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into matters arising from Bankruptcy and Company Liquidation proceedings. 
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screening — Security checks conducted at hotels, restaurants, licensed premises, departmental stores and 
all retail outlets — Consultative Security Services. 
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Telephone 01-405 0343 


This Bureau does not undertake enquiries in connection with divorce or matrimonial matters; 
industrial disputes ; hire-purchase status enquiries or re-possessions ; process serving or allied matters. 
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Will to Succeed 


No tears will be shed at the passing of 1976. It was an 
appalling year for the UK economy in general, and for 
sterling in particular; the nation’s economic fortunes 
reached their lowest ebb. 

Whether 1977 will prove to be any better remains to 
be seen. At the moment of writing, encouraging signs of 
economic stability and ultimate revival are as scarce as 
swallows in what promises to be a hard winter. 

The basic pattern of things to come seems fairly well 
agreed among the various economic forecasters. Britain’s 
gross national product will increase, at best, by 2 per cent; 
at worst, it could fall by a point. Retail prices, with food- 
stuffs in the van, are expected to increase by nearly 15 per 
cent. This is due, in the main, to price rises already in the 
Pipeline. The Treasury expects, by the autumn, a marked 
reduction in the rate of inflation, but this presupposes 
a successful Phase 3 incomes policy, and no adverse change 
in the unpredictable terms of trade. 

Nor should anyone expect unemployment to fall; the 
latest issue of the Bank of England’s Quarterly Bulletin 
states bluntly that unemployment will continue to rise 
‘during 1977. As for the balance of payments, forecasts 
range from a modest surplus by 1978 to a continuing and 
substantial deficit in 1977. 

Obviously, the key to this problem is the overdue re- 
covery in world trade. The latest forecast from the Organi- 
zation for Economic Co-operation and Development 
anticipates a general world recovery on a scale sufficient 
to push the UK current accourt into a modest surplus by 
the end of the year. The Treasury contents itself with 
predicting a continuing, but declining, deficit for 1977, 
with prospects of a surplus in 1978. 

In contrast, the Treasury appears surprisingly optimistic 
on the subject of industrial investment, more especially 
in manufacturing industry. The latest official assess- 
ment of Britain’s economic prospects refers to a ‘major 
revival’ in manufacturing investment, although it is 
conceded that, in the aggregate, private sector investment 
will remain unchanged. Given the extent of current sur- 
plus manufacturing capacity and the virtual certainty that 
no significant upturn in demand is to be expected in the 
foreseeable future — not to mention considerations such 
. as interest rates — it is interesting to speculate on the justi- 
fication for a ‘major revival’ in manufacturing industry — 
= unless there is an unprecedented export-led boom. 

It is also relevant to inquire just what the consequences 
are likely to be in 1977 for the economy generally, and for 
, aggregate demand in particular, of the Government’s pro- 
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mise to the International Monetary Fund to try and re- 
strain the growth in the money supply. That is dependent 
mainly upon the gap between the revenue and expenditure 
requirements of the public sector and the volume of real 
saving within the economy. As unemployment drifts in- 
exorably higher, demands from the Left for expansionist 
deficit spending will be intensified. And, if there is one 
regettable certainty in the current situation, it is that the 
Government will take the ‘line of least resistance — as on 
other occasions when it has been put under pressure. 

Britain is now confronted, not just with an economic pro- 
blem — complex as it undoubtedly is — but with a crisis 
of leadership. No government can go on paying Danegeld 
in lieu of imposing its will. Furthermore, there has for 
too long existed an attitude of mind, among particular 
sections of the community and workforce, reflecting the 
understandable desire that nothing should be done which 
— however helpful to the longer-term interests of the 
economy — may temporarily disrupt their own particular 
way of life. 

Within industry ~ both public and private — far too 
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many are concerned with getting the maximum present 
return for the minimum of effort, together with a total 
disregard of either their own or the community’s longer- 
term interests. Many business and industrial leaders 
display not just a lack of confidence, but a sense of 
being helplessly carried along by events which bodes ill for 


the future. 


No one, at the outset of 1977, can suggest that Britain’s 
economic problems are either short-term or simple of 
solution. But it would be easier if some who should ari 
do know better would stop behaving as if the fault la 
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the stars. If this once great country is ever to regain its 
economic ranking, and its people their high living stand- 
ards wis-d-vis the rest of the world, then the increasing 
acceptance of the second-rate and second-best had better 
be abandoned very quickly. Otherwise Britain will remain 
among the second-raters. 


It is not as if the extent of the reorganization of the 


British Companies 


Uniform protection for creditors and 
shareholders in public companies 
throughout the European Economic 
Community is the primary aim of the 
EEC Second Directive, which member 
States are enjoined to adopt within the 
next two years. Types of companies 
affected by the directive include the 
French société anonyme (SA); the Ger- 
man Aktiengesellschaft (AG); the Nether- 
lands naamloze vennootschap (NV); and, 
in the UK and the Republic of Ireland, 
public companies limited by shares, or 
limited by guarantee and having a share 
capital. 

A major feature of the directive is 
its provision (in article 6) for a minimum 
subscribed capital of 25,000 European 
units of account (about £15,000) as a 
prerequisite of authorization for such 
companies to commence business. This 
provision has already attracted the in- 
terest and endorsement of, among others, 
the Institute of Chartered Secretaries 
and Administrators, which welcomed 
article 6 as ‘in line with current British 
thinking on shareholder and creditor 
protection’. As the ICSA statement com- 
ments: “The formation of companies 
with negligible capital cannot be defended, 
and the figures quoted in this directive 
should not present any problem for 
- listed companies.’ 

Articles 2 and 3 of the directive are 
concerned with published details of a 
company’s constitution, and in UK prac- 
tice would normally be satisfied by the 
memorandum and articles of association 
and the annual return. However, among 
prospective detail amendments to the 
Companies Acts are the specific re- 
sponsibility, under article 4 of the direct- 
ive, for liabilities incurred during the 


period before a company is authorized 
to commence business (a notoriously 
grey area hitherto in the UK); an end to 
the automatic winding-up rule if the 
number of members of a company falls 
below the statutory minimum (article 
5 would require the Court to allow a 
reasonable time for the company to 
regularize its position, before pronounc- 
ing a winding-up order on this ground); 
and the virtual prohibition of the issue 
of shares at a discount (article 8). 

There are stringent controls (in arti- 
cles 9—10 et seg.) on the issue of shares 
for a consideration other than cash; 
these also are endorsed by the ICSA. 
Brussels has amended several aspects 
of the directive of which this Institute 
was critical in earlier drafts; in parti- 
cular, the directive now recognizes the 


economy or the change in life style required to resolve 
most of the current problems are so great. A § per cent 
~th rate would revolutionize the current scene and 
nutlook. What is needed is the will. 
r} 


UK rule that the board of directors may 
authorize the payment of interim divi- 
dends without the necessity for pro- 
duction of audited accounts, though 
articles 15 and 16 do provide for the 
recovery of improper distributions from 
those members who received them with 
actual or constructive notice of the 
irregularity. 

Published in the immediate pre- 
Christmas period, the EEC Second 
Directive appears hitherto to have at- 
tracted little attention in the UK, and 
inquiries suggest that few copies of the 
definitive English text may yet be avail- 
able. Independently of the directive, 
the Department of Trade is reported 
to be considering the issue of a further 
consultative paper taking account of 
the response received to The Aims and 
Scope of Company Reports (The Ac- 
couniant, June 24th and July 1st, 1976). 
However, enabling legislation which 
would empower the Secretary of State 
for Trade to prescribe the contents of 
annual reports and accounts may be 
expected to await consideration of the 
forthcoming report of the Bullock Com- 
mittee on employee participation. 


The Accountant’s Readership 


Every copy of The Accountant is read by 
three people — a total readership 
approaching 42,000. This is one of the 
facts to emerge from collation and inter- 
pretation of the readership survey forms 
distributed with our issue of August 26th 
last, and which produced a response of 
over 6 per cent. 

Over 10,000 practising accountants see 
The Accountant each week, together with 
3,000 or more of their managers and 
senior staff. Their clients are represented 
by 2,800 company directors, secretaries 
and managers; by more than 10,000 
qualified accountants at all levels of 
seniority in industrial and commercial 


appointments; and by an estimated 
3,500 to 4,000 unqualified readers. The 
balance is made up of readers in govern- 
ment departments, nationalized indus- 
tries and public corporations, and the 
universities; students; and public lib- 
rary copies. 

Over half the total readership is aged 
under 45, and the age-analysis through- 
out the 25 to 55 range is remarkably 
constant in total — though younger readers 
tend to predominate in practising offices, 
and the ‘over 35’ group in other appoint- 
ments. Nearly 22,000 readers are to be 
found in London and the South-East; 
18,000 elsewhere in the United Kingdom. 
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The Profession 
‘Down Under’ 


Members of The Institute of Chartered 
Accountants in Australia are currently 
facing two major proposals — the develop- 
ment of a standard of practice on current 
cost accounting, and a possible integration 
with the numerically larger Australian 
Society of Accountants. 

In a message to members which 
accompanies the Institute’s 1975-76 
annual report, the retiring President, 
Mr J. H. Jamison, OBE, FcA(Aust), 
writes of the integration issue: ‘It ts 
emphasized that the draft [featured in 
The Accountant of August 12th, 1976] 
does not represent a formal proposal, 
and appropriate amendments will be 
made to it in the light of members’ com- 
ments before a decision is made as to the 
next step to be taken... . 

‘During the coming year, the possible 
integration with the Society should 
reach the stage when the future frame- 
work of the profession may be deter- 
mined, This is a subject in which 
individual members will have the final 
right of decision, and members are asked 
to consider all aspects of the matter, 
both short-term and long-term, before 
making up their minds on the issue.’ 

Improved relationships between the 
accountancy profession and government 
have been a feature of Mr Jamison’s 
Presidential year. In letters to Australia’s 
Prime Minister and State Premiers, he 
asked that accountants should be given 
the opportunity, when legislation is con- 
templated within the area of their par- 
ticular expertise, of discussing it with 
government in a completely impartial 
way. There are indications that this 
initiative has yielded some fruit, though, 
as Mr Jamison says, ‘a lot is still left to 
my successors in this regard’. 


Australian Institute's 
New President 


Australian chartered accountants have 
elected Mr Phillip Cox, MBE, FCA(AUST), 
as their President for 1976-77 in suc- 
cession to Mr J. H. Jamison. Executive 
partner of Cox Johnston & Co and of 
the Australian practice of McLintock 
Main Lafrentz & Co, Mr Cox has held 
the office of Vice-President of the Aus- 
tralian Institute for the past year. 

He is a second-generation chartered 
accountant, the son of a father who laid 
great stress on putting something back 
into the profession, The new President’s 
past appointments have included mem- 
bership of the Commonwealth and State 
Attorneys-General Advisory Committee 
on company law reform (the Eggleston 
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Committee) from 1967 to 1973; member- 
ship, and subsequently the chairmanship, 
of the Institutes New South Wales 
Council; and as the only accountancy 
representative on the Australian Inter- 
state Corporate Affairs Commission. 

At 49 years of age, Mr Cox is the 
youngest man to have held the Presi- 
dency for nearly 20 years. 


Important FASB Release 
on Accounting Concepts 


Tentative conclusions on objectives, and a 
comprehensive discussion memorandum 
on the elements of financial state- 
ments and the basis of accounting mea- 
surement, recently published by the 
American Financial Accounting Stand- 
ards Board, have been claimed as ‘a 
major step which will set the course of 
financial reporting and accounting for 
many years’. 

The discussion memorandum pro- 
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poses changes in the basis of accounting 
measurement that may deserve further 
consideration. Should a company’s assets, 
for example, be recorded at historical 
cost, current replacement cost, current 
selling price, the net cash flows arising 
in due course of business, or present 
value of expected cash flows? Should 
the domestic currency ~ ‘the basic mea- 
suring unit of accounting’ - be adjusted 
for changes in its general purchasing 
power over time; should such changes 
be ignored, or reported supplementally? 

FASB Chairman, Mr Marshall S. 
Armstrong has emphasized: “We do 
not contemplate a major change from 
the present historical-cost based mea- 
surements solely on the basis of this 
discussion memorandum, but we do antici- 
pate that responses to the memorandum 
will enable the Board to identify those 
proposals for change in measurement 
that warrant more intensive consideration 
and experimentation before a final 
conclusion is reached.’ 

The Board’s tentative conclusions on 





Canada Needs 


Financial management and control sys- 
tems in 28 of Canada’s government de- 
partments and agencies were criticized 
last year by the Auditor General as 
‘significantly below acceptable standards 
of quality and effectiveness’, This year’s 
report, just released, concentrates on 27 
Crown corporations and a further 7 
government departments. It concludes 
that, in the majority of cases, financial 
management and control is weak and 
ineffective, and there is virtually no guid- 
ance or co-ordination from the Federal 
government to these Crown corporations 
on financial control techniques and 
practices. 

As a result of his two-year study, the 
Auditor General, Mr J. J. Macdonell, 
FCA, has reached the inescapable opinion 
that financial management and control 
under the Government of Canada is 
grossly inadequate, and seems likely 
to remain so until strong, appropriate 
and effective measures are taken to 
rectify the situation. Public funds are, 
in effect, trust funds and must be treated 
accordingly, he maintains; financial con- 
trols and safeguards over public funds 
should be at least as effective as those 
over trust funds in the private sector. 

Among Mr Macdonell’s recommend- 
ations aimed at developing an effective 
financial contro] system are the establish- 
ment of the position of chief financial 
officer of the government, preferably 
with the title Comptroller General of 
Canada, reporting directly to the Pre- 


Better Controls 


sident of the Treasury Board; and the 
appointment to this position of a person 
with a record of outstanding competence 
and achievement, able to supervise finan- 
cial control] practices and gain the respect 
of government officials and the public. 

Contributory causes to a deteriorating 
situation that has developed over the 
past 15 years are identified by Mr 
Macdonell as an attitude on the part 
of managers at all levels that funds are 
readily available and they themselves 
are not personally accountable for finan- 
cial control and prudence; a genuine 
and widespread lack of comprehension on 
the part of senior government officials 
as to what effective management and 
control of public funds actually means; 
and unawareness among deputy ministers 
of the characteristics of a qualified, com- 
petent and experienced senior financial 
officer. Present government officials, he 
claims, have no senior financial officer 
to turn to for advice on financial control, 
and the Treasury Board has not done an 
adequate job in the face of a fivefold 
increase in the Budget from $6-5 billion 
in 1961 to $34 billion in 1976. 

Mr Macdonell has reacted strongly to 
the Government’s announcement that 
a four-man Royal Commission will in- 
vestigate public service financial manage- 
ment. Government, he says, should not 
wait for the Royal Commission to report 
in two or three years’ time before im- 
plementing his own recommendations 
on financial control. 
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asymmetrical tax treatment of losses and 
profits. Further, UK companies must 
compete for funds in the international 
capital market with companies from other 
countries whose taxation treatment of 
foreign currency transactions more ac- 
curately reflects their economic substance. 
Under the CCAB proposals, profits 
or losses arising from exchange fluctu- 
ations on currency borrowings should be 
subject to tax under the rules applicable 
to the conduct of a trade, if the borrow- 
ings are for the purposes of carrying on 
that trade; or under the rules for charge- 
able gains and losses in the case of bor- 
rowings for non-trading purposes. 


End of an Era 
at Rugby Portland 


‘A most inappropriate appointment’, in 
the view of Sir Halford Reddish, Fca, 
JDipMA, has been the choice of Lord 
Boyd-Carpenter to succeed him as chair- 
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man of Rugby Portland Cement. On this 
discordant note, Sir Halford - who 
relinquished the chairmanship on De- 
cember 2oth — resigned last week from the 
board of the company which he joined as 
an accountant as long ago as 1928. 

Following the announcement of his 
impending resignation from the chair 
(The Accountant, April 2gth, 1976), Sir 
Halford became the centre of controversy 
when a majority of the RPC directors, in 
his reported words, ‘would not elect to 
the board the men, including the new 
chairman, whom I wished to follow me’. 

Sir Halford, a gold medallist of The 
Institute of Chartered Accountants in 
England and Wales, had been a member of 
the board of RPC — at that time a private 
company — since 1929, becoming its 
chief executive in 1933. The company has 
been publicly quoted since 1935, a period 
of 40 years during which he made a dis- 
tinctive personal contribution to its 
growth record and to the contents of 
successive annual reports. 
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Legislative Control of 
Insurance Brokers 


The Insurance Brokers’ (Registration) 
Bill — a Private Member’s Bill introduced 
by Mr John Page, mp (Harrow West, 
Con.) — has been set down for Second 
Reading on January 28th. Regarded as 
politically non-controversial, the Bill 
seeks to provide legislative backing for 
the registration of insurance brokers, to 
protect the interests both of practitioners 
and of consumers. 

Mr Page’s initiative has been wel- 
comed by the British Insurance Brokers’ 
Council, whose own proposals for re- 
gistration and control were featured in 
The Accountant of November 11th, 1976. 

Among a number of other Private 
Members’ Bills to secure a formal First 
Reading shortly before the Christmas 
recess was the Employee Investment 
Bill in the name of Mr Julian Ridsdale, mp 
(Harwich, Con.) to encourage employees 
to invest in the shares of their companies. 
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Keeping Them 


‘The final item on the agenda is this 
memo circulated by our Secretary as a 
guide to our preliminary consideration’, 
said the chairman, picking his words 
carefully. His colleagues turned coldly 
reproachful faces to me, as if the inno- 
vation was all my fault; so I said quickly 
that the Government insisted on it. 

This gambit generally works well. 
They muttered some scathing comments 
about our present rulers, acknowledged 
with scrupulous fairness that their pre- 
decessors were as bad, and returned to 
the final item. 

My memo referred to the Employment 
Protection Act 1975, which set up an 
Advisory Conciliation and Arbitration 
Service, which is setting up a formal 
Code of Practice, which will make com- 
panies set up plans to give employees 
the same information as shareholders in 
the most convenient form. 

A ruminatory silence descended while 
great brains digested the problem. Time 
was when our annual report was a simple 
eight-page booklet beginning with the 


Informed 


by An Industrious Accountant 


chairman’s statement and closing with 
a profit and loss account and balance 
sheet which recorded reasonably well 
our profit and what we did with it. Today 
it runs to thirty pages, with copious notes 
on deferred tax liability, investment sus- 
pense account, movements of capital 
reserves, premises revaluation, conting- 
ent liabilities, earnings per share, and a 
well-meant but obscure commentary on 
the effects of inflation. 

Why not just give them photostat 
copies of the dashed report, and be done 
with it, asked the managing director. 
They’ll misunderstand it first and use it 
as a base for a pay~increase claim after- 
wards, grunted the deputy-chairman. 
They’d be more interested in comments 
on the figures affecting their future pros- 
pects, I ventured — and silence fell again. 

Prinny coughed significantly and an- 
nounced that a good communications 
system was the greatest possible help to 
staff loyalty and morale. He favoured a 
report including the profit and loss ac- 
count and the balance sheet, but explain- 


ing in simple colloquial language all 
these difficult notes. Actually, most em- 
ployees didn’t give a damn about any- 
thing but their own take-home pay, and 
possibly the profit; but this report would 
impress the union men with our con- 
ciliatory and partner-like attitude. Jolly 
valuable propaganda and so on, what? 

The deputy-C could be heard grinding 
his teeth as he listened; the MD glared 
gimlet-eyed and grim. Prinny exited 
hastily with a suggestion that the secre- 
tary, perhaps helped by the auditors, 
could easily dash off all the necessary bits 
of simplification. Just a few graphs with 
comparative figures, what? Maybe digni- 
fied tributes to the staff? 

The chairman said curtly ‘Defer for 
further consideration’; and I stepped 
out, hair whitening, saved by the bell. 





Most employees didn’t give a damn... 
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Protection 
for Policyholders 


by JOHN GASELEE 
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Over the past few years, following the crash of several 
insurance companies, the Department of Trade has been 
given much greater powers as a ‘watchdog’ to monitor 
insurance companies. To date, the efforts of the Depart- 
ment have achieved a great deal, but it would be quite 
wrong to assume that it can ensure that no company runs 
into serious financial difficulties in the future. 

Some years ago, it was motor insurance companies 
which were going to the wall; in recent years, it has been 
chiefly smaller life assurance companies. Probably the 
biggest crash was that of the Vehicle and General in March 
1971 [The Accountant, March 4th and 11th, 1971]. In 1977, 
policyholders and other creditors are expected to receive a 
dividend. 

The Department of Trade has reported that, because 
of the’ strengthening of assets (due to easing-off of the 
fall in property values and the reversal of the fall in the 
value of securities), fewer insurance companies appeared 
to experience difficulties in 1975, compared with 1974. 
But the Insurance Companies (Valuation of Assets) 
Regulations (SI 1974, No. 2203) came into force during 
1975, imposing a stricter basis for the valuation of assets. 
There were still cases where, for this or other reasons, 
the Department had to intervene. 


intervention or persuasion 


Apart from the cases where the Secretary of State found 
it necessary to use his statutory powers, 27 companies 
were persuaded to take appropriate action on a non- 
statutory basis. In a number of these cases shareholders 
provided additional capital; in others, additional funds 
were provided from outside. This should not be confused 
with the fact that several leading companies decided to 
raise additional capital by new rights issues so as to but- 
tress the already sound basis of their underwriting. 

In collaboration with the British Insurance Association 
and the Life Offices’ Association, the Department has 
embarked on a review of the rules for winding up insurance 
companies. It is clear, however, that the problems involved 
are extremely complex. Thus all appreciate that the pro- 
gress in this area is likely to be slow. 

In the past there have been criticisms of the Depart- 
ment of Trade, along the lines that it was not sufficiently 
in touch with activities within the insurance market. 
There were those who, with benefit of hindsight, told the 
Department that they had foreseen the crash of Vehicle 
& General, and other companies, a long time before the 
event. To try to‘ take advantage of those with specialist 
knowledge within the insurance industry, the Secretary of 
" State for Trade set up an Advisory Panel, to advise him 
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on the exercise of his powers under the Insurance Com- 
panies Act 1974. 

The 17 advisers, who are drawn from all sections of 
the insurance industry and from its customers, are con- 
sulted in confidence (in their personal capacities) on matters 
within the field of their experience. As well as giving advice 
on particular subjects when requested, the aim is that 
they shall help the Department to identify potential 
problems at the earliest possible stage. 

Any company, whether British or foreign, which is 
‘carrying on insurance business’ in Great Britain must 
be authorized by the Department of Trade. There are 
two types of ‘authorized’ company. Companies which 
were carrying on insurance business on November 3rd, 
1966, automatically became authorized for the classes of 
business being written at the time, but they need fresh 
authority from the Department of Trade to start writing 
other classes of business. 

Secondly, there are those insurance companies which 
have obtained specific authority from the Department 
of Trade. This applies to insurance companies which 
have set up since November 3rd, 1966, those which were 
already established and have had to obtain authority to 
write new classes of business, and also overseas insurance 
companies which have started to carry on business in 
Britain. 


Authorization requirements 


Anyone who places the business of a client with an 
‘unauthorized’ insurance company is now obliged to draw 
the attention of the client to the fact that the company is 
unauthorized. There are ‘unauthorized’ companies operating 
in the Isle of Man, the Channel Islands, to say nothing 
of an overseas company which might be used in connection 
with an overseas risk — e.g. a client’s villa in Spain. 

In applying for authorization, a company has to show the 
Department that it will have enough capital to weather the 
anticipated storms of the first two or three years, and then 
will havea sufficiently high solvency margin. A business 
programme has to be provided by the company, and the 
Department checks through it. The aim is to see whether 
the estimates are reasonable, and whether the anticipated 
expense ratios look about right. Will the solvency margin 
be adequate at the end? In the past the solvency margin 
for new companies used to be 20 per cent, but it is to be 
18 per cent in the future. 

In addition, the Department of Trade checks to see 
whether adequate reinsurance arrangements are in force — 
not only in terms of the type of reinsurance arranged, 
but also the security of the reinsurers. In addition, section 
7 of the Insurance Companies Act 1974 provides that the 
Secretary of State shall not authorize a company to under- 
take insurance business if it appears to him that any con- 
trollers (this term includes managing director or chief 
executive), or any director or manager of the body is not 
a fit person to hold that appointment. 

As a generalization, a minimum fully-paid-up capital 
of somewhere between {250,000 and {500,000 is likely 
to be required. While comparatively few companies 
applying for authorization are actually turned down by 
the Department, a surprising number withdraw their 
applications for authorization for one reason or another — 
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not always because they feel that authorization would not 
be granted, but sometimes because outside factors, quite 
beyond the control of the individuals concerned, result 
in plans being changed. 

A branch of a foreign insurance company operating in 
Britain is required to be authorized, though there is a 
tendency among a number of companies, instead of operat- 
ing through a branch in this country, to set up a UK sub- 
sidiary. Often, at some stage afterwards, the business 
originally written by the branch of the parent company is 
switched to the UK subsidiary. 

From a policyholder’s point of view, one advantage of 
‘authorization’ is that the company is monitored by the 
Department of ‘Trade; secondly, policyholders of author- 
ized companies have certain safeguards under the Policy- 
holders’ Protection Act. There are, however, certain 
conditions in this connection. This protection is available 
only for individuals and partnerships consisting solely 
of individuals; it does not apply to companies or other 
organizations. Certain classes of business ~ among them 
marine, aviation and transit insurance — do not rank for 
protection. . 

The Policyholders’ Protection Act is administered by 
the Policyholders’ Protection Board, consisting chiefly 
of members of the insurance industry. Basically, its brief 
is to assist, protect and indemnify the policyholders of 
companies which are unable to meet their liabilities. 

The Board is also charged with seeking the continuation 
of business carried on by an insurance company which 
finds itself in financial difficulties. This can be achieved 
either by providing financial assistance, or transferring 
business to another insurance company. Thirdly, the Board 
imposes levies on insurance companies and, in certain 
cases, insurance brokers, to meet the cost of rescue opera- 
tions and the Board’s activities generally. 


Wait for compensation 


If an insurance company goes into liquidation, it does not 
follow that policyholders with claims will receive com- 
pensation straight away. There may be quite a long wait. 
Where insurance is required by law — such as third-party 
motor insurance cover for legal liability for bodily injury — 
overall, the indemnity provided will be 100 per cent of 
the amount of any claim. For other imsurance benefits, 
the indemnity is limited to go per cent of the value of 
any claim. 

In the case of long-term insurance benefits such as 
life and pensions business, indemnity is again restricted 
to go per cent. There is, however, the provision that, 
should the benefits promised under policies in this latter 
category appear to the Board to be excessive, the case 
can be referred to an actuary. On his advice, the Board 
may reduce, or even disregard entirely, the benefits in 
question. Clearly, though, that situation will arise only 
where a company has been rash in giving unduly high 
benefits under its policies. 

In looking after the interests of policyholders, the Board 
can either ‘top up’ the benefits to the levels mentioned 
above, or can take measures to rescue a company where it 
is satisfied that the costs would be less than paying straight 
compensation to ‘top up’ the benefits. 

Dependent on how much is needed, a levy can be im- 
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posed on insurance companies of up to 1 per cent of net 
premium income. For long-term business, this applies 
only in respect of premiums accruing from policies 
arranged on or after January 1st, 1975. The Board will 
not raise levies before a failure or ‘rescue’, and companies 
writing one class of business will not be called upon to 
compensate policyholders insured under another class. 

The first capital levy made by the Policyholders’ Pro- 
tection Board was in respect of life business. It amounted 
to 0°25 per cent of 1975 premium income, equivalent to 
about £1°6 million. Part of this levy is being used to meet 
the Board’s own administrative expenses to date. Also, 
payments are being made to policyholders of Capital 
Annuities. Interim payments are being made at the rate 
of 70 per cent of contractual levels, in respect of annuity 
payments and death claims, but not for surrenders. Policy- 
holders of Nation Life do not qualify for benefits, since it 
failed before this protection was effective. It appears as 
though, eventually, Nation Life policyholders may receive 
up to a total of 70 per cent; so far they have received 
rather more than 40 per cent. 

For insurance brokers, the levy made by the Policy- 
holders’ Protection Board is expressed as a proportion of 
the commission received from the failed insurer during 
the two years prior to commencement of liquidation 
procedures. It will be calculated as a percentage (not 
exceeding 100 per cent) of one-half of the commission in 
excess of {£5,000 in respect of the previous accounting year, 
and of one-quarter of the excess for the preceding year. 


Lloyd’s exemption 


As is well known, this protection does not apply to Lloyd’s 
policies and Lloyd’s underwriters are not subject to a levy. 

The Lloyd’s requirements regarding security are partic- 
ularly strict. Each underwriting member transacts busi- 
ness with unlimited and personal liability. Before election, 
a candidate has to satisfy the Committee of Lloyd’s of 
his or her integrity and financial standing. It is necessary 
to furnish security in an approved form, which is held in 
trust by the Corporation of Lloyd’s. The amount varies 
according to the wealth of the member and the volume 
of business to be transacted. For example, a British 
member, not previously connected with Lloyd’s, who 
shows assets of £75,000 and furnishes security amounting 
to £15,000 could transact business involving premiums 
of up to £100,000 a year. 

All premiums attributable to each underwriting member 
have to be paid into premium trust funds under deeds of 
trust approved by the Department of Trade and the 
Committee of Lloyd’s. Only claims, expenses and ascer- 
tained profits may be paid from these funds. 

Each year every member has to furnish a guarantee 
policy, based on his or her premium income. This policy 
must be subscribed by other members of Lloyd’s according 
to conditions set out by the Committee. 

Probably the main reason why Lloyd’s is excluded from 
the Policyholders’ Protection Act is because each year 
every member is obliged to contribute, by means of a levy 
on premium income, to a central fund to meet the under- 
writing liabilities of any member in the unlikely event 
of his or her security and personal assets being insufficient 
to meet underwriting commitments. The fund, amounting 
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would not be alive ise students 


today TAXATION 


When your clients seek advice on 
bequests to benefit children, WO R K B O O K 
please remind them that legacies 

are a vital source of income to the Arnold Homer, FCA, ATII. Rita Burrows, ACIS, ATII 
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This 365 page workbook contains a selection of taxation 
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Kia ESN together; ; The authors have found during many years’ experience in 
elping cnildren to grow up into lecturing to taxation students that once the basic concepts of 
well- balanced, happy adults. the subject have been studied, students will derive most bene- 
The Society also helps parents fit from comprehensive in-depth illustrations. 
with problems concerning their There are sufficient examples for someone new to the subject 
children, their marriage, or who o understand the application of the fundamental principles, 
here aa eading through questions of professional examination standard 
arein financial or other difficulties. to problems at the Institute of Taxation Associateship level. 
For further information and form The outstanding feature of the book is the use throughout of 





of bequest, please contact: comprehensive tutorial notes, with appropriate statutory 
references, to help the student to ‘learn by example’. 
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to many millions of pounds, is for the protection of policy- such trend. The audit sets reserves at a level to give ample T j 


holders, not of underwriters; each underwriter is still 
responsible for his liabilities to the full extent of his private 
fortune. 

A main link in the chain of security round a Lloyd’s 
policy is the annual audit, to which all underwriting 
members must submit. Each member has to show that the 
value of his underwriting assets is sufficient to meet his 
liabilities for all classes of business, estimated according 
to the audit regulations. The audit is designed to detect 
any weakness in an underwriter’s position at the earliest 
moment, so that provision can be made to remedy any 


The Professions and the 


Market-Place 


by AUBREY WILSON, 
Managing Director, Industrial Market Research Ltd 


The author of The Marketing of Professional Services — reviewed in 

The Accountant of November 16th, 1972, and subsequently featured in 
correspondence on October 11th, 1973 — strongly presses the case for a new 
look at some of the accepted arguments against professional advertising. 


margins of security, and its requirements entirely dis- 
regard the private fortune of an underwriting member. | 

Lloyd’s has the advantage that the Committee has strict 
control over all members. For the company market, legis- 
lation was necessary to protect the policyholder, since 
there was no other way of imposing any control over in- 
dividual companies. 

There is no doubt that the Department of Trade has 
been doing good work. Inevitably, however, much of its — 
activities are carried out in the background, and thus do 
not receive any publicity. 





In today’s climate of opinion, he suggests, the professions may indeed have 


no choice. 


‘Criticism heaped on accountants’ heads . . . is not more 
than the profession deserves. The professions’ practices 
have lagged behind the evolving needs and requirements 
of modern business life. . . . The lag has exposed some 
alarming deficiencies in the attitudes and abilities of account- 
ants...’ wrote Robert Heller, Editor of Management Today. 

A recent article by ‘Justinian’, law correspondent of 
the Financial Times was headlined ‘The profession [legal] 
that shows its dirty face’. This was followed a few days 
later by an Economist article on the legal profession with 
a subheading ‘Unlovable People’. At almost the same time 
Sir Hugh Casson, in a BBC interview, agreed that the 
architectural profession has never been so unpopular or 
disliked. Continuously the medical profession is attacked 
for its cupidity and arrogance, and the surveyors for every- 
thing from anti-social activities to outright criminality. 

It is no coincidence that all the professions should be 
under attack and it is typical of the professions that with 
perhaps a very few notable exceptions, they seldom deign 
to answer the critics. However ugly they may be to the 
observer, they — like Quasimodo — conceal hearts of gold 
and a vast desire to be loved and yet they seem incapable 
of achieving this. They protest, like the erring husband, 
that they are not understood. Their restrictive practices 
are for the protection of the client, their secretiveness a 
prerequisite of a professional approach, and their re- 
jection of the market-place and thus of marketing, a public 
affirmation that they are primarily concerned with their 
commitment to their profession and its skills, rather than 
being motivated by self-interest and money. 

It may all be true; but the professions — almost without 


exception and certainly including accountants — have 
failed to realize that to improve their image with the public 
and with business, they must communicate their lovable 
and endearing characteristics and explain them to an in- 
creasingly vocal and cynical audience. This public finds it 
hard to appreciate the intense concern the professions 
express for the sanctity of the client-practitioner relation- 
ship, particularly when it expresses itself in an unacceptable 
form of elitism, secretiveness and patronization; and in 
scales of fees which, however closely related to complexity, 
seniority and the rest, remain totally inexplicable to the 
ordinary client. 


Need for communication 


If the charges levelled against the professions are true, then 
clearly the more closely they are scrutinized and criticized, 
the quicker their houses will be put in order. If they are 
untrue — and there is much evidence to show that half- 
truths prevail — then they must embark on a communication 
programme designed to project the true situation. The word 
‘communication’, of course, is a euphemism for marketing. 

Whether it is as subtle an activity as image improvement 
or a brutal attempt to sell more of their services against 
each other, each way the professions turn they are faced 
with the horrible spectacle of being forced to use marketing 
techniques. But, before they can accept marketing, they 
have to be convinced that they and their clients will benefit. 

The incompatibility of professional practice and mar- 
keting is often taken to be axiomatic and therefore, for 
the senior and regulated professions at least, not a matter 
for discussion. The very nature of the practitioner-—client - 
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relationship is said to be such that any question of solici- 
tation of business would disturb the trust and confidenti- 
ality of the relationship to the detriment of both parties. 
If this proposition is true, then not only would the market- 
ing of professional services be ineffectual but it would 
destroy the very ‘product’ being marketed. 

As Sir Geoffrey Howe, a lawyer, has pointed out, the 
professions as a whole have traditionally been accorded 
a privileged position in society which transcends nationality, 
political, social or economic backgrounds. This position 
of privilege was based on a real and generally well-founded 
respect for the qualities of integrity, expertise and in- 
dependent judgement expected of professional personnel. 
Consequently, and with much encouragement from the 
professions themselves, a mystique has been built 
around persons of professional standing which has given 
them an opportunity to have great influence in society. 

In the past, the professions were fairly small groups of 
individuals and they served a small clientele. In those 
circumstances it was relatively easy to maintain strong 
communications between members of a profession and 
the public they served. The preservation of high ethical 
standards and the ability to respond to the client’s needs 
did not require elaborate machinery. Most of these things 
could be“handled quite simply — almost as though they 
were the affairs of a private club. 

Sir Geoffrey believes that the professions no longer 
work with a privileged minority. They serve, and depend 
upon, corporations, institutions and the public at large; 
and these parties are entitled to call upon the professions 
to discharge their duties, which include assuring the client 
of the widest possible choice of professional advisers and 
of the way their skills are provided. Their duties also in- 
clude the important obligation to provide a professional 
service which is efficient, answerable for its activities and 
which charges fees closely related to the cost of actual 
work performed. These services must be provided in a way 
and upon a scale that enables them to reach much larger 
corporate and individual publics which now need them. 
Indeed, speaking specifically of accountancy and to ac- 
countants, Sir Geoffrey warned that there is an ‘ominous 
rumbling in the wings which presages a growing 
disillusion’. 


+ 


Consumer choice 


In a completely free competitive market for the supply 
of services, the natural expression of consumer choice 
should lead automatically to the most satisfactory organi- 
zation and so to the cheapest price. How far is that model 
applicable to professional services? 

While it must be conceded that professional services 
are not always suitable for the unrestricted rigours of the 
market place, if only because the lay client cannot neces- 
sarily distinguish or monitor the services provided, some 
paternalistic surveillance by the professional bodies may 
be necessary to maintain standards. The professions cannot 
expect to be insulated, either legally or through the cab- 
alistic smoke-screen they sometimes raise, from the pres- 
sures and scrutiny of modern economic life. 

The fears expressed by the senior professions con- 
cerning their relationship with their clients, if they have 
any real basis at all, do not offset the undoubted benefit 
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to the public which would stem from a better knowledge 
and understanding not only of the services but of the 
relative expertise, interests and experience of the individual 
practitioners. The main argument advanced by the profes- 
sions seems to rest on the fact that marketing would lead 
to unrestrained competition, and unrestrained competition 
would lead to price-cutting, and price-cutting would lead 
to a lowering of the standards of integrity and service — 
all of this while costs increased as resources were poured 
into marketing. 


Monopolies Commission views 


The Monopolies Commission report on professional ser- 
vices, although stoutly refuted in some respects by The 
Accountant, nevertheless provides a reasoned view on the 
reality of the dangers of marketing and the advantages 
and disadvantages to the public. Therefore it is worth 
quoting at length: 

‘Except in small communities, the problems for the clients 
of finding the appropriate professional services of all kinds 
are considerable. Professions which limit members’ freedom 
to advertise may argue that, even if personal recommendation 
fails, a prospective client can consult a professional body 
and receive a list of recommended practitioners in the area. 
But an individual member of the public may not know whom 
to approach, especially when the body concerned does not 
advertise; nor are professional bodies necessarily well 
informed or, if they are, ready to impart information, about 
the range of the activities and specializations of individual 
members. The fact that advice is sought from such sources 
as Citizens Advice Bureaux, post offices and banks only 
emphasises the need for more direct sources of information. 

‘Many of the means by which information may be con- 
veyed to the public are proscribed or seriously limited for 
use by the professional practitioner. It is arguable that in 
many or most professions a substantial relaxation of some 
of these regulations would bring benefits to the professions 
and the public which would far outweigh the dangers that 
might be thought to be involved to the integrity of the pro- 
fessions and the general quality of their services. Ignorance 
and lack of information on the part of the public can create 
distrust between the professions and the public; and this, it 
can be argued, is as great a danger to the professions ability 
to fulfil their duty to society as any of the dangers feared by 
the professions’. 

So far as the accountancy profession is concerned, the 
Monopolies Commission reported last August that ‘very 
few comments were received which indicated that indivi- 
duals or other potential clients have difficulty in obtaining 
advice on accountancy problems’, which of course appears 
a contradiction of the first statement in the extract given 
above. However, that statement was a generalization con- 
cerning all professions, whereas accountancy may (this is 
by no means certain) be able to rebut the charge. The fact 
remains that the quality of advice received from some 
of the sources cited in the submissions to the Monopolies 
Commission investigating accountancy services are of 
dubious value. Thus the major argument of the Commis- 
sion in relation to locating suitable professional advice 
is not weakened. 

A second problem of marketing professional services 
Monopolies Commission: “A Report on the General Effect on the 


Public Interest of Certain Restrictive Practices, so far as they prevail in 
relation to the supply of professional services (HMSO, 1971) paras 263-4. 
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relates to the fact that one characteristic claimed by all 
professionals, irrespective of their particular discipline, 
is lack of commercialism ~ and marketing is seen as com- 
mercialism at its loudest and most abhorrent. In short, 
professionals do not want to market their services. The 
major reasons advanced in every developed country of 
the world are: 


(i) the quality of the service rendered is the practitioner’s 
best recommendation, and the only recommendation 
which can be offered without putting the public at risk; 

(ii) since demand always exists, there is no need to create a 
demand; 

(iii) the public must be protected from charlatans prevailing 
on them and on business to retain those who might serve 
them less well and disinterestedly than those who are 
modest about their personal attainments; 

(iv) self-protection from unfair competition; and 

(v) marketing makes it difficult for practitioners to maintain 
integrity and impartial detachment. 


It cannot be denied that these arguments, and many 
more besides, are not wholly without merit; but to the 
practising marketing man they display evidence of a greater 
concern with the practitioner than the client. Far more 
fundamental to the lack of marketing motivation is the 
question of a deep-seated revulsion for the market-place. 
The difficulty of establishing a bridge between selling 
(or the slightly more acceptable ‘marketing’) and the pro- 
fessional becomes obvious from a perspective of the de- 
velopment of the two disciplines and their aspirations. 

The antecedents of the professional are very little more 
prestigious than those of the salesman. If the salesman is 
descended from the pedlar, the tallyman and the medicine 
quack, the doctor is after all the lineal successor of the bar- 
ber and blood-letter, the surveyor of the undertaker, and the 
lawyer — in England at least — from the recusant priests 
of the Crusades. 


Yawning chasm 


The development of the professions has, however, been 
along a very different path from marketing and selling. 
First, as Mr Francis Bennion points out in his Professional 
Ethics!, the achievement of legal recognition; second, 
adherence to a self-imposed code of ethics; third, the 
recognition by society as a whole transcending national 
origin, political, social or economic background. Few pro- 
fessions have achieved all three levels, but all activities 
which strive for professional status and recognition have 
these objectives consciously or unconsciously before them. 
The yawning chasm between the professional and the 
marketer must be crossed if the marketing of professional 
services is to be accomplished. If marketing is to succeed, 
the marketing man must not only believe in his ‘product’ 
and in what he is doing, but must also satisfy an almost uni- 
versal human need to be appreciated and to achieve an 
acceptance that he makes a useful contribution to society. 
Without this motivation, marketing of professional ser- 
vices will continue to take refuge behind the real or 
pseudo-professional ethical barriers to justify the non- or 
anti-marketing approach, while the deeper reasons remain 
happily hidden, since they are too uncomfortable to face. 
There is nothing unprofessional in ‘customer satisfaction 


1 Professional Ethics, by F. A. R. Bennion (Knight, London, 1969). 
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engineering’ which is what marketing is about. Organiza- 
tions of every type, including non-profit professional organ- 
izations, depend on goodwill to survive, and must learn 
how to sense and meet their public’s or customers’ needs 
effectively. This truism applies in equal measure to ac- 
countancy services because, whether it is admitted or not, 
accountants must sell to survive. 

These words from a professional man — Warren Witt- 
reich, a psychologist — make refreshing if strange reading 
seen against the anti-marketing attitude of the professions 
and certainly are not likely to have endeared the speaker 
to his audience of professionals: 


‘Whether the word “‘selling’’ is one that we can savour or 
choke upon really makes very little difference. The burden 
of proof — that responsibility for demonstrating that our 
credentials really mean something and will produce genuine 
benefits for the clients — constitutes a selling proposition that 
we must recognize. In short, if we can’t sell our credentials 
in the sense of demonstrating that they stand for something 
far more substantial than the elegant initials after our name, 
then we are failures not only as salesmen but as professionals 
as well. 


‘As professionals possessing professional skills, we still 
have not only the requirements, but the obligation of actively 
and energetically selling these skills. They won’t sell them- 
selves. We have to sell them. And if we have to sell them, 
it is better that we do so on a conscious explicit basis rather 
than on an unconscious, implicit, hit-or-miss basis.’ 


Misguided emulation 


The significance of the anti-marketing attitude of the 
professions would be of considerably less importance 
were it not for the fact that the claim by almost any type of 
service for professional status recognition leads them to 
emulate the rules and activities of the senior professions. 
Thus while a reasoned case might be made out for strict 
control of marketing in accountancy, that same case is 
spurious when it comes to banking, stockbroking, manage- 
ment consultancy and services within marketing itself 
such as PR, advertising, design, market research and mer- 
chandising. The follow-my-leader attitude to professions 
is depriving the businessman and the public of information, 
freedom of choice, competitive services and the oppor- 
tunity to influence the type and quality of service. This is 
the crux of the case against restrictive practices in pro- 
fessional services. 

The attack on the professions is one manifestation of 
the general attack on elitism of any form and reflects the 
strong undercurrent of egalitarianism which typifies the 
situation in many Western countries today, poised as they 
are in an uneasy balance between Christian democracy 
and the new but less obvious leftist élitism. 

Whereas society may. or may not choose to defend the 
values it has created, the professions have no choice. They 
will be forced into new, less restrictive codes of practice 
and into activities their training and personal satisfactions 
disdain and reject; or else they will voluntarily adopt the 
advantages which marketing can give both to them and their 
clients or patients. 

To quote Justinian of the Financial Times again, ‘the 
profession that shows a dirty face may well me it washed 
forcibly’. 
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Johnson v. CIR 


In the High Court of Justice (Chancery Division) — 
November 12th, 1976 
(Before Mr Justice Foster) 


Whether section 40, Income and Corporation Taxes Act 1970, was 
valid ~ Recovery of surtax from widow assessed on husband in his 


lifetime in respect of wife’s income — Sections 356 and 359, Income 
Tax Act 1952. 


A notice was cerved on the appellant under section 359, Income 
Tax Act 1952, which is now section 40 of the Income and Cor- 
poration Taxes Act 1970. The notice stated that surtax for 
certain years assessed on the husband was unpaid and claimed 
that to the extent to which the tax could have been recovered 
from the wife if separate assessment had been claimed, and 
requested the payment of the amount due on this basis. 

For the taxpayer, it was claimed that a notice under section 40 
could be served only within six years from the date of the assess- 
ment. It was claimed that by virtue of section 40 (2), the effect 
of which was that an assessment was to be regarded as made on 
the day of the service of the notice which imposed a liability to 
pay and in the case under review, no assessment could have been 
made because it was outside the six-year time limit. 


Held (confirming the decision of the Special Commissioners): 
the notice given under section 40 was valid, no new assessment 
being made on the wife as a result of that section. 


‘Delbourgo v. Field 

In the High Court of Justice (Chancery Division) 
November 8th, 1976 

(Before Mr Justice FosTEr) 


Capital gains tax — Sale of shares in unquoted company ~ Settle- 


ment of appeal by agreement — Section 54, Taxes Management 
Act 1970. 


In 1966 the taxpayer entered into a vending agreement under 
which he sold his shares in Delbourgo Ltd to a company called 
Triumph for a capital sum. He also entered into a second 
agreement, a service agreement, under which he agreed to serve 
two subsidiaries of Triumph as managing director for a period 
of ten years at a stipulated salary. 

Disagreements arose in respect of both agreements as a result 
of which the taxpayer started an action against Triumph, in 
which he claimed damages for breach of the vending agree- 
ment and for breach of the service agreement. There were 
certain counter-claims by Triumph and all the issues were 
settled as a result of a payment by Triumph to the taxpayer of 
£399,357. The taxpayer wished that sum to be apportioned 
partly to capital gains tax and partly to an assessment under 
Schedule E as compensation for loss of office. 

The case under consideration arose under section 54 of the 
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Taxes Management Act 1970, because the taxpayer claimed that 
he had come to an agreement with the Inspector as a result of 
which the like consequences should ensue for all purposes as 
would have ensued if at the time when the agreement was 
come to, the Commissioners had determined the appeal. Of the 
total sum received, the Inspector maintained that {70,000 
should be attributed to compensation for loss of office and, 


therefore, after deducting {£5,000 available for relief under 


section 188 (3) of the Taxes Act, £65,000 should be assessed 
under Schedule E, whereas the taxpayer claimed that the assess- 
ment should be £42,000 less £5,000, ie £377,000. 

When the Special Commissioners heard the appeal, they 
concluded that although the Inspector had agreed that the sum 
should be apportioned, he had not agreed the actual amount of 
the apportionment and, therefore, agreement had not been 
reached for the purposes of section 54. 


Held (confirming the decision of the Special Commissioners): 
there was no agreement within section 54 of the Taxes Manage- 
ment Act 1970. 


Balen v. CIR and Others 


In the High Court of Justice (Chancery Division) — 
November 11th, 1976 
(Before Mr Justice OLIVER) 


Tax avoidance — Section 460, Income and Corporation Taxes 
1970 — Originating summons to determine whether notice by Com- 
missioners of Inland Revenue under section 460 (6) was void and, 
therefore, whether the submission of documents to the tribunal was 
also void. 


The Commissioners of Inland Revenue served a notice under 
sub-section (6) of section 460 to the effect that they had recently 
believed that the section might apply to the taxpayer in respect 
of transactions specified in the notification. 

The taxpayer then made a statutory declaration and the 
Revenue made a counter-statement. These documents together 
with the required certificate of the Board that they saw reason 
to take further action were sent to the tribunal, who determined 
that there was a prima facie case for proceeding in the matter. 
Accordingly a notice was served on the taxpayer by the Com- 
missioners of Inland Revenue under sub-section (3) of section 
460, which was followed by an assessment to surtax, against 
which the appropriate notice of appeal was given. However, the 
case under review involving the originating summons was not 
concerned with the determination of that appeal. The taxpayer 
claimed that the notification under section 460 (6) which is 
required to set in motion the mechanism of the section was a 
nullity and, therefore, the determination of the tribunal was null 
and void. 

It was submitted by the taxpayer that the function of the 
tribunal is a judicial function and must be exercised in accord- 
ance with the rules of natural justice but within the limits 
necessarily imposed by the express provisions of the statute and 
the rules of natural justice demand that a party against whom an 
allegation is made should have the clear notice of the case 
which he is called upon to meet. Therefore, the notice under 
sub-section (6) must not merely specify the transactions as a con- 
sequence of which the Revenue are of the opinion that the sec- 
tion may apply, but must specify the reasons why they are of that 
opinion. The taxpayer maintained that unless this was done, the 
sub-section (6) notification could not be used as the foundation 
for a notice under sub-section (3) and in any event, the tribunal 
ought not to entertain a counter-statement from the Revenue 
which advances a case not distinctly made in the notification 
under sub-section (6) and that if it does so, the determination is 
a nullity. 


Held: the summons be dismissed. 
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In many businesses, materials handling forms an important 
element in the total activities, and its effectiveness can have a 
significant impact on corporate profitability. It is a multi-faced 
and integrated process which requires more than academic skills 
if it is to be controlled effectively. . 

Some rules that are useful in making a materials handling 
survey and presenting the results are provided in an article by 
Robert B. Footlik entitled ‘How to make a Material Handling 
Survey’ which appeared in the March 1976 issue of Industrial 

, Engineering. 


Rules for the survey 


Mr Footlik sets out a number of rules that should be followed 
in order to make the analysis a valid one: 


(a) The assignment should not be accepted without question. 
Quite often people do not define properly what they require 
to be done. The assignment should be carefully probed 
to discover the true objective, and it should then be re- 
phrased so that it is clearly understood by everyone 
concerned, 


(b) It is not the symptoms that need treatment, but the basic 
causes. The problems that may have given rise to the 
assignment are the effects, and what must be analysed are 
the causes which have given rise tọ these effects. 


(© The essence of making a materials handling analysis comes 
down to one simple point that cannot be taught on any course 
— that is, common sense. The application of common sense 
may frequently require a complete change of direction in the 
middle of a study. 


(d) One should not try to dress up imprecise data with the 
mantle of a superficial precision. Frequently an analysis is 
prepared on which are erected firm beliefs that the results 
are immutable. This is not so. 


(e) The solutions developed must be within the bounds of 
rationality. It is no use developing solutions on the basis of 
ridiculous surveys of trivial problems. Moreover, one should 
not let one’s own or other people’s distortions of reality 
colour the solutions. 


(f) Often the information that is required has been worked out 
by someone else, or other people may have an insight that 
has been overlooked. It is important, therefore, to com- 
municate widely with other people and to formulate a 
communications route for questions that need to be answered 
and a system for ensuring that there is input and feedback 
from all those with whom one has communicated. 


. (g) Think. Too many people rush off and start counting things 
when they ought to be analysing. The result of a survey is 
largely — or should be — the result of thought. 


(h) Think again. When the survey is complete question whether 
anything has been omitted, question the assumptions that 
have been made and why. 


(i) Place trust in yourself. Figures can and do lie regularly. 
Often one’s own intuition is more reliable. 


(j) Remember ‘Murphy’s Law’: if anything can go wrong it 
will, at the worst possible time and in the worst possible way. 
The survey should take account of extremes, of contin- 


ACCOUNTANT 13 


Conducting a 


Materials Handling Survey 


gencies, of alternatives, and should leave room for a flexi- 
bility factor. 

At this ‘point the rules for making the analysis are known, and 
also the analysis constraints. How should the analysis itself be 
made? The first requirement is a first-hand knowledge of the 
physical constraints. Walk round the problem area, looking care- 
fully at those areas affected. 


The next step is to accumulate the necessary information. 
This will be-helped if: 


(i) A scale layout is prepared to give perspective and the 
facility of looking at the entire area at one time} 

(ii) Use of the computer can reduce the mounds of data to a 
reasonable size; 

(iii) Use should be made of time studies, standard data and 

other traditional tools of the industrial engineer; and 

(iv) The expertise of the people involved should be captured 

through interviews. 

Once data has been collected, the pieces should be fitted 
together in a form that can be understood by the layman as well 
as the specialist. Over-simplification may be desirable since it 
forces one to re-think and re-state the problem. At the same time, 
a number of solutions can be formulated so that pre-judgement 
of the final solution is avoided. The range of solutions should 
be subjected to review and consideration and no solution, how- 
ever illogical, should be discarded without being considered. 


implementation 


Once the analysis has reached the stage where an equitable 
solution has been defined the next stage is to tackle the problems 
of equipment selection and implementation. At each step along 
this road the rules and constraints of the analysis must be 
followed. If the groundwork has been done properly, it is rare 
that a review of the analysis must be undertaken before imple- 
mentation as a result of new insights gained at this stage. What 
a review of the analysis may do, however, is to point out 
potential problems that may be encountered as the work pro- 
ceeds, so that they can be delineated and dealt with. 

While the particular job may be finished with the chart on 
a wall or a drawing, the development of the analytical function 
and the analyst’s own skills should be carried further. A post- 
implementation review of the way the task of analysis was 
carried out and its success or failure can provide important 
information which can be of great value the next time an analysis 
is made. It can also provide the analyst with an indication of his 
on performance to help him in the development of his own 
skills. . 


Conclusion 


Too often analysts become obsessed with techniques, master 
plans and jargon; but these are only the tools of the trade. They 
are nothing without the use of common sense and reasoning and 
it is the development of these faculties which can make the most 
contribution to materials handling problems — as to a wide range 
of other problems, 
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PE2 FINALISTS — Tax to £4,300 


Because our consultants have themselves specialised in tax, we can advise on 
training, library and research facilities, practising certificates and on the advantages 
of initially specialising in a combination of Company and Personal Tax. 


PERSONAL TAX - INVESTMENTS £4,250 


Cheapside. Madium firm with sociable tax department seek personal tax semi 
to handle block of personal tax cases and to manage investments 
£5,750 


PERSONAL TAX — ASST MGR 


Vioorgate. International firm seeks candidate with strong personality and good 
academic background, but no formal qualification. Similar openings London 
Bridge and Cheapside (U.S. tax particularly welcome). 

c. £5,400 


PERSONAL TAX —- COMMERCE 


City. World-wide food manufacturers seek personal tax senior to deal with share- 
holders, amployees returns. Excellent opening for candidates disillusioned with the 


professions. 
PERSONAL/TRY COMPANY to £5,000 


Candidates with good personal tax experience may gradually acquire mixed portfolio 
with firms in Waterloo, Baker Street, London Bridge, Liverpool Street. 


TAX RESEARCH ACCT c. £9,000 


West End. Major British organisation seeks specialist to research and report on 
Finance Bills, current legislation, Double Tax Agreements and international tax. 


TAX PARTNERS £6,000-£9,000 
WEST MIDDLESEX. Expanding suburban firm. Good class clientele ta £9,000 
CITY. C.A, for prastige multi-branch firm. To manage group of six £8,000-£9,000 
GRAY’S INN. Smali medium firm. Form new company tax department ec. £6,500 
HENDON. To set up new tax department for expanding firm to £7,000 


HOME COUNTIES - THIS WEEK'S TAX 


Give up commuting as your New Year resolution. 


BERKS/BUCKS. Tax spacialist for one-off situations c. £6,006 
BRIGHTON, Personal Tax Senior. Local firm £4,500 
BEDS. Personal tax semis. National firms, Luton, Bedford to £4,000 
BRIXTON. Sami-Senior. Relocated London firm £A.A.E. 


BERKSHIRE. Assistant Manager. Full managership of department within 
18 months. National firm £5,500 


CAMBRIDGE. Personal tax and trust seniors. National firm to £5,000 
CROYDON. Company/Personal Tax. National firm decentralised £6,000 

Personal Tax Senior. London firm £4,500 
CRYSTAL PALACE. Personal Tax Senior. London firm to £5,000 
EAST MOLESEY. Company tax- AT.LI preferred £5,000 
HERTFORD. Personal tax semi. Large local firm c. £4,000 
READING. Personal Tax Senior. Multi-branch firm £ neg. 
RICHMOND/STAINES. Personal Tax, loca! firms £4,500 
ST ALBANS, Personal Tax Senior. London firm £4,000 
TUNBRIDGE WELLS. Trust accountant, large local legal practice £4,000 
WEMBLEY. Persona! Tax Assistant. London firm £ neg. 
WEYBRIDGE. Assistant manager. Multi-branch firm £5,000 
WINDSOR. Exparienced Company and Personal tax seniors £4,500 
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TAX CONSULTANCY £6,000-£9,000 
NATIONAL FIRM. City. To head new consultancy department c. £9,000 
PERSONAL TAX & FINANCIAL PLANNING. International firm c. £8,000 
INTERNATIONAL TAX. 2 vacancies with major City firms to £7,500 
COMMERCE, 2 vacancies outside the profession £5,500-—£39,000 


PE2 FINALISTS - AUDIT to £3,700 


Because we handle 90% of the professional posts in London, your chances of 
obtaining prompt and suitable placement ate substantially higher than with any other 
agency in the field. To avoid post-examination avalanche please ring NOW | 


ARTICLES/TRANSFERS £2,250-£3,150 
As the leading private introductory service we welcome inquiries from principals, 


parents, school-leavers, graduates to start now, 1977 or 1978. For transfers who 
have passed PE1, openings with major national firm. 


TAX — SHIPPING £5,750 


Fenchurch Strest. British group seeks A.T.LI or Gaelic’ tax assistant. Must 
have corporate tax experience, but candidates who have worked predominantly on 
personal will definitely be suitable. 

£8,000 


TAX ACCOUNTANT 


West End. Expanding international group seeks C.A. with sound U.K. Tax experience 
for interesting and challenging assignment. Excellent prospects of diversifying 


within the group. 
GENERAL PARTNER to £6,000 


Holborn. Established medium firm (60 staff) seek additional partner under 30. 
Post-qualification experience not as important as personality and ability to expand 


the firm’s connections, 
AUDIT MGRS £4,800-—£7,000 


Partnership prospects offered by firms at: 


MAYFAIR. (Newly qualified) expanding firm £4,800. HOLBORN. (European 
connections) £5,000+car. LONDON BRIDGE. (60 staff) £5,750. OXFORD 
STREET. (newly/recently qual) £4,500-+-car. SOHO/CITY. (small firms) to £5,570, 


MANAGER — HANTS £6,000-- car 


Established country practice with high professional standards seek C.A. between 
27 and 35. Partnership prospects. Similar openings Portsmouth, Brighton. 


BIRMINGHAM £3,500—£6,000 


(1) PE2 FINALISTS. Audit or tax specialisation with major firms. (2) PERSONAL 
TAX £4,250. (3) FINANCIAL SERVICES. Investigations etc., c. £6,000. (4) TAX 
SPECIALIST. C.A. some tax planning £5,750. (6) COMPUTER AUDIT. Trainee or 


experienced £4,500-£6,000. 
LEICESTER — TAX to £10,000 


A.C.A. Mid 30s. All-round tax specialist as regional consultant for National firm. 
Also Tax Managers at Liverpool, Manchester, Edinburgh to £6,000. 
1977 


OVERSEAS TOURS -~ 


Middle East, Profession £12,500, Merchant Banking and industrial to £20,000. 
Australia $12,000, South Africa R10,000. Zambia, Caribbean £7,500. Canada, 
Western Europe. , 
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2. AP2A2BBABPO? 


PERSONAL TAX 


If you are thinking of a change of job 
in the taxation field, why not call 
Topcare? We are the tops when it 
comes to slotting the right people into 
the right positions even though the 
range of jobs is vast. We list below but 
a few of the numerous posts on our 
register. So why not contact us right 
away for further details. 


SENIOR, EC2 - 2 additional staff for 
International firm Circa £5,000 
SENIOR, W1 — Must have professional 
office experience Circa £5,000 
SENIOR, W1 - Medium-sized, go- 
ahead firm Circa £5,000 
SENIOR, W1 ~ At least 2 years in the 
profession £5,000 -+ 
MANAGER, EC2 — Old established 


firm Circa £5,500 
ASSISTANT, EC4 - To work with 
Manager Circa £4,500 
ASSISTANT, EC2 - Small friendly 
firm £4,000-+ 
ASSISTANT, WC2 ~ Preferably I/R 
trained -£4,000 -+ 


ASSISTANT, EC4 - Opportunity to 
deal with Investments Circa £4,000 
JUNIOR, WC2 — Small friendly office 
Circa £3,000 
JUNIOR, W1 - International firm. 
Good training £3,000-+ 
SENIOR, BIRMINGHAM — Large 
firm. Interesting position To £4,250 
SENIOR, NORWICH ~- Excellent 
prospects with medium-sized firm 
£4,200 -+ 
SENIOR, READING ~—- Pref. ex- 
T.O.(H.G.). Large firm Circa £4,000 
ASSISTANT, SOUTHEND — Local 
office of London based firm Circa £4,000 
ASSISTANT, LIVERPOOL —- Large 
firm. Excellent opportunity  £3,000-+- 
ASSISTANT, TORQUAY - - Inter- 
national firm £3,000+ 
ASSISTANT, STOCKPORT ~ Good 
opportunity with medium-sized firm 
£3,000-+ 
ASSISTANT, LEWES - Some profes- 
sional office experience £3,000-+ 


COMPANY TAX 


NEWLY QUALIFIED, EC2 

Circa £4,250 
International firm can offer extensive 
training and first class experience to a 
young person wishing to carve a career 
in taxation. 


MANAGER, WC2 Circa £6,000 
Definite partnership prospects exist 
with this medium-sized firm for a 
qualified person with wide taxation 
experience. 


SENIOR, WCI £5,500+ 
Large firm are seeking someone with a 
few years corporation tax specialization. 
Not necessarily qualified. 


ASSISTANT, WC1 Circa £4,500 
Good company tax knowledge is re- 


quired, but also a little personal tax- 


would be useful in this post which is 
with a medium-sized Central London 
firm. 


MANAGER, SOUTHEND — £5,500+ 
Good all round experience in the field of 
taxation is required by this medium- 
sized firm. 


SENIOR, NORWICH £4,200+ 
Our clients are an old established local 
firm who require someone with good 
experience. Possibly ex-Inland Revenue 
with 2-3 years’ professional office 
experience. 


TRUST STAFF 


SENIOR, WC1 £5,000 + 
This substantial firm require a lady/ 
gentleman who has had good all round 
trust experience. 


TRUST ADMINISTRATOR, EC4 

Circa £4,000 
Previous professional office experience. 
Large firm. 


TRUST ACCOUNTANT, 

KETTERING Circa £4,000 
Firm of Solicitors seek a person with 
trust and related taxation knowledge. 


PROVINCIAL VACANCIES 


AUDIT 


AUDIT MANAGER, SWI = £6,000-+- 
Qualified A.C.A./A.C.C.A. is sought by 
this small practice which can offer a very 
varied and interesting post to the right 
candidate. 
SUPERVISOR, WCl1 To £4,750 
Someone to work on a varied assign- 
ment of audits in South and Central 
London is sought by substantial firm. 
Preferably qualified A.C.A./A.C.C.A, 
but an unqualified person with several 
years experience could well be of 
interest to our clients. In this post a 
car may be provided. 
NEWLY QUALIFIED, EC4 £4,250-- 
Our clients are a large firm who can 
offer first-class training and experience 
to an ambitious, recently qualified 
person. 
ADMINISTRATION OFFICE 
MANAGER Circa £5,000 
This medium-sized City firm require a 
well experienced person to manage 
their own office. 
SENIOR, WC2 Circa £4,500 
This very recommendable small firm 
require a mature, not necessarily quali- 
fied, person, who has very good audit- 
ing experience. 
MANAGEMENT SERVICES, EC4 
£5,000 +- 
Large City firm require a qualified 
Accountant, preferably with experience 
of computer auditing, for their Manage- 
ment Services Department. 
P.A. TO PARTNER, CAMBRIDGE 
Circa £4,500 
Qualified A.C.A. is sought by small/ 
medium-sized firm. Definite partnership 
prospects exist in this position. 
SENIOR, TUNBRIDGE WELLS 
£4,000 
Our clients are a medium-sized firm 
who urgently seek a recently qualified 
A.C.AJ/A.C.C.A. for their practice. 
Excellent opportunity. 
SENIOR, CHELMSFORD £3,800 
Someone who has good all round ex- 
perience but who need not necessarily 
be qualified is sought by our clients. 
Preferably aged 27-35. 
SENIOR/SEMI-SENIOR, 
CANTERBURY Circa £3,500 
The local office of a London-based 
firm seeks someone with good experience 
of small audits and incomplete records, 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


‘TOP 50° FIRMS 

FINALISTS AND NEWLY QUALIFIEDS 

We sincerely believe we can offer the fastest and most effective 
introduction to ALL firms within the ‘Top 50’ backed by our advice 
on the best firm for YOU. Ask anyone who has used our service or 
knows our reputation. 

BROCHURES ON ALL THE LEADING FIRMS AVAILABLE. 


NEWLY QUAL. PARTNERSHIP PROSPECTS £5,000 Wi 
Outstanding opportunity for ambitious; newly qualified A.C.A. to 


gain first-class general practice experience (small, rapidly expanding 


firm with young partners) exceptional financial rewards (£4,850 p.a. 
rising quickly to £5,000 p.a.) and rapid career advancement — 
partnership within two years. 


PARTNERSHIP TO £7,000 Wi 
The rapid growth of our client, a small firm, requires an A.C.A, with 
the experience and determination to make an immediate contribution 
to the planned growth of the practice, taking responsibility for a wide 
range of clients. 


P.A. TO PARTNER TO £5,000 WwCcl 
. Expanding medium-sized practice with public company audits and 
varied client block seeks ambitious young A.C.A./A.C.C.A. to 
assist partner. 


SENIOR TAX STAFF are required by several larger clients, some at 
managerial level. Salaries to £6,500. 


INTERNAL AUDITOR £6,000 + Car CROYDON 
Expanding factoring group, new position for qualified A.C.A., 
establish control procedures for client accounts and internal investiga- 
tions, reporting to M.D. 


TWO ASSISTANT AUDITORS c. £4,500 + CROYDON 
£4,500 + substantial benefits, as assistants to above, suit recently 
qualified A.C.A. from large firm, preferably with experience of finance 
company/banking audits. 


CO. TAX SENIOR £5,500 CROYDON 
Substantial local practice, part of large London firm, qualified 
A.C.A. with partnership potential and good post-qualification experi- 
ence in this field. 


SEMI-SENIOR £3,000—£3,500 BEACONSFIELD 
Opportunity for inter-qualified or experienced unqualified to handle 
audits of wide range of clients or partner of branch office of pro- 
gressive London Practice. 


ACCOUNTANT £4,500-£5,000 STAINES 
Ideal opening for recently qualified A.C.A. seeking his/her first step 
in industry with U.K. subsidiary of leading U.S. electronics group. 
Reporting directly to Financial Controller, ‘excellent group promotion 
prospects. 
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The biggest and best 


Nationwide Service 
for all Accountants 


THE PROVINCES 


FINALIST — AUDIT EAST MIDLANDS 
Many practices in Leicester, Nottingham and other areas will offer 
you up to £4,000 if you qualify. There are openings in large and small 
practices for private and public clients. 


A.C.A. COMPUTER AUDIT TRAINEE LEICESTER 
A chance for a qualified person to join an international practice, 
go on a computer audit course and then apply knowledge gained in 
Leicester. Salary negotiable. 


SYSTEMS AUDITOR c. £4,000 LEEDS 
To join team providing problem-solving service throughout this large 
group’s diverse retailing and manufacturing activities. Work includes 
monitoring of standards in all areas, design and implementation of 
improved systems and various projects. Good external audit experi- 
ence and at least P.E.1 essential. 


AUDIT SUPERVISOR TO £4,500 HARROGATE 
Busy practice with diverse clientele offer opportunity to young C.A, 
with pleasant, positive disposition to control his/her own client 
portfolio. Candidates should be prepared to spend considerable time 
away from home. 


PERSONAL TAXATION BIRMINGHAM 
Experienced personal tax assistants required by both local and 
national practices with offices in Birmingham. First-class training 
and early responsibility will be given. 


RECENTLY QUALIFIED A.C.A.s OR FINALISTS AWAITING 
RESULTS 

Who have good examination records to date are required by 
BIRMINGHAM Offtces of national firms. First-class training schemes 
and the opportunity to specialise if qualified. 


SENIOR ACCOUNTANT TO £6,000 LAKE DISTRICT 
Complete control of management and financial accounting function of 
developing manufacturing company reporting direct to M.D. Team 
of six reporting. 


NEWLY QUAL. A.C.A. £3,600 MANCHESTER 
Several top practices offer opportunities to young C.A.s seeking good 
jarge audit experience and early promotion prospects. Interviews 
immediately. 


TAXATION MANAGER £5,000 + MANCHESTER 
Experienced manager not necessarily qualified sought by large estab- 
lished Manchester practice. Person appointed must be fully conversant 
in all aspects of personal and company taxation. Excellent prospects. 


TEMPORARY WORK 

As the largest agency for temporaries we ALWAYS need reliable 
and experienced book-keepers, inters, finalists and qualified staff 
for varied, interesting and well-paid assignments. Contact us on 
01-628 9015 (London area) or at any one of our regional offices. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 


27 Windsor Place, CARDIFF. 0222-371446 





en eae nee een ea”. at ta 
. 


Sao eT 


THE ACCOUNTANT, January 6th : TAXATION, January 8th, 1977 


perl 








There can be more to post-qualifying 
education than just attending lectures. 


O Levels, A Levels, University books, and our post-qualifying In other words, as you work you 
Degree and now Chartered education programme emphasises learn, and strong post-qualification 
Accountant -approaching twenty the benefits of learning by experience in an international 


years of learning and examinations experience and using video cassettes, environment can be one of the 
and you are still expected to study! case studies and group discussions. greatest assets to an ambitious 
Someone once said that there is This is backed up by presentations young chartered accountant. 

more to learning than reading on specialist subjects. For further information, write to:- 


y 





J.M. Harries, Deloitte & Co. 


g nang Galeo aipa 
standards, plans, budgets hd sc edu 
per cent outside Belgium: with the fz 
eek-ends. The preferred age range is 
aband a degree in addition 
ears’ post-qualifying experience nel 
iyor ‘externally to large U.S.-based Eu 
in written and spoken French is 
‘a rapport with all levels of pi 
of personality are of prime impori 
Paa Ber a 01-629 4463. 7 


eS yer By rapes che | pre 
to operating. divisions of monthly fi 
with, and train operating An manag 


ting, oe aay ke 
vnimum of 2 years and all relo 
rT . Salary will. be commensu 
- will be in £20,000 regi 
ss, depending on family 
, Director. Tel. 01-629 
7.30 p.m., Brighton (0273 


ATION WIDE 
£3,000 - 


“i tion of our advertising 1 is. Bered hs to 
we have a very large number of vacancie 
roug hout the country., Current jobs include a 
managers, personal assistants, poten 
as openings in tax, trusts, investigations, ins 
atc. In addition we handle many jobs in comm 
idustry fo accountants. wishing to make their first move fr 
ofes iom if you would like information about current ) 
lease contact Laurence Smith, i 


vO newly qualified E are required by our e 
national firm of accountants, for their Sydney and M 
: offices. The positions will initially be at an audit senio 
ospects for advancement, in the short term, are 
. Candidates should be qualified within the last two 
ssa reasonably good examination sored. for. furt er 
ply to Laurence Smit 
AUA iS AVAILABLE ON REQUEST. 


om a top international firm will be in ‘London dur ng 
interview newly and recently qualified chartered accoun 

h to work in Paris. Experience and training is. first- 

idates. must have a good examination record and some 

irm experience. A knowledge of French would be preferred. 

urther details please reply to Laurence Smith. AN INFORM- 

ON. HEET ABOUT FRANCE IS AVAILABLE oN REQUEST. l 


short period overseas + Zambia beta toia the i most Papuli 
wn Pria k offers: he newly qualified chartered 

ant a wid > of experienc superb om and ew 
i a top 


an, the capital of Iran, has grown erry ‘oderhieet at an amazing 
recent years. Our client, a highly respected firm of C.A.s 
milarly impressive growth record and now has three vacancies 
udit senior level for newly/ recently qualified accountants. A _ 


a: examination record is important, For further details please- 


“to Laurence Smith. AN | INFORMATION SHEET ABOUTI 
$ Pi AVAILABLE ON REQUEST. 


pe aps a country in which to settle pe manenti b 
bstantial attractions for a | 


he largest firms in. Guernsey. wish to recruit a anand 

ed accountant for their expanding practice. A low rate of 

taxation and no travelling costs ensure a high standard of 
-fuli details ger Aa to Laurence Smith. 


yes furnished accomm. 

‘vacancy still exists in Freetown with our client, an international ~ 

f accountants. Initially an eighteen-month contract, this is an. — 

ent opportunity for a newly qualified accountant to gain good 

ne ce whilst saving at the rate of about £2,500 per annum. 
ther details Od oe to Laurence Smith. 


h want. to rds 29l or long-term Menman are 
ies STREET, CONDON wi araa 3411 | 
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19 offices nation-wide 
>’ means we can develop your . 
f 7 talents wherever you are. 


In the truly national firm methods of working are the 
same in all our offices — so are the chances for career 
development, which are precisely the same for both 
men and women. But the problems and solutions 
are all different and we all gain from a free flow of 
information and expertise between the people in 
our team. As you build up your experience and 
begin to specialise you will also have the 
experience of your colleagues available to you 

as well, 
We get together for residential courses 
and at seminars, and movement between 
7 our offices in the United Kingdom as 
well as those overseas can be the way 
we help you to develop your talents 
and increase your responsibilities. 
That's what we mean by the truly 
national firm. If you're keen to 
work where there'll be a 
genuine cross-pollination 
of talent, discuss it with 

one of our partners. 
Simply telephone or if you 
prefer, write to Thomson 
McLintock & Co at one of 

the offices listed below. 






London } 
MCD Roberts, 70 Finsbury Pavement, London ECZA 15X, 
Tel: 61-638 6030 

Bristol, Cardiff and Exeter 


MJ Dron, 15 Pembroke Road, Glasgow Leicester 
Bristol BS8 3BG. GN Simpson, J RN Lowe, Arlen House, 
Tel: Bristol 32291 216 West George St, Salisbury Road, 
. Aberdeen Darlington Glasgow G2 2PF, Leicester LE1 70S. 
J McBain, 11 Golden Sq. D A Courtney, Tel: 248 5181 Tel: 51621 
fe Aberdeen ABS 1JE. Tel: 29107 1 Blackwell Lane, Inverness and Thurso Manchester, Liverpool 
: i Belfast Darlington DL3 8QF. JI Brough, and Sheffield 
` D A Bradshaw, i Tel: 66031 26 Church Street, B G Drew, 12 Booth Street, 
33 Church Lane, Dundee Inverness N1 1EE. Manchester M2 4AW. 

Belfast BT1 4QN, Tel: 21452 GS Lowden, Royal Exchange, Tel: Inverness 37555 Tel: Manchester 236 8241 

Birmingham Dundee DD1 1DZ, Tel: 22763 Leeds Newcastle 

NF Luckett, Edinburgh N I Watt, J LHinkley, 

5St. Philip's Place, W Drysdale, 33/34 Charlotte Sq, Royal Exchange House, 7 New Bridge Street, 

Birmingham B3 2PU. "Edinburgh EH2 4HF, City Square, Newcastle-upon-Tyne, 





Tel; 236 7991. Tel; 225 1516 Leeds LSi SNU, Tel: 450527 NE18BB. Tel: 28042 
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Accountancy and Taxation Recruitment 


Permanent or Temporary 


The 
Financial 
Techniques 
Group 






Personnel Resources Ltd 


01-236 9225 
(6 lines) 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


TAXATION SEMINAR 





Personnel Resources Ltd is organising a seminar entitled 
"TAXATION SPECIALISATION AS A CAREER’ 


DATE JANUARY 20th, 1977. Time 5.45 p.m. 


VENUE 


1 Surrey Street, London WC2 (near Temple or 


Aldwych Underground Stations). 


Of special interest to recently-qualified accountants, finalists, 
personal tax assistants and specialists, company tax 
assistants and specialists or anyone interested in career 
planning in taxation work. If you are reflecting on your future 
career this is an opportunity you should not miss. 


PROGRAMME 


5.45 p.m. to 6.15 p.m. — Light refreshments 
6.15 p.m. to 8.30 p.m. — Speakers 


A. J. Snitter, F.C:A., F.T... 
Tax Partner 
Finnie Ross Wild & Co 


P. deVoil, B.A., F.T.LI. 
Former Inspector of Taxes 
Head of Company Tax 
Baker Sutton & Co 


J. Carrell, M.A.(Oxon.), 
Barrister 

Senior Tax Consultant 
Financial Techniques Ltd 


R. Pickerill, F.C.A., F.T.LE. 
President, 

institute of Taxation 
Taxation Executive 

The Plessey Co Ltd 


L. J. Greenslade, F.1.P.M. 
Director 
Personnel Resources Ltd 


Subject 
The medium-sized practice 


Company Tax Specialisation 


Wider Horizons? 


~ 


(a) The Institute of Taxation 
{b} Taxation Careers in 
Industry and Commerce 


The Role of The 
Recruitment Consultant 


8.30 p.m. to 8.45 p.m. — Questions 
8.45 p.m. to 9.00 p.m. — Be our guest at the bar 





To get your invitation complete the coupon and return to 
Personnel Resources Ltd or ring us: 01-236 9225. 


Name surut eeueebhunetun Regntreuetrprrue Beerraearteeepretoeoetrrenvw Peerage @utrete@e@nrentnet ba 


Address .....-:cceceeeeee EEEN 


Seminar 20/1/77 5.45 p.m. 


erpretewrm@eteurease tës.. .….3ast nAaR ttot arte g 
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Permanent or Temporary 


The 


Financial 
Techniques 


Group 


TAXATION 
London — Group Taxation Manager 
— œ £8,000 plus car. A large in- 
dustrial ‘complex requires a group 
taxation manager who will report to 
the group financial controller. The 
successful applicant will be respons- 
ible for the efficient management of the 
group’s taxation affairs in the U.K. and 
for advising on tax implications of over- 
seas operations. There will also be an 
element of tax planning. Applications are 
invited from those with taxation ex- 
perience in a large industrial group or in 
a major professional accounting firm. 
Relocation expenses if necessary. 

Ref. 1096 


Taxation — London — Taxation Con- 
sultant to £10,000. — A senior con- 
sultant is required for a taxation 
consultancy, who has at least 3 years’ 
full-time taxation experience preferably 
obtained in the profession, The preferred 
age range is 27 ta 32. The post involves 
operating as part of a small team of 
specialists advising clients of their tax 
positions. Applicants must be sufficiently 
knowledgeable to work on their own 
initiative, Ref. 1095 


Taxation — London — Tax Adviser — e. 
£8,500. — This post is with a large in- 
dustrial concern who invite applications 
from those with sufficient taxation 
knowledge to give constructive advice 
on all tax matters appertaining to 
activities throughout Europe and Africa, 
with special emphasis on expanding 
U.K. activities. Applicants should have an 
accountancy or relevant qualification 
with about 5 years’ specialized tax 
experience. A non-contributory pension 
operates. Ref. 1040 


Taxation — Profession — London — 
Senior Personal Tax to £5,000 p.a. — 
For a medium-sized firm of account- 
ants. Ref. 1097 


Taxation ~ Profeasion — Birming- 
ham — c. £4,000 p.a. — Personal Tax 
Assistant is required who can work 
without supervision dealing with about 
150 personal tax cases. it is thought 
that someone with at least 5 years’ 
experience willbe required. Ref. 1093 


Taxation — Profession — Corporation 
Tax. — An international firm of ac- 
countants is seeking qualified taxation 
staff with about one year's specialist 
post-qualification experience. Salary 
hy negotiation. Ref. 1090 


Taxation — London WCT — Personal 
Tax Senior — £4,500. — ATLL an 
advantage and the ability to control 
junior staff. Medium-sized firm. 

Ref. 1087 


Taxation ~ Profession — London. — A 
major firm of accountants is seeking a 
high calibre personal tax specialist who 
will be engaged as Assistant Manager 
or Manager grade with the opportunity 
of partnership prospects. An excellent 
opportunity. Ref. 1081 


Taxation — Edinburgh — to £6,000. 
Ref. 1080 


Taxation — Liverpool — £6,000. 
Ref. 1082 


Personnel Resources Ltd 


Accountancy and Taxation Recruitment 





01-236 9225 
(6 lines) 


6 WARDROBE PLACE. 
LONDON EC4V 5HR 






Taxation — Profession — London — 
P.A. to Tax Partner — c. £4,500. — 
A recently qualified accountant is re- 
quired to take responsibility for own 
portfolio of clients. Ref, 1078 


Taxation ~ Reading — Personal Tax 
Senior. Ref, 1077 


Taxation — London — Corporate Tax 
Senior — c. £6,250. — Qualified or un- 
qualified but with at least 4 or 5 years’ 
specialist company tax experience. 
Must have large public company ex- 
perience. Ref. 1074 


Taxation. - Many other taxation 
vacancies in London and throughout the 
U.K. Please make enquiries, 


COMMERCE 

Commerce ~ Accountant — e. £5,000. 
~ A company with retail outlets on the 
Continent and in the U.K. and with a 
turnover of about £14 million, seeks 
an accountant to centralise its cur- 
rently dispersed accounting system. 
Suitable for a newly qualified account- 
ant seeking his first post outside the 
profession, Ref. 188 


Commerce — Londen ECT. — Man- 
agement Accountant aged 24-35. To 
prepare management and annual 
accounts, budgets and management 
information. Computerised systems in 
operation. Part-qualified accountants 
are invited to apply, A.C.C.A/A.C.MLA,, 
salary £3,500-£4,500. Ref. 186 


Industry — £6,000 p.a., plus car. — 
Group Chief Accountant. Bucks. Re- 
porting to the Group Finance Director 
and to manage the group’s accounts 
department involving the control of ac- 
counting policies, co-ordination of 
accounting functions for all group com- 
panies, annual budgets, statutory re- 
quirements, credit control and sales 
ledger, purchase ledger, through appro- 
priate section leaders. Ref. 179 


industry ~ Bucks. — Management 
Accountant. Aged 25-30. A.C.M.A. or 
A.C.C.A. Costing experience advantage. 
c. £4,000. Ref. 180 


Profession. — Lack of space prevents 
us from advertising the many vacancies 
we have in the profession throughout 
London and the U.K. from audit assist- 
ants to audit managers. Please make 
enquiries. 


Trust Accounts London. — Several 

vacancies ranging from £3,750 to e. 

£5,000 for experienced administrators. 
Ref, 3027 


Overseas — Profession — Brazil. ~ 

Qualified accountants required with a 

good basic knowledge of Portuguese, 
Ref. 4512 


Germany — Profession. — Recently- 
qualified Senior, fluent German for 
Senior Audit Work. Good salary. 

Ref. 4509 


AFTER 7.30 p.m. or WEEKENDS RING 0323 764128 
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To toh ei ' 
Tax Assistants with a thorough 


knowledge and sound experience in all 


areas of personal taxation. 


For that knowledge and experience 
we are prepared to pay up to £4500, with 


the prospect of increased earnings in 
return for increased responsibility. 
But money is by no means the 
only attraction you will find in 
working for us. 
~ Your colleagues will be young 


PERSONAL ASSISTANT 
TO TAX PARTNER 


We are a progressive and rapidly expanding firm of 
Chartered Accountants. 


We require a bright qualified Accountant to act as per- 
sonal assistant to the Tax Partner. This person should 
ideally have had at least one year’s experience in a Tax 
Department and be capable of organising and controlling 
the work of two tax assistants. 


We offer excellent working conditions, a first-class salary 
and opportunity for the suitable applicant. 
Please write or telephone: 

Malcolm Gee 

Levy Gee, Chartered Accountants 

100 Chalk Farm Road 

London NW1 8EH 

Telephone 01-267 4477 


ee ene us- we o more 






highly o 
work. Tra aining is a al 
thorough, as you will discover if you 


join us in time for our next international 


taxation course in February. Our new 
offices Gust off the Strand) represent 
everything that a working environment 
should be. 


It all adds up to something a lot 


of people talk about, but few find — 
satisfaction, and that’s something you 


deserve in return for your ability just as 





much as money. 









Phone Mrs Faith Jenner, 
Personnel Manager, on: 01- 836 1200. 


; Oo o Arthur Andersen and Co., 1 Surrey 


Street, London WC2. 





TAX MANAGER 


North London to £7,000 p.a. 


We require a qualified chartered accountant as manager of our 
taxation department in North London. 


Applicants should have had several years’ thorough knowledge of 
current tax law and practice. 


The successful applicant will be expected to assist the tax partner 
in the development of a fully integrated department within the firm. 


Salary up to £7,000 per annum. Applications in strictest confidence 
to Box TM 26781. 


TAX SENIOR 


City c. £5,500 p.a. 


A Tax Senior (A.C.A.) is required by a medium-sized firm 
of City chartered accountants to take over a varied and 
interesting portfolio of personal and corporate clients. 


Applicants with relevant experience are invited to submit 
details of age and career to Box TS 26231. 
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Trusts 
£6,000- 
London 


A new position has been created for a Trust Manager to act at partnership 
ve He must have presence and be able to conduct direct negotiations with 
clients. 


Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession, 168 Finchley Road, London, NW3 6HP, 
Telephone 01-794 0202. 


Many other unadvertised vacancies in London and sevouehouc the U.K. 
Clients’ enquiries welcomed ~ all advertising is FREE. 


ACCOUNTANT FOR 
SOUTH LINCOLNSHIRE 


Application is invited from a qualified or non-qualified ac- 
countant to join our busy professional practice in the pleasant 
area of South Lincolnshire based at Spalding. 


There is a wide range of work including incomplete records, 
limited companies, personal tax and trusts, where responsi- 
bility and initiative are encouraged and where there is direct 
access to clients and partners on a day-to-day basis. Good 
and progressive salary. 


Applicants (aged about 30) should be able to demonstrate 
experience and proved ability in this type of work, and in the 
first Instance should write in confidence (marking the envelope 
‘A‘) giving age and experience to T. B. Campsie, F.C.A., Messrs 
Hodgson, Harris & Co, Chartered Accountants, Welland House, 
High Street, Spalding, Lincs PE11 1UB. 





The Douglas Llambias Career Plan 


Specialising in taxation can often provide a stimulating and 


rewarding career. 





GABRIEL DUFFY 71 nse een 


01-937 9521 


(CONSULTANCY) 





TAX PARTNER DESIGNATE 
(NW. LONDON) 
From £6,500 


Our clients, a medium-size and expanding firm of Chartered Ac- 
countants, wish to appoint a person to reorganise, administrate and 
otherwise manage the tax affairs of their Practice. 


The successful applicant will be a young Chartered Accountant — 
age to 35 ~ with at least 2-3 years’ intensive post-qualified experi- 
ence of tax specialisation. He should have administrative competence 
and the potential to develop quickly as a tax adviser and financial 
planner to clients. He will join the firm with definite propects of 
partnership in the short term. 


Initial salary will be from the above quoted figure, future earning 
potential being very considerable. The position as a whole con- 
stitutes an excellent opportunity for career development, enhance- 
ment and consolidation. 


To make application, or for further information, telephone or 
write to Gabriel Duffy. 





| soc " KENSINGTON : 01-937 9521 


Please forward to mea 
copy of “The Douglas 
Llambias Career Plan”. 

| have indicated below 
those areas in which lam 
particularly interested. 


There are many areas to consider within persona! or corporate tax 


or even a combination of the two. 


advanced planning on U.K. or international clients. 


Name 


The importance of choosing the right firm for you — one that can 


provide the opportunities you are seeking, cannot be over stressed. 
But. before that, you must decide whether the time is right for you 


to specialise. 


To help you reach the correct decision you may require quite a lot 
of additional information — together with sound impartial advice. 

We can provide both, so contact Douglas Llambias, A.C.A., 
A.T.1.1., or lan du Pre, A.C.A., or complete the coupon for a copy of 
our booklet ‘The Douglas Llambias Career Plan’ 


A future in 





Responsibility may range from straightforward compliance work to Address 


eee EOE |: | cere 


(JAudit [Management 
Services 

[] Taxation/ Trusts 

C] Investigations 

C] Liquidations 
[]Personnel [] Training 
C] General Practice 


|E London [] Provinces 
| Overseas 


A= Llambias 
Associates Ltd. 

A Assoc ee WC2RONS, 
IA = 01-836 4086. AND 

3 COATES PLACE, EDINBUAGH EH3 7AA, 
TELEPHONE:031-225 7744, 








Birmingham PL Johnson, IL/ Bristol: TR Thom, 0272-293 701/ Cardiff: PJ Byworth, 02 


21 Ansdell Street 
London W8 58N 
-9379 


ABRIEL DUFFY 
ONSULTANCY) 
ACCOUNTANCY 


Awaiting your results? Why not begin to plan the next vital move now, with GDC 


P.E.2 FINALISTS To £4,000- 


PE2 FINALIST/NEWLY = UALIFIED £3,750-£4,750 
Opportunity in top West End firm, employing modern auditing techniques. 
PE2 FINALIST/A.C.A. INTERNATIONAL FIRM To £4,250 


: Comprehensive post-qualification training and experience. Some travel abroad. 
AUDIT AND GENERAL PRACTICE. CITY To £5,500 


A.C.A., to age 30, seeking early responsibility and managership. 
MANAGER/P.A. TO PARTNER £5,500-£6,250 -- 
To £6,500 


“Audit and G.P. in West End. Bonuses and early partnership prospects. 

AUDIT MANAGER, CITY 

ideally A.C.A. in mid/lace Twenties, with experience in a large or international firm. 
AUDIT SUPERVISORS. WEST END BASED c. £4,780 
2AC.A.s, preferably resident respectively in North and South London. l 
A.C.A. TROUBLESHOOTER. CITY & HERTS £6,000 4- 
Audit/Investigations/Research. integrative role in expanding multi-branch firm, 
TRUST MANAGER. WEST END _ To £6,500 
P.A. to Partner, Other Trust Openings from £4,000 - City, Epsom, Cambridge. 
LLOYD'S BOOK-KEEPER. CITY C.A.s £5,000-£5,500 


Some ex the sphere essential — however limited. 
ALL AREAS £2,750--£3,750 
appreciation. 


BARKING 
Two career openings with decentralised City company, for Newly 


WIMBLEDON 
of C.A.s. £5,000- 


HARROGATE 


PORTSMOUTH 

nership prospects for A.C.A., with minimum 2-3 years PQE. 

RAL PRACTICE SLOUGH & READING 
Openings Senior to Assistant Manager level in vigorous Berkshire 


FINCHLEY 
‘all-rounder 


RD, BRADFORD, MORECAMBE/ 
TH gay BRIGHTON, SWINDON 


SAs (COMMERC Sea 


59.9179 


aE 


: if 
G Ls 


Adam (3-225 4242 /Glaspew: , ferson. 041-322 4162/1 esc 


\ well established firm of Chartered 
ountants with a comprehensive client 


~ range seeks to recruit a Tax Partner Desig- 


nate to plan and organise the development 


_ ofits tax department. 


~The practice provides a complete range 
of. financial services to its clients, and 
accordingly will expect the appointee to 


- expand and develop the total tax planning 
~~ function within the firm, 


Applicants, male or female, should be able 


to demonstrate sound technical knowledge, 


Managerial qualities and sufficient commer- 
cial acumen to make an early contribution 


< tothe practice. 


For detailed background information on the 


“410 Strand, London WC2R ONS. 

H Telephone: 01-836 9501 

“and 3 Coates Place, Edinburgh EH3 7AA. 
"Telephone: 031-225 7744. 


T 


4i Leicester 
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o2/ Manchester: RL Evans. 081, 298 BBA L/ Newcastle upon? je: PW Jowell, 9632-28493 / Nottingham, f 0602.49 


GABRIEL DUFFY lhon we sen 
(CONSULTANCY) 01-9379 


TAXATION 
PE2 FINALISTS TO SPECIALISE IN TAX _£3,500-£4,500 
Those with some tax experience and/or good exam records — contact us now. 


COMPANY TAX. CITY i Shad - ($4,400-£7,000 


novos Ta end experienced A.C.A.s. for crack Daparement of r- D000 


Appicron, considered from. interested. specialists without specific experience in 
the sphere. l : D : 
us. TAX. CITY AND WEST: END. oo £4,000-£5,500 
Trainees and experienced staff, for U.S, Tax sections of leading inte nationals. - 

U.K. AND U.S. TAX. CITY. ae SoS l ENEGOT. 
Combining U.K. casework with small (but vital) portfolio of U.S. Cases. 
PERSONAL TAX SUPERVISOR, CITY - ar ae £5,500 4 
Suit competent experienced Specialist who feels ready for managerial pg rary en i 
COMPANY TAX. WEST TND A £5,500--£6,000:: 
Portfolio includes responsibility for. important public group. . 
PERSONAL TAX SENIOR a c. £4,500 
One of several such vacancies, open to those with a minimum experience of 2 years, 
PERSONAL AND COMPANY TAX. STRAND AREA To £5,506 
2 Openings with medium/large firm of C.A.s; one biased to Personal Tax. 
TAX TRAINEES/SEMI-SENIORS | £3,500-£4,500 
Age 20-60; in the urgent demand tar eon staff age is largely immaterial. 


TAA Nh itil phn. aami omaa diei 3e 


TAX PARTNER DESIGNATE NW. LONDON 


From £6,500, Age 26-36, with minimum of 2-3 years’ intensive specialisation, 

TAX MANAGER EDINBURGH 
£4,500-£6,000. €.T.T., Land Tax, Company Tax, Financial Planning. 
ASSISTANT MANAGER LIVERPOOL 
To £6,000. Company and Personal. Taxi in sophisticated expanding Department. 
PERSONAL TAX : . BIRMINGHAM 
£3,250--£4,000. Age 25 to 30. Large expanding Department of National firm. 

TAX Manager, c. £5,000. Personal Tax Assistant, £4,000-+. SOUTHEND 


COMPANY TAX NORTH LONDON 
c. £5,500, Must be thoroughly experienced į in all aspects of Company Tax. 
PERSONAL TAX STAINES 
£4,500. Busy, expanding, highly prosperous local firm. 

TAM PARTN ER DESIGNATE =. THORNTON HEATH 
£5,000 Bias to Personal. Tax, some Trusts and Company Tax, Short-term prospects. 
PERSONAL TAX F l . WATFORD 
To £4,000. Experience of Case t & a computations essential. 


| ' Fo TAX OXFORD 
A.D. Harverd -m E «£3,500--£5,000. Semi-Senior to Manager | lavets. Personal and/or Company Tax. 
k WA f OTHER IMMEDIATE OPENINGS INCLUDE: 
Hacker Young E f RICHMOND, RUISLIP; WIMBLEDON, CROYDON, HARROW, SLOUGH, NOR- 
` St Alphage House, 2 Fore Street | BB | wich, READING, WEYBRIDGE, CAMBRIDGE, REDHILL, WROTHAM (KENT). 


r 


nem emn ae odini em ta, a on 


London, EC2Y 5DH. | eee eee ere 





Our London, ` West Ena and H rs 
Taxation. ‘Departments havé vat 
- created by expansion. This isa 
Suis ‘opportunity. for experienced seni 
- Join a progressive firm and deal w 
_ interesting and varied personal taxation 
work offering’ scope for further e 
ci e and advancement to those will- 
to take responsibility,. Attractiv: 
lary, friendly. roan and pleasant 
Working conditions, i 


: Please reply to ‘the: Tax. Partner, 
Sayers Butterworth, 62 Brook. ‘Breet... l 
es on WIY 2DB. 


ified. Assistants and others 
ad all-round experience in a 
12 Office. Varied work cover- 
hole spectrum of a large — i ae 
is tat l B ) 
Practice. Based in modernised CHAR’ TERED ACCOUNTAN y Pi PERSONAL TAXATION. 
“asant Offices. in Norwich the X i 


í = Neville Russell & Co. require a tax 
i ; I x et) ae 2 

fers good career prospects, | Semel mation, ie incompice | ‘Reon Sati 

Scheme and three or more weeks’ records. Generous. s: ee x 

ee TE N > ; 


in writing to Staf Partner, 
» Gowen & Co, 7 Queen 
rwich. Torquay anc 
' Consultants, 
Telephone. Yemi. 25183." 


experience. fe 
Please write giving full details toi 


John Woodbridge, REA S 
Stephenson House, Brunel. 
z Hon n Benes, B 


The í firm has om se ine recent ‘years a 
taff at ee cae ce an il : 


ae available after. ‘short’ pre 
elephone 0206 44526-7. or write t to: : 


John Newth, 
Griffin Pyke. and Co, ae abilit Sees RC on 
os. pre areal | D Telephone > ey | SUIRE a m a m 
OF bi l ae: eric madent cle Ks | Bar - salary negotiable — knowled 
Colchester, Essex. . j Tt M ord. paring accounts from _in $ 
- l on. No age limit, ~ - desirable. Good worki i 
Th i l salary for right app 
i l Potters Bar 55501. 


A P 
the position. . 
working with 


Salaries £1,400 to £7 70004 : o 


ot experi ence | 


Wiens passive one of our lists of new vacancies. for acco r tants si pl : oningor |B i young newly. 


writing to us. Or, if you are near Moorgate, just callin. edium/small © 


b Pe EE e : ‘al , Pleasant offices 01 sine 
please quote the appropriate reference number when ou-contact u a l es 


—semi-senior | 


~ Commerce & Industry 
Ref. MA roo. One hundred vacancies shoe 
Fare a in ne U, K. or parcel 
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WATFORD OFFICE of city chartered 
accountants require experienced audit assist- 
ant, preferably qualified. Excellent salary and 
opportunities plus other benefits, — Please 
a Watford 48134, reference FCP or 





WE REQUIRE a manager to liaise 
between principal and accounting staff 
to ensure an efficient work flow. Organis- 
ing ability essential, with knowledge o 
the working of a smaller accountants 
office. 


The position is in Sherborne and is a 
permanent one. We would prefer an 
older person or alternatively an un- 
qualified senior with the qualifications 
mentioned. We would consider a four- 
day week for the right person who seeks 


a semi-retirement in pleasant country 
surroundings. 


There is a pension scheme and. holiday 
allowance is generous. 


Reply to Lanham & Francis, 77A Cheap 
Street, Sherborne, Dorset DT9 3BA. 


TT EAA A A rire 


WORTHING. — Chartered accountant re- 
quires manager for branch office of small 
expanding firm commencing January/Feb- 
ruary 1977, Experience in profession and 
commerce required preferably with current 
taxation experience, ~ Apply to Turnbull & 
Co, 42A Elms Road, Aldershot, Hants. 
Telephone Aldershot 22110. 


a mi ne ee eee 


TRAINING CONTRACTS 


A a a le EOC ETT 


CHARTERED PRACTICE (three partners) 
can offer training contract for either char- 
tered or certified student. Varied experience 
in small, friendly firm. ~ Write to Staff 
Partner, Myrus Smith & Walker, Station 
erent Woodcote Road, Wallington, 
urTey. 
EDGWARE CHARTERED ACCOUNT- 
ANTS with progressive practice require 
junior personnel to train for chartered or 
certified examination. Attractive salary paid. 
- Please write to G, Altman, R. Blane & Co, 
165-7 Station Road, Edgware, Middlesex, 
MEDIUM-SIZED FIRM of chartered 
accountants requires articled clerk for its 
Central London office. Foundation course 
must have been completed by early part of 
1977. Good salary and conditions. Tuition 
fees paid. ~ Box MS 1939, 
U.K. GRADUATES. - We offer a wide choice 
of tntroductory facilities for articled clerks. 
The choice is yours -~ large- or medium-sized 
firms throughout London. ~ Deboo Execu- 
tive. Ring 01-628 2714. 
WEST END CHARTERED ACCOUNT- 
ANTS require post foundation trainee stu- 
dents. Good experience and salary. — Box 
WE 1959. 





OVERSEAS 
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COMMERCE AND INDUSTRY 





QUALIFIED ACCOUNTANT 
| £5,000 - £6,000 ) 


For a leading air pollution control Company. 


The successful applicant will be required to manage a 
small accounts office, to provide management with regular 
financial information, and to prepare annual accounts. 


Preferred age range 35 to 45. 


Please send detailed applications to: 


Mr C. R. Wiles 

Company Secretary, 
Sturtevant Gas Cleaning Ltd, 
Mallinson House, 

321 Chase Road, 

Southgate, : 
London, N14. 





MORGAN BERKELEY & COY LTD 
WINCHESTER 


GROUP ACCOUNTANT AND 
MANAGEMENT SERVICES EXECUTIVE 


Accountant required for Company Group with inter- 
national interests engaged in corrosion engineering and 
reinforced plastic production, with turnover of over £1 
million. 

The person selected will report direct to the Managing 
Director and have responsibility for all accountancy 
functions, management services and Company Secretarial 
duties. 

This post would suit a young qualified accountant who 
wishes to have a wide variety of interests, and has the 
personality and merit to be chosen ‘for a Board appoint- 
ment in due course. Salary according to age and ex- 
perience. 

Car allowance, pension and profit sharing schemes are 
operated. 

Applications to Managing Director, Morgan Berkeley 
& Coy Ltd, Ember House, Moorside Road, Winchester, 
Hants S023 7SF. 








ACCOUNTANT (not necessarily qualified) 


Overseas appointment for 
qualified accountant in 
Dubai. Applicants should be 
around 30 and a bachelor is 


preferred. Three-year con- 
tract. — Interested persons 
can telephone Mr A. A. 


Ovens on 01-722 4365 


immediately. 





responsible for all accounts, statistics and 
management returns for expanding group of 
building companies answerable to directors. 
Salary by negotiation. — Ring for interview 
01-527 7090. 

BRANCH MANAGER, SOMERSET, with 
established firm opening new office early 
1977. Position provides for possibility of 
partnership in due course for A.C.A. 27/35 
with small practice experience. ~ Apply 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

„A, PART II FINALIST required by 

Inter Company Comparisons Lid. 
Position extremely beneficial to finalists 
in the interpretation of accounts and ac- 
counting standards. Salary £2,500-£3,000. 
Generous study leave available. ~ Apply 
Don Mowatt, ICC, 81 City Road, London 
EC], Tel. 01-251 4037. 
SOMERSET AND DORSET engineering 
companies require young part-qualified and 
qualified accountants, £4,500-£6,500 as 
management and systems accountants. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 


COMPANY SECRETARY - 
MID CUMBRIA 


Small company requires Company 
Secretary to be in charge of financial 
records. Must be able to prepare ac- 
counts to final stage. Salary £2,500/ 
£3,500 depending upon experience and 
ability. — Apply in writing only to 
Messrs. Armstrong, Watson & Co, 
7 King Street, Penrith, giving age, ex- 
perience and qualifications if any. 





MANAGEMENT ACCOUNTANT (A.C.A./ 
A.C.M.A.) for international management and 
computer consultancy. 2-3 years post- 
experience in industry or public practice, 
Aged to 30 and free to travel (occasional 
Middle-East}. Salary circa £5,500. ~ Call 
CGiee’s Recruitment, 01-499 4101. 

SENIOR STAFF CONSULTANTS. ~ 
Pembroke & Pembroke offer experienced 
person immediate directorship and sub- 
stantial salary. 
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UNIVERSITY OF THE 
WITWATERSRAND, 
JOHANNESBURG 


DEPARTMENT OF 
ACCOUNTING 


SENIOR LECTURER/ 
LECTURER 


Applications are invited for appoint- 
ment to the above posts. Successful 
applicants will be required to assist in 
the general work of the department, to 
lecture in accounting andjor auditing 
subjects, and to carry out research. 
Duties are to be assumed as soon as 
possible. 

The appointees should, in addition to 
other qualifications, be registered with 
the Public Accountants’ and Auditors’ 
Board, or if an overseas applicant, to be 
registrable either immediately or upon 
taking the ‘Special Examination in the 
Law of the Republic’. 

The salary ranges attached to the posts 
are: 

Senior Lecturer: R8,460 x 360—~ 
RS,900 x 450-—-R11,250. Plus a 10 per 
cent pensionable allowance. 

Lecturer: R6,300 x 360-——-R9,180. 
Plus a 10 per cent pensionable allow- 
ance. 

If the appointees’ qualifications are 
acceptable to the Public Accountants’ 
and Auditors’ Board, the Board will 
supplement the salary by a substantial 
non-pensionable allowance. Private 
practice on a limited scale may be 
permitted, 

The initial salary and level of ap- 
pointment will be determined according 
to the qualifications and experience of 
the successful applicants. 

Benefits include an annual bonus, pen- 
sion and medical aid facilities and a 
housing subsidy, if eligible. ; 

The University’s policy is not to dis- 
criminate in the appointment of staff or 
the selection of students on the grounds 
of sex, race, religion or colour. Further 
particulars relating to this practice are 
included in an information sheet ob- 
tainable from the London Representa- 
tive, University of the Witwatersrand, 
278 High Holborn, London WC1, or 
from the Registrar, University of the 
Witwatersrand, Jan Smuts Avenue, 
Johannesburg, South Africa 2001, 
with whom applications should be 
Poca not later than January 3Jist 
1977. 





UNIVERSITY OF THE 
WITWATERSRAND, 
JOHANNESBURG, 

SOUTH AFRICA 


DEPARTMENT OF 
ACCOUNTING 


CHAIR OF ACCOUNTING 


Applications are invited for the above 
post. The successful applicant will be 
required to assist in the general ad- 
ministration of the department, to lecture 
in accounting and/or auditing subjects, 
and to carry out research. Duties are to 
be assumed as soon as possible. | 

The appointee should, in addition to 
other qualifications, be registered with 
the Public Accountants’ and Auditors’ 
Board, or if an overseas applicant, be 
registrable either immediately or upon 
taking the ‘Special Examination in the 
Law of the Republic’. 

The salary and allowances attached 
to the post will not be less than 
R20,000 per annum. — 

Private practice on a limited scale may 
be permitted. Benefits include an annua 
bonus, pension and medical aid facili- 
ties and a housing subsidy, if eligible. 

The University’s policy is not to dis- 
criminate in the appointment of staff 
or the selection of students on the 
grounds of sex, race, religion or colour. 
Further particulars relating to this 
practice are included in an information 
sheet obtainable from Miss J. Lioyd, 
London Representative, University of 
the Witwatersrand, Chichester House, 
278 High Holborn, London WCIV 
7HE, or from the Registrar, University 
of the Witwatersrand, Jan Smuts 
Avenue, Johannesburg, South Africa, 
with whom applications should be 
lodged not later than February 15th 
1977, Late applications will be con- 
sidered. 


14 


David F. Pratten BE- ig 
Deloitte & Co., 


THE ACCOUNTANT, January 6th : TAXATION, January 8th, 1977 








P.O. Box 207, 
128 Queen Victoria St., 
London EC4P 4JX 


South Africa 


We have vacancies on our audit staff in Johannesburg and other 
major cities. There are excellent opportunities and scope for newly 
qualified accountants wishing to widen their experience and enjoy 
the healthy climate of South Africa. 

Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start at 
R 9000 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. 
Applications from recently qualified accountants, between the ages 

of 22 and 27 should be addressed to: 





PARTNERSHIPS AND 
PRACTICES 





A BLOCK of personal tax clients in London 
area wanted by sole practitioner for purchase 
on annuity basis. — Box AB 6350. 
BIRMINGHA CHARTERED AC- 
COUNTANTS. — Well established practice 
have a block of fees (£7,000 g.r.f.) of varied 
clients for sale at 18 x g.r.f. - Box BC 2001. 
CHARTERED ACCOUNTANT with a 
great deal of experience covering the com- 
plete spectrum of practice, wishes to become 
partner/manager in West End, Central or 
City practice. Few £000 of own good fees, — 
Box CA 2000. 

CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ing arrangement or assignments. ~ Please 
reply to Box CA 1876. 





CHARTERED ACCOUNTANT, 


practising from home, now wishes 
to acquire premises, Swiss cottage, 
Kilburn, Hampstead or surround- 
ing areas. Person to share usual 
office facilities, also a full-time 
secretary to be taken on and cost 
to be split equally, pro rata. 
Would suit accountant who envis- 
ages office commitment excluding 
secretarial of £2,000 per annum 
approximately per person. — Box 
A 7575. 





CHARTERED ACCOUNTANTS with 
established practice, G.R.F. £50,000 plus, 
based on Surrey/Middiesex borders and 
with London (West End) office are looking 
to amalgamate with a larger practice. — 
Interested practitioners should apply to 
Box CA 1953. 





Chief Accountant 


(Overseas) 


A Chief Accountant is required to 
join the management team of an 
associate company in West Africa 
with a turnover of £30m per annum. 


The successful candidate will report 
to the Board and will be responsible 
for the financial control, budgeting, 
relevant statutory requirements and 
the regular tabulation of data and 
internal accounts for management 
information. 


Suitable candidates are likely to be 


ARC 


A member of the Gold Fields Group 


aged at least 38 years, to have 
gained the depth of experience 
sought and will be qualified 
accountants. Previous experience 
overseas and of the construction 
industry would be an asset. The 
position commands an excellent 
salary and conditions. 


Apply to The Personnel Officer, 
Amey Roadstone Construction Ltd, 
Sutton Courtenay, Abingdon, 


Oxon OX14 4PP 


onstruction 





CHARTERED ACCOUNTANTS, 
Holborn, wish to acquire a 
practice or block of audits pre- 
dominantly in the London area 
with G.R.F. up to £50,000 are 
prepared to offer high price pre- 
ferably payable on an annuity or 
consultancy basis. — Box CA 7583. 


CHARTERED ACCOUNTANTS, LON- 
DON, welcome replies from practitioners 
contemplating early retirement or wishing ta 
ease their work loads. Office accommodation 
available to facilitate suitable arrangements. ~ 
Box CA 1992, 

CHARTERED SECRETARY. -— Part 4 
A.C.C.A. examinations (age 41). After sever- 
al years in commerce wishes to re-enter the 
profession to complete examinations. Would 
like to join sole practitioner (certified) who is 
contemplating retirement in 3-4 years 
with view to eventually buying practice. 
Preferred area of work, North London or 
Brentwood/Southend/Chelmsford areas of 
Essex. ~ Box CS 2002. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 





DISPOSING OF YOUR PRACTICE? ~ 
Expanding firm looking for small/medium- 
sized offices. Acquisition on annuity or cash 
basis. — Box DO 1936, 

EAST MIDLANDS industrial town practice 
recently formed from old-established firm 
seeking ambitious A.C.A., 25-35, offering 
good prospects of partnership and interest» 
ing range of clients. - Contact Wessex Con- 
suitants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

EXPERIENCED CHARTERED AC. 
COUNTANT seeks blocks of fees for pur- 
chase or subcontract work in Bournemouth 
or Southern Counties. - Box EC [861. 

F M, SURREY. - F.C.A, (35), con- 
siderable experience in U.K. and overseas, 
wishes to purchase a tax orientated practice 
within 15 miles of Farnham. — Box FS 1913. 





FLOURISHING 
ACCOUNTANT’S PRACTICE 


for sale in Pembrokeshire following 
death of sole principal. - Apply Lowless 
& Lowless, Solicitors, Shaftesbury 
House, Pembroke, for details, 





GREATER MANCHESTER AREA. ~- Busy 
practice requires partner or would consider 
proposals from larger firm with surplus 
staff, seeking expansion outside city. 
Spacious offices. — Box . 
HERTS/ESSEX BORDERS. — Busy ac- 
countants in Hertfordshire, with a turnover 
of over £30,000, require an additional part- 
ner with some capital for expansion. — 
Please apply to Box HE 1983. 





IMMEDIATE FUNDS 


available for block fees or London 
practice. Rapid decision. Strict 
confidence-}- cash. 


Mr Swann. 954 4607 evenings. 





k 1968 
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ZAMBIA 


K.11,000*+ 
Substantial Benefits 


Recently qualified accountants are — 
required for two year contracts in Zambia. 


The international accounting exper- 
ience gained in Zambia can be most valuable 
in enhancing progress and seniority within 
the firm. The Country itself has a ‘South of 
France’ climate with excellent social and 


recreational facilities. 


Important benefits include free accom- 
modation a settling-in allowance, paid return 
air fare and 5 weeks annual holiday. 


* Taking into account terminal gratuity, 


The capital accumulation by accountants 
during this time can be excellent. 


For further details, please write to: 


David F. Pratten 
Deloitte & Co, 


LIVERPOOL CHARTERED ACCOUNT- 
ANTS with surplus accommodation seek 
merger with another practice. - Box LC 7579. 
LONDON, WI. ~ Chartered accountants 
require to purchase practice or block of fees 
to £20,000. — Box LW 1960. 
MANCHESTER AREA. - Chartered 
accountant with small practice wishes to 
purchase an additional small practice, G.R.F. 
up to £5,000. — Box MA 1942. 


MANCHESTER 


Two chartered practitioners with total 
fees about £80,000, and. alive to the 
difficulties of acting for substantial 
clients within a small practice, would 
welcome an opportunity to discuss with 
larger firms the mutual benefits which 
might accrue from an association, ~ Box 
MT 1941, 


MERGER REQUIRED by WI chartered 
accountants (two partners) with sole practi- 
toper aia up to £35,000 G.R.F, ~ Box 


61. 
NORFOLK. — Qualified accountant requires 
small practice or block of fees. — Box NQ 


+*+ 
+ 
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i P.O. Box 207 
128 Queen Victoria St., 
London EC4P 4JX 


MERGER 


West End Chartered Accountants, 
5 partners, gross fees in excess of 
£300,000, seek discussions with 
firm of approximately similar size 
with view to merger. Main object 
to provide more specialist services 
and greater efficiency, whilst retain- 
ing close personal relationships 
with clients. — Box MW 7582. 


PRACTITIONER IN HERTS, with G.R.F. 
approx, £50,000 and G.A.F. approx. £65,000 
interested in selling all but a few specific 
clients. Goodwill value approx. £70,000. 
Debtors and W.I.P. to be agreed. Fixtures 
and office equipment available if required, 
also premises with attractive lease. Goodwill 
could be split. — Box PI 1952. 


r 


RECENTLY QUALIFIED chartered ac- 
countant required by expanding practice in 
PE Early partnership envisaged. — Box 


RQ 

SOUTH-WEST ENGLAND medium- 
sized practice for sale, or merger considered. 
G.R.F, approx. £65,000. Good average fees 
with no large job upsetting the average. 
Excellent staff and good central offices. — 
Write Box SW 1914, 

WEST D CHARTERED ACCOUNT- 
ANTS, with spare accommodation in 
attractive offices, invite replies from young 
sole practitioners with a small staff wishing 
to consider the mutual benefits of amalgama- 
tion. - Box WE 1989. 





2-PARTNER FIRM OF CHARTERED 

ACCOUNTANTS with small offices in 

Holborn and SW. London will have 

surplus space in their new offices in 

SW. London of up to 1,500 sq. ft and 

posubly also around 1,000 sq. ft at 
olborn, 

A working arrangement leading to a 
merger is sought so that the best 
possible use is made of the available 
facilities, 

Write Box TP 7576, giving brief 
details of own circumstances. 


PARTNERS DESIGNATE 
HARROW 
£15,000 (MIN.) 


ALL-ROUNDERS OVER 45 ~ PREFER- 
ABLY WITH SOME COMMERCIAL/ 
INDUSTRIAL EXPERIENCE 


rapidly conventional 


expanding 
Chartered Practice with high incidence 


For 


of special work. G.R.F. approaching 
£250,000, ~ Fee range up to £10,000, 
Substantial net profit. Short probationary 
period to establish compatibility to 
pracede equity participation when capital 
contribution required towards goodwill, 
working capital, etc. 

Box PD 26196. 
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SUBCONTRACT WORK 





PART-TIME TAX ASSISTANT sought by 
London W1 c.a.’s to work in our offices, 
Please give details of age and experience, etc. 
~ Box PT 2003. 


ACCOUNTANT with small practice in N. 
London has some spare time for subcontract 
work. Specializing tn tax and small audits. — 
Box AW 1945, 
ACCOUNTANT/BOOK-KEEPER requires 
freelance work, dealing with the writing-up of 
accounts at clients’ premises, together with 
wages, P.A.Y.E., VAT returns, — Phone 
01-340 9223, evenings. 

CHARTERED ACCOUNTANT with a lot 
of experience, requires subcontract work or 
short-term assignments. — Please reply to 
Box CA 1877. 

ESTABLISHED MID-WARWICKSHIRE 
FIRM of accountants have spare capacity 
for subcontract work: incomplete records; 
private companies; can collect and deliver; 
will consider purchase. - Box EM 1985, 
EXPERIENCED CHARTERED AC- 
COUNTANT (A.C.A.), based in North 
Wales, seeks subcontract work, temporary 
assignments, etc., in that area or Cheshire, 
Merseyside, Manchester localities. — Box 
EC 1944, 

FREELANCE ACCOUNTANT with wide 
experience in professional firms seeks 
assignments of accountancy work, including 
incomplete records, VAT, taxation and 
auditing, London, Ilford, Romford areas. — 
Box FA 2004. 





QUALIFIED BOLTON subcontractor 
has unlimited and expert capacity to 
deal with accounts, tax, incomplete 
records, etc, Also computer audits and 
studies a speciality. — Box QB 7544, 





PLEASE MENTION 
THIS SUPPLEMENT WHEN 
ANSWERING ADVERTISEMENTS 








SITUATIONS WANTED 





ABACUS. — Figures — deadlines — rush ~ 
bright young accountants — solution. — Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. , 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest. competitive rates and fair trial period. 
— Pembroke & Pembroke 01-236 O011 
(London) or 021-236 5513 (Birmingham). 
A.C.A./A.C.C.A./A.C.M.A. or part-qualified 
available for temporary assignments (ioclud- 
ing taxation). London and U.K. — Personnel 
Resources Ltd 01-236 9225, 





ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AN A.C.A. P.E. I FINALIST, seven years’ 
experience in accounts, auditing and taxation, 
seeks position in profession in or around 
London. ~ Please reply to Box AA 2005. 
AN EXPERIENCED AUDIT CLERK 
{including taxation) seeks position in the 
profession. — Please write to Mr S&S, 
Chowdhury, 72 Erskine Road, Waltham- 
stow, London E17. 

PAKISTANI A.C.€.A. STUDENT seeks a 
semi-senior post with a firm of accountants. ~ 
Please write Shakeel Mukhtar, 34 Man- 
chester Street, London W1 5PF, 
CHARTERED ACCOUNTANT seeks long- 
term working arrangement. Available im- 
mediately, ~ Please reply to Box CA 1878, 
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DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. — 
Call Miss L. Yareham on 01-628 2714, 
Deboo Executive, 19-21 Wilson Street, 
London EC2. 


F.C.A., BRITISH (38), married, no children, 
eight years’ experience in West Africa, seeks 
commercial position at controller/director 
level in Nigeria. Available January 1977. 
Interviews, if possible, in Nigeria, ~ Please 
reply Express Airmail or Cable to J. H 
Morgan, P.O. Box 2049, Lagos, Nigeria. 
OVERSEAS YOUNG MALE GRADUATE 
COM.) with foundation course, seeks 
firm offering good all-round experience. 
Previous experience in audit firm six months, 
~ Reply Box OY 1938. 
P.E. H FINALIST. — Eight years’ profes- 
sional experience of large- and small-company 
audits. Capable of reporting direct to part- 
ners seeks immediate employment. — Please 
reply Box PE 2006. 
P.E. If FINALIST, sitting for professional 
examination II, I.C.A. in July 1977, with 
ve years’ experience in profession, secks 
suitable job in London area. ~ Box PE 1917. 











ACCOUNTANTS, BOOK-KEEPERS 
A CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts U.K. 
overseas. 


PRACTITIONERS SERVICES 
UREAU 


in the and 


Employment Agency 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
so. ' 
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YOUNG AND BRIGHT? ~- 


You have got 
the interest, we have 


got the jobsi — 


Accountancy Staff 01-724 8357. {Temporary | 


or permanent.) 

23 YEAR OLD seeks transfer of articles 
with a medium- to large-sized C.A. firm. 
Institute’s foundation exempted and have 
five months’ experience in auditing and final 
accounts. - Please write to Box YO 2012. 
UNQUALIFIED, - Eighteen years’ all-round 
experience, including incomplete records, and 
taxation, seeks position London/Surrey. - 
Box UY 1986. 





TRAINING CONTRACTS 


MALE MALAYSIAN CHINESE, connie’ 
foundation course, passed A. C.C.A I 
and IT, seeks training contract with pian 
accountants. — COn P. S, Te, 3 Seymour 
Place, London 

VERSEAS GRADUATE (B.Com.} with 
foundation course and approved training 
of a year and two months. Capable of pre- 
paring all accounts, small audits and basic 
tax. Seeks transfer in central London. Im- 
mediately available. —- Write to M. T. 
Qureshi, 40 Harcourt Terrace, London 


S 5 

SEEKING TRANSFER of training con- 
tract in London, exempted from foundation, 
with two years’ of experience. _Principal’s 
nn obtained. — Please write to Box 





STUDENT WITH H.N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One-year 
experience in accounting. Other qualifica- 
tions include seven 2 levels and three ‘A’ 
levels. ~ Box SW 1852 

STUDENT WITH H.N.D. (business studies) 
with full exemption from foundation course 
seeks transfer, Nine months’ experience in 
accounting. — Please reply to Box SW 1987. 
S WITH .N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One year’s 
experience in accounting. Other qualifica- 
tions include seven ‘O” levels and three ‘A’ 
levels. ~ Box SW 1996. 

ENT passed foundation examination 
and with twelve months’ exponents: seeks 
articles. ~ Please write Mushtaq, A., 151 
Oldchurch Road, Romford RM7 0BD 
YOUNG BOY, aged 19, requires articles in 

a firm of chartered accountants. Has six 
G.C_E. ‘O" level passes and two ‘A’ level 
passes. Has completed foundation course. 
A abie to start immediately, ~ Box YB 


963 

YOUNG MAN, M. A (Economics), seeks 
immediately 3 years’ training contract any- 
where in U.K., exempted from attending 
foundation course, — Please contact Zahid, 
5 Ellington Road, Hounslow East, Middx. 
Tel. 01-572 0044. 

YOUNG PAKISTANI, honours graduate 
from London School of Economics, partial 
exemption from foundation examination, 
seeks training contract with firm of C.A.s. 








ST 201 Mar./Sept. 1977. — Box YP 1969. 
MICROFILM SERVICE. ~ Filming all office | COMPANY SEARCHES and registrations. 


documentation and computer stationery. - 
Write or phone John Wiltshire Associates 
(division of Clareberg Ltd), 14a High Street, 
Banstead, Surrey. Burgh Heath 59242. 


MICROFILM 
SERVICE 


Microfilm saves space, time and money. 
Filming all office documentation and 


computer stationery. 


Write or phone 
JOHN WILTSHIRE ASSOCIATES 
coer of careers Led) 
4a HIGH STREET 
BANSTEAD, SURREY. 


Burgh Heath 59242 as 


N.B. Clareberg serves Greater London 
and the South. 








COMPANY 
FORMATIONS 





A BACKED SERVIT. - Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London NI6 
(01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 


-BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
London ECI 


01-251 0344 


` 





Full search £2. Prompt and thorough. New 
renee formed £73. - Raymond Morris & 
Co, 9 Eversieigh Road, London N3 IHY. 
01-346 8943 (any time). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 





READY-MADE COMPANIES available 
now. Also formations etc, ~ Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A. C.R.A. 
member), 


LIMITED COMPANIES 


NEW FORMATIONS £80 
——— O R meo 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficlent and personal service for those who expect something a litele better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY OHE. Tel, 01-353 1441 
Ring any day - any time - 24 hour service 










LIMITED 
COMPANIES 


J. P, COMPANY 
REGISTRATIONS & CO, 
Ready Made 

Special Formations 
COMPANY SEARCHES, 

E SEALS, STATIONERY ETC, 
‘J 42, Arran Road, London SEG 
- Tel: 01-698 9983 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel, 01-628 5434/S/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 








FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





SAME-DAY COMPANY SEARCHES 


SAME-DAY READY-MADE 
COMPANIES 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London ECAN 1SJ 
01-236 2979 





READY-MADE COMPANIES £88 inclusive 


Avenue, Gillingham, Kent (Medway 32558). 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS ~- NORMAL SERVICE 
THREE DAYS. - Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SK1i 
3AR. Tel. 061-480 3826, 





MORTGAGES 


ABANDON CHASING THAT MORT- 
GAGE, - 100 per cent loans to qualified 
accountants up to £22,000. High advances. 
to £50,000. 





VICE. - Up to 100% professional applicants. 
Remortgages etc. Rowe Ch 
(Incorporated Brokers), Hill House, Wem- 
bley. Tel. 01-908 3434 (24 hours). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase. 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available, - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 

London EC2R 6EP (01-623 2844). 





MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 


MANCHESTER INSURANCE BROKERS 
specializing in life, pensions and business 
mortgages wishes to co-operate with account- 


ants on a mutually rewarding basis. — Box 
MI 1970. 








BUSINESS PREMISES 


INSTANT OFFICES. - Busy position Bakers 
Arms, E10. Luxuriously furnished, tele- 
phonist, receptionist, c/h and other services 
and facilities included. ~ Tel. 01-539 3300. 

SERVICED OFFICE SUITES from 190 sq. 
ft to let at Avon Business Centre, Bristol. 
Rents from £25 p.w. inclusive of rates, light, 
air-conditioning, cleaning, telephone rental, 
reception and answer service. ~ Telephone 
Bristol (0272) 290651 for full information. 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. ~ 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel, 23147. 
CARIBBEAN SAILING HOLIDAYS. - 
Yacht charter, crewed or self-sail (please 
state which), in the isles of perpetual sum- 
mer. Comprehensive travel service provided. 
Sunsail, Weald House, Pluckley, Kent. Tel. 
Pluckley (023 384) 432. 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE, - Mall ages, areas — free details from: 
Dateline Computer Dating. Dept. AH, 23 
Abingdon Road, London W8. Tel. 01-937 


* 








FOR SALE 


BURROUGHS E4000 accounting machine 
and two Chubb three-drawer fireproof filing 
cabinets. Cost new 1974 £8,000. £1,000 o.n.0, 
~ Telephone 01-283 3531, 





THE MIDLANDS beater 


o NCR-BURROUGHS "ADLER 


Rebuilt systems machines at 
very competitive prices, 


Programming, full 
installation and service facilities. 
Contact: Tom Woodard, 


Sales Manager 


IL ETURLLIBY 


1141 Icknield Street, Birmingham. Yel: 021-236 5234-5 
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COIN COUNTING MACHINES for sale. 
NGZ multi-denomination counter. Sorts 
mixed coins into hoppers and totals £p. 
£500. Also glory single denomination coin 
counter and batcher for bagging etc. £200. - 
Tel. 01-689 5295 days, 01-684 3765 evenings 
(Croydon). 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, "Surrey (61-979 
5599). 





R. W. HOLLIS ASSOCIATES 
industrial Valuers & Stocktakers 


Plant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 


and replacement cost value. 

Valuation and appraisal of atock- 
bolding and MFG progress. 

Preparation of Asset Inventories, Plant 
Registers and stock control systems. 


9 Manchester Street, Southampton, 
Hants. Southampton 26261. 





JOHN CHURCHILL & CO. 
VALUERS, STOCKTAKERS AND 


ASSESSORS TO BRITAINS 


INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or valuatic 
of finished goods, component parts & stock in 
trade. Preparation or amendment of plant 
registers and appraisal of net realisation 


or current replacement cost. Stock 
card control systems checked, 
corrected or analysed. 


Head Office 


Operating throughout the 
United Kingdom. 


01 462 6237/8/9 


56 Hayes Street, Bromley BR2 7NX 
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CONDITIONS OF 
ACCEPTANCE OF 
- CLASSIFIED 
ADVERTISEMENTS 





1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every eflort is 
made to comply with adver- 
tisers' requirements. 


2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


3. The publishers will not accept 
responsibility for printing 
errors which may appear or 

for any consequences arising 

therefrom. 





Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
examination of its contents. 


* 





. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 


Please mention this 
Supplement when 
answering 
Advertisemenis 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the follow- 
ing procedure; place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to‘ Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand. London WC2, with a 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned has 
been inserted by your firm or 
company. 

if your company is a member 
of a group of companies it is 
advisable to give the names of ail 
the companies concerned rather 
than to specify merely the name 
of the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibiy 
reveal the identity of anadvertiser. 





Va 


1 LIANT THOSE 
FiGURES By THe. 
END OF THE WEEK, 
BICKERDYKE, —— 
~ OR ELSE! 


J 






guLP! 


IV's IMPOSSIBLE... 
UNLE eso nats 
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GET me ILPAR 
YS 










ILPAR aT 


YOUR SERVICE 


CONG RATULAT ONS! 
BICKERDVKE. ... 





NOLS, ABOUT THE 
VRACRNT POSITION 
OF FINANCIAL 
DIRECTOR. 


FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 5624 





ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GA“ 
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RATES AND 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additional lines (approximately 
five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to 
the nearest 5 mm (1 in.=2-°5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given 
for advertisements to appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertisements which are to appear 
at fortnightly or longer intervais. 


The concessional rates are based on THREE INSERTIONS FOR THE 
PRICE OF TWO at the normal rates. 


CLOSING TIME 
40.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especially made for fully- or 


semi-displayed advertisements copy must reach us by 10.30 a.m. on 
Thursday of the week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday 
of the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such alteration 
will be given hereunder. 


INFORMATION 


LINAGE Basic Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

{including Training Contracts Required) 
Minimum covering 5 lines 

per line (5 wards) in addition 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant 
rate for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are charged according to the number of lines they occupy MUST BE 
PREPAID. 


All advertisements intended for this supplement and REPLIES 
to BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London 
WC2R 1JJ. Telephone 01-836 0832. 


£2-40 
48p 


£3-60 
72p 


£2-00 
40p 


£3-00 
60p 


£4-80 £3-20 


£5-40 £3-60 





Notice is drawn to the implications of the Sex Discrimination Act, 1975 





Essential for every Practice both Large and Small 


The CHARTAC Administration Manual 


by M. J. GROOM, F.C.A. 


Foreword by Kenneth Sharp, T.D., M.A. J.P., F.C.A. 


The Manual provides a loose-leaf practical aid for improving efficiency in a professional office. 
It contains some 150 forms and check lists and 70 narrative sections. 


It offers practical assistance to practitioners and staff to help reduce time on routine work and 
improve efficiency to overcome some of the problems faced by most practitioners. 


Well presented in a special binder, indexed dividers for easy reference. 


£15 net post paid U.K, — For overseas orders postage extra £1°55. 


£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 


: 


Telephone 01-836 0832 
~ Or by personal call at the above address 






GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 


Also from The Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hail, Moorgate Place, London EC2P 2BJ 


a 
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ACME APPOINTMENTS 


CORPORATE TAX SENIOR (CITY) £6,500 
An International firm of C.A.s requires an excellent Company Tax 
Senior, for Senior level work. The firm is in the process of Con- 
solidating a first class Taxation department and is looking for 
quality and ability in this position. 


MANAGEMENT ACCOUNTANT (COULSDON) 

to £5,500 
A large Commercial firm in Coulsdon, Surrey, is seeking a Manage- 
ment Accountant. The person selected could be either a Newly 
Qualified A.C.A./A.C.C.A. ‘in the Profession, or someone now 
working in Commerce. The company has a high growth potential, 
and there are opportunities for rapid promotion. The main 1equire- 
ment is alertness, coupled with the ability to work with a minimum 
of supervision. 


CORPORATE TAX SENIOR (CITY) to £5,500 
An International firm of C.A.s are seeking an A.C.A. part qualified 
two years, for their Company tax department. They have a pre- 
ference for people with a good examination background, and who 
have been actively engaged in Taxation since qualifying. This is a 
good opportunity to do advanced work at a high level. 


ACCOUNTANT/G.R.P. INTERNAL AUDITOR 

(MORTLAKE) to £5,500 
A medium-sized group of Commercial companies is seeking an A.C.A. 
Í for the joint function of Accountant/Group Internal Auditor. The 
ideal person will be aged 23-28, and have good Professional ex- 


perience in Auditing medium-sized Service companies. He/she will $ 
be required to produce Management Accounts on a four-weekly Ẹ 


basis, and the Final Accounts of the group. This is an interesting job 
with a fast growing group. 


PERSONAL TAX SEMI-SENIOR (CENTRAL ESRD 

c. £4,500 
A medium-sized firm of C.A.s is seeking a Personal Tax Semi- 
Senior for their highly productive Tax department. The work is 
very varied, and the opportunities are there for advancement, and 
will be dictated entirely by knowledge and effort. 


PERSONAL TAX SENIOR (CITY) to £4,500 
An International firm of C.A.s are seeking a Senior for their Tax 
department. Previous Professional experience is a must for this 
position, primarily because of the complexity of work. This firm 
is constantly reappraising their staff and the work they are doing, 
from a promotional aspect. If you think you are good, this is an 
excellent chance to prove it. 


NEWLY QUALIFIED A.C.A. TAXATION 

(CENTRAL LONDON) c. £4,2504- 
A medium-sized firm in Central London is seeking a newly qualified 
A.C.A. wishing to advance his/her career in Taxation. They have a 
good reputation, and are in the process of extending the Tax side 
of the practice. They have a highly competent manager, who is also 
a very pleasant person to work alongside. This is a good opportunity 
to be led into complex taxation at your own speed, 


PERSONAL TAX SENIOR/SEMI (CITY) c. £4,000 
A small firm of C.A.s are seeking a Personal Tax Senior for their 
small Tax department. This position requires a capable and friendly 
person, who can deal at client level, and handle a varied portfolio 
of Taxation work. 


TAXATION 

There are many vacancies in the Taxation field, which are open 
to people with a couple of years in the Profession. We tend to 
service firms in Central London area rather than the Provinces, 


Lonsdale Chambers 
27 Chancery Lane 
London WC2A 1NF 


Telephone 01-405 5000 
' 01-242 4943 


TAXATION PERSONNEL 


a name to remember 


You will not.have heard of us before — not 
surprising really — we are new in this field. We 
are willing to bet though that you soon will get to 
know us and our unrivalled experience in the 
taxation scene. We did think of operating in the 
whole field of Accountancy but we decided to 
stick to what we know and really do understand. 

This firm is run by tax men and we seek only 
to make tax people happy; whether they be the 


_ tax partner/manager seeking the right staff or tax 


people seeking the right place to exercise their 
talents.. Whichever you are telephone CHRIS 
KUHN on 01-405 5000 and find out what we can 
offer you — you’ll be pleasantly surprised. 


‘HEWITSON-WALKER 


= (TAXATION 
APPOINTMENTS) 


TAXATION 


ACCOUNTANT 
£6,000 — £7,500 
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A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’-++ Company Tax Specialisation and 
some experience of overseas Tax. 


and are able to give an excellent service to firms and applicants 
alike, in this area. If you are thinking of a change to gain wider 
experience, contact me for advice and information concerning the 
many vacancies now available. 


In the first instance telephone or write to John Walker, B.A., 
(CALL DONALD MAGGS) CA. = 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


158 BISHOPSGATE, LONDON EC2 
01-377 9111 








i est 
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HEWEPSON-WALKER ( TAXATIC IN APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAXATION 


£3,500 to £5,500 


Our friendly, efficient introductory service has, over the ast 5 years, made us the leading taxation appointments specialists. 


Whatever the reasons for moving now ~ seeking more responsibility, less responsibility, flexitime, 4-day week, relocation- we can quickly find the solution. 


PERSONAL TAX 
£3,000-£5,500 


PERSONAL TAX _ . £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 
PERSONALATAX JUNIORS to £4,000 
Small-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.I.J. trainees encouraged. 

PERSONAL TAX SENIORS £4,000-—-£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000--£5,500 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 


FENCHURCH STREET £4,000-£5,506 
Vacancies with leading firms near the station at all levels 
of sao 

LONDON BRIDGE £ Neg. 


Large firm requires Personal Tax Assistant with good 
experience. Also small firm. 

WATERLOO £4,000-£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies. 


BAKER STREET to £4,250 
Two firms near station require Semi-seniors. 
EUSTON to £4,500 


Leading tax department seeks Tax Senior ~ opportunities 
for company tax. 


TRUST VACANCIES nee ose 
Senior paren ~ City : to £24,500 
Also Liverpool, Cambridge and Leeds £ Neg, 
TEMPORARY TAX urgent to £5 p.b 


PERSONAL TAX SUPERVISORS/ 
ASSISTANT MANAGERS c. £5,758 
Medium and large-sized practices seek experienced 
personal tax supervisors 

PERSONAL TAX MANAGERS 


to £12,500 
Exceptional C.T.T. Senior Consultancy opportunity in 
the profession. A less experienced C.T.T, specialist but 
with partnership potential would be considered. 

TAX TRAINING MANAGER £8,000—£10,000 


COMMERCIAL TAX 


Oil Co seeks U.K../Overseas Tax Manager £8,000-£15,000 
CORPORATE P G £16,008 
INTERNATIONAL TAX PLANNING £7,500 
U.K. TAX COMPUTATIONS £5,500~-£7,500 
COMPANY TAX 
COMPANY TAX | l £4,000-£10,000 
The growth of taxation services has created an increasin 
number of vacancies ranging from A.C.A./A.T.LI. 
student level to Senior Consultant level with International 
practices, Senior Manager at £9,000 p.a.-+ with Inter- 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LL/ 
A.C.A.8 With three years’ tax experience, 
PROGRESS TO CORPORATE TAX £4,000--£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 
NEWLY QUALI » TO- SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. 
CORPORATE TAX MANAGER £8,000~-£10,000 


Vacancies with International and medium-sized practices 
in both City and West End. 


CORPORATE TAX SENIOR to £5,250 
INTERNATIONAL TAX CONSULTANCY £6,000 


1-3 yeara’ U.K. Company Tax experience required. 
U.K. COMPANY TAX PLANNING  £6,000-£7,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM , , £3,000--£5,500 
Personal Tax. Vacancies from Assistant up to Manager 
level with medium and large firms, Corporate Tax Senior 
— Manager level to £5,750. 


BRISTOL £ Neg. 
Personal! tax assistant. 

SHEFFIELD/NOTTINGHAM £3,750+ 
Personal Tax Senior, 

LEICESTER i to £4,000 
Personal Tax Assistant. 

CROYDON to £6,000 


Personal Tax Assistant/Senior. Corporate Tax Senior. 

LEEDS | to £4,250 

Tax Assistant and Senior vacancies. 

Tax Junior to Senior with medi anid l SA 
ax Junior to Senior with medium an e practices. 

MANCHESTER TT 


National firm ~ Tax Manager. Personal and Company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. — £ neg. 

NEWCASTLE | £ Neg, 
Tax Juniors/Assistants as P.A.s to Partners. 


HOME COUNTIES TAX 


BRIGHTON & HOVE ~ personal tax 


£4,000 
CROYDON - personal tax £4,000 to eigen 


EASTBOURNE ~ personal tax £3,250 
IPSWICH & NORWICH -— personal tax £4,000 
RICHMOND ~ personal tax to £4,250 
SLOUGH - personal tax £4,800 
ST ALBANS ~ personal tax £3,000~-£4,000 
STAINES - personal tax to £3,750 
WEYBRIDGE ~ personal tax To £5,000 . 
WATFORD ~- personal Tax £3,75 


Many more vacancies nation-wide. Some other locations 
listed below: 


| HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. LARGE-, MEDIUM- AND SMALL-SIZED 


PE 0 RINALISTS/NEWLY QUALIFIED ~ LONDON 
G 24, 
We act for all the ‘top 50°. Specialise in Audit, Tax, 
Insolvency or Management Consultancy. 
NEWLY QUALIFIED ~- LONDON — £4,500-£5,500 
We have a few vacancies for newly qualified applicants 
with excellent academic backgrounds. 
P.A. TO PARTNER - EC2, WC. £ Neg. 
Newly/Recently qualified for 2 excellent firms. 
PARTNER-DESIGNATE : £5,000+ 
Small practice requires recently qualified as prospective 
partner. General practice experience essential. 


* 


AUDIT MANAGER - CITY | £6,000+ 
Small, new, medium-sized practice seeks additional Audit 
Manager. 


INCOMPLETE RECORDS - CITY to £5,000 
International practice seeks unqualified man or woman 
aged 404. 

COMPUTER AUDIT | l £ Neg. 
Qualified with good audit experience. Languages useful, 


AUDIT SENIORS - LONDON to £5,750 
Ten vacancies with medium-sized firms. 


NEWLY QUALIFIED/PE Ui FINALISTS to £4,000 
MANCHESTER, S, SHEFFIELD 


Medium-sized and International firms. Good range of 
general practice experience. 


P.A. TO PARTNER ~ BIRMINGHAM £ Neg. 
Financial consultancy. 

AUDIT SENIORS ~ SOUTHAMPTON £ Neg. 
International practice and small! firms. 

AUDIT SENIORS - READING/OXFORD £ Neg. 


Local firms and one large practice. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER LTD, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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The Cost of Privacy 


Legislation to safeguard personal data held on computer files may be necessary but 
it will be an added burden on the already escalating costs of administration. The Com- 
puter Services Association (CSA) has submitted a position paper on the forthcoming 
privacy legislation which makes a number of comments, all of which could affect the 
cost as well as effectiveness of the proposed legislation. It is proposed, for example, 


that the licensed operator should be re- 
sponsible for complying with the pro- 
posed legislation. As the CSA points out, 
there are many situations where the 
operator is not the beneficial user of 
personal data. 

In many cases where bureau computing 
services are used, the operator (ie, the 
bureau) does not know the uses which 
are being made of the information he 
processes. If, therefore, the bureau is 
to be made responsible, the computer 
services industry will be put in an im- 
possible position. 

The CSA therefore suggests that the 
person who benefits from the use of 
personal data should be the licensed 
operator to be licensed by the Data Pro- 
tection Committee, regardless of whether 
the origination and running of the re- 
levant programs takes place on his 
computer or on an external one. 


Right of access 


But the linchpin of the proposed legis- 
lation is that of access, While it is correct 
that the public be reassured that inform- 
ation is accurate, relevant and available 
for checking, the CSA feels that if the 
public has a right to unrestricted access 
without payment, the administrative cost 
would become prohibitive. 

It follows from the CSA’s previous 
proposal that right of access should be 
by application to the ‘beneficial user’, 
otherwise any external organization phy- 
sically handling the data would have to 
cover itself by allowing for clerical and 
administrative costs which cannot be 
estimated accurately. But the implications 
of unrestricted access go deeper than 
this. 

The CSA suggests that after the in- 
dividual has been informed of what is 
being recorded and to which ‘beneficial 
user’ he should apply when the inform- 
ation is first recorded, further free access 
should be restricted to stated intervals. 
The right of access by individuals other 
than at these intervals should entitle 
the ‘beneficial user’ to make a charge 





sufficiently high to discourage mis- 
chievious use of the right. 

To protect individuals, the charge 
would be refundable if personal details had 
been altered without informing the in- 
dividual. And how, incidentally, does 
an individual identify himself when 
making an inquiry? Not all systems give 
unique numbers to individuals. 

Without these and other proposals, 
the cost of privacy could be prohibitive. 
And whether the proposed legislation is 
workable will depend on its being clear, 
simple and fair to the organization hold- 
ing the information, as well as to the 
individuals about whom information 
is held. 


NCC views 


In evidence submitted recently to the 
Data Protection Committee, the National 
Computing Centre makes a number of 
important points, perhaps the most 
significant of which is that a definition 
of ‘the right to privacy’ is essential before 
any legislation concerning the processing 
and use of personal data can be'effective. 
This definition, it is stated, is primarily 
a moral problem which is not concerned 
with computer usage. Furthermore, any 
legislation that evolves from a right to 
privacy should apply to all systems, 
whether they involve computers or 
not. 

The evidence says that it is the use 
made of data which is important, not 
the data itself, and that registration of 
systems is preferable to licensing. There 
should be no question, it is felt, of 
licensing organizations to operate the 
systems of normal business practice — 
for example, payroll, or sales and pur- 
chase accounting. Finally, the majority 
view was against having a National 
Personal Identity Card. 

Mr David Firnberg, NCC director, 
says in a foreword to the evidence that 
‘whilst a real need exists to safeguard 
the right to privacy for the individual, 
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as part of society, in the changing en- 
vironment we must take care that the 
blinkers of our present concerns do not 
result in legislation that impedes both 
technological progress and its social 
acceptance’. This view seems to be largely 
endorsed by the evidence, which was 
extracted from NCC membership views 
expressed in questionnaires and at meet- 
ings held towards the end of last year. 


Computer to Cut 
Phone Bills 


Telephone Rentals are to market, on an 
exclusive basis, Interscan’s Trafic Data 
Analyser to T'R’s existing PABX users. 
The ‘Traffic Data Analyser makes it 
possible to control costs of dialled units, 
reporting calls to management, and so 
enabling costs to be allocated to the re- 
levant internal departments and to detect 
unauthorized calls and other misuse. 

It is claimed that use of the equipment 
can reduce the cost of telephone services 
by as much as 30 per cent. Telephone 
Rentals will install and maintain the 
Traffic Data Analyser for their own 
PABX users while Interscan will provide 
systems design and software backup 
at customer level. 

Interscan Communication Systems 
Ltd, Hoechst House, Salisbury Road, 
Hounslow, Middlesex. 





The Interscan Traffic Data Analyser can be 
supplied by Telephone Rentals to monitor 
telephone calls on a PABX. 


nares for. many years | 


ES, Tande 


wane ind i toa fe) ae per- 

centage gap between market prices and 
values. Typical is the experience 

: lesdale Investment Company. 

raph in the 1976 accounts shows 

at the net asset value of the company’s 
shares over the past ro years has out- 


performed the FT Actuaries all-share 


* 


index. ‘Unfortunately, however, for all 

nvestment trust company shares sub- 

antial discounts have developed be- 

een net asset values and market: prices’, 
‘port notes. 


tisfactory situation 
Thus although the net asset value per 
har o Tee the from 5" 5p t 2 oa dur- 


„dividends which 


has also been the 


Rintou! E sider that better g 


The ahead. 


Good value: 


k So. does Mr Philip me : 


will sell or at ee r frain from adding 


to that type of i investment’. 
Another fact is that over a period when 


_ the capital performance of stock markets 


has been adverse, shareholders have 


_ tended to look for steadily increasing 
vestment trusts such 


as Clydesdale have iot been able to 
provide, partly b e of the policy of 
having a large proportio of assets abroad 
in order to. protect. pital. 

In Clydesdale’s particular case there 
atter of large-scale 
conversion of ‘B's 


8or8p, ne 
i ‘ly to look so pond ‘beaks i 
1968 the net asset value was 76° 9p- From 


769p to 80-8p in nine years is hardi 
an impressive counter-inflationary pe 
formance, particularly since in the inte 

the value has been up to 9§-7p and. dow 


to 40°5p- 


Widening discount 


Chairman of The Scottish National Trus 
Company, Mr Andrew Rintoul,. cp 


comments on “a satisfactory year for t 


company, but not for its shareholde 


-who have seen the value of their invest 


ment eroded by the widening discount at 
which their shares stand in the market- 
place relative to their underlying a 


value’. The discount at September zött ; 
1976, was 36 per cent compared i with - 


21 per cent a year earlier. 
The Scottish National Trust’s view 
that the market imbalance is caused bya 


reduction in n sather than, an in- 


of preserving. 


abroad has Guproved: as asset value at 


movement ~ 
between a level of virtually “nil to 


res into dividend- | 


of Drayton Consolidated Trust. 
year to September 3oth the p ce 
Drayton Consolidated sh 


i23p to 103p,' although the ne 
value rose from 1553 to. 171p. 


Mr Shelbourne comments: e Y 
out the history- of the investment 
‘discounts: have fluc 


current position. If the most om sta 
affairs proved to be temporary, investmen 


“trust shares at this level would ref 


good value in relation to the market.’ 


| Trafalgar empi View 


p the advance 
o winized chaos. nt alm. 
any account ‘presentation. Ander. ti 
g Ena Standards and ¢ "om 


ar as. Poodle ; the group sa gia nt 
vill. continue to be presented ʻi 
respects is a basis s direcily comparable 


id its r Tinos i Tax “equelization 
a nother. :Contentious issue and ‘if th 
practice is abolished then Trafalgar’ 


3 stated- net assets would increase by 


£2 5 million or so’. Similarly, if revalua- 


‘tion of monetary items were to be adopted 


as part of inflation accounting, Trafalgar’ 

‘apparent profits will increase con 

siderably’. — 7 
Treatment of foreign debt j is a ‘poi 

on which there is hope of tax concession 

in the next Budget. In the mean 

Mr Broackes comments, ‘we concede. 





18 


debt funded over a number of years) than 
to charge the apparent gross deficit to the 
revenue of a single year. 

Mr Broackes is sure shareholders will 
understand the board’s ‘desire to present 
consistent and comparable accounts for 
as long as possible, rather than to make 
one or two changes every year with the 
result that comprehenstbility and intelligi- 
bility would be permanently impaired’. 


Factoring and the Banks 


Issue of the 1976 accounts of Inter- 
national Factors serves as a reminder of 
the extent to which factoring has come 
within the orbit of the leading banks. 
International Factors, with a turnover of 
£2,282,000 in 1975-76 — the second year 
of marginal decline since the peak 
£2,396,000 of 1973—74 — shows profits 
at £456,000. The profit was £151,000 
up on 1974~75 but £210,000 down on 
1973-74. In the past three years the 
borrowing rate (borrowings divided by 
shareholders’ funds, including loans) has 
been reduced from 4:0 to 2-7. 

International Factors is 75 per cent 
owned by Lloyds and Scottish, the quoted 
instalment credit and finance group, 
which is in turn owned 40°6 per cent by 
Lloyds Bank and 40-6 per cent by The 
Royal Bank of Scotland, which is part of 
the National and Commercial Banking 
Group. The other 25 per cent of Inter- 
national Factors is held by First National 
Bank of Boston through Boston Overseas 
Finance Corporation. 

International Factors’ new chairman, 
Mr William Renilson, comments on an 
increase in the volume of business handled 
to £126 million, of which £29 million was 
international business and £18 million 
was invoice discounting. Business handled 
is not to be confused with turnover which 
is factoring charges earned on debts 
purchased and discount charges on pre- 
payments to clients and associated factor- 
ing companies. 

The company benefited from an 
increase in factoring business, putting 
on double the number of new clients than 
in the previous year. International re- 
organization produced ‘material opera- 
tion savings and a lower level of bad 
debts’. Growth, however, ‘was partly 
offset by a reduced level of finance 
utilization and a higher than average 
number of clients ceasing factoring, 
reflecting the economic weakness of the 
corporate sector’. 

Factoring is not always plain sailing 
for the banks. The accounts of Williams 
& Glyn’s Bank — part of the National and 
Commercial Banking Group — include in 
extraordinary items a net deficit of 
£1,825,000 ‘on premises, trade invest- 
ments and associated company’. 
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. New issue Benefits 


To investors, the rating of a new issue 
is often determined by the degree of 
response it attracts, and if response is 
limited — even for reasons entirely un- 
connected with the company concerned 
~ the issue is apt to carry a low rating 
for some considerable time. But from 
the other side of the new issue fence the 
view is different. 

Thomas Borthwick & Sons’ recently 
published report and accounts for the 
year to September 30th, 1976, were the 
first to be issued since an ill-fated new 
issue last July. 

Dr W. A. Bullen, the chairman, tells 
shareholders that last January the board 
took the view that the company’s ‘inter- 
nal and external environment would be 
favourable to raising some {9°5 million 
for the company and also to enabling 
existing shareholders to raise some capi- 
tal by our becoming a public company 
in the following July’. 

This was a major undertaking in a 
company of the size and geographical 
spread of Borthwick, but all was done 
and underwriting was in due course 
quickly and successfully completed. How- 
ever, ‘due largely to an unexpected de- 
terioration in stock-market conditions’ 
the issue was substantially under-sub- 
scribed by the general public. Against 
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share, only 241,700 shares were applied 
for, leaving underwriters to take up 98-4 
per cent of the issue. The current price 
of the shares is around 7op, having been 
down to 56p at one time. 

But naturally enough the Borthwick 
board’s view is that the decision ‘to 
seek a listing and offer the shares for 
sale at that time was fully justified and 
was demonstrably in the best interests 
of the company and its shareholders’. 

Three specific benefits resulted. The 
issue substantially strengthened the com- 
pany’s capital base as a result of an 
injection of some {9-5 million of fresh 
equity finance. 

The listing of the shares will greatly 
facilitate the implementation of the 
board’s policy to broaden the base of 
the group’s business, and the issue en- 
abled family shareholders to dispose of 
a part of their shareholding for cash and 
thereafter to have permanent access to 
the securities market. 

Dr Bullen considers that one other 
point is worth emphasis. T'he new capital 
structure, through the establishment 
of a block holding of the family shares 
in a new investment company, Whitburgh 
Investments, will co-ordinate and hold 
together the family’s continuing interest 
in Borthwicks. 

A new issue does not begin and 
end with its immediate investment 
response. 


the offer of 15 million shares at 80p a 


Bass Charrington Provisions 


A further £4°5 million is provided in the 
Bass Charrington accounts — in addition 
to the previous year’s {2 million — 
against Bordeaux stocks. A note on 
stocks states that ‘the situation in respect 
of finished stocks of certain Bordeaux 
wines has not improved to the extent 
expected’. After the further provision 
stocks are included at realizable value 
F Frs 76 million (£93 million) against the 
F Frs 117 million ({£12-2 million) in the 
1975 accounts. 

The directors’ report states that ‘al- 
though some wines have been sold the 
stock is still too large.’ The further pro- 
vision should enable the management in 
Bordeaux ‘to dispose, over the next 
three years, of the stock surplus to 
requirements’. 

Bass Charrington’s accounts are highly 
informative and detailed on many aspects 
of the group. But not for the first time 
and probably not for the last, this column 
points out that Bass Charrington, like 
other brewers, does not differentiate 
between brewing and other profits. 
There is much comnient by brewery 
company chairmen on various aspects of 
brewing — rising costs, ,rising duty, 


inadequate prices and the rest — but none 
of the major groups differentiates between 
brewing and other profits. 

The Bass Charrington group is organ- 
ized in five sectors. Bass Production is the 
company responsible for the brewing of 
all beers, Bass Marketing is responsible 
for the marketing and sale of all beers 
wholesale and retail, and the supervision 
of the licensed estate except hotels. 

Canada Dry (UK) manufactures and 
sells all the soft drinks products. Crest 
Hotels operates 78 hotels and, with 60 
in England, Scotland and Wales, is the 
third largest hotel company in the UK. 

Hedges & Butler is responsible for 
shipping and importing wines and spirits 
for sale throughout the group’s pubs and 
off-licences and to the free trade. Group 
sales to customers for the year to Septem- 
ber 30th were £801°7 million against the 
previous year’s {654-9 million. After 
depreciation of £17°3 million, the £4°5 
million wine stock write-down and a 
provision of {7-4 million for exchange 
differences, pre-tax profits rose £13 
million to £68-6 million. A split between 
brewing and non-brewing profits would 
be an extremely interesting addition. 
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Sources of 
= Support 


Not for the first time an unimpressive stock market year finished 
in a relative blaze of glory — relative being the operative word. 
There have been two prime reasons for the late strength of the 
equity market in particular. 

One is the extent of American buying of UK shares and the 
other is British institutional buying and, strangely enough, a 
tendency to switch away from overseas shares. 

Americans are buying UK equities for two reasons — the 
most forceful of which is the fact that UK equities look cheap 
against US equities. Whether UK equities are good value for 
their apparent cheapness is not a matter of immediate moment, 
but prospective value is a more potent force in stock markets 
than intrinsic value — the market, for all the analysts, being 
foremost a place of mood. 

And when the mood is right the analysis can be made to fit 
the mood. Currently the mood tends to favour UK industrial 
equities provided various criteria are met. The first is that the 
UK equity should in truth be an international equity and 
should be backed by a high degree of overseas earnings either 
direct or through exports. 

The second is that there should be sound cover for dividend 
and the third is that there should be an adequate performance 
under inflation accounting standards. The inflation accounting 
rating is beginning to be a factor in investment considerations. 


Policy change 


The tendency for British institutions to sell overseas securities 
is now developing on the part of investment trusts and to a 
lesser degree unit trusts. Conservation of capital values by putting 
funds into overseas securities at a time when UK equities were 
high was sound policy, but the policy needs to be changed 
now that the original purpose has been served. 

These two sources of support for UK equities could be at 
work in the market in the early part of 1977. Other factors helping 
market mood could continue to be the OPEC oil price situation 
and the ‘safety net’ for sterling in connection with the problem 
of sterling balances. 

A third source of support could be a further slight reduction 
in interest rates and a fourth the hope, against hope, that the 
Government having acknowledged that personal taxation is 
too high might suit action to their words. A fifth factor could 
be a change at the Treasury and a new Chancellor of the Ex- 
chequer well before the spring Budget. 

These are to a considerable degree mood influences. The 


basic economic situation remains problematical with only the ` 


matter of a rising volume of North Sea oil a decisively favour- 

able factor. Inflation is running at 15 per cent and rising instead 

of the Government’s prediction of ro per cent and falling. The 

egg sector borrowing requirement remains inordinately 
igh. 


Unknown quantity 


But in attempting to view 1977 stock market prospects the great 
unknown quantity is politics. There is surely little room to 
doubt that the left wing of the Labour Party is putting pres- 
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sure on moderate Labour policy as represented by the Prime 
Minister, the present Chancellor of the Exchequer and a few 
others, 

How long the moderate view can be sustained in Govern- 
ment is currently a matter of great political debate. It is not 
beyond the bounds of possibility, or even probability, that 1977 
could be a General Election year — not by the Government’s 
choice but by force of circumstance. 

Whether that is a Bull or a Bear point is a matter of political 
opinion. A change of Government towards the political right | 
would certainly be a favourable ‘mood’ factor, but whether it 
would be so in essence, in view of the need for some 
kind of continuing wages policy and in view of a possible 
Government/trade union confrontation, is another matter. 

The only thing that seems certain about 1977 is that it is 
going to be a difficult year whatever happens politically. Mood 
at present suggests the proverbial Happy New Year — but then 
so did the beginning of 1976. 


Gilt-edged 

In the short run the gilt-edged market is looking for a further 
reduction in interest rates while acknowledging that 15 per 
cent rising inflation means that rates cannot fall particularly 
far. The hope of lower rates in the short run acknowledges the 
Government’s need to sell gilts. The Government’s own fore- 
cast of 15 per cent inflation still by the end of the year hardly 
suggests that interest rates can stay down for-long. Represent- 
ative stocks in the short, medium, long and un-dated sectors 
at the beginning of the year are as follows: 


Yield Yield 1976 
Price Interest (Red'n}) High Low 
Treasury 3 per cent 1979 848 3-55 9-49 834 822 
Treasury 82 per cent 1987/90 664 12:47 13-87 754 61 
Treasury 93 per cent 1999 653 14-47 14-82 76 623 
War Loan 33 per cent 252 13-95 27% 223 


Equities 


At the opening of the year there is invariably an optimistic 
inclination to ‘buy the Index’ or, in other words, buy front- 
rank equities on the basis that the market as a whole will pros- 
per. Any New Year resolutions concerning firm investment 
management usually result in secondary shares being sold and 
the movement into the proven successful equity investment 
being consolidated. 

Earlier in these notes the current requirements of equity 
investors were noted — international character, substantial 
overseas and export earnings, strong dividend cover and sound 
inflation accounting performance. Applying those conditions 
almost inevitably brings the choice round to front-line com- 
panies whose shares are the accepted market leaders. 

Another attribute in such shares is, of course, marketability. 
Major institutional investors increasingly concentrate on front- 
rank shares because of the ability to sell or buy substantial 
lines. 

The following four shares meet these requirements: 


1976 
Price Yield P/E High Low 
Imperial Chemical 
Industries £1 shares 328 6-9 8-2 402 256 
Beecham Group 25p l 
shares a 380 2:3 8-9 390 269 
Fisons £1 shares 298 5-4 9:2 417 237 
EMI 50p shares ja 223 4-7 8-6 277 173 


These four companies are well enough known and it is the 
intention of this column to keep in touch with the performance 
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of the shares throughout the year. This will not necessarily be 
at specific periods but at times of particular market stress or 


turn, 


It should prove interesting to measure the performance of 
these four shares, which are all currently in demand on 
American and British institutional account, against the major 


indices. 


The object will be to draw attention to the performance 
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rather than suggest that the four shares collectively or individu- 
ally should be bought, sold or held. It will be surprising, how- 


ever, if the result of trading in these four shares over the course 


of 1977 does not prove to have provided more scope for profit 
than merely twelve months of holding.. 

Since the autumn 1972 peak of the equity market profit has. 
gone to traders rather than holders. It is doubtful whether the 
turn towards holders has yet come. 





BUILDING SOCIETY INTEREST 


Although, traditionally, building societies 
have borrowed ‘short’ and lent ‘long’, a 
number of societies are making greater 
efforts to secure funds which will remain 
invested for a fixed term. The Provincial 
Building Society, for instance, is offering 
contracts for a fixed term of two, three, 
or four years. The longer is the term 
chosen, the higher is the guaranteed 
differential, compared with the rate paid on 
an ordinary share account. Investors can 
choose to have interest paid either every 
six months or on a monthly basis into 
a bank account. 

For a two-year fixed term, the guaran- 
teed differential in the rate of interest is 
o-75 per cent. For a three-year fixed term 
it is 1:25 per cent, and it is 1-75 in the 
case of a four-year fixed term. Thus, with 
the ordinary share rate currently at 7:8 
per cent, this gives rates of 8-55 per cent, 
g'05 per cent and 9:55 per cent respec- 
tively. While these rates, as such, are not 
guaranteed, the differential above the 
ordinary share rate at any time is guaran- 
teed. No withdrawals are permitted 
from these fixed-term accounts except 
where the estate of an account holder 
is being wound up. 


SINGLE PREMIUM 
ENDOWMENTS 


Life offices, also, are offering higher 
rates for lump sum investments. Here, 
when the vehicle is a single premium 
endowment policy, it is usual for the value 
of the bond to compound. The gain, at 
the end of the term, representing com- 
pounded interest, is free from basic rate 
tax. While there is a liability to higher 
rate tax, it applies solely to the actual 
gain, and the gain does not have to be 
‘grossed up’ for the purpose of calculating 
the tax liability 

For fixed terms of from four to ten 
years, the National Mutual Life As- 
surance Society is offering a compounded 
return of 85 per cent, free from basic 
rate tax, for anyone aged 18 to 54 in- 
clusive. The investment appreciation 
for older ages may be slightly less, de- 
pendent on the term selected. While 
the contract can be cashed in before the 
end of the selected investment term, the 
amount payable will depend upon market 
conditions ruling at the time. Should an 
investor die during the term, normally 


his estate receives the full guaranteed 
cash return which, otherwise, would have 
been paid at the end of the selected term. 
If, due to special circumstances (such as 
poor health or dangerous occupation), 
a condition is included in the policy, a 
reduced amount may be payable on death. 


PERSONAL INVESTMENT FUND 


Trident Life Assurance is prepared to 
tailor single premium investment bonds 
to meet specific needs of wealthy people 
who, in the past, have not bought bonds 
because they have preferred to have their 
personal portfolio managed on a private 
basis, or believe that their existing ad- 
visers have a closer personal knowledge 
of their financial affairs and will thus 
make investments which are appropriate 
to them. Or, of course, their wealth may 
be tied up in the,shares of one company, 
of which they are reluctant to dispose. 
Or their personal circumstances may 
indicate that they need to invest in a gilt- 
edged security of a particular coupon 
and redemption date. 

A private investment portfolio from 
Trident Life is an open-ended single 
premium investment bond, but they 
work on the principle of one fund for 
each investor, Thus an individuals 
personal needs and objectives can be met, 
while retaining the advantages of a bond 
investment — including the five per cent 
per annum withdrawal facility, with de- 
ferment of tax. 

One type of bond is designed for those 
who wish to leave the investment manage- 
ment of their share portfolio in the hands 
of their usual stockbroker. The shares 
are transferred to Trident’s ownership, 
and form the assets of the individual’s 
own bond fund. The stockbroker is ap- 
pointed investment adviser for the fund. 
Another type of bond is intended for 
those who have a substantial shareholding 
in a company quoted on a recognized 
UK Stock Exchange, of which, for one 
reason or another, they do not wish to 
dispose in the open market. There are, 
however, some companies whose shares 
will not be acceptable for the purpose — 
particularly where they have a limited 
marketability, or represent a very high 
proportion of the issued share capital 
of the company. 

The ‘transfer of shares into a bond 
fund ranks as a disposal so far as capital 


gains tax is concerned. Trident Life 
feels that, where little or no capital gains 
tax might be payable, this could be an 
appropriate moment to take advantage 
of converting a private portfolio into a 
single premium bond. Regular with- 
drawals from the bond can be made, 
generally on a monthly, quarterly, half- 
yearly or annual basis, with the company 
cancelling a sufficient number of units at 
their bid price to provide the sum required. 


INDIVIDUAL PENSIONS 


The United Kingdom Provident In- 
stitution has introduced an individual 
pension plan designed for controlling 
directors and senior executives. For any- 
one in this category, this is one of the 
best possible forms of saving. Contri- 
butions are paid by the employer on a 
tax-free basis, and they then accumulate 
in a tax-free fund. 

At retirement, effectively, there is a 
cash sum which can be used in a number 
of ways. First, some cash can be with- 
drawn, on a tax-free basis. Secondly, a 
pension for life can be provided, escalat- 
ing, if required. Also, a widow’s pension 
on death after retirement can be provided. 
Separate arrangements can be made to 
provide a widow’s pension on death in 
service. All the above contracts are on a 
profit-sharing basis. To provide a lump 
sum on death before retirement, term 
assurance can be used, either on a non- 
profit or with profit basis. ) 

Those wishing their employers to 
arrange this type of contract for their 
benefit can agree to ‘sacrifice’ part of 
their salary, so that it can be paid to the 
life office. For a relatively high rate tax- 
payer, what could prove to be a com- 
paratively small loss in net income could 
be a first-class way of saving for the future. 

This type of contract, however, is not 
designed to be used for contracting out 
of the new State pension scheme. Instead, 
it is intended to supplement the normal 
State benefits, providing, at the time, 
flexibility of the choice and level of bene- 
fits. While there has been active pro- 
motion of unit-linked schemes of this 
type over the past few years, a good profit- 
sharing contract offers much greater 
stability in difficult times. As is well 
known, once a bonus has been declared 
under a profit-sharing contract, It cannot 
subsequently be withdrawn. 
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‘Tm sure | saw it in 


2 


The Accountant... 


Remembering The Accountant's unrivalled 
coverage of professional and business 
topics, this may well be true. But, with 
some 750 pages in each volume, it can be 
a time-consuming job to make sure. 


The half-yearly index to the last volume 
(July-December 1976) is available free on 
request; the index will not — as previously 
— be generally distributed as a supplement. 


+ 


Readers who retain their copies for per- 
manent binding or in loose-leaf cases will 
need a copy of the index to complete 
the volume. 





Just complete and clip out the coupon (which 
ACCOUNT ANT will also form the reply label for your copy 
of the index) and return it in an unstamped 

TEMPORARY BINDING CASES Biive a euulanels 


This is the only self-binding device that GEE & CO, FREEPOST, LONDON WC2R 1BR 


makes a real book and allows the pages a 
to li e perfectly fiat when open. Twenty- (Freepost is avega in the UK only; overseas readers please use 
six issues and Index may be bound by prepaid airmail to 151 Strand, London WC2R 1JJ.) 

inserting a new metal rod each week. 
The case İs covered in blue cloth suitably 
worded and of an extremely attractive 
appearance worthy of the best book- 
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index to THE ACCOUNTANT, Volume 175 
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Slowly, but surely, the familiar scene of the 
City of London is changing. The monster 
tower block in the picture is more than just 
another building. It is the new home of the 
Stock Exchange, as seen from the steps of 
the two hundred year old Mansion House. 
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The written word and the illustration are the means of recording the events both great and small 
of our civilization. The Staples Printing Group is privileged to be concerned with the task of 
converting them into the printed page. for books on every conceivable subject, periodicals, 


reports and accounts, catalogues and directories. 
London 


Sta les Rochester 
Printing St Albans 


STAPLES PRINTING GROUP Kettering 


94 Wigmore Street London W1H OBR G ro U > 
01-935 0665 Woking 
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City Notes 


Rarely are the stock markets anything 
but strong in the early part of the New 
Year. Hope springs at this time of the 
year, but it is more apparent than real. 

Better security values are a mixture of 


< small demand and a knowledge in the 


market that the general expectation is 
for higher prices. Equally it is recognized 
that hopes invariably come up against 
facts before long, and that once the 
New Year charisma wears off there will 
be other prophets whose realism may 
make a different impression. 

One of the doubts about 1977 lies 
in the apparent substitution of do- 
mestic credit expansion for money 
supply targets by the Government in 
the letter of intent concerning the 
International Monetary Fund loan. The 
apparent downgrading of the monthly 
M3 check in favour of the larger, 
more amorphous and more complicated 
quarterly DCE figure has, in the words of 
stockbrokers Simon & Coates, ‘inevit- 
ably aroused suspicion that the firm 
monetary stance the Government has 
recently adopted will be forgotten as 
quickly as is convenient’. 

The brokers consider that ‘although 
discipline over monetary growth 
should still be applied under a DCE 
regime, it would be a travesty if the 
public sector hid behind the smoke- 
screen of the DCE figures and allowed 
the private sector to bear the brunt of 
whatever vestigial control remains’. 


SPECIAL DISPENSATION 


The matter of heavy discounts on 
asset values in investment trust shares, 
discussed in ‘Finance and Commerce’ 
this week, is a continuing matter for 
City debate in interested circles. There is 
unlikely, however, to be vast support for 
a view recently put forward by Mr Angus 
Grossart, chairman of The Scottish 
Investment Trust Company, that invest- 
ment trusts should be given special 
dispensation to buy their own shares. 

Mr Grossart has suggested ‘there 
may be merit in giving investment 
trusts a power, subject to strict safe- 
guards regarding price, liquidity dis- 
closure and the protection of affected 
interests, to buy by tender a limited 
number of their own shares within a 
defined period of time’. Mr Grossart 
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considers that the existence of the 
power ‘could have a continuing effect 
on discount levels and as a result the 
need actually to exercise the power 
might be very limited’. 


APPLYING CCA 


Stockbrokers Phillips & Drew have 
applied the Morpeth proposals to the 
120 companies in the firm's ‘Equity 
Book’. Reporting in December the 
firm stated that the result is that 
aggregate pre-tax profits are reduced 
by about 45 per cent in the current year 
and by 40 per cent next year. There is, 
however, a considerable variation be- 
tween sectors with banks, contractors 
and stores comparatively lightly affec- 
ted and textiles, shipping, paper and 
engineering amongst the worst 
affected. 

Earnings fall rather more sharply 
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than pre-tax profits — by 55 per cent in 


the current year and by 50 per cent 
next year. Over 40 per cent of the © 
companies will have uncovered divi- 
dends this year and 11 of them would 
have uncovered dividends even with 
the inclusion of monetary gains. 

But the view is taken that the 
equity market as a whole is already 
discounting the advent of current 
cost accounting. The same cannot 
be said for individual sectors and 
shares. 

The brokers consider that the shares 
of companies which are consistent 
loss makers under CCA, or whose 
dividends are not covered even when 
monetary items are taken into account, 
‘should be approached with caution 
unless there is evidence that market 
conditions will allow them to achieve 
sharply higher profits in future’. 


Rates and Prices 


Closing prices, Tuesday, January 4, 1977 


Bank of England Minimum Lending Rate 
Mar. 5, 1976 9% Oct.7,1976 ..15 % 
April 23,1976 .. 103% Nov.19,1976 .. 143% 
May 21,1976 .. 113% Dec.17,1976 .. 144% 
Sept.10,1976..13 % Dec.24,1976 .. 144% 


Finance House Base Rate 
January 1st, 1977, 15% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


FT Industrial Ordinary Index 
January 4th, 1977, 360-6 
(The index quoted in the last issue as 341-0, 
was subsequently amended by the FT to 337-5) 


Treasury Bills 


Oct.29 .. £14:4337% Dec.3 .. £14:0175% 
Nov.5 .. £14:2942% Dec.10 .. £14-0054% 
Nov.12 .. £14:2544% Dec.17 .. £13-7568% 
£14-0028% Dec.24 .. £13-6100% 


Nov.26 .. £14-:0342% Dec.31 .. £13:5094% 


Money Rates 


Daytoday 12 -141% Bank Bills 

7days .. 144-144% 2 months 1475-1315% 
Trade Bills 3 months 138 -134 % 
1 month 154% 4 months 1375-135% 
2months .. 153% 6 months 1244-12 H% 
3months .. 144% 


Three Months’ Rates 


Local authority deposits .. 
Local authority bonds .. 
Sterling deposit certificates 
Euro-sterling deposits 
Euro-dollar deposits 
Inter-bankrate .. 


14% -143 % 
143 -144 % 
143—1475% 
153 -16} % 
4% - 54 % 
144 -14% % 


Foreign Exchanges 


NewYork .. 1-7075 Frankfurt.. 4-0500 
Montreal 1-7140 Milan .. 1494-00 

Amsterdam.. 4-1750 Oslo 8:7975 
Brussels . 61-1000 Paris 8-4175 
Copenhagen 9-8700 Zürich 4-1750 


Gilt-edged 


As well as the usual prices quoted at the close of business on press day 
we also give below the quarter-end prices 


Dec. 31st Jan. 4th 


Consols 4% 

Consols 24% 
Conversion 34% .. 
Funding 34% 99-04 
Funding 54% 78-80 
Funding 54% 82-84 
Funding 53% 87-91 
Funding 6% 1993.. 
Funding 63% 85-87 
Treasury 13% 1990 
Treasury 123% 1993 


Dec, 31st Jan. 4th 


874 
65% 
664 
773 
674 
8218 
7743 
53% 
404 
174 
255 


Treasury 134% 1997 
Treasury 94% 1999 
Treasury 9% 1994 
Treasury 83% 84-86 
Treasury 84% 87-90 
Treasury 34% 77-80 
Treasury 33% 79-81 
Treasury 5% 86-89 
Treasury 54% 08-12 
jTreasury 23% 

War Loan 33% 


Retail Price Index (Jan. 1974=100) 


Feb. 
83-3 
89-9 


Mar. 
83-6 
90-4 


Jan. 
82-9 
89:3 


April 
84-4 
92.1 


May 
84:8 
92-8 


1972 
1973 
1974 
1975 
1976 


June 
85-3 
93-3 
100-0 101:7 102-6 106-1 107-6 108-7 1097 1098 111-0 1132 115-2 
119:9 121-9 1243 129-1 134-5 137-1 1385 1393 140-5 142-5 144-2 
147:9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 1606 1635 1658 


Nov. 
88-3 
97-4 


Oct. 
88-0 
96:7 


Sept. 
86-8 
94:8 


Aug. 
86-3 
94-0 


July 
85-6 
93-7 


(For earlier index numbers on this basis, see April 29th, 1976, issue, page 514.) 
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European Financial 
Reporting — 2: France 


by J. H. BEENY, MA, ACA. 
Institute of Chartered Accountants in England and Wales, £6. 


This is the second volume of a series. The book is divided into 
two parts — “The French Scene’ and ‘Structure and Content of 
Accounting Documents’ — and deals with forms of business com- 
binations and organizations, their disclosure requirements and 
representation of workers, stock exchange methods, banks and 
the National Plan and forms of taxation, then the Commercial 
Code, the accounting profession and recommendations. There 
is a review of Le Plan Comptable Général and special factors 
such as revaluations, ‘fusions’ and ‘scissions’. 

The required accounts are dealt with at length. Particularly 
interesting is the definition of ‘control’ for consolidation purposes 
involving indirect and de facto control as well as straightforward 
majority holding as in the UK and USA — a concept worthy of 
general consideration at a time when the EEC is debating the 
principles, Again, the ‘différence de consolidation’ or ‘plus-value 
de consolidation’ varies from year to year according to the level 
of retained profits of the subsidiary. 

Auditing is covered, and there are five useful appendices, 
summarizing the main differences between UK and French 
practice, the laws, selected published accounts, revaluation 
coefficients and the significant Sudreau report on company 
reform (a valuable discussion paper, angled substantially towards 
employees’ participation), plus a bibliography and glossaries. 

For those who need merely a reference book this publication 
will be ideal, for it is fully indexed. It is to be hoped, however, 
that it will be read throughout, as a coherent study of the whole 
scene of French accounting and reporting, for therein lies its 
full value. 


Palmer's Company Law 


Twenty-second edition by Ciive M. ScumirrHorr, Maurice 
Kay and GEOFFREY K. Morse. 


Stevens/Green, £45 (2 volume set). 


This is a very much expanded and improved edition of one of 
the leading works on company law. The adoption of an extra 
volume was not only timely but also inevitable. Of the previous 
edition as much as two-fifths of the total was taken up by an 
appendix reproducing the Companies Act 1948 and sundry 
other legislative matter, making the single volume very unwieldy. 

The appendix now occupies a second, loose-leaf, volume and 
has been greatly expanded; so much so that it is divided into 
12 parts, with useful guide tabs. One has not only the relevant 
companies legislation, both English and Scottish, but also the 
Insurance Companies Acts, with the regulations thereunder, 
the Fair Trading Act 1973, recommendations on accounting 
practice, and even sections from the Theft Act 1968. 

Volume I is now confined to exposition which covers over 
1,100 pages, as against some goo pages in the previous edition. 
Some of this expansion naturally comes from incorporating new 
decided cases, but most of it consists in an extended treatment 
of Scottish law contributed by Mr David Bennett, ma, a solicitor 
in Scotland - including some illuminating and extremely 
interesting retharks about Scottish mortgages and debentures. 
Another of the four specialist editors is Professor Peter A. Bird, 
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BSc(Econ), FCA, who is professor of accounting at the University 
of Kent at Canterbury, and who, of course, has contributed the 
matter on accounting. 

Professor Schmitthoff and his impressive team are to be 
congratulated. Inevitably the cost has gone up, but it will be 
a great time-saving to have so much up-to-date matter all 
collected into one volume. 


Restructuring Modern Business 
Attitudes 

by Bruce A. C. Hints, 

Business Books, £5-50. 


This book examines the structure of businesses in the UK, 
discusses the causes of damaging weaknesses in them as 
demonstrated by strikes, sit-ins and financial failures, and 
introduces a new concept in design with the objective of 
remedying such faults, 

The author considers that the current structures are too 
weak for carrying the large modern organization, and that the 
base should first be made sound and the structure then built 
upwards. The approach in this country has been to devise new 
machines for improving administrative performance at the top, 
eg, computers, sophisticated machinery and new administrative 
techniques, all to be placed in structures the human content of 
which is too weak to carry them. 

His conclusion is seen to lie in autonomous operating 
groups limited to not more than 500 employees (with 350 as 
an optimum) provided that the advantages of size can be 
obtained through the group as a whole in the fields of adequate 
financial resources, extension of the degree of mechanization 
and automation, implementation of a far-sighted replacement 
programme, application of a viable R & D programme and 
bulk ordering of materials. 


Intermediate Microeconomics and 
its Application 

by WALTER NICHOLSON. 

The Dryden Press, £6*50. 


The purpose of this book is to provide its undergraduate readers 
with an elementary but rigorous introduction to resource alloca- 
tion. Some understanding of economic theory is required to 
derive benefit from the book, as is some knowledge of algebra 
and graphical techniques of exposition. 

Its interest for the general student of economics is very 
limited; it is essentially for the future economic specialist, who 
will undoubtedly find the lucid exposition and extensive use 
of graphs helpful. 


NEW BOOKS 


DEVELOPMENT LAND Tax, by Robert W. Maas, rca, xti+234 pp. 
Tolley, paperback {4°25. 

{CORPORATE FINANCIAL REPORTING: THE BENEFITS AND PROBLEMS 
oF DiscLosureE, edited by D. R. Carmichael and Ben Makela. 
vi+274 pp. American Institute of Certified Public Account- 
ants, $12. 

BUTTERWORTHS YELLOW Tax HANDBOOK 1976-77, fifteenth 
edition, edited by David Roberts. vii-+1,035-+76 pp. Butter- 
worth, paperback £8-60. i 

Key to Income Tax, by J. M. Cooper, rcca, and Percy F. Hughes. 
247 pp. Taxation Publishing Co, £3°50. 


These books (except $) may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 60p per book should be added for 


packing and postage. 
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Reactions to ED18 


Sir, — How disappointing to find accountants, some of 
them anyway, still hooked on the addictive drug CPP: a note 
is requested, setting out prominently (no less) the very thing 
Sandilands so wisely jettisoned. 

I am tempted to create some advertising copy: 


“Has your company borrowed heavily, and are you nervous 
of the consequences? Forget your worries, take CPP, and see 
the wonderful net gain you have achieved from your vast and 
highly creditable net monetary liabilities.’ 


Like many others, I welcome the return in ED18 of some 
sensible reserve accounting. May I please have a specific and 
compulsory reserve against the contingency of receivership, 
equal and opposite to the wonderful net monetary gain? Or 
drop the whole thing. 

Yours faithfully, 


Newcastle upon Tyne. H. J. H. SISSON. 
Sir, — The letters from Mr O’Regan and Mr Trigwell (Decem- 
ber 16th issue) are important. Many people, I am sure, feel 
uneasy that the changes being made are too long term to meet 
a short term and perhaps ‘once for all’ situation. 

Mr O’Regan might have added that the future fixed mortgage 
repayments will represent a much smaller percentage of the 
owner’s income. This side of the inflationary equation seems 
to have been lost sight of. 

Yours faithfully, 


Reading, Berks. J. N. EF. HUDSON, acts, ATIL. 


Cheques Crossed ‘Not Negotiable’ 


Sir, — May I, if you please, seek through your columns the 
reaction of accountants to a suggestion that all books of crossed 
cheques and/or packages of cheque forms issued by banks 
should have the words ‘Not Negotiable’ as an integral part of 
the crossing? 

I am aware of course, that in the past 100 years the cheque 
has had negotiability as a matter of right, but I suggest that 
the time has come (save in very exceptional instances) to de- 
stroy this negotiability in the interests of customers. I must 
make the point at the outset that cheques bearing a ‘Not Negoti- 
able’ crossing are still fully transferable, though subject to 
equities. 

In order to place the matter in perspective I quote from 
The History of Negotiable Instruments in English Law, pub- 
lished in 1955 by J. Milnes Holden: 


‘A cheque seldom passes from one person to another under 
modern conditions. And in those cases where it does pass from 
the payee to another party, the result from the drawer’s point 
of view is sometimes extremely unpleasant. Little does he 
realize the possible consequences of launching upon the world 
a negotiable instrument. Let it be supposed, for example, 
that he has drawn a cheque in payment for goods which prove 
to be unsatisfactory. When he countermands payment of the 
cheque he is usually quite unaware of the fact that he has put 
his signature to an instrument in respect of which a good title 
might be obtained by a bona fide holder for value. His surprise, 
consternation and fury when he is apprised of the true position 
leave one in no doubt as to his views on the suitability or other- 
yh of a negotiable instrument for the purpose of settling 

ebts’. 


A little later is the statement that ‘It would be a wise pre- 
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caution if the banks had all their cheques crossed ‘Not 
Negotiable’. 

I can well understand that at the end of last century or in 
the early years of this, when bank branches were relatively 
few and when Giro did not exist, this negotiability character- 
istic might just possibly have been helpful, but times have 
altered very considerably indeed. 

In my view, the layman just does not realize the technical 
meaning of negotiability as applied to cheques and needs to 
be protected against himself. The banks could do this so easily 
by following my suggestion — but none of the Big Four at pre- 
sent does so, though the old National Provincial did so and I 
have been told that one of the present clearers does so. 

As a matter of practice, it is surely reasonable that the honest 
person should be protected against the rogue or the effect of 
the rogue’s machinations, and I suggest that all accountants 
should make a point of advising all their clients to obtain their 
cheques printed with this addition. 

I wish shortly to take up this matter with the Committee 
of London Clearing Bankers but, in case there are objections 
from accountants, may I ask that anyone with views differing 
from my own writes to me or to The Accountant. If nothing 
but good can come of a suggestion, then it should be adopted 
forthwith; however, I am not an accountant myself. 

I know from personal experience as a bank manager that 
losses do occur through the collection of third party cheques 
and I take the view that the ‘Not Negotiable’ crossing might 
militate against very bad banker/customer relationships. 


Yours faithfully, 
Banstead, Surrey. E. V. MARKS, Fcis. 


[Other readers’ views will be welcome, either for publication 
or for onward transmission to Mr Marks. — EDITOR. ] 


Maintenance of Capital 


Sir, ~ I suppose that, from the Olympian heights of Arthur 
Andersen & Co, the high plateau of shareholders’ funds is a 
safe place to plant one’s feet when broadcasting one’s views 
about company accounts. However, one or two points in Mr 
Hinton’s article (December 16th, 1976) should be subjected 
to some debate. 

Quoting from the article: ‘CCA properly does not attempt 
to provide for the replacement of assets by the setting aside 
of funds to replace assets. No accounting system can provide 
for this,’ and further: ‘Comparability between the accounts of 
different companies is generally acknowledged to be critical 
to the users of such accounts for making economic decisions’. 

Reaching these two statements, one is prompted to ask where 
does this leave the users of the accounts; and where does this 
leave the auditors reporting on ‘true and fair’, etc.? 

The basic objectives of accounting are to enable accounts to 
be prepared relating to companies’ objectives as stated in their 
memorandum and articles of association, viz: to trade or, 
possibly, not to trade, as the case may be (usually utilizing 
assets which normally require replacement). The inaccuracy 
of any accounts (in periods of inflation or otherwise) stems from 
the non-disclosure of major or minor objectives which relate 
directly to the companies’ main objectives as stated above. 
There results, therefore, the ignorance suffered by manage- 
ment, auditors, shareholders and/or users of accounts, of the 
achievement or non-achievement of objectives. The very failure 
to publish objectives may be condemnation in itself. 

Mr Hinton is undoubtedly correct in his implication that a 
certain comparability of accounts is possible by reference to 
the concept of ‘capital maintenance’, but is this good enough? 


Yours faithfully, 


Formby, Lancs. S. B. BRADY, FCA, 
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Postal Codes 


Sir, — It is quite untrue to suggest, as Mr Seamus Lantry of 
Cork does (December 2nd, 1976) that the Post Office is not 
using postcodes. On the contrary, postcodes are playing an 
increasing role in postal operations. 

We already have 19 sorting offices throughout the United 
Kingdom fully equipped with machinery. Within the next two 
to three years, when equipment will be brought into use in a 
number of other major cities, some 50 per cent of the country’s 
mail will be passing through a mechanized office at least once. 

Because of the high capital expenditure involved, our pro- 
gramme to mechanize the postal service is necessarily spread 
over a number of years, but even now the number of offices 





Late Registration Again 


Complaints about the effective date of registration continue to 
be brought before VAT Tribunals. It has been emphasized on 
previous occasions (eg, Richards v. Customs and Excise, The 
Accountant, November 4th) that once the figures laid down in 
Schedule x to the Finance Act 1972 are reached, there is a 
mandatory obligation to register within 21 days, and neither 
the Tribunals nor the Commissioners of Customs and Excise 
have any discretion in this area. 

The present appellant opened a guest house in October 1972. 
It was anticipated that her trade would be concentrated in the 
summer months, but in fact the 1972~73 winter trade signi- 
ficantly exceeded expectations. Accounts in respect of the year 
to October 1973 were drawn up, for income tax purposes, in 
March 1974, at which point it became apparent that her turn- 
over for the year had exceeded £5,000 (it was actually £6,136). 

She applied for VAT registration, and charged VAT to her 
customers as from May 3rd, 1974. The Commissioners of 
Customs and Excise, however, were able to establish that her 
taxable turnover in the quarter ended on September 30th, 1973, 
was £2,971, and for the two quarters then ended £4,372, against 
the thresholds of £1,750 and £3,000 respectively in Schedule 1. 
They accordingly registered her for VAT purposes as from 
October 21st, 1973. 

Dismissing an appeal against an assessment to VAT in respect 
of the period from October 21st, 1973 to May 3rd, 1974, the 
Tribunal remarked that there was no dispute on any of the 
figures, and that the Commissioners had no alternative under 
the statutory provisions. but to register the appellant as from 
21 days after September 30th, 1973. 


Atkinson v. Customs and Excise (CAR/76/42, November 2nd). 


Errors in VAT Assessment 


The London VAT Tribunal has ordered the re-computation of 
an estimated VAT assessment, made on the proprietor of 
licensed premises, on a basis more favourable to the appellant. 
Among the matters specifically ordered to be taken into account 
were a lower percentage rate of mark-up, and improved allow- 
ances for home consumption and for wastage and spillage. 
Concerning the mark-up calculations, the Tribunal felt that 
the Commissioners had not differentiated sufficiently between 
different classes of goods; the result, on the appellant’s ‘not 
negligible’ food sales, was to give undue weight to snacks with a 
high mark-up. They also condemned as ‘grossly underestimated’ 
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so equipped represents almost a quarter of the planned total. 

Perhaps Mr Lantry could be persuaded to think of the British 
postcode as a logical extension of the postal district numbers 
commonly used, for example, in all London addresses for more 
than 50 years past. Nowadays nobody would dream of dropping 
‘SWr’, ‘NG (or whatever the appropriate district number is) 
off a London address. 

Today’s postcodes extend this idea to the whole of the UK, 
and no address in this country is complete without one. 


Yours faithfully, 


JOHN GROVES, 
Deputy Director of Public Relations, 


London WIP 6HQ Tue Post OFFICE. 


the allowance made by Customs and Excise for waste beer 
drawn off and thrown away in clearing the pump lines, holding 
that the appellant’s estimate of one pint a day for each pump, 
plus a further half-pint for spillage, was reasonable. 

The Tribunal also expressed concern at the absence of agreed 
figures, and at the scale of difference between the appellant’s 
VAT returns and the starting-point of the Commissioners’ 
mark-up calculation, since both had presumably been prepared 
from the same source. 


Perry v. Customs and Excise (LON/76/8, July 6th). 


Generalizations Not Enough 


The onus of displacing estimated assessments to VAT, it is 
now well established, is firmly upon the taxpayer. A case 
before the London VAT Tribunal reinforces the point that, 
for this purpose, generalizations not supported by evidence 
are not enough. 

In an appeal by the tenant of licensed premises, the Tribunal 
rejected his claim for increased allowances in respect of such 
matters as pilfering, wastage, self-supply, and free drinks to 
staff, travellers and draymen. Some of these claims, it emerged, 
were inconsistent with what was known from other sources 
about the appellant’s trade; for the rest, the Tribunal held that 
the basis of computation adopted by the Commissioners of 
Customs and Excise had been, if anything, generous towards 
the appellant. 


Adger v. Customs and Excise (LON/75/172, October 12th). 


Services in the Course of a Profession 


Medical and related VAT-exempt services within item 1 of 
group 7 of Schedule 5 to the Finance Act 1972 must be con- 
strued by reference to services supplied by such persons within 
the ordinary course of their profession or business as such. 
Describing this as ‘a common-sense approach’, the London 
VAT Tribunal also paid attention to the view of Lord Lindley 
in the Duke of Buccleuch case ((1889) 15 PD 86, CA) that ‘You 
are not to attribute to general language used by the Legislature... 
a meaning that would not only carry out its object, but produce 
consequences which to the ordinary intelligence are absurd’. 

The present appellant had been admitted to the Register of 
Nurses - a body mentioned in item 1 of group 7 — in 1954. 
Subsequently he trained and qualified in acupuncture, and now 
practised solely as an acupuncturist. Dismissing his appeal 
against compulsory VAT registration, the Tribunal attached 
significance to the fact that he made no use or mention of his 
nursing qualification in connection with his acupuncture 
practice, and that acupuncture formed no part of the training or 
work of a registered nurse. 


Evans v. Customs and Excise (CAR/76/26, October 18th). 
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Living Costs in 
South and East Wales 


The committee of the South and East 
Wales Chartered Accountants Students’ 
Society (SEWCASS), in admitting that 
they have ‘somewhat belatedly’ issued 
their latest cost-of-living survey ~- 
as at August ist last — none the less 
will surprise many with their con- 
clusion that members need an estimated 
salary of {2,196 per year — a figure 
only £168 less than London’s up- 
dated cost-of-living estimate of £2,364 
reported in ‘Roundabout’ on December 
16th. 

In February of last year, SEWCASS 
students’ estimated living expenses were 
£2,087 per year while those of London 
students, according to their May 1976 
estimate, amounted to {2,150 per year — 
a difference between the two societies of 
a mere £63. 

The Society says that the latest figure 
of £2,196 ‘still does not approximate to 
the average salary being paid in South 
and East Wales’. In arriving at the latest 


figure, the following assumptions have 
been made: 

(1) The student lives in a bed-sitter 
and is financially independent of parents 
or guardian; (2) the student is single and 
is on a basic 73L tax coding; (3) all 
training costs are met by the firm; (4) the 
student does not smoke; and (5) the 
student makes the best possible use of 
‘bargain buys’, especially with regard to 
clothes purchases. 

In a table identifying the main heads of 
expenditure over the six-month period, 
rent and rates rose by £31 to £348, light 
and heating went up by £8 to £94 and the 
cost of a clean, well-groomed look (listed 
as toiletries) jumped by £26 to £42. 
Surprisingly, travel went down from 
£146 to £133, so too did the item 
‘telephone, laundry and newspapers’ — 
from {£128 to £109. It seems members are 
using the phone less and buying fewer 
papers — and possibly doing their own 
washing as welll 





SECASS ALL-DAY LECTURES 


PE I and PE II candidates who are 
members of the South Eastern Chartered 
Accountant Students’ Society (SECASS) 
are likely to gain considerable benefit 
from courses the Society has arranged 
for February oth, 21st and 22nd. 

The first, to be held at Hove Town 
Hall on February gth, will deal in depth 
with the subject of consolidations for 
PE I students, and for those preparing 
for PE II there will be lectures on DCF, 
standard costing, network analysis and 
linear programming. 

On February zist, at the Wellington 
Hotel, Tunbridge Wells, there will he 
lectures for PE I students on auditing 
and company law, and on the following 
day some of the complexities of share 
valuations and budgeting will be covered 
for PE II students. 

The Hove course will commence at 
10.30 am and those at Tunbridge Wells 
at 9.30 am. The fee for each is {1-75 
which includes lunch, 

-~ Members are reminded that a travel 
grant of 14p per mile per occupant is 
paid to members using their own trans- 
port; where members’ place of work is 
outside a 10-mile radius of the lecture 
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centre and they use public transport, the 
fare will be refunded in full. 
Applications, together with fee, should 
be sent to Ian Waters, c/o Creasey, Son 
& Wickenden, 12 Lonsdale Gardens, 
Tunbridge Wells, Kent. (0892 27101.) 


SPORTS FIESTA | 


Now well and truly established, the 
annual sports fiesta of the South Eastern 
Chartered Accountant Students’ Society 
(SECASS), takes place at Saffrons Sports 
Ground, Eastbourne, on Friday, May 
13th. 

This announcement may be regarded 
as early days yet, but since forward plan 
ning is of the utmost importance, it is 
necessary for the organizing committee 
to know as soon as possible which events 
branches of this ‘sprawling society’ are 
proposing to enter. Students are expected 
to show their prowess in such sports as 
five-a-side football, squash and table 
tennis. 

Despite the fact that CASSL did not 
excel themselves last year ~ rumour had 
it that they were under instruction not 
to beat their hosts! — they are again 
invited to take part. 

Secretaries of the Society’s branches 
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should apply immediately for application 
forms to the sports and socials secretary, 
Michael Ogilvie, c/o Hamilton & Wilton, 
28 Wilton Road, Bexhill, Sussex (0424 
212504), or the Society’s Chairman, Ian 
Waters, c/o Creasey, Son & Wickenden, 
12 Lonsdale Gardens, ‘Tunbridge Wells, 
Kent (0892 27101). 


A FEMININE FIRST 
From our Canada Correspondent 


Pamela Grace Jermey, of Toronto, has 
won the Governor General’s Gold Medal 
for the highest marks in Canada in the 
uniform final CA examination ~ the 
first time that this honour has been 
achieved by a woman. 

Miss Jermey, a student in the Toronto 
office of Price Waterhouse & Co, is 
one of a record 73 Ontario women who 
were successful in the 1976 examination. 
A Bachelor of Commerce graduate from 
the University of Toronto, Miss Jermey 
also wins the Ontario Institute Gold 
Medal for the highest marks in the pro- 
vince — the second successive year that 
a woman student has earned the top marks 
in Ontario. 

The second and third highest marks 
in Canada also went to Ontario students 
- the first time in many years that a 
single province has swept all three top 
places. 

Altogether 2,775 students in Canada 
took the exam and the results show that 
1,477 were successful. 


LETTER TO ROUNDABOUT 


ACASS and Trade Unions 


Sir, — I have read with growing pity the 
arguments that your correspondents have 
put forward in opposition to accountancy 
students becoming members of a trade 
union for they undoubtedly represent 
the views of a number of individuals in the 
profession. 

My pity arises from the fact that they 
have failed to realize that students are no 
longer prepared to accept salaries below 
the cost of living in order that members of 
the Institute can exploit their monopoly 
right to train future members. I accept 
Miss Reid’s point that the Institute can- 
not introduce a minimum salary because 
to do so it would have to act in an ultra 
vires manner — this is, after all, what 
Institute spokesmen have been saying for 
some years. Given these two facts, the 
only ways in which students can attain 
salaries on which they can live are: 

(1) to persuade all principals to pay 

such salaries; 

(2) to remove the right to train students 

from Institute members; 

(3) to utilize the existing employment 

legislation. 

The first method has been vigorously 
pursued for five years with only limited 
success and it is evident that some princi- 
pals will continue to exploit the Institute’s 


26 


monopoly until they are prevented from 
doing so. As for the second method, I 
know of no one who advocates the re- 
moval of the right to train future members 
from the Institute and hence its members. 

In order to use the third method it is 
essential that students join a recognized 
independent trade union for, as David 
Mashiter has pointed out, only these 
organizations can utilize the relevant 
sections of the existing employment 
legislation. 

Of course this argument is based on 
the assumption that my analysis of stud- 
ents’ salary aspirations is more accurate 
than that of Mr Rickason who finds the 
living wage argument ‘tiresome’. Per- 
sonally I find his attitude obscure. Pos- 
sibly he already receives an adequate 
salary or has private means or is subsidized 
by wealthy parents; there are, however, 
many students not in this fortunate 
position. 

The thought of accountancy students 
joining a union has brought an hys- 
terical reaction from Mr Rickason and 
Miss Reid. They claim that union mem- 
bership would be somehow unprofes- 
sional, though they fail to say why. After 
all a significant number of the Institute’s 
members, particularly in industry and 
commerce, are already members of trade 
unions; are they unprofessional? 

Do they think it is professional to under- 
pay employees thereby ensuring that they 
have to turn to other sources of income 
and in effect subsidize their principal’s 
business or increase his profit? 

Do they think it is professional to ex- 
ploit a monopoly right to train students 
for pecuniary gain? 

In summation, I pity those who believe 
that exploitation of monopoly, principals’ 
parsimony and student penury are pro- 
fessional while unionization is unpro- 
fessional, for they must realize that history 
has shown that the price of parsimony is 
unionization and that the price may soon 
have to be paid. 

Yours faithfully, 
ANDY POTT, 
IMMEDIATE PAST PRESIDENT, ACASS., 
Bristol. 


SWANSEA MEETING 


It is an unfortunate fact that despite the 
publicity and discussion in The Account- 
ant and elsewhere, a high proportion of 
students seem to know little about The 
Corporate Report. 

At an afternoon meeting of Swansea 
CASS on January 13th, at the Dragon 
Hotel, Swansea, Mr John Anderson, 
MA, FCA, Barrister, Principal of Caer 
Rhun Hall, can be guaranteed to eluci- 
date both the basic and in-depth aspects 
of the report. 

It is anticipated that the meeting will 
be over-subscribed and those proposing 
to attend should contact immediately the 
Society’s secretary, C. J. Wales, 6 Maple 
Tree Close, Radyr, Cardiff, South 
Glamorgan. 
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SHEFFIELD CASS 


Apparently some student society sec- 
retaries have not yet amended their 
records showing the change of address 
of Sheffield CASS. 

The Society asks ‘Roundabout’ to 
bring to the attention of secretaries of 
student societies that the new address is: 
Room 24 (2nd floor), Huttons Buildings, 
West Street, Sheffield Sr 4ES. 


PART-TIME PEI COURSE 


Thames Polytechnic is now offering a 
part-time course leading to the English 
Institute’s PE I examination in Novem- 
ber 1977. The proposed course will con- 
sist of part-time study for one full day a 
week (Friday) for two academic terms, 
plus a four-week full-time revision course 
in October 1977. 

Subjects for the course will be: 
financial accounting I, taxation I, and 
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auditing, systems and data processing. 

Further details and application forms 
are available from Mr P. F. Atrill, MA, 
ACA, School of Business Administration, 
Riverside House Annexe, Beresford 
Street, London SEr8 6BU. (01-854 2030.) 


NEWCASTLE SQUASH 


Newcastle CASS are holding their annual 
Richard Ormond Cup squash tourna- 
ment on Saturday, February 1gth, at 
High Gosforth Park. 

The Society has hired the whole of the 
squash club — following the excellent 
turn-out last year — and it is therefore 
essential, says the Society’s committee, 
for similar support this year in order to 
avoid making a loss. 

The cost is bop including buffet, and 
applications, together with fee, should 
be sent immediately to Mrs A. Rule, 30 
Forest Avenue, Newcastle NEr2 gAH. 





Observer's Column 


Significant Step Forward 


The successful start of the first Practi- 
cal Instruction Centre for chartered 
accountant students at Newcastle upon 
Tyne Polytechnic, reported in ‘Student 
Roundabout’ on. November 18th, is 
indeed a significant and welcome step 
forward. It represents a first move in 
the direction of realizing the concept of 
practical instruction as envisaged in the 
Solomons Report and wiil, of course, 
be of particular benefit to those students 
in medium and small firms who do not 
enjoy the benefits of in-house training. 

What is surprising is that this pilot 
scheme should be at a polytechnic. 
Solomons envisaged PICs being estab- 
lished by the large firms,“ by private 
tuition centres or by the professional 
bodies themselves. While not excluding 
the polytechnics, he believed that they 
would be concentrating on developing 
as centres of excellence for theoretical 
as opposed to practical education. 

Perhaps it is the failure of the pro- 
fessional bodies to take any meaningful 
action on Solomons’ recommendations 
on theoretical education that has given 
the polytechnics this spare capacity. 
And the lack of competition from the 
other bodies considered to be potential 
initiators of PICs has left the field free 
for them. 

Where the Newcastle Practical In- 
struction Centre diverges from the Solo- 
mons concept is in the range of its 
courses. Solomons envisaged such cen- 
tres as catering for the whole profession. 
He considered that the courses offered 
should have a section common to students 


from all professional bodies and speci- 
alist sections for those working in public 
practice, industry and commerce or 
public service. 

This failing of the Newcastle centre 
is symptomatic of the lack of co-operation 
between the professional bodies which 
has bedevilled the implementation of 
the Solomons Report to date. 

The misunderstanding of Solomons’ 
views of the objective of PICs goes 
a little deeper as is apparent when the 
originators of the Newcastle scheme 
speak of the tuition provided becoming 
‘an integral part of the PE I and PE II 
courses to meet the total Solomons 
concept’. 

The Solomons concept did not include 
the PE I and PE II exams but rather in- 
volved a test of professional competence. 
This test would be a single examination 
at the end of the period of work experi- 
ence; it would not require intensive and 
prolonged preparation or any study- 
leave and in structure it would be flex- 
ible allowing use of reference material 
and a generous time allowance. Indeed, 
it was modelled on the surveyors’ exam 
with its extended essay and its oral exami- 
nation based on reported work experience. 
Anything further removed from the 
present PE I and PE II exams would be 
difficult to imagine. 

Nevertheless, the Newcastle centre 
is a step in the right direction. Let us 
hope that the challenge implicit in the 
experiment is taken up by all the pro- 
fessional bodies as a move to a proper 
implementation of the Solomons Report. 
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PROFESSIONAL NOTICES 


Ball Baker Carnaby Deed announce 
that Mr A. M. Hendry, FCA, senior 
partner, retired from the firm on Decem- 
ber 31st, 1976. Mr Peter Neild, FCA, 
becomes senior partner from that date. 


Burgis and Bullock announce that they 
have merged with Kieldsen, Jones & 
West and will continue in practice in 
Leamington Spa and Banbury under the 
name of Burgis and Bullock. Mr Ronald 
Jones has retired from the Banbury 
practice and Mr Robert Jones has been 
admitted into partnership with the new 
practice. 


Clark Pixley of 6-10 Eldon Street, 
London EC2M 7LU, announce that Mr 
Edward Sloper, aca, was admitted into 
partnership on January Ist, 1977. 

Dearden & Co announce that Mr 
E. K. Wright, who was President of the 
English Institute in 1973-74, retired as 
partner of Dearden & Co on December 
31st, 1976, but will continue to practise 
as a consultant of that firm. Mr W.'E. 
Lamison, who was the senior partner in 
London of Dearden Harper Miller & Co 
prior to the merger in 1971, also retired 
from the partnership of Dearden & Co 
on December 31st, 1976. 


Messrs Sidney Freeman, Lawrence B. 
Coombs and John H. Simmons, formerly 
practising as Freeman Lawrence & Part- 
ners, announce that the partnership was 
dissolved on December 31st, 1976, and 
from January ist, 1977, Mr Sidney 
Freeman will practise as Freeman Law- 
rence & Partners, 109 Kingsway, London 
WC2B 6QB; Mr Lawrence B. Coombs 
will practise as Coombs & Co, Room 
440, High Holborn House, 52/54 High 
Holborn, London WC1; and Mr John 
H. Simmons will practise as Simmons 
& Co, Room 424, High Holborn House, 
52/54 High Holborn, London WC. 

Futcher Head & Gilberts announce 
that with effect from January ist, 1977, 
Miss V. E. H. Head, Mr G. W. Hinton 
and Mr R. J. Sharp have been admitted 
as partners. 
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Hillier, Hopkins & Co, Chartered 
Accountants, of Hemel Hempstead and 
Watford, Hertfordshire, announce the 
admission of Mr Richard L. K. Nice, 
ACA, into partnership with effect from 
January Ist, 1977. 

Neville Russell & Co, Chartered Ac- 
countants, London, announce that Mr 
John S. Hughesdon was admitted into 
partnership on January ist, 1977. 


Neville Russell & Co, Chartered Ac- 
countants, Northern practice, announce 
that Mr J. Kenneth Clare, Mr John A. 
Fell and Mr Alan M. Higgins were 
admitted into partnership on January 
rst, 1977. Mr Clare will be resident at 
their Leeds office, Mr Fell at their 
Wakefield office and Mr Higgins at their 
Stockport office. 


Peat Marwick Cassleton Elliott & Co 
announce that Mr T. G. Piper, ca, has 
been appointed a partner in their Sierra 
Leone and Gambian firms from January 
ist, 1977. Mr Piper has for a number 
of years been a member of their staff 
in Nigeria. 

Roberts, McLennan & Co, of Woking 
and Aldershot, and their associated firm, 
Watling & Hirst, of Chichester, announce 
that, with effect from January 1st, 1977, 
Mr M. J. Halsey, psc(Econ), aca, joined 
the firm as a partner. 

Thornton Baker & Co, Chartered 
Accountants, announce that they amal- 
gamated their practice with that of 
Thornton & Stanley, of Lancaster and 
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Volume Index Available 
Only on Request 


The General Index to the last 
volume of The Accountant (July— 
December 1976) is NoT being 
generally distributed as a supple- 
ment. But copies of the index will 
be sent free of charge on comple- 
tion and return of the form of 
request on advertisement page IH 
of this issue. 

Readers who retain their copies 
for permanent binding or in loose- 
leaf cases are particularly requested 
to note this change in procedure. _ 


















Carnforth, on January ‘1st, 1977. Mr 
James Thornton will become a consul- 
tant. Mr Kenneth Stanley and Mr John 
Wilson will become partners. 

Thornton Baker & Co announce that 
members of the firm’s staff were ad- 
mitted to partnership on January rst, 
1977, at the offices named: Mr John 
McGibbon (Nottingham); Mr Keith 
Tattersfield (Thame); Mr David Musker 
(Bournemouth); and Mr Tony Raymond 
(Poole). 

Turquands Barton Mayhew & Co 
announce that Mr Philip Ronald Blanch- 
flower has been admitted to partnership 
with effect from January rst, 1977. He 
will continue to be resident in Norwich. 
They announce also that Mr John Earley 





Appointments 


Mr N. D. Brown, aca, a manager of 
Baring Brothers & Co, has become a 
director of Investors Capital Trust. 


Mr Ron Gilmore, BSc, ACMA, account- 
ant of Fasson Adhesive Products, has 
been made a corporate internal auditor 
in Europe of the Avery International 
Corporation, the parent company. 
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i Mr G. Pallister 


Mr Geoffrey Pallister, rca, has joined 
Rediffusion (North East) as chief ac- 
countant. He was previously financial 
controller of Samuel Smiths Breweries, 
of Tadcaster. 


Mr Peter H. Chaston, rca, has been 
appointed management accountant of the 
Institute of Marketing, of Cookham, Berks. 


Mr K. Davis, acca, who joined 
Saab (Gt Britain) Ltd in July as chief 
accountant, has now also assumed the 
position of secretary. 


Mr L. J. D. Jones, FCA, FcIs, group 
finance director of Globtik Tankers 
Limited UK Group, has been appointed 
president of Globtik Tankers (USA) 
Inc, New York. 


Mr Gordon Logie, acca, has been 
made secretary of Anzon a new sub- 
sidiary company comprising the antimony 
and zircon activities of Associated Lead 
Manufacturers. 


Mr Jim Lyon, ca, ACMA, has been 
made finance director of Charcon 
Tunnels, of Kirkby-in-Ashfield, Not- 
tinghamshire. The company is a member 
of Charcon, the construction subsidiary 
of The Charterhouse Group. 


Mr J. H. Russell, Fca, has been ap- 
pointed deputy chairman of Duport, and 
continues as group managing director. 
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has been admitted to partnership in 
their Spanish firm. He will be resident 
in Barcelona. 

Whinney Murray & Co announce that 
on January Ist, 1977 they merged with 
the Southampton firm of Woolley & 
Waldron, at Blue Peter House, 8 & 1o 
Portland Terrace. On that date all 
Woolley & Waldron partners, Mr A. S. 
Watson, Mr J. R. Aslin, Mr P. R. W. 
Ford, Mr M. D. C. Gates, Mr B. R. J. 
Gill, Mr N. D. M. Johnson and Mr J. W. 
Lyddon became partners in Whinney 
Murray & Co. 

Whinney Murray & Co, Middle East, 
announce that Mr M. Hunter (Riyadh 
office) and Mr M. Khoury (Dubai office) 
were admitted to the partnership on 
December rst, 1976; and that Mr S. Dunn 
(Alkhobar office), Mr A. Bayouk (Riyadh 
office) and Mr R. Hitchcock (Jeddah 
office) were admitted to the partnership 
on January Ist, 1977. 

Woolley & Waldron of Blue Peter 
House, 8 & 10 Portland Terrace, South- 
ampton announce that on January Ist 
they merged with Whinney Murray & Co; 
and that on the same date all their part- 
ners, Mr A. S. Watson, Mr J. R. Aslin, 
Mr P. R. W. Ford, Mr M. D. C. Gates, 
Mr B. R. J. Gill, Mr N. D. M. Johnson 
and Mr J. W. Lyddon became partners 
in Whinney Murray & Co. 


NEW MANAGER FOR 
CIPFA LOANS BUREAU 


The Chartered Institute of Public Fin- 
ance and Accountancy has announced 
the appointment of Mr J. R. Winch, 
IPFA, as manager of the Institute's Loans 
Bureau in succession to Mr E. J. F. 
Lynch, OBE, IPFA, who retires on March 
Ist. 
: Mr Winch currently holds the post 
of head of loans and investment in the 
Treasurer's Department of the Greater 
London Council with responsibility for 
all the Council’s borrowing activities 
and for investment matters. He has many 
friends in the money market and the 
City generally and in his new role looks 
forward to continuing this association. 
Mr Lynch, who was treasurer at 
Crawley until local government reorgani- 
zation in 1974, has been Bureau manager 
for the last three years — a period of 
growth and removal to new premises 
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which has seen the Bureau’s business 
(mainly in local authority loans) almost 
trebled. 

Apart from its money market acti- 
vities the Bureau has, as part of CIPFA, 
widened its advisory role in matters 
relating to local and public sector bor- 
rowing generally. - 


SOUTH EASTERN CAs’ 
ED18 MEETING 


The South Eastern Society of Chartered 
Accountants is holding a one-day con- 
ference on “Current cost accounting — 
Exposure Draft 18’, on Wednesday, 
January 19th, in Brighton. Speakers will 
be Messrs J. M. Renshall, ma, FCA, 
R. A. L. Newth, BA, FCA, and D. H. 
Cairns, MSc, ACA. Members’ views will 
be submitted to the Accounting Stand- 
ards Committee. 

Application forms are available from 
the Society’s offices, 15 Wrotham Road, 
Gravesend, Kent DArz oPA. 


WARWICKSHIRE CAs’ MEETING 


The Warwickshire Society of Chartered 
Accountants is holding a joint evening 
meeting with the Coventry branch of 
The Institute of Cost and Management 
Accountants on Wednesday, January ioth, 
at the Hylands- Hotel, Coventry. The 
subject for discussion will be ‘Disclosure 
of information for employees’, and the 
speaker will be Mr W. A. Tildern, of 
Coventry and District Engineering Em- 
ployers’ Association. 

Full details of all events are available 
from the Society’s Secretary, Mr P. 
Barcham, aca, Kirby Smale & Co, 
Grosvenor House, Grosvenor Road, 
Coventry CV1 3FE (0203-22303/4). 


FINNISH INSTITUTE’S 
NEW OFFICERS 


Mr Tauno Haataja has been elected 
President of KH'T-Yhdistys-Féreningen-~ 
CGR, the Finnish accountancy body, 
for 1977. The new Vice-President is 
Mr Ake Ammondt. 

Messrs Mauno Sihto, Harry Lindberg, 
Carl Gustaf af Hällström, Veijo Riistama, 
and Reino Hyytiäinen have been elected 
to membership of the Council, Mr Sune 
Almqvist continues as Secretary. 

The Institute’s offices are at Oikokatu 
15 B 20, 00170 Helsinki 17. 
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WEST LONDON 
CHARTERED ACCOUNTANTS 


The recently-inaugurated West London 

Chartered Accountants’ Group (The 

Accountant, October 21st) held a very 

successful Christmas dinner with Mr 

Barney Heyhoe, mp, as the principal 

speaker. Future meetings of the group 

are planned as follows: 

January rath: ‘Current cost accounting’, 
by Mr C. A. Westwick, Bsc(Econ), FCA. 

February 14th: ‘Interaction of DLT with 
other taxes’, by Miss Mary Yale, rca. 

March r4th: ‘Post-qualifying education’, 
by Mr D. G. Richards, FCA. 

April r8th: ‘Current pensions legislation’, 
by Mr R. Spill (Legal & General As- 
surance Society). 

May 24th: “The Finance Bill 1977’, by 
Mr G. H. Vieler, rca. 

Meetings are held at 7.00 for 7.30 pm 
at the School of Management, Ealing 
‘Technical College, Woodlands Avenue, 
W3. Inquiries should be addressed to 
Mr K. V. Willson, Fea, Redmead House, 
Uxbridge Road, Hillingdon Heath, Ux- 
bridge, Middlesex. 

Chairman of the West London group 
is Mr Alan Bryant, FCA. 


INTERNAL AUDITORS’ 
MEETINGS 


Local districts of the Institute of Inter- 
nal Auditors’ UK Chapter have the 
following meetings planned for January: 


January r2th (London): Luncheon meet- 
ing with Dr John Cunningham, at 
the Rembrandt Hotel, London SWy, 
12.30 for 1.0 pm, and preceded by a 
‘Managers’ forum at 10.30 am. 


January 13th (Birmingham): ‘Commercial 
fraud’, speaker from West Midlands 
Police, at West Midlands Gas Social 
Club, Woodacre Road, Erdington, 
6.30 pm. Buffet service available from 
6 pm. 

January 8th (North Western): ‘Audit 
planning and control’, by Mr J. J. 
Dootson, IPFA, at the Town Hall, Bol- 
ton, Lancs, 2 pm. Lunch available from 
1 pm if booked in advance. 

Further details of all UK Chapter 
activities are available from Mr Malcolm 
Rose, Sc(Econ), FCA, c/o London 
Transport Executive, Aldwych House, 
Aldwych, London WC2 (o1-242 9428, 
ext. 10). 


Pod OHN FOORD & CO. 
; INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 








RECOMMENDED FOR 


EXAMINATION STUDY 
students 
manual 














This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 





auditing 





V. R. V. COOPER 


Special features are chapters on the audit of 


_ group accounts, the drafting of audit reports 


and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders, This summary is 
illustrated by a specimen set of accounts. 
This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 
151 Strand, Londen WC2R 1JJ 
£4:50 NET £5-15 including Post and Packing U.K. 


01-836 0832 


£5-45 Overseas 


| Principals with the 


responsibility fOr = 









training newly 
articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 


~ ye tid 


All bona fide Principals who are considering the postal.coaching 
arrangements for their newly articled clerks are invited to inspect 
a copy of the Metropolitan College Study Manuals, to see for 
themselves that the contents are thoroughly up to date and 
designed specifically to give progressive and. carefully graduated 
instruction, backed by a businesslike tutorial service that -receives 
the-constant and enthusiastic commendation of the students. 


LINKED PRIVATE STUDIES. i 
The Luton College of Technology and Metropolitan College now 
offer facilities for integrated oral and correspondence tuition. 


ONE WEEK ‘PEP’ COURSES - to assist students in areas of 


4 
uar toe 


weakness. a l 
WEEK-END RESIDENTIAL ‘PUNCH’ COURSES — for intensive 
concentration on particular subjects. . 2 


For details of these, and other linked courses write to; 


: 


Metropolitan College, Aldermaston Court, Reading RG7%4PW. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited by the Council for the 
. Colleges. 


Member of the Association of British Correspondence. Colleges. 
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Accreditation of Correspondence 
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To the Principal, B. Mendes, 8.Sc.(Econ.), F.C.A., Dept A113A, 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 
Please-send me, without charge or obligation, a copy of your 
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Metropolitan College 
unassailable record of 
Examination Successes 


At the, professional accountancy examinations, for 
which the Metropolitan College provides Expert 
Postal Tuition, students: from the College. have 

obtained -= - ` a: 4 i 


MORE THAN 50,000- 
PASSES and MORE THAN 
1,400 DISTINCTIONS — 
MEDALS and PRIZES | 
Be guided by the 
experience of others 


TAKE ACTION NOW! Write TODAY for a free copy 
of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 
A113A, Metropolitan College, Aldermaston Court, 
Reading RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, Moorgate, 
London EC2Y 5EJ. Tel. 01-628 2721. 
“| 
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Financial Ingenuity 


Intended capitalization of {178:3 million of share premium 
account by the-General Electric Co for the eventual free 
issue of variable-rate notes to ordinary shareholders has 
been variously described as ‘ingenious’ or ‘clever’, or as a 
rather damp squib. Following the company’s earlier fore- 
cast of its capital restructuring intentions, GEC is already 
known to have some £334 million of short-term deposits 
and cash at its disposal. 


Another version is that the scheme drives a coach and > 


horses through dividend restraint, and puts £178 million in 
shareholders’ pockets. Those pockets, however, will only be 
plenished if the notes are sold on the market and existing 

equity holdings left intact at the ‘ex capitalization’ price. 
_ Gains tax will be paid on the sale proceeds — although issue 
of the stock does not incur income or corporation tax 


except where it is issued against equity taken in lieu of cash, 


dividends. 

Retainers of the 32}p nominal of notes for every 25p 
ordinary share held will benefit from the notes’ variable 
_ interest of 1 per cent above the six months’ inter-bank rate. 
Dividends on the ordinary share capital will not be affected, 
the Treasury having agreed that the unchanged equity 
can carry the full rate of dividend allowed under present 
restraint regulations. 

The scheme makes ingenious use of that pillar of British 
accounting practice, the share premium account. The 
account, in GEC’s case, totals {263-4 million and arose 
almost entirely as a result of the acquisition of Associated 
Electrical Industries in 1967 and of the English Electric 
Co the following year. 

The mechanics of the scheme are the capitalization of 
£178-3 million of the share premium account for the issue of 


capital shares, and the reduction of the share capital to its - 


original figure by the cancellation of the capital shares and 
their substitution by capital notes. On the basis of the 1976 
balance sheet, the shifting of £178-3 million of shareholders’ 
funds into loan capital will bring the ratio of debt to equity 
back to where it was in 1969, and ‘will more appropriately 
reflect the interests of shareholders in [the group’s] in- 
dustrial and financial assets’. 

It leaves the £334 million of deposits and cash available 
_for capital investment or other purposes, among which is 
the provision of income from which interest on the notes 
will be met. Repayment of the notes is finally to be made in 
1986, a scheme for redemption of one-eighth of the 
nominal amount by purchase or drawings over 1979-1986 
_ being part of the provisions. 


But economic; fiscal, foreign exchange and capital con- © 


Finance and Commerce 


trols mean that GEC, for all its millions, will need to 


borrow abroad to invest abroad. The company is in a 
- situation where it cannot, without penal taxation or cost, 


distribute surplus funds to shareholders; cannot use funds 


to pay a realistic dividend; and cannot use its own funds to 


invest overseas for the eventual benefit of company and 


country! Thus there has to be this charade of restructuring, 


which all concerned know to be a charade. 

It is part of an ever-changing capital scene conforming to 
the dictates of rules, regulations and law, and to that degree 
the background to the GEC scheme is not new. Deep- 
discount rights issues as a way round dividend restraint are 
new in memory. Convertible loan stocks originated as a tax- 
saving device in the fertile brain of Sir Halford Reddish in 
the 1950s. There was a time, in the late 1940s, when to get a 


` scrip issue sanctioned by the Capital Issues Committee it 


was necessary to claim that the issue would help exports. 
Preference share capital became virtually outlawed as a 
result of the 1965 Finance Act and the introduction of 
corporation tax. Participating preference shares have long 
since been laid to rest, -but (like deferred ordinary shares) 
were a product of other and different economic times. 
Ten-year variable-interest capital notes may now be 


Fee a ae NR RCS ASS SOR ETS A OE SES ES ST 
ON OTHER PAGES ~ 


30 Accountants on City Committee 
36 A Little Now, More to Come Later: The Insolvency Act 
1976, George Auger, FCCA 
38 The New Child Benefits: Their Effects on bola Tax, 
Keith Oates, FCA, ATII 
41 Bottom, Bless Thee — Thou Art Translated! A Critical 
Appraisal of ED18, Jack Clayton, FCA 
Current Costs in New Zealand, New Zealand Correspondent 
MEPC’s Base for Recovery 


Shareholder Control in Company Law, 
John Anderson, MA, FCA, Barrister 


City Notes 

VAT Tribunal Decéi 
Letters . 
Student Roundabow 

Notes and Notices +) bot 


Current Affairs 
This is My Life 
Taxation Cases 
Reviews 





j4 


fang "ty i ! 

ERIA ie ey TA 

‘ g à 

& | 1 3 

amen 

Q fer r N 
oy 


t reas - 


‘ x D’ 3 > Ad ] ` s 
mre eZ Hi 4s, ae a — | “a ‘hn tia 
i 1 


. PAN TET: 
TETI e”, ae © o § 9 
| ' 7 

Tie d a` JEN te A 


E J AG a z i B 3 f $ Pte” ay £ P3 
: Var im } - A - at Ai t 4 aH J 
be s i w. H ` 
ps i ’ 2 - 


. 
FiA 
= 


expected to make an appearance on the capital structure 
stage, introduced by companies that have the capacity to 
play the charade and dress the stage as effectively as GEC. 
The apparent alacrity with which the Treasury agreed to 
the crucial dividend points concerned may tempt compan- 
ies to ignore the advice given to Mrs Worthington, and be 


-quick to put their capital structure progeny on the boards. 


But there are few able to match GEC’s artistry in the matter, 
or with its capacity. 
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and always will. That there is likely to be more demand for 
greater control, rather than praise for the ingenuity of 
release, is a measure of the contrariness of financial life 
under conditions of ever-increasing government inter- 
vention. 

It would be more realistic to acknowledge the force of 
the GEC board’s argument that shareholders are still the 
owners of their companies and need incentive to remain so. 
The pity is that companies now need to go to such lengths 
to provide it. 


13th, 1977 
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Official constraint leads to the ingenuity of avoidance, 


Barraclough, in London last week. Mr 
Waterhouse was opening the Singapore 
Government’s case for the extradition of 
Mr James Slater, rca, and Mr Richard 
Tarling, who are accused of secretly 
‘siphoning off’ the funds of the Singapore- 
based Haw Par company for their personal 
benefit. 

There was no crucial difference be- 
tween the UK and Singapore systems of 
company law, Mr Waterhouse continued, 
and the offences alleged against Mr Slater 
and Mr Tarling all had equivalents under 
British legislation. The principles gov- 
erning the conduct of directors in relation 
to shareholders were based on the 
straightforward concept of honesty. 

Also accused with Mr Slater is Mr 
Donald Ogilvy Watson, MA, FCA, said to 
be currently outside the UK jurisdiction. 
Mr Slater has previously contended that 
the charges brought against him are 
politically motivated, and that his chances 
of a fair trial in Singapore would be 
negligible. 


Accountants on 
City Committee 


FBIM, chief executive of Williams & 
Glyn’s and the City’s representative on 
NEDC; Unilever chairman Mr David 
Orr, Mc, LLB; and Mr Zachry Brierley, 
of the Welsh. Development Agency. 
Neither the Stock Exchange nor merchant 
banking interests are specifically repre- 
sented. , 

Trade unions have four nominees in the 
persons of TUC general secretary Mr 
Len Murray; Lord Allen, chairman 
of the TUC Economic Committee; Mr 
Clive Jenkins, general secretary of 
ASTMS; and Mr Leif Mills, general 
secretary of the National Union of Bank 
Employees. Also drawn from the Labour 
and Co-operative movement are Mr 
Arthur Sugden, FCCA, FIB, FBIM, chief 
executive of the CWS, and Mr Hugh 
Stephenson, Labour councillor for 
Wandsworth and editor of the Times 
Business News. Mr Sugden is also chair- 
man of the Co-operative Bank, and 
was elected to the Certified Accountants’ 
Council in 1975. 

Four academics — Professor Andrew 
Bain of Stirling University, Professor 
Ralf Dahrendorf (LSE), Dr Joan Mitchell 
(Nottingham University) and Mr Andrew 
Graham (Balliol College, Oxford) — make 
up the committee’s 17-man membership. 
Interests not directly represented, it was 
stated last week, ‘will have plenty of 
time and every encouragement to give 
evidence to the inquiry’. 


Two chartered accountants and a Past- 
President of the Institute of Actuaries 
are included among the membership of 
the Wilson committee of inquiry into the 
City of London. They are Sir Kenneth 
Bond, FCA, the recently-knighted deputy 
managing director of GEC; Alderman 
and Sheriff Kenneth Cork, FCA, senior 
partner of Cork, Gully & Co; and Mr 
Gordon Bayley, FIA, FSS, director and 
actuary of the National Provident 
Institution. 

Other representatives of finance and 
industry are Sir John Prideaux, OBE, out- 
going chairman of the National West- 
minster Bank; Mr Richard Lloyd, FIB, 


Cross Committee Faces 


‘Formidable’ Problem 


The Cross Committee sees no prospect 
of its being able to report before, at the 
very earliest, the middle of this year, and 
it is quite plain, states the Committee, 
that the problem under review is ‘for- 
midable’. This statement follows a study 
of the documentation already available, 
which includes the submissions made to 
the Committee by the three sponsoring 
Councils — those of the English and 
Scottish Institutes and The Association of 
Certified Accountants. 

The Committee has also received the 
observations of some of the other pro- 
fessional organizations, certain major 
users of accountants and a number of 
overseas professional bodies whose views 
were sought; but others are still awaited. 

The Committee was sét up towards the 
end of last year (The Accountant, October 
21st, 1976) under the chairmanship of 
Lord Cross of Chelsea to consider and 
report to what extent, if any, the in- 
vestigatory and disciplinary organizations 
and powers of the three bodies may 


Company Funds 
‘Syphoned Off’ 


‘What is wrong in Singapore is wrong in 
London, and what is wrong in London is 
wrong in Singapore’, Mr Ronald 
Waterhouse, Qc, told the Chief Metro- 
politin Magistrate, Mr Kenneth 


Chartered Secretaries President Mr John 
F. Phillips was gazetted CBE in the recent 
New Year Honours in recognition of his 
services to business education. Mr Phillips, 
Vice-Chairman of the Business Education 
Council, and Secretary of the ICSA from 1956 
to 1976, was already an OBE. 
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require to be changed to enable them to 
deal effectively and justly with allegations 
of unsatisfactory professional work by 
any member. 


Problems Compounded 
by UK Tax Policy 


Direct tax rates in the United Kingdom 
are greatly in excess of those levied by 
her EEC partners and elsewhere in the 
Western world. Further, the UK’s pre- 
sent structure of capital taxation is a 
serious threat to the continued inde- 
pendence of privately-owned companies, 
and could well destroy many family busi- 
nesses within a generation. 

A recent joint statement by a group of 
major associations in the private sector 
of Britain’s economy — the Association 
of British Chambers of Commerce, the 
Association of Independent Businesses, 
the Institute of Directors, the National 
Farmers’ Union and the Unquoted Com- 
panies Group — calls urgently for a shift 
in political attitudes as affecting a fiscal 
policy under which ‘winning large sums 
free of tax is accepted, earning high 
salaries for work well done is not’. In- 
comes well below the UK national 
average are now beating tax, and skilled 
workers and executives (whose gross 
earnings are less, in any event, than for 
comparable responsibilities in other EEC 
countries) are being squeezed by the 
combination of rapid inflation, high 
marginal tax rates and fiscal drag. 

Coincidentally with the issue of this 
statement, it has been cynically observed 
elswhere that the only area in which 
Britain’s tax system offers any incentive to 


_ enterprise is smuggling. The statement 


itself, in focusing attention on the desider- 
ata of fiscal policy, reminds the Chancellor 
of the Exchequer that taxes should not 
discourage personal savings, effort and 
enterprise, or investment; should not 
be expensive to collect; and should not 
encourage evasion. High tax rates en- 
courage avoidance, evasion and disrespect 
for the law, and thus threaten the very 
fabric of society. 

The group’s specific proposals — which 


_ have already attracted favourable notice 


_ in Opposition circles in anticipation of 
_ the 1977 Budget — include an overriding 
_ maximum combined limit to capital and 


_ income taxes which would reasonably 


enable both to be paid together out of 


annual income; reduction of the maxi- 


_ mum rate of CTT on transfers to direct 
_ descendants (at present 75 per cent) 
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graduations than at present, on earned 
incomes. 

When increased gross earnings are 
not matched by an equivalent net benefit, 
it is pointed out, ‘inefficiency is tolerated, 
incentives for better performance are 
impossible to establish, and risk-taking 
and new investment are discouraged 

‘The UK cannot offer much lower 
percentage take-home rewards than 
those obtainable abroad, and keep able 
people in business and management. 
Taxation policy must combat these prob- 
lems and not, as now, compound them.’ 

Copies of the full text of the statement 
are available free on request from Sir 
Emmanuel Kaye, CBE, Lansing Bagnall 
Ltd, Kingsclere Road, Basingstoke, 
Hants. 
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Call for Review 
of Tax Rates 


Increases in the retail price index since 


the last Budget, and an annual rate of 
inflation approaching 20 per cent, present 
a strong case for increasing the present 
income tax personal allowances, according 
to the Income Tax Payers’ Society. A 


if. 
we 
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recent letter to the Chancellor of the- w 
Exchequer from ITPS chairman Mr 


W. G. H. Clark, FCCA, MP, draws atten- 
tion to the large number of low incomes 
now liable to tax, and continues: 

‘It is our strong opinion that the time 
has come for a review of the rates of tax. 
The present threshold is too low, the 
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graduation too steep, and the maximum 


rates are excessive. 


The Accountant 
Annual Awards 


Entries for the 1977 Awards 


The Accountant Annual Awards for 1977 
will be made in respect of company re- 
ports and accounts presented at annual 
meetings held in 1976. Companies that 
have not yet entered their annual reports 
are reminded that the closing date is 
January 31st. 

The only condition of entry is that 
companies should be quoted on The 
Stock Exchange in the UK. Finance 
directors, chief accountants and com- 
pany secretaries intending to enter the 
annual reports of their companies should 
address a single copy to the Secretary, 
The Accountant Annual Awards, 151 
Strand, London WCaR 1J]. 

This is the 24th year of the Awards 
which were established to encourage the 
preparation by public companies of in- 
formative and well-presented annual 
reports. Two Awards are made each 
year — one to large companies and the 
other to smaller companies requiring less 
complex accounts than those of a large 
group. Each Award takes the form of a 
pair of silver wall sconces. 

The Panel of Judges, which this year 


is joined by Mr Simon Ward who succeeds 


Mr Anthony Mallinson, a member for 
the past seven years, comprises: | 
Mr MICHAEL WHEELER, Qc, Chairman. 


Chartered Accountants, and immediate 
Past-President of The Institute of Char- 
tered Accountants in England and Wales. 


MR ROBERT KNIGHT, FCIS, Vice-Chairman 
of The Bowater Corporation and a Past- 
President of The Institute of Chartered 
Secretaries and Administrators. 

MR A. M. C. MORISON, MA, CA, a partner 
in Thomson McLintock & Co, Chartered 
Accountants. 

MR Georce NIssEN, a partner in Pember 
& Boyle, and a member of the Council of 
The Stock Exchange. 


Mr Davin RICHARDS, FCA, a partner in 
Deloitte & Co, Chartered Accountants, 
and a member of the Council of The 
Institute of Chartered Accountants in 
England and Wales. 


Mr W. S. RISK, BCOM, CA, FCMA, JDIPMA, 
director of a number of companies, a 
Past-President of The Institute of Char- 
tered Accountants of Scotland, and a 
Past-President of The Institute of Cost 
and Management Accountants. 

Mr E. A. Lepiarp SMITH, FCCA, a 
partner in Goodwin & Lediard Smith, 
Certified Accountants, and a Past- Presi- 


In particular, a 


dent of The Association of Certified — ir 


Accountants. 


= to 20 per cent; opposition to any form of 
= wealth tax (retention of the investment 
___ income surcharge is considered prefer- 

maximum marginal income 


MR T. G. ABELL, a managing director of 
Baring Brothers & Co. 

MR JOHN GRENSIDE, CBE, FCA, a partner 
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Association of the American and international accounting firm of Fred Landau & Co 
with Mann Judd in the UK has been recognized in the former's adoption of the title 
‘Mann Judd Landau’ as from January 1st. Pictured are Mr Kenneth Morgan, OBE, MC, 
TD, DL, FCA, senior partner of Mann Judd in the UK (/eft) and Mr Stanley Weinstein, 
deputy managing partner of the international firm. 

Mann Judd Landau is also associated with Fuller Jenks Landau in Canada and with 


Schwartz Fine in South Africa. 





marginal rate of 83 per cent on higher 
earnings must be detrimental to incentive 
and enterprise. ... 

‘We are much concerned at the reduc- 
tion in the [investment income surcharge] 
exemption limit from £2,000 to £1,000, 
and for individuals over 65 to £1,500. 
This bears hardly on self-employed 
people who have saved for their old age 
during working years, and find the income 
therefrom taxed as unearned. Had they 
been in receipt of pensions derived from 
employments, they would not have been 
liable to the surcharge. . .’. 

Among a number of other specific 
points — some of them repeated from 
earlier representations — Mr Clark presses 
for the tax exemption of income derived 
from the investment of lump-sum dis- 
ability payments; a reasonable allowance 
for professional assistance in completing 
tax returns; the eligibility of ‘Class 4’ 
national insurance contributions from the 
self-employed as a deduction from 
taxable income; and a progressive reduc- 
tion in capital gains tax rates over the 
period of ownership of the relevant asset, 
resulting in a nil liability to CGT after 
seven years. 


Indices for CCA 


With the proposals of ED18 now under 
discussion, the Central Statistical Office 
has wasted no time in demonstrating the 
extent to which the conversion of historic 
costs to replacement values can be 
effected. The enlarged third edition of 
Price Index Numbers for Current Cost 


Accounting (HMSO 2:70) presents a 
wide selection of industry-specific indices, 
ie, index numbers based upon the range 
of goods and assets appropriate to parti- 
cular industries, as well as asset-specific 
indices which reflect the changing cost 
of individual types of asset or stock. 

There is a new series of quarterly 
indices since 1956 relating to new con- 
struction. In addition, for earlier years 
back to 1888 there has been added a 
series of such indices on an annual basis. 

The CSO editors warn that the indices 
before 1948 are not very reliable. The 
new publication for most series gives the 
indices up to October 1976 and it is hoped 
next April to commence the issue of 
monthly supplements giving up-to-date 
indices. In the meantime, any user of the 
latest publication who may need a more 
up-to-date figure can apply to the CSO. 

It appears that the same organization 
has a very wide range of such indices, 
not all of which are included in the latest 
publication. Users who may have parti- 
cular needs are invited to approach the 
CSO for specific indices appropriate to 
their needs, which the CSO will provide 
if available. 

It is well-known that inflation is a 
world-wide phenomenon and it ts note- 
worthy that next April the CSO hopes to 
publish comparative indices of asset and 
stock values in twelve other industrial 
countries. Here again, firms with over- 
seas interests may apply to the CSO to 
ascertain whether any particular figures 
appropriate to their needs are already 
available. 
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Ontario Appoints 
Inflation Committee 


Three chartered accountants have been 
nominated to a five-man committee 
appointed by the Ontario provincial 
government to tell Canada’s federal 
government about the effects of inflation 
accounting on corporate finances. The 
committee will advise on how to imple- 
ment improved financial disclosures in 
the province. | 

Ontario Government Treasurer the 
Hon. Darcy McKeough has named Mr 
Michael Alexander, FCA, a partner in 
Touche Ross & Co, Toronto, as committee 
chairman. Other members of the pro- 
fession are Mr Adam Zimmerman, FCA, 
executive vice-president, Noranda Mines 
Limited, Toronto; and Professor S. A. 
Martin, ca, of the School of Business 
Administration, University of Western 
Ontario. 

There is a conflict, Mr McKeough 
said, between conventional accounting 
beliefs that show rapidly-rising profits 
in inflationary periods and the stock 
market’s negative and nervous reactions. 


Change of Name for 
Pakistan Body 


Local legislation has been promoted 
to change the name of the Pakistan 


Institute of Industrial Accountants. 
Under the terms of the Pakistan 
‘Cost and Management Accountants 


Act 1966’ as now amended, the Institute 
proposes to adopt immediately the title 
of ‘The Institute of Cost and Manage- 
ment Accountants of Pakistan’, with 
use of the designatory initials ‘FCMA?’ 
and ‘ACMA’ by fellows and associates 
respectively. 

These initials are the same as those 
already reserved by Royal Charter to 
the Institute of Cost and Management 
Accountants incorporated in the UK 
in 1919, and which has some 80 members 
registered in Pakistan. The ICMA’s 
London headquarters confirmed this 
week that they were aware of this new 
development, but claimed that they had 
not been given advance notification of 
the Pakistani proposals and thus could 
not comment further at present. The 
ICMA, it will be remembered, found 
it necessary to oppose — successfully, 
as it turned out — a similar local initi- 
ative in South Africa in 1974-75. 

In presenting the amendment Bill to 
the National Assembly, the Pakistan 
Finance Minister claimed that the PITA’s 
proposed change of name would bring 
it more closely into line with the names 
of similar institutions elsewhere in the 
world, and would be more indicative of 
its members’ real functions. 
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ANNUAL EQUIVALENT , f 


The new average rate of 8.78% p.a. 
tax-free is the highest ever offered by 
National Savings Certificates. 

it means that, in only 4 years, every 
£100 a client invests will grow into £140. 

A leaflet giving full details is now 
available from Banks and Post Offices. 


x TaxFree 

The interest is completely free of 
UK income tax at ail levels and 
capital gains tax. 

Holdin 

The Certificates are sold in £5 units 
and the maximum allowed hadi by 
any one person or society is £1500. 

There are exceptions. For example, 
people who inherit certificates may hold 
them in addition to the maximum. 


8.78% Guaranteed 

At the end ofthe 4 year term the. 
Treasury A repayment ofthe 
capital an pn ofinterest which 
averages 8.78% per year. 


Interest Structure 

No interest is payable on withdrawals 
in the first year. 

An investment of £100 grows to £104 
at the end of Year One, £110 at the end of 
Year Two, £122 at the end of Year Three 
and £140 at the end of Year Four. 

Liquidity 

Normally money can be withdrawn 
in about 8 working days. 


Who May Hold? 
a) Any person in his own name or 


two or more persons in their joint names. 


b) Any person for and in the name of 
another person. 

c) Trustees~-Certificates held in trust 
can be held in addition to the maximum 
holding of both the trustees and the 
beneficiaries. 

d) Registered friendly societies, 
charities and other bodies of persons 
approved by the Director of Savings. 


Cashin Or Retain Old Issues? 
Although the 16th Issue carries the 
highest yield of all issues to date, it may 
well be worthwhile holding on to some 
older issues. There is a limit to the 
number of certificates that can be held of 
any particular issue so it is only possible to 
maximise the tax-free return by retaining 
full holdings in all issues. Although the 
older issues may not yield as much as the 
16th the gross return to people paying 
tax at the higher rates could still be very 
competitive. 
he earlier (1st to 6th) Issues are held 
on fixed increments and it may be 
advantageous to encash these and re- 
invest in the 16th Issue or other National 
Savings Securities. 
e certificates are available at 
Banks and Post Offices ONLY UNTIL 
MARCH 31st.,1977. So please advise 
your clients to act swiftly. 


NEW | | 
~ NATIONAL SAVINGS CERTIFICATES. 
SIXTEENTH ISSUE. 


issued by the Department for National Savings. 
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Management 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING NEN 
Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
Ali aspects of planning, compensation, 
compulsory purchase and Inquiries. 


rep Knight Frank & Rutley 


+ R h 20 Hanover Square London W1R OAH 
Telephone 01-629 8171 Telex 265384 





TIME ASSURANG 
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on your side 


when discussing 
PERSONAL 


PENSION PLANS 


with your clients 
Time Assurance Society 


is well known for its expertise in the field of 
Personal Pensions for the Self-Employed and 
can help the busy Accountant by providing: 
. ¥ An easy to read but comprehensive 
quotation (by return of post in most cases). 
* Recognition of individual requirements. 
* Highly competitive rates. 
* Attractive commissions. 
If you would like an Agency with the 
Society, please complete the coupon. 


To: TIME ASSURANCE SOCIETY, 

56 Moorgate, London EC2R 6EL. 

Tel: 01-628 7546/7 

Please register me/us as Agent(s) of Time 
Assurance Society and send a supply of 
Pension Bond literature. (BLOCK CAPITALS PLEASE) 
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TMcL — The First 
Hundred Years 


An absorbing chronicle of the first 
hundred years of Thomson McLintock & 
Co has been published by the firm to 
mark its centenary this year. 

Mr Rex Winsbury, of the Financial 
Times, was invited to undertake the 
prodigious task of writing the history, and 
this he has done.in enthralling style. 

Thomson ‘McLintock founded the 
firm that bears his name in 1877 in 
Glasgow, at the age of 26. He remained its 
head for forty-three years until his death 
in 1920, although in his later years he 
delegated most of the work to his three 
sons. The eldest, William (later Sir 


William), was the most illustrious, be-- 


coming a leading figure in the account- 
ancy world in London and being 
responsible for the development of the 
London office which, by the late 1920s, 
had outgrown Glasgow in importance. 
Sir William became a public figure at 
the time of the Royal Mail inquiry — he 
was appointed to report on the company, 
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and from his report sprang the prosecu- 
tion of Lord Kylsant, the chairman. At 
the trial itself. he played a prominent part 
aS an expert witness. 

The great man died in 1947, but since 
then other partners have held the public 
eye, most notably, perhaps, Sir William 
Slimmings, CBE, an elder statesman of the 
profession who has served as President of 
the Scottish Institute and as chairman of 
various Government committees. He is, 
of course, the present chairman of the 
Accounting Standards Committee. 

To The Accountant it is interesting to 
record that two Thomson McLintock 
partners have served on the Panel of 
Judges for The Accountant Annual 
Awards: the late Mr Thomas Lister (also 
a President of the Scottish Institute) 
from 1954-56, and Mr Arthur Morison, 
who is one of the present members. 

A particularly gratifying and happy 
circumstance for ‘Thomson McLintock 
is that Mr John L. Kirkpatrick, one of the 
senior partners is expected to become 
President of the Scottish Institute in this 
the firm’s centenary year. 
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To Encourage 
Investment 


The new {100 million investment in- 
centive announced by the Chancellor 
in his mini-Budget is designed to under- 
pin initiatives in the engineering section 
of the manufacturing sector. 

The criteria for support were reported, 
in general terms, in The Accountant of 
November 11th. It is understood that 
the new scheme is not (as older schemes 
were) tied to specific industries, but is 
aimed at generally promoting the indus- 
trial strategy. Hence accountants who 
sense the need for an added dimension 
to persuade their boards to undertake 
investment may find the new scheme a 
valuable ally. Broadly, the Department 
of Industry will have to be convinced 
that either without assistance the in- 
vestment would not have taken place at 
that particular time, or that the scale 
of the project would have been very 
much smaller. 

The new scheme will resemble the 
older schemes in so far that assistance 





THIS IS MY LIFE 


Food for Thought 


Costs tabled the usual half-yearly depart- 
ment sales analysis with percentage 
profits, before and after adjustments for 
staff salaries and for interest on average 
stocks. This time he had added a new 
comparative figure, the profit per square 
foot of each department. 

He’d borrowed a scale map from our 
engineer, he explained, in order to allo- 
cate corridors,. stairs, and suchlike ap- 
propriately, and worked out an ingenious 
graded scale of values for each storey of 
the building. With rentals over £20 per 
square foot in London and perhaps half 
that figure locally, he explained, the in- 
formation was vital to management. 
Indeed, it should shake the boardroom. 

It didn’t. Scotty rejected the im- 
plication that additional floor space would 
result in pro rata additional turnover. 
The managing director promptly asked 
Costs whether he had a firm recom- 
mendation for specific changes. Costs 
deflated. He hadn’t derived a policy from 
his figures. 

Nevertheless, one figure stood out like 
a sore thumb. Our customers’ restaurant 


by An Industrious Accountant 


on the first floor showed a loss so far down 
the graph as to be almost demoralizing. 
Actually, it’s just a token service, tea and 
cakes usually, rather than being profit- 
oriented, but the MD was crusty and 
sparked off suddenly. 

‘No DCF, no prospect of paying its 
way, totally disposable,’ he decreed, and 
Scotty almost collapsed. Our customers 
get their second wind there, he protested. 
The young fiancés, shattered by the price 
of a drawing-room suite, come ‘back 
gamely, revived with black coffee, to 
look at Axminster carpets. Elderly be- 
furred ladies sip tea delicately and com- 
pare notes about deep-freezers or mink 
hats before adventuring out to com- 
promise on musquash. Teenagers wander 
about vaguely, still chilled with our 
summer ice-cream, and clean out in an 
afternoon the ‘I love Jimmy’ sweaters. 
People form the habit of meeting 
here... . 

They’d buy whether or not we pro- 
vided tea bags, retorted the MD; half 
of them were walk-around viewers just 
checking our prices before passing on to 


Smith’s bargain shop down the road, 
and gorging on our own cut-price snacks 
for good measure. We should make 40 
per cent profit on the first floor, in hard 
cash, so let these fringe-level customers 
have their meals in the Royal Hotel. 

Scotty muttered mutinously and the 
topic was argued back and forth, so the 
final decision was to fly a kite. We’ll tip 
off suitable selling staff to tell customers 
that the shut-down is contemplated, and 
to note their reactions. Facts first, said 
the MD, decisions afterwards. 

We calculated years ago that under 30 
per cent of our customers were men. The 
reaction of the other 7o per cent should 
show the MD what to make of his idea. 





Shattered by the price... 
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will be provided mainly by way of pro- 
portionate grants and to those companies 
which propose to invest in the range of 
£3 to £10 million. About £20 million 
(out of the £100 million) is expected to 
be allocated over the next couple of years. 
As payments are made on a progress 
basis, they will tend to fall due for fund- 
ing well beyond 1977 and 1978. 

It is also understood that the machine 
tool industry scheme (The Accountant, 
August 26th, 1976) will be extended, 
along with that for the clothing industry. 


ar 


‘ 
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The British Inquisition? 


Fears of a ‘clandestine inquisition’ into 
the acquisition and sale of all forms of 
durable property were voiced in Parlia- 
ment recently. Mr Ian Lloyd, mp (Havant 
and Waterloo, Con.), asked under what 
statutory authority other government 
departments were supplying information 
obtained for non-fiscal purposes to the 
Inland Revenue. 

The appropriate forms or documents 
involved in collecting such information, 
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he suggested, should be clearly marked 
with a notice that the contents were liable 
to be supplied to the Inland Revenue; 
and the individual or organization con- 
cerned should be entitled, under stand- 
ing instructions, to be told if the 
information was in fact made available 
to the Inland Revenue. 

‘I am not sure what the hon. Member 
has in mind’ the Prime Minister replied. 
The Chancellor of the Exchequer, he 
continued, would no doubt be happy 
to consider any particular case. 


A Little Now, More to Come Later 


The Insolvency Act 1976 


by GEORGE AUGER, FCCA 
Insolvency Manager, Stoy Hayward & Co 


The Insolvency Bill, much altered in its passage through Parliament, received 
the Royal Assent on November 15th, 1976. It is essentially an interim measure, 
as the Secretary of State for Trade has set up an Insolvency Law Review 
Committee under Mr Kenneth Cork, FCA (The Accountant, October 28th). 
The Department of Trade is also considering his earlier committee’s report on 


the EEC Bankruptcy Convention. 


Pressures of inflation and of the much-increased number 
of insolvencies caused the Department of Trade to introduce 
the Insolvency Bill during November 1975; and as Justice 
had shortly before published a memorandum on Insolvency 
Law Review, the Department leaned heavily towards that 
report in the new measures, as distinct from mere adjust- 
ments to monetary levels contained in the Bill. 

It is interesting that the Act contains traces, unfortunately 
only traces, of the excellent proposals of the Blagden 
Committee on Bankruptcy Law Amendment, which 
reported in July 1957. That committee made radical pro- 
posals concerning automatic discharges from bankruptcy, 
and the new Act has at long last adopted such procedures. 
One effect is that the many thousands of bankrupts who 
were so adjudged over ten years ago will receive an auto- 
matic discharge without, in many cases, even being aware 
of the fact. 

In 1957, the Blagden Committee estimated that there 
were between 30,000 and 40,000 undischarged bankrupts 
in Britain, and there is no doubt that their number has 
increased greatly over the last twenty years. The new Act 


ensures that Official Receivers will be able to exercise some 


effective supervision and control over the more serious 
cases, thereby protecting the trading community from the 
activities of the very few undesirable bankrupts. 

There are 14 sections and three schedules to the Act, 
whose salient features may thus be summarized: 

Section 1 (and Schedule 1) contains increases in the 


monetary limits set out in the Bankruptcy Act 1914 and the 
Companies Act 1948. The multiplier of 12 was originally 
applied in the Bill, but Parliament altered this in several 
instances. 

The more important increases are from {50 to {200 in 
the minimum debt to support a bankruptcy petition; from 
£200 to £800 as the maximum sum ranking as preferential 
in respect of wages or salary; from £300 to £4,000 as the 
maximum amount for the summary administration of a 
bankruptcy estate (the Official Receiver usually remains 
trustee of such estates); and from {10 to {50 as the mini- 
mum amount for the offence of obtaining credit by an 
undischarged bankrupt. 3 

A £200 limit is also set for the minimum debt for service 
of a statutory demand leading to compulsory winding-up 
proceedings (section 223 (a) of the Companies Act 1948). 
The maximum share capital for the winding-up juris- 
diction of a County Court in compulsory liquidation pro- 
ceedings has also been raised from {£10,000 to £120,000. 


Increased claims 
Raising the limit from {200 to {800 for the maximum 
sum in respect of wages or salary for preferential purposes 
will mean greatly increased claims under section 319 (4) of 
the Companies Act 1948. There has been recent criticism of 
the growth of preferential claims over the years, and this 
may possibly add fuel to those flames. 

Section 2 relates to the audit of the accounts of trustees 
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and liquidators. They must still send six-monthly accounts 
to the Department of Trade, but the requirement upon the 
Department to audit the accounts appears to be somewhat 
relaxed — although it does seem that the Secretary of State 
for Trade may cause an account ‘to be audited and shall 
extend to production and inspection at the premises of the 
trustee or liquidator’. 

Section 3 combines the Bankruptcy Estates Account and 
Companies Liquidation Account kept by the Department 
of Trade with the Bank of England into one account called 
the Insolvency Services Account. All trustees in bankruptcy 
and liquidators in compulsory liquidations must continue 
to bank their estate moneys with the Bank of England, and 
the Act has not allowed interest to be credited on moneys so 
deposited in bankruptcies. The provisions as to interest 
credited in company matters are still contained in section 
362 (4) of the Companies Act 1948. 

Section 4 extends the period of seven days mentioned in 
a bankruptcy notice to ten days. This means that a debtor 
has a further three days within which to avoid committing 
an act of bankruptcy once such a notice is served upon him. 


Simplified procedures 

Section 5 permits the Official Receiver and Trustee to allow 
an unsworn claim instead of a formal proof of debt in bank- 
ruptcies. No doubt a simplified form for claiming debts 
will be devised, and in due course the committee set up 
under section 10 (see below) will amend Rules 91 and 92 
of the Companies (Winding-Up) Rules 1949 for the same 
simple procedure to apply to compulsory liquidations. ‘The 
old-fashioned wording of proofs of debt has given creditors 
much difficulty and this reform is welcome. 

Section 6 provides for the public examination in bank- 
ruptcy to be dispensed with, and is obviously designed to 
allow Official Receivers to make application to the Court 
for dispensation in small matters. Only time will show 
which matters are allowed by the Court to pass without a 
public examination. 

Section 7 provides for the automatic discharge of a bank- 
rupt in a case where the debtor’s public examination has 
been concluded or dispensed with, and the Court has 
ordered that it is a suitable case for an automatic discharge 
on the fifth anniversary of the date of the adjudication 
order. Where an order of adjudication was made more than 
five years before the section comes into force, a discharge 
will be granted automatically, subject to an earlier applica- 
tion for discharge by the bankrupt, on the tenth anniversary 
of the date of adjudication. 

Section 8 applies to an adjudication made after or five 
years before the coming into force of the section. It provides 
for an application to the Court for the discharge of a bank- 
rupt automatically within 12 months of fifth anniversary 
of the date of the order of adjudication, on the Official 
Receiver’s application where there has not been an earlier 
application for discharge or annulment, and where the 
Court has not made an automatic order for discharge under 
section 7 (supra). 

This section is obviously reserved for the more serious 
cases, and it is noted that the application may be heard in 
the absence of the bankrupt, and that the Court may hear 
the trustee and any creditor on the subject of the applica- 
tion. At the hearing, the Court may impose conditions to 
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the order of discharge, such as are set out in the old condi- 
tions for discharge in section 26 of the Bankruptcy Act 1914. 


Defaulting directors 


Section 9 appears to strengthen sections 187 and 188 of the 
Companies Act 1948. It provides that, where a director has 
been involved in two liquidations within a period of five 
years, the Court may make an order prohibiting that person 
from being concerned in or taking part inthe management of 
a company for a period not exceeding five years. 

It seems that a liquidator in a voluntary winding-up 
cannot make application to the Court under this section, 
although the Secretary of State may require the liquidator, 
or ‘former liquidator of any company’ to furnish himywith 
such information as he requires. On conviction on indict- 
ment a defaulting director may be liable to imprisonment 
for n term not exceeding two years, or to a fine, or to 
both. 

Section 10 provides for a committee appointed by the 
Lord Chancellor to keep under review the Bankruptcy 
Rules and the Companies (Winding-Up) Rules. This 
committee is charged with the duty of recommending to the 
Lord Chancellor as to any changes in the rules that may 
from time to time appear to be desirable, and it is provided 
that the committee shall consist of, inter alia, a High Court 
Bankruptcy Registrar, a practising barrister, a practising 
solicitor and — last but not least ~ a practising accountant. 

Sections 11, 12 and 13 make general provisions regarding 
administration orders under the County Courts Act 1959. 
They raise the minimum debt for presentation of a bank- 
ruptcy petition where such an order has been made to £400, 
and cover the powers of the Court to make a receiving 
order in certain circumstances. 

Such administration orders provide for the management 
by the County Court of a debtor’s financial affairs, where 
the debts do not exceed £1,000. They should not be con- 
fused with administration orders made under section 130 
of the Bankruptcy Act 1914 against deceased insolvent 
estates, 


Effective date 


Section 14. gives the short title of the Act, and provides that 
the Act shall come into force as specified by the Secretary 
of State for Trade, by order made by statutory instrument. 
The first such instrument has already been laid before 
Parliament. It provided that the monetary provisions 
contained in section 1 and Schedule 1 and section 10 came 
into force on December zoth, 1976. 

It will be interesting to see what effects the Act will have 
on the working of the Courts in bankruptcies and liquida- 
tions. The Blagden Committee said in 1957, that ‘We are 
satisfied that the basic structure of the bankruptcy law, 
apart from that relating to discharge, is generally sound and 
well suited to its purpose’. 

Obviously that view has prevailed and, although the new 
measures will come into force nearly 20 years after those 
words were published, it is apparent that the authorities 
believe that the framework of the system set up in Victorian 
times in the 1883 and 1890 Bankruptcy Acts is sound. It is 
hoped that this will be recognized by the new Insolvency 
Law Review Committee and by the EEC Bankruptcy 
Convention. 
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4 Their Effects on Income Tax 


_ by KEITH OATES, FCA, ATII, Partner, Viney Merretts 


The Government estimates that over 2 million one-child families have 


_ not yet claimed the new child benefits to be introduced next April (The 
_ Accountant, December 2nd). The author describes the new scheme and 


its tax implications, pointing out that higher-income families will suffer 


financially if they fail to claim 


After a good deal of vacillation, the Government has 
embarked upon its latest ploy in the redistribution of 
wealth by replacing the present system of family allowances 
with a child benefit scheme. Whereas family allowances are 
not payable for the first or only eligible child, the Govern- 


= ment’s primary objective in the introduction of the child 


benefit scheme is the provision of a cash benefit for the 
first child. Family allowances are liable to income tax but, 
having changed its mind more than once, the Government 
has finally decided that the new child benefits are to be 
tax free. 

Parliament has approved the payment of child benefits 
with effect from April 4th, 1977, having passed the Child 


_. Benefit Act 1975 and with several Statutory Instruments 


made under that Act laid before it last summer. Hand-in- 
hand with the proposal to make child benefits free of tax 
is a proposal to reduce child tax allowances with effect from 
April 6th, 1977, and it is intended to phase in the full child 
benefit scheme and to phase out child tax allowances in 
stages over a period of three years. 

_ The consequential income tax proposals were contained 
in a written answer to a Parliamentary question on Novem- 
ber 16th. Statutory effect cannot be given to these proposals 
until they are introduced in next year’s Finance Bill (and 
until that Bill has, of course, become an Act) and thus we 
have yet one more example, in an increasingly long line of 
examples, of what is in effect legislation by Ministerial 
statement without the full approval of Parliament. 

Child benefit will normally be paid to the child’s mother, 
and a deliberate effect of the child benefit scheme will be to 
transfer money from the father’s wallet to the mother’s 


be purse. 


Family allowance and clawback 
Before explaining more of the details of the child benefit 


scheme, it is necessary to review one of the aspects of the 
~ taxation of family allowances, known as ‘clawback’. 


In 1968, the Government of the day decided to increase 


4 _ family allowances from ten to eighteen old shillings per 
-week for the benefit of families who paid little or no tax, but 


it was found impracticable to pay such increases on a selec- 


tive basis. Accordingly the increased benefits were paid 
universally, but the personal allowances of each taxpayer 
| who was in receipt of a family allowance were reduced by a 


sum designed to ‘claw back’, in terms of additional income 
tax, the whole or part of the additional family allowance, 
leaving families who were not in the tax bracket to keep the 
whole of the increase intact. (At the other end of the scale, 
a taxpayer whose total income exceeded about £20,000 per 
annum. was a pound or two worse off because of the manner 
in which the clawback operated, but this was not regarded 
as being of any significance.) 

Mainly as a result of the subsequent introduction of the 
unified system of taxation, taxpayers with total incomes in 
excess of about {10,000 to £12,000 per annum have found 
themselves liable to more tax on the family allowance and 
clawback than the amount of the family allowance itself and, 
over the years, an increasing number have avoided such a 
situation by relinquishing the family allowance. Although 
the total number of such taxpayers cannot be large, their 
position calls for special consideration under the child 
benefit scheme. 


Who should claim and why 
A family at present in receipt of family allowances need take 
no action (except as regards newly-born children) because 
family allowances order books will be adjusted to enable 
them to draw the new benefit for all their children (includ- 
ing the first) from April 1977. 

Child tax allowances will be reduced for all children 
regardless of whether a child benefit is actually paid (or is 
paid for less than a full year). Thus the only way to offset 


_ the increased income tax which will be payable as a result 


of the initial reduction of child tax allowances in 1977-78 
and their ultimate withdrawal is to claim child benefits. 
There are three classes of family who should claim, 

namely: 

(i) those with only one eligible child; 

&3 those with more than one eligible child who have 
renounced family allowances; and 

(iii) others with more than one eligible child who are not 
getting family allowances for some other reason (eg, who 


may not have lived in this country for six months in the 


past year). 

Claims should primarily be made by the mother of the 
child, and detailed particulars in respect of claims for one 
child are set out in leaflets and forms to be obtained from 
Post Offices. Claims for more than one child should be 
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made on form C H 2 to be obtained from Social Security 
Offices. 

The Government has been mounting an advertising 
campaign in the press and on television since last September 
inviting claims for the new child benefits. Claims for 
children over two and under nineteen years of age on April 
4th, 1977, should have been made by the end of November 
1976. Claims for children under two years of age are invited 
during the course of December 1976, and claims for 
children born after December 1976 are invited as soon as 
possible after birth. 

Parents who have missed the right date are invited to 
claim at once to avoid delay. It is estimated that over three 

. million families are entitled to make claims, but a Govern- 
ment spokesman stated on November 24th, 1976, that so 
far only about one-third had done so. Thus urgent action is 
required by two million families if they are not to miss out 
on child benefits from April 1977. 


The child benefit scheme 


A child benefit will be paid from April 4th, 1977, at the rate 
of £1 per week for the first eligible child. For each subse- 
quent child the weekly rate will be £1°50, which is the same 
rate as that presently being paid as family allowances for 
second and subsequent children. It is proposed to reduce 
child tax allowances by the amounts which would have been 
taxable and the clawback adjustment which would have had 
to be made had child benefits been, like family allowances, 

liable to income tax. 

These restrictions would have been {104 (£52 for tax 
and £52 for clawback) in respect of the {1 child benefit 
payable for the first child, and £130 ({£78+ £52) for each 
subsequent child. It is, therefore, proposed that the child 
tax allowances should be reduced by £104 for a first child 
and by £130 for each subsequent child. Legislation to 
exempt child benefits from tax and clawback will be intro- 
duced in next year’s Finance Bill and, as compared with 
current child tax allowances, the Finance Bill is expected 
to provide for reductions as follows: 


First Subsequent 
child children 
£ £ 
Age not over 1x on April 6th, 197 
(1976-77 rate £300) 196 170 
Age over 11 but not over ea on April 
6th, 1977 (1976-77 rate £335) 231 205 
Age 16 or over on April 6th, 1977 if 
receiving full-time instruction at 
a university, college, school or other 
educational establishment, or is 
undergoing whole-time training for 
a trade or profession for not less 
than two years (1976-77 rate £365) 261 235 


The ‘first child’ for the purposes of the new rates of child 
tax allowances will be the oldest child for whom the tax- 
payer is entitled to a child tax allowance. Where such'an 
allowance falls to be apportioned, the allowance to be appor- 
tioned will be the highest rate of allowance which would be 
due to any claimant. 

The Inland Revenue will be taking account of the 
changes proposes for 1977—78 in their revision of PAYE 
code numbers this winter to take effect from April 6th, 1977. 
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The net family gain in respect of the child benefit for a 
first or only child to a basic rate taxpayer, assuming that 
the rate remains at 35 per cent and the transfer of income 
ie the father’s wallet to the mother’s purse will be as 

ollows: 


Illustration I Per annum Per week 


Child benefit for first or only child 








payable to the mother ss + 52:00 -+ 1'00 
Loss of child tax allowance by the 

father paying basic rate tax at 3 5 

per cent on £ 104 — 36°40 — "70 
Net family gain +1560 -+ +30 














In the first stage of the child benefit scheme which will 
operate during 1977-78, a basic rate taxpayer’s net family 
gain from the child benefit receivable for each subsequent 
child, and the transfer of income from the father to the 
mother, will be as in illustration 2(a). This is exactly the 
same as currently applies to family allowances for second 
and subsequent children as shown in 2(b), although the 
figures are arrived at in different ways: 


Illustration 2 (a) Per annum Per week 


Child benefits for subsequent children 


























payable to the mother 9 +7800 +r'5o 
Loss of child tax allowance to the 

father paying basic rate tax at 3 5 

per cent on £130 —45'50  —o'8yg 
Net family gain » +3z'50 +0°625 
Illustration 2 (b) Per annum Per week 

£ 

Family allowance for second and 

subsequent children payable to the 

mother ; +7800 -+1°50 
Tax payable by the father at the basic 

rate on the family allowance and the 

‘clawback’ of ABTS Sa=£130 a at 

35 percent .. —45°50 —o'8ysg 
Net family gain . +3250 +0625 








A person who is paying tax at higher rates will, of course, 
find the net family gain diminishing as the rates rise and the 
approximate break-even point is reached at a marginal rate 
of tax of 55 per cent: 











Illustration 3 (a) Per annum 
Child benefit for first or only child + 52:00 
Marginal rate of tax of 55 per cent on {104 —57'20 
Net family loss — 5'20 
Illustration 3 (b) Per annum 
Child benefits for two children (£52+ £78) . +130" À 


Marginal rate of tax of 5 5 per cent on n £234 
(£104+- £130) 


Net family gain .. = a be eect 


. “128-70 


1°30 








The marginal rate of 55 per cent applies to taxable 
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incomes from £7,501 to £8,500 and after taking account of 
charges and personal allowances this rate is likely to be 
reached by a family man with a total income of about 
£10,000. A family man with an income in excess of this 
level will find himself with an increasing net loss but, as 
stated above, child tax allowances are going to be reduced 
whether or not a taxpayer draws the child benefits, and 
therefore such a family man (or, more precisely, his wife) 
must ensure that child benefits are claimed unless the 
family is prepared to be that much worse off. 


Further reductions 


Child tax allowances will be further daed by two later 
stages in 1978-79 and 1979—80, but it is proposed that the 
whole of the amount of the reduction will be added to 
the child benefits payable to the mother. Exactly how the 
further reductions are to be divided between these two 
years will be settled later; but by April 1979 it is intended 
that child tax allowances at the current rate of £300 for 
children under 11 should be entirely phased out, leaving 
only residual allowances for older children which will 
themselves be included in child benefits as soon as possible 
thereafter. . 

The later stages in the proposals will transfer additional 
income from the father to the mother, and also give the 
full benefit of the value of child tax allowances to families 
too poor to pay income tax. 

Under current tax provisions, a taxpayer whose child has 
an income in bis own right has his child tax allowance 
reduced or withdrawn completely, depending on the nature 
and level of the income. Under the new proposals, however, 
it appears he will have the advantage of being able to receive 
a full tax-free child benefit. 


One-parent families 

One-parent families who currently receive child interim 
benefit for the first child at the rate of {1-50 per week will 
in future receive child benefit for a first child at a spectal 
increased rate of {1-50 per week. The reduction in their 
child tax allowance, however, will be at the rate of only {104 
per annum (as for the first child generally). 

At present such families suffer a total restriction of £130 
in tax allowances, to take account of the taxability of child 
interim benefit and clawback, but the Government has 
stated that it would be difficult for the Inland Revenue to 
have a different rate of reduced child allowance for the first 
child in one-parent families. Such families will, therefore, 
be better off in 1977—78 by tax on £26, being the difference 
between tax allowance adjustments of £130 and {104. At 
the 35 per cent basic rate of tax, this represents approxi- 
mately £9 per annum or 18p per week. 

It is not intended that this benefit should be a permanent 
feature of the new scheme and it is proposed to put one- 
parent families on the same pone a as other families as soon 
as practicable. 


Students 


Child benefits are payable in respect of children between 
the ages of 16 and 19 who are receiving full-time education, 
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except where a child is sponsored by an employer; but they 
are not in any event payable for a child aged nineteen or 
over. 

Parents of children aged nineteen or over who continue to 
receive full-time education will, however, continue to be 
entitled to child tax allowances (subject to the level of the 
child’ 5 income, if any) but will suffer the proposed reduc- 
tions in the levels of the tax allowances. 

Parents of students who are liable to a parental contribu- 
tion are expected to benefit from adjustments to be made 
in the parental contribution scales for student grants in the 
academic year commencing in September 1977 (and subse- 
quent years) to take account of the reduction in child tax 
allowances; but it seems probable that, if a parent has to 
contribute the whole amount of a student grant because his 
level of income is materially in excess of the appropriate 
level which would enable him to obtain a grant, he will get 
no benefit from the proposed reduction in the contribution 
scales. 

It is also stated that, in view of the adjustments to be 
made in student grant arrangements, it is proposed to 
exclude from entitlement to child benefit, as from October 
1977, students under nineteen on advanced courses. Further 
statements affecting students are not expected until the 
summer of 1977. 


Special cases 


Widows and others (including pensioners) who receive 
taxable dependency allowances for dependent children are 
at present subject to tax on any family allowance received, 
but are not liable to tax on a clawback. The first {1 of the 
dependency allowance for the first child is to be replaced 
by the £1 child benefit, and for 1977~78 it is proposed to 
exempt from tax {52 of the taxable dependency allowance 
for each child. 

No tax adjustment is to be made for war widows, whose 
dependency allowances are not taxable, but their depend- 
ency allowances for the first child will be reduced by 30p 
per week (instead of £1) and for subsequent children in- 
creased by 35p. 

Special rules, which are detailed and complicated, apply 
for 1977~78 to the parents of children living outside the 
UK. (The Accountant, January 6th.) Subsequent ar- 
rangements will be announced later. 


Higher income families 


The Government has evolved a complicated scheme (parts 
of which have yet to be fully worked out) to achieve its 
objectives of providing a cash benefit for the first child in 
each family, transferring support’ for children from the 
father to the mother and giving the full value of child tax 
allowances to families too poor to pay tax. It is essential that 
all families should ensure that they receive child benefits 
to offset, in whole or in part, the additional income tax 
payable as a result of the reduction and ultimate with- 
drawal of child tax allowances, 

The more affluent families will not come off very well 
under the new scheme, but there is no opting out. They 
must not fail to claim child benefits unless they are prepared 
to be even worse off, 
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Bottom, Bless Thee — Thou Art 


Translated! 


A Critical Appraisal of ED18 


by JACK CLAYTON, FCA 


‘It is far better to submit your views during the exposure period than to wait and 


criticize the standard’. — Douglas Morpeth 


‘Be careful what you ask for; you may get it’. — Chinese proverb. 


Exposure Draft 18 is not an implementation of Sandilands, 
but its negation. The two are based on opposite premises 
— money and ‘funny-money’ — and inevitably they reach 
different conclusions. 

Sandilands, with its ‘total gains’ statement, seeks to 
determine profit ~ total profit — as objectively as possible; 
ED18, with its ‘appropriation account’, sinks into the abyss 
of subjectivity. One is an exciting exploration into — and 
discovery of — new accounting principles; the other is a 
propaganda campaign, on behalf of the equity shareholder. 


CCA works 


The Sandilands principles of CCA are simple, coherent 
and comprehensive: 

(1) Money is the unit of measurement; 

(2) Net assets should be stated at their current value; 

(3) Operating profit should be determined by deducting 
from income, expenses and the current value of assets 
consumed; 

) The accounts should include a statement of ‘total gains 
(less tax) divided into operating gains, extraordinary 
gains and holding gains; an 

(5) They should also include a funds statement; and the 
directors’ report ‘a statement on the adequacy of the cash 
resources likely to become available to meet the company’s 
requirments during the ensuing year’, 

The total gains statement is the nub of the Sandilands 
plan: ‘In this Report we define a company’s “total gain” 
as the difference between the measured amount of net 
assets at the beginning and end of the accounting year 
after making allowance for new capital put in and dividends 
taken out.’ (paragraph 66). 

Thus does Sandilands adopt the classic definition of 
profit established in Re Spanish Prospecting Co ([1911] 
1 Ch. 92), adapted to inflationary conditions, by changing 
the basis of ‘measurement’ from historical cost to current 
value. ‘CCA is evolutionary, rather than revolutionary... .’ 
— paragraph II. 

That CCA does its job simply and effectively is, I trust, 
exemplified in the revised pro-forma CCA accounts 
herein, based on the British-American Tobacco accounts, 
including those for the year ended September 3oth, 1975, 


issued since I wrote ‘Putting Sandilands to Work’ (The 
Accountant, January 8th, 1976). In particular, I have shown 
how the detail of ‘total gain’ can be incorporated in the 
‘net worth’ statement (now preferable to ‘balance sheet’), 
and the component parts of EPS (Statement IIT); and I 
would direct special attention to Statement IV, indicating 
how a radical form of ‘funds statement’ can also analyse 
the quantum of valuation in the accounts. 

Why, therefore, is a total gains statement anathema to 
the Steering Group and the ASC? Why abandon its re- 
lative objectivity and seek to replace it by an ‘appropriation 
account’, wherein profit might range between total gain 
and zero? Indeed, as EDr8 also proposes the elimination 
of deferred tax (sic), the total scope for imaginative ‘bal- 
ancing’ of the appropriation account is between zero and 
some 14 times total gain! 


Myth exposed 


The reason is that the total gains statement would 
expose a myth, and thereby imperil a lobby, that have - 
both flourished for more than a quarter-century: the myth 
that inflation erodes industrial capital resources, and the 
‘cut company tax’ lobby. The origins of both the myth 
and the lobby ~ and of the campaign for inflation account- 
ing, culminating in ED18 ~ are to be found in a 1951 
pamphlet issued by the then Federation of British In-' 
dustries, entitled, ‘The Effects of Inflation on Industrial 
Capital Resources’, It summarized the balance sheets of 
80 companies for the years 1938, 1945 and 1949, and its 
main conclusion was: ‘the levels of prices and profits 
have not been excessive, but too low to sustain the burden 
of taxation under existing legislation and to maintain ` 
the productive capacity of industry’. 

In the absence of any data regarding prices and profits, 
that seemed to me to be a remarkable conclusion. So I 
examined the data, and’ reached a somewhat different 
conclusion, ‘that the companies concerned have seemingly , 
paid dividends out of capital’. (The Accountant, March 
Ist, 1952). 

Notwithstanding its illogical genesis, the ‘cut company 
tax’ lobby has been one of the outstanding post-war suc- 
cesses of British trade and industry. In 1952,. companies 
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STATEMENT I: NET WORTH AND TOTAL GAINS 
Net Total 
Historic worth gains 
(a) (b) {c} 
£ million £ million £ million 
Tangible assets: 
567 Fixed assets 820 ; 170 
251 Trade investments 270 33 
923 Stocks 1,130 236 
1,741 Total 2,220 439 
Financed by: 
517 Loans and overdrafts 517 76 
582 Current labilities 582 92 
116 ` Deferred tax 320 (d) 77 
11 Preference stock 11 ae 
1,226 1,430 245 
583 Less Cash assets 583 66 
Excess of creditors and prior 
643 charges over cash assets 847 (38%) 179 
1,098 Net assets=equity 1,373 (62%) 260 
interest of minority share- 
95 holders in subsidiaries 119 23 
Interest of BAT ordinary 
1,003 stockholders 1,254 237 
Add BAT ordinary dividends 28 
Total gains for year - 265 
Notes: — 


(a) This is an abbreviated summary of the BAT consolidated balance sheet 
for the year ended September 30th, 1975. 


(b} On a CCA basis, | believe the title ‘net worth’ to be preferable to 
‘consolidated balance sheet’. 


(c) Shows increase of net assets during year — vide Statement I! of 
"Putting Sandilands to Work’, The Accountant, January 8th, 1976. 


(d) See note (b) to Statement ll. 


paid nearly one-quarter of the {44 billion tax bill; in 1975, 


less than 5 per cent of £34 billion (vide Table 9.5 of National 


Income and Expenditure 1965-75, HMSO). Of course, 
over the years, the lobby has had powerful advocates — 
notably, the Rt Hon. John Davies, Sir Frederick Cather- 
wood. and even Chancellor Barber (particularly in his first 
Budget speech). The FBI/CBI has also found strong 
support from leading accountants; and, from time to time, 
has recruited one of them as chairman of its Taxation 
Committee — notably, the late F. R. M. de Paula, the late 
Sir William Lawson; and, more recently, Douglas Morpeth 
(who, I understand, resigned in March last). 


Inflation increases company profits 


Despite ED18 (and CPP) the general effects of inflation 
on company profits are beyond dispute. It is well known 
that, by inflation, the debtor robs the creditor; and nearly 
one-half of the tangible assets of major British companies 
are financed by the excess (over cash assets) of loans, 
creditors, prior charges and deferred tax. In general, 
therefore, inflation increases company profits, although 
operating profits are, thereby, reduced. 

Such facts are clearly revealed by CCA — as exemplified 
in my BAT illustrations. And that is why the total 
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gains statement is anathema to the Steering Group and 
the ASC. 

Apart from its tax implications, ED18, by its pretence 
that inflation reduces company profits, presents a falsely 
gloomy picture of the British economy, and has a disin- 
centive effect on management. This was revealed in a 
poignant article in The Times (December 7th) by Sir 
Kenneth Bond, rca (the newly knighted deputy managing 
director of GEC). After reciting many of the tribulations 
of management, he wrote: ‘Now even the accountants 
are at him. .. . Already many theoreticians and observers 
are busy telling the world that an important part of United 
Kingdom manufacturing industry is loss-making in real, 
that is in current cost accounting, terms’. 

I trust that Sir Kenneth will take heart from my BAT 
illustrations; and that accountants and analysts alike will 
realize — as Sandilands indicated — that a proper appreci- 
ation of a company’s performance must have regard to its 
total gain (less tax) as well as its operating profit. 

In future no single figure of earnings per share will 
suffice: a ‘true and fair view’ must include — EPS (Operat- 
ing) and EPS (Total gain). . 

The counter of commerce and industry is money, and 


STATEMENT II: OPERATING PROFIT 














1975 1975 1974 
(Historic) 
£ million £ million £ million 
4,262 Turnover d 4,262 3,488 
—— paresan | — 
288 Trading profit (a) 175 156 
37 Investment income 37 41 
—48 Interest paid ~~ 4B —38 
277 Operating profit before taxation 164 159 
118 Taxation (b) 91 95 
159 Net operating profit: 73 64 
Attributable to minority (c) shareholders in 
22 subsidiaries 10 9 
1 Preference dividends 1 1 
136 Attributable to BAT ordinary stockholders 62 54 
STATEMENT Iti: TOTAL GAINS, DIVIDENDS AND COVER 
EPS(d) EPS(d) 
136 Net operating profit 62 23-2 54 20-3 
61 Extraordinary gains (b) 61 22:9 —6§ —2:3 
— Holding gains 142 53-3 139 52:1 
197 Total gains (less tax) 265 99-4p 187 70-1p 
28 BAT ordinary dividends 28 itip 27 10-5p 
Cover: 
4-9 Operating profit — times 2°2 2:0 
7:0 Total gains — times 9-5 6:9 


Notes to Statements if & Hi: 


(a) Trading profit has been reduced by amounts ‘retained in inflation 
reserves’ by BAT in respect of enhanced depreciation and stock 
appreciation. 

(b) Taxation has accordingly been adjusted; deferred tax charge being 
eliminated from computation of operating profit; but allowed for against 
total gains, 

(c} Pro rata to amount in historic accounts. 

(d) Fully diluted, based on 266-7 million 25p units of BAT ordinary stock 


(inclusive of deferred stock and stock to be issued in exchange for 
convertible loan stock). 
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STATEMENT IV: FUNDS STATEMENT AND VALUATION ADJUSTMENTS 





Total Funds Net 
gains valuation 
adjustments 
£ million £ million £ million 
Fund plus valuations: 
Total gains (net of tax) for year: 
attributable to BAT ordinary stock- 
holders 265 197 68* 
Less BAT ordinary dividends 28 28 
Net interest of BAT 237 169 68* 
increased minority interests 23 17 6 
increased loans and overdrafts 76 ' 76 
Deferred tax 77 38 39 
Tota! funds plus net increase in 
valuations 413 300 113 
Applications of funds and 
valuations: 
Fixed assets: 
Expenditure 124 
Disposals and exchange differences 32 
Depreciation — 45 
Net fixed assets 170 111 59 
Trade investments 33 69 —36 
Stocks 236 146 90 
Current investments 8 8 
Cash and short-term deposits 31 31 
increased debtors 27 27 
505 392 113 
Less Increased current liabilities 92 92 
Total application of funds and —— manean — 
valuations 413 300 113 
*Note: 


The 1975 (historic) accounts of BAT Include a ‘Statement of total gains’ — 
£169 million, after deducting BAT ordinary dividends. My computation of 
CCA ‘total gains’ is £68 million higher. (Statement IH). 


not some hypothetical mystical ‘currency’ deemed to 
possess the immortal attribute of constancy. That is why 
I applauded Sandilands as: 


‘a landmark in accounting and philomathic history, by 
reason of its euthanasia of CPP — that misbegotten cretin, 
sired by ‘Taxfiddle out of Inflation .. . its cornerstone — 
“money is the unit of measurement”. — is admirable in con- 
ception and simplicity’ (The Accountant, October 30th, 1975). 


Such a simple — but profound — Sandilands principle 
- is the rock on which the Steering Group broke its teeth; 
attempting — as I predicted — ‘to exhume the dead body 
of CPP’. The intellectual confusion of the year’s debate, 
triggered-off by the CCAB reservations, arises from mis- 
understanding of the coherence of the Sandilands plan 
for CCA: by stating tangibles at current value, the relative 
erosion of cash assets and liabilities is clearly revealed. 


The primacy of practice 

What, then, is to be learned from the roo-odd pages of 
sophistry and tergiversation in ED18? Certainly not a 
coherent accounting system to replace the Sandilands 
CCA it sabotages; it defines neither profit nor EPS, 
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and reverses the Sandilands logic of deriving profit from 
the movement of net assets. Indeed, the ED18 balance 
sheet becomes a ragbag of what remains after juggling 
with the ‘appropriation account’. 

The real intent of ED18 is emphasized by the proposal 
to eliminate deferred tax from the accounts. This would 
gravely distort equity balances, by some {15 to {20 
billion! 

It is contrary to the Sandilands view that total gains 
should be stated less tax. Above all, it brings into sharp 
focus the latest aim of the ‘cut company tax’ lobby. The 
crunch is in paragraph 16 of the introduction: 


‘The Steering Group is well aware of the importance 
companies attach to acceptance of CCA by the Inland Re- 
venue and the Price Commission, and is holding discussions 
with the former and will be with the latter when appropriate.’ 


Such activity of the Steering Group appears to be out- 
side its terms of reference, and inconsistent with the Parlia- 
mentry Statement made by the then Secretary of State 
for Trade (Mr Peter Shore) when presenting the Sandilands 
Report to Parliament. It is also contrary to the Sandilands 
Report, paragraph 648: 

‘, . . if CCA became generally accepted, tax should be 
based on current cost profit rather than on historic cost 
profit. However, such a fundamental change should not be in- 
troduced without a comprehensive review of taxation as a whole, 
extending beyond the corporate sector’ (authors italics). 


Such partisanship — contrary, inter alia, to the interests 
of the members of my Institute ~ should be terminated 
forthwith. The Council should, as a matter of urgency, 
make its own investigation in depth into the incidence of 
tax, and consider what proper representations it might 
make to the Inland Revenue for alleviating the unfair 
burden of tax on members. 


Correction is overdue 


Britain is in the throes of its deepest post-war crisis, with 
a defective accounting system which — but for the sabotage 
of Sandilands by ED18 — would already have been cor- 
rected. Its correction is overdue, if for no other reason 
than that the Bank of England may determine whether 
or not Britain has already ‘gone into the red’ overseas 
(vide my letter in The Accountant of August oth, 1976). 
Nearly 13 years have been wasted since Sandilands urged: 


‘it is essential that companies should show the effects of 
changing costs and prices on their affairs for accounting 
periods before CCA becomes mandatory... .’ (paragraph 12), 


That request was endorsed by Mr Peter Shore and, 
recently, by his successor, Mr Edmund Dell. 

By all means allow the Steering Group, if they so wish 
and if their sponsors are still prepared to find the lolly, to 
carry on with their interminable debate. But as a matter 
of desperate urgency, let the ASC forthwith issue a re- 
quest that all future accounts be prepared on the simple 
CCA plan outlined by Sandilands. 

The proof of the pudding is in the eating. My belief is 
that the spate of sensible CCA accounts produced by 
such a DIY effort would represent a far better commentary 
on ED18 than the Steering Group is otherwise likely to 
receive. 
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Taylor v. General Commissioners 
for the Division of Bethnal Green 
and the CIR 

In the High Court of Justice (Chancery Division) — 
November 17th, 1976 

(Before Mr Justice FostEr) 


Penalties ~ Back duty case — Failure to make returns — Taxes 
Management Act 1970, sections 93, 95 (I). 


The General Commissioners imposed penalties of £1,198 
stating that they were reluctant to find that the appellant had 
been guilty of fraud but considered that he had been at the 
least grossly negligent. The appeal was brought under section 
100 (6) of the Taxes Management Act 1970, under which the 
High Court could either confirm the decision of the Com- 
missioners or reduce or increase the sum awarded. 


Held (varying the decision of the General Commissioners): 
the penalty should be reduced to £1,000 and the taxpayer should 
pay costs to the extent of £75. 


Weinand v. Anderton 


In the High Court of Justice (Chancery Division) - 
November 16th, 1976 
(Before Mr Justice FosTEr) 


Compensation for loss of office — Premature termination of service 
agreement of managing director of company in Ireland ~ Whether 
contract required duties to be performed in the UK — Sections 187, 
188, Income and Corporation Taxes Act 1970. 


The taxpayer became managing director of the Irish company on 
January Ist, 1970, and the General Commissioners found that 
between January rst, 1970, and October 1970, he spent more than 
half his time in the UK ordering plant and equipment, and that 
from October 1970 to March 1971, he spent more than half his 
time in the Irish Republic setting up a factory. From April 1971 
to November 1971, when his contract was terminated, he spent 
his whole time in the Irish Republic except for four or five visits 
to his home in the UK but he never took up residence or 
permanent residence in Ireland. 

On the termination of the contract, the company paid him 
compensation of £7,500 and he was, therefore, assessed for 
1971-72 in the sum of £2,500, relief being given in respect of 
£5,000 by virtue of section 188 (3), Income and Corporation 
Taxes Act 1970. The taxpayer argued that the assessment could 
not be made because his contract did not require him to perform 
any duties in the UK although the contract itself did not mention 
where his duties were in fact to be performed. 


Held (confirming the determination of the General Commis- 
sioners): the excess of the compensation received over £5,000 
was assessable under section 187, Income and Corporation 
Taxes Act 1970. ! 
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Makins v. Elson 

In the High Court of Justice (Chancery Division) — 
November 18th, 1976 

(Before Mr Justice Foster) 


Capital gains tax ~ Whether a caravan ts a dwelling-house — 
Section 29, Finance Act 1965. 


A taxpayer purchased a building plot of three-quarters of an 
acre in July 1970 and before completing the purchase, he had 
obtained detailed planning permission for the building of a 
house on the site. 

In August 1970, he moved on to the site with two caravans in 
which he lived and he started building operations shortly there- 
after, although very little building work was actually carried out 
by him. In May 1973 he sold a caravan and the site for a gain 
on which he was assessed to capital gains tax. During his period 
of occupation, water, electricity and the telephone were con- 
nected to the caravan and although it had wheels it was not in 
fact on the ground but rested on supports. The taxpayer claimed 
that the caravan was a dwelling-house which was his only or 
main residence and, therefore, relief from liability to capital 
gains tax was available under section 29 of the Finance Act 1965. 

The General Commissioners held that the relief was not avail- 
able in respect of the caravan. 


Held (reversing the decision of the Special Commissioners): 
the caravan was in the circumstances of the case a dwelling- 
house and the only or main residence within section 29 (1) (a), 
Finance Act 1965. 


Smethurst v. Cowtan 


In the High Court of Justice (Chancery Division) — 
November 19th, 1976 
(Before Mr Justice FOSTER) 


Capital gains tax — Retirement relief — Disposal of business 
by company ~ Section 34, Finance Act 1965. 


The taxpayer retired from business at the age of 62 in December 
1972. On June 21st, 1954, he commenced an ironmongery busi- 
ness and purchased the freehold of the premises from which the 
business was carried on. In December 1959 he formed a com- 
pany, the share capital of which was held as to three-quarters by 
the appellant and as to one-quarter by his wife. 

The company commenced trading on May 1st, 1960, and it 
did so until it ceased business on December 2nd, 1972. The 
taxpayer owned the premises and continued to live in the living 
accommodation above the shop but there was no formal 
agreement between him and the company as to its occupancy of 
the shop for the purpose of the company’s business. The tax- 
payer was a fulltime working director of the company from May 
1960 until December Ist, 1972. On that date, the shop and 
premises and the goodwill and fixtures were disposed of to a 
purchaser for the sum of £15,000, of which £14,400 was attri- 
buted to the premises. The company was subsequently struck 
off the Register pursuant to section 353 of the Companies Act 
1948, at the request of the directors. 

For the Crown it was argued that the taxpayer had not owned 
the business for the ten years prior to disposal, the company 
having carried on the business throughout this period. It was 
maintained that the company sold its business and the taxpayer 
sold the freehold property from which the business was carried 
on. The General Commissioners held that the taxpayer was 
entitled to relief under section 34. l 


Held (reversing the determination of the General Commis- 
sioners): relief from capital gains tax was not available under 
section 34 of the Finance Act 1965. 
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PE2 FINALISTS — TAX to £4,300 


Because our consultants have themselves specialised in tax, we can advise on 
training, library and research facilities, practising certificates and on the advantages 
of initially specialising in a combination of Company and Personal Tax. 


PERSONAL TAX — COMMERCE c. £5,400 


City. World-wide food manufacturers seek personal tax senior for shareholders, 
employees raturns. Suitable for tax specialist seeking first post in industry. 


PERSONAL/TRY COMPANY to £5,500 


We specialise in arranging mixed portfolio. 
LONDON BRIDGE. New office. Predominantly personal and tax 


planning to £5,400 
LIVERPOOL STREET. Assistant manager. Medium-sized firm. 

Qualification not essential £5,500 
FARRINGDON. National firm. Senior/supervisor £5,000+- 
BARBICAN. Medium firm. Relaxed friendiy atmosphere e. £5,000 
VICTORIA, Medium firm. Close station to £5,000 
HOLBORN, Tax senior. Early prospects of bacoming manager. 

Head office. National firm £5,500 
OXFORD CIRCUS. Medium-sized firm £5,000 
WATERLOO BRIDGE. Medium firm with theatrica! clients £4,750 
PERSONAL TAX SPECIALISTS to £5,750 
ASSISTANT MANAGER. Internationa! firm. Moorgate £5,750 


EXPATRIATES. Vacancies with three major firms for candidates experienced 
in foreign directors ete (particularly U.S.), Euston. Cheapside. City £5,500 
UNDERWRITERS, Small specialist department. City firm £5,500 


TAX PARTNERS £6,000-£9,000 


WEST MIDDLESEX. Expanding surburban firm. Good class clientele to £5,000 
CITY. C.A. for prestige multi-branch firm. To manage group of six £8,000-£9,000 


HOLBORN. Small/medium firm. New Company tax department ¢. £6,000 
HENDON. To set up new tax department for expanding firm to £7,000 
COMPANY TAX £ neg. 
MANAGERS. International firm. Cheapside £6,500-£8,000 
National firm. West End £8,500 
ASSISTANT MANAGERS. National firms. Holborn, Blackfriars £6,500 
COMMERCE. Expandinginternational group, West End offerinteresting 
and challanging assignment £8,000 


COMPANY/PERSONAL. Mixed portfolio and excellent prospects. 
National firms. Waterloo Bridge to £6,500. Baker Street, Euston, Holborn, 
Liverpool Street £5,500, 


AUDIT MANAGERS to £7,000 


Partnership prospects with firms in Park Lane (50 staff) £7,000. Mayfair N.Q. 
Expanding firm £4,800. London Bridge (60 staff) £5,750. Holborn (European 
connections) £5,000+car. Oxford Street A.C.A. 1976 £4,500+car. Hants 
£6,000-+ car. 


Pembroke 


191 CORPORATION ST - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 















ARTICLES/TRANSFERS £2,500—£3,150 


inquiries welcomed from principals, students, parents. 6 openings with inter- 
national firm for students who have passed PE1 or are taking PE1 November 1977. 


TAX CONSULTANCY £6,000-£9,500 


COMMERCE. Major British.company seek specialist to research and report on 


Finance Bills, new legislation. double tax agreements, etc. c. £9,000 
COMMERCE. 2 vacancies with tax consultancy £6,500-£9,500 
NATIONAL FIRM City. To head new consultancy department c. £9,000 


PERSONAL TAX AND FINANCIAL PLANNING. International firm £8,000 
INTERNATIONAL TAX. Vacancies with 2 major City firms to £7,500 


TAX — HOME COUNTIES/PROVINCES 


HOME COUNTIES. Give up commuting as your New Year Resolution 

BRIGHTON. Manager. South Coast. Tax consultancy £5,500 
BERKS/BUCKS. Tax specialists for one-off situations e. £6,000 
BEDS. Persona! tax semis. National firms, Luton, Bedford, Bletchley £4,000 
BRIXTON. Semi-Senior. Relocated Landon firm. £A.A.E. 
BERKS. Assistant Manager. Managership in 18 months £5,500 
CAMBRIDGE. Personal Tax and trust seniors. National firm to £5,000 
CROYDON. Company/Personal Tax. National firm decentralised £6,000 


Personai Tax Senior. London firm £4,500 

CRYSTAL PALACE. Personal Tax Senior. London firm to £5,000 
EAST MOLESEY. Company tax — A.T.LI. preferred £5,000 
HORSHAM Tax Manager. Reiocated department of London firm ¢. £5,000 
READING. Personal Tax Senior. Multi-branch firm £ neg. 
RICHMOND/STAINES. Personal Tax. Loca! firms - £4,500 
SOUTHAMPTON, Parsonal Tax. Some corporate work £3,500 + 
WEYBRIDGE. Assistant manager. Multi-branch firm £5,000 
WINDSOR. Experienced Company and Personal tax saniors £4,500 
BIRMINGHAM. Personal Tax Seniors/Semis. National firm £3,500-£4,250 
Ambitious Tax Specialists. National firm to £5,750 


BRISTOL. Tax manager. New department. Small/medium firm 
EDINBURGH. Tax manager for national firm to deal with Capital Transfer Tax, 
Development Land Tax, some corporate tax and financial planning to £6,000 
LEICESTER. A.C.A. mid-30s. Tax consultant, National firm ce. £10,000 
LIVERPOOL. Assistant manager. Several years’ business personal tax to £6,000 
MANCHESTER. C.A. of parinarship calibre to deal predominantly with 

corporate tax, but considerable tax planning £6,500 
SOUTH WALES. Tax specialists. Cardiff, Swansea to £5,000 


TEHERAN — CORPORATE PLANNING 


(1) Corporate Planning and Financial Analysis ~ Computer Service company — 
£20,000+Free Housing Allowances. 2-year contract. (2) Cost Accountant. 
Engineering group, qualified or part qualified £10,000 tax free+car. (3) Merchant 
banking. Kuwait £neg. (4) International firms £12,000 basic. 

1977 


OVERSEAS TOURS 


Australia $12,000. South Africa R10,000. Hong Kong £8,000. Brazil £7,000+. 
Jersey. Guernsey. France. Germany. Western Europe. Canada. 


TRUST ACCOUNTS 


Holborn. Supervisor £4,750. City. Senior £4,500. Luton. £4,000. Cambridge. 
£4,500. Kettering. Chichester. In the first instance please telephone or write (quoting 
age, home number and dates of relevant qualifications), 


76 CHEAPSIDE : LONDON EC2 
TELEPHONE + 01-236 0071 


Pembroke | 
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There can be more to post-qualifying 
education than just attending lectures. 





O Levels, A Levels, University books, and our post-qualifying In other words, as you work you 
Degree and now Chartered education programme emphasises learn, and strong post-qualification 


Accountant-approaching twenty the benefits of learning by 
years of learning and examinations experience and using video 


experience in an international 
cassettes, environment can be one of the 


and you are still expected to study! case studies and group discussions. greatest assets to an ambitious 
Someone once said that there is This is backed up by presentations young chartered accountant. 


more to learning than reading on specialist subjects. 





J.M. Harries, Deloitte & Co. 


For further information, write to:- 


Box 207, 128 Queen Victoria St., London EC4P 4JY, 
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HARRISON 


NEWLY QUALIFIED 
Central London to £4,850 


Our clients, a four-partner firm, are prepared to pay an above- 
average salary for an above-average person. The successful candidate 
will work as a personal assistant to the senior partner and be ex- 
pected to handle a great deal of responsibility often under pressure. 
The prospects in this rapidly expanding practice are really excellent 
for a candidate with good all-round experience plus the drive and 
personality to succeed. For details please reply to Laurence Smith, 


P.A. to PARTNER £6,000 


The senior partner of an expanding five-partner practice wishes to 
recruit a qualified chartered aċcountant to act as his personal 
assistant. Excellent oppert nity for an able and ambitious accountant. 
Some experience with a similar sized firm is preferred, For details 
please contact Laurence Smith. 

AUDIT SENIOR £4,500 
A competent audit senior who need not be qualified but should be 
well experienced is required by our clients, a medium-sized London 
firm. Good future prospects exist with this rapidly expanding firm. 
For details please reply to Laurence Smith. 


UNQUALIFIED SENIOR to £5,000 


A medium-sized, well-established City practice wishes to recruit an 
unqualified senior with a minimum of five years’ experience in 
public practice. This is an ideal opportunity for a man in his 40s or 
50s who feels that his salary has not really kept in line with the cost of 
living. The firm situated in pleasant offices, in Central London, can 
offer a good salary, a friendly atmosphere, a good range of audit work 
and above all a secure, pensionable position. Please reply to 


Laurence E. Smith. 
AUDIT MANAGER e. £5,730 


Our cllents are an established and extremely successful medium- 
sizėd practice situated in W1. They now wish to recruit an additional 
audit manager to take complete control of a group of clients and to 
be responsible for a team of qualified and part-qualified staff. Ex- 
peri rce of dealing with clients of every size and type is desirable 
and for this reason an applicant under the age of 20 is unlikely to have 
the necessary experience. Piease telephone or write, in complete 
confidence, to Laurence Smith. 


MANAGEMENT AUDITOR 55,000 
FINANCIAL AUDITOR Belgian 
BRUSSELS Frances p.a. (both jobs) 


These positions are at the European Headquarters of a major U.S. 
Corporation, whose diverse industrial interests include communi- 
cations and electronics. They seek a qualified accountant (preferably 
also a graduate) who has spent a minimum of 2 years with an inter- 
national firm of Chartered Accountants or alternatively a graduate 
with 2 years’ experience in a large industrial company preferably 
with a business degree or accountancy qualification. For the Manage- 
ment Auditor position fluency in German (or very near fluency) is 
necessary and for the Financial Auditor position a good knowledge of 
German would suffice. Responsibilities. will cover operational audits, 
management reviews and report writing. Approximately 50 per 
cent travel in each case to Germany, France, Belgium and the U.K. 
with a normal expectancy of return to base at weekends. Preferred 
age range 26~32 years. Generous tax benefits to expatriates based in 
Belgium can be available. Strong communicative skills are essential 
as is the ability to produce lucid reports. Please reply to ALAN 
SNOW, F.C.A. Tel. 01-629 4463 (24 hours) weekends and evenings 
after 7.30 p.m., 01-953 4564, 





THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


WILLIS LT Dit 


39-40 Albemarle St, London W1. Tel: 01-629 4463 


AUSTRALIA 


One or two newly qualified accountants are required by our clients, 
a top international firm of accountants, for their Sydney and Mel- 
bourne offices. The positions will initially be at an audit senior level 
but prospects for advancement, in the short term, are extremely 
good. Candidates should be qualified within the last two years and 
possess a reasonably good examination record, For further details 
please reply to Laurence Smith. AN INFORMATION SHEET ABOUT 
AUSTRALIA IS AVAILABLE ON REQUEST. 


ZAMBIA to £8,500+free aceom. 


For a short period overseas Zambia has become the most popular 
country within Africa. it offers the newly qualified chartered 
accountant a wide range of experience, a superb climate and ex- 
cellent opportunities for capital accumulation, Our client, a top 
International firm, is probably the largest In Zambla. For further 
details please reply to Laurence Smith. AN INFORMATION SHEET 
ABOUT ZAMBIA IS AVAILABLE ON REQUEST. 


IRAN £12,000 p.a. + UK leave 


mid-term paid for 
Tehran, the capital of Iran, has grown and modernised at an amazing 
eee in recent years. Our client, a highly respected firm of C.A.s, 
as a similarly impressive growth record and now has three vacancies 
at an audit senior level for newly/recently qualified accountants. A 
good examination record is important. For further detalls please 
reply to Laurence Smith. AN INFORMATION SHEET ABOUT 
IRAN IS AVAILABLE ON REQUEST. 


SOUTH AFRICA up to £7,000 


Not perhaps a country in which to settle permanently but South 
Africa still has substantial attractions for a short two-year contract. 
A newly qualified accountant joining an international firm of C.A.s 
can expect outstanding training and experience, the opportunity 
to accumulate capital, and a good social and sporting Jife enjoyed 
in a climate that many people regard as the best in the world. 
Harrison and Willis are currently acting on behalf of three inter- 
national practices. For details please contact Laurence Smith, AN 
INFORMATION SHEET ABOUT SOUTH AFRICA IS AVAILABLE 
ON REQUEST. 


FRANCE c. £8,500 


A partner from a top international firm will be in London during 
January to interview newly and recently qualified chartered account- 
ants who wish to work in Paris. Experience and training is first- 
class. Candidates must have a good examination record and some 
large firm experience. A knowledge of French would be preferred. 
For further details please reply to Laurence Smith. AN INFORM- 
ATION SHEET ABOUT FRANCE IS AVAILABLE ON REQUEST. 


GUERNSEY to £5,000 


One of the largest firms in Guernsey wish to recruit a qualified 
chartered accountant for their expanding practice. A low rate of 
personal taxation and no travelling costs ensure a high standard of 
living. For full details please reply to Laurence Smith. 


NIGERIA Nationals only 


Our clients, a well-known international firm, with offices throughout 
West Africa, have a vacancy in their Nigerian firm for a qualified 
A.C.C.A./A.C.A. Candidates should have at least four years’ ex- 
perience with a firm of accountants and ideally some large firm 
background. Salaries are high and future prospects for above-average 
Sa eat are exceptional. Forfurther details please reply to Laurence 
Smith. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441, RATES 
from £1-50 per hour to £3-00 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 


- age ae 





to £7,000 










243 Regent Street, London W1. 
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PERSONAL TAX 


We give below but a small selection of 
the numerous vacancies on our register 
at present. Why not contact us now in 
order to find out more about the 
Phas opportunities currently avail- 
able 


MANAGER, WC2 ~ Substantial firm 
offer excellent opportunity 

Circa £6,000 
SUPERVISOR, WC1 ~ Opportunity to 
make rapid progress £5,500+- 
SENIOR, W1 — Small friendly Tax 


Department Circa £5,000 
SUPERVISOR, EC1 -— Large Tax De- 
partment Circa £5,500 


SENIOR, W1 ~- Medium-sized firm. 
Person able to supervise Circa £5,500 


SENIOR, SW1 - Some Company Tax 
Knowledge would be useful Circa £5,000 
a ECi - Large progressive 


Circa £4,500 
SENIOR, W1 — Professional office ex- 
perience essential To £5,000 


ASSISTANTS, EC2 — Medium-size firm 
seeks two additional staff £4,000-+- 
ASSISTANT, EC4 - To work directly 
with Tax Manager Circa £4,000 
ASSISTANT, EC2 — Opportunity to 
join large International firm 

Circa £4,000 
SENIOR, HAMPTON COURT -~ To 
deal with Personal and Company tax- 
ation Circa £4,500 
SENIOR, SOUTHAMPTON - Inter- 
national firm seek someone with 2-3 
years’ experience £3,500+ 
SENIOR, MANCHESTER - ae 
ex-professional office £4,000+ 
ASSISTANT, CHELMSFORD — Go- 
ahead firm of substantial size. 

Circa £4,500 
ASSISTANT, BRISTOL - Small-/ 
medium-size firm £3, 
JUNIOR, STOKE-ON-TRENT - In- 
ternational firm. Good training. 

£2,750+- 


ASSISTANT, LEICESTER - Large 


firm seek someone with 2-3 years’ 


experience Circa £3,500 
ASSISTANT, EXETER — Small friendly 
firm Circa £3,000 


an IOP 
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COMPANY TAX 


SENIOR, EC2 Circa £5,000 
This medium-size firm seek a person 
with several years’ experience in this 
field. Preferably A.T.LI. 


SUPERVISOR, ECI Circa £6,500 
Our clients are a firm of substantial size 
who require someone with good ex- 
perience, and who is able to take charge 
of several staff. 


SENIORS, EC1 Circa £5,500 
A very good opportunity has arisen with 
a large firm in Central London. Due to 
expansion they require two further 
Company Tax Seniors. 


ASSISTANT, WC1 Circa £4,500 
This firm are seeking a young person 
who is keen to advance their Company. 
Tax knowledge. A little Personal Tax 
will also be involved in this post. 


NEWLY QUALIFIED, E 

Circa £4,250 
International firm can offer extensive 
training and experience in taxation to a 
recently qualified A.C.A./A.C.C.A. 


SENIOR, SWI Circa £5,000 
Medium-sized firm require someone who 
has had several years’ experience. Some 
Personal Tax also will be involved. 


TRUST STAFF 


ADMINISTRATOR, WCI1 

Circa £4,500 
A_ person with previous experience 
within the profession is sought by this 
medium-sized firm. 


BOOK-KEEPER, EC4 Circa £3,500 
Large City firm can offer an interesting 
and progressive post to a person with 
previous experience in this field. 


MANAGER, MANCHESTER 

£4,000-- 
Our clients are seeking a reliable 
Manager for their Trust Department. 


Good Trust and Tax knowledge is 
necessary. 


PROVINCIAL VACANCIES 


Care 


tive Limited 


Taxation &Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


MANAGER, EC3 Circa £7,000 
Our clients are a medium-sized old- 
established City firm who can offer a 
very varied post to a well-experienced 
qualified A.C.A./A.C.C.A. 


MANAGER, ECI Circa £6,000 
Small-/medium-sized firm of Chartered 
Accountants require a Manager who can 
undertake plenty of responsibility within 
the practice. 


P.A. TO PARTNER, W1 Circa £5,500 
A very good opportunity has occurred 
with à medium-sized practice for a 
ratified A.C.A. who has good auditing 
and taxation knowledge. 


SUPERVISOR, WC2 Circa £4,750 
This firm is of medium/large size and 
they seek a person with good all-round 
auditing experience. Preferably qualified. 


NEWLY QUALIFIED, ECI 

Circa £4,500 
Our clients are a small friendly firm ‘and 
they can offer an interesting and pro- 
gressive post to a young recently quali- 
fied A.C.A./A.C.C.A 


SEMI-SENIOR, WC2 Circa £3,750 
There are excellent prospects with this 
practice for a finalist who is seeking to 
widen his/her auditing experience. 


SENIOR, NORWICH £4,750-+ 
A qualified person is sought by this 
medium-sized firm where there are 
excellent future prospects. 


MANAGER, LUTON £6,000-+- 
Our clients who are a firm of medium 
size seek a qualified Manager and they 
can offer very good future prospects. 


SEMI-SENIOR, EAST GRINSTEAD 

Circa £3,500 
This post would be very suitable for a 
finalist who is seeking further experience. 


SENIOR, HARROGATE Circa £4,500 
The local office of a London-based firm 
require a good audit Senior, preferably 
qualified. Current driving licence is 
necessary. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


e 


ACTION AGENCY 
FINDING JOBS FAST IS A WAY OF LIFE FOR US AS THE 
LARGEST SPECIALIST AGENCY DEALING WITH OVER 
90 PER CENT OF ALL LONDON AUDIT AND TAX 
VACANCIES YOU CAN OBTAIN IMMEDIATE INTERVIEWS 
FROM OUR REGISTER OR OVER 1,000 JOBS. 


MOST APPLICANTS CAN OBTAIN A PROGRAMME OF 
INTERVIEWS THE SAME DAY THEY SEE US. 


COMPANY AND PERSONAL TAX TO £5,000 CITY 
Tax department of well-known international firm requires ambitious 
young A.C.A.s with or without tax experience. Sound training 
programme. Early management prospects. 
TAX PARTNERSHIP £6,500 FINCHLEY 
The rapid growth of our clients - a medium-sized firm — requires 
a person with the ability and determination to make immediate 
contribution to the planned growth of the practice; taking total 
responsibility as tax adviser to a wide range of clients. 

SFER OF ARTICLES 
Rare opportunity for P.E. I Transfers to join “Top 20° international 
firm. Full training on large audits, courses, etc. 
TRUST MANAGER £6,000+ CITY 
National practice offers rare opportunity to reorganise and take 
total responsibility for thriving department. Short-term partnership 
prospects for an A.C.A. 
WHY CO ? 


WE COVER THE HOME COUNTIES 

Ring 01-588 8978 and get up-to-the-minute advice on salaries and 
vacancies in your area — choose from our index of firms in Beds, 
Bucks, Essex, Herts, Kent, Middx, Surrey, Sussex. 
SENIORS/SEMI-SENIORS/TRAINEES SLOUGH 
To join branch office of small progressive London practice. Wide 
client range, both audit and tax (personal and company). Salaries 
negotiable according to age and experience. 

ACCOUNTANT £4,500-£5,000 STAINES 
Ideal opening for recently qualified A.C.A. seeking his/her first step 
in industry with U.K. subsidiary of leading U.S. electronics group. 
Reporting directly to Financial Controller, excellent group promo- 
tion prospects, 

INTERNAL AUDITOR £6,000-+ Car CROYDON 
Expanding factoring group, new position for qualified A.C.A., 
establish control procedures for client accounts and internal in- 
vestigations, reporting to M.D. 
COMPANY TAX SENIOR £5,500 CROYDON 
Substantial local practice, part of large London firm, qualified 
A.C.A. with partnership potential and good post-qualification 
experience in this field. 

TEMPORARY WORK 

As the largest agency for temporaries we ALWAYS need reliable 
and experienced book-keepers, inters, finalists and qualified staff 
for varied, interesting and well-paid assignments. Contact us on 
01-628 9015 (London area) or at any one of our regional offices. 


accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES 


CERTIFIED PARTNERSHIP LEICESTERSHIRE 
A well-established local practice with over 600 clients offers an 
EQUITY PARTNERSHIP to an A.C.C.A. Expansion has necessi- 
tated an additional] partner who will be responsible for the running 
and development of a new office recently acquired. Full details in 
confidence from our Leicester office. 


AUDIT STAFF . EAST MIDLANDS 
This area of the U.K. urgently requires qualified or finalist audit 
staff for several practices both large and small, e.g. Audit Manager 
up to £5,750, Assistant Manager up to £4,500, Computer Audit 
Trainee up to £4,000 and Newly Qualifieds up to £4,000. 


Rs QUALIFIED A.C.A.s OR FINALISTS AWAITING 
RESULT 

Who have good examination records to date are required by 
BIRMINGHAM Offices of national firms. First-class training 
schemes and the opportunity to specialise if qualified. 


PERSONAL TAXATION SENIOR BIRMINGHAM 
A highly responsible position has arisen for a personal tax assistant 


in a national firm with offices in Birmingham. At least 5 years’ 
personal tax experience in a similar environment is essential. 


A.C.A.s NEWLY QUALIFIED CARDIFF 
The Cardif office of an international practice urgently requires 
young 7 i with good examination records to join the expanding 
audit side. 


A.C.A.s FOR TAXATION CARDIFF 
International practice seeks 2 A.C.A.s with previous corporate tax 
experience. Senior of the two should have at least 4 years’ post- 
qualification experience in taxation. All large firm advantages. 


P.E. I FINALISTS TO £3,800 WEST YORKSHIRE 
Required by several practices from medium-sized to large inter- 
national. Most positions subject to examination success but a few 
firms will consider ‘good’ failures. 


P.A. TO GROUP ACCOUNTANT TO £4,500 

NEAR HUDDERSFIELD 
To assist in preparing consolidated accounts and perform special 
projects including imminent computer installation. Future line 
management prospects. Suit ambitious adaptable young C.A. 


A.C.A. COMPANY TAX £4,500+ MANCHESTER 
Excellent opportunity for experienced Tax Senior to join progres- 
sive specialist tax department within leading international practice. 
Potential for above-average earnings. 


AUDIT SENIOR £3,500+ MANCHESTER 
High calibre newly qualified sought by top international practice. 
Good examination record more important than previous large 
practice experience. 





Lz: 





63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384. 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF.0222-371446 
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01—628 7931 PERMANENT PLACEMENTS 


ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7934 TEMPORARY ASSIGNMENTS 








Please note that wa can always Interview outside normal office hours, Our telephones are manned until at least 8 p.m.: after 7.30 p.m. phone Bishop’s 
Stortford (0279) 53773 (ravarse charges). 


INDUSTRY AND 


COMMERCE 

WEST LONDON. ~ £7,500. Quall- 
fied A.C.A/A.C.C.A. or A.C.M.A. 
Preparation and co-ordination of 
financial budgets and statements, 
Projact budgets, reports and pre- 
paration of cash resources. Preferably 
candidates should have a background 
in budgetary control in the petrol or 
construction industries on compu- 
terised systems. Benefits are ex- 
cellent. — Ref. 5088. 


MILTON KEYNES. — Group Chiaf 
Accountant for a large well-established 
construction company. Completa con- 
trol of group accounts function to 
provide a financial and management 
accounting servica to holding and 
operating companies. Salary £6,000. ~ 
Ref. BP 97. 


READING. — Chartered Account- 
ant. Top hourly rate for temporary 
postin systems auditing commencing 
in about two weeks. Apply Reading 
Office. — Raf. T/1772. 


LONDON. - Qualified Internal 
auditor. £5,000. To head small team 
auditing financial underwriting and 
associated services. Travel will ba 
involved throughout the U.K. but will 
probably ba not less than 20 weeks 
per year. Extremely good benefits 
including subsidised mortgage. — 
Ref. 5083, 


PETERBOROUGH. ~ Part-qualified 
accountant for large public company, 
to work with Management Services 
Team on spacial projects and jin- 
vestigations. Confidence and per- 
sonality essential. Salary £3,500+. — 
Ref. BP 91. 


WEST LONDON. — Chief Account- 
ant. £6,000. Responsible to F.B. for 
ali accounting functions and will have 
total control of operation for larga 
well-astablished freight forwarding 
company. This job offers extremely 
gocd prospects. — Ref. 6078. 


SOUTH LONDON. — Assistant 
Accountant to assist in management 
and financial accounting. Newly 
qualified or studying for A.C.A., 
&.C.C.A. or A.C.M_A, Good prospects 
in well-established but expanding 
group. ~ Ref. 5077. 


MILTON KEYNES. — Financlal/ 
Management Accountant, Qualified 
ACCAJACMAJACA Must ba 
capable of supervising financial and 
management accounts. Also under- 
take development work, ad hoc 
investigations. Preferred age 25-30. 
Salary £4,000 +. — Ret. BP 96. 


OSSETT, YORKS., -— Financial 
Accountant required for subsidiary of 
larga engineering group. Must hava 
reached at least intermediate level of 
qualification. Ideal situation far young 
Accountant wishing to taka first step 
into Junior Managemont. Salary 
minimum £3,500. ~ Ref. BP 100. 
NORTH WEST LONDON. - Ac- 
countant Office Manager, £5,500. 
Qualified A.C.A. or A.C.M_A. to 
control a department of 28 in all 
aspects of the computerised day-to- 
day system. Responsibilities to Chief 
Accountant and Financial Diractor. 
Good benefits and prospects. — Ref. 
5075. 

CENTRAL LONDON. — Senior 
Accounts Assistant to do budgetary 
control and cost accounts. Students of 
A.C.C.A. or AC.M.A. aro ideal 
candidates and there are good 
prospects. — Ref. 5071. 

CITY. ~ Qualified Accountant £5,000. 
To work for Management Services 
Group. Previous knowledge of com- 
puter based audits of great advantage, 
salary will be discussad at interiew 
but minimum of £5,000. Must be free 
to travel abroad when required. — 
Raf. 5069. 


PROFESSION 

AUDIT. — Hove. Qualified C.A. 
Salary negotiable. Person with good 
all-round experience in small office 
including some taxation. Our clients 
can offer partnership prospects to a 
suitable candidate. — Raf. 3104. 
SOUTH AND CENTRALLONDON. 
— Audit Supervisor. £4,750. Qualified 
C.A. or unqualified with at least 10 
years’ exporience in the profession. 
Candidate must have common sense 
and a sense of humour, also pleasant 
personality and able to work on his 
own and complate jobs. To take charge 
of an sudit team and maintain good 
relations with clients. Current driving 
licence is necessary and a firm's car 
may ba provided. — Ref. 3103. 
LONDON. — Audit Seniors. £6,250. 
Qualified C.A. preferably aged 244- 
with 1—3 years" experience in modern 
audit techniques. Extremely good 
prospacts for bright young person. =- 
Ref. 3090. 
CITY. ~ Newly qualified. Salary 
negotiable from £4,250 p.a. Pre- 
ferably with a little experience after 
qualification. To do modern audits. 
Should be prepared to travel both in 
this country and abroad when reg- 
quited. Good opportunities for ad- 
vancemant. Aged 23+. — Ref. 3088. 
BLACKPOOL. — Senior in profession. 
Must be experienced in smail audits, 
incomplete records, taxations, con- 
trol staff of 3. Salary £4,000. — Ref. 
BP 95. 


READING. — Internal audit. £4,500c 
+ benefits. Ideal opportunity for newly 
or near qualified A.C.A. with pro- 
fessional background to join prestige 
company in town centre. Apply 
Reading Office. ~ Ref. 1770. 
READING. — Personal Tax Assistant— 
All grades required by number of 
professional firms in Reading and 
other Berkshire towns. Apply Reading 
office. — Ref. 1771. 


TAXATION 
CITY. — Personal Tax Senior £4,500 
p.a. Our clients require a person with 
three years’ expenence in all aspects 
of personal tax, if required they would 
offer a mixed porttolio of personal, 
partnership and corporate tax to a 
person with relevant experience. 
Extremely good benefits. — Ref. 4057. 
CENTRAL LONDON. — Tax Mana- 
ger. £5,500. Not necessarily qualified 
but must have A.T.I.Il. To take as 
much work off the Partner's shoulders 
as possible and look after clianta and 
tun dapartment. Qur client would 
require someone with ‘go’ in them. 
Backup of corporate tax useful. Good 
prospects for further advancement if 
qualified. — Ref, 4056. 
CENTRAL LONDON. — Personal 
Tax Senior. £4,500. Our cliant is a 
medium-sized practice and has me- 
dium to large-sized cients. Fairly 
mixed bag with no underwriters. 
Require a person who has good gx- 
periance and wishes to progress. — 
Ref, 4055. 
CENTRAL LONDON. — Tax Senior. 
Up to £6,000. Mainly personal tax 
work of a complex nature. knowledge 
of European taxation would be useful. 
Many clients are landed gentry and 
this position would suit someone who 
feels that they would be able to form 
a good relationship with this type of 
clientele. — Ref. 4054. 
CENTRAL LONDON. — Assistant 
to Corporate Tax Manager. £4,500. 
To taka responsibility for portfolio of 
clients in addition to be given the 
opportunity to learn some personal 
tax work. Preferably C.A. with a law 
degrea and either taking A.T.I.i. or 
willing to do so. — Ref. 4052. 
CENTRAL LONDON. — Personal 
Tax Assistant. £3,500. Person with a 
reasonable working knowledge of 
personal tax required by a small 
practice, good opportunity to learn 
and handle wider range of clients. — 
Ref. 4059. 
SOUTHEND-ON-SEA. — ‘Tax 
Manager. £5,500. All-round experi- 
enced person for medium-sized pro- 
vincial practice, should have had 
Previous experience at this level. — 
Ref. 4043. 


CENTRAL LONDON,- Tax Seniors. 
£4,500-£6,500. Our clients ara a 
major international practice and 
raquire newly qualified C.A.s who wish 
to make a career in taxation. They 
have vacancies within various grad- 
ings in their Taxation Department 
which is rapidly expanding. If you 
feal you would Itke to progress to or 
Start a career in taxation this could 
well be the vacancy for you. — Ref. 
4048. 


SWANSEA. — Tax Manager. £6,000. 
Our client ıs a major practice and 
raquires an experianced Tax Manager. 
The person lkely to be appointed 
will ba a qualified man with several 
years’ experience, or, unqualified 
with a minimum of 10 years’ experi- 
ence. Further information please call 
us urgently. — Ref. 4046. 


CENTRAL LONDON, — Tax Ac- 
countant. £6,500. For major com- 
mercial company to join team of 
professionals specialising in review 
submission of tax planning dividends 
and acquisitions, a _ portfolio of 
approximately 20 UK companies 
with a turnover of £78-80 million, 
within the entertainment and elec- 
tronics field. — Ref. 4033. 


OVERSEAS 

IRAN. — Cost Accountant. £10,000 
all found. Our client is a major inter- 
national engineering group who are 
building two large gas injection 
plants in Iran. They require a Cost 
Accountant to monitor the entire 
programme and to basically audit 
work on site. Extremely good con- 
ditions and prospects. Further Infor- 
mation please call us and quote 
reference 6018. — Ref. 6018. 


ZAMBIA. — Audit. K.11,000+ sub- 
stantial benefits. Recently qualified 
accountants for 2-year contracts 
in Zambia with a major international 
practice. Valuable experience gained. 
The country has a South of France 
climate with excellent social and 
recreational facilities. Important bene- 
fits include free accommodation, 
settling-in allowance, paid return 
air fare and fiva weeks’ annual 
holiday. — Ref. 6006. 

We are currently recruiting for several 
major international practices who 
require Staffin the following locations: 
South Eastand Wast Africa, Singapore, 
Hong Kong, Canada, Bahamas, 
Bermuda and EEC countries. Should 
you be interested in working In any of 
these areas would you contact us as 
soon as possible when we will give 
you further information on these 
vacancies. — Ref. MRG/KOS. 





01-628 
7934 


PROVINCIAL OFFICES Call or write: 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 


AVAILABLE IMMEDIATELY 


Thames Valley Roy Gatenby, Local Director, 8 Quean Victoria Streat, Reading, Berks. Tel. 0734—599830 


Birmingham 
Glasgow 


R J. Page. Local Director, 65 New Strest, Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director, 45 Renfield Street, Glasgow, Scotland. Tel. 041-221 3312 


01-628 
7934 
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Personnel Resources Ltd 


Accountancy and Taxation Recruitment 


Permanent or Temporary 


(6 lines) 
Pe au 
eei 6 WARDROBE PLACE. 
Group LONDON EC4V 5HR i 


Consultant~ Personnel Resources 
Ltd. — We invite applications from 
those with experience of placing 
permanent and/or temporary account- 
ancy staff. Written applications please. 
Salary and commission negotiable. 
Ref. LUG 


Commerce ~ London W1 ~ 
c. £5,000. — An accountant qualified 
or nearly qualified is required to 
centralise thea accounting function 
for retail outlets in Germany, France, 
Holland and England. The job is 
Lendon based and is within an 
expanding organisation and could 
suit a recently qualified accountant. 
Fuller information can be obtained if 
you will ring us. Ref. 187 





Trust Accounts. — We have several 
vacancies in London for Trust 
Administrators with relevant tex 
experience. Salaries range from 
£3,750 to £5,000 p.a. Ref. 3027 


Overseas — Profession. — Account. 
ants are required for Brazil who shorgid 
have a good basic knowledga of 
Portuguese. Good negotiable syalary, 

Ref 4512 


with fluent German. Good/salary. 


Overseas — Profession ~ Giarmany. 
Recently qualified for yh Audit. 
Ref. 4509 





Overseas — Professichn, — Account- 
ants are required, J qualified, for 
Jamaica, South A¥rica and Hong 
Kong. Ref. 4502 


Mbia, Malawi and Tanzania. 
Also Austiralia and New Zealand. 
Applicants must be good types with 
good erfamination records. 

f Ref. 4501 


Profession — Croydon. — Two 
fudit seniors are required with good 
salaries payable. Ref. 2074 


Profession ~ London. — Internal 
Accountant to act as Assistant to the 
Firm's Financial Controller. A knowl- 
edge of mechanised systems advan- 
tageous. Not necessarily qualified. 
To £5,500 p.a. Ref. 2073 





Profession — London EC4 — Senior 
Audit. — Good opportunity for young 
qualified accountant prepared to 
travel in the UK and abroad. Salary 
£4,250 plus overtime and higher 
salary for more experience. 

Ref. 2072 


Profession — Yorkshire — Audit 

Senior. — Good negotiable salary. 

Considerable U.K. travel involved. 
Ref. 2071 


om. 


01-236 9225 





+ 


Profession — London EC4 ~ Man- 
agement Services. — This post is 
with the management services division 
of a leading tirm of accountants. Good 
knowledge of computer-b: ased sys- 
tems advantageous. There will be 
some travel abroad wizh this job. 
Salary negotiable from.’ £5,000 p.a. 

: Ref. 2072 


Profession — a ~ North/ 
Central — Audit Superviser — 
c. £4,750 plas car. — A.C.A. or 
unqualified v wath at least 10 years’ 
experience. ; Ref. 2070 


Profession! — London WC1 ~ 
Senior Audit Review — To £6,500. 
— Excelleht opportunity with large 
firm of faccountants to deal with 
technicad standards. Ret. 2057 


Profession — Bristol — £3,250 +. — 
For icicomplete records, audit and tax. 
Ref. 2075 


7 


Taxation ~- Croydon — Co. Tax. — 


For medium-sized firm of accountants. 
Good negotiable salary. Ref. 1099 


Taxation — London EC1 ~Personal 
Tax Senior. ~ At least 3 years’ 
experience of all aspects of personal 
tax but a mixture of taxation work can 
be arranged. Flexi time. Salary a.a.e. 

Ref, 1098 


Taxation — London EC4 ~— To 
£5,000. — Experienced personal tax 
senior for medium-sized firm of 
accountants. Ref. 1097 


London. — Group Taxation Manager 
for large commercial group. To 
£10,000 p.a. plus car. To be 
responsible for the management of 
the Group’s Taxation Affairs in the U.K. 
and to advise on tax implications of 
overseas Operations. Ret. 1096 


Taxation — London Wi — Taxation 
Consultancy — £7,000~£10,000 
p.a. ~ An accountant is required with 
at least 3 years’ full-time taxation 
experience and preferably with a 
good background in the profession. 
Age range preferred 27-32. The 
successful applicant will operate at 
senior executive level with a small 
tearn of specialists advising clients 
of tax positions. Ref. 1095 


London — Taxation. — We have many 
other vacancies for personal and com- 
pany tax specialists ranging from 
£5,000 to £8,000 p.a. with firms of 
chartered accountants. These re- 
quirements are urgent and we invite 
your enquiries. Ref. 1090 


Taxation — London WC1 — Cor- 
poration Tax Senior — To £6,250 
p.a. ~ Qualified or unqualified for a 
large firm of accountants and appli- 
cants must have 4—5 years’ tax experi- 
ence. Large public company ex- 
perience essential. Ref, 1074 


Taxation — Bristol — £4,000+. ~ 
Firm of C.A.s requires a tax senior/ 
supervisor with good trust and tax 
experience. To be responsibie for 
trusts as well as corporate and 
personal tax clients. Ref, 1100 


AFTER 7.30 p.m. or WEEKENDS RING 0323 764128 
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Personnel Resources Lid 


Accountancy and Taxation Recruitment 


Parmanent or Temporary 


The 
Financial 
Techniques 
Group 


01-236 9225 
(6 lines) 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


TAXATION SEMINAR ~ TAXATION SPECIALISATION AS A CAREER 


VENUE ~ 1 Surrey Street, London WC2. 


PERSONNEL RESOURCES LTD IS ARRANGING THIS INTERESTING 
CAREERS SEMINAR AND INVITES ALL THOSE INTERESTED. 


DATE — THURSDAY, JANUARY 20th, 1977. TIME ~ 5.45 p.m. 





SPEAKERS 


A. J. G. SNITTER, F.C.A., A.T.I.1., Tax 
Partner, Finnie Ross Wild & Co. 


P. DE VOIL, B.A., F.T.ii, Former 
Inspector of Taxes, Head of Company 
Tax Department, Baker Sutton & Co. 
R. M. COOKE, A.C.A. FTL, Tax 
Partner, Arthur Andersen & Co. 


J. CARRELL, M.A.(Oxon.), Barrister, 
Senior Tax Consultant, Financial 
Techniques Ltd. 

R. PICKERILL, F.C.A., F.TLL, Presi- 
dent, Institute of Taxation. Taxation 
Executive, Tha Plessey Co Ltd. 


L.J. GREENSLADE, F.LP.M., Director 
and General Manager, Personnel 
Resources Ltd. 


OF SPECIAL INTEREST TO RECENTLY QUALIFIED ACCOUNTANTS OR 
FINALISTS NOW REFLECTING ON THEIR FUTURE CAREERS; ALSO EX- 
INLAND REVENUE STAFF, AND TO ALL INTERESTED IN TAXATION 


CAREER PLANNING. 


IMPORTANT. 


INVITATIONS CAN BE OBTAINED BY CONTACTING 


PERSONNEL RESOURCES LTD, WHO ARE ORGANISING THE EVENT. 


g2eaeveeepetrs 


T PROFESSION 


Baatwerevranpesta 


O EUROPE 
O MIDDLE EAST 
C] AFRICA 


SORES EBAES SRR HH ARE 


Name 


Address 


Qualifications ........ 
Home Phone No: .... 
Office Phone No:. 


PE RPESE OPPS EOE E EO OPER PERE RTE RPESERER EEL ESSER EZ 


| C Hoya Chapman A Associates 
5 Maddox Street London WAR 9LE 01-489 7761 ~ 


OVERSEAS ? 


Please tick appropriate boxes. 


SPFFRECASSRSSSSFHEPHRAREHATE SER esee sxx zaerceas Roane 


(/ Uoyd Chapman Associates 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
P.E.2 FINALISTS To £4,000+ 


Awaiting your results? Why not begin to plan the next vital[move now, with GDC 


PE2 FINALIST/NEWLY QUALIFIED __ £3,750~£4,750 
Opportunity in top West End firm, employing modern auditing techniques. 
PE2 FINALIST/A.C.A. INTERNATIONAL FIRM To £4,250 


Comprehensive post-qualification training and experience. Some travel abroad. 


AUDIT AND GENERAL PRACTICE, CITY To £5,500 
A.C.A.. to age 30, seeking early responsibility and managership. 
MANAGER/P.A. TO PARTNER £5,500-£6,250-+ 


Audit and G.P., in West End. Bonuses and early partnership prospects. 

AUDIT MANAGER, CITY To £6,500 
ideally A.C.A. in midjlate Twenties, with experience in a large or international firm. 
AUDIT SUPERVISORS. WEST END BASED c. £4,750 
2 A.C.A.s, preferably resident respectively in North and South London. 

A.C.A. TROUBLESHOOTER. CITY & HERTS £6,000+ 
Audit/Investigations/Research. Integrative role in expanding multi-branch firm. 
TRUST MANAGER. WEST END To £6,500 
P.A. to Partner. Other Trust Openings from £4,000 - City, Epsom, Cambridge. 


LLOYD’S BOOK-KEEPER., CITY C.A.s €5,000-£5,500 
Some experience in the sphere essential - however limited. 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 


A.C.A. or A.C,.C.A. Students; seeking experience, salary appreciation. 


A.C.A.s (COMMERCE) BARKING 


ee ee A V 


To £4,500. Two career openings with decentralised City company, for ACA,s. 
MANAGER WIMBLEDON 
Opening for A.C.A. to age 30, in multi-branch firm of C.A.s. £5~£5,500 
AUDIT SUPERVISOR HARROGATE 
To £4,500, Local office of leading London firm of C.A.s. 

MANAGER PORTSMOUTH 


£5,000-£6,000, Partnership prospects for A.C.A, with minimum 2-3 years PQE, 
AUDIT & GENERAL PRACTICE SLOUGH & READING 
ela Openings Senior to Assistant Manager level in vigorous Berkshire 
irm. 

AUDIT MANAGER FINCHLEY 
From £5,250 {Pius substantial allowances and benefits}. Strong capable “all-rounder” 
AUDIT SENIORS LIVERPOOL 
PEs to 2 years PQE for Merseyside office of top ranking International. 

OTHER IMMEDIATE OPENINGS FOR PE2 FINALISTS AND A.C.A.s IN: 
HARROW, CROYDON, WOKING, CHELMSFORD, BRADFORD, MORECAMBE/ 
LANCASTER, OXFORD, SHEFFIELD, BIRMINGHAM, BRIGHTON, SWINDON, 
KING'S LYNN, NORWICH, NORTHAMPTON, WORTHING. 

2.. Many more too numerous to list here. Please inquire. 


eee tet 


Telephone er write for further information. 





GDC - KENSINGTON - 01-937 9521 | 


Partnership Prospects 


Young Chartered Accountant with all-round experience required 
by London firm, to act initially as an Audit Manager, but with 
prospects of partnership after a probationary period. 


This is an ideal opportunity for an energetic and ambitious person 
wishing to take up a responsible position. Salary will be according 
to age and experience, but should be in the region of £6,500 per 
annum. 


Write in first instance with full details to Box PP 26254. 


PARTNER-DESIGNATE — COLCHESTER 


Group of practices with 7 offices In London and East Anglia 
require additional partner for their Colchester office. 


The firm has grown steadily in recent years and there are [4 
staff at the Colchester office. 


The successful applicant will be a Chartered Accountant of 
mature outlook, with good experience of small audits and taxation 
work, and capable of making a positive contribution to the future 
development of the practice. 


Partnership available after short probationary period. Please 
telephone 0206 44526-7 or write to: 


John Newth, 
Griffin Pyke and Co, 
Chartered Accountants, 
58 North Hill, 
Colchester, Essex. 












NEWLY QUALIFIED. ~ Medium-sized City 
firm are looking for 


TWO NEWLY QUALIFIED 
ACCOUNTANTS 


The client list is varied and interesting and 
includes public and large private company 
clients. We take a fairly rational view of 
fife and believe the kind of experience 
offered will be of benefit to newly quali- 
fod men who wish to broaden their 
out'nok and experience in the profession. 
The commencing salary is £4,200 p.a. 
L.V.s, one-year's season ticket paid in 
advance’ and 3 weeks’ holiday. -— Please 
write to cox NQ 26267. 












City Chartered Accountants 
medium-size firm require QUAL- 
IFIED ACCOUTt'TANTS FOR 
MANAGER POSITIONS WE 
ARE A YOUNG TEAM AND THE 
WORK IS BOTH VARIED AND 
INTERESTING, 3 year's’ post- 
qualification experience Ys desir- 
able. The holiday period is 4 
weeks p.a. and salaries payable are 
negotiable, One year’s season 
ticket is paid in advance. — Pléase 
write Box CC 26266. 


` 
` 
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GERALD I. FELDMAN 
& CO. 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 





We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change, 
kindly contact our Mr. G. 
Feldman at 01-242 4241. 


PARTNER 
DESIGNATE 


Recently qualified chartered ac- 
countant required by expanding 
provincial practice. Candidates 
must have had a varied profes- 
sional training and can expect 
partnership status within two 
years. Competitive initial salary 
and attractive working conditions 
will be offered to the successful 
applicant. 


Please write with full career 
details to Messrs Wagstaff, Lees 
and Tate, 43/55 Milford Street, 
Salisbury, Wilts SP1 2BP. 





\ Financial Systems Manager 
s C/3435 Kent A.C.A.JA.C.M.A. To £7,000 
\Chief Accountant 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us, Or, if you are near Mooreate,{ 
just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500 — £7,000 + in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION 

Ref. PAI00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£7,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the 
reference number when you contact us. 


d 


Ref. Area Quai. Salary 
Accountant 

K/3419 Kuwait Qual. £12,000 
Assistant Manager~—Insolvency 

K/3362 WC1 A.C.A. To £7,000 
Internal Audit Manager 

C3436 City/Kent Qual. To £7,000 


11/3443 El Qual. £6,500 
Senior Financial Analyst 
C/3-437 EC3 A.C.A.{/A.C.M.A. To £6,000 
Assistant Tax Manager 


K/3388 Liverpool Exper. To £6,000 

Taxation Manager 

K/3386% Edinburgh Exper. To £6,000 

Partnerships Prospects 

K/3361 Nants — A.C.A. To £6,000 

Accountant’ — Special Services 

K/3271 ECS Qual. To £5,700 

Tax Manager 

K/3403AEssex), Qual, £5,500 

Chief Accountant 

7/3444 Bucks: Qual. £5,500 

Supervisors A 

K/3291 Holborn ‘Qual. /Exp. To £5,300 

Systems Audit Manager 

C/3434 City/Kent Qual. £5,250 

Audit Seniors 

E wee ALA. To £5,250 
eniors — Insolyency 

K/3363 WCi Ma To £5,250 


Chief Accountant S 

H/3428 Bucks Unquat £5,000 
Senior Audit 

K/3358 Slough A.C.A. £5,000 
Management Accountant \ 

1/3426 Essex Qual. To £5,000 
Senior Auditor/Accountant 

K/3382 Oxford A.C.A. "Wo £4,800 
P.A. to Partner/Manager 

K/3430 WCI Newly Qual, ,600 -+ 
Computer Audit 


K/3365B Birmingham Qual. £4,590 + 
Personal Tax Assistant 

K/3366 EC2 Exper. £4,500% 
Financial Analyst y 
C3442 Kent Part Qual. To £4,250 \ 


Assistant Accountant 
C/3439 Essex 
Personal Tax 


Part Qual. £4,000 


K/3307 EC2 Unqual. £4,000 
Company Accountant 

8/3425 EIS Unqual. To £3,750 
Internal Audit Assistant 

1/3433 NW7 Part Qual. £3,500 


- Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no.SE(A}949 
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21 Ansdell Street 


GABRIEL DUFFY Adon We SBN 
(CONSULTANCY) 01-937,9521 



























| 

. TAXATION: 
PE2 FINALISTS TO SPECIALISE IN TAX £3,500-£4,500 
Those with some tax experience and/or good exam records “contact us now, 
COMPANY TAX. CITY €4,400--£7,000 
Newly qualified and experienced’A.C.A.s. for crack Department of top international. 
LLOYD'S TAX £5, 000-£5 5750+ 
Haea considered from interested specialistsfwithout specific experience in 
the sphe 
U.S. TAX. CITY AND WEST END £4,000-£5,500 
Trainees and Ge es staff for U.S. Tax sections of leading Internationals. 

U.K. AND U.S. TAX. CITY ENEGOT. 
Combining | U.K. casework with small en veal) portfolio of U.S, Cases, 
PERSONAL TAX SUPERVISOR. CIT £5,500+ 
Suit competent experienced Specialise ‘who feels ready for managerial responsibility. 
COMPANY TAX. WEST END £5,500-£6,000 
Portfolio includes po pone Gilly for important public group. 

PERSONAL TAX SENIOR e. £4,500 
One of several such vacancies, open to those with i minimum experience of 2 years. 
PERSONAL AND COMPANY TAX. STRAND AREA To £5,500 
2 peruse with medium/large firm of C.A.s} one biased to Personal Tax. 

TAX T NEES/SEMI-SENIORS £3,500--£4,500 
Age 50-601 n the urgent demand for competent staff age is largely immaterial. 
TAX PARTNER DESIGNATE INW. LONDON 
From pe 500. Age 26-36, with minimum of 2~3 years’ intensive special en. 
TAX MANAGER DINBURGH 
£4,500-£6,000, C.T.T., a Lies Company. Tax, Financial Planning. 

ASSISTANT MANA LIVERPOOL 
To £6,000. nea oad Porccal Tax in sophisticated expanding amame 
PERSONAL TAX BIRMINGHAM 






a 000. Ago 25 to 30. Large expanding Department of National fem. 


UTHEND 
Manager, c. £5,000. Personal Tax Assistant, £4,000+. 
COMPANY TAX NORTH LONDON 
c. £5,500. Must be thoroughly experienced in all aspects of Company Tax. 
PERSONAL TAX STAINES 
c, £4,500, Busy, expanding, highly prosperous local firm. 
TAX PARTNER DESIGNATE THORNTON HEATH 
£5,090 -+ Bias to Personal Tax, some Trusts and Company Tax. Short-term ce. 









TAX 

£3,500~-£5,000, Semi-Senior to Manager levels, Personal and/or Company Tax. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

RICHMOND, RUISLIP, WIMBLEDON, HARROW, SLOUGH, NORWICH, 
READING, WEYBRIDGE, CAMBRIDGE, REDHILL, WROTHAM (KENT), 
WATFORD, CROYDON. 7 


Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 








TAX PARTNER 


LONDON To £14,000 


A well established firm of Chartered 
Accountants with a comprehensive client 
range seeks to recruit a Tax Partner Desig- 
nate to plan and organise the development 
of its tax department. 

The practice provides a complete range 
of financial services to its clients, and 
accordingly will expect the appointee to 
expand and develop the total tax planning 
function within the firm. 

Applicants, male or female, should be able 
to demonstrate sound technical knowledge, 
managerial qualities and sufficient commer- 
cial acumen to make an early contribution 
to the practice. 

For detailed background information on the 
appointment, contact Douglas Llambias 
A.C.A. A.T.L.1., quoting reference 1734. 

All applicants will be treated in the strictest 
confidence. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 





where will 

you be 

in 5 years 
time? 


Having qualified as a chartered accountant f 
your next move.wiill be one of the most important- 
of your life. 









If you want to develop your career in accountancy 
then you should call us. 


Why ? 


Because as one of the major UK accountancy 
firms with strong overseas connéctions, 
Whinney Murray can offer the right applicants 
a wide range of job. opportunities both at home 
and abroad. 


You will get experience of working on big audits, 
the chance of investigation work; experience 

in taxation, receivership and computer auditing. 
You will be given the opportunity to specialise 
and gain the necessary experience to become 
first a manager, then a partner. 


We help you to develop your career through 
progressive training courses covering advanced 
audit procedures and computer auditing. 


Not that it is all work. You can also play hard in 
one of our sports teams. 


if you would like to know more about us, 
telephone the Staff Partner at any of our offices, 
or write to Arthur Hammond, 57, Chiswell 
Street, London, ECTY.4SY. 


London 01-6286088 Glasgow 041-221 6242 
and Overseas Huddersfield 048423788 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham 021-2369151 Leeds 0532 42631 
Bristol 0272293505 Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-2281551 


Edinburgh 031-226 4621 Newcastle 0632 24333 
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PUBLIC PRACTICE 





TRUST 
ASSISTANT 


Medium-sized city chartered accountants 
require a trust assistant. The position 
offers interesting work and responsibility. 
Previous experience essential. Threa 
weeks” holidays, L.V.s, one year’s season 
ticket paid In advance. Salary negotiable, 


Please write to: 
Burzacotr & Cou 99 St. Paul’s Church- 
yard, EC4M 8AH. 





City 


TAX SENIOR 


c. £5,500 p.a. 


QUALIFIED A.C.A. 
TRUST 
ASSISTANT 


Medium-sized city firm. We are looking 
for a qualified man who will assist our 
trust partner in dealing with trusts and 
some related personal tax. The position 
has high potential for a qualified man who 
wishes to make his professional career in 
trust and tax orientated work. 


Please write: Suzracott & Co. 99 St, 
Paul's Churchyard, EC4M BAH. 





A Tax Senior (A.C.A.) is required by a medium-sized firm 
of City chartered accountants to take over a varied and 
interesting portfolio of personal and corporate clients. 


Applicants with relevant experience are invited to submit 















ACCOUNTANT 





centralised City firm. 


‘GDC KENSINGTON - 01-937 9521 


Partnership 
Prospects 
£5,000 
London, W.1. 


details of age and career to Box TS 26231. 


GABRIEL DUFFY (CONSULTANCY) 


ESSEX 


£4 — £4,500. Newly Qualified Accountant as P.A. 
to Finance Dept. Manager, in prestigious de- 


A position exists with this expanding practice of Chartered Accountants for a 
qualified accountant to act as a personal assistant to a partner. The work would 
involve all aspects of accountancy including personal and corporate taxation, 
Definite partnership prospects for the right candidate. 


Applications in confidence ta Accounting Associates, specialists in recruitment 
services to the Accountancy profession, 168 Finchley Road, London NW3 6HP. 


Telephone 01-794 0202. 


Many other unadvertised vacancies in London and throughout the U.K. 
Clients’ enquiries welcomed — all advertising is FREE. 





ee te tan 


ABLE QUALIFIED ASSISTANT required 
by small firm of chartered accountants near 
Chancery Lane underground. Wide variety 
SoS Salary £4,250-£4,500 p.a. — Box 
ACCOUNTANTS, WEST END, require 
newly qualified chartered/certified account» 
ant (or finalist). Excellent opportunity to gain 
experience, Salary negotiable. ~ Telephone 
W. J. Gladwin 01-636 9037. 
ACCOUNTANTS in South East London 
require very experienced audit and corre- 
spondence clerks with good experience in 
taxation, Good wages for the right person. 
No age limit. - Box AI 7590. 
ACCOUNTANTS in Woodford area offer 
excellent opportunity for ambitious young 
audit and accountancy assistant. The most 
suitable applicant will probably not be quali- 
fied but will have had the benefit of profes- 
sional experience. — Please write with details 
of age, experience, etc., to Staff Partner, 
Hasler and Company, 206 High Road, 
Woodford Green, Essex. 

ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 

AN AUDIT SENIOR with experience of 
modern audit procedures required by pro- 
gressive Uxbridge chartered firm. Interesting 
and varied work, top salary with opportu- 
nity for advancement. - Box AA 1990. 





A Progressive and Expanding Firm of 


NORWICH 
CHARTERED ACCOUNTANTS 


require Qualified Assistants and others 
who have good all-round experience in a 
Professional Office. Varied work cover- 
ing the whole spectrum of a large 
Provincial Practice. Based in modernised 
and pleasant Offices in Norwich the 
Firm offers good career prospects, 
pension scheme and three or more weeks’ 
holiday. 

Apply in writing to Staff Partner, 
Larking, Gowen & Co, 7 Queen 
Street, Norwich. 





ASSISTANT AUDIT? MANAGER not 
necessarily qualified required by four-partner 
firm of accountants near Bishopsgate. Ability 
to finalize accounts at partner level essential. 
Top salary will be paid to successful appli- 
cant. ~ Tel. Mr Lipman 01-247 1043 or 
write to Box AA 1951, 

BRANCH MANAGER, SOMERSET, with 
established firm opening new office early 
1977. Position provides for possibility of 
partnership in due course for A.C.A. 27/35 
with small practice experience. ~ Apply 
Wessex Corsultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 





Ẹ BRENTWOOD/CHELMSFORD 


City chartered accountants require 
qualified accountants for their offices 

"at Brentwood and Chelmsford. Appli- 
cants must have had sound professional 
experience of audit procedures. Know- 
ledge of computers an advantage. 
Excellent salary and conditions of em- 
ployment. 

Please apply in writing to the Staff 
Partner, Bird Luckin & Sheldrake, 
National Westminster House, Chelms- 
ford or telephone Brentwood (0277) 
224566 or Chelmsford (0245) 53121. 





BRISTOL office of national firm requires 
young seniors for audits of private and 
public companies. Good range of experience 
offered. - Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

CENTRAL. LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6322. 

CERTIFIED ACCOUNTANTS, NW. KENT/ 
SE. LONDON require experienced senior 
clerk recently or near-qualified. Varied work. 
Good salary and prospects for right person. — 
Hag write with particulars to Box CA 


6. 
CERTIFIED ACCOUNTANTS Kenton/ 
Harrow require semi-senior audit staff, ex- 
perience of incomplete records, P.A.Y.E. and 
VAT, Pleasant working conditions, Salary 
according to experience and ability, ~ Phone 
01-907 6031, 


RR th NU 


CHARTERED ACCOUNTANT with experi- 
ence of incomplete records required by firm 
of three partners. Preferably resident within 
10 miles of Chesham. Bucks. Successful 
applicant would have opportunity of early 
partnership, replacing retiring ‘partner, after 
satisfactory trial period. - Write full parti- 
culars including age and experience to Box 


CA 2015, 

CHARTERED ACCOUNTANTS, HOL- 
BORN require senior/semi-senior, who is 
prepared to work hard for excellent rewards. 
Initial salary up to £4,250 according to 
ability. ~ Box CA 2016, 

CHARTERED ACCOUNTANT with small 
practice experience required by well establi- 
shed Hove firm, Good partnership prospects 
for suitable applicant. — Box CA 1977, 
CHARTERED ACCOUNTANT required to 
assist principal. Must be experienced in 
general taxation, private limited companies 
and must have worked with incomplete 
records. Generous salary with partnership 
prospects. North Wales Coast. - Box CA 





CHARTERED ACCOUNTANTS IN 
READING AND NEWBURY 


require qualified assistants, male or 
female, in,expanding and varied practice 
with prospects of advancement. Success- 
ful applicants will receive a commensu- 
rate salary with regard to age, experience, 
etc., details of which please submit to: 


JAMES & COWPER 


WHITE HART HOUSE, M 
PLACE, NEWBURY, BERKS 





CHARTERED ACCOUNTANTS IN EDG- 
WARE require qualified and unqualified 
audit staff for busy practice. Good salaries 
offered. ~ Box CA 1958. 


CHARTERED ACCOUNTANTS, WEST 
END. — Partners require technically com- 
petent assistant with 2-3 years’ post-qualifi- 
cation experience, Able to control work and 
staff. Excellent salary and prospects for right 
person. ~ Write Box CA 1997. 


CHESTER medium-sized firm require young 
senior probably newly qualified as p.a. to 
partner with intention of taking eventual 
responsibility for group of clients, ~ Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


EXPERIENCED AUDIT CLERK required 
by West End firm of chartered accountants. 
Good salary. — Box EA 2017. 


EXPERIENCED SEMI-SENIOR required 
by chartered accountants in Metropolitan 
Essex. Salary circa £2,500. - Apply in 
writing to Ashfields, 534-536 High Street 
North, Manor Park, London E12, 


EXPERIENCED SENIOR required by 
Hove accountants. Good salary and pros- 


EN E 


LONDON AND HORSHAM 
CHARTERED ACCOUNTANTS 
PERSONAL TAXATION 


Our London, West End and Horsham 
Taxation Departments have vacancies 
created by expansion. This is a useful 
opportunity for experienced seniors to 
join a progressive firm and deal with 
interesting and varied personal taxation 
work offering scope for further ex- 
perience and advancement to those will- 
ing to take responsibility. Attractive 
salary, friendly atmosphere and pleasant 
working conditions, 


Please reply to the Tax Partner, 
Sayers Butterworth, 62 Brook Street, 
London WIY 2DB. 





MID-ESSEX 


City chartered accountants require for 
their Brentwood and Chelmsford offices 
senior and semi-senior staff with sound 
professional experience, Excellent salary 
and conditions of employment. 


Please apply in writing to the Staff 
Partner, Bird Luckin & Sheldrake, 
National Westminster House, Cheims- 
ford or telephone Brentwood (0277) 
224566 or Chelmsford (0245) 53121, 





NORTH LONDON PRACTITIONER re- 
quires a junior, also a semi-senior with com- 
prehensive knowledge of incomplete records, 
etc., who is able to work on his own initiative. 
Salary by negotiation. ~ Phone 01-607 2431. 
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NORTH WEST LONDON firm of chartered 
accountants require young qualified senior 
for small expanding office. Position as P.A. 
to partner with growing responsibility. Con- 
tact Wessex Consultants , 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
OLDHAM CHARTERED ACCO = 
ANTS seek senior, well experienced in small 
audits and incomplete records, Starting salary 
negotiable around £3,750. ~ Box OC 2042. 


P.A. TO PARTNER 
HARROW c. £5,006 


A rapidly expanding firm of Chartered 
Accountants whose four partners are 
committed Christians, is seeking a quali- 
fied accountant as personal] assistant to 
one of the partners for their new offices 
in Harrow. The work is varied and in- 
teresting and prospects for advancement 
are excellent for applicants who have the 
necessary skill and enthusiasm to be- 
come involved. 


Brief details of age, experience and 
qualifications should be sent to A. B 
Adams, FCA, Prama House, Banbury 
Road, Oxford 0X2 7YA. 





PERSONAL TAX ASSISTANTS for Bath, 
Bristol, Hereford, Portsmouth, Reading, 
Salisbury, Southampton, Watford, Wor- 
cester and Yeovil. - Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

PERSONAL TAXATION ASSISTANT 
required by small, expanding firm of charter- 
ed accountants in Leytonstone. Previous ex- 
perience with a professional firm or Inland 
Revenue essential. Salary negotiable ac- 
cording to experience and hours. — Please 
write to Box PT 2036, 





PERSONAL TAXATION 


Neville Russell & o require a tax 
senior for the tax department at their 
Milton Keynes office which deals with all 
aspects of personal taxation, 

The local firm of five partners also has 
offices at Luton and Bedford. Close 
liaison is maintained with the London 
office, The firm occupies modern offices 
with excellent facilities adjacent to 
Bletchley station. Milton Keynes is not 
just another new town. It is a City with 
tremendous potential in very pleasant 
surrounding countryside. 


A good salary will be paid for a senior 
who has at least two years’ professional 
experience, 

Please write giving full details to: 


John Woodbridge, F.c.A, 
Stephenson House, Brunel Centre 
Milton Keynes, Bucks 





PLYMOUTH CHARTERED ACCOUNT- 
ANTS require senior/semi-senior for position 
in expanding varied practice. Professional 
qualification not necessary. Salary to be 
negotiated according to experience. — Box 
PC 2034, 

ROMFORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all ac- 
countancy aspects of a small general practice 
{two partners). Some knowledge of tax 
would be an advantage. Aged not less than 
25 with at least five years’ continuous ex- 
perience in a practising accountant's office 
(with two years working on own initiative) 
would be basic requirements, Right prospects 
and salary for the right person, ~ Full details 
of past experience to Box RC [965, 
ROMFORD CHARTERED ACCOUNT- 
ANTS require all grades of staff for a variety 
of work. Salary according to age and 
SEMI-SENIOR AUDIT CLERK RE- 
QUTRED by firm of accountants in Potters 
Bar ~ salary negotiable - knowledge of pre 
paring accounts from incomplete records 
desirable. Good working conditions and 
salary for right applicant. ~ Telephone 
Potters Bar 55501. 

SENIOR ASSISTANT required by London 
WCI C.A.s. Excellent opportunity for 
person used to working without supervision 
on preparation of accounts and audit work. — 
Please reply with details of experience and 
qualifications (if any) to Box SA 1999, 
SENIOR required by chartered accountants 
in Londen Borough of Enfield. Scope for 
advancement and experience is offered by 
the position. Applicants must be used to 
working without close supervision, with 
experience of the variety of work arising 
in the smaller practice. Salary negotiable, — 
Please apply in writing detailing knowledge 
and experience to Box SR 1948, 





SENIORS required by London ECI 
Chartered Accountants, Applicants must 
be familiar with the variety of work 
arising in the smaller practice. Good 
salary and prospects. —Please apply giving 
details of knowledge and experience to 
Box SR 7591. 





SOUTH DEVON chartered accountants 
requires experienced senior 25-40 to take 
responsibility in two-partner office. Attrac- 
tive salary offered. —- Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. : 

SOUTH KENSINGTON C.A.s require 
young newly qualified audit/tax manager. 
Medium/small business. Good © salary. 
Pleasant offices. — 01-428 0418 or 01-589 6855. 
ST ALBANS ACCOUNTANTS require 
semi-senior clerks for expanding practice. 
Experience of incomplete records is essential. 
Good working conditions. Salary according 
to experience. — Write with details to Free- 
man & Co, 2-4 St Peter’s Street, St Albans, 


Herts. 
SUSSEX COASTAL firm currently seek- 
ing young qualified or experienced Senior 
as p.a. to partner in small progressive prac- 
tice. Attractive salary and progressive ap- 
pointment envisaged. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 
TAXATION, — Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) , 
ALES firm with office in Powys requires 
experienced senior to assist Partner in small 
practice. Previous experience in rural office 
essential. ~ Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


WALTON-ON-THAMES 


We require a qualified Chartered Ac- 
countant with at least two years’ post- 
qualification experience to take over and 
develop a block of general professional 
work. The successful applicant must be 
capable of controlling staff and this ap- 
pointment would lead to early manager- 
ship. The salary will be commensurate 
with the position and there is a Pension 
Scheme, BUPA cover etc. ~ Please tele- 
phone Mr Tate 01-546 4441, 


WATFORD OFFICE of city chartered 
accountants require experienced audit assist- 
ant, preferably qualified. Excellent salary and 
opportunities plus other benefits, ~ Please 
telephone Watford 48134, reference FCP or 


TPM. 

WE ARE TWO energetic partners of a 
medium-sized suburban practice employing 
in the region of 25 staff. Our expansion has 
in the past been geared to careful staff 
recruitment and before any further progress 
is made we require additional qualified 
assistance. We therefore have a vacancy for 
a young and energetic chartered accountant 
with drive and enthusiasm and a willingness 
to accept the full responsibilities that are 
offered. A salary is negotiable according to 
experience but a minimum of £4,000 per 
annum is anticipated, Applications in writing 
please giving brief details of experience to 
the Staff Partner, Newton & Co, Bank 
Chambers, lla Bridge Road, East Molesey, 
Surrey. : 


WE REQUIRE a manager to liaise 
between principal and accounting staff 
to ensure an efficient work flow, Organis- 
ing ability essential, with knowledge of 
the working of a smaller accountants 
office, 


The position is in Sherborne and is a 
permanent one. We would prefer an 
older person or alternatively an un- 
qualified senior with the qualifications 
mentioned. We would consider a four- 
day week for the right person who seeks 
a semi-retirement in pleasant country 
surroundings. 

There is a pension scheme and holiday 
allowance is generous. 


Reply to Lanham & Francis, 77A Cheap 
Street, Sherborne, Dorset DT9 3BA,. 





WEST END PRACTICE requires junior 
at (articles available). — Telephone 01-935 





TRAINING CONTRACTS 


CHARTERED PRACTICE (three partners) 
can offer training contract for either char- 
tered or certified student. Varied experience 
in small, friendly firm. — Write to Staff 
Partner, Myrus Smith & Walker, Station 
Chambers, Woodcote Road, Wallington, 
Surrey, 





MEDIUM-SIZED FIRM of chartered 
accountants requires articled clerk for its 
Central London office. Foundation course 
must have been completed by early part of 
1977. Good salary and conditions. Tuition 
fees paid. — Box MS 1939. 


WEST END CHARTERED ACCOUNT. 
ANTS require post foundation trainee stu- 
dents. Good experience and salary. — Box 
WE 1959. 





COMMERCE AND INDUSTRY 
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Assistant Director 
(Finance and Planning) 


Salary: £11,568 pa 


inclusive of London Weighting 


The responsibilities associated with this post are for resource planning and 
management, with special reference to finance and buildings. 


The successful candidate should be a qualified accountant having a detailed 
knowledge of the higher education system and a proven record of senior 
management in the private or public sector. Experience in dealing with local 
authorities in connection with planning and building would be an advantage. 


Please request further information of: RP Hornung, Clerk to the 
Governors, Middlesex Polytechnic, Bounds Green Road, London 


N11 2NQ. 
Quote Ref. AZ67A 


Closing date: February 4. 


~ Middlesex Polytechnic 
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Consolidated Gold Fields Limited 


Accountant 


We are the parent company of an international mining, 
finance and industrial Group with our Head Office 


Our Accountant's Department is seeking a recently 
qualified accountant whose duties will include: 


@ The preparation of annual and half- 
yearly accounts of some subsidiary 


Ø The preparation of monthly profit and 
cash flow statements 

HM The supervision of the Head Office 
budgetary control system 

E Responsibility for exchange control 


HM The supervision of several accounting 


Salary will depend on age and experience but is likely 
to be in the region of £4,500 per annum and, in 
addition, a substantial discretionary bonus is normally 
paid twice a year. Hours of work are from 10.00 a.m. to 
5.30 p.m. and fringe benefits include free lunches anda 
non-contributory pension scheme. 


Please write giving age, qualifications and a brief 


Miss S. Edwards, 
PERSONNEL OFFICER, 
Consolidated Gold Fields Limited, 
49 MOORGATE, 
LONDON, EC2R 6BQ. 


+ 
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QUALIFIED ACCOUNTANT 
£5,000 - £6,000 


For a leading air pollution control Company. 


The successful applicant will be required to manage a 
small accounts office, to provide management with regular 
financial information, and to prepare annual accounts. 


Preferred age range 35 to 45, 
‘Please send detailed applications to: 


Mr C. R. Wiles 

Company Secretary, 
Sturtevant Gas Cleaning Ltd, 
Mallinson House, 

321 Chase Road, 

Southgate, 













FINANCIAL 
ACCOUNTANT 


We need an Accountant to manage our Financial Accounts Section. 


The position would suit a young person well advanced in their 
studies to acquire a recognised accountancy qualification or a more 
mature person who is fully experienced in all aspects of financial 
accountancy. 


Flexi-time is enjoyed by our Office Staff and there are excellent 
terms of employment, including Superannuation and four weeks 
and two days’ annual holiday. ° 


Applications in writing please to: 
The Personne] Manager 


Associated Biscuits Limited 
Huntley & Palmers 





Wilson Road 
HUYTON 
Liverpool 

L36 6AL 





CHIEF 
ACCOUNTANT 


Salary £7,343 per annum, plus 
£208 per annum supplement 


Post Number ACC.1 


Applications are invited from experienced and 
qualified accountants (preferably CIPFA) for the 
above post consequent upon the retirement of the 
present postholder. Candidates should be capable 
of organising and controlling the financial and 
management accounting functions of the Executive, 
including cash flow requirements, liaison with the 
Merseyside County Council officers on Transport 
Policies and Programmes and annual Capital and 
Revenue Budgets, together with some experience 
of data processing. 


The Chief Accountant is responsible to the Financial 
Manager for some 25 staff including qualified 
accountants. The duties and responsibilities of the 
post are at present under review. 


General Local Government conditions of service 
plus free travel facilities will apply. s 


Application forms from Senior Personnel Officer, 
24 Hatton Garden, Liverpool L3 2AN, to whom 


completed forms should be returned by January 
24th, 1977. 
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ACCOUNTANT (not necessarily qualified) 
responsible for all accounts, statistics and 
management returns for expanding group of 
building companies answerable to directors. 
Salary by negotiation. ~ Ring for interview 
01-527 7090. 

ASSISTANT MANAGER, PERSONAL 
TAXATION, — Brighton company invites 
applications for position offering ¡excellent 
prospects and salary in exchange for com- 
prehensive personal tax experience and 
managerial ability. - Write Ref. AMC, 34 
Grand Parade, Brighton, or telephone 


682235, 
C.A. PART YI FINALIST required by 
Inter Company — Comparisons td, 
Position extremely beneficial to finalists 
in the interpretation of accounts and ac- 
counting standards. Salary £2,500-£3,000, 
Generous study leave available. -— Apply 
Don Mowatt, ICC, 81 City Road, London 
FINANCIAL CONTROLLER required for 
Wiltshire client at a salary of £7,500 plus 
car. ~ Contact Western Executives, 106a 
Commercial Road. Swindon. Tel. 692331- 

SENIOR ACCOUNTANT. ~ Must have ex- 
perience of the building industry, great scope 
at top level for right person, ~ Telephone 
01-527 7090. 

SENIOR STAFF CONSULTANTS. - 
Pembroke & Pembroke offer experienced 
person immediate directorship and subs 
stantial salary. : 
SOMERSET AND DORSET engineering 
companies require young part-qualified and 
qualified accountants, £4,500-£6,500 as 
management and systems accountants. = 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


OVERSEAS 





Overseas appointment for 
qualified accountant in 


Dubai. Applicants should be 
around 30 and a bachelor is 


preferred. Three-year con- 
tract. — Interested persons 
can telephone Mr A. A. 
Ovens on 01-722 4365 
immediately. 






London, N14. 


SALARIES AND LOCATIONS 





OFFICIAL 


APPOINTMENTS 








THE UNIVERSITY OF THE 
WEST INDIES — TRINIDAD 
Applications are invited, for a post of 
ACCOUNTANT IN THE BURSARY. 
Applicants should preferably be Certi- 
fied, Chartered or Cost and Manage- 
ment Accountants and/or possess an 
appropriate . University | Degree. } They 
should in_particularfhave experience in 
auditing, financial administration, 
budgeting, cost control, machine ac- 
counting and preparation of final ac- 
counts. Salary Scale: 1976-77 - 
Lecturer: I7$17,739 — $27,711 p.a. 
(£1 sterling=TT$4-05.. F.SS.0. Un 
furnished accommodation if available 
at 10 per cent or furnished at 12% per 
cent or housing allowance of 20 per cent 
of pensionable salary. Up to five econ- 
omy passages on appointment and on 
normal termination. Study and Travel 
Grant. Detailed application naming 
three (3) referees to Secretary, U.W.I., 
St Augustine, Trinidad, as soon as pos- 
sible. Details of post sent all applicants. 





THE UNIVERSITY 
OF SUSSEX 


ASSISTANT 
ACCOUNTANT 


required in the Finance Office of the 
University Administration. Salary in 
scale £2,904 ~ £5,627 p.a. with F.S.S.U./ 
U.S.S. benefits, 


Further particulars and application 
forms are available from the Establish- 
ment Officer, Sussex House, University 
of Sussex, Falmer, Brighton BNI 9RH 
to whom completed applications should 
be submitted not later than January 
31st, 1977. 


Advertisers are invited to state in their advertisements the approximate salary 
bie that they are prepared to give or require, and also their geographical 


tion. 
This will greatly assist those who propose answering advertisernents and 
possibly avoid much unnecessary correspondence between advertisers and 


applicants. 
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Salary: £4,674—-£6,033 


Closing date January 26th. 


NORTHWICK PARK HOSPITAL & 
CLINICAL RESEARCH CENTRE 


BRENT & HARROW AREA HEALTH AUTHORITY HARROW DISTRICT 
Watford Road, Harrow, Middlesex HA1 3UJ 


PRINCIPAL MANAGEMENT 
ACCOUNTANT 


Enterprising accountant required as Principal Management 
Accountant for Health Services in Harrow (based at,Northwick 
Park}. This is a senior post in the N.H.S. and offers excellent 
experience and prospects. Candidates should have attained 

an accountancy qualification, and should have experience 

of accounting methods and costing principles. 


Application form and job description available from 
Robin M. Stevens, Personnel Dept, Ext. 2001, 


Tel, 01-864 5311 





PARTNERSHIPS AND 
PRACTICES 





A BLOCK of personal tax clients in London 
area wanted by sole practitioner for purchase 
on annuity basis. ~ Box AB 6350. AC- 


CHARTERED 

COUNTANTS. - Well-established practice 
have a block of fees (£7,000 g.r.f.} of varied 
clients for sale at 1§ x G.R.F. — Box BC 2001, 
CHARTERED ACCOUNTANT with a 
great deal of experience covering the com- 
plete spectrum of practice, wishes to become 
partner/manager in West End, Central or 
City practice. Few £000 of own good fees. ~ 
Box CA 2000. 
CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ing arrangement or assignments. — Please 
reply to Box CA 1876, 





CHARTERED ACCOUNTANT, 


practising from home, now wishes 
to acquire premises, Swiss cottage, 
Kilburn, Hampstead or surround- 
ing areas. Person to share usual 
office facilities, also a full-time 
secretary to be taken on and cost 
to be split equally, pro rata. 
Would suit accountant who envis- 
ages office commitment excluding 
secretarial of £2,000 per annum 
approximately per person. — Box 
CA 7575. 


CHARTERED ACCOUNTANTS with 
established practice, G.R.F. £50,000 plus, 
based on Surrey/Middlesex borders and 
with London (West End) office are looking 
to amalgamate with a larger practice. ~ 
Interested practitioners should apply to 
Box CA 1953. 





CHARTERED ACCOUNTANTS, 


Holborn, wish to acquire a 
practice or block of audits pre- 
dominantly in the London area 
with G.R.F. up to £50,000 are 
prepared to offer high price pre- 
ferably payable on an annuity or 
consultancy basis. ~ Box CA 7583. 
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CHARTERED ACCOUNTANTS, LON. 
DON, welcome replies from practitioners 
contemplating early retirement or wishing to 
ease their work loads. Office accommodation 
available to facilitate suitable arrangements. ~ 
Box CA 1992. 





COUNTRY TOWN APPOINTMENTS for 
ambitious A.C.A.s 25-35 with good part» 
nership prospects East Anglia, Midlands, 
South Coast, Wales and West Country. 
Excellent opportunities for those seeking 
smali and medium-sized firms. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently bave a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required. ~ 
Please contact Œ, J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974, 


EAST MIDLANDS PRACTICE specializing 
in small- to mediumesized clients and having 
spare capacity, now wishes to purchase fees 
or to enter into working arrangement with 
other practices leading to future acquisition. 
~ Box EM 2019, 
EXPERIENCED CHARTERED AC- 
COUNTANT seeks blocks of fees for pur- 
chase or subcontract work in Bournemouth 
or Southern Counties. - Box EC 1861, 
GREATER MANCHESTER AREA. ~ Busy 
practice requires partner or would consider 
proposals from larger firm with surplus 
staff, seeking expansion outside city. 
Spacious offices, - Box GM 1967, 





HONG KONG 
REPRESENTATION 


A reliable and established firm of 
Certified Public Accountants in 
Hong Kong wishes to be associated 
with or represent established U.K. 
firms. Please address enquiries to 
P.O. Box 5705, General Post Office, 
Hong Kong. 


HOW'S YOUR CASH FLOW? 
Cash waiting for block fees or London 
practice. Immediate decision and strict 
confidence, 


Mr Swann 01-954 4607 evenings. 





IF YOU ARE AN overburdened practi- 
tioner in Croydon area, and wish to dispose 
of small block of audits or obtain subcon- 
tract assistance, please write to the advertiser, 
an experienced certified accountant, ~ Box 
IY 2038. 





LEICESTER CHARTERED AC- 
COUNTANTS, fast expanding, are anxie 
ous to acquire further practice within a 
radius of 25 miles, having G.R.F. of up 
to £25,000. . 

Replies in strictest confidence to Box 
LC 7605, 





LIVERPOOL CHARTERED ACCOUNT- 
ANTS with surplus accommodation seek 
merger with another practice. — Box LC 7579. 
LONG ESTABLISHED PRACTICE £6,000- 
£8,000, NE. London main road, £3,000 
deposit balance up to five years. Vendor will 
remain as consultant six months unpaid, 
thereafter by arrangement, one and two-thirds 
average fees produced in repayment period, — 
Box LE 2059, 

LONDON, WI. = Chartered accountants 
require to purchase practice or block of fees 
to £20,000. ~ Box LW 1960, 


MANCHESTER 


Two chartered practitioners with total 
fees about £80,000, and alive to the 
difficulties of acting for substantial 
clients within a small practice, would 
welcome an opportunity to discuss with 
larger firms the mutual benefits which 
mieh accrue from an association. ~ Box 


MERGER REQUIRED by London WI 
chartered accountants (two partners) with 
sole practitioner having up to £35,000 
G.R.F. - Box MR 1961. 

NORFOLK, ~ Qualified accountant requires 
small practice or block of fees. ~ Box NQ 


West End Chartered Accountants, 
5 partners, gross fees in excess of 
£300,000, seek discussions with 
firm of approximately similar size 
with view to merger. Main object 
to provide more specialist services 
and greater efliciency, whilst retain- 
ing close personal relationships 
with clients, ~ Box MW 7582. 





NORTH OXFORDSHIRE PRACTICE re- 
quires additional G.R.F. of £10,000 plus. 
Preferably sole practitioners wishing to re- 
tire. Every consideration will be given to 
continuity of service to existing clients. All 
replies treated in strictest confidence, ~ Box 


NO . 

NORTH STAFFS. — Potteries chartered 
firm wishes to continue expansion pro- 
gramme by acquisition of practice or block 
of fees. - Box NS z 

NW. Lancs/Cumbria. F.C.A. wishes to 
acquire small practice or block or audits. 
Working arrangement or subcontract work 
also considered, ~ Box NW 2043, 
PRACTICE FOR SALE. — Nucleus of 
thirty-one clients with G.R.F. approximately 
£16,000 for sale by over-extended sole prac- 
titioner based South Herts. Any reasonable 
terms considered, — Please write Box PF 2020, 
PRACTITIONER IN HERTS, with G.R.F. 
approx. £50,000 and G.A.F. approx, £65,000 
interested in selling all but a few specific 
clients. Goodwill value approx. £70,000. 
Debtors and W.LP. to be agreed. Fixtures 
and office equipment available if required, 
also premises with attractive lease. Goodwill 
could be split, - Box PI 1952, 

RECENTLY QUALIFIED chartered ac- 
countant required by expanding practice in 
Edgware. Early partnership envisaged. — Box 
RQ 1957. 

REQUIRED. ~ Blocks of fees, South Bucks, 
a Oaie, South Herts. - Reply Box 
SOMERSET ~ NEAR TAUNTON, old- 
established practice, owner retiring, mainly 
incomplete records, small, medium audits, 
sole traders and partnerships, 14 years’ 
purchase on £6,000 fees=£7.500 plus free- 
hold residence and offices at £22,500, Going 
concern only, — Box SN 2022. 

ST. ALBANS chartered accountants who 
have successfully decentralized from Cen- 
tral London are seeking a qualified account- 
ant with 2-3 years’ experience for partner- 
ship. The advertisers are growing steadily 
and are basing their expansion on efficiency 
and personal service to clients, good staff 
relations and office organization. This is an 
exceptional opportunity for a knowledg- 
able young person with ambition and cap- 
acity for hard work. — Write Box SA 2039, 


SUSSEX SOLE PRACTITIONER with ow 
office wishes to meet another with a view t 
Sharing facilities or discussing workin 
arrangement. — Box SS 2023, 
THREE-PARTNER firm of London N2 
C.A.s would consider suggestions regardin 
amalgamation or absorption to ease the 
ultimate succession problems. ~ Reply Bc 
TP 2040. 





WEST COUNTRY 


A Chartered Accountant with com- 
siderable experience in industry and 
banking seeks contact with Chartered 
Sole Practitioners or Partnerships in 
the Dorset/Wiltshire/Somerset/Avon 
areas, in order to purchase either outright 
or 8 share of the business. The purchase 
can be made either for cash or otherwise. 


All responses will be treated in con- 
fidence and all of them will be answered. 


Box WC 7606. 





WEST END CHARTERED ACCOUN 
S, with spare accommodation 
attractive offices, invite replies from you 
sole practitioners with a small staff wishi: 
to consider the mutual benefits of amalgam 
tion. — Box WE 1989, 
YOUNG CHARTERED ACCOUNTAN 
required by four-partner practice with offic 
in South-west Hampshire. Succession 
partnership within two years is envisag 
for the right applicant. — Full details of as 
education and experience to Box YC 204 





2-PARTNER FIRM OF CHARTERED 
ACCOUNTANTS with small offices in 
Holborn and SW. London will bave 
Supine Space in their new offices in 
SW. London of up to 1,500 sq. ft and 
possibly also around 1,000 sq. ft at 
Holborn. — 

A working arrangement leading to a 
merger is sought so that the best 
possible use is made of the available 
facilities, 

Write Box TP 7576, giving briet 
details of own circumstances, 








SUBCONTRACT WORK 


PART-TIME TAX ASSISTANT sought 
London W1 C.A.s to work in our offic 
Please give details of age and experience, c 
— Box PT 2003. 


A.C.A. with own practice, situated S. Buc 
has spare capacity. Seeks subcontract we 
West London/Home counties. Considera 
commercial and professional experience, 
Box AC 2048, 

ACCOUNTANT with small practice in 
London has some spare time for subcontr 
work, Specializing in tax and small audits 
Box AW 1945, 
ACCOUNTANT/BOOK-KEEPER requi 
freelance work, dealing with the writing-ur 
accounts at clients’ premises, together w 
wages, P.A.Y.E., VAT returns. — Phx 
01-340 9223, evenings. 

CHARTERED ACCOUNTANT in praci 
in North London with spare capacity se 
subcontract work or temporary assignmen 
Telephone 01-455 8696. ; 
CHARTERED ACCOUNTANT with a 
of experience, requires subcontract work 
short-term assignments. — Please reply 
Box CA 1877. 

ESTABLISHED MID-WARWICKSHI 
FIRM of accountants have spare capa 
for subcontract work: incomplete recor 
private companies; can collect and deli 
will consider purchase. — Box EM 1985. 
EXPERIENCED CHARTERED 2 
COUNTANT (A.C.A.), based in No 
Wales, seeks subcontract work, tempor 
assignments, etc., in that area or Chesh 
SSE tae Manchester localities. — 1 
E 


1944. 

FREELANCE ACCOUNTANT with w 
experience in professional firms se 
assignments of accountancy work, includ 
incomplete records, VAT, (taxation : 
auditing, London, Uford, Romford areas 
Box FA 2004. 

ILFORD FIRM of chartered accounta 
have surplus capacity and wish to take, 
subcontract work. Will arrange for collecti 
and delivery. ~ Box IF 2047, : 
LONDON E.C.A. with wide professior 
experience available to assist practitioners. 
Box LF 2046. 
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SITUATIONS WANTED 





ABACUS. - Figures — deadlines ~ rush ~ 
bright young accountants -— solution. = Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. , ; . 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K, All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fajr trial period. 
— Pembroke & Pembroke 01-236 OOII 
(London) or 021-236 5513 (Birmingham). 
A.C.A.{A.C.C.AJA.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation). London and U.K. ~ Personnel 
Resources Ltd 01-236 $225. __ 

A.C.C.A. STUDENT, awaiting results of 
foundation examinations, seeks employment 
with medium-sized practice. One year’s 
experience mainly in incomplete records. 
Ambitious and hard-working. ~ Reply Box 


AC 2053, i : 
ACCOUNTANT. — Varied professional and 
commercial experience (administrative and 
technical) would like to join personnel agency 
as interviewer/negotiator. No previous bureau 
experience but quite prepared to work 
irregular hours for remuneration largely 
geared to results. Exploratory discussions 
welcomed. — Box AV 2025. 





ACCOUNTANCY ASSISTANCE 


Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, ete. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AN EXPERIENCED AUDIT CLERK 
(including taxation) seeks position in the 
profession. — Please write to Mr &. 
Chowdhury, 72 Erskine Road, Waltham- 
stow, London E17. 

AN OVERSEAS post-commerce graduate 
and M.1A.S. seeks employment or sub- 
contract work in or around London. Four 
years’ articles just expired. Waiting for PE II 
result. Five years’ audit and specialized 
experience in taxation. ~ Write Box AO 2026. 
AVAILABLE NOW OR LATER. — Exper- 
ienced audir and accountancy clerk (38). 
Twenty years in profession, seeks position 
with established firm. Travelled extensively 
on audits in U.K. Salary £4,000, ~ Box 
AN 2049, 

available London/Surrey. — Tel. 01-948 1778 
or 5-63 The Avenue, TW9 2AH. 
CERTIFIED ACCOUNTANT, self 
employed, has time available to assist other 
practitioners on an hourly or job basis 
Avon/Somerset/Dorset/Exeter areas. ~ Box 
CA 2052. 

CHARTERED ACCOUNTANT seeks long» 
term working arrangement. Available im- 
mediately. — Please reply to Box, CA 1878. 


DIAL-A-TEMP 
01-628 2714 


* We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. = 
Call Mrs. B. Riordran on 01-628 2714, 
Deboo Executive, 19-21 Wilson Street, 
London EC2. 





PAKISTANI A.C.C.A, STUDENT seeks a 
semi-senior post with a firm of accountants. — 
Please write Shakeel Mukhtar, 34 Man- 
chester Street, London W1 5PF. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 


TEMPORARY basis and for PER- 


MANENT posts in the U.K. and 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency 
6 Clements Road, Ilford, Essex 
3 2184/5 
Treslances and Job Applicants required 
50. 





F.C.A., BRITISH (38), married, no children, 
eight years’ experience in West Africa, seeks 
commercial position at controller/director 
level in Nigeria. Available January 1977. 
Interviews, if possible, in Nigeria. — Please 
reply J. H. Morgan, 11 Beaufort Drive, 
Kittle, Swansea, West Glam. 

PERSONAL TAXATION, — Manager, wide 
practical experience of medium to high profile 
work and now considering phased with- 
drawal, invites suggestions for three—four 
gays weekly, inner London area. Specialist 
in arrears and neglected cases; would estab- 
lish permanent files or histories for capital 
gains, — Box PT 2031. 

P.E. N FINALIST. ~ Eight years’ profes- 
sional experience of large- and small-company 
audits, Capable of reporting direct to part- 
ners seeks immediate employment. — Please 
reply Box PE 2006, 

P.E. H FINALIST with six years’ experience 
in profession, including taxation, medium- 
sized audits and correspondence, seeks suit- 
able position profession in or around 
London. ~ Reply Box PE 2051. 

YOUNG AND BRIGHT? - You have got 
the interest, we have got the jobs! — 
Accountancy Staff 01~724 1357, (Temporary 
or permanent.) 





TRAINING CONTRACTS 


A COMMERCE GRADUATE STUDENT, 
passed nine months foundation course, 
seeks four years’ training contract with a 
firm of chartered accountants. — Please 
contact M. Yousaf, 19B Uxbridge Road, 
Shepherd’s Bush, London W12. 


CERTIFIED REGISTERFD STUDENT, 
graduate in economics and statistics, aged 22, 
three and a half years’ experience in small 
audit, incomplete records, P.A.Y.E., VAT, 
eteta seeks position as an articled clerk in a 
mo of accountants, - Please apply Box CR 


CERTIFIED ARTICLED CLERK seeks 
transfer. Two and three-quarter years’ ex- 
perience in practising firms. Nine ‘Os’, three 
As’. Passed foundation Part A. — Write to 
Box CA 2060. 


CEYLONESE A.C.C.A. STUDENT, aged 
25, passed 1.C.M.A. foundation A with two 
years’ commercial accounting experience, 
seeks articles, anywhere in the U.K. 
diate start possible. ~ Box CA 2056 . 


FEMALE STUDENT (resident London in 
NW3) with H.N.D. in business studies — 
1.C.A. intermediate exempted — seeks transfer 
of articles in London area (principal's 
approval obtained), two and a half years’ 
articles unexpired. Available immediately. — 
Please write to Box FS 2061. 
MALAYSIAN STUDENT, passed founda- 
tion course with one year approved training 
experience, seeks transfer for remaining 
period of contract as present principal is 
unable to offer satisfactory experience, Ex- 
perience offer by new principal more im- 
portant. Principal’s consent obtained. ~ Box 
MS 2057 





Ç 
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MALE MALAYSIAN STUDENT (20), 
passed foundation course, seeks training 
contract with chartered accountants. ~ Con- 
tact J. N. Lingam, 303 Manor Road, 
London EIS, 


OVERSEAS GRADUATE (B.Com.) with 
foundation course and approved training 
of a year and two months, Capable of pre- 
paring all accounts, small audits and basic 
tax. Seeks transfer in central London. Im- 
mediately available. ~ Write to M. T. 
Qureshi, 40 Harcourt Terrace, London 
SW. 


SEEKING TRANSFER of training contract. 
eaten poueaeucn examination of the 
nstitute, ree years’ training contra 

go. ~ Box ST 2038, AEE RRT 


STUDENT WITH H.N.D. (business studies) 
with full exemption from foundation course 
seeks transfer, Nine months’ experience in 
accounting. ~ Please reply to Box SW 1987, 
STUDENT WITH H.N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One year’s 
fee ack PA te ener, qualifica- 
rons include seven ‘O’ levels an ‘A’ 
levels. — Box SW 1996.™ er 
STUDENT passed foundation examination 
and with twelve months’ experience, seeks 
articles, ~ Please write Mushtaq, A., 151 
Oldchurch Road, Romford RM7 OBD.’ 
TRANSFER OF ARTICLES. - Chartered 
PEI stage. Twelve months’ experience. 
Principal’s consent obtained. Available 
immediately, - Write to Mr A. S. Choudhury, 
32 Salisbury Road, Haringay, London N4. 


TWENTY-YEAR-OLD seeks articles. 
Passed foundation course. Available im- 
mediately. Please write D. Shah, 45 Balin 
House, Longlane, London SEI 1YM. 

OUNG MAN, M.A.(Economics), seeks 
immediately 3 years’ training contract any- 
where in U.K., exempted from attending 
foundation course. - Please contact Zahid, 
5 Ellington Road, Hounslow East, Middx. 
Tel. 01-572 0044. 


YOUNG PAKISTANI, honours graduate 
from London School of Economics, partial 
exemption from foundation examination, 
seeks training contract with firm of C.A.s 
March/September 1977, ~ Box YP 1969, 
23-YEAR-OLD seeks transfer of articles 
with a medium- to large-sized C.A. firm. 
Institute’s foundation exempted and have 
five months’ experience in auditing and final 
accounts. ~ Please write to Box YO 2012. 





SERVICES 





MICROFILM SERVICE. - Filming all office 
documentation and computer stationery. = 
Write or phone John Wiltshire Associates 
{division of Clareberg Ltd), 14a High Street, 
Banstead, Surrey. Burgh Heath $9242. 


FOUR WAYS 
TO FORM 
A COMPANY 


Our Standard, Ready 
Made, Speedy or Special 
Companies. 

Before you form your 
company see us first. 

We'll give you a good start. 
Tel: 01-253 3030 


Telex 261010 


Jordan & Sons Ltd, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE. 


Jordans e% 





COMPANY 
FORMATIONS 


A BACKED SERVICE. ~- Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London NI6 
(01-359 3387). 


LIMITED \ 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO, 
Ready Made 

Spscial Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 J 
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LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 


| 








BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 


COMPANY SEARCHES and registrations. 
Full search £2, Prompt and thorough. New 
companies formed £73. - Raymond Morris & 
Co, 9 Eversleigh Road, London N3 IHY. 
01-346 8943 (any time), 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 





LIMITED COMPANIES £78 including seal, 
register, VAT and all fees and duties. Also 
ready-mades, searches etc. ~ Duncan 
Alexander Formations, Hereford House, 
Station Road, Billingshurst, Sussex. Tel: 
Horsham (0403) 710078 anytime. 
READY-MADE COMPANIES available 
now. Also formations ete. ~ Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
member), 





SAME-DAY COMPANY SEARCHES 


SAME-DAY READY-MADE 
COMPANIES 


[SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 








LIMITED COMPANIES 


NEW FORMATIONS £80 
beset) Recs 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 
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READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Faes, Books, Share Certificates, Seal. 
A quick, efficlent and personal service for those who expect something a little better 


140/141 TEMPLE CHAMAEAG? SLE AVENUE 
» TEMPLE AVE 
EC4Y 0HE. Tel. 01-353 1441 TES er ere 
Ring any day ~ any time ~ 24 hour service 
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READY-MADE COMPANIES £88 inclusive 
transferred immediately. Companies regis- 
tered from £26-38 (plus duty), Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 





MORTGAGES 


ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000, ~ Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London NI0 
(01-883 9595). 

A COMPREHENSIVE MORTGAGE SER- 
VICE. - Up to 100 per cent professional 
applicants. Remortgages, etc. -— Rowe 
Charles & Co Ltd (Incorporated Brokers), 
Pun a Wembley. 01-908 3434 (24 
ours), 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase. 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. ~ Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R. 6EP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. ~ Signature stamp and 
special blocks seven~ten days. Also daters, 
company seals, ae ink, etc. Competitive 
prices. — F. H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel. 061-480 3826, 





pn .- 
want 


nameplates | 
.in7 days 


"pasuar 
: Haapt - 
TERET yu tool 
- tnterchangeable ‘Registered Office’ | 
directory boards also supplied quickly - 
$: AUSTIN LUCE & COMPANY 2 
69 College Road, Harrow. Middlesex 
| Tet, 01-864 7342 (ask for Ms Conquest) 








MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 





PROPERTY INVESTMENT COMPANY 
with agreed capital losses required. ~ Please 
send full details to Box PI 2058. 





BUSINESS PREMISES 


SERVICED OFFICE SUITES from 190 sq. 
ft to let at Avon Business Centre, Bristol. 





Rents from £25 p.w. inclusive of rates, light, 
air-conditioning, cleaning, telephone rental, 
reception and answer service. — Telephone 
Bristol (0272) 290651 for full information. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work, — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 


FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE. — All ages, areas ~ free details from: 
Dateline Computer Dating. Dept. AH, 23 
een Road, London W8. Tel. 01-937 


* 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A 





> „htu Fadhy [21 i 
Bridge Road, East Molesey, Surrey (01-979 


* 


R. W. HOLLIS ASSOCIATES 
Industrial Valuers & Stocktakers 


Piant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost value. 
Valuation and appraisal of stock- 
holding and MFG progress. __ 
Preparation of Asset Inventories, Plant 
Registers and stock control systems. 


9 Manchester Street, Southampton. 
Hants. Southampton 26261. a 













JOHN CHURCHILL & CO. 
VALUERS, STOCKTAKERS AND | 


ASSESSORS TO BRITAINS 


INDUSTRY AND DISTRIBUTORS 


of finished goods, component parts & stock in 
trade. Preparation or amendment of plant 
registers and appraisal of net realisation 


or current replacement cost. Stock 


card contro! systems checked, 
corrected or analysed. 


Head Office 


Operating throughout the 
United Kingdom. 


01 462 6237/8/9 


56 Hayes Street, Bromiey BR2 7NX 





A.C.A. COMPANY TAX (CITY) 


PARTNER DESIGNATE (Wi c. £8,000+- 
A position has arisen with a small firm of A.C.A.s who are seeking a 
Partner Designate. This is a highly personalised Practice, which has 
been built on hard work and the ability to meet the client’s needs 
quickly and efficiently. Ideally, the person selected will have qualified 
with a small firm, and had a couple of years with one of the larger 
firms. He/she will be expected to contribute to the firm, the ex- 
pertise required for their larger clients, This is a demanding position, 
offering a definite partnership to the right person once sufficient 
ability has been demonstrated. 


to £5,500 
A first-class position has arisen with an International firm of A.C.A.s 
in the City, for an 18-months’ post-qualified A.C.A. wishing to pro- 
gress to a Senior position. The firm has excellent facilities, and the 
right person could go a long way with them. 


AMERICAN PERSONAL TAX (CITY) c. £5,000 
An International firm of A.C.A.s are seeking a Personal Tax Assistant 
for their American clients. The person selected must have had a 
minimum of 3 years’ experience handling American Taxation prob- 
ar fully conversant with the subject, and able to deal at Client 
evel. 


AUDIT SUPERVISOR (CENTRAL AND SOUTH 
LONDON to £4,750 
A first-class opportunity has arisen within a medium-sized firm of 
A.C.A.s. This is a new post created through expansion, and the 
person selected would be expected to work independently, with the 
ability to control junior staff. A current driving licence is necessary, 
and a firm’s car may be provided. 


AUDIT SUPERVISOR (CENTRAL AND NORTH 
LONDON) to £4,750 
An identical post to the above, with the same firm, but covering the 
North as opposed to the South of London. 


A.C.A. TAXATION (CITY) to £4,750 
A one-year post-qualified A.C.A. is required by this International 
City firm of A.C.A.s, for the Corporate Tax department. This is a 
go-ahead firm. constantly seeking people who can produce results, 
and have the drive and ambition to progress. An excellent opportu- 
nity. 


ASSISTANT TO CORPORATE TAX MANAGER 

(CENTRAL) to £4,500 
A medium-sized A.C.A.s are seeking a newly qualified A.C.A, 
wishing to specialise in Taxation. Although mainly Company Tax. 


g there will be opportunities for Personal Tax also. The Manager is a 


first-class person with a good sense of humour, hard working with 
tremendous Taxation knowledge. A really first-class opportunity. 


TRUST SEMI-SENIOR (CENTRAL) c. £3,500 
A firm of Solicitors in Central London are seeking a Trust Semi- 
senior with Capital Gains knowledge, and prepared to work for 
promotion within the firm, to a Senior position. 


TAXATION 

There are many vacancies in the Taxation field, open to people with 
a couple of years in the Profession. We tend to service firms in 
Central London rather than the Provinces, and are able to give an 
excellent service to firms and applicants alike in this area. If you are 
thinking of a change to gain wider experience, contact me for 
advice and information concerning the many vacancies now available. 


(CALL DONALD MAGGS) 


_:158), BISHOPSGATE, LONDON EC2 
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The History 
of Accounting 


edited by RicHarp P. Brier, GARY Previrs and STEPHEN ZEFF. 
Arno Press, New York, $548 (29 volumes). 


Accountancy, described as a practical profession by some of its 
older practitioners and as empirical and even opportunist by its 
detractors, has been notoriously neglectful of its history. In- 
spired by the American Accounting Association’s 1970 defence 
of accounting history as both an intellectual and a utilitarian 
discipline, the present editors ~ professors at American 
universities ~ have set out to make generally available ‘major 
works in accounting published during the 19th and early 2oth 
centuries’, a period in which the laissez-faire business environ- 
ment ‘produced a free and uninhibited exchange of ideas’. 

Of the 29 volumes in this collection, 24 are reprints of works 
first published on either side of the Atlantic between 1852 and 
1926. One volume is devoted to The Late Nineteenth-Century 
Debate over Depreciation, Capital and Income, culled by 
Professor Brief predominantly from the columns of The 
Accountant over the years 1876 to 1894; while the remaining 
four consist of Donald Kehl’s Corporate Dividends of 1941 and 
three previously-unpublished theses or dissertations sub- 
mitted in support of higher degrees by Professor Brief and by 
Messrs Stuart W. Bruchey and Robert Sprouse. 

Selection by any other than random methods becomes at some 
stage a subjective process. ‘The professed aim of this new ven- 
ture is to give emphasis ‘to those books that should be con- 
sidered the accounting classics in a wide range of subjects’; 
and, while one may unreservedly commend this objective, its 
interpretation is open to some question. 

There is a temptation for any reviewer of an anthology to find 
fault with the editors’ selection, and possibly to seek to sub- 
stitute his own. It may not, however, be wholly parochial for 
an English reviewer to remark on the preponderance of 
American texts in the present series, outnumbering those of 
OK origin by roughly two to one ~- especially when one recalls 
the relative state of the art in the two countries at the time when 
accountancy established itself as a recognized profession. ‘The 
latter years of the 19th century were the days when London 
was still the financial capital of the world, and when British 
audit firms found it necessary to set up branches in the New 
World to check on the employment of British investors’ funds. 

And, given the necessity of some limitation to the series, the 
author would be a giant, indeed, whose work could justify giving 
him four out of the nine available UK volumes. Lawrence R. 
Dicksee, though a pioneer and a prolific writer, did not tower 
above his contemporaries to the extent suggested by the in- 
clusion of his Advanced Accounting (1903); Depreciation, 
Reserves and Reserve Funds (1903); Goodwill and its Treatment 
in Accounts (1906); and Auditing (1892) — plus also the 1905 
ies edition, by Robert H. Montgomery, of this same 

ook! 

Of the remaining English texts, P. D. Leake’s Depreciation 
and Wasting Assets has an undeniable claim to a place, as also 
does Pixley’s Auditors: Their Duties and Responsibilities; but 
Norton’s Textile Manufacturers’ Book-Keeping seems of re- 
latively limited value, while Garcke and Fells’ Factory Accounts — 
commended by the present publishers as ‘the most well-known 
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and influential text on cost accounting in the 19th century’ — 
was slated by a reviewer in The Accountant of May sth, 1888, for 
its allegedly theoretical bias. One looks in vain for Cutforth’s 
Audits; for Carter, or for Cropper, Morris & Fison; or for any 
of Spicer and Pegler’s books which probably did more than any 
other series to supply the UK’s glaring want of definitive 
student texts in the early 2oth century, and several of which 
have survived through numerous editions by other hands to the 
present day. 

At $548 - say £330 — for the full set of 29 volumes, univer- 
sities, research institutions and professional libraries seem likely 
to outnumber the private purchaser. Individual volumes are 
separately available at prices ranging from $10 to $43. 


Bankers’ Management Handbook 
edited by RICHARD HANDSCOMBE, 
McGraw Hill, £12-95. 


This remarkable compilation (no handbook, this!) with its"4o 
contributors — most of them, but not all, bankers — sets out to 
describe the principles and practice of operating a bank in the 
seventies. This is not a textbook of banking law; after an 
opening section on ‘the changing scene’, there are eight chapters 
on formal planning, six on credit management, eight on business 
development, eight on staff development, and a final four on 
establishing new ventures. 

It makes up a formidable body of expertise, largely specialized, 
as is inevitable, but with a good ration of general interest — not 
least in the account of the launch of Barclaycard by the man 
responsible for its execution, but also covering many matters 
of general business concern. Staffing problems are not peculiar 
to banking — and certainly the way that bankers are being trained 
to handle credit facilities is a matter of moment to most of us. 


Case Studies in Financial Accounting 
by T. K. Cowan and W. J. KENLEY. 


Australian Accounting Research Foundation/Butterworth, 
Australia, $10. 


The Australian Accounting Research Foundation is supported 
jointly by the Institute of Chartered Accountants in Australia 
and the Australian Society of Accountants and this research is 
particularly concerned with practical problems. The present 
work involves areas of difficulty in accounting treatment, 
instances of difficulty in achieving inter-firm companies in 
accounting treatment, the actual solutions achieved, and the 
problems of implementing exposure drafts and standards. 
There are 15 case studies of a particular nature involving 
named companies, and five of a more general nature. They are 
presented with discussion guidelines and would make good 


NEW BOOKS 


Key ro CaprraL Gains Tax, by K. R. Tingley, FCCA, and 
Percy F. Hughes. 398 pp. Taxation Publishing Co, £4:25. 
Income Tax, ninth edition, by Henry Toch. xi+196 pp. 

Macdonald & Evans Ltd, paperback £1'50. 

INFLATION ACCOUNTING, by Sidney Davidson, Clyde P. Stickney 
ac Roman L. Weil. viiit242 pp. McGraw-Hill, £10°40, 
$12°50. 

TREVISED PLANNING FOR CAPITAL TRANSFER TAX — FOLLOWING 
THE 1976 FINANCE ACT, by Geoffrey Newman and Raymond 
Godfrey. 172 pp. Guild Press, St Helier, Jersey, paperback £5. 

TAXATION FOR EXECUTORS AND TRuSTEES, fourth edition, by 
Anthony R. Mellows, xxii+306 pp. Butterworth, £7-60. 


These books (except {)may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 60p per book should be added for 
packing and postage. 
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material either for students, whether in class or self-teaching 
groups, for accountants’ discussion groups under a leader, or as 
an exercise at conferences. 

The authors are both highly experienced members of the 
profession with distinguished international careers. The choice 
of material is, therefore, applicable in an international sense, 
and this book can be highly recommended. 


Management Consulting 
International Labour Office, Geneva, Sw. fr. 45. 


The sub-title of this book is ‘A Guide to the Profession’. Its 
28 chapters are grouped into six parts, namely an overall view 
of the management consulting profession; the preparation, 
planning and control of consulting assignments; general 
methodology (fact-finding, fact analyses, developing and pre- 
senting proposals, and finally implementation); consulting in 
specific areas of management; organization of management con- 
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sulting; and the training and development of consultants. Useful 
appendices (including two case histories) supplement the main 
text. 

Consultants provide special knowledge and skills and supply 
intensive professional help on a temporary basis, giving an 
impartial outside viewpoint. Sometimes they provide manage- 
ment with arguments which justify predetermined measures. 
Consultancy services, as well as being provided by independent 
firms, management development institutes and advisory centres 
for small businesses, can also be provided by advisory services 
within the organization. 

The book sets out to satisfy the demand for a comprehensive 
work on management consulting and is written from experience 
accumulated over the years for the primary purpose of improving 
management practices and the upgrading of professional 
standards in consulting. It should prove to be most successful 
in its aim, and is a welcome addition to the bookshelves of those 
who act in an advisory capacity. 


Current Costs in New Zealand 


Inflation Accounting Committee Reports 


from a New Zealand Correspondent 


The New Zealand Government committee of inquiry into inflation accounting 
(The Accountant, January 29th, 1976), has presented a 268-page report to the 
Minister of Finance concerning the merits of alternative accounting standards 
and methods that might be adopted in New Zealand with regard to accounting 
for inflation. This report summarizes the committee’s main recommendations. 


Valuation of assets 


The basis of valuation should be ‘value to the enterprise’: 
that is, assets should be measured at their current cost to the 
enterprise. If any asset, or component of an asset, is essential 
to the continuance of operations, it should be valued at the 
current cost of replacement. If the asset is not essential to the 
continued operations of the enterprise, it should be valued at 
its net realizable value. 


Profit concept 


In measuring the position and performance of the enterprise, 
financial statements should reflect the concept of profit as being 
the amount which is left after having maintained intact the 
operating capacity of the enterprise. The committee was con- 
siderably influenced by the definition of income developed by 
Professor Sir John Hicks: ‘Income is the maximum value which 
the business can distribute during an accounting period and 


still expect to be as well off at the end of the period as it was at 
the beginning’. 


Operating profit of the enterprise 


The profit and loss account should distinguish between the 
current cost operating profit of the enterprise and the profit 
attributable to the owners. The current cost operating profit of 
the enterprise measures the amount which, after taking into 
account the liability for tax, can be distributed to all contri- 
butors of capital (that is, interest and dividends or other dis- 
tributions to owners) without impairing the operating capacity 
of the enterprise. 


The profit attributable to the owners is the amount that can 


be distributed without impairing the operating capacity of the 
owners’ investment in the enterprise. The operating capacity 
of the owners’ investment is that proportion of the enterprise’s 
assets financed by the owners’ capital. The current cost operat- 
ing profit of the enterprise cannot be the same amount as the 
profit attributable to the owners, except where there are no 
outside liabilities. 

The operating profit of the enterprise should be based on 
charging the current costs of resources consumed or used in 
earning the revenue. When arriving at the current cost operating 
profit of the enterprises, four adjustments need to be made to 
the primary historical cost data. These relate to depreciation, 
inventories, monetary assets, and interest on borrowed funds. 
Depreciatioh should be based on the current cost of non- 
monetary assets and the charges to revenue for inventories 
sold should be based on current input costs. 


Circulating monetary assets adjustment 


The operating capacity of circulating monetary assets alters 
with changes in the purchasing power of the monetary unit. 
Therefore, when arriving at the current cost operating profit, an 
adjustment should be made to recognize the change in pur- 
chasing power of circulating monetary assets. The entry is: 
debit current cost operating profit; credit capital maintenance 
reserve (monetary). This applies, for example, to items such 
as cash on hand, trade accounts receivable, and deposits maturing 
within 12 months. However, no adjustment is required to reflect 
purchasing power or market price changes in respect of fixed 
monetary assets (such as long-term loans, or deposits maturing 
beyond one year). 

The recommended index for measuring gains or losses on 
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circulating monetary assets is the general price indices or in- 
puts aggregated to a single index. The Committee stated that 
any method of accounting which ignores completely the effects 


of inflation on monetary items cannot be said to be accounting 
for inflation! l ; 


Profit attributable to the owners 


When computing the profit attributable to the owners, the fol- 
lowing adjustments should be made to the current cost operating 
profit of the enterprise: 


(a) Interest on borrowed funds, including short term financ- 
ing arrangements should be deducted. 


(b) The changes for the accounting period in the capital 
maintenance reserve which have been financed from or 
are attributable to borrowings should be added (or de- 
ducted). This concept is discussed below. 


Gains or losses on borrowings 


The committee stated that one of the main criticisms of cur- 
rent purchasing power (CPP) accounting was that enterprises 
that were highly geared showed substantial gains on borrow- 
ings even when the value of their assets had remained the same 
or even fallen in value. To overcome this deficiency, the com- 
mittee considered that the profit and loss account should include 
a gain on borrowings based on the actual movements in the 
capital maintenance reserve recognized in the accounts, rather 
than on that calculated by applying a general index or pur- 
chasing power change. In addition, it was considered that the 
increases in the capital maintenance reserve attributable to re- 
valuation of assets represent real gains to the owners to the extent 
that they are financed from borrowed funds. : 

For example, assume that a company’s average borrowings 
throughout the accounting period were £400,000, and that the 
average total assets were {1,000,000. In addition, assume that 
the increases in the capital maintenance reserves (CMR) during 
the period were: 


(a) Circulating monetary assets £20,000 
(b) Revaluation of non-monetary assets £180,000 
Total increases in CMR £200,000 





_ The adjustment to arrive at the amount of the movement 
in the CMR attributable to borrowings is calculated as follows: 


Average borrowings — £400,000 r 
Average total assets — £1,000,000 Movements in CMR — 
£200,000 = £80,000 

Therefore, £80,000 would be credited to the profit and loss 
account representing the increases in the capital maintenance 
reserves financed from borrowings. The corresponding debit 
entries would be £8,000 to CMR — monetary (40 per cent of 
£20,000) and £72,000 to CMR — non-monetary (40 per cent 
of £180,000). With this propoasl, if the current cost of the assets 
declined during the year, there would be a loss on borrowings. 

In the New Zealand exposure draft of a statement of standard 
accounting practice on ‘Extraordinary items and prior year 
adjustments’ it is stated that unrealized surpluses on revaluation 
of fixed assets should be credited direct to reserves. Therefore, 
the committee’s proposal to recognize a proportion of such 


surpluses in the profit and loss account is likely to cause con- 
siderable interest. 


Financial statements 


The financial statements required for the recommended cur- 
rent cost accounting system are: 


(a) A statement of current cost profit for the period, clearly 
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distinguishing between the return on assets employed 
by the enterprise and the profit attributable to the owners; 


(b) A balance sheet supplemented by a statement of move- 
ments in the capital maintenance reserve for the period; 
and 


(c) A flow of funds statement. 


Implementation Board 


An Implementation Board should be established to oversee the 
introduction of current cost accounting, but the development 
of detailed accounting standards should be a function of the 
New Zealand Society of Accountants. Current cost account- 
ing should be phased in over a period of three years as from the 
first financial year beginning after March 31st, 1978. After 
March 31st, 1980, current cost accounting should be used by 
all companies and all other enterprises. 


Pricing and taxation 


The recommended method of current cost accounting should 
be used as the basis for pricing decisions, and it should also be- 
come the basis for arriving at assessable income for taxation 
purposes. The committee considered that, if there is a moderate 
increase in prices, there need be no reduction in government 
revenue from company taxation following the introduction 
of current cost accounting. 


NZ Society of Accountants’ exposure draft 


In August 1976, the New Zealand Society of Accountants 
issued an exposure draft of a proposed system of current cost 
accounting (ED14). ED14 does not favour the recognition in 
the profit and loss account of gains or losses on monetary items. 
In addition, ED14 recommends that backlog depreciation should 
usually be brought to charge against retained earnings. The 
committee recommended, however, that backlog deprectation 
should be an adjustment to capital maintenance reserve. 

EDr14 does not recommend that the profit and loss account 
should distinguish between the current cost operating profit 
of the enterprise and the profit attributable to owners. In most 
other respects, however, the recommendations of the commit- 
tee are.similar to those of the New Zealand Society of Ac- 
countants, The committee reported that great assistance in the 
development of its thinking was received from professional 
organizations in New Zealand, particularly from the New Zea- 
land Society of Accountants. 


Economic implications 


The committee considered that the adoption of current cost 
accounting should have an important and beneficial long-run 
influence on the allocation of economic resources in New Zea- 
land. Its introduction should result in a moderate shift of re- 
sources to the corporate section, thereby increasing the level 
of savings and investment. In the longer term this should 
permit a desirable increase in the rate of economic growth to 
occur to the benefit of all sectors of the community. 

The Prime Minister, the Hon. Robert Muldoon, Frca(nz), 
FCMA, has said that, for its part, the Government was now 
conducting a detailed examination of the committee’s recom- 
mendations, and has invited submissions on the matter up to 
March 31st, 1977. All such submissions, it has been announced, 
will be treated as strictly confidential, and should be addressed 
to the Minister of Finance, Parliament Buildings, Wellington, 
NZ, marking the envelope ‘Inflation Accounting’. 

Copies of the report, presented to Parliament on December 
gth, are available from New Zealand Government bookshops. 
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MIEPC’s Base 
for Recovery 


Sir Gerald Thorley, in his first annual 
statement as chairman of MEPC, has 
to admit that ‘MEPC still has problems 
to resolve before it can return to satis- 
factory earnings’. But to the extent 
that the group is its own master a base 
for recovery is being created, although 
it is acknowledged that recovery ‘cannot 
be achieved faster than the surrounding 
economy allows’. 

The 1976 accounts, it will be seen, 
are ‘qualified’ on the matter of the valu- 
ation of development properties and 
of gains tax estimates on possible realiz- 
ation of investment properties. But at 
least a revaluation of the whole of the 
investment properties at August 31st, 
1976, showed that the provision of £45 
million made in the 1975 accounts was 
well judged. 

The date of the revaluation by Knight 
Frank & Rutley and Jones Lang Wootton 
was considered the last practicable 
date which would not cause delay 
in producing the report and accounts. 
Hitherto, MEPC has had a policy of 
revaluing investment properties on a 
three-year rolling basis. Sir Gerald 
comments that ‘while that policy had 
certain merits not least a saving in 
cost, the disclosure of an up-to-date 
assessment of the portfolio on a single 
base date was considered essential in 
current economic conditions’. 


Policy maintained 


With regard to the development pro- 
perties, last year’s policy has been main- 
tained. Properties being developed have 
a book value of £82-2 million and the 
directors’ view ‘by way of guidance 
only’ is that the present estimated value 
(by reference to investment value at 
completion) is some ro per cent to 20 
per cent below book value. 

Properties held for development are 
in the books at {88-8 million and no 
reliable valuation can be placed on them 
in current conditions. Sir Gerald tells 
shareholders: “We may have to wait a 
long time before economic conditions 
are sufficiently favourable for develop- 
ment to proceed with our major sites 
in the United Kingdom; while they 
remain developed they are a heavy 


a 


burden on the income of the company.’ 
Sir Gerald adds his voice to the many 
now urgently pleading with the Govern- 
ment for a relaxation of the imposition 
of rates on vacant premises. This charge 
is considered ‘to be a harmful and un- 
desirable imposition on property owners, 
be they individuals or corporations, 
calling as it does for the payment of a 
form of taxation when there is no cor- 
responding source of income’. 


Residential developments 


Another MEPC problem is the con- 
tinuing loss on residential developments. 
The 1975 accounts reflected very large 
losses from UK residential property 
development and it was thought that 
all losses incurred had been accounted 
for ~ but a further charge needs to be 
made in the 1976 revenue account. Sir 
Gerald says ‘we now have to achieve a 
further £5 million of sales before we can 
mark the end of this unhappy chapter’. 

Although the group achieved a pre- 
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tax profit of £5*5 million in 1976 against 
a previous year loss of £36 million, 
arrangements for restructuring the group 
tax position have not yet been completed. 
The resulting high level of tax and the 
depreciation on overseas properties means 
that only a nominal dividend of orp a 
share can be paid to preserve the trustee 
investment status. 

The financing policy continues to be 
cautious. In the past year new loan 
drawings totalled the equivalent of £31 
million and loans of the equivalent of 
£69 million were repaid, but the de- 
gearing is not immediately evident from 
the accounts because of the effect of 
sterling devaluation on the remaining 
loans. Instead of a net decrease of £38 
million there appears an increase of {17 
million. 


Investment property sales 


Sales of investment properties raised 
£16 million in the UK where contractual 
capital commitments have been reduced 
from {10'9 million to £6°6 million. Only 
about ro per cent of total borrowings of 
the group are in the form of sterling 
variable rate loans, so that the higher level 
of UK interest rates is not the burden 
that it might seem. 

The average interest rate for all bor- 
rowings during the past year was 8-3 
per cent. There are substantial unsecured 
overdraft facilities available in the UK 
and Canada and an unsecured standby 
facility of US $36 million remained 
undrawn at the balance sheet date. 





Staveley Industries’ Achievement 


An average rate of pre-tax profit growth 
of more than 49 per cent compound 
over the past six years is an exceptional 
achievement and needs an exceptional 
explanation. The achievement is that 
of the Staveley Industries group and 
the explanation is given by the chairman, 
Mr H. R. Moore, Ma, CBE, in that Stave- 
ley ‘started from a very low base’. In 
1970-71, when turnover was {48-29 
million, Staveley’s pre-tax profits were 
£922,000. In 1975~76 they were £6°76 
million on turnover of {103-85 million. 
Over the six years earnings have risen 
from 4'ọp to 29:1p a share, return on 
capital employed from 6°8 per cent to 
19°g per cent, total debt has been re- 
duced from {12 million to £83 million 
and debt as a percentage of shareholders’ 
funds from 94°3 per cent to 36°5 per cent. 

Growth, as Mr Moore adds, ‘has 
included a large element of recovery of 
performance’ in an organization operated 
in four ‘groups’ — chemicals and 
mineral extraction, electrical and 


mechanical services, foundry products 
and abrasives, and machine tools, the 
last named having a considerable North 
American element. 

On a CCA ‘Morpeth’ basis, pre-tax 
profits would have been £3102 million, 
a reduction of about 55 per cent, but the 
reduction would be narrowed to 27 per 
cent after a {1-93 million monetary 
liabilities adjustment. But Mr Moore 
makes the point that the company’s 
historic cost depreciation is based on a 
‘very conservative view of the lives of 
various assets’ and would require amend- 
ment under Morpeth ‘which in turn 
would greatly reduce the additional de- 
preciation charge under CCA’, 

But Mr Moore is clearly not impressed 
by whatever arithmetic may be applied. 
He comments to shareholders: “What- 
ever figures may be adduced to record 
what has happened, I believe your com- 
pany has so far coped reasonably well 
with the problems which inflation brings. 
We have maintained a positive cash flow; 
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we have steadily increased the volume 
of products; and we have also improved 
not only our manufacturing capacity 
but also its condition and productivity. 
Moreover, we expect to continue in the 
same way. This is what really matters.’ 

There is still scope for further in- 
ternal development, but from now on 
Staveley’s future profit growth will need 
to come to a much greater degree from 
physical expansion. Increased financial 
strength has put the group in an ex- 
cellent position to expand profitably 
and, with the recovery period in the group 
ending, Staveley is ‘on the lookout for 
appropriate opportunities in the UK 
and overseas’. 


Fenner Professionalism 


There is a distinct air of professionalism 
about the J. H. Fenner & Co (Holdings) 
annual report and also a direct no-non- 
sense tone to the statements by the chair- 
man Mr Joseph Palmer, Fca, and to the 
report of the chief executive, Mr Peter 
Barker, FBIM, FIWM. 

Clarity is achieved in the presentation 
of the accounts and statistical pages. 
The chief executive’s report on group 
operations ~ being seperate from the 
chairman’s statement — allows Mr Barker 
to report in detail on the group as a 
whole and by divisions. 

The company, incidentally, has an 
association with the Manchester Busi- 
ness School in. joint development 


activities linked to company needs. Pro- 


grammes begin with a directors’ seminar 
to consider broad issues followed by a 
work programme for middle manage- 
ment on specified problems. The object 
is to formulate projects for junior man- 
agers nominated for development. 

On completion of the projects the 
managers report back on their work to 
the directors. Mr Barker writes: “The 
Business School is involved at each 
stage in the development programme 
and nearly roo of our managers have 
now been through these programmes 
with considerable benefit to the group 
as well as to the managers concerned.’ 


CCA Figures 
from Redman Heenan 


Redman Heenan International, in its 
report and accounts for the year ended 
September 30th, 1976, provides share- 
holders with figures on both an histori- 
cal and CCA ‘Morpeth’ basis. Thus, 
the trading profit of £2,236,000 on an 
historical basis becomes a CCA operating 
profit of £1,443,000. 

Referring to‘the CCA results, Mr 
Angus Murray, in his chairman’s state- 
ment, says that ‘ordinary shareholders’ 
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funds have been. protected from the fall 
in the value of money during the year 
and in fact show an increase of £625,000 
after the payment of the ordinary divi- 


dend of £242,000 which was covered | 


4'5 times’. 

The group made marked progress 
during the year. Turnover climbed to 
£28,889,000 from {23,757,000 and trading 
profits were 46 per cent higher. 


Forecasting the Future 


When forecasting becomes more a matter 
of hope than judgement, it becomes 
increasingly difficult for company chair- 
men to sum up their views of the im- 
mediate future. One attempt noticed 
recently was: ‘Despite the fact that the 
future for business generally is probably 
more uncertain than it has been during 
the lifetime of most of us, I am con- 
fident that, in the absence of unforeseen 
circumstances, your group’s activities 
will continue to show increased earnings 
and sustained growth,’ 
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But surely it is ‘unforeseen circum- 
stances’ that make the future more 
uncertain than it has been during the life- 
time of most of us. What is meant, 
presumably, is that provided the fear 
provoked by present uncertainties proves 
unfounded, the group’s activities should 
prosper. 

Company chairmen feel they have a 
duty to make some kind of forecast in 
the annual statement to shareholders. 
It is the accepted thing. 

Under current circumstances, how- 
ever, it could be more realistic to state 
the experience to date and leave the rest 
to shareholders’ imagination. There have 
been instances lately of company chair- 
men effectively saying, ‘So far this year, 
so good but it is impossible to say what 
the full year result will be’. 

Company chairmen should resist the 
temptation to express confidence ‘in the 
long-term prospect’ while at the same 
time admitting that in the short term 
it is impossible to see to the end of the 
current year. 


Pre-tax Profit Confusion 


The Central Manufacturing & Trading 
Group’s accounts are always well pre- 
sented with a wealth of analysis of turn- 
over and profits in terms of five operating 
divisions. Seperate divisional reports 
carry turnover and profit figures with 
comparisons, and the report to employees 
is well done in a straightforward manner 
without any condescending material in 
the style of strip cartoons. Plain words 
and plain figures are allowed to do the 
reporting. 

But closer inspection shows that the 
words and the figures are not as plain 
as they need to be. In the employees 
report under divisional analysis of turn- 
over and pre-tax profit, the profits of 
the five divisions add up to ‘Pre-tax 
profit 1976 £4,153,000°7. But the very 
next words in the employees report, 
under the heading ‘What we earned’, 
read ‘our turnover rose from [43:0 
million to £479 million and profits 
before taxation rose from £3:3 million 
to £3°5 million’. Is it not a reasonable 
assumption that ‘pre-tax profit’ and 
‘profits before taxation’ should be one 
and the same thing? 

Unfortunately ‘What we earned’ in 
its analysis of the figures (incidentally 
filling in the turnover-profit gap far 
more adequately than the accounts 
proper) does not analyse down to profits 
before taxation of £3-5 million, but gives 
£4,150,000 as profit before taxation and 
depreciation, and after {600,000 of 
interest charges. 

“What we earned’ puts the depreci- 


ation figure at {600,000 but without 
deducting it from {4-15 million to pro- 
vide the ‘profits before taxation’ of 
£3°5 million stated at the top of the 
column. Although ‘What we earned’ 
is sub-headed ‘This is how we arrived 
at our profit’ — presumably of £3-5 million 
pre-tax — the explanation does not in 
fact ‘arrive’ at £3°5 million but at {4-15 
million of profit before taxation and 
depreciation. 

The profit and loss account puts 
‘Trading profit’ at £4,153,186 subject 
to a deduction of £574,677 of ‘net financ- 
ing charges and {50,000 of exceptional 
debit for pension fund augmentation to 
provide ‘Group profit before taxation 
and extraordinary items {£3,528,509’. 

‘Trading profit’ is net of depreciation 
of £389,355 so that ‘pre-tax profit’ of 
£4:1§ million in the divisional analysis 
is net of a rounded {£600,000 of de- 
preciation, and ‘profits before taxation’ 
of £3°5 million in ‘What we. earned’ 
are net of a further rounded up £600,000 
of finance charges. 

This leads to £4:15 million being 
called three different things in three 
different places — ‘pre-tax profit’, “profit 
before taxation and depreciation’ and 
‘trading profit’ .The coincidence of both 
depreciation and finance charges being 
rounded up to {600,000 confuses the 
issue admittedly, but unless there is 
a precise definition of what constitutes 
pre-tax profit or profit before taxation 
or trading profit, confusion is com- 
pounded. 
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Another successful 
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Scottish Amicable 





D 
New Business results 
in the U.K. 
1976 
| 1974 1975 (Unaudited) 
Individual Assurances. and Personal Pension $ £ £ 
‘Policies millions millions millions 


New Annual Premiums | 5.6 7.1 8.5 
New Sums Assured 178 255 305 


Group Life and Pensions Business. 


New Annual Premiums 34 4.00 4.5 


New Sums Assured 136 108 IPAL 











Premium Income Growth 


These figures include business placed with Scottish Amicable Pensions 
Investment Ltd. 





Total Annual Premium Revenue 31.6 43.4 55.5 


SCOTTISH 
“| AMICABLE 


150 St Vincent Street, Glasgow G2 5NQ 
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Tm sure | saw it in 
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The Accountant... 


Remembering The Accountant's unrivalled 
coverage of professional and business 
topics, this may well be true. But, with 
some 750 pages in each volume, it.can be 
a time-consuming job to make sure. 


The half-yearly index to the last volume 
(July-December 1976) is available free on 
request; the index will not — as. previously 
— be generally distributed as a supplement. 


Readers who retain their copies for per- 
manent binding or in loose-leaf cases will 
need a copy of the index to complete 
the volume. 


Just complete and clip out the coupon (which 
will also form the reply label for your copy 
of the index) and return it in an unstamped 
envelope to the publishers — 


GEE & CO, FREEPOST, LONDON WC2R 1BR 


(Freepost is available in the UK only: overseas readers please use 
prepaid airmail to 151 Strand, London WC2R 1JJ.) 


Index to THE ACCOUNTANT, Volume 175 
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TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six issues and index may be bound by 
Inserting a new metal rod each week. 
The case is covered in blue cloth suitably 
worded and of an extremely attractive 
appearance worthy of the best book- 
case. 


£1:95 including VAT. (For Personal Shoppers) 
£2°55 by Post U.K. 
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The forecasters have had their say, 
minimum lending rate has come down 
another quarter of a point, the Govern- 
-ment has sold more gilts and the 
equity market has done in a few weeks 
what most people expected it to do ina 
few months. In other words, the New 
Year element in financial markets has 
worked well and.may have worked 
itself out. 

Now the markets can concentrate on 
the facts and fancies of the moment. 
There are more questions than ans- 
wers about the fancies — such as will 
sterling fall to pieces again, and how 
will the Government control money 
supply once the ability to sell gilts 
runs out? 

Or can any realistic projections for 
1977 be made when inflation is going 
to be 15 per cent and rising in the 
first half of the year and may still be 
13 per cent at the end of it? Or will 
another tax bribe be enough to 
buy another 12 months of the Social 
Contract ? 

Or again — will West Germany and 
Japan, as well as the United States, 
be prepared to inflate their own econo- 
mies. Will the British Government 
have the strength to be economically 
firm and not throw away the early 
benefits of North Sea oil? 

Or will the British Government ever 
suit action to its words on the need 
for a healthy private sector and a 
reduction in taxation to provide in- 
centive at the industrial and profes- 
sional top ? 

Financial markets will be looking 
for some of the answers this year. 


DIFFICULT YEARS 


If there is any general agreement among 
economic forecasters, it is that both 
1977 and 1978 will be ‘difficult’ years, 
that unemployment will grow and 
that at least another year of wage 
restraint and Social Contract is essen- 
tial. Stockbrokers Phillips & Drew see 
the necessity for a continued 43 per 
cent pay increase limit and a need for 
a sterling safety net, since inflation will 
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accelerate to 163 per cent year-on- 
year and the balance of payments 
deficit will be an annualized £1,300 
million. 

Political pressure to reflate in early 
1978 will be intense, but the year-on- 
year inflation rate will still be as high 


as 143 per cent then. The inflation rate 


concerns another firm of stockbrokers, 
J. & A. Scrimgeour, where the view 
is that a 5 per cent wage formula is the 
affordable maximum. 

That is the maximum if the inflation 
rate is to be brought down to 6 per 
cent by the end of next year after 
reaching a single figure by the end 
of this. The Henley Centre for Fore- 
casting takes the view that the balance 
of payments current account will be in 
deficit to the extent of £900 million this 
year, but capital inflow will result in 
an overall payments surplus in the 
region of £1,000 million. 

The answers to the questions already 
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posed will determine whether these 
forecasts prove correct. 


MIXED REACTIONS 


Composition, of Sir.Harold Wilson's 
committee investigating and report- 
ing on the functions of the City has 
brought comment ranging from the 
fiery to the facetious. The political far 
Left is fiery at having been left out. The 
Stock Exchange and Lloyd's, on the 
other hand, may be thankful that they 
will be giving evidence rather than 
considering it. 

Trade unions and economists be- 
tween them have 50 per cent represen- 
tation on the committee, and the 
clearing banks come out best of the 
City establishment with two repre- 
sentatives. Mr Kenneth Cork’s member- 
ship of the committee has provoked the 
more facetious comment in the City, 
in view of this chartered accountants 
noted expertise in liquidations. 


Rates and Prices 


Closing prices, Monday, January 10, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


April 23,1976 .. 103% 


Nov.19,1976 .. 143% 


May 21,1976 .. 114% Dec.17,1976 .. 143% 
Sept.10,1976..13 % Dec. 24,1976 .. 144% 
Oct.7,1976 ..15 % Jan.7,1977 ..14 % 


Daytoday 133-14 % 


Bank Bills 


Finance House Base Rate 
January 1st, 1977, 15% 


Certificates of Tax Deposit 


7days .. 14% 2 months 14-3;-14,'5% 
Trade Bills 3 months 13.38;-1344% 
1 month 154-15% 4months 132 -134% 
2months .. 15-1437% 6 months 124% 
3months .. 15-143% 


Three Months’ Rates 


February 16th, 1976; een a iat T144 & 
E Nacsa AM ath T A Sterling deposit certificates 144 -14 % 
WA NGPAWD TOF CASU 979 Euro-sterling deposits 143 -153 % 
FT Industrial Ordinary Index Euro-dollar deposits r 2 n 2 
January 10th, 1977, 363-6 hii $ 
Treasury Bills Foreign Exchanges 

Nov.5 .. £14-2942% Dec.10 .. £14-0054% NewYork .. 1:7090 Frankfurt.. 4-0850 

Nov.12 .. £14:2544% Dec.17 .. £13:7568% Montreal 1:7240 Milan .. 1496-00 
Nov.19 .. £14-:0028% Dec.24 .. £13-6100% Amsterdam.. 4-2675 Oslo ets 8 9825 
Nov. 26... £14-0342% Dec.31 .. £13-5094% Brussels 62 7500 Paris as 8-5225 
Dec. 3 .. £14:0175% Jan.7 .. £13-2686% Copenhagen 10-0325 Zürich 4-2425 

Gilt-edged 
Consols 4% . us a .. 284 Treasury 134% 1997 i ie 918 
Consols 24% i T 4 .. 18 Treasury 94% 1999 ae Bs .. 69% 
Conversion 34% .. n 5a .- 284 Treasury 9% 1994.. pa ate .. 692 
Funding 34% 99-04 és 294 Treasury 83% 84-86 ni nE .. 803 
Funding 54% 78-80 ii =e 833 Treasury 84% 87—90 Da 4 .. 70% 
Funding 52% 82-84 a vi .. 754 Treasury 33% 77-80 ate #4 .. 83% 
Funding 52% 87-91 se fe .. 562 Treasury 33% 79-81 as ee .. 798 
Funding 6% 1993 a a .. 543 Treasury 5% 86-89 EAs ag .. 568 
Funding 64% 85-87 ii aa .. 69§ Treasury 53% 08-12 “i T .. 428 
Treasury. 13% 1990 Ma as .. 938 Treasury 22% a Ls js .. 173} 
Treasury 124% 1993 v4 va .. 883 WarLloan32% .. za 27% 
Retail Price Index (Jan. 1974=100) : 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 844 848 85-3 85-6 863 86:8 880 883 88-7 
1973 89-3 899 90-4 921 928 93:3 93-7 940 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 1076 1087 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 1291 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 1585 160-6 163-5 165-3 


(For earlier index numbers on this basis, see April 29th, 1976, issue, page 514.) 
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Car Dealer’s 
Inadequate Records 


The obligations of a dealer in ‘salvage’ motor vehicles — those 
acquired by insurance companies in settlement of claims under 
policies of insurance — have been sharply emphasized by the 
Manchester VAT Tribunal. Under the terms of clause 3 (b) of 
the VAT (Treatment of Transactions) (No. 4) Order 1973 (SI 
1973 No. 336), the disposal by insurers of such a car in the same 
condition as it was when so acquired is to be treated as a supply 
neither of goods nor of services; so that an insurer, even though 
otherwise a taxable person, is precluded from issuing tax in- 
` voices in respect of such transactions. 

The present appellant could have claimed the benefit of the 
VAT (Cars) Order 1972 (SI 1972 No. 1970) if his records had 
been Such as to comply with that Order; the Commissioners of 
Customs and Excise contended that they did not. It was 
common ground that the appellant had not maintained the 
stock book required by clause 6 (5) of that Order, and the 
Tribunal concluded that his records did not meet the alternative 
criterion of ‘such records and accounts as the Commissioners 
may recognize as sufficient for those purposes’. 

_ Though the appellant’s system of record-keeping was suffi- 
cient to enable any transaction to be monitored as between 
himself and his suppliers, it broke down in respect of supplies 
by the appellant to his customers. There was no information to 
identify a single purchaser who had contributed any of the 
amounts (including some very substantial sums in cash) paid in 
by the appellant to his bank, and the appellant and his 
accountant both maintained that it was impossible to supply 
this information — an omission which the Tribunal found 
particularly surprising in view of the fact that the appellant ‘was 
making supplies not to random customers, but to known outlets 
with which it appeared that he dealt regularly’. 

The Tribunal ruled that the appellant could not qualify for 
the benefit of the VAT (Cars) Order 1972, and also that he was 
in breach of his statutory duty to supply information to the 
Commissioners under section 35 (2) of the Finance Act 1972. 
This being sufficient to dismiss the appeal, the Tribunal 
expressed no view on the further point of its jurisdiction to 
inquire into the exercise of the Commissioners’ discretion. 

Parker v. Customs and Excise (MAN/76/54, October 18th). 


New Building or Enlargement? 


Construction of a self-contained three-roomed flat on top of 
an existing building has been held to constitute the ‘enlarge- 
ment’ of an existing building within the proviso (b) in section 
3 (3) of the Finance Act 1975, disentitling the builder from the 
zero-rating introduced for self-builders as from November 
13th, 1974. ` 

The appellant claimed that the flat was a new dwelling- 
house and not part of any existing building within the true 
meaning of the section. He called the Tribunal’s attention to 
passages from the Parliamentary debates on this section, in 
particular to a Ministerial assurance that the relief was designed 
for the benefit of those who were actually creating new living 
space by the construction of housing units. This, he claimed, 
was exactly what he had done. 

For the Commissioners of Customs and Excise, it was argued 
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that, even if the flat constituted a new dwelling, it was none the 
less part of an existing building. It relied on that existing 
building for its support, and could not exist independently 
of it. It also relied on that building for access to the street, 
and was connected to the existing water supply and soil pipes. 

Dismissing the appeal, the Tribunal remarked that the words 
of the Act appeared clear and gave rise to no real ambiguity. 
It was not permissible to construe the Act by reference to what 
Ministers were reported to have said. If a new dwelling was 
built on to an existing house, the result must be that the orginal 
house had been enlarged; and it was impossible to distinguish 
between building on to an existing building in the horizontal 
plane and in the vertical plane. 

Selwyn Hardy v. Customs and Excise (LON/76/46, October 
22nd). 


Export Packing Chargeable 


Packing of household goods and personal exports for transit 
overseas, and their delivery alongside ship in the UK, is a supply 
chargeable to VAT, the London VAT Tribunal has decided. 
The service of collecting, packing and delivering the goods was 
performed in the UK, and it was quite impossible to brig the 
transaction within the words “Transport of passengers or freight 
outside the UK ~ in item 5 of group 10 of Schedule 4 to the 
Finance Act 1972. - 


Bevington v. Customs and Excise (LON/76/85, October 14th). 


Pattern Service 
Zero-rated as ‘Brochure’ 


A ‘pattern sense’ course, designed to assist dressmaking students 
in translating two-dimensional paper patterns into the three- 
dimensional requirements of the human figure, has been held 
by the Manchester VAT Tribunal to constitute a ‘brochure’ 
within the contemplation of group 3 of Schedule 4 to the 
Finance Act 1972, and thus entitled to zero-rating. 

Presented in a stiff paper folder with pockets for its con- 
tents, the principal components of the course were a series of 
lessons, each printed on the four faces of a folded sheet of paper; 
a number of miniature scale patterns; a “fabric requirement 
planner’, ‘being a large sheet of paper marked in fabric widths, 
upon which the pattern pieces could be laid as a guide to the 
most economic use of material when cutting out; and a 16-page 
booklet Sew into Fashion, explaining inter alia how and where 
to take personal measurements. In reaching its decision, the 
Tribunal remarked that it was entitled to reach a conclusion in 
the light of its general knowledge of the English language 
rather than on the basis of dictionary definitions which might 
tend as much to obscure as to assist, and continued: 


‘Adopting this approach, the “pattern sense course” seems 
to us to be what we understand as a “‘brochure’’. Without in 
any way attempting a definition, it has many of the charac- 
teristics which we would expect to find in a brochure; it is com- 
plete in itself, and deals with a subject of general interest to a 
section of the public. ... It seems to us that the method of 
packaging the course in a stiff paper folder amounts to what in 
these times is popularly referred to as a brochure. The word, 
in our opinion, relates to the format as well as to the content.’ 


The Commissioners of Customs and Excise, relying on the 
Stilwell Darby (theatre programmes) and Emery (geological 
specimen kit) cases (The Accountant, November 15th, 1973 
and November 2oth, 1975), had contended for an apportion- 
ment of the price for VAT purposes, conceding that some but 
not all of the course contents were zero-rated. 


Betty Foster (Fashion Sewing) Lid v. Customs and Excise 
(MAN/76/71, September 24th). 
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Reactions to ED18 


Sir, ~ I have followed the inflation accounting debate since it 
first became a matter of practical significance in the UK in the 
early 1950s, and I have read with interest the report of the 
Sandilands Committee and the Exposure Draft (ED18) pro- 
duced by the Inflation Accounting Steering Group. 

It is understandable that many companies and other trading 

entities will want to start producing financial statements that 
reflect the effect of inflation on their trading operations, but I 
am dismayed by the proposal in ED18 that the historic cost 
system should be abandoned entirely within the next five years 
by all but the smallest business units. 
- The historic cost method of accounting has acknowledged 
imperfections, but it offers a universally accepted and fully 
understood foundation on which to base financial reporting 
and management accounting systems. On the other hand, the 
proposed system of current cost accounting is untested in prac- 
tice and it is based on highly subjective concepts of value. To 
throw out the tried and tested historic cost system without 
a much lengthier period of field testing for CCA than has been 
proposed by the Steering Group seems to be inviting trouble 
for many companies — some of which have difficulties enough 
already in handling their present accounting procedures. 

I suspect that many accountants and businessmen have not 
yet realized the implications of ED18 in terms of the additional 
professional fees to auditors and valuers, let alone the extra 
record-keeping and accounting work in their own accounting 
departments, which must inevitably follow from this change to 
CCA. These extra costs (in real cash, not CCA ‘funny money’) 
can perhaps be accepted with equanimity by many of the larger 
companies and their auditors, but medium-size and smaller 
companies operating in ‘competitive industries will probably 
be less happy about the financial and administrative cost 
implications. : 

I would be pleased to hear from any accountants who would be 
prepared to support me in making representations to the JASG 
on its proposals. The final date for submissions is May 31st, 
1977. Now is the time to speak up. If you sit back and do 
nothing, we may be wedded to CCA in a shotgun marriage 
that we do not want — at least in this form. 

Yours faithfully, 
Harpenden, Herts. DESMOND GOCH, rcca 
Sir, — I am not sure as to the point of John Sisson’s letter pub- 
lished by you on January 6th, but if accountants would abandon 
the CPP term of monetary gain there is just a chance that 
much of the nonsense in the present proposals for CCA might 
be corrected. 

Accountants should think in terms of the compensating 


benefit arising from the use of credit, rather than monetary. 


gains. 

The notional additional inflationary cost over actual cost for 
assets consumed, which under CCA is to be charged in arriving 
at operating profit, does not fall entirely on the equity of a 
business but in part on its creditors. Their debts in terms of 
real value diminish as between the date of supply of goods or 
money, and the date of settlement and an equitable apportion- 
ment of the CCA revaluation surplus seems to be called for as 
follows: 

DR Revaluation surplus 
CR Business equity 
CR Creditors’ equity 
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The protagonists of ‘true and fair’ will protest like quarrelling 
children that it isn’t fair for a creditor to expect, despite in- 
flation, to be paid more than the historic amount of his debt. 
That being so, operating profit should be credited as for a 
liability avoided, thus giving an increased operating profit to 


_ be credited to business equity. 


There is, of course, little sympathy for the present-day 
Shylock who sensibly takes protection against inflation under 
high interest rates since he may now only demand repayment 
in depreciated currency. Suppliers may also be expected to look 
for some protection in the prices they charge to allow for infla- 
tion in the credit terms. 

Under CCA there can thus be a double charge for inflation 
arising from incurring liabilities, and profits will accordingly 
be understated unless the compensating benefit arising from 
liabilities settled without any correction for inflation is credited 
back in operating profit. 

Without such correction, CCA accounts will not show a true 
and fair view. The adjustments directors are expected to make 
in the suggested appropriation account as regards allocation to 
reserves will give no excuse for avoiding a qualified audit 
opinion, despite compliance with a standard wrongly devised. 

Accountants should therefore defer consideration of the 
implementation of, ED18 and concentrate their present dis- 
cussions on ensuring that any form of mandatory inflation 
accounting is free from errors of principle; otherwise Lionel 
Murray will be entitled to his comment to me that CCA is the 
‘biggest con trick ever’. Another provisional standard will just 
not do. 


London EC4. 
Need for Speed on Contracting-out 


Sir, — On returning from a rather long trip abroad I have only 
recently caught up with the leading article ‘Chaos at the 
Pensions Board?’ published in your issue of December gth, 
1976. The essential points at issue were dealt with clearly and 
adequately by Sir Donald Sargent, Chairman of the Society of 
Pension Consultants and Lord Allen of Abbeydale himself, 
Chairman of the Occupational Pensions Board, in their letters 
published in your issue of December 23rd/30th under the 
heading ‘Need for Speed on Contracting-out’. 

There can be no doubt that the substantial improvement of 
any existing pension schemes with relatively low levels of 
benefit or the introduction of any brand-new pension scheme 
beyond minimum contracting-out levels is at a standstill, for 
the reason explained so succinctly in the last paragraph of 
Sir Donald’s letter. The NAPF is also of the view that as far as 
existing schemes are concerned, in relation to the statutory date 
of April 1978, there is an enormous amount of work still to be 
done and by no means too much time in which to do it. 

The reason why I think it necessary to write in support of 
the earlier letters is that while a substantial part of your readers 
are people of great importance and influence throughout the 
entire business, industrial and commercial fabric of the country, 
nevertheless it is very likely that a large proportion of these 
people are not pensions experts and would not claim so to be. 
I feel therefore that your general readership should know 
that the views of my Association; the membership of which 
includes a substantial proportion both of the leading pension 
schemes in the country and of leading pensions advisers, agree 
entirely with those expressed by Sir Donald Sargent and not at 
all with the contrary views set out in your leading article. 

Yours faithfully, 
MAX LANDER, 
Chairman, 
THE NATIONAL ASSOCIATION. OF PENSION FUNDS. 
Croydon, Surrey. 


Yours faithfully, 
L. W. LAW. 


56 


THE 


ACCOUNTANT 





Shareholder Control in 


Company Law 


Reality or Myth? 


by JOHN ANDERSON, MA, FCA, Barrister, 


Principal, Caer Rhun Hall 


it is a principle of company law that shareholders who have the 
majority of votes are in control of a company. The reality of control 
consists of the power to appoint and dismiss the board of directors 
since it is the board which has the responsibility for the day-to-day 
running of the company’s business. 


Section 184 of the Companies Act 1948 
- relating to the removal of directors — 
embodies in statute the canon of majority 
control, by providing ‘that a company 


may by ordinary resolution remove a 


director before the expiration of his 
period of office, notwithstanding any- 
thing in its articles, or in any agreement 
between it and him’. 

The section is designed to prevent a 
director entrenching his position on 
the board by including in the articles 
provisions requiring a special, or ex- 
traordinary, resolution for his removal. 

In the case of Bushell v. Faith (1969), 
the House of Lords upheld a clause in 
the articles allowing loaded voting in 
a resolution proposing the dismissal of 
a director. Such a device would have 
to be included in the articles on for- 
mation of the company, or incorporated 
by special resolution (75 per cent major- 
ity). The Companies Bill 1973 proposed 
to outlaw such practices, but at present 
they provide a useful means of avoiding 
dismissal of a minority director, and can 
help to put a private company on much 
the same footing as a partnership in 
respect of dismissal of partners. 


Winding-up proceedings 

Also of significant importance was the 
case of Ebrahimi v. Westbourne Gul- 
leries (1972), when a director who had 
been dismissed initiated proceedings for 
winding up, on the grounds that the fun- 
damental basis of his being a shareholder 
in the company was that he would take 
part in management. His petition was 
granted and confirmed by the House of 
Lords. 

However, the case does not give any 
relief against dismissal by the majority. 
It provides that such dismissal, under 
s 184, may justify winding up but in no 
way does the.decision weaken the power 


of the majority to decide on the com- 
position of the board of directors, 
" The directors have a duty to lay audited 
accounts before the shareholders in 
general meeting. The company may then 
decide to retain, dismiss or change the 
composition of the board of directors. 

Does this happen in practice or do 
the members make an investment de- 
cision to retain, dispose of, or change 
the composition of, their investment in 
the company? I suggest the latter for the 
reasons which follow. 

Table A, Articles 89/91: Rotation of 





January 13th, 1977 


Directors provides that at the annual 
general meeting one-third of the directors 
shall retire from office, but that a retiring 
director shall be eligible for re-election. 
Thus it is possible. if Table A applies, 
to remove one-third of the board by 
not re-electing them. What of the re- 
maining directors? 

S 142 — Special Notice ~ is required 
under s 184 to remove a director, s 185 
to appoint an over-age director in a public 
company, and s 160. to remove the 
auditor. Such a resolution shall not be 
effective unless notice of the intention 
to move it has been given to the com- 
pany not less than 28 days before the 
meeting. The company must send a 
a copy of the notice to the director /auditor 
who may then make representations to 
the company, which should be sent to 
the members with notice of the meeting. 


Therefore, it seems possible for an. 
agerieved member to initiate the re- 
moval of a director, or the auditor, by 
giving special notice. This is clearly 
impracticable, and a recent case con- 
firms it is not possible. 


S 140 — Circulation of Resolutions — 
enables members to circulate notice of 
any resolution which is intended to be 
moved at the next annual general meet- 
ing. The numbers necessary for such a 
requisition are: 


(a) any number of members repre- 
senting not less than one twentieth 


Need for Improved Communication 


Speaking at the recent annual dinner of 
Sheffield CASS, Mr John Chastney, ma, 
ACA, senior lecturer at Sheffield City 
Polytechnic, suggested that all too few 
accountants made any effort to ensure that 
they were getting their message across. It 
was not sufficient for accountants to be 
able accurately to make their calculations: 
their job was not complete until they had 
advised other parties on the action to be 
taken. This was the area that called for the 
careful presentation of coherent English. 

Mr Chastney assured his audience that 
this did not mean they should strive to 
be great orators or eminent authors but, 
since accountants ‘are in the communica- 
tion business, it is incumbent upon them 
to express themselves competently’. 

The Society was most grateful to the 
other guest speaker, Mr C. G. Buck, Jp, 
FCA, who agreed at short notice to speak 
in place of the High Sheriff of South 
Yorkshire, Mr J. M. M. Jenkinson, who 
was unwell. Mr Buck’s comments and 
anecdotes relating to the annual report of 
the Society were warmly received. 

Mr H. M. Grace, BCom, FCA, President 
of the Society, commented on the change 


in training since his early days and wel- 
comed the greater opportunities now 
available to women students. He also 
remarked on the interesting stage of 
development that the profession had now 
reached, where a number of the tradi- 
tional values and conventions were being 
challenged. , 

Jane Cunningham, the Society’s secre- 
tary, expressed regret at the declining 
membership — from 300 to 200 in the past 
few years — due mainly, she believed, to 
the fact that many principals could no 
longer afford to employ students and 
provide adequate training facilities. A 
large majority of students in the area, she 
said, were employed by only ten practices. 
Nonetheless she prophesied an exciting 
future for the Society and the profession 
in the coming year. 

The formal proceedings concluded 
with the presentation of two trophies by 
Mr P. J. Flint, aca, Chairman of the 
Society: the Kirkman Cup for inter- 
firm five-a-side football to R. W. Short 
& Co, and the Cricket Cup for the newly 
inaugurated inter-firm cricket competition 
to Pannell Fitzpatrick & Co. 
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of the total voting rights of all 
the members or 

(b) not less than 100 members holding 

shares in the company on which 
there has been paid up an average 
sum per member, of not less than 
one hundred pounds. 

The case of Pedley v. Inland Water- 
wavs (1976) confirms that special notice 
to remove a director before the expiration 
of his period of office requires the pro- 
cedure of s 140. Thus it is not possible 
for an individual member to initiate 
proceedings to remove a director, or 
the auditor. 

Such proceedings will, therefore, be 
initiated by the board of directors which 
has the power to put resolutions before 
the general meeting. 


Appointment and removal 


In a public company it is apparent that 
the appointment of directors is in the 
hands of the board of directors. Table 
A, articles 93, provides that a resolution 
to appoint as director, a person other than 
a nominee of the board, requires his 
signed consent in writing, with written 
notice signed by a member duly quali- 
fied to attend and vote at the meeting, 
left at the registered office not less than 
three nor more than twenty-one days 
before the date appointed for the meeting. 
Pedley’s case confirms that, in practice, 
the removal of a director also lies with 
the board of directors. In a public com- 
pany it is unusual to find shareholders 
acting in concert. It would be a very 
rare case where not less than 1/20 of the 
voting power, or not less than 100 mem- 
bers, felt strongly enough to requisition 
a resolution to remove a director at the 
annual meeting. It would be even rarer 
where not less than 1/10 of the voting 
power felt strongly enough to requisition 
an extraordinary meeting, under s 132. 


Private company 
The situation in a private company is, 
of course, quite different. It is probable 
that the majority of shareholders will 
exercise their statutory right effectively, 
to appoint or remove the board of di- 
rectors. It appears, therefore, that s 184 
often leads to hardship in a private 
company, where it may result in the 
minority at the mercy of the majority. 
That is why cases like Westbourne Gal- 
leries are to be welcomed, as bringing 
a measure of relief from the worst effects 
of too rigid an application of ‘majority 
control. The irony of the situation lies 
in the somehat illusory powers vested, 
by s 184, in the majority shareholders 
of a public company. 

S 160 requires special notice to re- 
move the auditor. It must be assumed 
that Pedley’s case will also apply to a 
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resolution proposing his removal. Thus 
it is not up to an individual member to 
propose such a resolution since s 140 will 
apply, as it does to removal of directors. 


Auditor’s independence 


The auditor should be independent of 
management in order to enable him 
to fulfil his function of independent 
review of the accounts. A resolution to 
dismiss the auditor may be initiated by 
the board of directors, but s 160 ensures 
that the facts are made known to the 
shareholders who must approve by 
ordinary resolution. The members have 
the final word, thus ensuring that the 
directors do not remove the auditor 
‘in hugger-mugger to inter him’. 

It is not, however, true to say that 
the members have the power to appoint 
or dismiss the auditor. In practice these 


powers lie with the board of directors. 
The Companies Act 1976 seeks to 
confirm the significance of the position 
of the auditor as the champion of the 
shareholders, by requiring confirma- 
tion of his appointment by the company 
at the annual general meeting. It does, 
however, appear that some stronger 
medicine to ensure immunity from the 
ill consequences of a disagreement with 
the board of directors should be em- 
bodied in the next major Companies Act. 


NEW YEAR HONOUR 


The Association of Certified Accountants 
has just informed ‘Roundabout’ that one 
of its registered students was awarded the 
CBE in the New Year Honours List. He 
is Group Captain G. H. B. Norris, 
deputy financial controller, HQ Allied 
Forces, Central Europe. 





‘Untons and Education 


The proposal that ACASS should join a 
trade union was described as ‘totally un- 
realistic’ by Jonathan Wackett, secretary 
of Bradford CASS, speaking at the 
Society’s annual dinner on Wednesday of 
last week. 

It was, he said, one of the most im- 
portant matters facing students. The 
arguments in favour could sound very 
appealing and ACASS believed that by 
joining a union the problem of low pay at 
local and national level would be solved. 

However, the proposal, in his view, was 
totally unrealistic. Low pay could only be 
resolved when the cost of training a 
student was reduced, which would never 
happen until the examination system was 
changed. On average, firms lost students 
for study leave for seven weeks in the year, 
during which time they paid not only 
salaries, but in most cases for expensive 
tutorial courses as well. Small firms, he 
said, could not always afford high costs 
and their students got not only low pay 
but poor exam results. 

Jonathan Wackett expressed the view 
that it was time the educational system 
was changed so that the financial burden 
of student training was transferred from 
the profession to the nation as a whole 
through universities. “This should ensure 
that students received the same high 
level of education and a salary in line 
with contemporaries in other professions.’ 


Unhappy situation 


Mr Michael Burton, rca, President of the 
West Yorkshire District Society of 
Chartered Accountants, referring to exam 
failure rates, said that students caught 
between the new and the old systems of 
examination made the situation worse 
still. The situation was made particularly 


unhappy, by comparison with the high 
pass rate at foundation level. 

A remedy which he foresaw in 1977 was 
that greater pressure would be brought to 
bear by the Institute on polytechnics. If 
they could be persuaded to weed out more 
students on foundation courses, students 
who later went on to take the professional 
examinations would be better prepared, 
he said. 

This was the first of three predictions 
which Mr Burton made for 1977. 
Practical training of students, he said, had 
continued to take great strides ahead in 
1976, and had forged a greater inter- 
change of ideas between both student and 
the overseer in practice. 

“The vetting of principals who are 
preparing to take on students for. the 
first time is having its desired effect, as is 
the keeping of student training records’, 
said Mr Burton. ‘Practising members 
have found this beneficial not only to 
their students but also to their own 
practices as differing views and tech- 
niques are brought back by their own 
students.’ 

In professional training, he said, 1977 
would also see a continuation of educa- 
tion which would be outlined in the next 
few months. The Institute would pro- 
bably, require practising members to 
show that they had attended for a 
minimum number of hours at recognized 
academic activities. 

.His third prediction for 1977 was that 
ED 18 would probably become a state- 
ment of accounting practice in an 
amended form. Auditing, said Mr Burton, 
had come in for some criticism during 
1976, and the profession should well take 
heed of such criticism, to keep on its 
toes, and to improve techniques. 
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PROFESSIONAL NOTICES 


Baker & Co, Chartered Accountants, 
practising from Arbor Chambers, 16 
Broadway North, Walsall, West Mid- 
lands, announce that Mr Philip H. 
Taylor, ACA, a senior member of their 
staff has been admitted into partnership 
as from January Ist, 1977. 


Booth, White & Co, of 1 Wardrobe 
Place, Carter Lane, St Paul’s, London 
EC4V 5AJ, announce that they have 
admitted Mr Patrick W. J. Hartigan, 
FCCA, as a partner with effect from 
January Ist, 1977. 

Stanley Blythen & Co, Chartered 
Accountants, of Nottingham, announce 
that on January 1st, Mr Robert A. 
Heason, aca, who was articled to the 
firm and has been associated with it for 
a number of years, was admitted to 
partnership. The style of the firm will 
remain the same. 


Thomas Coombs & Son, Chartered 
Accountants, of Leeds, announce that 
Mr J. Littlewood, Fca, was admitted as 
a partner on January Ist, 1977. ` 

Kidsons, Chartered Accountants, an- 
nounce that from January Ist, 1977, in 
their South-west Region, Mr: R. 
Cooper, aca, has been appointed a part- 
ner in the Sherborne office; Mr T. R. 
Stockley, ACA, a partner in the Dor- 
chester office and Mr P. M. Trott, FCA, 
a partner in the Bristol office. 

Leigh, Sorene & Lawson, Chartered 
Accountants, of 37-39 Oxford Street, 
London Wr, announce that Mr Ralph 
W. Leigh, FCA, retired from the partner- 
ship on December 31st, 1976, after 50 
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years in the profession. He will remain 
available as a consultant. 


Peat, Marwick, Mitchell & Co, The 
Netherlands, opened its second office on 
January 3rd, 1977. The new office is 
situated at Herengracht 566, Amsterdam 
(telephone 020-22 56 66). 


Smith, Hodge & Baxter, Chartered 
Accountants, of Kettering, announce the 
admission into partnership of Mr John 
George Hatcher, aca, on January st, 
1977- 

Wheawill & Sudworth, Chartered Ac- 
countants, of Huddersfield, Leeds and 
London, announce that Mr K. T. Hodg- 
son, FCA, who has been employed at 
their Huddersfield Office for over 21 
years, was admitted as a partner on 
January 1st, 1977. 

Price Waterhouse & Co, United King- 
dom firm, announce the appointment 
on January ist, 1977, of Mr E. N. Cheadle 
as an executive director. of the firm’s 
management consultancy services com- 
pany, Price Waterhouse Associates. Early 
in the year he will take up residence in 
Kuwait and will have responsibility for 
MCS work in the Middle East. 


APPOINTMENTS 


Mr Arnold Adamson, FCA, CA, ACMA, 
was appointed to the board of Hiram 
Walker & Sons (Scotland) Ltd, Dis- 
tillers, Dumbarton, on December 23rd. 

Mr Peter Lightfoot, aca, has joined 
Redifon Computers as administration 
manager, based in Crawley. 
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Mr P. Lightfoot 


Xe, 


Mr G. D. Pears 


Mr G. D. Pears, rca, has been appoin- 
ted managing director of Automotive 
Products, of Leamington Spa. 

Mr Kenneth Gooding, acca, has been 
appointed chief accountant of Nolton 
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Communications, the Cheshunt-based 
manufacturers of  data-transmission 
equipment and mobile radio-telephone 
systems. 


Mr David Marlow, Fca, has been 
appointed general manager of Industrial 
and Commercial Finance Corporation 
(ICFC), following the retirement of Mr 
Geoffrey Scarlett, rca. Mr ‚Marlow is 
a director of ICFC and was deputy 
general manager. Mr Scarlett remains 
a member of the ICFC board. 


Mr Robin Waldron, FCA, FCCA, CPA, 
has become deputy chairman of United 
City Merchants in place of Sir Robin 
Brook, who remains a director of the 
company. 

Mr David M. Wharrie, FCA, financial 
director of AGB Research, has been 
appointed a director of Research Surveys 
of Great Britain, a subsidiary. 


UNIVERSITY APPOINTMENT 


Mr J. C. Shaw, BL, CA, FCMA, MBCS, 
JDipMa, a partner in Deloitte & Co, 
Chartered Accountants, has been ap- 
pointed to the Johnstone Smith Chair of 
Accountancy in the University of Glas- 
gow, with effect from January Ist. 

This is a part-time appointment, and 
Mr Shaw will continue to practise from 
the Edinburgh office of Deloitte & Co. 


CONSUMER CREDIT ACT 


Niore Time for Second Stage 
Licence Applicants 


The Office of Fair Trading announced 
last week that traders and firms concerned 
in consumer credit or hire businesses will 
be given a further period to apply 
for a licence under the Consumer Credit 
Act. They will now be invited to apply 
before June 30th, and a valid application 
will in any event have to be lodged with 
the OFT by October rst. 

The second stage of licensing affects 
everyone in business who lends money, 
offers credit or gives customers time to 
pay for goods or services. Shopkeepers, 
banks, finance houses, check traders, 
mail order firms and motor dealers are 
among those affected. People or firms who- 
hire out, lease or rent goods such as 
television sets, cars, office or factory 
equipment’ and vending machines will 
also need to apply for a licence. 


MAKE SURE OF YOUR C.A. EXAMS: 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Sand today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AHG - Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


January 13th, 1977 


SCOTTISH CAs IN 
HONOURS LIST 


Four members of The Institute of Char- 
tered Accountants of Scotland — one of 
them also a member of The Institute of 
Cost and Management Accountants — 
received the OBE in the recent New Year 
Honours, additionally to those names pub- 
lished in The Accountant of January 6th. 
They are Mr J. G. Boyle, ca, for services 
to the British community in New Delhi; 
Mr W. B. Godfrey, ca, adviser to the 
Catholic Education Council; Mr 
Raymond Krinker, ca, FCMA, JDIpMA, for 
services to the British community and 
British commercial interests in Brazil; 
and Mr C. W. Simms, ca, director 
and chief executive of the Dundee and 
Tayside Chamber of Commerce and 
Industry, for services to export. 


CHARTAC GUIDE ON DLT 


A practical and comprehensive guide to 
development land tax, which came into 
force on August ist, 1976, has been 
published by The Institute of Chartered 
Accountants in England and Wales. The 
- book, written by Mr J. Philip Hardman 
with Mr Iain P. A. Stitt and Mr Donald 
C. Borer, is an invaluable aid to all those 
involved in property transactions and 
land development. 

The book, which carries 52 examples 
in the text, also contains suggestions on 
the presentation of DLT in company 
accounts. Each chapter has a complete 
set of statutory references, and all Inland 
Revenue statements on DLT up to 
December 31st, 1976, are reproduced. 

This publication is the first in the series 
of the Chartac Taxation Guides, on the 
practical aspects of topical taxation 
subjects. 

Development Land Tax, price £5-95, is 
available from the Publications Depart- 
ment of the Institute, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London ECaP 2BJ. 


- FILM ON ACCOUNTING 
TECHNICIAN’S WORK 


The Institute of Accounting Staff has 
recently co-operated with the BBC 
Schools TV Service in the making of a 
short film showing the work of an ac- 
counting technician. 

The film shows a young IAS student, 
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ACCOUNTANT 


employed by a mixed practice of ac- 
countants, in a variety of working situa- 
tions: on audit at a client’s factory, at a 
computer terminal producing a nominal 
ledger, and coping with a range of ac- 
counting tasks in her own office. She is 
also shown studying at college. 

The film is designed for 15- to 17-year- 
olds in schools and colleges who expect 
to start work with several O-levels 
or equivalent. It will be broadcast on 
January 18th and a2zst at 12.05 pm 
and 11.30 am respectively as part of the 
careers series ‘A Job Worth Doing?’. 


LONDON l 
CHARTERED ACCOUNTANTS 


Forthcoming Events 


London Chartered Accountants have the 
following meetings planned during Febru- 


ary: 
February 3rd: ‘Benefits in kind’, a joint ` 


meeting with HM Inspectors of Taxes 

(evening) at Chartered Accountants’ 

Hall, £378. 

February 8th: “Tax problems of partners’ 
(whole-day) at the Great Western Royal 
Hotel, Paddington, £3240. 

February 5th: ‘Practical problems of 
complying with SSAPs’ (whole-day) 
at the CEGB Theatre, 15 Newgate 
Street, £3240. 

February r7th: ‘Wiquidity’ (whole-day) 
at the CEGB Theatre, 15 Newgate 
Street, £32740. 

February 22nd: “Tax appeals’ (whole-day) 
at the Great Western Royal Hotel, 
Paddington, £32°40.- 

Inquiries and applications should be 
addressed : to London Chartered Ac- 
countants, 38 Finsbury Square, London 
EC2A 1PX (01—628 2467). 


DATA PROCESSING GROUP 


A special meeting of the London Char- 
tered Accountants’ Data Processing 
Group Board is to be held on Tuesday, 
February 1st, at 6.30 for 7 pm, at the 
offices of Josolyne Layton-Bennett & Co. 
This joint meeting with a branch of the 
British Computer Society has been ar- 
ranged in two parts, the first is entitled 
“The auditor’s experience and problems 
with EDP’, followed by ‘EDP’s ex- 
perience and problems with auditors’. 
Those interested in attending should 
contact Mr David Ruback, at Josolyne 





59 


Layton-Bennett & Co, Metropolis House, 
39-45 Tottenham Court Road, London 
WP oJL (01-636 7777). 


ENGLISH INSTITUTE COURSES 


Forthcoming courses organized by The 
Institute of Chartered Accountants in 
England and Wales include the following: 


January 20th: “Elements of CTT plan- 
ning’, at the Albany Hotel, Nottingham, 
fee £35 


January 25th: ‘Stocks and work in pro- 


gress’, at the Midland Hotel, Birming- 
ham, fee £18. 


January 26th: ‘Counter-inflation controls’, 
at Chartered Accountants’ Hall, fee £38. 

January 26th and 27th: ‘Effective speak- 
ing’, at the Midland Hotel, Birmingham, 
fee £70. 


January 27th: ‘Small business audits’, at 
the Maidenhead Esso Hotel, fee £38. 
All fees are exclusive of VAT. Inquiries 

and applications should be addressed to 

the Courses Department of the Institute, 

PO Box 433, Chartered Accountants’ 

Hall, Moorgate Place, London EC2P 2B]. 


ACCOUNTANT'S DIARIES 


In response to a number of requests from 
users of The Accountant’s Diaries, as well 
as for the possible interest of other readers, 
we provide overleaf a table of Social 
Security weekly contributions and benefits. 
The re-casting of the previous arrange- 
ments effected by the Social Security 
Acts 1973 and 1975, and which came into 
force in April 1975, precluded a contin- 
uation of the comparative table of rates 
of the various categories of contribution 
and benefits given in earlier Diaries. The 
new tabulation overleaf, which will be 
incorporated in future editions of the 
Diary, gives a continuous record of 
changes of rates since April 1975. 
Errata. In the Interest Ready Reckoner 
on page 8 of the 1977 Desk Diary, the 
lines for products 2,000 and 3,000 for 
7, 8, g and ro per cent, will be seen to 
have unfortunately been transposed. On 
page 112 of the Pocket Diary, the retail 
price index for September 1974 should 
read 111°0, and not 110°0 as shown. 
The Accountant’s Desk Diary and Year 


` Book 1977 is now out of print. A limited- 


number of the pocket edition are still 
available, price {2:60 cash with order, 
from Gee & Co (Publishers) Ltd, 151 
Strand, London WCa2R xJJ. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 


BUILDINGS, PLANT & MACHINERY 


.61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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60 ACCOUNTANT January 13th, 1977 
SOCIAL SECURITY CONTRIBUTIONS From 3/11/69 
Toi Prom From Maternity grant £25-00 

Class 1 am a grant where deceased was at death: -From 30/10/67 
Percentage of earnings below £ £ £ eath grant where deceased was at death: 

(a) underage 3 .. 9-00 

upper Umit: BY bets Zand6— 15-00 

Primary (employee’ a) (b) between ages 3 an 

Standard E 5-50 5.75 5.75 (c) between ages 6 and 18 22°50 
Reduced ; 2-00 2-00 2-00 (4) over age 18: 

Secondary (employer s) 8-50 8-75 8-75 (ìi) a age 55 in case of man or age 50 in case si 
Weekly upper earnings limit 69 95 105 s Da oman on J Y Sth, 1948 : oe 3 0. a 
Weekly earnings below which (ii) otherwise ' 

contributions not payable 11 13 15 B. NON-CONTRIBUTORY Sesroiens From From From 

Class 2 BENEFITS 7/4/75 = 17/11/75 = 15}11/76 
Weekly flat-rate: Attendance allowance: £ 

Man ja 2-4] 2-41 2°66 (a) higher rate 9:20 10-60 12-20 

Woman 2°10 2°20 2:55 (b) lower rate... 6-20 7:10 8-15 
Yearly earnings ‘below which Non-contributory invalidity pension: 6-90 7:90 9-20 

contributions not payable 675 775 875 Increases for dependants: 

Class 3 (i) adult gs be 4-30 4-90 5-60 
Weekly flat-rate: (ii) first or only child — PY 5-65 6-50 7-45 

Man or woman.. 1-90 2-10 2-45 (iii) each additional child 4-15 5-00 5-95 

Class 4 Invalid care allowance: 6-90 7-90 9-20 
Percentage of profits between Increases for dependants: 
lower and upper limits .. ve 8-00 8-00 8-00 (i) adult . 4-30 4:90 5-60 
Yearly lower limit s4 Par 1,600 1,600 -1,750 (ii) first or only child _ 5-65 6-50 7°45 
Yearly upper limit ws .. 3,600 4,900 5,500 (iii) each additional child... 4:15 5-00 5-95 

Mobility allowance (£5-00 gradually 
introduced after January 1976. 
BENEFITS DG Guardian’s allowance: 2 7 5-65 6-50 7°45 

A. CoNTRIBUTORY PERIODICAL BENEFITS AND GRANTS Retirement pensi ion—Category Cc: 

From From From (a) higher rate 6-90 7:90 9-20 
7/4/75 17/11/75 15/11/76 Increases for dependants: 

Unemploymentandsicknessbenefit: £ i) adult .. 4-30 4-90 5-60 
(a) higher rate ies za 9-80 11-10 12-90 {ii} first or only child 5-65 6-50 7-45 
(b) lower rate š 6-90 7-80 9-20 tee each additional child 4:15 5-00 5:95 

Increases for dependants. where (b) lower rate . 430 4-90 5-60 
beneficiary is: a Retirement pension—Category D: 

(a) over pensionable age (a) higher rate 6-90 7°90 9-20 
(i) adult 6-90 7°90 9-20 (b) lower rate 4.30 4-90 5-60 
(ii) first or only child | 5-65 6:50 7°45 Age addition 20/9/71 £0 25. 
(iii) each additional child 4:15 5-00 5:95 
{b} under pensionable oe C. INDUSTRIAL INJURIES BENEFITS 
(i) adult as 6-10 6-90 8-00 Injury benefit: 
(ii) first or only child 3-10 3°50 4-05 (a) higher rate .. 12.55 13-85 15-65 
(ii) each additional child 1-60 2:00 2:55 Increases for dependants: 
Maternity allowance 9-80 11-10 12-90 (i) adult T 6-10 6-90 8-00 
Increases for dependants: (ii) first or only child 3-10 3-50 4-05 
(i) adult 6-10 6-90 8-00 (iii) each additional child 1-60 2:00 2-55 
{ii} first or only child 3:10 3-50 4-05 (b) lower rate ; is 9-80 11-10 12-90 
(iii) each additional child 1-60 200 2:55 Disablement benefits: 
Widow’s allowance: 16-20 18-60 21-40 Pension for 100 per cent disablement: 
` Increases for dependants: (a) higher rate 21-80 25-00 
(i) first or only child 5:65 6-50 7:45 Increases for dependants: 
(ii) each additional child 4-15 5-00 5-95 (i) adult .. 6-90 7°80 9-20 

Widowed mother’s allowance: 11-60 13-30 15-30 (ii) first or only child 5-65 6-50 7-45 
Increases for dependants: (iii) each additional child 4:15 5-00 5°95 

(i) frst or only child 5:65 6-50 7°45 (b) lower rate ; 11-60 13-30 15-30 
(ui) each additional child 4:15 5-00 5-95 Unemplovability supplement: 11-60 13-30 15-30 

Widow's pension: 11-60 13-30 15-30 Increase for early onset of pie see 

Retirement pension—Category A: 11-60 13-30 15-30 (2) higher rate is 2-40 2-80 3-20 
Increases for dependants: (b) middle rate 1-50 1-70 2-00 

(i) adult p4 6-99 7-90 9-20 (c) lower rate 0:75 0-85 1-00 
(ii) first or only child 5-65 6°50 7-45 Special hardship allowance up to, 
(iii) each additional child 415 5-00 5-95 but with disablement pension 

Retirement. am eae B: not to exceed, pension for 100 
(a) higher rate ; 11-60 13-30 15-30 per cent disablement: ` a 7-60 8-72 10-00 
Increases for dependants: Constant attendance allowance: 

(i) first or only child 5:65 6-50 7:45 (a) except’ally severe disablement 15:20 17°40 20-00 
(ii) each additional child 4:15 5:00 5:95 (b) otherwise 7:60 8-70 10-00 
(b) lowerrate .. 8 6-90 7°90 9-20 Exceptionally severe disablement 
Increases for dependants: allowance: i3 7-60 8-70 10-00 
(i) first or only child 5-65 6-50 7:45 Industrial death benefit: 
(ii) each additional child 4'15 5-00 5:95 Widow’s pension: 
Invalidity pension: 11-60 13-30 15-30 (a) initial rate 16-20 18-60 21-40 
Increases for dependants: (b) higher permanent rate 1215 13-85 15-85 
(i) adult 6:90 7-90 9-20 (c) lower permanent rate : 3°48 3-99 4-59 
(ii) first or only child | 5:65 6:50 7:45 Allowance in respect of children of 
(iii) each additional child 4-15 5-00 5-95 deceased’s family: 

Invalidity allowance: (a) higher rate .. 

(a) higher rate 2:40 2-80 3-20 (i) first and only child 5-65 6:50 7-45 
(b) middle rate 1:50 1-70 2:00 (ii) each additional child 4:15 5-00 5:95 
(c) lower rate : oe 0-75 0-85 1-00 (b) lower rate 

Child’s special allowance: (i) first or only child 3-10 3-50 4-05 
(a) first or only child. 5-65 6-50 7°45 (ii) each additional child 1-60 2-00 2-55 
(b) each additional child.. 415 5-00 5-95 Widower’s pension .. : — — 15:85 


JUST PUBLISHED 


THE 
COMPANIES ACT 
1976 


A Commentary by 
W. HARKNESS, LL.B., C.A., 
l. C. M. ROBERTSON, C.A. 


A reliable guide to the Companies Act 
1976, invaluable to accountants, 
company directors and company 
secretaries. 


CONTAINING IN PART | the law 
dealing with accounts and accounting 
records of companies and the 
appointment and powers of auditors. 


b 

PART II deals with certain returns 
which companies and their directors 
must file with the registrar of 
companies together with certain 
other ancillary matters. 


A COMPLETE DIGEST OF 
THE ACT 


£1-50 net £1-65 by post U.K. 


PUBLISHED FOR 


The Institute of 
Chartered Accountants of Scotland 


BY 


Gee & Co (Publishers) Limited 


151 STRAND, LONDON WC2R 1JJ 


CALLING ALL 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have the largest 
selection of Accountancy and 
Management publications 

in London. 


Our experience is at your 


disposal — let us help you, by a 
visit to our Students’ Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 


all parts of the world. 
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SUOCIUAISUING, VALUATION, 
LIN VW IINTORUES 

amd all forms OF asset valuation 

to trade and industry 

throughout the United Kingdom 





Specialized Tuition for the 
Examinations of the 


Institute of Chartered 
Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 





11,000 SUCCESSES AND 350 HONOURS 


Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


% The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

% A guarantee of coaching until successful. 

%& Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

$ Adequate test practice and tutorial criticism. 

$ Invaluable self-examination questions, 

% Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the aona o accounting services ane 
to encourage study in the increasingly important fie 
of business administration and organization respec- Member of the ABCC 
tively. When applying for particulars of the College’s Accredited by the CACC 
expert postal courses, please specify the examination 
in- which interested. 


1. He fhe, A; 
[FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | Y// j 
; A Yt ‘eh 
Write for details to The Principal, B. Mendes, <li 
B.Se.(Econ.), F.C, A., Department A125F, Metro~ 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
Moorgate, London EC2Y 5EJ. 

Tel. 01-628 2721 


LINKED PRIVATE 
STUDIES 







The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘Pep’ Courses 
—to assist students ia” 
areas of weakness. 
Week-end residential 
‘Punch’ courses — for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 
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Some thing's 
to remember 
when 

you consider 
your Will 


An increasing number of people face one or more 
of these problems in old age: acute loneliness; the 
threat of death from ‘hypothermia’ (from lack of 
warmth) ailments which need frequent treatment, 
yet few day hospital centres exist so they must 
choose between needless permanent hospital or lack 
of treatment. Then, if you’re unlucky enough to be 
old but live in a ‘hunger smitten’ country you are 
likely to suffer the pain of daily hunger. 


If you don’t face those tragic hardships (and we 
hope you don’t), what finer legacy can you leave 
than practical help for those who do. 


Help the Aged has a long tradition of bringing 
imaginative, friendly and experienced help to the 
old who need it most (you probably remember its 
initiative in starting simple flats for old people). 
You would be helping new initiatives in Day 
Centres for the lonely, Day Hospital care which 
enables the sick still to live at home, mobilising 
voluntary transport for the housebound, and relief 
supplies for the hungry or homeless overseas. 


Thanks to hundreds of dedicated volunteers the 
charity achieves remarkably valuable results with 
every £ donated. 


No Gift Tax is payable on legacies to charity up 
to a total of £100,000. An interesting new booklet 
on reducing duty shows how a large estate can 
actually save considerable duty. It is free on 
request — as is a helpful booklet on the making of 
wills, compiled with expert legal advice but in 
layman’s language. 

Help the Aged’s work in this field has been 
warmly endorsed by such well-known people as Mr 
Richard Baker, Lady Isobel Barnett, Lady Spencer- 
Churchill, Lord Gardiner, General Sir Brian 
Horricks, Dame Flora Robson, Lord Shawcross 
and many others. 


For full information write to: The Hon. Treasurer, 
the Rt. Hon. Lord Maybray-King, Help the Aged, 
Room TA4L, 8 Denman Street, London WIA 2AP. 


*£150 inscribes a name on the Dedication Plaque 
of a Day Centre. 
*£100 names a hospital bed in Asia or Africa. 
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THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 
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Taxes with Fewer Tears? 


Uncontroversial amendments of fiscal statutes, by methods 
of procedure similar to those acceptable in the consolida- 
tion of existing law, have been proposed by the Consultative 
Committee of Accountancy Bodies. The Renton Com- 
mittee’s endorsement of this proposal need not, however, 
preclude the more usual custom of introducing clauses of a 
technical nature into the annual Finance Bill. 

Parliament is jealous of its privileges, but quite prepared 
to approve a dull clause ‘on the nod’ where the official 
spokesmen on either side soft-pedal it through. What is 
important is to win the whole-hearted support of the 
Inland Revenue policy-makers to the particular proposals in 
question. In this respect, the CCAB’s latest Memorandum 
of Taxation Anomalies and Practical Difficulties released 
this week, seems to offer little hope of progress. 

Proposals which have a significant effect on the take-up 
of taxes can scarcely be labelled ‘uncontroversial’, and the 
Chancellor has indeed declared that the monetary limits 
built into the tax laws are essentially a matter for his 
personal prerogative. In passing, it must be admitted that 
strict indexation would lead to awkward steps and gra- 
dients, difficult to memorize. Some Commonwealth 
countries have adopted this device, but maybe they enjoy 
a more logical progression in scales, and a plateau at the top 
sufficiently wide to avert the anomalies of near-confiscation 
which mark the UK approach to the nominal owners of 
wealth in the private sector. 

In an age where Presidents lay bare their tax returns, it is 
unacceptable that concessions should be kept secret. On the 
other hand, the campaign for equality of every kind has the 
unfortunate consequence that even the few acts of dis- 
cretion for hard cases are required to give way to uniform 
rules which strain the quality of mercy. This point has 
been made in connection with discretionary approval of 
pension schemes, where the attempt to confine each 
variant within the straitjacket of a statutory instrument has 
led to much literary padding being woven. 

Hitherto the Inland Revenue Department has enjoyed a 
wide measure of approval from those most concerned with 
the practical application of tax laws, because they have been 
willing to wink, nod and turn a blind eye when the agreed 
intentions of both sides risk frustration through failure to 
keep up with the pendantries demanded by some petti- 
fogging time limit. The memorandum itself condemns the 
paperwork of group dividend elections. Yet the Board is 
asked to state its policy when the taxpayer has been 
‘unable to make a claim or election within the time limit 
because of circumstances beyond his control’. 


Except perhaps when detained by brigands, a taxpayer is 
almost always able to exercise these rights; but he fre- 
quently neglects to do so or — the most usual occurrence — 
he lacks sufficient information about present and future 
events to decide which choice will minimize the incidence 
of taxation. The cause of simplification might be better 
served by a greater uniformity of time limits, including the 
extension of company time limits to the end of the calendar 
year in accordance with the notable precedent recently 
adopted for stock relief. 

Recent official initiatives to ease the lot of individuals 
working in the export field suggest that the plea about 
double taxation relief may have some effect. The ac- 
countancy bodies say that it is particularly anomalous that 
UK companies trading abroad are under pressure from the 
Bank of England to pay dividends but, by doing so, must 
either lose the double taxation relief to which they are en- 
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=~ titled or give up the full benefit of incentives offered to 
companies trading in this country. Investment reliefs can 
a lead to wild fluctuations in the rate of underlying tax credit, 
= so that the UK Inland Revenue is able to pick up tax 
= postponed abroad while giving no relief when abnormal tax 
= liabilities arise there. The remedy is to adopt the American 
model, and permit unrelieved double tax relief to be 
available for carry-back or carry-forward. 

No-one would be the loser if steps were taken to overcome 
the practical difficulties which arise as a result of the assess- 
ment of untaxed interest on a preceding year basis. Indeed, 
= the rules for separate sources are commonly disregarded. 
a The new suggestion is that the adoption of the actual 
= basis should be linked with a July due date, thus avoiding 

= the necessity for the estimated assessments which cause 
difficulties under Schedule A. For the same reason, the 
payment date for rental incomes should be changed from 
January to July (following the end of the year of assessment). 
_ It might be added that this would enable all investment in- 
come to be dealt with together and reduce the confusion 
stemming from the so-called unified system, at present 
= bedevilled through fragmentation of assessments by tax 
districts as well as by source. 

Again, the need for professional assistance should be 
-recognized by an allowance against taxable income. In the 
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meantime, the Department has a moral obligation to pro- 


vide higher-rate taxpayers with a comprehensive state- 
ment of their tax position each year. 


Over 30 years ago, the comprehensive system of business- 


allowances for all capital expenditure (except commercial 
buildings thought to enjoy site appreciation) was in- 
augurated. However, certain pockets of necessary business 
outlays languish in a no-man’s-land between revenue and 
capital, in particular the professional fees attendant on 
abortive projects. Again, the limited scope of relief for 
expenditure on fire precautions seems contrary to public 
policy. | 
Another constraint on overseas investment which could 
be modified appears in the little-known section 482 of the 
Taxes Act 1970. This came in not long after exchange con- 
trol which now performs all requisite supervisory functions. 
Section 482 is something of a trap, despite the somewhat 


misleading title ‘General Consents’, inhibiting borrowing 


from official agencies abroad and leading to excessive 
paperwork. Even if it is thought best to keep this sanction, 
the obstacles to business expansion abroad should be 
mitigated. . 





Copies of the memorandum are available free of charge from the Pub- 
lications Dept, Chartered Accountants’ Hall, London EC2R 6EQ, 
quoting ref TRarr. 





impact of inflation on society at all levels. 
He looked to current cost accounting as 


oe ee a Poe Bis v 
S Thy: pit 4 ee Sae A | 





‘a realistic basis for tax assessment anda 


safeguard against the payment of taxes 

out of capital retentions, which can well 

occur under historical cost accounting’. 
Mr Flinn also discounted suggestions 





; The Irish Republic’s wealth tax was 


te singled out for a special note of con- 
`. demnation by Mr Donal P. Flinn, 
k BComm, FCA, President of the Irish 
A Institute of Chartered Accountants, in a 


recent luncheon address to members of 
his Institute’s Munster Society. In today’s 
inflationary situation, he said, ‘to suggest 
that the possessor of {100,000 of net 
assets should be liable to wealth tax could 
only arise from a policy of envy, and one 
- that wholly ignores the already ridiculous 
level of personal taxation. It also ignores 
the mobility of people and money. 
‘Surely we should be encouraging the 
creation of wealth, of added value, of the 
capital necessary to supply the urgent 
needs of industry, of the capital necessary 
for expansion on which job creation 
ultimately depends. One must also 
seriously question the net yield from 
_ such taxation when one takes into con- 
sideration the cost of administration, not 
only of the State but of the unrewarding 
om and expensive professional advice and 
= counsel which has been incurred.’ 
Inflation in the Republic is currently 
running in the region of 20 per cent per 
5 annum. In a reference to the recent 
~ — publication of ED18, Mr Flinn — who is 





also Chairman of the Consultative Com- 


mittee of Accountancy Bodies (Ireland) — 


blamed the failure of government, of the 
business community, of trade unions 
and of the man in the street to recognize 
the seriousness of inflation on to the 
absence of any measurement of the 





Mr Donal Flinn 


that the Institute’s education and training 
policies were geared exclusively to the _ 
major professional firms, ignoring the 
needs of the smaller practitioners and 
their clients. 

‘I do not and cannot subscribe to that 
view’, he said. “There must be a common 
standard for all who hold a common 
qualification, and that standard must 
measure up to a level of international 
acceptability. Failure to provide our 
students with the opportunity to acquire 
a qualification which is acceptable, 
recognized, and ensures continuing re- 
ciprocity of membership would surely 
occasion the decline and ultimate rejec- 
tion of our qualification.’ 


The Audit of 
Foreign Exchange 


Concern over the proper control and 
audit of foreign exchange transactions 
underlies a recent exposure draft from 
the Union Européenne des Experts 
Comptables (UEC), reproduced on other 
pages of this issue. As the draft empha- _ 
sizes, there are certain procedures (such 

as the separation of functions and an 
adequate system of controls and con- 
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Ppiations) Which, vile always important 
to the auditor, are of particular signifi- 


cance in foreign exchange dealing. 


In addition to the auditor’s specific 


| responsibilities, the preamble to the draft 


-< 


statement covers such matters as the 
accounting controls and records; risks 


attaching to foreign exchange transac- 


tions; and valuation aspects. Comments 
on the draft {which in its present form 
= does not necessarily reflect the views of 
UEC or its constituent bodies) are invited 


not later than May 31st. 


International Draft 
Expected on R & D 


‘Accounting for Research and Develop- 


ment Costs’ forms the subject of the next 
exposure draft — No. g in the series — to be 
issued by the International Accounting 


Standards Committee. This, it is ex- 
pected, will be available early in February. 


A subscription scheme is available for 
IASC exposure drafts and standards of 
practice. Details may be obtained on 


request from the Publications Depart- 


r ier... ae a 
ment, PO Box 433, Charterec f Aocount: 
ants’ Hall, e “Piace, London 
EC2P 2BJ. i ° 
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Changes in a 
of ICA Council 


Elections for Council membership will 
be held this year in 15 of the English 
Institute’s 20 district society areas. 
Outside London, where there are seven 
seats falling vacant, there are plural 
vacancies in the Birmingham and West 
Midlands area (2) and in South Eastern 
see those who retire by rotation at 
this time and who will not be seeking 
re-election is Sir Ronald Leach, GBE, FCA, 
President of the Institute in 1969-70 
and currently the senior Past-President 
on the Council, to which he was first 
elected in 1963. Also not seeking re- 
election is Mr E. K. Wright, MA, FCA 
(President 1973-74), whose retirement 
from active practice was announced in 
The Accountant of January 6th. 

Other impending resignations from the 





The Audit of Energy 


_ Effective energy audit procedures could 


save up to ro per cent of the UK’s energy 
bill, Dr John Cunningham, Parliamentary 
Under-Secretary of State for Energy, 
claimed in London last week. Such a 


_ saving would represent ‘an extra £1,000 


million in our collective pocket to spend 


-on services more valuable than hot air’. 


Addressing the monthly luncheon 


_ meeting of London members of the UK 


Chapter of the Institute of Internal 


_ Auditors, Dr Cunningham stressed that 
_ energy conservation was likely to remain 
a significant factor in the supply and 


demand equation for the foreseeable 


future: 
= ‘If our consumption of energy is 


reduced considerably, then this saving 


_ provides, in effect, a new energy source. 


_ is as useful as a barrel produced. 


It has been said that a barrel of oil saved 
here- 
fore, investment in energy-saving is as 
useful — and, some would argue, more 
useful — than investment in energy supply. 

‘At the level of the individual company, 
there is already plenty of evidence to 
indicate the value of investment in 


energy-saving equipment and the value 
_ of energy management. The organization 


which makes itself energy-efficient makes 


_ itself more competitive’. Energy manage- 
_ ment, he continued, was as vital a service 
as financial management and personnel 





management; energy audit was an im- 


portant tool of investment appraisal, 
comparable to the disciplines of data 
collection and budgetary control involved 
in production and financial management. 

He quoted the experience of com- 
panies whose investment in energy- 
saving equipment and procedures had 
paid off within a short time — sometimes 
no more than a matter of months — and 
detailed the governmental financial in- 
centives that were available in this area. 
These include, in addition to the 100 per 
cent first-year allowance for machinery 
and plant, the availability of loans at 
commercial rates of interest through the 
Energy Loan Scheme; tax allowances for 
the cost of thermal insulation to an exist- 
ing industrial building; and special 
facilities in the development areas. Money, 
said Dr Cunningham, was readily avail- 
able to help companies help themselves. 

‘Energy waste is a luxury that industry 
and the nation will have to renounce’ he 
concluded; ‘it is a soft option that we can 
no longer afford. Members of the Insti- 
tute of Internal Auditors can play a key 
role in releasing valuable energy re- 
sources for the regeneration of British 
industry and the well-being of the com- 
munity as a whole.’ 

The Institute is collaborating with the 
Department of Energy in research for a 
possible follow-up to the latter’s existing 
booklet Energy Audits. 
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Council, arith their ORAS 


date of first election, are Messrs E. | . 7 
Newman, MA, FCA (Birmingham Si o a 


P. Scarfe, rca (East Anglia, 1973) C 
Taylor, FcA (Liverpool, 
Bayley, FcA (London 1968); R. O. A. 
Keel, Fca (London 1963); J. Lunch, 
CBE, VRD, FCA, FCIT (London, 1970); andi 
C. J. Horton, FCA (South Eastern, 1973). — 





Sir Ronald Leach 


The remaining vacancies arise through 


redistribution of seats, and in respect of — j 


members who retire by rotation and are 
eligible for re-election. 

Three Past-Presidents who are due to 
retire by rotation — Messrs J. P. Grenside, 
CBE, FCA; D. S. Morpeth, TD, BCom, FCA, 


_and K. J. Sharp, TD, MA, FCA — are to 


be retained as co-opted members of the 


Council, which announced recently that — 


it intended to make greater use of the 
co-optive power under bye-law 7 in order 
to create vacancies without losing the 
experience of recent Past-Presidents. The 
seats formerly held by Mr Grenside 
and Mr Morpeth are included in the 


number of London vacancies, though (by y 


reason of redistribution) there will be no 


election this year in Mr Sharp’s Northern 


constituency. 
The remaining societies not facing a 
Council election this year are Nort 


West, South Essex, Southern and Staf- } 


fordshire, Salop and Wolverhampton. 

Nominations must be received, on the 
appropriate form, by the Secretary of 
the Institute not later than March roth. 
The successful candidates will take office 
at the close of the Institute’s annual 
meeting on May 31st. 


Strong Opposition 
to Extradition Move 


Singapore Government moves for the 
extradition of Mr James Slater, rca (The 
Accountant, January 13th), are being 
strongly resisted. Counsel for Mr Slater 
this week denied allegations that the 
funds of Haw Par Brothers International 
had been secretly ‘siphoned off’ for his 
client’s benefit; there had been, he said, 


a sufficiently clear agreement for the 
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purchase’of shares on behalf of executives. 

“When the evidence is looked at with an 
unbiased and open mind;"it becomes 
patently obvious that this was an honest 
transaction’ Mr John Mathew told the 
court. ‘Such concealment as there was 
was precisely the sort of confidentiality 
you would expect in a commercial enter- 
prise in respect of the financial involve- 
ment of executives.’ . 

Accountants, solicitors and business- 
men ‘of the highest repute’, he added, 
had been concerned in the scheme from 
a very early stage, and had never advised 
its disclosure to shareholders or criticized 
its non-disclosure. ~ 


ICA to Look Ahead 
at Annual Conference 


Likely developments over the next five 
years, and their implications for account- 
ants, are to be reviewed at the 1977 
annual conference of The Institute of 
Chartered Accountants in England and 
Wales, under the title of “The Way 
Ahead’. This will take place at King’s 
College and Lady Mitchell Hall, Cam- 
bridge, from June 29th to July 2nd. 

Distinguished speakers who have 
already accepted invitations to. address 
the conference include the Rt Hon. Sir 
Keith Joseph, mp; Mr Dick Taverne, 
ac, Director of the Institute for Fiscal 
Studies; Mr M. J. Methven, Director- 
General of the CBI; and Sir Henry 
Benson, GBE, FCA, President of the 
Institute in 1966-67 and currently 
Chairman of the Royal Commission on 
legal services. The conference chairman 
will be Mr A. W. John, CBE, FCA, a 
member of the Institute’s Council and 
lately finance director of Unigate Ltd. 

Attendance on this occasion is limited 
to members of the Institute. The fee of 
£80 (plus VAT £6°40) is inclusive of 
accommodation and all meals. Inquiries 
and applications should be addressed to 
the Institute’s Courses Department, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ 
(01-628. 7060). 


Canadian Study of 
Earnings Forecasts 


Whether detailed earnings forecasts 
should be disclosed, and the role of the 
public accountant in such disclosure, are 
among the key issues of the Research 
Study recently released by the Canadian 
Institute of Chartered Accountants. Earn- 
ings Forecasts, by Robert H. Kidd, CA, 
a partner of Thorne Riddell & Co, 
explores the pros and cons of public 
forecasting and suggests standards that 
should be used in the event companies 
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choose to publish estimates of their 
future financial expectations. 

Those who favour corporate earnings 
forecasts claim that many companies now 
make informal predictions on an ad hoc 
basis to favoured investors, lenders, and 
analysts. If the general public had access 
to this information, some of the advant- 
ages which accrue, or appear to accrue, 
to ‘insiders’ would be equalized; while 
sound future-oriented financial inform- 
ation would create a more stable and more 
efficient securities market. 

Those who oppose publication of fore- 
casts question their reliability, and con- 
tend they would mislead the public while 
‘tipping off’ competitors as to the com- 
pany’s future strategy. If, in the future, 
published earnings forecasts are encour- 
aged or required in the interests of pro- 
viding better financial information to all 
users, objectives and standards must be 
set. The study warns that users must be 
aware of the uncertainties inherent in any 
prediction, no matter how well prepared. 

Since the assumptions of management 
are not, by their nature, open to inde- 
pendent substantiation, a public account- 
ant could not express an opinion on the 
validity of a forecast as a whole. He could, 
however, state that the earnings forecast 
properly reflected the assumptions on 
which it was based and that it was con- 
sistent with previously issued financial 
statements. 


New Bill on 
international Finance 


Changes in the United Kingdom’s quota 
in the International Monetary Fund and 
to the IMF’s own articles of agreement 
are implemented in the Government’s 
‘International Finance, Trade and Aid 
Bill’, foreshadowed in the Queen’s Speech 
at the opening of the present Parliamen- 
tary session and published last week. 

The IMF clauses are further dealt 
with in two Treasury White Papers 
published simultaneously with the Bill, 
Cmnd 6704 Proposals for Increasing 
the Resources of the International 
Monetary Fund, and Cmnd 6705 Second 
Amendment to the Articles of Agree- 
ment of the International Monetary Fund. 
Other clauses in the Bill provide for 
increased monetary limits in respect of 
business underwritten by the Export 
Credits Guarantee Department, and for 
denomination of ECGD commitments in 
foreign currency; increased borrowing 
powers for the Commonwealth Develop- 
ment Corporation: and an increased 
facility, subject to affirmative resolution, 
to make payments to international de- 
velopment institutions if HM Govern- 
ment becomes bound to do so by 
international agreement. 
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Bouquet for the Taxman 


Prospective relaxations of the present tax 
rules affecting employees living in the 
‘UK and working abroad (The Accountant, 
December 23rd/30th, 1976) have been 
welcomed by Employment Conditions 
Abroad Ltd. ECA has been set up by a 
number of leading international com- 
panies for the collection, continuous 
updating and distribution of information 
on all aspects of employment. 

The proposed changes are seen as likely 
to provide additional incentives and as a 
direct contribution towards Britain’s drive 
for increased exports and higher overseas 
earnings. “The Inland Revenue does not 
normally get bouquets’ in the words of a 
recent statement from the company, “but 
on this occasion ECA feels that apprecia- 
tion is due for what may be regarded as a 
major step forward’. 

ECA sounds a note of caution, how- 
ever, in regard to the suggested transition 
from a 25 per cent relief in respect of 
periods from 30 to 364 days, to 100 per 
cent for 365 days or more. This it regards 
as ‘too abrupt’, pointing out that there 
will be less incentive for an employee to 
complete a job in rr months instead of 
12 if he knows he will have to face a 
substantial tax bill as a result. 


Taxes Galore 


Most people in the UK, whatever their 
differences of opinion on other issues, 
are agreed that taxation is too heavy. 
At a seminar held in London on “The 
State of Taxation’, organized by the 
Institute of Economic Affairs, they would 
have found ample support for their 
views. i 

Professor Alan Prest of the London 
School of Economics criticized the con- 
ventional indicator of the weight of 
taxation, ie the ratio of revenue to GNP, 
as misleading and statistically suspect. 
He stressed that the UK relied upon 
punitive personal taxation, a point which 
Mr Alun Davies supported. The current 
98 per cent rate on the highest levels 
of investment income represented, in 
the latter’s view, an unparalleled attack 
on personal investment. 

Professor Prest criticized the high 
costs of the Inland Revenue’s operations; 
the comparable figure in the USA, he 
claimed, was less than one-third of the 
British. Nor was Mr Davies enamoured 
of the tight hold exerted, and the cor- 
responding influence exercised upon 
Treasury ministers in tax matters, by 
the Inland Revenue. The present com- 
plexity of the law, he said, was due to 
excessive concern with equity and a 
failure to provide, at least until recently, 
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the opportunity for informed discussion 
of new tax proposals. 

Professor Colin Clark of Monash 
University reminded his audience that, 
beyond a certain point, high tax rates 
were inflationary. He also wanted to 
modify corporation tax so that dis- 
tributions to shareholders were, as in 
West Germany, encouraged. Mr Nigel 
Lawson, MP, was less concerned with 
the precise level of taxation which would 
engender inflation than with the mis- 
allocation of resources and the erosion of 
personal choice and freedom. 

Professor Walter Elkan of Durham 
reminded the audience of the factors 
which had encouraged the flood of State 
spending — not least the demand for 
social reforms which were difficult to 
resist and which outweighed economic 
considerations. At the end of the day, 
few would have rejected Professor 
Prest’s observation that, however Britain 
had got herself into the current fiscal 
mess, there was clearly no quick way 
out. 
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New Look at 
Tax Reliefs 


All tax exemptions and reliefs necessarily 
involve a contraction of the tax base; but 
only those which are not part of the 
essential structure of the tax can be said 
to ‘erode’ its base, Mr Robert Willis told 
members of the Institute for Fiscal 
Studies at a luncheon meeting on 
Tuesday. Non-structural exemptions and 
reliefs, he suggested, were tantamount in 
terms of revenue forgone to direct 
government expenditure, and should be 
judged by the same criteria. 

Mr Willis, research fellow at the 
University of Bath and a former deputy 
chairman of the Board of Inland Revenue, 
claimed that such ‘tax expenditures’ were 
open to objection in that they tended to 
distort (for the sake of the resulting ad- 
vantage to the taxpayer) investment de- 
cisions and the utilization of resources, 
and that, being given at the taxpayer’s 
marginal rate, they tended to benefit 
those with the largest incomes. He called 
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for a ‘close and continuing review’. of 
non-structural tax expenditures (which, 
he claimed, accounted for 15 per cent of 
gross personal incomes in 1973~74) and 
instanced as candidates for withdrawal, or 
for replacement by direct expenditure, 
various allowances of long standing in the 
UK tax structure. 

The wife’s earned income relief, he 
suggested, might be reduced in amount, 
and the new age allowance ‘benefits 
unnecessarily some who are quite well 
off’, Allowances to blind persons and to 
one-parent families might be converted to 
a direct grant, and minor personal 
allowances abolished. 

He also said “The exemption of un- 
employment and sickness benefit [from 
taxation] is generally recognized to be 
wrong; the problem is to find a practical 
means of taxing them’. He advocated 
relief to owner-occupiers by way of a 
subsidized rate of interest to all, in 
preference to tax relief on mortgage 
interest at the individual taxpayer’s 
marginal rate. 





THIS IS MY LIFE 


Cutting it Fine 


By 4.35 Fd everything ready for the 
1977 budget review, fixed for 5 pm, and 
was relaxing comfortably,, when I re- 
membered with a shock I’d forgotten 
my daughter’s birthday present. “‘Some- 
thing really nice from Cosmetics,’ she’d 
said hopefully — the sort of vague in- 
junction which usually paralyses strong 
men, and my sub-conscious memory 
had obviously rejected it. 

Speed was essential! The stairs three 
at a time, a jink worthy of Twickenham 
through the queues beside the lifts, a 
side-step smartly round Electric Fittings, 
and I stood panting near the perfumes. 
Unfortunately the slow-moving shoppers 
were three deep, and the salesgirls almost 
overwhelmed, 

I slipped smartly into a momentarily 
vacant space and mimed haste and des- 
peration to Poppy, the senior SG. She 
nodded helplessly. Between us a sloppy 
twit was dabbing assorted perfumes on 
her wrist and sniffing luxuriously, trying 
several bottles, Revlon, Yardley, Ruben- 
stein, one by one and start again. She 
could be there for hours! 

I glanced round for inspiration. Radi- 
antly coloured goblets, vials, and vases, 
gilt-edged cardboard pillars housing inch- 
high bottles, cellophaned caskets and 
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boxes of powder or bath salts suffocated 
me with odours of Araby. Their prices 
were ruinous, their comparable merit 
was incalculable. 

No way for such transient trivialities, 
opt for the fixed assets, I thought, like 
that shiny pink hair-dryer designed for 
a generation that scorns warm towels... 
horror of horrors, the clock showed 4.45. 
‘Tl take that one’, I called to Poppy, 
but the twit turned round and said 
indignantly, ‘She’s helping me with my 
testing to suit my personality, I’m buying 
something’. Simultaneously an umbrella 
hooked vigorously at my elbow and a 
voice croaked, ‘you're jumping the queue, 
mister’, 

I looked round desperately to see a 
little wizened old woman with a huge 
shopping bag tugging at the brolly; she 
looked like Boadicea launching the attack. 
Faces turned towards us; a fat man said 
‘We were here first’, and customers 
crowded around to see the trouble, A 
girlish voice said ‘Look, a shoplifter’, 
and her haw-haw escort called out ‘Scrag 
the blighter’. 

Just then the loud-speaker said “The 
hair-spray demonstration will now begin’ 
and the crowd loosened. As became a 
one-time prop forward I thrust through 


a gap, treading on toes, apologizing, 
shouldering, emerging still linked to the 
bloodhound lady and her brolly. The 
clock said 4.51. 

Unhook the old witch rapidly, reel 
through the door, stagger through the 
lift queue, take the stairs on hands and 
knees, gasp to my secretary to buy me 
a really good hair-dryer immediately, 
grab papers, totter into meeting, collapse 
into chair at 4.58. Victory! 

Unfortunately my secretary, puzzled 
but obedient, interrupted us at 5.15 to 
ask me to choose between the three 
costliest models on show, as instructed. 
I haven’t lived down the story yet. 
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DEVELOPMENT LAND TAX—7 
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Junctions with Other Taxes 


by H. S. A. MACNAIR, FCA 


Some mitigation of the compound incidence of distinct 
taxes on operations involving land, where one of those 
taxes is DLT, is provided for by Schedule 6 of the 1976 
Act. To the extent that this means reducing the level of a 
non-DLT tax, there is the possibility that the mechanism of 
the non-DLT tax relief might over-compensate for the 
burden of DLT. Accordingly a special impost is levied 
and collected under the description and forms of the over- 
compensated tax to bring down the relief to the correct 
level. It is proposed to describe this as ‘Schedule Six’ tax, 
even though it may be dealt with administratively under 
some such label as Case VI of Schedule D. 

The distinctive feature of Schedule Six tax is that it does 
not form part of total income or influence the level of other 
taxes, although attached to particular persons. Perhaps the 
nearest equivalent is the 10 per cent tax levied on admini- 
strators of superannuation funds by reference to amounts 
repaid to withdrawing members. 

As DLT is the newcomer, it is logical to begin by con- 
sidering the effect of payment of other taxes before ‘Red 
Eva’ (realized development value) comes on the scene. 
The most likely tax is capital gains tax or corporation tax 
on chargeable gains, in this context designated CGT. 

All CGT since April 6th, 1965 remains relevant for DLT 
disposals up to April 5th, 1977, but thereafter only CGT 
occasions within the twelve years preceding the DLT 
disposal have any effect. As Schedule 6 is a kind of ‘Spag- 
hetti Junction’ of taxes it will be convenient to refer to the 
DLT disposal as a ‘Red Junction’. A special expression is 
needed because a Freedis-area (The Accountant, September 
30th, 1976) is not a red junction, although a Deedis-area 
(September oth, 1976) is. 


More jargon 


By an extension of thought, the earlier tax occasion will be 
identified as ‘green’. One more piece of jargon is required. 
Hitherto we have relieved the tedium of repeated mention 
of realized development value by substituting ‘Red Eva’. 
Now chargeable realized development value appears on 
the scene with boring repetition. This invites the appel- 
lation ‘Char Eva’. 

The calculation of the CGT credit available against 
DLT at a red junction is effected in stages. First, one works 
out what Char Eva would have been at the green event but 
ignoring the {10,000 exemption. Then one looks at Char 
Eva for the red junction. Whichever Char Eva is smaller 
is then deducted from the chargeable gain as established 
at the green event. 

Previous articles in this series have appeared as follows: 1, ‘Material 
Development’, August 26th issue; ‘Alternative Base Value’, September 
oth issue; 3, ‘Disposals for No Consideration’, September 30th issue; 
4, ‘Partition and Assemblies’, October 28th issue; 5, ‘More on Special 


Additions’, November 25th issue; 6, ‘Information and Exemptions’, 
December 16th issue. 


i 


The green Char Eva has to be worked out as if all the 
DLT rules were then in force and assuming a consideration 
equal to that actually brought into account in the CGT 
computation. The deduction is restricted so as to avoid a 
negative result. 

In considering the green chargeable gain, the measure- 
ment of the credit resulting from the Char Eva deduction 
may be complicated by the presence of various reliefs. As 
a general rule, the deduction is to take place after taking 
account of any provision affecting the determination of the 
amount of the chargeable gain other than those listed in 
sub-paragraph 1 (5) in Schedule 6. The principal exclusion 
is that reducing chargeable gains for inclusion in total 
profits for corporation tax (at present by eleven-twenty- 
sixths). Also mentioned are the reductions for unit trusts 
privileged under section 38 (2) of the Finance Act 1965 by 
a ten per cent rate; certain reliefs for superannuation funds 
and retirement benefit schemes; and the reduction under 
section 34 where a business is disposed of after ten years 


by someone over sixty. 


In the latter context, mention is also made of ‘any other 
enactment providing for relief by reference to the aggregate 
of a loss and a gain or of two or more gains or losses’. As 
the draftsman has not thought fit to say what other in- 
stances he had in mind, it is not proposed to guess the 
answer. 

The maximum period of twelve years which can elapse 
between a green CGT event and a red junction may seem 
exceptionally long. The original Bill provided for six years, 
and this was retained for the junctions with estate duty. 
The longer period of twelve years is to be available for 
the junctions with capital gains tax, development gains 
tax, capital transfer tax and trading disposals. Incidentally, 
claims for credit have to be made by the taxpayer, that is 
the person making the red disposal, who need not have been 
the taxpayer on the occasion of the green disposal (as noted 
below). 


Red, green and amber 


After the red disposal, there may be further junctions 
which, if eligible for credit, we may describe as amber 
junctions. One possibility is that the credit computation 
was based on a red chargeable realized development value 
which was less than the green Char Eva. If so, it is apparent 
that only some of the green Char Eva was reflected in 
credit against DLT at the red junction. 

Although it would be logical to carry forward the excess, 
the Act forbids this except in the case of a part disposal. 
At a red junction the Char Eva will be attributable to the 
Partgone if it is a part disposal, leaving the Partkept as 
suitable subject matter for credit on a later occasion ~ the 
amber junction. A succession of part disposals implies a 
succession of amber junctions. The aggregate red and 
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18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 
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Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to_success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts ~ backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home ~ at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 
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amber Char Evas might eventually exceed the green Char 
Eva but the aggregate credits may not be based on a re- 
duction greater than that reflecting the green Char Eva. 
Moreover, all amber junctions must be reached within 
twelve years of the green event. , 

In an earlier article (October 28th) we considered the 
assembly of interests. There were special rules for Red Eva 
on the partition of-an assembly. If this happens within 
twelve years of a green event, credit is available. It could 
happen that more than one green lane runs into the as- 
sembly red junction. It becomes necessary to fiarmonize 
the inflow of Char Evas from each of the green departure 
points. This is done by comparing the aggregate amounts 
of the green Char Evas with the amount of the red Char 
Eva and, if green exceeds red, by reducing the green values 
proportionately. 

It will be appreciated that if red exceeds the aggregate 
green there is no problem, except in so far as the red needs 
to be identified in relation to the recomputation of the green 
CGT. It seems that the mechanics of computing Red Eva 
on the partition of an assembly may supply the answer 
for each green lane. 


Credit formula 


Amber junctions can also occur after assembly red 
junctions. The credit eligible is determined by the formula 


Ax 


eesi 


C-D 

A isthe excess of the aggregate green CGT credits over the 
red tax credit, that would have resulted but for the pro- 
portionate reduction. 

B is the amount of the first amber Char Eva. 

C is the amount of the aggregate green Char Evas. 

D is the amount of the red Char Eva. 


For subsequent amber junctions the formula is re- 
applied, deducting under A the amber credits and adding 
under D the amounts of amber Char Evas other than the 
last. It may be expected that as D increases while C remains 
constant, the value of C — D will eventually be equal to or 
less than B. At that point no further entitlement to credit 
arises. 

There is another possibility where a development gain 
was associated with any of the green events, although 
the legislation does not seem to offer credit where the 
development gain extinguished the chargeable gain. Credit 
is taken up primarily by reference to the development 
gain (and the tax on it) at each green event in priority to 

. the chargeable gain and the tax on it. 

Another avenue of credit stems from a green event 
associated with a trading disposal. At first it is difficult to 
see how this could happen, but the Explanatory Notes 
to the Bill instance a transfer from trading stock to 
capital account of a business. 

Credit is given by the same method, substituting ‘pro- 
ceeds of the disposal’ for chargeable gain and income tax 
for the capital gains tax. At the Committee stage of the 
Bill the threshold condition was translated from the CGT 
terms ‘a chargeable gain accrues to any person on a CGT 
disposal’ to read‘‘there is a trading disposal’. This credit 
may be of special help to businesses which are wound up. 

Having considered the relief available where a ‘green’ 


of which the elements are as follows: 
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CGT, DGT or IT disposal precedes a red junction where 
Char Eva is present, it is proposed to deal with the con- 
verse case where, having passed through a red junction 
(without an antecedent green event), the owner who bore 
DLT arrives at a CGT exit —- meaning an occasion of 
charge to CGT. This is most likely to happen where mater- 
ial development has attracted a charge to DLT without 
a true realization — a Deedis-area. The CGT exit could 
also be a red CGT exit ~ as to which more later. The first 
step is to treat the CGT exit as a notional occasion of 
charge to DLT and to cause Char Eva maturing at the red 
junction. to be treated as occurring at the CGT exit, so as 
to be available for credit. 

The more usual situation expected to occur is that, 
following a red junction at a Deedis-area or in other cir- 
cumstances: where CGT is not chargeable, there is’ an 
event — here termed a ‘red CGT exit’ — on the occasion 
of which both DLT and CGT are chargeable. Char Eva 
will be present at the red CGT exit which by definition 
also involves a chargeable gain. In principle, the amount 
of Char Eva is deducted from the amount of the charge- 
able gain. 

This reflects the experience of Development Gains Tax. 
Lurking in the background, however, is the Schedule 
Six tax mentioned at the beginning of this article. It could 


‘also happen that the red CGT exit was reached after passing 


through a red junction which did have an antecedent green 


_ credit. If so, Char Eva relieving the chargeable gain at 


the CGT exit has to be taken net of the credit derived 
from the earlier green CGT event. There are further 
complications to be considered later. 
As indicated above, a claim -can be traced through a . 
Freedis-area. Where a person (‘A’) makes a disposal of 
an interest in land, he is treated as claiming credit relief for 
DLT purposes through another person (‘B’) if three con- 
ditions are fulfilled. These are (a) that no consideration 
was given for A’s acquisition; (b) that B has made a dis- 
posal of an interest in land for which no consideration was 
given; and (c) that in applying the rules for a Freedis- 
area, relating to the predecessor’s relevant base value, the 
event whereby the gift was made was the green event. 


Cumbrous system 


The justification for resorting to colour codes here is that 
the cross-references adopted by the Parliamentary drafts- 
man, are long-winded in the extreme. It is hoped that the 
reader will arrive at a direct understanding of the text 
of the Act with this aid. For instance, the introduction to 
paragraph 1 (4) in Schedule 6 reads: 

‘Where sub-paragraph (1) of paragraph 14 below applies 
to the DLT disposal referred to in sub-paragraph (3) above 
and the case is one to which sub-paragraph (2) of that para- 
graph applies, the reference in sub-paragraph (3) above to 
the amount of the notional reduction in liability relevant to 
the cae of the credit for other tax paid shall be con- 
strued .. .’. 


The translation is that where the red junction reflects . 


a subordinate part of an assembly and Char Eva is reduced 
by multiple green credits, the extent of the reduction in 


. the computation of the green credits is to be construed. .. . 


Wait — if you can bear the suspense — for the next thrilling 
instalment. 
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Management Theory 


Effect on ‘Below the Line’ Profit 


Many companies look with some scepticism on the many 
management theories that are propounded from time to 
time. In particular they question whether the application 
of the techniques can really improve the profit performance 
of the organization. 

One case where the use of management theory has sig- 
nificantly improved profit performance is discussed by 
Robert T. Wetzler, senior vice-president, administration, 
of the Guardian Life Insurance Company of America, in 
an article entitled ‘Management Theory Can Produce a 
Continuing Bottom Line Impact’ which appears in the 
Winter 1976 issue of MSU Business Topics. 

The case quoted is a large multi-billion dollar mutual life 


insurance company. The significant improvements in. 


over-all operations and measurable contribution include, 
over the six-year period 1970 to 1975, a 75 per cent increase 
in volume with staff increased by less than 20 per cent; 
ratio of expenses to income reduced; and, in the last four 
of the years, the rate of dividend to policyholders increased 
— making the company one of the three lowest net-cost 
companies. 

While a part of the improvement has arisen from 
improved mortality experience and a good investment 
track record, the bottom line results owe a great deal to 
the improvement in operating costs. This improvement is 
attributed to the application of management theory on a 
unified basis rather than a disjointed basis based on current 
‘fads’, and the adaptability of any programme adopted to 
changes as results are achieved, needs change, the business 
environment develops, and new valid management theories 
are evolved. 

A basic prerequisite for the success of a company is the 
quality and leadership of top management. If the use of 
management theory is to have any real impact then the 
senior management team must have a total commitment 
to the principles of scientific management. 

In the case just quoted, the planned leadership of the top 
management team proved to be the key to the success of 
the organization’s operational achievements. In the six-year 
period a number of specific management concepts were 
blended, interrelated, and implemented as a unified 
management.effort. 


Organization structure 


The foundation upon which was built the planning and 
development efforts was a fundamental change in the 
organization structure. It was necessary to change from a 
functional organization pattern to a profit centre pattern 
based upon product lines. 

The revised structure was one of five profit centres each 


with a maximum of three organizational levels. Each profit 
centre was headed by a senior officer responsible for product 
design, merchandizing, production and service functions 
making each centre responsible for both income generation 
and expenses. 

A number of corporate functions could not be sub- 
divided by profit centre, eg, computers, office services, etc. 
These were assembled in a single support centre again 
headed by a senior officér. The senior management com- 
mittee responsible for setting policy and co-ordinating the 
functioning of the company was made up by the six heads 
of centres, together with the president and chief actuary. 

The management concepts taken into consideration 
during this reorganization process included not only 
theory X and theory Y, but also variable organizational 
units and providing both line and technical/professional 
recognition. Once established, provision was made for pro- 
gressive improvements and readjustments over subsequent 
years: 


m 


Management development programme 


To equip managers with the skills required, an ongoing 
management development programmewas set up consisting 
of off-site three-day seminars under academic leadership 
for senior officers. The objective of these seminars was to 
gain an overall view of the basic elements of the manage- 
ment process of planning, organizing, directing and con- 
trolling. Annual follow-up seminars concentrated on each 
of these individual elements separately. 

For other levels of managers, similar seminars were set 
up both in-house and off-site to provide an understanding 
of the theoretical concepts and provide a balance between 
theory and practice. Some of these were on a peer-group 
basis and others on a vertical organization basis. At the 
lower organizational levels, a mixture of training and educa- 
tion was provided. | 

As specific elements of management theory were brought. 
into the management process, the management seminars 
were expanded as an educational and communications 
device. The elements of the programme included manage- 
ment by objectives, team building, and job enrichment. 
Each was examined with emphasis on how they related 
with other elements of management theory being employed 
in the company. 

Prior to the reorganization, it had been recognized that the 
staff/volume ratio was deteriorating. To counter this an 
operational analysis team from within the organization 
was set up under the title of ‘profit improvement pro- 
gramme’. Its objective was to review the major functions 
in each department and had proved to be very effective 
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especially where work outputs could be measured achieving 
staff reductions of some 20 per cent. 

Management decided to build on this success, and the 
programme and efforts of the PIP team were integrated 
with other management theory elements. Additional tech- 
niques and responsibilities were developed, including a 
continuing staff control programme dealing with production 
and processing positions, carrying the same control pro- 
cedures over to the staff and overhead functions which 
initially had been omitted, and regular staffing reports to 
top management. 

In the later stages of the programme, two new manage- 
ment theory elements were integrated into the team effort — 
systems analysis/computerization and job enrichment. The 
former consisted mainly of building a co-ordinated effort 
between the data processing division and the PIP team and 
the user departments directed towards the study of and 
cost/benefit evaluation of computerizing the many func- 
tions within the company. 


UEC EXPOSURE DRAFT 
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For the manual functions that could not be computerized 
or were ancillary to the computer systems a job enrichment 
programme became increasingly useful and became an 
integral part of the operational analysis programme. 

There was early recognition that the improvements could 
only be brought about if there was sound and open com- 
munications throughout the whole organization. T'o achieve 
this a structured communications programme was 
developed based upon the maximum amount of face-to-face 
communication. To this was allied the necessary, more 
formalized, communications such as manuals and newsletters. 

Capital, good materials, skilled labour and proper equip- 
ment will only produce continuing high-level profits if 
properly managed. Since management is a process of 
planning, organizing, directing and controlling, the most 
successful companies are those which are able to translate 
modern management theory in business practice instead of 
depending upon the traditional managers’ experience and 
trial and error. 


The Auditing of Foreign 
Exchange Contracts 


This draft issued by UEC Committee on Auditing does not necessarily represent 
the views of UEC’s member organizations. The draft may be modified in the 
light of the comments received before being issued in the form of a UEC 


Statement. 


Comments are invited before May 31st, 1977, and should be sent to the Secretary 
General of UEC, Worthstrasse 42/I, D-8000 Munich 80. 


1. Although this statement is a statement on auditing, it is 
necessary for the auditor to have a specific knowledge of the 
essentials of forward exchange contracts as well as the generally 
accepted principles of the valuation of foreign exchange con- 
tracts. The reason for this is that a major problem for the auditing 
of foreign exchange transactions is the assessment as to whether 
the accounting bases used to take profit and provide for losses 
are reasonable, consistent and prudent. 


2. This statement covers the foreign exchange dealing trans- 
actions of credit institutions where the credit institution is 
dealing as a principal and not as an agent — ie, spot and forward 
purchases and sales of foreign currency for their own account. 
Whereas currency assets and liabilities, as revalued into the 
home currency, are included in the balance sheet, forward 
transactions which have not reached their fulfilment date (‘value 
date’) are not. Such forward transactions, however, are revalued 
at the balance sheet date and the appropriate accounting effect 
recognized in the accounts. Whether spot or forward, trans- 
actions are considered to fall into one of the following categories 
for valuation purposes: 


(a) Purchases and sales of currency made to cover exchange 
risks undertaken. 


(6) Purchases and sales of currency which leave an open position 
in that currency. 


(c) Purchases and sales of currency which form an interest 
arbitrage transaction, ie, swap transactions. 


3. The accounting controls over foreign exchange deals should 
ensure that the books and records contain a complete and 
accurate record of all valid transactions, including outstanding 
forward transactions, and should also ensure that no other 
transactions can be entered into the books. The controls should 
also ensure that the rates of exchange used in the transactions 
recorded in the books are approximately the market rates ruling 
at the time the contract terms are fixed. 

The usual principal internal control to achieve this is segre- 
gation of duties and the consequent independent agreement of 
the details of a day’s transactions. An additional part of these 
controls is the agreement for every transaction of confirmations 
sent by the parties in the transactions. 


4. The accounting records should be able to produce accur- 
ately on a continuous basis a summary of the bank’s net dealing 
exposure in each currency distinguishing between the spot and 
forward elements. It is also important that they produce 
sufficient information on a continuous basis to demonstrate that 
the internal regulations of the bank are being adhered to. 


Risks to be considered 


5. The risks attaching to foreign exchange dealing transactions 
fall into the following categories: 


(a) Currency exposure 
There is a net exposure in a currency when there is a 
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balance after all the assets and liabilities in that currency 
netted off (net spot position) are set off against the net 
bought and sold position of the forward transactions in 
that currency. If there is a material net exposure in a 
particular currency, even though the foreign exchange 
total exposed position is small, there is a real risk that losses 
will occur, or previously-expected profits will disappear, 
should there be an adverse movement in the exchange rate. 
(b) Interest risks 

Even though there may be no net exposure in a currency, 
if the various value dates of forward transactions are not 
synchronized there will be interim periods of time when 
there is a deficit or surplus in particular currencies. This 
can be rectified by either: 

(i) entering into appropriate swap transactions; or 

(ii) borrowing or lending the currency for the interim 

period. 

As it is not always possible to find partners to specific 
swap transactions, borrowing and lending of the currency 
may have to be undertaken at expensive rates. 

(c) Fulfilment risks 
Within the context of this statement, the only risk involved 
under this heading is the failure of a partner in a transaction 
to carry through on the value date the terms of a forward 
transaction. The risk resulting will normally be one of net 
currency exposure or expensive interest mentioned in (a) 
and (6) above. 


Valuation aspects 


6. There is usually no problem in revaluing into the home 
currency, assets and liabilities in foreign currencies; rates of 
exchange used are those middle spot rates ruling at the balance 
sheet date. Swap contracts should be segregated and the swap 
cost or profit accrued over the period of the swap. Other forward 
contracts should be valued at the middle spot rates plus the 
premium or minus the discount for the remaining period. One 
of the main concerns of this statement is, therefore, in exercising 
appropriate prudence in taking profit to the profit and loss 
account and establishing adequate provisions for losses, bearing 
in mind the risk factors mentioned in c. above. 


+. Except for swap transactions, which as mentioned above 
will be segregated, revaluations are usually made without 
making a distinction between transactions which form part of 
an open or closed position. Accordingly, it is important that the 
risk factors mentioned in paragraph 5 above are fully taken into 
account when accounting for the results of the revaluation: 


(a) As the revaluation method merely adopts the principle of 
liquidation of currency balances and forward currency 
commitments it is necessary to take into account all the 
losses, but none of the profits, arising from the open posi- 
tions. However, if the auditor is satisfied that the currency 
exposure risks are not material as a result of the controls 
over the maximum permissible exposure in each currency, 
it is reasonable that both profits and losses are taken to the 
profit and loss account. The requirements of paragraph 12 
should however be taken into account. 

(b) The risks mentioned in 5 (6) are usually extremely difficult 
to assess. However, it is sufficient that the auditor satisfies 
himself that a currency synchronization problem is not 
likely to produce a material loss. i 

(c) The risks mentioned in 5 (c) are debtor’s risks, which can 
transform themselves into the risks mentioned in (a) and 
(b) if they occur. 


Auditing 

8. Primarily, it is the responsibility of the auditor to satisfy 
himself that the financial statements of the financial institution 
are truly and fairly stated and are in accordance with law and 
regulations. To achieve this the auditor must normally satisfy 
himself of the following matters: 


(a) The financial and other controls which have been main- 
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tained are adequate to ensure the complete and accurate 
recording of valid transactions in the books. 

(6) The information in the books is being consistently and 
correctly interpreted in accordance with generally accepted 
principles. 

9. The following are examples of controls that the auditor 

would expect to see in operation: 


(a) The complete separation of the dealing function from the 
accounting function. 


(b) The independent agreement of the dealing records with the 
accounting records. 

(c) The checking of the details of each transaction with the 
confirmations received from third parties. 

(d) The continuous or periodic checking of the accounting 
records with third party statements, eg, bank nostro 
balances. 


In addition, it would be normal to verify that controls are in 
operation to ensure that the financial institution’s own internal 
regulations and externally imposed regulations are being com- 
plied with, eg: 

(i) Properly established credit limits are not being exceeded. 

(ii) Limits on currency exposure or forward currency com- 
mitments (both on an individual currency and on overall 
basis), are not being exceeded. 

10. In applying the generally accepted accounting principles, 
the auditor will have to ensure that all losses have been provided 
for and that profits have only been taken in the appropriate 
situations. During the course of his work he will have to ensure 
that all rates of exchange used to convert spot and forward 
currencies are correct and appropriate, and that all conversions 
have been correctly calculated. The auditor will also need to 
supplement his validation tests where there is any inadequacy 
in the controls which are being maintained during the year; eg, 
he will often have to carry out an independent circularization of 
the balances with clients including any outstanding forward 
contracts. 


11. The auditor would be expected to’consider separately 
transactions which have special risk factors attaching to them, 
eg: 

(a) very large transactions; 

(b) very long outstanding transactions; 

(c) unusual currency transactions; 

(d) non-arm’s length transactions. 

12. It must be emphasized that, whereas this statement 
represents the minimum requirement within the concept of 
prudence, where local laws or accounting standards conflict, 


„ requiring a greater degree of conservatism, it will be appropriate 


to follow the local requirements. 


STATEMENT 


13. When auditing foreign exchange transactions the auditor 
should: 


(a) gain sufficient knowledge to understand the specific nature 
of these transactions; 

(6) assure himself that there is a proper separation of the dealing 
function from the accounting function; 

(c) satisfy himself that there are adequate controls to ensure 
that the transactions accounted for are agreed with con- 
firmations from third parties; 

(d) check that the appropriate rates of exchange have been used 
to convert currency balances and commitments; 

(e) ensure that provision has been made for all known incurred 
and future losses and that profit is only taken to the profit 
and loss account on a prudent and consistent basis, having 
regard to local accounting principles and legal requirements. 


The points (a), (6) and (c) are always important in auditing, 
but have been set out specifically because of the emphasis that 


should be given to them in connection with foreign exchange 
dealing. 
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Another Cut at 
Those Fringes 


from EDWARD SYMONDS in the United States 


As the guard changes once again in Washington, those 
with an eye for figures are counting not only the cost but 
the inefficiency of a system that calls for a four-yearly 
shuffle of all the top positions in the executive branch of 
government. During his astonishingly successful electoral 
campaign, incoming-President Carter liked to point out 
that the Nixon-Ford régime had taken the perks of office 
to absurd lengths. 

Political appointees, he protested, had on average held 
their jobs only 19 months, and many of them were obliged 
to move on in less than one year, so that other deserving 
friends could be offered a taste of power. Yet the incumbents 
could hardly have been accused of using their positions 
to obstruct Administration plans, since the ‘house-clean- 
ing’ after President Nixon’s first electoral success in 1968 
had included the replacement of nearly 10,000 senior 
Civil Servants. 


Something worth holding 


Once in office, however, the Ford appointees could not 
be blamed for wanting to stay on. After one year’s service, 
every member of the 2-7 million Federal bureaucracy can 
start to participate in a pension programme that builds up 
benefits equivalent to some 10 per cent of his regular salary 
— which is itself due for a substantial increase before the 
end of the Ford Administration. Those lucky enough to 
reach the very top, will continue to receive a Cabinet 
officer’s salary ($63,000) for life, together with 2'5 per 
cent per year for any service in the Congress and 2 per 
cent per year for time in the Forces. On this basis, Presi- 
dent Ford is looking forward to his total pension estimated 
at over $90,000 annually — together with a Secret Service 
guard and free postage privileges for the rest of his life. 

President-elect Carter has no intention of tampering 
with the entrenched prerogatives of the established Civil 
Servant. But he is selecting his senior officials with com- 
mendable care, and is seeking a written pledge from them 
that they will stay in office until they have attained ‘the 
goals upon which we agree’. The change of top officials 
is to be limited, in the first instance, to 2,500 names. 

For the vast majority of the Civil Service who are 
expected merely to soldier on, a new system of money- 
saving incentives will be offered. It will have to be extra- 
ordinarily generous if it is to improve upon the benefits 
already extended under a programme introduced in 1954 
by President Eisenhower. Last year, this programme 
allowed over 53,000 Civil Servants to earn bonuses totalling 
nearly $4 million for suggestions from which the Govern- 
ment estimates that it saved $152 million. 
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On the other hand, the Civil Service is notoriously 
close-fisted with the type of fringe benefit that is often 
taken for granted in business. In government, there are 
no expense accounts, no free lunches; even the most sen- 
ior officials carefully tot up the cost of their private dining- 
room in the Department’s main office and may even have 
to make advance payments to share out the cost of the 
meals eaten there. Resentment over the more generous 
benefits — as well as the higher salaries — allowed in the 
private sector probably provided part of the driving force 
behind the Treasury’s ‘Discussion Draft of Proposed 
IRS Regulations on Employee Fringe Benefits’, issued 
in September 1975. 

This thought-provoking document set itself no less a 
task than to codify the thinking behind the tax treatment 
of employee benefits as it has developed over the entire 
62-year life of Federal income tax. In so doing, it set out 
the principles likely to recommend themselves to practi- 
tioners and tax courts under any jurisdiction. In the interest 
of equity, the discussion draft explained that a fringe 
benefit would not be taxable if it met three prime 
requirements: 


(1) the benefit is made available to employees generally, 
not merely to the senior echelons; 


(2) the goods or services are available as part of the 
employer’s normal activities, not primarily for the 
personal use of employees; and 


(3) the employer incurs no substantial extra cost in 
making the benefits available to employees. 


Debatable cases that at once come to mind include the 
chauffeured limousine that not only takes a director to 
business appointments, but also collects him from his home 
in the morning; or the salesman who keeps a company 
car at home, but uses it by day to make his business rounds. 
There is also the problem of the airline stewardess or pilot 
who receives free tickets, on condition that the plane is 
not fully booked; or the department store worker or hotel 
employee who receives merchandise or accommodation 
at a discount. In all such cases, the Service proposed that 
the benefits should be classified as taxable. 


Predictable outcry 


The outcry has been loud as well as predictable. Moreover, 
the Revenue itself has recognized the impracticability of 
taxing benefits whose cost cannot readily be identified, or 
that reflect conditions of employment (a liability insurance 
policy, or a taxi fare home after working late in an unsafe 
part of town) or that are too small to be reasonably account- 
able (a Christmas party, perhaps?). 

Obviously, there is room enough here for honest dis- 
agreement and careful reconsideration. There has also been 
the coincidence that Mr William E. Simon, the departing 
Secretary of the Treasury, has recently come under heavy 
fire for travelling with an ostentatious following of family 
and friends — at the taxpayer’s expense. 

Whatever the decisive reasons, the discussion draft 
was abruptly withdrawn in mid-December. Employees 
have no ground for rejoicing, however. Now that the 
taxable criteria have been so clearly enunciated, the attack 
on fringe benefits will almost certainly be taken up again 
by the Carter Administration. 
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When Figures 


Reflect the 


Facts are not necessarily the same as 
figures, nor figures the same as facts. The 
situation in the Whessoe group of engin- 
eering companies, as detailed in the 
group’s latest report and accounts, illus- 
trates that figures alone may not provide 
the full facts. 

The company has recently found it 
necessary to issue precautionary advance 
warnings of redundancies at two plants, 
while at the same time reporting a record 
order intake and profit for the past 
financial year: In the year to September 
1976, profits were a pre-tax {2-86 million 
on £41-46 million of work completed, 
whereas in the previous year there had 
been a loss of just under £1-30 million on 
business of {28-78 million. 

Despite sustained capital spending, 
repayment of [245,500 of preference 
capital and the financing of higher turn- 
over, bank overdrafts and short-term 
loans were reduced from {6°74 million 
to {2-96 million and interest charges 
from £993,019 to £754,568. 

The total value of new contracts and 
additions received by the group during 
the year, the chairman Lord Erroll of 
Hale reports, was a record of nearly £60 
million ~ some 5o per cent higher than 
the previous year and 33 per cent up on 
the previous record of {45 million in 1974. 
The figures, therefore, indicate that 
all should be decidedly well with 
Whessoe. 


Unusual facts 


But there are unusual facts behind the 
figures. Almost half the £60 million of 
new contracts during the year was 
achieved by Whessoe’s Aiton subsidiary 
in the UK and the Aiton overseas subsi- 
diaries in roughly equal proportions. 
Aithough the greater part of the balance 
was achieved by the heavy engineering 
sector of the group, almost equalling its 
previous year’s intake, the total included 
a very high incidence of retrospective 
contract price adjustments on work 
already performed. 

To that extent, therefore, the heavy 
engineering order intake did not repre- 
sent additional forward work load and 
that explains the apparent anomaly of 
redundancy warnings and record order 


do not 
Facts 


intake and profit. Prospects for the heavy 
engineering sector of the group depend 
on the sector’s ability to secure major new 


contracts and Lord Erroll comments that 
‘Government spending cuts have ‘done 


nothing to ease the task of forecasting or 
securing profitable future heavy engin- 
eering orders’. 

Half the so-called ‘cuts’ involved in- 
creased employers national health insur- 
ance contributions and reduced rates of 
regional employment premium, and there- 
fore a transfer of cost from government 
to industry. In Whessoe’s case, the 
transfer will cost the group some 
£450,000 in a full year. 

More significantly, Lord Erroll com- 
ments, the effect of cuts in capital ex- 
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penditure programmes of the nationalized 
electricity and steel industries has been to 
delay still further decisions on new power 
station and steelworks plant projects on 
which the heavy engineering and Aiton 
sectors have been so dependent for UK 
activity in the past. 


Abnormal completions 


In the 1975-76 accounts, the heavy 
engineering sector is shown to have 
switched from a loss of £979,843 to a 
profit of £1,984,975 on sales of [22-23 
million against {14°81 million — again 
indicating a’ healthy position. But the 
recovery to profit was due to a wide 
variety of unusual factors — particularly 
an abnormally high volume of comple- 
tions of major long-standing contracts 
during the second half-year. 

That led to a concentration of final 
settlements of contractual extras, amend- 
ments and contract price adjustments, 
resulting in the realization of profits on 
some contracts and the termination of 
reduction of losses on others. 

Figures in truth are not the same as 
facts. Figures without explanatory facts 
can be as dangerously misleading as facts 
without figures. 





Bearing with Inflation 


Belated acknowledgement is made by this 
column to those responsible in the Ran- 
some Hoffman Pollard bearings group 
for the RHP 1976 report to employees. 
Particularly is the acknowledgement 
made to the writer of ‘Inflation Account- 
ing and what it means’ which is one of 
the best explanations of the subject in 
layman terms that this column has yet 
seen. 

RHP made a profit of £5°8 million in 
1975-76 but it is explained that half the 
reported profits were needed merely to 
replace raw materials at higher prices and 
most of the rest was needed to replace 
machinery at a much higher cost to pro- 
duce the same volume of product. So 
profit ‘was wholly taken up in maintain- 
ing the business’ and ‘at the end. of the 
year we had not a penny more in the bank 
than at the beginning’. 

That commentary is a prelude to com- 
ment on the confusion caused by the 
difference between profits and cash 
under conditions of inflation. Inflation 
‘has destroyed the meaning of the report- 
ing system that has traditionally been 
used’, 

‘For instance’, the report explains, ‘in 
the past, if the sales figures went up, it 
meant more sales had been made, 


whereas now the sales in real terms may 
very well be less, even if the figures are 
more. Similarly in the past, if the figure 
for stocks went up there were more 
stocks on the shelves, but now you cannot 
tell what has happened unless you know 
how much the stocks went up in value.’ 

It is explained that in the 1975-76 
financial year the cost of RHP’s main raw 
material ~ steel — rose by an average of 
35 per cent with quite a few individual 
increases elsewhere above 50 per cent. 
If cost increases are not recovered, the 
business will decline ‘and some of the 
people in it will lose their jobs’. 

The company ‘must price above cur- 
rent costs to make a real profit’ but since 
it is not possible in the world market 
place just to increase prices in line with 
costs if competitors’ costs are lower, there 
is a vital need for productivity. 

Inflation accounting ‘is important 
because there is widespread misunder- 
standing about the real nature of business 
profit... and in consequence much ill- 
informed pressure on industry to invest 
in excess of its real financial capability’. 

At present, manufacturing industry 
‘hardly makes a real profit as opposed to 
an accounting profit in today’s terms’. 
The report insists that ‘We who work in 
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industry must understand the true facts 
and be able to explain them to others’. 

The report certainly explains them to 
employees. 


Who Owns Whom 


Continuing business expansion in Austra- 
lasia and the Far East is reflected in 
numerous company mergers, take-overs 
and new ventures, along with much re- 
shaping of corporate structures, making 
the past year the most active ever for the 
compilers of the 1976 edition of Who 
Owns Whom: Australasia and Far East. 

As well as keeping pace with these 
developments, the new 800-page edition 
of this key guide to company ownership 
gives, for the first time, full information 
on domestic subsidiaries and associates of 
Japanese companies, which is not avail- 
able from any other source. 

This work has indeed become, as the 
preface says, “an essential guide for those 
who trade or have interests in the fast- 
developing area of the Pacific’. Copies 
are available, price £25 including postage 
and packing, from the publishers, Who 
Owns Whom Ltd, Mary Sumner House, 
24 Tufton Street, London SW1P 3RA. 


Wellcome Progress 


‘Continuing progress on a broad front’ 
took the pre-tax profits of The Wellcome 
Foundation up by 58 per cent to £41 
million in the year to the end of last 
August. Sales rose in all four operating 
regions, and at {290 million in all were 
36 per cent up on 1974-75. Of the in- 
crease, {21 million was due to the 
declining value of sterling in relation to 
other world currencies, 

But Mr A. A. Gray, Mc, MA, Bsc, the 
Foundation’s chairman, comments that 
“The success that is represented by the 
total sales figure is neither fortuitous nor 
illusory but represents real progress on 
the part of the company’. Increased sales 
volume is spread over a wide range of 
products, including human and veterinary 
medicines and vaccines and insecticides 
for use by farmers and in public health. 
Many products have been originated and 
developed inside the Wellcome organ- 
ization. 

The profit increase represents a neces- 
sary figure in view of rising costs and 
levels of inflation. In sterling terms, the 
group net asset value rose by {8-6 million 
as the result of the effect of foreign ex- 
change movements on overseas fixed 
assets, the figure being passed directly to 
reserves. 

Once again, some 85 per cent of sales 
to third parties were outside the UK and 
direct exports rose from £44 million to 
£51 milion. Wellcome was the only 
major pharmaceutical company to win 
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the Queen’s Award for Export Achieve- 
ment in 1976. 

Expenditure on research and develop- 
ment rose £7 million on the year, to £23 
million..Of the £20 million of net profit, 
80 per cent has been retained to finance 
future expansion. Retained profits over 
the last five years have amounted to £48 
million, compared with an increase of 
£25 million in net group debt. 

All shares of The Wellcome Foundation 
are owned by the Wellcome Trustees who 
apply all distributions to the support of 
medical and allied research in universities 
and hospitals around the world. 

This is Mr Gray’s last annual report 
before retiring. The new chairman and 
chief executive is Mr A. J. Shepperd, 
BSC(Econ). 


Deferred Tax Debate 


Deferred taxation and its treatment con- 
tinues to be a subject of debate, and the 
possibility of deferred liability becoming 
currently payable is a crucial part of the 
argument. Mr J. P. Gleeson, chairman 
of M. J. Gleeson (Contractors), comments 
in his annual review that of the £758,000 
charge for taxation in the accounts to 
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June 30th, 1976, £257,000 is covered 
by ACT payments already made, with 
the balance comprising a current cor- 
poration tax liability of £125,000 and 
£376,000 transferred to the deferred 
taxation account. 

A further £415,000 has been added to 
the deferred taxation account so that 
provision is made for deferred tax 
liabilities at the present 52 per cent rate of 
corporation tax, the company having 
been ‘advised that it is prudent to adopt 
the “liability method” of accounting for 
deferred taxation’. 

Net current assets rose in the year by 
£675,000 as the result of ‘relentless 
control of the group’s cash flow’. There 
was a substantial bank balance at the 
year end and an increasingly important 
contribution to profit came from interest 
on deposits on short call from time to 
time. 

However, Mr Gleeson comments that 
‘the reduced level of work in progress 
implicit in this improvement brings 
nearer the time when we may be denied 
past “stock appreciation” reliefs with the 
consequence that previously deferred 
taxation liabilities may become currently 
payable’. 





S. Osborn Chairman’s 
Reservations on ED18 


Mr Bernard Cotton, cBE, executive 
chairman of Samuel Osborn & Co, the 
Sheffield steel and tool specialists, com- 
ments that ED18 accounting ~ including 
an adjustment for gains on net monetary 
liabilities ~ would reduce his group’s 1976 
pre-tax profit of {2:96 million by 
approximately {2 million. 

The word is ‘by’ and not ‘to’; but Mr 
Cotton would ‘not like shareholders to 
read too much into this figure’. He has 
‘considerable reservations about its inter- 
pretation in a group with such a large 
proportion of its interests outside the 
UK’. 

Mr Cotton’s view is that ‘If we become 
too engrossed in the method of measuring 
the effects of inflation, we may not have 
the time or resources to devote to eradi- 
cating it’. He hopes that by 1979, when 
Osborn with its heavy overseas interests 
is required to adopt the proposals in their 
final form, ‘inflation will have been 
reduced to a level which puts the matter 
of its presentation into the correct per- 
spective’. Meanwhile, to the extent that 
the new proposals demonstrate the need 
for improved profitability in the engin- 
eering industry generally, ‘they are to be 
welcomed’. 

Analysis in the Osborn report and 
accounts shows a major African emphasis 


in the overseas turnover and trading 
profit. Of total group turnover of £33°95 
million and trading profits of £3'25 
million, overseas turnover accounted for 
£21°57 million with trading profit at 
£272 million. Within the overseas figure 
Southern Africa accounted for £1730 
million of turnover and £2-49 million of 
trading profit. 

Samuel Osborn (South Africa) 
(‘SOSA’) has some 600 permanent 
employees in South Africa, of whom 139 
are African, and employees ‘are paid the 
appropriate rate for the job irrespective 
of race or colour’. SOSA is a Johannes- 
burg Stock Exchange listed company 
with Samuel Osborn & Co owning just 
over 66 per cent of the equity. 

Mr Cotton points out to shareholders 
that, while profits generated by the 
SOSA group are consolidated in the 
group’s accounts, ‘only a small proportion 
is remitted in cash by way of dividend 
to the UK parent. This year the dividend 
(net of withholding tax) will amount to 
some £335,000. 

For the current year, however, hopes 
of reversing the 1975~76 trend of a drop 
from £3°68 million to £3:25 million in 
group trading profits must depend on the 
timing of recovery in the UK economy 
rather than in further growth overseas. 
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New Year 
Markets 


Of the two New Year advances in the stock market, the gilt- 
edged advance may prove to have more substance than the 
advance in equities. Agreement on the International Monetary 
Fund loan before the turn of the year and on the sterling 
balances ‘safety net’ after it, coupled with the steady quarter 
point drops in minimum lending rate, combined to attract 
money by the million into the gilt-edged market. 

It takes a long while for investment pennies to drop, and few 
investors are ever prepared to invest in a fallen, as distinct from 
a falling, market. Minimum lending rate at 15 per cent and the 
immediate aftermath of that event marked the bottom of the 
gilt-edged fall — but few investors outside the institutions were 
prepared to acknowledge the fact until it was proven beyond 
doubt that the market was on the rise again. Then money moved 
in with a rush, scrambling for stock available many points 
cheaper a few weeks earlier. 





Bullish view 


And yet, well before the turn of the year, the view was taken 
that, provided the IMF loan was agreed, there was scope for 
gilt-edged market improvement. The writer of the preface to 
that inestimable book produced for private circulation by 
London stockbrokers Pember & Boyle — British Government 
Securities in the Twentieth Century ~ was taking a bullish view 
in the autumn of 1976. 

The writer had ‘to assume that another package is on the way, 
that the IMF will “advise and consent” to it and that the IMF 
will believe that the package is adequate to restore the position’. 
But assuming that the package was delivered and the IMF loan 
went through, the writer acknowledged that ‘the gilt-edged 
market could be a very attractive place to put money’. 

‘A restoration of confidence in sterling would allow a reduction 
of the enormous differential between sterling and dollar interest 
rates’, the preface writer considered. Cautiously, though, it was 
added ‘it will take time for our inflation rate to fall to the level 
of our competitors and the UK may not be a particularly happy 
place to live in for the next year or two; but hope, which has 
been having a very thin time lately, would revive’. 

Someone else once said that “Wisdom is what you agree with’. 
The writer of this preface, in this column’s view, is wise indeed 
to comment that “The influence of North Sea oil on economic 
policy so far has been wholly malign; the feeling that in due 
course the country will be fabulously rich and therefore that 
there is nothing to worry about has been consciously or sub- 
consciously responsible for much of the failure to face reality 
which is the worst feature of recent years. Let us get our present 
position right; we can enjoy the future when it comes’. 


Gilt-edged 
How much rise there is left in the gilt-edged market in the 


immediate future is debatable. Sterling has strengthened, and- 


the interest rate margin referred to could be reduced. But the 
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UK rate of inflation is still rising and could be as high as 16} per 
cent in the first half of this year. 

No doubt the Government will make further use of the gilt- 
edged market in the current fiscal year to reduce the public 
sector borrowing requirement. But what happens after the 
Budget, after the market has been used and when the money 
supply situation could begin to get out of hand again? 

The January rush into gilt-edged might well mark a temporary 
peak to a rally rather than point to a continuing strong advance. 
The present pitch of low-coupon medium- and long-dated 
stocks where current demand is centred is as follows: 


Yield Yield 1976/77 
Price Interest (Red'n) High Low 

Treasury 5 per cent 1986/89 563 9-07 11-92 5923 48 
Funding 5% per cent 1987/91 564 10:54 1274 60 474 
Treasury 9 per cent 1994 698 1319 1383 753 594 

Treasury 84 per cent 1997 683 13-43 13-91 70% 58 


Equities 


The equity market, having risen 100 points in FT Index terms 
to over 360 in the space of three months, has lately shown signs 
of running out of steam. This market, like the gilt-edged sector, 
must now begin to wonder what there is to go for. 

Influences such as anticipation of Government spending cuts, 
the IMF loan, the sterling ‘safety net’ and American economic 
re-expansion have now been overtaken by events. There is the 
lower gilt yield factor still operative to a degree. But before long 
it is possible that the equity market will begin thinking in terms 
of renewed pressure on industrial costs and industrial liquidity, 
inadequate industrial earnings and capital investment, and 
doubts about the shape of the Spring Budget and the contin- 
uing ‘Social Contract’. 

There is, however, a general tendency to remain moderately 
optimistic about equities ~ but those who express such optimism 
also express concern about the effect of the level of inflation and 
the negotiations for Phase 'Three of the incomes policy. Given a 
solution to those problems, there is considered to be prospect 
for advance of the market in FT Index terms beyond 400. 

On the grounds that one year’s failures are often the next 
year’s successes, there are some potential recovery propositions 
in the equity market which bear inspection, such as: 


1976/77 
Price Cover Yield High Low 

BPB Industries 50p : 

shares .. 7 -» 122 3°8 7:8 174 86 
Associated Portland 

Cement £1 shares 162 3-0 7°2 202 112 
Croda international 10p 

shares .. ad on 474 3:0 5-7 65 324 
Courtaulds 25p shares., 94 1:1 10-0 169 73 


BPB Industries. 'The building sector of the equity market has 
been weak over the past 12 months, and has not participated to 
any great degree in the recent rally. BPB shares are considered 
cheap within the sector on both earnings and yield counts. There 
are considered good growth prospects in the group through 
overseas operations. f 


Associated Portland Cement. Like BPB Industries, this share 
as the accepted ‘index’ of the construction and building sector, 
has been under pressure. But lately there has been a return of 
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support for the shares, on grounds that the price reaction had 
been taken too far. A number of brokers active for institutions 
have the share marked as a ‘buy’ on their appraisal lists. 


Croda International. 'This company has had considerable 
trouble with its Midland Yorkshire Chemical acquisition. But 
reorganization of that concern is now making impact. Within 
the basic group, recovery in 1976 from the 197 5 setback 


WEALTH TAX CONSIDERATIONS 


With the renewed threat of a wealth tax 
of some kind in the future, understand- 
ably many people who could be affected 
are looking at ways of mitigating its 
effect. 

One of the reasons for the much larger 
number of new members of Lloyd’s this 
year (around 2,400, representing more 
than double the 1976 figure) may be 
because it is felt that some concession 
will be made in respect of funds deposited 
with the Lloyd’s authorities. 

Provision for school fees, also, could be 
worthwhile. Many public schools operate 
their own composition schemes, which 
usually give good value. If a parent pays 
a lump sum in advance, this should not 
attract capital transfer tax, and could well 
be free from a future wealth tax. 

When there are doubts about the school 
to which a child will be sent, an inde- 
pendent trustee scheme, as pioneered by 
the School Fees Insurance Agency, can 
be used. With the aim of avoiding wealth 
tax problems in the future, a parent 
making over capital to such a scheme can 
renounce any right to cover the capital at 
will. In view of the high market rates of 
interest, a good return can be obtained 
from these schemes. Naturally, they are 
more attractive if the arrangements can 
be made for some years before the first 
fees will be required. 

Since, effectively, a discounted capital 
sum is paid, a parent incurs no tax 
liability on making the payment, irrespec- 
tive of his rate of tax — unless investments 
are realized at a profit to provide the 
funds, when capital gains tax would be 
payable in the normal way. 


PREMIUM REDUCTION 


While, in theory, there should be more 
interest in life assurance contracts where 


premiums increase, or there is a facility. 


to arrange additional policies, irrespective 
of health at the time, in view of inflation 
there is still a very real market for the 
unique reduction of premium system 
operated by the London Life Association 
since 1806. This is particularly suitable 
for those who want to arrange life assur- 
ance for capital transfer tax purposes, but 
who do not wish to continue paying 
premiums for a long period — perhaps 
because they will be retiring. 


er ena ees 
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The principle with this profit-sharing 
contract is that level premiums are paid 
and, at the beginning of the eighth year, 
profits start to be distributed as an annual 
cash allocation. The amount involved can 
be used to pay part of the premium, or it 
can be allowed to accumulate with the 
sum assured, at interest — on a tax-free 
basis so far as the policyholder is con- 
cerned. It is estimated that the first allo- 
cation will be about 57:5 per cent of the 
annual premium, and this is likely to 
increase each year, reaching 100 per cent 
in the r4th year. 

From that point onwards, no further 
premiums are payable. Either the cash 
allocations can be taken, tax free, as they 
are declared, or they can accumulate at 
compound interest: with the sum assured. 
Even if they accumulate, they can be 
withdrawn at a later stage by the bene- 
ficiary for their full face value (unlike the 
more common reversionary bonuses) 
without disturbing the basic cover pro- 
vided by the policy. For those wishing to 
cut premium costs in the future, this can 
be a useful choice. 


PROPERTY LINKS 


Size is not necessarily an advantage in 
connection with the performance of a life 
office’s property fund. Over the years, 
one of the most consistent performers has 
been a relatively small fund, the Reliance 
Property Fund. While there is a tendency 
to think in terms of single premium pay- 
ments for property bonds, the attractions 
of regular premium contracts should not 
be overlooked, bearing in mind the tax 
relief obtainable on the premiums payable 
to a qualifying policy, and the fact that 
the value of the policy at the end of the 
day will be free from all tax in the policy- 
holder’s hands, although the life office 
will make some deduction in respect of 
its liability to tax on capital gains; in 
many cases, this deduction is included 
in the quoted unit price. 

Under the Reliance Property Invest- 
ment Plan, 96 per cent of each monthly 
premium is invested in the Fund, after 
an initial period which varies according 
to age at entry. There is a guarantee that 
the benefit on maturity or prior death will 
not be less than the guaranteed minimum 
sum assured which is equal to the total 
premiums payable to age 60. 
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from £13°09 million to £9-27 million in profit looks probable. 


Courtaulds. Closure of loss-making or barely profitable sectors 
of the group are a helpful factor in an otherwise difficult situ- 
ation - Courtaulds being the only major UK fibre producer. 
But any sign of revival in non-wool textile demand in the UK 
and overseas could see the Courtaulds share price — if not 
Courtaulds overall position — improving smartly. 


With the Reliance Property Retirement 
Plan, the maturity age is 65, and the 
guaranteed maturity benefit is the total 
premiums payable up to the age of 65. 
The guaranteed death benefit is 1-3 times 
the guaranteed maturity benefit. The 
investment proportion is 95 per cent. 


JOINT LIFE POLICIES 


Life policies written on the joint lives of 
husband and wife are becoming increas- 
ingly popular. Some time ago, the Scot- 
tish Equitable Life Assurance Society 
amended its bonus reinforced endowment 
policy, intended for house purchase, so 
that it could be written on a joint life 
basis, with the sum assured being payable 
on the first death. Now, the society has 


‘introduced a joint life facility on all its 


endowment and whole life assurances. 
Where the age difference is not more 
than ten years, the increase in cost for 
the extra cover is quite low. 

Where the sum assured is payable on 
the first death, with premiums ceasing at 
that stage, the premium rate is that 
applicable to a single equivalent male age 
arrived at as follows. The male age and 
actual female age are added together, 
divided by two, and a flat six years is 
added to the resultant figure. Arrange- 
ments also can be made for a policy to 
be written where the sum assured 
becomes payable on the second death. 
This can be a useful form of ‘top up’ for 
capital transfer tax, where each spouse 
leaves certain assets to the other at 
death. 


OVERSEAS EMPHASIS 


The latest report to holders of units in 
Unicorn General Trust says that the 
managers have continued the policy of 
increasing investment in those companies 
which operate to a large extent overseas, 
or whose business includes a large export 
content. 

The report points out that about 40 
per cent of UK industry’s profits are 
made by overseas subsidiaries, with a 
further 10 per cent to 15 per cent arising 
from exports from the UK. The trust’s 
liquidity, also, was increased during the 
summer months, and advantage is being 
taken of the high level of short-term 
interest rates. 
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Having issued enough Government 
stock to take care of the 1976-77 
fiscal year public sector borrowing 
requirement, the Treasury is beginning 
to look at 1977~—78. This week's issue 
of £1,250 million of long dated ‘tap’ 
stock in the form of Treasury 133 
per cent 1993 stock at a price of £96 
seemed designed to take the borrow- 
ing requirement into 1977-78 and 
also to take some of the steam out of 
the gilt-edged market. 

The new long ‘tap’ stock was an- 
nounced at the end of a week of 
extraordinary movements in the money 
markets, including the announced 
release, or non-call, of £1,100 million 
of special deposits, enormous ‘as- 
sistance’ to the discount market, 
unmistakable signals that minimum 
lending rate must, rather than should, 
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is a matter for amazement as well as ` 


concern. 

In times of crisis there has to be a 
reversion to Bank rate — such as when 
minimum lending rate was raised 
by decree to 15 per cent last year — 
which is surely demonstration enough 
that the MLR system does not work 
precisely at those times when it needs 
to work. 


STERLING VALUE 


The apparent insistence of the authori- 
ties that interest rates must stay high 
is matched by the apparent insistence 
of the authorities that sterling must 
stay weak. Indeed the attitude of the 
Government to the level of sterling 
is a cause for concern not only in the 
City but also in some corridors in 
Whitehall. 

The official Government view seems 
to be that British exports become un- 
competitive if sterling is anything above 
1:72 against the US dollar. A little 
inquiry might persuade the Govern- 
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ment that over much of industry it 
is not the price of British goods that 
decides exports, but the quality, de- 
livery, back-up service, and all the 
rest that make products ‘acceptable 
in competitive ‘international markets. 


BUILDING SOCIETIES 


The view that interest rates will be 
forced down is clearly held within 
the Council of the Building Societies 
Association. It is a fair view that the 
worst of the decline in monthly intake 
of building society funds has pro- 
bably now been seen, but over the 
next two or three months there is 
likely, to be a reduction in the volume 
of new building society lending if the 
present interest rate balance is to be 
preserved. 

Lending around the £380 million 
a month level, compared with £420 
million or so of recent months, is 
about the weight of it. That is hardly 
the stuff of ‘home loans famine’, as 
the headliners so love to put it. 


Rates and Prices 
Closing prices, Monday, January 17, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


April 23,1976 .. 103% Nov.19,1976 .. 143% Daytoday 124-14% Bank Bilis 
not come down and the over-sub- May 21,1976 .. 113% Dec.17,1976 ..144% 7days .. 132-14% 2 months 14.4,-1348% 
scription on issue of £600 million Sept.10,1976..13 % Dec.24,1976 .. 144% Trade Bills 3 months 1348—1343% 
of short dated ‘tap’ stock. The Ex- Oct-7,1976 ..15 % Jan.7,1977 ..14% ‘month .. 153% 4 months 134 -13 % 
B 4923 0 
chequer 123 per cent 1981 stock Finance House Base Rate Paulas g 143% 6 months 12g -12% % 
issued at £96 opened at 13 points January 1st, 1977, 15% , 
premium and applicants for stock in Ceriiieatos ot Tar Dapoi Three Months’ Rates | 
amounts of more than £75,000 only : Local authoritydeposits .. .. 143-143% 
i i Feomiary 100) 1378; Local authority bonds 143-14 % 
received 52 per cent of sums applied interest on payment of tax 9%: Sterling de a Hificuies. AA 
for. a al G Euro-sterling deposits, 143-15 % 
_.The extent to which, even early FT Industrial Ordinary Index Euro-dollar deposits g- 59% 
In the week, the authorities were rh. Inter-bank rate 14§-145% 
January 17th, 1977, 374-4 
signalling a standstill minimum lend- ; ee eae 
ing. Nate, made the -appearance ol Nov.12 Pr ck £13-7568% New York eg ante 4:1028 
OV. oe : o ec. ie . BW Yor ave e rankfurt .. $ 
oo a stock at the end of the Nov.19.. €14-0028% Dec.24.. £13-6100% Montreal 1:7325 Milan .. 1506-00 
week a foregone conclusion, but Nov.26.. £14-0342% Dec.31 .. £13-5094% Amsterdam.. 43025 Oslo 9-0650 
£1,250 million of stock was even Dec.3 .. £14-0175% Jan.7 .. £13-2686% Brussels 63-1500 Paris 8-5350 
more than a vociferous market had Dec.10.. £14-0054% Jan.14 .. £13-2557% Copenhagen 101100 Zürich 4-2700 
shouted about or an avaricious one ‘ i 
could immediately consume. Gilt-edged 
The. record-breaking issue should ee oe . P 283 Treasury mi 17 z P < 924 
ons a ve ee 2 reasury 94% zi sa oF B 
ae the authorities in charge of the Conversion 34% .. re a .. 283 Treasury 9% 1994 .. an Ga .. 703 
ong’ end of the market, at least funding 34% 99-04 .. .. 1.298 Treasury 8}% 84-86 .. .. .. B18 
for a little while. But the lack of a Funding a cae i Js .. 884 Treasury 81% 87-90 ve ig . 71 
‘tan’ at the short end means that Funding 54% 82-84 .. a .. 76} Treasury 33% 77-80 ie S .. 863 
Te ilt ili . b ie Funding 53% 87-91 sg m .. 57 Treasury 31% 79-81 oe ee ds Abe 82 
ne git selling season is probably Funding 6% 1993 oe pa .. 54% Treasury 5% 86-89 as st '.. 572 
not over yet. Funding 64% 85-87... =. .. 702 Treasury 54% 08-12 «wg Swi. 43} 
The grotesque extent to which the Treasury 13% 1990 = Ha .. 944 = Treasury 24% .. Si ve .. 183 
authorities have to go to-ensure that Treasury 124% 1993 .. 2 .. 89 War Loan 34% .. a ss .< 28 
minimum lending rate does not come 
i i i etai rice ingex (Jan. = 
down at the wrong time has increased Retail Price Index (Jan. 1974-=100) 
he tamno or cleus On on MEUD du esd, oss eek eee, ee ee a eal ese ee 
ie 33 83-6 84 5. . 6:3 868 . . . 
T Mie feeders 1973 893 899 904 921 92-8 933 937 94:0 948 967 974 98-1 
y 1974 100-0 101-7 1026 106-1 107:6 108-7 109-7 109-8 111-0 113-2 1152 1169 
rest of that ill-begotten and prime 1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
inflation-enforcing policy of ‘Com- 1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 


petition and Credit Control’ has gone (For earlier index numbers on this basis, see April 29th, 1976, issue, page 514.) 
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PE2 FINALISTS — LEARN TAX at £4,400 
Even if you have no previous tax experience, our connections enables us to place 
PE2 finalists (pass or fail) at salaries between £4,000 and £4,400 with a major 
international firm. We also advise on practising certificates. 


PERSONAL TAX - OIL £5,500 


West End. International cil company seek Assistant Tax Accountant to work 
primarily on personal taxation of British executives working overseas and US ex- 
patriates. A.T.J.1.s or A.T.1.1. students preferred. 


PERSONAL TAX — INDUSTRY c. £5,400 


City. World-wide food manufacturers seek personal tax senior for shareholders, 
employees returns. Suitable for tax specialist seeking first post in Industry. 


PERSONAL/TRY COMPANY to £5,500 


To ensure optimum career prospects we specialise in mixed portfolios. 


LONDON BRIDGE. Mainly personal, tax planning £4,500-£5,400 
LIVERPOOL STREET. Assistant manager. Medium firm £5,500 
VICTORIA. Medium/small firm close station. Semi-senior £3,500-~-£5,000 
HOLBORN. Managerial prospects. Head office national firm £5,500 
WATERLOO BRIDGE. Medium firm with theatrical clients £4,750 


PERSONAL TAX SPECIALISTS to £5,750 


Our consultants who have themselves specialised in tax, can advise you whether 
you are using your experience to best advantage. 


ASSISTANT MANAGER. International firm, near Liverpool Street £5,750 
EXPATRIATES. Vacancies with three major firms for candidates experienced 

in foreign directors etc (particularly U.S.). Charing Cross. Cheapside. City £5,500 
UNDERWRITERS. Small specialist department. City firm’ £5,500 
THEATRICAL. Vacancies with 2 firms specialising in entertainers. Knowledge 
of schedule D and expense claims needed £4,000~—£4,750 
INTERNATIONAL TAX TRAINEES. Waterloo Bridge. Modern offices and 
highly professional atmosphere £4,000-—£5,500 


COMPANY TAX £5,000—£8,500 
{1} MANAGERS for national firms in City and West End £6,500—-£8,500 
(2) ASSISTANT MANAGERS national firms Holborn and Blackfriars £6,000- 

£6,500 
(3) COMPANY TAX SENIORS. A.T.!.1. or unqualified. Moorgate. Baker Street. 
Liverpool Street (some personal), St. Pauls £5,000—~£6,000 


TAX PARTNERS £6,000—£9,000 


WESTMIDDLESEX. Expanding surburban firm. Good class clientele to £9,000 
CITY. C.A. for prestige multi-branch firm. To manage group of six £8,000~-£9,000 


HOLBORN. Small/medium firm. New Company tax department c. £6,000 
HENDON. To set up new tax department for expanding firm to £7,000 
CROYDON. Young C.A. with all-round tax experience. £5,000~£6,000 


PERSONAL TAX — COMMERCE  £6,000+ 


Leading insurance brokers seek A.T.1.I. or A.LB. for planning and management of 
clients’ personal financial affairs. No selling: mainly report writing including C.T.T., 
C.G.T., investments and pensions. £5,500-—-£7,000 


Pembroke 


191 CORPORATION STREET « BIRMINGHAM 4 
TELEPHONE - 021-236 5513 
76 CHEAPSIDE - LONDON EC2 
TELEPHONE - 01--236 0011 












TAX CONSULTANTS £6,500-£9,500 


National tax consultant. A.C.A. or A.T.LE with atleast 5 years’ specialist experience in- 
cluding estate planning, share valuation and capital taxes. Based in London £8,000+ 
COMMERCE. 2 vacancies with tax consultancy £6,500-£9,500 
PERSONAL TAX AND FINANCIAL PLANNING. International firm £8,000 
INTERNATIONAL TAX, Vacancies with 2 major City firms to £7,500 


TAX — HOME COUNTIES/PROVINCES 


HOME COUNTIES. Give up commuting as your New Year Resolution 
BRIGHTON. Manager. South Coast. Tax consultancy £5,500 
BERKS/BUCKS. Tax specialist for one-off situations c. £6,000 
BEDS. Personal tax semis. National firms, Luton, Bedford, Bletchley £4,000 
BRIXTON. Semi-Senior. Relocated London firm. EAALE. 


CAMBRIDGE, Personal Tax and trust seniors. National firm to £5, 000 
CROYDON. Personal tax senior, London firm £4,500-+- 
CRYSTAL PALACE. Personal Tax Senior, London firm to £5,000 
HORSHAM Tax Manager. Relocated department of London firm c. £5,000 
READING, Personal Tax Senior. Multi-branch firm ` E neg. 
RICHMOND/STAINES. Personal Tax. Local firms £4,500 
SOUTHAMPTON. Personal Tax. Some corporate work £3,500-++- 
SOUTHEND. Tax Manager with all-round experience c. £5,000 
SOUTH WALES. Cardiff. Swansea. All levels to Tax Manager : 
- WINDSOR. C.T.T. specialist. Medium firm £5,000 
BIRMINGHAM. Personal Tax Seniors/Semis. National firm £3,500-£4,250 
Ambitious Tax Specialists. National firm to £5,750 


BRISTOL. Tax manager. New department. Small/medium firm 
EDINBURGH. Tax manager for national firm to deal with Capital Transfer Tax, 
Development Land Tax, some corporate tax and financial planning to £6,000 
LEICESTER. AC.A. mid-30s. Tax consultant, National firm c. £10,000 
LIVERPOOL. Assistant manager. Several years’ business personal tax to £6,000 
MANCHESTER. C.A. of partnership calibre to deal predominantly with 

corporate tax, but considerable tax planning £6,500 


AUDIT MANAGERS to £7,000 


PARTNERSHIP PROSPECTS with firms in Chancery Lane (70 staff) Business- 
getter £6,000. Park Lane (50 staff) £7,000. Mayfair N.Q. Expanding firm £4,800. 
London Bridge (60 staff} £5,750. Oxford Street A.C.A. 1976 £4,500+car. Hants 
£6,000 +-car, Wiltshire. Eastbourne. Cambridge 


TEHERAN — CORPORATE PLANNING 


(1) Corporate Planning and Financial Analysis — Computer Service company ~ 
£20.000+ Free Housing Allowances. 2-year contract. (2) Cost Accountant. 
Engineéring group, qualified or part qualified £10,000 tax free+-car. (3) Merchant 
banking. Kuwait £neg. (4) International firms £12,000 basic. RING NOW 


CANADA from $17,000 


Limited vacancies in Toronto and Montreal. Candidates should have good exam 
records and excellent experience, particularly in receiverships. RING NOW 


TRUST ACCOUNTS 


Vacancies at all levels to manager including Holborn Supervisor £4,750. Liverpoo! 
Street. Seniors and Semi-seniors to £4,500. Luton £4,000. Cambridge £4,500. 
Kettering. Chichester. Bradford c. £4,500 


In the first instance please telephone or write (quoting age, home number and dates 
of any relevant qualifications) Mark Pembroke. F.C.A., A.M. Pembroke or Oliver 
Hart, A.C.A. 


Pembroke 





243 Regent Street, Lond 


ahead firm of substantial size. 






PERSONAL TAX 


We give below but a small selection of 
the numerous vacancies on our register 
at present. Why not contact us now in 
order to find out more about the 
PAROUS opportunities currently avail- 
able. 


MANAGER, WC2 — Substantial firm 
offer excellent opportunity. 
Circa £6,000 


SUPERVISOR, WCI1 - Opportunity to 


make rapid progress. £5,500 + 
SENIOR, W1 -- Small, friendly Tax 
Department. Circa £5,000 
SUPERVISOR, EC1 - Large Tax 
Department. Circa £5,500 


SENIOR, Wi — Medium-sized firm. 
Person able to supervise. Circa £5,500 


SENIOR, SW1 — Some Company Tax 
knowledge would be useful. Circa £5,000 
SENIOR, ECi -—- Large progressive 
firm. Circa £4,500 
SENIOR, W1 — Professional office 
experience essential. To £5,000 


ASSISTANTS, EC2 — Medium-size firm 
seek two additional staff. £4,000- 


ASSISTANT, EC4 - To work directly 
with Tax Manager Circa £4,000 


ASSISTANT, EC2 - Opportunity to 
join large International firm. 
Circa £4,000 


SENIOR, HAMPTON COURT — To 
deal with personal and company 
taxation. Circa £4,500 


SENIOR, SOUTHAMPTON - Inter- 
national firm seek someone with 2-3 
years’ experience. £3,500-+ 


SENIOR, MANCHESTER - Preferably 
ex-professional! office. £4,000 + 


ASSISTANT, CHELMSFORD ~ Go- 


Circa £4,500 


ASSISTANT, BRISTOL — Small-/ 
medium-size firm. £3,000+ 
JUNIOR, STOKE-ON-TRENT ~ Inter- 
national firm. Good training. £2,750-+- 


ASSISTANT, LEICESTER ~ Large 
firm seek someone with 2-3 years’ 


experience. Circa £3,500 
ASSISTANT, EXETER - Small friendly 
firm. Circa £3,000 


on W1. 


- SENIOR, EC2 


SENIOR, SW1 









COMPANY TAX 


Circa £5,000 
This medium-size firm seek a person 
with several years’ experience in this 
field. Preferably A.T.LI. 


SUPERVISOR, EC! Circa £6,500 
Our clients are a firm of substantial size 
who require someone with good ex- 
perience, and who is able to take charge 
of several staff. 


SENIORS, EC1 Circa £5,500 
A very good opportunity has arisen with 
a large firm in Central London. Due to 
expansion they require two further 
Company Tax Seniors. 


ASSISTANT, WC1 Circa £4,500 
This firm are seeking a young person 
who is keen to advance their Company 
Tax knowledge. A little Personal Tax 
will also be involved in this post. 


NEWLY QUALIFIED, EC2 

Circa £4,250 
International firm can offer extensive 
training and experience in taxation to a 
recently qualified A.C.A./A.C.C.A. 


Circa £5,000 
Medium-sized firm require someone who 
has had several years’ experience. Some 
Personal Tax also will be involved. 


TRUST STAFF 


ADMINISTRATOR, WC1 

Circa £4,500 
A person with previous experience 
within the profession is sought by this 
medium-sized firm. 


BOOK-KEEPER, EC4 Circa £3,500 
Large City firm can offer an interesting 
and progressive post to a person with 
previous experience in this field. 


MANAGER, MANCHESTER 

£4,000 + 
Our clients are seeking a reliable 
Manager for their Trust Department. 
Good Trust and Tax knowledge is 
necessary. 


PROVINCIAL VACANCIES 


tive Limited 
Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


MANAGER, EC3 Circa £7,000 
Our clients are a medium-sized, old- 
established City firm who can offer a 
very varied post to a well-experienced 
qualified A.C.A./A.C.C.A. 


MANAGER, EC1 Circa £6,000 
Small-/medium-sized firm of Chartered 
Accountants require a Manager who can 
undertake plenty of responsibility within 
the practice. 


P.A. TO PARTNER, W1 Circa £5,500 
A very good opportunity has occurred 
with a medium-sized practice for a 
qualified A.C.A. who has good auditing 
and taxation knowledge. 


SUPERVISOR, WC2 Circa £4,750 
This firm is a medium/large size and 
they seek a person with good all-round 
auditing experience. Preferably qualified. 


NEWLY QUALIFIED, ECI 

Circa £4,500 
Our clients are a small friendly firm and 
they can offer an interesting and pro- 
gressive post to a young, recently quali- 
fied A.C.A./A.C.C.A. 


SEMI-SENIOR, WC2 Circa £3,750 
There are excellent prospects with this 
practice for a finalist who is seeking to 
widen his/her auditing experience. 


SENIOR, NORWICH £4,750 +- 
A qualified person is sought by this 
medium-sized firm where there are 
excellent future prospects. 


MANAGER, LUTON £6,000-- 
Our clients, who are a firm of medium 
size, seek a qualified Manager and they 
can offer very good future prospects. 


SEMI-SENIOR, EAST GRINSTEAD 

Cirea £3,500 
This post would be very suitable for a 
finalist who is seeking further experience. 


SENIOR, HARROGATE Circa £4,500 
The local office of a London-based firm 
requires a good audit Senior, preferably 
qualified. Current driving licence is 
necessary. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


ACTION AGENCY 

FINDING JOBS FAST IS A WAY OF LIFE FOR US AS THE 
LARGEST SPECIALIST AGENCY DEALING WITH OVER 
90 PER CENT OF ALL LONDON AUDIT AND TAX 
VACANCIES YOU CAN OBTAIN IMMEDIATE INTERVIEWS 
FROM OUR REGISTER OR OVER 1,000 JOBS. - 


MOST APPLICANTS CAN OBTAIN A PROGRAMME OF 
INTERVIEWS THE SAME DAY THEY SEE US, 


COMPANY AND PERSONAL TAX TO £5,000 CITY 
Tax department of well-known international frm reguires ambitious 
young A.C.A.s with or without tax experience. Sound training 
programme. Early management prospects. 

TAX PARTNERSHIP £6,500-+- FBINCHLEY 
The rapid growth of our clients - a medium-sized firm — requires 
a person with the ability and determination to make immediate 
contribution to the planned growth of the practice; taking total 
responsibility as tax adviser to a wide range of clients. 
TRANSFER OF ARTICLES 

Rare opportunity for P.E. I Transfers to join ‘Top 20’ international 
firm. Full training on large audits, courses, etc. 

TRUST MANAGER £6,000-- CITY 
National practice offers rare opportunity to reorganise and take 
total responsibility for thriving department. Short-term partnership 
prospects for an A.C.A. 


WHY COMMUTE? 

WE COVER THE HOME COUNTIES 

Ring 01-588 8978 and get up-to-the-minute advice on salaries and 
vacancies in your area - choose from our index of firms in Beds, 
Bucks, Essex, Herts, Kent, Middx, Surrey, Sussex. 

CHIEF ACCOUNTANT c. £6,000 WEST SUSSEX 
Qualified A.C.A. (25-30) to control accounts function of manu- 
facturing subsidiary of large U.K. group; management reports, 
systems, budgets, statutory accounts. 

INTERNAL AUDITOR c. £4,500 CROYDON 
Newly qualified/part qualified A.C.A. /A.C.C.A. for fast-expanding 
finance company, new position, new department, establish con- 
trols, investigations and management reports. 

AUDIT AND TAX SLOUGH 
Opportunities for seniors and semi-seniors, qualifieds/unqualifieds, 
to broaden their experience over a wide range of clients with leading 
local practice. Salaries negotiable a.a.e. 
FINANCIAL ANALYST £5,000-£6,000 STAINES 
Ideal opening for qualified person of senior management calibre 
with leading electronics company. Corporate planning, product 
planning and financial appraisal. 

TEMPORARY WORK 

As the largest agency for temporaries we ALWAYS need reliable 
and experienced book-keepers, inters, finalists and qualified staff 
for varied, interesting and well-paid assignments. Contact us on 
01-628 9015 Arenson area) or at any one of our regional omoes: 


accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES 


ACCOUNTANT TO £4,750 SKIPTON 
Large Group offer career position to young C.A. from Professional 
Office. Duties include preparation of Management Accounts, 
Budgets, Investigations and Internal Audits. Excellent prospects 
for progression. i 


SYSTEMS AUDIT c. £4,000 LEEDS 
Working with problem-solving team throughout large Group’s 
diverse retail and manufacturing activities. You should have 
attained finalist level and have a career interest in Audit work. 


RECENTLY QUALIFIED A.C.A.s OR FINALISTS AWAITING 
RESULTS 


Who have good examination records to date are required by 
BIRMINGHAM Offices of national firms. First-class training 
schemes and the opportunity to specialise if qualified. 


PERSONAL TAXATION SENIOR BIRMINGHAM 
A highly responsible position has arisen for a personal tax assistant 
in a national firm with offices in Birmingham. At least 5 years’ 
personal tax experience in a similar environment is essential. 


CERTIFIED PARTNERSHIP LEICESTERSHIRE 
A well-established local practice with over 600 clients offers an 
EQUITY PARTNERSHIP to an A.C.C.A. Expansion has necessi- 
tated an additional] partner who will be responsible for the 

and development of a new office recently acquired. Full details in 
confidence from our Leicester office. 


AUDIT STAFF EAST MIDLANDS 
This area of the U.K. urgently requires qualified or finalist audit 
staff for several practices both large and small, e.g. Audit Manager 
up to £5,750, Assistant Manager up to £4, 500, Computer Audit 
Trainee up to £4,000 and Newly Qualifieds up to £4,000. 


RECENTLY QUALIFIED A.C.A. £4,000+- CARDIFF 
Medium-sized practice offers recently-qualified A.C.A. early 
responsibility and first-class salary working on wide range of ac- 
countancy and audit work. Experience of solicitors’ accounts an 
advantage. 


ACCOUNTANT £5,500+ PLUS CAR N. LANCS 
Established manufacturing company seeks A.C.A./A.C.C.A. 
(ideally professionally trained) with post-qualification industrial 
experience. Computer audit experience useful. 


RECENTLY QUALIFIED A.C.A.s TO £4,250 

Many opportunities with Manchester and Liverpool practices for 
young A.C.A.s not necessarily from large practice environments. 
Excellent prospects for progression for staff joining pre-April 1977. 


SMALL BUSINESS DEPT. £4,500 MANCHESTER 
Rare opportunity to join large city centre practice currently de- 
veloping their small business department. Experience more im- 
portant than qualifications. 


ł 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580. 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


14Temple Street, BIRMINGHAM.021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1West Street, LEICESTER. 0533 24182 . 

27 Windsor Place, CARDIFF, 0222-371446 
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There can be more to post-qualifying 
education than just attending lectures. 


O Levels, A Levels, University books, and our post-qualifying 
Degree and now Chartered education programme emphasises 
Accountant -approaching twenty the benefits of learning by 

years of learning and examinations experience and using video cassettes, 
and you are still expected to study! case studies and group discussions. 
Someone once said that there is This is backed up by presentations 
more to learning than reading on specialist subjects. 


J.M. Harries, Deloitte & Co. 











In other words, as you work you 
learn, and strong post-qualification | 
experience in an international 

environment can be one of the 

greatest assets to an ambitious 

young chartered accountant. 

For further information, write to:- 
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U. K.and Overseas 


Two important trends are emerging in career 
opportunities far 1977, particularly for Finalists 
and Newly Qualifieds, which make timing 

absolutely vital. 


@ There will be more vacancies for young chartered 
accountants than during 1976 


@ Firms will be extremely selective and will limit their 
recruitment programme to certain times 
of the year. 


lt is important that you plan now. 
Too late could result in opportunities 
missed. We are already preparing 
interview short lists for vacancies 

in Canada and Europe which will 

occur in the autumn. 


Overseas Careers Division 
£5,750 — £10,000 + 
Partners from major international firms in Australia, 
Canada, The Caribbean, Europe, Hong Kong and the 
Middle East have already planned visits to our 
offices during the next 2-3 months, to interview 
. selected candidates to take up appointments later 
in the year 





t Douglas Llambias Group Services 


Douglas Llambias _ 
places aaa first in’77 


Audit and Tax Careers Division 
. £4,000 — £7500+ 


We have current vacancies throughout the U.K. for 
newly qualifieds. 
Our consultants can provide you with detailed 
information on small, medium, and large firms 
~ throughout the country who are recruiting 
now and throughout the year. 

They will advise you on the experience to be gained 

and on the best time to make your application. 





Careers Advisory Service. 

Whether you want information on vacancies in the 
U.K., Europe, specialist areas, or specific locations 
we have detailed facts and figures at your 
disposal. To help us determine what is the right 
information for you telephone Trevor Atkinson, A.C.A. 
or complete the coupon. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744, 


-----------— 


a 


| Name_  ć—— — ç —< — 
Address —————— ——————— 





Tel. No. 

Stage of Qualification 
| am particularly interested in the following. 
London U.K. Overseas 
Tax Ait 
Commerce/industry 








Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates. Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 
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The days of a ‘better deal in London’ are over. Progressive provincial 
practices and British Rail have seen to that! So why hesitate, we 
have vacancies throughout the South of England at every level 
(£1,500-£5,000) for accountants and tax personnel seeking new career 
appointments in public-practice. 
Our clients range from the small- and medium-sized firm to all 
the major international! practices and our method of operation 
is geared to finding the position and client most suited 
to your particular requirements and ambitions. 
Please reply now to Laurence Smith, 
Harrison & Willis Limited, Cardinal House, 
Z 39/40 Albemarle St, London W1X 3FD or ! 
Tel. 01-629 4463 (24 hrs). t 
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QUALITY AUDITS 


ü 


The ABILITY to provide a service of the quality expected of a firm of chartered accountants in the City of London 
is the paramount concern of our audit department. 


` To this end we are constantly concerned with the matter of maintaining the QUALITY of our staff. i 


We are seeking newly qualified personnel who have CONFIDENCE in their ability to handle, at a SENIOR level, working on 
auditing, investigations, accounting etc. for a VARIETY of clients of a medium-sized firm. 


Successful applicants will find a structure that envisages the achievement of realistic AMBITIONS in the profession. 


Fo discuss the situation fully with a partner and hopefully to our mutual benefit contact: 


R, M. Harvey, A.C.A, 
Rowley Pemberton Roberts & Co. 
19-23 Ludgate Hill 
London EC4M 7PD 
Telephone: 01-236 3242 


Ca 
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01-628 7931 PERMANENT PLACEMENTS 


ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7934 TEMPORARY ASSIGNMENTS 





Please note that we can always Interview outside normal office hours. Our telephones are manned until at least 6 p.m.: after 7.30 p.m. phone Bishop’s 
Stortford (0279) 53773 {reverse charges). 


PROFESSION 


LONDON. — Audit Senior. £7,500. 
Qualified person to join medium-sized 
practice who has had 3-5 years’ ex- 
perience of general audit work, possibly 
with smaller practice, who would like 
to expand his knowledge. — Ref. 3121. 


HARROW. — P.A. to Partner. £5,000. 
Expanding 4-partner firm requires 
experienced Personal Assistant for their 
new Office in Harrow. Very interesting 
work with good prospects. — Ref. 3116. 


COLCHESTER. — Partner~-Designate. 
Salary negotiable. Group practice of 7 
offices in London and East Anglia. Firm 
is growing at a steady rate, person must 
have mature outlook, experience of 
e audits and taxation work. — Ret. 


ESSEX. — Young Auditor. Probably not 
qualified but had the benefit of pro- 
fessional experience. Salary will be 
negotiable for young man who would 
like to get ahead within the profession. 
~ Ref. 3112. 


LONDON. — Audit Senior. ¢. £5,000. 
Newly qualified accountants required 
by major medium-sized practice, who 
wish to expand their audit experience 
with company which will offer full 
training. — Ref. 3111. 


READING. — Internal Audit. £4,500 c. 
+-benefits. Ideal opportunity for newly 
or near qualified A.C.A. with profes- 
sional experience to join prestige firm in 
town centre. Apply Reading Office. ~ 
Ref, 1770. 


READING. — Chartered’ Accountant 
with experience of systams auditing for 
temporary post starting shortly. Top 
Tae. rate. Apply Reading office. -- Ref. 


LONDON. — Audit Senior. £4,500 
negotiable. Newly qualified or one 
year’s post-qualified experience for 
medium-sized practice. Looking for a 
person with management potential. — 
Ref. 3108, 


SLOUGH. — Audit Senior. £5,000. 
Qualified accountant or non-qualified 
with minimum of 5 years’ experience in 
auditing. — Ref. 3105. 


HOVE. — Audit. To £5,000, Qualified 
CA, person with good all-round 
experiance in small office including 
some taxation. Our client can offer 
partnership prospects to suitable candi- 
date. — Ref. 3104. 


CITY. — Newly qualified. Salary 
negotiable from £4,250 p.a. Preferably 
with alittle experience after qualification. 
To do modern audits. Should be pre- 
pared to travel both in this country and 
abroad when required. Good oppor- 
tunities for advancement. Aged 23+. — 
Ref. 3088. 


SOUTH AND CENTRAL LONDON. 
— Audit Supervisor, £4,750. Qualified 
C.A. or unqualified with at least 10 
years’ experience in the profession. 
Candidate must have common sense 
and a sense of humour, also pleasant 
personality and abla to work on his 
own and complete jobs. To take charge 
of an audit team and maintain good 
relations with clients. Current driving 
licence is necessary and a firm's car 
may be provided, — Ref. 3103. 

BLACKPOOL. — Senior in profession. 
Must be experienced in small audits, 
incomplete records, taxations, control 
staff of 3. Salary £4,000. ~ Ref. BP 95. 


INDUSTRY AND 
COMMERCE 


NORTH LONDON. ~ Accountant. To 
£6,000. Required to manage small 
accounts office and provide manage- 
ment with regular financial information, 
including annual accounts. Aged 35-45. 
— Ref. 5121. 

LONDON SE1, — Accountant. £3,500. 
To assist in preparation of monthly and 
annual accounts. Responsibility includ- 
ing involvementin a variety of report and 
analystic work. Candidate should be in 
process of qualifying for some recog- 
nised institute. — Ref. 5118. 

CITY. — Accountant. £4,500+ benefits. 
Preparation of annual and half-yearly 
accounts, monthly profit and loss and 
cash flow statements, supervision of 
Head Office budgetary control systems, 
responsible for exchange control matters 
and supervision of several accounting 
staff. — Ref. 5117. 

LONDON W31. — Chief*Accountant. 
£8,000+car. To be responsible for 
financial accounts department and 
management accounts, credit control, 
payments and other matters. Our client 
uses a mechanised/computersystem and 
wishes to find someone who has ex- 
perience in this field with sufficient 
personality to cope with people within 
the record industry. — Ref. 5114. 
LONDON SW1. ~ Project Accountant. 
£5,250. To work on financial accounts, 
systems work and review, audits in 
relation to North Sea oil field. Single 
person required as a lot of travel will be 
involved to Scotland. Job is based in 
London. ~ Ref. 5111. 

READING. —- Assistant to Chief 
Accountant. £5,000 e. Qualified A.C.A. 
Required by top company with world 


wide interests. Apply Reading Office. —- 


Ref. 1773. 
MILTON KEYNES. ~  Financial/ 
Management Accountant, Qualified 


ACCA/AC.M.AJACA. Must be 
capable of supervising financial and 
Management accounts. Also under- 
take development work, ad hoc 
investigations. Preferred age 25-30. 
Salary £4,000+. — Ref. BP 96. 


PETERBOROUGH, — Part-qualified 
accountant for large public company, 
to work with Management Services 
Team on special projects and investi- 
gations. Confidence and personality 
essential. Salary £3,500+. — Ref. 
BP 91, i 


TAXATION 


TAX STAFF TO £6,900. — Our Client 
who is a national practice is rapidly 
expanding his tax services and is looking 
for various grades of taxation staff. If 
you feel you might like to move from a 
medium-sized practice to a larger one 
to gain mora experience please call us 
and discuss the vacancies our client has. 
— Ref, 4061. 


SLOUGH. — Taxation (Technical Sec- 
tion), £6,000. Qualified Senior with 
maximum of three years’ experience in 
tax, wishing to gain experience in one- 
off technical work as opposed to 
recurring responsibilities of dealing 
with Client allocations. — Ref. 4058. 


CITY. — Personal Tax Senior. £4,500. 
A person with three years’ experience 
in all aspects of personal tax. Our client 
would offer a mixed portfolio with 
personal, partnership and corporate tax 
to person with relevant experience. — 
Ref, 4057, 


LONDON W1. — Tax Manager. 
£5,500 negotiable. Not necessarily 
qualified but with ATH to take as much 
work away from the Tax Partner as 
possible. Our client has asked for 
someone with go in them who is 
looking to proceed rapidly. — Ref. 4056. 


LONDON Wi. — Personal Tax 
Senior. £4,750. Experience in medium 
to large clients, mixed bag, no under- 
writers. ~ Ref. 4055. 


LONDON W1. — Tax Senior. A.C.A. 
preferred with relevant experience. 
Salary £6,000, — Ref. 4054. 


LONDON. — Assistant to Corporate 
Tax Manager. £4,500. Required to 
assist Corporate Tax Manager and to 
take responsibility for a portfolio of 
clients. Opportunity will be given to 
learn some personal tax work. Excellent 
prospects. ~~ Ref. 4052. 


READING. — Personal Tax Assistants. 
All grades required urgently by pro- 
fessional firms in Reading and other 
Berkshire towns. Apply Reading Office. 
— Ref. 1771. 


CENTRAL LONDON. — Tax Manager. 
£5,500. Not necessarily qualified but 
must have A.T.1.1. To take as much work 
off the Partner’s shoulders as possible 
and lookafterclients and run department. 
Our client would require someone with 
*g0" in them. Backup of corporate tax 
useful. Good prospects for further 
advancement if qualified. — Ref. 4056. 


SOUTHEND-ON-SEA. = Tax 
Manager. £5,500. All-round experi- 
enced person for medium-sized pro- 
vincial practice, should have had 
previous experience at this level. — 
Ref. 4043. 


CENTRAL LONDON. — Tax Seniors. 
£4,500-£6,500. Our clients are a 
major international practice and require 
newly qualified C.A.s who wish to 
make a career in taxation. They have 
vacancies within various gradings in 
their Taxation Department which is 
rapidly expanding. if you feel you would 
like to progress to or start a career in 
taxation this could well be the vacancy 
for you, — Ref. 4048. 


SWANSEA. — Tax Manager. £6 000, 
Our client is a major practice and 
requires an experienced Tax Manager. 
The person likely to be appointed 
will be a qualified man with several 
years’ experience, or, unqualified with 
a minimum of 10 years’ experience. 
Further information please eall us 
urgently. — Ref. 4046. 


OVERSEAS 


We list below in brief detail various 
vacancies we have overseas. If you 
are looking for an overseas post please 
contact us as we have far more than 
space will permit us to print. 


NIGERIA. — Contract Cost Accountants. 
Building and Civil Engineering con- 
tracts. Not less than 7,500 Maira plus 
car, leave allowance, housing, ac- 
commedation, etc. — Ref. 6026. 
NIGERIA. — Cost Accountant. 8,500 
Maira. — Ref. 6025. 

PARIS. — Financial Controller. £8,000- 
£9,000 Sterling. For Investment Bank. — 
Ref. 6024. 

SOUTH AFRICA. — Audit Seniors. 
R.9,000 negotiable. — Ref. 6023. 
ANGOLA. — Accountant. For British 
Company. Salary £7,500-+ free flat, car, 
two months leave. — Ref. 6022. 
BRAZIL. — Assistant Manager. Diversi- 
eee projects. Salary negotiable. ~ 
Ref. 6020. 


IRAN. — £10,000 all found. Contract 
Accountant. — Ref. 6018. 


CHANNEL ISLANDS. — Supervisor, 
public practice, salary negotiable, ~ Ref. 


ZAMBIA.— K.11,000+ substantial bene- 
fits in profession. — Ref. 6061. 


MIDDLE EAST. — Accountant methods 
and systems. Top salaries by Oil 
Corporation. — Ref. 6012. 

KENYA, — Audit Seniors. Negotiable 
salary. — Ref. 6011. 





01-628 
7934 


etna, ACCOUNTANTS AND BOOK-KEEPERS 


AVAILABLE IMMEDIATELY 


PROVINCIAL OFFICES Call or write: 
Thames Valley Roy Gatenby, Local Director, 8 Queen Victoria Street, Reading, Berks. Tel. 0734-599830 


Birmingham 
Glasgow 


R. J. Page, Loca! Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director, 45 Renfield Street, Glasgow, Scotland. Tel. 041-221 3312 


01-628 
7934 
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ILPAR the accountancy recruitment problem solvers. 


PROFESSION 


We have many vacancies throughout the UK for qualified or 
experienced accountants who wish to make their career in the 
profession. We act for all sizes of firms from the Sole Practitioner 
to the International Practice. 


OVERSEAS 


A number of companies have asked us to find Qualified Accountants 
for their overseas operations and we also have vacancies in the 
oe particularly Zambia, Malawi, Kenya, Australia and 
Tehran. 


PRODUCTION ACCOUNTS MANAGER ILFORD to £5,300 


Large Manufacturing Company requires an accountant, not 
necessarily qualified, aged 28-45 preferably with experience in a 
manufacturing environment. The job will involve supervision and 
control of a staff of 24, responsibility for the accounts and systems 
development. Promotion is into general management, relocation 
expenses will be given where necessary. 


FINANCIAL CONTROLLER - PARIS to Fr 150,000 


An Investment Bank with a number of subsidiary companies re- 
quires a Qualified Accountant for its Paris operation. Applicants 
must speak French fluently. 


INTERNAL AUDITOR - N. LONDON c. £5,000 


Experienced Internal Auditor is required by a diversified company 
based in North London. The work is mainly systems auditing and 
experience is more important than qualifications. The successful 
applicant will be liaising with qualified and non-qualified company 
accountants. Applicants must preferably be car owners. 


COMMERCIAL ADMINISTRATOR - CROYDON c. £5,500 


An Accountant, not necessarily qualified, but with wide commercial 
experience is required by a manufacturing company. The job in- 
volves developing cost standards, pricing profitability and pre- 
paration of budgets, also ad hoc irwvestigations. 


FINANCIAL ACCOUNTANT ~ BLETCHLEY c. £4,500 


Manufacturing subsidiary of American Company requires a newly 
qualified or finalist accountant to be responsible for the total ac- 
counts function and in charge of a team of ten people. 


FACTORY ACCOUNTANT ~ KENT to £6,000 


Young qualified accountant aged 25+ with Industrial experience, 
required by International Company. Applicants must have first- 
hand knowledge of standard costing and Budgetary control. 


Permanent Department contact Nicholas Jenkins (Home: Rugby (0788) 78368 reverse charge) 


01-353 0042 
PERMANENT 


01-353 5624 
TEMPORARY 


4 New Bridge Street, London EC4V 6AA f 






 OIL,BEEF AND CARATS. 


Variety of experience is an 
essential basis for a successful career 
in accountancy. And variety is what 
you get with us. One week you could 
be working on the books ofa petro- 
chemical engineering company, the 
next ona farmer's, the next ona furthering their career in any of the 
bullion dealer’s, Infactourclientlist offices shown below should get in 
covers virtually every kind of business touch with David Gwynne-James, 
you can think of. P Arthur Young McClelland Moores 

But you get more than variety & Co., Moor House, London Wall, 


with us, You get progressive training London EC2Y 5HP 
Tel. 01-628 4070. Yy 


in advanced audit techniques; a 
Wider experience for a better career. 


management consultancy and many 
other fields; opportunities to workin 
our European offices; and a friendly 
working atmosphere where ability 
counts for more than conformity. 
_Menand women interested in 


chance to specialise in taxation, 


Offices in: Aberdeen, Birmingham, Bristol, Dundee, Edinburgh, Forfar, Glasgow, Jersey, Liverpool, London, Manchester, Newcastle, Nottingham and Perth. 
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We are looking for young, high calibre chartered accountants 
including those wishing to specialise — in, for example, computer 
auditing, taxation, investigations, or management advisory 
services, all of which are separate divisions of our practice. 
You will be given opportunities to gain experience 
in any or all of these specialisations, backed by in- 
house technical bulletins on professional topics, 
i good training programmes and practical _ 
work experience. Contact Mary 
Dickie on 01-251 1644, or at 186 
City Road, London EC1V 
2NU.Robson Rhodes. 





AUDIT 
SENIORS 


STAFF: 180 audit staff in eight groups, work- 
ing mainly in teams of 3-5 and on audits lasting 
3-6 weeks. Over 100 specialist staff in taxation, 
insolvency, investigations, and management 
and hotel consultancy. Associated offices in 
over 40 countries. 

EXPERIENCE. Public and private company 
audits mainly in and around London ranging 
from small businesses to large international 
groups. 

TRAINING. In not more than 12 months after 
qualifying audit seniors will have attended 
our own technical courses covering the firm's 
| Audit Guide, Audits of Computerised Systems. 
i Consolidations, Flow Charting, Report Writing, 
Management Letters, Inflation Accounting, 
etc. If you are interested please write to 
David Fowler. 


Stoy Hayward &Co., 
Chartered Accountants 
54 Baker St.,London W1M 1DJ 











Offices in London, Birmingham, Bradford, 
Dewsbury, Leeds and—as Lasser Robson Rhodes 
& Dunwoody — in most of the world’s 

trading centres, 


Talk Training 


There is plenty of talk about training — pre and 


~ postqualification....formaltuition....on-the-job 


instruction.... 

It can all sound very impressive. 

We believe in training because we attach the 
greatest importance to achieving the highest 
standards ataill levels throughout our practice. 

Whether specialising, or as a member of an audit 
team, you will benefit from the continuous review 
of our training programmes. This will be evident by 
your participation in our development and by your 
contribution, at first hand, to our clients. 

if you share our outlook and are seeking an 
environment which encourages ability, write to me 
for information on the opportunities within our 
practice. 


A. D. Harverd 

Hacker Young 

St. Alphage House, 2 Fore Street 
London, EC2Y 5DH. 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 


P.A. TO PARTNER. HOLBORN £5,009 
Young A.C.A., preferably Graduate in Law or Economics. Ai Prospects. 

P.E. 2 FINALIST/NEWLY QUALIFIED £3,750-£4,750 
Opportunity in top West End firm, employing modern auditing techniques. 

P.E.2 FINALIST/A.C.A INTERNATIONAL FIRM To £4,250 
Comprehensive post-qualification training and experience. Some travel abroad. 


AUDIT AND GENERAL PRACTICE. CITY To £5,500 
A.C.A., to age 30, seeking early responsibility and managership. 
MANAGER/P.A. TO PARTNER £5,500--£6,250-+- 
Audit and G.P. in‘West End. Bonuses and early partnership prospects, 

AUDIT MANAGER, CITY To £6,500 


Ideally A.C.A. in mid/late Twenties, with experience in a large or international firm. 
AUDIT SUPERVISORS, WEST END BASED c. £4,750 
2 A.C.A,s, preferably resident respectively in North and South London. 

A.C.A. TROUBLESHOOTER. CITY & HERTS £6,000-- 
Audit/Investigations/Research. Integrative role in expanding multi-branch firm. 
TRUSTS. WEST END £6,000-£6,500 
Understudying Partner's Portfolio in prosperous medium-size firm, 

LLOYD'S BOOK-KEEPER, CITY C.A.s £5,000--£5,500 
Some experience in the sphere essential — however limited. 

SEMI-SENIORS, ALL AREAS £2,750--£3,750 
A.C.A. or A.C.C.A, Students; seeking experience, salary, appreciation, 

A.C.A.s (COMMERCE) BARKING 
To £4,500. Two career openings with decentralised City company for ACA.s. 
MANAGER LEICESTER 
To £5,500. ideally experienced on modern auditing techniques in International firm. 
MANAGER OXFORD 
To £5,500. To run small businesses Department. Openings also, Audit Staff, 
MANAGER PORTSMOUTH 
£5,000-£6,000. Partnership prospects for A.C.A. with minimum 2~3 years’ POE, 
AUDIT & GENERAL PRACTICE SLOUGH & READING 
£4,000-£5,500,. Openings Senior to Assistant Manager level. 

TRUSTS MANAGER BRADFORD 
c. £4,500, A.C.A, with some PQE, Other Trust vacancies: Epsom, Cambridge, Jersey. 
AUDIT MANAGER FINCHLEY 
From £5,250 (Plus substantial allowances and benefits). Strong capable “all-rounder”. 
AUDIT SENIORS LIVERPOOL 
PEs to 2 years PQE for Merseyside office of top ranking International. 

OTHER IMMEDIATE OPENINGS FOR PE2 FINALISTS AND A.C.A.s IN: 
HARROW, CROYDON, WOKING, BRADFORD, MORECAMBE/LANCASTER, 
SHEFFIELD, BIRMINGHAM, BRIGHTON, SWINDON, KING'S LYNN, NORWICH, 
NORTHAMPTON, WORTHING, HARROGATE, MANCHESTER, 


Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 


TAX PARTNER 


LONDON To £14,000 


A well established firm of Chartered 
Accountants with a comprehensive client 
range seeks to recruit a Tax Partner Desig- 
nate to plan and organise the development 
of its tax department. 

The practice provides a complete range 
of financial services to its clients, and 
accordingly will expect the appointee to 
expand and develop the total tax planning 
function within the firm. 


Applicants, male or female, should be able 
to demonstrate sound technical knowledge, 
managerial qualities and sufficient commer- 
cial acumen to make an early contribution 
to the practice. 

For detailed background information on the 


appointment, contact Douglas Llambias 
A.C.A., A.T.LI., quoting reference 1734. 


All applicants will be treated in the strictest 
confidence. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 
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TWO NEWLY 
QUALIFIED ACCOUNTANTS 
(OR FINALISTS} 


Good Partnership prospects 


Required by Holborn Chartered 
Accountants as personal assistants 
to partners. Salary not less than 
£4,250 plus profit sharing bonus 
scheme. We are a medium-sized 
go-ahead and happy firm. Write: 
N. Sassienie, Barnes Roffe & Co, 
A pe Row, London WC1IR 
HA. 


City Chartered Accountants 
medium-size firm require QUAL- 
IFIED ACCOUNTANTS FOR 
MANAGER POSITIONS WE 
ARE A YOUNG TEAM AND THE 
WORK IS BOTH VARIED AND 
INTERESTING. 3 years’ post- 
qualification experience is desir- 
able. The holiday period is 4 
weeks p.a. and salaries payable are 
negotiable. One year’s season 
ticket is paid in advance, ~ Please 
write Box CC 26266. 





PARTNER 
DESIGNATE 


Recently qualified chartered ac- 
countant required by expanding 
provincial practice. Candidates 
must have had a varled profes- 
sional training and can expect 
partnership status within two 
years. Competitive inltial salary 
and attractive working conditions 
will be offered to the successful! 
applicant. 


Please write with full career 
details to Messrs Wagstaff, Lees 
and Tate, 43/55 Milford Street, 
Salisbury, Wilts SP1 2BP. 





GERALD I. FELDMAN 
& CO. 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change, 
kindly contact our Mr. G. 
Feldman at 01-242 4241. 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7,000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MAIOO One hundred vacancies from 
£3,500 — £7,000+ in the U.K., and overseas. 
Ref. OA50 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION 

Ref. PA1IO@ One hundred posts of all grades in 
Britain and abroad offering salaries to 


8094. 


Just some of the current vacanciesregistered 
with us are given below and if you are 
interested in any of these please give the 
reference number when you contact us. 


Ref. Area Quai, Salary 
Senior Auditor 

K3508 Tehran ACA c. £12,000 
Accountant 

K3462 Brussels ACA/ACMA to £8,000 
Senior Auditor 

K3509 Sydney ACA to $A11,500 
Senior Auditor 

K3505 Malawi ACA K9,000 +- 
Senior Auditor 

K3506 Zambia ACA K8,288 +- 
Senior Auditor 

K3507 Tanzania ACA c. £7,000 
Financial Systems Manager 

C3435 Kent ACA[ACMA. to £7,000 
Senior Internal Auditor 

T3495 Nil Qual. to £6,500 
Assistant - Financial Services 

K3364 Birmingham ACA ¢. £6,000 
Taxation Senior 

K3492 Berks ACA £6,000 
Chief Accountant 

D3475 Hants Quai to £6,000 


Accountant — Special Services Depariment 


K3271 EC2 Qual. to £5,700 
Supervisor-Insolvency 
K3291 EC2 Qual/Exp. to £5,300 


Systems Audit Manager 


Pi 
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C3434 City/Kent Qual. £5,250 

Chief Accountant 

T3483 W3 | Qual. _  £5,000+ 

Accountant — Management Services 

K3402 EC4 Qual. £5,000 +- 

Project Accountant 

C3480 Berks ACA/ to £5,000+- 
ACMA 

Senior Accountant 

D3473 W6 Qual/Pt.Q. to £5,000 -4+ 

Factory Accountant 

D3471 Surrey Qual. c. £5,000 

Accountant 

H3481 Wi ACAJACCA c. £5,000 

Contract Accountant 

D3490 NIS Exper. £5,000 

Personal Tax Assistant 

K3366 EC2 Qual/Exp. to £5,000 

Audit Senior 

K3359 EC2_ ACA to £5,000 

Taxation Sentor 

K3493 Berks Exper. to £5,000 

Assistant Company Secretary 

C3479 EC2 ACIS/LLB to £4,500 

Hotel Chief Controller 

C3478 W2 Exper. to £4,500+- 

Senior Administrator — Insolvency 

K3293  WC2 Exper. to £4,250 | 

Audit/Accountancy 

K3494 Hants Exper. to £3,200 — 


_Richard _. 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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MANAGEMENT AUDITOR 
FINANCIAL AUDITOR 
BRUSSELS 


550,000 Belgian Francs (both jobs) 


These positions are at the European Headquarters of a 
major U.S. Corporation, whose diverse industrial interests 
include communications and electronics. They seek a 
qualified accountant (preferably also a graduate) who has 
spent a minimum of 2 years with an international firm of 
Chartered Accountants or alternatively a graduate with 
2 years’ experience in a large industrial company prefer- 
ably with a business degree or accountancy qualification. 
For the Management Auditor position fluency in German 
(or very near fluency) is necessary and for the Financial 
Auditor position a good knowledge of German would 
suffice. Responsibilities will cover operational audits, 
management reviews and report writing. Approximately 
50 per cent travel in each case to Germany, France, 
Belgium and the U.K. with a normal expectancy of return 
to base at weekends. Preferred age range 26-32 years. 
Generous tax benefits to expatriates based in Belgium can 
be available. Strong communicative skills are essential as - 
is the ability to produce lucid reports. Please reply to 
ALAN SNOW, F.C.A. Tel. 01-629 4463 (24 hours) week- 
ends and evenings after 7.30 p.m., 01-953 4564. 


Cardinal House 
HARRIS ©); 39/40 Albemarle Street 
London W1. 
Coy WILLIS LT Tel.: 01-629 4463 f 















TAX SENIOR 
City c. £5,500 p.a. 


A Tax Senior (A.C.A.) is required by a medium-sized firm 
of City chartered accountants to take over a varied and 
interesting portfolio of personal and corporate clients. 


Applicants with relevant experience are invited to submit 
details of age and career to Box TS 26231. 


PARTNER-DESIGNATE — COLCHESTER 


` Group of practices with 7 offices In London and East Anglia 
require additional partner for their Colchester office. 


The firm has grown steadily in recent years and there are 14 
staff at the Colchester office. 


The successful applicant will be a Chartered Accountant of 
mature outlook, with good experience of small audits and taxation 


work, and capable of making a positive contribution to the future 
development of the practice. 


Partnership available after short probationary period. Please 
telephone 0206 44526-7 or write to: 


John Newth, 


Griffin Pyke and Co, 
Chartered Accountants, 
58 North Hill, 


Colchester, Essex. 
































21 Ansdell Street 


GABRIEL DUFFY Zasa 
(CONSULTANCY) "0-937 9521 


TAXATION 
TAX CONSULTANT. LONDON £8,000 4- 
Firm of C.A.s Estate Planning and Capital tax work; some general Tax. 
ASSISTANT CONSULTANT, LEICESTER £7,500-~-£10,000 


Firm of C.A.s All aspects of Tax (other than CTT). Age i terial, 
TAX MANAGER. HOLBORN eral £6,000-~-£7,000 


Sound experience of Personal and Company Tax more important than qualification. 


TAX MANAGER.WEST END. £5,500-£6,000 
Personal Tax bias. Supervising one Assistant in medium-size firm. 
COMPANY TAX. CITY £4,400--£7,000 
Newly qualified or A.C.A.s with PQE, for department of top International. 
ig ese tion TAX shri Mette etry i £5,500-+- 
uit competent experienced Specialist who feels ready for managerial responsibility. 
COMPANY TAX.WEST END £5,500-£6,000 
Portfolio includes responsibility for important public group. A 
PERSONAL TAX SENIOR c. £4,500 
One of several such vacancies, open to those with a minimum experience of 2 years. 
PERSONAL AND COMPANY TAX. STRAND AREA To £5,50 
2 openings with medium/large firm of C.A.s; one biased to Personal Tax. 
TAX TRAINEES/SEMI-SENIORS £3,500--£4,500 
Age 20-60; in the urgent demand for competent staff age is largely immaterial. 
TAX PARTNER DESIGNATE NW. LONDON 
From £6,500, Age 26~36, with minimum of 2~3 years’ intensive specialisation, 
TAX MANAGER EDINBURGH 
£4,500-~£6,000, C.T.T., Land Tax, Company Tax, Financial Planning. 
ASSISTANT MANAGER LIVERPOOL 
To £6,000, Company and Personal Tax in sophisticated expanding Department. 
PERSONAL TAX BIRMINGHAM 
£3,250~£4,000. Age 25 to 30, Large expanding Department of National firm. 
TAX i SOUTHEND 
Manager, c. £5,000. Personal Tax Assistant, £4,000-4, 
COMPANY TAX NORTH LONDON 
c. £5,500. Must be thoroughly experienced in all aspects of Company Tax. 
PERSONAL TAX STAINES 


c. £4,500. Busy, expanding, highly prosperous local firm. 
TAX PARTNER DESIGNATE THORNTON HEATH 
£5,000+- Bias to Personal Tax, some Trusts and Company Tax. Short-term prospects. 
TAX ae OXFORD 
£3,500--£5,000. Semi-Senior to Manager levels. Personal and/or Company Tax. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

RICHMOND, RUISLIP, WIMBLEDON, HARROW, SLOUGH, NORWICH, 
READING, WEYBRIDGE, CAMBRIDGE, REDHILL, WROTHAM (KENT), 
WATFORD, CROYDON, HORSHAM, NORTHAMPTON, 


Oe GA AR AA Ge HE Ee Ee a GE 


+ 
Telephone or write for further information. 


ESASEN RE 
GDC - KENSINGTON - 01—937 9521 


FINANCIAL PLANNING 
London or Bristol 


Vacancies exist in our Personal Services department in 
London, and a similar vacancy exists in our Bristol office, 
for staff who wish to specialise in financial planning for 
the individual. 

Successful applicants, male or female, are likely to be 
aged between 25/35 and possess either a legal or 
accountancy qualification. Consideration will, however, 
also be given to those who have attained a position of 
responsibility in this or related areas, such as personal 
tax work and the administration of estates, and who now ~ 
wish to broaden their experience. 

The positions to be filled require applicants who can 
demonstrate above average ability and who will respond 
to the opportunity of becoming involved with estate 
planning on an international level and entering into a 
field offering excellent career prospects. 

Please write with full career details to Mr. P. J. Scott, 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London ECavV 8AH, 
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Accountancy and Taxation Recrultment 
Permanent or Temporary 


The 
Financial 

Techniques 

Group 


TAXATION Currently, we have over 100 vacancies for taxation staff in London 
and the provinces at salaries from £3,000 to £10,000 p.a. 


+ 


01-236 9225 
' (6 lines) 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


PROFESSION We are seeking audit seniors and managers, semi-seniors, 
insolvency staff, trust accounts administrators, computer accounts specialists, 
etc, for cur many clients in London and throughout the U.K. 


INDUSTRY/COMMERCE Vacancies exist for recently qualified accountants 
wishing to make their first move away from the profession at salaries at £4,500 
to_£5,000 p.a. More senior posts are available offering higher salaries. 


OVERSEAS We have many vacancies in most_parts of the world for qualified 
accountants with professional firms. 


PERSONNEL RESOURCES LTD. CONSULTANT 

Our expanding portfolio of client vacancies dictates the need for another con- 
sultant. He/she must have experience of placing permanent and/or temporary 
accountancy staff. Personnel Resources Ltd. backed by the Financial Tech- 
niques group offers a stimulating but demanding job. Salary plus commission 
negotiable. Written applications please. Ref. LJG. 


ki 


For specific details about vacancies please call, write or telephone. 








TAX 





The firm was founded in the City of London 
in 1866: — since then we have changed some- 
what. We are now a modern 23 partner firm, 
in a partnership that despite being forward- 
thinking and steadily growing. has not lost 
contact with the old-fashioned values on which 
it was founded. 


Now, looking forward into 1977, we are seek- 
ing to recruit more qualified Accountants to 
head audit teams within our group structure. 
If we choose you, you will be in charge of an 
audit team, reporting direct to a group manager. 
You will deal with a very wide range of clients 


_ including Public and Private Companies and 


City Institutions. We will expect you to establish 
a working rapport with ‘the clients you visit 
and with the junior staff who work for you. 


lf you think that you are the sort of person we 
need, which means that you have genuine 
ability as an accountant and want to expand 
that ability even further through both training 
and practice, then write to: 


Andrew Gemmell, A.C.A. 
Edward Moore & Sons 
4 Chiswell Street 
London EC1 


giving a basic outline of your career to date. 


— E.M. &S. 


QUALIFIED A.C.A. 
TRUST 


TRUST 


PLANNER 


Chartered Accountants 
London Based 


Our clients are a medium-sized firm with 
offices in the City and at five other locations. 

The Partners, who already provide tax 
‘planning advice to clients, wish to extend 
this service by appointing a senior person, 
who has an extensive knowledge of both 
Corporate and Personal Tax, to assist them 
in new tax and related financial projects. 

Those who have already developed a 
special knowledge of taxation and seek 
further opportunities in this field should 
contact: 


H. T. J. Ansell, 

Russell Limebeer Associates, 
2 Broad Street Place, 
London. EC2M 7EP. 


Tel. 01 588 3504 (day) or Brentwood (0277) 
227985 (evenings). 











ASSISTANT 


Medium-sized city chartered accountants 


require a trust assistant. The position 
offers interesting work and responsibility. 
Previous experience essential. Three 
weeks’ holidays, L.V.s, one year’s season 
ticket paid in advance. Salary negotiable. 


Please write to: 
Buzzacott & Co., 99 St. Paul’s Church- 
yard, EC4M 8AH. 


ASSISTANT 


Medium-sized city firm. We are looking 
for a qualified man who will assist our 
trust partner in dealing with trusts and 
some related personal tax. The position 
has high potential for a qualified man who 
wishes to make his professional career in 
trust and tax orientated work. 


Please write: Buzzacott & Co., 99 Se. 
Paul’s Churchyard, EC4M 8AH. 





Partnership Prospects 


Young Chartered Accountant with all-round experience required 
by London firm, to act initially as an Audit Manager, but with 
prospects of partnership after a probationary period. 


This is an ideal opportunity for an energetic and ambitious person 
wishing to take up a responsible position. Salary will be according 


to age and experience, but should be in the region of £6,500 per 
annum, 


Write in first instance with full details to Box PP 26254. 
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PUBLIC PRACTICE 


ABLE QUALIFIED ASSISTANT required 
by small firm of chartered accountants near 
Chancery Lane underground, Wide variety 
of ya Salary £4,250~-£4,500 p.a. — Box 


AQ ; 

ACCOUNTANTS in South-east London 
require very experienced audit and corre- 
spondence clerks with good experience in 
taxation. Good wages for the right person. 
No age limit. — Box AI 7590, 
ACCOUNTANTS in Woodford area offer 
excellent opportunity for ambitious young 
audit and accountancy assistant. The most 
suitable applicant will probably not be quali- 
fied but will have had the benefit of profes- 
sional experience, ~ Please write with details 
of age, experience, ete., to Staff Partner, 
Hasler and Company, 206 High Road, 
Woodford Green, Essex. 

ACCOUNTANTS, WEST END, require 
newly qualified chartered/certified account- 
ant (or finalist), Excellent opportunity to gain 
experience, Salary negotiable. - Telephone 
W. J. Gladwin 01-636 9037. 

ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 
GT permanent.) 
AN AUDIT SENIOR with experience of 
modern audit procedures required by pro- 
gressive Uxbridge chartered firm. Interesting 
and varied work, top salary with opportu- 
nity for advancement. ~ Box AA 1990. 





A Progressive and Expanding Firm of 


NORWICH 
CHARTERED ACCOUNTANTS 


require Qualified Assistants and others 
who have good all-round experience in a 
Professional Office. Varied work cover- 
ing the whole spectrum of a large 
Provincial Practice. Based in modernised 
and pleasant Offices in Norwich the 
Frm offers good career prospects, 
pension scheme and three or more weeks’ 
holiday. 


Apply in writing to Staff Partner, 
Larking, Gowen & Co, 7 Queen 
Street, Norwich. 


NEWLY QUALIFIED, ~ Medium-sized City 
firm are looking for 


TWO NEWLY QUALIFIED 
ACCOUNTANTS 


The client list is varied and interesting and 
includes public and large private company 
clients. We take a fairly rational view of 
life and believe the kind of experience 
offered will be of benefit to newly quali- 
fied men who wish to broaden their 
outlook and experience in the profession. 
The commencing salary is £4,200 p.a. 
L.V.s, one-year’s season ticket paid in 
advance and 3 weeks’ holiday. — Please 
write to Box NQ 26267. 


Senior 
Opportunities 
£4 000+ 
Manchester 











AUDIT ASSISTANTS 


We have vacancies for semi-senior as- 
sistants who wish to broaden their out- 
lock by joining an expanding three 
partner firm of chartered accountants 
who can offer an interesting and varied 
range of experience. Working conditions 
are good and the salaries paid will be 
commensurate with experience, ability 
and effort. Applicants who should have 
had at least three full years professional 
experience should apply by telephoning 
Mr Klein on 01-353 9926, 





AYLESBURY CHARTERED ACCOUNT- 
ANTS require experienced semi-seniors. 
Excellent opportunity for wide variety of 
work. — Telephone Aylesbury 3585, 

BRANCH MANAGER, SOMERSET, with 
established firm opening new office early 
1977. Position provides for possibility of 
partnership in due course for A.C.A. 27/35 
with smail practice experience. ~ Apply 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset, Telephone Yeovil 25183, 





BRENTWOOD/CHELMSBORD 


City chartered accountants require 
qualified accountants for their offices 
at Brentwood and Chelmsford. Appli- 
cants must have had sound professional 
experience of audit procedures. Know- 
ledge of computers an advantage. 
Excellent salary and conditions of em- 
ployment. 


Please apply in writing to the Staff 
Partner, Bird Luckin & Sheldrake, 
National Westminster House, Chelms- 
ford or telephone Brentwood (0277) 
224566 or Chelmsford (0245) 53121. 





BRIGHTON three partner firm require 
senior for private company audit and 
accounts. Partnerships and sole traders. 
Suitable for newly qualified, finalist or 
experienced person. Chance to develop re- 
sponsibility within progressive practice. 
Attractive salary offered. — Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

CENTRAL LONDON chartered account- 
ants have vacancies for ail grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6322. 

CERTIFIED ACCOUNTANTS, NW. KENT/ 
SE. LONDON require experienced senior 
clerk recently or near-qualified. Varied work. 
Good salary and prospects for right person. — 
Please write with particulars to Box CA 


1976. 

CERTIFIED ACCOUNTANTS Kenton/ 
Harrow require semi-senior audit staff, ex- 
perience of incomplete records, P.A.Y.E. and 
VAT. Pleasant working conditions. Salary 
according to experience and ability. ~ Phone 
01-907 6031. 

CHARTERED ACCOUNTANT with experi- 
ence of incomplete records required by firr 

of three partners. Preferably resident within 
10 miles of Chesham, Bucks. Successful 
applicant would have opportunity of early 
partnership, replacing retiring partner, after 
satisfactory trial period. - Write full parti- 
cuiars including age and experience to Box 
CA 2015. 


accounting 
associates 


Tua 
SPRA 


4 
Positions exist with international firms of Accountants for finalists or qualified 
accountants with good exam records to specialise in taxation or large audits. 


Applications in confidence to Accounting Associates, specialists in recruitment 
services to the Accountancy profession, 168 Finchley Road, London, NW3 6HP. 


Telephone 01-794 0202, 
Many other unadvertised vacancies in London and throughout the U.K. 
Clients’ enquiries welcomed - all advertising is FREE. 





CHARTERED ACCOUNTANTS, HOL- 
BORN require senior/semi-senior, who is 
prepared to work hard for excellent rewards. 
Initial salary up to £4,250 according to 
ability. — Box CA 2016. 

CHARTERED ACCOUNTANT with small 
practice experience required by well-estab- 
lished Hove firm. Good partnership pros- 
pects for suitable applicant. ~ Box CA 1977. 
CHARTERED ACCOUNTANT required to 
assist principal. Must be experienced in 
general taxation, private limited companies 
and must have worked with incomplete 
records, Generous salary with partnership 
Propecia: North Wales Coast, ~ Box CA 





CHARTERED ACCOUNTANTS IN 
READING AND NEWBURY 


require qualified assistants, male or 
female, in expanding and varied practice 
with prospects of advancement. Success- 
ful applicants will receive a commensu- 
rate salary with regard to age, experience, 
etc., details of which please submit to: 


JAMES & COWPER 
WHITE HART HOUSE, MARKET 
“PLACE, NEWBURY, BERKSHIRE 


CHARTERED ACCOUNTANTS IN EDG- 
WARE require qualified and unqualified 
audit staff for busy practice. Good salaries 
offered. — Box CA 1958. 

CHARTERED ACCOUNTANTS, WEST 
END. — Partners require technically com- 
petent assistant with 2~3 years’ post-qualifi- 
cation experience, Able to control work and 
staff. Excellent salary and prospects for right 
person. — Write Box CA 1997. 





CORPORATE TAXATION 


West End Chartered Accountants are 
seeking a recently qualified A.C.A. to 
specialise in corporate taxation. Wide 
experience offered in friendly and pro- 
gressive department. Salary not less than 
£4,500. — Please apply to Box CT 7608. 


EXPERIENCED AUDIT CLERK required 
by West End firm of chartered accountants. 
Good Salary. — Box EA 2017, 
EXPERIENCED SEMI-SENIOR required 
by chartered accountants in Metropolitan 
Essex. Salary circa £2,500. — Apply in 
writing to Ashfields, 534-536 High Street 
North, Manor Park, London E12. 
EXPERIENCED SENIOR required by 
Hove accountants. Good salary and pros- 
pects. — Box ES 1978. 
GLOUCESTERSHIRE CHARTERED AC- 
COUNTANTS currently seeking young 
A.C.A. or finalist as P.A. to partner in 
branch office, also audit assistant with 
minimura of two years’ experience. ~ Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone Yeovil 25183. 
HAMPSHIR require young A.C.A. 
23+ for development of small but well 
established progressive and challenging 
appointment with attractive salary. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 
INSOLVENCY MANAGER for West 
Country chartered accountants with several 
established offices. Attractive salary offered 
for in-depth experience in bankruptcy and 
liquidations. New department will be for- 
med to establish this specialized function. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

AND SEMI-SENIOR AUDIT 
CLERK required by City accountants (close 
Blackfriars Station), Salary by arrangement, - 
Telephone 01-248 6727. 


MID ESSEX 


City chartered accountants require for 
their Brentwood and Chelmsford offices 
senior and semi-senior staff with sound 
professional experience. Excellent salary 
and conditions of employment, 


Please apply in writing to the Staff 
Partner, Bird Luckin & Sheldrake, 
National Westminster House, Chelms- 
ford or telephone Brentwood (0277) 
224566 or Chelmsford (0245) 53121. 





NEAR CROYDON, SURREY. ~— C.A.’s 
require assistant to deal with small audits 
and incomplete records. Must be cap- 
able of preparing final accounts. 
Salary £2,750-£3,250 according to ex- 
perience. ~ Box NC 7611. 





NORTH-WEST LONDON firm of chartered 
accountants require young qualified senior 
for small expanding office. Position as P.A. 
to partner with growing responsibility. Con- 
tact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


PERSONAL TAX ASSISTANTS for Bath, 
Bristol, Hereford, Portsmouth, Reading, 
Salisbury, Southampton, Watford, Wor- 
cester and Yeovil. - Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

PERSONAL TAXATION ASSISTANT 
required by small, expanding firm of char- 
tered accountants in Leytonstone. Previous 
experience with a professional firm or Inland 
Revenue essential. Salary negotiable ac- 
cording to experience and hours, ~ Please 
write to Box PT 2036. 





PERSONAL TAXATION 


Dutton & Co. require a senior to deal 
with all aspects of personal taxation at 
their Northampton office. The success- 
ful candidate will be given opportunities 
to develop client relationships and will 
be expected to work on his or her own 
initiative. He/she will report directly to a 
partner. Some knowledge of accountancy 
is essential and previous experience in a 
professional office would be an advant« 
age. Salary not less than £3,000 per 
annum plus fringe benefits. — Please con- 
tact Mr Cheney or Mr Dutton at 310 
Wellingborough Road, Northampton. 
Telephone Northampton 31722, 





ROMEORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all ge- 
countancy aspects of a small general practice 
{two partners}. Some knowledge of tax 
would be an advantage. Aged not less than 
25 with at least five years’ continuous ex- 
perience in a practising accountant’s office 
(with two years working on own initiative) 
would be basic requirements. Right prospects 
and salary for the right person, — Full details 
of past experience to Box RC 1965. 

MFO HARTERED ACCOUNT- 
ANTS require all grades of staff for a variety 
of work. Salary according to age and 
ability. ~ Box RC 1975. 

SEMI-SENIOR AUDIT CLERK RE- 
QUIRED by firm of accountants in Potters 
Bar — salary negotiable — knowledge of pre- 
paring accounts from incomplete records 
desirable. Good working conditions and 
salary for right applicant. ~ Telephone 
Potters Bar 55501. . 

SENIOR ASSISTANT required by London 
Wel C.A.s. Excellent opportunity for 
person used to working without supervision 
on preparation of accounts and audit work. — 
Please reply with details of experience and 
qualifications (if any) to Box SA 1999, 
SENIOR ASSISTANT required by rapidly 
expanding firm of chartered accountants, 
Aylesbury. Wide variety of work available. 
Salary negotiable. — Apply Ramsden, Son & 
Payne, Birstall House, 6 Bourbon Street, 
Aylesbury, Bucks. 





SENIORS required by London ECI 
Chartered Accountants. Applicants must 
be familiar with the variety of work 
arising in the smaller practice. Good 
salary and prospects. ~ Please apply 
giving details of knowledge and ex- 
perience to Box SR 7591. 





SMALL LONDON-BASED PRACTICE. - 
Consultancy with wide geographically 
located clientele. Partnered by an A.C.C.A, 
and A.C.M.A. both with extensive industria! 
and commercial experience. Wish to hear 
from the medium to large practices interestet 
in discussing a proposal of association. - 
Box SL 2071. : 
SOUTH KENSINGTON C.A.s require 
young newly qualified audit/tax manager. 
Medium/smail business. Good _ salary. 
Pleasant offices._01-428 0418 or 01-589 6855. 
ST ALBANS ACCOUNTANTS requir 
semi-senior clerks for expanding practice 
Experience of incomplete records is essential 
Good working conditions. Salary according 
to experience. — Write with details to Free 
man & Co, 2-4 St Peter’s Street, St Albans 


Herts. 3 
SWANSEA CHARTERED ACCOUNT 
ANTS, small practice with good range o 
clients, require senior and assistant. Attrac 
tive salaries offered. — Wessex Consultants 
2 Peter Street, Yeovil, Somerset, Telephon: 
Yeovil 25183. , ; ; 
TAXATION. — Immediate interviews al 
levels/all areas. Lack of qualification ni 
barrier. — Accountancy Staff 01~724 1357 
(Temporary or permanent.) . 
AXATION. -— We specialise in the re 
cruitment of tax staff at all levels. ~ 01-73: 
5156. Tax Personnel, 1 New Burlington 
Street, London Wi. ; 
WATFORD OFFICE of city charterer 
accountants require experienced audit assist 
ant, preferably qualified. Excellent salary anc 
opportunities plus other benefits. ~ Picas 
telephone Watford 48134, reference FCP o: 
TPM 





WALTON-ON-THAMES 


We require a qualified Chartered Ac- 
countant with at least two years’ post- 
qualification experience to take over and 
develop a block of general professional 
work, The successful applicant must be 
capable of controlling staff and this ap- 
pointment would lead to early manager- 
ship. The salary will be commensurate 
with the position and there is a Pension 
Scheme, BUPA cover etc. — Please tele- 
phone Mr Tate 01-546 4441. 


WE REQUIRE a manager to liaise 
between principal and accounting staff 
to ensure an efficient work flow. Organis- 
ing ability essential, with knowledge of 
she working of a smaller accountants 
ormce, 


The position is in Sherborne and is a 
permanent one. We would prefer an 
older person or alternatively an un- 
qualified senior with the qualifications 
mentioned. We would consider a four- 
day week for the right person who seeks 
a semi-retirement in pleasant country 
surroundings, 


There is a pension scheme and holiday 
allowance is generous. 


Reply to Lanham & Francis, 77A Cheap 
Street, Sherborne, Dorset DT9 3BA. 
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TEETE fee 


WE ARE TWO energetic partners of a 
medium-sized suburban practice employing 
in the region of 25 staff. Our expansion has 
in the past been geared to careful staff 
recruitment and before any further progress 
is made we require additional qualified 
assistance. We therefore have a vacancy for 
a young and energetic chartered accountant 
with drive and enthusiasm and a willingness 
to accept the full responsibilities that are 
offered. A salary is negotiable according to 
experience but a minimum of £4,000 per 
annum is anticipated. Applications in writing 
please giving brief details of experience to 
the Staff Partner, Newton & Co, Bank 
poom en; ila Bridge Road, East Molesey, 
urrey. 
WEST END PRACTICE requires junior 
oe (articles available). — Telephone 01-935 





TRAINING CONTRACTS 





CHARTERED PRACTICE (three partners) 
can offer training contract for either char- 
tered or certified student. Varied experience 
in small, friendly firm. — Write to Staff 
Partner, Myrus Smith & Walker, Station 
Rata Woodcote Road, Wallington, 
urrey. 

U.K. GRADUATES. — We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 
firms throughout London. - Deboo Execu- 
tive. Ring 01-628 2714. 

WEST END CHARTERED ACCOUNT- 
ANTS require post foundation trainee stu- 
dents. Good experience and salary. — Box 
WE 1959. 





COMMERCE AND INDUSTRY 





BOOK KEEPER 
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Taxation Accountant 


An Accountant with some experience of working in a professional accountant’s 
office is required to handle the U.K. tax computations of The Canada Life 
Assurance Company and its U.K. subsidiaries. Must be capable of taking 

an over-all view of matters without losing sight of detail and of extending 
activities into other areas, e.g., tax planning etc. 





Commercial experience, especially in an investment-oriented organisation would 
be particularly valuable. 


Salary according to qualifications and experience. Usual fringe benefits. 
Modern air-conditioned office just north of London, 


Please write with full details to: M. R. Collett, Personnel Manager 
The Canada Life Assurance Company, Canada Life House, High Street 


Potters Bar, Herts EN6 SBA. 
life 


QUALIFIED ACCOUNTANT 
£5,000 - £6,000 


For a leading air pollution control Company. 


The successful applicant will be required to manage a 
small accounts office, to provide management with regular 
financial information, and to prepare annual accounts. 


Preferred age range 35 to 45, 
Please send detailed applications to: 






~ 


anada 


ASSURANCE GROUP 


















required by Solicitors for Trust Department. Ability to prepare 
full set of Accounts and knowledge of Associated Tax work essential. 
Pension Scheme. Season Ticket loan facilities. Lunch provided: 
Write to Miss Gammon, 4 St. Paul’s Churchyard, London EC4M 8BA 
with particulars of previous experience and age. 


An old established private Company of international reputation, 
with considerable growth potential, specialising in the production 
of specialised feathers for the shoe and small leathergoods industries 
are looking for a man of outstanding calibre as an: 


INDUSTRIAL 
MANAGEMENT | 
ACCOUNTANT 


to deal with all aspects of the Company’s accounting procedures, 
including Production, Financial and Annual Accounts. 


The ideal candidate would be between 30—45 years of age and have 


tae Doers for possible promotion to higher financial respon- 
sibility. 


Applications should be made in writing, in confidence, addressed 


to the Directors, giving details of previous experience and salary 
progression. 


W. PEARCE & CO (NORTHAMPTON) LIMITED 
BILLING PARK 
NORTHAMPTON 








Mr C. R. Wiles 

Company Secretary, 
Sturtevant Gas Cleaning Ltd, 
Mallinson House, - 

321 Chase Road, 

Southgate, 
London, N14. 






















CHALLENGING APPOINTMENT WITH 
EXCELLENT PROSPECTS FOR A 


QUALIFIED ACCOUNTANT 


London Textile Group, privately owned with turnover in 
excess of £2 million, requires qualified accountant pre- 
pared to assume control over the group’s accounts depart- 
ment and to provide management Information and 
statutory accounts. Other duties include responsibility 
for stock and credit control and internal check. The 
applicant need not be daunted by the magnitude of the 
task. Every assistance will be given to him. — Applica- 
tions with full personal details should be sent to A. I. 
Rogove, Esq., F.C.A., Rogove Walters & Co, 4 Chequer 
Street, St Albans, Herts or telephone 0727 69263. Please 
state salary requirements. The advertiser intends to pay 
a top salary with fringe benefits. 
















ACCOUNTANT (not necessarily qualified) 
responsible for all accounts, statistics and 
management returns for expanding group of 
building companies answerable to directors. 
Salary by negotiation. — Ring for interview 
01-527 7090. 

ASSISTANT MANAGER, PERSONAL 
TAXATION, ~ Brighton company invites 
applications for position offering excellent 
prospects and salary in exchange for com- 
prehensive personal tax experience and 
managerial ability. — Write Ref. AMC, 34 
nee Parade, Brighton, or telephone 





BOOK-KEEPER required by small firm 
of Solicitors near Fleet Street. Must be 
able to work to trial balance and deal 
with P.A.Y.E. Flexible hours. Salary 
£3,000-£3,250. L.V.s. = Box BR 7609, 





C.A. PART II FINALIST required by 
Inter Company Comparisons Ltd. Position 
extremely beneficial to finalists in the im- 
terpretation of accounts and accounting 
standards. Salary £2,S00-£3,000. Generous 
study leave available, - Apply Don Mowatt, 
ICC, 81 City Road, London ECI. Tel. 
01-251 4037. 

COMPANY IMPORTING, EXPORTING 
and servicing engineering products needs 
experienced accountant for Piccadilly head 
office able with clerical assistance, keep all 
company accounts at London and two near- 
by establishments. Salary in range £3,500- 
£4,000 with prospects improvement as com- 
pany realises ambitious expansion pro- 
gramme. — Apply Box CI 2073. 





CITY COMMODITY BROKERS group 
require an assistant accountant pref- 
erably with some post-qualification pro~ 
fessional experience who seeks to make a 
career in the City. Computer experience 
not required, but on-line system going 
live in July. £5,000-£6,000 p.a. or higher 
according to age and experience. — Box 
CC 7623. 





SENIOR ACCOUNTANT. ~ Must have ex- 
perience of the building industry, great scope 
at top level for right person. — Telephone 
014527 7090. 
SENIOR STAFF CONSULTANTS. ~ 
Pembroke & Pembroke offer experienced 
person immediate directorship and sub- 
stantial salary. 





THE ROYAL SOCIETY 


Qualified accountant or chartered secre- 
tary optimum age 30-35 to assist Finance 
Officer of scientific learned society. 
Practical experience required in con- 
nexion with accounts, investments, 
budgets, trusts. Progressive salary, pen- 
sion scheme. Commencing salary ac- 
cording to experience and age in region 
of £5,000-£5,500_p.a. ~ Applications 
quoting reference F with full details and 
names of two referees by 31 January to 
N, A. W. Le Grand, The Royal Society, 
6 Carlton House Terrace, London 
SWI1Y 5AG. 





COMPANY 
SECRETARY/ACCOUNTANT 


NEW MALDEN 


c. £8,000 


We require a qualified Company Secretary or Chartered Accountant 
with at least ten years experience to be responsible for our ac- 
counting function and general office administration. We are a firm 
of Civil Engineers dealing principally with the water ana gas in- 
dustries. The successful applicant will have had previous experience 
in preparing Management Accounts, Cost Accounting, Control 
of Staff and be able to work on his own initiative. 


The salary is negotiable and would include a company car, pension 
scheme, etc. Write with fullest details to Thames Valley Secretariat 
Limited, Fairview House, Queens Road, Weybridge, Surrey. 





PARTNERSHIPS AND 
PRACTICES 





A BLOCK of personal tax clients in London 
area wanted by sole practittoner for purchase 
on annuity basis. — Box AB 6350. 


CHARTERED ACCOUNTANT 
(F.C.A.), director of substantial leisure 
group, seeks association, partnership or 
consultancy relationship with forward- 
looking practice. — Box AC 7624. 





BIRMINGHAM CHARTERED AC- 
COUNTANTS are interested in acquiring 
small practice or block of fees up to £15,000 
per annum. Accommodation available for 
ractitioner wishing to retire gradually. = 
ox BC 2076. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. ~ Well-established practice 
have a block of fees (£7,000 G.R.F.) of varied 
clients for sale at 1§ x G.R.F.-Box BC 2001. 


CHARTERED ACCOUNTANTS 


require 
AUDIT SENIOR 


Position offered has definite partnership 
or branch management prospects. ‘Top 
salary will be paid. ~ Telephone Goldberg 
Moss & Woolf, Southend 710314, 





CERTIFIED ACCOUNTANTS (5 part- 
ners, 4 branches) require a qualified 
accountant to achieve partnership 
status after initial period as assistant. 
Commencing salary of not less than 
£4,500 per annum is envisaged. Partner- 
ship admission terms negotiable. This is 
an excellent opportunity for a capable 
and energetic accountant. -~ Applications 
to G. G. Woolley, Martin, Fahy & Co, 
Crossway House, Bracknell, Berks. 





CHARTERED ACCOUNTANT with a 
great deal of experience covering the com- 
plete spectrum of practice, wishes to become 
partner/manager in West End, Central or 
City practice. Few £000 of own good fees, ~ 
Box CA 2000. 

CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ng arrangement or assignments. — Please 
reply to Box CA 1876, 

CHARTERED ACCOUNTANTS _ with 
established practice, G.R.F, £50,000 plus, 
based on Surrey/Middlesex borders and 
with London (West End) office are looking 
to amalgamate with a larger practice, ~ 
Interested practitioners should apply to 
Box CA 1953. 
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OVERSEAS 


South Africa 


We have vacancies on our audit staff in Johannesburg and other 

major cities. There are excellent opportunities and scope for newly 

qualified accountants wishing to widen their experience and enjoy 
the healthy climate of South Africa. 

Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start at 
R 9000 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. 
Applications from recently qualified accountants, between the ages 
of 22 and 27 should be addressed to: 


THN x we. 
r 
` 


David F. Pratten 
Deloitte & Co., 





CHARTERED ACCOUNTANTS, 
Holborn, wish to acquire a 
practice or block of audits pre- 
dominantly in the London area 
with G.R.F. up to £50,000 are 
prepared to offer high price pre- 
ferably payable on an annuity or 
consultancy basis. — Box CA 7583. 





CHARTERED ACCOUNTANTS, LON- 
DON, welcome replies from practitioners 
contemplating early retirement or wishing to 
ease their work loads, Office accommodation 
available to facilitate suitable arrangements. — 
Box CA 1992, 

CHARTERED ACCOUNTANTS with offices 
in Northamptonshire and Buckinghamshire 
would be interested to hear from practi- 
tioners interested in disposing of practice or 
block of fees up to £30,000 p.a. Would also 
be interested in hearing from practitioners 
wishing to merge with larger firm with sur- 
plus production capacity and office accom- 
modation. ~ Box CA 2087. 

COUNTRY TOWN APPOINTMENTS for 
ambitious A.C.A.s 25-35 with good part- 
nership prospects East Anglia, Midlands, 
South Coast, Wales and West Country. 
Excellent opportunities for those seeking 
small and medium-sized firms. ~ Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset, Telephone Yeovil 25183. 
DEVON CHARTERED ACCOUNTANTS 
with five partners interested in continued 
expansion. Amalgamation og purchase. — 
Please reply to Box DC 2082. 3 
EAST MIDLANDS PRACTICE specializing 
in small- to medium-sized clients and having 
spare capacity, now wishes to purchase fees 
or to enter into working arrangement with 
other practices leading to future acquisition. 


- Box EM 2019. 


: P.O. Box 207, 
Jam 128 Queen Victoria St, ~ 


ie! j 
SUR London EC4P 4JX 


DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
act for firms of chartered accountants 
in both fields and currently have a num 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required, -- 
Please contact C, J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974, 





EXPANDING FIRM of London chartered 
accountants having spare capacity, wish to 
contact another who would benefit by 
merger with an organization having full 
taxation, audit and other facilities without 
loss of personal client relationship and 
service. — Box EF 7615. 

GREATER MANCHESTER AREA, ~ Busy 
practice requires partner or would consider 
proposals from larger firm with surplus staff, 
seeking expansion outside city. Spacious 
offices. - Box GM 1967. 





HONG KONG 
REPRESENTATION 


A reliable and established firm of 
Certified Public Accountants in 
Hong Kong wishes to be associated 
with or represent established U.K. 
firros. Please address enquiries to 
P.O. Box 5705, General Post Office, 
Hong Kong. 
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ZAMBIA 


K.11,000** 
Substantial Benefits 


Recently qualified accountants are — 
required for two year contracts in Zambia. 


The international accounting exper- 
řence gained in Zambia can be most valuable 
in enhancing progress and seniority within 
the firm. The Country itself has a ‘South of 
France’ climate with excellent social and 


recreational facilities. 


Important benefits include free accom- 
modation asettling-in allowance, paid return 
air fare and 5 weeks annual holiday. 


* Taking into account terminal gratuity, 


The capital accumulation by accountants 
during this time can be excellent. 


. For further details, please write to: 





David F. Pratten 
Deloitte & Co, 


A 


E P.O. Box 207 
128 Queen Victoria St., 
London EC4P 4JX 





IF YOU ARE AN overburdened practi- 
tioner in Croydon area, and wish to dispose 
of smalj block of audits or obtain subcon- 
tract assistance, please write to the advertiser, 
2 experienced certified accountant, — Box 


. 





LEICESTER CHAR AC- 
COUNTANTS, fast expanding, are 
anxious to acquire further practice 
within a radius of 25 miles, having 
G.R.F. of up to £25,000. 


eee in strictest confidence to Box 


LIVERPOOL CHARTERED ACCOUNT- 
ANTS with surplus accommodation seek 
merger with another practice. - Box LC 7579. 
LONDON FIRM of chartered accountants 
require to purchase practice or blocks of fees 
to £20,000. - Box LF 1960. , 
LONG ESTABLISHED PRACTICE £6,000- 
£8,000, NE. London main road. £3,000 
deposit balance up to five years. Vendor will 
remain as consultant six months unpaid, 
thereafter by arrangement, one and two-thirds 
average fees produced in repayment period, — 
Box LE 2059, 


MANCHESTER CHARTERED AC- 
COUNTANTS under-worked practitioners 
are looking for expansion. Purchase of a 
practice block of audits or association lead- 
ing to merger. Practices in city centre or 
North Manchester considered. — Please 
apply to Kay Edwards & Veeder, 28-30 
Yorkshire Street, Oldham, Lancashire. Tel 
061 620 2133. 





MERGER 

West End Chartered Accountants, 
5 partners, gross fees in excess of 
£300,000, seek discussions with 
firm of approximately similar size 
with view to merger. Main object 
to provide more specialist services 
and greater efficiency, whilst retain- 
ing close personal relationships 
with clients. — Box MW 7582, 








MERGER 


London firm of Chartered Accountants 
would like to discuss possibilities of 
amalgamation with another firm with up 
to £200,000 gross fees. - Box ML 7614, 





MERGER REQUIRED by London firm of 
chartered accountants (two partners) with 
sole practitioner having up to £35,000 
G.R.F. — Box MR 196], 

MERSEYSIDE CHARTERED ACCOUNT- 
ANT (38), articles served with small firm, and 
with considerable experience, seeks partner- 
ship. Capital available. - Ring 051-428 3040 
evenings, or write Box MC 2066. 

NEWLY QUALIFIED OPPORTUNITY for 
ambitious A.C.A. in rapidly expanding firm 
with young partners to gain first class prac- 
tice experience, London W2. Salary circa 
£4,250. — Phone 01-262 7324, 

NORFOLK. — Qualified accountant requires 
m practice or block of fees. ~ Box NQ 


NORTH OXFORDSHIRE PRACTICE re- 
quires additional G.R.F. of £10,000 plus. 
Preferably sole practitioners wishing to re- 
tire. Every consideration will be given to 
continuity of service to existing clients. All 
replies treated in strictest confidence, — Box 
NO 2063. 

NORTH STAFFS. ~ Potteries chartered 
firm wishes to continue expansion pro- 
gramme by acquisition of practice or block 
of fees. -— Box NS 2041, 

NORTH SURREY CHARTERED AC- 
COUNTANT with small varied practice, 
G.R.F. £20,000, wants to relinquish the 
general practice side to concentrate on 
management consultancy. Nicely appointed 
offices and excellent staff. Would consider 
outright sale, amalgamation, or appointing 
chartered accountant for early partnership. — 
Box NS 2075. 

NW. LANCS/CUMBRIA, ~ F.C.A. wishes to 
acquire small practice or block of audits. 
Working arrangement or subcontract work 
also considered. — Box NW 2043. 





PARTNERSHIP 
Chartered Accountants (Central Lon- 
don} offer very early partnership/s to 
competent Chartered Accountant/s who 
have the desire to succeed. ~ Box PC 


7610. 





PRACTICE FOR SALE, ~ Nucleus of 
thirty-one clients with G.R.F. approximately 
£16,000 for sale by over-extended sole prac- 
tioner based South Herts. Any reasonable 
terms considered. — Please write Box PF 2020. 
PRACTITIONER RETIRING wishes to 
dispose of practice G.R.P. £12,000. Premises 
can be obtained if necessary. ~ Box PR 2079. 
RECENTLY QUALIFIED chartered ac- 
countant required by expanding practice in 
Edgware. Early partnership envisaged. — Box 
RO 1957. 

REQUIRED. — Block of fees, South Bucks, 
aaa South Herts. ~ Reply Box 
RB 2021. 

SMALL YOUNG KENSINGTON PRAC- 
TICE, ample office accommodation, sole 
practitioner seeks successor or merger. 
G.R.F. £15,000. Good opportunity for ex- 
pansion. - Box SY 2096, 

SOMERSET - NEAR TAUNTON, old- 
established practice, owner retiring, mainly 
incomplete records, small, medium audits, 
sole traders and partnerships, 14 
purchase on £6,000 fees= £7,500 plus free- 
hold residence and offices at £22,500, Going 
concern only. — Box SN 2022. 





SOUTH LONDON/NORTH SURREY 
Chartered Accountants 

would like to make contact with sole 

practitioners who may be considering 

retirement during 1977. Replies will be 

dealt with in complete confidence. -- 

Box SL 7612. 





SUBSTANTIAL WEST END chartered 
practice, shortly moving to larger prestige 
offices, will be able to offer accommodation 
and’ comprehensive technical facilities on 
attractive terms to sole practitioner or firm 
of two-three partners having fees of £30,000 


to £106,000 p.a. These arrangements could l 


fead to a future amalgamation. ~.Box 
2067. 


years . 


ST ALBANS chartered accountants who 
have successfully decentralized from Central 
London are seeking a qualified accountant 
with 2-3 years’ experience for partnership. 
The advertisers are growing steadily and 
are basing their expansion on efficiency 
and personal service to clients, good staff 
relations and office organization. This is an 
exceptional opportunity for a knowledgeable 
young person with ambition and capacity 
for hard work. — Write Box SA 2039. 
SUSSEX SOLE PRACTITIONER with own 
office wishes to meet another with a view to 
sharing facilities or discussing working 
arrangement, — Box SS 2023. 
THREE-PARTNER firm of London N20 
C.A.s would consider suggestions regarding 
amalgamation or absorption to ease their 
ultimate succession problems. — Reply Box 
TP 2040. 

TWO PARTNER (young) West End firm, 
G.R.F. £85,000, seek merger with either one 
partner or larger company to provide better 
client services and broader base for expan- 
sion. — Box TP 2074, 





WATCH YOUR WIFE 
smile! with cash for block fees or London 
practice. Immediate interview. Rapid 
decision, Strict confidence-+-cash. — Mr 
Swann. 954 4607 evenings. 





WEST END CHARTERED ACCOUNT- 
ANTS, with spare accommodation in 
attractive offices, invite replies from young 
sole practitioners with a small staff wishing 
to consider the mutual benefits of amalgama- 
tion. — Box WE 1989. 





WEST COUNTRY 


A Chartered Accountant with con- 
siderable experience in industry and 
banking seeks contact with Chartered 
Sole Practitioners or Partnerships in 
the  Dorset/Wiltshire/Somerset/Avon 
areas, in order to purchase either outright 
or a share of the business. The purchase 
can be made either for cash or otherwise. 


All responses will be treated in con- 
fidence and all of them will be answered. 


Box WC 7606, 


x 


YOUNG CHARTERED ACCOUNTANT 
required by four-partner practice with offices 
in South-west Hampshire. Succession to 
partnership within two years is envisaged 
for the right applicant. — Full details of age, 
education and experience to Box YC 2044. 








SUBCONTRACT WORK 





LONDON CHARTERED ACCOUNTANTS 
wish to make medium/long-term working 
arrangements with person highly experienced 
in general practice matters (preferably but 
not necessarily, qualified). — Please send 
brief details to Box LC 2089. S 
OVER 50? ~ Your experience could be just 
what small, well-established of Central 
London C,A.s need if you are able to com- 
plete small audits and preparation of 
accounts to final stages without supervision. 
Full or part-time. Send details of age, ex- 
Poe and qualification if any, to Box 
OF 2092. 

PART-TIME TAX ASSISTANT sought by 
London W1 C.A.s to work in our offices. 
Please give details of age and experience, etc. 
— Box PT 2003. 


ABLE CHARTERED ACCOUNTANT has 
time available for subcontract, part-time or 
temporary work, in London area. First- 
class service provided, — Please write Box 
AC 2090. i i 

A.C.A. with own practice, situated S. Bucks 
has spare capacity. Seeks subcontract work 
West London/Home counties. Considerable 
commercial and professional experience. — 
Box AC 2048. . 

A.C.C.A, WEST LONDON has three days 
a week available for subcontract work. 
Could provide continuity. — Box AC 2072. 
ACCOUNTANT/BOOK-KEEPER requires 
freelance work, dealing with the writing-up of 
accounts at clients’ premises, together with 
wages, P.A.Y.E., VAT returns. — Phone 
01-340 9223, evenings. 


a | 
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CHARTERED ACCOUNTANT in practice 
in North London with spare capacity seeks 
subcontract work or temporary assignment, — 
Telephone 01-455 8696. 

CHARTERED ACCOUNTANT with a lot 
of experience, requires subcontract work or 
short-term assignment. — Please reply to 
Box CA 1877. 

CHARTERED ACCOUNTANT with one 
day per week free, requires subcontract work 
in South-east London, Kent/Sussex borders. 
~ Box CA 2068. 

ESTABLISHED MID-WARWICKSHIRE 
FIRM of accountants have spare capacity 
for subcontract work: incomplete records; 
private companies; can collect and deliver; 
will consider purchase. — Box EM 1985. | 
FREELANCE ACCOUNTANT with wide 
experience in professional firms seeks 
assignments of accountancy work, including 
incomplete records, VAT, taxation and 
auditing, London, Ilford, Romford areas. ~ 
Box FA 2004. 


ILFORD FIRM of chartered accountants 
have surplus capacity and wish to take on 
subcontract work. Will arrange for collection 
and delivery. — Box IF 2047. 

QUALIFIED ACCOUNTANT prepared to 
do subcontract work. — Box QA 2091. 





QUALIFIED BOLTON subcontractor 
has unlimited and expert capacity to 
deal with accounts, tax, incomplete 
records, etc. Also computer audits and 
studies a speciality. — Box QB 7544. 


SUBCONTRACTOR WILL undertake 
write-up of general accounts to work from 
home. — To fit in with existing arrangements 
01-455 3103 evenings only. — Generous rates. 





SITUATIONS WANTED 





ABACUS, ~ Figures — deadlines — rush — 
bright young accountants — solution. ~ Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. ; , 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, P.C.A. 
Lowest competitive rates and fair trial period. 
- Pembroke & Pembroke 01-236 001I 
(London) or 021-236 5513 (Birmingham). 
CVA, ) with twelve years’ experience 
(including one and a half years since qualify- 
ing) in London professional firms, at present 
working as audit senior in a medium-sized 
firm, seeks position in industry, commerce or 
profession. London preferred. — Box 


2069. 

A.C.AJA.C.C.A.{/A.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation). London and U.K. — Personnel 
Resources Ltd 01-236 9225. 

.C.C.A. STUDENT, awaiting results of 
foundation examinations, seeks employment 
with medium-sized practice. One year’s 
experience mainly in incomplete records. 
Ambitious and hard-working. — Reply Box 
AC 2053 


ACCOUNTANT, QUALIFIED, extensive 
experience in jncomplete records, auditing 
and taxation, seeks part or full-time ap- 
pointment within twenty miles of Feltham. — 


Replies to: B. J. Brook, 10 Guildford 
Avenue, Feltham, Middlesex or phone 
01-890 $426 after 5.30 p.m. 


ACCOUNTANT. — Varied professional and 
commercial experience (administrative and 
technical) would like to join personnel agency 
as interviewer/negotiator. No previous bureau 
experience but quite prepared to work 
irregular hours for remuneration largely 
geared to results. Exploratory discussions 
welcomed. ~ Box AV 2025. 





ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AN EXPERIENCED AUDIT CLERK 
(including taxation) seeks position in the 
profession. — Please write to Mr 85. 
Chowdhury, 72 Erskine Road, Waltham- 
stow, London Eł7. 

AN OVERSEAS post-commerce graduate 
and M.I.A.S. seeks employment or sub- 
contract work in or around London. Four 
years’ articles just expired. Waiting for PE II 
result. Five years’ audit and specialized 
experience in taxation, — Write Box AO 2026. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency 
6 Clements Road, Hford, Essex 
01-553 2184/5 
proxtance and Job Applicants required 
also. 





AVAILABLE NOW OR LATER. — Exper- 
ienced audit and accountancy clerk (38). 
Twenty years in profession, seeks position 
with established firm. Travelled extensively 
on audits in U.K. Salary £4,000. - Box 
AN 2049. 

B.A. (Econ), F.C.A. (43). — Temporarily 
available London/Surrey. ~ Tel, 01-948 1778 
or 5-63 The Avenue, TW9 2AH, 
CERTIFIED = ACCOUNTANT, self- 
employed, has time available to assist other 
practioners on an hourly or job basis 
Ba ASSEN bore BEERE areas. — Box 


CHARTERED ACCOUNTANT seeks long- 
term working arrangement, Available imme- 
diately. — Please reply to Box CA 1878. 





DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. — 
Call Mrs B. Riordran on 01-628 2714, 
Deboo Executive, 19-21 Wilson Street, 
London EC2. 





F.C.A. (35), wide and varied experience, 
seeks position in commerce or industry in 
Bristol area. — Please reply to Box FC 2083, 
PAKISTANI A.C.C.A. STUDENT seeks a 
semi-senior post with a firm of accountants. — 
Please write Shakeel Mukhtar, 34 Man- 
chester Street, London W1 SPF. 
PERSONAL TAXATION, ~ Manager, wide 
practical experience of medium to high profile 
work and now considering phased with- 
drawal, invites suggestions for three-four 
days weekly, inner London area. Specialist 
in arrears and neglected cases; would estab- 
lish permanent files or histories for capital 
gains. — Box PT 2031. 

P.E. II FINALIST, — Eight years’ profes- 
sional experience of large and small company 
audits. Capable of reporting direct to part- 
ners seeks Immediate employment. ~ Please 
reply Box PE 2006. — 

P.E. H FINALIST with six years’ profes- 
sional experience in the smaller practice 
seeks temporaryjpermanent position, — 
Please reply P. S. Choong, 5 Grove Road, 
London NW2. ee 

P.E. II FINALIST with six years’ experience 
in profession, including taxation, medium- 
sized audits and correspondence, seeks suit- 
able position profession in or around 
London. — Reply Box PE 2051. 

YOUNG AND BRIGHT? ~ You have got 
the interest, we have got the jobs! — 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 





TRAINING CONTRACTS 


A COMMERCE GRADUATE STUDENT, 
passed nine months foundation course, 
seeks four years’ training contract with a 
firm of chartered accountants. — Please 
contact M. Yousaf, 19b Uxbridge Road, 
Shepherd’s Bush, London W12. 
ARTICLES with C.A. firm sought by a 
twenty year old foundation course student 
from July 1977. Some accounting experience. 
~ Write to Box AW 2084. 

CERTIFIED REGISTERED STUDENT, 
graduate in economics and statistics, aged 22, 
three and a half years’ experience in smail 
audit, incomplete records, P.A.Y.E., VAT, 
etc., seeks position as an articled clerk in a 
TR of accountants. ~ Please apply Box CR 





CEYLONESE A.C.C.A. STUDENT, aged 
25, passed 1.C.M.A. foundation A with two 
years’ commercial accounting experience, 
seeks articles, anywhere in the U.K. Imme- 
diate start possible. - Box CA 2056. 


FEMALE STUDENT (resident in London 
NW3) with H.N.D. in business studies —~ 
I.C.A. intermediate exempted — seeks transfer 
of articles in London area (principal's 
approval obtained), two and a half years’ 
articles unexpired. Available immediately. ~ 
Please write to Box FS 2061. 


H.N.D. HOLDER seeks transfer of articles 
in London. Foundation exempted. Five 
months’ experience. Principal’s approval 
obtained, ~ Please write to A. Patel, 44 
Stuart Avenue, London NW9. 


MALAYSIAN STUDENT, passed founda- 
tion course with one year approved training 
experience, seeks transfer for remaining 
period of contract as present principal is 
unable to offer satisfactory experience, Ex~ 
perience offer by new principal more im- 
portant. Principal's consent obtained. ~ Box 
MS 2057 


OVERSEAS GRADUATE (B.Com.) with 
foundation course and approved training 
of a year and two months. Capable of pre~ 
paring all accounts, small audits and basic 
tax. Seeks transfer in central London. Im- 
mediately available. — Write to M. T. 
Qureshi, 40 Harcourt Terrace, London 
SWI0. 

SEEKING TRANSFER of training contract. 
Passed foundation examination of the 


Institute. Three years’ training contract to 
go. ~ Box ST 2028. 


STUDENT WITH H.N.D. (business studies) 
with full exemption from foundation course 
seeks transfer. Nine months’ experience is 
accounting. — Please reply to Box SW 1987. 
ST WITH N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One year’s 
experience in accounting. Other qualifica- 
tions include seven ‘O’ levels and three ‘A’ 
levels, — Box SW 1996. 

STUDENT passed foundation examination 
and with twelve months’ experience, seeks 
articles. — Please write Mushtaq, A., ISI 
Oldchurch Road, Romford RM7 OBD. 
TRANSFER OF ARTICLES, ~ Chartered 
P.E. I stage. Twelve months’ experience. 
Principas consent obtained. Available 
immediately. — Write to Mr A. S. Choudhury, 
32 Salisbury Road, Haringey, London N4. 
TWENTY-YEAR-OLD seeks articles. 
Passed foundation course, Available im- 
mediately. Please write D., Shah, 45 Balim 
House, Longlane, London SEI IYM. 
YOUNG MAN, M.A.(Economics), seeks 
immediately three years’ training contract 
anywhere in U.K., exempted from attending 
foundation course. — Please contact Zahid, 
5 Ellington Road, Hounslow East, Middx. 
Tel. 01-572 0044. 

YOUNG PAKISTANI, honours graduate 
from London School of Economics, partial 
exemption from foundation examination, 
seeks training contract with firm of C.A.s 
March/September 1977. ~ Box YP 1969. 
23-YEAR-OLD seeks transfer of articles 
with a medium- to large-sized C.A. firm. 
Institute’s foundation exempted and have 
five months’ experience in auditing and final 
accounts. — Please write to Box YO 2012. 





SERVICES 





MICROFILM SERVICE. — Filming all office 
documentation and computer stationery. = 
Write or phone John Wiltshire Associates 
{division of Clareberg Lid), 14a High Street, 
Banstead, Surrey. Burgh Heath 59242, 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency 49 Green Lanes, London NI6 
(01-359 3387). 








BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 
01-251 0344 


COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. New 
companies formed £73. — Raymond Morris & 
Co, 9 Eversleigh Road, London N3 1HY. 
01-346 8943 (any time). : 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
f £82, INCLUDING VAT, Fees, Books, Share Certificates, Seal, 


A quick, efficient and personal service for those who expect something alittle better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


EC4Y 0HE, 


Tel, 01-353 1441 


Ring any day ~ any time — 24 hour service 
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T COMPANY : 
SEARCH SERVICES 


Records at Companies House, London, have changed 





From its newly equipped Search Centre, adjacent to 


Companies House, Hart + Co. provides a same-day service 
for all company search requirements, including providing 
reproduction documents from microfiche records. 


HART:;CO. 





New Search Centre, 1-3 Leonard St.,London EC2. 
Adjacent to Companies House. 
Tel:01-251 4401 Telex25804 Redimade Ldn 
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FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 
RETHORNE PRESS 


SHA 
149 Sistfore È Road, Mailington, Surrey 
Tel. 01-647 9510 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
fel. 01-628 5434/5 /7361 /9936 
ər write to 
Express Co. Registrations Ltd 
30 City Road, London ECi 





LIMITED 
COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC, 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 





LIMITED COMPANIES 


NEW FORMATIONS £80 
a op y a 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, ete. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines} 


LIMITED COMPANIES £78 including seal, 


register, VAT and all fees and duties. Also 
ready-mades, searches etc. — Duncan 
Alexander Formations, Hereford House, 
Station Road, Billingshurst, Sussex. Tel. 
Horsham (0403) 710078 anytime, 
READY-MADE COMPANIES available 
now. Also formations etc. — Reichmann 
Wing, 134 Percival Road, Enfield, Middx. 
Lod eg 01-363 4382 and 7387 (A. C.R.A. 
ember 
READY-MADE COMPANIES £88 inclusive 





OFFICE MACHINERY 
AND EQUIPMENT 


Sana STAMPS ~ NORMAL SERVICE 

HREE DAYS. ~ Signature stamp an 
pecial blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. ~ H. Greenhalgh, Universa 
Buildings, Garnet Street, Stockport SKI 
JAR. Tel. 061-480 3826. 








MORTGAGES 


accountants up to £22,00 
kf a 000. - Professional Mortgage Ser- 

"6-7 Muswell Hill, London N10 
1883 9595). 





A COMPREHENSIVE 
MORTGAGE SERVICE 


Up to 100 per cent professional appli- 
cants. Remortgages, commercial loans 
etc. 


NO ADVANCE FEES 


Personal service. 20 years’ experience, 
Members of the Corporation of Mort- 
gage & Finance Brokers 


ROWE CHARLES & CO LTD 
Hill House, bie re uae HA9 9LD. 





106 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25, 000, Re-mortgage and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R 6EP (01-623 2844). 





MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 


PROPERTY INVESTMENT COMPANY 
with agreed capital losses required. — Please 
send full details to Box PI 2058. 








BUSINESS PREMISES 


INSTANT OFFICES. -~- Busy position 
Bakers Arms, London EIQ. phage bea 
furnished, telephonist, receptionist, c/h and 
“tae r a and facilities included, — 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 

cost, Return service for urgent work, 

Accountants’ Typewr Hog S 279 
Runley Road, Luton, Tel. 2 


FIND FRIENDSHIP, O. oi MAR- 
RIAGE. ~ AIl ages, areas ~ free details from: 
Dateline Computer Dating, Dept. AH, 23 
AP aedon Road, London W8. Tel. 01-937 


CARIBBEAN SAILING HOLIDAYS. - 
Yacht charter, crewed or self-sail (please 
state which), in the isles of perpetual sum- 
mer, aig thier phd travel service provided. 
~ Sunsail, Weald House, Pluckley, Kent. Tel. 
Plockicy (023 384) 432. 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks ane in Britain 
consult John Tarryer & Co, F.S.V I 

page Road, East Molesey, Surrey (01-979 


R. W. HOLLIS ASSOCIATES 
Industrial Valuers & Stocktakers 


Plant, Machinery, Equipment and Trade 
Btocks at net realisation, going concarn 
and replacoment cost valus. 

Valuation and appraisal of stock- 
holding and MFG progress. 

Preparation of Asset Inventories, Plant 
Registers and stock control systems, 


9 Manchester Street, Southampton, 
Hants. Southampton 26261. 





BOX 


NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 













Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 133 





JOHN CHURCHILL & co. 


VALUERS, STOCKTAKERS-AND 
ASSESSORS TO BRITAINS 


INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or valuatio 
of finished goods, component parts & stock in 
trade. Preparation or amendment of plant 
registers and appraisal of net realisation 

or current replacement cost. Stock 

card control systems checked, 

corrected or analysed. 


Operating throughout the 
United Kingdom. 


Head Office 01 462 6237/8/9 
56 Hayes Street, Bromley BR2 7NX 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 


The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 
ever. ; 


The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 











CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 





ACME APPOINTMENTS — 


AUDIT MANAGER (PICCADILLY) to £8,000 


A really top-class position has arisen with a small firm of C.A.s, 
seeking an Audit Manager of high calibre. The Practice has a very 
personal bias. The Senior partner is a gentleman who has worked 
hard to build this very good, growing practice, and will only look 
at impeccable examination records. 


COMPANY TAX SENIOR (WC2) to £6,500 


A well-known firm of C.A.s are seeking an A.C.A. for the Corporate 
Tax department. The person selected will have drive and ambition, 
and the right attitudes to bring early promotion. 


COMPANY TAX SENIOR (HOLBORN) to £5,500 


A large firm of C.A.s near Holborn station are seeking a Senior 
for their Corporate Tax department. The ideal person will possess 
either A.C.A. or A.T.I.I. and have a minimum of one year post- 
qualified experience in Corporate Tax work at Senior level. 


COMPANY TAX SENIOR (MOORGATE) to £5,500 


A small, International firm of C.A.s close to Moorgate station are 
seeking an A.C.A. with 18 months’ post-qualified experience in 
Corporate Tax work. This is a splendid opportunity to gain ex- 
perience of Tax at a Senior level, and the Tax partners are young 
and enthusiastic. 


POST QUALIFIED A.C.A. (LIVERPOOL STREET) to £5,000 


A well-known City firm is seeking an A.C.A. with two years’ 
experience, preferably a young person who has been with a similar 
sized practice, and requires a minimum of supervision. 


NEWLY QUALIFIED A.C.A. (HOLBORN) c. £4,250 


A small, but first-class firm of C.A.s are looking for a Newly Qualified 
A.C.A. The person selected will have a first-class examination 
record, and be capable of handling farge audits. The prospects for 
the right person are excellent. 


YOUNG A.C.A. (WC2) c. £4,250 


A small firm of C.A.s handling large Audits and using Computer 
systems, are seeking a Newly Qualified A.C.A. The person selected 
will have a sound knowledge of Personal and Corporate Taxation, 
and be capable of working to the highest level. 


PART II FINALIST (PICCADILLY) c. £4,000-+- 


A small firm close to Piccadilly station are seeking a good P.E. Il 
finalist, preferably awaiting the results of the final or as a referral. 
This is a growing Practice with congenial offices, offering excellent 
opportunities for the right person. 


TAXATION 


There are many vacancies in the Taxation field, open to people 
with a couple of years in the Profession. We tend to service firms 
in Central London rather than the Provinces, and are able to give 
an excellent service to firms and applicants alike in this area. If you 
are thinking of a change to gain wider experience, contact me for 
advice and information concerning the many vacancies now available. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 





01-377 9111 


ADVERTISEMENTS 


. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
examination of its contents. 


. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 


Please mention this 
Supplement when 
answering 
Advertisements 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the follow- 
ing procedure; place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned has 
been inserted by your firm or 
company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name 
of the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of anadvertiser. 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 23 INF 
TEL:O1-405 5000 24Hour Ansafone Service 


a name to remember 


The response to our first advertisement, from — 
firms seeking tax staff and tax people in need of 


‘the right advice on moving, has convinced us that 


we have arrived at the right time to fill a much 
needed gap. 

As we said before we are solely concerned with 
Taxation and, since we are run by tax men of 


many years experience, we believe that we can 

offer everybody a service that they have long. 

sought. 

. So, whether you are a firm requiring staff or 
whether you are looking for the right environ- 


ment in which to exercise your talents, call 


' CHRIS KUHN on 01 405 5000 and see what we 


can offer. 


RATES AND 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additional lines (approximately 
five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to 
the nearest 5 mm (1 in.=2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given 
for advertisements to appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertisements which are to appear 
at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE 
PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


if proofs are required or if blocks have to be especially made for fully- or 
semi-displayed advertisements copy must reach us by 10.30 a.m. on 
Thursday of the week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday 
of the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such alteration 
will be given hereunder. 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2h INF 


7> Taxation Personnel 


TEL:O1-405 5000 24 Hour Ansafone Service 


TAXATION OPPORTUNITIES 


Corporation Tax A major national firm seeks a 
supervisor for their Corporate Tax Department. 
The ideal candidate will have been a senior in a 
major firm, or possibly a manager with a smaller 
firm, and looking for an | upward step. circa. 
£6,500 p.a. 


Personal Tax One the large City practices 
requires a capable senior who is able to work on 
an allocation of cases with the minimum of super- 
vision. Salary to £5,500 p.a. 


If you are interested in either of these vacancies 
or you are considering a move and seek advice 
please call CHRIS KUHN on 01 405 5000. 





INFORMATION 


LINAGE 

ALL HEADINGS except 
Situations Wanted 

Minimum covering 5 lines 

per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines 

per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
{minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
{minimum 5 cm single column) 


Box numbers if required ~ Add the charge for one line at the relevant 
rate for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which 


are charged according to the number of lines they occupy MUST BE 
PREPAID, 


All advertisements intended for this supplement and REPLIES 
to BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London 
WC2R 1JJ. Telephone 01-836 0832. 


Basic Concessional 


£3-60 
72p 


£2-40 
48p 


£3-00 
60p 


£2-00 
40p 


£4-80 £3-20 


£5-40 £3-60 





Notice is drawn to the implications of the Sex Discrimination Act, 1975 
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There's No Accounting 


for Leasing 


by T. M. CLARK, BSc(Econ), CA (Canada), Chief Manager, Lloyds 
Leasing; Vice-Chairman, Equipment Leasing Association. 


Following its recent rapid growth, leasing 
has become a generally accepted method 
of financing the acquisition of capital 
equipment. However, there has not as 
yet emerged any one generally acceptable 
method of accounting for a financial 
lease in the books of either the lessor 
or the lessee. 

Since 1972, the growth of financial 
leasing — as opposed to operating leasing, 
under which a leased asset is not wholly 
amortized during the obligatory lease 
period - has been dramatic. In 1975 
members of the Equipment Leasing 
Association acquired assets for leasing 
costing {£340 million, compared with 
£130 million in 1972, and it has been 
estimated that 7 per cent of capital in- 
vestment in plant and equipment is 
currently financed by way of leasing. 
This represents more than 20 per cent 
of the funds obtained by companies 
from external sources; in 1975, un- 
distributed income accounted for 68 
per cent of the total new capital funds 
of UK industrial and commercial 
companies. 


Income-stream approach 


The accounting problems and possible 
solutions have been identified and the 
task of determining the most appro- 
priate methods for lessors and lessees 
is now under way. 

There are two aspects. First, should 
lessors change fromthe ‘sum-of-the-digits’ 


basis of allocating income to accounting 
periods — which, although currently 
used by the majority of leasing companies, 
fails to take account of the reduction in 
a lessor’s investment in a lease arising 
from tax relief through claiming the 
100 per cent first-year capital allowance? 
The Morpeth steering group advocated 
the income-stream approach which 
encompasses the actuarial and the better- 
known investment period method re- 


-commended by the Equipment Leasing 


Association in its submission to the ASC 
working group examining accounting for 
leasing. 

Secondly, should lessees capitalize 
leased assets and show the current value 
of future non-cancellable rentals as a 
liability, as proposed in ED18; or should 
this liability be shown only in a note to 
the accounts (either with or without an 
adjustment in the profit and loss account 
to the rentals paid to reflect the current 
as opposed to the historical cost of the 
leased equipment) as recommended by the 
Equipment Leasing Association? 

The pros and cons of capitalization 
have been argued for some time in the 
United States culminating in the publi- 
cation of an accounting standard [The 
Accountant, December 16th] which lays 
down the criteria for classifying leases 
and the circumstances when a lease must 
be capitalized. The issue is sure to be- 
come more widely debated here and in 
Europe in 1977 with an exposure draft 


Feature 


on accounting for leasing due to appear 
in the spring and the problem also being 
examined by the International Account- 
ing Standards Committee. 

Whatever the outcome of the capital- 
ization debate, it is certain that informa- 
tion on the extent of a lessee’s long-term 
rental liabilities will in the future 
appear in accounts, either in the balance 
sheet or by way of note. In my view, 
potential lessees have recently discounted 
the non-disclosure aspect of leasing 
which for many years was considered 
an important advantage of this method 
of financing. 

As far back as the 1840s, George 
Hudson — the ‘Railway King’ — was 
strongly criticized by his contemporaries 
for not disclosing the existence of leasing 
commitments in the accounts of his rail- 
way companies. Despite the current legal 
position which only requires disclosure 
of rental charges in the profit and loss 
account, we are unlikely to see again 
accounts published such as those of 
Court Line before it went into liquidation 
in August 1974 which gave no hint of 
the group’s non-cancellable leasing obli- 
gations amounting eventually to more 
than £30 million. 


Tax allowances 


There are several reasons for the 
popularity of leasing today. Tax aspects 
have certainly played a larger part in the 
‘lease or buy’ decision, following the 
increase in the first-year capital’ allow- 
ance to roo per cent in 1972 and the 
introduction of stock relief; the Bank of 
England Quarterly Bulletin last June 
noted that for industrial and commercial 
companies as a whole, total allowances 
exceeded total income in 1974, a position 
which is likely to have continued to 
prevail in 1975 and 1976. 

However, the importance of tax is 
overstated from time to time; leasing 
is not simply tax lending. Other advant- 
ages, which include certainty, availability, 
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flexibility, the preservation of a firm’s 
liquidity and a possible increase in its 
over-all debt-raising capacity, are detailed 
in another article in this feature. 
Discounted cash, flow techniques which 
highlight the benefits to be obtained from 
leasing are being increasingly used for 
capital appraisal. The growth of leasing 
is also attributable to new legislation 
which has ensured that investment in- 
centives are now equally applicable to 
assets which are leased as well as bought. 
The 1976 Counter-Inflation Order 
allowed leasing companies to transfer 
to lessees the benefit of the investment 
relief provisions of the Price Code and, 
since July 27th, 1976, the costs of leased 
plant and machinery have been eligible 
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for selective assistance under sections 
4 and 8 of the Industry Act 1972, provided 
that the leasing arrangement is for a 
minimum term of four years. 

Up until now there has been a notable 
absence of academic debate in the UK on 
the impact of leasing on the national 
economy. However, Professor Cyril 
Tomkins, Professor of Business Finance 
at the University of Bath, has recently 
begun a study of the leasing industry 
in order to test the hypothesis that leasing 
is in the national interest — increasing 
the over-all level of investment, stabiliz- 
ing aggregate investment during a reces- 
sionand, throughexport leasing, increasing 
the level of exports and invisible earnings. 

Cross-border leasing is likely to be one 
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of the principal growth areas over the 
next few years. Up until now it has been 
a subject much discussed but little prac- 
tised because of the differing fiscal and 
legal systems. However, the European 
Commission is considering proposals 
for community legislation and has asked 
Leaseurope, the federation of European 
leasing associations, for advice on 
methods to encourage cross-border 
leasing. 

Further growth can also be expected 
in other areas, particularly in leasing 
equipment required for development 
of the North Sea and car leasing. The 
future for leasing, once capital invest- 
ment returns to a satisfactory level, 
certainly looks very promising. 





Leasing and Lease 


Purchase 


Some Taxation Aspects 


by GLYN JENKINS, FCA, 


Cd 


Director, Group Management Board, Mercantile Credit Company 


Decisions to acquire equipment, whether 
it be replacement or the acquisition of 
new assets, are made usually after con- 
sidering the likely after-tax return which 
can be obtained from the investment re- 
quired. A further decision has to be made 
on how best to finance the acquisition. 

Not least in considering the different 
sources of finance available will be the 
cost, although it is not cost alone which 
should be the main reason for electing 
for a particular type of funding. Other 
considerations such as period and repay- 
ment arrangements may be even more 
important. 


Evaluating cash flow 


The comparison of costs of different 
funding methods is not obvious, and it is 
necessary to evaluate the different cash 
flows to be able to make a comparison. 
One method of achieving this is to 
calculate the present value of the an- 
ticipated cash flow, employing as the 
discount factor the after-tax return 
earned in the business, or at an acceptable 
cost of money rate. In order to forecast 
the cash flow, the full tax implications 
must be considered and these as they 
affect finance leasing of equipment and 
hire-purchase are dealt with below. 

Hire-purchase, also referred to as lease 


purchase, is a means of acquiring the use 
of an asset and gives the right to acquire 
title upon the payment of an agreed 
number of instalments and the exercising 
of an option to purchase. 

The legal position is that the hirer is 
not the owner until he has paid all sums 
due under a hire-purchase agreement 
and has exercised his option to purchase. 
However, for tax purposes the hirer is 
treated as being the owner from the outset. 
Section 45 of the 1971 Finance Act makes 
it clear that when a person incurs 
expenditure ‘under a contract providing 
that he shall or may become the owner of 
the machinery or plant on the perform- 
ance of the contract’, then the equipment 
shall be treated as belonging to him. 

Finance leasing also provides a hirer 
with the use of equipment but usually 
specifically excludes the opportunity to 
purchase the asset at any time. For all 
purposes, including taxation, the equip- 
ment is treated as belonging to the lessor 
at all times. 

It is probable, even if the contract does 
not give an option to purchase, that such 
an option could be implied if the lessee did 
ever purchase the asset. The lease would 
then be treated as one of hire-purchase. 

It is important to recognize who incurs 
the capital expenditure on the provision 


of machinery or plant for the purpose 
of the trade, for that person is entitled to 
claim first-year allowances and writing- 
down allowances. In the case of a finance 
lease, it is the lessor who claims these 
capital allowances as tax deductions 
while the lessee claims tax deductions in 
respect of rental payments. Under hire- 
purchase contracts, the hirer claims the 
capital allowances. 

The cost of providing machinery or 
plant will be allowed in total as a deduc- 
tion against income; the amount of 
first-year allowances and writing-down 
allowances will decide how quickly these 
allowances become available to reduce 
taxable profits. 

The use of the first-year allowance, 
currently 100 per cent of cost, should 
ideally produce the best cash flow 
position and hence the lowest after-tax 
cost possible. However, this position can 
only be achieved if the taxable profits 
of the person incurring the expenditure 
are sufficient to cover the allowances; 
the tax saving achieved converts the 
allowances into cash. 

It follows that, if taxable profits avail- 
able are insufficient, then the value of 
capital allowances may be reduced sub- 
stantially and the incentive to invest in 
new equipment could be lost. 

If taxable profits for the year in which 
expenditure is incurred are such that 
losses remain after deducting first-year 
allowances, then these losses are available 
for set-off against profits of other years 
or even of other companies within the 
same group. 


Setting-off losses 


Losses can be carried forward and set off 
against future profits and, where the 
losses arise only in respect of first-year 
allowances, these can be carried back and 
set off against profits of the immediately 
preceding three years. 

Losses can also be set off against profits 
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We are one of Britain’s largest Finance and Leasing 
Companies and a member of the National 
Westminster Bank Group. 


Our funding options include: 


ee ec flow priority for the Company Car 
eet 


Leasing —use priority for industrial plant, 
equipment and commercial vehicles. 


Lease Purchase—ownership priority for industrial 
plant, equipment and commercial vehicles. 


These options can help you decide your particular 
priority when planning and evaluating your 
investment programme. / 


To Buy or to Lease—the decision is yours. 
For more information contact: 


Lombard 
North Central 


Limited 
-a0 Banking - Credit Finance - Leasing 
2 Purley Way, Croydon CR93BL. Tel:01-6846911 


or any of our Regional Offices at: 
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THE LEASE-BUY DECISION 


Survey report of over 200 UK organisations and the use 
of leasing and hire purchase for three main types of assets — 
vehicles, machinery and office equipment. 


Di dvant d disadvant f alternati 
FRST NATIONAL CREDIT (LEASING) LATED ||] aaa ae tan Roatan ames 
make it their business to conserve ete, 


YOUR CAPITAL BIM Collective Subscribers £ 7.50 
BIM Individual Members £12.00 
Non-members £15.00 


HOW? 


BUSINESS CARS 


Detailed up-to-date survey on UK. practice in over 400 
We can offer leasing facilities for individual com- companies. Covers acquisition and disposal policies, pri- 
panies as well as manufacturers schemes on a nation- ` vate and company cars, running costs, allowances, etc. 
wide basis. Our network of branches across the 
country facilitate a speedy and personal service BIM Collective Subscribers £10.00 
BIM Individual Members +. £16.00 
Non-members £20.00 
For further information please contact: 
Prices include postage ~ please send cash with order 


K. C. LEFEVRE 
CHARLTON HOUSE ` | BRITISH INSTITUTE OF MANAGEMENT 
KENTON ROAD BIM È FOUNDATION 
HARROW s Management House, Parker Street, 
MIDDLESEX London WC2B 5PT 








Courier Express came to 
Camden because we deliver 
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CET 
Contract hire and fleet leasing from Camden is | 
common sense, as many major companies have 


already proven. We do our own servicing, 
maintenance and replacement so that, like us, you PK CAM 





will never lose a client due to transport problems. 


We will also purchase your existing fleet and take MOTOR RENTALS LTD 


care of all financial arrangements. Grovesbury Road - Leighton Buzzard - Beds - LV7 8SY. 
Telephone us now for further details. Telephone 052 53 2700 






for the same accounting period only, 
provided that the company which sur- 
renders the loss and the companies 

ting the surrender of losses are 
east 75 per cent owned by the 
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See hea alla wances are often referred 
es to as offering ‘free depreciation’, but this 
dis only so for new ships. This prevents 
Me 1s allowances arising in a year being 
‘set off against profits of group companies 
in subsequent trading periods except to 
the extent available by disclaiming all 
_ or part of the first-year allowances. 

_ The distribution policy of a company 
needs to be considered. If dividends are 
paid, then advance corporation tax is 

_ payable, some or all of which may not be 
_ immediately recoverable, due to capital 
allowances on equipment reducing the 
= corporation tax liability. This will cause 
__ the value of capital allowances to be sub- 
= stantially reduced, as will be the case if 
x foreign tax credits are lost due to using 
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tion tax liability. MN 

The user of equipment should con- 
sider the points made above, among 
others, in order to decide what his likely 
tax position will be over the period of 
use of the equipment to be acquired. He 
will then be able to ascertain the most 
advantageous tax position that can be 
created by the use of capital allowances. 


Development grants 


Regional development grants are available 
in certain development areas. These are 
tax-free cash grants of 20 or 22 per cent 
of cost, payable in respect of equipment 
employed in qualifying premises. 

Grants are available to the person 
incurring the expenditure; therefore 
lessors of equipment qualify for grants 
and will pass this on to a lessee by 
reducing the rentals which would other- 
wise be payable. 

The lessee will receive more benefit 
than if he received the grant but the 


The aiher i is a member of the staff of the Technical Directorate 
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A Dina lease is a form of medium-term 
finance whereby the lessor provides the 
-lessee with the use of an asset for an 
a reed period of time in return for ren- 
als hich are sufficient to cover the 
Be cost of the asset plus interest 
charges and a profit element for the 
lessor. Other leases for shorter periods 
. of time are known as operating leases 
and are outside the scope of this 
article. | 
As a finance lease is akin to a loan of 
money at interest it is appropriate to 
"sce each rental as a repayment of capital 
i and interest, rather than to seek to de- 
eciate the asset which acts as security 
the loan. The rentals have to be 
A apportioned between capital and in- 
terest in an equitable manner. 
This problem is faced by the building 
societies when dealing with mortgage 
-Te ixingo Here the solution i is to make 
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the apportionment so that the interest 
element is a constant rate of return on 
the cash employed in the mortgage. As 
the building societies have to borrow 
cash, on which interest has to be paid 
to depositors, to finance the mortgage, 
the method of apportionment, ie, the 
actuarial method, provides a fair ‘basis 
on which to take profit and match costs 
with revenues. 


“Rule of 78’ 


The actuarial method was recommended 
for use in hire purchase accounting in 
Recommendation N23 ‘Hire purchase, 
credit sale and rental transactions’ which 
was issued by the English Institute in 
1964. As leasing contracts are similar 
to hire purchase agreements the recom- 
mendations in N23 were adopted for 
lease accounting. 

However, as the actuarial method was, 
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reduced. Lessees likely to be free of t: 
liabilities for some years will find 
finance lease a very attractive means < 
acquiring the use of equipment. 

A user of equipment who is likely to te 
able to use all capital allowances whi 
become available from the acquisition 
of plant is more likely to elect for ac- — 
quisition by hire-purchase in peice Ey 
to entering into a finance lease. A 

Alternatively, if he cannot obtain the 
maximum tax benefits available at the w 
first opportunity, he should consider 
and compare the cost with the after-tax 
cost of finance leasing. Lessors will be 
likely to be able to use most if not all the 
tax benefits available and to reflect the | 
improved cash flow in his lease rates. 

If he fails to pass on these benefits, 
then he may not be competitive with | 
rates offered by other lessors. More im- 
portantly, he will not be competitive $ 
with other means of acquiring the use of 
equipment. . 


Reg’. 


in the days before calculating machines 
and computers were common, considered __ 
complex to operate, the simpler approxi- E 
mation in the form of the ‘Rule of 78 
or ‘sum of the digits method’ was widely _ 
adopted. The ‘Rule of 78’ departs from 
the actuarial method at high rates of 
interest and in long contracts where _ 
the effect is to front load profits into the 
earlier years. At present the ‘Rule of 
78’ is the most common method of ac- 
counting for finance leases. l 

The main difference between a finance 
lease and a hire-purchase agreement is 
that in the former the lessor claims _ 
capital allowances for tax purposes where- 
as in the latter the hirer does so. With 
capital allowances on plant and machinery 
at 100 per cent and the corporation tax 
rate at 52 per cent, the availability of — W 
accelerated capital allowances m h the ; 
‘as h -= 
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lessor has to put up to finance the lease. TABLE 2 — LESSOR’S CASH FLOWS 
































Normally the rentals are set at an even Period _ Cash Rental Taxation Sub-total Interest Cash 
rate throughout the petiod of the lease pHs ; received e E 
pe 
but the cash required to finance the porod period 
lease declines rapidly after the second x i e g ë a 
year. The actuarial method will give 
1976 1st quarter —8,000 -+567 — 7,433 —260 —7,693 
an even rate of ro on cash employed 2nd quarter —7,693 +567 = -7,126 —249 —7,315 
in the lease but the “Rule of 78’ gives 3rd quarter —7,375 +567 ss —6,808  —238  —7,046 
erratic results where capital allowances 4th quarter —7,046 +567 — —-6,479 —227 —6,706 
are material. 1977 1st quarter —6,706 +567 — —6,139 —215 —6,354 
In recent years the investment period 2nd quarter —6,354 +567 — —5,787 —203 —5,990 
method (IPM) has been developed as | Sagun -839 EOT Te R igo pe 
a means of accounting for finance leases. i878 let duaner i6 3 +567 ' ae 37 1.08 4 
IPM is an approximation for the actuarial ond querer —1'084 1567 ~~ B17 — jg L '535 
method. It allocates the gross profit on 3rd quarter — 535 +567 at 4+ 32 2 4+ 32 
a finance lease over that part of the lease 4th quarter + 32 +567 — 835 — 236 = 39 — 244 
agreement, and that part only, in which | 1979 1st quarter — 244 +567 - + 323 — + 323 
a cash investment has to be made by 2nd quarter + 323 +567 a -+ 890 -- + 890 
the lessor in proportion to the cash ri meh Le pe He ey emi = a 
invested. For IPM purposes cash flows 80 eraut i pe anes ‘ 4 aia r 
include all cash flows associated with nd quarter 41,444 1567 ~~ 42.011 B 12011 
the lease — the cost of the asset, interest 3rd quarter 42011 +567 a +2578 E +2,578 
payments, rentals and taxation. IPM may åth quarter +2,578 +567 —1,179  +1,966 — +1,966 
be best understood by following an 
example set out in Tables 1-4. TABLE 3 ~ APPORTIONMENT OF GROSS PROFIT 
TABLE 1 Period Cash invested Factor Profit 
DETAILS OF THE LEASE AGREEMENT at end of period allocated 
Period: Five years from January 1st, 1976. £ £ £ 
Cost of asset: £8,000. 1976 1st quarter 7,693 x 3340/50254 = 512 
Corporation tax rate: 52 per cent. 2nd quarter 7,375 xX 3340/50254 = . 490 
Capital allowances rate : 100 per cent. 3rd quarter 7.046 X 3340/50254 = 468 1:916 
Toe at es i reece 31st. 4th quarter 6,706 x 3340/50254 = 446 
Rental: £567 per quarter payable in advance. 1977 ist quarter 6,354 x 3340/50254 = 423 
; ; 4 2nd quarter 5,990 x 3340/50254 = 398 
Cost of funds: The lessor pays interest at 33 per 1,301 
cent per quarter on borrowed funds 3rd quarter 5,613 x 3340/50254 = 373 
J l 4th quarter 1,614 x 3340/50254 = 107 
The first step in the calculation is to | 1978 1st quarter 1,084 x 3340/50254 = 72 
set out the lessor’s cash flows as in Table 2nd quarter 535 x 3340/50254 = 35 > 123 
2. From Table'2 it will be seen that the secur ot ie x 3340/50254 = Ie 
lessor has a cash investment in the lease £50,254 £3,340 
up to the end of 1978, thereafter no 
further interest has to be paid and the 
cash surplus may be used to finance TABLE 4 — PROFIT AND LOSS ACCOUNTS 1976-1980 
other leases at no cost to the lessor. The five: 197 192s: 1979 J30: Toùl 
gross profit on the lease is the difference j f A 
between the gross rentals of £11,340 £ £ £ £ 
andthe cost of the asset oF £8,000, Fhe | Benal wv aame aga zao zaa zag 113i 
gross profit of £3,340 is apportioned $ f ‘ : i 
over the lease in table 3. Finally, the | Gross profit 1,916 1,301 123 — — 3,340 
profit and loss accounts for the five | Interest payable 974 663 63 — — 1,700 
years of the lease are given in Table 4. “d ee m a, o 
42 638 60 — — 1,640 
The balance of cash of £1,966 at the | Taxation payable/ (recoverable) (3.487) 835 1,147 1,179 1179 853 
end of the contract represents tax pay- | Deferred taxation 97 (503) (1,115) (1,179) (1,179) — 
„able for 1980 on October 1st, 1981, of —— ce 
{1,179 and the profit on the contract | Profit after tax 453 306 28 = = 787 
of £787. 
Tax is calculated on the basis of ren- £ : E 
tals received less interest and capital a O E in year ee Beh oe — = 
allowances. It is assumed that the ac- z = 
celerated capital allowances in 1977 l PRE CRNE: REPERNE PO CENE 
can be offset against taxable income Return on cash invested 6:29 6:25 6-11 
from other sources. 
The profit and loss accounts in table 
4 do not tell the whole story, they are TABLE 5 — PROFIT AFTER ee see a ee ; a 
merely the first stage in allocating the Pa 
reut pi thie Contract, to accounts Profit in original calculation in table 4 453 306 38 F : 787 
: . : rofit in o — — 
periods. The lessor will have to provide Revised profit after making provision for 
for bad debts from. the profit and pay dividends and consequent higher 
overhead expenses. The ‘interest pay- interest charges 355 262 60 6 — 683 
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If your business 
is expanding, or if 
you'd like to replace 
outdated capital 
equipment, you coul 
tie up alot of money. 

Leasing is the 
““® answer. It’s simple, 
tax-efficient and inflation-proof. You shou 
consider this increasingly popular and 
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flexible form of medium-term finance. We think we can show you that 

You select the equipment and negotiate leasing can be the most economical way of 
purchase terms. Lloyds Leasing will then financing your new capital equipment 
place the order, and you sign the lease without la 
for an agreed period. 

We claim the capital allowances and any 
regional development grants. These benefits 3 a ees 
are reflected in the form of reduced rentals. ce" Pik ee 
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You'll usually be paying a fixed renta 


is agreed at the outset. So your budget won't 
beupsetbyincreases e es 
in interest rates, tax © Š Formore information 
changes orinflation ora quotation on any kind of equipment, 
since the rental please telephone or write to Lloyds Leasing 
payments will be Limited, 57 Southwark Street, London 
coming outoffuture SE1 1SH, 01-407 5002, or talk to the manager 
earnings. of your nearest branch of Lloyds Bank. 
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A member of the Lloyds Bank Group 








ly 
m- e 


hs ey 


» 


. 
i 
4 


. 
' 


“Lease Accounting for Lessees 


I 


Yars 
a LAG 


s l 
- ‘ f 4 


e pr ž vie f 
sf "4 td 
DM. 


able’ is a theoretical figure as the lessor 


will show the actual figure of interest 


paid in his accounts. If he finances leases 
from shareholders’ funds or from surplus 
cash in other leases, actual interest will 
not be paid. 


Unrealistic ? 


The most serious criticism of the IPM is 
that it is unrealistic in its basic form 
in that it does not provide for dividend 
payments. If a profit is arrived at the 
lessor will want to use it to pay overhead 
expenses and dividends. If dividends 
are paid then the cash will not be available 
to reduce the level of borrowings. In other 
words the extent of borrowings will be 
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greater and commen teetly the interest 
charges will be greater. 

Table 5 shows the effect of introducing 
a further step by assuming that each 
year the profit is removed from the con- 
tract and used for overheads and dividend 
payments. The return on cash invested 
falls to 5 per cent in each year. The 
dividend payment is the most important 
adjustment required to the basic form 
of IPM as in most lessor companies 
overheads and bad debts from leases 
form a small part of the total expenses. 

The effect of introducing an adjust- 
ment for dividends is material, although 
the actual effect on a company’s per- 
formance would depend on the manner 
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To Capitalize or Not? 


by PAUL RUTTEMAN, BSc(Econ), FCA 
. A partner in the London Office of Arthur Young McClelland Moores 


In recent years leasing activity has grown 
by leaps and bounds. Not so long ago it 
was principally an industry providing 
a service to lessees who wished to have 
the use of an asset for a short period of 
time; short, that is, in relation to the 
economic life of the asset concerned. 
The lessor made his profit by leasing 
the same asset to a number of customers, 
often providing ancillary services, such 
as maintenance and insurance, in the 
process. 

By way of example, plant hire com- 
panies leased equipment to customers 
who required the items of equipment 
for specific contracts and did not wish 
to assume the risk of purchasing such 
equipment and haying it idle when the 
contract was completed. 


Accounting principles 


The accounting for leases, so far as the 
lessee is concerned, stems from a period 
when such lease arrangements were the 
norm. The main growth in leasing 


activity has been of a different kind — in 


\ 





finance leasing. Under this kind of 
lease the lessee enters into the agreement, 
not with a view to obtaining the short- 
term use of an asset, but rather as a form 
of financing which enables him to obtain 
the use of an asset for a period close to 
its economic life. 

Instead of ‘making rental payments 
which are only a fraction of the purchase 
cost of the asset and which entitle him 
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to the use of the asset for a short period, 
he commits himself to pay the entire 
cost and interest which represents the 
return to the lessor. 

It is questionable whether the ac- 
counting principles developed and used 
for operating leases when they were the 
norm are equally appropriate for finance 
leases. 

In the United States, where lease 
financing developed earlier, the debate 
concerning the most appropriate ac- 
counting treatment has continued for 
a number of years and was only finally 
resolved last November when the Fin- 
ancial Accounting Standards Board 
published a Standard on Leasing. The 
accounting issues are, therefore, con- 
troversial and focus on the question of 
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in which the company’s business was _ 
financed. The introduction of the divi- — 
dent adjustment brings IPM closer to — 
the actuarial method itself. The outstand- 
ing difference is that IPM introduces — 
a hypothetical interest rate whereas the 
actuarial method solves for the rate of — 
interest implicit in the contract, ie, the 
internal rate of return, a 
_ IPM does not introduce new principles 
into accounting as it is an approximation 
of the actuarial method which is of long 
standing. It has the merit of relating 
results to cash flows rather than to some 
arbitrary apportionment and brings man- 
agement accounting and external re- 
porting on to the same approach. | gt 








whether or not to capitalize the asset _ 
and the related liability in the accounts _ 
of the lessee. a 
Arguments for capitalization 


Those who favour capitalization of a 
finance lease in the accounts of a lessee 
base their argument on the substance of — 
the transaction. Essentially the lessee 
has decided to acquire the property 
rights to the use of an asset (but not _ 
the title). Leasing is, therefore, merely 
an alternative to other forms of financing 
such as a mortgage loan (secured on the _ 
asset) or a hire-purchase or conditional _ 
sale agreement. The differences between _ 
those arrangements are largely of form _ 
— the lessee never acquires title and the _ 
tax allowances normally rest with the 
lessor. k 
Since traditionally leases have not R 
been capitalized, such financing arrange- 
ments have been described as ‘off balance 
sheet finance’. Indeed it is suggested 
that for a number of companies this 
feature is one of the main attractions 


Lal 


of leasing. Being off balance sheet the 


debt/equity ratio and earnings cover are 
not affected by the lease. 3 

On the other hand is it not this feature 
that distorts the ratios by which a com- | 
pany’s financial position is judged? 
Should the lessee’s return on capital — 
employed not be related to the assets it _ 
controls? Should its liabilities not reflect — 
the payments it is committed to? _ 
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talized in the lessee’s accounts. If this}  “ 


were not done there would be a distinct | 
but artificial advantage in leasing rather 
than acquiring an asset because replace- 
ment cost depreciation would not be 
reflected in the lessee’s operating results. 
Finally there is the question whether 
a leased asset should be on the lessor’s 
_ balance sheet or on the lessee’s. Bearing 
in mind that many leased assets 
- could only be used by the lessee is it 
_ more reasonable to find an oil rig on the 
accounts of a bank or an oil company? 
Should an aircraft be on the finance 
= company’s books or the airlines? As 
finance companies put it: “Our business 
is finance, not operating ships and air- 
_ craft’. From the finance company’s view- 
point leasing is merely one form of 
- financing, hire-purchase is another. 
_ The reason for showing the latter in 
the lessor’s accounts as a finance con- 
tract receivable and the former as a fixed 
asset is because the lessor is worried 
that the tax inspector may not grant the 
capital allowances if the lease is not 
_ shown as a fixed asset. That is not per- 
= suasive evidence of the most appro- 
= priate accounting treatment. 
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_ Arguments against capitalization 
_ The argument against capitalization is 
based on the legal nature of the trans- 
action. Since a lessee has no title to, and 
= will never acquire title to, a leased asset, 
= that asset has no place in a balance sheet 
showing assets owned by the company. 
= In contrast, where an asset is being ac- 
~ quired by a company under a hire-pur- 
chase or conditional-purchase agreement 
= there is an intention from the outset 
to acquire that asset. On this view the 
accounting would also accord with the 
tax treatment. This is not to deny that 
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ED18 suggests that assets which are the | r 
ject of finance leases should be capi- | le 


where capitalization is required. The 


the money. Second is to manage the cost 


| of future payments at the beginning of — ‘4 
the lease is go per cent or more of the — 
value of the asset. (The latter criterion 
is significant in relation to property — 
leases). | 

Critics of the new US standard con- 
sider that such arbitrary criteria will 
encourage the writing of leases which. 
again fall outside the standard. They go 
on to suggest that the acquisition of all 
material property rights should there- 
fore be reflected in the balance sheet 
regardless of the length of the lease term 
or whether title is obtained. In other . 
words, short leases should be capitalized = 
as well as long! But perhaps that is too 
great a change to be acceptable at this 
time. 


this. The lack of ability to obtain 

| title is surely just a matter of form. 
This was the view taken some time 
ago in the United States, but interest- 
ingly relatively few finance leases were 
capitalized prior to the introduction of 
the new standard last November. The 
reason is that leases were written in such 
a way that they failed to meet the criteria 


new standard therefore changes the! 
criteria. 

Now a lease must be capitalized (i) if 
the lease term is equal to 75 per cent or 
more of the estimated economic life of 
the asset, or (ii) if the discounted value 





Industrial Leasing 


by TREVOR SMITH, FCA 


UK General Manager, Security Pacific International Leasing 
(Europe) Inc. 


Every year British industry needs to find 
more than £12,000 million to spend on its 
fixed assets. That presents two major 
problems in these days of severe restric- 
tions on overdraft lending and high 
interest rates. First is where best to raise 


pattern and the company’s real needs. 

Leasing industrial plant and equipment 
often has substantial advantages for the 
user, the manufacturer, and also for those 
in the intermediary field of plant hire. 
Industrial companies find themselves 
having to limit investment of their own 
capital, while having to meet replacement 
programmes which do not always show a 
parallel reduction. Manufacturers, while 
struggling with their own capital invest- 
ment problems, experience increasing 
demands from their customers for flexi- 
bility in their payment arrangements. 
Plant hirers need to keep their hire 
charges down at a time when they may 
have to pay 30-40 per cent more for 
additional or replacement equipment. 

Whereas hire purchase usually requires 
a deposit, most equipment leases cover 
100 per cent of the purchase price, and ~ 
may include ancillary costs such as 
maintenance and spare parts. The ac- 
countant will then find the financial 
advantages well defined — leasing enables 
him to keep other resources intact and 
at the same time to produce accurate 
projections of cash flow. 


of borrowing so that interest charges are 
not only kept as low as possible but, and 
probably even more important, the 
repayment terms closely fit the business 


soshi 


The bigger, the cheaper 


The rule of scale tends to apply in plant 
financing as in most other aspects of 
business — it is usually more expensive 
to borrow small amounts of money than 
to borrow on a larger scale. It can there- 
fore pay a business to work out very 





A wide range of industrial equipment 
can be leased. 
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-= development projects. 


A Mini compute provides 


The Right Information at 
The Right Time to make — 
The Right Decision 


Mini Computer Systems can provide information concerning 
stock levels, sales, outstanding debts, or other information that 
decision-makers require. 


This facility gives your company a great boost in the fight for 
increased profitability. 


Why not find out how a mini-computer can assist your company 
in making the right decisions. 


C.M.E.S. OFFERS YOU: 


* EXPERT ADVICE * PERSONALISED SYSTEMS * PROVEN 
PACKAGES *% HIGH PERFORMANCE EQUIPMENT ~ RELIABILITY 
* ONE YEAR GUARANTEE ON WORK CARRIED OUT BY OUR 
CONSULTANTS 


PLUS 
THE C.M.E.S. FINANCE PLAN 


C.M.E.S. has negotiated with a maior financial institution a unique 
plan which takes into account all equipment and software and VAT. 
The TOTAL sum is spread over a 5 year period. There is also a six (~ 
month deferral option which allows the acquisition date to be ğ 
taken as the date of the invoice — although the client would 
not commence repayment until six months after that date. 








The major advantage of 
the plan is that it eliminates 
the necessity for the 
large cash out-flow 
normally associated with 


To find out more, 
please contact: 


GROUP OF COMPANIES 2 ae raed i 
m Fig ere a 
_ Computer & Management Education Services e aT Por eC 
iSoitware) Ltd. | sete er ee ae E 
_ 21-25 Goldhawk Road, London W12 Cet ee Ae CRM E Ea 
_ Tel: 01-743 1114. we wre oo ae x N ieee 
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_ carefully its known and likely capital 
_ investment requirements, and to negotiate 
_ the funding of these with a finance house 
= which will accept as the basis of the 
_ transaction the aggregate of the financings 
= required — rather than taking each case 
= individually as it happens. The company 
3 _ can then arrange to draw the cash as each 
f individual requirement arises, up to the 
= total agreed. 
‘This kind of guaranteed medium-term 
i; funding can be obtained for amounts of 
£100,000 and upwards. It not only in- 
= sures that sufficient funds are available 
_ whenever required for capital investment 
through leasing or hire purchase, but 
some financing houses will hold the 
interest rates unaltered for the whole 
period for which the funding is required, 
right up to a full 12 months. 

Operating this system, an accountant 
can not only save his company interest 
charges, but can also release himself from 

an immense amount of work otherwise 
involved in checking financial proposals 
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from a number of different companies for 
each individual transaction. Such check- 
ing is often complicated by the variation 
of interest rates which may be charged 
being offset by differences in payment 
terms, which at first sight may render an 
apparently cheaper proposal effectively 
the more expensive. 


Advantages of flexibility 

In the leasing world as in hire purchase, 
many package deals are available which 
are fine if the company seeking finance 
has carefully prepared its own plans and 
has accurately evaluated the offer against 
its real needs. 

In unfamiliar situations, however, the 
ready-made package may prove to have 
pitfalls discovered too late for alteration 
of the terms agreed. However, widely 
experienced finance houses have at some 
time encountered almost every situation, 
and are therefore able to assist with 
objective planning against known require- 
ments and also to fill in any gaps in the 


company’s knowledge from their own NG 


experience. 


Capital plant and equipment are — 


usually provided on full payment leases — 
where the lessor will recover the full 
value of the equipment and his servicing 
costs by the end of the leasing period, 
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and the lease will then probably be re- — E 


newed at a peppercorn rental. For this 
type of equipment a company is unlikely 


to obtain an operating lease of the kind 


which is sometimes made available for | 


computers or transportation equipment — 
a shorter-term lease at the end of which 
the lessor re-leases either to the original 
lessee or another customer altogether. But 
it is likely that a properly structured full 
payment lease, based on wide knowledge 
and understanding of the customer’s 
requirements, will provide all that is 
required. 

It may be wise to deal with a finance 
house which is willing to include a built-in 
degree of flexibility against eventu- 
alities. For instance, where it is antici- 





HENLY LEASE WILL GIVE 
YOUR TRANSPORT BUDGET | 
A NEW LEASE OF LIFE. 











In the present economic 
climate, it can make good financial 
sense to lease rather than buy your 
company vehicles. 

And it makes even more sense 
to lease through Henly Lease. 

Leasing through Henly Lease 
means that your valuable working 
capital is not tied up in your trans- 
port fleet, but can be released for 
more profitable use. 

Any make of vehicle will be 
considered for any period, from 
lto 3 years, contracts being tailored 
to suit your requirements. 

To cap it all, with Henly Lease 
you know that you’ve got the 
backing and the experience of one 


of the biggest motoring organisa- 
tions in Britain— Henlys. 
RING: 
K. Hargreaves in Bournemouth 
0202 20678 
R. Bullock in Bristol 0272 48051 
P. Cooper in London 01-387 0431 
B. Duckworth in Manchester 
061-832 6871 
J. Timms in Nottingham 
0602 863301 
for a full breakdown of costs and 
possible savings. And give your 


transport budget a new lease of life. 


HENLY 
LEASE 


THE BEST DEAL IN TOWN 
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pated that by a certain point income will 
be sufficient to cover the total plant costs 
of the contract, then an early settlement 
option may be desirable. 

Similarly, in a build-up situation, it 
may be possible to arrange for payments 
to be on a rising scale. And where there 
is a serious seasonal fluctuation of income 
or profitability, a flexible payment arrange- 
ment can have considerable advantages 
for the user. Although he is responsible 
for the same total payments, he gets the 
added convenience of his payments keep- 
ing pace with his profitability. 

A further development involves an 
arrangement for financing a large oper- 
ation where the lowest possible costs are 
required — say for a two-year period 
during which a new works is being con- 
structed and equipped. As soon as the 
first major contracts are completed, how- 
ever, and payments have been received, 
the company may then wish to negotiate 
what is known as a ‘balloon’ payment 
paying off perhaps half the total loan, and 
being effectively charged interest on the 
balance over the two-year period. 


Funding the export field 


Funding arrangements overseas are sim- 
plified when using an international finance 
house, as the money — when the term has 
been agreed — can be provided in a local 
currency and, in the case of stable 
currencies, at a fixed rate of interest. 
Efficient international finance companies 
should have no difficulty in funding a 
purchaser in one country in his local 
currency and paying a supplier in the 
UK in sterling. Further assistance can be 
given where necessary by using an ECGD 
five-year loan to the normal maximum 
of 80 per cent of the equipment cost as a 
basis for a conversion to a structured 
lease of 100 per cent over, say, seven years. 

There is, however, one particular 
problem which has to be watched when 
dealing with international finance houses. 
This is to ensure that decisions are dele- 
gated to the office in the country con- 
cerned, as otherwise agreements can be 
subject to considerable delay while 
deliberations take place at the seat of 
power. Even in these days of express 
communications, there is no substitute 
for the man who is involved in the deal 
being able to take responsibility for the 
decisions and for seeing it through. 

It may also help in sorting the wheat 
from the chaff to look for the finance 
company which provides a quick response, 
is sensible enough to tailor its proposals 
closely to the client’s needs, that can 
offer international expertise to match any 
international operation proposed, that has 
competitive terms as well as competitive 
rates, and has a stable backing of funds 
in any currency which may be required. 
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When it Pays to Lease 


by G. D. HILL, ACMA 


Deputy Manager, Equipment Leasing Department, Hambros Bank 


In this article a lease will mean a financial 
or full pay-out lease, which has been 
defined, along with other forms of leases, 
elsewhere in this feature. But before 
studying a long list of the advantages of 
leasing, the accountant should first of all 
consider whether or not his company, or 
one of his clients as the case may be, 
should itself become a lessor. 

Is the company liable to pay main- 
stream corporation tax? Does it have 
funds or banking facilities available? 
Presumably the company wishes to make 
a profit. If so, work the figures through. 

Take a situation where the company 
buys equipment, whose value is approxi- 
mately twice the mainstream corporation 
tax payment due, such a purchase taking 
place say two months before the financial 
year end. Check with an existing reputable 
leasing company what rents the company 
would have to pay for similar facilities, 
and fit those rentals into the calculation 
along with appropriate money costs, and 
work out the tax implications and timings. 
The end-result could be pleasing but, 
like any good cake, will depend on the 
ingredients and the blending. 


Pitfalls 


If the company wishes to follow this 
particular road, it should be aware of the 
pitfalls. First, to obtain the returns calcu- 
lated in accordance with the above para- 
graph, the company will have had to have 
established the trade of leasing for the 
whole of the relevant financial year to the 
full satisfaction of its inspector of taxes. 

Secondly, the company will have to 
decide how much leasing business it 
wishes to place with any one client or 
within any one industry; thirdly, the 
company will have to break into this new 
market; what marketing force will be 
required? Fourthly, the company will 
have to incur legal and other expenses to 
satisfy itself that, both contractually and 
in tax terms, the new product launch is 
going to be worth while. 

For the reader whose company, or 
client, is more interested in becoming a 
lessee, there are several advantages of 
leasing which might influence the com- 
pany to use this sort of arrangement as 
against any other medium-term credit or 
banking facility. Remember that a good 


leasing company prides itself on the 
service it offers and on the flexibility of its 
approach, ie, its willingness to structure a 
lease to meet the customer’s specific 
requirements. 

Equipment: A lessee specifies the par- 
ticular item of equipment required, the 
manufacturer or vendor to supply the 
same and the price net of discounts to be 
paid for the equipment. In operating 
leases or contract hire the lessee might 
not have quite the same freedom of choice. 
Remember if an item of equipment 
attracts a first-year tax allowance of roo 
per cent, it can be leased. 

Continuation: A lease is a contract for 
a specified term, which cannot be cur- 
tailed or taken away when a ‘corset’ is 
fitted or in times of credit squeezes. Are 
all the company’s existing medium-term 
banking facilities non-cancellable? 

Predictability: Rentals payable under a 
financial lease for an item of equipment 
eligible for a 100 per cent first-year tax 
allowance should be fixed for the whole of 
the period of the lease, with the possible 
exception of variations for changes in the 
rate of corporation tax. This could work 
either way but, as leasing rentals are 
wholly allowable for tax purposes, the 
after-tax results before and after any such 
variations should be similar. 

The fixed nature of the rentals must 
also assist budgeting and forward cash 
flow planning - which is a ‘must’, as 
leasing is a long-term commitment and 
the lessee must ensure that over-commit- 
ment does not occur. Assuming that the 
basic decision to acquire the use of the 
equipment was made because it was really 
needed, and that the use of it would pro- 
duce over the period of the lease a stream 
of income more than enough to pay all 
expenses and the leasing rentals, this 
point should really not arise. 

Inflation hedge: As the rentals are 
reasonably fixed, it must be good news 
that the company would not have had to 
have added a 15 per cent cost increase to 
this bought-in service on a year-on-year 
basis when planning the budgets. 

Release of funds: By leasing, the 
company could acquire the use of an item 
of equipment without any capital outlay. 
The importance of this ‘plus’ will rest 
solely on how profitably these funds 
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can be utilized when deployed elsewhere. 

Borrowing powers: A lease is a Revenue 
expense, not a form of borrowing, and is 
therefore supplemental to existing borrow- 
ing powers — which may be restricted by 
an existing charge over the company’s 
assets, or in its Memorandum or Articles 
of Association. 

Government assistance: Regional de- 
velopment grants are available to lessors 
as well as to outright purchasers. The 
grants will be claimed by the lessor and 
reflected in reduced leasing rentals, 
usually from the start of the lease as 
opposed to when the grant is actually 
received. 

Other grants, such as EEC or bus 
grants, would be received by the lessee, 
and the lessor might lease the equipment 
at a value net of the grant received by the 


New Leasing Company 


A new company — Barclays Mercantile 
Industrial Finance Ltd (BMI) — has been 
formed by Barclays Bank to develop the 
group’s leasing, factoring and discounting 
services. 

The move brings together the services 
previously operated separately by Mer- 
cantile Credit Co, acquired by Barclays in 
1975» and Barclays Export and Finance 

o. 


BMI has a written down leasing book 
totalling nearly £200 million and is half 
as big again as its nearest UK competitor. 
It has 16 per cent of the current UK 
leasing market, which is expected to 
double in size from its present £1,245 
million over the next five years. BMI also 
covers over {£36 million of factoring 
business. 


BIM Leasing Report 


The British Institute of Management has 
recently issued a report entitled The 
Lease-Buy Decision which covers the use 
of hire purchase and leasing in 202 UK 
companies for three main types of asset: 
vehicles, machinery, and office equip- 
ment. The report also discusses the tax 
implications, the relative cost of leasing, 
the budgetary aspects of leasing, and 
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lessee. The costs of leased equipment are 
now eligible for selective assistance under 
sections 7 and 8 of the Industry Act 1972 
when provided for suitable schemes. 

Price Code: The benefit of the in- 
vestment relief provisions of the new 
Price Code may now be transferred from 
lessor to lessee. 

Import and export: As the major 
lessors in the UK are associated directly 
or indirectly with banking institutions, 
they have access to expertise to handle 
the ECGD, Coface and Exim type of 
funding. Therefore, if the company is 
buying equipment from abroad, always 
remember that a supplier or buyer credit 
package might be available, and that this 
package can be built into a lease. 

On the other side of the coin, tf your 
company is exporting UK capital equip- 


other non-financial aspects which a 
company should: consider. 

The report aims to provide a practical 
introduction to the subject and help 
companies to, understand the advantages 
and disadvantages of alternative methods 
of financing. The contents include a use- 
ful ‘summary for busy executives’ and 
definitions of technical terms. Research 
was undertaken by Mr Alan Sykes, a 
chartered accountant working in in- 
dustry. 

Copies of the report, price £15, are 
available from Publications Sales, BIM, 
Management House, Parker Street, Lon- 
don WC2B 5PT. 


Equipment Leasing 


The 14-page booklet Equipment Leasing, 
produced by the Equipment Leasing 
Association, contains chapters on the 
advantages of leasing, leasing terms, 
‘what is leased’, and definitions. The 
latter contains the succinct definition: ‘A 
lease is a contract under which the lessee 
has possession and use of a specific asset 
on payment of specified rentals over a 
period, while the lessor retains owner- 
ship.’ 

The booklet (available on request) also 
contains an outline of the development 
of leasing in the UK and a chapter on the 
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ment, leasing can again help, since 
ECGD appears to be modifying its 
attitude towards export leases. A leasing 
company could buy the equipment 
and lease it to the overseas customer, 
within the over-all terms laid down by 
ECGD. 

These, then, are the major advantages 
of leasing as a lessor sees the situation. 
Naturally the decision rests with each 
company which will have its own methods 
of evaluating new investment. 

That evaluation should never ignore 
leasing — which has established itself as a 
major medium-term investment facility 
that actively encourages investment in 
commercial and industrial projects which 
are urgently needed to improve Britain’s 
productive capacity for the promised 
upturn in trade. 


Association itself, whose address is 14 
Queen Anne’s Gate, London SW1. 


Computer Leasing 


What is believed to be a unique lease 
purchase scheme, designed to reduce the 
impact on companies’ cash flow that major 
investment normally involves, has been 
introduced by CMES, the computer 
systems and service group. As no dis- 
tinction is made between hardware and 
software, the scheme is expected to appeal 
equally to purchasers of large-scale soft- 
ware as well as first-time users opting for 
a turn key solution. 

One of the advantages of the scheme 
is the deferment of payment for six 
months after invoicing. This means that 
the user may well be reaping the benefits 
of his new system before he starts paying 
for it. On a system costing £38,000, the 
total rebates and reliefs at the end of the 
second year could total £23,918-26, while 
payments will have been only £18,763-50, 
leaving the user £5,154°76 better off. 

After three years the user will have paid 
out a net £5,11%7"72 and at the end of the 
term, when ownership of the system 
automatically passes to him, the total cost 
will have been £28,562-40. 

The company’s address is 21-25 Gold- 
hawk Road, London W12. 






01-402 8361 








Union Negotiations 
= Should Cease 


Birmingham Secretary’s Views 
at Annual Dinner 






‘ACASS should stop wasting both time Society’s secretary in 1934-35 and its 
and money by ceasing immediately the President in 1962-63, throughout which 
negotiations it is having on its proposed time and up to the present his long 
affiliation to a trade union,’ declared connection and interest had never ceased, 
Peter Millward, secretary of Birmingham the occasion was marked by the presenta- 
CASS, speaking at the Society’s annual tion by Mr Christopher Hordern, FCA, 
dinner on Friday of last week. This the Society’s President, of a silver condi- 
further strong anti-union line follows hard ment set ‘made in Birmingham as a token 
on the heels of similar views expressed a of our respect for your services to the 
fortnight ago by Jonathan Wackett, Society and as one who had been 
secretary of Bradford CASS, at that appointed to the highest office in our 
Society’s dinner reported in ‘Roundabout’ profession’, 
last week. Replying, Mr Kitchen said that he 
Peter Millward said that affiliation to a was “deeply grateful on so memorable an 
trade union under the cloak of ACASS occasion to all. those past presidents and 
was one of the most controversial issues secretaries of the Society who so kindly 
currently under debate. He was sure that subscribed to this magnificent gift’, 
the majority of students, certainly in Punctuated with many humorous 
Birmingham, were strongly against the asides, Mr Kitchen, in recalling his 
trade union proposals if only on the association with the Society of some 
grounds that the benefits were not worth 45 years, said that in his generation the 
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cakes was a tangible asset of estimable 
value to us, and there was also a bene- 
volent benefactor to provide similar and 
stronger substance after sporting events.’ 
Sex, he reminded his audience, was the 
same in his day as it was now, ‘although 
some of the rules have got a bit bent’. — 
Women were treated with outstanding 
courtesy and ‘there was, of course, no | 
equality of the sexes. No women had ever ii 
been employed in the firm I joined, not 
even for typing — not even for making 
tea — it was never provided for the staff J 
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Importance and Influence 


On a more serious note, Mr Kitchen said ` 
that the profession was recognized as of 
growing importance and influence as was 
apparent from the frequent references in 
the press, ‘though perhaps not always 
in the most enlightened garb!’ | 
He reminded members that he hoped 
they would meet challenges facing the 
profession with integrity and responsi- 
bility. The educational process was, he 
stressed, a continuing one and the tests 
in practical life were very exacting. ‘You 
never cease to be students. As a profes- 
sion you must remain young at heart.’ 
The Society yet again maintained its 
reputation for after-dinner speakers with — 
a quality of humour difficult to Surpass, 
This year it was Mr John R. Bettinson, 
LLB, a local solicitor, but described onthe 
toast list as, among the many other 
offices he holds, Chairman, Birmingham 
Health Authority. His considerable ability 
to put over an endless fund of quips, all 
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STUDENT ROUNDABOUT 


Union Negotiations 


Should Cease 


Birmingham Secretary’s Views 


at Annual Dinner 


‘ACASS should stop wasting both time 
and money by ceasing immediately the 
negotiations it is having on its proposed 
affiliation to a trade union,’ declared 
Peter Millward, secretary of Birmingham 
CASS, speaking at the Society’s annual 
dinner on Friday of last week. This 
further strong anti-union line follows hard 
on the heels of similar views expressed a 
fortnight ago by Jonathan Wackett, 
secretary of Bradford CASS, at that 
Society’s dinner reported in ‘Roundabout’ 
last week. 

Peter Millward said that affiliation to a 
trade union under the cloak of ACASS 
was one of the most controversial issues 
currently under debate. He was sure that 
the majority of students, certainly in 
Birmingham, were strongly against the 
trade union proposals if only on the 
grounds that the benefits were not worth 
the cost. 


No third party needed 


The minimum salary campaign by 
ACASS had, he pointed out, received 
wide measure of support, but it seemed 
to him that this objective was the 
fundamental reason why ACASS was all 
out to continue negotiations for trade 
union affiliation. 

But, he declared, it was a stark fact that 
so far as salaries were concerned, great 
strides had been made without making 
use of any third party. 

Speaking as a former member of the 
ACASS Executive, Peter Millward 
stressed that ‘ACASS can, and already 
is, effectively representing students’ views 
at Moorgate Place.’ Those students inter- 
ested in joining a trade union, he added, 
were, of course, quite entitled to do so on 
an individual basis, but the time had now 
come for all to urge that ACASS should 
resume direct responsibility for its mem- 
bers, which it had done so effectively in 
the past, without the help of third parties. 


Memorable occasion 


For Mr Stanley Kitchen, rca, President 
of the Institute, last Friday’s event was a 
special occasion. Having served as the 


Society’s secretary in 1934-35 and its 
President in 1962-63, throughout which 
time and up to the present his long 
connection and interest had never ceased, 
the occasion was marked by the presenta- 
tion by Mr Christopher Hordern, FCA, 
the Society’s President, of a silver condi- 
ment set ‘made in Birmingham as a token 
of our respect for your services to the 
Society and as one who had been 
appointed to the highest office in our 
profession’. 

Replying, Mr Kitchen said that he 
was ‘deeply grateful on so memorable an 
occasion to all those past presidents and 
secretaries of the Society who so kindly 
subscribed to this magnificent gift’, 

Punctuated with many humorous 
asides, Mr Kitchen, in recalling his 
association with the Society of some 
45 years, said that in his generation the 
life of an articled clerk was influenced 
by the fact that remuneration was either 
nil or negligible! 

It was a welcome relief on Friday 
nights, after working through study 
papers and tests all the week, to attend 
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In appreciation of over 45 years’ association with Birmingham CASS, Mr Stanley Kitchen, FCA, 
President, the ICA in England and Wales, /eft, receives from Mr Christopher Hordern, FCA, 
President, Birmingham CASS, a silver condiment set. 


the Society lecture not only to meet 
friends, but to get something to eat! 
said Mr Kitchen. “Tea with buns and 
cakes was a tangible asset of estimable 
value to us, and there was also a bene- 
volent benefactor to provide similar and 
stronger substance after sporting events.’ 

Sex, he reminded his audience, was the 
same in his day as it was now, ‘although 
some of the rules have got a bit bent’. 
Women were treated with outstanding 
courtesy and ‘there was, of course, no 
equality of the sexes. No women had ever 
been employed in the firm I joined, not 
even for typing — not even for making 
tea — it was never provided for the staff 


anyway!’ 


Importance and Influence 


On a more serious note, Mr Kitchen said 
that the profession was recognized as of 
growing importance and influence as was 
apparent from the frequent references in 
the press, ‘though perhaps not always 
in the most enlightened garb!’ 

He reminded members that he hoped 
they would meet challenges facing the 
profession with integrity and responsi- 
bility. The educational process was, he 
stressed, a continuing one and the tests 
in practical life were very exacting. ‘You 
never cease to be students. As a profes- 
sion you must remain young at heart.’ 

The Society yet again maintained its 
reputation for after-dinner speakers with 
a quality of humour difficult to surpass. 
This year it was Mr John R. Bettinson, 
LLB, a local solicitor, but described on the 
toast list as, among the many other 
offices he holds, Chairman, Birmingham 
Health Authority. His considerable ability 
to put over an endless fund of quips, all 
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NOTIFICATION OF ICA EXAM RESULTS Ee ee POR NOTON 


Reu? 


= believes, is misplaced and might be due in 


Subject to unforeseen circumstances, 


lists of candidates successful at the 


November 1976 PE I examination of The Institute of Chartered Accountants 
in England and Wales will be displayed at Chartered Accountants’ Hall, Moor- 
gate Place, London, on Monday next, January 24th, and will be published in 


next week’s issue of The Accountant. 


In addition, each candidate may expect to receive by post at the earliest on 
Saturday, January 21st, a notice stating whether he or she has passed, failed, or 
been referred, together with details including any prize awarded or, if unsuccess- 
ful, particulars of performance in individual papers. 


The Institute cannot give information on results by telephone and cannot 
entertain any inquiry as to whether results are available. 


relative to the profession, was well 
appreciated. 

He permitted himself only a few words 
on a serious note — on the theme of 
specialization. Firms in both professions 
were becoming larger and with greater 
specialization. They were also becoming 
more remote and therein lies some danger. 
‘Lord Goodman said about my profession : 
“A man who is nothing but a lawyer is not 
much of a lawyer” ’. Mr Bettinson added 
that he could say the same about account- 

A f A ` : i 
ancy. Members should involve themselves 
with theoutsideworld-‘there was too much 
emphasis on the job and on the money’. 


ICA TO EXTEND RANGE 

OF TRAINING PACKAGES 
The English Institute plans to extend its 
range of student training packages to 
assist members in structuring in-house 
programmes of practical instruction. A 
series dealing with basic computer con- 
cepts and the audit of computer-based 
accounting systems is being prepared and 
will hopefully be ready in September. 
There are also plans for further student 
packages on taxation, accounting, etc. 

The Institute’s Training Officer would 

welcome recommendations on other sub- 
jects which could be covered. — 


Small Firm 
An apparent continuing lack of con- 
fidence among smaller practitioners in 
their ability to provide an adequate en- 
vironment in which to train students is 
causing concern to the Board of Accredi- 
tation of Authorized Principals, accord- 
ing to the current issue of the English 
= Institutes Newsletter. This has been 
~ reflected in discussions with members 
= of the Smaller Practitioner Advisory 
Committee, and in the number of 
~ applicants for accreditation, which last 
_ year was some 30 per cent lower than in 
M1075. 


This lack of confidence, the board 


FOUNDATION EXAM 
EXEMPTIONS 


The English Institute points out in the 
current issue of its Newsletter that the 
acceptance of qualifications for registra- 
tion of a training contract does not imply 
that they have been assessed in regard to 
exemption (in whole or in part) from the 
Foundation Examination. 

This exemption is granted automatically 
only tothosestudents who (a) have success- 
fully completed a recognized full-time 
Foundation Course or Graduate Con- 
version Course, or (b) are members of the 


Association, ICMA or CIPFA. All other 


students are required to make separate 
application, including those who have 
completed a degree or Higher National 
Diploma course in business studies 
which has been approved by the Institute 
for full exemption. 

Application in these cases must be 
made on form B58. Students seeking 
partial exemption must make application 
on the appropriate form B58A (a)-(e). 
Copies of all forms are available from the 
Institute. TEE? 

If students have not already made their 
application, they are advised to do so as 
quickly as possible, otherwise entry may 
be delayed. $ 


-~ 


s' ‘Lack of Confidence’ 


part to the introduction of the new form 
of application, which could seem to seek 
information on some areas of training 
which it would be unrealistic to expect a 
small practice to provide. 

An early review of the form is being 
undertaken. Meanwhile, the board em- 
phasizes that its members are available to 
discuss with smaller practitioners, pre- 
ferably on a group basis, problems which 
they feel may preclude them from training 
students. For this purpose, it will only be 
necessary for any group of members who 
want to see a board member to notify 
their district society, which will make the 
necessary arrangements. 


Nottingham is evidently an expensive 
place to live in, judging from the local 
student society’s latest estimated cost-of- 
living figure. This stands at {£2,254 per 
annum — up £290 on last year and only 
£110 less than London. Nottingham’s 
figure is £58 more than that of South 
and East Wales CASS (Roundabout, 
January 6th) which is rather surprising in 
the light of last year’s figures — South and 
East Wales £123 more than Nottingham. 
The rises in the estimates of the other 
two societies, incidentally, are {214 for 
London and {£109 for South and East 
Wales. . 

This estimate may seem rather high, 
but nobody can quibble with the 
extremely thorough breakdown of a 
typical Nottingham student’s budget: the 
weekly menu includes allowance for two 
large loaves, 1 lb of onions, and two 
yogurts, while among the annual clothes 
bill can be found one-and-a-half suits at 
£36 each, and a quarter of a dressing 
gown! i 5 

Overall there are nine heads of ex- 
penditure: rent, light and heat, food, 
lunch, travel, clothes, insurance, holiday, 
and general and sundry expenses. Most 
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Judd?’ is the title of the new recruitment 
brochure from that firm. The 14-page 
publication outlines the three-year time- 
table for graduates and gives details of 
the in-house training scheme. 

The general tenor of the brochure is 
that training is hard work (clearly con- 
veyed in the title), but having scaled that 
south face, there are bountiful rewards, 
with the implied view from the top. The 
text is interspersed with quotations — all 
complimentary — from Mann Judd 
students. 

Elaine Maguire, the firm’s student 
manager, says: ‘We are looking for about 
70 people which will bring our national 
student number to around 320’. 








Notes 


and 
‘Notices. 





PROFESSIONAL NOTICES 
_Allfields, Chartered Accountants, an- 


nounce that Mr N. Ronald Dell, Fca, 
ATII, has joined them as a consultant. 


Fryer Whitehill & Co announce the 
admission to partnership of Messrs 
Geoffrey A. Day, aca, Michael J. 
Garland, BA(Econ), aca, J. Peter 
Lobbenberg, Ma, ACA, John J. May, Ba, 
aca, D. Allen D. Pawlyn, Bsc, aca, and 
Peter C. Salter, Bsc, AcA. Messrs Garland, 


=- Lobbenberg, Pawlyn and Salter are 


ie 


» 
, E = = - 
= ham office. 


~ 


-resident in the London office and Messrs 


_ Day and May are resident in the Chelten- 


f Honey Barrett & Co, Chartered Ac- 
-countants, announce that Messrs F. 
Stanley Wills, rca, John E. Jarvis, FCA, 
and Paul J. Steadman, aca, have joined 
the full Honey Barrett & Co partnership 
with effect from January 6th, 1977. They 
announce also that the name Foreman 
Frank & Co, under which their Lewes 
partnership practised, will be phased out. 

Josolyne Layton-Bennett & Co, York- 
shire firm, announce that Mr David M. 
- Pullan, aca, and Mr John M. Judson, 
ACA, have been admitted as partners in 
the firm as from January Ist, 1977. Mr 
Pullan will be resident in Leeds and Mr 
Judson in Keighley. 

Opass Billings Wilson & Honey, of 
Sidcup, Belvedere and London, and 
Sabben & Co, of Bexleyheath, announce 
that Mr R. A. V. Billings, rcca, Fccs, 
FTII, has retired from partnership from 


= December 31st, 1976. The firms will 





continue practising under the same 
names under the control of the contin- 
uing partners. 

Westcott Wilson, Chartered Account- 
ants, announce that Messrs Ian R. 
Gilchrist, Aca, and John M. D. Morrissey, 
ACA, have been admitted to full partner- 
ship, following the retirement of Mr 
Arthur R. Stacy, FCA, after 46 years with 
the firm. 
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CHANGE OF NAME FOR 
ESTATE DUTY OFFICE 
The Estate Duty Office has been renamed 
the Capital Taxes Office. This change 
is consequential on the introduction of 
capital transfer tax in the Finance Act 
1975, following which the office is now 
dealing with the administration of both 
capital transfer tax and estate duty. It will 
be some time yet, however, before the 
work on estate duty comes to an end — the 
yield this year will exceed £100 million — 
and in the meantime the office will be 
responsible for both. — 
There will be no change in the func- 
tions or responsibilities of the office. 


JOB SWAP SCHEME 


The Job Release Scheme, announced last 
September by Mr Albert Booth, Secre- 
tary of State for Employment, started 
earlier this month, and has already re- 
ceived over 3,000 applications. The 
scheme enables men and women in their 
final year at work (ie, 64 for men, 59 for 
women) to give up their job to make way 
for an unemployed person and in so 
doing receive a £23 per week tax-free 
allowance. | 

The allowance will be paid for up to 
one year from the date of entry into the 
scheme up to the-statutory pensionable 
date. Applications can be submitted until 
June 30th. The scheme is also open to 
anyone of eligible age who is on the 
unemployment register and living in 
Assisted Areas. 

Those receiving the allowance must 
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agree not to take up any other paid em- __ 
ployment or go into business on their- 
own account. There can be no application — 
for unemployment, sickness or other 





x 


benefits, or pension benefits under the 


Social Security Act, although application 
can be made for supplementary benefit. 
The allowance does not affect any occu- 


pational pension or terminal bonus that 
an employer may pay. If a person wishes 


to return to work, he is free to do so, and 
the allowance will cease from the date he 
returns to the labour market. 


Under the scheme, the employer has to i 


agree to replace the person leaving by 


someone from the unemployment re- 
gister, although not necessarily a direct 


replacement. He can, for example, pro- 
mote from within the organization and 
recruit further down the ladder. He has 


to be able to show that the departure of — 
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the older employee has led to the re- 


cruitment of another 
unemployment register. : 
g . 
UK FISCAL IMPLICATIONS | 
OF INTERNATIONAL TRADE © 


New Chartac Tax Guide 


A new book in the English Institutes 


series of Chartac Taxation Guides, UK — 
Fiscal Implications of International Trade, — 


by Mr Peter Sharp, FCA, provides a com- 


prehensive guide to the taxation and ex- _ 


change control consequences of doing 
business abroad. 
As well as reproducing the whole of 
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section 482 of the Income and Corpora- ` 


tion Taxes Act 1970, together with the 





Appointments 


Mr Terry Bromiley, ACMA, ACIS, chief 
accountant of Edbro Ltd since 1975, has 
been elected to the board. 





Mr T. Fletcher 


Mr T. Bromiley 


Mr Tony Fletcher, aca, has joined 
Kiddicraft Ltd as financial controller. 
He was previously financial controller of 
the Printing and Packaging Corporation, 
Nairobi. 


Mr Hugh Armstrong, ca, has been 
appointed managing director of Small 
Business Capital Fund, the venture 
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capital company financed by the Co- 
operative Insurance Society. 

Mr Terry A. Bird, Ba, aca, has been 
appointed to the recently reorganized 
position of corporate treasurer of the 
Bowater Scott Corporation. | 


Mr Ken Butcher, Fca, has retired as 
an executive director of Tozer Kemsley 


& Millbourn (Holdings) and has been 
appointed a non-executive director, 

Mr D. E. Meekins, Fca, a director of 
Grindlay Brandts, has been appointed 
a non-executive director of Cray 
Electronics. 

Mr Paul Sergeant, rca, has become 
finance director of Beaverbrook News- 
papers and joins the main board. 

Mr A. G. Touche, Fca, chairman of 
Touche, Remriant & Co, investment 
managers, has been appointed a deputy 
chairman of National Westminster Bank. 


Mr Touche has been a director since 


joining the board of Westminster Bank 


in 1967 and is chairman of the bank’s © 


one 
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Treasury Questionnaire and General 
Consents under the section, the book also 
includes a specimen application to the 
Treasury which many with little ex- 
perience of such matters will find useful. 
‘There are also many worked examples and 
a suggested check list. 

The book is divided into two parts: 
Part I dealing with the corporate aspects 
of international trade, and Part II with 
its impact on the individual. 

Copies, price £4'95, are available from 
the Publications Department of the 
Institute, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The first of three evening discussion 
meetings arranged by the Accountants’ 
Christian Fellowship on the general 
subject ‘Where do you draw the line?’ is 
to be held on Tuesday next, January 
asth. The sub-title on this occasion is 
“The artful tax dodger’. Later meetings 
will consider ‘Accountants in a closed 
shop’, and ‘The camel and the needle’. 

The meetings will be held at Chartered 
Accountants’ Hall, Moorgate Place, Lon- 
don EC2. Discussion begins at 6.30 pm. 
and ends about g o’clock. Coffee and 
biscuits are available beforehand. 

Meetings for Bible study and prayer 
are also held simultaneously at 1 pm on 
the first Monday of each month (except 
August) at the Church of St Peter-upon- 
‘Cornhill, London EC3 and in the board 
room of the Bible Reading Fellowship, 
2 Elizabeth Street, London SW1 (near 
Victoria Coach Station). 

Membership is open to all who are 
engaged in or studying accountancy in all 
its fields. Forms are available from the 
Membership Secretary, Mr R. J. Carter, 
6 Highfield Drive, West Wickham, 
Kent. 


INFLATION ACCOUNTING 
SEMINAR IN SHEFFIELD 


The Training Division of The Associa- 
tion of Certified Accountants is holding a 
one-day seminar on inflation accounting 
at the Royal Victoria Hotel, Sheffield, on 
January 27th. 

The speaker will be Mr Michael 
Harvey, Bsc(Econ), MSc, ACCA, ACIS, Head 
of the Department of Accounting and 
Taxation at City of London Polytechnic. 
The seminar will consider the proposals 
and major issues contained in ED18. 

The fee is {27°50 plus VAT, and 
further details are available from Mr 
Paul Warren, Senior Courses Officer, 
The Certified Accountants Educational 
‘Trust, g Museum House, Museum 
Street, London WCrA 1:JT (01-580 


7179). 
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AUDIT COURSES AT 
CITY UNIVERSITY 


Three courses on aspects of audit are 
offered in February and March, 1977 
by the City University Business School 
(formerly its Graduate Business Centre) 
in association with the UK Chapter of 
the Institute of Internal Auditors. Speak- 
ers will include Mr Norman Smith, 
MBE, TD, FCA, the Institute’s Director-at- 
Large, and Mr Andrew Chambers, BA, 
ACA, MBCS, Leverhulme Senior Research 
Fellow in Internal Audit. 


February 2nd-4th: ‘Computer audit tech- 
niques’, at the City University, St 
John Street, London ECr. 

March 3rd-4th: “Internal audit manage- 
ment’, at Gresham College, Basinghall 
Street, London EC2. 

March r4th—t7th: ‘Advanced internal 
auditing’, at Gresham College, Basing- 
hall Street, London EC2. 


Inquiries and applications should 
be addressed to the Manager, Post- 
Experience Courses, City University 
Business School, Gresham College, 
Basinghall Street, London EC2V 5AH 
(01-253 4399, ext. 395). 


ICA TECHNICAL ADVISORY 
COMMITTEE 


The 205th meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Thursday, December 
oth, at Chartered Accountants’ Hall. 
Those present were: 


Mr C. R. P. Goodwin (in the chair). Messrs 





January 20th, 1977 


E. A. Albrow, T. Bailey, G, Bar, J. W. Bayliss, 
J. D. Bee, M. B. L. Buck, R. St. J. Buller, 
L. H. Clark, W. R. Dean, C. C. Dobson, J. P, 
Dornton, R. G. Dowse, N. J. Edwards, R. 
Firth, P. E. Fishburn, M. D. E. Foster, C. 
Fox, W H. Galleway, C. F. M. Hawkins, 
D. S. Hewitt, J. H. Hewitt, P. R. Hinton, 
G. Howell, Halmer Hudson, A. B. Johnson, 
L. W. Law, I. A. Leeson, J. R. Leveritt, F. R. 
Loader, R. Lovely, W. W. W. Martin, K. 
Mashford, D. Napper, J. P. Ord, J. S. Phillips, 
A. G. Piper, H. S. Ritchie, P. J. Rutteman, 
P. Scarfe, H. G. Sergeant, C. R. Shaw, K, A. 
Sherwood, B. E. Smith, F. W. R. Stocks, 
B. W. Taylor and E. P, Tiltman with Mr 
G. A. Slator, Secretary to the Committee. 
Mr D. P. L. Davies and Mr I, F. H. Davison 
attended by invitation. 


Membership 


The resignation of Messrs J. S. Parsloe 
(South Wales) and T. I. F. Tod (Liver- 
pool) was reported. The Chairman ex- 
pressed the committee’s appreciation 
of their services. 


Inflation accounting 


Mr Ian Davison introduced the com- 
mittee to ‘ED18 Current Cost Account- 
ing’, explained to members the principles 
and the background to the paper, and 
identified the key questions for con- 
sideration. Following discussion, Mr 
Davison was warmly thanked for an 


excellent introduction to the exposure 
draft. 


Future meetings 


It was noted that future meetings had 
been provisionally arranged for February 
ard, February 4th, February 5th, March 
wth, March 8th, March 31st, April 28th 
and May 18th. 


London CAs’ Annual Meeting 


The 35th annual general meeting of the 
London and District Society of Chartered 


Accountants will be held on Thursday ` 


May 12th, 1977, at Chartered Account- 
ants’ Hall, Moorgate Place, London EC2 
at 6.00 pm, for the purpose of: 


Receiving the annual report of the 
committee; 

Receiving the accounts for the year 
1976; 

Declaring the result of the election 
to the committee; 

Appointing the auditors. 


Immediately following the annual 
general meeting will be a special general 
meeting, of which a separate notice will 
be issued to members in April 1977, to 
deal with changes in the rules of the 
society. 

The results of the 1977 election for 
the London members to serve on the 
Council of the Institute will be an- 
nounced after the special general meeting. 
Immediately after the announcement of 
the Council election results, Sir William 


Pile, KcB, MBE, Chairman of the Board 
of Inland Revenue, will give a talk. 


Vacancies on the Committee 


Seven vacancies occur in respect of Mr 
B. G. Jenkins, who has resigned from 
the committee, and in respect of the 
following members who, having served 
four years, all retire in accordance with 
the society’s rule 7 (b): Messrs H. G. 
Branchdale, D. T. Phillips, W. I. D. 
Plaistowe, K. A. Sherwood, C. M. 
Spencer, and Miss Mary A. Yale. 
Nominations for election are invited. 
Each must be supported by the signatures 
of seven members of the society, which 
must be lodged at the offices of the society 
at 38 Finsbury Square, London EC2A 
1PX not later than 10.00 am on Tuesday 
March rst, 1977. Nomination forms are 
obtainable only frorn the ' Secretary. 
Candidates are invited to submit a des- 
cription of themselves in not more than 50 
words for circulation with the ballot paper; 
descriptions which consist of more than 50 
words cannot be accepted for circulation. 
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Notices 


PROFESSIONAL NOTICES 


f Allfields, Chartered Accountants, an- 


nounce that Mr N. Ronald Dell, FCA, 
ATII, has joined them as a consultant. 
Fryer Whitehill & Co announce the 
admission to partnership of Messrs 
Geoffrey A. -Day, aca, Michael- J. 
Garland, BA(Econ), aca, J. Peter 
Lobbenberg, MA, ACA, John J. May, BA, 


ACA, D. Allen D. Pawlyn, Bsc, ACA, and 


Peter C. Salter, Bsc, Aca. Messrs Garland, 
and Salter are 
e London office and Messrs 
\ ay are resident in the Chelten- 





Honey Barrett & Co, Chartered Ac- 


-countants, announce that Messrs F. 


-Stanley Wills, rca, John E. Jarvis, FCA, 


and Paul J. Steadman, aca, have joined 


the full Honey Barrett & Co partnership 


with effect from January 6th, 1977. They 


announce also that the name Foreman 
Frank & Co, under which their Lewes 


partnership practised, will be phased out. 


Josolyne Layton-Bennett & Co, York- 
shire firm, announce that Mr David M. 


E Pullan, aca, and Mr John M. Judson, 


ACA, have been admitted as partners in 


the firm as from January ist, 1977. Mr 


= Pullan will be resident in Leeds and Mr 


~~ 





Judson in Keighley. 

_ Opass Billings Wilson & Honey, of 
Sidcup, Belvedere and London, and 
Sabben & Co, of Bexleyheath, announce 
that Mr R. A. V. Billings, rcca, FcCcs, 
FTI, has retired from partnership from 
December 31st, 1976. The firms will 
continue practising under the same 
names under the control of the contin- 
uing partners. 

Westcott Wilson, Chartered Account- 
ants, announce that Messrs Ian R. 
Gilchrist, Aca, and John M. D. Morrissey, 
ACA, have been admitted to full partner- 
ship, following the retirement of Mr 
Arthur R. Stacy, rca, after 46 years with 
the firm. ; 
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AME FOR 
ESTATE DUTY OFFICE 

The Estate Duty Office has been renamed 
the Capital Taxes Office. This change 
is consequential on the introduction of 
capital transfer tax in the Finance Act 
1975, following which the office is now 
dealing with the administration of both 
capital transfer tax and estate duty. It will 
be some time yet, however, before the 
work on estate duty comes to an end — the 
yield this year will exceed £100 million — 
and in the meantime the office will be 
responsible for both. — 

There will be no change in the func- 
tions or responsibilities of the office. 


JOB SWAP SCHEME 


The Job Release Scheme, announced last 
September by Mr Albert Booth, Secre- 
tary of State for Employment, started 
earlier this month, and has already re- 
ceived over 3,000 applications. The 
scheme enables men and women in their 
final year at work (ie, 64 for men, 59 for 
women) to give up their job to make way 
for an unemployed person and in so 
doing receive a £23 per week tax-free 


allowance. 


The allowance will be paid for up to 
one year from the date of entry into the 
scheme up to the statutory pensionable 
date. Applications can be submitted until 
June 30th. The scheme is also open to 
anyone of eligible age who is on the 
unemployment register and living in 
Assisted Areas. 

Those receiving the allowance must 





Appointments 


Mr Terry Bromiley, ACMA, ACIS, chief 
accountant of Edbro Ltd since 1975, has 
been elected to the board. 





Mr T. Bromiley Mr T. Fletcher 

Mr Tony Fletcher, aca, has joined 
Kiddicraft Ltd as financial controller. 
He was previously financial controller of 
the Printing and Packaging Corporation, 
Nairobi. 


Mr Hugh Armstrong, cA, has been 
appointed managing director of Small 
Business Capital Fund, the venture 





agree not to take up any other paid em- 
ployment or go into business on their 
own account. There can be no application 
for unemployment, sickness or other 
benefits, or pension benefits under the 
Social Security Act, although application 
can be made for supplementary benefit. 
The allowance does not affect any occu- — r 
pational pension or terminal bonus that 
an employer may pay. If a person wishes 
to return to work, he is free to do so, and 
the allowance will cease from the date he _ 
returns to the labour market. a 
Under the scheme, the employer has to 
agree to replace the person leaving by 
someone from the unemployment re- 
gister, although not necessarily a direct _ 
replacement. He can, for example, pro- 
mote from within the organization and __ 
recruit further down the ladder. He has 
to be able to show that the departure of 
the older employee has led to the re- 
cruitment of another person from the 
unemployment register. a 


ja 
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UK FISCAL IMPLICATIONS | 
OF INTERNATIONAL TRADE | 


New Chartac Tax Guide 


A new book in the English Institute's 
series of Chartac Taxation Guides, UK 
Fiscal Implications of International Trade, 
by Mr Peter Sharp, FCA, provides a com- _ 
prehensive guide to the taxation and ex- __ 
change control consequences of doing _ 
business abroad. a 
As well as reproducing the whole of _ 
section 482 of the Income and Corpora- 
tion Taxes Act 1970, together with the 


a 


capital company financed by the Co- 
operative Insurance Society. ) 33 

Mr Terry A. Bird, Ba, aca, has been BEE 
appointed to the recently reorganized 
position of corporate treasurer of the 
Bowater Scott Corporation. De 

Mr Ken Butcher, Fca, has retired as- A 
an executive director of Tozer Kemsley 
& Millbourn (Holdings) and has been 
appointed a non-executive director, _ 

Mr D. E. Meekins, Fca, a director of 
Grindlay Brandts, has been appointed 
a non-executive director of Cray 
Electronics. 

Mr Paul Sergeant, rca, has become 
finance director of Beaverbrook News- 
papers and joins the main board. 

Mr A. G. Touche, Fca, chairman of 
Touche, Remnant & Co, investment ; 
managers, has been appointed a deputy __ 
chairman of National Westminster Bank. 
Mr Touche has been a director since | 
joining the board of Westminster Bank 
in 1967 and is chairman of the bank’s _ 
outer London regional board. i 


-@ 
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Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 
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the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


A N caring for 


the friends of 
man 


Woy 
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CAN YOU 


AFFORD TO IGNORE ` 
THESE NEW INTEREST 
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SHARES — 


for easy withdrawals 


MONTHLY 
INCOME SHARES- 


interest paid monthly 


SUPERSHARES — 
withdrawals at only 
3 months notice 


MONTHLY 
SAVINGS 






investment facilities. 


write or phone:-—— 





PROPERTY OWNERS 
SUILDING SOCIETY 


4 Cavendish Place, W1M OAQ. Tel: 01-637 3041 


Assets £59 million. A Trustee Society. 
Member of the Building Societies Association. 


with basic 


tax paid equivalent 
8.30% 12.77% 

12.77% 
8.65% 13.31% 
9.55% 14.69% 


Property Owners Building Society has a very simple policy — 
to offer the investor the best possible rate of interest combined with 
trustee security and to provide a wide choice of savings and 


As you see, the choice covers most needs — whether for the 
private investor, the regular saver or the Trustee — and allows for 
immediate or short-term withdrawals, with the minimum formality. 
For full information and. the latest Report and Accounts please 
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articled clerks... 
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should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 
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All bona fide Principals who are considering the postal’ coaching 
, arrangements for their newly articled clerks are invited to inspect 
i a copy of the Metropolitan College Study Manuals, to see for- 
` themselves that the contents are thoroughly up to date and 
! designed specifically to give progressive and carefully graduated 
' instruction, backed by a businesslike tutorial service that receives 
i 
| 
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the constant and enthusiastic commendation of the students. 


LINKED PRIVATE STUDIES. | = 


The Luton College of Technology and Metropolitan College now 
| offer facilities for integrated oral and correspondence tuition. 


| ONE WEEK ‘PEP’ COURSES — to assist students in areas of 
4 weakness. 


WEEK-END RESIDENTIAL ‘PUNCH’ COURSES — fon intensive 
concentration on particular subjects. : 


1 


! 

| For details of these, and other linked courses write to: 

| Metropolitan College, Aldermaston Court, Reading RG7 4PW. 
H 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


| 

l Accredited by the Council for the Accreditation of Correspondence 
! Colleges. k 
Member of the Association of British Correspondence Colleges. 
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| POST COUPON NOW! BE 


To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A114A, 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


| | 

l 

| | Please send me, without charge or obligation, a copy of your 
: l prospectus, 

| Name inienn E eee de ecleeitres acti ee tec 
‘BLOCK CAPITALS PLEASE 

POS Sacer ts scsi Arete eet ee ea, 
A | 
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Principals with the 
responsibility för_= 
training. newly: © 
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unassailable record of 
Examination Successes 


At the professional accountancy examinations, for 

which the Metropolitan College provides Expert 

Postal Tuition, students from the College have 
obtained — 


MORE THAN 50,000 
PASSES and MORE THAN 
1,400 DISTINCTIONS < 


=. 


MEDALS and PRIZES „© 


Be guided by the 
experience of others | 
TAKE ACTION NOW! Write TODAY for a free copy | 


Metropolitan College 
| 
| 
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of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the ` 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 
A114A, Metropolitan College, Aldermaston Court, 
Reading RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, Moorgate, 
London EC2Y 5EJ. Tel. 01-628 2721, 
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Auditing CCA 


If further confirmation were needed of the substantial 
burden of responsibility now borne by auditors of Britain’s 
major companies, the publication this week of Preview: 
The audit implications of EDI8 provides it — at least by 
implication. Published by the CCAB’s Audit Practices 
Committee, Preview lists some very significant problem 
areas, including fixed assets, stock, investments, deferred 
taxation, overseas operations and the construction and use 
of the most appropriate indices; but, in the committee’s 
words ‘The greater part of the work carried out by an 
auditor is not affected by the introduction of CCA. The 
traditional audit functions in respect of the client’s day-to- 
day operations . . . remain unchanged’. 

Preview, its authors have emphasized at the outset, does 
not represent the APC’s response to the Morpeth inflation 
accounting steering group’s request for comments on 
ED18 (The Accountant, December 2nd, 1976). This will 
take the form of a separate submission on which work is 
now in progress. 

The present paper has been issued with the triple 
objectives of giving guidance to auditors on how the main 
problem areas of auditing CCA should be approached; 
encouraging auditors to develop the revised procedures 
that will be needed for the audit of CCA; and providing 
background information to assist those who will wish to 
comment on ED18 to take account of the related audit 
aspects. Further, it is supplementary and not alternative 
to ED18’s related Guidance Manual; and it will be reviewed 
in due course to take account of the changes that are 
inevitably to be expected in the course of ED18’s translation 
to a standard of definitive accounting practice. 

To be reminded of the subjective judgements which 
underlie the superficial ‘accuracy’ of accounts prepared 
under the historic cost convention familiar to generations 
of accountants is not of itself a conclusive argument for 
accepting the greater degree of subjectivity necessarily 
associated with CCA. In particular, the facility for trans- 
fers to and from revaluation reserve at directors’ discretion 
has already been challenged as affording a charter for 
manipulation, and such fears are unlikely to be allayed by 
the suggestion in Preview that such transfers are not 
necessarily susceptible to audit. 

It may well be that an auditor has no de jure responsibility 
for the contents of the directors’ report, save to the limited 
extent that this report may be the preferred vehicle for 
disclosure of statutory information not otherwise featured 
in the accounts. However, we may assert with some 
confidence that this distinction will be neither understood 


nor accepted by the lay shareholder, so long as the accounts, 
directors’ report and audit report continue to be bound up 
and published within the same set of covers. 

Thus the APC lays itself open to the suspicion of a 
certain naïveté in its suggestion that “The merits, so far as 
the auditor is concerned, of showing the reasons [for 
revaluation transfers] in the directors’ report are that this 
will help to avoid the misleading implication that the 
transfer is always capable of substantiation, and will make 
clearer that it is the directors who have determined the 
amount to be transferred to or from the revaluation reserve.’ 
Such an implication may indeed be misleading, but some- 
thing more than this will be required to dispel it. 

Preview includes some salutary reminders on the develop- 
ment and use of indices, which — at least in the early stages 
of CCA -~ are likely to feature significantly in the updating 
of companies’ fixed assets and stocks. Thus, while an 
industry-specific index may appear to have some validity 
as representing the distillation of a number of companies’ 
experience, it also introduces in its application to the 
individual company or asset group an element of approxi- 
mation related to the breadth of the industrial classification 
involved. 

Possibly fearing an element of special pleading, the APC 
discountenances the use of indices produced by trade 
associations and similar bodies ‘unless they have been offi- 
cially approved by the Accounting Standards Committee’. 





ON OTHER PAGES 


98 Does CCA Require Changes in Company Law? 
99 Bullock Report Appears 





102 Tax Problems of the Family Company: LDS Eastbourne 
Conference 
104 International Moves in Inflation Accounting, 
Michael Lafferty, ACA 
107 Redman Heenan’s CCA Accounts 
113 Common Market Commentary: Call for End to Trade 
Barriers, Richard Bailey 
118 Preparing Fund Flows Statements (1), Paul Gee, BA, 
120 ICA PE | Examination Results 
Current Affairs 98 Letters 116 
This is My Life 101 VAT Tribunal Decisions 117 
Finance and Commerce 107 Student Roundabout 118 
Taxation Cases 115 Notes and Notices 127 





eng a E S SE CS LEN PTT a a a 


98 ACCOUNTANT 


It also considers in some detail the case of companies 
preparing and maintaining their own indices; hopefully the 
major audit firms, at least, will be able to call upon sufficient 
statistical expertise to discharge their triple responsibility 
of checking the initial setting-up of the index and the 
system for its operation; reviewing the index each year to 
ensure that it remains valid; and checking that it is correctly 
and regularly updated. Given consistency in the selection 
and use of a particular index, whether general or specific, 
the resulting margin of error from one year to another is 
unlikely to be material; but there is a greater risk in present- 
ing figures which are necessarily an approximation in such 
a way (eg, in £s rather than round thousands) as to create 
a spurious impressiofof close accuracy. 


January 27th, 1977 


Accepting the IASG view that CCA will prove at least 


‘broadly acceptable to satisfy companies’ statutory reporting 


obligations, the APC has nevertheless voiced the case for 
some legislative amendment of the form of the auditor’s 
report, and possibly also of his responsibilities. The phrase 
‘true and fair’, in particular, has been developed entirely 
within the context of the historical cost convention, ‘and 
it does not automatically follow that it is the most appro- 
priate in the case of CCA, at least as regards certain aspects 
thereof’. 

[Preview: The audit implications of ED18; Current Cost 


_Accounting. Available from the Publications Department, 


Chartered Accountants’ Hall, PO Box 433, Moorgate Place, 


London EC2P 2BJ, price {1-50 UK post free]. 


Does CCA Require 
Changes in Company Law? 


Last week’s conference in London on 
ED18 organized by the English Institute 
served as a reminder, if any were needed, 
that there is much to be done and a 
number of key questions to be answered 
before current cost accounting procedures 
are established in practice and in law. 

It was announced by Mr Stanley 
Clinton Davis, Under-Secretary of State 
at the Department of Trade, that an 
_ Inland Revenue consultative document 
on the tax treatment of stock under the 
CCA proposals will be published in about 
two months time. Mr Davis explained 
that there were three main questions yet 
to be resolved. One was whether any 
changes in the Companies Acts would be 
required for the adoption of CCA. This 
was likely to be determined by the EEC 
Fourth Directive on company accounts 
which was expected to come into force 
in about 1980. 

Another question was the effect of 
CCA on contractual documents. It had 
been suggested that some statutory 
provision for dealing with the inter- 
pretation of contracts entered into before 
the adoption of CCA might be made; 
alternatively, the parties to the contract 
could re-negotiate. 

Lastly, and in many ways this was 
clearly the key question for the account- 
ancy profession, there was the question 
of whether the Companies Acts should 
be amended to include a statutory defini- 
tion of distributable profits. 

Mr F. W. Hewitt, director and general 
manager of the National Westminster 
Bank, expressed the known dissatisfaction 
of the bankers with ED18. The present 


proposals, he said, would redefine in- 


dustrial profits at “a stroke’ to about half. 


the historical convention level, but would 
hardly affect the banks which, he em- 
phasized, were not immune from inflation. 

Mr Hewitt proposed that financial 


institutions should be allowed to make a. 


pre-tax profit deduction to cover changes 
in the value of free capital. The extent 
of the change could be calculated by 
reference to a deflator such as a monetary 
aggregate — for example M3 — or a general 
index, such as the gross domestic product 
deflator used in the national income 
accounts. 


New Working Parties 
on Aspects of ED1& 


Specific implications of ED18 have 


prompted the Morpeth inflation account~ 


ing steering group to set up four new 
working parties in these areas. The 
subjects are the retention of historic cost 
information, under the chairmanship of 
Mr J. Pearcy, ca, deputy chief accountant 
of ICI; the valuation of wasting assets, 
again with Mr Pearcy in the chair; 
taxation (Mr K, G. Bishop, FCA, finance 
director of Debenhams); and net mon- 
etary assets of banks (Professor H. C. 
Edey, London School of Economics), — 

The working party on retention of 
historical cost information has its terms 
of reference specifically related to the 
effect upon the introduction of CCA of 
the European Community’s Fourth 
Directive, and is to consider in particular 
what minimum amount of information 


should be disclosed which might be 


acceptable for Fourth Directive purposes. 
Included in its membership are Messrs 
R. C. M. Cooper, of the Department of 
Trade, and T. R. Watts, who was co- 
opted to the English Institute’s Council 
in 1974 with specific responsibilities in 
the area of EEC liaison. 

Particular problems of the extractive 
industries are recognized in their strong 
representation on the second of these four 
working parties, which with nine mem- 
bers is also numerically the largest. The 
taxation working party is charged ‘to hold 
exploratory talks with the Board of 
Inland Revenue on the taxation implica- 
tions of ED18, and to keep the steering 
group fully informed’; while Professor 
Edey’s six-man team will consider 
whether an appropriate method of ac- 
counting for: gains or losses on the 


-monetary assets and liabilities of banks 


can be evolved within the general context 
of ED18. 

As previously reported (The Account- 
ant, August 19th, 1976), the ‘pound is 
a pound’ approach adopted in the 
Sandilands Report has potentially dis- 
astrous implications for banking com- 
panies, in terms both of taxable profit 
and of their total share of the corporate 
tax burden. 


Loyalty Penalized 
by Pay Controls 


Recently-qualified. accountants are still 
among the most sought-after candidates 
in the City employment market, accord- 
ing to a recent survey undertaken by 
Lloyd Executive Selection, Examples of 
median salaries quoted include up to 
£6,000 for positions below manager level 
in major professional offices, and (in a 
rather higher age group) from £8,500 to 
£11,000 per annum for salaried partners. 

But a salient feature of the survey is 
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the strain imposed on employer/employee 
loyalty by government-imposed pay re- 
straint. he incentive to move to another 
job in order to achieve a higher salary is 
having a significant effect on career 
decisions, since ‘even the most loyal 
executive, demoralized by a decline in 
his real income for the fifth consecutive 
year, is almost certainly keeping an ev- 
on the job market for any likely oppor- 
tunity to improve his rapidly-worsening 
osition’. Ironically, his old company may 
in turn be forced to offer a higher salary 
in order to attract a replacement, thus 
forcing up the market rates for high- 
quality candidates. A i. 
While overall average pay increases to 
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City staff in 1974 remained well abreast ‘This lists Turquand Youngs as one 
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both of the increase in retail prices and of | Vill 
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average earnings for all employees in the 


UK, and rather less so in 1975, during 
1976 the pendulum has swung to the 


s 7 . . Eei TE fe 
opposite extreme. Against increases of é 


15 per cent in retail prices and 14 per cent 
r gk] Ga “1 


in national average earnings, pay in- 
creases to most grades of professional 
staff in the City have been held, under. 
Phases I and II, to barely 5 per cent. 


This week’s publication of the Bullock 
Report has a fair claim to being the non- 
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What's in a Name? 
A reference to an audit report of 1892 in 
the name of “Turquand, Youngs, Weise, 
Bishop & Clarke’, published on page 442 
of The Accountant of October 14th, 1976, 
has caught the editorial eye of our 
contemporary, the Turquands Barton 
Mayhew Quarterly Bulletin. Their De- 
cember 1976 issue asks ‘Perhaps one of 
our older readers can explain that name 
and put it into historical perspective?’. 
_ A partial answer, at least, is to be 
found on page 245 of The History of The 
Institute of Chartered Accountants in 
England and Wales, compiled by the late 
Sir Harold Howitt (Heinemann, 1966). 
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the Institute’s founder firms — : 


Turquand was in fact its first President 
— and adds: ‘The firm has from ti 
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time had other names in its style, namely- 
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Coleman [who became a partner in 1859], 
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to reflect new admissions to the partner- 
ship were far more common in the 19th 


event of the decade. Rarely can the | 


contents of an official report have been 
leaked so comprehensively, or so far in 
advance of its nominal release date, as in 
the case of this inquiry into industrial 
democracy. Long before any definitive 
text of the report emerged from any 
official source, it had become sufficiently 
clear that the committee’s carefully- 
drafted terms of reference had yielded 
the predictable result. 


In a majority report which only the — 


committee’s academic and trade union 
elements have been able to stomach 
without significant reservations, the 
boards of all Britain’s companies with 
over 2,000 employees are recommended 
to include worker representation on an 
equal scale with shareholder-elected 
directors. There would also be provision 
for a third group of independent direc- 
tors, co-opted with the joint consent of 
the others. Selection of workers’ repre- 
sentatives would be through ‘recognized 
trade unions’ — thus, in effect, disen- 
franchising the greater part of the 
employed population, and in a number 
of businesses which cannot by any 
assessment be regarded as large com- 
panies. 


CBI Director-General Mr John“ 


4 . 
ee 


foundation 


t economic situation since 1945. 

In an earlier radio interview, Mr 
Methven had reminded listeners that 
British companies already included a 
significant proportion of ‘worker direc- 
tors’, in the true sense of those who were 
full-time employees of their respective 
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board status from within. He saw no 7 
PF a for thi ay pee 2 le : at ew Cay he : 
need for the legislative imposition of a 


further management structure. — 
_A divided committee reporting to a 
Cabinet also known to be divided on this 
issue hardly offers the most secure 

ıdation for legislation. While an early 
Bill to implement the Bullock majority 
recommendations — possibly as the price 
for trade union co-operation in wage 
restraint — undoubtedly has attractions 
for the political Left, the Government 
can hardly be unaware that such a move 
would seriously alienate other interests, 
and that trade unions themselves are far 
from unanimous on the attractions of this 
form of participation. — 
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century than they have since become. 
According to the Institute’s records, 
the style of “[urquand, Youngs, Weise, 
Bishop & Clarke’ was in use from 1884 
to 1894, when Mr Weise resigned his 
membership. It then became “Turquand, 
Youngs, Bishop & Clarke’, reverting to 
“Turquand, Youngs & Co’ in 1903. 


Keeping Them 
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informed | 
Nationalized corporations tend to be 


slightly more generous than companies 
in the private sector in the provision 


of financial information to their employ- 


ees, and display a conspicuous preference 
for disseminating this information 
through trade union channels rather than 


to all employees generally. Developments 


wW 


2 m ong his conclusions, Mr Goodlad 
calls for improved standards of seg- 


mental reporting, in which UK com- 


panies at present give little information 
to either employees or shareholders. 
Segmental reporting he argues, is more 
likely to prove relevant to employees in 
their immediate work situation than is 
general company information, which 

falls into the category of background  __ 
material. — 














‘New Law on VAT 
Prices Proposed 


It is welcome news that the Office of 
Fair Trading, under its Director-General, 
Mr Gordon Borrie, has asked the 
Consumer Protection Advisory Com- 
mittee to approve proposals. for ending 
the widespread practice of retailers md 
others of quoting prices either without 
reference to VAT, or as being ‘plus VAT’ 
or ‘Subject to VAT” without indicating 


_ the appropriate rate of VAT. 


According to the Office of Fair Trading, 
prices so quoted mislead and confuse 
consumers, as well as making comparisons 
of quotations difficult if they are not 
given on the same basis. The OFT 
supported its submission to the Advisory 
Committee with evidence of a very wide 
range of retail goods and services where 
prices were quoted exclusive of VAT. 

The proposals, which are to go to the 
Minister for Prices and Consumer Pro- 
tection for a decision about legislation, 
are not intended to apply to quotations 
made by one trader to another. An 


i. 


Need for Speed 
In Contracting- -out 


Results of an attempt to assess the pro- 
gress made by small and medium-sized 
employers in contracting-out of the Social 
Security scheme under the Pensions Act 


1975 were disclosed by the Legal & 


General Assurance Society last week. 
In a survey, commissioned by the 


society, of a sample of just over 300 
een 50 and 500 


employers with betw 
employees, over three-quarters had pen- 
sion schemes. While nearly 60 per cent 
of all the employers said they had given 
detailed consideration to the question of 
contracting-out, only one-quarter of them, 
or about one-third of the employers with 
schemes, had yet sought the views of their 
employees on the question. 

For employers who have made little 
progress and do not intend to contract- 
out, time is running out; they have until 
December 7th next to give statutory 
notice to their employees of their inten- 
tion, and to consult about that intention 
any recognized independent trade unions 
whose members are covered by their 
schemes. The information disclosed in 
the survey does not, however, give any 
indication of the likely intentions of the 
employers concerned. 

It is being said that employers are 
receiving conflicting advice from different 

uarters. This appears likely, as some of 
the advice which has appeared in printed 
form deals only superficially with the 

complexities and uncertainties involved. 


to the 
controller of the Castle Life Assurance 
Co, the company which was investigated 


In so far as such advice is to contract-out, 
it often takes the most optimistic view of 
the effect of future changes, for which 
the Act already makes. provision, in the 
terms for contracting-out. 

We have already drawn attention to the 
problems of employers; while some of 
those of the Occupational Pensions Board 
and of those to whom employers will 
turn for advice have recently been out- 
lined by Lord Allan of Abbeydale and 
Sir Donald Sargent (The Accountant, 
December gth and 23rd/30th, 1976). All 
are under pressure and the fact is that if 
the Government goes ahead (as it appears 
likely to do) with the implementation of 
the Pensions Act, the new arrangements 
will come into operation in just over a 
year’s time. Meanwhile, there is the likeli- 
hood that the pressure will continue to 


build up, and there is little doubt that — 


the Occupational Pensions Board, being 
at the end of the line, will feel it most 
acutely. 


Ombudsman Orders 
F resh DoT Review 


It is not so long | since there was sharp 
criticism of the way in which reports 
from inspectors appointed by the De- 
i 

partment of Trade tended to extend to 
character assessments and judgements 
of the individuals concerned, instead of 
concentrating solely upon the factual 
findings of their investigations. 

The critics are now joined by the 
Parliamentary Commissioner for Ad- 
ministration, better known as the 
Ombudsman, whose latest report refers 
inspectors’ comments on the 


by the DoT in 1974. Following the 
investigation, the controller was described 
as ‘not a fit and proper person’ to run 
a business. 

‘The person whose fitness is in doubt’, 
says the Commissioner, ‘should be told 
clearly the reasons why the Department 
is considering his fitness and be given a 
full and fair opportunity for answering 
the case.’ 

The Commissioner has now instructed 
the DoT to carry out a fresh review of the 
case. 


Sweden's Budget 


Increases in. indirect taxation to re- 
strain personal consumption are a feature 
of Sweden’s 1977-78 Budget — the first 
for more than 40 years to be presented 
by a non-Socialist government. Com- 
modities principally affected will include 
tobacco, wines and spirits, motor vehicles, 


and the non-industrial use of daks 
power. The GNP rose by 1 per cent in- 


1976 and is expected to grow by a further ; 


- ey 


1-7 per cent in 1977, but these figures 
do not match the rate of increase in 
both private and public consumption — 
2°5 and 3°5 per cent respectively. 
Taxation of private incomes and com- 
pany profits remains the largest single 


component of Sweden’s national revenue, 


at 42 per cent. Value added tax is expected 
to yield 22 per cent, customs duties and 
other indirect taxes 25 per cent, and 
miscellaneous sources Ir per cent. On 
the expenditure side, the country’s social 
insurance scheme emerges again as the 
largest item; at an estimated Kr. 23,020 
million for 1977-78, it is 10 per cent up 
on the 1976-77 figure, and approximately 
18-5 per cent of the total Budget of 
Kr. 125,000 million. The Government 
is looking for a 2 per cent increase in 
employers’ contributions to the social 
insurance fund in 1978. 

The rate of domestic inflation in 
Sweden in 1977 is officially estimated 
as ‘likely to be considerably slower than 
in the past few years, or between 5 and 
7°5 per cent’. Ex-Premier Olaf Palme, 
now Leader of the Opposition, has 
attacked the new Budget as potentially 
inflationary; also for its ‘evasion’ of 
long-term economic problems and the 


lack of effective measures to safeguard 


employment. 


Nordic Conference 
of Internal Auditors 


Members of the Institute of Internal 
Auditors are warmly invited to participate 
in its ‘Nordic Conference’, to be held in 
Stockholm from June 1 sth to 17th, 1977, 
under the auspices of the Institute’s 
Swedish Chapter. Under the general 
conference theme of ‘Develop your firm’, 
a panel of distinguished speakers will 
discuss various aspects of centralized or 
decentralized decision-making, financing 
and economic control. 

The conference proceedings will be in 
Swedish, with simultaneous translation 
available into English, French, Finnish 
and German. Stockholm’s Grand Hotel, 
overlooking the River Strömmen opposite 
the Royal Palace, has been nominated as 
the conference venue, and a full pro- 
gramme of social events is included. 

Further details are available from Mr 
Malcolm Rose, Bsc(Econ), Fca, Aldwych 
House, Aldwych, London WCz (o1-242 
9428, ext. 10); or direct from the 1977 
organizing committee, Messrs T. Engsted, 
Jan Sjörin and Bengt Thornström, at 
Svenska Handelbanken Centrala Revi- 
sions AVD, Humlegaresgatan 6, SS—114, 
46 Stockholm, Sweden. 
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i USA Standard on 
| Segmental Reporting 


American companies’ financial statements 
; for years commencing on or after Dec- 
) ember 16th, 1976, should include in- 
pete about operations in different 
industries, foreign operations and export 
ales, and major customers. This is the 
à ffect of a recently-published statement 
No. 14) from the Financial Accounting 
Standards Board. 

The statement requires companies to 
' “report the revenues, operating profit and 
k EE aab assets of each significant 

istry segment of their operations. 
} ep ent is regarded as significant, and 
f therefore reportable, if its sales, operating 
profit, or indentifiable assets are 10 per 
cent or more of the related combined 

_ amounts for all of a company’s industry 
segments. To ensure that the industry 
i segments for which a semppany reports 
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We asked our insurance company man- 
ager to give us a talk on recent develop- 
ee in his business, and he agreed 

heerfully. He’s always ready to help, 

yearing in mind the fat premiums we pay 
ma the good publicity he gets, and 
seeing that a clutter of our salesmen 
also sit in at his talk. 
= Salesmen always have time to spare for 
_alland every break from work, even though 
half of them sleep quietly in the back rows. 
B: 'oadening their horizon, Scotty calls it; 
Dut we see it as broadening their waistlines. 
= Anyhow, the bigger the audience the 
more the ICM likes it, as he hopes to 
bp ick up a few personal policies as a bonus. 
È, [e’s humorous and eloquent, and within 
ten minutes he had shocked half of them 
pA raising their private house cover, 
with lurid anecdotes of chaps plunged 
into bankruptcy by the ‘condition of 
average’ clause coming down on them 
Wer wolf on the fold. 

had a crack at me for good: meas- 

: ure, and got a sarcastic clap from the 
Regret, by saying that the buildings’ 
Ho ver we'd increased as of January Ist 
= Id be chicken-feed by next De- 
p iber r, so we'd eet not be Siem with 
ou r Dat hd SOR : 
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ation is epa shall be at least 75 per 
cent of the company’s total sales. 

If a company derives ro per cent or 
more of its revenue from sales to any 
single customer, that fact and the amount 
of revenue from each such customer 
also must be disclosed. Information 
similar to that required for industry 
segments also is required for a company’s 
operations in different geographic areas 
of the world. 

FASB encourages more detailed in- 
formation than required in its statement 
if that is considered necessary for an 
understanding of the company’s opera- 
tions. The Board also notes that ‘deter- 
mination of an enterprise’s industry 
segments must depend to a considerable 
extent on the judgement of the manage- 
ment fo the enterprise’. 


Policies and Principles 


by An Industrious Accountant 


He hit them again with stories of well- 
meaning types reduced to destitution 
when their dog bit the old lady next 
door, or their son blinded a neighbour 
with an ill-aimed dart, just for want of 
an all risks accident policy. They mopped 
their brows surreptitiously as he prof- 
fered’ personal accident policies to help 
those who lost their jobs after slipping 
discs while gardening; and they aged 
years when reminded what galloping 
inflation would do to their lump-sum 
life policies. 

The ICM, having knocked them down, 
picked them up. Not to worry, he said 
consolingly, his company would never 
let down its old friends for minor tech- 
nicalities. Just tell your problem, and 
instant help would be available. It would 
be his privilege to provide and maintain 
adequate cover and skilled advice for 
us down the long years to come, at the 


best competitive rates. 


I scarcely heard him. I was decades 
back, listening to our little housemaid, 
flooded in tears, telling my mother how 
the door-to-door insurance man coaxed 
her to take out a shilling-a-week policy 
to bring in a £10 lump sum on the death 


_ of her old father, who i i art lirei on 
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FASB Drafton 
"Troubled Debt’ “nti 


GA or equity interests assigned by a E i 
debtor to a creditor in pursuance of t 
restructuring of ‘troubled debt’ should is 
be accounted for at ‘fair value’, under the A 
terms of an exposure draft recently issued 
by the American Financial Accounting 
Suinueds Board. A ‘troubled debt’ situ- 
ation is considered to arise, accordin pi 
to the FASB draft, ‘if the creditor i 

compelled by economic or legal consider- 
ations related to the debtor’s financi: 
difficulties to grant relief to the debte or 
that cannot meet its obligations on the ef 
debt’. 

Where the fair value of assets assigned 

in these circumstances differs from a: 
amount of the debt prior to restructuring 
so that one party realizes a gain and the- > 
other a loss, this should be reflected in 
their respective accounts. Restructuring 






















































and on. Shed paid £10, and £15 
and {26.34 

If she stopped paying, she forfeited 
everything already paid; she couldn’t 
afford it, she’d be ruined, the old man 
was hale and hearty still, her savings — 
were gone. Yes, she’d begged the door- — 
to-door man to make some special bar- AN 
gain, but he wouldn’t; he said she’ 2 ae 
probably have to increase the shilli en 
as costs were going up. . Bio 

I didn’t like to remind our ICM, he 1 
always being such a helpful chap, o of | 
the sort of dynamic salesmanship on = 
which his company built up their huge — i 
reserves in earlier days. pS 


es w= 
+) = i 


Dynamic ste sani ship 


= 7 a 
‘i 
if ‘ 

b <r 









tp es re j -PSr y 


h pani ’ 
"i sai was 
J 


. under the FASB definition are not 
affected, and should continue to be 
A accounted for, itis suggested, in accord- 
Tees with existing accounting principles. 
Copies of the draft are available, free 
Bon request in reasonable quantities, ‘from 
a the FASB’s headquarters at High Ridge 
= Park, Stamford, Connecticut 06905, USA. 
= Written comments are requested not later 












= adopted, will be effective for debt 
3 restructurings occurring after June 30th, 
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Tax o 
Urged by CLA 


Three-year averaging of taxable profits 
would alleviate the present ‘serious 
injustice’? to British farmers of applying 
progressive tax rates to profits which may 
fluctuate widely as a result of natural 
phenomena. This is one of a number of 
points urged by the Country Land- 
owners’ Association, which cites the 1976 
drought as a case in point. 

CLA, in the course of its 1977 pre- 
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Family Company 
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w Britain’s small businessmen seem to find the protection of limited liability a less than 
5 a compelling argument, Mr Geoffrey Vieler, FCA, told members of the London and 
District Society of Chartered Accountants in Eastbourne last week. Fi igures recently 
= disclosed by Sir William Pile, chairman of the Board of Inland Revenue, suggested 
= that the number of unincorporated businesses had grown by over 30 per cent during 


_ the past five years; during the same period, 
the number of limited companies had 
_ grown by less than 20 per cent. 
= Mr Vieler was delivering the first 
_ paper of a residential course on “Tax 
Problems of the Family Company’, 
under the chairmanship of Miss Mary 
= Yale, rca. Under the title of ‘Starting 
~ tight’, he listed a formidable collection of 
2B potential fiscal hazards. Incorporated 
_ family businesses were almost inevitably 
2 close companies, and there was some 
= authority for the view that one should 
= never under any circumstances form a 
= Close company, hold shares in a close 
= company, buy or sell any of its assets, or 
= indeėd have anything to do with it in any 
capacity! 
Among a long list of points to be 
_ watched, he included capitalization (the 
ei of the £100 company, he thought, 
were numbered), ownership of assets, 
_ the transfer of existing businesses to 
companies, the relative advantages of 
is _ branches or separate companies for various 
op erations, and the importance of estab- 
ig uing the date on which trading could 
said to commence. The very real risk 
_ of ‘of having expenditure disallowed in the 
early months of establishing business 
cor ild be met by ‘opening the shop and 
selli ng something in the line of the 
company’s business as soon as possible’ 
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Miss Mary Yale, Conference Chairman 


or by concluding formal contracts as- 


from an early date. | 

The second speaker, Mr John Jeffrey- 
Cook, FCA, FCIS, FTI, devoted the greater 
part of his paper on ‘Getting bigger’ to 
making the most advantageous use of the 
corporation tax rules on ‘small compan- 
ies’ (or, more correctly, companies making 
small taxable profits) and directors’ 


remuneration. His presentation included 


a number of detailed examples of how 
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Budget representations to the Char n 
of the Exchequer, claims that a - 
severe fiscal bias against the private l; and- 
lords who own nearly 40 per cent of 
Britain’s agricultural land, and who 
supply the farming industry with ‘indis- — 
pensable capital’ for an average net return 
as low as 14 per cent. The Association’s — 
specific objectives include the tee i 
to owners of let farmland of the CTT — 
reliefs at present available to owner- — 
occupiers, and a reduction in the aie | 
ten-year period for agricultural buildings — 
relief. 



























over-all liability could be significantly 
reduced by ‘spreading’ between asso- 
ciated companies. Unfortunately, this 
left him with little time for dealing with 
other aspects of his synopsis — in parti- 
cular, loans to participators, capital gains, 
and ‘groups’ of companies at the 51, 75 - 
and go per cent levels — quite as fully. 

‘Special situations’ presented Mr Adam 
Broke, FCA, ATII — making his first 
appearance at a LDS residential con- 
ference — with a potentially very wide 
canvas. In the event, he limited himself 
to such problem areas as pension schemes, 
low interest loans, and the provision of 
cars as part of the remuneration package; 
interest on ‘allowable’ borrowings; and 
investment and leasing companies. 

He thought it essential for everyone to 
have the benefit of some form of pension 
scheme — if not for his own sake, then that 
of his dependants — and the ‘brick by _ 
brick’ deferred annuity of the self- 
employed compared very poorly with the 
two-thirds of final salary, and commuta- 
tion facilities, that were available under 
Revenue-approved employee schemes. — 

There was ‘not much that could be 
done, in the context of a family company’ 
with low-interest loans, which were for- _ 
bidden to directors and expensive to — 
participators. And in such a context, there — 
was surely no way of persuading the ~ 
Inspector of Taxes that the company — 
maintained ‘pool’ cars that were not 
permitted to be used privately! e 


Acquisitions and mergers 


Mr Roger White, FCA, opened his paper | | 
with a reminder that acquisitions, mer- — 
gers and take-overs were not necessarily : 
confined to the ‘top end’ of the companies _ 
market; they could be found in a wide | 
variety ‘of sizes, and for various reasons. * 
It was a fact of life that there was no such — 
thing as a simple or commonly-recur N 
transaction. He also put in a plea for et l 
Bropereense of priorities: ‘I don’ Pi ior ae 
ig i 
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BUILDING SOCIETY. 


As an accountant you deal every day with clients whose needs differ widely. 

One meeting with a self-employed businessman. Perhaps the next with a couple entering 
retirement. 

Naturally the financial schemes you recommend to each client will also vary widely. 
And what’s more you must ensure that they are competitive and up-to-date. 

At Provincial we believe we understand your need for the widest possible range of 
investment and mortgage schemes, backed up by a highly professional service. We have 
therefore consistently taken the lead in pioneering new plans, so that today we can offer 
more services, more competitively than any other Building Society. 

To enable you to keep up-to-date with new product development and fully informed 
on interest rates and general business terms, we have compiled a practical working guide 
referenced to your clients’ different needs. 


The free guide will be published on February lst. If you would like a copy contact your 
local Provincial office or send off the coupon below. 








To: The Marketing Manager, 
Provincial Building Society, Provincial House, Bradford BD1 INL. 


Please send me a free copy of “The Accountant’s Guide To ; 
Building Society Customer Services” 


Nam eee ee eae eR O oe ee 
(BLOCK LETTERS PLEASE) 


Company 
Address 
aaaea Se oP OSt Code 
BRINGING YOU A BETTER SERVICE 
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URBAN PROPERTY MANAGEMENT 


Including collection of rents, supervision 


of repairs, day-to-day servicing of buildings 


and renewal of leases. 


RATING 
Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 


_ All aspects of planning, compensation, 


compulsory purchase and Inquiries. 


Knight Frank & Rutley 
20 Hanover Square London W1R OAH" 
Telephone 01-629 8171 Telex 265384 
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Capital Gains Tax 


Second Edition 


K. S. Carmichael FCA, FTII 
This edition includes nearly one hundred 
pages on the 1974 legislation on develop- 
ment gains and first lettings. Discusses and 
illustrates (in over one hundred and fifty 


illustrations) the general provisions relating 
to capital gains tax and includes a 
detailed exposition of the basis of 
valuation of shares in un- 
quoted companies. 


Price £5-30 
Post free £5-80 


The price includes the cost 

of a supplement dealing with 

the relevant details of the Finance 
Acts1975 and 1976.This can 

be obtained separately, price 80p. 


HFL Publishers Ltd 


A eee 9? BOW Street, London WC2E 7AL,, 


“Specialized Tuition for the 
; i Examinations ofthe `> 


- Institute of Chartered 





~ Accountants <. 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


yx The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

te A guarantee of coaching until successful. 

% Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

% Adequate test practice and tutorial criticism. 

% Invaluable self-examination questions. 

% Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 
The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the standard of accounting services and 
to encourage study in the increasingly important field 
of business administration and organization respec- 
tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 

in which interested, 


l FAST AIRMAIL SERVICE FOR OVERSEAS ST UDENTS | 


Write for details to The Principal, B, Mendes, 
B.Sc.(Econ.), F.C,A., Department Al26F, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
Moorgate, London EC2Y 5EJ. 
Tel, 01-628 2721 


areas of 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘Pep’ Courses 
-to assist students in 
weakness. 
Week-end residential 
‘Punch courses ~ for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today, 
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he said, ‘in allowing the tax tail to wag the 
commercial dog’. 

His synopsis included detailed lists of 
the tax effects of the acquisition and 
disposal of trades and of companies. 
Among the features which he emphasized 
was the importance of agreement between 
vendor and purchaser on the allocation 
of consideration over the various items; 
though the Inland Revenue would not 
necessarily be bound by any such ar- 
rangement, he thought it unlikely to be 
challenged if the parties were at arm’s 
length and the prices reasonable. 

He passed briefly over the ‘shedding’ of 
close company status, observing that there 
were three alternative methods of achiev- 
ing this and that under present conditions 
it appeared to be a largely academic topic. 
He ended with a reference to overseas 
companies; the family company in any 
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event presents the adviser with a multi- 
tudinous list of problems, ‘but these are 


compounded and doubled up when you. 


go overseas’. 


Lawyer’s view 


Company matters can, of course, 
claim the attention of more than one 
profession, and solicitor Mr Jeremy 
Skinner held the attention of the con- 
ference for over an hour and a half with 
“The parts the lawyer sees’. He opened 
with a comparison of the respective ad- 
vantages and disadvantages of agreements 
for the sale of a business or for the sale of 
shares; the structure of the former in- 
cluded twice as many major points as the 
latter, which he said ‘reflects in some way 
their respective simplicity or otherwise’. 
The major advantage to a prospective 
purchaser of acquiring the business 
assets in preferertce to shares was that it 
avoided the risk of assuming possible un- 
disclosed liabilities. 
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He devoted a substantial part of his 
paper to stamp duties, as ‘one area where 
accountants, generally speaking, prefer 
not to involve themselves too closely’. 
Stamp duty, he reminded members, was 
a tax payable on documents and not on 
transactions; thus there was no liability 
on a transfer of assets by oral agreement 
and delivery. Among other exemptions, 
he mentioned the renounceable letter of 
allotment, which should not be regarded 
as the sole prerogative of the larger 
companies. 

Another major section of this paper was 
devoted to warranties and indemnities; 
many of those which were commonly 
asked for, he suggested, were largely 
irrelevant to the particular situation, and 
were calculated to encourage full dis- 
closure on the part of the vendor. The 
essential distinction was that, whereas an 
indemnity provided for reimbursement, 
breach of warranty gave rise to a claim 
for damages which — particularly if the 
purchaser’s intentions were recognized 
in the agreement — could be substantial. 


Ceasing to trade 


Companies may ‘die’, of course, for any 
one of a variety of reasons; and, as Mr 
Adam Broke pointed out in his second 
paper, Damon Runyon’s aphorism ‘All 
life is six to five against’ is particularly 
true of the close company. 

Among the potentially uncomfortable 
consequences of a discontinuance of trade 
in this context may be the disallowance of 
expenditure as being no longer incurred 
for the purposes of a trade or business; 
the clawback of stock relief, save in the 
case of a succession to the trade by 
another company under not less than 75 
per cent common control; and an auto- 
matic 100 per cent apportionment of the 
relevant income of that accounting period 
and of any other accounting period ending 
in the previous 12 months. The only 
defence available against such an appor- 
tionment was that it would prejudice the 
claims of creditors, and this could not 
normally be substantiated in the case of 
solvent companies. 

Mr Broke sounded a warning of the 
potential hazards of section 460 of the 
Taxes Act 1970 ~ ‘it really is a killing 
section, and if you get a section 460 
assessment, it is likely to be a big one’ — 
and of electing for April 1965 values for 
capital gains tax purposes. A CGT 
valuation on liquidation, he pointed out, 
must almost inevitably be on an assets 
basis and, if some other basis had applied 
in April 1965, the comparison would not 
be of like with like. There was also the 
risk that an April 1965 election would 
benefit some members of the family but 
not others. 

Appropriately enough, Mr Broke’s 
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paper on the demise of a company was 
followed by ‘a foretaste of the hereafter’ 
from Mr D. J. Ironside, rca, deputy 
chairman of the Meade Committee of 
the Institute for Fiscal Studies on the 
reform of Britain’s tax structure. This 
committee’s report (which is expected to 
be substantial) is unlikely to be published 
before the autumn of 1977; and, while 
there are some indications of the various 
alternatives which are being examined, he 
emphasized that the committee has not 
as yet reached any conclusions, or 
presented anything in the nature of a 
formal recommendation. 

To bring the topic of tax reform 
within the compass of an hour was a feat 
of compression which at times taxed even 
Mr Ironside’s powers of delivery, aug- 
mented by a comprehensive series of 
slides! One possible alternative to the 
taxation of income, he suggested, was an 
expenditure tax. He dealt rapidly with 
the case for such a tax — which, he was 
careful to point out, was not a new idea — 
and outlined some of its potential effects, 
and how it might be administered on a 
progressive basis. This in turn led to 
questions of what other forms of taxation 
— in particular, corporation tax, and some 
form of wealth or accessions tax — might 
be compatible with an expenditure tax. 

One attraction of such a tax, of course, 
is that it could be commended to the 
political Left as ‘a tax on conspicuous 
consumption’ and to those of other views 
as “a charter for entrepreneurs’. It is 
seldom that a tax succeeds in pleasing 
everybody! 

The conference concluded with the 
now-traditional panel session, in which 
the speakers coped valiantly with some 
searching questions posed by the dis- 
cussion groups. Winding up, the Society’s 
Chairman, Mr Geoffrey Vieler, proposed 
a special vote of thanks to Mary Yale as 
chairman of an outstandingly successful 
and happy occasion. 
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| by MICHAEL LAFFERTY, ACA 


Within the past two years, professional and government bodies 
in nine of the world’s most industrialized nations have issued 
some 20 pronouncements — ranging from official reports, 
discussion papers, exposure drafts, and provisional standards — 
on the subject of inflation accounting. 

The international dimension is important for several reasons, 
but most obviously because the methods adopted for dealing 
with inflation in accounts in all the major industrialized coun- 
tries are bound to have a considerable impact on the subsidi- 
aries of British companies trading there. 

It is also significant because of the growing tendency towards 

international harmonization in company law and accounting, 
notably as a result of the work of the European Commission 
~ in Brussels and the International Accounting Standards 
Committee. : 
I propose therefore at least to direct attention to all the im- 
portant international developments in the inflation accounting 
arena of which I am aware, concentrating on those nations and 
organizations which appear to me to have most direct signi- 
ficance for British-based companies. 

First of all, which foreign countries benefit most from British 
investment? If we exclude oil, banking and insurance, the answer 
` is that Australia accounts for about 17 per cent, the USA 12 
per cent, with Canada and South Africa some ro per cent each. 
| The other relevant countries, in order of precedence, are 
Germany, India, France, Malaysia, Holland, Ireland, Nigeria 
and New Zealand. 


sss 


Australia 


The Australians first tackled the inflation accounting problem 
im very much the same way as the UK was doing at the time. 
In December 1974 the professional bodies issued an exposure 
draft on current purchasing power (CPP) accounting. However, 
in June 1975 another i 
appeared, this time proposing a method of current value 
accounting. 

As in several other countries, this sequence of events heralded 
the end of the CPP proposal. Sure enough, last October a provi- 
sional accounting standard was issued on the now-renamed 
oa, cost accounting [The Accountant, November 25th, 
1976]. 

Fs provisional standard is recommended to be used in 
accounts for periods on or after July 1st, 1977. A definitive 
| standard, which may be modified in the light of experience of 
| the provisional standard, is intended to apply to periods on or 
= after July rst, 1978. In accordance with the provisional standard, 
f Australian CCA accounts should consist of the profit and loss 
‘The wubstance of a paper recently presented to a Financial Times 
conference in ‘London. The author is on the City Staff of the Financial 
= Timesand Editor of World Accounting Report. 
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account, the balance sheet and a statement of changes in share- 
holders’ equity. 

The standard itself is very similar to the Morpeth exposure 
draft, except in one vital respect — it is only six pages long! 
In fairness, though, it should be said that it does have a longer 
explanatory paper and does not attempt to deal in the same 
comprehensive way with most items as does ED18. The 
Australian standard only takes account of inflation on physical 
assets. The Australians, too, take the view that the treatment of 
money items requires considerable further research and field 
testing. 

Another major Australian development in this field which 
has not attracted much attention in the UK was the report of 
the Matthews Committee on inflation and taxation, published 
in April 1975. Apart from recommending that the impact of 
inflation should be taken into account in taxing all income — 
ie, indexation — this report specifically stated that the current 
value concept of income should be adopted for assessing profits 
for tax purposes. It judged this was more likely than any alter- 
native procedure to achieve the objectives of tax policy, and 
to restore stability and confidence to the business sector. 

The Matthews Committee considered five possible means 
of minimizing the budgetary impact of the adjustments which 
a current value system would entail, namely: 


(1) An increase in the rate of company tax; 


(2) The introduction of purchasing power gains into the 
business tax base; 


(3) A limitation of the total size of, or the categories of, 
inventories or depreciable assets eligible for adjustment; 


(4) A limitation of the size of the adjustments by reference — 


to taxable income; and 
(5) A limitation by phasing in the adjustment over time. 


The United States 


The Financial Accounting Standards Board (FASB) which 
is the rule-making body on US accounting matters, started off 
like its UK and Australian equivalents by proposing a general 
purchasing power approach to inflation accounting in a draft 
standard published in December 1974. But this was soon forgot- 
ten when the Securities and Exchange Commission announced 
in August 1975 its proposed ruling that major companies would 
have to e certain replacement cost disclosures in notes 
to their financial statements. 

That proposal, despite powerful opposition, was made a — 
ruling last March. It appie to about the top 1,000 corporations 
in USA — specifically those with inventories and plant aggre- 
gating more than $100 million and accounting for more than 
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10 per cent of the total assets. The effective date is for financial 
statements for years ending on or after December 25th, 1976. 

The ruling met with a great deal of controversy, mainly 
because no rigid standards are laid down for making the cal- 
culations, and also because of the alleged impact of these pos- 
sibly distorted figures on the stock ‘market. ‘This led the SEC 
to call in consultants to advise on whether the implementation 
date should be put back, but only last month came the news that 
the ruling is to stand. However, the Commission is now con- 
sidering delaying publication of the early replacement cost 
figures received from the first companies to file, until all com- 
panies in an industry — or many companies in general — have 
reported. According to the Wall Street Journal, this could 
delay release of the information to the public until May 1977. 
Incidentally, between 700 and 800 of the companies affected 
are expected to have filed the relevant data with the SEC by 
the end of March. 

There are two exemptions from the SEC ruling. Companies 
with more than go per cent of their assets outside North 
America and the EEC are allowed one year more to come into 
line, as are the extractive industries. 

I understand that British companies who file with the SEC 
will probably have to file reconciliations of their CCA figures 
with historic costs ~ rather like Philips does at the moment. 
But this must depend on progress in both countries. 

As previously mentioned, the SEC ruling completely over- 
took the FASB general purchasing power proposal. Indeed, 
in June last year the Standards Board announced that it had 
decided to defer further consideration of the draft CPP standard, 
and listed two important factors arriving at that decision: 


* 


(1) The SEC replacement cost ruling; and 


(2) The unknown outcome of its own ‘scope and aims’ pro- 
ject on the conceptual framework for financial statements 
and reporting. 


Great things are expected from this conceptual framework 
study. In the words of the FASB chairman, Mr Marshall 8. 
Armstrong, its major purpose is ‘to add credibility to financial 
statements and to minimize scepticism’. He said that the pro- 
ject ‘will constitute a cornerstone upon which we can build a 
system of financial reporting that will provide relevant, re- 
liable information, and will ultimately constitute a giant step 
towards the return of credibility to American financial 
reporting’. 

The conceptual framework project recently took a big step 
forward with the publication of the FASB’s tentative con- 
clusions on the objectives of financial statements [The Account- 
ant, January 6th] as well as a discussion memorandum on what 
it calls the ‘Elements of financial statements and their 
measurement’. 

The FASB’s tentative conclusions on objectives begin with 
a broad concern with information that is useful to present and 
potential investors and creditors who have a reasonable under- 
standing of business and are willing to study financial state- 
ments in making their investment decisions. It then narrows 
that concern by reference to investors’ and creditors’ primary 
interest in the prospects of receiving cash from their investments 
of loans, and finally focuses on the need for accounts to provide 
information which is useful in assessing future cash flows and 
in evaluating corporate and management performance. 

Unlike the tentative conclusions on objectives, the discussion 
memorandum on the elements of financial statements and their 
measurement contains no conclusions. Five measures discussed 
are historical cost, current cost, current exit value in orderly 
liquidation, expected exit value in due course of business, and 
present value of expected cash flows. Each of the five measures 
is said to be measurable in terms of money or purchasing power 
umts. 
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Significantly, the memorandum points out that current value 
accounting is not a foregone conclusion, even though thorough 
public consideration of its desirability is one of the most im- 
portant purposes of the framework project. 


Canada 


The Canadians seem to have fallen a little behind in their 
development of a generally-accepted system of inflation ac- 
counting. The Canadian Institute started off at the end of 1974 
by issuing guidelines on the provision of supplementary cur- 
rent purchasing power data in annual accounts, followed by a 
CPP exposure draft in July 1975. 


But there the matter rested until August last, when a long- 
awaited discussion paper on current value accounting appeared 
[The Accountant, September 23rd, 1976]. This paper is essen- 
tially a conceptual study, and it puts forward as a preliminary 
position the general purchasing power concept of capital main- 
tenance ~- in other words, it defines the substance of the busi- 
ness as shareholders’ equity. In doing so it goes beyond 
anything proposed elsewhere, apart from New Zealand. 


The UK ED18 is said to be a compromise, but for the most 
part it can be classified — like the Australian standard — as opting 
for the productive capacity of capital maintenance. 

It should be noted that the Canadian document is only a 
discussion paper. Forthcoming studies on the conceptual 
framework of accounts and the practical implications of current 
value accounting, could well go down the same road as the UK 
and Australian proposals. 


South Africa 


In line with the other English-speaking countries, the South 
Africans entered the debate with a discussion paper in January 
1975, which proposed combining some aspects of CPP and 
current value accounting. Physical assets would be valued at 
current prices, and a non-distributable reserve would be credited 
with real holding gains, plus the amount necessary to maintain 
the general purchasing power of shareholders’ equity. 

Since then there has been no real professional development. 
The accountancy profession did, however, put out a circular 
in October 1975, saying to its members in effect: “We don’t 
care what you do to provide for inflation, but for heaven’s sake 
do something’! So far, however, only a few major SA 
companies have responded. 

The National Council of Chartered Accountants in South 
Africa is now considering organizing a ‘think tank’ to re-focus 
interest on the whole matter. In the meantime, consultations 
with the tax authorities have resulted in an assurance that, when 
the accountancy profession in South Africa has obtained ac- 
ceptance for a suitable method of inflation accounting, serious 
consideration will then be given to its use as the basis 
for taxation. 


The European Community 


Let us now turn to Europe and the EEC countries in parti- 
cular. Apart from the UK and Ireland, only Holland, Germany 
and France appear to be giving any current thought to inflation 
accounting. 

The Dutch, as we all know, started using accounting 
methods very similar to current cost accounting 50 years ago, 
and today many leading Dutch companies — but by no means 
the majority, even of quoted companies — produce full replace- 
ment value accounts. 

The German Institut der Wirtschaftspriifer was quick off 
the mark with a recommendation in October 1975 for the elimi- 
nation of fictitious profits by way of supplementary information 
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to the profit and loss account. The adjustments are restricted 
to physical assets, and then only to the extent that they were 
financed by equity, rather than borrowings. 

It should be stressed that this was only a recommendation, 
and does not have the same force as an accounting standard in 
the UK. In fact, I personally have not yet seen it applied in the 
accounts of any major German company, and this may well 
reflect that the typical German attitude to inflation is to stop 
it! But then they don’t have that much of it. 

Readers of the Financial Times World Accounting Report 
were perhaps startled by the story (in the July 1976 issue) that 
the French Government’s inflation accounting committee was 
going to recommend the CPP method of inflation accounting; 
after all, that was the first thing most people knew of such a 
committee even existing. But they need not have worried — 
the French Government ignored and appears to have rejected 
the report before it was finally published last month. 

Nevertheless, it is clear that the French are giving serious 
thought to the whole matter. The Commission des Opérations 
de Bourse — the French Securities and Exchange Commission 
— stated in its last annual report that the inflation accounting 
system which is adopted in France must be clear and simple, 
and harmonized with the methods adopted in other European 
countries. It also stated that any approach which does not in- 
clude some indexation of shareholders’ equity would not be 
satisfactory. 

In the meantime the French Government has announced, 

as part of its anti-inflation plan, proposals for the next Finance 
Bill which would allow companies to revalue their non-depreci- 
able assets — that is land, goodwill and investments. This re- 
valuation would be compulsory for listed companies. According 
to the Government, the revaluation of depreciable assets raises 
difficult problems, and will have to be dealt with later; but a 
recent amendment to the Bill in the Senate actually extends 
the revaluation requirement to depreciable assets. 
_ Just for the record, the official inflation accounting commit- 
tee referred to earlier did not think that CCA methods were 
yet suitable for France. It stated that CCA would raise many 
difficult problems due to the French tax environment and, 
perhaps more significantly, because of the lack of suitable indices. 
However, the report did say that CCA data could be provided 
in supplementary notes. But now the COB is expected to re- 
quire all quoted companies in France to publish relevant current 
purchasing power figures in notes to their accounts. 

To summarize, therefore: in the EEC, ‘Britain is opting for 
CCA; the Dutch and maybe the Germans favour something 
similar, with the French still thinking, but initially at least 
going down the CPP path. The rest have yet to give the matter 
serious thought. 

What does all this mean in terms of EEC company law har- 
monization? CCA, as proposed in the UK, will be compatible 
with the proposed Fourth Directive which may well be approved 
this year for implementation in all member states within 30 
months. There is, however, a provision in the Fourth Directive 
that where inflation accounts are published, certain historic 

cost figures must also be supplied. This is still subject to dis- 
cussion, but the hope must be that as little as possible historic 
supplementary data will be required. 


South America 


The best-known of the South American countries in the in- 
flation accounting field is, of course, Brazil [The Accountant, 
December gth, 1976]. There, monetary restatement of fixed 
assets by means of a government-provided index has been 
accepted practice for many years. The net credit resulting from 
the restatement is recorded in a reserve account, which is part 
of shareholders’ equity. In addition, a provision is made to 
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maintain the purchasing power of working capital, and the carry- 
ing value of investments is restated by recording the nominal 
value of stock dividends received. 

One is slightly confused by the conflicting claims about 
what the Brazilian system really is; Professor Baxter, for ex- 
ample, talks of it in terms of CPP accounting. But the Sandi- 
lands Report states that it is no such thing. Indeed, according 
to Sandilands, it may be classified as a replacement cost system, 
based on money as the unit of measurement, replacement cost 
as the basis of asset valuation, and maintenance of the pur- 
chasing power of the business as the concept of capital 
maintenance. 

Whatever it is, there is general agreement that the system 
has proved useful in Brazil, where it has been mandatory since 
1964. But the Sandilands Report concluded that it was doubt- 
ful ‘whether it could be taken as a useful model for UR’. 


New Zealand 


Progress towards inflation accounting in New Zealand has 
almost paralleled that of the UK. They started off with a CPP 
exposure draft in March 1975, but this was overtaken by a CCA 
exposure draft published in September. 

Last month the Government’s committee of inquiry, under 
the chairmanship of Mr I. L. M. Richardson, reported, also 
supporting CCA as the most satisfactory method of inflation 
accounting for New Zealand. However, the Richardson pro- 
posals deal with the very matter which we have spent so much 
time discussing — monetary items. To quote a crucial section 
from the report: 


‘The operating capacity of circulating monetary assets 
alters with changes in the purchasing power of the monetary 
unit. Accordingly, in arriving at current cost operating profit, 
an adjustment should be made in respect of the purchasing 
power change in circulating monetary assets.’ 


That brings us to the end of this review of international 
inflation accounting developments, It remains only to consider 
whether there are signs of any degree of convergence of 
methods. 

The answer, on the face of it, is yes; convergence is coming 
about. All the major Anglo-Saxon countries are now moving 
towards CCA-type accounting systems, whereas two years 
ago CPP, though unlikely to gain much support, was all the 
rage. 

So just what are the chances for having an international 
inflation accounting standard? Well, we already have an ex- 
posure draft from the International Accounting Standards 
Committee which allows for either the CCA or CCP approaches 
[The Accountant, January 8th, 1976] and IASC is now pre- 
paring a discussion paper to demonstrate the essential charac- 
teristics of the different systems. Publication of an international 
standard should go a long way towards directing progress along 
useful lines. 

However, at the end of the day I must agree with Mr Alister 
Mason of the International Centre for Research in Accounting 
that there are probably five vital countries to be considered 
where, if agreement can be reached, the prospects for inter- 
national standardization are enormously enhanced [The Ac- 
countant, November 25th, 1976]. The vital countries appear 
to be the UK, France, Germany, Netherlands and the USA. 
Of these, only France has yet to come forward with some im- 
plementable proposals. 

But no matter how long it takes to achieve international 
harmonization, there can be no excuse for not making progress 
in the EEC. Here the UK is in a very strong position — a position 
from which it should be able to give a powerful lead to the rest 
of the Community. 
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Redman Heenan’s 
CCA Accounts 


As noted in ‘Finance and Commerce’ 
in the January 13th issue, Redman 
Heenan International have shown their 
latest figures on both an historical and 
CCA ‘Morpeth’ basis, and this week’s 
reprint includes the ED18-style accounts. 

The company’s annual report lets the 
ED18 figures speak for themselves, apart 
from the fact that the chairman, Mr 
Angus Murray, draws attention to the 
two main points of the difference in 
trading profits and the protection of 
ordinary shareholders’ funds. 

Mr Murray and his present col- 
leagues on the Redman Heenan board 
have been responsible for pulling the 
group round from the depths of a net 
loss situation of over £240 million in 
1970—71, when pre-tax losses were {1-92 
million. Since then the pre-tax profit 
figure has read £49,000, £201,000, 
£626,000, 1,008,000 and now 
£2,043,000. After four blank years the 
equity returned to the dividend list for 
1974~75 with a 1°54p a share gross pay- 
ment, raised to 2:5p on account of the 
1975-76 financial year, covered 7-8 times. 

Since 1970-71 borrowings as a per- 
centage of shareholders’ funds have 
been reduced from a perilous 183°5 per 
cent to a mere 17°3 per cent. The report, 
particularly in the eight illustrated and 
informative pages of ‘Review of Acti- 
vities’, emphasizes the group’s diversity 
of engineering activities. 


Activity level 


Columnar charts showing the extent to 
which the activity level in the various 
operating companies has contributed, 
in the past two years, to the group total 
for turnover, export sales and average 
number of people employed per week 
are an interesting part of the ‘Activities’ 
section of the report. The individual 
reviews provide the address and prin- 
cipal products of each company, with 
comment on current year achievements 
and on prospects. 

This degree of information leaves 
the chairman free to comment rather 
than report. Mr Murray, pointing to 
some improvement in inquiries but no 
real sign of an upturn in the national 
economy, comments that the group, 
like other engineering concerns, ‘has 


vm 


become accustomed to operating with 
shorter order books’. 

The improvement in profit ‘reflects 
a continuation of benefits derived from 
better marketing, more efficient organi- 
zation and tighter control of working 
capital’. A much more balanced per- 
formance is being achieved over-all with 
previous loss makers returning to profits, 
marginal performers showing improve- 
ment and profit makers maintaining 
their position. 

Further improvement in performance 
in the less profitable areas can be ex- 
pected and profits elsewhere should 
expand, Mr Murray considers. 

‘The group’, Mr Murray tells share- 
holders, ‘has set challenging objectives 
expressed in terms of return on ordinary 
shareholders’ funds, the achievement of 
which will enable the group to improve 
on the position which it has now estab- 
lished amongst the leading performers 
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in the general engineering industry’. 

The board structure in the group is 
interesting. With Mr Murray, who is 
an acknowledged reviver of companies, 
as chairman there are three executive 
directors and four non-executive directors. 
Of the latter, two have been appointed 
to act as members of an Audit Commit- 
tee ‘formed to undertake scrutiny of the 
group accounts and provide an additional 
link between the auditors and the board’. 


Forward Trust 


Mr John Cave, the chairman of Forward 
Trust, the Midland Bank Group’s in- 
stalment finance subsidiary, reports that 
in the year to last October the turnover 
figure of some {£170 million for new 
instalment finance was 39 per cent up 
on 1975. Profits at £2,000 short of {10 
million were 40 per cent up, reflecting 
the higher turnover, the easing of short- 
term interest rates in the first half of 
the year and the fact that a {15 million 
increase in the capital base at the begin- 
ning of the financial year proved a degree 
of protection against interest rate in- 
creases in the second half. 

Forward ‘Trust’s business is entirely 
concerned with instalment finance, and 
the company, in conjunction with other 
members of the Midland Bank Group, 
has been assessing the prospects for 
extending its interests internationally. 





ED18 Side Effect 


One of the side effects of ED18 is that 
companies which in their 1975 accounts 
were including inflation accounts on 
the CPP basis are now giving no inflation 
accounts at all. The Serck Group is an 
example, where the new chairman, Mr 
R. G. Martin, tells shareholders: ‘Having 
regard to the proposals contained in the 
Accounting Standards Committee Ex- 
posure Draft (EDx8) on current cost 
accounting, we have discontinued our 
recent practice of including in our annual 
report a statement showing the estimated 
effect of inflation based on current pur- 
chasing power procedures.’ 

Assessment of the possible effect on 
profit of CCA adjustments in respect 
of cost of sales and depreciation has led 
to a boardroom opinion that pre-tax 
profit expressed in CCA terms would 
be 48 per cent down on the ‘historical’ 
£7:06 million. 

Serck, as well as being an example 
in the decision of a number of companies 
to opt out of present inflation accounts 
until procedure is fully established, is 
industrially typical in a number of other 
ways. 

The accounts show a considerable 


improvement in liquidity, despite a £3 
million increase in fixed assets on the 
year and the need to finance turnover of 
£679 million against {58-1 million, 
of which £31-4 million against {26-6 
million was overseas, including exports. 
Financial resources ‘now make it pos- 
sible for the group to look further afield 
in expanding its interests’. 

This is a recurring theme in chair- 
men’s statements. As also is comment on 
the pension scheme. On the advice of the 
actuaries a special contribution of £225,000 
has been made to the Serck Pension 
Scheme to safeguard the position of the 
scheme at least until the next actuarial 
revaluation due in 1978. ‘But a satisfactory 
solution to the problems faced by pension 
funds generally’, the chairman comments, 
‘can only lie in a significant decrease in 
the rate of inflation.’ 

Serck, also typically, is taking business 
as it comes and Mr Martin, under ‘Pros- 
pects’, writes two sentences: “There is 
no discernible trend in world economic 
activity and markets in general remain 


uncertain. Nevertheless, we have made a 


promising start and expect to give a good 
account of ourselves in the current year.’ 
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The week after a three-quarter point 
drop in minimum lending rate the City 
has been revising its interest rate 
reduction programme. The most pop- 
ular forecast, however, ìs still the 
likelihood of 12 per cent MLR before 
the Budget and 10 per cent before 
mid-year. 

The most optimistic among the fore- 
casters consider that a greater degree 
of acceleration should be warranted 
if sterling is as strong as the authorities 
insist it is by courtesy of the IMF loan 
and the Basle-organized ‘safety net’. 
It is argued that if sterling is in such 
demand that the Bank of England has 
to sell it in order to keep the rate down 
and to stock the reserves up with hot 
dollars, it does not need the protective 
wall of 133 per cent MLR. 

It is argued that 134 per cent, or 
anything in double figures, can be 
considered a ‘crisis’ level and Cabinet 
Ministers are now going to some 
lengths to assure themselves, if not 
others, that the crisis is over. On the 
other hand it is acknowledged that 
inflation is now running at over 15 per 
cent so that interest rates are under 
the inflation rate. 

It may not be long before the ruinous 
rate of inflation claims more notice in 
financial markets than the pace of 
reduction in interest rates. It is held in 
some quarters that the authorities are 
being pessimistic in their forecasts of 
inflation rates just as they were 
optimistic last year. Evidence to that 
effect would be comforting. 


FOOD<PRICES 


‘Food prices are accelerating and may 
rise by an average 23 per cent in 1977", 
conclude the London stockbrokers 
Greenwell & Co in a City survey of 
food price trends. The review is made 
ahead of forthcoming negotiations in 
Brussels on EEC farm prices but after 
Mr Healey’s announcement last month 
of further substantial cuts in UK food 
subsidies. 
Greenwell consider that ‘further 
government intervention along the 
lines of that adopted in the baking 
industry must be anticipated’. UK food 
prices, which rose 12-5 per cent in 
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1973, 16-4 per cent in 1974, and 22-7 
per cent in 1975, would have risen 23 
per cent and 27 per cent in the past two 
quoted years but for subsidies. 

Massive rises in world grain prices 
in 1972 and 1973, sterling devaluation 
and EEC entry are the main forces 
pushing up UK food prices ahead of 
the rise in the general inflation rate. 
Greenwell calculate that in the first 11 
months of 1976 retail food prices 
advanced by 21-7 per cent, and the 
outlook for 1977 is ‘similarly dis- 
couraging’. 

The brokers say : ‘Taking into account 
past and prospective cost increases, 
we believe that retail food prices could 
rise by a monthly average of 23 per 
cent in the calendar year 1977, the. 
year-on-year peak occurring in the 
third quarter at about 27 per cent’. 


January 27th, 1977 


OVER THE COUNTER 


Quotation of the shares of James 
Burrough, the ‘Beefeater’ gin company, 
‘Over the Counter’ is the biggest cap- 
ture yet by M. J. H. Nightingale & Co, 
the City merchant bankers. There are 
now ten companies on the Over the 
Counter market in unquoted shares of 
British companies. 

Until the Burrough capture the Over 
the Counter companies have been 
largely Northern and particularly York- 
shire. Twinlock is an exception. Quota- 
tion on the Over the Counter market, 
which is largely institutional in char- 
acter, requires the release of only 5 per 
cent to 10 per cent of a company’s 
equity whereas release of 35 per cent 
of the equity is required for full Stock 
Exchange listing. James Burrough 
traces its history back to 1820. . 


Rates and Prices 
Closing prices, Monday, January 24, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


May 21,1976 .. 113% Dec.17,1976 .. 144% Daytoday 13 -141% Bank Bills 
Sept.10,1976..13 % Dec.24,1976 .. 144% 7days .. 144-148% 2months 131 % 
Oct.7,1976 ..15% Jan.7,1977 ..14% Trade Bills 3months 132 % 
Nov.19,1976 .. 148% Jan.21,1977 .. 134% 1month .. 143-143% 4months 124% 
z 2months .. 143-144% 6months 12 % 
Finance House Base Rate 3months .. 144-14 % 
January ist, 1977, 15% 
ae e, g Three Months’ Rates 
ertificates of Tax Deposi : : ' = 
February 16th, 1976; Local authority deposits .. rf 133 14 % 
" ae: Local authority bonds .. .. 133 -123 % 
ipet eri k eaS g Sterling deposit certificates .. 133 -13 % 
SOTAA: VOT BSN ee Euro-sterling deposits... -. 133 -133 % 
FT industrial Ordinary Index Euro-dollar deposits . 576- Hidr 
January 24th, 1977, 377-8 Inter-bank rate os os ee 13 —1 44 
Treasury Bills Foreign Exchanges 
Nov.19 .. £14:0028% Dec.24 .. £13:-6100% NewYork .. 1-7165 Frankfurt.. - 4-1275 
Nov.26 .. £14:0342% Dec.31 .. £13-5094% Montreal 1-7345 Milan .. 1535-00 
Dec. 3 .. £14:0175% Jan.7 .. £13-2686% Amsterdam.. 4-3200 Osto 9-1225 
Dec. 10 .. £14-0054% Jan.14 .. £13-2557% Brussels 63-3750 Paris as 8-5400 
Dec.17 .. £13:-7568% Jan.21 .. £12-6694% Copenhagen 10-1650 Zürich .. 4:3000 
Gilt-edged 
Consols 4% ee ae we ~ 29 Treasury 134% 1997 = Za .» 932 
Consols 23% on we ‘ve ~» 183 Treasury 94% 1999 oe mes .. 714 
Conversion 34% .. és ‘es .. 285 Treasury 9% 1994 .. e es ~-» 714 
Funding 34% 99-04 ws 7” we 29% Treasury 83% 84—86 a ja . 84 
Funding 54% 78-80 bey ix .. 884 Treasury 8£% 87-90 ate ee 723 
Funding 54% 82-84 .. iG .. 784 Treasury 34% 77-80 te = -. 874 
Funding 52% 87-91 ee a .. 572 Treasury 34% 79-81 ce te .. 828 
Funding 6% 1993 oy ae ,. 558 Treasury 5% 86-89 ii bs .. 573 
Funding 63% 85-87 oe, ee .. 723 Treasury 54% 08-12 s3 as . 433 
Treasury 13% 1990 ee ae .. 953 Treasury 24% aS at ae .. 182 
Treasury 122% 1993 a 5 .- 89% War Loan 34%  .. aa ew .. 282 
Retail Price index (Jan. 1974=100} 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83:3 83-6 844 848 853 85-6 86:3 868 88-0 883 88-7 
1973 89-3 899 90-4 921 928 933 937 940 948 96:7 97:4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 1132 115-2 116-9 
1975 119-9 121:9 124-3 1291 134-5 137-1 138-5 1393 1405 1425 1442 146-0 
1976 147-9 149-8 1506 153-5 155-2 1560 1563 158-5 160-6 1635 165-8 


(For earlier index numbers on this basis, see April 29th, 1976, issue, page 514.) 
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ADVERTISEMENTS 


January 27th and January 29th, 1977 





PE2 FINALISTS — LEARN TAX at £4,400 


Even if you have no previous tax experience, Our connections enables us to place 
PE2 finalists (pass or fail) at salaries between £3,700 and £4,400 with a major 
international firm. We also advise on practising certificates. 


PERSONAL TAX—INSURANCE c. £6,000 


Leading insurance brokers seek A.T.LL or AIB, for planning and management of 
clients’ personal financial affairs. No selling; mainly report writing including C.T.T., 
C.G.T., investments and pensions benefits. £5,500—£7,000 


PERSONAL TAX — OIL £5,500 


West End. International oil company seek Assistant Tax Accountant to work 
primarily on personal taxation of British executives working overseas and US ex- 
patriates. A.T.I...s or A.T.LI. students preferred. Close Victoria. 


PERSONAL/TRY COMPANY to £5,500 


To ensure optimum career prospects we specialise in mixed portfolios. Several 
vacancies including Liverpool Street (assistant manager, medium firm), £5, 500, semi- 
senior, £ Neg. London Bridge (large and small firms) £4,500—£5,400, Waterloo 
Bridge (medium firm) £4,750. City (flexitime) to £5,000. Baker Street, Euston 
£4,500. 


C.T.T. CONSULTANT £8,000—£10,000 


Major international firm seek tax specialist, not necessarily qualified. All-round 
personal and close company experience vital, but candidates need not necessarily 
have handled C.T.T. 


TAX MANAGER £6,000 


Victoria. C.A. or A.T.LE. with all-round tax experience to take charge of small tax 
department in small/medium firm. 


TAX & FINANCIAL PLANNING 
£6,500-—£9,500 


Several vacancies for C.A.s or similar qualifications in small and increasingly 
specialised departments of large professional firms Blackfriars, Cheapside, Liverpool 
Street. 2 openings with consultancies outside the profession 


ASSISTANT TAX MANAGER £6,500 


A.C.A. or A.T.I.I. for separate corporate tax department of national firm. Blackfriars. 
Similar vacancies London Walt (personal tax), Strand, Mayfair, Holborn (mixed- 
corporate/personal). 


NATIONAL TAX CONSULTANT £8,000+ 


London and Leicester. A.C.A.sor A.T.I.1.s or LL.Bs. with at least 5 years’ specialised 
tax experience, including complex personal tax, estate planning, capita! tax, share 
valuation. The positions which carry excellent prospects for C.A.s will involve 
advising partners of provincial offices on one-off tax problems, Easy-going personality 
essential. 


Pembroke 


76 CHEAPSIDE - LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021~236 5513 











ARTICLES/TRANSFERS to £3,150 


Enquiries welcome from graduates, school-leavers, principals, parents, transfers. 


6 vacancies with major national firm for transfers who have passed PE1 or are taking 


PE1 November 1977. 
PEI FINALISTS to £3,500 


Congratulations or commiserations. Either way we handle 90% of the professional 
posts in London and provide a series of interviews the day you ring us. 


TAX PARTNERS £6,000—£10,000 


Mr Pembroke has been retained to select {a) Additional tax partners with 
national firms, City, West End, Holborn to £10,000. (b) Young C.A.s to set up new 
Corporate Tax departments, Holborn, Hendon, West Middlesex. 


TAX — HOME COUNTIES/PROVINCES 


HOME COUNTIES. Give up commuting as your New Year Resolution 

BLACKHEATH. PE2 finalist or unqualified. Personal Tax £4,000 
BRIGHTON. Manager. South Coast. Tax consultancy £5,500 
BEDS. Personal tax semis. National firms, Luton, Bedford, Bletchley £4, 000 


BERKS/BUCKS. Tax specialist for one-off situations c. £6,000 
BUCKS. Personal tax senior to specialise in C.T.T. £5,000 
C.A. to specialise in one-off situations £6,000 
CAMBRIDGE. Personal Tax and trust seniors. National firm to £5,000 
CHELMSFORD. Personal Tax. Medium-sized firm £4,500 
CROYDON. Personal tax senior. London firm £4,500+- 
CRYSTAL PALACE. Personal Tax Senior. London firm to £5,000 
GUILDFORD, Personal tax senior/semi-senior — local firm to £4,500 
HORSHAM. Tax Manager. Relocated department of London firm c. £5,000 
LUTON. Trust Accountant. National firm c. £4,000 
MAIDENHEAD. Newly qualified C.A, or A.T.LE student £4,000/£4,800 
READING. Personal Tax Senior. Multi-branch firm £ neg. 
RICHMOND/STAINES. Personal Tax. Local firms £4,500 
STEVENAGE/WATFORD. Personal Tax. London firms to £4,000 
SOUTHAMPTON. Personal Tax. Some corporate work £3,500+ 
SOUTHEND. Tax Manager with all-round experience c. £5,006 
WOKING. Personal Tax senior. London department relocating £5,000 
BIRMINGHAM, Personal Tax Seniors/Semis. National firm £3,500-£4,250 
Ambitious Tax Specialists. National firm to £5,750 
COVENTRY. Personal Tax assistant with professional experience £ neg. 
BRISTOL. Personal/Corporate Tax. 1 vacancy Financial planing: 
EXETER. Personal tax, Some tax planning £4,000 


EDINBURGH. Tax manager for national firm to deal with Capital Transter Tax, 
Development Land Tax, some corporate tax and financial planning to £6,060 
LEICESTER. A.C.A. mid-30s. Tax consultant, National firm c. £10,000 
LIVERPOOL. Assistant manager. Several years" business personal tax to £6,000 
MANCHESTER. C.A. of partnership calibre to deal predominantly with 


corporate tax, but considerable tax planning £6,506 
SOUTH WALES. Cardiff. Swansea. All levels to Tax Manager. 3 
NORTHANTS. Personal tax and financial planning to £4,500 


OVERSEAS TOURS 1977 


Please ring NOW for immediate interviews with overseas clients visiting London for 
TEHERAN (Corporate Planning), £12,500~£20,000+Car, CANADA from $17,000, 
MIDDLE EAST (Merchant Banking), AUSTRALIA $12,000, NEW ZEALAND, 
SOUTH AFRICA R10,000, WESTERN EUROPE, SOUTH AMERICA, KENYA,’ 
CHANNEL ISLES, ZAMBIA, MALAWI, TANZANIA. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. PE2 finalists, tax people particularly in demand. 


In the first instance please RING or WRITE Bie post) quoting age, HOME 
NUMBER, dates of any relevant exams. A. M. Pembroke, Mark Pembroke, F.C.A. 


Pembroke 
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243 Regent Street, London W1. 


PERSONAL TAX 


We give below but a small selection of 
the numerous vacancies on our register 
at present. Why not contact us now in 
order to find out more about the 
numerous opportunities currently avail- 


able. 
ASSISTANT MANAGER, EC2, 

Circa £6,000 
A very interesting post has arisen with a 
substantial City firm who seek a person 
well experienced in Personal Taxation 
and who in addition could deal with a 
little Company Taxation if necessary. 
Preferably A.T.LI. 
MANAGER, NW3 Circa £6,500 
Good knowledge of International taxa- 
tion would be very useful in this post 
which is with a medium-sized go-ahead 
practice. 
SENIOR/MANAGER, EC2 £5,500-+- , 
Our clients who are one of the large City 
International firms, are seeking a person 
with a good professional office back- 
ground in Personal Taxation who need 
not necessarily be qualified. 
SENIOR, WCl1 Circa £5,000 
A lady/gentleman with good knowledge 
of Personal Tax is sought by this very 
friendly medium-sized firm who can 
offer a most interesting portfolio of 


cases. 
SENIOR, SW1 Circa £5,000 
A very good opportunity has arisen with 
is medium-sized firm who are very 
conveniently situated for anyone travel- 
ling to Victoria Station. They’ require 
someone who has had several years 
experience of Personal Taxation within 
the profession. 
SENIOR, ECI £4,500+ 
This large National firm can offer really 
first-class experience to an ambitious 
Personal Tax Senior who is keen to make 
rapid advancement. 
SENIOR, GUILDFORD £5,000+- 
Our clients are an old established prac- 
tice who are continuing to expand 
rapidly as a consequence of which they 
are seeking a person with at least 
4/5 years’ experience of taxation. Tax 
planning knowledge essential. 
ASSISTANTS, SOUTHAMPTON 
Circa £4,000 
An International firm are seeking two 
additional Personal Tax Assistants for 
their rapidly expanding Tax Department. 
Every opportunity will be available for 
advancement of the selected applicants. 


an IOP 









COMPANY TAX 


NEWLY QUALIFIED, EC2 

Circa £4,500 
This City International firm can offer 
first-class trainiig and experience to a 
recently qualified A.C.A./A.C.C.A. who 
wishes to make rapid headway in his/her 
career, 


SENIOR, ECI £5,500-- 
Our clients are a National firm who seek 
someone who has been specializing in 
taxation for several years and who now 
wishes to advance, particularly in the 
field of Company Tax. 


SENIOR, WC2 Circa £6,000 


A substantial Central London firm have 
a position which would be very suitable 


for someone who has been dealing with. 
Company Taxation for several years ° 


and who feels that they would like to 
make further advancement. 


RECENTLY QUALIFIED, W1 

£4,500+- 
A young recently qualified A.C.A. is 
sought by a small/medium West End 
practice to act as assistant to Company 
Tax Manager. Experience in all aspects 
of Taxation will be afforded to the right 
person. 


MANAGER, BEACONSFIELD 
£5,000+- 
Our clients are a small/medium sized 
practice who seek a lady/gentleman to 
take responsibility for their -taxation 
Department. Preferably A.T.LI. 


MANAGER, LUTON £6,000+- 
This firm, who are of medium size, can 
offer a most interesting and rewarding 
post to a well experienced taxation 
Manager. There are really excellent 
future prospects in this post, for some- 
one who has had very good previous 
experience. 


TRUST STAFF 
SENIOR, WC1 £5,000+ 
A lady/gentleman who has been dealing 
with Trust accounting for several years 
is sought by a medium-sized firm in 
Central London who can offer a most 
interesting and responsible position. 


SENIOR, JERSEY Circa £5,500 
This large firm have a post which would 
be very suitable for a lady/gentleman 
with at least 2/3 years Trust accounting 
experience. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


care 
tive Limited 
Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


SUPERVISOR, EC2 Circa £4,750 
A person who has been qualified for 
2/3 years is sought by this well 
established medium-sized City firm 
to head a small audit team. Very good 
ae prospects are assured with this 


SENIOR, WCi Circa £5,250 
Our clients are secking a qualified person 
with 2/3 years’ post qualification experi- 
ence particularly in large Company 
Audits, although they are a firm of 
medium size. 
P.A.,/SUPERVISOR, WC1 

Circa £5,250 
This firm would prefer a person who has 
had experience with a medium-sized 
firm and who has been qualified for 


approximately two years. Good pros- - 


pects are envisaged with this post. 
SENIOR, 
A large City firm wants to engage some- 
one who has been dealing with a variety 
of auditing and taxation work and who 
now seeks to settle with a firm who can 
offer a challenging position with good 
prospects for the future. 
SENIOR/SEMI-SENIOR. Circa £3,750 
A finalist with good examination results 
is sought by this substantial City 
firm. Every opportunity for further 
advancement is offered to a young lady/ 
gentleman who is keen to advance. 
NEWLY QUALIFIED, ECI £4,250 
Large City International firm are seeking 
recently qualified A.C.A.s for their Audit 
Department. Good post qualification 
training and experience will be gained 
with this firm. 
SENIOR, SLOUGH Circa £5,000 
Our clients are seeking someone with 
at least 5 years’ auditing experience 
although a qualification is not necessary 
in this post. The firm is of medium size 
and continues to expand rapidly. 
SEMI-SENIOR, MAIDSTONE 
Circa £3,500 

A partly qualified A.C.A. or A.C.C.A. is 
sought by this medium-sized firm who 
will help a keen young audit assistant to 
make good progress. 
SEMI-SENIOR, EAST GRINSTEAD 

_ Circa £3,500 
This firm is of medium size and they are 
seeking a young partly qualified A.C.A./ 
A.C.C.A. to deal with a variety of audit 
and taxation. Good future prospects 
are assured to the right person. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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Circa £5,500 
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GREATER LONDON 


ACTION AGENCY 

FINDING JOBS FAST IS A WAY OF LIFE FOR US. AS THE 
LARGEST SPECIALIST AGENCY DEALING WITH OVER 
90 PER CENT OF ALL LONDON AUDIT AND TAX 
VACANCIES YOU CAN OBTAIN IMMEDIATE INTERVIEWS 
FROM OUR REGISTER OF OVER 1,000 JOBS. 

MOST APPLICANTS CAN OBTAIN A PROGRAMME OF 
INTERVIEWS THE SAME DAY THEY SEE US, 


COMPANY AND PERSONAL TAX TO £5,000 CITY 
Tax department of well-known international firm requires ambitious 
young A.C.A.s with or without tax experience. Sound training 
programme. Early management prospects. 


TAX PARTNERSHIP £6,500+ FINCHLEY 
The rapid growth of our clients — a medium-sized firm — requires 
a person with the ability and determination to make immediate 
contribution to the planned growth of the practice; taking total 
responsibility as tax adviser to a wide range of clients. 


TRANSFER OF ARTICLES Np , 
Rare opportunity for P.E.I Transfers to join ‘Top 20’ international 
firm. Full training on large audits, courses, etc. 


TRUST MANAGER £6,000-+ CITY 
National practice offers rare opportunity to reorganise and take 
total responsibility for thriving department. Short term partnership 
prospects for an A.C.A. 


WHY COMMUTE? 

WE COVER THE HOME COUNTIES 

Ring 01-588 8978 and get up-to-the-minute advice on salaries and 
vacancies in your area — choose from our index of firms in Beds, 
Bucks, Essex, Herts, Kent, Middx, Surrey, Sussex. 


PARTNER-DESIGNATE c. £5,300 CROYDON 
Fast-expanding six-office practice, as Manager initially, audit and 
tax for wide range of clients, no capital required. 


PERSONAL TAX ASSISTANT £3,500-£4,000 CROYDON 
Well-established medium-sized practice, experienced/part-qualified 
(20-40) assisting partner with all clients’ personal tax and trusts; 
excellent prospects. 


AUDIT AND TAX SLOUGH 
Opportunities for seniors and semi-seniors, qualifieds/unqualifieds, 
to broaden their experience over a wide range of clients with leading 
local practice. Salaries negotiable a.a.e. 


FINANCIAL ANALYST £5,000-£6,000 STAINES 
Ideal opening for qualified person of senior management calibre 
with leading electronics company. Corporate planning, product 
planning and financial appraisal. 


TEMPORARY WORK 

As the largest agency for temporaries we ALWAYS need reliable 
and experienced book-keepers, inters, finalists and qualified staff 
for varied, interesting and well-paid assignments, Contact us on 
01-628 9015 (London area) or at any one of our regional offices. 


accountancy The biggest andb 
personnel. 
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Nationwide Service 
for all Accountants 





THE PROVINCES 


PROSPECTIVE PARTNER TO £4,000 YORKSHIRE COAST 
Young C.A. experienced in accounting and tax affairs of small 
and large businesses, partnerships etc., will be offered a definite 
partnership after an appropriate induction period. 


INTERNAL AUDITOR TO £4,000 i LEEDS 
National retail group seek person of good professional experience, 
N.N.Q., to check accounting records, stocks etc. of 37 northern 
depots. This is a new position with potential. 


A.C.A. INDUSTRY c. £4,500 GRIMSBY 
A large international company offers a young, dynamic go-ahead 
accountant exceptional facilities to become familiar with industry, 
Early promotion envisaged, Relocation expenses paid. 


GROUP ACCOUNTANT UP TO £5,500+-CAR LEICS 
A qualified person with an engineering background conversant 
with financial and costing aspects, is required by a small progressive 
group in Loughborough. 


PERSONAL TAXATION SENIOR BIRMINGHAM 
A highly responsible position has arisen for a personal tax assistant 
in a national firm with offices in Birmingham. At least 5 years’ 
personal tax experience in a similar environment is essential. 


PE TATY QUALIFIED A.C.A.s OR FINALISTS AWAITING 
Who have good examination records to date are required by 
BIRMINGHAM Offices of national firms. First-class training 
schemes and the opportunity to specialise if qualified. 


RECENTLY QUALIFIED A.C.A. £4,000+ CARDIFF 
Medium-sized practice offers recently-qualified A.C.A. early 
responsibility and first-class salary working on wide range of ac- 
countancy and audit work. Experience of solicitors’ accounts an 
advantage. 


A.C.AS FOR TAXATION CARDIFF 
International practice seeks 2 A.C.A.s with previous corporate tax 
experience. Senior of the two should have at least 4 years’ post- 
qualification experience in taxation. All large firm advantages. 


ACCOUNTANT c. £5,000 WARRINGTON 
Accountant ideally with civil engineering industry experience to . 
run total accounts function of service company reporting to the 
Board. Good prospects and security. 


FINANCIAL ACCOUNTANT c. £4,500 STOCKPORT 
Export and related finance and engineering experience more im- 
portant than qualifications for position with manufacturing com- 
pany, reporting to Chief Accountant. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834 9733, 
9 East Parade, LEEDS. 0532 38384. 

1VWest Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 
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_ I9 offices nation-wide 
means we can develop your 
talents wherever you are. 


* 


In the truly national firm methods of working are the 
same in all our offices — so are the chances for career 
development, which are precisely the same for both 
men and women. But the problems and solutions 
are all different and we all gain from a free flow of 
information and expertise between the people in 
our team. As you build up your experience and 
begin to specialise you will also have the 
experience of your colleagues available to you 
: as well. 
We get together for residential courses 
and at seminars, and movement between 
our offices in the United Kingdom as 
well as those overseas can be the way, 
we help you to develop your talents 

and increase your responsibilities. 

That's what we mean by the truly 
national firm. If you're keen to 
work where there'll be a 
genuine cross-pollination 

of talent, discuss it with 

one of our partners. 
: Simply telephone or if you 
prefer, write to Thomson 
McLintock & Co at one of 
the offices listed below. 


MCD Roberts, 70 Finsbury Pavement, London EC2A 15X, 
Tel: 01-638 6030 


Bristol, Cardifi and Exeter 








MJ Dron, 15 Pembroke Road, Glasgow Leicester 
Bristol BS8 3BG. GN Simpson, JR N Lowe, Arlen House, 
Tel: Bristol 32291 216 West George St, Salisbury Road, 
Aberdeen Darlington Glasgow G2 2PF, Leicester LE1 7QS. 
J McBain, 11 Golden Sq., D A Courtney, Tel: 248 5181 Tel: 51621 
Aberdeen ABS 1JE. Tel: 29107 1 Blackwell Lane, Inverness and Thurso Manchester, Liverpool 
Belfast Darlington DL3 8QF, JI Brough, and Sheffield 
D A Bradshaw, Tel: 66031 26 Church Street, B G Drew, 12 Booth Street, 
33 Church Lane, Dundee Inverness NI 1EE. Manchester M2 4AW. 
Belfast BT1 4QN, Tel: 21452 G S Lowden, Royal Exchange, Tel: Inverness 37555 Tel: Manchester 236 8241 
Birmingham Dundee DDi 1DZ. Tel: 22763 Leeds Newcastle 
N F Luckett, Edinburgh NI Watt, JLHinkley, 
-5 St. Philip’s Place, : W Drysdale, 33/34 Charlotte Sq, Royal Exchange House, 7 New Bridge Street, 
Birmingham B3 2PU, ‘Edinburgh EH2 4HF. City Square, Newcastle-upon-Tyne, 


Taol 228 ZAAT Tal. 9945 ISIA 


Leeds LS1 SNU. Tel: 450527 NE18BB. Tel: 28042 





THE ACCOUNTANT, January 27th : TAXATION, January 29th, 1977 








TF 


01-628 7931 PERMANENT PLACEMENTS 


ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7934 TEMPORARY ASSIGNMENTS 





Please note that we can always interview outside normal office hours. Our telephones are manned until at. least 6 p.m.: after 7.30 p.m. and at week- 
ends, phone Bishop’s Stortford (0279) 53773 (reverse charges). 


PROFESSION 


LONDON. — Audit Senior. £7,500. 
Qualified person to join medium-sized 
practice who has had 3-5 years’ ex- 
perience of genera! audit work, possibly 
with smaller practice, who would like 
to expand his knowledge. — Ref. 3121. 


HARROW. — P.A. to Partner. £5,000. 
Expanding 4-partner firm requires 
experienced Personal Assistant for their 
new Office in Harrow. Very interesting 
work with good prospects. ~ Ref, 3116. 


LONDON. — Audit Senior. To £5,250. 
A.C.A. with up to three years’ experience 
of modern audit techniques for London 
office of a national firm. — Ref. 3126. 


COLCHESTER. — Partner-Designate. 
Salary negotiable. Group practice of 7 
offices in London and East Anglia. Firm 
is growing at a steady rate, person must 
have mature outlook, experience of 
smal) audits and taxation work. — Ref. 
3116. 

LONDON. — Audit Senior. c. £5,000. 
For large international firm. Qualified by 
experience or examination. ~ Ref. 3124. 
LONDON. - Audit Senior. ce. £5,000. 
Newly qualified accountants required 
by major medium-sized practice. who 
wish to expand their audit experience 


with company which will offer full- 


training. — Ref. 3111. 


CITY. — Audit and Investigation Seniors 
for a medium-sized firm. Excellent pros- 
pects; excellent salary. ~ Ref. 3123. 


SLOUGH. - Audit Senior. £5,000. 
Qualified accountant or non-qualified 
with minimum of 5 years’ experience in 
auditing. — Ref. 37105. 


LONDON. — Computer Audit Specia- 
lists. £4,500+. Chartered or Certified 
Accountant with two years’ post- 
qualification experience. A computer- 
relevant degree would be helpful. — Ref. 
3125. 


HOVE. — Audit. To £5,000. Qualified 
C.A., person with good all-round 
experience in small office including 
some taxation. Our client can offer 
partnership prospects to suitable candi- 
date. — Ref.. 3104. 

CITY. — Audit Supervisors. £5,000+. 
Qualified staff required for a large and 
long-established London firm. Good 
experience required; excellent exper- 
ience and training offered. ~ Ref. 3122. 


SOUTH AND CENTRAL LONDON. 
~ Audit Supervisor. £4,750. Qualified 
CA, or unqualified with at least 10 
years’ experience in the profession. 
Candidate must have common sense 
and a sense of humour, also pleasant 
personality and able to work on his 
own and complete jobs. To take charge 
of an audit team and maintain good 
relations with clients. Current driving 
licence is necessary and a firm's car 
may be provided. — Ref. 3103. 


READING. — Chartered Accountant 
required for interesting (temporary) 


systems audit post commencing shortly. 


Top hourly rate. Apply Reading Office. — 
Ref. T/1772. 


INDUSTRY AND 
COMMERCE 


LONDON. ~ A well-known firm of 
publishers requires a Company Secretary 
(possibly Financial Director Designate) 
who will fillthe role of Chief Accountant. 
A.C.A. aged 30-40. The complete 
package of salary and benefits will be 
£7,000—£9,000. — Ref. 5158. 


PETERBOROUGH. — Assistant Chief 
Accountant for travel agents. To £6,000 
Qualified person with a good knowledge 
of company taxation and consolidation 
work. — Ref. 5157. 

HARROW. - Chief Accountant De- 
signate. £5,500-£6,000. Responsible to 
the Financial Controller for the running 
of the Head Office Accounts Depart- 
ment of an Anglo-American company in 
retailing building supplies. Qualified 
Accountant aged 26—35. — Ref. 5155. 

NORTH HERTFORDSHIRE. — ec. 
£6,700-+-car. A manufacturing com- 
pany, a member of a large U.S. group, 
requires a person to be responsible for 
the smooth running of the entire 
financial, costing and management 
accounting functions. Previous indus- 
trial experience is essential. Aged 28-35, 
— Ref. 5144, 

LONDON. ~ Project Accountant. To 
£7,000. Leading company in world- 
wide telecommunications requires a 
qualified accountant to undertake the 
financial, cost and management ac- 
counting function for a multi-million 
pound project in the Middle East. Based 
in London with regular overseas visits. — 
Ref. 5143. 

NORTHOLT. — Chief Accountant. ¢ 
£7,000. Engineering company. Relevant 
experience is necessary for this senior 
appointment, controlling a staff of 30. 
Duties include involvement with DP 
development. — Ref. 5141. 

LONDON W1. — £5,500. Accountant 
for TV programme company respon- 
sible to the Board for the financial 
running of the company. Knowledge of 
company and contract law will be an 
asset. — Ref, 5138. 


CITY. — £5,000. A company providing | 


financial services to industry requires an 
Accountant who will maintain the books 
of several companies and groups of 
companies. Would: possibly ‘suit a 
qualified man who has retired early. — 
Ref. 5129. 

LINCOLNSHIRE. — To £4,850-+-car. 
Accountant for construction company 
with subsidiaries, Complete control of 
the financial and management function, 
First-class prospects for advancement 
to the Board. ~ Ref. 5125. 


CITY. — £5,500. Head Office of Oil 
Company requires qualified or experi- 
enced Cost Accountant. Knowledge of 
computerised accounts essential. Firm 
personality with diplomacy required. — 
Ref. 5124. 


NORTH LONDON. — Accountant. To 


£6,000. Required to manage smal 


accounts office and provide manage- 
ment with regular financial information, 
including annual accounts. Aged 35—45. 
— Ref. 5121. 


LONDON W1. - Chief Accountant. 
£8,000-+car. To be responsible for 
financial accounts department and 
Management accounts, credit control, 
payments and other matters. Our client 
uses a mechanised/computer system and 
wishes to find someone who has ex- 
perience in this field with sufficient 
personality to cope with people within 
the record.industry. — Ref. 5114. 


LONDON SW1. — Project Accountant. 
£5,250. To work on financial accounts, 
systems work and review, audits in 
relation to North Sea oil field. Single 
person required as a lot of travel will be 
involved to Scotland. — Ref. 5111. 


READING. — Management Accountant 
c.£5,000. Qualified Accountant required 
to control staff and prepare management 
accounts and budgets for Company 
with £13 million turnover. Excellént 
promotion prospects. Apply Reading 
Office. — Ref. 1774. 


This is just a selection of the many jobs 
on our register in commerce and industry 
at salaries of £1,500 to £9,000. Please 


telephone us to let us know yourrequire- 


ments. 


TAXATION 


LEICESTER. — Assistant Consultant. 
To £10,000. Personal and corporate tax. 
— Ref. 4067. 


LONDON.—CTT Consultant. £8,000+. 
— Ref. 4066. 


LONDON. — Personal and Corporate 
Tax Seniors. Salary neg. 3—4 years’ post- 
qualification experience. — Ref. 4065. 


LONDON. — Financial Planning Con- 
sultant. £6,000+-. — Ref. 4064. 


SLOUGH. — Technical Taxation Senior. 
£6,000. — Ref. 4058, 


CITY. — Personal Tax Senior. £4,500. — 
Ref. 4057. 

LONDON W1. — Personal Tax Senior. 
£4 750. — Ref. 4055. 


LONDON W1. — Personal and Corpor- 
ate Tax Senior. A.C.A. £6,060. — Ref. 
4054. 


LONDON. — Assistant Corporate Tax 
Manager. £4,500. — Ref. 4052. 


CENTRAL LONDON. — Tax Manager. 
ALT. Ld. £5,500. — Ref. 4056. 


SOUTHEND-ON-SEA. — Tax Man- 
ager. £5,500. — Ref. 4043. 


SWANSEA. — Tax Manager. Major 
practice. £6,000. — Ref. 4046. 


LONDON. — Tax Staff at various 
grades required for two of our clients, 
international practices, salaries up to 
£6,500, — Ref. 4048/4061. 


READING. — Personal Tax Assistants. 
All grades required urgently by firms in 
Reading and surrounding towns. Apply 
Reading Office. — Ref. 1771. 


OVERSEAS : 


We list below in brief datail various 
vacancies we have overseas. If you 
are looking for an overseas post please 
contact us as we have far more than 
space will permit us to print. 


MALAME — Two Accountants required 
for drinks manufacturers and bottlers. 
Three years’ renewable contract. 
AoT equiv. plus free housing. — Ref. 


MADRID & LISBON. — Internationai 
practice requires Audit Managers for 
two Iberian offices. Salaries negotiable. 
~Ref. 6027/6028. 


NIGERIA. — Contract Cost Accountants. 
Building and Civil Engineering con- 
tracts. Not less than 7,500 Maira plus 
cat, leave allowance, housing, ac- 
commodation, etc. — Ref. 6026. 


NIGERIA, — Cost Accountant. 8,500 
Maira. — Ref. 6025. 


PARIS. — Financial Controller. £8,000- 
£9,000 Sterling. For Investment Bank. — 
Ref. 6024, 


SOUTH AFRICA. — Audit Seniors. 
R.9,000 negotiable. — Ref, 6023, 


ANGOLA. — Accountant. For British 
Company. Salary £7,500- free flat, car, 
two months leave. — Ref. 6022. 


- BRAZIL. — Assistant Manager. Diversi- 


fication projects. Salary negotiable. — 
Ref. 6020. 


IRAN. — £10,000 all found. Contract 
Accountant. — Ref. 6018. 


CHANNEL ISLANDS. — Supervisor, 
punis practice, salary negotiable. ~ Ref. 


ZAMBIA.—K.11,000+ substantial bene- 
fits in profession. — Ref, 6061. 


MIDDLE EAST. — Accountant methods 
and systems. Top salaries by Oil 
Corporation. — Ref. 6012. 


KENYA, — Audit Seniors. Negotiable 


salary. — Ref. 6011. 





01-628 
7934 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 


AVAILABLE IMMEDIATELY 


PROVINCIAL OFFICES Call or write: 
Thames Valley Roy Gatenby, Local Director, 8 Queen Victoria Street, Reading, Berks. Tel. 0734-599830 


Birmingham 
Glasgow 


R. J Page, Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director, 45 Renfield Street, Glasgow, Scotland. Tel. 041-221 3312 


01-628 
7934 
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- Will you be attending 


our Partners and 
Managers Conference 


-~ im five years time? 





at 
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na Our newly qualified accountants today are our Managers and Partners of tomorrow. Not as a 
EE right — but as a recognition of a positive contribution to our clients’ success, and the 

EL, continued development of our practice. 

ig It's the reward for a determination to succeed — in an environment which provides first class 
beh | technical and practical experience and the opportunity to assume personal responsibility 

, at an early stage. 

If you, whether male or female, are thinking seriously about your immediate and long 


ee E term career prospects, talk to us now — and in 5 years’ time you may be attending our 
Partners and Managers Conference. 


| sad Write for a copy of our booklet “Your Career Development with 
| Spicer and Pegler’ to: 


a 


J» 
A 














Deborah Harman, 
St. Mary Axe House, 
56/60 St. Mary Axe, 
London, EC3A 8BJ. 
Tel: (01)-283 3070 


BELFAST BIRMINGHAM 
BRISTOL CAMBRIDGE CARDIFF 


GLASGOW LEEDS LONDON MANCHESTER NEWCASTLE UPON TYNE 
NOTTINGHAM 


Internationally Spicer and Oppenheim 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7,000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY | 

Ref. MA100 One hundred vacancies from 
£3,500 - £7,000 + in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION . 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Senior Auditor 


K3508 Tehran ACA c. £12,000 
Assistant Tax Consultant 

K Leics Qual. to £10,000 
Senior Auditor 

K3506 Zambia ACA K8288 
Tax Consultant 

K3539 WCI Qual. £8,000 -+ 
Assistant Manager-Insolvency 

K3362 WCI1 ACA to £7,500 
Assistant Cash Controller 

D3520 SWI Qual. to £6,000 


Assistant Cost Accountant 
H Essex ACMA/ACCAto £6,000 
Prospective Partner 

K3361 Hants ACA 


to £6,000 
Senior—Taxation 
K3492 Berks ACA to £6,000 
Tax Manager 
K3403 Essex ACA £5,500 -+ 
Head Office Accountant 
D3518 Surrey Qual. to £5,500 


Financial Accountant 
D3545 SWI ACAJACCA to £5,500 
Maenager-Small — Dept. 


K3527 Oxon to £5,500 
Regional Accountnat 

C3516 NW1 ;: Finalist to £5,250 
Accountant—Speciai Service Dept 

K3271 EC2Z ACA to £5,200 
Financial Analyst 

T3525 Bucks Qual. c. £5,000 
Financial Controller 

€3522 Suffolk Qual. to £5,000+ 
Regional Financial Controller 

D3415 Kent Qual/Fnist to £5,000+ 


Assistant Documentry Credit Manager 
C3547 Wil Exp. to £5,000 -+4- 
Partnership Prospects 


K3546 WC} ACA to £5,000 

Assistant Accountant 

C3513 Wi Qual.j/Fnist to £5,000 

Personal Tax Assistant 

K3366 EC2 Exp. to £5,000 

Partnership Prospects 

K3314 Sussex. ACA Neg 

Analyst-Export Pricing and Costs 

L3542 W8 Part qual, to £4,600 

Corporate Taxation 

K3504 SWi ACA c, £4,500 

Assistant Accountant 

C3549 Wil Pt qual/Exp. to £4,500 

Financial Accountant 

L3503 Kent Exp. e. £3,750 
inee Accountant 

B3502 Herts GCE £2,000 

Rich 

Owen Associates 

Cross Keys House, 56 Moorgate 

London EC2R 6EL 


el: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no, SE(A)949 











A fast~expanding firm of accountants and 
taxation advisers require a further as- 
sistant for their taxation department. 
This person should ideally have at least 
one year’s experience in a professional 
firm or T.O.H.G. experience in the Inland 
Revenue and be keen to progress to more 
complex type of personal tax cases and 
tax planning work. Opportunities for 
company tax work will arise, and a first- 
class salary will be offered to the suitable 
applicant. Please write with full details 
of your experience to date to date to 
R. Dodds, Taxation Manager, McVeigh & 
Hodson, Market Square, Princes Ris- 
borough, Aylesbury, Bucks. 

















i INSOLVENCY 
MANAGER/PARTNER 


| The partners in a progressive 
and rapidly expanding practice in | 
ithe West Country require an | 
| Insolvency Manager/Partner to 
| establish a new Department to 
complement the other existing 
specialist departments. The 
| successful candidate will have a 
comprehensive background of 
insolvency and bankruptcy work, 
and will receive substantial re- f 
muneration, assistance with house 
purchase, removal, etc. 

Full details to: Box IM 26308. 


TWO NEWLY 
QUALIFIED ACCOUNTANTS 
(OR FINALISTS) 


Good Partnership prospects 


Required by Holborn Chartered 
Accountants as personal assistants 
to perce: Salary not less than 
£4,250 plus profit sharing bonus 
scheme. We are a medium-sized 
go-ahead and happy firm. Write: 
N. Sassienie, Barnes Roffe & Co, 
ri Bedford Row, London WC1R 


* 





GERALD I. FELDMAN 
t ' & CO. 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change, 
kindly contact our Mr. G. 
Feldman at 01-242 4241. 
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Having qualified as a chartered accountant _ 
your next move.will be one of the most important- 
of your life. 


If you want to develop your career in accountancy 
then you should call us. 


Why ? 


Because as one of the major UK accountancy 
firms with strong overseas connéctions, 
Whinney Murray can offer the right applicants 
a wide range of job opportunities both at home 
and abroad. 


You will get experience of working on big audits, 
the chance of investigation work; experience 

In taxation, receivership and computer auditing. 
You will be given the opportunity to specialise 
and gain the necessary experience to become 
first a manager, then a partner. 


We help you to develop your career through 
progressive training courses covering advanced 
audit procedures and computer auditing. 


Not that it is all work. You can also play hard in 


one of our sports teams. 


If you would like to. know more about us, 
telephone the Staff Partner at any of our offices, 
or write to Arthur Hammond, 57; Chiswell 
Street, London, EC1TY.4SY. 


London 01-6286088 Glasgow 041-221 6242 . 
and Overseas Huddersfield 048423788 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham 021-2369151 Leeds 0532 42631 
Bristol 0272293505 Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-2281551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
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There can be more to post-qualifying 
education than just attending lectures. 


O Levels, A Levels, University books, and our post-qualifying In other words, as you work you 
Degree and now Chartered education programme emphasises learn, and strong post-qualification 
Accountant - approaching twenty the benefits of learning by experience iri an international 
years of learning and examinations experience and using video cassettes, environment can be one of the 
and you are still expected to study! case studies and group discussions. greatest assets to an ambitious 
Someone once said that there is This is backed up by presentations young chartered accountant. 

more to learning than reading on specialist subjects. For further information, write to:- 





J.M. Harries, Deloitte & Co. P.O. Box 207, 128 Queen Victoria St., London EC4P 4JY. 
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Accountancy and Taxation 
és Recruitment 


Permanent or Temporary 


The 
Financial 
Techniques 
Group 


INDUSTRY & COMMERCE 


London — £6,500 — Accountant. — 
Acommercial company seeks a qualified 
accountant, preferred age 26-35. 
Someone with a good commercial 
accounting backgroundisrequired, ener- 
getic and able and willing to contribute 
towards the company’s prosperity. The 
person will report to the Financial 
Controller including the provision of 
monthly management accounts, fore- 
casts and budgetary control with 
adequate staff assisting. Excellent 
prospects. — Ref. 194. 


Middlesex — Chief Accountant — 
Salary c. £7,000. — Chief Accountant 
required with industrial experience, age 
range 30—50 for an engineering com- 
pany. The post involves the control 
of a staff of 30 and the production of 
monthly and annual consolidated 
accounts and ultimate computerisations. 
— Ref. 192. 


Financial Controller — London — 
£10,000 Plus. — A shipping line opening 
a new office in the City of London 
requires a Financial Controller to be 
responsible for financial and accounting 
matters of the company. A qualified 
chartered accountant is required who 
must have knowledge of the shipping 
industry in general. This is a first- 
class opportunity. — Ref. 191. 


London — Internal Audit — c. £5,000. 
— A commercial company seeks quali- 
fied accountants and the posts are 
suitable for accountants seeking their 
first post in commerce, but others will 
be considered who apply. Experience of 
consolidated accounts would be ad- 
vantageous. Non-contributory pension. 
Excellent opportunity. Ref. 190 


Financial Evaluation — London — 
£6,000 to £8,000 p.a. This is a first- 
class opportunity to join a large indust- 
rial company atits head office in London 
dealing with matters of capital invest- 
ment appraisal, budget review, financial 
analysis, business planning, acquisitions, 
‘etc. It is envisaged that the successful 
applicant will remain in the department 
for two years or so and then move on to 
a senior accounting post in one of the 
subsidiary companies. Ref. J198 


Bucks — Group's Chief Accountant — 
£6,000 plus car. — Age range pre- 
ferred -28—50. To be responsible for the 
complete accountancy function. 
i Ref. 179 






ASSISTANT 
TAXATION 
MANAGER 


6 WARDROBE PLACE, 
LONDON EC4V 5HR 





London — Accountant — £5,000- 
£6,000. — A manufacturing company 
wishes to centralize its accounting 
function which is now dispersed over 
several retail outlets. An accountant is 
required who is capable of carrying 
out this exercise and then to maintain 
the system efficiently in London. A 
young accountant is required or one who 
is nearly qualified. Ref. 187 


TAXATION 
London — Personal Tax- c. £6,000. — 
A medium-sized firm of chartered ac- 
countants seeks an Assistant Manager 
to be responsible for high level personal 
tax cases and for supervision of staff. 
Ref. 1104. 
Bucks — Assistant Manager Tax. — 
This is an excellent post which, after 
satisfactory performance would be to 
promotion to Manager Grade. The post 
involves corporate tax and a qualified 
accountant with two years’ taxation 
post-qualification experience is neces- 
sary. Salary £5,000 plus. — Ref 1102 
Bucks — Salary c. £6,000 — Technical 
Taxation Senior. — A qualified man 
is required with at least 3 years’ taxation 
experience. Ref. 1102 
Bucks — Capital Transfer Tax. — To 
specialise in C.T.T. A Senior is required 
with five years’ taxation experience. 
Salary £5,000. This job will involve the 
operation of all C.T.T. matters within 
the firm. Ref. 1102 
Taxation — Bristol — Tax/Trust 
Assistant — £4,000 plus. — Applica- 
tions are invited from those with 
extensive trust and tax experience and a 
successful applicant will be responsible 
for a number of trusts as well as cor- 
porate and personal tax. Ref. 1100 
Croydon. — Tax Assistant with com- 
pany bias. Salary negotiable. Ref. 1099 
London — Personal Tax Senior — 
Competitive salary. — At least 3 years’ 
experience of all aspects of personal tax 
is required. Alternatively, the work load 
could be arranged to provide a mixture 
of personal, partnership and corporate 
tax. Flexi-time Ref. 1098. 
London EC4 — Personal Tax Assist- 
ant — £3,500+.— Experience gained in 
the profession or Inland Revenue will 
be suitable. Ref. 1091 
London — Corporation Tax — 
c. £6,250. — Qualified accountants with 
taxation experience are required in the 
corporation tax department of a large 
firm of accountants. At least one year’s 
specialist taxation experience is re- 
quired. Ref. 1090 


Group Taxation Manager — To 
£10,000 — London. — This post is with 
a large purchase group with a turnover 
of £150 million and involves dealing 
with U.K. and Overseas taxation opera- 
tions. Considerable emphasis is placed 
on tax planning. Candidates must have 
had a number of years’ relevant specialist 
taxation experience either from the 
profession or from a large industrial 
group. Company car will be provided 
also relocation expenses if appropriate. 

Ref. 1096 
London WC1 — Personal Tax Senior. 
— £4,500. — To control junior staff. 
A.T.I.l. an advantage. Medium-sized 
firm of accountants. Ref. 1087 


London SW1 — Personal Tax 
Assistant — c. £4,000. — Also another 
post with the same firm for a personal 
and company tax assistant at about 
£5,000. Ref. 1086 


London WC1 — Senior Personal Tax 
— c. £5,000. — Applicants should have 
at least 3 years’ experience. Ref. 1085 
London EC2 — Assistant Manager/ 
Manager of Personal Tax Depart- 
ment — £7,000—£8.000. — A qualified 
accountant is required for this post and 
partnership prospects are a distinct 
possibility. This is a unique Opportunity 
to join a large firm of accountants. 

Ref. 1081 


PROVINCIAL POSTS 


Edinburgh £6,000 — Birmingham 
£4,000 — Liverpool £6,000 — North- 
ampton £4,000. — Please make 
inquiries. Ref. 1080 
London — P.A. to Tax Partner — 
c. £4,500. — A recently or newly 
qualified accountant is required and he 
will be responsible for his own portfolio 
of clients. An A.C.C.A. is required. The 
firm has 24 in its tax department and is 
expanding. Ref. 4078 


London WC1 — Corporation Tax 
Senior — c. £6,250 p.a. — Applicants 
may be qualified or unqualified but must 
have four to five years’ experience in 
corporation tax. The post involves 
looking after one very large construction 
company. Ref. 1074 


London — Taxation Trainee — 
£5,000—£6,000. — A firm of taxation 
consultants seeks a trainee who will 
receive excellent opportunities of 
gaining knowledge in personal, partner- 
ship and corporate taxation matters. It 
is preferred that applicants should have 
some knowledge of taxation. Ref. LUG 


For specific details about vacancies please call, write or telephone. 










Partnership Prospects 


Young Chartered Accountant with all-round experience required 
by London firm, to act initially as an Audit Manager, but with 
prospects of partnership after a probationary period. 


01-236 9225 
(6 lines) 


Reading — Senior Personal Tax — 
Negotiable salary — Competitive. — 
7 years’ taxation experience is required 
and applicants should be prepared to 
work without supervision, _ Ref. 1077 
London WC2- Personal Tax Assist- 
ants — Up to Tax Manager Grade — 
Salaries up to £7,000. — A leading 
firm of accountants is seeking to 
strengthen its taxation department and 
requires qualified accountants either 
with or without specific full-time tax 
experience. Newly qualified account- — 
ants can expect a salary of £4,500 to, 
£5,000 withthe opportunity to specialise 
in tax. Other applicants will be con- 
sidered at lower grades at salaries of 
£3,500 to £4,000 for personal tax. 

i Ref. 1065 





London W1. — Newly qualified ac- 
countants or those with up to 2 years’ 
post-qualification experience are re- 
quired for audit, accounting and tax 
work. Most of the time will be spent 
at Base Office. Competitive salaries. 
Ref. 2078 
Bucks — Senior Audit. — Qualified 
or Non-Qualified but with experience. 
At least 5 years’ audit experience is 


required £5,000. Ref. 2076 
Bristol. — Semi-senior, competitive _ 


salary, someone with experience of the 


audit of small/medium companies is 
required. Also preparation of accounts. 


Applications considered from those z a 


with commercial experience Ref. 2075 

Croydon — Audit Senior. — Com- — 
petitive salaries according to age and 
experience. For medium-sized firm of 
accountants. Ref. 2074 
London EC4- Assistant to Financial 
Controller — To £5,500 p.a. — A 
person is required, male or female, to 
assist the Financial Controller of this 
medium-sized firm of chartered ac- 
countants. Experience with mechanised 
systems advantageous. Ref. 2073 
London EC4 — 
Newly qualified or more experienced. 


Considerable travel in UK and abroad. | 


Age 23 plus with a good examination 
record. £4,250 plus (plus paid over- 
time). Ref. 2072 
London — Senior Audit Review — 
c. £6,500. — A qualified accountant is 
required who has had very good experi- 
ence of the review of audit procedures. 
This is a very good firm of chartered 


accountant ands the prospects are good. 
Ref. 2057 
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_required by expanding firm of medium-sized Chartered Accountants with a 
varied commercial and industrial practice. 
The successful applicant will primarily supervise the taxation department with 
particular emphasis on personal taxation. Tax planning will form part of the 
duties involving both Income and Capital Taxes. Initiative and ability to deal 
directly with clients essential. 


Salary subject to negotiation. 


Applications in writing to: Staff Partner, Deacon & Co, West Hill, Blackdown, 
Leamington Spa. 


This is an ideal opportunity for an energetic and ambitious person 
wishing to take up a responsible position. Salary will be according 
to age and experience, but should be in the region of £6,500 per 
annum. 


Write in first instance with full details to Box PP 26254. 
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21 Ansdell Street | 





DUFFY 





i London W8 5BN The firm was founded in the City of London 
E7 (CONSULTAN CY) 01-937 9521 in 1866: — since then we have changed some- 
| what. We are now a modern 23 partner firm, 
STEERS sasha oo a in a partnership that despite being forward- 
A p B a . . . . 
Young ACA., preferably Graduate in Law or Economii A1 Prospects. thinking and steadily growing has not lost 
PE2FINALISTINEWLY QUALIFIED == ¢3,750-64,750 contact with the old-fashioned values on which 
tunit t t b ! ern au n ecnhniques, a 

PÆ? FINALISTIA.C.A INTERNATIONAL FIRM 0% To £4,250 it was founded. 

Comprehensive post-qualification training and experience. Some travel abroad. 

AUDIT AND GENERAL PRACTICE, CITY > To £5,500 . . 3 
| MANAGER/P.A. TO PARTNER ey and managershiP. on £6,250+ Now, looking forward into 1977, we are seek- 
à AUDIT MANAGER CITY nn a fete pronase To £6,500 ing to recruit more anao Accountants to 
K AUDIT SUPERVISORS, WEST CA ngaa In a lars SE ee head audit teams within our group structure. 


_ 2A.C.A.s, preferably resident respectively in North and South London. 


If we choose you, you will be in charge of an 


C.A. TROUBLESHOOTER. CITY & HERTS £6,000 : : . 
Audir/investigaions/ Research. Integrative role in expanding marl etreet a audit team, reporting direct to a group manager. 
Understudying Partner's Portfolio in prosperous medium-size firm. ree Pig You will deal with a very wide range of clients 
| Some experience in the sphere essential — however beatae ae including Public and Private Companies and 
| A.C.A. or A.C.C.A. Students; seeking experience, salary, appreciation. à City Institutions. We will expect you to establish 
__A.C.A.s (COMMERCE) EE BARKING a working rapport with the clients you visit 
| oie eet haa career openings with decentralised City company giro and with the junior staff who work for you. 
To £5,500. Ideally experienced on modern auditing techniques in International firm. 
MANAGER _ OXFORD š 
To £5,500. To run small businesses Department. Openings also, Audit Staff. If you think that you are the sort of person we 
_ MANAGER PORTSMOUTH ʻ ; 
RODIT d GENERAL PRRETIEE "ACA wh uta Hees Ett ee fe fave genuine 
ara oa Openings Senior to Assistant Manager level. SRADTÖRD ability ds an accou ntant and want to expand 
Siw a a some PQE. Other Trust vacancies: Epsom, ec that ability even fu rther through both training 
Ate Se iua substantial allowances and benefits). Strong capabit ERO OL and practice, then write to: 
Brecice eitebiate GoRNinee Rn Sec a te wee alti Andrew ‘Gemmell, ACA. 
_ HARROW, CROYDON, WOKING, BRADFORD, MORECAMBE/LANCASTER, Edward Moore & Sons 
_ SHEFFIELD, BIRMINGHAM, BRIGHTON, SWINDON, KING'S LYNN, NORWICH, 4 Chiswell Street 
NORTHAMPTON, WORTHING, HARROGATE, MANCHESTER. 
... many more too numerous to list here. Please inquire. london EC1 


Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 | 


giving a basic outline of your career to date. 


vl. & S. 










Our February Programme of Provincial Visits 





She My at real chased NEWCASTLE Srd FEBRUARY 





ae T ar er BIRMINGHAM 10th FEBRUARY 










Be Kidson at the (061-236 3333) MANCHESTER 15th FEBRUARY 


Beat ib (0532 442000) LEEDS pet. FEBRUARY 

















On these occasions we look forward to meeting you to discuss, on a personal 
basis, career planning and the opportunities with our clients in the profession, 
industry and commerce, both in the U.K. and overseas. Interviewing arrangements 
may be made by telephoning either our London or Edinburgh offices or by 
contacting us at the hotels on the appropriate days. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2RONS. 

Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH37AA. 
Telephone: 031-225 7744. 








THE ACCOUNTANT, January 27th : TAXATION, January 29th, 1977 o 1l 


HARTLEY, FOWLER & CO 


MANAGER 
£5,000 + 


We are a fast-growing firm managed by young partners, developing both nationally 
and internationally, using a comprehensive range of administrative, technical and 
training procedures. Providing an ever-improving range of services to clients 
mainly in the small to medium range. We require Chartered Accountants with a 


minimum of 2-3 years’ post-qualifying experience (age range 26-50), 
Promotion prospects are excellent. 


Specific vacancies exist in Croydon and Wimbledon and someone with a tax bias 


is required for Horsham. Longer-term vacancies are also being considered. 


Apply in writing to the Staff Partner, 10 North Street, Horsham, Sussex, with curri- 


culum vitae. 


Europe 77 


GABRIEL DUFFY 21 Andei Street 
(CONSULTANCY) 01-937 9521 


TAXATION 


TAX CONSULTANT. LONDON £8,006+- 
Firm of C.A.s Estate Planning and Ss tax work; some general Tax. 
ASSISTANT CONSULTANT. LEICESTER £7,500-£10,000 
Dra oh YA Acs All e of Tax icehen than CTT). Age immaterial. 


NAGER. HOLBOR £6,000—£7,000 
Sound experience i Personal and } Company Tax more important than gualification. 
TAX MANAGER. WEST END £5,500-£6,000 


Personal Tax bias. Supervising one Assistant in medium-size firm. 

COMPANY TAX. CITY £4,400-£7,000 

Newly qualified or A.C.A.s with PQE. for department of top International. 
r 


PERSONAL TAX SUPERVISOR. CITY £5,500-+- 
Suit competent experienced Specialist who feels ready for managerial responsibility. 
COMPANY TAX. WEST END £5,500-£6,000 
poole de Basa ple for important public group. 
PERSONAL TAX SENIOR . £4,500 
One of ar such aaah apen to those with a ly experience of 2 years. 
. PERSONAL AND COMPANY TAX. STRAND A To £5,500 
2 2 openings with medium/large a z C.A.s} one biased in Pr aonel Tax. 
TRAINEES/SEMI-SENIO £3,500-£4,500 


ies Soeosi in che urgent demand ay competent staff age is largely immaterial. 


TAX PARTNER DESIGNATE NW. LONDON 
Hon £6,500, Age 26-36, with minimum of 2-3 years’ intensive apecialisacion: 


MA NAG DINBURGH 
i AA 000, C.T.T., Land Tax, Company Tax, Financial Planning. 
ASSISTANT MANAGER LIVERPOOL 
To £6,000. Company and Personal Tax in sophisticated expanding Department. 


PERSONAL TAX BIRMINGHAM 
5 0E9000; Age 25 to 30, Large expanding Department of National firm. 
CROYDON 


Hj S E005, aoa: Personal and/or Company Tax with Major firm. 
COMPANY TAX NORTH LONDON 

c. £5,500. ie be thoroughly experienced in afl aspects of Company Tax. 
PERSONAL TAX STAINES 
c. £4,500, Bie expanding, Lia prosperous local firm. 

TAX PARTNER DESIGN THORNTON HEATH 
£5 oe Bias to Personal Tana alin Trusts and Company Tax. Short-term pene 
£3, PODES, 000. Semi-Senior to Manager levels. Personal and/or Company Tax. 
OTHER ‘IMMEDIATE OPENINGS INCLUDE: 

RICHMOND, RUISLIP, WIMBLEDON, HARROW, SLOUGH, NORWICH, 
READING, WEYBRIDGE, CAMBRIDGE, fee WROTHAM (KENT), 
WATFORD, BRISTOL, HORSHAM, NORTHAMPTO 


eT 
Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 


Start Now Or In The Autumn 





Paris, andother key cities like Brussels, Milan, Stockholm 
and Madrid, can offer excellent training and experience. 
That is why we have spent the last six years developing, 

by personal visits to our European clients, extensive 
knowledge and information. 

Some of the locations for which we have been retained to 

select candidates are: 


Paris to £9,500 + 
Rometo£6,500+ . 
Stockholm to £10,000 + 
Brussels to £9,000 + 


Partners from leading international firms have already | 

arranged visits to our London and Edinburgh offices to! 

interview selected candidates. Competition for 
vacancies will be fierce. If you would like to meet these 

partners contact us now. 

1977 could be the start of your European Career. 

For detailed information on these or other locations 








to £10000+ 


contact Richard Norman F.C.A. in London or Bruce 


Page, C.A. in Edinburgh, quoting reference Europe 77. 


Or if youprefer, complete the coupon. 


Douglas Liambias Associates Ltd., 
410 Strand, Londen WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 





Name 
| Address 


Tel. No. 


Stage of Qualification 
Please indicate the location(s) inwhich you are 
particularly interested, mnm 
Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: "01-836 9501 
and 3 Coates Place, oad EH3 7AA. 
Telephone: 031-225 774 
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PUBLIC PRACTICE 





ABLE QUALIFIED ASSISTANT required 
by small firm of chartered accountants near 
Chancery Lane underground. Wide variety 
o ae salary £4,250-£4,500 p.a. — Box 
ACCOUNTANTS in South-east London 
require very experienced audit and corres 
pondence clerks with good experience in 
taxation, Good wages for the right person. 
No age limit. Box AI 7590. 
ACCOUNTANTS in Woodford area offer 
excellent opportunity for ambitious young 
audit and accountancy assistant. The most 
suitable applicant will probably not be quali- 
fied but will have had the benefit of profes- 
sional experience. ~ Please write with details 
a8 age, gt cn etc., a sor Partner, 
sler an ompany, igh Road 
Woodford Green, Facer. : f 


£5,500 
PERSONAL 
ASSISTANT 
Central London 


AUDIT ASSISTANTS 


We have vacancies for semi-senior as- 
sistants who wish to broaden their out- 
look by joining an expanding three- 
partner firm of chartered accountants 
who can offer an interesting and varied 
range of experience. Working conditions 
are good and the salaries paid will be 
commensurate with experience, ability 
and effort. Applicants who should have 
had at least three full years’ professional 
experience should apply to telephoning 
Mr Klein on 01-353 9926. 








Our client requires a qualified assistant to work in close liaison with a partner. 
The successful applicant must have knowledge and experience of auditing tech- 
niques combined with the ability to apply these in a practical way to medium, 
as well as large jobs. Although there is a tax department a good working knowl- 
edge of corporate taxation fs desirable.: 


Telephone 01—794 0202. 168 Finchley Road, London NW3 6HP. 
Many other unadvertised vacancies in London and throughout the U.K 





ACCOUNTANTS, WEST END, require 
newly qualified chartered/certified account- 
ant (or finalist). Excellent opportunity to gain 
experience. Salary negotiable. — Telephone 
W. J. Gladwin 01-636 9037. 

ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 

AYLESBURY CHARTERED ACCOUNT- 
ANTS require experienced semi-seniors. 
Excellent opportunity for wide variety of 
work. — Telephone Aylesbury 3585. 
BERKSHIRE/BUCKS BORDERS new 
office will be opened by chartered account- 
ants who require young A.C.A. to assist in 
development of practice. Good prospects for 
suitable person, — Contact Wessex Consult- 
ants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





BRENTWOOD/CHELMSFORD 


City chartered accountants require 
qualified accountants for their offices 
at Brentwood and Chelmsford. Appli- 
cants must have had sound professional 
experience of audit procedures. Knowl- 
edge of computers an advantage, 
Excellent salary and conditions of em~ 
ployment, 


Please apply in writing to the Staff 
Partner, Bird Luckin & Sheldrake, 
National Westminster House, Chelms- 
ford or telephone Brentwood (0277) 
224566 or Chelmsford (0245) 53121. 





BRIGHTON, — Three-partner firm require 
senior for private company audit and 
accounts, partnerships and sole traders. 
Suitable for newly qualified, finalist or 
experienced person. Chance to develop re~- 
sponsibility within progressive practice, 
Attractive salary offered. — Wessex Con» 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

CAMBRIDGE CHARTERED ACCOUNT- 
ANTS have vacancy for ambitious A.C.A. 
23/28 as p.a. to partner in well established 
practice. Considerable involvement in private 
family work. Also well experienced senior 
clerk required, - Contact Wessex Con- 
suitants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


CANTERBURY 


Small medium London firm require 
newly qualified C.A. for their de- 
centralized office. Direct responsibility 
to the partners for a varied group of 
clients. Attractive salary and prospects. 
~ Box CS 7629. 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff, Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6322. 

CENTRAL LONDON CHARTERED AC- 
COUNTANTS require recently qualified ac- 
countant as assistant to partner; some ex- 
perience of managing medium sized clients, 
taxation and correspondence desirable; 
opportunity to meet unusual people: 
Salary to £4,500 plus bonuses and overtime.- 
Box CL 2121. 

CERTIFIED ACCOUNTANTS Kenton/ 
Harrow require semi-senior audit staff, ex- 
perience of incomplete records, P.A.Y.E, and 
VAT. Pleasant working conditions. Salary 
according to experience and ability. — Phone 
01-907 6031. 

CHARTERED ACCOUNTANTS, HOL- 
BORN require semi-senior with ability and 
two to three years’ experience, who is pre- 
pared to work hard for excellent rewards. - 
Box CA 2016. 





CHARTERED ACCOUNTANTS IN 
READING AND NEWBURY 


require qualified assistants, male or 
female, in expanding and varied practice 
with prospects of advancement. Success- 
ful applicants will receive a commensu- 
rate salary with regard to age, experience, 
étc., details of which please submit to: 


JAMES & COWPER 
WHITE HART HOUSE, MARKET 
PLACE, NEWBURY, BERKSHIRE 





CHARTERED ACCOUNTANTS IN EDG- 
WARE require qualified and unqualified 
audit staff for busy practice. Good salaries 
offered. — Box CA 1958. 





UALITY AUDITS 


J 


‘The ABILITY to provide a service of the quality expected of a firm of chartered accountants in the City of London 


Is the paramount concern of our audit department. 


To this end we are constantly concerned with the matter of maintaining the QUALITY of our staff. 


We are seeking newly qualified personnel who have CONFIDENCE in their ability to handle, at a SENIOR level, work on 
auditing, investigations, accounting, etc. for a VARIETY of clients of a medium-sized firm. | 


Successful applicants will find a structure that envisages the achievement of realistic AMBITIONS in the profession. 


To discuss the situation fully with a partner and hopefully to our mutual benefit contact: 


R. M. Harvey, A.C.A. 
Rowley Pemberton Roberts & Co 
19-23 Ludgate Hill 
London EC4M 7PD 
Telephone 01-236 3242 
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CHARTERED or certified accountant with , 


experience in incomplete records and taxa- 
tion required for expanding firm of ac- 
countants in a market town. The successful 


applicant will initially act as Partners’ assist-° 


ant which will probably lead to a partnership 
after a suitable period. Salary according to 
age and experience. — Applications in writing, 
stating age and experience to G. A. Wheeler 
& Co, 30 Old Market, Wisbech, Cambs. 
COMPETENT SEMI-SENIOR required 
by small expanding chartered accountants, 
Euston. Opportunity to gain experience and 
must be willing to accept responsibility. — 
Box CS 2126. 

CORNWALL CHARTERED ACCOUNT- 
ANTS require qualified A.C.A, 24+ for 
important and progressive appointment, 
finalists also considered. Also experienced 


senior with small practice knowledge. ~ | 


Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





CORPORATE TAXATION 


West End Chartered Accountants are 
seeking a recently qualified A.C.A. to 
specialize in corporate taxation. Wide 
experience offered in friendly and pro- 
gressive department. Salary not less than 
£4,500. — Please apply to Box CT 7608. 





DEVON CHARTERED ACCOUNTANTS 
require experienced senior clerk with good 
knowledge of incomplete records and private 
company audit work. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

EXPANDING FIRM of chartered account- 
ants in Wembley area require a newly 
qualified accountant capable of working on 
Own initiative and taking responsibility for a 
group of audits and to acting as a partner’s 
personal assistant. — Write with full details 
to Box EF 2123. 

EXP CED AUDIT CLERK required 
by West End firm of chartered accountants. 
Good Salary. - Box EA 2017. 
EXPERIENCED chartered accountant re- 
quired by small practice in SE. London. 
Exceptional opportunities for right man to 
share in the development of progressive and 
expanding firm. — Box EC 2111. 
INSOLVENCY MANAGER for West 
Country chartered accountants with several 
established offices. Attractive salary offered 
for in-depth experience in bankruptcy and 
liquidations, New department will be formed 
to establish this specialized function. ~ Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 
JUNIOR AND SEMI-SENIOR AUDIT 
CLERK required by City accountants (close 
Blackfriars Station). Salary by arrangement. — 
Telephone 01-248 6727. 

LONDON CHARTERED ACCOUNTANTS 
recruiting for two offices have vacancies for 
qualified and unqualified seniors and taxation 
assistants. Progressive positions based upon 
etal abilities. — Full particulars to Box 





MID ESSEX 


City chartered accountants require for 
their Brentwood and Chelmsford offices 
senior and semi-senior staff with sound 
professional experience. Excellent salary 
and conditions of employment. 


Please apply in writing to the Staff 
Partner, Bird Luckin & Sheldrake, 
National Westminster House, Chelms- 
ford or telephone Brentwood (0277) 
224566 or Chelmsford (0245) 53121, 


NORTH-WEST LONDON firm of chartered 
accountants require young qualified senior 
for small expanding office. Position as P.A. 
to partner with‘ growing repsonsibility. Con- 
tact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
OLDHAM CHARTERED ACCOUNT- 
ANTS require experienced senior. High salary 
with good prospects. — Box OC 2098. 
PERSONAL TAX ASSISTANTS for Bath, 
Bristol, Hereford, Portsmouth, Reading, 
Salisbury, Southampton, Watford, Worcester 
and Yeovil. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 

PERSONAL TAXATION ASSISTANT 
required by small, expanding firm of char- 
tered accountants in Leytonstone. Previous 
experience with a professional firm or Inland 
Revenue essential. Salary negotiable accord- 
ing to experience and hours. — Please write 
to Box PT 2036. 

QUALIPIED/P.A. required by partner in 
London practice of chartered accountants. 





Varied work both in U.K./Overseas. Sound’ 


knowledge of Accounts and Taxation. Good 
prospects. — Please reply with full details to 
Box QP 2100. i 

SOUTH KENSINGTON C.A.s reguire 
young, newly qualified audit/tax manager. 
Medium/small business. Good © salary. 
Pleasant offices._O1-428 0418 or 01-589 6855. 


SENIOR ASSISTANT required by rapidly 
expanding firm of chartered accountants, 
Aylesbury. Wide variety of work available. 
Salary negotiable. — Apply Ramsden, Son & 
Payne, Birstall House, 6 Bourbon Street, 
Aylesbury, Bucks. 





SENIORS required by London EC1 
Chartered Accountants. Applicants must 
be familiar with the variety of work 
arising in the smaller practice. Good 
salary and prospects. ~ Please apply 
giving details of knowledge and ex» 
perience to Box SR 7591. 





SOUTHAMPTON medium sized firm re- 
quire qualified senior 23~26 for responsible 
and progressive appointment involved in 
general practice work. Considerable family 
audits involved. ~ Contact Wessex Consult- 
ants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

TAX ASSISTANT. — c. £4,000 international 
practice (department of 40). Portfolio in- 
cludes corporation and personal tax. Qualifi- 
cation uot necessary, — Tax Personnel, 1 New 
Burlington Street, Wi. O1-734 5156. 
TAXATION, ~ Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier, — Accountancy Staff 01~724 1357. 
(Temporary or permanent.) 

TAXATION, — We specialise in the recruit- 
ment of tax staff at ali levels. ~ 01-734 $156, 
Tax Personnel, 1 New Burlington Street, 
London Wi. 

TWO TAXATION ASSISTANTS required 
by accountant, High Holborn. One to deal 
largely with corporation tax and one entirely 
with personal tax. Must be experienced in 
this work. Salary in the scale £3,000 to 
£5,000. — Box TT 2124. ` 


UXBRIDGE FIRM of chartered accountants 
require qualified or experienced accountants 
to work on own initiative. Interesting and 
varied work including computer facilities. 
Top salary paid to successful applicant. — 
Apply Staff Partner, Keen, Dicey, Grover & 
Co, 66 High Street, Uxbridge. 





VACANCY FOR A SENIOR AUDIT 
CLERK 


A London (W1) firm of Chartered 
Accountants have a_vacancy for a 
Senior Audit Clerk. The work will be 
interesting and varied and will enable the 
successful applicant to progress rapidly 
through to a more responsible position. 
We will require someone who is pre- 
pared to work diligently and conscien- 
tiously and be able to use initiative. 

Top salary will be paid. : 

Please reply to Norton Lewis & Co, 
246-248 Great Portland Street, London 
WIN 6JL. 





WALTON-ON-THAMES 


We require a qualified Chartered Ac- 
countant with at least two years’ post- 
qualification experience to take over and 
develop a block of general professional 
work. The successful applicant must be 
capable of controlling staff and this ap- 
pointment would lead to early manager- 
ship. This salary will be commensurate 
with the position and there is a Pension 
Scheme, BUPA cover etc. — Please tele- 
phone Mr Tate 01-546 4441, 





WEST YORKSHIRE 


Newly qualified accountant or P.E. M 
Finalist required as manager in profes- 
sional firm. The position will involve 
audit work and review with considerable 
responsibility in an expanding office. 
Excellent salary and prospects for person 
“interested in modern professional de- 
velopments and opportunities. — Apply 
G. J. G. Dale, Armitage & Norton, 
‘Lloyds Bank Chambers, Market Place, 
Dewsbury, West Yorkshire. Tel. 463492. 





WE ARE TWO energetic partners of 
medium-sized suburban practice employi: 
in the region of 25 staff. Our expansion h 
in the past been geared to careful st: 
recruitment and before any further progre 
is made we require additional qualifi 
assistance. We therefore have a vacancy f 
a young and energetic chartered accounta 
with drive and enthusiasm and a willingne 
to accept the full responsibilities that a 
offered. A salary is negotiable according 
experience but a minimum of £4,000 p 
annum is anticipated. Applications 

writing please giving brief details of expe 
ence to the Staff Partner, Newton & Co, Ba: 
Chambers, Ila Bridge Road, East Molese 
Surrey. ; SN 
WEST END PRACTICE requires jum 
staff (articles available). — Telephone 01-9 


6196. s 

WEST MIDLANDS CHARTERED A 
COUNTANTS have vacancy for responsib 
capable accountant, with wide experien 
within the profession. Interesting variety 
clients. — Please apply to Willson & C 
Maney House, Birmingham Road, Sutt 
Coldfield. 





COMMERCE AND INDUSTRY 


COST & MANAGEMENT ACCOUNTANT 





ACCOUNTANT 


SW. Durham 


Our clients, a household name in the 
Textile Industry, wish to recruit a Cost 
and Management Accountant. This 
vacancy arises following changes in 
systems and expansion of the Department, 
and because of Management succession 
needs the successful candidate will have 
excellent promotional prospects. ACMA 
is essential for this post as the duties will 
involve the whole range of Budgeting 
Control and Costing work of the 
Department. Preferred age group 25-35, 





with a major employer. 


Assistance with removal expenses as well 
as the usual fringe benefits associated 


SW. Durham 


Our clients, 
Textile Indu 


circa $4500 


Companies i 


Accountant 


post carries 


circa £4500 


a household name in the 
stry, require an Accountant 


for their Group Accounts Section. Duties 
will cover preparation of subsidiary 
companies’ accounts, Corporation Tax 
computations, assistance with Profit and 
Cash Budgets, liaison with Associated 


n the Group and 


consolidation of information for 
management purposes. The successful 
applicant will preferably be a Chartered 


aged under 30 with at least 


2 years’ post-qualification experience. 


Relocation expenses will be given and the 


fringe benefits associated 


with a major group. 


Contact: Rod Walker, Middlesbrough (0642) 244222 
Professional and Executive Recruitment. 
16/26 Albert Road, Middlesbrough’ 


Pet 





/ 


mee mwema 


PROFESSIONA 
and EXECUTIVE 





THE ACCOUNTANT, January 27th : TAXATION, January 29th, 1977 





A GROUP OF ENGINEERING 
COMPANIES in West Middlesex, with 
overseas associates/subsidiaries, requires 
a qualified Accountant to supervise and 
zonsolidate the Accounts Department. 


g E 
Must have gdod knowledge of tax . 
legislation and, preferably, some exe ae ; 
derience of computer operation. we, 


This is a newly created position which 
will carry fringe benefits in addition to a 
sood goede TO ý A 2 

are iookm or a erson o Su a é è : % 2 . * 
ambition who will have the breadth of mn Occidental is a multi-national oil company and requires for its expanding tax department a Tax 


Bon so ee aay son eS Senior to be based in its head office near Victoria. The work will involve U.K, Tax liabilities of its 


>xpanding organisation. | : ; 
Welle stating age, experience (istedin expatriate employees and integrated tax equalisation procedures. The person appointed will also 


shronological order), and present salary 


to Box AG 7636. am be expected to assist in the compliance work for P.R.T. and C.T, and in maintenance of a 
ma fixed assets system. 


ACCOUNT ANT > Prospects for advancement are good and there is an attractive salary with the type of fringe 
S$ benefits expected from a multi-national company including interest-free season ticket loans. 
required by a very substantial | | BE 


ladies fashionwear company. The 


A : Piease write to: 
successful applicant will report 


direct to the Board and have Em. Mrs D. A. Knowles 
responsibility for the accounts | | i Personnel Officer 

department. Salary according to | | BE Occidental International Oil Inc. 
age and; perience. — Please write Ae 16 Palace Street 

to the Director, PICSTYLERITE | | $ een een 

LTD, 45 MORTIMER STREET, 

LONDON WI. 











_ Looking for career 
opportunity and growth 
London-to £5,500 








“Our clientis a highly successful successful to line positions away from the 
consumer products company which is in centre or within the Headquarters 
tum a member ofa major British public operation. The company offers attractive 
company. The company now wishes to starting salaries, of up to £5,500 pa 
strengthen the Financial Management together with benefits appropriate toa 
team at the Group’s London Headquarters, progressive company. 
The need is for young ACA's, male or If the prospect of developing your 
female, with up to three years post- career ina demanding and growing 
qualification experience, looking to build company appeals, write or better still, 
a career in a major comipany which telephone for an application form and 
utilises modern and sophisticated further information, quoting 
financial systems, reference no, MDK 542 to A.J.F. Moxon, 

Career prospects within the Managing Director, Moxon 

organisation are first-class anda OXON Dolphin & Kerby Ltd., 60 St Martin's 


planned career programme Lane, London WC2N 4E]. 
ensures rapid promotion for the DOLPHIN Tel: 01-836 1500. 


& KERB LTD 
MANAGEMENT SELECTION 


A I NE tt NP it ee et te eS a te ee 
m: e 
maver tl 
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sett Bowers 


Executive Selection Consultants 


European Audit 


with exceptional fringe benefits 
Aged under 30 c £6,500 


Our client, one of the top ten companies in Canada, wishes to 
recruit a new and vital member to their completely autonomous 
European Audit team based in London. Responsible for the 
supervision and training of three staff, the Senior Auditor will be 
involved in the systems-oriented audit of all the group’s interests 
outside North America. Up to 30% European travel will be necessary. 

The right candidates would be young, qualified accountants 
with relevant experience. The prospects are good and the fringe 
benefits unusual. . 

Indira Brown, Ref: 19056/A 

















Male or female candidates should telephone in 
confidence for a Personal History Form to: 
LONDON: 01-734 6852, 

Sutherland House, 5/6 Argyll Street, W1E 6EZ. 
Offices also in Birmingham, Glasgow, Leeds, 
Manchester, Newcastle and Sheffield. 










Use your tax skills 
where they’re most 
appreciated 


Solving other people’s tax problems is a rewarding job with Williams 
& Glyn’s. As a Personal Tax Specialist in our London Taxation 
Department you will meet our customers (your clients) and guide 
them through the intricacies of tax law, giving positive and personal 
advice on their just claims and entitlements under the law. 


Ideally applicants should have a thorough knowledge of and sound 
experience in all aspects of personal taxation gained with the Inland 
Revenue or in the profession. 


Starting salary is negotiable around £4,200 depending on experience 
and qualifications and there are good prospects for promotion. Other 
benefits are first-class and include low interest home-loan and 
contributory pension scheme. 
' Please write giving full career details, quoting reference J. 767, to: 
Miss E. J, Pingstone, Williams & Glyn’s Bank Limited, New London 
Bridge House, New London Bridge Street, London SE1 9SX. 
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ACCOUNTANT/CASHIER for Gwent so 
citors well established firm seeking persi 
well experienced in accountancy and taxati 
work, — Contact Wessex Consultants, 
Peter Street, Yeovil, Somerset.. Telepho 
Yeovil 25183. 

C.A. PART TH FINALIST required | 
Inter Company Comparisons Ltd. Positi 
extremely beneficial to finalists in 1 
interpretation of accounts and accounti 
standards. Salary £2,500~-£3,000. Generc 
study leave available. — Apply Don Mowe 
ICC, 81 City Road, London ECI, T 
01-251 4037, 





CITY COMMODITY BROKERS groug 
require an assistant accountant pre 
ferably with some post-qualification pro- 
fessional experience who seeks to make i 
career in the City. Computer experienc: 
not required, but on-line system goin 
live in July, £5,000-£6,000 p.a. or highe: 
coo to age and experience. — Bo: 


+ 





EXPERIENCED BOOK-KEEPER requi 
by national charity to act as accounta 
Salary £2,500. — Ring 409 0281/4. 
IF you can summarize complicated accou 
ing articles in simple language and wo 
like to do so on a free-lance basis, ple 
ring Clive Vernon on 01-902 4489 (A.C 
F.C.A. only). l 
MERCHANT/MANUFACTURING CO 
PANY has a vacancy in their Lonc 
Headquarters for a chartered accounte 
The successful candidate will supervise 
Accounts department and be responsible 
credit control. He will also assist the comp: 
secretary in the preparation of finan: 
accounts and management control infor 
tion. Prospects for advancement excell 
Contributory pension scheme also prc 
sharing scheme. Four weeks’ annual holida 
Please write stating age, salary required i 
experience to Box MM 7626. 
QUALIFIED ACCOUNTANT required 
electrical and mechanical engineers t 
charge of accounts department. Considere 
scope for right applicant in expand 
business in Dagenham, Essex area. — Re 
giving fuli details, Box QA 2127. 
SENIOR ACCOUNTANT. — Must have 
perience of the building Industry, great sc 
at top, level for right person. — Teleph 
I- ae 2 
SENIOR STAFF CONSULTANTS 
Pembroke & Pembroke offer experien 
person immediate directorship and s 
stantial salary. s 
THE ADVERTISER of Box GF 26033 wi: 
to thank all applicants for their interest 
o ee that the position has now t 
ed. 





YOUNG ACCOUNTANT 


We are a young profitable compan 
operating our own computer wit 
branches distributing engineering pri 
ducts in the U.K. and export. A your 
qualified accountant who can assist I 
in our expansion programme will ensu: 
that the position becomes more and mo. 
important. Initial salary £5,500 plus p. 
= Please write to The Managing Directo 
Universal Weldings Alloys Ltd, Barws 
Trading Estate, Leatherhead Roa 
Chessington, Surrey setting out care 
details to date. 





YOUNG QUALIFIED ACCOUNT: 
required as assistant to group com] 
secretary to be responsible for accounts 
records of several companies engage: 
property investment and finance, — Lor 
West End Office. Box YQ 2128. 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state | 
their advertisements the approx 
mate salary range that they ai 
prepared to give or require, at 
also their geographical locatioi 


This will greatly assist tho: 
who propose answering advertise 
ments and possibly avoid muc 
unnecessary correspondence be 
tween advertisers and applicants 
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PARTNERSHIPS AND 
PRACTICES 





BOOK KEEPER 


required by Solicitors for Trust Department. Ability to prepare 
full set of Accounts and knowledge of Associated Tax work essential. 
Pension Scheme. Season Ticket foan facilities. Lunch provided. 
Write to Miss Gammon, 4 St. Paul’s Churchyard, London EC4M 8BA 
with particulars of previous experience and age. 





COMPANY 
SECRETARY/ACCOUNTANT 


NEW MALDEN c. £8,000 
We require a qualified Company Secretary or Chartered Accountant 
with at least ten years experience to be responsible for our ac- 
counting function and general office administration. We are a firm 
of Civil Engineers dealing principally with the water and gas in- 
dustries. The successful applicant will have had previous experience 
in preparing Management Accounts, Cost Accounting, Control 
of Staff and be able to work on his own initiative. 


The salary is negotiable and would include a company car, pension 
scheme, etc. Write with fullest details to Thames Valley Secretariat 
- Limited, Fairview House, Queens Road, Weybridge, Surrey. 


DEMINEX 


Taxation Manager 
To £10,000 p. a. 


Deminex, one of the most rapidly expanding companies engaged 
in North Sea Oil Exploration, Development and Production 
requires an expert in United Kingdom taxation to be responsible 
for all tax matters including advice to Management on tax policy 
and planning. 2 

Applicants will probably be qualified and should possess a sound 
in-depth knowledge of the tax Acts and their practical application. 


An attractive salary will be paid for this position which is based in 
London’s West End. 

Replies, giving full career and relevant persona! details, should be 
addressed to: 


The Secretary, Deminex U.K. Exploration and Production Limited, 
Berkeley Square House, Berkeley Square, London WIX 5LE. 





OFFICIAL APPOINTMENTS 


LANCHESTER POLYTECHNIC 
FACULTY OF SOCIAL SCIENCE 


LECTURER GRADE [I IN 
ACCOUNTANCY 


Salary: within the scale £3,279-£5,493 plus 
£312 supplement per annum. 

In certain circumstances the salary may be 
above the minimum of the scale. , 

For application form and further particn- 
lars please apply in writing enclosing a 
foolscap stamped and addressed envelope 
to the Assistant Secretary (Personnel), 
Lanchester Polytechnic, Priory Street, Cov- 
entry CVI 5FB returnable within 10 days of 
the appearance of this advertisement. 








DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








Paasa 








A BLOCK of personal tax clients in London 
area wanted by sole practitioner for purchase 
on annuity basis. — Box AB 6350. 

ACCOUNTANT, LONDON AREA, will 
handle block of audits or tax cases for over- 
burdened practitioner or one who wishes to 
ae provisions for retirement. — Box AL 





A CHARTERED ACCOUNTANT 
(F.C.A.), director of substantial leisure 
group, seeks association, partnership or 
consultancy relationship with forward- 
looking practice. — Box AC 7624, 





BIRMINGHAM CHARTERED AC. 
COUNTANTS are interested in acquiring 
small practice or block of fees up to £15,000 
per annum. Accommodation available for 
practitioner wishing to retire gradually, — 
Box BC 2076, 





CERTIFIED ACCOUNTANTS (5 part- 
ners, 4 branches) require a qualified 
accountant to achieve partnership 
status after initial period as assistant. 
Commencing salary of not less than 
£4,500 per annum is envisaged. Partner- 
ship admission terms negotiable. This is 
an excellent opportunity for a capable 
and energetic accountant. ~ Applications 
to G. G. Woolley, Martin, Fahy & Co, 
Crossway House, Bracknell, Berks. 





CHARTERED ACCOUNTANT with a 
great deal of experience covering the com- 
plete spectrum of practice, wishes to become 
partner/manager in West End, Central or 
City practice. Few £000 of own good fees. ~ 
Box CA 2129. 

CHARTERED ACCOUNTANT with experi- 
ence of incomplete records required by firm 
of three partners. Preferably resident within 
10 miles of Chesham, Bucks. Successful 
applicant would have opportunity of early 
partnership, replacing retiring partner, after 
satisfactory trial period. — Write full parti- 
culars including age and experience to Box 
CA 2015. 

CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner, Would also consider work- 
ing arrangement or assignments. ~ Please 
reply to Box CA 1876, 

CHARTERED ACCOUNTANTS with offices 
in Northamptonshire and Buckinghamshire 
would be interested to hear from practi- 
tioners interested in disposing of practice or 
block of fees up to £30,000 p.a. Would also 
be interested in hearing from_practitioners 
wishing to merge with larger firm with sur- 
plus production capacity and office accom- 
modation. — Box CA 2087. 

CHARTERED ACCOUNTANTS, North- 
west London wish to acquire small practice 
or block of audits predominantly in the 
London area with G.R.F, up to £15,060. Will 
give a decision within a week. ~ L. Finn 
O1-458 1141. 

COUNTRY TOWN APPOINTMENTS for 
ambitious A.C.A.s 25-35 with good part- 
nership prospects East Anglia, Midlands, 
South Coast, Wales and West Country. 
Excellent opportunities for those seeking 
small and medium-sized firms. ~ Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
DERBYSHIRE A.C.A. seeks small practice 
or block of fees. — Box DA 2116. 

DEVON CHARTERED ACCOUNTANTS 
with five partners interested in continued 
expansion. Amalgamation or purchase, — 
Please reply to Box DC 2082. 


DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required. ~ 
Please contact C. J, Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 


Deane 


EAST MIDLANDS PRACTICE specializing 
in small- to medium-sized clients and having 
spare capacity, now wishes to purchase fees 
or to enter into working arrangement with 
other practices leading to future acquisition. 
~ Box EM 2019. 


EAST MIDLANDS chartered accountants, 
three-partner firm seek A.C.A. 25-35 as 
potential partner, who will be replacing the 
retiring partner; essential requirements are 
ambition, expertise in general practice work 
and ability to communicate. - Contact. 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
EXPANDING FIRM of London chartered 
accountants having spare capacity, wish to 
contact another firm who would benefit by 
merger with an organization having full 
taxation, audit and other facilities without 
loss of personal client relationship and 
service, — Box EF 7615. 





HONG KONG 
REPRESENTATION 


A reliable and established firm of 
Certified Public Accountants in 
Hong Kong wishes to be associated 
with or represent established U.K. 
firms. Please address enquiries to 
P.O. Box 5705, General Post Office, 
Hong Kong. 





IF YOU ARE AN overburdened practi- 
tioner in Croydon area, and wish to dispose 
of small block of audits or obtain subcon- 
tract assistance, please write to the advertiser, 
an experienced certified accountant. — Box 
LY 2038. 





LEICESTER CHARTERED AC. 
COUNTANTS, fast expanding, are 
anxious to acquire further practice 
within a radius of 25 miles, having 
G.R.F. of up to £25,000. 


Replies in strictest confidence to Box 
LC 7605. 





LEICESTER. — Chartered accountants wish 
to acquire practice or block of fees from 
practitioner contemplating retirement. 
(G.R.F, to £10,000). Terms by negotiation. — 
Box LC 2135. 

LIVERPOOL CHARTERED ACCOUNT- 
ANTS with surplus accommodation seek 
merger with another practice. — Box LC 7579. 
LONDON FIRM of chartered accountants 
require to purchase practice or blocks of fees 
to £20,000. ~ Box LF 1960, 

LONG ESTABLISHED PRACTICE £6,000- 
£8,000, NE. London main road, £3,000 
deposit balance up to five years. Vendor will 
remain as consultant six months unpaid, 
thereafter by arrangement, one and two-thirds 
average fees produced in repayment period. — 
Box LE 2059. 
MANCHESTER CHARTERED AC- 
COUNTANTS, under-worked practitioners, 
are looking for expansion. Purchase of a 
practice block of audits or association lead- 
ing to merger. Practices in city centre or 
North Manchester considered, — Please 
apply to Kay Edwards & Veeder, 28-30 
Yorkshire Street, Oldham, Lancashire. Tel. 
061-620 2133. 


MERGER 


London firm of Chartered Accountants 
would Hke to discuss possibilities of 
amalgamation with another firm with up 
to £200,000 gross fees. — Box ML 7614. 


MERGER REQUIRED by London firm of 
chartered accountants (two partners) with 
sole practitioner having up to £35,000 


.R.F, - Box ME 1961. 
NEWLY QUALIFIED OPPORTUNITY for 
ambitious A.C.A. in rapidly expanding firm 
with young partners to gain first-class prac- 
tice experience, London W2. Salary circa 
£4,250. — Phone 01-262 7324. 
NORTH LONDON CHARTERED AC- 
COUNTANTS with own taxation depart- 
ment and substantial work in central and 
South London seek working arrangement 
with a smaller firm in these areas with a view 
to amalgamation. — Box NL 2122. 
NORTH STAFFS. - Potteries chartered 
firm wishes to continue expansion pro- 
gramme by acquisition of practice or block 
of fees. — Box NS 2041. 
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NORTH OXFORDSHIRE PRACTICE re- 
quires additional G.R.F. of £10,000 plus. 
Preferably sole practitioners wishing to re- 
tire. Every consideration will be given to 
continuity of service to existing clients. All 
replies treated in strictest confidence. — Box 
NO 2063. 

NORTH SURREY CHARTERED AC- 
COUNTANT with small varied practice, 
G.R.F. £20,000, wants to relinquish the 
general practice side to concentrate on 
management consultancy. Nicely appointed 
offices and excellent staff. Would consider 
outright sale, amalgamation, or appointing 
chartered accountant for early partnership.— 
Box NS 2075 
NOTTINGHAM CHARTERED AC- 
COUNTANT with wide experience seeks 
block of fees for pore or subcontract 
work. — Box NC 2131. 

NW. ‘LANCS/CUMBRIA. — F.C.A. wishes to 
acquire small practice or block of audits. 
Working arrangement or subcontract work 
also considered. — Box NW 2043. 


PARTNERSHIP 
Chartered Accountants (Central Lon- 
don) offer very early partnership/s to 
competent Chartered Accountant/s who 
have the desire to succeed. ~ Box PC 


7610. 


PRACTICE FOR SALE. - Nucleus of 
thirty-one clients with G.R.F. approximately 
£16,000 for sale by over-extended sole prac- 
titioner based South Herts. Any reasonable 
terms considered. — Please write Box PF 2020. 
PRACTITIONER RETIRING wishes to 
dispose of practice G.R.F. £12,000. Premises 
can be obtained if necessary. — "Box PR 2079. 


RAPIDLY EXPANDING PRACTICE 
for sale in prosperous West Yorkshire 
town. Would support sole principal or 
would form valuable link with existing 
practice. Prominently situated freehold 
premises. Genuine reason for sale. — 
Reply in confidence to Laidlaw Blaza, 
9/11 Ropergate End, Pontefract. Tel. 
702036/7/8. 


RECENTLY QUALIFIED chartered ac- 
countant required by expanding practice in 
RO ios, Early partnership envisaged. — Box 
SMALL LONDON-BASED PRACTICE. - 
Consultancy with wide geographically 
iocated clientele. Partnered by an A.C.C.A. 
and A.C.M.A. both with extensive industrial 
and commercial experience. Wish to hear 
from the medium to large practices interested 
in discussing a proposal of association. — 
Box SL 2071. 

SMALL YOUNG KENSINGTON PRAC- 
TICE, ample office accommodation, sole 
practitioner seeks Successor or merger. 
G.R.F. £15,000. Good opportunity for ex- 
pansion. — Box SY 2096. 
SOMERSET - NEAR TAUNTON, old- 
established practice, owner retiring, mainly 
incomplete records, small, medium audits, 
sole traders and partnerships, 1} years’ 
purchase on £6,000 fees=£7,500 plus free- 
hold ~esidence and offices at £22, 500. Going 
concern only. — Box SN 2022. 


SOUTH LONDON/NORTH SURREY 
Chartered Accountants 


would like to make contact with sole 
practitioners who may be considering 
retirement during 1977. Replies will be 
dealt with in complete confidence. — 
Box SL 7612. 


SOUTH SHROPSHIRE/BORDERS. - 
Expanding rural practice for sale. G.R.F. 
approximately £10,000. One-and-a-quarter 
years’ purchase. — Box SS 2132. 

ST ALBANS chartered accountants who 
have successfully decentralized from Central 
London are seeking a qualified accountant 
with 2-3 years’ experience for partnership. 
The advertisers are growing steadily and 
are basing their expansion on efficiency 
and personal service to clients, good staff 
relations and office organization. This is an 
exceptional opportunity fora knowledgeable 
young person with ambition and capacity 
for hard work. — Write Box SA 2039. 


SUSSEX SOLE PRACTITIONER with own 
office wishes to meet another with a view to 
sharing facilities or discussing working 
arrangement. — Box SS 2023. 
THREE-PARTNER FIRM of chartered 
accountants with central Manchester offices 
and spare accommodation invites contact 
from one- or two-partner firms with view to 
working arrangement and possible amalga- 
mation. — Box TP 2101. 
THREE-PARTNER firm of London N20 
C.A.s would consider suggestions regarding 
amalgamation or absorption to ease their 
m: succession problems. ~ Reply Box 
TWO PARTNER (young) West End firm, 
G.R.F. £85,000, seek merger with either one 
partner or darger company to provide better 
client services and broader base for expan- 
sion. — Box TP 2074. 


WEST COUNTRY 


A Chartered “Accountant with con- 
siderable experience in industry and 
banking seeks contact with Chartered 
Sole Practitioners or Partnerships in 
the Dorset/ Wiltshire/Somerset/Avon 
areas, in order to purchase either outright 
or a share of the business. The purchase 
can be made either for cash or otherwise. 


All responses will be treated in con- 
fidence and all of them will be answered. 


Box WC 7606. 





YOUNG CHARTERED ACCOUNTANT 
required by four-partner practice with offices 
in South-west Hampshire. Succession to 
partnership within two years is envisaged 
for the right applicant. — Full details of age, 
education and experience to Box YC 2 





SUBCONTRACT WORK 





LONDON CHARTERED ACCOUNTANTS 
wish to make medium/long-term working 
arrangements with person highly experienced 
in general practice maa (preferably but 
not necessarily, qualified). — Please send 
brief details to Box LC 2089. 

OVER 50? - Your experience could be just 
what small, “well-established firm of Central 
London C., A.s need if you are able to com- 
plete small audits and preparation of 
accounts to final stages without supervision. 
Full- or part-time. Send details of age, ex- 
perience and qualification if any, to Box 
OF 2092. 


A.C.A. with own practice, situated S. Bucks 
has spare capacity. Seeks subcontract work 
West London/Home counties. Considerable 
commercial and professional experience. — 
Box AC 2048. 

A.C.C.A„ P.E. II STUDENT available 
immediately for subcontract work in 
profession or freelance book-keeping for 
clients. — Reply Box AC 2141. 

A.C.C.A. WEST LONDON has three days 
a week available for subcontract work. 
Could provide continuity, — Box AC 2072. 
CHARTERED ACCOUNTANT, F.C.A., 
A.T.I.I. Based in Bury St Edmunds, seeks 
temporary assignment or subcontract work 
in that area or Cambridge, Ipswich or 
Norwich. — Box CA 2136. 

CHARTERED ACCOUNTANT in practice 
in North London with spare capacity seeks 
subcontract work or temporary assignment, — 
Telephone 01-455 8696. 

CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work or 
short-term assignment: — Please reply to 
Box CA 1877 

CHARTERED ACCOUNTANT (63) will 
do subcontract work on P.A.Y.E. basis in 
his own SW. London premises for three 
months Sg Will collect and deliver. — 
Box CA 2138 

EXPERIENCED QUALIFIED CHAR- 
TERED ACCOUNTANT seeks subcontract 
or temporary assignments in Croydon area, 
Central Cia or North-west Kent area. — 
Box EQ 2 

ILFORD IRM of chartered accountants 
have surplus capacity and wish to take on 
subcontract work. Will arrange for collection 
and delivery. — Box IF 2047. 

P.E. II FINALIST with eight years’ pro- 
fessional experience in accounts, medium 
to small-sized audits, taxation and 
correspondence work, seeks work on sub- 
contract basis for a very reasonable 
charge. No payment until satisfied with 
var Will collect and deliver. — Box PE 


QUALIFIED ACCOUNTANT peace to 
do subcontract work. — Box QA 2091 
WALTON-ON-THAMES. - Experienced 
A.C.A. with own practice has spare capacity. 
Seeks subcontract work, Surrey/Home 
Counties. Audit and Tax. — Telephone 
Walton-on-Thames 42026. 


SOUTH-WEST BUCKS CHARTERED 
ACCOUNTANT seeks subcontract work in 
that area. — Box SW 2117. 

VERY EXPERIENCED practising account- 
ant has some free time available weekly to 
assist overburdened practitioners at their 
offices. — Box VE 2103. 





SITUATIONS WANTED 





ABACUS. — Figures — deadlines — rush ~ 
bright young accountants — solution. — Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial period. 
- Pembroke & „Pembroke 01-236 0011 
ondon or 021-236 5513 (Birmingham), 
A.C.A. (42) with twelve years’ experience 
(including one and a half years since qualify- 
ing) in London professional firms, at present 
working as audit senior in a medium-sized 
firm, seeks position in industry, commerce or 
profession. London preferred. — Box AC 


20 

A.C.A. [A.C.C.A./A.C\M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation). London and U.K. — Personnel 
Resources Ltd 01-236 9225, 

A.C.C.A. STUDENT, awaiting results of 
foundation examinations, seeks employment 
with medium-sized practice. One year’s 
experience mainly in incomplete records. 
Ab and hard-working. — Reply Box 
ACCOUNTANT, QUALIFIED, extensive 
experience in incomplete records, auditing 
and taxation, seeks part- or full-time 
appointment within twenty miles of Feltham. 
— Replies to: B. J. Brook, [10 Guildford 
Avenue, Feltham, Middlesex or phone 
01-890 5426 after 5.30 p.m. 
ACCOUNTANT. -— Varied professional and 
commercial experience (administrative and 
technical) would like to join personnel agency 
as interviewer/negotiator. No previous bureau 
experience but quite prepared to work 
irregular hours for remuneration largely 
geared to results. Exploratory discussions 
welcomed. — Box AV 2025. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


AN A.C.A. PE II FINALIST with good 
examination record, four years’ experience 
in accounts, auditing and taxation, seeks 
position in profession in or around London. — 
Box AA 2118. 


ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas 


PRACTITI ane SERVICES 
U 


Employment Agency Business 
6 Clements Road, !Iford, Essex 
01-553 2184/5 
cae and Job Applicants required 
So. 





AVAILABLE NOW OR LATER. - Experi- 
enced audit and accountancy clerk (38), 
twenty years in profession, seeks position 
with established firm, Travelled extensively on 
audits in U.K. Salary £4,000. — Box AN 2049. 
CERTIFIED ACCOUNTANT, self- 
employed, has time available to assist other 
practitioners on an hourly or job basis 
A vemo merset Dorset Exeter areas. — Box 


CHARTERED ACCOUNTANT seeks long- 
term working arrangement. Available imme- 
diately. — Please reply to Box CA 1878. 





DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. — 
Call Mrs B. Riordran on 01-628 2714, 
Deboo Executive, 19-21 Wilson Street, 
London EC2, 





OVERWORKED? — Release some time by 
employing us (with 24 years’ Revenue ex- 
perience) to do your tax comps, corres- 
pendence and problems. Manchester and 
NW. — Phone 061-865 1249. 

PERSONAL TAXATION, — Manager, wide 
practical experience of medium to high profile 
work and now considering phased with- 
drawal, invites suggestions for three-four 
days weekly, inner London area. Specialist 
in arrears and neglected cases: would estab- 
lish permanent files or histories for capita! 
gains. — Box PT 2031. 

P.E. II FINALIST with six years’ profes- 
sional experience in the smaller practice seeks 
oS a position. — Please 
noy P. S.. Choong, 5 Grove Road, London 


P. E Zir FINALIST with six years’ experience 
in profession, including taxation, medium- 
sized audits and correspondence, seeks suit- 
able position profession in or around 
London. — Reply Box PE 2051. 

READING AREA, — Senior tax position 
sought Preferably personal tax but mixed 
work welcomed. A.T.II. student, pari 
qualified A.C.C.A. (Early thirties), eight 
years’ a office (two specifically ir 
tax). — Box RA 2104. 

YOUNG AND BRIGHT? - You have gol 
the interest, we have got the jobs! - 
Accountancy Staff 01-724 1357. (Temporary; 
or permanent.) 





TRAINING CONTRACTS 





A COMMERCE GRADUATE STUDENT 
passed nine months foundation course 
seeks four years’+ training contract with <¢ 
firm of chartered accountants. — Please 
contact M. Yousaf, 19B Uxbridge Road 
Shepherd’s Bush, London W12. 

ARTICLES with C.A. firm sought by ; 
twenty-year-old foundation course studen 
from July 1977. Some accounting experience 
— Write to Box AW 2084. 





EXPERIENCED 


SITUATION WANTED 







ACCOUNTANT 


A COMMERCE GRADUATE (51) with twenty-five years’ 
experience, knowing both English and French, twelve years in the 
ZAIRE of which five years with international professional ac- 
countants, possessing full knowledge of the Zairian Tax Law, 
desires a change for a suitable position in a company of reputed 
standing preferably international at Kinshasa or in another French- 
or English-speaking African country. Please reply: 


POST BOX 2976, KINSHASA I, ZAIRE 
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CERTIFIED REGISTERED STUDENT, 
graduate in economics and Statistics, aged 22° 
three and a half years’ experience in small 
audit, incomplete records, P.A.Y.E., VAT, 
etc, seeks position as an articled clerk in a 
An or accountants, — Please apply Box CR 
CEYLONESE A.C.C.A. STUDENT, aged 
25, passed I1.C.M.A. foundation A with two 
years’ commercial accounting experience, 
seeks articles, anywhere in the U.K. Imme- 
diate start possible. - Box CA 2056, 
FEMALE STUDENT (resident in London 
NW3) with H.N.D. in business studies — 
I.C.A, intermediate exempted — seeks transfer 
of articles in London area (principal’ S 
approval obtained), two and a half years’ 
articles unexpired. Available immediately. — 
Please write to Box FS 2061. 

H.N.D. HOLDER seeks transfer of articles 
in London. Foundation exempted. Five 
months’ experience. Principal’s approval 
obtained. — Please write to A. Patel, 44 
Stuart Avenue, London NW9., 
MALAYSIAN foundation course student 
seeks training contract. Salary immaterial. — 
Please write Pat Sng, 17 Fairfield Drive, 
Middlesex UB6 7AX. 


MALAYSIAN STUDENT, passed founda- 
tion course with one year approved training 
experience, seeks transfer for remaining 
period of contract as present principal is 
unable to offer satisfactory experience. Ex- 
perience offer by new principal more im- 
portant. Principal’s consent obtained. — Box 
MS 2057. 


SEEKING TRANSFER of training contract. 
Passed foundation examination of the 


Institute. Three years’ training contract to 
go. — Box ST 2028. 


STUDENT WITH H.N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One year’s 
experience in accounting. Other qualifica- 
tions include seven ‘O’ levels and three ‘A’ 
levels. - Box SW 2143. 


TRANSFER OF ARTICLES. — Chartered 
P.E, I stage. Twelve months’ experience, 
Principals consent obtained. Available 
immediately. — Write to Mr A. S. Choudhury, 
32 Salisbury Road, Haringey. London N4. 
TWENTY-YEAR-OLD seeks articles. 
Passed foundation course. Available im- 
mediately. — Please write D. Shah, 45 Balin 
House, Longlane, London SEI 1YM. 





SERVICES 





CHANGING JOB. - Consultants would 
write your résumé after telephone interview 
from £5. Telephone 01-699 0109 any time. 
~ Roy-Kahn & Co, telephone: 274 1256 
day, 699 0109 any time, 699 3039 evening. 
MICROFILM SERVICE. — Filming all office 
documentation and computer stationery. — 
Write or phone John Wiltshire Associates 
(division of Clareberg Ltd), 14a High Street, 
Banstead, Surrey. Burgh Heath 59242, 





COMPANY 
FORMATIONS 


A BACKED SERVICE. - 
formed or ready-make, — Clifton Secretarial 
Agency 49 Green Lanes, London NI6 
{01-359 3387). 





Limited companies 


BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 


COMPANY SEARCHES and registrations. 

Full search £2. Prompt and thorough. New 

companies formed £73. — Raymond Morris & 

Co, 9 Eversleigh Road, London N3 IHY. 
01-346 8943 (any time). 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5 {7361/9936 
telex 887475 


Express Co, Registrations Ltd 
30 City Road, London EC1 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


OL 353 9471 (6 lines) 





LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 





LIMITED COMPANIES 


NEW FORMATIONS £80 
— OR —— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


(Complete: no hidden extras} 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something a little better 


M..R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 








LIMITED COMPANIES £78 including seal, 
register, VAT and all fees and duties. Also 
ready-mades, searches ete, — Duncan 
Alexander Formations, Hereford House, 
Station Road, Billingshurst, Sussex. Tel. 
Horsham (0403) 710078 Ae 
READY-MADE COMPANIES available 
now. Also formations etc. ~ Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A, C.R.A. 
member), 

READY-MADE COMPANIES £88 inclusive 
transferred immediately. Companies regis- 
tered from £2638 (plus duty). Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





SAME-DAY COMPANY SEARCHES 
£2:70 inclusive 


SAME-DAY PEAD OMADE 
COMPA 
£7830 e 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 





OFFICE MACHINERY 
AND EQUIPMENT 


RECHARGEABLE CALE TOR BAT- 

TERIES. - ‘AA’ (H 

s 29, ‘C’ CHP11) - HS 2a “BED £2: 92. 
PP3 ~ £4-98%. Matching chargers, respectively, 

£4:48, £4-°48, £5:24, £5:24, £3-98. All 

prices include VAT. Add 10 ner cent post 





RUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. - Signature stamp and 
special blocks seven—ten days. Also daters, 
company seals, pads, ink, etc, Competitive 
prices. ~ F, H, Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR., Tel. 061-480 3826. 


kwe make. 
x “nameplates 
: ‘in 7 days! = 


H nterehisobie “Registered Onia 
ja Hirer liwyarda aiso subplied quickly 


te AUSTIN Luce è COMPANY 


‘69 Canoe f vad, Herrow, Middlesex 
Ta o ~ 64 THAD (ak tor Mr Conquest) 








MORTGAGES 





ARADON CHASING THAT MORT. 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £22,000, High advances 
wA bis 000. — Professional Mortgage Ser- 
57 Muswell Hill, London N10 
(01-883 9595). 


A COMPREHENSIVE MORTGAGE SER- 
VICE, ~ Up to 100 per cent professional 
applicants. Remortgages ete. ~ Rowe Charles 
& Co Ltd (Incorporated Brokers), Hill 
House, Wembley HAS 9LD, 01-908 3434 
(24 hours). 


WE SPECIALIZE in negotiating short-term 
finance and long-term mortgages on factories, 
warehouses, offices, hotels, pubs, restaurants, 
nursing homes, shops, professional practices. 
Rewarding for those making successful 
introductions. ~ Please contact Hawkins 
Finance Limited, 31 West Way, Shirley, 
Croydon. 01-777 ‘9731. 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25, 000, Re-mortgage and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R 6EP (01-623 2844). 





MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 


ESTABLISHED ETHICAL INSURANCE 
BROKERS specializing in pensions and 
mortgages would like to hear from ac- 
countants in the London and Essex area 
wishing to substantially increase their income, 
— Box EE 2144, 

PROPERTY INVESTMENT COMPANY 
with agreed capital losses required. — Please 
send full details to Box PI 2058. 








-OFFICIAL NOTICES 


ASSOCIATION OF 
COST & EXECUTIVE 
ACCOUNTANTS 


Examinations are held half-yearly 
in June & December 


F.C.E.A, (FELLOW) 
A.C.E.A. (ASSOCIATE) 


Applicants should send full details 
of their age, qualifications and 
experience to: 


The Secretary-General 
The Association of Cost & 
Executive Accountants Ltd 

(by guarantee) 

282 Hermitage Road 

London N4 1NR 








BUSINESS PREMISES 


LARGE CORNER HOUSE for sale. Seven 
rooms, plus usual facilities, detached garage. 
Cranbrook Road, Hford, Essex. Ideal for 
profeit onal usage. Freehold £22,000. ~ Box 
WEST END ACCOUNTANTS have ex- 
cellent newly decorated self-contained office 
accommodation of approximately 1,700 
square feet available for letting in Devon- 
shire Street, London W1. ~— Telephone: 
Mr Marks at 637 2841 for full particulars 
and an appointment to view. 


WIMPOLE ST, WL 


Attractive, self-contained, 
furnished, professional 
office/residential building 





approximately 2,326 sq. ft 
to let. — MOSS & PARTNERS 
5 Tilney Street, W1. 01-629 
9933. 


FOR SALE 





FOR SALE. - Simon's Taxes, third edition, 
nine volumes, Complete and up to date 
(issue No. 22), Normal Price £145, — Offers 
over £75, Phone Otford 2117. 
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PERSONAL 











R. W. HOLLIS ASSOCIATES 
industrial Valuers & Stocktakers 


Plant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost value. 
Valuation and appraisal of stock- 
holding and MFG progress. __ 
Preparation of Asset Inventories, Plant 
Registers and stock contro! systems. 


9 Manchester Street, Southampton, 
Hants. Southampton 26261. 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147, 

FIND FRIENDSHIP, LOVE OR MAR. 
RIAGE, ~ Ail ages, areas ~ free details from: 
Dateline Computer Dating, Dept. AH, 23 
Abingdon Road, London W8. Tel. 01-937 
6503. 


JOHN CHURCHILL & CO. 
VALUERS, STOCKTAKERS-AND | 
ASSESSORS TO-BRITAINS 

INDUSTRY AND DISTRIBUTORS 


















of finished goods, component parts '& stock in 
trade. Preparation or amendment of plant 
registers.and appraisal of net realisation 
or current replacement cost. Stock 
card control systems checked, _/ 
corrected or analysed. 





Operating throughout the 
United Kingdom. 


Head Office 01 462 6237/8/9 
56 Hayes Street, Bromley BR2 7NX 






Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2A INF 
TEL:O1-405 5000 24Hour Ansafone Service 


a name to remember 


The response to our first advertisement, from 
firms seeking tax staff and tax people in need of 
the right advice on moving, has convinced us that 
we have arrived at the right time to fill a much 
needed gap. 

As we said before we are solely concerned with 
Taxation and, since we are run by tax men of 


Many years experience, we believe that we can 


offer everybody a service that they have long 
sought. , | 

So, whether you are a firm requiring staff or 
whether you are looking for the right environ- 
ment in which to exercise your talents, call 
CHRIS KUHN on 01 405 5000 and see what we 
can offer. , 





ACME APPOINTMENTS 


CORPORATE TAX SENIOR (CITY) c. £6,500 
A medium-sized firm of City C.A.s seek a Corporate Tax Senior with 
a good professional background. This is one of the most highly 
tax-orientated firms in the City, and has a reputation for producing 
quality work for their clients. The ideal person would have a mini- 
mum qualification of A.T.I.1., and have been involved in Corporate 
Tax for approximately 4-5 years. 


_TAX PARTNER-DESIGNATE (CENTRAL LONDON) 


up to £6,000 
A small/medium-sized firm of C.A.s seeks a Tax Partner-Designate. 
The ideal person will be in the mid 20s, and will have been actively 
involved in the Taxation field since qualifying. This is a genuine 
opportunity for the right person. 


RECENTLY QUALIFIED’ A.C.A. (WEST END) c. £4,500 
A small/medium firm of C.A.s are seeking a recently qualified A.C.A. 
for their Corporate Tax department. He/she will report direct to 
the company Tax Manager, and ultimately act as his assistant. 
There will also be a certain amount of Personal Tax. and a little 
Trust work to provide further experience for the person selected. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,250 
A medium-sized firm of C.A.s are seeking a Newly Qualified A.C.A. 
for the Audit side of the practice. This is an old-established firm, 


Í situated close to Liverpool Street station. The person selected for 
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this position can look forward to a secure future with this excellent 
firm. 


NEWLY QUALIFIED A.C.A. (WEST END) c. £4,250 
A small, go-ahead firm are seeking a Newly Qualified A.C.A. for 
their Audit side. The practice is very varied, and the offices have 
recently been enlarged to cope with the extra work coming in. 
The partners are first-class gentlemen, and hard-working in this 
client-orientated firm. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,250 
A medium/large firm of City C.A.s are seeking a Newly Qualified 
A.C.A. for the Audit side. The person chosen for his position will 
be expected to be able to travel approximately 5 weeks per year, 
working on one of the larger Public company Audits. Promotion 
is carried out internally in the firm. This is a good opportunity to 
see how the larger firms conduct their practice, and there are de- 
finite promotion prospects. 


P.A. TO PARTNER (WEST END) c. £4,250 
A small/medium practice close to Oxford Circus, have a vacancy for 
a P.A. to Partner. This is a well-established firm, who have public 


company Audits, and a very varied practice. This is a first-class . 


opportunity for the right person. 


PERSONAL TAX SEMI-SENIOR (WEST END) c. £3,500 
A medium/large firm of C.A.s close to Baker Street station, are 
seeking a Personal Tax Semi-Senior, Ideally the person selected 
will have a minimum of two years in a professional office, and will 
have been involved in Schedule ‘D’, Partnerships etc. This is a grow- 
ing firm, who pay on results, and carry a high recommendation. 


The above posts are a sample of the large variety of positions which 
are available at the moment. If you think there is nothing suitable 
for yourself in the above selection, please call me, and we can have 
a discussion about the hopes and aspirations you entertain for your 
future.We do have infinitely more positions than we can advertise. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON: EC2 
- 01--377 9111 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





PERSONAL TAX SUPERVISO , 
PERSONAL TAX m RERRONA TAR STEER VISORS) asso PROVINCIAL TAX VACANCIES 
£3,000-£5,500 Medium and large-sized practices seek experienced BIRMINGHAM £3,000-£5,500 
a Sinks £3,000-£5,500 PERSONAL TAX MANAGERS £6,000-£12,500 Personal Tax. Vacancies from Assistant up to Manager 


TAA ; s Prospective partner sought by medium-size London level with medium and large firms. Corporate Tax Senior 
Patho: thii uar e a of a we ang Toen . Practice. Good technical ability and supervisory experi- rd level to £5,750. 











capable of offering the type of job required by each SPSS important. Similar vacancies with other firms, both : £ Neg. 

individual applicant. We then arano iutecviews with West End and EAN ioc telco Nem epadole 

the most suitable firms. This works well because we have sors, T. ; to £12,500 S [NOTTINGHAM £3,750 4- 

the breadth of experience that comes from specialisation Exceptional C.T.T. Senior Consultancy opportunity in Personal Tax Senior. 

and regular contact with the partners of all the best firms the profession. A less experienced C.T.T. specialist but LEICESTER to £4,000 

and because we maintain an efficient, pleasant and with partnership potential would be considered. Personal Tax Assistant. 

dependable service. TAX TRAINING MANAGER £8,000-£10,000 CROYDON po EPEA to £6,000 

PERSONAL TAX JUNIORS to £4,000 erso ax Assistant/Senior. Corporate Tax Senior, 

Small-, medium- and large-sized firms throughout the COMMERCIAL TAX LEEDS | : ; to £4,250 

greater London area require ex-Revenue or limited i Tax Assistant and Senior vacancies. 

professional experience. Training and responsibility Oil Co seeks U E Ovaa Tax Manager £8,000-£15,000 LIVERPOOL | c. £4,250 

available. A.T.LI. trainees encouraged. CORPORATE 000 Tax Junior to Senior with medium and large practices. 

PERSONAL TAX SENIORS £4,000-£5,500 INTERNATIONAL TAX PLANNING £7,500 J i 

A wide range of firms in City and West End. U.K. and U.K. TAX COMPUTATIONS £5,500~£7,500 National firm ~ Tax Manager. Personal and Company. 

overseas cases. Progression to company tax with several Also Assistant and Senior vacancies with small and 

firms. We specialise in finding convenient locations. COMPANY TAX medium-sized firms. — £ neg. 

LIVERPOOL STREET £3,000-£5,500 NEWCASTLE , £ Neg. 

Several clients including International firms seek persona! COMPANY TAX £4,000-£10,009 TeX Juniors/Aasistants as P.A.s to Partners. 

taxation serail and semi-seniors. She The pore of taxation services ar boi an inereaning HOME COUNTI 

FENCHUR STREET 000-£5,500 num ol vacancies ranging from | AJA. TILE NT. 

Vacancies with leading firms near the station ‘at all levels student level to Senior Consultant level with International ES TAX 

of seniority. practices. Senior Manager at £9,000 p.a.+ with Inter- BRIGHTON & HOVE ~ personal tax £4,000 

LONDON BRIDGE £Neg. national practice in London. Also three consultancy CROYDON ~ personal tax £4,000 to £6,000 

Large firm Hura Personal Tax Assistant with good ek wetness ormi, Daa for A.T.LL/ E E Noa a tax 50 

experience. Also smail firm. ence, RWICH ~ personal tax £4,000 

WATERLOO £4,000-£5,500 | PROGRESS TO CORPORATE TAX " £4,000-£5,500 RICHMOND ~ personal tax ` to £4,250 

Several large/medium firms and one small firm with Several clients are now considering selected applicants SLOUGH -~ personal tax £4,000 

personal tax vacancies. with personal tax experience who wish to progress into ST ALBANS — personal tax £3,000~£4,600 

BAKER STREET to £4,250 tho field of corporate taxation. STAINES — personal tax to £3,750 

Two firms near station require Semi-seniors. NEWL 4 ETE ECIALISE to £5,000 WEYBRIDGE ~ personal tax to £5,000 

EUSTON i to £4,500 Leading International firms urgently seek newly qualified; WATFORD ~ personal Tax £3,750 

Leading tax dépatiment sacks Tax Senior opportunities to specialise in company or personal taxation or both. i i , 

for company tax. Previous experienco not required., anecoineen Many yore vacancies nation-wide. Some other locations 

TRUST VACANCIES £4,000-£7,000 Vacancies with International and medium-sized practices ee oa 

Mianarer - City : to £7 ,008 in both City and West End. abate Serie BRISTOL, BROMLEY, 

Senior/Assistants - City to £4500 CORPORATE TAX SENIOR to £5,250 FORD, LHICHSTER. LIVERPOOL COLON Woe 

Also Liverpool, Cambridge and Leeds £Neg. INTERNATIONAL TAX CONSULTANCY — £6,000 CASTLE. NOTTING REDHILL SALISBURY, 

TEMPORARY TAX ugeatSCSCSCS:~:”:Ct eS ph, 173 years" U.K. Company Tax experience required. SHEFFIELD, SOUTHAMPTON, TONBRIDGE, 
a UE COMPANY TAX PLANNING  £6,000--£7,500 WINDSOR, WINCHESTER, WOKING, YEOVEIL. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER LTD, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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TAX ATION : | immediately 


available 
OPPORTUNITIES 
As the specialists in Taxation positions, in both the AN YWH E. R E 





Profession and Commerce, we have considered filling - - 

this space with a multitude of different jobs which | 
_ we have available. Telephone: 
However, we have concluded that this is quite un- DAVID FALCONER 
necessary since our name speaks for itself. 01-859 4331 


So if you are thinking of moving or, if you would 
like a discussion about your future in Taxation either 
drop us a line or telephone CHRIS KUHN on 01- 


405 5000. We’ll be pleased to hear from you. WE ILT R AD F Į NTE R N ATI 0 N AL 
LTD 
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Call for End 
to Trade Barriers 


by RICHARD BAILEY 


Britain’s six months’ Presidency of the European Com- 
munity should be used by the Government to promote a 
more effective industrial policy and to speed up economic 
and monetary co-ordination, according to a report recently 
sent to the Government and the EEC Commission by the 
` CBI European Committee. In particular, the Confedera- 
tionis pressing for a reduction in non-tariff barriers and 
the development of Community public purchasing policies. 

In general, the report favours the development of a 
Community-wide market in which trade barriers are re- 
moved and business conditions harmonized as far as pos- 
sible. In this connection, it calls for early implementation 
of the 4o directives on the removal of trade barriers, now 
under consideration. 

Community public purchasing should be liberalized 
so that manufacturers can tender on equal terms for public 
contracts in other member states. The CBI supports the 
establishment of a European Export Bank and wants to 
see more progress made on energy research and the de- 
velopment of new resources. While safeguarding the EEC’s 
own interests and taking vigorous action in cases of unfair 
competition, the CBI is anxious that the Community 
should maintain liberal commercial policies in external 
relations. 

The report also calls for an increasing share of Commun- 
ity resources to be devoted to the re-structuring of those 
industrial and agricultural regions most ia need, through 
an enlargement of the Regional Development Fund. 

[Industrial policy in the European Community: Reap- 
praisal and Priorities. CBI, £2-50.]. 


Pod 


Future of the CAP 


In the early days of the Community the creation of a common 
agricultural policy was seen as a symbol of the readiness of 
member countries to compromise immediate national advantage 
to what they conceived to be the European interest. In the 
disillusion of recession the CAP has become increasingly 
vulnerable. 

The failure of the Community to develop comparable com- 
mon policies in other sectors has over-exposed the major trans- 
fers of resources from one member state to another, which 
are the characteristic CAP feature. In the past year the working 
of the system has been upset by the effects of currency insta- 
bility. The green currency arrangements were worked out in 
response to the devaluation of the French franc and revaluation 
of the D-mark in the late rg60s. In 1976 the system was called 


ACCOUNTANT 


upon to take account of the vagaries of the Italian lire, and of 
sterling as well as the further revaluation of the D-mark. 

In the present year it now looks as though the Community 
will be spending 81 billion units of account on import 
and export subsidies to bridge exchange rate differences 
and maintain the semblance of common prices and a unified 
market for Community farm produce. British intransigence 
in resisting any devaluation of the green pound came in for 
considerable criticism at The Hague summit, but no immediate 
action was’ taken. l 

Criticism of CAP is likely to come to a head at the spring 
annual EEC farm price review. Some adjustments in green 
currency rates will be demanded as a means of providing suffici- 
ent flexibility to allow the Agricultural Ministers to reach agree- 
ment on the terms of the price review. The fact that Mr Silkin 
will be presiding over the price negotiations adds a certain 


- piquancy to the proceedings. 


The main problems will be the adjustment of dairy prices 
and production. Dairy market support accounts for some 40 
per cent of current CAP expenditure. The emergence of butter 
and skim milk surpluses raises the prospect of milk quotas 
operated by member governments. If that proves to be the 
only way to surmount the dairy ‘mountain, the retreat from the 
CAP to national farm policies may begin in earnest. 


European Unit of Account 


From January 1st, 1978, the European Community will use 
the European unit of account (Eua) in its annual budget. The 
Eua will follow the changes of member currencies more ac- 
curately than the unit of account used at present. 
The former ‘gold parity’ unit of account (ua) was a fixed unit of 
account based on the relationship between its weight in fine 
gold and the last parity of the currency declared by the IMF. 
As no member state has changed its declared parity since 1969, 
this unit of account has become totally unrealistic and distorts 
calculations. 
The Eua is defined by a composite basket of fixed amounts 
of currencies of the member states. Its value is calculated each 
day by reference to the market exchange rates of its component 
currencies. It therefore corresponds much closer to reality. 
The Eua is already used by the European Development 
Fund, the European Investment Bank and the European Coal 
and Steel Community. f 


New Members a Burden? 


The prospect of an enlarged Community incorporating Greece 
and Portugal is causing a certain amount of concern in Brussels. 
There are already three ailing member states — Britain, Italy 


and Ireland — and of the remaining six only Germany can truly © 


be called strong. Why then the introduction of two ,new 
members? 

Negotiations are at present under way for Greece to be the 
tenth member in 1981. Once Greece is a fully-fledged member, 
it is likely that Portugal, Spain, Cyprus and Malta will want 
to join too. The Portuguese Prime Minister, Sr Mario Soares, 
has already broached the subject with the EEC, but Portugal, 
with its weak economy and worsening balance of payments 
can only be a further burden on the financial resources of the 
Community. 

Both Greek and Portuguese entry will also affect the amount 
of aid received by the weak members of the Nine, which are 
apprehensive that unless there is a larger cake, each share will 
become smaller. The Commission has suggested that Greece 
go through a transitional phase but, much to the embarrassment 
of Brussels, the’ idea was turned down by the Council 
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of Ministers. For Portugal, a transitional period, possibly for as 
long as ro to 20 years, is suggested. 

Portugal and Greece are not happy with this attitude. They 
feel that they are looked on as second-class citizens and may 
well press to be treated with equality receiving full member- 
ship or nothing, ) 


End of Duties in Sight 


Under the arrangement negotiated for United Kingdom entry 
into the EEC, all import duties between the UK and the ori- 
ginal Six are being eliminated by five equal cuts over a period 
of four and a half years — with the exception of horticultural 
products, where the cuts are to take place over four years to 
January rst, 1978. The timetables are as follows: 


Industrial and agricultural goods Reduced Cumulative 


by reduction, 

per cent = per cent 
April 1st, 1973 (industrial goods) | 
July ust, 1973 (agricultural goods) f 29 a 
January rst, 1974 .. a s 20 40 
January Ist, 1975 ne - Sie. “20 60 
January 1st, 1976 .. si .. 20 80 
July ist, 1977 a 20 100 


For example, if on January ist, 1972 the United Kingdom 
tariff on a particular industrial commodity was 15 per cent 
and the common customs tariff (CCT) on the same commodity 
was 10 per cent, both rates are being reduced by five equal cuts 
of 20 per cent as follows: 

UK tariffs on Duties levied by the 
imports from Six on imports from 
the Six, per cent the UK, per cent 


January Ist, 1972 I5 IO 
(basic duty) (CCT) 
Reduced on the dates 
below to: 

April 1st, 1973 .. 12 8 
January 1st, 1974. mn 9 6 
January 1st, 1975 aig 6 4 
January rst, 1976 3 2 
July ist, 1977 Nil Nil 


Commission Approval for GKN Stake 


The European Commission has approved the acquisition by 
Guest Keen & Nettlefold, the British engineering group, of a 
75 per cent stake in the German engineering group Sachs AG. 
The merger was examined by the Commission as both com- 
panies produce similar products, and there was a possibility 
that the merger could contravene the competition rules of the 
EEC treaty. 

The Commission stated, however, that the examination 
showed that, on the basis of facts known to the Commission, 
there was no case for it to oppose the proposed transaction. 
GKN has welcomed the Commission’s approval. 


The Tindemans Report 


One of the non-events of 1976 was the Tindemans Report on 
the economic and political union of the Community. M Tinde- 
mans, the Belgian Prime Minister, produced his report at the 
beginning of last year, since when it has been available for dis- 
cussion without ever actually becoming the subject of a major 
debate, let alone decision. 

At The Hague meeting the heads of governments agreed 
that the institutions of the Community should each year review 
progress towards European union and raise practical suggestions 
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for its implementation. This does not bring action very much 
nearer, as it may amount to no more than a nil return followed 
by a decision to take no action for the moment. However, in 
the final communiqué from The Hague meeting, the heads of 
governments went some way towards defining the content of 
European unity. It consists, according to the agreed statement, 
of, among other elements, a common foreign policy, economic 
and monetary convergence, strengthened institutions and full 
involvement of the individual in Community affairs. 

Although it can be argued that European Union is once again 
under consideration it seems highly unlikely that any positive 
moves will be taken until the West German and British govern- 
ments are convinced that their economic interests will best be 
served by some pooling of their sovereignty. Whenever the 
time comes for decisions to be taken along this particular route, 
the Tindemans Report will be taken down from the shelves 
once more. But a great deal more progress on the solution of 
national economic and monetary problems will be necessary 
for that to happen. 


Loans to Small Companies 


In 1975, as in 1974, over 30 per cent of loans granted by the 
European Investment Bank (EIB) went to small and medium- 
sized businesses. 

In the early days the EIB granted numerous, if modest, 
direct loans for small and medium-sized industrial develop- 
ment — but these operations proved so popular that the Bank 
found itself unable to cope with the demand. It therefore de- 
vised a special procedure whereby ‘global loans’ were granted 
to a bank or financial institution which passed them on to the 
company requiring assistance. Between 1968 and 1975, 32 
‘global loans’, totalling 342-8 million ua were granted to various 
intermediaries. 

Between 1969 and 1975, the EIB lent 215 million ua to fin- 
ance 468 projects, including 

Italy: 170 projects totalling 97°38 million ua 

France: 170 projects totalling 70-5 million ua 

Germany: 88 projects totalling 36:1 million ua 

Britain: 26 projects totalling 7-6 million ua. 


UK Trade Deficit Reduced 


In the first half of 1976, the area in which British trade showed 
the most marked improvement was the European Community. 
The UK visible trade deficit with the Community in this period 
was {1,017 million, which was £203 million less than in the 
second half of 1975. This reduction resulted from a 24 per cent 
increase in exports and a rise of 13 per cent in imports — the 
third successive year in which exports have grown faster than 
imports. 

The trade categories showing an improvement were food- 
stuffs, basic materials, and semi-manufactures. Commenting 
on the half-year figures, Trade and Industry, official journal of 
the Departments of ‘Trade and Industry, pointed out that a 
crude balance obtained by subtracting imports cif from ex- 
ports fob is not a good measure of trade in goods because of 
differences in valuation. However the report notes the worsening 
of the deficit with the EEC in machinery, which it attributes to 
imports of North Sea production installations valued at £136 
million, while there were no corresponding imports in the first 
half of 1975. 

‘There was an improvement in internal combustion engines, 
agricultural machinery, statistical machinery, telecommuni- 
cations apparatus and electrical measuring and controlling 
instruments. These improvements were offset by increased 
deficits in metal-working machinery and electric power 
machinery. 
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Brotherton v. CIR 
Mears v. CIR 


In the High Court of Justice (Chancery Division) - 
November 19th, 1976 


(Before Mr Justice Foster) 


Surtax — Settlement for son and daughter — Whether the interests 
of the beneficiaries were liable to be divested if they did not reach 
the age of 30 — Whether their interests were contingent on their 
attaining the age of 30 years — Section 164, Law of Property Act 
1925; Section 31, Trustee Act 1925; Section 56, Taxes Manage- 
ment Act 1970. 


The settlor made a settlement on February 12th, 1942, for the 
benefit of his son and daughter, the appellants in the case. The 
daughter attained the age of 21 years on October 2nd, 1960, and 
the son attained the age of 21 years on April 2oth, 1962. The 
settlor died in 1949. The appeals were under section 56 of the 
Taxes Management Act 1970, against decisions of the Special 
Commissioners that the son and daughter were each liable to pay 
surtax on income accruing in the years between their respective 
21st and 22nd birthdays. 

The question was whether the interests under the settlement 
of the son and daughter were vested interests liable to be divested 
if they did not reach the age of 30, in which case the income for 
the period between their 21st and 22nd birthdays was their in- 
come and liable to surtax, or whether their interests were con- 
tingent upon their attaining the age of 30 years in which case the 
income for the years in question was the income of the residuary 
legatees under the will of the settlor. For the appellants, it was 
submitted that on the construction of the document, the appel- 
lants were not entitled to any income until they reached re- 
spectively the age of 22 years. 

Held (reversing the determination of the Special Commis- 
sioners): there was no liability to surtax on the income under the 
settlement assessable on the beneficiaries between the ages of 
21 and 22, because they had an interest contingent upon their 
attaining the age of 30. 


Wynne-Jones v. Bedale Auction Ltd 


In the High Court of Justice (Chancery Division) — 
November 16th, 1976 


(Before Mr Justice FOSTER) 


Corporation tax — Whether capital or revenue expenditure — 
Whether a replacement of the entirety —-Auction mart — Work 
carried out to cattle auction ring - Section 130, Income and 
Corporation Taxes Act 1970. 


The company, which was incorporated early in 1972, incurred 
expenditure of £8,605 in the year ended December 31st, 1973, 
on work to a cattle auction ring which was part of an auction 
mart owned by the company which was purchased in 1972 for 
£16,000, including £3,000 for goodwill. 

The ring occupied an area of about 1/13th of the whole and 
the original building was roughly circular in shape, partly 
roofed, the centre of the ring being open. The walls were of 
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timber clad with corrugated iron. The centre of the floor was 
concrete but the remainder was earth, seating being available for 
proposed buyers. During the year ended December 31st, 1973, 
the existing walls and roof were demolished, the walls being 
replaced by breeze blocks erected in a rectangular shape with a 
new single span roof which covered the whole area and incor- 
porated a ventilation system. The whole of the floor was con- 
creted and parts were raised on three levels with seats on them. 
The cost of the work was £8,605. 

The General Commissioners found that the ring was an 
integral but a subsidiary part of the auction mart, the latter 
being the entirety and that the expenditure should be allowed in 
computing profits for the purposes of corporation tax. For the 
Crown it was submitted that the expenditure was capital em- 
ployed in improvements of premises occupied for the purposes 
of the trade within section 130 (g), but for the company it was 
suggested that it was necessary to look at the mart as a whole 
and, therefore, the expenditure was not a substantial improve- 
ment to the whole mart. 

Held (reversing the determination of the General Commis- 
sioners): the expenditure was capital employed in improvements 
to the premises occupied for the purposes of the trade and was 
not, therefore, an allowable deduction in computing the 
profits for the purposes of Case I of Schedule D. 


Firestone Tyre and Rubber Co Ltd v. 
Evans 

In the High Court of Justice (Chancery Division) — 
November 24th, 1976 

(Before Mr Justice TEMPLEMAN) 


Payment of debt to overseas parent company ~ Loss on exchange — 
Whether capital or income — Deduction for Case I of Schedule D. 


During the accounting period ending in 1965, the Brentford 
Firestone Company paid its US parent company, the Akron 
Firestone Company, a long-outstanding debt and in doing so 
incurred an exchange loss of £568,489. It was common ground 
that to the extent that the loss was sustained in paying part of 
the debt which was incurred for capital items, for the part of the 
debt which arose from cash borrowed on a permanent basis, 
Brentford was not entitled to deduct the exchange loss for 
corporation tax purposes, but in so far as the debt was incurred 
for revenue items, the loss was deductible. 

The Brentford company began operations in 1922 when it 
acquired its factory and began to make tyres. The US company 
supplied capital items and also some revenue items. Brentford 
made tyres which were sold to the US company and there was a 
running current account between the two companies. There was 
correspondence with the Revenue in 1930 and 1932 to the effect 
that of the payments made in discharge of the debt, 10 per cent 
was revenue and go per cent was capital. When the matter came 
before the Special Commissioners on appeal, the company 
maintained that Clayton’s rule should be followed and, therefore, 
repayments should be attributed first to capital and secondly to 
revenue because the debt incurred on capital account was first 
to arise. 

The Special Commissioners considered that the account 
between the two companies was not the normal kind of current 
account maintained at a bank and it might be right to set off 
revenue payments against revenue debts. The Special Commis- 
sioners found that of the debt outstanding on October 31st, 1931, 
and in the light of the correspondence between the accountants 
and the Revenue, go per cent was attributable to capital and 
10 per cent was attributable to the revenue. 

Held (confirming the decision of the Special Commissioners): 
the matter was a question of fact and the Commissioners had 
evidence on which to come to their decision. 
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Reactions to ED18 


Sir, — Mr L. W. Law (January 13th) undoubtedly has a point 
when he suggests that CCA can cause ‘a double charge for 
inflation’, but he has expressed it in a way that will command 
little sympathy from the authors of ED18. 

I believe the answer to Mr Law’s conundrum lies in para- 
graph 173 of ED18, where it is argued that the supplementary 
statement of losses/gains on net monetary assets/liabilities 
overrules the need to exclude the inflationary element of interest. 

In my view (and, I believe, that of many others, including the 
Sandilands Committee), the concept of net monetary gains/ 
losses has no place in CCA. It is expressed in a different mone- 
tary unit, and is difficult for many accountants to comprehend ~ 
let alone non-accountants. 

It would be far better if an estimated adjustment ‘were made to 
interest charges and credits to remove the inflationary element. 
While it is admitted that any such adjustment would be only 
approximate, it would ensure that major distortions did not 
occur between current cost profits and revaluation surpluses due 
to the inflationary element of interest. The measure of the 
inflationary element could be standardized on the basis of 
minimum lending rate less 3 per cent at the time the loan was 
made — a basis which could be adjusted subsequently if the loan 
was subject to a varying rate of interest. 

May I give a simple example? A building company pur- 
chased a plot of land for future development for £100,000 with 
the aid of a bank loan at 17 per cent rate of interest (fixed). 
MLR at the date of the loan was 13°per cent. The inflationary 
element in the interest payment is therefore ro per cent (£10,000 
per annum). 

At the end of one year, the land is valued at £115,000 at which 
point it is ‘consumed’ by being appropriated to a development 
contract. Under ED18, this throws up a revaluation surplus of 
£15,000, but current cost profits have been charged with in- 
terest of £17,000. The monetary gain on the loan (which may or 
may not be the same as the inflationary element of the interest 
payment) is merely noted in the supplementary statement. 

Surely the realistic approach which is inherent in the CCA 
concept requires that the inflationary element of the interest 
payment is charged against the revaluation surplus — not against 
the current cost profit. 

Yours faithfully, 


London ECT. KENNETH A. SHERWOOD. 


Relations with the Inland Revenue 


Sir, — The ‘selective scrutiny of business accounts’ is under way. 
So far as Shoreham District is concerned, where my offices 
are situated, all local practitioners have been given a copy of Sir 
William Pile’s speech ~ reported in The Accountant of October 
21st, 1976 — and invited to discuss it with the District Inspector. 
He proposes to accept computations with scarcely a glance at the 
accompanying accounts except for 6 per cent. Those falling 
within this percentage will be the subject of interviews, pro- 
duction of records and inquiries, 

Tf this scheme is adopted in other districts, some accountants 
will inevitably be immersed in inquiries which will erode good 
relations between taxpayer, accountant and Revenue. Much 
time might well be consumed needlessly, and accountants could 
well be out of pocket if they cannot recover their time-costs. 
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What disturbed me on re-reading your report of the English 
Institute’s annual conference was the comment on the fear 
that ‘the administration of Britain’s taxes may no longer be 
wholly insulated from some taxmen’s political sympathies’. ‘This 
is serious. 

If this is another move to make life more intolerable for the 
self-employed person, the independent worker, small business- 
man and director of a director-controlled company, there has 
to be resistance against it. Otherwise, not only will there be no 
middle-of-the-road entrepreneur — there will no work for a 
large number of small practitioners either! 

Yours faithfully, 


WALTER D. CATTERMOLE, Fata. 


Chairman, Horsham and Crawley Branch, 


Shoreham, Sussex. NATIONAL FEDERATION OF SELF-EMPLOYED. 


Postal Codes 


Str, — I have studied carefully the letter of Mr John Groves in 
your issue of January 6th and, while he states that 19 sorting 
offices throughout the UK are fully equipped with machinery, 
he does not state that they are all being operated properly. 

I do not know the circumstances of other parts of the country, 
but I have heard from several sources that the W1 sorting office 
has never used the expensive machinery which has been 
purchased and consequently lies idle for many years. 

Would Mr Groves state quite clearly how much has been laid 
out on the machinery for the Wi sorting office, and whether it 
has ever been used? Further, is it being used at present, or is 
any date agreed for the future commencement of the operation? 


Yours faithfully, 


London Wr. H. I. JACOBS. 


Meeting Legal Costs 


Sir, — In his letter published in your issue of December 
23rd/30th, 1976, Mr J. E. Kingsley commented on the article 
‘Meeting.Legal Costs’ (January 22nd, 1976 issue) relating to 
insurance cover for legal fees in respect of prosecution under 
the Health and Safety at Work Act 1974. We feel that some 
further comment is necessary. 

The opinion put forward by your correspondent concerning 
interpretation of section 205 of the Companies Act 1948 is in 
agreement with our own. However, we do not accept his con- 
clusion that legal expenses insurance is not essential for the 
protection of directors or senior staff. 

Insurance in this, as in any other field, is intended to help 
fund against the possibility of a heavy financial burden by the 
payment of small premiums. Therefore insurance may be valid 
on economic grounds alone. For example, an accountancy 
practice with an annual salary bill of up to {500,000 may 
obtain cover for up to {10,000 per insured incident, unlimited 
in the year, for a premium of the order of £20 under this 
company’s Health and Safety at Work Prosecution Defence 
Policy. 

Ae nE as the employer is concerned, this cover carries the 
additional benefit of including appeal costs against the im- 
position of Improvement and Prohibition Notices. 

Under a public liability or an employer’s liability policy, 
it should be emphasized that the employer must volunteer 
to pay legal costs in respect of each incident, and is therefore 
quite within his rights to withhold payment in any case. The 
only guarantee of cover for all employees is provided by a 
separate insurance contract under which they are legally entitled 
to cover in specified circumstances. 

In respect of point (2) in Mr Kingsley’s letter, we strongly 


THE 
January 27th, 1977 


disagree with the suggestion that prosecution under the Health 
and Safety Act could only result from a claim involving injury. 
There is no such limitation in the Act itself — and such sanctions 
as Improvement and Prohibition Notices are designed to prevent 
accidents in circumstances where the Health and Safety 
inspector has noted a particular hazard. Even where an accident 
does occur and the claim is thereby covered under a liability 
policy, the employee cannot assume his defence will be provided 
or. 
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The employee with no direct legal rights under the policy 
must accept the solicitor appointed by the insurer, and must 
accept from the solicitor whatever advice he is given as to 
conduct of the claim and its continuance. 


Yours faithfully, 
A. E. HOLDSWORTH, rcu. 


General Manager, 


Bristol. DAS LEGAL Expenses Insurance Co LTD, 








Assessment of Costs 


Some guidance on the assessment of costs in favour of successful 


appellants before VAT Tribunals is available as a sequel to the 
Border Flying Co case, reported in The Accountant of November 
4th. The appellant had put in a bill of costs amounting to £443, 
made up of time charges for principal, junior clerk and typist 
in preparing the appeal and attending; witnesses’ expenses; 
copying and supplying documents; and VAT on the whole. 
Considering the bill in detail, the Tribunal allowed as ‘reason- 
able’ hourly time charges of £18 for the principal on attending 
the hearing and {15 for preparing the appeal, plus {4-50 for 
the junior clerk and {2-50 for the typist. Fhe differential on 
principal’s time was intended to recognize that while attending 
the appeal he would be out of touch with his office, whereas 
while working in his office he would be subject to interruption 
from other sources — a differential also recognized in Schedule 3 
to the Legal Aid and Advice Act 1948. The Tribunal allowed 
in full a charge of £25 for copying and supplying documents, 


but disallowed part of the clerk and typist’s time charges as 


involving an element of double counting. 

For witnesses’ expenses, the Tribunal thought that ‘a proper 
rate would be {15 for overnight subsistence up to 24 hours, 
and £5 for day subsistence up to eight hours; the appellant had 
charged (in respect of two witnesses) a total of £37 for their 
overnight expenses and a further £6 for lunch. 

The Tribunal also disallowed the addition of VAT to the 
bill of costs, remarking that there would be a double recovery 
if the tax were to be recovered on the bill of costs and also 
recovered as input tax by a VAT’-registered client. After making 
the various adjustments indicated by the Tribunal, the bill of 
costs was agreed between the parties at £349 in place of the 


original £443. 


Border Flying Co v. Customs and Excise (No. 2) (MAN/76/26, 


November 2nd, 1976). 


Take-away Food 


The Manchester VAT Tribunal has found itself compelled, 
while recognizing the merits of an appellant’s case in principle, 
to dismiss an appeal against an estimated assessment for want 
of evidence of the division between ‘take-away’ food and that 
sold for consumption on the premises. 

The appellant held the catering concession for a working 
men’s club. In addition to food consumed on the premises, 
there were indications of a significant take-away trade, both 
to members who would ask, during the evening, for food to be 
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wrapped ready for them to take out when the club closed, and 
(via a window facing on to the car park) to juveniles who could 
not be admitted to licensed premises. The Tribunal accepted 
that these supplies were in principle within the zero-rating 
visions, but found ‘with reluctance’ that the appellant had not 
discharged the statutory onus of showing that the assessment 
ought to be discharged or reduced: 

‘Where a tribunal is asked, in effect, to make an apportion- 
ment between standard-rated and zero-rated supplies then, 
in our judgment, an appellant must lead evidence to enable 
such an apportionment to be made with reasonable exacti- 
tude; this the appellant has failed to do. Were the Tribunal 
to attempt to make an apportionment upon the evidence before 
us it would amount, in our judgment, to no more than an in- 
spired guess... .’ 

Ivy Cafe Ltd v. Customs and Excise (MAN/76/'73, October 
14th, 1976). 


Attributes of an Oven 


The “Lektro Maid’ cooking appliance has been held by the 
London VAT Tribunal to satisfy the definition of an ‘oven’, 
and thus to qualify for exemption from the higher rate of VAT 
under exception 1 (a) in group 1 of Schedule 7 to the Finance 
(No. 2) Act 1975. 

e appliance consisted of an open container incorporating 
in its base a thermostatically-controlled electric element, and a 
cover which, when in place, created an effective vapour seal. 
Internal dimensions with the cover in place were 17 X 12 x 5} in. 
It could be used for roasting or baking meat, fish, poultry, 
vegetables or puddings; with the cover removed it could be used 
for frying, or to heat a saucepan after the manner of a boiling 
ring." The Commissioners of Customs and Excise took the‘view 
that the appliance was not an ‘oven’ as the word was generally 
understood, and: was nothing more than a sophisticated self- 
heating pan.- 

" The Tribunal concluded that the appliance, operating with 
its cover in position, had the functions of an oven and was an 
oven; further, viewed as a whole, it was none the less an oven 
because on occasion it might also have other functions: 

. ‘In reaching this conclusion, our test would be to apply the 
ordinary use. of the English language. It is true that “Lektro 
Maid” is not an ordinary domestic oven in the old-fashioned 
sense of the term, but when related to modern technology and 
development, the appearance, the size and the detailed functions 
of most consumer durables are capable of change and do change, 
and we would not find ourselves bound by the conventional 
image of that' object.’ . 


-- The Tribunal also added some interesting remarks on the 


presumed intention of Parliament that the higher rate of VAT 
should apply to ‘luxury’ items. If, as was possible, the present 
appliance was the only cooker in use by a family, it would not 
be right to describe it as a luxury item. 

- Dart Industries Lid v. Customs and Excise (LON/76/79, 
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Preparing Fund Flows 


Statements -| 


by PAUL GEE, BA, ACA, Director, Chart Tutors 


In this first of two articles the author suggests a method of 
preparing funds statements for single companies. In the next article 
he will discuss problems relating to groups of companies. 


Recent years have seen a marked increase 
in the attention paid to funds flow state- 
ments. The Accounting Standards Com- 
mittee published exposure draft No. 13 
in April 1974, followed by SSAP ro in 
July 1975. The International Accounting 
Standards Committee issued an exposure 
draft (IED 7) last June. 

Not surprisingly, the subject has also 
proved popular with the examiners of 
The Institute of Chartered Accountants 
in England and Wales, featuring in 
three out of the four financial accounts II 
papers set under the new syllabus. 


Two advantages 


The explanatory notes to SSAP ro state 
that a funds statement (frequently re- 
ferred to as a statement of source and 
application of funds) should show the 
sources from which funds have flowed 
into the company and the way in which 
they have been used. IED 7 suggests two 
particular advantages offered by funds 
statements. 


(1) Although the majority of inform- 
ation in the funds statement may be 
derived from the data which already 
appears in the final accounts, it is 
presented to users of financial 
statements in a particularly con- 
venient form. 


(2) The funds statement may present 
information which is not available 
in the other published financial 
statements. Multiple funds state- 


ments provide useful examples of . 


this. These include multi-column 
statements analysed between UK 
and overseas operations or between 
different business activities, and 
statements showing the effect of 
purchases and sales of subsidiaries 
during the year. 

The importance attached to funds 
Statements is demonstrated by the 
fact that most large UK companies 
have included funds statements in 
their annual reports, even though 


SSAP ro only takes effect for 
accounting periods beginning after 
January 1st, 1976. 

The layout of the final statement will 
follow that suggested in the non-binding 
appendix to SSAP ro. Other layouts may 
still comply with the minimum require- 
ments of SSAP ro, including paragraph 
11 which states: 

“The statement should show the profit 
or loss for the period together with the 
adjustments required for items which did 
not use (or provide) funds in the period. 
The following other sources and applica- 
tions of funds should, where material, 
also be shown: 

(a) dividends paid; (b) acquisitions and 
disposals of fixed and other non-current 
assets; (c) funds raised by increasing, or 
expended in repaying or redeeming, 
medium- or long-term loans or the 
issued capital of the company; and (d) 
increase or decrease in working capital 
subdivided into its components, and 
movements in net liquid funds... .’ 


The problem 


The summarized balance sheets of 
Waddev Ltd are as follows. A working 
notes column is provided to assist with 
the preparation of the funds statement: 
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The following details are extracted 
from the profit and loss account for the 
year ended on 31.12.19-8. 


£°000 £°000 

Profit before depreciation 862 
Depreciation — buildings 4 
~ plant 65 


~ overprovided on 
disposals of plant (7) 


ne 62 

Profit before tax 800 

Corporation tax 395 

Profit after tax 405 
Dividends — paid 35 
~ proposed 60 

a 95 

Retained profit, added to reserves 310 


The net book values of disposals 
amounted to £121,000. Required: a 
statement of source and application of 
funds for the year ended December 31st, 
19-8. There is no deferred tax account. 
ACT may be ignored, and comparative 
figures are not required. 


The approach 


The movement on each balance sheet 
item between the two periods must be 
analysed between sources and applica- 
tions of funds. This may be illustrated 
diagrammatically (as shown opposite). 

An important point — be systematic! 
Make sure that all items in the question 
are ‘ticked-up’ as they are dealt with. 


Workings 
Step 2 
(a) Items marked ‘A’ in the working 
notes column are taken direct to 
the funds statement. 
(6) The turnaround in the bank balance 
is shown as a single item. 
(c) The proceeds of the rights issue are 
shown as a single item. 
. (d) This difference is the ‘retained 
profit for the year. 
(e) The reduction in the book value of 


31.12.19-7 31.12.19--8 Working 
Capital employed £’000 £’000 notes 
£1 ordinary shares 800 1,000 200(C) 
Revenue reserves 619 929 310(D) 
Share premium account 300 400° 100(C) 
Bank loan 250 _— (250)(A) 
Trade creditors 183 219 36(A) 
Corporation tax 243 395 (F) 
Proposed dividend 45 60 (F) 
Bank. overdraft 15 me (15)(B) 
2,455 3,003 
Represented by £°000 £°000 
Freehold property 1,100 1,096 (4) (E) 
Plant and machinery (cost less aggregate 
depreciation) 732 726 (F) 
Stock 365 537 172(A) 
Debtors 258 432 174(A) 
Cash at Bank — 212 212(B) 
2,455 3,003 


January 27th, 1977 





THE 


ACCOUNTANT 


Step 1 


Read through question to obtain outline of 
the problem 


Step 2 


Categorize movements between balance 
sheets 





Changes in Differences Differences Changes in 
working’ which need which require revenue 
capital to be com- further reserves 





(f) These items provide opening and 





bined (eg, 
0.5.C.+share 
premium) 


analysis (eg, 
tax, dividends 
and fixed 
assets) 


{==retained 





Step 3 


Prepare 


ledger 
accounts 





t + 


FUNDS FLOW STATEMENT 


the freehold property is accounted 
for by buildings depreciation as 
shown in the profit and loss account. 





The following points should be noted: 

(1) The depreciation charge is added 
back since it is simply a book entry 
and does not involve a movement 
of funds during the year. 

(2) Additions to and disposals: of fixed 
assets are shown separately and not 
netted-off, 

(3) Figures in the statement (for 
example, profit) may be reconciled 
with the final accounts. 


closing balances in the ledger 
accounts. The relevant items are 
then transferred from profit and 
loss account. The balancing figures 
in the ledger accounts, representing 
the cash transactions, are then 
transferred to the funds statement. 


Step 3 


(i) 


(ii) 


(iti) 


(iv) 





Plant and machinery a/c (NBV) 
£°000 £000 
NBV b/d 732 P/L a/c. depreciation 65 
Additions Disposals a/c 121 
(balancing figure) 180 NBV c/d 726 
912 912 


Plant and machinery disposals a/c 











£000 £°000 
Plant and machinery a/c 121 Proceeds of sale 
P/L a/c. depreciation over-provided 7 (balancing figure) 128 
128 128 
Taxation a/c 
: £°000 £'000 
Cash paid (balancing figure) 243 Balance b/d 243 
Balance c/d 395 P/L a/c 395 
638 638 
Ordinary dividends a/c J 
£°000 £°000 
Cash paid (balancing figure Balance b/d 45 
= 45435) 80 P/L a/c - interim (19-8) 35 
Balance c/d 60 ~ final (19-8) 60 
y 140 , 140 
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WADDEV LIMITED 


STATEMENT OF SOURCE 
AND APPLICATION OF FUNDS 


for the year ended December 31st, 19-8. 


SOURCE OF FUNDS £'000 £'000 
Profit before tax 800 
Adjustments for items not 
involving the movement of 
funds: depreciation ` 62 

TOTAL GENERATED FROM 
OPERATIONS 862_ 

FUNDS FROM OTHER SOURCES 
issue of ordinary shares 300 
Disposal! of fixed assets 128 

— 428 
1,290 

TOTAL SOURCES 

APPLICATION OF FUNDS 
Dividends paid 80 
Taxation 243 
Repayment of bank loan 250 
Additions to fixed assets 180 

— 753 
537 
= 

INCREASE IN WORKING 
CAPITAL 
Increase in stocks 172 
Increase in debtors 174 
Increase in creditors (excluding 

tax and dividends) 36) 
Movement in net liquid funds: 
Increase in cash at bank 227 
— 537 


LOWER PASS RATE 
IN PEI EXAM 


The pass rate in the November 1976 
Professional Examination 1 of the English 
Institute was 42:1 per cent — a fall of 
about 3 per cent on the same exam last 
May, and down o-g per cent on Novem- 
ber 1975. Out of the 4,189 candidates 
who sat the exam, 1,775 passed, 716 
were referred, and 1,698 failed. . 

First Place and the Plender Prize were 
awarded to Richard D. Stevens, with the 
London office of Price Waterhouse; 
Second Place and the Stephens Prize 
were won by Naresh Desai, with the 
London office of Champness Cooper & 
Co; and Third Place and the Hewitt 
Prize were won by Christopher S. 
Tipper, who is with the Leicester office 
of Peat Marwick Mitchell. 

Two women were among the first 
13: Joanna Beatrice Newall, with the 
London office of Peat Marwick Mitchell, 
came sixth; and Heather Loyce Scott 
Taylor, with the Manchester office of 
Price Waterhouse, was equal 13th. 

‘The names of the successful candidates. 
appear on the following pages. 
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The Institute of Chartered Accountants 


in England and Wales 


Results of Professional Examination l held in November 1976 


Order of Merit and Prizes 


First Place in Order of Merit and the Plender Prize 
Richard David Stevens (C. I. Brown), London 


Second Place in Order of Merit and the Stephens Prize 
Naresh Desai (D. L. Hohnen), London 


Third Place in Order of Merit and the Hewitt Prize 
Christopher Stuart Tipper (J. Noakes), Leicester 


Fourth Place in Order of Merit and the Northcott Prize 
Nicholas Paul Richard Parker (The Hon. R. R. E. Chorley), London 


Fifth Place in Order of Merit 
Nicholas Robert Millard (C. C. Norland), London 


, Sixth Place in Order of Merit 
Joanna Beatrice Newall (O. H. Thompson}, London 


Seventh Place in Order of Merit 
Ian Christopher McAndrew (P. W. Allen), London 


Eighth Place in Order of Merit 
Vui Wen Chen (J. S. Phillips), London 


Ninth Place in Order of Merit 


Neil Simon Scott (D, A. Walton), London 
Peter Colin Tomlinson (J. White), London 


o 


Eleventh Place in Order of Merit (equal) and the Knox Prize for the paper on Financial Accounting I 
Anthony Ting-Yuk Wu (R. B. Sharpe), London 


Eleventh Place in Order of Merit (equal) 
David Richard Pierce (C. N. Smith), London , 


: Thirteenth Place in Order of Merit 


Geoffrey George Reece (A. = Barrett), Leeds 
Heather Loyce Scott Taylor (P. G. Liddle), Manchester 


The Little Prize for the paper on Taxation I 


slutye + | Richard Rees-Pulley (M. J. Burden), London 

s i ee ; an _ The Railton Prize for the paper on Law 

Eo oe eee : Kim Daniel Patric Green (D. A. Goate), Canterbury 

x oe: i ., The Watts Prize for the paper on Auditing, Systems and Data Processing 
oe : . John Richard Clarke (J. P. Dallison), Birmingham 


LIST OF SUCCESSFUL CANDIDATES 


to, ” ae Ali, A. (P. D. Olley), Findon 
are, ee : 5 Ali, Z. (M. B. oo Manchester 
- Abbas, M. (MI G. H. Spencer), West Bromwich Alidina, S. A. R. F. (J Edelman), London 


. Abbasi, F: T. (T. L..Pilling}, London Allan, J. C. (N. H. ‘Broxham), Hull 
Abbie, Pe M. Pean. (J. Docwra}, London Allen, A. K. (C. 5. Pate Birmingham 
$ Abu:Othman, M . Y. (D. Maxwell), Birmingham Allen, G.,W. (R. G. Bell), Oxford 
Adams, R. J. (F. J. Smith), London Allen, J. E. (D.W. Mal as), Bournemouth 
Adenipekun, J. O. (R. C. Remington), London Allinson, R. G. (J. B. Corrin), Northampton 
Advani, A. (P. H. Smith), London Allison, N. D. (J. D. B. Brow), Ipswich 
Ahluwalia, D. S. (A. D. Gordon), London — Allison-Beer, D. K. (J. D. S. Jeremy), Swansea 
Ahmad, M. (M. Baker), London Al-Sabti, S. J. A. (G. A. Cooke), Exeter 
Ahmed, I. (È. L. Young}, London Al-Sammere, A. L. A. (T, J. C. Thomas), Swansea 
‘Ahmed, S. (E. J. A. pete), London Amin, N. S. a R. oe London 
Ahmed. T. (M. S. Rind), Lon Amor M. W. (Mrs) (P. J. C. Scolding), London 
Aitken, J. A. (Mrs) (O. Ripley), “Chesterfield Andersen, B. “A. (P. G. Lid ddl e), Manchester 
Akrill, J. E. (M. J. Marriott), Burnley Anderson, e V. (C.J. SO Manchester 
Albert, C. R. (C. A. Parritt), London Anderson, I. S. (S. Tae een ie ondon 
Alexander, R. J. (S. F. Gore), Margate Anderson, P. D. (G. R . Leece), Liverpool 


C. R. (D 
Bath, M. B. (R. 
S 


Andrews, D. J. (R. P. Dixon), Deal 

AA. T. S. (A. J. Batty), London 

Angel, B os (J. Burgess), Southampton 
Angrave, L . F. (E. W. Jackson), Nuneaton 
Angus, R. M. (J. M. T. Morris), Southampton 
Anthony, J. M. (N. J. Camamile), Lincoln 
Arnold, N. W. (D. nT, London 

Arora, H. K. (H. ely), London 

Aros, M. N. (5. J. D Conan), London 
Arul-Pragasam, S. A. (P. M. Robeson), London 


Ashley, R. i low), Tamworth 

ew, A. Wilson), L London 
Aroni A. S (B. J. Clatworthy), Birmingham 
Atkar, A e ey Birmingham 
Atkinson, 1. P, (D.S Hewitt), Liverpool 


ne R. M. j. G. C. Peat), London 
G. R. (A. W. annen, London 

Austin, M. È. G. (B. J. P. Cotton), London 
P., (M. Sii London 

Austin, R. N. (C. N. Smith), London 

Axelrod, M. C. (J. A. Roberts), Moeiagnen 


B 
Saar aay P, A. (Mrs) (G. B. Temple), Leeds 
Bach, : Allen), London 


Back, T.A h (G; P. wee man), London 


Baker, af D. (. R. Nong), London 

Baker, N. D. ae M. ey London 

Baker, W. (Miss) (E. J. R.. Holden. London 

Bakshi, P. S. (P. G. Dennis), Cardiff 

Balderson, T., (E. Kenworthy), Huddersfield 
Baldwin, T. (J. G. S. Longcroft), London 

Bale, N. v (H. F. Dixon), Leicester 

Balkwill, R. N. (J. ma secu) Shrewsbury 

Ballance, S oi (J. Rafferty), Cannock 

Bamforth, P. J. (P. W. Allen), London 

Bandyopadhyay, C. B. (N. I. H. Wolfe), London 

Bantin, D. (G. W. TAE Twickenham 

Barker, G. A. (J. M. J. Jaimeson), London > 

Barker, J. a C. i Mears), ondon 

Barker, R. D. (C. I . Brown), London ; 

Barker-Benfield, Č. V. (M. D. B. O'Regan) 
London 

Barnett, P: J. (K. S. Woodley), London 


Barrett, I . J.J. A. Mobbs), Dereham 


Barrett, P AS J. Esnout), London 


Barrie, is S. (T. A ), Manchester 
Barry, I. C. (C.H Duff), London 

Bass, D. M. (S. Berman), London 

Bass, N. a (j..3. Longnna) Portsmouth ` 


Bassett, C T L. (G. J. Edkins)}, London 
Bastick, D. J. (Miss) (M. J. Blackburn), London 


Batchelor, N, W, (N. F. Luckett), Birmingham 


Bate, P. Ne Kellett), Manchester 

Bath, R. . Stuttard), Liverpool 

F. rann Luton 

ae P.R.R osling), Alton 
D. Barton), London 

C H. R. (D. C. Featherstone), 
R. 


Beckett, M. S. (R. G. Scott), London 

Bedi, D, S. (P. J. Richardson), Manchester 
pedenn (T. B. Read}, North Shields 

Bell, G (R. W. Thoburn), South Shields- 
Paa A. P. (J. R. Groom), Great Yarmouth 
Pao J. M. (D. D, Davis), London 

Benn, D Ne Dodgson), Cleckheaton 

Bennett, A .C. (R. F. ae EN London 

Bennett, A. T. (Mrs) (I. AT arunan York 
Bennett, D. w (M. KB London 


Bavage, M. 
Beal, J. F. (B. 
Beaumont, 


Pan S 
ti 


Bennett, J. S. (A. Bookatz), London 


Bennetts, S. R. (R. A. Hubbard), Reading 
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Benoit, L. O. (P. J. Timms), London 
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Congratulates — 

) 

Students 
| 


: on their outstanding performance 


in the November 1976 Professional I Examination 


| 

| 

in particular those who took the following prizes: 

| Second Place in Order of Merit and the Stephens Prize | 

Fourth Place in Order of Merit and the Northcott Prize | 

Fifth Place in Order of Merit 

| Sixth Place in Order of Merit | 

Seventh Place in Order of Merit | 

Ninth Place‘in Order of Merit (equal) | 

Eleventh Place in Order of Merit (equal). The Knox Prize for the Paper on Financial Accounting I 

Eleventh Place in Order of Merit (equal) 

Thirteenth Place in Order of Merit (equal) | 

' ES The Little Prize for the Paper on Taxation I 

/ 


For details of our various courses write to: 


| LONDON MANCHESTER 

J Financial Training (London) Ltd Financial Training (Manchester) Ltd 
| 136-142 Bramley Road 64 Port Street 

| London W10 6SR Manchester M1 2EG 

í Tel. 01-960 4421 Tel. 061-236 4124 


LEEDS JERSEY and DUBLIN 
Financial Training (Leeds) Ltd - Financial Training (Jersey) Ltd 
i 10a Central Road 6 Tunnell Street | 
l Leeds SL1 60E St Helier, Jersey, C.I. | 
' Tel. 0532-457 455 Tel. 0534 26461 = 
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CAER RHUN HALL ` 


RESIDENTIAL COURSES ` 


The advantage of a fully residentia! course over a day course is that you are freed from the burden of 
travelling and subsistence. 


Your whole time can be devoted to your studies. 


The particular advantage of Caer Rhun Hall is that it is the longest established accountancy college, 
and is specially equipped to provide the very best working atmosphere. The student to staff ratio does 
not exceed 30 to 1, so you can be assured of personal attention. 


Caer Rhun tutors are all fully qualified and are recognised experts in their field. 


SUCCESS RATE 


Our record is second to none and numerous Caer Rhun Students have featured in the Institute honours 
lists. 


COURSES FOR 1977 - Institute of Chartered Accountants 


These include the following : 
1. P.E July/December 1977, 2/3 week mid-term, 5/7 week pre-examination. 


`- 2. P.E.I May/November 1977, 1/3 week mid-term, 4/6 week pre-examination. Places are available for 


these examinations but early booking is advisable. 


3. Internal Graduate Conversion Course — our next examination is May 1977, and the next new intake 
September, 1977. 


4. Link Courses by correspondence for all the above courses, using the Caer Rhun manuals which led 
the way in link courses, and which are continuously being revised and brought up to date. 


FOUNDATION EXEMPTION EXAMINATION 


The next course for September 1977 will be held in May 1977. 


WHY CHOOSE ANYTHING BUT THE BEST? 


Write to John Anderson at Caer Rhun Hall, Conwy or telephone — 
0492 67 338 for full details. 
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Shariff. A. B. K. (A. Conroy), London 
Sharp, R dd. D. Leake), Birmingham 


ie L: (A. P, F, Rothman), Winchester 
Shaw, M. A. (D. R. Tillett), London 

Shaw, N. (W. H. Eldridge), Chelmsford 

Shaw, P. (P. G. ome Manchester 

Shawyer, J. S. (R. G. Combes), London 
Shawyer, M, (G. H. Kingsmill}, Swindon 
SN A. (Mrs) (P. À. Penria on); London 
Shelper, N. D. (A. i sancon), Bristol 

Shelton, G. R. (V. H. P. Dewe-Mathews), London 
Shenker, M. M. (A. M. ‘Cushnir), London 


Shepherd, C., (J. A. Boston): Nottingham 
Sheppard, A. P. D. (D. G. Pangbourne), London 
Shepherd, E. H. G. W. Greenwood), Preston 
Shepherd, G. I. (C. K. Ashton), Blackpool 
Shepherd, J. E. (Miss) (D. R. Briggs), Manchester 
Sheppard, N. J. (B. J. Northcott), London 
Sherman, D. P. M. Sherman), London 

hebat R. D. (T. Ki Page), London 


. (K. R. Hawkins}, London 
A DA e, B. (A. J, Richmond), Sheffield 
Shroff, C. P. iS a Ashcroft), eae 
Siekanowicz, M I. J. (Miss) (T. G. R. Lawrence), 
London 
Siew-Hew-Sam, A. I. K. T. K. (Miss) (F. E. 
Par ee 
Siggers, P. ae . Davies), London 
Silman, A. S C. (T. C. Mayho), Bradford 
Silverleaf, N. M. (Mrs) (S. H. Eastoe), London 
Silverman, J. A. (]. L. Goumal), London 
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Sirthmonds, L. M. (N. B. Pickard}, London 
Sims, R. (T. Ashton), Nottingham 
Sin, B. L. ia, (E. B. Greet), London 


Sinclair, i (L, R. ‘Hall: Stree) London 
Sinden, A. J. (R. Peel), Bristol 

Singh, B. (G, A. ee London 

Singhal, B. M. (P. King), London 

SE ene B, (T. ma Cordell), London 
Skinner, P. T. (R. G eae Taunton 
antler: ki, S .P. (J. R. Millard), London 
Skuse, C. M. (Miss) DE P. Calcutt), Birmingham 
Slade, C. ve (Miss) (J. W. Smith), Birmingham 
Slade, S. W. (The Hon. R. R. E. Ch orley), Landen 


Slater, A. A. (J. A. Fergusson), Leeds 

Slater, ES R. H. (N. B. Danbury), London 
Sleat, K. W. (D. L. Combridge), London 
Sliufko, P. A.G. (E. G. Hammond), Darlington 
Sloan, A. J. A. (E. E. Downing), London 
Sloggett, T. (Miss) g. Naylor-Smith), London 
Smee, R. A. (C. A. S. Pain), London 
Smiddy, F. P. (J. R. Chapman), Leeds 

Smith, D. J. (K. H. Locke), Northampton 
Smith, D. J. (P. FE. Kercher), Bath 

Smith, D. M. (Miss) (P. A. Frost), Torquay 
Smith, G. C. (D. P. Calcutt), Birmingham 
Smith, G. F. (P. S. Blunden), aes 

Smith, J. B. J. M. Pitts), Birming 

Smith, J. E. (Miss) (O. W. Newland), D, Bristol 
Smith, K. R. (N. Jamieson), London - 

Smith, L. M. G. M. A London 
Smith, M. G. A. (A. L. Weir), Birmingham 
Smith, M. P. (D. L. Evans), London 

Smith, M. P. n (J. R. Chappell), Ilford 


Smith, N. G. T. (M. F. Pope), Canterbury 
Smith, N- R. (H. E. Woolf}, London 
Smith, P. B. (R. J. B. Alexander), London 
Smith, P. K. (C. Yates), Manchester 
Smith, R. M. (R. F. Lucas), Bristol 

Smith, R. Hi (T. H. EE London 


. R. (F. R. Coad), London 
Smuland, i M. (B. C. ia Southampton 
Solanki, K. G. J. R. rents Leicester 
Somasundaram, T. (R. A. F. Wigh t), Leeds 
A. (E. J. H. ‘Gack London 
Soper, W. R. (R. M. Passmore), Torquay 
Soteriou, R. Y. (H. Thomas), London 
Speddy, R. (P. D. Bailey), London 

Spence, N. W. D. (B. W. Pomeroy), London 
Spencer, A. J. (S. A. Wolvern), Liverpool 


Spencer, D. (F. Baldwin), Nelson 

Spooner, J. W. (J. A. M. Wechsler), London 
Spooner, R. H. (L. G. Harper), London 

Spray, P. J. (M. F. Mead), Fame 
Stafford, A. P. (G. E. Hemmings), London 
Stainer, E. C. ar s) (N. P. Beswetherick), Bristol 
Stait, R. P. (D. J. Appleton), Birmingham 
Stanbridge, B. (P. M. Emanuel), London 
Stancomb, J. M. (Miss) a F. M. Beeley), London 
Staniforth, G. Oa (J. M. Beard), Sheffield 
Stanning, K. D. (I. E. L. Harris), Bristol 
Stapleton, L. C. (Miss) (D. G. P Parris), Nottingham 
Stark, R. (R. E. Gray), Newcastle upon Tyne 
Staunton, I. B. (G. B. Punkto London 

Steeden, G. A. (D. J. Keevil), London 

Stellakis, N. J. (D. Botterill), London 
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Stephens, G. A. (H. M. Glover), London 
Stephens, M. (J. M. Rawse), Bradford 
Sternlicht, A. (S. R. Russell), London 

Stevens, L. N. (Miss) (R. B. M. Knight), Brighton 
Stevens, R. D. ( Brown), London 


C. I. 
Stevenson, A. L. (N. Foulger), London 
Stevenson, J. D. S. (P. C. B. Southern), Blackpool 
Stewart, J. D. (A. A. Hobbs), London 
Stewart, P. G. (A. J. Mc inn), L London 


Stitfall, B. {R. T. Parkinson), Cardiff 
Stock, A. F. (H. L. L. Bunker), Bristol 

A (C. J. Gupwell), Birmingham s 
OC. Hilton), Manchester 
. (Miss) (H. P. Nunes), London 
wil C. Burl ing), London 
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Storey, R. 


Strhan, i He port, a bey on 

Sarr hoary . (R. F. Watkins), Northampton 

Paan S: A. (Miss) (A. P. F. Rothman), Win- 
chester 


Sully, D. R. (M. Baggott), Manchester 
Summerfield, J. A, (Mrs) (A. Tonkin), Swansea 
Sureman, D. K. (A. V. Kaplin}, Edgware 
Sutcliffe, L. S. (Mrs) (J. S. Twigg), Nottingham 
Sutherland, R. C. (C. H. L. Chudley), Plymouth 
Sutton, R. S. (G. Brett), Norwich 

Sweeting, T C. (M. B. Hewitt), Leeds 

Swift, N. H. (M. J. Smyth), Croydon 


Syed, T. H. (M.G. P. Mayes), London 
Sykes, R. E. (R. W. Potts), London 
Symons, R. N. (P. rf M. Hoskins), London 
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or (J. A: Walker), Birmingham 
'T'ackoushis, D. (M. I aig pat London 
Talwar, N. (D. H. Nash), London 
Talwar, P. (D D. V. Maundy), Gloucester 

R. D. 


Tabberner, R 


an, F, M. (R. A. Hill), London 
R. Moore), Aberystwyth 
TR 5. PEN N. aon, Bradford 
(K. a E Leicester 

Tanna Th R. Q. P , (P. 
apana, ; > Watkins), London 
Tarn, R. (R. R. H. Bulman), Stockton-on-Tees 
Tarrant, R. F. (W , London 

, B. Lawson), London 
b. J. (Mrs) (J. D oen Leicester 
W oo anchester 


Dunn), Nottingham 


, Bradford 
Miss) (P “CG. oe Manchester 
yi (C. F, E Dier London 


Taylor, R. (T. W. Allen), ian TEA 

Taylor, R. G. (J. Me. J amieson), London 
Taylor, S. A. P. e . Crawford), Manchester 
Taylor, T. K. (L. R . Wilkinson), Manchester 
Taysom, C. A. J. (D. G. Tate), St Albans 
Tebbett, = E. a S. Jenkins), Chester 
Tebbutt, C. M. (J. J. Clayton), Bournemouth 
A. BB. J. Ormrod), Liverpool 

. (G. M. Davis), London 

C. (A. M. Bond), London 

Teoh, K. H. (M. A. Kneller), London 

Terry, P. >. (H W.E., r bempeon), Manchester 
Tester, D. M. (Miss) (D. E. Hunt), Cardiff 
Tendal; W.W. (Mrs) (A. G. Binder), Beacons- 


Thain, C. A. (C. J. Langrish), London 
AM si R. K. (J. H. Corre), London 


kker, EA Y (M. T Bulger), London 


Thakore, 5. M. (J. P. Waddington), London 
Thakrar, V. (A. H. P. Fox AAT Leicester 
Tham, Y. M. (Miss} (M. K. Hardy), London 


Thanon amn, N. N. (P. J. Willey), Newcastle 
upon 

Thimont, e A. Ua . Bowman), London 
Thomas, A. (K ‘A. Symons), Taunton 
Thomas, A. R. (8. G. Law), Clacton-on-Sea 
Thomas, C. W. a F. Davies), Shrewsbury 
Thomas, D. A. (R. A. Arthur), London 
Thomas, K. D. (P. R. Muxworthy), Swansea - 
Thomas, R. M. (C. F. Musgrave), London 
Thompson, A. J. (D. I. Baker), Ipswich 

L. (T. A. J. Bedford), Leeds 
L. (a) (K. Wilson), London 
Thompson, G. V. B. Red . P. Weaver), London 
Thompson, M. J. (M. D. Dye), Liverpool 
Tonnes R. D. (J. A. Cooper), Newcastle upon 


Tyn 
Thorson: J. W. J. S. H. Vine), kondon 
Thomson, W. D. (D. J. Th om Guildford 
Thurley, T. G, W. (N. V. Collins), London 


Tidmarsh, R. J. S. (A. G. J. Horton-Stephens), 
Brighton 


Tighe, J. G. (D. M. Cowin), Birmingham 
Tilman, D. W. (E. R. Jeynes), Birmingham 
Tipper, C. S. (J. Noakes), Leicester 

Tittle, n J: (K. S. Beecroft), London 

Todd, C. L. (E. C. Howie), Newcastle upon Tyne 
Tolley, N. E. (K. R. Train), Bury 

Tomlinson, P. C. (J. White), London 

Toner, F. G. M. (S. A: Woolven), Liverpool 
Topping, M. J. (A. T. Taylor), Chorley 

Topsy, K. A. (L. C. Webber), London 

ara N. H. (J. A. Cooper), Newcastle upon 


yne 
Townsend, D. A. (C. H. Bailey), London 
Toy, J. B. (W. G. Atkins), Plymouth 
Trethewey, N. (S. Norfolk), Newquay 
Tripp, M. L. (M. D. Shaw), Blackpool 
Trodden, P. J. (J. R. Adcock), Birmingham 
Tromans, D. B. (T. Hoffman), London 
Trusler, P. M. A. (C. Bull), London 
Tucker, M. R. (N. R. Dell), London 
Tumelty, J. G. (V. E. Davies), London 
ae R. (J. L. Hinkley), Newcastle upon 

yne 

Turner, A. M. (E. R. Dring), Londen 
Turner, D. W. (J. Faulkner), London 
Turner, L. J. (B. W. Austin), Leicester 
Turner, S. L. (P. G. Liddle), Manchester 


January 27th, 1977 
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Uwins, A. B. (P. J. De coe): Jersey, CI 
Unadkat, N. R. (G. C. C. Capon), London 
Unsworth, R. M. (A. L. Weir), Birmingham 
Upsher, J J. (H. Thomas), London 

Upton, F. (J. O. Andrews-Faulkner), Swindon 
Upton, J. "S. a. S. pice), Liverpool 
Urquhart, I. G. (S. A. Hunt), Birmingham 
Usmani, A. H. g. White), London 


y 


Vacey, L. D. (Miss) (M. G. Freeman), Leicester 
Vaks, T. W. (A. R. Gemmell), London 
Valks, R. P. (H. Brierly), Manchester 

Van Oorde, W. A. (G. C. Drew), London 
Vankalwala, A. A. (D. Jacobs), London 
Vasanji, N. N (W. D. Rothenberg), London 
V. J. (R. S. Ireland), Bristol 
Veal, A. (P. J: Butler), London 

Veitch, G. C. S. (J. W. H. May), London 
W.J. Eggins), London 
Viccajee, R. B. . Edmeades), London 
Vickery, P. F. (G. M. Barr}, Doncaster 
Vidgeon, B. M. (R. L. Scott), London . 
Virj, M. R. W. (A. J. Golding), London 


W 


Wake, P. (S. A. Hunt), Birmingh 
Wakeling, M. A. (Miss) (P. A. “Church), Wey- 


bridge 
Walden. C. (B. J. Stevens), Ponce 
Waldman, J. S. (Miss) (P. D. Levinson), Man- 

chester 
Waldron, S. C. (H. W. Gyoury), London 
Walford, pa G. (D. J. Corney), Birmingham 
Walkden, I. J. (D. J. Green), Manchester 

E. . Pangbourne), London 

Walker, n C. M. (J. R. Summerskill), reed 
K D. Littlewood), Sheffield 


Wallyn, P 
Walter, J. J J. 


.Ġ AR, Birmingham 
. C. Salt), London 
Wardle, P. J. (J. L. Wells), Kettering 
. (F. Carbutt), London 
. (J. D. H. Cullingham), London 
J. G. (D. J. Turner), Southampton 
. B. Rudge), London 
. Adamson), London 
.(M ass) (C. J. L. Evans), Portsmouth 
Wasley, D.. HT 


A Buggoni), London 
Waterman, 


Kendall), London 
Waterworth, G. R. (R. F. Snowden), Leicester 
Watkinson, C. A. (Miss) (J. R. Venning), London 
Watmough, P (W. Murray), Leeds 


Watson, A. . Y 
Watson, D. (E. . Illingworth), Huddersfield 
. (G. J. PONa London 
Watson-Jones, R. (J. A. B. Stallard), Wolver- 
hampton 


Watt, P. A. (Mrs) (W. J. D. Moberly), London 


J. G. Harrison), Bournemouth 

Way, 5. P (G F. K. Morgan), Cardiff 

ayman, J. T. (D. J. Rockall), Northampton 
Weal, B. (K. P. B. Hovey), London 
Weaver, C. M. (Miss) (V. E. Davies), London 
Weil, M. F. J. (G. Connelly), Slough 
Weinberg, F. M. (S. A. D. Kent), London 
Weir, W. (T. B. Craigie), Darlington 


Wells, A. J. A. (J. B. Pinnock), Bedford 

Wells, I. (M. J. Moore), London 

K. H. (G. I. Langer), Leicester 

F. (B. J. Fisher), Hitchin 

Wells, W. J. (G. T. E. Parsons), London 

West, L. F. (R. J. Blackburn}, London 

Weston, K. A. (W. J. Fone), London 

Weston, N. H. (K. H. Glossop), Sheffield 
Weston, R. H. (S. Tuckman), London 

Wheat, N. R. (G. F. Appleton), Liverpool 
Wheawell, M. A. (A. L. Percival), Manchester 
White, A. A. (G. Beverley), London 
White-Adams, C. J. (R. H. Powell), Taunton 
Whynacht, D. R. (H. G. P. Greenwood), Londor 
Wickman, P. N. (B. F. Burns), London 

Wigan, P. G. (R. Goorney), Blackpool 
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J, D. (R. St. J. Buller), Bedford Wong, L. (M. S. Kraitt), Lonc jaj “a 
ies each ‘J. (P. S. Blunden), London ong, M. C. A. (Miss) (P. R. Paon), London Yan, P. W, (Miss) (D. G. Wilkins), London 
, J. A .(D. W. J . Young), London Wong, M. S. (G. P. Wild), Liverpool Yapp, D. S. (T. D. Snowden), Chepstow “<I 
ilkinson, R. M. (P. J. Gould), Sheffield Wong, W. F. (B. A. Pendry), London Yee, F. L. (P. G. Hounsfield), London . 
ilama, A- J. (M. J. Jebson), Liverpool Wong, Y. Y. F. (Miss) (E. J. W. Bridges), London Yewdall, al C. (E. Lindley), Bradford e 
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f iams, I. a K. Gillanders), Canterbury Wood, M. J. (R. L. M. Wood), Huddersfield Yiu, K. S. H. (Miss a0) OS H, , Simmon, London 
iams, J. A. (Mrs) (A. Thomas), Swansea Wood, P. B. (R. S. Wilkinson), Stoke-on-Trent Yong, H S. (H.L. London na 
iam G. B. (R. A. Crane), London Wooding, E. H. (R. N. D. Langdon), London Yong, R. K. L. (G. B. Porter, London DRT 
. B. (G. I. Langley), Leicester Woodman, R. J. (C. D. C. Astin), Cheltenham Youell, S. E. (P. J. Parkin), Truro Van 
. I. (G. M. Pearce), Cardiff Woods, R. J. (P. Laddin), Manchester Young, G. (Mrs M. A. M. Sharkey), Harrow te. 
. G. (J. T. Williams), St Austell Woodward, C. P. (D. W. J. Young), London Yousafali, Q. (A. J. Curry), London ae > 
at E B. Rudge), London Woollard, D. A. (J. Naylor ih), London r 
. B. (R. G. Shapland), Falmouth Woolley, R. A. (P. King), London Z 
Vi . (A. J. Knox), London Woolley, R. L. 2 W. Austin), Leicester 
‘ils Ze (K. P. en Enfield Woon, C. S. (P.L . Simmons), Lo London Zarbalian, A.-A. eo Cooper), London 
Vilson, D. T. (A. G. K. Hamilton), London Zuurbier, J. S. A. M. (C. J. Lowe), London 









Wordingham, N. i (jG, on), Cl Brentwood 
Koranu | P, i (C. Lodgtini 

aoon J. (K. P. Green), E 

Wray, M Res (L. S. Fenton), Paice 
Wrench, P. (G. Lord), Manchester 

Wright, B. at (H. Serio London 
Wright, D. M. (J. S. Condliffe), Sandbach 
Wright, JH T (T. C. Moss), London 


Vilson, J. J. F. (H. B. Butterworth), London eon 
Vilson, J. R. (I. A. Leeson), London 

Vilson, M. W. (S. Brewin), Havant 

Vindeatt, M. B. (R. M. Strachan), Hull 

pape; M. P. (G. M. Carrick), Newcastle upon 


The following candidate, having passed Professional 
Examination II, is eligible to apply for memboritaper ae. 


Uz, R. I. (B. D. Smith), sean 


eae P. A (K. í . Plumbe), Windermere Wright, M. (R. J. Harris), Plymouth SUMMARY OF RESULTS 
Vinton, G. W. (B. C. Youngman), London Wright, M. J. (A. M. ME Manchester i 

fey) D. R. (W. Tiplady), Manchester Wright, S. J. (R. J. H. Higgins), London Pass Refer Fail Total a 
o A E Lain, EMR Came ae note 
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Wolfe, S. K. (Miss) (A. J. McMinn), London Wroe, I. M. (D. A. Wild), Manchester “Includes 399 candidates who had previously been Es 
Vollerton, | S.J- (C. Firth), Peterborough Wu, A. T-Y. (R. B. Sharpe), London SREST i 
gainer, M . E. (J. O. R. Darby), London Wykes, G. T. (A. D. Llewellyn), London ##Includes 75 candidates who had previously been 
Vong, K. H. (A. D. Llewellyn), London Wyld, R. S. (B. A. Smouha), London referred. 





Company) Ltd, the international wood- Mr David Good, aca, has become — 
pulp and timber agents. He continues director of the Conran Shop. He is an 
as group chief accountant, a post he has associate and chief accountant of Con- í i 
held since he joined Price & Pierce in ran Associates, 


1966. Mr Galvin is chairman of the South Mr P. M. Douglas-Pennant, aca, i 


East London Area Group of the London 
District Society of Chartered Accountants. 


Mr H. K. Culham, Bsc, ACMA, has 


chief accountant of Antony Gibbs & Sons, - 
has been made an assistant director. ie 


Mr Ron Pistell, roma, has been made p 


























been appointed accounting director, 
Europe, of Eaton Corporation. Mr John 
M. Carmont, FCA, is transferring to 
Eaton’s headquarters in Cleveland, Ohio, 
to become assistant treasurer. 


financial controller of Energy Equipment, 
the Leighton Buzzard specialists in com- _ 
bustion engineering and designers and — 
installers of steam generating plant. | 


Mr P. D. Sellar, FCMA, has been made | 
group chief accountant of International — ) 
Timber Corporation. Mr Howard Mer- _ 
kin, FCA, who previously held this post, a 
takes over as finance manager of Inter- — 
national Timber’s Trading Division, 3 
including accounting requirements of 
the tropical overseas division. = 


WILSON COMMITTEE 
INVITES EVIDENCE 


The Wilson committee of inquiry into the 
City of London is expected to issue — 

shortly a list of bodies which will — 
specifically be invited to submit evidence, 
together with an indication of the ground ~ 
which that evidence should desirably 
cover. It has also issued, following its 
first meeting on January 19th, a general — 





PROFESSIONAL NOTICE 


Spicer and Oppenheim, the Inter- 
national Partnership of Spicer and Pegler, 
has entered into an association agreement 
with | Campiglia & Cia Ltda, Auditores 
Bae entes | of Brazil. 


aes 


Pee: APPOINTMENTS. 

Mr B. W. Durrant, Fca, has become 
director and general manager, marketing, 
of Henry Wiggin & Co, nickel alloy 
manufacturers of Hereford. 


‘Mr Peter Galvin, rca, has been made 
Fona of a & Pierce (Holding 


f MAKE SURE OF YOUR C.A. EXAMS 


-You know the career advantages of being qualified, passes. As well as passing your Accountancy exams, Send today for our special linked tuition informa- 

so make sure you don’t waste any time in passing you can widen your prospects by studying for the tion leaflet for Chartered Accountants and our 
da your C.A exams. Study them at home with a Institute of Chartered Secretaries and Administrators, FREE 100-page book giving details of courses 

Rapid Results College course. Forty-five years of Institute of Taxation and for other specialised in Accountancy, Banking, Law, Local Government, 
i as iniaa tuition has produced over 295,000 _ professional qualifications. l Management, Marketing. etc. 


l The Rapid Results College, Dept AH6 - Tuition House, London sw19 4DS - Telephone 01-947 7272 
ett or ring 01-946 1102 (24-hour Seacrding service for Prospectus requests) 





Mr H. K. Culham Mr Colin Millar 


Mr Colin Millar, ca, has been named 
financial controller of the Control 
Systems Division of Honeywell, based i in 
Bracknell, Berks. 
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invitation to members of the public to 
submit evidence. 

Secretary of the committee is Mr Brian 
Hudson, 54 Parliament Street, London 
SW: (01-233 7333). Professor P. G. 
Moore, of the London Business School, 
and Mr David Bruce, of stockbrokers 
Cazenove & Co, have been seconded as 
consultants to the committee. 

Hearings of the committee will normally 
be held in private, and it will consider 
further the question of whether and what 
evidence should be made public. 


ACCOUNTING FOR EUROPE 


Further Comparative Studies 
Issued 


The English Institute’s series of 
comparative studies of aspects of the 
accountancy profession in Europe con- 
tinues to expand with the recent publi- 
cation of Statutory Audit Requirements 
in Belgium, complementing similar vol- 
umes already available for France, West 
Germany, Denmark and the Nether- 
lands. The Institute has also issued a 
revised and updated version of Require- 
ments for Qualification as a Wirtschaft- 
sprüfer, first published in 1975. 

A full list of the available titles in this 
series, prepared by the Institute through 
its bilateral liaison committees with 
other accountancy bodies in Europe, is 
available from the Publications Depart- 
ment at Chartered Accountants’ Hall. 
Statutory Audit Requirements in Belgium 
is published at {2:95 and Requirements 
for Qualification as a Wartschaftspriifer 
(znd edition) at £1100, UK post free. 


ICA RE-ADMISSIONS 


‘The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership: 


Under bye-law 93 
Harry Bouch, aca, Market Drayton, Salop. 
Denis Lithgow, Fca, Beaworthy, Devon. 


Under bye-law 34 

Philip Denman Akercyd, aca, Reading, Berks. 

James Frederick Paul Ellis, aca, London SW3. 

Mrs Mildred Hoose, rca, Great Yarmouth, 
Norfolk. 

Aziz Badrudin Keshavji Karsan, aca, Alberta, 
Canada. 

David Samuel King, Fca, Liverpool. 

David Payton, FCA, Leicester. 

Martin Greenaway Sturge, FCA, Paris, France. 

Derek Kerr Walmsley, Bsc(Econ), aca, New 
Jersey, USA. 
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WARWICKSHIRE CAs’ 
MEETING 


The next meeting of the Warwickshire 
Society of Chartered Accountants will be 
on the evening of Wednesday, February 
16th, when Mr D. F. Robinson, FCA, of 
Spicer and Pegler, will speak on ‘A prac- 
tical approach to management informa- 
tion’. The meeting will be held at the 
Hylands Hotel, Coventry. 

Full details of all events are available 
from the Society’s Secretary, Mr P. 
Barcham, aca, Kirby Smale & Co, 
Grosvenor House, Grosvenor Road, 
Coventry CV1 3FE (0203-22303/4). 


ASSOCIATION'S SEMINAR 
ON INCOMPLETE RECORDS 


The Training Division of The Associa- 
tion of Certified Accountants is holding 
a one-day course on ‘An approach to 
incomplete records’, at the offices of BOC 
Ltd, in Birmingham, on February 8th. 
Speakers will be from BOC Datasolve 
Ltd. 

The course will show how a simple 
computer-based incomplete records sys- 
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tem can assist accountants in their jobs. 
The methods of using the system will be < 
explained and demonstrated, and there = 
will also be a talk by a user of the system 
on its application to the needs of small 
businesses. 

The fee is £40 plus VAT, and further 
details are available from Mr Paul 
Warren, Senior Courses Officer, The 
Certified Accountants Educational Trust, 

Museum House, Museum Street, 
London WC1A 1JT (01-580 7179). 


NEW ACCOUNTANTS’ GROUP 
IN JAPAN 


Members of The Institute of Chartered 
Accountants in England and Wales 
resident in Japan have formed a local 
group for the regular discussion of topics 
of professional interest and to main- 
tain contact with the Institute. The 
group at present numbers 15, and other 
prospective members are invited to 
contact Mr T. W. M. Teraoka, MBE, 
BCom, FCA, of Messrs Peat, Marwick, 
Mitchell & Co, CPO Box 460, Tokyo 


100-91, Japan. 


Certified Accountants’ Views 
on ED18 


The Association of Certified Accountants 
recently held two meetings in London 
on ED18: one for the Technical and 
Research Committee; the other for mem- 
bers. The first meeting, chaired by Mr 
Leslie Pocock, rcca, Deputy President of 
the Association, concluded that in broad 
terms ED18 was necessary and accept- 
able. Areas which the Association con- 
sidered merited closer research would be 
referred to a working party consisting of 
nine members, including Mr Pocock, 
Mr Stanley Thomson rcca, and Mr 
Alan Nelson, Foca. 

At the other meeting — the first of a 
series ~ Mr Stanley Thomson, Fcca, a 
member of the Inflation Accounting 
Steering Group, expressed disappoint- 
ment with Press comments on ED18. 
The majority, he said, had been associated 
with how annual accounts will appear 
under current cost accounting rather 
than considering the use to which the 
underlying CCA information will be put. 


He went on to say that industrial com- 
panies planning to introduce CCA will 
have to ask themselves “To what use are 
management going to put CCA informa- 
tion? and ‘How can the financial data 
which are being produced for manage- 
ment be improved by incorporating the 
principle of current cost accounting?’. 

Mr Alan Nelson, Fcca, a Past-President 
of the Association and a member of 
the Accounting Standards Committee, 
speaking on the auditor’s role after the 
introduction of CCA, emphasized the 
difficulties that the use of indices would 
cause the auditor. He also referred to 
the problems of auditors of smaller 
organizations, which, he felt, did not as 
yet appear to be adequately appreciated. 

Other speakers were Mr David Gilbert, 
Acca, responsible for writing the guidance 
manual on CCA, and Mr James Fisher, 
mse, FCCA. The Association’s President, 
Mr Kenneth Peters, roca, chaired the 
conference. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal Assent on November 
1Sth, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 
secretaries. 


@ The Act imposes new accounting and disclosure requirements on 


limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 


BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


OF THE 
COMPANIES ACTS 1948, 1967 & 1976 





A summary of the statutory requirements relating to the production of annual accounts of companies 


An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 


AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 


Gees Studybook Series 


STATISTICS FOR ACCOUNTANTS 
AND ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the value 
of a study of Statistics to the student accountant and this has found 
its reflection in the increasing emphasis given to this subject in the 
professional! examinations. The subject is now a component of 
the nine months’ Foundation Course and of most degrees in 
Accounting. 


{2:95 net £3-25 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers who 
want to learn the basics of computer programming. It is particularly 
intended as preliminary reading for those who are able to attend a 
course in computer programming. The book explains the basic 
. principles of flow charting and coding and provides a brief glimpse 
of higher level computer languages. 


£3 net £3-:28 inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions and Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one earns 
its price, It will help students to pass examinations but also offers 
much more. It can be used for reference and it will be a first-class 
standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


£2°60 net £2:95 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a system of 
communication.’ Students have a more immediate goal ~ they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills. 


£2°75 net £3-07 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 
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k EVERYTHING YOU NEED TO KNOW! 


Evary year we produce two seif-study tax manuals or courses-—referenced 
SS.f and SS.2—wtich assume no basic knowledge yet are sound ard prac- 
tical They help all students and practitioners who wish to keep up to 
date. Over 50% of our Members are qualified accountants or solicitors. Our 
register reads like a Who's Who, CLEARLY, AN ANNUAL SUBSCRIPTION 

.TO THE COLLEGE OF TAXATION IS AN ESSENTIAL PART OF 
PROFESSIONAL LIFE. Even those who do not use tax every day find that an 
annual subscription 1s cheap insurance against obsolescence. The courses 
are lectures in an informal, chatty style. Yeu will enjoy them! 


CONTENTS, FULLY UP-DATED FOR 1976-77, 


SSi. UNIFIED, CAPITAL GAINS, DEVELOPMENT LAND AND 

CORPORATION TAX (UK fee £57.00 including postage and packing.) 

1. Administration. Personal Allowances and Reliefs. interest and Charges. 

2. Sch. D. Cases 1 and ii. Adjustment of Profits. Stock Relief. 

3. Basis of Assest. Commencement and Cessation. Change of Accounting Date. 

4. Capital Allowances. 5. Capital Allowances (Ctd.) 6. Losses. 

7. Partnership. Separate Assest. 8. Sch. B, C, 0. Cases IH, IV and V. 

9. Sch. D. Case VI. Sch. A. 10. Sch. E. 

1. C.G.T. Introduction. Exemptions and Reliefs. Companies. Husband and 
Wife. Trust and Trustees. 

12.C.G.T. Part Disposals. Wasting Assets Options. 

13. C.G.T, Quoted Securities. Takeovers Bonus and Rights. 

14. Development Land Tax. 

15. Corpn. Tax. Prnciples. Income and Charges. 

16. Corpn. Tax. Losses and Group Relief. 

17. Corpn, Tax, A.C.T., including accounts treatment. 

. Carpn. Tax. Close Companies. Amalgamations and Liquidations. 

19. Double Taxation Relief. Relief for Non-Residents. Trusts. 

20. Discovery. Negigence. Fraud. Back Duty. 

SS2. EXECUTORSHIP, CAPITAL TRANSFER TAX AND TRUSTEESHIP. 


r 
{UK fee £29.50 including p. and p.} as The best summary | have ever seen on such-and-such”’. A barrister congratulates : 
1. The Will and Personal Representatives us on our piece on Settlements On Discovery’, well... let's be modest .. you will S 
2 CTT Introduction, discover. * Copyright STEP-BY-STEP approaches to many computations. You are T 
3. CTT {Contd } Exemptions & Retets taken by the hand and led through the intricacies until they are intricacies no more > 
4.C TT (Contd } Settied prey me 
5. CTT (Contd }) Valuation of Estate zI 
6 CT.T (Contd ) Administration I +: 
7. reese: Distribution of Estate * O PTI O N A L E XT R A S . co. 
8, Intestacy Advancement & Hotchpot 
9. Apportonments Statutory & Equitable PRE-RECORDED CASSETTES. Details will be sent to you as and when recordings 
10 Trusts & Trustees. become available. This will be after publication of courses. ~ 
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Jon Yne College Ov Taxation sigi 
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Your trme ıs valuable You want courses with flowing outlines, punctuated by assential 


datail, dlustrated by numerous examples and with practical value. Your courses ara. 


here the result of painstaking research, tred and tested in lecture halls and so 
revolutionary that even Revenue people enrol with us. Consider these valuable points: 
* You recaiva entire courses immediately. You are told how to programme your own 
studies (NB We do not get the profit on correspondence courses which is said to 
come from students who do not complete the course. You get the entire course to dip 
into or master, as you please } * Fully indexed and referenced to the Statutas. You 
can hardly be more up to date You can look up points ANYWHERE IN THE COURSE 
mmedrately * Fully furnished” with ‘‘tables’’ of statutes, cases and contents. 
You can go as deeply as you like You have the facts in numerous legal cases. Ideal for 
potential specialists * Plenty of examination questions and detailed answers. You 
overcome the shortage of updated practise material. so essential to get speed and 
coniidence up * Printed one side of paper only. What an expense! But what a 
marvellous thing for members. * Loose-isaf. it would be cheaper to give the course 
traditional binding but that would not be as easy for members ta use. Some members 
take a lecture-a-day to the office, reading it on the train. + Foolscap pagès set in 8 
point typa enables complete computations to be seen at-a-glance {N B. The panel 
below, describing The Annual Ceruticate in Taxation, is set in B pomt type} * No 
textbooks required. The $S.1 course runs to over 300 pages itis equivalent to a 506 
page standard work on tax but is easier to work and is completely updated. w No 
supplomants. w Up-dating. The entire courses are updated each year It would be 
cheaper to do a long run and sell over 4 or 5 years with supplements but that would not 
help our members who would have to go through updating every example. Helping 
members is our prime concern, k No test work is submitted. There is no waiting for 
answers to be corrected You know within minutes if you are correct: Thus, there is 
nothing to unlearn” w Query service. If you have a problem ON THE COURSE 
MATERIAL ONLY, simply use the Na Carbon Required MESSAGE-REPLY FORM 
provided, We reply as soon as possible * Guide cards between lectures for easy 
reference * Copious aide-memeires * SS.! contains an introduction on examin- 
ation technique. * Lead notes on every topic, many of which are greeted by students 


MEMBERSH!? ARRANGEMENTS 


Although firm dates cannot be given, SS.t course should be available end-February. 
1877, and SS.2 should be available in March. Applications for courses are deemed an 
acceptance of College rules and professional etiquette. The courses are produced, 
completely updated, for the following three classes of Membership: 


ASSOCIATE MEMBERS are Subscriber Mernbers who take both S$.I and SS.2 
courses every year, They must pass the examination for the ANNUAL CERTIFICATE IN 
TAXATION before applying for admission as Associates and, if accepted, are entitled to 
use the designatory letters ACT meaning Associate of The College of Taxation. 
Thereafter, a Member who wishes to retain the designetory letters ACT must pass 
the examination for the ANNUAL CERTIFICATE IN TAXATION in at least one of 
tho three preceding years. The College of Taxation is the first U.K. organisation to 
insist on examination and re-examination for its Associate Members 

SUBSCRIBER MEMBERS are those who subscribe for any of The College courses 


ye! 


entry form appears on page 6 of the Programme. 





DON’T DELAY 
— APPLY 


CREDIT TERMS: 
(U.K. ONLY) 


ONLY 
£12.00 
DOWN 






— The Annual Certificate in Taxation 


This important examination is held world-wide annually. It is independently invigilated by leading Chartered Accountants and 
Solicitors. It is open to anyone interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. Associate 
Members of fais College~who use the designatory letters ACT—must pass this examination at least once every three years. An 


THE COLLEGE OF TAXATION 


21 OAKBURY ROAD 
LONDON, SWE 2NN 


regularly each year Subscriber Members do not have te sit examinations and cannot 
use the designatory letters ACT. The Coflege is increasingly producing courses against 
firm advance orders only. Subscriber Members are in the happy position of knowing 
that the courses will be produced and will be despatched to them early. 


STUDENT MEMBERS are those who want courses to help them through a particular 


examination. Candidates for examinations of the following professional bodses should 
find the courses extremely helpful: 


© The Institute of Taxation ® The Institute of Chartered Accountants in England 
and Wales @ The Institute of Chartered Accountants of Scotland @ The Associ- 
ation of Cartified Accountants ® The Inatitute of Cost and Management 
Accountants @ The Instituta of Chartered Secretaries and Administrators @ The 
Law Society @ The Council of Lega! Education {i.e. The Sar} @ The Institute of 
Bankers @ The Association of International Accountants and @ the completely Open 
Exammation sponsored by The College of Taxation for— 













WRITE FOR 
ENROLMENT 
FORM 








eden, 
Telegrams: TAXMEN LONDON SW6 Telephone: 01-736 8389 (24-hour answering service} Telex: 21879 calling COLTAX 
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for the self employe 





_ Based on the successful 
Flexidowment Unit Concept 


FlexiPension provides 
unique flexibility for uplifting 
benefits. 

Units can be cashed 
individually to supplement 


income as a member moves from 


full time working to full time 
retirement. | 

Maximum CASH (not 
taxable) plus PENSION or ALL 
PENSION can be taken in whole 
or in part as required any time 
from age 60 to age 75. 

The pension can be level 
throughout or increase or 
continue to a widow. 


Tax Saving. Relief at 
the highest rates payable on “net: 
relevant earnings” is secured by 
selecting the appropriate number 
of units and paying single 
premiums to allow for 
fluctuations in income. 


The Market. All 


described above who have not 
made any provision for retirement 


-or have not taken maximum 


advantage of the tax savings 
available. The latter should “top 
up” with FlexiPension to obtain 
the flexibility NOW available. 


~ompentive Position. 
The rates of premium and current 


interim bonus make the contract 
very competitive. 


For further details please 
contact your local Scottish 
Amicable Branch or write to the 
Marketing Manager. 


SCOTTISH 
AMICABLE 


150St. Vincent Street, 
Glasgow, G2 5NO 
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The Sharp End of Exporting 


The Budget of 1974 was notable for its revelation of the 
Government’s ignorance of the contribution of invisible 
earnings to the economy by the City of London. As the 
base of operations for a sophisticated foreign business 
community who had come to regard it as a second home, 
the City was an enclave where expatriates were sheltered 
from the full rigours of the UK fiscal climate. 

At one blast of the Chancellor’s trumpet, the protecting 
walls were shattered and the golden geese prepared to take 
flight. Only slowly did a gradual awareness bring wiser 
counsels to Number 11 Downing Street. 

The Finance Bill also brought into the tax net the over- 
seas earnings of those domiciled in the UK. The existing 
exemption for those absent for a complete fiscal year was 
re-aligned towards a variable 365-day period. In debate 
the Opposition took up the cause of those working for 
shorter absences. 

Mr David Howell, mp (Guildford, Con.), declared the 
need for a noticeable and considerable incentive for people 
to undertake bona fide activities abroad which raise 
substantial foreign earnings. Instancing construction 
engineers in the hot climates of the Persian Gulf, there was 
the added loss of the benefits of family life. Such jobs took 
a lot out of people and deserved an incentive. Even so, 
some of the most important tasks had to be done through 
frequent trips by itinerant businessmen who might go 
backwards and forwards for a week or a fortnight at a time. 
— a point also pressed this week with some force by the 
Consultative Committee of Accountancy Bodies. 

The 1974 Bill also offered a one-tenth deduction for 
absences of less than a year, raised later to one-quarter. 
Mr Joel Barnett, roca, MP, Chief Secretary to the 
Treasury, introduced the amendment with the words 
‘We feel that with 25 per cent relief there will be sufficient 
to ensure that there is no particular hardship for those who 
seek to work abroad for the benefit of this country’. Yet 
it has now become common knowledge that heavy addi- 
tional tax liabilities fall on those who do so. 

This results from the superficial attitude of the Inland 
Revenue, which seems to lack knowledge of the cost of 
living outside the UK — perhaps with a hazy idea of 
businessmen rolling abroad in plush hotels and converting 
UK earnings so as to shed a quarter of the tax liability. The 
reality may be that living expenses cost twice the salary but 
are taxed as income; according to the Management 
Consultants Association, there are few countries where 
expenses run out at less than £250 a week. It follows that 
someone working abroad for 50 weeks would have to find — 


out of his earnings — tax on £9,375 expenses treated as 
taxable at his top UK rate. 

In the debates on the 1974 Bill, an assurance was given 
by Mr Barnett that “The concession we are proposing would 
exempt from tax the travelling expenses reimbursed to the 
employee or borne by the employer on his behalf’. Refusing 
to write the rules into the Act, he declared that this would 
be a clear-cut and simple matter to administer. ‘The 
Institute of Directors claims, on the other hand, that the 
Inland Revenue has chosen to limit the effect of these 
words to hotel expenses incurred during travel ~ an inter- 
pretation almost meaningless in these days of jet travel. 

This attitude is reminiscent of the ‘home savings’ 
campaign which cost the Department so much goodwill 
during the 1950s. It was only dropped when the Royal 
Commission on Taxation called on the Revenue to abandon 
it, pointing out that the extra expenses of absence were 
ignored, but it seems that there has been no change of 
heart. It is hardly necessary to say that civil servants 
abroad need suffer no such inconvenience, since section 191 
of the Taxes Act enables the Treasury to fix a tax-free 
allowance. 

Whether or how that power is now exercised, it points 
the way to the suggestion mooted by Employment Condi- 
tions Abroad Ltd that there should be published an official 
measure of the difference between the cost of living abroad 
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and in the UK, to which a suitable cost of living index, 
appropriate to the overseas location, could be applied. This 
would be mainly of use in calculating reimbursements for 
short periods of absence. 

Running through all the discussion of this matter is the 
thread of controversy over the relationship between scale 
of deduction and duration of absence. It is apparent that 
only an unbroken graduation will overcome the dis- 
satisfaction at the boundary marks. At present there is a 
considerable disincentive to complete a job in 11 months 
instead of 12 if by so doing the employee must face a sub- 
stantial tax bill for his pains. 

Further, some workers who had been advised by their 
tax office that the 25 per cent or 100 per cent deductions 
would apply were later re-classified and met with a sub- 
stantial tax bill on their return — the Department relying 
on such technicalities as continued membership of a UK 
pension fund or group insurance scheme in order to deny 
deductions. This attitude militates against recruitment and 
secondment of personnel abroad, who need the assurance 
of continuity in order to overcome a fear of bias against 
those who have broken the sequence of their UK employ- 
ments. 

The Institute of Taxation has also stressed the need to 
take account of short absences abroad by directors and key 
executives, whose effectiveness in post would be lost by 
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longer stays in conditions of which, the Institute says, ‘the 
hardships have to be experienced to be believed’. Nor do all 
problems arise abroad. Trainees sent to the UK may have 
to remain for more than six months, especially if there are 
language difficulties, but local Inspectors are reluctant to 
recognize their duties as subordinate to their home post. 
Again, expatriate employees here should not have their 
necessary retainer in the country of origin treated as 
attributable to UK duties, unless remitted. 

For those Britons who do stay abroad for a matter of 
years, the inadequacy of educational facilities in the host 
country necessitates attendance at UK boarding schools. 
Financial assistance while abroad cannot reasonably be cut 
off immediately on return, as the child would suffer if 
obliged to change schools otherwise than at a natural break 
as indicated by the programme of ‘O’ or ‘A’ levels. Again, 
the need to re-occupy a main residence to escape capital 
gains tax conflicts with the possibility of re-location on 
return. 

The conclusion emerges that the Chancellor’s statement 
of December 15th last was prompted by the intolerable 
taxation hardships inflicted on individuals making business 
journeys abroad; but there is a long way to go before 
official attitudes give these workers their due. It might 
perhaps help if some Inspectors of Taxes could be sent 
overseas in parallel conditions. 


A Matter of Power 


Reactions to the report of the Committee of Inquiry on 
Industrial Democracy, chaired by Lord Bullock (Cmnd 
6706, HMSO, £3) have been even more predictable than 
were its probable contents as soon as the composition of 
the committee and its terms of reference were announced 
in August 1975. Unless the Government is even more 
short-sighted than its critics believe it to be, it has got the 
report it expected. 

This basic fact is important, and is underlined by the 
Prime Minister’s prompt announcement that legislative 
proposals will be introduced by the summer. For the Prime 
Minister to observe that, given the wide gap between the 
TUC and the CBI, ‘if they care to talk with each other, so 
much the better’ betrays an inability to appreciate the full 
significance of the implications either of the committee’s 
proposals or the polarization of attitudes within industry 
which followed upon the publication of the report. 

It can, no doubt, be argued that these are merely pre- 
liminary negotiating postures and that, in time, views will 
moderate. Recognition of the inevitable concentrates the 
minds of opposing factions wonderfully, as Samuel Johnson 
observed of the man to be hanged on the morrow. This is 
altogether too naive a view. Is it seriously believed by 
anyone with any understanding of human nature that, 
having so breached the inner sanctum of industrial power, 
many trade union leaders will be prepared to relinquish 
the prize of effective contro! of British industry? 

If there is any aspect of the report which merits comment, 


it is the apparent belief of the majority that the system of 
supervisory boards, which after decades of operation in 
Sweden and West Germany still do not interfere in the 
management of industry, could be matched almost over- 
night in the UK by a much more controversial system of 
board representation. Such an assumption ignores not only 
the relevance of the period over which the European sys- 
tems have developed but, more important, the quite 
different structure of the German or Swedish trade union 
movement, with a responsibility before the law which is 
signally lacking in the UK. To permit the exercise of power 
in the proposed scheme, without responsibility either to 
the wider law of the land and in total disregard of the 
interests of the consumer, would be to create the worst 
features of the corporate state. 

As Sir Harold Wilson once observed, a week is a long 
time in politics, and a lot may change in the next six months 
of deliberation on the Bullock Report. But, if the Labour 
Government does not confirm the main features of the 
committee's proposals (and past experience does not 
suggest any good reasons that it will not), it seems barely 
credible that relations between the unions and government 
— not to mention those between the unions and management 
~ will be such as to provide a basis for the revival of British 
industry. 

Whether one approves or disapproves of the Bullock 
Report, the harsh fact is that it is with us. The relevant 
question is how to get the leaders of industry and the 
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trade unions off the proverbial hook on which they now 
find themselves impaled. 

As a start, it would be sensible to establish the ground 
which the two sides share in common. There is no real 
opposition to the view that employees are entitled to be 
consulted on all matters affecting them. Already it is clear 
that, among the larger companies, any board of directors 
which fails to give adequate reasons and notice of, for 
example, closures and redundancies, is asking for trouble, 
and most seek nowadays to avoid such basic errors of 
policy. 

It was thus hardly surprising that among the submissions 
made to the Bullock Committee there was a wide range of 
proposals for effecting such consultation. Many emphasized 
the value of employee councils and others put forward the 
case for supervisory boards on the lines proposed by the 
European Economic Community. Independent bodies 
such as the Industrial Participation Association and the 
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Working Together Campaign, which have long pressed the 
case for a participative structure in British industry, 
stressed the need for experiment; for time to judge the 
value of voluntary arrangements; and, not least, for training 
the people to be entrusted with the task of representing 
their work colleagues’ interests. 

There is surely a substantial consensus on the need for 
participation upon which it should be possible for reason- 
able men to build. The continental system of, for example, 
supervisory boards, was not developed overnight. Nor do 
the well-publicised differences of opinion among leading 
trade unionists suggest that there is just one right method 
of achieving industrial democracy. 

Time is needed to establish a range of consultation 
techniques appropriate to the particular circumstances of 
individual companies or of separate industries. If ever 
there was a case for reflection and making haste slowly, the 
Bullock Report provides it. 








Policies of Mediocrity 


Standards of living of Britain’s profes- 
sional and managerial classes — men in 
positions of substantial responsibility — 
had been ‘disproportionately eroded’ in 
recent years by inflation, pay restraint, 
and penal rates of taxation above the 35 
per cent level, ICA President Mr 
Stanley Kitchen, Fca, told last week’s 
annual dinner in Southampton of the 
Southern Society of Chartered Account- 
ants. Present policies were driving some 
of Britain’s most able brains out of the 
country and, for those who remained, 
were ‘pointing the way to mediocrity in a 
nation whose reputation, from the earliest 
days of the Industrial Revolution, was 
that of producing goods and services only 
of the highest quality’. 

‘At one time’, the President continued, 
‘the man at the lower end of the ladder 
could see visual signs of advantages to be 
gained from improving his position 
through greater efforts. Today there are 
virtually no incentives to better his skills. 
Differentials are narrowed to such an 
extent that effort is discouraged, and the 
lowest common denominator becomes 
one of mediocrity.’ 

Among the other social injustices of 
inflation, Mr Kitchen instanced the plight 
of the self-employed. It seemed to 
reflect an inverted sense of justice for this 
very hard-working sector to have only 
limited social security benefits and, at 
the same time, to be singled out for 
particularly harsh treatment in terms of 
disproportionate National Insurance 
contributions. 

The credibility of the Institute, Mr 
Kitchen continued, must depend on the 


quality of members’ performance being 
‘substantially above the average’. It must 
be a major objective of the Institute and 
of its Council to ensure that members 
were technically equipped to meet the 
increasing demands of society — as witness 
the Institute’s extensive commitment to 
continuing professional education. It was 
no less essential for members of a profes- 
sion to be seen to accept the obligations 
of a strict ethical code and high moral 
standards. 

The toast of the Institute had been 
most attractively proposed by the Lord 
Bishop of Salisbury, the Rt Rev. G. E. 
Reindorp, pp. Mr Colin W. Eades, Fca, 
President of the Southern Society, pro- 
posed the toast of ‘Our guests’, to which 
Mr John E. Kitcatt, ma, LLB, responded. 


Singapore Refused 
Extradition Warrant 


Charges brought by the Government of 
Singapore against Mr James Slater, 
FCA, were insufficient to establish a 
prima facie case of conspiracy to cheat and 
steal, London’s chief metropolitan magis- 
trate Mr Kenneth Barraclough ruled last 
week. He refused Singapore’s application 
for the extradition of Mr Slater under 
the Fugitive Offenders Act 1967. 

The magistrate found that there was a 
prima facie case to answer on 15 of the 
17 charges brought against Mr Slater’s 
co-accused, Mr Richard Tarling. His 
extradition was, however, deferred for not 
less than 15 days to enable him to apply 
for a writ of habeas corpus, and he 


was later released on bail of £45,000. 

This week Mr Slater faces a total of 15 
further charges at the Guildhall magis- 
trates’ court, alleging financial assistance 
for the purchase of Slater Walker shares 
in contravention of section 54 of the 
Companies Act 1948 (The Accountant, 
September 30th, 1976). The maximum 
penalty for an offence against this section 
is a fine of £100. 


Two New IASC Releases 


The fourth in the series of international 
accounting standards, “Depreciation Ac- 
counting’, was released this week by the 
International Accounting Standards Com- 
mittee, following representations received 
from 18 countries world-wide on an 
exposure draft first published in June 
1975 (The Accountant, June 19th, 1975). 
In view of some conflicting opinions, 
changes have been limited ‘to those for 
which a clear consensus emerged, or 
where improvement in the text was 
suggested’. 

IAS4, published in the UK by the 
Consultative Committee of Accountancy 
Bodies, requires depreciable amounts to 
be allocated ‘on a systematic basis to 
each accounting period during the useful 
life of the asset’. Factors to be considered 
in the estimation of useful life are the 
expected physical wear and tear, ob- 
solescence, and legal or other limits on 
the use of the asset, and the determination 
of the amounts at which depreciable 
assets are stated should be disclosed with 
other accounting policies. 

Also published this week is inter- 
national EDg, ‘Accounting for Research 
and Development Costs’. This proposes 
that R & D expenditure should generally 
be written off in the accounts of the 
period for which it is incurred, and that 
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any unamortized development costs car- 
ried forward under strict conditions for 


such deferral should be disclosed in the- 


accounts until written off. 

Copies of IAS4 and IEDọ are available 
from the Publications Department, Char- 
tered Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ, 
price 45p each. 


New Society for CAs 
in the West Country 


The formal inauguration of the South 
Western Society of Chartered Account- 
ants by Mr Stanley Kitchen, Fca, Presi- 
dent of the English Institute, took place 
on Tuesday of last week at Exeter in the 
presence of over 100 members and well- 
wishers. 

Investing the founder President, Mr 
William R. G. Pearse, Fca, with his badge 
of office, Mr Kitchen said, ‘In such an 
area as this, small practitioners are in a 
unique position to help the smaller end 
of the business community’. He added 
that, as a district society, the members 
would have a closer identity among them- 
selves, as well as a direct link in the two- 
way channel of communication with 
Moorgate Place. 

Paying tribute to the new society’s 
secretary, Mr Harry Pearce, FCA, upon 
whom had fallen much of the work 
involved in the formation of the society, 
Mr Kitchen said, “The speed with which 
it was formed is entirely due to his 
indefatigable efforts’. 

A smaller practitioner himself, Mr 
Pearse, the new society’s President, is a 
partner in the Taunton firm of Goodland 
Bull & Co. He is vice-chairman and 





Mr William R. G. Pearse, FCA, founder President of the new society, is congratulated by Mr 
Stanley Kitchen, FCA, with, /eft to right, Mr David Green, FCA, President, The West of England 
Society; Mr Giles Atkins, MA, FCA, Vice-President of the new society, and Mr W. H. Curtis, 
FCA, immediate past President of the West of England Society. 
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Accountants and Corporate Profits 


This year’s Distinguished Lecture Tour 
sponsored by the Society of Industrial 
Accountants of Canada is being given in 
ten cities across Canada during February 
by Mr Gordon R. Sharwood, past chair- 
man of Guaranty Trust Company 
of Canada and president of Toronto 
merchant bankers Sharwood & Co. 
Cash as the truest measure of corporate 
profit has emerged as the main theme of 
his presentation ‘Liquidity, Inflation 
and Vanishing Corporate Profits’ in 
which he examines the question of 
liquidity in the light of recent inflationary 
trends. 

If one looks over the list of components 
of net national income, the only one that 
is different from cash income is cor- 
porate profits — and accountants, accord- 
ing to Mr Sharwood, have permitted a 
drift away from the cash definition of 
the word ‘profits’. The corporate sector 
does not feel it is getting enough but 
seems to be inarticulate in how to say so; 
labour, on the other hand, has been 
saying that the corporate sector has been 


getting quite sufficient. Government sits 
in the middle as arbitrator in the con- 
troversy and, because the accounting 
profession has not explained itself suffi- 
ciently clearly to be understood by the 
politicians, government has basically 
taken labour’s side. 

Inflation accounting is really only an 
attempt to get back to the cash basis of 
accounting. It is significant that financial 
analysts have never been misled by 
illusory profits, and their assessment of 
corporations is based on cash flow per 
share rather than profits per share as 
shown to the shareholder. 

Accountants still do not see cash as 
nearly important enough in treating 
profits, according to Mr Sharwood. They 


have not been concentrating enough on 


cash as a measure of profitability. They 
have allowed performance-oriented profit 
increases to be shown to the share- 
holder, when clearly the quality of the 
earnings and the position of the balance 
sheet have declined substantially from 
year to year. 





treasurer of Somerset County Rugby 
Football Club, and takes a keen interest 
in the British Sports Association for the 
Disabled. 

The new society — 21st in the Institute’s 
list of district societies — covers Devon, 
Somerset and Cornwall, formerly part 
of the area of the West of England 
Society, but excluding the Mendips 


administrative area. 


International 
Lectureships 


The American Accounting Association 
Distinguished International Lectureship 
programme, established last year, pro- 
vides for two people to be selected 
annually; one a leading American pro- 
fessor to go abroad; the other a non- 
American to tour North American uni- 
versities. The title conferred on those 
chosen is Distinguished International 
Lecturer in Accounting. 

This year the Association has selected 
Professor Edward Stamp, Director of 
the International Centre for Research in 
Accounting and J. Arthur Rank Research 
Professor in the University of Lancaster, 
and Professor Stephen A. Zeff, of the 
Graduate School of Business Adminis- 


tration at Tulane University. Professor ` 


Stamp’s tour of North America 
universities will include those at 
Arkansas; Northbridge, California; New 
Orleans; New. York and Western 
Ontario. Professor Zeff will visit Latin 
America. 

The Association presently receives a 
$3,000 grant from the Exxon Corporation 
to support the American professor’s 
tour abroad. Next year the grant will 
enable the Association to send a lecturer 
to the ‘Pacific Rim’ — an area which 
includes Australia, New Zealand and 


Japan. 
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Ar James Sedcole, President of the Beds, Bucks and Herts Society of Chartered Accountants 
second from left) welcomes his principal guests at last Thursday's dinner: Professor C. J. 
-onstable (/eft), the Rt Hon. Lord Hewlett, and Mr Stanley Kitchen, President of The 
nstitute of Chartered Accountants in England and Wales. 





Look Forward’ 
Call by President 


As a profession we must be forward- 
poking and progressive in outlook.’ Mr 
ytanley Kitchen, FCA, President of the 
inglish Institute, urged his Beds, Bucks 
nd Herts members recently. “We must 
ersuade our clients also to look to the 
uture.’ 

Responding to the toast of the Institute 
t last week’s annual dinner of the society 
t the County Hotel, Bedford, the Presi- 
lent added: ‘Nowhere is this more im- 
iortant than.in the field of accounting for 
nflation. I hope you will all understand, 
ollow and indeed contribute to the 
lebate on ED18. 

“The harshest criticism has so far come 
rom those who have not studied the 
ubject. There are, however, more en- 
ightened critics who are worried about 
ome of the nuts and bolts. I hope that 
‘onstructive help will emerge from these 
juarters on how the nuts and bolts might 
ie tightened. 

‘Do not let us forget that the main 
lurpose is to ensure that business 
lecisions can be taken on the basis of 
nformation which will no longer be 
listorted by inflation.’ 

The toast of the Institute had been 
wroposed by Professor C. J. Constable, 
MBA, MA, BSC, ARSM, of the Cranfield 
ichool of Management, who described 
sritain as an extreme example of a low- 
vage economy. British executives, he 
laimed, had overseas subordinates re- 
orting to them whose salaries were up 
o three times as high. The UK picture 
vas one of ‘low wages, low productivity 
nd low skills’. 

Mr James Sedcole, FCA, ACMA, Presi- 
lent of the Beds, Bucks and Herts Society, 
iroposed the toast of ‘Our Guests’. In the 


course of a vigorous and entertaining 
response, the Rt Hon. Lord Hewlett, 
CBE, MA, urged accountants not to think 
that they were dissociated from politics 
by virtue of their professional status; the 
time would come when accountants would 
have to stand up and be counted if 
traditional values were to be preserved. 
They should demand ‘nothing less than 
excellence’, he said, and should continue 
to give excellence in return. 


How Loaded 
Can You Get! 


In a recent survey conducted by National 
Opinion Polls by one of our give-away 
contemporaries, the following is part of 
the first question put to respondents. 

‘First I am going to read you some 

names of some accountancy publica- 
tions and for each one I’d like you to 
tell me whether or not you yourself 
buy it, subscribe to it, or receive it 
regularly: 

(a) Accountants Weekly, that is, the 
weekly magazine with an dllus- 
trated glossy cover published by 
Morgan Grampian [our italics]. 

(b) Accountancy Age, that is, the 
weekly which is in newspaper 
format with stories on the front 
page and published by 
Haymarket. 

(c) The Accountant. This is the 
weekly magazine published by 
Gee & Co.’ 

Bearing in mind that the survey inter- 
views were conducted by telephone, and 
given that respondents might need some 
assistance in identifying a publication 
other than by its title, one might well ask 


just how more ‘loaded’ such a question 
could be. 


Overseas Anomalies 


Ambiguities and anomalies in the Govern- 
ment’s proposals for alleviating the tax 
burdens of UK employees overseas have 
recently claimed the attention of the 
Consultative Committee of Accountancy 
Bodies. Among the topics raised in a 
recent face-to-face session between CCAB 
and Inland Revenue representatives was 
the question of annual and other leave 
entitlements; would a weekend spent in 
the UK, for example, during an other- 
wise continuous period of 30-plus days 
in the Middle East invalidate the claim? 
Further, in view of paragraph 2 of 
Schedule 2 to the Finance Act 1974, to 
the effect that a 12-month period of 
absence broken by two months’ leave in 
the UK will count as a continuous period 
abroad of 12 months, the accountants are 
seeking specific confirmation that the 
same treatment would apply to a ten 
months’ absence followed by two months’ 
UK leave. 

CCAB has also contrasted the tax 
position of a person resident and domi- 
ciled in the UK, but who carries out the 
whole of his duties outside the UK and is 
absent for 365 or more qualifying days, 
with that of a person resident but not 
domiciled in the UK and in receipt of 
foreign emoluments from employment by 
a person resident outside the UK. The 
former would be assessable under Case 1 
of Schedule E — but entitled to a 100 per 
cent deduction — and the latter under 
Case 3. 

It follows that the domiciled person 
may remit the whole of his income to the 
UK without incurring any tax liability, 
whereas the non-domiciled person would 
be liable to UK tax on remittances. If 
there is to be a difference between the 
tax treatment of two individuals, one 
would normally expect a non-domiciled 
person employed by a non-resident 
employer to be more favourably treated 
than a domiciled person. 


Irish Republic 


Cuts Budget Deficit 


The Irish Republic’s 1976 Budget de- 
ficit, forecast at £326 million was re- 
duced to {£202 million — a result to which 
all the country’s belt-tightening citizens 
contributed. PAYE was up £42 million 
at {462 million — a fortuitous windfall 
resulting from the failure to establish 
a national pay pause, thus increasing 
vulnerable remuneration for the last 
five months. The spending of that extra 
remuneration increased VAT by £41 
million to {£254 million, and Customs 
and Excise helped with an extra {24 
million at £444 million. 

The public capital programme was 


underspent by about {£50 million, thus 
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reducing borrowing requirements. These 
even so stood at a massive {505 million 
by the year-end, equivalent to about 
12 per cent of estimated gross national 
product. 

These figures made it possible for the 
Minister for Finance to present to the 
Dail last week what he described as an 
‘incentive’ Budget — though politicians 
aware of its potential impact on the 
floating vote have called it an election 
Budget. The farmers have seen 15,500 
of their 170,000 lobby made liable for 
tax, and have called it unjust, ungrateful, 
savage and destructive. ‘Trade unions have 
given it a careful benediction, remember- 
ing that implementation of the projected 
tax cuts is conditional on acceptance of 
a new national pay agreement. Stock 
exchange prices have risen agreeably, 
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no doubt reflecting the continuation of 
stock relief and free depreciation rates 
and a reduction in the rates of corporation 
tax. 

To Sean Citizen, increases of {45 and 
£90 in the single and married couples’ 
personal allowances respectively can 
appear as no more than tokens; the past 
year has seen little change in the 
Republic’s domestic inflation rate of some 
20 per cent. Reduction of the intermediate 
tax rate bands, formerly ranging from 
26 to 714 per cent, to a 20 to 50 per cent 
range, has been generally welcomed, and 
the highest incomes (above £7,000 per 
annum) will now bear tax at 60 per cent. 
There is to be a 25 per cent cut in 
domestic rates, though substantial in- 
creases are likely in postal and telephone 
charges. 
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The 1977 Budget deficit is forecast at 
some {218 million, the out-turn of 
£1,811 million anticipated revenue and 
£2,029 million expenditure. 


Britain Needs 


a Taxes Board 


Britain’s system of fiscal legislation had 
allowed doctrinaire politicians to impose 
harsh and ill-considered taxes for which 
there has been no consensus, and which 
could not do and have not done any 
social or economic good, Mr Oliver 
Stanley told members of the Institute of 
Taxation recently. 

He called for the creation of a ‘National 
Taxes Board’ as a consultative body to 
identify the fatlures in law-making and 
to call a halt to constant tax changes. 





THIS IS MY LIFE 


Established Practices 


Morris was reminiscing about his long- 
past headaches as the new accountant of 
a wholesale company. They derived from 
the boardroom secrecy which shrouded 
policy and problems, and minimized 
delegation lest it set undesirable prece- 
dents. The result was petrified proce- 
dures. 

One Tuesday, for example, a big retail 
customer spent a morning buying high, 
wide and handsome, but next Monday 
Morris saw his account card still un- 
debited with the purchases made. The 
system was surely slipping. 

The ledger clerk, a stolidly incurious 
character, said that no invoice had been 
received for posting. The typing super- 
visor explained that the invoice had been 
held up because Footwear and Millinery 
were behind with orders, and called on 
Daisy to show an unfinished invoice 
including Worsteds, Manchesters and 
Hosiery duly typed and waiting comple- 
tion. As they talked, the Millinery docket 
arrived. Daisy regained her invoice, 
typed in Millinery, decided the invoice 
was dog-eared, scrapped it and did it 
again. The rule, said the supervisor, 
instructed one invoice only when all 
goods were shipped. Yes, invoices had 
to be re-filed and re-typed frequently. 
Well, you see, that was the system. 


by An industrious Accountant 


Otherwise a backlog would build up 
rapidly. 

Aware that Footwear was a shambles 
following roof repairs, Morris investigated 
the departments’ other sales, and found 
the packaged goods cluttering up the 
aisles in the packing hall. The rule, said 
the cold-eyed dispatch manager, speci- 
fied one load, one invoice. That was how 
the customers liked it. Change? No way! 

The sales manager corroborated the 
procedure. Bitty deliveries and bitty in- 
voices had always annoyed big customers. 
Furthermore, he’d be glad if the ruddy 
counting-house minded its own so-and-so 
business and left him to handle the 
marketing organization. 

Conscious of a fallacy somewhere, 
Morris asked the managing director about 
this awkward rule, and referred to the 
frequent letters from customers com- 
plaining about late deliveries. What 
evidence was available to justify it? When 
had we checked customers’ preferences? 
Surely Smith’s case deserved special 
consideration? Couldn’t we find out who 
would willingly accept deliveries by 
instalments? 

The MD was conservative enough to 
dislike the raw recruit’s stinging criti- 
cism, but shrewd enough to review its 
merits. He grilled the salesman, who stuck 


to his story and biamed Morris for 
attempted empire-building. He ques- 
tioned the dispatch man, who said it 
would increase transport costs but who 
secretly benefited by the rule, keeping 
his packers sweet by arranging regular 
overtime to clear the blockages. He asked 
the travellers, who saw that the proposed 
changes would mean extra work for 
themselves and opted out with ‘perhaps, 
well, maybe’. 

So the MD waited three months before 
appointing a committee, excluding Morris 
on the grounds it wasn’t really a counting- 
house problem, to evaluate the system and 
report. The members returned with 
recommendations for identifying and dis- 
patching parcels wanted promptly, hogged 
the credit for the change, and boycotted 
Morris for months afterwards — to teach 
him not to report mistakes up the line. 





Deliveries by instalments ? 
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Is Your Audit Really Necessary? 


by PAUL RUTTEMAN, BSc(Econ), FCA, and JOHN BROWN, MA, FCA 


Arthur Young McClelland Moores & Co 


The changing position of the public accountant in society, together with the 
increasing legal and ethical restraints imposed on his professional activities, 
seem likely to have a particular impact on the traditionally close relationships 
between the auditor and the proprietor of the smaller business, where the role 
of the former is frequently more one of providing financial and business advice 
than of simply ensuring compliance with historical legal requirements. 


~~ 


The Companies Act 1948 is nothing if not monolithic in 
some of its basic requirements. Section 159 (1) lays down 
that ‘every company shall... appoint an auditor or audi- 
tors ...’, and section 162 (1) goes on to specify without 
exception the duty of the auditors to ‘make a report to the 
members on the accounts examined by them’. ‘Every com- 
pany’ in this context includes the largest multi-national cor- 
poration and the smallest ‘family’ business (this may be no 
more than an incorporated sole trader), while the ‘mem- 
bers’, and their dependence upon the auditor, in these two 
extremes, are poles apart with a world of difference between 
them. 

The relatively simple formalities and negligible minimum 
capital requirements in the UK have encouraged, since the 
middle of the 19th century, the incorporation with limited 
liability of numerous small businesses. Some of these acorns 
have undoubtedly grown into mighty oaks, some have 
remained at the acorn stage, some have shown weak growth 
and succumbed to fierce gales or have rotted away, whilst 
others have been kept within the proprietors’ requirements 
by the art of commercial Bonsai. 

The result is that a very large number of limited com- 
panies have been established, of which the majority are very 
small. But all are required by law to undergo an annual 
audit which is regarded as the price to pay for limited 
liability and a proper protéction for creditors. However, 
except that a legal requirement is fulfilled and that accounts 
are eventually produced and filed which bear an auditors’ 
report, it is increasingly open to question whether the audit 
of the smaller company serves any substantial purpose, or 
is even a practical undertaking. 

Audited accounts are an annual product usually only 
available to creditors of small companies many months 
after the year end. A creditor cannot obtain a reliable 
current ‘feel’ for a customer’s standing by an examination 
of historic accounts; he must resort to trade and bankers’ 
references instead. Similarly a ‘High Street’ bank’s use of 
audited accounts is limited; instead it will monitor its cus- 
tomer’s business on a current basis and obtain security 
through the personal guarantee of the proprietor or other 
guarantor. 

Although the Inland Revenue, on the other hand, have 
traditionally required audited accounts from limited liability 
companies, this is probably a tradition that has grown 
simply because such accounts are available; they do not 
require them from equally material but unincorporated 


businesses. Finally, shareholders in a proprietary company 
frequently have access to direct information and are largely 
self-protecting; they tend to resent the cost of complying 
with a legal requirement that has already been abandoned 
in other countries. 

In the commercial environment in which he operates, 
therefore, the proprietor of a business may justifiably view 
the audit as a function expensively performed by an 
accountant inflicted upon him by law, which contributes 
virtually nothing to his company’s fortunes. It is easy for 
the auditor under these circumstances-to give an impression 


- of being obsessed with the application of auditing standards 


and accounting principles to historical data. Nor is it 
surprising that over a large number of smaller businesses 
in the UK, the energies and capabilities of the auditor 
over the years have come to be better employed, very 
much as a ‘friend of the family’, in giving up-to-date finan- 
cial management and taxation advice relevant to current 
and future business requirements. 


Impact of auditing standards 

The audit of the smaller company is in many cases an 
incidental by-product of the preparation of accounts. The 
accountancy-oriented working papers relating to such 
preparation will contain detailed analyses of individual 
accounts and necessary detail for the preparation of tax 
computations, but they may lack evidence of verification. 
The impact of mandatory auditing standards in this situa- 
tion will be substantial, since the cost of a function, already 
regarded by the client as irrelevant, will be significantly 
increased if the anticipated standards are adhered to. There 
is clearly a case for reconsidering the applications of such 
standards to the smaller company in any future changes to 
the UK statutory audit procedures. 


Personal standards 
Under the standards envisaged for the future, the rules of 
independence will undoubtedly have the effect of severing 
many of the close links with his client which the auditor 
has hitherto enjoyed. Not only must he avoid any financial 
involvement in a client’s affairs (ie, no shareholding or 
loans), but also avoid any other situations where a conflict 
of interest could arise — for example, where he is auditing 
his own accountancy work or the results of management 
decisions he has been instrumental in making. 

The smaller company client will have looked to his 
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auditor for all manner of financial advice and for his close 
involvement in major financial decisions; the auditor is fre- 
quently present to represent and assist his client at meetings 
with bankers, local authorities, customers and suppliers and 
may assume the role of a quasi-financial director. The 
question therefore arises, Is it possible to be truly inde- 
pendent and to report objectively on the results of such 
involvement? 

If a client has relied heavily upon his auditor’s advice 
and the result is a disaster, the auditor will be in a particu- 
larly difficult position. It is considerations such as these 
that lie behind the proposed insistence on an auditor’s 
independence, which, far from implying criticism of the 
auditor is rather a recognition of his more important role 
of accountant and financial adviser to his client. 

It may be argued that the employing of different staff 
from the same professional office on the separated functions 
of accountancy and audit is one way round the problem. 
While this may make for economies of time and cost, it 
hardly satisfies the independence criterion. It also suffers 
from an unfortunate side-effect in that the client will 
inevitably be asked to answer the same questions twice by 
different employees of the same firm. 

It has long been recognized in Sweden and the US that 
there is an independence problem if a firm writes up a 
company’s books and also audits them. In these countries 
the professional accountant has to choose between. acting 
either as an auditor or an accountant to his client. Which- 
ever role he chooses precludes him absolutely from the 
other, which must be undertaken by another firm. However, 
is it reasonable to expect a small company to employ two 
different firms? Such a situation, requiring liaison with both, 
would make additional unproductive claims on the client’s 
time, not to mention his pocket. 


Audit operating standards 


The evaluation of internal controls is another area where 
the auditing requirements of the small company need to be 
looked at in perspective. ‘The number of staff in many small 
proprietary companies precludes a satisfactory division of 
duties, and hence formal internal control, if any, is very 
limited. ‘The closeness of the proprietor to the day-to-day 
business of the company is generally effective in preventing 
fraudulent misappropriation of funds and assets; at the 
same time, and for the same reason, he is in a position which 
enables him to suppress information which is vital to a 
fair view of the accounts. The auditor may be unable to 
determine that all the income has been properly recorded 
and that liabilities have not been suppressed; he may do 
his best to counteract this weakness with (expensive?) audit 
procedures, but in practice his ultimate yardstick is the 
proprietor’s own representations. 

The statement U18 (paragraphs 5 and 8) of the English 
Institute recognizes the problems of the auditor of a small 
company, but the language of the statement is cautious and 
open to more than one interpretation. On the one hand, a 
qualified report may need to be given if significant parts 
of the audit are heavily dependent on management repre- 
sentations; on the other hand, the recommendation could 
be interpreted as permitting an unqualified report to be 
given in most cases on the grounds that management 
representations can be considered valid audit support in 
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the absence of inconsistent circumstances. ‘The need for 
an unequivocal approach is obvious. 

In Canada and the US, the limited internal control 
prevalent in small companies has been considered such a 
serious scope limitation that suggestions for disclaimers of 
audit opinion, qualified reports, and negative assurance 
reports have been put forward. The disadvantages here 
hardly need stating. If a firm has prepared the accounts and 
then, having performed the audit, has issued a heavily 
qualified report or disclaimed an opinion, the client 
may well begin to wonder just what he is getting for 
his money! 

Statement U18 was issued as recently as 1972. Since that 
year, however, there has been considerable comment in 
Department of Trade inspectors’ reports in the UK, and 
also in SEC releases in the US, regarding undue reliance 
on representations of management. Auditors have been 
taken to task for being overawed by a dominant figure at the 
centre of a business and for relying to their subsequent 
detriment on his assurances, or for being ‘happy’ to accept 
representations on the basis of subjective confidence in 
management, only to find this confidence cruelly shattered 
shortly afterwards. 

The position in Holland is more straightforward. Here 
the auditor is considered to have reached his opinion on 
the basis of objective evidence. He is not called upon to 
make subjective assessments of management representa- 
tions; if there is insufficient internal control, he disclaims 
an opinion. 

It seems that the profession is already using a double 
standard so far as the extent to which it relies on manage- 
ment representations is concerned. Auditors of small pro- 
prietary companies in the UK are prepared to rely on the 
representations of directors if there are no alternative 
practical audit procedures and provided they subjectively 
consider the directors trustworthy. The same reliance 
would not — or certainly should not — be acceptable in the 
audit of a public company by the same auditors. 


Stocks and work in progress 


Stocks are usually one of the most important items in the 
accounts, and yet a minor part of the audit effort in the 
small business can be spent on a major part of the assets. 
The total amount of stock is often included in the accounts 
purely on the basis of the proprietor’s say-so. 

Statement Ug ‘Attendance at Stocktaking’, emphasizes 
the importance of attendance at physical stocktaking, while 
recognizing the practical difficulties of doing so in all 
instances; it envisages acceptable alternative procedures 
where a well-developed system of internal control exists. 
However, in small businesses the systems of internal con- 
trol may be so elementary as to rule out such alternatives. 
If the auditor cannot satisfy himself as to the reliability of 
the stocktaking and the stock is material (which it frequently 
is in more senses than one), present standard requires that 
an appropriate qualification be made in the report. 

However, the recommendation to attend physical stock- 
taking has not, in the case of many small businesses, had the 
impact which might be expected of a new audit standard. 
The work involved in attending physical stocktaking is often 
thought to be out of proportion to the benefits obtained; it 
is also difficult to justify attendance at a stocktaking in one 
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Save As You Earn 
Third Issue Index-Linked) 
is one of several strong invest- 
ments detailed in our booklet 
‘Investing in National Savings?” 


Your clients will be hard 
pressed to find a better rate of 
return combined with such 
security as this investment offers. 
And for those paying tax at more 
than the basic rate, the return is 
exceptional. Here’s how it works. 
Your client makes 60 monthly 
payments, completing a 5 year 
contract (although up to six 
paying occasions may be missed, 
the contract being put back each 
time by one month). 


Index-linked, Each contribu- 
tion is separately revalued in line 
with the UK General Index of 
Retail Prices. The advantage of 
this in an inflationary period need. 
hardly be spelled out. 


Terminal bonus. If savings 
are not withdrawn after making 
60 contributions and are left for 


-Æ Guarantee applies only to wisdom. 


a further 2 years (without making 
further contributions), the 
payments will again be revalued 
in line with the R.P.I. and a bonus 
of 2 monthly payments will 

be added. 


size of contributions. 
Fixed monthly payments in whole 
pounds from £4 to £20. An Index 
Linked contract can be held in 
addition to other previous 
SAYE contracts. 


Liquidity. Repayment can 
usually be made in 14 days. If the 
investment is withdrawn after the 
first year and before the fifth, 
6%p.a. interest is paid, tax-free. 
No interest is paid on contribu- 
tions withdrawn in the first year. 


Tax-Free, Returns index- 
linked or fixed are exempt from 
UK income tax and capital 
gains tax. 


Now read on... SAYE is 
just one of the underestimated 
investments offered by National 
Savings and detailed in our 
booklet. Among the others, you'll 
find details of National Savings 
Certificates, Retirement Certifi- 
cates, British Savings Bonds, 
Government Stock (gilt-edged), 
Premium Bonds and the 
National Savings Bank. If you 
haven't already got a copy, 
clip the coupon and we'll 
send you yours post-haste. 


We guarantee 
that a good read will 
make you a wiser 
(and, possibly even 
a wealthier*) man. 
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responsibility for 
training newly 
articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 


All bona fide Principals who are considering the postal coaching 
arrangements for their newly articled clerks are invited to inspect 
a copy of the Metropolitan College Study Manuals, to see for 
themselves that the contents are thoroughly up to date and 
designed specifically to give progressive and carefully graduated 
instruction, backed by a businesslike tutorial service that receives 
the constant and enthusiastic commendation of the students. 


LINKED PRIVATE STUDIES. 
The Luton College of Technology and Metropolitan College now 
offer facilities for integrated oral and correspondence tuition. 


ONE WEEK ’PEP’ COURSES — to assist students in areas of 
weakness. 


WEEK-END RESIDENTIAL ‘PUNCH’ COURSES - for intensive 
concentration on particular subjects. 


For details of these, and other linked courses write to: 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Accredited by the Council for the Accreditation of Correspondence 
Colleges. 


Member of the Association of British Correspondence Colleges. 


m- 


E POST COUPON NOW! 


| To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A11A, 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 
Please send me, without charge or obligation, a copy of your 
prospectus. 
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Metropolitan College 
‘unassailable record of 
Examination Successes 


At the professional accountancy examinations, for 

which the Metropolitan College provides Expert 

Posta! Tuition, students from the College have 
obtained — 


MORE THAN 50,000 
PASSES and MORE THAN 
1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the 
experience of others 


TAKE ACTION NOW! Write TODAY for a free copy 
of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A.. Department 
A11A, Metropolitan College, Aldermaston Court, 
Reading RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, Moorgate, 
London EC2Y 5EJ. Tei. 01-628 2721. 
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business because it is a limited company, but not in another 
which happens to be unincorporated. 


Circularization of debtors 


This procedure is rarely used in the audit of small pro- 
prietary companies. The costs involved are material in 
relation to the audit fees, and as the accounts are often 
prepared many months after the balance sheet date, subse- 
quent receipts verification is an acceptable alternative pro- 
cedure — always ensuring that no elderly invoices are ‘left 
behind’. In passing, it is worth commenting that confirm- 
ation by a debtor of his balance as a result of circularization 
does not confirm his ability or his willingness to pay. 

Must a disclaimer be given if the auditor is not independent 
or if limited internal control is deemed to be a significant 
scope restriction? Some take the view that limited internal 
control does represent a significant scope reduction, because 
the auditor is unable to determine whether the books 
properly reflect all the transactions of the year. In such 
circumstances they consider a disclaimer of opinion 
unavoidable. Others do not recognize a serious scope 
restriction and consider a clean certificate possible. Both 
camps agree that the usefulness of a disclaimer opinion is 
very limited and would prefer to avoid this course if 
possible. 


Dual standards 


It is clear that a number of departures from existing audit 
standards are a fact of life with many smaller companies. 
Full compliance would give rise to significantly increased 
fees and to difficulty in justifying them; it would also involve 
redirection of the resources of the profession away from 
the audit of public companies, where the audit function is 
vital, to an area where it is already partially irrelevant. On 
the other hand, if a blind eye is turned to the failure to 
adhere to standards in the smaller company audit, there is 
the danger that this weakness could spread to situations 
where strict adherence is essential. 

Dual standards could perhaps be prescribed, but where 
would the dividing line be drawn? Would it be on a size 
basis related to assets, share capital, number of members 
or employees, or to turnover? Or would it be on a basis of 
joint agreement by all the members? Standards based on 
such criteria might avoid unwarranted cost, but two levels 
of audit could easily be misunderstood by a public in- 
capable of distinguishing technically between them. 

It is a salutary exercise to try to define independence in 
terms of dual standards and then to relate the definition to 
size and materiality criteria. The only safe conclusion is 
that an effective audit totally excludes any other involve- 
ment which would prejudice the auditor’s independence. 
If there is any shareholding or if the auditor acts as a 
financial officer of the company, then another firm must do 
the audit! 


Changes in the law 


It is clear from the foregoing that the application of strict 
independence rules to small companies would give rise to 
the employment of a second professional firm, while the 
introduction of stricter quality standards would substan- 
tially increase the amount of audit work carried out. To 
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these two factors should be added the increase in staff time 
which is the principal cost of any audit. All this adds up to 
an expensive and unwanted imposition on a proprietary 
company. 

What could the law accomplish in this situation? Ex- 
perience in other countries may be relevant here. In 
Canada, the Province of Ontario recently introduced 
legislation abandoning the annual audit requirement for 
smaller companies, provided the shareholders all agreed 
to this step. In New Zealand, exempt private companies 
do not have to be audited, although many are subject to 
to audit where the bankers have specifically requested one 
as a condition of providing facilities or where shareholders 
have requested it. (Canadian and New Zealand company 
law have, incidentally, both evolved from the UK Com- 
panies Acts.) Nearer home, Jersey has similar proposals in 
the pipeline. Other examples of countries which have either 
dispensed with the small company audit requirement or 
have never had one include Germany, Holland, France, and 
the US. 

Most UK professionals seem agreed that dual standards 
of audit and independence are not desirable and that ulti- 
mately what is needed is a change in UK law which would 
enable small proprietary companies to claim exemption 
from an annual audit requirement, provided all the share- 
holders agree. This will take time, and until the law is 
changed interim measures will probably be necessary along 
the following lines: 


(1) The enforcement of minimum standards in the small 
audit will have to be maintained, concentrating on the 
most important aspects first. Standards should not be 
weakened to accommodate the existing situation; if they 
have not been adhered to, the audit report will have to 
say so and thereby indicate a lower degree of confidence 
in the reported results; 

(2) The guidelines on reporting standards for the circum- 
stances in which a disclaimer or qualified opinion should 

. be given in the absence of adequate internal control should 
be clarified; i 

(3) It should be made clear in the audit report that a conflict 

of interests exists when an audit firm acts both as account- 


ant in writing up the books and preparing the accounts, 
and as auditor, 


Conclusion 


While the abolition of small audits might solve many 
problems connected with the introduction of audit stand- 
ards, it would not be universally acclaimed, even within 
the profession. It may be argued that the profession will 
suffer if it voluntarily relinquishes the present advantage 
it enjoys of a statutory right to continuing contact with all 
incorporated businesses, but in practice the percentage of 
fees from small companies which truly represent the audit 
function may not be very significant. It is the vital account- 
ancy and other services which will continue to be needed. 

A forthcoming EEC directive on company law requiring 
all limited companies to have a minimum paid-up capital of 
about £12,500 may well solve the problem for us. Such a 
minimum capital requirement would act as a strong 
deterrent to the prolific spawning of new companies, and 
at the same time despatch many more through the disin- 
corporation exit. 
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Devolution and Scotland > 


by E. H. V. McDOUGALL 
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Some Thoughts on Our Discontents 


/ 


‘Why in Heaven’s name should we go on being bored to death by this 


x F ; question of devolution to Scotland and Wales on which Parliament is so set 





i 
l 
$ 


E Dismissing, as wholly unwotidy of respect for the Mother 
of Parliaments, the nagging toring that if Britain’s legis- 








E up other topics in ways which even more readers of The 
Accountant might deprecate, I offer a few thoughts with the 
hope that they may be helpful towards increasing mutual 

| understanding between accountants in the two largest 

countries of the UK. 

i Please note the word ‘countries’ because, although the 

UK is a unitary State, in most respects other than those 

of its legislature, defence and foreign policy (important 

exceptions, admittedly), Scotland is a distinct country. It 

_has, for example, its own law — a unique system based on 

Roman law, but strongly influenced by English common 
law — its own judicature, its own religious establishment, 

_ its own governmental and local government structures, its 
_ own education system and its own professional bodies. 

Nor are the differences in these matters minor ones. As 

_ regards law, for example, tax law and company law — the 

_ two branches of greatest interest to accountants — are the 

only major areas where there are not fundamental differ- 
ences between English law on the one hand and Scots law 

i on the other. Marriage, divorce, succession, insolvency, 

_ land, other property, contract, ‘tort’ (a word alien to Scots 

| 

Š 

| 





law), crime — in none of these topics can people interpreting 
the law in the two countries start from the same “square 
one’. 


_ Floating charges and receivers 


= Thus, not so many years ago, when the question of intro- 
_ ducing into Scots company law the English concept of the 
- floating charge was first raised, Scots lawyers were heard 
_ to say that the concept was so contrary to basic principles 
of Scots law that the idea would be wholly impracticable; 
and as for providing for the appointment of receivers, 
_ that would not only be impracticable but undesirable as 
_ well. Thanks largely to persuasive voices from The Institute 
. _of Chartered Accountants of Scotland, legislation providing 

for floating charges was eventually introduced and passed 

and, some years later, provision was also made for receiver- 
fe ships - all to the benefit of trade and industry in Scotland. 
a Not that all the borrowing is one-sided. In recent years 
English criminal law, for example, has taken up more than 
one idea from Scots law and practice — diminished responsi- 
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on wasting its time?’ Sitting at his desk in Edinburgh, our contributor o 
can imagine many English accountants asking such a question. | 


Obviously, each country’s law needs keeping up to date; 
valuable groundwork towards this, and towards harmoniz- 
ation of the laws of both countries, is being done by the 
Law Commission, covering England and Wales, and the 
Scottish Law Commission, covering Scotland. The diffi- 
culties come when the Parliamentary programme of 
business is so overcrowded that Scottish legislation has to 
wait, maybe for years. 

A recent example of the problems in the way of securing | 
new legislation for Scotland was given when the debate on a 
crucial stage of the Licensing (Scotland) Bill was started 
at 11 pm one night and continued until after 10 am next 
day — involving, moreover, active participation in the pro- - 
ceedings by some English members who clearly knew little ; 
or nothing of the practical problems with which the Bill 
was intended to deal. Surely this is no way for a legislature 
to operate! É. 

It may be unnecessary to add that there are many topics 
beside the Licensing Acts where special Scottish needs 
require special treatment. Examples are fishing and fishing td 
grounds, agriculture, stock-breeding, hill-farming and 
crofting, to mention but a few. D 

Then there are problems of geography. Scotland is more _ 
than half the size of England (30,000 square miles to 
50,000) ; larger than the Republic of Ireland (27,000 square 
miles) and much larger than Denmark (17,000), the Nether- 
lands (13,500), Belgium (12,000) and Luxembourg (1,000). 
But Scotland’s population of 5} million compared with) 
49 million in England and Wales, 134 million in the 
Netherlands and 9} million in Belgium, leaves Scotland — i 
larger only than Denmark (5 million), Ireland (3 ah 
and Luxembourg (350,000) among these countries. 












Uneven distribution 


As is well known, Scotland’s central belt is heavily popu- 
lated; for example, the Strathclyde region, with its 3'4 
million acres, has within it about half the population of the 
whole country. The thinly-populated Highland region, — 
contrariwise, has a vast area for a local authority — some - 
6-3 million acres — and a population of only 176,000 people. ay 
These figures may be compared with the 2 million acres 
and 650,000 population of North Yorkshire, the . 
English county. ee 

Any accountant who will panne to assess the ir m pli wit s 
of these facta aiki one cal 
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automatically apply to Scotland local government structures 
and financial arrangements that might be appropriate for, 
say, Watford, for Hertfordshire or for Bolton. 


Geography has its effect on accountancy practice, too — 
the kind of clients, the nature of their problems and the 
transport arrangements for consultations, attending tax 
appeals, and so on. The Inland Revenue has concentrated 
at its “Centre x’ at East Kilbride its handling of all PAYE 
matters for the whole of Scotland. This was a pilot scheme 
for the whole of Great Britain, but, despite all the efforts 
of the staff and of the accountancy profession to make it 
work effectively, the plan has not succeeded. Its failure has 


saved England from the introduction of similar centres, and 


there is no ‘Centre 2’. 


Perhaps I have said enough to make the point that in 
Scotland circumstances are ‘different’ in a way that in the 
regions of England they are not, and that there is a need 
to ensure that these differences are adequately catered for 
in law and administration. 


Lack of agreement 


So far, I believe that no one in Scotland would differ 
materially from my analysis. When we come to consider 
what (if anything) should be done to change the present 
arrangements, then we come to a difficulty even greater 
than that of dealing with the problem of the House of Lords. 
Almost everyone agrees that ‘something should be done’ 
about the House of Lords, but there has never yet been 
any general agreement as to what that ‘something’ should 
be. But on the question of devolution there are those in 
Scotland - professional and business leaders among 
them, whose opinions should carry weight ~ who seem to 
regard any major change at all in the present scheme 
of things as likely to lead to disaster for the Scottish 
people. 

Professional and business organizations in Scotland have 
tried to keep their comments on devolution ‘non-political’, 
in the knowledge that their individual members have their 
own political views which the organizations have no 
mandate to express, even if they were able to discover what 
those views were. Yet one can sometimes read between the 
lines. For example, the Council of the Scottish Institute 
and its President have shown, in their pronouncements on 
the subject, a marked lack of enthusiasm for the devolution 
proposals — and in that they are not alone. 

It is natural that professional men, industrialists and 
others, all of whom feel that they have a right to make their 
collective mark in the great world, should be concerned to 
ensure that their power to influence the formation of 
policies at the broad UK level is not lessened. It is also 
understandable that, as individuals, professional men and 
people such as academics and civil servants may fear that 
their career prospects may be circumscribed; or that a 
businessman may fear that his business may be restricted, 
within a small, inward-looking, parochially-minded country, 
dominated perhaps by Socialist local politicians from 
Strathclyde who may scare the pants off any’ actual or 
potential English or foreign investors, customers or 
clients. 

People arguing on such lines would stress that Scotland 
is in danger of pricing herself out of international markets 
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through having to bear the cost of too many layers 
of government — the EEC; Westminster/Whitehall/St 
Andrew’s House; the Assembly; the regions; the districts — 
not to mention, in certain districts at least, the community 
councils, Already, they would say, too much time and 
expense is consumed by over-government at regional and 
district level — including disputes about whose function it is 
to do what — and the addition of an Assembly would break 
the camel’s back. 

Another view would ‘agree profoundly with the over- 
government argument, but would contend that the only 
hope of dealing adequately with the absurd new local 
government system that Scotland now has is to set up an 
Assembly, so that one of its first tasks could be to abolish 
the regions and re-create some all-purpose authorities out 
of at least some of the districts — something that West- 
minster, under the present system, could hardly be expected 
even to look at for another 20 years. 


Again, some would admit the dangers to career-structures 
argument as a possible risk, but would fail to see why 
Scotland should have less to offer than any other country 
of similar size — especially if it is to remain part of the UK. 
They would take issue with the argument that foreign 
investors and customers would be frightened off a country 
which, under the present constitution, has attracted the 
investment of very large amounts of, for example, American 
money during the past 25 years or so. 


Mineral resources 


‘But’, readers who have borne with me so far may be 
saying, ‘what about the financial structure; and what about 
THE OIL?’ I do not seek to add much here to the massive 
literature already existing on these matters. 


As to finance, such statistics as exist — incomplete as they 
are — provide endless scope for argument as to whether or 
not the Scottish economy has been viable in past years, or 
indeed whether there is such a thing as a Scottish economy. 
Like many people in Scotland, I would like to be assured 
that there is such an economy and that it will be viable in 
the future. As to the oil, I would like to be assured ~ 
although I do not expect to be — that it would be extracted 
over a longer, rather than a shorter period, in an orderly 
way which will have due regard to the economic and 
cultural interests of the Scottish people and the prevention 
of the despoilation of their land. 

Finally, a word or two about the politics. Great matters 
are often decided by what people believe rather than by the 
facts — and what do the people of Scotland believe about 
devolution? 

The Labour Party, the Conservative Party, the Scottish 
National Party and the Liberals have all declared their 
support for it in one form or another: if, as seems reasonably 
probable, the issue gets as far as the proposed referendum I, 
as a floating voter at this stage, will stick my neck out by 
saying that I would expect a majority in Scotland, on the 
‘half a loaf’ principle, for whatever form of devolution is 
ultimately proposed — even if the details give rise to quite 
widespread dissatisfaction. This expectation is largely due 
to the belief that there is a widespread feeling among 
Scottish people, irrespective of party, that a greater measure 
of decision-taking in Scotland might well produce better 
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results — and could scarcely produce worse — than those 


inflicted upon us all (meaning the UK) by recent 
administrations. 


Electoral consequences 


Whatever maybe the outcome of the devolution debate, 
all politicians are fully alive to the implications for the next 
General Election. At present, the 71 Scottish seats are held. 
by 41 Labour members, 16 Conservatives, 11 SNP and 
3 Liberals; thus only a slight swing from Labour to SNP 
could well turn the scale and produce a Conservative 
Government for the UK at Westminster. 

This leads on to the question of Scottish parliamentary 
influence at Westminster. An SNP dmendment proposed 
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to the Devolution Bill would prevent Scottish MPs from 
voting on purely English matters. ‘This, to a non-politician, 
must seem reasonable — but will presumably be anathema 
to the present Government. Perhaps I should qualify what 
I said earlier about great matters being decided by what 
people believe; sometimes they are decided by what the 
majority considers expedient. 

Readers may at this point wonder that I have made no 
mention of ‘patriotism’, dubbed, by Dr Johnson as ‘the 
last refuge of a scoundrel’. In the present context, all 
depends on whether the people of Scotland decide that in 
their own view they are ‘British’ or ‘Scottish’; or schizo- 
phrenically, as so many are at present, both of these. Like 
my readers, I do not know the answer. 


Building Societies and Insurance 


by OUR INSURANCE CORRESPONDENT 


For many years, building societies have earned a useful 
income from placing, on a block basis with insurance 
companies, insurance on houses in which they have an 
interest. In recent years, building societies have become 
even more commission-conscious. 

The problem for the building societies is how to prevent 
the margin between the mortgage and investment rates of 
interest widening still further. In the first place, they are 
faced with the prospect of the composite rate of tax in- 
creasing. Secondly, there are their own administrative 
expenses to consider. While at times the assets of the build- 
ing societies increase at a significantly faster pace than 
inflation generally, it does not follow that the increase in 
assets will be sufficient to contain expense ratios in the 
future, bearing in mind that, to achieve higher assets, 
normally a considerable amount of administrative expense 
is incurred — in setting up new offices, advertising, and 
handling many thousands of extra accounts. 


Commission rates 


The rate of commission paid by insurance companies to 
building societies has varied in the past, dependent to some 
extent on the amount of work undertaken by the building 
society for the insurance company, and also on the profit- 
ability of the account to the insurer. As a generalization, in 
many cases the commission. rate has heen 50 per c-nt, or 
even higher. This, of course, is significantly higher than 
the commission paid to an insurance broker or anybody 
acting as an agent for an insurance company. The insurers 
have said this higher rate is justified in view of the volume 
of business provided by building societies, and the signifi- 
cant amount of administration which the building societies 
perform — although they are not normally involved with 
claims settlements. 

When criticized on this score, building societies have 
made the point that, without this additional form of revenue, 
mortgage rates of interest would have to be at least one- 
eighth per cent higher. (In practice, of course, any such 


development would be to the advantage of house pur- 
chasers, since they can obtain relief from income tax on 
their interest payments, while household insurance 
premiums have to be met out of net income.) 

In 1975, the Office of Fair Trading persuaded the 
Building Societies Association to recommend to members 
that they should not insist on household insurance being 
arranged with a specific company, but should offer a choice 
of at least three insurers. In practice, many building 
societies had been using a panel of a number of insurers, 
and this recommendation resulted in comparatively little 
difference for them. Rather than specifying an insurer from 
the panel, they had to allow a borrower to choose the 
insurer — if he or she wished. 

The Building Societies’ Association recommended to 
members that, in addition to being offered a choice of 
insurers, borrowers should be able to propose a different 
insurer. In this event, however, the insurance company 
would have to offer cover equivalent to that provided by 
the insurers suggested by the building society. In some 
cases, building societies have been able to quibble over 
comparatively minor details. Quite a number of building 
societies, for instance, have arranged with their panel of 
insurers specific wordings which are slightly different from 
those generally available to the public, and may not 
necessarily be the same as those negotiated by other 
building societies with the same insurers. 

It was made clear that, where a borrower proposes his 
own insurer, the building society must have the right to 
reject the company if it considers that it is unlikely to pro- 
vide an adequate service, or if it will not undertake to cover 
the society if the borrower should fail to pay the premium. 

Naturally, building societies have been reluctant to lose 
commission on household insurances. Thus there has been 
a tendency, where a potential borrower has become too 
demanding on the subject of insurance, to suggest that he 
should obtain his loan elsewhere. Certainly, while the 
demand for house purchase loans has exceeded the supply 
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from building societies, the latter have been able to adopt 
a ‘take it or leave it’ attitude. 

Rather more flexibility may be allowed by building societies 
in the case of timber-frame houses and thatched cottages. 
After early doubts, many insurance companies now feel 
that timber-frame construction does not justify a signifi- 
cantly higher premium than for any other house; thus 
there may not be serious difficulties with a building 
society’s insurance company on that score. 

The position with thatched houses and cottages is rather 
different, and there can be quite wide variations in premiums 
quoted by different insurers. Often, therefore, a building 
society may be prepared for a thatched house or cottage to 
be insured with an insurer quoting a reasonable premium, 
rather than one of its own insurers — all of which may want 
a relatively high premium. 

There has been little movement in the market as a result 
of the recommendations made by the Building Societies 
Association in 1975. It seems clear that the Sun Alliance & 
London Insurance Group still has the largest amount of 
household business from building societies, the bulk of 
which is in any event concentrated among the larger 
insurers. Some smaller insurers have little or no bvilding 
society business at all. 

Despite a reference to underwriters at Lloyd’s in the 
recommendation by the Building Societies Association, 
there has been no great swing of business to that market, 
though Lloyd’s underwriters are anxious to secure more of 
it. Provided it can be handled economically, they see it as 
helping to balance their books — since, increasingly, they are 
tending to accept large ‘catastrophe’ business. Probably about 
50 per cent of the business placed at Lloyd’s is re-insurance, 
much of which is arranged on an excess of loss basis. 

As an example of Lloyd’s interest in building society 
business, brokers Burgoyne Alford (Home) Ltd have 
facilities at Lloyd’s to provide building societies with cover 
on mortgaged houses on a block basis. ‘This cover can be 
identical to that currently being enjoyed by building 
societies with chosen insurance companies — in terms of 
both policy conditions and commission. 


Lloyd’s low overheads 


One of the reasons why the Lloyd’s ‘market can keep its 
overheads at a low level is because it does not have a 
countrywide branch structure. Sometimes, building socicties 
feel that this could cause problems when there are claims. 
The normal practice, however, in the event of a claim, is 
for a firm of loss adjusters in the area to be appointed to 
handle the claim on behalf of underwriters. 

There has been much more commission to be made in 
connection with life assurance policies arranged to repay 
loans made by building societies. In many cases, building 
societies have required a share of commission earned by 
insurance brokers and other agents on the grounds that, but 
for the provision of the loan, the policy would not have been 
arranged. 

Potential borrowers have suffered in different ways. 
Sometimes, for instance, building societies have refused 
to accept policies as collateral from non-commission- -paying 
offices (despite the fact that they often give good value for 
money to their policyholders), because there was no chance 
of earning any commission. There have even been 


ACCOUNTANT 





14] 


occasions when a building society had demanded that an 
existing life policy should be discontinued — simply so that it 
could provide a fresh policy, and earn the commission on it. 

Something of a furore built up, with the result that the 
Office of Fair Trading, the Registrar of Building Societies 
and others stepped in. The Office of Fair Trading, once 
again, came to a voluntary agreement with the Building 
Societies Association, which has made recommendations 
to its members. 


Endowment or repayment 


Basically, under this voluntary agreement, a society should 
not put pressure on anybody to accept an endowment 
mortgage. Where appropriate, it should offer a choice of an 
endowment or repayment mortgage. In the same way, a 
society should never insist on an endowment mortgage as 
a condition of making an advance, and should not offer a 
larger advance on an endowment mortgage than a repay- 
ment one — unless the endowment policy already has a cash 
surrender value. 

All the indications are that, instead of trying to gain a 
share in the life assurance commission earned by other 
intermediaries in connection with house purchase loans, 
building societies will become increasingly interested in 
making life assurance arrangements for borrowers. This, 
however, will apply only to those prospective borrowers 
who approach building societies direct. It seems clear that 
a significant volume of house purchasers will continue to 
ask intermediaries for advice. Apart from anything else, 
there is the practical point that an intermediary experienced 
in this sphere will most likely know whether a loan is a 
viable proposition and, if so, the best source for the funds. 
This can save a house purchaser a great deal of frustration 
and wasted effort in approaching building societies which, 
for different reasons, may be quite unsuitable in the light 
of the house purchaser’s own particular circumstances. 

The Provincial Building Society was the first major 
society to try to offer a genuine choice of repayment to 
prospective borrowers approaching it direct. Its scheme, 
backed by trained staff, has developed, and it now uses a 
panel of four life offices, three of which are Scottish mutuals. 

The position may be reached before so very long where 
building societies have so organized their affairs that they 
can offer those approaching them direct a choice of life 
office — in which case, naturally, the building society takes 
all the commission. With so much commission being 
generated in that way, there may be no need for the 
societies to ask for a share of commission when the arrange- 
ments are made through a professional intermediary. (‘That 
would leave building societies free to try to cultivate inter- 
mediaries, so as to acquire more funds through their good 
offices!) And, as always, where a professional intermediary 
can direct a reasonable flow of funds to a building society, 
the latter is sure to be prepared to reciprocate, by making 
mortgage funds available. 

In some ways, it looks as though the building societies 
(and, in particular, individual branch managers) have been 
rather over-zealous in trying to secure life assurance com- 
mission. The intervention of the Office of Fair Trading 
and others is likely to put the whole subject on a better 
footing. In the long run, all should benefit — building 
societies, house purchasers, and professional intermediaries. 
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Pearce v. Woodall Duckham Ltd 


In the High Court of Justice (Chancery Division) — 
November 26th, 1976 


(Before Mr Justice ‘TEMPLEMAN) 


Corporation tax — Valuation of stock and work-in-progress — 
Surplus arising on change of basis of valuation ~ Whether profit 
of the company’s trade. 


For years prior to 1969, the company used an oncost basis of 
valuation of stock and work-in-progress. For 1969 and subse- 
quent years, this was changed to an accrued profit basis. The 
oncost method of computing profits required stock and work- 
in-progress to be valued at cost or net realizable value. The 
accrued profit method required that the value of work-in- 
progress be increased by a proportion of the anticipated profit 
attributable to it. This method recognized the value of the work 
carried out in each year and brought into the accounts for each 
year a proportion of the eventual profits instead of leaving the 
whole of the profit of a contract to be brought into account in the 
year in which the contract was completed and payment received. 

It was recognized that the change was made for sound com- 
mercial reasons and not with the intention of mitigating or 
avoiding tax. The surplus arising on change in valuation of con- 
tract work-in-progress gave rise to a profit which the company 
claimed was free of tax. For the company, it was maintained that 
the disputed amount did not arise from the company’s trade in 
1969 and must, therefore, be excluded from taxable profits of 
that year. 

For the Crown it was argued that the change resulted in an 
accelerated profit being brought into account in 1969 under the 
new system instead of being taken into account in subsequent 
years under the old system. 

Held {reversing the determination of the Special Com- 
missioners): the amount was a profit of the trade and the case 
was remitted to the Special Commissioners for them to deter- 
mine extent to which the anticipated profit was taxable in 1969. 


Davis v. Powell 


In the High Court of Justice (Chancery Division) — 
December rst, 1976 


(Before Mr Justice TEMPLEMAN) 


Capital gains tax — Compensation for disturbance — Whether 
liable to capital gains tax — Whether derived from an asset — 
Section 34, Agricultural Holdings Act 1948; section 22 (3), 
Finance Act 1665. 


Compensation of {591 was paid to the taxpayer for disturbance 
under section 34 of the Agricultural Holdings Act 1948. The 
section applies where the tenancy of an agricultural holding 
terminates by reason of a notice to quit and in consequence the 
tenant quits the holding. 

For the Crown it was argued that the tenant had a lease which 
was an asset for the purposes of section 22 of the Finance Act 
1965 and that he disposed of that asset by accepting the notice to 


ACCOUNTANT 


February 3rd, 1977 


quit which was given and he derived a capital sum from the asset 
when he did so. 

Held: the compensation paid was not derived from an asset, 
being paid for expense and loss unavoidably incurred after the 
termination of the lease. 


Robertson and Walton v. CIR 


In the High Court of Justice (Chancery Division) — 
December 3rd, 1976 


(Before Mr Justice TEMPLEMAN) 


Income Tax — Child allowance — Custody of the children — Section 
I0, Income and Corporation Taxes Act 1970. 


The appellant was married and there were three children of the 
marriage. On August 17th, 1972, the mother separated from the 
father and went to live with a Mr Walton taking the three 
children with her. On July 24th, 1973, the mother was granted 
custody of the children and on August 29th, 1974, after the 
necessary divorces, the mother married Mr Walton. 

It was agreed that after August 29th, 1974, both the father 
and the stepfather were entitled to claim child allowance relief 
for the three children. For the period from August 17th, 1972, 
to August 29th, 1974, the father claimed the child allowance 
and submitted that Mr Walton was not entitled to an appor- 
tionment of them. The Commissioners found that during the 
disputed period, the children were living with Mr Walton and 
the mother at the residence of Mr Walton, the five living as a 
de facto family unit in accommodation provided by Mr Walton, 
who was the wage earner of the household. The children were 
maintained partly by Mr Walton’s wages, partly by family 
allowances and partly by contributions from the father. 

The question was whether in this period, Mr Walton had the 
custody of the children. The father maintained that Mr Walton 
did not have either legal custody or factual custody, both being 
available to the mother. 

Held (confirming the determination of the Commissioners): 
the child allowance was apportionable between the father and 
the man who had factual custody of the children. 


Fitzleet Estates Ltd and others v. 
Cherry 


In the High Court of Justice (Chancery Division) — 
December 3rd, 1976 
(Before Mr Justice ‘TEMPLEMAN) 


Tax deducted from interest paid — Whether interest attributed to 
capital ~ Sections 169, 770, Income Tax Act 1972. 


The company purchased sites in 1959 and 1960 and developed 
them between 1960 and 1961. In the course of the development, 
interest charges were incurred on money borrowed from its 
parent company and from its bankers. The actual payments of 
interest for the years ended March 31st, 1961 and 1962 did not 
exceed the income of the company for those years, but the inter- 
est payable was substantially in excess. In the subsequent years, 
the income of the company increased and enabled the company 
to discharge its current interest and also arrears from previous 
years. 

By 1966, all interest liabilities had been met and in that year 
the companies declared a dividend. In the years ended March 
31st, 1961 and 1962 transfers amounting in the aggregate to 
£30,060 were made from profit and loss account to the cost of 
freehold land and buildings which the General Commissioners 
held to be a decision of the company to charge this amount of 
interest to capital. 

Held (confirming the determination of the General Commis- 
sioners): the company had charged interest to capital and was 
accountable to the Revenue for tax thereon. 
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PE2 FINALISTS — LEARN TAX 


No previous tax experience? We can place you (pass or fail) at salaries between 
£3,700 and £4,400 with a major international firm. London, Birmingham, Thames 
Valley. Vacancies filling rapidly so RING NOW, 


at £4,400 


TAX ACCOUNTANT/EUROPE to £6,500 


Based in London, major industrial company offers young A.C.A. or equivalent 
qualification training in U.K. and European taxes. The opportunity of continental 
travel and a possible assignment to the United States. Salary £5,000/£6,500. 


GP TAX MANAGER 


Tax specialist (probably in 30s) with sound knowledge of U.K. and European 
taxes (ideally but not essentially some U.S. tax) is sought by major international 
group initially as Deputy Tax Manager, to take over as European Tax Manager in 2 
years’ time. 


U.K. TAX MANAGER £9,500 


West End. Rapidly expanding industrial company seek high-powered tax specialist 
(preferably qualified) to take full charge of U.K. tax affairs including planning. 


PERSONAL TAX — INSURANCE c. £6,000 


Leading insurance brokers seek A.T.LI. or AtB. for planning and management of 
clients’ personal financial affairs. No selling; mainly report writing including C.T.T., 
C.G.T, investments and pensions benefits. £5,500-£7,000 


PERSONAL TAX — LEGAL £5,000- 
West End. Medium-sized firm of solicitors seek experienced, unqualified personal 


tax senior. Age and sex immaterial. Pleasant personality essential as the past provides 
considerably more client contact than the accountancy profession. 


PERSONAL TAX —- COMMERCE c. £5,500 


City. World-wide conglomerate seeks personal tax assistant to deal with share- 
holders and executives’ tax affairs in small friendly tax department. 


PERSONAL TAX — OIL: £5,500 


West End. International oil company seek Assistant Tax Accountant to work 
primarily on personal taxation of British executives working overseas and US ex- 
patriates. A.T.LL.s or A.T.LL students preferred. Ciose Victoria. 


PERSONAL/TRY COMPANY to £5,500 


To ensure Optimum career prospects we specialise in mixed portfolios. Several 
vacancies including Liverpool Street (assistant manager, medium firm), £5,500, 
London Bridge (large and small firms) £4,500-£5,400. Waterloo Bridge (medium 
firm) £4,750. City (flexitime) to £5,000. Baker St, Euston £4,500. 


embroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE + 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE + 021-236 5513 





£9,000 






ARTICLES/TRANSFERS to £3,150 


Enquiries welcome from graduates, school-leavers, principals, parents, transfers. 
6 vacancies with major national firm for transfers who have passed PE1 or are taking 
PE1 November 1977. 


MANAGEMENT CONSLTS — TEHERAN 


international firm of management consultants wish to recruit a number of highly 
personable C.A.s (1 for personnel selection, the others mainly on management 
accounting assignments) 24 year contracts, renewable, salaries £16,000-£22,000. 
Mid-term fares home, exceptional settling-in arrangements, payment of SCHOGL 
FEES in U.K. or fran. 


GENERAL PARTNER £6,000-+-Car 


Oxford St. Small/medium firm seek C.A. in late 20s with good experience in modern 
auditing techniques to be responsible for audit standards and student training. 
Similar openings, Baker St, London Bridge, City, Holborn, Croydon. 


NATIONAL TAX CONSULTANTS 
to £10,000 


London and Leicester. A.C.A.s or A.T.L.!.s or LL.Bs. with at least 5 years’ specialised 
tax experience, including complex personal tax, estate planning, capital tax, share 
valuation. The positions which carry excellent prospects for C.A.s will involve 
advising partners of provincial offices on one-off tax problems. Must be easy- 
going’. 


TAX PARTNERS £6,000—£10,000 


Mr Pembroke has been retained to select (a) Additional tax partners with 
national firms, City, West End, Holborn to £10,000. (b) Young C.A.s to set up new 
Corporate Tax departments, Holborn, Hendon, West Middlesex. 


TAX PLANNING ~ SURREY £5,000+- 


Mid-Surrey. Established practice in pleasant country town seek candidate with 
flair and experience as senior tax planner. 


TAX — HOME COUNTIES/PROVINCES 


Nationwide service for personal tax specialists including BIRMINGHAM £3,500 
—~£5,750. BRISTOL Tax Planning. BEDS £4,000. BERKS/BUCKS £3,500- 
£6,000. COVENTRY, CROYDON, ESSEX £4,500+. DEVON £4,000. 
EDINBURGH to £6,000. HERTS £4,000. LEICS £4,000/£10,000. LIVERPOOL 
to £6,000. MANCHESTER £3,500/£6,500. MIDDLESEX £4,500/£6,000. 
SOUTH WALES £3,700/£5,500. WOKING £5,000. Please ring for areas notlisted. 


OVERSEAS TOURS 1977 
Please ring WOW for immediate interviews with overseas clients visiting London for 
TEHERAN (Corporate Planning), £12,500—-£20,000 + Car, CANADA from $17,000, 
MIDDLE EAST (Merchant Banking), AUSTRALIA $12,000. NEW ZEALAND, 
SOUTH AFRICA R10,000, WESTERN EUROPE, SOUTH AMERICA, KENYA, 
CHANNEL ISLES, ZAMBIA, MALAWI, TANZANIA. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. PE2 finalists, tax people particularly in demand. 


In the first instance please RING or WRITE (first-class post) quoting age, HOME 
NUMBER, dates of any relevant exams. A. M. Pembroke ,Mark Pembroke, F.C.A. 


Pembroke 
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243 Regent Street, PEPE Wi. 


PERSONAL TAX 


We give below but a small selection of 
the numerous vacancies on our register 
at present. Why not contact us now in 
order to find out more about the 
numerous opportunities currently avail- 


able. 
ASSISTANT MANAGER, EC2 

Circa £6,000 
A very interesting post has arisen with a 
substantial City firm who seek a person 
well experienced in Personal Taxation 
and who in addition could deal with a 
little “omiran Taxation if necessary. 
Preferably A.T.I. 
MAN R, NW3 Circa £6,500 
Good knowledge of International taxa- 
tion would be very useful in this post 
which is with a medium-sized go-ahead 
practice. 
SENIOR/MANAGER, EC2 £5,500-+ 
Our clients who are one of the large City 
International firms, are seeking a person 
with a good professional office back- 
ground in Personal Taxation who need 
not necessarily be qualified. 
SENIOR, WC1 Circa £5,000 
À lady/gentleman with good knowledge 
of Personal Tax is sought by this very 
friendly medium-sized firm who can 
o a most interesting portfolio of 


SENIOR, SWI1 Circa £5,000 
A very good opportunity has arisen with 
this medium-sized firm who are very 
conveniently situated for anyone travel- 
ling to Victoria Station. They require 
someone who has had several years 
experience of Personal Taxation within 
the profession. 
SENIOR, ECI £4,500-+- 
This large National firm can offer really 
first-class experience to an ambitious 
Personal Tax Senior who is keen to make 
rapid advancement. 
SENIOR, GUILDFORD £5,000 -+- 
Our clients are an old established prac- 
tice who are continuing to expand 
rapidly as a consequence of which they 
are seeking a person with at least 
4/5 years’ experience of taxation. Tax 
planning knowledge essential. 
ASSISTANTS, SOUTHAMPTON 
Circa £4,000 
An International firm are seeking two 
additional Personal Tax Assistants for 
their rapidly expanding Tax Department. 
Every opportunity will be available for 
advancement of the selected applicants. 
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COMPANY TAX 


NEWLY QUALIFIED, EC2 

Circa £4,500 
This City International firm can offer 
first-class training and experience to a 
recently qualified A.C.A./A.C.C.A. who 
wishes to make rapid headway in his/her 
career. 


SENIOR, EC1 £5,500 + 
Our clients are a National firm who seek 
someone who has been specializing in 
taxation for several years and who now 
wishes to advance. particularly in the 
field of Company Tax. 


SENIOR, WC2 Circa £6,000 
A substantial Central London firm have 
a position which would be very suitable 
for someone who has been dealing with 
Company Taxation for several years 
and who feels that they would like to 
make further advancement. 


RECENTLY QUALIFIED, W1 

£4,500-+ 
A young recently qualified A. CA. is 
sought by a small/medium West End 
practice to act as assistant to Company 
Tax Manager. Experience in all aspects 
of Taxation will be afforded to the right 
person. 


MANAGER, BEACONSFIELD 
£5,000-+- 
Our clients are a small/medium sized 
practice who seek a lady/gentleman to 
take responsibility for their taxation 
Department. Preferably A.T.LI. 


MANAGER, LUTON £6,000 + 
This firm, who are of medium size, can 
offer a most interesting and rewarding 
post to a well experienced taxation 
Manager. There are really excellent 
future prospects in this post, for some- 
one who has had very good previous 
experience. 


TRUST STAFF 
SENIOR, WC] £5,000+- 
A lady/gentleman who has been dealing 
with Trust accounting for several years 
is sought by a medium-sized firm in 
Central London who can offer a most 
interesting and responsible position. 


SENIOR, JERSEY Circa £3,500 
This large firm have a post which would 
be very suitable for a lady/gentleman 
with at least 2/3 years Trust accounting 
experience. 


PROVINCIAL VACANCIES 


. Our register continues to bulge with vacancies for all levels of tax and audit 


Care 


tive Limited 


= taxation Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


SUPERVISOR, EC2 Circa £4,750 
A person who has been qualified for 
2/3 years is sought by this well 
established medium-sized City firm 
to head a small audit team. Very good 
future prospects are assured with this 


rm. 
SENIOR, WC1 Circa £5,250 
Our clients are seeking a qualified person 
with 2/3 years’ post qualification experi- 
ence particularly in jarge Company 
Audits, although they are a firm of 
medium size. 
P.A./SUPERVISOR, WC1 

Circa £5,250 
This firm would prefer a person who has 
had experience with a medium-sized 
firm and who has been qualified for 
approximately two years. Good pros- 
pects are envisaged with this post. 
SENIOR, EC2 Circa £5,500 
A large City firm wants to engage some- 
one who has been dealing with a variety 
of auditing and taxation work and who 
now secks to settle with a firm who can 
offer a challenging position with good 
prospects for the future. 
SENIOR/SEMI-SENIOR Circa £3,750 
A finalist with good examination results 
is sought by this substantial City 
firm. Every opportunity for further 
advancement is offered to a young lady/ 
gentleman who is keen to advance. 
NEWLY QUALIFIED, ECI £4,250 
Large City International firm are secking 
recently qualified A.C.A.s for their Audit 
Department. Good post qualification 
training and experience will be gained 
with this firm. 
SENIOR, SLOUGH Circa £5,000 
Our clients are seeking someone with 
at least 5 years’ auditing experience 
although a qualification is not necessary 
in this post. The firm is of medium size 
and continues to expand rapidly. 
SEMI-SENIOR, MAIDSTONE 

Circa £3,500 
A partly qualified A.C.A. or A.C.C.A. is 
sought by this medium-sized firm who 
wil] help a keen young audit assistant to 
make good progress. 
SEMI-SENIOR, EAST GRINSTEAD 

Circa £3,500 
This firm is of medium size and they are 
seeking a young partly qualified A.C.A./ 
A.C.C.A. to deal with a variety of audit 
and taxation. Good future prospects 
are assured to the right person. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


‘TOP 50’ FIRMS 

FINALISTS AND NEWLY QUALIFIEDS 

We sincerely believe we can offer the fastest and most effective 
introduction to ALL firms within the ‘Top 50 backed by our 
_advice on the best firm for YOU. Ask anyone who has used our 
service or knows our reputation. 
BROCHURES ON ALL THE LEADING FIRMS AVAILABLE. 


P.A. TO PARTNER £5,500-£6,000 CITY 
A non-routine role for a young C.A. to assist a partner of well- 
known medium C.A.s on a wide variety of interesting work, in- 
cluding investigations and receiverships etc. 


COMPANY TAX TRAINING TO £4,500 CITY 
Personal Tax Assistants and P.E. H finalists are offered a wide 
training by larger City C.A.s. 


WHY COMMUTE? 

WE COVER THE HOME COUNTIES 

Ring 01-588 8978 and get up-to-date-minute advice on salaries and 
vacancies in your area — choose from our index of firms in Beds, 
Bucks, Essex, Herts, Kent, Middx, Surrey, Sussex. 


AUDIT MANAGER £6,000 ; EC2 
Rare opportunity for young C.A. to obtain managerial post and 
planned career prospects with well-known medium City practice. 





accountancy The biggest and best 
personnel 





Nationwide Service 
for all Accountants 


” 


THE PROVINCES 


PARTNER’S ASSISTANT TO £4,200 BRADFORD 
Young C.A. with initiative to deal with a variety of work being 
directly responsible to a Senior Partner. The practice offers excel- 
lent post-qualification course facilities and good career progression. 


AUDIT MANAGER c. £5,000 LEEDS 
Expanding office of national practice offers immediate client port- 
folio to C.A. with previous supervisory experience, ideally with a 
large practice. 


PARTNERSHIP PROSPECTS W. WALES 
Young A.C.A. with at least four years’ post-qualification experience 
required for expanding local practice in Dyfed. Work is varied 
with emphasis on incomplete records and taxation. Early partner- 
ship is envisaged, 


A.C.A.s £4,000+ ; S. WARWICKSHIRE 
A substantial local firm is seeking two recently qualified A.C.A-s for 
its expanding audits department. Early responsibility and an 
interesting variety of work in a rural environment. 


INVESTIGATIONS/INSOLVENCY MANAGER 

BIRMINGHAM 
National firm with offices in Birmingham requires an A.C.A. with 
post-qualification experience in investigations and insolvency to 
head proposed new department. Excellent ngeotiable salary. 


FINANCIAL SERVICES c. £6,000 BIRMINGHAM 
A.C.A.s with three years’ post-qualification experience is offered 


SENIORS c. 24.500 SLOUGH/MAIDENHEAD the opportunity to join financial services division of a national 
ess es practice. An unusual and stimulating position with excellent future 


Join in expansion of fast-developing local practice, wide audit 
range. 


PERSONAL TAX ASSISTANT c. £4,000 CROYDON 
With established firm, N.N.Q./Finalist (23+), variety client port- 
` folio, previous experience not necessary. Reporting to partners, 
excellent career prospects. 


AUDIT MANAGER c. £5,000 HORSHAM 
Fast-expanding multi-branch firm, qualified A.C.A. (25-40) with 
post-qualification experience, immediate partnership prospects. 
Responsible for wide range of audits and clients. 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 


prospects. 


ACCOUNTANT c. £5,000 WARRINGTON 
Accountant ideally with civil engineering industry experience to 
run total accounts function of service company reporting to the 
Board. Good prospects and security. 
FINANCIAL ACCOUNTANT c. £4,500 STOCKPORT 
Export and related finance and engineering exprience more im- 
portant than qualifications for position with manufacturing com- 
pany, reporting to Chief Accountnat. 


SEMI-SENIOR UP TO £3,500 RUGBY 
A major practice in Rugby offers either an experienced unqualified 
person or a part-qualified person out of articles the opportunity to 
take charge of substantial private audits. 


PERSONAL TAXATION UP TO £3,500 RUGBY | 


An excellent chance for Tax Officer to join a well-established chart- 
ered practice and to progress. 


3 





14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834.9733 
9 East Parade, LEEDS. 0532 38384 

1West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 





x 
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HARRISON 
-cy WILLIS LTD 







FINANCIAL ACCOUNTANT 


; £4,250 + car + benefits 
INTERNATIONAL SPORTS CONSULTANCY 

This is an excellent opportunity to join a young, rapidly expanding 
progressive company in Central London engaged in international 
sport sponsorship consultancy. The successful applicant will be a 
qualified accountant (A.C.A. or A.C.C.A.) aged about 25 years and 
will hopefully have had some financial and management accounting 
experience in a commercial environment. He/she will have the 
ability to control a small, efficient staff and will be responsible to the 
Financial Director for the smooth running of the whole U.K. account- 
ing function. — Please reply to ALAN SNOW, F.C.A. Tel. 01-629 4463 
(24 hours) ~ weekends and evenings after7, 30 p.m. 01-953 4564. 


LONDON £2.750—£12,000 


For further information about these and other current vacancies in 
and around London, please reply to Laurence Smith (professional 
vacancies) David Wilkinson (commercial/industrial vacancies). 


MANAGEMENT CONSULTANT £8,000-—£12,000 
North London Management Consultants. 

INSOLVENCY ~ ASSISTANT MANAGER To £7,500 
Qualified with at least 4 years’ experience. 

FINANCIAL CONTROLLER c. £7,000 
London (City) Chartered Accountants. 

AUDIT MANAGER c. £6,500 
Qualified 27-+- with some large firm experience. 

TRUST MANAGER c. £6,000 
Well experienced person to run department. 

FINANCIAL ACCOUNTANT £6,000 
London W2 construction company. 

TAX ACCOUNTANT c. £6,000 
London WC1 major industrial group. 

COMPANY TAX c. £6,000 
Qualified with some experience. 

CHIEF ACCOUNTANT c. £6,000 
London NW5 merchanting company. 

P.A. TO PARTNER c. £6,000 
Expanding 4-Partner firm. Qualified. 

FINANCIAL ACCOUNTANT £6,000 
London SW1 chemical company. 

ASSISTANT MANAGEMENT ACCOUNTANT £6,000 
London SW1 Hotel Group 

MANAGER/PERSONAL ASSISTANT to £6,000 
6-Partner firm. Small firm background required. 

MANAGEMENT ACCOUNTANT £5,500 
London W1. Chartered Surveyors. 

PRODUCT ACCOUNTANT £5,500 
London N2 food company. 

MANAGER - SOUTH LONDON c. £5,500 
Expanding firm want A.C.A. aged 26-4 

ASSISTANT MANAGER £5,250 
10-Partner City firm. Qualified 25+. 

NEWLY QUALIFIED To £5,000 
To work in the field of education. 

PERSONAL ASSISTANT c. £4,500 
Suit newly qualified A.C.A. 4-Partner firm. 

NEWLY QUALIFIED £4,500 
To specialize in tax. International C.A.s. 

NEWLY QUALIFIED To £4,500 
Well known International firm of C.A.s. 

AUDIT SENIOR c. £3,800 
7-Partner firm. Some large clients. 

TRANSFER £2,750 


6-Partner firm. PEI stage. 


Sen 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 
Cardinal House j 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


BERMUDA c. £S.500 tax free 


One vacancy stili exists with our client for their office in Bermuda. 
The successful candidate must be single and able to commence a new 
job by April 1st. Excellent experience and good social life. Please 
reply to Laurence Smith for details. AN INFORMATION SHEET 
ABOUT BERMUDA IS AVAILABLE ON REQUEST. 


SOUTH AFRICA to £7.000 


In spite of the problem in Southern Africa a two-year spell in Johan- 
nesburg still has substantial attractions for a recently qualified A.C.A. 
Our client, a top firm of accountants, wishes to meet people with up 
to 3 years’ P.Q.E. For details about our client and information about 
South Africa please reply to Laurence Smith requesting our current 
INFORMATION SHEET ON SOUTH AFRICA. 

to £25,000 


GUERNSEY 


Our client, probably the largest professional firm on the island, has 
one vacancy for a qualified accountant — up to 3 years’ P.Q.E. A lower 
rate of personal taxation and no travelling costs ensure a high stand- 
ard of living. For full details please reply to Laurence Smith. 


SIERRA LEONE £6.000+ 


free furnished accommodation 
Excellent opportunity to gain good overseas experience with a well- 
known professional practice. Newly qualified married candidates 


will be given preference. For further details please reply to Laurence 
Smith. AN INFORMATION SHEET ABOUT SIERRA LEONE IS 


AVAILABLE ON REQUEST. 
to £8,500+ 


ZAMBIA 
free accommodation 


For a short period overseas Zambia has become the most popular 
country within Africa. It offers the newly qualified chartered 
accountant a wide range of experience, a superb climate and excel- 
lent opportunities for capital accumulation. Our client, a top inter- 
national firm, is probably the largest in Zambia. For further details 
please reply to Laurence Smith. AN INFORMATION SHEET ABOUT 
ZAMBIA IS AVAILABLE ON REQUEST. 


MALAWI e. £7,600 including 


terminal bonus+accommodation 
Excellent opportunity for a newly qualified C.A. to spend a short 
time in one of the most beautiful parts of Africa. Plus good experience 
and capital savings. Please reply to Laurence Smith. AN INFORMA- 


_ TION SHEET ABOUT MALAWI IS AVAILABLE ON REQUEST. 


PORTUGAL e. £6,000 


A vacancy has arisen in the Lisbon office of a firm of international 


‘accountants. Excellent experience and training is offered. Knowledge 


of the language is not necessary as tuition will be given. An IN- 
FORMATION SHEET ABOUT PORTUGAL IS AVAILABLE ON 
REQUEST. 


JOBS NATIONWIDE 
£3,000 - £6,000 


Lack of space prevents us from listing all the jobs that have recently 
been registered with us, but if you are seeking a new appointment 
in any of the following locations please contact Laurence Smith 
stating briefly your experience and the towns in which you would 
consider working: 

Kent, Sussex, Surrey, Hampshire, Essex, Berkshire, Buckingham- 
shire, Oxon, The South West, East Anglia, East and West Midlands 
and the North East and North West, 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from £1-50 per hour to £3-00 per hour. The services of our Permanent Divisions are at all times avallable TO TASK FORCE 


PERSONNEL. 
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There can 
education t 





e more to post-qualifying 
han just attending lectures. 





O Levels, A Levels, University books, and our post-qualifying In other words, as you work you 
Degree and now Chartered education programme emphasises learn, and strong post-qualification 
Accountant - approaching twenty the benefits of learning by experience ir an international 
years of learning and examinations experience and using video cassettes, environment can be one of the 

and you are still expected to study! case studies and group discussions. greatest assets to an ambitious 
Someone once said that there is This is backed up by presentations young chartered accountant. 

more to learning than reading on specialist subjects. For further information, write to:- 





J.M. Harries, Deloitte & Co. P.O. Box 207, 128 Queen Victoria St., London EC4P 4JY. 
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QUALITY AUDITS 


The ABILITY to provide a service of the quality expected of a firm of chartered accountants in the City of London 





is the paramount concern of our audit department. 


To this end we are constantly concerned with the matter of maintaining the QUALITY of our staff. 


We are seeking newly qualified personne! who have CONFIDENCE in their ability to handle, at a SENIOR level, work on 
auditing, investigations, accounting, etc. fora VARIETY of clients of a medium-sized firm. 


Successful applicants will find a structure that envisages the achlevement of realistic AMBITIONS in the profession. 


To discuss the situation fully with a partner and hopefully to our mutual benefit contact: 





TF 


R. M. Harvey, A.C.A. 


Rowley Pemberton Roberts & Co 
19-23 Ludgate Hill 
London EC4M 7PD 

Telephone 01-236 3242 


01-628 7931 PERMANENT PLACEMENTS 





ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


"01-628 7934 TEMPORARY ASSIGNMENTS 





Please note that we can always interview outside normal office hours. Our telephones are manned until at least 6 p.m.: after 7.30 p.m. phone Bishop's 
Stortford (0279) 53773 (raverse charges). 


INDUSTRY AND 


COMMERCE 
LONDON W1. — £5,500. Accountant 
for TV programme company respon- 
sible to the Board for the financial 
running of the company. Knowledge of 
company and contract law will be an 
asset. — Ref. 5138. 


CITY. — £5,000. A company providing 
financial services to industry requires an 
Accountant who will maintain the books 
of several companies and groups of 
companies. Would possibly suit a 
qualified man who has retired early. — 
Ref. 5129. 


HARROW. — Chief Accountant-De- 
signats. £5,500-£6,000. Responsible to 
the Financial Controller for the running 
of the Head Office Accounts Depart- 
ment of an Anglo-American company in 
retailing building supplies. Qualified 
Accountant aged 26-35. ~ Ref, 5155. 


i 
TAXATION 
LEICESTER. — Assistant Consultant. 
To £10,000. Personal and corporate tax. 
— Ref. 4087. 

LONDON. —CTT Consultant. £8,000-+-. 
— Ref. 4066. 

LONDON. — Personal and Corporate 
Tax Seniors. Salary neg. 3-4 years’ post- 
qualification experience. — Ref. 4065. 


LONDON. — Financial Planning Con- 


sultant. £6,000-+. — Ref, 4064, 
SLOUGH. — Technical Taxation Senior. 
£6.000. — Ref. 4058. 

CITY. — Personal Tax Senior. £4,500. — 
Ref. 4057. 

LONDON W1. - Personal Tax Senior. 
£4,750. — Ref. 4055. 

LONDON W1. — Personal and Corpor- 
a Senior. A.C.A. £6,000. — Ref. 


LONDON, — Assistant Corporate Tax 
Manager. £4,500. — Ref. 4052. 


PUBLIC PRACTICE 
LONDON. — Audit Senior. £7,500. 
Qualified person to join medium-sized 
practice who has had 3-5 years’ ex- 
perience of general audit work, possibly 
with smaller practice, who would like 
to expand his knowledge. — Ref. 3121. 
HARROW, — P.A. to Partner. £5,000. 
Expanding 4-partner firm requires 
experienced Personal Assistant for their 
new office in Harrow. Very interesting 
work with good prospects. — Ref. 3116. 
COLCHESTER. — Partner-Designate. 
Salary negotiable. Group practice of 7 
offices in Londen and East Anglia. Firm 
is growing at a steady rate. person must 
have mature outlook, experience of 
ers audits and taxation work. — Ref. 
3 


115. 
SLOUGH. — Audit Senior. £5,000. 
Qualified accountant or non-qualified 
with minimum of & years’ experience in 
auditing. ~ Ref. 3105. 


LONDON. — Audit Senior. c £5,000, 
Nowly qualified accountants required 
by major medium-sized practice, who 
wish to expand their audit experience 
with company which will offer full 
training. — Ref. 3111. 


CITY. ~ Audit and Investigation Seniors 
for a medium-sized tirm. Excellent pros- 
pects; excellent salary. — Ref. 3123. 


LONDON. — Computer Audit Special- 
ists, £4,500+. Chartered or Certified 
Accountant with two years’ post- 
qualification experience. A computer- 
wee degree would be helpful. ~ Ref. 


HOVE. — Audit. To £5,000. Qualified 
C.A, person with good all-round 
experience in small office including 
some taxation. Our client can offer 


partnership prospects to suitable candi- 
date. — Ref. 3104. 





01-628 
7934 i 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 


AVAILABLE IMMEDIATELY 


PROVINCIAL OFFICES Call or write: 
Thames Vailey Roy Gatenby, Local Director, 8 Queen Victoria Street, Reading, Berks. Tel. 0734-599830 


Birmingham 
Glasgow 


R. J. Page, Local Director, 65 New Street. Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director, 45 Renfield Street, Glasgow. Scotland. Tel. 041-221 3312 


01-628 
7934 


Jret shanna sanpamenmnnn v FO eet 
hime eee 


Recently qualified account- 
ants are required for two 
year contracts in Zambia. In 
addition to gaining valuable 
international experience, 
accountants can look for- 
ward to an interesting var- 
tety of work with oppor- 
tunities for considerable 
personal responsibility and 
involvement - all of which 
can enhance one’s progress 
and seniority within the 
firm. 

Zambia has a ‘South of 
France’ climate and is re- 


“ 





























nowned for its excellent recre- 
ational facilities. Annual sal- 
ary will be at least K 171,000, 
taking into account terminal 
gratuity. Important benefits 
include free accommodation, 
a settling-in allowance, paid 
return air fare and 5 weeks 
annual holiday, so prospects 
for capital accumulation are 
excellent. 

For further details, please 
write to: 

David F. Pratten, Deloitte & Co., 
P.O. Box 207, 

128 Queen Victoria St., 
London EC4P 4JX. 


how easily you will fit in. 


~~, 
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TAX MANAGER/MANAGERESS 


Opportunity for a young virile qualified person, not necessarily an 
Accountant, to set up Tax Department to deal with Consultancy 
and wide range of tax matters including C.T.T. 

First-class salary. Car provided. 





Apply with full details of career to date to: 


The Staff Partner 
Cole Dickin & Hills 
Chartered Accountants 
Rhodes House 

Sleaford 

LINCOLNSHIRE NG34 7BT 





GROUP TRAINING OFFICER 


Required by consortium of Sheffield Chartered Accountants, 


The job specification is to establish a group training scheme which will provide 
in-house training for the students and technica] staff (numbering about 200) of the 
consortium firms, develop and harmonize standard procedures, and supervise 
student examination education, The group will have independent offices and teach- 
ing facilities, 

The successful candidate is likely to be an enthusiastic Chartered Accountant who 


* trained with a smallish firm 

* has had experience with a large firm 

* therefore is experienced in incomplete record work, audits of all sizes and taxation 
* has proven ability to train and communicate 

* is earning at least £5,500 p.a. 


Applications to: 


David B. Shaw 
346 Glossop Road 
Sheffield $10 2HW 


TAX MANAGER— BIRMINGHAM 


An international firm of Chartered Accountants require a tax 
manager in their Birmingham Office. This is a senior appointment 
and the successful applicant will be an accountant with at least five 
years’ post-qualification specialist experience in company and 
personal taxation. 


Brief but comprehensive details of career to date should be sent 
to Box TM 26343. 


PARTNERSHIP ACCOUNTANT 


c. £5,000 CITY 


One of the larger firms of Chartered Accountants, having a national 
network of offices and strong international associations, Is looking 
for a mature (35-50) Accountant to join its internal accounts 
department. The work includes preparation of financial and manage- 
ment accounts and budgets. 


The vacancy occurs as a result of the very rapid growth of the 
practice and there are prospects for promotion. Ideally, applicants 
should be qualified and have had experience of similar work using 


EDP techniques. 


Please apply: 
Timothy Hoare ` 


7 Wine Office Court 
London EC4A 3BY p 
01-353 1858. 


er 


LIMITED 



















Permanent or Temporary 


The 
Financial 
Techniques 
Group 





TAXATION 

London — Taxation Assistant — 
c. £5,500. ~ A number two taxation 
person is required for a large in- 
dustrial company with offices in 
Central London to deal with personal 
and company tax matters. Personal 
tax will be in respect of staff em- 
ployees and directors and the com- 
pany tax will be in connection with 
the company’s subsidiaries. It is pre- 
ferred that applicants should be quali- 
fied or should have an adequate 
knowledge of accounting procedures. 
Age preferred 25-30 but others will 
be considered, Ref. 1114 


Herts — Personal Tax Assistant — 
c. £3,500. ~ For a medium-sized 
firm of accountants. Ref. 1112. 


London — international Personal 


Tax. — Negotiable salaries according 
to ability. One of our clients, an 
international firm, is expanding its 
personal tax department. There is 
considerable opportunity to en- 
hance knowledge, including the 
complexities of US individual taxa- 
tion and there are good prospects of 
promotion. Staff is required in re- 
latively junior grades right up to 
manager grades. Ref. 1111 


London ~ Taxation specialisa- 
tion — Qualified Accountant. — 
A recently qualified young account- 
ant is required by an international 
firm of accountants. He should al- 
ready have some knowledge of 
personal tax and can be assured of a 
professional career with this firm. 
Salary e. £4,500 with excellent 
prospects for promotion. Ref. 1111 


Sussex — Manager. — A medium- 
sized firm of accountants seeks a 
manager for one of their branch 
offices who must have a taxation 
bias. This is a good opportunity in 
nice surroundings. Ref. 2080, 


London — Assistant Manager — 
c. £6,000. — A medium to large firm 
of accountants requires an Assistant 
Manager to deal with mainly personal 
tax. Salary about £6,000. Ref.1108 


London W1. — Personal Tax 
Assistant — ¢. £3,000-£3,500. — 
To deal with Schedule D, Schedule 
E and inland Revenue correspond- 
ence. Good opportunity. Medium- 
sized accountants. 


Reading — Tax Assistant - œ. 
£3,000. — Medium-sized firm of 
accountants seeks someone with at 
least 3 years’ experience in taxation. 
Salary negotiable. Ref. 1104 


Bucks — Assistant Manager Tax. — 
This is an excellent post which, after 
satisfactory performance would be to 
promotion to Manager Grade. The post 
involves corporate tax and a qualified 
accountant with two years’ taxation 
post- qualification experience is neces- 
sary. Salary £5,000 plus. — Ref. 1102 


Bucks—Salary c. £6,000—Technical 
Taxation Senior. — A qualified man 
is required with at least 3 years‘ 
taxation experience. Ref. 1102 


Ref. 1105° 


Personnel Resources Lid 


Accountancy and Taxation Recruitment’ 


01-236 9225 
(6 lines) 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


Bucks — Capital Transfer Tax. — 
To specialise in C.T.T. A Senior is re- 
quired with five years” taxation ex- 
perience. Salary £5,000. This job will 
involve the operation of all CT.T. 
matters within the firm. Ref.1102 


Eastbourne — Personal Tax Assist- 
ant — £3,000-—£3,500. — To complete 
personal tax returns and check assess- 
ments, etc. Ref. 1100 


London — Taxation Consultancy — 
£7,000—£10,000 p.a. — A firm of 
taxation consultants is seeking ad- 
ditional staff and a salary will be 
negotiated according to experience 
and potential. Ref, 1095 


London — Taxation Trainees — 
£5,000-£6.,006. — For a firm of 
taxation consultants who seek quali- 
fied staff to receive training on a wide 
range of taxation work. Applicants 
should already have some knowledge 
of taxation. Ref. LUG 


OVERSEAS 
Cyprus. ~ Qualified Accountant re- 
quired for a firm of chartered ac- 
countants. Salary negotiable. 

Ref. 5412. 


Our clients are seeking staff for 
South Africa, Brazil, Germany, Jamai- 
ca, Hong Kong, Teheran, Zambia, 
Malawi, Tanzania, Australia, New 
zealand, Applicants must be quali- 
fied accountants. Ref. LJG 


Singapore — Taxation Manager. — 
Two-year contract for mature type of 
applicant with comprehensive taxa- 
tion background capable of acting as 
training officer cum adviser to staff. 
Salary equivalent to £18,000— 
£20,000. Ref. 4513. 


PROFESSION 

Croydon. — A manager is required 

for a local firm of accountants, 

salary negotiable at £5,000 plus. 
Ref. 2080 


Wimbledon. — Manager required for 
local firm of accountants. Salary 
negotiable at £5,000 plus. Ref. 2080 


Horsham. — Chartered accountant 
for manager post with taxation bias. 
Ref. 2080 


Newly qualified — London and 
provinces. — Many of our clients 
are seeking staff in this grade and we 
can advise you on the best type of 
firm for your particular background. 
Ref. LUG 


London W1. — Newly qualified or 
up to two years p.q.e. for audit, 
accountancy and tax in medium- 
sized firm. Ref. 2078 


Slough — Senior. — Qualified or 
non-qualified with experience. A 
minimum of 5 years in audit ex- 
perience is required. Salary ¢. £5,000. 

Ref. 2076 


South/Central London — Audit 
Supervisor. — Qualified man pre- 
ferred at a salary of about £4,750 p.a. 
or unqualified man with at feast 10 
years’ experience. A company car 
may be provided. Ref. 2071 





AFTER 7.30 p.m. of WEEKENDS RING 0323 764128 
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GABRIEL DUFFY 
(CONSULTANCY) 


21 Ansdell Street 
London W8 5BN 


01-937 9521 


ACCOUNTANCY 


P.A. TO PARTNER, HOLBORN 

g A.C.A., preferably Graduate in Law or Economics. A1 Prospects. 
P.E. 2 FINALIST/NEWLY QUALIFIED 
Opporcunity in top West End firm, employing modern auditing techniques. 
P.E. 2 FINALISTS/A.C.A. INTERNATIONAL FIRM 


Youn 


£5,000 
£3,750-£4,750 
To £4,250 


Comprehensive post-qualification training and experience. Some travel abroad. 


AUDIT AND GENERAL PRACTICE. CITY 
A.C.A.. to age 30, sone early responsibility and managership. 


SENIOR. WEST 


To £5,500 
To £5,000 


To age 40. Experience of substantial audits essential. 


AUDIT MANAGER, CITY 


To £6,500 


Ideally A.C.A. in mid/late Twenties, wich experience in a large or international firm. 
AUDIT SUPERVISORS, WEST END BASED c. £4,750 
2A.C.A.s, preferably resident respectively in North and South London. 


A.C.A. TROUBLESHOOTER, CITY & HERTS 


£6,000 +- 


Audit/Investigations/Research. Integrative role in expanding multi-branch firm. 


TRUSTS. WEST END 


£6,000-£6,500 


Understudying Partner's Portfolio in prosper ous medium-size firm. 


SEMI SENIORS, ALL AREAS 


A.C.A. or A.C.C.A. Students; seeking experience, salary, appreciation. 


Cc A. 


£2,750--£3,750 
BARKING 


£4,500. Opportunity in Commerce for recently qualified person. 


MANAGER 


Se eee eee eee 


LEICESTER 


To £5,500, Ideally experienced on modern auditing techniques in International firm. 


MANAGER 


OXFORD 


To £5,500. To run small businesses Department. Openings also, Audit Staff. 


MANAGER 


PORTSMOUTH 


£5,000.-£6,000, Partnership prospects for A.C.A. with minimum 2-3 years’ PQE. 


MANAGER 


WORTHING 


£5,000-£5,750. Short-term Partnership for A.C.A. = age 28-35. 


AUDIT & GENERAL PRACTICE 


SLOUGH & READING 


£4,000--£5,500. Openings Senior to Assistant Manager level. 


TRUSTS MANAGER 


BRADFORD 


c. £4,500. A.C.A. with some PQE. Other Trust vacancies: Epsom, Sambnidee: Jersey. 


MANAGER 


MBLEDON 


£5,000+. Similar openings: CROYDON, HORSHAM, STAINES. 


AUDIT MANAGER 


FINCHLEY 


From £5,250 (Plus substantial allowances and benefits). Strong capable ‘all-rounder’. 


AUDIT SENIORS 


LIVERPOOL 


PEs to 2 years PQE for Merseyside office of top ranking International. 

OTHER IMMEDIATE OPENINGS FOR PE2 FINALISTS AND A.C.A.s IN: 
HARROW, CROYDON, WOKING, SHEFFIELD, BIRMINGHAM, BRIGHTON, 
SWINDON, KING’s LYNN, NORWICH, NORTHAMPTON, HARROGATE, 
MANCHESTER, RICHMOND, SURBITON, WEYBRIDGE. 


Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 


A fast-expanding firm of accountants and 
taxation advisers require a further as- 
sistant for their taxation department. 
This person should ideally have at feast 
one year’s experience in a professional 
firm or T.0.H.G. experience in the Inland 
Revenue and be keen to progress to more 
complex type of personal tax cases and 
tax planning work. Opportunities for 
company tax work will arise, and a first- 
class salary will be offered to the suitable 
applicant. Please write wich full details 
of your experience to date to date to 
R. Dodds, Taxation Manager, McVeigh & 
Hodson, Market Square, Princes Ris- 
borough, Aylesbury, Bucks. 





£4,500 
TAXATION 
Central London 


ea cteeere Pea TIAA 








SURBITON 


Do you have varied experience of small 
practice work, and the enthusiasm and 
willingness to accept responsibilicy and 
work closely with colleagues and clients 
alike? 


Are you interested in assisting to provide 
a service to a wide variety of clients who 
are used to the highest standards? 


Are you prepared to work as hard as 
energetic, but overworked sole practi- 
tioner? 


We require a qualified accountant with at 
least 2 years' post-qualifying experience, 
and students with PEL 

if you have answered ‘Yes’ to the above, 
and are looking for excellent salary and 
prospects, please write explaining wer 


and including brief C.Y. to Box 
2 


kd 


Q 
ai 


Our clients require taxation assistants to deal with personal taxation matters, 
These openings are idea! for applicants with Revenue experience who wish to 
move into the profession at a fairly senior Jevel. We currently have an opening 
with a 12-partner practice of Chartered Accountants to deal with all personal 
taxation and report to the partners. In addition there are openings with 
International firms for experienced personal tax people. 


Telephone 01-794 0202, 168 Finchley Road, London NW3 6HP. 
Many other unadvertised vacancies [In London and throughout the U.K. 





NEWLY QUALIFIEDS 
LONDON -= £4,600 


We are a young five-partner firm of 
chartered accountants with progressive 
ideas (none of the partners are above the 
age of 45). Wo maintain a policy of 


regularly making members of our staff 


partners at approximately 2-3 years 
intervals in order to secure the future 
continuity of the firm. 


We are at the present moment entering 
a period of rapid expansion and have 
vacancies for three newly qualified 
assistants at starting salary of £4,600 per 
annum. = Please write giving full details 
of academic history to Box NQ 26348. 





INSOLVENCY 
MANAGER/PARTNER 


The partners in a progressive 
and rapidly expanding practice in 
the West Country require an 
Insolvency Manager/Partner to 
establish a new Department to 
complement the other existing 
specialist departments. The 
successful candidate will have a 
comprehensive background of 
insolvency and bankruptcy work, 
and will receive substantial re- 
muneration, assistance with house 
purchase, removal, etc. 

Full details to: Box IM 26308. 





TAX MANAGER 


We are a medium-sized City firm 
of chartered accountants. We 
wish to make a new appointment 
of a corporation tax manager to 
organise and plan the corporate 
tax department of the firm. We 
would expect applications from 
experienced managers in sub- 
stantial firms. The commencing 
salary payable would be up to 
£8,000 depending on experience 
and ability. ~ Box TM 26341. 





J. P. ASSOCIATES 


require at once: 


Newly Qualified wishing to 
specialise in corporate and per- 
sonal tax with London firm of 
International C.A.s. 


Trust Administrator respon- 
sible for all aspects of trust affairs 
with London firm of Inter- 
national C.A.s. 


Personal tax Specialist with 
possibly Revenue or Bank ex- 
perience who wishes to join Lon- 
don C.A.s. 


Medium-sized London firm 
require P.A. to Partner. 


Contact: 


J. P. O'DONNELL, B.SC., A.C.A., 
313-314 Grand Buildings, 
Trafalgar Square, 
London WC2N 5NB. 


Tel. 01-930 4567. 





1977 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500 ~ £7,000 + in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION l 
Ref. PA1I00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£7,000-+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the 
reference number when you contact us. 


Ref. Area Qual. Salary - 
Financial Accountant 

K3583 Europe Qual. $15,000 
Financial Controller 

K3562 EC2 Qual. c. £7,000 
Assistant Tax Accountant 

D3559 WI Qual. to £6,000 
Special Project Accountant 

H3565 EC4 Qual, to £6,000 
Divisional Chief Accountant 

D3589 SET Qual. £5,500+ 


Financial Accountant 
H3558 Bucks Qual/Fuist to £5,500+ 


Project Accountant 
C3 


Wilts Qual, £5,500 
Accountant-Special Services 
K3271 EC2 Qual, to £5,200 


Audit Manager 


K3570 Croydon ACA c. £5,000 + 
Audit Manager 

K3571 Wimbledon ACA e. £5,000+ 
Audit Manager 

K3572 Sussex ACA c. £5,000 + 
Consolidation Accountant 

T3587 NW2 Qual/Pt Qual. e. £5,000 
Personal Tax Supervisor 

K3590 WCI Qual/Exp. to £5,000 


Audit Senior 


K3488 Bucks Qual/Exp. to £5,000 
Prospective Partner 

K3546 WCl ACA to £5,000 
Accountant 

T3423 = Suffolk Qual. £5,000 


Cost Accountant 


13560 = Herts Qual/Pt Qual. to £5,000 
Prospective Partner 

K3314 Sussex ACA to £5,000 
Audit Senior 

K3359 EC2 ACA to £5,000 


Company Accountant 
J3582 Bucks 


Pt Qual. to £4,750 
Audit Manager 


K.3274 Teesside ACA £4,500+ 
Divisional Management Accountant 

D3554 Herts Qual/Fnlst c. £4,500 
Personal Tax Senior 

K3591 WCI Exp. £4,500 
Accounts Assistant 

C3561 E8 Exp. to £4,449 
Credit Control Supervisor 

13555 Middlesex Exp. to £4,000+ 


Assistant to Group Chief Accountant 

L35683 ECi Pt Qual/Exp to £4,000 
Assistant Management Accountant 

L3588 Middx Pt Qual, to £4,000 
Personal Tax Junior 

K3592 WCI1 Exp. £3,500 


Richar 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no, SECA)949 








avain mm REE ME ME et ARI p RR atte TAA RR HAA HAMANN UA NU UR RAAT ARATE AES TA 


THE ACCOUNTANT, February 3rd : TAXATION, February 5th, 1977 11 





PUBLIC PRACTICE 





ACCOUNTANTS in Woodford area ofer 
excellent opportunity for ambitious young 
audit and accountancy assistant. The most 
suitable applicant will probably not be quali- 
fied but will have had the benefit of profes- 
sional experience. ~ Please write with details 
of age, experience, etc., to Staff Partner, 
Hasler and Company, 206 High Road, 
Woodford Green, Essex, 


AUDIT ASSISTANTS 


We have vacancies for semi-senior as- 
sistants who wish to broaden their out- 
look by joining an expanding three- 
partner firm of chartered accountants 
who can offer an interesting and varied 
range of experience. Working conditions 
are good and the salaries paid will be 
commensurate with experience, ability 
and effort. Applicants who should have 
had at least three full years’ professional 
experience should apply by telephoning 
Mr Klein on 01-353 9926. 


AUDIT MANAGER 
FINCHLEY 


Chartered Accountants with sub- 
stantial and varied practice seek an ex- 
perienced manager able to lead a team 
on public company and larger private 
company audits. Good auditing ex- 
perience essential. Good salary, pension 
scheme and pleasant working conditions. 
= wae HSD, 2 Friern Park, London 


AUDIT SENIORS for Oxford and Reading. 
Young A.C.A.s 23-26 for public and private 
company work. - Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or pea 

AYLESBURY CHARTERED ACCOUNT- 
ANTS require experienced semi-seniors. 
Excellent opportunity for wide variety of 
work. — a ees Aylesbury 3585. 
BOURNEMOUTH chartered accountants 
require a manager whose primary function 
will be to look after a group of small ac- 
counts cases, Good recent experience in a 
practising accountants office is essential. — 
Write with full particulars to T. Hewitt, 
Miles Watson Gow & Ford, 70 Richmond 
Hill, Bournemouth. 

BRIGHTON. ~ Three-partner firm require 
senior for private company audit and 
accounts, partnerships and sole traders. 
Suitable for newly qualified, finalist or 
experienced person. Chance to develop re- 
sponsibility within progressive practice. 
Attractive salary offered. — Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


CANTERBURY 


Small/medium London firm require 
newly qualified C.A. for their de- 
centralized office. Direct responsibility 
to the partners for a varied group of 
clients. Attractive salary and prospects. 
- Box CS 7629, 





CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6322. 

CENTRAL LONDON CHARTERED AC- 
COUNTANTS require recently qualified ac- 
countant as assistant to partner; some ex- 
perience of managing medium-sized clients, 
taxation and correspondence desirable; 
opportunity to meet unusual people: 
Salary to £4,500 plus bonuses and overtime. — 
Box CL 2121, 

CHARTERED or certified accountant with 
experience in incomplete records and taxa- 
tion required for expanding firm of ac- 
countants in a market town. The successful 
applicant will initially act as Partners’ assist- 
ant which will probably lead to a partnership 
after a suitable period. Salary according to 
age and experience. ~ Applications in writing, 
stating age and experience to G. A. Wheeler 
& Co, 30 Old Market, Wisbech, Cambs 
CORNWALL CHARTERED ACCOUNT- 
ANTS require qualified A.C.A. 24+ for 
important and progressive appointment, 
finalists also considered, Also experienced 
senior with small practice knowledge. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





CORPORATE TAXATION 


West End Chartered Accountants are 
seeking a recently qualified A.C.A. to 
Specialize in corporate taxation. Wide 
experience offered in friendly and pro- 
gressive department. Salary not less than 
£4,500, ~ Please apply to Box CT 7608. 


EXPERIENCED chartered accountant re- 
quired by small practice in SE. London. 
Exceptional opportunities for right man to 
share in the development of progressive and 
expanding firm. — Box EC 2111. 

EXPERIENCED SEMI-SENTIOR required 
by chartered accountants in Teddington, 
Middlesex. Small friendly office. - Box ES 


2155. 

GLOUCESTERSHIRE chartered account- 
ants require young A.C.A. recently qualified 
or part IT finalists as seniors in well-estab- 
lished practice. Considerable responsibility 
envisaged for suitable applicants. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
INSOLVENCY MANAGER for West 
Country chartered accountants with several 
established offices. Attractive salary offered 
for in-depth experience in bankruptcy and 
liquidations. New department will be formed 
to establish this specialized function. — Wessex 
Consultants. 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

JUNIOR AND SEMI-SENIOR AUDIT 
CLERK required by City accountants (close 
Blackfriars Station), Salary by arrangement. — 
Telephone 01-248 6727, 

LONDON ACCOUNTANTS require very 
experienced audit and correspondence 
clerks with good experience in taxation. 
Good wages for the right person. No age 
limit. - Box LA 7651. 

LONDON CHARTERED ACCOUNTANTS 
recruiting for two offices have vacancies for 
qualified and unqualified seniors and taxation 
assistants. Progressive positions based upon 
inayat abilities. ~ Full particulars to Box 
NEWLY QUALIFIED C.A. OR PEN 
awaiting results required as senior to assist 
in supervision of incomplete records group, 
good prospects. Salary according to ex- 
perience. ~ Apply in writing, giving full 
particulars, to Day, Smith & Hunter, Star 
House, Maidstone. 





NEWLY QUALIFIED 
FINCHLEY 


Enjoy with us the benefit of decen- 
tralised offices. Interesting and varied 
work ranging from smaller private com- 
panies to public company groups. Good 
salary with excellent prospects of early 
promotion. ~ Write HSD, 2 Friern 
Park, London N12. 


NW. LONDON chartered accountants seek 
semiesenior clerk able to prepare, without 
supervision, accounts of small traders from 
ineompicte records, -~ Telephone 01-205 


30. 

NORTH HERTS. ~ Chartered accountants 
require senior audit clerk. Not necessarily 
qualified but with professional experience. 
Four weeks’ holiday. Good working con- 
ditions. Salary according to age and experi- 
ence.—Bradshaw Johnson & Co, 89 Walsworth 
Road, Hitchin. Telephone Hitchin 2412. 
NORTH WALES FIRM require experienced 
senior with rural office experience. Good 
taxation knowledge essential. Competitive 
salary offered. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


PAIGNTON ~- DEVON 


Expanding Practice of Chartered Ac- 
countants, following internal reorgani- 
sation, require additional senior staff. 
Applicants need not necessarily be quali- 
fied but must be able to deal with all 
matters pertaining to general practice 
including incomplete records and staff 
supervision. Salary negotiable, but above 
average for suitable applicants. — Brief 
details of career to date to The Staff 
Partner, Bishop Fleming & Co, 31 
Totnes Road, Paignton. 


PORTSMOUTH chartered accountants re- 
quire young qualified A.C.A. 24-26 for 
progressive position with smaller practice. 
Good opportunity for career development. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 


GABRIEL DUFFY 
(CONSULTANCY) 


21 Ansdell!l Street 
London W8 5BN 


01-937 9521 


TAXATION 


TAX CONSULTANT, LONDON 


£8,000 4- 


Firm of C.A.s Estate Planning and Capital tax work; some general Tax. 


ASSISTANT CONSULTANT. LEICESTER 


£7,508-£10,000 


Firm of C.A.s. All aspects of Tax (other than CTT). Age immaterial. 


TAX MANAGER. HOLBORN 


£6,000-£7,000 


Sound experience of Personal and Company Tax more important than qualification. 


b * T * 


(a) €4,500; (b) £6,000 


(a) To train in che sphere. (b) Currently experienced on U.S, Returns, etc. 
COMPANY T Y 


£4,400-£7,000 


Newly qualified or A.C.A.s with PQE for department of top International. 


PERSONAL TAX SUPERVISOR. CITY 


£5,500 +- 


Suit competent experienced Specialist who feels ready for managerial rop onibo 


COMPANY TAX. WEST END 


„500-£6,000 


Portfolio includes responsibility for important publie group, 


TAX (COMMERCIAL). VICTORIA 


£5,500 


P.A. to Tax Accountant. Some high quality Personal Tax. 


PERSONAL AND COMPANY TAX. STRAND AREA 


To £5,500 


2 openings with medium/flarge firm of C.A.s; onc biased to Personal Tax. 


TAX TRAINEES/SEMI-SENIORS 


£3,500-£4,500 


Age 20-60: in the urgent demand for competent staff age is largely immaterial. 


TAX PARTNER-DESIGNATE 


NW. LONDON 


From £6,500. Age 26-36, wich minimum of 2-3 years’ Intensive ape eaten 


TAX MANAGER 
£4,500..£6,000. C.T.T., Land Tax, Company Tax, Financial Planning. 


ASSISTANT MANAGER 


NBURGH 
LIVERPOOL 


To £6,000, Company and Personal Tax in sophisticated expanding Department. 


PERSONAL TAX 


a Age 25 to 30. Large expanding Department of ee arm 
£3,500~£5,000, Personal and/or Company Tax with Major dak 


COMPANY TAX 


BIRMINGHAM 
OYDON 
ORTH LONDON 


c. £5,500, Must be thoroughly experienced in all aspects of Company Tax. 


PERSONAL TAX 


c. £4,500, Busy, expanding, highly prosperous local "mis 


TAX PARTNER-DESIGNATE 


STAINES 
HORNTON HEATH 


aes Bias to Personal Tax, some Trusts and Company Tax. Short-term prospects. 


OXFORD 


£3,500~£5,000. Semi-Senior to Manager levels. Personal and/or Company Tax. 
OTHER IMMEDIATE OPENINGS INCLUDE: 


RICHMOND, RUISLIP, WIMBLEDON, HARROW, 


READING, 


SLOUGH, NORWICH, 


WEYBRIDGE, CAMBRIDGE, REDHILL, WATFORD, BRISTOL, 


HORSHAM, NORTHAMPTON, STEVENAGE. 


Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 


PERSONAL TAX ASSISTANT with 
Revenue or professional experience required 
by expanding City practice. Good salary and 
future career prospects. - Box PT 2179. 


PUBLIC PRACTICE 


Beckenham accountants require senior, 
not necessarily qualified. Excellent pros- 
pects for right person. — Box PP 7649. 


QUALIFIED/P.A. required by partner in 
London practice of chartered accountants. 
Varied work both in U.K./Overseas. Sound 
knowledge of accounts and taxation. Good 
prospects. = Please reply with full details to 
Ox ; 
ROMFORD chartered accountants require 
senior audit assistant. Applicant should be 
capable of preparing accounts of small 
limited companies, partnerships and sole 
traders. Salary appropriate to experience. — 
wes with details of career to date to Box 


QUALIFIED A.C.A. 
TRUST 
ASSISTANT 


Medium-sized city firm. Wo are looking 


for a qualified man who will assist our 
trust partner in dealing with crusts and 
some rclated personal tax. The position 
has high potential for a qualified man who 
wishes to make his professional career in 
trust and tax orientated work. 


Please write: Buzzacott & Co., 99 St. 
Paul’s Churchyard, EC4M 8AH. 








ROMFORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all ac- 
countancy aspects of a small general practice 
(two partners), Some knowledge of tax 
would be an advantage. Aged not less than 
25 with at least five years’ continuous ex- 
perience in a practising accountant’s office 
(with two years working on own initiative) 
would be basic requirements. Right prospects 
and salary for the right person. - Full details 
of past experience to Box RC 2158. 
ROMFORD CHARTERED ACCOUNT- 
ANTS require all grades of staff for a variety 
of work. Salary according to age and 
ability. ~ Box RC 2159, 


SEMI-SENIOR AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for semi-senior Audit Clerk, 
Applicants should have had at least 3 
years’ experience within the profession. 
Good salary commensurate with experi- 
ence, — Write with full details to Staff 
Partner, Elliott Norman Jacobs & Co, 
Argyl House, 246-250 Regent Street, 
London WIR 5DA, 


SENIOR ASSISTANT required by rapidly 
expanding firm of chartered accountants, 
Aylesbury. Wide variety of work available. 
Salary negotiable. ~ Apply Ramsden, Son & 
Payne, Birstall House, 6 Bourbon Street, 
Aylesbury. Bucks. , 

TAX ASSISTANT, — c. £4,000 international 
practice (department of 40). Portfolio in- 
cludes corporation and personal tax. Quali- 
fication not necessary. — Tax Personnel, 1 
New Burlington St, London W1. 734 5156. 
TAXATION, ~ Immediate interviews al 
levelsj/ail areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) 


TAX STAFF 


Due to expansion, Southampton firma 
of Chartered Accountants require 2 
additional tax staff, one at a more senior 
level to join established department_with 
wide range of interesting clients. Good 
all round experience with professional 
firm or Inland Revenue an advantage. — 
Telephone Southampton 34521 or write 
to A. J. Pilcher, Deloitte & Co, 24 

Bernard Street, Southampton. 
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TAXATION. — We specialise in the recruit- 
ment of tax staff at all levels. — 01~734 5156, 
Tax Personnel, 1 New Burlington Street, 
London WI. 

TRAINEE PERSONAL TAX ASSISTANT 
required in expanding City practice. Career 
opportunity to right person with respon- 
sibility for own clients. — Box TP 2178. 


TUNBRIDGE WELLS 
CHARTERED ACCOUNTANTS 
have vacancy for 
TAX SENIOR 


io act as personal assistant to partner. 
Sound knowledge required of all Sche- 
dules with some experience of Trust 
Accounts and C.T.T. Age 25-30 prefer- 
red. Salary comminsurate with age and 
experience, — Full details, including age, 
past employment and educational/pro- 
fessional qualifications, to Box TW 7652. 


TWO TAXATION ASSISTANTS required 
by accountant, High Holborn. One to deal 
largely with corporation tax and one entirely 
with personal tax. Must be experienced in 
this work. Salary in the scale £3,000 to 
£5,000. — Box TT 2124. 

UXBRIDGE FIRM of chartered accountants 
require qualified or experienced accountants 
to work on own initiative. Interesting and 
varied work including computer facilities. 
Top salary paid to successful applicant. — 
Apply Staff Partner, Keen, Dicey, Grover & 
Co, 66 High Street, Uxbridge. 


VACANCY FOR A SEMI-SENIOR 
AUDIT CLERK 


A London (Wi) firm of Chartered 
Accountants have a vacancy for a Semi- 
Senior Audit Clerk. The work will be 
interesting and varied and will enable the 
successful applicant to progress rapidly 
through to a more responsible position, 
We will require someone whois prepared 
to work diligently and conscientiously 
and be able to use initiative. 


Top salary will be paid. 


Please reply to Norton Lewis & Co, 
246-248 Great Portland Street, London 
WIN 6JL. 





WEST YORKSHIRE 


Newly qualified accountant or P.E.II 
Finalist required as manager in profes- 
Sional firm. The position will involve 
audit work and review with considerable 
responsibility in an expanding office. 
Excellent salary and prospects for person 
tnterested in modern professional de- 
velopments and opportunities. — Apply 
G. J. G. Dale, Armitage & Norton, 
Lloyds Bank Chambers, Market Place, 
Dewsbury, West Yorkshire. Tel, 463492, 





mw 


TRUST 
ASSISTANT 


Medium-sized city chartered accountants 


require a trust assistant, The position 
offers interesting work and responsibility. 
Previous experience essential, Three 
weeks’ holidays, L.V.s, one year’s season 
ticket paid in advance, Salary negotiable. 


Please write to: 
Buzzacott & Co., 99 St. Paul’s Church- 
yard, EC4M SAH, 


WE ARE TWO energetic partners of a 
medium-sized suburban practice employing 
in the region of 25 staff. Our expansion has 
in the past been geared to careful staff 
recruitment and before any further progress 
is made we require additional qualified 
assistance. We therefore have a vacancy for 
a young and energetic chartered accountant 
with drive and enthusiasm and a willingness 
to accept the full responsibilities that are 
offered. A salary is negotiable according to 
experience but a minimum of £4,000 per 
annum is anticipated. Applications in 
writing please giving brief details of experi- 
ence to the Staff Partner, Newton & Co, Bank 
neers, lia Bridge Road, East Molesey, 
urrey. 
WEST MIDLANDS CHARTERED AC- 
COUNTANTS have vacancy for responsible, 
capable accountant, with: wide experience 
within the profession. Interesting variety of 
clients. — Please apply to Willson & Co, 
Maney House, Birmingham Road, Sutton 


WILTSHIRE MARKET TOWN practice 
require young experienced senior capable 
of involvement in family company audits 
and related taxatioh without close super- 
vision of partners, ~ Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





TRAINING CONTRACTS 





U.K. GRADUATES. ~ We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours ~ large- or medium-sized 
firms throughout London, — Deboo Execu- 
tive. Ring 01-628 2714. 





COMMERCE AND INDUSTRY 


~DEMINEX 


Taxation Manager 
To £10,000 p. a. 


Deminex, one of the most rapidly expanding companies engaged 












in North Sea Oil Exploration, Development and Production 
requires an expert in United Kingdom taxation to be responsible 
for all tax matters including advice to Management on tax policy 
and planning. 


Applicants will probably be qualified and should possess a sound 
in-depth knowledge of the tax Acts and their practical application. 


An attractive salary will be paid for this position which is based in 
London’s West End. 


Replies, giving full career and relevant personal details, should be 
addressed to: 


The Secretary, Deminex U.K. Exploration and Production Limited, 
Berkeley Square House, Berkeley Square, London WIX SLE. 









PAYROLL ANALYSIS 
ASSISTANT 


Salary range £4,300 — £5,200 p.a. 








The BBC is looking for an ambitious Accountant who will 
assist the Chief Accountant providing management information 
in respect of staff costs. 


The post requires a young qualified accountant to take charge 
of the Salaries Department’s book-keeping and Payroll Analysis 
Section with the ability to establish good lines of communica- 
tion with staff at all levels. This will include the supervision of a 
small section and responsibility for producing financial accounts 
to trial balance and management reports of staff costs. A 
critical and flexible approach is a prerequisite of the job and 
there is scope for ingenuity and initiative. 


Telephone or write immediately, enclosing addressed 
envelope, quoting reference 77.G.13. for application form 
to Appointments Department, BBC, London W1A TAA. 
Tel. 01-580 4468 Ext. 4619. 


CHEMICAL INDUSTRIES ASSOCIATION 


CHIEF 
ACCOUNTANT 


C.I.A., a large trade association representing one of Britain’s most 
successful and forward-looking industries, seeks a CHIEF 
ACCOUNTANT. 


The work is stimulating and challenging and affords opportunities 
for contact with senior management in the chemical industry. The 
person appointed will be immediately responsible to the General 
Secretary for the administration of the Association’s finances, the 
maintenance and supervision of financial and management accounting 
procedures, membership matters including the calculation and 
collection of subscriptions, supervision of the Accounts office 
(including salaries, VAT, etc.) 


The successful candidate will be A.C.A., A.C.C.A. or A.C.M.A., 
with an industrial and/or commercial background and will have 
experience in Internal Resource Audit, Project Costing, Budgetary 
Control and Management Accounting. Practical experience of 
© & M and Systems Design and Implementation an advantage. Age 
is not critical but the successful candidate will probably be between 
30 and 40. 


This is a senior level London-based appointment affording an 
opportunity to exercise a wide range of financial skills and carries a 
salary commensurate with the responsibilities involved together 
with excellent pension and other benefits. 
Starting salary according to age and experience negotiable in the 
region of £7,000 p.a. 
Closing date for applications is March 1st, 1977. 
Further details and application forms from: 

Mr A. J. Chant 

Chemical Industries Association Ltd 
93 Albert Embankment 
London SE1 7TU 
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ACCOUNTANT. — Ink manufacturer, 
London E15, requires qualified or part 

ualified to assist financial Director and 

ecretary. Monthly accounts, budgets, 
cash flow, and varied general manage- 
ment. Fine opportunities for advance- 
ment in expanding  old-established 
company. Five-day week, Pensions 
scheme. Four weeks’ holiday, etc. 
Salary negotiable circa £3,750 to 
ad ~ Telephone ref. EWP. 01-534 


+ 





CASHYER/ACCOUNTANT required for 
busy South-west London solicitors, know- 
ledge of Probate and Trust Accounts and 
Income Tax useful. Reply stating age and 
salary range. ~ Box CA 2181. 


CITY COMMODITY BROKERS group 
require an assistant accountant pre- 
ferably with some post-qualification pro~ 
fessional experience who seeks to make a 
career in the City. Computer experience 
not required, but on-line system going 
live in July. £5,000-£6,000 p.a. or higher 
according to age and experience. — Box 


Pad 


COMPANY ACCOUNTANT 
LINCOLNSHIRE c. £4,500 


Energetic young qualified or part-quali- 
field accountant required for fast-ex- 
panding group of Companies. 


Applicants should have industrial ex- 


JUNIOR CLERK required by South-west 
London solicitors. Experienced in keeping 
manual accounts would be of assistance. 
Reply gastos age and salary range. — Box 


SENIOR STAFF CONSULTANTS. ~ 
Pembroke & Pembroke offer experienced 
person immediate directorship and sub- 
stantial salary. 


YOUNG ACCOUNTANT 


We are a young profitable company 
operating our own computer with 
branches distributing engineering pro- 


BRENTFORD, 
MIDDLESEX 


Accountant required by 


rapidly expanding furniture 


retailers. Responsible for all 
financial records and should 
be able to prepare accounts 
to final stage. Salary accord- 
ing ‘to experience. — Box 
BM 26353. 





perience and the successful candidate will 
be responsible for the preparation of 
financial accounts and Management 
information. 


The post offers interesting work with 
scope for personal responsibility, and 
excellent prospects. 

Applications in writing to: 

M. J. Darby, 

Managing Director, f m 

Michael J. Darby (Holdings) Limited, 

37 Midland Road, 

Scunthrope, 

S. Humberside, DN16 1DQ. 


t 


EXETER FIRM require fully experienced 
personal taxation senior to be responsible 
for allocation of high quality tax cases. 
Salary up to £4,000 according to ability. 
Usual benefits. ~ Details including age and 
experience to Box EF 2156. , 
EXPERIENCED BOOK-KEEPER required 
by national charity to act as accountant, 
Salary £2,500. — Ring 409 0281/4. 


COMPANY 
SECRETARY/ ACCOUNTANT 


NEW MALDEN 


c. £8,000 


We require a qualified Company Secretary or Chartered Accountant 
with at least ten years experience to be responsible for our ac- 
counting function and general office administration. We are a firm 
of Civil Engineers dealing principally with the water and gas in- 
dustries. The successful applicant will have had previous experience 
in preparing Management Accounts, Cost Accounting, Control 
of Staff and be able to work on his own initiative. 


The salary is negotiable and would include a company car, pension 
scheme, etc. Write with fullest details to Thames Valley Secretariat 
Limited, Fairview House, Queens Road, Weybridge, Surrey. 


GROUP ACCOUNTANT. 


Established East Anglian group of family companies engaged in 
Agricultural Merchanting, require young qualified Accountant, 
preferably with some business experience. Initially to assume 
control of company accounting functions but in longer term to 
become group financial controller. Exceptional opportunity for 
energetic person prepared to become involved in a family business. 


Generous salary, commensurate with experience, car, pension 


scheme, etc. 


Reply with defails of career to date to: 
Binder Hamlyn 


87 Guildhall Street 
Bury St Edmunds 





ducts in the U.K. and export. A young 
qualified accountant who can assist us 
in our expansion programme will ensure 
that the position becomes more and more 
important. Initial salary £5,500 -+ p.a. 
— Please write to The Managing Director, 
Universal Weldings Alloys Ltd, Barwell 
Trading Estate, Leatherhead Road, 
Chessington, Surrey, setting out career 
details to date, 


SALARIES 


AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 
location. 

This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. 
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NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 


A reply may safely be sent, 
however, by adopting the follow- 
ing procedure; place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned has 
been inserted by your firm or 
company. 


If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name 
of the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of anadvertiser. 





OVERSEAS 


South Africa 


We have vacancies on our audit staff in Johannesburg and other 

major cities. There are excellent opportunities and scope for newly 

qualified accountants wishing to widen their experience and enjoy . 
the healthy climate of South Africa. 

Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start at 
R 9000 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistical 

sampling and the audit of computer based systems. 
Applications from recently qualified accountants, between the ages 
~. of 22 and 27 should be addressed to: 


David F. Pratten 
Deloitte & Co., 


yan 
s 
a 


128 Queen Victoria St., 
London EC4P 4JX 
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LIMITED COMPANIES 


NEW FORMATIONS £80 
E o E 
READY-MADE COMPANIES 
FOR ALL TRADES £835 


(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87--89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551 /2) 





COMPANY FORMATIONS 
READY-MADE_COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





PACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78:°30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
61-236 2970 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS —- NORMAL SERVICE 
THREE DAYS. ~— Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. ~ F. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel, 061-480 3826. 








MORTGAGES 





vices, 5-7 Muswell Hill, London N10 
(01-883 9595). 

A COMPREHENSIVE MORTGAGE SER- 
VICE. - Up to 100% professional applicants. 
Remortgages etc. Rowe Charles & Co Ltd. 
(Incorporated Brokers) Hill House, Wembley 
HAS SLD. 01-908 3434 (24 hours). 

WE SPECIALIZE in negotiating short-term 
finance and long-term mortgages on factories, 


Finance Limited, 31 West Way, Shirley 
Croydon. 01-777 9731. 
106 PER CENT MORTGAGES available 





MISCELLANEOUS 








INTEREST CHARGES 


Consult us on matters relating to re- 
payment schedules, calculations of true 
interest rates, etc. i 
Discounted cash-fiow analysis, and 
associated computational problems. Ac- 
curacy guaranteed. Inquiries invited. 


APEX CONSULTANTS 
5 Southbourne Crescent, London NW4. 








BUSINESS 
OPPORTUNITIES 





~ Box EE 2144. 


BUSINESS PREMISES 





3300. 

LARGE CORNER HOUSE for sale. Seven 
rooms, plus usual facilities, detached garage. 
Cranbrook Road, Ilford, Essex. Ideal for 
professional usage. Freehold £22,000. - Box 


LC 2105. 

SOUTHGATE, N14. -An attractive modern 
suite of offices to let. Close to Tube Station, 
Approx. 650 sq. ft. £2,400 p.a. excl — 
. J. Westoby & Son, 22 The Green, London 
N21, Gf-886 5504. 


tr 





details from A. L. Wilkinson, Albury Lodge, 
Albury. Nr Bishops Stortford. Telephone 
027-974 210. 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work, — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel, 23147. 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE., — All ages, areas — free details from: 
Dateline Computer Dating, Dept. AH, 23 
poipedan Road, London W3. Tel. 01-937 








FOR SALE 


FOR SALE: 

IME 10001 V.R.C. Plus Software 
Packages 

Development of our accounting systems 
means that we no longer need our 4K, 
approximately 2 years old, regularly 


maintained IME 70001 visible record 
computer, which we are now offering 
for sale complete with software packages 
for Payroll, Sales Ledger and Purchase 
Ledger. We also have available Stock 
Control package. 

Genuinely interested parties should con- 
tact Mr T. G. Page at Corby (053-66) 69994 
during business hours, or apply tn writing 
to: 

Control Components Ltd 

Princewood Road 

Eariscrees Estate 

Corby, Northants 

NN17 2AP 


t 
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THE MIDLANDS beater 


Rebuilt systems machines at 
very competitive prices, 


for NCR-BURROUGHS -ADLER 





Programming, full 
installation and service facilities. 
Contact: Tom Woodard, 


Sales Manager 


CONSULTANTS 


111 Icknield Street, Birmingham. Tel: 021-236 5234-5 





OFFICIAL NOTICES 


ASSOCIATION OF 
COST & EXECUTIVE 
ACCOUNTANTS 


Examinations are held half-yearly 
in June & December 


F.C.E.A. (FELLOW) 
A.C.E.A. (ASSOCIATE) 


Applicants should send full details 
of their age, qualifications and 
experience to: 


The Secretary- General 
The Association of Cost & 
Executive Accountants Ltd 

{by guarantee) 

282 Hermitage Road 

London N4 1NR 





Please mention this 
Supplement when 
answering 
Advertisements 





DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 


STOCK VALUERS 


R. W. HOLLIS ASSOCIATES 
Industrial Valuers & Stocktakers 


Plant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost value. 
Valuation and appraisal of stock- 
bolding and MFG progress. 
Preparation of Asset Inventories, Plant 
Registers and stock control systems, 


9 Manchester Street, Southampton, 
Hants. Southampton 26261. 

















JOHN CHURCHILL & CO. 
VALUERS, STOCKTAKERS AND 


ASSESSORS TO BRITAINS 


INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or valuation 
of finished goods, component parts & stock in 


trade. Preparation or amendment of plant 
registers and appraisal of net realisation 


or current replacement cost. Stock 


card control systems checked, 
corrected or analysed. 


stock wee 


S, 
PLANT FI<TURE 


Head Office 


Operating throughout the 
United Kingdom, 


01 462 6237/8/9 


56 Hayes Street, Bromiey BR2 7NX 





14 THE ACCOUNTANT, February 3rd : TAXATION, February 5th, 1977 


PALMERS 
Scaffolding — 


Limited | 


FINANCIAL DIRECTOR 
SAUDI ARABIA 


A qualified Accountant is required for the position of Financial Director 


of our Subsidiary Company, Palmers Seaffolding Saudi Arabia — A partner- 
ship between Palmers Scaffolding U.K. and Tamimi & Fouad of Dammam. 


He will be responsible to the local Board for all the financial and administra- 
tive functions of the Company and will work closely with the resident 
Managing Director (ex Palmers U.K.) to promote the business and profit- 


ability of the Company in Saudi Arabia. 


He will be employed in Saudi Arabia on bachelor status on a two-year con- 
tract, Salary ca. £15,000 is Tax Free and free accommodation is provided. 
Home leave every four months with air fares paid. 


The successful applicant will be in the age group 30-45 and in addition to 
sound commercial experience will have shown the ability to hold a senior 
accounting position in industry or commerce. Overseas experience is 


desirable but not essential. 


Please apply with full details of career to date and earnings progression to 


The Financial Director at Woodside Green. 


(A Member of the Thomas Tilling Group) 


Woodside House Woodside Green London SE25 5EZ 








PARTNERSHIPS AND 
PRACTICES 





A BLOCK of personal tax clients in London 
area wanted by sole practitioner for purchase 
on annuity basis. - Box AB 6384. 

ACCOUNTANT, LONDON AREA, will 
handle block of audits or tax cases for over- 
burdened practitioner or one who wishes to 
make provisions for retirement. — Box AL 


A CHARTERED ACCOUNTANT 
(F.C.A.), director of substantial leisure 
group, seeks association, partnership or 
consultancy relationship with forward- 
looking practice. - Box AC 7624. 


ARE YOU BIG 
ENOUGH? 


Although we are more than 100 strong with fees exceeding £800,000 
per annum, we believe we need to become somewhat larger in order 
to continue to attract people of the right calibre and to make the 
best possible use of our specialist services and training facilities. 


Our main office, which is in Central London, and our two well- 
established offices in the provinces, are all reaay for further expan- 
sion. We seek a merger with a firm with fees in the range of 
£100,000/£500,000 which is looking for the tangible benefits which 
are to be gained by joining a firm of our size and the satisfaction of 
working as part of a happy partnership which, whilst it believes in 
expansion, intends to stay small enough to provide a personal 


service to its clients. 


if you think your future lies in joining someone of our size and 
attitude please write to Box AY 26345. 





A LONDON WC2 FIRM of chartered 
accountants has approximately 600 square 
feet of modernized accommodation surplus 
to immediate requirements and seeks sole 
practitioner/small firm to enter into a 
working arrangement with the possibility 
of a succession in due course, on some 
mutually agreeable basis. The practice is 
broadly based, partners and staff tot«d 80 
and although’ departmental organization 
exists, the need is recognized for personal 
and close relationships between partners and 
clients. Our views are flexible and we would 
be prepared to discuss any reasonable 
suggestions. - Box AL 2161. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS are interested in acquiring 
small practice or block of fees up to £15,000 
per annum. Accommodation available for 
practitioner wishing to retire gradually. — 
Box BC 2076, 


CERTIFIED ACCOUNTANTS (5 part- 
ners, 4 branches) require a qualified 
accountant to achieve partnership 
Status after Initial period as assistant. 
Commencing salary of not less than 
£4,500 per annum is envisaged. Partner- 
ship admission terms negotiable. This is 
an excellent opportunity for a capable 
and energetic accountant. - Applications 
to G. G. Woolley, Martin, Fahv & Co, 
Crossway House, Bracknell, Berks. 


CHARTERED ACCOUNTANT wishes to 
pur nast small practice or blocks of fees in 
ondon area. - Box CA 2182. 
CHARTERED ACCOUNTANT with a 
great deal of experience covering the com- 
plete spectrum of practice, wishes to become 
partner/manager in West End, Central or 
City practice Few £000 of own good fees. — 
Box CA 2 
CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ing arrangement or assignments. — Please 
reply to Box CA 1876. 
CHARTERED ACCOUNTANTS with offices 
in Northamptonshire and Buckinghamshire 
would be interested to hear from practi- 
tioners interested in disposing of practice or 
block of fees up to £30,000 p.a. Would also 
be interested in hearing from_ practitioners 
wishing to merge with larger firm with sur- 
plus production capacity and office accom- 
tmodation. — Box CA 2087. 
CITY CHARTERED ACCOUNTANTS, 
four Partners, would welcome discussion 
with another similar firm with a view to co- 
operation. Having regard to the availability 
of additional office space in the same build- 
ing. — Box CC 2170. 
DERBYSHIRE A.C.A. seeks small practice 
or block of fees. - Box DA 2116. 
DEVON CHARTERED ACCOUNTANTS 
with five partners interested in continued 
expansion. Amalgamation or purchase. — 
Please reply to Box DC 2082. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices, General and 
specialised on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974, 


EAST MIDLANDS chartered accountants, 
three-partner firm, seek A.C.A. 25-35 as 
potential partner They will be replacement to 
retiring partner; essential requirements are 
ambition, expertise in general practice work 
and ability to communicate. -— Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
EXPANDING FIRM of London chartered 
accountants having spare capacity, wish to 
contact another firm who would benefit by 
merger with an organization having full 
taxation, audit and other facilities without 
loss of personal client relationship and 
service. — Box EF 7615 

FXPERIENCED SOLE PRACTITIONER 
with full back-up staff. £20,000 gross fees 
and available office space for expansion in 
Beaconsfield, Buckinghamshire, seeks a 
merger or subcontract working arrangement 
to fill DA capacity. — Box ES 2146, 

FIRM OF ACCOUNTANTS with good and 
reliable staff wishes to purchase additional 
G.R.F. of c. £15,000. - Box FO 2171. 
LLANELLI, or immediate area small practice 
or block of fees required by returning local 
person A.C.A. Immediate or phased take- 
oE M al arrangements considered. ~ Box 
LONDON FIRM of chartered accountants 
require to purchase practice or blocks of fees 
to £20,000. — Box LF 1960, 


MANCHESTER CHARTERED AC- 
COUNTANTS, under-worked practitioners, 
are looking for expansion. Purchase of a 
practice block of audits or association lead- 
ing to merger. Practices in city centre or 
North Manchester oe — Please 
apply to Kay Edwards & Veeder, 28-30 
Yorkshire Street, Oldham, Lancashire. Tel. 
061-620 2133. 


MERGER 


London firm of Chartered Accountants 
would like to discuss possibilities of 
amalgamation with another firm with up 
to £200,000 gross fees. - Box ML 7614. 


MERGER REQUIRED by London firm of 
chartered accountants (two partners) with 
sole practitioner having up to £35,000 
G.R.F. - Box ME 1961 
NEWLY QUALIFIED ‘OPPORTUNITY for 
ambitious A.C.A. in rapidly expanding firm 
with young partners to gain first-class prac- 
tice experience, London W2, Salary circa 
0. - Phone 01-262 7324. 
NORTH LONDON CHARTERED AC- 
COUNTANTS with own taxation depart- 
ment and substantial work in centra! and 
South London seek working arrangement 
with a smaller firm in these areas with a view 
to amalgamation — Box NL 2122. 
NORTH STAFFS. - Potteries chartered 
firm wishes to continue expansion pro- 
gramme by acquiring practice or block of 
fiudits. - Box NS 2147. 
NORTH SURREY CHARTERED AC- 
COUNTANT with small varied practice, 
G.R.F. £20,000, wants to relinquish the 
general practice side to concentrate on 
management consultancy. Nicely appointed 
offices and excellent staff. Would consider 
outright sale, amalgamation, or appointing 
charles es accountant for early partnership. — 
Box NS 2075, 
NOTTINGHAM CHARTERED AC- 
COUNTANT with wide experience seeks 
block of fees Ep purchise or subcontract 
work. — Box NC 2 
PO RTNEUMANAGER (Croydon area) 
sought by accountant contemplating phased 
retirement. G.R.F. £10,000 mainly personal 
finance, trusts, CIT, etc. Overseas ex- 
perience useful. — Box PM 2149. 





PARTNERSHIP 
Chartered Accountants (Central Lon- 
don) offer very early partnership/s to 
competent Chartered Accountant/s who 
have the desire to succeed. — Box PC 


6391. 





PRACTICE FOR SALE 
DORSET MARKET TOWN 


£90,000 to include Goodwill, Office 
Equipment, Freehold Property in prime 
site with well-appointed offices, living 
accommodation and car parking. Fees 
approximately £30,000, Cash sale only. — 
Box PF 2150. 


PRACTITIONER RETIRING wishes to 
dispose of practice G.R.F. £12,000. Premises 
can be obtained if necessary. — Box PR 2079. 


RAPIDLY EXPANDING PRACTICE 
for sale in prosperous West Yorkshire 
town. Would support sole principal or 
would form valuable link with existing 
practice. Prominently situated freehold 
premises. Genuine reason for sale. — 
Reply in confidence to Laidlaw Blaza, 
9/11 Ropergate End, Pontefract. Tel. 
702036/7/8. 


SALOP CHARTERED ACCOUNTANTS 
with small practice require young A.C.A. 
as potential partner. Assistance in develop- 
ment of practice mainly private company. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone "Yeovil 25183. 
SMALL YOUNG KENSINGTON PRAC- 
TICE, ample office accommodation, sole 
pear one seeks successor or merger. 
G.R.F. £15,000. Good opportunity for ex- 
pansion. — Box SY 2096. 


ti 
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SMALL LONDON-BASED PRACTICE. - 
Consultancy with wide geographically 
located clientele. Partnered by an A.C.C.A. 
and A.C.M.A. both with extensive industrial 
and commercial experience. Wish to hear 
from the medium to large practices interested 
in discussing a proposal of association. — 
Box SL 2071. 


SE. LONDON 


Accountants wish to dispose of block of 
fees £3,000-£5,000 on cash basis. 
' Office services available if required, — 
Box SE 7650. 


SOUTH LONDON/NORTH SURREY 
Chartered Accountants 

would like to make contact with sole 

practitioners who may be considering 

retirement during 1977. Replies will be 

dealt with in complete confidence, — 

Box SL 7612. 





SOUTH SHROPSHIRE/BORDERS, - 
Expanding rural practice for sale. G.R.F. 
approximately £10,000. One-and-a-quarter 
years’ purchase. — Box SS 2132. 
SOUTH-WEST CHARTERED ACCOUNT- 
ANTS. ~ Share in flourishing practice avail- 
able, ~ Please apply Box SW 2148. 
THREE-PARTNER FIRM of chartered 
accountants with central Manchester offices 
and spare accommodation invites contact 
from one- or two-partner firms with view to 
working arrangement and possible amalga- 
mation, ~ Box TP 2101. 

TWO-PARTNER (young) West End firm, 
G.R.F. £85,000, seek merger with either one 
partner or larger company to provide better 
client services and broader base for expan- 
sion. — Box TP 2074, 





SUBCONTRACT WORK 





LONDON CHARTERED ACCOUNTANTS 
wish to make medium/long-term working 
arrangements with person highly experienced 
in general practice matters (preferably but 
not necessarily, qualified). — Please send 
brief details to Box LC 2089, 

OVER 50? - Your experience could be just 
what small, well-established firm of Central 
London C.A.s need if you are able to com- 
piete smali audits and preparation of 
accounts to final stages without supervision. 
Full- or part-time. Send details of age, ex- 
perience and qualification if any, to Box 


PART-TIME SENIOR sought by Horn- 
church, Essex firm; experienced incomplete 
records; to work in our offices approximately 
15 hours per week; long-term basis, £1.500 
per annum; semi-retired. — Hornchurch 





SUBCONTRACT WORK 
Beckenham accountants require sub- 
contractor to work at our offices. Must 
be able to prepare final accounts, — Box 
SC 7648 


* 





A.C.C.A„ P.E.I STUDENT available 
immediately for subcontract work in 
profession or freelance book-keeping for 
clients. ~ Reply Box AC 2141. 
A.C.C.A. WEST LONDON has three days 
a week available for subcontract work. 
Could provide continuity. — Box AC 2072, 
ACCOUNTS PREPARED from incomplete 
records, etc. Strictly confidential service to 
ractitioners, Collection and delivery, Hants/ 
orset/Wilts; work supervised by €x- 
peene F.C.A. Terms negotiable. — Box 


AP 2151. 

CHARTERED ACCOUNTANT (63) will 
do subcontract work on P.A.Y.E. basis in his 
own premises (West Thames) for three months 
only, Own Secretary, exchange control 
snecialist, — Box CA 2152. 

CHARTERED ACCOUNTANT, F.C.A., 
A.T.L.I. based in Bury St Edmunds, seeks 
temporary assignment or subcontract work 
in that area or Cambridge, Ipswich or 
Norwich. - Box CA 2136. 

CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work, or 
short-term assignment. — Please reply to 
Box CA 1877. 

EXPERIENCED QUALIFTED CHAR- 
TERED ACCOUNTANT seeks subcontract 
or temporary assignments in Croydon area, 
Central London or North-west Kent area. — 
Box EQ 2137. . 

P.E.I FINALIST with eight years’ pro- 
fessional experience in accounts, medium 
to small-sized audits, taxation ard 
correspondence work, seeks work on sub- 
contract basis for a very reasonable 
charge. No payment until satisfied with 
won Will collect and deliver, — Box PE 


2139, 
QUALIFIED ACCOUNTANT prepared to 
do subcontract work. — Box QA 2091. 





QUALIFIED BOLTON subcontractor 
has unlimited and expert capacity to 
deal with accounts, tax, incomplete 
records, etc. Also computer audits and 
studies a speciality. - Box QB 7544. 





S. LONDON, SURREY, N. KENT. - Char- 
tered accountant with good experience of 
auditing, preparation of accounts, incomplete 
records, etc, wishes to undertake subcontract 
work in the profession on a continuing 
part-time basis. Work during office hours 
on premises or at clients, or can collect and 
deliver. — Box SL 2163. 

SOUTH-WEST BUCKS CHARTERED 
ACCOUNTANT seeks subcontract work in 
that area. ~ Box SW 2117. 

VERY EXPERIENCED practising account- 
ant has some free time available weekly to 
assist overburdened practitioners at their 
offices. - Box VE 2103. 

YORKSHIRE - HUMBERSIDE. — Ac- 
countant seeks subcontract work, including 
book-keeping and WAT if required. 
Transport available for collection and con- 
sultation, — Box YH 2162. 





SITUATIONS WANTED 





ABACUS, - Figures - deadlines — rush — 
bright young accountants ~ solution. - Ring 
Accountancy Staff O1-724 1357 for quality 
‘temporary staff. ; ; . 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial period. 
—- Pembroke & Pembroke 01-236 OO11 
(London) or 021-236 5513 (Birmingham). 
A.C.A, (42) with twelve years’ experience 
including one and a half years since qualify- 
ing) in London professional firms, at present 
working as audit senior in a medium-sized 
firm, seeks position in industry, commerce or 
eon: London preferred. - Box AC 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERK 


S$ 
SELF-EMPLOYED 
PER- 

and 


Available on 


TEMPORARY basis afd for 
MANENT posts in che U.K. 


erseas. 
PRACTITIONERS SERVICES 
BUREAU 


oy 


Employment Agency Business 
6 Clements Road, Hord, Essex 
01-553 2184/5 
pecan and job Applicants required 
so. 





A.C.A.JA.C.C.ÀA.JA.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation). London and U.K. — Personnel 
Resources Ltd 01-236 9225. 

ACCOUNTANT, QUALIFIED, extensive 
experience in incomplete records, auditing 
and taxation, seeks part- or full-time 
appointment within twenty miles of Feltham. 
~ Replies to: B. J. Brook, 10 Guildford 
Avenue, Feltham, Middlesex or phone 
01-890 5426 after 5.30 p.m. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days. sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


AN A.C.A. P.E.I FINALIST with good 
examination record, four years’ experience 
in accounts, auditing and taxation, seeks 
position in profession in or around London, — 
Box AA 2118. 

HARTERED ACCOUNTANT seeks long- 
term working arrangement. Available imme- 
diately. ~ Please reply to Box CA 1878, 








DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants, Lowest competitive rates. ~ 
Call Mrs B., Riordran on 01-628 2714, 
Deboo Executive, 19-21 Wilson Street, 
London EC2. 


F.C.A. AGED 46 SEEKS part or full-time 
employment as a financial controller in 
commerce or industry aS a management 
consultant with professional firm. London 
area, - Box FC 2153. 

OVERWORKED? - Release some time by 
employing us (with 24 years’ Revenue ex- 
perience) to do your tax comps, corres- 
pondence and problems. Manchester and 

W. - Phone 061-865 1249. 

P.E. II FINALIST, mathematics graduate 
seeks temporary employment in Newcastle 
upon Tyne area. Four years’ experience of 
large and small audits and in small manage- 
ment accounting department. — Box PL 2174. 
P.E.I FINALIST with six years’ profes- 
sional experience in the smaller practice seeks 
temporary/permanent position. — Please 
a P. S. Choong, 5 Grove Road, London 


READING AREA. ~ Senior tax position 
sought. Preferably personal tax but mixed 
work welcomed. A.T.ILL student, part 
qualified A.C.C.A. (Early thirties), eight 
years’ professional office (two specifically in 


YOUNG AND BRIGHT? - You have a 
the interest, we have got the jobst = 
Accountancy Staff 01-724 1357. (Temporary 

or permanent.) 3 


nO a 


TRAINING CONTRACTS 


ESAS EEEE V E 


AN AC.C.A. STUDENT with nine monthy 
professional experience, seeks transfer of 
articles. Required immediately. Principal's 
consent obtained. - Box AA 2164, 
ARTICLES with C.A. firm sougbt by a 
twenty-year-old foundation course studen 
from July 1977. Some accounting experience, 
~ Write to Box AW 2084. 

H.N.D, HOLDER seeks transfer of articles 
in London. Foundation exempted. Five 
months’ experience. Principal’s approval 
obtained. — Please write to A. Patel, 44 
Stuart Avenue, London NW9. 
MALAYSIAN foundation course student 
seeks training contract. Salary immaterial, - 
Please write Pat Sng, 17 Fairfield Drive, 
Middlesex UB6 7AX. 

STUDENT WITH H.N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One year’s 
experience in accounting. Other qualifica- 
tions include seven ‘O’ levels and three ‘A’ 
levels. — Box SW 2143. 

20 YEAR-OLD STUDENT passed founda- 
tion examination seeks articles in any part of 
United Kingdom. — Please write to Mr F. A. 
Choudhury, 62 Michael Road, Leytonstone, 
London E11. 


s. 
. 





SERVICES 





CHANGING JOB. — Consultants would 
write your résumé after telephone interview 
from £5. — Telephone; 699 0109 any time, 


MICROFILM 
SERVICE 


Microfilm saves space, time and money. 


Filming all office documentation and 
computer stationery, 


Writs or phone: 


JOHN WILTSHIRE ASSOCIATES 
(Division of Clareberg Ltd) 

14a HIGH STREET 

BANSTEAD, SURREY. 


Burgh Heath 59242, 


N.B. Clareberg serves Greater London 
and the South. 


COMPANY 
FORMATIONS 





A BACKED SERVICE, — Limited companies 
formed or ready-make. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 





BUY BRITISH 


Ready-made Companies 


Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECi 


01-251 0344 





COMPANY SEARCHES and registrations. 
Full search £2, Prompt and thorough. New 
companies formed £73. - Raymond Morris & 
Co, 9 Eversleigh Road, London N3 IHY, 
01-346 8943 (any time). 

READY-MADE COMPANIES available 
now. Also formations etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx, 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
member). 









LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5 /7361 /9936 
telex 887475 
Express Co. Registrations Ltd 
30 City Road, London EC1 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for chose who expect something alittle better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
King any day — any time ~ 24 hour service 
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CORPORATE TAX SENIOR (CITY) c. £6,500 
A well-known firm of C.A.s are seeking a Senior for their Corporate 
Tax department. Ideally, the person selected will be an A.C.A. with 
a minimum of four years’ experience in Corporate Tax, and be 


looking towards promotion and responsibility within this firm. This 
is a splendid opportunity for the person of ambition. l A X À i 


TAX PARTNER-DESIGNATE (CENTRAL LONDON) 


c. £6,500 
A medium-sized firm of C.A.s are seeking a Tax Partner-Designate. QO Í f OR i l NI l TES 
The person selected for this post will ideally have moved into Tax 


work upon qualifying, and have been actively involved with Quality 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2h INF 
TEL:O1-405 S000 24Hour Ansafone Service 








Tax work. He/she would be in a I ea and will have an im- As the specialists in Taxation positions, in both the 
a eat its SI Aen a gee iconv an Profession and Commerce, we have considered filling 


i i itude of different jobs which 
CORPORATE TAX SENIOR (CITY) £5,500 this space with a multitude o J 
An International firm of C.A.s are seeking an A.C.A. Post-qualified : we have available. 

eighteen months and in Taxation work, for the Corporate Tax depart- 
ment. This firm has had a period where they have been consolidating 


However, we have concluded that this is quite un- 
the Practice, and are now seeking people who want to make a very 


good career in tax. This is a first-class opportunity to get a ‘name necessary since our name speaks for itself. 
firm’ into your C.V. i F i 
if you are thinking of moving or, if you wou 
AUDIT SUPERVISOR (CENTRAL/SOUTH LONDON) So if yo i & E EA 
c. £4,750 like a discussion about your future in Taxation either 


A first-class opportunity has arisen within a medium-sized firm of : oa 
“A.C.A.s. This ka new post, created through expansion. The person drop us a line or telephone CHRIS KUHN on 0l 
selected would be expected to work independantly, and have the 405 5000. We'll be pleased to hear from you. 
ability to control junior staff. A current Driving Licence is necessary, 

and there is every possibility that a Company car will be provided. 


AUDIT SUPERVISOR (CENTRAL/NORTH LONDON) 

c. £4,750- 
identical to the above, with the same firm, but North as opposed 
to South London. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 

c. £4,500 
A medium-sized firm of C.A.s are seeking a Personal Tax Senior for 
their highly efficient Tax Department. The work is extremely varied, 
and there are definite prospects for the right person. This is a well- 
known firm, who have been established for a very long time. 


N.Q. A.C.A, AUDIT (CITY) c. £4,250 
A large firm of A.C.A.s with International connections are seeking a 
Newly Qualified A.C.A. for the Audit Side. This firm have large 
Audit patterns, and although they are large, they are aware of the : 


staff they have. This is a good opportunity for a Newly Qualified 
A.C.A. seeking his/her first experience of working with one of the 


larger firms, without losing the personal touch. This is one of my 
favourite firms because of the progress people make within the firm. 


PERSONAL TAX SENIOR (CITY) c. £4000 
A small firm of A.C.A.s are seeking a Personal Tax Senior for the 
Tax department. This position requires a capable and friendly type 
of person, not averse to dealing with clients, and with the ability to 


handle their problems. The Portfolio is varies, and the firm is a 

comfortable firm, with pleasant people. AN YWH E. R E 
THE ABOVE is only a small selection of vacancies from our books. 
We hope they will give you food for thought, and encourage you 
to phone and have a chat about your future possibilities. Rest 


assured, we would not advise you to move unless we were convinced Telephone: 
it was to your advantage, in which case we have an almost in- 


exhaustible selection to offer you. D AVI D F ALCO N ER 
(CALL DONALD MAGGS) = 01-859 4331 
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MANAGEMENT CONSULTANTS 
(SELECTION) LTD 


ALBANY ACCOUNTANTS LTD 


ALBANY ACCOUNTANCY 
PROJECTS LTD 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS LTD 


The above companies are looking for recruitment consultants currently or potentially capable of 
producing £20,000 +fees each. Attractive incomes made up of salary plus commission and/or profit 
sharing. Equity stakes available on attractive terms for high flyers and/or investors. 


BOOK-KEEPING & ACCOUNTING 
SERVICES 


Accountancy recruitment group developing a subsidiary to provide the above services is interested 
in acquiring individuals with connections and/or an interest in developing this kind of business, or 
companies wishing to sell out. Associations with chartered accountancy practices welcomed. Strictest 
confidence observed. 


Please telephone Paul Weiner, Group Managing Director on 01-629 8633/7388. 


SPINE INVESTMENT COMPANY LTD 


THE ACCOUNTANT, February 3rd : TAXATION, February 5th, 1977 y 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


CONSULTANCY 
£ NEGOTIABLE -` 


Our clients have experienced rapid growth during the last 2 years 
and now seek an additional tax consultant.. 


Candidates should be used to dealing with senior management of 
large U.K. and North American companies and have a thorough 
knowledge of U.S. and U.K. taxation. It is unlikely that the 
successful candidate will be earning less than £20,000. 


= the first instance telephone or write to John Walker, B.A., 
CLA, 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) _ 


TAXATION 
ACCOUNTANT 


£6,000 — £7,500 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’+ Company Tax Specialisation and 
some experience of overseas Tax. 


In the first instance telephone or write to John Walker, B.A., 
CA. - 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


FINANCIAL ACCOUNTANT 
£6,000 - £6,500 Plus Car 


Our clients are leaders in the vending market and due to rapid expansion are seeking a financial accountant who will be 
able to look after their financial accounts on a monthly basis and will be able to help them with their rapid expansion 


into the 1980s. 


Candidates should be Chartered Accountants with several years’ experience in commerce or industry. 


The person appointed will be directly responsible to the Financial Controller. Responsibilities will include monthly 
accounts, management reports, involvement in budgets and forecasts, revision of existing systems, design and implement- 


ation of new systems and ad hoc investigations. 


They are currently on a manual/mechanised system and are looking to computerise in the near future. It is therefore 
essential that candidates should have experience of computerised accounts preferably in design and implementation of same. 


Our clients are seeking a person who is looking for a challenging post where their efforts will be rewarded. They offer 


extremely good prospects. 


For further information please call Mr M. Riley-George, meci, Head of Permanent Recruitment Division. 


ACCOUNTANCY TASK FORCE LIMITED 
21 Copthall Avenue, London EC2R 7BN 
Permanent and Temporary Recruitment Consultants 
TEL. 01-628 7931 
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 HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 







PERSONAL TAX 
£3,000-£6,500 


PERSONAL TAX 
Rather than list individual vacancies we find it more 


£3,000--£6,500 


useful to discuss the merits of every n in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service, 
PERSONAL TAX JUNIORS to £4,000 
Small-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available, A.T.LI. trainees encouraged. 
PERSONAL TAX SENIORS £4,000--£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000~-£5,500 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 

£4,000-£5,500 


FENCHURCH STREET ; 
Vacancies with leading firms near the station at all levels 
of seniority. 

LONDON BRIDGE _ £Neg. 
Large firm requires Personal Tax Assistant with good 
experience. Also small firm. 

WATERLOO £4,000-£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies. 


BAKER STREET : bx es to £4,250 
Two firms near station require Semi-seniors. 
EUSTON to £4,500 


Leading tax department seeks Tax Senior — opportunities 
for company tax. 


TRUST VACANCIES £4,000-£7,000 
Manager — City to £7,000 
Senior/Assistants — City to £4,500 
Also Liverpool, Cambridge and Leeds £ Neg, 
pm E ca AR SA HY 
TEMPORARY TAX urgent to £5 p.b. 


PERSONAL TAXATION 


£3,500 to £6,500 


PERSONAL TAX SUPERVISORS} 
ASSISTANT MANAGERS c., £5,750 
Medium and large-sized practices seeks experienced 
personal tax supervisors. 
PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice, Good technical ability and supervisory experi- 
ence important, Similar vacancies with other firms, both 
West End and City. 
C.T.T. CONSULTANCY to £12,500 
Exceptional C.T.T. Senior Consultancy opportunity in 
the profession. A less experienced C.T.T. specialist but 
with partnership potential would be considered, 

TAX TRAINING MANAGER £8,000--£10,000 


COMMERCIAL TAX 


INTERNATIONAL TAX PLANNING £7,500 
NO. 2 FOR SMALL TAX DEPARTMENT £7,000 


U.K. TAX COMPUTATIONS £5,500-£7,500 

OIL COMPANY — PERSONAL TAX £5,500 

INSURANCE BROKERS C.7.T. 

CONSULTANCY £6,000+ 
COMPANY TAX 

COMPANY TAX £4,000-£10,000 


The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A,/A.T.LI. 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.t+ with Inter- 
national practice in London, Also three consultancy 
vacancies with leading firms. To £7,000 for A,T-.I.I/ 
A.C.A.s with three years’ tax experience. 

PROGRESS TO CORPORATE TAX £4,000-~£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 

WLY QUALI TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required, 
CORPORATE TAX MANAGER £8,000-£10,000 
Vacancies with International and medium-sized practices 
in both City and West End. 

CORPORATE TAX SENIOR to £5,250 
INTERNATIONAL TAX CONSULTANCY £6,600 
i-3 years’ U.K. Company Tax experience required. 


U.K. COMPANY TAX PLANNING £6,000-£7,500 





Our friendly, efficient introductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


Whatever the reasons for moving now - seeking more responsibility, less responsibility, flexitime, 4-day week. relocation- we can quickly find the solution. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM ; i f £3,5060-—£5,008 
Personal Tax. Vacancies with medium and Jarge firms. 
SHEFFIELD/NOTTINGHAM £3,750+ 
Personal Tax Senior. 

LEICESTER : to £4,000 
Personal Tax Assistant. 

LEEDS | to £4,256 
Tax Assistant and Senior vacancies. 

LIVERPOOL c. £4,250 


Tax Junior to Senior with medium and large practices, 
NCHESTER ; 
National firm — Tax Manager. Personal and Company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. ~ £ neg. 

NEWCASTLE 


£ Neg. 
Tax Juniors/Assistants as P.A.s to Partners. : 
PLYMOUTH to £4,909 
Personal Tax. 
SOUTHAMPTON to £4,000 
Personal Tax. 
SWANSEA/CARDIFF to £5,000 
Personal and Company Tax. 
LEICESTER c. £10,000 


Tax Consultancy. 


HOME COUNTIES TAX 


TRETA & HOVE ~ personal tax 


£4,000 
OYDON - personal/company tax £4,000 to £6,000 
ae & NORWICH ~ personal tax £4,250 


OND - personal tax to £4,250 
SLOUGH/READIENG — personal tax y 
WATEORD - personal Tax £3,750 
EDINBURGH 
Company/Personal Tax Manager £ Neg. 


Personal Tax Assistant £3,500 
WOKING - City firm relocating to £5,000 
Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, GUILDFORD, LUTON, REDHILL, 
TONBRIDGE, SOUTHEND. 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. LARGE-, MEDIUM- AND SMALL-SIZED 


PE H FINALISTS/NEWLY QUALIFIED - EAR 
O Zt, 

We act for all the ‘top 50°, Specialise in Audit, Tax, 

Insolvency or Management Consultancy. 

NEWLY QUALIFIED - LONDON _ £4,500-£5,500 

We have a few vacancies for newly qualified applicants 

with excellent académic backgrounds, 


Newly/Recently qualified for 2 excellent firms. 
PARTNER-DESIGNATE £5,900 -+ 


Small practice requires recently qualified as prospective 
partner. General practice experience essential. 


AUDIT MANAGER -— CITY , £6,000 + 
Smali, new, medium-sized practice seeks additional Audit 
Manager. 


INCOMPLETE RECORDS ~ CITY to £5,000 
International practice seeks unqualified man or woman 
aged 40+-. 

COMPUTER AUDIT £ Neg. 
Qualified with good audit experience. Languages useful. 


AUDIT SENIORS - LONDON to £5,750 
Ten vacancies with medium-sized firms. 


NEWLY QUALIFIED/PE H FINALISTS to £4,000 
MANCHESTER, LEEDS, SHEFFIELD 

Medium-sized and International firms. Good range of 
general practice experience. 


P.A. TO PARTNER -— BIRMINGHAM £ Neg. 
Financial consultancy. 

AUDIT SENIORS ~ SOUTHAMPTON £ Neg. 
International practice and smal! firms. 

AUDIT SENIORS - READING/OXFORD £ Neg. 


Local firms and one large practice. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER LTD, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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In Case of Fire 


Every year some 30,000 small businesses are severely damaged or destroyed by fire, to 
say nothing of the spectacular fires which may cost large organizations in excess of 
£1 million. Yet many firms and professional practices do not bother to take even the 
simplest precautions. A serious fire, it seems, is something which happens only to the 


fellow up the road. 

Offices have to comply with the pro- 
visions of the Offices, Shops and Railway 
Premises Act 1963. So far as these affect 
fire risk, the local fire prevention officer 
will be pleased to give all the necessary 
advice. Insurers will, of course, also want 
to be satisfied that a company is meeting 
the legal requirements for safety of life, 
and may expect a little more protection 
for records and equipment than the law 
requires. 


Minimizing fire risk 

But it ts one thing to have fire-fighting 
equipment available and another to run 
the office so that the risk of fire is mini- 
mized. Most businesses use electrical 
office equipment these days — typewriters, 
desk calculators, copiers and office com- 
puters — all run off the standard single 
phase mains. Electrical circuits should not 
be overloaded, which might happen when 
several appliances are run from the same 
socket. All equipment should be turned off 
when not in use and be regularly main- 
tained, including heaters. Plenty of ash- 
trays should be provided, and smoking 
forbidden in store rooms where a fire 
could get a grip before being noticed. 

Ensuring all doors and windows are 
securely closed before leaving the office 
at night will not only deter burglars but 
help to contain a fire should one break out. 
If it can be impressed on staff that a fire 
could cost them their jobs, this will go a 
long way to gaining their co-operation. 

Few businesses, including professional 
practices, re-start once their records have 
been destroyed, so the extra cost of hous- 
ing key records in fire retardant cabinets 
is well worth the extra cost. Fire retardant 
cabinets cost something like 50 per cent 
more than standard cabinets of an equiva- 
lent type and capacity. 

This need not be too expensive; micro- 
filmed records enable some millions of 
documents to be housed in one cabinet, 
while for current records it is only 
necessary to store the machine readable 
records on tape or disc, as these can be 
printed out by a bureau in case of 
disaster. 


— 





On-line Feeder for 
Mixed Mailings 


The Bankstrasse is an on-line feeder for 
Roneo-Neopost System Five folder- 
inserters intended to simplify the mailing 
of documents of varying size, thickness 
and quality. Depending on the number 
and complexity of inserts, an average of 
2,000 envelopes an hour can be handled. 

The equipment comprises a basic unit 
(PCF145) and extension units (CS145), 
which can be added to increase the length 
of working track. In operation, docu- 
ments are moved along the track by 
pusher fingers and the operator positions 
the addressed documents face downwards 
in sequence. Up to four operators can use 
the machine when fully extended. 

A complete unit with Fro inserter costs 
£2,091, while the basic Bankstrasse unit 
costs £419, with one extension; addi- 
tional extension units are {104 each. 

Roneo-Neopost Ltd, 74 Upper Rich- 
mond Road, Putney, London SWrs. 


Dialling Calls 
Automatically 


Shipton Automation Sales have intro- 
duced an automatic dialling telephone 
using electronic chip technology, which 
is claimed to have a number of advantages 
over printed circuit boards. 

The telephone part is a voice-activated 
direct speech unit, leaving hands free, 
plus a conventional receiver for private 
conversation. Using the automatic dialler, 
the user presses one of 20 keys bearing 
the names of people contacted most 
frequently. Numbers not among those 
pre-set are called by using numeric 
push-buttons. To call back an engaged 
number, it is only necessary to press 
a re-dial button for the call to be 
connected automatically. 

Costing £295 when ordered separately, 
Shipton believe the matin application will 
be on internal PAX networks rather than 
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on Post Office lines, as most of an execu- 
tive’s calls are made to others within the 
organization. It is in this use, they say, 
where most time and frustration can be 
saved. 

Shipton Automation Sales Ltd, Oval 
Road, London NWI. 


Caiculator which 
Handles Fractions 


A calculator which handles fractions 
directly, without the need for prior 
decimal conversion, has been added to 
the Sperry Remington range of pocketable 
electronic calculators. 

Known as the SSR-15, the machine is 
designed to solve technical and scientific 
problems as well as straight arithmetic, 
statistical data and standard deviations 
and regression coefficients. Apart from 
fractions, normal calculation capacity is 
eight digits, but the machine can cope 
with extremely high numbers using a six- 
digit mantissa and two-digit exponent. 
The machine, which weighs nine ounces, 
can operate from the mains via an 
adaptor or from internal manganese/ 
alkali batteries. 

Sperry Remington, Remington House, 
35 Station Road, Wood Green, London 
N22 6UT. 


Two for the Price 
of One 


Special offers are common enough in the 
competitive calculator market. One of the 
current ones is a promotion by Esselte, 
which enables buyers of the Citizen 125P 





The Citizen 125P printing calculator is being 
offered with a free briefcase model at an 
Inclusive price. 
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Esselte to obtain a free Citizen 801D 


a rg be 
+ r 


= briefcase memory calculator. 

` — The Citizen 125P is a virtually silent 
_ electronic printing calculator with four 
= key memory and percentage key which 


=~ 


= Was recently introduced to the Citizen 
í range, at a recommended retail price of 
` £108-90 plus VAT. The Citizen 801D is 
= worth £21-33. The offer closes on Feb- 
T ruary 28th. 
E Esselte Products Ltd, Telford Road, 
_ Houndmills Estate, Basingstoke. 
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Sperry Remington Kard-Veyer automated 
filing and retrieval unit fitted with new side 

_ extension to make an integrated work station 
for controlling record cards. 


Automatic Cardfiling 
Workstation 


_ By adding a side-fitting extension unit, 
_ the Sperry Remington Kardex Kard- 
K ~ Veyer can be turned into a self-contained 
te workstation, where a card index clerk can 
= function without needing to move to a 
_ desk or writing table. 

The new side extension offers an extra 
work surface 39 in. by 21 in. deep, and 
has a pedestal fitted with two shallow 
drawers and one deep filing drawer. 

Since the main use for cards is to pro- 

_ vide a key index to other records, there 
_ are considerable advantages in having a 
= complete workstation where the index 
_ can be updated or consulted without the 
_ danger of individual cards being lost. 
_ Another use for the workstation is to 
= house a microfiche retrieval and reading 
= station where the reader-stand is integral 
_ with the filing unit. 

= Internal fitments for the Kard-Veyer 
_ can be obtained to house a variety of 
_ cards from 5 by 3 in. up to A4, and in all 
petases the average access time to any 
= desired record tray is three seconds. 

_ Sperry Remington, Remington House, 
ato: 35 Station Road, Wood Green, London 
me N22 6UT. . 
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Economical PAX Systems 


The PAX (private automatic exchange) 
systems offered by Storacall Ltd are 
claimed to provide an economic answer 
to internal communications problems. 
Quarterly rentals are from {2-80 per 
extension. 

The usual range of optional facilities 
found on modern systems is offered, 
including priority, group hunting, call 
transfer, access to a public address 
system, tie lines and conference facilities. 

Two new extension instruments _ are 
included in the range now available. One 
is the Gondola, which has the dial built 
into the handset, while the second is the 
Chico. This latter can be offered at prices 
lower than the cost of a normal PO-type 
telephone. It is available with either dial 
or touch pad in desk top or wall mounting 
versions, and in a range of seven colours. 

Storacall Ltd, 28 York Street, Twick- 
enham, Middlesex. : 


> 


Cabinet for 
Confidential Files 


A four-drawer filing cabinet designed to 
protect the contents from professional 
espionage and amateur prying has been 
introduced by J. Donne Holdings. 

The cabinet casing is of welded con- 
struction, to prevent possible entry by 
removing panels, and has a double-locking 
system. For long-term locking (overnight, 
week-end), there is a Sargent and Green- 
leaf three-wheel combination. The vari- 
able setting enables the code to be 
changed as often as required. 

For short-term security, the cabinet is 





Duplicating Large Documents 


The 975, recently announced by Roneo 
Vickers, is a stencil machine which will 
take paper sizes up to 457 by 356 mm (18 
by 14 in.), handling policy, brief and 
non-standard sizes, in addition to A3. It 
is therefore suitable where there is a need 
for duplicating oversize documents. 

Operational speeds average over 500 
copies an hour, and the paper feed 
accepts a whole ream. Interchangeable 
cylinders are available to meet job re- 
quirements: twin cylinders, for example, 
enable two stencils to be run simul- 
taneously on to brief paper. 

Styled in black and white livery, the 
975 costs £824 with cabinet, or can be 
obtained on lease or lease/purchase from 
£23°36 monthly. 

Roneo Vickers Ltd, Roneo House, 


Lansdowne Road, Croydon CRo 2HA. 








fitted with a conventional keyed lock. 
Thus it is accessible to key-holders during 
working hours, at the same time permit- 
ting knowledge of the combination code 
to be restricted to those who have J 
permanent access. 

Finished in grey with a black interior, 
the cabinet costs £149 plus VAT. 4 

J. Donne Holdings Ltd, ro Golden 
Square, London W1. 


Programmable q 
Calculators | E 
Three new programmable calculators ` 


have been announced recently by Hewlett 
Packard. 

The HP97 is a fully programmable 
calculator with thermal printer priced at 
£590 and weighing 2'5 lb. It features 
relative and indirect addressing, a ‘Smart’ 
card reader with data input/output, all 
merged keycodes and 224 lines of pro- 
gram memory, three times the capacity 
of the earlier machine. Pre-recorded 
program cards are available in application 
packs that cover calculations from the 
fields of business decisions, mathematics, 
statistics and electrical engineering. 

The HP67 is the non-printing, pocket- 
sized version of the HPg7 and is priced 
at £349. si he Ae te 

The HP25C, identical in performance 
to the HP25A, is a keystroke program- 
mable pocket calculator with a continuous 
memory that retains stored programs and 
data even while the calculator is switched 
off. It costs £155. 

Hewlett Packard Ltd, King Street 
Lane, Winnersh, Wokingham RGr1 5AR. 















Roneo Vickers 975 stencil duplicator for 
large documents. 


February 3rd, 1977 
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FINANCE AND COMMERCE: Y 


R & D Change 


Changed accounting policy for research 
and development expenditure leads to 
qualification of the accounts of the 
Electronic Machine Company. The ac- 
counts for the year to April 30th, 1976, 
did not reach shareholders until the third 
week of January — the annual meeting 
date being February oth. 

The joint auditors, Deloitte & Co and 
Maidment, Penney, Quick & Co, direct 
attention to Note i (e) on research and 
development which states that ‘As from 
May Ist, 1975, research and development 
on specific new instruments and instru- 
ment systems is being carried forward.’ 
The expenditure will be written off in the 
year in which the instrument goes into 
production or immediately the expendi- 
ture. is known to be irrecoverable. In the 
previous year research and development 
expenditure was restricted to component 
updating which was written off in that 
year, as was the equivalent expenditure 
in the current year, 

Under the changed policy, research and 
development expenditure of {20,651 is 
carried forward as recoverable, Note 18 
states, and the note gives the board’s view 
that ‘the commercial viability of the 
relevant projects indicates that such 
expenditure will be recovered from future 
revenues’. 


Insufficient evidence 


The auditors, however, state in their 
report ‘there is insufficient evidence to 
enable us to judge whether it is justifiable 
to carry forward this expenditure’. Had 
this expenditure been charged in the 
profit and loss account, the profit before 
taxation and extraordinary items would 
have been reduced from £23,246 to £2,595. 

A further qualification of the accounts 
concerns ‘contingent liabilities which may 
arise from claims relating to the conduct 
of the group’s affairs prior to July 1974’. 
These refer to the liabilities concerning 
Mr M. Welling, whose resignation as 
chairman and managing director was 
announced on July 3oth, 1974. The 
auditors (then Maidment, Penney, Quick 
& Co) were at that time instructed to 
investigate the state of accounts between 
Mr Welling and the company. 

The following’ October it was stated 
„that Deloitte & Co had been instructed to 
act jointly with the auditors in the 
investigation. On the basis of that 


investigation and legal advice the board 
considered that the group had valid 
claims against Mr Welling for recovery 
of sums totalling, with interest, of the 
order of {£250,000 before taking into 
account the payment of £65,000 made by 
Mr Welling on July 30th, 1974. 


Settlement agreed 


In his latest report Mr Peter Tooke, the 
chairman, tells shareholders: ‘Your board, 
advised by our solicitors and leading 
counsel, agreed a settlement which 
resulted in a payment to the company of 
£,193,000 including the £65,000 received 
in July 1974’. Note 17 to the accounts 
states that the contingency to which the 
joint auditors refer ‘will only occur to the 
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extent that any claims: which may arise 
are not covered by the indemnities 
received in reaching a settlement with 
Mr Welling’. 

Mr ‘Tooke refers to ‘considerable 
management time’ spent on the Welling 
matter. But there was also time for further 
group reorganization. Closure of two 
subsidiaries cost £48,000, exchange losses 
on settlement of a Canadian overdraft 
in September 1976 cost £31,060, and 
there was a book loss on a property sale 
in July 1976 of £12,000 — all dealt with in 
extraordinary items ~ and it was con- 
sidered ‘prudent’ to provide £55,962 for 
corporation tax at 52 per cent on the net 
proceeds of the Welling settlement. 

After extraordinary items there was a 
net loss of £12,309 against a profit of 
£41,750 and Mr Tooke’s view is that the 
group should come into profit during the 
current half of the present financial year. 
Presumably some acceleration in report- 
ing will take place. 

Mr Tim M. Palmer, Fca, has been 
appointed to the board as financial 
director, where a colleague is Mr Neil 
J. T. Munro, rca, the chief executive. 





Qualified Progress for Vavasseur 


Inevitably the accounts of the J. H. 
Vavasseur Group are still subject 
to qualification by auditors Price 
Waterhouse. The accounting date is 
June 30th and Price Waterhouse in their 
report dated January 12th, 1977, state 
that the accounts, because of the exten- 
sion of banking facilities to the end of 
1977, are prepared on the basis that the 
company and its subsidiaries ‘apart from 
those businesses in the course of being 
rundown, will continue as a going 
concern’, 

The special banking facilities have 
been granted to enable the group’s 
policy of realizations to be carried out in 
an orderly fashion. Adequacy of provi- 
sions of {5,536,000 in respect of Vavasseur 
banking subsidiary warranties and 
amounts payable in respect of companies 
in liquidation depend on the proceeds 
and the timing of property realizations. 
Price Waterhouse comment that ‘In the 
present state of the property market 
there is continuing uncertainty as to the 
ultimate proceeds of realization and 
although we believe that the directors 
have made the best estimates they can, 
nevertheless we are unable to judge 
whether the provisions . . . will prove 
adequate or excessive.’ 

In the accounts this year there has been 
a change in the accounting practice for 
the treatment of interest charges. In the 
future significantly higher charges will 


be made against operating profits as a 
result. 

Note 2 (ii) to the accounts explains 
that in the accounts for the previous 
period ended June 30th, 1975, provision 
was made, in line with previous practice, 
for the estimated future costs, including 
all interest, expected to be incurred 
during the year to June 30th, 1976, in 
respect of banking subsidiary and other 
businesses being rundown. But the value 
of assets remainingeto be realized at June 
30th, 1976, showed a significant reduction. 

When these assets have been disposed 
of, the future interest relating to the 
remaining borrowings or liabilities will 
have to be absorbed by the continuing 
activities of the group, and so the direc- 
tors consider that from now on interest 
should be charged against operating 
profit in the periods when it is incurred. 


Limited Provision 


In the 1976 accounts the provision for 
future interest has been limited to the 
amount relating to the estimated pro- 
ceeds from the disposal of the rest of the 
assets of businesses being rundown. The 
effect is that provisions made at June 
30th, 1976, and included as extraordinary 
items are some {850,000 less than would 
have been the case under previous 
practice. 

The 1976 accounts show an operating 
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profit of £2,076,000 before interest and 
a final attributable profit of £690,000 
against a loss of £3,941,000. That is a 
major degree of progress, but there needs 
to be much more before the company can 
begin to deal with arrears of preference 
dividend which at June joth, 1976, 
totalled £1,082,052. 


Mercantile Credit’s 
Life as a Subsidiary 


Mercantile Credit Company is now a 
wholly-owned subsidiary of Barclays 
Bank. So Mercantile Credit’s 1976 
accounts follow parent company account- 
ing policy with goodwill arising on 
acquisitions written off. A revaluation 
of the freehold and leasehold properties 
occupied for the group’s business pur- 
poses has shown a surplus of £44 million. 

But loans and advances secured on 
development properties and land held for 
development remain a thorn in the 
Mercantile Credit financial flesh. 

Mr Victor Adey, the chairman, says 
that it has not been found necessary to 
make further provisions against such 
loans over and above the £3°5 million 
provided in 1974 and the £16 million in 
1975. The auditors, Deloitte & Co, draw 
attention in their report to the total 
provisions of {19°5 million and to the 
board’s view that no further provision is 
necessary. 

Deloitte comment that ‘Whilst we 
consider that the estimates made by the 
directors have been reasonably compiled 
in the circumstances, neither they nor 
we are able to judge whether the amount 
of the provisions will prove adequate, 
inadequate or excessive having regard 
to the continuing uncertainties in the 
property market.’ Deloitte’s report is 
made ‘with this reservation’. 

Absence of any exceptional provisions 
allows Mercantile Credit to ‘keep’ the 
1976 operating profit of {6-95 million 
whereas 1975's £5°16 million was dragged 
down to loss by the £16 million of 
provisions, 

An increasing proportion of the com- 
pany’s lending portfolio is now linked to 
the Finance Houses base rate and to that 
extent earnings are protected against the 
vagaries of rapidly changing money costs. 
All business cannot be linked in that way, 
and record increases in money costs have 
had adverse effect on profitability. 

With over £350 million of funds em- 
ployed, Mercantile Credit is a substantial 
group in the instalment credit field; but 
as a wholly-owned subsidiary of Barclays 
Bank, does the company really need a 
board of 20 good men and true — 10 
executive and ro non-executive? Under 
the board of directors there is a group 
management board 13 strong. 
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Diamond Jubilee Year 
at Liner Concrete 


‘Diamond Jubilee Year 1916-1976’ is 
written large in the recently issued report 
and accounts of The Liner Concrete 
Machinery Co. But the figures for the 
year to September 4th, 1976, are not, it 
seems, the diamond jubilee figures. 

Under ‘Prospects’ Mr P. S. Field, 
BSc, CEng, MIMechE, reports to share- 
holders: ‘Results to date, in this the 
company’s Diamond Jubilee year, are 
encouraging.’ And 1976-77 bids to be a 
better year to celebrate than 1975~76, 
even though group pre-tax profits at 
£701,732 rose 14°9 per cent following a 
31 per cent increase in the previous year. 

Currently the order level is consider- 
ably higher than a year ago, factories are 
working to almost full capacity, demand 
for new products is increasing and newly 
constructed production facilities are due 
to contribute additional volume in the 
second half of the year. 

There is a degree of celebration in the 
latest report and accounts with the 
inclusion of ‘Value added’ and ‘Source 
and application of funds’ statements for 
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the first time. Mr Field comments that 
‘apart from being a very useful manage- 


‘ment measure of performance’, the state- 


ments show clearly ‘how the wealth 
created has been applied’. 

Celebration does not go as far as the 
inclusion of inflation accounting. The 
directors’ report states ‘pending imple- 
mentation of the definitive proposals of 
the Sandilands Committee of Inquiry the 
directors and auditors have decided not 
to publish any statement on inflation 
accounting’. The auditors are W. T. 
Walton & Son, of Hartlepool. 

A cause for celebration in the group 1s 
the high direct export content in turnover. 
Of £62 million of turnover in the past 
year, {3:02 million was directly exported, 
the Middle East and. Asia taking the 
lion’s share with {1-92 million. Turnover 
was {1 million down on 1974-75 when 
one major order influenced the figure. 

Had it not been for delays associated 
with finance clearance and shipping 
availability, a large consignment of 
finished machines at the past year end 
would have contributed to turnover 
instead of accounting for a high work in 
progress figure of £1,896,269. 





Economy of Size 


In the days before VAT and price 
controls, when pence were pennies and 
not ‘P’, settling for a quiet life was, 
according to some people, ‘retiring and 
running a small newsagents and tobaccon- 
ists’. Small may be beautiful but in these 
expensive days it is not necessarily 
economic. Savings stem from the economy 
of size, even if size is relative, and the 
small newsagent sells out. 

In the 1976 report and accounts of 
NSS Newsagents there is evidence of 
small businesses acquired and major 
town centre branches developed. Detail 
of branches lists almost 40 ‘established 
businesses acquired’, four new units 
opened, eight sold or closed and 18 
branches improved or extended. By the 
end of the financial year there were 349 
branches in operation -an increase of 33 
on the year as a result of a net increase of 
that number of ‘traditional newsagents’ 
and a maintained 21 ‘town centre units’. 


Financial resources 


It is in the town centre units that the 
relativity of size makes impact. Mr P. H, 
Byam-Cook, the chairman, comments that 
at Wythenshawe, Manchester, the com- 
pany ‘moved out of a unit of 4,000 square 
feet into a store with a total floor area of 
13,000 square feet. This store has now over- 
taken Bury as the company’s largest unit. 

NSS Newsagents’ turnover in the 53 
weeks to October 3rd was £39°38 million 


against the {29-27 million of the previous 
52 weeks’ financial year. Pre-tax profits 
were up from £1,942,000 to £2,371,000. 
The ‘funds’ statement shows capital 
expenditure and working capital require- 
ments extremely comfortably within cash 
flow and the group ended the financial 
year with {2,012,000 of bank balances 
and cash against the previous year’s 
£1,143,000. 

The chairman naturally tells share- 
holders ‘we have the financial resources 
and the management to continue our rate 
of expansion’. The group trading strategy 
is being reviewed with a view to im- 
proving the sales mix by increasing the 
sales volume and value of goods with 
better profit margins. 

Newspapers and periodicals with a 
margin 6 per cent higher than the overall 
rate for the company have always earned 
the largest element of group profit. 
Despite the fall in circulation of most 
publications, this section of the group’s 
trade is considered to-offer the greatest 
promise. 

‘We are hopeful’, the chairman says, 
‘of increasing our overall rate of gross 
profit to the maximum allowed under the 
relaxed statutory controls and of in- 
creasing sales sufficiently to ensure over- 
heads relative to turnover are brought 
back to the 1974-75 level.’ . 

It is all a long way from the small shop 
and the quiet life. 
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Changed Mood 


Stockbrokers presently seem more confident than their analysts. 
While analysts consider all things from all sides and ‘other 
things being equal’, stockbrokers incline towards the more 
robust and positive view. 

In the company of both brokers and analysts recently 
“Bulls and Bears’ heard the brokers insisting ‘the whole mood 
has changed, the economy is now set fair for recovery and the 
best UK equities are cheap’. 

This argument was reinforced by the reduction of interest 
rates, strengthening of sterling, the good December trade 
figures, improving capital investment trends, prospects of an 
easier Budget in the spring and, of course, the steadying 
influence of the IMF loan and the sterling ‘safety net’. 
Everything — with North Sea oil in abundance ~ is coming 
up roses. 

The analysts were not so sure. They pointed to the fact that 
the equity market, because of the concentration of funds in 
institutional hands, has become increasingly volatile. A 40 per 
cent rise in the index in 24 months could be too feverish a jump. 

Institutional funds have been so committed to the gilt-edged 
market, the analysts say, that scope for new equity investment 
must be considered limited. 

Industrial earnings are growing more slowly and a slower 
rate of earnings growth is normally associated with falling share 
values. While there may be some personal tax concessions in the 
spring Budget, it is possible that company taxation could be 
increased or reorganized so that more corporation tax is actually 

aid. 
But this year’s Budget, like last year’s, will turn on the 
‘social contract’. Phase III of the Pay Code will be far more 
difficult to negotiate than the previous two. The terms of 
Phase III are crucial to the success of the present ‘managed 
currency policy on which the authorities appear to have 
embarked. 

If the terms of Phase III are viewed critically abroad, or 
prove un-negotiable at home, the currency will prove extremely 
difficult to manage. Pessimists have no difficulty in foreseeing 
another sterling crisis in the summer on the basis of a Phase III 
breakdown. 

The optimists, however, convert such a crisis into a General 
Election which in their terms is a ‘Bull’ point. For all the 
recent strength in the stock market there is still a division of 
opinion as to the market’s short-term course. 

The basic difference of view between stockbroker and stock 
broker’s analyst is in the length of view as well as in the matter 
of attitude. The broker, being more of a salesman than the 
analyst, considers that the timing is near enough right. 

The analyst, less concerned with selling, doubts whether the 
time is precisely right. He féars a market reaction before the 
rise on which the broker bases his optimism. 

There is agreement that in ‘two or three years time’ prices 
could stand far higher than they do now. Disagreement con- 
cerns what is to happen this year. 


Gilt-edged 


Analysts who have their doubts about equities have few doubts 
about the gilt-edged market. The popular forecast of MLR 
down to 12 per cent before the Budget and to 11 per cent by 
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June has been optimistically revised to 11 per cent and ro per 
cent. 

On either basis there is clearly plenty of scope left for profit- 
able market operation for those able to ignore the fact that the 
billions of foreign funds that have lately moved into the market 
seeking profit could quickly move out for fear of loss. 

The long dated ‘tap’ stock provided the Government broker 
with a regulator for a time, but it is at the long end that the 
scope for gain persists. That is particularly so in the case of the 
low coupon, long dated issues such as: 


Yield Yield 1976/77 
Price Interest (Red'n) High Low 
Treasury 73 per cent 
2012—15 ies , 594 1313 13-20 60% 503 
Funding 33 per cent 
1999-2004 .. a 31 1135 1241 314 253 
Treasury 62 per cent 
1995--98 si a 562 12°34 13:12 572 45 
Treasury 82 per cent 
1997 .. 67%xd 12:76 1323 70% 58 


It is an indication of the extent of the hange in gilt-edged 
market conditions that high coupon, long dated stocks are now 
standing above par, as are also the five and six year high coupon, 
medium dated issues. A restricted area of ‘under par’ operating 
will develop in the ‘shorts’ if optimistic forecasts of interest rate 
movements are fulfilled. 


Equities 


The high degree of volatility in the equity market has already 
been mentioned and it is tempting to put this down to increasing 
institutional concentration on the leading and readily marketable 
shares. Marketability may not seem an essential element in 
long-term investment funds, but marketability alone allows 
the managers of those funds a degree of trading in their 
portfolios. 

Marketability is a considerable factor in the selective support 
now being given to property shares. Falling interest rates should 
help revive the still flagging property market and a recovering 
economy will provide a basis for a new start to be made in major 
property developments. ; 

For three years now the pace of property development has 
been running down and while ingredients other than interest 
rates are necessary for development to rise again, there is at 
least a greater degree of hope for recovery than there has been 
for some considerable time past. 

The following four property companies have the attributes 
of solidity of financial strength, sound management and, in the 
case of the shares, marketability: 


Price Cover Yield P/E 
Hammerson Property & Invest- 
ment Trust 25p ‘A’ shares 395 1:7 1-8 50-6 
Haslemere Estates 10p shares .. 194 4-4 2-1 13-4 
Land Securities Investment Trust ; 
50p shares p ~ ka 174 1:5 3-8 27:5 
Stock Conversion & Investment 
Trust 25p shares 190 2:2 1-5 49:0 


Hammerson. This company was one of the first of the property 
developers to recognize after the autumn of 1973 that the door 
had financially shut on major new UK property development 
schemes. With existing schemes well financed the group was 
relatively unaffected by the interest rate explosion. 


Haslemere. As well as being a property investment and de- 
velopment group, the company specializes in the renovation and 
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re-development of older properties. Modernization of property 
interiors while maintaining property exteriors is a telling expert- 
ise at a time when nostalgia begets preservation. In Haslemere 


there is also a takeover possibility. 


Land Securities. Still the biggest UK property investment 
and development group. ‘Lansit’ is the recognized ‘blue chip’ 
of the property share market. This group has sailed through 


UNIT-LINKED BONUS 


Last year, the Scottish Equitable Life 
Assurance Society broke fresh ground by 
introducing a regular premium contract 
linked to its own unit trust, without 
divulging exactly how much would have 
to be taken for expenses. With the whole 
of each premium being invested in units 
for anyone under the age of 45 at incep- 
tion, the Society said it would recover 
its expenses by retaining part of the in- 
come distributions from the units, with 
the balance being reinvested for policy- 
holders. 

There was some criticism that the 
Society would not commit itself by saying 
exactly how much would be needed for 
expenses in the future. Its view was that, 
as a mutual office, it wanted to maintain 
equity between different classes of policy- 
holders, and felt it best to maintain 
flexibility. 

In fact, the whole of the first income 
distribution from units has not been 
retained by the Society. It has said that 
the special income bonus for the six 
months to September 1976 is at the rate 
of 18p per 100 units. This will accrue to 
each policyholder on the basis of the 
number of units attaching to his policy 
on September 3oth, irrespective of the 
length of time for which the units were 
held before that date. ‘The bonus has been 
used to purchase further units for alloca- 
tion to policyholders. 


SINGLE PREMIUM CHANGES 


The Reliance Mutual Insurance Society 
has made various changes to its two single 
premium bonds, the Reliance Property 
Bond and British Life Opportunity Bond. 
The initial investment in units under the 
property bond has been reduced from 
g6 to 95 per cent of the single premium. 
Under the Opportunity Bond, the initial 
investment remains unchanged at 100 
per cent of the single premium. The 
minimum premium which is acceptable 
under each bond has been raised from 
fico to £250, while the minimum 
premium for the withdrawal option is 
unchanged at £1,000. 

The guaranteed minimum life cover on 
death has been improved. In the case of 
a single premium of £1,000, the guar- 
anteed minimum sum assured ranges from 
£1,600 for anyone up to age 30 next 
birthday to £1,100 for those aged 61 to 65 
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next birthday, {1,050 for those aged 66 
to 70, and no more than {1,000 for any- 
one aged 71 to 80 next birthday. 

The commission rates for each bond 
have been improved. For a single pre- 
mium of up to £1,499, the initial com- 
mission is 3 per cent of the premium, 
rising to 5 per cent of the premium where 
the single premium is £1,500, or more. 


MORE TERM SHARES 


The Abbey National Building Society 
has introduced three-year and two-year 
term shares. Here, the interest rates may 
vary, but the Society says that they will 
always exceed the share account rate by 
1°45 per cent for the three-year bonds 
and by 1 per cent for the two-year bonds. 

The Leicester Building Society has 
introduced a four-year term share, 
currently paying interest at the rate of 
9°55 per cent. It also issues a six-month 
share, with an interest rate of 8-05 per 
cent. The maximum holding has been 
increased from £5,000 to {10,000 (or 
£20,000 for joint accounts). 


HIGH YIELDS 


For those who require a higher income 
from investments, Tyndall Managers are 
drawing attention to two unit trusts within 
the group which offer a higher than 
average yield. The London Wall Extra 
Income Growth Unit Trust is invested 
primarily in equities with a small 
proportion (less than ro per cent) in 
preference shares. The Tyndall Scottish 
Income Fund, formerly Grindlay Brandts 
and acquired last July, is invested in 
carefully selected ordinary shares of well 
managed, progressive companies includ- 
ing those with a Scottish base, showing an 
above average yield. Approximately 25 
to 30 per cent of the portfolio is invested 
in preference shares and high yielding 
gilt-edged stocks. 

Tyndall claim that their share exchange 
plan is one of the most attractive schemes 
available. For shares which can be trans- 
ferred directly to a Tyndall fund, the 
investor will be credited with the value 
of his holding at the Stock Exchange offer 
price; in addition, he will be credited 
with a notional commission of 1 per cent. 
Shares which are not suitable for a direct 
transfer will be realized at prevailing 
market prices and the entire net proceeds, 
plus an additional 1 per cent, will be 
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stormy property seas with barely any noticeable sign of strain on 
the stabilisers. ‘Lansit’ is the sector Index. 


Stock Conversion and Investment Trust. Institutions have a high 
regard for the management of this company and this is em- 
phasized in the extent of life and pension fund interest in the 
equity. Strength lies in a property investment which turns on 
astute property development in early years. 


reinvested in the Tyndall fund of the 
investor’s choice. 

Tyndall Assurance is offering guar- 
anteed income bonds over terms of three, 
five or ten years. The income return is 
guaranteed by the company. This type 
of bond is a combination of two contracts. 
One is an immediate temporary annuity, 
providing the income. With the three-year 
contract, the capital is returned by means 
of a single premium endowment policy, 
and a deferred annuity with a cash option 
is used for the other terms. Thus the tax 
position differs, dependent on the term 
of the contract. 


OVERSEAS TRADING 
COMPANIES 


In their latest half-yearly report to unit- 
holders, the managers of Scotgrowth say 
that the fund’s liquidity was increased 
from 4 per cent to 1g per cent during the 
period under review. This arose from a 
significant reduction of holdings in 
France and the Netherlands where, during 
a period of generally uncertain trading 
conditions, both markets performed 
poorly. 

As investment conditions improve, it 
is expected that the level of liquidity will 
be reduced, with the managers intending 
to continue their policy of placing the 
greatest emphasis on those companies with 
strong balance sheets, and which trade 
both within the EEC and internationally. 


PERMANENT DISABLEMENT 
BENEFIT 


The National Mutual Life Association 
of Australasia is prepared to add a new 
total and permanent disablement benefit 
to most types of life policy which it issues. 
This benefit provides that, if the assured 
is unable to continue his normal occupa- 
tion due to injury or disease, the date 
of payment of the policy proceeds will 
be brought forward. 

The sum assured and any accrued 
bonuses usually will be paid in a lump 
sum, six months after the start of the 
permanent disablement. In this context, 
permanent disablement is defined as 
existing ‘when the life assured is wholly 
prevented from engaging in his own or a 
similar occupation, profession or business 
for which he is fitted by his knowledge, 
training, status and abilities and will be 
so disabled for the remainder of his life’. 
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KINGS INVESTIGATION BUREAU 
LIMITED 


INVESTIGATIONS in Civil, Criminal and Commercial cases — Internal Thefts and Extensive Pilfering in 
Commercial Concerns — Cases of Conspiracy and Fraud — Questioned Insurance claims — Infringements of 
Patents and Trade Marks — Bona fides of individuals and business concerns — Cases of Corruption and 
Leakages of Commercial and Industrial Information. Surveillance and undercover assignments undertaken 
in the investigation of criminal cases and commercial irregularities. Financial Investigations and enquiries 
into matters arising from Bankruptcy and Company Liquidation proceedings. 


SPECIALIST SECURITY SERVICES including Security Surveys covering Computer Operations and 
confidential data control procedures — Counter Industrial Espionage assignments — Personnel character 
screening ~ Security checks conducted at hotels, restaurants, licensed premises, departmental stores and 
all retail outlets — Consultative Security Services. 


CHANCERY HOUSE, 53—64 CHANCERY LANE, LONDON WC2A IQU 
Telephone 01—405 0343 


This Bureau does not undertake enquiries in connection with divorce or matrimonial matters; 
industrial disputes; hire-purchase status enquiries or re-possessions ; process serving or allied matters. 


TRON : TRADES MUTUAL 


INSURANCE COMPANY LIMITED © 


7 @ “An Easier Way 7 to Profits TEP 
® Has been Written for You 
@ Because Inflation and Legislation have 
added to your Problems 
@ Just Telephone our nearest Branch — and 
A Copy is Yours 


IRON TRADES HOUSE BRANCHES IN ALL 
21/24 GROSVENOR PLACE MAJOR CENTRES OF 
LONDON SW1X JA INDUSTRY 
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The CHARTAC Administration Manual 


by M. J. GROOM, F.C.A. 


Foreword by Kenneth Sharp, T.D., M.A., J.P., F.C.A, 


The Manual provides a loose-leaf practical aid for improving efficiency in a professional office. 


It contains some 150 forms and check lists and 70 narrative sections. 


It offers practical assistance to practitioners and staff to help reduce time on routine work and 
improve efficiency to overcome some of the problems faced by most practitioners. 


Well presented in a special binder, indexed dividers for easy reference. 


£15 net post paid U.K, — For overseas orders postage extra £1°55, 


£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 


Ge GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 


Telephone 01-836 0832 ` 
Or by personal call at the above address 






Also from The Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hall, Moorgate Place, London EC2P 2BJ 














THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 
datod Aa oe eee een NPS MEMEO SAP PRENE Peie re 
Namo clea oie aa 


Counter-signature for student's subscription „o.s... 


DE iae aeina ETTET it iri tir rrirtiiitiriti it) 


(Principal, head of department, or tutor) 


Remittance enclosed £ Date 


BSS S See cA SSS TSE ECE SOSS OE FH HHH OREHEHEOHERE AED 


Rates: £18°50 for one year; £10 half-year. 
By Airmail: £25 for one year; £13-°50 half-year. 
Students’ concessional rate: £10-50 per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 


Make sure of your copy of 


Students’ Concessional 
Subscription 


Date Studentship registered : 


Expiring: 


BOSSES PPT EP RYDE PEE HEAP TEEN ED ARH RHR eda ee ed ARSOSSsSeages ened Seg ee 


Professional body: 


ACCT. 3/2/77 


a A Sa Md eo I OU ge er SNe ae 


February 3rd, 1977 





The Bank of England has soon Jost 
control of its attempted balancing trick 
involving the stabilization of the sterl- 
ing rate in the foreign exchange 
market, control of the money supply 
and the orderly and gradual reduction 
in interest rates. 

The bank has had to go to inor- 
dinate lengths to help the discount 
market over an acute shortage of funds 
while at the same time attempting to 
engineer the gradual lowering of 
interest rates. As a quid pro quo the 
discount houses toed the Bank of 
England line in their tender for Trea- 
sury bills last Friday when the bank 
wanted a half point or at the very 
most, a three quarters point fall in 
minimum lending rate. 

But discount house tenders were 
overpowered by tenders from outside 
the market, not only to the extent that 
minimum lending rate was forced 
down a full point, but to the extent 
that the discount houses received no 
allotment of Treasury bills at all. 

The full point drop in minimum 
lending rate naturally added fuel to 
the gilt-edged market rise and meant 
that discount house money stayed in 
‘the shorts’ instead of coming out and 
back into the money market. The Bank 
of England, as a result, was again 
faced with the problem of assisting a 
market embarrassingly short of funds. 

The full point drop also helped to 
haul share prices up again. On the day 
that minimum lending rate dropped to 
123 per cent the FT Index crossed the 
400 mark for the first time since last 
May. 


NO SALE 


Talk continues to the effect that the 
Government has no intention of rais- 
ing £500 million by selling the British 
Petroleum shares bought by the Bank 
of England from Burmah Oil early in 
1975 as part of the Burmah rescue 
plan. The £500 million was written 
into the recently published Govern- 
ment Expenditure White Paper. 

There is a widely held view that 
there will certainly be no rush on the 
Government's part to sell the BP 
holding and that the strategy will 
prove to be to hold over a sale all the 
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time there is prospect that an improv- 
ing payments balance based on North 
Sea oil flows will make the sale un- 
necessary. 

BP shares, at one time a disturbed 
market on the prospect of such a heavy 
sale, surged towards the £9 mark as 
‘no sale’ talk went the market rounds. 


UNIT TRUST ACTIVITY 


A sign of improving stock market 
times is the re-awakening of unit 
trust activity after the long sleep that 
began with the plunge in the £7 Index 
from the heights of 500 and more. 

In less sophisticated days the week- 
end financial press would have been 
carrying advertisements for ‘block 
offers’ of units. Now such things are 
taboo and unit trust managements 
merely draw attention to the success 
of their wares and point hopefully to 
better times ahead. 

The fact that the F7 Index is still 
some 140 points below the 1972 peak 
is of little consequence. It matters 
more that it has risen some 120 points 
from the 1976 low. 
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ABBEY NATIONAL PRIORITY 


Commenting on recent falls in the 
minimum lending rate, Lord Hill of 
Luton, chairman of the Abbey Na- 
tional Building Society, said last week 
that an early reduction in mortgage 
rates was unlikely. Lord Hill stated 
that the trend towards lower interest 
rates following reductions in MLR 
was very important to building socie- 
ties, who could now expect a gradual 
improvement in net receipts. 

‘Abbey National's priority in the 
coming year’, said Lord Hill, ‘will be to 
raise the level of mortgage approvals 
to meet the continuing heavy demand. 
How quickly this can be done depends 
on the net inflow of investment 
monies’. 

Referring to the results for 1976, a 
year in which Abbey National lent 
over £1,000 million to a record total 
of nearly 110,000 borrowers, Lord Hill 
said that building societies had faced 
considerable competition for funds not 
only from other savings media, but 
also because there had been greatly 
increased consumer spending. 


Rates and Prices 


Closing prices, Monday, January 31, 1977 


Bank of‘England Minimum Lending Rate 


Sept.10 1976.. 13 % Dec.24,1976 .. 141% 
Oct.7,1976 ..15 % Jan.7,1977 ..14 % 
Nov.19,1976 .. 143% Jan.21,1977 .. 134% 


Dec.17,1976 .. 144% Jan.28,1977 .. 124% 


Finance House Base Rate 
February 1st, 1977, 144% 


Certificates of Tax Deposit 
February 18th, 1976; 


Money Rates 


Daytoday 6 -123% Bank Bills 

7 days 124% 2 months 1275% 
Trade Bills 3 months 12 % 
1month .. 14 -133% 4months 112-1128 % 
2 months .. 133% 6months 113-113 % 
3 months .. 134% 


Three Months’ Rates 
Local authority deposits .. . 125 -12§ % 


i F Local authority bonds .. 132 -131 % 
ipaa o neve nt Ot ta Da; Sterling deposit certificates || 12-12% % 
Euro-sterling deposits .. .. 13 -134 % 
FT Industrial Ordinary Index Euro-dollar deposits . a 3 =a 
January 31 st, 1977, 390-5 Inter-bank rate as .a ae 2s = s 
Treasury Bills Foreign Exchanges 
Nov.26 .. £14:0342% Dec.31 .. £13:5094% NewYork .. 1-7150 Frankfurt.. 4-1300 
Dec. 3 .. £14-:0175% Jan.7 .. £13-2686% Montreal 17505 Milan .. 1512 50 
Dec.10 .. £14-0054% Jan.14 .. £13 2557% Amsterdam.. 43325 Oslo 9 1050 
Dec.17 .. £13:7568% Jan.21 .. £12-6694% Brussels 63-4750 Paris 8-5275 
Dec.24 .. £13-6100% Jan.28 .. £11-7386% Copenhagen 10-1325 Zürich 4-3050 
Gilt-edged 
Consols 4% .. 294 Treasury 134% 1997 iba a .. 954 
Consols 23% ad on oi .. 182 Treasury 94% 1999 bs ae .. 724 
Conversion 34% .. sc ee .. 29 Treasury 9% 1994.. es ae .. 73 
Funding 34% 99-04 ii ii .. 308 Treasury 84% 84-86 = as .. 853 
Funding 54% 78-80 882 Treasury 81% 87-90 ae i .. 732 
Funding 53% 82-84 794 Treasury 34% 77-80 ig i .. 873 
Funding 52% 87-91 588 Treasury 34% 79-81 Ae bus .. 83 
Funding 6% 1993 ae ni .. 568 Treasury 5% 86-89 ag a .. 58S 
Funding 634% 85-87 ta Sa .. 73 Treasury 54% 08-12 AA as .. 442 
Treasury 13% 1990 ‘a ais re- 97 Treasury 24% nia ie ed .. 18% 
Treasury 123% 1993 ʻa sa .. 918 War Loan 33% ë .. zi ih .. 282 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 84-8 853 856 86:3 86:8 880 883 88-7 
1973 89-3 89:9 90-4 92-1 928 93:3 93:7 940 948 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 1098 111-0 113-2 1152 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 1393 1405 142-5 1442 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 1585 160-6 163-5 165-8 168-0 


(For earlier index numbers on this basis, sea April 29th, 1976, issue, page 514.) 
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Mutual Mistake 


The risk of future events is too uncertain to be taken into account 
in considering whether the belief of the parties to a contract 
should be treated as mistaken, the Court of Appeal has decided. 

Company W advertised for sale a redundant warehouse as 
‘suitable for redevelopment and occupation’. Company A made 
an offer, subject to contract, in the region of £13 million; and 
the contract was signed at this price on September 25th, 1973. 


_ Among their usual pre-contract inquiries, A specifically inquired 


whether W was aware of any order or proposal to designate the 
property (inter alia) as of special architectural or historic interest, 
to which W replied in the negative. 

In fact, unknown to either A or W, investigators of the Depart- 
ment of the Environment had recommended listing the building 
as of historic importance (apparently as an example of Victorian 
industrial architecture) on August 22nd, and an order to that 
effect was made on September 27th. One effect of this order was 
to inhibit redevelopment of the property, and thus to depress 
its open market value from £13 million to about £200,000. A 
subsequently claimed rescission of the agreement on the grounds 
of common mistake; W counter-claimed for specific performance 
of the agreement, or for damages for its breach. In the Chancery 
Division, Plowman, V-C, found for W, and A appealed. 


Dismissing the appeal, the Court of Appeal held that for the 
doctrine of common mistake to apply, the mistake must exist as 
at the date of the contract. On September 25th, only adminis- 
trative steps had been taken towards listing this building as of 
historic importance, and it did not become a listed building until 
signature of the order on September 27th. Further, though W 
had known throughout of A’s intention to redevelop the property, 
W had never warranted that planning permission could be 
obtained for that purpose. Every purchaser should be aware that 
a property might become listed, and it was a risk in the present 
case that A had to bear. 


All three members of the Court of Appeal, however, expressed 
surprise at the manner in which Part IV of the Town and 
Country Planning Act 1971 had been implemented in this case. 
Steps leading to listing had been taken by civil servants with no 
known qualification of any kind relating to the subject-matter, 
and without any opportunity of objection being given to the 
owners; nor was there any indication of what advice the Secre- 
tary of State might take, if at all, on such representations as 
might be made to him. ‘In my judgment’, said Lord Justice 
Lawton, ‘that procedure lacks the appearance of fairness.’ 


Amalgamated Investment & Property Co Lid v. John Walker 
& Sons Ltd ([1976] 3 All ER 5009). 


Notice of Resolution 


Section 142 of the Companies Act 1948 (special notice) does 
not automatically confer on the individual shareholder the right 
to insist that a resolution of which the requisite 28 days’ special 
notice has been given should be notified to all other members 
at the company’s expense. An unreported case suggests that 
notice given under section 142 is of no effect unless the more 
exacting requirements of section 140 as to notice, number of 
requisitionists ‘and security for costs are also complied with. 


The plaintiff, a dissident member of a company limited by 
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guarantee, gave special notice under section 142 of his intention 
to propose a resolution removing all members of the council from 
office. This notice, though given within the 28-day time limit, 
appears in fact to have reached the company’s offices after 
notices of the annual meeting had been sent out. The plaintiff 
may have sought to rely on the alternative procedure of nott- 
fication to members by newspaper advertisement, though there 
is no indication of whether this factor affected the decision. In 
the event, the company maintained that it was not obliged to 
accept the resolution, and it was not put to members at the 
meeting. 

On the hearing of his action, the principal issue was whether 
section 142 gives a member the right to compel the inclusion 
of a resolution of which special notice has been given on the 
agenda of the meeting. Dismissing the action, the Court held 
that section 142, on its true construction, was merely protective 
and to forestall a possible agreement to accept shorter notice 
under section 133. 


[Commentary on this case, recalling that the special notice 
procedure is most commonly used in practice to reappoint a 
director who is over the statutory age limit, suggests that the 
decision may be open to abuse. Conceivably the situation could 
be reached in which one such resolution, supported by other 
members of the board in their capacity as shareholders, might be 
included in the notice of a meeting, while another lacking such 
support might be rejected on the basis of this case.] 


Pedley v. Inland Waterways Association (June 1976, unre- 
ported. Professional Administration, December 1976, p. 33). 


Bank Transfer: Time of Payment 


‘A day is a day’, according to Kerr, J., in the Queen’s Bench 
Division. ‘For banking purposes it ends at the close of working 
hours, and otherwise at midnight. Commerce requires that it 
should be clearly ascertainable by the end of a day whether a 
payment due to be made on that day has been made or not.’ 
His lordship rejected an attempt by the defendant bank to 
treat the following morning (when details of customers’ ac- 
count balances first became available from the central computer) 
as an extension of the ‘value’ day. 


The case arose from failure of the Herstatt banking cor- 
poration in 1974. Herstatt had an account with Barclays Bank 
International in London, and on June 25th instructed Barclays 
to pay {120,000 from that account to M (another banking 
business) against a transfer of foreign currency by M to an 
account nominated by Herstatt. This was a normal currency 
exchange transaction, designated ‘value June 26th’. M also 
maintained an account with Barclays, so that the payment 
from Herstatt to M was an ‘in-house’ transfer. 


Appropriate computer instructions were given by Barclays 
on June 26th, but in the afternoon of that day it became known 
that Herstatt was insolvent and had ceased trading. The 
following morning, June 27th, the computer print-out showed 
Herstatt’s account with Barclays to be overdrawn by £15,350. 
There had been standing instructions since November 1973 
that Herstatt should not be granted overdraft facilities, though 
in fact the account had been overdrawn for a day or two from 
time to time. On June 27th, Barclays withheld the advice notes 
of the £120,000 payment, and purported to reverse the entry, 
subsequently informing M that the payment had not been 
made ‘due to the present position of Herstatt’s account’. M 
complained that their account had been improperly debited 
with the £120,000 reversal. 


The issue was whether or not a completed payment had been 
made to M by Barclays on June 26th. The Court held that it 
had, refusing to accept the view that the transaction was 


THE 
February 3rd, 1977 


‘provisional’ until the final decision was taken on June 27th, 
If the payment from Herstatt to M had been an out-house 
transfer, an irrevocable decision whether or not to make that 
payment would have had to be taken on June 26th: 


‘It is no more difficult to decide whether to make an in-house 
payment than an out-house payment, nor to set the necessary 
processes in motion if the payment is to be made. The con- 
sequences of an affirmative decision should be the same in 
both cases. The only result will be that the defendants will 
no longer be able to rely, as against their own payee customers, 
on the possibility of having second thoughts on the following 
morning.’ ' 

Momm and others v. Barclays Bank International ([1976] 
3 All ER 588). 


Rateable Contribution by Insurers 


Alternative interpretations of the ‘rateable proportion’ clause in 
policies of insurance have claimed the attention of the Court of 
Appeal. 


The plaintiff and defendant were, respectively, an insurance 
company and a representative Lloyd’s underwriter who had 
written policies covering the same public liability risk, the first 
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for a maximum liability of £100,000 and the second for £ 10,000. 
A claim was made and settled by the plaintiff company for 
£4,425, which then claimed contribution from the defendant 
underwriter. The defendant argued that contribution should 
be on a maximum liability basis, and paid £402, representing 
one-eleventh of the settlement. _ 


The plaintiff contended, however, that the correct method of 
calculation should be ‘independent liability’: ie, that it should 
first be ascertained what the liability of each insurer would have 
been, were he the only insurer, and the total liability to the 
insured should then be divided in proportion to those inde- 
pendent liabilities. On the figures in the present case, each 
insurer acting independently would have been liable for 
£4,425, and the plaintiff company thus claimed equal contribu- 
tion from the defendant — a further £1,810. 


The Court of Appeal (Cairns, Stephenson and Lawton, 
LJJ) found no clear preference in the decided cases for one 
basis of calculation rather than the other. The ‘independent 
liability’ basis, the Court concluded, was more realistic in its 
result, and judgment should be given accordingly for the 
plaintiff company. 

Leave to appeal to the House of Lords was also given. 

Commercial Union Assurance Co v. Hayden (120 Sol. J 855). 








Reactions to ED18 


SIR, — I have been heartened to read Mr Desmond Goch’s 
letter of January 13th. I have for years felt that ‘inflation 
accounting’ was a complete waste of time and effort and I would 
heartily support Mr Goch in his representations. 

We all, from the chairman of the multinational concern to the 
proprietor of the corner shop, know that if we made £50 million 
or £500 last year, it was not worth as much as it was 10, 20, 
30, 40 or 50 years ago — but we still made it in pounds in 1976. 
We also know that if we are going to build either a new refinery 
or a bicycle shed it will cost us more pounds later than now, and 
it is likely — but not certain — that many of our assets are worth 
more pounds now than when we bought them. But what will 
‘inflation accounting’ do other than result in more time being 
spent at a client’s expense than at present? — increasing his 
costs for no apparent benefit. 

‘Inflation accounting’ is to me as much ‘pie in the sky’ as 
are the reported reasons given for stock relief. All power to 
Mr Goch in his endeavours. 

Yours faithfully, 


Grays, Essex. BRYAN S. COKER. 


SIR, — It may be that the reference to Lionel Murray by Mr L. 
W. Law (January 13th) should have been to Len Murray, but, 
whoever was intended, the comment appears irrelevant to the 
subject under discussion. 

Until the law is changed to adjust liabilities for inflation, 


and I do not see this happening, sterling creditors will be paid 
by a UK company precisely what is on the invoice. The ac- 
quisition of goods which appreciate in value by reason of in- 
flation may represent a benefit to the acquiring company, but 
this does not apply to the supply of services and so, as regards 
these, there is no benefit to the acquirer. 


However, there appears to be no reason to attribute any part 
of the so-called benefit to the creditors in the accounts of the 
acquiring company, as surely it is wholly for the interests of 
the members of the company. 


Yours faithfully, 


Name and address supplied. INTERESTED. 


Stock Relief Time Limits 


Sir, — I was interested to read in your January 2oth editorial 
about the recent adoption of an end of the calendar year time 
limit for company stock relief claims. 

The Finance Act 1976 did give this for the old “Schedule ro’ 
relief, but not apparently for current claims. Have I missed the 
point somewhere, or is the company time limit still two years 
from the particular company year-end where this terminates in 
financial year 1975 or later? 


Yours faithfully, 
I. J. TILL, 
Chief Financial Accountant, 


York. SHEPHERD BUILDING GROUP LTD. 


[Our reference was to Schedule xo relief under the Finance Act 
1976 — which, although admittedly limited in its effect, is none- 
theless in our view a ‘notable precedent’. — EDITOR.] 





152 


THE 


ACCOUNTANT 





Lively Debate at 
CASSL General Meeting 


But No Quorum, so No Formal Voting 


No quorum. That was the disappointing 
news from the ordinary general meeting 
of London CASS, held on Monday at 
Chartered Accountants’ Hall. Without a 
quorum, votes taken do not affect the 
Society’s policy, so much lively discus- 
sion, and contributions from three dis- 
tinguished members of the profession, 
were all to no avail. 

Lord Hirshfield, rca, a Vice-President 
of the Society and a trade union member 
for nearly 40 years, speaking from the 
floor on a motion instructing the Society’s 
Executive Committee to allow the Asso- 
ciation of Professional, Executive, Clerical 
and Computer Staff (APEX) to cir- 
cularize all members of CASSL to in- 
vite them to become members of that 
union, said that it did not ‘stand a hope 
of being effective’ and there were many 
aspects of trade union membership ‘that 
have not been thought through’. He 
asked for the withdrawal of the motion. 

Mr Douglas Morpeth, TD, BCOM, FCA, 
a Past-President of the Institute, and Mr 
Jack Whinney, Fca, a Vice-President of 
the Society, both expressed strong doubts 
about the wisdom of the move towards 
unionization. 


Exam referral 


Before becoming enmeshed in a debate 
on the pros and cons .of the union 
question, the meeting discussed whether 
more than one attempt to pass a referred 
paper in the professional examinations 
should be allowed. Bruce Cadbury said 
that ‘any pressure to make exams easier 
is detrimental to what you are going to 
end up as’. He felt ‘sincere discomfort’ 
at the way in which the syllabus was 
being formulated and ‘any pressures to 
relax conditions would be unwarranted’. 
Other members were not so convinced 
of the necessity to maintain such high 
standards, and the house was more or less 
equally divided. 

This was followed by a discussion on 
a motion urging ACASS to press for a 
minimum wage for all CASSL members 
in line with the cost of living estimate 
for the London area. W. A. Anil- 
Karunaratne, chairman of the Executive 


Committee, suggested that the minimum 
cost of living wage of {£2,364 was the 
lowest possible figure and a minimum 
wage must be obtained. ‘The time has 
come’, he said, ‘to stop having account- 


ancy students who are rich parents’ 
children.’ 


David Mashiter, President of ACASS 
and immediate Past-President of CASSL, 
said that 75 per cent of non-graduate 
students were earning {£500 less then 
£2,364, and he did not believe it was 
possible to live on £1,860 unless one had 
rich friends or financial assistance from 
parents. He would not, however, want 
the introduction of this figure immedi- 
ately, rather there should be a general 
move over the next five years or so when 
all students would be paid a realistic 
amount. The motion, not surprisingly 
perhaps, was carried. 
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David Mashiter also spoke on the major 
item on the agenda — that on CASSL’s 
relations with APEX. The only way 
forward as far as salaries were concerned, 
he said, was for students to join a union. 
APEX - now the favoured union for 
affiliation rather than ASTMS - inten- 
ded to offer a reduced ‘apprentice’ mem- 
bership rate for accountancy students; 
this would be 50 per cent of the full 
rate of about £13. He hoped students 
would see that it was very much in their 
interests to continue negotiations. 


Forceful speech 


After a period of general discussion, 
Lord Hirshfield took the floor to give a 
forceful speech in which he said that his 
firm was the first to have a trade union 
agreement. But he believed the motion 
was ‘not timely, not in the right order — 
because if it were carried, and APEX 
were told, it would be completely un- 
representative — and completely ineffec- 
tive’. The matter would have to be dealt 
with by ACASS first, the resolution 
would not attract APEX because it did 
not come from a large enough group. He 
concluded: ‘If you take the advice of an 
older and wiser man, you will not pass 
this motion tonight.’ Lord Hirshfield’s 
words were clearly taken to heart as the 
resolution was rejected by a substantial 
majority. Since, however, there was no 
quorum, the vote was purely academic. 





Results of New-style CIPFA Exams 


The results of the December 1976 ex- 
aminations of the Chartered Institute of 
Public Finance and Accountancy ~ the 
first examinations held under the new 
education and training scheme — have 
now been announced by the Examinations 
Board. A total of 287 candidates sat 
Professional Examination 1 and nine can- 
didates sat Professional Examination 2. 

In a statement issued by Mr E. J. 
Gilliland, pra, Chairman of the Ex- 
aminations Board, it is pointed out that 
the small number of candidates for PE2 
is accounted for by the fact that this 
examination is normally taken at the end 
of the student’s second year after passing 
Professional Examination 1 in the pre- 
vious year. These candidates, however, 
were exempt from three or more subjects 
in PEr and were therefore permitted to 
sit PE2 a year earlier than would 
normally be the case. 

The summary of results in PEr shows 
that 46 per cent of the non-graduate 
candidates passed and 7o per cent of the 
graduate candidates were successful, 


with an over-all pass-rate of just under 
6r per cent. Of the graduates who sat 
the examination, 75 per cent of those 
with relevant or partially-relevant de- 
grees passed and 65 per cent of those 
with non-relevant degrees passed. A 
total of 53 candidates, or 18 per cent of 
the total, were referred in single subjects 
and will sit a referral examination in 
April. Fifty-nine candidates, or 21 per 
cent of the total, failed to satisfy the 
Examinations Board and will be required 
to re-sit the examination next December. 

All nine candidates who sat PE2 were 
graduates with relevant or partially- 
relevant degrees. Six passed, one was 
referred in a single subject and two 
failed. 

Mr Gilliland stresses that these exams 
are the first to be held under the new 
education and training scheme and an 
entirely new examinations syllabus. “This 
has presented college course tutors, asses- 
sors and examiners and not least the 
students themselves’, he writes, ‘with 
several problems and the Examinations 
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Board have taken this into account in 
their appraisal of candidates’ perfor- 
mance’. 

The reports of the assessors and 
examiners draw attention to a number of 
matters which have caused them some 
concern. There is criticism of the stand- 
ard reached by many candidates in 
applying accounting principles, in inter- 
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preting the requirements of questions 
and in marshalling their facts and ex- 
pressing themselves lucidly and in good 
English. 

Names of successful candidates in 
the new Professional Examination 2, 
together with those successful in Final 
Part 2 of the old-style syllabus, will be 
published in an early issue. 





‘ACASS Not Forcing 
Unionization on Members’ 


ACASS is not attempting to force 
unionization on student society members, 
Andy Pott, immediate Past-President of 
ACASS, told members of Nottingham 
CASS at their annual dinner last week. 
Ultimately, he said, it would be up to 
individual students to decide upon the 
issue by referendum. 

He congratulated the Institute on its 
policy for ‘reasonable’ salaries, although 
‘the problem is in achieving its implemen- 
tation’. The role of ACASS, however, 
was not just to deal with the contentious 
issues but also to improve the lot of its 
members: the introduction of calculators 
in exams and participation in a national 
discount scheme were two examples of 
this. 


ACASS highly respected 


Mr Eric Sayers, FCA, JDipMA, Vice- 
President of the Institute, said in his 
reply that the Institute was a policy- 
making body, and policies depended on 
members’ participation. ‘The number of 
people bothering to vote on issues is 
pathetic’, he declared, ‘in relation to the 
total membership. However, student 
involvement through ACASS — a body 
which is now highly respected by the 
Institute ~ is a hopeful sign for the future, 
and must be encouraged.’ 

Myr Sayers referred to the progress 
made since the Institute’s formation, and 
looked forward to the first female Council 
member. The Council tried hard to keep 
the Institute in tune with change, he 
said, and ensure the maintenance of high 
professional standards. The Institute was 
now expected to be in the forefront of 
accountancy developments, to lead the 
profession, and maintain this position. 

Mr Malcolm Page, aca, the student 
society President, introduced Mr A. W. 
Howitt, MA, FCA, FCMA, JDipMA, a partner 
in Peat Marwick Mitchell, who had 
travelled to Nottingham to present the 
Howitt Prize, a means conceived by his 
father, the late Sir Harold Howitt, for 
recognizing newly-qualified members who 
as students had contributed to the local 
student society and the profession gener- 


ally. This year’s joint winners were J. P. 
Eggleston, BA, aca, and M. R. Brittain, 
ACA. 


ED18 ‘a horror’ 


In a brief address, Mr Howitt praised 
industrialists such as Mr Sayers who 
participated in Institute affairs even 
though pressures on their time were often 
greater than those of their colleagues in 
practice. The Institute, he felt, was 
concentrating too much on auditing, 


whereas the current emphasis should be’ 


on making profits — vital to the country’s 
economy, 

Too much effort was being wasted in 
the formation of more standards: Mr 
Howitt described ED1x8 as ‘a horror’ 
which would not be needed if accountants 
concentrated on combating inflation 
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rather than merely reporting its presence. 

The Secretary of the society, David 
Popple, in proposing the toast to the 
guests, thanked the committee for their 
help and encouragement over the past 
months. He stressed the importance of 
students making the effort to learn about 
the profession and the workings of the 
Institute. In reply, a local JP, Mr John J. 
Evans, made an amusing speech on some 
of the perils of after dinner speaking. 


IRISH INSTITUTE'S EXAMS 


Pass rates in the winter 1976 session of 
the Irish Institute’s Foundation Examina- 
tion II and Professional Examination I 
show a distinct improvement on the last 
session, while the success rate in the 
Professional Examination II is marginally 
higher. 

Of the 262 candidates sitting FEIT, 
137 (52°29 per cent) were successful. 
In PEI, 256 candidates sat and 138 
(53°91 per cent) passed. In the summer 
1976 session, the percentage pass rates 
were 32 and 33 per cent respectively. 

The pass rate in PEII was still ex- 
tremely low at only 22 per cent — 77 
successful out of a total of 350 — and 
represented a small improvement on the 
last session of 1 per cent. First Place and 
The Harold F. Bell Prize were awarded 
to Philip Halpenny, of Dublin; Second 
Place was won by Michael J. O’Halloran, 
also of Dublin; and Third Place went to 
Seamus C. Buckley, of Cork. 





Call for Fair Deal 
for Non-graduates 


The low standard of pay among non- 
graduates training to become chartered 
accountants is highlighted by David 
Mashiter, ACASS President, in an article 
entitled ‘Counting the Cost’, which appears 
in Low Pay Bulletin No. 12 issued by 
the Low Pay Unit. About 45 per cent 
of Institute students are graduates, and 
any analysis of conditions of employ- 
ment, says the author, must draw a clear 
distinction between the conditions ex- 
perienced by graduates and those ex- 
perienced by non-graduates. 

The article then gives three examples 
of this dichotomy. First, graduates 
receive considerably higher salaries. The 
median commencing salary of graduates 
starting work in 1976 was £2,050; for 
non-graduates the corresponding figure 
was £1,450. Secondly, graduates have a 
shorter period of training — three years as 
opposed to four for non-graduates, 

Thirdly, graduates are very much more 
likely to have their educational courses 
paid for than are non-graduates. The 
author states that 82:3 per cent of 


graduates have all their educational 
courses paid for by their firms; only 
34°3 per cent of non-graduates have all 
their educational courses paid for by their 
firms, and 48 per cent receive no 
financial assistance at all. 

Four ways of tackling low pay problems 
are outlined: 


r. The English Institute could act 
under bye-law şo and refuse to register 
training contracts where the starting 
salary is below a stated minimum. 

2. ACASS could become unionized and 
use Schedule ir of the Employment 
Protection Act in order to establish a 
minimum salary. 

3. The Government could recognize 
that those studying for the Institute’s 
exams are just as worthy of financial 
support and provision of educational 
facilities as are those studying for other 
qualifications. 

4. The Institute could raise the mini- 
mum entry standard and the resultant 
contraction in the supply of students 
should serve to raise salary levels. Some 
contraction in the number of students 
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is ‘vitally necessary’ because about half of 
the non-graduates who enter the profession 
never qualify. 

The article concludes by pointing out 
that 22°8 per cent of non-graduates 
entering accountancy last year were paid 
a starting salary of {£1,200 per annum or 
less; 68-1 per cent were paid {£1,600 or 
less. Outside London half started on less 
than £1,250. ‘Almost all who entered 
accountancy as non-graduates need fin- 
ancial support from their parents: thus 
there is clearly an egalitarian argument in 
favour of change.’ 


On the Air 


‘Counting the Cost’ attracted the atten- 
tion of Radio 4’s programme “The 
World at One’, and David Mashiter 
gave his views on accountancy students’ 
pay in an interview broadcast last week. 


THE 


ACCOUNTANT 
LETTER TO ROUNDABOUT 


ACASS AND TRADE UNIONS 


Sir, — I have read with interest in ‘Round- 
about’ many of the recent letters and 
articles regarding ACASS and trade 
unions and I now feel motivated to put 
forward my opinions. 

As I understand it, ACASS is not 
attempting to become directly associated 
with a trade union. The question of 
whether or not to become a member of a 
trade union lies with the individual 
student. 

ACASS is negotiating with APEX to 
obtain a reduced subscription rate for those 
students who wish to become members 
of that trade union. I imagine that APEX, 
in return, would require access to the 
mailing lists of all student societies so that 
they may circularize each student and hope 
for at least a pre-determined minimum 
response. 
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The general impression that the account- 
ancy profession seems to have is that of 
ACASS and all its student members 
becoming membe?s of a trade union 
en bloc. This is obviously not possible, 
but it is important to note. 

At a time when the profession is striving 
to maintain its impartial image and ‘be 
seen to be independent’ by the general 
public, the Institute and its members. 
would not want articles in the national 
press headed ~ ‘ACASS joins trade union’. 
This stresses a need for greater clarity in 
the press but still it will not avoid such 
headlines. 

Consequently, I believe it is now time 
for the Institute, or the accountancy firms 
throughout the country, to express their 
opinions on this matter before it becomes 
too late. 

Yours faithfully, 
DAVID J. POPPLE,. 
SECRETARY, NOTTINGHAM CASS 
Nottingham. 








Revenue Paper 
Hilary Sittings 1977 


The following cases are down for hearing 
during the Hilary Sittings, 1977: 


House or LORDS 
(Awaiting judgment) 
Lord Chetwode v. CIR 


Court OF APPEAL 


CIR v. Cookson 

Eke v. Knight 

Munby v. Furlong 

Nicholson v. Morris 

Murray v. Goodhews 

Emmerson v. Computer Time Inter- 
national Ltd (in liquidation) 

Willingate v. International Commercial 
Bank Ltd 

Moore and Others v. Appleby (12 cases) 

Dunmore v. McGowan 

Harrison v. Nairn Williamson Ltd 

Floor v. Davies 

T & E Holmes v. Robinson 

Tyrer v. Smart 


Hicu Court (CHANCERY DIVISION) 
CASES STATED 


McGowan v. Brown & Cousins (t/a 
Stuart Edwards) 

Home & Overseas Voluntary Aid Services 
Ltd v. CIR 

Rank Xerox Ltd v. Lane 

Vestey (R. A.} v. CIR 

Armstrong (Third Baron Vestey) v. CIR 


Baddeley v. CIR 

New Holding & Finance Co Ltd v. CIR 

Payne v. CIR 

Vestey (M. W.) v. CIR 

Vestey (E. H.) v: CIR 

Barry v. Townsen 

Chelsea Land & Investment Co Ltd v. 
CIR 

Watkins v. Kidson 

Parikh v. Curry 

James v. CIR 


ORIGINATING MOTIONS 
Kennon v. General Commissioners for St 
Martin in the Fields 
Simpson v. Special Commissioners 


Sparks v. General Commissioners for 
West Brixton and CIR 


CLOSE COMPANIES 
Apportionments of Income 


The Board of Inland Revenue have 
issued the following notice in explanation 
of their practice with regard to tax charge- 
able on certain apportionments of income 
of a close company under paragraph 5 
of Schedule 16 to the Finance Act 1972, 
or under similar earlier provisions where 
there is a subsequent disposal of shares 
in the company, eg, on the sale of the 
shares or on liquidation of the company. 

There are two special reliefs designed 
to avoid the double charge to tax on 
income and to tax on capital gains which 
could otherwise arise in certain circum- 
stances following such an apportionment: 


(i) Paragraph 18 of Schedule 6 to the 
Finance Act 1965 provides that 
where a person is assessed to tax 
as a result of the apportionment 
of income of a company the amount 
of that tax borne by him shall be 


allowed as a deduction in comput- 
ing the gain accruing to him on a 
subsequent disposal by him of his 
shares in the company. 


(ii) Item 6 of the Board’s statement of 
practice of February 26th, 1973, 
on close companies states that 
where the income for a period 
ending after the commencement 
of winding up is apportioned under 
Schedule 16 to the Finance Act 
1972 for the purposes of higher 
rate tax (including investment in- 

‘come surcharge), the resulting 
liability of a participator will be 
restricted to the excess, if any, over 
the capital gains tax paid by him 
which is shown to be attributable 
to that income when received as 
a distribution in respect of share 
capital. 

The concessional relief in (ii) is usually 
more beneficial than relief under para- 
graph 18 of Schedule 6 to Finance Act 
1965, but can be allowed only if any 
claim to the statutory relief in respect 
of the tax on the apportioned income 
is forgone. 

Both of these reliefs assume that the 
tax liabilities on apportioned income 
and on the capital gain derived from 
disposal of the shares concerned will 
fall on the same person. The Board 
recognize, however, that there are cases 
where income is apportioned to, and 
the resulting liability is borne by, either 
a beneficiary in a trust who has an interest 
in the company through that trust, or 
a residuary legatee during the admin- 
istration period of an estate. In such 
circumstances it is possible that liability 
on any capital gain will fall on the trustees 


February 3rd, 1977 


of the settlement or the administrators 
of the estate. 
The Board have accordingly decided 
_ that an extension of both reliefs is justi- 
fied so that: 


(i) The tax borne by the beneficiary 
of the trust or the residuary legatee 
of the estate on apportioned in- 
come of the company will be al- 
lowed under paragraph 18 of 
Schedule 6 to Finance Act 1965 as a 
deduction in computing the gain 
or loss arising to the trustees of the 
settlement or the administrators 
of the estate on the disposal of the 
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relevant shares in that company. 

(ii) Item 6 of the Board’s statement 
of practice of February 26th, 1973, 
will similarly be extended so that 
where the post-liquidation income 
of a company is apportioned to 
the beneficiary of a trust or re- 
siduary legatee of an estate, account 
will be taken of any relevant capital 
gains tax paid by the trustees or 
the adminstrators. 


The taxpayer may claim either relief, 
but not both, in respect of the same 
apportioned income in a liquidation. 
Thus tax borne on apportioned income 


155 


and relieved in accordance with (ii) above 
(generally the more favourable treatment) 
will not qualify as a deduction under (i). 


INLAND REVENUE 
PUBLICATIONS 


The following revised leaflets are now 
available: Leaflet IR2 Income Tax — 
Paying Tax for the First Time; Leaflet 
[R22 Income Tax — Personal Allowances; 
and Leaflet [R23 Income Tax and Widows. 

Copies of these and other Inland 
Revenue leaflets may be obtained free of 
charge from the offices of HM Inspectors 
of Taxes. 








PROFESSIONAL NOTICES 


Deloitte & Co announce that Mr Ian 
A. du Pré, aca, has joined them as 
director of student recruitment. He was 
previously a director of Douglas Llambias 
Associates Ltd, executive recruitment 
consultants. 


Deloitte & Co announce that Mr John 
Jeffrey-Cook, rca, is leaving Butterworth 
& Co (Publishers) Ltd to join them as 
tax technical manager. 


Jackson Andrews & Co, Chartered 
Accountants, of Belfast, announce the 
admission of Mr Robert Rollo McClure, 
ACA, into partnership with effect from 
January Ist, 1977. 

K. E. Jay & Co, Certified Accountants, 
of 2 Weald Road, Brentwood, Essex, 
announce that Mr T. C. Vale, acca, has 
been admitted to partnership with effect 
from February Ist, 1977. 


Olusola Aigbe & Co announce that 
Mr M. O. Komolafe, acca, aca(Nig), has 
been admitted to partnership, and that 
the firm’s name is now Aigbe, Komolafe 
& Co, with offices at 196 Herbert 
Macaulay Street, PO Box 432, Lagos, 
Nigeria. 

Safferys, Chartered Accountants, an- 
nounce that they commenced to practise 
in Guernsey on January rst, 1977, at 
t The Queens Road, St Peter Port, 


Guernsey, Channel Islands, where the 
resident partner is Mr C. A. H. 
Nicholson. 


Safferys announce also that with effect 
from January 31st, 1977, their Surbiton 
office will move to Commercial House, 
Chapel Street, Woking, Surrey. 


OBITUARY 
Mr Frank Stanyard, DFC, IPFA 


We regret to record the death of Mr 
Frank Stanyard, an assistant treasurer of 
the Greater London Council, at the age 
of 62. 

Mr Stanyard’s local government ser- 
vice began in the West Riding of York- 
shire in 1931. In 1938 he moved south, 
and joined Middlesex County Council 
as an assistant auditor. During the 
Second World War he served with dis- 
tinction in RAF Bomber Command, 
reaching the rank of squadron leader. 

After the war, he spent two years as a 
company secretary and accountant before 
returning to Middlesex, first as senior 
auditor and since 1963 as assistant 
county treasurer. He had been admitted 
to membership of the Institute of 
Municipal Treasurers and Accountants, 
as it was then known, in 1951, and be- 
came an assistant treasurer of the GLC 
with the formation of this authority in 
1965. He was also a governor and Past- 
President of the former London Chapter 
of the Institute of Internal Auditors. 


APPOINTMENTS 


Mr C. F. Cave, rca, has been appointed 
secretary of British Syphon Industries. 

Mr J. R. Christie, rca, has been made 
group financial director of Clarkson 
International ‘Tools. 

Mr D. M. Clements, acca, has become 
secretary of Credit & Guarantee Insur- 
ance Co, while retaining his position as 
chief accountant. 

Mr Anthony R. C. B. Cooke, msc, FCA, 
has been appointed a director of Ellerman 
Lines. Mr Cooke joined Ellerman Lines 


in January 1975 as chief executive, 
Investment Services Division, and he 
will be continuing in that post. 


Mr Michael J. Hemingway, acma, has 
been named as the new financial con- 
troller of William Goodacre & Sons, 
the Spool Axminster carpet manufacturers 
of Kendal, Cumbria, a Bowater Carpet 
Group company. 

Mr Geoff S. Parkinson, ssc, aca, has 
been appointed a director of Horwath & 
Horwath (UK) Ltd, the hotels and 
catering consultancy. 


Mr Mario Rossi, ca, has been ap- 
pointed chief accountant of Di Lusso 
Kitchens, of Chadderton, near Man- 
chester. 


Mr Cob Stenham, Ma, Fca, will be- 
come chairman of the Institute of Con- 
temporary Arts from the Middle of 
February. He is financial director of 
Unilever. 


Mr Alan Wheeler, FCA, has been made 
a non-executive director of the Percy 
Lane Group. 


Mr Derek N. Broderick, FCA, MBIM, has 
become National President of British 
Junior Chamber. Mr Broderick, who is 
aged 33, is senior partner in C. E. 
Townend & Co, Chartered Accountants, 
of Doncaster. 


AMOUNT PAYABLE ON SHARES 
A possible ambiguity in paragraph 6 of 
the Fourth Schedule to the Companies 
Act 1948 (contents of prospectus) is 
resolved by section 33 of the Companies 
Act 1976. This section, made applicable 
by statutory order as from January 24th, 
makes clear that the words ‘amount 
payable on application and allotment on 
each share’ are to be taken to indicate the 
total amount payable, including any 
premium on the shares, and do not refer 
only to the amount payable in respect of 
their nominal value. 

A similar clarification is made of the 
words ‘the amount ... paid or due and 








NEW POT 
DIGEST 


panes Act ake 


ove Assent on November 1 sth, 1976, 
but the timing of its implementation is to 
_ bedictated by secondary legislation which 
has yet to be approved by Parliament 

An Accountants Digest published this 
week by The Institute of Chartered 
Accountants in England and Wales 
summarizes all the important provisions 
in the 1976 Act, with full cross-references 
and commentaries on interpretation and 
on the effect on existing company law as 
set out in the 1 948 and 1967 Compan 
Acts. 

‘The Companies Act 1976’, by 
Christopher Platt, ma, FCA, is available 
from the Publications Department, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EOP, 2B], 


price fr 


CERTIFIED ACCOUNTANTS’ 
COURSES ~ 


Forthcoming courses organized by The 


Certified Accountants 


fnclude: ai, Be ue 


February 9th: ‘Topical taxation’, at the 
Kingsley Hotel, London WC1, fee £40. 

February 15th and 16th: ‘Corporate plan- 
ning’, at the Clifton-Ford Hotel, London 
Wi, fee £75: | 

February 17th aed 18th: ‘Investment 
appraisal and project evaluation’, at the 
Clifton-Ford Hotel, London Wi, fee 


Association of 


£75- 
February 23rd to fin ‘Inflation account- 


ing’, at the Imperial Hotel, 

WCr, fee £75. gn 

All fees are exclusive of VAT and, 
where appropriate, accommodation. In- 
quiries and applications should be made 
to Mrs Hilary Morgan, Secretary- 
Training, The Certified Accountants’ 
Educational Trust, ye Museum House, 
Museum Street, London WCrA 1JT 


(o1-580 7179). ` a re 


London 


Mr Colin Moss, FCCA, of Dunvant, 
Swansea, has been elected President of the 
Swansea and West Wales Society of 
Certified Accountants. He has been Secretary 
for the past three years. He qualified with 
Peat, Marwick, Mitchell & Co in 1968 and 
after holding various industrial posts is now 
development accountant of Alcoa Manu- 
facturing (GB) Ltd. 

bi 


SEMPER VIGILANS LODGE 


The Semper Vigilane Lodge held ‘its 


73rd Annual In stallation Meeting | 


December 15th, “at Freemasons’ Ha i, 


London, when Bro John Armitage | Har- 
rison was installed’ as Master for the 
ensuing year by t the IPM, W Bro Frank 
kroati: a ns , PM 2884, i in the im- 


y ~ 


2 nie PMs, incliding 


Pa vedi were » app Pointed a as | ‘follows: 


Bro J. A. Taylor, Senior Warden; WBro 
E. W. H. Bond, PM 5882, Junior Warden; 
WBro W. G. Angell, PM, LGR, Chaplain: 
WBro F. A. Bar mes, PM 3040 and 7403, 
Treasurer; WBro C. Gz Brown, PM, PAGPurs, 
Secretary: WBro R. A. Davies, PM, LGR, 
Director of Ceremonies; Bro R. O. H. Fran- 
combe, Senior Deacon; Bro G. J. Veale, 
Junior Deacon; WBro D. W. Page, PM 3040 
and WM 7582, Almoner ; WBro F. E. Groom, 
PM, Assistant Director of Ceremonies; WBro 
H. W. Northwood od, PM PM, Organist; W Bro 
eG, Morris, PM, "Assistant Secretary; Bro 


= A. Colley, Inner Gua d; WBro E. F. Stevens, 


PM, LGR, Bro C. J. P. Hines, Bro S. H. Garman 
and Bro K Li Vink, Stewards; WBro W. S. 
Loynes, PM Sao, Tyler. 

At the end of the > evening, a present- 
ation was made to WBro C. G. Brown, 
PM, PAGPurs, in recognition of his ser- 
vices as Secretary | for the past twenty 


g” 


n 
me oh s 


Foa 5 ti ag 4 Y eee 


7% 
€ es fè: 


Februar dy 197 na 


ro 


years, and his membership of the ia 


for forty years. 

The Lodge, as its name denotes, is 
for the mutual convenience of Fellows 
and Associates of the Institute of Char- 
tered Secretaries and Administrators. 
Information regarding it is obtainable 
from the Lodge Secretary through the 
Institute at 16 Park Crescent, London 
WIN 4AH. 


INTERNAL AUDITORS’ 
MEETINGS 
Local districts of the Institute of Internal 
Auditors’ UK Chapter have the follow- 
ing meetings planned for February: 
February gth (London): Luncheon meet- 
ing with Mr Robert Perrin of the 
Stanford Research Institute at the 
Rembrandt Hotel, London SW7, 12.30 
for 1 pm, preceded by a ‘Managers’ 
forum’ at 10.30 am. 


February roth (Birmingham): ‘Contract 
auditing’ by Mr J. A. Stephens of 
West Midlan Water Authority, at 
Wes „Gas Social Club, 


ne W inaa, style’ (joint 

t witl Edinburgh and East 

Scotland Society w -of Certified Ac- 

countants) al i “No rth British Hotel, 
Princes Street, Edinburgh, 7.30 pm. 


Further details of all UK Chapter 
activities are available from Mr Malcolm 
Rose, Bsc(Econ), FCA, c/o London Trans- 
port Executive, Aldwych House, Aldwych, 
London WC2 (01-242 9428, ext. 10). 


ECONOMIC SURVEY 
OF IRELAND 


The Organization for Economic Co- 
operation and Development (OECD) has 
just published its annual survey of 
Ireland which states that by far the 
most urgent task confronting the Irish 
authorities is the need to reduce the 
increase of nomina I incomes. 

As might be expected, the country has 
been troubled by inflation in recent 
years, and the survey concludes that ‘the 
solution to many of the problems be- 
setting the Irish economy lies in curbing 
inflation’. 
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A Misguided Report 


After a full year of investigation, a sub-committee of the 
Senate Committee on Government Operations — which 
sits as a watchdog over other branches of federal bureau- 
cracy - has come up with the predictable conclusion that 
the American accounting profession is not yet above 
reproach, and with the incredible deduction that a dose of 
government regulation would provide the necessary cure. 
Senator Lee Metcalf, chairman of the sub-committee, has 
sought to justify his efforts on the ground that recent 
financial failures and revelations of corporate wrongdoing 
could be traced back to inadequate information in the 
accounts. The competence as well as the independence of 
the profession is then called in question, and ‘public 
accountants’ in the United States are asserted to be neither 
public nor accountable. 

Under the title ‘The Accounting Establishment: A Staff 
Study’, the “Big Eight’ accounting firms are singled out for 
especially bitter comment. The report reveals, as would be 
expected, that they collectively number among their clients 
more than go per cent of the companies listed on the New 
York Stock Exchange, and this concentration jis exhibited 
as implicitly improper. 

The scale of the ‘Big Eight’s’ operations is held as 
evidence of excess, not excellence. ‘Their annual revenues 
are estimated to total more than $2,000 million, giving them 
some $500 million in net earnings (ranking the eight firms 
collectively with a single typical large bank or manufactur- 
ing company). The report concludes that the scale of these 
firms gives them a strong vested interest in avoiding changes 
in the present system. 

Its conclusions on the organization of the profession in 
the USA are even less helpful. For obvious reasons, the 
‘Big Eight’ play a conspicuous part in the affairs of the 
American Institute. But this is not to say (as does the 
report) that they control it; nor that the AICPA controls 
the Financial Accounting Standards Board and in turn ~ 
according to a remarkable chart — the Securities and 
Exchange Commission itself! 

When it reaches the point of offering suggestions for the 
correct line of advance for accounting standards, the report 
makes proposals that even the most conservative practi- 
tioner nowadays would hesitate to support. ‘Congress’, we 
read, ‘should establish specific policies abolishing such 
“creative accounting” techniques as percentage of com- 
pleted income recognition, inflation accounting, “normal- 
ized? accounting, and other potentially misleading 
accounting methods.’ 

No-one would quarrel with Senator Metcalf’s objectives 


of uniformity, consistency, clarity, accuracy, simplicity, 
meaningful presentation and fairness. But he over-estimates 
the ability of any auditor to guarantee such ideals, or to 
‘certify the accuracy of corporate records to the public’. In 
common with large segments of the lay public, the staff who 
wrote this fundamental and elementary error into the report 
have yet to discover the limitations of the auditor’s opinion, 
and the impossibility of ensuring that every fraud is 
detected. 

Nearly a year ago, the United States Supreme Court at 
length recognized that fact, in Ernst © Ernst v. Hochfelder. 
This established the principle that an auditor could not be 
held liable for fraud under the securities laws unless intent 
to defraud was shown. The present report calls for this 
tuling to be overturned, to ‘restore the rights denied 
individuals in order to achieve the remedial intent of the 
federal securities laws’. 

More basically, the report recommends that Congress 
must now leap into the battle by formulating its own set of 
accounting objectives and standards, at meetings open to 
the public. This procedure has already been taken to great 
lengths by the FASB, but can hardly replace the immense 
amount of quiet study and discussion required in such a. 
complex area. 

The Securities and Exchange Commission 1s taken to 


ON OTHER PAGES 





158 Published Accounts Surveyed 
164 Corporate Social Reporting in Germany, 
Professor Kenneth S. Most, LLB, PhD, FCA 
167 Management Information: Computer Fraud 
168 Development Land Tax ~ 8 Recapture of Excess Credit 
Relief, H. S. A. Macnair, FCA 
172 Added Value from Allied Breweries 
179 The Case Against Student Unionization 
181 CIPFA Examination Results 
Current Affairs 158 VAT Tribunal Decisions 477 
This is My Life 163 Letters 178 
Reviews 171 Student Roundabout 179 
Finance and Commerce 172 182 


Notes and Notices 


Cover: Headquarters of Deutsche Shell AG in Hamburg and the 
company's refinery at Godorf. An article on Deutsche Sheil’s 
corporate social report appears at page 164. 


158 


task for allowing the FASB to usurp this role. Other federal 
agencies, such as the General Accounting Office, would be 
asked for their contribution; and the setting-up of an 
entirely new agency, along the lines of the 1970 Cost 
Accounting Standards Board (to police government 
contracts) is offered as a promising new possibility for 
standard-setting. 

Dated December 7th, 1976, the report mentions the 
Arthur Andersen lawsuit against the SEC over the issue 
of FASB standards, with the comment that ‘Preliminary 
findings by the court indicate that Congress will have to 
exercise its authority to correct the adverse effects of the 
SEC s delegation of standard-setting authority’. It omits 
to add the not-insignificant qualification that Andersen’s 
claim — as reported in The Accountant of November 25th 
last — has twice been dismissed by federal district courts as 
without merit. 

The sub-committee appears to find something essentially 
improper in the AICPA’s defence of the position that an 
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auditor should be under no obligation to act as an informer 
in the case of a client’s illegal acts. There are, too, other 
less pleasant allegations ~ unsupported by any evidence of 
which we are aware — as for instance that “The “Big Eight” 
firms have used their influence to guide the AICPA into 
a broad range of activities intended to benefit their inter- 
ests’; and that “Big Eight’ firms can expect to be dealt 
with more leniently by the SEC, in case of any infraction of 
its requirements, than are comparative unknowns. The 
AICPA s voluntary quality control programme is dismissed 
in a few lines for its ‘several major deficiencies which make 
it wholly inadequate as a basis for public confidence in the 
quality of practice by large accounting firms’. 

Senator Metcalf and his sub-committee have proposed a 
clear vote of no confidence in the multiple efforts of the 
AICPA, the FASB and others to raise professional standards 
in the United States. Observers familiar with the record of 
official rule-making bodies will find it hard to accord this 
report itself any higher rating. 


Published Accounts 


Surveyed 


Accounting standards, Stock Exchange 
requirements, EEC pronouncements and 
the element of ‘accepted best practice’ are 
all listed by The Institute of Chartered 
Accountants in England and Wales as 
significant influences on financial report- 
ing. The eighth (1976) volume in the 
Institute’s Survey of Published Accounts 
series, published this week at {6-95 post 
free, includes a great deal of material not 
available elsewhere, and which is regarded 
by the Institute as of great value as pre- 
cedents both to practitioners and to 
members in industry. 

The influence of the first accounting 
standard to be adopted (SSAPr1, ‘Asso- 
ciated Companies’) is illustrated on page 
65 of the present survey. In 1971-72, 
nearly 100 of 228 major companies with 
‘associated companies’ as defined did not 
adopt the standard treatment of bringing 
the appropriate share of associates’ 
profits into their own accounts; by 
1974-75 the proportion had fallen to 58 
out of 241, the reasons most commonly 
given for non-compliance being ‘amounts 
not material’, ‘expense not justified’ or 
‘recent acquisition’. The 1975—76 position 
was substantially the same. 

Accounting treatment of research and 
development expenditure had not pro- 
gressed beyond exposure draft stage at 
the date of the 1976 survey (ED 14 and its 
subsequent revision ED17, The Account- 


ant, January 16th, 1975, and April 2and, | 


1976), and the survey comments are 
limited to companies which report their 


treatment of R & D as part of the state- 
ment of accounting policies under SSAP2. 
The great majority of such companies 
do in fact write off such expenditure as 
incurred; but there is as yet no universal 
compulsion to disclose this information, 
and a company which elects to follow a 
less conservative policy without disclosing 
the fact cannot always be identified. 

One of the least controversial and 
widely-adopted accounting standards has 
proved to be SSAPio0, ‘Source and 
Application of Funds’. Though not of 
mandatory application during the survey 
period, the persuasive influence of 
SSAPro and its predecessor ED13 can 
be seen in the steady increase in the 
number of companies presenting such 
statements in one form or another, to 256 
out of 300 (85-3 per cent) in 1975-76, 
some of them for periods as long as ten 
years. More significant still is that 205 
of these 256 statements were brought 
within the ambit of the auditors’ reports 
in 1975~76, compared with no more than 
g2 audited statements out of 219 a year 
earlier. 

The report of the Morpeth Inflation 
Accounting Study Group, ED18, ap- 
peared only as the 1976 survey was on 
the point of going to press. Of the 300 
survey companies, 76 published inflation- 
adjusted figures in one form or another; 
64 said that they were awaiting publica- 
tion of a standard of practice before 
proceeding further, and 18 reported 
preparatory work on CCA figures ‘which 


would be published in due course’. The 
implications of other significant publica- 
tions, in particular the Companies Act 
1976 and the draft EEC Fourth and 
Seventh Directives, are included on the 
basis of the information available at the 
time of sending the survey to press. 

Companies included in this eight-year 
series of surveys are registered under the 
UK Companies Acts, whose equity 
capital is listed on the UK Stock Ex- 
change and which are not subsidiaries of 
any other company included in the 
survey. The present volume represents 
some 75 per cent of quoted equity capit- 
alization at June 30th, 1976. 


Parliamentary Support 
for Audit Committees 


Public and professional opinion alike gave 
significant support for the concept of 
audit committees composed of a com- 
pany’s non-executive directors, Sir 
Brandon Rhys Williams, Mp (Kensington, 
Con.) claimed recently. Sir Brandon was 
seeking leave to introduce the latest of his 
series of Bills ‘to amend the law relating 
to directors of companies; to make pro- 
vision with respect to the appointment 
and functions of non-executive directors, 
auditors and audit committees in major 
public companies .. . and for connected 
purposes’. Among the other all-party 
sponsors of this Bill, which was granted a 
formal First Reading, is Mr John Cope, 
FCA, MP (Maldon, Con.). 

Under the terms of the Bill — which 
applies to companies employing 1,500 
people, or with assets of not less than 
£5 million — audit committees should be 
required to meet not less than twice a 
year. Their functions would include the 
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As an accountant you deal every day with clients whose needs differ widely. 

One meeting with a self-employed businessman. Perhaps the next with a couple entering 
retirement. 

Naturally the financial schemes you recommend to each client will also vary widely. 
And what's more you must ensure that they are competitive and up-to-date. 

At Provincial we believe we understand your need for the widest possible range of 
investment and mortgage schemes, backed up by a highly professional service. We have 
therefore consistently taken the lead in pioneering new plans, so that today we can offer 
more services, more competitively than any other Building Society. 

To enable you to keep up-to-date with new product development and fully informed 
on interest rates and general business terms, we have compiled a practical working guide 
referenced to your clients’ different needs, 

The free guide will be published on February 1st. If you would like-a copy contact your 
local Provincial office or send off the coupon below. 





| To: The Marketing Manager, 

| Provincial Building Society, Provincial House, Bradford BDI INL. 
Please send me a free copy of “The Accountant’s Guide To 
Building Society Customer Services”? 
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URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 

Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 
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when discussing 


PERSONAL 
PENSION PLANS 
with your clients 









Time Assurance Society 


is well known for its expertise in the field of 
Personal Pensions for the Self-Employed and 
can help the busy Accountant by providing: 
. % An easy to read but comprehensive 
quotation (by return of post in most cases). 
%* Recognition of individual requirements. 
* Highly competitive rates: 
* Attractive commissions. 
If you would like an Agency with the 
Society, please complete the coupon. 


To: TIME ASSURANCE SOCIETY, 

56 Moorgate, London EC2R 6EL. 

Tel: 01-628 7546/7 

Please register me/us as Agent(s) of Time 
Assurance Society and send a supply of pe 
Pension Bond literature. (BLOCK CAPITALS PLEASE) 
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examination of financial statements before 
they were issued to the shareholders, and 
the publication with the balance sheet of 
a statement confirming the availability of 
data sufficient to assess the company’s 
position in terms that ‘would enable the 
members of the audit committee to 
exercise reasonable discipline within the 
company to ensure that its opinions were 
attended to properly’. 

Many large companies already have 
one or more non-executive directors on 
their boards, but Sir Brandon’s proposals 
would invest them for the first time with 
specific statutory responsibilities. 


Wide-ranging 
Questions for DoT 


Preliminary skirmishes in Parliament 
about the Bullock Report and the 
Government’s legislative intentions have 
been followed by a question set down by 
Sir Brandon Rhys Williams (Kensington, 
Con.) for oral reply by the Secretary of 
State for Trade. This asks whether 
provision for the appointment of audit 
committees in. large companies will be 
included as an element of the proposed 
Bill; whether the subject will be dealt 
with in the Government’s White Paper 
on the matter; and whether the Depart- 
ment of Trade favours the appointment 
of audit committees in advance of 
legislation. 

Mr Gwilym Roberts (Cannock, Lab.) 
is asking what proposals the Secretary of 
State for Trade has to exempt individuals 
or groups from disclosing their share- 
holdings under the provisions of the 
Companies Act 1976, and whether he 
will list the individuals concerned. Mr 
Dennis Canavan (West Stirlingshire, 
Lab.) asks what action the Secretary of 
State is contemplating on the Stock 
Exchange inquiry report into SUITS. 

Mr John Osborn (Sheffield, Hallam, 
Con.) is seeking steps to discourage the 
deliberate winding up of businesses in 
one name and transfer of assets to another, 
at the same time leaving unpaid debts to 
be carried by suppliers already faced 
with severe cash-flow problems. The 
Department of Trade, he suggests, 
should publish fuller information this 
year about closures of businesses or com- 
panies distinguishing between compulsory 
and voluntary liquidations, forced and 
voluntary take-overs as a rescue operation 
and voluntary winding up where out- 
standing debts are left unpaid. 

In a further written question, Mr 
Osborn calls on the Secretary of State 
for Trade to initiate talks with the CBI, 
chambers of commerce, professional ac- 
countancy organizations and the Law 
Society, and appropriate trade associ- 
ations about the causes of the rising 
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numbers of business failures over recent 
years; about the impact of those failures, 
and subsequent bad debts on other small 
medium and large businesses and the con- 
sequential impact on employment 
opportunities. 


Effective Date of 
Companies Act 1976 


A number of sections of the Com- 
panies Act 1976 are to be brought into 
effect on April 18th, and the remainder 
by October rst, Mr Clinton Davies, 
DoT Parliamentary Under-Secretary, an- 
nounced last week. One section (section 
33 — contents of prospectus) is already in 
force (The Accountant, February 3rd). 
The sections to be implemented on 
April 18th are Nos 13 to 20 (auditors), 
23 to 23 (directors and registered 
office), 30 to 32 and 34 to 41. The 
Government’s present time-table for the 
remainder is as follows: 
Sections © to r2 (accounting reference 
periods and records): 
2 (1), 10 (1) and (2): March ist. 
Remainder: October rst. 
Sections 24 to 27 (interests in shares): 
April roth. 
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Sections 28 and 29 (disqualifications): 

June ist. 

The related amendments and repeals 
of other enactments, in sections 42 and 
43 of the new Act, will take effect ‘as 
necessary’. 

The Government has also undertaken, 
once the new Act has been implemented, 
to review all companies forms in use, in 
consultation with the Companies Regis- 
tration Office Users’ Group. This, it is 
anticipated, will lead in due course to re- 
enactment of the forms requirements in 
a single consolidating measure. 


Legislative Control of 
insurance Brokers 


Government support has been promised 
for the Insurance Brokers (Registration) 
Bill, introduced originally as a Private 
Member’s Bill by Mr John Page, MP 
(Harrow West, Con.), and mentioned in 
The Accountant of January 6th. The Bill 
received its Second Reading without a 
division on January 28th and now goes 
before a Committee of the House. 

© Members on both sides of the House 
have congratulated Mr Page on his 





Small Businesses and the Budget 


The special needs of smaller businesses 
have been urged upon the Chancellor 
of the Exchequer, in pre-Budget repre- 
sentations both from the National Cham- 
ber of Trade and the National Federation 
of Self Employed. Among their specific 
recommendations are a modification of 
the Government’s present rigid pay 
policy to provide an incentive to increased 
effort by the skilled worker, those in 
managerial positions and proprietors of 
private enterprises; an increase in the 
threshold for compulsory VAT registra- 
tion from {£5,000 to at least £20,000; and 
relaxation of the present discriminatory 
National Insurance burdens on the self- 
employed. While the NCT contents 
itself with seeking tax relief on that part 
of the self-employed NH contribution 
‘in excess of that which would be payable 
by an employee with a similar income’, 
NFSE goes further and would allow the 
self-employed either to qualify for ‘full 
benefits as all other working contribu- 
tors’ by paying the combined employer- 
employee rates of contribution, or to opt 
out of the scheme altogether. 

Other aspects of the NCT mem- 
orandum are the limitation at present 
placed on ‘small companies’ relief from 
corporation tax where associated com- 
panies are involved; and a potential 
injustice under the present ‘election’ 


procedure for capital gains tax. Section 
gs of the Finance Act 1972, it 1s 
suggested, should be amended ‘to allow 
in respect of close companies the balance 
of relief not absorbed by one associated 
company to be available to other associa- 
ted companies, provided all the associa- 
ted companies are close companies’. An 
election for CGT valuation at April 6th, 
1965 should be revocable “if agreement 
upon the valuation cannot be reached by 
the taxpayer or his agent and the Inland 
Revenue’; and the present CGT ‘small 
disposals’ exemption should be raised 
from £1,000 to £2,000. 

The NFSE views the possibility of a 
shift in the tax burden from direct to 
indirect taxation ‘as a favourable move to 
the reintroduction of incentive and the 
freedom of choice so urgently required 
by the public at large’; it calls for 
increases in personal tax allowances and 
more generous CTT reliefs, particularly 
on the death of a major shareholder in a 
private business. The present combina- 
tion of heavy graduated taxes on both 
income and capital with burdensome 
legislation threatens to drive the smaller 
business into illegal trading and tax 
evasion on a scale not yet experienced in 
the UK, as an alternative to extermina- 
tion within the space of two genera- 
tions. 
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‘The most comprehensive conference’ yet to be held in the Republic of Ireland on 
inflation accounting took place in Dublin last week under the auspices of the Certified 
Accountants’ Irish Region. Pictured with the conference chairman, Mr Amory Pakenham-Walsh, 
MA, FCCA, JDipMA, (centre), are Mr James Fisher, MSc, FCCA, senior lecturer, Heriot-Watt 
University ; Mr Alan Nelson, FCCA, FTII, a Past-President of the Association; Mr Hilary Hough, 
ACCA, a member of the CCAB-Ireland’s committee on inflation accounting; and Mr David 
Gilbert, ACCA, from the Morpeth Inflation Accounting Study Group secretariat. 
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initiative. In addition to registration and 
legislative protection for the title of 
‘insurance broker’, the Bill makes provi- 
sion for appropriate qualifications, the 
investigation of complaints by members 
of the public against insurance brokers, 
the keeping of accounts, and professional 
indemnity insurance. The Secretary of 
State for Trade, it is proposed, would 
have power to appoint four representa- 
tives — one of them an accountant — 
to the projected Insurance Brokers’ 
Registration Council. 

Support for the objectives of the Bill 
has already been declared by the British 
Insurance Brokers’ Asscciation, whose 


four member associations together repre- 


sent some 95 per cent of those currently 
engaged in business as insurance brokers. 
The Association is incorporated. under 
the Companies Acts and succeeds to the 
work and responsibilities formerly under- 
taken by the British Insurance Brokers’ 
Council. 


Slater Charges 
Dismissed 


Charges against Mr James Slater, FCA, 
of breaches of the Companies Acts in 
the provision of funds for the purchase 
of Slater Walker shares were dismissed 
by City magistrates at the Guildhall last 
week. The Court refused an application 
for defence costs estimated at £3,000. 
Mr Slater, interviewed for BBC-TV 
after the hearing, was delighted at the 
success of his defence against charges 
brought both in the UK and in Singapore, 
and showed little concern at the prospect 
of personal insolvency. He had, he ad- 


mitted, come to an arrangement with his 
creditors. ; 

‘When one owes £1 million — as I do — 
then obviously, if they all foreclosed at 
once, they would get nothing.’ he said. 
‘But I have very good friends who believe 
in me, and I will repay them in full.’ 

He added that he was looking to a 
future in private business, and claimed 
that he still had ‘a money-making 
capacity’. 


Can You Double 
Your Money? 


Startling evidence of the impact of 
inflation and fiscal drag on Britain’s 
middle-income groups emerges from a 
recent Parliamentary question and an- 
swer. A married man with four children, 
earning £5,000 per annum gross in 1974, 
can expect to suffer an actual drop in his 
living standards in 1977 on any gross 
salary less than £9,420. 

In reply to Mr Jim Lester (Beeston, 
Con.), Treasury Minister Mr Robert 
Sheldon admitted: ‘A married man with 
four children, earning £5,000 a year in 
1974, would take home £3,875 after 
taking account of income tax, family 
allowance and national insurance con- 
tributions. 

‘To take home the same amount in 
real terms, he would have to earn 
£6,435 in 1975, £7,570 in 1976 and 
£9,420 in 1977.’ In fact, though Mr 
Sheldon did not make this point, any 
such increases (which no more than 
enable the recipient to ‘stand still’ in 
real terms) fall well outside the current 
policy of pay restraint. 
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AICPA Issues New 
Audit Guidelines — 


Two new audit standards (Nos 14 and 
15) to guide independent auditors when 
they issue either special reports or re- 
ports on comparative financial statements 
have recently been issued by the Ameri- 
can Institute of Certified Public Ac- 
countants. A ‘special report’ situation 
arises in the context of financial state- 
ments that are prepared on a com- 
prehensive basis of accounting other 
than generally-accepted accounting prin- 
ciples — as, for example, to meet the 
requirements or financial reporting pro- 
visions of a regulatory agency; to file 
an income tax return for the period 
covered; or to reflect either the cash 
receipts and disbursements or the ‘price- 
level’ basis of accounting. 


The second statement, ‘Reports on 


Comparative Financial Statements’, re- 
quires a continuing auditor to update 
his previously-issued report on prior- 
period financial statements when those 
statements are presented together with 
statements of a current period on a com- 
parative basis. A ‘continuing auditor’ is 
defined for this purpose as one who has 
examined the financial statements of the 
current period and one or more con- 
secutive periods immediately prior to the 
current period. 

Such an auditor, the AICPA considers, 
should either re-express his previous 
opinion or revise it as necessary based 
on his consideration of the effects of 
subsequent circumstances or events. If 
the auditor does express a different 
opinion upon considering such matters 
when updating his report, he should 
disclose all the substantive reasons for 
the different opinion in his report. 


‘White Elephant’ of VAT 
Value added tax in the UK has developed, 


in less than four years, into ‘a complex 
administrative white elephant’, it has 
been alleged. A study by the National 
Federation of Self Employed, now in 
course of distribution to all Members of 
Parliament, concludes that the benefits 
promised from the introduction of VAT 
have not materialized, and that ex- 
perience has shown the tax to have 
positive disadvantages. 

These include high administrative 
costs which have to be borne initially by 
government and ultimately by the tax- 
payer; high compliance costs, particu- 
larly on small traders who can spend 
‘literally hundreds of hours’ over their 
VAT returns; and the methods of ad- 
ministration and collection adopted by 
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Customs and Excise officers, which 
NFSE finds ‘have worked to the detri- 
ment of individual liberty, and the 
traditional accounting methods of the 
small trader and self-employed’. These 
difficulties have been further com- 
pounded by the complications of a 
multi-rate system. 

The report, available on request from 
NFSE at 32 St Annes Road West, 
Lytham St Annes, Lancs, concludes: 
“VAT has not been introduced in other 
countries on its own merits, and indeed 
UK experience has been that it has no 
merits. 

‘In the light of our report, we believe 
that Parliament must reconsider the 
whole concept of indirect taxation, bear- 
ing in mind the inequitable burden im- 
posed on small businesses by the present 
system.’ 
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Form-filling No Bar 
te Sickness Benefit 


A conscientious small employer who 
attempted to keep abreast of his paper- 
work while convalescing from the latest 
of a series of operations should not have 
been disqualified from receiving sickness 
benefit, a National Insurance Tribunal 
has ruled. The Department of Health and 
Social Security was ordered last week to 
pay £218 arrears of benefit to Mr Roland 
Payne, a Worcestershire self-employed 
builder whose doctor had certified him 
unfit for work. 

The case has been claimed by the 
National Federation of Self Employed as 
an important precedent for other small 
businessmen in similar circumstances. 
The chairman of NFSE’s Shropshire, 


163 


Herefordshire and Worcestershire region, 
Mr Bob Jenkins — who assisted Mr Payne 
to bring his case — said after the hearing: 
‘Even when he is sick, a man has certain 
legal obligations. He has to make out 
cheques for his creditorsand pay his VAT. 
This is not remunerated work. 

‘I find it disgraceful that one govern- 
ment department should penalize a man 
for acting as an unpaid tax collector in 
sorting out his VAT for another govern- 
ment department.’ 

Inquiries by a DHSS inspector into 
Mr Payne’s personal circumstances, Mr 
Jenkins agreed, had been on lines more 
appropriate to an Inland Revenue back 
duty investigation. This aspect of the case 
was also condemned by one member of 
the Tribunal as ‘quite disgraceful’ and 
totally unrelated to Mr Payne’s entitle- 
ment to benefit. 





THIS IS MY LIFE 


Not to His Credit 


Sundry debtors comprise a significant 
part of our current assets in the balance 
sheet, and they serve as one component 
of an important performance ratio, credit 
sales to debtors outstanding. Time was 
when the control account was a recurrent 
headache, but the computer solved that 
problem. Time was when our older 
customers successfully demanded 5 per 
cent discount for debts five months old, 
but inflation replaced that with interest 
at 14 per cent per month. Time was 
when I personally handled the ‘maximum 
credits allowed’, but the appointment of a 
smart credit controller rid me of that 
chore. 

Our auditors treat the outstandings 
rather lightly, I feel. “We tend to rely on 
your own internal control system and on 
our spot check of the audit trail’, the 
junior partner explained recently, and 
I took his point. In fact, his team follow 
a dozen or so sales/discounts/receipts 
transactions right through the programme, 
look distastefully at the computer’s 
multi-column list of debts, ask us whether 
there are any problems, and call it a day. 

My musings were interrupted by a 
brisk knock on my opening door, reveal- 
ing our notoriously difficult customer, 
Lady Macbeth. She fixed me with an icy 
stare and demanded justice. She’d bought 
a mink coat at the after-Christmas sale, 


by An Industrious Accountant 


and had paid over her {goo and demanded 
discount as she always had. The silly chit 
of a salesgirl had refused, but under 
pressure (I could imagine Lady M’s 
attack on the helpless assistant) had 
promised to ring back and hadn’t done 
so, the spoiled hussy! Obviously, she 
na tie the store’s efficiency and courtesy 
had deteriorated sadly; and if we hadn’t 
the sense to value her account, she’d 
close it tomorrow. 

In fact, I have some discretion as 
regards special discounts, so I rang the 
CC for her account card, and in his tea- 
break absence his typist brought it 
immediately. No {goo receipt was re- 
corded. 

Lady M cackled derisively, warned me 
that years ago her cousin the chairman 
would have sacked us all for incom- 
petence, and as a parting shot gave me 
the alternatives of 5 per cent or having 
her account closed for ever. 

Smarting with tamped-down resent- 
ment, I went post-haste to the CC’s 
office to investigate. There was the {goo 
clearly entered, but instead of the 
battleaxe’s M32, the reference code 
read M87. Blessed relief! Only a posting 
error... quick apologies sweetened with 
5 per cent would close the chapter .. . all 
friends again. 

In passing, just check M8y7’s card, 


apparently a big buyer from our shirt 
factory. Something odd; his account, 
without that controversial {goo, signi- 
ficantly exceeded both his credit maxt- 
mum and his overdue time allowance... 
odd. He’d always paid regularly in the 
past. Think it over, phone Lady M 
appropriately and naturally blame the 
computer; listen patiently while she 
damned that gimcrack machine. Thumb 
back through the receipts book to see 
when M87 last paid us and whose ac- 
count his cheque was credited to; feel 
sick, very sick.... 

The CC stood in the doorway, eyes 
glancing round coolly, weighing up the 
chances of flight, of some sort of deal, of 
a quick struggle for the evidence. ‘I can 
pay it back if you give me time’, he said, 
quite composed, careless of guilt. 

He should get time, no doubt of it. 





Attack on the helpless assistant... 
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Corporate Social Reporting 
‘Model’ Report by Deutsche Shell 


by Professor KENNETH S. MOST, LLB, PHD, FCA 


Recognition that company annual reports are of interest to a wider audience than 
shareholders and other financiers has begun to influence their form and 
contents. In no country has this development produced more striking changes 
than in Germany, and 1975 marked the beginnings of a new kind of annual report 
in that country. The German subsidiary of the Shell Group, Deutsche 

Shell AG, published what promises to be a model corporate social report by a 


European company. 


The principal source of information about a company 
which is available to the public is its annual report ~ which, 
in the UK at least, consisted for many years of a balance 
sheet, an abbreviated profit and loss (appropriation) 
account, an audit report and a notice of the annual general 
meeting. Partly as a result of additional reporting require- 
ments laid upon companies by the Companies Acts, and 
partly in response to pressures from stock exchanges, 
shareholder groups and the business community generally, 
reports expanded to include a quantity of additional 
financial and non-financial information. 

In recent years the use of annual reports to satisfy 
information needs of others than financiers has been 
widely discussed. The UK Department of Trade, in a 
government consultative paper circulated in 1976, entitled 
‘Aims and Scope of Company Reports’, stated that ‘Few 
would dispute the view that companies have responsibi- 
lities to their employees and the community generally as 
well as to their shareholders and creditors and that these 
wider responsibilities may lead to a requirement to disclose 
further information’. 

Accountancy bodies in the UK, Australia and elsewhere 
have given serious consideration to such an expansion of the 
annual report. In The Corporate Report, published by a 
working party of the Accounting Standards Steering 
Committee (The Accountant, August 21st, 1975), it was 
accepted that “financial reporting must cover a wider range 
of information than a narrow conventional interpretation 
of “financial” [reporting] would allow. We have en- 
deavoured to propose the form and- content of a package 
of information which will convey a rounded picture of 
economic activities rather than simply a view of financial 
position and transactions’. The package would include, in 
addition to accounting statements: 


(a) a value-added statement; 

(b) an employment report; 

(c) a statement of future prospects; and 
(d) a statement of corporate objectives. 


A number of European company reports, particularly 
French and German, have in recent years greatly expanded 
their disclosure of details of employment and training, 
provided statements of future prospects and even attempted 
to specify corporate objectives. This development has been 
particularly marked in Germany. 


Traditionally, the German annual report has gone beyond 
the formal acknowledgement of appreciation to employees 
for their services. German law created the two-tier board 
of directors, the upper tier (Aufsichtsrat) being composed 
of workers as well as representatives of capital. The reports 
no longer refer to them as workers; employees are now 
Mitarbeiter (colleagues). Frequently the annual report 
begins with an obituary notice for those employees who 
have died during the year, and it is common to find the 
names .and addresses of managers and not merely of 
directors. 


German social reporting 


In the last few years German companies have included 
in their annual reports a separate section entitled 
Sozialbericht (social report). This section includes statistics 
on numbers of employees of various categories, total and 
average remuneration, compulsory and voluntary social 
charges, pensions and other support for retired employees, 
training, medical, sports and other expenditures for the 
benefit of employees. Other matters discussed are: work 
safety, subsidized savings schemes and housing, holiday 
and child care homes, and scholarships for foreign 
students. In addition, this section discloses research and 
capital expenditure for the protection of the environment, 
including the number of personnel employed in this area. 

In 1974, Deutsche Shell AG provided a ‘social benefits 
account’ showing the company’s contribution to the 
German economy in 1973 and 1974: 


DEUTSCHE SHELL AG 
SOCIAL BENEFITS ACCOUNT 











1974 1973 
Million Per Million Per 
DM cent DM cent 
Benefits to employees 335-5 2:8 285:9 45 
(wages, salaries sacial benefits) 
Benefits to the State 
Petroleum tax, sales tax 3,2064 26:3 2,911:0 35:3 
Taxes on income, revenue and 
capital including capital gains 230-1 1:9 194-7 a3 
Benefits to suppliers* 7,611-7 62-4 4,120+1 49-9 
Benefits to the company 537-6 4-5 476-2 5-8 
(depreciation, reserves) 
Benefits to financiers 272:4 2-2 260-4 3-2 
(shareholders, lenders) 
Total benefits 12,1937 1001 8,2483 100°0 








*The increase compared with 1973 results from the substantial increase in crude oil 
prices paid to producing companies. 
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The serious ones Operating registers | 


Right from tħe beginning of the modern Logos 42 has two fully addressable 
office calculator, Olivetti have been the key registers, plus one register for automatic 
innovators in improving business efficiency. accumulation of results -the Grand Total. An 
Olivetti pioneered early printing item counter prints the number of entries made 
calculators, and the simplified keyboard now for addition and subtraction, by register, so Designed to fit tasks 
used world-wide. _ l inputs are easily checked, These registers give Logos 1s small in size, yet large in 
35 years of continuous experience has the compact Logos the capacity to handle even performance. Designed to simplify office work ıt 
resulted in the sale of many millions of Olivetti your payroll. carries many special leatures like arithmetic 
calculators throughout the world. logic, percentage proportions, constant in 
This unparalleled experience has resulted The Olivetti GT multiplicati on ead a inon: and totals that can 
in another leap forward, the Logos. Think of the GT (Grand Total) as a total of be re-enicred automatically. 
Thef il fL totals. For not only is itan accumulator, Dut itis ; , 
e tamili y 0i Logos also fully addressable, enabling you to add or Designed to fit hands 
The Logos 40 and 42 are the first arrivals in subtract into ilatany time. A particularly Like all Olivetti machines, Logos is designed 
Olivetu’s new breed of professional calculators helpful feature. with the human being in mund. The s! ope ofthe 
en eee ea) a Ea Gerorloaos keyboard, spacing, the size and moulding ofthe 
selling in the £100-£250 range. An g keys-all have been carefully proportioned 


the calculation by entering a wrong number-or 
by ‘overflowing: 


Result~less error, more efficiency. 


Press two keys at once and Logos prints according to anatomically researched models. 
: . nothing. Enter too large an amount and Result-less fatigue, less error. 
Print and dis pl ay ; Logos prints nothing. How? : 
If you want the printing calculator function It’s all done by Keyboard Lock. Designed to look go od 
only, choose Logos 40 or 42. For print and Logos then waits for you to re-input before 
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want the 42 PD to print, save paper by switching don't lose the work you've been doing, or upset Onia red or Me gus ees ey rome to! lovey. 
to display’ only. Both models offer large, 


and tomorrow. The Logos continues in this great 
12-digit capacity. 


tradition, and will inevitably further influence the 
designs of other manufacturers. 






Needle matrix printer 


Another Olivetti: innovation is the unique 
5X7 matrix needle, able to print outall your 
entries, resulis and operating symbols fast and 
clear. The Logocart cartridge ribbon gives 
automatic re-Inking and fast-changing. 


Want to experience Logos? 


r Your nextstep is to visit your local office 
equipment dealer for a demonstration of 
the new Logos. It’s quite the best way to 
confirm for yourself the many tasks the Logos 
can take on for you. 
H you'd like a list of Olivetti Logos stockists, 
write to Carole Lateman, Olivetti, 
30 Berkeley Square, London WiX 6AH. 


Buffered keyboard 


At L8 lines persecond Logos keeps pace 
with the fastest operator, thanks mainly to its 
buffered keyboard and high speed needle 
printer. And while Logos is printing you can be 
entering figures, because this machine can 
adapt to your pace. 


mer eee ee see 
SOMME A MN etme se meee amet ait 





t 


THE 


ACCOUNTANT 


i “Specialized Tuition for the 
Examinations of the 


“Institute of Chartered 
“EE Accountants | 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 





Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


x The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching, 

%* A guarantee of coaching until successful, 

%* Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form, 

* Adequate test practice and tutorial criticism. 

$ Invaluable self-examination questions. 

Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
TUFICATE IN MANAGEMENT 

INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the standard of accounting services and 
to encourage study in the increasingly important field 
of business administration and organization respec- 
tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 
in which interested. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Write for details to The Principal, B. Mendes, 
B.Sc.(Econ.), F.C.A., Department A13A, Metro- 
poutan po lere, Aldermaston Court, Reading 
RG7 4PW. Also at P Metropolitan College 
Advisory Office rore Street Avenue, 
Moorgate, London Ecey BEJ. 

Tel. 01-628 2721 











LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition, 
One week ‘Pep’ Courses 
~ to assist students in 
areas of weakness. 
Week-end residential 
‘Punch’ courses ~ for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked . courses 
write to us today. 
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STUDENTS 


AS STOCKISTS 
FOR PUBLICATIONS OF 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF SCOTLAND 


THE INSTITUTE OF COST & MANAGEMENT 
ACCOUNTANTS 


THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 





We can supply 

All Your Exam Study Books as 
Required by Your Syllabus — 
Either by Post or Personal Call 
at the City Library 

Students’ Bookshop 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1JJ 
IK L (next door to Somerset House) 
Phone 01-836 0832 


COMMERCIAL OPERATIONS IN EUROPE 


The London Hilton — April 13th and 14th, 1977 


The conference will examine in detail the legal and U.K. tax 
and accounting position of a British firm establishing or 
engagea in typical commercial transactions within the E.E.C. 
Professional advisers will need éxpert knowledge for their 
own benefit and for the benefit of their clients on a wide 
range of questions. Typical of these are: 


x the tax and accounting implications in the U.K. for a firm 
which appoints a foreign agent, enters a joint venture, or 
establishes its own company within another member state. 


X the protection by E.E.C. law of the right to establish a 


business. 


x% the adequacy of insurance against export risks. 


A conference organized by the Faculty of Laws, Queen Mary College, University of London 


the exporter’s security for payment, and the position 

a bank or other financial institution claiming security 
in goods or their proceeds in an insolvency (a very important 
eo in the light of the recent decision in the Romalpa 
case). 


7 

The Faculty has drawn a team of distinguished experts from 
the U.K. and overseas to contribute to the conference, 
including practising and academic accountants, lawyers, legal 
advisers in industry, bankers, businessmen and Government 
and E.E.C, officials. Delegates will receive not only sets of 
full-length papers, but collections of conference papers 
revised in the light of questions and discussion at the 
conference itself. 


Conference Directors: Professor K. R. Simmonds and Professor R. M. Goode. The Hilton offers reduced rates for accommoda- 
tion for conference delegates. Early booking is advised. 
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REGISTRATION FORM 


INT scl ose Sc A crest es a ad de ac acca Telephone: No. oir sscnteetkecnceienhese 
Company, hrm OF OF GAT IZA ON ai ato sa thee ets ed ee beer a det Position oie ie Soo oe ees 

POTS SS cts Nadal ea a Pau at ath anc a eae Petes Osu O Ua tees ade acsetei ot act E A E ARA 
PIGASE -TOSEPVE acted tee see places for the Conference on Commercial Operations in Europe for which remittance is 
enclosed of Giese cesieccteshscrsaccanotes (£95 per person plus VAT, covering two days’ attendance, morning coffee, luncheon, afternoon 


tea, and documentation). Remittances, payable to Queen ‘Mary College, should be sent to the Conference Organizer, Mr John 
Yelland, Faculty of Laws, Queen Mary College, Mile End Road, London E1 4NS (01-980 4811 ext. 309), to whom all i inquiries 
should be addressed. A VAT invoice will be sent to each registrant with the confirmation of registration. 
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Deutsche Shell’s 1975 report theless, we are conscious of our responsibility to a social 
The 1975 report of Deutsche Shell AG is remarkable in market economy and recognize, besides the purely econo- 
the first place because of its title. It is called Geschäftsbericht mic activity, our role as a member of the community, as 
Sozialbilanz (Annual Report/Social Accounting). ‘This is employer of our colleagues, and as a part of a whole. In 
also one of the very few companies which lists all of its 1974 we established the following five objectives as 
products, where appropriate by brand name, inside the principles of management having equal weight, even though 
front and back covers of the report. The first nine pages not always equally attainable: 


of the report list directors and officers and contain a one- to satisfy consumer needs equitably 

page obituary, a one-page summary directors’ report and to develop new processes and products 

a three-page overview of the world and national economies to produce an adequate return on investment 

within which the company was required to function in 197 5. to show consider ation for the interests of our colleagues 


The change of title is explained on page 10: ‘Every tO respect the needs of public welfare. 


economic undertaking in a market economy must produce “This statement of goals has led us to expand our annual 
an adequate return on capital invested and at risk. Never- report, which was essentially a report to shareholders, 


SOCIAL ACCOUNTING (Author's Translation) 

























































































= Profit and 
Loss Account Expenditure in 1,000 DM 
= Report item 7975 1974 
Page Number 
| Wages ; - 24 16 60,725 58,894 
Salaries l 16 133,249 131,341 
Total of! 193,974 190,235 
ii Payments which colleagues receive directly in addition to wage or salary 
(1) General 
(a) Christmas bonus 16 16,055 15,764 
(b} Vacation pay 17 5,750 4,590 
(c) Employer's contribution to savings schemes 16 3,099 3,262 
(d) Other (e.g. discounts on Shell products) 1&16 1,821 1,753 
(2) Special 
{a) Suggestions bonuses 28 16 64 
{b} Grants for festivities E 16 300 395 
{c} Maternity assistance 18 32 32 
(d) Marriage assistance 18 173 131 
(e) Safety contest 26/28 16 646 712 
(f) Rent subsidies 16 398 424 
Total of Il 28,364 27,127 
li Payments which colleagues receive indirectly 
a lac dead contribution i pensions . 14 
mployer’s contribution for health insurance , 
(c) Employer's contribution for unemployment 16-17 20,857 13,852 
(d) Trade unions 17 1,670 1,643 
(e) Administrative costs of works sick fund various 622 612 
Total of lil Es 23,149 18,107 
IV Payments which benefit personnel collectively , 
(1) (2) Medical service 28 806 799 
(b) Accident prevention 26-28 carious 2,000 2,000 
(c) Holiday homes 130 . 112 
(d) Grants to sports clubs 25 514 493 
3,450 3,404 
(2) Education and training 
(a) Training centres } 523 546 
' (b) Language courses 64 46 
(c) Other 25 various 1,401 1,372 
(d) Apprenticeship 1,136 1,289 . 
l 3,124 3,253 
(3) Other 
(a) Work clothing 26 624 538 
(b) Cafeteria costs 26 ` 4,023 4,400 
f 4,647 4,938 
Total of IV 11,221 11,595 
V Payments to pensioners and their dependents 
(a) Pensions paid ` 27,030 22,772 
(b) Addition to pension fund ; 24 18 77,329 74,017 
(c) Fund insurance 669 — 
Total of V 105,028 96,789 
VI Works councif ` various 1.579 1,559 
Total relating to personnel $ 363,315 343,412 
Less: double counting (6.507) (7,012) 
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CONSIDERATION FOR THE NEEDS OF THE PUBLIC 








Protit l 
and Loss Expenditure 
, Report Account - 1,000 DM 
1 Relating to consumers Page item Number 1975 1974 
(a) Research and development various f 35,717 32,578 
{b) Expenditure to assure supplies * * 
Total of | 35,717 32,578 











IE Relating to the environment 
(2) Clean air protection 
(b) Noise abatement l 
(c) Clean water protection : 33-34 ' various 62,000 
(d) Landscaping 
(e) Waste disposal 






































Total of fi - 62,000** * 
HI Relating to the public 
{2} Youth work 30-31 various 722 590 
(4) Charitable donations 32 26 390 363 
(c) Publications — 28-29 various 1,791 2,6974#% 
(d) Taxes and levies 35 24 138,870 209,782 
(e) Subscriptions to associations, institutes, etc. 26 5,225 4,705 
(f) Grants : 26 3,721 2,786 
Total of III 150,719 220,923 
Total | through HI 248,436 253,501 
Less: double counting (10,747) (11,109) 
z 237,689 242,392 














*Figures not yet available. 
** Manufacturing costs only. 
**#Including approximately DM 1-5 millions for a special fuel economy publication during the oil crisis. 




































































in order to provide a complete accounting" for the attain- ‘ RELATING TO FINANCIERS Bees 
ment of these five corporate objectives. A in 1,000 DM 
c i a) Revenue 7975 1974 
Four of the five goals reveal a more or less strong social Dividends Yodo. -HES 
note. They are concerned with what other firms called a (proposed) 
eee SORT . pecial dividends 136,732 
social accounting”. We had already expanded our social Interest: Exparise | 51,725 55117 
report last year, to include information about our Income (17,770) (22,421) 
relations with our colleagues and the environment, using Net expense ` 33,955 32,696 
Sone figures. : Income from capital tax: 
This year we have abandoned the separate section 1973 results (40,922) 
“Social Report”. Rather we shall specify our goals in the eit (43,460) 
relevant sections and quantify expenditures as far as l 90,495 281,506 
possible under those headings. For the time being we see (4) Capital = 
little possibility of measuring social benefits. : Increase in shareholders’ equity (stock issue) (100,000) = 
t . Ei f Loans raised f (186,769) (48,514) 
For this reason we would like to depart from custom and Loans repaid 112,500 12,500 
call the information provided in the context of the annual Giga) Geom 
report “Social Accounting”. In this way the old-style social m 
report, together with the overview of the business results ANENE OF ACHIEVEMENTS 
of our activities, become an integral part of the annual 1975 1974 
: A . . See Million Per Million Per 
report, in the same way that our social obligation forms part payments to ace DM ee aa a 
of our business commitment. Colleagues 23-29 356-8 48 | 336-4 3.8 
ee S : f ‘ Public needs 30, 34-35 237-7 3-2 242-4 2-8 
The remaining narrative portions of the-annual report, Capital maintenance and Don | 
headed ‘The achievements of Deutsche Shell AG’, including —ginancies ng 55 as testi 
quantitative data on sales, production, activity levels invest- Suppliers 35 6,6954 894 7,3750 84-5 
ment and profitability, are organized in five sections, Distribution 7,4875 1000 87291 100.0 
corresponding with the five corporate objectives. They === =Á 
cover 25 pages of text, in fairly small print, and represent omadi 
. e . * F t an OSS F 
an important quantity of information. Account item 1975 1974 
Resulting from number Million DM Million DM 
Proceeds of sale (excluding minerals separa- . 
Social accounts tion tax, customs duties, value added tax) 1 7,3216 7,1936 
f ; , Change in inventory 2 (1417-1) 398-0 
The financial statements forming part of Deutsche Shell’s Other capitalized items a 3 42 2-9 
° ' n income of assoctated compa . . 
1975 annual report consist of three elements, in the income from investments re 8 1e o9 
following order: ` Other financial income 9 3-5 3.3 
i : : . Miscellaneous 14 258-3 260-3 
notes to the accounts (including those explanations required 
by company law) . Gross product : 7,548-7 8,741-0 
; ’ . Less: Share in losses of associated companies 25 (61-2) (11-9) 
social accounts, consisting of four statements entitled ET ae a 


‘Relating to personnel’, ‘Consideration for the needs of the 
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| 





aa alae at Ka ll ah a YST wet at 


THE 
February 10th, 1977 


public’, ‘Relations with financiers’, and ‘Statement of 

achievements’ (Leistungsrechnung); and 

financial statements, consisting of a balance sheet and profit 

and loss account. (A funds statement is not provided.) 

The auditors’ report, in conventional terms and affixed 
to the profit and loss account, covers only the book-keeping, 
the closing and the annual report. 

Of particular interest are the four ‘social accounting’ 
statements, which are reproduced in the author’s translation 
on pages 165 and 166. 

The expansion of the role and scope of the annual report 
illustrated. by the 1975 report of Deutsche Shell AG 
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(and by similar, although less extensive, changes in the 
1975 reports of other companies) raises many questions for 
consideration by company directors in other countries. It 
also has important implications for auditors and financial 
statement users, who will be obliged to change their 
behaviour as this development gathers steam. - 

There can be no doubt, however, that the 1975 annual 
report of Deutsche Shell AG is a portent of things to come. 
It should therefore be required reading for accountants and 
auditors who are aware of the forces which are now bearing 
on. the profession, even though the German language original 
may not be accessible to many. 











Computer Fraud 


The rising trend in the number of computer frauds is one 
that should receive serious consideration by management 
and auditors. The pencil-pushing embezzler becomes 
involved in an increasing number of fraudulent entries in 
the books, and pilferage requires stealth and carries the risk 
of observation; but the electronic thief can frequently 
operate for an indefinite period with little risk of detection. 
It may entail some extensive work, such as research and 
program modification; but once that has been done, con- 
tinuing thefts cannot usually be detected at the time and, 
because of the way in which computer records are main- 
tained, they are often not detectable through cash balancing, 
inventory taking or other routine means. 

Methods of ensuring data integrity are discussed by Mr 
G. Hunter Jones in an article in the Price Waterhouse 
Review (Volume 21, number 2) entitled ‘DP Error and 
Fraud — And what you can do about it’. 

The first point that should be appreciated is that the 
integrity of the whole operation is highly dependent upon 
a small group of people working within the organization. 
They have the knowledge and opportunity to manipulate 
records to their own advantage. But, despite the fact that 
threat to security frequently comes from within the 
organization, most departmental procedures show that DP 
security measures are usually aimed at outsiders. 


False sense of security 


Typical of the procedures aimed at the prevention of 
external penetration of security are: 

Physical access. The usual rule for access to the DP 
facility is ‘Authorized personnel only’, but in many cases 
the authorized persons include not only operators and 
others who need to be in the DP room, but also pro- 


grammers — a group that by all rational criteria should be 
considered as a very high risk group. 

Program library. Where there are restrictions on access 
to such a library, they usually provide for programmers to 
have the right of access. Again this is the group with the 
knowledge, capabilities and access to other information 
which puts them in an ideal position to manipulate the 
system. 

Data library. This most critical accumulation of company 
information is normally open to computer operators and 
also to programmers during off-hours testing. 

Program change authorization. 'The forms and procedures 
that have been developed to regulate changes in systems 
often seem to be designed to prevent users burdening the 
DP department with numerous and badly-defined requests 
rather than to prevent spurious changes being made by DP 
personnel. In practice, changes in programs are often made 
for the convenience of the DP department without the 
users’ knowledge. 

Testing new or modified programs. 'The testing of new or 
modified systems is usually in the hands of the system 
development team and they are rarely reviewed by anyone 
other than the programmer with regard to their non-printed 
outputs. The increase in ‘exception-orientated’ systems in- 
creases the vulnerability to undetected error or manipu- 
lation. 


Improving data integrity 

The first step is to recognize that physical security adds 
nothing to protection against errors or fraud. This can only 
be achieved by an effective set of internal control measures. 
Any steps taken to improve data integrity should also 
recognize that losses through errors and omissions are 
likely to be far greater than those caused by security 
violations. 

The first essential control feature of an application should 
be to cover the period between the preparation of input by a 
source department and the return of the results to the same 
or a different user department. This is a period where data 
is generally accessible in the operations area, and also 
master files are often available to operators between pro- 
cessing cycles. The controls implemented should ensure 
that the user department should be in a position to detect 
any modifications to transactions or to the master files. 

The basis for such controls is the well-established prin- 
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ciple of the division of duties, so that no one is in a position 
where he both carries out a function and ensures its correct- 
ness and legitimacy. In the same ‘way, operators should not 
be involved in setting up the data for a specific job, par- 
ticularly the handling of individual transaction items. In 
many cases operators are still involved in sorting trans- 
action cards, locating and correcting individual error 
transactions, etc., and any control system should ensure 
that, where no control personnel are on duty, the operator 
should carry out balancing steps for each job and the 
following day’s control procedures designed to detect any 
errors or false entries made by the operator. 

It is also essential that operators should not have un- 
restricted access to the data and program libraries. Freedom 
of access to equipment, programs and data files provides a 
temptation to do anything one may wish to do. 


Programming risks 


To minimize the risks from the programming group pro- 
grammers should not be allowed to operate computers 
during program testing, especially when that takes place 
during evening and week-end shifts. Such a practice allows 
free access to equipment, data files and program libraries. 
Users must become more involved in approving new or 
modified systems — an approval that must be based on 
something more than completing a form. If source pro- 
grams are freely available to programmers or if they can 
catalogue changed programs into the production program 
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library, the organization has no effective control over 
program changes. 


Controlling user access 


User departments should not be overlooked in the efforts 
to improve data integrity. An evaluation of user depart- 
ments usually reveals three common defects. 

Lack of user-level batching. Control is often seen as a DP 
function but if it is left to the processing stage then the DP 
clerk will only be balancing one computer step against 
another. Numerous errors may have crept in during the 
handling of data before it reaches the processing stage 
which will not then be detected. 

Effective batch balancing requires the matching of the 
balance taken at the very beginning of the batch’s existence 
with the one established at the last processing stage. This 
requires both the source group and the eventual recipient 
of the data to be involved in the balancing process. 

Division of responsibility within source departments. There 
must be an effective separation of personnel in source 
departments between those who prepare input transactions, 
those who authorize them, and those who carry out control 
procedures. 

Restriction on user access to data in the DP department. 
Users should not be allowed access to their own data in the 
DP department to change source documents, card files, or 
transmittal forms as this by-passes independent control 
functions and creates opportunities for errors or false entries. 


Recapture of Excess Credit Relief 


by H. S. A. MACNAIR, FCA 


In the previous article [The Accountant, January 20th] 
consideration was given to the measurement of credit 
when land was subjected both to DLT and some other 
tax. 

Section 34 of the 1976 Act marks out the area of relief by 
referring to the charge of DLT on the realization of 
development value which is also brought into account, in 


whole or in part, for the purposes of six other descriptions 
of tax. These are: 


the tax on chargeable gains (CGT); 

on development gains (DGT); 

on profits or gains of a trade (IT); 

estate duty; 

capital transfer tax (CTT); and 

sections ĝo or 82 of the Taxes Act 1970 (premiums and other 
capital sums subject to income tax on the grant of a lease and 


Previous articles in this series have appeared as follows: 1, ‘Material 
Development’, August 26th issue; ‘Alternative Base Value’, September 
oth issue; 3, ‘Disposals for No Consideration’, September 30th issue; 
4, ‘Partition and Assemblies’, October 28th issue; 5, ‘More on Special 
Additions’, November 25th issue; 6, ‘Information and Exemptions’, 


December 16th issue; 7, ‘Junctions with Other Taxes’, January 2oth 
Issue, 


similar imposts where land is sold with a right to recon- 
veyance). 

It is also made clear that DLT paid is not available as a 
deduction in the computation of trading results or charge- 
able gains. 

To simplify discussion of the junctions of these taxes, we 
have referred to an occasion of charge to DLT as a ‘red 
junction’ which is related to an earlier ‘green’ event when 


‘some other tax was then charged, or to a subsequent ‘exit’ 


when some other tax is then charged. A ‘red’ exit signifies 
that DLT is also charged on that occasion and any DLT 
charged at a previous red junction is brought forward to the 
red exit — although perhaps reduced or extinguished by 
credits obtained at the red junction by reference to green 
events. 


interest in land 


For an event or exit to be a CTT one, there must be a 
transfer of value on the occasion of which an interest in 
land is acquired by any person and which gives rise to 
liability to CTT or which is governed by the conditional 


February 10th, 1977 


exemption provisions of section 34 of the Finance Act 
1975 (in which event the charging provisions of subsection 
(7) are deemed to be in point, although the credit mechanism 
is held in suspense). 

Alternatively, there may be a capital distribution from a 
settlement. The expression ‘capital distribution’ is first 
defined by paragraph 2 in Schedule 14 to the Finance Act 
1976. The DLT Act was passed on July 2and and the 
Finance Act on July 29th, 1976 — so that the reference in 
the DLT Act to a provision not yet inserted into section 
51 (1) of the Finance Act 1975 is typical of slipshod drafting 
and of the bland assumption that the Statute Book can 
always be rewritten at leisure to fit in with the Govern- 
ment’s wishes. (This was well illustrated by the contre- 
temps over advance corporation tax on preference dividends 
where section 46 gives retrospective effect (back to April 
6th, 1973) to the interpretation rejected by the Court in 
Sime Darby London Lid v. Sime Darby Holdings Lid ([1975] 
STC 562).) 


interpretation 


In interpreting DLT, it could be wise to take heed of 
what official spokesmen indicate that it is intended to do, 
even if in isolated cases the Courts uphold an unofficial 
meaning. Accordingly a ‘capital distribution’ comprises all 
those transactions which at the time in question have been 
stated to be such under provisions contained in Schedule 5 
to the Finance Act 1975 or amending legislation, too com- 
plex to separate from the warp and woof of the CTT rules 
about settlements. Similar remarks apply to the non- 
existent subsection (2A) later enacted to bring capital dis- 
tributions within the generic scope of references to charge- 
able transfers. 

In considering CTT events and exits, the fact that the 
DLT liability may have been deferred is one to be ignored, 
Such a deferral is already disregarded when considering the 
financial year in which ‘Red Eva’ appears and the £10,000 
cumulative exemption whereby Red Eva is reduced into 
‘Char Eva’. Probably development for industrial use 
attracting deferment under section 19 is an obvious instance 
of deferment. 

To illustrate the incidence of ‘Schedule six’ tax, some 
examples will be given. It was explained in the previous 
article that in some instances the credits are regarded as 
over-compensating the DLT taxpayer, who is therefore 
subjected to a special impost to recapture the excess (which 
the Act perversely calls a deficiency). 


Example 6 


George was an individual developer whose adjusted profits for 
the year ending March 31st, 1977 amounted to {100,000, on 
the greater part of which he was chargeable to tax for the year 
1977-78 at 83 per cent. ‘Red Eva’ of £25,000 occurring in 
January 1977 was reduced by the £10,000 exemption to show 
‘Char Eva’ of £15,000 which attracts DLT at the 66% per cent 
rate for interim financial years ending before April 1979. 
Char Eva is directly deductible from the Case I adjusted 
profits and is thus seen to produce an income tax saving of 
£15,000 at 83 per cent={12,450 as contrasted with a DLT 
liability of £10,000. The ‘tax deficiency’ is £2,450, so a 
Schedule Six assessment is raised on {£7,000 under Case VI 
of Schedule D at the 35 per cent basic rate to recapture 


£2,450. 


THE 
ACCOUNTANT 169 


Example 7 

Henry commenced to trade in January 1977 and realized 
profits of {£120,000 in his first year. The resultant income tax 
assessments were on £30,000 for 1976-77 and {£120,000 for 
the next two years. It is assumed that the basic rate in the year 
1978-79 was 40 per cent and the 83 per cent tax bracket 
reduced to 75 per cent. Capital and other allowances were 
£25,000 in 1976-77 and the two later years. There was no 
other income. 

Red Eva of £60,000 was realized to the extent of 
£15,000 in March 1977 and £45,000 in December 1977. 
Hence Char Eva comprised {£5,000 (March) and £35,000 
(December). 

It will be seen that the aggregate Char Eva of £40,000 will 
have the effect of reducing the first assessment by {£10,000 
and the assessments for 1977-78 and 1978-79 by £30,000 
each. These are all ‘material years’ because they are the years 
in which (or which begin after) Char Eva first has an effect. 
The year 1976-77 was affected because the net total income of 
£5,000 (profits £30,000 less allowances £25,000) is extin- 
guished by the Char Eva adjustment of {10,000 leaving {£5,000 
unrelieved allowances. For the year 1977—78 the assessment of 
£120,000 is reduced by the Char Eva adjustment of {30,000 
and allowances amounting to {30,000 in all, including 
£5,000 displaced forward as a result of Char Eva. 

There is thus an effective income tax saving of £5,000 at 
35 per cent for 1976-77 and £35,000 at 83 per cent for 1977- 
78 amounting to £30,800 (£1,750+-£29,050). For 1978-79 
the saving is £30,000 at 75 per cent={22,500. Hence the 
total income tax saving becomes £53,300 (£30,800-+ £22,500) 
as compared with DLT payable of £26,667 (£40,000 at 66% 
per cent) constituting a deficiency of tax of £26,633. The 
Schedule Six charge ts raised for the last of the affected years 
and, as we have assumed a basic rate of 40 per cent, this will 
be on £66,582 at 40 per cent. 

There appears to be a cash flow advantage here. On the 
other hand if the Char Eva adjustment is reflected in loss 
relief the years affected could be earlier or even much later 
so that the credit obtained initially mav be of uncertain value. 


In the course of the debates on the new tax, it was ob- 
served that the top DLT rate of 80 per cent is more lenient 
than the 83 per cent on development gains. At all events, 
the Schedule Six tax is levied only in respect of disposals 
during interim financial years with the intention of re- 
capturing the benefit of the reduced rate of 66% per cent 
where appropriate. The foregoing example shows that the 
legislation will have to be extended to overcome the 
duplication of relief resulting from the simplistic rule that 
Char Eva is to be treated as if it were a trading expense 
incurred on the date on which occurred the red IT exit in 
question. 

Of course, the draftsman may have intended the Char 
Eva. deduction to be dealt with in the same manner as a 
capital allowance or stock relief related to a single year of 
assessment — but this is not the pattern set out in para- 
graph 6 of Schedule Six. Even if the top rate of income tax 
coincides with the 80 per cent DLT rate for red IT exits 
after March 1979, something will have to be done to 
rectify double counting of credit. 


Close company Income apportionment 
Whatever his sins of omission in that direction, the drafts- 


man has certainly shown perspicacity in spotting a potential 
lightening of the burden on close companies which he has 
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rectified by a countervailing income attribution. As is 
generally known, close companies are subject to apportion- 
ment of up to half their net estate or trading income and 
trading companies enjoy a marginal adjustment if their 
income is small and they have few or no associated com- 
panies. The deduction of Char Eva will have reduced the 
distributable profits which comprise, inter alia, the after- 
tax amount of the profits on which corporation tax falls 
finally to be borne but excluding from that description the 
net amount of chargeable gains (after tax). 

As indicated above, the 80 per cent rate of DLT is re- 
garded as a sufficient rate but it is intended to prevent the 
mechanism. of credit relief reducing the effective rate on 
development value to 66% per cent if that value would 
otherwise have attracted a higher rate under general rules 
for taxing estate income (premiums and kindred sums) or 
trading income. The corporation tax rate is 52 per cent, 
but for close companies this can be raised to a higher 
effective rate through the machinery of income apportion- 
ment. 

It is, on the whole, impracticable to exact taxes at more 
than 100 per cent, so the draftsman has to limit himself if 
such a result could otherwise occur. To explain what he 
has done we need to consider briefly the incidence of tax 
on close companies in the extreme case where they are 
denied the usual retention of one-half the estate or trading 
income, because the accounting period in question is.ter- 
minated by cessation of trade or winding-up or one of those 
events occurs not more than 12 months after the end of the 
accounting period. 


Relevant income 


Assuming trading profits of {100,000 attracting cor- 
poration tax at 52 per cent, there will be a balance of 
£48,000 constituting the ‘relevant income’ vulnerable to 
apportionment. The company is liable for advance cor- 
poration tax of 35/65ths of £48,000 = £25,846 although in 
most instances this could be satisfied out of the £52,000 
corporation tax on those trading profits. If all the persons 
to whom income was apportionable were liable at 98 per 
cent the income tax accountable would be 98 per cent of 
£73,846 (£48,000-+tax credit £25,846) = £72,369 of which 
£25,846 would already have been satisfied by the tax credit 
leaving £46,523 accountable in cash and absorbing the 
greater part of the £48,000. 

Converting these figures into percentages, it appears 
that in the extreme case the percentage points out of 100 
taken by taxes would be 98-523 per cent (52-+46°523). For 
the more usual case of a going concern where 24 per cent 
of the trading profits were retained by the company, the 
percentage would be 524-2326 =75'26 per cent. Evidently 
it is satisfactory to the ‘Treasury to collect at 80 per cent 
instead, but at the interim rate of 664 per cent the extraction 
of a full pound of flesh is assured by a deemed addition to 
relevant income of Char Eva at that rate net of the 662 
per cent tax but only to the extent of the proportion re- 
maining after providing for the possible full impact of 
taxes (arbitrarily fixed by statute at 60 per cent (30 per cent 
if retentions occur)). 


Example 8 
Iris Ltd has trading profits of {100,000 for the year ended 
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March 31st, 1977, reduced by Char Eva of {£45,000 to 
£55,000. The DLT liability at 66% per cent is £30,000 so that 
the ‘net development value charged at the lower rate’ is seen 
to be {15,000 (£45,000 less the tax £30,000), The Act 
specifies that 30 per cent of this is to be added to ‘relevant 
income’ for apportionment purposes in the case of a going 
concern and 60 per cent where retentions are barred by 
reason of cessation of trade or winding-up. Sixty per cent 
of £15,000 is {9,000 and as we have seen above most 
of this is committed towards the higher rate income tax 
liability. 

The maximum potential advance corporation tax liability 
is 35/65ths of [9,000 = £4,846. It will be seen that although 
the company has by reason of Char Eva escaped tax at its 
maximum ordinary rate of 98-523 per cent noted above, the 
combined incidence of DLT (£30,000), advance corporation 
tax (£4,846) and higher rate income tax (nearly £9,000) 
would leave it in much the same position, so far as concerns 
the £45,000 credit against trading income. 


Example 9 


Jack Ltd realized trading profits of {100,000 in the year 
ended December 31st, 1979, extinguished by Char Eva in 
that amount. No corporation tax has been paid for some years 
' by reason of substantial trading losses brought forward. The 
deemed addition to ‘relevant income’ is £33,333 at 30 per 
cent= £10,000. There is no associated company, so in 
accordance with paragraph g in Schedule 16 to the Finance 
Act 1972 the relevant income becomes {£10,000—- 


£15,000- 10,000 = £7,500. The to pay 


advance corporation tax at the rate assumed to be in force 
then of 37°5 per cent of franked payments, namely, £7,500 X 


company has 


In the hands of the participators the relevant income is 
grossed up by the tax credit to £12,000 on which the maxi- 
mum amount of income tax at 98 per cent is £7,260 (after 
deducting the tax credit). Adding these to the development 
land tax of £66,667 we obtain a total of £78,427. This goes to 
show that the standard 80 per cent rate is inclined to prevail 
as an effective rate if that sort of rate would have been effective 
under the system as it existed independently of DLT. Hence 
the much praised ‘encouragement’ of the 66% per cent rate for 
chargeable occasions before April 1979 is something of a 
delusion for substantial operators not enjoying non-close 
company status. 


Example Io 


King Ltd had premium receipts from properties of {1 
million in the year ended September 30th, 1977, reduced by 
Char Eva of £500,000 realized in approximately equal 
amounts in the half years to March and September. £300,00c 
was charged at 66% per cent and the balance at 80 per cent. It 
is assumed that £400,000 has been charged to corporation tax 
as income and {500,000 as chargeable gains. The ‘develop- 
ment value charged at the lower rate’ 1s in the first instance 
£300,000 less 663 per cent of it, making {100,000 net. 
However, the scheme of paragraph (9) applies only to the 
income element so that this is reduced by the fraction 
400,000 
§00,000 

Now it so happens that Char Eva is required to be appliec 
firstly against the income element and only secondarily 
against the chargeable gain so that the relevant income ha: 
been reduced by the exclusion of £400,000 (less the one 
half retention). We are therefore required to add 30 per cen 
of £80,000= £24,000 to the relevant income. 


to become £80,000. 
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PE2 FINALISTS — LEARN TAX at £4,400 


No previous tax experience? We can place you (pass or fail) at salaries between 
£3,700 and £4,400 with a major international firm. London, Birmingham, Thames 
Valley. Vacancies filling rapidly so RING NOW. 


PERSONAL/TRY COMPANY to £5,500 


To ensure optimum career prospects we specialise in mixed portfolios, Several 
vacancies including Liverpool Street (assistant manager, medium firm), £5,500, 
London Bridge (large and smali firms) £4,500-£5,400. Waterloo Bridge (medium 
firm) £4,750. City (flexitime) to £5,000. Baker St, Euston £4,500, 


TAX ACCOUNTANT/OIL to £6,500 


Based in London, international group offers young A.C.A. or equivalent qualification 
training in U.K. and European taxes. The opportunity of continental travel and a 
possible assignment to the United States. Salary £5,000/ £6,500. 


GP TAX MANAGER £9,000 


Tax specialist (probably in 30s) with sound knowledge of U.K. and European 
taxes (ideally but not essentially some U.S. tax) is sought by major international 


group initially as Deputy Tax Manager, to take over as European Tax Manager in 2 
years‘ time. 


PERSONAL TAX ~INSURANCE cœ. £6,000 
Leading insurance brokers seek A.T.I.I. or A.LB. for planning and management of 
clients’ personal financial affairs. No selling; mainly report writing including C.T.T., 
C.G.T., investments and pensions benefits. £5,500-£7,000 


PERSONAL TAX — LEGAL £5,000-- 


West End. Medium-sized firm of solicitors seek experienced, unqualified personal 
tax senior. Age and sex immaterial. Pleasant personality essential as the post provides 
considerably more client contact than the accountancy profession. 


PERSONAL TAX - COMMERCE c. £5,500 


City. World-wide conglomerate seeks personal tax assistant to deal with share- 
holders and executives’ tax affairs in small friendly tax department. 


NATIONAL TAX CONSULTANTS to £9,500 


London and Leicester. A.C.A.s or A.T.I.I.s or LL.Bs. with at least 5 years’ specialised 
tax experience, including complex personal tax, estate planning, capital tax, share 
valuation. The positions which carry excellent prospects for C.A.s will involve 
advising partners of provincial offices on one-off tax problems. Must be ‘easy- 
going’. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
. TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE + 021-236 5513 












TAX PARTNERS £6,000—£10,000 


Mr Pembroke has been retained to select (a) Additional tax partners with national 
firms, City, West End, Holborn to £10,000, (b) Young C.A.s to set up new Corporate 
Tax departments, Holborn, Hendon, West Middlesex. 


ARTICLES/TRANSFERS to £3,150 


Enquiries welcome from graduates, school-leavers, principals, parents, transfers. 
6 vacancies with major national firm for transfers who have passed PE1 or are taking 
PE1 November 1977. 


MANAGEMENT CONSLTS TEHERAN 


international firm of management consultants with to recruit a number of highly 
personable C.A.s {1 for personnel selection, the others mainly on management 
accounting assignments) 2% year contracts, renewable, salaries £16,000-£22,000, 


Mid-term fares home, exceptional settling-in arrangements, payment of SCHOOL 
FEES in U.K. or Iran. 


GENERAL PARTNER £6,000 Car 


Oxford St. Smali/medium firm seek C.A. in late 20s with good experience in modern 
auditing techniques to be responsible for audit standards and student training. 
Similar openings, Baker St, London Bridge, City, Holborn, Croydon. 


PARTNERS — SUSSEX/HANTS 


(1) NEW FOREST. Expanding local firm — C.A. under 30 to succeed outgoing 
equity partner £5,500. (2) HORSHAM. Manager with tax bias -- large provincial 
firm £5,000+. (3) LEWES. P.A. Partner — expanding firm. 


HOME COUNTIES — THIS WEEK’S TAX 


BRIGHTON. Trust and Estate Planning — Unqualified £ neg. 
BEDS. Personal Tax Semis. National firms. Luton. Bedford. Bletchley £4,000 
BERKS. All-round tax specialist to advise on one-off-situations £6,000 
CROYDON/CRYSTAL PALACE. Personal Tax Seniors/Semis. 3 London firms 
£4,000/£5,000 
GUILDFORD. Tax Senior— with knowledge of planning —as tax planner £5,000-+ 
HORSHAM. Manager ~ General Practice — with Tax bias £5,000+- 
MIDDLESEX. Tax Supervisor for major industrial group £5,000/£6,000 
PORTSMOUTH. Personal Tax Semi. Established firm — A.T... preferred neg. 


READING. Personal Tax Semis/Snrs. — London firms c. £4,000 
REDHILL. Personal Tax Senior. London firm to £5,000 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WOKING. Personal Tax Senior. London firm relocating to £5,000 


OVERSEAS TOURS 1977 


Please ring NOW for immediate interviews with overseas clients visiting London for | 
TEHERAN (Corporate Planning), £12,500~£20,000-+ Car, CANADA from $17,000, 
MIDDLE EAST (Merchant Banking}, AUSTRALIA $12,000. NEW ZEALAND, 
SOUTH AFRICA R10,000, WESTERN EUROPE, SOUTH AMERICA, KENYA, 
CHANNEL ISLES, ZAMBIA, MALAWI, TANZANIA. 


TEMPING IS TEMPTING 
With Pembroke & Pembroke. PE2 finalists, tax people particularly in demand. 
in the first instance please RING or WRITE (first-class post) quoting age, HOME 


NUMBER, dates of any relevant exams. A. M. Pembroke, Mark Pembroke, F.C.A., 
Oliver Hart, A.C.A. 


Pembroke 





x 
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PERSONAL TAX 


MANAGER, WC2 Circa £5,500 
Large firm seeks well-experienced person. 
Preferably A.T.LI, - 


SENIOR/MANAGER, EC2 

Circa £5,500 
A lady/gentleman is required by this 
friendly medium-sized ; 


SENIOR, SW1 Circa £4,700 
Opportunity to deal with some company 
tax in addition to personal. 


SENIOR, WC2 £4,500+- 
Someone who has been dealing with 
taxation for at least 4-5 years is required 
by small firm. 


SENIOR, EC2 Circa £5,000 
Previous professional office experience 
preferred. Medium-sized firm in the 
vicinity of Liverpool Street Station. 


ASSISTANT, W1 Circa £4,300 
Excellent experience will be gained with 
this small/medium-sized firm. 


JUNIOR, WC2 Circa £3,300 
Good training and future prospects 
are assured with this medium-sized 
Tm. 


ASSISTANT, CROYDON £3,500+ 
A lady/gentleman who has been working 
in a professional firm is sought by 
medium-sized firm. 


— 


ASSISTANT, Nottingham Circa £3,000 
International firm seeks keen young 
person for Personal Tax Department. 


SENIOR, SOUTHAMPTON 

Circa £4,500 
Large International firm require some- 
one with several years’ tax experience, 


SENIOR, WOKING to £5,000 
The Tax Department of a London based 
firm require a well-experienced Personal 
Tax Senior. 


340) LOD 
oe am Exec 
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COMPANY TAX 


MANAGER, SW1 Circa £5,500 
Medium-sized firm seek a well-experi- 
enced person. Some Personal Tax will 
be involved. 


SENIOR, W1 Circa £6,000 
Property company requires an experi- 
enced Company Tax Accountant. 


SENIOR, EC1 Circa £6,000 
Our clients seek someone with several 
years’ specialist Company Tax experi- 
ence. 


NEWLY QUALIFIED £4,500 -+ 
A young A.C.A. with an interest in 
taxation is sought by this medium- 
sized firm. 


SENIOR, NORWICH Circa £4,500 
Large professional firm can offer excel- 
lent future prospects to someone with 
good taxation experience. 


SENIOR, BIRMINGHAM 

Circa £4,500 
Our clients are a large firm with a well- 
organized Tax Department. 


TRUST STAFF 


SENIOR/MANAGER, SEI f 
Circa £6,000 
A qualified person is sought by this 


` International firm for their Trust 


Department. 


SENIOR, W1 £4,500 + 
This very friendly, medium-sized firm can 
offer a most interesting position to 
someone with good previous experience. 


MANAGER, BRADFORD £4,500- 
Our clients are a large old-established 
firm who seek a first-class Manager for 
their Trust Department. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


care 


tive Limited 
iTaxation&Audit Appointment Specialists 
Telephone: 01 437 6063 





AUDIT 


MANAGER, EC2 Circa £5,000 
To deal with the audits of mainly small 
and medium-sized companies. 


SENIOR, EC2 £4,500-+ 
This old-established, medium-sized firm 
require someone with some post-qualifi- 
cation experience. 


MANAGER, EC1 Circa £5,500 
Small/medium-sized firm seek a Mana- 
ger who has good all-round auditing and 
taxation knowledge. 


FINALIST, W1 Circa £4,000 
Our clients are a medium-sized firm 
who require someone with a good 
examination record to deal with varied 
auditing and taxation. 


” 


SUPERVISOR, WC2 £5,000-+- 
A person with 2-3 years’ post-qualifi- 
cation experience is sought by this 
small firm. 


MANAGER, NORWICH 
£4,500-£5,000 

Good prospects exist with this firm for 

a qualified A.C.A. seeking advancement. 


MANAGER/P.A. LEWES Circa £4,500 
Someone with several years’ experience 
within a provincial practice is sought 
by this medium-sized firm. Not neces- 
sarily qualified. 


MANAGER, COLCHESTER 

Circa £5,000 
Partnership prospects exist with this 
small firm for the selected candidate, 


P.A. TO PARTNER, LEAMINGTON 
SPA £4,000+ 
Our clients are a medium-sized firm who 
seek a well-experienced person. Not 


_ necessarily qualified. 


SENIOR, ENFIELD £4,750 +- 
Small firm seeks a person who has 
obtained good professional office 
experience. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


AWAITING P.E. H RESULTS? EC2 
P.E. II finalists (pass or fail) sought by large national C.A.s based 
EC2, £3,700-£4,200. With study leave. Ring now for immediate 
interview ~ 01-628 8525. 


P.E. U FINALISTS -- SPECTIALISE IN TAX To £4,200 
We are retained by one of the main international firms to select 
P.E. II finalists (pass or fail) with/without tax experience at salaries 
£3,700-£4,200. 


PARTNERSHIP TO £10,000 | 

Mr Waxman has been retained to find additional partners for: 
(a) Oxford Street firm (50 staff), £7,000 

(b) Expanding small Mayfair practice to £10,000 

(c) Young C.A. for Baker Street (30 staff) 

(d) Tax Partner Finchley, £8,000-- 


P.E. I to £3,500 PASSED OR FAILED? NEVER MIND 

Dealing with over 90 per cent of professional posts in London, 
your chance of finding the RIGHT job quickly are substantially 
better with us. Ring for same-day interviews. 


SUBURBS 
Our specialisation in the Suburbs gives us access to over 90 per cent 
of all firms. We have been retained to find: 
Pinner — Audit Manager ~ £5,500 
Harrow - P. E, I Finalists ~ £3,200 
P.E. I Finalists ~ £3,700 
Northwood — Seniors — £4,000 
Hendon — Tax people ~ £4,500 
Swiss Cottage ~ Tax people ~ £4,000-- 


OPERATIONAL AUDITOR £6,000 KENT 
Qualified A.C.A. with post-qualification industrial experience. Oil 
group new position working for M.D. Install new systems, and 
controls. Chief Accountant after 2 years. 


TAX SENIOR £4,000-£4,500 SLOUGH 
Obtain broad-based post-qualification experience in all aspects of 
Company and Personal Tax with expanding local practice. Out- 
standing promotion prospects. 


MANAGEMENT ACCOUNTANT £7,000 WINDSOR 
Ideal opening for A.C.A. with several years’ post-qualification 
experience at European Head Office of international electronics 
company. Management reports, operational audits of European 
subsidiary. Excellent opportunity for travel. 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 








accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES 


FINANCIAL ACCOUNTANT, LEEDS __to £5,500 
Large engineering group offer responsibility for financial accounts 
function to qualified accountant with industrial experience. Ex- 
cellent prospects. 


P.A. TO GROUP ACCOUNTANT, BARNSLEY circa £4,750 
Subsidiary of International Group require qualified accountant to 
work with Group Accountant on special projects, investigations, 
computerisations, etc. 


OVERSEAS TOURS Sals, negotiable 
Immediate and forthcoming vacanties for recently qualified 
A.C.A.s in Bermuda, Casablanca, Zaire, Zambia, Tehran and 
South Africa. Also in Cyprus and Nigeria for nationals. Telephone 
Birmingham office. 


INVESTIGATIONS/INSOLVENCY MANAGER 
BIRMINGHAM 
National firm with offices in Birmingham requires an A.C.A. with 
post-qualification experience in investigations and insolvency to 
head proposed new department. Excellent negotiable salary. 


AUDIT SENIOR £4,500 MANCHESTER 
High calibre A.C.A. sought by top Manchester practice offering 
above-average salary to young senior with sound large audit 
experience. Excellent opportunity to develop modern audit 
techniques. 


FINANCIAL ACCOUNTANT £5,500 HUDDERSFIELD 
Excellent opportunity for young qualified accountant to join 
established manufacturing/engineering company, reporting direct 
to financial controller. Relocation expenses paid. 


RECENTLY QUALIFIED A.C.A, £4,000+- CARDIFF 
Medium-sized practice offers recently qualified A.C.A. early 
responsibility and first-class salary working on wide range of 
accountancy and audit work. Experience of solicitors’ accounts 
an advantage. 


A.C.A.s FOR TAXATION CARDIFF 
International practice seeks 2 A.C.A.s with previous corporate tax 
experience. Senior of the two should have at least 4 years’ post- 
qualification experience in taxation. All large firm advantages. 


A.C.A. INDUSTRY c. £4,500 GRIMSBY 
A large international company offers a young, dynamic, go-ahead 
accountant exceptional facilities to become familiar with industry. 
Early promotion envisaged. Relocation expenses paid. 


GROUP ACCOUNTANT UP TO £5,500+-CAR ,  LEICS 
A qualified person with an engineering background conversant 
with financial and costing aspects, is required by a small, progressive 
group in Loughborough. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580. 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 36939 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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JOBS NATIONWIDE 
£3,000 — £6,000 


Lack of space prevents us from listing all the jobs that have recently 
been registered with us, but if you are seeking a new appointment 
in any of the following locations please contact Laurence Smith 
stating briefly your experience and the towns in which you would 
consider working. Kent, Sussex, Surrey, Hampshire, Essex, Berk- 
shire, Buckinghamshire, Oxon, The South West, East Anglia, East 
and West Midlands and the North-East and North-West. 


LONDON K3.d50—£7,500 


For further information about these and other current vacancies 
in and around London please reply to Laurence Smith. 


INSOLVENCY ~ ASSISTANT MANAGER to £7,500 
Qualified with at least 4 years’ experience. 
FINANCIAL CONTROLLER c. £7,000 
For large City firm of Accountants 
AUDIT MANAGER to £6,500 
Rapidly expanding practice. Good future prospects. 

>. MANAGER/PA to £6,000 
To work closely with young Partner. 9 Partner firm. 
MANAGER/PA £6,000° 
6 Partner firm. Excellent prospects. 
TRUST MANAGER to £6,000 
Well-experienced person to run department. 
AUDIT MANAGER to £6,000 
27+ Qualified for 7 Partner West End firm. 
COMPANY TAX £6,000 
Qualified A.C.A, with 2 years’ + experience. 
MANAGER ~ SOUTH LONDON £5,500 
At least 2 years’ P.Q.E. Excellent prospects. 
AUDIT MANAGER £5,500 
Qualified/unqualified for 8 Partner City firm. 
AUDIT SENIOR/MANAGER £5,500 
2 years’ P.Q.E. + large firm background 12 partner firm. 
SUPERVISOR £5,250 
Qualified with some large firm experience. 
INSOLVENCY j £5,000 
Experienced person required by medium-sized firm W1. 
RECENTLY QUALIFIED to £5,000 


Expanding 7 partner firm seek A.C.A. with large firm experience. 
POTENTIAL PARTNER — up to £4,850 
Newly qualified wanting a career in profession. 4 partners. 
POTENTIAL PARTNER up to £4,750 
London firm require A.C.A. for new office in Wales. 


AUDIT SENIOR £4,500 
Newly qualified to travel in U.K. and Overseas. 

SENIOR LEADING TO SUPERVISOR £4,500 
Medium-sized firm 7 partners. Some large clients. 

PERSONAL ASSISTANT £4,500 
All aspects of professional work. 4 partner firm. 

PERSONAL TAX - £4,000 
City firm — 2 years’ professional experience necessary. 

TRUST SENIOR £4,000 
For medium/large London firm. 

NEWLY QUALIFIED/FINALIST £4,000 
For expanding practice in Enfield. 

PEI FINALIST £3,800 
For 12 partner City firm. 

PEII FINALIST £3,750 
Small City firm but some large clients. 

SEMI-SENIOR c. £3,000 


For small practice in East London. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


SIERRA LEONE to £9,000+ 


free furnished accommodation 
An Audit Manager with at least 2 years’ P.Q.E. is required by our 
client, a top international firm, for their Freetown office. The suc- 
cessful candidate need not necessarily have had experience as a 
Manager but he must have had some large firm experience, ideally 
in a supervisory role. For details about Sierra Leone and our client 
please reply to Laurence Smith. 


BERMUDA c. £8,500 tax free 


One vacancy still exists with our client for their office in Bermuda. 
The successfui candidate must be single and able to commence a new 
job by April 1st. Excellent experience and good social life. Please 
reply to Laurence Smith for details. AN INFORMATION SHEET 
ABOUT BERMUDA IS AVAILABLE ON REQUEST. 


AUSTRALIA to £8,000 


A top International firm still has a few vacancies in their Sydney 
office for newly qualified accountants. Candidates must possess a 
good examination record and ideally havesome large firm experience. 
Please reply to Laurence Smith. AN INFORMATION SHEET ABOUT 
AUSTRALIA IS AVAILABLE ON REQUEST. 


ZAMBIA to £8,500+ 


free accommodation 
For a short period overseas Zambia has become the most popular 
country within Africa. It offers the newly qualified chartered account- 
ant a wide range of experience, a superb climate and excellent op- 
portunities for capital accumulation. Our client, a top international 
firm, is probably the largest in Zambia. For further details please 
reply to Laurence Smith. AN INFORMATION SHEET ABOUT 
ZAMBIA IS AVAILABLE ON REQUEST. 


SOUTH AFRICA to £7.000 


In spite 6f the problem in Southern Africa a two-year spell in Johan- 
nesburg still has substantial attractions for a recently qualified A.C.A. 
Our client, a top firm of accountants, wishes to meet people with 
up to 3 years’ P.Q.E. For details about our client and information 


about South Africa please reply to Laurence Smith requesting our 


current INFORMATION SHEET ON SOUTH AFRICA. 
GUERNSEY to £5,000 


Our client, probably the largest firm on the Island, has one vacancy 
for a qualified accountant — up to 3 years’ P.Q.E. A lower rate of 
personal taxation and no travelling costs ensure a high standard 
of living. For full details please reply to Laurence Smith. 


CYPRUS Nationals only 


A well-known international practice has a vacancy in their Nicosia 
office for a newly or recently qualified accountant. The successful 
candidate should be in his/her mid-twenties with at least 3 years’ 
professional experience. For full details please reply to Laurence 
Smith. 


SAUDI ARABIA approx. £8,000 


tax free + accommodation 
A few vacancies exist with a top international firm for newly quali- 
fied accountants. Candidates must be single and have some large 
firm background. For further details please reply to Laurence Smith. 


| TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 
from £1:50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL, 











There can be more overseas 


than a different climate. 


International experience is 
becoming an increasingly 
important factor in the career of 
a successful accountant. The 
Nenetits of an overseas tour of 
duty are obvious, particularly 
where the accountant is prepared 
to identify with a foreign country 
and settle in without reservations. 
But, selecting the right firm and 


David. F. Pratten, Deloitte & Co. 


country in order to gain the most 
from such a tour can be a very 
difficult task. 

It is a major personal decision 
for young accountants to pack 
up their possessions and move 
overseas for two or three years. 
The location he or she first 
considers might not provide the 
best experience for the future, 





P.O. Box 207, 128 Queen Victoria St., London EC4P 4JX. 


whilst somewhere unconsidered, 
but equally attractive, could be 
ideal. 

We are currently recruiting for 
nearly 50 Offices in Europe and 
Africa, so, why not gain the bene- 
fit of our worldwide experience 
before making your decision by 
writing to: 
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01-628 7931 PERMANENT PLACEMENTS 


ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7934 TEMPORARY ASSIGNMENTS 





Please note that we can always interview outside normal office hours. Our telephones are manned until at least 6 p- m.: after 7.30 p.m. and at week- 
ends, phone Bishop’s Stortford (0279) 53773 (reverse charges). 


TAXATION 


LONDON SVWV/1. ~ Tax Manager. 
£6,000. Mixed bag of personal and 
corporate work. — Ref. 4078. 
LONDON SW1. — Junior Tax 
Assistant. £3,000. Must have 1 
year’s experience in personal tax. — 
Ref. 4077. 

CENTRAL LONDON. — Tax Ac- 
countant. £5,500. Would suit person 
moving from profession into first 
commercial job to do mainly cor- 
porate tax but with a small amount of 
personal tax for major construction 
company. — Ref. 4076. 

TAX MANAGER, ~ £5,000. Situated 
10 miles from Glasgow. Aged 25—35 
years old. C.A. Future partnership 
prospects. — Ref. 4075. 

SUSSEX. — Tax Manager. £5,000. To 
manage fast growing practice who 
have young partners. There are ex- 
tremely good prospects for a C.A. 


with a minimum of 2-3 years’ post- 


qualifying experience. — Ref. 4072. 
CENTRAL LONDON. — Tax Ac- 
countant. £6,000. To work for major 
propeity investment company in all 
aspects of corporate tax. — Ref. 4073. 
CITY. — Tax Senior. £4,500. To work 
for major practice. They are willing to 
take someone who has tax experience 
in small practice. Corporate tax work 
only. ~ Ref. 4074. 

CITY. — Tax Senior. £5,000. Newly 
qualified who could deal with heavy 
bag of personal clients. — Ref. 4072. 
CITY. —- Assistant Manager. To 
£7,000. Two vacancies, one personal 
and one corporate. ~ Ref. 4071. 
HERTFORDSHIRE. — Tax Ac- 
countant. £5,000+-. To work for 
international company, must be 
capable of taking overall view without 
losing sight of detail and extending 
activities into other areas, e.g. tax 
planning. — Ref. 4070, 

CROYDON. — Personal Tax Senior. 
£4,050. Either profession or ex- 
Revenue. Good prospects. — Ref. 4069. 
ASSISTANT CONSULTANT based 
in Leicester with sound knowl- 
edge of all aspects of personal and 
corporate taxation. Age is un- 
important but it is unlikely that 
anyone with less than 5 years’ 
specialisation in tax would be 
considered. Salary to £10,000. — 
Ref, 4067. 

CONSULTANT. — London. Ex- 
perience of estate planning and 
capital tax work at senior level in 
professional practice. Some per- 
sonal tax experience of share 
valuations and general tax an 
advantage. At least five years 
post-qualified experience. Pros- 
pects for promotion are ex- 
ceedingly high, £8,000-+ neg. — 
Ref. 4065. 


SENIORS Personal and Corporate 
required. — Central London. £4,000. — 
Ref. 4065. 

NEWBURY/SLOUGH. ~ Senior Tax 
Assistant. £4,500-£6,000. For multi- 
branch professional firm. Apply 
Reading Office. — Ref. 1775. 
READING. — Personal Tax Assistant, 
Semi-Senior level required urgently 
required by professional firm in town 
rela Apply Reading Office. ~ Ref. 
1771. 


INDUSTRY AND 
COMMERCE 


READING. — Management Ac- 
countant. e £5,000. Ideal oppor- 
tunity for qualified accountant to 
control management accounts de- 
partment of company with a turnover 
of £13 million. Good prospects for 
promotion, Apply Reading Office. ~ 
Ref. 1774. 

WORTHING. — Chartered Account- 
ant with experience of systems audit- 
ing for interesting temporary post. 
Top rates. Apply Reading Office. — 
Ref. T/1772, 

FINANCIAL ACCOUNTING 
MANAGER, — West London. To 
£6,000. A.C.A, or A.C.C.A. to run 
financial accounting department and 
reporting direct to Financia! Con- 
troller. Computer-based system, pre- 
ferred age 25-30. — Ref. 5176. 
STAINES. ~ Assistant Accountant. 
£3,500. The company will move to 
Sunbury-on-Thames_ shortly. Chal- 
lenging position with gece 
and prospects. — Ref. 5175. 
FINANCIAL ACCOUNTANT. — 
West Drayton. £4,500. To do budgets, 
cash flows, management information 
etc. Finalist or newly qualified. — Ref, 
5174. 

PLANNING ASSISTANT. — London. 
To £6,500. To provide accounting 
and statistical services, integrated 
profit plan, to analyse and explain 
any of variances to senior manage- 
ment. Preferably A.C.C.A, or A.C.M.A. 
Five years’ experience in accounting + 
1 year of financial planning analysis. 
American company experience will 
be an advantage. — Ref. 5171. 
MARKETING & PROMOTIONS 
ACCOUNTANT. — Hayes. £3,560, 
Young part-qualified accountant to 
work within modern go-ahead en- 
vironment bags of personality needed, 
~ Ref. 5167, 

ACCOUNTANT. — C. £6,500. For 
@ new European office based in 
London of national shipping line. 
Require a qualified accountant with 
at least 5 years’ commercial ex- 
perience and preferably a knowledge 
of the shipping industry in general. 
Responsible to the Financial Con- 
troller for day-to-day running of 
accounts. — Ref. 5162. 


INTERNATIONAL INTERNAL 
AUDITOR. - C. £7,000. New 
appointment with major inter- 
national company preferably 
newly qualified A.C.A. or 
M.C.P.A. Who would be able to 
undertake substantial overseas 
travel, reporting direct to the 
Manager and Director of Audits, 
USA. London based, extremely 
good job. Preferably working 
knowledge of French, German or 
Italian. — Ref. 5166. 
MANAGEMENT ACCOUNT- 
ANT. — Barking. £5,500. To prepare 
monthly management accounts, finan- 
cial information, budgets, forecasts 
and long-term plans. — Ref. 6163. 
MANAGEMENT AUDIT. — Croy- 
don. C. £5,000. Extremely interesting 
position for a newly or recently 
qualified accountant preferably with 
experience in a larger firm. Extremely 
good prospects for a bright young 
man. — Ref. 5760. 

CHIEF ACCOUNTANT. — London. 
£6,000+car. Chief Accountant is 
required by a company in the trans- 
port and leisure industry. Reporting 
to M.D., responsible for all aspects of 
management and financial with 
particular emphasis on cash control, 
EDP is used for some systems. 
Qualified man, preferred age under 
30. — Ref. 5160. 


PROFESSION 


AUDIT MANAGER/PARTNERS 
ASSISTANT. — Sussex. £4,500 neg. 
Experienced, qualified or unqualified 
accountant, post requires ability to 
act on own initiative and carry out 
general duties in provincial practice. ~ 
Ref. 3146. 

AUDIT. — Central London. £4,500. 
Medium-sized practice looking for 
quatified chartered accountants with 
1-2 years’ post- qualified experience. - 
Ref. 3145. 

AUDIT. — Chartered/Certified or 
Finalist. Newly established practice, 
2 partner, to work directly with 
partners. Practice is smail but with 
potential for growth which is being 
vigorously pursued. Applicants will 
be encouraged to take close personal! 
interest in the practice and should 
consider themselves partnership mat- 
erial after suitable interval of time. 
£3,500+- profit-sharing bonus on 
introductions — Ref 3144. 

AUDIT SENIOR. ~ Central London. 
Newly qualified or with 1-2 years’ 
post-qualified experience. £4,500, — 
Ref. 3143. 

AUDIT SENIOR. ~ Central London. 
A.C.A. or PEI Finalist £4,750 if 
qualified. £4,250 if not. — Ref. 3142. 

OFFICE MANAGER. — Glasgow. 
£4,500. I/C audits, supervise and 
assist in training trainees. — Ref. 3139. 


AUDIT. — Surrey. £3,750. Not 
necessarily qualified but should be 
experienced in incomplete records 
and companies’ accounts. ~ Ref. 


3141. 


AUDIT, — Two newly qualified, 1 
Senior. Mainly large audits. Salaries 
up to £4,500 for large Glasgow 
practice. — Ref. 3140. 

NEWLY QUALIFIED OR FINA- 
LISTS., — Central London. Not less 
than £4,500+ profit-sharing bonus 
scheme. Good partnership prospects 
with medium-sized go-ahead happy 
firm. — Ref. 3135. 

AUDIT. — Central London. Newly 
qualified or Finalist. To £4,000. 
Client will be prepared to interview 
finalists now, offer will be subject to 
examination results. — Ref. 3131. 
AUDIT. — Newly qualified for small 
practice. City. £4,250 neg. -- Ref. 
3130 


AUDIT SENIOR. — City. A.C.A. or 
unqualified with experience. Good 
prospects. £4,500. ~ Ref. 3127. 
AUDIT. — Central London. To 
£5,250. For man with 1—3 years’ 
experience of modern audit tech- 
niques. Must be A.C.A. — Ref. 3126. 
SPECIALIST. — London. £4,500+. 
Should have at least 2 years’ post- 
qualifying experience, not necessarily 
in computers, as will be trained; 
preferably with a computer relevant 
degree, but not essential. — Ref. 3125. 
SUSSEX. — Audit. Qualified C.A. 
with a good all-round experience in 
small office, including some taxation. 
Client could offer partnership pros- 
pects to a suitable candidate. Or a 
qualified or unqualified Senior with 
similar experience to whom partner- 
ship prospects would not be offered. 
Salaries will be good and commen- 
surate with experience. — Ref, 3104. 
AUDIT SUPERVISOR. — South 
and Central London. £4,750. For a 
large medium-sized practice, ex- 
tremely good prospects of career 
advancement. — Ref. 3103. 


TRUSTS 


TRUST SENIOR. — City. Minimum 
£4,000+ neg. Person with at least 
four years’ experience in trust. — Ref. 
8015. 

TECHNICAL TRUST MANAGER. 
~ £7,000 NEG. SITUATED IN 
CENTRAL LONDON. TO BE RES- 
PONSIBLE FOR TECHNICAL 
STANDARD OF TRUST DEPART- 
MENT. WILL NOT BE INVOLVED 
IN TRUST ADMINISTRATION. 
MUST BE FIRST-CLASS PER- 
SON. — REF. 8014. 

TRUST BOOK-KEEPER. — Medium- 
sized practice require one Senior. 
Salary £3,500. Also one Junior, 
Salary £2,500. — Ref. 8010, 





01-628 . 
7934 


PROVINCIAL OFFICES Cal! or write: 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 


AVAILABLE IMMEDIATELY 


Thames Vailay Roy Gatenby, Local Director, 8 Queen Victoria Street, Reading, Berks. Tel. 0734-599830 


Birmingham 
Glasgow 


R.J Page, Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
M. J. Cobley, Local Director, 45 Renfield Street, Glasgow, Scotland. Tel. 041~221 3312 


01-628 
7934 
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O Levels, A Levels, University books, and our post-qualifying 
Degree and now Chartered education programme emphasises 
Accountant -approaching twenty the benefits of learning by 

years of learning and examinations experience and using video cassettes, 
and you are still expected to study! case studies and group discussions. 
Someone once said that there is This is backed up by presentations 
more to learning than reading on specialist subjects. 


J.M. Harries, Deloitte & Co. 





There can be more to post-qualifying 
education than just attending lectures. 


Jai a 


i 


JAE 
T uur 














In other words, as you work you 
leärn, and strong post-qualification 
experience in an international 
environment can be one of the 
greatest assets to an ambitious 
young chartered accountant. 

For further information, write to:- 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7,000+ 


You can receive one of our lists of new . 
yacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY . 

Ref. MA100 One hundred vacancies from 
£3,500 — £7,000 +- in the U.K. and overseas, 
Ref. QAS0 Over fifty jobs for part-qualified 
accountants and beokkeepers to £4,000. 
THE PROFESSION . 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£7,000 4+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the 
reference number when you contact us. 


Ref. Area Qual, Salary 
Senior Analyst 

D36l! wi Qual. to £7,250 
Financial Controller 

K3562 EC2 Qual. c. £7,000 
Asst, to Financial Controller 

H3602 SWI Qual. to £6,500 
Senior Internal Auditor 

T3495 N11 Qual. to £6,500 
U.K. Tax Assistant 

D3608 Wi Qual. to £6,500 
Staff Accountant 

D3610 + WI Qual. to £6,200 
Financial Accountant 

C3598 Wi Qual. c. £6,000 
Taxation Senior 

K3492 Berks Qual £6,000 
Chief Accountant 

D3475 Hants Qual. to £6,099 
Assistant Accountan 

T3606 Wi $ Qual. £5,759 
Supervising Accountant 

D3 WwW Qual/Falst to £5,500 
Asst to Financial Controller 

K325! EC4 nqual. to £5,500 
Insolvency Supervisor 

K3291 EC2 Qual/Exp. to £5,300 
Accountant 

H3460 E8 ACMA £5,000 -+ 
Accountant-Management Services 

K3402 —EC4 Qual. £5,000 + 
Audit Manager 

K3570 Croydon ACA c. £5,000+ 
Prospective Partner 

K3546 1 ACA to £5,000 
Audit Senior 

K3488 Berks Qual/Exp. to £5,000 
Audit Senior 

K3359 = EC2 Qual, to £5,000 
Financial Accountant 

K3615 Middx Exp. £4,500 + 
Senior Accountant 

D3616 Pt Qual. to £4.500 
Accountant 

C3607 Middx Qual/Fnist to £4,500 
Assistant Accountant 

B3612~ Wi Pt Qual/Exp to £4,000 
Audit Senior 

K3614 Surrey Exp c. £3,750 
Bookkeeper) Accountant 

K3310 NI? Exp. to £3,500 
Semi-Senior 

K3494 Hants Exp. to £3,200 
Semi-Senior 

K3339 E17 Pt Qual/Exp c. £3,000 
Insolvency Junior 

K3292 EC2 GCE c. £2,000 


Richar 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no.SE(A)949 








SEMI-SENIORS - able 


to undertake responsibility 
and show initiative. 
Excellent prospects are 
available. A salary of up to 
£3,500 will be offered to 
the right person. 

Box SS 26382. 


SURBITON 


De you have varied expertence of small 
practice work, and the enthusiasm and 
willingness to accept responsibility and 
athe closely with colleagues and clients 
alike 


Are you interested in assisting to provide 
- a Service to a wida variety of clients wha 

are used ta the highest standards? 

Are you prepared to work as hard as 

energetic, but overworked sole practi- 

tionert 


We require a qualified accountant with at 
feast 2 years’ post-qualifying experience, 
and students with PEL 

if you have answered ‘Yes to the above, 
and are looking for excellent salary and 
prospects, please write explaining why, 
ea oe brief C.V. to Box S$ 


* 





EAST LONDON FIRM OF 
ACCOUNTANTS (four Part- 
ners), have the following vacan- 
cies: 

Audit/Taxation Manager/Senior. 
Able to undertake responsibility 
and show initiative. Qualifications 
advisable, but not essential. A 
salary of up to £6,000 will be 
offered. Excellent prospects and 
a possible partnership are available 
to the right person. 

Box EL 26381. 





QUALIFIED A.C.A. 
TRUST 


ASSISTANT 


Medium-sized city firm. We are looking 
for a qualified man who will assist our 
trust partner in dealing with trusts and 
tome related personal tax. The position 
has high potential for a qualified man who 
wishes to make his professional career in 
trust and tax orientated work. 


Please write: Buzzacott & Coa., 99 Sr. 
Paul’s Churchyard, EC4M 8AH. 















INSOLVENCY 
MANAGER/PARTNER 


The partners In a progressive 
and rapidly expanding practice in 
the West Country require an 
Insolvency Manager/Partner to 
establish a new Department to 
complement the other existing 
specialist departments. The 
successful candidate will have a 
comprehensive background of 
Insolvency and bankruptcy work, 
and will receive substantial re- 
muneration, assistance with house 
purchase, removal, etc. 

Full details to: Box IM 26308. 
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NEWLY QUALIFIEDS 
LONDON ~ £4,600 


We ara a young five-partner firm of 
chartered accountants with progressive 
ideas (none of the partners are above the 
age of 45). We maintain a policy of 
regularly making members of our staff 
artners at approximately 2-3 years 
intervals in order to secura the future 
continuity of the firm. 





We are at the present moment entering 
a Period of rapid expansion and have 
vacancies for three ast i qualified 
assistants at starting salary of £4,600 per 
annum. — Please write giving full details 
of academic history to Box NQ 26348. 












CROUP TRAINING OFFICER 


Required by consortium of Sheffield Charcered Accountants. 
The job specification is to establish a group aes scheme which will provide 
n 


in-house training for che students and technical staff 


umbering about 200) of che 


consortium firms, develop and harmonize standard procedures, and supervise 
student examination education. The group will hava Independent offices and teach- 


Ing facilities. 


The successful candidate Is likely to be an enthusiastic Chartered Accountant who 


* trained with a smallish firm 
* has had experience with a large firm 


+ therefore is experienced in incomplete record work, audits of all sizes and taxation 
* has proven ability to train and communicate 


* is earning at least £5,500 p.a. 
Applications to: 
David B. Shaw 


346 Glossop Road 
Sheffield $10 2HW 








PROFESSION 


LONDON WC1, ASSISTANT TO SENIOR PARTNER to £5,000 


ILPAR the recruitment problem solvers. 








Medium-size firm is looking for a young Chartered Accountant 
preferably with a business degree, and ideally with experience in audit, 
accountancy and both Corporate and Personal Taxation. Consider- 
ation will be given however to applicants from a large firm background 


with little taxation experience, 
OXFORDSHIRE, SENIOR 


ood partnership prospects. 


to £5,000 


Chartered Accountants require a person preferably with large firm 
professional experience. Cross-section of provincial clients. Excellent 


prospects. 


We have many vacancies throughout the U.K, for qualified or 
experienced accountants who wish to join firms varying from the 
Sole Practitioner to the International Practice. 


COMMERCE/INDUSTRY 
LONDON SEI. ACCOUNTANT 


to £6,000 


Merchant/Manufacturing company have a vacancy in their London 
Headquarters for a Chartered Accountant who will supervise the 
Accounts Department. Assisting the Company Secretary, main 
responsibilities will be preparation of financial accounts and manage- 


ment control information, 
LONDON W3, ACCOUNTANT 


£5,000 +- 


Subsidiary of Jarge Industria) group requires an accountant (not 
necessarily qualified) to head their Accounts Department. The ideal 
candidate would be aged 35-45 years, and be capable of motivating a 
smal] team producing financial accounts and various statutory returns. 


LONDON W1, INTERNAL AUDITOR 


to £5,000 


Young qualified accountant preferably with a medium-size profes- 
sional background is sought by an International Entertainment 
group. Their interests include T.V., Films and the Theatre. The work 
is mainly systems auditing, and no travel is envisaged outside the 


Greater London Area. 


If you are interested in jobs outside the London area contact our 


permanent division for details. 


PERMANENT POSITIONS: 01-353 0042 
TEMPORARY DEPARTMENT: 01-353 5624 





ILP Accountancy Rec 
4 New Bridge Street, London EC4V 6AA 
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Have you 
applied C.C.A. 
to your own | 
future 
prospects? | 














Short term benefits are no substitute for 
long term career development. That’s why the 
young accountants who join us can plan their 
own long term future with us. They can 
identify the benefits of our in-depth training 
programmes — they can see for themselves 
the opportunities we provide to practise 
advanced auditing techniques, to work with 
colleagues who are experts in technical 
j 


subjects, whether Investigations, Insolvencies, 
Computers, Consultancy, Tax or Trusts — and 
they can meet for themselves our young 
partners who are enjoying the rewards of 
ability and achievement. 


If you, whether male or female, are 
trying to evaluate what your future progress 
really should mean, come and talk and we'll 
tell you what it means to us. 


Write for a copy of our booklet “Your 
Career Development with Spicer and 
Pegler’ 


Contact 


Deborah Harman, 

St. Mary Axe House, 
56/60 St. Mary Axe, 
London, EC3A 8B. 

Tek: (01)-283 3070 
BELFAST BIRMINGHAM 
BRISTOL CAMBRIDGE 
CARDIFF GLASGOW 
LEEDS LONDON 

MANCHESTER | 
NEWCASTLE UPON TYNE = 
NOTTINGHAM 


Internationally Spicer and Oppenheim 










Personnel Resources Ltd 


Accountancy and Taxation Recruitment 


Permanent or Temporary 


The 
Financial 
Techniques 
Group 


INTERVIEWS 

Thursday Evening February 17th is 
reserved for career discussions. 
Interviews can be arranged at the 
following times. 

5.00 pm, 5.30 p.m, 600 p.m, 
7.00 p.m.,, 7.30 p.m, 8.00 p.m., 

8.30 p.m. Please ring for appointment. 
Lin Ref. LJG 





INDUSTRY AND COMMERCE 
London — Accountant — £5,500- 
£6,200. ~ Twenty days’ holiday. 
Free lunch. Non-contributory pen- 
sion scheme. An accountant is 
required by an oil company to deal with 
matters of corporate reporting, man- 
agement information, statistical in- 
formation, etc, If under 30 must be 
qualified but if over 30 experience 
must be from the Qil Industry. 

Ref. 201 


London — Senior Analyst — 
£7,250. — Conditions as in reference 
201 above. A senior Analyst aged 
about 30 and with a formal account- 
ing qualification is required to deal 
with the preparation of budgets and 
to assume responsibility for a wide 
variety of government reporting 
requirements. For precise details 
please ring us or write. The ability to 
deal with complex financial matters 
is essential, Ref. 200 


London — Supervising Accountant 
— £5,500. — To co-ordinate office 
routines and to ensure that computer 
deadlines are met. Precise details can 
be given if you make application to us. 
Conditions of employment are as in 
ref. 201 above. 


Financial Analyst — London — 
£6,000-£8,000 p.a. — This is a 
Senior Post within the financial 
evaluation department of a large 
industrial complex with head offices 
in London.. ideally a chartered ac- 
countant/MBA would be preferred 
or someone with an Economics type 
of background combined with ac- 
countancy. The post involves dealing 
with capital investment appraisals 
budget raviews, financial analysis, 
business planning, acquisitions etc. 
Ref. LUG 


London ~ Qualified Accountants — 
£5,000~-£6,000 plus. — A large life 
assurance company seeks qualified 
accountants for their internal audit 
department. The post will involve 
considerable travel throughout the 
UK and it is anticipated that the 
successful applicants will be away 
from the London base for a minimum 
period within one year of 20 weekstoa 
maximum of 40 weeks. A substantial 
subsistence allowance is paid when 
staying away overnight. There are 
good promotion prospects to line 
accountancy Posts in due course. 
Ref. 190 


It is considered that the appointee 
will spend about two years in this 
department but will then move on to 
a senior post within the organisation. 

Ref. 189 


01-236 9225 
(6 lines), 


6 WARDROBE PLACE 
LONDON EC4V 5HR 





London W1 - Accountant — 
£5,000-£6,000 p.a. — To co- 
ordinate accountancy operations now 
diversified over about 4 continental 
outlets. Applicants should be re- 
cently qualified or near qualification. 

Ref. 187 


TAXATION 

London ~ Shares Evaluation — 
£5,000 plus, ~ This is a post with a 
firm of chartered accountants in- 
volving the valuation of unquoted 
company shares for Fiscal purposes 
Age preferred 25~35 and the post 
could suit an ex-examiner from 
Inland Revenue. Good promotion 
prospects. Ref. 1119 


West of London ~— Tax Account- 
ant — £5,500 p.a., — Preferred age 
25-35. The taxation department of a 
large industrial group seeks an 
accountant to strengthen the pro- 
fessional accountancy operation of 
the department. Therefore an ac- 
countant with tax knowledge is 
required and he will supervise about 
2 members of staff. A.C.A. oF 
A.C.C.A, Ref. 1118 


London — Tax Assistant - c. 
£6,500 p.a. ~ A large oii company 
seeks an experienced tax assistant, 
A.C.A. or with a law degree, with 
some tax experience A specialist 
knowledge is not required and the 
preferred age is under 30. It may be 
necessary to travel occasionally 
within the UK and Europe and the 
tight kind of applicant could be 
assigned to the United States for a 
period. A challenging and progressive 
Opportunity. Conditions of employ- 
ment include free luncheon, non- 
contributory pension scheme and 
four weeks’ annual holiday. Ref.1117 


London ~ Taxation Assistant — 
c. £5,500 plus. ~ An interesting 
opportunity with a large construction 
company to deal not only with com- 
pany tax but with personal tax for 
Senior employees and directors. A 
qualified accountant with some tax 
experience is required. Ref. 1114 


London ~ International Tax — 
£4,000-£8,000. ~ We have a 
number of vacancies to fill with 
International firms of accountants 
who are seeking staff at various 
grades. Mostly to deal with persona! 
tax. These posts will provide an 
excellent opportunity to widen ex- 
perience and offer exceedingly good 
prospects. Ref. 1111/1113 


London — Personal Tax Senior — 
c. £6,000. — This post is with a 
medium-sized firm of accountants and 
is in their Assistant Manager Grade. 
Ref. 1108 


Bristol ~ Tax/Trust Senior - 
£4,000 plus. — For a firm of char- 
tered accountants who require a 
taxation senior/supervisor with ex- 
tensive trust and tax experience. To 
be responsible for a number of trusts 
as well as corporate and personal 
tax. Ref. 1106 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 

P.A. TO PARTNER, VICTORIA £6,000-£6,509 

.C.A. experienced in general practice and auditing of Public Companies. 
P.A. TO PARTNER, HOLBORN £5,000 
Young A.C.A., preferably Graduate in Law or Economics. A1 Prospects. 
P.E. 2 FINALIST/NEWLY QUALIFIED £3,750--£4,750 
Opporcunity in top West End firm, employing modern auditing techniques. 
P.E, 2 FINALISTS/A.C.A. INTERNATIONAL FIRM To £4,250 
Comprehensive post-qualification training and experience. Soma travel abroad. 
AUDIT AND GENERAL PRACTICE. CITY To €5,500 
A.C.A., to age 30, seeking early responsibility and managership. 


SENIOR. WEST To £5,000 
To age 40, Experience of substantial audits essential, 
AUDIT MANAGER, CITY To £6,500 


Ideally A.C.A. in mid/lace Twenties, with experience in a large or international firm. 
AUDIT SUPERVISORS, WEST END BASED l c., £4,750 
2 A.C.A.s, preferably resident respectively in North and South London, 

A.C.A. TROUBLESHOOTER, CITY & HERTS £6,000 -+ 
Audit/Investigations/Research. Integrative role in expanding multi-branch firm. 
TRUSTS, WEST END £6,000-£6,500 
Understudying Partner's Portfolio in prosperous medium-size firm. 

SEMI SENIORS, ALL AREAS €2,750-£3,750 
A.C.A. or A.C.CLA. Students; seeking experience, salary, appreciation. 


MANAGER won es LEICESTER 
To £5,500, ideally experienced on modern auditing techniques in International firm. 
MANAGER OXFORD 
To £5,500. To run small businesses Department. Openings also, Audir Staff. 
MANAGER PORTSMOUTH 
£5,000..£6,000, Partnership prospects for A.C.A. with minimum 2-3 years’ POE. 
MANAGER WORTHING 
£5,000--£5,750, Short-term Partnership for A.C.A. — age 28-35, 
AUDIT & GENERAL PRACTICE SLOUGH & READING 
£4,000--£5,500, Openings Senior to Assistant Manager level. 

BRADFORD 





TRUSTS MANAGER 
c. £4,500. A.C.A, with some PQE. Other Trust vacancies: Epsom, Cambridge, Jersey, 
MANAGER WIMBLEDON 
£5,000 -+. Similar openings: CROYDON, HORSHAM, STAINES. 

AUDIT MANAGER FINCHLEY 
From £5,250 (Plus substantial allowances and benefits), Strong capable ‘all-rounder’, 
AUDIT SENIORS LIVERPOOL 
PEs to 2 years PQE for Merseyside office of top ranking International, 

OTHER IMMEDIATE OPENINGS FOR PE? FINALISTS AND A.C.A.s IN: 
HARROW, CROYDON, WOKING, SHEFFIELD, BIRMINGHAM, BRIGHTON, 
SWINDON, KING'S LYNN, NORWICH, NORTHAMPTON, HARROGATE, 
MANCHESTER, RICHMOND, SURBITON, WEYBRIDGE, 


Telephone or write for further information. 





| GDC - KENSINGTON - 01—937 9521 


TAX MANAGER—BIRMINGHAM 


An international firm of Chartered Accountants require a tax 
manager in their Birmingham Office. This is a senior appointment 
and the successful applicant will be an accountant with at least five 
years’ post-qualification specialist experience in company and 
personal taxation. 


Brief but comprehensive details of career to date should be sent 
to Box TM 26343. 


£7,000 PLUS - 
EXCEPTIONAL PROSPECTS LONDON AREA 


Young, married, ambitious qualified Accountant with small practice 
experience is needed urgently to assist with establishment of London 
practice and also specifically to advise client company involved with 
personal financial, planning. 


Please send full C.V. and apply in own handwriting for interview to: 
A. C, Style, F.C.A., 42 Castle Street, Brighton 


PERSONAL ASSISTANT 
TO PARTNER 


We are a progressive and rapidly expanding firm of 


Chartered Accountants. 


We require a bright qualified Accountant to act as per- 
sonal assistant to a Partner. This person should ideally 
have recently qualified and be capable of organizing and 
controlling the day to day work on behalf of, a Senior 


Partner of the firm. 


We offer excellent working conditions, a first-class 
salary and opportunity for the suitable applicant. 


Please write or telephone: 


Malcolm Gee 


Levy Gee, Chartered Accountants 


100 Chalk Farm Road 
London NW1 8EH 


Tel. 01—267 4477 


TRUST 
ASSISTANT 


Medium-sized city chartered accountants 


require a trust assistant. The position 
offers interesting work and responsibility. 
Previous experienco essential. Three 
weeks’ holidays, L.V.s, one year's season 
ticket paid in advance. Salary negotiabla. 


Please write to: 
Buzzacott & Co,, 99 St. Paul’s Church- 
yard, EC4M 8AH. 





TO £7,000 


P.A. TO 
TRUST PARTNER 


Central London 


TAX MANAGER 


We are a medium-sized City firm 
of chartered accountants. We 
wish to make a new appointment 
of a corporation tax manager to 


organise and plan the corporate 
tax department of the firm. We 
would expect applications from 
experienced managers in sub- 
stantial firms. The commencing 
salary payable would be up to 
£8,000 depending on experience 
and ability. - Box TM 26341. 





A new position has been created for a Senior Trust Executive, not necessarily 
a qualified accountant, to act at partnership level. The successful applicant must 
have good presence and be able to conduct direct negotiations at senior level 


with clients, 


Applications in confidence to Accounting Associates, specialiists in recruitment 
services to the accountancy profession, 168 Finchley Road, London NW3 6HP, 


Telephone 01-794 0202 


Many other unadvertised vacancies in London and throughout the U.K. 
Clients’ inquiries welcomed ~ all advertising is FREE. 
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PUBLIC PRACTICE 





ACCOUNTANTS in Woodford area offer 
excellent opportunity for ambitious young 
audit and accountancy assistant. The most 
suitable applicant will probably not be quali- 
fied but will have had the benefit of profes- 
sional experience. — Please write with details 
of age, experience, etc., to Staff Partner, 
Hasler and Company, 206 High Road, 
Woodford Green, Essex. s , 
ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent). Pee 

A MEDIUM-SIZED, well-established firm 
of chartered accountants with pleasant offices 
in a rural area, require a qualified Accountant 
for partnerships, sole traders, private company 
audit and accounts. Varied work suitable 
for newly qualified or experienced person 
with initiative and willingness to accept 
responsibility. Salary around £4,000 per 
annum. ~ Please write to Frank T. Nelson 
& Co, 21 Galgate, Barnard Castle, Co. 
Durham. 





AUDIT MANAGER 
FINCHLEY 


Chartered Accountants with sub- 
stantial and varied practice seek an ex- 
perienced manager able to lead a team 
on public company and larger private 
company audits. Good auditing ex- 
perience essential. Good salary, pension 
scheme and pleasant working conditions, 
= Write HSD, 2 Friern Park, London 


bd 





AVON CHARTERED ACCOUNTANTS 
seeking well-experienced senior (25~40) with 
good knowledge of provincial office proce- 
dures. Able to take control of own nucleus. 
Very competitive salary offered. - Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

BOURNEMOUTH chartered accountants 
require a manager whose primary function 
will be to look after a group of small ac- 
counts cases. Good recent experience in a 
practising accountants office is essential. — 
.Write with full particulars to T., Hewitt, 
Miles Watson Gow & Ford, 70 Richmond 
Hill, Bournemouth. , 





CANTERBURY 


Smali/medium London firm require 
newly qualified C.A. for their de- 
centralized office. Direct responsibility 
to the partners for a varied group of 
clients. Attractive salary and prospects. 
~ Box CS 7629. 





CARDIFF CHARTERED ACCOUNTANTS 
require young qualified senior for audits of 
varying-sized private companies. Good 
experience and attractive salary envisaged. ~ 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6358. 

CENTRAL LONDON CHARTERED AC- 
COUNTANTS require recently qualified ac- 
countant as assistant to partner; some ex- 
perience of managing medium-sized clients, 
taxation and correspondence desirable; 
opportunity to meet unusual people; 
Salary to £4,500 plus bonuses and overtime.— 
Box CL 2121, 

CHARTERED ACCOUNTANT of partner- 
ship quality required by City practice for 
audit and varied work to assist partners, 
implement audit programmes and standard- 
ize working papers. Small, friendly, modern 
offices. — Box CA 2184, 

CHARTERED ACCOUNTANT or com- 
petent senior required as P.A. to principal, 
small but rapidly growing practice, SW. 
DurhamjN. Yorks. Must be experienced in 
personal taxation, partnerships, private 
companies and incomplete records and 
capable of using own initiative. Salary nego- 
tiable. Excellent prospects for right person. ~ 
Applications (confidential) in writing, with 
details of background, age, qualifications, 
experience and present situation to and 
further details from Addison & Co, Char- 
tered Accountants, 20 Galgate, Barnard 
Castle, Co Durham. ` 

CHARTERED or certified accountant with 
experience in incomplete records and taxa- 
tion required for expanding firm of ac- 
countants in a market town. The successful 
applicant will initially act as Partners’ assist- 
ant which will probably lead to a partnership 
after a suitable period. Salary according to 
age and experience. — Applications in writing, 
stating age and experience to G. A. Wheeler 
& Co, 30 Old Market, Wisbech, Cambs, 


CORNWALL. - Qualified assistant required 
by sole practitioner with rapidly expanding 
practice, Future prospects of partnership 
possible for suitable applicant. - Box CQ 


2186. 

CORNWALL CHARTERED ACCOUNT- 
ANTS require qualified A.C.A. 24+ for 
important and progressive appointment, 
finalists also considered, Also experienced 
senior with small practice knowledge. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





CORPORATE TAXATION 


West End Chartered Accountants are 
seeking a recently qualified A.C.A. to 
specialise in corporate taxation. Wide 
experience offered in friendly and pro- 
gressive department. Salary not less than 
£4,500. — Please apply to Box CT 7660. 





EXPERIENCED chartered accountant re- 
quired by small practice in SE. London. 
Exceptional opportunities for right man to 
share in the development of progressive and 
expanding firm. ~ Box EC 2111. 

EXPERIENCED SEMI-SENIOR required 
by chartered accountants in Teddington, 
Mia dieses, Small friendly office. - Box ES 


155. 

GLOUCESTER FIRM requires young ex- 
perienced senior able to take charge of 
private company audits and incomplete 
records work. Good taxation experience 
essential. — Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 


25183. 

LONDON ACCOUNTANTS require very 
experienced audit and correspondence 
clerks with good experience in taxation. 
Good wages for the right person. No age 
limit. - Box LA 7651. 

LONDON CHARTERED ACCOUNTANTS 
recruiting for two offices have vacancies for 
qualified and unqualified seniors and taxation 
assistants. Progressive positions based upon 
aiv doal abilities, — Full particulars to Box 


MATURE SENIOR (30+) for Hampshire 
accountants with good experience of small 
country town practice work and recent 
taxation experience. Circa £4,000. - Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
MANAGER, QUALIFIED (26+), for 
Oxford independent firm with good prospects 
of advancement. Ability to control group o 
private company audits, Mature personality 
essential. Good prospects of advancement for 
suitable person. ~ Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183, 

NEWLY QUALIFIED C.A. OR P.E.D 
awaiting results required as senior to assist 
in supervision of incomplete records group, 
good prospects. Salary according to ex- 
perience. - Apply in writing, giving full 
particulars, to Day, Smith & Hunter, Star 
House, Maidstone. 





NEWLY QUALIFIED 
FINCHLEY 


Enjoy with us the benefit of decen- 
tralised offices. Interesting and varied 
work ranging from smaller private com- 
panies to public company groups. Good 
salary with excellent prospects of early 
promotion. — Write HSD, 2 Friern 
Park, London N12. 





NORTHAMPTONSHIRE., - Qualified ac- 
countant for new branch of established 
practice, experienced company tax Partner- 
ship prospects. - Box NQ 2198. 

NORTH HERTS. — Chartered accountants 
require senior audit clerk. Not necessarily 
qualified but with professional experience. 
Four weeks’ holiday, Good working con- 
ditions. Salary according to age and experi- 
ence. — Bradshaw, Johnson & Co, 89 Wais- 
ibe Road, Hitchin. Telephone Hitchin 


PUBLIC PRACTICE 


Beckenham accountants require senior 
not necessarily qualified. Excellent pros- 
pects for right person. ~ Box PP 7649. 


QUALIFIED/P.A. required by partner in 
London practice of chartered accountants. 
Varied work both in U.K./Overseas. Sound 
knowledge of accounts and taxation. Good 
prospects. — Please reply with full details to 
Box QP 2100. 









TAX CONSULTANT, LONDON 


TAX MANAGER. HOLBOR 
U.S. TAX. CITY 


COMPANY TAX. CITY 



















COMPANY TA 


TAX TRAINEES/SEMI-SENIORS 


TAX PARTNER-DESIGNATE 
TAX MANAGER 
ASSISTANT MANAGER 
PERSONAL TAX 


COMPANY TAX 
PERSONAL TAX 


T 
All levels, Senior to Manager. £Neg. 
TAX 





ROMFORD chartered accountants require 
senior audit assistant. Applicant should be 
capable of preparing accounts of small 
limited companies, partnerships and sole 
traders. Salary appropriate to experience, - 
Write with details of career to date to Box 


RC 2167. 

ROMFORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all ac- 
countancy aspects of a small general practice 
(two partners). Some knowledge of tax 
would be an advantage. Aged not less than 
25 with at least five years’ continuous ex- 
perience in a practising accountant’s office 
(vith two years working on own initiative) 
would be basic requirements. Right prospects 
and salary for the right person. — Full details 
of past experience to Box RC 2158, 
ROMFORD CHARTERED ACCOUNT- 
ANTS require all grades of staff for a variety 
of work, Salary according to age and 
ability, — Box RC 2159, 





SEMI-SENIOR AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for semi-senior Audit Clerk. 
Applicants should have-had at least 3 
years’ experience within the profession. 
Good salary commensurate with experi- 
ence, — Write with full details to Staff 
Partner, Elliott Norman Jacobs & Co, 
Argyl House, 246-250 Regent Street, 
London WIR S5DA. 





TAXATION. - Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) 





TAX STAFF 


Due to expansion, Southampton firm 
of Chartered Accountants require 2 
additional tax staff, one at a more senior 
level to join established department with 
wide range of interesting clients. Good 
alleround experience with professional 
firm or Inland Revenue an advantage. — 
Telephone Southampton 34521! or write 
to A. J. Pilcher, Deloitte & Co, 24 
Bernard Street, Southampton, 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


Firm of C.A.s Estate Planning and Capital tax work; some general Tax. 
ASSISTANT CONSULTANT. LEICESTER 
Firm of C.A.s. All aspects of Tax ee than CTT). Age immaterial. 


Sound experience of Personal and Company Tax more important than qualification. 
{a} To train in che sphere. {b} Currently experienced on U.S, Returns, etc. 

Newly qualified or A.C.A.s with PQE for department of top International. 
PERSONAL TAX SUPERVISOR. CITY 
Suir competent Tate yee areca who feels ready for managerial responsibility. 
Portfolio includes responsibility for important public group, 
TAX (COMMERCIAL). VICTORIA 

P.A, to Tax Accountant. Some high quality Persona! Tax. 


PERSONAL AND COMPANY TAX. STRAND AREA 
2 openings with medium/large firm of C.A.si one biased to Personal Tax. 


Age 20-60: in che urgent demand for competent staff age is largely immaterial. 


From £6,500. Age 26-36, with minimum of 2-3 years’ intensive specialisation. 
£4,500-£6,000, C.T.T., Land Tax, Company Tax, Financial Planning. 

To £6,000. Company and Personal Tax in sophisticated expanding Department. 
a eae Age 25 to 30, Large expanding Department of petenal im 
£3,500-£5,000. Personal and/or Company Tax with Major firm. 

c. £5,500, Must be thoroughly experienced in all aspects of Company Tax. 


€ ae Busy, expanding, highly prosperous focal firm. 


£3,500-£5,000. Semi-Senior to Manager levels. Personal and/or Company Tax. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
RICHMOND, RUISLIP, WIMBLEDON, HARROW, 
READING, WEYBRIDGE, CAMBRIDGE, REDHILL, 
HORSHAM, NORTHAMPTON, STEVENAGE, 


Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 





21 Ansdell Street 
London W8 5BN 


01-937 9521 


£8,000 + 
£7,500-£10,000 
£6,000—£7,000 
(a) £4,500; (b) £6,000 
£4,400-£7,000 

£5,500 +- 
£5,500-£6,000 
£5,500 

To £5,500 
£3,500-€4,500 


NW. LONDON 
EDINBURGH 
LIVERPOOL 
BIRMINGHAM 
YDON 
ORTH LONDON 
STAINES 
SOUTHAMPTON 
OXFORD 


SLOUGH, NORWICH, 
WATFORD, BRISTOL, 


TWO NEWLY or nearly qualified persons 
required by expanding three-partner 
chartered accountants in Central London. 
One to specialize in taxation and the other 
to act as assistant to audit partner. These 
positions carry excellent salaries and pros- 
pects of early partnership. - Full particulars 
to Box TN 2206. 

TWO TAXATION ASSISTANTS required 
by accountant, High Holborn. One to deal 
largely with corporation tax and one entirely 
with personal tax. Must be experienced in 
this work. Salary in the scale £3,000 to 
£5,000, ~ Box TT 2124. 

UXBRIDGE FIRM of chartered accountants 
require qualified or experienced accountants 
to work on own initiative. Interesting and 
varied work including computer facilities. 
Top salary paid to successful applicant. ~ 
Apply Staff Partner, Keen, Dicey, Grover & 
Co, 66 High Street, Uxbridge. 


VACANCY FOR A SEMI-SENIOR 
AUDIT CLERK 


A London (WI) firm of Chartered 
Accountants have a vacancy for a Semi- 
Senior Audit Clerk. The work will be 
interesting and varied and will enabie 
the successful applicant to progress 
rapidly through to a more responsible 
position, We will require someone who 
is prepared to work diligently and con- 
scientiously and be able to use initiative. 


Top salary will be paid. 


Please reply to Norton Lewis & Co, 
246-248 Great Portland Street, London 
WIN 6IL. 


WARWICKSHIRE COUNTRY TOWN 
practice require P. to partner either 
qualified Part IY finalist or well experienced 
for large and smal] private company audits 
and incomplete record work. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
WEST MIDLANDS CHARTERED AC- 
COUNTANTS have vacancy for responsible, 
capable accountant, with wide experience 
within the profession. Interesting variety Qi 
clients. — Please apply to Willson & Co, 
Maney House, Birmingham Road, Sutton 
Coldfield. Ai 






firm of 
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WEST YORKSHIRE 


Newly qualified accountant or P.E.I[ 
Finalist required as manager in profes- 
sional firm. The position will involve 
audit work and review with considerable 
responsibility in an expanding office. 
Excellent salary and prospects for person 
interested in modern professional de- 
velopments and opportunities. —- Apply 
G. J. G. Dale, Armitage & Norton, 
Lloyds Bank Chambers, Market Place, 
Dewsbury, West Yorkshire. Tel. 463492, 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. Please ring Mark Pembroke, F.C.A., 
or A. M. Pembroke on 01-236 0011. 





COMMERCE 
AND 
INDUSTRY 


ACCOUNTANT required by London branch 
of foreign oil company. Responsible position. 
Good salary. Recently qualified chartered 
or certified. — Box AR 2188. 








ACCOUNTANT. - Ink manufacturer, 
London E15, requires qualified or part- 
qualified to assist financial Director and 
Secretary. Monthly accounts, budgets, 
cash flow, and varied general manage- 
ment. Fine opportunities for advance- 
ment in expanding, old-established 
company. Five-day week. Pensions 
scheme. Four weeks’ holiday, ete. 
Salary negotiable circa £3,750 to 
£4,250 — Telephnoe ref. EWP. 01-534 
3061. 





ACCOUNTS MANAGER required by dis- 
tributors for international manufacturer, for 
practical management of all accountancy 
procedures to final draft with budgeting and 
cash control, etc. Would suit male/female 
part qualified chartered or certified. Salary 
at least £4,000 p.a. — Please write with details 
to C. P. C. Talbot, Talbot Diesels Ltd, 
Stockley Road, West Drayton, Middlesex. 
EXETER FIRM require fully experienced 
persona] taxation senior to be responsible 
for allocation of high quality tax cases. 
Salary up to £4,000 according to ability, 
Usual benefits, - Details including age and 
experience to Box EF 2156. 

RIENCED BOOK-KEEPER required 
by national charity to act as accountant. 
Salary £2,500. — Ring 409 0281/4, 





YOUNG ACCOUNTANT 


We are a young profitable company 
Operating our own computer with 
branches distributing engineering pro- 
ducts in the U.K, and export. A young 
qualified accountant who can assist us 
im our expansion programme will ensure 
that the position becomes more and more 
important. Initral salary £5,500+p.a. 
— Please write to The Managing Director, 
Universal Weldings Alloys Ltd, Barwell 
Trading Estate. Leatherhead Road, 
Chessington, Surrey, setting out career 
details to date. 


THE ASSOCIATION OF INTERNATIONAL ACCOUNTANTS 


APPOINTMENT OF ASSISTANT SECRETARY £4,500 


The Association of International Accountants is to appoint an Assistant Secretary. Applications 
are invited from professionally qualified persons preferably with a degree. The position offers 
career prospects and the scope for appointment as Secretary. 


Previous experience of Professional institute management not essential but preferred, The selected 
applicant will be required to reside in the Bedford/Northampton area or within commuting 
distance of Bedford. 


Write or telephone for Form of Application:— 


The Administrative Assistant l 
THE ASSOCIATION OF INTERNATIONAL ACCOUNTANTS LIMITED (by guarantee} 
LINK HOUSE, P.O. BOX 38, BILLERICAY, ESSEX . Telephone: 02774 55988 








Taxation 


Assistant | 
10£6500 


We are looking for someone with practical 
experience in company tax work to prepare the 
corporation tax computations of certain of our 
U.K. companies and to deal with queries raised 
by the Inland Revenue. You should have an 
aptitude for figures, an understanding of ac- 
counts, including profit and loss accounts and 
balance sheets, and perseverance in the obtaining 
of necessary information. You must be able to 
express yourself lucidly on paper with regard for 
the precise meaning of words. You will have had 
at least 3 years’ experience, and preferably an 
accountancy qualification, Institute of Taxation 
or training in the Inland Revenue. We expect to 
pay up to £6,500 p.a. plus all the benefits you 
would expect from a company like Shell. There 
could be an opportunity to move on to more 
complicated tax work in due course. Please write 
or telephone for an application form to: 
Shell International Petroleum Company Limited, 
‘Recruitment Division (At), PNEL/21, 
Shell Centre, London SEr 7NA. Telephone: Shell 
o1-934 4626. 














THE ACCOUNTANT, February 10th : TAXATION, February 12th, 1977 15 3 


Tax 


- Accountant 
C.£6,500 


required by London based multinational group, 
to assist Group Tax Manager with U.K. computa- 
tions and tax planning, including evaluation of tax 
implications of investment proposals. 


Applicants, aged 24-35, must be qualified 
accountants and capable of working with 


minimum supervision. 
Salary will be around £6,500 p.a. and benefits 


include a non-contributory pension scheme and 
relocation assistance if necessary. 


Please write in confidence, with brief details of 
career to date, stating any companies to whom 
your letter should not be sent, to:- 


J.D. Vine, Account Director 
Lockyer, Bradshaw & Wilson Ltd. 
151 Great Portland Street, London W1N 5FB. 


LBW 


LOCKYER, BRADSHAW & WILSON 
LIMITED 








Mervyn Hughes Group 
59 St. Mary Axe, London, EC3A 8AR 


Management Recruitment Consultants 





Taxation Manager 


c. £6,500 negotiable 








Group Tax 
Specialist 
c £6500 © 


Grindlays is a major international, 
commercial and merchant banking 
group which has interests in thirty two 
countries around the world. 

We need a new Tax Manager, a 
man or woman aged under 35 who is 
a qualified Chartered Accountant, ATII 
or Inspector of Taxes and who has 
preferably had some commercial 
experience in corporate taxation. 
Based in London and reporting to the 
Manager, Group Tax, you will be 
responsible forthe preparation of all 
UK companies’ tax computations, the 
supervision of the tax affairs of our 
overseas branches and subsidiaries, 
and for tax planning and management 
reporting for the Group. 

Salary is negotiable around £6500pa, 
and a good range of benefits includes _ 
mortgage assistance and non- 
contributory pension. 

Please write with a full CV to: 


Grindlays 
Bank 
Limited 


T. C. H. Macafee, Manager, Recruitment, 
Grindlays Bank Limited, 
36 Fenchurch Street, London EC3P SED. 








q BRENTFORD, 
Joy 





MIDDLESEX 
aoe | Accountant required by 


rapidly expanding furniture 


retailers. Responsible for all 
financial records and should 
be able to prepare accounts 
to final stage. Salary accord- 
| ing to experience. — Box 


Central London BM 26353. 





A leading British company with international operations has created a new 
position of U.K. Tax Manager. He/she will be responsible to the Group Tax 
Manager for the preparation and agreement of the U.K. Tax Computations of 
the Group. Assistance will be recruited as work load demands. 

Applicants must have sound experience of the various aspects of corporate 
taxation gained either in commerce or public practice, together with an 
appreciation of the taxation requirements of a multi-national company. 
Considerable emphasis is placed on tax planning within the Group. 
Applications in strict confidence to B. L. Taylor quoting reference A6027. 








SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- { , 
ments and possibly avoid much i: 
unnecessary correspondence bes: 
tween advertisers and applicamity, 
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come home! 


The United Bank for Africa Limited wishes to recruit experienced Nigerians from 
the banking and other sectors for service in their home country. Suitable 
candidates may have qualified in banking, accountancy or business studies: they 
may be engineers seeking a career move into banking; or they may be 
specialists in areas such as management services, computerisation and 
personnel. They should, in addition, have had at least three years practical 
experience including supervisory responsibility, Openings are available in: 


Credit Analysis and Lending 
Foreign Business 


Head Office and 
Branch Banking Operations 


Management Services - EDP and O&M 
Finance 
Personnel and Training 


Having expanded at over 30% per annum during the past 5 years, UBA is now 
one of the largest banks in Nigeria, with 2,500 employees. It is highly respected 
in the community and justly proud of its contribution to the development of the 
Nigerian economy. Benefiting from an extensive network of relationships 
overseas UBA has a significant share of the foreign banking business of Nigeria. 
Considerable emphasis is placed in the Bank on training and.staff development; 
and its operational efficiency is being further enhanced by the introduction of an 
advanced integrated management information system using IBM System 370 
135. In addition to attractive salaries the Bank offers excellent fringe benefits. 
Consideration will also be given to assisted relocation. Interviews will be 
conducted in Europe. Candidates are asked to write initially, in confidence, to: 


: URL TECHNICAL SERVICES LTD 12Gloucester Place London WIH 4EQG 
2 Tel01488 3519 
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Malawi 


A 2/3-year tour of duty gives a young accountant the opportunity 
to become involved in a broad variety of work. Malawi's rapid 
development provides real opportunities for personal responsibility 
and involvement. 

Malawi possesses a healthy economy based on agriculture and 
numerous secondary industries. The country is often described as 
“like Switzerland without snow’, and its main feature is Lake 
Malawi which occupies roughly one third of the total land area. 

An attractive salary coupled with a low cost of living and favourable 
taxation provide one with the opportunity to make substantial 
savings. Benefits include paid return air-fare, free housing, four 
week's holidays per annum and a tax-free terminal gratuity. 


WA P.O. Box 207, 
David F., Pratten X 128 Queen Victoria St., 
Deloitte & Co., rd London EC4P 4JX 





PARTNERSHIPS AND 
PRACTICES 


ARE YOU BIG 
ENOUGH? 


Although we are more than 100 strong with fees exceeding £800,000 
per annum, we believe we need to become somewhat larger in order 
to continue to attract people of the right calibre and to make the 
best possible use of our specialist services and tralning facilities. 





Our main office, which is In Central London, and our two well- 
established offices In the provinces, are all ready for further expan- 
sion. We seek a merger with a firm with fees In the range of 
£100,000/£500,000 which is looking for the tangible benefits which 
are to be gained by joining a firm of our size and the satisfaction of 
working as part of a happy partnership which, whilst it believes in 
expansion, intends to stay small enough to provide a personal 
service to its clients. 


if you think your future Hes in joining someone of our size and 
attitude please write to Box AY 26345. 





A BLOCK of personal tax clients in London 
area wanted by sole practitioner for purchase 
on_annuity basis. — Box AB 6384. ; 

ACCO NT, LONDON AREA, will 
handle block of audits or tax cases for over- 
burdened practitioner or one who wishes to 
make provisions for retirement. ~ Box AL 


2130. 

A LONDON WC2 FIRM of chartered 
accountants has approximately 600 square 
feet of modernized accommodation surplus 
to immediate requirements and seeks sole 
practitioner/small firm to enter into a 
working arrangement with the possibility 
of a succession in due course, on some 
mutually agreeable basis. The practice is 
broadly based, partners and staff total 80 
and although departmental organization 
exists, the need is recognized for personal 
and close relationships between partners and 
clients. Our views are flexible and we would 
be ‘prepared to discuss any reasonable 
suggestions. -~ Box AL 2161. 

CERTIFIED ACCOUNTANT. ~ Sole prac- 
titioner with substantial G.R.F. now based 
in City with a small staff is seeking arrange- 
ment with practititioner/s with some spare 
accommodation possibly with a view to 
future partnership or taking over from a 
retiring practitioner. Some capital is avail- 
able. ~ Box i 

CHARTERED ACCOUNTANT wishes to 
purchase small practice or blocks of fees in 
London area. - Box CA 2182. 
CHARTERED ACCOUNTANT with a 
great deal of experience covering the com- 
plete spectrum of practice, wishes to become 
partner/manager in West End, Central or 
City practice. Few £000 of own good fees. - 
Box CA 2129. 

CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ing arrangement or assignments. =~ Please 
reply to Box CA 1876. 

CHARTERED ACCOUNTANT with rapidly 
expanding practice without proper office 
facilities in Barnet area, seeks constructive 
suggestions from N.{/N.W. London (suburbs) 
practitioners with a view to amalgamation 
or succession by self. - Box CA 2201. 

ITY HARTERED ACCOUNTANTS, 
four Partners, would welcome discussion 
with another similar firm with a view to co- 
operation. Having regard to the availability 
of additional office space in the same build- 
ing. ~ Box CC ; f 
CORNWALL. — Sole proprietor with rapidly 
expanding practice, mainly incomplete re- 
cords, seeks partner, subject to satisfactory 
completion of probation period, « Box CS 


COVENTRY ~ Partners wish to dispose of 
practice, cash only basis, G.R.F. £11,000 
a Pe Offices may be available. ~ Box CP 
DERBYSHIRE A.C.A, seeks small practice 
or block of fees. — Box DA 2116. 


ha 


WE HAVE CASH FOR 
PURCHASE OF PRACTICE 


Weareafirm of 2 young Chartered 
Accountants in Sussex with a 
belief in the need to give a good 
and continuing service. 

We wish to expand by purchasing 
a practice for cash and are willing 
to pay up to 2 times G.R.F, for 
good clients. Reply Box WH 
26383. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required. ~ 
Please contact C.J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 





EAST MIDLANDS chartered accountants, 
three-partner firm, seek A.C.A, 25-35 as 
potential partner. They will be replacement to 
retiring partner; essential requirements are 
ambition, expertise in general practice work 
and ability to communicate, - Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
EXPERIENCED SOLE PRACTITIONER 
with full back-up staff, £20,000 gross fees 
and available office space for expansion in 
Beaconsfield, Buckinghamshire, seeks a 
merger or subcontract working arrangement 
to fill spare capacity. — Box ES 2146, 
F.C.A. LONDON, gross fees £40,000- 
£50,000 desire amalgamation with a view to 
retirement, ~ Please reply Box EC 2203, 
F.C.A. PRACTICE GUILDFORD, G.A.F. 
£36,000, active partner (37) considering 
next development. Interested in discussing 
arrangements for mutual benefit. — Box FC 


2190. 

FIRM OF ACCOUNTANTS with good and 
reliable staff wishes to purchase additional 
G.R.F. of c. £15,000. - Box FO 2171. 
LAKE DISTRICT chartered accountants 
require third partner. Excellent prospects in 
an expanding practice. Capita] required. — 
Box LD 2215. 

LLANELLI, or immediate area small practice 
or block of fees required by returning local 
person A.C.A. Immediate or phased take- 
over. All arrangements considered. ~ Box 


LO 2169. 

LUTON, BEDFORDSHIRE, - Sole practi- 
tioner seeks scheme for disposal of estab- 
lished practice. G.R.F. (c) £12,000. Self- 
contained central offices. Freehold available.~ 
Inquiries to Box LB 2200. 

NORTH LONDON CHARTERED AC- 
COUNTANTS with own taxation depart- 
ment and substantial work in central and 
South London seek working arrangement 
with a smaller firm in these areas with a view 
to amalgamation. - Box NL 2122, 

NORTH MANCHESTER chartered ac- 
countants are interested in acquiring small 
practice or block of fees up to £15,000 per 
annum. Would suit sole practitioner wishing 
to retire. ~ Box NM 2227. 


PARTNER 
DESIGNATE 


West Sussex Chartered Accountants 
require competent Chartered Accountant 
with recent first class experience in a 
Provincial practice. The abilicy to work 
hard and the wish to succeed are essential, 
Initial remuneration by arrangement. 
Partnership envisaged after a trial period. 
Capital will be required. 

This is an interesting and remunerative 
position for a person wishing to make a 
worth-while career in Public practice, 
Box PD 26380. 


PRACTICE 
ASSOCIATION 


We are a 12-Partner firm operating from offices in the City of London.We have 
continuously developed and improved our procedures and specialist services in 
the technical, administration and more recently, the training field. We now wish to 
expand our practice outside London and, in keeping with the importance we attach 
to close personal contract between Partners and their clients, feel chat the best 
way to accomplish this would be to form an association with an established practi- 
tioner or firm. We should therefore like to hear from anyone interested ia discussing 
the benefits arising from such an association. 


Box PA 26384. 
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NORTH SHROPSHIRE chartered ac- 
countants, long established, require junior 
partner experienced in small company, 
partnership and incomplete record work. — 
Box NS 2208. 
NOTTINGHAM CHARTERED AC- 
COUNTANT with wide experience seeks 
block of fees for purchase or subcontract 
work, ~ Box NC 2131. 





PARTNERSHIP 


Chartered Accountants (Central Lon- 
don) offer very early partnership/s to 
competent Chartered Accountant/s who 
have the desire to succeed. — Box PC 


6391. 





PRACTICE FOR SALE 
DORSET MARKET TOWN 


£50,006 to include Goodwill, Office 
Equipment, Freehold Property in prime 
site with well-appointed offices, living 
accommodation and car parking. Fees 
approximately £30,000. Cash sale only.— 
Box PF 2150. 





PRESTON ~ Fylde F.C.A., sole practitioner, 
wishes to acquire block of audits or firm 
working arrangement with practitioner con- 
sidering retirement. — Box PF 2209. 





RAPIDLY EXPANDING PRACTICE 
for sale in prosperous West Yorkshire 
town, Would support sole principal or 
would form valuable link with existing 
practice. ,Prominently situated freehold 

remises, Genuine reason for sale. ~ 

eply in confidence to Laidlaw Blaza, 
9/11 Ropergate End, Pontefract. Tel. 
702036/7/8. 





SALOP CHARTERED ACCOUNTANTS 
with small practice require young A.C.A. 
as potential partner. Assistance in develop- 
ment of practice mainly private company. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





SE. LONDON 


Accountants wish to dispose of block of 
fees £3,000-£5,000 on cash basis. 
Office services available if required. — 
Box SE 7650. 





SMALL LONDON-BASED PRACTICE. — 
Consultancy with wide geographically 
located clientele. Partnered by an A.C.C.A, 
and A.C.M.A. both with extensive industrial 
and commercial experience. Wish to hear 
from the medium to large practices interested 
in aiscussing a proposal of association. — 
Box SL 2210. 

SMALL TWO-PARTNER FIRM of char- 
tered accountants in Sheffield would like to 
T TAE gd est or possibly outright 
sale. ~ 

SOLE PRACTITIONER in Beaconsfield 
with excess office accommodation seeks 
working arrangement or sub-let. Approxi- 
mately 600 sq. ft. available, any reasonable 
offer considered. - Box SP 2199. 

SOLE PRACTITIONER with rapidly 
expanding practice seeks association with 
person in similar position. Modern offices 
and extra rad available in North London. — 
Box SP 2 

SOUTH HAMPSHIRE practice with tax 
bias wishes to acquire a small block of fees 
or enter into arrangement with other prac- 
tices leading to acquisition. — Box SH 2213. 
TWO-PARTNER PRACTICE, West Mid- 
lands (G.R.F. £25,000 approx.), One partner 
wishing to semi-retire, other partner (certified) 
would consider merger/sale to larger organ- 
ization. Offers and suggestions welcomed. — 
Box TP 2226. 

SOUTH SHROPSHIRE/BORDERS. - 
Expanding rural practice for sale. G.R.F. 
approximately £10,000. One-and-a-quarter 
years’ purchase. — Box SS 2132. 


SOUTH-WEST CHARTERED ACCOUNT- 
ANTS. ~ Share in flourishing practice avail- 
able. — Please apply Box 2148, 
SUBSTANTIAL WEST END chartered 
practice, shortly moving to larger prestige 
offices, will be able to offer accommodation 
and comprehensive technical facilities on 
attractive terms to sole practitioner or firm 
of 2/3 partners having fees of £30,000 
to £100,000 p.a. These arrangements could 
Le to a future amalgamation. — Box SW 


WELL-ESTABLISHED and expanding 
West Sussex Chartered Practice for sale, 
Continuity assured, G.R.F. in excess of 
£60,000. Settlement 70 per cent cash 
required, balance Annuity Basis. Excel- 
lent leasehold premises available, = 
we giving basis of valuation to Box 


WEST COUNTRY ACCOUNTANTS seek 
practice/block of clients to amalgamate with 
existing nucleus in South Dorset/Bourne- 
mouth area, ~ Box WC 2214. 





SUBCONTRACT WORK 





CERTIFIED ACCOUNTANTS, CITY, re- 
quire subcontractor to work both in our 
offices, at his own premises, and also at our 
clients, average 2~3 days a week, work mainly 
incomplete records and auditing with a little 
taxation. ~ Phone Mr Jacobs. 01-247 1265 
PART-TIME SENIOR sought by Horn- 
church, Essex firm; experienced incomplete 
records; to work in our offices approximately 
15 hours per week; long-term basis, £1.500 
Pee ans semi-retired. — Hornchurch 


SUBCONTRACT WORK 


Beckenham accountants require sub- 
contractor to work at our offices, Must 
be able to prepare final accounts. - Box 
SC 7648 


. 





A.C.C.A. LONDON, with own office and 
facilities, having spare capacity, seeks sub- 
contract work, Arrangements on both short- 
pod long-term basis welcomed. ~ Box AC 


A.C.C.A., PEW STUDENT available 
immediately for subcontract work in 
profession or freelance book-keeping for 
clients. - Reply Box AC 2141. 
A.C.C.A. QUALIFIED IN 1966 with own 
practice and staff in North London, has 
spare time to undertake medium/long-term 
subcontracting work from overworked 
practitioners. Previously audit manager for 
5 years for medium-sized firms of chartered 
accountants. Highly experienced in general 
practice matters from incomplete records 
to large audits including taxation. Excellent 
credentials and references. — Tel. 
1845 (24-hour answer phone service). 
ACCOUNTS PREPARED from incomplete 
records, etc. Strictly confidential service to 
practitioners, Collection and delivery, Hants/ 
Dorset/Wilts: work supervised by ex- 
pericred F.C.A. Terms negotiable, ~ Box 
3 A. (63) will do subcontract work on 
P.A.Y.E. basis in his own premises (West 
Thames) for three months only, Own secre- 
an Exchange control specialist. - Box CA 


CHARTERED ACCOUNTANT, FECA, 
A,T.LY. based in Bury St Edmunds, seeks 
temporary assignment or subcontract work 
in that area or Samo rides, Ipswich or 
Norwich, ~ Box CA 2136. 

EXPERIENCED QUALIFIED CHAR- 
TERED ACCOUNTANT seeks subcontract 
or temporary assignments in Croydon area, 
Central London or North-west Kent area, — 
Box EQ 2137. 

BCA, A.C. C.A. with own practice and 
ample office space on Sussex coast seeks 
subcontract work, temporary or purt-time 
assignment. Extensive commercial and 
professional experience. — Box FC 2204. 
P.E.I] FINALIST with eight years’ pro- 
fessional experience in accounts, medium 
to small-sized audits, taxation and 
correspondence work, seeks work on sub- 
contract basis for a very reasonable 
charge. No payment until satisfied with 
yee Will collect and deliver, — Box 


S. LONDON, SURREY, N. KENT. ~ Char- 
tered accountant with good experience of 
auditing, preparation of accounts, incomplete 
records, ete, wishes to undertake subcontract 
work in the profession on a continuing 
part-time basis. Work during office hours 
on premises or at clients, or can collect and 
deliver. - Box SL 2163. 


SOUTH-WEST BUCKS CHARTERED 
ACCOUNTANT seeks subcontract work in 
that area. ~ Box SW 2117. 

VERY EXPERIENCED practising account- 
ant has some free time available weekly to 
assist peat A e at their 
offices. — Box VE 2 


YORKSHIRE ~ HUMBERSIDE. - Ac- 
countant seeks subcontract work, including 
book-keeping and VAT if required, 
Transport available for collection and con- 
sultation. - Box YH 2162. 





SITUATIONS WANTED 





ABACUS, ~ Figures — deadlines ~ rush — 
bright young accountants — solution, ~ Ring 
Accountancy an 01-724 1357 for Saale 
temporary sta 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K, All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial period. 
- Pembroke & Pembroke 01-236 0011 
(London) or 021-236 5513 (Birmingham). 
ABLE TO CARRY OUT all! types of audit, 
accounting and taxation assignments. P.E. H 
A.C. A. stage. British nationality. Possess ten 
years’ sound experience. Available from 
March Ist, 1977. Preferably in or around 
London — Box AT 2218. 
A.C.A./A.C.CLA./A.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation). London and U.K. ~ Personnel 
Resources Ltd 01-236 9225. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc, 
Qualified, competent personnel avails 
able. Lowest competitive rates, — Call 
Verouica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1, 


AN A.C.A. PEH FINALIST with good 
examination record, four years’ experience 
in accounts, auditing and taxation, seeks 
position in profession in or around London.- 
Box AA 2118. 


DIAL-A-TEMP 
01-628 2714 


We have a wide lst of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates, ~ 
Call Mrs B, Riordran on 01-628 2714, 
Deboo Executive, 19-21 Wilson Street, 
London EC2, 


FOUNDATION COURSE STUDENT, with 
good ‘A‘ levels (grade A & B). seeks training 
contract with firm of chartered accountants 
in greater ad aa Available July 1977.~ 
Box FC 2194 

OVERWORKED? - Release some time by 
employing us (with 24 years’ Revenue ex- 
perience) to do your tax comps, corres- 
pendence and proulem:. Manchester and 

- Phone 061-865 1249 

P. E "I FINALIST - with seven years’ exper- 
ience in the profession, well versed in in- 
complete records, partnerships, medium- 
sized audits, personal taxation, and company 
secretarial work seeks suitable position in and 
around London. - Box PE 2219. 

P.E. IT FINALIST out of articles with varied 
experience immediately available. ~ Box PE 


P.E.T FINALIST with eight years’ profes- 
sional experience in incomplete records. 
company audits, iaxation and company 
abel work, seeks suitable position. — 
Box PE 2195, 

READING AREA. — Senior tax position 
sought. Preferably personal tax but mixed 
work welcomed. A.T.LL student, part 
qualified A.C.C.A. (Early thirties), eight 
years’ professional office (two specifically in 
tax}. — Box RA 2104. 

YOUNG AND BRIGHT? - You have got 
the interest, we have got the jobs! ~ 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the UK. and 
overseas. 


PRACTITI At N he 


Employment Agency Business 
6 Clements Road, aora; Essex 
01-553 2184 
se and Jeb Koplis required 
also. 





TRAINING CONTRACTS 





AN A.C.C.A. STUDENT with nine months’ 
professiona] experience, seeks transfer of 
articles. Required immediately. Principal's 
consent obtained, — Box AA 2164. 
CEYLONESE, AGED 47. exempted from 
whole of the institute's foundation examin- 
ation. Passed Intermediate examination of 
the Institute of Chartered Accountants, 
Ceylon. Considerable experience in account- 
ancy and anditing. Seeks training contract for 
three years. ~ Please write Box CA 2221. 
GRADUATE (U.K... B.Se, seeks training 
contract with chartered accountants firms. 
One year experience in incomplete records 
and taxation. Partial exemption from found- 
ation, — Please reply Box GU 2196. 
MALAYSIAN STUDENT doing foundation 
course seeks training contract. Salary im- 
material. - Please write Pat Sng, 17 Fairfield 
Drive. Middlesex UB6 7AX. 
STUDENT WITH H.N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One year’s 
experience in accounting. Other qualifica- 
tions include seven *O” levels and three ‘A’ 
levels. - Box SW 2143 
TRANSFER OF ARTICLES. - P.E. U 
finalist seeks transfer of articles London area, 
Completed 24 yen of 4 years’ articles in a 
medium-sized firm. prr meipalg consent 
obtainable. ~ Box TO 2 

20 YEAR-OLD STUDENT passed founda» 
tion examination seeks articles in any part of 
United Kingdom. ~ Please write to Mr F. A. 
Choudhury, 62 Michael Road, Leytonstone, 
London Ell. 





SERVICES 





CHANGING JOB. - Consultants would 
write your résumé after telephone interview 
from £5. - Telephone: 699 0109 any time, 
MICROFILM SERVICE. - Filming all office 
documentation and computer stationery. _ 
Write or phone John Wiltshire Associates 
(division of Clareberg Ltd), 14a High Street, 
Banstead, Surrey. Burgh Heath 59242, 





COMPANY 
FORMATIONS 


A BACKED SERVICE. - Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY _RFGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 


COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. New 
companies formed £73. - Raymond Morris & 
Co, 9 Eversleigh Road, London N3 1HY. 
01-346 8943 (any time). 
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MISCELLANEOUS 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





READY-MADE COMPANIES available 
now. Also formations etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
member). 

READY-MADE COMPANIES £88 inclusive 
transferred immediately. Companies regis- 
tered from £26:38 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel, 01-628 5434/5 /7361 /9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC 











LIMITED COMPANIES 


NEW FORMATIONS £80 
© ——OR— 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


{Compiete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 
01-236 2970 


1SJ 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. — Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
rices. — . Greenhalgh, Universal 
uildings, Garnet Street, Stockport SK1 
3AR. Tel. 061-480 3826. 





we make = = à ` 
nameplates ` 
ind days! sp 


stamps -> 
tool ` 
. Interchangeable ‘Registered Office’. 
directory bosrds also supplied quickly 
AUSTIN LUCE & COMPANY 
‘59 College Road, Harrow. Middlesex 
Tel. 01 -554 7342 (ack for Ms Conquest) 


y W 
M 





i 


MORTGAGES 








ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
{01-883 9595). 


A COMPREHENSIVE 
MORTGAGE SERVICE 


Up to 100 per cent professional appli- 
cants. Remortgages, commercial loans 
etc. 


NO ADVANCE FEES 
Personal service. 20 years’ experience. 
Members of the Corporation of Mort- 

gage & Finance Brokers 


ROWE CHARLES & CO LTD 
Hill House, Wembley 
Middx HA9 9LD. 01-908 3434 


WE SPECIALIZE in negotiating short-term 
finance and long-term mortgages on factories, 
warehouses, offices, hotels, pubs, restaurants, 
nursing homes, shops, professional practices. 
Rewarding for those making successful 
introductions. -— Please contact Hawkins 
Finance Limited, 31 West Way, Shirley, 
Croydon, 01-777 973i. 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. ~ Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R 6EP (01-623 2844), 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something alittle better 


`M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time ~ 24 hour service 











INTEREST CHARGES 


Consult us on matters relating to ro- 
payment schedules, calculations of true 
interest rates, etc. 


Discounted cash-flow analysis, and 

associated computational problems. Ac- 

curacy guaranteed, Inquiries invited, 
APEX CONSULTANTS 

5 Southbourne Crescent, London NW4. 





PROPERTY INVESTMENT COMPANY 
with agreed substantial capital losses required 
for immediate purchase, — Contact Box PJ 





BUSINESS 
OPPORTUNITIES 


BAKERY. - Long established in Central 
London. Turnover £400,000 approx. p.a. 
Fully equipped. Low rental, Tax losses, ~ 
Box BL 2223. . 
OMPANY 





WITH agreed capital gains 
losses of not less than £100,000 required, ~ 
Replies in confidence to Stilgoes, Solicitors, 
3 Duke of York Street, St James's, London 
SwWty 6JS. 

ESTABLISHED ETHICAL INSURANCE 
BROKERS specializing in pensions and 
mortgages would like to bear from aca 
countants in the London and Essex area 
wishing to substantially increase their income. 
~ Box EE 2144. 

PROPERTY DEALING COMPANY (still 
trading) with agreed and potential losses of 
£100,000+ required, — Please send full details 
to Box PD 2225, 





BUSINESS PREMISES 


LARGE CORNER HOUSE for sale. Seven 
rooms, plus usual facilities, detached garage, 
Cranbrook Road, ford, Essex. Ideal for 
Pio usage. Freehold £22,000, ~ Box 
SURBITION RESIDENCE AND OFFICE 
(close shops and station — 16 mins. Waterloo). 
Handsome regency four-bedroomed house 
with bright, self-contained lower ground 
floor (500 sq. ft. approx. with office use) 
£35,000. ~ Scutt 01-399 8624, 

TOTTENHAM, Main Road, Period build» 
ing comprising 1,800 sq. ft of offices (4 
fioors), Will split. Own car park at rear. 





Twenty-year lease or freehold if desired, — Full. 


details from A. L. Wilkinson, Albury Lodge, 
Albury, Nr Bishop’s Stortford, Telephone 
027-974 210. 





OFFICIAL NOTICES 






ASSOCIATION OF 
COST & EXECUTIVE 
ACCOUNTANTS 


Examinations are .held half-yearly 
In June & December 


F.C.E.A, (FELLOW) 
A.C.E.A. (ASSOCIATE) 


Applicants should send full details 
of their age, qualifications and 
experience to: 


The Secretary-General 
The Association of Cost & 
Executive Accountants Ltd 

(by guarantee) 

282 Hermitage Road 

London N4 INR 












' PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. ~ 
Accountants’ Typewritng Services, 279 
Runley Road, Luton. Tel. 23147. 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE, ~ All ages, areas ~ free details from: 
Dateline Computer Dating, Dept. AH, 23 
Abingdon Road, London W8. Tel. 01-937 


* 





STOCK VALUERS 


R. W. HOLLIS ASSOCIATES 
industrial Valuers & Stocktakers 


Piant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost value. 
Valuation and appraisal of stock- 
holding and MFG progress. 
Preparation of Asset Inventories, Plant 
Registers and stock contro! systems. 


9 Manchester Street, Southampton, 
Hants. Southampton 26261. 

















CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 


2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever, 


3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 


contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 


recognized professional standards, 
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ACME APPOINTMENTS 





CORPORATE TAX MANAGER (CITY) to £7,000 
My clients are seeking an A.C.A. for a Managerial position within 
their Corporate Tax department The ideal person will have a 
proven record of Tax work within the Profession, and be seeking 
promotion based on effort. This is a genuine opportunity for the 
right individual, and the quality of the work is high. 


CORPORATE TAX SENIOR (CITY) c. £6,500 
A medium-sized firm of C.A.s in the City has a vacancy for a Cor- 
porate Tax Senior with a strong Professional background. The 
ideal applicant should be either A.C.A. or A.T.I.1., and have been 
involved with high quality Tax work for about 4-5 years. 


PERSONAL TAX ASSISTANT MANAGER (CITY) to £6,000 
A large firm of C.A.s in the City are seeking an Assistant Personal 
Tax Manager. Ideally the person selected will have a wide range 
of knowledge of Personal Tax, and a good administrative background 
from within the Profession. 


CORPORATE TAX SENIOR (CITY) c. £5,000-+ 
A large firm of C.A.s is seeking a person 18 months post-qualified, 
who is looking for greater experience in the Taxation field. This 
firm has recently been consolidating the Tax department and will 
only look at people who have been involved in Taxation since quali- 
fying, and actively seeking to remain in this field. 


POST-QUALIFIED 2-3 YEARS (CITY) £5,000 min- 
A medium/large firm of C.A.s are seeking a post-qualified A.C.A. 
for their Audit department. This post carries Managerial possibilities, 
and the right applicant will receive the responsibility and added 
title, on production of the expertise required. This is a highly Pro- 
fessional Practice, constantly seeking people of quality to fit into 
their plans for the future. 


TRUST SENIOR (CITY) to £4,800 
A large firm of C.A.s are seeking a Mature Person for their Trust 
department. Ideally the person selected will have wide knowledge, 
and be expected to handle approximately 25 Trust Cases throughout, 
including the Taxation work involved. 


NEWLY QUALIFIED A.C.A. AUDIT (HOLBORN) c. £4,250 
A small firm in the Holborn area is seeking a newly qualified A.C.A, 
for their all-round practice. This firm has both Public and Private 
companies, who are Computerised. The ideal person will have quali- 
fied with a small firm, and seeking larger experience without losing 
the personal touch. It would be advantageous if the applicant can 
also handle Taxation work, both Personal and Corporate. 


NEWLY QUALIFIED A.C.A. AUDIT (CITY) c. £4,250 
A medium/large firm of C.A.s close to Liverpool Street station is 
seeking a newly qualified A.C.A. for the Audit department. The 
person selected for this position will have passed all his/her exams 
at the first attempt, and be seeking to gain promotion on effort. 
The practice is well organised and highly, profitable, and there are 
tremendous prospects for the person who is wanting a long-term 
career with this very good firm. 


THE ABOVE POSTS are a selection of what is available at this 
moment. If you see anything you like, call me and have a discussion 
about the firm, and the prospects available to you. If not, call me 
anyway, as we have many more positions — far more than we can 
possibly advertise. If you are thinking in terms of moving, please 
contact me first, and if at all possible | will organise the firms for 
your selection and ultimate choice. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 8) 





Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL:O1-405 5000 24 Hour Ansafone Service 


TAXATION 
OPPORTUNITIES 


As the specialists in Taxation positions, in both the 
Profession and Commerce, we have considered filling 
this space with a multitude of different jobs which 
we have available. 


However, we have concluded that this is quite un- 
necessary since our name speaks for itself. 


~~ 


So if you are thinking of moving or, if you would 
like a discussion about your future in Taxation either 
drop us a line or telephone CHRIS KUHN on 0l- 
405 5000. We'll be pleased to hear from you. 





TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
DAVID FALCONER 
01-859 4331 


WELLTRADE INTERNATIONAL 
LTD 
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MANAGEMENT CONSULTANTS 
(SELECTION) LTD 


ALBANY ACCOUNTANTS LTD 


ALBANY ACCOUNTANCY 
PROJECTS LTD 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS LTD 


The above companies are looking for recruitment consultants currently or potentially capable of 
producing £20,000 +fees each. Attractive incomes made up of salary plus commission and/or profit 
sharing. Equity stakes available on attractive terms for high flyers and/or investors. 


-= BOOK-KEEPING & ACCOUNTING 
SERVICES 


Accountancy recruitment group developing a subsidiary to provide the above services is interested 
in acquiring individuals with connections and/or an interest in developing this kind of business, or 


companies wishing to sell out. Associations with chartered accountancy practices welcomed. Strictest — 


confidence observed. 


Please telephone Paul Weiner, Group Managing Director on 01-629 8633/7388. 


SPINE INVESTMENT COMPANY LTD 
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21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 


a ACCOUNTANCY TASK FORCE LTD 


01-628 7934 TEMPORARY ASSIGNMENTS 





INTERNATIONAL RECRUITMENT DIVISION 
3— MAJOR PROJECT FINANCE ACCOUNTS 


IRAN - AHWAZ 
US $26,400 (TAX FREE) 
+ BENEFITS 


USA - LOS ANGELES 
US $34,200 + BENEFITS 


LONDON/HOLLAND 


£6,800 + ALL EXPENSES 
ON TRAVEL 


The Major Project Finance Accountant is a member of the project team, responsible to the Project Accountant. 
Duties are to ensure the contractor is operating within contract terms, This field ranges over the whole area of 
financial involvement in the project, e.g., company and contractor expenditure. His scope covers material 
procurement, reimbursable cost, cash advances, budgets and cash forecast, reports procedures and systems, company 
charges and ad hoc duties. It must be appreciated these are multi-million pound contracts. Our clients are a British 
company within the oil production industry. A full specification is available on request. 


Iran 
The Candidate should be a qualified 
accountant and must be of single status. 


Benefits 

Housing will be on site in own air- 
conditioned large portacabin. An allow- 
ance for furniture to candidates’ choice 
will be paid. Leave — 24 days every 
six months. Air flights paid to and from 
U.K. or other point of choice. 

Full medical cover and other insurances 
(hospitals in area). 

Terminal bonus 3 months’ salary. 

Site has a bar, club and swimming pool. 
Other benefits are negotiable. 


U.S.A. 

The Candidate should be either a 
qualified accountant or an older 
unqualified man with good experience. 


Benefits 

Settling-in loan of up to $5,000 (terms 
negotiable.) First 30-day accommoda- 
tion provided in hotel plus $20 per 
day allowance, plus $1,500 out-of- 
pocket/moving allowance. 

Holiday accrued at rate of 3 days per 
month, on local agreement. One 
return flight for holiday to U.K. will 
be paid. Full life and medical insurance 
paid. 

Bonus 14 nett monthly salary. Other 
benefits negotiable. 


U.K./Holland 

The Candidate should be a qualified 
accountant who will be required 
initially to assist the Accountant in 
Holland and then take over on a 
project with a contractor. The job is 
London-based and will involve travel 
to and from Holland. The periods wilt 
in no case exceed more than 30 days 
at any one time. Candidates can be 
married or single as it is considered the 
travel would be no hardship to a married 
man. 


Benefits 

On time spent in Holland al! expenses 
will be paid to cover normal short-term 
stays. They will include all travel, hotel, 
meals, laundry and other’ various 
allowances. : 
Insurances, personal and medical will 


be paid. 


SHORT-TERM (UP TO 6 MONTHS) CONTRACTS OVERSEAS 


We would be interested to hear from qualified or older un 


or similar industries. 


qualified accountants with good experience in the construction, oil, petro-chemical 


FURTHER INFORMATION ON THE ABOVE PLEASE CONTACT: -+ 


M. RILEY GEORGE, M.E.C.I, HEAD OF RECRUITMENT 


Below we list some current vacancies which our international division is actively seeking to fill. Please contact Mr K. O'Shaughnessy, 
Senior Consultant, who will be pleased to give you full information or assist you with any inquiry you may have. 


NIGERIA 


Nigerian nationals required for the following vacancies in 


Lagos: 


Group Accountant 
Management Accountant 
Internal Audit Accountant 


The above must be qualified accountants with relevant 


experience. — Ref. 6036. 


MADRID AND LISBON 


PARIS 


Assistant manager grade required for profession.— Ref. 6027 


Financial controller salary equiv. £9,000 for investment 
bank with subsidiaries. — Ref. 6024. 


Vacancies in the profession 


South Africa, Zambia, Kenya, Hong Kong, Monrovia. 


ACCOUNTANCY TASK FORCE LTD 


A completely confidential service to Accountants seeking appointments Home or Overseas. 
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HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 
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HEWITSON-WALKER 
(TAXATION 





TAX 


CONSULTANCY 
£ NEGOTIABLE 


Our clients have experienced rapid growth during the last 2 years 
and now seek an additional tax consultant. 


Candidates should be used to dealing with senior management of 


large U.K. and North American companies and have a thorough 
knowledge of U.S. and U.K. taxation. It is unlikely that the 
successful candidate will be earning less than £20,000. 


In the first instance telephone or write to John Walker, B.A., 
A. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 








75 Taxation Personnel 


TEL:OI-405 5000 24Hour Ansafone Service 


a name to remember 


The response to our first advertisement, from 
firms seeking tax staff and tax people in need of 
the right advice on moving, has convinced us that 
we have arrived at the right time to fill-a much 
needed gap. | 

_As we said before we are solely concerned with 

. Taxation and, since we are run by tax men of 
many years experience, we believe that we can 

Offer everybody a service that they have long 
sought. . ong : 


So, whether you are a firm requiring staff or 
whether. you are. looking for the right. environ- 
ment in which to exercise your talents, call 
CHRIS KUHN on 01 405 5000 and see what we 
can offer. E 





LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2ħ INF 


APPOINTMENTS) 


TAXATION 


ACCOUNTANT 
£6,000 — £7,500 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’+Company Tax Specialisation and 
some experience of overseas Tax. 


n a ee first instance telephone or write to John Walker, B.A., 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines (approxi- 
mately twenty-five words). Additional linas (approximately five words) are charged 


pro rata. 

SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 
5 mm (1 in. =2'5 cm approximately). 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied retro- 
spectively or for advertisements which are to appear at fortnightly or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF TWO at 
the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especially made for fully- or soml-displayed 
advor ciee monis copy must reach us by 10.30 a.m. on Thursday of the week preceding 
ublication. 

Sn raplece plates will be accepted up to 4.30 p.m. on Monday of the week of publication, 

Alterations or cancellations will be accepted up te 10.30 a.m. on Monday of the week of 
publication. B ; ; p 
These times are subject to alceration when bank hohdays or any other teaser aka i 
necessary to go to press earlier. Notice of any such alteration will ba given hereunder. 


LINAGE Basic Cancesional 
ALL HEADINGS except ù 
Situations Wanted ; 
Minimum covering 5 lines i £3°60 £240 
per line (5 words) in addition 72p 48p 
SITUATIONS WANTED 
{including Training Contracts Required) 
Minimum covering 5 lines £300 £2.00 
per line (5 words) in addition © 60p 40p 
SEMI-DISPLAYED 
All headings: 

per single-column em £4-80 £3-20 
{minimum 2 cm single column} 
FULLY-DISPLAYED 
Allheadings: 

per single-column cm £5-40 £3: 


(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date, 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


All advertisernents intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& Co (Publishers) Led, 151 Strand, London WC2R tJ Telephone 01-836 0832 


Notice is drawn to the implications of the Sex Discrimination Act, 1975 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 





PERSONAL TAXATION 


£3,500 to £6,500 


Our friendly, efficient introductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


Whatever the reasons for moving now ~ seeking more responsibility, less responsibility, flexitime, 4-day week. relocation- we can quickly find the solution. 





PERSONAL TAX 
£3,000-£6,500 


PERSONAL TAX £3,000-£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service, 

PERSONAL TAX JUNIORS. to £4,000 
Small-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available, A.T.LI. trainees encouraged, 

PERSONAL TAX-SENIORS £4,000-£5,500 
A wide range of firms in City and West End, U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000-£5,500 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 

FENCHURCH STREET _ £4,000--£5,500 
Vacancies with leading firms near the station at all levels 
of seniority, 

LONDON BRIDGE ; _ & Neg. 
Large firm requires Personal Tax Assistant with goo 
experience. Also small firm. 

WATERLOO £4,000-£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies. 


BAKER STREET to £4,250 
Two firms near station require Semi-seniors. 
EUSTON to £4,500 


Leading tax department seeks Tax Senior — opportunities 


for company tax. 
TRUST VACANCIES £4,000~-2£7,000 
i to £7,000 


Manager — City 


Senior} Assistants — City to £4,500 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg, 
TEMPORARY TAX urgent to £5 p.h. 





PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seeks experienced 
personal tax supervisors, 
PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice, Good technical ability and supervisory experi- 
ence important. Similar vacancies with other firms, both 
West End and City. 
C.T.T. CONSULTANCY to £12,560 
Exceptional C.T.T. Senior Consultancy opportunity in 
the profession. A less experienced C.T.T. specialist but 
with partnership potential would be considered. 


TECHNICAL TRUST MANAGER c. £7,000 
COMMERCIAL TAX 
INTERNATIONAL TAX PLANNING £7,500 


NO. 2 FOR SMALL TAX DEPARTMENT £7,000 
U.K. TAX COMPUTATIONS £5,500-£7,500 
OIL, COMPANY - PERSONAL TAX £5,500 


3 


INSURANCE BROKERS C.T.T. 

CONSULTANCY £6,000-+ 
COMPANY TAX 

COMPANY TAX £4,000-£10,000 


The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A./A.T.LI. 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p,a.-+ with Inters 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LI./ 
A.C.A.s with three years’ tax experience. 

PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. : 
NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. 
CORPORATE TAX MANAGER £8,000-£10,000 
Vacancies with International and medium-sized practices 
in both City and West End. 

CORPORATE TAX SENIOR to £6,000 
INTERNATIONAL TAX CONSULTANCY £6,000 
1-3 years’ U.K. Company Tax experience required. 
U.K. COMPANY TAX PLANNING £6,000-£7,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3,500~£5,000 
Personal Tax. Vacancies with medium and large firms. 
SHEFFIELD/NOTTINGHAM 


Personal Tax Seuior. j 


: F to £4,250 
Tax Assistant and Senior vacancies. 

LIVERPOOL . c. £4,250 
Tax Junior to Senior with medium and large practices, 
MANCHESTER to £7,500 


National firm ~ Tax Manager. Personal and Company. 
Also Assistant and Senior vacancies with small and 
medium-sized .— £ neg. 


NEWCASTLE £ Neg. 
Tax Juniors/ Assistants as P.A.s to Partners. 
PLYMOUTH to £4,000 
Personal Tax, 

SOUTHAMFTON to £4,060 
Personal Tax, 

SWANSEA/CARDIFF to £5,000 
Personal and Company Tax. 

LEICESTER c. £10,000 
Tax Consultancy. 

READING £ Neg. 
Set up Company Tax department. 

EDINBURGH 3 

Company/Personal Tax Manager £ Neg. 
Personal Tax Assistant £3,500 


HOME COUNTIES TAX 


BRIGHTON & HOVE -= personal tax £4,800 
CROYDON ~ personal/company tax £4,600 to £6,690 
IPSWICH & NORWICH - personal tax £4,250 


RICHMOND ~ personal tax to £4,250 
SLOUGH -- personal tax £4,000 
THORNTON HEATH - Prospective Partner £ Neg. 
WATFORD ~- persona Tax £3,750 
WOKING ~ City firm relocating to £5,000 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, GUILDFORD, LUTON, REDHILL, 
TONBRIDGE, SOUTHEND, 





- HEWITSON-WALKER (PUBLIC PRACTICE. APPOINTMENTS) 


S WE ACT FOR ALMOST EVERY FIRM IN THE U.K. LARGE-, MEDIUM- AND SMALL-SIZED 


PE II FINALISTS/NEWLY QUALIFIED ~ TA 
O &4, 
We act for all the ‘top $0’. Specialise in Audit, Tax, 


Insolvency or Management Consultancy, 
NEWLY QUALIFIED - LONDON _ £4,500-£5,508 
We have 50 vacancies for newly qualified applicants 
with excellent academic backgrounds, 


P.A. TO PARTNER - EC2, WC1 £ Neg. 
Newly/Recently qualified for 2 excellent firms. 
PARTNER-DESIGNATE £6,500 + 


Smail practice requires recently qualified as prospective 
partner. General practice experience essential, 


AUDIT MANAGER ~- SW1 | _, to £7,000 
Small, new, medium-sized practice seeks additional Audit 
Manager, 

SUPERVISORS - CITY £6,000 
Substantial practice seeks Supervisors with 2-4 years’ 
post-qualified experience with International firms. 
COMPUTER AUDIT £ Neg. 
Qualified with good audit experience. Languages useful. 


AUDIT SENIORS ~ LONDON to £5,750 
Ten vacancies with medium-sized firms. 


NEWLY QUALIFIED/PE U FINALISTS to £4,000 
MANCHESTER, LEEDS, SHEFFIELD 

Medium-sized and International firms. Good range of 
general practice experience. 


P.A. TO PARTNER — BIRMINGHAM 
Financial consultancy. 


AUDIT SENIORS £ Neg. 
Southampton, Leicester, Reading, Oxford, Bradford, 


Liverpool, Luton, Bedford, Colchester, Norwich, Worthing, 
Portsmonth. 


£ Neg. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER LTD, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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UK Industry Abroad 


by Tom Houston and Jonn H. DUNNING. 
Financial Times Ltd, £60. 


This is a major publication. Its price alone means that it will be 
examined with great care by potential readers, but perhaps the 
fact that its preparation has taken three years during which 
168 enterprises were sampled, will sufficiently reassure its 
public. 

It is undoubtedly true, particularly at the present time, that 
overseas investments by UK companies have a tremendous 
value in what is described as ‘invisible earnings’ without 
which the UK’s balance of payments would be more in danger 
than it already appears. For over 100 years, overseas capital 
privately invested overseas has exceeded the annual value of 
exports, and the proportion of capital of UK companies utilized 
overseas is higher than that of other countries. Nevertheless, the 
return as a share of world overseas income has declined, along 
with income from exports. This is due not only to USA income 
but also to the faster investment growth of other countries. 

The authors have sought, by examining the types of trade and 
industry separately and the character of groups of companies, 
to see trends which can indicate the fruitful areas of de- 


velopment for national and multinational companies. The rules 


and restrictions of foreign countries have an effect of their own, 
and since 1930 there have been many areas where the original 
purpose of local reinvestment of earnings has become a 
EE because of regulations forbidding the repatriation of 
capital. 

The decline of UK investment in Latin America and the Far 
East, the lessening of the Commonwealth ties and the new ex- 
pansion in the European and USA areas are the subject of 
research, followed by the results of samples of no less than 
168 enterprises. These samples included questions on types of 
competition, profitability and utilization, and the final section 
covers the outlook as it appears at the moment. 

Congratulations are due tọ the authors, promoters and 
publishers who have together produced something very useful to 
bankers, investors and international traders and those who want 
merely an inter-firm comparison method, not confined to 
financial statistics but extending to motives, methods and 
decisions. It is indeed a unique publication. 


Management Techniques in 
Administration and Finance 


by C. S. DEVERELL. 
Gee & Co, £395. 


This book, subtitled ‘Aids to Decision-making’, is one more in 
the administration and management field, from the pen of an 
author who was for many years heading departments of manage- 
ment studies in major colleges in the UK. It covers strategy, 
planning and control, financial decisions (capital and revenue), 
data processing and finally productivity services (productivity 
measurement, work study, organization and methods, opera- 
tional research and external consultancy services). l 
The book is concerned with the contribution to decision- 
making made by management techniques and services especially 
in their relationship to administration and financial manage- 
ment. These techniques, along with behavioural science, 
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quantification of problems, the changing nature of industrial 
relations and social responsibility and the emphasis on quantifi- 
cation of problems together with the development of computers, 
have transformed the field for the application of business ad- 
ministration. The author makes the point that no completely 
integrated information system can be hurried into operation 
almost overnight and, further, that the study of such systems 
should not be confined to those that are computer-based. 

The work will assist the professional adviser in his relation- 
ship to functional specialists in management services, It will 
also be of great help to students who are taking examinations in 
which papers are set on management information systems, 
management techniques and services, and on elements of 
financial decisions. The breadth of its range does not detract 
from its ease of comprehension, which makes it an ideal intro- 
duction to the whole spectrum of management techniques in the 
fields of administration and finance. . ; 


The Basic Arts of Budgeting 
by T. S. MCALPINE. 
Business Books, £6. 


This book is aimed at managers and persons associated with 
the planning and budgeting process rather than for account- 
ants. It recognizes the important role of effective planning and 
control in the successful management of an enterprise, and 
sets out to provide an over-all view of the planning process 
and its step-by-step implementation, together with the factors 
that can influence performance. 

Starting with an outline of business planning in total, in- 
cluding corporate planning and the major considerations in 
budgeting, it then proceeds with an in-depth analysis of the 
factors that should contribute to sales forecasting and planning 
leading to the sales budget. It then follows the logical process 
of setting the production budget and productivity measurement 
and research design and development. After looking at the prin- 
cipal aspects of management accounting it then draws the 
threads together in the profit budget. 

The book does not add to what one can read in a number 
of other texts, but people who are coming into contact with 
budgeting for the first time may find it easy to read with a 
number of illustrations of the planning process. 


: NEW BOOKS 


DUTIES OF A COMPANY SECRETARY, fourth edition, by Ronald R. 
Pitfield, acts, and Percy F. Hughes, Fcis. xv-+359 pp. Sec- 
retaries Journal, paperback £6. 

{COMPUTER CONTROL AND AUDIT, 1976, by William C. Mair, CDP, 
cpa, Donald R. Wood, cpa, and Keagle W. Davis, CPA. xvii + 
2 pp. The Institute of Internal Auditors, Altomante Springs, 

a. 


TAXES IN FRANCE, second edition, by Lionel Halpern, Bsc(Econ). 
xvi-+2s50 pp. Butterworth, £9-60. 

EXCHANGE CONTROL, second edition, by Anthony Parker. xv-+ 
390 pp. Jordans, loose-leaf and binder, £20. 

CONTROLLING MULTINATIONAL ENTERPRISES, edited by K. P. 
Sauvant and F. G. Lavipour. xiv+336 pp. Wilton House 
Publications, £12:50. 

Tax ON Property, Volume 1, by A. D. Weatherall, rca. 800 pp. 
Kluwer-Harrap; loose-leaf binder, £25:80. 

LABOUR PRODUCTIVITY DIFFERENTIALS WITHIN INTERNATIONAL 
Companiss, by C. F. Pratten. xilit+118 pp. Cambridge 
University Press, paperback £275. 


These books (except {)may be obtained from Gee & Co (Publishers) 
Lad, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 6op per book should be added for 


packing and postage, 
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Added Value 


from Allied 


This week’s reprint concentrates on 
the figures provided in the Allied Brew- 
eries report and accounts outside the 
balance sheets and profit and loss account. 
The reprint covers the group funds 
statement, the five years’ review of 
profits and of assets employed, the five 
years’ funds statement and the value 
added statement. 

These, rather than balance sheet and 
profit and loss account, ‘are translated 
into layman terms in ‘Our Future’ which 
is the Allied Breweries’ report to employ- 
ees. That report does not shy away from 
the fact that only a long hot summer saved 
the group from lower profits. At £63 
million, profits were £3 million up on 
the previous year whereas after 32 weeks 
trading, including the 1975 Christmas 
period, profit was down. 

That was due to a long stoppage at 
Birmingham during the course of which 
substantial trade was lost. Incurring 
heavy expenses without output cost the 
group some £6 million. But in the final 
20 weeks of the financial year the near- 
tropical weather led to profits of £35-1 
million, against a comparable £27 million, 
which more than compensated for the 
earlier profit fall. 


Vitally important 

It is explained to employees that the 
added value of £247 million was the 
equivalent of 38p on every £r of costs 
of goods and services whereas the 1974- 
4s added value had been 42p. 

Employees are told: ‘Our added value 
is vitally important to us all because it 
is the amount we have available to pay 
wages and salaries, to pay dividends and 
interest, to put aside for pensions, to 
find money to help pay for replacement 
and expansion and to pay for Social 
Security’. It is noted that ‘if we had been 
able to maintain our added value at 
1972-73 rates we would have had another 
£44 million available in 1976’. 

On profit margins and ‘the company’s 
cost of living’ the employees report 
also harks back. Since 1973 profit margin 
has dropped from 13-2p to 8p on every 
£ of sales, while operating costs have 
risen from £428 million to £815 million. 


Breweries 


The report comments: ‘If our profit mar- 
gins had been maintained we would have 
made {112 million more over the last 
three years. Think how much bétter 
placed we would have been to withstand 
the effects of inflation had we been able 
to maintain profit margins’. 


Inflation accounting 


Employees, but not shareholders, are 
treated to some elementary inflation 
accounting figures. Taking 1972~73 as 
a base year when sales were £423 million 
and trading profits £543 million and 
applying the RPI to the figures, it is 
shown that 1975-76 sales of £855 million 
were only £462 million on an adjusted 
basis and trading profits of {70-7 million 
were only £38-2 million. 

Against this background Allied Brew- 
eries have, with a considerable flourish of 
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trumpets, announced a {164 million 
spending programme. This follows three 
years of comparatively modest expendi- 
ture — £38 million in 1975-76, £32 million 
in 1974~75 and £40 million in 1973-74. 

Authorized capital expenditure at the 
end of the past financial year was £117 
million. Further schemes require another 
£47 million and the accent in total 
spending will be on increasing brewery 
and particularly lager production capacity 
and the accompanying packaging, depots, 
vehicles and other equipment. 


Act of faith 


Mr Keith Showering, the chairman, 
in his statement to shareholders, says 
that capital expenditure has been cur- 
tailed for three years ‘because profits 
have been restricted and working capital 
requirements have taken much of our 
available cash’. 

The new programme is called ‘in many 
ways...an act of faith —in the Govern- 
ment’s declared policy of encouraging 
a profitable private sector of industry, 
in the TUC’s support of that policy and 
in the goodwill of employees. 

Finance should not be a problem. 


. There was a net’ overdrawn position 


of only £4 million at the end of the finan- 
cial year and underdrawn short to medium 
term loan facilities of £69 million, 
including a seven year facility of £35 
million from a consortium of banks. 


English China Clays’ Deferred Tax 


Lord Aberconway, in his statement as 
chairman of English China Clays, implies 
(between the lines) that his opinion of 
current accountancy practice is not 
supremely high. He goes to some lengths 
to reassure shareholders that the great 
bulk of £3592 million of ‘future taxation’ 
in the accounts ‘is most unlikely to be 
required for the purpose for which it had 
to be provided’. 

Tax equalization accounting for {27-22 
million of the figure ‘represents tax, at 
current rate of corporation tax, upon the 
amount by which wear and tear relief 
allowed for tax purposes on plant and 
equipment exceeds the amount set aside 
for depreciation’. Provided future capital 
expenditure exceeds depreciation, ‘none 
of the moneys set aside to deferred tax 
will fall to be paid’. 

Of the deferred liability which com- 
prises the balance of £8-7 million, Lord 
Aberconway points out, tax relief on the 
enhancement of stock values over the past 
four years in which the relief has operated 
amounts to £264 million. ‘Such relief’, he 
writes, ‘has been confirmed in the 1976 
Finance Act as a continuing feature of the 
tax system: and so long as the present 


rules apply, and unless our stock values 
at any year end are less than those at the 
start of the year (which, with inflation, 
is most unlikely) none of this amount 
will be called upon to be repaid’. 

On the subject of inflation accounting, 
Lord Aberconway notes that the recent 
Exposure Draft indicates that if its pro- 
posals were to be adopted as a standard, 
such large tax provisions might well 
no longer be needed. But he clearly does 
not consider that any haste may be made 
on the company’s part to act on any 
inflation accounting assumptions. 

“These proposals’, he comments, ‘will 
surely be subject, after discussion, to de- 
tailed amendment at least, and until the 
precise rules or guidelines are laid down 
it seems fruitless for us to produce 
accounts in a new form which we will 
later have to alter to give a true com- 
parison with future results.’ 

He considers that ‘one of the few 
merits of inflation accounting would 
appear to show assets at replacement 
cost rather than at historical cost, with 
the logical consequence that tax allow- 
ances for wear and tear relief would be 
calculated on a replacement cost basis’. 
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Union Discount’s 
Capital Profits 


Discount companies in the City of 
London have this year made substantial 
capital profits through dealings in short 
dated Government stocks in a steeply 
rising market. But Mr A. J. O. Ritchie, 
chairman of The Union Discount Com- 
pany of London, points out in his state- 
ment with that company’s 1976 accounts 
that ‘it is potentially dangerous for the 
market to be unable to make any running 
margin on its assets either in times of 
rising interest rates or of falling interest 
tates and to be dependent for its liveli- 
hood only on capital profits made by 
forecasting correctly movements in in- 
terest rates’. 

Establishment of a rate structure in 
which an adequate margin can be earned 
between the cost of borrowed money and 
the yield on assets is one of the two im- 
portant needs that are apparent. The 
other need is ‘that some practical notice 
should be taken of the impact of in- 
flation on financial institutions’. 

The stock in trade of a discount com- 
pany is money, and its capital is in- 
vested almost exclusively in monetary 
assets. Mr Ritchie considers ‘it is not 
reasonable therefore to expect a discount 
company to earn sufficient profits after 
tax to be able to reconstitute its capital 
base eroded by high rates of inflation’. 
He takes the view that ‘this must surely 
be recognized in any new accounting 
convention’. 

Union Discount net profits in 1976 
were £1,869,399, the bulk of it earned 
in the first quarter. The end year balance 
sheet total was £629 million. 


Overseas Interests 
Help Stenhouse 


Stenhouse Holdings in the year to 
September 30th drew £68 million of 
its group. operating profit of £8-3 million 
from interests in insurance brokers 
predominantly overseas. The balance 
of profit came from industrial interests 
in jewellery, engineering, timber pro- 
ducts, and hosiery. 

The insurance broking interests are 
through a 54°47 per cent stake in Reed 
Shaw Osler Ltd, which is the holding 
company of a Canadian-based broking 
group, and of A. R. Stenhouse Reed 
Shaw & Partners Ltd (UK), which itself 
has considerable overseas interests. In 
the Stenhouse Holdings accounts the 
£68 million of attributable insurance 
broking profits compares with a 1974-75 
figure of {4-6 million. 

Mr Gavin Boyd, the chairman of Sten- 
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house, comments in his statement that 
‘Unlike most British-based international 
insurance broking companies where the 
value of sterling against other currencies 
is struck at the year end, profits of Reed 
Shaw Osler Ltd are translated to sterling 
at the average rate for the year’. In the 
year under review, the translation of 
overseas profits to sterling at year-end 
rates would have produced an even 
greater profit, “but we remain of the 
view that our policy is correct’. 
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Stenhouse Holdings would be an 
interesting case for inflation accounting, 
but not surprisingly Mr Boyd reports: 
‘In view of the general uncertainty con- 
cerning the eventual requirements of 
the standard and the difficulties which 
may arise in implementing these because 
of the complex international nature of 
our group, we have decided not to pro- 
duce any information on the effects of 
inflation on this year’s accounts’, 


Marley Worldwide 


Analysis of turnover in the Marley 
company’s report and accounts shows 
the extent of change within the group 
in recent years. Back in 1962, out of 
turnover of {27-7 million, as much as 
£116 million (42 per cent) was concerned 
with products for new houses, £4°3 
million (15 per cent) with products for 
home improvements, and £3:5 million 
(13 per cent) elsewhere. Overseas turn- 
over of £8-3 million represented 30 per 
cent of the total group turnover. 

In 1976 overseas turnover of £88-9 
million represented 44 per cent of a 
£2029 million group total. At £385 
million, turnover in the new houses 
sector represented only rg per cent of 
the total, whereas the home improvements 
market at {44:4 million accounted for 
22 per cent and ‘Others’ for the 15 per 
cent balance of {31-1 million. 

Marley, once a name almost entirely 
associated with tiling, now covers a wide 
range of products within the building 
industry and beyond. Flooring, floor 
covering, distribution sales depots for 
building supplies and superstores in the 
the home improvement market are all 
well illustrated in the latest report. 

At {£202:9 million in the past year, 
worldwide sales rose £52 million while 
pre-tax profits rose from {11-09 million 
to £1761 million. Although £31 million 
has been spent in the United Kingdom 
over the past three years, spending 
overseas has pointed to the future 
development of the Marley group. 


Exchange surplus 


Weakness of sterling throughout the 
past financial year gave rise to an ex- 
change surplus of £4:1 million on con- 
version of overseas assets. In previous 
years the effect of these currency ex- 
changes was included in the profit 
statement, but of the substantial amount 
shown in 1976 the chairman tells share- 
holders: ‘As we have never considered 
this to be part of either trading profit or 
earnings we have credited the {4-1 million 


directly to reserves on the balance 
sheet’. 

The last revaluation of fixed assets was 
at the end of 1971 when a surplus of 
£11+5 million was recorded covering the 
decade from 1961. In that period the 
aggregate UK inflation rate was approxi- 
mately 60 per cent. Since 1971 the ag- 
gregate inflation rate has been go per 
cent and during those years Marley have 
spent some £45 million on new fixed 
assets compared with £33 million in the 
1961-71 period. 

Mr Owen Aisher, the chairman, com- 
ments: ‘Our fixed assets all over the world 
are clearly undervalued, particularly so 
when it is remembered that large sums 
have been spent on freehold selling 
outlets ~ superstores, depots, ware- 
houses, in the UK, Ireland, Canada and 
other countries. Towards the end of 
last year an overall revaluation of fixed 
assets was initiated and the result will 
be announced later in 1977. 

Freehold properties are in the accounts 
at £29°42 million and leaseholds at £3-75 


million. 


Employees report 


For the first time Marley have prepared 
a report specifically for ‘Marley People’. 
As is usually the case with employees 
reports, the gap between turnover and 
profit is more adequately filled than in 
the statutory accounts. 

The inside spread of the four-page 
report is given over to ‘How we used our 
money in 1976’ and states: “The figures 
in these pages have been taken from the 
annual report sent to the shareholders. 
If you would like a copy of this document 
please apply to the Secretary at Head 
Office’. 

Marley People may be a little pressed 
to find some of the figures appearing in 
‘How we used our money in 1976’ in the 
annual report for that year — supplies 
£124 million, wages and salaries £49 
million, and repairs and maintenance 
£6 million, for example. 





February 10th, 1977 


ACCOUNTANT 


THE 


174 


*SISEQ Je{IWIS 

e UO palejngjed sı JeAO|D “Bupe wody uey} 10410 Guisue sesso] pue suleb 
pue sesso] ƏBueyaxə yUNODOe Jo NO Bulaga] pue səseys Ajeulpio pasajep 
pue AjBuIpso JO wns ay} uo peyndwiod uaaq ney S1g9Å [je 10} sBuju1e3- 


‘SL/PLG} Ut Aoyod Bununosse u; saBueya ey} YIM l 
epuepıo29Ľ u; paysnipe ueaq eAey SieeA Jolpes pUe YL/EL6L Áleuonippy 
"EZEL Iudy 3e 


saBueyo xe} ey} BUIMOLO} EL/ZL6} PUL ZZ/LZEL S183Á 94) 104 SPUƏPIAIP 
pue xe} ‘eACUIN} JO} seun5ly Əy} 0} epew Useq sAey sjusujsnipy 


. 























66-1 SEZ G6: L 68:1 G8: L {spuepiaip Aieulpso 104 18A09 
dg9-Z dEGL'Z doo-€ q10z-€ dLLZS-£ {areys Aeu;pio 48d spuepiaiq 
dgz-s deg.g dgg-g dit-9 dop-9 jaeaA ay} Jo suonessdo woz 

eleys Areuipio 13d sBujuseg 
SpuapiAip pue shulusey 
wr- Le %g-6L %9- 6L %9:61 AE 6L spun} 
SJapfOysseys : Xe} 910Jeq Wold 
%O-vL AZYL %G-EL ANAN %0-EL peAojdwa sjesse : jeyideo 
; UO] UO }5319}U1 9810439 Old 
ezl AZE %9-OL %b-6 %08 JaAouIN : 31401A Buipesy 
l soled ÁJIJEJOId 
OLL 8:82 SLL 0-91 0-91 
= = 9-7 — — dios 
6:01 GLL GS-6 GG} OLL yseo—spuapiaip Aleulpig 
-6°L2 €-0V 9-LE G- LE OEE SPUSPIAID ALBUIPIO 10} ƏJqeeay 
9-€ OLL 6-E 6-€ 0-€ Bulpes} wo. vey} 
i ‘ Jayzo Buisue sassoy.pue sulen 
(2:0) (LL) LO (LL) (6-0) (sasso]) Sod 
eBueyoxe Aouewund utao 
G72 O tE 9-22 £62 6:0 Jeak ay} 40 suoesado WOs} 
saieys Aieuipio 10} pauseg 
v0 7:0 v0 v0 v:0 spuaplAip sduasajosd— 
€-0 L:0 v0 9-0 9:0 Sanoului—jonpaq 
ATA LZE r 8z €:0€ 6: LE “ XB} 19}}e Jol 
ATA €°62 ‘ 6:82 6°62 LLE xel 
t-09 t-19 €-2S ‘09 0-€9 XB} 810}0q J1JO1d 
68G GOL 6:99 8:69 8b jeyides ueo] uo }5319}U1 BOJAq }1}Old 
€ tS T99 LZ9 7-69 LOL yWyo4d Buipesy, 
€ Ect 8-267 L-¥6S O-ZEL €:S88 J3A0UIN L 
wy wy wy wł w3 ; 
pejsnipy — paysnipy paisnipy 
CL/VLEL = EL/TLEL tLIELGL GL/PL6L 92/SZ6L 


SONINYVA ANV SLISOYd AO MFIAIY .SYVSA JAld 


(8-82) c' 12 SPL (2-8) auey joeys eouejeg 
8-0 uondwepa, uo snjding 
(Lt) Le 0-S (9-21) saie|pisqns 
SB8SIBAO UOl}ENjeAe! Aduan 
(9-0) T- €l (G-0) SoeIpISqns MSU U3IM pauinboy 
(Loz) = EOL 78 Ley yseo 
jo asn ul (esealsap) əseə1ul 
Wy wg wg WF 
SI0OJIPalD S1OJqeq SyI0}g jeydep 
jevidey BuIJIOM ueo 


"'Mmojaq USAIB sı jedes Buiyiom pue jeyideo ueo] ey} jo UoneIDuoaa: Yy 
‘s}əəųys soueleg usoj pue Buluedo əy} uaaməq s39uə31ə}4ip Əy} 0} 
Ajloallp pəzejə1 eg JoUUeD pue szuawaaow Ysed jenjoe sonb zuawa}ezs SI] 








GEL G'EL 
(2:1) YSL sjisodap ys29 
TSL (S-1) yseo pue seouejeg yueg 
spun} pinby ur (əseəs9əp)} eseajoUl 
9-48 6:88 
v8 ——_ to a Te 
(8-71) (Lpz) S10}1pƏ19 Us ƏSLƏIUİ 
9-6 €-9L $10}q9p Ul Əsea19U]| 
9-EZ 2s SYOO}S Ul eseasDU| 
sjuawedsinbes peyideo Bulysopy 
vb v6 É pied səxeL 
9E LG SUBO] Spell 
9-1 Le SUOITISINDOeR pue S}JUSLUJSBAU| 
L-ZE 6:LE SJOSSE paxil} UO əmnypuədxy 
ebb p91 siapjoyaeys AJOUIW 0} spuapIAIp Bulpnjour pied spuspiaiq 
-Z9 OL uoldwapal jeyides ueoq 
spunj }o uoljeollddy 
L- LOL 8:ZOL 
v9 ——_ OEZ 
(8-0) L-O saguejeq yses sSanerpisqns seasiaAo—uoljenjeags AduaND 
F LE ` ce SURO] Bpel} Jo UaWAedeY 
6'8 VL sjesse fo jesodsiq 
9-GL EZL je}ideo uegoj jeuonippy 
sƏ2Nos J470 WO1} SpuNny 
Lol 8-62 suoneado wos payesauab jejoy 
E9L (001) €-8L (t L) Sljoid poulejes səaruedwoo pazelaossy 
-< ELl LGL uolejoasdag 
spuny JO JuUeWeACW 343} BUIA[OAU! JOU swazi 104 puowzsnfpy 
t-89 S-19 
(8-1) : (gL) sjijaueq zuəwəıə1 61 sjuowAed Bulpun 
Z-09 0-€9 XE} 940J8q Wold 
suoljesedo Buper wojy spuny 
wy wy wz wz spunj jO @91nN0S 
SZ61 9Z6L 


9Z6L ‘Aequiajdag YIGZ papus SxoeM ZG 
INJIWALVLS SANNA dNOYƏ 


GALIAIT S3I43 M344 QA4NTV 


175 


THE 


ACCOUNTANT 


February 10th, 1977 






















































































0-001 S-61¢ 0-00L LSP 
9-2 9-91 L9 9-91 S}josd paulerey 
6-2 GLb 0'8 “L6L uonelseideq 
SSOUISNg 94} 10} paulejoy 
CL 6S} O-£ Lae SIOP[OYsiEYS 0} SpuspilAig 
G9 StL 9G LEL Aauow pamouog UO JS213}U] 
edes yo suaddns oL 
QEL 6-62 9zi L LE sexe} UONeI0dI0g 
ZUBUIUIBAOD [24389 OL 
CLS 99g! c9 L-09 o-StL 2 6L Ayinaas 
jeI00S pue suonnqguluoo uoisuad 
; + 6OL 0-6ZL soyejes pue sobep, 
səgÁojdwuə 0} 
ƏnjeA anjena * SMOOGJ SB pPayngqijsig 
1810} te3}0} 
JO % $9 % 
Selz L'9bZ ƏnjeA [20] 
ZŁ Lg ‘oye sureb 
Buipe -Uou ‘awioauy JuUSUSSAU] 
DATA 9- 8E7 Pappe anjeA 
LYTS L-9S1 £909 6°96L pied saljnp asioxy pur swoisng 
9-89 8: 6tP (LVA Sulpnjoxe) səsuəs 
pue spooS psseyoind -onpeg 
O-LEL €-S88 (LVA Suipnjoxa) seaouiny 
Wy Wy wy ug 
GL6L 9Z6L 
946, ‘Jequiejdeg y}sz pepus syəəm Zg 
NOILNGIYLSIG SLI ANY Gaqqv ANIVA dO LNAWALVLS 
dg-a¢ dg-99 d6-6S5 dg-z9 dg-g9 aieys Anba iad sjasse jay 
6-E9P 9-L9F LCLY 6-28 6-28 
LYS 0:99 = => — SUON|[IW-—-Saleys AleUIPIO paajag 
c: 607 O-LLY Llp 6-28 6-287 suolpu—sawys AleUIpIC 
yezideos oseys Ayinby 
6-SE ETE 9: toL 0-S8 
GEL S-8 (g- Le) (0-81) (Lb) sJ@sse pinbij 13430 pue yseg 
(si) > (91L) (0-9) (2-04) (Z£ LL) SpuaplAip poniooy 
(2-82) (6-001) (Z LLL) (L EZL) (£: LOL) (xe} Burpnyour) siopa 
0-8 S-99 €99 roz 9°16 $10193Q 
8-69 8-62 Gel ogl &-p9i SalOls pue Syoojs 
SJOSSE USING Jon 
t Lev c: 960 6-88 8-SPS t G8S 
oz 6-2 E-Z ez G-E $1S910}U1 ÅL MOUNN 
EBZ 0-GE 2-9 Ezo € gz xe} pansjag 
Egl LTL Z-0E EATA 0-62 SUOISIAOS 
acyl LATA c-8el Lop S LSL lendes ueoq 
p'SEZ T OZE 0-762 L80e E GZE spun} sJapjoyelzeys 
col 8-061 yL9OL @GLt tZeL SƏALƏSIY 
ce Ge £ TCE zE yunoooe wnjua:d aeyg 
LEL O-PL = = ydes aseys Aeuipio poiajoq 
Ezol 6-ZOL Slt LOZI LOL teydea aueys Aeuipig 
0-6 0-6 0-6 0-6 0-6 jeldeo aleys eaualajarg 
' Aq pasueuly 
Pizy c ger -88y 8-99 p SBs 
69E EZE 9-E£ toL 0-98 SJ8SSe UJUNI JƏN 
l- L9 8-99 9-98 6'6E 8°SP SUBO] PUP S}USBUWISBAU| 
ELT — = iia ss |JMpoory 
8-102 6-612 1-982 98 956z sonedoid 
13410 pue pesusol|— 
v6 CELL 9-ZE | €-Stt OSSE felaSnpul-—Syasse pƏXiJ 
wz wy w3 Wy wy peáojdwe sjessy 
cLGL eL6l PL6L 9/61 9ZE6L 


QAAO Td WA SLASSV 4O MAIARY -SHV3AA JAAld 
GALHA SAIWSAASHS AJNI 


‘aBueyoxs jo sƏgei Aguaund 

u: saHueyo o} BUMO saueipisqns seasieao jo SJaəsys əvuejeq əy} jo 
Juəwa}e}səl By] se yons swa YSeo-UOU JO asneoeq SILIÁ BAISSBOONS JO} 
sjaays eauejeg dnog ay) u! saang; yueAssas BY} UBEMJeq SAOUGIOj}IP ƏY} OF 
AjjOalIP paea aq JOUUBD pUe JUsWeAOW Ysed jenzoer SoAlH JUaWALe]s SIY 


"SZ/PLGL Ut paidope Aoyod Buyunosoe uj saBueyo 
94} 19914914 OF pajsnipe useeq eaey sieved s9tee PUE 77 /E/6 L 10} sendy ays 























(LE) (0-9) (0-0t) SEL 6-EL 
(9-1) — (LLL) (£1) YSL 
(Lz) {0-G) (ezz) Zal (9-1) 
0-Z0L 8-66 trel 9-48 6-88 
(£t) (0S L) (9-9) (8-71) (1-2) 
GZ G-S LL 9-6 £IL 

Lev L8 œit eA z8 

ESL vGL eoz GGL Y6 

LL 3-7 6Y 9-¢ LS 

LLS &-9 GE SL LE 

6:97 8-S& GE LZE 6-LE 
SOL z914 91 ELL $OL 
vl G97 9-9 zS Yol 

€-£0L 8-76 v6 L-LOL 8-ZOL 
= — 1-0 (8-0) 1-0 

9- gL QL LZ ZE 

ELL 6-94 LOL 68g tL 

LEZ Ez ELL 99L EZL 

9€ L-O — m < — 

0-£9 LEL ELL Lvl 8-62 
(€-0) (G-0) (2-0) (6-0) (pL) 

9-0 8-0 9-0 — ~— 

ZL LEL -GL ZL L'6L 

GLS £-09 £99 78S G19 

A ae ee ket S Se ee ae 

(0-1) (1-1) (01) (81) (g-1) 

G-2S 7-19 EZS Z-09 0-£9 

wy wy wy wy wz 
poysnipy paisnipy paisnipy - 
ZL/LLGL  EL/TLEL YLIELGL GL/PLEL 9L/QZ6L 


slisodep use’) 
uses pue seouRjEq yueg 


spun pinbij 
ul (aseai9ep) ƏSeəIIU, 


SIOHPas9 UL OSeOJDU] 
s10}qƏp Ul @SesIOU] 
SYOO}S Ul eseasDU| 


syuawielinbes jezideo BUOM 


pied sexe], 

suroj spel 

suopisinboe pue yUSUSSAU] 
SJOSSE pəƏxij UO sinjIpuedxy 
(SOI OUI 

Bulpnjoul) pled spusplald 
uoldwapel jeyides ueo] 


spun; jo uoijesijddy 


səsuejeg Yseo ssuvIpisqns 
seasiano—uonenjengs Aouain’ 
SUBO] Opes) 40 syuawAeday 
sjasse Jo jesodsic] 

Jeudes ueo] jeucnuippy 
suonisinboe 

jo josdsas Ul panss! saeysS 


səvunos 29470 worl spuna 


suoneiodo Woj pojesouab {8]0], 


ijoud 

poulejas saluedwiod pajeloossy 
(ano]aq 

yum yeop) Aseuryoew pue pued 
jo jesodsip uo (sessoj) siyoig 
Uoteladac 


spuny 
40 JUSWIBACLW ayl Bulajoaul 
30u SUID}! 10} JuaUnSNipy 


S}IJ9USq 
1434941794 81 SLUBWAed Bulpuny 
XE} 910}8q HjOld 

suoieasado 

Sulpes} wos spung 

Spun} 40 soinos 


LNAWSLVYLS SGNNA .SYVAA JAS 


176 





Having regained some semblance of 
control over interest rates by reverting 
to Thursday Bank rate instead of 
Friday minimum lending rate, the 
Bank of England now faces a period 
of uncertainty. The euphoria of finan- 
cial markets over falling interest rates, 
the inflow of hot funds, the hope that 
December trade figures will not be a 
flash in the pan and premature con- 
fidence concerning trade trends is 
likely to give way to concentration on 
the Government's moves towards a 
Phase 3 pay agreement. 

The emphasis laid on the point that 
agreement on Phase 3 needs to be 
reached before the spring Budget is 
taken as a clear indication that Phase 
3 and the Budget, probably at the 
end of March, will be Mr Healey’s 
swansong as Chancellor of the Ex- 
chequer. It is typical, inevitably, that 
in a recent speech to the Industrial 
Society he detailed the economic 
dangers of a policy being advocated 
by the Left Wing of his party and 
virtually identical with the policy that 
led to the sterling and payments 
crisis ending with the need for IMF 
borrowings and support for the pound. 

Only the need for those borrowings 
and that support has determined the 
introduction of economic policies more 
designed for success rather than failure. 
But a politician, of course, will present 
those enforced policies as his own 
master stroke and ignore the fact that 
his former policies led to the crisis 
condition in the first place. 


HISTORY REPEATED? 


In the stock market, dealers are com- 
menting on a similarity in performance 
in the equity market between this 
year and last. There is also a similarity 
with the performance in the early 
months of 1975-when, it will be 
remembered, the Ff Index doubled 
from under 150 to over 300 in three 
months. This year, and at the begin- 
ning of last year, hopes centred on 
falling interest rates and of revival in 
industrial conditions. 

In 1975 the mid-year peak turned 
on the Common Market Referendum, 
and in 1976 on the increasing evidence 
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of sterling problems and Bank of 
England and Treasury mismanagement 
of the foreign exchange and money 
supply situations. The cynics are al- 
ready attempting to plot this year's 
peak, and some consider they can 
foresee it in Government failure to 
suppress the rising rates of inflation 
and unemployment. 


INVESTMENT TRUST BIDS 


Investment trusts are beginning to 
attract take-over bids by pension tunds 
and others thinking in terms of 
effectively buying share portfolios at 
a discount on asset values. It will be 
surprising if investment trust company 
boards do not react to take-over moves 
in the same way as directors of in- 
dustrial companies. First reaction will 
be to dismiss any bid as ‘totally 
inadequate’ and ‘not in the best inter- 
ests of shareholders’. 

Unlike industrial company boards, 
however, the directors of investment 
trust companies cannot count on 
manufacturing profits out of thin air 
and forecasting, with Treasury consent 
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impressively increased dividends. 
Neither are shareholders in investment 
trusts likely to display any great degree 
of company loyalty. 


NEW APPROACH 


The City has long learned to admire 
the building society industry's ability 
to borrow short and fend long. But Mr 
Leonard Williams, chief general man- 
ager of the Nationwide Building 
Society, recently hinted at a new ap- 
proach to savings. “There has been’, 
he said, ‘considerable discussion about 
the wider application of the term share 
principle of fixed differentials in re- 
lation to floating base rates as a way 
of coping with the high and fluctuating 
level of interest rates.’ 

Even so, societies ‘will also need 
to examine other ways of maintaining 
an adequate and stable level of invest- 
ment inflow, particularly with regard 
to the substantial volume of large 
liquid money which at present passes 
to and fro between banks and building 
societies depending on which tem- 
porarily offer the best interest rate’. 


Rates and Prices 


Closing prices, Monday, February 7, 1977 


Bank of England Minimum Lending Rate 
Oct.7,1976 ..15 % Jan.7,1977 ..14 % 
Nov. 19,1976 .. 143% Jan.21,1977 .. 134% 
Dec.17,1976 .. 144% Jan.28,1977 .. 124% 
Dec. 24,1976 .. 144% Feb.3rd,1977..12 % 


Finance House Base Rate 
February 1st, 1977, 144% 
Certificates of Tax Deposit 
February 16th, 1976; 


interest on payment of tax 9%; 
withdrawn for cash 6% 


FT industrial Ordinary index 
February 7th, 1977, 397-5 


Treasury Bills 


Nioney Rates 


Daytoday 5 ~10 % Bank Bilis 

7days .. 11512 % 2 months 1148-1112% 
Trade Bills 3months 114-1133% 
1 month 122% Amonths 118-114 % 
2months .. 123% 6 months 114-11 % 
3months .. 128% 

Three Months’ Rates 

Local authority deposits .. i 12 % 
Local authority bonds .. 123 ~124 % 


Sterling deposit certificates 
Euro-sterling deposits 
Euro-dollar deposits 
inter-bankrate .. ae 


we 11H11 
. 134 -134 % 
. 5 = BE % 
1. 1144-113 % 


Foreign Exchanges 


Dec. 3 .. £14-0175% Jan.7 .. £13:2686% NewYork .. 17145 Frankfurt.. 4:1475 
Dec.10 .. £14-0054% Jan.14 .. £13:2557% Montreal .. 17525 Milan  .. 1512-00 
Dec.17 .. £13-7568% Jan.21 .. £12-6694% Amsterdam.. 4:3325 Oslo 9-1050 
Dec.24 .. £13-6100% Jan.28 .. £11:7386% Brussels 63:5250 Paris 85225 
Dec.31 .. £13-5094% Feb.4 .. £11:2286% Copenhagen 10-1800 Zürich .. 4:3200 
Gilt-edged 
Consoals 4% es si ae .. 29% Treasury 134% 1997 wt s: .. 958 
Consols 23% ii si ae .. 19 Treasury 93% 1999 oe ee .. 738 
Conversion 34% .. . ii .. 29% Treasury 9% 1994.. T z .. 738 
Funding 34% 99—04 me fe .. 312 Treasury 83% 84-86 F se .. 868 
Funding 54% 78-80 ie 893 Treasury 84% 87-90 ae m . 743 
Funding 54% 82-84 ki 803 Treasury 34% 77-80 a$ di . 88 
Funding 52% 87-91 es 6 .. 594 Treasury 34% 79-81 ig si . 84 
Funding 6% 1993 ja ci .. 543 Treasury 5% 86-89 ae ea .. 59S 
Funding 64% 85-87 ws “i .. 743 Treasury 54% 08-12 bs aa .. 422 
Treasury 13% 1990 ee fi .« 973 Treasury 24% ae ix s va NG 
Treasury 123% 1993 ais ‘ . 92% War Loan 33% =... ‘4 ix 2042 
Retail Price Index (Jan. 1974100) 

Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Dec. 
1972 82:9 833 83-6 844 848 85:3 856 863 868 880 883 88-7 
1973 89-3 899 90:4 92:1 92:8 933 937 940 948 96:7 97-4 98-1 
1974 100-0 1017 1026 106-1 1076 108:7 109-7 1098 111:0 113-2 115-2 116-9 
1975 119-9 1219 124-3 129-1 134-5 137-1 138-5 1393 1405 1425 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 1560 1563 158-5 160-6 163-5 165-8 168-0 


(For earlier index numbers on this basis, see April 29th, 1976, issue, page 514.) 
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Do you know all you should= 
about investment aid 


in the Areas for Expansion? 


Government incentives in the 
Areas for Expansion 

A wide range of Government 
investment incentives is available to 
manufacturing companies moving into 
or already located in the Areas for 
Expansion. These Areas cover a large 


partofthe country (as shown inthe map). 


They include traditional industrial 
centres with new growth opportunities 
and they all offer considerable scope 
for development and expansion. 


The investment aid which may be 
available to your company includes: 

1. Capital grants of 20% or 22% for new 
buildings and, in many places, for 

new plant and machinery. 

2. Loans on favourable terms or 


interest relief grants. 

3. Factories with rent-free periods up 
to 2 years; options to purchase at 
favourable terms; low rentals. 

4. Removal grants: up to 80% toward 
costs of moving into the Areas. 








What about your Company? 
If you are already established in one 


of the Areas for Expansion, or if you set 


up a plant there for the first time, you 
can benefit from these investment aids. 


What to do now 


Shouldn’t you know more about the 


investment aid available to your 
company? Send off the coupon for our 
free booklet, or telephone your nearest 
Industrial Expansion Team now. 


London tel: 01-211 6486 


24-hour answer-service for booklet enquiries only: 01-834 2026 


Scotland. Glasgow, tel: 041-248 2855 
Wales. Tel: Cardiff 62131 (STD code 0222) 





Northern Region. Tel: Newcastle upon Tyne 24722 (STD code 0632) gs 
North West. Manchester, tel: 061-236 2171 8 
Yorkshire & Humberside. Tel; Leeds 443171 ` 
(STD code 0532) d 
East Midlands. Tel: Nottingham 56181 Ra 


(STD code 0602) 3 è 
West Midlands. Birmingham, tel: 021-632 4111 ` 
South West. Tel: Plymouth 21891 o's 
(STD code 0752) or Bristol 291071 ¥ 
(STD code 0272) An 
London & South East. Eee 
London, tel: 01-603 2060 Ext 221 

Eastern Region. 

London, tel: 01-603 2070 

Ext 359/360 

Northern Ireland. Tel: Belfast 34488 
(STD code 0232) 

or London 01-493 0601 


To: The Industrial Expansion Team, Department of Industry, Millbank Tower, i A 
London SW1P 4QU | Fae, 


Please send me full details of the benefits available in the Areas for Expansion. 


Name Position in Company 
Company 
Address 


‘The Areas for Expansion 


ISSUED BY THE DEPARTMENT OF INDUSTRY 
in association with the Scottish Economic Planning Department and the Welsh Office. Ye 


Nature of Business__ sity 
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Make sure of your copy of 
THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 








Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
2 1117 6 Es PRs apr toe OP SOU ee 
Date Studentship registered: 
Nami 52588 fete reek th cect iets eaten aie eee, late tae E A 
POSS oN R a a aaa ()  seabiubeiintecnaicnmscadned ional 
Counter-signature for student's subscription „..Õeeverosseesseosreeeare Expiring: 
(Principal, ‘head of department, or ‘tutor) 
Remittance enclosed £ Dalo ee EPOE A E E E EET T ERTEN 
Rates: £18-50 for one year; £10 half-year. Professional body: 
By Airmail: £25 for one year; £13-50 half-year. 
Students’ concessional rate: £10-50 per year. 
THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 e ACCT, 10/2/77 








THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal'Assent on November 

. 15th, 1976, and whilst only an interim measure, it is an important 

piece of legislation of interest to all accountants and company 
secretaries. 


@ The Act imposes new accounting and disclosure requirements on 
limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


OF THE 
COMPANIES ACTS 1948, 1967 & 1976 


A summary of the statutory requirements relating to the production of annual accounts of companies 
An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 
AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 
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Conflicting Advice | 
by Customs Officers | 


The Commissioners of Customs and Excise should consider 
waiving VAT arrears of £407 which had arisen in consequence 
of incorrect advice given by a Customs officer, the London VAT 
Tribunal has suggested. 

The appellant company supplied carpets which were fitted 
on their customers’ premises by a subcontracted carpet fitter. 
Down to the end of 1973, the company charged and accounted 
for VAT on the total of its supplies to customers, including the 
fitting charge. However, in January 1974 the company 
apparently received a visit from a Customs officer, who pointed 
out that the carpet fitter was not himself registered for VAT (his 
turnover being below the prescribed limit) and that there was 
therefore no need to charge VAT to customers on the fitting 
charge. The company altered their accounting system to give 
effect to this advice as from January Ist, 1974. 

In June 1976, the company received a VAT control visit 
from an inspector, who pointed out — as was now admitted to 
be correct — that the company’s liability was to charge VAT on 
the whole of its supplies to customers, including the fitting 
charge. The amount of VAT not charged to customers in 
respect of carpet fitting between January 1974 and June 1976 
was agreed at £407. 

Giving Judgment, the Tribunal noted that recollections of the 
January 1974 visit might well be faulty after the lapse of nearly 
three years; the appellants had nevertheless impressed the 
Tribunal as truthful witnesses, and it was difficult to believe 
that they would have deliberately changed their method of 
accounting for VAT without being very clear that they had been 
advised by a Customs officer to do so. In this event, the 
Commissioners should undoubtedly consider waiving the tax 
due. 


Pontypool (Wholesave) Warehouse Lid v. Customs and Excise 
(CAR/76/113, November gth, 1976). 


Why Did He Register? 


A decision of the London VAT Tribunal is noteworthy 
for the unusually frank description of VAT as a tax ‘which has 
turned out to be a scourge to many small traders’. 

The present appellant was the proprietor of a small café. At 
the time of introduction of VAT, he anticipated obtaining occu- 
pation of an adjoining room which had been sublet and which, if 
he had been able to enlarge his business in that way, would have 
significantly increased his turnover. In January 1973 he com- 
pleted a form VAT 1 in which he answered ‘Yes’ to the question 
of whether his taxable turnover was likely to exceed £5,000, and 
estimated his turnover for the ensuing 12 months at £7,000. 
On this basis, the Commissioners of Customs and Excise 
registered him for VAT purposes as from April rst, 1973. 

In the event, these anticipations were not realized, and the 
appellant’s turnover for the ensuing two years was between 
£4,000 and £5,000 per annum. He contended that he should 
never have been registered for VAT, and applied for de- 
registration. 

The Tribunal concluded that the Commissioners did have 
reasonable grounds to believe that the appellant’s turnover for 
the year commencing in April 1973 would exceed £5,000 and 
thus that he had been validly registered. Once registered, the 
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Commissioners could not be compelled to de-register him in 
the absence of evidence that his turnover had fallen below £4,000 
per annum. 

‘It may be, although we express no definite view about this, 
that if he had not completed form VAT 1 in January 1973, he 
might never have had to register; but, having once registered, 
there is no way in which he can escape from the entanglement in 
which he finds himself. For a small trader like Mr Kielstra, who 
in many cases cannot pass on VAT by charging his customers, 
this is a serious matter.’ 


Kielstra v. Customs and Excise (LON/76/104, November 16th, 
1976). 


Ornamental Railings not a ‘Building’ 


Reinstatement of ornamental railings, removed during the 
Second World War, to the original design has been held by 
the London VAT Tribunal to be liable to VAT at the standard 
rate. While there was a clearly identifiable demolition of the 
previous structure (a dilapidated wooden fence) and construc- 
tion de novo of the railings on a concrete plinth, the Tribunal 
held that the work could not in the ordinary construction of 
language be regarded as a ‘building’. 

The work was one of ‘civil engineering’ and, being within 
the grounds of a private house, was excluded from zero-rating 
by virtue of item 2 of group 8 of Schedule 4 to the Finance Act 
1972, as amended. 


Marks and Others v. Customs and Excise (LON/76/117, 
November 3rd, 1976). 


Licences to Occupy Land 


A company whose business was declining held the lease of a 
factory which had become too large for its requirements. With 
the knowledge and consent of the landlords, the surplus space 
was occupied by three other associated companies, who some- 
times paid their proportion of the rent direct to the landlord and 
sometimes to the original tenant company for onward trans- 
mission to the landlord. 

The Commissioners of Customs and Excise took the view 
that the original tenant company had granted to the other three 
companies either an interest in land or a licence to occupy land 
(these being exempt supplies) and that the first-named com- 
pany’s right to recover VAT input tax should be restricted in 
consequence. The company disputed this interpretation, con- 
tending that the other three occupants were directly responsible 
to the landlord for their proportion of the rent, and that it had 
neither sublet accommodation nor derived any income from so 
doing. 

Dizmissing the appeal, the Birmingham VAT Tribunal ruled 
that the arrangement between the original tenant company and 
its three associated companies was an exempt supply. Those 
associated companies were in occupation because the first com- 
pany allowed them to be, and this was an exempt supply. 


Star Automatics v. Customs and Excise (BIR/75/117, August 
26th, 1976). 


Tax Chargeable 


Property developers engaged a firm of builders to convert two 
properties into self-contained flats. The builders mistakenly 
included, in their claims for progress payments from the 
developers, the VAT that they had themselves paid on purchases 
of materials for carrying out the two conversions, and this 
error was not discovered until shortly before the builders went 
bankrupt. The sums involved were estimated by the developers’ 
architect at £300 and £1,950 respectively, and the developers 
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claimed to deduct this as input VAT in their own return. 
The Commissioners of Customs and Excise disputed the de- 
duction for want, inter alia, of a tax invoice. 

Before the hearing of the appeal, agreement was reached 
between the Commissioners and the taxpayer on the element 
of repair and maintenance included in each conversion, indi- 
cating that VAT of £136 and £887 respectively was payable 
by the developers under this head, and could be reclaimed by 
them as input tax. The remainder of the appeal failed. 

At some stage subsequent to the builders’ bankruptcy but 
before the hearing of the appeal, the developers had obtained, 
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over the signature of one of the partners of the building firm, 
two documents purporting to show ‘VAT charged’ of £300 
and £1,950, respectively, on the two conversions. The Com- 
missioners and the Tribunal alike refused to accept these as 
‘tax invoices’. They were not submitted to the developers by 
the builders to obtain payment due, and they did not accurately 
set out either the amounts charged and paid for the conversions 
or for VAT erroneously charged to the developers and paid 
by them. 

Podium Investments Lid v. Customs and Excise (LON/76/144, 
November 8th, 1976). 








Reactions to ED18 


Str, ~ The ludicrous stupidity of ED18 — intensified in its role 
as supplementary accounts — is illuminated by the accounts 
of Redman Heenan (reproduced in The Accountant of January 
27th). Their volume alone is confusing; but consider the variety 
of alternative ‘profit’ figures: 


Group profit and loss account (£000) 
‘Profit attributable to shareholders’ 1,841 
Current cost accounts 
‘Operating profit under current cost convention’ 1,443 
‘Current cost profit’ 1,048 
‘Appropriation account’ 
“Total surplus’ 1,826 
‘Statement of change in the value of ordinary shareholders’ 
funds’ 
“Total gain during the year after allowing for the fall in 
value of money’ 867 


Failing some clue in the accounts for the selection of one of 
the wide-ranging ‘profit’ figures as ‘true’, puzzled shareholders 
might turn for guidance to the auditors’ report. Alas, that 
merely makes the darkness opaque! The historic accounts 
are reported as ‘true and fair’ within the limitations of ‘the 
historical cost convention but including the revaluation of 
certain properties’. 

The auditors must, however, be commended for their in- 
genuity in squeezing ‘fairly’ into their report on the supple- 
mentary ED18 ‘accounts’. They are stated to be based on ED18 
and, after reference thereto, the auditors’ report states: 


‘In our opinion they fairly restate (sic) in summarised form 
the results of the year and financial position of the group at 
30th September 1976 under that convention.’ 


The bemused shareholder is thus left a free choice between 
the many ‘profit’ figures, and must make his own assessment 
as to their validity. No wonder our profession is rapidly losing 
what little credibility remains. 

What a pity companies should be recommended, pro tem, 
to publish such a bastardized form of ‘accounts’; for they ex- 
hibit all the data required for a simple, concise form of CCA 
as the detail in the next column shows. 

Nevertheless, the profession owes a debt of gratitude to 
Redman Heenan for the detail of their accounts; and to you, 
Mr Editor, for reproducing them. They demonstrate that — as 
I foretold ~ ED18 is a deliberate sabotage of CCA. AIl the 
necessary calculations are made: the ‘total gain’ is (as described 


by Sandilands, under CCA, and as deduced from time imme- - 












































Net =Total 
Historic worth gains 
(Lo00) (L000) (£000) 
5,218 Fixed assets 6,385 192 
2,392 Net current assets 2,560 1,380 
7,610 8,945 1,572 
756 Less Preference shares and loans 756 -l 
£6,854 NET ASSETS=EQUITY £8,189 £1,572 
Add Ordinary dividends 242 
TOTAL GAINS FOR YEAR (net) £1,814 
Made up as follows Dividend 
EPS COVET 

Operating profit 1,097 7'4p (0O) 3'3 times 

Extra-ordinary losses —61 


Holding gains 
TOTAL GAINS 


778 
£1,814 





12'2p (T) 5'2 times 








morial under historic cost) ‘the measured amount of the 
difference between the net assets at the beginning and end 
of the accounting year after making allowance for new capital 
put in and dividends taken out’. It is merely the presentation, 
advocated by ED18, that is not ‘true and fair’. 

That is not just my view: it is also, it seems, the opinion of 
the auditors of Redman Heenan International Limited, Peat 
Marwick Mitchell & Co. 

Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, Fea. 


SIR, ~ My worst fears about inflation accounting are being 
confirmed much sooner than I expected, as your issue of 
January 27th proves on pages 97, 98, 104-106, 107, 116 and 128. 

The difficulties and responsibilities of auditors, the extra 
work burden and costs imposed on managements, the conflict 
over indices, the key questions still to be answered, and the 
possibility that company law may have to be changed, are all 
indications of chaos, not consensus. 

Mr Michael Lafferty’s view, in his paper on ‘International 
Moves in Inflation Accounting’, that ‘there is general agreement 
that the system has proved useful in Brazil’, flies right in the 
face of the evidence — as my article in The Bankers’ Magazine of 
January 1976 shows. If we are to go down the Brazilian road, 
then we shall need a military regime to enforce the necessary 
measures. 

Are we all so absolutely craven as to accept ‘inflation account- 
ing’ when it lies within our competence to cure the disease 
itself? 

Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL. 
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The Case Against 


Unionization 


Two ACASS Executive 
Their Views 


Two members of the ACASS Executive — 
Anthony Hopkins, treasurer, and 
Alastair Graham — are sending a letter to 
all student society secretaries which ex- 
plains why some members of the Ex- 
ecutive are opposed to the whole idea of 
unionization, 

The letter opens by stating that a false 
impression may have been created in the 
past that the Executive was unanimous 
about union negotiations, for some 
members of the Executive believe ‘there 
are strong arguments against the entire 
concept of a trade union being involved 
in the professional world of the student 
accountant’. 

ACASS, the letter points out, is now 
recognized by the Institute as represent- 
ing the student viewpoint nationally, and 
its ‘standing and prestige’ have been 
reached through a policy of consistently 
working within the framework and the 
spirit of the Institute’s committee struc- 
ture. Readers of the letter are reminded 
that ACASS has achieved results in 
education, salaries and working con- 
ditions which ‘only a short time ago would 
have seemed impossible’. 


Reputation at stake 


They fail to see why ACASS should 
enter into negotiations with a third party 
as soon as one of its objectives (minimum 
salaries) has not been fulfilled as quickly 
as was hoped. The reputation of ACASS 
‘will be severely, and one fears per- 
manently, damaged if any scheme in- 
volving an association with a trade union 
is approved, even though there would 
still be no obligation on the individual to 
join’. However, they view the damage to 
the standing of ACASS as ‘insignificant in 
comparison to the damage that the scheme 
could do to the profession as a whole’. 

As confidentiality and independence 
are of prime importance in the account- 
ant’s world, the writers believe that union 
membership could conflict seriously with 
their position. “To whom will a student, 
who is also a member of a union, feel 
most loyalty?’, they ask. “Will it be to his 
principal with an independent position to 


Members State 


maintain, his principal’s clients with 
information requiring to remain con- 
fidential, or to the union with its desire 
for employee information?’ 


The letter continues: ‘We believe it is 
more than a mere possibility that a client 
will refuse to divulge confidential in- 
formation to a student who may no 
longer appear to be independent because 
of his union associations. It has been 
argued by those in favour of unionization 
that an association between ACASS and 
a trade union would provide full union 
facilities to the student but what has not 
previously been made clear is that to gain 
any representation within the union, 
students will have to become active 
members of their local branch and stand 
as candidates against ‘fellow workers’ in 
order to be elected, assuming free 
elections do exist within the union 
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framework, as delegates to the annual 
conference’. 

The writers state that there would be 
no automatic representation for student 
accountants, and that, through apathy, 
there may be no one to represent their 
views as regards union policy-making. 
Furthermore, it has not been made clear 
‘whether student accountants would have 
any voting rights anyway!’. 


Conflict of loyalty 


On the question of a closed shop, the 
writers believe that any undue inter- 
ference in the affairs of a professional 
partnership ‘is totally abhorrent’. They 
feel it is not ‘feasible, desirable or pro- 
fessional’ for a student to contemplate 
or to be encouraged to withdraw his 
labour. The current tendency for unions 
not only to call upon their own members 
but also fellow trade unionists to support 
industrial action “presents the very real 
possibility of a unionized student facing 
a conflict of loyalty when a picket line is 
met — independence or the union’. 

‘The apparent benefit put forward by 
the protagonists may seem favourable’, 
the letter concludes, ‘but consider care- 
fully the drawbacks and disadvantages 
and if, as we hope, students reach the 
conclusion that they cannot compromise 
their independence and professional 
loyalty, then we urge them to reject 
strongly and actively any proposal for an 
association between ACASS and any 
trade union.’ 





ICA Survey on Starting Salaries 


A survey of starting salaries paid to students who entered into training contracts in 
1976 has been carried out by The Institute of Chartered Accountants in England and 


Wales. 


The national starting salary figures, with the equivalent figures for 1975 shown in 


brackets, were: 


THREE YEARS’ SERVICE 


Lower octile 


England and Wales 


Lower quartile Median 
£ 


London only 
England and Wales without London 


England and Wales 
London only 
England and Wales without London 


FOUR 


England and Wales 
London only 
England and Wales without London 


England and Wales 
London only 
England and Wales without London 


1,650 (1,450) 
1,850 (1,750) 
1,450 (1,350) 


Upper quartile 
£ 
2,350 (2,050) 


2,350 (2,150) 
2,050 (1,750) 


YEARS’ SERVICE 


Lower octifle 
£ 


1,050 ( 950) 
1,350 (1,250) 
1,050 ( 800) 


Upper quartile 
£ 
1,650 (1,550) 


1,850 (1,750) 
1,450 (1,250) 


£ 

1,850 (1,650) 
2,050 (1,850) 
1,650 (1,450) 


“RER octile 
2,380 (2,150) 


2,350 (2,250) 
2,050 (1,850) 


Lower quartile 
£ 


1,250 (1,050) 
1,550 (1,350) 
1,050 ( 950) 


Upper actile 
£ 
1,850 (1,750) 


2,050 (1,850) 
1,650 (1,450) 


2,050 (1,850) 
2,350 (2,050) 
1,850 (1,700) 


Number in sample 


2,698 (2,676) 
1,563 (1,548) 
1,135 (1,128) 


Median 
£ 


1,450 (1,350) 
1,650 (1,550) 
1,250 (1,050) 


Number in sample 
1,634 (1,531) 


708 ( 696) 
926 ( 835) 
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ROYAL STUDENT 


The legendary examination candidate 
who defined ‘royalty’ — accurately, though 
with a certain irrelevance ~ as ‘Anything 
pertaining to the Royal Family’ now finds 
himself in good company. HRH Prince 
Charles has recently accepted the gift of 
an audio-cassette “Introduction to Fin- 
ance’, which deals with the financial 
model, profit and loss statement, balance 
sheet and measurement of cash flow. 

This cassette is produced by Charter- 
house Management Courses, under the 
direction of Mr Ernest Brynmor Jones, 
FCA, JDipMA. Acknowledging the gift, a 
Buckingham Palace spokesman said ‘I am 
sure that His Royal Highness will find 
the course most interesting and useful.’ 


ACASS COUNCIL MEETING 


The next ACASS Council Meeting will 
be held in London from Monday, April 
4th, to Thursday, April 7th. The meeting 
will cover all areas of the Policy Document 
and it is hoped various guest speakers 
will be present to talk on topical items. 
Also, the officers and executive for the 
coming year will be elected at the meet- 
ing. 

Evening entertainment will include a 
special guest night dinner at which Mr 
Richard Wainwright, ma, FCA, Liberal 
MP for Colne Valley, will be the guest 
speaker, 


ASTMS SHOWS ITS HAND 
AT BIRMINGHAM 


Accountancy students were warned last 
week by Lord Hirshfield, rca — Labour 
peer and lifelong trade unionist — that 
there were many aspects of trade union 
membership that they had not thought 
through (Roundabout, February 3rd). 
This follows the recent call by Birming- 
ham students’ secretary Peter Millward 
for an end to negotiations for the 
afhliation of ACASS to a trade union 
(Roundabout, January 2oth). 
Coincidentally with these utterances, 
Birmingham CASS members currently 
have on their own doorstep a visible 
illustration of the ‘interface’ between 
traditional trade unionism and the aca- 
demic and professional environment. 
ASTMS is in dispute with the Univer- 
sity of Birmingham, apparently over 
technicians’ holiday entitlements. Local 
inquiries suggest that support for strike 
action, among those on whose behalf the 
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decision was nominally taken, may be 
lukewarm at best; and that the dispute is 
being prolonged with the aid of pickets 
drafted in from Birmingham’s industrial 
plants, and who are not otherwise con- 
nected with the university. 

A student last week likened the 
Edgbaston campus to ‘a city under 
siege’. In the recent severe weather, the 
university’s principal buildings have been 
cut off from supplies of heating oil; 
deliveries of fresh food have been turned 
away from the students’ refectory, and 
attempts have been made to stop private 
cars from entering the campus. 

There are also reports of interference 
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with mail deliveries, with parcels being 
left at random at outlying points not 
actively picketed. One technician who 
disputed the validity of the strike call 
and attempted to resign from ASTMS in 
protest has been threatened, according to 
his academic supervisor, with union 
blacklisting in the event of his applying 
for employment outside the university. 
ASTMS, under the colourful leader- 
ship of Mr Clive Jenkins, at one time 
seemed to have attractions for some 
ACASS leaders, though more recently 
there has been a discernible shift of 
opinion in favour of the alternative 
‘white-collar’ union APEX. 





Northern Society's Three-day Course 


One of the main educational events of the 
year for Northern CASS was the recent 
three-day course at Newcastle to review 
those areas of the Institute’s exam 
syllabus which are known to cause 
problems for students and to introduce 
others that are of particular current 
interest. 

Conducted by an enthusiastic team of 
tutors from Caer Rhun Hall, topics 
covered were: The Corporate Report, 
auditors’ liability, the consolidated profit 
and loss account, capital reconstructions, 
reorganization and amalgamations, and 
inflation accounts. 

The session on The Corporate Report 
examined the needs for financial reporting 
and the fundamental differences between 
the UK and some of the EEC partners. 
The concepts and proposals contained 
in the Report were reviewed, particularly 
the needs of the equity shareholder and 
the additional statements proposed by the 
paper. Finally, there was an introduc- 
tion to the Government’s own discussion 
paper “Aims and Scope of Company 
Reports’. 

The role of the auditor has come in for 
public scrutiny of late following what 
might appear to be material deficiencies 
in the standard of audit work performed. 
The session on auditor’s liability dealt in 
detail with the main heads under which 
the auditor may find legal action being 
taken against him. 

As the examiner has set a consolidation 
question in every PEI and II paper, this 
subject continues to be of major im- 


portance to students. The approach that 
should be adopted by students when 
tackling the consolidated profit and loss 
account was outlined with emphasis on 
one or two areas which may cause special 
problems, in particular: the ascertain- 
ment of minority interests and the 
computation of the transfer to pre- 
acquisition reserves in the year of ac- 
quisition of a subsidiary, and the compu- 
tation of the group retained profit brought 
forward. 

The session on capital reconstructions, 
reorganizations and amalgamations was 
split into two. The first part covered the 
situation of a company, probably in 
financial difficulties, having to effect some 
sort of internal reorganization; the se- 
cond, the situation of an expanding 
company looking for takeover or merger 
possibilities. 

The importance of inflation accounting/ 
Sandilands and ED18 needed no em- 
phasis. The first session dealt with the 
fundamental problem of inflation if 
accounts are to show a true and fair view. 
The problems in connection with mea- 
surement of profit were explored in 
detail along with various methods of 
adjustment varying from a transfer to 
reserves to full inflation accounting. 

The second session dealt in outline 
with general purchasing power adjust- 
ments and replacement cost accounting. 
Several examples were used as illustra- 
tions and the course ended with a com- 
parison of the Sandilands recommenda- 
tions and ED1x8. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving datails of courses 
in Accountancy, Banking, Law, Loca! Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 - Tuition House, London SW19 4DS + Telephone 01--947 7272 
or ring 01~946 1102 (24-hour recording service for Prospectus requests) 
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Results of November and December 1976 


FINAL PART 2 EXAMINATION 


Places and prizes have been awarded on the combined results of both parts 
where the concluding part has been passed in either May 1976 or November 1976. 


First Place and Prize and the Arthur Collins Memorial Gold Medal 
Beauchamp, Susan, Norfolk County Counci 
(Passed Part 2 in November 1976 and Part 1 in November 1975) 


Second Place and Prize (incorporating the H. R. Ralph Prize) 


Coventry Metropolitan District Council 


(Passed Part 2 in May 1976 and Part r in May 1975) 


Third Place and Prize (incorporating the John Elliott Memorial Prize) 
Bracketed equa 
Bond, David William, Lambeth London Borough 
(Passed Part 2 in November 1976 and Part r in November 1975) 
Davenport, John Hamilton, Dudley Metropolitan Borough Council 
(Passed Part 2 in May 1976 and Part 1 in May 1975) 


Fifth Place and Prize (incorporating the Allison Davies Prize) 
Watson, Linden Marjorie, Gateshead Metropolitan Borough Council 
(Passed Part 2 in November 1976 and Part r in May 1975) 


Abdy, R., Severn-Trent Water Auth- 


ori 

Adams, L., Oxfordshire CC 
Adamson, K., Southend-on-Sea BC 
Ainsworth, J. V., Sefton MBC 
Anderson, E. J. S., W. Yorks MCC 
Angell, Beverley, Thamesdown BC 
Angus, D. H. C., Durham CC 
Annis, R. F., 8. Staffs DC 


Bailey, G. G., 8. Shropshire DC 

Banks, L. N., Westminster LB 

aya, Jacqueline A., Southampton 
C 


Baron, D. J., NW Water Authority 

Beauchamp, Susan, Norfolk CC 

Bennett, R. F., National Coal Board 

Bennett, 5. W., Cambridgeshire CC 

Bennetts, C., N. Beds BC 

Billington, J., Severn-Trent Water 
Authority 

Bloomer, M. F., Leeds MDC 

Blyth, G. W., Sunderland BC 

Bolland, W., Knowsley MBC 

Bond, D. W., Lambeth LB 

Bradley, D. W., Lancashire CC _ 

Brewer, B. J., Lancashire CC 

Brookes, R. J., Dacorum DC 

Brown, C., Durham CC 

Brown, M., Sunderland BC 

Brown, R. A. W., Wyre Forest DC 

Burdett, D. K., Doncaster MBC 

Burdon, M. F. W., Tiverton DC 

Burke, Jacqueline N., Liverpool 
MDC 


Campbell, P. K., Yorks Water Auth- 


ority 
Carter, D. P., Birmingham 
Catt, Janet, Doncaster MBC 
Chapman, M. A., Surrey CC 
Child, S. H., Blackpool BC 
Clark, I. P., Severn-Trent Water 
Authority 
Cobbold, P. N. N., Three Rivers DC 
Cook, Linda M., Waltham Forest LB 
Coppack, J. B., Cheshire CC 
Cornell, Barbara C., Kent CC 
Curry, Susan, Leeds MDC 


Darby, N. T., Humberside CC 

Dixon, Pamela M., Dept of Environ- 
ment (Cambridge) 

Dobson, J. M. E., Suffolk CC 

Dodd, W. L., Bolton MBC 

Downie, Sheila, Lincolnshire CC 

Drew, B., N. Tyneside MBC 

Drozdziak, E. D., Dept of Environ- 
ment (Carlisle) 


Eaton, M. P., Dartford DC 
Edmunds, M. R., Darlington DC 
Edney, A. G., Cheshire CC 

Elliott, B. J., Croydon LB 

Elismore, M. G., Wandsworth LB 
Else, P. D., NW Water Authority 
Errington, D. W., Tower Hamlets LB 
Evans, M. T., Dyfed CC 


Fitzpatrick, D. K., Copeland BC 

Fletcher, Susan J., Cheshire CC 

Forrest, R., Strathclyde RC 

Forty, Susette A., Mole Valley DC 

Fowlie, D. J., E. Sussex CC 

Fozard, J., W. Yorks MCC 

Freernan, A. A., Brighton BC 

Froude, D., Hastings BC 

Fryer, A., Dept of Environment 
(Preston) 


Gaunt, C., W. Yorks MCC 

Geddes, A., Wilts CC 

George, B. R., Bromley LB 

Gerrard, A. F., Bournemouth BC 
Gibbs, G. S., Herts CC 

Goddard, A. R., Stockport MBC 
Godwin, M. J., Gosport BC 

Gofton, M., Greenwich LB 
Goldberg, L., Essex CC 

ee a Linda R., Waltham Forest 


Gorringe, M. K., Brighton BC 

Green, Diane J., Hereford and 
Worcester CC 

Grimes, C., N. Tyneside MBC 

Grimwood, M., Wandsworth LB 


Hackston, D. J., Bury MBC 
Hall, S. J., Thamesdown BC 
Hammersley, Joy V. M., Stratford-on- 
Avon DC 
Harding, S. P., Winchester DC 
Harris, R. M., Dudley MBC 
Harrison, M. K., Wychavon DC 
Hawes, J. R., Leeds MDC 
Haworth, Christine, Cheshire CC 
Hayes, J. F., Wandsworth LB 
Heaton, R. M., Newham LB 
Hinton, P. G., Cheshire CC 
Hodgson, $. H., S. Tyneside MDC 
Houghton, P. C., Torbay DC 
Hunwicks, J. R., Braintree DC 


Illsley, P., Cheshire CC 


Jacques, J. F., Norwich DC 

Jaques, P. J., Haringey LB 

Jennings, R. A., Greater London 
Counci 


Jones, M. L., Hounslow LB 


Kay, C. J., Herts CC 

Kennedy, Kathleen F., Greenwich LB 

Kent, P. f., Humberside CC 

King, J., Glasgow DC 

Kirby, D. T., N. Yorks CC 

Kirkley, R. J., Northumberland CC 

Kosin, R. P., NW Thames Regional 
Health Authority 

Kyle, 5. W., Hampshire CC 


Lawrence, S. F., Basildon DC 
Laws, D. W., Gateshead MBC 

Lea, B. J., NW Water Authority 
Leitch, ‘I’. A., Lincolnshire CC 
Lewis, M. W., Mid-Glamorgan CC 
Ling, M. P., Oxfordshire CC 

Love, G., 5t Edmundsbury BC 
Lund, S. A., Yorks Water Authority 


Mathews, P. 
Chelsea LB 

Mattocks, G. S., Redditch Dev. Corp. 

Mawditt, P. W., Oxfordshire CC 

McDonald, S., Harrogate DC 

McGinnigle, R. T., Wigan MBC 

McIntosh, Elaine, Kent CC 

Miles, M. R., Liverpool MDC 

Moore, J., N. Wolds BC 

Moore, R. E., Leicestershire CC 

Moran, A., NW Water Authority 

Morgan, D. E., Brent and Harrow 
Area Health Authority 

ee C. J., Greater Manchester 


Murray, J. H., Alyn and Deeside DC 


C., Kensington and 


Newman, Catherine J., Warwicks CC 
Nowell, J. D., Corporation of London 


Oakley, D. G., Tyne and Wear MCC 

Oddey, M. W., Brentwood BC 

Ord, M. J., Monklands DC 

Owen, E. B. L., Arfon DC 

Oxburgh, R. E., Lancashire Area 
Health Authority 


Parker, A. P., N. Yorks CC 
Pearce, G. J., Brent LB 
Perkin, I. K., Lambeth LB 
Pettitt, M. J., Northants CC 
Phillips, A., Afan BC 
Prentice, A. J., Salford MDC 
Purley, D., E. Hampshire DC 


Reeves, C. L., Ellesmere Port DC 
Rialia on; Norma, 5. ‘Tyneside 
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Ripley, R., S. Yorks CC 

Robin, J. R., Nottingham DC 
Robson, K. B., Merseyside MCC 
Roney, P. J., Derbyshire CC 


Sambo, B. W. P., Ndola (Zambia) 
Saywood, Penelope J., Croydon LB 
Shaw, T., Barnsley MBC 

Shean, J. P., Havering LB 
Shefferd, M. J., Hampshire CC 
Smith, K. A., Westminster LB 
Snazel, Susan J., Newham LB 


Solly, G. C., Epsom DC 
Statham, D. J., Thames Water 
Authority 


Staward, R., N. Tyneside MBC 
Sunderland, G. P., Dept of Environ- 
ment (Metropolitan) 
Sutton, A. P., Eastern Electricity 
oar 


Corp. 


Van T Wout, P., Merseyside CC 
Viggers, W. J., Halton BC 
Voytal, J. C., Harrow LB 


Wadsworth, J., Rotherham BC 
Wall, D. T., Cleveland CC 
waa arvis, Daphne M., Harlow 


Watson, Linden M., Gateshead MBC 

Weatherby, Susan M., Surrey CC 

Wesson, K. D., Severn-Trent Water 
Authority 

Whitaker, A. P., Enfield LB 

White, C. N., Kent CC 

White, M. J., SW Water Authority 

Wilcock, L., Wokingham DC 

vez Rosalie J., S. Cambridgeshire 


Woo route, Patricia M., Westminster 
L 


Wootton, J. J., Essex Area Health 
Authority : 

Wordsworth, A., Devon CC 

Worthington, D. E., Clwyd CC 


Yates, P., N. Yorks MCC 
Yeadon, R. J., Coventry MDC 


The following candidate has completed the Final Part 2 Examination only: 
Fallon, J. A., Wirral BC 


PROFESSIONAL EXAMINATION 2 


Birtle, B., Cambridgeshire CC 
Buckley, P., Barnet LB i 


Everett, 5. J., Staffs CC 


Poole, V. R., W. Midlands CC 
Stephen, I. C., Grampian RC 
Worrall, N. J., Newham LB 





SUMMARY OF RESULTS 





Intermediate Final Partr Final Part 2 Total 
0. Per cent No. Percent No. Percent No. Per ceni 
Passed 139 37 234 48 187 41 56o 42 
Failed 234 63 256 52 265 59 758 58 
376 490 452 1,318 












ji _ PROFESSIONAL NOTICES 
= Mathieson, King & Co announce the 
_ formation of an association with 
_ Chantrey, Button & Co with effect from 
= February 1st, 1977. Mr A. C. Langridge 
and Mr J. S. Page have been admitted 
_ as partners and the firm will continue to 
_ practise under the existing style from 
A; ac House, Kingsway, London WC2B 
= Porter, Gee & Co, Chartered Ac- 
countants, of Walmar House, 288-300 
= Regent Street, London W1, announce 
_ that Mr P. A. Jensen, aca, was admitted 
_ into partnership on January 29th, 1977. 
Ridgway Peachey & Co and Touche 
_ Ross & Co announce that they have 
entered into an association as from 
_ February 1st, 1977. While each firm will 
= continue to practise in its own name, a 
new firm, Touche Ross & Co, has been 
- formed and will practise from Claremont 
‘House, Claremont Bank, Shrewsbury. The 
_ partners from Ridgway Peachey & Co who 
_ will join the new firm are Mr W. R. 
Ridgway, Mr G. D. Ridgway and Mr K. J. 
_ Winter. The partners from Touche Ross 
~ & Co who will join the new firm are Mr 
D. R. P. Baker, Mr M. J. Blackburn, 
_ Mr P. B. Jones and Mr D. J. S. Roques. 


= Sharp, Parsons, Tallon & Co announce 
_ that Mr Claude Reginald Tallon will 
retire on April 1oth, 1977. Mr Tallon has 
__ been the senior partner of the firm since 
= 1961 having taken over the London 
practice of Sharp, Parsons & Co, in which 
_ he became a partner in 1938. 
CERTIFIED ACCOUNTANT 
ON INSOLVENCY COMMITTEE 


Ws 






























ere is only one other accountant on 
Insolvency Review Committee apart 
ı the chairman, Mr Kenneth Cork, 
ca. He is Mr Duncan McNab, a 
ed accountant who until last July 
hief executive and secretary of the 
Co-operative Society. 
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set up at the end of October, is expected 
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-~ AUDIO-CASSETTE ON DLT 
‘Development Land Tax’ is a new title in 

_ the series of audio-cassettes, produced by 
the Training Division of The Association 
of Certified Accountants, on taxation and 
accountancy topics. The subject is dis- 
cussed by two taxation specialists — Mr 
Howard Stanton, rcca, and Mr Robert 
Maas, FCA, ATII. l 

The cassette reviews the scope and 
operation of this important tax, and topics 
considered include definitions and appli- 
cation of the tax; calculation of the gain 
and the rate of tax; and exemptions and 
deferment of the tax. 

The cost of the cassette is £3-40 (in- 
clusive of VAT, postage and packing) or 
£4 if sent overseas by airmail, from the 
Training Division of the Association, 

“o Museum House, Museum Street, 
London WCr1A 1JT. 


SOUTH ESSEX CAs’ 
CCA COURSE 


The South Essex Society of Chartered 
_ Accountants is holding a one-day course 
on Wednesday, March oth entitled 
‘Current cost accounting — implementing 
ED18’. The course will be chaired by 
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will be Mr David Cairns, Msc, ac 
Mr John Jackson, Fca. Bui, 

The fee for the meeting, which wi 
held at the Fairlane Motor Inn, E 
church, is £27 or £24 for students, both 
including VAT. Applications should Des 
made to the Secretary of the Society, Mr a” 
D. E. Heady, rca, 87 Western Road, — 
Romford, Essex RMr 3LX (Romford 


44728). 
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SELF-ASSESSMENT FOR 
INCOME TAX a 


The feasibility of self-assessment for 
personal income tax in the UK will be 
examined at an Institute for Fiscal — 
Studies’ lunchtime lecture on February © 
23rd. Speaking will be Professor Alan — 
Prest and Dr Nick Barr from the London 
School of Economics. Ae 

The lecture, one of the major events in 
the Institute’s 1977 programme, will be . 
held in the IFS boardroom at 62 Chandos 
Place, London WC2, beginning at 1.15. 
Non-members are welcome to attend, but 
in the first instance applications should 
be made to the Institute at the above 
address. 


















Appointments 


Mr Alan George Cox, FCA, ACMA, has 
been appointed director, controller and 
secretary of GKN Engineering and Con- 
struction Services Ltd, not — due to 
wrong information received and pub- 
lished in the December 16th issue — Mr 
Alan Cox, acca, who is financial ac- 
countant of GKN Transmissions Ltd. 
We apologize to both these gentlemen 
for any embarrassment caused. 


Mr Ted Hill, rca, assistant to the 


accounting director of John Player and 
Sons, has become chief accountant. 





be i 
Mr Ted Hill 


Mr George D. C. Hosking, MA(Econ), 
ACMA, has joined Vinyl Products Ltd, of 
Carshalton, Surrey, as commercial direc- 
-tor. He was previously chief accountant 


s rk of the committee, which was of Batchelors Foods. e | | 
: i Mr Peter Cox, Fca, finance director 


of Marshall Cavendish Ltd, 


-4 =A 
d I aci 
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work, magazine and book publishers, has __ 
also been appointed secretary. 


Mr Maurice Elderfield, Fca, has been 
appointed a director of The Throg- | 
morton Trust, The New Throgmorton 
Trust and The Throgmorton Secured 
Growth Trust with effect from January 
Ist, 1977. He is finance director of the 
Ferranti Group, on the board of Robb l 
Caledon Shipbuilders and also a part- 
time board member of the Post Office. 


Mr A. M. Gammage, FCA, ACMA, 
secretary of French Kier Holdings, has 
become a director of that company, with 
effect from January Ist, 1977. p 


Mr Paul Nelson Guy, Fca, has joined 
the board of Amos Hinton & Sons, the 
supermarket operators in north-east 
England as director responsible for 
finance. He was formerly with Oriel 
Foods Ltd. i 


Mr Hugh Laughland, ca, atm, has 


become chief executive of Scottish and 


Universal Investments. He has been acting 
managing director since last November. 


Mr Richard Noble, aca, has been 
appointed divisional accountant of PD 
Industrial Services, of Bridgend. He will __ 
also have responsibility for the company’s 
branches in the North-East. a 


Mr J. S. Sandison, rca, has become a 
finance director of Dexion Ltd, storage 
and materials handling engineers. A 
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Solent, Hampshire, has been elected President 
f the Southern Society of Certified Account- 
ints. After war service in the Royal Air Force, 
Vir Job became chief accountant of the 
nstitution of Electrical Engineers. In 1968 
1e took over a practice in Southampton and 
s now a consultant. 
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: -~ LONDON YOUNG 
` CHARTERED ACCOUNTANTS 


Speakers at forthcoming lunchtime meet- 
ings of the London Young Chartered 
Accountants Group include Mr Ian Hay 
Davison, BSc(Econ), FCA, on February 
24th; Mr David Richards, Fca, on March 
17th; and Sir Kenneth Keith, on April 
28th. The meetings are held at Chartered 
Accountants’ Hall at 12.30 pm, and the 
ost is {1. 
Binal ‘meetings are held in the 
evening of the second Tuesday of each 
month at The Master Gunner, St 
Paul’s Churchyard. 
‘The group is open to all chartered 
accountants in London who are under 
, and membership is free. The Chair- 
man is Mr Peter Pennington Legh, aca, 
and the Secretary is Mr John M. Smith, 
from whom further details of the group’s 
act vities are available at Southwark 
Towers, 32 London Bridge Street, 
„ondon SE1 9SY. 





























TAX PERSONNEL 
Mr Reginald Pickerill, rca, Frit, Presi- 
dent of the Institute of Taxation, speaking 
at a recent reception to mark the opening 
NOR: CL Taxation Personnel, a new tax 
yersonnel recruitment service, com- 
mented on the need for tax specialist 
staff to hold a qualification. 
_ Hestressed the high standards required 
by the Institute of Taxation, ‘a body 
_wh ose significance has been increasingly 
-cognized in recent years’. Mr Pickerill 
added that the exams were searching ‘as 
was borne out by the pass rate in the 
region of 25 per cent’. 
Se 
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= MANCHESTER CAs’ — | 


~ INDUSTRIAL GROUP 
At the next meeting of the Industrial _ 
Group of the Manchester Society of 
Chartered Accountants, on Wednesday, 
February 23rd, those attending will 
learn what an industrialist and a banker 
expect from their respective finance 
directors, accountancy departments, au- 
ditors, and other external financial ad- 
visers. Speakers will be Mr G. M. 


The Institute of Chartered Accountants — 
in England and Wales A 


Disciplinary Committee Hearings 
16th November 1976 


1. Julian Behrman, aca, of 4 Delamere 
Road, Gatley, Cheadle, Cheshire, having 
been guilty of misconduct within the 
meaning of Bye-law 78 (a) 
in that he at Sheffield between March 
1975 and October 1975 when employed 
as secretary and accountant to a limited 
company, improperly and without 
authority took and used for purposes 
other than those of that company sums 
amounting to £1,150 or thereabouts 


was EXCLUDED from membership of the 
Institute and ordered to pay the sum of 
£50 by way of costs. 


\ 


2. Norman Michael Freed, aca, of Suite 
600, 565 Fifth Avenue, New York City, 
USA, having been guilty of misconduct 
within the meaning of Bye-law 78 (a) 

(a) in that he at London without good 
cause failed by 26th August 1976 
to communicate with the Depart- 
ment of Health and Social Security 
in respect of an enquiry made of 
him, in his professional capacity by 
that Department in a letter dated 
15th July 1975 

(b) and in that he at London having on 

21st January 1976 been asked by 
the Institute to explain his failure 
to reply to letters addressed to him 
in his professional capacity by the 
Department of Health and Social 
Security, without good cause, and 
despite seven reminders or further 
requests made of him by the 
Institute to provide this information, 
failed until 25th May 1976 to make 
proper reply to those enquiries 

and in that he at London having 
on 27th May 1976 been asked by the 
Institute to let it have a copy of a 
Court Order relevant to a com- 
plaint against his professional con- 
duct without good cause failed 
within a reasonable time or at all to 


(c 


comply with that request — 
was REPRIMANDED and ordered to pay the 







sum of £50 by way of cos 


vite re ae a had ive TTSA 
Schaefer, chairman of Lawtex Ltd 
Mr G. H. Brown, a director of County 
Bank Ltd and a member of the Society’s 
committee. l E ae 





























The meeting will be held at the 
Manchester Club, King Street, and starts 
with a buffet at 6 pm. Tickets are £3, 
including buffet and VAT. Details are 
available from Mr Tom Lawton, Ship 
Canal House, King Street, Manchester 
M2 2AD (061-832 8843). i 
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3. Leslie Ronald Cole, FCA, of 400 Harrow 
Road, Paddington, London Wo, hav o 
been guilty of misconduct within the 
meaning of Bye-law 78 (a) = 
(a) in that he at London on 27th July 
1973 having been retained to report 
on the accounts of a solicitor, signed 
a report on the accounts to the 
effect that on 31st January 1973 
a check on liabilities shown on 
clients’ ledger accounts and a check 
on cash held in client account, 
showed the figures were in agree- 
ment, whereas, as he well knew or 
should have known, there was in 
fact a shortage of £5,191-11 in 
client account on that date a 
and in that he at London on 7th 
October 1974 having been retained 
to report on the accounts of 
solicitor, signed a report on the 
accounts to the effect that on 31st 
July 1973 and 31st January 1974, 
checks on liabilities shown on 
clients’ ledger accounts and checks 
on cash held in client account 
>.) -A TON 

showed the figures were in agree- 
ment, whereas, as he well knew 
or should have known, there wa 
in fact a shortage of £5,191°11 
in client account on each of those- 
dates a 
was REPRIMANDED and ordered to pay 
the sum of {50 by way of costs. <a 


Ull 


(b) 


g 


ý 
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4. William Llystyn Jones,. FCA, of 3/4 
Vaughan Street, Llandudno WL30 1AB- 
having been guilty of misconduct within 
the meaning of Bye-law 78 (a) a 
(a) in that he at Llandudno without — 
good cause failed to deal with due 
expedition during 1976 with the 
enquiries made of him in his pro- 
fessional capacity concerning the ~ 
affairs of a deceased client of his, ~ 


the client’s son and executor 


(b) and in that he at Llandt dno with out 
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able time to reply to a letter ad- 
dressed to him by the Institute on 
3rd June 1976 concerning a com- 
plaint against his professional 
conduct 
did have his Practising Certificate WITH- 
DRAWN with effect from 16th February 
1977 and was ordered to pay the sum of 
£50 by way of costs. 


5. Alfred Lionel Shrebnick, FCA, of 
3 Cavendish Court, Cavendish Road, 
Weybridge, Surrey, having been guilty of 
misconduct within the meaning of Bye- 
law 78 (a) 

(a) in that he at Weybridge between 
1959 and 1976 failed, without good 
cause, to deal with due expedition 
with the affairs of a limited company 
of which he was the liquidator 

(b) and in that he at Weybridge without 
good cause, failed within a reason- 
able time to reply to a letter ad- 
dressed to him by the Institute on 
26th May 1976 concerning a com- 
plaint against his professional con- 
duct 


was REPRIMANDED and ordered to pay the 
sum of {50 by way of costs. 


6. John Francis Tanner, rca, of ‘Amble- 
side’, Sandy Lane, Parkmill, Swansea, 
Glamorgan having been guilty of mis- 
conduct within the meaning of Bye-law 
8 (a 

í $ P he at Cardiff on 28th April 1976 
pleaded guilty to or was found guilty 
of two offences of obtaining property 
by deception, two offences of attempt- 
ing to obtain property by deception and 
four offences of furnishing a false 
document with intent to deceive 


was EXCLUDED from membership of the 
Institute and ordered to pay the sum of 
£25 by way of costs. 


4, Cecil Woodhouse, FCA, of 45 Eastern 
Parade, Southsea, Hants, having been 
guilty of misconduct within the meaning 
of Bye-law 78 (a) 
in that he at Portsmouth on 5th April 
1976 pleaded guilty to or was found 
guilty of an offence involving dis- 
honesty, namely the fraudulent con- 
version of property 
was EXCLUDED from membership of the 
Institute and ordered to pay the sum of 
£50 by way of costs. 


THE 
ACCOUNTANT 


February 10th, 1977 


Appeal Committee Hearings 
2nd December 1976 


Benjamin Joseph Ableson, FCA. 


The Appeal Committee heard an appeal 

against the Finding and Order of the 

Disciplinary Committee of the Council 

of the Institute upon the following formal 

complaint preferred by the Investigation 

Committee of the Council to the Dis- 

ciplinary Committee 

(a) in that he at London without good 
cause, failed within a reasonable time 
or at all to replv to a letter addressed 
to him by the Institute on 7th April 
1976 concerning a complaint against 
his professional conduct 
(b) and in that he at London without 

good cause, failed within a reason- 
able time or at all to reply to a letter 
addressed to him by the Institute 
on 23rd March 1976 concerning a 
complaint against his professional 
conduct 


(c) and in that he at London without 
good cause, failed within a reason- 
able time or at all to reply to a letter 
addressed to him by the Institute 
on 2nd July 1976 concerning a 
complaint against his professional 
conduct. 

The Committee affirmed the Finding of 
the Disciplinary Committee that the 
formal complaint against Mr Benjamin 
Joseph Ableson, Fca, had been proved 
under all headings. 


The Committee affirmed the Order of the 
Disciplinary Committee that Mr 
Benjamin Joseph Ableson of r Irvin 
Point, 250 Nether Street, London N3 be 
EXCLUDED from membership of the 
Institute and further affirmed the order 
as to costs made by the Disciplinary 
Committee, but made no order as to costs 
of the appeal. . 


6th January 1977 


Frederick Enoch Price, FCA. 


The Appeal Committee heard an appeal 
against the Finding and Order of the 
Disciplinary Committee of the Council of 
the Institute upon the following formal 
complaint preferred by the Investigation 
Committee of the Council to the Dis- 
ciplinary Committee 
in that he at Birmingham when in 
practice in partnership with F. B. 
Murray in the firm of Blackham, Cox, 
Taylor & Company and when, con- 
sequent upon his failure to pay by the 
due date costs awarded against him by 
the Disciplinary Committee of the 


Institute, he had ceased on 20th March 
1975 to be a member of the Institute, 
to inform his partner of the fact of his 
cessation of membership. 


The Committee affirmed the Finding of 
the Disciplinary Committee that the 
complaint was proved. 

The Committee varied the order of the 
Disciplinary Committee and substituted 
an order that Mr F. E. Price be ADMON- 
ISHED and further affirmed the order of 
the Disciplinary Committee regarding 
payment of the sum of {50 by way of 
cost but made no further order as to the 
costs of the appeal. 


17th January 1977 


John Stanley Hine, FCA. 


The Appeal Committee heard an appeal 
against the Finding and Order of the 
Disciplinary Committee of the Council 
of the Institute upon the following formal 
complaint preferred by the Investigation 
Committee of the Council to the Dis- 
ciplinary Committee 

in that he at Leicester on 23rd February 

1976 was convicted of or pleaded 

guilty to an offence involving dis- 


honesty, namely conspiracy to evade 
the prohibition on the export of gold. 
The Committee affirmed the Order of the 


Disciplinary Committee that Mr John 
Stanley Hine be EXCLUDED from member- 


ship of the Institute and further affirmed 


the order as to costs of £50 made by 
the Disciplinary Committee. Mr Hine 
was also ordered to pay the sum 
of £50 by way of costs of the 
appeal. 


FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six Issues and index may be bound by 
Inserting a new metal rod each week. 
The case is covered in blue cloth suitably 
worded and of an extremely attractive 
- appearance worthy of the best book- 
case. 


£1:95 including VAT. (For Personal Shoppers) 
£2°55 by Post U.K. 


THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 
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No matter at what level 
or frequency of your 
involvement in 
taxation, you need 


‘A DICTIONARY OF 
TAX DEFINITIONS’ 


This unique publication is already established as a 
best-seller. It is clearly what you have all been waiting 
for — an end to the difficulties and frustrations of 
tracing the exact meaning of words and phrases used 
in taxation. 





















In loose-leaf form, with a strong and elegant perman- 
ent binder, the Dictionary gives over 600 statutory 
and non-statutory definitions covering all U.K. taxes. 
At least one up-dating supplement will be issued each 
year. 


The author is G. V. Hart F.T.I.1., compiler of the 
popular flow-chart ‘Grosvenor Tax Cards’. 


At only 4:75 (incl. the binder), ‘A Dictionary 
of Tax Definitions’ must be one of the most cost- 
effective purchases around. 
F . the compiler has obviously taken great 
pains to be accurate and comprehensive . 
will often save much time consuming searching.” ¥ 
TAXATION 

. Clear explanations, with all statutory 
references. A very useful book.” 

THE SOLICITORS’ JOURNAL 
“the context in which each word or phrase is 
used is fully explained .. . the source is clearly 
indicated.” 


44 


THE ACCOUNTANTS’ MAGAZINE 


ORDER FORM 
To: Grosvenor Tax Publishing Co, The Old House, 
24 London Road, Horsham, W. Sussex RH12 1LQ. 
(tel. 0403 62047) AC 


Please send ......copies of ‘A Dictionary of Tax 
Definitions’ @ £4.75 per copy (incl. binder) and 
register same number of subscriptions to the up-dating 
service (invoiced on publication of each supplement). 









Add 50p per order for post & packing — remittance 
enclosed £ 
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VWrerorrAa 
andes VAL GE RS LIMITED 


orice 9 Golden Square, London WIR4BY 


Telephone O1~434 1718 (3 Lines) 













Specialistsin i; , 
STOCKTAKING, VALUATION, 
INVENTORIES 
and all forms of asset valuation 

to trade and industry 
throughout the United Kingdom 









CAN YOU “tax paid equivalent 
AFFORD TO IGNORE N oE Ea 
THESE NEW INTEREST wedi Siskes-| 8.30% a a 


interest paid monthly 


SUPERSHARES — 
withdrawals at only 
3 months notice 


Property Owners Building Societ ee SED Mle policy — 


to offer the investor the best possible rate Tevesieombined with 
trustee security and to provide a wide ere? of savings and 
investment facilities. 
As you see, the choice covers most needs — whether for the 
private investor, the regular saver or the Trustee — and allows for 
Ąą Immediate or short-term withdrawals, with the minimum formality. 
® For full information and the latest Report and Accounts please 
> write or phone:-_— 


PROPERTY OWNERS 
‘ BUILDING SOCIETY 


_ 4 Cavendish Place, W1M OAO. Tel: 01-637 3041 


Assets £59 million. A Trustee Society. = | 
Member of the Building Societies Association. — me. 
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Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


i 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


t -à 7 Isa ~ = ‘ 
a | i je; $ T h 
Ar . a y * 
n o ee Pay 
5 kar r 


<a 
aa 
=k} 







We'll gladly send you further informa- aes 
tion about the ways in which Donations, 


Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


PDSA 
Wey 


caring for 
the pala of 
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The Institute of Taxation 


PRESIDENT: R. J. PICKERILL, F.C.A., F.T.1.1. 


VICE-PRESIDENTS: M. G. SPOFFORTH, F.C.A., F.T.LI. J. F. AVERY JONES, M.A., LL.B., F.T.LI. 


D. J. PYNE-GILBERT, F.C.A., F.T.LI. 


SECRETARY: A. A. ARNOLD, F.C.1.S., F.T.LI. 


The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences 


and lectures are held and members receive annotated copies of taxing legislation 
and a monthly magazine containing articles, digests of tax cases, current tax notes 
and items of news about the Institute. Representations are made on technical 


aspects of taxation. 
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Current Cost Controversy 


As we have remarked before, it is no criticism of an 
exposure draft as such that it should provoke discussion 
and controversy. At the present time, it might with some 
justice be added that the critics of ED18 — with over three 
months of the exposure period still to run — have an easier 
time than did the Morpeth steering group, which was 
presented with terms of reference dictated by political 
considerations and with a timetable barely adequate for a 
project of such complexity and potentially far-reaching 
consequences. 


The basic theory of current cost accounting is straight- 
forward enough in its essentials and, if we may quote from 
our leading article of December 2nd, 1976, ‘it may indeed 
be thought that to state so simple a principle scarcely 
warrants an exposure draft of 100 paragraphs, reinforced 
by definitions, explanatory notes and appendices’. The 
steering group’s explanation of this state of affairs was, 
of course, that they had sought to put flesh on the simple 
system, believing that it would be helpful to deal with as 
many of the known problems of implementing CCA as 
possible. 


It now appears that this solicitude has not been 
altogether appreciated by those major companies, and their 
auditors, which under the Morpeth proposals would be the 
first to involve themselves in CCA reporting. There has 
been something approaching a general outcry on the theme 
of ‘too much, too soon’, and on two different fronts. 


To the audit firms, a major stumbling-block has emerged 
in the element of subjectivity apparently inseparable from 
the Morpeth-style appropriation account; some critics 
have condemned this document already as ‘not auditable’ 
and thus, at least by implication, worthless. Clearly, the 
cosy pre-1948 philosophy that the contents of an appro- 
priation account after determination of the year’s profit 
are matters of business policy which need not concern the 
auditor, is of no assistance here. As Mr David Richards, 
FCA, reminded a recent English Institute conference on 
accounting for inflation, there are few things more 
fundamental, and thus more worthy of the auditor’s 
attention, than the directors’ assessment of the amount 
necessary to preserve the company’s undertaking as a going 
concern. 


On the other hand, those who are seeking to balance 
the urgency of implementing CCA against the advantages 
of an accounting system that is ‘fair, practicable and 
objectively verifiable’ may not be crying for the moon; 
but, in the present state of the art, they are certainly asking 


for rather a lot. No one is likely to dispute the desirability 
of these standards, and the Accounting Standards Com- 
mittee would no doubt welcome any practicable proposals 
to that end. In the meantime, if ED18 has an air of faute 
de mieux, at least its authors may claim that anything better has 
has yet to emerge. 


The companies have seemed to take a rather different 
line from their auditors, possibly with a glance or two at the 
amount of work likely to be involved. One company which 
has been field-testing CCA for the past two years frankly 
admits that ‘it is only in the last six months that we have 
started to feel comfortable with it’. Others have questioned 
the case for phasing in CCA according to the size of 
company, arguing that a simpler package of initial CCA 
requirements would make it possible for all companies 
to come into the new scheme together. 


Prime candidates for early adjustment to CCA, under 
this argument, would be companies’ cost of sales, working 
capital and depreciation figures. In reply, Mr Morpeth has 
reportedly laid stress on the practical difficulties of re- 
conciling an inflation-adjusted profit and loss account 
with a balance sheet still in terms of historic cost. 


In The Accountant of January 13th, Mr Desmond Goch, 


FCCA, argued the case against ED18, particularly in its 
impact on the medium-sized and smaller business. In 
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subsequent representations to the Accounting Standards 
Committee, Mr Goch — who claims a significant degree of 
support for his views — reiterates that management in such 
businesses ‘are normally sufficiently close to day-to-day 
developments to be aware of and to react promptly to cost 
increases and to be able to assess their current costs without 
the need for CCA techniques’. 

Unless and until the Inland Revenue will accept CCA 
as the basis of assessment to corporation tax (and there are 
strong political reasons, he suggests, why this is unlikely) 
CCA will remain an expensive cosmetic exercise which 
makes no contribution to tackling the fundamental causes 
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of inflation; and the projected accounting standard to be 
based on EDr8 should involve nothing more than a 
supplementary statement appended to historic cost accounts. 

The fundamental objection to this course, it may be 
thought, is that it does nothing to resolve the ‘two sets of 
figures’ controversy provoked by the ‘use of current 
purchasing power equivalents under the provisional 
SSAP7. Once CCA figures are known, to publish them as 
subsidiary or merely ancillary to historic cost contradicts 
everyday experience as to which basis of reckoning is the 
more relevant to preservation of the business as a going 
concern. 


No Significant 


Client Shareholdings 


Virtually all major firms of accountants 
have clear house rules against beneficial 
shareholdings in client companies, quoted 
or unquoted, by partners, their wives 
and minor children. This is one fact 
which emerges from the replies to a 
questionnaire distributed in recent 
months to members of The Institute of 
Chartered Accountants of Scotland (The 
Accountant, September 16th, 1976). 

Five out of every six questionnaires 
distributed — 1,472 out of 1,772 — were 
returned, which Mr- A. B. Richards, ca, 
the Scottish President, described as ‘an 
excellent response’. Of those members 
who replied, fewer than 2 per cent had 
an ‘involvement’ material in relation to 
the capital of quoted client companies. 


Public and 
Private Companies 


British company law must be amended to 
draw a distinction between the UK’s 
3,000 or so quoted companies, for which 
stringent disclosure requirements were 
appropriate, and nearly 600,000 un- 
quoted companies, Mr Stanley Kitchen, 
FCA, President of the English Institute 
suggested last week. Such a decision, he 
said, could not be long delayed in the 
interests both of establishing accounting 
standards on more credible foundations 
and of harmonization with EEC and 
other countries. 

Britain’s past successes, Mr Kitchen 
told members of the South Wales Dis- 
trict Society at their annual dinner last 
Friday, owed much to the development 


The Institute’s Council is now to 
consider, in the light of the questionnaire, 
the case for an absolute ban on such 
shareholdings. The President recalled 
that at the time of issue of the three 
Chartered Institutes’ revised ethical guide 
in 1975 (The Accountant, August 7th, 
1975), it was envisaged that the dispersal 
of some individual holdings might take 
time. The position, he said, might be 
expected to improve further in the future. 

Mr Richards intends also to initiate 
discussions in this area with the Presi- 
dents of other CCAB member bodies. A 
summary of the questionnaire’s findings 
is available on request from the Scottish 
Institute’s offices at 27 Queen Street, 
Edinburgh EH2 1LA (031-225 3687). 


of products, ideas and skills by the small 
business. l 

“This could still be relevant today, if 
the Chancellor pays more than lip- 
service to rectifying the disincentive 
effect of present taxation’, said the 
President. “The small business has many 
advantages, not least of which is its 
flexibility. Teamwork and the ability to 
pull together are realities. The com- 
municating process is close. 

‘But a small businessman has to look 
after the problems of production, of 
marketing and marketing research, and 
of finance. He has to account for VAT, 
for PAYE and for other forms of taxation. 
He has to read through masses of legisla- 
tion on employment, safety, licensing 
requirements and such like. Endless 
unintelligible forms have to be com- 


pleted and filed in order to meet the in- 
satiable appetite of our bureaucratic 
society. The small business needs help 
and the accountant is in a special position 
to offer it.’ 

Pressures on the accountancy pro- 
fession were substantial; excessive legis- 
lation and controls — a large proportion — 
of them incomprehensible — were de- 
flecting the efforts of accountants and 
their clients in unproductive directions. 
But if every small business could profit 
and expand so that it was in a position to 
employ more people, it could have a 
profound effect on the morale of the UK, 
and provide a boost to the restoration of 
confidence which is so sorely needed. 


Luxembourg Jubilee 


The Luxembourg Ordre des Experts 
Comptables this month celebrates the 
25th anniversary of its foundation. In the 
course of his foreword to a special com- 
memorative issue of the Ordre’s Journal 
de POECL, the President, M Georges 
Kioes, refers to the profession’s expand- 
ing influence over the past 25 years, and 
concludes: ‘It is beyond debate that the 
State and the general public alike. have 
a legitimate concern in the organization 
of the accountancy profession on a basis 
which ensures its competence, integrity 
and independence’. 


Birmingham Firm's 
Unique Record 


A practice which includes among its 
former partners a member of the founda- 
tion Council of The Institute of Chartered 
Accountants in England and Wales this 
year celebrates its 150th anniversary. ‘This 


is the Birmingham office of Coopers & 


Lybrand, which in 1960 merged with the 
old-established firm of Carter & Co. 
The origins of the Carter practice have 
been traced to Arthur Daniell in 1827 
and to his son Samuel, who joined him 
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| in 1838. Edward Carter became a 
_ member of the firm in 1860, and suc- 
ceeded Samuel Daniell as senior partner 
_ in 1863. He was followed in the pro- 
-fession by three sons and a grandson, so 
__ that for 96 of the ensuing 100 years from 


T 


~ the position of senior partner. 

In addition to his standing as a member 
= of the English Institute’s first Council in 
= 1880 and its Vice-President in 1891-92, 
_ Edward Carter became the foundation 
_ President of the Birmingham District 
_ Society of Chartered Accountants, and 
-~ of its related Students’ Society, in 1882. 
Since that date, 
__ five further Presidents of the Birmingham 
_ District Society, including (in 1965-66) 
a Mr W. R. Doherty, TD, FCA, senior 
i partner of the present amalgamated 
_ practice since 1969. 

Doyen of the firm’s former partners is 
Mr R. D. Sherbrooke-Walker, CBE, TD, 
_ DL, FCA, now living in retirement at Bath. 
_ He joined the firm’s staff in IQIQ, 

qualified in 1923, and was a member of 

the partnership from 1924 to 1939. 
ie dhe anniversary — a unique event, it 
has been claimed, for Birmingham 
_ accountants — is to be marked by a 
dinner at the city’s Grand Hotel on 


March 4th. 
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‘Outrageous’ Attack 
_on Accountant 


_ ‘Untrue and unfounded’ was the imme- 
diate reaction of Arthur Andersen part- 
ner Mr Ian Stitt, aca, FTII to allegations 
_ made by Mr Jeffrey Rooker, mp (Birming- 
_ ham, Perry Barr, Lab.) in the course of a 
Parliamentary debate on Wednesday of 
_last week, that he was running courses on 
the avoidance and evasion of tax by 
Playing one government department off 
_ against another. A quotation attributed to 
him by Mr Rooker as having come from 
his course notes, Mr Stitt told The 
Accountant this week, was distorted and 
bore no relation to any advice which he 
had in fact given. 

__ In the context of an English Institute 
course last year on the tax aspects of 
Overseas operations, he had presented a 
Paper on inter-company pricing and 
charges. He gave several examples, on 
that occasion, of how Inland Revenue 
requirements might conflict with those of 
other government departments. It was no 
more than a distillation of thè collective 
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negotiating experience of several well- 
known firms, including his own, that the 
Inland Revenue should be reminded of 
the possible inter-relationship of their 
decisions in other. directions; the alter- 
native was likely to be considerable ex 
vense and delay for the client. 
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_ 1863 a member of the Carter family held | 


the firm has provided — 
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‘I wrote those notes with the full ex- 
pectation that they would find their way 
into the hands of the Inland Revenue’, 
he added, ‘and there is nothing which I 
would expect them to regard as a startling 
revelation. Part of the material was also 
used in my 1975 paper to the National 
Taxation Conference [The Accountant, 
October 23rd, 1975] on anti-avoidance 
legislation? __ 

Mr Rooker’s speech was strongly 
challenged by two other MPs, Mr 
Nicholas Winterton (Macclesfield, Con.) 
and Mr Peter Rees (Dover and Deal, 
Con.). It was, said Mr Rees, ‘one of the 
most disgraceful speeches that I have 
heard in the House’ and quite outrageous 
to deliver such an attack on a professional 
person with an unblemished reputation. 


Exemption Certificate 
a ‘Licence to Work’ 


The construction industry ‘714’ certifi- 
cate, authorizing gross payments to self- 
employed sub-contractors, was said in 
Parliament recently to be losing its fiscal 
character and emerging instead as a 
licence to work. Local authorities and the 
Property Services Agency, it was said, 
were reluctant to engage sub-contractors 
not holding a current certificate. 

Mr Nicholas Ridley (Cirencester and 
Tewkesbury, Con.) gave a number of 
specific examples of the refusal of a 
certificate, in circumstances seeming to 
cast doubt on previous Inland Revenue 
assurances that the 714 procedure would 
not be used arbitrarily or as a means of 
reinforcing existing procedures that were 
of general application to all taxpayers 
(The Accountant, January 8th, 1976). It 
was quite impossible, he claimed, for a 
business of any size to meet its obligations 
indefinitely on only 65 per cent of its 
gross income until the tax was repaid at 
some date in the future. Nor did the 35 
per cent deduction take any account of 
the personal and other allowances to 


_ which individual taxpayers were entitled. 


Drawing on personal experience as a 
practising accountant, Mr John Wakeham, 
FCA (Maldon, Con.), argued that com- 
pliance costs of the new procedure, on 
both the Inland Revenue and the tax- 
payer, were not justified by the amount 
of revenue at risk. 

In 1975-76, Mr Wakeham pointed out, 
there had been gg successful prosecutions 
of sub-contractors under the former 
exemption certificate scheme. Allowin 
that, for every case brought to court by 
the Inland Revenue, several more would 
have been settled by payment of back tax 
and penalties, this appeared to indicate a 
satisfactory level of enforcement. ‘I am 
quite unconvinced’ he said, ‘that this 
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Mr Michael Renshall, OBE, MA, FCA, 
Technical Director of The Institute of — 
Chartered Accountants in England and — 
Wales, is to join the London office of Peat, 
Marwick, Mitchell & Co, later this year, as 
partner in charge of the firm's professional _ 
practice department. l vO 

An Institute spokesman this week acknowl- 
edged Mr Renshall’s ‘outstanding contribu- 
tion’ to the development of the profession's — 
technical activities both in the UK and © 
internationally, and added: ‘He goes with 
our good wishes for his future career’, The | 
identity of his successor as Technical — 
Director is not yet known. ee | 

Mr Renshall was 
Birthday Honours. 
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effective in any form. The Government 
would have done better to have modified 
the previous scheme in the light of 


[714] scheme has been shown to be | 
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Over 277,000 applications for certifi- 4 
cates have been made to date, and some — 
55,000 of these are as yet undecided. The- 
Inland Revenue has refused 23,000 
applications on various grounds, and 
appeals are currently pending in 6,000 | 
of these cases. The new procedure is due © 
to take effect on April >) 
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Composition of 
VAT Tribunals 


VAT Tribunals, it appears, have not 3 
escaped all the effects of the recent severe ee 
weather. On at least one occasion, the | 
Manchester VAT Tribunal found it 
necessary to invoke the power (contained __ 
in Schedule 6 to the Finance Act 1972). 30m 
paragraph 5) for the chairman to sit with _ 
one other member, the intended third 
member of the Tribunal being unable to a 
complete his journey. É ‘som 
Offered the alternatives of Postponing — 
the hearing until a full tribunal of three 
could be assembled, or of ing 
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Eico the two members then present, 
both parties to the appeal elected to 
& E oce. 
3 Ei. Under paragraph 5 (2) of the Schedule, 
a Tribunal chairman sitting with one 
other member is allowed a casting vote 
_ if this proves necessary. However, in the 
ip present case, both Tribunal members 
concurred i in dismissing the appeal. 
The decision (UDS Group Ltd and 
x another v. Customs and Excise, MAN/76/ 
122) will be reported in our ‘VAT 
_ Tribunal Decisions’ feature in due course. 


ki _ International Study 
of Audit Independence 


| i The topical subject of the independence 
= of auditors is featured in the latest pub- 
lication - No. 14 — of the Accountants 


_ International Study Group. The Group, 


f: representing five major accountancy 
bodies in the UK, Canada and the USA, 
a concludes that auditors ‘should not put 
_ themselves in the position of having to 
_ prove independence, but rather should 
_ maintain such relationships as to place 
their independence beyond doubt’. 
a _ Attempts to produce a definitive list of 
= undesirable relationships would be in- 
| ropriate and ineffective, though the 
2 ARG includes among its ‘basic guide- 
lines’ the avoidance of any direct or 
significant financial interest in client 
= 








Former PW partner Mr Martin Harris. FCA, 
= Will not be returning to the firm when his term 
= Of office as Director-General of the City Panel 
ends on March 31st. He is to join the board 
of Reckitt & Colman, initially in a non- 
i executive capacity but with the prospect of 
af ill-time executive responsibility for finance 
and planning as from June 1st. 

_ As the Price Waterhouse partner formerly 
at E soncible for Reckitt & Colman’s audit, 


Of the group's: affairs since the time of its 
_ formation i in 1953. 


















A a Harris already has an extensive knowledge — 





anes any business, personal or 


family relationships which might seem to 
impair independence; and the situation 
in which a single major client contributes 
a substantial part of the practice’s fee 
income. American practice envisages a 
situation in which an accountant may 
find it necessary to declare the fact 
(though not necessarily the reason) of 
being not truly ‘independent’ for the 
purposes of reporting on financial state- 
ments; but generally, in all three coun- 
tries, legal and professional requirements 
are framed in terms of prohibition, rather 
than disclosure, of the acceptance of 
engagements which might impair inde- 
pendence. 

(Independence of Auditors: Current 
Practices in Canada, the UK and the 
USA. Available in the UK from the 
Publications Department, Chartered Ac- 
countants’ Hall, PO Box 433, Moorgate 


- Place, London EC2P 2BJ, price {1-40 


post free.) 


Accounting Research 
in the Netherlands 


A Past-President of the Nederlands 
Instituut van Registeraccountants, Pro- 
fessor J. W. Schoonderbeek, has been 
elected President of the Limperg Insti- 
tuut in succession to Professor Sj. Muller. 

Professor Schoonderbeek combines his 
teaching at the ‘Free University’ in 
Amsterdam with a senior partnership in 
the firm of Pelser, Hamelberg, Van Til & 
Co. During his presidency of NIvRA, the 
International Accounting Standards Com- 
mittee was founded, and it is his signature 
that appears on the official protocol on 
behalf of the Dutch Institute. 

The Limperg Institute, named after 
the pioneer and patriarch of the Dutch 
accountancy profession, Professor Th. 
Limperg, was founded on October rst, 
1974, as a joint venture of five Dutch 
universities where accountancy is taught 
and of NIvRA. The Institute does not as 
yet employ staff on a full-time basis, but 
uses personnel of the participating 
bodies. 

The object of the Limperg Institute 
has been defined as the promotion of 
scientific research and of education in 


the accountancy field. To reach its ob- - 


jective the Institute’s tasks will include: 
to carry out independently, or have others 
carry out, scientific research; to stimulate 


and co-ordinate the research work carried 


out by the Universities separately; to 
promote the education of pre- and post- 
graduate registered accountants; and to 
promote publications on peipatsacy 
subjects. 

Projects undertaken in the first year 


_ of its existence have included a large-scale 
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statements of companies Er. me 
way or another, obliged to disclose t i 
accounts to the public. ; 


Pergamon Prosecution A 


Possibly Pending | ; 


Police inquiries into the affairs of — 
Pergamon Press were initiated in Feb- — 
ruary 1971, on the basis of information — 
received from the Department of Trade, 
and are not yet completed. This inform- — 
ation was given in a Parliamentary written 
answer last week by the Solicitor- 
General, who added: ‘Currently, police — 
inquiries are proceeding into an impor 
aspect of the case, and every effort is- 
being made to complete the inquired 
within a few weeks, to enable counsel to 
provide the Director [of Public Prosecu- — 
tions] with their final advice. It is then — 
hoped to take a decision with the mi 
of delay’. 
_ The DoT inspectors’ first report on 
Pergamon’s affairs found evidence, ac- 
cording to The Accountant of July 22nd, 
1971, of the ante-dating of five formal 
agreements; false or misleading state- 
ments in two offer documents and in the _ 
1968 report to shareholders; irregular 4 
payment of interim dividends; and draft 4 
accounts whose original profit of £806,000 — 
emerged ultimately as an audited loss of — ; 
£2:6 million. $ 4 
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Britain May an 
Miss the Bus 


Britain’s passenger transport industry 
is facing a bleak future over the next 
three years, according to a report ’ 
released recently by the Chartered 
Institute of Public Finance and Ac- 
countancy. Prepared by a CIPFA working — 
under the chairmanship of Mr > 
W. N. Stirling, DPA, IPFA, director 
of finance, Greater Glasgow Passenger 
Transport Executive, the report sees the 
alternatives to increased subsidies as 7 
drastic cost reductions — implying serious $ 
cuts in services ~ or high real tana 
increases. 
While there has been a historical 
shift away from public transport, present 
problems of increasing cost and declining 
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patronage will lead to a contraction of RS 


services even faster than the trend, unles S 
further support is forthcoming from t he — 
taxpayer. And, given the inevitable con- 
straints on public expenditure for the - 
next few years, such support could be 
only at the expense of other s 0 cia a 
programmes. eer pi 

On the basis of current goverr nme 
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oposals for reductions in revenue sup- 
rt, bus passengers are likely to be 
sed with a 14 per cent cutback in services 
1978-79, coupled with fare increases 
nearly 30 per cent (in real terms) over 
75-76 levels. 


ractitioners Complain 
f Insolvency Delays 


quidators and trustees are being seri- 
sly handicapped in their tasks by 
istrating delays which occur at offices 
Official Receivers throughout the 
untry, members of the Insolvency 
actitioners Association were told at a 
cent meeting in London. 
Mr Richard C. Turton, FCA, of Spicer 
id Pegler, complained of ‘some glaring 





HIS IS MY LIFE 


Showing the Flag 


ur financial accountant invited me to 
me to a lecture on operational research 
yonsored by the local scientists’ society. 
oth of us had found a recent book on the 
ibject to be double-Dutch, so we went 
ong as humble seekers for knowledge. 
The room was packed with high- 
owered tycoons from industrial com- 
anies who gave the lecturer a great 
elcome. He was brisk and eloquent, 
idiating charisma, and we settled down 
) be instructed. 

Oddly enough, the lecturer didn’t 
efine his subject at first. Instead, he 
xplained how most managers clung to 
ld-fashioned shibboleths, suspected in- 
ovation, ignored- scientific brilliance, 
nd jumped to conclusions without first 
ssembling the related facts. If managers 
re shop-floor types they take extra 
roduction as their goal; if sales-oriented, 
aey opt for decisions favourable to quick 
arketing; and if accountants, they are 
lind to anything beyond percentages 
nd their subsequent reports to share- 
olders. 

You all know how accountants typic- 
lly bog down progress with their mania 
or figures derived from outdated bud- 
ets, he smiled. His audience lapped up 
ais hackneyed jibe, and clapped en- 
qusiastically. 

Take, for example, the problem of 
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examples of delays in handing over 
cases’. The Inspector-General of the 
Insolvency Service had been informed of 
the Association’s views, he said, and it 
was hoped that he would act to prevent 
delays occurring in the future.  “ 

Other topics discussed included im- 
plications of the Romalpa case (The 
Accountant, July 24th, 1975 and February 
26th, 1976), delays in paying VAT re- 
funds, and fixed charges on book debts. 
Brief progress reports were given by Mr 
Gerhard Weiss on the work of the 
Association’s Law Reform Committee 
on deeds of arrangements and bank- 
ruptcy, by Mr S. D. Samwell on re- 
ceiverships and by Mr N. A. Armstrong 
on liquidations. 

Chairman of IPA for 1977 is Mr. 
Maurice E. Bulley, of Peterborough. 


by An Industrious Accountant 


establishing the optimum value and 
amount of spare-parts warehouse stocks, 
he expatiated. Your plant manager will 
want the biggest stock possible as 
security against breakdowns, while the 
accountants insist on values probably un- 
adjusted for inflation. Between them, 
they totally confuse the general manager, 
who goes by ratios vaguely remembered 
from earlier experience, without the skill 
to evaluate the loaded recommendations 
pressed on him. 

His audience listened eagerly, so he 
tossed them a question. Whose advice 
should the boss accept? ‘A scientist’s 
advice,’ they chorused, and he beamed 
approval. 

The FA had been simmering for some 
time and at this he boiled over. The 
optimum figures are never precisely 
calculable, he said boldly, because they 
change continually due to price variances, 
delivery date charges, suppliers’ delays, 
and so on. A skilled storekeeper who 
arranges pooled stocks with an associate 
company is worth a dozen outsiders 
without experience. 

The lecturer was amused. Exactly, he 
answered, but a modern scientist using 
operational research will ask those search- 
ing questions that bring even more 


factors under review and will then design 


a series of equations catering for every 
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Left-handed Tribute 


A left-handed, if not left-winged, tribute 
to the sartorial taste of the accountancy 
profession emerged from last week’s 
episode in Professor Galbraith’s BBC-2 
series The Age of Uncertainty (The — 
Accountant, January 6th). E- 
Lenin, it was said, presented a com- 
plete outward contrast to the popular 
conception of the hirsute and dishevelled 
revolutionary. He was, in Professor 
Galbraith’s words, ‘neat, well-groomed 
and conservative. One thinks of a ~ 


chartered accountant... .’ 


- 


“. 
Sale 


d y 


\ 


variance. Today the scientist, clinically X 
accurate, fundamentally unbiased and ~ 
unemotional, technologically supreme and 


a 


far-seeing, is seen by society every- — 
where as the emblem of tireless aid to the _ 
progress of civilization and community — 
prosperity. w 

The FA sat down abashed, so I ~~ 
counter-attacked. If television portrays 
the fogbound hero stumbling on im- — 
pressive laboratories manned by white- 
clad scientists, I suggested, they will 
undoubtedly be accepted by viewers as 
either new Frankensteins, death-ray ex- 
perts, or crazed scoundrels lusting for 
world domination by goggle-eyed robots. 

A blank silence fell. ‘Let’s get out — 
before we’re lynched’, whispered the — 
FA; so we said formally ‘Excuse us, — 
please’ and walked with a hint of swagger 
from the room. Se 
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Australia’s Current 
Cost Accounting 
À A Touch of This and a Dash of That 


 byF. L. CLARKE, BEc, AASA(Snr), ACIS 
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The working parties responsible for Australia’s CCA draft 
provisional standard pride themselves on being the first to 


~ produce a standard on CCA. Issued last October (The 


Accountant, November 25th, 1976), the statement of pro- 
visional accounting standards ‘Current Cost Accounting’ 


(DPS1.1), with an accompanying explanatory statement 


‘The Basis of Current Cost Accounting’ (DPS1.2), is to 


= be operative during a transitional period up to July 1st, 
1978, when it will take full effect. 


~- Being first, however, is not always, in the long run, the 


- boon that initially it appears to be. Unless the ‘first-up’ 


statement is definitive, its publication pre-empts it from 


_ being behind refinements embodied in subsequent develop- 


ments by others. And DPS1.1 and 1.2 are far from defini- 


= tive. Moreover, once any imperfections are exposed the 
=~ shine soon wears off being first even more quickly as the 
= discretion of alternative courses of action becomes apparent. 


At best, it is curious that the Australian bodies saw fit to 


launch a provisional standard without having previously 
= exposed the CCA ideas to their members through an ex- 
_ posure draft. It is especially so when the underlying notions 


borrowed from the Sandilands Report were known to be 
under scrutiny in the UK by the Morpeth steering group, 
and that ED18 was imminent. 

Unlike ED18, neither DPS1.1 nor 1.2 invite comments. 
There is no indication that the Australian Accounting 
Standards Committee will even consider the matter any 
further than the implementation problems that may arise 


_ during the transitional period. 


A touch of Sandilands 


_ The general prescription of DPS1.1 is for income to be 
_ calculated after charging revenues with the current cost of 


= goods sold and amortization based on the current cost of 


fixed assets. Other expenses are charged in the normal way. 
In this sense it has a touch of Sandilands and, as it now 
turns out, of ED18 as well. 

‘Current cost’? under DPS1.1 means ‘the lowest cost at 


if _'which the service potential of that asset, when first acquired, 
= could currently be obtained by the entity in the normal 


= course of business’. Reference, therefore, is not to the asset 
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‘itself, but rather the services it once had the potential to 


a 


i 4 ies rther, like Sandilands’ version of CCA, the Australian 
_ prescription requires movements in current costs to be 


transferred directly to a capital reserve; in the Australian 
jargon, the ‘current cost adjustment account’. ‘The income 





account and balance sheet, then, are not articulated 4 
through a transfer of calculated income or loss, for the © 
shareholders’ equity may also increase or decrease through © 


independent movements in the current cost adjustment — 


account. Those additional movements are to be picked up — 
from a ‘statement of changes in shareholders’ equity’. The _ 
intention is somewhat similar to the purpose behind Sandi- _ 


lands’ statement of total gains and losses. 


Equity anomalies 


Australia’s CCA thus retains the peculiar circumstance | 
by which the shareholders’ equity can increase (or decrease) _ 


in its money amount without either an inflow of additional 
capital, the making of a gain or the incurrence of a loss. 

If the shareholders’ equity increased in money amount, 
we might properly expect it to be the result of additional 


capital inflow, or the making of some gain added to the 


previous capital balance, or through the restatement of the 


previous shareholders’ equity balance to represent an- 


amount of equivalent purchasing power. Under CCA the 
latter is rejected, for it is productive capacity that is to be 
maintained, not financial capacity in any sense. Since the 
first is not in question, we are left with money increments 
in the capital balance which presumably, totally or in part, 
are both ‘gains’ and ‘not gains’ all at the same time. Now 
that is a reductio ad absurdum. 

The impact of rejecting an all-inclusive notion of income 
and loss will be much the same under DPS1.1 as under 
Sandilands, and for that matter ED18. The current cost 
adjustment account (capital reserve) generally is to be 
regarded as non-distributable. Reported profits of entities 
with short-term inventories and amortizable assets will 
be lower under CCA than under historical cost during 
the current inflation. Coupled with the increments to the 
shareholders’ equity, the double effect of decreasing the 
numerator and increasing the denominator in rate of return 
calculations is clear enough. No doubt it will be used to 
strengthen the case for taxation concessions and 
increases for manufacturers and retailers and to damp 
down wage claims. (Curiously, in Australia the trade union 
movement appears to have let all that go by without 
objection, notwithstanding the inferences that might be 
drawn by arbitration bodies regarding the ‘capacity’ of 
Australian companies to meet wage demands.) 

On technical grounds, rejection of the all-inclusive 
notion of income and loss, yet giving some credence to 


rice 


rates of return calculated in the conventional manner, 
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evidences some sloppy reasoning. Neither CCA’s operating 
capability nor productive capacity are financial criteria; 
they are physical notions, and consistent with income 
measured in physical terms not monetary terms. Yet under 
CCA, income is given to be a monetary increment. In a 
manner divorced from other areas of reasoning or calcu- 
lating in physical terms or monetary terms, CCA co- 
mingles the physical quantity of capital goods and the 
physical quantities of their outputs, with measures of their 
financial characteristics, as if they were synonyms. It.implies 
that if the physical capacity of capital remains unaltered, 
then the firm’s financial capacity is also unchanged, which 
clearly is nonsense as they relate to different aspects of the 
firm. CCA in fact demonstrates that, for each time current 
costs change, income and rates of return change, as does 
the debt/equity ratio and other financial indicators, even 
though physical capacity remains constant. 


Purchasing power deferred 


Also in keeping with Sandilands, the question of how to 
deal with gains and losses of purchasing power through 
holding monetary items is deferred. In defiance of the 
CCAB memorandum heralding some kind of footnote 
adjustment at least to be included as part of the EDr8 
proposals, the Australian committee explains that the issue 
needs more ‘research, including adequate field testing, 
before any decision can be made . . .’. All this is quite in- 
consistent with the admission that ‘Information presented 
in financial statements may be misleading unless recogni- 
tion is given . . . to the impact which changing prices have 
on. the operations and affairs of the reporting entity’. 

What is to be researched or field-tested is not stated; but 
the decision to take account only of the changes in the 
prices of the particular goods and services dealt in by a 
firm demonstrates misunderstanding of the ways in which 
‘changing prices’ effect business entities. It suggests that 
there is some legitimate mechanism of economic reasoning 
or analysis by which the changes in the prices of specific 
goods and services can be separated from those of all others 
in an economy. 

Both price theory, in general, and monetary theory, in 
particular, rest upon propositions that the prices of all 
goods and services are interrelated and changes in those 
prices are interrelated, through the operations of the factor 
market and the money market. Fiscal and monetary policies 


are used by governments to manipulate that inter-relation-_ 


ship to achieve whatever particular socio-economic or 
political goals they’ desire. It is what monetary and fiscal 
policies are all about and the foundation upon which ney 
are devised. 

It is impossible to isolate either the nature or course of 
the changes in the price of-a particular good from the 
natures or causes of the reaction of all other prices in the 
- total structure of prices at that time. They are interrelated 
and it is monetary nonsense to account as if they were not. 
‘That much doesn’t have to be researched any further, nor 
does it have to be field tested, it only has yet to be under- 
stood by the Australian Accounting Standards Committee. 

Although current cost, as defined, is the pervading valua- 
tion rule in the Australian prescription — unlike Sandilands 
— its link with Bonbright’s notion of ‘value to the owner’ 
is not specified. Rather there is resort to a kind of updated 
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‘lower of cost or market’ rule; it is not described that way, 
but that is what it amounts to. Non-monetary assets are to 
be stated in the balance sheet at their current cost (including 
“written-down current cost’) where that amount is expected 
to be recoverable either from use or sale, and at their 
‘recoverable amount’ when the expectation is not beld. 

‘Recoverable amount’ differs depending upon the inten- 
tions held regarding the assets. If assets are held for sale, 
recoverable amount is taken to be their net realizable value; 
for depreciable assets held for use, recoverable amount is 
deemed to be the aggregate of the amounts that are ex- 
pected to be charged as amortization and recoverable from 
revenues whilst for non-depreciable assets held for use, 
then it is net realizable value again. 

Recourse to convention is offered as the rationale for the 
valuation rule. We are told that 


‘...it is a valid principle of CCA, as it was under historical 
cost accounting, that no asset should be carried in the balance 
sheet at an amount greater than is expected to be recovered as 
the asset is consumed in operations and/or when the asset is 
sold. Consequently as soon as it becomes apparent that the 
recoverable amount of an asset is less than its current cost, 
that recoverable amount becomes the appropriate measure of 
the asset in the CCA balance sheet.’ 


There is a bit of fudging in that. In the first place, under 
traditional historical cost accounting the rule could best be 
described as the ‘lower of cost or market’ — with ‘market’ 
being variously interpreted, but usually as net realizable 
value ~ and ‘cost’ the outcome of numerous different forms 
of calculation. The CCA rule does not equate that, as in 


. many instances, for example depreciable assets, recoverable 


amount will not be net realizable value. Moreover, some 
sort of projection of future earnings that is required under 
the CCA rule would almost certainly have been rejected as 
part of any reasonable interpretation of the historical cost 


rule. 


Secondly, to say ‘valid’ implies that the rule is the out- 
come of rigorous argument, which we know has not been a 
feature in accounting development ta date. If it had been 
a feature of the development of conventional accounting, 
the profession would hardly be caught up in the present 
hassle over how to incorporate the effects of inflation. 


No valid explanation 


Finally, the second part of the explanation, starting at 
‘Consequently . ...’ does not logically follow what precedes 
it at all. For the first part, the only ‘valid’ conclusion to 
draw would be that ‘recoverable amount’ would be the 
‘appropriate measure’ in all instances if the rule was to be 
applied symmetrically. The reasoning, as it stands in 
DPS1.1, is a direct take from the asymmetrical form of the 
lower of cost or market rule as it has been applied conven- 
tionally in the past to bring to account unrealized losses and 
to exclude unrealized gains. It is a challenge to understand 
by what prescription of formal logic an asymmetrical rule 
can be valid. 

The book-keeping treatment of write-downs to recover- 
able amounts also demonstrates some fancy footwork. 
Paragraph 3.07 directs that write-downs must be from the 
current cost at that time. On the face of it, that appears 
reasonable enough. When current costs and recoverable 
amounts are falling, part of the decline would be charged 
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against the revenues and part against the current cost 
adjustment account; reasonable, that is, in so far as it seems 
to be consistent with the transfer of write-ups. 

But there is no good reason why current costs might not 
rise and the recoverable amounts fall. Suppose, for example, 
the current costs were {100 and £200 at t, and t,, and the 
recoverable amounts {110 and {80 respectively, at those 
times. With a quick side-step under Australia’s CCA, the 
current cost adjustment account would be increased by 
£100 and the income reduced by (120, which would 
drastically reduce the rate of return if it was calculated under 
conventional methods. Again, the asymmetrical treatment 
of movements in the balance sheet values of assets seems 
to be consistent with the one effective consequence of CCA, 
to reduce reported profits under the current inflationary 
conditions and squeeze out of government whatever con- 
cessions it will grant on those grounds. 

That aim is understandable in the context of Australian 
conditions. The Mathews Committee on Taxation and 
Inflation generally argued that taxation relief was needed, 
and recommended inventory and depreciation adjustments 
much of the same kind now embodied in the draft standard. 
To date, only a partial adjustment for the price rise in 
inventories has been granted (in the August 1976 budget), 
but the likely results for the year ended June 30th, 1977, are 
likely to boost the claims for a further adoption of the 
Mathews proposals. No doubt the use of such adjustments 
to get the message over to the public at large, and the 
Government in particular, that industry ‘needs help’ is part 
of the push to have CCA used as quickly as possible. 


Some oddities of its own 


The ‘conceptual framework’ outlined in the explanatory 
statement DPS1r.2 exhibits less careful thought than the 
title suggests. It is quite proper to explain the ideas under- 
lying a set of propositions such as those set out in the CCA 
prescription, but it is improper to skip past the incon- 


sistency in them, perhaps in the hope that nobody will 


detect it. 

The characteristic of a framework is that the component 
parts fit together. In a framework of ‘concepts’ (that is, of 
‘ideas’), then the ideas or notions ought to be compatible 
with one another. Quite the opposite is a feature of the 
ideas underlying the Australian CCA standard. 

For example, we are told that: 


t 


the profit of an entity for a period may be defined as the 
amount which the entity could distribute in respect of the 
period and still have as much capital at the end of the period 
as it had at the beginning. This definition implies that profit 
can only emerge after capital has been maintained intact’. 


That is a common enough Hicksian type of profit defini- 
tion. We are then directed to understand that for the 
purposes of CCA ‘capital is . . . the operating capability 
provided by the resources (assets) of the entity’ and that 
‘Operating capability is rarely, if ever capable of exact 
quantification’, ‘Maintaining operating capability, therefore, 
is to be seen as a broad objective rather than a test to be 
carried out by comparing two mathematically calculable 
amounts’. 

Several things should be noted about that jumble of 
statements. The first, relates to the notion of capital used, 
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and the second to sleight-of-hand employed to ‘overcome’ 
the gap in the reasoning. 

First, capital under the Australian CCA refers neither 
to a quantity of physical (or real) assets nor to a monetary 
amount. Rather it is an ‘expectation’, for an operating 
capability can refer to nothing other than the future. It is 
common enough in macroeconomics to find capital referred 
to as a stock of productive assets and for money (or pur- 
chasing power) capital to be used in relation to a particular 
firm. The productive ‘capability’ of the stock of physical 
assets, or of the physical assets that may be purchased 
with the monetary amount of a firm’s capital, is quite 
another, and clearly more tenuous, notion. Its place in that 
kind of economic reasoning is not established. 

Furthermore, the notion of operating capability employed 
here appears to be some form of aggregate derived from 
quantifications of the service potentials of the individual 
assets which formed the basis of their current costs. Service 
potential is explained as the ‘utility’ of each asset ‘to the 
entity’; yet ‘utility’ has long been abandoned in economic 
reasoning as a measurable property of anything. In fact, it 
was its immeasurability that gave rise and popularity to 
indifference curve analysis as part of price theory. The only 
explanation for the resurrection of utility here is that the 
Australian Accounting Standards Committee has succeeded 
in devising a technique for its quantification whereas the 
economists have failed. If that is so, then they should 
explain how to do it. 

The quantification problem underlies the second point. 
The admission that operating capability is rarely capable of 
‘exact quantification’ invites the inference that it is at least 
capable of a ‘near-enough’ form of quantification. If the 
service potentials of the assets were quantifiable, then per- 
haps it might be so. The main objection would be that the 
physical assets used in conjunction with one another might 
have a greater productive capability than the aggregate of 
their individual potentials. But potentials in the guise of 
‘utilities’ are not quantifiable and that is where it ends. The 
idea of profit under Australia’s CCA, therefore, is the 
difference between two ‘amounts’ that can’t be calculated 
even with a tolerable degree of impression. It is mathe- 
matical nonsense to prescribe that the difference between 
two non-quantifiables be calculated. 


Conclusion 


Although Australia’s CCA has some of the features of 
Sandilands’ proposals (and consequently of ED18), it also 
has some characteristics peculiar to it alone. Outmoded 
and discarded ideas from the economics literature have been 
resurrected without any apparent regard for their status in 
that literature now. The notions of profit and loss entailed 
in Australia’s CCA are incapable of quantification, and the 
avowed aim to maintain operating capability is without 
operative import. The ‘conceptual framework’ it asserts is 
no more than an agglomeration of inconsistent ideas, ill- 
fitting in that context and without foundation in the current 
theories of economics or finance. 

There is no dispute that the provisional standard is a 
‘first’. But it has already been outdated by ED18 in the 
UK which has attempted to come to grips with the mone- 
tary items problem. It looks as if the Australian bodies will 
also be first to amend a provisional CCA standard. f 
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As a nation we honour those who gave their 
lives for our Country. 
But what of the many men and women who 
survived ... but with their minds shattered ? 
They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 
‘Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 
The Society needs money badly. Please help 
and persuade your Chents to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 
They’ve given more than they could. 
Please give as much as you can. 
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Taxation of Car Benefits 


Some Practical Points on the New Rules 


by E. GORDON WILLIAMS, FCA, Principal, Langdon West Williams & Co. 


The sections of the Finance Act 1976 which deal with the taxation of car benefits 
have probably aroused more interest and concern amongst company directors 
than any other parts of the Act. Although these provisions may not be of the 

most intrinsic importance, it is not surprising that directors and higher-paid 
employees have taken such a keen interest, in view of the way in which they will be 


As a result of the diligence of Inspectors of Taxes in 
issuing the Car Benefits form (P522), few accountants 
will be unfamiliar with the bare bones of the new pro- 
cedures. There is evidence, however, that there are 
differences of opinion, among both accountants and 
Inspectors of Taxes, on some aspects of how the new 
scheme is intended to be applied. 

It is regrettable that 13 sections covering 15 pages of 
the Finance Act should be devoted to the new scheme, 
including other benefits, and that the correct procedures 
should remain in doubt. 

The Inland Revenue press release last November [The 
Accountant, November 18th, 1976] cleared up the confusion 


as to what would be regarded as insubstantial business. use. ° 


It would have been preferable for a matter of this im- 
portance to have been stated in the Act. The 10 per cent 
rule could conveniently have been inserted in section 72 
which defines other expressions used in the Act. 
One particular sentence from the above press release is 
worthy of quotation; it gives a glimpse of the workings of 
the official mind and possibly a warning: “The Inland 
Revenue wish it to be known that, in practice, Inspectors 
of Taxes will be concentrating their attention on cases in 


which two or more cars are provided for the use of a _ 


director or employee or of their families, or where a car 
appears to be provided as a recognition of his status with 
the employer rather than for business use’. 


Conflicting views 


The Act does not, unfortunately, define which expenses - 


are included in the tables of benefits in Schedule 7. ‘There 
has been some doubt as to whether the tables cover the 
whole of the benefit arising to the employee or only the 
capital cost of providing the car, with an additional assess- 
ment to be made for running costs. The better view appears 
to be that the tables of benefits cover all costs incurred 
directly by the employer; butan announcement by the 
Inland Revenue’s Press Officer would be helpful to clear 
the air, as some Inspectors take the view that the scale 
charges do not cover all running costs of the employer. 

Where the running costs are paid for by the employee 
and reimbursed by the employer, the position is different 
and the amounts reimbursed will be assessed on the 
employee, subject to his existing right to make a claim in 


affected personally from April this year. 


Where possible, therefore, it would be advisable for the 
employer to pay all running costs direct. There will not 
normally be any difficulty in the employer paying direct 
for the licence and insurance, but petrol and maintenance 
might sometimes more conveniently be paid for by the 
employee. However, it would seem desirable to change the 
company internal arrangements where necessary by the use 
of monthly accounts with garages or credit cards so that no 
payments whatsoever are made by the employee per- 
sonally, thus avoiding any element of reimbursement. 

Where the employee only claims from his employer the 
costs of business mileage, no benefit will arise over and above 
the amounts detailed in Tables A to C (see next page); but, 
from the point of view of administrative savings, it will be 
more convenient to avoid the processes of the employer 
making a P11D return of the expenses reimbursed and the 
employee making a section 189 claim. It is a rather quaint 
archaism that the relevant section, should also authorize the 
expenses of ‘keeping or maintaining a horse’ in the per- 
formance of one’s duties; tax avoiders may care to note 
that the Chancellor has uncharacteristically failed to 
provide a scale of benefits for horses! 





respect of the expenditure which was wholly, exclusively the section authorizes the expenses of ‘keeping or maintaining a 


and necessarily incurred in the performance of his duties. 


horse’ in the performance of one's duties 
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FINANCE ACT 1976: SCHEDULE 7 


TAXATION OF DIRECTORS AND OTHERS 
, IN RESPECT OF CARS 





TABLE A 
Cars with original market value up to £6,000 
and having a cylinder capacity 


Age of car at end 
of relevant year 
of assessment 

























Cylinder capacity of car Under 4 years 
in cubic centimetres 4 years or more 
£ 
1,300 or less .. A ia ae sa 120 
More than 1,300, but not more than 1,800 150 
More than 1,800 i ee 235 
TABLE B 
Cars with original market value up to £6,000 
and not having a cylinder capacity 
Original market value of car 
£ £ 
Less than £2,000 ar ee ete 175 120 
£2,000 or more, but less than £3,000 .. 225 750 
£3,000 or more, but not more than £6,000 350 235 
TABLE C 
Cars with original market value more than 
` Original market value of car : 
More than £6,000, but not more than £ £ 
£10,000 sa ee ii NI re 500 335 
More than £10,000 800 535 





Where there is a substantial private use element but 
which is less than go per cent of total use, and where the 
employer bears all costs direct, the employee will be taxed 
on the scale figures, which does not appear to be unduly 
onerous. Where, however, the private use element is small, 
the scale figures appear less reasonable. For example, it 
does seem unfair that two employees working for the 
same firm and having identical cars would be taxed on the 
same scale, regardless that perhaps one employee’s business 
mileage was 11 per cent of total use and the other’s was say 
gi per cent of total use. The provision for taxing at half- 
rate the employees who do more than 25,000 miles a year 


will only cure the anomaly in a small proportion of such , 


cases. 


Mileage rates ° 


In instances where the private use proportion is small, the 
tax on the chargeable benefit may outweigh the advantage 
of the use of a firm’s car. In such cases it may be beneficial 
for the employee or director to own the car and charge the 
employer a rate, per mile, for business use. Provided the 
mileage rate is adequate in relation to the type of vehicle 
being used, the amounts paid by the employer over a year 
could be substantial. The Inland Revenue do not appear to 
be parsimoniqus about mileage rates and, where the private 
use is relatively small, the amounts paid by an employer 
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could well be sufficient to pay for all the running costs. 
There is no question of the employee being assessed on the 
amounts paid for such hire charges, provided the rates 
paid can be substantiated and the use is wholly and 
necessarily incurred for business purposes. 

By way of illustration, an employee doing 20,000 business 
miles per annum could, for example, receive {2,000 free of. 
tax if a modest rate of say 1op a mile was agreed as reason- 


‘able for the car used. The rates paid by employers do at 


present seem to vary from the stingy to the munificent and 
it would be desirable for some official rates to be adopted 
for this purpose. 

The new procedures only apply to directors and. higher- 
paid employees. Self-employed persons are not affected 
and the tax treatment of cars used partially for business 
and partially for private use by the self-employed remains 
as at present. 

To facilitate completion of the Car Benefits form each 
year, it will be advisable for employers to keep formal 
records showing all the information which will be re- 
quired. It is unfortunate that this additional burden should 
be placed on employers when they are already processing 
so much paperwork for the government. If one considers 
the total costs of dealing with VAT, PAYE, NIC, census 
returns and other government requirements, there is a 
strong case for central government making some payment 
to employers. 


Timing differences 


In a proprietary company where there may be no conflict 
between the interests of the employer and of the employee, 
a timing benefit may accrue if the director with a company 
car makes a contribution to the company of an amount 
equal to the scale benefit. If no extra remuneration is voted 
to cover this contribution, the additional corporation tax 
arising would be payable later than if the benefit is assessed 
and collected by adjustment of the director’s code number 
through the PAYE system. 

If additional remuneration is voted to cover the con- 
tribution, the payment can be arranged to fall into a later 
fiscal year; if such additional remuneration is not drawn 
there may in practice be a considerable time-lag before tax 
is paid on it. Such timing differences may appear insigni- 
ficant, but in periods of high interest rates combined with 
high inflation, the deferment of taxation liabilities is one 
of the principal sources of working capital. . 

In conclusion, the new provisions will not in most cases 
be unduly onerous. Some companies have devised pooling 
arrangements to avoid the incidence of the tax, but the cost 
and inconvenience of so doing would appear, in general, to 
more than outweigh any tax saving. Similarly, the provision 
of valuable vintage or veteran cars with an original market 
value beneath £6,000 is not likely to be a feasible proposi- 
tion for most employers. The only practical solution for 
employees who do not wish to accept the scale benefits 
is to own the car which is used for business but the high 
capital cost of acquisition and subsequent replacement is 


, a strong deterrent. 


Although not free of fault the new scheme should, after 
the initial teething troubles are over, reduce the amount of 
estimation and negotiation which the present system has 
involved. - 
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The Retail Life-Cycle 


Understanding business success in retailing has been helped 
over the years by a knowledge of product mix, product life- 
cycle, etc., but there may be a much more significant con- 
cept for retailers and suppliers. This is the concept of an 
institutional life-cycle, comprising a predictable series of 
stages through which every form of retailing is destined to 
pass. l 

This concept is outlined by Messrs Wiliam R. 
Davidson, Albert D. Bates and Stephen J. Bass in an 
article entitled “The Retail Life-Cycle’ which appears in 
the November/December 1976 edition of the Harvard 
Business Review. 

Some of the factors which can cause institutional 
development are: 

Demographic trends. As the standard of living increases 
retailers are attracted to market segments with the higher 
levels of income, in the process increasing quality, prices 
and services. 


Imperfect competition. Retailers avoid direct price compe- 


tition by emphasizing additional services with higher margins. - 


Scrambled merchandising. In diversifying merchandise 
retailers add higher margin items. 

Managerial evolution. As founders are succeeded by second 
generation management, cost consciousness is replaced by a 
concern over store appearance and image with upward 
pressures on costs and prices. 


Four stages 


The retail life-cycle can be divided into the following four 
distinct stages: 

1. Innovation. This is characterized by the emergence of 
a new, usually entrepreneurial, retail institution which 
departs clearly from existing retailing approaches. Its 
uniqueness may be derived from cost advantages, product 
assortment, ease of shopping, advantages of location, or 
different promotional methods. 

During this stage, customer acceptance causes sales to 
rise sharply although profits may lag due to institutional 
problems associated with new adventures, lack of size and 
start-up costs. Towards the end of this stage both sales 
and profits begin to accelerate. 

2. Accelerated development. Sales and profits rise rapidly 
accompanied by geographic expansion and the entry of 
other companies into the new field. The upsurge of the new 
concept erodes the business of existing outlets who begin 
to develop retaliatory programmes which are in most cases 
ill thought-out and often ineffective. 

3. Maturity. The characteristics of this, the most sig- 
nificant stage of development, are a dissipation of earlier 
vitality, a levelling off of market share, and operating 
problems. Although entrepreneurial managers may have 
been excellent in maintaining the vitality of their organiza- 
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tions in the earlier stages they may lack the skills needed to 
manage a large organization in a stable market. 

Excess capacity becomes a problem as retailers expand to 
unjustified levels. This overcapacity persists until a major 
shakeout takes place. This overcapacity is compounded by 
direct assaults from newer forms of distribution reducing 
profitability further. 

4. Decline. This last stage is often delayed or even 
avoided by modifying marketing concepts. Where decline 
does occur the businesses involved suffer major losses of 
market share, marginal profits or even losses, and the 
inability to compete becomes apparent to investors and 
competitors. 

Given the inevitability of the natural evolutionary devel- 
opment of the life-cycle, management’s responsibility 1s to 
anticipate changes in the stages and adapt the organization 
to them as effectively as possible. Profits can be maintained 
at adequate levels by adopting different strategies at the 
different stages and anticipating shifts from one stage to the 
next. $ 
Anticipating future developments is, however, a difficult 
process — the life-cycle itself is far from being a stagnant 
concept. Innovative companies are usually small and diffi- 
cult to identify so that they may not be noticed until they 
are at the accelerated growth stage, and there is ample 
evidence that the length of the life-cycle is contracting. 


Implications and opportunities 


The institutional life-cycle presents opportunities in pro- 
jecting retail developments and planning market strategy. 
Its patterns suggest four areas for management attention 
in the next decade: 

1. Flexibility. The shortening life-cycle requires manage- 
ment to be flexible and remain adaptable to changing 
trends. It may be necessary to use different management 
styles during the various stages; above all a company should 
never get ‘locked in’ to a particular approach or philosophy. 
Suppliers should not be locked in to one type of retail outlet 
for a product but become more responsive to new retail 
ventures. 

2. Analysis of risks and profits. Retailers should become 
more analytical and innovative, cutting risks by utilizing a 
variety of techniques to increase sales and profit such as: 

Using second use space for new ventures; 

Emphasizing self-service; 

Using more efficient merchandising techniques; 

Shifting the investment burden to merchandise suppliers 

3. Extending the maturity stage. Attention should be paid 
to ways of attracting and appealing to new market segments, 
renewing the interest of existing customers, and suppliers 
to programmes to satisfy multi-channel requirements. 

4. Research. Many retailers avoid the risks inherent in 
new retailing concepts by leaving experimentation to others 
and copying concepts that prove to be successful. Monitor- 
ing experimentation and innovation requires a much larger 
commitment than retailers currently employ and such 
facilities must be expanded. 

Given that management can do little to halt the evolution- 
ary process of the retail life-cycle, they must plan more 
effectively to sustain profitability at each stage. This requires 
continuous rethinking and revision of operations in an area 
which will remain turbulent and uncertain for a long time. 
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Variance Accounting 


by ERNEST LAIDLER. 


The Institute of Cost and Management Accountants/Macmillan, 
£7°95, paperback, £295. 

Variance accounting is a new term in management accounting 
terminology, and was first introduced in 1974 in Terminology 
of Management and Financial Accountancy published by the 
ICMA, in association with whom this book is published. It is 
defined as a technique whereby the planned activities of an 
organization are expressed in budgets, standard costs, standard 
selling prices and standard profit margins with management 
being presented periodically with an analysis by causes and 
responsibility centres of differences between these and the com- 
parable actual results. When adopted in practice, it must be 
allied with either the absorption or marginal principle. 

Part I of the book covers the measurement of costs and profits; 
Part II the setting of targets — long and short term planning, 
functional budgets, summary budgets, revisions and adjust- 
ments; Part III explores accounting for variances -- theory and 
practice, the link between cost and financial accounts and ab- 
sorption costing. The final chapter discusses the choice between 
absorption and marginal costing, the author coming to the 
conclusion that there is a strong case for preferring the marginal 
costing principle where variance accounting is applied to manu- 
facturing operations where standardized goods are produced. 

The hardback version is highly priced, however, for a subject 
that could have been covered in one or two chapters of a com- 
prehensive text on management accounting. 


Guide to Official Statistics 
HMSO, £7°50. 


This is a welcome addition to the flood of statistical publications 
which nowadays emanate from the Central Statistical Office 
and government departments. 

As any user of statistics soon learns when compiling data 
upon a new subject, it is difficult to know whether all the avail- 
able sources of the data have been tapped. The value of this new 
Guide is that for nearly 800 topics all useful sources are listed, 
as well as relevant articles with a substantial statistical content. 

The work is clearly indexed and a useful feature is the 
appendix of government departments and the related contact 
points from which additional information may be acquired. It 
is, in short, quite indispensible for any department which 
makes regular use of government statistical data. 


Accounting for Managerial Analysis 
Third edition, by James M. FREMGEN. 
Richard D. Irwin, Homewood, Illinois, $13-95. 


This is the third edition (with a revised title) of a book published 
as Managerial Cost Analysis in 1966. The basic theme of the 
book is the use of accounting information by management for 
planning, control and decision-making. Consequently, this 
edition has been enlarged to include financial information as 
well as costing data and cost analysis. A comparison between 
the first and,third editions illustrates the significant distinction 
between cost accounting and management accounting. 
Commencing with costs and cost accounting and proceeding 
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through analysis for planning and control, the book concludes 
with its most valuable part headed ‘Analysis for decision 
making’. In this part are discussed ‘the relationship between 
cost, volume and profit, financial information required in the 
decision-making process, the proper role of cost data in price- 
setting decisions, long-term investment decisions, and the 
techniques that lead to commitments of capital to specific assets 
or projects for long periods of time, including the problems and 
situations that arise in taking these decisions. ‘These problems 
cover asset replacement, sources of capital, comparisons of 
alternative schemes, capital rationing, and the effects of risk and 
uncertainty. 

The author is Professor of Accounting at the Noval Post- 
graduate School in the USA, and states that this book is 
primarily intended for a course in management accounting. It 
is in this field that its value lies, 


Modern Business Administration 
Second edition by ROBERT C. APPLEBY. 
Pitman, paperback, £3°75. 


This is the second edition of a book first published in 1968. Its 
author is Head of the Department of Business Studies at 
Worcester Technical College. Although stated to be an intro- 
ductory book, this edition covers behavioural aspects, worker 
participation, goals and goal conflicts, the systems approach to 
management and organization and the management of change. 
After dealing in Part I with management principles (the 
nature of management, planning, organization, direction, 
control), the more dynamic Part II covers management in 
action in the fields of marketing and sales, production, personnel, 
and the office. Finally there is a short chapter covering ad- 
ministration in multi-national companies, and human asset 
accounting. Each chapter concludes with review questions and a 
bibliography, the latter pointing the way to further specialist 
reading. 
The aim of the book is to provide a firm basis for study of the 
subject, and to encourage and stimulate further spécialist read- 
ing. Its concise and readable nature (the treatment being brief, 
simple, factual and practical), makes it very suitable for students 
preparing for their professional examinations. For the manager 
it provides a useful survey of present trends in management 
techniques and modern thought. | 


Financial Reporting in Japan 
by Ropert J. BALLON, Iwao Tomita and Hajime USAMI. 
Kodansha International Ltd/Sophia University, Tokyo, $15. 


The Japanese Institute of Certified Public Accountants has 
fewer than 6,000 members, and was founded only in 1949. Its 
structure is modelled on that of the American Institute, but it 
is closely supervised by the Securities Bureau of the Ministry of 
Finance. 

The improvement of accounting and auditing standards is 
one of the purposes of the State and, now that Japanese CPAs 
have joined ICCAP and will be at Munich in 1977, it will be 
interesting to see how the present standards issued under the 
aegis of thé Ministry of Finance fit the debates which will 
necessarily involve them there. 

In fact, the standards are remarkably similar to those of 
Western countries, the statutory requirements being the pro- 
duction of a business report, a balance sheet, an income state- 
ment and a proposal for disposition of earnings. Technically, 
the Japanese company has to give ‘public notice’ of its balance 
sheet. ` 

All this, and much more, is included in this unique study of 
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the accounting scene in Japan. The authors review internal and 
external accounting methods, their history and development 
and the position of both internal and external auditing as well, 
and the legal position of Japanese and foreign auditors under the 
Commercial Code. ` 

The study is comprehensive and detailed, and combines in- 
formation on a little-known area for many accountants with 
something of a social study of the Japanese business scene, 
especially since the end of the Second World War. 


A Comparison of the Performance 
of Swedish and UK Companies 

by C. F. PRATTEN. 

Cambridge University Press, paperback, £3-50. 


This Occasional Paper (No. 47) from the Department of 
Applied Economics is well up to the standard of publications 
from that source and, for the average business reader, more 
interesting and readable than many. The subject-matter is 
clearly set out in the title; what emerges from the author’s 
research is that demonstrating the low level of productivity 
in the UK compared with Sweden is one thing, explaining it is 
another. - 

Indeed, the differences in the structure of firms, the extent of 
their international connections and rates of internal investment 
make it almost impossible to attribute the different productivity 
to any one or group of influences and factors with any precision. 
For those in industry concerned with productivity, or lack of it, 
this study will repay the time spent reading it. 


Computer Control and Audit 
by WiLLiam C. Mar, DonaLp R. Woop and Krace W. Davis. 
Institute of Internal Auditors, Altamonte Springs, Fla, $20. 


This is the second edition, revised and enlarged, of a book first 
published in 1972 by Touche Ross & Co and limited in its dis- 
tribution. A large number of individuals contributed ideas to the 
contents and the experience of a multitude of associates helped 
to develop the accumulation of knowledge developed in the book. 

After discussing several general and important fundamental 
topics relating to computers, three subsequent sections con- 
sider the three major aspects of electronic data processing, 
namely applications, systems development, and information 
processing facilities. In each section a similar approach is 
followed — presentation of the activities of the function, dis- 
cussion of the related controls and, finally, the tools, techniques 
and approach with which to audit effectively the controls within 
the function. 

A novel feature is the introduction in each section of control 
evaluation tables which organize into matrix form the multi- 
dimensional aspects of control. This approach is carried into the 
chapters on advanced systems and computer abuse in the section 
on advanced topics in which are discussed on-line systems, data 
base systems, new controls (detective and corrective) and 
operational auditing. There is a very interesting chapter on 
computer abuse, fraud and embezzlement; though in the 
prologue to the book it is stated that, in the authors’ experience, 
‘the greatest source of computer losses are innocent errors and 
omissions’. The book contains a.glossary which is unique in its 
matching of precision in definition with economy of words. 


This book (better described as a manual) outlines a compre-' 


hensive methodology for evaluating internal controls in com- 
puter systems. Consequently, it will interest all those concerned 
with computers — systems developers, computer managers, 
practising accountants, internal auditors, educators and also the 
management of users of computer information. 


” 
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International Construction 
Contracting 
by Dr Roran Ban Neo. 


' Gower Press, £1250. > 


The avowed aim of this pretentiously titled book is ‘to provide 
a framework by which executives of companies . . . may assess 
their strategy for foreign operations’. But it falls sadly short of 
this high ideal. The book — if its 277 pages of typed script may 
so be termed — is, in fact, a DPhil thesis and as such betrays 
all the signs of lack of practical experience. It is largely -an 
assembly of information from questionnaires prepared by an 
apparently substantial number of construction companies. 

The book proliferates academic jargon ( ‘methodologies’ 
‘conceptual frameworks’, ‘hypotheses’ , ‘frequency response’) but 
worse still it abounds with. naive phrases or truisms of which 
the following are examples: 


“The difference between expenditure and revenue is the cash 
flow for the month and the forecast indicates the levels of 
capital that are required for the job.’ 

‘Advance payment significantly alters the cash flow position 
and consequently the level of risk.’ 

“The international contracting market is far from stagnant...’ 

“The manner in which an international contractor’s opera- 
tions may be financed is more complex than that of his domestic 
counterpart.’ 


Matters which escape attention, or are only superficially dealt 
with, include: project control methods, the substantial involve- 


ment of ‘the agent’ for overseas marketing, claims, taxation, and 
_ foreign exchange (described as an ‘international adversity’); 


while customs, letters of credit, and the facility for grants by 
the Overseas Project Group towards tender costs are not 
mentioned. 

On the good side, there is a welcome emphasis on cash flow 
and an interesting, though possibly too complex, approach to 
what are termed ‘political risks’ using a computer program. 
There is also an interesting section on transfer pricing and barter 
(contract price x million cocoa beans from Ghana!). The book 
is also very well typed. 


A Dictionary of Economics 
and Commerce 

edited by S. E. STIEGELER and GLYN THOMAS. 
Pan Reference Book, {1-50. 


This new reference work covers a wide range of terms 
relating to theoretical economics and statistics through to law, 
insurance and even accountancy. The explanations of some 
technical terms are not too helpful for the uninformed, but there 
is no doubt that this book will be a useful addition to the 
average businessman’s or student’s bookshelf. 


NEW BOOKS 


Money: WHENCE IT CAME, WHERE IT WENT, by J. K. Galbraith. 
335 pp. Penguin, osp, £1'25 post free. 

THE COMPANIES Act 1976, A Commentary, by W. Harkness, 
LLB, CA, and I. C. M. Robertson, ca. 40 pp. The Institute of 
Chartered Accountants of Scotland/Gee & Co, paperback {/1-50, 
£1°65 post free. 

UNDERSTAND ACCOUNTING — Fast, by Robert C. Peterson. 
xi-+107 pp. McGraw-Hill, £9-g0, $1195. 

THe FINANCE OF LOCAL GovERNMENT, third edition, by N. P. 
Hepworth, IPFA, DPA. 305 pp. Allen & Unwin, £7-95. 


These books (except ł) may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 6op per book should be added for 

packing and postage. 
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Joint Interest 
in Bank Account 


The existence of a trust may be inferred by the Court without 


any particular form ‘of expression, if on the whole it can be 
gathered that a trust was intended. 

C died intestate in 1974, and letters of administration wer 
granted to his widow, from whom he had been separated 
since 1965. In 1967 he formed an association with another 
ne P, and they lived together as man and wife until his 
death. 

Included in his estate was a bank deposit account with a 
balance of nearly £1,000. The bulk of this consisted of damages 
received by C early in 1973 for personal injuries, though other 
sums representing joint ‘bingo’ winnings by C and P had been 
paid into the account, and on one occasion a sum of {150 had 
been drawn out for their joint use and benefit. On several 
occasions during his lifetime, C assured P that the money in 
this account was ‘as much hers as his’; and, when the account 
" was first opened, C disclosed to the bank manager that he 
and P were not married and inquired what would happen if P 
wished to draw on the account. 

After C’s death, P claimed against the administratrix that 
this bank account was held by C on trust for the benefit of him- 
self and P jointly. ‘The county court upheld this claim, awarding 
P one-half of the balance in the account at the date of C’s 
death, and the administratrix appealed. i 

Dismissing the appeal, Scarman LJ (Bridge and Cairns LJJ 
concurring) held that the trial judge had been well justified in 
accepting the intention of C and P to create a trust in which 
both of them were interested. Apart from the words ‘This 
money is as much yours as mine’, there were other features of 
the relationship betweeen C and P to support the interpre- 
tation of those words as an express declaration of trust: th 
interview with the bank manager, the payment of their joint 
‘bingo’ winnings into the account, and the withdrawal of money 
for their joint benefit. 


Paul v. Constance ([1977] 1 All ER 195). 


Claim Defeated by Death 


Section 172 (1) of the Law of Property Act 1925 provides, 
inter alia, that ‘every conveyance of property made... with 
intent to defraud creditors shall be voidable at the instance of 
any person thereby prejudiced’. In the Chancery Division, 
Slade J refused to extend the interpretation of ‘any person 
thereby prejudiced’ so as to include one who was not a creditor 
at the date of the conveyance and whose prospects of becoming 
a creditor depended on events which never in fact occurred. 

C and his wife were married in 1942. In 1947 they purchased 
a house as their matrimonial home, the wife providing part of 
the purchase money, though the conveyance was taken in C’s 
name alone. In 1949 the parties separated, and the wife left 
the matrimonial home. On October sth, 1973, C petitioned 
for divorce on the ground that he and his wife had lived con- 
tinuously apart for more than five years. 

The wife acknowledged service of the husband’s petition 
on October 18th, 1973, stating that she wished to apply for 
financial provision, and on the same day her solicitors asked 
for details of C’s income and property. On October 22nd, C 
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executed a voluntary conveyance of the house in favour of his 
son, subject to a lease back to himself at a nominal rental. On 
October 26th, C’s solicitors stated that their client had no 
capital assets. A divorce decree nist was made on C’s petition 
on December roth, but he died on December 31st before it was 
made absolute. The wife sought to have the conveyance of 
October 22nd set aside, on the ground that it had been made 
for the purpose of defeating her claim for financial provision, 
and that she was thereby a ‘person prejudiced’ within the con- 
templation of section 172 (1). 

Rejecting this argument, the Court refused to extend the 
ambit of the section so as to include persons who at the date 
of the conveyance had a claim either under statute or at common 
law which, while not giving rise to a present debt, could result 
in their becoming creditors in the future. To make the order 
sought-by the wife would create an entirely new pecuniary 
right which she had never previously possessed; she was not 
and never had been one of C’s creditors, and due to the super- 
vening event of his death could never become such a creditor. 
Any relevant ‘prejudice’ which she had suffered was by reason 
of that death and not of the conveyance. 

The history of section 172 indicated that its intention was 
not to empower a court to create a debt where none had pre- 
viously existed, but to enable it — by setting aside a conveyance 
—‘to protect those creditors whose debts were still subsisting at 
the date of the order setting it aside. 


Cadogan v. Cadogan ([1977] 1 All ER 200). 


Employment Outside Great Britain 


An employee whose duties fall to be performed both in and 
outside Great Britain is within paragraph ọ (2) of Schedule 1 
to the Trade Union and Labour Relations Act 1974, which ` 
excludes from protection against unfair dismissal ‘any employ- 
ment where under his contract of employment the employee 
ordinarily works outside Great Britain’, the Employment 
Appeal Tribunal has decided. . 

M, a Danish national, was employed by the UK subsidiary 
of an American company. He had one office in Wales, and 
another in France. Over a period of approximately two years, 
he spent 161 working days inside Great Britain and 219 days 
outside Great Britain. In March 1975 he was dismissed in 
circumstances which led him to claim compensation for unfair 
dismissal. 

Rejecting his claim, the Employment Appeal Tribunal held 
that, on the plain and ordinary construction of the words used, 
paragraph ọ (2) must apply to anyone who, whether or not he 
ordinarily works in Great Britain, ordinarily works outside. 
If Parliament had intended to exclude from operation of the 
Act only those who ordinarily worked outside Great Britain, 
it would have been simple for it to say so. 


Portec (UK) Ltd v. Mogensen ([1976] 3 All ER 565). 


Unfair Dismissal 


The employers’ appeal against the judgment of Phillips, J, 
in Devis v. Atkins (The Accountant, February 12th, 1976) has 
been dismissed by the Court of Appeal. 

Cairns, LJ, held that an industrial tribunal, in considering 
the fairness or otherwise of a dismissal, was limited to the 
actual reason for dismissal and the circumstances known to the 
employers at the time. Although the tribunal was required 
to have regard to equity and to the substantial merits of the 
case, this did not permit the consideration of matters of which 
the employers had no knowledge at the time when they dis- 
missed the employee. 


W. Devis & Sons Ltd v. Atkins (121 Sol J 52). 
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February 17th and February 19th, 1977 


NEWLY QUALS — TAX £4,300- 


Because our consultants have themselves specialised in tax, we can provide expert 
advice on research, training, practising certificates and the advantages of combining 


company and personal tax. Openings London, Croydon, Birmingham, Manchester, 
Thames Valley. 


PERSONAL TAX — COMMERCE to £7,000 


Central London. Exceptional opening in large industrial combine for personal tax 


senior fully conversant with non-resident problems, etc., to report direct to group - 


tax manager. 


PERSONAL/TRY COMPANY to £5,500 
To ensure optimum career prospects we specialise in mixed portfolios. Several 
vacancies including Liverpool Street (assistant manager, medium firm), £5,500, 
London Bridge (large and small firms) £4,500-£5,400. Waterloo Bridge (medium 
firm) £5,200, Holborn (flexitime to £5,200}. Baker Street, Euston £4,500. 


PERSONAL TAX MANAGERS to £6,000 


City. 2 vacancies with international firm initially as assistant manager. Opening for 
entrepreneurial personal tax ‘person’ to head small department near Liverpool Street, 
c. £5,500. Personal tax supervisor, medium/large firm Holborn. 


PERSONAL TAX — LEGAL — £5,000 


West End. Medium-sized firm of solicitors seek experienced, unuqalified personal 
tax senior. Age and sex immaterial. Pleasant personality essential as the post provides 
considerably more client contact than the accountancy profession. 


TAX ACCOUNTANT/OIL to £6,500 


Based in London, internationa! group offers young A.C.A. or equivalent qualification 
training in U.K. and European taxes. The opportunity of continental travel and a 
possible assignment to the United States. Salary £5,000-£6,500. 


GP TAX MANAGER £9,000 


Tax specialist (probably in 30s) with sound knowledge of U.K. and European 
taxes (ideally but not essentially some U.S. tax) is sought by major international 
group initially as Deputy Tax Manager, to take over as European Tax Manager in 2 
years’ time. 


U.K. TAX MANAGER c. £10,000 


Central London. Vacancy in large industrial tax department for C.A. or experienced tax 
specialist in 30s to take sole contro! of U.K. tax affairs and to be responsible for tax 
advice and planning. 


embroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE + 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 
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ARTICLES/TRANSFERS to £3,150 


Enquiries welcome from graduates, school-leavers, principals, parents, transfers. 
6 vacancies with major national firm for transfers who have passed P£1 or are taking 


PE1 November 1977. 
NATIONAL TAX CONSULTANT ~~ £8,000-- 


London. A.C.A.s or A.T.I.L.s or LL.Bs. with at least 5 years’ specialised tax experience, 
including complex personal tax, estate planning, capital tax, share valuation. The 
positions which carry excellent prospects for C.A.s will involve advising partners of 
provincial offices on one-off tax problems. Must be ‘easy-going’. Similar vacancy 


Leicester. 
TAX PARTNERS £6,000—£10,000 


Mr Pembroke has been retained to select (a) Additional tax partners with national 
firms. City, West End, Holborn to £10,000. (b) Young C.A.s to set up new 
Corporate Tax departments, Holborn, Hendon, West Middlesex. 

to £7,000 


TRUST — U.K. 


Medium-sized national firm — Holborn, seek really experienced trust accountant to 
be responsible for the technical side £7,000. international firm. BRISTOL £6,000. 
BRADFORD Manager £4,500-++. CAMBRIDGE Assistant Manager £4,500. 


Semi-seniors City, Holborn, West End. 
GENERAL PARTNER £6,000-+ Car 


Oxford Street. Small/medium firm seek C.A. in late 20s with good experience in 
modern auditing techniques to be responsible for audit standards and student 
training. Similar openings, Baker Street, London Bridge, City, Holborn, Croydon. 
New Forest £5,500. Horsham £5,000+ 


HOME COUNTIES — THIS WEEK'S TAX 


BRIGHTON. Trust and Estate Planning — Unqualified E neg. 
BEDS. Personal Tax Semis. National firms. Luton. Bedford, Bletchley £4,000 
BERKS. All-round tax specialist to advise on one-off-situations £6,000 
CROYDON/CRYSTAL PALACE, Personal Tax Seniors/Semis £4,000~-£5,000 
DORKING. Personal Tax Senior. Local firm £4,000+ Benefits 
GUILDFORD. Tax Senior ~ with knowledge of planning — as tax planner £5,000-+ 


HERTS. Watford/St Albans/Stevenage. Personal to £4,000 
HORSHAM. Manager — General Practice — with Tax bias £5,000-+ 
MIDDLESEX. Tax Supervisor for major industrial group £5,000/£6,000 


PORTSMOUTH. Personal Tax Semi. Established firm — A.T.LI. preferred £ neg. 


READING. Personal Tax Semis/Seniors. — London firms c. £4,000 
REDHILL. Persona! Tax Senior. London firm to £5,000 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WOKING. Personal Tax Senior. London firm relocating to £5,000 


OVERSEAS TOURS 1977 


Please ring VOW for immediate interviews with overseas clients visiting Londen for 
TEHERAN (Management Consultants. £16,000—£20,000. Corporate Planning 
£20,000-+ Car. Newly Qualifieds, Audit £12,500 basic). CANADA from $17,000. 
MIDDLE EAST (Merchant Banking), AUSTRALIA $12,000. NEW ZEALAND, 
SOUTH AFRICA R10,600, WESTERN EUROPE, SOUTH AMERICA, KENYA, 
CHANNELISLES, ZAMBIA, MALAWI, TANZANIA. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. PE2 finalists, tax people particularly in demand. 


In the first instance please RING or WRITE (first-class post) quoting age, HOME 
NUMBER, dates of any relevant exams. A. M. Pembroke, Mark Pembroke, F.C.A., 
Oliver Hart, A.C.A. 


Pembroke 
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Taxation&Audit Appointment Specialists 


243 Regent Street, London Wi. Telephone: 01437 6063 


PERSONAL TAX 


MANAGER, WC2 Circa £5,500 
Large frm seeks well-experienced person. 
Preferably A.T.LI. 


SENIOR/MANAGER, EC2 
Circa £5,500 
A lady/gentleman is ne by this 


friendly medium-sized 


SENIOR, SW1 Circa £4,700 
Opportunity to deal with some company 
tax in addition to personal. 


SENIOR, WC2 £4,500+ 
Someone who has been dealing with 
taxation for at least 4—5 years is required 
by small firm. 


SENIOR, EC2 Circa £5,800 
Previous professional office experience 
preferred. Medium-sized firm in the 
vicinity of Liverpool Street Station. 


ASSISTANT, W1 Circa £4,300 
Excellent experience will be gained with 
this small/medium-sized firm. 


JUNIOR, WC2 Circa £3,300 
Good training and future prospects 
ral assured with this medium-sized 
rm. 


ASSISTANT, CROYDON £3,500- 
A Jady/gentleman who has been working 
in a professional firm is sought by 
medium-sized firm. 


ASSISTANT, NOTTINGHAM 

Circa £3,000 
International firm seeks keen young 
person for Personal Tax Department. 


SENIOR, SOUTHAMPTON 

Circa £4,500 
Large International firm require some- 
one with several years’ tax experience. 


SENIOR, WOKING to £5,000 
The Tax Department of a London based 
firm require a well-experienced Personal 
Tax Senior. 


COMPANY TAX 


MANAGER, SW1 Circa £5,500 
Medium-sized firm seek a well-experi- 
enced person. Some Personal Tax will 
be involved. 


\SENIOR, Wi Circa £6,000 
Property company requires an experi- 
enced Company Tax Accountant. 


SENIOR, ECI Circa £6,000 
Our clients seek someone with several 
years’ specialist Company Tax experi- 
ence. 


NEWLY QUALIFIED £4,500+- 
A young A.C.A. with an interest in 
taxation is sought by this medium- 
sized firm. 


SENIOR, NORWICH Circa £4,500 
Large professional firm can offer excel- 
lent future prospects to someone with 
good taxation experience. 


SENIOR, BIRMINGHAM 

Circa £4,500 
Our clients are a large firm with a well- 
organized Tax Department. 


zt 


TRUST STAFF 


SENIOR/MANAGER, SEI 

Circa £6,000 
A qualified person is sought by this 
International firm for their Trust 
Department. 


SENIOR, W1 £4,500 + 
This very friendly, medium-sized firm can 
offer a most interesting position to 
someone with good previous experience, 


MANAGER, BRADFORD = £4,500+ 
Our clients are a Jarge old-established 
firm who seek a first-class Manager for 
their Trust Department. 


PROVINCIAL VACANCIES 


AUDIT 


MANAGER, EC2 Circa £5,000 
To deal with the audits of mainly small 
and medium-sized companies. 


SENIOR, EC2 £4,500 -+- 
This old-established, medium-sized firm 
require someone with some post-qualifi- 
cation experience. 


MANAGER, ECI Circa £5,500 
Small/medium-sized firm seek a Mana- 
get who has good all-round auditing and 
taxation knowledge. 


FINALIST, W1 Circa £4,000 
Our clients are a medium-sized firm 
who require someone with a good 
examination record to deal with varied 
auditing and taxation. 


SUPERVISOR, WC2 £5,000-+ 


. A person with 2-3 years’ post-qualifi- 


cation experience is sought by this 
sm 


MANAGER, NORWICH 

_ , £4,500-£5,000 
Good prospects exist with this firm for 
a qualified A.C.A. seeking advancement. 


MANAGER/P.A. LEWES Circa £4,500 
Someone with several years’ experience 
within a provincial practice is sought 
by this medium-sized firm. Not neces- 
sarily qualified. 


MANAGER, COLCHESTER 

i Circa £5,000 
Partnership prospects exist with this 
small firm for the selected candidate. 


P.A. TO PARTNER, LEAMINGTON 
SPA _ £4,000 -++- 
Our clients are a medium-sized firm who 
seek a well-experienced person. Not 
necessarily qualified. 


SENIOR, ENFIELD £4,750 +- 
Small firm seeks a person who has 
obtained good professional office 
experience. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


AWAITING P.E. U RESULTS? EC2 
- P.E. H finalists (pass or fail) sought by large national C.A.s based 
EC2, £3,700-£4,200. With study leave. Ring now for immediate 
interview ~ 01-628 8525, 


P.E. T FINALISTS - SPECIALISE IN TAX To £4,200 
We are retained by one of the main international firms to select 
P.E. II finalists (pass or fail) with/without tax experience at salaries 
£3,700-£4,200. 


PARTNERSHIP TO £10,000 

Mr Waxman has been retained to find additional partners for: 
(a) Oxford Street firm (50 staff). £7,000 

(b) Expanding small Mayfair practice to £10,000 

(c) Young C.A. for Baker Street (30 staff) 

(d) Tax Partner Finchley, £8.000+- 


P.E. I to £3,500 PASSED OR FAILED? NEVER MIND 

Dealing with over 90 per cent of professional posts in London, 
your chance of finding the RIGHT job quickly are substantially 
better with us. Ring for same-day interviews. 


DEFINITE PARTNERSHIP 

MEDIUM WEST END C.A.s 

A rare opportunity to join a well-known. thriving. medium-sized 
practice, with a view to EQUITY PARTNERSHIP in short term. 
Only ambitious C.A.s with sound, genera] practice experience and 
a firm commitment to expansion of the practice need apply. Initial 
ile will be as good as and probably bette: than that to be found 
elsewhere. 


FINALISTS c. £3,500 SLOUGH 
Take charge of audit team of progressive, expanding, two-partner 
firm. Wide and interesting range of audits. Can expect early pro- 
motion. ` i 

GROUP MANAGEMENT ACCOUNTANT £6,000 HAYES 
A.C.A.JA.C.C.A. to control management accounting of leading 
international communications group. Overseas travel, outstanding 
promotion prospects. plus excellent fringe benefits. 


PERSONAL TAX ASSISTANT £3,000-£4,000 CROYDON 


Fxperienced finalist/unqualified, 25+, medium-sized, expanding - 


firm, P.A. to Partner, client contact, wide variety of interesting 
schedules. 


INTERNATIONAL AUDITOR £4,500+ Car WEYBRIDGE 
Automotive group, experienced accountant, 25+, N.N.Q., travel 
involved, establishing control procedures, investigations and Board 
Reports. 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 


LAAM LIVIN, POULUALY L7LUL 174/1 


accountancy The biggest and best 
personnel 


Nationwide Service 
- for all Accountants 


THE PROVINCES 


FINANCIAL ACCOUNTANT to £5,500 HUDDERSFIELD 
International engineering group offer career position to young, 
qualified accountant capable of controlling computerised financial 
accounts function. 


P.A. TO PARTNER £4,000 LEEDS 
Well-established local firm offer variety of work to young C.A. 
with general practice background. Small—-medium audit, taxation 
and direct dealings with clients. 


QUALIFIED ACCOUNTANT to £4,100 CARDIFF 
Ideal first step into industry for a young man or woman to have 
responsibility for the management accounts of a division of one of 
U.K..’s major industrial groups. 


POTENTIAL PARTNER RURAL WEST WALES 
Opportunity for someone under 35 to become important figure in 
a community in a delightful area, with busy and expanding practice. 


TAX CONSULTANT UP TO £10,000 LEICESTER 
International Chartered practice offers this excellent salary to a 
well-experienced [ax Consultant. 


P.A. TO PARTNER c. £5,000 LEICESTER 
Expanding local practice offers a qualified person responsibility 
with medium-term partnership prospects. 


OVERSEAS TOURS Sals. negotiable 
Immediate and forthcoming vacancies for recently qualified 
A.C.A.s in Bermuda, Casablanca, Zaire, Zambia, Tehran and 
South Africa. Also in Cyprus and Nigeria for nationals. Telephone 
Birmingham office. f 


INVESTIGATIONS /INSOLVENCY MANAGER ; 
BIRMINGHAM 
National firm with offices in Birmingham requires an A.C.A. with 
post-qualification experience in investigations and insolvency to 
head proposed new department. Excellent negotiable salary. 


AUDIT SENIOR £4,500 MANCHESTER 
High calibre A.C.A. sought by top Manchester practice offering 
above-average salary to young senior with sound large audit 
experience. Excellent opportunity to develop modern audit 
techniques. 


P.E. U FINALISTS MANCHESTER 
Awaiting results? Contact us now to make sure you make the most 
of your new qualification whether in industry, commerce or the 
profession. We can arrange a selection of interviews for you. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 
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19 offices nation-wide 
means we can develop your 
talents wherever you are. 


In the truly national firm methods of working are the 
same in all our offices — so are the chances for career 
development, which are precisely the same for both 
men and women. But the problems and solutions 
are all different and we all gain from a free flow of 

s information and expertise between the people in 
Aegon’ our team. As you build up your experience and 
7 begin to specialise you will also have the 
experience of your colleagues available to you 
as well. 

We get together for residential courses 
and at seminars, and movement between 

. our offices in the United Kingdom as 
well as those overseas can be the way, 
we help you to develop your talents 
and increase your responsibilities. 
That's what we mean by the truly 
eee national firm. If you're keen to 
EPE: ‘work where there'll be a 
genuine cross-pollination 
of talent, discuss it with 
one of our partners. 
Simply telephone or if you 
i 2 agers py prefer, write to Thomson 

a i o eE a McLintock & Co at one of 
h. a a ee a j the offices listed below. 






London i 

MCD Roberts, 70 Finsbury Pavement, London EC2A 15X. 
Tel: 01-638 6030 

Bristol, Cardiff and Exeter 


MJ Dron, 15 Pembroke Road, Glasgow Leicester 
Bristol BS8 3BG. GN Simpson, JR WN Lowe, Arlen House, 
Tel: Bristol 32291 216 West George St, Salisbury Road, 
Aberdeen Darlington Glasgow G2 2PF. Leicester LE1 7QS. 
J McBain, 11 Golden Sq., D A Courtney, Tel 248 5181 Tel: 51621 
E Aberdeen ABS IJE, Tel: 29107 1 Black weil Lane, ; Inverness and Thurso Manchester, Liverpool 
Belfast Darlington DL3 8QF, JI Brough, and Sheffield 
D A Bradshaw, Tel: 66031 26 Church Street, E G Drew, 12 Booth Street, 
33 Church Lane, Dundee Invemess Ni 1EE. Manchester M2 4AW. 
Belfast BT1 4QN, Tel: 21452 GS Lowden, Royal Exchange, Tel: Invemess 37555 Tel: Manchester 236 8241 
Birmingham Dundee DD1 1DZ. Tel: 22763 Leeds Newcastle 
N F Luckett, Edinburgh N I Watt, JL Hinkley, 
5St Philip's Place, W Drysdale, 33/34 Charlotte Sq, Royal Exchange House, 7 New Bridge Street, 
Birmingham B3 2PU. Edinburgh EH2 4HF. City Square, Newcastle-upon-Tyne, 





A Trat 928 7001. Tel 925 1516 Leeds LS1 SNU. Tel: 450527 NE18BB, Tel: 28042 
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Recently qualified account- Z AWMI BIA nowned for its excellent recre- 


ants are required for two ational facilities. Annual! sal- 
year contracts in Zambia. In ary will be at least K11,000, 
addition to gaining valuable taking into account terminal 
international experience, gratuity. Important benefits 
accountants can look for- include free accommodation, 
ward to an interesting var- a settling-in allowance, paid 
iety of work with oppor- return air fare and 5 weeks 
tunities for considerable annual holiday, so prospects 


personal responsibility and for capital accumulation are 
involvement - all of which excellent. 


can enhance one's progress For further details, please 
and seniority within the write to: 


firm. David F. Pratten, Deloitte & Co., 
Zambia has a ‘South of P.O. Box 207, 


France’ climate and is re- 128 Queen Victoria St., 
London EC4P 4JX. 


t 
fi 


how easily you will fit in. 
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With us, continuation training means 
just that. Partners training 

Managers — Managers training 
Seniors — Seniors training Students 

— Students training Partners 

— Tax staff training Audit staff — 

and so on. Every combination sharing 
expertise and experience. Continually 
helping each other to provide a better 
service to our clients. We benefit — 
our clients benefit — you benefit. 

How does it happen? Because we 
are constantly reviewing and improving 
our training methods. Take the use of 
V.C.R. for example. Video Cassette 
Recording, a learning aid of the future 
that we are developing now. Its 
application means that all staff, whether 
male or female, receive the same 
consistent, high quality training 
— Nationally. 


We don’t take training for granted, 
we work at it. Find out more about our 
approach, write for a copy of our booklet 
“Your Career Development with 
Spicer and Pegler” 


Contact 


Deborah Harman, 
St. Mary Axe House, 
56/60 St. Mary Axe, 
London, EC3A 8B. 

Tel: (01}-283 3070 


BELFAST BIRMINGHAM 
[BRISTOL CAMBRIDGE 
\CARDIFF' GLASGOW 
‘LEEDS LONDON 
MANCHESTER 
NEWCASTLE UPON TYNE 
NOTTINGHAM 


Internationally Spicer and Oppenheim 
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ACCOUNTANCY 


FORCE LTD 


2) COPTHALL AVENUE, LONDON EC2R JBN 


01-628 7931 PERMANENT PLACEMENTS 





01-628 7934 TEMPORARY ASSIGNMENTS 





PUBLIC PRACTICE 
BIRMINGHAM. — Large firm re- 
quires A.C.A. with at least three years’ 
post-qualification experience for their 
financial services department, offering 
advice to their clients. ¢. £6.000. — 
Ref. 3158. 

PORTSMOUTH, ~ Audit Manager. 
To £6,000. At least three years’ post- 
qualification experience, with a work- 
ing knowledge of Taxation. Partner- 
ship prospects, ~ Ref. 3148. 
LONDON EC2, — Audit Seniors. c. 
£5,000. Go-ahead, medium-sized firm 
with many prestige clients. Requires 
two A.C.A.s with a year to eighteen 
months‘ post- qualification experience. 
~ Ref. 3161. 

OXFORD. — A.C.A, required to 
develop and manage @ department 
dealing with general accounting 
services. To £5,500. ~ Ref. 3159. 
LONDON WC1, ~ Audit Senior. To 
£5,250. A.C.A. with up to three years’ 
experience of modern audit tech- 
niques, National firm. ~ Ref. 3126. 
LONDON WC1. ~ Computer Audit 
Specialist, £4,500 plius. A.C.A. or 
A.C.C.A. with at least two years’ post- 
qualification auditing experience. Pre- 
ference will be given to candidates 
with a computer-related degree. — 
Ref. 3125. 

OXFORD. ~— Audit Seniors. To 
£4,800. Three A.C.A.s required who 
have had excellent professional train- 
ing. Good examination record needed. 
— Ref, 3153. 

BRADFORD, — P.A. to Partner. c. 
£4,500. A.C.A. with good all-round 
post-qualification experience required. 
Excellent prospects. — Ref. 3157. 
LONDON NW1, — P.A, to Partner. 
£4,000+. Recentiy qualified A.C.A. 
for expanding firm. Working with a 
Senior Partner, Exsellant, opportunity. 
~ Ref. 3147, 


TAXATION 

LEICESTER. ~ Assistant Consultant. 
To £10,000. Personal and corporate 
tax. ~ Ref. 4067, 
LONDON. ~ Personal and Corporate 
Tax Seniors, Salary neg. 3-4 years’ 
post-qualification experience. ~ Ret. 
4066 


LONDON EC3, ~ Major International 
Banking Group requires a Tax Man- 
ager aged under 35, A.C.A. ATLL or 
Inspector of Taxes, preferably with 
commercial experience in corporate 
tax. Very interesting and worthwhile 
position. Usual large Company bene- 
fits. c. £6,500. ~ Ref. 4085. 
LIVERPOOL. — Assistant Manager for 
personal tax department. Experience 
more important than qualification. 
The successful applicant will super- 
vise staff and will have his/her own 
portfolio of clients. To £6,000. ~ Ref. 
4081, 


EDINBURGH. — Tax Manager. To 
£6,000. Large professional firm re- 
quires somebody to specialise in 
C.T.T. and development land tax, with 
some corporate tax work. At least two 
years’ taxation experience required. — 
Ref. 4083. - 

LONDON SW1. -Taxation Assistant. 
c. £4,750. Nationalised 'tndustry re- 
quires newly qualified A.C.A. of 
finalist for Company, Personal, Part- 
nership and Development Land 
Taxation work. Excellent oppor- 
tunities and benefits. — Ref. 4086. 


INDUSTRY AND 


COMMERCE 
LONDON $E1, — Chief Accountant. 
c. £7,000. Large Trade Association 
requires A,C.A./A.C.C.A./A.C.M.A. 
with experience in project costing, 
budgetary control, management ac- 
counting and internal resource audit. 
Excellent pension and other benefits. — 
Ret. 5183. 

MIDDLESEX. — Group Financial 
Accountant. c. £6,000. Qualified 
Accountant required for a rapidly 
expanding Group of Companies. 
Post-qualification industrial experi- 
ence is necessary, especially in 
Standard accounting, management 
and costing procedures. — Ref. 5185. 
READING. — Accountant. £5,000 
plus car. Aged 25 with good profes- 
sional training and commercial ex- 
perience. Apply Reading Office. — 
Ref. RP/1776. 

READING. — Management Account- 
ant. c £5,000. Qualified A.C.A. or 
A.C.C.A. to control accounts and 
Budget of Company with £13 million 
T/O. Apply Reading Office. — Ref. 
RP/1774. 

MIDDLESEX. — c. £4,500. Engineer- 
ing Company and firm of Consulting 
Engineers require two Management 
Accountants, recently or nearly 
qualified. Costing experience is very 
important for one position; the other 
requires more general commercial 
experience. — Ref. 5184. 
SOUTH-EAST LONDON. - cq, 
£4,500. Small diversified Group, 
rapidly expanding, requires young 
newly qualified Financial Accountant. 
— Ref. 5172. 


OVERSEAS 

CANADA. — $15,000. A.C.A. with 
experience in management account- 
ing, costing, and systems imple- 
mentation. Excellent benefits and 
prospects. — Ref 6033. 
MALAWI. — Salary negotiable. Major 
international practice is currently 
recruiting for this area together with 
many other offices in Europe and 
Africa. Tours of two or three years. 
Substantial savings opportunities. — 
Ref. 6032/6031. 


After 7 p.m. phone (reverse charges) Bishop’s Stortford (0279) 53773. 





PROVINCIAL OFFICES 
Call or write: 


Thames Valley 

Roy Gatenby 

Loca! Director 

8 Queen Victoria Street, 
Reading, 

Berks, B2 4DU 
Tel. 0734-59 9830 


Birmingham 

R. J. Page 
Local Director 
65 New Street. 
Birmingham 


Tel. 021-643 5241 


Glasgow 

M. J. Cobley 
Local Director 

45 Renfield Street, 
Glasgow, 
Scotland. 

Tel. 041-221 3312 
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There can be more to post-qualifying 
education than just attending lectures. 


O Levels, A Levels, University 
Degree and now Chartered 
Accountant -approaching twenty 
years of learning and examinations 
and you are still expected to study! 
Someone once said that there is 
more to learning than reading 


J.M. Harries, Deloitte & Co. 


books, and our post-qualifying 
education programme emphasises 
the benefits of learning by 
experience and using video cassettes, 
case studies and group discussions. 
This is backed up by presentations 
on specialist subjects. 


In other words, as you work you 
learn, and strong post-qualification 
experience in an international 
environment can be one of the 
greatest assets to an ambitious 
young chartered accountant. 

For further information, write to:- 
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Variety. As a young, recently qualified chartered accountant, 
you’re right to want variety. Not just because it makes life more | 
interesting. More because it gives you all-round experience 
you need to decide where you’re going in the profession. Ours 
is a large practice, and we offer a great deal of variety — all 
sizes of client from small private businesses to substantial 
public companies. If you can match our very high 
standards, contact Mary Dickie at 186 City Road, 

` London EC1V 2NU. 01-251 1644. Robson Rhodes. 


Offices in London, Birmingham, Bradford, 
Dewsbury, Leeds and — as Lasser Robson Rhodes 
& Dunwoody — in most of the. world’s 

trading centres. 








A.C.A. + To £8,000 
MAJOR INTERNATIONAL PRACTICE 


Our client offers you the opportunity to develop and expand your professional knowledge, 
experience and personal skills to the full. 
The successful young accountant, with up to 4 years good post qualification audit experience, will: 


@ Initially spend a three month training period in one of the firm's main audit groups. 


@ Join the well established training department, at a managerial level, for a period of up to two years. 
Although London based, this will offer the opportunity for travel. 


@ Then be able to pursue a career either in training or in any of the specialist or non specialist areas 
within the firm. 


Applicants, male or female, must be able to demonstrate the potential to make full use of the 
experience and training offered. 
For more detailed information, contact Trevor Atkinson A.C.A., quoting reference: 1804. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS: 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-2257744. . 
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Permanent or Temporary 


The 
Financial 
Techniques 
Group 


LONDON CONSULTANCY 

Salaries £4,000 to £10,000, This 
company is looking for both specialists 
and those who wish to take up a career 
in taxation. All applicants should be 


appropriately qualified. 
TAX MANAGER 
London International Firm requires 
high calibre staff at salaries up to 
£6.500 p.a. Applicants should have 
partnership potential with at least 
2 to 4 years’ experience of tax. 

Ref. 1121 
SHARES EVALUATION 
London Accountants seek a person 
with experience in the valuation of 
unquoted company shares for fiscal 
purposes. Age prefered 25-35. 
Salary £5,000 plus. Ref. 1119 
TAX ACCOUNTANT 
Large Commercial complex seeks a 
qualified accountant to take charge of 
a small section where he can influence 
the section’s interpretation of tax with 
his accountancy background. e. 
£5,500-£6,000. Ref. 1118 
TAX ASSISTANT 
London. To £6,500 p.a. Large Oil 
Company requires a qualified ac- 
countant or someone with a law 
degree with some knowledge of tax 
although not necessarily of a specialist 
nature. Some travel in the UK .Possi- 
bility of assignment to U.S. for a 
period. Ref. 1117 
PERSONAL TAX 
Assistant required by Reading prac- 
tice. Ref. 1115 
TAX ASSISTANT 
London. c. £5,500. For a large con- 
struction company. The job will in- 
volve dealing with high level personal 
tax and company tax. Age preferred 
late 20s. Ref. 1114 
INTERNATIONAL 
Large firm of Accountants requires 
additional staff in various grades. 
Applicants must be chartered ac- 
countants who have some tax knowl- 
edge or who already specialise, 
Salaries up to about £7,500. Ref.1113 
PERSONAL TAX 
Tax Assistant for medium-sized firm 
of accountants £3,500. Ref. 1112 
INTERNATIONAL 
Personal Tax. £3,500 to £8,000. This 
firm seeks additional staff to deal 
with high level personal tax work. 
Salaries according to experience. 

Ref. 1111 


Ref. 1122 


PERSONAL TAX 
London. Assistant Manager Grade for 
medium-sized firm of accountants, 
at a salary of about £6,000 p.a. 

Ref. 1108 
TAXATION 
Semi-senior for Reading practice at 
about £3,000 p.a. Ref. 1104 
A.C.A. TAX 
For a Slough practice and the salary 
will be at around £5,000. Corporate 
tax leading to manager grade. 

Ref. 1102 
PERSONAL TAX 
London. Senior Grade. c. £4,500. An 
experienced applicant able to control 
Junior staff is required. A.T.LI an 
advantage or prepared to study. 

Ref. 1087 


Personnel Resources Ltd 


Accountancy and Taxation Recruitment 


01-236 9225 
(6 lines) 


6 WARDROBE PLACE. 
LONDON EC4V 5HR 


C.T.T. 

Senior with a good taxation back- 
ground to take charge of all C.T.T 
Salary £5,000 plus, Ref. 1102 


CONSULTANCY , 

London Tax Consultants seek high 
level taxation spacialist staff at salaries 
up to £10,000. Raf. 1095 


PERSONAL TAX 

London. Major firm of accountants 
sesks a senior at about £5,000 p.a. 
with atleast 3 years’ specialist personal 
tax experience. Ref. 1085 


TRUST ACCOUNTS 

London. Trust Administrator able to 
deal with relevant tax and corres- 
pondence. o. £4,000. Ref. 3030 


TRUST ADMINISTRATOR 

London. £4,700. To look after own 
portfolio of clients. Must have good 
knowledge of trust accounts and 
related tax. City. Ref. 3029 


SOLICITORS 

Trust Accounts. London. Trust Juniors 
at salaries of up to £3,500 p.a. are 
required with experience of capital 
gains tax. Ref, 3028 
OIL 

Accountant, qualified. Salary up to 
£6,200 pa. To deal with special 
studies and investigations. Ref. 201 


OIL 

Senior Analyst for Londen company. 

To deal with preparation of budgets 

and variations analysis. Operating and 

financial statistics. Up to £7,500 
Ref, 200 

OIL 


Supervising Accountants. London. To 
co-ordinate office routines for com- 
puter system and supervise staff, 
Qualified or possible a finalist. 
To £5,500. Ref. 199 
TRAVEL. U.K. 
Large Life Assurance Co seeks audit 
staff who will travel extensively 
throughout the U.K. Generous sub- 
sistence allowance. Salary £5,500. 
Ref. 190 
ANALYST 
London. Large industrial complex 
wishes to engage someone with an 
economics background allied to 
accountancy for capital investment 
appraisal, etc. Ref. J189 
PROFESSION 
London. Large practice. Audit Senior 
required for small business depart- 
ment. Qualified with at least two 
years’ p.q.e. Good salary. Ref, 2083 
PROFESSION 
Wimbledon. Manager required for 
medium-sized practice at about 
£5,000 p.a. Ref. 2080 
PROFESSION 
Slough. A Senior qualified or non- 
qualified but with experience. c 
£5,000. Ref, 2076 
YORKSHIRE 


Audit Senior. c. £4,500 for audit work. l 


Considerable travelling. 

AUDIT REVIEW 

For large firm of accountants who 

require someone with experience of 

audit review and standardisation pro- 

cedures. e £6,000--£6,500. 
l Ref. 2057 


Ref. 2071 


AFTER 7.30 p.m. or WEEKENDS RING 0323 764128 


ioe 
Offices” 


Overseas 


Industry 





your route to 
success 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 
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You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. : 


Not only will you gain on-the-job experience but we also have 
progressive post- qualification training courses for each member of 
staff. 


For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, thena 
partner, For we believe in promotion from within. 


If you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to: Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY, 


London and Overseas 01-6286088 Hull 0482 25531 
Aberdeen 0224571631 Inverness 0463 37581 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle upon Tyne 0632 24333 
Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 





Ara 
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GABRIEL DUFFY 21 Arsdell Street 
(C ONSULTAN CY) 01-937 9521 


TRUST 





ACCOUNTANCY 
P.A. TO PARTNER VICTORIA £6,000-—£6,500 
A.C.A. experienced in general practice and auditing of Public Companies. 
P.A. TO PARTNER, HOLBORN £5,000 
Young A.C.A., preferably Graduate in Law or Economics. A1 Prospects. 
P.E. A FINALIST/ NEWLY QUALIFIED £3,750-£4,750 
Bese any in top West End firm, employing moderi auditing Secon 
P.E. 2 FINALISTS/A.C.A, INTERNATIONAL FIRM To £4,250 
Comprehensive post-qualification raming ane soap rience: Some travel abroad. ; 
AUDIT AND GENERAL PRACTICE. To £5,500 
or azo coe eae early arr e da managership. aie ane 
QO La, 

1 ae ge of substantial audits essential. Ze O00 Moore, Stephens & Co, Charte red Accountants, are 
Audit and Management Accounting. Some travel to Herts and Kent. i looking to expand their Trust Department with a 
TRUST SPECIALISTS £3,500-£5,500 
Openings: London, Cambridge, Brighton, Jersey. fully experienced Administrator who is conversant 
AJD asd bic A OA FIR aR i ista £5,000-£6,000 with l | t f d inistrati t ti d i 

penings for Qualified Accountants, to Assistant Manager level, O ‘ ratio “ 
Footie PARTNER. WEST PRD S ER a £ Negot. i $ KOD S yun Sane ie an á 

ith view to assuming managership of new Essex office. i 
SEM! SENIORS, ALL AREAS £2,750-£3,750 vestment work. ine ministrator will act as an 
A.C.A. or A.C.C. À. Students; seeking experience, salary, appreciation. assistant to one of the Department’s Senior 
MANAGER iat LEICESTER , 
To £5,500. ideally experienced on modern auditing techniques in International firm, Managers and as such will be responsible for his own 
MANAGEN li b D Openings also, Audit S ia SAD | hich d 

o o run sma 5S arement. Openings also, Audit Sra H 
SrARIAGER usinesses Dep pening PORTSMOUTH case list which incorporates a wide spectrum of 


£5 REFE oa: Partnership prospects for A.C.A. with minimum 2-3 an PQE. Trust work. 


MANA ORTHING 
£5 ‘C008, 55D, Short-term Partnership for A.C.A. — age 28-35. 

AUDIT & GENERAL PRACTICE SLOUGH & READING 
£4,000-£5,500. Openings Senior to Assistant Manager level. 

TRUSTS MANAGER BRADFORD 
c. £4,500 A.C.A. with some PQE. Other Trust vacancies: Epsom, Cambridge, Jersey. 
MANAGER WIMBLEDON 
£5,000 +. Similar openings: CROYDON, HORSHAM, STAINES. 

AUDIT MANAGER FINCHLEY 
From £5,250 {Plus substantial allowances and benefits). Strong capable ‘all-rounder’. 
AUDIT SENIORS LIVERPOOL 
PEs to 2 years PQE for Merseyside office of top ranking International. 

OTHER IMMEDIATE OPENINGS FOR PE2 FINALISTS AND A.C.A.s iN: 

HARROW, CROYDON, Sas SHEFFIELD, BIRMINGHAM, BRIGHTON, 

SWINDON, KING'S LYNN, ORWIC CH, NORTHAMPTON, HARROGATE, 

MANCHESTER, RICHMOND, SURBITON, WEYBRIDGE, LANCASTER. 


Telephone or write for furcher information. 


GDC - KENSINGTON - 01—937 9521 


Candidates should ideally have had at least 5 years’ 
experience in Trust work, and a good salary is 
offered to the right applicant. 


Replles with personal details to Personnel 
Officer, Moore, Stephens & Co, St Paul’s House, 
Warwick Lane, London EC4P 4BN. 








NEWLY QUALIFIEDS 


4 2 
S o LONDON _ £4,600 
iare Va ua 1ions a a We are a young five-partner firm of 
9 chartered accountants with progressive 
Ideas {none of che partners are above the 


age of 45). We maintain a policy of 
regularly making members of our staff 


We are an international firm of Chartered Accountants and now have an partners at approximately 2-3 years 
interesting vacancy with our specialist Personal Financial Planning team in London. continuity ofthe firm. O S near 
We are looking for a person knowledgeable and experienced in valuations of We are at the present moment entering 
unquoted company shares for fiscal purposes who wishes to expand his/her aaa oe a aan * qualihed 
technical knowledge of UK personal tax planning. ` a Pes wr I a ae decals 
The post could suit an Examiner or Senior Examiner, SVD, preferred age Sh AERC REU a Re ee tore 
between 25 and 35, and carries considerable prospects of promotion. 
The firm provides i in-house and practical training, together with relevant 
external courses. 
Benefits include a starting salary of not less than £5, 000 p.a. competitive 
private sector pension scheme, free disability scheme, BUPA and LVS. 


Applications will be treated in strictest confidence, and should be addressed AUDIT 
to JARyan. MANAGER 


Medium-sized firm require qualified Audit 
Mann Judd ado anne Aal 


Manager. We are a young team and the 


Chartered Accountants werk is both varied and interesting. The 
2 Torrin gton Place. holiday period is 4 weeks p.a, and salaries 
I L 


payable are negotiable. One year's season 


Lo ndon WCIE UP l ticket is paid in advance. If you are an 
(01-636 8696) i ACi Wich at least three yaara! post~ 


qualification experience, please write to: 
Buzzacott & Co, 99 St Paul's Churchyard, 
London EC4M BAH, 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7000+ 


You can receive one of our lists of new 


vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 


just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500 ~ £7,000 +- in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION 


Ref. PA100 One hundred posts of all grades in 


rope and abroad offering salaries to 

3 

Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the 
teference number when you contact us. 


Ref. Area Quai. Salary 
Accountant 
wi Qual. , c, £6,500 


Trust Assistant 


K3663 EC4 Qual, £6,000 -+ 


Chief Accountant 


D3637 Middx Qual. c. £6,000 
Management Accountant 
T3657 WI Qual. to £6,000 
Financia) Accountant 
H3 7 EC Qual/Fnuist to £6,000 
Financia) Accountant 
T. ants Qual. to £6,000 
Tax Manager 
K3403 Essex Qual. £5,500 + 
Insolvency Supervisor 

3291 EC2 Qual/Exp. to £5,300 
Assistant Financial Accountant 

3648 E9 Qual/Pt qual. to £5,250 
Accountant 
K327! EC2 Qual. to £5,200 
Accountant, Management Services 
K3402 EC4 Exp. £5,000+ 
Management Accountant 
C3636 Hants Qual/Fnilst c. £5,000 
Senior Auditor 
C3645 Beds Qual. c. £5,909 
Senior Auditor 
K3358 Berks Qual. £5,000 


Accountant/Company Secretary 
T3653 Suffolk 
Financia] Accountant 


D3641 Middx Qual/Fnist to £5,000 
Audit Senior 
K3359 EC2 Qual. to £5,000 
Personal Tax Assistant 
K3366 EC2 Qual. to £5,000 
Management Accountant 

3642 Middx Qual/Fnist to £5,090 
Audit Manager 
K3274 Teesside Qual. £4,500 + 
Accountant 
T3651 Surrey Exp. c. £4,500 
Corporate Taxation 
K3504 SWI Qual. c. £4,500 
Accountant 
T3654 Middx Exp. £4,500 
Assistant Accountant 
C3627 SE] Pr. qual. to £4,500 
Audit Manager 
K3639 Sussex Qual/Exp. to £4,500 
Office Manager/Accountant 
D3635 Surrey Exp. to £4,500 
Accounting Supervisor 
D3634 EIS Pt qual, to £4,000 
Semi Senior Auditor 


K3339 EI7 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL * 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 nO.SE(A}949 


annan tarneses 
a E 











Qual/Fnlst to £5,000 


Pt qual/Exp. c. £3,000 


AUDIT SENIOR 
£4,000 neg. N. LONDON 
Go-ahead 4-partner firm of C.A.s 


in modern offices requires seniors 
for Accountancy and Audit work. 


Many more unadvertised positions. 


Accounting 







Phone 
for action 
01-366 6411 












SEMI-SENIORS -able 
to undertake responsibility 
and show initiative. 
Excellent prospects are 
available. A salary of up to 
£3,500 will be offered to 
the right person. 

Box SS 26382. 


EAST LONDON FIRM OF 


ACCOUNTANTS (four Part- 


ners), have the following vacan- 
cies: 

Audit/Taxation Manager/Senior. 
Able to undertake responsibility 
and show initiative. Qualifications 
advisable, but not essential. A 
salary of up to £6,000 will be 
offered. Excellent prospects and 
a possible partnership are available 
to the right person. 

Box EL 26381. 





PERSONAL TAX 
£5,000 + 


A medium-sized West End firm of 
chartered accountants wish to 
appoint a Manager (previous 
managerial experience not essen- 
tial) to organise and run their 
small department. Candidates 
should have good personal tax 
experience gained either with a 
firm of accountants or solicitors. 
Age 25-45. A qualification is not 
necessary. For full details please 
reply to Laurence Smith, Harrison 
& Willis, Cardinal House, 39/40 
Albemarle Street, London W1. Tel. 
01-629 4463. 








Opportunities 





21 Ansdell Street 
London W8 5BN 


01-937 9521 





GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


TAX CONSULTANT, LONDON £8,000+ 
Firm of C.A.s. Estate Planning and Capital tax work; some genera! Tax. 
ASSISTANT CONSULTANT. LEICESTER £7,500-£10,000 
Firm of C.A.s. All aspects of Tax (other than CTT). Age immaterial. 

TAX MANAGER, HOLBORN £6,000£7,000 
Sound experience of Personal and Company Tax more important than qualification. 


2 TAX MANAGERS. WEST END £5,750--£6.500 
1. Biased to Personal Tax. 2. Biased to Company Tax. 

U.S. TAX. WEST END £4,000-£5,000 
Experience preferred, but fi ll training given if required. 

COMPANY TAX. CITY £4,400--£7,000 


Newly qualified or A.C.A.s with POE for department of top International. 


PERSONAL TAX SUPERVISOR. CITY £5,500 + 
Suit competent experienced Specialist who feels ready for managerial responsibility. 
TAX (COMMERCIAL). VICTORIA £5,50 


P.A. to Tax Accountant. Some high quality Personal Tax. 
PERSONAL AND COMPANY TAX. STRAND AREA To £5,500 
2 openings with medium/large firm of C.A.s; one biased to Personal Tax. 

TAX TRAINEES/SEMI-SENIORS £3,500-£4,500 
Age 20-60: in the urgent demand for competent staff age is largely immaterial. 


TAX PARTNER-DESIGNATE NW. LONDON 
From £6,500. Age 26-36, with minimum of 2-3 years’ intensive specialisation. 
TAX MANAGER EDINBURGH 
£4,500-£6,000. C.T.T,, Land Tax, Company Tax, Financial Planning. 

ASSISTANT MANAGER LIVERPOOL 
To £6,000. Company and Personal Tax In sophisticated expanding Department. 
PERSONAL TAX BIRMINGHAM 
£3,250-£4,000. Age 25 to 30. Large expanding Department of National firm. 
TAX CROYDON 
£3,500-£5,000. Personal and/or Company Tax with Major firm. 

COMPANY TAX NORTH LONDON 
c. £5,500. Must be thoroughly experienced in all aspects of Company Tax. 

S Eee TAX pice a STAINES 
c. £4,500. Busy, expanding, highly prosperous local firm. 

TAX ed De A RERE SOUTHAMPTON 


All levels, Senior to Manager. £Neg. 
Tax ald £ $ PORTSMOUTH 


£3.500+. Mainly Personal Tax (Schedule 'D’), some Company Tax. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

RICHMOND, RUISLIP, WIMBLEDON, HARROW, SLOUGH, NORWICH, 
READING, WEYBRIDGE, CAMBRIDGE, REDHILL, WATFORD, BRISTOL, 
HORSHAM, NORTHAMPTON, STEVENAGE, BRIGHTON, OXFORD, 





Telephone or write for further information, 


GDC - KENSINGTON - 01—937 9521 














GROUP TRAINING OFFICER 


Required by consortium of Sheffield Chartered Accountants. 


The job specification is to establish a group training scheme which will provide 
in-house training for the students and technical staff (numbering abour 200) of the 
consortium firms, develop and harmonize standard procedures, and supervise 
student examination education. The group will have independent offices and teach- 
ing facilities. 
The successful candidate is likely to be an enthusiastic Chartered Accountant who 
* trained with a smallish firm 
* has had experience wich a large firm i 
* therefore is experienced in incomplete record work, audits of all sizes and taxation 
* has proven abilicy to train and communicate 
* is earning at least £5,500 p.a. 
Applications to: 

David B. Shaw 

346 Glossop Road 

Sheffield $10 2HW 


TAX MANAGER—BIRMINGHAM 


An international firm of Chartered Accountants require a tax 
manager In thelr Birmingham Office. This is a senior appointment 
and che successful applicant will be an accountant with at least five 
years’ post-qualification specialist experience in company and 
personal taxation. | 


Brief but comprehensive details of career to date should be sent 
to Box TM 26343. 
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PUBLIC PRACTICE 





ACCOUNTANTS in Woodford area offer 
excellent opportunity for ambitious young 
audit and accountancy assistant. The most 
suitable applicant will probably not be quali- 
fied but will have had the benefit of profes- 
sional experience. — Please write with details 
of age, experience, etc., to Staff Partner, 
Hasler and Company, 206 High Road, 
Woodford Green, Essex. : a 
ACCOUNT S in London require audit 
clerks. Very varied work available. No age 
limit. ~ Box AI 7683. 


A CITY FIRM, King william Street, 
small/medium, whose clients include 
international and public companies, 
offers opportunity of challenging experi- 
ence and early advancement to first-class 
senior and semi-senior with enthusiasm 
for practice and willing to accept 
responsibility. - Full details please Box 
AC 7684 


PERSONAL ASSISTANT 
TO PARTNER 


We are a progressive and rapidly expanding firm of 


Chartered Accountants. 


We require a bright qualified Accountant to act as per- 
sonal assistant to a Partner. This person should ideally 
have recently qualified and be capable of organizing and 
controlling the day to day work on behalf of a Senior 


Partner of the firm. 


We offer excellent working conditions, a first-class 
salary and opportunity for the suitable applicant. 


Please write or telephone: 
Malcolm Gee 


Levy Gee, Chartered Accountants 


100 Chalk Farm Road 


London NW1 8EH 
Tel. 01—267 4477 


ADVANCE NOW! Immediate interviews for 
all bright young accountants. ~ Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent). 


AUDIT AND TAX 
£4,500 neg. S.W.I. 
5-partner general practice of , 


C.A.8 require newly qualified 
Accountants as P.A.s to Partners. 









Many more unadvertised positions. 


Accounting 
Opportunities 








Phone 
for action 
pi-366 64 










AUDIT MANAGER 
LEEDS 


Panneli Fitzpatrick & Co require a 
capable Chartered Accountant to man- 
age an Audit section responsible directly 
to the partners, 

The position would suit a young 
person with 2 to 3 years’ professional 
experience since. qualifying, 

Ability to supervise staff and deal 
direct with clients is essential, 

Realistic commencing salary. Contri- 
butory pension scheme. 

Apply R. Harrison, Pannell Fitz- 
pre & Co, Atlas Chambers, King 

treet, Leeds 1. 


AUDIT MANAGER 
FINCHLEY 


Chartered Accountants with sub- 
stantial and varied practice seek an ex- 
perienced manager able to lead a team 
on public company and larger private 
company audits. Good auditing ex- 
perience essential. Good salary pension 
scheme and pleasant working conditions. 
no"s HSD, 2 Friern Park, London 





AUDIT SENIOR required by smal! firm of 
chartered accountants by Monument Station, 
London EC4. Varied practice, no nights 
away. Salary according to Se a up to 
£4,000 negotiable. - Box AS 2243, 


Qualified 





Accountant 















70 Finsbury Pavement, London EC2A 18X. 


For something different 


We are seeking a young accountant 
to join our Shipping Conference 
Department. This facet of our practice 
offers anew challenge-the job is 
arduous and quite different from 
normal accounting work. 

We prepare financial information 
for use world-wide in freight rate 


development. 


If you are interested please telephone or write to: 


A F MacGregor, 
Thomson Mc Lintock & Co 


Tet: 01-638 6030. 


CML 


consultations and negotiations. You 
will need an aptitude for figuresand a 
lively brain as the rules of the game are 
constantly changing. 

The Shipping Conference Depart- 
ment is expanding rapidly providing 
excellent opportunities for career 
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TAX MANAGER 


We are a medium-sized City firm 
of chartered accountants. We 


wish to make a new appointment 
of a corporation tax manager to 


organise and plan the corporate 
tax department of the firm. We 
would expect applications from 
experienced managers in sub- 
stantial firms. The commencing 
salary payable would be up to 
€8.000 depending on experience 
and ability. ~ Box TM 26341. 





AVON CHARTERED ACCOUNTANTS 
seeking well-experienced senior (25—40) with 
good knowledge of provincial office proce» 
dures, Able to take control of own nucleus. 
Very competitive salary offered. ~ Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset, 
Telephone Yeovil 25183. 
BOURNEMOUTH chartered accountants 
require a manager whose primary function 
will be to look after a group of small ac 
counts cases, Good recent experience in a 
practising accountant’s office is essential, ~ 
Write with full particulars to T. Hewitt 
Miles Watson Gow & Ford, 70 Richmond 
Hill, Bournemouth, 

BRANCH MANAGER for Berkshire chart- 
ered accountants for country town office, 
Development of practice recently taken 
over. Ambitious person 24-35 with good 
general experience. - Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Tel. Yeovil 


5183. 

CAMBRIDGE PRACTICE seeking ambi- 
tious young A.C.A. possibly part H finalist 
for appointment in country town office as 
assistant to resident partner. Good oppor- 
tunity for advancement within expanding 
practice, ~ Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25183. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. = 
Box CL 6358, 

CERTIFIED ACCOUNTANTS, North 
London, require semi-senior and senior staff. 
Must be fully conversant with incomplete 
records and able to work on own initiative. 
Excellent conditions of employment and 
above average salary for the right man. 
Please phone 01-440 8356, Ref. JS 
CHARTERED ACCOUNTANT or com 
petent senior required to assist sole prac- 
titioner in growing practice. Must be experi- 
enced in personal taxation, partnerships, 
private companies, and incomplete records, 
and capable of using own initiative. Salary 
negotiable, partnership would be considered 
after probationary period for a suitable 
applicant. -- Donald Reed & Co, 23 Queen 
Street, Maidenhead, Berks. Tel. Maiden- 
head 29359, 


CHARTERED ACCOUNTANTS re- 
quire a person for their Tax Department 
with at least 3 years’ experience in a 
professiona) firm or in the Inland Re- 
venue at T.O. Grade, Write or telephone 
Mr D. Tomlin far an interview. 


Geo. Little Sebire & Co 

3 Cecil Court 

London Road 

Enfield, Middx. 01-366 1558. 


CHARTERED ACCOUNTANTS require a 
qualified senior with experience of Personal 
tax, CGT and CTT for Taxation department 
of expanding practice in pleasant rural 
surroundings. ~ Apply with details of experi- 
ence to Ridgway Peachey & Co. Claremont 
House, Claremont Bank, Shrewsbury, Salop. 


CORPORATE TAXATION 


West End Chartered Accountants are 
seeking a recently qualified A.C.A. to 
specialise in corporate taxation. Wide 
experience offered in friendly and pro~ 
gressive department. Salary not less than 
£4,500. — Please apply to Box CT 7660. 


EXPFRIENCED SEMI-SENIOR required 
by chartered accountants in Teddington, 
Middlesex. Small friendly office. - Box ES 


2155. 

HERTFORDSHIRE certified accountants 
require junior partner experienced in mainly 
private company, partnership and incomplete 
record cases. Long-established practice with 
well-appointed offices. - Box HC 2258. 
HOLBORN CHARTERED ACCOUNT: 
ANT (sole practitioner) has vacancy for 
aed eal clerk. Salary negotiable. — Box 


* 
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JUNIOR OR SEMI-SENIOR CLERK 
required by Holborn chartered accountants. 
Persons wishing to transfer training con- 
tracts considered, Salary by arrangement. — 
Telephone 01-405 1169. 

LINCOLN CHARTERED ACCOUNT- 
ANTS require senior assistant, not necessarily 
qualified, but with suitable experience to 
work in this seven-partner practice. — Write 
with full details to J. Nicholson & Co, 67 
Newland, Lincoin. 

LONDON ACCOUNTANTS require very 
experienced audit and correspondence 
clerks with good experience in taxation. 
Good wages for the right person. No age 
limit. - Box LA 7651, 

LUTON CHARTERED ACCOUNTANTS 
require young ambitious A.C.A. or P.E.II 
finalist for appointment as senior in well- 
established practice with involvement in 
variety of audits plus some partnerships and 
sole traders. ~ Apply Wessex Consultants, 
2 Peter Street, Yeovil Somerset. Tel. Yeovil 


3. 
MACCLESFIELD FIRM of chartered 
accountants, seek the services of a semi- 
qualified accountant. We are a small but 
expanding practice, and can offer excellent 
experience. Salary will be commensurate with 
qualifications. ~ Please apply to Mr A. J. 
Heard, Smith Arkins & Co, 3 Beech Lane, 
raga Cheshire. Tel. Macclesfield 


22972. s f 

MATURE SENIOR ASSISTANT having 
good professional experience required by 
amall WCI firm. Must be able to take pre- 
paration of accounts to final stages without 
supervision. Preferred age 40 to 60. Full- 
or part-time basis. — Please send brief details 
Sore and availability to Box MS 


SURBITON 


Do you have varied experience of small 

practice work, and the enthusiasm and 

willingness to accept responsibilicy and 

aore closely with colleagues and clients 
a 


Are you Interested in assisting to provide 
a service to a wide variety of clients who 
are used to the highast standards? 


Are you prepared to work as hard as 
energetic, bur overworked sole practi- 
tioner? 


We require s qualified accountant with at 
least 2 years’ post-qualifying experience, 
and students with PEI 

H you have answered ‘Yes’ to the above, 
and are locking for excellent salary and 
prospects, please write explaining why, 
and. ene brief C.V. to Bex SD 





AUDIT MANAGER 
London 





NEW FOREST area qualified chartered 
accountant aged 25~35 is required for small 
practice with a view to partnership. Excellent 
salary and prospects. C.B.S, Appointments, 
224 Old Christchurch Road, Bournemouth 
292155 or Wimborne 4891 after office hours. 
NEWLY QUALIFIED C.A. OR PEH 
awaiting results required as senior to assist 
in supervision of incomplete records group, 
good prospects. Salary according to ex- 
perience. - Apply in writing, giving full 
particulars, to Day, Smith & Hunter, Star 
House, Maidstone, 





NEWLY QUALIFIED 
FINCHLEY 


Enjoy with us the benefit of decen- 7 
tralised offices. Interesting and varied 
work ranging from smaller private com- 
panies to public company groups. Good 
salary with excellent prospects of early 
promotion. — Write HSD, 2 Friern 
Park, London N12, 


NORTHAMPTONSHIRE, ~ Qualified ac- 
countant for new branch of estatlished 
practice, experienced company tax Partner- 
ship prospects. - Box NQ 2198, 

NORTH HERTS. ~ Chartered accountants 
require senior audit clerk. Not necessarily 
qualified but with professional experience. 
Four weeks’ holiday. Good working con- 
ditions. Salary according to age and experi- 
ence. - Bradshaw, Johnson & Co, 89 Wals- 
yore Road, Hitchin. Telephone Hitchin 





TRUST ASSISTANT 


We require a qualified A.C.A. who will 
assist our Trust Partner in dealing with 
trusts and some related personal tax. We 
are a medium-sized firm with substantial 
trust work. The position has very gocd 


prospects for a qualified man who wishes 
to make his professional career in trusts 
and tax-orientated work. The holiday 
period is three weeks p.a. and salaries are 
negotiable. One year’s season ticket is 
paid in advance as a free loan. Please write 
to: Buzzacott & Ca, 99 Se Paui’s Church- 
yard, London EC4M SAH, 





PA tH hs Ha, PA SH HEA 
ein ste hae Te eat 


t 
f 
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: i oo Pee ee ae SER aE, 1i H g 
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A position exists with a 6-partner firm of Chartered Accountants for a manager 
with up to two eae post-qualification experiance to act in a senior capacity 


and deal wich al 


audit matters and general caxation. Real partnership oppor- 


tunities exist for the right successful applicant. 


Telephone 01-794 0202. 


168 Finchley Road, London NW3 6HP. 


Many other unadvertised vacancies In London and throughout the U.K. 













staff. 
Box CA 26427. 


CHARTERED ACCOUNTANT to £4,600 


We need a progressive-minded A.C.A., wishing to de- 
velop in a practice using modern procedures where there 
are ample opportunities for experience other than purely 
audit. He or she will be encouraged to attend suitable 
courses and make full use of his/her capabilities. This is an 
opportunity to gain the knowledge to advance rapidly to 
managership. We are a medium-sized practice in London 
SW1, with attractive working conditions and a friendly 











PERSONAL ASSISTANT 


A Chartered Accountant with at least 

2 years’ post-qualification personal tax 

experience required by partner of Mayfair 
rm. 

Working in personal tax and financial 
advice there would be no audit responsi- 
bility. Salary circa £5,000 p.a. with 
other benefits. - Box PA 7670. 





PUBLIC PRACTICE 


Beckenham accountants require senior 
not necessarily qualified. Excellent pros- 
pects for right person. - Box PP 7649, 





RECENTLY QUALIFIED ACCOUNTANT 
with experience of taxation and incomplete 
records required by Northampton chartered 
accountants as P.A. to a partner. Salary 
negotiable. ~ Apply in writing giving full 
details to the Staff Partner, Ellacott, Stranks 
& eee 44 Billing Road, Northampton NNI 


5DP. 

RICHMOND ACCOUNTANTS require 
Senior Accounts Assistant (qualified or un- 
qualified), Must have sound experience in 
preparation of accounts from incomplete 
records. Also required, an experienced 
Audit Assistant. Good salary and working 
conditions. - Applicants for either position 
should send full details and experience to 
Box RA 2231. 

ROMFORD chartered accountants require 
senior audit assistant. Applicant should be 
capable of preparing accounts of small 
limited companies, partnerships and sole 
traders. Salary appropriate to experience, - 
Write with details of career to date to Box 
RC 2167, 

ROMFORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all ac- 
countancy aspects of a small general practice 
(two partners). Some knowledge of tax 
would be an advantage. Aged not less than 
25 with at least five years’ continuous ex- 
perience in a practising accountant’s office 
(with two years working on own initiative) 
would be basic requirements, Right prospects 
and salary for the right person. - Full details 
of past experience to Box RC 2158. 
ROMFORD CHARTERED ACCOUNT- 
ANTS require all grades of staff for a variety 
of work. Salary according to age and 
ability. - Box RC 2159, 


SEMI-SENIOR AUDIT CLERK 


Accountants near Oxford Circus have 
vacancy for semi-senior Audit Clerk. 
Applicants should have had at least 3 
years’ experience within the profession. 
Good salary commensurate with experi- 
ence, — Write with full details to Staff 
Partner, Elliott Norman Jacobs & Co, 
Argyl House, 246-250 Regent Street, 
London WIR 5DA. 


SENIOR AUDIT ASSISTANT with good 
knowledge of incomplete records, Small 
companies and some taxation. Salary 
negotiable. — Write Lewis Alkin & Co, 
Scala House, Queensway, Birmingham Bl 


Q. 
SOMERSET/DEVON BORDERS. ~ Experi- 
enced person, 30 plus, for small practice, 
mainly farm accounts, sole traders and small 
private companies. Competitive salary 
offered. - Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset, Tel. Yeovil 25183. 


SOMERSET 


Taunton Chartered Accountants re- 
quire a qualified assistant with good 
experience of general practice to be re- 
sponsible for a section of clients, includ- 
ing Family Companies, Partnerships, 
and incomplete records. Salary £3,750- 
£4,500 dependent on experience. Good 
prospects. Also required an experienced 
personal taxation assistant to build up 
personal tax department. Salary £3,000 ~ 
£4,600 dependent on experience, Pension 
Scheme. — Apply Albert Goodman & 
Co, 3 Hammet Street, Taunton TAIL 
IRB. Telephone 0823 86096, 





SOUTHAMPTON insolvency personnel 
of all categories are required urgently by 
two or our clients. Varied and interesting 
work. Good prospects. C.B.S. Appointments, 
224 Old Christchurch Road, Bournemouth 
292155 or Wimborne 4891 after office hours, 
SOUTH COAST seniors and semi-seniors 
are required by several of our clients in 
Bournemouth. Poole, Southampton, Ports- 
mouth. Excellent salaries and prospects 
offered. C.B.S. Appointments, 224 Old 
Christchurch Road, Bournemouth 292155 
or Wimborne 4891 after office hours. 
SWANSEA ACCOUNTANTS require young 
A.C.A. or finalist for important position as 
senior in small progressive practice. Also 
well-experienced senior with good small- 
office knowledge. - Apply essex Coo- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

TAX ASSISTANT. — Chartered accountants, 
Wembley. offer interesting and varied work 
for an assistant to tax manager, Circa £4,000. 
- I, Ostroff: 904 6272. i 
TAXATION APPOINTMENTS with per- 
sonal tax experience are required by three 
of our clients in Southampton. Minimum 
one-year experience. Good salary. ~ C.B.S. 
Appointments, 224 Old Christchurch Road, 
Bournemouth 292155 or Wimborne 4891 
afier office hours. 

TAXATION, - Immediate interviews all 
leveis/fall areas. Lack of qualification no 
barrier. - Accountancy Staff 01-724 1357. 
(Temporary or permanent.) 
TAXATION MANAGER with personal 
tax and some corporate tax experience are 
required by two of our clients in Southampton 
and Portsmouth. Two expanding practices 
looking for A.T.1.1. candidates. Salary 
negotiable. C.B.S. Appointments, 224 Old 
Christchurch Road, Bournemouth 292155 or 
Wimborne 4891 after office hours. 





TAX PLANNING 
£5,500+ 


GUILDFORD branch of a London- 
based practice have a newly created posi- 
tion for an A.C.A.JA.T.I.I. aged 27-45 
with a comprehensive background in 
taxation, specifically tax planning. This is 
a progressive position for a self starter, 
capable of running a thriving depart- 
ment. - Contact Mrs E. Meade, Manage- 
ment Personnel, 2 Tunsgate, Guildford. 
Telephone Guildford (0483) 65566. 





TAX STAFF 


Due to expansion, Southampton firm 
of Chartered Accountants require 2 
additional tax staff. one at a more senior 
level to join established department with 
wide range of interesting clients. Good 
all-round experience with professional 
firm or Inland Revenue an advantage. ~ 
Telephone Southampton 34521 or write 
to A. J. Pilcher, Deloitte & Co, 24 
Bernard Street, Southampton. 





WHY COMMUTE - when career oppor- 
tunities exist on your doorstep! We have 
vacancies in public practice throughout 
Surrey/Sussex/Hants, from training con- 
tracts to partnership level. Salaries £1,800- 
£8,000. - Contact Mrs E. Meade, Manage 
ment Personnel, 2 Tunsgate. Guildford. 
Telephone Guildford (0483) 65566, 

WORCESTER CHARTERED ACCOUNT- 
ANTS require young A.C.A. or finalist for 
position offering rapid advancement in 
smali established practice with good variety 
of work. — Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25193. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. ~ 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, ¥.C.A., 
or A. M. Pembroke on 01-236 0011. 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee mseruon on any specified date, but every effort 
is made to comply with advertisers’ requirements. 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 

3. The pubhshers will not accept responsibility for printing errors which may 


appear or for any consequences arising therefrom. 

4, Box number addresses musi not be used for the reccipt of omginal documents, 
goods or payments of any kind, aor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 


contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 


recognized professional standards. 
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A Gareer 
| in Taxation with 
ithe Country's Leading 
| Tex Consultancy? 


g The City-based tax planning services division of The Financial} 

# Techniques Group is holding a series of informal early evening “meet 

ý the consultancy team” sessions in London during March. The division, 

B headed by Stanton Marcus, an acknowledged authority on tax 

j planning techniques, operates a “top of the tree” service for leading 
public and private UK companies, partnerships and individuals, 

f These informal sessions will interest accountants, barristers, solicitors 

R and others suitably qualified, who wish to, or already specialise in tax 

Band who would welcome being able to explore at first hand the 

P exciting future offered by the division, including the opportunity to 

j acquire partnership status. " 

i To allow for full discussion, numbers attending each session will be 

a limited. If you would like to receive an invitation, please write in’ 

A complete confidence to: 

mee Geoffrey Shute 

Managing Director 

The Financial Techniques Group 

6 Wardrobe Place, Carter Lane 

LONDON ECAV 5HR, giving very brief qualification 

g and career details in order to ensure that you are offered a date which 

B will be attended by members with a similar background to yourself. 


u 


AGRICULTURAL MANAGEMENT LTD 


have been retained to advise on the appointment of an 


ACCOUNTANT 



















to play a positive role in the financial administration and planning of a medit m- 
sized farming company located in Suffolk. 


Applicants need not be experienced in agricultural accountancy, but ideally they 
should hold a recognised professional qualification and have spent some time in a 
senior management position in the profession or in commerce. 


Centrally-heated, four-bedroomed house available if required. Salary and other 
benefits to be negotiated. 


Written applications providing full details, should be sent to: Mr J. P. Wilson, 


F.C.1.5., A.T.1.1., Agricultural Management Ltd, Wilkins House, 36 Station Road, 
Billingshurst, West Sussex RH14 JSE. 


f 
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—Reading 7 . 
U rvisor ; 
An international manufacturing Group < 
requires a qualified accountant to = 


understudy duties covering the control of 
cash within the Group. 


Applications are invited from persons 
having experience of finance and accounting 
in industry or banking. Applicants should 
be familiar with Cash Control and 
forecasting. 


The United Kingdom corporation tax computations of 
the Group are largely prepared by two tax 
accountants at present in the existing Head Office . 
Taxation Department at Brentford. It is intended to 
create a new appointment the principal function of 
which is to assume responsibility for the preparation 
of those computations and the subsequent 
negotiations with the Inland Revenue. The successful 
candidate will be expected to resolve the normal 
problems which occur in that connection. Advice to 
management on tax matters will also be required to 
be given from time to time. 


Applications are invited from chartered or certified 
accountants in the 25-35 years age range. Tax 
experience is clearly a requirement but strength in 
accounting is as important. 

Benefits include non-contributory pension scheme 
and free life assurance cover. 

Please write or telephone with brief career details:— 

F. D. Short, Personnel Manager, Beecham Products, 
Beecham House, Great West Road, Brentford, TW8 9BD. 
Telephone: 01 560 5151 Ext. 2197. 


_ Beecham Group 
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A mature personality is essential to deal 
with all levels of management and external 
financial institutions. 


The appointment, after an initia! 
understudy period, will be at a senior level 
and will carry a commensurate salary. 


Holiday arrangements for 1977 will be 
honoured. 


The working conditions are excellent in 

a new air conditioned building with 
subsidised staff restaurant and a Sports 
and Social Club with a swimming pool and 
squash courts. 


Metal Box 


Applications to: B. M. MacGinty, Head 
Office Personnel Manager, Metal Box 
Limited, Queens House, Forbury Road, 
Reading, Berks. RG1 3JH. 
Telephone: Reading 581177. 
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ACCOUNTANT required by London branch 
of foreign oil company. Responsible position, 
Good salary. Recently qualified chartered 
or certified. ~ Box AR 2188. 





ACCOUNTANT. -— Ink manufacturer, 
London E15, requires qualified or part- 
qualified to assist financial Director-and 
Secretary. Monthly accounts, budgets, 


cash flow, and varied general manage- ` 


ment. Fine opportunities for advance~ 


Ment in expanding, old-established ‘ 


TAX MANAGER 


required by a leading firm of Westminster Solicitors, to deal with 
an allocation of personal tax cases, trust returns and general tax 
advice. Salary by negotiation. 


Tel. Mr R. Hall 04-222 7040 or write to: 


Office Manager 
Radcliffes & Co 
10 Little College Street 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their, geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


company. Five-day week. Pensions 
scheme. Four weeks’ holiday, etc. 


Salary negotiable circa £3,750 to 
£4,250. — Telephone ref. EWP. 01-534 
3061. 





ACCOUNTS MANAGER required by dis- 
tributors for international manufacturer, for 
practical management of all accountancy 
procedures to final draft with budgeting and 
cash control, ete. Would suit male/female 
part-qualified chartered or certified. Salary 
at least £4,000, p.a. - Please write with details 
to C. P. C. Talbot, Talbot Diesels Ltd, 
Stockley Road, West Drayton, Middlesex. 
FIRM require fully experienced 
personal taxation senior to be responsible 
for allocation of high quality tax cases. 
Salary up to £4,000 according to ability. 
Usual benefits. - Details including age and 
experience to Box FF 2156. 
JUNIOR ACCOUNTS CLERK rquired for 
small friendly W2 office. Free lunch. Experi- 
ence not necessary. - Tel. 01-229 4373. 





PERSONAL TAXATION 


An assistant is required for the Tax 
Department of a firm of Holborn Solici- 
tors. The successful candidate should be 
able to control a portfolio of varied 
personal cases under minimum super- 
vision. Accounting experience desirable. 
Salary negotiable. 


Please write in confidence to: 


A. M. Swinson, Esq, 

Messrs. Payne, Hicks Beach & Co, 
10 New Square, 

Lincoln’s Inn, 

London WC2A 3QG. 





PROBATE 


Lincoln’s Inn Solicitors require Probate 
Assistant to deal with administration, 
accountancy and tax. This position will 
ideally suit someone familiar with 
Probate management in a firm of 
Accountants who would welcome an 
opportunity to deal with matters during 
the course of administration of estates, 

Pleasant working conditions, realistic 
salary and career prospects for right 
applicant. - Write or telephone either 
G. S. Brown or A, L. Walker, Payne 
Hicks Beach & Co, 10 New Squure, 
Lincoln’s Inn, London WC2. 01-242 
6041. 


BRENTFORD, 
MIDDLESEX 


Accountant required by 
rapidly expanding furniture 


retailers. Responsible for all 
financial records and should 
be able to prepare accounts 
to final stage. Salary accord- 
ing to experience. — Box 
BM 26353. 








London SW1P 353] 








Paris-London 


tween advertisers and applicants. 


Taxation Adviser fo 
North Sea Developers 


£8,000-£10,000p.a. — 


Elf Aquitaine UK, part of the French 
state-owned oil company, is engaged 
in offshore oil and gas exploration and 
production. The Company’s principal 
current involvement is with the start-up 
of the Frigg gas field, which is located 
across the UK-~Norway median line. 


In this complex international setting 
where the extremely high level of 
capital investment has important tax 
implications, there is a requirement 
for a competent Tax Adviser with 
experience in both corporate and 
personal taxation. 


Major duties will include advice and 
computations on all aspects of cor- 
porate taxation; negotiations, com- 
putations and advice relating specific- 
ally to oil industry taxation; and advice 
on personal taxation, both British and 
foreign. After a year in Paris with the 
relevant Head Office Tax Department, 
the person appointed will transfer to 
Britain to take control of the UK tax 
function for approximately one year. 
Career development possibilities from 
July 1979 may include a transfer to 
France on a more permanent basis or 


to some other post in the UK or 
overseas, 


The ideal candidate is likely to be in the 
30—40 age group, a Chartered Account- 
ant or tax specialist with a business 
degree or Institute of Taxation qualifi- 
cations. Taxation experience relating 
to the petroleum industry would be an 
important advantage, as would a good 
working knowledge of French. 


Base salary for the appointment will be 
negotiable in, the region of £8,000 to 
£10,000 p.a. Standard UK contract 
terms provide for a bonus amounting 
to one month's salary per annum, a 
generous pension and life assurance 
scheme, medical insurance and other 
benefits. Additional entitlements while 
working in France will include ex- 
patriate premium, cost-of-living allow- 
ance, free accommodation and school 
fee assistance. 


Please write with details of experience 
and qualifications to: W. G. Antrim 
(Personnel Officer), Elf Aquitaine UK., 
197 Knightsbridge, 
London SW7 1RZ. 








oa OVERSEAS 


South Africa 


We have vacancies on our audit staff in Johannesburg and other 

.major cities. There are excellent opportunities and scope for newly 

qualified accountants wishing to widen their experience and enjoy 
the healthy climate of South Africa. 


Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start at 
R 9000 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. 
Applications from recently qualified accountants, between the ages 
of 22 and 27 should be addressed to: 


AN 


x 


SN 
LAMA po. Box 207, 


David F. Pratten : 


Deloitte & Co., 





R 


Ree 


ar 128 Queen Victoria St., 


London EC4P 4JX 





-- PARTNERSHIPS AND 
PRACTICES 





A LONDON WCZ FIRM of chartered 
accountants has approximately 600 square 
feet of modernized accommodation surplus 
to immediate requirements and seeks sole 
practitioner{/small firm to enter into a 
working arrangement with the possibility 
of a succession in due course, on some 
mutually agreeable basis. The practice is 
broadly based, partners and staff total 80 
and although departmental organization 
exists, the need is recognized for personal 
and close relationships between partners and 
clients, Our views are flexible and we would 
be prepared to discuss any reasonable 
suggestions. — Box AL 2161, 


PARTNER 
DESIGNATE 


West Sussex Chartered Accountants 
require competent Chartered Accountant 
with recent firse class experience in a 
Provincial practice. The ability to work 
hard and the wish to succeed are essential, 
Initial remuneration by arrangement. 
Partnership envisaged after a crial period, 
Capital will be required. 

This is an interesting and remunerative 
position for a person wishing to make a 
worth-while career in Public practice. 
Box PD 26380. - 





A BLOCK of personal tax clients in London 
area wanted by sole practitioner for purchase 
on annuity basis. -— Box AB 6384, 


BIRMINGHAM ACCOUNTANTS wish to 
take over small accountant’s office, pre- 
ferably on an annuity basis. - Box BA 2263, 


CERTIFIED ACCOUNTANT. ~ Sole prac- 
titioner with substantial G.R.F. now based 
in City with a small staff is seeking arrange- 
ment with practitioner(s} with some spare 


accommodation possibly with a view to. 


future partnership or tak ng over from a 
retiring practitioner. Some capital is avail- 
able, - Box CA 2191. 















WE HAVE CASH FOR 
PURCHASE OF PRACTICE 


Weareafirm of 2 young Chartered 
Accountants in Sussex with a 
belief in the need to give a good 
and continuing service. 

We wish to expand by purchasing 
a practice for cash and are willing 
to pay up to 2 times G.R.F. for 
good clients. Reply Box WH 
26383. 
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_ Assessors 











Hong Kong up to £1,550p.a. 


@ 25% gratuity on salary 

@ Low tax area 

@ Free medical treatment 

@ Free passages 

© Generous terminal leave 

@ Subsidised accommodation 
@ Special education allowance 
@ Holiday visits for children 


The Inland Revenue Department of the Hong 
Kong Government requires Assessors to assess 
taxes imposed by the various taxation legislation 
in Hong Kong, to-investigate suspected tax 
evasion cases, to recover. back tax, and to super- ` 
vise junior staff engaged in such duties. 


Applicants, who should preferably be under 35. 
years of age, must (i) be Associate Members of 
the Institute of Chartered Accountants, the 
Association of Certified Accountants or the 
Australian Society of Accountants or their 
equivalent, and have at least one year’s post 
qualification experience in taxation law and 
practice; OR (ii) have an Economics or other 
Honours Degree with Accountancy as one of the 
subjects studied, plus 3 years’ post-graduate 
experience in taxation law and practice; OR 
(111) have successfully completed a.3-year course 
for Inspectors of Taxes in the United Kingdom; 
OR (iv) have appreciable experience as an 
Assessor or similar rank in tax administration in 
Commonwealth Countries. 


Appointment will be for an initial period of 24 
years. The salary range for the post is HK$4,600 
— HK$7,795 per month (approximately £6,815 — 
£11,550 p.a.)*. Starting salary will depend on 
professional experience in excess of the mini- 
mum requirement. E 
For further information and an application form, . 
write to the Hong Kong Government Office, 
6 Grafton Street, London, WIX 3LB quoting 
reference APPT/IRD/ASS at the top of your 
letter. Closing date March 14th, 1977. 
* Based on exchange rate HK$8.10= £1.00 

This rate is subject to change. | 


Hong Kong Government 


CHARGEABLE FEES. — Proportion (nego- 
tiable) accepted in return for subcontract 
work in London area (preferably South- 
west) by sole-practice orientated F.C.A. — 
Box CF 2234. 
CHARTERED ACCOUNTANT practising 
mainly in the Brighton and Hove area, re- 
quires partner to purchase share in the 
business with a view to expansion and 
eventual retirement. ~ Reply Box CA 2260. 
CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ing arrangement or assignments. — Please 
reply to Box CA 2246, 

CHARTERED ACCOUNTANT wishes to 
purchase small practice or blocks of fees in 
London area. —- Box CA 2182. __ . 
CHARTERED ACCOUNTANT with rapidly 
expanding practice without proper office 
faci ites in Barne: area, seeks constructive 
suggestions from N./NW. London (suburbs) 
practitioners with a view to amalgamation 
or succession by self. ~ Box CA 2201. -> 
COVENTRY. ~ Partners wish to dispose of 
practice, cash only basis, G.R.F. £11,000 
at a Offices may be available. — Box CP 


CITY CHARTERED ACCOUNTANTS, 


' four Partners, would welcome discussion 


with another similar firm with a view to co- 
operation, Having regard to the eae 
of additional office space in the same build. 
ing. — Box CC 2170. 

DEVON CHARTERED ACCOUNTANTS 
require A.C.A. 25~35 with good provincial 
office experience for position as potential 
partner. Capital will be required for goodwill 
~ Apply Wessex Consultants, 2 Peter Street 
Yeovil, Somerset. Tel. Yeovil 25183, 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required, = 
Please contact C., J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 
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EXPERIENCED SOLE PRACTITIONER 
with full back-up staff, £20,000 gross fees 
and available office space for expansion in 
Beaconsfield, Buckinghamshire, seeks a 
merger or subcontract working atrangement 
to fill spare capacity. - Box ES 2146. 
B.C.A.. LONDON, gross fees £40,000- 
£50,000 desires arnaigamation with a view to 
retirement. — Please reply Box EC 2203. 
F.C.A. PRACTICE, GUILDFORD, G.A.F. 
£36,000, active partner (37) considering 
next development. Interested in discussing 
arrangements for mutual benefit. ~ Box FC 


FIRM OF ACCOUNTANTS with good and 
reliable staff wishes to purchase additional 
G.R.F. of c. £15,000, - Box FO 2171. 
LAKE DISTRICT chartered accountants 
require third partner. Excellent prospects in 
an expanding practice. Capital required. — 
Box LD 2215, 

LONDON CHARTERED PRACTICE for 
sale with gross fees of approximately 
£40,000. Offers invited. — Box LC 2237. 
LLANELLI, or immediate area, small practice 
or block of fees reauired by returning local 
person, A.C.A. Immediate or phased take- 
over. All arrangements considered. — Box 
LO 2169. 

LUTON, BEDFORDSHIRE. ~ Sole practi- 
tioner seeks scheme for disposal of estab- 
lished practice. G.R.F. c. £12,000. Self- 
contained central offices. Freehold available.— 
Inquiries to Box LB 2200. 





MANCHESTER AREA 


Partners in expanding Practice with cur- 
rent fees of £120,000 from primarily 
limited company audits are willing to 
discuss arrangements for disposal. -= 
Box MA 7673. 


NORTH HUMBERSIDE chartered ac- 
countants would like to acquire a practice 
in the above area, ~ Please apply to Box NH 


259, 

NORTH MANCHESTER chartered ac- 
countants are interested in acquiring smali 
practice or block of fees up to £15,000 per 
annum. Would suit sole practitioner wishing 
to retire. - Box NM 2227, 

NORTH SHROPSHIRE chartered ac- 
countants, long established, require junior 
partner experienced in small company, 
partnership and incomplete record work. —- 
Box NS 2208, 

NOTTINGHAM SOLE PRACTITIONER, 
G.R.F. c. £14,000, interested in discussing 
arrangement for mutual benefit. Association, 
merger, etc. Spare office accommodation 
available. ~ Box NS 2262, 


PARTNERSHIP 
Chartered Accountants (Central Lon- 
don) offer very early partnership/s to 
competent Chartered Accountant/s who 
have the desire to succeed, - Box PC 


6391. 


PRACTICE 
ASSOCIATION 


We are a 12-Partner firm operating from offices in the City of London.We have 
continuously developed and improved our procedures and specialise services in 
the technical, administration and more recently, the training field. We now wish to 
expand our practice outside London and, in keeping with the importance we attach 
to close personal contact between Partners and their clients, feel that the best 
way to accomplish this would be to form an association with an established practi- 
tioner or firm, We should therefore like to hear from anyone interested in discussing 
the benefits arising from such an association, 


Box PA 26384. 





ARE YOU BIG 
ENOUGH? 


Although we are more than 100 strong with fees exceeding £800,000 
per annum, we believe we need to become somewhat larger In order 
to continue to attract people of the right calibre and to make the 
best possible use of our specialist services and training facilities. 


Our main office, which is in Central London, and our two well- 
established offices in the provinces, are all ready for further expan- 
sicn. We seek a merger with a firm with fees In the range of 
£100,000/£500,000 which is looking for the tangible benefits which 
are to be gained by joining a firm of our size and the satisfaction of 
working as part of a happy partnership which, whilst it believes in 
expansion, intends to stay small enough te provide a personal 


service to its clients. 


If you chink:your future Nes In joining someone of our size and 
attitude please write to Box AY 26345. 








PRACTICE FOR SALE 
DORSET MARKET TOWN 
£90,000 to include Goodwill, Office 
Equipment, Freehold Property in prime 
site with well-appointed offices, living 
accommodation and car parking. Fees 
approximately £30,000. Cash sale only. ~ 

Box PF 2150. 





PRESTON - FYLDE - F.C.A, sole practi- 
tioner wishes to acquire block of audits or 
form working arrangement with practitioner 
considering retirement. - Box PF 2209. 
SALOP CHARTERED ACCOUNTANT 
with small practice require young A.C.A. 
as potential partner. Assistance in develop- 
ment of practice mainly private company. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


SE. LONDON 
Accountants wish to dispose of block of 
fees £3,000~-£5,000 on cash basis. 
Office services available if required. — 
Box SE 7650, 


SMALL LONDON-BASED PRACTICE. ~ 
Consultancy with wide geographically 
located clientele. Partnered by an A.C.C.A. 
and A.C.M.A. both with extensive industrial 
and commercial experience. Wish to hear 
from the medium to large practices interested 
in discussing a proposal of association. - 
Box SL 2210. 

SMALL TWO-PARTNER FIRM of char- 
tered accountants in Sheffield would like to 
discuss merger, take-over or possibly outright 
sale. - Box ST 2211. 

SOLE PRACTITIONER in Beaconsfield 
with excess office accommodation seeks 
working arrangement or sub-let. Approxi- 
mately 600 sq. ft available. any reasonable 
offer considered. ~ Box SP 2199, 
SOLE PRACTITIONER in South-west 
London wishes to dispose of small general 
practice composed of limited companies and 
sole traders. - Box SP 2235. 

SOLE PRACTITIONER with rapidly 
expanding practice seeks association with 
person in similar position. Modern offices 
and extra space available in North London, — 
Box SP 2212. 

SOLE PRACTITIONER, Harrow/Wembley 
area, will consider merger or associateship, = 
Box SP 2261, 

SOUTH HAMPSHIRE practice with tax 
bias wishes to acquire a small block of fees 
or enter into arrangement with other prac- 
tices leading to acquisition. - Box SH 2213. 
SOUTH LONDON PRACTICE for sale, 
G.R.F. £27,000. Goodwill at twice G.R.F. 
and offices and staff available if required, ~ 
Box SL 2236, 

SUBSTANTIAL WEST END chartered 
practice, shortly moving to larger prestige 
offices. will be able to offer accommodation 
and comprehensive technical facilities on 
attractive terms to sole practitioner or firm 
of 2/3 partners having fees of £30,000 
to £100,000 p.a. These arrangements could 
SENA to a future amalgamation. ~ Box SW 


TWO-PARTNER PRACTICE, West Mid- 
lands (G.R.F, £25,000 approx.) One partner 
wishing to semi-retire, other partner (certified) 
would consider merger/sale to larger organ- 
ization. Offers and suggestions welcomed. — 
Box TP 2226. 

TWO PARTNERS of Southend chartered 
accountants wish to expand to new offices 
and would like to hear from young qualified 
C.A. with own nucleus of fees with view to 
Pee or working arrangement. — Box 





WELL-ESTABLISHED and expanding 
West Sussex Chartered Practice for sale. 
Continuity assured, G.R.F. in excess of 
£60,000. Settlement 70 per cent cash 
required, balance Annuity Basis. Excel- 
lent leasehold premises available. — 
Offers giving basis of valuation to Box 
WE 7668. 





WEST COUNTRY ACCOUNTANTS seek 
practice/block of clients to amalgamate with 
existing nucleus in South Dorset/Bourne- 
mouth area. ~ Box WC 2214, 





SUBCONTRACT WORK 


ACCOUNTANTS immediately required for 
one or two months’ temporary assignment 
in Lincolnshire and South Yorkshire area. 
Applicants required for auditing and ac- 
counting duties as part of an audit team. - 
Streets & Co, Tower House, Lucy Tower 
Street, Lincoln LN1 IXW. (0522) 22334, 








PART-TIME SENIOR sought by Horm 
church, Essex firm; experienced incomplete 
records; to work in our offices approximately 
15 hours per week: long-term basis, £1,500 
pa b Banim; semi-retired. — Hornchurch 





SUBCONTRACT WORK 


Beckenham accountants require sub- 
contractor to work at our offices. Must 
Seo to prepare final accounts. — Box 








A.C.C.A., LONDON, with own office and 
facilities, having spare capacity, seeks sub- 
contract work. Arrangements on both short- 
and long-term basis welcomed. - Box AC 


A.C.C.A, QUALIFIED IN 1966 with own 
practice and staff in North London, has 
spare time to undertake medium/long-term 
subcontracting work from overworked 
practitioners. Previously audit manager for 
5 years for medium-sized firms of chartered 
accountants. Highly experienced in general 
practice matters from incomplete records 
to large audits including taxation. Excellent 
credentials and references. ~ Tel. 01-446 
1845 (24-hour answer phone service). 

ACCOUNTS PREPARED from incomplete 
records, etc. Strictly confidential service to 
practitioners. Collection and delivery, Hants/ 
Dorset/Wilts; work supervised by exe 
pericwecd F.C.A, Terms negotiable. — Box 


C.A. (63) will do subcontract work on 
P.A.Y.E. basis in his own premises (West 
Thames) for three months only. Own secre« 
uy. Exchange control specialist, — Box CA 


CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work, or 
short-term assignment. — Please reply to 
Box CA 2247, 
DO YOU REQUIRE a third of an accounts 
ant? — If so have you not thought of sub- 
contracting part of your work load? A young 
C.C.A. in the Greater Manchester area 
with a small practice may help solve your 
problem. - Box DY 2239. 
QUALIFIED BOLTON subcontractor 
has unlimited and expert capacity to deal 
with accounts, tax. incomplete records, ete. 
Also computer audits and studies a speciality, 
~ Box QB 6386, 
S. LONDON, SURREY, N. KENT. - Char- 
tered accountant with good experience of 
auditing, preparation of accounts. incomplete 
records, etc, wishes to undertake subcontract 
work in the profession on a continuing part» 
time basis. Work during office hours on 
premises or at clients, or can collect and 
deliver. ~ Box SL 2163. 
TWO ACCOUNTANTS, 8 and 9 years’ 
experience in the profession with small 
nucleus of own clients, require subcontract 
work within the central/east London/Essex 
area, We employ two juniors and would 
appreciate suggestions from over-burdened 
practitioners with a view to a long-term 
working arrangement. — Please reply Box 
TA 2265. 
YORKSHIRE — HUMBERSIDE. - Ac- 
countant seeks subcontract work, including 
book-keeping and VAT if required. 
Transport available for collection and con- 
sultation. - Box YH 2162. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


i. The publishers cannot guarantes 
insertion on any specified date, but 
every effort is made io comply with 
advertisers” requirements. 


The publishers will not be held Hable 
for any Joss occasioned by the failure 
of any advertisement to appear from 
any cause whatsoever. 


The publishers wil} not accept res- 
ponsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


. Box number addresses must not be 
used for the receipt of original docu- 
ments goods or payments of any kind, 
nor are they available for the dis- 
tribution of canvassing matter. Any 
letter is liable to be opened for exam- 
ination of its contents. 


The right is reserved to refuse, cancel, 
suspend publication, or alter any ad- 
vertisement which in the opinions 
of the publishers does not conform 


with recognized 


professional 
standards. 


en 
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SITUATIONS WANTED ERRARE | LIMITED COMPANIES 









































for NEW FORMATIONS £80 
ABACUS. - Figures ~ gaama ~ aa -~ | BRED TALDI ay eal ac wio ane mmediste attention —OR—— 
bright young accountants ~ solution. ~ Ring experience immediately available. — Box ; 
E Staff 01-724 1357 for quality | 2220. a write or phone READY-MADE COMPANIES 
temporary staff. , ; P.E. I| FINALIST with eight years’ profes- THE LONDON L AW FOR ALL TRADES £85 
ABLE ACCOUNTANTS immediately avail- | sional experience in incomplete records, (Complete: no bidden extras) 
able for temporary assignments throughout company audits, taxation and company AGENCY LTD 
the U.K. All vetted by Mark Pembroke. f.C.A. | secretarial work, seeks suitable position. — 
Lowest competitive rates and fair trial period. | Box PE 2195, Temple Chambers Searches, seals, Registers, ete, 
— Pembroke & Pembroke 01-236 OO11 | YOUNG AND BRIGHT? - You have got Temple Avenue Descriptive literature from: 
(London) or 021-236 5513 (Birmingham). | the interest, we have got the jobs! - London EC4Y OHP ‘ 
ABLE TO CARRY OUT all types of audit, | Accountancy Staff 01-724 1357. (Temporary 01-353 9471 (6 fines) GRAY'S INN COMPANY 
rece and tanon ena ng a P.E. 1 | or permanent.) FORMATIONS LTD 
A.C.A, stage. British nationality. Possess ten 87-89 Tabernacle Street 
ears’ sound experience. Availabie from 
March ist, 1977. Preferably POETER ACCOUNTANTS, BOOK-KEEPERS Rake? eres 
ondon. - Box i , z hone 01- 51 
A.C.A.JA.C.C.A./A.C.M.A. or part-qualified AND CLERKS LIM ITE D (Phone n2) 
available for temporary assignments (includ- Available on SELF-EMPLOYED SSE 
ing taxation), London and U.K. — Personnel TEMPORARY basis and for PER- C O IVI p AN i E S 
Resources Ltd 01-236 9225. MANENT posts in the UK. and J. P. COMPANY COM SES RTHES aad registrations 
overseas = » a ull searc . Prompt and thorough. New 
ACCOUNTANCY ASSISTANCE BRAD hei g aos REGISTRATIONS & CO. Corn ass Ford e.g aymons Mori. 
Available immediately, Let the Employment Agency Business Ready Made 01-346 8943 (any time). 
HARRISON-WILLIS TASK ; FORCE 6 Clements Road, 'Iford. Essex Special Formations READY-MADE COMPANIES available 
overcome your problems during holi» 01-553 2184/5 p now. Also formations etc. — Reichmann & 
days sickness, or on special projects, etc. Freelance and Jeb Applicants required COMPANY SEARCHES, Wing, 134 Percival Road, Enfield, Middx. 
Qualls: competent personnel man also. SEALS, STATIONERY, ETC Uday 01-363 4382 and 7387 (A.C.R.A., 
able. Lowest competitive rates. ~ Ca , Tra : member). 
Veronica Harrison today at 01-493 gaat. 313/314 Grand Buildings READY-MADE COMPANIES £88 inclusive 
arrison illis : ew Bon ransferred immediately. Companies regis- 
Street, London WI. Trafalgar Square, tered from £26:38 (plus duty). Searches 
oo London WC2N 5BN carried a T a io ee 
A CERTIFIED STUDENT with three years’ Tel. 01-930 4567 VO ee eae ee 
professional experience seeks suitable posi- TRAINING CONTRACTS 
ton Pane oa Sei ake A SAME-DAY FOMPANY SEARCHES 
p oo eased EMA. Seeks | AN A.C.C.A. STUDENT with nine months’ a0 Inclonive 
opening for post-qualification experience, pate : 
Two years! experience book-keeping and | Professional experience, seeks transfer of a a 
24 years’ costing in Ceylon, six months’ consent obtained. - Box AA 3164 LIMITED £78-30 inclusive 
experience in U.K. Training and experience GRADUATE (U Kj. B.Se Seeks manine 
more important than remuneration, - Box contracti wilh: chartered accountants. Acris SAME-DAY COMPANY 
CP 2249. One year’s experience in incomplete records COMP ANIES SERVICES 
CHARTERED ACCOUNTANT secks long- and taxation Partial exem ion Irom found- 12 Pancras Lane, London EC4N 1S9 
term working arrangement. Available imme- ation = Please reply Box Gu 2196 01-236 2970 
diately; — Please reply to: Boek tate STUDENT WITH H.N.D. in business | formed to your requirements 











studies with full exemption from foundation ie ck ee 
DE A aa course seeks training Sone act One marn i cera pag aaa aps i 
I 1 experience in accounting. Other qualifica- ncluding duties, book and sea 

We have a wide list of freelance pon ang ae ea ae: levels and three ‘A COMPANY SED SE OFFICE MACHINERY 
accountants available immediately. TRANSFER OF ARTICLES = Female ARCH ES AN D EQU l PWI E NT 
ave applicant is scrutinized by our West African student with H.N.D. in business Same-day service 
Call ce ordan pe eon OT] 4, studies and chartered foundation exempted, Tel. 01 -628 5434/5 n 361 (9936 RUBBER STAMPS - NORM AL SERVICE 
DEBOO EXECUTIVE, 19-21 Wilson with eighteen months’ experience, seeks telex 887475 THREE DAYS. - Signature stamp and 
Street. London EC2 transfer of articles in London area. Principal's 


ial bl - ; 
consent obtained. Available immediately. Express Co. Registrations Ltd Oe ee ee 





Salary immaterial. — Please write to Box TO 30 City Road, London ECI lied Tan fads. mre com peut 
.- i oa ondo prices. - F. H. Greenhalgh, Univers 

PART-QUALIFIED ACCOUNTANTS, ~- | 2267. , ty á " Buildings, Garnet Street, Stockport SKI 

In profession, commerce or industry with | TRANSFER OF ARTICLES.—P.E T finalist | pu o_—<-~,_J«—" | 3AR. Tel. 061-480 3826. 

thirteen years professional and five years | seeks transfer of articles London area. Com- i 


commercial XEN ONCe gta} Pa piered two and l half yan of four ran 

Available immediately. ~ Box ; articles in a medium-sized firm. Principal's n 

P.E, (FINALIST with seven years experience consent obtainable, — Box TO 2222. : READY-MADE COMPANIES AND SPECIAL FORMATIONS 

in the profession, well versed in incomplete - - passed founda- 

records, partnerships» podiums audits Pa paseo seere articles in any pani a £82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 
ersonal taxation, and company secretaria nited Kingdom. — Please write to Mr F. A. 

Pok seeks suitable position in and around | Choudhury, 62 Michael Road, Leytonstone, A quick, efficlent and personal service for chose who expect something a liecle better 
London. - Box PE 2219. London E11. M R. CHETTLEBURGH LIMITED 

140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 

EC4Y OHE. Tel. 01-353 1441 


SERVICES mein etc 


ACCOUNTS, SCHEDULES, REPORTS 


EXPERTLY TYPED. ~ Mrs J. Childs, 56 
Caradoc Drive, Leominster, Herefordshire. FACSIMILE TAXATION FORMS 


CHANGING T auant would and s COMP NY 
write your résumé after telephone Interview KS e ROY 
from £5, - Telephone: 699 0109 any time. SOME ANS FORMS sos || A 


MICROFILM SERVICE.~Filming all office at Competitive Prices 


Sor ee el | SEARCH SERVICES 
+ h 
Se ee atu a i. 149 Stafford Road, Wallington, Surrey ie 


Write or phone John Wiltshire Associates HA NE 
(division of Clareberg Ltd), t4a High Street, SHARPTHOR PRESS 
Tel. 01-647 9510 














— Records at Companies House, London, have changed 
FOUR WAYS COMPANY ‘| toaMicrofiche system 


TO FORM FORMATIONS se} From its newly equipped Search Centre, adjacent to 
A COMPANY :| Companies House, Hart + Co. provides a same-day service 
Our Standard, Ready for all company search requirements, including providing 
reproduction documents from microfiche records. 


HART:-CO. 








A BACKED SERVICE. — Limited companies 
formed or ready-made. - Clifton Secretarial 
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Made, Speedy or Special Agency, 49 Green Lanes, London N16 
Companies. (01-359 3387). 


Before you form your 


company see us first. BUY BRITISH 
We'll give you a goad start. Ready-made Companies 


Tel: 01-253 3030 Company Formations New Search Centre, 1-3 Leonard St, London EC2. 
Telex 261010 BRITISH COMPANY REGISTRATION 


Jordon G EONAR, AGENTS LTD 3 3 U os Adjacent to Companies House. 

ee en A 30/40 Featherstone Strect RN Tel: O1-251 4401 Telex 25804 Redimade Ldn 
u l a Py wara 

London Ni 6E. > Jordans «9 EA aie sit 


peace 
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MORTGAGES 


ABANDON CHASING THAT MORT- 
GAGE, - 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
{01-883 9595). 

A COMPREHENSIVE MORTGAGE SER- 
VICE. - Up to 100% professional applicants. 
Remortgages etc. Rowe Charles & Co Ltd. 
(incorporated Brokers), Hill House, Wembley 
HAS OLD. 01-908 3434 (24 hours). 


WE SPECIALIZE in negotiating short-term 
finance and long-term mortgages on factories, 
warehouses, Offices, hotels, pubs, restaurants, 
nursing homes, shops, professional practices. 
Rewarding for those making successful 
introductions. — Please contact Hawkins 
Finance Ltd, West Way, 
Croydon, 01-777 9731. ; 
100 PER CENT MORTGAGES available 
up to £22,006 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R GEP (01-623 2844). 





MISCELLANEOUS | 





INTEREST CHARGES 


Consult us on matters relating to re- 
payment schedules, calculations of true 
interest rates, etc. 


Discounted > cash-flow analysis, and 
associated computational problems. Ac- 
curacy guaranteed. Inquiries invited. 


APEX CONSULTANTS 
5 Southbourne Crescent, London NW4. 
01-346 8961 


PROPERTY INVESTMENT COMPANY 
with agreed substantial capital losses required 
or amimedinte purchase. — Contact Box PI 





BUSINESS 
OPPORTUNITIES 


BAKERY. — Long established in Central 
London. Turnover £400,000 approx. p.a. 
Fully equipped. Low rental. Tax losses. ~ 
Box BL 2223. 








BUSINESS PREMISES 


INSTANT OFFICES. - Busy position 
Bakers Arms E10, luxuriously furnished, 
telephonist, receptionist, c/h and other ser- 
vices and facilities included. 01-539 3300, 
SURBITON RESIDENCE AND OFFICE 
(close shops and station ~ 16 mins. Waterloo). 
Handsome regency four-bedroomed house 
with bright, self-contained lower ground 
floor (500 sq. ft approx, with office use) 
£35,000. - Scutt 10-399 8624, 

TO BE LET. - Two small office suites, 
416 and 609 sq. ft in Gt James Street, 
London WC1. — Particulars from Hindwood 
Clarke & Esplin, 1 Charlton Road, London 
SE3. (01-858 3496). 

TOTTENHAM, Main Road, Period building 
comprising 1,800 sq. ft of offices (four floors), 
Will split. Own car park at rear. Twenty- 
year lease or freehold if desired. ~ Full details 
from A. L. Wilkinson, Albury Lodge, 
Albury, Nr Bishop’s Stortford, Telephone 
027-974 210. 





TWENTY-FIVE ACRE warchouse develop- 
ment site wanted with planning permission. 
South-east England. — Box TF 2252. 





FOR SALE 


DE VOIL, VALUE ADDED TAX. — Ser- 
viced to date (issue 54). — Offers to Jennings, 
Accountants, Barclays Bank Chambers, 4 
Church Street. Woodbridge, Suffolk. (Phone 
03943-2423.) 

SET OF DECEASED accountant’s books 
including Simon’s Taxes and Tax Cases, 
De Voil’s VAT complete till July with leaded 
glass bookcase. Offers. — Phone week-ends 
01-508 4647. 








PERSONAL 





‘ACCOUNTS SUPERBLY TYPED at low 


cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runiley Road, Luton. Tel. 23147. 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE, — All ages, areas — free details from: 
Dateline Computer Dating, Dept. AH, 2 
A nnedou Road, London W8. Tel. 01-937 


tw 





STOCK VALUERS 


R. W. HOLLIS ASSOCIATES 
Industrial Valuers & Stocktakers 


Plant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost value. 
Valuation and appraisal of stock- 
bolding and MFG progress. 
Preparation of Asset Inventories, Plant 
Registers and stock control systems. 


9 Manchester Street, Southampton, 
Hants. Southampton 26261. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in 
case it may have been inserted by your present employer? 


A reply may safely be sent, however, by adopting the following 


procedure; place the reply in a sealed envelope, unstamped, 


addressed 


to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 


inserted by your firm or company. 


If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 


merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 


identity of an advertiser. 















HEWITSON-WALKER- 
(OVERSEAS. 
APPOINTMENTS) 


GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 





In the first instance telephone or write to John Walker, F.c.A. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-243 0441 
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ATES AND INFORMAT : 


A minimum charge is made for each advertisement which covers up to five lines {approxi- W 
mately twenty-five words), Additional lines (approximately five words) are charged 
pro rata. 

SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 

5 mm (1 in.==2'5 em approximately). . 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied retro- 
spectively or for advertisements which are to appear at fortnightly or longer intervals. 
kia soncamiionn rates are based on THREE INSERTIONS FOR THE PRICE OF TWO at 
the normal rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especially made for fully- or semi-displayed 
Se copy must reach ussby 10.30 a.m. on Thursday of the week preceding 
publication. 
Complete plates will be accepted up to 4.30 p.m. on Monday of the week of publication. 
fa les te or cancellations will be accepted up to 10.30 a.m. on Monday of the week of 
publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LIN AGE Basic 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £3-60 £2-46 
per line (5 words) in addition 72p 48p 


SITUATIONS WANTED 

{including Training Contracts Required) 

Minimum covering 5 lines £3-00 £206 
per line (5 words) in addition 60p 40p 


SEMI-DISPLAYED 
All headings: 

per single-column em 
{minimum 2 em single column) 


FULLY-DISPLAYED 
All headings: ' 

per single-column cm 
(minimum 5 cm single column) 


Concessional 


£4-80 £3-20 


£5-40 £3-60 


Box numbers if required ~ Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date, 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


Ail advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& Co (Publishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 0832. #, 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 





PERSONAL TAXATION 


£3,500 to £6,500 


Our friendly, efficient introductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


Whatever the reasons for moving now ~ seeking more responsibility, less responsibility, flexitime, 4-day week, relocation- we can quickly find the solution. 





PERSONAL TAX 
£3,000-£6,500 


PERSONAL TAX £3,000--£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 
PERSONAL TAX JUNIORS to £4,000 
Small-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.I.L. trainees encouraged. 
PERSONAL TAX SENIORS £4,000-£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET . £3,000-—£5,500 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 

£4,000--£5,500 


FENCHURCH STREET 
Vacancies with leading firms near the station at all levels 
of seniority. 

LONDON BRIDGE _ £ Neg. 
Large firm requires Personal Tax Assistant with good 
experience. Also small firm. 

WATERLOO £4,000-~£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies. 

BAKER STREET f £6,000 
Vacancies for seniors preferably with close company ex- 
perience. 

EUSTON to £4,500 
Leading tax department seeks Tax Senior — opportunities 
for company tax. 


TRUST VACANCIES £4,600--£7,008 
Manager — City to £7,000 
Senior/Assistants ~ City to £4,500 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg, 
TEMPORARY TAX urgent to £5 p.h. 
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PERSONAL TAX SUPERVISORS/ 
ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seeks experienced 


personal tax supervisors. 

PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice. Good technica] ability and supervisory experi- 
ence important. Similar vacancies with other firms, both 
West End and City. 
C.T.T. CONSULTANCY to £12,500 
Exceptional C.T.T. Senior Consultancy opportunity in 
the profession. A less experienced C.T.T. specialist but 
with partnership potential would be considered. 
TECHNICAL TRUST MANAGER c. £7,000 


COMMERCIAL TAX 


INTERNATIONAL TAX PLANNING 
NO, 2 FOR SMALL TAX DEPART 
U.K. TAX COMPUTATIONS 


£7,500 
£7,000 
£5,500-£7,500 


OIL COMPANY - PERSONAL TAX £5,500 

INSURANCE BROKERS C.T.T. 

CONSULTANCY £6,000+ 
COMPANY TAX 

COMPANY TAX £4,000-£10,000 


The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A./A.T.LI. 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+ with Inter- 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LI./ 
A.C.A.5 with three years” tax experience, 

PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 

NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. Optimistic finalists 
should apply now. 
CORPORATE TAX MANAGER £8,000-£10,000 
Vacancies with International and medium-sized practices 
in both City and West End. 

CORPORATE TAX SENIOR to £6,000 
INTERNATIONAL TAX CONSULTANCY £6,000 
1-3 years’ U.K. Company Tax experience required. 

U.K. COMPANY TAX PLANNING £6,000—£7,500 


PROVINCIAL TAX VACANCIES 


BIRMING . £3,500--£5,000 
Personal Tax. Vacancies with medium and large firms. 
SHEFFIELD/NOTTINGHAM 


* 


Personal Tax Senior. 


LEEDS | to £4,250 
Tax Assistant and Senior vacancies. 
LIVERPOOL c. £4,250 


Tax Junior to Senior with medium and large practices. 
MANCHESTER to £7,500 
National firm ~ Tax Manager. Personal and Company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. — £ neg, 


NEWCASTLE £ Neg. 
Tax Juniors/Assistants as P.A.s to Partners. 
PLYMOUTH to £4,000 
Personal Tax. 
SOUTHAMPTON to £4,000 
Personal Tax. 
SWANSEA/CARDIFF to £5,000 
Personal and Company Tax. 
LEICESTER c. £10,000 
Tax Consultancy. 

£ Neg. 
Set up Company Tax department. 
EDINBURGH 
Company/Personal Tax Manager £ Neg. 
Personal Tax Assistant £3,500 


HOME COUNTIES TAX 


BRIGHTON & HOVE ~ personal tax £4,060 
CROYDON ~ personal/company tax £4,000 to £6,000 
IPSWICH - personal/close companies c. £6,500 
RICHMOND ~ personal tax to £4,250 
SLOUGH -~ personal tax £4,000 
THORNTON HEATH - Prospective Partner £ Neg. 
WATFORD -- persona ITax £3,750 
WORKING ~- City firm relocating to £5,000 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 


COLCHESTER, GUILDFORD, LUTON, REDHILL, 
TONBRIDGE, SOUTHEND., 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. LARGE», MEDIUM- AND SMALL-SIZED 


PE II FINALISTS/NEWLY QUALIFIED - BONON 
O th, 

We act for all the ‘top 50°. Specialise in Audit, Tax, 

Insolvency or Management Consultancy. 

NE IFIED - LONDON £4,500~£5,500 

We bave 50 vacancies for newly qualified applicants 

with excellent academic backgrounds. 


P.A. TO PARTNER - EC2, WCL £ Neg. 
Newly/Recently qualified for 2 excellent firms, 
PARTNER-DESIGNATE £6,500+ 


Small practice requires recently qualified as prospective 
partner. General practice experience essential. 


AUDIT MANAGER ~ SW1 to £7,000 
Small, new, medium-sized practice seeks additional Audit 
Manager, 


SUPERVISORS ~ CITY £6,800 
Substantial practice seeks Supervisors with 2—4 years’ 
post-qualified expertence with international firms. 


COMPUTER AUDIT £ Neg. 
Qualified with good audit experience. Languages useful. 


AUDIT SENIORS - LONDON to £5,750 
Ten vacancies with medium-sized firms, 


NEWLY QUALIBIED/PE HI FINALISTS to £4,000 
MANCHESTER, LEEDS, SHEFFIELD 

Medium-sized and International firms. Good range of 
general practice experience. 


P.A. TO PARTNER - BIRMINGHAM 
Financial consultancy. 


AUDIT SENIORS £ Neg. 
Southampton, Leicester, Reading, Oxford, Bradford, 
Liverpool, Luton, Bedford, Colchester, Norwich, Worthing, 
Portsmouth. 


£ Neg. 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER LTD, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


February 17th, 1977 
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FINANCE AND COMMERCE 


Lonrho Speed 


Operating in 43 countries and represented 
in 18 more, the Lonrho group does 
decidedly well to get its accounts for the 
year to September 30th in shareholders’ 
hands by early February — this year on 
February 4th. The analysis set out below 
of group turnover and profit, including 
associated companies, gives an impression 
of the extent of the group’s interests. 
‘Other’ in the final regional category 
includes 22 different countries: 

Not surprisingly there is a variance 
between Lonrho’s unaudited preliminary 
results announced as early as mid- 
December and the final audited figures. 
The preliminary unaudited figures put 
pre-tax profits at {87-6 million against 
the audited £9337 million. 

Unaudited turnover, including asso- 


Activities 


Agricultural equipment, machinery and motors 
Agriculture 

Export confirming, finance and insurance 
General trade 

Manufacturing and construction 

Mining 

Printing and publishing 

Shipping 

Textiles 


Wines, spirits and beers 


Central finance charges (including loan stock 
interest) and expenses 


Regions 

East and Central Africa 
Southern Africa 

West Africa 

United Kingdom and other 


` 


ciated companies, was £1,065 million. In 
the preliminary statement it was added 
that a ‘very significant net credit on 
extraordinary items’ could be expected, 

The credit in the audited accounts is 
£1036 million against the previous year’s 
£5:37 million. The latest figure is the 
residual of surpluses -of {23-77 million 
and {1-32 million on currency realign- 
ments and on disposals of equity in 
associates, and debits of {7-33 million 
on the revaluation of equity interest in 
associates, {6-38 million ‘subsidiaries 
deconsolidated’ and {1-02 ‘other’. 

A note on subsidiaries states: ‘Financial 
information from certain overseas sub- 
sidiaries was not available for 1976. These 
subsidiaries have therefore been decon- 
solidated and taken out of the accounts’. 















































Turnover Profit before 
taxation 
7976 7975 7976 1975 
£m £m £m £m 
362°75 173-07 26:38 19°38 
56-52 47-96 14-61 16-55 
186-47 107-20 15°33 2:82 
230-43 111-67 * 1335 8-90 
95-49 4469 10:64 3-89. 
53-76 43-41 883 9-39 
10-89 8-21 1:01 -07 
3°71 3°85 (-37) 36 
42-58 34:15 6-83 4-89 
40:82 31-79 1:37 ‘59 
1083-42 606-00 97:98 66:84 
(4-61) (3-53) 
1083-42 606-00 93°37 63:31 
217:04 218-42 25-36 29:36 
113-66 43-98 16-04 8°63 
318-37 162-80 33-03 17-90 
434-35 180-80 18:94 7:42 
1083-42 606-00 93°37 63°31 
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Thos. W. Ward Waits 
on ED18 Decision 


Thos. W. Ward, the Sheffield-based iron 
and steel, construction, engineering, 
vehicle distribution and industrial ser- 
vices group, joins the ranks of companies 
not presenting inflation adjusted accounts 
because of ‘Morpeth’. Mr D. F. Walton, 
chairman and managing director, tells 
shareholders: ‘We have estimated the effect 
of “Sandilands”? current cost account- 
ing adjustments to our historic accounts 
using the indices applicable to each of our 
industries. There would be substantial 
charges to profit and loss account for 
additional depreciation and additional 
cost of replacing stocks at the time they 
were consumed, offset by a smaller gain on 
net monetary liabilities. Since doing so 
the “Morpeth” Exposure Draft has-been 
published and it is clear that this is a 
different basis from the one we have 
already used. We have chosen therefore 
not to present inflation adjusted figures 
which could be materially different from 
those which would be prepared when the 
debate on inflation accounting is over.’ 

On an historic accounting basis, profits 
before interest on net turnover of £209°56 
million against {188-09 million were 
£12°12 million against £11:28 million. A 
reduction of some {£360,000 to £4:04 
million in interest charges left pre-tax 
profits up from £688 million to £8-08 
million. 

The reduction in interest charges was 
helped by the £5-73 million proceeds of 
a rights issue made during the year. 

The board, however, ‘continues to be 
concerned about the relationship between 
shareholders’ own funds invested in the 
business and those borrowed from out- 
side’. 

Shareholders’ funds now contribute 
5s per cent of the combined total as 
against 47 per cent a year ago, the chair- 
man points out, but adds that ‘interest 
costs are still a burden and the control of 
working capital and cash flow continues 
to receive priority attention at the 
highest managerial level’. 


Stoddard Sales 


Shades of devolution appear in the half- 
year report from the Stoddard carpet 
group, a company as Scots as its chairman, 
Sir Robert Maclean. He announces that 
of six months’ sales of {9°39 million, 
exports represented 35 per cent, Scottish 
sales 11 per cent and ‘the rest of the UK’ 
54 per cent. 

Sir Robert considers that ‘share- 
holders and others interested will realize 
from this how vital the rest of the UK 
market is to the company’s prosperity’. 
One is tempted to wonder who ‘others 
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interested’ can be — friends or foes of ‘the 
rest of the UK’, or even friends or foes of 
Scotland. It will be interesting to see if this 
kind of analysis of sales is taken up by 
other companies based in Scotland, 
doubtless full of national if not devoluted 
zeal, but depending for their livelihood 
on ‘the rest of the UK’ which is, of 
course, not ‘the rest’ but the majority. 

The half-year sales stood £1-14 million 
up on the 1975 half year and ‘strict and 
energetic control of all costs’ was re- 
flected in a £331,000 advance to £734,000 
in pre-tax profits despite a £69,000 
increase in interest charges. Business is 
expected to remain ‘fairly brisk through- 
out the second half of the year’, but 
whether that takes sales in Scotland 
higher remains to be seen. , 

A carpet campaign to ‘Buy English’ 
rather ‘than ‘Buy British’ in ‘the rest of 
the UK’ would be an interesting develop- 
ment, i 


Property Sales 
Treatment Agreed 


Chalmers, Impey & Co agree with the 
Greenall Whitley accounting treatment 
of profits and losses on sales of property 
and investments. The profits and losses 
are not shown in the profit and loss 
account as specified in SSAP6 but are 
dealt with as movements on reserves. 
The boardroom view is that treatment 
in the profit and loss account ‘would be 
misleading on the ‘grounds that these 
movements are from valuations and 
decisions made in previous years’. 
Chalmers, Impey agree with the com- 


pany’s treatment ‘within the context of 


these accounts’, 

The amounts concerned are £234,000 
of profits, less losses, on property disposals 
and {£32,000 profit on the sale of quoted 
investments. Group pre-tax profits for 
the year to September 24th were (8-66 
million against £598 million on turnover 
of £85-24 million against £69-46 million. 

There is no attempt at presenting 
figures on an inflation accounting basis, 
but shareholders are told that ‘in the 
main’ the board supports the Sandilands 
proposals and management accounts 
are currently. prepared in that way. ‘We 
do not, therefore, anticipate any diffi- 
culties in adopting the recommended 
timetable for conversion to current cost 
accounting’, states the chairman, Mr 
` Christopher Hatton. 


Changed Direction 
for Williams Lea 
Although entering the corporate finance 


printing market only four years ago, the 
Williams Lea company can claim — as its 
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chairman, Mr Lucas Donne, does in the 
latest report ~ to be ‘a major force’. In 
the past four years there has been a 
radical change in the direction of the 
group, the move being out of periodical 
and general printing into specialist print 
markets. Over fr million has been 
invested and by the end of the current 
year ‘the major part of the development 
will have been achieved’, 

In 1971-72 the group made £205,000 
pre-tax on sales of £3-2 million and in 
the past year made £336,000 on sales of 
£5°7 million. In the past year £272,000 
Was spent on new plant and machinery 
and this year’s figure is likely to be over 
£350,000. 

The service offered to international 
customers is strengthened by partnership 
with Chas P. Young, the New York 
financial printers. There is a transatlantic 
copy transmission link between the two 
companies. 

Williams Lea, Mr Donne reports, is 
servicing an increasing number of cus- 
tomers in the report and accounts market. 
A subsidiary, Williams Lea Offset, 
produces information literature mainly 
for City customers and the multi-sets 
business forms subsidiary is putting 
‘even greater emphasis on its service to 
City customers, amongst whom are 
over 125 banks’: 


February 17th, 1977 . 


Bid Defence 


A side effect of the steep rise in the equity 
market is that companies faced with take- 
over bids have been handily placed to 
stave them off. A receptive stock market 
responds well to forecasts of the rising 
profits that companies, faced with bids, 
so often conjure with a touch that would 
have made even Midas blush. 

Whereas in a bear market bid de- 
fenders tend to suffer, they undoubtedly 
benefit from a bull market in which the 
bidders’ first offers are often left well 
behind. 


Newly-floated 
Companies Analysed 
A recently-published book From Private 


-to Public (Woodhead Faulkner Ltd, 


£8-50) provides an analysis of the prob- 
lems and performance of newly-floated 
companies in the period 1966 to 1974. 

Among the issues discussed are the 
characteristics of companies seeking to 
obtain a listing on The Stock Exchange, 
the reasons for obtaining a listing, the 
choice of methods and of advisers when. 
applying for a listing, the costs’of the 
issue, and the effectiveness of the new 
issue market. 
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Grange Trust’s Fifty Years- 


-The Grange Trust, now under the chair- 


manship of Mr C. Alan McLintock, ca, 
is celebrating fifty years in business by 
making a free copy of the recently pub- 
lished book Investment Trusts Explained 
available to all shareholders. The book’s 
author, Mr A. A. Arnaud, is a director 


` of the trust. 


Such eminent directors have not pro- 
vided the trust with immunity from the 
pervading investmerit trust sickness of 
heavy share price discount on net asset 
value. Mr McLintock considers, however, 
that the investment trust movement’s 
record will ‘stand examination against 
that of most of its competitors’. 

He adds that the Grange Trust Board 
‘does not believe that mergers or unitiza- 
tion will generally provide any long-term 
solution to the investment requirements 
of individual stockholders’. The directors 
think that demand for shares in invest- 
ment trusts ‘will revive as and when this 
country again concentrates its efforts on 
encouraging a healthy and vigorous 
private sector, reducing the burdens of 
taxation and other constraints on those 
who attempt to remain financially inde- 
pendent of the State’. 


Mr MclLintock considers there have 
recently been some signs of such a revival 
in demand which ‘will lead in turn to a 
narrowing of discounts and a more reas- 
onable relationship between market values 
and underlying asset values’. The cynical 
will consider that the improvement in 
investment trust share prices has turned 
less on such a revival and more on the 
fact and prospect of pension fund and 
other bids for investment trust concerns. 

The two biggest shareholders in The 
Grange Trust, incidentally, ‘are The 
Prudential Assurance Company with 
1,012,680 shares and London and Man- 
chester Assurance Company with 571,000 
shares. There are 9,616,000 ordinary 
shares in issue on which earnings repre- 
sented 2:12p a share in the year to 
November 30th last, with total dividend 
at 1-81p a share. Previous year earnings 
were coincidentally 1-81p and dividend 
rs8p. 

The net asset value at the accounting 
date was 68-7p a share against 76-6p the 
previous year. The share price at Novem- 
ber 30th, 1976, was 39p. When the 
accounts were issued on February 1st, the 
share price had improved to 57p. 
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Qualified 
Optimism 


When the stock market slows down after a rise there are two 
questions asked: Is there going to be a steep shake-out to make 
it worthwhile selling with the prospect of getting back again, 
or is the slowdown a mere hesitation in a general advance? 

Inevitably there are numbers of theories in a market that 
sometimes has more theories than business. But it is necessary 
first to judge the reason for the rise and there is no doubt that 
the reason is found in the massive inflow of hot funds into 
London and into the gilt-edged market. 

The funds flow followed the arrangement of the IMF loan 
and the sterling ‘safety net’ scheme and the view that the 
authorities would take inflows into reserves, allow interest rates 
to fall and keep the sterling rate stable. That was a theory with 
substance except that the flow was so substantial that the 
authorities lost control of the situation and had to drop mintmum 
lending rate and resort to quasi Bank rate. 


End of MLR? 


That is not a strict interpretation of events, but that is the true 
outcome. The days of MLR must be numbered since even the 
Chancellor of the Exchequer admits that MLR only works when 
there is no need for it to work and has to be abandoned when 
there is need for the authorities to command the situation. 

That, however, is not the concern of the stock market. The 
intervention of the authorities: means that interest rates will 
not come down as fast as market forces would demand and 
therefore presumably the gilt-edged market will not advance 
as fast as forces would otherwise have dictated. 

And if the basis of the equity market advance was the driving 
force of the gilt-edged sector’s rise, then the equity market 
advance must slow down. That is a simple theory. 

It follows that a slower pace of advance, and at some stage 
no advance at all, will induce profit-taking. Clearly the equity 
seid ran into profit-taking once the FT Index crossed the 400 
mark. 


Uninspiring forecast 


It noticeably did so when government statistics drew attention 
to the increase in the rate of inflation. The Chancellor’s view that 
the year-on-year rate of inflation could be below 15 per cent 
by the year end is not the kind of forecast that inspires vast 
confidence — particularly since the same Chancellor a year ago 
forecast that in the early part-of 1977 inflation would be down 
to a single figure rate. 

Inflation and Phase Three problems are now the two bear 
influences in a market that is still considered to be in a basic 
bull situation so long as the forecast is long enough. 

But if Phase Three and inflation both turn sour — which means 
that if the Chancellor can get no agreement out of the unions 
within the next month or so and the inflation rate at the same 
time rises steeply — then surely the stock market, and particu- 
larly the gilt-edged sector, would receive a decided knock. 
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If only for that reason new buyers may prefer to hold off and 
see how Phase Three negotiations pan out before committing 
new funds to either gilt-edged or equity sectors. And when new 
buying eases off, the selling undercurrent tends to come to the 
surface. 

That is the short-term bear view. The short and longer term 
bull view is that any reaction from current levels is likely to be 
shallow and short-lived and that after a period of indecision the 
strong rise in prices will be resumed in the second half of this 
year. 


Gilt-edged 


On the grounds that interest rates are still going to fall, albeit 
more slowly, there is still a case to be made for ‘low coupon 
longs’. But the gilt-edged market’s short term movement now 
depends largely on the character of the foreign funds that have 
moved in so strongly this year. The vast bulk of those funds is 
speculative and is in the market for short profit rather than long 
investment. 

If Bank rate is kept unchanged too long money could flow 
out quickly and a belated cut in the rate would not necessarily 
reverse the flow. There is a case to be made therefore for profit 
taking at the long end of the market in particular. Whether it 
is a lasting case is another matter. The pitch at the long end is: 


Yield Yield 1976-77 
Price Interest (Red'n) High Low 


Treasury 73 per cent 2012-15 592 13:07 13-14 60% 502 
Treasury 94 per cent 1999 734 1298 13:28 76 623 
Treasury 82 per cent 1997 68, 1274 13-21 702 58 

Funding 6 per cent 1993 55 10-80 12-37 58 452 


Equities 


At this stage of equity market proceedings, when there is a lull 
after a sharp advance in prices, it could be useful to take a look 
at the performance of the four shares detailed in ‘Bulls and 
Bears’ in the January 6th issue. 

The four shares — ICI, Beecham, Fisons and EMI — were 
chosen for international character, substantial overseas and 
export earnings, strong dividend cover, sound inflation account- 
ing performance and, finally, marketability. 

The present pitch of the shares against the prices stated in the 
original commentary is as follows: 


Now 1976/77 End 1976 
Price Yield High Low Price Yield 
ICI £1 shares .. 342 66 402 256 328 6-9 
Beecham Group 265p 
shares i ie 406 2°17 422 269 £380 a3 
Fisons £1 shares os 320 5:0 417 237 298 5-4 
EMI 50p shares a 217 49 277 173 223 4-7 


It was stated on January 6th that this column would keep in 
touch with the performance of the shares throughout the year, 
not necessarily at specific periods, ‘but at times of particular 
market stress or turn’, The turndown in equities from an FT 
Index level of over 400 seems a good enough reason for taking a 
look at the performance. ; 

With the exception of EMI, the performance has been fair, 
particularly’ in Beecham Group and Fisons, and the question 
now is whether this is a point at which it is advisable to ‘trade’ 
in the shares. In other words, should profits now be taken on 
the grounds that there is to be a market shake-out severe enough 
to allow profitable re-purchase? 

Such a move is hardly worth while unless there is going to 
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be at least a 10 per cent fall. In round terms that means the FT 
Index coming back from 400 to 360. And to make trading 
worth while in that case it would be necessary to catch the market 


right at the bottom of the setback. 


If the reaction, as people in the market are inclined to think, 
is going to be shallow and irregular, attempted trading in the 
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four shares could prove a tricky operation. It is a matter of 
taking a view on whether any drop, on Phase Three breakdown 
or rising inflation counts, is going to take share prices a lot 


further back than 10 per cent. 


them. 


Only the bold would take that view — but fortune favours 





NEW UNIT LINK 


Solar Life Assurance is a new wholly 
owned subsidiary of the old-established 
Sun Life Assurance Society Ltd. It will 
specialize in the unit-linked life assurance 
market. A single premium contract and 
two regular premium policies are being 
offered. All contracts will be issued in 
clusters of uniform policies, to ensure 
maximum flexibility. 

The company promises high non- 
medical limits and realistic underwriting 
based on the Sun Life’s well-known 
generous selection terms. A share ex- 
change scheme is available, and full 
switching and withdrawal facilities can be 
used. 


INCREASING PREMIUMS 


No life assurance can offer a savings type 
contract which keeps pace with inflation, 
simply because there is no inflation- 
proofed fund into which it could invest 
premiums. The Guardian Assurance Co, 
a wholly owned subsidiary of Guardian 
Royal Exchange Assurance, has tried to 
tackle the problem by issuing a ten-year 
profit-sharing endowment policy where 
the premium increases each year by 7 per 
cent of the initial amount. For those who 
feel that 7 per cent is not enough, the 
reason is that, under current legislation, 
a ten-year policy with a higher rate of 
increase would not count as qualifying. 

For anyone under the age of 40 when 
taking this policy, there is an option to 
effect a further contract during the term 
and at maturity. Also, the whole or part 
of the maturity proceeds can be invested 
in a new ten-year single premium profit- 
sharing contract. Provided the maturity 
value is not actually taken by the policy- 
holder but is applied by the company to 
the single premium policy, this latter 
policy, also, will be qualifying (under 
current legislation), provided it is main- 
tained in force for ten years. 


INCREASED LIQUIDITY 


In their latest report to unit-holders, the 
managers of Scotshares say there was no 
major alteration to the basic portfolio, 
with emphasis remaining on the non- 
durable consumer goods sector. In view 
of the uncertain trading conditions, 
liquidity in the fund was increased from 
5°7 per cent to 14°8 per cent. This also 
reflected the sale of all the overseas stocks 


held through the investment currency 
scheme. 

The aim is to reinvest in Scottish 
managed investment trusts, so as to 
maintain the fund’s exposure to overseas 
markets. The managers consider that 
long-term developments, notably the 
effect of North Sea oil on the profits of 
companies in the energy sector, should 
have a favourable impact on share prices, 
particularly those which operate from or 
are based in, Scotland. 


BONUS-REINFORCED 
VARIANT 


The Scottish Provident Institution has 
introduced a variant of its bonus- 
reinforced endowment contract for the 
repayment of house purchase loans. 

Known as Progresstve Endowment 
Plan, there is the customary profit- 
sharing endowment assurance with the 
sum assured so calculated that, provided 
bonuses are maintained at not less than 
80 per cent of the current rate, the 
maturity value will be sufficient to repay 
the loan at the end of the term. Instead, 
however, of decreasing term assurance 
being used to ensure that the loan will 
be repaid in the event of the policy- 
holder’s death before bonuses have built 
up the endowment sum assured, level 
convertible term assurance is used. 

In this way there is a guarantee that, 
irrespective of health, further endowment 
assurance can be arranged. At the outset, 
the house purchaser can arrange addi- 
tional convertible term assurance, beyond 
the amount required for immediate 
mortgage purposes, so as to enable him 
to arrange further endowment assurance 
if, say, a larger mortgage is arranged on 
moving house at some time in the future. 


CONVERTING CAPITAL 


There has been a tendency for qualifying 
life assurance policies not to be arranged 
where relief of income tax on the 
premiums cannot be obtained because 
an individual’s total premiums are more 
than one-sixth of income less the various 
deductions. But the tax advantages of a 
qualifying life policy are such that it may 
be worthwhile, even without the relief. 
Schlesinger ‘Trust Managers have devised 
Capital Conversion Scheme, which is a 
way of converting a portfolio of shares 
into a unit-linked life policy. 


Some capital can be realized to meet 
the first premtum, and more can be 
invested in a low coupon short-dated gilt, 
to meet the second annual premium. The 
rest of the capital (to pay eight subsequent 
annual premiums) can be taken in under 
the share exchange scheme, and units in 
an authorized unit trust can be issued. 
The Trident ‘Nil Yield’ Fund is favoured 
at present, because of its low volatility. 

Each year, an annual premium is paid 
to a Trident Life policy. Currently, it is 
suggested that the Gilt-Edged Fund 
should be used. There is, however, con- 
siderable flexibility, since money already 
paid over to the policy can be switched 
into other funds — without any capital 
gains tax liability, and on a bid-to-bid 
basis. After ten years, the unit-linked 
policy can be realized for cash, without 
any personal liability to tax. On the other 
hand, the units may remain invested in 
the life fund, so as to continue accumu- 
lating on a favourable tax basis. Or 
premiums can continue to be paid if, say, 
further capital is available by then for 
‘conversion’ in this way. 


AUSTRALIAN TRUST REVISION 


Barclays Unicorn have said that the trust 
deed constituting the Unicorn Australia 
‘Trust has been revised, following a 
meeting of unit-holders. ‘The principal 
reason for the revision is to enable the 
trustee to borrow any suitable foreign 
currency to make Australian investments, 
whenever it is considered appropriate. 
Previously, investments in Australia could 
be made only through the investment 
currency premium market. The managers 
have said they feel the new arrangement 
is in the interests of unit-holders, since 
it will reduce the impact on the unit price 
of fluctuations in the investment currency 
premium. 

The new borrowing powers authorize 
the borrowing of US dollars or any other 
suitable currency for investment in 
Australia, and also contain the power to 
charge the trust assets as security for 
these borrowings. There is the usual 
Department of Trade requirement that 
an amount in sterling not less than the 
equivalent of the foreign currency bor- 
rowed must be retained by the trustee on 
deposit, so as to avoid any gearing of the 
trust which, otherwise, would result from 
these borrowings. 
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This side of the spring Budget the 


attention of operators in financial 
markets will be centred on the public 
wrangling over the shape of Phase 
three of the social contract. Presum- 
ably itis ‘open government’ that makes 
it necessary for all sides to leap into 
print or clutch a microphone to make 
points which would be better put in 
private negotiation. 

Open or not, the wrangling has 
drawn attention to the point that the 
gilt-edged market has risen on the 
now-steadied fall in interest rates, 
that the equity market has simply 
followed gilts and that sterling has 
been deliberately held in check. 
Profit-taking in gilts, equities and 
sterling was overdue and the wrang- 
{ing was an excuse and not necessarily 
a reason for it. 

But the London stock market is not 
alone in being uneasy following a 
rise. Wall Street has yet again looked 
over the Dow Jones 1,000 wall and 
failed to find the view particularly 
inviting. Turnover has fallen on Wall 
Street along with share values, and 
there is little reported expectation of 
any rally. 

After their New Year advance the 
London markets seem to be moving 
into a period of uncertainty. They 
seem unlikely to receive much re- 
assurance from the other side of the 
Atlantic. 


EXPENSIVE EXERCISE 


Now that the equity market has fallen 
back from the heights of over 400 for 
the FT Index, there is a tendency in 
some quarters to bemoan lost new 
issue chances. The rise from under 
300 in October to over 400 in January 
saw no newcomers reaching the 
market. ‘Going public’ appears to have 
lost tts glamour. it is an expensive 
exercise and undoubtedly puts still 
heavier burdens on the backs of 
companies’ boards and businessmen 
already burdened enough. 

Last summer's trio of new issue 
operations hardly proved an advertise- 
ment for the virtues of going public — 
shares left heavily with underwriters, 
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heavy discounts on offer prices in 
initial dealings and a long haul back 
in the market. 

The half-way move through the 
‘Over the Counter’ market organized 
by merchant bankers M. J. H. 
Nightingale is likely to become in- 
creasingly popular. 


PROMOTING ‘TALISMAN’ 


The Stock Exchange Council is launch- 
ing a major private relations pro- 
gramme (internal public relations) in 
an attempt to convince the wary 
among brokers and jobbers that 
‘Talisman’ is the touchstone of Stock 
Exchange economic success. Visits 
to ‘The Country’, as London still 
condescendingly calls anything out- 
side the London postal area, as well as 
Talisman seminars will be designed to 
explaia the long-range cost benefits of 
this computerized system of securities 
exchange and administration. 

Having spent £8 million on the 
initial development stage, the plan 
now is to spend a further £5 million 
on completing a scheme considered 
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the most ambitious and far-reaching the 
Stock Exchange has yet launched. 


BANK EARNINGS 


Results of the four main clearing 
banks for 1976 are due to show major 
improvement on 1975. The ‘endow- 
ment’ profit of a steep rise in interest 
rates, improved performance in sub- 
sidiary and associated finance com- 
panies, and absence of the need for 
further major provisions against prop- 
erty lending were particular factors 
influencing bank earnings. 

The banks will doubtless have to 
defend themselves against ‘profiteer- 
ing’ accusations from those who last 
year demanded nationalization of bank 
and insurance companies. A year 
hence, however, such accusations will 
look thin since 1977 profit forecasts 
are extremely sober compared with 
those of 1976. 

Particular interest in the 1976 results 
season centres on Barclays Bank, 
where stock market forecasts of a 
heavy rights issue have been firmly 
denied. 


Rates and Prices 


Closing prices, Monday, February 14, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


Oct.7,1976 ..15 % Jan.7,1977 ..14% Daytoday 6 -12% Bank Bills 
Nov.19,1976 .. 142% Jan.21,1977 .. 134% 7days .. 11812% 2 months 1122-113 % 
Dec. 17,1976 .. 144% Jan. 28,1977 .. 1234% Trade Bills 3 months 1135-1142% 
Dec. 24,1976 .. 144% Feb. 3rd, 1977 .. 12 % 1month .. 134% å months 1134 ~114;% 
2months.. 13% 6 months 114 -11 % 
Finance House Base Rate 3months , 123% 
February ist, 1977, 143% 
e i Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits 11Z-12 % 
; February 16th, 1976; Locai authority bonds .. 123-113% 
Basak eet eat a Steriing deposit certificates 113-118% 
AGTA WA TOT ASN: Euro-sterling deposits... aii 134-138% 
FT industrial Ordinary Index oa deposits se se 45- 54% 
February 14th, 1977, 366-3 nter-bank rate ats 112-1137% 
Treasury Bills Foreign Exchanges 
Dec. 10 .. £14:0054% Jan.14 .. £13:-2557% NewYork .. 1:7045 Frankfurt.. 4-0850 
Dec.17 .. £13°7568% Jan.21 .. £12-6694% Montreal 1-7450 Milan .. 1504-00 
Dec.24 .. £136100% Jan.28 .. £11-7386% Amsterdam.. 42625 Osio es 8-9750 
Dec. 31... £13-5094% Feb.4 .. £11°2286% Brussels 62-6250 Paris 8:4800 
Jan. 7 .. £13-2686% Feb.11 .. £11-1696% Copenhagen 10-0475 Zürich 4:2725 
Gilt-edged 
Consols 4% a = 281 Treasury 131% 1997 = ee .. 92% 
Consols 24% E ee d ». 184 Treasury 94% 1999 bos ied „a 718 
Conversion 34% .. iss a ». 284 Treasury 9% 1994.. i ‘ » 713 
Funding 34% 99-04 as 7 .. 302 Treasury 84% 84-86 ae . 842 
Funding 54% 78—80 ss i .. 882 Treasury 84% 87-90 : . 724 
Funding 54% 82—84 Re hi .. 793 Treasury 34% 77-80 X pa .. 872 
Funding 53% 87-91 sa ss .. 573 Treasury 34% 79-81 os ae .. 833 
Funding 6% 1993 ne 534 Treasury 5% 86-89 : = . 583 
Funding 64% 85-87 bes a ve 72% Treasury 54% 08-12 a 39% 
Treasury 13% 1990 Ss a .. 952 Treasury 25% ae z . 184 
Treasury 124% 1993 Ei 893 War Loan 34% .. pa i 278 
Retail Price Index (Jan. 1974 =100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov, Dee. 
1972 82-9 833 836 844 848 853 856 863 86-8 88-0 883 887 
1973 893 899 904 92-1 928 933 937 940 948 967 97-4 98-1 
1974 100:0 101-7 102-6 106-1 107-6 1087 1097 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 1243 1291 134-5 137-1 138-5 1393 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 


(For earlier index numbers on this basis, see April 29th, 1976, issue, paga 514.) 
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Veil of Incorporation 


The London VAT Tribunal has had under consideration the 
case of a ‘one man’ private company engaged in the business of 
chartering two vessels owned by its principal shareholder. These 
vessels were let on free loan from the individual to the company 
for the purpose of its business on consideration that the company 
should maintain them in a seaworthy condition. 

In pursuance of this obligation, the company incurred sub- 
stantial repair charges on one of these vessels. The Commis- 
sioners of Customs and Excise disputed the company’s claim to 
treat VAT on these repairs as input tax for the purposes of a 
business carried on by the company, and invited the Tribunal to 
‘tear aside the veil of incorporation’ and find that the supply was 
one made to the principal shareholder personally. The Tribunal 
refused this interpretation, holding that there was no evidence 
that the incorporation of the company was no more than a 
colourable device to defraud the revenue, and that at the material 
time the company had possession and control of the ship and 
was under an obligation to maintain it in a seaworthy condition. 

The Commissioners succeeded, however, in their contention 
that VAT on the agent’s commission on a subsequent sale of this 
vessel was in respect of a supply to the vessel’s owner personally, 
and was not input tax in respect of the company’s business. 


Setar Lines Lid v. Customs and Excise (LON/76/155, Novem- 
ber 25th). 


” 


Assessments Out of Time 


Assessments to additional VAT, based on calculations extending 
more than two years prior to the date on which those assess- 
ments were made, have been ruled out of time by the Manchester 
VAT Tribunal, and unsupportable in law under section 31 (2) (a) 
of the Finance Act 1972. There was no suggestion of additional 
facts having come to the notice of the Commissioners of 
Customs and Excise within section 31 (2) (b). 

_ On the other hand, the Tribunal disallowed an attempt by the 
appellant (who was registered for VAT as a partially-exempt 
person, trading as an electrical contractor, as a retailer of 
electrical and fancy goods and as a property owner) to deduct 
VAT input tax in respect of electrical goods purchased by him 
through trade channels for the purpose of making repairs to his 
properties. Materials supplied to him for the purposes of work 
on his properties, it was said, were not acquired by him for 
taxable supply in the same state. 


Vincent Lord v. Customs and Excise (MAN/76/113, November 
30th). 


Part-time Lecturer 
‘Providing Education’ 


A barrister conducting ‘supervisions’ — a form of tutorial — at 
two colleges within the University of Cambridge has successfully 
contended that this was a VA'T-exempt supply as ‘the provision 
of education’ within group 6 of Schedule 5 to the Finance Act 
1972. 

He attended at each of the two colleges on alternate Saturdays, 
for the instruction of small groups of students on a prepared 
topic, and was paid each term (1) on a scale according to the 
number of ‘students and the hours involved, and (2) for his 


ACCOUNTANT 


narra 


February 17th, 1977 


travelling expenses. The Commissioners of Customs and Excise 
argued that he was making a taxable supply to the respective 
colleges, followed by the onward (tax-exempt) transmission of 
that supply by the colleges to the undergraduates. 

Allowing the appeal, the Chairman of the London VAT Tri- 
bunal said: ‘In our view, the appellant is providing education 
in the part-time employment of the University, and VAT does 
not apply to employees providing services to their employers. 
As a part-time employee, the appellant is discharging the 
obligation of the colleges to provide supervisions to the under- 
graduates, for which he receives remuneration. He is engaged 
on a part-time basis to do this and is not providing services to 
the colleges, so that the fees paid to him are outside the scope 
of the tax’. 


Cant v. Customs and Excise (LON/76/151, October 2gth). 


‘Irresponsible Attitude’ | 
Penalized in Costs 


A nominal award of £10 costs to the Commissioners of Customs 
and Excise has been made by the Birmingham VAT Tribunal 
to mark its disapproval of what was described as ‘a dilatory and 
somewhat irresponsible attitude on the part of the appellant’. 

The appeal was apparently in the hands of an individual 
described as the ‘manager’ of the appellant company; as an 
undischarged bankrupt, he was precluded from being a director. 
On the morning of the appeal, the clerk to the Tribunal was 
informed that this individual had laryngitis and would be 
unable to appear; but no medical evidence was produced, nor 
(although this would have been a perfectly propér course) did 
anyone else appear on behalf of the appellant company. 

Counsel for the Commissioners asked for the appeal to be 
dismissed, making the further point that the appellant company 
had in any event not submitted all of its VAT returns, as required 
by section 30 (2) of the Finance Act 1972. 

The Tribunal unanimously agreed to dismiss the appeal, but 
with leave for it to be reinstated within 14 days provided that 
the appellant company or a person, authorized on its behalf: 
could show reasonable grounds for such a course (including 
medical evidence accounting for the appellant’s inability to 
appear on the original hearing), together with the submission 
of all outstanding VAT returns and the payment or deposit of 
tax found to be due thereon. 


Tandex Textiles Lid v. Customs and Excise (BIR/76/105, 
November roth). 


Buoyancy Aid Not ‘Clothing’ 


A swimming aid designed for children between the ages of 
two and seven years has failed to qualify for zero-rating as 
an article “designed as clothing for young children’. The article 
in question was described before the Manchester VAT Tribunal 
as ‘an attenuated vest’ into which blocks of buoyancy material 
were permanently sewn. Cautionary instructions supplied with 
the article stressed that it was intended as a swimming aid for 
use in smooth water, and not in any sense as a life-jacket. 

The Tribunal accepted in principle that a swimming aid. 
might also be an article of clothing; the two terms, it was said, 
were not mutually exclusive. However, applying the approach 
of the ‘ordinary meaning of words in the English language’’ 
as in the Stilwell Darby case (The Accountant, November. 15th, 
1973) it was impossible for the present article to qualify as. 
‘clothing’. It was more accurately described, in the view of the: 
Tribunal, as ‘a sophisticated rubber ring’. 


British Vita Company Ltd v. Customs and Excise- (MAN/ 
76/135, December 13th,). 
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gth Edition 
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and K. S. Carmichael, FCA, FTII 


This edition incorporates the relevant details of 
the Finance Acts 1975 and 1976. 


Price {14:00 Post free {r4-50 
For readers who possess a copy of the eighth edition 
of the above title, a set of Amendment Sheets 
is available dealing with the provisions of the Finance 


Acts 1975 and 1976 which will bring this 
edition up to date. 


Price £,6-00 Post free £6-20 
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Investment 
problems? 


You know how to look after your 
clients’ investments: how to keep track 
of volatile markets: how to choose the 
right sectors and avoid vulnerable 
companies. 

Even so you probably find 
securities administration time-consuming 
and costly. 

Whatever the investment problem, 
there is an answer:— 


Hill Samuel 


Hill Samuel will work in 
partnership with you to provide 
complete investment management and 
administration. The service is 
professional: the cost is modest: the 
benefit to your clients and to your firm 
could be substantial. 

Published figures show Hill 
Samuel’s investment team to be among 
the most consistently successful. Their 
results have been achieved by the 
careful study of clients’ objectives, 
avoidance of high risk—and constant 
supervision. 

If you are responsible for clients’ 











portfolios, do not receive adequate 


advice or find investment administration 
increasingly costly, we can help you. 
Full management services are provided 
for portfolios with a value in excess of 
£20,000. A complete range of unit trusts 
and funds is also available. 
Please contact Paul Talbot at:— 
Dept A2 


Hill Samuel Investment 


Management Limited <= 
45 Beech Street, 


London EC2P 2LX. 
Telephone: 01-628 8011 ——_ 
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You can 
depend 
upon it 


a Foulks Lynch Course will 
get you through your Exams 


Foulks Lynch — the experts in account- 
ancy training — offer a specialised 
tuition service for the Foundation and 
Professional Examinations of the 


institute of Chartered Accountants 
Association of Certified Accountants 


Institute of Cost and 
Management Accountants 


also for the 
Institute of Accounting Staff 


Up-to-date study material, professional correction 
service and special pre-exam revision will give you 
the thorough preparation and confidence that makes 
for axamination success. 


Foulks Lynch has a consistent record of success in 
the major examinations, many students gaining Top 
Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received during 
their studies with Foulks Lynch. 


Find out how a Foulks Lynch course can help you to 
succeed in your accountancy studies. Post the 
coupon (or write if you prefer not to clip page) for a 
copy of our brochure and details of courses. 


Special Revision Classes available for each 
examination. 





pot ts tenon = 4 


H. Foulks Lynch & Co Ltd 
Dept 12, 4 Chiswell Street, London EC1Y 4UR 
Telephone 01-606 0255 


Please send me details of your courses for the examinations 
OT i ag Sa i 8 SIE. CxO) 


NAM 
ADDRESS. 
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® Foulks Lynch 


the experts in accountancy training 


ee ay ne NNER 
Accredited by CACC Member of ABCC 


A legacy 
means a 


lot to the 
limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lotto them. 


Donations and information: 
Major the Earl of Ancaster, KCVO, TD 
Midiand Bank Limited, 
60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THe Law Book Company L 
301-305 Kent Street, Sydney, New South Wales 


CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Boz No. 1032 
Bombay 1, India 


CANADA 
‘THE CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 
SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 

NEW Z 

SWEET & MAXWELL (N.Z.) Ltd 

54 The Terrace, P.O. Box 5403, Wellington, New Zealand 
HONG KONG 


SINCERE COMPANY L 
173 Des Voeuz R, Road, Central, Hong Kong 


ISRAEL 
STRIMATZKY’S MIDDLE EAST AGENCY Lrp 
P.O. Box 628, Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
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Where to Draw the Line? | 


Group 8 of Schedule 4 to the Finance Act 1972, as amended, 
excludes from zero-rating civil engineering work ‘within the 
grounds or garden of a building used or to be used wholly 
or mainly as a private residence’. The London VAT 
Tribunal disallowed a claim for the zero-rating of a boundary 
wall (which it was not disputed was a work of civil engineering), 
made on the ground that a significant part of the wall was not 
within the appellant’s garden at all but was on the land of the 
adjoining occupier. 

_ The appellant had contracted to purchase a small piece of 
land from the adjoining occupier, and to erect a wall along the 
new boundary. The wall was duly constructed, apparently to 
the satisfaction of both parties, by running a string between 
two points ‘A’ and ‘B’ ascertained from a plan and digging a 
foundation trench some 18 inches wide and 24 feet deep along 
that string, after which the wall was constructed on the pre- 
pared foundations. The appellant argued that the boundary 
was a threadline running beneath the wall and extending verti- 
cally through it; that a substantial part of the wall stood on 
the land of the adjoining occupier; and that he was otherwise 
unaware of the precise location of the boundary. 

The Tribunal was referred by counsel for HM Customs and 
Excise to the presumption of law relating to boundary hedges 
and ditches, that no man cutting a ditch may dig into his neigh- 
bour’s land. In any event, in order to accept that the boundary 
lay beneath the wall throughout its length, the Tribunal would 
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need to be satisfied of its precise location on the ground, since 
even a comparatively minor error could lead to a substantial 
part of the boundary being on one or the other side of the wall. 
In the circumstances, it was impossible to say that the appellant 
had discharged the onus upon him to sustain the appeal. 


Penty v. Customs and Excise (LON/76/110, November 17th). 


Unsuccessful Appeals 
Against Assessments 


A significant proportion of cases now coming before VAT 
Tribunals are appeals against estimated assessments under 
section 31 of the Finance Act 1972. Once such-an assessment is 
made ‘to the best of their judgement’ by the Commissioners of 
Customs and Excise, the onus of displacing it rests on the 
appellant taxpayer. 

‘Tribunals have held on several occasions that generalizations 
and estimates are not sufficient to discharge that onus, and have 
laid stress on the absence of satisfactory records. The following 
appeals have been dismissed for that reason, no other point of 
law being involved: 

F. F. Perry, tla ‘Francesca’ (BIR/76/11, August 18th, 1976) 

Burn (LON/76/1a1, October 25th, 1976). 

Ng Yuet Sar Restaurant (BIR/76/22, November 26th, 1976). 

Murphy (LON/76/136, January 7th). 

George (LON/76/150, January 14th). 

Guthrie (BIR/76/104, January 25th). 








Reactions to ED18 


Sir, — Two of your readers have responded to my letter pub- 
lished by you on January 13th. Mr Kenneth’Sherwood (January 
27th issue) has advanced a somewhat impracticable suggestion 
which tf adopted would mean that interest paid would not be 
charged as an operating expense except in so far as it related to 
interest rates in a hypothetical inflation-free world, but he had 
no suggestion to make concerning the correction of CCA 
accounts for the understatement that will arise in stating 
operating profit without taking into account the benefit arising 
from the use of credit where no interest is payable. 

Such an adjustment can be achieved without the introduction 
of any special monetary units other than the units of current 
cost prescribed by ED18, by a restriction of the cost of sales 
adjustment to that necessary to maintain the real value of that 
part of the assets which represent the business equity as distinct 
from total assets, part of which in most businesses is financed by 
credit. Alternatively, if the full cost of sales adjustment pre- 
scribed by ED18 is entered against operating profit and shown 
as a revaluation surplus, a reversal in part of the CCA book- 
keeping adjustment is necessary to eliminate the cost of sales 
adjustment in so far as it relates to assets financed by liabilities. 
The current cost basis balance sheet is unaffected by such a 
correction.and the business equity will reflect a full current cost 
evaluation; but the accretion from one year to another would 
then be reflected properly in operating profit, while the revalu- 
ation surplus would reflect only that related to assets financed 
by the business equity. 

Your correspondent ‘Interested’ (February 3rd issue) appears 


to have been tricked into believing that operating profit under 
ED18 will correctly reflect the benefit from credit, and is wrong 
in believing that there is no compensating benefit arising from 
services on credit. He should reflect on the components of cost 
of sales. He has also been tricked by the trade unions into 
believing that Mr Murray’s Christian name is other than Lionel. 
The relevance of Mr Murray’s remark to me is that society ‘ts 
always deceiving itself. Nothing can be taken for granted, if we 
want truth and fairness in reporting, and it doesn’t help ‘truth’ 
if we hide behind pseudonyms. 

I am glad now to know, however, that the majority view of 
district societies is that monetary correction for liabilities should 
be allowed for in arriving at profit for the year — a view which has 
been endorsed by their ‘Technical Advisory Committee. 

t 


Yours faithfully, 


London EC4. _ L. W. LAW. 


Postal Codes 


Sm, — Mr H. I. Jacobs (January 27th) appears to have been 
misinformed about our programme to mechanize the sorting 
of letters; the London Wr sorting office has no codesort 
machinery. It does have a considerable amount of general 
bulk handling equipment and special machines to separate 
letter packets and to turn all letters to face the same way. 
These have been installed and fully operational since the early 
1960s. 

Mr Jacobs may be assured that all 19 offices with codesort 
machinery are operational, and the equipment is most certainly 
being used ‘properly’. 

Yours faithfully, 
JOHN GROVES, 
Deputy Director of Public Relations, 


London WIP 6HQ. Tue Post OFFICE. 
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Preparing Funds Flow 
Statements - Il 


by PAUL GEE, BA, ACA, a director, Chart Tutors 


The previous article (Roundabout, Janu- 
ary 27th) dealt with the preparation of a 
funds flow statement for a single com- 
pany. In practice, however, the real 
complications arise where groups of 
companies are involved, particularly in 
those cases where there is a change in the 
composition of the group during the year. 

The explanatory notes to SSAPro 
state that purchases or disposals of sub- 
sidiary companies should be dealt with 
either as separate items (often referred 
- to as the ‘net outlay approach’) or by 
reflecting the effects on the separate 
assets and liabilities of the group (the 
‘detailed breakdown approach’). ‘This 


latter method is generally preferred and 
is the method discussed in this article. 


The problem 


Several years ago, Holdall Ltd acquired 
80 per cent of the ordinary share capital 
of Snowball Ltd and 25 per cent of the 
ordinary share capital of Ainsdale Ltd 
(an associated company). 

At the beginning of the current year, 
Holdall acquired the entire share capital 
of Lonpride Ltd by the issue of 1-2 million 
£1 ordinary shares in Holdall Ltd at a 
premium of sop per share (see note (6)). 


The group accounts are as follows: 


Consolidated profit and loss account for the year ended December 31st, 19-8 

















£7000 £7000 Working 
Group operating profit (note 1) 3,973 notes 
Share of profit of associated company 59 (J) 
Profit before taxation 4,032, 
Taxation (including associated company £31,000) 2,097 (D) 
Profit after taxation 1,935 
Minority interest 41 
1,894 
Extraordinary items (note 3) 350 (D}-+ (G) 
Profit attributable to members of the holding company 2,244 
Dividends — interim (paid) 250 
— final (proposed) 300 
550 (E) 
Retained profit for the year 1,694 
in accounts of holding company 1,184 
. In accounts of subsidiaries 493 
In accounts of associated companies 17 (J) 
1,694 
Consolidated balance sheets (summarised) 
31.12—7 31.12.-8 Working 
£°000 £000 notes 
Ordinary share capital 3,000 4,200 1200(B) 
(£1 shares) 
Reserves (note 2) 7,352 9,646 2294(C) 
Long-term loan = 150 150(A) 
Creditors 984 1,640 656(A) 
Corporation tax 1,836 2,066 D 
Dividends 245 300 E 
Minority interest 620 642. 22(F) 
14,037 18,644 
Freehold property (note 3) 8,277 | 9,745 G 
Plant and machinery (note 4) 2,673 3,955 H 
Goodwill on consolidation 66 192 126(1) 
Associated company {note 5) 81 98 J 
Stock 2,065 3,400 1335(A) 
Debtors 854 1,250 396(A) 
Cash at bank 21 4 (17) (A) 
14,037 18,644 
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Notes 


1. Operating profit is arrived at after charging 
depreciation amounting to £558,000. 





2. Reserves £000 
At 1.1.~8 7,352 
Retained profit 1,694 
Premium on issue of ordinary shares 600 
At 31.12.-8 9,646 
Comprising: £°000 
Revenue reserves 8,971 
Share premium account 675 

9,646 


3. Freehold property 
During the year, property standing in the 
books at £940,000 was sold for proceeds of 
£1,440,000. The extraordinary item of 
£350,000 comprises the gain on disposal less 
corporation tax paid of £150,000. 











4. Plant and machinery Aggregate 
, deprecia- 
Cost tion NBV 
£'000 £'000 £000 
At 1.1.-8 3,500 827 2,673 
Additions 
~ Snowball Ltd. 1,100 240 860 
~ Others 980 — 980 
Depreciation mem 558 (558) 
5,580 1,625 3,955 
5. Associated company At 
31.12.-7  31.12.—8 
£°000 £000 
Cost 72 72 
Accumulated profit 9 26 
81 98 
. Acquisition of Lonpride 
Ltd. £'000 £'000 
Consolidation 12 m 
shares at £1.50 1,800 
Plant and machinery 860 
Stock 837 
Debtors 449 
Creditors (262) 
Taxation (742) 
Cash 532 
1,674 
Goodwill arising on ac- 
quisition 126 





Required: a statement of source and 
application of funds for the year ended 
December 31st, 19-8. There is no de- 
ferred tax account. ACT may be ignored 
and comparative figures are not required. 


The approach 


The problem will be tackled in the way 
suggested in the previous article (January 
27th issue). The notes and workings are 
set out below, followed by the funds flow 
statement. 


(a) Items marked ‘A’ in the working 
notes column are taken direct to the 
funds statement. 

(b) The amount shown in the funds 
statement for shares issued must 
include any premium on issue. 

(c) The increase in reserves of 
£2,294,000 consists of retained 
profit (£1,694,000) and premium 
on issue of shares (£600,000). 
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(d) CORPORATION TAX (EXCLUDING ASSOCIATED COMPANY) ACCOUNT 

















£000 £°000 
Cash paid Balance b/d 1,836 
(balancing figure) 1,986 P/L a/c. (2097-31) 2,066 
Balance c/d 2,066 P/L — tax on extraordinary 
items 150 
4,052 4,052 
(e) ORDINARY DIVIDENDS ACCOUNT 
£'000 £'000 
Cash paid Balance b/d 245 
(balancing figure) 495 P/L a/c. 550 
Balance c/d 300 
795 795 
(f) MINORITY INTEREST ACCOUNT 
£°000 £°000 
Cash paid Balance b/d 620 
(balancing figure) 19 P/L a/c. 41 
Balance c/d 642 
661 661 
i aae — 


The figure of £19,000 is disclosed as a separate application of funds. Although this is a different 
presentation from that shown in the non-binding appendix to SSAP10, it is an acceptable and 
easily understood alternative which has been adopted by several UK companies. 


(g) FREEHOLD PROPERTY ACCOUNT 





£°000 £°000 

Balance b/d 8,277 Proceeds of disposal 1,440 

Additions Balance c/d 9,745 
(balancing figure) 2,408 
Extraordinary gain (before tax) 500 

11,185 11,185 














Since the extraordinary gain is disclosed separately, the book value only of the disposal is shown as 
a source. 


PEI PRIZEWINNERS 


As many as 10 out of 11 prizewinners in’ 
the November PEI exams of The Institute 
of Chartered Accountants in England and 
Wales were present at a prizegiving ceremony 
held on Monday for students of Financial 
Training (London) Ltd. Mr Alan Hardcastle, 
FCA, President of CASSL, made the presen- 
tations and congratulated the students on 
their success. 

Mr Jeremy Hanley, ACA, a director of 
FTC, said: ‘We are becoming astonished at 
our continuing high score of prizes in the 
exams. The real credit, of course, goes to the 
prizewinners for their dedication and hard 
work’, 

In the picture, seated, left to right: Alan 
Hardcastle, Joanna Newall (placed sixth) 
and Jeremy Hanley. Standing, left to right: 
Peter Tomlinson (ninth), lan McAndrew 
(seventh), Nick Millard (fifth), Anthony 
Ting-Yuk Wu (eleventh), Naresh Desai 
(second), Graham Hollis (PEII June prize- 
winner), Richard Rees-Pulley (Little Prize, 
Taxation |), David Pierce (eleventh), Nicholas 
Parker (fourth), and Neil Scott (ninth). 


i ee 





(h) The movement on plant and 


(7) 


machinery account is shown in 
note (4) to the question. The 
amount shown in the statement as 


an application is £860,000+ B 


£980,000, ie, £1,840,000. 


The increase in goodwill on con- 
solidation (relating solely to the 


acquisition of the new subsidiary) 


is shown as a separate application. 


ASSOCIATED COMPANY INVESTMENT 
The consolidated profit and loss 
account shows that Holdall’s share 
of the after-tax profit of Ainsdale 
is £59,000 less £31,000, ie, £28,000. 
It also shows that Holdall’s share 


of the retained profits of Ainsdale 


is only £17,000 (the same as the 


difference between the two balance 


sheet figures). 

The difference between £28,000 
and £17,000 (£11,000) must be due 
to Holdall’s share of Ainsdale’s 
dividends. 

The consolidated funds statement 
starts off with a profit of £4,032,000 
which includes £59,000 in respect of 
Ainsdale. Since group funds benefit 


` only to the extent of the dividends 


received (£11,000), then £48,000 is 
shown as a deduction under the 
heading ‘share of profits of associates 
less dividends received’. 

Effect of the acquisition of Lonpride 
A separate statement is attached to 
the main funds statement (overleaf) 
showing to what extent increases in 
assets and liabilities can be attri- 
buted purely to the acquisition of 
the new subsidiary. 
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The funds flow statément now follows: 
HOLDALL LIMITED 
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STATEMENT OF SOURCE AND APPLICATION oF FUNDS 


for the year ended December 31st, 19-8. 


SOURCE OF FUNDS 


Profit before tax and extraordinary items 
Extraordinary items (before deduction of tax) 


Adjustment for items not involving the. movement of funds: 


Depreciation 


Share of profits of associates less dividends received 


TOTAL GENERATED FROM OPERATIONS 
FUNDS FROM OTHER SOURCES 


Ordinary shares issued in consideration of the acquisition of Lonpride 


Limited 
Loan capita! raised 
Disposal of freehold property 


APPLICATION OF FUNDS 


Dividends paid — holding company 
~ minority shareholders 
Tax paid 
Additions to property 
Additions ta plant and machinery 


Purchase of goodwill on acquisition of Lonpride Limited 


INCREASE IN WORKING CAPITAL 


Increase in stocks 
Increase in debtors 


(Increase) in creditors (excluding taxation and dividends) 


Movement in net liquid funds: 
Decrease in cash balance 


£’000 £’000 
4,032 
500 
4,532 
558 
(48) 
—— 510 
6,042 
1,800 
150 
940 
— 2,890 
7,932 
495 
19 
1 286 
2,408 
1,840 
126 
f — 6,874 
1,058 
1,335 
396 
(656) 
(17) 
—- 1,058 


SUMMARY OF THE EFFECTS OF THE ACQUISITION OF LONPRIDE LIMITED ae items are 


included under the appropriate heading above). 





NET ASSETS ACQUIRED £000 DISCHARGED BY £’°000 
Fixed assets . 860 Ordinary shares 1,800 
Goodwill 426 
Stock 837 
Debtors 449 
Creditors (262) 
Taxation (742) 
Cash 532 
1,800 1,800 








There are two final points. First of all, 
there is often more than one way of 
presenting items in funds flow statements. 
The minimum requirements of SSAP1o 
are not particularly extensive. Secondly, : 
the whole subject is an extremely wide 
one, and one which is still developing. 













Students should refer as often as’ 


possible to published funds flow state- 
ments. Useful examples are provided 
by recent accounts of companies such as 
EMI, House of Fraser, Sears Holdings, 
Beechams, Cadbury -Schweppes and 
Dalgety. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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LETTERS TO ROUNDABOUT 


ACASS and Trade Unions 


Str, ~ David Popple’s view (Roundabout, 
February 3rd), that the Institute or 
accounting firms should act to forestall 
continuing negotiations between ACASS 
and members of the trade union movement 
surprises me. I consider the idea of ‘big 
brother’ intervention, by whatever means, 
abhorrent. It would imply that the exist- 
ence of an independent student body is 
ludicrous. This surely is not the case. 
David Popple is worried by the possible 
access a union would have to student 
society mailing lists. I believe that our 
major concern is the raising of student 
salaries to an economic level (£2,264 in 


- Nottingham). Surely, if the availability of 


our mailing lists was a step towards this, 
then refusal would be tantamount to a 
betrayal of the needs of the impoverished 
sector of our membership. 

There is, of course, an alternative 
solution. Instead of the Institute and 
accountancy firms expressing their opinions 
on students’ liaison with bodies such as 
APEX, they could forestall it, by the firms 
agreeing to raise student salaries to a 
socially acceptable level, and the Institute 
refusing to register training contracts 
below such a figure. 


Yours faithfully, 


R. E. JOHNSON 
EDITOR, 
NOTTINGHAM CASS NEWSLETTER. 


ACASS President's Views 
on Union Debate 


Sir; — In their letter to students’ society 
secretaries, extracts from which appeared 
in ‘Roundabout’ last week, Anthony 
Hopkins and Alastair Graham make several 
points which exhibit a lack either of 
understanding or of knowledge regarding 
the ACASS discussions with APEX, 
They ask whether students would feel 
that a duty of disclosure to the union 
outweighed the duty of confidentiality to 
the client. The answer is clear: there is 
nothing in the rules of APEX which 
requires a member to disclose information 
to the union; on: the other hand the 
student signs a training contract which 
requires him to keep client information 
confidential. The student has a clear duty 
of confidentiality and no duty of disclosure; 
thus there is no conflict of interest. 
Anthony Hopkins and Alastair Graham 
go on to say that in order to gain any 
representation within the union ‘students 
will have to be active members of their 
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local branch and stand against “fellow 
workers” in order to be elected . . . as 
delegates to the annual conference’: Firstly, 
is this not democracy? Secondly, the 
minimum size for a branch of APEX is 
40 and APEX does attempt to have its 
branches composed of members of the 
same kind. Thus if only 10 per cent of the 
accountancy students in Birmingham were 
to join APEX there might be anything 
between three small branches and one 
large branch of APEX composed almost 
entirely of accountancy students. Each 
branch could send one delegate per 40 
members to the annual conference. Thus 
accountancy students would be represented 
if only a small proportion join APEX. 
The words ‘assuming free elections do 
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exist within the union framework’ are 
then used. This is an irresponsible piece 
of innuendo. Free elections do exist as 
Anthony Hopkins and Alastair Graham 
would have known had they researched 
their letter more thoroughly. Instead they 
chose to cast an unwarranted and un- 
justifiable slur upon the union. 

It has been made clear that student 
accountants would have voting rights; the 
contrary assertion again shows a lack of 
research. 

They refer to ‘the current tendency for 
unions not only to call upon their mem- 
bers but also fellow trade unionists to 
support industrial action’. They will have 


. to go back a good many years to find any 


instance of APEX members being in- 
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structed to strike in sympathy with another 
group of workers. I myself know of no such 


instance. 
Yours faithfully, 


DAVID MASHITER, 
PRESIDENT, ACASS. 


TWO GENERATIONS 
Among last week’s list of successful 
candidates in the CIPFA Final Part II 
examination, we noted with interest the 
name of Mrs Penelope J. Saywood, BA. 


Mrs Saywood, née Bamford, is the ° 


eldest daughter of Mr John Bamford, 


City Treasurer of Westminster and a 


member of CIPFA’s Council. 








Farm CTT Relief in Ulster 


The broad effect of the Capital Transfer 
Tax (Relief for Agricultural Property) 
(Northern Ireland) Order is that CTT 
will be charged on 58 per cent of the 
agricultural. value of qualifying agri- 
cultural property instead of on 70 per 
cent thereof as originally laid down. 
This increase in the relief, which takes 
account of the level of relief given in 
Great Britain, also applies to estate duty 
in respect of deaths between November 
13th, 1974 and March 13th, 1975 in- 
clusive. The Order has no effect. in 
relation to transfers after April 6th, 1976, 
in respect of which a new basis of relief 
(a reduction of 50 per cent of the value 
transferred which is attributable to the 
agricultural property) was introduced 
throughout the United Kingdom by 
section 74 of the Finance Act 1976. 

Where CTT or estate duty has al- 
ready been paid on the original basis of 
the relief, repayment will be made by 
the Estate Duty Office at Belfast as soon 
as possible after January 4th, 1977. Any 
person who considers that, as a result of 
this order, he is entitled to a repayment 
and who has not received it by March 31st, 
1977 should then communicate with the 
Controller of Death Duties, Estate Duty 
Office, Law Court Buildings, Belfast 
BT: 2NU. 

Interest from the date of payment 
will be due on the amounts repaid. The 
rate of interest in respect of CTT will 
be ọ per cent in the case of lifetime 
transfers and 6 per cent for transfers 
on death; for estate duty the rate will be 


3 per cent up to September 30th, 1975 
and 6 per cent thereafter. Income tax 
will not be payable on the interest. 

The additional relief may also be 
available in respect of capital transfer 
tax (or estate duty) payable on qualify- 
ing agricultural property in the Channel 
Islands or the Isle of Man. In such’ cases 
claims for relief should be made as soon 
as possible to the Estate Duty Office 
which dealt with the transfer. 

The increased reduction in the value 
of agricultural property for capital trans- 
fer purposes is also effective for tax on 
capital gains accruing on agricultural 


property in Northern Ireland, the Chan- 


nel Islands and the Isle of Man. The 
effect on qualifying disposals (ie gifts 
etc, and certain deemed disposals by 
trustees) made after March 26th, 1974 
and before April 7th, 1976 is to reduce 
the market value of the agricultural 
property for capital gains tax purposes 
by the increased proportionate capital 
transfer tax reduction. However, this 
further capital gains tax relief is limited 
under the existing rules so as not to 
produce or augment a loss. 

Any person who considers that as a 
result of this Order he is entitled to 
further relief from capital gains tax 
should communicate with the office of 
the Inspector of Taxes who dealt with 


. the orginal claim. Where repayment is 


due, the normal rules relating to the 
repayment supplement will apply. 

The Order — SI 1976 No. 2184 — is 
effective from January 4th, 1977. 


DOUBLE TAXATION: USA 
Wife's Domicile 

Under the terms of an amendment to the 
UK-USA double taxation treaty, Ameri- 
can wives of husbands domiciled within 
the UK will not be considered to have 
acquired their husbands’ .domicile for 
income tax and capital gains tax purposes. 
As from April 6th, 1976, their domicile 
will be determined by reference to the 
same factors as in the case of any other 
individual capable of having an inde- 
pendent domicile. 

This is already the situation of those 


married in 1974 or later. According to the 


amending protocol, ‘a marriage before 
January rst, 1974, between a woman who 
is a US national and a man domiciled 
within the UK shall be deemed to have 
taken’ place on January ist, 1974 for the 
purpose of determining her domicile on 
or after April 6th, 1976, for UK tax 
purposes’. 

The full text of the amending protocol 
is available on request from Room 8, 
New Wing, Somerset House. 


Romania 


The double taxation convention with 
Romania signed on September 18th, 
1975, was ratified on October 22nd, 
1976 and has been published as a 
schedule to an Order in Council num- 
bered SI 1977 No. 57. 

Copies are available from HM Station- 
ery Office. 


INLAND REVENUE 
PUBLICATIONS 


The following revised booklets are now 
available; Leaflet IR4 Income Tax and the 
Elderly; Leaflet IR13 Taxation of Wifes 
Earnings. > 
Copies of these and other Inland 
Revenue booklets may be obtained free 
of charge from the offices of HM In- 
spectors of Taxes. ` 
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PROFESSIONAL NOTICES 


Ernest Francis & Son, practising at 
Reading and Basingstoke, announce that 
Mr R. Nicholas Pittman has joined the 
partnership with effect from February 
sth, 1977. Mr Pittman has been asso- 
ciated with the firm for some years and 
will be practising from the firm’s Reading 
office. The style of the firm name remains 
unchanged. 


Josolyne Layton-Bennett & Co, Paris 
firm, announce that Monsieur Alain 
Roland has been appointed a partner as 
from January 1st, 1977. 


Russell Limebeer, Chartered Account- 
ants (Jersey practice), announce that Mr 
M. L. Thomas retired from the firm with 
effect from December 31st, 1976. 


Tansley Witt & Co, Chartered Ac- 
countants, announce that they have been 
joined by Bell, Gray, Stewart, Madill & 
Co of Coleraine, and J. Howard Wilson 
& Co of Londonderry and Limavady, and 
that they have also entered into associa- 
tion with H. B. Brandon, McCay & Co 
of Londonderry. 


APPOINTMENTS 


Mr Jeffery Allen, acca, has become 
financial controller of London Transport. 


Mr Anthony Goodman, Fcca, has been 
appointed to the board of the Sangers 
Group as finance director. ; 

Mr Don Hughes, ssc(kcon), FCA, 
is to become director of finance of 
National Giro on April ist. He is pre- 
sently financial controller of the Capital 
and Counties Group. 


Mr James F. Insch, CBE, ca, has been 
appointed chairman of Birmid Qualcast 
Ltd, to take effect immediately following 
the annual general meeting on March 
24th. 

Mr Charles F. Kemp, IPFA, has been 
appointed district finance officer of East 
Cumbria Health District. He was form- 
erly director of finance, Broxtowe Dis- 
trict Council. 


Mr A. Poppleton, IPFA, has been made 
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treasurer of Crewe and Nantwich Bor- 
ough Council. He was previously deputy 
treasurer of Newcastle-under-Lyme 
Borough Council. 


Mr James Waits, acca, has been ap- 
pointed area treasurer, Hereford and 
Worcester Area Health Authority. 


Mr James Heaton, jp, FCA, has been 
re-appointed a member of the English 
Industrial Estates Corporation by the 
Secretary of State for Industry for a 
three-year term effective from April 
Ist, 1977. A Council member of the 
English Institute, Mr Heaton has been a 
member of the Corporation since 1965. 


Mr Christopher Sworn, php, aca, has 
been appointed secretary for finance and 
administration of The United Society 
for the Propagation of the Gospel. He 
succeeds Mr Frank Chappell, Fca, who 
retired on February ist after 17 years 
with the Society. 


INVESTMENT GRANT 
Time Limits for Applications 


The Investment Grants Termination 
(No. 7) Order, 1977 (SI 1977 No. 12) 
came into operation on February 7th. 
Applications for investment grants must 
be made not later than the dates below: 
Date before 
` which appli- 


cation must 
be made 


Expenditure incurred 


April lst, 1976 ~ 
June 30th, 1976 


July ist, 1976 ~ April lst, 
September 30th, 1976 1978 
October lst, 1976 — July ist, 
December 31st, 1976 1978, 


January lst, 1977 — October Ist, 
March 31st, 1977 1978 
Application must be made on the 

standard form relevant to the type of 

asset on which the expenditure was 
incurred and accompanied in each case 
by a report by an independent qualified 
accountant. 

Plant and machinery forms are available 
from the following Department of In- 


dustry regional development grants 
offices: 
Queensway House, West Precinct, 


Town Centre, Billingham, Cleve- 
land TS23 2NF. (0642 553571). 
24~26 Newport Road, Cardiff CF2 
ISY. (0222 42611). 
St Peter’s House, Stanley Precinct, 
Bootle, Merseyside L20 3LZ. (o051- 
922 4030). 
Magnet House, Waterloo Street, Glas- 
gow G2 7BT. (041-221 9833). 
Forms for ships, hovercraft and com- 
puters are available from the Department 
of Industry, Regional Development 
Grants Division, Millbank Tower, Lon- 
don SW1P 4QU. (o1~211 5518). 


January Ist, 
1978 


February 17th, 1977 


FINANCE FOR INVESTMENT 


Wilson Committee to 
Invite Evidence 


After an. all-day meeting last week, the 
Wilson Committee on the City of London 
announced that its inquiries would 
initially be concentrated in the area of 
finance for investment. A number of 
representative bodies, together with 
government departments and the Bank of 
England, will be invited to submit papers 
on their overall view of the arrangements 
for financing productive investment in 
the UK, and the part which they them- 
selves play in the financial system. 

This initial evidence is not intended for 
publication, and will not preclude the 
submission of further evidence at a later 
date on other matters within the com- 
mittee’s terms of reference. Individual 
views on the subject of finance for in- 
vestment are also invited, and may be 
addressed to the secretary of the com- 
mittee, Mr Brian Hudson, 54 Parliament 
Street, London SWr (01-233 7333), 
preferably by March 31st. 


JOINT REGISTER OF 
MANAGEMENT CONSULTANTS 


The Institute of Chartered Accountants 
in England and Wales announces that the 
following organizations have been ac- 
cepted on to the Joint Register of Manage- 
ment Consultancy Organizations which 
it maintains in conjunction with the 
Scottish and Irish Institutes: 
Roger Ost Ltd (Southport). 
Deloitte Haskins & Sells Management 
Consultants Ltd (Lusaka, Zambia). 
Clifford & Co (Consultants) Ltd (Slough). 
Cornwell and Barclay Management 
Services Ltd (London). 
Bicker Inglis (Bournemouth). 
North West Management Associates Ltd 
(Bolton). 
J. R. Cuthbertson, Consultant Economist 
& Management Consultant (Sevenoaks). 


LAW REPORT 


Under the heading ‘Notice of Resolution’, 
the case of Pedley v. Inland Waterways 
Association was described in The Ac- 
countant of February 3rd as ‘unreported’. 

The decision of Slade J in this case 
has since been published at [1977] x All 
ER 2009. 


SCOTTISH CAs GETTING 
TAXES TAPED 


The Scottish Institute is introducing a 
new post-qualifying education service for 
members entitled Quarterly Tax News. 
This will provide, at approximately 
quarterly intervals, a standard audio- 
cassette lasting 30 minutes on the latest 
developments in direct and indirect 
taxation. 

The cassettes are being prepared under 


i sol 


he general direction of four tax experts 
who will call on others, including non- 
practising accountants, to assist in pro- 
duction. 

The first cassette will be distributed 
next month, and the annual subscription 
will be fr 5 plus VAT. Applications 
should be addressed to the Director of 
Post-qualifying Education, The Institute 
of Chartered Accountants of Scotland, 27 
Queen Street, Edinburgh EH2 1LA. 


a ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 

in England and Wales has announced the 

following re-admissions to membership 

under bye-law 34: 

Akbar Ansari, aca, Tehran, Iran. 

Jitendra Shatikumar Banker, BA, ACA, 
Bombay, India. 

John Murray Burney, BA, FCA, Atten- 
borough, Nottingham. 

Timothy David Martin Clarke, 

_ London SW7. 

Geoffrey Norman Coates, rca, Newcastle 

upon Tyne. 

Kenneth Francis Coppock, Aca, Beacons- 

_ field, Bucks. 


ACA, 


Harold Graham Doody, Fca, Gwelo, 
= Rhodesia. 

Charles Igoniko East, BA, FCA, Lagos, 
Nigeria. 


Ernest Roy Lloyd, aca, Wombourne, 
Wolverhampton. 

David John Macaulay, Bsc, AcA, Maiden- 

- head, Berks. 

Kenneth Alfred Baynes Moore, 
Aspley Guise, Beds. 

Funsho Rasaki Ayinde Oguntobi, ACA, 
Lagos, Nigeria. 

Anil Sahai, aca, London SW13. 

John Colenutt Welch, rca, Exeter, Devon. 


FCA, 


INTERNAL AUDITORS’ 
MEMBERSHIP DRIVE 


Membership of the UK Chapter of the 
Institute of Internal Auditors, totalling 
ee at the end of 1976, is still less than 

per cent of the 10,000 men and women 
estimated to be holding internal audit 
apy ointments in the UK. 

“he Chapter is embarking on a recruit- 
ment drive to find the remaining 9,234 
prospective members. Full membership 
is available to those actually engaged on 
internal audit work; there are also cate- 
gories of associate membership for senior 
members of the accounting profession 
with an interest in internal auditing, and 


educational membership for teachers in — 


this field. 
_ Further details are available from the 
UK Chapter Administrator, Ms Grania 





5 Ward-Brown, 1 Ashurst Road, Tadworth, 


Surrey (Tadworth 2732); or its Informa- 
tion Officer, Mr Malcolm Rose, Bsc(Econ), 
FCA, c/o London Transport Executive, 
Aldwych House, Aldwych, London WCz 


pra gen ext. 10). 





ACCOUNTANCY 
“ACTION YEAR’ 1977 


_A major initiative in accounting research 


is currently being planned by the Oxford 
Centre for Management Studies, with 
the assistance of a grant of more than 
£27,000 from the Foundation for Man- 
agement Education, Accountancy, in the 
words of a statement from the Centre, 
is ‘in transition’, and the Centre will be 
making a special endeavour to contri- 
bute by its commitment to research and 
by the encouragement of constructive 
dialogue between researchers and ac- 
countants in industry and in professional 
practice. 

The programme for ‘Accounting Ac- 
tion Year 1977’ includes a number 
of seminars, briefings and discussion 
meetings — some jointly organized with 
the recognized professional bodies - 
with the general objective of facilitating 





Small Practitioners’ Course a 


A very successful weekend course for 
partners and senior unqualified staff was 
held recently at ‘The Post House, 
Thornaby, Teesside, by the Small Practi- 
tioner Group of the Northern Society of 
Chartered Accountants. 

The intention was to provide an up- 
dating exercise in a wide variety of topics 
and most of the lecturers were local 
practitioners. In addition, the documen- 
tation supplied to course members was of 
a high standard and considered to be a 
real step forward in the direction of im- 
proved standards and quality of work. 

The course was set up in response to a 
request by the local Small Practitioner 
Group, and the administration was 
undertaken by Mr Len Gatoff, Ba(Econ), 


to bring accountants up to date on share 


Some personalities, from ren Edwin Jones, ACA, poran director, Kenneth i Hitón FCA, 
speaker, Len Gatoff, BA(Econ), FCA, course director, J. N. Straughan, FCA, chairman, and — 
eae: Middleton, FCA, speaker. i Be 
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available from the Oxford ewe g 
for Management Studies, Kennington; , n 
Oxford (0865 735422). PA 


SCOTTISH INSTITUTE : 
SHARE VALUATION COURSE 


The Institute of Chartered Accountants ` a 
of Scotland is holding a course in Dum- | 
breck, Glasgow, on March 15th, mi ie + 


valuations for Revenue purposes in terms | 
of current legislation. The course will be 
repeated on March 17th in London and 
on March 22nd in Edinburgh. 

Under the general title ‘Valuation of — 
unquoted shares for Revenue purposes’, — E 
subjects covered will include statute and 
case law affecting share valuation, valua- E `i 
tion of controlling interests, and nego- : 
tiating with the Inland Revenue. The . 2 A 


FCA, Secretary of the Northern. Society, | 
and Mr Edwin Jones, ACA. 

Just under 70 persons attended the 
course, most of whom came from the- | 
Newcastle and Sunderland areas. Case 3 
studies were dealt with in syndicates and 
were worked enthusiastically until well 
past midnight on both evenings, and in- 
formal relaxation in the bar was enjoyed 
until the early hours. The combination 
of partners and staff on the same event > a A 
proved to work well. A hi 

There is now little doubt that the 
course will become an annual event in the © ioe ong 
Northern Society’s calendar, and the — SA pe 
entire package is being offered to other 
small practitioner groups throughout thein Ni ` 
country. ? 
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course will be under the direction of Mr 
Ronald Williamson, ca, the Institute’s 
Director of Student Education. 

The fee is £40 including VAT. Further 
details are available from the Institute’s 
Director of Post-qualifying Education, 
27 Queen Street, Edinburgh EH2 1LA. 


ENGLISH INSTITUTE 
COURSES 


Forthcoming courses organized by The 

Institute of Chartered Accountants in 

England and Wales include the following: 

March īst: ‘Stock Exchange accounts and 
their audit’, at Chartered Accountants’ 
Hall, fee £40. 
March 3rd and 24th: ‘Effective writing’, at 
Chartered Accountants’ Hall, fee £70. 
March oth: ‘Exchange control’, at Char- 
tered Accountants’ Hall, fee £28. 

March oth: ‘Statements of source and 
application of funds’, at Moor Lodge 
Hotel, Lincoln, fee £18. 

March 15th: “The elements of CTT plan- 
ning’, at Esso Hotel, Coventry, fee £35. 

March 15th and r6th: ‘Implementing 
current cost accounting’, Cambridge- 
shire Hotel, Cambridge, fee £70. 


All fees are exclusive of VAT. In- 
quiries and applications should be made 
to the Courses Department of the Insti- 
tute. PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 2BJ 
(01-628 7060). 


INFLATION ACCOUNTING 
CONFERENCE IN PRESTON 


Preston Polytechnic is holding a one-day 
conference on March 1ith for users of 
published accounts which will examine the 
practical aspects of the Sandilands Report 
and the report of the Morpeth Group. 

General reaction to ED18 will be 
examined and the results of inflation- 
adjusted published accounts will be com- 
pared and contrasted with traditional 
published accounts. 

The conference will be held at the 
Preston Crest Hotel, and the fee is £7'50. 
Further details are available from the 
Academic Registrar, Preston Polytechnic, 
Corporation Street, Preston PR: 2TQ. 


FORECASTS FOR 
DECISION-MAKING 


Forecasts for decision-making on sales 
targets, budgets, prices, production capa- 
city, capital investment and stock levels is 
the subject of a two-day course on March 
3rd and 4th organized by Binder Hamlyn 
Fry & Co, management consultants. 
The fee for the course, which will be 
held at the Chewton Glen Hotel, New 
Milton, Hampshire, is £157-25 including 
accommodation and VAT. Further details 
are available from Binder Hamlyn Fry 
& Co, 76 Shoe Lane, London EC4A 3]B 


(01-353 5171). 
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In Parliament 


Value Added Tax 


Mr Onslow asked the Chancellor of the 
Exchequer what is his estimate of the 
total annual sum so far collected by Her 
Majesty’s Customs and Excise in VAT 
payments from creditors of companies in 
liquidation, under section 33 (2) of the 
Finance Act 1972; and if he will now 
seek by legislation to allow suppliers to 
obtain relief from tax on bad debts. 

Mr Robert Sheldon: The information 
requested in the first part of the question 
is not available. My right hon. friend 
has at present no plans for legislating 
about VAT on bad debts, but he is keep- 
ing the matter under review. 


Hansard, January 28th. Written 
answers, col. 8or. 


Professions: Advertising 


Mr John Ellis asked the Secretary of State 
for Prices and Consumer Protection what 
action he proposes to take following the 
reports of the Monopolies Commission in 
allowing the professions to advertise. 

Mr Hattersley: I fully endorse the 
views of my predecessor, announced on 
July 29th and August 6th, 1976, that 
solicitors, vets, and accountants should 
have greater freedom to advertise. I 
regret that in discussion with the Director 
General of Fair Trading the professional 
bodies concerned have shown themselves 
reluctant to consider any significant 
change in their present practice. I urge 
them to heed the Monopolies Commis- 
sion’s findings and to reach an early 
agreement, in the public interest. 


Hansard, February 7th. Written an- 
swers, col. 492. 


Accountants 


Mr John Wakeham, rca, asked the 
Minister for the Civil Service what steps 
he proposes to take to encourage greater 
understanding by administrative staff 
of the advantage of an accountancy 
qualification both as a means of en- 
couraging junior personnel to consider 
the pursuit of the professional qualifica- 
tion as an aid to career development and 
in enabling more senior staff to take 
greater advantage of the skills available 
from those who possess an accountancy 
qualification. 

Mr Charles R. Morris: This is partly 
a matter of training, and the Civil 
Service College, in consultation with the 
head of the Government Accountancy 
Service, is extending its provision of 
training in financial management for 
administration group staff, with the aim 
of increasing their awareness of the 


importance of accountancy and its im- 
plications for public policy. But more 
generally a wider appreciation of the 
value of accountancy advice will flow from 
the measures being taken to put the talents 
of qualified accountants in the Civil 
Service to better use... . 

There is no satisfactory means of 
comparing the career opportunities 
within and outside the Civil Service 
open to a profession whose mem- 
‘bers are employed in many different 
walks of life. However, career prospects 
in the professional accountant class have 
improved since the time of the Fulton 
Report, and a career officer for account- 
ants has just been appointed to the staff 
of the head of the Government Account- 
ancy Service [The Accountant, December 
16th, 1976]. 


Hansard, January 17th. Written an- 
swers, col, 61. 


Consumer Credit Act: 
Implementation 


Mrs Joyce Butler asked the Secretary 
of State for Prices and Consumer Pro- 
tection if he will make regulations to 
implement the Consumer Credit Act. 

Mr John Fraser: Shortly I hope to 
make a detailed announcement about the 
orders and regulations soon to be made 
about the next stage of licensing, the 
credit reference agency and extortionate 
credit bargain provisions. Other provi- 
sions will be implemented as soon as 
possible, bearing in mind the need to 
protect consumers and have adequate 
consultation and the necessity to reduce 
the burden on local authorities and 
traders. 


Hansard, February 7th. Written an- 
swers, col. 491 


Personal Information: 
Confidentiality 


Mr Brotherton asked the Chancellor of 
the Exchequer to which government 
computer data banks officials of the 
Inland Revenue currently have access. 
Mr Robert Sheldon: I assume that the 
hon. Member has in mind access to 
computer-stored material which contains 
personal information about identifiable 
individuals. Details of computer systems 
of government departments which use 
such material and of transfers of informa- 
tion held in them are given in the White 
Paper “Computers: Safeguards for Pri- 


vacy published in December 1975 
(Cmnd. 6354). 
Hansard, January 31st. Written 


answers, col. 43. 


G A NEW AND COMPLETELY UP-10-DATE EDITION 
OF A BEST SELLER IN GEE'S STUDY SERIES- 


PALMER'S EXAMINATION NOTEBOOK 


13th EDITION BY EMILE WOOLF, F.C.A., A.M.B.I.M. 


This well known study book has been completely rewritten and enlarged to include 
specific areas such as the Auditing of E.D.P. Systems, Statements of Standard Accounting 
Practice, Consumer Credit Act 1974, European Community Act 1972, The Insolvency Act 
1976 and the effects of Capital Transfer Tax and a new section on Operational Research 
and all the features introduced by the late Alfred Palmer have been maintained. This book 
is a must for students of Accountancy and the content covers the present syllabus of 
Foundation ‘A’ and ‘B’ of the Association of Certified Accountants and Institute of 
Accounting Staff qualifications. 


240 pages with 4 blank pages at the end of sections for note-making. 
£3°75 net. £4:05 Inc. Post U.K. £4°50 Overseas. 





Gee & Co (Publishers) Limited 
151 Strand, London WC2R 1J 


Publishers of The Accountant 


THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 
secretaries. 





@ The Act imposes new accounting and disclosure requirements on 
limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


OF THE 
COMPANIES ACTS 1948, 1967 & 1976 


A summary of the statutory requirements relating to the production of annual accounts of companies 





An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 


AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 


Principals with the 
responsibility for ma 

i training newly 

articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 
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All bona fide Principals who are considering the postal coaching 


arrangements for their newly articled clerks are invited to inspect Metropolitan College 


a copy of the Metropolitan College Study Manuals, to see for 


themselves that the contents are thoroughly up to date and unassailable record of 
designed specifically to give progressive and carefully graduated Examination Successes 


instruction, backed by a businesslike tutorial service that receives 
the constant and enthusiastic commendation of the students. 


LINKED PRIVATE STUDIES. 


The Luton College of Technology and Metropolitan College now MORE THAN 50.000 
7 


offer facilities for integrated oral and correspondence tuition. 


At the professional accountancy examinations, for 

which the Metropolitan College provides Expert 

Postal Tuition, students from the College have 
obtained — 


ONE WEEK ‘PEP’ COURSES — to assist students in areas of PASSES and-MORE THAN 


weakness, 


1,400 DISTINCTIONS 


WEEK-END RESIDENTIAL ‘PUNCH’ COURSES — for intensive MEDALS and PRIZES 


concentration on particular subjects. 


For details of these, and other linked courses write to: 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


Be guided by the 
experience of others 
TAKE ACTION NOW! Write TODAY for a free copy 
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Discipline Under Statute? 


The report of the Cross Committee on accountants’ pro- 
fessional discipline (The Accountant, September 23rd and 
October 21st, 1976) is not expected to emerge for some 
months; nor, according to some normally well-informed 
sources, has the Council of The Institute of Chartered 
Accountants in England and Wales yet determined the 
form of its submissions to that committee. The lack of 
definitive information has not, however, precluded specula- 
tion elsewhere that the Council may be sympathetic, in 
principle at least, to the idea of a ‘statutory’ tribunal, 
possibly including a significant level of participation by 
some distinguished non-accountants. 

Professional Councils have long since lost their attributes 
of something of a select club; and, given the more ‘open’ 
style of government which now prevails, and the degree of 
popular interest in the issues underlying the Cross Com- 
mittee’s appointment, premature disclosures may still be a 
matter of concern and embarrassment but no longer of 
surprise. 

A ‘statutory’ tribunal, if the committee’s recommenda- 
tions should ultimately tend in that direction may, of 
course, take more than one form. Three accountancy bodies, 
and not one alone, are concerned in the establishment of 
the committee and in the outcome of its inquiries; we 
have seen no indication that any one of them would be 
sympathetic to the idea of legislative imposition of some 
new form of disciplinary machinery, appointed by and 
responsible to some Minister or government department. 
A statutory tribunal, in this sense, would be the total 
negation of the profession’s claims to self-regulation — a 
notable feature of some recent Presidential speeches. 

A domestic tribunal possessed of statutory powers — on 
the analogy, for instance, of the General Medical Council — 
would be a very different matter. Such powers would go 
far to remove the most significant limitation on the account- 
ancy bodies’ present disciplinary procedures — their 
inability to compel attendance, or the production of docu- 
ments, on the part of third parties not directly concerned 
in the dispute. 

Statutory powers necessarily presume legislation, which 
in turn may prompt some of our readers to a wry glance at 
the congested and unsatisfactory state of the present 
Government’s legislative time-table; in fact, there are 
strong indications (following last autumn’s meetings 
between the accountancy Presidents and the Department 
of Trade) that the Government would not be unsym- 
pathetic to an approach from the accountancy bodies for 
such powers. The requisite private Bill, largely formal in 


content, would not be prodigal in its demands on Parlia- 
mentary time. 

Given that the obligations of professionalism include a 
high standard of both conduct and competence, there is at 
first sight an anomaly in the fact that existing disciplinary 
machinery is seen to deal with one more effectively than the 
other. To the argument that unsatisfactory professional 
work involves questions of judgment rather than fact, it is 
tempting to reply that a body which accepts the responsi- 
bility for determining the point at which conduct becomes 
professionally discreditable and therefore culpable should 
likewise be prepared to consider at what point standards of 
professional work cease to be satisfactory. Something of the 
sort did indeed accompany introduction of the concept of 
mandatory standards of accounting practice in the early 
1970s — at least two Past-Presidents of the English Institute 
are on record that it would be appropriate to take discip- 
linary powers into this area if necessary — though no such 
case has yet been reported. 

Thanks to a measure of over-simplification by the 
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3] Regeneration of the UK economy is being 
seriously hampered by fiscal discrimin- 
ation against professional men and 
= women in the £5,000 to £15,000 annual 
salary bracket, the Institute of Chartered 
; Secretaries and Administrators claimed 
= this week. Statistics produced by the 

Institute suggest that, whereas the lower 
supervisory grades now in the £2,750 to 
-~ £5,000 range have at least maintained 
_ their relative position in real terms over 
the six years 1969-75, professional and 
_ managerial classes faced a drop of up to 
14 per cent in their standard of living 
= over the same period. 


3 Submitting the ICSA’s annual pre- 
_ Budget representations to the Chancellor 
of the Exchequer, its Secretary, Mr Barry 
_ Barker, MBE, MA, FCIS, writes: ‘It is not 
= the normal practice of this Institute to 
= make representations to government 
which could be construed as special 
pleading on behalf of its members; but 
= we are convinced that the severe reduc- 
tion in the standards of living of pro- 
= fessional men and women earning salaries 
_ within the bracket of £5,000 to £15,000 
i: 4 per annum is now such as could seriously 
= inhibit the regeneration of the economy. 
_ We therefore feel justified, in the public 
interest, in representing to you their 
situation, and to suggest such remedies as 
owe can. l 


= ‘Incomes policies have been regularly 
= negotiated in recent years without con- 
-~ sultation with any organization represent- 
ing anything, but a small minority of 
i _ professional and managerial salary-earners 
ip (AE this bracket. . . . The result has been, 
and is, a steep fall in the morale, a severe 
drop in incentive to take risks and in- 
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: eet is seldom satis- 
fied unless heads can be seen to roll as an immediate con- 
sequence of any spectacular commercial collapse. While 
~ this concern may be understandable, it affords no founda- 
~ tion - as Mr Stanley Kitchen, FCA, was quick to point out 
at last year’s annual conference of the English Institute — 
_ for a hasty resort to ‘kangaroo justice’ on the general theme 
= of ‘You have been criticized and are therefore excluded 
from membership’. The professional bodies are already 
= aware of a small but tiresome class of ‘nuisance’ com- 
_ plainants who find the professional disciplinary machinery a 
- simple and cheaper alternative to proceedings before the 
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UK Professions Suffer 
Fiscal Discrimination 


crease effort, an inclination to look abroad 
for advancement, and an encouragement 
for valuable executives to retire early — all 
affecting that every section of the com- 
munity to which the country will still 
need to turn for the intellectual ability, 
creative leadership and strength of char- 
acter which will be essential to economic 
recovery.’ 

The double disincentive of strict con- 
trol of incomes and a taxation policy 


j 7 
ho thus use a complaint (or the threat o 
complaint, which can be just as unpleasant and t = 
consuming) as a means of bringing pressure to bear or a 
member at small risk to themselves. | 
Even if we may in all charity assume that such characters 
are misguided rather than malevolent, it would be quite 
intolerable if the Cross Committee were to make their lot E 
any easier. The committee’s terms of reference, it may 
usefully be recalled, envisage changes in the present 
investigation and disciplinary procedures ‘to enable them 
to deal both effectively and justly [our italics] with allega- 
tions of unsatisfactory professional work by any member’. _ 
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which has failed to adjust allowances and ~ 
thresholds in line with movements in the _ 
cost of living must be removed, the ICSA _ 
urges, if the resources necessary to bring 
the UK out of its present economic — 
difficulties are to be fully harnessed. It 
rejects utterly the hypothesis that, while — 
the direct cost of relieving this anomalous 
situation would be comparatively small, — 
no government could be seen to give 
relief to one section of the community, no 
matter how hard-hit. 

The memorandum concludes with an — 
emphatic disclaimer of any political or 
social bias; though some (but not all) — 
members of the ICSA might expect to © 
benefit from appropriate corrective — 
measures, these are not advocated in the 
interests of members of any one pro- 
fession. 
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Social Dimensions of Accounting 


Scottish members of the Institute of Cost 
and Management Accountants were 
treated last week, at their annual Glasgow 
Branch dinner, to an excerpt from a some- 
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Mr Rong Frank 


` to the whole activity of management of 






- Jack Jones beaver, who traps the s 
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what earlier banquet. Drawing on the ~ 
Old Testament story of Belshazzar’s — 
Feast, the President, Mr Ronald Frank, 
FCMA, suggested that there was a danger of — 
management accountants also being — 
‘weighed in the balances and found 
wanting’. ICMA members, he said, — 
should review their own attitudes to the | 
work they were doing. aa 
‘Do you see the results of control 
systems purely as balances and checks, — 
figures on a piece of paper? Mr Frank 
asked. ‘Or do you see them, analyse them _ 
and interpret them as information vital — 















productive enterprises? To achieve suc- 
cess in the real purpose of management _ 
accounting, we must be aware of the — 
social dimension; that is, people — people — 
who manage the enterprise, people who — 
work in the enterprise, people who trade 
with it as customers or suppliers, and 
people who own the enterprise. = — 

‘1977 should be not just the year of the 
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A seat in the Cabinet for the Rt Hon. 
Joel Barnett, FCCA, MP, is one consequence 
3f this week’s Government changes which 
‘ollowed the death of the Foreign Secretary, 
Mr Anthony Crosland. As Chief Secretary 
© the Treasury, Mr Barnett has special 
‘esponsibilities for the control of public 
>xpenditure. 





of a river in his own self-interest, but 


ilso the year when the majority of people 
‘ecognize that industry is vital to our 
ration for its wealth-creating capacity. It 
s our job as management accountants to 
ensure that our organizations are not only 
ficient but effective.’ 


Revenue ‘Flexible’ 
on Professional Work. 


[he Inland Revenue is to adopt ‘a 
lexible approach’ to the limitation of 
tock relief on completed work in pro- 
ress among service enterprises — includ- 
ng professional practices — it was 
fficially confirmed this week. 

_ Under Schedule 5 to the Finance Act 
:976, work in progress relating to services 
vas re-defined to exclude from relief 
vork completed but unbilled. The in- 
ention was to prevent a taxpayer from 
taining an unjustifiable advantage by 
lelaying the issue of bills for completed 
vork, and thereby gaining additional 
tock relief for what in reality was 
lebtors. 

The Inland Revenue has assured the 
“CAB that the change was intended 
o deal only with exceptional cases. 
Although the change in definition will 
nable us to exclude from relief increases 
a unbilled completed work in progress, 
nspectors will not normally take action 
inless there appears to have been an ab- 
ormal change attributable to factors 
ther than rising costs or the level of 
ear an Inland Revenue spokesman 
aid. id, | 
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Local Taxmen j 
Join Forces 


Local Inland Revenue and VAT offices 
in Leeds will be exchanging selected 
information on the affairs of individual 
taxpayers as an anti-evasion measure 
during the current year. The choice of 
Leeds, it was announced in Parliament 
recently, was dictated as ‘a conurbation 
where the area covered by a VAT office 
corresponds fairly closely with an area 
covered by a group of tax districts’. If 
the results of the Leeds experiment 
prove worth while, the Government 
intends to extend such exchanges more 
generally. ] 

Authority for the exchange of informa- 
tion between these departments is to be 
found in section 127 of the Finance Act 
1972, Treasury Minister Mr Robert 
Sheldon told Mr James Johnson, mp 
(Kingston upon Hull West, Lab.). Be- 
cause of undertakings given during the 
passage of the legislation, previous ex- 
changes of information have been made 
only at head office level, and not 
directly between local offices. 


Britain’s Farmers 
and the Budget 


Prominent among the pre-Budget repre- 
sentations of the National Farmers’ Union 
is the case for some form of relief for the 
necessarily-fluctuating nature of most 
farm incomes — a point also made by the 
Country Landowners’ Association (The 
Accountant, January 27th). NFU Presi- 
dent Sir Henry Plumb said last week ‘I 
cannot emphasize too much the import- 
ance to the farming community of some 
scheme for evening-out the tax burden’. 

The NFU is also pressing for an 
overall revision in the scales of CTT, 
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in the light of a 50 per cent increase in si 
retail prices since 1974, and for relaxation 
of the present ceiling on CTT agricultural 
relief. Other aspects of their memorandum 
to the Chancellor of the Exchequer in- _ 
clude taper relief from CGT according — 
to the period of ownership; various CGT 

anomalies on retirement; and adjustment — 
of the agricultural buildings allowance to 
maintain parity with other capital allow- 
ances. oh Va 


Gifts to the Arts 


‘Significant fiscal incentives for private 
and corporate support of the arts are 
outlined in a memorandum published _ 
recently by the Department of Education _ 
and Science. Apart from income tax and 
corporation tax r lief on covenanted 
gifts and sponsored business advertising _ 
in suitable circumstances, the points 
covered include CTT and CGT exemp- ` 
tion for gifts to specified bodies con- 
cerned with preservation of the national __ 
heritage; acceptance of objects or collec- 
tions in satisfaction of CTT liability; and 
CTT exemption for important works in 
private hands, including arrangements _ 
for calculation of a special price, when the 
buyer is a public museum or art gallery, 
which shares the benefit of the exemption 
between the private owner and the 
purchaser. an 
An object of national, scientific, his- 
toric or artistic interest — a definition 
which is expressed to include ‘pictures, 
prints, books, manuscripts, works of art 
and scientific collections’ - may be» — 
conditionally exempted from CTT on 
the death of the owner, even though 


continuing to be held in private owner- 


ship. It may be similarly exempted as a _ 
lifetime gift, provided that the donor (or 
his or her spouse) had owned it for not — a 
less than six years previously, or had in- 





OBITUARY 


Phyllis Ridgway, BA, FCA 


We record with deep regret the death of 
Miss Phyllis Elizabeth Marie Ridgway, 
BA, FCA, in her 82nd year. She is re- 
membered as the first woman to serve 
on the Council of any recognized body of 
accountants in the UK. 

A graduate of London University, 
Miss Ridgway qualified as a member of 
the former Society of Incorporated 
Accountants and Auditors in 1922, and 
was for many years a partner in the 
family firm of Butterell & Ridgway, of 
Hull. In 1949, her election as the first 
and only woman member of the Society’s. 
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Council brought her a distinction which 
was to remain unique for the next 20 
years. She relinquished her Council 
seat on the merger of the Society withthe 
three Chartered Institutes in 1957. a 

Miss Ridgway held a number of 
other professional and public appoint- | 
ments, including membership of her local __ 
Hospital Management Committee and of 
the executive of the British Federation — 
of University Women. She was a Past- — 
President of the Incorporated Account 
ants’ Hull District Society, and a forn 
Justice of the Peace for the cit, 
I iat we 
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: Road, London SEr 7PH. A fuller ex- 
position of the factors affecting CTT 
= and CGT exemption will shortly be 
available in a Treasury memorandum 
‘Capital taxation and the national heri- 
i tage’. 


End Dividend Control, 
_ says Stock Exchange 


= Dividend control is a direct cause of the 
reluctance of investors to subscribe new 
industrial capital, it is emphasized in a 
_ recent Stock Exchange publication. 

- Contrary to the popular image of 
_ private investors as ‘the idle rich, living 
off the fat of the land’, research under- 
taken for the Diamond Commission on 
incomes and wealth has disclosed that, 
in 1973, almost 50 per cent of private 
investors had a total statutory income of 
less than £2,000 a year; almost 40 per 
cent were single women or widows; and 
60 per cent were of pensionable age. The 
= Commission’s second report (Cmnd 6172) 
k concluded, in paragraph 119, that ‘under 
a system of progressive taxation, any 
~ general increase in dividend payments 
would accrue in greater measure, relative 
to total dividend receipts, to shareholders 
_ ~ in the lower income ranges than to those 
in the higher’ — thus exposing the fallacy 
of attempting to justify dividend control 
on grounds of a specious ‘social justice’. 
Stock Exchange Chairman Mr Nicholas 
= Goodison, in a foreword to the new 
Commentary, describes dividend control 
as ‘a harmful and unnecessary restriction. 
Dividend restriction does not make sense 
in the context of the need for greater 
- industrial efficiency and employment. It 
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= is not even justifiable as a social measure.’ 
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! Br South Essex Student 
_ Training Proposals 


ae. 


Conscious of the difficulties of attracting 


= suitable students into smaller practices, 
and that those practices often experience 
their difficulties through lack of a planned 
training programme, the South Essex 
= Society of Chartered Accountants has 
published a draft booklet entitled ‘Stu- 
dents in the Smaller Practice’ — also 
= noted in ‘Student Roundabout’ this 







~~ South | Essex has found a marked 

= reluctance by smaller practices to accept 
"i m S N : S axl i ‘ ks 

= > students, on the grounds of cost and 

-~ length of time away from the office on 
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study leave. It is hoped the contents of 
the booklet will demonstrate that these 


-should not be valid objections and that 


students, with planned training, need not 


be a burden on the practice, but can lead ~ 


to an improvement in service to clients 


and increased profitability to the practice. 

The Society hopes that after considera- 
tion and discussion a definitive document 
will emerge which will be adopted 
throughout the country as a model for 
training students in the smaller firm. 
Several hundred copies of the draft 
booklet have already been distributed to 
interested parties for comment; other 
interested persons wishing to comment 
may obtain a copy on application to the 
Society’s Secretary, Mr D. E. Heady, 
FCA, 87 Western Road, Romford, Essex 
(Romford 44728). 


Subscription Increases 
in Prospect 


Members of The Institute of Chartered 
Accountants in England and Wales may 
be asked to approve a further increase in 
subscription scales at their forthcoming 
annual meeting on May 31st. The pre- 
sent scales, ranging from {10-80 for 
overseas members of less than five years’ 
standing to {28-80 for UK members of 
more than five years’ standing (plus 
practising certificate fees where appro- 
priate), have been in force since January 
Ist, 1976, and represent a 20 per cent 
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Mr F. E. Bleasdale, FCCA, has been 
appointed Honorary Treasurer of the English- 
Speaking Union. He is assistant to the finance 
director of Esso Petroleum and a Council 
member of the Association of Certified 
Accountants. Objectives of the ESU, founded 
in 1918 with its international headquarters in 
London, are the promotion of friendship and 
understanding between the English-speaking 
peoples — predominantly in the USA and the 
Old Commonwealth, though the ESU recently 
-opened a European branch in Belgium. 








increase over those previously applic 
able. | 

Recent information suggests 
further increase is a strong probabilit 
though the extent of the Council’s re- 
commendations will not be disclosed — 
prior to the dispatch of the agenda to © 
members in April. The Institute’s ac- 
counts for 1975 (the latest full year — 
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immediately available) showed a surplus 


of £285,000 in historical terms, adjusted 
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cP 


to £159,000 on the basis of current — 


costs. 


The Council’s report for 1975 (The F 





„Accountant, May 2oth, 1976) observed: — 


‘Present indications are that there will be 

a surplus of sufficient magnitude in 
1976 to make it unnecessary, in the ab- | 
sence of unforeseen circumstances, to — 
seek an increase in the 1977 subscription’. 
It will. be observed, of course, that no- 
such undertaking was or could reasonably 
have been given in respect of 1978 and 
subsequent years. 


Questions to the 
Chancellor 


Among questions set down for answer 
by the Chancellor of the Exchequer and 
the Treasury team this month is one 
from Mr Paul Dean (North Somerset, 
Con.) asking what provision the Chan- 
cellor intends to make to enable the self- 
employed to obtain pensions at levels 
equivalent to those available to members 
of pension schemes under the provisions 
of the Social Security Pensions Act 1975. 
Sir William Elliott (Newcastle upon Tyne, 
North, Con.) and Mr Reginald Eyre- 
(Birmingham, Hall Green, Con.) have 
tabled similar questions asking for tax 
concessions to small businesses operating 
in inner city areas. 

Mr Richard Wainwright, Fca (Colne 
Valley, Lib.), has raised the novel idea 
that those engaged in unpaid voluntary 
service should be allowed to charge 
expenses legitimately and necessarily 
incurred in that service against tax on 
earned income from other sources. 
Finally Mr Michael Brotherton (Louth, 
Con.) is seeking the introduction of a — 
single rate of VAT. 


Foreign Currency 
Finance for UK Exports 


Measures to facilitate a switch from 
sterling to foreign currency financing of 
UK exports were announced recently by 
the Secretary of State for Trade, Mr 
Edmund Dell. In future, the Export — 
Credits Guarantee Department will- 
underwrite larger project cases only © 
where these are financed in foreign — 
currency. ae 
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THE 
February 24th, 1977 ACCOUNTANT I 


WE THINKOF 
OURSELVES AS THE 


ACCOUNTANTS 
BUILDING SOCIETY. 


As an accountant you deal every day with clients whose needs differ widely. 

One meeting with a self-employed businessman. Perhaps the next with a couple entering 
retirement. ' 

Naturally the financial schemes you recommend to each client will also vary widely. 
And what's more you must ensure that they are competitive and up-to-date. 

At Provincial we believe we understand your need for the widest possible range of 
investment and mortgage schemes, backed up by a highly professional service. We have 
therefore consistently taken the lead in pioneering new plans, so that today we can offer 
more services, more competitively than any other Building Society. 

To enable you to keep up-to-date with new product development and fully informed 
on interest rates and general business terms, we have compiled a practical working guide 
referenced to your clients’ different needs. 

The free guide will be published on February Ist. If you would like a copy contact your 
local Provincial office or send off the coupon below. 








To: The Marketing Manager, j 
Provincial Building Society, Provincial House, Bradford BDI INL. 


Please send me a free copy of “The Accountant’s Guide To 
Building Society Customer Services? 

Name 

(BLOCK LETTERS PLEASE) 

Company. 

Address 





ost Code 
| BRINGING YOU A BETTER SERVICE 








| ACCOUNTANT 








-KFR 
ED18 ACCOUNTING 
KFR —_— 








Ashort 
Guide 


available from 


KFR Knight Frank & Rutley 


20 Hanover Square London W1R 0AH 
Tele aa e01- 629 8171 Telex 265384 
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Foreign currency financing will norm- 
ally be required for all project business 
with certain countries, and will be actively 
sought in a number of others. 

ECGD is circulating to the exporters 
most concerned, and to banks and trade 
associations, details of all the above 
measures. Exporters wishing to seek 
further information on the new form of 
financing should write to Foreign Cur- 
rency Branch, ECGD, Aldermanbury 
House, Aldermanbury EC2P 2EL (01—606 
6699, extensions 7339 or 7456). 

With effect from February rst, the 
minimum contract value to qualify for 
ECGD buyer credits has been raised 
from £250,000 to £1 million. 


THE 


ACCOUNTANT 


New Prices Policy 


Hopes of an end to price control when 
the present legislation expires on July 
31st were dashed this week. The an- 
nouncement of an inflation rate approach- 
ing 17 per cent per annum was followed 
by the release of a consultative document 
last Tuesday under which the Price 
Commission is to continue in being with 
extended functions. 

Larger manufacturing and service com- 
panies (subject to exemptions similar to 
those currently in force) would still be 
required to pre-notify intended price 
increases, and the Commission would 
recommend to the Secretary of State 


217 


those which in its view should be allowed. 

Criteria for specific investigation, it is 
anticipated, would include costs ‘un- 
avoidably incurred in the efficient supply 
of goods and services’; cost reduction by 
improved use of resources; maintenance 
of quality and satisfaction of changing 
consumer demand; and expansion of the 
British share of world markets. Weak- 
nesses of the present Price Code, in the 
Government’s view, have included over- 
complicated and inflexible rules. 

Copies of the consultative document, 
open for comment until March 18th, are 
available on request from the Department 
of Prices and Consumer Protection, 
1 Victoria Street, London SW. 





THIS IS MY LIFE 


Confidential 


Our one-time cost accountant dropped 
in for a chat. ‘Highly confidential’, he 
muttered, looking nervously over his 
shoulder as if a brace of burly thugs with 
blackjacks were -clustering outside my 
door; ‘promise you won’t tell anybody.’ 

I consoled him with tactful murmurs 
and assurances that we all had problems, 
this being a gambit recommended by 
psychologists and suchlike eggheads as 
likely to prick your groaner into demon- 
strating his troubles. So it proved. His 
managing director, he whispered, was 
undoubtedly doing a fiddle if he wasn’t 
just psychopathic. Either way, Costs 
foresaw danger ahead for himself and 
his career. 

Apparently his MD was a new broom 
dedicated to showing a fat profit in the 
year-end accounts of his heavy machinery 
plant, following last year’s loss. To this 
end everything else must be sacrificed, 
including basic accounting principles. The 
grape-vine, said Costs, suggested that the 
MD would attempta major take-over if his . 
swelling profits justified the necessary 
financial support, and he had one eye on 
the balance sheet and the other on a title. 

So far, no harm, I suggested; vaulting 
ambition is legally acceptable. Just where 
was that infamous fiddle? 

Costs explained. Heavy purchases of 
such expendable stores as minor electric 


Conspiracy 


by An Industrious Accountant 


plant and sheet steel, as well as machinery 
repairs, were being capitalized in fixed 
assets instead of being posted to spare 
parts or maintenance in the profit and 
loss account. The MD and the chief 
engineer coded the incoming invoices, 
and naturally nobody valuing his job 
would challenge them. Besides, truck 
repairs had ended in ‘Garage extension’ 
and the MD’s European sales tour in 
capitalized research. 

What about the auditors, I hinted, and 
Costs groaned. He’d shown them the 
MDs new procedure when valuing pre- 
fabricated factory premises at the year- 
end. Full profit was credited on all 
buildings if 40 per cent or more com- 
pleted instead of the previous profit 
conservatively estimated on a pro rata 
basis. The auditor had backed off fast 
when Costs tactfully suggested a pointed 
query or two. Such skilled estimates were 
a reasonable managerial function which 
he accepted as varying with the circum- 
stances, said the watchdog stiffly, with 
his tail tucked between his legs. Pre- 
sumably Costs would write him a formal 
complaint, with examples, if he was 
conscious of misdemeanours? 

Just where, asked my visitor, should he 
go from there? 

Some knitted-brow brooding became 
evident. The ‘misdirected steel was 


physically untraceable by now and some 
lesser authorized capital projects would 
serve as alibis. The pre-fabs would be 
completed before the annual accounts 
surfaced, thus enabling the full profit 
system to be defended. Witnesses from 
the works might suffer memory lapses. 
The MD would proceed unchallenged. 

Unfortunately, Costs admitted, their 
over-stretched credit facilities were falter- 
ing. A high-interest US loan would 
mature together with the payment date 
for losses following an unhappy venture 
into buying marks and selling francs. 
Should the fragile bubble burst, there 
would be inquiries, lethal newspaper 
comments, hints of irregularities if not 
worse. He himself, lashed to the wheel, 
would go down with the ship. 

I can’t offer him a life-belt; but might 
not the professional bodies organize a 
crack corps of trouble-shooters to help 
in such cases? 





Lashed to the wheel. 












Accountants. 


Any response to the phrase ‘current value accounting’ from 
_ an accountant in the UK, is likely to indicate an assumption 
= that this refers to the Sandilands Report and the Inflation 
= Accounting Steering Group’s Exposure Draft 18. To the 
~ purist, however, current value accounting is a concept that 
stands on its own — inflation notwithstanding — as an 
alternative concept to the historical cost method of account- 
ing which until now has provided the bedrock base of most 
commercial and industrial financial reporting and control 
systems. Indeed, arguments can be adduced for adopting a 
system of current value accounting aside from all consider- 


i ations of the need to deal with monetary inflation in business 
= accounts. 





2 There are, in fact, several concepts of current value 
7 accounting — differing essentially in their approach to the 
= method used to value the assets and liabilities in the 
| balance sheet. However, outside the discussions that have 
centred around the Sandilands Report’s recommendation 

in favour of a system of current cost accounting, relatively 
~ little study has been made of the various options that are 
~ Open to accountants when they are considering alternatives 
~ to the historic cost system. 
| It was against this background of the need for an objec- 
tive analysis of the advantages and disadvantages of current 
~ value accounting and the problems that would have to be 
~ overcome in applying it to practical business situations that 
__ the Accounting Research Committee of the Canadian Insti- 
~ tute of Chartered Accountants set up a study group to 
~ appraise and report on the various methods of current value 
~ _ accounting that have been proposed from time to time. The 
outcome of the study project has now been published in the 
__ form of a discussion paper! that has been widely circulated 
_ with the intention that interested parties could express their 
_ views at an early stage in the investigation of the practical 
_ aspects of introducing a workable system of current value 
accounting. 

It is not the intention of the CICA’s Research Com- 
_ mittee to make firm proposals at this juncture. The study 
_ group’s approach to its task has been to make an objective 
_ examination of the various methods of valuation, setting 
out the arguments for and against the alternatives, and 
_ presenting a body of background material which would 
_ form the basis for further discussion with potential users. 
Current Value Ac unting: discussion paper prepared by the 
_ Accounting Research Committee of the Canadian Institute of Chartered 
_ Accountants, 250 Bloor Street East, Toronto, Ontario M4W 1G5. 










Current Value Accounting 


Canada’s Contribution Eo 


A critique of a discussion paper, 
the Accounting Research Committee of the Canadian Institute of Chartered ; 
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by DESMOND GOCH, FCCA 


‘Current Value Accounting’, prepared by __ 


However, the full value of such a discussion Paper cannot — 
be derived from a simple listing of the advantages and dis- 
advantages of each method, and so the study group has 
incorporated a statement of its preliminary position as a 
guideline for those who might consider conducting field 
trials in a business environment. 


A 
i 
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Concepts of current value 


As the first stage in its discussions, the study group defined 
the principal current value concepts, viz: 


(1) current entry prices of an enterprise; 

(2) current exit prices of an enterprise; 

(3) present values determined on the basis of discounting 
estimated future cash receipts associated with particular 
assets or liabilities, groups of assets or liabilities, or the 
entire business enterprise; and 


(4) a combination of values drawn from (1), (2) and (3) above. 


The current purchasing power approach to adjusting 
accounts to reflect monetary depreciation was specifically 
excluded as being outside the definition of current value 
accounting in the context of this study project. 

The next stage was to examine each of these concepts, 
matched against the historic cost convention, and to con- 
sider their advantages and disadvantages as the basis of a 
method of presenting financial statements. In so doing, the 
study group provided a number of simplified worked 
examples of their application as an aid to understanding the 
significance of each method of valuation in the current value 
context. For the benefit of readers of this article who are not 
familiar with the essential differences between the concepts 
considered by the CICA study group, the relevant explana- 
tions given in the discussion paper are quoted below: 


Current entry prices 


This concept is based on the use of current buying prices 
to value assets and liabilities and in the case of the replace- 
ment of existing assets may entail their valuation on one of 
the following bases: 


(a) Replacement cost — used — the current cost of buying an 
equivalent asset on the secondhand market, having the 
same remaining economic life and in the same location; or 

(5) Reproduction cost — the current cost of acquiring or pro- 
ducing an asset identical to the one owned or being utilized 
in the same location. à s 


An alternative interpretation is based on replacing the s 
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which are efficient under the present state of technology. 

following examples: . 

_ Replacement cost — used of an automatic lathe would be the 

_ current secondhand market cost of an equivalent machine in 

_ its present condition and location. | 

__ Reproduction cost would be the cost of the lathe when acquired 

_ new as an identical replacement to the existing one. 

ie Replacement cost — new would be the cost of acquiring new 

asset resources which would be capable of doing the same job 

~ as the old machine. | i 

_ Depreciation under the current entry price formula is 

calculated on the estimated amount of asset resources used 

up during the accounting period — although special treat- 
ment is advocated to deal with ‘backlog depreciation’. 

In general, the current entry price concept has the 
following characteristics: 

_ Assets and liabilities are valued at current entry prices. 
Income includes both operating and holding elements and 
may be sub-divided for disclosure purposes into: 

_ (a) operating profit, ie, current revenue less current entry 

= prices at time of sale, and | 

_ (b) holding gains or losses, ie, changes in current entry prices 

of assets and liabilities while held over a period of time. 


Current exit prices 
This concept is based on valuing assets at values at which 
they might be sold and liabilities at the price at which they 
might be refinanced. The current exit values are determined 
by reference to the best approximation of net selling prices 
(less estimated selling costs) at the balance sheet date. Thus, 
the use of exit prices is deemed necessary to determine 
whether or not an enterprise should remain a going 
concern, | 
Bie. - 
Committee’s preliminary conclusions 
-he CICA Research Committee states its own preliminary 
osition as a starting point for the debate it hopes to initiate 
D the subject of current value accounting and its con- 
slusions are summarized below: | 
ak combination of current entry and current exit prices 
_ (including cash flows) should be used and it is opposed to the 
_ exclusive use of one or other of the two bases; 
| ion principles should be applied consistently among 
assets should be shown at discounted cash flow — 
yhere with short term items the time value is small; _ 
table securities should be valued at current exit prices; 
nto ry items should generally be values at current entry 
vant EMR a 
s should be at replacement cost — new; 
les should be valued at current value — although it is 
ged that this category presents particular problems 
juate attention has been paid to them in this con- 













xi ept in the case of short term items where the 









its conclusions — which it stresses should be 
bare sion paper and not as an exposure draft 
yposal for future implementation — the CICA 
ittee expresses the hope that there will be 

zs on the concept of current value 
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productive capacity of an asset with new asset resources 


_ These differing interpretations can be illustrated by the 


` purpose of published accounts. Over-sophistication of ii 


confuse those users of balance sheets who are not entirely — 


_ counting. The concept is unfamiliar when applied to valuing 


1 0 - mood to look at current value accounting in the form 
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personal observations are offered by way of a contribution - 
to the discussion. | È 


Dealing first with the general principle of preparin; 
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financial statements on a current value basis — and ignoring 
for this purpose the specific requirements of inflation 
accounting — it has to be said that such a radical departure 
from established historic cost methods of presentation 
seems to presume a higher degree of financial under- — 
standing on the part of one’s audience than is often the case _ 
in real life. There is a tendency on the part of many — 
accountants — and the academics among them are worse — 
offenders in this respect than those who have to deal at — 
first hand with lay users — to assume that everyone who — 
attempts to interpret a financial statement is au fait with 


the finer points of accountancy technique. BS 
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Difficulties facing businessmen “a 
This presumption of knowledge is unwarranted and often — 
many highly experienced businessmen and executives are — 
unfamiliar with the accountancy conventions that underlie _ 
the preparation of financial statements — even when based - 
on historic cost principles. Their difficulties could be — 
compounded if they were to be confronted with accounts — 
prepared on current value principles and there is, in my own — 
view, a danger that the accountancy profession is coming _ 
near to the point where it is in danger of losing sight of the _ 


presentation may well become self-defeating in the end. 
_ Having entered that caveat, and accepting that one ought 
to give serious consideration to the case for current value 
accounting, there seems to be an underlying logic in 


adopting an eclectic approach that favours the use of _ 
current entry values in some areas and current exit values _ 
in others. This was, indeed, the conclusion arrived at by the _ 
Canadian Institute’s Research Committee. Thus, when 
valuing marketable securities one would use the current _ 
exit value, but in most other situations it may be that the _ 
current entry price basis would be more appropriate. ee 

However, the Committee’s suggestion that monetary _ 
assets and liabilities should be shown at their respective _ 
discounted cash flow values, while undoubtedly displaying _ 
an appreciation of theoretical elegance, does seem likely to 

























familiar with the underlying principles. of cash flow dis- 





current assets and liabilities — and, indeed, to longer term | 
liabilities — and there would be considerable scope for time- 
less debate about the correct interest rates and time scales 
to apply in the calculations. ee 

The CICA Research Committee has performed a valu- _ 
able service in producing this discussion paper. It brings 
together the various valuation approaches and examines the _ 
arguments for and against each method within the compass _ 
of a publication of fairly moderate length — and it manages 
to do so in a style that is refreshingly devoid of the turgid __ 
style of many research papers that are often of less academic 
merit. It is, however, only a beginning — and the UK 
accountancy profession, busily engaged in mastering — 
current cost accounting å la Sandilands, may not be in the | 
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International. 


For far too long, internal E have felt it a totally 
4 valid exercise in the independent appraisal of expenditure 

to believe that comment from hindsight is in some way 

productive work. There is, of course, a wide range of audit 
; activity which can only effectively take place when the 
_ financial transaction has been put to bed but when we are 
talking about audit of expenditure which in the current 
_ year will probably exceed £15,000 million in the UK, it is 
Spat justifiable to take a different attitude. 
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crease in the number of major cases of abuse of responsi- 
e 2 B jiility. 3 in both the public and private sectors in relation to 
capital works contracts, but this alone should not be the 
criterion for a method of audit. 
i S _ For many years my approach to this work has been based 
; on the assumption that, while the auditor must maintain an 
-~ independent status from the executive action, there is very 
good reason for entry into the audit process before the 
executive decision is in fact implemented. In practice this 
4 can mean some of the following approaches: 
_ (a) the review of proposed contract awards prior to acceptance 
i of the contractor’s bid; 
~ (b) the audit of interim valuations; 
= (c)a review of all unusual non-routine large payments prior 
to payment. 
The traditional auditor will inevitably question whether 
by entry at this early stage the auditor is not, in practice, 






a stance can, unless exercised selectively and in a controlled 
= manner, become just that. On the other hand, I have always 
found that the status of the audit profession (indeed, the 
-~ accountancy profession as a whole) is enhanced by the 
3 -willingness of an auditor to commit himself to audit action 
= at such an early stage. The only alternative is to wait for the 
incorrect payment (or, regrettably, the fraud) to take place 
and then from hindsight criticize those who made the 
executive decision. 

Y „Having thus declared my hand at the outset, there are 
: H $ nevertheless certain standard procedures which are still 
SA available to those who prefer to take the traditional position. 
EAIN ly argument i is only that the traditional approach is too 
_ little and, in many cases, far too late to detect an 
— irregularity or error. Let me give an example where ‘my’ 
approach would have uncovered a fraud when it had been 
i Tepeated several times: 











f aa pial tenders were received by a local authority for 





— Auditing 


An authority on the subject of contract auditing, the diene’ is now chief 
financial executive in the Private Systems Division of Cable and Wireless, 
with responsibility for the development and consolidation of the 

whole finance function of this specialized division. He previously 

worked, specifically in the field of contract audit and project control, in 
the Post Office, the CEGB, British Gas Corporation, and Tarmac 


Over the last few years, there has been an unhappy in- 


best internal auditors are not always accountants! It does ~ 


q taking executive action; and it has to be admitted that such - 


_ those who in sub-zero temperatures. authorize e 
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an educational establishment. The contract was- doly ae 
awarded to the lowest tenderer, based upon his tender price, — 
which was supported by bills of quantity. The work pro- ` 
ceeded normally and the only exceptional feature was that; tsa 
when the work was re-measured, it was found that the 
estimates had been substantially exceeded. The final con- 
tract sum duly audited was paid. | 
In due course it occurred to the financial officers of the — 
authority that similar projects completed subsequently had _ 
been carried out at substantially less cost; following a 
careful (non-audit) review, it was established that certain’ 3 
items in the contractor’s bills of quantity were inconsistently 
priced. Certain high-priced items proved to be badly esti- 
mated in terms of quantity, and certain low-priced items 3 
over-estimated. l 
The upshot of this inquiry eventually revealed that ie E 
consultant quantity surveyor, who was in collusion with the © 
successful tenderer, had distorted his provisional quantities 
and advised the contractor where the difficulties lay. The | 
subsequent profit to: the contractor was, of course, shared ~ 
between the two. , 





Tools for the trade 


I would most strongly counsel that no one should be 
appointed as an auditor to capital works contracts without 
experience of executive financial action in that field. The - 


not matter whether we are talking about the technology of — 
communications, mechanical or civil engineering, or any 
particular non-accountancy discipline; there is no substitute 
for personal knowledge of the industry concerned to pro- = 2 
vide the basic experience which gives rise to the respect ee 
those being audited. ; a 
In addition, it is vital that the auditor should have at 
practical knowledge of contract law and study any of the 
standard textbooks on any specialist aspect of law relating — 
to the industry. For example, in the civil and engineering — 
field he should make quite sure he understands the — 
standard conditions of contract (eg, ICE, IMechE, etc) _ 
and in particular understand the techniques of valuation 3 ‘a 
and claims. CAR 
He must also be prepared regularly to visit the field sites y- 
in the worst possible conditions at regular intervals. One 
of the most frequent but, sadly, the most justified criti- 
sisms of many auditors is that they are too content to re- 
main in centrally-heated, air-conditioned offices critici izing 2 
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LOgOs IS as small as a sneet OF paper: 


The serious ones 


Right from the beginning of the modern 
office calculator, Olivetti have been the key 
innovators in improving business efficiency. 

Olivetti pioneered early printing 
calculators, and the simplified keyboard now 
used world-wide. 

35 years of continuous experience has 
resulted in the sale of many millions of Olivetti 
calculators throughout the world. 

This unparalleled experience has resulted 
in another leap forward, the Logos. 


The family of Logos 

The Logos 40 and 42 are the first arrivals in 
Olivetti’s new breed of professional calculators 
-soon to include scientific, financial and 


programmable versions, with most models 
selling inthe £100-£250 range. 


Print and display 


If you want the printing calculator function 
only, choose Logos 40 or 42. For print and 
display, go for the Logos 42 PD. And if you don't 
want the 42PD to print, save paper by switching 
to ‘display’ only. Both models offer large, 
22-digit capacity. 


Needle matrix printer 


Another Olivetti innovation is the unique 
5X7 matrix needle, able to print out all your 
entries, results and operating symbols fast and 
clear. The Logocart cartridge ribbon gives 
automatic re-inking and fast-changing. 


Buffered keyboard 


At 1-8 lines persecond Logos keeps pace 
with the fastest operator, thanks mainly to its 
buffered keyboard and high speed needle 
printer. And while Logos is printing you can be 
entering figures, because this machine can 
adapt to your pace. 


Operating registers 

Logos 42 has two fully addressable 
registers, plus one register for automatic 
accumulation of results -the Grand Total. An 
item counter prints the number of entries made 
for addition and subtraction, by register, so 
inputs are easily checked. These registers give 
the compact Logos the capacity to handle even 
your payroll. 


The Olivetti GT 


Think of the GT (Grand Total) as a total of 
totals. For not only is itan accumulator, but itis 
also fully addressable, enabling you to add or 
subtract into it at any time. A particularly 
helpful feature, 


Anti-error Logos 


Press two keys at once and Logos prints 
nothing. Enter too large an amount and 
Logos prints nothing. How? 

It's all done by Keyboard Lock. 

Logos then waits for you to re-input before 
resuming the calculation in hand. This way, you 
don't lose the work you've been doing, or upset 





the calculation by entering a wrong number-or 
by ‘overflowing: 
Result—less error, more efficiency. 


Designed to fit tasks 


Logos is small in size, yet large in 
performance. Designed to simplify office work it 
carries many special features like arithmetic 
logic, percentage proportions, constant in 
multiplication and division, and totals that can 
be re-entered automatically, 


Designed to fit hands 


Like all Olivetti machines, Logos is designed 
with the human being in mind. The slope of the 
keyboard, spacing, the size and moulding of the 
keys~—all have been carefully proportioned 
according to anatomically researched models, 
Result—less fatigue, less error. 


Designed to look good 


Olivetti stands for good design, carefully 


considered for the business environment of today 


and tomorrow. The Logos continues in this great 


tradition, and will inevitably further influence the 


designs of other manufacturers, 


equipment dealer for a demonstration of 
the new Logos. It's quite the best way to 


can take on for you. 


write to Carole Lateman, Olivetti, 
30 Berkeley Square, London W1X 6AH, 


Want to experience Logos? 


Your next step is to visit your local office 


confirm for yourself the many tasks the Logos 


If you'd like a list of Olivetti Logos stockists, 





With a performance as big as your workload. 
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| would you 
like to be 
; remembered? 


If you are a warm-hearted practical person, then 
think how you can continue to be remembered 
for putting those very qualities into action. 





A legacy to Help the Aged achieves something 
remarkable, for the people who are in most need — 
the increasing number of lonely old folk who suffer 
from the tragic sorrow of loneliness, hunger and 
feeling forgotten. 


E 


Your gift goes on working steadily; to provide 
such long-lasting benefits as friendly Day Centres 
for the lonely, transport for the housebound, Day 
Hospital Treatment Centres, shelter, feeding and 
medical schemes for overseas victims of hunger 
and disaster. 


A legacy to this work has special value, for it 
means that as one problem is solved your gift can 
be used where the need is greatest, rather than being 
tied to a need already met. 


Gifts to charity up to £100,000 are now free of 
tax, whether donated during your lifetime or by 
legacy. 


Consider too how a covenant now would mean 
'that the appropriate tax can be reclaimed and used 
_ for a purpose of your choosing. 


Helpful booklets on wills and the saving which can 
ibe made on ‘Gift Tax’, together with the annual 
report will gladly be sent on request, to you or your 
legal or financial advisers. (A simple form of codicil 
‘to add to a will is also available). Please write to: 
Hon. Treasurer, the Rt Hon. Lord Maybray-King, 


London W1A 2AP. 


$ *£150 perpetuates the name of someone dear 
== Ẹ_ ~~ to you on the Dedication Plaque of a Day Centre. 
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Help the Aged, Room TASL, 8 Denman Street, 
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BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


















Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 






Associates 
Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 













Licentiates 
Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 


Februa Sk 1977 
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Without an understanding of the human and emergency 
situation that can arise on any major project, the auditor 
will never be able to achieve the professional respect of his 
audited colleagues. 


Audit techniques 


It is not possible to provide more than the briefest con- 
ceptual advice on audit techniques to cover all industries, 
but perhaps the main point is that audit must not be re- 
stricted to final account examination — the traditional bread 
and butter of much local authority audit. Audit must begin 
at the pre-contract stage. 

Prior to rampant inflation, it was customary for capital 
works contracts to be on a fixed-price competitive basis, but 
on-major projects it is now far more usual for there to be 
flexibility and, at the very least, a fluctuations clause to 
allow for cost escalation by the contractor. The auditor 
should not, however, be over-concerned with the concept 
of negotiated contracts, ie those where the final price is only 
known at the end of the job and the work is on a time and 
materials, quantum meruit or cost plus basis. 

Modern technology and engineering conditions some- 
times demand this flexible approach and the auditor must 
be able to have sufficient techniques to cope with this 
change in environment. It is absolutely vital that audit 
commences at the very first possible stage in contract 
negotiations; it is quite unacceptable to await formalization 
of the cost plus contract and, worse still, of the works them- 
selves before taking audit action. 

Among numerous approaches to tender evaluation (com- 
petitive or not) must be the existence of sufficient technical 
knowledge to understand the financial implications of each 
clause. Many auditors form part of the contract appraisal 
team; others who object to this as conflicting with the 
traditional standpoint of post-audit nevertheless insist on 
reviewing contracts prior to signature. While it is correct to 
concentrate on the possibility of fraud during the currency 
of the work, it cannot be over-emphasized that the dangers 
of fraud on a large scale are greatest at the pre-contract 
award stage. 

The techniques of audit during the currency of major 
contracts vary somewhat according to the type of work. 
Effort should be directed towards the following: 


(a) Testing of interim valuations/progress payments 

In many projects, interim estimates are made of the value 
of work completed as a proportion of the total contract 
value and, even though these estimates are later adjusted, 
the high cost of financing makes a careful review of the 
techniques of valuation build-up of great significance. It 
is not uncommon for errors of {10,000 or more to be made 
through careless figure work or ‘badly controlled valuations. 


(b) Documentation 


Review of project control information in head office will 
indicate when a project is beginning to hit problem areas 
(although audit should not, of course, be limited to those 
cases where trouble is obvious). As soon as the expenditure 
varies (positively or negatively) from the cost plan there will 
inevitably be a need to visit site and the site correspondence 
file (or sometimes the project manager’s file in head 
office) should be most closely examined. 


THE 
ACCOUNTANT 


221 


Very substantial claims may arise through the most 
innocuous contractual letters and an auditor, from the con- 
tractor’s standpoint, will want to ensure that adversé 
circumstances are properly notified as potential claims. The 
standard of correspondence is immensely variable, and it 
need hardly be said that an auditor should insist on a 
degree of formality in correspondence which attempts to 
isolate the contractual aspects of all difficult situations and 
where possible quantify the implications. 

It is often said that day works or ‘time and material’ 
claims are ‘synonomous with fiddle’ — perhaps an exaggera- 
tion, but certainly indicative of the care with which such 
comparatively trivial items of expenditure need to be re- 
viewed. ‘Slackness in processing is inexcusable, and an 
auditor will look closely at claims for standing time and 
corroboration of time spent. 


(c) Security 


Tt is not often realized that slack site security c can give rise 
to losses very much akin to shoplifting. Apart from the 
incredible number of heavy items which ‘walk’ from most 
building sites, the question of fire risk on documentation 
should not be ignored. Furthermore, although such queries 
can impinge upon project management an auditor will look 
very closely at construction sites which are obviously 
badly organized, since inefficiency by contractor or client 
inevitably means extra cost somewhere. 


. (d) Materials 


It is not unusual for a client to issue materials to a con- 
tractor as ‘free issue’ (an unfortunate description). These 
are generally capital-intensive or specialist products where 
the contractor is concerned only with its installation. 
Nevertheless, the system of stock control needs to be most 
closely supervised and the auditor will see the need for 
checking inventories. There are many circumstances in 
which the checking of stocks can be reconciled by interim 
valuations and a valuable, if technically difficult, cross- 
check can be carried out. 


(e) Claims 


Few large contracts are ever settled at the original contract - 
sum and the auditor should not be too concerned about 
this, provided that the system of budgetary control within 
the. organization copes with the necessary contingency. 
Nevertheless, the excess over expected contract sum (and 
occasionally the saving) must be subject to most rigorous 
audit scrutiny. 

Traditionally, the auditor has tended to concentrate on 
examination. of the final account, carrying with it the review 
of claim settlements, but this I regard as ‘being in most 
cases totally inadequate i in effective audit. I remain- totally 
unrepentant of my view that an auditor must be in.a' posit 


tion to understand the circumstances which givesrise to 


negotiated claims, and seldom can a claim be agreéd as 
correct without attendance at claims meetings at the time 
of settlement. The only alternative (and in my. view an 
abrogation of duty) is for a financially-orientated repre- 
sentative from the executive function to attend all claims 
meetings and to certify to the auditor his total satisfaction 
with the transactions taken on a check list prepared by the 
audit function. 
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Just Books 
and Sympathy? 


While suburbia withheld judgment, New York set the trend 
by voting heavily for Mr Carter in the US Presidential 
election. Its problems are similar to those of other major 
cities in the US and throughout the industrial world, and 
the solutions to be offered by the new Administration will 
be watched with more than local interest. The accounting 
profession has been pushed into the firing line in the belief 
that no long-term solution will stand a chance unless the 
city’s books are brought into acceptable form — a task that 
is supposed to be completed by the end of this year. 

For the time being, the new Administration is avoid- 
ing rash commitments to New York. Mr. W. Michael 
Blumenthal, the Secretary of the Treasury, came back-with 
the word ‘sympathy’ when asked in a recent interview 
what the city could expect in the way of support from his 
Department. He went on to stress that New York would 
be obliged to keep within the bounds of its three-year 
retrenchment programme, with no basic change in federal 
attitudes until the programme ends in June 1978. 


Impossible aim 


This does not seem to mean that Washington will continue 
to pretend, as it did under the Ford regime, that New York 
is expected to achieve the impossible in working its way 
back towards full financial self-sufficiency. None of the 
leading American cities stands a chance of doing this, and 
those that come nearest — like Houston and Dallas — hide a 
large part of the picture by leaving more of the community 
services to county or private agencies rather than operating 
them directly, as in New York. A general restructuring of 
city finances is the only cure; and this is already under 
study by the Administration. 

Meanwhile, New York can rely on a better understanding 
of its short-term problems since the nomination of Mr 
Kenneth S. Axelson as Deputy Secretary of the Treasury. 
A former executive of J. C. Penney, a company that runs a 
successful retail business from its New York headquarters, 
he comes to Washington after a vigorous one-year appoint- 
ment as New York’s Deputy Mayor for Finance. Some 
of the changes he helped to pioneer are being eagerly 
espoused by the major banks, they now find themselves 
saddled with the responsibility of bridging the financial gap 
that opened when the Courts struck down the $1 billion 
bond moratorium on which the Ford Administration had 
built its $2°3 billion structure of ‘seasonal’ federal loans. 

The dead weight of debt service, together with the 
exorbitant cost of the city’s employee pension funds, lie at 
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the heart of New York’s liquidity pinch. Over the last 15 
years, their combined cost has risen more than fivefold, 
bringing the 1976 drain to $3°8-billion, against the city’s 
total operating expenditures of $12°8 billion. As with 
Britain’s overhang of sterling balances, the need now is 
to find some way of refunding this burden. But the banks 
have demanded that expert help be invited in, to ensure that 
the city’s financial management ts permanently strengthened. 

The banks’ first requirement is an independent audit of 
the city’s books, described by The New York Times as so 
chaotic as to be ‘virtually unauditable’. Assuming that the 
trade unions and other opponents will agree to this condi- 
tion, the next problem will be to entice a group of prac- 
titioners to undertake the herculean task. In order to keep 
a tighter rein on future spending, the bankers are also 
asking for closer supervision of revenue and expenditure 
estimates, a trustee to hold property tax collections, and a 
control board to supervise the city’s budget: 

A further refinement has recently been added to these 
proposals. With financial help from banks and other con- 
cerned institutions and technical support from two leading 
universities, an econometric model is to be built of the city 
and its surrounding suburbs. The hope is that this will 
simplify the policy-making process by revealing the impli- 
cations of long-term population, business and other trends. 


NMiore than expertise needed 


Initiatives like this may help to define New York’s problems, 
but will not solve them. A report by the Temporary 
Commission on City Finances points to the root of the 
malady. Expenditures on normal urban services — police 
and fire protection, rubbish collection, elementary and 
secondary education — have risen nearly fourfold over the 
last 15 years, to an annual outlay approaching $4 billion. 
Yet the increase in support payments — for welfare, public 
health and higher education — has been more than twice 
as rapid, bringing the total under these three headings to 
$4°9 billion. Unless this new burden can be drastically 
reduced, or shared more generously by wealthier com- 
munities, no amount of accounting expertise will make the 
city’s books truly balance. 

The Temporary Commission calls the new mix of ser- 
vices ‘counter-productive’ — the least that can be said of a 
system that drives business away and draws poverty in. 
Other cities, including Washington, are beginning to suffer 
from the same exaggerated levels of per capita expenditure. 
Any correction will have to be national as well as local, if 
it is to offer any hope of being effective. 





Per capita expenditure: and State and Federal revenues as a 
percentage of general revenue in the 10 largest cities 


City Percapita State and Federal 
$ % 
Baltimore 950 59-8 
New York City 1,645 48-1 
Washington .. 1,920 44-7 
Detroit 316 35-2 
Cleveland 439 30-0 
Chicago 342 29-9 
Philadelphia .. 499 25-4 
Los Angeles .. 463 23°3 
Houston 106 15-3 
Dallas 326 14:3 


Source: US Department of Commarce, Bureau of the Census, City Government 
Finances, 1973—1974. 
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Americans are rarely disposed to hide 
lights under bushels, and Texans — as 
other Americans would probably agree ~ 
are even less disposed than most. It is not 
surprising, therefore, that First Inter- 
national Bancshares, the London-based 
bank in the First International Group of 
Dallas, should make its 1976 report and 
accounts available. 

It provides ‘Finance and Commerce’ 
with the opportunity of letting a wider 
readership see the accounts of the London 
merchant banking end of a major 
American banking organization. The 
London company is a wholly-owned 
subsidiary of First International Banc- 
shares Inc of Dallas, a New York Stock 
Exchange quoted bank holding company, 
owning the stock of 24 Texas banks 
including First National Bank in Dallas. 
Group total assets exceed $7,000 million. 


In-depth skills 

The London company was first estab- 
lished in August 1973 and its international 
merchant banking function is described 
thus: ‘In the context of a highly com- 
petitive international banking market we 
aim to assist our corporate and govern- 
ment clients by developing in-depth 
skills in a limited number of sectors and 
applying these problem solving abilities 
with flexibility and speed’. 

Sterling and Euro-currency lending, 
banking and corporate finance services 
(particularly to the energy sector of 
industry), shipping finance and money 
market operations are the bank’s main 
spheres of action. The joint statement by 
Mr Robert H. Stewart III and Mr Steven 
I. Davis, chairman and managing director 
respectively, comments that while in- 
creased competition in the Euro-markets 
made it more difficult for the bank to 
generate and co-manage attractive loan 
syndication opportunities, the strategy of 
establishing a well-defined merchant 
banking identity in the international 
financial markets has begun to show 
results in the form of non-interest-related 
income earned in the speciality sectors 
of energy and transportation. 


Liquidity levels» 

In 1976, 34°3 per cent of total income 
(before operating expenses) was repre- 
sented by such income in the form of 
banking fees and corporate finance earn- 





Bancshares’ Growth | 


ings. What are considered to be con- 
servative levels of leverage and liquidity 
were maintained, ‘despite the impact of 
a sharp decline in the value of sterling on 
a bank whose balance sheet is largely 
comprised of US dollar assets and 
liabilities’, 

The ratio of deposits to net worth rose 
slightly to 10-97: 1, while holdings of 
bank certificates of deposit, bank floating- 
rate notes, cash and money at call and 
short notice, represented 35:2 per cent 
of deposits. j 

The chairman and managing director 
state; “The desire to limit the growth of 
our asset base stems not only from a 
regard to selectivity and a conservative 
posture, but also our view that a mer- 
chant bank’s return to stockholders 


should be measured ‘by return on assets 


as well as on capital funds’. 

It will be seen from Note 3 to the 
accounts that £439,641 was provided 
against possible loan losses and, after 


deducting £125,512 of realized’ losses, 


that brought the total provision to 


223 


£1,117,617 or 1°82 per cent of loans 
outstanding at the year end. The com- 
ment is that ‘in the opinion of the bank 
this reserve is adequate both as measured 
by the overall reserves provided by com- 
parable institutions and a detailed analysis 
of our own loan portfolio. During the year, 
a number of positive steps were taken to 
accelerate and improve the payout on 
certain property loans’. 


Fee income 


Basically the bank has done well in 
achieving a high level of fee income from 
management of syndicated loans, earning 
useful profits from several equity interests 
taken in connection with projected loans 
and the sale of loan participations to other 
banks in the Euro-currency market, and 
in establishing its specific activities in 
the energy and shipping sectors and in 
more complex project-related operations. 

During the year the bank managed 21 
loans totalling $55 million and co- 
managed or underwrote rr loans in 
offerings by other leading managers 
totalling $938 million. There was partici- 
pation in the underwriting or selling 
group of 13 bank floating rate note issues. 
The bank, in fact, made progress in 
establishing its identity in the Euro- 
markets, building a level of experience 
and generating earnings through applying 
that experience to merchant banking 
activities. 


4 





Corporate Identity 


The corporate identity statement in a 
company’s annual report and accounts 
is a matter on which no doubt a consider- 
able amount of boardroom time can be 
spent — some might say wasted. A cor- 
porate identity statement which merely 
puts the corporate aim at increasing 
earnings per share might seem entirely 
mercenary. But the achievement of the 
highest possible earnings through the 
highest possible degree of efficiency, 
while broadening the company’s markets 
and services to the benefit of customers, 
employees and shareholders, would not 
sound nearly so mercenary even though 
it amounted to precisely the same thing. 
It is necessary, of course, to get a word 
in about the environment and social 
awareness and any other points of imme- 
diate impact, and perhaps something 
about ‘real terms’ to indicate that the 
board is au fait with inflation accounting. 
But then the whole corporate identity thing 
can get out of hand and become a kind of 
boardroom essay in self righteousness. 


That approach can seem as fatuous or’ 


as pompous as the raw truth can appear 


mercenary. The contents page in the 
report of F. Pratt Engineering Corpor- 
ation includes ‘Corporate Identity State- 
ment... 20°. And page 20, in a little over 
50 words, says: 

“The principal aim of your Corporation 
is: To organise and develop our present 
and future operations to provide the right 
climate for achievement of the Corpor- 
ation’s objectives and employees’ own 
personal ambitions in order that there 
may be a continued improvement in our 
services to customers and in the benefits 
to employees and shareholders.’ 

It would, of course, be a strange com- 
pany were the aims anything other than 
that; which may question the necessity 
for a corporate identity statement at all. 
But in these strange days it is necessary 
to put it down in words. 

Making statements is-in danger of 
ousting communication. It is not enough 
for a company to communicate its aims 
by the success of its operations and its 
understanding of its role in the com- 
munity. There now has to be a ‘state- 
ment’. 
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FIRST INTERNATIONAL BANCSHARES LIMITED 


Report of the Auditors 


To the Members of First International Bancshares Limited: 

We have examined the balance sheet of First International Bancshares Limited at 
December 20, 1976, and the related profit and loss account and statement of changes 
in financial position for the year then ended, prepared on the historical cost basis. 


In cur opinion the accompanying accounts give a true and fair view, on the historical 




















STATEMENT OF: CHANGES 
IN FINANCIAL POSITION 


For the year to December 20, 1976 


Financial resources 
were provided from: 

















cost basis, of the state of affairs of the company at December 20, 1976, and of the 1976 1975 
profit and changes in financial position for the year then ended and comply with £ £ 
the Companies Acts 1948 and 1967. Net profit after taxation 599,550 311,664 
Add items not involving receipt or expenditure 
Arthur Andersen & Co, of funds: 
London WC2R 2PS Depreciation 87,387 76,611 
Deferred Taxation 35,000 200,000 
January 7, 1977 7 
Provided from operations 721,937" 588,275 
Increase in a ök É aeeencia 
Deposits and Other Accounts 16,069,160 586,51 
PROFIT AND LOSS ACCOUNT Creditors, Accrued Interest Payable and 
Due to Parent 
For the year to December 20, 1976 Company 1,387,169 1,464,227 
Current Taxation 375,200 55,461 
1976 1975 
£ £ £18,553,466 £27,694,482 
Profit before Provision for Possible Loan Losses 
and Taxation 1,720,270 1,034,152 
The profit is shown after charging the following 
bide Financial resources 
Directors’ Emoluments (Note 8) 107,773 35,580 were used for: 
Depreciation 87,387 76,611 
Auditors’ Remuneration 5,450 6,180 Additions to Property and Equipment, net 54,765 46,241 
` — ——--~ Increase (decrease) in: 
Provision for Possible Loan Losses (Note 3) (439,641) (353,488) Loans, net of Provision 13,251,734 15,718,551 
Investment in Subsidiaries NIL. 1,100 
Profit before taxation 1,280,629 680,664 Equipment Leased to Customers 86,030 411,235 
Corporation Tax at 52% Other Deposits and Advances to Banks 3,164,255 §,532,492 
Current (646,079) . (169,000) Debtors and Accrued Interest Receivable 474,506 392,916 
Deferred (Note 1) (35,000) (200,000) Bank Certificates of Deposit and Bank Floating 
Rate Notes 2,940,522 2,051,308 
Net profit after taxation 599,550 311,664 Cash in Hand and at Bankers, 
Unappropriated profits brought forward 495,064 183,400 Money at Call and Short Notice (1,418,346) 2,540,639 
Unappropriated profits carried forward £1,094,614 £495,064 $ £18,553,466 £27,694,482 
The notes on pages [226] are an integral part of these accounts. The notes on pages [226] are an integral part of these accounts. 
BALANCE SHEET AT BALANCE SHEET AT 
DECEMBER 20, 1976 p DECEMBER 20, 1976 
Share capital Assets 
and reserves Pa ae 
a : £ £ 
Cash in Hand and at Bankers 
j n3 Money at Call and Short Notice 19,954,067 21,372,413 
Share Capital (Note 2) 8,000,000 8,000,000 Bank Certificates of Deposit and Bank Floating 
Unappropriated Profits 1,094,614 495,064 Rate Notes Dee aaa 
eles f Other Deposits and Advances to Banks 15,211,769 12,047,514 
al < : Debtors and Accrued Interest Receivable 1,963,735 1,489,229 
Total Share Capital and Reserves 8,094,614 8,495,064 Loans and Advances to Customers, net of . 
Provision for Possible Loan Losses (Note 3) 
Liabilities Maturing within one year 22,649,173 12,523,678 
. : Maturing after one year 37,690,534 34,564,295 
Deferred Taxation (Note 1) 335,000 300,000 —= n 
Current Taxation 550,661 175,461 60,339,707 47,087,973 
Deposits and Other Accounts 99,749,389 83,680,229 Equipment Leased to Customers {Note 4) 497,265 411,235 
Creditors and Accrued Interest Payable 3,623,862 2,242,124 investment in Subsidiaries. (Note 5} 7,100 1,100 
Due to Parent Company . 10,926 5,495 Property and Equipment (Note 6) 235,739 268,361 
Liability on Acceptances 2,382,395 250,000 Customers’ Liability on Acceptances 2,382,395 250,000 
£115,746,847 £95,148,373 £115,746,847 £95,148,373 








The notes on pages [226] are an integral part of these accounts. 


STEVEN i DAVIS 
GEORGE A: NEWELL 


PETER R, ALLEN 


ROBERT H. STEWART Ill 
Directors 


Director & Secretary 


The notes on pages [226] are an integral part of these accounts. 
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NOTES TO THE ACCOUNTS 


1. Accounting Policies 


(a) The accounts have been prepared on the historical cost basis, which ts 
consistent with prior years. 


” 


(b) Assets and liabilities in foreign currencies have been expresssed in sterling at 
the aproximate rates of exchange ruling at December 20, 1976. Commitments 
to purchase and sell foreign currencies have been revalued at the forward 
covering rates ruling at December 20, 1976, 


(c) Deferred taxation has been provided primarily in respect of the excess of tax 
allowances over depreciation of fixed assets for accounting purposes. 


(d) Deposits at call and short notice mature within 14 days of the balance sheet 
date. 


(e) Certificates of deposit and floating rate notes are stated at cost, adjusted for 
amortisation of premium or discount to redemption. 


(7) Fixed assets are stated at cost, net of depreciation calculated as follows :- 


Leasehold premises — straight line over period of lease. Furniture, equipment 
and vehicles — straight line over their estimated useful life. 


(g) Consolidated accounts have not been prepared as, in the opinion of the 
Directors, they would be of no real value to members of the Company. 


2. Share Capital 


Authorised, issued and fully paid: 
8,000,000 Ordinary Shares of £1 each. 


3. Provisions for Possible Loan Losses 


The Directors have reviewed all loans and obtained current valuations on property 
held as security for loans where applicable. The movement on the account during 
the year was as follows :- 





1976 1975 
a i £ £ 
Opening balance 803,488 450,000 
Additional provision charged to Profit and 
Loss Account “439,641 353,488 
Loans charged off (125,512) (NIL) 
Closing balance £1,117,617 £803,488 





The Directors believe that the closing balance is adequate. 


4, Equipment Leased to Customers 


The equipment is stated at cost, less depreciation at a rate which will write-off the 
equipment over the terms of the respective leases. 


5. Investment in Subsidiaries 


The Company's investment in subsidiaries, both of which are wholly owned and 
neither of which has traded, comprises :- 


1976 1975 
£ £ 

First International Bancshares (Leasing) 
Limited 100 100 
(incorporated in the United Kingdom) 
First International (Pacific) Limited 1,000 1,000 
(Incorporated in Hong Kong) 
Total shares at cost £1,100 £1,100 
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6. Property and Equipment 
Details of property and equipment are as follows :- 
1976 1975 
£ £ 

At cost, beginning of year 408,073 370,322 
Purchases 58,163 56,416 
Sales (9,007) (18;665) 

457,229 408,073 
Accumulated Depreciation (221,490) (139,712) 
Net Book Value £235,739 £268,361 





7. Commitments and Contingent Liabilities 


The company had commitments in respect of forward foreign exchange contracts 
entered into in the ordinary course of business. In addition the company had the 
following commitmenis and contingent liabilities :- 


1976 1975 
£ £ 
Commitments to provide financial facilities to customers 20,685,470 13,742,210 
Guarantees issued on behalf of customers 3,010,727 NIL 
Commitments to re-purchase loans sold (note) 16,746,945 495,050 


Total £40,443,142 £14,237,260 
Note to Commitments and Contingent Liabilities : Commitments to re-purchase 
loans are conditional upon the loans concerned being of good standing at the due 
date of re-purchase. 


8. Emoluments 


The Chairman and the non-Executive Directors received no remuneration from the 
Company during the period. The services of the Managing Director and two 
Directors are provided under a Management contract with the parent company 
(1975—Managing Director only). 


Salaries of the Executive Directors, excluding pension contributions, during 1976 
were as follows :- 


1976 1975 
£ £ 
Highest paid Director 39,922 35,580 
Salaries of other Directors: 
£7,501—£10,000 THREE NiL 
£20,001—-£22,500 TWO NIL 


The humber of employees who received salaries during 1976 of more than £10,000, 
excluding pension contributions, were :- 


1976 1975 
£10,001-—£12,500 TWO “TWO 
£12,501—-£15,000 “THREE TWO 
£15,001—-£17,500 "NIL TWO 


9. Ultimate Holding Company 


The Company is a wholly owned subsidiary of First International Bancshares Ine., 
Dallas, Texas, U.S.A, 
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The market in economic forecasting is 
still being saturated. Inflation running 
at 164 per cent at a time when most 
forecasts were agreeing a year ago 


with the Government’s, or the 
Treasury's, projection of single figure 
inflation early in 1977 is demonstration 
enough that even forecasting week in 
and week out does not necessarily 
bring accuracy. 

It is also interesting to note that so 
many of the current economic forecasts 
include provisos on the score of 

agreement on Phase three of the social 
- contract. These seem to ignore that 
Phase two has had little success in 
reducing the inflation rate. 

The printing of money to meet 
Government overspending is a higher 
inflationary factor than wage increases. 
Phase three will presumably be agreed 
on some loose, vague face-saving 
basis, and the trade unions have 
already made their case clear. It is that 
despite Phases one and two, inflation 
has soared again and is going to rise 
further. Furthermore, the trade unions 
want to see the Budget first and debate 
Phase three afterwards, rather than 
negotiate first on the basis of Budget 
hopes. 


UNCERTAINTY 


A point apt to be overlooked in 
economic terms is the reason for the 
current uncertainty in United States 
security investment conditions. A fall- 
ing Dow Jones Index and also a falling 
volume of security business stem from 
growing doubts about the strength of 
the economic rally. 

The December reflation measures 
announced by the incoming President 
were originally considered on the side 
of generosity, but are now being 
talked of as inadequate. Particularly 
is that so in view of the heavy impact 
on the economy of the worst winter 
weather on record. 

A slowing down in the rate of 
American economic growth is being 
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accompanied by an increase in the 
rate of inflation. This, as economists 
on this side of the Atlantic know full 
well, is not an unusual combination. 
But it is a difficult one in UK terms 
since re-expansion here must turn to 
a degree on the pace of re-expansion 


_in the United States. 


COMPETITIVE 


Each reduction in bank base rates 
increases the clamour for lower build- 
ing society mortgage interest, and the 
clamour overwhelms the small voices 
raising the point of competitive 
Government interest rates. Building 
societies, as the latest National Savings 
figures show, are competing with 
a 16th Series of National Savings 
Certificates offering 8:78 per cent 
entirely free of income tax and gains 
tax. 

In January, National Savings Certi- 
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ficates attracted a net increase of 
£182-5 million. The 16th series of 
certificates are only available until the 
end of March, and the building 
societies will be thankful for that. 


PROFITABLE 


The main bank profit announcement 
season is running true to expectations 
with endowment profit (through the 
rise in .interest rates), absence of 
further major special provisions and 
profit recovery in subsidiary or asso- 
ciated finance and international opera- 
tions combining to lift profits steeply. 
Lioyds Bank opened the season with 
profits at a record level and made no 
apology for the fact. Banks, like any 
other commercial or industrial institu- 
tion, currently need every penny of 
profit they can get. Particularly since 
1977 does not look likely to be nearly 
as good a banking profit year as 1976. 


Rates and Prices . 


Closing prices, Monday, February 21, 1977 


Bank of England Minimum Lending Rate 


Nioney Rates 


Oct.7,1976 ..15% Jan.7,1977 .. 14% Daytoday 102-12 % Bank Bills 
Nov.19,1976 .. 143% Jan.21,1977 .. 134% 7days .. 114-113% 2 months 1123-114; 
Dec.17,1976 .. 144% Jan.28, 1977 .. 123% Trade Bills 3 months 114 -117% 
Dec, 24,1976 .. 143% Feb. 3rd, 1977.. 12 % month .. 124% 4 months 1042-1013% 
41,0 dii 3 0 
Finance House Base Rate rail P beat o monta J010 7 
February 1st, 1977, 144% 
eaa P s Three Months’ Rates 
ertificates of Tax Deposi : š 
February 16th, 1976; et ane a: CS 124, ate y 
abiotic rials Pachter Sterling deposit certificates i. 11-85-11 5% 
z Puro tening deposits .. 134 -14 * 
FT Industrial Ordinary Index Euro-dollar deposits . 1. 53 — 53 
February 21st, 1977, 389-0 Inter-bank rate oe <e -- 11 qg 1 wA 
Treasury Bills Foreign Exchanges 
Dec.17 .. £13-7568% Jan.21 .. £12-6694% NewYork .. 1-7050 Frankfurt.. 4:0800 
Dec.24 .. £13-6100% Jan.28 .. £11°7386% Montreal 1:7525 Milan .. 1506-00 
Dec.31 .. £13-5094% Feb.4 .. £11°2286% Amsterdam.. 42525 Osio 8-9750 
Jan.7 .. £13:2686% Feb.11 .. £11-1696% Brussels 65-6875 Paris s 8:5125 
Jan.14 .. £13:2557% Feb.18 .. £10-9284% Copenhagen 10-0450 Zürich .. 42925 
Gilt-edged 
Consols 4% a s7 bu . 283 Treasury 134% 1997 sa se . 93% 
Consols 24% = es se .. 188 Treasury 93% 1999 oe RPI . 723 
Conversion 34% .. ne .. 283 Treasury 9% 1994.. ka si . 72} 
Funding 34% 99-04 ig . 314 Treasury 83% 84-86 ii ; . 86} 
Funding 534% 78—80 ae i 893 Treasury 84% 87-90 ; . 733 
Funding 53% 82-84 pi ? .. 804 Treasury 34% 77-80 ; : . 88 
Funding 52% 87-91 ae ig 593 Treasury 34% 79-81 ie . 842 
Funding 6% 1993 iá sa . 54 Treasury 5% 86-89 we 592 
Funding 64% 85-87 ig bis . 74 Treasury 54% 08-12 ass , 411 
Treasury 13% 1990 Be “A .. 963 Treasury 24% ie os F. .. 188 
Treasury 123% 1993 2 ke .. 903 War Loan 34%  .. ee si .. 278 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar, April May June July Aug. Sept. Oct. Nov. Dac. 
1972 82:9 833 83-6 844 .848 853 856 863 86:8 880 883 88-7 
1973 893 899 90-4 92:1 92-8 933 93-7 940 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119:9 121-9 124-3 129-1 134-5 137-1 1385 139-3 140-5 142-5 144-2 146-0 
th Meh 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
977 72°4 
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NEWLY QUALIFIEDS — TAX £4,300+ 


Because our consultants have themselves specialised in tax, we can provide expert 
advice on research, training, practising certificates and the advantages of combining 
company and personal tax. Openings London, Croydon, Birmingham, Manchester, 
Thames Vailey, 


P.A. TAX PARTNER to £5,000 


Holborn. Dynamic Tax Partner in rapidly expanding medium firm seeks bright, alert 
P.A. with 1~2 years’ professional experience. Similar opening plush Mayfair firm. 


PERSONAL TAX — INSURANCE c. £6,000 


Leading insurance brokers seek AT.LI or ALB. for planning and management of 
clients’ personal financial affairs. No selling: mainly report writing including C.T.T., 
C.G.T., investments and pensions benefits. £5,500-—£7,000 


TAX ACCOUNTANT ~ OIL to £6,500 


Based in London, international group offers young A.C.A. or equivalent qualification 
training in U.K. and European taxes. The opportunity of continental travel and a 
possible assignment to the United States. Salary £5,000—£6,500. 


PERSONAL TAX - COMMERCE to £7,000 


Central London. Exceptional opening in large industrial combine for personal tax 
senior fully conversant with non-resident problems, etc., to report direct to group 
tax manager £5,200-£7,000, 


TAX MANAGER — EUROPE £9,000 


Tax specialist (probably in 30s) with sound knowledge of U.K. and European 
taxes (ideally but not essentially some U.S. tax} is sought by major international 
group initially as Deputy Tax Manager, to take over as European Tax Manager in 2 
years time. 


U.K. TAX MANAGER c. £10,000 
Central London. Vacancy in large industrial tax department for C.A. or experienced 


tax specialist in 30s to take sole control of U.K, tax affairs and to be responsible for 
tax advice and planning. Similar vacancies with consultancies and the profession. 


TRUST — U.K. £3,000-£7,000 
Medium firm — Holborn seeks really experienced trust accountant for the technical 
side £7,000. Assistant Manager, St Pauls, £5,500. Supervisor, Holborn, £5,500. 
Senior, Liverpool Street, £5,100. BRISTOL £6,000. BRADFORD, £4,500. 
CAMBRIDGE, £4,500. Semi-Seniors Liverpool Street, St Pauls, Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 












NEWLY QUALIFIEDS — LONDON to £4,800 


Congratulations. Brochures of all leading firms are available at our City office. 
The Big 4 or the Next Ten —we can advise. We are also handling a number of high- 
class medium firms specialising in merchant banking, stockbroking, landed estates 


NEWLY QUALIFIEDS — BIRMINGHAM 
to £4,000 


Audit/Taxation/Investigations with major international firms In City Centre. Mr 
Pembroke and Mrs Hazell will be personally in Birmingham on March 3rd and 10th. 


NEWLY QUALIFIEDS — PROVINCES 

Required immediately by international and multi-branch firms in BRISTOL, 
CARDIFF, £3,600. HARROGATE, LEEDS, £3,750. LEICESTER (Urgent), 
£4,000. MAIDSTONE, £4,000. MANCHESTER, NEWCASTLE, £4,000. 
NORWICH, READING, to £4,000. SHEFFIELD and HOME COUNTIES. 


PE2 FINALISTS — FAILED to £4,000 


Bad luck. Tea and sympathy at Pembroke & Pembroke, paid study Jeave, etc. We 
handle over 90% of the professional posts in London and in this difficult market our 
success ratio is easily the highest in the field. 


PARTNERS — SOUTH-EAST to £7,000 
Mr Pembroke has been retained to select young C.A.s for prospective partnerships 
in Oxford Street, £6,000+car, London Bridge, £5,500, Park Lane, Holborn, New 
Forest, £5,500, Horsham, £5,000+, Croydon, Medway. 


a 
HOME COUNTIES — THIS WEEK’S TAX 
CROYDON/CRYSTAL PALACE, Personal Tax Seniors/Semis £4,000-£5,000 
DORKING. Personal Tax Senior, Local firm £4,000-+ Benefits 
GUILDFORD. Tax Senior—with knowledge of planning — as tax planner £5,000-- 


HARROW. Persona! Tax Assistant £ neg. 
HORSHAM. Manager — General Practice — with Tax bias £5,000+- 
MIDDLESEX. Tax Supervisor for major industrial group £5,00G—£6,000 
REDHILL. Personal Tax Senior. London firm to £5,000 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WOKING. Personal Tax Senior. London firm relocating to £5,000 . 
OVERSEAS BROCHURE 1977 


Please ring NOW for immediate interviews with overseas clients visiting London. 
TEHERAN (Management Consultants. £16,000-£20,000. Corporate Planning 
£20,000 +Car. Newly Qualifieds, Audit £12,500 basic). CANADA from £17,000, 
MIDDLE EAST (Merchant Banking), AUSTRALIA £12,000. NEW ZEALAND, 
SOUTH AFRICA £10,000, WESTERN EUROPE, SOUTH AMERICA, KENYA, 
CHANNEL ISLES, ZAMBIA, MALAWI, TANZANIA, Or CALL in to read our 
1977 Colour Brochure. 


TEMPING IS TEMPTING 
With Pembroke & Pembroke. Newly qualifieds, finalists, tax staff particularly needed. 
in the first instance please RING or WRITE (first-class post) quoting age, HOME 


NUMBER, dates of any relevant exams. A. M. Pembroke, Mark Pembroke. F.C.A., 
Oliver Hart, A.C.A. 


Pembroke 


IN 





243 Regent Street, London W1. 
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PERSONAL TAX 


P.A. TO PARTNER, W1 Circa £5,000 
Qualified person with first-class personal 
tax experience. 


SENIOR, WC2 Circa £5,500 
Mainly personal taxation. Medium/ 
large firm. 


SENIOR, NW3 £4,500 -+- 
Medium-sized firm conveniently situated 
to Finchley Road Station. Some pro- 
fessional office experience. 


SENIOR, EC1 £5,000-+- 
Medium/large firm. Opportunity to deal 
with company tax if desired. 


INTERNATIONAL FIRMS 
£4,000-—£5,500 

We have several clients who are currently 

seeking taxation assistants at this level. 


SENIOR, Wi Circa £5,000 
Small but rapidly expanding practice. 


SENIOR, EC4 Circa £5,000 
Large firm offer opportunity to deal with 
some company taxation. 


ASSISTANT, W2 £4,500 +- 
Small/medium-sized firm. Very urgent 
prospects for advancement. 


ASSISTANT, SWI Circa £4,500 
Our clients seek someone with profes- 
sional office experience. 


ASSISTANTS, BIRMINGHAM 

£2,500-£3,500 
International firm requires two addi- 
tional consultants for Personal Tax 
Department. 


SENIOR, BRISTOL to £4,000 
Preferably a lady/gentleman with pro- 
fessional office experience. 


ASSISTANT, EXETER Circa £3,500 
Taxation consultants seek someone with 
a few years’ tax experience. 


SENIOR/MANAGER, LANCASTER 


Circa £4,000 
International firm. Excellent prospects 
for advancement. 








We continue to have countless vacancies 
on our register for those with experience 
within the Accountancy Profession, and 
as we have been advising people in ‘their 
careers since 1966 our expertise and 
experience is second to none. It is there- 


fore obviously in your own interest when | 


seeking a new post to contact 
TOPCARE. Our clients range from 
International and National firms right 
through to small- and medium-sized, 
so whatever your requirements we know 
we will be able to assist you. Naturally 
we can only include in our advertise- 
ment, but a few of the positions currently 
available and would therefore suggest 
that you ring, write, or call in to 
ascertain the best opportunities now 
available for you. 


COMPANY TAX 


SENIOR, SE1 Circa £5,500 
Preferably A.G.A. with good exami- 
nation record. 


MANAGER, SWI £5,500 -+ 
To deal with both Company and 
personal tax. 


SENIOR, Wi Circa £6,000 
Commercial organisation seeks some- 
one with good tax experience. 


SUPERVISOR, ECI Circa £6,500 

Someone who has been specialising in 

ompany tax is sought by this large 
rm. 


TRUST STAFF 


SENIOR, EC3 1 £5,500-- 
International insurance group. Experi- 
ence in Trust and Financial advising 
essential. Good knowledge of personal 
tax and CTT also required. - 


ADMINISTRATOR, EC1 £4,500+ 
Large firm offer rapid advancement. 


SENIOR, BRIGHTON £3,500+- 
Previous experience with accountants, 
solicitors, or a bank preferred. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


. TAXATION, February Zoth, 19// 


care 


Executive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


P.A. TO PARTNER, WI Circa £5,500- 


Good all-round auditing and taxation 
experience is required in this post. 


ASSISTANT MANAGER, EC4 

Circa £5,500 
Qualified A.C.A./A.C.C.A. Preferably 
someone with International firm experi- 
ence. 


SENTIOR/MANAGER, EC2 

£5,000-£6,000 
Old established City firm seeks A.C.A./ 
A.C.C.A. with a few years’ post-quali- 
fication experience. 


MANAGER, WC1 Circa £6,000 
Small/ Medium-sized firm. Very inter- 
esting and rewarding post. 


MANAGER, EC2 Circa £7,000 
Our clients are a medium-sized firm and 
they require a qualified person with 
an excellent background in the profes- 
sion. 


NEWLY QUALIFIED, EC2 £Neg. 
Large City International firm seeks 
someone with a good examination 
record, 


P.A. TO PARTNER, SWI 

Circa £6,000 
This small, friendly firm requires some- 
one with 2-3 years’ post-qualification 
experience. 


SENIOR, CROYDON £3,750-- 
Good auditing experience. Not neces- 
sarily qualified. 


SEMI-SENIOR, BRIGHTON 

Circa £3,000 
Part-qualified A.C.A./A.C.C.A. sought 
by medium-sized firm. 


SENIOR, CAMBS £4,500-£5,000 
Qualified’ and well experienced Senior 
is offered excellent future prospects. 


SENIOR, PORTSMOUTH = £4,000-+- 
Small firm requires qualified person with 
good knowledge of auditing and tax. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


BE SURE OF YOUR FINALS NEXT TIME! 

P. E. H finalists (pass or fail) sought by large national C.A.s based 
EC2, £3,700-£4,200. With study leave. Ring now for immediate 
interview. 01~628 8525. 


P.E. H FINALISTS — SPECIALISE IN TAX To £4,200 
We are retained by one of the main international firms to select 
P.E. II finalists (pass or fail) with/without tax experience at salaries 
£3,700-£4,200. 


P.E. I to £3,500 PASSED OR FAILED? NEVER MIND 

Dealing with over 90 per cent of professional posts in London, 
your chance of finding the RIGHT job quickly are substantially 
better with us. Ring for same-day interviews. 


DEFINITE PARTNERSHIP 

MEDIUM WEST END C.A.s 

A rare opportunity to join a well-known, thriving, medium-sized 
practice, with a view to EQUITY PARTNERSHIP in short term. 
Only ambitious C.A.s with sound, general practice experience and 
a firm commitment to expansion of the practice need apply. Initial 
rea will be as good as and probably better than that to be found 
esewnere. 


‘TOP 50’ FIRMS 

FINALISTS AND NEWLY QUALIFIEDS 

We sincerely believe we can offer the fastest and most effective 
introduction to ALL firms within the ‘Top 50 backed by our 
advice on the best firm for YOU. Ask anyone who has used our 
services or knows our reputation. 


BROCHURES ON ALL THE LEADING FIRMS AVAILABLE. 


P.A. TO PARTNER CROYDON 
Established medium-sized firm, local and London work pro- 
grammes, £3,500-+, experienced accountant N.N.Q. as front man 
acting for prestige clients. 


FINANCIAL ACCOUNTANT £4,500 REDHILL 
P. E. I qualified accountant (25-35), fast expanding U.S. Engineer- 
ing group, fully computerised systems, control monthly accounting 
functions; career position. 


FINALISTS c. £3,500 SLOUGH 
Take charge of audit team of progressive, expanding, two-partner 
firm. Wide and interesting range of audits. Can expect early pro- 
motion. g 


AUDIT MANAGER __ MAIDENHEAD 
Outstanding opportunity to develop post-qualification experience 
by controlling major audits of leading medium-sized local practice. 
Salary negotiable according to age and experience. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1.01-580.8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


ks 





accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES 


NEW NOTTINGHAM OFFICE 

AT 4 STANFORD STREET 

We offer a confidential service for all categories of accountants 
and accounts staff. Permanent and temporary vacancies. Tel. 
Nottingham 582939. 


NEWLY QUALIFIED c. £4,500 NOTTINGHAM 
Large engineering group need A.C.A./A.C.C.A. with good consoli- 
ey and tax experience as H.O. financial accountant. Some U.K. 
travel. 


CHIEF ACCOUNTANT £5,000 + Car YORK 
Construction group seek young experienced accountant to control” 
small accounts team and provide management information. 


YOUNG ACCOUNTANT TO £4,750 COLNE 
Large manufacturing group offers career position to young A.C.A. 
from professional office. Duties involve management and financial 
accounts, ad hoc investigations, internal audit, etc. 


INVESTIGATIONS/INSOLVENCY MANAGER 

IRMINGHAM 
National firm requires an A.C.A. with post-qualification’ experience 
in investigations and insolvency to head proposed new department. 
Excellent negotiable salary. 


PERSONAL TAXATION TO £3,500 BIRMINGHAM 
Several substantial practices urgently require experienced personal 
taxation staff. Revenue experience combined with 1-2 years in the 
poon would be advantage. City centre and South of Birm- 
ingham. 


INTERNAL AUDIT £4,200 CHELTENHAM 


Recently qualified accountant for audit of computer-based branch 
accounts. Relocation expenses and 3} per cent mortgage. 


A.C.A.S £4,000+ CARDIFF 
Several vacancies for young A.C.A.s in local and national practices. 
Opportunities in audit departments and other specialist areas. 


FINANCIAL ACCOUNTANT TO £5,000 WARRINGTON 
A.C.A. with industrial experience for established engineering com- 
pany, responsible to Financial Controller with 6 staff reporting. 
Prospects are excellent. 


CHARTERED ACCOUNTANT £3,750 MANCHESTER 
Qualified at last? Make the 2 years to Practising Certificate really 
count in your career, whether your final aim is industry or com- 
merce, this top international practice offers full training and 
Opona of a range of audits to young A.C.A. with good exam 
record. 


TAX CONSULTANT UP TO £10,000 LEICESTER. 
International Chartered practice offers this excellent salary to a 
well-experienced Tax Consultant. 


14Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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When youre asked 
where you got 
your experience, 
what will you say? 
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If you could say with Price Waterhouse in Europe, it would m r Am 
say a lotaboutyou. ee 
¢ - : 
Notjustthatyou had the initiative to take the fe ar 


£ y 
professional challenge andthe ability to see it right through, ual: io ws 


EEE E EE ia 


| “The European Experience” 
| Nam 
| Address 





| _ European countries whichinterest me most are: 





/ 
but also that you saw it as part of your planned ro: E om 
development towards the top. ra G Sg - P. | 
‘ , i p zo A 
That’s how we seeit. We want young qualified cu oo N l 
accountants tojoin us in Europe now. Ay j D- i 
“1 : uf t 
If you'd like to know more, filin the coupon Vn et? | 
. ° ° e » nam 
listing the three European countries which interest a id 
you most. Send the whole page to Mike Sills, yates a | 
Price Waterhouse & Co.,rue Ravenstein 60, enh? | 
B-1000 Brussels, Belgium, and hell ~ ae | 
é Re RS crs ae 
send you our book “The European h -a C] 
; ` oe 
Experience’ Itwillputour practice  [*==.. À SERCA | 
and your future into perspective as a I N W ee 
anexperienceyoucannotafford $~ < Pd n KA ti Nagi- | | 
to ignore. l i ’ AON RSS T xid 
ee EE Bet ee ee ER ee ee «| z£ = t + = aw q 2 
Jama qualified accountant. Please send me your book 4 a, | 
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Landon 


Overseas 








Having passed your ‘test’ now is the 
time to get on the right route to success. 
At Whinney Murray & Co. we can offer 
you the opportunities for career 
development which will help you reach 
your full potential. 


You will find a challenging environment 
where you will have the chance to work 
on big audits, investigations, taxation, 
computer auditing and receiverships 
and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job 
experience but we also have progressive 








Offices 


Industry 


your route to 
success 


post- qualification training courses for 
each member of staff. 


For every new entrant there is the 
opportunity to specialise and gain the 
necessary experience to become first a 
manager, then a partner. For we believe in 
promotion from within. 


if you want to get on the right road to 
success, telephone the Staff Partner at 
any of our offices, or write to: Arthur 
Hammond, 57 Chiswell Street, London 
ECTY 4SY. 


London and Overseas 01 -628 6088 Hull 0482 25531 
Aberdeen 0224 571631 inverness 046337581 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool 051-2361141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle upon Tyne 0632 24333 
Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 
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TAX PLANNER about £9,000 


A U.S. corporation operating drilling rigs in S. America/Middie 
East/Africa and the North Sea seeks a Tax Planner for its London 
WC2 office. He/she will work on varied, interesting aspects of the 
U.K. company and its overseas subsidiaries. Occasional trips to Paris 
will be involved and a knowledge of French would be useful. Sub- 
stantial experience in Corporation tax and International tax matters 
is essential. We see this as a good opportunity for a person, capable 
ofapplying his imagination to minimising the company’s tax liabilities 
and probably with direct experience of dealing with H.M.LT. Please 
reply to DAVID J. WILKINSON, Director, Tel. 01-629 4463 (24 
hours), week-ends and evenings after 7.30 p.m., Brighton (0273) 
5006, 


CHIEF ACCOUNTANT to £7,500 


This position which offers interest and variety, calls for a qualified 
accountant with some years’ commercial experience, preferably 
gained in a medium/large company. Our clients are a well-established 
private group in the merchanting field in London NW5 and they are 
looking for a person to take full responsibility for all aspects of the 
company’s financial management (with a supporting staff of 10). 
Responsibility will be to the Managing Director. Please reply to 
DAVID J. WILKINSON, Director, Tel. 01-629 4463 (24 hours), 
week-ends and evenings after 7.30 p.m., Brighton (0273) 65006. 


INTERNAL AUDIT PROJECT 
LEADER : £7,000 minimum 
| +£'700 benefits 


This position is with a major oil exploration and production company 
in Central London. The company seeks a qualified accountant in the 
35/45 age bracket, preferably also a graduate with experience in 
industry, ideally oil. He/she will join a new audit team, be responsible 
to the Audit Manager and will supervise 2 internal Auditors. There 
will be considerable U.K. travel, carrying out studies and audits 
on a wide variety of subjects in its exploration and production 
operation. This will involve detailed planning, follow up and actual 
performance studies/audits ~ operating independently much of the 
time. The ability to write lucid reports for Senior Management is 
essential. This is seen as a 2/3-year assignment before later transfer 
to another position in the company. Please reply to ALAN SNOW, 
F.C.A., Tel. 01-629 4463 (24 hours), week-ends and evenings after 
7.30 p.m. 01-953 4564, 


DEPUTY TO COMPANY 
SECRETARY/DIVISIONAL CHIEF 
ACCOUNTANT c. £6,500 


Our clients, part of a larger group, manufacture road making 
materials. They wish to recruit an accountant, qualified A.C.A., 
A.C.C.A., A.C.M.A. with experience in industry to understudy the 
present Company Secretary/Divisional Chief Accountant with a 
view to taking over his responsibilities in approximately 1 year. 
He/she therefore will in due course be responsible to the Board for 
all financial and accounting aspects, company secretarial matters, etc. 
Please reply to ALAN SNOW, F.C.A. Tel. 01-629 4463 (24 hours), 
week-ends and evenings after 7.30 p.m. 01-953 4564. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House F 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


LIBERIA ec. £8,000- 


accommodation 
Two-year contract open to newly qualified for Monrovia office. Tax 
only 15 per cent, savings in excess of £2,500 p.a. AN INFORMATION 
SHEET ABOUT LIBERIA IS AVAILABLE ON REQUEST. 


AUSTRALIA to £7,500 
Top international C.A.s require newly qualifieds for Sydney and 
Melbourne. Please reply to Laurence Smith. AN INFORMATION 
SHEET ABOUT AUSTRALIA IS AVAILABLE ON REQUEST. 


NIGERIA to £9,000+ 


accommodation 
For Lagos office of International firm. Excellent experience and 
savings. For full details please reply to Laurence Smith. 


MALAWI to £7,5300+ 


accommodation 
Newly qualified required by top professional firm. Good experience 
and savings. Beautiful country and climate. AN INFORMATION 
SHEET ABOUT MALAWI IS AVAILABLE ON REQUEST. 


IRAN to £12,000 


Newly qualified with large-firm background needed for Tehran 
office of International C.A.s. Best combination of experience, 
savings, social life. AN INFORMATION SHEET ABOUT IRAN IS 
AVAILABLE ON REQUEST. 

c. £8,500 


FRANCE 
Professional firm needs people in the Autumn. Knowledge of French 


and large-firm background needed. AN INFORMATION SHEET 
ABOUT FRANCE IS AVAILABLE ON REQUEST. 


BERMUDA to £8,500 tax free 
Single newly qualified person, able to commence May/June for firm 
of professional accountants. AN INFORMATION SHEET ABOUT 
BERMUDA IS AVAILABLE ON REQUEST. 


SAUDI ARABIA c. £8,000 tax free 


t+accommodation 
A few vacancies exist with a top international firm for newly qualified 
accountants. Candidates must be single and have some large-firm 
background. For further details please reply to Laurence Smith. 


ZAMBIA to £8,500+ 


accommodation 
The most popular African country for newly qualified C.A.s. Good 
experience and savings in a beautiful climate. AN INFORMATION 
SHEET ABOUT ZAMBIA IS AVAILABLE ON REQUEST. 


BRAZIL ec. £7,500+ 


Large-firm experience, first-class exam record and a flair for languages 
are all important. Top firm of C.A.s seeks newly and recently 
qualified accountants. AN INFORMATION SHEET ABOUT BRAZIL 
IS AVAILABLE ON REQUEST. 

to £7,000 


SOUTH AFRICA 


Still many advantages of a two-year spell in Johannesburg. Experience 
and training is really first class. AN INFORMATION SHEET ABOUT 
SOUTH AFRICA IS AVAILABLE ON REQUEST. 


SPAIN up to £7,000 


Several vacancies in Spain for qualified C.A.s. A knowledge of the 
language would be a distinct advantage. AN INFORMATION 
SHEET ABOUT SPAIN IS AVAILABLE ON REQUEST. 


, TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 
from £1:50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 









There can 
education t 


O Levels, A Levels, University books, and our post-qualifying 
Degree and now Chartered education programme emphasises 
Accountant - approaching twenty the benefits of learning by 

years of learning and examinations experience and using video cassettes 
and you are still expected to study! case studies and group discussions. 
Someone once said that there is This is backed up by presentations 
more to learning than reading on specialist subjects. 


t 


o ee 
pO 
rd 


à i 
J.M. Harries, Deloitte & Co. 





e more to post-qualifying 
an just attending lectures. 











In other words, as you work you 
learn, and strong post-qualification 
experience in an international 
environment can be one of the 
greatest assets to an ambitious 
young chartered accountant. 

For further information, write to:- 





Br 


R; 


a 








There can be more overseas 
than a different climate. 





International experience is country in order to gain the most whilst somewhere unconsidered, 
becoming an increasingly from such a tour can be a very but equally attractive, could be 
important factor in the career of difficult task. ideal. 

a successful accountant. The It is a major personal decision We are currently recruiting for 
nenefits of an overseas tour of for young accountants to pack nearly 50 Offices in Europe and 
duty are obvious, particularly up their possessions and move Africa, so, why not gain the bene- 
where the accountant is prepared overseas for two or three years. fit of our worldwide experience 
to identify with a foreign country The location he or she first before making your decision by 
and settle in without reservations. considers might not provide the writing to: 

But, selecting the right firm and best experience for the future, 





David. F. Pratten, Deloitte & Co. P.O. Box 207, 128 Queen Victoria St., London EC4P 4JX. 
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Personnel Resources Ltd 


6 WARDROBE PLACE, 
LONDON EC4V 5HR 


The 
Financial 
Techniques 
Group 





AUDIT MANAGER 

South Coast. c. £6,000. At least 3 years’ 
post-qualified experience is necessary 
including tax knowledge. Partnership 
potential. Ref. 2088 


AUDIT SENIOR 

Manchester. c £4,500. Chartered 
Accountants are required with up to 
3 years’ post-qualified experience. 


Ref. 2092 
AUDIT SENIOR 
London. A.C.A. Up to £5,250 p.a. 
One to three years" experience of 
modern audit techniques. For a large 


practice. Ref. 2095 
AUDIT SENIOR 

Midiands. Newly qualified A.C.A. 
£3,250 p.a. Ref. 29091 


AUDIT SENIOR 
Oxfordshire. At least two years’ post- 
qualified experience. Up to £4,800. 

- Ref. 2096 


PARTNER'S ASSISTANT 

Yorkshire. c. £4,500. A.C.A. is required 
in a town environment for general 
practice. Ref, 2101 


INSOLVENCY 

London. Up to £7,500. A.C.A. preferred 
but must have had extensive insolvency 
experience. Some travel involved. 


Ref, 2103 
INSOLVENCY 
London. A.C.A. preferred with experi- 
ence of liquidation and receivership. 


e. £5,250. Ref. 2105 
PROFESSION 
Financial Services Section. A.C.A. 


27 plus. c £6,000. A very interesting 
vacancy for an applicant with at least 
3 years’ post-qualifying experience. The 
post involves the analysis of client 
problems and candidates must be 
prepared to travel in the U.K. Ref. 2106 


COMPUTER AUDIT . 
Birmingham. A.C.A./A.C.C.A. is re- 
quired who cen be based in London or 
Birmingham with experience in com- 
puters or willing to be trained with a 
view to specialisation in computer 
accounting within the profession. , 


Ref. 2107 
AUDIT SENIOR 
London. £4,500 plus. This is a very 
interesting job if you are prepared to 
travel in the UK ana abroad. Applicants 
should have a good examination record 


SERVICES 

Management Services Department. 
Unique opportunity to join a large firm 
of accountants serving the needs of 
clients appertaining to management 
services. Computer-based audit ex- 
perience is necessary together with the 
ability to travel abroad. £5,000 plus. 


Ref. 2086 
SUSSEX. 
Audit Manager/Partner’s Assistant. Able 
to act On own initiative and should have 
good experience of all aspects of audit, 
accounting and taxation. Good negoti- 
able salary. Ref. 2084 
AUDIT SENIOR 
London. Good negotiable salary. A 
qualified accountant is required by a 
substantial firm of accountants for their 
small business department. At least 
2 years’ p.q.e.is necessary. Ref. 2083 
CROYDON 
Audit Senior. Applicants, qualified, with 
good experience are invited to apply for 
this medium-sized practice. Ref. 2074 
AUDIT REVIEW 
London. £6,000-£6,500. A capable 
chartered accountant is required with 
experience of audit review procedures 


and technical standards. Ref. 2057 
SOUTHAMPTON 
Audit Seniors. £4,500~—£5,000. 


Medium-sized firm of accountants is 
seeking staff. Ref. 2029 
AUDIT SENIORS 

Newly qualified. £4,500~-£5,000. Large 
firm of accountants with a very good 
training scheme is seeking newly quali- 
fied or recently qualified accountants. 


Ref, 2019 
OVERSEAS 
Cyprus. Audit Senior. Ref. 4512 
SOUTH AFRICA 
Good opportunity for young account- 
ants. Salaries c. £10,000. Ref. 4517 
GERMANY 
For firm of accountants. Fluent German 
is necessary. Senior audit work. Good 
salary. Ref. 4509 
SENIOR AUDIT 
Tehran, Zambia, Malawi, Tanzania, 
Australia, New Zealand. Our clients, 
firms of chartered accountants, are 
seeking staff in these locations. Salaries 
according to experience and location. 


Ref, 4501 
TAXATION 
Scotland. Manager. To £6,000. Prefer- 
ably with at least 2 years’ experience in 
a jarge tax department or professionally 


MIDLANDS 

Taxation. At least 5 years‘ experience in 
personal tax is required and a salary of 
up to £4,000 will be paid. Qualifications 
not essential, Ref. 1132 


PERSONAL TAX 

North West England. To £6,000, To 
supervise 4 staff but control own 
portfolio of clients. Not necessarily 
qualified but must have several years‘ 
experience in all aspects of personal tax. 


Ref. 1133 
TAX — LONDON 
A.C.A./A.T.LL with at least 3 to 4 
years’ p.q.e. in personal and company 
tax. £6,000--£7,000. Ref. 1135 


£10,0001 

Consultant. Midlands. For a substantial 
firm of accountants who are looking 
for someone who is expert in all aspects 
of personal and corporate tax. The salary, 
up ta £10,000 p.a. will be according to 
age and experience but not less than 
£7,500, Ref. 1137 


LONDON ~— TAX 

Estate Planning and capital tax. Large 
firm of chartered accountants are seek- 
ing a qualified expert to deal with ail 
matters under the heading shown also 
personal tax and some general tax. 
£8,000 plus. Ref. 1138 


PERSONAL TAX 

Sussex, £3,000-£4,000 p.a. according 
to ability. Non-contributory pension. 
Taxation Consultancy firm. Ref, 1139 


SUSSEX 
Personal Tax. A part-time applicant 
could be considered. Ref. 1126 


KENT 

Personal Tax for chartered accountants. 
It is possible that a part-time applicant 
could be considered. Ref. 1125 


TAX CONSULTANCY 

London, — Opportunity to join well- 
known and leading Tax Consultancy. 
Whether you are experienced or wish 
to begin specialisation we should be 
interested to hear from you. You must 
be appropriately qualified as an account- 
ant, barrister, solicitor or other suitable 
qualification. Salaries £4,500 to £8,000 
with opportunity to acquire partnership 
Status for those with the right personality 
and experience. Ref. 1122 


INTERNATIONAL ACCOUNTANTS 
Taxation Senior Grades. Applicants with 


Accountancy and Taxation 


Recruitment 
Permanent or Temporary 


01-236 9225 
(6 lines) 


SHARES EVALUATION 

Financial Planning Department. Not 
less than £5,000 p.a. Age preferred 
25-35. To deal with valuations of 
unquoted company shares for fiscal 
purposes together with other taxation 
work. Would probably suit an ex- 
examiner or senior examiner from 
inland Revenue. Good promotion 
prospects. Ref. 1119 


COMPANY TAX 

Brentford. £5,500—-£6,000. A qualified 
accountant is required with tax experi- 
ence but accountancy knowledge is all 
important. The successful applicant will 
contro! a small section. Non-contribu- 
tory pension scheme. Ref. 1118 


TAX ASSISTANT 

London. To £6,500 p.a. Large Oil 
Company requires a qualified account- 
ant or someone with a law degree with 
some knowledge of tax although not 
necessarily of a specialist nature. Some 
travel in the UK. Possibility of assign- 
ment to U.S. fora period. Ref.1117 


TAX ASSISTANT 

London. e. £5,500. For a large con- 
struction company. The job will involve 
dealing with high level personal tax and 
company tax. Age preferred late 20s. 


Ref. 1174 
PERSONAL TAX 
London. An international firm of ac- 
countants seeks exceptionally experi- 
enced staff to deal with their expanding 
personal tax department which includes 
overseas implications. An applicant with 
the right experience would be con- 
sidered at Assistant Manager or Manager 
Grade with a commencing salary of up 
to about £7,000 plus. Ref. 1111 


TAX CONSULTANCY 

London. £7,000 to £10,000 according 
to experience and ability. A prominent 
taxation consultancy seeks to strengthen 
its taxation output by the acquisition of 
a senior type of applicant who must be 
experienced in all forms of taxation. 


Ref. 1095 
TRUST ACCOUNTS 
Yorkshire. Manager. A.C.A. 25 plus with 
at least2 years‘ post-qualified experience 
to manage the trust department and to 
specialise in capital transfer tax with 
a firm of chartered accountants. 
c. £4,500. Ref. 3032 


LONDON 
Trust Administrator. c. £4,500. Must 


2 to 4 years’ experience in tax, qualified, 
are required by this famous firm of 
accountants, Ref. 1121 


have previous trust administration 
experience. To join team of four 
administrators. Ref. 3031 


and be able to cope with large inter- 


qualified and desiring to specialise in 
national audits. Ref. 2086 


tax. Ref. 1131 


For specific details about vacancies please call, write or telephone. 


TAX MANAGER— BIRMINGHAM 


An international firm of Chartered Accountants require a tax 
manager In their Birmingham Office. This is a senior appointment 
and the successful applicant will be an accountant with at least five 
years’ post-qualification specialist experience In company and 
personal taxation. 
















CHARTERED ACCOUNTANT to £4,600 


We need a progressive-minded A.C.A., wishing to de- 
velop in a practice using modern procedures where there 
are ample opportunities for experience other than purely 
audit. He or she will be encouraged to attend suitable 
courses and make full use of his/her capabilities. This is an 
opportunity to gain the knowledge to advance rapidly to 
managership. We are a medium-sized practice in London 
SW1, with attractive working conditions and a friendly 
staff. 


Box CA 26427. 





Brief but comprehensive details of career to date should be sent 
to Box TM 26343. 








AUDIT 
MANAGER 


Medium-sized firm require qualified Audit 
Manager. We are a young team and the 
work is both varied and interesting. The 
holiday period is 4 weeks p.a. and salaries 
payable are negotiable. One year’s season 
ticket is paid in advance. If you are an 
A.C.A. with at least three years’ post- 
qualification experience, please write to: 
Buzzacott & Co, 99 St Paul’s Churchyard, 


EAST LONDON FIRM OF 
ACCOUNTANTS (four Part- 
ners), have the following vacan- 
cies: 


Audit/Taxation Manager/Senior. 


Able to undertake responsibility 
and show initiative. Qualifications 
advisable, but not essential. A 
salary of up to £6,000 will be 
offered. Excellent prospects and 
a possible partnership are available 
to the right person. 

Box EL 26381. 


COMMERCE 


CORP. TAX, SURREY to £8,000 
CORP. TAX, W. END to £6,500 
CORP. TAX, HERTS £5,000-4- 


PROFESSION 


We would like to hear from tax 
specialists at any level contem- 
plating a move. £2,500-£8,500. _ 


Tax Personnel. 


1 NEW BURLINGTON ST. LONDON W1 


SEMI-SENIORS - able 
to undertake responsibility 


and show initiative. 


Excellent prospects are 
available. A salary of up to 
£3,500 will be offered to 


the right person. 
Box SS 26382. 


London EC4M 8AH. 
















ACCOUNTANT 


PARTNERSHIP PROSPECTS NORTH SUSSEX 


A small but expanding Practice, based in a developing commercial community, 
requires a young Chartered Accountant, He or she will take charge of an interesting 
Portfolio of clients, covering a wide range of business activity. The successful candi- 
date must possess technical ability, integrity and the personal qualities that will 
contribute to the growth of the Practice. It may be of added interest to applicants 
to know that the Partners are practising Christians. 


Career 


LIMITED 


Please apply: 
Timothy Hoare 
7 Wine Office Court 
London EC4A 3BY 
Tel. 01-353 1858 






A.C.A. + 





experience and personal skills to the full. 


within the firm. 


experience and training offered. 





MAJOR INTERNATIONAL PRACTICE 


Our client offers you the opportunity to develop and expand your professional knowledge, 


The successful young accountant, with up to 4 years good post qualification audit experience, will: 


@ initially spend a three month training period in one of the firm's main audit groups. 


@Join the well established training department, at a managerial level, for a period of up to two years. 
Although London based, this will offer the opportunity for travel. 


@ Then be able to pursue a career either in training or in any of the specialist or non specialist areas 


Applicants, male or female, must be able to demonstrate the potential to make full use of the 
For more detailed information, contact Trevor Atkinson A.C.A., quoting reference: 1804. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 


01—734 5156 


KEYSTONE AGENCY 
ACCOUNTANCY DIVISION 


AUDIT SENIORS P.Q. 2 years 
AUDIT SENIORS N.Q. 
SEMI-SENIORS Waiting P.E.2 Result 
TAX MANAGER 

TAX SENIOR 

TAX SEMI-SENIOR 

TRUST SENIOR £4,250 
TRUST SEMI-SENIOR £3,000 
Above are just a few of our current vacancies from well-known 


companies who offer excellent prospects and benefits. 
Please phone 01-278 4141 for an appointment now! 


£5,500 
£4,250 
£3,650 
£6,300 
£5,000 
£3,750 








To £8,000 























RRR LANNY NN AL UE ERE TA A Wh bbOdd Y se TULL 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 

Fos TO PARTNER, VICTORIA £6,000-~-£6,500 
A.C.A. experienced in general practice and auditing of Public Companies, 

P.A. TO PARTNER, HOLBORN £5,009 
Young A.C.A., preferably Graduate in Law or Economics. AT Prospects. 
P.E. 3 FINALIST/NEWLY QUALIFIED £3, .750~£4,750 
Opportunity in top West End firm, employing modern auditing techniques. 
AUDIT MANAGER, CITY £6,000--£7,000 
A.C.AJA.C.C.A, with experience in controlling large/public company "audits, 
AUDIT AND GENERAL PRACTICE, CITY To £5,500 
A.C.A.. to age Bose ering early responsibility and managership. 


. ALAALCAL4 AB ANATA I4 A Wara vaL J Ah why AAF 


Ask A Partner 


21 Ansdeli Street 
London W8 5BN 


01-937 9521 





SENIOR, WES To £5,000 We've established a practical approach to ‘open- 
iG es ce of substantial audits essential. cé,pte d oor’ p olicies. 


Audit and Management e Aeecunting: Some travel to Herts and Kent. 
TRUST SPECIALIST £3,500-£5,500 
Openings: London, Cambridge, Heat ia Jersey. 
AUDIT. INTERNATIONA £5,000-~-£6,000 
Openings for Qualified bei eta to Assistant Manager level. 
MANAGEMENT SERVICES, CI TY É Neg. 
A.C.A, with working knowledge of computer programming. Some travel Spread: 
SEM] SENIORS, ALL AREAS £2,750-£3,750 
A.C.A, or A, CCA. Students; seeking experience, salary, appreciation, 


Toeveryone’s advantage. 

Consider our approach to auditing for example. 
Our auditteamsare flexible. You work with different 
Partners and Managers, and with a variety of clients 

engagedinabroadrange of activities. This produces 
Te £5,500, ideal experienced on mole auditing techniques in fikran haw aco ean interchange of ideas and Steen: . 
MANA á a OXFORD You benefit from total involvement, we benefit 
from your progress and development. 

Ask yourself if this approach to accountancy is 
what you're looking for. And if you have a proven 
record of success, and would like to speak to us, 
write tome. 


To £5,506, cee run small businesses Department. Openings also, Audie Staff, 


MANAG PORTSMOUTH 
£5,000-£6,000, Partnership prospects for A.C.A, with minimum 2-3 years’ POE, 


MAN WORTHING 
£5,000-£5,750. Short-term Partnership for A.C.A. = age 28-35, 


SENIORS CROYDON 
£ Top London. Top class experience and training. Top quality work. Why commute? 
TRUSTS MANAGER RADFORD 
c. £4,500, A.C.A. with some POE. Other Trust vacancies:Epsom, svt bh Jersey. 

MANAGER WIMBLEDON 
£5,000 +. Similar openings: CROYDON, HORSHAM, STAINES, 

AUDIT MANAGER FINCHLEY 
From £5.250 (Plus substantial allowances and benefits). Strong e ‘all-rounder’, 


RTHAMPTON 
£3,500-£4,000. Finalist or qualified accountant for expanding local firm, 


OTHER IMMEDIATE OPENINGS FOR PE2 FINALISTS AND A.C.A.s IN: A.D. Harverd 
HARROW, WOKING, SHEFFIELD, BIRMINGHAM, BRIGHTON, SWINDON, ee 

KING’S LYNN, NORWICH, MANCHESTER, RICHMOND, SURBITON, WEY- Hacker Young 
BRIDGE, LANCASTER, LIVERPOOL, LEEDS, SLOUGH, READING, 


Telephone or write for further information. — 


St. Alphage House, 2 Fore Street 
London, EC2Y 5DH. 









GDC - KENSINGTON - 01—937 9521 
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— s Taxation Research 





ACCA 


The continuing expansion of the Technical 
Department of the Association of Certified Ac- 
countants, caused by increasing involvement in 
accounting standards and support to its members 
has resulted in the need for a Technical Officer to 
specialise in taxation. 


You will be primarily involved in carrying out 
research for the Technical Committee on many 
aspects of current and proposed taxation, and in 


C.London 


providing members with a service to meet their 
various demands. 


Ideally, you will be a Certified Accountant with 
practical experience of taxation; a business 
degree with some specialisation in taxation 
related matters would be an added advantage. 


The salary is completely negotiable and entirely 
dependent upon experience. 


Contact John P. Sleigh, ACCA on 01-405 3499 
quoting reference JS/203/TRT. 





Sie cgi Brownlow House, 50- 51 High Hatborh, London WCIV 6ER 
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ILPAR the recruitment problem solvers. 


P.E, 2 FINALISTS ia 

Did you get through this time? If so, contact us now to discuss your 
future career plans whether you intend staying in the Profession 
{home or abroad), or whether you are. seeking your first position in 
Commerce and Industry. 


LONDON W1, INTERNAL AUDITOR to £5,000 
Newly qualified accountant preferably with a medium-size profes- 
sional background is sought by International Entertainment group. 
Mainly systems auditing but no travel envisaged outside Greater 
London Area. Excellent career prospects. 


LONDON W1, ACCOUNTANT to £5,500 
Qualified accountant, controlling staff of 4 to take charge of payroll 
department of multinational oil company. This is an important 
position where main responsibilities will be developing annual 
budgets, undertaking cost studies and producing monthly labour 
costs and variance analyses. Future prospects are excellent with 
movement into other areas of the company in about 3 years, 


LONDON NW9, ACCOUNTANT £4,400+car 
Young, newly qualified Chartered Accountant for national cars and 
garages group. The appointee will produce monthly management 
accounts for 5 garages and showrooms in the group and also twice- 
yearly financial accounts. The person will also supervise departments 
at Head Office where the centralised accounts are kept.. 


BRENTFORD, PART QUALIFIED ACCOUNTANT to £4,500 
Consulting engineers are looking for a young man for a career position 
with them where valuable experience will be gained in a costing- 
orientated environment. Working under the Chief Accountant, main 
duties will be preparation of management accounts and maintenance 
of costing records. Previous experience in a computerised costing 
situation desirable. 


These are but a few of the positions we have available through our 
permanent division, so please telephone us now for career guidance. 


PERMANENT POSITIONS: 01-353 0042 
TEMPORARY DEPARTMENT: 01-353 5624 


espace: eine ee ian 


ILP OPETE Kecraltmeni Limited 
4 New Bridge Street, London EC4V 6AA 





After youve solved _ 
his personal tax problems, 


wed like youto solve his company S. 


Providing sound tax advice in a world 
where companies, individuals and their 
tax problems increasingly transcend 
national frontiers is one of the most 
demanding tasks a professional 
accountant can perform, 


Nevertheless, if you join us with 
-- your ACA qualification safely behind 
you, it’s a task we’ll expect you to 
perform. Not at some unspecified time 
in the future. But within a few months 












bring increasingly complex tax 
assignments within your competence. 
Your involvement in the work of your 
own group, and your contact with 
other groups, will broaden your 
knowledge and give you the confidence 
to aim for the highest career goals. 


Whatever 


assignments, one thing is certain — 
you will discover that the rewards of 
tax work with us are as much 


t 


GABRIEL DUFFY 


21 Ansdell Street 


London W8 5BN 

(CONSULTANCY) 01-937 9521 
TAXATION 

COMPANY TAX. DORKING £6,500-£8,000 


Ideal opportunity in Sone: for local Specialist tired of commuting. 
AX CONSULTANT. L DON £8,000 -++- 

Firm oft C.A.s. Estate Planning and Capital tax work; some general Tax. 

ASSISTANT CONSULTANT. LEICESTER £7,500-£10,006 

Firm of C.A.s. All aspects of Tax ee than CTT). Age immaterial, 

TAX MANAGER. HOLBORN £6, 000-£7,000 


Sound Lory of Personal and Company Tax more important than qualif cation. 
2 TAX MANAGERS. WEST END £5.750-£6.500 
1. Taaa to Personal Tax. 2. aned, $9 pr pany Tax. 

TAX (MERCHANT BANK), © From £5,000-+ Benefits 
company Tax bias, oe or AT. i! y Compliance work with some Research. 
COMPANY TAX. ; £7,009 
Newly qi et ed or ore s with PQE for department of top International. 
PERSONAL TAX SUPERVISOR. CIT £5,500-+4 
Suit competent experienced Specialist who feels ready for managerial responsibility. 
PERSONAL AND COMPANY TAX. STRAND AREA To £5, 

2 openings with medium/large firm of C.A.s; one bjased to Personal Tax. 

TAX TRAINEES/SEMI!-SENIORS £3,500-£4,500 
Age 20—60; in the urgent demand for competent staff age is largely immaterial. 
TAX PARTNER-DESIGNATE NW, LONDON 
From £6,500, Age 26-36, with minimum of 2-3 years’ intensive specialisation. 

TAX MANAGER EDINBURGH 
£4,500-£6,000. C.T. iat rane Tax Company Tax, Financial Planning. 

ASSISTANT MAN LIVERPOOL 
To £6,000. Company a Sauer Tax in sophisticated expanding Doparemant. 


PERSO NAL TAX GHAM 
ae 000. Age 25 to 30. Large expanding Departement of National pags 


CYDON 
£3, $00-£5, 000. Personal and/or Company Tax with Major firm. 
PERSONAL TAX BILLINGHURST 
£3,500-£4,000. Tax Parar tiene of Financial Management organisation. 
PERSONAL TAX & USTS JERSEY 
From £3,250, Evpandine Secon, of International firm of C.A.s. Single person. 
TAX SOUTHAMPTON 


PORTSMOUTH 
£3,500-+-. Mainly Personal Tax (Schedule ‘D’}, some e company Tax. 

OTHER IMMEDIATE OPENINGS INCLUD 

RICHMOND, RUISLIP, WIMBLEDON, HARROW, SLOUGH, NORWICH, 
READING, ‘WEYBRIDGE, CAMBRIDGE, REDHILL, WATFORD, BRISTOL, 
HORSHAM, NORTHAMPTON, STEVENAGE, BRIGHTON, OXFORD, STAINES. 


Telephone or write for further information. 


All levels, Senior to Manager, £Neg. 
TAX 


























the nature of your 


aoa material as they are POE E 
of joining us. | intellectual. LLY 

For example, you could find Althoughour YY ftv 
yourself advising an overseas company principal office isin 
anxious to grow through UK London. we also have 
acquisitions, ora senior UK executive Ja cancias in 


assigned to a European subsidiary for 


Bir Gane Birmingham, 
Lene Manchester and 
Our training programme will Leeds. 





Ste - i; - A PE, E 
ae, P PES a -> ast a) 1 


Please write with brief educational career 
and personal details to Mrs Faith Jenner, æ 
Personnel Manager, Arthur Andersen 
& Co, 1 Surrey Street, London WC2. 
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ACCOUNTANCY 


TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


TAXATION 


TAX ACCOUNTANT. — £8,000. Dorking. For international 
trading company. Interesting post which will involve some 


international travel. Re-location expenses, if necessary, will be 
paid, ~ Ref. 4087. 


SENIOR TAX. — Up to £7,000. City. Medium-sized practice with 


expanding P/C department. Applicant with management potential 
required. — Ref. 4079 


TAX MANAGER. — £6,000. London SW1. To run both P/C. 
Preferably A.C.A. Expanding department. — Ref. 4078 


TAX ACCOUNTANT. — £5,500. London WC1. For construction 
company, newly or up to 2 years’ post-qualifying experience in 
Corporate tax. -- Ref. 4076. 


’ 


We have a large number of vacancies in Profession, Industry and 


Commerce, and overseas, if you are looking to move please ring 
for further information or advice. 








PERSONAL ASSISTANT 
TO PARTNER 


We are a progressive and rapidly expanding firm of 
Chartered Accountants. 


We require a bright qualified Accountant to act as per- 
sonal assistant to a Partner. This person should ideally 
have recently qualified and be capable of organizing and 


controlling the day to day work on behalf of a Senior 
Partner of the firm. 


We offer excellent working conditions, a first-class 
salary and opportunity for the suitable applicant. 


Please write or telephone: 
Malcolm Gee 
Levy Gee, Chartered Accountants 
100 Chalk Farm Road 
London NW1 8EH 
Tel. 01~267 4477 





| PUBLIC PRACTICE 





ACCOUNTANTS, HOLBORN, require 
senior tọ administer audit department. 
Applicant should preferably be over 40, with 
sufficient experience and personality to 
command the respect of staff and chents. — 
Box AH 2293. , 
ACCOUNTANTS in London require audit 
clerks. Very varied work available. No age 
limit. — Box ATI 7683 


A CITY FIRM, King William Street, 
small/medium, whose clients include 
international and public companies, 
offers opportunity of challenging experi- 
ence and early advancement to first-class 
senior and semi-senior with enthusiasm 
for practice and willing to accept 
pee ae ~— Full details please Box 





ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 

ASHFORD (MIDDLESEX) chartered firm 
new to area require staff at all levels. 
Excellent opportunities to obtain wide ex- 
perience and use own initiative. ~ Please 
write with details of age and experience etc., 
to Crick, Heitman & Co, 2 Clarendon Road, 
Ashford, Middlesex. 





AUDIT MANAGER 
LEEDS 


Pannell Fitzpatrick & Co require a 
capable Chartered Accountant to man- 
age an Audit section responsible directly 
to the partners. 


The position would suit a young 
person with 2 to 3 years’ professional 
experience since qualifying. 


Ability to supervise staff and deal 
direct with clients is essential, 


Realistic commencing salary. Contri- 
butory pension scheme. 


Apply R. Harrison, Pannell Fitz- 
patrick & Co, Atlas Chambers, King 
Street, Leeds 1. 


=- 


AVON CHARTERED ACCOUNTANTS 
seeking well-experienced senior (25-40) with 
good knowledge of provincial office proce« 
dures. Able to take control of own nucleus. 
Very competitive salary offered. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

BANBURY, — Sole practitioner requires 
qualified assistant experienced in private 
company audits and incomplete records 
work. — Box BS 2280. 

BASILDON to £4,000. Audit Staff. 
RECRUITMENT ASSOCIATES 0425 81166 
BRANCH MANAGER for Berkshire chart- 
ered accountants for country town office. 
Development of practice recently taken 
over. Ambitious person 24-35 with good 
general experience. — Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Tel. Yeovil 








CAMBRIDGE PRACTICE seeking ambi- 
tious young A.C.A. possibly part II finalist 
for appointment in country town office as 
assistant to resident partner. Good oppor- 
tunity for advancement within expanding 
practice. ~ Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25183. 
CAMBRIDGE to £4,000. Many jobs. 
RECRUITMENT ASSOCIATES 0425 81166 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6358. f 

CHARTERED ACCOUNTANTS require a 
C.A. for general duties as audit senior and 
partners’ assistant in a well-established, two- 
partner practice with a wide range of clients. 
Tax experience useful but not essential. 
Suitably experienced non-qualified appli- 
cants considered. — Please apply in writing 
with full details of experience to Douglas 
oray & Co, 171-173 High Street, Epping, 

sex. 


CHARTERED ACCOUNTANTS re- 
quire a person for their Tax Department 
with at least 3 years’ experience in a 
professional firm or in the Inland Re- 
venue at T.O. Grade. Write or telephone 
Mr D. Tomlin for an interview, 


Geo, Little Sebire & Co 

3 Cecil Court 

London Road 

Enfield, Middx. 01-366 1558. 


CHARTERED ACCOUNTANTS require a 
qualified senior with experience of Personal 
tax, CGT and CTT for Taxation department 
of expanding practice in pleasant rural 
surroundings. — Apply with details of experi- 
ence to Ridgway Peachey & Co, Claremont 
House, Claremont Bank, Shrewsbury, Salop. 
CHELMSFORD to £4,500. Audit Senior, 
RECRUITMENT ASSOCIATES 0425 81166 


TRUST ASSISTANT 


We require a qualified A.C.A. who will 
assist our Trust Partner in dealing with 
trusts and some related personal tax.We 
are a medium-sized firm with substantial 
trust work. The position has very good 


prospects for a qualified man who wishes 
to make his professional career in trusts 
and tax-orientated work. The holiday 
period fs three weeks p.a. and salaries are 
negotiable. One year’s season ticket is 
paid in advance as a free loan. Please write 
to: Buzzacott & Co, 99 Se Paul’s Church- 
yard, London EC4M 8AH. 





WHICH WAY ? 


Qualified at Last! | 


Now the vital choice of career path, You know there is a demand for your 
services creating a bewildering choice. How to select the right combination of 
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salary, continuation training, a variety of jobs, travel and office location? That 
is the question, You can reduce the bewilderment by getting free and unbiased 
advice from a long-established agancy specialising in accountancy recruitment. 
We are currently in touch with hundreds of employers many of whom have 
people working happily for them now who were introduced by us. This practical 
experience is worth much more than any amount of surmise. To find out what 
your prospects really are and what salary you should expect, telephone Account- 
ing Associates on 01-794 0202 now. Many others have done just this and their 
testimonials indicate how satisfied they have been. 


Apply in confidence to Accounting Associates, specialists in recruitment services to 


the accountancy profession. 


Telephone 01-794 0202. 


Clients’ enquiries welcomed. 


168 Finchley Road, London NW3 6HP. 
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CERTIFIED ACCOUNTANTS, North 
London, require semi-senior and senior staff. 
Must be fully conversant with incomplete 
records and able to work on own initiative, 
Excellent conditions of employment and 
above-average salary for the right man. 
Please phone 01-440 8356, Ref. JS. 


CHESTER 
Young, qualified assistant required by 
Chartered Accountants, preferably with 


good experience in tax and incomplete 
record work, Excellent prospects of 
early partnership for suitable candidates 
after probationary period.— Applications 
in writing stating age and experience to 
R. R. Williams, Messrs Jones & Hack, 
10 White Friars, Chester. 


CLACTON _£3,000+. Audit Clerk, 
RECRUITMENT ASSOCIATES 0425 81166 





CORPORATE TAXATION 


West End Chartered Accountants are 
seeking a recently qualified A.C.A. to 
specialise in corporate taxation. Wide 
experience offered in friendly and pro- 
gressive department, Salary not less than 
£4,500, ~ Please apply to Box CT 7660. 


DUE TO RAPID EXPANSION a further 
audit/accounts manager required to work in 
a varied practice in pleasant riverside town. 
Would suit either newly qualified C.A. with 
ability, or experienced senior or qualified 
person wanting a challenging and interesting 
assignment. Some experrence 1n training and 
managing staff an advantage. — Apply K, F. 


Moran, 7 Faicfield Avenue, Staines. — 
ECI to £4,500. N/Q Accountant. 


RECRUITMENT ASSOCIATES 0425 81166 
EC4 to £4,600. N/Q Accountant. 
RECRUITMENT ASSOCIATES 0425 81166 


FOUR-PARTNER WEST 
ACCOUNTANTS REQUIRE: 


Tax Manager 

This is a new position which would suit 
a person with sound knowledge and 
experience in personal and company 
tax. Salary £5,750. 


Audit Senior 
With audit and accountancy experience 
obtained with small- to medium-size firm. 
Must have passed at least PE I exam. 
Salary and study leave negotiable. 

Ring Staff Partner 636-6055. 


END 


HARROW C.A, NEEDS P.A. — The position 
is intended for someone seeking partnership 
prospects in a small general practice, but 
anyone with experience will be considered. 
Salary envisaged about £5,000. — Please send 
career details to Box HC 2289. 

HOLBORN CHARTERED ACCOUNT- 
ANT (sole practitioner) has vacancy for 
junior audit clerk, Salary negotiable. ~ Box 


HORSHAM, SUSSEX CHARTERED AC- 
COUNTANTS require assistant with good 
knowledge of personal taxation. Must be 
able to work with minimum supervision. 
ron salary by arrangement. — Box HS 


JUNIOR OR  SEMI-SENIOR CLERK 
required by Holborn chartered accountants. 
Persons wishing to transfer training con- 
tracts considered. Salary by arrangement. — 
Telephone 01-405 1169. 
LINCOLN CHARTERED ACCOUNT- 
ANTS require senior assistant, not necessarily 
qualified, but with suitable experience to 
work in this seven-partner practice. — Write 
with full details to J. Nicholson & Co, 67 
Newland, Lincoln. 

LUTON CHARTERED ACCOUNTANTS 
require young, ambitious A.C.A. or P.E.I 
finalist for appointment as senior in well- 
established practice with involvement in 
variety of audits plus some partnerships and 
sole traders, ~ Apply Wessex Consultants, 
Pots Street, Yeovil, Somerset. Tel. Yeovil 


83. 
MACCLESFIELD FIRM of chartered 
accountants seek the services of a semi- 
qualified accountant. We are a small but 
expanding practice, and can offer excellent 
experience. Salary will be commensurate with 
qualifications, — Please apply to Mr A. J. 
Heard, Smith Atkins & Co, 3 Beech Lane, 
ala Cheshire. Tel. Macclesfield 


22972, 

MATURE SENIOR ASSISTANT having 
good professional experience required by 
small firm. Must be able to take pre- 
paration of accounts to final stages without 
supervision. Preferred age 40 to 60. Full- 
or part-time basis. — Please send brief details 
2 s aperience and availability to Box MS 


NEW FOREST area qualified chartered 
accountant aged 25-35 is required for small 
practice with a view to partnership. Excellent 
salary and prospects. C.B.5, Appointments, 
224 Old Christchurch Road, Bournemouth 
292155 or Wimborne 4891 after office hours. 
NORTHAMPTONSHIRE. -— Qualified ac- 
countant for new branch of established 
practice, experienced company tax, Partner- 
ship prospects. — Box NQ 2198. 





PAIGNTON, DEVON 


Expanding practice of chartered ac- 
countants following internal re-organi- 
sation require additional senior and 
semi-senior staff. Applicants need not 
necessarily be qualified but must be 
able to deal with all matters pertaining 
to general practice including incomplete 
records and staff supervision. Salary 
negotiable but above average for suitable 
applicants. Brief details and career to 
date to The Staff Partner, Bishop 
Fleming & Co, 31 Tomes Road, 
Paignton, Devon. 


PERSONAL ASSISTANT 


A Chartered Accountant with at least 
2 years’ post-qualification personal tax 
experience required by partner of Mayfair 


Working in personal tax and financial 
advice there would be no audit responsi- 
bility. Salary circa £5,000 p.a. with 
otner benefits. — Box PA 7670. 


PERSONAL TAX - GLASGOW 


Tax seniors experienced in all aspects of 
personal tax including capital gains, 
required to join our expanding tax de- 
partment. Applications are invited 
from persons with experience gained 
either with a professional firm or as a 
Tax Officer Higher Grade with the 
Inland Revenue. 

Applications to Mrs L. Parkhill, 
Arthur Young McClelland Moores & 
Co, 151 West George Street, Glasgow 
G2 2JF. Phone 041-204 2655, 





RECENTLY QUALIFIED ACCOUNTANT 
with experience of taxation and incomplete 
records required by Northampton chartered 
accountants as P.A. to a partner. Salary 
negotiable. — Apply in writing giving full 
details to the Staff Partner, Ellacott, Stranks 
eee 44 Billing Road, Northampton NN] 


RECENTLY QUALIFIED 


9-Partner firm requires senior personnel 
at office in City, close Liverpool Street 
station. Work both interesting and de- 
manding with_suitable rewards. 


Write H. S. D. & Co, 
9 St. Helen’s Place, 
London EC3A 6BP. 


RICHMOND ACCOUNTANTS require 
Senior Accounts Assistant (qualified or un- 
qualified). Must have sound experience in 
preparation of accounts from incomplete 
records, Also required, an experienced 
Audit Assistant. Good salary and working 
conditions. — Applicants for either position 
should send full details and experience to 
Box 2231. 

ENIOR AUDIT ASSISTANT with good 
knowledge of incomplete records, small 
companies and some taxation. Salary 
negotiable. — Write Lewis Alkin & Co 
TON House, Queensway, Birmingham Bi 


SENIORS, and all grades of staff required 
by accountants in Hoiborn, Good oppor- 
tunity for hard workers. -- Reply giving full 
details and salary required. — Box SA 2294, 





SOMERSET. - Young Senior Audit 
Clerk required for general practice in 
Mid-Somerset. Newly qualified or PEIL 
(C.A.) or Part 4 (C.C.A.) finalist, ex- 
perienced in incomplete records and 
personal taxation. Some computer ex- 
perience required. Salary range £2,500~ 
£3,500. ~ Box SY 7711. 





SOUTHAMPTON insolvency personnel 
of all categories are required urgently by 
two of our clients. Varied and interesting 
work, Good prospects. C.B.S. Appointments, 
224 Old Christchurch Road, Bournemouth 
292155 or Wimborne 4891 after office hours, 
SOUTH COAST seniors and semi-seniors 
are required by several of our clients in 
Bournemouth, Poole, Southampton, Ports- 
mouth. Excellent salaries and prospects 
offered. C.B.S. Appointments, 224 Ol 

Christchurch Road, Bournemouth 292155 
or Wimborne 4891 after office hours. 
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SOUTHEND to £4,000. Audit Clerk. 
RECRUITMENT ASSOCIATES 0425 81166 





ST ALBANS Chartered Accountants 
who have successfully decentralised from 
central London are seeking a qualified 
accountant with 2-3 years’ post- 
qualification experience for tax and audit 
work. The advertisers are growing 
steadily and are basing their expansion 
on efficiency and personal service to 
clients, good staff relations and office 
organisation. This is an exceptional 
opportunity for a knowledgeable person 
with ambition and capacity for hard 
work, — Write Box SA 7703. 


SURREY CHARTERED‘ACCOUNTANTS, 
six-partner firm, have vacancy in Personal 
Tax department for work in pleasant modern 
office. Mature person required with experi- 
ence and personality capable of dealing 
directly with clients and working on own 
initiative. Salary according to experience. ~ 
Apply in writing: Davies, Watson & Co, 
118 South Street, Dorking RH4 2EZ. 
TAX ASSISTANT. — Chartered-accountants, 
Wembley, offer interesting and varied work 
for an assistant to tax manager. Circa £4,000. 
~ I, Ostroff: 904 6272. 

TAXATION APPOINTMENTS with per- 
sonal tax experience are required by three 
of our clients in Southampton. Minimum 
one-year experience. Good salary. ~ C.B.S. 
Appointments, 224 Old Caristchurch Road, 
Bournemouth 292155 or Wimborne 4891 
after office hours. ; 
TAXATION. — Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier, — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) _ 
TAXATION MANAGER with personal 
tax and some corporate tax experience are 
required by two of our clients in Southampton 
and Portsmouth. Two expanding practices 
looking for A.T.1I. candidates. Salary 
negotiable. C.B.S. Appointments, 224 Old 
Christchurch Road, Bournemouth 292155 or 
Wimborne 4891 after office hours. 
TAXATION. -— We specialise in the recruit- 
ment of tax staff at all levels. — 01--734 5156, 
Tax Personnel, 1 New Burlington Street, 
London WI. 

TAX SENIORS for Chelmsford, Exeter, 
Luton, Northamption, Portsmouth, Read- 
ing, Southend and Woking. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

TWO NEWLY or nearly qualified persons 





required by expanding three-partner firm of 


chartered accountants in Central London. 
One to specialize in taxation and the other 
to act as assistant to audit partner. These 
positions carry excellent salaries and pros- 
pects of early partnership. — Full particulars 
to Box TN 2287. ; 
WC1 to £7,500. Insolvency Assistant. 
RECRUITMENT ASSOCIATES 0425 81166 
WCI to £7,500. Personal Tax Senior. 
RECRUITMENT ASSOCIATES 0425 81166 
WEZ to £5,000. Tax Senior. 
RECRUITMENT ASSOCIATES 0425 81166 
WHY COMMUTE — when career oppor- 
tunities exist on your doorstep! We have 
vacancies in public practice throughout 
Surrey/Sussex/Hants, from training con- 
tracts to partnership level. Salaries £1,800- 
£8,000. ~ Contact Mrs E. Meade, Manage- 
ment personnel, 2 Tunsgate, Guildford. 
Telephone Guildford (0483) 65566. : 
WICKFORD to £5,000. Audit Senior. 
RECRUITMENT ASSOCIATES 0425 81166 





TRAINING CONTRACTS 


JERES A E EE STR 


ARTICLES/TRANSFERS to £3,150. ~ 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A., 
or A. M, Pembroke on 01-236 0011. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7,000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500 — £7,000 + in the U.K. and overseas, 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000, 
THE PROFESSION 

Ref. PA100 One hundred posts of all grades ix 
Pran foe abroad offering salaries to 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the 
reference number when you contact us. 








Ref. Area Qual. Salary 
Chief Accountant 

C3694 SWI ACA to £8,00 
Group Accountant 

T3664 Surrey Qual. to £7,50 
Accountant 

D3706 Middx. Qual, to £7,501 
Chief Accountant 

D3688 WCl Qual. to £6,501 
Senior Auditor 

C3699 EC3 ACA/ACCA. to £6,50 
Trust Assistant 

K3663 EC4 ACA £6,000 - 
Management Accountant 

H3669 Qual. to £6,00 
Accountant 

H3671 SE1 ACA to £6,00 
Head Office Accountant 

T3700 Swi ACA to £6,00 
Financial Manager 

C3681 Middx. Qual. £5,500 - 
Assistant Audit Manager 

K3709 ECA Qual c. £5,50 
Management Accountant 

T3673 wi Qual. to £5,50 
Divisional Accountant 

H3704 Hants. Qual. to £5,50 
Internal Auditor 

C3698 EC3 ACA/ACCA to £5,30 
Management Services 

K3708 E ACA to £5,000- 
Accountant 

T3682 Devon Qual. £5,000- 
Accountant 

H3676 WI Qual. £5,000 - 
Cost Accountant 

H3677 Surrey Qual. /Exp. to £5,00 
Financial Analyst 

D3689 WCl Pt qual. £4,500 - 
Audit Senior 

K3707  EC4 Qual./Fnist £4,500- 
Trust Administrator 

K3710 EC4 Exp. c. £4,50 
Book-kecper 

D3675 EC2 Exp. to £4,530 
Senior Accountant 

D3684 Herts Pt. qual. to £4,50 
Senior Assistant Accountant 

B3693 SWI Pt. qual. to £4,00 
Assistant Financial Accountant 

L3690 S Pt. qual. Cu £3,750 - 
Audit Staff 

K3674 Surrey Fnlst e, £3,50 
Trust Department Assistant 

K3696 ECI Exp. £3,50 
Secretarial Assistant 

K3697 ECI Pt. qual./Exp. to £3,50 


Richard 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 






(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. 
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International Trading 


We are looking for someone of outstanding 
calibre and potential to fill a senior post in our 
U.K. Taxation and Corporate Structure 
Division. Your primary responsibility will be to 
advise on the U.K. tax implications of 
international trading, but you will also be 
involved in other aspects of the work of the 
Division. You should bea qualified accountant, 
Inspector of Taxes or Fellow of the Institute of 
‘Taxation, with several years’ practical ex- 
perience. You should have an expert technical 
knowledge of company and personal tax, and 
the ability to apply it imaginatively in a wide 
variety of circumstances. 


Exploration and Production 


We also néed someone to advise Shell U.K. 
Limited on U.K. tax issues involved in their 
large exploration and production interests. You 
will be concerned with all the tax implications 
of North Sea operations, including com- 
putation of corporation tax and petroleum 
revenue tax liabilities and their agreement with 
the Inland Revenue. You should be a qualified 
accountant, Inspector of Taxes or member of 
the Institute of Taxation, and have had 
practical experience of company tax work. 
Experience of tax on North Sea operations 
would be an advantage, but is not essential. 
You should have the ability to interpret tax 
legislation and to find workable solutions to 
complex problems. 


a a S a e 
In both cases attractive and highly competitive 
salaries will be paid: Additionally all the 
normal benefits which you would expect from a 
Company like Shell’ will be given. Where 
appropriate, assistance will be given with 
relocation expenses. l 
Please write giving full details of your 
qualifications and experience to: 
Shell International Petroleum Company Ltd., 
Recruitment Division (A.1), PNEL/21, 
Shell Centre, London SEr 7NA. 


Senior 
Tax Appointments 











Shell 



























































ACCOUNTANT 


Advancement opportunity for ex- 
perienced qualified company account- 
ant to join successful private London 
commodities trading company with sub- 
stantial export business. — Please submit 
a c.v. with current salary to Box AA 


ACCOUNTS MANAGER required by dis- 
tributors for international manufacturer, for 
practical management of all accountancy 
procedures to final draft with budgeting and 
cash control, etc. Would suit male/female 
part-qualified chartered or certified. Salary 
at least £4,000 pa.— Please write with detail: 
to C. P. C. Talbot, Talbot Diesefs Ltd 
Stockley Road, West Drayton, Middlesex. 

A. PART HI FINALIST required b; 
Intercompany Comparisons Ltd. Positior 
extremely beneficial to finalist in the inter 
pretation of accounts and accountin 
standards. Salary £2,500-£3,000, generou: 
study leave available. - Apply Don Mowett 
LC.C., City Road, London EÇC1. Tele 
phone 251 4037, 


PERSONAL TAXATION 


An assistant is required for the Tax 
Department of a firm of Holborn Solici- 
tors, The successful candidate should be 
able to control a portfolio of varied 
personal cases under minimum super- 
vision. Accounting experience desirable. 
Salary negotiable, 


Please write in confidence to: 


A. M. Swinson, Esq, 
Messrs. Payne, Hicks Beach & Co, 
10 New Square, 

Lincoln’s Inn, 

London WC2A 3QG. 


WE ARE LOOKING for the first of 
three Accountants around whom we can 
build our rapidly growing service of 
accounting and tax advice to the medical 
and dental professions, based on our 

ing office. 


Partnership offered now, or later, by 
agreement; or immediate profit-sharing 
and high salary by negotiation. 


DAVID PRICE M.A. Founder & Senior 


Partner, Doctors Professional Advisers, 
130 Harley Street, Lundon WI, 

















STOCKBROKERS 


Young qualified accountant re- 
quired by City Stockbrokers, EC2. 
He/she will intially take charge of 
all financial accounts and basic 
costing but must have the am: 
bition and ability to eventually 
control all the administrative 
departments of the firm. Gooc 
salary, bonus and fringe benefit: 
as well as career prospects 
Replies to Box SY 26439. 



















INTERNAL 
AUDIT MANAGER 
BIRMINGHAM 

To £5,250 


Excellent opportunity for qualifie 
man wishing to move into industry 
Genuine opportunities for ad 
vancement in this internationali 
known company,’ which has jus 
embarked on a major investmen 
programme. 


Tel. 021-643 0375 | 
THE PERTEMPS GROUP 
(Accountancy Div.) 

14 Temple Street 
Birmingham 2 
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TAXATION SPECIALIST required for professional 
offices in Billingshurst, Sussex. Interesting and varied 
work on all aspects of personal taxation is involved. A 
good salary will be paid, together with attractive fringe 
benefits. Please write under private and confidential cover 
with full particulars of age, experience and career to date 
to J. P. Wilson, Wilkins House, 36 Station Road, Billings- 
burst, Sussex. 









OVERSEAS 





Accountants — Zambia 


£7,500-—£10,000 +- 


The Financial Controller of certain of the industrial com- 
panies within the Anglo-American Group’s interests on the 
Copperbelt in Zambia will be visiting Britain in the near 
future to recruit Accountants at varying levels of responsibility. 


POSITIONS AVAILABLE 
Chief Accountant: 


Salary of not less than K. 14,000 (£10,000) per annum will 
be offered to a qualified man with at least three years’ 
post-qualification experience. 


Company Accountant: 


(Financial) and a Cost Accountant: 
Salaries of not less than K10,400 (£7,500) per annum 
will be offered to newly or partly qualified persons. 


In addition to Generous Salaries which are regularly re- 
viewed a Gratuity of 25% of basic salary is payable on com- 
pletion of each two-year contract. 


Furnished housing is provided and other benefits and 
conditions are excellent. Zambia enjoys an almost perfect 
climate and recreational facilities are plentiful. 


Please send details to: 
Mrs E. Coombes 
Boart International Marketing Division 
Furpival House 


14-18 High Holborn, London WC1V 6BX 
Reference No. 8. 





PARTNERSHIPS AND 
PRACTICES 








YOUNG sole practitioner requires a 
ung qualified assistant. The applicant 
ould have an all-round ability and desire 

remain in the profession. Salary and 
mditions would be subject to discussion. If 
nr are interested, contact Edmond Barber, 
C.A. 13-15 Church Street, Welwyn, Herts. 
'elwyn 6077, evenings Welwyn 6088. 
ERTIFIED ACCOUNTANT. — Sole prac- 
ioner with substantial G.R.F. now based 

City with a small staff is seeking arrange- 
ent with practitioner(s) with some spare 
commodation possibly with a view to 
ture partnership or taking over from a 
tiring practitioner. Some capital is avail- 
le, — Box CA 2191, 


CERTIFIED ACCOUNTANTS, — Long- 
established 2-partner firm in Holborn area 
with G.R.F. over £60,000 with good staff 
and excellent offices is seeking contact with 
another certified firm located either at or 
within circa 30 miles of London. A larger 
multi-partner firm would be preferred. 
Intention would be an association at initial 
Stage leading to a full merger later when 
scope and means of achievement of resulting 
advantages become evident. Both partners 
in 50s, There is no question of early retire- 
ment and a ‘mixed’ firm is not envisaged. 
Continuity, expansion and efficiency are the 
principal aims. ~ Write in confidence to 
Senior Partner cjo Box CA 2272. 


CHARGEABLE FEES, ~- Proportion (nego- 
tiable) accepted in return for subcontract 
work in London area (preferably South- 
west) by sole-practice orientated F.C.A. — 
Box CF 2234. E 
CHARTERED ACCOUNTANT practising 
maninly in the Brighton and Hove area, re- 
quires partner to purchase share in the 
business with a view to expansion and 
eventual retirement, ~ Reply Box CA 2260. 
CHARTERED ACCOUNTANTS, LON- 
DON W2 have approximately 750 square feet 
of modern accomodation surplus to imme- 
diate requirements and seek sole practi- 
tioner/small firm to enter into a working 
arrangement with a possibility of an 
amalgamation in due course on some mu- 
tually agreeable basis. - Box CA 7707. 
CHARTERED ACCOUNTANT wanted for 
South Coast Office (Hampshire) preferably 
we own nucleus or some capital. — Box 


2281. 
CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ing arrangement or assignments, — Please 
reply to Box CA 2246. : 
CHARTERED ACCOUNTANT wishes to 
purchase small practice or blocks of fees in 
London area, - Box CA 2182, . 
CHARTERED ACCOUNTANT with rapidly 
expanding practice without proper office 
facilities in Barnet area, seeks contructive 
suggestions from N./ NW. London (suburbs) 
practitioners with a view to amalgamation 
or succession by self. - Box CA 2201. 
COVENTRY. — Partners wish to dispose of 
practice, cash only basis, G.R.F. £11,000 
at 1}. Offices may be available. — Box CP 


2189, 

DEVON CHARTERED ACCOUNTANTS 
require A.C.A. 25-35 with good provincial 
office experience for position as potential 
partner. Capital will be required for goodwill. 
~ Apply Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J, Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974, 





HERTFORDSHIRE certified accountants 
require junior partner experienced in mainly 
private company, partnership and incomplete 
record cases, Long-established practice with 
well-appointed offices. — Box HC 2258. 


PARTNER 
DESIGNATE 


West Sussex Chartered Accountants 
require competent Chartered Accountant 
with recent first class experience in a 
Provincial practice. The ability to work 
hard and the wish to succeed are essential 
Initial remuneration by arrangement. 
Partnership envisaged after a trial period. 
Capital will be required. 

This is an interesting and remunerative 
position for a person wishing to make a 
worth-while career in Public practice, 
Box PD 26380. 


F.C.A., LONDON, gross fees £40,000- 
£50,000 desires amalgamation with a view to 
retirement. — Please reply Box FC 2203. 

F.C.A. PRACTICE, GUILDFORD, G.A.F. 
£36,000, active partner (37) considering 
next development. Interested in discussing 
Srrengement for mutual benefit. - Box FC 


LAKE DISTRICT chartered accountants 
require third partner. Excellent prospects in 
an expanding practice. Capital required. - 
Box LD 2215. 

LIVERPOOL. - Medium-size firm of chart- 
ered accountants wish to become larger and 
seek discussions with other firms with a view 
to merger. — Box LM 2271. 

LUTON, BEDFORDSHIRE. - Sole practi- 
tioner seeks scheme for disposal of estab- 
lished practice. G.R.F. c. £12,000. Self- 
contained central offices. Freehold avaitable.— 
Inquiries to Box LB 2200. 





MANCHESTER AREA 


Pariners in expanding Practice with cur- 
rent fees of £120,000 from primarily 
limited company audits are willing to 
discuss arrangements for disposal. — 
Box MA 7673. 





NORTH HUMBERSIDE chartered ac- 
countants would like to acquire a practice 


a ihe above area. — Please apply to Box NH 
NORTH SHROPSHIRE chartered ac- 
countants, long established, require junior 
partner experienced in small company, 
partnership and incomplete record work. - 
Box NS 2208. 

NOTTINGHAM SOLE PRACTITIONER, 
G.R.F. c. £14,000, interested in discussing 
arrangement for mutual benefit. Association, 
merger, etc. Spare office accommodation 
available. — Box NS 2262, 


PARTNERSHIP 


Chartered Accountants (Central Lon- 
don) offer very early partnership/s to 
competent Chartered Accountant/s who 
bave the desire to succeed. - Box PC 


6391. 


WE HAVE CASH FOR 
PURCHASE OF PRACTICE 


Weareafirm of 2 young Chartered 
Accountants in Sussex with a 
belief in the need to give a good 
and continuing service. 

We wish to expand by purchasing 
a practice for cash and are willing 
to pay up to 2 times G.R.F. for 
good clients. Reply Box WH 
26383. 


PRACTICE 
ASSOCIATION 


We are a 12-Partner firm operating from offices in the City of London.We have 
continuously developed and improved our procedures and specialist services in 
the technical, administration and more recently, the training ficid. We now wish to 
expand our practice outside London and, in keeping with the importance we attach 
to close persona! contact between Partners and their clients, feel that the best 
way to accomplish this would be to form an association with an established practi- 
tioner or firm. We should therefore like to hear from anyone interested in discussing 
the benefits arising from such an association. 


Box PA 26384. 
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PRESTON — FYLDE - F.C.A. sole practi- 
tioner wishes to acquire block of audits or 
form working arrangement with practitioner 
considering retirement. — Box PF 2209. 
SMALL LONDON-BASED PRACTICE. - 
Consultancy with wide geographically 
located clientele. Partnered by an A.C.C.A, 
and A.C.M.A, both with extensive industrial 
and commercial experience. Wish to hear 
from the medium to large practices interested 
in discussing a proposal of association. — 
Box SL 2210. 

SMALL TWO-PARTNER FIRM of char- 
tered accountants in Sheffield would like to 
discuss merger, take-over or possibly outright 
sale. — Box ST 2211. . 

SOLE PRACTITIONER in Beaconsfield 
with excess office accommodation seeks 
working arrangement or sub-let. Approxi- 
mately 600 sq. ft available, any reasonable 
offer considered. ~ Box SP 2199, 

SOLE PRACTITIONER in South-west 
London wishes to dispose of small general 
practice composed of limited companies and 
sole traders. - Box SP 2235. ; 
SOLE PRACTITIONER with | rapidly 
expanding practice seeks association with 
person in similar position. Modern offices 
and extra space available in North London.— 
Box SP 2212. 

SOLE PRACTITIONER, Harrow/Wembley 
area, will consider merger or associateship. — 
Box SP 2261. i 
SOLE PRACTITIONER wishes to dispose 
of part of practice due to commercial 
interests. Mainly small traders in Bucks and 
Berks, Leasehold offices in high street of 
pleasant riverside town near High Wycombe. 
Building Society agency. G.R.F. £6,500. 
Price required £10,000 to include W.I.P. 
and some furniture etc. — Box SP 2297, 
SOMERSET, N TAUNTON, old- 
established practice, owner retiring, mainly 
incomplete records, smali/medium audits, 
sole traders and partnerships. OQne-and-a- 
quarter years’ purchase on £6,500 fees equais 

,125, plus office cquipment £350, plus 

freehold residence and offices £19,500, total 
of £27,975. Owner will leave £8,000 on 
mortsage on property if required. — Box SN 


SOUTH HAMPSHIRE practice with tax 
bias wishes to acquire a small block of fees 
or enter into arrangement with other prac- 
tices leading to acquisition. — Box SH 2213. 

SUBSTANTIAL END chartered 
practice, shortly moving to larger prestige 
offices, will be able to offer accommodation 
and comprehensive technical facilities on 
attractive terms to sole practitioner or firm 
of 2-3 partners having fees of £30,000 
to £100,000 p.a. These arrangements could 
nos to a future amalgamation. - Box SW 





SUSSEX/KENT BORDER : 
An opportunity exists in the main 
ofice of a four-partner firm for a 
young Chartered Accountant with at 
least 3 years’ experience in general 
practice. 

Commencing salary will be in excess 
of £4,000 depending on experience. 
Varied and interesting work, leading to 
partnership within two years to the 
right applicant. A chance to live and 
work in a desirable part of the country. 
— Box SK 7708. 





TWO-PARTNER PRACTICE, West Mid- 
lands (G.R.F. £25,000 approx.) One partner 
wishing to semi-retire, other partner (certified) 
would consider merger/sale to larger organ- 
ization. Offers and suggestions welcomed. — 
Box TP 2226. 

TWO PARTNERS of Southend chartered 
accountants wish to expand to new offices 
and would like to hear from young qualified 
C.A. with own nucleus of fees with view to 
SE ae or working arrangement. — Box 


WE ARE A FOUR-PARTNER FIRM 
of Certified and Chartered Account- 
ants with self-contained premises of some 
character in the West End. 


We have surplus office facilities (due 
to recent retirements) and wish to con- 
tact a 2-3 partner firm with gross fees 
of £60,000-£100,000 p.a. for merger 
purposes, with the object of creating a 
larger base for client service, staff re- 
cruitment and economy of operation. 


The firm was established over 40 years 
ago and has a varied clientele, including 
some public companies. Gross fees 
around £150,000 p.a. ~ Box WA 7705. 


WELL-ESTABLISHED and expanding 
West Sussex Chartered Practice for sale. 
Continuity assurea, G.R.F. in excess of 
£60,000. Settlement 70 per cent cash 
required, balance Annuity Basis. Excel- 
lent leashold premises available. — 
Offers giving basis of valuation to Box 
WE 7668. 


9-PARTNER FIRM in City and Finchley 
are looking for 2- or 3-partner firm in 
Holborn/West End who might have 
spare accommodation so we can move 
from expensive City offices. Would suit 
firm with North London connections 
who might be interested in merger with 
larger but still personal firm, — Box 
NP 7700. 








SUBCONTRACT WORK 








ACCOUNTANT } TELEPHONIST / 
INTERVIEWER, age 30-50 required 
for busy Accountant’s Office at Ealing 
Common, The applicant must have a 
background knowledge of Tax for Self- 
Employed (Schedule D and VAT). To 
deal with telephone and personal en- 
quiries only. The applicant must have a 
pleasant telephone manner and friendly 
disposition. Phone between 10 a.m, and 
noon. 


London Federation of Self Employed 
Ltd. 01-993 1293. 





A.C.C.A. QUALIFIED IN 1966 with own 
practice and staff in North London, has 
spare time to undertake medium/long-term 
subcontracting work from overworked 
practitioners. Previously audit manager for 
5 years for medium-sized firms of chartered 
accountants. Highly experienced in general 
practice matters from incomplete records 
to large audits including taxation. Excelent 
credentials and references. — Tel. 01-446 
1845 (24-hour answer phone service), 

A.C.C.A., LONDON, with own office and 
facilities, having spare capacity, seeks sub- 
contract work, Arrangements on both short- 
and long-term basis welcomed. ~ Box AC 


ACCOUNTANT with spare capacity seeks 


working arrangement with London firm of 


ala Specialising in tax. - Box AW 





BRUSSELS. — A medium-sized firm of 
London Chartered Accountants having 
an office with a qualified local partner 
(ACA) and availability of local staff in 
Brussels is able to provide other prac- 
titioners with services and assistance in 
Belgium. — Box BA 7710. 





C.A. (63) will do subcontract work on 
P.A.Y.E. basis in his own premises (West 
Thames) for three months only. Own secre- 
tary. Exchange control specialist. — Box CA 


17. 

CHARTERED ACCOUNTANT with a Iot 
of experience requires subcontract work, or 
short-term assignment. — Please reply to 
Box CA 2247. 

DO YOU REQUIRE a third of an account- 
ant? — Jf so have you not thought of sub=- 
contracting part of your work load? A young 
A.C.C.A. in the Greater Manchester area 
with a small practice may help solve your 
problem. — Box DY 2239. 

FREELANCE SENIOR with a semi-senior 
assistant seeks subcontract work. Will collect 
and deliver. — Box FS 2284. 

TWO ACCOUNTANTS, 8 and 9 years’ 
experience in the profession with small 
nucleus of own clients, require subcontract 
work within the central/east London/Essex 
area. We employ two juniors and would 
appreciate suggestions from over-burdened 
practitioners with a view to a long-term 
working arrangement. — Please reply Box 


TA 2265. 

WEST END ACCOUNTANTS require 
senior and semi-senior audit/taxation assist- 
ants. Subcontract basis preferred. Telephone 
01-493 9519 or 01-493 9549, 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
and also their geographical 


reguire, 
location. 

This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. 











SITUATIONS WANTED 





ABACUS. ~ Figures ~ deadlines ~ rush ~ 
bright young accountants ~ solution. ~ Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. . 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.c.A. Lowest competitive rates and fair trial 
period, ~ Pembroke & Pembroke 01-236 0011 
(London) or 021-236 5513 (Birmingham). 
ABLE TO CARRY OUT all types of audit, 
accounting and taxation assignments. P.E. II 
A.C.A. stage. British nationality. Possess ten 
years’ sound experience. Available from 
March Ist, 1977. Preferably in or around 
London. ~- Box AT 2218. 

A.CAJA.C.CA SA, MLA, or part-qualified 
available for temporary assignments (includ- 
ing taxation). London and U.K. ~ Personnel 
Resources Ltd 01-236 9225. 

A.C.A. (28), qualified December 1975. Over 
8 years in profession, experienced in small 
audits, incomplete records and taxation work, 
seeks position in Coventry area or central 
Birmingham. — Please contact M., Curtis, 
LI Tarot Avenue, Broad Lane, Coventry 


ACCOUNTANCY ASSISTANCE 


Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi» 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
ablo. Lowest competitive rates, - Call 
Veronica Harrison today at O1--493 9441, 
Harrison & Willis Lid, 118 New Bond 
Street, London W1, 


CEYLONESE, — Passed 1.C.M.A., seeks 
opening for post-qualification experience, 
Two years’ experience book-keeping and 
2% years’ costing in Ceylon, six months’ 
experience in U.K. Training and experience 
oS important than remuneration. — Box 


CHARTERED ACCOUNTANT seeks long- 
term working arrangement. Available imme- 
diately. — Please reply to Box CA 2248. 








DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates, — 
Call Mrs B. Riordran on 01-628 2714, 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2, 


B.C.C.A., A.T.LE, age 54, semi-retired but 
now wishes to return to full-time occupation 
in commerce or industry, Extensive experi» 
ence in the field of financial and operational 
control and secretarial practice. Previous 
positions include divisional financial con« 
troller, group accountant and group secre- 
tary all in a public group. Would be ideally 
suited to develop and maintain systems of 
financial control. Any size company con- 
sidered. Preferred area, Northants, Leics., 
Warwicks., Bucks, Oxon. ~ Box FC 2273, 
PART-QUALIFIED ACCOUNTANTS. — 
In profession, commerce or industry with 
thirteen years’ professional and five years’ 
commercial experience, seeks position. 
Available immediately. - Box PQ 2240. 
P.E.I FINALIST with seven years’ experience 
in the profession, well versed in incomplete 
records, partnerships, medium-sized audits, 
personal taxation, and company secretarial 
work seeks suitable position in and around 
London. ~ Box PE 2219, 





P.E. 1 FINALIST out of articles with varied 
experience immediately available. ~ Box PE 


2220, 
P.E. I FINALIST with eight years’ profes- 
sional experience in incomplete records. 
company audits, taxation and company 
secretarial work, seeks suitable position. ~ 
Box PE 2195. 
TAX SENIOR position wanted Reading; 
district. A.T.J.I. student, part qualified; 
C.A. Eight years professional office, ~ 
Box TS 2274. 
YOUNG AND BRIGHT? ~ You have got 
the interest, we have got the jobs! ~ 
Accountancy Staff 01-724 1357, (Temporary 
or permanent.) 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, 'lford, Essex 
01-553 2184/5 
reelance and Job Applicants required 
AISO. 


TRAINING CONTRACTS 


AN A.C.C.A. STUDENT with nine months’ 
professional experience, seeks transfer of 
articles, Required immediately. Principal's 
consent obtained. ~ Box AA 2164. . 
AN OVERSEAS GRADUATE | having 
extensive experience and higher training in 
financial fields seeks three years’ training 
contract. In and around London preferably 
with a company dealing with financial 
institutions. ~ Please write, 42 Norbiton 
Avenue, Kingston-on-Thames, Surrey. . 
GRADUATE (23), (B.Com). Foundation 
course passed, experience in preparation of 
accounts, incomplete records, credit control, 
P.A.Y.E,, seeks training contract anywhere. 
Please write to: R. A, Bhatti, 8 Liddington 
Road, Stratford E15, a 
GRADUATE (U.K), B.Sc, seeks training 
contract with chartered accountants firms. 
One year’s experience in incomplete records 
and taxation. Partial exemption from found- 
ation. = Please reply Box GU 2196. 
STUDENT WITH H.N.D. in business 
studies with full exemption from foundation 
course seeks training contract. One year’s 
experience in accounting. Other qualifica- 
tions include seven ‘O’ levels and three ‘A’ 
levels. ~ Box SW 2266. 

TRANSFER OF ARTICLES. ~ Female 
West African student with H.N.D, in business 
studies and chartered foundation exempted, 
with eighteen months’ experience, seeks 
transfer of articles in London area. Principal’s 
consent obtained. Available immediately. 
Salary immaterial. — Please write to Box TO 


TRANSFER OF ARTICLES.~P.E., TI finalist 
seeks transfer of articles London area, Com- 
pleted two and a half years of four years’ 
articles in a medium-sized firm. Principal's 
consent obtainable. - Box TO 2222, 

TRANSFER. - Young Malaysian, age 22. 
seeks transfer to a semiemedium/medium-size 
firm with view to gaining better experience. 
More than two years of articles to serve. 
Principal's consent obtained, — Box TY 2277, 








SERVICES 





CHANGING JOB. ~ Consultants would 
write your résumé after telephone interview 
from £5. — Telephone: 699 0109 any time. 





COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made, — Clifton Secretarial 
Agency, 49 Green Lanes, London NI6 
(01-359 3387). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 
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BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 





COMPANY SEARCHES and registrations. 
Fill search £2. Prompt and thorough. New 
companies formed £73. — Raymond Morris & 
Co, 9 Eversieigh Road, London N3 IHY. 
01-346 8943 any time), 

READY-MAD COMPANIES available 
now. Also fasion: etc. ~ Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A. C.R.A, 
member). 

READY-MADE COMPANIES £88 inclusive 
transferred immediately. Companies regis- 
tered from £26:38 (pilus duty). Searches 
carried out. ~ Graeme Ltd, Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5 [7361 (9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 








LIMITED COMPANIES 


NEW FORMATIONS £80 
pn ap FR p 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551 /2) 








SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78°36 inclusive 


SAME DAS ve MPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 





OFFICE MACHINERY 
AND EQUIPMENT 





OLYMPIA SGEES52 electric typweriter, 
extra wide carriage, £200. Roneo electric 
duplicator 470 £145. AB Dick 625 electric 
photocopier: £175. H — All very good con- 
ition 

Lee re CALCULATOR BAT- 
TER ~ ‘AA’ (HP7) — £1°26. Sub ‘© ~ 
£1-29, rou (HP 11) -— £238. ‘D’ CHP2) ~ 
£2:92. PP3 ~ £4398. Matching chargers, 
respectively, £4-48, £4-48, £5:24, £5-24, 
£3-98. All prices include VAT. Add 10 per 
cent post and package, S.A.E. for full list, 
plus, if wanted, 50p for ‘Nickel Cadmium 
Power’ Booklet. — Sandwell Plant Ltd, 
1 Denholm Road, Sutton Coldfield, West 
Midlands B73 6PP. Tel. 354-9764 

RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. — Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — F. H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SK1 
3AR. Tel, 061-480 3826, 


‘we make 


nameplates 


rubber. 


in7 days! [mp : 


Interchangeable ‘Registered Office’ 
directory bourds also supplied quickly me 


AUSTIN LUCE & COMPANY 
59 Colicas Road. Harrow, Middlesex 
Tel. 01-604 7342 (ask for Me Conquest) - 





MORTGAGES 


ANDON CHASING THAT MORT- 
ORANI — 100 per cent loans to qualified 
rone up to £22,000. High advances 
to £56,000. — Professional Mortgage Ser- 
vic s ‘$7 Muswell Hill, London N10 
(01-883 9595). 








A COMPREHENSIVE 
MORTGAGE SERVICE 


Up to 100 per cent professional appli- 
cants. Remortgages, commercial loans 
etc. 


NO ADVANCE FEES 
Personal service. 20 years’ experience. 
Members of the Corporation of Mort- 

gage & Finance Brokers 


ROWE CHARLES & CO LTD 
Hill House, Wembley 
Middx HA9 9LD. 01-908 3434 





100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R 6EP (01-623 2844). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Shara Certificates, Seal. 
A quick, efficient ty personal service for those who expect something a little better 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE proc beet ee TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 61-353 1441 
Ring any day — any time — 24 hour service 








MISCELLANEOUS 


Ca 








BUSINESS 
OPPORTUNITIES 





BAKERY. — Long established in Central 
London. Turnover £400,000 approx. p.a. 
Fully equipped. Low rental. Tax losses. — 
Box BL 2223. 


FILM PRODUCTION COMPANIES with 
substantial tax losses required. — Replies in 
strictest confidence to Box FP 2278. 


PROPERTY INVESTMENT COMPANY 
with agreed substantial capital losses required 
for pmmeciate purchase. ~ Contact Box PI 


SOMERSET/AVON Solicitors have pro- 
fessional client with capital seeking Director- 
ship or other involvement with Building 
Society. — Box SA 2270. 





BUSINESS PREMISES 





SURBITION RESIDENCE AND OFFICE 
(close shops and station ~ 16 mins. Waterloo). 
Handsome regency four-bedrcomed house 
with bright, self-contained lower ground 
floor (500 sq. ft approx. with office use) 
£35,000, ~ Scutt 10-399 8624, 


TOTTENHAM, Main Road, Period building 
comprising 1, 800 sq. ft of offices (four floors), 
Will split. Own car park at rear. Twenty- 
year lease or freehold if desired. ~ Full details 
from A. L. Wilkinson, Albury Lodge, 
Albury, Nr Bishop's Stortford. $i elephone 
027-974 210. 


PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. 
Accountants? Typewriting Services, 275 
Runley Road, Luton. Tel. 23147. 


STOCK VALUERS 


R. W. HOLLIS ASSOCIATES 


Industrial Valuers & Stocktakers 


Plant, Machinery ron Pg and Trade 
Stocks a: net realisation, going concern 

















and replacement cost value. 
Valuation and appraisal of stock- 
bolding and MFG progress. 
Preparation of Aust Inventories, Plant 
Registers and stock control syatoms, 


$ gy Street, 
ts. Southampton 26261. 


Sosthampton, 


















location. 


applicants. 





SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the approximate salary 
range that they are prepared to give or require, and also their geographical 


This will greatly assist those who propose answering advertisements and 
possibly avoid much unnecessary correspondence between advertisers and 
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RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines {approximately twenty-five words}. 
Additional lines {approximately five 
words) are charged pro rata, 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in.= 2'5 cm approxi- 
mately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or more 
consecutive issues. They cannot be applied 
retrospectively or for advertisements 
which are to appear at fortnightly or 
longer intervals. The concessional rates 
are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
If proofs are required or if blocks have 
to be especially made for fully- or semi- 
displayed advertisements copy must reach 
us by 10.36 a.m. on Thursday of the week 
preceding publication. 


Complete plates will be accepted up to 
0 p.m. on Monday of the week of 
publication. 


Alterations or cancellations will be accep- 
ted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
E Notice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 

ALL HEADINGS except cessional 
Situations Wanted 

Minimum covering 5 fines £3°60 £240 
per line ($5 words) in 

addition 72p 48p 
SITUATIONS WANTED 


(including Training Con- 

tracts Required} 

Minimum covering 5 lines £3°00 £200 
per line (5 words) in 

addition 60p 40p 


SEMI-DISPLAYED 
All headings: 


per single-column cm £480 £3°20 
{minimum 2 cm single 
column 


FULLY-DISPLAYED 
All headings: 


per single-column cm £5:40 £3°60 
(minimum 5 cm single 
column} 


Box numbers if required - Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Led, 151 
Strand, London WC2R 1}j. Telephone 
01-836 0832. 


a 





É Notice is drawn to the implications 
of the Sex Discrimination Act, 1975 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 22, INF 
TEL:O1-4O5 5000 24Hour Ansafone Service 


a name to remember 


The response to our first advertisement, from 
firms seeking tax staff and tax people in need of 
the right advice on moving, has convinced us that 
we have arrived at the night time to fill a much 
needed gap. | 

As we said before we are solely concerned with 
Taxation and, since we are run by tax men of 
many years experience, we believe that we can 
offer everybody a service that they have long 
sought. 

So, whether you are a firm requiring staff or 
whether you are looking for the right -environ- 
ment in which to exercise your. talents, call 
CHRIS KUHN on 01 405 5000 and see what we 
can offer. 


TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 





Telephone: 
DAVID FALCONER 
01-859 4331 


WELLTRADE INTERNATIONAL 
LTD 











BUT iM NOT READY! 
THE BOOKS AREN'T 
WRITTEN UP... 
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We have a vast selection of positions available In all branches of 
Accountancy, but this week we thought we would concentrate on 
Taxation. If your interests are In another branch of Accountancy, 
please phone and discuss your needs and aspirations. If taxation is 
your field, please read the following small selection, then phone 
about any that interest you, and to obtain details of other Taxation 
posts available. 


ASSISTANT PERSONAL TAX MANAGER (CITY) 

to £6,000 
My clients, a large firm of C.A.s, are seeking a highly efficient 
person, capable of growing into Senior staff very quickly. This 
firm is very well known, and has the reputation of being a firm 
where the Partners are quite happy to take off their jackets, ‘get 
stuck in’, and produce the work. This is a splendid opportunity for 
the right person to progress. 


PERSONAL TAX MANAGER (CHARING X) £5,000-+- 
My clients are a small, friendly firm, who are well established and 
hardworking people. They are looking for someone with wide- 
ranging Taxation experience, who is seeking a firm with a wide- 
ranging Practice in which to grow. 


PERSONAL TAX MANAGER (CENTRAL LONDON) 

c. £5,000 
A medium/large firm of C.A.s are seeking a personal Tax Manager, 
to handle a Portfolio of high quality Taxation work. This is a very 
good firm, who are aware that people matter, and have the repu- 
tation of being very fair to their staff. If you are up to high quality 
work, then this is the firm for you. 


PERSONAL TAX SENIOR (CENTRAL LONDON) 

to £5,000 
A small/medium-sized firm are seeking a competent Personal Tax 
Senior, to work in first-class offices in Central London. This is a 
very friendly firm, and they are seeking a replacement for a person 
who is leaving to have a child after working for them for a long 
time. (Please don’t apply if you are thinking of having a baby in the 
near future!) 


PERSONAL TAX SENIOR (NW. LONDON) to £5,000 


A highly Tax-orientated firm of C.A.s are seeking a Personal Tax 
Senior who has a good working knowledge of Residence Taxation. 
The Manager of this firm is a first-class person, the work is of high 
quality, the atmosphere is good, and this is a first-class opportunity. 


PERSONAL TAX SENIOR (EC1) £ neg. 
A medium-sized firm of C.A.s are seeking a Personal Tax Senior. 
This is an old-fashioned firm, with a good background of Taxation 
work, and tend to hold their staff for long periods. 


PERSONAL TAX SENIOR (Wi) c. £4,500 


A medium-sized firm of C.A.s in the West End are seeking a Personal 
Tax Senior to handle his/her own Portfolio of clients. This is a fast- 
moving firm, who pay on results. The quicker you work, the greater 
the possibility of earning more cash. This would be the best type 
of position for a Junior, who is seeking to move into the Senior 
capacity post. 


N.Q. A.C.A. TAX (CENTRAL LONDON) c. £4,500 
A large firm of C.A.s are seeking a newly qualified A.C.A. for the 
Taxation Department. This is a well-known firm, with the reputation 
of producing high quality work. They also have the reputation of 
promoting internally, to the most Senior Positions. 

lf you have drive and ambition, this is the firm to find out how 
good you really are. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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< ACME APPOINTMENTS 


WESSEX CONSULTANTS 








WESTWARD HO! 


0935 25183 


PROFESSIONAL & COMMERCIAL 
| APPOINTMENTS 
THROUGHOUT THE WEST 


We are the Consultants at Grass Roots 
Level and can always offer a variety of 
Professional and Commercial Appoint- 
ments. 


WESSEX CONSULTANTS LTD 
2 PETER STREET 
YEOVIL, SOMERSET 
Tel. 0935 25183 





Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2h INF 
TEL:O1-405 5000 24 Hour Ansafone Service 


TAXATION 
OPPORTUNITIES 


As the specialists in Taxation positions, in both the 
Profession and Commerce, we have considered filling 
this space with a multitude of different jobs which 
we have available. 


However, we have concluded that this is quite un- 
necessary since our name speaks for itself. 


So if you are thinking of moving or, if you would 
like a discussion about your future in Taxation either 
drop us a line or telephone CHRIS KUHN on 01- 
405 5000. We'll be pleased to hear from you. 
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HEWITSON-WALKER ` 
OUS 
APPOINTMENTS) 


NIGERIA 
to £15,000 


We are acting for several leading Firms of Chartered Accountants 
seeking qualified audit staff for offices in Lagos and other cities in 
Nigeria. 


In addition, we are seeking 12 qualified accountants for com- 
mercial/industrial positions in Lagos and elsewhere in Nigeria. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) | 


TAX 


CONSULTANCY 
£ NEGOTIABLE 


Our clients have experienced rapid growth during the last 2 years 
and now seek an additional tax consultant. 


Candidates should be used to dealing with senior management of 
large U.K. and North American companies and have a thorough 
knowledge of U.S. and U.K. taxation. It is unlikely that the . 
successful candidate will be earning less than £20,000. 


re Neg first instance telephone or write to John Walker, B.A., 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


TAXATION, February 26th, 1977 


HEWI' fSON-W ALKER Re 
— (OVERSEAS: > 
APPOINTMENTS) 4 


GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker, F.c.a. 


Hewitson- Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


HEWITSON W ALKER ` 
= =- (TAXATION: ` 
APPOINTMENTS) 4 


TAXATION 


ACCOUNTANT 
-£6,000 — £7,500 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’ + Company Tax Specialisation and 
some experience of overseas Tax. 


as ae first instance telephone or write to John Walker, B.A., 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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HEWITSON-WALKER 





(TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 





PERSONAL TAXATION 


£3,500 to £6,500 


Our friendly, efficient introductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


Whatever the reasons for moving now - seeking more responsibility, less responsibility, flexitime, 4-day week. relocation- we can quickly find the solution. 





PERSONAL TAX 
£3,000-£6,500 


PERSONAL TAX R £3,000--£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of alt the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 

PERSONAL TAX JUNIORS. to £4,000 
Small, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.1.1. trainees encouraged. 

PERSONAL TAX SENIORS £4,000-£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000-—£5,500 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 

FENCHURCH STREET £4,000-£5,500 
Vacancies with leading firms near the station at all levels 
of seniority. 

LONDON BRIDGE , __£ Neg. 
Large frm requires Personal Tax Assistant with good 
experience, Also small firm. 

WATERLOO £4,000-£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies. 

BAKER STREET ; £6,000 
Vacancies for seniors preferably with close company ex- 
perience. 

EUSTON i to £4,500 
Leading tax department seeks Tax Senior ~ opportunities 
for company tax. 


TRUST VACANCIES £4,000-£7,000 
Manager — City to £7,000 
Sentor/Assistants — City to £4,500 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg, 
TEMPORARY TAX urgent to £5 p.h. 


PERSONAL TAX SUPERVISORS/ 
ASSISTANT MANAGERS e. £5,750 
Medium and large-sized practices seeks experienced 

ersonal tax supervisors. 
£7,500-£12,508 


ERSONAL TAX MANAGERS 

Prospective partner sought by medium-size London 
practice. Good technical ability and supervisory experi- 
ence important, Similar vacancies with other firms, both 
West End and City. 
C.T.T. CONSULTANCY to £12,500 
Exceptional C.T.T. Senior Consultancy opportunity in 
the profession. A less experienced C.T.T. specialist but 
with partnership potential would be considered. 
TECHNICAL TRUST MANAGER c. £7,000 


COMMERCIAL TAX 


INTERNATIONAL TAX PLANNING £7,500 
NO, 2 FOR SMALL TAX DEPARTMENT 000 
U.K. TAX COMPUTATIONS £5,500~-£7,500 
OIL COMPANY .- PERSONAL TAX £5,500 


INSURANCE BROKERS C.T.T. 


CONSULTANCY £6,000+ 
COMPANY TAX 
COMPANY TAX £4,000-£10,000 


The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.AJ/A.TLLL 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+ with Inter 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LI./ 
A.C.A.s with three years’ tax experience. 

PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 

NEWLY QUALIFIED TO SPECIALISE : 
Leading International! firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. Optimistic finalists 
should apply now. 
CORPORATE TAX MANAGER £8,000-£10,000 
Vacancies with International and medium-sized practices 
in both City and West End, 

CORPORATE TAX SENIOR to £6,000 
INTERNATIONAL TAX CONSULTANCY £6,000 
1-3 years’ U.K. Company Tax experience required. 
U.K. COMPANY TAX PLANNING £6,000-£7,500 


to £5,000. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM . £3,500-£5,000 
Personal Tax. Vacancies with medium and large firms. 
FEIELD/NOTTINGHAM 


£3,750+ 


; . to £4,250 
Tax Assistant and Senior vacancies. 

LIVERPOOL _ c. £4,250 
Tax Junior to Senior with medium and large practices. 
MANCHESTER to £7,500 
National firm —- Tax Manager. Personal and Company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. — £ neg, 

W CASTLE 


Personal Tax Senior. 
LEEDS 


£ Neg. 
Tax Juniors/Assistants as P.A.s to Partners. 
PLYMOUTH to £4,000 
Personal Tax. 
SOUTHAMPTON to £4,000 
Personal Tax. 
SWANSEA/CARDIFF to £5,000 
Personal and Company Tax. 
LEICESTER c. £16,000 
Tax Consultancy. 
READING £Neg. 
Set up Company Tax department, 
EDINBURGH 
Company/Personal Tax Manager £ Neg. 
Personal Tax Assistant £3,500 


HOME COUNTIES TAX 


BRIGHTON & HOVE ~- personal tax £4,000 
CROYDON - personal/company tax £4,000 to zo 000 


IPSWICH - personal/close companies c. £6,500 
RICHMOND - personal tax to £4,250 
SLOUGH - personal tax £4,000 
THORNTON HEATH - Prospective Partner £ Neg. 
WATFORD - personal Tax £3,750 
WOKING - City firm relocating to £5,000 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, GUILDFORD, LUTON, REDHILL, 
TONBRIDGE, SOUTHEND, 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS). 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. LARGE-, MEDIUM- AND SMALL-SIZED 


PE i BENALISTS/NEWLY QUALIFIED ~ LONDON 


À to £4,500 
We act for all the ‘top 50°. Specialise in Audit, Tax, 
Insolvency or Management Consultancy., 
NEWLY QUALIFIED - LONDON _ £4,500-£5,500 
We bave 50 vacancies for newly qualified applicants 
with excellent academic backgrounds, 


A. PARTNER - EC2, WC1 £ Neg. 
Newly/Recently qualified for 2 excellent firms. 
PARTNER-DESIGNATE £6,500 + 


Small practice requires recently qualified as prospective 
partner. General practice experience essential, 


` 


AUDIT MANAGER ~ SWI to £7,009 
Small, new, medium-sized practice seeks additional Audit 
Manager. f 
SUPERVISORS -~ CITY £6,000 
Substantial practice seeks Supervisors with 2-4 years’ 
post-qualified experience with international firms, 


COMPUTER AUDIT ; £ Neg. 
Qualified with good audit experience. Languages useful, 


AUDIT SENIORS ~ LONDON to £5,750 
Ten vacancies with medium-sized firms. 


NEWLY QUALIFIED/PE H FINALISTS to £4,000 
MANCHESTER, LEEDS, SHEFFIELD 


Medium-sized and International firms. Good range of 
general practice experience. 


P.A. TO PARTNER - BIRMINGHAM 
Financial consultancy. 


AUDIT SENIORS £ Neg. 
Southampton, Leicester, Reading, Oxford, Bradford, 


Liverpool, Luton, Bedford, Colchester, Norwich, Worthing, 
Portsmouth. 


£ Neg. 


In the first instance, telephone or write to: Jobn Walker, F.C.A. 
HEWITSON-WALKER LTD, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Polls, Principles 
and Politics 


by RICHARD BAILEY 


It 1s now four years since the enlargement of the Com- 
munity, and 29 since the original six members signed the 
Treaty of Rome. Much has happened since both these 
events. A rough-and-ready indication of public opinion in 
the Community on the value of membership was given in a 
survey carried out by the Commission at the end of last year. 

One of the questions asked was whether things would be 
better or worse if the country was not a part of the Com- 
munity. For the EEC as a whole, 41 per cent of those 
answering thought things would be worse, and 26 per cent 
thought they would be better. Only Denmark (41 per cent) 
and the UK (48 per cent) had majorities answering that 
things would be better outside. The most enthusiasm for 
EEC membership was evinced by respondents in Luxem- 
bourg (63 per cent), Italy (60 per cent) and the Netherlands 
(60 per cent). 

After 25 years, many of the inhabitants of the original 


member countries will have little first-hand recollection of- 


what things were like before the Community was set up. 
It would seem likely, therefore, that enthusiasm in their 
case stems from clearly identifiable advantages, while 
disenchantment would be due to the appearance of some 
obvious drawback. In both cases opinions would be liable 
to vary according to changing economic and political 
circumstances. 

The view of the West German Government that it is 
being called upon to contribute more than its fair share to 
Community funds is clearly reflected in the small majority 
of its citizens proclaiming that things are better inside. In 
Denmark and Britain the position is different. Large 
numbers of those who voted ‘No’ in the referendum of 
June 1975 have maintained an unchanging opposition to 
the Community. This group, for a wide variety of reasons, 
still regards the question of membership as one which 
could be reopened and voted on at some future time. 


Poll limitations 


Opinion polls can only give an indication of what people 
are thinking at a given moment. They are impressionistic 
rather than precise, and as experience of pre-election polls 
has shown, by no means ‘accurate. 

The economic circumstances even of neighbouring 
countries are never identical so that it is not realistic to 
point to Norway, which voted not to join, and argue that 
its prosperity stems from this verdict, and would not have 
occurred if the vote had gone the other way. Nor can it be 
said that Italy, the major recipient of Community financial 
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support, would not have found ways of dealing with its 
difficulties if the Community had never existed. 

Britain entered the Community at a time when inter- 
national relationships were rapidly changing. Nine months 
after her arrival in Brussels the OPEC oil price revolution 
took place. This was followed by the emergence of a new 
attitude to the pace and scope of economic development and 
the demand by Third World governments for a new world 
economic order to replace the ailing Bretton Woods 
institutions. 

The rapid decline of British influence in world affairs, 
followed by the sharp downward plunge of sterling last year 
made it difficult to contemplate the potential benefits of 
Community membership with the necessary degree of 
objectivity. In a situation of rapid economic and social 
change the first reaction is always to look back rather than 
forward. 


New responsibilities 


All this explains, and to some extent excuses, Britain’s 
halting approach to Europe. It was hoped that the assump- 
tion of the responsibilities of the Presidency and the holding 
of ministerial and other meetings in London, would concen- 
trate attention on the meaning of Community membership. 
Now the death of the Foreign Secretary has created 
new problems and uncertainties. Mr Crosland had 
begun his term of office as President of the Council of 
Ministers with a very clear statement of the tasks ahead for 
the medium term. These he identified as being ‘to improve 
our sectoral policies; to define and forward convergence in 
more meaningful terms; to work out the proper role for a 
directly-elected Parliament; to expand yet further the Com- 
munity’s influence in the world; and to encourage enlarge- 
ment without doing damage to Community ideals’. l 
The speech was widely praised for the insight it showed 
of the character of the European problem, and loyalty to 
the European idea. In this it displayed a welcome step 
forward from the exaggerated caution with which the 
Government has so far responded to Community 
development. It is to be hoped that the unexpected and 
much-regretted ending of Mr Crosland’s term of office 
should not send policies into reverse. A more positive 
approach to Europe could do much to remove the 
distrust with which the other member governments regard 
the Government’s intentions towards the Community. The 
delay in bringing forward a Bill to authorize direct election 
to the European Parliament is perhaps the most obvious 
example of the foot-dragging approach to already accepted 
obligations, which the rest of the Community not sur- 
prisingly finds it hard to understand. 


The Nine and the Forty-six 


One of the major achievements of the EEC over the past 
year has been the bringing into operation of the Lomé Con- 
vention. This agreement brings together the ‘associable’ 
developing countries of the Commonwealth and the mainly 
Francophone countries which were formerly associates 
of the Six under the Yaounde Convention. In all, 46 ACP 
(African, Caribbean and Pacific) developing countries 
signed the Convention in 1975, but it only came inte 
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operation on April Ist, 1976. A further six countries are 
due to sign in the next few months. 

The signatories enjoy free access to the Common 
Market of the Nine, for all industrial goods and many 
agricultural products. The Convention also serves as the 
mechanism for the EEC aid programme. Its most un- 
usual feature is the Stabex Fund which provides for pay- 
ments to be made to offset foreign exchange losses by the 
ACPs through fluctuations in the prices of a selected list 
of commodities. It also contains an industrial co-operation 
protocol to encourage the transfer of technology and the 
building up of an industrial base in the ACPs. 

In spite of its advanced provisions, the Lomé Conven- 
tion is only a framework within which the development 
of harmonious political and economic relations between the 
Nine and the 46 can develop. Not surprisingly, a number 
of difficulties have arisen. The first meeting of the EEC — 
ACP Ministerial Council held in July was an occasion 
for straight talking which served to identify a number of 
key issues. 

One of the most urgent of these was the treatment of 
the 1-2 million tonnes of cane sugar which used to enter 
Britain under the Commonwealth Sugar Agreement. The 
EEC could easily become self-sufficient in sugar from beet, 
and there was heated argument over the guaranteed price 
to be paid for ACP sugar under the Sugar Protocol., This 
question is still causing difficulties in relations between the 
Nine and the sugar-producers among the ACPs. 

The problem with sugar, and also beef, is that both 
products come up against CAP policies and the guarantees 
given to EEC producers under the Rome Treaty. 


EEC May Rename British Companies 


Britain’s 16,000 public companies may be expected to change 
their names to include the word ‘public’ in their titles under a 
Common Market company law approved by EEC Foreign 
Ministers (The Accountant, December 23/30th, 1976). The 
passing into law of the proposal, known as the Second Company 
Law Directive, ends negotiations which have been dragging on 
for over six years. 

The Department of Trade in London has confirmed that 
government lawyers are busily studying the matter, and would 
draft legislation to implement the directive here as soon as 
possible. The new law must be fully enforced in Britain within 
two years. Its most obvious impact would be in changes to the 
names of companies. 

The Government must decide whether it should require 
public or private companies to include an indication of their 
status in their title, and if it would like to apply the ruling to the 
16,000 public companies, 


VAT List for ‘Own Resources’ 


From 1978 onwards, the Community budget will be financed 
from own resources instead of by direct contributions from 
member governments. 

An important step towards the realization of this objective 
was taken at a meeting of Finance Ministers just before 
Christmas. Agreement, partly in principle, was at last reached 
on which items should be subjected to, or exempted from, 
VAT for the purpose of calculating payments to the 
Community budget. 

When the own resources system comes into operation, the 
Community budget will receive 40 per cent of its revenue in 
the form of a levy equivalent to 1 per cent of VAT on an agreed 
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list of goods and services. The remaining 60 per cent of revenue 
will come from duties on industrial imports from the rest of 
the world, and levies on farm products bought from outside 
the Community. 

The definitive list of goods and services which will be in- 
cluded or omitted from VAT for budgetary purposes has taken 
many months to complete. Some items have proved so sen- 
sitive that they have only been agreed in principle, and will 
require further consultation before approval. Some of the 
delicate items which have been classified are gold transactions, 
international passenger transport, financial services such as 
banking and insurance, and the range of tax exemptions for 
smail businesses. A list of the items on which agreement is 
finalized will be issued after further consultation between the, 
Ministers responsible. 


Aid for Fleet Street Likely 


Fleet Street seems likely to be given most of the £3-75 million 
EEC grant it has been seeking to help finance widespread 
introduction of new computer-based technology. 

In spite of opposition from French and German Government 
and employer representatives, the advisory committee of the 
EEC Social Fund has recommended in favour of the claim by 
the British standing joint committee for assistance in retraining 
workers for new roles in the national newspaper industry. 

The recommendation covers training of more than 200 hours 
per person. Training of less than 200 hours is excluded. 


Growth in Data Processing 


The average rate of turnover growth of data processing within 
the EEC is expected to be in the region of 13 per cent by the 
end of the decade ~ 3 per cent higher than the anticipated 
US rate. Thus concludes a report (as yet unpublished) from 
a European Commission expert group which centralized data 
on the current state and likely future development — of the 
data processing industry in the Community. 

The report stresses from the start that the picture is hazy 
and that information is fragmentary both on world data pro- 
cessing markets and medium-term forecasts or distribution 
between the different subsectors. This shortcoming is partic- ’ 
ularly true of the Community and the report thinks a working 
group should be set up to obtain meaningful figures for the EEC. 


EEC and Oil Prices 


At the Energy Ministers’ meeting Mr Benn, UK Secretary 
of State for Energy, made a forceful representation to Britain’s 
EEC partners to try to persuade them to agree to a floor price 
for imported oil. He argued that if the Community was serious 
in wanting to reduce dependence on imported oil, as it main- 
tained, then capital investments for the exploitation of in- 
digenous fuels like North Sea oil must be protected. 

Mr Benn urged acceptance of a floor price of $7 a barrel, 
which is the cost of producing oil from marginal fields in the 
North Sea and of opening new coal seams. Britain was res- 
ponsible for a large proportion of a new capital investment in 
the energy sector and its share of total EEC capital investment 
up to 1985 would be more than 50 per cent in the case of oil 
and about a third in respect of coal. 

The French, who for nearly a year have been the main oppon- 
nents of a minimum import price, argued that a guarantee 
mechanism no longer had the importance once attached to it. 
The likelihood of imported oil falling below $7 a barrel was 
extremely slight, they maintained. 

The Ministers failed to take any final decision on the floor 
price, or on any other topic on their short agenda. 
















We 


Mr John Firth 


Mr Robin Waldron, FCA, FCCA, CPA, al- 
ready known to readers as a contributor 
to The Accountant, is also the chairman 
of Employment Conditions Abroad Ltd. 
The following discussion between him 
and John Firth, acts, who is managing 
director of the same organization, deals 
with some of the questions arising from 
overseas employment and tries to indi- 
cate the answers. 


R.W. Well, John, The Accountant has 
asked us to have a discussion on em- 
ployment conditions abroad in connection 
with their special feature, and I thought 
it might not be a bad thing if we first of all 
made clear to the readers, many of whom 
may not know very much about Employ- 
ment Conditions Abroad, or ECA as we 
generally refer to it, exactly what ECA 
stands for and how it came into being. 


= + 


J.F. I think this is rather an interesting 
background. In 1970 about 24 com- 
_ panies came together — primarily I think 
through the auspices of Chartered Con- 
_solidated, the big mining consortium — 
to see whether there was any possibility 
of getting a kind of clearing house of 


Employment 


Conditions 
Abroad 


the problems of expatriates, because after 
all the UK has always been a country 
which has exported, in an invisible 
exports way, a lot of talent abroad? 


J.F. We have been asked by the Inland 
Revenue quite specifically for our advice 
on the question of removing tax disin- 
centives to exporters which, of course, 
covers a very wide range of people, and 
we have submitted a very detailed report, 










Special 
Feature 
on 
Working 
Overseas 


prepared by Mr A. J. Arthur, head of our 


-= hope the Revenue will have another look | 


Research and Advisory Services, in 
which we comment on the special de- 
duction for continuance periods of 30 
days or more. | 

This obviously is getting terribly un- 
fair because not all of those who are 
concerned with overseas companies go 
abroad for 30 days or more; personnel 
may go abroad for one or two days and 
then back for a week and then away again 
for five days. Accordingly, there is far 
more disruption than in the case of those 
who perhaps go away for a whole month, 
come back for three months and go away 
for another month, So there is a tre- 
mendous amount of misery, because, for 
example, there is nobody to repair the 
plumbing when one is away from home. 
I believe the Inland Revenue will be 
sympathetic. 

Similarly, on the question of expenses, 
this raises the point that an employee on 
a two- or three-year duty may fail to 
complete the 365 days of continuing 


_ information about expatriates and national 
_ employment conditions around the world. 
So the companies established this trade 
_ association which has grown enormously 

since I was invited to start it in July 1971. 
Those 24 member companies very gener- 
- ously supported it to the value of some 
_ £15,000 — a rather small amount now — 
_ and at the present time we have over 320 
member companies. 


_ R.W. I think the topic that must crop up 
with those who are contemplating re- 
moving to another country is clearly the 
_ question of taxation; they are concerned, - 
_ first of all, about levels of taxation because 
they want to know whether they are 
_ leaving the resident situation of the UK 
_ behind them when they go abroad; and 
~ they are also worried, for example, about 
_ the capital gains tax position of houses 
_ which they leave in occupation during 
- their absence. What is your view of the 
- likely attitude of the Inland Revenue to 
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Mr Robin Waldron 


employment. He may be terribly efficient p 
but the job comes to an end and so he is ~ 
clobbered for tax when he gets home. I 


at this and reward enterprise by takinga 
more lenient view on the benefits of this - 
size, at least up to six months. This would 
seem to be reasonable. 


R.W. Obviously accountants and others 
going overseas are perhaps a little con- _ 
cerned to know, first of all, what sort of _ 
conditions of living they are going to have, 
whether the kinds of foods and other _ 
things they are accustomed to having in _ 
the UK would be readily available over- 
seas, and we come I suppose to your ~ 
‘shopping basket’, which I think is one | 
of the things that ECA concentrates on 
when it is talking about the cost of living. 


J.F. Yes, indeed. It is the natural desire ~ 
of the potential expatriate — the account- 
ant maybe who is going to work abroad — 
whether it be in Nigeria, Paris, Bangla- 
desh, or Bangkok, to be happy that the 
step he is taking is right. This, I suggest, 
is where ECA can help. E, 
We began our cost of living index | 
about five years ago. The reason for it _ 
was that our member companies were 
then using London, Washington, Weis- _ 
baden, all of which are admirable indices 
in their way, but all were uncertain of 
base and being diplomatic in approach, 
are too conservative so far as any com- 
mercial operation is concerned. So it was 
that I was given the task of setting up 
our index. We now have a ‘shopping 
basket’ of around 114 items which gives 
the local price for the local weight. It is 
converted at a given exchange rate, so 
that you have got the sterling comparison, 
price for price. For example, you might 
have the price of bread in Sweden, and I 
can give you a set of figures for that and 
almost any other item in the interim 
periods. We show inflationary rates as 
well, and we are currently up-dating 1976. 
We do this every year. “ae 
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R.W. That is excellent. What about 
schooling, because I suppose if someone 
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is taking a family abroad, schooling can 
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o be a tremendous worry. 
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4 J.F. Indeed it is, and in our reports we 
_ show details of local schools in countries 
_ throughout the world. 
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given readers a brief outline of some of 
the problems involved in taking up 
residence abroad. There are, of course, 
many other aspects of ECA’s work. 
Thank you John. 


"Some Like it Hot’ 


‘a by HARRY BROWN, Director, Sedgwick Forbes Personal Financial 


_ Management Ltd | 


a 
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= ‘More and more accountants are taking up employment abroad. 
_ The author has lectured on personal financial management to 
= expatriate audiences around the world. 


_ The accountant working abroad may well 
= be entitled to establish privileged status 
= for UK taxation and exchange control, 
= but the need for savings and the ever 
= present requirement for life assurance 
= protection is just as strong. 

_ The question arises whether the ex- 
= patriate is necessarily wise to effect with 
_ British life assurance companies sterling 
_ life assurance either as a saving medium or 
= asaprotection for his dependants. As in all 
matters of personal tax planning, no 
generalized answer can be given; it is 
© wise, however, to take account of matters 
= which might well influence decisions. 


Exchange control 

_ Anyone living in the UK is generally 
_ regarded as being ‘resident’ for exchange 
_ Control purposes whilst those living out- 
= side the scheduled territories are ‘non- 
resident’. Since 1972, the scheduled 
_ territories have consisted of the UK 
= (which includes the Channel Islands and 
= the Isle of Man), the Republic of 
_ Ireland and Gibraltar. It is important to 
_ remember that ‘residence’ for exchange 
= control purposes is governed by rules 
= totally dissimilar from those governing 
_ income tax residential status. 

A, The accountant who is employed 
abroad remains, for exchange control 
_ “purposes, a resident within the scheduled 
_ territories until formal approval for re- 
_ designation as an emigrant is given by 
_ the Bank of England. This will normally 
_ only be granted if the Bank is satisfied 
_ that a period of residence abroad has 
_ already existed for, or will exist for, a 
full four-year period. 

Provided that the Bank gives its appro- 
= val for emigration treatment, emigrants 
_ to the overseas sterling area (OSA) - 
= which broadly consists of Commonwealth 
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countries (excluding Canada) and the 
old ‘sterling area? — are allowed to 
transfer up to {£20,000 per family unit. 


Emigrants to all other territories are 


allowed to transfer only £5,000 per 
family unit although, in view of the UK’s 
obligation to facilitate the movement of 
labour between the various EEC coun- 
tries, the Bank of England is prepared to 
consider applications for facilities, in 
addition to the £5,000 entitlement, to 
meet the cost of ‘settling in’ by an 
expatriate to an EEC member country. 
Any excess assets (over the £20,000 
or £5,000 family unit limit referred to 
above) are restricted assets. They must 
be brought under the control of an 
authorized depositary within the sched- 
uled territories, and remittance of the 
funds is not allowed for four years. 
Income from restricted assets is freely 
remittable abroad, but anyone wishing 
to remit more than the allowable capital 
limits must buy foreign currency through 
the investment currency market with the 




















R.W. Well, I think that has probably consequential dollar premium pay ne! 


life assurance policies. 
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The intending emigrant will almost al- 
ways have existing sterling life assurance 
policies. No Bank of England approval | 
is required for the exportation of life 
assurance policies expressed in sterling 
to any of the scheduled territories; the | 
same is not the case for policies owned 
by emigrants going to other parts of the 
world. <a 
Sterling whole of life and endowment 
policies effected more than three years 
prior to emigration are not restricted — 
assets and may be exported without — 
their market value being deducted from 
the settling-in allowances of £20,000 or 
£5,000. This concession does not apply 
to any life assurance policy linked with 
unit trusts, property or any form of 
managed funds since these contracts 
are treated as securities to which a — 
different procedure applies. | 


Annuities 


Payments from sterling-purchased life 
annuities (to which Revenue procedure _ 
on form PLA 1 applied) are remittable __ 
irrespective of how soon prior to emigra- 
tion they were purchased. Both the 
capital and interest content are freely 
remittable without deduction from the 
settling-in allowances. 

However, the Bank of England is ever 
watchful and does not allow the same 
facilities to ‘annuities certain’ where the 
annuities are payable for a fixed period of 
time irrespective of the duration of a life. 
In practically every case only the interest 
content of ‘annuities certain’ (or their 
hybrids) is remittable without deduction 
from the basic allowance. ha 

While he is ‘non-resident’ for exchange 
control purposes, the expatriate ac- 
countant may enter into foreign currency _ 
The foreign — 
policies may be term assurance, endow- 
ment or whole of life assurance. The 
contract period of the policy need not- 
coincide with the expatriate’s period 
abroad. 
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Foreign currency premium in UK 


On his return to the UK (or any other _ 
part of the scheduled territories) the _ 
expatriate is entitled to apply, via his 
bank, for permission to continue to pay 
any foreign currency premium due =- 
without the imposition of the investment 
currency surcharge. Such permission is 
usually given, but will only be granted if 
the policy document is held within the = 
scheduled territories. *e 

With the decline in the value of 
sterling compared with foreign currence yy + 
the. expatriate could well be advised that- 
any excess income earned abroad or © 
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received from restricted assets in the UK 
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should be invested in foreign currency 
securities. Although he will no longer 
reap the benefit upon his return of the 
75 per cent ‘dollar premium’ rebate (a 
facility which ceased in April 1976) he 
will have had the opportunity of invest- 
ing in a foreign currency denominated, 
internationally ‘spread’ investment media 
without the imposition of the investment 
currency surcharge. 


Redesignation 


The accountant having returned to the 
UK is redesignated as ‘resident’ for 
exchange control purposes, and freedom 
of investment into overseas funds will 
cease. Those investments made while 
abroad do not have to be sold for 
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sterling immediately upon return to the 
UK. They may be lodged with an 
authorized depositary (normally a bank) 
and retained for as long as is considered 
suitable. 

The same facility does not extend to 
bank deposits held in a foreign currency. 
Upon his redesignation, the returning 
expatriate will be required to exchange 
for sterling any bank balances held 
abroad. 

The message is plain. If anyone work- 
ing abroad is to take maximum advantage 
of his privileged status, then he must take 
great care to ensure that he does so 
before rejoining the happy band of us 
who pay UK income tax and suffer the 
restrictions imposed by the scheduled 
territories’ exchange control authorities. 


Taxation Aspects of 
Residence Abroad 


by RICHARD W. N. PAYNE, BA(Com), FCA 


Senior Partner, W. H. Payne & Co 


Accountants are subject to the same rules 
as everyone else. They should be more 
aware of the tax implications of going 
abroad, but they may well be like the 
cobbler and be less inclined to do any- 
thing about it! This may be because of 
overwork or due to pure inertia. 

The Government, following the 
Lonrho incident, largely recast the rules 
_ relating to overseas earnings in the Fi- 
nance Act 1974. They did not seek to 
catch the genuine overseas occupation, 
but to try and prevent UK-based persons 
with foreign connections colouring 
_ largely-UK activities with an overseas. 
tint. In this it would appear that they 
have been to a large extent successful. 

Anyone who receives the call of the 
desert with sufficient clarity, and is pre- 
pared to spend long enough there, should 
not be put off on taxation grounds. It 
remains one of the few legitimate ways of 
accumulating a tax-free capital sum, 
provided a low tax area is chosen. The 
length of the stay abroad and the extent 
ties are severed with the UK are the 
= major factors in fixing future taxation 
liabilities. 


_ Emigration and the Revenue 


First there are those who never wish to 
_ darken our shores again. They settle in . 





another land with the intention of per- 
manently residing there. They take their 
wife, family and possessions and sever 
all their ties. 

If they are burdened with much capital, 
they will not escape capital transfer tax 
if they go to the Channel Isles or Isle of 
Man, but otherwise, on proof that the 
move is permanent, the Inland Revenue 
will eventually strike them from their 
records. They might even in years to 
come be able to work in the UK on a 
favourable taxation basis. 

Timing 

Probably their chief considerations would 
be ones of timing. Any non-exempt 
chargeable assets showing a profit should 
be disposed of after departure. If assets 
are to be left in the UK for a time for 
exchange control or other reasons, the 
form of investment may be important. 

Certain UK Government securities are 
exempt from tax and can be paid gross to 
persons who have given up ordinary 
residence. Other UK investment income 
remains liable to UK tax but relief or 
exemption may be due under a double 
taxation agreement. Property income 
remains liable to UK tax. The taxation 
systems of overseas countries vary greatly. 
The potential emigrant will no doubt 
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have obtained the fullest possible details 


of the country of their choice. 


Tours of duty abroad 


There are those who go abroad for 4 


lengthy periods of service, but intend te 
return to the UK either after a particular” 
tour of duty or after a series of duties _ 


overseas. While some of the above con- 
siderations will apply to them, their main 


concern will be to see that the 100 per A 
cent deduction from their overseas 


earnings applies. 


The first method by which this roo 


per cent relief can be obtained remains 


as heretofore, namely to become not 


resident and not ordinarily resident for a _ X 


complete fiscal year. Section 50 of the aa 
Taxes Act 1970 will allow this status of _ 


non-residence to apply even if they have 


a place of abode available for their use _ 


here, provided they are in full and con- _ 
tinuous employment outside the UK and 
this will not exclude some visits provided _ 
they are not part of the main duties of — 


the employment. 


The wife’s sojourns abroad may be of 
shorter duration and she may be treated _ 


as a separate person for tax, as if she was 
permanently separated from her husband, _ 
if it is to their advantage. It is important _ 


to inform the Revenue of the intention _ 


to work abroad before departure. 


Generally, prior to 1974, the amount of q 3 
foreign earnings remitted was of crucial 


importance. As far as Schedule E is a 


concerned, where the taxpayer is domi- 


ciled here, this remains important only — | 


when the taxpayer is resident but not — | 


ordinarily resident in the UK. Where | 


the taxpayer is clearly not resident, there A i 
is no liability for duties performed out- N 


side the UK. 


The fiscal year 


The important new relief is the 100 per 
cent deduction for those who remain 
resident in the UK because they are not 
absent for a complete fiscal year. Pro- 
vided their term of employment lasts at 
least 365 days, they can return for visits 
to the UK for up to one-sixth of their 
total period of absence, including a 
maximum of 63 consecutive days. 

. Incidental duties are allowed in the UK 


but these are very narrowly defined (see og 
leaflet IR25, para 38). It is somewhat _ 


surprising that, in this age of bureau- 
cratic dominance, broadly all UK civil 
servants are treated as carrying out their 


duties in the UK, wherever in fact they 5 


carry them out. <- a 
Care must be taken with regard to © 


capital gains tax under this classification. — 


While gains during a complete fiscal 
year of absence will escape section 20 (1), 
Finance Act 1965, the Inland Revenue 
concession D2, which allows exen 
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arily resident for 36 months. 

p The 25 per cent deduction from earn- 

ings is available for absences abroad for 

as little as two days. The rules in this 
_ respect appear to be outside the scope of 
_ this article, and are in any event in course 

of amendment. 

In the adjacent table is given the 

















































_ persons who are either domiciled in the 
_ UK or work for a UK employer here or 
overseas. 

iq _ An accountant considering having his 
_earnin from his profession taxable at 
de ess than full rates is going to find it 


cent deduction (under section 23 (1), 
‘a ‘inance Act 1974) from such earnings 
without giving up his UK practice and 
_ becoming non-resident. This 25 per cent 
_ allowance should be available to a part- 


$ the decisions regarding the partnership 
_ are taken abroad, even if a UK resident 
has a major share of the profits. 

E = A sole practitioner is unlikely to get 


~ 
> i 


= My heading was a direct quote from a 
~ candidate we had introduced to a firm in 
L Montreal. To be fair, the full quote was, 
= ‘The first few months will, at times, be 
__miserable,and you will question why you 
| left your friends and pubs behind’, 
d _ This is significant as it is a common 
"reaction we have had from accountants 
y ve have helped find employment over- 
eas. The first few months are often very 
dif Fcult. 
A ve is when you are ‘questioning why’ 
that your reasons must stand up to that 
severe examination. All too often, indi- 
als decide to work overseas solely to 
e from the economic difficulties in 
K. If your only reason for going is 
tive as that, then there is a very 
nce that you will not last beyond 
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Pi paced as not resident and not or- 


Rracidence of taxation on Schedule E for 


H difficult to obtain more than a 25 per 


_ nership conducting its business abroad, — 
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UK Residence status 
of employee in the 
year of assessment 


or partly in the UK 
















Emoluments for 
duties in the UK 









Resident and 


Taxable — Case | 
ordinarily resident 
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Resident but not 


Taxable — Case Il 
ordinarily resident 





_Not resident Taxable — Case Il 


SCOPE OF THE LIABILITY TO INCOME TAX UNDER SCHEDULI LEE- RIL 6th, 19 
— ON EMOLUMENTS OTHER THAN FOREIGN EMOLUMENTS* il 


Duties of employment performed wholly 
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employment i. 
Emoluments for performed wholly 
duties outside the UK| Outside the UK — 
Taxable — Case | Taxable less. 


deduction from | 
emoluments for 
qualifying periods 
of absence fromthe | 
UK of the whole, 
-for an absence of ii 
365 days or more, or — $ 
one quarter for other 
absences — Casel E 
aE 
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Remittance Basis — | Remittance Basis — Ta. 





Case Ill Case Ill 2 H 4 
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No liability No liability pS 
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*Foreign emoluments are emoluments of a non-domiciled person from a non- -resident employar ri 





even the 25 per cent deduction if part 
only of his work is overseas. The 
Revenue would maintain that all his 
income was from the same source and 


*,.. And you will question why E 
you left your friends and pubs behind . a 


by RICHARD NORMAN, FCA, an Associate Director of Douglas Llambias Associates Ltd 


but the most common may be summarized 
as: technical development, capital accum- 
ulation, personal, social and cultural 
experience, and emigration. 


Priorities 

Decide what is important to you and then 
list them in their order of priority. Most 
countries offer one or more of the benefits 
listed above but, unless you establish your 
priorities, you may end up failing to aijai 
the benefits you are seeking. 

Having identified your objectives, set 
about gaining full information to ensure 
you select the right country and job. The 
wrong employers, even in the most 


technically advanced country in the 


world, will not help your professional 
development. Similarly, as one candidate 
said in a letter from an island in the 
Caribbean, ‘Don’t let the firm names fool 
you. They are all franchise operations, 
run by the people who set up here and 
then ask to join the big firm for the 
name’. In the same letter he said “The 


_ work is all banks, trusts, managed com- 
panies (ie, companies with few or no 


have been able to help him! hg 


cdr ay aa 


that that source was a UK one. Finally, +4 
as in other areas of life, special rules — 
apply to Eire as far as ‘residence ane 
other taxation matters are concerned. — v 
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transactions which aren’t really here E i 

way) and a few liquidations’. 4 i 


Having decided your reasons for going, 


it is, with the right information, com- 


paratively easy to select the appropriate — 
county and firm. However, a word oF 
warning, try to be flexible. ; 

I recall one young man who had 


decided that there were a great number i 


of unattached and attractive girls in Peru 
and that that was the country for him. 

Whether you agree with him or not, he E 
had, to his mind, got his priorities abso- 
lutely right. Unfortunately, he did not 
have the required technical and linguistic 
abilities to be offered a position and he ~ 
was, therefore, unable to fulfil his desires. l 
Now, had he been turned on by, sa 
Canadian girls, we would at that time 















It is important to work out in advance és 
what your objectives are — not only in í 
short term but also in five, ten or fiftee 
years’ time. Find some reasonably i šj 
formed individual whom you ¢ can bja 
a ‘sounding board’. “lee 

But thai is a the start. The ne 
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AN ORGANISATION INCORPORATED BY A NUMBER OF LEADING 
INTERNATIONAL COMPANIES TO COLLECT, UP-DATE AND DISTRIBUTE 
COMPREHENSIVE INFORMATION ON ALL ASPECTS OF EMPLOYMENT FOR 
BOTH EXPATRIATE AND NATIONAL STAFF THROUGHOUT THE WORLD. 


IF YOUR COMPANY HAS DIFFICULTY IN FINDING OUT- HOW MUCH SALARY 
TO PAY AN EXPATRIATE OR NATIONAL ~ BACKGROUND INFORMATION 
ABOUT A COUNTRY - WORK PERMIT PROCEDURES - INFLATION - COST 


OF LIVING - PERSONAL TAXATION - SOCIAL SECURITY - AND FRINGE 
BENEFITS - 





THEN WRITE NOW TO: ` a o 


THE EXECUTIVE DIRECTOR | 
EMPLOYMENT CONDITIONS ABROAD LIMITED tl 
9 ORME COURT | 

LONDON W2 4RL 
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| INTERNATIONAL 
EXECUTIVE EMPLOYMENT 


30 and 31 MARCH 1977 
ROYAL LANCASTER HOTEL, LONDON 


A conference organised by the Financial Times and Employment Conditions Abroad Limited 


Chairmen: 


MrJ HG Firth 
Employment Conditions Abroad Limited 


Mr H E Roff 
MSL Group International Limited 


Mr LH Peach 
IBM United Kingdom Ltd. 


Mr CJP de Heer i 
Nestlé Alimentana S.A. 


Speakers to include: 


THE RATIONALE FOR THE EMPLOYMENT 
OF EXPATRIATE STAFF- A COMPANY 
VIEW - 

Mr P H Balmer, OBE 

Formica International Limited 


A HOST COUNTRY'S VIEW OF FOREIGN 
EYECUTIVES 

Dr Bart Paff - 

Adviser to H.H. Sheikh Sultan bin Mohammed 
Al-Qasimi, Ruler of Sharjah 


THE SELECTION AND BRIEFING OF 
EXPATRIATES 
Nir N A Svensson 


_ Telefonaktiebolaget L.M. Ericsson 


LUNCH CHAIRMAN 
Mr REClése, CBE 
British Institute of Management 


GUEST LUNCH SPEAKER 
The Rt Hon Lord Shackleton, KG, PC, OBE 
Rig. Tinto-Zinc Corporation Limited 


THE SPECIAL PROBLEMS OF THIRD 
COUNTRY NATIONALS AND 
INTERNATIONAL RELOCATION 

Mr A B Ellis 

CPC (United Kingdom) Ltd 


HOW AMERICAN EXECUTIVES ARE PAID, 


THE ORIGIN AND DEVELOPMENT OUTSIDE 


AMERICA 
Mr W R Pulliam 
Hewitt Associates 


LUNCH CHAIRMAN 
Mr F Schoenmakers , 
Grasso’s Koninklijke Machinefabrieken N.V. 


GUEST LUNCH SPEAKER 
The Hon Blas Ople 
Secretary of Labour, Philippines 


THE COMPANY PENSION IN THE RIGHT 
CURRENCY ON RETIREMENT 

Mr D F Callund . 

Callund and Company Limited 


THE EFFECT OF TAXATION ON THE 
EXPATRIATE AND THIRD COUNTRY 
NATIONALS — DRAWING INTERNATIONAL 
COMPARISONS 

Mir J F Chown 

J.F. Chown & Company Ltd 


EFFECTIVE REMUNERATION PLANNING 
AND EXPATRIATE BENEFITS 

Mr D Gilling-Smith 

Employee Benefit Services 


The fee of £151.20 (including VAT) covers all refreshments, cocktails, lunches and 


conference documentation. 


February 24th, 1977 
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step is to try to ensure, by careful ques- 
tioning, that your selected country and 
employer will ‘deliver the goods’. ‘There 
are numerous matters that require close 
examination and the preparation of your 
own check-list is always helpful. 


Some of the more obvious points are: 


Technical development. Ini most countries 
there are numerous differences between 
one firm and another. Find out about the 
structure, the type of work, the other 
staff in your department, the systems in 
use, the standard of techniques employed 
and whether there is any formal training 
in operation. 


Salaries. Do not be misled by attractive- 
sounding salaries. If you are newly 
qualified on {£4,000 p.a. in Huddersfield, 
the prospect of earning £12,000 p.a. in 

Tehran may seem like Paradise, but, 
before becoming too excited, try to 
evaluate the real value of that income. 


Taxation. This is covered more fully in 
a separate article within this feature and, 
as tax is often the biggest single charge on 
your income, should be studied carefully. 


Cost of living. Invariably, where high 
salaries are offered there will be a high 
cost of living. Just how high depends on 
the individual and whether, for instance, 
he will settle for eating jerked pork in 
Jamaica or insists on Walls’ sausages and 
Heinz beans as an integral part of his 
staple diet. 


Accommodation. Sometimes very lim- 
ited, often expensive, the availability of 
accommodation needs to be explored. 
Some firms in some locations offer a 
package which includes accommodation, 
while others do not. 


Exchange control. Having skimped and 
saved, if that is your inclination, for two 
years and accumulated vast piles of 
kwachas, rials or whatever, it can be a 
trifle irritating to find you can’t take it out 
of the country. Do find out before you go. 
Here again I refer you to the separate 
article on this subject. 


Health, One candidate, having returned 
from a country in Central Africa, told me 
that a doctor there had informed him that 
‘The standard of surgery is reasonably 
good, but you could easily die from lack of 
post-operative care’. 

Better to know before you go, than find 
out when you’re ‘under the knife’, 


Constraints on Overseas Employment. 
With the waves of nationalism sweeping 
the world, more and more countries are 
restricting the issue of work permits. 
Important from your viewpoint, but 
doubly so if you want your wife or hus- 
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band to work so that you may live in the 
style to which you would like to become 
accustomed ! 


Repatriation. On this subject I will do 
no more than warn against the dangers 
of staying overseas too long. 

To summarize then, if your reasons for 
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going are sound and if you select your 
location and employer with care, a tour 
overseas will be highly beneficial. In all 
my years in recruitment, I have yet to 
meet an accountant who really regrets 
working overseas, other than those who 
have gone abroad without adequate 
planning. 


The Need for 
Life Assurance 


by RICHARD BLAUSTEN, LLB 


In the UK’s straitened economic cir- 
cumstances the prospect of enjoying 
better pay and conditions by working 
overseas is becoming increasingly attrac- 
tive to growing numbers of newly- 
qualified accountants. If, for instance, 
you have succumbed to the temptation 
of a position abroad offered by a foreign 
employer or a UK company with overseas 
operations, it is of considerable import- 
ance that you make sure your dependants 
have adequate financial protection in 
the event of your death, and a look at how 
life assurance can help is well worth while. 

Straightforward accident insurance is 
unlikely to be sufficient for your needs as 
it affords only partial protection. Per- 
manent health insurance, which provides 
an income in the event of the insured 
being prevented from working because of 
illness or accident, does not offer com- 
prehensive financial protection for de- 
pendants in the event of death. 


Bad planning 


The man who fails to make provision for 
satisfactory life assurance will have 
nobody to blame except himself. It 
could only be called bad financial plan- 
ning if, for example, having gone to work 
for three years in, say, Saudi Arabia, he 
were to die leaving a wife and children 
stranded in a difficult financial situation. 
Much the same would be true of one 
who emigrated to Canada and found him- 
self unable to raise sufficient funds at 
some later date to bring over and look 
after elderly parents from the UK. 

If you are a married man your first 
priority should be to ensure, as far as 
possible, that your wife and children are 
adequately provided for on your death. 
The cheapest form of life cover which 
you could consider is term assurance, 
with the benefit payable to your wife on 


your death before a predetermined date, 
and this could be arranged for any 
specific period of time which you are to 
spend abroad — eg, four, 12 or 25 years. 
Reducing term assurance in the form of a 
mortgage protection policy is a minimum 
necessity in the absence of a life policy to 
cover the mortgage on the house, either 
in which your family will continue to 
reside while you are abroad, or to which 
you all will return after completion of 
your overseas contract or job ~ assuming, 
of course, that the house has not been sold 
before leaving the UK. Reducing term 
assurance can be taken out in the form 
of a family income benefit policy which 
would pay out the benefit to your wife in 
instalments until the end of the policy term. 

Perhaps one of the best courses of 
action to consider is to take out a con- 
vertible term assurance policy for a 
number of years. This not only provides 
immediate financial protection for a 
wife but also enables the policyholder to 
take out another type of life policy later 
on, when he is better able to determine 
his future needs and his financial capacity 
to meet them, without having to give 
further evidence of good health — an 
important consideration. 


Savings schemes 


The new salary level and future prospects 
may well be such as to suggest saving 
through life assurance. This can be done 
either by taking out an endowment con- 
tract or a whole life policy, preferably 
with profits. 

A with-profits endowment policy is 
ideal as a medium of saving because the 
holder can decide before entering into 
the contract after what fixed period of 
years he wishes to receive the sum 
assured and accrued bonuses — bearing in 
mind, however, that there are no endow- 
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ment policies which mature within ten 
years, An endowment policy is a useful 
method of building up a capital sum for 
the future — perhaps, for example, to 
enable you to bring your parents over to 
live with you in your new country of 
domicile. Alternatively, the sum received 
on maturity of an endowment policy may 
be used to purchase an annuity providing 
a cash benefit, either in the form of a 
regular income or as a lower,income plus 
an additional lump sum.’ 

Consideration could also be given ‘to 
taking out a flexible whole life policy with 
profits, offering a guaranteed surrender 
value plus accrued bonuses at any time 
after ten years. Or you might decide to 
use a unit-linked life policy as a savings 
medium — but maturity values depend in 
this case on prevailing market conditions 
in the sector in which the premiums are 
invested, and accordingly the price of the 
unit can fluctuate upwards or downwards. 


Bank accounts 


Payment of premiums to a UK life office 
while living abroad can be a relatively 
simple matter. The best way to do this, 
even for temporary residence overseas, is 
to arrange payment of the premiums from 
a bank account in the UK. An expatriate 
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who plans to return eventually to the UK 
should keep his account open when 
moving overseas, preferably leaving suffi- 
cient funds to cover premiums for the 
short period he will be away; it may be 
possible to arrange for relatives to pay 
money into it on his behalf. Alternatively, 
one could remit regularly sufficient 
overseas earnings back to the UK ac- 
count in order to pay the premiums — 
subject, of course, to exchange control 
regulations in the country of work, 
though on the whole this should not 
present a problem. 

If you are emigrating you should keep 
your bank account in the UK, because 
it will attain non-resident status; and 
either leave sufficient money in it or 
again remit money from abroad, exchange 
control regulations permitting. This can 
usually be arranged, if only on a limited 
basis — for instance, in some countries 
permanent residents are permitted to 
remit premiums to the UK provided the 
benefits are eventually paid in the country 
of residence. Unfortunately, the practice 
of overseas branches of UK life offices 
accepting premiums from UK holders of 
UK policies has almost if not completely 
disappeared, due to the heavy costs 
involved. Of course, the payment of 
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premiums from overseas to the UK ca 
involve foreign exchange losses, althoug 
the policyholder may also profit depenc 
ing upon the currency from which h 
payments will be converted into sterlin; 
If emigrating, it is possible to transfe 
an existing policy from the UK to the ne 
country of residence, providing your hi 
office transacts business there. Howeve 
it should be borne in mind that, in tł 
case of a savings policy, you could lo: 
out significantly if this is transferred on. 
a short time after taking it out in the UK 
because the UK contract would have i 
be surrendered and the transfer vah 
calculated at somewhere between tł 
surrender value (which would normal 
be nil within two years) and the reser 
value. On the other hand, transferrir 
the policy will not involve further eviden: 
of good health; you may avoid possib 
currency losses in remitting premiun 
to the UK; and you may avoid beir 
penalized in countries that only gra 
tax relief on policies in the local currenc 
The accountant who is seriously co: 
sidering working overseas should emba: 
on some careful financial planning 
early as possible, so that before he leav 
the UK he can be confident of havi 
taken adequate financial precautions. 
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To answer many of the questions you will have on career opportunities and current vacancies in the 
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‘The March programme is: 
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*Industry/Commerce 
*Tax and other specialisation areas 


*Public Practice FULK. 


* Salaries 


Manchester, 12th. 
London, 22nd. 
Saturdays, 10.00 a.m. — 12.30 p.m. 
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Cover for Injury and 
Property Damage 


The Finance (No. 2) Act 1975 requires sub-contractors in the construction industry 
to hold a valid policy covering legal liability for bodily injury and disease for a mini- 
mum sum of £250,000. By agreement with the British Insurance Association, the 
Inland Revenue will accept any valid policy with an indemnity of £250,000, even 


though this includes property damage. 

Many insurance companies offer poli- 
cies in these circumstances which cover 
only liability for bodily injury. This, of 
course, gives the cover which the regula- 
tions require, but it leaves sub-con- 
tractors wide open to claims for damage 
to property. Some insurers are offering 
full cover, but endorsing the policy so 
as to give priority to bodily injury claims. 
This could lead to difficulty if an ac- 
cident occurs involving bodily injury 
and property damage. Since injury 
claims take a notoriously long time to 
settle, it looks as though the property 
owners might have to wait patiently for 
several years while the injury claims are 
agreed, 

Quite a number of insurers have been 
offering full cover of £250,000 for both 
bodily injury and property damage, 
feeling it right for the insured to have 
proper protection, and in the light of the 
agreement mentioned above. 

There is, however, an argument that 
those providing this cover could be 
open to criticism from the policyholder 
or the courts for failing to supply cover 
which complies with the Act. 

To try to overcome the various draw- 
backs, the Northern Star Insurance Co 
is recommending that a split indemnity 
limit should be endorsed on the policy. 
The limit of indemnity is then stated as 
£250,000 for bodily injury, and £250,000 
for property damage. The only problem 
is that, in this way, there is an overall 
limit of £500,000, and thus an increase 
in the premium! 


IMPROVED POLICY FOR 
RETAILERS 


General Accident has improved its 
single rate policy for traders. Designed 
for moderate-sized retail shops, the con- 
tract automatically includes a number 
of sections which, previously, were 
offered as optional extensions — such as 
internal glass and (with the exception 
of some trades) product liability ‘and 
‘work away’ cover. 

The cover for special perils has been 
extended to include damage caused by 


falling trees, radio and television aerials, 
and impact by any vehicle or animal. 
Only in the case of damage by storm, 
tempest, flood, falling trees or radio and 
television aerials is a special perils excess 
of {15 applied. 

The business interruption section pro- 
tects retailers against loss of income 
following fire or other insured disasters; 
normally, the basic sum insured under 
this section is twice the total sum insured 
on trade contents. There is an automatic 
20 per cent increase in the level of pro- 
tection on stock during December and 
January ~ although a policyholder can 
choose to increase the cover during any 
other two months, if preferable. 


VALUING PLANT AND 
MACHINERY 


John Foord & Co, the well-known valuers, 
fee] that the use of indices for up-dating 
the values of plant and machinery should 
be used with considerable discretion, 
particularly where the valuation is for 
insurance purposes. This firm has found 
that, while an index is fine in theory, the 
practical drawback is that it represents 
an average, and individual cases may 
show very marked variations from the 
average. 

From its experience, the firm has 
found that the correct use of indices can 
throw up errots of at least 25 per cent 
in the case of straightforward engineer- 
ing plant and machinery, on the pre- 
sumption that it is mainly of British 
manufacture. In view of differing rates 
of inflation in other countries, coupled 
with currency fluctuations, that error can 
be almost doubled where plant and 
machinery is of predominantly foreign 
manufacture. 

In many cases, companies fight shy 
of valuations for plant and machinery, 
feeling that the cost will be unacceptably 
high. In practice, often the cost can be 
spread over the years ahead, with periodic 
up-dating being provided by the valuers. 


In this way, a reasonably accurate figure 
can be maintained. 

From the insurance point of view, an 
inaccurate sum insured can be serious. 
Over-insurance results in premium being 
paid unnecessarily, whereas under- 
insurance results in any claim (irrespec- 
tive of size) being scaled down in the 
same proportion as the under-insurance, 
in view of the application of the average 
clause. 


MORTGAGE PROTECTION 

A ‘package’ policy for those buying 
houses by means of an ‘annuity’ mortgage 
from a building society has been in- 
troduced by The Western Australian 
Insurance Co, There is mortgage pro- 
tection cover, both in respect of the death 
of the house purchaser, or his disability. 
Cover for the buildings and/or contents 
of the house, also, can be taken — in 
which case the premium can be added 
to the life and disability cover, and the 
overall premium can be paid in level 
monthly instalments. 

The mortgage protection cover pro- 
vides a survival benefit, since each {1,000 
of cover at the outset consists of {100 
endowment assurance (non-profit or 
with-profit), together with {goo de- 
creasing term assurance. 

For the disability insurance, which 
covers the mortgage payments, there is 
a deferred period of 13 weeks. Normally, 
however, the company is not distinguish- 
ing between different types of occupation. 
Both the decreasing term assurance and 
the disability insurance are designed to 
give adequate protection so long as the 
mortgage rate of interest does not exceed 
114 per cent. If cover on the buildings 
is to be included, the monthly premium 
is 12p per £1,000 insured. For contents 
it is 12p per month per {500 insured. 


NEW POLICY 


Cornhill Insurance Co has introduced 
a motor policy which, by reducing cover 
below that of a standard comprehensive 
policy, is quite attractive from the pre- 
mium point of view. It covers not only 
third party risks, fire and theft, but also 
accidental damage to the car. There is, 
however, an excess which applies to 
damage to the car. It is a minimum of 
£25, varying upwards according to the 
car and the age and experience of the 
driver. 

The third party section is extended 
to cover liabilities to third parties while 
the policyholder is driving another car 
or motorcycle (provided it is not owned 
by him). But, in this event, the policy 
covers legal liability only so far as it is 
necessary to meet the requirements of 
any laws relating to the compulsory 
insurance of motor vehicles. 
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Principles 
of Accounting 


by PauL H. WALGENBACH, Norman E. DITTRICH 
and ERNEST I. HANSON. 


Harcourt Brace Jovanovich, £810. 


This book is designed, according to its authors, to provide a 
comprehensive first-year course in accounting for the college 
student. Having regard to the available literature on this subject, 
the reader must ask himself what this book has in its material or 
presentation to give it a claim to notice in a fairly thickly covered 
arca. 

What one can say is that the approach, using work sheets on 
a generous scale, is more practical in nature than many books 
on the subject, which tend sometimes to concentrate overmuch 
on theory. There are many questions for students at each 
chapter-end, and the field of the accounting cycle, operations, 
data processing, cash, valuations, payroll, assets and liabilities 
and price-level changes are among the varied aspects covered. 

The book is particularly well designed and printed to hold 
the interest of the reader and contains as an innovation which 
really comes off: quotations from law reports and other books 
in display form, which are particularly useful for extending the 
thinking — and reading ~ of potential accountants. i 


Industry and Competition 
by R. W. Saw and C. J. SUTTON. 
Macmillan, £10, paperback, £495. 


Written by two senior lecturers in economics at the University 
of Stirling, this book will be’ welcomed by students of 
economics who find, as many do, that the conventional dis- 
cussion of industrial competition in many textbooks is too 
superficial and even rather unrealistic. The authors examine the 
workings of the market-place for a wide range of products 
produced under conditions of oligopoly to monopolistic com- 
petition and intensive local competition. The products range 
from petrol and cement to dry cleaning and grocery retailing. 

Apart from filling a major gap for undergraduate students in 
their applied economics studies, this book will be of interest to 
any young accountant whether in the profession or in industry. 
There is a useful bibliography for further study. 


Credit Management Handbook 


edited by H. Epwarps. 
Gower Press, £12150. 


‘Twenty experts have each written chapters for this book, which 
Herbert Edwards has edited and also contributed a number of 
the chapters. Kenneth Cork, President of the Institute of Credit 
Management since 1965, has written a short foreword in which, 
from his vast experience of being intimately connected with 
insolvency problems, he explains the vital importance of em- 
ploying experienced and skilled credit managers. 

After covering the function of credit management, the assess- 
ment of credit risks, credit terms, the collection of cash and 
credit insurance, the book devotes three chapters to export 
credit, export finance, and foreign exchange. These chapters, 
written by experts in these three aspects, are very important for 
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those who are currently engaged in or hope to develop ex- 
porting. 

The remaining chapters cover consumer credit, commercial 
credit law, factoring, credit cards, and services available in the 
credit field; there is an important chapter on leasing finance. 
The book concludes with a very informative reference section. 

This book is a complete guide to the granting and subsequent 
control of credit and should prove most useful to all engaged in 
this important contribution to the viability of an organization. 


Tolley’s Income Tax 1976-77 


by Eric L. Harvey, FCA. 
Tolley Publishing, £475. 


What can one say that is new about the 61st edition of this 
indispensable publication? It includes the provisions of the 
Finance Act 1976, relevant case law and other important 
information to July 31st, 1976, concerning income tax and 
capital gains tax, so that perhaps one should be thankful that 
it has only been found necessary to add a further eight pages. 

One of this guide’s great advantages is the clarity with which 
rates and allowances are comprehensively set out from 1950-51 
onwards. In many cases earlier years are shown, and supposedly 
there is a reader who will wish to know that the present section 
17 allowance for the services of a resident daughter was {25 in 
1920-21! 

There is only one Tolley’s Income Tax — long may it survive. 


Tolley’s Corporation Tax 1976-77 


by Erc L. Harvey, FCA, and Davin G. YOUNG. 
Tolley Publishing, £225. 
Like its sister guide, the current edition deals with all relevant 
provisions of corporation tax, including those of the Finance Act 
1976, extra-statutory concessions, Revenue statements, case law 
and other information to July 31st, 1976 — and contains only one 
extra page as compared with the previous issue. 

Prepared in the familiar Tolley format, its eighty pages con- 
tain a clear and concise exposition of this complex subject. 


NEW BOOKS 


BRANCHES AND SUBSIDIARIES IN THE EEC, second edition, pre- 
pared by members of the European Association for Legal and 
Fiscal Studies. 322 pp. Kluwer-Harrap, £11°50. 

ACCOUNTING REQUIREMENTS FOR COMPANIES, eleventh edition, by 
Frank H. Jones, rcca, Fers. 48 pp. Barkeley, paperback, £1. 
CAPITAL GAINS Tax, third edition, by Vera Di Palma, Fcca, FTII, 

ix-+210 pp. Macdonald & Evans, paperback, £2. 

KEY To CORPORATION Tax 1976, by T. L. A. Graham, Fca and 
Percy F. Hughes. 355 pp. Taxation Publishing Co, £4:25. 

How To PRoFITABLY Buy AND SELL LAND, by Rene A. Henry, Jr., 
xix +203 pp. Wiley, £10°95, $18°70. l 

+PENSION SCHEMES - THE NEW APPROVAL CODE, second edition, by 
Eric Brunet, BA, FIA. 128 pp. Eric Brunet, Sevenoaks, Kent, 
paperback, £185, post free. 7 

+IMANAGEMENT ACCOUNTING FUNDAMENTALS, 1976 edition, by 
Frederick Staples, cpa, iti+79pp t+appendices. The Counting 
House Publishing Co, Thiensville, Wisconsin, $9°85. 

+ACCOUNTING FOR DEPRECIABLE ASSETS, by Charles W. Lamden, 
Dale L. Gerboth, and Thomas W. McRae, xiii+189 pp. 
American Institute of Certified Public Accountants, IZII 
Avenue of the Americas, New York. 

}MarKET VALUE METHODS FOR INCORPORATE INVESTMENTS IN 
Stock, by Reed K. Storey, and Maurice Moonitz, x+75 pp. 
American Institute of Certified Public Accountants, IZII 
Avenue of the Americas, New York. 


These books (except t} may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 6op per book should be added for 
packing and postage. 
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— | dust published....money-saving 
S. booklet by Eva Roman. 


~ | Dwindling budgets and increasing prices 
-make shopping around essential. 


r the hard 
pressed office 
buyer-a glimmer 
in the gloom 


Even in these days of escalating costs, every office needs typewriters. 
Like it or not, they are an essential item that buyers have to budget for. 
But what you don’t have to do is over-budget. 

It is all too easy to fall for an expensive status symbol way ahead of 
what is needed for the job. What you end up with is a self-indulgent 
piece of office cosmetics. Before you make a move, think hard 

about the remarkable machine from Smith-Corona called the 


Coronamatic 7000. i I ffi et a 
The Coronamatic 7000 is a revolutionary staggering saving in cost-a recommended UNIQUE FE TURES 


office electric that took 8 years and £2 million retail price of just .£339 excluding VAT. Not 






















While offering all the facilities of a standard 


to develop. Its major secret is a cartridge much more, in fact, than you'd expect to pay office electric. the Coronamatic 7000 has 
ribbon change which dispenses with 44 parts for a manual. features all Bris own. Interchangeable type 
needed by conventional typewriters. This is an unapproachable price, possible for for instance. can adapt iheqiachmneté ype, 
E that Sea a eee Smith-Corona only because they are the specialist needs: foreign accents, medical and 
Can DE ACCOM MOCE m a acne Patis world’s biggest manufacturer of electric mathematical symbols are some of the options. 
more compact and lighter to handle. It also typewriters. ! 


means a simpler production process and a 
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The platen is removable to allow the carriage 
to be thoroughly cleaned without calling in the 
service man, and an exclusive page gauge 





PPS An natoer aay ; 
Asan aid to i keeps the bottom margins standard 
cutting costs in the à throughout all pages of a typescript. 
typing and sec- With today’s tight budgets, it is sheer logic at 


least to look at the Coronamatic 7000. 


m melee A ë 
= . 
3 SECOND RIBBON CHANGE Please arrange a demonstration of the 


The Coronamatic 7000 appeals as much to the # = Coronamatic 7000 . 


typist as it does to the accountant. The days Please send me literature and my copy of 


retarial departments, 
a booklet has just 
been written by Eva 
Roman. Eva Roman 
heads Evro Manage- 
ment Skills-and is an 





expert in the improve- when a ribbon change meant a handful of the free booklet. D 
ment of office systems and proced grubby spaghetti are over. In 3 seconds, the old l Name: — ——— Sok eee Tee et 8 
Her views therefore are objective and cartridge comes out and the new one is Company name: —— 
independent. slipped in. Address: 

The topics she covers include the kinds of It is so simple and convenient that the same TA/24/2 


Post today (no stamp needed). SCM (United 
Kingdom) Limited, FREEPOST, NWIO1YG. 
Tel: 01-965 7766. 


Isc] SMITH- CORONA 


The world's biggest manufacturer of electric typewnters. 


typewriter that are available, the service 
situation, the right typewriter for the job, 
value versus specification and good secretarial 
routine. It is called ‘The Buyer’s Guide to 

Cost Effective Typing, and it’s yours free. Just 
post off the coupon. 


Í 
and brown, if necessary. All you do is slip in 
different cartridges. There is also a special 
erasure ribbon, and a cost-saving nylon ribbon J 
can be used for routine typing, while reserving 


sheet can be typed in black, red, blue, green J 
the carbon ribbon for top presentation work. Jf 
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Please send The Accountant each week until further notice, commencing with the issue 
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Remittance enclosed £ 


Rates: £18-50 for one year; £10 half-year. 


By Airmail: £25 for one year: £13-50 half-year. 
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Accountancy Tuition by the Metropolitan College for Examinations 





J.Dip.M.A., the highest award available 


to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
{promoted by the threa Chartered Institutes and the 
AA.C.A., 1.C.M.A., and C.1.P.F.A.) ts for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in tndustry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field The 
Cortificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in ireland) is for the purpose of encouraging 
re 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 
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study in the increasingly important fiald of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A., Part | 
and C.M.1., for which the Metropolitan College provides 
expart postal tuition, are: Business Organization and 
Administration Design of Systams and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part I 
examination comprises a thesis end a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience, 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal, B. Mendes, 8.Se.(Econ.). 
F,C.A., Department A12A, Metropolitan College, 
Aldermaston Court. Reading RG7 4PWV, 





Post Code 











Examinations are held annually, each October, n Londo! 
Manchester. Glasgow, Belfast and Dublin. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to: 


The Principal. B. Mendes, 8.Sc.(Econ.), F.C.A, 
Departmsnt A12A, Metropolitan College. Alder 
maston Court. Reading RG7 4PW. Also at th 
Metropolitan Collage Advisory Office, 4 For: 
Street Avenue. Moorgate, London EC2Y BE, 
Tel. 01-628 2721. 


POST COUPON NOW! 
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STUDENT ROUNDABOUT ~ 





Trade Unions and 


Responsibility 


Views at Manchester CASS Dinner 


“It is in principals’ hands to make trade 
union membership unnecessary’, de- 
clared Mr Don Hanson, FCA, President 
of Manchester CASS, speaking at the 
Society’s annual dinner on ‘Thursday 
of last week. He was, of course, referring 
to the current debate in ‘Roundabout’ 
and elsewhere on the, proposal that 
ACASS should be affiliated to a trade 
union. 

Mr Hanson went on to say that the 
so-called trade union membership would 
only come about ‘if we fail to adopt the 
most up-to-date practices as good em- 
ployers. By this, I mean realistic salaries, 
latest training techniques and good 
working conditions and, above all, varied 
and interesting work’. 


Client responsibility 
On salaries, he pointed out that these, 


together with working conditions, had | 


an economic cost which was borne by, 
clients. Accountants were, in total, an 
overhead to industry which was, he 
stressed, justified only so long as they 
gave value for money. ‘We must improve 
our client service, our efficiency and 
effectiveness to justify the fees, incomes 
and salaries we collectively take out of 
the gross national product,’ he said. 

How these rewards were shared, con- 
tinued Mr Hanson, was important, but 
secondary. He saw no point in being a 
strong group in a weak profession — it 
was in everyone’s interest to have a strong 
profession. rendering a high level of 
service. He expressed the wish to see more 
joint attention being devoted to this 
aspect rather than the sharing of the 
reward for those services. 

As a students’ society President, Mr 
Hanson said he was uniquely placed 
between practitioners and students, and 
could readily see that most problems 
which arose between the two groups were 
caused by a lack of understanding created 
by the absence of effective communica- 
tion on both sides. 

. Students, he declared, were honest, 
hardworking and sincere but extremely 





cynical, especially of their elders. They 
were impatient with what they regard as 
the slow pace of change in the Institute 
and in the firms which employ them. 
‘But I would like to say this to students: 
your views will change with age and ex- 
perience and as you grow older you will 
begin to realize the fact that change in 
itself is not always desirable, and that 
rapid change is often the least desirable.’ 


The practitioners’ view 
Practitioners, on the other hand, said Mr 


Hanson, see students as lazy, left- 


wing Marxists only intent on justifying 
their expense accounts. Of course, some 
students are like this but all students 
are cynics, and to senior members of 
the Institute this is difficult to accept. 

‘Despite this situation I say to practi- 
tioners, ‘Be patient; don’t hesitate to go 
over old ground again and again”. If you 
are communicating with your students — 
effectively communicating — you can’t 
end up losing the war, even though it may 
be a long, hard struggle.’ 
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On Manchester CASS, he said, ‘like 
the country as a whole, we get the govern- 
ment we deserve’. The committee was 
always open to new members and new 
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ideas — ‘like the computer, students will __ 


get out of the Society what they put into 
it!’ | 

In a masterly discourse on apathy, 
Mr Harry Brown, Ma, a director of 
Sedgwick Forbes Personal Financial 
Management Services, said it was re- 


grettable that he had only to mention to. 
an accountant that as an insurance broker 


he involved himself in aspects of personal 


tax planning to get the sort of withering 


glare that The Three Bears would have 
jointly and severally given Goldilocks 
had she hung about long enough. “The 
unspoken message is, very definitely, and 
as I say very regrettably ‘somebody has 
been eating my porridge” ’. 


Apathy 


He confessed to finding it all too easy to be 
scathing about the generation coming up 
behind him, and none too hard to be 
intolerant of the attitudes of men and 
women who were just about to begin 
their careers. ‘Just as apathy might be 
the malaise of a man in his early or 
mid-twenties, then intolerance is the 
curse of a man in his early to mid- 
forties’. 

Mr Brown said that it was the job of 
the professional adviser to help the 
public; and it matters not whether their 
public is cut up into individuals who 
require personal tax planning advice or 
coagulates itself into corporations who 
require corporate tax planning. “We are, 
after all, dependent upon the public for 
our living; together we must ensure that 
the requirements of the public are ful- 
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Obviously sharing something funny | Left to right, Mr Don Hanson, FCA, the Society's = 
President, Mr Harry A. Brown, guest speaker, Harry Davies, Chairman of the Society, and a 
Alastair Graham, editor of the Society’s magazine Double Entry. i 
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filled with each playing an individual 
specialist role in the fulfilment’. 7 

_ ‘I do not know’, he went on, ‘whether 
it is in the strictest sense a contradictory 
term but if you and other students are 
apathetic to the aims of your Institute or 
indeed the officers of your Society then 


_ let it be an active, let it be an angry, let 


it be a vociferous, apathy. Let it be 
= indicative of the fact that you, the future 


Y 
“72 


- generation of chartered accountants, do 
not agree with, will not accept, ‘will 
revolt against a doctrine which you 
_ believe not to be in your best interests 
nor in the interests of your client.’ 


ie NATIONAL DISCOUNTS 


Hi 


FOR ACASS MEMBERS 


i ~ ACASS members can now join the 


= National Student Discount Scheme, 
= which enables members to go into any 
E kop operating the scheme, choose their 
purchase, and then produce their NSDS 


= identity card to obtain a discount. 
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The scheme was launched last Septem- 
ber with over 11,000 outlets by the 
National Union of Students. Every mem- 
-ber receives a 415-page handbook and 
priii discount card. 


LETTERS TO ROUNDABOUT 





i Students’ Salaries 


_ Sir, — In ‘Student Roundabout’ in your 
_ February roth issue, I noted the juxtaposi- 


~ tion of the ICA survey on starting salaries 


with the report on the debate within 


= ACASS on unionization. 


I should like to emphasize that the 


figures you published from the ICA 
survey of median starting salaries paid in 
different areas of the country and taken 


_ from training contracts registered with the 
Institute take no account of the diversity 


, of additional payments by principals, the 


most valuable being the contribution to 
- tuition fees. 

Many principals voluntarily Pay tuition 
fees, registration fees or examination fees 
_ for the first attempt; sometimes all three. 
y In a recent analysis of replies to my 

Board’s request to principals for informa- 
5 tion, out of a sample of nearly 100, 
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= approximately 75 per cent were paying in 
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_ whole or in part tuition fees in either the 


= public or the private sector, thus relieving 
i ais i j 


MAKE SURE OF YOUR C.A. EXAMS 


-You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
_ correspondence tuition has produced over 295,000 
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the student of a payment daze seed other- 
wise have been made out of taxed income. 
In the private sector, such fees can be sub- 
stantial and these and other payments throw 
a different light on the figures published by 


the Institute and reported in your issue. 


Yours faithfully, 


DAVID BARTON, 
CHAIRMAN, BOARD OF ACCREDITATION OF 
AUTHORISED PRINCIPALS. 


COL 


ACASS and Trade Unions 


SIR, — We noted David Mashiter’s letter 
i in ‘Roundabout’ last week and regret that 
he should resort to personal criticism of 
two fellow ACASS Executive members 
who, through stating their opinions, were 
merely trying to ensure that both sides of 
the argument were fairly put forward. 
We have no intention of partaking in a 
slanging match, but would only state again 





South Essex Training Package 


In an attempt to meet the general short- 


age of adequately-trained professional 


staff in accountants’ offices, and the lack 
of planned training in many smaller 
firms, a working party of the South 
Essex Society of Chartered Accountants 
is currently circulating for comment 
several hundred copies of the draft of a 
new booklet Students in the Smaller 
Practice. 'The larger firms, it is pointed 
out, do not have all the advantages in 
respect of student training, and in fact 
the smaller firm is often able to offer 
students a more personal tuition and a 
wide range of practical experience. 

The South Essex ‘package’ has been 
tentatively costed at £800 per student 
over the five-year term of foundation 
course plus training contract for a non- 
graduate student. Ingredients, apart from 
the foundation course and practical ex- 
perience under supervision in the firm, 
are suggested as internal instruction in 
the form of in-office discussion meetings; 
home study, full-time or block release 
courses specifically geared to the needs 
of the examination syllabus; and courses 
to supplement work experience in areas 
(such as, for example, executorship or 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 
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that we are Pacaoead to aade fi union no 
affiliation because we see no need to i 
volve third parties in ACASS’s affair 

We believe that confidentiality wi 
impaired because we firmly believe hat 
there is a danger of students being asked — 
to support industrial action. a 4 

David Mashiter clarifies a nie of i 
points of fact which previously were not | 
abundantly clear, for which we are all ie E 
wiser. 

All we ask is that students should care- _ 
fully consider both sides of the argument — 
on the basis of as much information as 


possible. eg 
Yours faithfully, 4 a 
ANTHONY HOPKINS, | 
TREASURER, ACASS, and MEMBER, 
BIRMINGHAM CASS COMMITTEE. _ 4 
ALASTAIR GRAHAM, — 
EDITOR, MANCHESTER CASS MAGAZINE, — 
DOUBLE ENTRY, and MEMBER ~— 
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insolvencies) not normally encountered _ x 
in the particular practice. q 

‘At the conclusion of his training con- 
tract’, the authors conclude, ‘the student _ 
should adequately have gained such — 
accounting, auditing and taxation experi-» | 
ence that was available to him in the firm. 
Courses will have widened his horizons — 
to other areas covered by the accountancy — 
profession. The firm will have had the 
benefit of the student giving an enhanced — 
and more efficient service to clients.’ 
There are advantages both to the firm — 
and the student, it is suggested, in that _ 
the student can be employed on respon- 
sible work at an earlier stage, and in — 
improved examination performance with — i 
fewer re-sits. 

Though issued initially as a Souths y 
Essex publication, the booklet is being 
given a wide circulation within the Insti- _ 
tute and its other district societies, as well — 
as to private-sector tutors, in the hoped 
of ultimately developing a definitive 
document acceptable to all district 
societies. Copies are available on request 
from SESCA’s Secretary, Mr D. E. 4 
Heady, rca, at 87 Western Road, Rom- ' 
ford, Essex (Romford 44728). : 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses- 2 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 - Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 











PROFESSIONAL NOTICES 


James & Cowper announce the opening 
of a new office at 9 Market Place, Wantage, 
as from February 1st, 1977. The resident 
partners are Messrs M. Riggall and P. J. 
Williams. 

Whinney Murray & Co announce that 
Mr W. A. Hetherington, for some years a 
manager in their London office, will be 
admitted to partnership on March Ist, 


1977- 


COST REDUCTION THROUGH 
DOCUMENTARY REVIEW 


The latest Accountants Digest (No. 42) 
examines some of the practical problems 
that organizations will experience when 
developing a system of records manage- 
ment, and indicates how these problems 
may be overcome. The author, Philip 
Shohet, ACA, is a member of the English 
Institute Technical Directorate. 

Some of the principal subjects dealt 
with in the Digest are a guide to deter- 
mining retention periods; determining 
when a document will cease to have 
value; management of non-current 

records; microfilm and computer out-put 
to microfilm; filing equipment; and 
_ suggested retention periods for docu- 
_ ments. 
[Cost Reduction through Documentary 
_ Review. Publications Department, Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, price £2]. 


ENGLISH INSTITUTE 
RESEARCH PAPER 


The eleventh Occasional Paper published 
_by the Research Committee of The 
Institute of Chartered Accountants in 
h England and Wales covèrs ‘Disclosure of 
the Overseas Operations of United 
_ Kingdom Companies’ (Publications De- 
_ partment, Chartered Accountants’ Hall, 
_ price £2°50). 

Written by Messrs K. J. Tuckwell, 
honorary research fellow, and A. G. 


F Piper, senior lecturer in accounting, at 
_ Birmingham University, the paper re 
F | 














views the information supplied, via pub- 
lished accounts, on the operation of UK 
companies in foreign countries. All 
aspects of a company’s operations, such as 
methods of finance, sources of supply and 
sales outlets, etc, are affected by changing 
currency values and foreign gove: nment 
regulations. 


Among the companies whose accounts 
have afforded illustrations for this study 
are The Accountant Annual Award- 
winners Unilever and UK Optical. 


NEW ZEALAND CCA STUDY 
PUBLISHED IN LONDON 


Advance orders for copies of the report 
of the New Zealand Government com- 
mittee of inquiry into inflation accounting 
(‘Current Costs in New Zealand’, The 
Accountant, January 13th) can now be 
accepted at {1:35 each by Whitcoulls 
New Zealand Bookshop, 26 Royal Opera 
Arcade, London SWr (01-930 4587). 
These copies are currently in transit by 
surface mail, and should be available in 
middle to late April. 


Further supplies have been ordered by 
air freight for delivery in late February. 
The price of these airmailed copies is not 
yet known, but is expected to be in the 
range of {1-75 to £2 each. 


SOMERSET CHARTERED 
ACCOUNTANTS 


Mr John Evemy, rca, of Taunton, was 
formally installed recently as Chairman 
of the newly-formed Somerset Branch of 
the South Western District Society of 
Chartered Accountants, by Mr Eric 
Sayers, FCA, JDipMA, Vice-President of 
the Institute. Other officers are: 


Vice-Chairman: Mr Peter Butterworth, 
FCA. 


Secretary: Mr Ian Marfell, aca, Goodland 
Bull & Co, Bridgwater House, Cor- 
poration Street, Taunton, Somerset. 


JOINT MEETING 
IN SOUTH ESSEX 


The East London and South Essex 
Society of Certified Accountants and the 
South West Essex Group of Chartered 
Accountants are holding a joint meeting 
on Monday, March 7th, which will take 
the form of a debate on “This is not the 
time for tax simplification’. 

The debate will be chaired by Mr 
Kenneth Peters, FCCA, FCIS, President of 
The Association of Certified Accountants. 
Speakers will include Mr George Rees, 
FCCA, FCIS, Past-President of the Agso- 
ciation; Mr Desmond Airey, FCA, FCCA, 





-. Appointments 


Mr Donald Benny, ‘Fcca, has been 
appointed an associate director of United 
Gas Industries. He continues as group 
chief accountant. 

Mr Frank Bushnell, Fcca, has joined 
the board of Corah as financial director. 
He was previously with Courtaulds. 

Mr David Leathley, acma, formerly 
group accountant of the Street Group of 
Companies, has joined the board of 
Street Crane Co as financial director. 





. 


Mr D. Melrose 


Mr D. Leathley 


Mr Douglas Melrose, IPFA, DPA, 
FwsoM, has been appointed director of 
accounting services of the British Gas 
Corporation, responsible to the member 
for finance. He was previously head of 
customer accounting. 


Mr Martin Davies, acca, has become 
financial controller of Britax Ltd. 


Mr S. M. Holladay, Ba(com), Fca, 
has been made financial director of 
GEC-Marconi Electronics, with overall 
responsibility for financial control of all 
the companies within the group. 


Mr Malcolm Ledingham, Fca, who 
joined Landis & Gyr in 1965 as adminis- 
tration manager, has been made adminis- 
tration director. 


Mr Ernest Rich, Fca, has been ap- 
pointed director of finance of Badger 
Ltd. 

Mr Ken Widdowson, Fca, has been 
made general manager of Maccess Ltd, 
the Bradford-based chain of motor 
accessory wholesalers, and a member 
of the Burmah group of companies. 


Mr Fraser Wilks, ca, and Mr Michael 
Long, cA, have been appointed group 
financial controller and assistant group 
secretary respectively of Low & Bonar, 
of Dundee. 

Mr C. R. Brooks, aca, group chief 
accountant, who was appointed to the 
board of Osmond & Matthews in Febru- 
ary 1976, has now been appointed also 


to the board of the holding company, T. he e 


Stern Osmat Group, of Enfield. 
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FTI, of Longcrofts; Mr Owen 'Thorniley, 
FCA, taxation manager of Ciba Geigy 
(UK); and Mrs Mavis Moulin, rcca, tax 
adviser to the CBI. 

The meeting will be held at the 
Cauliflower Hotel, High Road, Seven 
Kings, Ilford, at 7 for 7.30 pm. There will 
be a nominal charge of 30p for refresh- 
ments. Details are available from The 
Secretary, The East London and South 
Essex Society of Certified Accountants, 
şı Ramsay Gardens, Romford, Essex 


(01-592 3060 ext. 2535). 


HUMBERSIDE CAs’ 
DINNER AND DANCE 


The Humberside and District Society of 
Chartered Accountants held its annual 
dinner/dance at the Willerby Manor 
Hotel, Willerby, last Friday. 

The President, Mr N. S. Staveley, 
FCA, and Mrs Staveley received 123 
members of the Society and their 
guests who afterwards had a most 
enjoyable evening dining and dancing 
to the music of Norman Mail and his 
Band. 


ICA TECHNICAL 
ADVISORY COMMITTEE 


The 206th meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Thursday, Friday and 
Saturday, February 3rd, 4th and sth, at 
Chartered Accountants’ Hall. Those 
present were: 


Mr C. R. P Goodwin (in the chair). Messrs 
E. A. Albrow, T. Bailey, J. W. Bayliss, M. B. L. 
Buck, L. H. Clark, W. R. Dean, C. C. Dobson, 
J. P. Dornton, R. G. Dowse, N. J. Edwards, 
R. Firth, P. E. Fishburn, M. D. E. Foster, C. 
Fox, W. H. Galleway, H. P. Gold, C. F. M. 
Hawkins, D. S. Hewitt, J. H. Hewitt, G. 
Howell, Halmer Hudson, A. B. Johnson, 
L. W. Law, I. A. Leeson, I. R. Leveritt, R. 
Lovely, I. Macfarlane. W. W. W. Martin, 
K. Mashford, W. H. J. Mordy, D. Napper, 
J. P. Ord, J. C. Phillips, A. G. Piper, J. M. 
Pitts, M. Potts, B. D. Price, P. J. Rutteman, 
P. Scarfe, H. G. Sergeant, C. R. Shaw, F. A. 
Sherring, K. A. Sherwood, B. E. Smith, 
F., W. R. Stocks, B. W. Taylor, G. Thompson, 
M. Thompson, E. P. Tiltman, P. C. Westwood, 
with Mr M. J. Blackwood (Secretary to the 
Committee). Messrs W. A. Gilmour, D. Hirst 
and P. Rosewell attended by invitation. 


Membership ° 
The resignations of Messrs G. Bar (West 
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of England) and Mr N. Smith (West 
Yorks) were reported. The Chairman 
expressed the Committee’s appreciation 
of their services and paid special tribute 
to the work of Mr Bar whose resignation, 
because of greatly increased business 
commitments, created a vacancy in the 
office of Vice-Chairman. The Chairman 
extended a warm welcome to the following 
newly appointed members: Mr W. H. J. 
Mordy (West Yorks) and Mr M. Potts 
(Liverpool). 


Vice-Chairman 


Mr N. J. Edwards was unanimously 
appointed Vice-Chairman for the re- 
mainder of 1976-77. 


Inflation Accounting 


Consideration was given in a full and 
productive discussion during the whole 
of the three-day meeting to ‘ED18 
Current Cost Accounting’ for the purpose 
of preparing the Committee’s comments 
for submission to the Inflation Account- 
ing Steering Group. 


Future Meetings 


It was noted that future meetings have 
been provisionally arranged for March 
„7th, March 8th, March 31st, April 28th, 
May 18th and June 28th. 


February 24th, 1977 


BIRMINGHAM CAs’ 
PROGRAMME 


The Birmingham and West Midlands 
Society of Chartered Accountants is 
holding a supper meeting on March 2nd, 
at the Midland Institute, when Mr T. R. 
Watts, FCA, a partner in Price Waterhouse, 
will discuss ‘European company legisla- 
tion’. 

Other forthcoming events include the 
Society’s annual dinner on March 18th, 
at the Birmingham Metropole, when the 
principal guest speaker will be Lord 
Carrington; and the annual three-day 
conference at Keele University, starting 
on March 25th, which this year will be 
on accounting standards. 

Further details are available from the 
Society’s Secretary, Mr I. J. S. Tosh, 
FCA, Fountain Court, Steelhouse Lane, 
Birmingham B4 6EA (021-236 5832). 


ECONOMIC SURVEYS 
OVERSEAS 


Three further booklets in the series of 
economic surveys of the developments 
and prospects in member countries of the 
OECD have recently been published on 
Australia, Iceland and Portugal. 

Copies are available from HM Station- 
ery Office, PO Box 569, London SEx 
oHN, price {1-10, by post f1-21. 





LDS March Meetings 


A one-day course on ‘Management fraud’, 
at the Café Royal on March 2and, is a 
feature of London Chartered Account- 
ants’ March programme. The timetable 
for this course, under the chairmanship 
of Mr Tom Harding, Fca (one of the 
DoT inspectors in the Hartley Baird 
case) includes American material on the 
auditor’s responsibility and liability for 
management fraud. The final speaker will 
be Cdr Tom Edwards, opm, head of the 
Metropolitan and City Police Company 
Fraud Department and a contributor to 
The Accountant's special feature of Octo- 
ber znd, 1976 on ‘Fraud and security’. 
Other meetings in March include: 


March 8th: ‘Valuations for fiscal purposes’ 
(whole day) at the CEGB Theatre, 15 
Newgate Street, £3240. 

March reth: ‘Learning about brandy’ 
(evening) at Moorgate Place, £4:86. 


March rs5th: ‘Pensions — the effects of 
legislation and inflation’ (whole day) at 
the Great Western Royal Hotel, Pad- 
dington, £3240. 

March x7th: ‘Catch-up course — Recent 
legislation’ (whole day) at the Great 
Western Royal Hotel, Paddington, 
£3240. 


The Society’s March 21st meeting on 
‘Interest and appeal provisions’ (evening) 
at the CEGB Theatre, 15 Newgate 
Street, is already fully subscribed, and a 
waiting list has been opened. 

Fees quoted are inclusive of VAT at 
8 per cent. Inquiries and applications for 
these meetings (open to all chartered 
accountants living or working in the 
Greater London area) should be ad- 
dressed to London Chartered Account- 
ants, 38 Finsbury Square, London EC2A 
IPX (o1-628 2467). 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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Butterworths Capital Transfer Tax Tables 
1977 


1977. Edited by Butterworths Editorial Staff. 


The Tables show at a glance the cumulative CTT at both 
lifetime and death scaies. The new edition includes a 
grossing-up table at death rates. due to the Finance Act 
1976, section 96, and tables showing the transitional 
reduced rates (on gross and net) for discretionary settle- 


ments. Reprinted from Fosters Capital Taxes 
Encyclopaedia, these new tables ‘will be a “must” to all 
those engaged with this new tax.’ (The Accountant) 


£2-00 net. 0 406 50530 6 


Ray’s Practical Capital Transfer Tax 
Planning 


1977. By RALPH P. RAY, B.Sc.(Econ.), F.T.11., Solicitor, assisted by MARGARET W. RAY, Solicitor, and NIGEL A. 
EASTAWAY, F.C.A., A.C.CA., A.CM.A., ACLS, FTI, FAK S.A. 


This new book has been made necessary by the introduc- 
tion of capital transfer tax in the Finance Act 1975 and 
acts as a successor to Ray’s Practical Estate Duty Planning. 
It gives usual and practical schemes for medium and 
larger sized estates together with appropriate cross- 


references to other branches of revenue law and practice. 
Those who have not specialized in estate planning will 
find the worked examples of typical tax problems 
particularly valuable. 


Casebound £8°50 net 0 406 53614 7 


Sergeant and Sims on Stamp Duties and 
Capital Duty 


Seventh Edition, 1977. By B. J. SIMS, LL.B., F.T.1.1., Solicitor; assisted by A. K. TAVARE, LL.B., Solicitor. 


Recognized as ‘the leading practitioners’ book on the sub- 
ject’ this work is also used in the Courts and in the Stamp 
Duty Office itself. The new edition is much enlarged and 
covers many important changes in the law and practice of 
the stamp duties affecting England and Wales, Scotland and 
Northern Ireland. A considerable amount of new material 
has been included and the work has been substantially 
rewritten. Although it retains its original format and style, 


the book is now rearranged into two divisions dealing 
separately with general stamp duties and capital duties. 
The introduction has been expanded in order to offer the 
practitioner an easier understanding of the general 
principles of stamp duty law, a highly technical and very 
detailed branch of taxation. 


Casebound £26 net. O 406 37023 0 


Spitz: 
Tax Havens Encyclopaedia 


General Editor: BARRY SPITZ, Doctor (summa cum laude) of the University of Paris (Law), B.A., LL.B.(Rand), of 
Gray’s Inn, Barrister. 


This authoritative loose-leaf work covers all the relevant 
material to enable the tax practitioner to assess the relative 
advantages and disadvantages of various tax havens. 

An introductory chapter sets out the basic principles 
of choosing a tax haven. Part I deals with the law and 
practice of certain major countries (initially, the United 
Kingdom, the United States, France, Canada and 
Germany) with regard to tax haven operations. In Part I, 
each chapter covers a tax haven jurisdiction and is written 
by an expert on that particular country. There are currently 


twenty countries covered in this section, and more to 
follow. 

The chapters in Part II are presented in a parallel style and 
each chapter commences with a table of contents thus 
making reference and comparison an easy matter. 
Regular service issues will add to the number of countries 
covered and will keep each chapter up to date. 

Complete work, including Service Issues up to and 
including No. 3: £50 net. Further Service Issues to be sent 
and charged on publication. 


Overseas orders are subject to a despatch charge 


Further details on request 


BUTTERWORTHS 
‘ Post Orders: Borough Green, Sevenoaks, Kent TNI5 8PH 
Personal Callers: Bell Yard, Temple Bar, London WC2 
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Your time ts valuable You want courses with flowing outlines, punctuated by essential 
detail, illustrated by numerous examples and with practical value Your courses are 
here the result af patnstaking research, tried and tested in lecture halls and sa 
revolutionary that even Revenue people enrol with us. Consider theses valuable points: 
* You receive entire courses immadiataly, You are told how to programme your own 
studies (N B We do not get the profit an correspondence courses which ts said to 
come from students who do not complete the course. You get the entira course to dip 
inte or master, as you please ) x Fully indexed and rafaranced-to the Statutas. You 
can hardly be more up to date. You can look up paints ANYWHERE IN THE COURSE 
immediately. * Fully ‘‘furnished’’ with "tablas" of statutas, cases and contents. 
You can go as deeply as you like. You have the facts in numerous legal cases. Ideal for 
potential specialists. x Plenty of examination questions and datailed answers. You 
overcome the shortage of updated practise matenal, so essential to get speed and 
confidence up * Printed one side of paper only. What an expense! But what a 
marvellous thing for members. * Loose-laaf. it would be cheaper to give the course 
traditional binding but that would not be as easy for members ta use. Some members 
take a lecture-a-day to the office, reading it on the train. * Foolscap pages set in 8 
point type enables complete computations to be seen at-a-glance. (N.B. The panel 
below, describing The Annual Certificate in Taxation, is sat m 8 point type.) * No 
textbooks required. The SS. course runs to over 300 pages It 1s equivalent to a 500 
page standard work on tax but ís easier ta work and is completely updated. * No 
supplements. * Up-dating. The entire courses are updated each year. It would be 
cheaper to do along run and sell over 4 ar 5 years with supplements but that would not 
help our members who would have to go through updating every example. Helping 
members is our prime concern, * No test work is submitted. There is no waiting for 
answers to be corrected. You know within minutes if you are correct. Thus, there is 
nothing to unlearn’. * Query service. If you have a problem ON THE COURSE 
MATERIAL ONLY, simply use the No Carbon Required MESSAGE-REPLY FORM 
provided. We reply as soon as possible * Guide cards between lectures for easy 
reference * Copious side-mamoires * SS.) contains an Introduction on examin- 
ation technique. * Lead notes on every topic, many of which are greeted by students 
as ‘The best summary | have ever seen on such-and-such'’. A barnster congratulates 
us on our piece on Settlements. On ‘Discovery’, well. . dets be modest. . . you will 
discover k Copyright STEP-BY-STEP approaches to many computations, You are 
taken by the hand and led through the tntneacies until they are intricacies no more. 


* OPTIONAL EXTRAS! 


PRE-RECORDED CASSETTES. Details will be sent to you as and when recordings 
become available. This will be after publication of courses. 


MEMBERSHIP ARRANGEMENTS 


Aithough firm dates cannot be given, SS.} course should be available end-February, 
1877, and $S.2 should be available in March Applications for courses are deemed an 
acceptance of College rules and professional etiquette. The courses are produced, 
completely updated, for the following three classes of Membership: 


ASSOCIATE MEMBERS are Subscriber Members who take both SS.1 and $5.2 


* EVERYTHING YOU NEED TO KNOW! 


Ex ary year we produce two self-study tax manuals or courses—referenced 
SS.) and SS 2--which assume no basic knowledge yet are sound and prac- 
tical, They halp all students and practitioners who wish to keep up to 
date. Over 50% of our Members are qualified accountants or solicitors. Our 
register reads like a Who's Who, CLEARLY, AN ANNUAL SUBSCRIPTION 
TO THE COLLEGE OF TAXATION IS AN ESSENTIAL PART OF 
PROFESSIONAL LIFE. Even those who do not use tax every day find that an 
annual subscription ts cheap insurance against obsolescence. The courses 
are lectures in an informal, chatty style. You will enjoy them! 


CONTENTS, FULLY UP-DATED FOR 1976-77. 


SSI. UNIFIED, CAPITAL GAINS, DEVELOPMENT LAND AND 
CORPORATION TAX (UK fee £57.00 including postage and packing.) 
1. Administration, Personal Allowances and Reliefs. interest and Charges. 
2. Sch. D. Cases | and II. Adjustment af Profits. Stock Relief. 

3. Basis óf Assest. Commencement and Cessation. Change of Accounting Date. 
4. Capital Allowances. 5, Capital Allowances (Ctd) 6. Losses. 
7 
9 
1 





. Partnership. Separate Assest. 8. Sch. B, C, D. Cases II], IV and V. 

. Sch. D. Case VI. Sch. A. 10. Sch. E. 

. C.G T. Introduction. Exemptions and Reliefs. Companies. Husband and 
Wife. Trust and Trustees. 

12. C.G.T. Part Disposals. Wasting Assets. Options. 

13. C.G.T, Quoted Securities. Takeovers, Bonus and Rights. 

14. Development Land Tax, 

15. Corpn. Tax. Principles. Income and Charges. 

16. Corpn. Tax. Losses and Group Relief. 

17. Corpn. Tax, A.C.T., including accounts treatment. 

18. Corpn. Tax. Close Companies. Amalgamations and Liquidations 

19. Double Taxation Relief. Relief for Non-Residents. Trusts. 

20. Discovery. Negligence. Fraud. Back Duty. 

SS2. EXECUTORSHIP, CAPITAL TRANSFER TAX AND TRUSTEESHIP. 

(UK fso £29.50 including p. and p.) 

, The Wit and Personal Representauves 
CTT. Introduction. 

CTT. (Cenid } Exemptons & Rehefs 

. C.T.T. Contd.) Settied Property. 
C T.T. (Contd) Valuation of Estate. 
C T.T. Contd } Admimswation 

. Legacies Distribution of Estate 

| intestacy. Advancement & Hotchpot. 

_ Apportionments Statutory & Equitable 

10. Trusts & Trustees. 
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regularly each year Subscriber Members do not have to su examinations and cannot 
use the designatory lettars ACT. The Coflege is increasingly producing courses against 
fum advance orders only, Subscriber Members are in the happy position of knowing 
that the courses will be produced and will ba despatched to them early. 


CREDIT TERMS: 
(U.K. ONLY) 


courses every year. Thay must pass the examination for the ANNUAL CERTIFICATE IN’ 
TAXATION before applying for admission as Associates and, if accepted, are entitled to 
use the designatory letters ACT meaning Associate of The College of Taxation. 
Thereafter, a Member who wishes to retain the designatory letters ACT must pass 
the examination for the ANNUAL CERTIFICATE IN TAXATION in at least ons of 
the three praceding years. The College of Taxation is the first U K organisation to 
insist on examination and re-examination for ts Associate Members 

SUBSCRIBER MEMBERS are those who subscribe for any of The College courses 
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Che 2nnual Certificate ix Taxation 
The Annual Certiticate m ‘ 
This important examination is held world-wide annually. It is independently invigilated by leading Chartered Accountants and 
Solicitors. It is open to anyone interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. Associate 


21 OAKBURY ROAD 


LONDON, SW6 2NN 


STUDENT MEMBERS are those who want courses to help them through a particular 


examination. Candidates for examinations of the following professional bodies should 
find the courses extremely helpful: 


@ The Inatitute of Taxation @ The Institute of Chartered Accountents in England 
and Wales @ Tha Institute of Chartarad Accountants of Scotland @ The Associ- 
ation of Certified Accountants @ The [netitute of Cost and Management 
Accountants @ The Institute of Chartered Secretarias and Administrators @ The 
Law Society @ The Council of Legal Education (i.e. The Sar) @ The Institute of 
Bankers @ The Association of International Accountants and @ the completely Open 
Examination sponsored by Tha Collega of Taxation fors. 
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WRITE FOR | 
ENROLMENT 
FORM 





Telegrams: TAXMEN LONDON SW6 Telephone: 01-736 8389 (24-hour answering service) Telex: 21879 calling COLTAX 








is : fice. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts, Editorial and Advertisement Offices: 
rep Pears perio PUCaR iy), rel 01 856 0832. Cables: COUNTANT, London YEZ. Published every Thursday, price 27p per copy. Post-paid subscriptions; £18-50 per year; £10 half-year, By 


` 
Airmail: £25 per year; £13-50 half-year. Concessional rate for registered students: £10-50 per year (forms on application from the publishers). © Gee & Co (Publishers) Limited. pee 24%, 1977. 
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MARCH 3rd, 1977 


Hope Alone -and Little of That 


Vith the 1977 Budget little more than four weeks away, 
here has been no lack of advice for the Chancellor of the 
ixchequer from a variety of pressure groups. All have one 
oint in common — the need to reduce current rates of 
acome tax which, when combined with the impact of 
nflation, are reducing living standards of the community. 

If the pressure to cut income tax were based solely upon 
uch considerations, the Chancellor might well be inclined 
o resist it. After all, the public sector borrowing require- 
aent is probably still around £8,000 million, only margin- 
lly below the International Monetary Fund’s target. 
‘qually serious is the threat that additional consumer 
pending will merely increase imports — although, with 
North Sea oil output growing, there is some hope of a 
mall surplus on the overseas current account this year. 

The most compelling reason for the Chancellor to take 
hese requests seriously is the spectacle of a disintegrating 
acomes policy and the need for a new approach in August 
nder Stage 3. Following the precedent of last year’s 
tudget, trade union co-operation in the formulation of a 
easonable Stage 3 will be linked to some significant tax 
elief. This is generally recognized, but the policy is already 
neountering difficulties. 

‘The TUC is anxious first to see what relief the Chancellor 
rovides for their members before negotiating Stage 3 


rms. On the other hand, the latest Economic Review from 


1e National Institute of Economic and Social Research 
mphasizes that, since fiscal policy and pay policy are 
\extricably linked, ‘the Government must insist on a firm 
sreement being reached before any tax reductions are 
ade’. The italics, be it noted, are NIESR’s and not ours. 
The economic logic of this clear warning is indisputable. 
nfortunately, the Government is hardly in a position to 
‘ess its point upon the powerful labour unions. At best, 
may suggest a two-stage policy of tax reductions: the 
‘st in the Budget to encourage union co-operation; and 
€ second in the form of a promise to reduce income tax 
rther in the autumn, subject to economic progress. 
Despite the obvious logic of such proposals, their weak- 
ss is that no-one, least of all the trade unions, can have 
iy real confidence that by the autumn economic conditions 
Il be such as to permit further tax reliefs. It is hardly a 
atter for dispute that UK inflation during the current 
ar will be at about 15-16 per cent and, even by 1978, it 
wuld be a foolhardy man who assumed that it could 
cessarily be down to single figures. 

Nor is this the only difficulty, or even perhaps the most 
‘ious, of those confronting union leaders in their dis- 


cussions with the Government. The widespread opposition 
at shop floor level to the present pay policy stems not so 
much from the somewhat erratic regulation of increases as 


from the squeezing of the traditional differentials both a ğ 


within industry — eg, as in the Leyland dispute — and as 
between individual groups of employees such as the 
justly-aggrieved police and the university teachers. 


Mr Healey can clearly count himself fortunate if the basis — 


for Stage 3 is settled at less than 10 per cent - plus a margin 
for what stockbrokers Simon & Coates, in their weekly 


letter, have referred to as ‘a very flexible interpretation’ in — = 


respect of higher productivity, wage ‘drift? and some _ 


attempts to restore differentials, if only in part. For all the 


hostility to the present pay policy, and union assertions . 


that the Government has not kept its part of the so-called 

‘social contract’, there are unions (those in the public 
Service as a conspicuous example) whose members have 
too much to lose by reviving ‘free collective bargaining’. 


On previous experience, the shape of the Budget and, ` 


more particularly, the extent of tax reliefs will be very - 


significantly influenced by the extent of trade union co- Bi 


operation. It is against such considerations that the 
recommendations to the Chancellor from the CBI for 


extensive tax reliefs totalling some £2,000 million next year 


— —— — 1m 
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and £3,000 million in a full year — not to mention the TUC’s 
_ proposed tax cuts of £1,500 million — must be judged. 

It seems idle to hope for any fairer treatment of invest- 
ment income, or to expect that dividends will not be con- 
tained by a combination of tax and price controls. Nor does 
the Chancellor seem likely to adopt the CBI’s proposal to 
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There is continuing concern, both in and 
utside Parliament, over disclosure to the 
Inland Revenue of information originally 
assembled for non-fiscal purposes by 
other government departments. The 
present Government has hitherto been 
= unresponsive to suggestions that any 
„return whose contents are liable to be 
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communicated to the Inland Revenue 
~ should be conspicuously overprinted to 
that effect, or that taxpayers should have 
aright to be notified when such a transfer 


of information is under consideration. 

| A source of particular dissatisfaction to 
= Mer Ian Lloyd, mp (Havant & Waterloo, 
 Con.), is the automatic notification to the 
Inland Revenue, by the Registrar- 
General of Shipping and Seamen, of 
__ purchases and changes in ownership of 
_ yachts and motor cruisers. Such chattels, 
as Mr Lloyd has pointed out to the Prime 
_ Minister, are no more an indicator of 
| taxable capacity and possible avoidance 
j i 





than are, for instance, cars, jewellery and 
antiques, for which no automatic notifica- 
tion procedure applies. If, on the other 
hand, the intention is to maintain infor- 
= mation on the ownership of ships used for 
commercial purposes, and which may 
thus attract capital allowances and other 
fiscal consequences, the inclusion of large 
numbers of private yachts in the category 
= of ‘ships’ is an unjustified and inherently 
___-wasteful practice. 
Mr Lloyd has informed The Accountant 
_ that he does not yet regard the matter as 
closed. His suspicions that the Govern- 
_ ment is guilty of a measure of discrimin- 
ation against the small boat owner are 
-unlikely to be allayed by a recent letter 
to him from the Chancellor of the 
_ Exchequer — which makes the point that 
register books of British shipping do not 
distinguish between vessels for private 
and commercial use, and that these 
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- reduce the top rate of income tax from 83 to 60 per cent 


fe) The final consideration which must undoubtedly weigh 
heavily with the Government is that their economic policy 
will finally collapse without TUC co-operation. Given 
North Sea oil, a deliberately-depreciated exchange rate and 
some prospect of world economic revival, might it not be 





Tia 





worth 


inflation? 
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Information Exchange 


registers are open to inspection by any 
erson under section 64 (1) of the 
Merchant Shipping Act 1894. 
‘Originally, details were extracted from 
registers by the Inland Revenue’ the 
Chancellor writes; ‘but, to save adminis- 
trative time, arrangements were made for 
the information* to be supplied to the 
Inland Revenue by registrars. Infor- 
mation concerning ownership of assets 





An honorary doctorate has been con- 
ferred on Sir Ronald Leach, GBE, FCA, by the 
University of Lancaster. He is to be invested 
with the degree of LLD on July 6th, together 
with Professor Harry Lawson, former Pro- 
fessor of Comparative Law at Oxford. 

Sir Ronald is a Past-President of The 
Institute of Chartered Accountants in England 
and Wales, past-Chairman of the Accounting 
Standards Committee, and Chairman of the 
Board of Trustees of the International Centre 
for Research in Accounting. The official 
citation alludes to him as one of the world’s 
leading accountants, who has played a 


decisive role in developing the profession's 


standards of financial reporting. 


zakin; a chance and påying almost any price for any 
Stage 3 incomes policy which offers some hope of reduced 


The root problem, as the Economic Review makes clear, 
concerns industrial output and exports. Without growth 
in these particular areas, hope of reducing the mounting 
level of unemployment is non-existent. It is not clear just 
how the TUC’s proposed expenditure of some £,500 
million would help in this particular respect. 

To the extent that the Government can reach a com- 
promise on pay and taxes with the unions, the prospects of 
a more stable and stronger economy are undoubtedly 
improved. But there really is not very much left to hope for. 
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reaches the Inland Revenue from a 
number of sources, and I can assure you 
that boats are not singled out for special 
treatment. ... 

‘The crucial consideration, to my mind, 
is that the details sent by registrars to the 
Inland Revenue are available to the public 
generally, and could if necessary be 
obtained by the Inland Revenue directly 
from the shipping registers. Such in- _ 
formation has been received by tax _ 
inspectors for over 50 years, and is not 





a new practice.’ 


Fiscal Drag 


Fiscal drag — defined as the difference 
between the actual yield of a tax and the _ 
amount which would have been raised if _ 
tax receipts had grown in line with money _ 
incomes only — is expected to benefit the 
Inland Revenue by an estimated {100 
million in 1976-77 as compared with 
1975-76, it was stated in Parliament 
last week. 

Replying to Mr Ralph Howell 
(Norfolk North, Con.), Mr Robert 
Sheldon claimed that this figure would 
have risen as high as £1,400 million but 
for the tax changes introduced by the 
1976 Budget. 


Need to Encourage 
Share Ownership 


Wider spread of capital ownership - 
‘leading in turn to a greater appreciation 
of the contribution which capital makes 
to the industrial process and of the 
benefits which saving and investment can 
provide to the individual’ — is advocated 
by the Wider Share Ownership Council — 
as a means of improving the relationship — 
between labour and capital. This objec- 
tive has been handicapped by the con- 
tinuing decline in the real after-tax 
return to investors in industrial and 
commercial companies from an average — 
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to 8 per cent in the 1960s to as low as 
per cent in the mid-1970s. 
In its 1977 pre-Budget representations 
the Chancellor of the Exchequer, 
SOC gives priority to a modification of 
e Price Code to allow a fuller reflection 
the current cost of equipment and 
aterials and to restoration of flexibility 
dividend distribution. It also calls 
‘ention to the ‘harsh and discouraging’ 
ects of taxing a notional capital gain 
uich, under inflationary conditions, may 
no more than the mitigation of a real 
is; the excessive burden on personal 
vers of steeply-progressive income tax 
tes combined with the investment 
come surcharge; and the need to con- 
m the fiscal consequences of any 
nployee Investment Bill. 


“ough Climate’ in 
chools Business Game 


tough economic climate, characterized 
even higher interest rates than those 
uch prevailed during the first stage, 
s a feature of the second round of the 
77 Schools Business Game. However, 
contestants weathered the storm for 
lace in the quarter-finals — headed by 
+ 1975 winners, John Fisher School, 
rley, with a profit of £5} million. 
her previous winners through to the 
arter-finals are St Edmund’s College, 
ire (1973) and Taunton School (1974). 
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The quarter-finals are being contested 
this week, and continue until March 15th. 
Nine schools will then go forward to the 
semi-final, followed by the ‘live’ final 
round at Chartered Accountants’ Hall 
on May goth for the Institute Silver 
Challenge Shield. 


Categorization of 
Companies 


Britain’s single legislative code for public 
and private companies alike was creating 
a mass of paper for paper’s sake, Mr K. C. 
Peters, FCCA, FCIS, President of the Asso- 





Mr K. C. Peters 





Assistance to Industry 


ro new selective assistance schemes 
der the Industry Act 1972 have been 
1ounced by the Department of In- 
stry. Up to £20 million of aid has been 
marked for non-ferrous foundries and 
milar sum for the radio and electronic 
nponents industry, though both sums 
y be increased if applications warrant 


[he general criteria used to judge 
jlications were outlined in The Ac- 
ntant of November 11th, 1976 (page 
)). Eligible companies under the first 
eme will be those engaged in the manu-, 
ture of castings in non-ferrous metals 
d their alloys) either as components 
as finished goods. Medallion produc- 
1, works of art and similar non- 
ustrial production are excluded. The 
eme does not apply to casting pro- 
ses which are an integral part of 
ning and recycling metals, nor to the 
duction of forms (eg billets) for further 


p . 

(he radio and electronic components 

ustry scheme is intended to improve 
efficiency and competitiveness of 





firms in this sector and is in two parts: 


(a) for the design, development and 
production launching of new pro- 
ducts and production technologies; 
and 

(b) for the restructuring of the industry. 


Costs of independent studies by con- 
sultants to identify opportunities for 
improving the efficiency of a company 
(or merged companies) or for seeking 
more general surveys of the industry or 
its sectors can be included within the 
assistance. As the Department of Industry 
is not anxious to be involved in adminis- 
tering and monitoring a large number of 
very small schemes, minimum qualifying 
project costs have been laid down in both 
cases. 

Fuller information and advice is avail- 
able from the Department of Industry, 
1 Victoria Street, London SW1, or from 
any regional office of the Department. 
The Accountant will also be 
shortly a special article % | 
assistance to industry contributed b 
staff of the Department. 
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ciation of Certified Accountants, said last í; 
Saturday. At the annual dinner of the 
Association’s Leeds District Society, he 
added his voice to those who have 
already called for the separate categoriza- 
tion of ‘stewardship’ and ‘proprietary’ 
companies. 

Such a measure, he claimed, would 
make for harmonization with those legal 
systems outside the UK which already 
recognized this distinction. Meanwhile, 
Britain’s more efficient smaller businesses 
were threatened with suffocation in ‘the 
present climate of instant business legis- 
lation .and mandatory accounting 
standards’. 

The abortive Companies Bill 1973 


designation of public and private com- 
panies, but this was not taken up in the 
1976 Act. 


Student Accountants’ 


Recommended Reading © 


An announcement of particular interest 
to accountancy students, and to those 
responsible for their training, appears 
under ‘Student Roundabout’ this week 
(page 261). Starting in April, accountancy 
students in the UK will have. their own — 
monthly copy of Student Accountant free 
of charge. 

Principals are asked to ensure that the 
request form enclosed with this issue of 
The Accountant is passed on to a student. 
Forms are also being distributed through 
the professional press and to district and 
students’ societies. Lists of names and 
addresses in bulk (the printed forms pro- 
vide for a single name only) may also be © 
sent to Gee & Co (Publishers) Ltd, 
Freepost, London WC2R 1BR (no 
postage stamp required). 





More Registrations a 
Sought by CASIS E 
Firms of all sizes in the London area are ‘i 
welcome to avail themselves of the F 
services of CASIS - the London f> 
Chartered Accountants’ student intro- i 
duction service — for all or part of their 
student recruitment needs. Speaking to 
The Accountant recently, CASIS director 
Mrs Cynthia Cotcher, ma, pointed out 
that approximately one-third of all 
firms currently registered with CASIS 
were small practices of five or fewer 
partners, and that the service could 
handle and would welcome an increase 
of at least 15 per cent in the number of 
registered firms. a 
Because of its stringent pre-selection 
procedures, CASIS claims a high SS 
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is no registration fee to firms, and the 


service is backed (as reported in The 
- Accountant of December gth, 1976, 
page 688) by full refund of the intro- 
duction fee if in the event the offer of a 
training contract is not taken up. 

_ Interested firms are invited to write to 
= Mrs Cotcher c/o London Chartered 
Accountants, 38 Finsbury Square, Lon- 
— donEC2A 1PX; or telephone o1-628 2467. 
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- New US Statement 
-on Illegal Acts 


Auditors should be aware of the possi- 
bility of illegal acts on the part of client 


-companies that may affect their financial . 


= statements, according to a recent state- 
ment on auditing from the American 
_ Institute of Certified Public Accountants. 
An auditor who becomes aware of a 
- possible illegal act — for example, bribery 
= or unlawful political contributions — is 
advised to perform additional audit pro- 
cedures to investigate the matter, includ- 
ing consultation with the client and the 
_ client’s legal advisers. 
While auditors are not competent to 
= determine the legality or otherwise of a 
_ particular course of action, the AICPA 
~ says their training ‘can be areason able 
basis for recognizing that some acts may 
be illegal’. Where client management fails 
_ to consider material illegalities at a 
sufficiently high level of authority, the 
auditor is advised to withdraw or 
_ dissociate himself from the client. 
AICPA has also published the draft of 
a projected audit statement that would 
_ impose a specific requirement for auditors 
to advise client management — including 
the audit committee where one exists — 
-= of material weaknesses in internal con- 
trols which may come to their attention 
_ during the audit examination. 
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_ Accountantsdag 1977 


i The annual ‘Accountantsdag’ of the 
Nederlands Instituut van Register- 
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= de Doelen Congress Centre, Rotterdam, 
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accountants will be held in 1977 at the 


on Thursday, May 12th. The congress 
theme will be ‘Forecasts, Trends and 


% | speakers at the morning 
~ session have been named as Professor W. 
_ Driehuis, of the University of Amster- 
dam; Drs J. Bons, president of the 
BEAM rios o ; ; . 
supervisory board of a major Netherlands 
company; and Professor G. G. M. Bak, 
of Tilburg University, who is also a 
ei Pees te ee ae - 

#mdetails and admission 
tee available on request from 
at Mensingé 2, PO Box 7984, 
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Crude effects of a pay policy on which 
their representatives had not been consulted 
were a source of positive injustice to pro- 
fessional men and women, Mr John Phillips, 
CBE, LLM, FCIS, President of the Institute 
of Chartered Secretaries and Administrators, 
said in Newcastle last Friday. 

There was a dangerous risk, he suggested, 
that such people — highly educated and with 
experience of heavy responsibilities — ‘may 
be driven by the disproportionate fall in their 
standard of living to consider self-interest and 
protection, rather than to continue to apply 
their concept of public duty’. 





Non-profit Reporting 
Guide from AICPA 


To bring greater uniformity to the finan- 
cial reporting of non-profit organizations, 
the American Institute of Certified Public 
Accountants is issuing over 30,000 copies 
of a tentative set of accounting principles 
and reporting practices in the form of a 
discussion draft for public comment. 

The draft applies to all non-profit 
organizations not covered by the existing 
AICPA audit guide for hospitals, state 
and local governmental units, colleges 
and universities, and health and welfare 
organizations. Included in the new draft 
are political parties, trade unions, reli- 
gious organizations, private schools, pri- 
vate foundations, museums and libraries. 

Donated services, it is proposed, would 
be reported as support and expense when 
the service is a normal part of the 
operations and otherwise would have to 
be performed by a salaried employee. 
Donated materials and facilities that are 
significant would be recorded as revenue 
and expense during the period used. A 
grant to others would be recorded as an 
expense and liability at the time the 
recipient is entitled to it. 

Also included are several suggested 
formats for presenting financial informa- 
tion. Copies ate available on request from 


_ AICPA headquarters at 1211 Avenue of 


the Americas, New York, NY 10036, USA. 
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ck ‘Not About 
Real People’ rs: 


Was ., 
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Accountant, January 27th) bore little — 
relation to the practical co-operation of — 
real people, Stock Exchange Chairman — 
Mr Nicholas Goodison told the London — 
Junior Chamber of Commerce last week. 
‘They do not seem to me to be about — 
industrial democracy’, he said; ‘they — 
are about the further advance of trade 
union power. (a 
‘How much better it would have been — 
to recognize the very real progress that has — 
been made in many well-run companies, 
and to encourage it further through a — 
voluntarily accepted code of practice.’ — 


Professional 
Administration 


Increasing government involvement in 
the management of public corporations — 
and in the private sector of commerce, | 
finance and industry called for new and 
higher standards of administrative train- — 
ing within the Civil Service, Chartered _ 
Secretaries’ President Mr John Phillips, 
CBE, LLM, FCIS, claimed recently. What — 
was needed was not ‘inward-looking’ 4 
domestic courses related to Civil Service _ 
methods and procedures, but increased _ 
opportunities for Civil Servants to ‘work, 
study and compete with their fellows in — 
commerce and industry’ and to submit _ 
themselves to examination by the appro- 
priate professional institutions. | 
Addressing the annual dinner of © 
members of ICSA’s Hull and District — 
Branch, Mr Phillips said: ‘In govern- 
ment service, it took several flagrant — 





management to secure the adoption | 
of a government accountancy service. Let _ 
us now have a corresponding development 
in general administration.’ 


Layfield Neglected 
internal Audit Role 


i 
‘| 
The protective role of internal audit has | 
been largely overlooked by the Layfield l 
Committee, the Institute of Internal 
Auditors claimed recently. A post- 
| 
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Layfield memorandum from the Insti- 
tutes UK Chapter to the Department 
of the Environment observes: “The 
[Layfield] report expressed concern over 
the effective control of loss arising from 
waste, extravagance, ineffective financial 
administration and poor value for money. 
But it failed to mention the contribution — 
to this end which can be, and often is, — 
made by internal audit... .’ oe 

Internal audit — ‘a feature of financial — 
administration in the larger authorities — 
for at least 60 years’ — has not attracted 
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Do you know all you should 
about investment aid 
in the Areas for Expansion? 








Government incentives in the What about your Company? 

Areas for Expansion . If you are already established in one 
A wide range of Government of the Areas for Expansion, or if you set 

investment incentives is available to up a plant there for the firsttime, you 


manufacturing companies movinginto can benefit from these investment aids.  - 


or already located in the Areas for 
Expansion. These Areas cover a large What to do now 


partofthe country (as shown in the map). Shouldn’t you know more about the 
They include traditional industrial investment aid available to your a 
centres with new growth opportunities company? Send off the coupon for our T of 
and they all offer considerable scope free booklet, or telephone your nearest / _ 

for development and expansion. - Industrial Expansion Team now. 


i t 





London tel: 01-211 6486 


24-hour answer-service for booklet enquiries only: 01-834 2026 


Scotland. Glasgow, tel: 041-248 2855 
. Wales. Tel: Cardiff 62131 (STD code 0222) 
Northern Region. Tel: Newcastle upon Tyne 24722 (STD code 0632) 
North West. Manchester, tel: 061-236 217] - 
Yorkshire & Humberside. Tel: Leeds 443171 
(STD code 0532) 
East Midlands. Tel: Nottingham 56181 
(STD cade 0602) 
West Midlands. Birmingham, tel: 021-632 4111 
South West. Tel: Plymouth 21891 
(STD code 0752) or Bristol 291071 
(STD code 0272) - 
London & South East. 
London, tel: 01-603 2060 Ext 221 
Eastern Region. 
London, tel: 01-603 2070 
Ext 359/360 
Northern Ireland. Tel: Belfast 34488 
(STD code 0232) 
or London 01-493 0601 





The investment aid which may be 
available to your company includes: 


1. Capital grants of 20% or 22% for new 
buildings and, in many places, for 

new plant and machinery, 

2. Loans on favourable terms or 
interest relief grants. 

3. Factories with rent-free periods up 
to 2 years; options to purchase at 
favourable terms; low rentals. 

4. Removal grants: up to 80% toward 
costs of moving into the Areas. 
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| Send for details —__ 


To: The Industrial Expansion Team, Department of Industry, Millbank Tower, , [A ii 
London SWIP 4QU f <<, aa, 7 
Please send me full details of the benefits available in the Areas for Expansion. 





Name Pl ssition in Company 
Company — — «Nature of Business 
Address 





-The Areas for Expansion 


ISSUED BY THE DEPARTMENT OF INDUSTRY o ne aa f 
in association with the Scottish Economic Planning Department and the Welsh Office. B=" A33G 
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ENTIRE 
OFFICE 
BUILDING 


13 zn SQ. FT APPROX 


GOOD FRINGE CITY LOCATION | 


M CENTRAL HEATING MLIFT 


TO LET 


Apply 


Hillier Parker Parker, 
a Hillier Parker ay & Rowden 


| 39 KING STREET, LONDON RCV 8BA 
Telephone 01-606 3851 7 
and London W1, Edinburgh, Paris, Amsterdam, Australia 
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the same degree of attention as did the 
system for appointing external auditors, 
despite statutory recognition of the 
internal audit function in section 151 of 
the Local Government Act 1972. 

To secure a satisfactory level of inde- 
pendence, the ITA recommends that a 
local authority’s internal auditors should 
report to the review body of members 
which the Layfield Committee proposed 
to set up with a standing remit to make 
detailed investigations of performance at 
all levels, and not (as is generally the case 
at present) to the treasurer or director of 
finance. 


THE 
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CIPFA Develops Closer 
Links ‘with Regions 


The Chartered Institute of Public Finance 
and Accountancy, in a move to ensure a 
closer relationship between the Institute 
and its regional organizations has ap- 
pointed regional representatives to its 
major committees and two have been 
co-opted to the Institute Council. 

The Policy Committee now includes 
Mr Edmund Naisbitt, IPFA, of Derby- 
shire CC, and Mr Brian Green, IPFA, of 
South Yorkshire CC. The Professional 


Committee now includes Mr Jan Aspden, | 
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MA, IPFA, of Cheshire CC, and Mr Peter 
Marsden, IPFA, of Inverclyde DC. Mr 
Peter Morley, IPFA, of Sutton LBC, and 
Mr Derek Thomas, IPFA, of Avon CC 
have joined the Public Finance Com- 
mittee. Mr Marsden and Mr Thomas 
have been appointed to the Institute 
Council. 

The new appointments follow dis- 
cussions last year during which it was 
agreed that the Institute would develop 
closer links between the central organiza- 
tion and the regions, and that there should 
be representation on the Institute organ- 
ization of more non-chief officer members 





THIS IS MY LIFE 


The Miusic 


of the Spheres 


Prinny has been hustling me to update 
our accounts staff’s on-the-job training, 
ignoring the upsets caused to holidays or 
to the year-end accounts. He pooh-~poohs 
our established courses on tax or DCF or 
CCA, which we see as essential for job 
efficiency, even if the financial accountant 
once returned pale and glassy-eyed, and 
burblingin hissleep about “Edie, eighteen’. 
His wife developed unworthy suspicions 
about this mysterious charmer, and he’s 
had a stammer ever since. 

Anyhow, Prinny found us un-co- 
operative; so the fat wangler tried to 
outsmart us. He came unexpectedly into 
our weekly meeting, when we were jaded 
with sorting out a computer run that 
didn’t tally, and introduced his old friend 
Augustus, who lectured on financial 
management in some unspecified uni- 
versity. ‘Full of sparkling new ideas on 
modern education, should be fascinating 
to hear him’, said our director. 

Augustus was brash and bright, in 
casual tweeds, and he took off in full 
gallop. Our top executives are the best 
in the world, he commenced flatteringly, 
but they’ve fallen woefully behind by 
their ignorance of the recent academic 
breakthroughs which have lifted manage- 
ment skills from the fumbling of the 60s 
to electronic heights. 

He was certainly impressive. The FA 
jerked upright with a hoarse gasp, due 
in fact to an under-table kick from Costs, 


by An Industrious Accountant 


but Augustus took it as a tribute and 
accelerated. Quantitative analysis was 
doubtless a new concept to us, he smiled, 
but knowledge of its ramifications was 
essential to decision-making. Familiarity 
with standard deviations, statistical corre- 
lations, and linear programming was only 
a first step, and accountants unskilled in 
such advanced areas as Jenkin’s Box and 
the Monte Carlo Simulation were un- 
qualified to hold directorial posts. 

Costs grunted in his turn, and we felt 
genuinely despondent; Augustus was 
clearly an egghead, but he seemed to 
know his stuff. Maybe the unrelenting 
pressures of business and personal worries, 
of stock deficiencies or staff disagreements, 
had blunted our keen judgement of pri- 
orities; maybe brutish apathy had set in. 

Augustus was expounding the benefits 
derived from exponential smoothing and 
critical path constraints in the US, so I 
chipped in smartly to say: ‘Ah, yes, the 
PERT technique: we use it often.’ That 
should hold him for a moment. 

He gave me both barrels. ‘PERT has 
been replaced by RAMPS, of course’, he 
said pityingly, ‘and in fact it’s quite a 
low-level management tool, like the 
theories of queuing or of probabilities. 
You'll find these two very instructive.’ 

I felt myself going red. Prinny was 
looking edgy; he didn’t like overkill. 
Costs came in sharply with a request to 
explain this queuing stuff, and Augustus 


took it in his stride. Queues at bus 

stops or dentists’ waiting-rooms or con 

veyor belts, why and how? Study the 
problem in depth, identify the conflict 
areas, mock up a model by use of method 
study and resource allocation, and try out 
appropriate remedies till success is 
achieved. Remember, of course, one can’t 
generalize. 

The FA said sorry, he must go, and 
thanks for the list of gimmicks. Costs said 
sorry also, but he had real work to do to 
smooth a computer exponentially. The 
internal auditor said: “There’s trouble in 
Transport about de-manning; I wonder 
if we could correlate the shop stewards?’ 
He reminded me of the wounded Hotspur 
on the battlefield when the fop objected 
to the smell of gunpowder: ‘Were it not 
for villainous saltpetre, he would himself 
have been a soldier.’ 

I told Prinny later that we'd revise our 
training — but we felt that Augustus 
couldn’t come down to our level. 
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~~. | Merchandise and Cash 





Control in Retailing 


by D. L. GASKELL, ACMA, ASCA, MiInstAM 


Heavy losses incurred by the department and chain stores as a result of 
thefts of stock and cash have been featured in the daily press in recent 
weeks. The quieter periods of operation, the author suggests, can be put 


to good effect in developing a tightly-organized control system to afford 
protection in the busy periods. 


The sections that control merchandise and cash handling 
in a large chain or departmental store operation should be 
separate entities, staffed efficiently and managed by very 
capable section heads. These supervisors should be 
responsible to an accountant who has specialized in 
administration. Unfortunately inside business organizations 
the emphasis is far too often placed on technical knowledge 
of accountancy, whereas in operations of this sort the 
emphasis should be on management ability. 

‘The methods used are often applications of the operation 
of cash registers, either by a separate individual as in a 
self-service food store or by a sales assistant behind a counter 
when responsibility is also for the sale of merchandise for 
cash and on credit. It is still the practice in certain busi- 
nesses to employ a cashier operating manually, using sales 
checks presented for payment by customers and returned 
by them stamped ‘Paid’ to obtain the merchandise. ‘The 
central cash department operating in communication with 
the store sales areas by Lamson tubes is a method used in 
department stores. The cash and sales checks pass through 
the tubes to the cash desk and the stamped sales check are 
returned. Cash registers also are often periodically cleared 
by sales check through the Lamson tubes to the main cash 
desk. 

The main problem is to avoid loss of cash and merchan- 
dise either by the assistant, the cashier or the customer 
caused by carelessness or fraud. Theft is the great problem. 
Fraud can be by secretion of cash and sales checks, and by 
cash or stock removal. Losses can be sustained through 
cashier, sales assistant and customer in collusion organizing 
theft, using a variety of complicated methods. 

Preventative organization can be created by separation 
of the selling function from the cash receiving function. 
Each day the statistical office will collect from each credit 
and cash receiving point the cash register till rolls and office 
copy sales checks. From these records and a copy of the 
banking list received from the main cash office, a daily 
report of cash shortages and excesses will be prepared for 
each position where cash is received. 

In this type of organization, a controlling cash office will 
take banking slips and cash from each collection point daily, 
and agree these to a total banking which must be verified 
by the staff in the statistical office. The management of 
these two sections is a major responsibility of the chief 
accountant, which is too often delegated to a subordinate. 
The whole operation can be supported by cashier or cash 
register check cashing up during each day. Also unit stock 


checks of ticketed merchandise can be made against depart- 
mental stock statements at selling price. Supplementary 
checks will best be carried out by an internal audit section. 


internal audit 


It may be necessary to use an internal audit section under 
the control of a manager and responsible preferably to an 
executive other than the individual managing the cash 
collection. This department can use random spot checks of 
cash and merchandise, and these checks can be guided by 
interpreting the records provided by the statistical office. 
It may not always be possible to obtain a diagnosis to point 
to the areas which require investigation by examining the 
daily records which are provided. 

For example, in a food hall the problem of discovering 
customer fraud and cash inefficiency and/or fraud may not 
be easily found by the accepted routines. Statistical 
method can be used. There is a coefficient of correlation 
between sales takings and customer transactions, and this 
correlation can be interpreted by regression analysis. 

Two sets of figures are given; food hall takings by cash 
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register in sterling, and the numbers of transactions in- 
volved. These figures are hypothetical and have been 
converted to indices and a ‘Galton graph’ has been drawn 
showing the regression line. The subsequent diagnosis 
shows that efficient cash register performances clusters close 
to the regression line, whereas those machines requiring 
examination are pin-pointed on the graph. Internal audit 
investigation will be directed to the inefficient machines 
with figures furthest from the regression line. 

The high volumes may mask inefficiency resulting from 
operational performance by cashiers on machines. The cash 
registers’ mechanical performance may vary. The number 
of transactions processed each day resulting in an average 
value for one sale may disclose a reason for a poor per- 
formance. The internal auditor will investigate in the food 
hall on site. 

The table of food hall turnover takings and transactions 
is given below: . 


Food hall cash Number of Total takings 

















Indices of Indices of 
register number transactions in sterling transactions takings 

1 6768 7027 103 105 
2, 6789 6772 103 101 

3 6801 6873 103 103 

4 6546 6666 99 100 

5 6613 6741 100 101 

6 6519 6623 99 99 

7 6322 6293 96 94 

8 6632 6692 101 100 

9 6316 6459 96 97 
10 6832 6911 104 103 
11 6699 6875 102 103 
12 6240 6398 95 96 
Mean 6694 100 100 


6590 














After the internal auditor has decided, with the help 
of the statistical office, the area that must be investigated, 
action may be taken in a number of ways. How often is the 
amount rung up on a till the same as the amount paid by 
the customer? A vigilant customer who queries a receipt 
usually can be satisfied by a plausible explanation. Effective 
control by cash register must be supported by investigation 
of ‘shorts and overs’ on a continuing basis day by day, and 
comparison made with similar shops and departments else- 
where. Consistently bad performance must be investigated. 

‘Professional shoppers’ may work with the internal audit 
staff and watch general transactions by shop assistants and 
make test purchases using marked notes. For example, bill 
sequence checks may lead to the discovery of missing 
office copy sales checks in a shoe department at the same 
time each day. It may be found that an assistant during 
the lunch hour is secreting both bills and cash at the same 
time and also failing to pass them to a central cash desk. 
‘Professional shoppers’ may, through the knowledge that 
they are used, provide a good moral deterrent to fraud. 

In retailing, it is difficult to distinguish theft of cash 
from the theft of goods. The largest losses probably arise 
from the removal of stock, and it is known that a significant 
portion of thefts are executed by staff. This aspect of 
control must be incorporated into any discussion of 
retail operation. The loss of merchandise is so closely 
connected with the sale of goods for cash and for credit, 
that stock contro! at selling price must be used: at the same 
time as cash control. The stock control procedures may 
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be supported where possible by unit stock control. 

If shop or department trading results are lower than 
expected or less than comparable units, is the cause a loss 
of stock, a loss of cash or a combination of cash and stock? 
Stock losses may be as significant as cash losses and any 
system of control needs to recognize the inter-relationship 
of the two. 

By themselves, cash registers and sales check control, 
supported by ‘shorts and overs’ statements and bill sequence 
checks by assistant and department, may prevent cash loss. 
If these methods are combined with stock control at selling 
price by department, shop and even by ‘line’, the control 
of stock and cash becomes significantly greater. The use of 
electronic cash registers and mini-computers will greatly 
assist both investigation and control. 

Budgetary control of stock purchased is also executed, 
using systems allied to stock control statements at selling 
price. In these systems the buyers’ replenishment of stock 
may be controlled. These arrangements enable the buyer 
using unit stock control statements to purchase the fast 
moving lines, inside the framework of his permissible 
budget. 


Electronic systems 


Electronic cash registers are now in use which operate in 
the same way as mechanical machines, but combine the 


- clearance of cash and credit sales. Cash registers in a 


department or shop can be programmed to accumulate the 
days sales for transfer to a mini-computer maintained in 
the department store or controlling shop. The equipment 
can be pice amie’ to operate a bill sequence check if 
required. 

A computer application for cash control purposes’ may 
identify each cash register. In one application, the mini- 
computer will accumulate up to thirty-two terminals. A 
drawback is the necessity for cables in the store or shop 
which imposes rigidity on cash register movement. In 
spite of the rigidity imposed by the cabling, manual cash 


registers can still be used and the takings from these 


machines paid into any of the electronic cash registers, 
using a sales check recording and receipting routine. Each 
cash register can be programmed to control the action of 
the sales assistant or cashier. At the end of the day totals 
can be provided by cash register for merchandise sold in 
quantity and sterling. 

Details and totals of cash and credit accounts can be 
provided in quantity and sterling. The computer can 
enable immediate checks to be carried out on stocks of 
merchandise by the insertion of the ticket code number in 
the machine and programming stock control. All this 
information can be recorded on magnetic tape and passed 
to the main computer -as required. The use of computer 
methods will enable for example the stock of a particular 
garment to be ascertained at any time. Management action 
will be to replenish or remove the stock and to disclose loss 
of stock by theft. 

The practicability of any system manual or automatic 
depends on cost of machinery, staff, paperwork and overall 
administration offset against the results that can be ob- 
tained. The manager in charge in this type of operation 
needs to be a skilled handler of detailed routine and also 
a thorough master of system control. 
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Zero-Base 
Budgeting 


The ability of traditional budgeting methods to eliminate 
dead wood from a company’s activities has been 
questioned for some time. Cut-backs in expenditure re- 
sulting from crash cost savings exercises tend to be only 
temporary, and the budgeting process is based on assump- 
tions that all the current activities are necessarily desirable. 

However, the rising operating costs and declining 
growth rates of the last few years require decisions that will 
permanently improve bottom-line results. The efforts of 
one company, Southern California Edison, are described 
by Donald N. Anderson in an article entitled ‘Zero-Base 
Budgeting : How to Get Rid of Corporate Crabgrass’, which 
appears in the October 1976 edition of Management Review. 


Improving on traditional techniques 


The author draws a parallel between the crabgrass in, a 
lawn and administering operating budgets; despite weed 
killers and hand weeding, crabgrass usually creeps back. 
Companies have ‘crabgrass’ activities in their budgets that 
compete for the same money expenditure as essential basic 
activities ; percentage reductions off the top of budgets will 
not eliminate such expenditures, any more than cutting the 
lawn. They must be completely eliminated if they are not 
to creep back again. 

The technique that many companies are adapting and 
implementing to improve the budgeting process is zero- 
base operational planning and budgeting (ZBOP). Al- 
though based upon the traditional operational planning and 
budgeting process, it recognizes that a weakness of this 
process is that it assumes that the projects and ongoing 
activities in the historic budget: 

(a) Are essential for the functioning of the company and must 

be continued; 

(6) Are being performed in an optimal, cost-effective manner; 

an 

(c) Are projected to be cost-effective in the budget year. 


While many projects and activities meet the above 
criteria, it would be unrealistic to assume that all do. What 
is required is a budgeting process which enables manage- 
ment to judge what activities are not essential and the 
criteria to be used in making that judgement. 


The basis of ZBOP 


The first fundamental step is the preparation of a 
decision-orientated summary plan for each activity or pro- 
ject called a ‘decision package’. This package should include 
a statement of the expected results or purpose of the 
activity, its costs, personnel required, measures of per- 
formance, alternative courses of action, and an evaluation 
from the corporate point of view of the benefits of per- 
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formance and the consequences of nonperformance. The 
alternative course of action must cover two types of 
alternative: 


different ways of performing each activity; 
different levels of investment of effort and resources. 


For each activity there must be clearly identified the 


minimum level of spending, and the costs and benefits of 


incremental expenditure above that minimum. 

The second step is to provide the facility for ranking 
each decision package against packages for other current 
and proposed activities. This enables the manager to state 
his priorities for both old and new programmes. ‘This rank- 
ing may then be used by senior management to evaluate 
and compare relative priorities for funding decisions and to 
determine the cut-off point where added costs outweigh 
the benefits. 


Starting ZBOP 


An important feature of ZBOP is that it can eliminate 
much of the reference back to operating units for changes 
in expenditure levels which is common in the traditional 
method. The decision package ranking has identified 
activities that can be added to or deleted to implement a 
budget change. 

In the case of Southern California Edison, the fuel crisis of 
1973 made it clear that the company needed a planning and 
budgeting process which was more flexible and responsive 
to unanticipated changes in costs and revenue. As a result, 
a pilot test of the entire zero-base process was made in six 
staff departments and portions of the process used in all 
other departments. The results of this 1974 test showed: 


Budgeting staff could counsel departments on the benefits 
of analytical operational planning for long-term savings, as 
opposed to remedial action with only short-term effects. 
This encouraged managers to evaluate actions in terms of 
their effect on the company as a whole; 

Budgeting was viewed by many managers as a clerical, 
numbers-orientated exercise that could be delegated to others; 

Following the above, the burden of justifying a proposed 

ı budget should rest with the responsible operating manager. 


Following the 1974 pilot test, the ZBOP process was 
extended throughout the entire company for 1975. Al- 
though more experience will be required before a full 
appraisal of its effectiveness can be made, some of the ex- 
amples of significant progress are: 


Each manager analysed his proposed activities in terms of 
continuing need, relative contribution to the company, etc., 
and assigned priorities to all the decision packages; 

Each executive reviewed the packages and rankings of his 
managers and merged them into an single functional state- 
ment for transmission to the corporate budget staff; 

While ali summaries of activities were scanned by the 
Management Committee, most attention is paid to the 
lowest priority items which are the prime candidates for 
deletion from the budget; 

Significant savings were achieved during 1974 and 1975 
including a 9g per cent reduction in staff; 

Involvement in the zero-base detail planning provided 

` middle and lower management with a useful working guide 
for the budget year itself; and 

Top management was able to scrutinize operations in 
greater depth than before. 


For ZBOP to work effectively, careful consideration 
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5% of the self-employed 
are probably 
paying too much tax. 


If you’re self-employed it’s very likely that you’re too busy 
thinking about the future of your business to think about your own. 
By so doing you’re not only putting your future at unnecessary 
risk but also missing out on a particularly favourable tax concession. 


Only about 25% of those who are eligible have taken 
advantage of the encouragement that the Government gives them 
to provide for retirement by taking out a personal retirement plan. 

By so doing they have ensured full tax relief on their 
contribution at the highest rates of tax they pay on their earnings. 
Thus, £500 invested can save £175 in tax, if basic rate applies, and 
much more if the rate is higher. 

Below are examples of what the Abbey Personal Retirement 
Plan can do with your annual net contributions of £325 and the 
Government’s £175 to build a fund to provide on retirement a 
pension and a tax-free cash sum. 


Fund available at age 65 from annual gross contributions of £500. 


Age next birthday 35 45 55 
sea fund assyming 10% growth £83,519 £29,595 £8,657 








including re-invested income) 


The Abbey Personal Retirement Plan is extremely flexible and 
can be tailored to meet the very specific needs of the self-employed. 
The minimum contribution is only £15 a month (£10 per month & 2 
after tax relief) and contributions can vary year by year. You choose 
whether investment is to be on the Guaranteed Basis or in a wide 
range of unit-linked Funds. You also have an option to switch from 
one to another. 


Similar benefits are available if you are not a member of a 
Company Pension Scheme or if you are a Company Director. 


To join those who are maximising their tax concessions fill in 
the coupon below and we'll let you have further details of the Abbey 
Personal Retirement Plan. We'll pay the postage. 


SS A eT ID aN «i | NE 
* 


To: F. B, Page, Abbey Life Assurance Co, Lid. Freepost. London EC4 48D 
Tel. 01-248 6740. Please let me have details. (Not applicable to Eire). 

| | am self-employed/notin a Company Pension Scheme/a Company Director. | 
Please delete as appropriate. 


Name 


Address i | 


Abbey Personal Retirement Plan | 


_TA/3/3/PRP_| 











IV 


THE 


ACCOUNTANT 


Specialized Tuition for the 
Examinations of the 


-Institute of Chartered 
Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 





Including fifty-eight first ria thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


‘*& The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

w Adequate test practice and tutorial criticism. 

y Invaluable self-examination questions. 

% Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


POLNI CAAT IN MAN AGEMENT 


CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the standard of accounting services and 
to encourage study in the increasingly important field 
of business administration and organization respec. 
tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 
in which interested. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Write for details to The Principal, B Mendes, 
B.S8c.(Econ.}, peri) Department A13aB, Metro~ 
poltan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Alary Office, 4 rore Street Avenue, 
Moorgate, London EC2Y 5EJ. 

Tel, 01-628 2721 











LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘Pep’ Courses 
-to assist students in 
areas of weakness. 
Week-end residential 
‘Punch’ courses — for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 





Member of the ABCC 
Accredited by the CACC 


D Seopslan 
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Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THE Law Boor Company LID 
301-305 Kent Street, Sydney, New South Wales 


CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, Indi 


CANADA 
THE CARSWELL COMPANY LTD 
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SOUTH PERICA 
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P.O, Box 10167, TOKANA LFE, South Africa 


Sweet & MAXWELL (N.Z) Ltd 
54 The Terrace, P.O. Box 5403, Wellington, New Zealand 
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SINCERE COMPANY LTD 
173 Des Voeux R Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY’S MIDDLE East AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 





GEE & CO (PUBLISHERS) LIMITED 
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e! money unless it’s a package 
tailor-made to your needs. 





vehicle leaflet. 
Name 


Business Address 


Car leasing 
The difference between 
losing & saving could 


_ bethist 


Leasing can actually lose you 


Í Sitting down in your office with 


D Henlys Lease, 18/20 Osnaburgh St, London NW1 3NA, ; ? : 
Please send me your HENLYS LEASE brochure and | a experienced Henlys consult 


ant and working out a personal 
Ī deal can save you hundreds of 
i leasing pounds a year. 
po oa Henlys lease everything 
E from a Rolls-Royce to a Mini, 
cs but your first step is to read our 
comprehensive brochure which 


ENLY ra shows figures on how much you 
i dis Biman wj could save by leasing. 
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must be given to a number of factors, including: 

Convincing managers that there is something in it for them; 

Long-range planning should precede the zero-base budget- 
ing cycle; 

It must be appreciated that ZBOP can only be used for 
operations and programmes over which management has some 
discretion; 

It must involve a bottom-up approach to planning requiring 
the involvement of managers at all levels; and 


Acquisitions and Mergers 


Tax Planning for the Smaller Company 


by ROGER WHITE, FCA, partner in Peat, Marwick, Mitchell & Co 


A company is a creation of law; but it would be wrong to deny 
that a company behaves like a living organism. Companies move 
either forwards or backwards and — apart from dormant ones — 
it is rare to see one stagnating and remaining the same size. 

It is important to remember that an acquisition, a merger or a 
take-over can take place at almost any size and it would be 
wrong to assume that they are to be found only on a large 
scale of operations. Such transactions take place at a variety of 
sizes, for a variety of reasons, in a variety of ways, and through 
a variety of situations. 

It is impossible to try and cater for every situation; there is no 
pigeon-hole package answer that one can pull down when one 
is faced with any commercial acquisition, merger or take-over. 
In real life, a simple or commonly-recurring transaction never 
is simple and in fact never commonly recurs. There will always 
be a strong commercial motive for any transaction and the 
taxation aspects need to be dovetailed into this. The proposed 
transaction will need to be analysed in detail and all the relevant 
facts identified. 

Tax advice can only be as good as the information on which 
it is based, so it is very important to obtain all the relevant facts. 
I never believe in the tax tail wagging the commercial dog, but a 
clear expression of the tax consequences is an essential ingre- 
dient in the commercial decision which needs to be taken. 


Defining a trade 


At the corporate level, the first recurring transaction [ am going 
to take is the acquisition or disposal of a trade. Section 526 of 
the Taxes Act 1970 contains one of the most unhelpful of 
definitions by saying that a ‘trade includes every trade, manu- 
facture, adventure or concern in the nature of trade’. There are 
a considerable number of authorities as to what constitutes a 
trade, and we do have the designated ‘badges of trade’ laid 
down by the Royal Commission of the 1950s for which there 
has been some judicial acceptance. 

Let us start off on the assumption that a trading company 
is going to go out and buy a parcel of assets. An important 
matter to identify at the outset is which of the alternatives is 
applicable to the purchaser: 


(a) Is it buying a mere parcel of assets as part of and concomit- 


The substance of a paper presented to a recent London Chartered 
Accountants’ conference on “Tax Problems of the Family Company’. 
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The zero-base approach brings the authority and re- 
sponsibility of managers into clear focus. This may well 
require changes in attitudes and management style. 


ZBOP is not necessarily the answer to every manager’s 
problems, but it can produce cost-effective results in most 
segments of most businesses as long as there is a tough- 
minded management with sufficient understanding of the 
organization’s culture to make it effective. 





ant to the existing trade, to which it is just grafted on; 

(6) Is it buying a parcel of assets which will constitute a 
second and separate trade in its own right, with the 
first trade continuing; or 

(c) Is it buying a parcel of assets which when put together with 
the existing trade will represent a brand-new enlarged 
ma and the old trade which has been carried on will 
cease? 


Similar considerations apply to the vendor. I have pulled out 
this question first because it is not a mere tax question, but 
does require to be resolved against the commercial and trading 
background of the parties. There are authorities, but the facts 
of the case will be more important. l 

1. The cost which the purchaser lays out for the assets will 
represent: 

(a) revenue expenses (for example, stock or a direct revenue 

write-off to P & L); 

(b) capital expenditure eligible for capital allowances; 

(c) capital expenditure not eligible for capital allowances 
(for example, property or goodwill) but giving a capital 
gains base cost. 

So far as the vendor is concerned, these receipts will be trading 
receipts to him or will give rise to a balancing charge or a capital 
gain in his hands. 

2. Because the interests are not the same, each party should 
sit down and think about the allocation of price to the various 
assets and then that allocation and apportionment should be 
agreed between the two parties and spelt out in an agreement. 
The Inland Revenue is not bound by any apportionment 
agreed between the purchaser and the vendor; but, if they are 
dealing on arm’s length terms and decide on the allocation, it is 
difficult for the Inland Revenue to set it aside unless the 
amounts involved are absurd. 

3. A purchaser will be concerned to preserve existing trading 
losses forward; the same may apply to the vendor if he regards 
his sale as a disposal of assets. If an old trade ceases, then the 
purchaser will not enjoy any further carry-forward of those 
losses, since the basic requirement is that such losses are only 
available against future profits from the same trade. 

If the purchaser is merely enlarging or contracting his trade, 
then no difficulties will arise. If he is acquiring a second and 
separate trade, it will be necessary to be able to identify the 
results quite clearly from his existing trade. The use of losses 
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forward may be one of the reasons why the purchaser is 
particularly keen to buy assets rather than a company. 

4. A purchaser might also want to buy assets rather than a 
company to take advantage of roll-over/hold-over relief under 
the Finance Acts 1965 and 1969. The relief is not available on 
the acquisition of shares in a company, which represents the 
indirect acquisition of business assets. 

5. If the purchasing company is enjoying the benefits of stock 
relief, an acquisition may not add additional relief because of the 
provisions of paragraph 23 of Schedule 5 to the Finance Act 
1976. So far as the vendor is concerned he will need to bear 
in mind that the effect of the transaction may be to claw back 
the entire or a large part of stock relief that he may be enjoying. 
Against this, presumably the sale will release liquid funds to 
enable the tax to be paid. 


Shortfall implications 


6. Shortfall, like stock relief, has an impact on both purchaser 
and vendor. So far as the purchaser is concerned, the ac- 
quisition will presumably use liquid funds of the company and 
their use will need to be looked at from the shortfall aspect. 
If the sale is a contraction so far as the vendor is concerned, then 
there will be the normal shortfall requirements; but if the 
vendor is ceasing to carry on a trade he must take account of 
paragraph 13 of Schedule 16 of the Finance Act 1972. This 
places on him an onerous obligation to distribute for the ac- 
counting period in which the cessation occurs and any account- 
ing period ending within the preceding 12 months. 

7. Both purchaser and vendor will need to consider whether 
they are continuing to carry on a trade which is preserving a 
longer payment date interval than the nine months. . 

8. In general, if on cessation the stock is being sold to another 
UK trader the vendor does not need to value his stock but may 
take the realized price for that transaction. This (under section 
137 of the Taxes Act) is a factor which adds weight to the need 
for a careful apportionment of price to be agreed between both 
purchaser and vendor. Cessation of trade will also involve capital 
allowance consequences to the vendor in connection with any 
retained assets on which capital allowances have been claimed. 

g. A particular point of concern to the vendor will be any 
terminal payments which may arise from the contraction or 
cessation of trade. Most frequently these will relate to em- 
ployees and either pension arrangements or possibly ex gratia 
payments. The Inland Revenue are quite alert to a disallowance 
in connection with these areas, and by and large there is no 
easy magic by which a deduction for them can be obtained. 

10. Finally, it is worth recording that, so far as the vendor is 
concerned, on the assumption that the gain is realized by a 
company, there is a locked-in position for surplus funds with ~ 
at very best — a potential two-tier of capital gains to the vendor. 

As an introduction to the commercial bargain on the ac- 
quisition of a company: 

The purchaser and the vendor need to agree on what share- 

“holdings are to be acquired; 

The purchaser needs to be satisfied that all shareholders are 
going to sell; 

The price and the consideration need to be arrived at; 

The company is, as I said-right at the beginning, a living 
organism and will continue to earn profits (hopefully) day by 
day. It is therefore necessary to decide at what point of time 
the acquisition is to be made, and who will be entitled to profits 
up to the date of completion. 

Will the vendor be entitled to draw any dividends or re- 
muneration out of the company and what about ‘personal’ 
assets the company owns? 

Is the consideration for the transaction to be arrived at by the 
preparation: of accounts? If so, who is going to produce those 
accounts and audit them; and on what basis, since each side is 
going to have a vested interest? 

If the purchaser is acquiring only a controlling interest or a 





March 3rd, 1977 


substantial interest, what is the position of the minority share- 
holders? How will they react to the surrender of losses up or 
down, or of ACT? 
All these involve a whole host of commercial decisions, but 
need to be arrived at and talked through carefully. 
The tax effects of an acquisition or disposal which I want to 
cover are as follows: 


” 1. There is the shape of the balance sheet and the accounts. 
It is important to know what has been provided for tax in those 
accounts and — even in this day and age of CCA — what has 
been provided or is contingent for deferred taxes (particularly 
from timing differences on capital allowances, stock relief and 
the base cost of assets for capital gains purposes). 

2. It is important to establish what the company will have by 
way of capital gains losses forward, trading losses forward, 
franked investment income carried forward and ACT 
carried forward. The trading losses forward are subject to the 
potential application of section 483, enacted originally in 1969 
to stop the trafficking in trading losses and similar provisions 
apply to the ACT. 

3. The shortfall aspects of the transaction are important to 
both purchaser and vendor. The purchaser will want to be 
satisfied that he is not purchasing any inherent or contingent 
shortfall difficulties; the vendor will probably either have to 
clear the shortfall position or give indemnities. 

4. The acquisition may well create a group for the first 
time to the acquiring company. It should be remembered that 
this gives certain tax advantages and it will be important, for 
instance, to make an early group election for payment of 
dividends or interest even if this is not foreseen at the im- 
mediate time of acquisition. 

5. There could be several pressures on the corporation tax 
accounting periods which may ‘emerge’ for the acquired 
company. The commercial bargain may call for audited ac- 
counts to a special date which, if adopted, will also apply for 
tax. The group relief position may also call for special accounts. 
It may also be necessary to change to conform to the pur- 
chaser’s year end. Finally, the company must compound into 
this the new rules, yet to come in, on accounting periods in the 
new Companies Act 1976. 

6. If the company being acquired has trading losses then it ts 
important to consider the group relief position at the time of 
sale. The Inland Revenue take a hard line in connection with 
the sale of loss-makers, and they seek to apply section 29, 
Finance Act 1973, in all cases, since their stated view is that 
there must have been ‘arrangements’ preceding the actual sale 
although its application is normally restricted to a single 
accounting period. 

~. So far as the vendor is concerned it will be important to 
consider the form of his investment and the way in which he 
holds it. It is probably reasonable to assume that he holds it as 
an investment but it may be that it represents either shares or 
indebtedness. In some cases, the vendor may be seeking to 
reduce his capital gain; in others, he may be seeking to establish 
a loss which is open to some doubt (for example, by indebted- 
ness at a time when the company is not so solvent). All these 
aspects would require discussion between purchaser and vendor. 

8. I include as a separate item the question of payment of 
dividends, since this often arises in connection with the ac- 
quisition and disposal of companies. It may be that there is a 
potential shortfall difficulty which the vendor resolves by 
paying a dividend prior to sale or it may be that he sells the 
company and hopes that the purchaser — particularly if it is an 
open company ~ will pay the dividend after acquisition. 


Reorganizations 


I should like to move on beyond acquisitions and disposals to 
what I have called internal reorganizations. A lot of family 
businesses structure themselves like Topsy — the girl who claimed 
that she had neither father nor mother, but ‘just growed’. I 
would like to assume a family company having a UK group, 
although I am aware of situations where the proprietors keep 
companies separate and associated, keep them in different 
ownerships and indeed sometimes fragment the ownerships in 
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different ways. This can lead to considerably greater long- 
term difficulties than if there is a single UK group held 
directly by the family. 

I have mentioned the need for early group elections and for 
a strategy regarding group relief and ACT and the like. It is 
now important to consider in which companies losses are 
carried forward and where capital gains are to be realized and 
the dates of payment of tax and surrenders of ACT will need to 
be looked at and all in all there will probably be a larger tax 
planning requirement for the group than there was before. 

Having a group may lead you to seek to rationalize, and in 
particular, to move a trade from one company to another. It is 
necessary to decide whether you are moving assets or whether 
you are moving the trade itself. The reason for this is the im- 
portant provision of section 252 of the Taxes Act, which re- 
quires a carry forward of capital allowances and losses from one 
company to the other where the trading company ceases to carry 
on its trade and another company commences to carry it on 
within a group context. 

So far as trading losses are concerned, a new but familiar 
problem emerges: it is necessary to determine whether the 
company inheriting the trade is carrying on one enlarged 
trade, two separate trades or indeed that a new and magically 
different trade emerges. The third is a disastrous thing to 
happen but the first two are catered for; if an enlarged trade is 
carried on then section 252 specifically provides that you 
apportion out the part which was carried on previously as a 
separate trade. If the two trades are separate anyway, then there 
is no problem. 

It is obviously important to identify what is going to happen 
from the transfer of the trade and, where there are losses 
forward in some or other part of the group, then it may be 
appropliate to go along to the Inland Revenue in advance to 
agree with them the basis of apportionment of future results — 
particularly to ease what may be the subsequent splitting of 
merged accounting results. It does no harm to go to the 
Inland Revenue like this, since it does rather pre-empt them 
from taking that extreme third case where a new magic trade 
emerges rather than either of the other alternatives. 

On a transfer of a trade as part of a reorganization the Inland 
Revenue are prepared to relax the onerous shortfall provision 
of paragraph 13, Schedule 16, Finance Act 1972, referred to 
earlier. 


Stock relief carried over 


On an intra-group reconstruction there can be a carry-over 
of the benefits of stock relief. Paragraph 20 of Schedule 5 to the 
Finance Act 1976 provides for this and it is governed by the 
same criteria as apply to a section 252 transfer for trading 
losses and requires an election within two years after the date 
of the transfer. A relatively short time-limit and the require- 
ment for an election are not features of section 252 itself. 

There is also the question of the time of payment of cor- 
poration tax. On an internal reorganization the choice of the 
company is controllable and in arriving at the commercial 
decision of which one to absorb, the payment date for cor- 
poration tax will be a feature in the decision. There should be 
no difficulties from a capital gains point of view since there will 
be intra-group transfers covered by section 273, Taxes Act. You 
are, however, creating a potential problem under section 278 in 
the company to which you transfer the asset. 

Finally, you will need to give consideration to deferred 
revenue expenditure, pension contributions and the like, where 
there may be a difficulty in obtaining a deduction in the 
successor company. By and large this should not be the case, but 
it is obviously helpful to identify any of these delayed items to 
make quite certain that they can be carried over. From time 
to time I have come across the Revenue trying to take a point 


ACCOUNTANT 


251 


on voluntary pensions — but I think they accept that the suc- 
cessor company can make these payments and take a tax 
deduction for them on the grounds of good staff welfare. 

At the shareholder level the capital gains rules on share ex- 
changes and reconstructions are often critical and can carry as 
great an impact as considerations at the corporate level. 

There are two quite important capital gains provisions which 
relate to individuals which ought to be mentioned in connection 
with acquisitions, mergers and take-overs. First of all there is 
retirement relief. You should all be fairly familiar with this 
£20,000 exemption from the capital gains charged on business 
assets. The £20,000 has to be ‘earned’ at £4,000 per annum 
after the age of 60 and each person can only claim up to a 
maximum of £20,000 although he can earn it in respect of 
more than one business. Retirement relief is also given in the 
alternative on the disposal of a family trading company. 

The other important capital gains measure for individuals is 
relief where an individual transfers his business to a company. 
The transfer has to be of all the assets of the business (or all 
other than cash) transferred as a going concern in exchange for 
shares in the company. . 


Overseas implications 


Companies in the UK can be a family business controlled from 
overseas, and thus still a close company. They do escape the 
rigours of close company requirements because of a 1968 
Parliamentary Question and Answer. We were told in 1968 — 
and I want to emphasize the date — that, while the present 
balance of payments position continues, a close company, go 
per cent or more owned overseas, may retain its surplus funds in 
this country without being liable to apportionment. 

If in the alternative what we are looking at is a UK family 
company that is weighing up and looking at the overseas 
aspects, then the problems do become multitudinous. There 
is the question of: 

(i) how one might obtain an interest overseas; 

(ii) whether there is any need to borrow money; 

(iii) how will there be a deduction for the interest; 

(iv) what the income flow will be like; 

(v) should there be a branch or a local company; and 

(vi) consents from ‘Treasury, Bank of England and possibly 

locally overseas. 

My own experience of the family company that looks over- 
seas rather than the larger company is that it tends to take a 
series of steps overseas and in the first instance will be looking 
to a friendly agent or representative overseas who will market 
products and the matter then progresses from there. You start 
off with a toe hold in the local country where you seek not to 
have a tax exposure, but merely to trade with rather than im 
the local territory. Perhaps you may then license somebody, 
or you may create a branch using your local agent. 

The only key point I would mention is that if, as time goes 
by, you eventually have a branch operation which has been 
successful and which you would like to convert into a company, 
then there is one adverse measure and one relaxing measure. 
The difficult measure is that you will require section 482 consent; 
the relieving measure is that the conversion of a branch to a 
company would normally trigger off a capital gains charge im- 
mediately on all assets transferred. Section 268, however, 
provides for a deferment of up to ten years if the assets are 
transferred in exchange for shares or loan stock in a locally 
resident company. 

It is difficult to define all the many and varied consequences 
of mergers, acquisitions.and take-overs; there can be no all- 
purpose coverage of this subject. The most important feature 
is so to condition the accountant’s reflexes that he can react 
properly when confronted with the actual set of facts on which 
his opinion is asked. 
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Solving the 
Training Problem 


Training computer personnel, and equally important, training managers how to make 
the best use of the data processing facilities at their disposal, has always been some- 
thing of a problem. In the early days of business data processing there were in- 
sufficient courses and the quality of tuition was sometimes open to doubt. Training 
provided by equipment manufacturers, while inexpensive or even free, was naturally 


biased in favour of the manufacturer’s 
own range of equipment. That provided 
by commercially run training centres 
depended solely on the integrity of those 
providing the courses. 

With a new advanced technology this 
was perhaps inevitable. It was in this 
atmosphere that The National Computing 
Centre was founded in 1966 to provide, 
among other things, education and 
training which was impartial and could 
be seen to be so. Since all computer users 
are contributing financially to the work 
of the NCC, either directly or through 
taxation, there is a good deal to be said 
for making use of their services whenever 
possible. 


Forthcoming courses 


The NCC has recently published a book- 
let, Training 1977, summarizing the range 
of courses available for the computer 
professional, which includes courses for 
managers. Since it is usually the company 
accountant who is most closely involved 
and usually has to act as the liaison 
between the DP manager and the rest of 
the management team, they are of obvious 
interest to accountants working in organ- 
izations which are computer users. 

One such course, ‘Computer concepts 
for managers’, is of the two-day non- 
residential variety, and will be held in 
Manchester on March ist and 2nd. 
Further presentations will be on June 
14th and 15th, September 27th and 28th, 
and November 29th and j3oth, all in 
Manchester. It is designed to give 
managers a basic knowledge of computing 
and the role managers need to play in 
the development and implementation of 
computer systems. 

The course costs {104 plus VAT, and 
as we have not yet met a manufacturer or 
consultant who did not stress the import- 
ance of management taking an informed 
interest in every successful installation, 
this could be money well spent. 

‘Using computers for better business 
decisions’ (March 2gth to April st, 





October 18th to 21st, non-residential, 
£143) is based on business simulation 
exercises. This course, also in Man- 
chester, is for line managers who need to 
know more about computer-based in- 
formation systems, and for computer 
managers who need a better under- 
standing of what general management 
need from their systems. 

A recently held course on ‘Security for 
computer systems’ is to be repeated in 
London on September 2oth and 21st. Now 
that users rely so much on their computer 
systems, what occurred recently to ICI 
in Holland, when an ex-employee re- 
moved vital tapes, is a warning of what 
can happen and next time the outcome 
could be different. 

Details of these and the full range of 
specialist courses for computer personnel 
can be obtained from The National 
Computing Centre, Oxford Road, Man- 
chester Mr 7ED. 
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The LogAbax L.X2010 modular desktop compu 


ter which, with a special solicitor’s accounting 


March 3rd, 1977 


Desktop Computer 
for Legal Accounting 


Under an agreement between Oyez 
Stationery and LogAbax, Oyez are to 
market the new LogAbax zoro desktop 
computer to a solicitor’s accounting 
package. 

The package, developed by LogAbax 
to Oyez specifications, will sell for £4,650, 
complete with hardware and software. In 
this form the system handles all types of 
work found in a normal solicitor’s prac- 
tice, accommodating up to 99 fee earners, 
ten types of work and seven VAT 
categories. 

In addition to routine  solicitor’s 
accounting, the package provides man- 
agement reports including the value of 
bills outstanding, value of disbursements 
not billed, profits cost breakdown by fee 
earner and/or department and/or matter, 
details of matters which have not moved, 
plus a complete audit trail. Payroll and 
time ledger can also be accommodated. 

Other application packages will be 


„announced in April covering general 


commercial applications, at which time 
the LX2oi0 will be sold through dealers 
for applications outside the legal field. 

The basic price of the machine is 
around { 4,000. In this version the machine 
has 45K bytes of systems memory and 
1°5K bytes of program and storage. The 
user memory may be increased by 1K, 
4K or 7K memory modules. The printer 
is particularly fast at 130 cps. 

Three keyboards are provided: stand- 
ard typewriter, numeric and control. 
While a variety of software application 
packages will be made available, it is 
claimed that users will be able to program 
the machine themselves using a basic set 
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package, is now available through Oyez Stationery. 
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° 12 instructions which are easy to learn 
ithout any previous knowledge of data 
rocessing. 

LogAbax Ltd, LogAbax House, 1-7 
/esley Avenue, London NWio 7BZ. 


lew Small Computers 


range of four new computers has 
cently been announced by Hewlett- 
ackard. With prices starting in the 
25,660 range, the new 1000 System 
re claimed to be typically g per cent 
elow comparable former equipment 
ut to execute programs 60 per cent to 
o0 per cent faster than present models. 
Designed primarily for laboratory 
rork, product simulation, design pro- 
‘cts, instrumentation control systems 
ad operations management, the 1000 
ystem comprises Model 30 with 64K 
ytes main memory, a 15M byte disc 
ad a g6oo-baud communications- 
riented CRT display console with two 
uilt-in mini-cartridge drives, the desk, 
ad RTE-II operating software system 
t a cost of £28,726. Model 31 is similar, 
xcept for being cabinet mounted and 
aving a 5M byte disc and costs £25,660. 
Model 80, desk-mounted, has 128K 
yte main memory, 200-lpm printer and 
1600-bpi tape drive, plus console and 
isc equipment as Model 30. Model 81 
iffers from Model 80 only in being 
oused in cabinets. Prices are £47,953 
nd £48,692 respectively. 
Hewlett-Packard Ltd, King Street 
ane, Winnersh, Wokingham, Berkshire 
(Gir 5AR. 


z3uide to 
Viicrocomputers | 


In Introduction to Microcomputers for 
business Applications, published by CAP 
Computer Analysts and Programmers) 
Jnited Kingdom, is claimed to be the 
rst study of its kind in the UK to deal 
ith microcomputers in commercial data 
rocessing, 

The book has been published at the 
ame time as the launching of the com- 
any’s MicroSoft Workshop facility and 
s accompanying range of products. This 
ystem offers a facility by which pro- 
rammers with no knowledge of micro- 
omputers can write software for these 
1achines; can do so independently for a 
ariety of makes of microcomputer; and 
1 addition could test and debug their 
rograms while these are actually running. 

Designed for data processing manage- 
rent and their staff, the book aims to 
escribe what a microcomputer is, why 
is relevant to business systems, how its 
sage can be explored and programmed, 
s limitations and its future, and the 
gnificance of the Workshop approach 


now available to users in their own offices. 

The book runs to over 80 pages, just 
under half of which are devoted to 
appendices — the latter include a glossary 
of terms, a reading list, manufacturers, 
and the related services offered by the 
company. 

Copies, price £15 including postage 
and packing, are available from CAP 
United Kingdom, CAP House, 14-15 
Great James Street, London WC1N 3DY. 


Microprocessor Service 


Zeus-Hermes, the London-based systems 
and consultancy organization, has intro- 
duced what is claimed to be ‘one of the 
most comprehensive microprocessor ser- 
vices in the UK’. 

Under the service, named MICRO-Z, 
a client can obtain application software 
to run on his own machine, or a complete 
microprocessor system from initial con- 
sultancy, through design and imple- 
mentation, to handover of both hardware 
and software. Clients are also able to 
obtain {£500 worth of free consultancy 
work as part of their first project under 
the service. 

The company offers a wide range of 
experience and, ‘in keeping with its usual 
policy’, is not intending to be committed 
to any particular supplier. It will also be 
able to provide education and training as 
part of the new service. 

Zeus-Hermes, Shropshire House, 2-10 
Capper Street, London WCx1. 


Space Programme 
Aids Decontamination 


Originally developed to support the 
American Space Research Programme, a 
range of contamination control products 
are now available from Data Efficiency. 
It is claimed that their use will sub- 





A typical Systime series 5000 system. 





stantially reduce computer down-time by 
avoiding a build-up of contaminent 
deposits at such friction points as mag- 
netic tape read heads and on disc surfaces. 
While this is important under clean room 
conditions, it is even more important 
where the equipment is used in an open 
office where dust control is virtually 
impossible. 

Two kits are available: the TX207 
Disc User Kit and the TX204 Magnetic 
Tape User Kit. Each comprises cleaner 
based on isopropyl alcohol, pads and a 
suitable applicator. Trial packs of both 
types cost {9°50 each. The products were 
developed in the USA by the Texwipe 
Company. 

Data Efficiency Ltd, Maxted Road, 
Maylands Avenue, Hemel Hempstead, 
Herts. 


Successful Year 
for Systems Supplier 


Systime Ltd, the Leeds-based system 
supplier, recently released their financial 
results for the fourth year of operation. 
Turnover increased to £2°8 million from 
£12 million, and profits before tax 
reached £225,000. The company do not 
amortize hardware or software develop- 
ment costs and has repaid a debenture 
loan of £100,000. 

Systime specialize in the supply of 
real-time computer systems and operates 
a bureau service. However, they are 
gradually moving into manufacturing and 
now make their own cabinets in-house, 
and are about to manufacture their own 
design of VDU. Over 120 systems have 
been installed throughout the country, 
and equipment is being exported to Ire- 
land, Holland, Finland and Switzerland. 

Systime Ltd, Concourse Computer 
Centre, 432 Dewesbury Road, Leeds 
LS11 7DF. 








TRIBUNAL DECISIONS - 


Award of Interest 


As a sequel to the Mahoney case (‘Self-installation of Kitchen 
Units’, The Accountant, October 14th, 1976), the London VAT 
Tribunal has exercised its power under section 40 (4) of the 
Finance Act 1972 to award interest against the Commissioners of 
Customs and Excise on the amount of tax found to be repay- 
able. The rate of interest allowed was 10 per cent per annum, 
this being the rate claimed by the appellant, and less than the 
Bank of England minimum lending rate for the relevant period. 

The Tribunal dealt shortly with the Commissioners’ argument 
that interest could not be awarded because the tax in dispute 
had not been ‘paid or deposited’ by the recipient of the disputed 
supply (Mr Mahoney). This tax, the Tribunal held, had been 
‘paid’ for the purposes of the Act at the time when the supplying 
company included such output tax in its VAT return to the 
Commissioners. 

The Tribunal also commented on the not uncommon situation 
in which the recipient of a supply is the only person interested 
in maintaining that VAT should not be chargeable: 

‘In such cases, an appeal will be entertained by a Tribunal at 
the instance of the recipient of the supply, it being considered 
that any sum repaid or credited by the Commissioners to the 
supplier following a decision of the Tribunal adverse to them 
will be held by the supplier on trust for the benefit of the 
recipient of the supply.’ The Tribunal accordingly directed the 
payment of interest at 10 per cent for one year by the Com- 
missioners to the supplying company ‘on the basis that, in our 
opinion, the company is accountable to Mr Mahoney for such 
payment’. 

Mahoney v. Customs and Excise (LON/76/50, November 
23rd). 


Allowance for Pilferage 


An abnormally low rate of gross profit returned by a public 
house was attributed by the appellant taxpayer to pilferage. 
There was some evidence that pilferage had in fact occurred, 
though no insurance claims had been made in respect of it, 
nor was any complaint made to the police. 

Observing that the appellant taxpayer was inexperienced 
in the trade and that his stock taking methods were lax, the 
Tribunal accepted the probability of a significant degree of 
pilferage. An assessment raised by the Commissioners of Cus- 
toms and Excise was ordered to be re-computed with an al- 
lowance for pilferage of two bottles of spirits and 100 cigarettes 
weekly throughout the relevant period. 

Scanlon v. Customs and Excise (LON/76/59, December tst, 


1976). 


Pushchair Accessory Not ‘Clothing’ 


An article marketed as ‘Cosy Toes’ and designed to keep the 
legs of a child warm while sitting in a pushchair was not entitled 
to zero-rating as an article ‘designed as clothing or footwear 
for young children’, the London VAT Tribunal has decided. 
Though it had something of the appearance of a kind of ‘romper 
suit’, and a child might be able to walk in it for a short distance, 
the Tribunal concluded that ‘Cosy Toes’ was not designed or 
intended as ‘clothing’ in the strict sense of the word. It was a 
natural development of a pushchair blanket, into which the 


A = DyN a à 


~~ 


n £ 3 3 
m > a p" ' . 
Fi i k e e - - ~- 
ITANT | gia at 


fade 
y -J 


child was placed fully clothed, in much the same way as into y k, 


a sleeping bag. 

The appellant company also complained that the Commis- 
sioners of Customs and Excise had reversed an earlier ruling 
that the article was entitled to zero-rating, at too short a period 
of notice for them to adjust their prices for the coming year; 
prices could be reduced at short notice, but seldom increased, 
so that the company was some {800 out of pocket as a con- 
sequence of the Commissioners’ change of mind. The Tri- 
bunal concluded, however, that the Commissioners had acted 
bona fide in their management of the tax, and there was no 
order that could be made on this point. 

Mothercare Ltd v. Customs and Excise (LON/76/177, Dec- 
ember 15th, 1976). 


Tax Point: Date of Supply 


Disputed claims for VAT input tax have been allowed in part by 
the London VAT Tribunal. 

A farming company purchased a derelict farm with a view to 
rebuilding and modernization. As a consequence of the se- 
condary banking crisis in 1973, various guarantees given by the 
farming company to other companies were called upon, and the 
farming company became insolvent. Four individuals entered 
into partnership to rent the farm from the liquidator of the 
farming company and to manage it with a view to preventing its 
further deterioration pending sale. The partnership was re- 
gistered for VAT with effect from January Ist, 1974. 

The various books and records, however, were incomplete, 
and the Commissioners of Customs and Excise disallowed a 
number of VAT inputs for want of evidence that the relevant 
supplies had in fact been made to the partnership for the pur- 
poses of its business. Some of the orders and payments were in 
the names of individual partners. 

The Tribunal, after examining various batches of invoices, 
disallowed some as relating to a ‘tax point’ prior to registration 
of the partnership on January 1st, 1974, and others for want of 
such information as date, address or other details sufficient to 
link the relevant supplies with the partnership. As to the re- 
maining invoices (some of which were conceded in principle by 
the Commissioners during the hearing) the appeal succeeded. 

Pollingfold Farms v. Customs and Excise (LON/76/103, 
December 7th, 1976). 


Functions Not a ‘Business’ 


The National Water Council is not a body carrying on a “busi- 
ness’ for VAT purposes within the meaning of the Finance Act 
1972, save in certain insignificant respects, the London VAT 
Tribunal has ruled. The Council’s claim to deduct VAT input 
tax was therefore rejected. 

The Council’s statutory functions under the Water Act 1973 
were predominantly advisory and administrative in relation to 
(inter alia) the efficient performance by water authorities of 
their functions, the training and education of personnel, the 
servicing of national negotiations on pay and conditions of 
service, and administration of a pension scheme. There were 
certain subsidiary activities, amounting to perhaps 3 or 4 per 
cent of the whole, which were admitted by the Commissioners 
of Customs and Excise to amount to carrying on a business. 

The Tribunal concluded that none of the Council’s activities 
included a sufficient commercial flavour to satisfy the general 
concept of ‘carrying on a business’. The few activities which 
were conceded by the Commissioners to amount to carrying on a 
business did not amount to more than 4 per cent and should be 
disregarded. 

National Water Council v. Customs and Excise (LON/76/9, 
November 30th, 1976). | 
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~ THE ACCOUNTANT and TAXATION 


CLASSIFIED 


ADVERTISEMENTS 





March 3rd and March 5th, 1977 


NEWLY QUALS - TAX £4,500-- 


Because our consultants have themselves specialised in tax, we can provide expert 
advice on research, training, practising certificates and the advantages of combining 
company and personal tax. Openings London, Croydon, Birmingham, Manchester, 
Thames Valley. 


P.A. TAX PARTNER to £5,000 


Holborn. Dynamic Tax Partner in rapidly expanding medium firm Seeks bright, alert 
P.A. with 1-2 years’ professional experience. Similar opening plush Mayfair firm. 


PERSONAL TAX — COMMERCE £5,500 


City/West End. 2 vacancies with large industrial giants for personal tax seniors 
fully conversant with non-resident problems, reporting direct to group tax 
manager. Salary range £5,250-£7,000. Some tax planning. 


PERSONAL/TRY COMPANY £5,500 
Liverpool St. Medium-sized firm seeks assistant tax manager — not necessarily 
qualified — for mixed portfolio. Similar vacancies Victoria, Oxford Circus, Holborn, 
Waterloo Bridge, Baker Street. 


PERSONAL TAX — LEGAL to £6,000 


Holborn solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal! in the ac- 
countancy profession, Similar vacancies solicitors Westminster and Mayfair. 


TAX ACCOUNTANT — OIL to £6,500 


Based in London, international group offers young A.C.A, or equivalent qualification 
training in U.K. and European taxes. The opportunity of continental travel and a 
possible assignment to the United States. Salary £5,000~£6,500. 


TAX CONSULTANTS £°7,000—£10,000 


COMMERCE, 2 openings with tax consultancy to £10,000 
C.T.T. Personal tax specialist for H.O. national firm 

INTERNATIONAL TAX. Large City firm . £7,500 
INSURANCE. Planning report-writing for leading City brokers £5,500~£7,000 
PERSONAL TAX & FINANCIAL PLANNING. Large firm c. £8,000 
LEICESTER. National tax consultant to £10,000 
TRUST — U.K. £3,000—£6,250 


Pembroke & Pembroke are pleased to announce the opening of a separate trust 

department. Holborn — Technical Trust Manager, £6,250. Assistant Manager St 

Pauls, £5,500. Medium firm Holborn — seeks really experienced trust accountant 

for the technical side £7,000. Assistant Manager, St Pauls, £5,500. Supervisor, 

Holborn, £5,500. Senior, Liverpool Street, £5,100. BRISTOL, £6,000. BRADFORD, 

oe CAMBRIDGE, £4,500. Semi-Seniors Liverpool Street, St Pauls, Holborn, 
est End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
. TELEPHONE + 01-236 0011 : 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 . 












Pembroke 








NEWLY QUALS — PROVINCES 


Required immediately by international and multi-branch firms in BIRMINGHAM 
{Audit/Tax/investigations) to £4,000+, BRISTOL, CARDIFF, £3,600. HARRO- 
GATE, LEEDS, £3,750. LEICESTER (Urgent), £4,000. MAIDSTONE, £4,000. 
MANCHESTER, NEWCASTLE, £4,000. NORWICH, READING, to £4,000. 
SHEFFIELD and HOME COUNTIES. 


PE2 FINALISTS — FAILED to £4,000 


Bad luck. Tea and sympathy at Pembroke & Pembroke, paid study leave, etc. We 
handle over 90% of the professional posts in London and in this difficult market our 
success ratio is easily the highest in the field. 


SAUDI ARABIA $25,000 


International firm opening new office seek all levels fram newly qual. to 
ee Overseas partner arriving first week in March — so RING NOW, Salary in 
U.S. dollars. 


OVERSEAS BROCHURE 1977 


Please ring NOW for immediate interviews with overseas clients visiting London. 
TEHERAN (Management Consultants. £16,000-£20,000. Corporate Planning 
£20,000+-Car. Newly Quals, Audit $12,500 basic). CANADA from $17,000. 
MIDDLE EAST (Merchant Banking}, AUSTRALIA £12,000. NEW ZEALAND, 
SOUTH AFRICA R10,000, WESTERN EUROPE, KENYA, CHANNEL ISLES, 
ZAMBIA, MALAWI Or CALL in to read our 1977 Colour Brochure. 


P.A. — PARTNER — FINANCE £5,000 


City. Dynamic managing partner of medium firm (100 staff) seeks newly 
qual, (officer material f) to work partly on practice and partly on external financial 
interests. 


AUDIT MANAGER £6,000 


Young C.A. with modern auditing experience preferably living in North-West 
Kent, for prestige medium firm (100 staff). Similar openings Oxford Street 
£6,000 +-Car., 

London Bridge c. £5,500, Chancery Lane £6,000. Park Lane to £7,000. Croydon, 
Medway, Horsham, New Forest £5,500. 


HOME COUNTIES — THIS WEEK’S TAX 


BERKS. Tax specialists for C.T.T. and one-off situations to £6,000 
CROYDON. Pure Personal or Personal/Company c. £5,000 
DORKING. Personal Tax Senior. Local firm £4,000 + Benefits 


GUILDFORD. Tax Senior — with knowledge of planning — as tax planner £5,000 -+ 
HARROW, Persona! Tax Assistant £ neg. 
HENDON. Prospective Partner. New tax dept £7,000 
HORSHAM. Manager — General Practice -— with Tax bias £5,000+- 
MIDDLESEX. Tax Supervisor for major industrial group £5,000—-£6,000 


RUISLIP. Prospective Partner, expanding firm £ neg. 
READING. Corporate Tax Manager C.A. London firm £6,500 
REDHILL. Personal Tax Senior. London firm to £5,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 


STAINES. Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Persona! Tax Assistants. International firm c, £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WOKING. Personal Tax Senior. London firm relocating to £5,000 








243 Regent Street, London W41. 
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NA- 


PERSONAL TAX 


P.A. TO PARTNER, W1 Circa £5,000 
Qualified person with first-class personal 
tax experience. 


SENIOR, WC2 Circa £5,500 
Mainly personal taxation. Medium/ 
large firm. 


SENIOR, NW3 £4,500-+- 
Medium-sized firm conveniently situated 
to Finchley Road Station. Some pro- 
fessional office experience. 


SENIOR, EC1 £5,000-+- 
Medium/large firm. Opportunity to deal 
with company tax if desired. 


INTERNATIONAL FIRMS 
£4,000-£5,500 

We have several clients who are currently 

seeking taxation assistants at this level. 


SENIOR, W1 Circa £5,000 
Small but rapidly expanding practice. 


SENIOR, EC4 Circa £5,000 
Large firm offer opportunity to deal with 
some company taxation. 


ASSISTANT, W2 £4,500-++- 
Small/medium-sized firm. Very urgent 
prospects for advancement. 


ASSISTANT, SW1 Circa £4,500 
Our clients seek someone with profes- 
sional office experience. 


ASSISTANTS, BIRMINGHAM 

£2,500-£3,500 
International firm requires two addi- 
tional consultants for Personal Tax 
Department, 


SENIOR, BRISTOL to £4,000 
Preferably a lady/gentleman with pro- 
fessional office experience. 


ASSISTANT, EXETER Circa £3, 500 
Taxation consultants seek someone with 
a few years’ tax experience. 


SENIOR/MANAGER, LANCASTER 

Circa £4,000 
International firm. Excellent prospects 
for advancement. 


» IOP 


kA Executive 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 









We continue to have countless vacancies 
on our register for those with experience 
within the Accountancy Profession, and 
as we have been advising people in ‘their 
careers since 1966 our expertise and 
experience is second to none. It is there- 
fore obviously in your own interest when 
seeking a new post to contact 
TOPCARE. Our clients range from 
International and National firms right 
through to small- and medium-sized, 
so whatever your requirements we know 
we will be able to assist you. Naturally 
we can only include in our advertise- 
ment, but a few of the positions currently 
available and would therefore suggest 
that you ring, write, or call in to 
ascertain the best opportunities now 
available for you. 


COMPANY TAX 


SENIOR, SEI Circa £5,500 
Preferably A.C.A. with good exami- 
nation record. 


MANAGER, SW1 £5,500 + 
To deal with both Company and 
personal tax. 


SENIOR, W1 Circa £6,000 
Commercial organisation seeks some- 
one with good tax experience. 


SUPERVISOR, EC1 Circa £6,500 

Someone who has been specialising in 

“orpany tax is sought by this large 
rm 


TRUST STAFF 


SENIOR, EC3 £5,500+ 
International insurance group. Experi- 
ence in Trust and Financial advising 
essential. Good knowledge of personal 
tax and CTT also required. 


ADMINISTRATOR, ECI £4,500-- 
Large firm offer rapid advancement. 


SENIOR, BRIGHTON £3,500-+- 
Previous experience with accountants, 
solicitors, or a bank preferred. 


PROVINCIAL VACANCIES 





care 


Limited 





AUDIT 


P.A. TO PARTNER, W1 Circa £5,500 
Good all-round auditing and taxation 
experience is required in this post, 


ASSISTANT MANAGER, EC4 

Circa £5,500 
Qualifed A.C.A./A.C.C.A. Preferably 
someone with International firm experi- 
ence. 


SENIOR/MANAGER, EC2 
£5,000-£6,000 
ree established City firm seeks A.C.A. 
C.C.A. with a few years’ post-quali- 
Rare experience. 


MANAGER, WC1 Circa £6,000 
Smail/Medium-sized firm. Very inter- 
esting and rewarding post. 


MANAGER, EC2 Circa £7,000 
Our clients are a medium-sized firm and 
they require a qualified person with 
an excellent background in the profes- 
sion. 


NEWLY QUALIFIED, EC2 £Neg. 
Large City International firm seeks 
someone with a good examination 
record. 


P.A. TO PARTNER, SWi 

Circa £6,000 
This small, friendly firm requires some- 
one with 2-3 years’ post-qualification 
experience. 


SENIOR, CROYDON £3,750+ 
Good auditing experience. Not neces- 
sarily qualified. 


SEMI-SENIOR, BRIGHTON 


Circa £3,000 
Part-qualified A.C.A./A.C.C.A. sought 
by medium-sized firm. 
SENIOR, CAMBS £4,500-£5,000 


Qualified and well experienced Senior 
is offered excellent future prospects. 


SENIOR, PORTSMOUTH £4,000+- 
Small firm requires qualified person with 
good knowledge of auditing and tax. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


POD OED NEA 
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GREATER LONDON 


FINALISTS/NEWLY QUALIFIED FOR ‘ALL THE TOP 10’ 
Several finalists are sought by international firms at the moment. 
Contact us for immediate interviews without formalities. Brochures 
on all leading firms are available. 


P.A. TO PARTNER £5,500-£6,000 CITY 
A non-routine role for a young C.A. to assist a partner of well- 
known medium CA.s on a wide variety of interesting work, including 
investigations and receiverships etc. ; i 


BE SURE OF YOUR FINALS NEXT TIME! 

P.E. finalists (pass or fail) sought by large national C.A.s based 
EC2, £3,700~-£4,200. With study leave. Ring now for immediate 
interview. 01-628 8525. 


WHY COMMUTE? 
WE COVER THE HOME COUNTIES 


Ring 01-588 8978 and get up-to-the-minute advice on salaries and ‘ 


vacancies in your area — choose from our index of firms in Beds, 
Bucks, Essex, Herts, Kent, Middx, Surrey, Sussex. 


P.E.H FINALISTS - SPECIALISE IN TAX To £4,200 
We are retained by one of the main international firms to select 
P.E. H finalists (pass or fail) with/without tax experience at salaries 
£3,700-£4,200. 


AUDIT AND TAX £3,000-£6,000 ‘SLOUGH/READING 
Seniors and semi-Seniors for wide range of audit and tax work 
with branch offices of leading provincial practice. 


FINANCIAL ACCOUNTANT c. £5,500 MAIDENHEAD 
Ideal line position for qualified, 2-3 years’ post-qualification 
experience, with major light engineering subsidiary of international 
manufacturing group. Outstanding promotion prospects. 


AUDIT MANAGER £5,500 CROYDON 
For experienced qualified A.C.A. (25+) with expanding medium- 
sized firm; own clients, establish new business. Clear partnership 
prospects. 


aoe sara three tr eer SOUTH LONDON 
ine Management position with major service group; qualified 
A.C.A. (25-35) for international firm for Board reports, PO 
and investigations. 


TEMPORARY WORK : 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 

4 






ACCOUNLANCY The biggest and best 
personnel 


=- Nationwide Service 
for all Accountants 


THE PROVINCES 


NEW NOTTINGHAM OFFICE 
AT 4 STANFORD STREET 
We offer a confidential service for all categories of accountants 


and accounts staff. Permanent and temporary vacancies. Tel. 


Nottingham 582939. 
A.C.A. UP TO £4,500 CHESTERFIELD 
Excellent prospects offered to a young C.A. by a medium-sized 


firm. Possibility of partnership within 3 years. 


YOUNG ACCOUNTANT c. £4,500 __ LEEDS 
To be responsible for accounts activity of substantial private 
electrical engineering company, monitoring cash flow and assisting 
in installation of computerized systems. Suit C.A. with post-qualifi- 
cation experience in profession or industry. 


ACCOUNTANT TO £7,000 + CAR N.E. OF LEEDS 
Private group allied to agricultural industry situated in rural location 
offer exceptional opportunity to qualified accountant 30-40 to 
understudy and succeed financial director who retires in 2 years. 


P.A. TO PARTNER WOLVERHAMPTON 
Outstanding opportunity for an A.C.A. with 3 or 4 years’ post- 
qualification experience to join a national practice in Wolver- 
hampton. First-class tax planning experience is essential. 


NEWLY QUALIFIED A.C.A.s 
Required in Birmingham, Wolverhampton and Coventry by local 
and national firms. Opportunities for specialisation in these areas. 


ASSISTANT ACCOUNTANT c. £4,500 N. MANCHESTER 
Ideal first move from profession to industry offered by this estab- 
lished manufacturing Company offering responsibility and ample 
scope for career development. 


AUDIT SENIOR TO £4,000 MANCHESTER 
International practice offers full training in modern audit tech- 
niques, both on site and residential to young A.C.A. not neces- 
sarily with previous large audit experience. 


NEWLY QUALIFIED A.C.A.s LEICESTER 
Ready for a move? The profession will pay up to £4,000, industry 
up to £4,500 and abroad up to £12,000. The vacancies are ours — 
the choice is yours. 


P.A. TO PARTNER UP TO £5,000 LEICESTER 
Two practices in Leics offer A.C.A.s with good all-round experience 
and the ability to motivate staff; medium-term partnership prospects. 


CORPORATE TAX CARDIFF 
International practice offers responsibility to qualified A.C.A. with 
3-4 years’ taxation experience. Also opportunity for recently quali- 
fied person who wishes to specialise in tax. 


AUDIT SENIORS CARDIFF 
Several practices can offer recently qualified A.C.A.s excellent 
experience in challenging and rewarding environments. Continual 
training given in most up-to-date audit techniques. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 
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When youre asked 
whereyougot 

yourexperience, 
what will you say? 
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: wa ® 
Ifyou could say with Price WaterhouseinEurope,itwould , ad es 
say alot about you. ee 
e- . 
Notjustthatyou had the initiative to take the i ott 


professional challenge and the ability to see it right through, p: eo y 


but also that you saw it as part of your planned a; > { aan | 
development towards the top. i L Seye? l 
. Vowel, os a 
That’s how we see it. We want young qualified a 
accountants to join us in Europe now. | w K I irs : 
; ¢ t 
Ifyou'dlike to know more, fill in the coupon \, et? | 
. a a « . am 
listing the three European countries which interest a e 
you most. Send the whole page to Mike Sills, 7 we | | | 
Price Waterhouse & Co, rue Ravenstein 60, exe?" hi | 
B-1000 Brussels, Belgium, and he'll ` : a | 
‘ ee eee re ae a a 
send you our book “The European f A R] 
ae ” ° : on ote ge ig C A 
Experience” Itwillputourpractice g^=s=. A TERON | 
andyourfutureintoperspectiveas =. rey a Scie 
anexperienceyoucannotafford , - ue oN Nee Neg | 
j : ê * A re 
to ignore. iM : t 71 Ki SA oe pad 
3 ” A! ON Sy 
mE eee eee eee feet eee eee eee SAA “ {ray 2 
Jama qualified accountant. Please send me your book ‘qf SN 


| “The European Experience.’ 
| Nam 
| Address. 





l European countries whichinterest me most are: 
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The first move © 
is often the most important. 


And the salary and rewards to match 

your continuing development. 
After all, our growth to date reflects 
the contribution made by those 
who have already joined us. 

5 So if you are planning your next 
I RERNE ka , move, write to usin London, or contact 
MTS e ARENE. u, the office of your choice, and tell us 









You've qualified. You have ability and 
some experience. Something to offer — and 
something to gain. 

You're looking for varied experience. 
From small companies to large public 
groups. Computer Auditing. 
Specialist areas. Perhaps Tax. Or 
Trusts. Or Liquidations. You'll 
want to participate in advanced 
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i about the contribution you can 


` 





training programmes. i EES NS EA ARRAYS == make to our continuing success. 
We can offer youall this, and more besides. Early A. Franklin, Tansley Witt & Co., 01 242 1666 
responsibility for example. Career progress. P.O. Box 71, 28 Ely Place, London, EC1P YE. 
4 . 
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BELFAST 663261 W. H. deF. SMYTH e BIRMINGHAM (021) 2367911 P. H. B. CADMAN S SES i4 
BRISTOL (0272) 24346 K. S. CHALK « DUBLIN 766781 H. A. BRADBURY. .. 
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ARRISON 






LONDON £3.250—£12.000 
MANAGEMENT CONSULTANT Up to £12,000 
Qualified, aged 40-+Industrial experience essential. 


INSOLVENCY - ASSISTANT MANAGER To £7,000 
Must be qualified with good experience. 

COMPANY TAX £6,500 
A.C.A./A.C.C.A, for International C.A.s. 

TRUST MANAGER c. £6,000 
To run small department. 12-Partner firm. 

P.A. TO PARTNER To £6,000 
Ambitious young A.C.A. for small expanding firm. 

AUDIT MANAGER £6,000 
5-Partner firm. Excellent future prospects. 

AUDIT MANAGER £5,500-£6,000 


8-Partner City practice. Qualified/Unqualified. Age to 50. 


ACCOUNTANT To £5,500 
een Services Department. A.C.A. with computer know- 
edge. 

TAXATION SENIOR £5,500 
Qualified with at least 12 months’ experience. 

AUDIT MANAGER £5,500 
Excellent prospects. South London firm. R 
AUDIT SUPERVISOR £5,500 
Large City firm. At least 2 years’ PQE. 

NEWLY QUALIFIED Up to £5,000 
To work in the field of education. 

PERSONAL ASSISTANT c. £5,000 
A.C.A. with some small firm experience. 9-Partner firm. 

NEWLY QUALIFIED/POTENTIAL PARTNER £4,600 
Definite prospects with small expanding practice. 

PERSONAL TAX £4,500 
10-Partner practice. Minimum 2 years’ experience. 

AUDIT SENIOR £4,500 
Newly qualified for International C.A.s. 

INSOLVENCY SENIOR To £4,500 
Chance to specialise with International C.A.s. 

AUDIT SUPERVISOR £4,500 
12-Partner firm, large amount of travel. 

SPECIALISE IN TAX To £4,500 
Newly qualified to specialise. No experience necessary. 

NEWLY QUALIFIED £4,500 
Large City firm. Able to travel U.K. and Overseas. 

NEWLY QUALIFIED i £4,250 
Expanding practice in NW. London. 

AUDIT SENIOR/P.A. To £4,000 
Part-qualified A.C.A. for smal! expanding City firm. 

FINALIST £3,750 
6-Partner firm. At least PE1 Stage. 

FINALIST £3,700 
Small firm but some large clients. 

SEMI-SENIOR £3,700 
Part qualified. 8-Partner firm. 

SEMI SENIOR £3,250 


7-Partner West End firm. Part-qualified. 


JOBS NATIONWIDE £3,000-2£6,.000 


Lack of space prevents us from listing all the jobs that have recently 
been registered with us, but if you are seeking a new appointment 
in any of the following locations please contact Laurence Smith 
stating briefly your experience and the towns in which you would 
consider working. 

Kent, Sussex, Surrey, Hampshire, Essex, Berkshire, Buckingham- 
shire, Oxon, The South West, East Anglia, East and West Midlands 
and the North East and North West. 


‘N 


WILLIS LTD 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


EUROPE Up to £9,000 


France, Belgium, Italy and Spain. Jobs in all four countries, to start 
in the Autumn, are open to newly and recently qualified accountants, 
with our client, a major professional firm. Candidates must have a 
good examination record and ideally some large firm experience. 
The posts in France and Belgium require a knowledge of French. 
For details please reply to Laurence Smith. INFORMATION SHEETS 
ABOUT FRANCE, BELGIUM, SPAIN AND ITALY ARE AVAIL- 
ABLE ON REQUEST. 


SAUDI ARABIA 
Up to £17,500 tax free 


Our client, a top international firm of accountants, requires two 
people, one at a managerial level and the other a newly qualified, 
for their offices in Riyadh, and Jedda. Excellent opportunity for 
capital accumulation. For the opportunity to meet a partner from 
the Middle East please reply immediately to Laurence Smith. 


BERMUDA C. 28,500 tax free 


One vacancy still exists with our client for their office in Bermuda. 
The successful candidate must be single and able to commence a 
new job by May 1st. Excellent experience and good social life. 
Please reply to Laurence Smith for details. AN INFORMATION 
SHEET ABOUT BERMUDA IS AVAILABLE ON REQUEST. 


AUSTBALIA c. £7,500 


A few vacancies still exist in Sydney and Melbourne with a top 
international firm of accountants. Candidates should be newly 
qualified chartered accountants with some large firm experience. 
Please reply to Laurence Smith. AN INFORMATION SHEET 
ABOUT AUSTRALIA IS AVAILABLE ON REQUEST. 


ZAMBIA to £8,500 
+ free accommodation 


For a short period overseas Zambia has become the most popular 
country, within Africa. It offers the newly qualified chartered 
accountant a wide range of experience, a superb climate and ex- 
cellent opportunities for capital accumulation. Our client, a top 
international firm, is probably the largest in Zambia. For further 
details please reply to Laurence Smith. AN INFORMATION SHEET 
ABOUT ZAMBIA IS AVAILABLE ON REQUEST. 

£8,000 


LIBERIA 
+ free accommodation 


One of the most politically stable African countries. International 
C.A.s in Monrovia require newly qualified person for a two-year 
contract. Salaries are paid in U.S. dollars. Personal tax at about 
15 per cent. Savings in excess of £2,500 per annum. For further 
details please reply to Laurence Smith. AN INFORMATION SHEET 
ABOUT LIBERIA IS AVAILABLE ON REQUEST. 


SOUTH AFRICA to £7,000 


In spite of the problems in Southern Africa, a two-year spell in 
Johannesburg still has substantial attractions for a recently qualified 
A.C.A. Our client, a top firm of accountants, wishes to meet people 
with up to 3 years’ PQE. For details about our client and information 
about South Africa please reply to Laurence Smith requesting our 
current INFORMATION SHEET ON SOUTH AFRICA. 


NIGERIA to £10,000 


+ accommodation, 
For Lagos office of International firm. Excellent experience and 
savings. For full details please reply to Laurence Smith.. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 
from £1-50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 
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Douylas Llanibias __ 
places people first in 77 


FINALISTS—NEWLY AND RECENTLY 
QUALIFIED FOR PUBLIC PRACTICE, 





COMMERCE & INDUSTRY 






NEWLY QUALIFIED TO £6,000 


Current vacancies with a complete 
cross-section of commercial! 
industrial and professional practices 
both large and small. Salaries £4,500 
-£6,000 


CITY TO £6,000 + CAR 
Excellent opportunity to gain 
experience in financial management 
with world-wide commodity brokers. 


MANCHESTER/LEEDS/ 


BIRMINGHAM TO £4,850 


Tax seniors required by major 
international practice offering mix of 
personal, corporate and international 
tax. 






Current opportunities for newly/ 
recently qualified accountants and 
July PE11 finalists in public 
practice in: 
AUSTRALIA*CANADA®e 
CARIBBEAN*EUROPE*HONG 
KONG*KENYA*MALAWI*MIDDLE 
EAST & ZAMBIA 


SHORT-TERM TOUR 


£5,000-6,000 + ACCOM 


Capital accumulation with a major 
international practice in West Africa, 


TAX SENIORS TO £6,506 


Internatfonal practice offering first 
class training and a mix of corporate, 
personal and international tax. 
Salaries £4,500-£6,500 dependent on 
experience (or lack of it) to date. 


COMPUTER AUDIT C £5,000 


N.Q. for computer audit department 
of international practice, 


MIDLANDS TO £5,500 


Financial Services — investigations 
and analysis in highly profitable 
industrial group. 


SOUTHAMPTON TO £4,750 


Vacancies for recently qualified 
accountants with a major 
international practice offering first 
class.experience and training. 


PARISIBRUSSELS 


Exposure to the European operations 
of a U.S. group including travel to 
France, Spain, Belgium and Italy. 


VISITING PARTNER 
CANADA 


Apartner from an international 
practice will be interviewing in our 
offices in London and Scotland 
selecting applicants for positions 
later this year. 


C $16,000 


Douglas Liambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone; 031-225 7744. 


TO £160,000 


WEST LONDON TO £6,000 


Involvement in systems development 
and investigations, travelling to 
company operations in the U.K., 
South America and the Far East. 


CORPORATE TAX TO£5,000 


First class experience and training 
offered to newly qualified accountant 
by a maior international practice 






London 


FINALISTS — 
CORPORATETAX 


TO £4,750 


International! firm prepared to 
consider finalists and make offer to 
suitable candidates regardless of 
results. 


Provinces 


COMPUTER AUDIT MIDLANDS 


Nationa! firm offering exceptional 
opportunity for A.C.A.’s with up to 2 
years post qualification experience to 
join well established department 


SOUTH COAST TO £5,500 


Business Analyst, profitability and 
performance studies with direct 
contact to senior management in 
world-wide conglomerate. 





AUDITSENIORS MANCHESTER 
Medium size practice with good’client 
range and technical standards. 
Salaries for finalist and N.Q., c £4500 


Overseas 


AUSTRALIA/SOUTH AFRICA 
£7,000-£8,000 


Major international practice has 
vacancies in their Sydney and 
Johannesburg offices for recently 
qualified accountants. 


CANADA C $20,000 


Vacancies at corporate H.Q. and 
operating divisions in one of 
Canada’s ieading industrial groups. 


Es ORE (SS EE A Ne _ as 


Name 

Age 

Address 

Telephone No. 

Stage of qualification 


information) 


| wouid like further information on. 
(please quote the specific vacancy (ies) or 
indicate the area in which you would like further 


Our consultants have in-depth 
information on these and many other 
current vacancies. Information which 
is gained by personally visiting each 
client to discover not just the job title 
and salary but the personality of the 
firm, the experience offered and the 
career progression that is available. 
if you would like detailed information 
on these or other current 
opportunities contact Trevor 
Atkinson, A.C.A. or Ron Vaughan, 
AC.M.A. quoting reference S.W., or 
complete the coupon. 


se $n 
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“Mr. Newton, I Understand | 
You Work With Apples” 


Being misunderstood doesn't have to be the natural result of beinga 
specialist. Nowthat you're qualified you're a specialist. And as such 
we expect you to appreciate, explain, and solve a client's problems. Intelligently. 


Letting people use theirinitiative, and giving them early responsibility, 
is something on which we pride ourselves. And beinga large 
international firm, with a genuine European outlook, you can be 
certain that we provide the range of experience, variety of work and 
technical back-up of the highest quality, to enable you to develop -your career. 


And with a genuine interest in the progress and development of all our 
staff, we'd like to meet newly qualified men and women who have 
the individuality and flair to contribute positively to our progress. Wherever they join us. 


To discuss current opportunities in the U.K. and overseas contact. C.J.T. Nangle. 


; Turquands Barton Mayhew & Co. 
TAM Lynton House, TavistockSquare, 
London, WCIH 9LS, 








LONDON + BRISTOL + EDINBURGH + EXETER - GLASGOW + LEICESTER - LUTON - MANCHESTER + NORWICH + SHEFFIELD +» GUERNSEY + JERSEY - AND OVERSEAS 








Having passed your ‘test’ now is the 
time to get on the right route to success. 
At Whinney Murray & Co. we can offer 
you the opportunities for career 
development which will help you reach 
your full potential. 


You will find a challenging environment 
where you will have the chance to work 
on big audits, investigations, taxation, 
computer auditing and receiverships 
and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job 
experience but we also have progressive 


London and Overseas 01 -628 6088 


Aberdeen 0224 571631 
Birmingham 021-236 9151 
Bristol 0272 293505 
Cardiff 0222 44641 
Edinburgh 031-226 4621 
Glasgow 041-221 6242 
Huddersfield 0484 23788 
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your route fo 
success 


post- qualification training courses for 
each member of staff. 


For every new entrant there is the 
opportunity to specialise and gain the 
necessary experience to become first a 
manager, then a partner. For we believe in 
promotion from within. 


If you want to get on the right road to 
success, telephone the Staff Partner at 
any of our offices, or write to : Arthur 
Hammond, 57 Chiswell Street, London 
ECTY 4SY. 


Hull 0482 25531 
Inverness 046337581 
Leeds 0532 42631 
Liverpool 051-236 1141 


Manchester 061-228 1551 
Newcastle upon Tyne 0632 24333 
Southampton 0703 24532 








Everything 
you have always 
wanted to know 

- about us. 


If you would like a lot of information 
about our practice, 
our ideas on client service 

and how working with us would be good for us both... 
Write to me, Jeremy Spurling, with details of your age 
qualifications and experience, and if you look like the 

kind of person we need I will send you our current 

TE E E brochure. 


Cs 


Coopers & Lybrand, 
Abacus House, _ 
Gutter Lane, 
London EC2V 8AH 
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There can be more to post-qualifying 


education than just attending lectures. 


O Levels, A Levels, University 
Degree and now Chartered 
Accountant -approaching twenty 
years of learning and examinations 
and you are still expected to study! 
Someone once said that there is 
more to learning than reading 


J.M. Harries, Deloitte & Co. 


books, and our post-qualifying 
education programme emphasises 
the benefits of learning by 
experience and using video Cassettes, 
case studies and group discussions. 
This is backed up by presentations 
on specialist subjects. 


In other words, as you Work you 
learn, and strong post-qualification 
experience in an international 
environment can be one of the 
greatest assets to an ambitious 
young chartered accountant. 

For further information, write to:- 











- Europe 77 — 


Start Now Or In The Autumn 


to £10000+ ~ 


Paris, andother key cities like Brussels, Milan, Stockholm contact Richard Norman F.C.A. in London or Bruce 
and Madrid, can offer excellent training and experience. Page, C.A. in Edinburgh, quoting reference Europe 77. 
That is why we have spent the last six years developing, Or if you prefer, complete the coupon. 


by personal visits to our European clients, extensive 


knowledge and information. Douglas Llambias Associates Ltd., 
. . » 4 . 
Some of the locations for which we have been retained to OA a fede Tion WE2R ONS 










elect candidates are: and 3 Coates Place, Edinburgh EH3 7AA. 
S ctcandidates Telephone: 031-225 7744. 


Paris to £9,500 + 
Rome to £6,500 + 
Stockholm to £10,000 + 
Brussels to £9,000 + 


Partners from leading international firms have already | 

arranged visits to our London and Edinburgh offices to | 

interview selected candidates. Competitionfor | 

vacancies will be fierce. If you would like to meet these į 
partners contact us now. 

4977 couldbe the start of your European Career. 

For detailed information on these or other locations l 


Name 
Address 


| Tel. No. 


















Stage of Qualification —__~____ 
Please indicate the location(s) in which you are 
particularly interested. ——_—____»[{[____ 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 









Douglas Llambias Group Services 
and 3 Coates Place, Edinburgh EH3 7AA 
Telephone: 031-225 7744. 


Mez 


A.C.A. + To £8,000 


MAJOR INTERNATIONAL PRACTICE 


a 


Our client offers you the opportunity to develop and expand your professional knowledge, 


experience and personal skills to the full. 
The successful young accountant, with up to 4 years good post qualification audit experience, will: 


@ initially spend a three month training period in one of the firm’s main audit groups. 


@ Join the well established training department, at a managerial level, for a period of up to two years. 
Although London based, this will offer the opportunity for travel. 


@ Then be able to pursue a career either in training or in any of the specialist or non specialist areas 
within the firm. 


Applicants, male or female, must be able to demonstrate the potential to make full use of the 


experience and training offered. 
For more detailed information, contact Trevor Atkinson A.C.A., quoting reference: 1804. 


Douglas Llambias Associates Ltd., 


DIA 410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 
and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 
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Personnel Resources Limited 01-236 9225 


vg PER CENT TRAVEL. UK AND OVERSEAS ALSO ON PASSENGER 
Base Croydon. £4,750 plus car. Qualified accountants are invited to apply and 
previous internal audit or audit experience is desirable. This job offers a great amount 
. Of interest as it is varied and in differing locations with a good salary plus a car and 
expenses. The post is concerned with internal audit and will lead to promotion in 


due course. Ref. 207 
Personnel Resources Limited 01-236 9225 
TRAVEL. TRAVEL. TRAVEL. ; 


internal consultancy with a large engineering group. Age preferred 28-35 and appli- 
cants must be qualified accountants. You will be in contact with all levels of manage- 
ment and must be able to travel and spend time away from home. After afew years 
in this type of work there will be opportunity for promotion to management positions 
in other parts of the group. Relocation expenses where necessary and the job is 
based in the Midlands. Excellent salary and other benefits according to your back- 
ground and potential. You should have experience of introducing new procedures 
in a manufacturing environment. Ref. 206 


Personnel Resources Limited 01-236 9225 


TRAVEL. TRAVEL. TRAVEL. f 

Large commercial organisation seeks qualified accountants for their first post outside 
the profession. However, others already with commercial experience will be welcome. 
There will be considerable U.K. travel with generous subsistence allowance. Salaries 
up to £6,000 p.a. plus expenses. Non-contributory pension. The post will be con- 
cerned with the audit of property, insurance, building, farming and finance companies. 
Excellent prospects. Ref. 190 


Personnel Resources Limited 01—236 9225 


Financial evaluation. A good opportunity with a very large and diversified group to 
work in their financial evaluation department dealing with matters of capital invest- 
ment appraisal, budget review, financial analysis, business planning. Age preferred 
25-29 and the salary is up to £6,500/£7,000. A qualified accountant in preferred 
especially one who might have an MBA degree or an economics degree. Excellent 
prospects. Ref. J189 


Personnel Resources Limited 
Excellent opportunity for newly qualified accountant. Salary e. £5,000. An expanding 
group requires an accountant to centralise the accounting function in London of its 
retail outlets on the Continent. This is a good opportunity for a young accountant 
to exercise initiative and ingenuity in setting-up a new accounting system. The 
company is relatively small but is expanding rapidly, its present turnover being 


about £13 million. Ref. 187 
Personnel Resources Limited 01-236 9225 
TAX, TAX. TAX. 

Exciting opportunity with a salary of up to £12,500 for an exceptional candidate. 
itis hoped to obtain the right person with a working knowledge of French who must 
he a chartered accountant or with other appropriate qualifications. The post is that 
of taxation adviser and will involve spending a year in France initially. Age pre- 


ferred 30-40. This is an exceptional job for an exceptional candidate. Ref. 1129 
Personnel Resources Limited 01-236 9225 
TAX. TAX. TAX. 


Located in London we have a vacancy for a senior tax assistant with a large industrial 
company who are seeking a qualified accountant to deal with directors’ taxation 


01-236 9225 . 


Personnel Resources Limited 01-236 9225 
TAX. TAX. TAX, 

Our clients, a large firm of accountants seek qualified accountants with some 
specialist taxation experience or who wish to specialise in tax. Salaries up to £6,500 
with excellent prospects. Ref. 1113 


Personnel Resources Limited 01-236 9225 


TAX. TAX. TAX. 
We have many vacancies in London for persona! tax specialists at salaries of £3,500 
to £6,500. Please make enquiries. Ref. 1112 


Personnel Resources Limited . ‘01-236 9225 


TRUSTS. TRUSTS. TRUSTS. 
We have a number of vacancies to fill for chartered accountants in London for trust 
administrators at salaries varying according to experience from £4,000 to £5,500, 


Ref. 3000 
Personnel Resources Limited 01-236 9225 
NEWLY QUALIFIED? 
tf you have just received good news you may be thinking of changing your job. 
Do you wish to specialise, do you wish to move to another location in the U.K., do 


you wish to consider working overseas. We will give you frank and impartial advice 
and let you know quickly if we can help you. 

Personnel Resources Limited 01-236 9225 
INSOLVENCY 

Afirm of chartered accountants requires an Assistant Manager preferably A.C.A., 
o control and supervise a section of their insolvency department. Applicants must 
have had a number of years’ experience in insolvency work and some travel will be 
necessary. A good salary will be negotiated up to about £7,500. Ref. 3503 
We have other vacancies for specialist insolvency candidates. Ref. 3502 


Personnel Resources Limited 01-236 9225 


Profession. We have vacancies for newly or recently qualified accountants in London 
with small to large practices at salaries up to £5,000 p.a. Additionally we have clients 
in industry and -commerce who are seeking newly qualified staff. Please make 


inquiries. 
Personnel Resources Limited 01-236 9225 
London. A large firm of chartered accountants seeks recently qualified accountant 


PROFESSION 
for its small business department to deal with smaller clients at salaries up to £4,200 


pa Ref. 2110 
Personnel Resources Limited 01—236 9225 
PENSIONS 

A pension fund administrator is required and a salary willbe paid up to £5,000 with a 
large firm of accountants in London. He will be responsible for the administration 
of the fund together with the preparation of all accountancy data including final 
accounts. Applicants need not necessarily have previous experience of pension 
fund operations. The main aspect is to be a capable administrator and a good book- 
keeper. Ref. 2108 


Personnel Resources Limited 01-236 9225 


Assistant Audit Manager. London. A medium-sized firm of accountants seeks a 
qualified person with experience from an international firm, Salary about c. £5,500. 


and also corporation tax. Age preferred late twenties. Salary e. £5,500. There will be some travel. Ref. 2085 
After 7.30 p.m. or weekends ring 0323 764128 
Personnel Resources Limited The 
6 Wardrobe Place - Carter Lane - London ECV4 5HR - Telephone : 01-236 9225 (6 lines) ee 


Recruitment and Executive Search Consultants. Staff available for temporary assignments 


CHARTERED ACCOUNTANT to £4,600 


We need a progressive-minded A.C.A., wishing to de- 
velop in a practice using modern procedures where there 
are ample opportunities for experience other than purely 
audit. He or she will be encouraged to attend suitable 
courses and make full use of his/her capabilities. This is an 
opportunity to gain the knowledge to advance rapidly to 
managership. We are a medium-sized practice in London 
SW1, with attractive working conditions and a friendly 
staff. ; 3 


Box CA 26427. 














Manager/Personal Assistant 


Chartered Accountant required by partner in medium-sized firm 
with nine partners, to act as manager of young group (including 
articled clerks) carrying out general practice work, primarily family 
companies. The successful applicant will have about two years’ or 
more post-qualification experience and will be looking for a reward- 


ing job with close contact with clients and many of their business 
problems. Salary in the region of £5,500 per annum. Please reply 
with full details to: 


Box TA/459, c/o Hanway House, 
Clark's Place, London EC2N 4BJ, 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


i 

ACCOUNTANCY 
P.A. TO PARTNER, VICTORIA £6,000--£6,500 
A.C.A. Si in general practice and auditing of Public Companies, 
P.A. PARTNER, HOLBORN £5,000 
Young a C.A., preferably ae Se in Law or Economics. Ai Prospects. 
P.E, 5 FINALIST/NEW LY QUALIFIED £3,750-£4,756 
Opportunity in top West End firm, employing modern auditing techniques. 
AUDIT MAN 


AGER, CITY £6,000--€7,000 
A.C AJA.C.C.A, with alas ps peor cre ting large/public company susie 
AUDIT AND GENERAL PRACTICE, CITY o £5,500 


A.C.A., to age 30, seeking early recroaniblliey and managership. 
SENIOR, WEST END To £5,000 
To age Hi F REriEnee of substantial audits essential, 

ACA. STRAND £6,000 
Audit and aera ae gene: Some travel to Herts and Kent. 


TRUST SPECIALISTS £3,500--£5,500 
Openings: London, Cambridge, ep Jersey. 
AUDIT. INTERNATIONAL FIRM £5,000~-£6,000 


Openings for Qualified Accountants, to Assistant Manager level. 
yee NASEMENT SERVICES, CITY £ Neg. 
A. with working knowledge of computer programming. Some RT roa: 
SEME SENIORS, ALL AREAS 750-£3,750 
CA. or A.C.C.A. Students; seeking experience, salary, Sn a 


MANAGER sro LEICESTER 


To £5,500. Ideally experienced on modern auditing techniques in International firm. 
MANAG OXFORD 


To £5, ae To run small businesses Department. Openings also, Aude Staff. 


MANAGER ORTSMOUTH 
£5, 000 te. 000. Partnership prospects for A.C.A. with minimum 23 Ar 7c. 
MANAGER WORTHING 
alee 750. Short-term Partnership for A.C.A. — age 28-35. 

SENIOR CROYDON 
£ Top Loras: Top class experience and training. Top quality work. wy commute? 
TRUSTS MANAGER BRADFORD 
g. £4,500. A.C.A. with some POE. Other Trust vacancies: Epsom, Cambridge, Jersey. 
MANAGER WIMBLEDON 
£5,000+. Stale popenings: CROYDON, HORSHAM, STAINES. 

AUDIT MANAGER FINCHLEY 
From £5,250 (Plus substantial allowances and benefits). Strong capable ‘all-rounder’. 
SE NORTHAMPTON 


£3,500-£4,000. Finalist or ee eee for expanding local firm. 
OTHER IMMEDIATE OPENINGS FOR PE2 FINALISTS AND A.C.A.s IN: 


HAR 
KING'S LYNN, NORWICH, MANCHESTER, RICHMOND, SURBITON, WEY- 
BRIDGE, LANCASTER, LIVERPOOL, LEEDS, SLOUGH, READING. 


Telephone or write for further information, 





GDC - KENSINGTON - 01—937 9521 





ACCOUNTANCY 


TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 





A 
TF 
GONGRATULATIONS! 


You’ve passed the P.E. I, you’ve had your celebration, you've 
sobered up and now it’s time to make decisions. 








Move to a larger firm for broader experience leading to a practising 
certificate? Move to a smaller firm for similar reasons? Or start 
to specialise ~ but in which field? Taxation, insolvency, trusts, 
investigations, computer audit, management consultancy? How 
about an overseas tour — Europe, the Middle East, Africa? But per- 
haps you never liked the profession anyway. If that is so, now is the 
time to make the move into an industrial or commercial discipline. 


Ultimately the decision must be yours, and it must be the right one. 


We can offer impartial, constructive advice, and should you decide 
to move, we will help you plan your future career path, starting now. 


We have, without exaggeration, hundreds of vacancies, covering all 
the fields mentioned above. 


Telephone us today. Michael Riley-George or Kevin O’Shaughnessy. 
01-628 7931. 
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‘Have you 
applied C.C.A. 
to your own 
future 
prospects? 
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Short term benefits are no substitute for 

long term career development. That’s why the 
young accountants who join us can plan their 
own long term future with us. They can 

identify the benefits of our in-depth training 
programmes — they can see for themselves | 
the opportunities we provide to practise : 
advanced auditing techniques, to work with 
colleaques who are experts in technical | 
subjects, whether Investigations, Insolvencies, : 
Computers, Consultancy, Tax or Trusts — and 
they can meet for themselves our young 
partners who are enjoying the rewards of 

ability and achievement. 


If you, whether male or female, are 
trying to evaluate what your future progress 
really should mean, come and talkandwe'll 
tell you what it means to us. 


Write for a copy of our booklet “Your 
Career Development with Spicer and 
Pegler’ 


Contact 


Deborah Harman, 
St. Mary Axe House, 
56/60 St. Mary Axe, 
London, EC3A 8BJ. 

Tel: (01}-283 3070 


BELFAST BIRMINGHAM 
BRISTOL CAMBRIDGE 
CARDIFF GLASGOW 
LEEDS LONDON 
MANCHESTER 
NEWCASTLE UPON TYNE 
NOTTINGHAM 


Internationally Spicer and Oppenheim 





M oo i ee eee atte | AFA A WAR et RO 





‘Talk Training 

There is plenty of talk about training a pre and 
post qualification. . . . formal tuition.... on-the-job 
instruction... 

it can all sound very impressive. 

We believe in training because we attach the 
greatest importance to achieving the highest 
standards atall levels throughout our practice. 

Whether specialising, or as a member of an audit 
team, you will benefit from the continuous review 
of our training programmes. This will be evident by 
your participation in our development and by your 
contribution, at first hand, to our clients. 

1f you share our outlook and are seeking an 
environment which encourages ability, write to me 


for information on the opportunities within our 
practice. 










A.D. Harverd 

Hacker Young 

St. Alphage House, 2 Fore Street 

/ London, EC2Y5DH. 
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GABRIEL DUFFY ss eect Street 
(CONSULTANCY) ° o1-oa7 9521 


TAXATION 
COMPANY TAX. DORKING £6,500-£8,000 
Ideal opportunity in Commerce for local Specialist tired of commuting. 

TAX CONSULTANT. LONDON £8,000+ 
Firm of C.A.s. Estate Planning and Capital tax work; some general Tax. 
ASSISTANT CONSULTANT. LEICESTER £7,500-£10,000 
Firm of C.A.s. ot l aspects of Tax (other than CTT). Age immaterial. 

TAX MANAGER. HOLBORN £6,000-£7,000 
Sound E a Personal a Company ‘Tax more important than qualification. 
2 TAX MANAGERS. WEST END £5,750-£6,500 
1. Biased to Personal Tax. 2. Biased t pS Smpany Tax. 

TAX MERS HAMT BANK). C From £5,090 -+ Benefits 
Company Tax bias. A.C.A. or Á.T. i y H work with some Research, f 
COMPANY TAX. CITY £4,409-£7,009 
Dewi ganed Aa A.C.A.s with POE for department of top International, 

PERSONAL TAX SUPERVISOR. CITY £5,500+4 
Suit competent kebe aik o oanialise who feels ready for managerial responsibility. 
PERSONAL AND COMPANY TAX. STRAND AREA To £5,500 
2 openings with medium/large firm of C.A.s3 one biased to Personal Tax. 

TAX TRAINEES/SEMI-SENIO £€3,500-£4,500 
Age 20-60: in the urgent demand re competent staff age is largely immaterial. 
TAX PARTNER-DESIGNATE NW. LONDON 


From £6,500. Age 26-36, with minimum of 2-3 years’ intensive specialisation. 
TAX MANAGER EDINBURGH 
£4,500.2£6,000. C.T.T., Land ae Company Tax, Financial Planning. 


ASSISTANT MANAGE LIVERPOOL 
To £6,000. oY and Paaha Tax in sophisticated expanding epee 
PERSONAL TAX BIRMINGHAM 


a 000. Age 25 to 30. Large expanding Department of National an 


OYDON 
£3,500.£5, ae: aeons and/or Company Tax with Major firm. 
PERSONAL TAX BILLINGHURST 
£3,500~£4, Son. Tax Department of Financial Management organisation, 
PERSO NAL TAX & TRUSTS JERSEY 
From £3,250. Expanding Section of international firm of C, ne s. Single person. 
OUTHAMPTON 


PORTSMOUTH 
= 500-4. Mainly Personal Tax ercu ‘D’), some a company Tax. 
THER IMMEDIATE OPENINGS INCLUD 
RICHMOND, RUISLIP, WIMBLEDON, HAR ROW, SLOUGH, NORWICH, 
READING, "'WEYBRID GE, CAMBRIDGE, REDHILL, WATFORD, BRISTOL, 
HORSHAM, NORTHAMPTON, STEVENAGE, BRIGHTON, OXFORD, STAINES. 


Telephone or write for further information. 


TA 
All levels, Senior to Manager. £Neg. 


GDC - KENSINGTON - 01—937 9521 









Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC2\A INF 
TEL:O1-405 5000 24 Hour Ansafone Service 


thank you 


We would like to take this oppor- 
tunity to thank everybody for the tremen- 
dous response we have received over the 
past couple of months. 


We have only been around for a short 
time, but you have already made it clear 


that we were not wrong in thinking that 
a firm of this sort, run by tax men for tax 
people, was long overdue. 


So keep on coming along, we are 
enjoying meeting you and showing you 
what we can do for you. 


| Drop us a line or call CHRIS KUHN 
on 01-405 5000—we look lial to 


seeing you. 
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Free Lists 








of Vacancies 
Salaries 


£1,400 to 


£7000+ 


You can receive one of our lists of new 
yacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. 4 A100 One hundred vacancies from 
£3,500 — £7,000 + in the U.K. and overseas. 
Ref. 0450 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION ; 
Ref. PA100 One hundred posts of all grades ia 
Britain and abroad offering salaries to 
£7,000-+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the. 
reference number when you contact us. 


Ref. Area Oual. Salary, 
Project Accountant 
3754 Herts Qual. to £7,000+ 


Treasury Management 
C3775 SWI Qual./MBA to £6,500-+ 
Chief Accountant/Controller 


D3744 Berks Qual. c. £6,000 
Investment Management Trainee 

H3759 EC2 ACA to £6,000 
Internal Auditor 


C3749 Middx Qual. c. £5,500+ 
Internal Auditor 

D3779 N18 Qual./Exp. to £5,500- 
Assistant Audit Manager 


K3709 EC4 Qual. c. £5,500 
Accountant 

H3760 EC4 Qual. to £5,500 
Audit Senior 

K3790 ECI ACA to £5,500 
Audit Senior ; 

K3791 EC2 ACA to £5,500 
Audit Senior 

K3789 EC4 ACA to £5,500 
Accountant 

C3763 EC1 Qual. to £5,300 
Divisional Accountant 

T3773 Kent Qual. c. £5,250 -+ 
Audit Manager 

K3570 Surrey ACA c. £5,500 + 
Accountant 

C3746 Herts Qual. c. £5,000 


Financial Accountant 
D3748 N18 Qual./Fnist to £5,000- 
Credit Manager 


D3734 Kent Exp. to £5,000+- 
Audit Senior 

K3359 EC2 Qual. to £5,000 
Management Accountant 

D3767 .WC2 Qual. to £5,000 
Prospective Partner 

K3546 . WC1 ACA to £5,000 
Audit Senior 

K3751 EC2 ACA to £5,000 
PA to Partner 

K3430 WCi ACA to £4,600+ 
Audit Senior 


K3707 EC4 ACA/Fnist £4,500 + 
R310 ea i £4 

XP. 500 
Audit Manager : 


K3639 Sussex ual. f/Exp. to $4, 
Audit Senior eee FAN 


K3750  EC2 Qual, to £4,500 
Senior-Small Business 

K3772 WCi ACA to £4,400 
Audit Senior 

K3752 EC2 Exp. to £4,000 


Richar 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no.SE(A}949 











STOP PRESS 


The following is a selection of jabs 
just registered which are available 
now in the city, A number of these 
are suitable for recently qualified 
candidates. This is only a small 
selection and we have many more in 
most parts of the country. 


QUALIFIED SENIOR 
£5,000 


Two/three years’ post-qualification 
experience needed by international. 


TRUST ASSISTANT 
£ Negotiable 


Maintenance of records, preparation 
of accounts and Revenue dealings. 


SENIOR AUDIT £4,500 


A number of vacancies at this level 
for recently qualified personnel in a 
range of firms, 


NEWLY QUALIFIED 
£4,250 


This is with a medium-sized firm and 
offers good post-qualification ex- 
perience. 


COMPANY 
SECRETARIAL 
£ Negotiable 


Involves keeping statutory books of 
a number of small companies, filing 
returns and company searches. 
Would suit ACIS student or part- 
qualified. 


168 Finchley Road 
London NW3 6HP 


TWO NEWLY QUALIFIED 
ACCOUNTANTS 
GOOD PARTNERSHIP 
PROSPECTS 


Required by Holborn Chartered 
Accountants as personal assistants 
to partners. Salary not less than 
£4,250 plus profit sharing bonus 
scheme. We are a medium-sized 
go-ahead and happy firm. — Write: 
Sassienie, Barnes Roffe & Co, 24 
peers Row, London WCIR 





AUDIT 
MANAGER 


Medium-sized firm require qualified Audit 
Manager. We are a young team and the 
work is both varied and interesting. The 


holiday period is 4 weeks p.a, and salaries 
payable are negotiable. One year's season 
ticket is paid in advance. If you are an 
A.C.A. with at lease three years’ post- 
qualification experience, please write tot 
Buzzacott & Co, 99 St Paul’s Churchyard, 
London EC4M 8AH. 
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PROSPECTIVE | | conmraxsunney enon 
PA RTN ER CORP. TAX, W. END to £6,500 


CORP. TAX, HERTS £5,000-+- 


an apportano is alee’ for a young 

artere ccountant wishing to make 

his areor in ne profession. A romperon PROFESSION 

general knowledge is required, suitable . 

for a small, rapidly expanding Practice. We on like to Sa from tax 
Partnership is envisaged for a person with specialists at any level contem- 
a pleasing personality and an ability to plating a move. £2,500-£8,500. 
work, at times, under pressure in order , 

to obtain success, 


Salary envisaged is not less than £6,000 6 Tz P YONE i 
per annum. < tax rersonne 
Please apply to Peters, Fabjan & Company, 

High Sreet, Teddington; Greater 1 NEW BURLINGTON ST. LONDON W1 


London. 01 —734 51 56 


















YOUNG QUALIFIED ACCOUNTANTS? 
COME TO BAKER ROOKE & AMSDONS 


We are a medium-sized practice with an emphasis on providing our 
varied client list with efficient personal service, We require several 
young accountants to join our audit/accounting groups. The ideal 
candidates will be either graduates or non-graduates recently 
qualified, but with a good exam record and past experience as a 
student in a modern practice. First-class salaries are offered, with 
4 weeks’ holiday. The firm is developing in-house training tech- 
niques and is a member of a training consortium with other leading 
medium-sized practices. There are excellent promotion and career 
prospects and we think you will enjoy our friendly atmosphere. 
Please apply with curriculum vitae to: 


W. K. Wells, B.A., F.C.A., 
99 Aldwych, 
LONDON WC2B 4JY. 





i 


HAVE YOU FOUND 
THE HAPPY MEDIUM? 


We are a medium-sized firm with a number of offices, part of a 
national group of small- and medium-sized firms. We have a vacancy 
for a TRAINING MANAGER based in our CROYDON office. 


The function of the Training Manager will be to develop and improve 
our existing training scheme including library, technical information 
bank, manuals, etc. The position will involve a limited amount of 
travelling to other locations. 


We are looking for a Chartered Accountant, aged 28 plus who has 
had previous experience of Training and/or teaching and wishes to 
make his/her career in this field. 


We offer a salary of up to £6,500 per annum, 4 weeks’ holiday, and 
excellent working conditions, etc. 


We also have vacancies in CROYDON for AUDIT SENIORS, being 
young Chartered Accountants with up to one year’s post-qualifica- 
tion experience. We offer varied assignments, good salary, 4 weeks’ 
holiday, etc. 


Please write to David Almond, ` 
Alliott, Peirson & Co, 
Prudential House, 
Wellesley Road, 
Croydon, CR9 2DG. 





PUBLIC PRACTICE 





ACCOUNTANTS, HOLBORN, require 
senior to administer audit department. 
Applicant should preferably be over 40, with 
sufficient experience and personality to 
sommand the respect of staff and clients. — 
Box AH 2293. 

ACCOUNTANTS in London require audit 
clerks. Very varied work available, No age 
imit, — Box Al 7683. 


A CITY FIRM, King William Street, 
small/medium, whose clients include 
international and public companies, 
offers opportunity of challenging experi- 
ence and early advancement to first-class 
senior and semi-senior with enthusiasm 
for practice and willing to accept 
responsibility. — Full details please Box 
AC 7684. 


ADVANCE NOW! Immediate interviews for. 
all bright young accountants. ~ Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 


Partner 
Designate 


Central London firm, five partners, are 
ooking for a competent young Chartered 
Accountant of firse-class experience with 


a view to partnership after a shore 
probationary period. 


We have an interesting and varied prac- 
tice which should ideally suit an enthusias- 
tic and ambitious person wishing to make 
a career in this field. 


4 


A good salary, according to age and 
experience, will be given during the 
initial period. — Box PD 26485, 





AUDIT ASSISTANTS 


We have vacancies for semi-senior 
assistants who wish to broaden their 
outlook by joining an expanding threes 
partner firm of chartered accountants 
who can offer an interesting and varied 
range of experience. Working conditions 
are good and the salaries paid will be 
commensurate with experience, ability 
and effort. Applicants, who should have 
had at least three full years’ professional 
experience, should apply by telephoning 
Mr Klein on 01-353 9926. 


AUDIT MANAGER 
LEEDS 


Pannell Fitzpatrick & Co require a 
capable Chartered Accountant to man- 
age an Audit section responsible directly 
to the partners. 


The position would suit a young 
person with 2 to 3 years’ professional 
experience since qualifying. 

Ability to supervise staff and deal 
direct with clients is essential. 

Realistic commencing salary. Contri- 
butory pension scheme. 


Apply R. Harrison, Pannell Fitz- 
patrick & Co, Atlas Chambers, King 
Street, Leeds 1. 





BASILDON to £4,000. Audit Staf. 
RECRUITMENT ASSOCIATES 0245 81166 
BRANCH MANAGER for Berkshire char- 
tered accountants for country town office, 
Development, of practice recently taken 
over, Ambitious person 24-35 with good 
general experience. — Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Tel. Yeovil 


25183. 
CAMBRIDGE to £4,000. Many jobs. 
RECRUITMENT ASSOCIATES 0245 81166 


TAX IN THE WEST END 


Young West End Firm 


These are the facts: 
(1) Nine Partners 


(2) Rapidly expanding tax department 
(3) Active expanding international side 
(4) Overburdened tax partner and audit partners. 


These are the opportunities: 
(1) Get in on the ground floor 


(2) Top rates of pay 


(3) We think we’re nice people to work with (please note, 


not for) 


(4) All the responsibility you can take as quickly as you 


can take it. 


These are the requirements : 





(1) Tax Managers (F.T.I.I. or A.T.LI.) 
(2) Tax Seniors with solid professional experience (A.T.L.I. 


preferred) 


(3) Tax Juniors — Inland Revenue and/or professional 


experience. 


Please write with c.v. to the Tax Partner Box No. TI 


26500. 
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CAMBRIDGE PRACTICE seeking ambi- 
tious young A.C.A. possibly Part H finalist 
for appointment in country town office as 
assistant to resident partner. Good oppor- 
tunity for advancement within expanding 
practice. — Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25183, 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6392. 

CERTIFIED ACCOUNTANTS, North 
London, require semi-senior and senior staff. 
Must be fully conversant with incomplete 
records and able to work on own initiative. 
Excellent conditions of employment and 
above-average salary for the right man. 
Please phone 01-440 8356, Ref. JS. 
CHARTERED ACCOUNTANTS prospec- 
tive partnership we require a chartered ac- 
countant as manager for our Worthing office 
with a view to partnership within a year. — 
Please write with details to Turnbull & Co, 
42a Elms Road, Aldershot, Hants. 
CHARTERED ACCOUNTANTS require a 
qualified senior with experience of Personal 
tax, CGT and CTT for Taxation department 
of expanding practice in pleasant rural 
surroundings. — Apply with details of experi- 
ence to Ridgway Peachey & Co, Claremont 
House, Claremont Bank, Shrewsbury, Salop. 
CHARTERED ACCOUNT. require 
taxation assistants. Progressive positions 
based on individual ability. Full particulars 
to Box CA 2299, 

CHARTERED ACCOUNTANTS, West End 
(three partners) require experienced quali- 
fied assistant with good tax knowledge and 
able to control work and staff. Excellent 
salary and prospects for right person. — 
Telephone Mr Chilton 01-637 2601. 
CHELMSFORD to £4,500. Audit Senior. 
RECRUITMENT ASSOCIATES 0245 81166 





CHESTER 


Young qualified assistant required by 
Chartered Accountants, preferably with 
good experience in tax and incomplete 
record work, Excellent prospects of 
early partnership for suitable candidates 
after probationary period. — Applications 
in writing stating age and experience to 
R. R. Williams, Messrs Jones & Hack, 
10 White Friars, Chester. 





COLCHESTER €. £4,000. Senior. 
RECRUITMENT ASSOCIATES 0245 81166 
COMPETENT SENIOR required to assist 
sole practitioner in growing practice. Must be 
experienced in personal taxation, incomplete 
records, partnership and private companies. 
Must be able to use own initiative. Excellent 
salary and conditions for the right applicant. 
~ Lennox Thompson & Co, 323-327 Railton 
Road, London SE24. Telephone 01-733 2636. 
CROYDON, WIMBLEDON - Tax assistant. 
Progressive firm of chartered accountants 
requires people with some general-practice 
tax experience. Applicants preferred will be 
part-qualified or just qualified A.C.A. or 
A.T.LI. Salary negotiable. — Please write 
Staff Partner, 10 North Street, Horsham, 
Sussex or telephone 5533. 

DUE TO RAPID EXPANSION a further 
audit/accounts manager required to work in 
a varied practice in pleasant riverside town. 
Would suit either newly qualified C.A. with 
ability, or experienced senior or qualified 
person wanting a challenging and interesting 
assignment. Some experience in training and 
managing staff an advantage. — Apply K. F. 
ee a 7 Fairfield Avenue, Staines. — 
EAST SUSSEX CHARTERED ACCOUNT- 
ANTS have a vacancy for a trust senior in an 
expanding trust department. Applicants 
should have good trust accounting experience 
and be able to deal with related tax matters. ~ 
Write with full details to Staff Partner, 
Plummer, Parsons & Co, 18 Hyde Gardens, 
Eastbourne BN21 4PT, 


TRUST ASSISTANT 


We require a qualified A.C.A. who will 
assist our Trust Partner in dealing with 
trusts and some related personal tax. We 
are a medium-sized firm with substantial 
trust work, The position has very good 
prospects for a qualified man who wishes 
to make his professional carcer in trusts 
and tax-orientated work. The holiday 
period Is three weeks p.a. and salaries ara 
negotiable. One year’s season ticket is 
paid in advance as a free loan, Please write 
to: Buzzacott & Co, 99 Se Paul’s Church- 
yard, London EC4M 8AH. 
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EAST SUSSEX CHARTERED ACCOUNT- 
S have vacancies for qualified and 
unqualified seniors to deal with small to 
medium company audit and imcomplete 
records. — Write with full details to Staff 
Partner, Plummer, Parsons & Co, 18 Hyde 
Gardens, Eastbourne BN21 4PT. 
EC to £4,500. N/Q _ Accountant. 
RECRUITMENT ASSOCIATES 0245 81166 


EC4 to £4,600. N/Q Accountant. 
RECRUITMENT ASSOCIATES 0245 81166 





FOUR-PARTNER WEST END 
UIRE: 


ACCOUNTANTS REQ 


Tax Manager 

This is a new position which would suit 
a person with sound knowledge and 
experience in personal and company 
tax. Salary £5,750. 


Audit Senior 

With audit and accountancy experience 

obtained with small- to medium-size firm. 

Must have passed at least PEI exam. 

Salary and study leave negotiable. 
Ring Staff Partner 636-6055. 





GLOUCESTER, SOMERSET, DEVON, 
to £5,000. Fifteen professional vacancies for 
recently qualified/finalists to fill urgently in 
progressive country practices, — Ring Bristol 
85 — A. B. Executive, Bristol. ok 

HARROW C.A. NEEDS P.A. ~ The position 
is intended for someone seeking partnership 
prospects in a small general practice, but 
anyone with experience will be considered. 
Salary envisaged about £5,000, ~ Please send 
career details to Box HC 2289, 

HASTINGS ACCOUNTANTS (two part- 
ners) require young A.C.A. for responsible 
position with definite partnership prospects. 
~ Box HA 2312. 

HOLBORN CHARTERED ACCOUNT- 
ANT (sole practitioner) has vacancy for 
junior audit clerk. Salary negotiable. — Box 


C 2228. 
HORSHAM, SUSSEX, CHARTERED AC- 
COUNTANTS require assistant with good 
knowledge of personal taxation. Must be 
able to work with minimum supervision. 
Excellent salary by arrangement. — Box HS 


JUNIOR OR SEMI-SENIOR CLERK 
required by Holborn chartered accountants. 
Persons wishing to transfer training con- 
tracts considered. Salary by arrangement. — 
Telephone 01-405 1169. 

LINCOLN CHARTERED ACCOUNT- 
ANTS require senior assistant, not necessarily 
qualified, but with suitable experience to 
work in this seven-partner practice. — Write 
with full details to J. Nicholson & Co, 67 
Newland, Lincoln. 

LUTON CHARTERED ACCOUNTANTS 
require young, ambitious A.C.A. or P.E.H 
finalist for appointment as senior in well- 
established practice with involvement in 
variety of audits plus some partnerships and 
sole traders. — Apply Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Tel. Yeovil 


25183. 

MACCLESFIELD FIRM, of chartered 
accountants seek the services of a semi- 
qualified accountant. We are a small but 
expanding practice, and can offer excellent 
experience. Salary will be commensurate with 
qualifications. — Please apply to Mr A. J. 
Heard, Smith Atkins & Co, 3 Beech Lane, 
Macclesfield, Cheshire. Tel. Macclesfield 


22972 

MAIDSTONE CHARTERED ACCOUNT- 
ANTS invite applications from chartered or 
certified accountants, or part qualified, or 
possible unqualified persons with suitable 
experience. Partnership prospects for the right 
person. We have a long-established practice 
and offer a wide variety of interesting work. 
Applications in writing giving full particulars 
to Larking & Larking, Cornwallis House, 
Pudding Lane, Maidstone, Kent. i 
MATURE SENIOR ASSISTANT | having 
good professional experience required by 
small WC1 firm. Must be able to take pre- 
paration of accounts to final stages without 
supervision. Preferred age 40 to 60. Full- 
or part-time basis. — Please send brief details 
experience and availability to Box 


NEW FOREST area qualified chartered 
accountant aged 25-35 is required for small 
practice with a view to partnership. Excellent 
salary and prospects. C.B.S. Appointments, 
224 Old Christchurch Read, Bournemouth 
292155 or Wimborne 4891 after office hours. 
NEWLY QUALIFIED. ~ Opportunity for 
ambitious A.C.A. in a rapidly expanding firm 
offering a wide variety of clients and experi- 
ence, Five partners. Our offices are up to date 
and tidy. The atmosphere is friendly. Salary 
circa £4,500. — Please apply to G. Simmonds. 
Myers Davis & Co, 310 Edgware Road, 
London W2. CV can be given at interview. 

PERSONAL ASSISTANT (finalist), able 
to prepare final accounts and deal direct . 
with clients, required by busy West End : 
practitioner with interesting and varied prac , 
tice. Smart modern offices. Top salary. = x 
Write stating age, experience, salary, Cbt., [@-, 
Box PA 2325. % 










PAIGNTON, DEVON 


Expanding practice of chartered ac- 
countants following internal re-organi- 
sation require additional senior and 
semi-senior staff. Applicants need not 
necessarily be qualified but must be 
able to deal with all matters pertaining 
to general practice including incomplete 
records and staff supervision. Salary 
negotiable but above average for suitable 
applicants. Brief details and career to 
date to The Staff Partner, Bishop 
Fleming & Co, 31 Totnes Road, 
Paignton, Devon, 





PERSONAL ASSISTANT 


A Chartered Accountant with at least 
2 years’ post-qualification personal tax 
experience required by partner of Mayfair 


+ 


Working in personal tax and financial 
advice there would be no audit responsi- 
bility. Salary circa £5,000 p.a. with 
other benefits. - Box PA 7670. 





ERSONAL TAX ASSISTANT. ~ West End 
tartered accountants near Oxford Circus 
quire experienced tax assistant to deal with 
wide variety of personal tax cases on own 
utiative. Friendly atmosphere, good salary 
od opportunity to develop own career, — 
1-499 2341, 





PERSONAL TAX SENIOR 


required by London West End C.A.s. 
Must have at least five years’ experience 
and be capable of working without direct 
superviston, Salary c. £4,500. Tele- 
phone Mr Potter 01-734 2966. 





m 


ECENTLY QUALIFIED ACCOUNTANT 
ith experience of taxation and incomplete 
acords required by Northampton chartered 
ceountants as P.A., to a partner. Salary 
egotiable. ~ Apply in writing giving full 
etails to the Staff Partner, Ellacott, Stranks 
ou 44 Billing Road, Northampton NNI 





RECENTLY QUALIFIED 


9-Partner firm requires senior personnel 
at office in City, close Liverpool Street 
station. Work both interesting and de- 
manding with suitable rewards. 


Write H. S. D. & Co 


9 St Helen’s Place 
London EC3A 6BP. 





XCHMOND ACCOUNTANTS require 
nior Accounts Assistant (qualified or un- 
ualified). Must have sound experience in 
reparation of accounts from incomplete 
acords. Also required, an experienced 
dit Assistant. Good salary and working 
onditions. ~ Applicants for either position 
hould send full details and experience to 
tox RA 2231. 





RUISLIP, MIDDLESEX 


Certified Firm require Senior Auditors 
for their expanding Practice. Applicants 
must have extensive audit experience of 
medium-sized companies. 


Salary Range £5,000 to £6,000 p.a. 


Please write to Mr D. L. Purcell: 
Mcliwee Purcell & Co 
Cheyne Court 
High Street 
Ruislip, Middlesex 





SENIOR AUDIT ASSISTANT with good 
knowledge of incomplete records, smali 
companies and some taxation. Salary 
negotiable, — Write Lewis Alkin & Co, 
Scala House, Queensway, Birmingham Bi 


SENIORS, and all grades of staff required 
by accountants jn Holborn. Good oppor- 


tunity for hard workers. — Reply giving full 
details and salary required. — Box SA 2294, 


Please mention. this 
Supplement when 
answering 
Advertisements 








SOMERSET. — Young Senior Audit 
Clerk required for general practice in 
Mid-Somerset. Newly qualified or PEH 
(C.A.} or Part 4 (C.C.A.) finalist, ex- 
perienced in incomplete records and 
personal taxation. Some computer ex- 
perience required. Salary range £2,500- 
£3,500. — Box SY 7711. 


-— 





SOMERSET 


Taunton Chartered Accountants re- 
quire a qualified assistant with good 
experience of general practice to be 
responsible for a section of clients, 
including Family Companies, Partner- 
ships, and incomplete records. Salary 
£3,750-£4,500 dependent on experience. 
Good prospects. Also required an experi- 
enced persona! taxation assistant to build 
up personal tax department. Salary 
£3,000-£4,000 dependent on experience. 
PensionScheme.—Apply Albert Goodman 
& Co, 3 Hammet Street, Taunton TA] 
IRB. Telephone 0823 86096, 





SOUTHAMPTON insolvency personnel 
of all categories are required urgently by 
two of our clients. Varied and interesting 
work. Good prospects. C.B.S. Appointments, 
224 Old Christchurch Road, Bournemouth 
292155 or Wimborne 4891 after office hours. 
SOUTH COAST seniors and semi-seniors 
are required by several of our clients in 
Bournemouth, Poole, Southampton, Ports- 
mouth. Excellent salaries and prospects 
offered. C.B.S. Appointments, 224 Old 
Christchurch Road, Bournemouth 292155 
or Wimborne 4891 after office hours. 

SURREY CHARTERED ACCOUNTANTS, 
six-partner firm, have vacancy in Personal 
Tax department for work in pleasant modern 
office. Mature person required with experi- 
ence and personality capable of dealing 
directly with clients and working on own 
initiative. Salary according to experience. — 
Apply in writing: Davies, Watson & Co, 
118 South Street, Dorking RH4 2EZ. 
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ST ALBANS Chartered Accountants 
who have successfully decentralised from 
central London are seeking a qualified 
accountant with 2-3 years’ post- 
qualification experience for tax and audit 
work. The advertisers are growing 
steadily and are basing their expansion 
on efficiency and personal service to 
clients, good staff relations and office 
organisation. This is an exceptional 
opportunity for a knowledgeable person 
with ambition and capacity for hard 
work, — Write Box SA 7703. 


TAX ASSISTANT. — Chartered accountants, 
Wembley, offer interesting and varied work 
for an assistant to tax manager. Circa £4,000. 
— I. Ostroff: 904 6272. . 
TAXATION APPOINTMENTS with per- 
sonal tax experience are required by three 
of our clients in Southampton. Minimum 
one-year experience. Good salary. — C.B.S, 
Appointments, 224 Old Christchurch Road, 
Bournemouth 292155 or Wimborne 4891 
after office hours. 

TAXATION. — Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) | 

TAXATION MANAGER with personal 
tax and some corporate tax experience are 
required by two of our clients in Southampton 
and Portsmouth. Two expanding practices 
looking for A.T.LIL candidates. Salary 
negotiable. C.B.S. Appointments, 224 Old 
Christchurch Road, Bournemouth 292155 or 
Wimborne 4891 after office hours. 
TAXATION. ~ We specialise in the recruit- 
ment of tax staff at all levels. — 01-734 5156. 
Tax Personnel, 1 New Burlington Street, 
London W1. 

TAX SENIORS for Chelsmford, Exeter, 
Luton, Northampton, Portsmouth, Read- 
ing, Southend and Woking. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

Ww to £7,500. Insolvency Assistant. 
RECRUITMENT ASSOCIATES 0245 81166 


WCI to £7,500. Personal Tax Senior. 
RECRUITMENT ASSOCIATES 0245 81166 
Wc2z to £5,000. Tax Senior. 
RECRUITMENT ASSOCIATES 0245 81166 
WEST MIDLANDS chartered accountants 
require manager, A.C.A, 27-32 for medium- 
sized practice. Progression towards partner- 
ship will be made available to successful 
candidate. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183. 

WHY COMMUTE - when career oppor- 
tunities exist on your doorstep! We have 
vacancies in public practice throughout 
Surrey/Sussex/Hants, from training con- 
tracts to partnership level. Salaries £1,800- 
£8,000. — Contact Mrs E. Meade, Manage- 
ment Personnel, 2 Tunsgate, Gutldford. 
Telephone Guildford (0483) 65566. 
WORTHING CHARTERED ACCOUNT- 
ANTS offer excellent opportunity for 
ambitious person experienced in all account- 
ancy aspects of general practice. Some 
knowledge of tax would be an advantage. 
At least three years’ continuous experience 
in a practising accountants’ office, with at 
least one year working on own initiative 
would be a basic requirement. -- Please write 
with full details to Box WC 2301, 





TRAINING CONTRACTS 


ARTICLES/ TRANSFERS to £3,150. -— 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, F.C.A., 
or A. M. Pembroke on 01-236 0011. 
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COMMERCE AND INDUSTRY 








American Express is one of the world’s leaders in 
Financial and Travel related services. Due to 
continued expansion a new position is being created 
in the Taxation area which will be based in the new 
European Headquarters currently under construction 


in Brighton. 





Manager- 


Taxation Planning 


Advice on Tax Compliance and Planning throughout 
Europe is provided by a small professional group 
based in Brighton. Due to an increasing involvement 
with Tax Planning on Capital projects, there is a need 
to recruit a Manager, Tax Planning to become 
significantly involved with Senior Management, 
Customs Officials and Inland Revenue in this area. 
Applicants should have a sound accountacy and/or 
taxation background with ability to communicate 
effectively in a necessarily complex area. A certain 
amount of travel within Europe will develop. 


The Company offers excellent conditions of 
employment including mortgage assistance, free life 
and pension plans and other benefits compatible with 


a large progressive organisation. 


Applicants (male or female) are asked to write 


giving full career details to: 


Mr. K. C. Skipper, Personnel Director, American 
Express International Banking Corporation, 154/155 
Edward Street, Brighton, BN2 2LH Sussex. 
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AGRICULTURAL MANAGEMENT LTD 


have been retained to advise on the appointment of an 


ACCOUNTANT 


to play a positive role in the financial administration and planning of a medium- 
sized farming company located in Suffolk. 






Applicants need not be experienced in agricultural accountancy, but ideally they 
should hold a recognised professional qualification and have spent some time in 
senior management position in the profession or in commerce. 


Centrally-heated, four-bedroomed house available if required. Salary and other 
benefits to be negotiated. 


Written applications providing full details, should ba sent to: Mr J. P. Wilson, 
F.C.LS., A.T.I.4., Agricultural Management Led, Wilkins House, 36 Station Road, 
Billingshurst, West Sussex RH14 9SE. 





=e 
O ange 
| Assurance 


Two opportunities 
in Taxation 


Offered by GRE a major composite insurance group 
at their Group Head Office Taxation Department in 
Ipswich. 


Qualified Accountant aged 27-35 with 


three years up-to-date company taxation experience. 
Experience of property company or insurance company 
taxation would be a distinct advantage. The successful 
applicant would be responsible for all aspects of 
taxation in respect ofa subsidiary group of property 
companies. 


Salary to £6,000 


A person is also required, age 30 or under, with up-to- 
date taxation experience preferably of companies and at 
least material progress towards the attainment of 
A.T.LI, or an accountancy qualification. The 
successful applicant would assist with all aspects of 
taxation in respect of the Group’s Life Assurance Fund 
and with Capital Gains Tax computations with 
additional responsibility for the tax computations of 
three subsidiary companies. 


Salary to £4,500 


Career prospects are excellent with the opportunity for 
advancement for those of initiative and ambition who 
prove their ability by results. i 


Conditions of service include non-contributory 
pension, widow’s pension and life assurance schemes, 
and other generous benefits. 


Applications with brief but comprehensive details of 
experience to date should be addressed to: 


Mr. E. A. Noyce, Recruitment Officer, 
Guardian Royal Exchange Assurance, 
Royal Exchange, London EC3V 3LS. 











THE ZENITH Carburetter Co Ltd 


is seeking to strengthen its Accounts Department and has the 
following vacancies: 


Assistant Accountant 


The successful applicant will be required initially to assist in 

the updating, by computerisation, of the Purchases Analysis 

and Ledger routines. Previous experience in this field is desirable 
and the further practical experience gained would supplement 
the theoretical knowledge of a part-qualified accountant. 


- Salary £3,000-++-. 


Trainee Accountant 


An opportunity exists for a trainee to enter the Company's 
training scheme. The applicant must have the necessary 
academic background to obtain registration as a student of the 
ACCA or ICMA. This scheme is approved by the ICMA. A wide 
experience of industrial and commercial accountancy will be 
obtained and day release or other training opportunities will 

be offered. Salary according to age and experience. 


Good working conditions. Contributory pensian scheme. 
Subsidised canteen. Apply in writing with full career details or . 
telephone for an application form to: 


The Personnel Officer, 
Zenith Carburetter Company, 
Honeypot Lane, Stanmore, Middlesex. 








GROUP ACCOUNTANT/A.C.A. 
c £5,000 


We are a marketing organisation engaged in printing services 
graphic design and technical publishing both in the U.K. and 
overseas. After nearly six years of formative growth we have 
achieved a turnover level of £1.4 million and our next phase of 
development promises to be an exciting experience. If you would 
like to join our enthusiastic team you must be prepared to work 
hard and be able to cope with a wide variety of demanding 
duties. You will be responsible to the Financial Director and 
success in this appointment will lead to exceptionally good 
future prospects. Send your c.v. together with a covering letter in 
your own handwriting to D. WEST. 


/ 


`” CENTURION PRESS LTD., 
3 NEW BURLINGTON STREET, 
LONDON, 
W1X 2AA 
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CHIEF ACCOUNTANT 


rag TNTANTA Ao ER Or Va SD. 
1€ ndon Solicitors, circa £6,500 also 
2st Country appointment £4,500. Previous BOOK-KEEPER 
yerience in Solicitor’s office essential. — required 
ntact Wessex Consultants, 2 Peter Street, 
ovil. Somerset. Telephone Yeovil 25183. 


A. PART U ALIST required by For company located in Bayswater, 


ercompany Comparisons Ltd. Position London. Must be fully experienced in 

remely beneficial to finalist in the inter- P.A.Y.E. VAT and Double Entry Book- A vacancy has arisen on a Landed Estate in South-west Lancashire with responsibility 
‘tation of accounts and accounting ; , eer bl : A oe 

ndards, Salary £2,500-£3,000, generous keeping to Trial Balance stage. Excellent for the organisation and administration of the whole accounting and office admini- 
dy leave available. - Apply Don Mowett, salary and prospects. stration function reporting direct to the owner and his agent. The successful candi- 
C., 81 City Road, London EC1. Tele- d ili hav Kaneiya Bick 4 of ail. th . 

one 251 4037. Write to: ate will have a comprehensive background of all the aspects of accounting for 
(PANDING COMPANY in ladies fashions agriculcurat/landed activities and the taxation thereon. This is a permanent, pen- 
juire experienced accountant to trial R. Watson 


lance, Close to tube, London EC2. Salary sionable post suitable for an applicant aged 35-50. 


zotiable £3,750+ upon experience. Would Watson & Company 


t person leaving the profession. — Tele- 235A Preston Road 

PE Ce a ae eee ENCA Wembley Applications to Wilson, de Zouche & Mackenzie, 123 India Buildings, 
z to £7,000. A.C.M.A. i 

3CRUITMENT ASSOCIATES 0245 81166 Water Street, Liverpool L2 OSA. 








TAXATION SPECIALIST required for professional 
offices in Billingshurst, Sussex. Interesting and varied 
work on all aspects of personal taxation is involved. A 
good salary will be paid, together with attractive fringe 
benefits. Please write under private and confidential cover 
with full particulars of age, experience and career to date 


PART QUALIFIED 
EXPERIENCED ACCOUNTANT 
required by an expanding Housing 


: Association. Work involves all stages of 
tors. The successful candidate should be accounts, management statistics, palit 


able to control a portfolio of varied pondence, etc. Yast scope for individual 
personal cases under minimum super- initiative, 


ta: : ‘ : Salary up to £3,750 according to 
vision. Accounting experience desirable. experience, Four weeks’ leave. Luncheon 
Salary negotiable. 


Youchers. Area London W2/NW6., 
Apply Box PQ 2339 or telephone 


PERSONAL TAXATION 


An assistant is required for the Tax 
Department of a firm of Holborn Solici- 


Please write in confidence to: 


; 01-402 4668 
- tf: $ P A. M. Swinson, Esg. s 
to J. P. Wilson, Wilkins House, 36 Station Road, Billings- Messrs Payne, Hicks Beach & Co 
r 
hurst, Sussex. 10 New Square RAINHAM, ESSEX £5,750. ACCA. 


Lincoln’s Inn RECRUITMENT ASSOCIATES 0245 81166 
London WC2A 3QG. 








THE LABOUR PARTY 
requires 
Book-keeper (Finance Department) 


Duties will include keeping the nominal 
ledger, supervising cash books, preparing 
and examining budgets and reporting to 
the finance and general purposes com- 
mittee, maintaining the giro accounts 
and supervising the bought ledger. Com- 
mencing salary £3,615 p.a. rising to 
£4,020 by annual increments. 







Application forms and conditions of 
employment can be obtained from: 





The Administrative and Personnel Officer 


successful, high technology company = | 


Accountants E 
Stevenage :£4500-£5800 —— 


New opportunities inavery "Sis Sum 
STOCKBROKERS 





Why not join Europe's leading computer You will be based at ICL, Cavendish 


company? Customer Engineering 


Road, Stevenage. Excellent canteen 


Division of ICL is expan 
accountancy function. 


Your role will be to give line manage- 
menta comprehensive management 
accounting service, thereby assisting in 
day to day financial control. Applicants 
should be qualified Accountants and/or 


ingits facilities are available, extensive car 
parking and the benefits you would 
expect from alarge company including 
assistance with relocation expenses 
where appropriate. 

Please write now for an application 
form and further details to Miss Jane 


have relevant practical experience. 
You must: 


@ Beprepared to travel within the UK. 


è Beableto liaise with all levels of 
management 


® Beself motivated and have confidence 


International 
Computers 


. ~ think Computers—think ICL 


in your abilities. 


Steward, International Computers 
Limited, Cavendish Road, 
Stevenage, Herts, or telephone 
0438 3361, 


















Young qualified accountant re- 
quired by City Stockbrokers, EC2. 
He/she will intially take charge of 
all financial accounts and basic 
costing but must have the am- 
bition and ability to eventually 
control all the administrative 
departments of the firm. Good 
salary, bonus and fringe benefits 
as well as career prospects. 
Replies to Box SY 26439. 





OVERSEAS 


MADRID to £9,006. Accountant. 
RECRUITMENT ASSOCIATES 0245 81166 
NICOSIA £Open. Accountant. 
RECRUITMENT ASSOCIATES 0245 81166 
PORTUGAL to £9,000. Accountants. 
RECRUITMENT ASSOCIATES 0245 81166 
SAUDI to £24,000. A.C.A.JA.C.C.A/ 
A.C.M.A. RECRUITMENT ASSOCIATES 
0245 81166 - 





THE ACCOUNTANT, March 3rd : TAXATION, March 3th, 1977 


AUCH! POLYTECHNIC 


BENDEL STATE, NIGERIA 
STAFF VACANCIES IN ACCOUNTANCY 


Auchi Polytechnic is an autonomous institution providing training to levels 
equivalent to the Ordinary and Higher Nacional Diploma. It is located in the town 
of Auchi with over 200,000 people and the 600-acre modern residential campus 
has good accommodation and facilities for staff and students. Qwing to expansion 
in order to meet the growing needs of the Nigerian economy the following vacancies 
now arise: 


(a) Head of Department 
(b) Principal Lecturers 
(c) Senior Lecturers 


Applicants should have a good honours degree or professional qualification, an 
advanced specialist qualification or extensive experience in a specialised field and 
substantial teaching and/or industrial or commercial experience of at least 5 years 
{10 years for position (a)} together with proven administrative ability. 


The salaries offered are in the following range: 
Head of Department N8,668 x 320 — N9,828 
Principal Lecturer N7,764 x216 — N8,724 
Senior Lecturer N7,104 x 216 ~ N7,752 
(N1 is currently equivalent to 87p) 


Expatriates on two-year contracts will receive a contract addition of 15 per cent 
plus other allowances of up to N780 annually. Housing is provided. 


Applications should be typewritten in two copies and include the following: 


{a} Full details of education and qualifications and full record of post-qualification 
experience with salaries. 


(b) Marital stacus, dace and place of birch, nationality. 
(c) Names and addresses of three referees, 
(d) Photocopies of credentials. 
(e) Two recent passport photographs 
and should be directed to: 
Mr John E. Mitchell 
SNC (Nigeria) Led 
Eagle Scar House 
GUILDFORD, GU1 3BW. 





OFFICIAL 
APPOINTMENTS 


NOTICE TO APPLICANTS 





YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 


UNIVERSITY OF BOTSWANA 
AND SWAZILAND 


(University College of Swaziland) 


\pplications are invited for the 3 posts of 
“ECTURER IN ACCOUNTING. Appli- 
ants should have qualifications and experi- 
nce in Accounting and a University degree, 
yut candidates with a lesser combination of 
ywalifications could be considered. Duties 
ire to lecture in the field of financial and 
nlanagement accounting and in ancillary 
ireas such as fax, auditing, management 
rccording to the special interests and 
cnowledge of the candidate. SALARY: 
‘Salary Scales and Conditions of Service are 
turrently under review). E2924~E5376 p.a. 
‘£1 sterling =E1.48). Short-term contracts 
of two, four or six years for expatriates. 
A gratuity equivalent to 25% basic salary 
in lieu of superannuation for appointee on 
sontract terms. 153 inducement allowance 
for expatriates not qualifying for any 
Supplementation Scheme. Housing allowance 
of 9% of basic salary or accommodation at 
reasonable rental. Education allowance pay- 
able to expatriate members of staff, free 
ordinary medical attention, vacation leave, 
‘ravelling allowance on appointment and on 
completion ofcontract.— Detailed applications 
(3 copies), including £ curriculum vitae and 
naming three referees should be forwarded 
not later than March 29th, 1977, to the 
Registrar, University College of Swaziland, 
Private Bag, Zwaluseni, Swaziland. 


A reply may safely be sent, 
however, by adopting the follow- 
ing procedure; place the reply in 
a sealed envelope. unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2R IJJ, 
with a covering note stating that 
thereply should be destroyed if the 
advertisement concerned has 
been inserted by your firm or 
company. 


If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name 
of the group. 


We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity af anadvertiser. 














PARTNERSHIPS AND 
PRACTICES 





BIRMINGHAM CHARTERED AC- 
COUNTANTS with gross fees £40,000 
desires working arrangement on amalgama- 
tion with larger firm with view to principal 
retiring in six years. ~ Box BC 2315. 
BLOCK OF FEES for sale. G.R.F. approxi- 
mately £10,000, Price required 12 times fees. — 
Box BO 2303. 

CERTIFIED ACCOUNTANTS. ~ Long- 
established 2-partner firm in Holborn area 
with G.R.F. over £60,000 with good staff 
and excellent offices is seeking contact with 
another certified firm located either at or 
within circa 50 miles of London. A larger 
multi-partner firm would be preferred. 
Intention would be an association at initial 
Stage leading to a full merger later when 
scope and means of achievement of resulting 
advantages become evident. Both partners 
in 50s. There is no question of early retire- 
ment and a ‘mixcd’ firm is not envisaged. 
Continuity, expansion and efficiency are the 
principal aims. ~ Write in confidence to 
Senior Partner c/o Box CA 2272, 
CHARGEABLE FEES. — Proportion (nego- 
tiable) accepted in return for subcontract 
work in London area (preferably South- 
west} by sole-practice orientated F.C.A. ~ 
Box CF 2234. 

CHARTERED ACCOUNTANT practising 
mainly in the Brighton and Hove area, re- 
quires partner to purchase share in the 
business with a view to expansion and 
eventual retirement. — Reply Box CA 2260. 
CHARTERED ACCOUNTANTS, London 
welcome replies from practitioners contem- 
plating early retirement or wishing to ease 
their work loads. Office accommodation 
available to facilitate suitable arrangements. — 
Box CA 2341, 

CHARTERED ACCOUNTANTS wish to 
acquire practice in North-east England. 
G.R.F. £15,000 to £60,000. — Box CA 2345. 
CHARTERED ACCOUNTANT wanted for 
South Coast Office (Hampshire) preferably 
with own nucleus or some capital. — Box 
CA 2281. \ 

CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner, Would also consider work- 
ing arrangement or assignments. — Please 
reply to Box CA 2246. 

C TERED ACCOUNTANT wishes to 
purchase small practice or blocks of fees in 
London area, ~ Box CA 2182. 
CHARTERED PRACTICE for sale for cash 
settlement, G.R.F. of £60.000, Central 
London offices and staff available if required. 
Price required for the goodwill of a very 
profitable practice is in the region of £130,000. 
-~ Box CP 2343, 

DEVON CHARTERED ACCOUNTANTS 
require A.C.A. 25-35 with good provincial 
office experience for position as potential 
partner, Capital wil) be required for goodwill. 
~ Apply Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 
DEVON. — Medium-sized provincial practice 
wishes to acquire smaller units in South or 
East Devon. Arrangements for continuity 


and purchase by mutual agreement. -- Box 
DM 2357. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms. Mergers also required. — 
Please contact ©. J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 





HERTFORDSHIRE certified accountants 
require junior partner experienced in mainly 
private company, partnership and incomplete 
record cases. Long-established practice with 
well-appointed offices. - Box HC 2258. 
LEICESTERSHIRE ACCOUNTANTS re- 
quire experienced qualified assistant aged 
preferably 30-40 with a view to partnership 
after approximately two years. Mainly small 
businesses and personal taxation. Salary 
envisaged £5,000-~£5,500. — Please apply in 
writing initially to Berry & Co, 13 High 
Street, Market Harborough. 

LIVERPOOL, ~ Medium-size firm of char- 
tered accountants wish to become larger and 
seek discussions with other firms with a view 
to merger. - Box LM 2271. ; 
LONDON PRACTICE for sale with or 
without offices, Fees in the region of £21,000, 
Price £35,000 or offers. — Box LP 2304. 


LUTON CHARTERED ACCOUNTANTS 
using mini-computer for incomplete accounts 
seek association working arrangements with 
overworked London/Midland and Northern 
firms. — Reply Box LC 2305. 





MANCHESTER AREA 


Partners in expanding Practice with cur- 
rent fees of £120,000 from primarily 
limited company audits are willing to 
discuss arrangements for disposal. — 
Box MA 7673. 


METROPOLITAN ESSEX, ~- G.R.F. 
£45,000, sole practitioner, adequate accom- 
modation and junior staff seeks partner or 
working arrangement preferably with own 
nucleus. — Box ME 2316. 

MIDLAND INDUSTRIAL TOWN PRAC- 
TICE with three partners requires junior 
partner, A.C.A. 27-35, to replace retiring 
partner within the next two years, Proba- 
tionary period as manager will be necessary 
and payment wil) be required for goodwill. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
NORTH BUCKS, — Small practice for sale. 
Fees £6,000 (approximately twenty-five 
clients). Cash sale only — price required 
£7,500. — Reply Box NB 2344. 
NORTH-EAST ENGLAND. ~ ‘Young 
chartered accountant seeks small practice 
or nucleus of clients. — Box NE 2347. 
NORTH HUMBERSIDE chartered ac- 
countants would like to acquire a practice 
in the above area. ~ Please apply to Box NH 


NOTTINGHAM SOLE PRACTITIONER, 
G.R.F. c. £14,000, interested in discussing 
arrangement for mutual benefit. Association, 
merger, etc. Spare office accommodation 
available. — BoxNS 2262. 








SOLE PRACTITIONER, F.C.A. 


Wishes to dispose of practice in South- 
east Essex. G.R.F. £306,000. Cash basis 
only at 1§ G.R.F. — Box SP 2327. 


SOLE PRACTITIONER, Harrow/Wembley 
area, will consider merger or associateship. — 
Box SP 2261. 

SOLE PRACTITIONER in South-west 
London wishes to dispose of small genera! 
practice composed of limited companies and 
sole traders. — Box SP 2235. . 
SOLE PRACTITIONER wishes to dispose 
of part of practice due to commercial 
interests. Mainly small traders in Bucks and 
Berks, Leasehold offices in high street of 
pleasant riverside town near High Wycombe. 
Building Society agency. G.R.F. £6,500. 
Price required £10,000 to include W.I.P. 
and some furniture etc. — Box SP 2297. 





SUSSEX/KENT BORDER 


An opportunity exists in the main 
office of a four-partner firm for a 
young Chartered Accountant with at 
least 3 years’ experience in general 
practice. 


Commencing salary will be in excess 
of £4,000 depending on experience. 
Varied and interesting work, leading to 
partnership within two years to the 
right applicant. A chance to live and 
work in a desirable part of the country. 
— Box SK 7708. 





SW. YORKS A.C.A. with capital seeks smal 
practice, block of audits or workin, 
arrangement with practitioner considerin; 
retirement or expansion. Would subcontract 
~ Box SW 2328. , 

TWO NEWLY or nearly qualified person: 
required by expanding three-partner firm o 
chartered accountants in Central London 
One to specialize in taxation and the othe 
to act as assistant to audit partner. Thes 
positions carry excellent salaries and_pros 
pects of early partnership. ~ Full particular 
to Box TN 2287. 

TWO-PARTNER NW. London accountant 
wish to sell one-third interest to a suitablt 
third partner. Many added advantages 
Box TP 2358. i 
TWO-PARTNER PRACTICE in Surrey 
having to move, seeks amalgamation urgently 
or succession by retirement. One partner to 
stay two to three years if required; Sugges- 
tions welcomed, ~ Box TP 2356. 


~~ 


WO PARTNERS of Southend chartered 
countants wish to expand to new offices 
d would like to hear from young qualified 
A. with own nucleus of fees with view to 
Sy or working arrangement. — Box 


WE ARE A FOUR-PARTNER FIRM 
of Certified and Chartered Accountants 
with self-contained premises of some 
character in the West End. 


We have surplus office facilities (due 
to recent retirements) and wish to con- 
tact a 2/3-partner firm with gross fees 
of £60,000-£100,000 p.a. for merger 

urposes, with the object of creating a 
arger base for client service, staff re- 
cruitment and economy of operation. 


The firm was established over 40 years 
ago and has a varied clientele, including 
some public companies. Gross fees 
around £150,000 p.a. — Box WA 7705. 


5-PARTNER FIRM in City and Finchley 
are looking for 2- or 3-partner firm in 
Holborn/West End who might have 
spare accommodation so we can move 
from expensive City offices. Would suit 
firm with North London connections 
who might be interested in merger with 
ee! but still personal firm. — Box 


kd 


EST END Chartered Accountants, with 
are accommodation in attractive offices, 
rite replies from young sole practitioners 
th a small staf wishing to consider the 
Tep benefits of amalgamation. — Box 





SUBCONTRACT WORK 





ACCOUNTANT / TELEPHONIST / 
INTERVIEWER, aged 30-50 required 
for busy Accountant’s Office at Ealing 
Common. The applicant must have a 
background knowledge of Tax for Self- 
Employed (Schedule D and VAT). To 
deal with telephone and personal en- 
quiries only. The applicant must have a 
pleasant telephone manner and friendly 
disposition. Phone between 10 a.m. and 
noon. 


London Federation of Self Employed 
Ltd. 01-993 1293. 





CCOUNTANT with spare capacity seeks 
orking arrangement with London firm o 
antante; Specialising in tax. — Box AW 





BRUSSELS. — A medium-sized firm of 
London Chartered Accountants having 
an office with a qualified local partner 
(A.C.A,) and availability of local staff in 
Brussels is able to provide other prac- 
titioners with services and assistance in 
Belgium. ~ Box BA 7710. 


CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work, or 
short-term assignment, = Please reply to 
Box CA 2247. 

CHARTERED ACCOUNTANT (63) will do 
subcontract work on P.A.Y.E. basis in his 
own premises (West Thames) for three 
months only. Own secretary. Exchange con- 
trol specialist. — Box CA 2329, 

DO YOU REQUIRE a third of an account- 
ant? — If so have you not thought of sub- 
contracting part of your work load? A young 
A.C.C.A. in the Greater Manchester area 
with a small practice may help solve your 
problem. — Box DY 2239. 

R.C.A, ex-manager large firm of auditors 
now in practice at Haywards Heath, seeks 
subcontract work locally or Central London, 
including incomplete records and taxation. 
Collect and deliver, foreign work and trans- 
lation a speciality. — Box FC 2348 or ring 
Dane HI 524. 

FE.C.A, (fifties), six months’ continuous 
work, April ist to September 30th. First« 
class experience, public companies to 
incomplete records. Fair tax. £350 per month. 
Self-employed basis. — Box FC 2330. 
FREELANCE SENIOR with a semi-senior 
assistant seeks subcontract work. Will collect 
and deliver. — Box FS 2284. 
NORTH-EAST ENGLAND. — Young ac- 
countants offer prompt efficient service. 
Accounts and all forms of tax and financial 
planning. Terms of work completely flexible. 
~ Box NE 2346. 

POTTERIES/SOUTH CHESHIRE. Young 
hardworking chartered accountant with six 
years’ experience of incomplete records, can 
offer quick and reliable accounts preparation 
service. — Box PS 2349. s 
PRESTON A.C.A. willing to purchase small 
practice, block of audits, or individual clients 
subcontract work also undertaken. ~ Box 


PA 2307, 

QUALIFIED ACCOUNTANT immediately 
available for all kinds of subcontract work, ~ 
Box QA 2331. 

SELF-EMPLOYED, qualified accountants 
a Share capacity seek subcontract work. 
“ae Ox L 

TWO ACCOUNTANTS, eight and nine 
years’ experience in the profession with small 
nucleus of own clients, require subcontract 
work within the central/east London/Essex 
areas We employ two juniors and would 
appreciate suggestions from over-burdened 
practictioners with a view to a long-term 
working arrangement. — Please reply Box 
TA 2265, 

YORKSHIRE ACCOUNTANT requires sub- 
contract work auditing or accounting 
systems trouble shooter. - Box YA 2317, 





SITUATIONS WANTED 





BACUS. - Figures — deadlines — rush ~ 
‘ight young accountants - solution. — Ring 
ccountancy Staff 01-724 1357 for quality 
mporary staff. 
BLE ACCOUNTANTS immediately avail- 
dle for temporary assignments throughout 
ie U.K. All vetted by Mark Pembroke, 
C.A. Lowest competitive rates and fair trial 
ariod. - Pembroke & Pembroke 01-236 001 1 
-ondon) or 021-236 5513 (Birmingham). 
sC.AJA.C.CAJA.C.MLA. or part-qualified 
vailable for temporary assignments (includ- 
ig taxation). London and U.K. — Personnel 
sources Ltd 01-236 9225. 
„C.A. (28), qualified December 1975. Over 
years in profession, experienced in small 
udits, incomplete records and taxation work, 
zeks position in Coventry area or central 
lirmingham. — Please contact M, Curtis, 
1 Farcroft Avenue, Broad Lane, Coventry 
Y5 7DU. 









ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 





Employment Agency Business 
& Clements Road, ford, Essex 
01-553 2184/5 
Freelance and Job Applicants required 
o 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, ete. 
Qualified, competent, personnel avail- 
able, Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


ACCOUNTANT A.C.A. with two years’ 
post-qualification experience in London, 
seeks employment preferably in central 
London, City or SW. ~ Box AA 2308, 
AVAILABLE AT SHORT NOTICE, — Ex- 
perienced audit and accountancy clerk (38). 
Twenty years in profession, Travelled exten- 
sively on audits in U.K. in various capacities. 
Salary required £3,500. ~ Box AA 2332. 
C.A. (27) with nine years’ varied experienc 
in the profession seeks responsible job either 
in the profession or in industry. ~ Box CA 


2352. 

CEYLONESE. — Passed I.C.M.A., seeks 
opening for post-qualification experience. 
Two years’ experience book-keeping and 
2% years’ costing in Ceylon, six months’ 
experience in U.K. Training and experience 
ths important than remuneration. ~ Box 


CHARTERED ACCOUNTANT (Scottish) 
aged 58 with many years’ experience in 
industry as financial director and tax con- 
sultant requires an interesting position either 
in industry or the profession. Salary required 
in the region of £5,000 p.a. ~ Box CA 2320. 








CHARTERED ACCOUNTANT seeks long- 
term working arrangement. Available imme- 
diately. ~ Please reply to Box CA 2248, 


DIAL-A-TEMP 
01-628 2714 
We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. — 
Call Mrs B. Riordran on 01-628 2714, 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2. 


EXPERIENCED CHARTERED AC- 
COUNTANT available for assignment up to 
six weeks. ~ Telephone 01-866 3778. 
E.C.C.A., AT.LL, age 54, semi-retired but 
now wishes to return to full-time occupation 
in commerce or industry. Extensive experi- 
ence in the field of financial and operational 
control and secretarial practice. Previous 
positions include divisional financial con- 
troller, group accountant and group secre- 
tary all in a public group. Would be ideally 
suited to develop and maintain systems of 
financial control, Any size company con- 
sidered. Preferred area, Northants, Leics., 
Warwicks, Bucks, Oxon. — Box FC 2273. 
MANCHESTER AREA. - Experienced ac- 
countant seeks part-time position to prepare 
accounts from complete or incomplete 
records. Good all-round experience. — Box 
MA 2319. 
PART-QUALIFIED ACCOUNTANTS in 
profession, commerce or industry with 
thirteen years’ professional and five years’ 
commercial experience, seeks position. 
Available immediately. — Box PQ 2240. 
TAX SENIOR position wanted Reading/ 
district. A.T.LI. student, part qualified/ 
A.C.C.A. Eight years professional office. — 
Box TS 2274. 
VAT SPECIALIST available for subcontract 
work, Experienced in trouble shooting. 
Willing to negotiate arrangements. Brighton] 
Worthing area preferred. — Box VS 2351. 
ST YORKSHIRE ACCC ANT 
available to review your accounting systems 
to comply with the Companies Act 1976. — 
Box WY 2318. 
YOUNG AND BRIGHT? — You have got 
the interest, we have got the jobs! — 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 


THE ACCOUNTANT, March 3rd : TAXATION, March 5th, 1977 





TRAINING CONTRACTS 


AN ARTICLED CLERK seeks transfer 
anywhere in England. — Please write to Box 
AA 2309. 

AN OVERSEAS GRADUATE having 
extensive experience and higher training in 
financial fields seeks three years’ training 
contract. In and around London preferably 
with a company dealing with financial 
institutions. — Please write, 42 Norbiton 
Avenue, Kingston upon Thames, Surrey. 
COMPLETED TEN MONTHS of four 
years’ training contract, in a small firm. 
Taking PEI in November 1977. More than 
a years’ professional experience. Principal’s 
consent obtained. — Please write ‘to Mr F. 
ae 32 Grove Green Road, London 


ONE YEAR post-foundation experience. 
Well conversant in incomplete records, 
P.A.Y.E.. YAT and some experience in 
personal taxation. Seeking transfer of train- 
ing contract in chartered accountants firm. — 
Box OY 2311. 

PEH FINALIST recently out of articles 
with Varied experience in small firm seeks 
experience in medium firm. — Box PE 2310. 
STUDENT H.N.D. in business 
Studies with full exemption from foundation 
course seeks training contract. One year’s 
experience in accounting. Other qualifica- 
tions include seven ‘O* levels and three ‘A’ 
levels. ~ Box SW 2266. 

TRANSFER OF ARTICLES. ~ Female 
Wrest African student with H.N.D. in business 
studies and chartered foundation exempted, 
with eighteen months’ experience, seeks 
transfer of articles in London area. Principal's 
consent obtained. Available immediately. 
Salary immaterial. — Please write to Box TO 


7. 

TRANSFER. ~ Young Malaysian, aged 22, 
seeks transfer to a semi-medium/medium-size 

with view to gaining better experience. 
More than two years of articles to serve. 
Principal’s consent obtained. — Box TY 2277 
21-YEAR-OLD GRADUATE with five 
months’ practical experience, doing founda- 
tion course, seeks training contract in any 
part of U.K. Salary immaterial. - Box TO 


333. 
24-YEAR-OLD COMMERCE GRADUATE 
seeks a transfer of training contract. Passed 
PEI in November 1976 and have two years’ 
experience. Two years’ contract to go. ~ Box 
TF 2334, 








SERVICES 





MICROFILM 
SERVICE 


Microfilm saves space, time and money. 
Filming all 


office documentation and 
computer stationery. 
Write or phone: 


JOHN WILTSHIRE ASSOCIATES 
(Division of Clareberg Ltd) 

i4a HIGH STREET 

BANSTEAD, SURREY. 


Burgh Heath 59242. 


N.B. Clareberg serves Greater London 
and the South. 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited companies 
formed or ready-made, — Clifton Secretarial 
Agency, 49 Green Lanes, London NI6 
{01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECL 


01-251 0344 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and persona! service for those who expect something a lietie better 
M. R. CHETTLEBURGH LIMITED 
140/144 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 61-353 1441 
Ring any day - any time ~ 24 hour service 








JMITED COMPANIES 


NEW FORMATIONS £80 
pom) R as 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
iame-day service 
"el, 01-628 5434/5 /7361 /9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


; : for R 
immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 


ADY-MADE COMPANIES available 
ow. Also formations etc. — Reichmann & 
ving, 134 Percival Road, Enfield, Middx. 
elephone 01-363 4382 and 7387 (A.C.R.A. 
rember). 


READY-MADE COMPANIES £88 inclusive 
transferred immediately. Companies regis- 
tered from £2638 (plus duty}. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


SAME-DAY COMPANY SEARCHES 
*£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 








OFFICE MACHINERY 
AND EQUIPMENT 





OLYMPIA SGEES2 electric typewriter, 
extra wide carriage, £200. Roneo electric 
duplicator 470 £145. AB Dick 625 electric 
photocopier, £175. ~ All very good con- 
dition. 01-606 4660. 

RUBBER STAMPS, - NORMAL SERVICE 
E DAYS. 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. O1-647 9510 





MORTGAGES 


A COMPREHENSIVE MORTGAGE SER- 
VICE. — Up to 100° per cent professional 
applicants. Remortgages, etc. — Rowe 
Charles & Co Ltd (Incorporated Brokers), 
Hill House, Wembley HA9 SLD - 01-908 
3434 (24 hours). 

ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £22,000. High advances 





to £50,000. ~ Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(01-883 9595) 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000, Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R 6EP (01-623 2844), 





MISCELLANEOUS 





TEEL CUPBOARDS and steel cabinets 
rgently required. — Please ring 01-628 2714 
lay) 01-35: 3378 (after 8 p.m. Mr Jones). 





BUSINESS 
OPPORTUNITIES 





ILM PRODUCTION COMPANIES with 
abstantial tax losses required. ~ Replies in 
‘rictest confidence to Box FP 2278. . 
OMERSET/AVON SOLICITORS have 
rofessional client with capital seeking 
Yirectorship or other involvement with 
milding Society. — Box SA 2270. 





FOR SALE 





OR SALE. - Complete set of Simons Taxes. 
Telephone Chorley Wood 2794, 





BUSINESS PREMISES 


| QUEEN ANNE’S GATE 
swi 


Freehold Office Building 
SQ. 3,645 FT 


for sale 


sole agents 


MOSS & PARTNERS 


5 TILNEY STREET 
LONDON W1 


Telephone 01-629 9933 
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HARROW, MIDDLESEX (three minutes 
Underground Station) available shortly, self- 
contained first floor, newly decorated and 
carpeted offices to let. Comprising four 
rooms, approximately 500 sq ft. Rent £2,500 
p.a. exclusive. New lease six years. R/R. 1979, 
or might split into units. — Contact Mr 
Mason, 01-427 7656. 

INSTANT OFFICES. Busy position, Bakers 
Arms, London E10, Luxuriously furnished, 
telephonist, receptionist, central heating and 
other services and facilities included. — 01- 
539 3300. 

LUTON TOWN CENTRE, George Street 
West, modern self-contained office suite 
380 sq ft. Ideal for professional use. 
Central heating, air conditioning, double 
glazing, fitted carpet, light fittings, excellent 
order. £1,350 p.a. exclusive, plus service 
charge. — Palmer & Company, Chartered 
Surveyors, Luton 26010, 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE. — All ages, areas ~ free details from: 
Dateline Computer Dating. Dept. AH, 23 
cece Road, London W8. Tel. 01-937 








STOCK VALUERS 


R. W. HOLLIS ASSOCIATES 


Industrial Valuers & Stocktakers 


Piant, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost value. 

Valuation and appraisal of stock- 
holding and MFG progress. 

Preparation of Asset inventories, Plant 
Registers and stock control systems. 

9 Manchester Street, Southampton, 

Hants. Southampton 26261. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
examination of its contents. 


The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 












$ 


WHAT'S GONG ON? 
EORRD ROOM'S FULL’ 
OF STRANKGERS. 









NOT STRANGERS SIR. 
THAT'S OUR Temp 
ACCOUNTS TEAM 


FRom ILPAR.... 


WELL, THAT SEEMS 
VERY REASONABLE. 
WELL DONE, BICKER. 
DYKE. ANOTHER 
FROBLEM SOLVED 
THEN ! 













FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 5624 
FE EDA ED 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GAA 





Fe A Rf eRe 
| i en tt 
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ACME APPOINTMENTS 





AUDIT PLUS (WEST END) c. £4,500 


A medium-sized firm of C.A.s in the West End are seeking a newly 
qualified A.C.A. for the Audit side of their practice. They have a 
wide variety of audits, and the partner's are friendly, enthusiastic 
people using advanced Auditing techniques wherever possible. This 
is a splendid opportunity for an able person to gain early promotion. 


+ 


TAXATION (CENTRAL LONDON) c. £4,500 


A large, go-ahead firm of C.A.s are seeking a newly qualified A.C.A. 
wishing to specialize in Taxation work. The work will include Inter- 
national Tax, and a wide variety of Personal and Corporate Tax, and 
will suit a bright, young, ambitious person. 


P.A. (HOLBORN) | c. £4,500 


A small firm of C.A.s close to Holborn station seek a newly qualified 
A.C.A. for general work. Ideaily the person selected will come from 
a similar type of firm, and be seeking their first Senior appointment. 
There will be close liaison work with 2 of the Senior Partners, 
creating splendid opportunities to earn a good salary in a learning 
situation, 


a 


AUDIT (CITY) to £4,500 


A medium/large firm of C.A.s is seeking a newly qualified A.C.A. for 
the Audit side of their practice. They are in a growing situation, and 
have a healthy outlook on internal progression. For the right appli- 
cant, the sky is the limit on the ladder of Promotion. 


P.A. (CHARING CROSS) c. £4,300 


A small firm of C.A.s near Charing X station seek a newly qualified 
A.C.A. to act as P.A. to a Partner. They insist on a small firm back- 
ground, and they certainly have a very wide range of clients for you 
to help dealing with. This is a very good little firm, where the right 
person can look forward to a long and lucrative career. 


AUDIT (VICTORIA) c. £4,300 
A medium/large firm of A.C.A.s by Victoria station seek a newly 
qualified A.C.A. for the Audit side. They are a very firiendly firm, and 
their work is widespread, and includes very large Public Companies. 
The Partners expect the person selected to rapidly improve his/her 
competence, and they will remunerate accordingly. 


GENERAL (WEST END) c. £4,300 
This is a small/medium-sized firm of C.A.s, seeking a newly qualified 
A.C.A. for the general side of the practice. They are starting to go 
places, and this is an ideal opportunity for a young person to ‘get 
in on the ground floor’. 


AUDIT (CITY) c. £4,300 
A medium-sized firm of C.A.s close to St Paul’s station seek a newly 
qualified A.C.A. They have been consolidating after a growth period, 
and the person selected will be expected to prove the value of their 
qualification quite quickly. 


WE HOPE that one of the above selection will interest you, but 
do not hesitate to phone either way. You will obviously be looking 
very seriously at the type of position you require now that you 
are qualified. After studying for a minimum of 3 years, you have 
suddenly become a viable commodity. The first move after your 
articles is most important, taking the right step now is vital to your 
growth within the Profession. Our advice is free, take the right 
step and contact us quickly. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 
| 01-377 9111 


\ 














Taxation Personne! 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC2K IN 
TEL-O1-405 5000 24Hour Ansafone Service 


INTERNATIONAL 
TAX MANAGER 


Our clients, a major international group in the music and leisure 
industries, seek someone with a good working knowledge of 
United States corporate taxation and a clear grasp of the inter- 
action of U.K. and U.S. taxation to advise the group’s American 
subsidiaries, 


Reporting to the Group Taxation Manager he or she, will 
basically be employed in a consultancy capacity and must be 
capable of negotiating at a high level. 


The successful applicant who ideally will be either A.C.A. or 
C.P.A., will spend 25-30% of his, or her, time in the U.S.A. 
(mainly Chicago and California). 


Salary is negotiable around £12,000 and a car and other benefits 
will be provided. 


Please write or telephone Chris Kuhn on 01-405 5000. 





TEMPORARY 
ACCOUNTANTS 


immediately 
available i 


ANYWHERE 


Telephone: 
DAVID FALCONER 
01-859 4331 


WELLTRADE INTERNATIONAL 
LTD 
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auditing 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
' which will provide excellent preparation for 
examinations in auditing. 


RECOMMENDED FOR 
EXAMINATION STUDY 


students 
manual 





V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 


i 
£4:50 NET £5-15 including Post and Packing U.K. . £5-45 Overseas’ \ 
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ACME APPOINTMENTS - 





A.C.A. 2 YEARS P.Q. (CENTRAL LONDON) to £5,500 
| A small firm of C.A.s in Central London are seeking an A.C.A. with 


two years’ experience in the Profession, subsequent to qualification, | 


preferably with a small firm. This is an excellent opportunity for 
someone seeking Managerial responsibilities, with sound backing 
from the Partners. 


PERSONAL TAX MANAGER (CENTRAL melas = ò 

c. £5,00 
A medium/large firm of C.A.s are seeking a person who has been 
involved with Taxation within the Profession for a number of years, 
§ for their Taxation department. This firm has high quality Personal 
Tax, and the person selected will ideally have been in an Assistant 
Manager type of post with a similar type of firm, and feel that pro- 
gress has been halted in their present position. 


INSOLVENCY ADMINISTRATOR (CITY) to £5,000 


An International firm of A.C.A.’s are seeking an Insolvency Adminis- ] 


trator. Ideally the person selected will preferably be qualified by 
experience rather than academically. The age range is between 30 
and 40 years, and the person selected will be expected to take re- 
sponsibility, and to a large extent supervise junior staff. 


PERSONAL TAX SENIOR (WEST END) to £4,500 
A fast-growing, medium-sized practice in the West End is seeking 
a Personal Tax Senior. This firm has a good reputation for allowing 
their Tax staff to do their work properly, and are seeking someone 
who is prepared to work, and establish themselves in the Practice, 
m becoming totally involved with the work load which is varied and 
interesting. 


A.C.A. 1 YEAR P.Q. (CITY) to £4,500 
A medium/large firm of C.A.s are seeking an A.C.A. with one year 
experience after qualifying, for their Audit side. This Practice has 
a grown during the past 5 years, and is continuing to do so at a steady 
rate. They are seeking a person with the ability to grow with the 
firm. 


NEWLY QUALIFIED A.C.A. (CENTRAL eared NI, 

c. £4,250 
A small firm of A.C.A.s in Central London are seeking a newly- 
qualified A.C.A. to join them. They are a well-established Practice, 
and are seeking someone who has the ability to quickly rise through 
the ranks to a Senior position within this very good practice. | 


P.A. TO PARTNER (WEST END) c. £4,250 
A small firm in the West End are seeking a néwly qualified A.C.A. 
to act as P.A. to a partner. This is the ideal opportunity for a newly 
qualified to move into the Senior Positions within the Profession. 
The firm has a varied practice, and is seeking a person with a similar 
type of background, and who can quickly settle down and become a 
valued member of the staff. 


NEWLY QUALIFIED A.C.A. TAX (CENTRAL aaa N) 
c. £4,250 
A small/medium firm of C.A.s are seeking a newly qualified A.C.A. 
f for their Taxation department. The person selected must have a good 
examination record, and be prepared to quickly grasp the Taxation 
work of the Practice. There are tremendous opportunities for 
i advancement, and the level of Tax work available is high. This is a 
splendid opportunity for a newly qualified who is seeking to make 

axation his or her career. 


AD INFINITUM. Well, not quite. But certainly too many vacan- 
cies for us to give more than a small, not at all comprehensive se- 
lection, in this advertisement. Whether you are interested in Audit, 
Tax work, Trust work, P.A. work or whatever, we have a big selec- 
tion to offer you. It only takes a phone call. Dial now. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 











WESSEX CONSULTANTS 








WESTWARD HO! 


0935 25183 


PROFESSIONAL & COMMERCIAL 
APPOINTMENTS 
THROUGHOUT THE WEST 


We are the Consultants at Grass Roots 
Level and can always offer a variety of 
Professional and Commercial Appoint- 
ments. 


WESSEX CONSULTANTS LTD ` 
2 PETER STREET 
YEOVIL, SOMERSET 
Tel. 0935 25183 


Taxation Personne’ 








LONSDALE CHAMBERS, 27CHANCERY LANE, LONDON.WC 2A INI 


= TEL:O1-405 5000 24Hour Ansafone Service 


A 


a name to remember 


The response to our first advertisement, from 
firms seeking tax staff and tax people in need of 


the right advice on moving, has convinced us that 


we have arrived at the right time to fill a much 
needed gap. : | 
_ As we said before we are solely concerned with 


Taxation and, since we are run by tax men of 


many years experience, we believe that we can 
offer everybody a service that they have long 
sought. 

So, whether you are a firm requiring staff or 
whether you are looking for the. right environ- 
ment in which to exercise your talents, call 
CHRIS KUHN on 01 405 5000 and see what we 
can offer. 
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HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 





GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) | 


TAXATION 


ACCOUNTANT 
£6,000 — £7,500 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’4+-Company Tax Specialisation and 


In the first instance telephone or write to John Walker, F.c.a. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


- Tel. 01-248 0441 


RATES AND 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Aaainonal lines (approximately 
five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to 
the nearest 5 mm (1 in.=2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given 
for advertisements to appear in threes or more consecutive issues. They 
cannot be applied retrospectively or for advertisements which are to appear 
at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE 
PRICE OF TWO at the normai rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especially made for fully- or 


semi-displayed advertisements copy must reach us by 10.30 a.m. on 
Thursday of the week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday 
of the week of publication. 


These times are subject to sateen when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such alteration 
will be given pereunaer: 





Notice is drawn to the implications of the Sex Discrimination Act, 1975 





some experience of overseas Tax. 
In the first instance telephone or write to John Walker, F.c.A. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 








INFORMATION 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £3-60 £2-40 
per line (5 words) in addition 72p 48p 


SITUATIONS WANTED 

{including Training Contracts Required) 

Minimum covering 5 lines £3-00 £2-00 
per line (5 words) fn addition 60p 40p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
Alt headings: 

per single-calumn cm 
(minimum 5 cm single column) 


Box numbers if required — Add the charge for one line at the relevant 
rate for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date. l 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
are anes according to the number of lines they occupy MUST BE 
PREPAID. 


Ail advertisements intended for this supplement and REPLIES 
to BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London 
WC2R 1JJ. Telephone 01-836 0832. 


Basic | Concessional 


£4-80 £3-20 


£540 £3-60 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 





PERSONAL TAXATION 


£3,500 to £6,500 


Our friendly, efficient introductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


Whatever the reasons for moving now — seeking more responsibility, less responsibility, flexitime, 4-day week, relocation- we can quickly find the solution. 





PERSONAL TAX 
£3,000-£6,500 


PERSONAL TAX : £3,000-£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 
PERSONAL TAX JUNIORS. to £4,000 
Small-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.LI. trainees encouraged. 

PERSONAL TAX SENIORS £4,000-£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000-£5,500 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 

FENCHURCH STREET _ £4,000-£5,500 
Vacancies with leading firms near the station at all levels 
of seniority. 

LONDON BRIDGE , __£ Neg. 
Large firm requires Personal Tax Assistant with goo 
experience, Also small firm, 

WATERLOO £4,000-£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies. 


BAKER STREET 3 £6,000 
Vacancies for seniors preferably with close company ex- 
perience. 

EUSTON to £4,500 


Leading tax department seeks Tax Senior ~ opportunities 
for company tax. 


TRUST VACANCIES £4,000-£7,000 
Manager — City to £7,000 
Senior/Assistants — City to £4,500 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg, 
TEMPORARY TAX urgent to £5 p.h. 


PERSONAL TAX SUPERVISORS! 
ASSISTANT MANAGERS e. £5,750 
Medium and large-sized practices seeks experienced 

ersonal tax supervisors, 

ERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice, Good technical ability and supervisory experi- 
ence important, Similar vacancies with other firms, both 
West End and City. 
C.T.T. CONSULTANCY to £12,508 
Exceptional C.T.T. Senior Consultancy opportunity in 
the profession. A less experienced C.T.T. specialist but 
with partnership potential would be considered. 
TECHNICAL MAN 


TRUST c. £7,000 
COMMERCIAL TAX 
INTERNATIONAL TAX PLANNING £7,500 
NO. 2 FOR SMALL TAX DEPAR £7,000 
U.K. TAX COMPUTATIONS £5,500~£7,500 
OIL COMPANY - PERSONAL £5,500 

INSURANCE BROKERS C.1.T. 

CONSULTANCY £6,000 +- 
COMPANY TAX 

COMPANY TAX £4,000-£10,000 


The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.AjA.T.LL 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+ with Inter- 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LL/ 
A.C.A.s with three years’ tax experience. 

PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation, 

NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. Optimistic finalists 
should apply now. 
CORPORATE TAX MANAGER £8,000-£10,000 
Vacancies with International and medium-sized practices 
in both City and West End, 

CORPORATE TAX SENIOR to £6,000 
INTERNATIONAL TAX CONSULTANCY £6,000 
1-3 years’ U.K. Company Tax experience required. 

U.K. COMPANY TAX PLANNIN £6,000-£7,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM , f £3,500-£5,000 
Personal Tax. Vacancies with medium and large firms. 

l GHAM £3,750+ 
Personal Tax Senior. 


to £4,250 
Tax Assistant and Senior vacancies. 
LIVERPOOL |. c. £4,250 
Tax Junior to Senior with medium and large practices. 
CHESTER to £7,500 


National firm ~ Tax Manager. Personal and Company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. - £ neg. ` 


NEWCASTLE £ Neg. 
Tax Juniors/Assistants as P.A.s to Partners. 
PLYMOUTH to £4,006 
Personal Tax. 
SO ON to £4,000 
Personal Tax. 
SWANSEA/CARDIFF to £5,000 
Personal and Company Tax. 
LEICESTER c. £10,000 
Tax Consultancy. 

£ Neg. 
Set up Company Tax department. 
EDINBURGH 
Company/ Personal Tax Manager £ Neg. 
Personal Tax Assistant £3,500 

HOME COUNTIES TAX 

BRIGHTON & HOVE - personal tax £4,000 
CROYDON -— personalfeompany tax £4,000 to £6,000 
IPSWICH -— personal/close companies c. £6,500 
RICHMOND - personal tax to £4,250 
SLOUGH - personal tax £4,000 
THORNTON HEATH - Prospective Partner Neg. 


WATFORD - personal Tax £3,750 
WOKING ~ City firm relocating to £5,000 
Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 


COLCHESTER, GUILDFORD, LUTON, REDHILL, ~ 
TONBRIDGE, SOUTHEND. 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. LARGE-, MEDIUM- AND SMALL-SIZED 


PE Ul FINALISTS/NEWLY QUALIFIED -~ ETEA 
O tA, 

We act for all the ‘top 50’. Specialise in Audit, Tax, 

Insolvency or Management Consultancy. 

NEWLY QUALIFIED - LONDON £4,500-£5,500 

We have 50 vacancies for newly qualified applicants 

with excellent academic backgrounds. 


P.A, TO PARTNER - EC2, WC1 £ Neg. 
Newly/Recently qualified for 2 excellent firms. 

PARTNER-DESIGNATE , £6,500+ 
Small practice requires recently qualified as prospective 


partner. General practice experience essential. 


` 


AUDIT MANAGER ~ SWi to £7,000 
Small, new, medium-sized practice seeks additional Audit 
Manager. 


SUPERVISORS - CITY £6,000 
Substantial practice seeks Supervisors with 2-4 years’ 
post-qualified experience with international firms. 


COMPUTER AUDIT | £ Nog. 
Qualified with good audit experience. Languages useful. 


AUDIT SENIORS - LONDON to £5,750 
Ten vacancies with medium-sized firms, 


NEWLY QUALIBIED/PE II FINALISTS to £4,000 
MANCHESTER, LEEDS, SHEFFIELD 
Medium-sized and International firms. Good range of 


general practice experience, 


P.A. TO PARTNER - BIRMINGHAM 
Financial consultancy. 


AUDIT SENIORS . £ Neg. 
Southampton, Leicester, Reading, Oxford, Bradford, 
Liverpool, Luton, Bedford, Colchester, Norwich, Worthing, 
Portsmouth. 


£ Neg. 


In the first instance, telephone or write to: John Walker, E.C.A. 
HEWITSON-WALKER LTD, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Extensive ‘Prelim’ 
from Imperial Group 


Any award for the best produced pre- 
liminary profit statement would find 
Imperial Group well in the final running. 
The trend towards putting the informa- 
tion accent on preliminary statement rather 
than annual report is gathering strength. 

Imperial Group’s preliminary state- 
ment is effectively the consolidated profit 
and loss account plus the directors’ report 
and commentary. The latter in Imperial 
Group’s annual report and accounts is 
extensive and factual, and so the pre- 
liminary statement runs to 11 foolscap 
pages. But in stock market and invest- 
ment terms it is the preliminary statement 
that makes the impact, and it is therefore 
as well that the impact should be as well 
informed as possible. 

This also applies to the financial press. 
Companies which used to have back- 
ground financial press briefings on the 
report and accounts now hold those 
briefings at the time of the preliminary 
statement. Initial investment judgement 
is made on the basis of preliminary 
figures and the preliminary statement 
therefore should include commentary on 
and, where necessary, explanation of, 
those figures and also some indication of 
current year trends. 

The basic figures on the first page of 
Imperial Group’s preliminary statement 
are shown below: 


The subsequent commentary explains, 
as an example of the need for explanation, 
that the 1975 deferred tax figure included 
stock relief for both 1975 and 1974, and 
that without that special factor taxation 
and deferred taxation in 1975 would have 
been £33°5 million and {20-4 million 
respectively. There is also explanation of 
the extraordinary items which in 1975 
included the gain on the sale of part of 
the group’s interest in the then British 
American Tobacco company and in 1976 
the gain relating to the disposal of the 
holding in Tobacco Securities Trust 
resulting from the formation of BAT 
Industries. 


Trading review 


Page 4 of the preliminary statement 
provides the consolidated balance sheet, 
and page 5 provides comment on borrow- 
ings, capital investment, trading and other 
investments and dividends — the crowding 
of the 1976 interim into the 1975 accounts 
being a particular point. 

Page 5 provides the review of trading, 
being sales and profits in terms of 
tobacco, distributive trade, paper, board, 
packaging and plastics, food and brewery 
divisions for half-year and full-year totals. 
Trading surplus as a percentage of 
external sales before and after interest is 


1. CONSOLIDATED PROFIT AND LOSS ACCOUNT 
The consolidated results for the year ended 31st October, 1976, with comparative figures for 
1975, were: 


SALES (external) 


TRADING SURPLUS BEFORE INTEREST (after depre- 


ciation £30,865,000; 1975 £29,441,000) 
- Interest charges: 


8 per cent Convertible Unsecured Loan Stock 1985-90 


Other 
Investment income 
GROUP PROFIT BEFORE TAXATION 
Taxation 
Group profit before deferred taxation 
Deferred taxation 
Net profit after all charges 
Minority interests 


GROUP PROFIT (EXCLUDING 


Dividend per share 
Dividend — times covered 
Interest — times covered 


EXTRAORDINARY 
ITEMS) ATTRIBUFABLE TO THE PARENT COMPANY 

Extraordinary items (transferred to revenue reserves) 

Earnings per share (excluding extraordinary items) ° 


1976 1975 
£ £ 
2,866,222,000 2,353,744,000 
151,332,000 136,873,000 
5,521,000 5,530,000 
33,009,000 39,131,000 
16,766,000 14,590,000 
129,568,000 106,802,000 
43,215,000 17,343,000 
86,353,000 89,459,000 
20,621,000 36,600,000 
65,732,000 52,859,000 
365,000 195,000 
65,367,000 52,664,000 
13,663,000 57,565,000 
9°3p 7-5p 
5-068p 4-608p 
18 1-6 
4:4 3:4 


255 


also shown in a detailed divisional earn- 
ings analysis. 


Geographical analysis 

Pages 7, 8 and 9g provide geographical 
analysis of exports and overseas trading 
and commentary on group and divisional 
performance. Page 10 applies ED18 to 
the figures so far as trading surplus 
is concerned. Increase in depreciation 
charges has in most cases been calculated 
by revaluing the historical cost of fixed 
assets in line with RPI — ‘a method which 
may be subject to a substantial margin of 
error’, but the adjustment to cost of sales 
to allow for replacement value of stocks 
has been made broadly in line with ED18 
‘subject to further clarification of certain 
parts of the draft’ and to the development 
of the group’s own internal procedures. 

With those reservations, additional 
depreciation and cost of sales adjustments 
are put at ‘the order of £25 million and 
£45 million respectively’. That would 
reduce the historical trading surplus of 
£151 million to around £81 million. 

Until all fixed assets are revalued on a 
current cost basis ‘a statement of the 
adjustment of the group’s net monetary 
liabilities to reflect their current pur- 
chasing power would serve little purpose, 
so it could not be viewed in the context 
of a total current cost balance sheet’. 

Page 11 of the statement contains 
comment on the ‘Current year to date’ 
and gives the dates for the annual meet- 
ing, the issue of the full report and 
dividend payment. 

The full report and accounts will, of 
course, put all this on permanent record. 
but not necessarily more elaborately since 
Imperial Group issues a no-nonsense 
annual report on lightweight paper to 
economize on production and postal costs. 
The annual meeting will allow the chair- 
man to bring the current year indication 
up to date. 


Trust Houses Forte 


Trust Houses Forte’s preliminary state- 
ment of results provided another example 
of information being given at the time of 
most stock market impact. The need of 
information in this case was not neces- 
sarily the level of the year’s profits but 
the condition of the group’s borrowings, 
with particular reference to foreign 
currency loans. 

The statement made it clear that the 
provision of a net amount of {2-4 million 
for extraordinary items included exchange 
losses, on a Swiss franc loan, of £7-2 
million and on other unmatched currency 
loans used in the UK of £5-6 million. 
These losses were offset by currency gains 
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on other overseas net asset conversions 
and revaluation together with an excess 
of foreign asset values over acquisition 
cost of minority interest. 

It was added that the Swiss franc 
borrowing was repaid in sterling in 
November 1976, the first month of the 
current financial year, and substituted 
since by a seven-year sterling loan. As a 
result the company has reduced its ex- 
posure to fluctuations in the value of 
sterling as there is now better matching 
of both overseas assets with borrowings 
and annual overseas earnings with interest 
as follows: 


Sterling equivalent 
£ million 


Currency borrowings 127 
Overseas assets 140 
Currency annual interest xo 
Currency annual earnings 12 


Trust Houses Forte’s trading profits at 
£405 million showed an increase of 34 
per cent on the 1973—75 figure of {30-2 
million and was derived from a 22 per 
cent increase in turnover at £452 million. 
Profit after finance charges, but before tax, 
was £237 million — 78 per cent higher 
than the previous year. 


Three Modest Men 


A special statement by the board’s three 
non-executive directors is a feature of the 
1976 report and accounts of BOC Inter- 
national. A year ago the role of the non- 
executive director became a matter of 
some debate as the result of comments 
made in the BOC report. 

This year the non-executive directors’ 
statement is considered by the company 
to break new ground, and by the look of 
things will be a regular feature of the 
report. The three are Mr Ian Fraser, Mr 
Michael Shanks and Mr Dick Taverne, 
and, being modest men, they express 
themselves as being satisfied that they 
‘have been and are discharging their 
responsibilities in such a way as to protect 
fully the interests of BOC’s shareholders 
and other stakeholders’. 

BOC management, they consider, is 
increasingly open and participative and 
their view is that this state of affairs 
should continue and even expand ‘even 
at the risk that sometimes information 
can be misused’. 

A year hence the non-executive direc- 
tors hope to report more specifically on 
the relations between BOC International 
and its constituent companies. Relations 
are not unsatisfactory now, it is empha- 
sized. 

BOC International’s accounts, inci- 
dentally, include ‘results adjusted for 
inflation’ in SSAP No. 7 style, increasing 
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sales from £6076 million to £637°5 
million and reducing pre-tax profits from 
an historic £736 million to an inflation 
accounting £576 million. 

The immediately preceding ‘Sources 
and applications of group funds’ and 
“Statement of value added’ may be con- 
sidered more immediately pertinent. The 
accounts again carry Coopers & Lybrand’s 
comment on the LIFO stock valuation 
method by BOC’s American associate, 
Airco Inc. 


Tate & Lyle 


Comment in this column on the subject 
of preliminary profit statements and the 
point of stock market impact is under- 
lined by the brevity of Mr John Lyle’s 
statement in the report and accounts of 
Tate & Lyle — the company which, as we 
must all know by now, is much more than 
sugar. Mr Lyle’s statement is 250 words 
long — or short — and is so because it is 
dated February 8th and appeared only 
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16 days after the issue of a full statement 
by him accompanying the preliminary 
profit figures announcement. 

‘My comments, therefore in this re- 
port’, Mr Lyle writes, ‘will be brief 
allowing you to concentrate on the full 
sets of accounts and analyses of our 
performance which it contains’. Further 
background information is provided by 
two other documents — one being the 
report ‘1976 — A further year of growth’ 
produced for the group’s UK employees, 
and the other the 1976 annual report of 
the Canadian company Redpath In- 
dustries. 

The report for employees is part of the 
company’s regular policy of giving 
employees as much information as pos- 
sible and Tate & Lyle, Mr Lyle writes, 
has a ‘long tradition of good communica- 
tions and participation in our business’. 
On that subject he feels that the Bullock 
Report is a ‘real threat to the good rela- 
tionships that exist at all levels in our 


group’. 


Objectives and Aims 


As distinct from ‘Corporate Identity’, 
corporate objectives and aims change as 
corporations change, and the directors 
of Dobson Park Industries have re- 
defined objectives and aims so that 
development over the next few years 
can be planned. 

Currently Dobson Park operates 
through mining machinery, Kango (elec- 
tric hammers, alternators and generator 
sets), engineering and industrial pro- 
ducts divisions, but the boadroom view, 
according to Mr Charles R. Ward, FCA, 
the chairman, is that it is essential to 
have a broader operational base as well 
as development through natural growth 
of existing activities. 


Acceptable return 


‘Objectives’, Mr Ward reports, can be 
summarized thus: 


“To achieve a continuous improve- 
ment in profitability consistent with 
financial stability and an acceptable 
return on assets employed, but within 
the normal restraints borne by 
industrial enterprises. 

To give a high standard of product, 
service and value. 

To bring benefit to the areas in 
which our operational units are located 
by having financially viable establish- 
ments.’ 

There is, however, a difference be- 
tween objectives and aims as there is 
between strategy and tactics, although 
Longman’s Modern English Dictionary 


describes ‘aim’ as a purpose or intention 
and ‘objective’ as an aim or goal, But 
Dobson Park Industries’ ‘main corporate 
aims’ as distinct from objectives will be: 


“To broaden the product base of our 
mining machinery operations in order 
to develop a comprehensive world-wide 
machinery business in both coal and 
other forms of mining. 

To increase exports and foreign 
earnings throughout the group. 

To see acquisitions (both home 
and overseas) of reasonable size which 
will strengthen our existing operations 
or improve our market position. Such 
acquisitions will be in areas which will 
not depart from the group’s present 
type of business of mining and 
specialized engineering.’ 

Among the ‘positive steps’ taken towards 
achieving these objectives or aims are 
the setting up of a new Central Planning 
Executive under a group director, the 
establishment of a special products 
section in the mining machinery division, 
the placing of more resources into export 
promotion in line with a budgeted 
increase of at least 25 per cent in exports, 
and the purchase for {£860,000 of =a 
37-acre site at Wigan where the group’s 
computer facilities are to be concentrated. 

The computer, which consolidates 
the management accounting of the group, 
comes under the Group Management 
Services Executive commanded by the 
group finance director, Mr Geoffrey 
Chibbert, B.comm., FCA. 
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Uncertain 
Markets 


After having lost close on 40 points the stock market, measured 
in FT Index terms, regained them just as quickly. Traders, as 
distinct from investors, in equities had to act smartly to make 
profits out of the fall and recovery. 

It was, indeed, almost necessary to have taken a view on the 
short sharp shake-out coming to have taken profitable advantage 
of it. But for all the recovery in both equity and gilt-edged 
markets there would seem to be less confidence in both than 
there was before the break. 

The main ‘bull’ factor continues to be the hope rather than 
the conviction that the UK economy will come through its 
present problems and survive to benefit from North Sea oil. 
That, possibly in a shade of oversimplification, is the ‘bull’ 
market case. 

The doubts are the ‘bear’ market case. Doubts concerning 
the growing rate of inflation, the Phase III situation, the 
possible and detrimental implementation of the Bullock Report, 
the intended new methods of the Price Commission, over- 
restriction of the money supply, the continuing inadequacy of 
industrial profits, the possibility of another sterling crisis — the 
_ list is long. 

But the list could be torn up were the Government to admit 
defeat and opt for a summer or autumn General Election. 
Euphorically, that would change the stock market atmosphere 
for the better. Of that there is no doubt. 

Whether the euphoria on that political score would be 
translated into anything of more substance is questionable, 
since any new government would face precisely the same 
problems. External political problems — such as Africa — would 
remain as well. 

External economic problems would also persist, one being 
the lack of economic buoyancy in the US and the still slow 
economic tempo on the Continent of Europe. The fond hope 
that re-expansion and re-inflation in the US, Germany and 
Japan would help lift the UK economy out of recession remains 
still a hope. 

The performance of Wall Street hardly suggests that economic 
revival is anything much more than a fond hope, even in the 
US. The Dow Jones Index, after crossing 1,000 on New Year’s 
Eve, has crossed back again and shows small sign of reversing 
the downtrend. London is now a much more volatile market 
than New York. : 

In London, of course, the main uncertainty currently con- 
cerns the spring Budget on March agth. This will decide the 
pattern of Phase III, since the trade unions have not surprisingly 
opted out of negotiations on the basis of Budget hopes. There 
can surely have been no Phase III negotiations on the basis of 
Budget promises, unless the Chancellor were to announce the 
main tax features of his Budget in advance of the event. 

The trade unions want to see the colour of Mr Healey’s 
money before they decide to sell their wage bargaining powers 
for another year. That is entirely understandable since they have 
sold those powers for two years now in the great cause of beating 
inflation, and still see inflation at 164 per cent and rising. 

Admittedly the level of wages is not necessarily the most 
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potent factor in inflation, but the unions were told that it was 
and that inflation would be defeated by price and wage restraint. 
The fact that inflation has continued largely because of govern- 
ment over-spending, over-borrowing and over-printing of money 
is not necessarily the trade unions’ concern. 

This side of the Budget, the London stock market will 
probably do well to consolidate the ground regained from the 
short sharp ‘bear’ attack. Anything more than that will be a 
bonus. 


Gilt-edged 


To have taken advantage of the two-point shake-out at the long 
end of the gilt-edged market recently, it was necessary to have 
taken an anticipatory view of what proved near-disastrous 
January trade figures. Since December’s figures had been 
artificially good, it followed that January figures were likely to 
prove bad. But there is evidence enough ~ even given the freak 
nature of December and January outturns — that instead of 
improving, the current balance of trade has been worsening 
during the past three months. 

That, plus the undoubted fact that the inflation rate will 
worsen before it can possibly improve, must renew doubts as to 
how far the downturn in interest rates can go. The Bank of 
England stopped the minimum lending rate fall by suspending 
the system when the rate was 12 per cent. 

It is possible that the Bank, now that some of the wilder 
excesses of balancing feats in the money market seem to have 
been overcome, may ease the MLR peg and may possibly have 
overtaken this column in doing so. But the downturn in interest 
rates has slowed, and will slow down further. 

Strength in the gilt-edged market is therefore something less 
of an immediate matter. There may be scope for limited 
advance at the long end of the market, but money is tending 
now to go shorter and towards the low coupon mediums: 


Yield Yield 1976-77 
Price Interest (Red'n) High Low 
Funding 54 per cent 1982-84 802 6'85 945 81% 692 
Funding 64 per cent 1985-87 742 8-98 11:10 752 603 
Treasury 5 per cent 1986-89 593 8-68 11-41 603 48 
Funding 53 per cent 1987-89 592 10:06 12:18 603 47% 


With the banking dividend season ended, the financial sector 
of the equity market now looks to the composite insurance 
company results. At this time of the year there are a number of 
surveys of ‘the composites’ and one by London stockbrokers 
W. Greenwell & Co considers that in the case of most com- 
panies ‘a profit performance sufficient to justify dividend 
increases of 10 per cent per annum over, say, the next five years’ 
can be anticipated. 

Underwriting profits should respond favourably to reduced 
competition for business, and ‘if the composite insurance 
companies’ holdings of equities and property maintain their real 
value over this period then the capital position would improve 
more rapidly’. 


Representative share situations are: 


1976-77 
Price Yield High Low 
General Accident 25p shares 171p 65 177p 117p 
Eagle Star 25p shares 115p 7:3 144p 74p 
Royal Insurance 25p shares 304p 6-8 352p 208p 
Sun Alliance & London £1 shares 403p 6-3 470p 290p 


General Accident is a currently favoured share, and premium 
and investment income growth was stronger during 1976 
than in other companies. Underwriting results in the UK should 
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have improved after a poor 1975 performance, and in 1977 there 
should be further progress both in the UK and in the US. 


Eagle Star, Premium income growth was strong in 1976 with 
resulting improvement in investment income. Underwriting 
results may be poor for 1976, but are expected to show useful 
recovery in the UK and several overseas markets this year. 


Royal. The 1976 underwriting loss put at £20 million would 
be well below the £32-4 million of 1975, and investment income 
could prove to have risen £30 million. Earnings are put at 31°7p 
for 1976, rising to 42°3p a share in 1977, based on a further 20 
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per cent rise in investment income, reduced US underwriting 
losses and a small underwriting profit in the UK. 


Sun Alliance & London. Subsidence losses are likely to affect 
UK underwriting results in 1976 just as they will in the case of 
Eagle Star. But improved US results and major investment 
income expansion should still see 1976 pre-tax profits up bv 
more than 20 per cent. Better 1977 underwriting results should 
lead to further profit improvement in the current year, although 
‘recovery prospects may be rather more limited than for other 





REINVESTING BOND MONEY 


Substantial sums of capital are being paid 
out by life assurance companies as income 
bonds come to the end of their term. In 
the case of bonds issued before March 
26th, 1974, the amount of the gain on that 
part of the contract which returns the 
capital at the end of the day is subject only 
to higher rate tax (less basic rate tax), 
subject to top slicing relief. 

Life offices have introduced a number 
of schemes to try to hold the money. Save 
and Prosper is offering various options to 
those with maturing income plans which 
have run for two years, and which used an 
endowment policy, so that there is no 
question of basic rate tax being payable. 

A three-year income plan can be taken 
and, if the client wishes, he can convert 
the endowment portion of his maturing 
contract without giving rise to a charge- 
able event at the time. This, however, 
must be converted to a further endow- 
ment policy, and thus, to provide income, 
the individual must contribute the cost of 
a new term annuity from his own re- 
sources. Using this method is expected 
only to defer the tax liability and, at 
the end of the day, it will be related 
to the cost of the original endowment 
policy. 

Individuals can adopt a do-it-yourself 
approach. Part of the available capital can 
buy enough of a low coupon dated gilt- 
edged security to replace the whole of the 
investment at redemption, tax-free. The 
rest of the capital can purchase a tem- 
porary annuity, to provide income, from 
whichever office happens to be offering 
the best yield at the time. This income 
(only part of which will be taxable) will be 
supplemented by the comparatively low 
return from the gilt-edged stock. 


TEN-YEAR POLICY 


An increase from {4 per cent to £440 
per cent per annum, compound, in the 
rate of reversionary bonus declared by 
Friends’ Provident Life office has im- 
proved the prospective return on its ten- 
year qualifying profit-sharing endowment 
contract known as Friends’ Maxidow- 
ment. It is reasonable to hope that this 
rate will, at least, be maintained over the 


next ten years. The estimated yields from 
the contract, however, also assume that 
the same rate of terminal bonus as at 
present will be payable in ten years’ time. 
This is 20 per cent of attaching bonuses, 
but, clearly, this rate could alter either 
way in the future. 

Taking account of the current relief of 
tax allowed on premiums towards a 
qualifying life policy, Friends’ Provident 
is estimating, for anyone under the age 
of 40 at the outset, a net compound yield 
of 1r'2 per cent. A higher rate is estimated 
if premiums of more than {25 a month are 
paid. In view of the guaranteed life cover 
provided, this estimate drops progres- 
sively for the higher ages at entry — down 
to 9'8 per cent for anyone who is 54. 

At the end of the ten-year term, the 
maturity value can be converted into a 
single premium endowment policy. Under 
current legislation, this will count as a 
qualifying policy, with the proceeds at 
the end of the term being completely free 
from tax in the policyholder’s hands. 
Another option is to arrange a further 
regular premium ten-year policy, irre- 
spective of health, on the terms current 
at the time. 


WHOLE LIFE CONTRACT 


Since relatively new life offices do not 
have substantial reserves accumulated over 
a long period, they cannot introduce com- 
petitive profit-sharing contracts. Hambro 
Life Assurance Ltd has tried to get 
round this problem by issuing what is 
essentially a unit-linked whole life policy 
(with the policy-holder selecting the fund), 
which passes on to policy-holders the 
benefit of both the investment profits and 
any improvements in overall mortality. 
For a policyholder, the ‘cost’ of this 
is that the premium rate is subject to 
review after the first ten years and, there- 
after, every five years. In this way, says 
the company, it can calculate the premium 
rates on what it regards as a realistic rate 
of return on its investment funds — ie 
=} per cent per annum, representing net 
income from the investments, after tax 
and charges, plus or minus any rise or fall 
in the capital value of the investments. 
The company says that, as new mortality 


tables are introduced, automatically it will 
use them both for new policies and exist- 
ing contracts. 

At the policy-holder’s choice, the 
policy reserves can be invested in a 
managed, property, gilt-edged or deposit 
fund. There is the option to alter the 
funds to which a policy is linked at a later 
stage. One effect of this arrangement is 
that, at the outset, for a given premium, 
life cover is significantly higher than 
under most non-profit contracts. 


INVESTMENT ADVICE 


Schlesinger Trust Managers Ltd, the 
originators of PIMS (Personal Invest- 
ment Management Service) for larger 
investors in their unit trusts, consider a 
decline in the rate of inflation and in 
interest rates over the next three years 
as quite inescapable. They expect an 
outstanding bull market in gilts over the 
next two or three years. 

While falling interest rates, traditionally, 
have been a powerful and favourable in- 
fluence on the equity market, the man- 
agers consider that UK equities involve 
greater risk than gilts. “There is a very 
high probability that gilts will prove a 
truly outstanding investment over the 
new few years. 

Equities may do very well and, indeed, 
may achieve better total returns than 
gilts; but the current yield differential 
between equities and gilts is too high for 
us to take the additional risk in equities 
at a time when the economic funda- 
mentals are far from encouraging.’ 

For portfolios of {20,000 or more 
invested in Schlesinger managed funds, 
the PIMS Valuation and Advisory Ser- 
vice is offered. This provides a half- 
yearly review and valuation of a client’s 
portfolio, considered in conjunction with 
his professional adviser. The review takes 
into account the client’s personal circum- 
stances, the Schlesinger recommended 
portfolio adapted to particular circum- 
stances, and the views of the client’s 
professional advisers. Advice will be given 
at least every six months on recom- 
mended action in the light of changes of 
emphasis in the Schlesinger recommended 
portfolio. 
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The high season of Budget advice is 
bringing with it ‘demands’ for tax 
concessions ranging from £1,500 mil- 
lion to £2,000 million. Stockbrokers 
Phillips & Drew hit the mean with a 
suggestion of £1,750 million of tax 
relief involving a reduction to 25 per 
cent in the basic rate on the first £500 
of taxable income and an average 10 
per cent increase in the value of 
personal allowances. 

An increase of £1,000 million in 
indirect taxation through VAT at 10 
per cent and higher tobacco, wine, 
spirits and petrol duties is suggested 
as a partial offset. The brokers go even 
further and suggest that the spring 
Budget of 1978 could enable £2,500 
million of personal income tax relief, 
partly offset by further increases in 
indirect taxes and possibly increased 
tax in the corporate sector. 

But if the 1977 Budget suggestion 
leads to a realistic background of 
1977-78 pay settlements averaging 
15 per cent, the brokers consider 
that the annual rate of retail price 
inflation is unlikely to reach single 
figures either this year or next. 

By April this year the year-on-year 
rate is forecast to be 18 per cent. After 
that some moderation can be expected, 
with inflation easing to 133 per cent 
by the end of this year. Between 10 
per cent and 12 per cent is the 1978 
forecast. A continuing high rate of 
inflation is the most troublesome 
aspect of most current economic 
forecasts. 


INNOVATION 


Strover & Co, the insurance brokers 
who first introduced legal expenses 
insurance to the UK, have taken the 
market a stage further. In conjunction 
with Employers Protection Insurance 
Services, a new form of policy is 
being introduced to provide cover 
against costs of compensation awards 
to employees by [Industrial and Em- 
ployment Appeal Tribunals or concilia- 
tion proceedings. Underwritten’ at 
Lloyd's, the policy also covers legal 
fees insurance and offers a consult- 
ancy service. 

Shipton Insurance Services, part of 
the Bowring Group, is another brok- 
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ing organisation introducing legal fees 
Insurance. This ts a strongly expanding 
area of the insurance industry as legal 
complexities increase and inflation is 
written into awards by the courts. 


UNIT TRUSTS 


This week the Unit Trust Association 
opened an information unit and made 
it available to the public on two phone 
numbers 01—749 9082 and 01-589 
9778. The object is ‘to act as a focus 
for the association's liaison with the 
press, investors and the public’. 

This should be a worth-while opera- 
tion provided the information unit is 
prepared to deal with the particular 
rather than the general in contact with 
the public. Members of the public are 
likely to need direct answers to the 
inquiries rather than redirection to 
another source of information. This 
may pose problems for the information 
unit in its early stages. 
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TAKE-OVERS 


The outburst of takeover business 
shows little sign of abating. To the 
take-over followers in the stock market 
it has been like old times with some of 
the old rumours being confirmed and 
new ones floated with profitable 
impunity. 

The Ultra Electronics affair, in par- 
ticular, would have fitted into the late 
1960s’ market pattern, with the ‘loser’ 
in the shape of Racal Electronics 
making a profit of £1 million and 
leaving the field to the ‘winner’, the 
Dowty Group, who may prove to have 
paid a more than fair price for 
victory. 

Another hard-fought affair is be- 
tween Associated Engineering and 
Serck, the heat exchangers group. 
Trade union opposition within Serck is 
strong, but Associated Engineering 
have given firm employment assur- 
ances. 


Rates and Prices 


Closing prices, Monday, February 28, 1977 


Bank of England Minimum Lending Rate 


Oct.7,1976 ..15 % Jan.7,1977 ..14% 
Nov. 19,1976 .. 143% Jan.21,1977 .. 134% 
Dec.17,1976 .. 144% Jan.28,1977 .. 124% 


Dec. 24,1976 .. 143% Feb. 3rd, 1977 .. 12 % 


Finance House Base Rate 
March ‘st, 1977, 13% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


FT industria! Ordinary Index 
February 28th, 1977, 410-7 


Treasury Bills 


Money Rates 


Daytoday 11 -142 % Bank Bills 
7 days . 113-113% 2months11i -114 % 
Trade Bills 3 months 1037 -103 % 
1 month 12 % 4 months 1012-108 % 
2months.. 114% 6 months 1034-10-8% 
3months .. 113% 

Three Months’ Rates 
Loca! authority deposits .. a2 118° 
Local authority bonds .. 113 -114 % 
Sterling deposit certificates -» 11% -11-75% 
Euro-sterling deposits 123 -1223 % 
Euro-dollar deposits . 5-5% 
Inter-bank rate . 114 -11 % 


Foreign Exchanges 


Dec.24 .. £13-6100% Jan.28 .. £11°7386% NewYork .. 1:7135 Frankfurt.. 4:0950 
Dec.31 .. £13-5094% Feb.4 .. £11-2286% Montreal 1:7950 Milan ...1515 50 
Jan.7 .. £13-2686% Feb.11 .. £11-1696% Amsterdam.. 4-2775 Oslo 9-0175 
Jan.14 .. £13-2557% Feb.18 .. £10-9284% Brussels 62-6750 Paris Ša 8:5375 
Jan.21 .. £12:6694% Feb.25 .. £10-7662% Copenhagen 10-0800 Zürich 4-3825 
Gilt-edged 
Consols 4% ee ie sa .. 283 Treasury 131% 1997 ss oa .. 953 
Consols 21% ws a eg .. 184 Treasury 93% 1999 ia Aa oe 733 
Conversion 34% .. oy or -. 27% Treasury 9% 1994.. oe ae .. 73% 
Funding 33% 99-04 šia ie .. 3124 Treasury 83% 84-86 a aa . 872 
Funding 51% 78-80 ae ja .. 893 Treasury 84% 87-90 is Pe .. 743 
Funding 53% 82-84 T ss .. 814 Treasury 33% 77-80 <a os .. 883 
Funding 53% 87-91 ori és .. 593 Treasury 34% 79-81 ae si .. 844 
Funding 6% 1993 ii Si .. 543 Treasury 5% 86-89 sb a .. 603 
- Funding 64% 85-87 a es .. 754 Treasury 54% 08-12 ae a .. 42 
Treasury 13% 1990 Ji ro .. 982 Treasury 24% a = es .. 178 
Treasury 124% 1993 BP 7 ». 924 War Loan 34% .. Js P .. 273 
Retail Price Index (Jan. 1974=100) 

Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 84-8 85:3 85-6 863 86-8 880 883 88-7 
1973 893 89:9 90-4 921 928 933 93:7 940 948 96:7 97-4 98-1 
1974 100-0 1017 102-6 106-1 107-6 108-7 109-7 109-8 111.0 1132 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 1563 1585 160-6 163-5 165-8 168-0 
1977 172-4 
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Let's See Action — After 
Unionization Fades Away 


by a member of the ACASS Executive 


The next ACASS Council meeting, to 
be held at the City University, London, 
from April 4th-7th, will finally arrive 
at a decision, one way or the other, 
on one of the most controversial 
subjects ever debated by student ac- 
countants — unionization. Before you 
decide that you are totally bored with 
the whole topic and stop reading, let me 
explain that I do not wish to jump on 
either of the bandwagons which at the 
moment appear to be screaming to- 
wards opposite ends of a very wide range 
of opinion and thenceforth to oblivion! 
On the contrary, I wish to advance a few 
thoughts on what may transpire after 
the debate has ended. 


Non-starter 


No one can deny that the subject of 
unionization has created a considerable 
wave — tidal wave, perhaps ~ among stu- 
dents of the Institute. The arguments for 
and against have been carried on for over 
eighteen months, student societies all 
over the country have arranged meetings 
to discuss their views, the President of 
ACASS has attended annual general 
meetings to put forward the cases for and 
against, and...now what? Individual 
students have written articles and letters 
in ‘Student Roundabout’ and in their own 
Society magazines! Where will it all end? 

Well, Ishall tell you, nowhere! Whether 
ACASS decide to recommend union 
membership to students or not (and let 
us all hope that it goes the right way), 
status quo will win out in the end. The 
union concerned, which, if you are in- 
terested, is the Association of Profes- 
sional, Executive, Clerical and Computer 
Staff (APEX), may mount a campaign to 
persuade students to join their ranks at 
advantageous rates and will achieve a 
response rate of, I would confidently 
predict, less than 5 per cent. 

The reason? The argument will be 
over, a decision will be reached and 
interest will have waned. Besides which, 
in common with most organizations, 
a union requires the completion of an 
application form and an outlay of ex- 


penditure by a prospective member, and 
experience tells me that a goodly number 
of student accountants are inclined to 
hate at least one of these arduous tasks. 

So, the Institute can breathe again, 
that is if they ever stopped, because I 
have a vague notion that the above beliefs 
are not held by myself alone. Although 
you try to get anybody to admit it! 


Be seen and heard 


Which way now for student societies? 
The ideal answer would be to try to 
channel all this recent interest into other 
activities. I would urge all those students 
who emerged from the masses during 


the unionization, debate to state their 


views publicly, not to re-submerge but 
stay around. Find something else with 
which you do not agree on the student 
scene (I guarantee that you will not find 
it difficult) and try to change it (which 
you will find very difficult). 

I appeal to the committees of every 
student society in the country — select 
your delegates for the forthcoming 
ACASS Council with care. Encourage 
younger members with bright ideas 
coupled with lucidity of speech. 


ACASS lacks continuity 


As you may be aware, also taking place 
at the Council meeting will be the elec- 
tions of the officers and executive com- 
mittee of ACASS for 1977-78. It seems 
to me, as an interested observer, that the 
ACASS Executive lacks continuity and 
therefore that at least 50 per cent of its 
membership should consist of students 
in their first and second years of training. 

Above all, student societies in general 
and the ACASS Executive in particular 
require students prepared to work hard 
to change what they believe is wrong. 
If the secretary/chairman of every student 
society in the country reads this, I hope 
that they will take my suggestions for 
short-term action to heart and act 
accordingly. It should make for an in- 
teresting Council meeting > I hope that 
I get an invitation! 

Looking further ahead, I am told that 
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the ACASS September Council meeting 
is to be held in Liverpool, so at least that 
council will be enjoyable. Hopefully, too, 
it will achieve a great deal because by 
that time all student societies will be 
feeling the benefit of the colossal tide of 
re-channeiled interest that I mentioned 
earlier, and students will be fighting to 
attend the Council to gain a piece of the 
action. Or am I living in a fool’s paradise? 

Of course I am. Lesson one for all 
prospective ACASS devotees — never get 
carried away by your own enthusiasm 
because 14,000 other students will get out 
their collectively apathetic wheelbarrow 
and carry you straight back. Instead, 
employ your organizational talents in the 
arrangement of more social activities; for 
example, sports fixtures, discos, treasure 
hunts, etc, for it is as true now as it ever 
was that you cannot encourage involve- 
ment without encouraging enjoyment. 


Involvement 


‘There are many problem areas in which 
students could exercise more control 
over their own destinies should they wish 
to do so. All it requires is a certain degree 
of involvement ~ surely not too much to 
ask considering the benefits which may 
accrue? Circumstances are forever 
changing. É 

Continuous research and discussion 
is necessary to ensure that the standards 
being imposed upon students are reason- 
able after due consideration has been 
given to: (a) relevance; (b) timeliness; 
and (c) fairness. This is true not only 
of those publicity-winning and hard- 
fought debates on unionization and 
salaries, but also of the older and more 
basic areas of education, training and 
examinations. Ít is to these subjects that 
students now ought to turn their at- 
tention. Very much work needs to be 
done. 

I for one am rather sorry whenever I 
hear any student asking what personal 
benefit has he gained by reason of his 
being a member of a student society. 
My own view is that the question which 
ought to be asked is, what benefit has 
been gained by the student society by 
reason of that individual student being 
a member? It all comes down to the old 
adage: if you put nothing in, you get 
nothing out. So — let’s see action. What 
I am advocating can be summed up as 
follows: 

(a) Careful selection of ACASS dele- 
gates by student society committees. 
Important questions are to be asked 
and full briefing beforehand is 
essential. 

(b) Encouragement of students in the 
early years of their training con- 
tract to play an active role. in 
ACASS affairs. This is to help 
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Associateship Examinations of the Institute of Taxation 


We are running an intensive one-week residential course in preparation for the November 1977 exam. 
This is an excellent opportunity to cover the necessary law of income tax, corporation tax, capital gains - 
tax and capital transfer tax. 


DATE: August 8th-13th, 1977. 
FEE: £75 (plus VAT). The fee includes all course material. 


The course will be centred around lectures given by fully qualified Caer Rhun tutors, with directed 
study periods. You will have the opportunity to attempt typical examination problems during the course 
and afterwards. ` 


Course notes, as preliminary reading, will be sent on application. 


Write to: John Anderson at Caer Rhun Hail, Conwy or 
telephone 0492-67-—338, for full details. 





Atrio of Tolley books 
straight from the press. 


Out shortly: l Available now: 


Capital Trànsfer Tax 1976-77 Taxation in The Republic of Ireland 

By À L Chapman LLB FTII 1976-77 by Eric L Harvey FCA and Nigel Lambert LLM. 
The best-selling textbook on the subject now ina This brand new edition of Tolley’s comprehensive work on 
substantially revised and updated edition, taxation in Hire includes all the provisions of the 1976 Act 
incorporating all the latest amendments to the tax relating to income tax, capital acquisitions tax and corporation 
made by the Finance Act 1976. Eight new chapters, tax as well as the 1975 enacted wealth tax and capital gains 
including one on tax planning. €5,75* tax. A guide of incomparable value. 63,00 


a SR Biever TORII SRR SE cep ee Se eee aarti: HY OO OO ce ee ARAP MO CEE fo a 


C apit al Tr ansfer Tax St atutes 197 6-7 T | To: Tolley Publishing Co Ltd 44a High Street Croydon Surrey CR9 1UU. 


Please send me. 


Edited by A L Chapm an LLB FTI. | Tolley’s Taxation in the Republic of E ° 
This new publication contains the full text of the | Ireland 1976/77 £3.00 
Finance Acts 1975 and 1976 relating to capital | Tolley's Capital Transfer Tax 1976/77 £5.75 
transfer tax, with repealed legislation clearly l Perea rp tania ira aa ce SEES 
differentiated. Regulations, Inland Revenue press | h i 

releases, extracts from Hansard, and other official | special package price £10.00 
| 
| 





Capital Transfer Tax Statutes, at the 


announcements also. A fully annotated text, plus I enclose cheque for total £ 
index. $5 95* ee 
b y a ` Add 
*Special price when you buy these two ae 
books together £10.00. . 


minis nailing PA SRR CE SE SS G UD HI PS SE I A ce ee mi SO A a G 


VI 






PASSED? 

Congratulations to all successful 
students. We like to think that we 
have helped many of you to qualify 
as Chartered Accountants. 


Careers Advisory Service 

Now build on your qualification 
and plan your career with the expert 
advisers — The London School of 
Accountancy Careers Advisory 
Service. Telephone 01-248 6951 for 
details and arrange an interview as 
soon as possible. 


Taxation Evening Course 
(London) 

This evening course is suitable 
for PEl and PEII as well as the 
Institute of Taxation’s Associateship 
Examination. The classes are 
normally held on Tuesday evenings 
from 6.30 to 8.30pm. 
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REFERRED? 

Just one more subject to take 
again? Join our-Retakes Class on 
that subject for a fee of just £20 
(excluding manuals}. 

Or if Accounts is the problem, 
LSAs special two-week London 
Financial Accounting II Course 
immediately prior to the examina- 
tion is specifically designed for 
referral students. The fee of £45 
includes manuals and VAT. 

Previous experience shows that 
whether you have studied with LSA 
or not, if you follow these courses 
you are likely to pass. 

One four-week Residential 
Course is the best choice for weak 
candidates, 

Considerable new thinking has 
gone into making this the best of all 
residential options — the new’ 
thinking is backed up by a new but 
thoroughly experienced Course 


Professional Educators to the Profession 
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Director and supporting lecturers. 
The course provides tuition 6 days 

a week until 10pm in an atmosphere 
where examination success is the 
only aim. Cost £180. 


UNLUCKY? 

No need to despair. LSA provide 
special Intensive Revision Classes 
for ALL students, however they may 
have studied for their previous 
attempt. The fee for the Four-week 
Day Course is £90. It commences 
Sth June, 1977. 

Alternatively London‘students 
can join LSA’s Ten-week Evening 
Revision Course commencing on 
25th April 1977. The fee is £90. 


Ask at once: Classes fill rapidly, so 
early enrolment is advised. 
For details write to: 
LSA, Freepost, Margate, CT9 2BR. 
(No postage required). 
Or telephone 01-248 6951. 


SD 


London Manchester- Birmingham - Margate (Residential) 


d Founder Member of the Association of Independent Tutors in Accountancy 
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continuity in student negotiations 
with the Institute. 

(c) More social activities, lectures, 
etc, to be organized by as many 
people as the local committee can 
involve. 

Footnote: Whilst reading the open- 
ng few paragraphs of this article, you 
nay have noticed that I never actually 
stated whether I was for or against union- 
zation. This was entirely deliberate — 
roll on the next ACASS Council! 


LOW PASS RATE 
IN PE ll EXAM 


‘Oft expectation fails, and most oft where 
most it promises . . . were Shakespeare’s 
words which might apply to many 
of the 2,517 failures in the English 
Institute's PE II exams. The pass rate 
was indeed extremely low. Of the total 
number of 3,996 who sat the exams only 
1,068 (26-8 per cent) were successful and 
411 were referred. 

First Place and the Peat Prize were won 
by John Allatt, whose principal is Mr 
A. V. J. More, FCA, senior partner in the 
Manchester office of Coopers & Lybrand. 
Second Place and the Deloitte Prize were 
awarded to Stephen Manico who is with 
the Taunton office of Josolyne Layton- 
Bennett and whose principal is Mr M. J. 
Morrice, aca. A London student, Michael 
Downie, took Third Place, the Fletcher 
Prize and the Whinney Prize for the paper 
on Financial Accounting II. Michael 
Downie’s principal is Mr E. W. Barnes, 
FCA, a partner in Price Waterhouse. 

‘The names of the successful candidates, 
together with a summary of the results, 
appear on following pages. 


STRONG WORDS 
FROM THE NORTH 


There was a turn-out of almost 70 mem- 
bers, principals and guests at the recent 
annual dinner of the North West Char- 
tered Accountants Students’ Society. 
Stressing the importance of the account- 
ant in industry, Mr A. I. G. Farquharson, 
CA, FCMA, a former President of the 
ICMA, told his audience that although 
the accountant in industry may have been 
viewed publicly as a money-minded 
person with a narrow financial outlook 
and attitude, he is in fact a highly prac- 
tical animal. ‘Specifically, the members 
of The Institute of Cost and Management 
Accountants are the most practically 
minded of all’, he said, ‘and this is due 
largely to the nature of their training.’ 
The Institute prepared its students for a 
career in consultancy and industry and 
he went on to suggest that it provided an 
ideal further and complementary qualifica- 
tion for budding chartered accountants. 
Mr Farquharson. expressed disquiet 
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about ED18. “Time would’, he said, ‘be 
better spent trying to solve the inflation 
problem rather than trying to account 
for it.’ He appealed to his audience to 
read the Exposure Draft and to submit 
the appropriate comments. ‘Grumbling 
at the standard will not be good enough. 
ED18’, he concluded, ‘has to be altered.’ 


Communication 


Mr G. B. Pidsley, rca, President of the 
North West Society of Chartered Ac- 
countants, continued in a similar vein. 
Communication was vital to the profes- 
sion and such communication must flow 
upwards through the district societies to 
the Council of the Institute. This was 
especially so at a time when industry and 
the profession were under attack and the 
Institute must be made aware of what is 
happening and what members are feeling. 

ED18 and its development, said Mr 
Pidsley, requires the movement of views 
from those who will enact the standard 
to those who administer it. 

David Watson, the Society’s secretary, 
rose for what is becoming an annual 
ritual. Addressing ‘the most highly 
attended function of the year’, he 
reminded those present of the Society’s 
AGM - ‘appropriately enough on April 
Fools’ Day’ — when the most important 
item on the agenda was to be discussion 
on the Society’s new constitution. ‘The 
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copies of the last one’, he jested, ‘have 
been lost!’ 


Introducing himself as basically a North- 
erner who has since gone astray, David 
Mashiter, the ACASS President, stated 
his views on student salaries and training 
facilities. “‘Unreasonably low salaries’, he 
said, ‘are just not on!’ But he went on 
to say that he had altered his position on 
the question of minimum salaries. A set 
minimum figure is one thing, but not if 
it is at the expense of training facilities. 


The ACASS President rounded off the 
evening by making three suggestions. 
‘First’, he said, ‘the present foundation 
course is insufficient to maintain the 
standards in the profession. The poly- 
technics should issue distinctions or 
credits and these should become the entry 
requirements.’ The second point con- 
cerned the Board of Accreditation. A 
firm seeking this status should be able 
to show that providing it has five or more 
students, 20 per cent or some other similar 
figure, must have passed within one year 
of the end of approved training. The 
third point was directed towards the 
problems of the small practitioner who 
will have to find his staff from somewhere. 
Prospective accountancy students should 
be split into two different tiers. The 
training given to those in the large and 
small firms should be directed to their 
own more relevant needs. 


NEW STUDENT PUBLICATION 


Student accountants in the UK are to have their own free monthly journal 
with the launching in April of Student Accountant. 


Published by Gee & Co — proprietors of 7he Accountant and of the 
Students’ Bookshop in the Strand — Student Accountant has been con- 
ceived as a broad general-interest magazine for all those on the threshold 
of an accountancy career. It will, of course, include a proportion of exam- 
oriented articles — since a student is, by definition, someone who hopes 
to qualify one day — but with a balance of leisure activities features, inter- 
views, general articles both serious and humorous, book, film and record 


reviews, and sports news. 


Besides a selection of study articles and news from the districts, the 
contents of the first issue will include an account of two years’ experience 
in bedsitter-land; a look at the coming cricket season by test cricketer 
David Steele ; an outline of the work of CASIS (the London-based Chartered 
Accountant Students’ Introductory Service) ; tales of a hang-glider pilot; 
an interview with international golfer Bernard Gallacher; and last but 
not least, some thoughts on prospects for women accountants. 


Request forms for Student Accountant — which, it is emphasized, will 
be entirely free to readers — are included in the present issue of The 
Accountant, and are being widely distributed through other professional 
publications and through district and students’ societies. Composite lists 
of names and addresses (with student registration number and profes- 
sional body in respect of each request) are also acceptable and may be 
sent to Gee & Co (Publishers) Ltd, Freepost, London WC2R 1BR (no 


stamp required), 


The new venture supplements, rather than supplants, those facilities that 
aré already available; in particular 7he Accountant will continue to include 
the regular ‘Student Roundabout’ feature each week. 
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The Institute of Chartered Accountants 


in England and Wales 


Results of Professional Examination Il held in December 1976 


Order of Merit and Prizes 


First Place in Order of Merit and the Peat Prize 
Jobn Graham Allatt (A. V. J. More), Manchester 


Second Place in Order of Merit and the Deloitte Prize 
Stephen Arthur Manico (M. J. Morrice), Taunton 


Third Place in Order of Merit, the Fletcher Prize and the Whinney Prize for the paper on Financial 
Accounting IT f 
Michael James Downie (E. W. Barnes), London 


Fourth Place in Order of M Ja and the racian Prize 
Celia Denton (E. J. C. Bell), London 
David John Towers (N. H. Deakin), Nottingham 


Sixth Place in Order of Merit 
Azim Gulamhussein Tharani (J. E. Cornish), London 


The Quilter Prize for the paper on Auditing 
Chun Wing Chan (D. M. Birns), London 


The Walton Prize for the paper on oe of Financial Decisions 
Nigel Allan Bates (M. D. Carr), London 


The Howitt Prize for the paper on Management Accounting 
Christopher John Fleetwood (T. P. Jones), Leeds 


The Carter Prize for the paper on Taxation IT 
Michael John Norris (R. J. Walls), Birmingham 


LIST OF SUCCESSFUL CANDIDATES 
The following candidates by passing this examination are eligible to apply for membership 


A B 

Abbott, A. R. (N. W. Simms), Cardiff Badenoch-Jones, P. H. (R. E. Jones), London 
Abey. C, Ga) (N. B. Hayman), London Bailey, K. M. (J. C. Glencross}, London 
Adams, P P . Livingstone), Dorking Bailey, S. J. W. (D. T. Young), London 
Adamson, J. G. (P. W. Jowett), Newcastle upon Bain, D. W. T. (P. W. G. Dubuisson), London 

Tyn Baird, A. S. (C. S. Renshaw), London 
Nider, T. W. (R C. Spoor); Dunas upon Tyne Bajaj, G. K. (J. P. M. Thompson), London 
Alexander, P. (A. Kulig), London Baker, D. J. (E. R. Pritchard), London 
PT A. H. (L. W. Gorner), Leeds Baker, J. G. (R. Spooner), London 

` Allatt, J. G. (A A. V. J. More), Manchester Balcam, R. E. S. (D. E. Clayton), Leeds 

Allix, TJ. L. (V. S. Gregg), London Ball, R. ee W. G. Earle), London 
Alivey, D. P. (J. G. Chissell), Eastbourne Ball, S. J. (G. E. Vines), Guernsey, C.I. 
Allwood, a Ae B. Eagle), Leeds Balls, R. C. (G 8. esta London 
Allwood, C M. (Mrs) (K. S pural, Norwich Bamji, P. D. (R. A. J. Emery), London 
Ain A , GT. J. Rose), London Barker, J. E. R. R. J. Walls), Birmingham 
Anderes, R. (A. I M. Terras), Manchester _ Barnes, G. F. (R, W. J. Foster), London 
Anderson, K. J. (D. E. Hudson), London Barnwell, A. (A. Hoggett), London 
Andreae, V. R. (Miss) (G.H. Vanale, Senet Barot, B. K. (J. H. Corre), London 
Andrew, G. A. B. Ge B. Grisewood), Bristol Barrett, D. J. (W. G. Bradfield), London 
Andrews, I. ae (D.S P PE Liverpool Barrow, Z (C. Connelly}, Huddersfield 
Anderson, D. C. (S. G. Kemp), London Barrow, 5. P. (C. R. Brookes), Winchester 
Andreou, C. Qt M. Beckman), London Bassett, E. J. (T. A. Tansley), London 
Anthony, E. B. (Mrs) (P. J. Jeffries), London Bateman, B. R. (A. G. Campbell), Glasgow 
-Applin, T. (G. W. E. Bramwell), Hford Bates, N. A. (M. D. Carr}, London 
Armstrong, D. (A. A. E. Glenton), Newcastle upon Battey, R. J. (R. F. Huxster), London 

Tyne Baxter, G. J. (E. M. Oliver), London 
Armstrong, F. M. (Miss) (J. Whitehead), Leeds Baxter, S. P. A B. Adams), Oxford 
Ae l m (B. Shaw), Richmond, Surrey Beach, J. (A. J. T. Crabbe), Pirmin gham 
Arnold, D. M. (5. M. Lever), London Beard, J. I. (W. Wood), Manchester 
Aspin, W. G. (È. Butterworth), Ramsbottom Padmi R. M. (P. J. Fish), Birmingham 
Athanasiou, M. (S. Wagner), London Beck, J. D. (M. L. Green), Manchester 
Atkin, J. D. G. D. EA Manchester Beer, R. W. (D. Lanch), London 
Atkinson, K. M, (P. R. M. Harbottle), Newcastle Beeson, P. D. (P. R. Wassell), Sheffield 

upon Tyne Behrman, J. (W. D. Rothenberg), London 
eee A.J. “A. R. M. Simmons), London Bell, A. R. (P. W. Lane), Waltham Cross 
Auty, M. R. (H. Hughes), London Bell, J. D. (S. C. Mariner), Winchester 
Awan, T, M (L. Barr), London Bemrose, J. (Miss) A. Bolger), London 
Ayling, C. M. (Miss) (M. J. Bolton), Droitwich Bennett, M. I. (M. P. Haines), Gloucester 


Bennett, T. D. T. (H. W. Eccles Thompson), 
Monae 


Betteridge, Y. B. (Miss) (R. Ferris}, Sutton 
a R. L (. A. B. Jones), Swansea 
Bhandari, D. (N. C. R. Nash), London 
Bharwani, A. M. (H. C. Castle}, Birmingharn 
Bhatt, P. (D. R. Briggs), Man Denter 
Bibby, J. B. (G. Papuah O dham 
Biezanek, N. C. (H. C. Mounsey), Liverpool 
Bilbie, J. "E. (Miss) (R. J. Tomlins), London 
Birkett, (J. M. Stanley), Newcastle aeons Tyne 
Bisdee, M. J. (P. Minoti obn T ondon 

, D: (G. C. B. Gidley-Kitchen), London 
Bland, BY ee A. \, Richardson), Nottingham 


Bloomfield, A. 
Blyth, S. A. (F. I. Read), London 

Boardwell, D.N N. (P. J.C. Bagot), I Manchester 
Boase, S. E. (J. S. Robson), London 

Bobroff, P. E. (R. Keene), London 

Bolger, E. J. (A. P. Roberts), Birmingham 
Bond, A. H. (W. P. Forrester}, London 
Boney, a C. (R. W. Bulfield), London 

. (F. G. Lyon), London 

a (P. Collier), Huntingdon 


Bonser, J. R. (A. A. Davis), London 
Boss, P. (T.R. Seca Bristol 
oat ag, D. A. (E haw), Leeds 


A 
C. J. T. Nangle), London 
R. M. H. Read), Cardiff 
Brace, P. S. (J. W. ote Richmond, Surrey 
elena od R. A. R. (D. P. Morland), London 
Bramley, N. C. (R. Law), Liverpool 
Bramwell, D. (W. Bell), Bolton 
Bray, D. A. (F. E. M Leicester 
Brewis, a J. (Miss) (P. H. C. Hamilton), London 
Bridges, C. L. (A. J . Freeman), St Abang 
Bristol, J. le V. (D. P. Tripp), Lond 
Brojer, A. M. (Mrs} (J. P. Pottersill), "Banbury 
Brojer, N. F. (J. F, Butlin), London \ 
Brookes, a S. (C. 5 a Dudley 
isla ag ns aP; S Lunt), Birmingham 


Brown, P. A. B. T R. Thom), Bristol 
Brown, R. S. (E. Heginbotham), Nottingham 
Brown, R. S. S. (D. Lanch), London 
an R. T. (P. O. Walker), Bristol 

Bruce, r A. (Miss) (T. G. Rimington), Leicester 
Bruce, P. J. (W. Winterton), Winchester 
Bruce, R. A. R. (A. L. Weir), Birmingham 
Bryant, A. P. (T. J. Bayliss), London 
Bullard, A. S. (B. C. Towers), Northampton 
Burge, N. D. R. (S. C London 
e A. S. (E. J. C. Bell), London 
Burns, I. T. (J. C. Norton), London 
Burton, T. (M. P. ee Bromley 
Burton, T. L. (W. J. Fowles), Poni 
SS S. J. (G. M. Holroy de), Bradford 
Bush, S. J. (F. G. L. Askham), Southampton 
Bussetil, E. L. (H. Morland), Liverpool 
Butler, M. J. (R. B. Bexley), London 


C 


Caley, R. M. (R. S. Hursthouse), Nottingham 
Cameron, H, (A. T. Dowd), Manchester 
Campbell, J. M. (Miss) (L. D. Morse), London 
Campbell, R. (K. W. Hammond), London 
Cannell, J. H. (W. N. Crowe), Douglas, I.0.M. 
Calvert, P. L. (W. H. Calverley), Leeds 

Cane, J. A. (G. J. PaT London 

Carpenter, D. P. (H, Newman), London 
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FINANCIAL TRAINING 
a 


. Congratulates 

| ats 

| 7 Students 

| on their outstanding performance 

am the December 1976 Professional II Examination 
: “in particular those who took -the following prizes: 


| 

| First Place in Order of Merit and the Peat Prize 

| Second Place in Order of Merit and the Deloitte Prize 
| 

| 


Third Place in Order of Merit, the Fletcher Prize and the Whinney Prize 
for the Paper on Financial Accounting I 


Sixth Place in Order of Merit 


For details of our various courses, part-time or re-take write to: 


LONDON MANCHESTER 


! Financial Training (London) Ltd Financial Training (Manchester) Ltd 

| 136-142 Bramley Road 64 Port Street 

: . London W10 6SR Manchester M1 2EG 

| Tel. 01-960 4421 . Tel. 061-236 4124 

| LEEDS JERSEY and DUBLIN 

i Financial Training (Leeds) Ltd Financial Training (Jersey) Ltd 

! 10a Central Road 6 Tunnell Street sO 
: Leeds SLI 60E St Helier, Jersey, C.I. 


| Tel. 0532-457 455 Tel. 0534 26461 
| | 


| OPENING SOON IN BIRMINGHAM. For details telephone London Office. 
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Carter, A. B. (Miss) (P. E. Huber), London 
Carter, R.(D. E. B nO, Brighton 
Cassidy, C. J. E. (J; A. Hall), Birmingham 
Cattell, P. R. (B, D. Jones), Birmingham 


R. 
Chadwick, C. (K. G. Warriner), Leeds 
Ss. (Ms Serer London 


Chalmers, J. (Mrs) (C. Speak), Leeds 
Chalmers, J. W. (J. ‘A. Wood), London 
E C. D. (M. R. Nathan), London 
Chambers, R. A. (R, F. Holloway), Nottingham 
Cue A. N. B. s G. Booth), London 
Chan, C. H. (Mrs) (D. M. Arnold), Brighton 
Chan, C. W. (D. M. Birns), London 

Chan, 5. W. (Miss) (J. Edelman), London 


S 

Chang, 5. T. T. (P. Desmond), London 
Charlton, G. R. (J. Redshaw), Leeds 

Chariton, R. L. G. (R. E. Robinson), Liverpool 
Charnock, D. aly B. Allardice), Warrington 
Chaudhury, A M. (V. H. Clements), London 
Chawla, M. S. (S. W, Percival), London 
Cheesman, T J. (J. C. Spavins})}, Rushden 
Cheetham, M. B. (M. R. Ratledge), Birmingham 
Cheng Kai On, S. ie (Mrs) (G. Pringle), Loudon 
Cheong Youne, E. K. (D. F. Sharpe), London 
o 5 J. (T. Hewitt), Bournemouth 
Child, A. E. (Mrs) (R. V. Garton), Leeds 
ai? B. (R. W. Lees}, Bury 

Chin, F an ae E London 

Chipp, G. heres Clayton), Leeds 
Chisholm, I. R. (H. G . Gray), oe 
Chisnall, Ka K Ù: Sheeter), London 


hoksy, H A. (P. I. Catto), London 
Chong, K Y Y. (K. K Sethi), London 
Chopra, R , (B. G. Boon), London 


Christie, J. G. (R. Brandt), London 
A P. (K. 5. Woodley), London 


Churchus, P. J. (K. V. Bladon), ereford 
Clark, A. N. (D. W. Malpas), Bournemouth 
Clark, I. R. (E. J. Woodhams), London 
larke, H. S. (P. H. Dobson), Leeds 
Clarke, R. H. (P. N. G. Price), London 
Clarke, S. A. (M. G. Maton), Gloucester 
larke, S. K. (J. D. Hewens), London 
Clavell, A. R. (M. J. Humby), Salisbury 
Cleaver, B. T. (J. Milston), London 
Close, G. W. T. (D. A. Mayes), Basingstoke 
Coates, A. (J. M. F. San), Birmingham 
Coates, R. E. P I. Pooles), Richmond, Surrey 


. W. FE (R R. S. Green), aa ee 

Colledge, P. (B. J. Whitehouse), Coventry 

i A. (L. C. Bye), Middlesbrough 
Collins, P. H. (R. V. J. Chadder}, London 
Collins, R. P. (D. F. Pratten), London 
Collister, A. J. (R. W. Cowin), Deuce J.O.M. 
Colwill, R. J. (Miss) (J. D. } odgson), Launceston 
Comber, A. W. P. (J. wie) London 
Connock, G. (G. H. D. Evans), Weston-super- 

Mare 

Considine, J. P. (B. G. Blackborn), London 
Conway, R. J. (S. L. Conn), Manchester 
Cook, K. (G. D. Hopkinson), Birmingham 
Cooke, T. E. (J. H. Hewitt), Nottingham 
Cooper, B. D. (J. Burley), London 
Cooper, M. R. (M. E. p Sompaeti, London 
Cooper, S. L. (D. Mullins), Exeter 
Copperwheat, D. A. (C. S. G. pet) London 
Cotter, M. R. (A. E. Cole), Bristol 
Cowie, D E. J. A. Teare), Liverpool 
Cox, J. H. (G. E. gta Birmingham 
Craggs, D. F. (S. A. Middleton), Newcastle upon 

yne 
onma; P. (J. C. Hassell), ey a 


Crane, E. J. (A. G. Herron), London 
Cranmer, C.H. (R . W. N. Barrett), London 
Crisp, J. M. (K. R. Charlton), London 


Crook, S. (Miss) (R. A. Hubbard), Reading 
Croxall, M. J. (J. i 


Humphreys), Nuneaton 
Cunningham, D. 


(D. S. Gore), Ramsgate 
Curley, J. G. (D. F. Perkins), Birmingham 
Curtis, M. P. (G. C. S. Howkins), London 
Cuthbertson, D. (E. Slack), Newcastle upon Tyne 
Cutler, J. E. (C. A. Parritt), London l 
Cutsforth, B. C, (E. J. Comley), London 


Croker, D. G. (R. E. Jones), London 


D 
Dada, F. A. (P. Robinson), London 


Dagless, C. R. (S. Lane), Bromley 
Dale, C. E. M. H B. Vanstone) Manchester 
Dale, D. B. {(R, G. Wilkes), Leicester . 


Dales, T. P. (G. G: Goodyear), London 
Damyon, A. E. (E. A. Davies), London 
Dando, J. M. (J. D. Andrewes), London 
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Dangana, M. A. (N. C. Elliott), London 

Daniel, R R. (J. S . Morris), Reading 

Darby, R. (T. Bromley), Bolton 

Darling, A. E. (C. N. Smith), London 

Darsley, G. R. (G. H. Dudley), London 

Davies, G. R. (R. Ravenscroft), Birmingham 

Davies, J. W. (J. Tonal Manchester 

Davies, R. J. (W. C. Cann), London 

Po (E. G. Lambard), London 

Davies, a (R. P. V. Rees), Cardiff 

Davies, 5. M. (Miss) i (W. R. Peia Cardiff 

Davis, A. R. (B. Garbacz), Wembley 

Davis, M. B. (L. C. Kuelsheimer), London 

Dawkins, A. D (A. E. B. Foxwell), re 

Dawson, D. H. North), London 

Day, A. (D. EL Schon), London 

de Courcy Wheeler, W. I. J. (M. G. Wheeler), 
London 

De Munnik, H. (G. Mallett}, London 

De Nazareth, A. A. P AG S. P oaa, London 

De baa R. H. (C. H. Bailey), London 

Deckers, M. C. H. T y. J. Chadder), London 

Decoster, P. J. J. C. Davidson), Canterbury 

. Harris), Camborne 

Denman, J. M. (C J. St ban London 

Denton, C. (Miss) (E. J. C. Bell), London 

Depledge, D. E. (B. N. Fox), Coventry 

Derwent, R. A. (J. F. L Eon. Southampton 

Dessain, P. M. (T. J.S 

Deutsch, S. 5. (M. T. Nemko), London 

Devonald, J. H. (B. W. Jones), Macclesfield 


Dewell, G. C. (P. M. Benson), London 

Di Cara, P. S. (E. S. Townley), London 

Dibble, J. E. (Miss) (I. A. King), Birmingham 

Dick, D. J. (K. P. Ney}, London 

Dickinson, A. D. (T. C. Middleton), Newcastle 
upon ey 

E _ A. D G. F. Kay), London 
D’Janoeff, A.C.B . (The Hon. R. R. E. Chorley), 
London 

Dodden, M, J. (P. J. Euo, Bridgwater 

Doamnei . W. (H. A. J. Baker), Leeds 

Dodson, M. J. (R. Constantine), London 

Dolan, H. R. (P. E. Rutter), Manchester 
oran, C. P. (P. J. Rutteman), London 

Douglas, I. r (Ds M. Finlayson), Liverpool 

Dowding, E. R. (A. G. Herron), London 

Downie, M. . (E. W. Barnes), London 

Doyle, A. J. (R. S. A. Donnithorne), London 


R. 
Draper, R. A. (D. B. Simpson), Huddersfield 
Drought, A. J. T A. Palmes), London 


Druckman, D. M a C. Greenbury), London 
Dube, A. K. Er Tish), London 
Duckworth, TR , (P. Peranaan). Preston 
Duffill, S. M. M Tiss) (R. J. Savage), Worcester 
Dumelow, P LA. (G. Ford), Bournemouth 
Dunbavan, P. (C. R. Terras}, Manchester 
Duncan, J. R. G. (W. L. Hall), London 


Durham, P. (P. J. Talbot), London 
Dutton, A. J. (D. E. Wood), Walsall 
Dzialowski, B. (A. Fret), London 


E 


Eastman, B. D. (J. E. Squires); Cambridge 
Eden, J. E. (J. E. Macmillan), Portsmouth 
Edmond, J. M. (K. D. Glover), Bradford 
Edmonds, S. R. (R. G. ETAG Northampton 
Edwards, 'P, G. È. F. H. Jones), Lymington 
Egerton a N. (B. Pope), London 

Eliades, F P. CT . Bloch), London 


TETA D. (Mrs) (N. Kirkman), Leeds 
Ellis, M H. (Miss) g: H. Rien a Leeds 
Eilis, P. M. (G. D. Ridgway), Shrewsbury 


Ellison, M. W. (L. J. Bloch), aaen 
Elwick, Me * M. Strachan), H 


Evans, A 1e H. Pearce), duh 
Evans, R. H. (R. B. Sharpe), London 
Evans, W. D . UJ. E. Mawby), Morecambe 
Eyou, S S, H. (P. T. Comber), London 


F 


Faccini, A. J. (M. Kabel), London 

the N. D. (C. M. Richer), Tunbridge Wells 
E. (A. F. Jones), Birmingham 

Faral M. FA (K. S. Woediey), London 
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ee J. H. (R. D. Anderson), Newcastle-under- 


me 

Fisher, J. ka L. . Gordon), Southampton 
Fitzgerald, M. G. (J. J. Longland), Portsmouth 
Fleetwood, C. F. (T. P. Jones), Leeds 
Fletcher, M. B B. (A. G. Arnfield), Manchester 
Foot, S. "A. (E. D. Cox), London 

Foster, J. S. (The Hon. R. R. E. Chorley), London 
Fowler, M. (P. G. Matthew), Norwich 

Fox, T. L. (J. A. M. Wechsler), London 
French, M. D. (A. P. Gregory), Bromley 
French, N. E. (T. W. Pinding), Yeovil 
Friedmann, L. E. (J. A. Lent), London 

Fry, R. A. (R. B. B rooke), London 

Fryatt, D. R. (G. J. eng pela Liverpool 
Fryer, A. I. (P. B. Walsh), London 

Fuller, D. M. (D. G. Pangbourne), London 


G 


Galloway, P. I. V. (N. Fetterman), London 
Gateley, T. M. (A. J. Whitehouse), Birmingham 
Gaunt, P. S. (N. C. England), London 

Gaze, P. M. R. (T. A. Tansley), London 


Gelardi, A. M. G. (R. W. Aitken), London 
George, D, S. (A. G. Betts), Pu minghan 
Georghiou, A. (M Liss) (C. Walkden}, London 
hiaci, F. (M. J. Fleming), Brighton 
Gibson, C. A. G. J. L. Norton), London 
Gieron, P. R. (G. D. Hopkinson), Birmingham 
Gilbert, A. F. (K. S. Woodley), London 
Gilbert, P. J. (G. L. Browne), Birmingham 
ilah, N. A. (F. A. H. Skinner), London 
Gillani, S. E. (T. D. Williams), Hoddesdon 
Gilligan, B. F. (J. L. Stevenson), London 
Gillon, A. S. AS A. Ch erry), London 
Gliddon, R. W. (D. R. Cook), Bristol 
Glover, S. E (M. C. Clarke), London 
Cae > D. (J. y aean, London 
Gold, N. R. (J. M. Middlemas), London 
Goldingay, A. P. (D. H. Stokes), Birmingham 
Goldman, C. (C. W. McCormack), London 
Goldstraw, T. R. (K. A. A Rochester 
Golestan-Nejad , H. (B. B. Lawrence), Birming- 


am 
Gomes, J. M. (Miss) (H. C. Loveridge), London 
Gomes, R. N. (N. E. Dunning), Stoke-on-Trent 
Goodkin, B. (D. Goodkin), Birmingham 
Goodkind, C. W. (M. Cutner), London 


Gordon, S. (J. M. Middlemas), London 
Gore, C. 5. (R. J. Green), Melton Mowbray 
Gorrod, D. C. (D. M. Arnold}, Brighton 
Graham, J. (K. H. Fickling), Cardiff 
Graham, M. D. P. (R. J. Smedley}, Bournemouth 
Grainger, B. N. (G. KERE London 
Gray, R. K. (J. ae London 
Grayston, K. (J. D Brow), Ipswich 
Green, a C. (W. F. ay London 
Green, F. A. (H. C. Castle), Birmingham 
reen, J. F. (P. J. Rush), Liverpool 
Green, R. A. (Miss) (P, J. Garland), Birmingham 
Greene, D. J. (J. W. H. Martin), London 
Greenhalgh R. W. (A. M. Terras), Manchester 
reg, A. N. (R. Gray), London 


R. 
Gregory, C . (W. F. Masters), En 
Gregory, P. ng T. ME Preston 
Grewcock, D. R. (S. R M. Hatson), pacio 
Griffiths, H. W. (G. A . Milnes), London: 
Griffiths, W. P. (D. J. Broderick), Lytham St Anne: 
Grimshaw, = P. (Mrs) d: W. Goodgame), Oxforc 
Grimshaw, S. M. (C. I. Brown), London 
Guderley, H. (S. L. Prashker), London 
Gunter, J. L. (Miss) (L. F. Guillem), London 


. C. Lees), Birmingham 
Haddock, C. R. G. (R. 
fiz C 


ee), Newcastle upon Tyne 


Hainsworth, R. C. “(ML A. Kay), Leeds 


Hall, D eee W. Urry), London 
Hall, G. V. (F. A. Booth), Cheadle 
Hall, S (K. C. R. Trafford), Oxford 


Hall, S. (D. Webster), Manchester 

Hallett, B. J. (C. R. Brookes), A ahs 

Hampshire-Hornsby, D. (Miss) (D. A. Courtney) 
Newcastle upon Tyne 

Hampson, B. E. 9; B. Davis), Birmingham 

Hamson, P. J. (E. Holehouse), Nottingham 

Hancox, J. F. G. D. j. Ashby), Birmingham 
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Hannam, F. es) (M. C. Harcourt), King’s Lynn 
Hannon, T. C. (W. A. Balderstone), Telford 
Harding N. A aoe Halecbeand), London 


bu 
Hare-Scott, N. a (N.C. Fagiend), London 
Harman, S. (R. A. F. Wight), Leeds 
Harmer, M. J. (G. W. Sibley), London 
Haver A. P. gone) Birmingham 


Hartson, M. L. E H. tlineweath), Huddersfield 
Harrison, P. (Miss) ( D H. C. Tonks}, Birmingham 
Hatton, J. W. (D. L. Smith), Shrewsbury 
abt C, A (D. W. Crane), London 
Hawksley, A. T. (O. H. Thompson), London 
Hay, S. L. (C. F. G. Bennigsen), London 
Hayes, W. J. (B. W. EA a 
Haynes, S. Ġ. (R. Goodin, D 
Heather, B. H. (D. K " Melve. Yeovil 
Heels, R. S. (R. A. F. Wight), L eeds 
Hemstritch, P. G. F. (F. J. G. Whinney), London ~ 
Henkhuzens, R. H. (S. M. Monks), Jersey, C.I. 
Henry . L. (Miss) (J. W. Denton), London 
Henshall. T. H. (H. Hibbert), Stoke-on-Trent 
Henton, N. J. P. (M. C. Withall), London 
Herring, C. A (I. D. Watson), London 
Heskins R 
Heyman, R. W. (K. Exley), London 
Heywood-Lonsdale, T. N. (A. F. M. Beeley), 
London 
Hicks, M. B. (E. R. Dring), London 
Hill, 5 . (A. H. Farquhar), London 
D. R. iJ. Williamson), Carlisle 

Hill, P. C. (W. H. E. Dickinson), Altrincham 
Hill, S. K. M. A Carr), London 
Hind, N. D. (G. G. Boxall), London 
Hinton, S. R. (H. H. Holdsworth), Leeds 

i, Z. A. A. (V. L. Passer), London 
Hint, J. R. (G. W. Robinson), Crook 
Ho, W. L. (Miss) (L. O’B. Deacon), London ; 
Hobden, B. K. (D. J. Te TaN Tunbridge Wells 
Hodges, C. (P. J. ces Birmingham . 
Hodgkiss, M. F. (A. G. Whalley), Liverpool 
Hodgson, D. F. (W. Cavanagh), Blackburn 
Hogg, M. J. (F. L. ma London 
Holehouse, C. J. (R. A Kirby), Woking 
Hollington, J. N. (T. j. Kendall), Landon 
Bolme V. J. R. (D. F. Pratten), London 
Holt, G. J. (R. E. Weve) Coventry 
Honey, R. P. S. (N. W. Murray), London 
Hood, S. (A. Tribe), London 
Hooper, a A. ve G. Braxton), Southend-on-Sea* 
risto 


a 


SC 


Howland, R. W. (G. M., Metcalf), Cardiff 
Hudson, D. C. W. (D, J. Griffiths), Slough 
Hudson, J. S. (R. M. J. Allen), Croydon 
Hughes, B. J. (B. A. Breo London 

ul, K. R. (D. L. Ufland), London 
Hulse, Ai J. (J. Burley), London 

ume, I. R. (E. W. Coleman), London 


i: c. C. (D. S. kea London. 7 


eee A. (J. C.F. Bolton), MoT ester 
, I 
Idle, C. J. (A. E. B. Foxwell), ne 


Iikhany, N. (G. A. Milnes), London 
Islam, 5. M. (H. Wadie), London 


` 


J 


Jackson, A. K. (A. J. Knights), London 
Jackson, B. (P. Clarke), Bolton 


S. (A. R. Green), London > 


~ Lee, P 
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. C. (P. J. Hockey), London 

(S. L. ar eh London 
Young), S 

Freedman), e 


Jackson, D 
J D. 
TN R. G. 

M. 


E. (R. 


James, A H. Wright), Swansea 
James, I. E a A. Smouha), London 

anmo aed M.A. R. (G. E. ANS London 
Jebson, L. 1. (J. A. Hall), Birmingham 

effries, R. A. (G. J. J. Paxton), Croydon 
Jenkins, D. O. (J. P. Poda London 
John, M. g- D. Alga diff 
Johnson, B. M. (F. H. Pledge) London 
Johnson, J N, (C. Pringle), Newcastle upon Tyne 
Johnson, M. P, (M. G. Ricketts), Plymouth 
Johnston, T, K. (T. 2 Pan, Liverpool 
ohnston, T. P. (R. F. J. Graham), Nottingham 
Jones, A. C. (R. F. Hughes), Leamington Spa 
ones, B. P. (E. B. Greet}, London 

ones, D. B. (D. B. Thomson), Rugby 
Jones, E. A. (Miss) (L. H. Ranenby), London 
Jones, F. (A. C. R. Thompson), Bolton 

ones, G. (D. L. Chaplin), Manchester 

ones, G. B. (Miss) (T. Turton), Birmingham 
Jones, L. A. (Miss) (G. B. C. Hughes), London 
Jones, M. K. (Mrs) (S. B . Ing), King’s Lynn 
Jones, M: P. (I. G. Highley), Reading 


. (J. A. B. Stallard), Wolverhampton 
Jones, N. G. (L. o Cox), London 

R. HID, Neath 

(8. Balmforth), ramet 

z Smith), London 

. H. (5. R. Pore), ae 

Jordan, J. A. (M Liss) (T. W. Allen), London 

J ordan, P. M. (M. A. Lynn), Birmingham 


$8 

2 

3 
toa 


K 


Kaffa, A. (IL. H l. Franklin), London 
Kapur, S. ay: Sharron), London 


Karmali, $ . J. (A. C. Tooke), London 
y, A. C. D. Ae P. L. James), London 
Kaye, oa Pa P, C. . Westwood), Cardiff 
PeR F. (W, G. Allen), St Albans 
eene, C T: (À. P. Mills), London 
Keighley, J.A. (P. S. J ohns), Bath 
Kelner, D. C. is S. Thring), London 
Kemmenoe, i . (P. G. Auger), Chatham 
Kemp, L. . (Miss) (ŒE. W. Stanley), High 


Wy E Aa 
Kempen 4. P. (E. A. Ny lio epee London 
Kennedy, J. F. M. (D. L. Levy), London 
Kent, R. E. (B. Graham), London 
Kershaw, N. (C. J. Brindle), Wilmslow 
aay S. (R. Butler-Adams), London 
ae (Miss) (J. L. Lichman), London 
a V. Moss), Loughborough 
R. (T. A. Tansley), London 
Rae, T., A. (D. J. Gulliford), Portsmouth 
Kirk, B. A. (H. E. Williams), London 
Kitching J. G. (P. Godfrey), London ` 
owles, v . (N. A. Chalmers), London 
Kotecha, M. K. (R. Nathan), London 
Kraus, M. J. (M. I. Stillwell), London 
Kumar, N. (J. A. Greenacre), Birmingham 


L 
Laman-Trip, M. S. (A. J. Hardcastle), London 
Lamb, T. A. (R. E. À. Parker), London 


Lamey, R. L. o W. Milne), London - 
Lang, D. (M. G. Lyon), Liverpool 
Langley, J. A. (Mrs) (P. W. Clee), Cardiff 
an Hun Kuen, . G. (P. F M. King), London 


Langford, P, K K. (R. Hunt), Reading 
Langston, J. (C. J. Buckett), Birmingham 
Larby, R. A. Hil), London 


Large, N. F (R. Cullen), Leicester 


wW, AFEA London 
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CAER RHUN HALL 


P.E. II FINALISTS — DECEMBER 1976 


Congratulations on your success. We will be running a brief course for the A.T.I.I. in August this year 
Join us while you are in the study habit. 


REVISION COURSE FOR P.E. II — JULY 1977 


We shall be holding a modular revision course. The fee is £60 per week to cover full board, tuition and 
pre-course study material. 


REFRESHER COURSES © 


For those who qualified a little time ago, we shall be holding a three-day ‘weekend’ residential course 
on Taxation and Inflation Accounting. The date will be August 1977. 


RESIDENTIAL COURSES 


As value for money, for a 70-hour working week, a residential course is unbeatable. The particular 
advantage of Caer Rhun is that we are the longest established and most up-to-date in the field. 


WHY CHOOSE ANYTHING BUT THE BEST? 


Write to John Anderson at Caer Rhun Hall, Conwy, or telephone — 
0492 67 338 for full details. 
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SUMMARY OF RESULTS 


Pass | 
7,068% 


Refer 
411 


Fail 
2,517" 


Total 
3,996 


Qualifying 
1,067 


*Includes 397 candidates who had previously been referred. 
**Includes 157 candidates who had previously been referred. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


passes, As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AHG - Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 
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PROFESSIONAL NOTICES 


Schwartz Fine announce that with 
effect from March ist, 1977, Mr A. 
Schwartz, who founded the Johannesburg 
practice 43 years ago, will be retiring as a 
partner but will continue on a full-time 
basis as a consultant to the partners and 
to clients, and Mr D. H. Fobel will be 
withdrawing from the partnership to take 
up an appointment in the UK. 


TAX RELIEF ON 
PENSION SUPPLEMENTS 


Supplementation of the pensions of 
retired employees, where annual provision 
for these unfunded liabilities is made on 
actuarial principles, may be deductible in 
computing the employer’s taxable profits. 
Following the case of Owen v. Southern 
Railway of Peru (36 TC 602), the Chait- 
man of the Board of Inland Revenue, Sir 
William Pile, has confirmed that such a 
provision is allowable if, on the facts of 
the individual case, the contingencies are 
such that the future liability can be 
accurately measured — in contrast with a 
provision that is ‘no more than a specu- 
lative estimate of the sum prospectively 
payable’. 

According to Sir William, ‘no change 
in this treatment is in contemplation, 
though I can, of course, give no under- 
taking as to the possibility of future 
changes in the law’. 


CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


At a recent meeting of the Management 
Committee Mr Henry Peat, cvo, DFC, 
FCA, President of the Association, wel- 
comed Mr M. D. Fielding, rca, the new 
Secretary of CABA, who was attending 
his first meeting. 

On behalf of the members of the com- 
mittee, Mr Peat presented Miss Christian, 
the Assistant Secretary, with a cut glass 
vase to mark the occasion of her retire- 
ment. Miss Christian has been with 
CABA for the past rz years. 

Of eight new applications for assistance 
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seven grants were made, one being held 
over pending receipt of further informa- 
tion. There were 21 applications for the 
renewal of grants, and further grants 
and/or donations were made where appro- 
priate. Changes in circumstances of 13 
other beneficiaries were reported and 
action taken. 

The committee was pleased to note 
that in the case of two beneficiaries there 
would be no request for further assistance, 
and CABA was thanked for the welcome 
help which had been afforded over the 
past few years. 


SHEFFIELD CAs TO MEET 
LOCAL VATMEN 


Members of the Sheffield and District 
Society of Chartered Accountants will 
have the opportunity of meeting local 
VAT officers on the evening of Thursday, 
March 31st, at the Sheffield Club, George 
Street. The meeting provides the first 
opportunity the Society has had of airing 
its views on VAT with Customs and 
Excise representatives. 

The fee is {1-62 including VAT. 
Details are available from Mr A. C. 
Scheele, Fca, Room 24 (2nd floor), 
Huttons Buildings, 146 West Street, 
Sheffield Sr 4ES. 


269 


FINANCIAL IMPLICATIONS 
OF US ACQUISITIONS 


Conference Papers Published 


London Chartered Accountants’? one- 
day course on September 30th, 1976, on 
‘Financial Implications of Making a 
US Acquisition’ proved to be one of 
the most popular events in the Society’s 
programme, and an early sell-out. 
Speakers on this occasion included 
Mr Eric Davey, a deputy principal of 
the Bank of England; Mr J. F. Munsell, 
London partner of Messrs Cleary, 
Gottlieb, Steen & Hamilton; Mr Eric 
Gleacher, general partner of Lehman 
Brothers Inc, New York; and Mr Eric 
Frye, deputy chief executive of the Plessey 
Company. An edited transcript of the 
papers is now available from London 
Chartered Accountants, 38 Finsbury 
Square, London EC2A 1PX (or-628 
2467), price £5 per copy, UK post free. 


MANAGEMENT FRAUD 
CONFERENCE 


Management fraud is the subject of a 
half-day conference on ‘Thursday, March 
3Ist, organized by London Professional 
Conference Services. Speakers include 
Mr Alec Rabarts, aca, of Tansley Witt & 





Appointments 


Mr Kenneth Burton, FCA, FIPA, has left 
Young and Rubican where he was group 
financial director and joined the board of 
Zetland Advertising where he will occupy 
a similar’ post. 


Mr H. Bamford, IPFA, has been 


appointed chief executive of Crewe and 
Nantwich BC. He was formerly borough 
treasurer. 

Mr N. J. Edwards, MA, aca, has been 
appointed financial director of the Yeast 
and Food Division of The Distillers 
Company. He remains division secretary. 






Soe, 
ere 


Mr N, J. Edwards 








T. B. Smith 


Mr T. B. Smith, FCMA, previously 
financial controller of K Shoes, has joined 
Simon-Warman Ltd, of Todmorden, as 
finance director. 


Mr J. S. Davey, FCA, MIMC, has joined 





Whitecroft - Ltd, the Manchester-based 
group, as group financial controller. 


Mr E. J. McKelvey, rca, has been 
appointed general manager of the Pigs 
Marketing Board (Northern Ireland), 
with effect from March 2nd. He is a 
member of the Council of The Institute 
of Chartered Accountants in Ireland. 


Mr Robert Montgomery, ca, has been 
made chief accountant of the Glass Con- 
tainer Division of United Glass. 


Mr Bruce Moseley, acma, has been 
appointed secretary of Scaffolding (Great 
Britain) Ltd and has also been appointed 
to the board of Harduns (Contractors 
Tools) Ltd, an SGB subsidiary. 


Mr David Parker, ma, aca, has been 


made financial controller of Ekman 
Cleave. 


Mr A. E. W. Rumsey, mc, FCA, has 
been appointed a director of Anglo- 
American Securities Corporation. He has 
also been appointed a director of North 
Atlantic Securities Corporation. 


Mr J. Saxton, IPFA, has been made 
director of finance of Broxtowe DC. He 
was previously first assistant director of 
finance. 


Mr Clive May, Fca, has been appointed 


director of commercial affairs, Europe, of 
EMI Europe, with effect from April 4th. 
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Co, and Detective Sergeant Eric Lilley, 
of the Commercial Crime Intelligence 
Bureau of the Metropolitan Police. 

The fee for the conference, which will 
be held at Chartered Accountants’ Hall, 
London EC2, is £21 plus VAT. Details 
are available from London Professional 
Conference Services, The Berkeley Suite, 
79 Great Titchfield Street, London W1P 
4EN (01-876 9202/4049). 


INSTITUTE OF ACTUARIES 


Mr C. Michael O’Brien, MA, has been 
re-elected President of the Institute of 
Actuaries. Vice-Presidents for 1977—78 
are Mr S. Benjamin, ma, Miss M. C. 
Allanach, Mr A. R. N. Ratcliff, and Mr 
C. S. S. Lyon, Ma. 

The joint secretaries are Mr D. E. 
Fellows and Mr J. H. Webb, ma. The 
offices of the Institute are at Staple Inn 
Hall, High Holborn, London WCr1V 


7QJ. 


INTERNAL AUDITORS’ 
MEETINGS 


Local districts of the Institute of Internal 
Auditors UK Chapter have the following 
meetings planned for March: 


March 8th (North Western): ‘Audit of 
Computer-Controlled Automated Ware- 
housing’, by Messrs E. A. Evans and 
J. A. Holliday, at Unilever Ltd, Port 
Sunlight, 2 pm. Lunch available from 
1 pm if booked in advance. 

March 9th (London): Luncheon meeting 

k with Mr Emile Woolf — ‘Management 

É. Audit — at the Rembrandt Hotel, 
London SW7, 12.30 for 1 pm, pre- 
ceded bya ‘Managers’ forum’ at 10.30am. 

March roth (Birmingham): ‘The Audit 
Report’, by Mr J. Clark of Rolls-Royce 

i (1971) Ltd, at West Midlands Gas Social 

Club, Woodacre Road, Erdington, 6.30 

pm. Buffet service available from 6 pm. 


f March īIrth (North East): Whole-day 





2 seminar at Monk Fryston Hall Hotel, 

F i near Leeds, 9.15 am. 

F Further details of all UK Chapter 

k = activities are available from Mr Malcolm 
| Rose, Bsc(Econ), FCA, c/o London Trans- 

















port Executive, Aldwych House, Ald- 
wych, London WC2 (01-242 9428, ext. 
10). 


INFLATION ACCOUNTING 
SEMINAR 
An inflation accounting seminar has been 
= arranged by the College for the Dis- 
 tributive Trades in conjunction with 
Coopers & Lybrand Associates. The 
seminar will be held on Thursday, May 
‘sth, and is designed for accountants, 
= financial directors and other members of 
= senior management with a direct interest 
= in the financial aspects of retailing and 





“The fee is £16 and early application is 
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Mr Stuart Young, FCA, senior partner of 
Hacker Young, of London, has joined the 
Historic Buildings Council, which was set 
up in 1953 to help preserve and maintain 
buildings of outstanding historic or architec- 
tural interest. Mr Young, who is also a trustee 
of the Architectural Heritage Fund, is the only 


accountant to be a member of the Council. 


advisable as numbers will be limited. 
Details are available from Mr Alan 
Teasdale, Department of Management 
Studies, College for the Distributive 
Trades, 30 Leicester Square, London 
WC2H 7LE (01-839 1547): 


In Parliament | S 


National Insurance: Employers’ 
Contributions 


Mr Spence asked the Chancellor of the 
Exchequer on what date the 2 per cent 
tax based on the employer’s contribution 
to the National Insurance Fund first 
becomes payable; and from what date 
the tax operates. 

Mr Robert Sheldon: The NIS Act takes 
effect on any earnings paid on or after 
April 6th, 1977. Collection arrangements 
for the new tax follow the normal pro- 
cedures for collecting national insurance 
contributions. The first remittance date 
for the fiscal year 1977-78 is May roth, 
as it is for income tax and Class I national 
insurance contributions. 


Hansard, February 15th. Written 


answers, col. 215. 


Travel Expenses 


Mr Hicks asked the Chancellor of the 
Exchequer if he will consider allowing 
tax relief on car journeys to work for 
those people having to travel a distance 
of over three miles from their home to 
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CENTRAL LONDON | 
CERTIFIED ACCOUNTANT: 
The next meeting of the Central Lond 
Society of Certified Accountants will be 
on Monday, March 14th, when Mer 
George Auger, Fcca, and Mr Patrick 
Hartigan, Fcca, will talk on current 
developments in insolvency law. The- 
meeting will be held at the Charing 
Cross Hotel, London WC2z, at 6.30 pm. © 
Further details are available from = 
Miss J. M. Pitfield, acca, 66 Hamilton 
Road, Twickenham, Middlesex. a 


ACCOUNTING PRINCIPLES 
IN 46 COUNTRIES 


An up-to-date survey of accounting 
principles and reporting practices in 46 
countries has been published by The 
Institute of Chartered Accountants in 
England and Wales, illustrating the 
degree of conformity with each principle 
and practice by the business community 
and the profession in each country. 

The material in the survey is derived 
from information provided by the various 
offices of Price Waterhouse International 
throughout the world. The text is given in 
English, French, German and Spanish. 

[A survey in 46 countries: Accounting 
Principles and Reporting Practices by 
Price Waterhouse International, price 
£5-95. Publications Department, PO Box 
433, Chartered Accountants’ Hall, Moor- 
gate Place, London EC2P 2B) J% 
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place of work in rural areas whererthere 
is no alternative public transport. 

Mr Robert Sheldon: I do not think 
it would be right to single out this par- 
ticular form of personal expenditure for 
tax relief. 


Hansard, February 15th. Written 
answers, col. 216. 


Accountants 


Mr Cope asked the Secretary of State 
for Trade whether he will withdraw 
recognition of Canadian accountancy 
qualifications for the audit of the accounts 
of British companies, if the Canadian 
government proceed with their proposal 
to ban British and other foreign account- 
ants. 

Mr Clinton Davis: We understand that 
a change in Canadian requirements is no 
longer under active consideration, but we 
shall keep a close watch on developments 
in that country which might affect British 
accountants. 


Hansard, February 16th. Written 


answers, col. 275. 


RECENTLY PUBLISHED 


THE COMPANIES ACT 1976 


A Commentary by 
W. HARKNESS, LL.B., C.A., 1. C. M. ROBERTSON, C.A. 


A reliable guide to the Companies Act 1976, invaluable to accountants, 
company directors and company secretaries. 


CONTAINING IN PART I the law dealing with accounts and accounting 
records of companies and the appointment and powers of auditors. 


PART lI deals with certain returns which companies and their directors 
must file with the registrar of companies together with certain other 
ancillary matters. 


A COMPLETE DIGEST OF THE ACT 
£1-50 net £1-65 by post U.K. 
PUBLISHED FOR 


The Institute of Chartered Accountants of Scotland 
Gee & Co (Publishers) Limited 


151 STRAND, LONDON WC2R 1JJ 





OF A BEST SELLER IN GEE’S STUDY SERIES- 


PALMER'S EXAMINATION NOTEBOOK 


13th EDITION BY EMILE WOOLF, F.C.A., A.M.B.1.M. 


This well known study book has been completely rewritten and enlarged to include 
specific areas such as the Auditing of E.D.P. Systems, Statements of Standard Accounting 
Practice, Consumer Credit Act 1974, European Community Act 1972, The Insolvency Act 
1976 and the effects of Capital Transfer Tax and a new section on Operational Research 
and all the features introduced by the late Alfred Palmer have been maintained. This book 
is a must for students of Accountancy and the content covers the present syllabus of 
Foundation ‘A’ and ‘B’ of the Association of Certified Accountants and Institute of 
Accounting Staff qualifications. 


240 pages with 4 blank pages at the end of sections for note-making. 
£3°75 net. £4°05 Inc. Post U.K. £4°50 Overseas. 


Gee & Co (Publishers) Limited 
151 Strand, London WC2R 13) 
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GH A NEW AND COMPLETELY UP-TO-DATE EDITION 
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Institute's First Thoughts on ED18 


The primary function of Her Majesty’s Parliamentary 
Opposition, it has been said before, is to oppose. Much 
the same rule applies, mutatis mutandis, to exposure drafts. 

It is no criticism of an exposure draft that it provokes 
controversy, or that some of its proposals prove unattractive 
to particular interests. With particular reference to ED18 
‘Current Cost Accounting’ (The Accountant, December 2nd, 
1976), the scale of debate has been interpreted in some 
quarters as indicating faults in the basic approach adopted 
by the Accounting Standards Committee and its related 
Inflation Accounting Steering Group. In fact, the IASG 
was never expected to produce a complete solution to what 
some accountants have described as ‘the biggest evolutionary 
concept since double-entry book-keeping’, and ED18 is no 
more than a starting-point for comment and discussion; a 
basic foundation on which the bricks have yet to be laid. 

The debate of the last three months has revealed a 
number of misconceptions on the subject of ‘inflation 
accounting’. It is now a matter of history that the current 
purchasing power approach of the provisional SSAP 7 (The 
Accountant, May 16th, 1974) proved unattractive to sig- 
nificant sectors of industry; that the Government then in 
power saw fit to set up its own committee of inquiry under 
Mr (now Sir) Francis Sandilands, CBE, Ma, and that this 
committee favoured a CCA approach; that the Sandilands 
Report has won general acceptance from the present 
Government and from such influential bodies as the CBI 
and The Stock Exchange; and that the IASG, under Mr 
Douglas Morpeth’s leadership, was given specific and 
limited terms of reference related to that report. 

Composition of the IASG and its associated working 
parties, we have recently been reminded, is not dominated 
by practising accountants from the larger professional firms, 
nor yet by distinguished academic theorists; it includes a 
material representation of industrial members who will bear 
the practical responsibility of implementing whatever CCA 
standard may yet emerge from the debate on ED18. Nor 
is it irrelevant to remark at this point on the number of 
CCA-based accounting statements that have already been 
prepared and audited. 

A preliminary report on ED18 by the English Institute’s 
Technical Committee, it was learned last week, featured 
prominently on this month’s Council agenda. (It will be 
remembered, of course, that whereas the ASC has authority 
under its own constitution to develop and promulgate 
exposure drafts, it is the participating Councils who have 
the function of adopting and monitoring any subsequent 
standards.) This, it appears, was the first occasion on which 


ED18 had been formally debated at this level, and the 
measure of support for its basic underlying concept has 
been credibly described as ‘unanimous’. 

This is not to deny the existence of a number of detail 
points in the exposure draft which will require further close 
examination and refinement. Prominent in this category is 
the treatment of the inflationary gain or loss on monetary 
items — a source of acute problems for banks and other 
financial institutions, for whom money assumes many of 
the attributes of trading stock. Sandilands’ “£ is a f 
approach by-passed any question of monetary adjustment, 
and the accountancy profession’s reservations on this aspect 
of the matter emerged at an early stage in their attempts to 
evolve a workable Sandilands-based system. 

Another detail to come under close scrutiny is the ‘size 
ceiling’ for the smallest undertakings, for whom any imple- 
mentation date for CCA has yet to be determined. ED1x8 
put this ceiling at a tentative {100,000 of turnover or total 
assets; this has already been described as ‘far too low’ and 
there have been counter-proposals of £250,000 or more — 
even at the risk of significantly increasing the number of 
bodies whose adoption of CCA will be thereby deferred to 
an uncovenanted date four years or more away. 

Further, notwithstanding an understandable emphasis 
on getting CCA adopted as the primary basis of financial 
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reporting as soon as practicable (subject always to the legal 
constraints which exist both in the UK and in the wider 
EEC context), there has been a marked reluctance to dis- 
pense with historic cost figures over as short a term as the 


two years proposed. 


The absence of anything in the nature of a ‘position 
paper’ or other formal contribution to the debate from the 
Inland Revenue has also been remarked upon. In the longer 
term, the attitude of this Department must inevitably prove 
of considerable importance; but the present constraints 
upon it are plain enough to see. Some of the worst effects 
of inflation on corporate liquidity have already been allevi- 
ated, albeit on a hit-or-miss basis, by the availability of 100 
per cent first-year allowances for plant, and of stock relief. 
To go further than this in the direction of accepting 
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March 10th, 197; 


inflation-adjusted accounts as a basis of assessment tc 
corporation tax may well be (as we remarked on Decembe: 
2nd last) to concede also the political argument for index- 
ation of personal reliefs and allowances, and for an end tc 


the present capital gains tax. In such circumstances, to lool 


definitive. 


for Somerset House to declare its position at the presen: 
stage seems unrealistic, if not unreasonable. 

In common with the other CCA member-bodies, thi 
English Institute is expected to give further careful con 
sideration to ED18 in the coming weeks, before determinin; 
the final form of its submissions at the May Counci 
meeting. Present indications of the preponderance o 
opinion within the Council Chamber are of undoubte: 
interest ~ but cannot fairly be seen as either exhaustive o 





Inland Revenue Report 


The Inland Revenue, with a staff of 
80,285 distributed over some 1,200 
offices in the UK, now ranks as one of 
the UK’s largest employers. The recently- 
published report of the Commissioners of 
Inland Revenue for the year to March 
31st, 1976, acknowledges the Commis- 
sioners’ continuing concern to restrict 
the growth in staff numbers and in the 
cost of revenue administration, but 
adds: ‘If the work is there, there must 
be staff to do it, 

Undetected evasion remains a major 
source of concern to the Department. In 
the nature of the offence, its extent cannot 
be quantified, but the report points to 
‘a number of indications that its scale is 
increasing. One of these is that the amount 
of tax recovered in major cases, as a 
proportion of the total tax yield, is only 
about one-fifth of what it was 15 years 
ago, and there is no reason to suppose 
that the standard of compliance is any 
higher than it was’. Back duty assessments 
for 1975-76 hit an all-time record figure 
(including penalties and interest) of 
£23°2 million — a sum which, it is stated, 
does not include over 100,000 ‘smaller’ 
cases with total liability of £4°5 million, 
mostly in respect of interest received 
gross and not declared. 

Misuse of subcontractors’ exemption 
certificates emerges as the principal 
cause of criminal proceedings in 1975-76; 
during the period covered by the present 
report, 259 convictions were obtained in 
cases initiated either by the Department 
or by the police. These prosecutions 
included the case of a major construction 
company ‘in what proved to be the largest 


single operation to uncover tax evasion. 
After an Old Bailey trial lasting 55 days, 
the company was fined £500,000 and four 
people were sentenced to prison terms of 
up to three years’ [The Accountant, April 
Ist, 1976]. There were also 156 convic- 
tions for the theft of Inland Revenue 
payable orders and Girocheques. 

Fiscal drag is not without its own prob- 
lems for the Inland Revenue. To quote 
again from the report: ‘Although 
thresholds have been increased over the 


years, successive governments’ need for. 


revenue has meant that increases have 
not kept pace with the rise in money 
incomes. In consequence, more people 
have been drawn into the tax net; 
and the rise in money incomes has 
also meant that an increasing num- 
ber of taxpayers have become liable to 
higher rates of tax. Inevitably this throws 
more work on the Department’. 

Further burdens thrown upon the 
Department by the Government’s 1976 
legislative programme included the intro- 
duction of development land tax — which 
now has its own headquarters office in 
Middlesbrough, manned by a Controller 
with a staff of 170 — and the ‘conditional’ 
tax reliefs in the 1976 Budget. In keeping 
with the traditions of the Inland Revenue 
as a non-political service, the report makes 
no comment on the propriety or desir- 
ability of the Chancellor of the Exchequer 
delegating responsibility to a minority 
group for the implementation of reliefs 
affecting all taxpayers; it merely records 
as fact that a new pay agreement was not 
endorsed by the TUC until June 16th, 
after which date Revenue offices put in 


nearly 2 million man-hours of overtin 
so that 25 million taxpayers shoul 
receive the benefit of the new allowanc« 
by the end of July. 

The present report, No. 119, diffe 
in some respects from earlier issues. ] 
particular, a number of tables which a: 
of limited interest to the general read: 
have been transferred from the repo 
to the annual publication Inland Reveni 
Statistics. 

[Report of the Commissioners of H 
Majesty’s Inland Revenue for the ye 
ended March 31st 1976 (Cmnd 6734 
HMSO, £r]. 


President Alleges 
Tax ‘Maladministration’ 


Increased complexity of Britain’s taxatic 
laws was no excuse for their poor ar 
inconsiderate administration, Certific 
Accountants’ President Mr K. C. Peter 
FCCA, FCIS, told last week’s annual dinn 
of the Association’s Birmingham Distri 
Society. Among specific examples 
‘sheer bureaucratic insensitivity’, M 
Peters instanced the Revenue’s persis 
ence in demanding interest on unpa 
tax from an elderly taxpayer current 
in hospital for the fitting of his thr 
heart pacemaker; and collectors be 
sent, not to taxpayers’ business asses 
ment addresses, but to their homes wi 
the obvious intent to shame or fright 
their wives. Such behaviour, said tl 
President, was ‘unforgivable’. 

He recalled that 18 months ago he h: 
complained of inefficiency in the UK 
tax administration; sadly, he had 
report that there had been no discernib 
improvement since that time. He accusi 
the Revenue of adopting unduly har: 
attitudes and inefficient collection pr 
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cedures, particularly in connection with 
interest charges. 

“The frequent absence of attention to 
properly-lodged notices of appeal demon- 
strates very clearly the lack of communica- 
tion between Inspector and Collector’ 
he said. ‘It is quite common for the 
Collector to continue doggedly collecting 
an amount long after agreement for 
adjustment or cancellation has been 
settled with the Inspector, or even after 
payment has long since been made.’ 

As a general policy, the Inland Revenue 
has maintained on previous occasions 
that, where the taxpayer has had the use 
of the relevant income, the tax must be 
collected — though the Department is 
prepared to consider a fairly closely- 
defined category of ‘hardship’ cases. 
Interest on unpaid tax, according to 
Treasury Ministers, represents no more 
than commercial restitution for the tax- 
payer’s use of funds. 


Presidential Dinner 


Leaders of the profession in Europe, 
Presidents and other representatives of 
the accountancy and kindred professions 
in the British Isles, together with 
Ministers, Members of Parliament and 
of the judiciary, civil servants, leading 
representatives of City institutions, and 
of the commercial and industrial life of 
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the UK, were among 200 guests enter- 


tained at dinner by Mr Stanley Kitchen, 
FCA, President of The Institute of 
Chartered Accountants in England and 
Wales, on Wednesday of last week at 
Chartered Accountants’ Hall, London. 

The President, in a short speech, 
welcomed the guests, with particular 
reference to the visitors from the UEC. 
The Rt Hon. Lord Denning, Master of 
the Rolls, responded on their behalf. 


Tax Structure 
Erodes Differentials 


Narrowing of differentials between the 
pay of skilled and unskilled workers had 
been aggravated by Britain’s tax structure, 
Mr Richard Wainwright, MA, FCA, MP 
(Colne Valley, Lib.) said in Parliament 
recently. 

He hoped that the Chancellor of 
the Exchequer, in planning his forth- 
coming Budget, would give careful con- 
sideration to this problem, 

Speaking in last week’s emergency 
debate on the affairs of British Leyland 
Motor Corporation, Mr Wainwright 


claimed that there had been no close 
review of differentials between skilled and 
unskilled engineering workers since 1975, 
at which time the margin in terms of 
gross pay averaged 31 per cent. But the 
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Unique occasion. Mr Ray Doherty, FCA, senior partner in the Birmingham practice of 


Coopers & Lybrand, right, welcomes Mr Stanley Kitchen, FCA, President of the English 
Institute, and Mr David Hobson, MA, FCA, senior partner, Coopers & Lybrand, UK, at the 
150th anniversary dinner of the Birmingham practice of C & L held last Friday at the Grand 


Hotel, Birmingham. 


Proposing the toast of the Birmingham practice, Mr Kitchen commented on the harmonious 
_ relationship which had always existed between Birmingham firms. Responding, Mr Doherty 
expressed the firm's pleasure that among the distinguished guests present were the three 
office bearers of the |nstitute — the President, the Deputy President, Mr Brian Maynard, and the 
Vice-President, Mr Eric Sayers. During the evening Mr Hobson formally presented a fine 
18th-century print of the City of Birmingham which was accepted on behalf of the practice 


by Mr Doherty. 






Mr R. S. Wainwright 


effects of PAYE and social security con- 
tributions narrowed this to 23 per cent 
in terms of take-home pay; and since 
1975, he continued, ‘I estimate that the 
tax and social security situation has 
worsened, and that the differential has 
narrowed still further. 

“Therefore, although attending to the 
tax anomaly would not remove anything 
like the whole of the problem, it would 
be a considerable alleviation to the 
present deeply-felt injustices by those 
who have taken the trouble and pains to 
acquire very necessary and immediately- 
required skills.’ 

Mr Wainwright’s criticisms have been 
echoed in another context by Mr John 
Methven, Director-General of the CBI, 
who last week attacked the TUC’s 
pre-Budget representations for their 
reliance on the dead hand of the ‘social 
contract’ and arbitrary levelling-down of 
incomes. 

The CBI’s proposed measures, Mr 
Methven said, would go far to restore a 
proper scale of rewards for additional skill 
and responsibility — a feature which most 
taxpayers, including trade unionists, 
would surely find welcome. 


No Tax Relief for 
Voluntary Workers 


Proposals by Mr Richard Wainwright, 
MA, FCA, MP (Colne Valley, Lib.), for tax 
relief ‘in respect of expenses legitimately 
and necessarily incurred in performing 
unpaid public service’ have been un- 
sympathetically received by HM Govern- 
ment. 

In the words. of the Rt Hon. Joel 
Barnett, FccA, Chief Secretary to the 
Treasury: ‘I could not justify a departure 
from the normal rule that expenses not 
directly connected with earning income 
are not deductible for tax purposes.’ ! 
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US Taxmen Refused 
Access to CPAs’ Files 


The American Internal Revenue Service 
has lost a further round in its battle to 
gain access to accountants’ files for the 
purpose of investigating the affairs of 
client companies (‘US Tax Service 
Threatens Subpoenas’, The Accountant, 
May 6th, 1976). 

On appeal by the IRS, a circuit court 
of appeal has upheld the refusal of a lower 
court to enforce the production, by the 
firm of Coopers & Lybrand, of their audit 
programme and working papers relating 
to a specified client. 


Employment Outside 
Great Britain 


The decision of the Employment Appeal 
Tribunal in Portec v. Mogensen (The 
Accountant, February 17th) has been 
followed by all-party support for a Bill 
to amend paragraph ọ (2) of Schedule 1 
to the Trade Union and Labour Relations 


Act 1974 as it applies to employees whose . 


duties are performed partly within and 
partly outside Great Britain. Such an 
employment, the Tribunal had held, was 
one in which the employee ‘ordinarily 
works outside Great Britain’ and was 
therefore outside the scope of the Act. 
Moving the formal First Reading of 
the Unfair Dismissal (Overseas Employ- 
ment) Bill last week, Mr Greville Janner, 
ac, MP (Leicester West, Lab.) said that 
this decision had ‘stripped naked of their 
rights’ an important group of people 
whom it had been intended that the law 
should protect. The result of this inter- 
pretation, he argued, was ludicrous and 
totally contrary to what Parliament had 
believed that the Act would achieve. 


Computerized 
Personal Taxes 


_ Tighter time limits for the settlement of 
tax liability on investment income, and 
provision for the assessment of interest on 
overdue tax, have prompted the develop- 
ment of a computerized service for the 
production of personal tax schedules 
within the new time-scales. 

Developed by Extel Computing in 
close collaboration with members of the 
accountancy profession, the new service — 
TRIPOS — is claimed to produce schedules 
of investment income receivable, acquisi- 
tions and disposals (including calculations 
of gain or loss for CGT purposes) in a 
form suitable for submission to the client 
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and to the Inland Revenue without 
further re-processing. The program covers 
all calculation procedures commonly 
encountered in personal tax — which, its 
sponsors point out, can be prodigal of 
high-grade staff time if performed by 
manual methods — including those asso- 
ciated with pre-1965 acquisitions and the 
automatic calculation of dividends on ail 
UK-quoted securities. 

Details of dividends declared during 
the year, and changes in issued capital, are 
obtained from Extel’s existing statistical 
servites. Clients’ names and addresses are 
not disclosed to the service, code numbers 
being used to maintain confidentiality; 
and a client’s portfolio, once set up in the 
system is automatically maintained from 
notification of each year’s changes. 

Actively associated with the develop- 
ment of TRIPOS has been Mr W. R. 
Packer, FCA, national director of tax, 
Touche Ross & Co, who presented “The 
user’s view’ at last week’s formal in- 
auguration of the new service. Account- 
ants and other professional advisers are 
invited to obtain further details from Mr 
J. S. Rouse, sales and marketing manager, 


Extel Computing Ltd, 1-9 City Road, 


London ECrY tAA (01-628 5951). 
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Sheffield chartered accountants this 
month celebrate their centenary. Included in a 
range of souvenir items available from their 
District Society offices at Room 24, Huttons 
Buildings, 146 West Street, Sheffield, is a 
short history of the Society's earlier years, 
specially written by Mr A. M. Hoe, BA (Econ), 
FCA, ATII, (above) lecturer in accounting at 
Liverpool University. 


The Society’s civic reception and centenary 
dinner on March 14th will be featured in 
The Accountant next week. ` 





Anomalies of Canada’s Taxes 


“The measurement of business and 
property income for tax purposes con- 
tinues as if inflation were non-existent. 
As a result, business cash resources 
needed for higher inventory and capital 
replacement costs are being used to pay 
tax on “illusory” profits.’ ‘This is one of 
several hundred points raised in the 1976 
Joint Tax Brief submitted to Canada’s 
federal government by the Canadian Bar 
Association and the Canadian Institute of 
Chartered Accountants. 

Conceding that a consensus on a 
method of inflation accounting will take 
time, the brief recommends interim 
measures such as the use for tax purposes 
of LIFO for costing inventories, and 
indexing capital property costs in meas- 
uring true gains and losses. The two 
professions’ joint committee on taxation 
also urges the adoption of a mechanism 
to avoid problems caused by the inability 
of different corporations under common 
ownership to offset losses against gains — 
which, they say, encourages artificial 
transactions and gives rise to numerous 
disputes between taxpayers and the 
Revenue. 

Among a number of specific anomalies 


and inequities in the administration of 
Canada’s tax laws, the joint committee 
singles out for special mention the 
Revenue’s ‘sweeping powers’ to search 
and seize documents, and to require 
information from taxpayers and third 
parties. 

Such powers are described as going 
beyond what is reasonably necessary 
for enforcement; their use should be 
strictly limited, and subject to a meaning- 
ful right of appeal. Revenue Canada is 
also criticized for its apparent practice ol 
issuing reassessments of income without 
explanation and without any serious 
reference to calculations previously filed 
by the taxpayer; and for the lack of z 
consistent national valuation policy fo: 
capital gains tax purposes. 

While recognizing that there is muck 
in Canada’s tax law that is commendable. 
the present brief also reiterates previous 
requests for a greater measure of simpli- 
fication, and for improved co-ordinatior 
of the federal and provincial tax struc- 
tures. Joint chairmen of the professions 
committee on taxation ‘are Mr E. C 
Harris, oc, ca, of Halifax, and Mr Pete 
Walton, ca, of Vancouver. 





































_ Notas gripping as Jaws’ 
but it takes the bite out of inflation. 


a further 2 years (without making 
further contributions), the 
payments will again be revalued 
in line with the RPI. and a bonus 
of 2 monthly payments will 

be added. 


Size of contributions. 
Fixed monthly payments in whole 
pounds from £4 to £20. An Index 
Linked contract can be held in 
addition to other previous 





SAYE contracts. 
Liquidity. Repayment can 
usually be made in 14 days. If the . 
Save As You Earn investment is withdrawn after the 
Third Issue (IndexLinked) | first year and before the fifth, 
is one of several strong invest- 6%p.a. interest is paid, tax-free. 
ments detailed in our booklet No interest is paid on contribu- 
“Investing in National Savings? tions withdrawn in the first year. 
Your clients will be hard Tax-Free, Returns index- 
pressed to find a better rate of linked or fixed are exempt from 
return combined with such UK income tax and capital +E 
security as this investment offers. gains tax. 
And for those paying tax at more Nawyeadons.. SAVE ie : 


than the basic rate, the return is 


exceptional. Heres how itworks. investments offered by National 
Your client makes 60 monthly Savings and detailed in our 


payments, completing a 5 year booklet. Among the others, you'll 
SS ot cere Sale! lo S find details of National Savings 
paying occasions may be missed, Certificates, Retirement Certifi- 
the eh aed put back each cates, British Savings Bonds, 
time by one month). Government Stock (gilt-edged), 
Index-linked, Each contribu- Premium Bonds and the 
‘tion is separately revalued in line National Savings Bank. If you 
with the UK General Index of haven't already gota copy, 
Retail Prices. The advantage of clip the coupon and we'll 
this in an inflationary period need send you yours post-haste. 


just one of the underestimated 


hardly be spelled out. We guarantee 
Terminal bonus. If savings that a good read will 
are not withdrawn after making make you a wiser 
60 contributions and are left for (and, possibly even 
a wealthier*) man. 


* Guarantee applies only to wisdom. 4 A 
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Property 
Management 


FREE home touch typing course 
with every Electra 


Smith-Corona are giving a a 12 inch carriage. sChangeable 
free home touch typing course, type for foreign accents and 
value £9.50, with every Electra specialist symbols for légal, 
Typewriter purchased before engineering and chemical 
April 30th 1977. The course is professions. m Automatic repeat 
fully illustrated and includes action for underlining, dots, 
cassette tapes to help you dashes and X’s. m Black or red 
learn fast. ribbon selection. m Pre-set, nine 

For less than the price of position tabulation. m Light 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 


of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING i 
Investigations, appeals and negotiations 


some manuals, you can own an 
all-electric, quality portable and 
learn to type quickly and 
accurately. 

If you're a two-fingered typist 
now's the time to learn correctly. 


weight (only 15!bs). m Smart, 
padded carrying case. 


Smith-Corona Electra. 


Available for around 
including VAT. 


The Electra is an ideal machine 
for self employed people, 
students, and all the family. 


Take this great opportunity 
of owning the compact portable 
with these superb features: 

a Attractive, modern styling. 


of all types of commercial and industrial 
property. 

BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


Complete the coupon for the 
name and address of your 


local Electra specialist. 
SMITH - CORONA 


jej A CONSUMER PRODUCTS OIVISION 
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Post today (No stamp needed). SCM (United Kingdom) Limited. 
FREEPOST NW10 1YG. Telephone 01-965 7766. 


Name 


Address 


20 Hanover Square London W1R OAH: 
Telephone 01-629 8171 Telex 265384 
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More on Fiscal Drag 


‘The Chancellor of the Exchequer, in the 
run-up period to his Budget speech on 
March 2gth, has been under continuing 
pressure from Opposition MPs to adjust 
tax thresholds and personal allowances to 
a level which will at least restore their 
former value in real terms. 

Treasury Minister Mr Denzil Davies 
recently told Mr Nicholas Ridley, mp 
(Cirencester and Tewkesbury, Con.), that 
it would cost an estimated £5,000 million 
to restore the real value, in 1977—78, of 
1973—74 rates of tax and allowances. In 
reply to a further question from Mr A. H. 
Newton, MP (Braintree, Con.), Mr Davies 
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admitted that it would cost {£1,050 million 
even to maintain the principal personal 
allowances at their real value in 1976 
terms. 


Bullock Poses 
Crucial Choice 


Traditional assumptions of authority 
based on position or social status are no 
longer valid, according to a recently- 


published guide to the Bullock report on- 


industrial democracy. The only meaning- 
ful authority is that which stems from 
superior and demonstrable expertise or 
knowledge, or from commitment to the 
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goals of a particular enterprise or activity. 

Management consultants Binder 
Hamlyn Fry deplore the extent to which 
significant areas of agreement between all 
signatories to the report have been over- 
laid by controversy between the majority 
and minority reports and over the legal 
obligations of worker-directors. The 
successful development of worker par- 
ticipation over the next four years, they 
suggest, will determine whether the UK 
is to have a high standard of living — or 
one of the lowest in Europe. 

(Participation: Britains Crucial 
Choice. Binder Hamlyn Fry & Co, 76 
Shoe Lane, London EC4, free on request 
to clients, {1-50 other persons.] 





THIS IS MY LIFE 


The New Boy 


I wonder how raw recruits to the pro- 
fession are received nowadays. The proto- 
col has probably changed since my time. 

I well remember my first day, arriving 
nervously but razor-keen to learn auditing 
skills. The partner to whom I was articled, 
who had pocketed my father’s premium, 
received me after an hour or so’s wait. He 
was a tall, courteous old character, in- 
clined to waffle, and after a few vague 
welcoming words he passed me over to 
his private secretary. 

She told me briskly to join John, the 
gawky messenger boy, for the morning, 
so somewhat to my surprise we trotted 
round together. We dropped letters into 
assorted offices within a quarter-mile 
radius, up and down almost vertical 
stairs, sometimes claiming receipts, some- 
times receiving bundles in return, buying 
stamps en route, and coming back suc- 
cessfully. 

The PS was waiting. I expected to join 
some lordly accountants, incisively vet- 
ting complex financial profits; but instead 
‘she led me to a dim-lit room containing 
three elderly typists and walled with filing 
cabinets. Here for days I called over 
numerous meaningless documents, before 
being rotated to the correspondence 
cabinets to assist Kenneth, who was 
serious and pimply. 

It was a testing job for an aspiring 
auditor. Sheaves of carbon copies flooded 


by An Industrious Accountant 


in periodically and these Kenneth marked 
with distinctive numbers and filed in 
cabinet A/C or D/E and so on. He wel- 
comed me diffidently and stressed the 
need for eternal accuracy. Later we were 
entrusted by the PS with her Incoming 
Letter Book and a basket of clients’ 
letters. These we numbered and filed, 
shrewdly ticking the book entries as a 
control procedure. Young Kenneth was 
razor-keen also, and hoped ambitiously 
to keep the office petty cash book in years 
to come. 

October dragged by. I memorized the 
code numbers of scores of clients, and 
Kenneth generously admitted that the 
section had never been so up to date. The 
youngest typist went to early lunch, thus 
returning when the others were absent, 
at which time Bloggs, a shy middle-aged 
clerk from the tax section, came daily 
a-wooing. 

Auditors must cultivate sensitivity, but 
I too was on early lunch. I could hardly 
perch on the stairs, so I sat with my back 
turned as a sympathetic gesture, reading 
a borrowed volume of Partnership Law 
to try to discover my principal’s moral 
responsibilities. . 

December followed November. I hadn’t 
been brought into the articled clerks’ 
room, where superior characters in plus- 
fours and Fair Isle sweaters reminisced 
about Saturday nights in the Royal Bar. 


I handled the filing easily and Kenneth 
assisted the PS; Bloggs was getting 
desperate and ardent promises were 
audible. I started a correspondence 
course and got leaflets from the RAF, 
with the aim of getting a career of more 
activity and less evasion. I went to my 
principal twice but he only said “Well, 
soon, we'll see,’ showing no interest what- 
soever in my hopes and fears. This casual 
selfishness, be it said, lasted for the full 
period of my articles. 

In January the flu decimated the staff. 
A blunt Glasgow man, bless him, bearded 
my principal to demand a full audit team, 
and at last I went out on audit. It was 
heavenly to tick debtors’ balances and 
listen to Bill and Ned, my comrades in 
arms over future years, sympathetically 
abusing the system’s inept exploitation of 
our ignorance. 





Back turned as a sympathetic gesture... 
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Common Ownership 


by W. WALSH, ACIS, MISM 


Recent publication of the Bullock Report has lent the subject of 
industrial co-operation an added topicality. There is, too, a little-noticed 
Act which has recently crept on to the Statute Book with the specific 
objective of funding co-operative ventures and which, the author argues, 
may yet rank as part of the architecture of a new society. 


The course of producer co-operatives, like that of true 
love, rarely runs smoothly. There are some very successful 
common ownership firms — the John Lewis Partnership 


in retailing and Scott Bader in plastics and chemicals spring - 


to mind ~ but despite these, and the lead which she gave 
to the world in consumer co-operatives, Great Britain 
has never had much time for what ought to be the ultimate 
in industrial democracy and true partnership. 

It is equally odd, in an era of fermenting ideas for the 
greater participation of the work-force in the success of 
the enterprises for which they work, that notions for ex- 
tending that involvement into profits is received with such 
a cold shoulder — and by the work force no less than the 
owners, let it be said, for trade unions look upon co-part- 
nerships and co-operative ventures with some distaste. 
Possibly it is difficult to conduct normal collective bargain- 
ing in a situation where whatever is won for Peter is at the 
expense of Peter’s share of the profits. 

In fact, ambiguity towards this ultimate form of in- 
dustrial democracy is not by any means confined to workers, 
managers and owners. Similar confused sentiments have 
been displayed towards the Triumph Motor Cycle Co- 
operative at Meriden by the Government. This co-operative 
embraces the remainder of the former Norton Villiers 
Triumph Motor Cycle industry after the extraction of the 
Norton end of the business — and it is about Britain’s 
last remaining stake in the medium-engined motor cycle 
business. It is a co-operative of about 600 workers which 
even its opponents admit has run successfully for the last 
two years — but which wanted to secure its future by buying 
in the marketing rights for its main product still held by 
Manganese Bronze Holdings, the former proprietors of the 
Triumph works. 


Strange decision 


To meet the bill, the co-operative sought a grant from 
the Department of Industry — and met initially a flat refusal, 
rather quickly followed by an undertaking to look in depth 
into the request before a decision was made. (Ultimately, 
that decision was to make a grant of fo-5m.) This was 
rather strange, for even if the economics were doubtful, only 
a few weeks previously (almost by stealth) the Government 
had passed the Industrial Common Ownership Act, an 
almost-unobserved piece of legislation specifically designed 
to encourage this form of organization. 
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This Act had all-party support, and commits the Govern- 
ment to putting up the cash (about {400,000 over the 
next five years) to assist the movement towards common 
ownership and the development of co-operative ventures. 
Divorced of technicalities, what it aims to do is to ease the 
transfer of privately-owned enterprises into the common 
ownership of the people who work in them, or to ease the 
creation of common ownership companies and similar 
co-operative endeavours. None of this sounds very exciting, 
until one begins to contemplate the possible growth of 
industrial democracy. 

In one sense, the Act tends to put the cart before the . 
horse; perhaps we should have had industrial democracy 
first, to see to what we are going to be committed. That 
apart, it is a reinforcement of a growing body of belief 
(which I have seen flowering in the most unlikely high 
places), that Britain is almost at the launching stage of a 
new and vast business revolution which will ultimately 
supersede the private enterprise system of the past. 


Two philosophies 


That belief is founded upon two distinct but merging 
philosophies. One 1s that, despite rearguard actions, some 
form of closer worker integration with the objectives of 
his employer is essential if Britain is to match the pro- 
ductivities of her competitors. The other is that ultimately 
business is going to have to find something to replace the 
profit motive as the dominating influence upon its direction. 

The latter statement is, of course, heresy — or is it? 
It is already conceded that profit is no longer the sole 
motivator that 1gth-century economists believed it to be. 
Sales levels, market shares, quasi-monopoly (to secure a 
less stressful life), community acceptance, efficiency in the 
use of resources, a good public image, a better quality 
of work life and other objectives are often as important; 
provided, that is, that the level of ‘excess income’ ’ generated 
is sufficient to keep assets in being, provide some finance 
for future development and give shareholders a reasonable 
return on their investment. In that connection it is argued 
that ‘reasonable’ (given the size of institutional investments 
today), is about what could be earned by capital in a fixed- 
interest situation. In other words, shareholders are already 
becoming moneylenders, but are slow to recognize and 
acknowledge the fact. 

Something of this nature was in the mind of Lord 
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ship Bill during its passage through the Lords. He dwelt 
upon the effect of the Act upon methods of company 


organization and hazarded that Britain might soon look back — 


on present methods ‘with as much astonishment as we 
look back on Victorian conditions of employment with its 
child labour and degrading work life’. 

Having seen something of the difficulties of the big com- 
panies in trying to become democratic (an example is 
British Leyland, with its three-tier joint manager/worker 
committees) it is already apparent that common ownership 
is not very appropriate where sheer size defeats the identi- 
fication of the worker with his employment. But it also 
seems that in the Goliath corporations a different kind of 
‘common ownership’ is already evolving; that is, one in 
which the state (as representative of all citizens) is becoming 
a partner of the organization. 


No profit motive 
The amounts already invested on ‘our’ behalf over the 


last two years is reputedly about {£7,000 million. The- 


additional amounts due to be invested to keep shipbuilding, 
power station construction, telephone equipment suppliers 
(to name a few) in existence means that an accretion to those 
partnerships is already planned. It will not, I feel, pro- 
pagate the loyalties that true common ownership will 
generate, but it does imply acceptance that, in the more 
dominating parts of the economy, the profit motive is 
already dead. The motive is more the preservation of 
employment and a recognition of the fact that it makes 
little economic sense (although perhaps a social necessity) 
to support large sections of the population in almost per- 
manent idleness. 

Once, in addition to a government voice in policy de- 
cisions, we add the voice of the employees (or their trade 
union representatives) the dominance of the private enter- 
prise sector will cease. Shareholders will become ‘money- 
lenders’ with fewer and fewer alternative ways of employ- 
ing their capital. What is almost as important is that the 
wider sharing of wealth within the community almost 
guarantees that a resurgence of private shareholding is 
unlikely, except perhaps in the smaller undertakings. 

This, of course, is where the Industrial Common Owner- 

ship Act is likely to be far more influential, for it is in the 
smaller firms that worker identification with the product, 
the employer and the local community is more readily 
procurable — and perhaps not only more procurable, but 
_more necessary. 
There are two reasons for saying that. One is that it is 
almost impossible to see the development of more giant 
_ corporations in labour-intensive areas of work. 'The second 
is that if the community eschews war and rearmament 
(the previous solvers of problems of unemployment) as 
the remedy for today’s malaise and yet also accepts that the 
employment levels (and periods) of the 1930s are un- 
ee then what is the remedy? 


Pr fe omised investment 


It t would be nice to think that the promised investment 
‘tes oom will do the trick, but the facts are against it. Invest- 
nent J ashe in machines and i eames t that are 
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UK manufacturing output increased by 30T per r¢ ci 


erience of other countries has been the same 
does more investment equal more employment anlaa l 
investment is in new outputs that the world has a desir re 1 
buy. 
True, there is a lot that Britain could give to the 


underdeveloped, but it is difficult to imagine enthusiasm — 
for a massive aid programme when, apparently, so much is — 


still needed at home. 
About the only viable solution is investment in the 9 
smaller enterprises which could help to reduce British — 


dependence on the thousand and one odd items that are © 
bought from abroad — and investment in small enter- 
prizes that could relieve the frustrations that so many of us 
experience when we want services performing, from 
window cleaning to jobbing building repairs. It is pre- 
cisely in the provision of local personal services and the ES 


small-volume output firm that common ownership could — 
triumph. The need is not for giant corporations and — 
assembly lines, 


where cost effectiveness can be secured because of 
. < . te 
operatives’ personal involvement in the success of the 


‘partnership’. / 


On a very small (and impermanent) scale, some idea of __ 
what can be achieved was provided by the Manpower 
‘Services Commission’s job creation programme. In the | 
nine months between October 1975 and July 1976 almost _ 
one million man-weeks of employment were created ina 
range of projects of astonishing variety. Given the in- 
centive to do so the improvements needed to our com- ~ 
munities and their surroundings could prompt ideas in 
the thousands from us all. And, by marrying present out- 
of-work management skills to those of equally out-of-work _ 


manual skills with initial finance provided by some kind of 


development agency, there is at least a chance that fa 


Britain’s taxpayers could get more for their money than they 


do now from subsidizing people who are out of work a 


through no fault of their own. 


No early result 
The problem with ideas like this is that they are neither 


spectacular nor speedy. Nor are they ideas likely to be 
attractive to investors — hence the common ownership | 
concept is all the more likely to be acceptable. Some local 


authorities have already shown an interest in sponsoring 
initiatives in the areas of community needs. 
The Labour Party’s 1974 manifesto spoke in terms 


of the creation of development agencies and there is no | 


reason why other sources finance should not take a stake in 
this area now that legal impediments have been eliminated. — 
Although the start is bound to be hesitant and slow, this 
little-known Act could be just right in time to take ad- 


vantage of the euphoria for industrial democracy and the © 4 


need to create new jobs. 

If simultaneously the profit motive is going to give way 
to alternative concepts of social justice and we are tose 
changes in organizations and beliefs, in the ot ae In 
Industrial Common Ownership Act could ao 
Industry Act and Employment Protection legis slatia 
part of the architecture of a new sc ci 
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Management Use of 
Information Systems 


Managers have at the present time a much wider variety of 
systems that they can use as aids to making and imple- 
menting decisions than were available a few years ago. 
Usually such systems have been developed for quite specific 
purposes and therefore differ significantly from each other 
and from standard computer based data processing systems. 

‘To what extent these newer systems have been successful 
is the object of a study of 56 systems by Steven L. Alter 
which he reports on in an article entitled ‘How Effective 
Managers Use Information Systems’ which appears in the 
November/December 1976 edition of the Harvard Business 
Review. 


Use of management-orientated systems 


One of the more striking results of the survey is that few 
management functions have actually been automated to 
date and it is not likely that many will in fact be capable of 
being automated. The major field of development has been 
to devise applications which can be used to support the 
manager responsible for making and implementing deci- 
sions, rather than to replace him. However, while more 
applications are being developed for the use of decision 
makers there are still three obstacles to their use: 


- (a) Managers are familiar with only a few of the systems in 
use so that new innovative systems are usually conceived 
by internal or external specialists rather than the user of 
the system; 

(6) The specialists tend to concentrate on the technical charac- 
teristics of the system rather than on how it can be used 
to improve the effectiveness of the individual manager; 

(c) Highly innovative systems may never be implemented, 
particularly when proposed by someone other than the 
potential user. - 


Types of decision-support systems 


Decision-support systems are very varied and perhaps can 
best be categorized in the following groups: 


(1) Retrieval only. Provides managers with the facility to 
extract information from stored data. 

(2) Retrieval and analysis. As well as providing information 
from stored data this group adds the facility for organizing 
the data to provide a breakdown and analysis of the 
information. i 


(3) Multiple data bases plus analysis. This provides for some 


interplay between different data bases and systems. 

(4) Evaluating decisions using an accounting model. An example 
of this type of system is an on-line source and application 
of funds budget covering one or two years ahead, used for 
financial planning and decision-taking. 

(5) Evaluating decisions using a simulation model. Whereas the 
previous: type is based upon accounting information, this 
type is based upon assumptions being made about the 
more important operational relationships. 
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(6) Proposing decisions. Basically this is an optimizing system. 
Based upon information on actual operational factors, the 
system will propose an optimal solution. 

(7) Making decisions. Within standard operational conditions 
the system itself can make a decision. This leaves the 
manager free to concentrate on the non-standard situ- 
ations. 

As can be seen. from the above classification, management 
information systems provide a wide range of approaches in 
the support of management decision making ~ from a situ- 
ation where little more than basic data is provided to one 
where routine decision making can be carried out by the 
system without human intervention. 


Impact on managers 


It is important to understand how decision-support systems 
actually help their users and the real impact that they have 
on the decision-making process. Such systems usually go 
further than the standard EDP system and impinge on such 
areas as improving interpersonal communication, facilitating 
problem-solving, fostering individual learning and in- 


' creasing organizational control. 


For example, the use of such systems can affect inter- 
personal communications in two ways, by providing indi- 
viduals with the tools for persuasion and by providing 
organizations with a vocabulary and a discipline which aids 
negotiation across sub-unit boundaries through standard- 
izing the process and providing a common conceptual basis. 

While preparing cost-benefit analyses for proposed 
systems, few people believed in them and usually the 
decision to proceed was made on the basis that the proposed 
system would have a beneficial effect on the way people 
interacted and made decisions. Obviously one must be 
aware of the danger in approving a system just because 
someone thinks that it makes sense without any financial 
justification. There is a further danger in the tendency of 
technical people to concentrate on the technical merits of 
the systems, and to assume the users will be able to figure 
out how to use them. 


Patterns of development 


Everyone agrees that users’ needs must be considered when 
developing systems — yet, of the 56 systems studied, users 
were not the initiators in 31 of the cases and did not 
participate actively in the development of 38! Moreover, 
many of the systems initiated by users consisted of little 
more than the mechanization of existing practices. 

If users are to be actively involved in major innovations, 
then careful thought must be given to ways of encouraging 
such involvement. The author quotes a number of success- 
ful strategies that have been used in the cases examined: 

(1) Impose gracefully. Subsystems were developed that fed 
the managers information not previously available. They 
then saw this as taking part in something that would 
benefit them. 3 

(2) Run a dog and pony show. In order to attend training work- 
shops participants were required to bring their own 
financial analysis problems and learned the system by 
working on these problems. 

(3) Use a prototype. Avoid developing a large expensive system 
which answers the wrong questions or with which man- 
agers cannot live, by building small prototypes to provide 
something for the users to react to and build up from there. 
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WE THINK OF 
OURSELVES AS THE 


ACCOUNTANTS 
BUILDING SOCIETY. 
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As an accountant you deal every day with clients whose needs differ widely. 

One meeting with a self-employed businessman. Perhaps the next with a couple entering 
retirement. 

Naturally the financial schemes you recommend to each client will also vary widely. 
And what's more you must ensure that they are competitive and up-to-date. 

At Provincial we believe we understand your need for the widest possible range of 
investment and mortgage schemes, backed up by a highly professional service. We have 
therefore consistently taken the lead in pioneering new plans, so that today we can offer 
more services, more competitively than any other Building Society. 

To enable you to keep up-to-date with new product development and fully informed 
on interest rates and general business terms, we have compiled a practical working guide 
referenced to your clients’ different needs. 

The free guide will be published on February Ist. If you would like a copy contact your 
local Provincial office or send off the coupon below. 





Please send me a free copy of “The Accountant’s Guide To 
Building Society Customer Services? 


Name 


(BLOCK LETTERS PLEASE) 
Company. 


Address 
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BRINGING YOU A BETTER SERVICE 


PROVINCIAL! 
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To: The Marketing Manager, 
Provincial Building Society, Provincial House, Bradford BDI INL. 

















Times change. So, too,‘'do 
accountancy practice, methods 
and subjects. Inflation 
Accounting, for instance, 
E.E.C, practices, the ins-and- 
outs of Corporation Tax and 
Capital Transfer Tax — and, of 
course, continual changes in 
legislation. 

So it makes every kind of 
sense to keep abreast of the 
times with Continuing Pro- 
fessional Education (or Post 
Qualification Education if you 
prefer the term). Indeed, C.P.E. 
will probably soon become 
mandatory, and the continued 
issue of practising certificates 
may well depend on attendance 
at a minimum number of 
courses, 

Financial Training now 
offer a selection of such 
courses — covering both the 
important new features of 
taxation and accounting as well 
as those which call for regular 
updating. Each course lasts for 
`- one day and costs £40 plus 


VAT; there is a choice of venues- 


London, Manchester and Leeds, 
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Full details please of your programme of C.P.E. courses. 
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out of date. 


Not run-of-the-mill lectures 


Financial Training C.P.E. 
courses are far from being the old, 
familiar (and often unrewarding) 
lectures, conferences or seminars. 
They are working courses in which 
you will be. wholly involved. No 

„question of simply sitting, listening 
and taking desultory notes; you will 
be expected to get your head down 
and your brain working. Hard graft 
but very rewarding — and even 
enjoyable! 

You will be supplied with 
comprehensive course material; and 
the tuition will be both concentrated 

_and to the highest professional 
standards. 





Not at all like this! 


About Financial Training 


You probably know about 
Financial Training. But what you 
may not know is just how high is 
our standing and how consistent is 
our record of success. 

The majority of the leading firms 
of Chartered Accountants in the U.K. 
entrust Financial Training with the 
education of their students; our pass 
rate is substantially better than the 
national average; and the quality of ` 
service we provide results in a 


‘ consistently high proportion of 


honours and prizes for Financial 
Training students. 

A record such as this speaks for 
itself. 


There is no doubt about the 
importance of C.P.E. courses. No 
doubt either about their value to 
you — whether your qualification is 
brand new or venerable with age. 
Provided, of course, that they are of 
the right kind and up to the right 
standard. 

With Financial Training C.P.E. 
courses you can be very sure of that. 

Send the coupon for our 
brochure. Or ring (01) 960 4421 and 
ask for Robert Jamieson or Meriel 
Greenhalgh. 


æl 


To: Financial Training (London) Ltd. 
136/142 Bramley Road London W10 6SR 


* Tel (01) 960 4421, 


Tel: 
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_ research by management science staff, prepare a formal 
- written statement in conjunction with the user group. 
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proposed system by direct selling techniques. 


Justifying management support systems is often difficult 
_ because of lack of quantification. The development of such 
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E he outstanding change in auditors’ duties under ED18 must surely lie in the 
vastly extended degree of their future responsibility for valuations made by 
others. Valuations which cannot be based on an actual arm's length transaction 


must b be more or less subjective. 
d 


A, 
Be. 


Both the Steering Group and the Sandilands Committee 
acknowledge that current cost accounting will increase the 
i egree of subjectivity in annual accounts. 
There are, of course, areas of subjective judgement in 
Hy Bhi atotical cost accounts — assessment of the value of doubtful 
_ debts as one fairly obvious example. In recent years, auditors 
have had to form an opinion as fundamental as whether the 
‘going concern’ concept is still applicable when considering the . 
a to be placed on many of the assets in the accounts. 

It would be wrong to suggest that auditors do not have some 
"experience in exercising valuation judgements, and equally 
_ erroneous to say that they have not developed techniques which 
poe them to appraise valuations placed by others on certain 



































hi The exposure draft proposes certain techniques for use in 
$ | ass sessing asset values but, unhappily, each approximation will 
sp Seduce a different result. Auditors are going to be called upon 
ie o make a judgement that the particular valuation technique 
chosen does, in fact, produce the most appropriate indication 
of the value of the assets to that particular business. 


a i Deferred taxation 


The ercady difficult area of deferred taxation has not been made 
is ny easier by the exposure draft proposals. On the face of it, 
e potential taxation liabilities on surpluses on revalued assets 
would increase, and ED18 suggests that deferred taxation 
shou ald be provided on these revaluation surpluses — ‘unless it 
“can be shown with reasonable probability that no actual liability 
will aris se in the foreseeable future’. 

Wh: nat is meant by the “foreseeable future’? Unless the steering 
) can come up with some tighter definitions, there are going 


coun 2 e treatment in \ this area. 
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n a a nicer) in which an enlarged degree of sub- 
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required in the way decisions are made and implemer ented. 

The crucial role of the user should be observed as far as 
possible and he should be involved as closely as possib ble 
with the development, remembering that one of ‘het 
objectives of the management support systems is to help D 
people make and communicate decisions concerning © 
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jectivity is introduced is in the appropriation account. This- 
account is required to deal with ‘the amount which the directors 
consider should be retained within the business having regard 
to their assessment of its needs’, a 

The subjectivity of this requirement is plain; the amount to 
be retained will depend on the directors’ assessment of the needs ~ 
of the business. Those needs will, in turn, depend on the — 
directors’ plans for the business, and the plans will have’ to be | 
translated into financial terms by evaluation. , 

It is now being argued that the auditor need not conce: mn a 
himself greatly with the appropriation account because, once a — 
profit has been struck, matters of appropriation are not his _ 
responsibility. But contrast those pre-1948 ‘appropriation — 
accounts’ which disclosed little more than the dividend, a 
transfer to reserve, and a small balance added to the amount — 
carried forward, with an appropriation account now being made | 
to fulfil the vital function of showing ‘the amount which the | 
directors consider should be retained within the business having 
regard to their assessment of its needs’. 

The directors are, quite rightly, being made ‘to state their 
opinion of the company’s future requirements for retained — 
profits having regard to their present plans — an appropriation — 
designed to try to ensure the maintenance of the substance of — 
the company. The appropriation to revaluation reserve is a vital 
figure which must to my mind be subjected to audit. 
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Dividend cover Bee 


Of course, the auditor will examine the reasons put forward 
to justify the appropriation to revaluation reserve. There are a _ 
large number of reasons why the appropriation should differ from ‘ i 
the revaluation surplus; ED18 lists a number of these reasons. — 

Some variations are capable of being given a degree of — 
mathematical certainty — others depend almost entirely on the a 
present intentions of the directors. And each variation ples 
affects the cover for the dividend — an area where sensitivities” 
are at their highest, and the virtue of objectivity is tested to its 
fullest extent. 

-The appropriation account is going to represent a climax of 
all this mass of subjective judgement, and it will be the auditor’s 
poy to form a view as to whether or not it is true and 

air. 

I want to look at the meaning of this phrase ‘true and fair’ ina 
gectrent cost accounting context. eye from 1948, the phrase 
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markably effective, and I have never yet discovered a sit 
ation in the presentation of company information in which a 
material item either stated or not stated could not be tested by 
the application of that phrase. It has served us all well. 
= Unless company law is changed in the light of current cost 
accounting, the legal obligation on directors and auditors will 
remain the production of accounts that are true and fair. We 
should remind ourselves that the primary responsibility for 
accounts being true and fair remains firmly on the shoulders 
of the directors, and therefore that the end-product of all this 
additional subjectivity must remain something acceptable to the 
board as a whole. | 
_ This phrase ‘true and fair’, it is being suggested by some 
authorities, will be made obsolete by current cost accounting, 
largely because of the apparent inapplicability of the word ‘true’ 
n the new context. I do not see it in this way. 
_ We have already taken steps to preserve the meaning of the 
phrase in the present situation by adding the words ‘under the 
historical cost convention’, to it — so the context in which 
the words are being used currently is made clear and specific. 
Under a current cost accounting convention, the words ‘under 
the current cost convention’ would surely be added for a 
limited time to the ‘true and fair’ phrase so that its meaning 
would be assimilated and understood in its new context. 
The word ‘true’ has, up to now, had a meaning entirely 
suitable to describe many items of pure fact in the accounts, 
whether those facts are given in numerate or literate terms. 
None of this will change under CCA. While there will be more 
subjectivity in arriving at fairer figures for profit measurement 
or balance sheet values, there will, hopefully, be many financial 
items and narrative descriptions which should still be subjected 


to the test of being true. | 5 











Audit criteria and techniques 

Probably one of the greatest challenges ever presented to 
auditors lies in the development of criteria on which to base an 
audit opinion on current cost accounts. 

We are confident that our audit techniques, as they have 
developed, can establish financial reporting systems; they can 
assess systems, and they can validate the accuracy of financial 
reporting systems. CCA will change none of that. What we 
have to think about is the development of criteria and tech- 
niques by which to judge whether the total package of financial 
information compiled in accordance with ED18, presents a true 
and fair view. 

There are probably two basic ways in which this problem 

could be resolved. One alternative would be to press for tighter 
specifications to be written into the CCA convention, so that 
the area of subjectivity is reduced as much as possible. 
It is, I believe, the extraordinary variety of circumstances of 
businesses: the many trades and services that exist, the multi- 
tudinous commercial activities covering the whole gamut of 
society, the variations caused by time and place, all these 
suggest that a tightly-standardized financial reporting formula 
‘would be an inappropriate way to obtain a true and fair view 
of any particular business’s activities. UK law has so far recog- 
nized this, and does no more than set a general framework for 
financial reporting. The accountancy profession has been trying 
‘to achieve standards in accounting techniques, not uniformity 
in accounting practices. 

In spite of the enlarged area of subjectivity in CCA, I hope 
that auditors will not respond by calling for more and closer 
specifications of accounting procedures and of the auditing 
response. | 
| believe it will be through the second of the two basic ways 
that the problem of whether or not the total package of financial 
information compiled in accordance with ED18 presents a true 
and fair view can best be solved by the auditor. This second way 
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development — if not a change — in at least some of his techniques 

Needless to say, his first task must be a certain amount of 
re-education. In order to be able to validate and report on 
published current cost financial information he will need te 
understand the fundamental change from traditional techniques | 
of accounting that CCA represents. He will therefore need to 
educate himself fully in the new techniques and acquire co - na. 
plete confidence in their operation. AS 

The educational process required is more than self-education. 
Society at large, and the accountancy bodies in particular, impose 
on the auditor the duty of ensuring that his clients’ published ` 
financial statements comply with law and accounting require- 
ments. The auditor thus acquires responsibility for ensuring that 
his clients are aware of all these requirements and so necessarily 
becomes involved in their educational process. There is nothing 
new in this, but the role will surely be enlarged vastly by the 
advent of ED18. a) 

Under CCA there will be a great deal of general management 
involvement — far more than in the days when costs were 
established historically and at arm’s length. This will mean that 
the auditor, in future, will have greater contact with the general | 
management and will require a greater understanding of the 
business’s activities. The production of and reporting on current 
cost financial results is more likely to be a joint effort involving 
general management, financial management and external 
auditors than has been the case with historical cost. 

But if the auditor’s greater involvement in the steps leading — 
to the production of accounts develops, he will have to be more 
than ever aware of the paramount importance of his independence 
in auditing them. | 

It seems to me that the auditor has a vital role to play, at this 
stage, in the development of current cost recording and report- 
ing. Apart from the educational role I have suggested, he 
will need to be involved now in the preparatory work for 
implementing the current costs concept. 
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Urgent need 
Why I believe this matter to be so urgent is because of the 
need for substantial experimentation work before the exposure 
draft period ends on May 31st. Various companies have field- 
tested the proposals under earlier versions of the exposure draft, 
but frequently these experiments have been during most difficult 
trading periods, and it is quite likely that certain different 
conclusions could be reached on, say, the 1976 trading ex- 
perience rather than on the experience of the earlier experi- 
mental periods. 3 
Very few firms of auditors have been involved in these ex- 
periments, so that auditors generally, however great their 
understanding and knowledge of the theory of CCA, may well 
be short of practical experimental experience. It seems to me 
that auditors should have been part of the field testing exercise. 
Experimentation now by companies is of great importance to 
the auditor because it is only through the practical testing of his 
criteria and the development of his techniques that he is goingto 
be able to acquire the confidence needed to sign his audit report 
in due course on current cost accounts. One can imagine the 
discredit that would be thrown on the whole concept of CCA — 
if, in the event, material inaccuracies were discovered in results — 
some time after their publication, and one can imagine the _ 
resulting lack of confidence in business and financial circles. 
There is, I believe, a strong case for an extended period of 
time to be allowed during which full educational and experi- 
mental processes can be effected by both companies and their 
auditors. We must not fail to ensure that CCA becomes a work- 
able, effective and reliable system of accounting, not only for Aa 
the mangement of a company but also, through its audited 
accounts, for its shareholders, workers and creditors. > 
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Spreading Premium Costs 


“here is growing awareness among insurance companies 
hat many private individuals (and even some companies 
nd partnerships) prefer not to have to meet premium 
ommitments on an annual basis, and appreciate facilities 
or spreading the premiums over a relatively long period. 

Most progress in this connection has been made in con- 
ection with life assurance, where the majority of pre- 
aiums for new life policies are paid on a monthly basis. 
Jften, a company requires a direct debit mandate, so that 
yremiums can be collected automatically from the policy- 
1older’s bank account. 


nstalment premiums 2 

\t one stage, when life assurance premiums were paid 
ess frequently than annually, many life offices treated 
hem as instalment premiums — i.e., instalments of the 


innual premium, payable in arrears. Naturally, the pre-- 


niums were loaded to take account of the fact that they 
vere payable in arrears. Also, there was the practical aspect 
hat provision was made in the policy so that, should there 
ye a death claim, the life office would deduct from the sum 
issured the balance of any premium for the year which 
was unpaid at the date of death. 

While that procedure was quite correct in the circum- 
tances, to make deductions from the basic sum assured 
lid nothing to help the image of insurers. Thus it has be- 
‘ome more common for ‘true’ premiums to be quoted, 
vhereby the premium is actually charged on a monthly 
asis and, in the event of a death claim, no further 
yremiums are payable. Normally, a ‘true’ premium 
s only slightly higher than the cost of an instalment 
yremium. 

Rather surprisingly, in view œf the trend towards 
nonthly premiums for life assurance, many personal pension 
volicies for the self-employed and those in non-pension- 
ible employment have been written on an annual premium 
yasis. Perhaps it has been assumed that anyone who counts 
is self-employed will not pay his premium until the end 
$ his financial year. This, however, is not really logical, 
ind it might be more attractive to the self-employed 
renerally for more monthly premium contracts to be 
iwailabie. 

Certainly, in recent months, a number of monthly 
‘ontracts have been issued. It appears as though, to some 
‘xtent, these are intended for those in employment, who 
vill be contracted into'the new State pension scheme, and 
vhose employers will not offer any form of occupational 
yension. Anyone in that position is entitled to take a per- 
onal pension policy and, clearly, monthly premiums would 


Some Alternative Options 


by OUR INSURANCE CORRESPONDENT 


be preferable where wages or salary are received on a 
monthly basis. 

Some years ago, general insurance premiums were 
relatively modest, with the result that most policyholders 
could meet such premiums on an annual basis without 
difficulty. In recent years, however, motor insurance 
premiums in particular have increased at a faster pace 
than the cost of living; when insurance is based on a com- 
prehensive basis, dependent on the car, the area in which 
the policyholder lives and his claims experience, the annual 
premiums can be high. Household premiums have also 
been increasing, and many insurers feel that they should 
be significantly higher if this business is to be written on 
a profitable basis. 

There are now basically three different methods for 
spreading general insurance premium costs, although 
some are restricted to motor insurance. Some insurers 
are offering policies which run for less than the traditional 
12-months’ period, so that léss than a 12-months’ premium 
is payable at each renewal. Secondly, some insurers, while 
working on an annual basis, are prepared to offer facili- 
ties so that a loaded premium can be spread over a whole 
year, in monthly instalments, or over a shorter period. 
The third arrangement is for an office to require the annual 
premium to be paid in advance, as customary, but to have 
facilities with some agency whereby an individual can 
spread premiums — either on a regular basis, or to suit 
himself. 


Renewal options 


Gradually, short-term policies are gaining ground. For 
instance, the Scottish General has had success with six- 
months’ motor policies, where there is a 50p service charge. 
The Sphere will issue a policy in the first place for three, 
six or 12 months — and there is the same choice for renewals. 
Its sister company the Drake, which specializes in non- 
standard motor business, works on the same basis and 
also offers a two-month renewal. 

Lloyd’s brokers Burgoyne Alford have a facility with 
a syndicate at Lloyd’s for policies to run for nine months. 
Premiums are charged roughly on a pro rata basis. Here, 
however, the sales aspect is not so much concerned with 
a lower premium, but with the fact that the normal rate 
of discount applies after each nine-month policy, instead 
of at annual renewals. 

While, on the face of it, short-term policies have advan- 
tages, there is no doubt that, at a time of rising premiums, 
the advantage of a 12-months’ policy for a policyholder 
is that the premium cannot be increased until the next 
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renewal. Where, however, a policy is arranged for, say, 
three months, and the insurers increase their normal 
premium rates during that period, a higher premium 
will"have to be paid for the following three months’ 
insurance, 

While a policyholder suffers by incurring premium 
increases more quickly when short-period policies are ar- 
ranged, the insurer benefits, in that premium increases can 
be applied much more quickly than in the case of annual 
policies. While, in theory, this should allow lower premiums 
to be quoted for the short-period policies, the extra admini- 
strative costs involved in handling many more renewals 
each year should not be overlooked 


Continuous cover 


Some insurers have been experimenting with the idea 
of offering a continuous cover, where premiums are paid 
on a monthly basis by direct debit. ‘The theory behind 
this idea is that there can be a significant saving in renewal 
costs by not having fixed renewal dates; also, advantage 
can be taken of the inertia of policyholders. Monthly 
premiums will increase by comparatively modest amounts 
and, not being faced with a fixed renewal date, policy- 
holders may not be so anxious to move to another insurer. 
A scheme along these lines was underwritten at Lloyd’s, 
with provision for the premium to increase in line with 
the index of average earnings. 

The General Accident has a scheme with a subsidiary, 
Multiple Credit Services, whereby an extra £x is added to 
the cost for each {100 or part of {100 of premium. Then, 
20 per cent of the total is payable at the outset, with-the 
same amount being payable at monthly intervals for four 
months. Under this arrangement, where a premium is 
exactly {100 (or a’multiple of £100), the equivalent annual 
rate of interest is 6-17 per cent — but it is higher for any 
other premium. For instance, for a premium of no more 
than £50, the rate would work out at just over 124 per 
cent. 


The Provincial is an insurance company which finances 
its ówn scheme. Premiums can be spread over a year, 
apart from the fact that new policyholders are required to 
pay a deposit of 20 per cent at the outset, by cheque or by 
Girocheque. This deposit is set off against the total pre- 
miums due in the first year. From the first renewal on- 
wards, the whole of the premium, plus the service charge, 
can be spread over 12 monthly instalments. 

The charge with this scheme is 5 per cent of the total 
premium due. Bearing in mind that this 1s calculated on 
the total premium, and instalments will be paid over a 
12-month period, it represents a ‘true’ rate of interest of 
about 9 per cent per annum, ” 

Where this scheme scores over some of the others on 
the market, apart from the cost, is that it can take account 
of additional premiums which are incurred during the 
year — or returns of premium. In the event of a premium 
adjustment (perhaps, due to a change of car), arrange- 
ments are made for the following monthly premiums to be 
adjusted. 

The Western Australian Insurance Co Ltd, has a mortgage 
protection policy where premiums are payable monthly. 
Apart from the life assurance element, cover for the build- 
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ings and/or contents of the house can be added, and the 
extra premium for this cover, also, can be paid on a monthly 
basis. With this policy, the premium for buildings is 12p 
per month per £1,000 insured, and 12p per month per 
£500 insured, for contents. Those rates are slightly higher 
than pro rata of the normal’ annual rate. 


Where an insurance company has no scheme of its own 
for spreading premium costs, it may very well have facilities 
so that policyholders can pay premiums by means of a 
credit card, such as Access or Barclaycard. Where such 
facilities are available, a policyholder who has the right 
kind of credit card can arrange to spread the cost of an 
annual premium over whatever period he wishes — within 
the limitations set by the card company. As ‘is well known, 
there is a period of free credit which runs from the time 
when the credit card is used to pay the premium until the 
monthly account from the credit card company is due 
for settlement. This can be a number of weeks, dependent 
on when the premium is settled in this way. 

This, of course, is an expensive way of securing credit 
for a policyholder. Where, for instance, it is decided to 
spread the cost of an annual premium over ‘ several months, 


, there is a charge of 2 per cent per month. It is difficult to 


give an equivalent ‘true’ rate of interest for that charge, 
as the period of free credit can vary; if, however, no allow- 
ance is made for this period of free credit, the maximum 
annual equivalent rate of interest is 26-82 per cent. 

Where an insurance company has made arrangements 
with a credit card company for premiums to be paid in 
this way, it has to pay commission to the card company -— 
in the same way, as, say, a restaurant or shop pays 
commission. Clearly, therefore, it can be argued that 
policyholders who do not make use of this service, are 
‘subsidizing’ those who do. 

This annoys some policyholders who pay their premiums 
in a lump sum, since they feel that, if this service was not 
offered, their own premiums could be fractionally lower. 
Insurers, however, point out that the actual rate of com- 
mission charged often depends on the volume of business 
and, to some extent, premium costs depend on the total 
amount of business, since not all costs associated with 
insurance rise in direct proportion to the amount of busi- 
ness transacted. 

Another arrangement which some insurers make avail- 
able to those without credit cards is Masterloan. This 
involves a loan, provided by Barclays, which is then repaid 
over ten or 12 months. 


Expensive 


So far, the provision of facilities so that premiums can be 
spread over a period is not universal among insurers. 
Often, however, a policyholder wishing to spread the cost 
of an annual premium may find that his bank operates a 
budget account, which can be used for insurance premiums 
and other regular outgoings. ; 

This again can be relatively expensive. For instance, a 
bank may not pay interest when the budget account is in 
credit but, when it is overdrawn, iriterest may be charged 
on the amount involved at an annual rate 4 per cent more 
than the bank’s published base rate. Also, a service charge 
may be payable. 
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A Dictionary 
_of Tax Definitions 


by G. V. HART. 
. Grosvenor Tax Publishing Co, £3-754-£1 binder. 


This is the only dictionary of its kind, containing detailed 
definitions of over six hundred words and phrases peculiar to the 
tax world, and covers income tax, corporation tax, capital gains 
tax, capital transfer tax, development land tax and VAT. Wher- 
ever appropriate, a definition is cross-referenced to the legisla- 
tion and case law concerned. 

As examples, there is no statutory definition of ‘plant’: under 
that heading, you are referred to ‘machinery and plant’ where 
you will find brief extracts from case law, commencing with 
Yarmouth v. France in 1887 and ending with a reminder that 
expenditure on fire safety, the insulation of an industrial building 
and safety expenditure on sports grounds, are all to be treated 
as machinery and plant and thus attract the 100 per cent first- 
year allowance. 

“Market value’ is dealt with separately for income tax and 


corporation tax stock valuations, and for CTT, CGT, Schedule 


E and DLT. 
The book is in loose-leaf form and well printed on stout paper 


which should withstand frequent use; at least one supplement. 


will be issued each year. Whether 600 words will cover anything 
like enough is something we shall only discover with use, but 
this book should prove a considerable time-saver ~ and at 
present it has no rival. 


Taxation Workbook 1976/77 Edition 


by ARNOLD Homer and Rrra Burrows. 
IPC Business & Industrial Training, £4-95. 


The book comprises 80 questions and answers taken from the 
examination papers òf the major professional bodies. Income 
tax, corporation tax and capital gains tax are covered and the 
aim is that a tyro should understand the application of funda- 
mental principles, leading through questions to problems at 
Institute of Taxation associateship level. . 

The answers include tutorial notes and the work concludes 
with 20 further questions (without answers) and finally an index. 

To those responsible for training, the 350 pages of this book 
should prove a worth-while investment and the saving of a good 
deal of midnight oil. 


Inflation Accounting 
by Smpney Davinson, CLYDE P. StTicKNEY and Roman D. WEIL. 
McGraw-Hill, {10°40, $12°50. 
The great debate on accounting for inflation continues. Because 
inflation is something which affects not just one country, its 
solution ought not to be dealt with on a national basis. Indeed, 
the Morpeth group in the UK includes in its guidance manual 
to ED18 references to the position in various other countries. 
Certainly, indexing by the use of GNP Deffator is far more 
accurate than the UK’s RPI. The solution in Europe tends to 
follow more closely the replacement value concept, while 
Arthur Andersen & Co’s discussion paper on “Objectives of 
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financial statements’ favoured economic value — thus avoiding 
intangibles, which under .general price level adjustment need 
restatement and under ED18 would tend to disappear, while 
under EEC draft directives they would be written off over a 
fixed number of years. 

This book deals with the FASB’s proposals in the USA rather 
than attempting an international comparison. To some extent 
it appears similar to CPP accounting rather than CCA in UK 
arr but a superficial similarity would be both misleading and 
unfair. 

What is more important to any reader is to understand each 
system as thoroughly as possible, and the authors have.achieved 
this. They first explain and demonstrate the GPL adjustment 
procedure, then give an audit check list, some guidelines for 
readers of financial statements and finally a comparison of 
historical costs, current replacement costs, GPL-adjusted costs 
and a combination of the last two, and a criticism of the adequacy 
of the GNP indicator. 

There is an excellent bibliography and a good index. 


Accounting for Changing Prices 
by James A, Larcay and JOHN LESLIE LIVINGSTONE. 
John Wiley & Sons, £13, $22; paperback, £6°75, $12-50. 


The joint authors of this volume are on the academic staff of the 
Georgia Institute of Technology, and they relate their descrip- 
tion of developments in the methodology of inflation accounting 
mainly to the North American scene — although a brief reference 
is made to the report of the Sandilands Committee in the UK. 

They give comprehensive coverage of the underlying theory 
of current purchasing power and current cost accounting 
methods of inflation accounting and illustrate their practical 
application by the use of examples of published accounts of 
companies that have adopted these forms of presentation. 
The mechanics of inflation accounting are dealt with in con- 
siderable depth, with extensive use being made of specimen 
ledger accounts; hence the text could prove a stiff test of concen- : 
tration for those readers who are looking for a succinct ex- 
planation of the principal methods of adjusting accounts to 
reflect the effects of monetary inflation. 

It is undoubtedly a definitive work on the subject; but it is 
perhaps of too limited appeal for most accountants in the United 
Kingdom, whose range of choice has been narrowed down for 
them by Sandilands and elaborated on by ED18. 


Basic Auditing 
Fifth edition, by ARTHUR W. Houmes and Wayne S. OVERMYER. 
Richard D. Irwin, $12°95. , 


This is the fifth edition of a book first published in 1957 under 
the title of ‘Basic Auditing Principles’, designed to fulfil the 
requirements of educational institutions offering a relatively 
short course in auditing. Its authors are Professors of Account- 
ing, both of the University of Cincinnati, USA. 

Having first covered the philosophical nature of auditing, the 
general objectives and the reasons for audit examination, the 
authors then cover in separate chapters the main fields of audit 
work, using as a plan for each field audit objectives, internal 
control features, and procedures appropriate to the materials 
under examination. Each of these chapters is concluded with the 
considerations for proper and adequate disclosure in reporting 
on financial statements. 

Coverage of the use of the computer in auditing has been in- 
creased in this edition. There is considerable emphasis in the 
book on audit evidence (which comprises the longest chapter). 
There is a need for the auditor to gather or obtain evidence, 
examine it and evaluate it. The authors point out that the 
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necessary audit evidence may be in existence at the time the 
audit is started, or it may be created or obtained during the 
course of the audit, or it may be the result of logical deduction. 

Portions of the work are based on the Statement on Auditing 
Standards and the Code of Professional Ethics issued by the 
American Institute of CPAs and also on selected CPA examina- 
tion questions and problems, The book can be classed as a solid 
achievement, 


Samsom Management Information 
Manual 
edited by MICHAEL COLMER. 


Samsom Publications, Richmond, Surrey, {£6°95, updating 
service extra. 


‘This publication may prove to be a very useful source of in- 
formation for the practitioner and for those working in industry 
and commerce. It is designed to provide information on the UK 
and in some cases on overseas countries, in a number of areas. 
The loose-leaf format is so designed that with the updating 
service the information may be kept completely up to date. 

The planned scope of the manual is fifteen sections covering 
law, finance, taxation, communications, travel, property, govern- 
ment, politics, local government, manpower, industry, educa- 
tion, leisure, sources and basic data. The first six sections are 
included in the initial publication at a cost of £695; the 
monthly updating service will cost £8 per 200 pages. 

A ready reference such as that provided by this publication 
should be of inestimable value to the busy executive and practi- 
tioner. For example, the section on law covers the legal systems 
in the UK, courts and procedure, consumer law, contract, 
company law, negotiable instruments and industrial property 
such as patents, all of which is essential information in any 
busy office. 


Exporting for Profit 
by ARTHUR J, Day. 
Graham & Trotman, £8. 


Few books could have appeared more timely than this reference 
work by the Director-General of the Institute of Export. Not 
merely is it timely, given the desperate need for increased 
exports, but the author has spent a lifetime in the export field; 
the text is straightforward, practical and at times down-to-earth. 
Each aspect of exporting, from the initial study of the overseas 
market and its needs, to the pricing and delivery of the product, 
the detail of the shipping and customs regulations as well as 
credit and cargo insurance — all these are treated succinctly and 
in a way which will serve to obviate errors and omissions. Any 
businessman contemplating an expansion of his market overseas 
will find this new work extremely informative and helpful. 
Even those engaged in exporting in its various facets will 
undoubtedly find it useful to have Mr Day’s book at their 
elbow. l 


The Universal Encyclopedia 
of Mathematics 
Pan Reference Books, {1-s50. 


This work is a translation of the successful German compendium 
Rechenduden, modified for the needs of the British and 
American markets. It lists and explains, in alphabetical order, 
a range of mathematical topics within the compass of ordinary 
and advanced level as well as some first year university syllabuses 
in mathematics. It includes appendices listing formulae and 
mathematical tables. 
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Forecasting for Business 
by DoucLas Woop and ROBERT FILDES. 
Longman Business Series, £6-95. 


The primary purpose of this text on methods and applications 
is to provide the practising manager and the post-graduate 
business studies student with the tools and understanding of 
how forecasts are made in different spheres of business and the 
economy. 

Both authors are members of the Manchester School of 
Business and their treatment of the subject is sound and 
thorough. The text is clear and the coverage of techniques 
sensible, but the average student or manager will find some of the 
sections fairly hard going without some guidance. Nevertheless, 
the text is well illustrated with examples which emphasize the 
value of forecasting techniques, and the level of mathematics 
is no more than is needed for basic regression analysis. 


CHARTS 


Flow Chart Through the Community 
Land Legislation 
Third edition 


Capital Transfer Tax Flow Chart 
First edition 


Building Economics Bureau, 7 Carlton Chambers, Station Road, 
Shortlands, Bromley, Kent, £4°95 and £595 respectively. 


In reviewing the second edition of the Community Land Flow 
Chart last year (The Accountant, June 3rd, 1976) some surprise 
was expressed that taxation did not seem to have shared in the 
trend towards visual aids. It is interesting that within months 
there is a third edition of this chart and now there is a new 
chart on capital transfer tax. 

Both development land tax (linked with the community 
land proposals) and capital transfer tax are ideal material for 
visual treatment. The subjects are relatively self-contained and 
for those who like to measure complexity, the community 
land chart at around five feet by three feet is an inch or two 
wider and a good six inches longer than the capital transfer 
tax chart. 

The third edition of the community land chart incorporates 
the provisions of the Development Land Tax Act 1976 as finally 
enacted, as well as containing new material including dealers 
in land and local authority purchases. The new edition is 
visually more attractive than the second edition; the taxation 
elements are now contained in black and the Community 
Land Act aspects in red and the separation is a clear improve- 
ment. 

The first edition of the capital transfer tax chart incorporates 
the provisions of the Finance Act 1976 and is produced in 
black with red for the linkage and green for the references. 
There are three essential strands for the chart covering life-time 
dispositions, dispositions on death and settled property. These 
are covered under bands of principles of liability, non-liability 
and liability for payment. 

The charts perform the dual function of providing a com- 
prehensive visual guide to the underlying legislation and the 
ability to trace through a single detailed transaction. Each 
chart contains a guide as to how to use it effectively, although 
the initiated will be drawn instinctively to look at the logic 
of the flow chart itself. 

One lay client who was foolishly drawn to look at the second 
edition of the community land chart compared it with a graphi- 
cal picture of diseases of the nervous system — but that is surely 
a fault of the legislation rather than of the chart. 
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NEWLY QUALS - TAX c. £4,750 


Because our consultants have themselves specialised in tax, we can provide expert 
advice on research, training, practising certificates and the advantages of combining 
company and personal tax. Openings LONDON, CROYDON, BIRMINGHAM, 
MANCHESTER, THAMES VALLEY. No previous experience necessary. 


PERSONAL/TRY COMPANY to £5,250 
To ensure maximum career progression we assist unqualified personal tax staff to 
acquire a mixed portfolio, eg. OXFORD ST (Small firm) to £5,000. 
WATERLOO BRIDGE (Medium firm) e. £5,000. LIVERPOOL ST (Medium firm) 


£5,000. HOLBORN (Small, friendly firm) to £5,000. LONDON BRIDGE, 


VICTORIA etc. 


PERSONAL TAX —- COMMERCE c. £5,500 


City/West End. 2 vacancies with large industrial giants for personal tax seniors 
fully conversant with non-resident problems, reporting direct to group tax 
manager. Salary range £5,260-£7,000. Some tax planning. 


PERSONAL TAX — LEGAL to £6,000 


Holborn solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal in the ac- 
countancy profession. Similar vacancies solicitors Westminster and Mayfair. 


TAX PARTNER to £7,000 


Medium-sized Holborn firm seek ambitious young C.A. to set up new company 
tax department. Similar openings Hendon. Ruislip, Croydon. 


TAX CONSULTANTS £7,000—£10,000 


COMMERCE. 2 openings with tax consultancy to £10,000 
C.T.T. Personal tax specialist for H.O. national firm £8,000+ 
INTERNATIONAL TAX. Large City firm £7,500 
INSURANCE. Planning report-writing for leading City brokers £5,500-£7,000 
PERSONAL TAX & FINANCIAL PLANNING. Large firm c. £8,000 
LEICESTER. National tax consultant to £10,000 


U.K. TAX MANAGER £6,500—£8,500 


West End. Large industrial group seeks A.C.A. or A.T.LI to assume responsibility 
for all companies based in the U.K. and to assist the Group Tax Manager on U.K. 
tax planning. 


TAX MANAGER — EUROPE to £9,000 


Well-known service group seeks A.C.A. or A.T.LI. preferably in early 30s, initially as 
Deputy Manager for the group’s European interests — to succeed as Tax Manager 
within 2 years. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 

















NEWLY QUALS — PROVINCES 


Required immediately by international and multi-branch firms in BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD to £4,000+, BRISTOL,. CARDIFF, 
COVENTRY, CROYDON, £3,600. HARROGATE, LEEDS, £3,750. LEICESTER 
(Urgent), £4,000. MAIDSTONE, £4,000. MANCHESTER, NEWCASTLE, 
NOATHANTS, NOTTINGHAM, £4,000. NORWICH, OXFORD, READING, 
to £4,000, SHEFFIELD, SOUTHAMPTON, WOLVERHAMPTON and HOME 


COUNTIES. 
OVERSEAS BROCHURE 1977 


Our 1977 Colour brochure is now available. Please ring Mark Pembroke, F.C.A. 
for March interviews with overseas clients in London for: TEHERAN (Manage- 
ment Consultants £16,000-£22,000. Newly Quals-Audit £12,500 basic), SOUTH 
AFRICA R10,000, SAUDI ARABIA (New Office), US $25,000. FRANCE, 
BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, KENYA, 
BERMUDA $14,000. JERSEY to £6,000, CANADA $17,000. 


HOME COUNTIES — THiS WEEK'S TAX 


BERKS. C.A. for one-off technical work £6,000 

Personal tax specialist (some C.T.T.) £5,000 
BRIGHTON. Tax manager for specialist consultancy £5,000 
CROYDON. Pure Personal or Personai/Company c. £5,000 
DORKING. Personal Tax Senior. Local firm £4,000-+ Benefits 


GUILDFORD. Tax Senior- with knowledge of planning — as tax planner £5,000+ 


HORSHAM, Tax manager. Country practice £5,000 
IPSWICH. Tax assistant, multi-branch firm £5,000 
MAIDENHEAD. A.T.1.1. Student. Large local firm to £4,800 
MIDDLESEX. Tax Supervisor for major industrial group £5,000--£6,000 
READING. Tax Manager. Large London firm to £6,500 

Persona! Tax semis. Local firms c. £4,000 
REDHILL. Personal Tax Senior. London firm to £5,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 
STAINES. Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 


WINDSOR. ‘Someone who knows the difference between a client and a case’ 


WOKING. Personal Tax Senior. London firm relocating ts econ 
TAX — PROVINCES £3,500: to £10,000 


BIRMINGHAM. Personal Tax Assistants to £4,250. Tax Specialists, National firm. 
to £5,750. EDINBURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial! 
Planning to £6,000, LEICESTER. Tax Consultant, National firm to £7,500/£10,000. 
Personal Tax Seniors, LIVERPOOL. Assistant Manager. Business/Personal Tax 
to £6,000. MANCHESTER, C.A. for tax planning £6,500. Personal tax semis. 
LEEDS, Personal or company tax to £4,250. SHEFFIELD, Personal Tax Senior 


c. £3,750. 
TRUST — U.K. £3,000—-£6,250 


Piease ring our trust department for JERSEY (Trust & Investment Management) 
£6,000. Holborn ~ Technical Trust Manager £6,250. St Pauls, Assistant Manager 
£5,500. Supervisor ~ Holborn £5,500. City, Insurance Brokers £5,500-+-. Senior 
Liverpool Street £5,100. BRISTOL, £6,000. BRADFORD, £4,500. CAMBRIDGE, 
£4,500. Semi-Seniors Liverpool Street, St Pauls, Holborn, West End. 

£5,000 


LIQUIDATIONS — BROMLEY 


Surburban office of good-class London firm urgently require assistant with 
insolvency experience. Similar vacancies most international and specialist firms 
City, Holborn. West End, London Bridge. 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 


Ao 
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43 Regent Street, London W1. 


PERSONAL TAX 


SENIOR, EC4 Circa £5,500 
Excellent opportunity to join a medium/ 
large firm and handle a wide variety of 
tax work. 


MANAGER, EC4 £5,500+ 
Small firm requires first-class manager 
for their tax department. 


SENIOR EC2 Circa £4,500 
Ideal post for ex-T.O.(H.G.) with 
medium-sized City firm. Age 25-30. 


MANAGER W1 Circa £5,500 
Due to a recent amalgamation this 
firm seeks a well-experienced manager. 


SENIOR, W1 £5,250+ 
Lady/gentleman with several years’ tax 
eee sought by well-established 
rm 


ASSISTANT, SW1 Circa £4,000 
Small, friendly firm seeks a young person 
with good tax knowledge. 


ASSISTANT, EC4 Circa £4, 000 
Young person with at least 2 years’ 
ee is sought by medium-sized 
rm 


ASSISTANT, WC1 £4,000-++- 
Small/medium-sized firmrequires a keen, 
young, personal tax assistant, 


INTERNATIONAL FIRMS 
£4,000~£5,500 

We have several clients who are cur- 

rently seeking tax assistants at this level. 


ASSISTANT, BRADFORD 

Circa £3,500 
International firm can offer good career 
prospects to young person. 


SENIOR/ASSISTANT, LIVERPOOL 

£4,000-—£3,000 
Several of our clients in Liverpool are 
seeking Tax Assistants/Seniors. 


SENIOR, READING £4,000+ 
This medium-sized firm seeks additional 
Senior for their Tax Department. 


SENIOR/MANAGER, RICHMOND 

£4,500-+- 
Our clients are a well-established, 
medium-sized firm who offer good 
prospects. 





P 





We continue to have countless vacancies 
on our register for those with experience 
within the accountancy profession, and 
as we have been advising people on 
their careers since 1966 our expertise 


and experience are second to none. It is 


therefore obviously in your own interest 
when seeking a new post to contact 
TOPCARE. Our clients range from 
International/National firms right 
through to small- and medium-sized, so 
whatever your requirements we know 
will be able to assist you. Naturally we 
can only include in our advertisement 
but a few of the positions currently 
available and would therefore suggest 
that you ring, write or call in to ascertain 
the best opportunities available for you. 


COMPANY TAX 


SENIOR, WI ° Circa £6,000 
Small firm seeks someone with good 
company tax knowledge who wishes to 
specialise. 


SENIOR, EC1 £5,000 +- 
First-class opportunity to join large 
City firm. 


SENIOR, EC2 £5,000-- 
Large International firm requires a lady/ 
gentleman wishing to specialise. 


SENIOR, SLOUGH Circa £6,000 
Our clients seek a qualified senior with a 
few years’ specialisation in taxation. 


TRUST STAFF 


ASSISTANT, WC1 Circa £4, 000 
Large firm seeks a person with 2-3 years’ 
Trust Accounting experience. 


ADMINISTRATOR, EC4 £4,750+- 
Excellent opportunity for someone who 
has had professional office experience. 


SENIOR, SHEFFIELD Circa £4,000 
Good opportunity for someone seeking 
advancement. 


PROVINCIAL VACANCIES 
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Care 


tive Limited | 


mm taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 





AUDIT 


NEWLY QUALIFIED to £5,000 
Many of our clients are urgently seeking 
newly qualified chartered and certified 
Accountants. In Central London and 
many of the major towns and cities there 
are many openings for those wishing to 
specialise in auditing and taxation. 


SENIOR, WC1 Circa £4,500 
For small business department of large 
central London firm. 


ASSISTANT AUDIT MANAGER, EC4 

Circa £5,500 
This post would be very suitable for 
someone who has gained some post- 
qualification experience with an Inter- 
national firm. 


SENIOR, SWI £4,500+- 
Recently qualified A.C.A./A. Cc. À., 
medium-sized practice. Large Company 
audit experience required. 


SENIOR ECI £5,000 
Two-partner firm can offer an interesting 
and rewarding position to a newly 
qualified Accountant. 


UNQUALIFIED SENIOR, EC2 

Circa £5,000 
Our clients are a medium-sized, old- 
established firm who require a well- 
experienced Senior. 


FINALIST, EC2 Circa £3,800 
Good experience will be gained with this 
medium-sized firm which is very close to 
Liverpool Street Station. 


SENIOR, GUILDFORD Circa £4,000 
Small/Medium-sized firms offer very 
good prospects to someone with good 
auditing knowledge. 


P.A. TO PARTNER, KINGS LYNN 

to £5,000 
Qualified A.C.A. sought by well-estab- 
lished, medium-sized firm. Definite 
partnership prospects. 


SENIOR, LIVERPOOL Circa £4,000 
Someone with all-round experience is 
ne required by medium-sized 
rm. 


SENIOR, IPSWICH = £4,500-£5,000 
Old-established firm requires a qualified 
person with good previous experience. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


A START IN TAX - International firm requires newly qualifieds 
and P.E. FINALISTS to train in tax. 

Leading practices with particularly progressive Tax Department 
offer comprehensive training, attractive salaries (£4,000—-£5,000) 
and unlimited prospects to new or nearly qualified A.C.A.s 
seriously committed to a career in tax. STUDY LEAVE FOR 


WHY COMMUTE? | r Te 
Central London salaries and opportunities now exist in Surrey, 
Sussex, Bucks, Berks, Herts, Essex, Middx, and Kent, e.g.: 


MANAGER — N. SURREY f ; 
Definite partnership prospects with medium-sized practice. Modern 
audit techniques including own computer terminal, etc.; to £6,000. 


P.E. I — SUSSEX 

Progressive S. Coast practice offers excellent training and study 
leave facilities with salaries to £3,500, 

For further details of these and many other opportunities in 
Home Counties ring 01-628 8525, 


PARTNERSHIP TO £10,000 i Wi 
Sole practitioner seeks young, self-motivated A.C.A. with view to 
take-over of practice on his retirement. 


NEWLY QUALIFIED —- PARTNERSHIP PROSPECTS 

An outstanding opportunity for newly qualified C.A. to join a 
rapidly expanding, smaller practice with opportunity for rapid 
promotion towards partnership. Immediate salary to £4,600. 


SENIORS, SEMI-SENIORS, JUNIORS SLOUGH 
Join in the expansion of progressive 4-partner firm. All types of 
audits. Good partnership prospects for qualifieds. Salaries neg, 
according to age and experience. 


FINANCIAL ACCOUNTANT £4,500+- BRACKNELL 
Ideal opening for recently qualified with leading retail group. 
Involvement in all aspects of group’s finances. Good promotion 
- prospects, 


AUDIT MANAGER £5,500 i CROYDON 
For experienced, qualified A.C.A. (25+) with expanding, medium- 
sized firm; own clients, establish new business. Clear partnership 
prospects. 


EXECUTIVE ACCOUNTANT £6,500 SOUTH LONDON 
Line management position with major service group; qualified 
A.C.A. (25-35) for international firm for Board reports, projects 
and investigations. i 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 


accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES 


ACCOUNTANT £7,000-+ CAR . NE, OF LEEDS 
Expanding group allied to agriculture industry, situated in pleasant 
rural location, offer bright future to qualified accountant, aged 
30-40, with industrial experience. The position is to understudy 
and succeed the Financial Director. Duties will involve manage- 
ment of day-to-day accounting, preparation of monthly manage- 
ment accounts, budgets, reviewing systems and statutory accounts. 


RECENTLY QUALIFIED A.C.A.s TO £5,000 S. WALES 
If you are keen to make a move from the Profession into Industry, 
we can help. Vacancies in the S. Wales area for ambitious, recently 
qualified people to take up challenging and rewarding position 
with excellent career prospects. 


CORPORATE TAX CARDIFF 
International practice offers responsibility to qualified A.C.A. with 
3-4 years’ taxation experience. Also opportunity for recently quali- 
fied person who wishes to specialise in tax. 


NEW NOTTINGHAM OFFICE 

AT 4 STANFORD STREET 

We offer a confidential service for all categories of accountants 
and accounts staff. Permanent and temporary vacancies. Tel. 
Nottingham 582939. 


A.C.A. UP TO £4,500 CHESTERFIELD 
Excellent prospects offered to a young C.A. by a medium-sized 
firm. Possibility of partnership within 3 years. 


P.A. TO PARTNER WOLVERHAMPTON 
Outstanding opportunity for an A.C.A. with 3 or 4 years’ post- 
qualification experience to join a national practice in Wolver- 
hampton. First-class tax planning experience is essential. 


NEWLY QUALIFIED A.C.A.s 
Required in Birmingham, Wolverhampton and Coventry by local 
and national firms. Opportunities for specialisation in these areas. 


ASSISTANT ACCOUNTANT c. £4,500 N. MANCHESTER 
Ideal first move from profession to industry offered by this estab- 
lished manufacturing Company offering responsibility and ample 
scope for career development. 


AUDIT SENIOR TO £4,000 x MANCHESTER 
International practice offers full training in modern audit tech- 
niques, both on site and residential to young A.C.A. not neces- 
sarily with previous large audit experience. 


NEWLY QUALIFIED A.C.A.s LEICESTER 
Ready for a move? The profession will pay up to £4,000, industry - 
up to £4,500 and abroad up to £12,000. The vacancies are ours — 
the choice is yours. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF, 0222-371446 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 
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Develop An International 


Outlook in London. Or Newcastle. 
Or Manchester. Or... 


We want to meet newly qualified our advanced training programmes. 
accountants who have set their The responsibility we look to give and 
horizons beyond their examination expect to receive. The interest we take 








results. in the career development of all our 

As a leading firm with offices staff. The range and depth of 
throughout the U.K., and experience we offer. And the rewards 
International Associations which have z SU and progress which can be achieved. If you 
been established for many years, we're ~ Kare are genuinely interested in broadening 










more than ready to accept the 
challenge of a changing environment. 


your professional and personal 
experience, and you have the 


Innovations in auditing 3 determination to do so, write to 
techniques—The demands of us in London, or contact the 
complicated Jegislation—The ‘ office of your choice, 


development of specialist services. All 
influenced by developments in 





accounting principles throughout the A. Franklin, 
world. f Tansley Witt & Co, 

And wherever you join us youll P.O. Box 71, 28, Ely Place, 
find the same outlook. You'll find it in London, ECIP 1JE. 01-242 1666, 


BELFAST 663261 W. H. deF, SMYTH ° BIRMINGHAM (021) 2367911 P. H. B. CADMAN > SNe LEE 
BRISTOL (0272) 24346 K. S. CHALK « DUBLIN 766781 H. A. BRADBURY Ps CANE ew 
GLASGOW (041) 221 8533K. H. BIGGAR # GLOUCESTER (0452) 31357 M. G. MATON ¢q K 
LEEDS (0532) 40204]. M. SMITHIES © LIVERPOOL (051) 227 5272}. G. MILBOURN 
MANCHESTER (061) 2368814]. G. MILBOURN * NEWCASTLE UPON TYNE (0632}612481 J. L. LAMBERT 
WOLVERHAMPTON (0902)21496 S. ROSS + WORCESTER (0905) 24437 P.J. SEWARD 
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Winning your qualification is an achievement, but it is not 
an end to the race. If you've set your sights higher up the 
-ladder you'll find the climb is going to get tough. For 
£ ambition alonewillnottakeyoutothetop. Experience may. 
So join us now.Whether you re recently qualified or 
hope to do so soon, the experience you gain with us will- 
be your big advantage.You'il use the latest computer 
audit systems, a shortened ICQ linked to flow charts, 
-work for an international range of clients, and learn 
from our specialist courses. 
Write to Jeremy Spurling, and take your career one 
step ahead. | 


Cs 
Coopers & Lybrand, 
Abacus House, 


Gutter Lane, 
“London EC2V8AH. . 
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European experience with us: 
Tocuta long storyshort, 
it willsay alot about you. 











Experience with Price Waterhouse will give youa very clear 
professional advantage. 


It will also broaden your mind and bring you into close } 
contact with lifestyles that will add much to your own. F Po 
We want young qualified accountants to join — É 
us now. So if you'd like to know more, fill in the coupon 
listing the three European countries which interest you \ Oh he sede 
most. Send the whole page to Mike Sills, Price pean | a 1% 
Waterhouse & Co., rue Ravenstein 60,B-1000 p.. ae ; v€ 
Brussels, Belgium. He'll send you our book F. S i 
“The European Experience” whichwillput è ~ o” G aŠ 
our practice and your future into perspective, : t 1 
as an experience you cannot afford to ignore. “"\ z? AR 
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[ama qualified accountant. Please send me your book 
“The European Experience.’ 


| 
IN a a | 
Address 


European countries which interest me most are: 
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“I Think You May Have 
Something There Mr. Stephenson | 


Recognising, and developing potential is really the keyto whether Tax, Liquidations or Consultancy requires 


achieving success. a high degree of ability and the support of advanced training 
And wherever you join our international practice, in the programmes. You'll find all this and more 

U.K. or overseas, you'll find that the range of experience we in our International practice. 

offer, and the opportunities available for individual responsi- We'd like to meet newly qualified men and women who 

bility and early progress, provide an ideal environment for have the potential to contribute to their own, and our, continu- 

career development. ing success, Contact C.J.T. Nangle. 


Understanding and applying advanced auditing 
techniques demands a positive contribution, in terms of skill 
and personal commitment. Developing into specialist areas, 


Turquands Barton Mayhew & Co. 
Lynton House, Tavistock Square, 
London, WCIH 9LS, 
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LONDON + BRISTOL + EDINBURGH + EXETER « GLASGOW - LEICESTER - LUTON » MANCHESTER » NORWICH + SHEFFIELD + GUERNSEY + JERSEY » AND OVERSEAS 








THE ACCOUNTANT, March 10th : TAXATION, March 12th, 1977 


Soy 





























19 offices nation-wide 
means we can develop your 
talents wherever you are. 


In the truly national firm methods of working are the 
ACEI | same in all our offices — so are the chances for career 
ey, Mi a development, which are precisely the same for both 
and Aenea eS >, men and women. But the problems and solutions 
are all different and we all gain from a free flow of 
information and expertise between the people in 
our team. As you build up your experience and 
begin to specialise you will also have the 
experience of your colleagues available to you 

as well. 

We get together for residential courses 
and at seminars, and movement between 
: our Offices in the United Kingdom as 
well as those overseas can be the way 
we help you to develop your talents 
and increase your responsibilities. 
That's what we mean by the truly 
national firm. If you're keen to 
work where there'll be a 
genuine cross-pollination 

of talent, discuss it with 

one of our partners. 

Simply telephone or if you 
prefer, write to Thomson 
McLintock & Co at one of 

the offices listed below. 


MCD Roberts, 70 Finsbury Pavement, London EC2A 15X. 
Tel: 01-638 6030 


Bristol, Cardiff and Exeter 





M J Dron, 15 Pembroke Road, Glasgow Leicester 
Bristol BSS 3BG. GN Simpson, J RN Lowe, Arlen House, 
Tel: Bristol 32291 2165 West George St., Salisbury Road, 
Aberdeen Darlington Glasgow G2 2PF, Leicester LE1 7QS. 
J McBain, 11 Golden Sq. D A Courtney, Tel: 248 5181 Tel: 51621 
Aberdeen ABS 1JE, Tel: 29107 1 Blackwell Lane, Inverness and Thurso Manchester, Liverpool 
Belfast - Darlington DL3 8QF. J 1 Brough, and Sheffield 
, D A Bradshaw, Tel: 66031 26 Church Street, B G Drew, 12 Booth Street, 
33 Church Lane, Dundee Inverness Ni 1EE. Manchester M2 4AW. 
Belfast BT1 4QN. Tel: 21452 GS Lowden, Royal Exchange, Tel: Invemess 37555 Tel: Manchester 236 8241 
Birmingham Dundee DD1 IDZ. Tel: 22763 Leeds Newcastle 
NF Luckett, Edinburgh N I Watt, JL Hinkley, 
§St. Philip's Place, W Drysdale, 33/34 Charlotte Sq, Royal Exchange House, 7 New Bridge Street, 
Birmingham B3 2PU. ‘Edinburgh EHZ 4HF. City Square, Newcastle-upon-Tyne, 
Tel: 236 7991. Tel: 225 1516 Leeds LS{ 5NU. Tel: 450527 NE @BB. Tel: 28042 
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ARRISON 


WILLIS LTD 


AREA AUDIT MANAGERS 

£8000 - £8500 + Executive Car 
TITCHEFIELD NR. PORTSMOUTH 
LIVERPOOL/BEESTON (NOTTS) 


As a result of the restructing of the Internal Audit function, our 
clients, a major electronics engineering group, wish to recruit 
three senior qualified accountants, ideally also graduates. They are 
looking for self-starters with experience of auditing within the pro- 
fession, together with financial and management accounting experi- 
ence in industry (Experience of Financial Controller or equivalent 
level would be especially relevant). The area of responsibility would 
cover a group of subsidiaries together with their overseas manu- 
facturing operations and with 2 Financial Auditors and 1 systems 
Auditor reporting, verifying balance sheets and accounts, carrying 
out internal control audits of financial operations and non-financial 
operations. The approximate turnovers of these groups is 
£120,000,000. Clearly these are jobs for self-starters with discretion, 
tact and ability, able to work effectively at the highest level. 

Our clients also seek Financial Auditors for Swindon & Titchfield 
at the £6,000-£6,500 level and Liverpool at £5,500 level. These should 
be Chartered Accountants aged to 30 years with some industrial 
experience or as Audit Senior on significant industrial audits. Please 
reply to David J. Wilkinson, Director. Tel. 01-629 4463 (24 hours), 
week-ends and evenings after 7.30 p.m. Brighton (0273) 65006. 


YOUNG, QUALIFIED, AMBITIOUS - 
OIL INDUSTRY 
LONDON SWI 


These positions are with a leading international oil company. One 
position is within the Financial Services secton and the duties will 
include investment appraisal ~ company is commencing a very sub- 
stantial investment programme. The other position arises within 
the company’s internal audit team and will be for an initial intro- 
ductory period. In both cases the requirement is for qualified (A.C.A 
JA.C.C.A./A.C.M.A.) accountants preferably also graduates with 
(say) 1-2 years’ post-qualifying experience. Career progression 
prospects and employee benefits are all that one might expect with 
this U.K. major. Please reply to Alan Snow, F.C.A. Tel. 01-629 4463 
(24 hours), week-ends and evenings after 7.30 p.m. 01-953 4564. 


ASST. TO TAX MANAGER 


ASST. TO CHEF ACCOUNTANT 
LONDON W.C.2. c. £6,000 


Harrison &Willis recuited for many oil marketing, exploration and 
development and related engineering/supply industries in 1976. In 
1977 this trend continues. These positions are at the London office 
of a leading U.S. corporation whose business is oil-well engineering 
equipment servicing. They seek a qualified accountant, probably 
in the 27-30 age bracket, qualified with some knowledge of French 
as Assistant to the Chief Accountant of a subsidiary. He/she will 
spend initially 6-9 months in Paris to learn the complexities of the 
job (with co-efficient salary and rent-free accommodation and if 
married the company would pay 1 trip home per month for his/her 
spouse). 
The an to the Tax Manager should be qualified and probably 
in 27-30 age bracket. Some experience of international tax matters 
would be useful. He/she will assist the Tax Manager on all corporate 
tax matters for a subsidiary company and will work in Paris for his/her 
first month. Some knowledge of French necessary. Please reply to 
Alan Snow, F.C.A. Tel. 01-629 4463 (24 hours), weekends and even- 
ings after 7.30 p.m., 01-953 4564. 


£6,000 — 


Cardinal House <i 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


EUROPE Up to £9,000 


France, Belgium, Italy and Spain. Jobs in all four countries, to start 
in the Autumn, are open to newly and recently qualified accountants, 
with our client, a major professional firm. Candidates must have a 
good examination record and ideally some large firm experience. 
The posts in France and Belgium require a knowledge of French. 
For details please reply to Laurence Smith. INFORMATION SHEETS 
ABOUT FRANCE, BELGIUM, SPAIN AND ITALY ARE AVAIL- 


ABLE ON REQUEST. 
SOUTH AFRICA to £7,000 


Opportunities in Johannesburg, Cape Town and Durban for recently 
qualified C.A.s with a top international practice. A partner from 
South Africa will be interviewing in late March. For details please 
reply to Laurence Smith. AN INFORMATION SHEET ABOUT . 
SOUTH AFRICA IS AVAILABLE ON REQUEST. 


KENYA e. £6000 + accomodation 


One or two vacancies in Nairobi with top professional firm, suitable 
for young newly qualified C.A. A good exam record is essential. 
For details please reply to Laurence Smith. AN INFORMATION 
SHEET ABOUT KENYA IS AVAILABLE ON REQUEST. 


SAUDI ARABIA 
Up to £17,500 tax free 


Our client, a top international firm of accountants, requires two 
people,one at a managerial leve! and the other a newly qualified, 
for their offices in Riyadh and Jedda. Excellent opportunity for 
capital accumulation. For the opportunity to meet a partner from 
the Middle East please reply immediately to Laurence Smith. 


BERMUDA e. £8,500 tax free 


One vacancy still exists with our clients for their office in Bermuda. 
The successful candidate must be single and able to commence a 
new job by May jist. Excellent experience and good social life. 
Please reply to Laurence Smith for details. AN INFORMATION 
SHEET ABOUT BERMUDA IS AVAILABLE ON REQUEST. 


ZAMBIA to £8,500 


+ accommodation 
Two-year contract with international practice in their Lusaka office 
is open to a newly qualified A.C.A. For details please reply to Laur- 
ence Smith. AN INFORMATION SHEET ABOUT ZAMBIA IS AVAIL- 


ABLE ON REQUEST. 
GUERNSEY to £5000 


Career opportunity with well-known local"firm of Chartered Ac- 
countants. Ideal location for a young married couple ~ low personal 
tax, no travelling costs — good salary. Please reply to Laurence Smith 


for details. 
LIBERIA to £8,000 
+ free accommodation 


C.A.s in Monrovia seek newly qualified person forjan 18-month 
contract. Personal tax about 15 per cent, excellent opportunities 
for savings in excess of £2,500 per annum. For details please reply 
to Laurence Smith. AN INFORMATION SHEET ABOUT LIBERIA 
IS AVAILABLE ON REQUEST. 


AUSTRALIA c. £7,500 


A few vacancies still exist in Sydney and [Melbourne with a top 
international firm of accountants, Candidates should be newly 
qualified chartered accountants with some large firm experience. 
Please reply to Laurence Smith. AN INFORMATION SHEET 
ABOUT AUSTRALIA IS AVAILABLE ON REQUEST. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 


from £1-50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. ` 


vam - — amr ye 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 
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We are a growing five-partner firm. Most of our clients are medium-sized corporate groups, both public 
and private. We are large enough to service the specialised needs of our clients, whilst small enough to 
retain close personal contact between partners and clients, and between partners and staff. We are 
currently seeking: 


TAX MANAGER — CORPORATE AND PERSONAL — c. £6,500 p.a. 


A sound knowledge of current tax law and practice coupled with previous professional tax experience 
are the prerequisites for this newly created position. The successful applicant will play a major role 
in the development of services provided to a demanding clientele, and will be responsible for the organisa- 
tion and supervision of the work of tax department assistants. Ref. B.A.L. 


AUDIT MANAGER — to £6,000 p.a. 


An ever-growing work-load creates the need for a further manager for one of our audit partners. Initiative, 
administrative ability and personality are required in addition to technical knowledge. Ref. L.B. 


2 NEWLY QUALIFIED AUDIT SENIORS — to £4,500 p.a. 


To accept responsibility immediately in a demanding environment where great reliance is placed upon 


the skills and perception of the individual and where advancement is rapid for those who can justify it. 
Ref. L.B. 


Mercers Bryant, Chartered Accountants 
76 Grosvenor Street London W1X OHT 
Telephone 01-491 7441 





PERSONAL TAX 


We are looking for two tax assistants, with at least two 
years’ professional experience, in the Personal Tax 
Department of our London Office. 


Ask A Partner | 


¢ 





We've established a practical approach to ‘open- 
door’ policies. 

Toeveryone’s advantage. 

Consider our approach to auditing for example. 
Ourauditteamsare flexible. You work with different 
Partners and Managers, and with a variety of clients 
engagedinabroad range of activities. This produces 
a constant interchange of ideas and experience. 

You benefit from total involvement, we benefit 
from your progress and development. 

Ask yourself if this approach to accountancy is 
what you're looking for. And if you have a proven 
record of success, and would like to speak to us, 
write to me. 


A.D. Harverd 

Hacker Young 

St. Alphage House, 2 Fore Street 
London, EC2Y5DH. 





Are you looking for a salary competitive with current 
market rates, flexible working hours, a friendly working 
atmosphere, varied and interesting work, responsibility, 
training facilities, pension scheme and luncheon vouchers? 


Do you wish to further your tax career in a department 


where personal initiative is encouraged within the frame- 


mm work of a young, energetic, ambitious and highly technical 


team? 


If you think we can contribute to each other’s success 
and advancement, please write with full details to: 


H. I. Greenidge, Esq. 

Rowley Pemberton Roberts & Co 
19/23 Ludgate Hill 

London EC4M 7PD 
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London 


UK 
Offices 
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With us, continuation training means Overseas 
just that. Partners training 


Managers — Managers training 


. Industry 
Seniors — Seniors training Students 
— Students training Partners 
— Tax staff training Audit staff — 
' andso on. Every combination sharing 


expertise and experience. Continually 
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| service to our clients. We benefit — 
| our clients benefit — you benefit. 
| 
} 


your route to 
success 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 








How does it happen? Because we 
- are constantly reviewing and improving 
| our training methods. Take the use of 
V.C.R. for example. Video Cassette 
' Recording, a learning aid of the future 
that we are developing now. Its 
application means that all staff , whether 
male or female, receive the same 
consistent, high quality training 
— Nationally. 


You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job experience but we also have 


progressive post- qualification training courses for each member of 
staff. 


j For every new entrant there is the opportūnity to specialise and 
Ws AAs thle te tee oe | gain the necessary experience to become first a manager, then a 
we ao? t take training for granted, partner. For we believe in promotion from within. 
we work at it. Find out more about our 
approach, write for a copy of our booklet 
“Your Career Development with 


lf you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to: Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY, 
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Spicer and Pegler” London and Overseas 01-6286088 Hull 0482 25531 
Aberdeen 0224571631 Inverness 0463 37581 
Contact Birmingham 021-2369151 Leeds 0532 42631 

7 Bristol 0272293505 Liverpool 051-236 1141 

aM A ions Cardiff 022244641 Manchester 061-2281551 
56/60 St. Mary Axe, Edinburgh 031-2264621 Newcastle upon Tyne 063224333 
London, EC3A 8B. Glasgow 041-221 6242 Southampton 0703 24532 

| Tel: (01)-283 3070 Huddersfield 0484 23788 


(BELFAST BIRMINGHAM 
‘BRISTOL CAMBRIDGE 
CARDIFF GLASGOW 
LEEDS _ LONDON 
MANCHESTER 
NEWCASTLE UPON TYNE 
NOTTINGHAM 


Internationally Spicer and Oppenheim 


helping each other to provide a better 
| 
| 
| 
| 
| 
| 
| 
| 
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EAST LONDON FIRM OF ACCOUNTANTS (four Partners), 
have the following vacancies: 


Audit/Taxation Manager/Senior. Able to undertake responsibility 
and show initiative, Qualifications advisable, but not essential. A 


Salary of up to £6,000 wili be offered. Excellent prospects and a 
possible Partnership are available to the right person. 


Semi-Seniors — able to undertake responsibility and show initiative. 
Excellent prospects are available. A salary of up to £3,500 will be 
offered to the right person. — Box EL 26551. 





YOUNG QUALIFIED ACCOUNTANTS ? 


COME TO BAKER ROOKE & AMSDONS 


We are a medium-sized practice with an emphasis on providing our 
varied client list with efficient personal service. We require several 
young accountants to join our audit/accounting groups. The ideal 
candidates will be either graduates or non-graduates recently 
qualified, but with a good exam record and past experience as a 
student in a modern practice. First-class salaries are offered, with 
4 weeks’ holiday. The firm is developing in-house training tech- 
niques and is a member of a training consortium with other leading 
medium-sized practices. There are excellent promotion and career 
prospects and we think you will enjoy our friendly atmosphere. 
Please apply with curriculum vitae to: 


W. K. Wells, B.A., F.C.A., 
99 Aldwych, 
LONDON WC2B 4JY. 
















PERSONAL TAX STAFF 


Old-established professional firm of young partners is 
expanding its personal taxation department and seeks 
energetic and experienced staff. Excellent salaries will 
be paid to the right applicants and those who feel they 
qualify should telephone Mrs Jean Longshaw 01-580 0083. 


Goodman Jones & Co 
61 Portland Place 
London WiN 3AJ. 
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WHICH WAY ? 
Qualified at Last! 
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Now the vital choice of career path. You know there js a demand for your 
services creating a bewildering choice. How to select the right combination of 
salary, continuation training, a variety of jobs, travel and office Jocation? That 
is the question. You can reduce the bewilderment by getting free and unbiased 
advice from a long-established agency specialising in accountancy recruitment. 
We are currently in touch with hundreds of employers many of whom have 
people working happily for them now who were introduced by us. This practical 
experience is worth much more than any amount of surmise. To find out what 
your prospects really are and what salary you should expect, telephone Account- 
ing Associates on 01-794 0202 now, Many others have done just this and their 
testimonials indicate how satisfied they have been. 


Apply in confidence to Accounting Associates, specialists in recruitment services to 


the accountancy profession. 
Telephone 01-794 0202. 168 Finchley Road, London NW3 6HP. 


Clients’ enquiries welcomed. 








BUSINESS ANALYST 





to £6,000 


South Coast Age 24-28 


Our client, a major industrial company, wishes to recruit an Analyst to join its Business Analysis Group. 

The company is situated in an attractive area of the South Coast with good communications and amenities. It is 
part of a capital intensive multi-national group with considerable planned expansion. Reporting and computer 
systems are highly developed and the demanding environment is one in which there are excellent opportunities for 
progression, either in the U.K. or overseas. 

The main work of the Business Analysis Group is in the areas of financial planning, reporting and interpretations 
of results, together with profitability performance studies and investigations. 

Candidates, male or female, should be qualified accountants, preferably graduates, ahd aged 24-28. He/she 
must have sound analytical skills, the ability and confidence to communicate effectively with operating and 
financial management, considerable potential for advancement and the determination to achieve that potential. 

Salary is negotiable to £6,000 per annum, assistance will be given with relocation costs, and other fringe 
benefits are those normally associated with a large international concern. 
Please contact lan Tomisson for further information and a personal history form quoting reference 1824. 
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= and 3 Coates Place, Edinburgh EH3 7AA, 
Telephone: 031-225 7744. 


COMMERCE & INDUSTRY 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
OO AA N OEE AAO Telephone: 01-836 9501 
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Personnel Resources Limited for Overseas 


South Africa. Our clients are seeking staff for South Africa at varying levels and 
interviews can be arranged in London between March 22nd and 25th. Qualified 
chartered accountants are preferred but A.C.C.A. applicants may be acceptable 
according to background. Salaries c. R10,000 for newly qualified increasing 
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for more experienced staff. 


Ref. 4519 


Personnel Resources Limited for Overseas 


Saudi Arabia. Seniors and Managers required at salaries £11,000 to £16,000. 
Good home visits and long week-ends. Salary tax free. Young A.C.A.s should apply. 


Ref. 4518 


Personnel Resources Limited for Overseas 


Cyprus. Audit Senior required. 


Ref. 4518 


Personnel Resources Limited for Overseas 


Portugal. Manager. Salary equivalent to c.. £8,000. 


Ref, 4518 


Personnel Resources Limited for Overseas 


Cairo. Qualified accountant required, negotiable salary. 


Ref. 4518 


Personnel Resources Limited for Overseas Tax 


Tax. A Tax Manager for Singapore is required at a salary of up to £20,000 p.a. A 
mature type Of individual is required as the successful applicant will have to cope 


with training local staff and deal with their problems. 


Ref. 4513 


Personnel Resources Limited for Overseas 


Germany. Audit Seniors required with fluent German. 


Ref, 4509 


Personnel Resources Limited for Overseas 


Hong Kong. We can fix you up in this stimulating environment if you are a recently 


qualified chartered accountant. 


Ref. LUG 


Personnel Resources Limited for Europe 


Our clients, firms of chartered accountants, are seeking staff in Paris; Rome, Stock- 


holm and Brussels. 


Ref. LJG 





Personnel Resources Limited for Personal Tax - 


London. Many of our clients, firms of chartered accountants, have asked us to assist 
with the recruitment of staff. The posts range from small practices to large international 


practices. Please make inquiries. 


Ref. LJG 


Personnel Resources Limited for Personal Tax 


London. International practice A.C.A.s with specialist, experience or wishing to 


specialise. £4,500 to £7,000 a.a.e. 


Ref. 1144 


Personnel Resources Limited for Personal Tax 


Exeter. Persona! Tax Senior, c. £4,000. 


Ref. 1143 


Personnel Resources Limited for Personal Tax 
London EC1. Newly qualified or finalists for mainly personal tax £4,000 to £4,500. 


Ref, 1142 


Personnel Resources Limited for Personal Tax 


London W1. Fully experienced persona! tax assistant, c. £4,000 


Ref. 1140 


Personnel Resources Limited for Personal Tax 


Sussex, £4,000-£4,500. 


Personnel Resources Limited 


6 Wardrobe Place - Carter Lane - London EC4V SHR - Telephone: 01—236 9225 (6 lines) 


Ref. 1139 


Personnel Resources Limited for Tax Adviser 


London. Up to £12,500 p.a. Full range of both corporate and personal! tax is required 
and a good working knowledge of French would be a distinct asset. Ref. 1129 


Personnel Resources Limited for Company Tax 

West of London. Commercial Company, large, requires an accountant. qualified with 
some taxation knowledge to supervise a small section of two tax people. Age 
preferred 25-35, c. £5,500 plus. Ref, 1118 


Personnel Resources Limited for Company Tax 
London Oil Company. Tax Assistant at c £6,500 p.a. Must be A.C.A. or possess 
Law Degree. Travel in U.K. involved. Ref, 1117 


Personnel Resources Limited for Personal Tax 
London. Assistant Manager or Manager Grade. £6,500 to £7,000. Our client, an 
international firm, seeks high calibre staff, capable of taking charge of a section. 





Personnel Resources Limited for Newly Qualified 
London. e. £5,000, an exceptional Opportunity for an accountant straight from the 
profession to join a large company in electrical and mechanical engineering at their 
head office to deal with consolidation of accounts, management information, etc. 
Excellent prospects. Ref. 271 


Personnel Resources Limited for Newly Qualified 


London. Commercial Company seeks a recently qualified accountant to centralise 
its accounting function in London. This is especially suitable for a young applicant 
with initiative and the prospects are good. Salary £4,500-—£5,000. Ref, 187 


Personnel Resources Limited for £4,750 plus car 


Based in Croydon with 50% in travel in the U.K., Overseas, ahd. on passenger ships. 
Internal audit experience or audit experience is necessary. Qualified appien ny 


Personnel Resources Limited for Oil 
London. We have several vacancies with oil conglomerates at salaries ranging from 
£5,000 to £7,250 for qualified accountants. Ref. 200 


Personnel Resources Limited for Travel 

London based. Large commercial company seeks recently qualified accountants at 
salaries of £5,000 to £7,000 plus to deal with subsidiary company audits throughout 
the U.K. Generous subsistence allowance. Excellent prospects. Ref. 190 


Personnel Resources Limited for Temps 
Both candidates and employers are invited to contact us about our temporary 
assignments Operation. Ref. LUG 





Personnel Resources Limited for Profession 


London SW1. £5,000. Eight-partner practice requires recently qualified accountants 
for senior audit work. Some Jarge clients. Ref. 2114 


Personnel Resources Limited for Profession 
London EC1, newly qualified £5,000. 


Personnel Resources Limited for Profession 


London WC1. Large firm of accountants requires recently qualified staff for its 
small business department. ¢. £4,200. Ref. 2110 


The 

Financial 
F Techniques 

Group 


Ref. 203 


F 


Recruitment and Executive Search Consultants. Staff available for temporary assignments 





PROSPECTIVE 
PARTNER 


An opportunity is available for a young 
Chartered Accountant wishing to make 
his career in the profession, A competent 
general knowledge is required, suitable 
for a small, rapidly expanding Practice. 


Partnership is envisaged for a person with 
a pleasing personality and an ability to 
work, at times, under pressure in order 
to obtain success, 


Salary envisaged is not less than £6,000 

per annum. 

Please apply to Peters, Fabian & Company, 

ie High Street, Teddington, Greater 
ondon, 








AUDIT 
MANAGER 


Medium-sized firm require qualified Audit 
Manager. We are a young team and the 
work is both varied and interesting, The 
holiday period is 4 weeks p.a. and salaries 
payable are negotiable. One year’s season 
ticket is paid in advance, If you are an 
A.C.A. with at lease three years’ post- 
qualification experience, please write to: 
Buzzacott & Co, 99 Sc Paul’s Churchyard, 
London EC4M 8AH. 


PERSONAL ASSISTANT 
TO PARTNER 


We are a progressive and rapidly expand- 
ing firm of Chartered Accountants. 


We require a bright qualified Accountant 
to act as personal assistant to a Partner, 
This person should ideally have recently 
qualified and be capable of organizing and 
controlling the day-to-day work on behalf 


Personal Tax 
Assistant 


With at least two years’ experi- 


of a Senior Partner of the firm. 


We offer excellent working “conditions, a 
first-class salary and opportunity for che 
suitable applicant. 


Please write or telephone: 


Malcolm Gee 

Levy Gee, Chartered Accountants 
100 Chalk Farm Road 

London NVV1 8EH 

Tel, 01-267 4477 


ence required by Holborn{Char- 
tered Accountants for their new 
Personal Tax Department. We 
are a medium-sized, go-ahead and 


happy firm. — Write: N. Sassienie, få > 


Barnes Roffe & Co, 24 Bedford, i 
Row, London WC1R 4HA. F k 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
SENIOR/MANAGERS SAUDI ARABIA 
$25,000-§30,000 p.a. plus Generous Benefits. International firm of C.A.s. 
P.A. TO PARTNER, HOLBORN £5,000 
Young A.C.A., preferably Graduate in Law or Economics. Ai Prospects. 
P.E. 2 FINALISTS/NEWLY QUALIFIED £3,750-£4,750 
Opportunity in top West End firm, employing modern auditing techniques. 
AUDIT MANAGER, CITY £6,000-£7,000 


A.CAJAC.CA. with experience in controlling large public company audits. 





' ILPAR the recruitment problem solvers. 


PROFESSION A ae 

Did you get through the P.E. 2 this time, and are you thinking about 
a change of job? If so we have a number of vacancies in the Profession 
(home or abroad) so ring us NOW to discuss your future career plans. 


SENIOR TAX ASSISTANT W1 ; NEGOTIABLE 
West End 4-partner firm require a tax senior with 5-6 years’ experience. 
The appointee will probably be qualified. Some U.K. non-resident 


AUDIT AND GENERAL PRACTICE, CITY To £5,500 cases and some company tax work. 

A.C.A., to age 30 seeking early responsibility and managership. 

SENIOR,WEST END f To £5,000 OVERSEAS — NICOSIA NEGOTIABLE 
To age 40. Experience of substantial audits essential, International practice requires an audit senior with more than one 
A.C.A. STRAND £6,000 year’s post-qualification experience. They are seeking a U.K. qualified 


Audit and Management Accounting. Some travel to Herts and Kent. 
TRUST SPECIALISTS 

Openings: London, Cambridge, Brighton, Jersey. 

AUDIT. INTERNATIONAL FIRM £5,000-£6,000 
Openings for Qualified Accountants to Assistant Manager level. 
MANAGEMENT SERVICES, CITY £ Neg, 
A.C.A, with working knowledge of computer programming. Some travel abroad, 
SEMI-SENIORS, ALL AREAS £2,750-£3,750 
A.C.A. or A.C.C.A, Students; seeking experience, salary appreciation. 


Rese¢sereeeeruss 


£3,500-£5,500 


Greek Cypriot who wants to return to Cyprus. 


COMMERCE & INDUSTRY 


LONDON Wi ACCOUNTANT £5,500 
Qualified Accountant, controlling staff of 4 to take charge of payroll 
department of multinational oil company. This is an important 
position where main responsibilities will be developing annual 
budgets, undertaking cost studies and producing monthly labour 
costs and variance analyses. Future prospects are excellent with 


SENIOR-P.A, RICHMOND movement into other areas of the company within 3 years, 

To £5,000, Newly or recently qualified Accountant. 

MANAGER OXFORD CROYDON - INTERNAL AUDITOR £4,750+-CAR 
To £5,500. To run small businesses Department. Openings also, Audit Staff. Large construction group require an Internal auditor, not necessarily 
MANAGER PORTSMOUTH qualified, aged 25-35. Travel will be approximately 50 per cent of jobs, 
£5,000--£6,000, Partnership prospects for A.C.A. with minimum 2-3 years’ PQE. and experience gained in a Civil Engineering firm is preferabie. 
MANAGER WORTHING 

£5,000~£5,750. Short-term Partnership for A.C.A. ~ age 28-35, OVERSEAS — ZAMBIA. , £5,950 +excellent benefits 
SENIORS CROYDON Large retail business in Zambia seeks a qualified accountant whose 


£ Tap London. Top class experience and training. Top quality work. Why commute? 
TRUSTS MANAGER BRADFORD 
c.£4,500. A.C.A, with some PQE. Other Trust vacancies: Epsom, Cambridge, Jersey. 
MANAGER STAINES 
c. £5,500, Fast expanding C.A.s, Similar opening in CROYDON. 

AUDIT MANAGER FINCHLEY 
From £5,250 (Plus substantial allowances and benefits}. Strong capable ‘all-rounder’. 
SENIOR NORTHAMPTON 
£3,500.-£4,000. Finalist or qualified accountant for expanding local firm. 

OTHER IMMEDIATE OPENINGS FOR PE2 FINALISTS AND A.C.A.s IN: 
HARROW, WOKING, SHEFFIELD, BIRMINGHAM, BRIGHTON, SWINDON, 
KING'S LYNN, NORWICH, MANACHESTER, SURBITON, WEYBRIDGE, LIVER- 
POOL, LEEDS, SLOUGH, READING, LEICESTER, RUGBY, MAIDSTONE. 


Telephone or write for further information. 


GDC - KENSINGTON - 01—937 9521 









main duties will entail responsibility for part of total accounting 
function and preparation of budgets and forward plans. Person 
appointed will be capable of playing an active role in training of Iocal 
clerical staff. 


These are but a few of the positions we have available through our 
permanent division, so please telephone us now for career guidance. | 
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ILP Accountancy Recruitment Limited a 
4 New Bridge Street, London EC4V GAA 


After you've solved 
his personaltax problems, 


wed like youto solve his comp 


Providing sound tax advice in a world 
where companies, individuals and their 
tax problems increasingly transcend 
national frontiers is one of the most 
demanding tasks a professional 
accountant can perform. 


Nevertheless, if you join us with 
your ACA qualification safely behind 
you, it’s a task we’ll expect you to 
perform. Not at some unspecified time 
in the future. But within a few months 
of joining us. 


For example, you could find 
yourself advising an overseas company 
anxious to grow through UK 
acquisitions, or a senior UK executive 
assigned to a European subsidiary for 
a few years. 


Our training programme will Leeds. 


bring increasingly complex tax 
assignments within your competence. 
Your involvement in the work of your 
own group, and your contact with 
other groups, will broaden your 
knowledge and give you the confidence 
to aim for the highest career goals. 


Whatever the nature of your 
assignments, one thing is certain — 
you will discover that the rewards of 
tax work with us are as much 
material as they are 
intellectual. 


Although our 
principal office is in 
London, we also have 
vacancies in 
Birmingham, 
Manchester and 


anys. 
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YOUNG PROFESSIONALS 


GLOUCESTERSHIRE TO £5,000 


Whether your ambitions lead you towards a professional 
or a commercial career, you can benefit from post- 
qualification experience in this expanding Gloucester- 
shire practice. 


The firm is looking for qualified accountants with broad 
experience, including taxation: in return it offers a com- 
bination of modern auditing style, exposure to computers 
— there is an in-house IBM System 3 ~ and a friendly work- 
ing atmosphere in an attractive location. There are good 
long-term career prospects. 


Applications are invited from qualified Chartered and 
Certified Accountants who are attracted by the oppor- 
tunity of stimulating work in one of the most pleasant 
parts of the U.K. 


The flexible working hours chene can provide up to 
seven weeks’ holiday p.a. Telephone or write to l. T. 
Williamson, B.A., London, or Chris Dalby, A.C.A., Evesham, 


Reginald Welsh E7 Partners Limited. 
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A ountane CF Executive Recruitment Consultants 


123/4 Newgate Street. London ECx Tel: 01-600 8387 


or 91 High Street, Evesham, Worcs. Tel: 0386 4 Kus 











21 Ansdell Street 
London W8 5BN 


GABRIEL DUFFY 


(CONSULTANCY) =~ 01-837 9521 
TAXATION 
COMPANY TAX. DORKING £6,500-£8,006 


Ideal opportunity in ee for local Specialists tired of commuting. 
CONSULTANT. LONDON £8,000+- 
Firm of C.Avs. eae Planning and Capital tax work; some general Tax. 
ASSISTANT CONSULTANT. LEICESTER £7,500-£10,600 
Firm of C.A.s. All aspects of Tax (other than CTT). Age immaterial. 
TAX MANAGER. HOLBORN £6,000-£7,000 
Sound experience of Personal and Company Tax more important than qualification. 
2 TAX MANAGERS.WEST £5,750-£6,500 
1. Biased to Personal Tax. 2. Biased to Company Tax. 
TAX (MERCHANT BANK). CITY From £5,000-+ Benefits 
Company Ta bias. A.C.A. or A.T.LI. Compliance work with some Rear 
COMPANY TAX, CITY EA 400-£7, 600 
Newly qualified or A.C.A.s with PQE for department of top TONEDE iar 
PERSONAL TAX SUPERVISOR, CITY £5,500 + 
Suit competent experienced sca who feels ready for managerial responsibility. 
Gliese ie AND COMPANY TAX. STRAND AREA To £5,500 
openings with medium/large firm of C.A.s; one biased to Personal Tax. 
TAX TRAINEES/SEMI-SENIORS £3,500-£4,500 
Age 20-60: in the urgent demand for competent staff age is largely immaterial. 


TAX PARTNER-DESIGNATE — NW. LONDON 
From £6,500. Age 26-36, with amam of 2~3 years’ intensive specialisation. 
COMPANY TAX MANAG READING 
£5,500-£6,500. Must be thoroughly experienced in all aspects of Company Tax. 
ASSISTANT MANAGER LIVERPOOL 
To £6,000. Company and Personal Tax in sophisticated expanding Department. 
PERSONAL TAX BIRMINGHAM 


3, 250-£4,000. Age 25 to 30. Large expanding Department of National fi ee rm. 


TAX OYDON 
£3,500-£5, mo. Personal and/or Company Tax with Major firm. 
PERSONAL TAX BILLINGSH URST 
£3,500-£4, 000. Tax earmen: of Financial Management organisation. 
PERSO NAL TAX & TRUSTS JERSEY 
From £3,250. Expanding Section of International firm of C.A.s. single person. 
SOUTHAMPTON 


PORTSMOUTH 
£3,500+. Mainly pei is {Schedule eat some Company Tax. 
OTHER IMMEDIATE NINGS INCLUDE: 
RICHMOND, RUISLIP, WIMBLEDON, HARROW, SLOUGH, NORWICH, 
WEYBRIDGE, CAMBRIDGE, REDHILL, WATFORD, BRISTOL, HORSHAM, 
NORTHAMPTON, STEVENAGE, BRIGHTON, GUILDFORD, EDINBURGH, 
OXFORD, STAINES. 


Telephone or write for further information. 


TA 
All levels, Senior to Manager. £Neg. 


Hoggett Bowers 


Executive Selection Consultants 


Tax Planner 


Central London | 


Our Client, anew UK operation, that is part of a blue chip, multi-million 
dollar conglomerate, requires a tax specialist with an understanding of UK and 
European tax. The challenge is considerable. International experience will be 


particularly tested in necessary dealings with the new thriving economies in the 


world. The appointee will set up and recruit a department and aay have 


control of staff in both UK and Europe. 


Salary and fringe benefits will befit one of the largest groups in the world. 





per annum. 


History Form to: 


This position is unlikely to be of interest to those earning less than £9 Ron | 


M.E. Cayzer, Ref: 23038/A 


Male or female candidates should telephone in confidence for a Personal 


LONDON: 01-734 6852, Sutherland House, 5/6 Argyll Street, WIE 6EZ. 
Offices also in Birmingham, Glasgow, Leeds, Manchester, Newcastle and Sheffield. 


Fat 





GDC - KENSINGTON - 01—937 9521 
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-ree Lists 


f Vacancies 
‘alaries > 


01,400 to 
7000+ 


u can receive one of our lists of new 

‘ancies for accountants simply by telephoning 
writing to us, Or, if you are near Moorgate, 
t callin. To make sure you get the list you 
nt please quote the appropriate reference 
nber when you contact us. 


IMMERCE & INDUSTRY 

f. MA100 One hundred vacancies from 
500 — £7,000 + in the U.K. and overseas, 

f. 0450 Over fifty jobs for part aualiied 
‘ountants and bookkeepers to £4,0 

[E PROFESSION 

f. PA100 One hundred posts of all grades in 
pain and abroad offering salaries to 


it some of the current vacancies registered 
hus are given below and if you are 
erested in any of these please give the 
erence number when you contact us. 


f. Area Qual. Salary 
mpany Accountant 


939 Middx Qual. to £7,500 
countant 

938 EI5 Qual. c. £6,500 
sistant Accountant 

1795 Hants Qual. c. £6,000 
x Senior 

4492 Berks Qual, £6,000 
ernal Auditor 

913 Surrey Qual. to £6,000 
countant 

907 Wi ACA £5,500 
rporate Accountant 

915 EC4 Qual. £5,500 
countant 

904 Middx Qual. to £5,500 
anagement Accountant 

3798 Essex Qual. to £5,300 
mpany Accountant 

914 NWI10 Qual. c. £5,250 
‘countant 

3908 EC2 ACA c. £5,000+ 
oject Accountant 

3888 DI Qual./Pt Qual. £5,000 
x Senior 

3897 Berks Exp. to £5,000 


‘coup Management Acoma 
3918 Middx Qual. £5,000 
mmercial Accountant 
37 Middx Qual./Fnist to £5,000 
mor Internal aa 


wi to £5,000 
tant 
3919 i KOA Qual. /Exp. to £5,000 
an 
916 EC3 Qual. /Exp. to £5,000 
Wit Senior 
3488 Berks Qual./Exp. to £5,000 
countant 
3912 EC4 Qual. c. £4,750 
idit Senior 
3937 EC4 ACA to £4,700 
idit Senior 
6 Channel 
Isles ACA £4,500+ 

‘aneh Accountant . 
3910 Middx Pt Qual. to c. £4,000 
ccounts Manager 
3921 SWI Exp. to c. £4,000 
udit Senior 
3753 EC Pt Qual. to £4,000 
rust Assistant 
3905 EC4 Exp. £3,500+- 
ssistant Accountant i 
3911 SWI15 Exp. £3,500 
ax Semi-Senior 
3896 Berks Exp. c. £3,000 


Richard 


Owen Associates 


-ross Keys House, 56 Moorgate 
-ondon EC2R 6EL 


Tel: 01-638 3833 


24 hour answering service) 


icensed in accordance with the 
mployment Agencies Act 1973 no.SE(A)949 
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TRUST ASSISTANT 


We require a qualified A.C.A. who will 
assist our Trust Partner in dealing with 
trusts and some related personal tax. We 
are 3 medium-sized firm with substantial 
trust work. The position has very good 
prospects for a qualified man who wishes 
to make his professional career tn trusts 
and tax-orientated work. The holiday 
period is three weeks p.a. and salaries are 
negotiable. One year’s season ticket is 
paid in advance as a free loan. Please write 
to: Buzzacott & Co, 99 St Paul’s Church- 
yard, London EC4M 8AH. 


TWO NEWLY QUALIFIED 
ACCOUNTANTS 
GOOD PARTNERSHIP 
PROSPECTS 


Required by Holborn Chartered 
Accountants as personal assistants 
to partners. Salary not less than 
£4,250 plus profit sharing bonus 
scheme. We are a medium-sized 
go-ahead and happy firm. — Write: 
Sassienie, Barnes Roffe & Co, 24 
rr Row, London WCiR 
HA. 


EAST KENT COAST | 


Circa £4,000 


Progressive firm require recently 
qualified A.C.A. under 28 with 
experience of small and medium- 
sized audits. Initially involved on 
audits working directly for the 
partners, the appointee will also 
be able to develop his or her 
knowledge of other general prac- 
tice work to enable progression 
to partner. 

Box EK 26535. 


COMMERCE 
CORP. TAX, SURREY to £8,000 


CORP. TAX, W. END to £6,500 
CORP. TAX, HERTS  £5,000+- 


PROFESSION 


We would like to hear from tax 
specialists at any level contem- 
plating 2 move. £2,500-£8,500. 


Tax Personnel 


1 NEW BURLINGTON ST. LONDON W1 


01—734 5156 


DO YOU l 
HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 
If so, may we help? 
Ring 01-836 0832 
Extension 30 





ACCOUNTANCY 


TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R BA 


a a rl 
01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


UF 


CONGRATULATIONS ! 


You’ve passed the P.E. Il, you’ve had your celebration, you've 
sobered up and now it’s time to make decisions. 


Move to a larger firm for broader experience leading to a practising 
certificate? Move to a smaller firm for similar reasons? Or start 
to specialise.+ but in which field? Taxation, insolvency, trusts, 
investigations, computer audit ,, nagement consultancy? How 
about an overseas tour — Europe, the Middle East, Africa? But per- 
haps you never liked the profession anyway. If that is so, now is the 
time to make the move into an industrial or commercial discipline. 


Ultimately the decision must be yours, and it must be the right one. 


We can offer impartial, constructive advice, and should you decide 
to move, we will help you plan your future career path, starting now, 


We have, without exaggeration, hundreds of vacancies, covering all 
the fields mentioned above, 


Telephone us today. Michael Riley-George or Kevin O’Shaughnessy. 
01-628 7931. 


KEYSTONE AGENCY 


ACCOUNTANCY DIVERSION 


PUBLIC PRACTICE 


AUDIT SENIOR £4,000 p.a, 
Your chance to widen your experience with an international firm 
of C.A.s in City. 


AUDIT SENIOR 2 years part qualified £5,500 

With international firm of C.A.s in City. This position is more com- 
mercial orientated than pure audit to make this a more interesting 
post. 


TAX SENIOR £5,000 p.a. 


With 2 years plus experience in paon taxation for international 
firm of C.A.s in City. 


COMMERCE/INDUSTRY 


ACCOUNTANT £7,000+ p.a. 

Our client, a large firm of solicitors requires good, all-round, versatile 
person responsible direct to finance partner. Excellent prospects. 
Very forward-thinking company. 

TAX MANAGER £6,000 p.a. 

For international construction organisation in Central London. 
Experienced person for all aspects of company and foreign taxation. 
Good working conditions in modern offices. Age to 50. 
ASSISTANT MANAGEMENT ACCOUNTANT £4,500 p.a. 
Part-qualified person for large public consumer organisation. Excel- 
lent prospects for bright, go-ahead type. Good working conditions 
and benefits. 


Above are just a few of our current vacancies from well-known 
companies who offer excellent prospects and benefits. 

Phone or call in. 01-278 4141. 

72 Watling Street, EC4. 
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PUBLIC PRACTICE amorasit COMMUTING 


For expert advice plus a wide range of 
vacancies in public practice throughout 
Surrey/Sussex/Hants, Salaries: £1,800- 
£7,000. — Contact Mrs E. Meade, 
Management Personnel, 2 Tunsgate, 
ee Telephone Guildford (0483) 


ACCOUNTANTS, East London, require 
: eee staff. Salary negotiable. — Box 


ACCOUNTANTS, HOLBORN, require 
peat to Monae unc sd has ier azar 
: pplicant should preferably be over 40, wi 
Young West End Firm sufficient experience and personality to 
command the respect of staff and clients. — 
Box AH 2293 








* ACCOUNTANTS in Woodford Green 
These are the facts: require a junior or semi-senior audit and 
; accountancy assistant with experience in 
(1) Nine Partners public practice. This is an excellent and pro- 
í gressively rewarding opportunity for a suit- 
(2) Rapidly expanding tax department able young person with the ambition to build 
A á 3 a future in the profession, — Piease write with 
(3) Active expanding international side details of ges, experince; ete. to the Stan 
1 artner, Hasley ompany, ig 

(4) Overburdened tax partner and audit partners. Road, Woodford Green, Essex. | 

ADVANCE NOW! Immediate interviews for 


all bright young accountants. — Telephone 


Thrace Accountancy Staff 01-724 1357, (Temporar 
These are the opportunities: pelea (Temporary 





AMBITIOUS YOUNG A.C.A, (24-28) as 

(1) Get in on the ground floor P.A, to partner in expanding West Country 

practice. Good opportunity tor advancement. 

(2) Top rates of pay tebe of farm vegies zits perona 

(3) We think we’re nice people to work with (please note, 2 Peter Street, Yeovil, Somerset. Telephone 
f es Yeovil 25183, 

not for) ASSISTANT AUDIT MANAGER not neces- 

i i sarı uannead require our-partner nrm 

(4) All the responsibility you can take as quickly as you of accountants near Bishopsgate. Ability to 

can take it finalize accounts at partner level essential. 


Top salary will be paid to successful appli- 
cant. — Telephone Mr Lipman -01-247 1043 
or write to Box AA 2359. 


These are the requirements : = 


(1) Tax Managers (A.C.A., F.T.LL. or A.T.LI) AUDIT ASSISTANTS 
(2) Tax Seniors with solid professional experience (A.T.LL We have vacancies for semi-senior 
referred) assistants who wish to broaden their 
P outlook a joining an expanding three- 
: : artner firm of chartered accountants 
(3) Tax Juniors — Inland Revenue and/or professional Chocan offer an fatersctng and varied 
expe rience, range of experience. Working conditions 


are good and the salaries paid will be 


` E E on Soran i eo 

: H and effort, Applicants, who should have 

Please write with c.v. to the Tax Partner Box No. Ti bad aria i ee full Jeune o Tonal 
26554. experience, should apply by telephoning 


Mr Klein on 01-353 9926, 





Surrey to £8,000 


Our client is a British Group with diversified world-wide interests. 
~ The increasing importance of U.K. and international tax planning, has 
created the need for an additional member of the Group Tax 
Department. The function has responsibility for advising management on 
the tax implications of group operations and also completes all U.K. 
compliance work. 

Candidates, male/female, should be qualified accountants, preferably 
graduates with around three years post qualification tax experience with 
a major professional firm or large industrial group. They should have 
initiative, be willing to travel, and with a flexible approach, be able to 
communicate effectively with management at all levels. 

For more detailed information concerning this appointment and a 
personal history form, please contact Nigel V. Smith, A.C.A. quoting 
reference 1820. 





Douglas Llambias Associates Ltd., 
410 Strand, London VYC2R ONS, 
in Telephone: 01-836 9501 
Sa ROSNER een and 3 Coates Place, Edinburgh EH3 7AA, 
Telephone: 031-225 7744, 
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CENTRAL LONDON chartered account- 
ants have vacancies for all grades of andit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6392, 





CHARTERED ACCOUNTANT 


Chartered Accountants seeks qualified 
assistant with partnership potential. 
The ideal candidate will be aged under 
30 with a broad general experience upon 
which to build. Applicants are requested 
to provide a brief statement of their 
experience and special interests. — Please 
apply in writing to B. Jewell, Morphew 
Williams & Co, Tudor House, ‘90 
High Street, Hoddesdon, Herts. 


armanmi 


CHARTERED ACCOUNTANT or compe- 
tent senior reguired by expanding firm of 
chartered accountants in Welling, Kent. 
Salary circa £4,000. — Box CA 2386. 


CHARTERED ACCOUNTANTS re- 
quire a person for their tax department 
with at least three years’ experience in a 
professional firm orin the Inland Revenue 
at T.O. grade. — Write or telephone 
Mr D. Tomiin for an interview, George 
Little Sebire & Co, 3 Cecil Court, 
London Road, Enfield, Middlesex, 
01-366 1558. 


CHARTERED ACCOUNTANTS prospec- 
tive partnership. We require a chartered ac- 
countant as manager for our Worthing office 
with a view to partnership within a year. — 
Please write with details to Turnbull & Co, 
42a Elms Road, Aldershot, Hants. 
CHARTERED ACCOUNTANTS require 
taxation assistants. Progressive positions 
based on individual ability. Full particulars 
to Box CA 2299. 

CHARTERED ACCOUNTANTS, West End 
(three partners}, require experienced, quali- 
fied assistant with good tax knowledge and 
able to control work and staff. Excellent 
salary and prospects for right person. — 
Telephone Mr Chilton 04-637 2601. 
CHELMSFORD TO £4,500 

AUDIT SENIOR 

RECRUITMENT ASSOCTATES 0245 81166 


CHESTER . 


Young, qualified assistant required by 
Chartered Accountants, preferably with 
good experience in tax and incomplete 
record work. Excellent prospects of 
early partnership for suitable candidates 
after probationary period. — Applications 
in writing stating age and experience to 
R. R. Williams, Messrs Jones & Hack, 
10 White Friars, Chester. 


COMPETENT SENIOR required ‘to assist 
sole practitioner in growing practice. Must be 
experienced in personal taxation, incomplete 
records, partnership and private companies. 
Must be able to use own initiative. Excellent 
salary and conditions for the right applicant. 
— Lennox Thompson & Co, 323-327 Railton 
Road, London SE24. Telephone 01-733 2636. 
CROYDON, WIMBLEDON. -Tax assistant, 
Progressive firm of chartered accountants: 
requires people with some general practice 
tax experience. Applicants preferred will be 
part-qualified or just qualified A.C.A. or 
A.T.LI. Salary negotiable. — Please write 
Staff Partner, 10 North Street, Horsham, 
Sussex or telephone 5533. 


DORSET/SOMERSET 
ACCOUNTANTS : 

with expanding practice require a 
senior to work as a partner’s personal 
assistant. Qualified person preferred 
but person qualified by experience will 
be considered. Experience of auditing 
and personal taxation essential. Salary 
negotiable according to experience 
and ability. -- Write with details of 
previous experience to Box DS 2360. 


| 
| 
i 
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DUE TO RAPID EXPANSION a farther 
audit/accounts manager required to work in 
a varied practice in pleasant riverside town. 
Would suit either newly qualified C.A. with 
ability, or experienced senior or qualified 
person wanting a challenging and interesting 
ssignment. Some experience in training and 
managing staff an advantage. - Apply K. F. 
Morgan, 7 Fairfield Avenue, Staines. ~ — 


55966. 
EAST SUSSEX CHARTERED ACCOUNT- 

S have a vacancy for a trust senior 10 ati 
expanding trust department. Applicant 


Plummer, Parsons & Co, 18 Hyde Gar 
Eastbourne BN2{ 4PT. a 
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EAST KENT CHARTERED ACCOUNT- 
ANTS bave a vacancy for a young qualified 
A.C.A. for responsible position in busy 
practice. Salary according to experience. — 
Box EK 2369. 

EAST SUSSEX CHARTERED ACCOUNT- 
ANTS have vacancies for qualified and 
unqualified seniors to deal with small to 
medium company audit and incomplete 
records. — Write with full details to Staff 
Partner, Plummer, Parsons & Co, 18 Hyde 
Gardens, Eastbourne BN21 4PT. 

EC4 TO £6,500. TAX/TRUST. 
RECRUITMENT ASSOCIATES 0245 81166 
EC4 £6,500. ACCOUNTANTS. 
RECRUITMENT ASSOCIATES 0245 81166 


FOUR-PARTNER WEST END 
ACCOUNTANTS REQUIRE: 
Tax Manager 


This is a new position which would suit 
a person with sound knowledge and 
experience in personal and company 
tax. Salary £5,750, 


Andit Senior 

With audit and accountancy experience 
obtained with small- to medium-size firm. 
Must have passed at least PEI exam. 
Salary and study leave negotiable. 


Ring Staff Partner 636-6055. 





GLOUCESTER, SOMERSET, DEVON, 
to £5,000. Fifteen professional vacancies for 
recently qualified/finalists to fill urgently in 
progressive country practices. — Ring Bristol 
45085 — A. B. Executive, Bristol. 
HARROW C.A. NEEDS P.A. — The position 
is intended for someone seeking partnership 
prospects in a small general practice, but 
anyone with experience will be considered. 
Salary envisaged about £5,000. — Please send 
career details to Box HC 2289. 
INSOLVENCY APPOINTMENTS in Mid- 
lands, Hampshire and West Country. Man- 
agers circa £5,500, seniors circa £4,500, 
assistants circa £3,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

LEICESTER OFFICE of medium-sized 
national firm require a chartered accountant 
as assistant to a partner. Partnership possi- 
bility for suitable applicant in two-three 
years. Salary negotiable. — Please write, 
giving full details to Box LC 2387. 
MAIDSTONE CHARTERED ACCOUNT- 
ANTS invite applications from chartered or 
certified accountants, or part-qualified, or 
possible unqualified persons with suitable 
experience. Partnership prospects for the right 
person. We have a long-established practice 
and offer a wide variety of interesting work. 
— Applications in writing giving full parti- 
culars to Larking & Larking, Cornwallis 
House, Pudding Lane, Maidstone, Kent. 
NEWLY QUALIFIED chartered account- 
ants required by Kidsons, Nottingham office, 
to undertake wide range of audit and 
accountancy work, — Applications, in 
writing, Stating age and experience tò The 
Staff Partner, 22 Regent Street, Nottingham. 
NEWLY QUALIFIED. — Opportunity for 
ambitious A.C.A. in a rapidly expanding firm 
offering a wide variety of clients and experi- 
ence, Five partners. Our offices are up to date 
and tidy. The atmosphere is friendly. Salary 
circa £4,500. — Please apply to G. Simmonds, 
Myers Davis & Co, 310 Edgware Road, 
London W2, CV can be given at interview. 





PAIGNTON, DEVON 


Expanding practice of chartered ac- 
countants folowing internal re-organi- 
sation require additional senior and 
semi-senior staff. Applicants need not 
necessarily be qualified but must be 
able to deal with all matters pertaining 
to general practice including incomplete 
records and staff supervision. Salary 
negotiable but above average for suitable 
applicants. Brief details and career to 
date to The Staff Partner, Bishop 
Fleming & Co, 31 Totnes Road, 
Paignton, Devon, 














PERSONAL TAX ASSISTANT. - West End 
chartered accountants near Oxford Circus 
equire experienced tax assistant to deal with 





PERSONAL TAX SENIOR 


required by London West End C.A,s. 
Must have at least five years* experience 
and be capable of working without direct 
supervision. Salary c. £4,500. Tele- 
Phone Mr Potter 01-734 2966. 








RECENTLY QUALIFIED 


9-Partner firm requires senior personnel 
at office in City, close Liverpool Street 
station. Work both interesting and de- 
manding with suitable rewards. 


Write H. S. D. & Co 
9 St Helen’s Place 
London EC3A 6BP. 


ROMFORD CHARTERED ACCOUNT- 
ANTS require all grades of staff for a variety 
of work. Salary according to age and ability. 
~ Box RC 2371. 

ROMFORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all aspects 
of a small general practice (2 partners). At 
least five years’ continuous experience in a 
practising accountants’ office (with 2 years’ 
working on own initiative) would be a basic 
requirement. A salary in the range of £3,000 
to £5,000 per annum is envisaged. — Full 
details of past experience and age to Box 
RC 2370. 


SAVE IT! 

Why spend your precious time commut- 
ing when career positions exist on your 
doorstep? Our clients range from sole 
practitioners to large branches of 
London-based firms, offering excellent 
training facilities and highly competitive 
salaries. So whether you are about to 
transfer articles or seeking a partnership 
we can help. Call us today and say 
goodbye to the 8.20 crush! — For vacan- 
cies throughout Surrey/Sussex/Hants, 
contact Mrs E. Meade, Management 
Personnel, 2 Tunsgate, Guildford. Tele- 
phone Guildford (0483) 65566, 





SEMI-SENIOR CLERK required, London 
NW1. — Telephone 402/5333, ref. N.M.D. 
SENIORS, and all grades of staff required 
by accountants in Holborn. Good oppor- 
tunity for hard workers. — Reply giving full 
aetails and salary required. — Box SA 2294. 


SOMERSET. - Young Senior Audit 
Clerk required for general practice in 
Mid-Somerset. Newly qualified or PEII 
(C.A.) or Part 4 (C.C.A.) finalist, ex- 
perienced in incomplete records and 
personal taxation. Some computer ex- 
perience required. Salary range £2,500- 
£3,500. — Box SY 7711. 





SOMERSET 


Taunton Chartered Accountants re- 
quire a qualified assistant with good 
experience of general practice to be 
responsible for a section of clients, 
including Family Companies, Partner- 
ships, and incomplete records. Salary 
£3,750-£4,500 dependent on experience. 
Good prospects. Also required an experi- 
enced personal taxation assistant to build 
up personal tax department. Salary 
£3,000-£4,000 dependent on experience. 
Pension Scheme.~ApplyAlbert Goodman 
& Co, 3 Hammet Street, Taunton TA1 
IRB. Telephone 0823 86096. 





SURREY CHARTERED ACCOUNTANTS, 
six-partner firm, have vacancy in Personal 
Tax department for work in pleasant modern 
office. Mature person required with experi- 
ence and personality capable of dealing 
directly with clients and working on own 
initiative. Salary according to experience. — 
Apply in writing: Davies, Watson & Co, 
118 South Street, Dorking RH4 2EZ. 


ST ALBANS Chartered Accountants 
who have successfully decentralised from 
central London are seeking a qualified 
accountant with years’ post- 
qualification experience for tax and audit 
work. The advertisers are growing 
steadily and are basing their expansion 
on efficiency and personal service to 
clients, good staff relations and office 
organisation. This is an exceptional 
opportunity for a knowledgeable person 
witn ambition and capacity for hard 
work. ~ Write Box SA 7703. 





TAXATION. — Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) _ 
TAXATION. — We specialise in the recruit- 
ment of tax staff at all levels. - 01-734 5156. 
Tax Personnel, 1 New Burlington Street, 
London W1. 

TAX SENIORS for Chelmsford, Exeter, 
Luton, Northampton, Portsmouth, Read- 
ing, Southend and Woking. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

WCI TO £7,500. TAX MANAGER. 
RECRUITMENT ASSOCIATES 0245 8116¢ 
WEST MIDLANDS chartered accountant: 
require manager, A.C.A. 27-32 for medium- 
sized practice. Progression towards partner: 
ship will be made available to successfu. 
candidate. — Contact Wessex Consultants. 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. - 
Pembroke & Pembroke operate a nationa 
service. — Please ring Mark Pembroke, F.c.A. 
or A. M. Pembroke on 01-236 0011. 


t 





COMMERCE AND INDUSTRY 





ACCOUNTANT/CASHIER for well-estab- 
lished London Solicitors, circa £6,500, also 
West Country appointment £4,500. Previous 
experience in Solicitor’s office essential. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
C.A. PART II FINALIST required by 
Intercompany Comparisons Ltd. Position 
extremely beneficial to finalist in the inter- 
pretation of accounts and accounting 
standards. Salary £2,500-£3,000, generous 
study leave available. — Apply Don Mowett, 
I.C.C., 81 City Road, London EC1. Tele- 
phone 251 4037. 
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CHRISTIAN AID seeks qualified 
accountant. Duties include preparation 
of budget, expenditure control, -prepara- 
tion of management accounts and annual 
accounts. Responsible to chief account- 
ant. Salary from £4,000 p.a. plus £410 
prevailing conditions allowance, child- 
ren’s allowance, luncheon vouchers, 
good holidays. Offices now Brixton. 
Closing date: April Ist. — Please apply 
with cv for job description to PER- 
SONNEL, Box No. 1, SW9 





CITY BANK TO £10,000 CHIEF ACCT. 
RECRUITMENT ASSOCIATES 0245 8116¢ 


EC2 TO £5,500. BANK AUDIT. 
RECRUITMENT ASSOCIATES 0245 8116: 


EC3 TO £6,500. BANK. ACCOUNTANT 
RECRUITMENT ASSOCIATES 0245 81161 


EXPANDING COMPANY in ladies fashion: 
require experienced accountant to tria 
balance. Close to tube, London EC2, Salar: 
negotiable £3,750-+- upon experience. Wouk 
suit person leaving the profession. — Tele 
phone 01-935 8323 for appointment. 


Brown & Root (UK) Ltd.—world leaders in the design, fabrication and 
installation of production platforms for the North Sea Oil and Gas 
Industries wish to appointa 


TAX SPECIALIST 


to work within its Taxation and Corporate Planning Department. 


The position calls for a knowledge of corporate taxation involving international 
aspects plus the ability to deal with expatriate personal taxation. Applicants, 
who will preferably be graduates aged 25 plus, will have a legal or accounting 


ie, 
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Write, with brief details of career, to :— 


background and at least one year’s qualified experience of taxation gained 
within a large professional firm or industrial] corporation, 


The appointment will be based at the Company’s offices in South West London 
and will involve a certain amount of European travel. An attractive salary is 


offered and benefits include annual bonus, non-contributory pension and life 
assurance, 


Alan Laycock — Personnel Officer 


Browne Root 


Denby House, 83, Hartfield Road, Wimbledon, SW19 3TR 


CHIEF ACCOUNTANT 


A vacancy has arisen on a Landed Estate in South-west Lancashire with responsibility 
for the organisation and administration of the whole accounting and office admini- 
stration function reporting direct to the owner and his agent. The successful candi- 
date will have a comprehensive background of all the aspects of accounting for 
agriculeuraf/landed activities and the taxation thereon. This is a permanent, pen- 
sionable post suitable for an applicant aged 35~50. Salary £6,000-+- 


Applications to Wilson, de Zouche & Mackenzie, 123 India Buildings, 
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TAXATION SPECIALIST required for professional 
offices in Billingshurst, Sussex. Interesting and varied 
work on all aspects of personal taxation is involved. A 
good salary will be paid, together with attractive fringe 


benefits. Please write under private and confidential cover 
with full particulars of age, experience and career to date 
to J. P. Wilson, Wilkins House, 36 Station Road, Billings- 
hurst, Sussex. 


19 


Water Street, Liverpool L2 OSA. 











ACCOUNTANT 


City Investment Trust Group require a newly qualified Accountant 
to join the Accounts team whose activities include Portfolio Invest- 
ment, Instalment Credit and Property Investment Management. This 
is an excellent opportunity to gain experience in the wider fields of 
financial management services. Main responsibility will be the 
control and accountability of the Group’s property investments, 
ultimately responsible to the Group Accountant for whom the 
successful applicant would be expected to deputise. 


The initial salary will be in the region of £4,750 p.a. depending on 
experience and there is a non-contributory pension scheme. Free 
BUPA membership, subsidised mortgage facilities and luncheon 
vouchers of 75p per day. 


The South Staffordshire 
Waterworks Company 


Senior Finance Assistant 


Grade 7 £4,650 to £5,016 plus £312 p.a. supplement 


Applications are invited from qualified accountants for the above 
post in the Secretary’s Department. The successful applicant will 
be considered for early promotion to Chief Accountancy Assistant. 
The responsibilities include the preparation of management ac- 
counts, budgetary control and audit. A knowledge of computerised 
systems would be an advantage. 


Applications with the names and addresses of two referees should 
be sent to The Secretary, 50 Sheepcote Street, Birmingham B16 8AR, 
by March 31st, 1977 (Marked ‘Confidential’). 


Please apply in writing to: 


Walter Judd Limited, Ref. K804 
(Incorporated Practitioners in Advertising) 
ta Bow Lane, London EC4M 9EJ 


MALDEN, ESSEX, ZOPEN. A.C.M.A. 
RECRUITMENT ASSOCIATES 0245 81166 
MID-ESSEX TO £7,000. A.C.M.A, 
RECRUITMENT ASSOCIATES 0245 81166 


$ > 
ż ’ 





Recently Qualified Chartered — . 
Accountant 


Taxation 


PART-QUALIFIED 
EXPERIENCED ACCOUNTANT 


required by an expanding Housing 
Association. Work involves all stages of 
accounts, management statistics, corres- 
pondence, etc. Vast scope for individual 
initiative, 

Salary up to £3,750 according to 
experience. Four weeks’ leave. Luncheon 
Vouchers. Area London W2/NW6. 





A newly qualified Chartered Accountant is required as a 
Taxation Assistant to join a small team of tax specialists. 


Apply Box PQ 2339 or telephone 
01-402 4668. 


The work, which is expanding, Is Interesting and varied QUALIFIED ACCOUNTANT (ase range ALIFIED ACCOUNTANT (age range 
involving all forms of company, personal, partnership and 26-36) qin experience of investment com- 
i i j initi panies (public or private) required by private 
development land taxation. It will provide opportunities a P Leuk ie, Wet Oreh By piale 
an applicant with sound basic knowledge to gain wide frec lunches, and five weeks holiday, and 
i ; : excellent working conditions. — Box ; 
experience of taxation and to acquire a knowledge of the 9 a ONA 
industry, fitting him/her for promotion to. accounting and RECRUITMENT ‘ASSOCIATES 0245 81 166 
j i i i i require y 
financial posts outside the field of taxation. Caen Or PaE WO icine. 
The post is London based (near Victoria Station) and offers accounts. — Box RA 2361. 
an initial salary in the region of £4750 per annum, with 
excellent conditions of employment including nearly six 
weeks’ annual holiday. SALARIES 
i l f AND LOCATIONS 
Please write with full career details to: Advertisers are invited to state in their 
Elaida alri the opproximore zolara 
range that ey are prepare: to give or 
o Headquarters Staff Manager, require, and also their geographical 
o National Coal Eoard, location. 
@ Hobart House, Grosvenor Place, This will greatly assist those who 





London, SW1X 7AE. 


. 


rt 


propose answering advertisements and 
possibly avoid much unnecessary cortes- 
pondence between advertisers and ap 
plicants. i 
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our a r wie, eee? 
rN tn 





yn ln 


20 THE ACCOUNTANT, March 10th : TAXATION, March 12th, 1977 


OVERSEAS 


A a PO i 








Tax 
Investigation 
porive panin Training Officer 


assignment in Saudi Arabia with con- 


“a 
struction company. Experience in con- ` 
stručtion industry desirable but not eee a short term in M Al [ 


essential. Salary U.S. $1,500 per 


ACCOUNTANT 
Saudi Arabia 





This is an attractive opportunity to work in a of investigation and back duty procedures 
month, plus 20% terminal gratuity, free totally different environment for a period. and of on-job desk training are essential. 
accommodation and food. Malawi is a progressive Central African country Malawi is a low-tax country, In addition, the 

with a friendly people. The climate is warm salary of £5,565 has a tax-free element of 

and sunny and the natural scenic beauty £3,420. And a tax-free gratuity of 25 per cent 

Contact: contrasts with the modern social and leisure of total basic salary is payable on completion 
facilities of its expanding cities and townships. of a 30-36 month contract. 
PN tee! In this position, within the Tax department, Other overseas benefits include free passages, 
ep erieree aNeeouran you would be responsible for training settlement allowances, T as PR 
P eee Malawian staff in the practical aspects of accommodation, generous home leave, medica 
Wembley Investigation and Back Duty work. At the care, etc. T l 
Middlesex same time, you would personally conduct the Secondment from a U.K. Civil Service 

more important cases. position may be possibie in certain 

You should have a detailed knowledge of circumstances by arrangement with the 

Income Tax faw from several years’ Establishment Officer, without loss of rights 

AADRID TO £9,000 YOUNG ACCT experience gained in a Tax Department — and on special Contract/Gratuity terms. 


ORME Aun NO acer 81166 some at senior level. A practical experience Write for details and application form to: 
LECRUITMENT ASSOCIATES 0245 81166 


A © 
Malawi High Commissioner, Recruitment Section, Ref 939/B 
mn PKEASE MENTION y Ma faw i verttecoeser tects: 


ANSWERING ADVERTISEMENTS 









“4 a A oe . va 4 E et Me ree E 
h S a Sia ne E A TN BE, : os 








Audit or Tax 







We are an international are excellent. 

practice and we have experienced Throughout the world our 
rapid growth in our Hong Kong policy of ‘National’ offices is 
office resulting in the need for already in evidence so there are 

s additional staffin both the Audit real long-term prospects for 
and Tax Departments. The wide qualified accountants wishing to 
range of clients, local and multi- return to their country of origin. 
national, provide interesting and A partner from Hong Kong 

: diverse work involving the use of office will be in London in late 
advanced, sophisticated audit March for interviews. To find out 
techniques. The scope of the Tax more about the competitive salary 
Departmentrangesfromcompliance and conditions that are offered, 

. work to advanced tax planning. contact: | 

ty Great importance is = Mrs Faith Jenner, Arthur 


attached to continuing | 
professional development and 
the Firm’s training programmes 


Hl Andersen & Co., 1 Surrey St., 
Oll London WCR 2PS. 
Oj} Telephone. 01-836 1200 


gin yeh tar gow ow mammary Serge Te one 
i 
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QUALIFIED 
ACCOUNTANTS 


Applications are invited from suitably qualified Nigerians 


for the posts of Accountants in a large and progressive 


company in Nigeria. There is ample scope for promotion 
to Commercial Management and other more senior posts. 


Qualifications: Candidates must possess A.C.A., A.C.C.A,, - 


or A.C.M.A. 

Experience: At least two years’ post-qualification prac- 
tical experience. 

Age: Not less than 28 years. 

Salary: Will be related to qualification and 


experience, 


Applications in candidate’s own handwriting, stating 
age, qualification and experience should be addressed to: 


The Management Development & Training Adviser 
UAC of Nigeria Limited 
P.O. Box 2058 
LAGOS 


Initial interviews of suitable applicants resident in UK 
will take place in London. 


QUALIFIED 
ACCOUNTANTS 


Trinidad 


Pannell Fitzpatrick and Co are seeking 
qualified Trinidad nationals for their Port of 
Spain and San Fernando offices. 


The successful candidates will have qualified 
in the U.K: and will now be anxious to return 
to Trinidad. 


There are good career prospects and condi- 
tions of employment. 


Please write with details of your career to 


date to: 
R. J. C. Pearson Esq. 
) Pannell Fitzpatrick & Co 
Lee House 
| London Wall 


London EC2Y 5AL 


EXCEPTIONAL OPPORTUNITY FOR AN 


ASSISTANT 
ACCOUNTANT 


On behalf of established clients in Belgium, we invite applications 
for a vacancy in their accountancy department. The company is 


active in the marine field, mainly in the operation of marine craft 


in the offshore industry. 


Candidates should obviously have some experience of accounting, 
preferably in connection with shipping. 


The post offers excellent prospects. The successful applicant will 
be based in Belgium and salary will be more than adequate. An early 
commencement date would be desirable. 


Applications including a comprehensive curriculum vitae should 


be addressed to Box No EO26536. 





OFFICIAL APPOINTMENTS 





NATIONAL UNIVERSITY OF LESOTHO 


Applications are invited for the post of 
SENIOR LECTURER/LECTURER in Ac- 
counting. Candidates must have an advanced 
degree in Accounting or a related field and/or 
the equivalent professional certification. 
Preference will be given to those with ex- 
perience in University teaching and/or 
business and a knowledge of the needs of 
the accounting profession in Lesotho and 
Southern Africa. Teaching experience infor 
specialist knowledge of:two or more of the 
following is essential: Financial Accounting, 
Auditing and Taxation, Managerial Econo- 
mics, Management Accounting, Cost Ac- 
counting. Appointment will be on contract 
for a limited period of two to three years. 
The appointee will be expected to assume 
duties by August 1977. Salary: Senior 
Lecturer R5064-R6324; Lecturer R3924- 
R5376 (£1 sterling=R1:48). (Entry point 
according to qualifications and previous 
experience.) Superannuation: Non-contri- 
butory for appointees on Permanent Terms 
of Service. Appointees on short contract 


terms receive 25 per cent gratuity in lieu of 
superannuation for the first two years of 
the contract, rising to 27% per cent and 30 
per cent for each subsequent and similar 
period of service. 15 per cent inducement 
allowance for expatriates not qualifying for 
any supplementation scheme. Accommoda- 
tion is available at reasonable rentals. 
Passages and baggage entitlement on first 
appointment and at normal termination fir 
appointee, wife and dependent children 


_ under the age of 21. Education allowances 


for expatriates, Vacation and study leave. 
Detailed applications (3 copies) including a 
full curriculum vitae naming three referees 
with addresses by April 6th, 1977, to the 
Administrative Assistant (Appointments), 
N.U.L., Roma, Lesotho. Applicants resident 
in the U.K, should send I copy to the Secre- 
tary, Inter-University Council, 90/91 Totten- 
ham Court _ Road, London WIP ODT. 
Further particulars may be obtained from 
either address, 


Ț 





PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT regvired to take over small 
but expanding South Coast practice due to 
retirement. Could suit recently retired man 
with good all-round tax knowledge or 
accountant seeking to run his own show, An 
immediate partnership can be negotiated if 
required. Please apply in first instance to 
Box AR 2375. Interviews can, if necessary, 
be arranged in London. 


Partner 
Designate 


Central London firm, five partners, are 
looking for a competent young Chartered 
Accountant of first-class experience with 


a view to partnership after a short 
probationary period. 

We have an interesting and varied prac- 
tice which should idoally suit an enthusias- 


tic and ambitious person wishing to make 
a career in this field. 


A good salary, according to age and 
experience, will be given during the 
initial period. — Box PD 26485. 





A FAST-EXPANDING practice in North 
Wales are considering opening a second 
office. Young active A.C.A. required for 
immediate partnership, ingoing capital to be 
by negotiation. ~ Box AF 2365. 
CERTIFIED ACCOUNTANTS. ~- Long- 
established 2-partner firm in Holborn area 
with G.R.F, over £60,000 with good staff 
and excellent offices is seeking contact with 
another certified firm located either at or 
within cirea 50 miles of London, A larger 
multi-partner firm would be preferred. 
Intention would be an association at initial 
stage leading to a full merger later when 
scope and means of achievement of resulting 
advantages become evident. Both partners 
in 30s, There is no question of early retire- 
ment and a ‘mixed’ firm is not envisaged. 
Continuity, expansion and efficiency are the 
principal aims. ~ Write in confidence to 
Senior Partner c/o Box CA 2272. 
CHARTERED ACCOUNTANTS are inter- 
ested in acquiring small practice or blocks of 
fees up to £10,000 G.R.F. in the N. London/ 
Herts/Essex area, Propositions welcomed 
from sole practitioners contemplating retire- 4 
ment, — Box CA 2394, a 
CHARTERED ACCOUNTANTS ee a 


G.R.F. £15,000 to £60,000. ~ ‘ 
CHARTERED ACCOUNTAN tedi 
South Coast Office (Hampshire) profag 

with own nucleus or some capital. s% 


* 
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CHARTERED ACCOUNTANTS are inter- 
‘sted in acquiring small practice or blocks of 
‘ces up to £10,000 G.R.F. in the SE. London/ 
Kent area. Propositions welcomed from sole 
oractitioners contemplating retirement. — 
Box CA 2395. 

CHARTERED ACCOUNTANT with experi- 
ance requires partnership with small firm or 
sole practitioner, Would also consider work- 
ng arrangement or assignments. — Please 
reply to Box CA 2246. i 
CHARTERED ACCOUNTANT wishes to 
gurchase small practice or blocks of fees in 
London area. ~ Box CA 2182. 
CHARTERED ACCOUNTANTS, LON- 
DON, welcome replies from practitioners 
:ontemplating early retirement or wishing to 
sase their work-loads. Office accommoda~ 
jon available to facilitate suitable arrange~ 
ments. — Box CA 2341. 

CITY CHARTERED ACCOUNTANTS, 
‘our partners, would welcome discussion with 
inother similar or larger firm with a view to 
nutual co-operation having regard to addi- 
ional office space becoming available in the 
same building. ~ Box CC 2373. | : 
DEVON. — Medium-sized provincial practice 
wishes to acquire smaller units in South or 
East Devon. Arrangements for continuity 
ind purchase by mutual agreement. — Box 
DM 2357. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
Í act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialised on outright purchase or 
annuity terms, Mergers also required. — 
Please contact C, J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 





EAST MIDLANDS chartered accountant 
wishes to dispose of long-established 
practice. Average fees in excess of 
£15,000 per annum. ~ Box EM 2362. 
EXPANDING Isle of Wight practice for sale, 
~ G.R.F. at present £5,000. Good lease 
Accommodation on premises, £8,000 to 
include furniture and Equipment. Cash 
settlement only, -~- Box EI 2374. 
HERTFORDSHIRE certified accountants 
require junior partner experienced in mainly 
private company, partnership and incomplete 
record cases. Long-established practice with 
well-appointed offices. — Box HC 2258. 
LEICESTERSHIRE ACCOUNTANTS re- 
quire experienced, qualified assistant aged 
preferably 30-40 with a view to partnership 
after approximately two years. Mainly small 
businesses and personal taxation. Salary 
envisaged £5,000--£5,500. — Please apply in 
writing initially to Berry & Co, 13 High 
Street, Market Harborough. 

LIVERPOOL, ~ Medium-size firm of char- 
tered accountants wish to become larger and 
seek discussions with other firms with a view 
to merger. - Box LM 2271. 

LUTON CHARTERED ACCOUNTANTS 
using mini-computer for incomplete accounts 
seek association working arrangements with 
overworked London/Midland and Northern 
firms. — Reply Box LC 2305. 
METROPOLITAN ESSEX. - G.R.F. 
£45,000, sole practitioner adequate accom- 
modation and junior staff seeks partner or 
working arrangement preferably with own 
nucleus. - Box ME 2316. 

MIDLAND INDUSTRIAL TOWN PRAC- 
TICE with three partners requires junior 
partner, A.C.A. 27-35, to replace retiring 
partner within the next two years. Proba- 
tionary period as manager will be necessary 
and payment will be required for goodwill. ~ 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 
MID-SURREY PRACTICE for sale as a 
goingconcern, G.R.F. approximately £40,000, 
175 clients. Offices available plus furniture 
and fittings. Good continuity arrangements. ~- 
Box MS 2393, 

NORTH-EAST ENGLAND. - Young 
chartered accountant seeks small practice 
or nucleus of clients. — Box NE 2347. 


NORTH OF SCOTLAND 
Sole practitioner in idyllic oil related 
area contemplating disposal substantial 
country C.A. practice. Suitable one 
active partner for above-average return 
or two partners to take advantage of 
expansion potential. — Box 7746. 


- yamm 


` 


PARTNER DESIGNATE required for per- 
sonal tax section in Holborn C.A.s medium- 
sized general practice. Partnership envisaged 
after six months proof of ability and com- 
patibility with existing partners. Initial 
remuneration negotiable. — Box PD 2377. 


PARTNERSHIP, working arrangement or 
succession sought by very experienced 
F.C.A. with own small nucleus. Inner Lon- 
don. — Box PW 2402. 
PRACTICE FOR SALE NW. London. 
G.R.F. £75,000. — Box PF 2363. 
PRACTICE FOR SALE near Sutton, Surrey. 
G.R.F. £20,000+ (50-60 clients including 
large audit), £27,000 cash including office 
lease and equipment. Vendor would remain 
for period to ensure continuity. Might con- 
vaa amalgamation or partnership. — Box 


PRESTON A.C.A. willing to purchase small 
practice, block of audits, or individual clients; 
eye work also undertaken. ~ Box 


A 2307. 

SOLE PRACTITIONER with ideally sit- 
uated premises in North Wales wishes to 
dispose of the same due to ill health, all 
reasonable offers considered. — Box SP 2364, 
SOLE PRACTITIONER wishes to dispose 
of part of practice due to commercial 
interests. Mainly small traders in Bucks and 
Berks. Leasehold offices in high street of 
pleasant riverside town near High Wycombe. 
Building Society agency. G.R.F. £6,500. 
Price required £10,000 to include W.LP. 
and some furniture etc. ~ Box SP 2297, 
SOMERSET, NEAR TAUNTON, old- 
established practice, owner retiring, mainly 
incomplete records, small medium audits, 
sole traders and partnerships. One and a 
quarter years purchase on £6,500 fees= 
£8,125, plus office equipment £350, plus 
freehold residence and offices £19,500, total 
of £27975. Owner will leave £8,000 on 
mortgage on property if required. ~ Box 
SN 2376, 


SUSSEX/KENT BORDER 


An opportunity exists in the main 
office of a four-partner firm for a 
young Chartered Accountant with at 
least 3 years’ experience in general 
practice, 


Commencing salary will be in excess 
of £4,000 depending on experience. 
Varied and interesting work, leading to 
partnership within two years to the 
right applicant. A chance to live and 
work in a desirable part of the country, 
= Box SK. 7708. * 


SW. YORKS A.C.A. with capital seeks small 
practice, block of audits or working 
arrangement with practitioner considering 
retirement or expansion. Would subcontract, 
~ Box SW 2328. 

TWO NEWLY or nearly qualified persons 
required by expanding three-partner firm of 
chartered accountants in Central London. 
One to specialize in taxation and the other 
to act as assistant to audit partner, These 
positions carry excellent salaries and pros- 
pects of early partnership, ~ Full particulars 
to Box TN 2287. 

JWO-PARTNER NW. London accountants 
wish to sell one-third interest to a suitable 
third partner. Many added aavantages, — 
Box TP 2358. 

TWO-PARTNER PRACTICE in Surrey 
having to move, seeks amalgamation urgently 
or succession by retirement. One partner to 
stay two to three years if required. Sugges- 
tions welcomed. — Box TP 2356, 


WE ARE A FOUR-PARTNER FIRM 


of Certified and Chartered Accountants 
with self-contained premises of some 
character in the West End. 


We have surplus office facilities (due 
to recent retirements) and wish to con- 
tact a 2/3-partner firm with gross fees 
of £60,000-£100.000 p.a. for merger 
purposes, with the object of creating a 
larger base for client service, staff re- 
cruitment and economy of operation. 

The firm was established over 40 years 
ago and has a varied clientele, including 
some public companies. Gross fees 
around £150,000 p.a. ~ Box WA 7705, 





WEST END CHARTERED ACCOUNT- 
ANTS, with spare accommodation in 
attractive offices, invite replies from young 
sole practitioners with a smal! staff wishing 
to consider the mutual benefits of 
amalgamation. — Box WE 2346, 





9-PARTNER FIRM in City and Finchley 
are looking for 2- or 3-partner firm in 
Holborn/West End who might have 
spare accommodation so we can move 
from expensive City offices. Would suit 
firm with North London connections 
who might be interested in merger with 
larger but still personal firm. — Box 
NP 7700. 





SUBCONTRACT WORK 





ACCOUNTANT / TELEPHONIST / 
INTERVIEWER, aged 30-50 required 
for busy Accountant’s Office at. Ealing 
Common. The applicant must have a 
background knowledge of Tax for Self- 
Employed (Schedule D and VAT). To 
deal with telephone and personal en- 
quiries only. The applicant must have a 
pleasant telephone manner and friendly 
disposition. Phone between 10 a.m. and 
noon. 


London Federation of Self Employed 
Ltd, 01-993 1293, 


PART-TIME (two days per week) personal 
tax senior required by four-partner firm near 
Bishopsgate. Must be able to work without 
supervision. Top rates paid. - Contact Mr 
Lipman. 247 1043. Box PT 2397. 

SUBCONTRACTOR wanted by small SE. 
London practice. Must be able to work at 
our own or clients’ offices without super- 
vision, Preferably qualified. Payment either 
one-third Ortes or not less than £3 per hour. — 


Ox ; 

TAX CONSULTANT required by Londonj 
Croydon practice. Approximately one day’s 
work per week at one of our offices. Appli- 
cants must have substantial taxation experi- 
ence. ~ Box TC 2381, 

TEMPORARY senior audit clerk required 
by four-partner firm near Bishopsgate. Must 
be able to work without supervision. Top 
rates paid, — Contact Mr Lipman. 247 1043, 
Box TS 2396. 

WORK OFFERED TO EXPERIENCED 
senior capable of producing final accounts, 
tax, etc, One day or so per week ~ closer 
association possible with suitable qualified 
accountant. — Box WO 2367. 


ACCOUNTANT with spare capacity secks 
working arrangement with London firm of 
accountants. Specialising in tax. ~ Box AW 


BRUSSELS. -— A medium-sized firm of 
London Chartered Accountants having 
an office with a qualified local partner 
(A.C.A,) and availability of local staff in 
Brussels is able to provide other prac- 
titioners with services and assistance in 
Belgium. — Box B 0 


CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work, or 
short-term assignment. — Please reply to 
Box CA 2247, 

CHARTERED ACCOUNTANT with five 
years’ professional experience seeks sub- 
contract work in the Hampshire and SW. 
London area, will collect and deliver. — Box 
CA 2380. 


CHARTERED ACCOUNTANT (63) will do 
subcontract work on P.A.Y.E. basis in his 
own premises (West Thames) for three 
months only, Own secretary. Exchange con- 
trol specialist. ~ Box CA 2329, 
EXPERIENCED, qualified subcontractor for 
two/three weeks audit work in July in 
Twyford/Reading area. — Brief particulars to 
Box EQ 2400, 

F.C.A. ex-manager large firm of auditors, 
now in practice at Haywards Heath, seeks 
subcontract work locally or Central London, 
including incomplete records and taxation, 
Collect and deliver, foreign work and trans~ 
lation a speciality. — Box FC 2348 or ring 
Dane Hill 524, 

E.C.A. (fifties). six months’ continuous 
work, April Ist to September 30th. First- 
class experience, public companies to 
incomplete records, Fair tax. £350 per month. 
Self-employed basis. - Box FC 2330. 
FREELANCE SENIOR with a semi-senior 
assistant seeks subcontract work. Will collect 
and deliver. — Box FS 2284, 


LEICESTER CHARTERED ACCOUNT. 
ANT requires subcontract work, incomplete 
records, etc. Can collect and deliver within 
twenty miles radius. — Box LC 2382. 


LONDON F.C.A. with extensive practice 
experience has time available to assist prac- 
titioners. — Box LF 2398. 


NORTH-EAST ENGLAND. ~ Young aç- 
countants offer prompt efficient service, 
Accounts and all forms of tax and financial 
planning. Terms of work completely flexible. 
~ Box NE 2346, 


QUALIFIED A.C.A. seeks subcontract work. 
Broad experience of auditing, preparation of 
accounts, incomplete records, etc., in large, 
medium and small-sized companies and sole~ 
traders. Extensive practice and knowledge in 
both company and Personal Taxation. — Box 
QA 2378 


SELF-EMPLOYED, qualified accountants 


with spare capacity seek subcontract work, 
~ Box SE 2350. 


YORKSHIRE ACCOUNTANT requires sub» 
contract work, auditing or accounting 
systems trouble shooter. — Box YA 2317. 





SITUATIONS WANTED 





ABACUS. ~ Figures ~ deadlines — rush — 
bright young accountants — solution. — Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. i ; 
E ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period, ~ Pembroke & Pembroke 01-236 0011 
(London) or 021-236 5513 (Birmingham). 
A.C.A.JA.C.C.A./A.C.M.LA. or part-qualified 
available for temporary assignments (includ- 
ing taxation}. London and U.K. — Personnel 
Resources Ltd 01-236 9225. 
A.C.A. (28), qualified December 1975. Over 
8 years in profession, experienced in small 
audits, incomplete records and taxation work, 
seek position in Coventry area or central 
Birmingham. — Please contact M, Curtis, 
1! Farcroft Avenue, Broad Lane, Coventry 


7DU. 
A.C.A., A.T.LI., mid 20s, three years’ P.Q.E., 
desires responsible, challenging position with 
medium or large professional firm: other 
suggestions also considered. Would prefer- 
ably involve taxation work and have good 
prospects for advancement. Presently living 
Cheshire, but might move. ~ Box AC 


2368, 

A.C.C.A. STUDENT completed foundation 
course, seeking Suitable position in profession 
or industry. Serving for last two years with 
chartered accountants. — Please write Box 
AC 2383. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
davs, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able, Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


AVAILABLE AT SHORT NOTICE. — Ex- 
perienced audit and accountancy clerk (38), 
Twenty years in profession, Travelled extern- 
sively on audits in U.K. in various capacities, 
Salary required £3,500. -— Box AA 2332. 

C.A. (27) with nine years’ varied experience 
in the profession seeks responsible job either 
n the profession or in industry. - Box CA 


CHARTERED ACCOUNTANT seeks long- 
term working arrangement. Available imme- 
diately. — Please reply to Box CA 2248. 





DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants, Lowest competitive rates. -- 
Call Mrs B. Riordran on 01-628 2714, 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2. 





F.C.C.A,, A.T., age 54, semi-retired but 
now wishes to return to full-time occupation 
in commerce or industry. Extensive experi- 
ence in the field of financial and operational 
control and secretarial practice. Previous 
positions include divisional financial con- 
troller, group accountant and group secre- 
tary all in a public group. Would be ideally 
suited to develop and maintain systems of 
financial control. Any size company con- 
sidered. Preferred area, Northants, Leies., 
Warwicks, Bucks, Oxon. — Box FC 2273. 

MANCHESTER AREA. — Experienced ac- 
countant seeks part-time position to prepare 
accounts from complete or incomplete 
oe sou all-round experience. — Box 


P.E. II FINALIST, articles expired, seeks 
employment with a chartered accountant 
firm in London. — Please write P. Y. Yee, 
ve a Road, Bakewell, Derbyshire DE4 


(RAPALA lt ie 
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ACCOUNTANTS, BO OK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 


overseas, 
PRACTITIONERS SERVICES 
BUREA 


U 
Employment Agency Business 
& ‘Cement Road, iltord, Essex 
01-553 2184/5 
Freelance and Job Applicants required 
sa. 


AX SENIOR position wanted Reading/ 
istrict. A.T.LI. student, part qualified/ 
.C.C.A, Eight years professional office. ~ 
ox TS 2274. 





TRAINING MANAGER 


Part-time manager, experienced with 
medium-sized firms, can organize and 
run all aspects of your firm’s training, 
to suit your own requirements. London 
area. — Please write to Box TM 2390, 





AT SPECIALIST available for subcontract 
‘ork. Experienced in trouble shooting. 
Villing to negotiate arrangements. Brighton/ 
Yorthing area preferred, ~ Box VS 2351. 

VEST YORKSHIRE ACCOUNTANT 
vailable to review your accounting systems 
? comply, yun the Companies Act 1976, — 


ox WY a 
‘OUNG AND BRIGHT? ~ You have got 
ie interest, we have got the jobs! ~ 
.ccountancy Staff 01-724 1357. (Temporary 
r permanent.) 





TRAINING CONTRACTS 


A.C.C.A, STUDENT TRANSFER. - An 
Indian, aged 20, with nine monthsJprofessional 
experience seeks transfer to semi-medium/ 
mediumesize firm in City or West End of 
London with view to gaining better experience 
and responsibility. Experience in small audits. 
Incomplete records and VAT. — Box AC 2384. 
AN ARTICLED CLERK seeks transfer 
anywhere in England. — Please write to Box 


AA 2309. 
AN OVERSEAS GRADUATE _ having 
extensive experience and higher training in 
financial fields seeks three years’ training 
contract, In and around London preferably 
with a company dealing with financial 
institutions. — Please write, 42 Norbiton 
Avenue, Kingston upon Thames, Surrey. 
QO post-foundation experience. 
Well conversant in incomplete records, 
P.A.Y.E., VAT and some experience in 
rsoual taxation. Seeking transfer of train- 





ing contract in chartered accountants firm. — 
Box OY 2311. i 

PEH FINALIST recently out of articles 
with varied experience in small firm seeks 
experience in medium firm. — Box PE 2310. 
TRANSFER OF ARTICLES. — Female 
West African student with H.N.D. in business 
studies and chartered foundation exempted, 
with eighteen months’ experience, seeks 
transfer of articles in London area. Principal’s 
consent obtained. Available immediately. 
Salary immaterial. — Please write to Box TO 


TRANSFER. — Young Malaysian, aged 22, 
seeks transfer to a semi-medium/medium-size 
firm with view to gaining better experience, 
More than two years of articles to serve. 
Principal’s consent obtained. - Box TY 2277. 





SERVICES 








COMPANY 
FORMATIONS 


. BACKED SERVICE. ~ Limited companies 
med or ready-made. — Clifton Secretarial 
gency, 49 Green Lanes, London N16 
11-359 3387). 








BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





COMPANY SEARCHES and registrations 
Full search £2. Prompt and thorough. New 
companies formed £73. — Raymond Morris & 
Co, 9 Eversleigh Road, London N3 1HY. 
01-346 8943 (any time). 


COMPANY 





“SEARCH SERVICES 
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Records at Companies House, London, have changed 


From its newly equipped Search Centre, adjacent to 
Companies House, Hart + Co. provides a same-day service 
for all company search requirements, including providing 
reproduction documents from microfiche records. 





HART:-CO. 


New Search Centre, 1-3 Leonard St, London EC2, 
Adjacent to Companies House. 
Tel:01-251 440] Telex25804 Redimade Ldn 


COMPANY FORMATIONS, Ready- 
Made Companies, Company Searches, 
same day, 


For immediate attention write or 
phone: 

Instant Company Registrations Agency 
10 Glasshouse Yard 
Aldersgate Street 
London ECIA 4IN 
Telephone 01-251 2465 or 01-251 4130 
Telex 21840 cross G 





READY-MADE COMPANIES | available 
now. Also formations etc, — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Ei seg 01-363 4382 and 7387 (A.C.R.A. 
member). 
READY-MADE COMPANIES £86 inclusive 
transferred immediately. Companies regis- 
tered from £26-23 (plus duty). Searches 
carried out. - Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5 /7361 /9936 
telex 88747 


Express Co. Registrations Ltd 
30 City Road, London EC1 








LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 





LIMITED COMPANIES 


NEW FORMATIONS £80 
paan ap ) FR panan 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 


Searches, Seals, Registers, ete. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551 /2) 





bh 
hand 


SAME-DAY COMPANY SEARCHES 
£2:70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 








OFFICE MACHINERY 
AND EQUIPMENT 


OLYMPIA SGEES52 electric typewriter, 
extra wide carriage, £200. Roneo electric 
duplicator 470 £145. AB Dick 625 electric 
photocopier, £175. — All very good con- 
dition. 01-606 4660. 
RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. — Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
rices, — F. Greenhalgh, Universal 
uildings, Garnet Street, Stockport SKI 
3AR. Tel, 061—480 3826. 





we make 


nameplates 
in 7days! 


Interchangeable ‘Registered Office’ 


rubber- 
stamps 
tool 


directory boards also supplied quickly 
AUSTIN LUCE & COMPANY 


59 Collen Road. Harrow, Middlesex 
Tel. 01-664 7342 (ask for Mr Conquest} 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(01-883 9595). 





A COMPREHENSIVE 
MORTGAGE SERVICE 


Up to 100 per cent professional appli- 
cants. Remortgages, commercial loans 
etc, 


NO ADVANCE FEES 
Personal service. 20 years’ experience, 
Members of the Corporation of Mort- 

gage & Finance Brokers 


ROWE CHARLES & CO LTD 
Hill House, Wembley 
Middx HA9 9LD. 01-908 3434 





100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R. GEP (01-623 2844). 











EC4Y 0HE. 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something alittle better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
Tel. 01-353 1441 
Ring any day - any time - 24 hour service 
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MISCELLANEOUS 


BUSINESS 
OPPORTUNITIES 














BUSINESS PREMISES 





HARROW, MIDDLESEX (three minutes 
Underground Station) available shortly, self- 
contained first floor, mewly decorated and 
carpeted offices to let. Comprising four 
rooms, approximately 500 sq. ft. Rent £2,500 
p.a. exclusive, New lease six years. R/R 1979, 
or might split into units. - Contact Mr 
Mason, 01-427 7656. 


LUTON TOWN CENTRE, George Street 
West, modern self-contained office suite, 
380 sq. ft. Ideal for professional use. 
Central heating, air conditioning, double 
glazing, fitted carpet, light fittings, excellent 
order. £1,350 p.a. exclusive, plus service 
charge. — Palmer & Company, Chartered 
Surveyors, Luton 26010. 





PERSONAL 





Accountants’ Typewriting vee 279 


FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE. — All ages, areas — free details from: 

Dateline Computer Dating, Dept. AH, 23 

Abingdon Road, London W8. Tel. 01-937 
503. 





FOR SALE 





FOR SALE, ready formed ‘Harvard Tours 
Ltd’, Never traded. Price £60 including 
duties, register and seal. — Chelmer Finance 
Co Ltd, 15 Meer Street, Stratford-upon- 
Avon. 


CONDITIONS OF 
ACCEPTANCE OF 
SIFTED 
ADVERTISEMENTS 


1. The blishors cannot guarantee 
eion caany 4 ified date, but 
e to comply with 


every effort is 
advertisers’ req 


2. The publishers wili not be held Hable 
for any loss occasioned by the failure 
of any advertisement to appear from 
any cause whatsoever. 


3. The publishers will not accept res- 
ponsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


4, Box number addresses must not be 
used for the receipt of originai docu- 
ments, goods or payments of any kind, 
nor are they available for the dis- 
tribution of canvassing matter. Any 
letter is Hablo to be opened for exam- 
ination of its contents. 


3. The right is reserved to refuse, cancel, 
suspend publication, or alter any ad- 
vertisement which in the opinion 
of the publishers does not conform 
with recognized professional 
standards, 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London ECAV 6AA 


THE ACCOUNTANT, March 10th : TAXATION, March 12th, 1977 


J| ACME APPOINTMENTS 





A.C.A. 2 YEARS P.Q., (CENTRAL LONDON) to £5,500 
A small firm of C.A.s in Central London are seeking an A.C.A. with 
two years’ experience in the Profession, subsequent to qualification, 
preferably with a small firm. This is an excellent opportunity for 
someone seeking Managerial responsibilities, with sound backing 
from the Partners. 


PERSONAL TAX MANAGER (CENTRAL LO NES, 

c. £5, 
A medium/large firm of C.A.s are seeking a person who has been 
involved with Taxation within the Profession for a number of years, 
for their Taxation department. This firm has high quality Personal 
Tax, and the person selected will ideally have been in an Assistant 
Manager type of post with a similar type of firm, and feel that pro- 
gress has been halted in their present position. 


INSOLVENCY ADMINISTRATOR (CITY) to £5,000 
An International firm of A.C.A.’s are seeking an Insolvency Adminis- 
trator. Ideally the person selected will preferably be qualified by 
experience rather than academically. The age range is between 30 
and 40 years, and the person selected will be expected to take re- 
sponsibility, and to a large extent supervise junior staff. 


PERSONAL TAX SENIOR (WEST END) to £4,500 
A fast-growing, medium-sized practice in the West End is seeking 
a Personal Tax Senior. This firm has a good reputation for allowing 
their Tax staff to do their work properly, and are seeking someone 
who is prepared to work, and establish themselves in the Practice, 
becoming totally involved with the work load which is varied and 
interesting. 


A.C.A. 1 YEAR P.Q. (CITY) to £4,500 
A medium/large firm of C.A.s are seeking an A.C.A. with one year 
experience after qualifying, for their Audit side. This Practice has 
grown during the past 5 years, and is continuing to do so at a steady 
Fae They are seeking a person with the ability to grow with the 
irm. 


| NEWLY QUALIFIED A.C.A., (CENTRAL LONDON) 


c, £4,250 
A small firm of A.C.A.s in Central London are seeking a newly- 
qualified A.C.A. to join them. They are a well-established Practice, 
and are seeking someone who has the ability to quickly rise through 
the ranks to a Senior position within this very good practice. 


P.A. TO PARTNER (WEST END) c. £4,250 
A small firm in the West End are seeking a newly qualified A.C.A. 
to act as P.A. to a partner. This is the ideal opportunity for a newly 
qualified to move into the Senior Positions within the Profession. 


| The firm has a varied practice, and is seeking a person with a similar 


type of background, and who can quickly settle down and become a 
valued member of the staff. 


NEWLY QUALIFIED A.C.A. TAX (CENTRAL Ae. 

È, 0 
A small/medium firm of C.A.s are seeking a newly qualified A.C.A. 
for their Taxation department. The person selected must have a good 
examination record, and be prepared to quickly grasp the Taxation 
work of the Practice, There are tremendous opportunities for 
advancement, and the level of Tax work available is high. This is a 
splendid opportunity for a newly qualified who is seeking to make 

axation his or her career. 


AD INFINITUM. Well, not quite. But certainly too many vacan- 
cies for us to give more than a small, not at all comprehensive se- 
lection, In this advertisement. Whether you are interested in Audit, 
Tax work, Trust work, P.A. work or whatever, we have a big selec- 


a tion to offer you. It only takes a phone call. Dial now. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL:O1-405 5000 24Hour Ansafone Service 


LONSDALE CHAMBERS, 27 CHANCERY LANE,LONDON.WC 2A INF 
TEL:O1-405 5000 24Hour Ansafone Service 


T> Taxation Personnel 


a name to remember 


The response to our first advertisement, from 
firms seeking tax staff and tax people in need of 
the right.advice on moving, has convinced us that 
we have arrived at the right time to fill a much 
needed gap. 

As we said before we are solely concerned with 
Taxation and, since we are run by tax men of 
many years experience, we believe that we can 
offer everybody a service that they have long 
sought. 

So, whether you are a firm requiring staff or 
whether you are looking for the right environ- 
ment in which to exercise your talents, call 
CHRIS KUHN on 01 405 5000 and see what we 
can offer. 





RATES AND 


A minimum charge is made for each advertisement which covers up to five 
lines (approximately twenty-five words). Additional lines (approximately 
five words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per single column cm to 
the nearest 5 mm (1 in.=-2-5 cm approximately). 


CONCESSIONAL RATES per insertion are also quoted. These are given 
for advertisements to appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertisements which are to appear 
at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE 
PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 a.m. on Monday of the week of publication. 


if proofs are required or if blocks have to be especially made for fuliy- or 
semi-displayed advertisements copy must reach us by 10.30 a.m. on 
Thursday of the week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week 
of publication. 


Alterations or cancellations will be accepted up to-10.30 a.m. on Monday 
of the week of publication. 


These times are subject to alteration when bank holidays or any other 
reason make it necessary to go to press earlier. Notice of any such alteration 
will be given hereunder. 


` 


RECENTLY 
QUALIFIED? 


It may be that you have qualified recently and, if so, we 
offer you our congratulations. 


You are probably considering specialisation at this 
stage and will be giving thought to making your career 
in taxation, a demanding but satisfying and rewarding 
field. 


If that is the case, why not come along and have a 
talk with us? We can’t guarantee your future but we 
can offer you advice, based on our pooled knowledge 
gained from many years in taxation in the profession. 
So, if you feel that a discussion might help you, call 
CHRIS KUHN on 01-405 5000. 


INFORMATION 


LINAGE Basic Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £3-60 


per line (5 words) in addition 72p 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines £3-00 £2-00 
per line (5 words) in addition 60p 40p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


Box numbers if required ~ Add the charge for one line at the relevant 
rate for each insertion. Box numbers are not transferable and cannot be 
repeated at a later date, 


PAYMENT 

Except where special arrangements exist ALL ADVERTISEMENTS which 
an according to the number of lines they occupy MUST BE 
PREPAID. 


All advertisements intended for this supplement and REPLIES 
to BOX NUMBERS should be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 151 Strand, London 
WC2R iJJ. Telephone 01-836 0832. 


£2-40 
48p 


£4-80 £3-20 


£5-40 £3-60 





Notice is drawn to the implications of the Sex Discrimination Act 1975 
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GH A NEW AND COMPLETELY UP-TO-DATE EDITION 
OF A BEST SELLER. IN GEE'S STUDY SERIES- 


PALMER'S EXAMINATION NOTEBOOK 


13th EDITION BY EMILE WOOLF, F.C.A., A.M.B.1.M. 


This well known study book has been completely rewritten and enlarged to include 
specific areas such as the Auditing of E.D.P. Systems, Statements of Standard Accounting 
Practice, Consumer Credit Act 1974, European Community Act 1972, The Insolvency Act 
1976 and the effects of Capital Transfer Tax and a new section on Operational Research 
and all the features introduced by the late Alfred Palmer have been maintained. This book 
is a must for students of Accountancy and the contents almost totally covers the present 
syllabus of Foundation ‘A’ and ‘B’ of the Association of Certified Accountants and institute 
of Accounting Staff qualifications. 


240 pages with 4 blank pages at the end of sections for note-making. 
£3°75 net. £4°05 Inc. Post U.K. £4°50 Overseas. 


Gee & Co (Publishers) Limited 
151 Strand, London WC2R 1J) 


Publishers of The Accountant 





THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 
secretaries. 


@ The Act imposes new accounting and disclosure requirements on 
limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


OF THE 
COMPANIES ACTS 1948, 1967 & 1976 


A summary of the statutory requirements relating to the production of annual accounts of companies 
An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 
AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 
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ACME APPOINTMENTS 





AUDIT PLUS (WEST END) c. £4,500 
A medium-sized firm of C.A.s in the West End are: seeking a newly 
qualified A.C.A. for the Audit side of their practice. They have a 
wide variety of audits, and the partners are friendly, enthusiastic 
people using advanced Auditing techniques wherever possible. This 
isa splendid opportunity for an able person to gain early promotion. 


TAXATION (CENTRAL LONDON) c. £4,500 
A large, go-ahead firm of C.A.s are seeking a newly qualified A.C.A. 
wishing to specialize in Taxation work. The work will include Inter- 
national Tax, and a wide variety of Personal and Corporate Tax, and 
will suit a bright, young, ambitious person. 


P.A. (HOLBORN) c. £4,500 


A small firm-of C.A.s close to Holborn station seek a newly qualified 
A.C.A. for general work. Ideally the person selected will come from 
a similar type of firm, and be seeking their first Senior appointment. 
There will be close liaison work with 2 of the Senior Partners, 
creating splendid opportunities to earn a good salary in a learning 
situation. 


AUDIT (CITY) ` to £4,500 


A medium/large firm of C.A.s is seeking a newly qualified A.C.A. for 
the Audit side of their practice. They are in a growing situation, and 
have a healthy outlook on internal progression. For the right appli- 
cant, the sky is the limit on the ladder of Promotion. 


P.A. (CHARING CROSS) c. £4,300 


A small firm of C.A.s near Charing X station seek a newly qualified 
A.C.A. to act as P.A. to a Partner. They insist on a small firm back- 
ground, and they certainly have a very wide range of clients for you 
to help dealing with. This is a very good little firm, where the right 
person can look forward to a long and lucrative career. 


AUDIT (VICTORIA) c. £4,300 


A medium/large firm of A.C.A.s by Victoria station seek a newly 
qualified A.C.A. for the Audit side. They are a very friendly firm, and 
their work is widespread, and includes very large Public Companies. 
The Partners expect the person selected to rapidly improve his/her 
competence, and they will remunerate accordingly. 


GENERAL (WEST END) c. £4,300 


This is a small/medium-sized firm of C.A.s, seeking a newly qualified 
A.C.A. for the general side of the practice. They are starting to go 
places, and this is an ideal opportunity for a young person to ‘get 
in on the ground floor’. 


AUDIT (CITY) c. £4,300 
A medium-sized firm of C.A.s close to St Paul's station seek a newly 
qualified A.C.A. They have been consolidating after a growth period, 
and the person selected will be expected to prove the value of their 
qualification quite quickly. 


WE HOPE that one of the above selection will interest you, but 
do not hesitate to phone either way. You will obviously be looking 
very seriously at the type of position you require now that you 
are qualified. After studying for a minimum of 3 years, you have 
suddenly become a viable commodity. The first move after your 
articles is most important, taking the right step now is vital to your 
growth within the Profession. Our advice is free, take the right 
step and contact us quickly. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 











HEWEPSON-WALKER 


an (OVERSEAS 
APPOINTMENTS) 





SAUDI ARABIA $25,000 +- 
Partner visiting London in March. Audit Senior and 
Manager sought for new offices. Extremely attractive 
tax-free contracts. 


SOUTH AFRICA to £7,500 
Partner visiting London in late March. Vacancies for 
Audit Seniors and Supervisors in Johannesburg. The 
practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant 
location. Two-year tours. 


ZAMBIA/MALAWI £8,500+free accommodation 
Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


CANADA $16,000 to $20,000 
Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. 


GULF STATES to £12,000 tax free 
Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers for offices in Abu Dhabi, 
Dubai, Bahrein, Qatar, Kuwait. Also vacancies in Libya 
and Casablanca. 


TEHRAN to £25,000 
Vacancies in profession and in commerce. Audit Seniors/ 
Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. Management Consultancy 


and Corporate Planning in commerce at salaries up to 
£25,000. \ 


NIGERIA to £20,000 
We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. 


In the first instance telephone or write to John Walker, F,c.a. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





`” EUSTON f S 
Leading tax department seeks Tax Senior — opportunities’ 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX £3,000--£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 
PERSONAL TAX JUNIORS to £4,000 
Small-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.I.I. trainees encouraged. 

PERSONAL TAX SENIORS £4,000--£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000--£5,500 
Several clients including International firms seeks personal 
taxation seniors and semi-seniors. 

FENCHURCH STREET _£4,000-£5,500 
Vacancies with leading firms near the station at all levels 
of seniority. 

LONDON BRIDGE N __£ Neg. 
Large firm requires Personal Tax Assistant with good 
experience, Also small firm. 

WATERLOO £4 000--£5,500 
Several large/medium firms and one small firm with 
persona! tax vacancies. 

BAKER STREET ‘ £6,000 
Vacancies for seniors preferably with close company 
experience. 

to £4,500 


for company tax. 


TRUST VACANCIES £4,000~£7,000 
Manager ~ City to £7,000 
Senior/Assistants — City to £4,500 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 
TEMPORARY TAX urgent to £5 p.h. 





U.K. COMPANY TAX PLANNING 


HEWITSON-WALKER 
© (TAXATION 
APPOINTMENTS) 


TAXATION ANALYST 
c. £6,000 + car allowance 
BRACKNELL, Berks 





PERSONAL TAX SUPERVISORS) 

ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seek experienced 
personal tax supervisors. 
PERSONAL TAX MANAGERS £7,500--£12,500 
Prospective partner sought by medium-size London 
practice., Good technical ability and supervisory experi- 
ence important, Similar vacancies with other firms, both 
West End and City. 
C.T.T. CONSULTANCY to £12,560 
Exceptional C.T.T, Senior Consultancy opportunity in 
the profession. A less experienced C.T.T. specialist but 
with partnership potential would be considered. 


TECHNICAL TRUST MANAGER c. £7,000 
COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,000 
NO. 2 FOR SMALL TAX DEPARTMENT _ £7,000 
U.K. TAX COMPUTATIONS £5,500-~-£7,500 
DORKING, INTERNATIONAL TAX to £8,000 

INSURANCE BROKERS C.T.T. 
CONSULTANCY £6,000 +- 


COMPANY TAX 


COMPANY TAX | i £4,000--£10,000 
The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A./A.T.LL 
student level to Senior Consultant level with International 
practices, Senior Manager at £9,000 p.a.+- with Inter- 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LL/ 
A.C.A.S with three years’ tax experience. 

PROGRESS TO CORPORATE TAX  £4,000--£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 

NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. Optimistic finalists 
should apply now. 

CORPORATE TAX MANAGER —  £8,000-£10,000 
Vacancies with Internatidnal and medium-sized practices 
in both City and West End, 

CORPORATE TAX SENIOR to £6,000 
INTERNATIONAL TAX CONSULTANCY £6,006 
1-3 years’ U.K. Company Tax experience required. 
£6,000--£7,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3 
Personal Tax. Vacancies with medium and eae 


SHEFFIELD/NOTTINGH 
Personal Tax Senior. on £3,750-+ 
LEEDS to £4,250 


Tax Assistant and Senior vacancies. 
eee p c. £4,250 
ax Junior to Senior with medium an i 
MANCHESTER er as 
National firm — Tax Manager. Personal and Company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. — £ neg. 
NEWCASTLE 


y , £ Neg. 

Tax Juniors/Assistants as P.A.s t 

PLYMOUTH ons to £4,000 

Personal Tax. i 

SOUTHAMPTON to £4,000 

SWANSEA TE 

A/CARDIFE 

Personal and Company Tax. aaa 

LEICESTER c. £10,000 

Tax Consultancy. : 
EADING £ Neg. 

Set up Company Tax department. 

EDINBURGH 

Company/Personal Tax Manager £ Neg 

Personal Tax Assistant £3,500 


HOME COUNTIES TAX 


BRIGHTON & HOVE -— personal tax £4,000 
CROYDON - personal/company tax £4,000 to £6,000 
IPSWICH ~— personal/close companies €. 
RICHMOND - personal tax 
THORNTON HEATH P 

— Prospective Partner š 
WATFORD - personal Tax i $3186 


WOKING - City firm relocating to £5,000 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMB 
COLCHESTER, GUILDFORD, LUTON, REDO 
TONBRIDGE, SOUTHEND. í 





Leading international company seeks an ambitious qualified 
accountant with company tax experience for its European Division 
Headquarters. Candidates will be responsible for dealing with 
direct and indirect U.K.. and Overseas taxation, have some company 
tax planning experience and be familiar with U.S. reporting 
requirements. 


Responsibility includes all aspects of accounting for taxation — 
current and deferred ~ in all operating companies in the division, 
with travel to European countries when necessary. 


In the first instance telephone or write to John Walker, F.c.a. 


: Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 





experience, 


HEWITSON-WALKER 


. (TAXATION 
APPOINTMENTS) 


TAX CONSULTANT 
BIRMINGHAM 
to £10,000 


Our clients, a well-established practice in central Birmingham, wish 
to appoint a tax consultant to deal with complex technical advice 
to both partners and clients. 





Candidates should be thoroughly familiar with U.K. and inter- 
national company tax and personal tax and have good tax planning 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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FINANCE AND COMMERCE ` 


CCA from SGB 


This week’s reprint provides another 
example of ED18-style accounts. The 
figures are those of the SGB Group and 
Sir Edgar Beck, the chairman, provides 
the background to them by emphasizing 
that the statement went to press only 
r4 days after receipt of the letter from 
The Stock Exchange Council suggesting 
that listed companies should prepare and 
publish ‘approximate unaudited profit 
and loss and appropriation accounts on a 
current cost accounting basis’. 

The unaudited figures published ‘have 
incorporated a number of approximations 
and estimates’, Sir Edgar comments, and 
adds that ‘the basis of calculation and 
presentation may well have to be changed 
in future years’. The vast majority of 
companies have decided, just for that 
reason, that CCA accounts are best left 
unprovided until the basis has been 
established and, what is more, agreed 
with the Inland Revenue. 


‘Have a go’ 
But the directors of SGB Group, or more 
probably the internal accounting manage- 
ment, are’prepared to ‘have a go’ and 
stick their collective necks out, particu- 
larly since the exercise does not provide 
anything drastic by way of result. Pre-tax 
profit on the CCA basis is some 80 per cent 
of that produced by the group’s present 
accounting policies. That is, the chairman 
explains, ‘mainly because we are already 
relating the charge for the use of hire and 
contract stocks to its replacement cost’, 
SGB Group’s business is the supply 
and hire of equipment and services to the 
building, civil engineering, energy and 
manufacturing industries. In the past 
year 70-2 per cent of turnover and 74 per 


UK and the balance abroad. 

It will be seen from the notes to the 
current cost accounts that the cost of 
sales adjustment for UK companies in 
the group is based on the Retail Price 
Index because there is no acceptable 
single published index suitable to the 
group’s mix of stocks. The adjustment 
has to be rough until something more 
refined is ready — which again is a factor 
which has made most companies wait 
rather than attempt a translation to CCA. 


Dividend cover 


Of the appropriation account, the chair- 
man comments that ‘the net surplus for 


the year on revaluation of assets, together 
with the CCA profit for the year, provides 
£6,309,000 so that even after appropri- 
ating {2,102,000 to the revaluation 
reserve to maintain the real value of the 
shareholders’ funds, the existing dividend 
is covered more than four times while the 
value of the shareholders’ equity has been 
materially increased’. 

Freehold and long leasehold properties 
have not been revalued for CCA account- 
ing purposes, the boardroom view being 
that the part of the shareholders’ equity 
represented by such property is ‘ade- 
quately protected from an inflation point of 
view’. 

The majority of the group properties 
stand in the balance sheet on the basis of 
revaluations based on market values as at 
September 28th, 1974, or earlier. The 
gross figure of {9°83 million for freehold 
properties is the sum of £3:04 million 
cost, £445,000 valuation in 1974, £4:10 
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million in 1973 and {2-25 million in 1972. 
On the company’s normal accounting 
basis, 1975-76 pre-tax profits were back 
from {5:95 million to {5°71 million 
although turnover rose £7 million to £63 
million. UK profits were ‘only slightly 
below those achieved in 1975’ and there was 
‘some reduction in the total of overseas 
profits’, with setbacks in Australia and 
Ireland more than offsetting progress else- 
where, particularly in the Middle East. 


Cash flow 


The company’s substantial involvement 
in hire of equipment coupled with a con- 
servative basis for writing down the 
equipment related to replacement costs 
results in a strong cash flow, the chairman 
states in his review. Unfortunately there 
is no source of funds or cash flow state- 
ment in the report, or added value state- 
ment either. 

Some readers of the report and 
accounts may feel prepared to swap 
current cost accounts for source of funds. 
and added value. The latter two, some 
readers may consider, would provide 
moreimmediately serviceable information.. 
On the other hand, CCA/ED18 has to 
start somewhere and the more companies 
that give it a trial run the better, if only 
for the purposes of the continuing debate.- 


i Rank View 


While acknowledging the effort of the 
SGB Group in producing its own version. 
of ED18-style accounts, the more typical 
reaction to ED18 is that of The Rank 
Organisation. As Sir John Davis points 
out in his statement with the 1976 
accounts, The Rank Organisation was 
‘among the first listed companies to 
acknowledge the usefulness to share- 
holders and others of the voluntary 
disclosure of this additional information’. 
The company gave a supplementary 
statement on the lines of SSAP 7 with 


both the 1973 and 1974 accounts. 
cent of pre-tax profit were earned in the ` 


Combined results 


Last year there was a promise to con- 
sider the situation again. ‘But’, Sir John 
writes, ‘since Exposure Draft 18 was 
published on November 30th, 1976, and 
since a period of six months is specified 
for receiving comments or criticisms, we 
have concluded that the provision of 
hybrid information before firm decisions 
have been taken as to the form of a future 
standard would not serve any useful 
purpose and could indeed be misleading. 
We therefore propose to wait for firmer 
directions before taking further action.’ 
But anew feature in the latest accounts is 
a reporting format presenting the com- 


bined results of all the companies jointly 
owned by Xerox Corporation and The 
Rank Organisation. The Organisation’s. 


investment in Rank Xerox and other 


companies owned jointly with Xerox 
Corporation is the, Organisation’s most 
important asset. 


It appears in the Organisation’s con- 
solidated balance sheet at {101-23 million, 
which obviously does not reflect its real 
worth, particularly as the Organisation’s 
share of net taxed profit last year was 
£3017 million. The summary of the 
combined financial statements of all the 
companies jointly owned by Xerox Cor- 
poration and The Rank Organisation puts 
turnover at £754 million against the 
previous year’s £612 million with pre-tax 
profits at £176 million against {145 
million and net profit at £89762 million 
against £68-63 million. Capital employed 
at October 31st, 1976, was £583°3 million. 


Comprehensive review 


The reporting format is designed ‘to 
provide a more comprehensive review of 
the year’s trading and to meet the new 
internationally accepted guidelines on the 
disclosure of information’. In line with 
the ‘US Statement of Financial Account- 
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ing Standards Number 8’, medium- and 
long-term borrowings are expressed in 
the summary at currency rates prevailing 
at the accounting date whereas they were 
previously expressed at rates ruling when 
the liabilities were incurred. 

The effect is to reduce combined after- 
tax profit by £29°6 million and retained 
profits from prior years by £12-9 million; 
the changes ‘are not allowable for tax 
purposes’, it is ruefully commented. 

The international character of The 
Rank Organisation is demonstrated in the 
presentation of ‘Key features of the group 
accounts’ in six currencies and four 
languages. Sterling, US dollars, French 
francs, Belgian francs, Dutch florins and 
D-marks are the currencies, and English, 
French, Dutch and German the languages. 


The £360 Suit 


Company reports are mines of incidental 
intelligence, information and sometimes 
matters of some amazement. Like every- 
thing else, amazement is relative and that 
may apply to a paragraph in Mr Anthony 
Holland’s statement to shareholders in 
The Lincroft Kilgour Group of cloth 
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distributing and menswear manufac- 
turing companies. ‘It might seem strange 
to shareholders, most of whom live in the 
United Kingdom,’ Mr Holland writes, 


‘that the bespoke tailoring division should 


be doing well at this time when its price 
for a suit is about £300.’ 

To those members of the accountancy 
profession who circulate in rarified, jet 
setting atmospheres, £300 for a suit may 
not seem anything out of the ordinary. 
But for more menial beings it is a mind- 
jerking figure. One is tempted to assume 
that at least for £300 it is a three-piece 
suit! But wait — there is more to come. 

Just as amazement is relative, so too is 
£300 for a suit. The price, Mr Holland 
considers, should be viewed in comparison 
with prices converted at current exchange 
rates charged by tailors abroad. The 
examples he gives are, Paris £530, 
Munich £500, New York £450, Tokyo 
£450 and Brussels £420. 

From those figures, Mr Holland com- 
ments, ‘it will be seen that our suits, apart 
from being best, represent excellent value 
especially for foreign visitors’, That ranks 


as something that can certainly be said - 


again — especially for foreign visitors. 
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To put things in correct perspective it 
should be noted that the bespoke tailoring 
division represents less than 10 per cent 
of the group’s operations. ‘Turnover all 
told in the year to September 30th, 1976, 
was {5-57 million by UK companies in 
the home market against £537 million 
previously, with exports up from {3°81 
million to {4-10 million and turnover by 
overseas companies at jf1-12 million 
against £721,500. 

Profits, after carrying realized exchange 
losses of overseas subsidiaries of £10,023 
against £14,814 but including unrealized 
exchange gains of £167,762 against 
£57,261, were little changed at £764,959 
against {769,408 before tax and extra- 
ordinary items. 

In the previous year unrealized ex- 
change gains were- transferred to capital 
reserves and realized exchange losses 
were treated as an extraordinary item. 
The comparative figures have been 
adjusted to the new basis this time by 
transferring £57,261 from capital reserves 
to revenue reserves. 

The board’s view is that fluctuations in 
exchange rates have become a permanent 
feature of the group’s overseas operations. 





GROUP PROFIT AND LOSS ACCOUNT 
for the 52 weeks ended 25th September 1976 


Notes 


Group turnover 1 


Profit earned 

Trading profit 2 

Interest and dividends receivable 3 
4 

interest charges 4 


Profit before taxation 


Taxation on profits: 
current 


3,031 
deferred 4 





Profit after taxation 6 


Deduct minority shareholders’ 
proportion 


Allocation of profit 
Dividends 


interim, 
paid October 1976 (2.2p per share) 
(2.0p per share) 


Proposed final (2.504p per share) _ 
(2.276p per share) 

Total (4.704p per share) 

(4.276p per share) 

Retailed earnings 15 


ł 


` 


For the return on shareholders” funds and earnings per share, see note 7 of the 


‘notes on the accounts’, 
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GROUP BALANCE SHEET 
25th September 1976 

































































1976 1975 Notes 1976 1975 
£°000 £°000 £°000 £°000 
62,919 56,243 | Net assets 
Fixed assets 8 15,727 14,548 
Associated companies 10 1,322 1,238 
7,012 7,288 Investments 11 . 376 313 
168 118 Net current assets 
Materials and equipment 1 19,866 18,510 
7.180 7,406 Debtors and contracts in progress 1 15,878 13,612 
1,466 1 '4b3 Cash at bank and in hand 854 356 
5,714 5,953 36,598 32,478 
2,585 Less: 
512 Creditors 9,327 7,725 
3,035 3,097 | Current taxation 5 5,059 4,847 
Short term loans and overdrafts 12 4,115 3,010 
2,679 2,856 | Dividends 971 877 
19,472 16,459 
154 127 17,126 16,019 
2,525 2,728 34,551 32,118 
Financed by 
Issued capital of parent company 5,199 5,188 
454 409 | Reserves 15 11,916 10,048 
517 46g | Shareholders’ funds 17,115 15,216 
Minority shareholders’ interest 682 473 
971 977 | Deferred taxation | t 5 7,424 7,441 
Long term loans 13 4,735 ` 4,762 
1,554 1,852 | Medium term loans 14 4,595 ; 4,226, 
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SGB GROUP LIMITED 
NOTES ON THE ACCOUNTS 


1 Accounting policies 
The accounting policies adopted are set out on page 12 [not reproduced]. 


1976 
£°000 
2 Trading profit 
Includes the group’s share of profits less losses 
of associated companies amounting to 10 17 
and is arrived at after charging (crediting) : 











Hire of plant and machinery . 664 418 
Depreciation of fixed assets 1,146 979 
Provision against investments in 
associated companies (3) (176) 
Vehicle provision no longer required (315) = 
Provision for educational trust fund — 100 
Auditors’ remuneration 141 123 
Emoluments of directors of SGB Group Limited 
Fees F 11 11 
Salaries and other emoluments 139 131 
— 150 —- 142 
Chairman’s emoluments £7,500 £7,500 
Highest paid director £19,614 £19,781 
Other directors . 
£ 2,501 — £ 5,000 1 1 
£15,001 — £17,500 , 1 5 
£17,501 — £20,000 5 1 
Employees in the U.K.: 
£10,001 — £12,500 . 7 6 
£12,501 — £15,000 i 2 3 
1976 1975 
£°000 £°000 
3 Interest and dividends receivable m 
Dividends on quoted investments 8 1 
Dividends on unquoted investments 45 30 
interest receivable 115 87 
168 118 
1976 1975 
4 Interest charges £°000 £°000 
Bank loans 130 227 
Bank overdrafts 258. 275 
Other loans, wholly repayable within 5 years by instalments 509 354 
Other loans, wholly repayable within 5 years 134 170 
82% convertible unsecured loan stock 1995 124 128 
91% debenture stock 1991/94 277 277 
Other loans, long-term secured É 34 22 
1,466 1,453 
1976 1975 
5 Taxation £7000 £°000 
(a) Taxation charge on the profits for the year: 
Corporation tax 52% (1975 52%) 2,687 2,179 
Tax related to U.K. dividends received 8 6 
Overseas tax 274 384 
Associated Companies 62 16 
3,031 . 2,585 
Deferred taxation 52% (1975 52%) 4 -512 
3,035 3,097 


(b) The figures in the balance sheets are made up as follows: 


roup Parent Company 

1976 1975 1976 1975 

Current taxation £'000 £000  £'000  £’000 
Corporation tax—due within one year 2,507 2,282 185 270 
due after one year 1,926 1,599 59 52 

Overseas tax : 64 460 — — 
Other tax 39 38 39 35 
ACT to be surrendered to subsidiaries — — (356) — 
ACT re interim and final dividends 523 468 523 468 
5,059 4,847 450 825 


- Group Parent Company 
Deferred taxation £°000 £°000 
Balance at 27th September 1975 7,441 1,601 
Per profit and loss account 4 397 
Transfer from current taxation 34 — 

7,479 1,998 
Less ACT movement re interim and fina! dividends 55 55 
7,424 1,943 


See also note 1 of the ‘notes on the accounts’. 


Claims for stock appreciation relief have been submitted by certain subsidiary com- 
panies in respect of the two years to September 1974 but are not yet agreed and no 
adjustment has therefore been made to these accounts. Claims for all relevant years 
up to 25th September 1976 are estimated at £1°3 million and deferral of tax at 52% 
on this figure would be £676,000. 


6 Profit after taxation 

The profit after taxation includes the group’s share of losses less profits of associated 
companies amounting to £52,000 (1975 (£1,000)). 

£1,985,000 (1975 £2,546,000) of the profit after taxation is dealt with in the accounts 
of the parent company. 


7 Return on shareholders’ funds and 1976 1975 
earnings per share £°000 £°000 
Profit after taxation and minority interests 2,525 2,729 
Total share capital and reserves 17,115 15,216 
Return on shareholders’ funds 14.8% 17.9% 
Weighted average of ordinary shares in issue 1 
during the year 20,578,739 20,311,799 
Earnings per share 12.3p 13.4p 


Earnings per share have been calculated on the basis of the profit in pence 
attributable to each of the 20,578,739 ordinary shares in issue (1975 20,311,799 
shares) in respect of the profit for the year after taxation and minority interests. 


8a Group fixed assets TOTAL Properties Plant 
Freehold Leasehold 
long short 
£°000 £7000 £°000 £7000 £000 
Cost and valuation at 27.9.1975 17,762 9,052 2,334 410 5,966 
Exchange rate movements 300 157 — 16 127 
Deletions (960) (90) (1) (15) (854) 
Additions 2,482 715 8 208 1,551 
19,584 9,834 2,341 619 6,790 
Being balance remaining of: 
Valuation in 1965 11 — — 11 — 

, Valuation in 1972 2,777 2,252 483 42 — 
Valuation in 1973 5,665 4,100 1,565 — — 
Valuation in 1974 445 445, — — — 
Cost 10,686 3,037 293 566 6,790 

19,584 9,834 2,341 619 6,790 
Depreciation at 27.9.1975 2,790 3 — 135 2,652 
Exchange rate movements 65 1 — 8 56 
Deletions (644) — — (3) (641) 
Provision for the year 1,146 1 — 40 1,105 
3,357 5 — 180 3,172 
Net book value 16,227 9,829 2,341 439 3,618 
Less linked finance 500 — — — 500 
15,727 9,829 2,341 439 3,118 
Short leaseholds are those with a term of under 50 years to run. 
Plant includes plant, machinery. motor vehicles and furniture and fittings. 
8b Parent company fixed assets 
TOTAL Properties Plant 
Freehold Leasehold 
long short’ 
` £°000 £°000 £°000 £°000 £000 
Cost and valuation at 27.9.1975 10,308 7,515 2,093 253 447 
Deletions (96) {90) — (6) — 
Additions 1,653 675 6 90 882 
Intra-group transfers 85 — 85 — — 
11,950 8,100 2,184 337 1,329 
Being balance remaining of: 
Valuation in 1965 11 — 11 — 
Valuation in 1972 2,148 1,742 383 23 — 
Valuation in 1973 5,665 4,100 1,565 — — 
Valuation in 1974 65 65 — — — 
Cost 4,061 2,193 236 303 1,329 
11,950 8,100 2,184 337 1,329 
Depreciation at 27.9.1975 62 — — 62 — 
Provision for the year 158 — — 31 127 
220 — — 93 127 
Net book value 11,730 8,100 2,184 
Less linked finance ' 500 — — 
11,230 8,100 2,184 
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SGB GROUP LIMITED 


Notes on the Accounts (continued) 





3 Subsidiary companies 1976 1975 

£000 £°000 

Shares at cost less amounts written off 2,332 2,020 

Current and loan accounts less provisions 13,341 12,422 

15,673 14,442 

Less amounts due on loan and current accounts 227 33 

15,446 14,409 

10 Associated companies Group -Parent Company 

1976 1975 1976 1975 

£°600 £°000 £°060 £°000 

investments at cost—ordinary shares 449 449 442 442 

Advances 1,118 1,014 842 728 
Group share of net retained profits less losses _ (15) 8 

` 1,552 1,471 1,284 1,170 

Less provisions 2309 233 601 233 

1,322 1,238 683 937 


See also note 1 of the ‘notes on the accounts’. 

The provision against investment in associated companies in the parent company 
has been adjusted to take full account of its share of losses in an associated company 
hitherto set off against corresponding profits. 


Group Parent Company 
11 Investments 1976 1975 1376 1975 
£°000 £°000 £000 £°000 
Unquoted equity investments at cost 188 169 75 75 
Quoted investments at book value 188 444 — — |. 
376 313 75 : 75 
Directors’ valuation of unquoted equity 
investments was 188 169 75 75 
The market value of quoted investments was 193 144 ~~ — 
12 Short term loans and overdrafts 1976 1975 
£000 £°000 
Parent company: - 
74% unsecured loan 65 — 
Unsecured loans at rates varying with prime rate — 245 
Bank overdraft 1,915 1,373 
i 1,980 1,618 
Subsidiary companies: 
Unsecured loan at 74% 354 -— 
Unsecured loan at 94% (1 975 10%) 26 72 
Other loans and overdrafts 1,755 1,320 
(Short term loans and overdrafts of subsidiaries 
have been guaranteed by the parent company to 
the extent of £867,000 (1975 £174,000)) 4,115 3,010 
13 Long term loans 1976 1975 
{not repayable within 5 years) £°000 £7000 
Parent company: 
91% debenture stock 1991/94 3,000 3,000 
3% convertible unsecured loan stock 1995 1,418 1,461 
4,418 4,461 
Subsidiary companies: 
9% secured loan repayable by instalments 72 61 
10% secured loan repayable by instalments 457 126 
12.43% secured loan repayable by instalments 49 45 
13% secured loan repayable by instalments 39 ee 
-94% secured loan repayable by instalments : — 36 
12% secured loan repayable by instalments — 33 
(£208,000 (1975 £106,900} of the secured loans shown 
above has been guaranteed by the parent company) 4,735 4,762 


£3,000,000 of 93% debenture stock was created in December 1971, redeemable on or 
AS 6th December 1991 at par, and finally repayable, also at par, on 6th December 
The stock is secured by a tloating charge on the assets of the parent company and 
two major subsidiary companies. 

The 83% convertible unsecured loan stock 1995 carries the right of conversion into 
25p fully paid ordihary shares of the company on the basis of 112 ordinary shares for 
every £100 nominal of stock (subject to adjustment should the company at any time 
make any further scrip or rights issues of ordinary shares), exercisable on the 14th 
ee ip any of the years 1977 to 1980. The stock is finally repayable at par on 24th 

arch 1995, 


14 Medium term !oans 1976 1975 

(repayable after Sept. 1977 £°000 £°000 
and before Oct. 1981) 

Parent company: 

Loans at rates varying with prime rate 477 98 

Loans at rates varying with prime rate repayable 

by instalments 740 729 

Loan at 10% 368 — 

Loans at 113% 336 284 

Loan at 113% 192 162 

Loan at 83% — 123 

2,113 1,396 

Subsidiary companies: 

Unsecured loan at 74% — 277 

Unsecured loan at 74% repayable by instalments 84 412 

Unsecured loan at 94% repayable by instalments 36 — 

Unsecured loan at 93% repayable by instalments 112 191 


Unsecured loan at 16 % repayable by instalments 2,250 2,250 
{£2,483,000 (1975 £2,681,000) of the unsecured loans 
shown above has been guaranteed by the parent company.) 


4,595 4,226 


15 Reserves Group Parent Company 


Share Capital Retained Share Capital Retained 
premium reserve earnings premium reserve earnings 
£°000 £°000 £'000  £'009 £0009 £000 
At 27th September 1975 256 2,885 6,913 250 1566 6,593 
Premium on shares issued 93 93 5 
Exchange differences 237 175 
Retained earnings 1,554 1,014 
Excess of purchase price 
over net assets of acquisitions (16) (9) 
343 2,885 8,688 343 1,566 ° 7,773 
Per balance sheet 11,916 9,682 
The following are included in group 
retained earnings above in respect 
of associated companies 
At 27th September 1975 8 
Exchange differences 41 
Retained earnings (64) 
(15) 


et 


16 Ordinary shares of 25p each, 1.25p paid 
These are shares authorised under the terms of the share incentive scheme 
approved at the extraordinary general meeting held on 27th July 1970. 
5% of the subscription price was paid on allotment. Normally the balance of the 
subscription price will be payable not less than § years from the date of issue, 
provided that the current market price is at least 25% higher than the subscription price. 
The shares issued rank for dividends declared on the ordinary shares in proportion to 
the paid up amount of the nominal value. . 
No shares were issued during the year and no further shares will be issued under this 
scheme, in view of the provisions of the Finance Act 1972. 

A i 


17 Capital commitments 
Commitments for capital expenditure are estimated at :-— 


Group Parent Company 

1976 1975 1976 1975 

£000 £’000 £°000 £°000 

a Contracts signed 318 442 199 203 
b Capital expenditure authorised but not 

contracted for 29 708 10 668 

18 Directors’ shareholdings 1976 1975 


Beneficial and Non-beneficial Beneficial and Non-beneficial 


` family interests interest as family interests interest as 
trustee trustee 
Name 
Ordinary shares 
Sir Edgar Beck, CBE 72,745 242,805 417,055 367,470 
N. L. Clifford-Jones 68,133 3,972 95,198 3,972 
C. Beck 83,961 4,308 114,053 33,216 
M. G. Blair 27,661 — 27,661 — 
The Rt. Hon. í 
Lord Carr of Hadley 2,900 — 2,000 — 
D. N. Evans 17,060 mema 17,060 — 
R. D. Halsall 48,774 1,904 48,774 4 mO 
S. Henderson 7,116 m 7,516 
-A, Walker 57, 400 = 57, 400 


Between the end of the financia! year and 10th January 1977 there has been the 
foliowing addition to the interests of the directors in the shares of the company: 


Beneficial and 
family interests 


N. L. Clifford-Jones 38,755 


March 10th, 1977 


THE 
ACCOUNTANT 


289 


SGB GROUP LIMITED 


CURRENT COST ACCOUNTS 


Group Profit and Loss Account and Appropriation 
Account for the 52 weeks ended 25th September 
1976 


Current Cost 





Accounts 
1976 
Notes £000 
Group profit and loss account 

Group turnover 62,919 
Operating profit 2 5,684 
Interest charges less interest and dividends receivable 1,298 
Current cost profit before taxation 4,386 
Taxation (as in “historic” accounts) 3,035 
1,351 
Deduct minority shareholders proportion 154 
Current cost profit after tax, carried down 1,197 

Group appropriation account ; 
Current cost profit, brought down 1,197 
Net surplus arising from revaluation of assets | 5,183 
Total surplus 6,390 
Appropriation to revaluation reserve 3 2,102 
Amount available for distribution 4,288 
Dividends 971 
Added to general reserves 3,317 





* 


Group Balance Sheet 
25th September 1976 





Notes . Current Cost Historic Accounts 
Accounts 
1976 1975 1976 1975 
£’000 £°000 £°000 £°000 
Assets Employed . 
Properties 12,468 11,658 12,609 11,658 
Plant 4,044 3,443 3,118 2,890 
Fixed assets 16,512 15,101 15,727 14,548 
Associates and investments 1,698 1,551 1,698 1,551 
Materials & equipment 33,681 28,692 19,866 18,510 
Debtors, contracts in progress 
and cash 16,732 13,968 16,732 13,968 
Creditors, corporation tax and 
dividends (15,357) (13,449) (15,357) (13,449) 
53,266 45,863 38,666 35,128 














Financed by 


Share capital 5.199 5,168 5,199 5,168 


Share premium accounts 343 250 343 250 
General reserves 4 13,336 9,798 11,573 3,798 
Revaluation reserve 4 12,837 10,735 mnm — 


Shareholders’ funds 5 31,715 25,951 17,115 15,216 





Minority shareholders’ interest 682 473 682 473 
Deferred taxation 7,424 7,441 7,424 7,441 
Loans : 13,445 112998 13,445 11,998 

53,266 45,863 38,666 35,128 














Notes on the Accounts 


1 Basis 
The current cost accounts are unaudited but otherwise have been prepared on the 


basis of exposure draft 18, subject to the comments made by the chairman on page 5 
[not reproduced] of this report and the following notes. 











£°000 
2 Operating profit : 
Trading profit as per “historic” accounts 7,012 
Less cost of sales adjustment* ‘ 773 
Depreciation on freshoid and long leasehold 
buildings 141 
Additional depreciation on plant, including vehicles 414 pee 
—— 1,328 
Operating profit shown in the current cost accounts 5,684 








*Cost of sales adjustment for UK companies is based on the Retail Price Index because 
no acceptable single published index has so far been identified with a composition 
approximating to the mix of stocks held by the group. 

For overseas companies an inflation rate of 12% has been assumed. 


3 Appropriation to revaluation reserve 


The amount appropriated to the revaluation reserve by the directors is the amount 
required to maintain the purchasing power of the shareholders’ equity calculated 
as shown in note 6. 


4 Reserves 
The movement is as follows -~ 


Revaluation General 

reserve reserves 

£°000 £°000 

Balances at 27th September 1975 10,735 9,798 


Exchange differences, etc. credited direct to reserve 221 


Appropriation from total surplus for the year 2,102 
Added to general reserves 3,317 
Balances at 25th September 1976 12,837 13,336 











§ Statement of change during the year in the value of shareholders’ equity 
in the current cost accounts i 


£'000 
Value of shareholders" equity at 27.9.75 per CCA balance sheet 25,951 
Funds introduced during the year 124 
26,075 
Amount required to compensate for the change in the value of money 
during the year (see note 8) 2,102 
Adjusted value of shareholders’ equity at 27.9.75 28,177 
Value of shareholders’ equity at 25.9.76 31,715 
Net gain for the year after allowing for the change in the value of 
money and after dividends ; 3,538 
Add back dividends for the year 971 
Full gain for the year after allowing for the change in the value of 
money 4,509 





6 Calculation of the amount required to maintain the purchasing power 
of the shareholders” equity 





£°000 
Value of shareholders’ equity at 27.9.75 per CCA balance sheet _ 25,951 
Add funds introduced during the year 124 
i 26,075 
Deduct freehold and long leasehold propertyt 11,383 
Shareholders’ equity exposed to effects of inflation 14,692 
The amount required to maintain the purchasing power of the 
shareholders’ equity has been calculated by reference to the 
general index of retail! prices. The year on year inflation rate 
adopted was therefore 14-31% 
14,692 at 14:31%= 2,102 





TNo revaluation of freehold and long leasehold property for current cost accounting 
purposes has yet been made, and there is consequently no surplus on revaluation 
arising therefrom. The directors consider that the part of the shareholders’ equity 
represented by such property is adequately protected from an inflation point of view, 
and accordingly it has been excluded in the calculation above. 
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The immediate and the prospective 


are not often at one in financial 
markets. However bright the prospect 
may appear, or may be assumed to 
appear at some later date,- there is 
invariably some immediate cloud. 

Currently there are prospective points 
to be scored from the more encourag- 
ing tone of business surveys. Those of 
the Financial Times and the CBI have 
both pointed to the prospect of im- 
proving industrial production. In the 
United States the prospective view is 
that the Carter administration will lift 
the economy without lifting the rate of 
inflation. 

But in the immediate UK view there 
is the fact that the authorities are 
holding interest rates high with mini- 
mum lending rate at 12 per cent, where- 
as the Treasury bill tender system, were 
it allowed to work, would have 
reduced the rate to 114 per cent. 

There is also the dire situation of 
British Leyland to consider, with its 
impact on unemployment levels which 
are, still rising. There is also continuing 
concern at the rising level of inflation. 

in that context there is uncertainty 
concerning the pending spring Budget 
and the shape of Phase Three of the 
so-called Social Contract to follow. 
There is, however, more of a tendency, 
to judge from financial market re- 
actions, to look at the prospective 
green grass of economic summer 
rather than at the immediate late 
winter mud. 


MONETARIST VIEW 


Further flattening of the rate of growth 
in the money supply in February will 
disturb those monetarists in the City 
who consider that money control is 
now in danger of being taken too far. 
Monetary relaxation, it is held, should 
become Government policy now that 
central borrowing requirements are 
under control. 

Without relaxation, unemployment 
problems are likely to become in- 
creasingly severe, some monetarists 
consider Bank figures will be examined 
for evidence of increasing demand for 
borrowing on industrial account as 
a result of the recent easing of bank 
interest rates. 
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INVESTMENT PLANS 


The low level of demand for industrial 
borrowing on the banks would seem 
to be at odds with the size of spending 
plans being announced by individual 
companies. But close examination of 
these plans indicates that the majority 
of them are projected to be within the 
internal cash generation of the groups. 

With prices and profits under strict 
control and threatened with further 
strictures, there is no urgency on the 
part of industry to pay dearly for bank 
money. Sir Michael Clapham, chairman 
of Imperial Metal Industries, reporting 
a £25 million spending scheme by the 
company, commented that those who 
demand higher industrial investment 
levels need to recognize that only 
reduced inflation and reduced Govern- 
ment borrowing can resolve the 
dilemma of low profitability and the 
need for high return to justify invest- 
ment risk. 


TAKE-OVER TACTICS 


Dividend control in take-over situations 
is a subject of some City debate. The 


` ESE Tea aa tl 
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current form is that a company 
threatened with a take-over bid is 
allowed, subject to Treasury consent, 
to increase the forecast dividend as a 
defensive measure. This naturally puts 
the defender at an advantage since the 
attacker is not similarly allowed to lift 
the dividend. 

if the bidding company’s bidding 
paper is a low yield equity, it is 
difficult to inject any major income 
element into the bid. That was a factor 
which tipped the bid for Richards of 
Sheffield towards the American 
Imperial Knife company and away 
from the British Record Ridgway 
concern. 

The latter was not allowed to in- 
crease its dividend for the purpose 
of the bid and could not therefore 
match the yield available on employ- 
ment of the American company’s cash 
offer. 
` The impression is that the Treasury 
will in future look more kindly on such 
a situation. Whether this will be taken 
as far as uncontested bids is another 
matter. 


Rates and Prices 
Closing prices, Monday, March 7, 1977 


Bank of England Minimum Lending Rate 


Oct.7,1976 ..15 % Jan.7,1977 ..14% 
Nov.19,1976 .. 148% Jan.21,1977 .. 134% 
Dec.17,1976 .. 144% Jan.28,1977 .. 123% 


Dec. 24,1976 .. 144% Feb. 3rd, 1977 


Finance House Base Rate 
March ist, 1977, 13% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


we: bar 20 


Noney Rates 


Daytoday 11 -1412 % Bank Bills 

7days .. 113-113% 2months11i -113 % 
Trade Bills 3 months 1043-1011% 
1 month 12 % 4 months 108 ~103 % 
2months .. 113% 6 months 104 -103 % 
112% 


3months .. 
Three Months’ Rates 


Local authority deposits .. .. 118 -113 % 
Local authority bonds . 113 -114 % 
Sterling deposit certificates 
Euro-sterling deposits .. .. 123 -123 % 


FT industrial Ordinary Index Euro-dollar deposits Så pe 53 i 
March 7th, 1977, 406-9 inter-bank rate . 114 -114 
Treasury Bills Foreign Exchanges 
Dec.31 .. £13-5094% Feb.4 .. £11-2286% NewYork .. 1:7160 Frankfurt.. 41075 
Jan.7 .. £13-2686% Feb.11 .. £11-1696% Montreal .. 1-8040 Milan .. 1519-00 
Jan.14 .. £13-2557% Feb.18 .. £10-9284% Amsterdam.. 42800 Osio 9-0075 
Jan.21 .. £12-6694% Feb.25 .. £10-7662% Brussels .. 63-0150 Paris .. 8-5575 
Jan.28 .. £11-7386% Mar.4 .. £10:6676% Copenhagen 10-0825 Zürich .. 43800 
Gilt-edged l 
Consols 4% T side ii .. 29 Treasury 133% 1997 ga 95% 
Consols 24% 1823 Treasury 94% 1999 73% 
Conversion 34% .. 28% Treasury 9% 1994.. » 734 
Funding 32% 99-04 “ ia .. SIL Treasury 84% 84-86 878 
Funding 53% 78-80 ia a .. 90 Treasury 84% 87-90 748 
Funding 53% 82-84 is s3 .- 818 Treasury 34% 77-80 884 
Funding 54% 87-91 Ss aa .- 578 Treasury 34% 79-81 843 
Funding 6% 1993 pa za . 543 Treasury 5% 86-89 s i .- 603 
Funding 64% 85-87 es we 754 Treasury 54% 08-12 P k .. 42 
Treasury 13% 1990 es a .. 983 Treasury 23% si ais re .. 174% 
Treasury 123% 1993 .. 928 Warloan33% .. . .. re .. 28 
Retail Price Index (Jan. 1974=.100) 
Jan Feb, Mar. April May June July Aug. Sept. Oct. Nov. Dec, 

1972 82-9 83:3 83-6 844 848 853 856 86-3 868 880 883 887 
1973 89-3 899 90-4 921 928 933 93:7 940 948 967 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 1098 111°0 113-2 115-2 1169 
1975 119-9 121-9 1243 129-1 134-5 137-1 138-5 1393 140-5 142-5 144-2 146-0 
1976 baie 149:8 150-6 153-5 155-2 156-0 1563 1585 160-6 163-5 1658 168-0 
1977 172- 
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Nearly 20,000 cee 
sold. 75p (50p l] te ee 
for 10 or more seth 

copies) ae 


Over 2,000 copies sold. 
Reprint now available £3.95 
| 20,000 copies already sold — reprint 


ote now available £6.25. (£5.30 for 
ten or more copies ordered by post) 





Available direct from the publishers 


or from leading booksellers. 


Published for the Inflation Accounting 


Steering Group by Tolley Publishing Co. Ltd., 
and the Publications Dept. of The Institute of 

Chartered Accountants in 
England and Wales. . 





To:- The Publications Department, P.O: Box 433 i ACT}10/3/77 
| Chartered Accountants’ Hall, Moorgate Place, London EC2P 2BJ. 
Please supply the following [ASG publications: Quantity Price Amount Naine | 
. (In Block Capitals Please) T —~ 
BRIEF GUIDE to Exposure Draft VOLERE Neth oe Seman neal ey Firm ..................-.... 
| BACKGROUND PAPERS to Exposure Draft o £3.95 | peor AddreSS nnan. . | 
"| , GUIDANCE MANUAL on Current Cost | $ 
| Accounting j _ Ro 00 eae oes ery eres OEE EE 
| Remittance payable to CHARTAC is enclosed for Baas) a Wey Peer peg wet ae se ete gee we ee z 
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Get 


TIME 


on your side 


when discussing 


PERSONAL 
PENSION PLANS 


with your clients 
Time Assurance Society 


is well known for its expertise in the field of 
Personal Pensions for the Self-Employed and 
can help the busy Accountant by providing: 
%* An easy to read but comprehensive 
quotation (by return of post in most cases). 
* Recognition of individual requirements. 
* Highly competitive rates. 
¥ Attractive commissions. 
If you would like an Agency with the ; 
Society, please complete the coupon. 


.<o— — DE nen E A AARAA ARAARA ONASA mast asst asl stares 


| To: TIME ASSURANCE SOCIETY, 

56 Moorgate, London EC2R 6EL. 

Tel: 01-628 7546/7 

Please register me/us as Agent(s) of Time 
Assurance Society and send a supply of ri 
Pension Bond literature. (BLOCK CAPITALS PLEASE) 
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CITY OF LONDON 


8 Charterhouse Buildings 
Goswell Road, EC1 


MODERNISED OFFICE BUILDING 
approx. 5,000 sa.rrt. 


TO LET 


%* Air Conditioned 
* Automatic Passenger Lift 
Æ Tinted Anti-Solar Glazing 
* Fully Carpeted 

` Æ 24hr Access 


Established 1820 in London 
118 Old Broad Street, London EC2NIAR 
Telephone 01-628 4361 
Also at ST GEORGE STREET, HANOVER SQUARE, LONDON WIA 48G 
ASSOCIATED OFFICES PARIS BRUSSELS AMSTERDAM AND JERSEY 
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The Brave and 
Living Dead 


As a nation we honour those who gave their 
lives for our Country. 
But what of the many men and women who 


survived ... but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

‘Thanks to the Ex-Services Mental Welfare Soci- . 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there ig our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They’ve given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


= dhuvee Street, London SW7 2LL. 01-584 8688 
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Toogood and Others v. General 
Commissioners for the Division of 
Bristol and CIR 


In the High Court of Justice (Chancery Division) — 
December 2nd, 1976 


(Before Mr Justice TEMPLEMAN) 


Penalty — Notice on individual taxpayers to supply details of 
directors’ remuneration and benefits — Notice on company taxpayers 
to supply copies of accounts and computation of profits ~ Section 53 
(2); section 98 (1), Taxes Management Act 1970. 


There were appeals against assessments made on individual 
taxpayers and a number of companies of which they were sole 
shareholders which were heard by the General Commissioners 
for the Division of Bristol. 

During the course of the appeal, the Commissioners gave 
notice to the individual taxpayers requiring them to supply 
details of directors’ remuneration and expenses and benefits and 
in the case of the company taxpayers, the notices required the 
delivery of accounts and computations for certain specified years. 
A period of 150 days was allowed for the supply of the necessary 
information, but notices were not complied with and accordingly 
a penalty of £50 was awarded and later a further penalty of {10 
a day. 

There was an appeal before Mr Justice Walton on March 2nd, 
1976, in respect of the first penalties but this was dismissed. 
On June gth, 1976, there was a further meeting of the Com- 
missioners at which they decided to impose a further penalty of 
£10 a day from August 12th, 1975, to the date of the meeting. 
By this time, the penalties amounted to approximately £30,000. 

It was argued on behalf of the taxpayers that the Commis- 
sioners who issued the notices were different from those who met 
to determine whether the notice had been complied with and if 
not, whether penalties should be imposed. 


Held (affirming the determination of the General Commis- 
sioners): the appeals be dismissed. 


Lord Chetwode v. CIR 
In the House of Lords — 
February 16th, 1977 


(Before Lord WILBERFORCE, Viscount DILHORNE,. Lord SALMON, 
Lord FRASER OF TULLYBELTON and Lord RUssELL or KıLLOWEN) 


Income tax — Transfer of assets — By United Kingdom resident — To 
trustee abroad — Power to enjoy income — ‘Income becomes payable’ 
— Whether gross or net income — Short-term capital gains ~ Finance 
Act 1936, section 18 — Income Tax Act 1952, sections 262; 412 — 
Finance Act 1962, sections Io, 13, 16 — Finance Act 1965, 
section 57 — Finance Act 1967, section 32. 


Lord Chetwode made a settlement in 1967, the amount of which 
became £167,018 135 6d. The settlement was made in the 
Bahamas and the deed was to be construed according to the law 
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there. At all material times Lord Chetwode_was ordinarily 
resident in the United Kingdom, and the sole trustee of 
the settlement was a Bahamian company (TCB). TCB 
transferred the trust assets to another Bahamian company 
(Attleborough), part in payment for the shares in Attleborough 
and part on interest-free loan. Attleborough used these assets 
to acquire land in the Bahamas and United States stocks. Under 
the settlement, Lord Chetwode was entitled to the income for 
life, and, subject to a power to appoint in favour of a widow, 
there were trusts for Lord Chetwode’s issue. 

Assessments were made on Lord Chetwode for 1967-68 and 
for 1968-69 for £2,134 and £3,670 respectively. It was common 
ground that Lord Chetwode had power to enjoy Attleborough’s 
income within the meaning of the Income Tax Act 1952, 
section 412, and thus Attleborough’s income was deemed to be 
his income for tax purposes. Attleborough was an investment- - 
holding company and did not carry on a trade. 

It was contended for Lord Chetwode that in computing the 
amounts of the assessments certain expenses and charges, which 
Attleborough had incurred in the acquisition and management 
of its assets, and in purchases and sales of stock, should be de- 
ducted, the accounts being prepared in accordance with the 
normal principles of commercial accountancy. These expenses 
and charges amounted to about £2,000. It was contended for 
the Revenue that the income of Attleborough which, by section 
412, was deemed to be the income of Lord Chetwode, was the 
investment income which he would have received if the invest- 
ment income actually received by Attleborough had been 
received by him instead, and accordingly, that the amount to 
be deducted was limited to the cost of collecting the investment 
income, and this amount was £40. The Special Commissioners 
decided in favour of the Revenue. 


Held (restoring the decision of the Special Commissioners 
and Mr Justice Megarry and reversing the decision of the 
Court of Appeal): that the expenses attributable to revenue 
account were not allowable in computing income for the purpose 
of section 412. 


F. W. Nicholson v. Morris 
In the Court of Appeal — January 21st, 1977 


(Before Lord Justice BuckLey, Lord Justice Orr and Lord 
Justice GOFF) 


Income tax ~ Schedule E assessments of barrister’s clerk — incorrect: 
returns — whether fraud or wilful default — certificates of interest — 
Section 41, section 88 (x), Taxes Management Act 1970. 


The appellant, a barrister’s clerk, appealed against additional 
assessments to income tax under Schedule E in respect of his 
earnings in that capacity in the 15 years 1946-47 to 1960-61 
inclusive. 

The Revenue applied to a General Commissioner under 
section 41 of the Taxes Management Act 1970, for leave to make 
assessments for years that would otherwise have been out of date 
for the purpose of making good to the Crown a loss of tax 
attributable to fraud or wilful default. When the matter came 
before the General Commissioners, they decided that the 
taxpayer was guilty of fraud or wilful default in respect of 
the whole period covered by the inquiry. They confirmed the 
assessments and granted interest certificates under section 88 (1) 
of the Taxes Management Act 1970. The taxpayer did not give 
evidence before the General Commissioner. 

In the High Court, Mr Justice Morris confirmed the deter- 
mination of the General Commissioners. 


Held: the decision of the General Commissioners and Mr 
Justice Morris was correct and the certificates of interest had 
been properly given. 
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Election Not 
Retrospective 


An election between alternative courses of action can be made 
only for the present and future circumstances, and not so as to 
change those that are past, the London VAT Tribunal has ruled. 

The Publishers Association, it was agreed, was a body which 
under section 45 (1) (c) of the Finance Act 1972 had the option 
of electing to be treated for VAT purposes as one making 
supplies to its members in the course of a business. In the 
absence of such an election, membership subscriptions to the 
Association were not within the scope of VAT, and its right to 
recover VAT inputs was correspondingly restricted. 

The Association subsequently gave such a notice of election, 
which was accepted by the Commissioners of Customs and 
Excise with effect from December ist, 1975, this being the first 
day of the VAT accounting period then current. The Association 
then submitted a further claim for concessionary relief on input 
tax relating to subscription income received between April ist, 
1973, and November 30th, 1975. 

Dismissing an appeal against the Commissioners’ refusal to 
allow retrospection, the Tribunal also rejected a suggestion that 
the Association had been misled by advice given in VAT General 
Notice No. 701. “Their attention’ as the learned Chairman 
observed, ‘was clearly drawn to the right of election in the 
original inquiries addressed to them, four months before the 
tax became operative, and we think, so far from misleading them, 
the Commissioners went to some lengths to ensure that they did 
understand the position.’ 

Publishers Association v. Customs and Excise (LON/76/149, 
November 2gth, 1976). 


Allowances for Wastage 


Some indication of the allowances which may properly be made 
in computing a VAT assessment on licensed premises is available 
from a decision of the Manchester VAT Tribunal. Wastage of 
draught beer was admitted in respect of pipe cleaning; pulling 
off the stale beer in the pipes at the start of each day; changing 
barrels; and the small amount of beer remaining in ‘empty’ 
casks returned to the brewery. The Tribunal took note of the 
.length and bore of the various pipes involved, in considering 
the reasonableness or otherwise of the amount claimed. 

Other allowances were made for spirit sales by optic measure 
yielding only 31 and not 32 tots per bottle; off-sales of complete 
bottles of spirits; and free drinks to draymen, staff, and visiting 
darts teams. Though as a matter of arithmetic the standard 
government-stamped optic at one-sixth of a gill should deliver 
32 tots per 26%-ounce bottle, these are manufactured to a 
maximum tolerance of o-o5 ounces in favour of the customer 
and, at the mean permitted tolerance of 0-025 ounces, each 
standard bottle of spirits would yield only 31 tots. 

The present appellant claimed that he had never realized more 
than 30 tots from a bottle, as to which the Tribunal observed: 
‘If, in any appeal, the capacity of an optic comes into dispute 
between the parties, it seems to us to be a simple matter to carry 
out a practical test and thus to obviate the necessity for the 
tribunal to make a hypothetical calculation. We express the hope 
that in future cases this course will be adopted’. 
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In the event, application of these various allowances did not 
significantly affect the amount of the assessment. The Tribunal 
confirmed previous practice that the onus of displacing an 
assessment, once made to the best of the Commissioners’ 
judgment, is on the appellant taxpayer; on the evidence, it con- 
cluded that the present appellant’s books were not in all respects 
an accurate record of each day’s takings and did not on balance 
provide an accurate picture. 


Smith v. Customs and Excise (MAN/76/66, February 22nd). 


Home or Business Premises ? 


The Commissioners of Customs and Excise have successfully 
disputed the deduction of input VAT on materials for con- 
version of a building to the extent that this did not relate to the 
purposes of a business carried on by the registered trader. 

The building in question was a barn which the appellant, a 
sea-fisherman, had converted himself in 1973-74 to provide a 
workshop, fishing loft, office and living accommodation. In 
evidence before the London VAT Tribunal, he claimed that he 
needed the large area of the loft (about 65 feet in length) for the 
storage and repair of fishing tackle, and that during the summer 
season the kitchen was continually in use for boiling crabs. He 
contended that the building represented business premises, and 
that VAT on the building materials represented a legitimate 
expense of the fishing business (zero-rated) and was properly 
deducted as input tax. 

Upholding the Commissioners’ assessment of £127 in respect 
of VAT on supplies for the appellant’s private dwelling, the 
Tribunal observed that he had been wrong to deduct input tax 
on this part of the work. He had nevertheless had the use of the 
amount now assessed for between two and three years. 


Bean v. Customs and Excise (CAR/76/163, January 7th). 


No Relief for Long Service Awards 


Presentation of gold watches and other items of value to 
employees in recognition of long service has been held by 
the Manchester VAT Tribunal to constitute a supply in the 
course of the company’s business. 

Counsel for the appellant company argued that there was 
no contractual right to receive a long service award, and that 
the articles presented fell outside the normal scope of the 
company’s business, which was clothing. He invited the Tribu- 
nal to construe section 2 (2) (b) of the Finance Act 1972 on the 
basis that VAT should not be chargeable in respect of anything, 
whether goods, services or money, passing to employees in 
their capacity as such except where what passes are goods or 
services which it is the employer’s business to supply to its 
customers. He also referred to the Edward James case (The 
Accountant, July 3rd, 1975) as authority for the proposition that 
not every supply was necessarily made in the course of a 
business. 

Dismissing the appeal, the Tribunal noted that money paid 
out by an employer, for example in promoting good staff 
relationships, was not necessarily outside the scope of the 
business simply because it went beyond his legal obligations. 
Nor was there anything in the Act to support the argument 
that ‘supplies’ should be limited to the stock-in-trade of the 
business in question, or that long service awards were outside 
the ambit of the tax. As for the Edward James case, ‘We cannot 
see that it advances any of the submissions relied upon by the 
appellants, and we think that it should be regarded as a decision 
depending upon its own particular facts’. 


UDS Group Limited and another v. Customs and Excise, 
(MAN/76/122, January 14th). 
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Taxing Car Benefits 


Sir, — I would take up just one point in Mr E. Gordon Williams’ 
article of February 17th when he suggests that, where the private 
use element is small in relation to business use, the application 
of the new scale appears less reasonable. Surely the object of the 
new arrangement is to attempt to tax an individual for ‘private 
use’ of the vehicle, and it seems to me that such a benefit is not 
necessarily reduced because the beneficiary also has a high 
business use. 

To use Mr Williams’ own example, if two employees drive 
identical cars for identical private mileage in any one year, eg 
5,000 miles, I suggest that the benefit accruing to each employee 
is the same, notwithstanding that in one case the figure of 5,000 
represents g per cent and in the other case 8g per cent of the 
‘otal mileage. 

Yours faithfully, 


Tankerton, Kent. J. A. SOUNDY. 


SIR, — I had hoped that “Taxation of Car Benefits’, featured 
gn the cover and written up in your issue of February 17th, 
would prove to be a useful introduction to what promises to 
be a very thorny subject. Alas, Mr E. Gordon Williams has 
merely further muddied an already opaque pool. 

Since there are some 27 variants of the so-called ‘cash equi- 
valent’, a company operating a fleet of’ cars is going to have a 
busy time attempting to agree, presumably with each employee 
earning {5,000 or more, the taxable element in their use of a 
company car. 

Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL. 


Postal Codes 


Sir, — I cannot allow the letter published in The Accountant 
of February 17th to remain unanswered, because I assure you 
and your readers it does not cover all the facts of the case. 

I have heard from several officials of the Post Office from 
time to time that codesort machinery had been purchased for 
the W1 sorting office but, owing to the opposition of the workers 
and/or union officials, had never become operative. It is possible 
that the machinery is not now actually in the W1 sorting office, 
but I doubt whether Mr Groves can truthfully deny that the 
machinery had been purchased for the Wr sorting office. 

On the other hand, if such equipment is operational and 
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working satisfactorily in 19 other offices, one would haye, 
thought that it would have been able to effect considerable . 
cost saving in the Wr area as well as providing a much more 
efficient service. If not, why are we wasting our time in 
transmitting the characters of our post codes, if they are not 
speedily to be made use of? 

Incidentally, 19 offices throughout the country seems a very 
small proportion of the offices that must be operational. An 
explanation of this surely is also desirable. 


Yours faithfully, 


London Wr. H. I. JACOBS. 


Reactions to ED18 


Sir, — Mr L. W. Law (February 17th) may well be theoretically 
correct in his proposals; but how many people can understand 
them? 

My proposals to apportion interest between the inflationary 
and non-inflationary elements are admittedly very “broad 
brush’, but they are not impracticable as Mr Law alleges. 
Moreover, and this is the main criterion as far as I am con- 
cerned, they are capable of being fully understood by the man- 
in-the-street who is unlucky enough to have to read a set of 
accounts. 

Yours faithfully, 


London ECI. KENNETH A. SHERWOOD. 


‘Outrageous’ Attack on Accountant 


Str, — I suggest that instead of asking Mr Stitt to comment 
[The Accountant, February 17th], you ask to see the course 
notes referred to. Then even your readers will know if I dis- 
torted the position. 

Anyone present in the House on the evening of Wednesday, 
February oth, will know that I spoke without notes for the whole 
of my speech including that part where I referred to Mr Stitt. 
I therefore did not have his course notes in front of me. 

The substance of my remarks was distilled from a good read 
of the Financial Times, particularly of December 2gth, 1976. 
That is not to say that I do not possess a set of notes. I do. 
What is more, I intend to put them to good use. The course 
participants speak very highly of their usefulness, and I agree 
with them. 

Yours faithfully, 


JEFF ROOKER, mp. 


[Mr Rooker now admits that he spoke from memory, though 
the passage complained of was presented in Hansard in the form 
of a verbatim quotation. The Accountant did in fact take the 
obvious step of obtaining a copy of the relevant material in the 
form presented to course participants. Nor did Mr Rooker’s 
speech accurately reproduce the Financial Times report of 
December 29th — which in any case does not purport to be more 
than a commentator’s impression, written several months after 
the event. — EDITOR. ] 
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A Company's Financial 


Structure 


by P. L. GRIFFITHS, BCom, FCA 


Continuing inflation has focused attention on cash flow and the 


financing of companies in 


priority to their profit record. The author 


examines some of the sources of company finance, the circumstances 
in which each is appropriate, and their effect upon share prices. 


The various periods making up the time 
between the receipt of goods and services 
and the receipt of money can be described 
as follows: 

First, there is the purchase-sale period 
which is the time between receiving 
delivery of materials and the despatch of 
the finished goods to the customer; 

Secondly, there is the materials stock 
period which is the time spent by 
materials in stock; 

Thirdly, there is the production period 
which is the time taken to convert 
materials into finished goods; 

Fourthly, there is the finished stock 
period which is the time spent by finished 
goods in stock; 

Fifthly, there is the payment-receipt 
period which is the period between paying 
for the materials and receiving the sales 
proceeds of the finished goods. 

Working capital in a balance sheet is 
made up of stock, debtors (less creditors) 
and cash at bank, so that (subject to 
differences arising from bad debts and 
cash discounts) we can say that both the 
purchase-sales transactions and the pay- 
ments-receipts transactions make up the 
working capital in the balance sheet. 

The retained profit on trade transac- 
tions increases working capital. Working 
capital may also change when. money is 
received or paid out for reasons not 
directly connected with trade transactions. 
Cash received from the sale of fixed assets 
or from a rights issue of shares will in- 
crease a company’s working capital. Con- 
versely, money payments of an unusual 
nature which are not going to be recovered 
from current revenue will reduce working 
capital. | 


Finance of working capital 


It is the finance of payments during the 
payments-receipts period, otherwise 
known as the finance of working capital, 
which is important for the capital struc- 
ture of a company. In spite of superficial 
appearances to the contrary, short-term 


finance is not suitable for working capital. 
The reason for this can be demonstrated 
as follows: 

If monthly payments of {10,000 are 
made, so that after nine months {£12,000 
sales proceeds are received, £80,000 will 
be spent before the first £12,000 is 
received. It therefore follows that £80,000 
long-term capital will be required after 
the period of eight months. Initially this 
should be financed by irredeemable 
debentures or ‘shares, but subsequently 
retained profit which is part of the com- 
pany’s equity could finance part of the 
working capital. 

If payments on account from customers 
are impracticablé working capital should 
be financed by irredeemable debentures 
or equity. By ‘irredeemable’, we mean 
irredeemable at the option of the holder. 

If the company’s trade expands, the 
need for irredeemable finance increases. 
Many companies make the mistake of 
financing this increased trade from short- 
term finance which they have difficulty in 
repaying. This situation is known as 
overtrading. 

It can be argued that rights issues to 
finance increased working capital will 
lower share values on The Stock Exchange 
(eg, the effect of the ICI rights issue in 
May 1976) so that there may paradoxically 
be an inverse relationship between the 
state of trade and the market value of 
ordinary shares and irredeemable deben- 
tures. 

As well as the working capital, undated 
assets such as freehold land could be 
financed by irredeemable debentures or 
equity. Capital equipment, on the other 
hand, is a dated or terminal asset and 
should be financed so that the loan is 
repaid over the income-yielding life of 
the item of equipment. This suggests a 
hire-purchase type of finance whereby 
the borrowings are repaid by regular 
instalments. 

Where there is a deficiency of assets, 
the ordinary share capital will wholly or 
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partly correspond to that deficiency, the 
creditors and debenture holders having 
of course prior claim to the monetary and 
physical assets. Where the company does 
not hold any undated assets or working 
capital, the equity capital may save hire 
purchase charges by being invested in 
capital equipment. 


Gearing 

If undated assets and working capital are 
financed by irredeemable debentures, the 
rate of interest on the debentures is likely 
to be higher than it would be for redeem- 
able debentures, The ordinary share- 
holders would not want all the profits to 
be absorbed by this debenture interest. 
Irredeemable preference shares may 
therefore be issued to finance undated 
assets and working capital instead of 
irredeemable debentures, the result being 
that profits will not thereby be exceeded, 
and the claims of other creditors will be 
covered by current assets. This prevents 
the capital structure from being too 
highly geared. 

From the point of view of shareholders, 
both capital gains and operating profits 
should be expressed as a percentage of 
the current market value of the shares, 
and not as a percentage of the capital 
assets, the net assets or the inputs. 
Shareholders and future buyers of shares 
think of the shares in terms of the profit- 
ability on their initial investment or on 
the current market value of the shares. If 
undated assets in the company’s balance 
sheet are stated at cost, possible unrealized 
gains are ignored and the underlying 
assets appear to be understated. 

Similarly, if stock is stated at cost, this 
will understate operating profits. If how- 
ever a cost-of-sales adjustment is to be 
entered, operating profits will be over- 
stated. If capital equipment is stated at 
cost, the depreciation in the profit and 
loss account will be understated and the 
profit will be overstated. 

Provision should only be made for the 
replacement of capital equipment if such 
equipment is financed by irredeemable 
debentures or equity. 

To an individual shareholder the value 
of his shares, as well as depending on the 
underlying assets of the company and on 
its profitability, also depends on the 
marketability of the shares in question. 
Here again any prospective buyer of the 
shares will be influenced by the under- 
lying assets and by the profitability of the 
company. He may also be influenced by 
external factors such as government 
economic and taxation policy, the suit- 
ability of this form of investment for his 
own financial requirement, the avail- 
ability of alternative investments, and 
also the availability of his own funds for 
making this investment. 
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MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
AA.C.A., |.C.M.A., and C.1.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
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to provide a qualification for accountants in industry 
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sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 
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study in the increasingly important field of Business 
Administratlon and Organization. 

The subjects of examination for the J.Dip.M.A,. Part I, 
and C.M.I1., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part Il 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part I examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 
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Manchester, Glasgow, Belfast and Dublin. 
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Basic Changes Needed 
in ICA's PEII Exam 


by DAVID MASHITER, President of ACASS 


No-one will disagree that the 19°5 per 
cent pass rate (disregarding referrals 
sitting again) in the December PEII 
exams of The Institute of Chartered 
Accountants in England and Wales was 
appallingly low. Any chartered account- 
ant called in to advise a client whose final 
quality control check showed over 80 
per cent of his products to be unsatis- 
factory, would suspect immediately that 
something was fundamentally wrong. 
One hopes that the Institute will soon 
realize that something is fundamentally 
wrong with an educational system whose 
final examination produces so dismal a 
pass rate. 


Lower calibre? 


What are the reasons behind this pass 
rate? The Institute has put forward two 
reasons and, as the Institute is the 
examining body, these reasons merit 
consideration. First it says that the 
calibre of the entrants is lower in Decem- 
ber than in July. 

This is true, but it does not explain the 
drop from the December 1975 pass rate 
of 28-9 per cent to the December 1976 
pass rate of 19-5 per cent; as an aside it is 
worth reminding the Institute that the 
higher calibre entrants last July only 
produced a 29°1 per cent pass rate, which 
is hardly a result of which the Institute 
can be proud. 

Secondly, the Institute says that the 
poor results are attributable, in part, to 
the fact that some of the entrants had 
already failed the examination two or 
more times. So let us for the time being 
ignore these people and look only at those 
who were having their first attempt at the 
examination. The UK graduate ‘first- 
timers’ produced a pass rate of 38 per 
cent, and of the ‘first-timers’ in the ‘2 “A” 
levels and ex-Foundation Course’ cate- 
gory, only 20°5 per cent passed. 

The reasons put forward by the 
Institute go only a small part of the way 
towards explaining why the pass rate is 
so low and the figures mentioned above 
do nothing to contradict the view that 
there is something fundamentally wrong 
with the way in which the chartered 
accountants of tomorrow are being 
educated. ` : 

In order to see how the system must be 
changed we must understand what is 
wrong and why it is wrong. Let us return 


to the analogy between PEII and a 
company’s final quality control check; 
the products may be rejected because the 
raw materials (students) were not of a 
sufficiently high standard, because the 
production process (teaching process) 
was wrong, because the quality control 
check (examination) was badly formu- 
lated or because its results were evaluated 
wrongly. 

The very considerable fall in the pass 
rate between December 1975 and Decem- 
ber 1976 indicates that the marking 
process, or evaluation process, may not 
be consistently carried out, but even if 
this was the case it was only a contribu- 
tory factor, rather than the main factor. 
Similarly, the poor quality of some of the 
students who pass Foundation Courses 
is a matter worth noting. 

The main point behind the low pass 
rate is that, given the rigorous nature 
of the quality control test, the production 
process is inadequate. Before the private 
sector tutors start baying for my blood, 
let me say that my criticism is not 
directed towards them: given the nature 
of the educative process most private 
sector tutors are doing a good job. The 
problem is that the Institute requires a 
standard which few can reach in the time 
allotted. 

The Institute knows that, if the prestige 
of its qualification is to be upheld inter- 
nationally, it must convince other coun- 
tries that the difficulty of its examinations 
is such that it compensates for the fact 
that we do not have an exclusively gradu- 
ate entry to the profession in this country, 


High standard evidence 


One weapon in the Institute’s arsenal 
is that its qualification is officially 
classified by the Department of Educa- 
tion and Science as equivalent to a first 
degree. Another weapon is the low pass 
rate, which, it can be argued, is evidence 
of the very high standard which has to be 
reached in order to achieve the quali- 
fication. 

It is my contention that, in order not 
to annoy those smaller practitioners who 
are opposed to all-graduate entry while 
at the same time avoiding trouble with 
the Canadians, Americans and fellow 
members of the EEC, the Institute has 
raised the standard required in the 
professional examinations so that it is 


295 


not far short of the standard required of a 
university graduate. 

However, this raising of standards has 
not been accompanied by any increase in 
the amount of study leave given to 
students. The non-graduate student has 
to reach this standard in a nine-month 
foundation course ~ 22 weeks’ study 
leave and whatever time he can spare 
during his evenings and weekends — 
while at the same time his first duty is to 
his firm’s clients. His task is well nigh 
impossible! 

The students’ burden will not be 
alleviated to any great extent by an 
increase in the study leave entitlement to 
26 weeks or even to 30 weeks. Tinkering 
with the existing educational system will 
not solve the problem: more fundamental 
changes are needed. ` 


Test of professional competence 


There are many ways in which the 
Institute can stand still and no doubt it 
will choose one of them as its future 
policy for education and training. How- 
ever, there are two ways forward and they 
are worth mentioning if only in the hope 
that somebody at the Institute may learn 
from the words of the late Robert 
Kennedy: ‘Some men see things as they 
are and say “Why?” I see things and say 
“Why not?”.’ 

So why not introduce sandwich courses 
whereby periods of study for the Insti- 
tute’s examinations, or, preferably, for the 
examinations of the university or poly- 
technic running the academic side of the 
course, alternate with periods of work 
experience? Or why not have a period 
of theoretical education preceding the 
period of work experience, at the end of 
which the student would sit a test of 





ORDERS, PLEASE 


The first issue of Student Accountant, the 
new free-issue monthly for accountancy 
students in the UK, will be published 
next month. Order forms were distributed 
last week with The Accountant, and to 
accountants’ district societies and students’ 


* societies. 


Student readers who wish to make sure 
of their own copy of Student Accountant, 
but-who may have difficulty in getting an 
order form, are invited to send details of 
their name, address, professional body and 
student registration number (if any) to 
Gee & Co!(Publishers) Ltd, FREEPosT, 
London WC2R 1BR (no postage stamp 
required), Composite orders including 
several names, addresses and numbers 
are also acceptable. 


oren 
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professional competence to ensure that 
he had related theory to practice? 

I think it was Freud who said that 
people who wish to ignore the main 
reason for the occurrence of a particular 
phenomenon tended to take refuge in 
various subsidiary reasons. It is time 
that the Institute stopped seeking refuge 
in comparisons between July and Decem- 
ber and in talk about the rump of no- 
hopers. It is time that the Institute 
recognized that its educative process is in 
need of fundamental and radical change. 





POETRY REPLACES UNION 
DEBATE AT DERBY DINNER 


Neither trade unions nor current cost 
accounting were discussed at the recent 
annual dinner of Derby CASS, and this 
helped make the evening all the more 
enjoyable for students and their guests. 

The chairman of the Society, Mr 
Peter E.. Tidsall, BCom, FCA, threw 
caution to the wind by refuting the claim 
that ‘accountancy.is boring’ and gave 
examples of terms used by accountants 
which have wider meanings. Mr John 
L. Webb, ma rcs, a local solicitor, 
proposing the toast to the Society, stres- 
sed the importance of students main- 
taining hobbies and interests. l 

The social secretary, Mr Phil Harris, 
in proposing the toast to the guests, re- 
marked on the number of attractive 
female students present — the Derby 
Society, it seems, has more than its fair 
share. 

The highlight of the evening was 
provided by Mrs Diane Brace, Bsc 
(econ), Msc, Head of the Department of 
Liberal Studies, South East Derbyshire 
Tertiary College. She had written a 
special poem for the occasion which pro- 
vided an apt conclusion to the dinner. 
The final verse went as follows: 

Dear Accountants, 
Debtors may smirk 
and statesmen sneer — at you 
Contrary of mind 
to we who here ~ with you 
Have shared an evening 
laced with wine and wit 
Untroubled by thoughts .. . 
of who will pay for it? 
We wish you success... 
and let’s be not cruel — 
It’s OK by us 
if Accountants Rule! 


ICA EXAM COMMITTEE 
REPORT ON PEI 


Critical views of candidates who sat the 
October Foundation and the November 
PE I exams are expressed in the report 
of the examination committee of The 
Institute of + Chartered Accountants in 
England and Wales. The report says that 
‘It is a matter of regret to the Committee 
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that the introductory comments to its 
reports on the examinations need to 
vary so little from session to session’. 

No new and significant weaknesses 
appear, adds the report, except those 
arising from an innovation such as the 
use of calculators. On the other hand, 
there was little evidence that the weak- 
nesses emphasized again and again in 
previous reports show any signs of being 
remedied. 

The examiners, says the report, have 
commented again on the ability of candi- 
dates to learn facts or rules, but on their 
lamentable inability to apply, to discuss 
or to understand them. They view with 
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some concern many candidates’ ignorance 
of basic principles, and on their pre- 
dilection for interpreting the questions 
to suit their knowledge in an (unsuccess- 
ful) effort to hide that ignorance! Com. 
ment is made again on an obvious lack 
of thorough preparation, particularly ir 
those subjects which many candidate: 
mistakenly see as less relevant to thei: 
future lives as accountants. 

The use of calculators, states the report 
is still causing problems, and man 
candidates still fail to recognize a ridicu 
lous answer, reached presumably eithe 
by pressing the wrong button or b 
placing the decimal point incorrectly. 





‘Birmingham. CASS Opposes 
Unionization 


There was a turnout of 140 students and 
23 honorary members for the special 
general meeting called to influence Bir- 
mingham CASS delegates’ votes at the 
ACASS Spring Council next month on 
the issue of unionization. In his opening 
remarks Peter Millward, Secretary of 
Birmingham CASS, called for a national 
referendum ase the only way to settle 
the issue. 

Anthony Hopkins, ACASS treasurer, 
spoke in favour of the two motions that 
had been presented to students - that 
negotiations with a trade union should 
cease and that student society mailing 
lists should not be made available to 
trade unions for the purpose of recruiting 
members. 

He outlined the basic advantages of 
such an association with trade unions 
for students, but pointed’ out that ‘the 
excellent relationship which ACASS has 
now established with the Institute would 
most certainly be damaged’. Anthony 
Hopkins also said that students were 
already well represented by ACASS on 
the Institute’s committees and that much 
goodwill would be lost resulting from 
any form of trade union association. ‘It 
must not be allowed to come about’, he 
added. 

Stephen Fisher, a member of the 
Society’s committee, in his address 


opposing the motions, stressed that union- ` 


ization should not be condemned out 


RESULTS 
Motion 1 Students 
Honorary members 


Motion 2 Students 
Honorary members 


of hand and that more time should b 
given in order for the full proposals o 
such a scheme to be heard. 
He went on to quash fears that student 
might be asked to divulge confidentia 
. information to union leaders and criti 
cized the ACASS salary campaign on th 
grounds that it had failed to achieve an 
significant result. l 
Stephen Fisher stressed the inoppor 
tune timing of the meeting as the pro 
posals agreed with ACASS had not ye 
been presented to the APEX Counci 
and had been placed on their agenda fo 
- their May Council meeting. 

Unions, he declared, were not inter 
ested in professionalism, and to pass th 
motion would be an attempt to stoj 
negotiations before sufficient time hai 
been allocated to the issue. 

Comments from the floor praised th 
democratic nature of calling the speciz 
meeting to air the views of intereste: 
parties, with individuals supporting th 
concept of unionization to combat th 
fall in the standard of living which ha 
been experienced by the middle classe 
in recent years. 

However, it was felt that CA student 
as intelligent individuals having responsi 
bilities did not need union representatio 
and that such moves would only b 
taking steps away from professionalism 

In conclusion, the motions were passe 
by 102 votes to 60 and 124 to 39. 


FOR AGAINST ABSTENTION. 
84 55 I 
18 5 NIL 
102 60 I 
105 35 ` NIL 
19 4 NIL 
124 39 
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PROFESSIONAL NOTICES 


Coopers & Lybrand announce that, 
with effect from March 1st, 1977, the 
practices of Campbell & Craig of Durban, 
Eshowe and Empangeni; Dekker Nash & 
Co of Cape Town; and Schofield, Packer 
& Louw of Port Elizabeth, will merge 
with the South Africa practice of Coopers 
& Lybrand. The amalgamated firm will 
include all the partners of the firms 
except Mr R. G. Welsh and Dr J. Van 
Zyl Smit of Coopers & Lybrand, Cape 
Town; Mr D. W. Craig of Campbell & 
Craig, Durban and Mr R. N. Persse of 
Dekker Nash & Co, Cape Town, who 
retired on February 28th, 1977. Mr M. F. 
Rosingana of Johannesburg will shortly 
be transferring to the Cape Town office 
and Messrs A. D. Dixon and J. P. Le 
Roux, who have been for some years 
managers in Durban and Cape Town 
respectively, were admitted as partners 
on March ist, 1977. 


Thornton Baker & Co announce the 
admission to partnership on March ist, 
1977, of Mr Geoffrey Caistor at the 
Reading office. 


APPOINTMENTS 


Mr Peter C. Ballard, rca, has joined 
Roche Products in the newly created post 
of director of finance. He was previously 
finance director of Lyons Tetley. 


Mr Grenville J. Folwell, rera, has 
become director of finance, London 
Borough of Bexley. He was formerly 
chief accountant, West Yorkshire Metro- 
politan County Council. 


Mr Roy Garner, FCA, has been ap- 
pointed chairman and managing director 
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of the H. Goldman Group. He is senior 
partner of Garner & Co, Chartered 
Accountants, and is also financial director 
of J. Wuidart & Co. 


Mr Dennis Heritage, FCA, has become 
financial director of ‘Times Newspapers. 


Mr A. G. Masters, FCMA, currently 
finance director, has been appointed 
managing director — finance of Berry 


Wiggins & Co. Mr F. R. Wilks, rcts, 
FiArb, becomes director — administration. 


Mr Michael Mills, Fca, has become 
chief executive of the Management and 
Financial Services Division of Bayer UK. 


Mr Harry Norris, Fca, a director of 
George Wimpey & Co, has accepted an 
invitation to join the board of The Stock 
Conversion and Investment Trust. 


Mr Ian R. Staines, aca, chief account- 
ant of Amex Bank Ltd, has been appointed 
assistant director. 


` 


EXAMINERS AND PART-TIME 
TEACHERS 


National Insurance Obligations 


The National Insurance Advisory Com- 
mittee is to consider and report on the 
National Insurance pósition of part-time 
teachers and lecturers in universities and 
schools, and of examiners who set or mark 
examination papers. The objective is to 
ensure greater uniformity of treatment of 
the teachers and examiners concerned, 
most of whom will have other full-time 
appointments elsewhere. 

Under the proposed provisions, a 
part-time teacher or lecturer undertaking 
to give instruction on four or more days 
in three consecutive months would be 
treated as an employee of the university 
or school. An examiner would be treated 
as self-employed if he were engaged on 
terms requiring him to finish the work 
under that engagement in less than 12 
months, by a body responsible for con- 
ducting or administering an examination 
leading to a certificate, diploma, degree 
or professional qualification. 

Copies of the draft Social Security 
(Categorization of Earners) Amendment 
Regulations are available on request from 
the National Insurance Advisory Com- 
mittee, Keysign House, 429 Oxford 
Street, London WiR 2HT (sae). Repre- 
sentations on the draft regulations are 
invited not later than April rst, 1977. 
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REVENUE ASPECTS OF 
PARTNERSHIP AGREEMENTS 


The revenue and tax planning aspects of 
partnerships are the subject of the latest 
Accountants Digest published by The 
Institute of Chartered Accountants in 
England and Wales. The Digest analyses 
the clauses normally found in a partner- 
ship agreement — partners, the business 
or practice, commencement, duration and 
termination, capital goodwill, profits and 
drawings — and provides a valuable check- 
list of relevant points. 

(Accountants Digest, No. 43, ‘Revenue 
aspects of partnership agreements’, by 
Ralph P. Ray, Bsc(zcon), Fru, Solicitor. 
Publications Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2BJ, price £2.) 


INDUSTRY ACT ASSISTANCE 
interest Rates Reduced 


The maximum rate of interest relief 
grant and interest rates for loans under 
section 7 of the Industry Act 1972 have 
been reduced with effect from February 
28th. 3 

The rate of interest relief grant avail- 
able in those cases where it would be 
appropriate to allow the equivalent of an 
interest-free period on a Department of 
Industry loan — but where firms obtain 
their finance from other sources — is 


- being reduced from 15 per cent to 144 per 


cent for each interest-free year. 

The ‘concessionary’ rate of interest on 
loans for employment-creating projects 
(category A) is reduced from 12 per cent 
to 114 per cent. The ‘broadly commercial’ 
rate of interest on loans for modernization 
projects not providing additional employ- 
ment (category B) is reduced from 15 
per cent to 144 per cent. 


INLAND REVENUE 
PUBLICATION ON CTT 


The Inland Revenue is issuing a new 
publication on capital transfer tax, in 
addition to the standard volumes relating 
to income tax, corporation tax and capital 
gains tax. ` 

This new volume sets out the principal 
statutory provisions relating to CTT in 
force on July 2gth, 1976. It contains those 
parts of the Finance Acts 1975 and 1976 
which relate to CTT, certain enactments 
not forming part of the CTT code but 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


passes. As wall as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition Informa- 
tion teaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 - Tuition House, London SW19 4DS + Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 





affecting its application, subordinate 
legislation, a list of Orders in Council 
giving effect to double tax agreements, 
and an. index. 

Copies from HMSO price £4:25. 


p THE ACCOUNTANTS’ 

3 CHRISTIAN FELLOWSHIP 
The annual general meeting of The 
Accountants Christian Fellowship will 
` be held at 6 pm on Thursday, March 
_ rth, at Chartered Accountants’ Hall, 
= Moorgate Place, London ECz. 

It will be followed at 6.30 pm by the 
second discussion in the series ‘Where 
do you draw the line?’, the subject on 
this occasion being ‘Accountants in a 
closed shop’. Coffee and biscuits will be 
available at 6.15 pm. 

Accountants and their friends are 
welcome at these meetings, whether or 
not they are members of the Fellowship. 





he WHO OWNS WHOM 
a Continental Europe 


The new edition of Who Owns Whom: 
Continental Europe uses computer tech- 
nology to present information on com- 
‘pany structures in a new format that 
= makes this two-volume directory even 
' more useful than before for those needing 
information about company ownership. 
i A new Europe-wide index of over 
80,000. subsidiary companies, showing 
| the ultimate parent company of each and 
3 its country of incorporation, is provided 
É -in Volume 2. This permits quick cross- 
= reference to the parent group structures 
| set out in full in Volume 1. Thus the 
¿ownership of the most obscure associate 
3 of any company anywhere in Con- 
— tinental Western Europe can be easily 
|. pinpointed. 
= This work, claimed to be the most 
AR: authoritative and comprehensive refer- 
ence source of its kind, also shows invest- 
‘ments by Continental European cor- 
__-porations in other countries around the 
= world. 
= (Price £45 (including postage) from 
_ the publishers, Who Owns Whom Ltd, 
~ Mary Sumner House, 24 Tufton Street, 
London SW1P 3RA.) 


LONDON TRAINING 
r DISCUSSION GROUP 
-Some thought-provoking views will 
b „doubtless be given on the future develop- 
= ment of education and training within the 
profession on Wednesday next, March 
16th, at a meeting of the ‘large firm group’ 
= „of the London Accountants ‘Training 
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ig: Discussion Group. 

= Speakers will be Mr John Anderson, 

= CMA, FCA, Barrister, Chairman of The 

= Association of Independent Tutors in 

= Accountancy, and Mr John Innes, Ma, 
Ge | 
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Mr David Kirby. ACCA, has been elected 
President of the East Kent Society of Certified 
Accountants. He qualified as a certified 
accountant in 1958, and was for ten years 
senior manager with a large firm of account- 
ants in the West End. He is now a partner in 
W. H. French & Co, of Folkestone. 





ACA, Director of Professional Studies, 
Ealing Technical College. ‘The meeting, 
which starts at 6 pm, will be held at the 
offices of Thomson McLintock, 70 Fins- 
bury Pavement, London EC2. 

Those proposing to attend should 
inform without delay Mr K. M. Taylor, 
Bsc(Econ), ACA, Casson Beckman Rutley, 
27 Queen Anne Street, London Wr. 


CERTIFIED ACCOUNTANTS 
IN HONG KONG 


Mr Samuel M. H. Wong, Ba, Fcca, and 
Mr Dennis Chan, Fcca, have been 
elected to the Council of the Hong Kong 
Society of Accountants, on which they 
have both previously served, and will sit 
on its main technical and educational and 
on its disciplinary committees. 

Other certified accountants who have 
been appointed to serve on committees 
of the Hong Kong Society are Miss 
Stella Purvis, AccA (Examinations Board); 
Mr Ronald Li, rcca, and Mr Ronald 
Giddy, acca (International Co-ordination 
Committee); Mr Denis Evans, FCCA 
(Professional Standards Committee); Mr 
John Chan, acca (Technical Committee 
and Social Committee); and Mr George 
McCabe, Fcca (Chairman of the Social 
Committee). 


COURSES ON 
CONSUMER CREDIT 


A series of four-day courses on the Con- 
sumer Credit Act are being organized by 
the Consumer Credit Tutorial Unit in 
association with Oyez Publishing Ltd, at 
Sussex University, Brighton. Each course 
is self-contained and the first two begin 
on March 28th and April 18th respec- 
tively. 

The principal lecturer will be Mr 


F. A. R. Bennion, ma, draftsman ¢ 
Act, who contributed an article on tl 
subject to The Accountant of May : oth, 
Details are available from Ms Jas 
Wimble, 24 St Aubyns, Hove, East — 
Sussex BN3 2TD (Brighton 779992). 


Dr 
















NORTH WEST CAs’ = 

DLT COURSE a 

The North West Society of Chartered- 
Accountants is holding a one-day course — 
on development land tax on Tuesday, — 
March 2gth, at the Masonic Temple, — 
Preston. The course will be conducted — 
by Messrs A. D. W. Bertram, FCA, ATII, — 
and J. G. Harrison, FCA, ATII. N 
The fee is {16-20 including VAT, — 
and application forms are available from 
the Secretary of the Society, Mr J. R. © 
5 55 Garstang Road, Preston PRI — 
ILB. A 


ENGLISH INSTITUTE COURSES 


Forthcoming courses organized by The 
Institute of Chartered Accountants in 
England and Wales include the following: 


March 22nd: ‘Visual aids’, at the Price 
Waterhouse Training Centre, London, — 


fee £45. 
March z2nd: ‘Small business audits’, at 


Southampton University, fee £38. 
March 23rd: ‘Back duty law and practice’, 
at Nottingham University, fee £38. 

March 23rd: ‘Effective training in 
smaller firm’, at the Albany Hotel, 

Birmingham, fee £30. 

March 29th to 31st: “Training forum series 

II’, at Nottingham University, fee £95. 
March 30th to April ist: ‘International | 

financial management — the British com- 

pany abroad’, at the Hotel Metropole, 

Brighton, fee £140. 

All fees are exclusive of VAT. Inquiries 
and applications should be made to the 
Courses Department of the Institute, 
PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P © 
2BJ (01-628 7060). 


THAMES VALLEY CAs’ 
COMPUTER BUREAUX COURSE — 


The Thames Valley Society of Chartered 
Accountants is holding a course on ‘Use _ 
of the computer bureaux’ at Reading 
University on April 13th. The course will 
be presented in two parts: the morning 
session will be devoted to the use of 
bureaux, and the afternoon session to the 
audit implications. 

The fee for attending both sessions will 
be £28 plus VAT. For those wishing to 
attend only one session there will be a 
concessionary fee of £18 plus VAT. — 
Applications should be addressed to the i 
Assistant Secretary of the Society, 14 _ 
Craufurd Rise, Maidenhead, Berks. me, 
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Just Published 






Duties of a 
Company Secretary 


R. R. PITFIELD, A.C.I.S., and | 
PERCY F. HUGHES, F.C.LS. 


EXTENSIVELY REVISED 





FOURTH EDITION E 

° e j ay 

An authoritative work on the wide 4 

and varied duties of the Company | 4 

Secretary including: a 

(1) Secretarial Practice (6) Appointment and Duties É 

(2) Company Formation of Directors 

(3) Memorandum and Articles (7) Borrowing Powers 

of Association (8) Profits and Dividend E 

(4) Meetings (9) Form of Accounts p 

(5) Allotment and Transfer of (10) Liquidations A 


Shares 
In this edition, the opportunity has been taken to revise : i. 


the office procedures, where necessary, so that they accord A 
with current practice and tô take account of directives from r 
various authorities. The legal references have been brought | xm 


up to date, including those consequent upon the United 


TEMPO R A RY BIND ING C A SES Kingdom i Daa EN The law stated is that in 5 
_ This is the only self-binding device that a alli lene | a 
makes a real book and allows the pages D 
to lie perfectly flat when open. Twenty- : a i Ba 
six issues and Index may be bound by Price £6 eC ee 


l 
| 
l 
| 
J 
j 
| 
l 
| 
} 
| 
l 
l 
l 
l 
l 
|] 
l 
| 
J 
l 
l 
| 
l 
l 
l 
| 
| 
l 
l 
l 
l 
| 
| 
l 
l 
| 
J 
i 
| 
‘ 


Inserting a new metal rod each week. 
The case is covered In blue cloth suitably 
worded and of an extremely attractive 
-appearance worthy of the best book- 


ORDER FORM 
SECRETARIES JOURNAL LIMITED 
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case. 98 Park Street, London W1Y 4BR Tel. 01-629 8376 l 
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STOCKTAKING, VALUATION, | : 
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and all forms of asset valuation § 


to trade and industry 
throughout the United Kingdom 
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: interest paid monthly 
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Property Owners Building Society has a very simple policy — 
















private investor, the regular saver or the Trustee — and allows for 


PROPERTY OWNERS 
» BUILDING SOCIETY 


“= 4 Cavendish Place, W1M OAO. Tel: 01 -637 3041 
ig” Assets £60 million. A Trustee Society. 
Member of the Building Societies Association. 
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Bradford & Bingley Building Society is one These are just some of the services which ft 
of Britain’s biggest building societies. will be of interest to the professional. Ë 

With assets of more than £ 700M, Bradford Bradford & Bingley S.A.Y.E. E! 
& Bingley offers complete security together An excellent scheme for regular savers, $, 
with a wide range of savings schemes to suit appealing strongly to the higher tax bracket E 
every investor. investor. Tax free bonuses of up to £560 payable E. 





The Society has more than 500 branches on monthly investment of £20. . 


and agencies throughout the country. Your local A : ; 
branch manager will be glad to give you all the Bradford & Bingley High Yield S.A.Y.E. 
One of the best investments your client 


information you need about any of the Al : : ; 

investment services available or, if you wish, can make. A lump sum investment in a Special 

you can write direct to Head Office. Share Account {at a guaranteed differential 
above Paid-up Share rate) with a monthly 
transfer to S.A.Y.E. The two tax free bonuses 
make this of special importance to the higher 


rate tax payer. 


Bradford & Bingley Regular Income 

Most accounts offer your clients the 
facility to have their interest paid either 
monthly or quarterly direct to their Bank. 


All the other usual building society services, 
including a competitive Term Share portfolio, 
regular savings, Trustee accounts and 
Paid-up Shares are also available. 

























‘Asecure home ..foryour Clients 
Mr Bradford. money Mr Bingley.’ 
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BUILDING SOCIETY 


HEAD OFFICE: BINGLEY, WEST YORKSHIRE 
Assets exceed £700,000,000 
Member of the Building Societies Association 
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Capital and Taxable Capacity 


With the Budget looming up, there is perhaps time for some 
last-minute reflections on the pedigree of a tax on capital — 
which, if perchance introduced, will presumably come in 
as part of a package deal with the unions, involving incomes 
policy and price control, rather than for its intrinsic merit. 

Wealth taxation is a concept which is inclined to be long 
on assertion and short on reasoning. It took the stage after 
the Second World War as one of a series of proposals for 
reforming the tax structure of Japan. 

Japan’s economy has since boomed — but not because of 
the wealth tax, introduced in 1950 and repealed in 1953. 
The main problem seems to have been that wealth in the 
shape of real property — land and houses ~ tended to be 
fully taxed, while other assets were more difficult to trace; 
there was inequity between owners of different types of 
wealth, and evidently a lot of passive resistance by taxpayers. 
The episode does not seem to have been picked up by 
present-day writers on capital taxation. 

Most discussion of wealth taxation still seems to centre 
on administrative problems rather than on intrinsic merits, 
and on whether the tax should be an additive, a substitute, 
or something of each. The ‘taxable capacity’ argument — 
that, of two taxpayers with identical incomes, the man with 
capital is in a stronger position and can afford to pay more — 
loses its force in later years, when the expropriation of 
capital will inevitably reduce income. If the same process 
continues year by year, and rates of tax and living expenses 
remain unchanged, the erosion of capital will in fact 
accelerate. 

Taxable capacity in the ordinary sense applies to income, 
which is renewable each year. In the case of capital, apart 
from the income it produces, the only other ‘capacity’ it 
may have is that of being eroded or expropriated. Even this 
capacity is missing if capital is tied up in a business, in the 
development of minerals or crops. Nothing more can be 
found for the taxman, except by selling part or all of the 
enterprise. 

The (mostly unavoidable) anomalies of income tax are 
fairly well known, and are not such as would be cured by a 
wealth tax. The drafting of a tax which would bear equitably 
and evenly on all types of capital would involve great 
technical problems, unless seen as a simple expropriation 
or capital levy. A combination of income tax and wealth tax 
would inevitably involve more anomalies than income tax 
alone. 

Capital levy ~ an annual nibble at the capital of those 
whose resources exceed a certain level — seems undesirable 
on grounds of morale, even if economic objections are 


excluded. The 1949 and 1969 British levies (made at 
minimal administrative cost) were based on investment 
income but impinged on capital, since the combined 
maximum rate of tax plus levy exceeded 100 per cent of 
income; only income-bearing capital was involved. Neither 
levy seems to have had ill effects on the economy, since 
both were regarded as one-time taxes. 

An annual capital levy never seems to have been attempted 
in any country — it could be expected to generate more 
energetic avoidance and evasion than anything in the realm 
of mere income tax. It would also have certain incon- 
gruities in a climate where Premium Bonds regularly con- 
vert small or large savers into capitalists with prizes running 
to £100,000, and where government policy does not inter- 
fere with football pools whose ‘dividends’ could reach the 
£1,000,000 mark. If wealth tax is substituted for the invest- 
ment surcharge, the higher income tax rates, or both, but 
collects roughly the same annual sum from broadly the 
same people (at greater administrative cost), it is not clear 
what fresh incentives to entrepreneurs would result. 

One can respect, though perhaps disagree with, the view- 
point of those who see a wealth tax as a capital levy or as 
a substitute for other taxation. One has, however, the 
uncomfortable feeling that among the other supporters of 
a wealth tax are many who feel that in capital there is, by 
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magic, a new entity to be taxed. In Britain there are, on 
the one side, taxes on the income from wealth and on most 
forms of transfer, and profits from realization, of wealth; 
annual rates on wealth held in the form of owner-occupied 
real property, and taxes on the development of ‘land even 
when not realized (the tax on ‘first lettings’); and, on the 
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other side, upon expenditure out of income and capital 
gains remaining after tax, in the form of Customs and 
Excise duties and VAT. | 

- It is the belief that the medal has a third side, or that 
there is some form of fourth dimension in taxation, which 
is perhaps the most worrying aspect of the matter. 





Self-Regulation and 
Public Confidence 


The Stock Exchange and The Institute of 
Chartered Accountants in England and 
Wales have much in common, Institute 
President Mr Stanley Kitchen, rca, said 
at the Nottingham District Society’s 
annual dinner last Friday. Both were 
concerned with maintaining the con- 
fidence of the public in the investment 
process. Unfortunately, the economic 
climate had in the last few years intro- 
duced undermining factors which had 
greatly affected that confidence. 

‘These conditions led to varying 
degrees of imprudence from all sections of 
society in a struggle to retain the high 
standard of living to which we all wished 
to remain accustomed’, Mr Kitchen 
continued, ‘In this climate it is not 
surprising that some breaches have 
occurred in the rules, regulations and 
standards of behaviour set up over a long 
period of time as the self-regulatory 
system, which members of the Stock 
Exchange and the accountancy profession 
have come to accept as the norm. 

“We are aware of the concern which the 
Stock Exchange has frequently voiced 
about lack of legal sanctions against such 


malpractices as “insider dealings’ and 
other aspects involving directors’ inter- 
ests. We ourselves have given strong 
support by expressing similar views to 
government. ‘There are many other areas 
where we can together seek to protect the 
public from the unscrupulous, the greedy 
and the incompetent intruders who 
attempt to ride roughshod over any set of 
regulations or standards.’ Attempts to 
narrow the grey areas of accounting 
practice and conventions by issuing 
accounting standards had been well 
supported by the Stock Exchange, he 
added. . 

He recalled that, at the time of the 
Institute’s 1976 annual conference (The 
Accountant, October 21st, 1976), he had 
strongly supported the total prohibition of 
auditors’ beneficial shareholdings in client 
companies. There were transitional prob- 
lems, and others relating to trustee 
holdings, which needed to be more 
closely defined; but generally it must be 
‘very desirable’ for every auditor to 
observe the spirit of such self-regulation 
in his dealings with both listed and 
unlisted companies. 





Accountants’ Role as Insurance Advisers 


The Government should recognize the 
role of the professional financial adviser 
in any forthcoming legislation which 
limits the right to sell, or advise on the 
sale of, insurance policies. This is the 
main message of a memorandum sent 
last week to the Department of Trade by 
the Consultative Committee of Account- 
ancy Bodies. 

Classification, in the White Paper 
Insurance Intermediaries (Crand 6715) into 
two primary categories of ‘brokers’ who 
are assumed to be truly independent and 
‘agents’ who are not regarded as in- 
dependent, over-simplifies the real posi- 
tion. There is, in the CCAB view, a third 
category of person who is competent to 


advise upon and ‘sell’ insurance: namely, 
the professional financial adviser. 

Many accountants in public practice 
have a wide fund of experience in advising 
clients on insurance matters, particularly 
in such areas as pensions, life assurance 
related to death duties, employee fidelity 
insurance and consequential loss insur- 
ance. Professional financial advisers 
should be allowed to continue their 
existing advisory services, provided that 
they meet certain minimum standards of 
expertise, ethics and financial probity, 
and disclose in writing to the prospective 
purchaser of insurance: 

(1) the existence of a connection with 

the insurance company(ies); 


(2) the existence of a commission en- 
titlement if a contract is entered 
into; and 

(3) the basis upon which that com- 
mission would be calculated. 

CCAB member bodies would expect to 
be recognized by the Secretary of State 
for this purpose. Copies of the CCAB 
memorandum “he Regulation of Insur- 
ance Intermediaries’ may be obtained 
from the Publications Department, PO 
Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2B], 
quoting reference TR 217. 

While the accountancy bodies support 
the present proposal that brokers should 
be self-regulating and that insurance 
companies should be fully responsible 
for the actions of their agents, there is 
already considerable concern within the 
profession at the extent to which activities 
which have long been accepted as a 
normal adjunct of accountants’ profes- 
sional practices are now subject to specific 
licensing requirements. 


London CAs Seeking 
Views on ED18 


ED18, in the view of a broadly-based 
London Chartered Accountants’ working 


' party, ‘is too complicated and attempts to 


deal with too many subjects’. The work- 
ing party has been set up by the London 
& District Society under the chairmanship 
of Mr Michael Roberts, Fca, of Deloitte 
& Co, to formulate a reply to the Account- 
ing Standards Committee, probably to- 
wards the end of May. . 

Other preliminary reservations ex- 
pressed by the working party are that 
‘profit before taxation’ should incorporate 
an adjustment to eliminate the effect of 
inflation on monetary items, thus dis- 
pensing with the need for the controversial 
appropriation account; that such matters 
as leased assets and foreign currency 
transactions are not purely related to 
current cost accounting and should be 
the subject of separate exposure drafts; 
and that the proposed exceptions per- 
mitted to directors in certain areas leave 
too much to discretion and should be 
restricted. 

A questiorinaire is currently in distri- 
bution to a 1,000 sample of the London 
membership, seeking members’ views on 
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these and other aspects of CCA. The 
society is anxious for the fullest expres- 
sion of its members’ opinions on the 
fundamental changes proposed by ED18, 
and those who may not have received a 
copy of the questionnaire but who 
nevertheless wish to comment are wel- 
come to write to the society’s offices at 
38 Finsbury Square, London EC2A 1PX, 
preferably not later than March 23rd. 

The working party’s expressed objec- 
tive is to produce ‘a practical method of 
implementing the Sandilands proposals 
which will be simpler to operate, while 
being as effective as the proposals 
envisaged by ED18’. Members of the 
working party, in addition to Mr Roberts, 
are Professor Walter Reid of the London 
Graduate Business School, and Messrs 
Alan Cox, Fca (Lloyds Bank); David 
Davis, FCA (Fryer, Whitehill & Co); 
David Hawkins, rca (Unilever); and 
Quentin Mackenzie, Aca (Associated 
Paper Industries). 


1977 National 
Management Game 


Teams from stockbrokers and investment 
trusts, insurance companies, and ac- 
countants and consultants achieved the 
highest ‘success ratio’ among the 896 
teams taking part in the first round of this 
year’s National Management Game spon- 
sored by the Institute of Chartered 
Accountants in England and Wales, Inter- 
national Computers Ltd and the Financial 
Times, in association with the CBI and 
the Institute of Directors. 
The second round of the competition 
runs until April 2oth, and there are then 
‘two further rounds before the finals at 
Chartered Accountants’ Hall on Tuesday, 
July 26th. The winning team will receive 
a prize of {1,000 and will represent the 
UK in the European Management Game 
finals in West Germany in September. 


Last Chance for 
Pre-Budget Advice 


The last opportunity for MPs to offer 
pre-Budget advice to the Chancellor 
comes round on Thursday, March 24th, 
and first off the mark should be Mr 
Greville Janner (Leicester West, Lab) 
who is to ask Mr Healey to introduce tax 
incentives to induce men to retire at 60 
if they wish. 

Mr Paul Channon (Southend, West, 
Con) is to suggest that the Chancellor 
should take into consideration the need 
to give some assistance to rail commuters, 
while Mrs Lynda Chalker (Wallasey, 
Con) wants the Inland Revenue to check 
the 1977-78 tax codings for widows with 
children. 
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Tax simplification. ‘This is not the time for simplification’ was the controversial motion 
debated at a joint meeting of the Certified Accountants’ East London and South Essex Society 
and the South-West Essex Group of Chartered Accountants last week, chaired by Mr Kenneth 
Peters, FCCA, FCIS, President of The Association of Certified Accountants (in the centre of the 
group above). It was agreed that the best method of simplification would be a shift from the tax 
on income to one on expenditure. 

Other participants, pictured (/eft to right) were; Mr Desmond Airey, FCA, FCCA, immediate 
Past President, Institute of Taxation; Mr Owen Thorniley, FCA, taxation manager, Ciba- 
Geigy (UK) Ltd; Mrs Mavis Moullin, ACCA, FTII, recently appointed Head of the Taxation 
Department of the CBI; and Mr George H. Rees, FCCA, FCIS, FTI, a Past President of the 


Association. 





Inflation - The ICMA’s Role 


Obligations of the management account- 
ant in an inflationary environment have 
featured in two recent speeches by Mr 
Ronald Frank, FCMA, President of The 
Institute of Cost and Management 
Accountants. Addressing the recent an- 
nual dinner of the Institute’s Coventry 
and District Branch, he reminded mem- 
bers of the dangers of accommodating 
themselves too readily to short-lived 
fashions; a balance must be preserved, 
he said, between sensible adaptation to 
changing social attitudes and the capacity 
to stand one’s ground where a funda- 
mental principle was at stake. 

‘In these days’, said Mr Frank, ‘it is 
all too easy to subordinate consistency, 
and to turn a blind eye to suspect con- 
temporary practices. We have seen 
nations in the west and the east shaken by 
accusations of bribery and corruption in 
high places. We observe the pressures 
created’ upon businessmen by Stock 
Exchange fluctuations. We can regard 
with a certain suspicion the use of 
economic power to subordinate others. 
On the business front, the liquidity crisis 
has made itself apparent throughout the 
economic world. 

“These pressures can cause manage- 
ment accountants to tread dangerous 
paths that lead to falsifying returns; 
being over-optimistic or unduly pessi- 
mistic in forecasting; to seek to please 
by taking the easy option when faced 
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with confrontation by management or 
organized labour. Management account- 
ants do not have the external legal 
restraints that sometimes assist the 
auditor to do his duty. 

‘It is my personal view that there is | 
no room for flexibility when faced with 
these options. We need to pin our battle- 
flag to the mast, and to declare our 
professional commitment to objectivity 
and integrity.’ 

Earlier, Mr Frank had spoken to 
ICMA members in Hull of the Institute’s 
response to ED18. No-one would be 
more affected by the introduction of 
current cost accounting than the manage- 
ment accountant. 

To help members grasp the essentials 
of ED18, the ICMA’s Technical De- 
partment has assembled a synchronized 
tape-slide presentation which can be used 
as the basis of a two-hour discussion 
meeting. The Institute’s Council has 
also launched a major exercise to as- 
certain members’ views on ED18 through 
the medium of private meetings with 
those in senior board-level positions; the 
participation of members and students 
in branch meetings; and a questionnaire 
which will give those unable to attend 
meetings an opportunity to record their 
views. 

‘As President, I have found the re- 
sponse from members most encouraging’ 
said Mr Frank, ‘and it is heartening to 
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experience this practical demonstration of 
the talent, expertise, experience and good- 
will we have within the Institute’s ranks. 
We need never fear that apathy will 
prevail when fundamental issues are at 
stake,’ 3 


Can Management 
be Audited? 


Last week’s London luncheon meeting of 
the Institute of Internal Auditors UK 
Chapter afforded Mr Emile Woolf, FCA, 
an opportunity to develop his views on 
‘Management Audit: What use is it 
today?” In an early allusion to the differing 
concepts sometimes attached to the term 
‘management audit’, he suggested that it 
was less important to indulge in argument 
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over an imprecise terminology than to 
get on with the job, by whatever name it 
was called. 

The independence of internal audit 
departments emerged as a main problem 
area — not only in the effective limitations 
on ‘auditing’ a higher level, but more 
particularly in the involvement of internal 
auditors in the planning and execution of 
new and revised systems with which they 
were thus closely identified. In reply to 
a later questioner, who suggested that 
independence was a relative rather than 
an absolute condition, Mr Woolf accepted 
that one could never be ‘indeperident’, in 
the true sense of the word, while remain- 
ing on the payroll. 

Mr Woolf outlined an ‘operational 
cycle’, commencing with identification of 
the sphere of operations and ranging 
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through the determination of criteria for 
assessing progress and means of achieving 
the desired objectives, evaluation of actual 
results against objectives, to reassessment 
of the feasibility of targets and determin- 
ing further action. He concluded his 
address with four suggestions for the 
future role of internal audit: (i) its 
responsibilities in the area of current cost 
accounting; (ii) in the development of 
audit committees — the subject of a 
Private Member’s Bill currently before 
the UK House of Commons, and a pros- 
pective listing requirement for companies 
quoted on the New York Stock Exchange; 
(iii) in pursuing the improvements in 
reporting standards envisaged in The 
Corporate Report (The Accountant, August 
21st, 1975); and (iv) whether there was 
room for a change of name. 





THIS IS MY LIFE , 


Loaded Verdict 


Directors vary, of course. They have 
moods and preferences. They labour 
under the strain of discussing with us, 
their underlings, forward cash flows or 
new marketing campaigns, while being 
naturally constrained from telling us 
they hope to take over a major competitor 
by mid summer. This restraint we must 
accept as a fact of life, and discount their 
words accordingly. 

I remember a managerial talent review 
years ago, when Scotty and I submitted 
reports on our high-flyers, the salesmen 
and accountants with the potential 
ability to climb to board. level. ‘Tact was 
essential, our own directors being con- 
scious, deep-down, of younger and 
brisker rivals, of implied criticism, of 
security shaken and a night of long 
knives ahead. 

Our reports come under weird and 
wonderful headings, like dynamism, fore- 
sight, initiative, popularity with staff; 
leadership, and so on. These impressive 
titles are Prinny’s brain-children who’d 
survived regular attacks by Scotty and 
me. Subjective, unquantifiable, unidenti- 
fiable, weve protested, but he won’t 
budge. He’s nò fool; he knows reputations 
are made or lost on unmeasurable 
adjectives. 

In fact, these reviews are fascinating. 
Everybody gets into the act; obscure 


by An Industrious Accountant 


phrases like ‘He never misses a trick’ are 
tossed around regardless. Our deputy- 
chairman carries a chip on his shoulder 
because his repair/construction hench- 
men appear undervalued by the rest of 
us, so he tends to growl -that we just 
don’t know the enormous cost reductions 
resulting from their loyalty and diligence. 
“When were you chaps last six storys up 
on a cracked girder in a howling gale?’ 
is his pet phrase when he wants to pro- 
mote a ham-handed junior engineer. 

He doesn’t like Costs, who asked who 
accepted that cracked girder in the first 
place. 

Passing years change assessments. As 
our senior men retire, get jobs elsewhere 
or just die off, we find ourselves studying 
as capable replacements the characters 
wed blackballed two years ago. The 
expert menswear buyer of 1975 has 
reached his plateau by 1977, the second- 
rate payroll man has become a computer 
genius, and Pansy, once a dreamer, has 
revolutionized Ladies Winter Footwear. 

Anyhow, at this ‘particular review the 
directors, having considered the financial 
accountant and the internal auditor under 
the usual headings, gave them reasonably 
good ratings. When Costs was discussed, 
a subtle difference became apparent; he 
came out a little below par in each 
section, not by precise condemnation or 


by remembered clangers, but by niggling 
headshakes and ‘Well, not quite, I feel’. 

I protested against the down-grading, 
whereupon Prinny said slowly, ‘He 
suffers from intellectual dishonesty’, and 
the deputy-c agreed enthusiastically. My 
indignant objection that nobody else had 
been judged by this new yardstick got 
nowhere, and Costs vanished from the 
talent list. 

“That murder was prearranged, ye 
ken’, muttered Scotty as we retired down 
the corridor, unaware of what final 
verdicts were being delivered on other 
aspirants in our absence. I’d spotted the 
deputy-c’s wink at Prinny, so I concurred. 
I couldn’t breach secrecy to tell Costs, 
but he must have heard a whisper, be- 
— he resigned suddenly a month 
ater. 





Suffering from intellectual dishonesty. 
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5% of the self-employed 
are probably 
paying too muchtax. _ 


If you’re self-employed it’s very likely that you’re too busy + 
thinking about the future of your business to think about your own. 
: By so doing you’re not only putting your future at unnecessary 
risk but also missing out on a particularly favourable tax concession. 


Only about 25% of thosé who are eligible have taken 
advantage of the encouragement that the Government gives them 
to provide for retirement by taking out a personal retirement plan. 


By so doing they have ensured full tax relief on their 
contribution at the highest rates of tax they pay on their earnings. 
Thus, £500 invested can save £179 in tax, if basic rate applies, and 
much more if the rate is higher. 


Below are examples of what the Abbey Personal Retirement 
Plan can do with your annual net contributions of £325 and the 
Government’s £175 to build a fund to provide on retirement a 
pension and a tax-free cash sum. 


Fund available at age 65 from annual gross contributions of £500. 
Age next birthday 35 45 55 
al fund assuming 10% growth £ 83,519 £29,595 £8,657 i 


including re-invested income) 








The Abbey Personal Retirement Plan is extremely flexible and 
can be tailored to meet the very specific needs of the self-employed. 
The minimum contribution is only £15 a month (£10 per month 
after tax relief) and contributions can vary year by year. You choose 
whether investment is to be on the Guaranteed Basis or in a wide 
range of unit-linked Funds. You also have an option to switch from 
one to another. 


Similar benefits are available if you are not a member of a 
Company Pension Scheme or if you are a Company Director. 


7 To join those who are maximising their tax concessions fill in 
the coupon below and we'll let you have further details of the Abbey 
Personal Retirement Plan. We'll pay the postage. 


r—————— MMM 


To: F, B. Page, Abbey Life Assurance Co. Ltd. Freepost. London EC4 4BD 

Tel. 01-248 6740. Please let me have details, (Not applicable to Eire). 

{am self-employed/notin a Company Pension Scheme/a Company Director. | 
Please delete as appropriate, 


Name vee HBO, O | 
i | 


Address 
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Abbey Personal Retirement Plan | 
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Qualifications? 
Let the experts help — | | 
you to success | 


i ON THE INSTRUCTIONS OF THE CORPORATION OF LONDON 





` F The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 

` Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. ` 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


Between 
Guildhall & Bank of Englandi 









POST THE COUPON TODAY FOR FULL DETAILS 


joint sole agents 


egy THE CITY SURVEYOR | | LITE Setar 
Guildhall f EC2P 


The School of Accountancy AGS MERSE | ove vow om 
& Business Studies zs. z910 


| Zo: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 
i The School of Accountancy & Business Studies, 














11D Intertext House, or 11D Intertext House, 
Stewarts Road, 34! Argyle Street, 
LONDON SW8 4U3J. Glasgow G2 8LW. 
Tei. 01-622 9911. Tel. 041-221 2926. 


or cfo 1.C.S., 15 Dawson Street, Dublin, Eire. Tel. 772065. 
Picase send me full details, without obligation, about your courses for: 


| Name 292948 608 OER SESS S BE Png EE EEE ESS ASAE ESOS EAPO ASSESSES SETAE EH EER FAS 


| Alia 







I Accredited by the Council for the Accreditation of “Correspondence 
eges. 
i Member of the Association of British Correspondence Colleges. 
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Selective Financial Assistance 


Growing Capabilities of Government Measures 


Specially contributed by J. H. CHAPMAN, BA(Cantab), Barrister-at-law, Industrial 


Development Unit, Department of Industry 


In the last two years the Government has broadened the use of selective financial assistance 
under the Industry Act 1972 as part of its developing industrial strategy, In the 

November 11th, 1976, issue, Mr W. Walsh described some of the new measures of 

support for manufacturing industry and the form of appraisal for applications for 
Selective Assistance. This article describes the various measures in more detail. 


For the first three years of operation of the Industry Act 1972, 
selective assistance was provided under three headings: 

(a) regional assistance under section 7 for projects that created 

or safeguarded employment in the assisted areas; 

(b) assistance to companies in acute financial difficulties under 

section 7 or section 8 of the Act; and 

(c) assistance under the Wool Textile Scheme and the Offshore 

Supplies Scheme, both introduced in 1973 under section 8. 

Since 1975 the Government has made increasing use of section 
8 powers. Unlike section 7, section 8 assistance is not limited to 
‘the assisted areas nor to the creation or safeguarding of employ- 
ment, but has the objectives of the national interest and benefit 
to the economy of the UK or a part of it. It has enabled the 
introduction of schemes including: 

(a) assistance for nine industrial sectors; 

(b) the Accelerated Projects Scheme; and 

(c) the Selective Investment Scheme. 

These schemes operate on a nationwide basis, though so far 
about half the assistance offered has been for projects in the 
assisted areas. 

‘Selective’ assistance is discretionary and not automatic. 
Every application has to be individually appraised against the 
Government’s ‘Criteria for Assistance to Industry’, published 
in January 1976 and available as an annex to the Industry Act 
Report 1975—76. 

The overriding object of these criteria is that British industry 
should compete more successfully in meeting the requirements 
of home and overseas markets. ‘The most important criterion is 
that of commercial viability, and assessment of projects therefore 
looks closely at the company’s financial and commercial record 
and prospects, the likely return on the project, market prospects, 
management, and the availability of non-governmental finance. 
Account is also taken of the industrial and social factors. 


Regional selective assistance 


Regional selective assistance, and regional development grants, 
are the main means for encouraging sound industrial projects in 
the assisted areas. These areas comprise the special development 
areas, development areas and intermediate areas, covering the 
whole of Scotland, Wales, Northern and North-West England, 
Yorkshire and Humberside, some parts of the Midlands and 
much of South-West England. (The special facilities for 
Northern Ireland are not described in this article.) 

Projects are eligible for regional selective assistance if they 
are in the manufacturing, construction and mining sectors. 
(Projects in the service industries may also qualify where there 
is a genuine choice of location between the assisted areas and 
the rest of Great Britain and where a minimum number of 
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jobs will be created.) Projects fall into two broad categories: 

A. new projects and expansions which create additional 

employment; and 

B. projects, eg, for modernization or rationalization, which 

safeguard existing employment. 

Projects in Category A may qualify for assistance in the form 
of Interest Relief Grants (I[RGs) or in the form of loans at ‘con- 
cessionary’ interest rates. Projects in Category B may qualify for 
loans at ‘broadly commercial’ interest rates, or for IRGs and 
loans at ‘concessionary’ interest rates in certain cases of modern- 
ization schemes safeguarding jobs that would otherwise be at 
risk in the foreseeable future. 


Factors for consideration 


.The amount of regional selective assistance offered depends 


on a number of factors. Applicants are normally expected to 
ensure that the greater part of the total capital expenditure on a 
project is financed from private sector commercial sources. (‘The 
availability of private sector finance is often a useful indicator of 
potential viability.) Account is also taken of the number of jobs 
that would be created or maintained, and of the expected build- 
up of the project to full profitability. 

Loans are usually for from five to seven years. The rates of 
interest are set in the light of money market conditions and 
published in Trade and Industry, Currently (March 1977), the 
‘broadly commercial’ interest rate is 14 per cent, and the ‘con- 
cessionary’ rate 11 per cent. For loans at ‘concessionary’ rates, 
interest-free periods of normally up to two years may also be 
allowed, depending on such factors as the desirability of the 
project and the length and nature of the build-up to profitability. 
Loans are provided on normal security terms against proof of 
need and expenditure on the project. 

The alternative form of assistance, interest relief grants, 
replaces the subsidy element in a loan at concessionary rates. 
Such grants are calculated as a percentage of a ‘notional loan’, 
equivalent to the concessionary loan that might otherwise have 
been provided. 

The basic rate of IRG is 3 per cent. In addition, there is a 
higher rate of IRG (currently 14 per cent) which may also be 
provided for normally up to two years, in the same circumstances 
where an interest-free period on a loan would have been allowed. 
The IRG can be seen as an offset against the service costs of the 
finance for the project obtained from commercial sources. The 
first payment of IRG is generally made when one-third of the 
fixed capital expenditure has been defrayed, and the remaining 
payments at yearly intervals. IRGs are treated as revenue for 
tax purposes, but the liability for tax will depend on the nature 
of the project and the company’s financial position. 

Compared to loans, IRGs have considerable advantages both 
to the recipient and to government. Adequate security is required 
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for loans and stringent monitoring arrangements needed to pro- 
tect the Government’s investment as well as the achievement of 
the purposes of the assistance. With IRGs, the Government has 
no investment outstanding and therefore requires no security. 
The administrative resources for monitoring are less. Also, since 
the public sector outgoings are much less per project with IRGs 
than with loans, for a given sum of public expenditure more 
projects can be assisted. In 1975~76, over 80 per cent of the 
offers of assistance were in the form of IRGs. 

The range of regional assistance measures also includes the 
availability of government factories and grants for offices and 
service industries; The Government has factories available for 
rent or purchase in the assisted areas; rent-free periods of two 
years may be allowed if justified by the number of jobs provided. 

On October rith, 1976, grants for offices, research and 
development units, and service undertakings in the assisted 
areas were revised and extended. Projects must have a genuine 
choice of location between the assisted areas and elsewhere; 
projects must provide at least ten jobs in the case of moves to 
the assisted areas, and new activities starting up in the assisted 
areas or the expansion of activities already established there 


must provide at least 25 jobs. The assistance now available - 


includes: 


(a) a grant of £1,500 for each employee moving with his work 
to the areas of expansion, up to a limit of 50 per cent of the 
number of additional jobs being created in these areas; 

(6) a grant of £1,500 in the special development areas and 
£1,000 in the development areas. for sach job created in 
these areas; 

(c) a grant to cover the whole of the approved rent of the 
premises for a period of up to seven years in locations in 
the special development areas,- up to five years in the 
development areas, and up to three years in the intermediate 
areas. Equivalent grants are given where premises are pur- 
chased or purpose built; 

(d) a removal grant of up to 80 per cent of the reasonable costs 
of removal of office equipment, etc, and the employers net 
statutory redundancy payments at the old location, when 
an undertaking is moved from any part of Great Britain 
outside the areas for expansion into these areas; and 

(e) help towards capital expenditure other than on accommo- 
dation by way of loans at concessionary rates of interest, or 
interest relief grants towards the cost of finance raised by 
the employer. 


Regional selective assistance is additional to any regional 
development grant. RDGs are currently 22 per cent for quali- 
fying expenditure on buildings, plant and equipment in special 
development areas, 20 per cent for the same expenditure in 
development areas, and 20 per cent for qualifying expenditure 
on buildings in intermediate areas. RDGs are not liable to tax. 


Assistance for industrial sectors 


Currently there are schemes or measures of assistance available 
for eight industrial sectors: clothing, machine tools, paper and 
board, printing machinery, textile machinery, poultry processing, 
red meat slaughtering and wool textiles, Further schemes are in 
preparation. 

Each scheme has been tailor-made to meet the needs of a 
particular sector, but common themes are the encouragement of 
new investment for modernization and rationalization of pro- 
duction facilities, development and launching of new products, 
restructuring, and consultancy investigations into improving 
productivity and efficiency initiated by small and medium firms. 
The assistance available varies. with each scheme, but may be 
grouped as follows: 


(a) grants normally in the range of 15 to 25 per cent for invest- 
ment in buildings, plant and machinery; 

(b) interest relief grants or concessionary loans for rationaliza- 
tion or restructuring projects; 


xy 
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(c) grants, normally of 50 per cent, for the employment of 
consultants (these are generally available for small- and 
medium-sized companies). 

For projects in the assisted areas, these grants are additional 
to any regional development grants, and as an alternative to any 
regional selective assistance for which the project might be 
eligible. 

Applications for assistance have to be submitted by dates 
fixed for each scheme. Closing dates for applications range 
from March 31st, 1977, to November 30th, 1978. Projects must 
also be completed by fixed dates, usually two to three years 
after the closing date for applications. j 


x 


Selective Investment Scheme 


The Government announced on December 14th, 1976, an initial 
allocation of {100 million to a new Selective Investment Scheme 
to promote new investment projects. This scheme builds on the 
experience gained with the accelerated projects scheme, which 
was introduced in April 1975 as a temporary counter-cyclical 
measure and was closed to applications at end-July 1976. One 
hundred and twenty projects, ranging over many industrial 
sectors and throughout Great Britain, and costing £640 million, 
have been brought forward with assistance of £84 million. The 
scheme has shown the effectiveness and value of supporting 
worth-while investment projects on a highly selective basis. 

The selective investment scheme is directed towards manu- 
facturing industry, with particular attention to the engineering 
sector, but desirable projects from other sectors will be eligible 
for consideration. Applications will be examined against the 
following criteria: 


(a) the company would not have undertaken the project on the 
basis proposed (in relation to its nature, scale or timing) in 
the absence of government assistance; 

(6) projects must be commercially viable and must result in a 
significant improvement in performance; 

(c) projects should normally involve new investment of at least 
£500,000, including working capital and ancillary costs 
directly associated with the project; and £ 

(d) projects will have to be submitted to the Department of 
Industry by June 30th, 1978. 

Criterion (a) may be met by evidence showing: 

(i) a genuine and significant advancement in time; 

(ii) a substantial increase in scale or efficiency; and 

(iii) a desirable extension of product range or marketing. 

In order to establish the impact of the proposed government 
assistance, assessments will take account of the company’s 
existing investment commitments and programme, its invest- 
ment criteria and capital availability. 

Criterion (6) means that the Department of Industry will 
need to be satisfied that companies will be able, after receiving 
assistance, to maintain profitability, and that the specific incre- 
mental benefits flowing from the project should be identified. . 

Criterion (c) defines the scale of projects; eligible costs 
include fixed capital expenditure, such as plant and buildings, 
together with associated working capital and one-off revenue 
items necessary to achieve the purposes of the project; these 
might include, for example, the cost of building up marketing 
facilities, licensing. arrangements, product development costs 
and relevant training costs. 

The amount and terms of assistance will be negotiated in 
each case as the minimum necessary to bring about the additional 
benefits associated with the project. Account will also be taken 
of the nature and scale of the investment, the degree of risk and 
the forecast returns, the balance of payments effects and produc- 
tivity improvements, and other industrial policy advantages, 
including indicators arising from the industrial strategy. 

Assistance will normally be in the form of interest relief grants. 
The payment of assistance will be linked to performance accord- 
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ing to the particular circumstances of each project. For projects 
in the assisted areas, the assistance will generally be additional 
to-any regional development grants, and in substitution for any 
regional selective assistance for which the project might be 
eligible. 

Assistance may be provided to companies in financial 
difficulties either under section 7 (if jobs are at risk in the assisted 
areas), or under section 8 (if the ‘rescue’ would be in the national 
interest). Several rescues have been carried out in the last two 
years when economic conditions have been adverse and the 
preservation of employment and industrial capacity has been a 
priority. 

Rescue cases receive particularly careful scrutiny. Consider- 
able importance is attached to the achievement of viability, with 
the benefit of the rescue assistance, within a given timescale. This 
period varies according to the nature of the enterprise, but it is 
exceptional for a firm to be regarded as potentially viable in the 
ordinary sense if forecasts do not show profits and positive cash 
flow within three years. 

The assistance provided depends upon the needs of each 
particular case, and may be in the form of grants, loans, 
guarantees or the purchase of equity where this has the consent 
of the company. A frequent approach is to provide assistance to 
a viable company to acquire the assets following receivership. 

The experience of the last two years has demonstrated that 
these various selective assistance measures can be operated 
harmoniously. A company in acute financial difficulties would 
not be eligible under any industrial scheme. In most cases a 
project in a sector with an industry scheme would apply for 
assistance under that scheme. Similarly, a project that would 
qualify for ‘normal’ regional selective assistance would generally 
apply for that assistance rather than assistance under the 
selective investment scheme. 

The decision as to which measure of assistance would be most 
suitable and advantageous to the applicant, will vary with the 
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characteristics of each project. Prospective applicants will be 
advised urgently of their best course’ of action. 


Appraisal of applications 


Appraisals are carried out by the responsible government depart- 
ments, ie, the Scottish Economic Planning Department, Welsh 
Office or the Department of Industry, through its Regional 
Offices or its Industrial Development Unit. Appraisal officers 
have been seconded to the Industrial Development Unit from 
the private sector, mainly from the accountancy field, but also 
from banking, management consultancy and industrial com- 
panies. 

The speed of an appraisal depends critically on the adequacy 
of the information provided by an applicant. The depth of 
examination will vary with the circumstances of such cases, but 
applicants should initially provide a summary of the company’s 
activities and copies of annual accounts, an outline of the project, 
including such features as location, product, markets and a 
breakdown of costs, and an indication of how the project would 
meet the purpose for which the assistance might be provided, 
for example job creation, balance of payments benefit, modern- 
ization, or improvement in productivity. 

The appraisal might then include discussions of the under- 
lying assumptions, risks, and sensitivities associated with the 
project. Full precautions are taken to preserve the confidentiality 
of the information provided. 

The various measures of selective financial assistance repre- 
sent an important part of the industrial strategy. The Govern- 
ment considers that the experiences of the last two years have 
shown that assistance on a selective basis can be applied flexibly 
and effectively, both in improving the efficiency of industries 
and in achieving wider national objectives. But the success of 
these measures must depend on industry’s response in putting 
forward projects for assistance. 
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Director and General Manager, Financial Control Division, National Westminster Bank Ltd | 


Rates of inflation experienced in recent years have highlighted 
shortcomings in historical accounting which for years had been 
debated against a far less traumatic background. Change is long 
overdue; there is now a popular will to bring about change, and 
what is required is effective action on the essentials rather than 
prolonged debate to secure perfection. The urgent need is to 
get CCA off the ground; refinement can come later. 

While the need for a phased introduction is accepted, we are 
keen to see it adopted generally for all accounts at the earliest 
practicable date. Furthermore, should any major users of 
accounts ~ in particular the tax and the price code authorities — 
continue to operate on the basis of historical accounts, this will 
undermine the credibility of the new system. 

Banks have a twofold interest in financial accounts — as users 
of the accounts of their customers and as institutions preparing 
accounts in their own right. In both respects they attach great 
importance to accountants’ professional opinions. I would 
remind you, too, that since 1969 the clearing banks have shown 
their full commercial profits, without inner reserves. To an 
extent, therefore, their situation differs from the ‘non-disclosed’ 
banks. 


FA 


As users of financial accounts 


The psychological impact of such major accounting changes as 
value accounting should not be under-rated but, although this 
may lead initially to. some hardening of attitude, I do not think 
it is likely either to be significant or to persist. Lending decisions 
are not determined solely by what is revealed in the financial 
accounts, important though these are in the total information 
base. 

Bankers take a broad view in their judgements of propositions 
submitted to them; detailed appraisals are made; guideline 
ratios between shareholders’ and borrowed funds for various 
types of business are used when assessing lending propositions 
but these are not rigidly applied. Propositions made to them are 
not subjected merely to formula treatment; the appraisals are 
supplemented by intuitative decision based on long experience 
and detailed knowledge of a customer’s financial affairs. 

The effects of inflation are among many factors to be taken 
into account in making these judgements. Its impact on cash 
flows is, of course, reflected in the pattern of the customer’s 
account. 

Experience in lending over the years develops in a banker an 
instinctive awareness of the effects of inflation and how it 
impinges on the various categories of borrowers; this knowledge 
is applied subjectively in the decision-making process to past 
performance, to present financial strength and to future pros- 
pects. The higher the rate of inflation, coupled with its unpre- 
dictability, the more difficult it becomes to make these subjective 
adjustments. 

In assessing a lending proposition, we are concerned especially 
The substance of a paper presented by Mr Hewitt at the recent con- 


ference on ‘Inflation Accounting’ sponsored by The Institute of 
Chartered Accountants in England and Wales. 


with the purpose for which the accommodation is required and 
the ability of the potential borrower to service and repay in the 
time agreed. 

Cash flow considerations are of prime importance and now- 
adays it is common practice to require a budget/cash flow 
forecast to be prepared including the servicing of the interest 
involved which, in times of inflation, is not inconsiderable. This 
forecast has several uses: 

(a) it ai attention on the importance of the assumptions 

used; 

(b) it indicates to the bank as lender the way in which the 

facility will be used; will it fluctuate or will it turn out to be 
a solid borrowing; 

(c) it establishes the intended source and timing of the repay- 

ments; and 

(d) it acts as a (target) measure of performance and therefore 

imposes a discipline on the borrower; discipline is indeed 
necessary if budgets are to be effective. 

The ongoing continuing character of banker-customer rela- 
tionship is of assistance to banks as lenders because they are 
in a position to monitor management capability and perform- 
ance. It is also of advantage to the borrower in placing any. 
exceptional features of the business in true perspective. 


Background assessment 


A banker lends to commercial customers large and small, in 
many different fields, and needs to be able to draw as much 
relevant information as possible from the financial accounts, Our 
background assessment of financial strength of a borrower and 
his capacity to deal with his commitments has traditionally been 
made by examining a series of balance sheets and profit and 
loss accounts, extracting trends which indicate improving or 
deteriorating cash flow positions and comparing with other 
similar concerns. 

Historical accounting information, however, can be mis- 
leading in this connection because of its brevity. All too 
frequently it is out-of-date and insufficient information is given 
about the source of profit: how much is attributable to sound 
and efficiently-managed operations rather than to holding non- 
monetary assets in a period of inflation. 

For many years past, all too high a proportion of reported 
profits have been fictitious; a prime cause of the run-down in 
the country’s economy has been what amounts to consuming 
the seed corn. Yet the pressure on liquid resources which arises 
from the higher monetary cost of carrying stocks and the 
manner in which inadequate depreciation can undermine the 
strength of a business — thus fundamentally altering its capital 
needs ~ have usually been more evidently demonstrated in the 
pattern of banking account operations in recent years than from 
the financial accounts. 

To the lending banker, the role of the financial accounts 
includes providing factual evidence of historical sources and 
applications of funds, which are considered alongside the history 
of the bank account, the present and future opportunities of 
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the market or industry in which the borrower is engaged, and 
the bank’s assessment of his experience and abilities. The change 
to value accounting should be a major step forward for the 
lending banker not only in providing more realistic pointers to 
what is happening but also generally in inculcating a more 
thoughtful approach to the presentation of financial information 
and in providing a much better guide to the worth of the 
management. 


Buffer against risk 


In the event of risk arising, a lending banker relies on share- 
holders’ equity to provide a buffer to his lending so that the 
customer has some funds to lose before the bank. It is therefore 
vital to the banker that he is able to assess the real position of 
this buffer. 

In view of the banks’ reaction to SSAP 11 [The Accountant, 
September 18th, 1975] it is heartening that much of deferred 
tax is to be recognized as a contingent liability, particularly that 
connected with revalued premises. Whether or not deferred tax 
liabilities should be aggregated with shareholders’ funds by 
lending bankers is a topical question and the mounting effect of 
stock relief — albeit now on a permanent basis — brings the 
problem ever more sharply into focus. 

The procedure proposed for the audited current cost accounts 
seems to me to be eminently sensible. Naturally, however, the 
lending bank will still need to bear in mind the downside risk; 
a change in circumstances involving clawback of tax benefit 
could have a dramatic effect, particularly on a highly-geared 
company. 

Lastly among the transitional issues for the banks, I would 
mention the need to ensure that branch managers and lending 
officers up and down the country understand the precise’ 
significance — and also the limitations — of CCA so that problems 
of distortion due to misinterpretation are avoided. For our part, ` 
we are very conscious of the need for a considerable re-education 
exercise. This done, CCA will give the good lending banker 
more leads and clues to the health of the business in the real — 
inflationary — world. 


The banks’ own accounts 


The CCA profits of banks calculated in accordance with ED18 
would be little changed from historic profits; the depreciation 
charge would be somewhat higher but the overall effect is not 
likely to reduce profits by more than, say, ro per cent — whereas 
the redefined profits of industry generally could well be halved. 

Does this reflect commercial reality, and will it secure parity 
of treatment for all sections of business? Clearly the answer to 
each of these questions is unequivocally ‘no’. Indeed it is 
acknowledged in ED1x8 (paragraph 258) that: 

‘,..A particular objection is that the system will lead to a 

serious overstatement of the profits of institutions such as 

banks that by their nature must always have a net surplus of 
monetary assets...’ 

Banks are identified — though perhaps wrongly — as being at 
the centre of the debate as to whether gains/losses on monetary 
items as a whole should be built into CCA. Sandilands did not 
recognize the debasement of the monetary unit and so gave an 
unqualified ‘no’ to any form of monetary adjustment on the 
basis that, under a system of value accounting where the unit 
of currency is the unit of account, no adjustment is required to 
preserve the value to the business; the deprivation suffered by 
the loss of £1 is £r, irrespective of what may be the change in 
its purchasing power. 

The treatment of monetary items, however, is one of the 
principal provisos in ED18. While the debate continues, an 
interim solution has been put forward through the statement of 
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net change, and the discretion given to companies to make such 
adjustments as they think necessary through the appropriation 
account. 

Central to the practice of banking is the need for ‘free 
capital’ — a margin of capital resources over and above those 
committed to the infrastructure of the business itself. ‘The need 
for ‘free capital’ arises to cover unexpected losses resulting from 
business risks and generally to engender confidence of customers 
and potential customers both at home and abroad. The delicate 
balance of the confidence issue has been very clearly demon- 
strated in the experience of certain sections of the banking — 
system in recent years. 

The adequacy of the size of the margin of ‘free capital’ cannot 
be demonstrated by adhering to a uniform measure right across 
the whole banking spectrum; it has to be assessed against the 
risks — both as to creditworthiness and forced sale — inherent in 
the various asset categories and also against the general liquidity 
structure of a bank’s balance sheet. Capital adequacy in banking 
is not so much about cash as about ratios: prudence dictates 
that we maintain suitable ratios of ‘free capital’ to monetary 
assets. This is not just an academic concept; it is a real practical 
constraint and of concern both to the banks and the supervisory 
authorities. 

As with other businesses, inflationary factors increase the 
monetary expression of a given level of real banking business. 
Hence in an inflationary situation we are required by the 
essential nature of banking to finance increasing amounts of 
monetary assets with capital funds to support an unchanged 
level of real activity. The appropriate source of such accretions 
to capital funds for this purpose is through retentions; hence the. 
traditional practice by banks of maintaining high dividend cover. 

The amendment we seek to ED18 to be incorporated in the 
Standard is an adjustment ~ above the line, before striking the 
pre-tax profit for the year — to compensate for the erosion of 
‘free capital’ ratios caused by inflation. This adjustment would 
be analogous to the proposed ‘cost of sales’ adjustment in an 
industrial or commercial company. 

Quite simply a bank must add to its ‘free capital’ in times\of 
inflation, or restrict its business. We see this proposed adjust- 
ment as a realistic charge against revenue and we attach great 
importance to the need for it; moreover we see it as consistent 
with the principles of CCA and not as weakening the ‘purity’ 
of a system where money itself is the accounting unit. 

We have of course the option of making the initial adjustment 
in the appropriation account, after the CCA profits are struck, 

ut we do not feel this meets our case. Quite apart from the 
implications for taxation, price control and other public policy 
purposes, such a compromise would be inconsistent with the 
CCA concept of profit in seeking to provide a more realistic 
indicator of profitability in the main profit and Joss account 
across the corporate sector. Moreover, whatever adjustments 
may be made elsewhere in the accounts, the focus of attention 
is on the ‘top line’ in the profit and loss account. This being so 
the level of CCA profits of banks, without the adjustment 
referred to, could well be misinterpreted by some political — and 
even some financial — commentators, as indeed have our 
historical profits on occasion in the past. 


Prudential requirements 


In summary therefore the banks’ case is based on prudential 
requirements involving the obligation to finance a proportion 
of monetary assets with ‘free capital’; it should not depend on 
the acceptance of adjustments for monetary items generally. 
It is not so much a case of special pleading but one which 
arises from the special obligation of banks to maintain ‘free 
capital’ ratios which are acceptable both to the banks concerned 
and to the supervisory authorities, without which banks could 
not continue in business. The amendment suggested to ED18 
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should therefore be mandatory in financial institutions which 
‘have this obligation. a 

As to implementation, we do not underestimate the difficulties 
involved:and are very pleased to have opportunity to participate 
in the new joint working party which has been set up to study 
the problem faced by banks and consider whether an appropriate 
method for dealing with it can be evolved within the general 
context of the proposals for CCA. 

Questions of principle apart, in order to determine precisely 
how the draft standard should be adapted it will be necessary, 
inter alia: 

(a) to define ‘free capital’; 

(b) to select a deflator to assess changes in value of the ‘free 


capital’ base and to distinguish inflationary from real 
increases in activity; and 
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(c) to identify the range of institutions affected. 


A reasonably straightforward practical solution would be to 
require each eligible institution to make, above-the-line in 
arriving at its pre-tax profit for the year, a mandatory deduction 
of an amount necessary to compensate for any change in the 
real value of its ‘free capital’ during the accounting period. This 
amount would be calculated from the volume of ‘free capital’ 
at the start of, and the change in the deflator during, the 
accounting period. 

The banks are not seeking to adulterate the purity of CCA 
by espousing the cause of monetary adjustments; their case is 
based on a rather different premise. It is not based on short-term 
expediency but on the longer-term need to achieve compar- 
ability of corporate profits and a better understanding of the 
financial realities of banking and the nature of bank profits. 


Tax Tinkerers Beware! 


American Plan for Tax Reform 


from EDWARD SYMONDS in the United States 


The parliamentary system of government with a four-year 
term for the head-of-state and commander-in-chief would 
receive low marks from political theorists looking for a suit- 
able way of governing a city-state in an untroubled world. 
Amazement is in order that the US, with its 215 million 
people in the jumbled world that we know, seems to come 
through each electoral upheaval unscathed, and in some 
ways positively strengthened. Recent events on the tax 
front offer another example of this reassuring outcome. 
‘As for short-term measures, the Carter Administration 
has shown the inevitable tendency to switch signals. While 
the Federal Reserve Board grumbles but goes along, the 
Executive and the Legislature are at one in pressing for an 
end to the conservative financial policies followed by the 
Ford Administration. Treasury Secretary Blumenthal has 
been stressing the need for a ‘quick injection of spending 
into the national economy’, and recently outlined the tax 
changes through which alone this could be achieved. 


Two-year stimulus 


The proposed $31 billion stimulus will indeed be spread 
over two fiscal years rather than one, thus ending on 
October 1st, 1978 — by when, presumably, the economy 
will be back on the road to self-sustaining expansion. But 
short-term tax telief will be the main ingredient in the mix- 
ture, taking the form of a general $50 tax refund and a 
further $50 present to recipients of social security support — 
at a total cost this year of $114 billion. Another $4 billion 
will be used to raise the standard married-couple deduction 
to $2,800 — which will be included in the tax tables instead 
of requiring, as before, separate calculations. Business will 
receive $2} billion, being now offered the choice of a payroll 
or investment tax credit (meaning that the Treasury is 
steadily abandoning its original purpose of spurring savings 
rather than consumption). The rest of the stimulus will 
come from a variety of public works and job-creating 
programmes. 


Economists who preferred the Ford approach claim that 
this package is unnecessary, in that the recovery has built 
up its own momentum without the benefit of tax reliefs. 
Labour unions criticize the proposals for being too generous 
to the rich — who will throw their $50 refunds at the first 
head waiter they see, in the phrase of Mr George Meany, 


_President of the AFL-CIO. Yet the package is likely to be 
delivered almost intact by the Congress — largely because 


it is being wrapped in a covering stamped ‘tax simplification 
and reform’. The progress in that direction, chiefly through 
the change in the standard deduction, is pitifully small in 
this first offering of the new Administration; but it will 
certainly not be the last. 

Both major political parties have clearly come to the 
conclusion that the American taxpayer — and, still more, his 
financial adviser — is heartily tired of the long post-war 
record of tinkering with an ever more involved and insati- 
able tax monster. President Carter, on his long election 
trail, dubbed it a ‘disgrace’. Former President Ford went 
even further. He ordered a year-long study, culminating 
in. one of the most fundamental tax reassessments ever given 
to the US voter. 

Admittedly, there was supreme irony in his timing — the 
report was published on January 17th this year, precisely 
three days before he flew west into retirement. Yet the 
proposals are bold enough to command attention through- 
out the political world and the profession, undoubtedly for 
many years to come. 


Comprehensive view 


Blueprints for Basic Tax Reform provides an eye- 
opening view of how comprehensive an income tax could 
be. It calls for integration of the personal and corporate 
taxes, with the latter being phased out over a ten-year 
transition period; taxation of capital gains at full rates after 
allowance for inflation; and inclusion of unemployment 
benefits and other public transfer payments in the tax base. 
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Thanks to drastic departures like these, today’s complex 
rate structure, ranging from 14 to 7o per cent, would give 
place to a simple three-bracket structure with a minimum 
of 8 per cent and a maximum. of 38 per cent. 

Nor is that all. The basic weakness of the American 
economy (like many others) is its failure to encourage 
savings through the tax system and thereby provide finance 
for increased employment and production. The logical 
place to impose the major tax burden should be at the point 
of consumption rather than earning. This is the concept 
underlying the cash-flow tax, which is set forth in Blue- 
prints as an attractive alternative to the income tax, and 
one to which the transition would not be particularly diffi- 
cult. The proposal would exclude savings from the tax base, 
yet could be introduced at a three-bracket rate of 10 to 40 
per cent. 

The main theoretical difference between this tax and the 
comprehensive income tax lies in the exclusion of changes 
in personal net worth from the cash-flow base. As a matter 
of practice this would be achieved through the establish- 
ment of ‘qualified’ bank and other accounts, transactions in 
which would be treated as savings rather than consumption, 
and as such shielded from taxation. A similar arrangement 


has been successfully adopted in policing the self-employed ' 


pension funds that are now widely used in the US. 
One of the benefits of the cash-flow tax is that it would 
sidestep the present international ambiguities, and the 
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consequent need for bilateral tax treaties, such as the 
particularly thorny one recently concluded between the US 
and Britain. So long as the income tax is maintained, Blue- 
prints points out the advantage of world-wide recognition of 
residence rather than source as the determining tax factor. 
Under cash-flow taxation, the proposed drive toward uni- 
formity would become unnecessary, and the blandishments 
of foreign tax havens would lose their force. 

The detailed treatment of problem areas under the present 
US hodge-podge is compared with the comprehensive 
income tax and cash-flow models in the accompanying 
table. The more rigorous handling of owner-occupied 
houses (under cash-flow) and of charitable contributions 
(under both models) supply examples of changes that will 
not immediately appeal to taxpayers. But the authors of the 
proposals have assured your correspondent that bi-partisan 
support for this type of fundamental reform is by no means 
ruled out. 

Practitioners engaged in tax counselling might at first 
take fright at the idea of so much rare simplicity sweeping 
through the dusty intricacies of the tax code. But, during 
the ten-year transition period, two sets of records would 
have to be kept, suggesting no dearth of work for account- 
ants and no lack of time to prepare for a simpler and less 
burdensome regime of the future. The American Institute 
has been careful not to denigrate the exciting, long-term 
prospects now appearing for tax reform. 


SUMMARY COMPARISON OF MODEL TAX PLANS 


item Current tax 


Corporate income 


Separately taxed to 


(a) Retained earnings 
; corporations 


Separately taxed to 
corporations, included in 
individual tax base with $100 
exemption 


(b) Dividends 


50 per cent of long-term gains 
included when realized: 
alternative tax available 


Capital gains 


50 per cent of long-term losses 
deductible against included 
portion of long-term gains and 
$1,000 of ordinary income; 
carry-over of losses allowed 


Capital tosses 


Complex set of depreciation 
rules for different types of 
equipment and structures 


Depreciation 


State and local bond interest Excluded from tax base 


Other interest received included in tax base 


Proceeds of loans Excluded from tax base 


interest paid on loans Deducted from tax base 


Model comprehensive Model cash flow tax 


income tax 


Attributed to individuals as No tax until consumed 
income and included in tax 


base 


Not taxed separately No tax until consumed 


Fully included in tax base on No tax until consumed 


realization ; no partial exclusion 


No tax offset unless 
consumption is reduced 


Fully deductible from tax base 
on realization 


Reformed rules for 
depreciation; depreciation to 
approximate actual decline in 
economic value on a 
systematic basis by industry 
classes 


Permits expensing of all 
business outlays, capital or 
current 


Excluded from tax base 
until consumed 


Included in tax base 


Excluded from tax base until 
consumed 


Included in tax base 


Excluded from tax base Inclusion in tax base optional 


Deducted from tax base if 
proceeds of Joan included in 
base 


Deducted from tax base 
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Item 


a 


Current tax 


Model comprehensive 
income tax 


Model cash flow tax 





Principal repayments on loans 


Rental value of owner-occupied 
homes 


State or local property, sales 
and gasoline taxes (non- 
business) 


Medical expenses! 


Charitable contributions2 


Casualty losses 


State and local income taxes 
Child care expenses? 


Contributions to retirement 
pensions 


Interest earnings on pension 
funds 


Retirement benefits from 
funds 


Social security contributions 


Social security retirement 
income and unemployment 
compensation 


Wage and salary income* 


Deposits in qualified 
investment accounts 


Withdrawals from qualified 
investment accounts 


Standard deduction 


Personal exemptions 


Not deducted from tax base 
Excluded from tax base 
Deducted from tax base 


Expenses over 3 per cent of 
adjusted gross income deducted 
from tax base 


Deducted from tax 


Uninsured losses deducted 
from tax base* 


Deducted from tax base 
Limited tax deduction 


Employer contributions 
untaxed ; employee 
contributions taxed 


Excluded from tax 


Included in tax base except for 
return of employee contribution 


Employer contributions 
untaxed; employee 
contributions taxed 


Excluded from tax base 


included in tax base 


No tax consequences 


_ No tax consequences 


Available to non-itemizers 
only; $1,600 or 16 per cent of 
adjusted gross income up to 
$2,400 for single taxpayer, 
$1,900 or 16 per cent of 
adjusted gross income up to 
$2,800 for married couple 
filing jointly 


$750 per individual; extra 
exemptions for aged and blind 


ral 


Not deducted from tax base 
Excluded from tax base 
Not deducted from tax base 


No deduction; possible credit 
for expenses over 10 per cent 
of income* 


Not deducted from base* 


Not deducted from tax base* 


Deducted from tax base* 
Revised tax deduction* 


All contributions excluded 
from tax 


Attributed to employer or to 
individuals and taxed in full as 
accrued 


Included in tax base 


All contributions excluded 


from tax 


Included in tax base 


Included in tax base for 
primary earner; for secondary 
earners, 75 per cent of wages 
under $10,000 and ali wages 
over $10,000 included* 


No tax consequences 
No tax consequences 


No standard deduction ; $1,600 
per return exemption 


$1,000 per individual 


Deducted from tax base if 
proceeds of loan included in 
base 


Implicitly included in tax base 
because purchase treated as 
consumption 


Not deducted from tax base 


No deduction; possible credit 
for expenses over 10 per cent 
of consumption 


Not deducted from tax base* 


Not deducted from tax base 


Deducted from tax base* 
Revised tax deduction* 


All contributions excluded from 
tax 


Excluded from tax 


Included in tax base unless 
saved 


All contributions excluded from 
tax 


Included in tax base unless 
saved 


Included in tax base for 

primary earner; for secondary 
earners, 75 per cent of wages 
under $10,000 and all wages 
over $10,000 included* ; 
savings out of wages deductible 


Deducted from tax base 


Included in tax base 


No standard deduction; $1,500: 
per return exemption 


$800 per individual 





*Indicates alternative treatments possible. 


1Medical deduction optional under model tax plans. Alternative ways of structuring deduction or credit possible. 


2Charitable deduction optional under model tax plans, Other alternatives possible, including limited credit. 


3Child care deduction and its form and limits optional under model tax plans. 
4Treatment of secondary earners optional under model tax plans. 
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NEWLY QUALS - TAX PLANNING 


This week two vacancies with major British firms to specialise in tax planning. Because 
we have ourselves specialised in tax we can provide expert advice on corporate or 
personal tax (or both). Openings with most leading firms and in commerce — LONDON, 


BIRMINGHAM, MANCHESTER, THAMES VALLEY. No previous experience needed. 


TAX — OIL £5,000—£9,000 


Vacancies with 3 international oil companies — 2 seeking A.C.A.s or A.T.I.|.s with a year’s 
specialised experience (1 offering continental travel and possible visit to the States) 
£5,000-£6,500. At senior level: {a} a Taxation Adviser for offshore oi! and gas exploration; 
and {b} a specialist in European taxes to take over as European tax manager.. 


U.S. TAX TRAINEE c. £4,760 
City. Opening with major British firm for personal tax assistant to work partly on U.K. 


and partly on U.S. tax. Previous experience of the latter is not required as training is 
provided by an American C.P.A. in London. 


A.T.1.1.— TAX MANAGER £6,500 


Smaili/medium West End firm seeks A.T,Li, or unqualified to assume sole control of mixed 
company/personal department. Similar opening N.W. London. 


PERS. TAX ASST MGR to £6,500 


City. Major British firm seeks asst mgr for small department handling complex personal 
cases and tax planning. The successful candidate will receive as part of his training a 
temporary transfer to the firm's corporate tax department. 


PERSONAL TAX- COMMERCE £5,000- 


City. First post in commerce for personal tax assistant fully conversant with domicile and 
resident problems. Some tax planning. 


PERSONAL TAX- LEGAL £5,000—-£6,000 


Holborn solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal in the accountancy 
profession. Similar vacancies solicitors Westminster and Mayfair. 


P.A. TAX CONSULTANT to £5,000 


Medium-sized Holborn firm rapidly expanding seek personal assistant with at least one 
year’s professional experience but not necessarily qualified, as personal assistant to their 
Tax Consultancy Partner. 


PARTNERS — LONDON c. £6,000 


GENERAL ~ Mayfair. Oxford Street, Baker Street, Grays Inn, Park Lane, London Bridge. 
TAX — Holborn, Hendon, Ruistip. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE + 01-236 0071 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 









Pembroke 





OVERSEAS BROCHURE 1977 


March interviews with overseas clients in London for: TEHERAN (Management Con- 
sultants £16,000-£22,000. Newly Quals-Audit £12,500 basic) SOUTH AFRICA 
R10,000, SAUDI ARABIA (New Office), US $25,000. FRANCE, BELGIUM, ITALY, 
SPAIN, AUSTRALIA $12,000. NEW ZEALAND, KENYA, BERMUDA $14,000. 
GUERNSEY, JERSEY to £6.000, CANADA $17,000, HONG KONG. 


NEWLY QUALS — PROVINCES c. £4,000 


BIRMINGHAM 9 (Audit/Tax/investigations}|, BRADFORD, BRISTOL, CARDIFF, 
COVENTRY, CROYDON, HARROGATE, IPSWICH, LEEDS, LEICESTER (Urgent). 
MAIDSTONE, MANCHESTER, NEWCASTLE, NORTHANTS, NOTTINGHAM, 
NORWICH, OXFORD, READING, SHEFFIELD, SOUTHAMPTON, WOLVER- 
HAMPTON. 


HOME COUNTIES — THIS WEEK’S TAX 


BERKS. C.A. for one-off technical work £6,000 

Persona! tax specialiss (some C.T.T.} £5,000 
BRIGHTON. Tax manager for specialist consultancy £5,000 
CROYDON. Pure Personal or Persona! /Company c. £5,000 
DORKING. Personal Tax Senior. Local firm £4,000+Benefits 
GUILDFORD. Tax Sanior— with knowledge of planning — as tax planner £5,000+ 
HORSHAM. Tax manager. Country practice £5,000 
IPSWICH. Tax assistant, multi-branch firm £5,000 
MAIDENHEAD. AT,j.1. Student. Large focal firm to £4,800 
READING. Tax Manager. Large London firm to £6,500 
REDHILL. Personal Tax Senior. Londan firm to £5,000 


SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 
STAINES, Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Persona! Tax Assistants. international firm g. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WINDSOR. ‘Someone who knows the difference between a client and a case’ 

to £5,000 


WOKING. Personal Tax Senior. London firm relocating to £5,000 


TAX — PROVINCES £3,500 to £10,000 


BIRMINGHAM. Personal Tax to £4,250. Tax Consultants, National firm. EDINBURGH, 
Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000, Leicester. 
Personal Tax Seniors, LIVERPOOL, Assistant Manager. Susiness/Personal Tax to 
£6,000. MANCHESTER, C.A. for tax planning £6,506. Personal tax semis. LEEDS, 
Personal or company tax to £4,250. SHEFFIELD, Personal Tax Senior c. £3,750. 


TRUST — U.K. £3,000—£6,000 


JERSEY (Trust & invetment Management) £6,000. St Pauls, Assistant Manager £5,500. 
Supervisor ~ Holborn £5,500. City. Senior Liverpool Street £5,100. BRISTOL, £6,000. 
BRADFORD, £4,500. CAMBRIDGE, £4,500. Semi-Seniors Liverpool Street, St Pauls, 
Holborn, West End. ` 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 
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PERSONAL TAX 


SENIOR, EC4 Circa £5,500 
Excellent opportunity to join a medium/ 
large firm and handle a wide variety of 
tax work. 


MANAGER, EC4 £5,500-+- 
Small firm requires first-class manager 
for their tax department. 


SENIOR EC2 Circa £4,500 
Ideal post for ex-T.O.(H.G.) with 
medium-sized City firm. Age 25-30. 


MANAGER WI Circa £5,500 
Due to a recent amalgamation this 
firm seeks a well-experienced manager. 


SENIOR, W1 £5,250 + 
Lady/gentleman with several years’ tax 
experience sought by well-established 
firm. 


ASSISTANT, SWI Circa £4,000 
Small, friendly firm seeks a young person 
with good tax knowledge. 


ASSISTANT, EC4 Circa £4,000 
Young person with at least 2 years’ 
experience is sought by medium-sized 
firm. 2 


ASSISTANT, WC1 _ £4,000+ 
Smail/medium-sized frmrequires a keen, 
young, personal tax assistant, 


INTERNATIONAL FIRMS 
£4,000-£5,500 

We have several clients who are cur- 

rently seeking tax assistants at this level. 


ASSISTANT, BRADFORD 

Circa £3,500 
International firm can offer good career 
prospects to young person. 


SENIOR/ASSISTANT, LIVERPOOL 

£4,000—£3,000 
Several of our clients in Liverpool are 
seeking Tax Assistants/Seniors. 


SENIOR, READING £4,000+ 
This medium-sized firm seeks additional 
Senior for their Tax Department. 


SENIOR/MANAGER, RICHMOND 

£4,500-++ 
Our clients are a well-established, 
medium-sized firm who offer good 
prospects. 
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We continue to have countless vacancies 
on our register for those with experience 
within the accountancy profession, and 
as we have been advising people on 
their careers since 1966 our expertise 
and experience are second to none. It is 
therefore obviously in your own interest 
when seeking a new post to contact 
TOPCARE. Our clients range from 
International/National firms right 
through to small- and medium-sized, so 
whatever your requirements we know 
will be able to assist you. Naturally we 
can only include in our advertisement 
but a few of the positions currently 
available and would therefore suggest 
that you ring, write or call in to ascertain 
the best opportunities available for you. 


COMPANY TAX 


SENIOR, W1 Circa £6,000 
Small firm seeks-someone with good 
company tax knowledge who wishes to 
specialise. 


SENIOR, EC1 £5,000-+ 
First-class opportunity to join large 
City firm. 


SENIOR, EC2 £5,000+- 
Large International firm requires a lady/ 
gentleman wishing to specialise. 


SENIOR, SLOUGH Circa £6,000 
Our clients seek a qualified senior with a 
few years’ specialisation in taxation. 


TRUST STAFF 


ASSISTANT, WC1 Circa £4,000 
Large firm seeks a person with 2-3 years’ 
Trust Accounting experience. 


ADMINISTRATOR, EC4  £4,750+ 
Excellent opportunity for someone who 
has had professional office experience. 


SENIOR, SHEFFIELD Circa £4,000 
Good opportunity for someone seeking 
advancement. 


PROVINCIAL VACANCIES 
Our register continues to bulge with vacancies for all levels of tax and audit 


Care 


| w w 
tive Limited 
Dee Taxation& Audit Appointment Specialists 
243 Regent Street, London W1. Telephone: 01-437 6063 


AUDIT 


NEWLY QUALIFIED to £5,000 
Many of our clients are urgently seeking 
newly qualified chartered and certified 
Accountants. In Central London and 
many of the major towns and cities there 
are many openings for those wishing to 
specialise in auditing and taxation. 


SENIOR, WC1 Circa £4,500 
For small business department of large 
central London firm. 


ASSISTANT AUDIT MANAGER, EC4 

Circa £5,500 
This post would be very suitable for 
someone who has gained some post- 
qualification experience with an Inter- 
national firm. 


SENIOR, SWI £4,500+- 
Recently qualified A.C.A./A.C.C.A., 
medium-sized practice. Large Company 
audit experience required. 


SENIOR ECI £5,000 
Two-partner firm can offer an interesting 
and rewarding position to a newly 
qualified Accountant. 


UNQUALIFIED SENIOR, EC2 

Circa £5,000 
Our clients are a medium-sized, old- 
established firm who require a well- 
experienced Senior. 


FINALIST, EC2 Circa £3,800 
Good experience will be gained with this 
medium-sized firm which is very close to 
Liverpool Street Station. 


SENIOR, GUILDFORD Circa £4,000 
Small/Medium-sized firms offer very 
good prospects to someone with good 
auditing knowledge. 


P.A. TO PARTNER, KINGS LYNN 

to £5,000 
Qualified A.C.A. sought by well-estab- 
lished, medium-sized firm. Definite 
partnership prospects. 


SENIOR, LIVERPOOL Circa £4,000 
Someone with all-round experience is 
ureentiy required by medium-sized 
rm. 


SENIOR, IPSWICH £4,500--£5,000 
Old-established firm requires a qualified 
person with good previous experience. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


‘TOP 50 FIRMS’ FINALISTS AND NEWLY QUALIFIEDS 
We sincerely believe we can offer the fastest and most effective in- 
troduction to ALL firms within the ‘top 50’, backed by our advice on 
the best firm for YOU. 

Ask anyone who has used our service or knows our reputation. 
BROCHURES ON ALL THE LEADING FIRMS AVAILABLE. 





BE SURE OF YOUR FINALS NEXT TIME! 
P.E. II Finalists (pass or fail) sought by large National C.A.s based 
EC2., £3,500-£4,200 with:study leave. 


PARTNER — GENERAL PRACTICE £8,000-£10,000 

Small West End practice seeks able young C.A. to work on own 
initiative. Some post-qualification experience but determination 
to succeed the most important asset. Partnership to follow — no 
capital required. 


TAXATION — £6,500 + W1 
Young, go-ahead practice anxious to recruit energetic C.A. to set up tax 


department. Initially to carry out all functions and work directly with . 


tax partner. Excellent prospects for right applicant seeking partnership 
in short/medium term, 


YOUNG MANAGER ~ VIEW TO PARTNERSHIP W1 to £6,000 
Real chance to gain partnership in energetic West End practice, for 
A.C.A. seeking more than routine work. 


‘WHY COMMUTE? 
Central London salaries and opportunities now exist in Surrey, Sussex, 
Bucks, Berks, Herts, Essex, Middlesex, and Kent, e.g. 
MANAGER — N, SURREY — Definite parne np prospects with 
medium-sized practice. Modern audit techniques including own com- 
puter terminal, etc., to £6,000. 
P.E. I FINALISTS — SUSSEX ~ Progressive $. Coast practice offers 
excellent training and study leave facilities with salaries to £3,500. 
For further details of these and many other opportunities in Home 
Counties ring 01-628 8525, 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 


t 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 | 
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CHIEF ACCOUNTANT c. £5,000 






accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES 


TAX CONSULTANT £12,000 LEICESTER 
Our clients are a major international chartered practice. The person 
must be conversant with all aspects of taxation and also knowledgeable 
about the legal implications. The ability to communicate with clients, 
ae offices and to lecture is equally important. Contact Leicester 
office. 


NEWLY QUALIFIED A.C.A.s LEICESTER 
In the East Midlands in industry or as a P.A. to Partner you may earn 
up to £4,500, or: £4,000 in an international practice. 


NEW NOTTINGHAM OFFICE 
AT 4 STANFORD STREET 
We offer a confidential service for all categories of accountants and 


o staff. Permanent and temporary vacancies. Tel. Nottingham 


SENIORS/SEMI-SENIORS c. £4,000 BOSTON 
Medium-sized practice in Lincolnshire offers qualified and part- 
qualified men and women excellent opportunities. i 


QUALIFIED SENIOR c. £4,000 BRISTOL 
Excellent prospects with small local practice for recently. qualified 
A.C.A. for audit and some accountancy and taxation. 


FINANCIAL ACCOUNTANT TO £5,000 DEVON 
Ambitious young A.C.A. for local subsidiary of major industrial con- 
cern. Responsible for producing financial accounts to strict time-tables. 
Computerised system. Relocation expenses. 


COVENTRY 
Ideal first move from profession to industry offered by this established 
company in leisure industry, offering responsibility and ample scope for 
career development. 


NEWLY QUALIFIED A.C.A.s 
Required in Birmingham, Wolverhampton and Coventry by local and 
national firms. Opportunities for specialisation in these areas. 


NEWLY QUALIFIED £4,000 MANCHESTER 

Top industrial firm offer excellent first step from the profession and 

R aa prospects for early career progression. Early interview 
esirable. 


NEWLY QUALIFIED £3,600 + MANCHESTER 
Several top international practices require young A.C.A.s not 
necessarily with previous large firm experience as full training will be 


offered. Fair exam record essential. 


| ACCOUNTANT TO £7,000 + CAR 


NE. OF LEEDS 
Expanding group allied to agriculture industry, situated in pleasant 
rural location, offer bright future to qualified accountant, aged 30-40, 
with industrial experience. The position is to understudy and’succeed 
the Financial Director. Duties will involve management of day-to-day 
accounting, preparation of monthly management accounts, budgets, 
reviewing systems and statutory accounts. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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-R Personnel Resources Limited o 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 


Recruitment and Executive Search Consultants. Staff available for temporary assignments 


THE OVERSEAS SCENE 


There ate many opportunities overseas for qualified 
accountants with our clients, firms of chartered 
accountants. Capital accumulation areas include 
Zambia, Saudi Arabia, South Africa, The Gulf States, 
Tehran, Nigeria, Hong Kong. Other vacancies are avail- 
able in Cyprus, Portugal, Cairo, Europe, and so on. 
Please make inquiries and we would advise you of the 
best opportunities available. Ref. Overseas. 


HOLLAND. A Chartered accountant is sought up to 
age 30 and the salary wil! be arranged up to £8,000 p.a. 
Applicants should have extensive commercial and 
economic knowledge and have a European language 
other than English. Naturally, a knowledge of Dutch 
would be a distinct asset otherwise applicants must be 
willing to learn. Ultimately, the successful candidate 
will be engaged in a wide range of special assignments 
requiring commercial knowledge. Excellent opportunity. 
Ref. 4522. 


IRELAND. c. £6,000. A chartered Accountant is 
required with managerial experience in modern audit 
techniques. Assistance will be given with moving 
expenses where necessary. Ref. 4523. 


IRELAND. Manager. Salary e. £6,000. At least 3 years’ 
qualified managerial experience in audit is required. 
Assistance with removal expenses where necessary. 
Ref. 4524. 


PUBLIC PRACTICE 
LONDON. Audit Manager. e £6,000 p.a. Small 


practice requires a manager to be responsible to one of 
the audit partners. Good opportunity. Ref. 2119. 


LONDON. A.C.A. Newly qualified accountant for 
small practice to accept early responsibility. c. £4,500. 
Ref, 2119. 


NEWCASTLE-UPON-TYNE. A.C.A. We have clients 
in this locality seeking qualified staff at about £3,700 to 
£4,000. Ref, 2118, 


SLOUGH. Audit Senior is required up to £5,000 p.a. 
Ref. 2117. 


LONDON. Audit Manager. Large firm of accountants 
seeks an audit manager who will be responsible for the 
development of staff careers and allocation of work 
loads. Ref. 2115. 


LONDON. SW1. c. £5,000. New or recently qualified 
seniors are required for an 8-partner practice. Good 
prospects. Ref. 2114. 


CROYDON. Manager required for medium-sized prac- 
tice. A tax bias would be preferred. Salary £5,000 to 
£6,500. Ref. 2111. 


WIMBLEDON. Tax Manager required for medium- 
sized firm of accountants. Good negotiable salary. Ref. 
2111. 


LONDON. Smali business department. A.C.A, required, 
age approximately 24 to 26, to work in small business 
department of a large firm of accountants. Newly 
qualified accountants will be considered at around 
£4,200. Ref. 2110. 


EAST LONDON FIRM OF ACCOUNTANTS (four Partners), 


have the following vacancies: 


Audit/Taxation Manager/Senior. Able to undertake responsibility 
and show initiative. Qualifications advisable, but not essential. A 
Salary of up to £6,000 will be offered. Excellent prospects and a 
possible Partnership are available to the right person. 


Semi-Seniors — able to undertake responsibility and show initiative. 


SUSSEX. Audit Senior. £5,000. For a medium-sized 
firm. Ref. 21171. 


LONDON EC4. Assistant Audit Manager. Medium to 
large firm of accountants seeks an audit manager with 


several years’ experience. U.K. travel necessary. Ref. 
2085. 


BIRMINGHAM. Consultant. £6,C00+.A good oppor- 
tunity for a chartered accountant to join a large firm of 
accountants who require someone to operate in a very 
specialist function applicable to general consultancy 
work concerning acquisitions, financial investigations, 
and compile reports about companies. Travel tn the U.K. 
is involved. Ref. 2138. 


EAST ANGLIA. c. £4,500. A most interesting post 
acting as P.A. to partners, involving attendance at part- 
nership meetings and carrying out findings. Ref. 2122. 
YORKSHIRE, ec. £4,500. A.C.A. To act as partners’ 
assistant. Ref. 2121. 


OXFORDSHIRE. Manager e. £5,500, A.C.A. To 
manage a small business department and be associated 
with the development of same. Ref. 2124. 


MANCHESTER. A.C.A. with at least 3 years’ 
experience. c. £4,500. Ref. 2129. 


SOUTH COAST. Partnership potential. A manager is 
required, A.C.A. at a salary of about £6,000. Excellent 
opportunity. Ref. 2137. 


TAXATION 


LONDON W1. Tax Manager able to deal with a full 
range of personal and corporation tax at a salary of about 
£6,500. Small practice. Ref. 1147. 


LONDON EC4. Personal! Tax. c. £5,000. For a medium- 
sized practice. Ref. 1145. 


LONDON. Personal Tax Senior. Able to look after about 
120/140 cases. Salary £5,000 to £6,000. Ref 1144A. 


LONDON. There is an opportunity to join one of the 
International firms of accountants if you are qualified 
and wish to specialise in personal tax. Excellent oppor- 
tunity and salaries will be arranged in accordance with 
experience up to c. £7,500 p.a. Ref. 1144, 


WEST OF LONDON. Taxation Accountant. £6000 to 
£7,000. A qualified accountantis required to take charge 
of a smali section of taxation staff comprised of two 
persons. It is important that the position should be filled 
by a qualified accountant as it is considered necessary 
for an accountant to exercise his professional outlook 
on the department. Ref. 1118. 


LONDON W1. Tax Assistant. e. £6,500. This jobis with 
an oll company and applicants must be A.C.A. or possess 
a law degree and have specialist tax experience, There 
will be some travel in the U.K. Ref. 1117. 


LONDON WC1. Taxation Assistant. £5,500 to £6,000 
This post is with a large industrial company who seeks 
a number two in its taxation department. There will be 
opportunity to deal with both personal and company tax, 
personal tax being in connection with Directors and 
senior staff. A qualified applicant is preferred. Ref. 1114. 
SLOUGH. Assistant Manager Tax. £5,000 plus. Good 
opportunity leading to a manager's post with a medium- 
sized firm ot accountants. Ref. 1102. 
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EDINBURGH. Manager. Qualified. c. £6,000. A mini- 
mum of two years’ experience in a large tax department 
is necessary. However, if qualified and intending to 
specialise in tax, consideration will be given at a lower 
salary. Ref. 1151. 


LIVERPOOL. Assistant Manager. Qualifications not 
essential but applicants must have several years’ experi- 
ence in all aspects of personal and business tax. Ref. 
1152. 


SOUTH COAST. Personal tax and corporate tax. 
£3,500 plus. For a firm of accountants. Ref. 1153. 


MIDLANDS. Manager personal tax. £5,500 plus. To 
supervise and train a department of up to 6 people. To 
control about 500 personal tax cases and some trusts. 
Applicants will be considered trom both qualified and 
unqualitied applicants. Ref. 1754. 


INSOLVENCY 


We have several insolvency posts to fill, one in London 
to contro] and supervise an insolvency department at a 
salary of up to £7,500 p.a. Travel in the U.K. involved. 
Ref. 3503. 

PROVINCES. Insolvency. We have vacancies in 
Bristol, Coventry, and Newcastle for people with ex- 
perience in this class of work.’ Please make inquiries. 
Ref, 3503. 


TRUSTS 


SOUTH COAST. Experience with Trust Accounts and 
related tax is necessary as gained with a firm of solicitors 
or accountants or in a bank. Ref, 3032. 


LONDON. Trust Accounts. Several vacancies at 
salaries from £3,500 to £4,750. Ref. 3030. 


INDUSTRY AND 
COMMERCE 


LONDON based. Qualified accountants. For internal 
audit work at salaries from £5,000 to £7,000. Some 
travel in the U.K. involved with generous subsistence 
allowances. These posts will lead to promotion to line 
rag aaa posts after a period of satisfactory service, 
Ref. 214. 


LONDON SW1. £5,000 to £6,000. Head office of very 
large organisation requires a qualified accountant to deal 
with management information and consolidation of 
accounts. Good prospects of a career with subsidiary 
companies. Ret. 211. 


CROYDON. Large commercial undertaking requires 2 
qualified internal auditor. The post would involve audit 
in U.K. and overseas. Away from base about 50 per cent 


J c. £4,750 plus car. Age preferred 25/35. Ref. 


LONDON. c. £5,000 to £6,000. Good opportunity for 
a qualified accountant or finalist. The post is with an 
industrial company with outlets in Canada and on the 
Continent who now require to consolidate the account- 
ing function so far as continental outlets are concerned 
in the London office. Good opportunity. Ref. 187. 


PERSONAL TAX STAFF 


Old-established professional firm of young partners is 
expanding its personal taxation department and seeks 
energetic and experienced staff. Excellent salaries will 


be paid to the right applicants and those who feel they 
qualify should telephone Mrs Jean Longshaw 01-580 0083. 


Goodman Jones & Co 
61 Portland Place 
LondonWIN 3A\J. 


Excellent prospects are available. A salary of up to £3,500 will be 
offered to the right person. — Box EL 26551. 





How to gain international experience 


without going abroad 


Our regional offices provide the right 
mix of clients - from major multi- 
nationals to small businesses - for a 
young ambitious accountant to really 
develop his talents and acquire 
responsibilities. 


For further details, write to D.F, Pratten, Deloitte & Cò., 


After an induction course in London, 
or one of our other regional training 
centres, you will be provided with re- 
gular training on more advanced sub- 
jects. And, all the time, you will be 
gaining invaluable experience. 





Regional offices include Aberdeen, 
Belfast, Birmingham, Bradford, Bristol, 
Cardiff, Edinburgh, Glasgow, Liver- 
pool, Manchester, Newcastle-upon- 
Tyne, Newport, Norwich, Nottingham, 
Southampton and Swansea. 


fà 
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P.O. Box 207, 128 Queen Victoria Staa eu) 
London EC4P 4JX. il 
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ACCEPT A CHALLENGE 


We are a growing five-partner firm. Most of our clients are medium-sized corporate groups, both public 
and Private. We are large enough to service the specialised needs of our clients, whilst small enough to 
retain close personal contact between partners and clients, and between partners and staff. We are 
currently seeking: 


TAX MANAGER — CORPORATE AND PERSONAL — c. £6,500 p.a. 


A sound knowledge of current tax law and practice coupled with previous professional tax experience 
are the prerequisites for this newly created position. The successful applicant will play a major role 
in the development of services provided to a demanding clientele, and will be responsible for the organisa- 
tion and supervision of the work of tax department assistants. Ref. B.A.L. 


AUDIT MANAGER/PERSONAL ASSISTANT — £6,000 p.a. 


‘An ever-growing work-load creates the need for a further manager for one of our audit partners. Initiative, 
administrative ability and personality are required in addition to technical knowledge. Ref. L.B. 


2 NEWLY QUALIFIED AUDIT SENIORS — to £4,500 p.a. 


To accept responsibility immediately in a demanding environment where great reliance is placed upon 
the skills and perception of the individual and where advancement is rapid for those who can justify it. 
Ref. L.B. 


Mercers Bryant, Chartered Accountants, 
76 Grosvenor Street London W1X OHT. Telephone 01-491 7441 


After youve solved 
his personaltax problems, 


wed like you to solve his companys. 


‘Providing sound tax advice in a world bring increasingly complex tax 
where companies, individuals andtheir assignments within your competence. 































tax problems increasingly transcend Your involvement in the work of your 
national frontiers is one of the most own group, and your contact with 
‘ demanding tasks a professional other groups, will broaden your 
accountant can perform. knowledge and give you the confidence 
Nevertheless, if you join us with to aim for the highest career goals. 
your ACA qualification safely behind Whatever the nature of your 
you, it’s a task we'll expect you to assignments, one thing is certain — 


perform. Not at some unspecified time you will discover that the rewards of 
in the future. But within a few months tax work with us are as much 


ace material as they are 
of joining us. intellectual. 

For example, you could find Althoughour 
yourself advising an overseas company principal office is in 
anxious to grow through UK London, we also have 
acquisitions, or a senior UK executive vacandiosin l 


assigned to a European subsidiary for 


a few years Birmingham, 
ad Manchester and 
Our training programme will Leeds. 


Please write with brief educational career 
and personal details to Mrs Faith Jenner, 

Personnel Manager, Arthur Andersen 
& Co, 1 Surrey Street, London WC2. 


eK, tat 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us, Or, if you are near Moorgate, 
just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref, MA100 One hundred vacancies from 
£3,500 — £7,000 + in the U.K. and overseas. 
Ref. Q450 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 

THE PROFESSION 

Ref. PAIG0 One hundred posts of all grades in 
Poe and abroad offering salaries to 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Sua Senior 


3508 Tehran ACA to £14,006 

pert Senior 
K3506 Zambia ACA K8,288 
Financial Analyst 
T3998 Nil Qual. to £7,000-+- 
Auditor 
C3247 Wi ACA to £7,000 
Assistant to Financial Controller 

3602 SW! Qual. to £6,500 
Internal Auditor 
T3495 NHI Qual, to £6,500 
Management Accountant 
H3983 SW19 Qual. c. £6,000+ 
Corporate Accounting 
C3963 ECI Qual, to £6,100+ 
Assistant Manager 
C3961 Cheshire Qual. £6,000 
Taxation Accountant 
H3987 WC Qual. to £6,000 
Cost Accountant 
C3976 Middx Qual, to £5,600 
Insolvency Supervisor 
K3291 EC2 Qual. /Exp. to £5,300 
Financial Accountant 
C397 iddx Qual, to £5,100 
Audit Manager 
K3570 Surrey ACA c. £5,000+ 
Accountant 
K327! EC2 ACA £5,000 
Audit Senior 
K3359  EC2 ACA to £5,000 
Accountants 
C3979 Essex Qual. to £5,000 


Assistant to Group Accountant 
C3975 Suffolk Qual./Exp. to £5,000 
Credit Manager 


H3985 wed QuaL/Exp. to £5,000 
Personal Tax Assistant 
K3366 EC2 Qual. /Exp. £4,500+ 


Audit Manager 
K3639 Sussex 


Qual.jExp. to £4,500 
Financial Analyst 


C3964 Herts ACMAJFnlst to £4,500 
Accountant 

C3962 ECi Pt Qual. £4,400 
Accounts Assistant 

L3994 Wi Pt Qual. jExp. to £4,000 


Marketing Accountant 


B3993 Middx Pt Qual. to £4,000 
Financial nen 

B3986 Kent Pt Qual. to £4,000 
Assistant to Management Accountant 

1.3982 EC3 Pt Qual. c. £3,900 
Audit Senior 

K3614 Surrey Exp. c. £3,750 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with ths 
Employment Agencies Act 1973 no.SE(A)949 
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TAXATION 
POSITIONS 


The complexities of taxation have 
led to an exceptional demand for 
experienced personne] and con- 
sequently generous salaries and 
prospects. If this demanding and 
Stimulating field is your choice our 
clients provide a wide selection of 
opportunities, 


TAXATION SENIOR 
£6,000 


A position exists with this City firm 
of Chartered accountants for a 
personal tax senior with extensive 
knowledge and experience of per- 
sonal tax cases. 


An assistant is also required by 
this practice to assist in the Per- 
sonal Tax Department. 


COMPANY 
TAX MANAGER 
£6,500 


A medium-sized City firm of chart- 
ered accountants require an experi- 
enced person to run their Company 
Tax Department. 


TAXATION 
ASSISTANT 


An opening has arisen with this 12- 
pariner Central London firm of 
chartered accountants for an assis- 
tant with taxation experience to 
assist the Partners with personal tax 
cases. 


TAXATION SENIOR 
£6,500 


An international firm of chartered 
accountants has vacancies for quali- 
fied chartered accountants with vast 
experience in comapny tax to act in 
a senior capacity in their City office. 


PERSONAL TAX 
£5,000 


If you are working in a professional 
office in a Personal Tax Department 
and are looking for a change of 
employment, this West End practice 
of chartered accountants would be 
interested in seeing you. 


168 Finchley Road NW3 
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UK 
Offices- 


Overseas 


your route to 
success 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 








You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job experience but we also have 


progressive post-qualification training courses for each member of 
staff. 


For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, thena 
partner. For we believe in promotion from within. 


if you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to: Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY, 


London and Overseas 01-6286088 Huil 0482 25531 
Aberdeen 0224571631 Inverness 0463 37581 
Birmingham 021-2369151 Leeds 0532 42631 
Bristol 0272293505 Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1581 
Edinburgh 031-2264621 Newcastle upon Tyne 063224333 
Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 
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Corporation Taxation 


C.London £5500 - £6500 


A major well established Group has created an interesting and demanding position 
for a qualified accountant, aged 25-30, with some practical experience of company 
tax matters, who now wishes to specialise in taxation. 


Working alongside the Group Tax Manager, you will be involved in tax planning for 
U.K. and overseas subsidiaries, as well as reviewing and co-ordinating the tax affairs 
of subsidiary companies. In addition there will be an opportunity to widen your experi- 
ence in matters of-a general financial nature. This opening is therefore seen as an 
exceptional opportunity to participate in a constructive role in a first class group known 
for tts career prospects offered to young accountants. 


An attractive salary — which will depend on age and experience, with excellent fringe 


benefits will be offered to the person most able to demonstrate ability, potential and 
determination. 


Contact John P. Sleigh, ACCA on 01-405 3499, quoting reference JS/213/CTT. 


^ao Lloyd Executive 


Brownlow House, 50-51 High Holborn, London WC1V 6ER 


TEMPORARY ||*%=@ Taxation Personnel 
ACCOUNTANTS 


immediately i RECENTLY 
— QUALIFIED? 


ANYWHERE | 
It may be that you have qualified recently and, if so, we 


offer you our congratulations. 


. You are probably considering specialisation at this 
Tel ephone: stage and will be giving thought to making your career 


DAVID FALCONER 5 aa a demanding but satisfying and rewarding 
01-859 4331 as 


If that is the case, why not come along and have a 
talk with us? We can’t guarantee your future but we 
can offer you advice, based on our pooled knowledge 
gained from many years in taxation in the profession 


WE LLT RAD F INTE RN ATI 0 N AL So, if you feel that a discussion might help you, call 


CHRIS KUHN on 01-405 5000. 
LTD 3 
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PUBLIC PRACTICE 


PROSPECTIVE 
PARTNER 


An opportunity is available for a young 
Chartered Accountant wishing to make 
his career in the profession. A competent 
general knowledge is required, suitable 
for a small, rapidly expanding Practice. 


Partnership is envisaged for a person with 
a pleasing personality and an ability to 
work, at times, under pressure in order 
to obtain success, 


CHARTERED 
ACCOUNTANT 
HORSHAM 


Horsham office of City firm re- 
quires experienced Chartered 


Accountant. Suitable applicants 


likely to be aged 25-30 years, 
minimum 3 years post qualifi- 
cation experience. Competitive 
salary with partnership pros- 


per annum. 


London. 


pects for the right person. 
Apply to R. E. Greatorex, 
Sydenham & Co., 

10 Market Square, Horsham, 
West Sussex, RH12 1EU. 


Salary envisaged is not less than £6,000 


Please apply to Peters, Fabian & Company, 
72 High Street, Teddington, Greater 


YOUNG QUALIFIED ACCOUNTANTS ? 


COME TO BAKER ROOKE & AMSDONS| | 


We are a medium-sized practice with an emphasis on providing our 
varied client list with efficient personal service. We require several 
young accountants to join our audit/accounting groups. The ideal 
candidates will be either graduates or non-graduates recently 


qualified, but with a good exam record and past experience as a 
student in a modern practice. First-class salaries are offered, with 
4 weeks’ holiday. The firm Is developing In-house training tech- 
niques and is a mernber of a training consortium with other leading 
medium-sized practices. There are excellent promotion and career 
prospects and we think you will enjoy our friendly atmosphere. 
Please apply with curriculum vitae to: 


W. K. Wells, B.A., F.C.A., 
99 Aldwych, 
LONDON WC2B 4JY. 


SITTINGBOURNE, KENT 


A medium-sized firm of Chartered Accountants with six 
offices in Kent, require a young Chartered Accountant 
preferably with two years’ post-qualification experience 
in a provincial practice to work alongside the resident 
partner in their Sittingbourne office. 


Salary will be at the market rate but still commensurate 
with age and experience and there are partnership 
prospects for the right person. 


For further details please write or telephone: 


Bob Collier 

The Appointments Service 

The Institute of Chartered Accountants in England and 
Wales 

P.O. Box 433 

Moorgate Place ` 

London EC2P 2BJ 


Tel. 01-628 7060 
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ABOLISH COMMUTING 


For expert advice plus a wide range of 
vacancies in public practice throughout 
Surrey/Sussex/Hants. Salaries: £1,800- 
£7,000. - Contact Mrs E. Meade, 
Management Personnel, 2 Tunsgate, 
aus ord. Telephone Guildford (0483) 





ACCOUNTANT / BOOK-KEEPER KEN- 
SINGTON AREA. ~ To maintain cash books, 
bought and sales ledgers. Also credit control 
and VAT returns, One day per week £3 per 
hour. Would suit recently retired account- 
ant. — Box AB 2411. 

ACCOUNTANTS, East London, require 
semi-senior staff. Salary negotiable. — Box 
AE 2392. 

ACCOUNTANTS in London require audit 
clerks, Very varied work available. No age 
limit. ~ Box AI 7778. 


ACCOUNTANTS 


Senior required. Must be fully conversant 
with incomplete records and able to work 
on own initiative. Successful applicant 
will become member of established and 
progressive firm and will be immediately 
responsible to the Partners. Preferred age 
25 to 35. This is an opportunity to work 
in a pleasant country town at London 
rates of pay. Non-contributory pension, 
Sickness and accident scheme. ~ Apply in 
writing or by telephone to Mr Goodwin, 
L. H. Benten & Co, Certified Account- 
ants, Abbey House, 51 High Street, 
Saffron Walden, Essex. Telephone 
Saffron Walden 23053. 


BINDER HAMLYN 
BURY ST. EDMUNDS 


We are looking for newly-qualified Ac- 
countants wishing to broaden their 
experience in a rapidly growing office. 


Opportunities exist for specialization in 


a variety of aspects particularly Audit 
and Accountancy. Post-qualification train- 
ing is not only actively encouraged but 
provided with our National training pro- 
gramme. 


Prospects are not limited but are depend- 
ant on your own efforts. 


Write with curriculum and for further 
details to: M. D, Fulcher, ECA., 8 
Guildhall Street, Bury St. Edmunds. 





ACCOUNTANTS in Woodford Green 
require a junior or semi-senior audit and 
accountancy assistant with experience in 
public practice, This is an excellent and pro- 
gressively rewarding opportunity for a suit- 
able young person with the ambition to build 
a future in the profession, — Please write with 
details of age, experience, etc, to the Staff 
Partner, Hasley & Company, 206 High 
Road, Woodford Green, Fssex. 
ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357, (Temporary 
or permanent.) 


AMBITIOUS YOUNG A.C.A. sought 
by expanding firm of C.A.s5 in the West 
End. Definite Partnership prospects. — 
Further details under ‘Partnership and 
Practices’ heading. 


AMBITIOUS YOUNG A.C.A. (24-28) as 
P.A. to partner in expanding West Country 
practice. Good opportunity for advancement. 
Knowledge of farm accounts and personal 
tax helpful. ~ Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183. 

ASSISTANT AUDIT MANAGER not neces- 
sarily qualified required by four-partner firm 
of accountants near Bishopsgate. Ability to 
finalize accounts at partner level essential, 
Top salary will be paid to successful appli» 
cant. — Telephone Mr Lipman ~ 01-247 1043 
ar write to Box AA 2359, 





AUDIT ASSISTANTS 


We have vacancies for semi-senior 
assistants who wish to broaden their 
outlook by joining an expanding three- 
partner firm of chartered accountants 
who can offer an interesting and varied 
range of experience. Working conditions 
are good and the salaries paid will be 
commensurate with experience, ability 
and effort. Applicants, who should have 
had at least three full years’ professional 
experience, should apply by telephoning 
Mr Klein on 01-353 9926. 





AUDIT SENIOR with knowledge of modern 
audit procedures required by Uxbridge 
chartered firm, Interesting and varied ex 
perience. Salary to £4,800. - Box AS 2420, 
CENTRAL LONDON chartered account: 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. - 
Box CL 6392, 

CHARTERED ACCOUNTANT or compe 
tent senior required by expanding firm o! 
chartered accountants in Welling, Kent. 
Salary circa £4,000, — Box CA 2386. 


FINANCIAL 
INSTITUTIONS 


We have been requested to present candidates for 


the following vacancies: 


Trainee — Credit Analyst to £6,000 
Trainee — Fund Management to £6,000 
Trainee — Quotations Dept. to £5,500 


If you are a Chartered Accountant aged 23-27 
wishing to develop your career in the City then why 


not contact us. 


The Appointments Service 


Institute of Chartered Accountants in England and Wales 


P.O. Box 433 


Moorgate Place, London EC2P 2BJ 
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GABRIEL DUFFY 7 eis oe ton 


(CONSULTE | PERSONAL TAX 





A.C.A. AMSTERDAM 
£6,000-£8,000. Graduating from Audit to Special Assignments. Bilinguist. 
P.A. TO PARTNER. HOLBORN £4,500-£5,500 
A.C.A. to assist in managing audits of large private companies. We ane looking for two tax assistants, with at least two 
REAL with ul exper STR AND i EAR £5,000--£6,000 years’ professional experience, in the Personal Tax 
ience o 

P,A. TO PARTNER.WEST END £5,000 Department of our London Office 
Top salary in wk job for recently qualified A.C.A, Medium-large firm. P 
ADIT AND "End based Job, with some travè t ne am To £6,000 
nterestin ast End based job, with some travel to Herts an ent, 
A T OP INTERNAT AT IONAL C.A.s 7 _ £4,500-£6,000 | cole bi looking ie a salary ue dha sais 

penings for newly and recently qualified accountants, to Assistant yee ave e WO ours en wor 
ACAS QUALIFIED IN RECENT EXAMS £4,250-£€5,000 mere a eS, ed d j & 7 k y te nce 
pnd ou out DA eoupenstole career consultancy is all about: contact sae SEEN atmospnere, varied an interesting work, responsi i ity, 
Onenak: for July and December sitters: paid study leave and courses negotiable. training facilities, pension scheme and luncheon veneer 
Auo SENIORS To £5,000 

Many current openings. Age or lack of qualification no barrier. 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 Do you wish to further your tax career ina PEE 
A.C.A. or A.C.CLA, Students = seeking experience, salary, or job satisfaction. where arsonal initiative Is-encourace d within the f 
2 MANAGERS memme REPUBLIC OF IRELAND p 8 came 
£5,500-£6,000. A.C.A.s experienced modern audit techniques. 1 Cork. 2 Waterford. work of a young, energetic, ambitious and highly technical 
MANAGER LEICESTER team? 

c. £5,250. A.C.A., experienced modern audit techniques and Bieere ee 
SENIOR/P.A. RICHMOND 
£5,000. Newly or recently qualified accountant for audit and general practice, 
P.A. TO PARTNER BRADFORD If you think we can contribute to each other’s success 
c. £4, pan ee accountant experienced in genera! practice. 
P.A. PARTNERS KETTERING E and advancement, please write with full details to: 
To £4, 500. Excellent post in National firm for entrepreneurial A.C.A, ‘ 

CA. MANCHESTER 
£4,000-£4,500. With at least 3 years’ post-qualification experience. 
SENIOR AND MANAGER CROYDON 
£4,600~-£5,500 respectively. Top quality work with excellent prospects. 
MANAG ER d al f ding local fi A HIG id E 

udit and genera! practice in fast expanding local firm. 
A OES, FA $ = we dS ford i i d she a 
emi- enon and Senior for dynamic firm using modern methods i 

r a e aa fet el cod inet X g ma Rowley Pemberton Roberts & Co 
ALDERSHOT, HORLEY, wl IMBLEDON, P TSMOUTH, FINCHLEY, HARROW, 19 /23 Lud ate Hill 
EALING, LIVERPOOL, OXFORD, COVENTRY. LEICESTER (Seniors), SHEFFIELD, g 


WITNEY, PORTSMOUTH (Manager, to £6,000), NORTHAMPTON, WOKING, 
MAIDSTONE, RUGBY. 


Telephone or write for further particulars, 


GDC - KENSINGTON - 01—937 9521 


London EC4M 7PD 





Fresh air welcomed! Any 

bright, young chartered accoun- | 

tant with ideas and. methods. likely 

to help us serve our very wide range of-clients 

even better than we already do may expect- 

a warm welcome from all the other. Robson Rhodes 
bright, young chartered. accountants. Continuous support 
given with in-house technical bulletins on professional topics, 
good’ training programmes and practical work 
experience. If you think you can match the stan- 

dards we already set, please contact Mary 

Dickie at 186 City Road, London 

ECIV 2NU. 01-251 1644. 


Offices in London, Birmingham, Bradford, 
Dewsbury, Leeds and — as Lasser Robson Rhodes 
& Dunwoody — in most of the world’s 

trading centres. 
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| TAX P.A. 
TO PARTNER 


We require a young qualified tax assistant to work 
directly with the Partner responsible for the tax and 
financial planning services of the firm. He will deal with 
tax cases, but will also be involved with the Partners’ 
advisory work in the field of tax and C.T.T. planning. 


He will be expected to reach early managerial status and 
have a good working knowledge of personal and cor- 
porate tax, as well as a ready ability to learn. 


He should have an enthusiastic preference for tax advice 
rather than form-filling. 


We have 20 partners and prospects for an able applicant 
are bright. 


Please send personal history to: 


The Staff Partner 

Hays Allan 
Southampton House 

317 High Holborn 

London WC1V 7NL 


KEYSTONE AGENCY 


ACCOUNTANCY DIVISION 
PUBLIC PRACTICE 


AUDIT SENIORS £4,250 p.a. 
Newly qualified for large international company of C.A.s in City/West End, Excellent 
prospects and conditions, -+ very good benefits. 


AUDIT SENIOR £5,250 p.a. 

2 year post-qualified experience preferred, but not essential. tst class company to 

Node o who offer excellent prospects with a variety of work to advance your 
nowledge. 


TAX SENIOR £4,000 pa. i 
2 years’ Paparan personnel tax for international C.A,s, Excellent prospects for 
person wishing to specialize in taxation. 


OVERSEAS 


SAUD! ARABIA £16,800 p.a. 

Audit Manager for one of the big international accountants. Excellent chance for 
young person to accrue some capital. Would consider anyone with reasonable 
experience, 


NORTH AFRICA To £9,000 p.a. 
Super opening for someone who wants to gain a wider experience. Excellent benefit 
and conditions. Short/long term basis. Age immaterial. 


WEST AFRICA £6,500 p.a. 
Audit senior required for large U.K. based company who offer totally free living 
expensas. 1st class opportunity to progress. Age immaterial. 


COMMERCE/INDUSTRY 


TAX MANAGER £5,000 p.a. 

Our clients a large firm of solicitors in Central London area require an all-round 
experienced person on all aspects of taxation. Very good opportunity for advance- 
ment. 

















FINANCIAL ACCOUNTANT PART I! 
Good chance for the right person to gain excellent and varied experience, with the 
opportunity to progress within the company. Modern offices and good working 
conditions -+ excellent benefits. 





Above are just a few of our wide and varied current vacancies from well-known . 
companies who offer both excellent prospects and benefits. 

Phone or call in: 01-278 4141. 

72 Watling Street, EC4. 







l 


21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


NEWLY/RECENTLY QUALIFIED A.C.A.s To £5,000 
Openings with innumerable firms of every size for A.C.A.s biased to Tax. 

TAX (MERCHANT BANK). CITY e. £5,000-+ Benefits 
Company Tax emphasis. Excelente prospects for A.C.A. or ATLL 

TAX SPECIALIZATION. INTERNATIONAL C.A.s £4,560 
Newly qualified A.C.A. offered training and experience in all aspects of Tax. 
COMPANY TAX MANAGER. WEST END £6,006-£6,500 
Some Personal Tax. Highly progressive medium-size firm. 

PERSONAL TAX MANAGER. WEST END £6,000 
Supervising 2 Assistants. Quality casework. Some Company Tax an asset. 


PERSONAL TAX SENIOR, CITY To £5,500 
Medium-large firm near Liverpool Street, A.T. or Student, 
PERSONAL AND COMPANY TAX. CITY £4,500-€5,000 


ideal position for person seeking Company Tax training or enhanced experience. 
PERSONAL TAX. BAKER STREET £5,000 
Become part of a happy and lively ceam in a fast expanding Department. 
PERSONAL TAX. GOODGE STREET - c. £4,500 
A small prospering firm where initiative and hard work are highly rewarded. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-60. In the urgent demand for competent staff age is largely immaterial. 


COMPANY TAX, (COMMERCE) DORKING 


£6,500-~£8,000. Qualified Accountant, ideally with some PQE in Industry/ Commerce. 
TAX CONSULTANT SLOUGH 
£6,000. Qualified Accountant with 3 years’ PQE in Tax. Minimal ‘routine’. 


TAX MANAGER SHEFFIELD 
£5,500, To head up small Department handling Personal Tax and Trusts. 
COMPANY TAX BIRMINGHAM 


£4,500-£5,500 AAE, A little Personal Tax. Medium-size firm. 

TAX MANAGER EDINBURGH 
£4,500-£6,000. C.T.T. Land Tax. Corporate Tax. Financial Planning. 
ASSISTANT MANAGER LIVERPOOL 
£6,000, Company and Personal Tax in large Department of major firm. 

TA CROYDON 
£3,500-~£5,000 AAE, Personal and/or Company Tax with office of London firm. 
CAPITAL TRANSFER TAX SLOUGH 
£5,000. To take charge of all CTT work in the Practice. 

PERSONAL TAX AND TRUSTS JERSEY 
£3,250-—£€3,750. Expanding Department in international firm of C.A.s. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

READING, PORTSMOUTH, HARROW, OXFORD, RUISLIP, IPSWICH, BRIGHTON, 
BRISTOL, GUILDFORD, REDHILL, DORKING, GLASGOW, BILLINGHURST, 
Naor CAMBRIDGE, LIVERPOOL, BIRMINGHAM (Personal Tax), NORTH- 


Telephone or write for further information. 





GDC - KENSINGTON - 01—937 9521 





TAX IN THE WEST END © 


Young West End Firm 


These are the facts: 


(1) Nine Partners 

(2) Rapidly expanding tax department 

(3) Active expanding international side 

(4) Overburdened tax partner and audit partners. 





These are the opportunities: 

(1) Get in on the ground floor 

(2) Top rates of pay 

(3) We think we're nice people to work with (please note, 
not for) i 


(4) All the responsibility you can take as quickly as you 
can take it. 





These are the requirements : 


(1) Tax Managers (A.C.A., F.T.LI. or A.T.LL) 


(2) Tax Seniors with solid professional experience (A.T.LI. 
preferred) 


(3) Tax Juniors — Inland Revenue and/or professional 
experience. 


Please write with cv. to the Tax Partner Box No. TI 
26554. ; 





CHARTERED ACCOUNTANT 


Chartered Accountants seeks qualified 
assistant with partnership potential. 
The ideal candidate will be aged under 
30 with a broad general experience upon 
which to build. Applicants are requested 
to provide a brief statement of their 
experience and special interests. ~ Please 
apply in writing to B. Jewell, Morphew 
Williams & Co, Tudor House, 90 
High Street, Hoddesdon, Herts. 


CHARTERED ACCOUNTANTS -~ Blooms- 
bury — specializing in tax affairs of authors, 
journalists, artists and other business and 
professional clients, require young tax 
assistant with basic knowledge of income tax, 
VAT, flair for correspondence, and, above 
all, interest in people and their problems. 
Excellent salary and prospects in small, 
cheerful firm. ~ Apply in writing stating age, 
experience and salary required to Box CA 


CHARTERED ACCOUNTANTS in Winch- 
more Hill require senior audit clerk - 
qualified or unqualified — for small practice. 
Part-timer may apply. — Phone 01-360 9483, 
CHARTERED ACCOUNTANTS prospec- 
tive partnership. We require a chartered ac- 
countant as manager for our Worthing office 
with a view to partnership within a year. — 
Please write with details to Turnbull & Co, 
42a Elms Road, Aldershot, Hants, 





CHARTERED ACCOUNTANTS re- 
quire a person for their tax department 
with at least three years’ experience in a 
professional firm orin the Inland Revenue 
at T.O. grade. — Write or telephone 
Mr D. Tomlin for an interview, George 
Little Sebire & Co, 3 Cecil Court, 
London Road, Enfield, Middlesex. 
01-366 1558, 


CHARTERED ACCOUNTANTS require 
taxation assistants. Progressive positions 
based on individual ability. Full particulars 
to Box CA 2299, 
CHARTERED ACCOUNTANTS, West End 
{three partners), require experienced, quali- 
fied assistant with good tax knowledge and 
able to control work and staff. Excellent 
salary and prospects for right person. — 
Telephone Mr Chilton 01-637 2601, 
CHELMSFORD TO £4,500. AUDIT SNR. 
RECRUITMENT ASSOCIATES 0245 81166 
CLERKS REQUIRED for Finchley. Greek 
international of accountants (one 
junior and one with two years experience), — 
Box CR 2412. 
COLCHESTER £ OPEN. AUDIT SENIOR. 
RECRUITMENT ASSOCIATES 0245 81166 
COMPETENT SENIOR required to assist 
sole practitioner in growing practice. Must be 
experienced in personal taxation, incomplete 
records, partnership and private companies. 
Must be able to use own initiative, Excellent 
salary and conditions for the right applicant. 
— Lennox Thompson & Co, 323-327 Railton 
Road, London SE24. Telephone 01-733 2636. 
CROYDON, WIMBLEDON. -Tax assistant. 
Progressive firm of chartered accountants 
requires people with some general practice 
tax experience, Applicants preferred will be 
part-qualified or just qualified A.C.A. or 
T.LI Salary negotiable. — Please write 
Staff Partner, 10 North Street, Horsham, 
Sussex or telephone 5533. 





DORSET/SOMERSET 
ACCOUNTANTS 


with expanding practice require a 
senior to work as a partner’s personal 
assistant. Qualified person preferred 
but person qualified by experience will 
be considered. Experience of auditing 
and personal taxation essential. Salary 
negotiable according to experience 
and ability. - Write with details of 
previous experience to Box DS 2360. 


EAST KENT CHARTERED ACCOUNT- 
ANTS have a vacancy for a young qualified 
A.C.A, for responsible position in busy 
practice. Salary according to experience. — 
Box EK 2369. 
EC4 TO £6,500. TAX/TRUST POSITION. 
RECRUITMENT ASSOCIATES 0245 81166 
EC4 TO £6,500. YOUNG ACCOUNTANT. 
RECRUITMENT ASSOCIATES 0245 81 166 
EXETER APPOINTMENT for newly 
qualified A.C.A. with well established firm 
at an attractive salary. ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 
EXPERIENCED PROBATE CLERK re- 
quired to take charge of department on 
retirement of senior executive. Good salary, — 
Apply Marshall, 40 Welbeck Street, London 
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GLOUCESTER, SOMERSET, DEVON, 
to £5,000. Fifteen professional vacancies for 
recently qualified/finalists to fill urgently in 
progressive country practices. - Ring Bristol 
45085 - A. B. Executive, Bristol. 
GRAVESEND CHARTERED ACCOUNT- 
ANTS require senior assistant for an 
appointment which would suit a part II 
finalist or unqualified senior with good 
professional experience, Salary negotiable. ~ 
Please reply to Box GC 2424, 
GUILDFORD FIRM of chartered account- 
ants (offices also in London), require a young 
qualified chartered accountant with all- 
round experience with a view to partnership 
in about three years time. The applicant 
must be capable of working on own initiative 
and dealing directly with clients and have 
extensive audit and accountancy experience. ~ 
Reply to Staff Partner giving full details: 
Miles Hawes Harper & Co, 99 High Street, 
Guildford. 

HEREFORD CHARTERED ACCOUNT- 
ANT (sole practitioner) requires senior 
assistant able to accept responsibility in small 
friendly practice. Must be conversant with 
company accounts and incomplete records. 
Partly qualified or recently qualified A.C.A. 
preferred, but experienced unqualified appli- 
cants also considered. — Gobat & Smyth, 
Ro Commercial Road, Hereford HRI 


BG. 

HORSHAM, SUSSEX CHARTERED AC- 
COUNTANTS require assistant with good 
knowledge of personal taxation. Must be 
able to work with minimum supervision. 
Excellent salary by arrangement. — Box HS 


2421. 

LEICESTER OFFICE of medium-sized 
national firm require a chartered accountant 
as assistant to a partner. Partnership possi- 
bility for suitable applicant in two-three 
years. Salary negotiable. — Please write, 
giving full details to Box LC 2387. 


LIVERPOOL 
CHARTERED ACCOUNTANTS 
(16 staff and wide range of work) 


SEEK ~ Senior Audit Clerk with good 
practical experience as well as familiarity 
with current developments, 


OFFER -~ competitive salary, etc., team 
atmosphere of small office, progressive 
responsibility. 


Replies to Box LC 2409. 





MAIDSTONE CHARTERED ACCOUNT- 
ANTS invite applications from chartered or 
certified accountants, or part-qualified, or 
possible unqualified persons with suitable 
experience. Partnership prospects for the right 
person. We have a long-established practice 
and offer a wide variety of interesting work, 
— Applications in writing giving full parti- 
culars to Larking & Larking, Cornwallis 
House, Pudding Lane, Maidstone, Kent. 


MANAGER for South London office A.C.A. 
25-35 with partnership ambitions and recent 
small office experience. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

NEWLY QUALIFIED chartered account- 
ants required by Kidsons, Nottingham office, 
to undertake wide range of audit and 
accountancy work, = Applications in 
writing, stating age and experience, to The 
Staff Partner, 22 Regent Street, Nottingham. 
NEWLY QUALIFIED. ~ Opportunity for 
ambitious A.C.A. in a rapidly expanding firm 
offering a wide variety of clients and experi- 
ence, Five partners. Our offices are up to date 
and tidy. The atmosphere is friendly. Salary 
circa £4,500, - Please apply to G. Simmonds, 
Myers Davis & Co, 310 Edgware Road, 
London W2. CV can be given at interview, 
NORTH LONDON PRACTITIONER re- 
quires a junior and a semi-senior audit 
clerk with comprehensive knowledge of in- 
complete records, etc, able to work on their 
own initiative. Salary by negotiation. — 
Telephone 01-607 2431. 

PERSONAL TAX ASSISTANT. - West End 
chartered accountants near Oxford Circus 
require experienced tax assistant to deal with 
a wide variety of personal tax cases on own 
initiative. Friendly atmosphere, good salary 
and opportunity to develop own career. — 
01-499 2341. 





PERSONAL TAX SENIOR 


required by London West End C.A.s. 
Must have at least five years’ experience 
and be capable of working without direct 
supervision. Salary ec. £4,500. Tele- 
phone Mr Potter 01-734 2966, 





PROFESSIONAL STAFF 


A small firm of Chartered Accountants 
near Chancery Lane Underground 
require: 


(1) Audit senior/manager for their 
larger clients £5,500 to £6,000 p.a. 


(2) Experienced semi-senior £3,500 
to £4,000 p.a. 


(3) Senior taxation assistant/manager 
£4,500 to £5,000 p.a. 


Please reply to Box PS 7783. 





ROMFORD CHARTERED ACCOUNT- 
ANTS require ail grades of staff for a variety 
of work. Salary according to age and ability. 
~ Box RC 2371. 

ROMFORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all aspects 
of a small general practice (2 partners). At 
least five years’ continuous experience in a 
practising accountants’ office (with 2 years’ 
working on own initiative) would be a basic 
requirement. A salary in the range of £3,000 
to £5,000 per annum is envisaged. — Full 
details of past experience and age to Box 
RC 2370. 





SENIORS 
FROM £4,500 PER ANNUM 

Westbury, Schotness & Co require 
qualified seniors to take charge of audit, 
accountancy and taxation work directly 
responsible to a partner. Interesting work 
and opportunity for varied experience in 
an expanding firm with a progressive 
outlook. - Telephone Mr Conway on 
01-242 7272. 








SOUTH COAST 


Some of our clients require the following personnel urgently: 


(1) Newly qualified accountants required by three medium-sized practices in 
Southampton, Salisbury and Andover. Varied and responsible position. Salary 


negotiable. 


(2) P.A. to partner are required by two of our clients in Southampton and Andover. 
Ability to handle and delegate to staff essential. Salary negotiable. 


(3) Senior audit assistants are required by four rapidly expanding practices in 
Bournemouth, Southampton, Salisbury and Andover. Smail- and medium-sized 
clients with a lot of variation. Excellent salaries and conditions offered. 


(4) Semi-seniors are required by two up and coming practices in Bournemouth and 
Salisbury, Long-term prospects excellent. Salary negotiable. 


(5) Taxation assistants with all-round tax experience are required by three of our 
clients in Bournemouth, Southampton and Portsmouth. Three progressive 
practices offering excellent opportunities and salaries. 


We have several other positions to offer. For further information contact C.B.S. 
Appointments, 224 Old Christchurch Road, Bournemouth 292155 or Wimborne 4891 


after 7 p.m. 








Surrey 


to £8000 


Our client is a British Group with diversified world-wide interests. 

The increasing importance of U.K. and international tax planning, has 
created the need for an additional member of the Group Tax 
Department. The function has responsibility for advising management on 
the tax implications of group operations and also completes ail U.K. 


compliance work. 


Candidates, male/female, should be qualified accountants, preferably 
graduates with around three years post qualification tax experience with 
a major professional firm or large industrial group. They should have 
initiative, be willing to travel, and with a flexible approach, be able to | 
communicate effectively with management at all levels. 

For more detailed information concerning this appointment and a 





reference 1820. 
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Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 


Telephone: 01-836 9501 
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kanenn eass and 3 Coates Place, Edinburgh EH3 7AA. 


Telephone: 031-225 7744. 


personal history form, please contact Nigel V. Smith, A.C.A. quoting 





TAXATION, — Immediate interviews all 
levels/aJl areas. Lack of qualification no 
barrier. ~ Accountancy Staff 01~724 1357. 
(Temporary or permanent.) 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. - 01~734 5156. 
Tax Personnel, 1 New Burlington Street, 
London W1. 


TAX SENIOR REQUIRED BY 
HOVE CHARTERED ACCOUNTANTS 


for their personal taxation department. 
Excellent salary and prospects for the 
right person. 


Write to The Staff Partner, Russell, 
Ohly & Co, 94 Church Road, Hove. 


WCI TO £7,500. TAXATION MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 
WEST MIDLANDS chartered accountants 
require manager, A.C.A. 27-32, for medium- 
sized practice, Progression towards partner- 
ship will be made available to successful 
candidate. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

WILTSHIRE OPPORTUNITIES for am- 
bitious young seniors in Salisbury and 
Swindon. Circa £4,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set, Telephone Yeovil 25183. 


WOLVERHAMPTON 


TAX PERSONAL ASSISTANT to 
Partners. 


Widely experienced in professional 
work, particularly personal tax, and 
interested in tax planning at a high level. 


TAX ASSISTANT 


Experienced in personal tax, C.G.T. 
and C.T.T. 


Excellent Salaries, modern offices. 
Reply to Tax Partner, Tansley Witt & 
Co, St John’s House, St John’s Square, 
Wolverhampton. Tel. Wolverhampton 
21496. 





TRAINING CONTRACTS 





ARTICLES/TRANSRERS to £3,150. - 
Pembroke & Pembroke operate a national 
service, ~ Please ring Mark Pembroke, F.c.A., 
or A. M. Pembroke on 01-236 0011, 





COMMERCE AND INDUSTRY 





ACCOUNTANT/CASHIER for well-estab- 
lished London Solicitors, circa £6,500, also 
West Country appointment £4,500. Previous 
experience in solicitor’s office essential. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





ACCOUNTANT 


Experienced Accountant, if possible with 
good knowledge of the Greek language, 
required for modern Mayfair Office of 
large manufacturing company. Appli- 
cants are invited to give full details of 
education, qualifications and experience, 
indicating names of references and salary 
required. - Write Box AE 7776, 


C.A. PART IE FINALIST required by 
Intercompany Comparisons Ltd, Position 
extremely beneficial to finalist in the inter- 
pretation of accounts and accounting 
standards, Salary £2,500-£3,000, generous 
study leave available. - Apply Don Mowett, 
LGC., City Road, London ECI Tele- 
phone 01-251 4037, 
CHIEF ACCOUNTANT TO £10,000. CITY. 
RECRUITMENT ASSOCIATES 0245 81166 
EC2 TO £5,500. INTERNAL AUDIT. 
RECRUITMENT ASSOCIATES 0245 81166 
EC3 TO £6,500. BANK ACCOUNTANT. 
UITMENT ASSOCIATES 0245 81166 
ING COMPANY in ladies fashions 
require experienced accountant to trial 
balance. Close to tube, London EC2., Salary 
negotiable £3,750-+ upon experience. Would 
suit person leaving the profession, ~- Tele- 
phone 01-935 8323 for appointment. 
MID ESSEX TO £7,000. A.C.A., A.C.M.A, 
RECRUITMENT ASSOCIATES 0245 81166 
RAINHAM. ESSEX £5,750. A.C\.M.A. 
RECRUITMENT ASSOCIATES 0245 81166 
RETIRED AUDIT CLERK required by 
City firm for part-time work, solicitors 
accounts. — Box RA 2361. 
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PART-QUALIFIED 
EXPERIENCED ACCOUNTANT 


required by an expanding Housing 
Association. Work invoives all stages of 
accounts, management statistics, corres- 
ondence, etc. Vast scope for individual 
Initiative. 
Salary up to £3,750 according to 
experience. Four weeks’ leave. Luncheon 
Vouchers. Area London W2/NW6. - 


Apply Box PQ 2339 or telephone 
01-402 4668. 


VERSATILE ACCOUNTANT required to 
act as practice manager of busy firm of 
Hertfordshire solicitors with functions in 
accounting, management and personnel. — 
Box VA 2425. 


WEST LONDON MISSION 


The West London Circuit invites 
applications for the part-time post of 
Finance Officer, The post involves 
over-all direction of the Circuit account- 
ancy services and responsibility for con- 
trol of circuit income and expenditure. 

The ideal candidate will be a pro- 
fessional person on retirement with ex- 
perience in industry, or in the profes- 
sions, of financial control and budgeting. 
The salary (for a 2% day week) will be in 
the range of £2,000-£2,560 per annum. - 
Applicants should write giving particulars 
of qualifications and career together with 
the names of two referees to the Senior 
Circuit Steward, the West London 
Circuit of the Methodist Church, 
Kingsway Hail, London WC2, Closing 
date for applications 7 April 1977. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that the 
reply should be destroyed if the advertisement concerned has been 


inserted by your firm or company. 


If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 


merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 


identity of an advertiser. 
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OVERSEAS 


9 500—11,500 Rand 
QUALIFIED 
ACCOUNTANTS 
South Africa 


An international firm of chartered accountants has openings for young qualified 
accountants, aged 25-29 preferably, to work on a two-year contract in their 
Johannesburg office, A settling-in allowance will be made for initial hotel ex- 
penses and fares will be paid if the applicant honours his contract. It may also 
be possible to extend the period of the' contract if desired. 


Telephone 01-794 0202 : 
168 Finchley Road, London NW3 6HP 


Many other unadvertised vacancies in London and throughout the U.K. 








ZAMBIA 
K.11,000 + 
Substantial Benefits 


Recently qualified accountants are re- 
quired for two year contracts in Zambia. In 
addition to gaining valuable international ex- 
perience, accountants can look forward to an 
interesting variety of work with opportunities 
for considerable personal responsibility and in- 
volvement - all of which can enhance one’s 
progress and seniority within the firm. 


Zambia has a ‘South of France‘ climate 
and is renowned for its excellent recreational 
facilities. Annual salary will be at least 
K11,000, taking into account terminal gratuity. 
Important benefits include free accommodation, 
a settling-in allowance, paid return air fare 
and 5 weeks annual holiday, so prospects for 
capital accumulation are excellent. 


For further details write to: 


n 
JJ P.O. Box 207 


D.F. Pratten, 
Deloitte & Co., 


128 Queen Victoria St., 
London EC4P 4JX. 
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We are an international 
practice and we have experienced 
rapid growth i in our Hong Kong 
additional staffi in ‘both the Audit 

id Tax Departments. The wide 

range of clients, local and multi- 
national, provide interesting and 
diverse work involving the use of 
advanced, sophisticated audit 
techniques. The scope of the Tax 
Departmentrangesfrom compliance 
work to advanced tax pl anning. 

Great importance is 
attached to continuing 
es care pan and 
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REINSURANCE 
ACCOUNTANT 


Bermuda 


Our client, a subsidiary of an internationally known 
Company, requires an experienced Reinsurance Ac- 
countant in Bermuda, who is familiar with the Lloyd's 
accounting system. A willingness to become involved 
in investments, exchange control and corporate finance 
would be an advantage. 


This position offers an ideal opportunity to a sports 
minded person aged 26-35. In addition to a salary of 
£11,500 per annum (there is no income tax in Bermuda) 
there are other valuable benefits. 


Please write in confidence to 
Box RA 26567 
or Telephone 01-626 4133 
quoting the Ref. JB. 







OOl Andersen & Co., 1 Surrey St., 
Ey, = London WC2R 2PS. 7 
eels 








are excellent. 
Throughout the world our 
policy of ‘National’ offices is 


' already in evidence so there are 


real long-term prospects for 


qualified accountants wishing to 


return to their country of origin. 
A partner from Hong Kong 

office will be in London in late 

March for interviews. To find out | 
more about the competitive salary : 
and conditions that a are offered, 
contact: l 
Mrs Faith Jenner, Arthur 





z : 
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QUALIFIED ACCOUNTANT/ 
FINANCIAL DIRECTOR 


Would you like a change of scenery? Excellent opportunity and future 
for the right applicant, dynamic Group of Technical, Production 
Companies. Based on the Italian/Swiss border of Ticino — 30 minutes 
from Lugano, Lake Como and Lake Maggiore. 


We require an Accountant with Technical, Industrial experience, 
responsible to the Group Board for the co-ordination and standard- 
ization of Accounts and Costings of a Group of Companies situated 
in the U.K., Spain, Italy and Greece. 


Cost Accountancy experience and a keen business acumen are 
essential. Applicant must be self motivated and able to assist Group 
Marketing Directors in converting their sales budgets into a financial 
projection. 


Successful applicant must be bi-lingual, knowledge of Italian is 
essential. Managerial experience would be an additional asset. Age 
group 30-40 preferably single, alternatively free to travel. Living 
accommodation will be provided. 


The situation is long term and the successful applicant will be on the 
Board of at least one or more companies. Remuneration according 
to professional ability. Applicants are requested to submit curriculum 
vitae, details present salary together with up to date photograph. 


All applications will be treated with the strictest confidence. Please 
reply to Box No. QA 26564. 


IRAN TO $42,000. ACCOUNTANT. 
RECRUITMENT ASSOCIATES 0245 81166 
JO"BURG TO R12,000. RECENTLY QUAL 
RECRUITMENT ASSOCIATES 0245 81166 
MADRID TO £9,008. N.Q. ACCOUNTANT, 
RECRUITMENT ASSOCIATES 0245 81166 
PORTUGAL TO £9,000. N.Q. ACCT, 
RECRUITMENT ASSOCIATES 0245 81166 
SAUDI TO $24,000. ACA. ACCA, ACMA. 
RECRUITMENT ASSOCIATES 0245 81166 
ZAMBIA K.11,000+.N.Q. ACCT. 
RECRUITMENT ASSOCIATES 0245 81166 





SALARIES AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and their geographical 
location, 


This will greatiy assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corre» 
pondence between advertisers and ap» 
plicants. 





Nairobi 
Deloittes & Co. have vacancies for recently qualified 
and more experienced young qualified accountants 
for two-year tours. 
In addition to it’s wonderful climate, this capital 
city offers excellent social and recreational facilities 
and is an ideal base for African travel. 
Benefits include free housing and settling-in allow- 
ance, paid return air fare to the U.K. and four weeks 
holiday per annum. 
Substantial terminal gratuity. 
For further details, please write to: 


D.F. Pratten, 
P.O. Box 207, 


OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF STIRLING 


LECTURER/SENIOR LECTURER 
IN ACCOUNTANCY 


Applications are invited for the above post in 
the Department of Accountancy and Business 
Law (Head of Department - Professor James 
M. S. Risk, BCOM., PH.D., C.A., F.C.M.A.}. The 
volume and range of work of the Depart- 
ment kas been expanding rapidiy in recent 
years and further developments in both the 
Sae and teaching fields are expected to 
ollow, 


Salary for the Senior Lectureship is within 
the range £6,443 to £7,951 plus F.S.S U./ 
U.S.S and that of a Lecturer from £3,333 
to £6,655 plus F.S.S.U./U.S.S. 


Those who consider themselves well 
qualified for either post should send a one- 
page summary giving personal particulars 
including date of birth, education, degree(s) 
if any, raining, qualifications and experience, 
together with the names of two referees. 
Candidates may also submit further informa- 
tion for consideration. 


Further particulars are available from The 
Secretary (TA), University of Stirling, 
Stirling FK9 4LA. The closing date for 
applications is 11 April 1977. 





E 128 Queen Victoria St., 


London EC4P 4JX. 


THE UNIVERSITY OF SHEFFIELD 


CHAIR IN BUSINESS OR 
MANAGEMENT STUDIES 


Applications are invited for a newly estab- 
lished CHAIR in BUSINESS or MANAGE. 
MENT STUDIES tenable from a date to be 
arranged. Salary in the range approved for 
Professorial salaries with superannuation 
provision, — Further particulars may be 
obtained from The Registrar and Secretary, 
The University. Sheffield SIO 2TN to whom 
applications (one copy) should be sent by 
April 17th, 1977. (Quote Ref. R.S33/AN.) 





DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 
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PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT required to take over small 
but expanding South Coast practice due to 
retirement. Could suit recently retired man 
with good all-round tax knowledge or 
accountant seeking to run his own show. An 
immediate partnership can be negotiated if 
required. — Please apply in first instance to 
Box AR 2375. Interviews can, if necessary, 
be arranged in London. 


AMBITIOUS YOUNG A.C.A. sought 
by friendly, expanding firm of C.A.s in 
the West End to assume responsibility 
for a portfolio of clients in the theatre/ 
entertainment world, Definite pariner- 
ship prospects, together with an excellent 
salary, L.V.s and 4 weeks’ holiday. — 
Box AY 7771, 


ANYONE CONTEMPLATING RETIRE- 
MENT and/or disposal of their practice in 
London or Home Counties is invited to 
contact us. We would not be adverse to a 
possible merger or to a partner wishing to 
continue for a period of time prior to retire- 
ment. - Box AC 2428. 

ASSISTANT REQUIRED for small two- 
partner West End practice dealing with the 
entertainment profession. Incomplete re- 
cords and personal tax experience required. 
Salary negotiable but invisaged in region of 
£4,000 p.a. ~ Box AR 2413. 


AUDIT MANAGER required, pre- 
ferably qualified with a view to future 
partnership, to supervise a block of 
audits of substantial private companies 
and groups, to complete draft accounts 
prepared by audit team, discuss tax with 
directors and make appropriate recom- 
mendations as to remuneration and 
dividends and to conduct tax corres- 
pondence, to join a two-partner certified 
firm in London WI. -~ Write fully Box 
AM 7772. 


A YOUNG sole practitioner requires a 
young qualified assistant. The applicant 
should have an all-round ability and desire 
to remain in the profession, Salary and 
conditions would be subject to discussion. If 
you are interested, contact Edmund Barber, 
A.C.A., 13-15 Church Street, Welwyn, Herts. 
Welwyn 6077. evenings Welwyn 6088. 
CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ing arrangement or assignments. — Please 
reply to Box CA 2246. i 
CHARTERED ACCOUNTANTS are inter- 
ested in acquiring small practice or blocks of 
fees up to £10,000 G.R.F. in the N. London/ 
Herts/Essex area. Propositions welcomed 
from sole practitioners contemplating retire- 
ment. — Box CA 2394, 
CHARTERED ACCOUNTANTS wish to 
acquire practice in North-east England. 
G.R.F, £15,000 to £60,000. - Box CA 2345, 
CHARTERFD ACCOUNTANTS are inter- 
ested in acquiring small practice or blocks of 
fees up to £10,000 G.R.F. in the SE. London/ 
Kent area. Propositions welcomed from sole 
piscine: contemplating retirement. - 
ox CA 2395, 
CHARTERED ACCOUNTANTS, LON- 
DON, welcome replies from practitioners 
contemplating early retirement or wishing 
to ease their work-loads. Office accom- 
modation available to facilitate suitable 
arrangements. ~ Box CA 2341. 


Partner 
Designate 


Central London firm, five partners, are 
looking for a competent young Chartered 
Accountant of firse-class experience with 


a view to partnership after a short 
probationary period, 


We have an interesting and varied prac- 
tice which should ideally suit an enthusias- 
tic and ambitious person wishing to make 
a career in this field. 


A good salary, according to age and 
experience, will be given during the 
initial period. = Box PD 26485, 


CITY CHARTERED ACCOUNTANTS, 
four partners, would welcome discussion with 
another similar or larger firm with a view 
to mutual co-operation having regard to 
additional office space becoming available 
in the same building. - Box CC 2373. 
DEVON. ~ Medium-sized provincial practice 
wishes to acquire smaller units in South or 
East Devon. Arrangements for continuity 
and purchase by mutual agreement. — Box 
DM 2357. 

DONCASTER CHARTERED ACCOUNT- 
ANTS with expanding firm require an 
additional qualified person aged 28-32 to 
assist in general practice. A partnership is 
envisaged after a suitable period. An initial 
salary of up to £6,000 is offered. Applicants 
should be used to dealing directly with clients 
and should have good general experience 
with professional work. — Please apply with 
personal details and career summary to Box 
DC 2403. 

EAST MIDLANDS chartered accountant 
wishes to dispose of long-established 
practice. Average fees in excess of £15,000 
per annum, ~ Box EM 2362. 
ESTABLISHED North London practice for 
disposal. Gross fees approximately £12,500. 
Cash offers required. Ground floor offices on 
main road with upper part on lease or free- 
hold. Could be purchased. — E. J. Wright, 
89 Bowes Road, London N13. 
EXPANDING Isle of Wight practice for sale. 
- G.R.F. at present £4.000. Good lease. 
Accommodation on premises. £8,000 to 
include furniture and equipment. Cash 
seulement only, ~ Box EJ 2374. 
LEICESTERSHIRE ACCOUNTANTS re 
quire experienced, qualified assistant aged 
preferably 30-40 with a view to partnership 
after approximately two years. Mainly small 
businesses and personal taxation. Salary 
envisaged £5,000~£5,500. - Please apply in 
writing initially to Berry & Co, 13 High 
Street. Market Harborough, 

LUTON CHARTERED ACCOUNTANTS 
using mini-computer for incomplete accounts 
seek association/working arrangements with 
overworked London/Midiand and Northern 
firms, - Reply Box LC 2305. 
MANCHESTER CHARTERED AC. 
COUNTANT, small practice, lease expiring 
shortly, invites proposition from firms with 
coe surplus accommodation. — 061-236 


MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase small 
practice or blocks of fees. - Box MC 2415, 
MANCHESTER £65,000/70,000 gross fees for 
immediate sale. ~ Terminal situation reason 
for sale. Cash or mainly cash offers to J. 
Brown, 3 Lodge Drive, Astley, Tyldesley, 
Manchester M29 7BY. 
METROPOLITAN ESSEX. - G.R.F, 
£45,000, sole practitioner. adequate accom- 
modation and junior staff seeks partner or 
working arrangement preferably with own 
nucleus. ~ Box ME 2316. 

MIDLAND INDUSTRIAL TOWN PRAC- 
TICE with three partners requires junior 
partner, A.C.A, 27-35, to replace retiring 
partner within the next two years. Proba- 
tionary period as manager will be necessary 
and payment will be required for goodwill. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset, Telephone Yeovil 25183. 
MID-SURREY PRACTICE for sale as a 
going concern, G.R.F. approximately £40,000, 
175 clients. Offices available plus furniture 
and fittings. Good continuity arrangements. ~ 
Box MS 2393. 

NORTH-EAST ENGLAND. - Young 
chartered accountant seeks small practice 
or nucleus of clients. — Box NE 2347. 





NORTH OF SCOTLAND 
Sole practitioner in idyllic oi] related 
area contemplating disposal! of substantial 
country C.A. practice. Suitable one 
active partner for above-average return 
or two partners to take advantage of 
expansion potential. - Box NO 7746. 





PARTNER DESIGNATE required for per- 
sonal tax section in Holborn C.A.s medium- 
sized general practice, Partnership envisaged 
after six months’ proof of ability and com- 
patibility with existing partners. Initial 
remuneration negotiable. - Box PD 2377. 
PARTNERSHIP, working arrangement 
succession sought by very experienc 
F.C.A. with own small nucleus. Inner 
Gor CTICE FOR SALE NW. Load 
RA WW, AA 
G.R.F, £75,000, ~ Box PF 2363. |, 
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SITUATIONS WANTED 


PRACTICE FOR SALE near Sutton, Surrey, 
G.R.F. £20,000+ (50-60 clients including 
large audit). £27,000 cash including office 
lease and equipment. Vendor would remain 
for period to ensure continuity, Might con- 
sider amalgamation or partnership, — Box 


PF A 
PRESTON A.C.A, willing to purchase small 
practice, block of audits, or individual] clients; 
subcontract work also undertaken. — Box 
PA 2307, 





PROSPECTIVE TAX PARTNER 


Hertfordshire firm of chartered ac- 
countants seek qualified accountant 
with experience in a specialist tax de- 
partment. The applicant will be someone 
who possibly feels disillusioned and 
restricted within hisfher present position 
and requires the satisfaction of:- 


Being part of a team of young ac- 
countants offering a creative all round 
service to a wide ranging and interest- 
ing clientele. 


Helping to enhance an established 
reputation in the field of taxation 
planning and advice. 


Participating in the general account- 
ing and auditing functions, at the same 
time as utilising and expanding his 
specialized tax knowledge. 


We require an accountant of above 
average ability and personality who will 
share in the advantages of such an 
association, Commencing salary will be 
highly competative for the suitable 
candidate. ~ Please apply in writing 
giving full details of experience to Box 
PT 7786. 





RECENTLY QUALIFIED chartered ac- 
countant with partnership potential required 
by rapidly expanding South Hampshire 
practice, Salary circa £4,000. — Box RQ 2405. 





RELIEF FROM TAX 


We are a medium-size City firm of 
Chartered Accountants with a specialist 
taxation department and wish to expand 
our taxation base further by acquiring 
blocks of personal tax cases. If the com- 
pletion of Tax Returns is causing head- 
aches to your practice, write to Box RF 
7773. 





SOMERSET, NEAR TAUNTON, old- 
established practice, owner retiring, mainly 
incomplete records, small/medium audits, 
sole traders and partnerships. One-and-a- 
guarier years’ purchase on £6,500 fees 
£8.125, plus office equipment £350, plus 
freehold residence and offices £19,500, total 
of £27,975. Owner will leave £8,000 on 
mortgage on property if required. — Box 
SN 2376. 
SW. YORKS A.C.A, with capital seeks smali 
practice, block of audits or working 
arrangement with practitioner considering 
retirement or expansion. Would subcontract. 
~ Box SW 2328. 
THREE-PARTNER chartered firm, West 
End, G.R.F. £90,000 would welcome dis- 
cussions with similar or larger firm with view 
to merger. Objectives include provision of 
more comprehensive service and saving in 
staff and overheads. — Box TP 2440. 
TWO NEWLY or nearly qualified persons 
required by expanding three-partner firm of 
chartered accountants in Central London. 
One to specialize in taxation and the other 
lo act as assistant to audit partner. These 
positions carry excellent salaries and pros- 
pects of early partnership, — Full particulars 
to Box TN 2287. . 
TWO-PARTNER PRACTICE in Surrey 
having to move, seeks amalgamation urgently 
or succession by retirement. One partner to 
slay two to three years if required. Sugges- 
tions welcomed. - Box TP 2356. 
WEST END CHARTERED ACCOUNT- 
ANTS, with spare accommodation in 
attractive offices, invite replies from young 
sole practitioners with a small staff wishing 
to consider the mutual benefits of amalga- 
mation. -— Box WE 2340, 


“ 





SUBCONTRACT WORK 





NORTH LONDON ACCOUNTANTS have 
regular work available for subcontractors. 
Knowledge of incomplete records essential 
and must be prepared to work in our office 
at least four days per week. — Send details of 
experience and rate required to Box NL. 2432. 
PART-TIME (two days per week) personal 
tax senior required by four-partner firm near 
Bishopsgate. Must be able to work without 
supervision. Top rates paid. — Contact Mr 
Lipman, 01-247 1043. Box PT 2397. 
PERIODIC/PART-TIME ASSISTANCE 
required by Bloomsbury chartered account- 
ants in our own offices. - Please send brief 
details of career and experience and times 
available to Box PT 2431. 

TAX CONSULTANT required by London/ 
Croydon practice. Approximately one day's 
work per week at one of our offices. Appli- 
cants must have substantial taxation experi- 
ence, - Box TC 238]. 

TEMPORARY senior audit clerk required 
by four-partner firm near Bishopsgate. Must 
be able to work without supervision. Top 
rates paid. - Contact Mr Lipman, 01-247 1043. 
Box TS 2396. 

WORK OFFERED TO EXPERIENCED 
senior capable of producing final accounts, 
tax, etc. One day or so per week - closer 
association possible with suitably qualified 
accountant. — Box WO 2367. 





A.C.A., SEEKS SUBCONTRACT WORK at 
your office or your clients’ offices or on a 
collection and delivery basis in London and 
Surrey. — Please write Box AC 2430. 


BRUSSELS. - A medium-sized firm of 
London Chartered Accountants having 
an office with a qualified local partner 
{A.C.A.) and availability of local staff in 
Brussels is able to provide other prac- 
titioners with services and assistance in 
Belgium. - Box BA 7710. 


CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work, or 
short-term assignment. — Please reply to 
Box CA 2247, 

CHARTERED ACCOUNTANT with five 
years’ professional experience seeks sub- 
contract work in the Hampshire and SW. 
London area, will collect and deliver. ~ Box 


CA 2380. 

EXPERIENCED LONDON subcontractor, 
F.C.A, with large and small company audit 
experience also incomplete records and solid 
commercial experience seeks assignments of 
any nature, Linguiste. - Box EL 2433 

F.C.A. ex-manager large firm of auditors, 
now in practice at Haywards Heath, seeks 
subcontract work locally or Central London, 
including incomplete records and taxation. 
Collect and deliver, foreign work and trans- 
lation a speciality. - Box FC 2348 or ring 
Dane Hill 524. 

F.C.A. (fifties), six months’ continuous 
work, April ist to September 30th. First- 
class experience, public companies to 
incomplete records, Fair tax. £350 per month. 
Self-employed basis. ~ Box FC 2330. 

F.C.A. OPERATING in book-keeping and 
accountancy service seeks additional assign- 
ments in London or surrounding areas. — 
Box FC 2429. 

LEICESTER CHARTERED ACCOUNT- 
ANT requires subcontract work, incomplete 
records, ete, Can collect and deliver within 
twenty miles radius. — Box LC 2382. 
NORTH-EAST ENGLAND. ~~ Young 
accountants offer prompt efficient service. 
Accounts and all forms of tax and financial 
planning. Terms of work completely flexible. 
~ Box NE 2346, 

QUALIFIED A.C.A. seeks subcontract work, 
Broad experience of auditing, preparation of 
accounts, incomplete records, ete., in large, 
medium and small-sized companies and sole- 
traders. Extensive practice and knowledge in 
both company and personal taxation. ~ Box 
QA 2378. 

SELF-EMPLOYED, qualified accountants 
with spare capacity seek subcontract work. 
-~ Box SE 2350. 

YORKSHIRE ACCOUNTANT | requires 
subcontract work auditing or accounting 
systems trouble-shooter. — Box YA 2317. 





SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the approximate salary 
range that they are prepared to give or require, and also their geographical 
location. 
This will greatly assist those who propose answering advertisements and 
possibly avoid much unnecessary correspondence between advertisers and 


as une FF a nee ow 








ABACUS. — Figures -~ deadlines ~ rush —- 
bright young accountants — solution, - Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
P.c.A. Lowest competitive rates and fair trial 
period, - Pembroke & Pembroke 01-236 0011 
(London) or 021-236 5513 (Birmingham). 
A.C.A.J/A.C.C.AJA.C.M.A,. or part-qualified 
available for temporary assignments (includ- 
ing taxation). London and U.K. = Personnel 
Resources Ltd 01-236 9225, 

A.C.A., A.T.L1., mid-20s, three years’ P.Q,E., 
desires responsible, challenging position with 
medium or large professional firm: other 
suggestions also considered. Would prefer- 
ably involve taxation work and have good 
prospect for advancement. Presently living 
ee but might move. - Box AC 


368, 

A.C.C.A. FINALIST with seven years pro- 
fessional experience in incomplete records, 
company audit, taxation and company sec- 
retarial work, seeks suitable position. — Box 
AC 2416. 

A.C.C.A. STUDENT completed foundation 
course, seeking suitable position in profession 
or industry. Serving for last two years with 
chartered accountants. — Please write Box 
AC 2383. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. - Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AVAILABLE AT SHORT NOTICE. ~ Ex- 
perienced audit and accountancy clerk (38). 
Twenty years in profession. Travelled exten- 
sively on audits in U.K. in various capacities. 
Salary required £3,500. ~ Box AA 2332, 

C.A. (27) with nine years’ varied experience 
in the profession seeks responsible job either 
in the profession or in industry. - Box CA 


2352. 

CHARTERED ACCOUNTANT seeks long- 
term working arrangement. Available imme- 
diately. — Please reply to Box CA 2248, 


DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. ~ 
Cali Mrs B, Rtordran on 01—628 2714, 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2, 


F.C.A, apparently unemployable as over 66 
seeks permanent part-time or other post. 
Preferably mid-Sussex but can commute to 
London, Curiously distinguished career, 
moderate remuneration. ~ Box FC 2434 or 
phone 082573-524, 

MANCHESTER AREA, - Experienced ac- 
countant seeks part-time position to preparc 
accounts from complete or incomplete 
records, Good all-round experience, — Box 
MA 2319. 

P.E. TE FINALIST, articles expired, seeks 
employment with a chartered accountant 
firm in London, — Please write P, Y. Yee, 
nas Road, Bakewell, Derbyshire DE4 





TRAINING MANAGER 


Part-time manager, experienced with 
medium-sized firms, can organize and 
run all aspects of your firm’s training, 
to suit your own requirements, London 
area. — Please write to Box TM 2390. 





UNQUALIFIED AUDIT MANAGER 10 
years experience with small Lancashire 
practice dealing mainly with private com- 
pany’s partnerships and incomplete records 
etc, wishes change. Willing and does work 
long and unsociable hours for the cons 
venience of clients, and high salary, — Bos 
UA 2439. 

VAT SPECIALIST available for subcontract 
work. Experienced in trouble-shooting. 
Willing to negotiate arrangements. Brighton 
Worthing area preferred. ~ Box VS 2351. 
WEST YORKSHIRE ACCOUNTANT 
available to review your accounting systems 
to comply with the Companies Act 1976. ~ 
Box WY 2318, 

YOUNG AND BRIGHT? - You have got 
the interest, we have got the jobs! ~ 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas 
PRACTITIONERS SERVICES 
BUREALJ 


Employment Agency Business 
6 Clements Road 'fard, Essex 
01-553 2184/5 
Freelance and Job Applicants required 
also. 





TRAINING CONTRACTS 


A.C.C.A. STUDENT TRANSFER. ~ An 
Indian, aged 20, with nine months’ profession- 
al experience seeks transfer to semi-medium’ 
medium-size firm in City or West End of 
London with view to gaining better experience 
and responsibility. Experience in smail audits, 
incomplete records and VAT. — Box AC 2384, 
AN ARTICLED CLERK seeks transfer 
anywhere in England. — Please write ta Box 
AA 2309. 
1.A.S. PART I passed one year experience, 
seeks position in medium to large-sized firm. 
~ Box IA 2417. 
MALAYSIAN STUDENT passed foundation 
has one-and-a-half years’ practical experience, 
now seeking for better training. Principa! 
consent obtained. ~ Box MS 2418. 
O EAR post-foundation experience. 
Wel! conversant in incomplete records, 
P.A.Y.E., VAT and some experience in 
personal taxation. Seeking transfer of train- 
ing contract in chartered accountants firm. — 
Box OY 2311. 
P.E. II FINALIST recently out of articles 
with varied experience in small firm seeks 
experience in medium firm. - Box PE 2310, 
UDENT WITH H.N.D. (business studies) 
fully exempted from foundation course seeks 
training contract anywhere in U.K. some 
accounting experience. Available immediate- 
ly. ~ Please apply Box SW 2436, 
YOUNG MAN exempted from foundation 
course seeks three years training contract 
with a chartered accountants firm. — Write 
to Box YM 2435. 








CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements, 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever, 

3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 


contents. 


5. Tho right is reserved to refuse, cancel, suspend publication, or alter an 
advertisement which in the opinion of the publishers does not conform wi 


recognized orofessional standards. 


— 








SERVICES 





FOUR WAYS 
TO FORM 
A COMPANY 


Our Standard, Ready 
Made, Speedy or Special 
Companies. 

Before you form your 
company see us first. 

We'll give you a good start, 
Tel: 01-253 3030 

Telex 261010 


Jordan & Sons Ltd, 
Jordan House, 

47 Brunswick Place, 
London N1 6EE, 


Jordans e%4 





COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 


BUY BRI#ISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 








30/40 Featherstone Street 
London E 
01-251 0344 





LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC, 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 












LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5 /7361 /9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
“COMPANY SEARCHES 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 


COMPANY SEARCHES and registrations. 
Full search £2, Prompt and thorough, New 
companies formed £73. - Raymond Morris & 
Co, 9 Eversleigh Road, London N3 1HY. 
01~346 8943 (any time). 


COMPANY FORMATIONS, Ready- 
Made Companies, Company Searches, 
same day, 


For immediate attention write or 
phone: 


Instant Company Registrations Agency 
Glasshouse Yard 
Aldersgate Street 
London ECIA 4IN 


Telephone 01-251 2465 or 01-251 4130 
Telex 21840 cross G 





READY-MADE COMPANIES available 
now. Also formations etc, — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
member). 

READY-MADE COMPANIES £86 inclusive 
transferred immediately. Companies regis- 
tered from £26°23 {plus duty). Searches 
carried out. =~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


SAME-DAY COMPANY SEARCHES 
£2-76 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 
SAME-DAY COMPANY 
SERVICES 
12 Pancras Lane, London EC4N 18J 
01-236 2970 





LIMITED COMPANIES 


NEW FORMATIONS £80 
pau gp FR ona 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete. no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 





a READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 
A quick, efficient and personal service for those who expect something a littie better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day ~ any time ~ 24 hour service 
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OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. - Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, ete. Competitive 
prices. — F., H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel. 061-480 3826, 





PLEASE MENTION 
THIS SUPPLEMENT WHEN 


ANSWERING ADVERTISEMENTS 








MORTGAGES 


ABANDON CHASING THAT MORT- 
GAGE, - 100 per cent joans to qualified 
accountants up to £22,000, High advances 
to £50,000. - Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(Q1-883 9595). 

A COMPREHENSIVE MORTGAGE SER- 
VICE. - Up to 100 per cent professional 
applicants. Remortgages etc. Rowe Charles 
& Co Ltd. (Incorporated Brokers), Hil! 
House, Wembley HAS 9LD. 01-908 3434 
(24 hours). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R. 6EP (01-623 2844). 








MISCELLANEOUS 








1977/78 FACSIMILE 

TAXATION FORMS 

NOW AVAILABLE 
SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey. 
Tel: 01-647 9510 





BUSINESS PREMISES 





GREAT DUNMOW, ESSEX. ~ Suite of 
offices to let, ground floor front, in prestige 
Georgian building, town centre. £2-10p 
sq. ft. approx. 820 sq. ft. £1,713.70p 
per annum. Additional storage space avail- 
able. Private parking area for tenants. — 
Telephone evenings - Fyfield 274 (STD 027 
785 274). 


HARROW, MIDDLESEX (three minutes 
Underground Station) available shortly, seff- 
contained first floor, newly decorated and 
carpeted offices to let. Comprising four 
rooms, approximately 500 sq. ft. Rent £2,500 
p.a. exclusive, New lease six years. R/R 1979 
or might split into units. — Contact Mr 
Mason, 01-427 7656, 

INSTANT OFFICES. ~ Busy position 
Bakers Arms E10. Luxuriously furnished, 
telephonist, receptionist, c/h and other ser- 
vices and facilities included. -- 01-539 3300. 
LUTON TOWN CENTRE, George Street 
West, modern self-contained office suite, 
380 sq. ft. Ideal for professional use. 
Central heating, air conditioning, double 
glazing, fitted carpet, light fittings, excellent 
order. £1,350 p.a. exclusive, plus service 
charge. - Palmer & Company, Chartered 
Surveyors, Luton 26016, 





FOR SALE 


ACCOUNTANTS EQUIPMENT including 
Simons tax cases and taxes in book case, 
adding and dictating machine etc, will split. 
~ Please inquire 01-508 4647. 








PROPERTY 


For Sale. 


A freehold Modern 
Shopping Centre situated 
in a well known Midlands 
town. 

Full 


Excellent tenants. 
details on request to prin- 
cipals only. 

Apply: Jarroms 
96 New Bond Street 
London W1 
Tel. 01-629 8318 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 

FIND FRIENDSHIP, LOVE OR MAR- 
REAGE. - All ages, areas ~ free details from: 
Dateline Computer Dating, Dept. AH, 23 
Abingdon Road, London W8. Tel. 01-937 


6503. 

FREELANCE ACCOUNTS SECRETARY 
offer prompt efficient typing service. — Tele- 
phone 01-821 7906. 


BOX 
NUMBERS 


Replies fo advertisements 
using Box Numbers should 


be addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


t. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is mode to comply with 
advertisers’ requirements, 


2, The publishers will not be held liable 
for any loss occasioned by the fallure 
of any advertisement to appear from 
any cause whatsoever. 


3. The publishers will not accept res- 
ponsibility for printing errors which 
may appear or for any consequences 
ansing therefrom. 


4. Box number addresses must not be 
used for the receipt of origina: docu- 
ments, goods or payments of any kind, 
nor are they avatlablo for the dis- 
tribution of canvassing matter. Any 
letter is liable to be opened for oxam- 
ination of its contents. 


5. The right is reserved to refuse, cancel, 
suspend publication, or alter any ad- 
yertisement which the opinion 
of the publishers docs not conform 
with recognized professional 

standards. 
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ILP Accountancy Recruitment Limited 
4 New Bridge Strest, London EC4V 6AA 
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{CALLING ALL 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 






Our experience is at your 
disposal — let us help you, bya 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 


RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines {approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are 


charged per single column cm to the 


nearest 5 mm (1 im= 2°5 cm approxi- 
mately). 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or more 
consecutive issues. They cannot be applied 
retrospectively or for advertisements 
which are to appear at fortnightly or 
longer intervals. The concessional rates 
are based on THREE INSERTIONS FOR 


THE PRICE OF TWO at che normal rates. 


CLOSING TIME 


16.30 a.m. on Monday of the week of 
publication, 
If proofs are required or if blacks have 
to be especially made for fully» or semi- 
displayed advertisements copy must reach 
us by 10,30 a.m. on Thursday of the week 
preceding publication. 


| Complete plates will be accepted up to 


4.30 p.m. on Monday of the week of 
publication. 

Alterations or cancellations wil! be accep- 
ted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier, 
Notice of any such alteration will be 
given hereunder. 


LINAGE Basie Con- 
ALL HEADINGS except cessional 
Situations Wanted 


Minimum covering 5 lines £3°60 £2°40 
per line (5 words) in 
addition 72p  48p 


SITUATIONS WANTED 
(including Training Con- 
tracts Required) 
Minimum covering 5 Hines £€3°00 £200 
per line (5 words) in 
addition 


SEMI-DISPLAYED 
All headings: 


per single-column em 
(minimum 2 cm single 
column) 


£4°80 £3-20 


FULLY-DISPLAYED 
All headings: 
per single-column em £5°40 £3°60 
(minimum 5 em single 
column) 


Box numbers if required ~ Add the 
charge for one line at the relevant rate 
for each insertion, Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 

Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID, 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 151 
Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications 
of the Sex Discrimination Act 1975 


oe a er tr i NE Ne 
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ACME APPOINTMENTS 


A.C.A. 2/3 YEARS’ POST-QUAL. (CHARING X) 
A large firm of C.A.s are seeking a person who has been working in 
Taxation since qualifying, to join their thriving Taxation dept. They 
invariably promote from within, and due to the quality of the work 
involved, are insisting on a first-class examination record. 





to £6,500 


AUDIT MANAGER (CITY) c. £5,500 
A medium-sized firm of C.A.s close to Liverpool Street Station, are 
seeking an Audit Manager for the Practice. Ideally the person chosen 
will have come from a similar type of firm, and be seeking a 
position with the Authority and the possibilities of promotion within 
the Practice. This is a very friendly firm with good Audits. 


A.C.A. 2 YEARS’ POST-QUAL. (CITY) £5,200- 
A medium/large firm of C.A.s in the City are seeking a Post-qual. 
A.C.A. for the Audit side of the Practice. This is a very Professional, 
go-ahead firm, and the person selected for this post will ideally 
have a wide range of experience after qualifying, and be seeking a 
post where that knowledge can be put to the best use. Promotion 
is dictated by the ability of the person. 


NEWLY QUAL. A.C.A. (CENTRAL LONDON) £4,506 
A small/medium firm of A.C.A.s are seeking a newly qual. A.C.A. for 
the General side of the Practice. This is a closely knit firm, and the 
person chosen for this post will have a long career with them. | rate 
this firm very highly, and have no hesitation in recommending them 
to anyone who is responsible, and prepared to work for the pro- 
motion which all newly qualified A.C.A.s should be seeking. 


A.C.A. TO 18 MONTHS’ POST-QUAL. 

(WEST END) c. £4,500 
A small/medium firm of C.A.s are seeking an A.C.A. for their Audit 
side. This firm has very good Audits, and the practice is very go- 
ahead, and seeking someone who has possibly been with a larger 
type of firm, to use the skill they have acquired, and hopefully 
suggest new systems to fit in with the Practice. This is a splendid 
opportunity for the right person. 


NEWLY QUAL. A.C.A. (CITY) c. £4,300 
A newly qualified A.C.A. is sought by a medium-large firm of C.A.s 
close to Liverpool Street Station. This is a ‘named’ firm in the 
Profession, seeking to improve on the value of the Practice by 
recruiting ‘quality’ A.C.A.s, with a good examination record. The 
me generally promotes internally on ability, and accordingly pay on 
effort., ` 


NEWLY QUAL. A.C.A. TAX (CHARING X) c. £4,300 
An international firm of A.C.A.s are seeking a newly qualified 

‘A.C.A. wishing to specialise in taxation work. This firm has a very 
good reputation, and insists on impeccable examination records 
from anyone wishing to join them. The Tax work is highly involved, 
and there are opportunities to make progress within the firm. 


P.A. TO PARTNER (CHARING X) c. £4,250 
A small firm of C.A.s are seeking a newly qualified A.C.A. to act as 
P.A. to a Partner. This is an ideal opportunity to see both sides of 


the profession, from Partner angle downwards. They are a friendly § 


outfit, and have good work patterns. The person chosen will have 
to have the ability to communicate, as well as completing the 
Audits. 


AD INFINITUM. (Well almost!) We have many more posts that 
are now available within the Profession, if nothing above appeals 
to you, please call and have a chat about what you are really look- 
ing for. It only costs the price of the ‘phone call, and you can even 
save that if you reverse the charge (but please mention this ad). 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2_ 


01-377 9111 
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HEWITSON-WALKER 


_. (TAXATION. 
APPOINTMENTS) 


WORLD-WIDE AUDIT Tax Free $20,000 
Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


SOUTH AFRICA to £7,500 
Partner visiting London in late March. Vacancies for 
Audit Seniors and Supervisors in Johannesburg. The 
practice is one of the leading International practices and 
offers exceptional experience in an extremely pleasant 
location. Two-year tours. 


ZAMBIA/MALAWI £8,500 -free accommodation 
Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


CANADA $16,000 to $20,000 
Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. 


GULF STATES to £12,000 tax free 
Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers for offices in Abu Dhabi, 
Dubai, Bahrain, Qatar, Kuwait. Also vacancies in Libya, 
Casablanca and Saudi Arabia. 


TEHRAN to £25,000 
Vacancies in profession and in commerce. Audit Seniors/ 
Supervisors are sought by one of the leading firms at 
attractive ‘low-tax salaries. Management Consultancy 


and Corporate Planning in commerce at salaries up to 
£25,000. 


NIGERIA to £20,000 
We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. 


In the first instance telephone or write to John Walker, F.c.a. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX £3,000-£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 


and regular contact with the partners of all the best firms - 


and because we maintain an efficient, pleasant and 
dependable service, 
CITY — personal tax £4,000-£5,500 
Too many vacancies to list, 

WEST END ~ personal tax — £4,000-£5,500 
Great variety of vacancies with small, medium and large- 
sized firms. We can arrange a programme of interviews 


at short notice. 

LIVERPOOL STREET £3,000-£5,506 

Several clients including International firms seeks personai 

taxation seniors and semi-seniors. 

LONDON BRIDGE £ Neg. 

Large firm requires Personal Tax Assistant with good 

experience. Also small firm. 

WATERLOO £4 000-£5,500 

Several large/medium firms and one small firm with 

personal tax vacancies. 

BAKER STREET to £6,500 

Vacancies for Seniors preferably with close company 

Seems Also, vacancies at Assistant level with several 
s. 

EUSTON to £5,000 

Leading tax department seeks Tax Senior — opportunities 

for company tax. . 


TRUST SENIORS ~ City 
Also Liverpool, Cambridge, Leeds, Manchester 


TEMPORARY TAX urgent 


`~ to £5,000 
£ Neg. 
to £5 p.h. 


HEWITSON-WALKER 
(TAXATION 


NEWLY QUALIFIED TO SPECIALISE 


PERSONAL TAX SUPERVISORS} 
ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seek experienced 
personal tax supervisors. 


PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice. Good technical ability and supervisory experi- 
ence important, Similar vacancies with other firms, both 
West End and City. 


TECHNICAL TRUST MANAGER 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO. 2 FOR SMALL TAX DEPARTMENT 
U.K. TAX COMPUTATIONS 
DORKING, INTERNATIONAL TAX to £8,000 
INSURANCE BROKERS: C.T.T.  £6,000-£7,500+ 


COMPANY TAX 


CORPORATION TAX to £12,500 
So far in 1977, there has been no slowing down in the 
a ed flow of company tax vacancies within the pro- 
ession. 


c. £7,000 


to £6,000 
£7,000 
£5,506-£7,500 


] to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both, 
Previous experience not required. Optimistic finalists 
should apply now. 


PROGRESS TO CORPORATE TAX £4,000—£5,500 
Because of the exceptional shortage of company tax 
specialists, several of our clients have asked us to intro- 
duce personal tax seniors who wish to learn corporation 
tax. 


CORPORATE TAX MANAGER - City £8,000+ 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY - City £6,500~-£9,500 
MANAGER — medium-sized firm to £6,500 


In the first instance, telephone or write to: John Walker, F.C.A, 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON EC4 Tel, 01-248 0441 


PROVI | 
eet a N CIAL TAX VACANCIES 


Personal/ Company. £3,500--£6,000 
Pa 

entor Ho, » Manager £5,500 + 
ree to £4,250 


Tax Assistant and Senior va: ies, 
LIVERPOOL cancies 

ssistant £4,000. Assistant Manaper £ ; 
MANCHESTER et ae £7,500 
National firm ~ Tax Manager. Personal and company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. — £Neg. 


SOUTHAMPTON to £4,500 
Personal tax vacancies, i 
SWANSEA/CARDIFE to £5,000 
Personal/Company. f 
SENDING P £Neg. 
ef up Company tax department, 

EDINBURGH j 

Company/Personal Tax Manager. £Neg. 
Personal Tax Assistant. £3,500 


HOME COUNTIES TAX 


BRIGHTON & HOME - personal tax £5,000 
CROYDON -~ personal/company tax £4,000-£6,600 
IPSWICH - personal/close company c. £6,500 
RICHMOND ~ personal tax to £4,250 
SLOUGH C.T.T. £5,000 Technical £6,000 

GUILDFORD -- personal tax planning to £5,000 
WIMBLEDON ~- personal tax senior £4,500 -+ 
WATFORD ~ Persenal tax to £4,500 
WOKING - City firm relocating to £5,000 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE 
COLCHESTER, LUTON, NEWCASTLE UPON 
TYNE, REDHILL, TONBRIDGE, SOUTHEND., 


HEWITSON-WALKER 


(TAXATION 





APPOINTMENTS) | 


TAX CONSULTANT 
BIRMINGHAM 
to £10,000 


Our clients, a well-established practice in central Birmingham, wish 
to appoint a tax consultant to deal with complex technical advice 


to both partners and clients. 


Candidates should be thoroughly familiar with U.K. and inter- 
national company tax and personal tax and have good tax planning 


experience. 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01,248 0441 





APPOINTMENTS) 





TAXATION 


ACCOUNTANT 
£6,500 — £8,000 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’-++ Company Tax Specialisation and 
some experience of overseas Tax. 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tei. 01-248 0441 
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discounts, mark-ups and similar routines. 
The machine also has a six-key in- 


dependent memory. The add mode 
facility includes a double zero key and 
the grouping of add-listing keys to the 
right of the keyboard. A reference key 
enables identification codes to be entered. 

The recommended price is £145 
excluding VAT. 

Rockwell are also launching two new cal- 
culators in their ‘Slimline’ range designed 
to fit the pocket in both sénses. The 18T 
has a recommended price of {9-95, and 
the 20T sells for £11195. Both measure 
3 by 54 in., and are half-an-inch deep. 

They incorporate all the features one 
expects on calculators and are available 
from most electrical and department stores. 

Rockwell International, Sumlock Anita 
Ltd, Anita House, Rockingham Road, 
Uxbridge, Middlesex. 


Telephone Answering 
Machine 


A new telephone answering machine — 
the Communicator VI — has been added 
to the Robophone range. It has been 
designed for those who require a re-call 
operation but without the extra dictation 
and transcription facilities which other 
machines provide. 

The new model will answer the tele- 
phone with a pre-recorded announce- 
ment produced by the subscriber on a 
cartridge tape. Incoming messages are 
recorded on a Cgo compact cassette. The 
announcement cartridge can be re- 
recorded at will. A remote playback 
facility enables the subscriber to tele- 
phone the machine and get it to replay 
the messages it has taken. 

Designed to answer a single line, it can, 
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with an adaptor, accept calls from up to 
three lines. There is also an alternating 
option enabling two machines to be 
connected with automatic transfer. | 

Rental terms for Communicator VI are 
from {4:15p weekly including service. 

Robophone, Ambassador House, 
Brigstock Road, ‘Thornton Heath, Surrey 
CR4 8YL. 


Visual Planning Products 


A range of visual planning products 
which are new to this country are being 
marketed by Flambo Fortschritt. The 
range, which is completely integrated, 
enabling one product to be used with 
another, includes swivelling display panels, 
map pins and T card planning. 

The new selection of wall panels 
require less than 14 sq. m. of wall space 
to accommodate 23 sq. m. of display 
area. Special brackets take up to eight 
panels in such a way that all 16 faces can 
be used. 

The panels, which come in three 
sizes, cost between {14 and {21 each 
excluding VAT. 

Available from retail outlets, further 
information can be obtained from Flambo 
Fortschritt Ltd, Planning Products Divi- 
sion, 71 Lots Road, London SW1o oRN. 


Duplicator Range 
Goes National 


With two British manufacturers long 
established in the ink duplicator market, 
Ofrex have now undertaken the exclusive 
UK distributorship for Rex-Rotary re- 
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The Rex-Rotary RR1050S, said to be one of 
the most advanced ink duplicators available. 


prographic equipment and supplies. 
Ofrex have formed a new division — 
Fordi-Rex — with 11 regional distribution 
centres, a direct selling sales force and 
selected trade dealers. 

Included in the Rex-Rotary range are 
two spirit duplicators, three ink dupli- 
cators, covering respectively the budget, 
middle and prestige ends of the market, 
which are complemented by two stencil- 
making scanners. The range, which is 
manufactured in Denmark, is completed 
by an electrostatic copier, the RR4ooo. 

Producing seven to eight copies a 
minute up to 10} by 15 in, this copier can 
be hung on the wall, or can stand on a 
worktop. Paper feed is automatic from 
1oo-sheet interchangeable foolscap, A4 
and A5 cassettes. As such it is a simple 
machine for the smaller office or for 
decentralized copying in an office or 
factory complex. 

Ofrex Ltd, Ofrex House, Stephen 
Street, London W1A 1EA. 


Disc Storage Units 


Data Efficiency have produced a new 
range of static and mobile storage units 
that ‘match in design, and quality of 
manufacture, the high standards of 
modern magnetic disc modules’. 

Included in the range are models 
which hold all standard types of discs and 
disc cartridges and are available in a 
range of sizes to hold from five Win- 
chesters to 24 5440 cartridges. Provision 
has been made for security of the discs, 
and mobile units can be fitted with 
brakes and rotating buffers to protect 
computer room cabinets. 

Prices start at around {50. ) 

Data Efficiency Limited, Maxted Road, 
Maylands „Avenue, Hemel Hempstead, 
Herts, - ; 
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FINANCE AND COMMERCE 


Problems of Adopting 
CCA in a Complex 


Group 


Imperial Metal Industries report and 
accounts which last year included a CPP 
basis statement, contains no inflation 
schedule at all this year. Sir Michael 
Clapham, KBE, the chairman, comments 
that progress has been made in the develop- 
ment and introduction of CCA within the 
group but ‘the problems of adopting CCA 
in a complex group are such that at the 
present time it is only possible to make 
an approximate estimate of its effects’. 

_ ‘Moreover’, Sir Michael comments, 
“CCA involves more subjective judge- 
ments than are required by historical 
accounting, and while a preliminary CCA 
revaluation of most of the group’s fixed 
assets has been made, the board has not 
yet examined this revaluation in detail.’ 

But estimates suggest that under the pro- 
posed CCA system the depreciated value 
of the group’s fixed assets at December 
31st, 1976, would be some £200 million 
compared with £67 million shown in the 
group accounts. Estimates also indicate 
that after allowing for a reassessment 
of asset lives, 1976 CCA depreciation 


would be about {£10 million higher 


than the {9-41 million actually charged 
in the 1976 accounts. An extra {15 
million would be needed to charge 
profits with the replacement cost of 
stocks. | 

After allowing for other estimated 
CCA adjustments, the indications are 
that group profit pre-tax would be 
reduced from the historic £301 million 
to only £6 million. 

Shareholders’ earnings would be vir- 
tually nil but {10 million would be 
available for distribution from holding 
gains arising during the year. On a CCA 
basis profits: before interest on fixed 
loans and tax as a percentage of assets 
employed is estimated at about 2*5 per 
cent compared with the 16 per cent 
shown in the accounts. 3 

The figures, Sir Michael tells share- 
holders, illustrate the point that the 
‘manufacturing industry is unable to 
generate sufficient real profit for its own 
requirements or the country’s material 
and social aspirations’. 





Hard Work Supporting FNFC 


Touche Ross & Co and Deloitte & Co, 
as joint auditors of First National Finance 
Corporation, are again obliged, as they 
will be obliged for a long time ahead, to 
qualify the accounts to the ‘nth’ degree. 
First National Finance exists through 
courtesy of £287 million of borrowings 
from the ‘support group’ colloquially 
known as “The Lifeboat’, which was 
launched by the Bank of England and 
manned by the clearing banks when 
property companies fell apart at the seams 
in 1973. 

The joint auditors comment that ‘the 
withdrawal of such facilities would make 
a going concern basis inapplicable and 
further substantial unprovided losses 
may be suffered’. They add that as- 
sumptions used in evaluating security 
for, and the provisions in respect of loans, 
Properties, guarantees and other com- 
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‘mitments ‘involve judgements which can- 


not be substantiated at this date either 
by the directors or by ourselves and can 
only be established by future events’. 

Notsurprisingly, the auditors ‘are unable 
to form an opinion whether or not the 
accounts .. . give a true and fair view’. 
Mr John Glyn, saddled with the chair- 
manship of this Corporation which is a 
kind of ‘Flying Dutchman’ of the pro- 
perty and secondary banking world, 
considers it inevitable that high interest 
rates alone ‘will necessitate provisions 
in 1977 resulting in further losses’, 
albeit hopefully less than the past year’s 
£32:1 million. i 

Meanwhile ‘the continuing adverse 
economic conditions can only reduce 
further the prospects of an ultimately 
satisfactory outcome for shareholders and 
loan stockholders’. 

It may seem incongruous in the con- 
text of £287 million of support borrow- 
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ings and a shareholders’ net deficiency of — 
£72°4 million that {£120,000 of com- — 
pensation has been paid to three former _ 
directors, including the former chief — 
executive, Mr Pat Matthews. E 
The support group has deferred their 
rights to £12 million of accrued interest 
on income loans in order to allow the © 
group a buffer sufficient to continue — 
to trade. The support group has 
also provided some senior and middle 
managers to fill vacancies which could — 
not be covered in the normal way. 
Mr Maurice Denton is returning to — 
National Westminster Bank on April — 
rst, and his successor as chief executive 
will be Mr Stuart Dyer, of Lloyds Bank. — 
Deloitte & Co will not be continuing — 
as joint auditors after this year’s annual __ 
meeting. ‘This, Mr Glyn comments, — 
‘is a step that is mutually regretted but _ 
is one that it is agreed is necessary asa 
consequence of the reductions in the 
group’s operations.’ He records ‘the — 
Board’s appreciation of Deloitte’s services 
to the Group during our long association’. 


imperial Group 
Economies 


Imperial Group has continued this year 
to make economies in the production and 
distribution costs of its annual report. A 
year ago it was explained how the use of 
thinner paper had led to savings in paper 
and postage amounting to many thousands 
of pounds. The announcement was 
approved by a large number of share- 
holders who took the trouble to write to 
the company and say so. 

The same policy is being followed this 
year and the savings are put at some 
£38,000. The thinner paper is manufac- 
tured by an Imperial Group subsidiary, 
Robert Fletcher & Son, and, apart from 
providing the parent company with the 
means of economy, the company is now 
providing more than thirty other com- 
panies, including several major public 
companies, with the same paper for their 
annual reports. 

As last year, copies of the address to be 
given by the chairman at the annual meet- 
ing will not be posted to individual share- 
holders. The savings in paper and postage 
will be about £37,000. A copy of the y 
address will, however, be sent to anyone 
who writes to the group secretary to ask © 
for it. The salient points of the address 
will be advertised in the press. 


™ 


Westinghouse Report 
Westinghouse Brake and Signal Com- 


accounts. The first 24 are given over to 
the corporate statement, the board 
. an ll 


only the final 12 are concerned with the — 
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bilities), highlights of the year, the chair- 
man’s statement, directors’ report, review 
of activities (from pages 8 to 17), geo- 
graphical distribution of sales, group 
= organization, “The company, its employ- 
ees and the community’ and three year 
sales and profits charts. 
= The review of activities is extremely 
= detailed and well illustrated, and “The 
= company, its employees and the com- 
- munity’ should assuage the ‘social ac- 
= counting’ devotees probably to some 
degree. The sub-headings of communi- 
cations, welfare and facilities, environ- 
= ment, conservation of resources, local 
links, prices and incomes and statement 
of added value show the extent of the 
coverage given to this section of the 
= report over two full pages. 
For those interested in reporting 
rather than accounting style, the Westing- 
= house Brake and Signal annual report is 
worth attention. Not that accounting 
or account presentation standards are 
anything but high. 
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= Sedgwick Forbes 


There is not much indication of economy 
and cost cutting in the annual report of 
Sedgwick Forbes, the international insur- 
ance broking group. Forty-four high gloss 
pages, many illustrated, make the annual 
= report very much a Sedgwick Forbes 
= promotion vehicle. 
‘An introduction to Sedgwick Forbes’ 
occupies 14 pages and ‘Results in brief’, 
plus growth records, world-wide distri- 
bution of brokerage, ‘Answers to some 
questions of interest to our staff’ and a 
‘message’ from the chairman account for 
a further five. That still leaves half the 
= space available for the annual report and 
= accounts and the attendant funds state- 
ment, summary of group figures, supple- 
= mentary information and all. 
As an indication of the international 
= character of the group it is explained that 
_ the group does business with as many as 
7 800 insurance companies or under- 
= writers throughout the world. Premium 
= volume of more than £700 million in over 
= 8o different currencies is handled in the 
_ UK and overseas offices. 
Ris, Ever increasing values present capacity 
_ problems, with the example quoted of oil 
production platforms now being installed 
‘in the North Sea of a value of up to 
$450 million — with insurance cover for 
e up to $1,000 million likely to be 
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Inflation-adjusted figures on an SSAP7 
rather than`an attempted ED18 basis 
p are cluded in the report and accounts 
W" "OF Associated Paper Industries. On an 
= historic accounting basis the group 


a 
Pn 


r 


ae aii 
` - 4 ITE + TAND Seni re eR a 7 i à j x 
m OY aT Aw TT s a a 7. l re: 
ACCOUNTANT TA 
` Vs 3 > aS y i ‘ 


turned from a 1974-75 pre-tax profit 
of £687,000 to a £436,000 loss, but the 
current purchasing power accounting 
basis turns an £89,000 pre-tax profit to a 
£1,321,000 loss. 

The ten year group financial statistics 
included in the report shows the cyclical 
nature of the paper industry with profits 
climbing from £383,000 to £931,000 
between 1967 and 1969, falling to a loss 
of £35,000 in the next two years, climbing 
again to a 1974 profit of £1,981,000, 
and then falling more rapidly to the 
£436,000 loss of the past year. 

The cycle looks to be turning the 
group’s way again and with a {2 million 
capital expenditure programme com- 
pleted, demand improving and benefits 
of the investment programme beginning 
to come through in profits, Mr K. L. 
Young, TD, FcA, the chairman, is “expect- 
ing the group to make a good recovery 
this year’. | 

Associated Paper Industries’ auditors 
for the first time are Baker Sutton & Co. 
The previous auditors — Dearden & Co — 
resigned last June following the an- 
nouncement of a pending merger with 
Farrow, Middleton & Co. 

Mr Young is a partner in Farrow 
Middleton and senior partner elect of 
the merged firm. The directors report 
notes that ‘in their letter of resignation, 
Dearden & Co stated that there was no 
other reason for their resignation’. 





Underlying Strength of Grandmet 


Mr Maxwell Joseph, chairman of the 
Grand Metropolitan group of companies, 
was one of the first to extol the virtues 
of inflation accounting, although his 
critics may have considered that Grand 
Metropolitan’s extremely high gearing 
may have had some bearing on the view 
taken. High gearing subsequently posed 
its own problems, particularly if it in- 
volved borrowing in overseas currencies. 

The collapse of sterling has had a 
material effect on the balance sheet but 
Mr Joseph stresses that even after pro- 
viding in full for the effect of currency 
fluctuations the financial gearing im- 
proved slightly in 1975-76 compared 
with the previous year. The relationship 
of total borrowings to shareholders’ 
funds and deferred taxation (after deduct- 
ing goodwill) improved from 160 per 
cent to 152 per cent but would be about 
85 per cent if all the convertible loan 
stock were converted. 

The excess of foreign borrowings over 
overseas net assets has been reduced to 
about {12 million and the major part 
of that should be eliminated by the end 
of the current financial year on Sep- 
tember 30th. 


The accountancy profession is E: ell 
represented in the company: Mr L. W 

Farrow, CBE, FCA, is honorary president, 
and besides Mr Young in the boardroom 
there is Mr C. F. M. Rawlinson, FCA, — 
as a director and Mr R. Barley, FCA, — 
as secretary. Group chief accountant — 
Mr W. Q. C. Mackenzie, aca, is in the — 
list of directors and officials - which is 
a reminder that a mention of the identity — 
of chief accountant is an exception rather _ 
than a rule. E 
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CCA Opposed | 
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inflation accounting has got out of hand 
and that too much is being attempted too — į 
soon and too quickly will recognize a 
supporter in Mr D. E. Gillam, chairman 
of Homfray & Co, the Halifax-based 
carpet group. | a 
In his statement to shareholders with 
the 1976 accounts Mr Gillam writes: ‘I | 
feel that shareholders should be aware 
that the company opposes the current 
cost accounting proposals which are now 
in the discussion stage. Whilst recognizing _ 
the need to take account of inflation, this 
is an example of one important aspect of 
business being exaggerated until it com- 
pletely dominates and overrides all other 
considerations. I believe that the major 
objectives can be achieved in a much 
simpler and less expensive manner.’ — 


Those who consider that the matter of 


That would, however, leave some 
imbalance still in particular currencies 
and Mr Joseph considers it wiil be 
another year or two before the long-term 
aim of a balanced position in the major 
groups of foreign currencies is achieved. _ 
Mr Joseph’s view is that the results of 
the last two years have shown the group 
well placed to withstand the effects of 
inflation. 

That is due largely to the high pro- 
portion of assets represented by freehold _ 
property of a kind whose value increases 
with inflation, the relatively high gear- 
ing that has arisen from the investment _ 
programme in the years before 1975, 
and the fact that many of the group 
businesses are cash businesses. 

New accounting procedures, Mr Joseph 
wrote in his annual statement, ‘will alter 
the way in which our results are pre- 
sented but our underlying strengths 
remain and I do not foresee any need for 
change in either investment or dividend 
policy’. 

But there are no inflation-adjusted 
figures provided ‘pending the completion 
of the present confusing debate on how 


this should be done’. 
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Building Society indexing 
now gives pensions clients up to 


124% p.a*g 





rowth- 





with these two plans from 
Albany Life. 


“Recommended Building Society mortgage lending rate at 3/2/77, 


Pension plans indexed to recommended mortgage lending rates offer a 
high rate of return with maximum security. Albany Life’s two Building 
Society indexed plans for self-employed and executive pensions also 
offer your clients these attractive additional features: 


Accumulator units earn interest weekly at 
the full recommended mortgage lending rate. 


High investment—low charges 

Flexibility of contributions 

Range of pension options 

Full return on death before retirement 
Full range of optional benefits 


For details, please complete and post the coupon or phone 01-437 5962. 


, 


To: Ivor Hockman, Director, Albany Life 
Assurance, Freepost 22, London WIE 7EZ. 
No stamp is necessary. 


Name 
Address 


Post code 


Please send me details of the Albany 
Flexible Retirement Plan (Building Society 





Companies 


indexed), and the Albany Senior Executive 
Retirement Plan (Building Society indexed) 
for controlling directors and other senior 
executives. 


In addition, please forward a quotation for 
my client on the following basis: 
Age next birthday 

Contribution (minimum £300 p.a.) £ 
Taxrate__... % 


Type of plan: Self employed/Executive 
pension (delete where inapplicable). 





Albany Life Assurance 


A member of the £2,800 million American General Group of Insurance 


HEAD OFFICE: Station House, 3 Darkes Lance, Potters Bar, Herts EN6 LAJ 
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Student 
ACCOUNTANT 


The new FREE monthly Magazine ` 
for all Accountancy Students 
throughout the United Kingdom 


THE STUDENT ACCOUNTANT WILL BRING THE NEWS AND REFLECT THE 
VIEWS OF ACCOUNTANCY STUDENTS IN INDUSTRY, COMMERCE AND 
PUBLIC PRACTICE 


IT WILL ALSO INCLUDE: 


EXAM ORIENTED ARTICLES TO HELP YOU QUALIFY 

ARTICLES OF GENERAL INTEREST - BOTH SERIOUS AND HUMOROUS 
FEATURES ON LEISURE ACTIVITIES 

INTERVIEWS -BOOK AND FILM REVIEWS - RECORDS - SPORT 


DON’T MISS AN ISSUE OF THIS EXCITING NEW MAGAZINE. JUST 
COMPLETE THE FORM BELOW - AND RETURN FREEPOST 


YOU WILL THEN RECEIVE EACH MONTH YOUR FREE COPY OF THE 
STUDENT ACCOUNTANT - STARTING IN APRIL . | 


: 
Name (PLOCK LETTERS PLEAS arona a aO es le T NIA 


Address E E EAE T A A a E A O A APENT E A E E AE S 
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Please send each month the Student Accountant, free of charge. 


GEE & CO (PUBLISHERS) LTD, FREEPOST, 151 STRAND, LONDON WC2R 1BR (NO POSTAGE 
REQUIRED) 


(OFFER APPLIES TO UK STUDENTS ONLY) 
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=- Take-over Talks 
Enliven Market 


At this time of the year deep thinkers ponder the likely content 
of the spring Budget. There are times when the thinking is 
so deep that the stock market drifts into an equally deep sleep. 
Business dwindles and anticipation of Budget deeds to come 
seems to numb the investment senses. 

Those conditions, however, are rare since they tend to be 
forestalled by the urge of the less-deep thinkers to find less- 
ponderous subjects to jog stock market senses, This year, for 
instance, there is a revival in the take-over market and also in 
gold shares to take the more agile minds away from the rigours 
of exactly where the Budget’s tax relief should be pitched 
within the £1,500 million and £2,500 million bracket in order 
to attract a worthwhile trade union reaction for Phase Three 
agreement. 

Those who take a philistine attitude towards Budgets and the 


stock market’s reaction to them will also point out that unless- 


there is some major change in the Budget, as for example in 
1965, the thing is forgotten in stock market terms even before it 
is embodied in the Finance Act. Events overtake even Budgets. 

After all, if the deep-thinking members of the stock market 
fraternity ‘get the Budget right’, and by their influence on 
major investors the market is rightly placed, then a Budget in 
line with expectations should leave the market unaffected. 


Escapist gambit 


What is to come is a far greater force in stock markets than 
what has gone. But there are times when the market needs to 
find an escape or a diversion from weighty affairs of state — 
including spring Budgets. 

Activity on the take-over scene is therefore a current escapis 
gambit. Rumour is rife and it is always a sign of a rumour- 
ridden market that the ancient and hoary rumours are taken out 
and dusted down and given a new working over. 

Recently the short, sharp bid battle between the Racal and 
Dowty groups for the Ultra Electronics company gave rise to 
rumours of imminent bids for a host of other electrical com- 
panies. T'he Tootal talks with the Slimma group touched off 
talk of bids for clothing and textile companies. 

Knowledge that a conglomerate such as Lonrho is a buyer of 
UK companies in order to increase the European content in 
group earnings is enough to attach Lonrho bid possibilities to 
companies with activities ranging from engineering to clothing. 

Followers of the stock market will appreciate that there does 
not necessarily need to be fact behind a take-over rumour in 
order to lift a share price. The take-over market is one of mood 
but it is impossible to judge whether rumour itself has jogged a 
company into bidding for another or whether there was indeed 
any foundation for fact in the rumour in the first instance. 

There used to be some cynical guidelines to take-over market 
operations in the days before the T'ake-over Panel tightened the 
rules — such as ‘Buy on the first denial’, and ‘Buy more on the 
first refusal’. More cynical was the advice to ‘Sell the shares of 
the winner’ if there had been a particularly fierce battle with the 
winner claiming a hard fought but decidedly pyrrhic victory. 
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These pieces of advice still work if they are artfully applied. 
The market, however, is not so free as it used to be and neither 
is the ability of company boards to forecast the earth in offence 
or defence. But there is considerable room for action if the right 
rumour comes up at the right time and if spirited defence leads 
to higher bids. 

Without take-over activity and also the tentative revival in 
gold shares the stock market as a whole would have been a 
relatively grey area these past two or three weeks. 


Gilt-edged : 


There are, of course, more weighty subjects for stock market 
discussion and deliberation. In the gilt-edged market the sub- 
ject remains the matter of interest rate levels. Having decreed 
Minimum Lending Rate at 12 per cent and suspended the 
MLR fixing system via the Treasuty bill tender, the authorities 
have kept the key rate some three-quarters of a point higher 
than the system would have warranted. 

There is considerable debate as to how much lower interest 
rates will finally be allowed to go in official terms and whether 
the gilt-edged market has already begun to discount the greater 
part of any likely contraction. It is also acknowledged that the 
likelihood of-any further ‘tap’ stocks being launched on the 
market is currently remote. 

Left to its own devices but with the trend of interest rates 
surely downwards, the gilt-edged market should stay firm this 
side of the Budget and even after it. Meanwhile the pitch of the 
market in the medium-to-long area is as follows: 


Yield Yield 1976-77 

Price Interest (Red’n) High Low 

Funding 53, per cent 1987-89 59 9-68 1170 604 478 
Treasury 122 per cent 1992 974 13:33 13-40 1002 83 
Treasury 124 per cent 1993 953 13°41 13-53 983 81 

Funding 6 per cent 1993 564 1067 12:23 58 452 


Equities 


Having moved through the 400 mark for the FT Index the 
equity market 1s clearly experiencing problems in making any 
fresh advance. The 400 FT Index for the London market seems 
akin to the 1,000 Dow Jones Index for Wall Street. Both 
indices seem to be gain lines that can be reached after a struggle 
but they are also lines from which profit-taking forces retreat. 

Both in 1975 and 1976 the FT Index crossed the 400 mark 
only to slip back again. This year the crossing of the mark and 
the retreat from it have already been experienced. 

The relative firmness of the equity market has, however, 
helped the defenders of take-over bids in that there has been 
helpful market response to defensive moves. Companies such as 
Lindustries, Spear and Jackson and Cattle’s Holdings have 
been saved by market response, although technically the 
Cattle’s case was finally settled by Monopolies Commission 
reference. 

Despite these escapees there are other companies firmly placed 
on the stock market’s eventual take-over list and the following 
are four of them: 


1976-77 
Price Cover Yield High Low 
Burton Group 50p shares 78 — 42 84 27 
LRC International 10p shares .. 644 24 81. 69 33 
FMC 25p shares 76 4-0 54 91 30 
Gill and Duffus 25p shares 191 2-9 46 202 128 


Burton Group. The bid theory in this case is that the controlling 


Burton family will sell off voting control when group profit- : a 


A 
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ability is restored and thereby leave the group open to a bid. 
Lonrho is the market’s idea of the bidder because of that 
company’s connection with Combined English Stores. 


LRC International. This group has so far defied the stock 
market’s near demand that it should be taken over by the 
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cent by The NFU Development Trust which at one time 
offered to buy out the remainder. Market rumour (and it needs 
to be emphasized that in all four cases being mentioned in these 


notes takeover considerations are prompted by talk rather than 


potential bidder. 


Beecham Group. Beecham Group recently announced a major 


acquisition in the United States when the market was insisting 
that LRC International would be the subject. 


FMC. This meat and meat products group is owned 41-1 per 


BUILDING SOCIETY RESEARCH 


The Provincial Building Society set up a 
number of discussion groups consisting of 
those recently retired and about to 
retire to ascertain their views on savings, 
etc. Somewhat surprisingly, there was 
almost total unawareness of the facility 
or obtaining cheque withdrawals at 
building society branches. A number of 
those attending the discussion groups had 
been invested in stocks and shares in 
their 40’s and 50’s, but were no longer in 
the market. 

The Provincial, which is particularly 
proud of its reserve ratio strength, looks 
upon accountants as an important source 
of funds. Already it is receiving {30 
million per annum through accountants, 
and claims that its new commission 
statements are the clearest produced by 
any society. As a form of reciprocity, 
when staff meet investors who need 
detailed tax‘ advice, they put them in 
touch with accountants from which the 
Society receives support. 


FOR EXPATRIATES 


Provided the Inland Revenue agrees to 
, treat a person as neither resident nor 
ordinarily resident for tax purposes, the 
only income on which he will suffer UK 
tax is income derived in the UK. Since 
the Channel Islands are not part of the 
UK for tax purposes (although they are 
part of the scheduled territories for 
exchange control purposes), income aris- 
ing in the Channel Islands and dividends 
declared by Channel Islands companies are 
not UK source income for a non-resident. 
The Save & Prosper Sterling Fixed- 
Interest Fund provides a means of 
investing in an actively managed port- 
folio of fixed-interest securities — with 
particular emphasis on tax-exempt British 
Government securities. The fund’s in- 
come is free of any tax deduction and its 
liability to tax is limited to a flat rate 
which, currently, is £300 per annum. 
For UK expatriates holding freely con- 
vertible currency, the Save & Prosper 
Dollar Fixed-Interest Fund aims to pay 
a high and stable level of income and 


by facts) has the Borthwick international meat group as a 


Gill and Duffus. Another company not by any means new to the 
take-over rumour list. The bidder, according to market talk, is 


the Inchcape organization which has so far failed to match the 


protect capital values through managed 
investment in dollar denominated fixed- 
interest securities on which interest is 
paid gross, or where the disadvantage of 
any withholding tax can be minimized. 
Here again, the fund’s own tax liability 
is limited to a flat rate which, currently, 
is {300 per annum. 


PROPERTY LINKING 


Gradually, more interest is being shown 
in property investment. In the past, 
much of the emphasis has been on single 
premium bonds, but, of course, a regular 
premium contract offers better tax ad- 
vantages. For those wishing to build up 
capital for retirement, the Reliance 
Property Retirement Plan is an endow- 
ment policy maturing at age 65. 

Policies are available up to the age of 
55 next birthday and, at maturity, a 
policyholder may wish to apply the 
proceeds to a single premium bond, or to 
purchase an annuity. If a single premium 
bond is bought, favourable terms may be 
allowed. 

In any event, if the money is reinvested 
on behalf of the policyholder, and is not 
actually paid out, according to current 
legislation the single premium bond will 
count for tax purposes as a ‘qualifying’ 
policy, provided it is maintained in force 
for 10 years. This could prove attractive 
to higher rate taxpayers. 

For those taking policies at the younger 
ages, on average, go per cent of all 
premiums are invested, with the figure 
increasing to gi to 92 per cent for those 
entering at the older levels. Provisions for 
tax on capital gains is allowed for in the 
unit price. The allowance is 15 per cent 
for unrealized gains, with the balance 
being deducted when gains are realized. 


GILT-EDGED BOND 


Barclays Life Assurance Co has intro- 
duced a single premium policy known as 
Gilt-Edged Barclaybond. The underlying 
securities are an actively managed fund of 
British Government gilt-edged securities. 
The fund is being managed by invest- 
ment specialists of Barclays Bank Trust 


market’s expectations. 


Co who aim to produce maximum 
growth over the medium- to long term 
through capital appreciation and rein- 
vestment of net income. 

There is an automatic withdrawal 
facility for 5 per cent of the initial 
payment to be withdrawn each year — 
free of tax at the time, but with a deferred 
tax liability at death or earlier encash- 
ment of the whole bond. Capital gains 
tax on realized gains (currently at 30 
per cent on gains within one.year) and a 
reserve for tax on unrealized gains 
(currently at 10 per cent) is allowed for 
in the unit price. 


SMALL POLICY IMPROVEMENT 


Norwich Union Life Insurance Society is 
now willing to quote for ‘minimum cost’ 
whole life policies, using the full annual 
compound bonus rate of £4 per cent in all 
cases. Previously, the Society did not use 
the full rate for policies with small sums 
insured, 

Pointing out that ‘minimum cost’ 
whole life policies provide high life cover 
for low premiums, and have been mar- 
keted for over 10 years, the Norwich 
Union says they compare very favourably 
with the recently launched unit-linked 
whole life policies. The minimum pre- 
mium for a ‘minimum cost’ whole life 
policy is £22'50 per annum. 


“TOPPING UP’ FOR INFLATION 


Timeproof Term is the name of a 10- 
year convertible term assurance from 
Cannon Assurance which is proving 
popular for ‘topping up’ life assurance 
protection which has been eroded by 
inflation. With this policy, both the sum 
assured and premium increase by Io per 
cent per annum, The policy can be 
renewed at the end of the 10-year term 
(within certain age limits) irrespective of 
health at the time. 

This type of contract is sold in terms 
of units of monthly premium, rather than 
sum assured, since many people think in 
terms of spending a certain amount on this 
form of protection, rather than calculating 
exactly how much protection is needed. 
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Reinstatement of the Minimum Lend- 
ing Rate machinery with a newly built- 
in safeguard has consolidated the 
reduction in interest rate levels. Having 
held MLR artificially at 12 per cent for 
five weeks, the Bank of England has 
reduced the rate to 11 per cent and 
reintroduced the machinery by which 
MLR is decided by the level of tenders 
for Treasury bills. 

But the safeguard is that should the 
level of tenders at any time result in a 
reduction in MLR that the Bank of 
England considers unwarranted or 
economically or financially unhealthy, 
the bank may ignore the system and 
not change the rate. This, it seems, 
only applies should the Treasury bill 
tender result in an MLR reduction and 
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most forecasters, but since they are the 
same forecasters who went along with 
Government hopes of single figure 
inflation early in 1977, there cannot be 
much store set by their current 
optimism. 


MORTGAGE RATES 


Inevitably, the full point reduction in 
Minimum Lending Rate immediately 
resulted in conjecture concerning the 
reduction in building society interest 
rates. The MLR move brings the possi- 
bility of a reduction nearer, agreed Mr 
Raymond Potter, chairman of The 
Building Societies Association, but he 
pointed out that the societies will need 
to replenish coffers following last 
year's steep decline in net savings 
inflow before making a move. 

A £300 million a month net savings 
surplus will be needed to restore funds 
and allow societies to meet mortgage 
demand. The need to attract invest- 
ment funds is too often ignored. Figures 
from the Halifax Building Society 
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indicate that it now takes five investors 
to supply the funds for one mortgage. 


‘MISSING’ CREDITORS 


The joint liquidators of the Vehicle & 
General Insurance group are due to 
distribute a 25p in the £ dividend to the 
400,000 known creditors of the com- 
pany — mainly holders of V & G motor 
policies who were left without cover 
when the company failed. There are, 
however, almost as many former 
policyholders again who are creditors 
in theory but not in fact because they 
have not claimed. 

Probably these policyholders were 
more intent on finding new insurance 
cover than they were on claiming 
against a failed company, particularly 
since the failure was accepted by many 
at the time as having been total. But 
the joint liquidators, Mr Paul Shewell, 
of Coopers & Lybrand, and Mr Kenneth 
Cork, of W. H. Cork Gully, are ready 
and willing to accept claims from 
presently ‘missing’ creditors. 


Rates and Prices 


Closing prices, Monday, March 14, 1977 


Bank of England Minimum Lending Rate 
Nov. 19,1976 .. 143%  Jan.21,1977 .. 131% 


Money Rates 
Daytoday 10-11 % Bank Bills 


Dec. 17,1976 .. 144% ° Jan.28,1977 .. 121% 7days .. 103-103% 2 months 1043-10.%% 
not if the tender results in an MLR pec’ 24/1976 .. 141% Feb.3,1977 .. 12% ‘Trade Bills 3 months 107-108 % 
increase. Jan.7,1977.. 14% Feb.10,1977.. 11 % month .. 114-113% 4 months 10% -10-8% 


Inevitably, in the way the gilt-edged 
market has of anticipating more of a 
good thing, the consolidation of MLR 
at 11 per cent led to anticipation of 
still further reduction in due course. 
The leading banks were quick to 
reduce base rates by a full point. 


Finance House Base Rate 
March 1st, 1977, 13% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


2months .. 111-111% 
3months .. 118~-11% 


6 months 1034-10 % 


Three Months’ Rates 


Local authority deposits .. ee 
Local authority bonds a“ 
Sterling deposit certificates 
Euro-sterling deposits .. 


10Z -114 % 
114 -103 % 
1074-103 % 
113 ~121 % 





r l -bank s S 0 9 
could be a part of a Budget package March a E TES ae Oa 
designed to induce some co-operation Treasury Bills Foreign Exchanges 
on wages from the trade unions. Jan.7 .. £13-2686% Feb.11.. £11-1696% NewYork .. 1:7195 Frankfurt.. 4-1200 
E e non a ae ae a a a a a a a  8us 

; an. Pe . G 8p, ie i G msterdam.. . sid : 
aati i Te ogee et igh j h Jan. 28 .. £11-7386% Mar.4 .. £10-6676% Brussels .. 63-2750 Paris 8-5800 
anything other than decidedly tougn feb,4 '.. £11-2286% Mar.11.. £10-3011% Copenhagen 10-0900 Zürich .. 43975. 
bargaining ahead of Phase Three, no enea l 
matter what the Budget contains. eee 

g Consols 4% af 303 Treasury 134% 1997 .. a .» 1014 
Consols 23% P 193 Treasury 94% 1999 se as .. 773 
RISING INFLATION Conversion 34% a 30 Treasury 9% 1994 ie Ki ii 78° 
One of the biggest spanners in the Bae 33% oo en i rh Treasury 83% 84-86 .. sot .. 905 
. zati : unding 54% 78-8 ed ite ae 98 Treasury 84% 87-90. .. ce .. 78 
works of Phase Three negotiations is — funding 54% 82-84 ©. | 1. 848 ‘Treasury3i%77-80 |. 904 
undoubtedly the high and still SING Funding 52% 87-91 .. "i .. 61 Treasury 34% 79-81 874 
level of inflation. A year-on-year in- Funding 6% 1993 .. 584 Treasury 5% 86-89 Le 614 
flation rate of 17 per cent is the current Funding 63% 85-87 .. 788 = Treasury 53% 08-12 .. 45% 
; . Treasury 13% 1990 a Pe .. 1044 Treasury 23% _ ie a ». 18% 
situation and there can be extremely Treasury 123% 1993 | | I 98h  Warloan3i% 0 | IOo I 2% 
little prospect of that rate falling by 
mid-year, and indeed every prospect Retail Price Index (Jan. 1974=100) 
of it rising steeply. Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
The Government continues to give 1972 82-9 833 836 844 848 853 856 863 86-8 88:0 883 887 
the impression thet allis coming ight 97e silo aor) 100 1081 1078 1069 1089 1008 1149 NSA 1192 1105 
ae inflation oe rapes ne rate 4975 1199 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
alling in the second half of this year. 1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
That view is shared to a degree by 1977 172-4 
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No Relief 
for Bad Debts 


The Manchester VAT Tribunal has dismissed an attempt to give 
section 33 (1) of the Finance Act 1972 an interpretation which 
would have relieved the supplier’s liability for VAT in respect 
‘of a bad debt, and instead left it open to the Commissioners of 
Customs and Excise to proceed as a preferential creditor against 
the insolvent customer. 

The words relied on in section 33 (1) are ‘Tax due from any 
person shall be recoverable as a debt due to the Crown’. The 
present appellants argued that the VAT element included in the 
invoice to their customer (an insolvent company now in liquid- 
ation) fell within this definition, and that a claim by the Crown 
against the liquidator would be preferential. The appellants 
themselves had exhausted all their available remedies against the 
insolvent company without success. : 

The Tribunal, though with every sympathy for the appellants, 
ruled that the words ‘tax due from any person’ in section 33 (1) 
could apply only where a direct tax-paying relationship existed 
between such a ‘person’ and the appropriate revenue-raising 
department — in this case, the Commissioners of Customs and 
Excise. ‘There was no relationship which entitled the Commis- 
stoners to recover tax direct from the insolvent company in this 
case, or indeed from any other customer of the appellants. The 
appeal against payment of VAT on this unsatisfied debt, for 
which it was admitted that an invoice had been issued and 
the appropriate tax point had arisen, must therefore be 
dismissed. 


Thomas Platt and Sons (Widnes) Ltd v. Customs and Excise 
(MAN/76/126, January 18th). 


Company Cars 


Where the use of a company car forms part of an individual’s 
terms of employment, VAT on petrol supplied is recoverable 
as input tax of the employer’s business, the London VAT 
Tribunal has decided. The Tribunal rejected an attempt by the 
Commissioners of Customs and Excise to apportion these VAT 
inputs by reference to the proportion of private to business 
mileage. 

The appellant company maintained a fleet of passenger cars 
for the purposes of its business, and individuals to whom they 
were allocated were allowed the privilege of reasonable free 
private use. Evidence was given that the value of this benefit 
was taken into account in calculating an emloyee’s total re- 
muneration ‘package’, and that employees were liable in any 
event to income tax on the value of that benefit. If the company 
were to limit or withdraw the privilege of private use, it would 
have considerable difficulty in recruiting and retaining staff. 
Petrol was purchased from selected garages as required, by 
credit card, and charged direct to the company. 

For the company, it was contended that the privilege of free 
motoring was taken into account in determining the total re- 
muneration package, and was as much an incident of the re- 
lationship of master and servant as was the provision of a pension 
scheme in the British Railways Board case (LON.K/73/99, The 
Accountant, May 8th, 1975). The Commissioners of Customs 
and Excise argued that: (i) free motoring for selected employees 


ACCOUNTANT 


March 17th, 1977 


was distinguishable from the social duty of providing a pension 
fund for most, if not all, employees; (ii) the Commissioners 
had an implied power to make apportionments by virtue of 
their general power of management of VAT under section 1 (2) 
of the Finance Act 1972; and (iii) the Crown had power to 
make extra-statutory concessions, under which the taxpayer 
would be in a more favourable position than otherwise and 


hus would have nothing to complain of. 


Allowing the appeal, the Tribunal concluded that the supply 
of petrol was made to and paid for by the company; the 
privilege of using a car for private purposes was part of the 
relationship of master and servant, and the whole of the petrol 
was required by the company for the purposes of a business 
carried on by it. It noted also that: (1) the Finance Act 1972 
included no express power of apportionment, and such a power 
could not be implied from section 1 (2); and (ii) irrespective of 
any power of the Crown to make extra-statutory concessions, 
the need for such a concession did not arise in the present case. 


Pye of Cambridge Lid v. Customs and Excise (LON/76/186, 
February 3rd). 


Car Dealer’s Inadequate Records 


The penal consequences on car dealers of failing to keep the 
prescribed records under the VAT (Cars) Order 1972 have again 
been demonstrated in a case before the London VAT Tribunal. 

The appellant commenced to trade as a second-hand car 
dealer in August 1972, on a small scale and apparently as a side- 
line to other occupations. He occupied no business premises for 
this purpose, but traded from a yard adjoining his father’s 
house. When VAT was introduced in April 1973 he failed to 
register, believing apparently that the threshold figure of £5,000 
applied to profit and not turnover. 

In consequence of a VAT control visit in September 1974, the 
appellant consulted an accountant on the same day, and it was 
not disputed that as from that day he had maintained appropriate 
records and made the necessary returns. The Commissioners of 


‘Customs and Excise subsequently raised an assessment for more 


than {5,000 in respect of the period from April 1973 to September 
1974, based on his gross takings. The only records available 
from this period were bank statements, paying-in counterfoils 
and cheque stubs, and it was impossible to identify from these 
the purchase and sale of any particular car. , 

Apart from an adjustment to take account of a computational 
error by the Commissioners, the Tribunal had no alternative, 
in the absence of the necessary records, but to confirm the 
assessment. Had the appellant been able to claim the benefit 
of the ‘margin’ scheme, as laid down in the Order, his maximum 
liability to tax was estimated by his accountant at £500. 

oo v. Customs and Excise (CAR/76/102, December 22nd, 
1976). 


‘Supply’ of Management Services 


Costs of a holding company’s administrative services depart- 
ment, billed to other companies in the group and shown in their 
accounts as ‘management charges’, have been held by the 
Manchester VAT Tribunal to constitute a ‘supply’ chargeable 
with VAT. 

Applying the test of supplies ‘in the course of a business’ 
under section 2 (2) (6) of the Finance Act 1972, the Tribunal 
concluded that this must be given a wider connotation than 
mere dealings with the ordinary stock-in-trade of that business: 

‘In our judgment, for a supply’to be made in the course of a 
business, the making of it must be part and parcel of the carry- 
ing on of that business, and we would apply the test that it must 
be a normal incident of the daily activities of that business. . p. 

The present supply was held to constitute ‘an even clearer 
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case’ than that of the unsuccessful Heart of Variety appeal 
(LON/75/15, The Accountant, July 31st, 1975). The supply of 
administrative services was ‘a normal incident of daily activities’ 
and not a purely domestic arrangement. 


Metravision (GB) Lid v. Customs and Excise (MAN/76/154, 
February rst). 


On the Church Roof 


Another parish council has unsuccessfully contended for the 
zero-rating of work on the church roof as representing an 
‘alteration’ to the building. . 

The major part of the work, in the present case, consisted 
in stripping from the roof the existing slates which had been 
seriously affected by industrial pollution, and replacing them 
(for reasons largely of local availability) with slates of a different 
pattern. The original slates had been ‘torched’ with mortar on 
their overlaps, whereas the new slates were laid on a bed of 
waterproof felt superimposed upon a layer of fibreglass for the 
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purpose of conserving heat. The work did not involve any 
significant change to the existing roof timbers. 

Counsel for the appellants argued that, as previous decisions 
in this area appeared to be conflicting, the Tribunal should take 
the opportunity of examining the present situation de novo. In 
the ordinary sense of language, he said, there was no doubt that 
this roof had been ‘altered’ as a result of the work. 

The Tribunal refused, however, to accept this attractive 
argument, pointing out that the ‘alterations’ for which the 
appellants had contended represented no more than the natural 
consequence of advances in building techniques. It was im- 
possible to say that this constituted an alteration (which, on the 
authority of previous cases, should be substantial in relation to 
the building as a whole) within the contemplation of the 
Finance Act 1972. 

The Tribunal also derived assistance from the Davies case 
(CAR/76/48, The Accountant, November 11th, 1976) relating 
to the definition of ‘repair’ and ‘maintenance’. 


St Peter’s Parish Church, Bolton v. Customs and Excise 
(MAN/76/106, January 5th). 





TERS TO THE EDITOR 





English Institute 
PE Il Results 


Sir, — 81 per cent unsuccessful in the PE IT examination of The 
Institute of Chartered Accountants in England and Wales 
examination, in December 1976! 

What, oh what, is happening behind the secretive doors of 
the Institute? Has the standard of students dropped so 
noticeably; or perhaps has the demand for newly-qualified 
accountants dropped? 

Whatever the reason, the practical outcome of such results is 
to create a large bank of unqualified/nearly-qualified ac- 
countants who with these results will never qualify unless a 
miracle should occur — the standard of students suddenly 
improving, perhaps? 

There are two problem areas that are caused by such a low 
pass rate: 


(1) The creation of a large bank of unsuccessful students ~ 
the automatic second tier of our profession? 


(2) How are we, the accountants, going to continue to 
attract the sort of student that is required into the 
profession? 


They are being offered a lottery chance: ‘join, and you stand a 
one-in-five chance of qualifying’ or ‘of every ten joining, only 
two will qualify’. 

It is a fact that even the strongest graduates suffer from a 
lack of absolute confidence; there are few who believe in their 
divine right to pass each examination. The outcome will be 
that students who would have joined our profession will think 
twice, and probably choose an alternative. 

This brings me back to an earlier point: fewer students 


joining, fewer needed, perhaps? Supply equals demand. But 
what of the large bank of never-to-be-qualifieds? 


Yours faithfully, 


London WII. D. GARNSWORTHY, aca. 


Calling All Examiners 


Sir, — As you are aware I have been a constant critic of the 
English Institute’s Professional II examinations, particularly the 
Elements of Financial Decisions Paper. I was very interested, 
therefore, to read in the March issue of Accountancy a letter 
from Mr K. R. Mitchell concerning this paper. Mr Mitchell 
implied that Professor Bryan Carsberg of Manchester Univer- 
sity is the examiner for this subject, and he also states that 
recently Mr Carsberg gave a seminar for 30 private sector tutors 
on the subject of financial decision-making. 

Naturally, I welcome Mr Mitchell’s initiative and am inter- 
ested that at last it is possible for the Institute to reveal who 
their examiners are. If there is to be contact between the 
examiners and the tutors, this must be on a fair basis and I 
would welcome regular Institute seminars for teachers in both 
the public and the private sectors with the examiners. Other 
professional bodies have this regular contact. 

I am also concerned about the way the examiner for EFD 
has altered and narrowed the syllabus from what was originally 
intended. The original syllabus gave the impression that three- 
quarters of the paper would be on operational research topics 
and a quarter on DCF, etc. 

The revision of the syllabus, which includes references to 
three books by Professor Carsberg, relegates OR to less than 
half the syllabus, and the examination itself seems to be obsessed 
with DCF techniques. It is also true that some of Professor 
Carsberg’s books are unnecessarily complicated. It would appear 
that there are very few people on the Institute Examination 
Committee who feel competent to criticize the EFD paper in the 
way that they would criticize, for example, an auditing paper. 

With the latest examinations passing only 19 per cent of the 
students, it seems that there should be considerably more 
discussion of the examination papers. 


Yours faithfully, 


JOHN M. SULLY, sBa(scon), rca Senior Lecturer, 
SCHOOL OF ACCOUNTING & APPLIED ECONOMICS, 
LEEDS POLYTECHNIC. 
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- 1877-1977 in Sheffield 


‘May your centenary mark the start of 
another 100 years’ service to the City of 
Sheffield’ said the Deputy Lord Mayor 
of Sheffield, Clir Mrs W. M. Golding, 
welcoming members and guests of the 
Sheffield and District Society of Char- 
tered Accountants to last Monday’s civic 
reception ‘to commemorate the Society’s 
inaugural meeting on March 14th, 1877. 
Sheffield, she said, was a city proud of 
its role in the van of contemporary 
developments. It had been one of the 
first provincial centres to establish its 
own society of accountants, antedating 
by more than three years the foundation 
of the national Institute in May 1880. 
She paid tribute to the Institute’s high 
professional standards and to its influence 
on the development of education, and to 
= the valuable work of its Technical 
_ Advisory Committee in reviewing ‘the 
flood of new legislation which pours out 
| of Whitehall like ticker-tape from a 
machine’. 
p Mr David Shaw, BA(com), FCA, President 
of the Sheffield District Society, presented 
_ the City with the first of the commemora- 
tive silver goblets specially commissioned 
‘by SDSCA to mark the centenary. Ac- 
knowledging Cllr Golding’s welcome, he 
i recalled that no fewer than five chartered 
, accountants had held the mayoralty of 
Sheffield over the past 100 years. 
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i Centenary dinner 


In the evening, a capacity attendance of 
i more than 500 members and guests filled 
> the Cutlers’ Hall for the centenary dinner. 
Proposing the toast of the Institute, the 
Rt Hon. Lord Barber, PC, TD, chairman 
of the Standard Chartered Bank and a 
former Chancellor of the Exchequer, 
recalled that the early years of the 
accountancy profession in Sheffield had 
owed much to another member of the 
Barber clan — ‘together with one or two 
lesser lights, who were responsible for 
the formation of the Sheffield Institute 
of Accountants.’ He continued: 

‘It is common form at centenary 
celebrations of any kind to draw compari- 
sons between situations past and present, 
and, alas, in Britain these comparisons 
do not come out very favourably. Britain 
in the 1870s, for all its faults, was one 
of the most powerful economies in the 

world. Today, Britain is one of the 
weakest of the industrial countries. 

‘There are differences of opinion as to 

where the responsibility lies. But no-one 
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would deny that our present industrial 
weakness is linked to low productivity. 

‘This is not the occasion to embark on 
a detailed analysis of the causes of low 
productivity in this country, but many 
of you here will have a pretty good idea 
of the answers. You know the crucial role 
which profit plays in determining the 
level of investment; you know the part 
which personal incentive plays in the 
motivation of management. 

‘Of course I fully understand why a 
general fall in living standards has been 
necessary, and it was only fair that the 
higher income groups should have borne 
the greater share of the burden. But I 
must say that the fall in the real income of 
British management has been excessive. 
The net earnings of management in the 
two years to last January fell in real terms 
by about 20 per cent. 

‘The people of Britain will never regain 
their prosperity unless management is 
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SHEFFIELD was the fourth city south of 
the Border to have its own local society 
of accountants. On March r4th, 1877, 
the Sheffield Institute of Accountants 
was born from a meeting held in a 
committee room of the Cutlers’ Com- 
pany. 

The twenty-one foundation Fellows of 
the new body were a distinguished band, 
who seem to have exercised an influence 
out of all proportion to their numbers on 
the development of the profession at 
national level. No fewer than six of them 
became members of the inaugural Coun- 
cil of The Institute of Chartered Ac- 
countants in England and Wales, two of 
them as petitioners for that Institute’s 
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provided with the necessary incer live. 
That is one of the hard facts of life, and 
if we want to instil some vigour and 
dynamism into the economy, then we 
simply cannot go on as we are at present.’ 

Responding to the toast, Mr Stanley 
Kitchen, rca, President of the English 
Institute, recalled an early reference of the ~ 
1880’s to ‘an ignorant set of men called ~ 
accountants’. Over the intervening 100 ~ 
years, he said, the profession had become 
both respectable and respected. | 


The next 100 years 


Accountancy was looking to the next — 
100 years as a young and vigorous pro- — 
fession, and he was confident that the’ — 
Sheffield Society, whose members had — 
played so distinctive a part in the i 
formation of the English Institute, would 
continue to respond to the need. 

Mr David Shaw, BA(com), FCA, proposed 
the toast of ‘Our guests’, to which Mr 
R. Gordon Grayson, MA, LLB, responded. 
During the course of the evening, com- 
memorative silver goblets were also 
presented to Mr Kitchen on behalf of 
the Institute, and to Mr D. S. W. Lee, 
Master Cutler, on behalf of the Company 
of Cutlers in Hallamshire. 


original Charter — Jarvis William Barber 
in his capacity as President of the 
Sheffield Society, and John Unwin Wing 
as President of the Society of Account- 
ants in England. . 
J. W. Barber achieved triple distinc- 
tion, not only as a Charter signatory and 
foundation Council member, but also as 
President of the national Institute in 
1912-13. He was anticipated in this last- 
named honour, however, by another of 
the ‘Sheffield 21’ — George Walter Knox, 
founder of the firm of Knox, Cropper & 
Co, to whom belongs the credit of 
becoming the first Sheffield practitioner 4 
to hold the national Presidency (1896-97), . 
and also the first member outside Lon- 
don to hold this office. j 
The Sheffield Society’s centenary Pre- 
sident, Mr David Baxter Shaw, Ba(com), | 
FCA, has a long association with the ‘City | 
of Steel’. Articled to another Sheffield | 
member, Mr Harold Battye, Fca, he 
passed the Final examination of Novem- 
ber 1958 and was admitted to member- 
ship of the Institute in the following 
year. Since 1962 he has been in practice 
in Sheffield, firstly in the firms of 
Keith Paterson & Co and Fletcher, 
Forsdike and Shaw, and now as senior 
partner of Shaw, Dunk, Styring & Co. 
A Freeman of the Cutlers Company 
and a member of the Sheffield Rotary 
Club, Mr Shaw was Vice-President of 
the Sheffield and District Society of 
Chartered Accountants last year. 
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Final Accounts- - 
Treatment of Tax 


by PAUL GEE, BA, ACA, a director, Chart Tutors 


The accounting treatment of taxation and dividends is a subject 
which frequently causes concern to students at all levels. This article 
deals with the application of SSAP8 — the treatment of taxation 
under the imputation system in the accounts of companies. It does 
not deal with the controversial subject of deferred taxation — a topic 


in itself! 


Companies are assessed to corporation tax 
on the ‘profits’ of their accounting period, 
which in most cases will be their normal 
accounting year. Thus if a company pre- 
pares accounts for the year ended 
December 31st, 1976, and has taxable 
profits of £200,000, an assessment will be 
issued for the year ended December 31st, 
1976, on £200,000. The complicated basis 
period rules of income tax have no appli- 
cation to corporation tax. 

Taxable profits include: trading in- 
come; other income (eg, interest re- 
ceived), excluding dividends from UK 
companies, and a proportion of capital 
gains. 

Dividends from UK companies are not 
subject to corporation tax in the hands of 
the recipient company, because they are 
paid out of income which has already 
suffered corporation tax. The rate of 


corporation tax is fixed retrospectively in 
the Budget for each financial year, com- 
mencing April 1st. For the financial years 
1973 to 1975 inclusive, the basic rate of 
corporation tax has been 52 per cent 
(special rates apply to small companies). 


Advance corporation tax 


A particular feature of the current system 
is that the timing of the total corporation 
tax bill 1s closely linked to the company’s 
dividend policy. Paying a dividend 
simply has the effect of accelerating the 
payment of part of the corporation tax 
liability. This is referred to as advance 
corporation tax (ACT). 

The residual balance of corporation tax 
is usually referred to as mainstream cor- 
poration tax (MCT). For the financial 
years 1975 and 1976, the ACT" rate has 
been fixed at 35/65 of the dividend pay- 
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ment. This ACT rate is linked to the 


standard rate of income tax. 

ACT payments, triggered-off as a 
result of dividend payments, may gener- 
ally be set-off against the gross corpor- 
ation tax liability for the year in which the 
dividend payment was actually made. 
There are restrictions on set-off but 
these are not considered here. 


Proposed dividends 


Since the dividend is shown as a current 
liability in the balance sheet, then the 
ACT which will eventually become pay- 
able must also be included in current 
liabilities. ‘There is a problem, however! 

Since the dividend is not paid in the 
current year, the debit side of the double 
entry for the ACT may not be set-off 
against the current year’s corporation tax. 
SSAP 8 recommends that it be deducted 
from the credit balance on the deferred 
tax account. If the company does not 
maintain a deferred tax account, the 
balance should be regarded as a deferred 
asset. 

Any dividend income received by a 
company (franked investment income) 
will have a tax credit attaching. If the 
company has paid over any ACT earlier 
in the accounting year (as a result of an 
earlier dividend payment), then the 
company may reclaim ACT. The amount 
reclaimable is the lower of the tax credit 
and the earlier ACT payment. 


Unfranked investment income 

Unfranked investment income is income 
from which the payer has deducted in- 
come tax (eg, debenture interest from 
another company). The gross income is 
chargeable to corporation tax. The in- 
come tax suffered is deducted from in- 


(Continued on next page) 





LETTER TO ROUNDABOUT 


PEII Failures 


Sir, — David Mashiter’s article, ‘Basic 
Changes Needed in ICA’s PEII Exam’, 
(‘Roundabout’, March roth), rightly draws 
attention to the appallingly low pass rate in 
the December 1976 examination. David 
Mashiter goes on to propose fundamental 
changes in the system of education which, 
laudable as they may be, are long-term in 
their nature. 

What we have on our hands at the 
moment is a crisis of unparallelled propor- 
tions which cries out for immediate short- 
term action. In my view the immediate 
problem falls under two headings: 

(a) Dealing with the existing ‘rump’ of 
regular failures. According to my 
back-of-envelope calculations, there 
must be at least 1,200 students in 
‘the rump’ — those who are left over 
from the Inter-Final I-Final II 
system — who repeatedly attempt and 


repeatedly fail the PEII. Examiners 
and tutors alike have ‘funked’ their 
responsibility to tell these students 
to give it up. 

While a student has a closer rela- 
tionship with his tutor than with the 
examiner, it must be the latter who 
ultimately says ‘on the basis of all your 
attempts to date, we see little chance 
of your ever qualifying as a chartered 
accountant’. The Institute must grasp 
this particularly painful nettle and 
plainly tell students where they stand. 


(b) Preventing the emergence of a new 
‘rump. The present system looks all 
set for developing a new rump with 
continuing catastrophic effects on 
pass rates. The standards of the 
foundation course examinations and 
of the graduate conversion examin~ 
ations are simply not high enough. 

Far too many students are being 
allowed through the initial screening 
process who should be rejected. 


Strong pressure via the moderators 
for these examinations could surely 
increase standards almost immedi- 
ately and begin to redress the present 
imbalance whereby the most drastic 
‘ “weeding out’ occurs only at the end 
of a training contract. 


Finally, the Institute must do something 
positive for the ‘rump’ who have at least 
shown great determination in attempting 
again and again the Final II and PEH 
examinations. 

Both the Association and the CIPFA 
bodies now have junior tier qualifications 
for which the majority of the ramp must 
be well qualified. It surely would not take 
that long for the Institute to float a similar 
body so that, at the same time as telling the 
‘rump’ to give up aiming at ACA, they 
could be offered some reasonable and re- 
warding alternative. 


Yours faithfully, 
K. R. MITCHELL, FCA, 


London. ACCOUNTANCY TUITION CENTRE. 
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come tax retained under Schedule F by 
the company when paying its annual 
charges (eg, debenture interest and patent 
royalties), and only the balance paid over 
to the Revenue. 

If in an accounting year the company 
has more income tax deducted from its 
income than it deducts when paying 
annual charges, the balance will be set 
against its corporation tax liability, or, if 
none, repaid. A quarterly accounting 


system operates in the same way as for 
ACT. 


Payment dates 
ACT 


Fifteen days after the end of the quarterly 
period (ending March 31st, June 3oth, 
September 30th and December 31st) in 
which the dividend payment falls. 


MCT (pre-1965 company) 
January rst, following April 5th following 
the company year end. 


MCT (post-1965 company) 
Nine months after company year end. 


Schedule F income tax 


Quarterly basis, as for ACT, but ACT 
and IT must be kept separate. 


Lime 


ACCOUNTANT 


Presentation in the final accounts 


The disclosure requirements of SSAP8 
are illustrated below in the example. 


Example — Hilldale Lid 

You are provided with the following 
abridged details for the year ended April 
30th, 1976: 

Ordinary share capital (£1 £ £ 


ordinary shares) 1,000,000 
9 per cent debenture stock 600,000 
Advance corporation tax . 31,231 
Reserves at May 1st, 1975 3,475,600 
Trading profit (after depre- 

ciation and interest) 940,000 
Dividends received {August 

10th, 1975) n 22,000 
Dividends paid (December 

15th, 1975) za ; 80,000 
Corporation tax (year ended 

April 30th, 1975) 410,000 
Deferred tax a 380,000 
Extraordinary item (gross) 306,000 
Sundry netassets .. . 7,016,368 


£7,127,600 £7,127,600 








(1) The directors propose a final dividend of 12 per 
cent net (making 20 per cent net for the year), 

(2) The tax on the previous year profits has been 
agreed at £422,000. 

(3) A transfer of £98,000 is to be made to deferred tax. 

(4) The extraordinary item relates to the realized 
surplus on the sale of property. Tax payable will 
amount to £90,600. 

(5) Tax on current year profits is estimated at 
£390,800, excluding tax on the extraordinary item. 


Required: final accounts in so far as the 
above information permits. 
Workings as follows: 


Advance Corporation Tax 


£ 
Cash 35/65x £(80,000--£22 PUD: 31,231 
Balance carried down ; 64,615 
(current liability) 
£95,846 








Corporation Tax Account 


£ 
ACT account 31,231 
MCT carried down (April 30th, 1975) 422,000 
MCT carried down (April 30th, 1976) 
(£390,800—£31,231+-£90,000) .. 449,569 
£902,800 








Deferred Tax Account 


£ 
Balance carried down 478,000 


M 


£478,000 





Balance sheet figure 
Balance above 
Less ACT on dividend ~ 


£ 
Corporation tax account .. 31,231 
Balance carried down es 64,615 
(deducted from deferred tax) 

£95,846 

£ 
MCT brought down se 410,000 

Profit and loss account (tax under- 

provided) 42,000 
Profit and loss account (current tax) 390,800 
Extraordinary item — corporation tax 90,000 
£902,800 

£ 
Balanco brought down 380,000 
Profit and loss account 98,000 
£478,000 

£ 
478,000 
64,615 
£413,385 
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HILLDALE LTD ~ PROFIT AND LOSS ACCOUNT 
for the year ended April 30th, 1976 





£ £ 
Operating profit 940,000 
Dividends received ae 000 
x 100/65) ; 33,846 
Profit before tax 973,846 
Taxation: 
UK corporation tax on 
profits for the year 390,800 
Underprovided in pravon 
year 12,000 
Deferred tax 98,000 
Tax credit on dividends 11,846 
——--- 542,646 
Profit after tax 461,200 
Extraordinary item (net of an 210,000 
671,200 
Dividends on ordinary shares: 
Paid 80,000 
Proposed 420,000 
oO 200,000 
Retained profit £471,200 
Statement of retained profit £ 
At May ist, 1975 3,475,600 
Retained profit 471,200 
At April 30th, 1976 £3,946,800 
a 


a 


HILLDALE LTD ~ BALANCE SHEET 
as at April 30th, 1976 


CAPITAL EMPLOYED 


£ £ 

Ordinary share capital 7,000,000 

Reserves 3,946,800 

4,946,800 

9 per cent debenture stock 600,000 

Deferred liabilities ; 

Corporation tax 449,569 
Deferred tax 413,385 

— 862,954 

£6,409,754 





REPRESENTED BY 
£ 


£ 
Sundry net assets 7,016,369 
Corporation tax 422,000 
Advance corporation tax 64,615 
Proposed dividends 120,000 
—-— 606,615 
£6,409,754 
Notes 


Only ACT on franked payments and franked investment 
income (£31,231) may be set-off against corporation 
tax on this year’s profits (£390,800). For balance sheet 
presentation purposes, the debit balance on the ACT 
account is deducted from the credit balance on 
deferred taxation account. This ACT will eventually be 
set-off against corporation tax on the following year’s 
profits. 





MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondenca tuition has produced over 295,000 


passes. As well as passing your Accountancy exams, 
you can widen your prospacts by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tultion Informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 +» Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 
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_. PROFESSIONAL NOTICES 
Rowland Gibbs & Co, Certified Ac- 
countants, announce that the practice has 
moved to Hutton’s Buildings, 146 West 
Street, Sheffield, S1 4ES (Sheffield 29476 
and 29477). 

_ Josolyne Layton-Bennett & Co, North 
West firm, and Morris Gregory & Co, of 
Manchester, Oldham and Macclesfield, 
announce that they have entered into an 
association. Both firms continue to prac- 
tise under their present styles and from 
their present addresses. 


Honey, Perriam & Co, Chartered 
Accountants, of Exeter, announce that 
Mr Cliff J. Nightingale, aca, has been 
idmitted into the partnership. 


NON-RESIDENT CHILDREN 


Special arrangements for tax allowances 
n respect of children living outside the 
UK (‘Tax Allowances for Non-Resident 
Children’, The Accountant, January 6th) 
will not be continued after April sth, 
(978. The Government has concluded 
‘that there is no justification for prolonging 
‘hese arrangements further. 

Announcing this in Parliament recently, 
the Rt Hon. Joel Barnett, roca, Chief 
Secretary to the Treasury, added ‘It is 
therefore proposed that the child tax 
illowances for this group should, as from 
(78 79) be reduced to the same level as 
child tax allowances generally in that 
year [The Accountant, December 2nd, 
t976] and phased out thereafter on the 
same basis’. | | 


EMPLOYEE SHAREHOLDINGS 


Experience in the USA, where nearly 
200,000 companies operate share schemes 
‘or their employees, suggests that such 
companies fare better than those with no 
such provision. This was also the 
najority conclusion of a survey of 
»mployee attitudes undertaken in the 
JK by the Confederation of British 
industry in 1976. 

A recently published booklet from the 
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Wider Share TOKN 





hip Council puts 


some future date if financial participation 
is to play its due part in industrial rela- 
tions policies. 

(Employee Share Schemes. WSOC, 30 
Farringdon Street, London EC4A 4EA, 
5op post free.) | 


INFLATION ACCOUNTING 
AUDIO CASSETTE 


The proposals and major issues raised by 
ED18 are discussed in a new audio 
cassette produced by the Training Divi- 
sion of The Association of Certified 
Accountants. 

The cassette, entitled ‘Inflation Ac- 
counting — An Introduction to ED18’ has 
been recorded by Mr Hymie Lipman, 
BA(Com), FCA, a senior lecturer in account- 
ing at the Polytechnic of the South Bank. 
He examines the principal features of the 
Inflation Accounting Steering Group 
recommendations, identifies the main 
sources of controversy and summarizes 
the debate on this important topic. 

The cassette costs £3-40 inclusive of 
VAT, packaging and postage (UK only), 
and {4 inclusive of air mail dispatch and 
packing. Copies are available from Mr 
Stephen Sharples, Courses Officer, The 
Certified Accountants Educational Trust, 
9 Museum House, Museum Street, 
London WCr1A 1JT (01-580 7179). 






CERTIFIED DIPLOM 
EXAM RESULTS 


At the December 1976 examination for — 


the Certified Diploma in Accounting and 
Finance, 155 candidates were successful 


out of a total who sat of 284. The follow- _ 
ing candidates gained the first three 
places: Dr Martin Peter Read, BA; Dr 
Clive James Dilloway, micheme; and | 
Flight Lieutenant Chelvin John Hibbert, _ 


BA 


the needs of professional people from 
non-accounting backgrounds who in a 
practical business environment are re- 


quired to understand, interpret and — 


The Diploma, which was established _ 
by The Association of Certified Ac- 
countants in 1973, is claimed to meet 


apply financial and management account- a | 


ing information.) 


CIPFA SEMINAR ON 
INVESTMENT MANAGEMENT 
The Chartered Institute of Public Finance 
and Accountancy is holding a one-day 
seminar on investment for those in the 


public sector concerned with pension fund — 


management, at the London Tara Hotel, 
on Tuesday, March 22nd. | 
The seminar, chaired by Mr F. L. 
Shaw, BCom, IPFA, director of finance, 
Severn-Trent Water Authority, will cover 
investment in equities and gilts, evaluating 
investment performance, public service 
pensions and employee participation, and 
the conflict between local authority policy 





Appointments 


Mr J. K. Trevor Fox, BA, FCA, ACMA, 


has been appointed finance director of | 


Dent & Hellyer, of Andover, manufac- 
turers of sterile control equipment. 





Mr J. K. T. Fox Mr G. Jarrett 
Mr Graham Jarrett, rca, has been made 
vice-president — finance and treasurer 
of Paramount International Coin Cor- 
poration, of Englewood, Ohio, USA. 
Mr R. G. Hall, acma, previously 
assistant finance officer of the University 
of Liverpool, has become management 
accountant. He succeeds Mr D. G. 





Keenleside, AcMA, who has taken up the 
post of bursar at the University of 


Manchester Institute of Science and 
Technology. 


Mr Richard Harrison, aca, has been 
appointed financial controller of Allied 
Plant Group. 


Mr Michael Hogan, acma, has joined © 


ICFC-NUMAS, the management con- 
sultancy subsidiary of Finance for In- 
dustry. 


Mr Leslie W. Latter, IPFA, has been 
made director-general, Merseyside Pas- 
senger Transport Executive. He was 
previously director of finance and ad- 
ministration. 


Mr John M. Paterson, FCA, has joined 
Adams Foods as financial director and 
secretary. He was previously with Crane 


Fruehauf. 


Mr K. M. Taylor, Bsc(Econ), Aca, 
formerly staff development officer, Baker 
Sutton & Co, has been appointed tech- 
nical and training manager, Casson 
Beckman Rutley & Co. i 
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and the responsibility under the Trustee _ 


=~ Investment Act. 
Applications and inquiries should be 
P addressed to the Secretary, CIPFA, 
x Buckingham Place, London SW1E 
6HS (01-834 6433). 


A PRACTICAL ED18 COURSE 


A weekend course organized by the Post- 
~ Qualifying Education Department of the 
Scottish Institute is to be held at David 
Russell Hall, St Andrews University, on 
March 26th and 27th. The course is 
aimed at both practising and industrial 
members, and its objective is to examine 
the practical implementation of ED18. 

4 Among those speaking will be Mr B. J. 
Rankin, of Thomson McLintock & Co, 
Edinburgh; Mr S. Hamilton and Mr R. 
_ Williamson, of the Scottish Institute, and 
Mr J. L. Millar, financial director, Wm 
~ Low & Co Ltd, Dundee. 

= The fee for the course, which includes 
full accommodation and documentation, 
is £75 plus VAT. Those interested in 
attending should apply to the Director of 
Post-Qualifying Education, The Institute 











3 of Chartered Accountants of Scotland, 27 
Queen Street, Edinburgh EH12 ILA. 
Bo 

z2 ICA TECHNICAL ADVISORY 
y COMMITTEE 


The 207th meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
= Wales was held on March 7th and 8th, 
at Chartered Accountants’ Hall, London. 
__ Those present were: 


ag C. R. P Goodwin (in the chair), Messrs 
__ E.A. Albrow, J. W. Bayliss, M. B. L. Buck, 
i W. R. Dean, C. C. Dobson, R. G. Dowse, 
N. J. Edwards, N. C. Elliott, R. Firth, P. E. 
Fishburn, M. D. E. Foster, W. H. Galleway, 
H. P. Gold, C. F. M. Hawkins, D. S. Hewitt, 
J. H. Hewitt, P. R. Hinton, Halmer Hudson, 
Esr, W. Law, I. A. Leeson, R. Lovely, I. 
Macfarlane, W. W. W. Martin, K. Mashford, 
D. Napper, J. P. Ord, P. J. Rutteman, P, 
Scarfe, H. G. Sergeant, C. R. Shaw, F. A. 
Sherring, B. E. Smith, F. W. R. Stocks, 
i P. C. Westwood, P. W. Rosewell, W. H. J. 
k Mordy with Mr M. J. Blackwood (Secretary 
i to the Committee). Messrs W. A. Gilmour, 
g D. Hirst and D. T. Young attended by 
I invitation. 


-Membership 


The resignation of Mr R. St J. Buller 
(Beds, Bucks and Herts) was reported. 



















Mr Sean Murphy, ACCA, President of the 
Munster and Connaught District Society of 
Certified Accountants, has been elected 
President of the Irish Region of The Asso- 
ciation of Certified Accountants for 1977-78. 
He succeeds Mr R. Gordon Wilkinson, FCCA, 
of Belfast. 

Mr Murphy, who is managing director of 
ideal Menswear Ltd, Cork, is a former 
Secretary of the Cork Region of the Confedera- 
tion of Irish Industries. 





The Chairman expressed appreciation 
of his services and extended a warm 
welcome to Mr P. Rosewell as a newly- 
appointed member for the West of 
England. 


Inflation accounting 


Mr David Young introduced the Auditing 
Practices Committee’s preliminary view 
of ‘The Audit Implications of ED18 - 
Current Cost Accounting’. He identified 
for the members the main audit problem 
areas arising under the ED18 proposals. 
Following discussion, Mr Young was 
warmly thanked for his introduction to 
APC’s preliminary view. : 

_ The committee then considered the 
audit implications of ED18 in a full and 
productive discussion during the two-day 
meeting, for the purpose of preparing 
comments for submission to Auditing 
Practices Committee and to the Inflation 
Accounting Steering Group. 


Future meetings 


It was noted that future meetings of the 
committee had been provisionally 
arranged for March 31st, April 28th, 
May 18th and June 28th. 


JOHN FOORD & CO. 


ey INDUSTRIAL VALUERS 
ie BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


I 
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At the 18th annual meeting 


President, Mr Charles Webb-Sear, F : 
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SECRETARIES’ CHRISTIAN 
FELLOWSHIP 
Secretaries’ Christian Fellows 
recently in London, Mr Re 
Brown, FCIS, FBS, was induc 


was elected Chairman, and Mr Pz 
Hudson, acts, Vice-Chairman. ~ 
Following the meeting, Mr Den 
Verdon-Smith, acis, of the Britt 
Railways Board, addressed the membe 
The next meeting will be on Frida 
May 6th, at BRF House, 2 Elizabeth 
Street (opposite Victoria Coach Station) 
at 6 pm, when the speaker will be Mr 
Lionel Rolfe, rcis, manager and directo 
of London Trust Co. A 
Further information is available from 
the Secretary, Mr J. M. Barnes, acts, 27 
Ash Grove, Bush Hill Park, Enfield, 
Middlesex (01-360 5412). ww 
SESCA CONFERENCE 
ON LEADERSHIP IN BUSINESS — 


The Non-practising Committee of the 
South Eastern Society of Chartered 
Accountants has arranged a one-day — 
conference on ‘Leadership in business = 
forward planning in financial manage- 
ment’, on March 31st, at Roedean School, © 
Brighton. ae 

Subjects to be covered include the ~ 
economic future of the smaller company 
and modern control methods fo fin- ` 
ance and liquidity. Speakers will be Mr ~ 
J. P. A. Readman, Ma, financial adviser 
to Commercial Union Assurance, Mr ~ 
D. F. Robinson, BaA(com), of Spicer — 
and Pegler, management accountants, 
and Mr K. D. Wickenden, Fca, chairman 
of European Ferries. 

The fee is £18 plus VAT. Further — 
details are available from Mr R. H. 
Buxton, rca, the Society’s Administrator, 
15 Wrotham Road, Gravesend, Kent 
DAtrt oPA. 


EMPLOYMENT CONDITIONS 
ABROAD LTD 


In the advertisement by Employment 
Conditions Abroad Ltd, which appeared — 
in the special feature on Working ~ 
Overseas in our issue of February 24th, 

the address should have read: 13 Devon- — 
shire Street, London WıN 1FS, not 

g Orme Court, London W2 4RL. am 






01-402 8361 







Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


4h caring for 


the friends of 
man 






A comprehensive investment plan from 
The City of London Building Society 


INVESTMENT SHARES 


8.307... 


Base Dividend Rate - Basic Income Tax Paid 
@ 8.30% per annum is what you will get now, and is equivalent to 
12.77% per annum when grossed up at 35%. 
@!f you save regularly you can become a Subscriber Shareholder and 
receive a basic rate of 9.25% per annum (Income Tax Paid). 


For the STRATEGIST— 
who wants to invest for a longer term 


INCREMENT SHARES 


Please send me details of your Increment Share programme which could at 
the present time yield up to a grossed-up return of 14.05% per annum 


Come to us and stay with us 


(City ot peri ID 
ondon 


Tel: 01-606 2525 
Noverre House, 

BUILDING SOCIETY 

(ASSETS £50 MILLION) 


Theatre Street 
Norwich NR21RG, 
MEMBEA OF THE GLILGING SOCIETIES ASSOCIATION 
Shares and Deoases en the Society grog Trustee States 








Tel 29833/4 

33/35 Queen Square, 
Bristol BS1 4LU. 
Tel: 0272 29 0981 
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Specialized Tuition for the 
Examinations of the 
Institute of Chartered 


Accountants 





At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

* A guarantee of coaching until successful, 

* Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. : 

% Adequate test practice and tutorial criticism. 

* Invaluable self-examination questions. 

*% Official publications of the Institute, appropriate 
to the Intermediate and Final examinations, 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the standard of accounting services and 
to encourage study in the increasingly important field 
of business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify the examination 
in which interested. 


| FAST AIRMAIL SERVICE FOR OVERSEAS ST UDENTS 


Write for details to The Principal, B Mendes, 
8B.Se.(Econ.), F.C.A., Department A13C, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
Moorgate, London EC2Y 5EJ. 

Tel. 01-628 2721 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition, 
One week ‘Pep’ Courses 
-to assist students in 
areas of weakness. 
Week-end residential 
‘Punch courses ~ for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today, 





Member of the ABCC 
Accredited by the CACC 











In case E Mav idle 


ws 
* 


if 
E a 
anal 7 r 
et t7 “hs 
a re it won x ; i | : 
7 Nae. 


| PENS 
ee PENS 3r i 


eee ` 











i 
pā“ i 
$ 4 


~~ or 





| 


ame oner 
NAME | A, Ponsi 





etna, 


a ee . ‘3 cou ntert ov 
met, 


Paaa aps 
4 Nem a 


Some of your best clients could 
receive a State pension of only 20% or 
10%—or even less—of the income 
they enjoyed before retirement. We're 
sure you will agree with us—it won't 
be enough! 

Obviously, the answer is to 
“top up”, and perhaps best of 
all with the Scottish Amicable 





Shouldn't you be warning your 
clients so that they can look after 
themselves and their employees? 

For further details please contact 
your local Scottish Amicable Branch 


or write to the Marketing Manager. 
Superannuation Policy. 


A ier range of benetits is DAA S C O T TI SH 
treti t j 
RE E PEA E the E AMICABLE 





cash available—without penalty. 150 St. Vincent Street, 
The rates are extremely Glasgow G2 5NQ. 
competitive. Telephone 041-221 8844. 
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Banking on CCA 


Against the background of ED18, the particular diffi- 
culties confronting banking companies have been well 
outlined by NatWest director Mr F. W. Hewitt. In a 
paper delivered to a recent conference on inflation ac- 
counting, and substantially reproduced in The Accountant 
last week, he said: 

‘Quite simply, a bank must add to its “free capital” 
[defined as the margin of capital resources over and above 
those committed to the infrastructure of the business 
itself] or restrict its business. We see this proposed adjust- 
ment as a realistic charge against revenue, and we attach 
great importance to the need for it; morzover, we see it as 
consistent with the principles of current cost accounting, 
and not as weakening the “purity? of a system where 
money itself is the operating unit.’ 

The Inflation Accounting Steering Group has now 
released the text of a discussion paper by its working party 
on the monetary assets and liabilities of banks. ‘This party’s 
terms of reference were to consider whether an appro- 
priate method of accounting for gains and losses on such 
items ‘can be evolved within the general context of the 
proposals for a system of current cost accounting con- 
tained in ED18 .. .’ and it emerges clearly that some 
members of the TASG have questioned whether this is in 
fact possible. 

As a discussion paper, the present publication does not 
seek to present firm conclusions, but rather to present 
the available alternatives and their likely consequences. 
This is a perfectly legitimate approach, though some 
readers are likely to be irritated at the way in which each 
proposition is followed by a meticulous antithesis. 

First of the available alternatives in the ED18-based 
accounts of banking companies would be to state the 
opening item of operating profit (banks are not obliged to 
disclose turnover) net of any adjustment necessary to 
provide for the effect of inflation on free banking capital. 
This is the first preference of the banks themselves, who 
strongly oppose the alternative of making this adjustment 
in the appropriation account. 

To quote Mr Hewitt again: ‘We have, of course, the 
option of making the initial adjustment in the appropria- 
tion account, after the CCA profits are struck, but we do 
not feel this meets our case. Quite apart from the im- 
plications for taxation, price control and other public 
policy purposes, such a compromise would be inconsistent 
with the CCA concept of profit in seeking to provide a 
more realistic indicator of profitability in the main profit 
and loss account across the corporate sector. 


‘Moreover, whatever adjustments may be made else- 
where in the accounts, the focus of attention is on the 
“top line” of the profit and loss account. This being so, the 
level of CCA profits of banks, without the adjustment 
referred to, could well be misinterpreted by some political — 
or even some financial ~ commentators, as indeed have our 
historical profits on occasions in the past’. 

An alternative, according to the IASG’s discussion 
paper, exists within the context of ED18 by subdividing 
in the appropriation account the item ‘Appropriated to 
revaluation reserve’ between “Transfers to maintain free 
banking capital’ and ‘Other transfers to revaluation 
reserve’. This, of course, still does not dispose of the 
banks’ objection that treatment of the free capital adjust- 
ment within the appropriation account unfairly presents 
the true operating result — and would also leave the result 
and the ensuing charge for taxation unrelated, assuming 
(as the banks do) that the adjustment will, in due course, be 
recognized for tax purposes. 

A third available choice, the IASG paper suggests, is 
for the banks’ unique role and problems to be recognized 
to the extent of exempting them from the particular 
requirements as to form and content of profit and loss and 


appropriation accounts (paragraphs 7 and 22 of ED18), 
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thus leaving them free to formulate their own accounting 
Bs. policy and a form of presentation appropriate to their own 
_ business. 

= Copies of the IASG paper are being distributed to a 
_ number of financial institutions, in the hope of stimulating 


_ discussion over a wide area. ‘Further debate on the over-all 
= question of monetary items is desirable’, in the view of 
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git MOEREN 
IASG’s parent body, the Accounting Standards Com- 
mittee, ‘before final recommendations on the subject are | 
made to the ASC’. EP 

Until such time as tax assessments come to be based on | 
current cost profits, the present argument is concerned 
chiefly with presentation. However, fair presentation is 
the essence of accounting, and the object of ED18. l 
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in 1976 


Members of The Institute of Chartered 
Accountants of Scotland, in common 


with their English brethren (The Ac- 
_ countant, February 24th), are likely to 


be asked for increased subscriptions in 
1978. The Institute’s accounts for 1976 
showed a surplus of nearly £90,000 (in 
historical cost terms) of income over 
expenditure but, despite a satisfactory 
liquid position and an anticipated ‘modest 
surplus’ in 1977, the Council is of 
opinion that ‘expenditure is likely to 
catch up with income during the current 
ear’. 
4 Membership of the Scottish Institute 
was 9,463 at December 31st last, a net 
increase of 155 over the 1975 figure of 
9,308. Among the 291 new members 
admitted during 1976 were 130 graduates 
in various disciplines — including Miss 
Corinne Sloan, Bsc, of Edinburgh, the 
1976 gold medallist who (as The Account- 
ant reported on June 17th, 1976) ‘ap- 
pears to have won every award for which 
she was eligible!’ 

A less happy facet of the Scottish 
student scene is the report that the 


students’ societies in Glasgow, Aberdeen 


Mr A. B: Richards -- 
| 


and Dundee — three major . Scottish 
cities which together accounted for nearly 
two-thirds of all training contracts re- 
gistered with the Institute in 1975-76 — 
were ‘inactive’ during the year. Only the 
Edinburgh and Fife students’ societies 
offered programmes of educational and 
social meetings during 1976. 

In the course of his foreword to the 
annual report and accounts, the President, 
Mr A. B. Richards, ca, writes: “A year 
ago, I said “The challenges facing the 
profession have never been greater than 
they are today”. 

‘Unhappily, some of the challenges of 
the past year have come from adverse 
publicity, and we must learn all we can 
from it — even if we think some of it was 
ill-informed and irresponsible. Our aim 


must always be to improve our stand- 
ards, to improve our service to clients, 
and to enhance our reputation with the 
public. f 

‘I have every confidence that the mem- 
bers of this Institute will play their full 
part, as they have always done, in pro- 
moting the advancement of the profes- 
sion in general and of the Institute in 
particular.’ 
_ The Council has nominated Mr John 
Lister Kirkpatrick, ca, of Glasgow, to 


succeed Mr Richards as President of the 
1977-78. Mr. | 


Scottish Institute for 
Kirkpatrick, a partner in Thomson 
McLintock & Co, has been a member of 
the Institute since 1952. 

Among the 101 members whose deaths 
were recorded with regret during 1976, 
the report notes the names of three 
former Council members — Messrs 
Robert Crawford, CA, FCMA (1965-70), 
J. H. Johnston, ca (1950-56) and I. W. 
D. Macdougall, psc, ca (1958-66). 

The Institute’s annual meeting will be 
held on April rst. 





Interfirm 1977 Holds the Rate 


Fees for participation in the English 
Institute’s ‘Interfirm 1977’ comparison 
have been pegged at the 1976 level. This 
means that firms with fewer than 27 
personnel (including partners) will pay 
the minimum charge of £40 per firm in 
order to participate; other offices will 
pay {1°50 per staff member with a maxi- 
mum of £175. 

Participants in the 1977 interfirm com- 
parison for accountants in public practice 
will receive a self-diagnosis and planning 
work book containing their ratios, and 


figures for the average ratios of other 


firms of a similar size and in a similar part 
of the country, together with a ‘do-it- 


yourself’ guide to extracting the maximum 


useful information out of the ratios. 
Several weeks after issuing the planning 
work book to participants, a four-part 
report will be released giving (anony- 
mously) the ratios of all participating 
firms 


Results of the 1976 comparison were 


dispatched to participants only a few 


weeks after the organizers had received 
the last questionnaire, and it is hoped to 


maintain or to better this achievement in 


1977. 

Participation in ‘Interfirm 1977’, organ- 
ized by ‘The Institute of Chartered 
Accountants in England and Wales, is 
also open to practising members of the 
Scottish and Irish Chartered Institutes 


and The Association of Certified Account- | 


ants. | 

Reports from participants in the 
earlier exercises indicate that practising 
firms are finding these comparisons 


increasingly useful in learning where 


action may be needed to improve practice 
performance — including revising charg- 
ing rates, improving work in progress and 
debtor control, reviewing professional 


indemnity cover, reviewing staff salaries 


and improving control of overheads. 
Approximately 1,600 firms have now 


taken part in the annual interfirm com- — 
parison since its introduction in 1972 


(The Accountant, May 25th, 1972) 
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£3 Million is ‘Small’ 

The ‘size’ threshold for the smallest 
businesses, whose adoptive date for 
CCA is as yet undetermined, is likely to 
be significantly increased from the level 
of {100,000 turnover or total assets 
proposed in EDr18. Suggestions of 
‘£250,000 or more’ emerged earlier this 
month, and it now appears that several 
of the profession’s leaders are thinking in 
terms of £500,000. 

These include the Inflation Accounting 
Steering Group’s chairman, Mr D. S. 
Morpeth, TD, BCom, FCA, who last week 
told members of the Cornwall and 
Plymouth Society of Chartered Ac- 
countants that the IASC had in mind a 
simplified CCA accounting method for 
small businesses without sophisticated 
accounting systems. ‘I also believe that it 
will be necessary to expand the number 
of businesses in the “small” category by 
expanding the size test, perhaps up to a 
turnover of £500,000’, he said. 

The accountancy profession, he added, 
had a responsibility to ensure that CCA 
was made to work. Government and 
most of industry had been persuaded that 
historic costs no longer presented ‘a true 
and fair view’, and the clock could not 
be put back. 


Inspectors for 
Credit Firm 


Affairs of Credit Collections Ltd are to 
come under the scrutiny of Department 
of Trade inspectors, it was officially con- 
firmed last week. The inspectors have 
been named as Mr P. J. Oliver, FCA, a 
partner in the London practice of Spicer 
and Pegler, and Mr D. J. Freeman. 

The inspection has been ordered in 
pursuance of the Department’s discre- 
tionary powers under section 165 (b) of 
the Companies Act 1948, and will extend 
also to the trading relationship of AEG- 
Telefunken (UK) Ltd with Credit Col- 
lections Ltd and its associates. 


Accountants and | 
the Environment 


The programme of the ICMA’s 1977 
National Conference, to be held at York 
University from April 14th to 16th, has 
been designed to provoke the maximum 
of discussion and exchange of views 
between members. Within the conference 
theme of “he Economic Environment 
and the Management Accountant’, a dis- 
tinguished panel of speakers has been 
assembled under the leadership of 
the Institute’s President, Mr Ronald 
Frank, FCMA. | 

Sir Ian Morrow, CA, FCMA, JDipMA, a 
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Past-President of the Institute, has 
accepted an invitation to speak at the 
conference dinner on April 15th. 

The conference is specifically addressed 
to ‘accountants and managers who aspire 
to improve their knowledge and exper- 
tise’, and copies of the conference 
brochure are available on request from 
the Secretary of the Institute’s PQE 
Committee, Mr D. C. Wildish, 63 Port- 
land Place, London W1N 4AB (01-637 
2311). The VAT-inclusive fee (residen- 
tial) is £75-60 for ICMA members and 
registered students, and £86-40 for non- 
members. 





English ICA Council Nominations _ 


Postal ballots for election to the Council 
will be taking place, over the next few 
weeks, in five of the English Institute’s 
district society areas. Inevitably, the 
largest number of nominations arises in 
the London area, where 13 candidates 
are contesting the seven available 
vacancies. 

The full list of candidates in contested 
elections appears opposite, together with 
their dates of admission to membership. 
An asterisk indicates a member of the 
present Council seeking re-election. _ 

Twelve other members have been 
returned unopposed — including the first 
Council member for the recently- 
enfranchised Thames Valley District 
Society. This is Mr David Lindsay, Fca, 
of Maidenhead, a member of the Institute 
since 1955 and chairman of Thames 
Valley (at that time part of London & 
District) for 1974-75. 

The full list of unopposed nominations 
is Messrs L. C. Hopkins, rca (Beds, 
Bucks & Herts); G. J. C. Lockhart, FCA 
(East Anglia); N. S. Staveley, FCA 
(Humberside); R. G. Wilkes, OBE, TD, 
ADC, DL, FCA (Leics & Northants); J. G. 
Hurst, Fca (Liverpool); J. M. Gilliat, 
BA(Com), FCA (Manchester); P. A. Bird, 
BSc(Econ), FCA, D. J. Lawrence, Fca, and 
K. Mashford, Fca (South Eastern); H. B. 


Singer, TD, FCA (South Wales); D. 


Lindsay, Fca (Thames Valley); and E. I. 
Longman, Fca (West Yorkshire). 
Two further Council vacancies have 
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Open Field in Schools 
Business Game a 


Nine of the original 317 teams to enter — _ 
from comprehensive, grammar and public 
schools — for the 1977 Schools Business - 
Game have won through to the semi- — 
finals. With all previous winners now — 
eliminated from the contest, there is an — 
open field for this year’s championship; _ 
though Denstone College, who accumu- ~ 
lated a ‘profit’ of £2147 million to elimi- — 
nate Ardingly College and Berkhamsted _ 
School, may be seen as a favourite. — 
Nevertheless, margins throughout the — 












arisen, additionally to those notified — 
earlier this year (The Accountant, January 
20th), by reason of the resignations of 
Messrs A. J. Westall, Fca (North West) _ 
and W. R. McBrien, rca (South Eastern). 
The new members of Council will take p 
office from the close of the Institutes 
annual meeting on May 31st. 











Mr L. C. Hopkins Mr R. G. Wilkes 


Contested elections 


London (seven vacancies) 

B. E. Basden, MA, FCA (1951) 
*P, Brenan, FCA (1950) 

*J. D. Cormie, Ma, FCA (1958) 

J. O. R. Darby, FCA (1953) 

*J. Forbes, FCA (1951) 

R. P. Grant, FCA (1965) 

I. Macfarlane, FCA (1956) 

D. P. Morland, MA, FCA (1964) 

M. le M. Patient, FCA (1963) 

K. A. Sherwood, Fca (1958) 

I. G. Watt, FCA (1957) 

F. E. Worsley, FCA (1964) 

T. D. Wright, BA, ACA (1975) 4 
5 cam and West Midlands (two 
cies 

P. E. Couse, FCA (1961) 

P. R. Dallow, FCA (1948) 

*B. G. Rose, FCA (1948) 


vacan- 


‘E 


Nottingham (one vacancy) 
*J. H. Hewitt, FCA (1951) 
H. W. Housley, FCA (1949) 


Sheffield (one vacancy) , 
J. M. Beard, Fca (1954) iat 
*A. M. C. Staniforth, BA(com), FCA (1960) 
West of England (one vacancy) eee 
*D. M. Parkes, Fca (1955) -= p. Sana 
M. A. Peters, FCA (1957) aia he 
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| Taxation by Inflation 
tremely close, and only one team recorded 


It has taken a long time for the fact to 
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Semi-finals of the game are being 


j a played this week, and from April 19th 
to 26th, after which the last three con- 


tenders go forward to a ‘live’ final at 
Chartered Accountants’ Hall on May gth. 


New Constitution 
for Pensions Board 


The Government are proposing to change 
the statutory constitution of the Occupa- 
tional Pensions Board — but not until after 
the new scheme starts in April 1978. ‘The 
main effect will be to increase significantly, 
to two-thirds of the membership of 
the Board, the proportion of members 
appointed after consultation with organ- 
izations representing employers and 
employees. 

At present, the Board is composed of a 
chairman, deputy chairman and 12 other 
members. The Government recently 
announced its intention of amending 
section 66 (2) of the Social Security Act 
1973 so that the Board would consist of 
a chairman and not less than 12 members 
nor more than 15 members, of whom five 
(four, if only 12 members are appointed) 
would be appointed after consultation 
with organizations representative of 
employers, and the same number after 
consultation with organizations represen- 
tative of employed earners. 


sink into public awareness, but the main 
beneficiary from inflation is the Ex- 
chequer. Continuing inflation with rising 
money incomes ensures that, with pro- 
gressive income taxation, any money 
increase in incomes is substantially 
swallowed up in higher taxes, not least 
because personal allowances and other 
reliefs are never increased sufficiently to 
maintain their real value. 

This basic proposition is fully de- 
veloped in a new Hobart Paper from the 
Institute of Economic Affairs. In Over- 
taxation by Inflation ({£1-50) Dr David R. 
Morgan, an Australian economist, em- 
phasizes that UK tax allowances and rate 
bands have been inadequately adjusted for 
inflation so that real rates of taxation have 
risen. In consequence, between 1973- 
44 and 1975-76 personal taxes more than 
doubled, despite apparent concessions 
made by the Chancellor in successive 
Budgets. 

The solution proposed is indexation of 
tax allowances and rate bands — which is 
now policy in countries such as Canada 
and Australia, although the pace of their 
inflation has been slower than in the UK. 
Indexation, Dr Morgan argues, would 
make the government more accountable 
to the electorate and would tend to limit 
public sector spending as the public 
would become more aware of the real 





Celebration of the Sheffield Chartered Accountants’ Centenary last week was marked 
by a civic reception at which the City of Sheffield was presented with the first of the com 
memorative silver goblets struck in honour of the occasion. 

Councillor Mrs W. M. Golding, Deputy Lord Mayor of Sheffield, received the presentation 
from Sheffield District Society President, Mr David Shaw (right) and Mr Stanley Kitchen, 
President of The Institute of Chartered Accountants in England and Wales. 





To. 


GA 





INS SRN eS a 


Radio 4's ‘Budget Special’ team on March 
29th will include certified accountant and 
former Revenue officer Mrs Mavis Moullin, 
ACCA, FTII. 

Mrs Moullin, as mentioned in The Account- 
ant last week, has recently been appointed 
head of the CBI's Taxation Department — the 
first woman to hold this appointment. She is 
also a partner in her husband's accountancy 
practice of Graham Moullin & Co. 





cost of the government’s spending plans. 
In particular, indexation would moderate 
inflation arising from excessive pay in- 
creases since, first, government would 
no longer be able to rely on fiscal drag to 
recoup much of the excess in taxes and, 
secondly, employees would find their 
take-home pay larger in real terms. 
Whether or not British politicians 
merit, by virtue of current inflation, the 
description of the UK as a ‘banana 
republic’ is debatable. But it cannot be 
disputed that the combination of in- 
flation and taxation is the standard 


technique used in under-developed and — 


developing countries to finance their 
governments’ investment plans. 


Bullock Proposals 
‘Obscured’ 


ee of the Bullock Committee have 
been obscured and overlaid by the ‘some- 
times rather extreme statements’ made by 
both the advocates and the opponents of 
the majority report, Mr John Phillips, 


CBE, LLM, FCIS, President of the Institute 


of Chartered Secretaries and Adminis- 
trators, told the recent annual dinner of 
the Institute’s Chester branch. From its 
85 years’ experience of company adminis- 
tration, the ICSA had itself proposed in 


evidence to the Bullock Committee that, 


in the interests of good industrial rela- 
tions and efficient company management, 
the work force should have a voice in the 
decision-making process. 

‘We believe that this is best done in a 













two-tier system of company control in 
which the work force is represented on a 
supervisory council which would have the 
right and duty to take fundamental 
decisions’, he said. ‘But the worker 
representatives should be drawn from 
the work force as a whole, and should be 
elected by it. 

“The Institute also believes that it is 
the highest degree important, in the 
interests of regeneration of British in- 
dustry, that the company management 
board concerned with the day-to-day 
operation of the enterprises should not 
be changed. Executive and non-execu- 
tive directors have usually reached their 
positions consequent upon arduous train- 
ing and acquisition of great skill and 
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experience in management and it would 


_ be disastrous, when they are virtually at 


the apex of their managerial ability, that 
they should have added to their number 
workers from the shop floor, whose stake 
and whose contribution is concerned with 
the future of the enterprise as a whole and 
not with the techniques of day-to-day 
management.’ 


Accountant Libelled by 
‘Stonehouse’ Jibe 


Disputes over the distribution of a family 
estate led to a chartered accountant being 
addressed as ‘Stonehouse’ by his dis- 
gruntled brother-in-law, the High Court 


_ Finders Keepers 


I was rather surprised to find the caller 
at the other end of the line was Albert, 
who works in Transport. ‘It’s very con- 
fidential,’ he whispered; ‘could we please 
have a little chat?’ | 

I said yes, following an old-fashioned 
theory that my door should be open to 
all and sundry when in need. In fact, I 
rather think that Henry the Eighth 
originated the idea, when the last thing 
most of his subjects wanted was to come 
within the sight of his roving and 
avaricious scowl. 

Anyhow, Albert duly arrived, dark, 
wary-eyed and overalled, clutching a 
parcel which he opened cautiously. It was 
a model of a new type of car-jack, he 
confided; he’d invented it all by himself, 
now he wanted advice about protecting 
his interests. It was a great improve- 
ment, miles ahead of anything else on the 
market. 

Personally, I’ve never been 
mechanically-minded. At home, my son 
handles fuses, batteries, gaskets or stereos 
with brisk efficiency, leaving me out of 
such nimble-fingered chores, but I’m 
always willing to learn. Albert handed me 
his model, saying ‘Just push here, you 
see, and next minute my thumb was on 
fire and a trickle of blood ran up my 
sleeve. 

Ultimately released and sticking- 
lastered, I turned on Albert a Star 
Chamber glare. Presumably he’d worked 
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by An Industrious Accountant 


out this ill-omened gadget in our work- 


‘shop, in our time, while being paid his 


wages to work for us, I said witheringly; 
and therefore anything he invented 
belonged to us, not to him. That was 
common law, there were bags of pre- 
cedents. 

Albert sat motionless for a while, thus 
revealing that he had already discussed 
his thumb-screw with his wife, father-in- 
law, and cousin in a solicitor’s office, all 
on the same ‘highly confidential’ basis. 
He was currently securing the official 
company view also, prior to reviewing 
the over-all strategy to be adopted. 

‘I have some odd tools in my own 
garage,’ he said at length, picking his 
words with care, ‘and I potter about 
there most week-ends, in my own time of 
coursé. That’s when I thought of this new 
idea, quite accidently, when I was 
changing the wheel of my own car. My 
wife was helping me; she’ll confirm it.’ 

That cousin had briefed him well, I 
reflected; but when our directors heard 
the tale which I was bound to tell them, 
they’d play it tough. If the gimmick was 
that good it should be patented at once... 
perhaps a subsidiary company . . . 
certainly a good bonus to Albert .. . 
possibly a merger with some motor- 
making giant. 

Pity the Chairman never circulated 
that legally-drafted letter for employees 
to sign last year, saying that all their 
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was told recently. A jury held that this 
interpolation, on the envelope of a letter 
addressed to Mr Alan Hinderer, rca, of _ 
Thundersley, Essex, was libellous and — 
awarded Mr Hinderer damages of £75. | 
Mr Hinderer claimed in evidence that 
this use of the word ‘Stonehouse im- 
puted charges of financial dishonesty. He _ 
received the letter in August 1975, when _ 
the activities of former MP Mr John © 
Stonehouse were an object of suspicion. — 
‘I had visions of shareholders envisag- _ 
ing me decamping and leaving my clothes _ 
on a beach somewhere’, he told the Court. 
After the hearing, he said that he was — 
pleased with the result, but disappointed _ 
to find that his good name was apparently 
worth only £75. q 


brainwaves belonged to the company 
while in our employment. For their own 
sakes, of course, he insisted, to save 
them from exploitation by some slick 
outsiders who might cut and run with ~ 
the profits and leave our unsophisticated _ 
chaps high and dry. However, his co- — 
directors felt that some disloyal chap 
might misinterpret our paternalistic con- _ 
cern, even with assurances of recom- 
pense, and the scheme was dropped. 4 

I hinted to Albert something tactful — 
on those lines, but he answered slowly 
that the union secretary said his invention 
wasn’t related to company business, so 
he should patent it at once. No, he 
hadn’t any suggestions to make himself 
at this stage, but he felt it was right to | 
tell the company; he’d think it over. 

Our move, I thought; but I forecast 
trouble ahead. 
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A Practitioner’s Viewpoint 


by E. G. BYRD, MA, FCA 
Coopers & Lybrand, Vancouver 


oh. 


regulatory agencies and the Courts. 


this is a salutary development. 


a 
_ Audit committees offer the potential for important advan- 
_ tages, not least in providing a direct line of communication 
to the board. This is perhaps of the greatest value when 
= contentious financial and reporting matters -arise upon 
_ which management and the auditors cannot readily agree. 
_ They are still in the evolutionary stage, and the ex- 
_ perience of some organizations with them has been some- 
__ what less than satisfactory because practices and procedures 
have not yet been properly defined. Further experience will 
undoubtedly lead to improvements in their appreciation 
_ and usefulness. In the final analysis, however, their value 
and success will depend not only upon qualifications and 
= resourcefulness of the members of the audit committee but 
also, perhaps to a larger extent, on the degree of support 
= and co-operation top management is prepared to give them. 


y 


= Background 


= Audit committees were first proposed in the USA by the 
= New York Stock Exchange in 1939 and by the Securities & 
_ Exchange Commission in 1940. A few American companies 
_ picked up the idea at that time, but there was little general 
_ response from either the business or professional com- 
a munities until interest was revived in the late 1960s. 
In 1967 the American Institute of Certified Public 
_ Accountants gave support to such committees; so also, by 
= implication, did the Court in the BarChris case in 1968, 
when the directors were criticized for their lack of in- 
= quisitiveness and involvement in corporate financial 
reporting. Audit committees are still not mandatory for 
orporations in the USA, but a 1976 publication has noted 
ta 1974 SEC survey on the existence of audit committees 
sed that 88 per cent of the companies that replied 
udit committees and 84 per cent reported that the 
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portant a factor as any in achieving this level of 
rt has perhaps been the fact that enlightened manage- 
recognizes the benefits to be gained. 





















5 ERIA Canada, development of the audit committee began 
_ in 1967 with the report of a Select Committee on company 


-law (the Lawrence Committee) which recommended the 


The Benefits of Audit Commit 


Audit committees, despite certain imperfections and growing pains, have 
_ already begun to prove their usefulness in North America. The concept 
_is now widely accepted in the USA and supported by professional bodies, 


= In Canada, audit committees are mandatory for public companies and their 
_ use is becoming more widespread in organizations where there is no legal 


= requirement to have them, eg private corporations, charities and certain 
_ Crown corporations. From the auditor's point of view, says our contributor, 


people should adopt an audit committee, half of whose 


committees consisted exclusively of outside directors. 
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audit committee requirement to the Legislative Assembly 
of Ontario in the hope that this would ‘make available to the 
auditor a means whereby he may discuss with a committee E 
of the directors not only his financial statements . . . but 
relevant matters arising from his audit generally’. E 

The Royal Commission which reported in 1969 on the 
Atlantic Acceptance case (The Accountant, June 25th, 1970) 
took four years to complete and four volumes to write its _ 
report, in which was noted that the Atlantic failure was as 
much a watershed for this history of accounting in Canada _ 
and perhaps abroad as.was McKesson & Robbins in the 
USA. The report speculated that the Atlantic story would 
have been different had there been an audit committee. The ; 
first audit committee was legislated by the Ontario Business 
Corporations Act of 1970 and now, to all intents and pur- _ 
poses, every public company in Canada is required to have 
an audit committee. JD Ea 

Somewhat surprisingly, the UK seems to have lagged i 
behind North America, but there is evidence that audit 3 
committees may soon become an established way of life for _ 
boards of directors in the UK. There is pending a Private 
Member’s Bill [‘Parliamentary Support for Audit Com- ; 
mittees’, The Accountant, February 1oth], which proposes — 
audit committees along the lines of those now well estab- 
lished in the United States and Canada. 

The thrust of this proposed legislation is to enhance the _ 
status of non-executive directors and to make them 
responsible for formal liaison between the auditors and the 
board. ‘The suggestion is that larger companies with assets 
of more than {10 million or which employ over 2,000 





members would be non-executive directors. This com- 
mittee would have to sign a statement accompanying the 
balance sheet that it was satisfied with the company’s 
financial affairs. 


Canadian legislation 


In Canada, the requirements of the federal Canada Business 
Corporations Act 1973 are: 


corporations offering securities to the public shall have an a 
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audit committee of not fewer than three directors to be elected 
by the board of directors; 


the majority of the committee cannot be officers or employees 
of the corporation or its affiliates; 


the committee is to review the annual financial statements 
before approval by the board; 

the company’s auditor is entitled to receive notice of all 
meetings and has the right to appear before and be heard by 
the committee at any meeting; 

any audit committee member may require attendance by 
auditor at every audit committee meeting; 

the auditor and any member of the committee may call a 
meeting of the committee; 

any oral or written statement or report made under the Act by 
the auditor (or former auditor) has qualified privilege; 

the directors shall forthwith notify the audit committee and 
the auditor of any error or misstatement of which they 


become aware in a financial statement upon which the auditor 
or a former auditor has reported. 


Provincial legislation varies in minor detail, but the 
thrust is essentially the same. 


Board committees 


The evolution of the audit committee is happening at a 
time when committees of the board of directors are becom- 
ing a very large element in the operations of business at the 
board of directors level. Two basic factors are primarily 
responsible for this change: first, the corporations for which 
the boards of directors are legally accountable have become 
so large and complex in many cases as to necessitate a 
specialization of tasks at the board level, somewhat in line 
with that which exists within overall corporate management. 
Secondly, as a result of new legislation and court actions 
instigated by shareholders and others which impose upon 
directors far more stringent rules of conduct and liability, 
it has become necessary for a director of a company to 
become much more familiar with the state of affairs existing 
in a corporation. 

While certain very large corporations still maintain 
boards of directors consisting of well-known names from 
business, professional or political life, there is a marked 
trend towards the introduction of smaller, more profes- 
sional boards. In recent years, the specialized committees 
established by boards of directors include, apart from 
audit, such committees as executive, salary and bonus, 
finance and investment, pension, planning, and public 
responsibility. 

The legislation establishing audit committees says little 
on what the audit committee should do and how it should 
go about its work. To fill this gap, most of the larger 
public accounting firms in North America, within the 
last three or four years, have issued their own guidelines 
and ideas on the duties and responsibilities of audit 
committees. 

‘These stemmed largely from the corporations concerned 
seeking assistance from their external auditors who perhaps 
seized the opportunity to attempt to direct the audit 
committees to those areas where they saw the greatest help 
being afforded to the auditors in the fulfilment of their 
audit responsibilities. Thus for the first year or two there 
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was a wide variety of practice in force, but — as audit 
committees have become more universally accepted — there 
seems to have emerged some consensus on the aims and 
objects of audit committees and how they should achieve 
these. 


Committee structure 


From the external auditor’s viewpoint there are very real 
advantages to be gained from the appointment of an audit 
committee. He should therefore exert any influence he can 
that would assist the audit committee in fulfilling its 
intended functions in the best possible way. But the 
potential benefits of audit committees depend to a large 
degree on careful planning and organization of their 
activities; this planning begins with the selection of com- 
mittee members. 


Size of committee 

It seems desirable that audit committees be kept small. 
Clearly there must be at least three members, but it is un- 
likely that more than, say, six would be sensible. (In the early 
days, the board of directors en bloc was often appointed as 
the audit committee; this, however, did not permit audit 
committees to function in the manner best suited to get the 
most out of the auditors.) 


Composition and criteria for membership 

Audit committees must have a majority of non-executive 
or outside directors. It is desirable that'the members have a 
practical and theoretical knowledge of business and finance 
to assist them in their review of the financial statements and 
all other matters with which the audit committee becomes 
concerned, 


It becomes a moot point whether senior management 
should be members of or should attend the meetings of the 
audit committee as invitees, and some companies have con- 
stituted their audit committees so that they do not include 
any insiders. There is a tendency, however, to seek informa- 
tion and guidance at audit committee meetings on all 
matters leading to the approval of the financial statements. 
In such cases, the attendance of the chief financial officer 
at the meetings of the audit committee is probably desirable. 

While its success depends to a large degree on the 
competence of its members, the acceptance of senior man- 
agement of the role of the audit committee is very important 
as well. The ideal audit committee, it is suggested, should 
probably consist of one insider and the balance outsiders 
with detailed financial reporting and accounting experience 
and, hopefully, with some direct experience of the sort of 
business in which the company is involved. 

Canadian legislation does not stipulate the length of 
service for the audit committee but it is probably ideal, if 
perhaps difficult to accomplish, that the membership 
rotates on, say, a three-year basis. This is best achieved 
with a committee of several members with staggered terms 
of office so that each year there will be good continuity. 


Purposes 


Within the general framework of the statutory responsi- 
bility of the audit committee, the following main purposes 
of audit committees have recently been identified and a 
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survey was conducted among practising accountants as to 
their relative significance. In order of importance, they 
ranked as follows: 


to provide non-officer directors with direct and more personal 
contact with independent auditors; 


to give additional attention to the audit function: performed 
by the independent auditors; 


to relieve the board of directors of details regarding tiie 
review of the results of the independent audit; 


to serve as an independent review function of the company’s 
operations and its annual financial statements before their 
submission to the board of directors for approval; 


to relieve the board of directors of details regarding the review 
of the annual financial statements: 

to give attention to the internal control functions of a com- 
pany; and 

to relieve the board of directors of details regarding the 
arrangements for the independent audit and the nomination 
of the independent auditors. 


All these purposes relate more or less directly to the 
annual financial statements and the audit opinion which is 
given thereon. Increasingly audit committees, either 
through their own initiative or because the board of 
directors has specifically widened the terms of reference, 
are now concerning themselves with many more diverse 
matters such as the existence and quality of the company’s 
system of internal control; the quality and depth of staffing 
in the company’s accounting and financial departments; the 
impact on the company’s financial statements of proposed 
changes in generally accepted accounting principles; the 
quality of the company’s internal audit program or, if none 
exists, the desirability of establishing such a program; the 
company’s accounting principles generally with particular 
regard perhaps to income recognition, capitalization and 
depreciation policy; transactions involving questionable 
or illegal payments; and other potentially contentious 
areas. 

Having noted who should be on the audit committee, 
some of the things it will be doing and the peripheral areas 
in which it might find itself involved, let us examine some 
of the advantages which may accrue, particularly to the 
external auditor, and how an audit committee can assist the 
auditor in his prime responsibility of reporting to share- 
holders on the annual financial statements. 


Independence 


A statement on the issue of independence is contained in 
the Canadian 1967 Select Committee report: ‘It is generally 
agreed that one of the most serious threats to the indepen- 
‘dence of the auditor is the close relationship which fre- 
quently and naturally develops between management and 
the auditor. ... To avert this threat to the auditor’s inde- 
pendence, the Committee recommends that . . . the Act 
should provide that there shall be an audit committee on 
the board of directors . . .’. 


A strong relationship between the independent auditor 
and management is to be expected and indeed is a desirable 
state of affairs. Only if such a relationship exists can the 
auditors be of the greatest possible assistance in every way 
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to their client; but in these circumstances there does have 
to exist the possibility that the external auditor may become 
unduly influenced by management. The audit committee 
can, if necessary, reinforce the aiditor: s independence from 
management. 

It is generally recognized that public accountants give 
the best service as independent auditors in those situations 
where they have access to the board of directors. Whether 
that access is best arranged through an audit committee or 
by the appearance of the auditor at board meetings depends 
upon the size of the board, its agenda and other circum- 
stances. 

While, in theory, it was always possible for the auditor to 
meet with the board, the existence of an audit committee 
of the board of directors formalizes that access. In a great 
many cases in the past, the appearance of the auditor at a 
meeting of the full board was a mere formality, or indicated 
some real disagreement or unresolved accounting or financial 
problem. The attendance by the auditor at regularly- 
scheduled meetings of an audit committee enables the 
audit committee to become aware of and take an interest 
in the detailed affairs of the company to a far greater 
extent. 


Credibility and objectivity 

The board is responsible for providing the shareholders and 
the investing public with full and complete financial 
reports but this is only one aspect of the board’s responsi- 
bility. The appointment of an audit committee of the 
board permits a more thorough probing into all the issues 
at stake and a proper questioning of management decisions 
affecting the financial statements and the level of financial 
statement disclosure. This must surely help considerably 
the credibility and objectivity of corporate financial 
reporting. 

An audit committee, small in size and specific in its terms 
of reference, can spend whatever time is needed to fulfil its 
appointed functions. By having the right to request the 
attendance of the auditors at such meetings, the outside 
directors are in a position to find out from an independent 


‘source the true state of affairs existing in the finances of a 


corporation. 


The board of directors should welcome the appointment 
of an audit committee and should do its best to ensure that 
its members are well qualified to pass judgement on behalf 
of the board on the matters laid before them. They have a 
fiduciary relationship to ensure, on behalf of the share- 
holders, that the company is managed in the best possible 
manner. Part of that stewardship involves the accurate 
accounting for the operations of the corporation and proper 
presentation of financial information to shareholders. The 
audit committee is in a better position to fulfil this function 
than the board as a whole and this should provide addi- 
tional protection for directors. 


In summary, there is certainly no doubt that one of the 
most significant corporate developments in Canada in 
recent years has been the emergence of the audit com- 
mittee from the concept stage to reality. It has brought into 
sharper focus two of the more striking issues in the business 
world today — public confidence in financial reporting, and 
the responsibility and accountability of directors. 











Save As You Earn 
Third Issue (ndex-Linked) 
is one of several strong invest- 
ments detailed in our booklet 
“Investing in National Savings? 


Your clients will be hard 
pressed to find a better rate of 
return combined with such 
security as this investment offers. 
And for those paying tax at more 
than the basic rate, the return is 
exceptional. Heres how it works. 
Your client makes 60 monthly 
payments, completing a 5 year 
contract (although up to six 
paying occasions may be missed, 
the contract being put back each 
time by one month). 


Index-linked, Each contribu- 
tion is separately revalued in line 
with the UK General Index of 
Retail Prices. The advantage of 
this in an inflationary period need 
hardly be spelled out. 


‘Terminal bonus, If savings 
are not withdrawn after making 
‘60 contributions and are left for 


* Guarantee applies only to wisdom. 4 





Not as gripp 
but it takes the bite out of inflation. 





































ing as Jaws’ 


a further 2 years (without making 
further contributions), the 
payments will again be revalued 
in line with the R.P.I. and a bonus 
of 2 monthly payments will 

be added. 


Size of contributions. 
Fixed monthly payments in whole 


pounds from £4 to £20. An Index 
Linked contract can be held in 
addition to other previous 

SAYE contracts. 


Liquidity. Repayment can 
usually be made in 14 days. If the 
investment is withdrawn after the 
first year and before the fifth, 
6%p.a. interest is paid, tax-free. 
No interest is paid on contribu- 
tions withdrawn in the first year., 


Tax-Free, Returns index- 
linked or fixed aré exempt from 
UK income tax and capital 
gains tax. 

Now read on... SAYE is 
just one of the underestimated 
investments offered by National 
Savings and detailed in our 
booklet. Among the others, you'll 
find details of National Savings 
Certificates, Retirement Certifi- 
cates, British Savings Bonds, 
Government Stock (gilt-edged), 
Premium Bonds and the 
National Savings Bank. If you 
haven't already got a copy, 
clip the coupon and we'll 
send you yours post-haste. 


We guarantee 
that a good read will 
make you a wiser 
(and, possibly even 
a wealthier*) man. 
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Rowley Pemberton Group Services 


PROFESSIONAL TRAINING 


| Many firms are concerned about the way in which their 


staff can best be trained, both at student and post- 
qualifying levels. Our programme for the last twelve 
months is now almost concluded and we are currently 
planning a programme of training covering the next 
twelve months for our member firms in London and 
throughout the country. 


Any firm who may be interested in participating and who 
would like further information, please contact our 
Training Officer, Jonathan Collard, at: 


Rowley Pemberton Group Services 
19/23 Ludgate Hill 
London EC4M 7PD 
01-236 3242 





Knight Frank & Rutley 


20 Hanover Square London W1R OAH 
| Telephone 01-629 8171 Telex 265384 





















A legacy 
means a 


lot to the 
limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 





Donations and information: 
Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 
60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 
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VAT - A Plea for 
Economic Sanity 


by E. W. SWEETING, MBE, FCA 


The author, recently retired as Director of Accountancy Services for the 
Ministry of Defence Procurement Executive, is now engaged in part-time 
professional practice. His experiences in this new capacity have prompted this 


article on the impact of VAT on the smaller trader. 


Mr Sweeting was one of several’authors whose work was highly commended 


by the judges of our 1974 Centenary Competition. 


The Government’s refusal'in November 1976 to raise the VAT 
threshold above (5,000 per annum appears inexplicable on 
economic grounds, as can easily be demonstrated by the informa- 
tive statistics produced in the Customs and Excise Department 
annual reports. This position was sufficiently clear from a careful 
analysis of the figures for the year ended March 31st, 1975. It 
is more easily illustrated from the expanded excellent tables in 
the report for the year ended March 31st, 1976, published in 
December 1976. 

This seemingly perverse refusal may well have been influenced 
by political motives — but I dare to question whether it 1s reason- 
able to dissipate substantial national resources simply to satisfy 
conformity with practices elsewhere in the EEC. This is a gross 


disservice to the benefits, mutual to Britain and other members, | 


that many of us hope will accrue from that wider community. 

Nor is the VAT office administration cost the only disturbing 
factor. There is no real appreciation of the full costs of adminis- 
tering this tax as they bear on the trader. 

It is this aspect that has aroused my interest. After a full 
career in other very different fields, I have returned in retire- 
ment to part-time work for a practising accountant, whose 
clients include a number of small traders. To many of these, 
VAT remains as big a morass as when they started. 

I hope to demonstrate that the financial burden of this tax to 
State and trader outweighs all benefits from levels of £50,000 
turnover and downwards per annum, let alone from £5,000 per 
annum; further, that to reduce the threshold to £500 per annum 
(a figure quoted as operative elsewhere in the EEC) would 
produce excess costs over any added income that would make 
nonsense of our efforts to improve the UK economy with the 
help of the IMF loan. I do not approach this in a negative 
fashion and have proposals to improve operations. 


Burden on trade and industry 


As recently as November 1976, Treasury Minister Mr Robert 
Sheldon, in reply to a question in Parliament, claimed that the 
VAT system had been designed to fit in with normal commercial 
procedures and accountancy practices, in order to reduce 
administrative costs to a minimum. This is possibly relevant 
to cases above £50,000 turnover per annum, but these account 
for less than 25 per cent of the total registered persons. Below 
that level — ie, for more than three-quarters of those subject to 
the rules of VAT — it will only apply to a small minority of cases. 
The Treasury Minister’s generalization displays a remoteness 
from actuality that is frightening, and fully justifies my state- 
ment about ignorance in decision-making areas of the true cost 
of operating this tax. 

What accountant with the best interests of his clients at heart 
would automatically recommend sales and purchases day books 
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and ledgers for businesses with an annual turnover of less than 
£50,000? Only an unimaginative pedant. They are costly and 
time-consuming to run. There are a small minority of cases, 
some even well below that figure, where that detail is most 
desirable; but the cost is not warranted for the great majority. 

In this low range, simple invoice and statement files properly 
organized and managed are easily understood and provide 
excellent control; as evidenced currently to me by the accounts 
of firms in the £30,000~£40,000 range. For limited companies 
in this range, I consider such files to be ‘proper’ records within 
the meaning of the Companies Acts; they are certainly as 
permanent and reliable as any loose-leaf manual day book and 
ledger system, or accident-prone computer tapes. 

The cost of keeping the necessary records to compute the tax 
is a very real and extra burden, the main element of which is 
usually the input section. This is particularly relevant to my 
proposals for improvement. Admittedly my own direct ex- 
perience is limited, but I have erred deliberately on under- 
stating costs in the tables J have prepared. 

As an example, in keeping the extra records necessary to 
compute VAT the trader with a turnover of {10,000 per annum 
will have incurred costs upward of {£150 per annum in terms of 
his own time, his clerical staff and/or his accountant’s services — 
in some cases much more than that — and all for a net revenue 
collection of £200 to £250. In most cases it is the input detail . 
needed that gives rise to the greatest proportion of the cost, 
which will vary from trader to trader according to the com- 
plexity or sparsity of his inwards invoices. In the tables attached 
hereto I have assumed the following modest average annual 
costs: 


Turnover 
£000 per annum 
Below 5 £1 for each £1 collected. 
5 to 9'9 £125 per annum. 
10 to 19°9 £200 per annum. 
20 to 49°9 £300 per annum. 


Customs and Excise costs 


The Customs and Excise report for the year to March 31st, 1975, 
quoted own department costs only, but the report for the year 
to March 31st, 1976, also includes the total administrative costs. 
These include services borne on the votes of other government 
departments. This truly total sum for the administration of 
VAT is estimated at {70 million in 1975/76 — about 2 per cent 
of the total net VAT collection of £3,454:9 million. The overall 
average cost of all revenue collected by the department was 1°88 
per cent and, for a new tax of some complexity, a collection cost 
of 2 per cent cannot be criticized as excessive... | 
The cost of £70 million can also be stated as £56 per person 
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registered. This is a more realistic basis. The uniformity of 
administrative effort per registered person is marked. The 
causes of disparity of effort are negligible. Registration, quarterly 
returns, in-office examination, computer processing are the 
same whether the net return is for {500 or {50,000 tax. 

As in the previous year, the 1975-76 report stresses the 
emphasis laid on credibility checks, an in-office procedure, while 
only 375,000 control visits were made in the year. There is 
nothing to suggest that above-average time is necessary to 
examine the larger cases. On the other hand, the special schemes 
that can be adopted by smaller traders impose an above-average 
burden on the in-office checks. It therefore seems reasonable to 
suggest that if a major proportion of such persons could be shed 
from the VAT scheme, a roughly similar saving should be 
effected in administrative costs. 

This is a plain assessment of facts. In view of wild allegations 
sometimes made, it is important to emphasize that it does not 
imply criticism of current administrative practice. 


Cost-effective appraisal 


Details of VAT collection for 1975—76 are given in tables 46 to 
51 of the Customs and Excise report for that year and have been 
used as the basis for Tables 1 to 4 of this article. ` 

The 29 main trade groups have been summarized in seven 
major groups in Table 1 to differentiate between those normally 
paying net VAT and those claiming VAT refunds. The overall 
statistics are seen to be artificial. Some 367,200 registered 
persons (29°4 per cent of the total) effectively receive subsidies 
by refund of £618-4 million which, with the due proportion of 
Customs and Excise department administrative costs, amounts 
to £6389 million. 

This subsidy service absorbs some 29°3 per cent of VAT 
office costs. It should not be confused or linked with the collec- 
tion service in any reasoned criticism of operations. Its justifica- 
tion must lie in the effect of these subsidies on the economy of 
the specific industries concerned. True collection cost then 
becomes £49°4 million on a net income of £4,057-7 (only 1.2 per 
cent on the sum collected, but still £56 per person registered). 

There will be variations between the general pattern of pay- 
ment or refund within groups and even between successive 
returns of individual traders, but these do not affect this 
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appreciation of the over-all position. The causes of such varia- 


- tions should be eliminated by proposals for revision given later. 


Tables 2, 3 and 4 concentrate on the distributive trades, 
groups 23 to 25, as the plight of the small trader is more easily 
studied in this limited context. Table 2 states the obvious; that 
net tax of £783-5 million from wholesale distributors can be 
collected for a departmental cost of £3:2 million, but that to 
collect a further £35777 million from retail operations costs 
£17°5 million. 

Table 3 estimates the division under retail distribution. The 
number of registered persons, 286,900, is sufficiently large to 
expect that the spread within the group will align closely with 
the over-all spread of all registered persons totalling 1,250,800, 
except that it would have somewhat less of those in the higher 
annual turnover ranges. Rather than embark on any tendentious 
speculation about this effect, ] have understated my case by 
assuming an exact proportional alignment within the group 
with that of the total field. ‘The net tax yield has been similarly 
calculated from Table 51 of the Customs and Excise report, and 
in the lower ranges at least it is consonant with my experience. 

Reading Table 3, it will be seen that some {261-8 million tax 
is collected for £8 million, and that it costs another £8 million 
merely to collect tax of {18-2 million from 142,900 registered 
persons with annual turnovers of less than £20,000. On a 
departmental cost basis alone, it seems clear that, below an 
annual turnover per trader of £7,500-£8,500, this is wasted 
effort so far as tax-raising is, concerned. 

This is only part of the story. The traders’ extra costs are 
equally part of the country’s total administrative costs. These 
costs, estimated on a most conservative basis, are incorporated 
in Table 4 covering all annual turnovers up to £49,900. (The 
range above that figure is so wide as to make any estimates 
purely speculative.) The whole of this area is an uneconomic 
operation and could be shed without financial loss to the nation; 
the effort so freed in trade, industry and government being 
available for some positive action to boost the UK economy. 

This covers 216,300 out of the total of 286,900 registered 
persons in retail distribution. A similar position may reasonably 
exist among the 245,700 registered persons in group, 28 (mis- 
cellaneous services). In short, about 400,000, or one-third of 
the total persons registered for VAT, could be shed from the 


Table 1 


VALUE ADDED TAX — YEAR 1975-76 
SUMMARIZED REGISTRATIONS, TAX PAYABLE AND ADMINISTRATION COSTS 

















(£ million) 
Approx.no. Net Net Total . Effective 
ofregistered tax tax Administration costs cost net tax 
persons refunded collected Refunds Collections refunds collected 
TRADE GROUPS at 31.3.1976 ; 
Primary industries 01/02 182,700 171-1 10-2 181-3 
Manufacturing industries 03/19 117.200 2025-3 6-6 2018-7 
Construction and utilities 20/21 183,000 286-6 10:2 296-8 
Transport and 
communication 22 56,200 135-8 3-1 132-7 
Distributive trades 23/25 369,700 14161-9 20-7 1141-2 
Services 26/28 340,500 734-7 19-0 715-7 
Public administration 
and defence 29 1.500 160:7 0-1 160-8 
1,250,800 618-4 = 20:5 — 638-9 — Refunds 
~ 4057-7 — 49-4 m 4008-3 Collected 
3439-3 69-9 3369-4 Net collection 
Other net refunds 15:6 say 0-1 15-5 
Total collected (net) 3454-9 70-0 3384-9 
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scheme without financial loss to the country; and, in the process, 
providing a vast potential for more lucrative occupation. 


Revision 


The present unnecessarily complicated basis of VAT makes it 
uneconomic as a revenue-raising exercise. With all forms of 
tax there comes a point at which the cost of efforts to raise the 
tax comes close to the amount raised; the point is not clear-cut 
in most taxes and the position has to be accepted. Not so with 
VAT; cost to revenue ratios are easy to compute and the 
profitable cut-off point is obviously much higher than the 
present turnover threshold of £5,000 per annum. 

If the present basis of computing VAT is immutable on 
political grounds, then the only sensible solution is to raise the 
threshold. Unless this is done we shall continue to fritter away 
scarce resources that could be much better employed. If this 
ridiculously low threshold cannot be lifted, then it is essential 
to simplify the accounting basis to effect economies in trade and 
departmental costs. 

Any review must recognize the current disparate services of 
the VAT office; the distribution of subsidies to zero-rated 
persons and the collection of tax from the balance. Dealing 
first with the collection side, the simplest solution would be 
the reduction of the current rates by two-thirds to give a 
straight sales tax with no right of recovery of input tax. The 
total revenue raised would be the same. The cost of any article 
to the final consumer would be virtually unchanged. The 




















Table 2 
VAT — DISTRIBUTIVE TRADES 
(£ million) 
App.nos. Tax CandE Net 
registered paid admin. collection 
costs 
23 Wholesale distribution 56,900 786-7 32 7835 
24 Retail distribution 286,900 280-0 16-0 264-0 
25 Dealers 25,900 95-2 1-5 93-7 
369,700 1161-9 207 1141-2 
ee pranan leanaesanmonnmnnend ERER RA 
Table 3 
VAT — RETAIL DISTRIBUTION 
(£ million) 
Taxable Estimated Tax CandE Net 
turnover nos. paid admin. collection 
£000 per annum registered costs 
over 50 70,600 236°6 3:9 232:7 
20-49-9 73,400 25:2 4-1 21-1 
10-19-9 66,100 11-5 3-7 7-8 
5-99 58,500 5-7 33 2-4 
Less than 5 18,300 1-0 1-0 == 
286,900 280-0 16-0 264-0 
—— Panntewerenremoreen) peer) 
Table 4 
VAT — RETAIL DISTRIBUTION AN ECONOMIC ASSESSMENT 
(£ million) 
Taxable Estimated Tax Admin. costs Net 
turnover nos. paid deficit 
£000 per registered CandE Trader 
annum dept. 
20-49-9 73,400 25:2 4-4 22:0 (0-9) 
10-19°9 66,100 11-5 37 13.2 (5-4) 
5-9-9 58,500 5-7 3:3 8:7 (6-3) 
Less than 5 18,300 1-0 1-0 1-0 (7-0) 
216,300 43-4 12-1 44-9 (13-6) 
eet —_ for nerirasennnrnend (oaie ennenen reenen enean nan d 
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trader’s records, the form of the return, the Customs and 
Excise records would -all be considerably simplified and the 
costs correspondingly ‘reduced. I hazard a guess that the profit- 
able turnover threshold point might well then come down to 
£5,000 per annum. 

This simple solution would work, and work well, within the 
confines of the UK. Unfortunately the situation is complicated 
by an agreement for reciprocity of tax rebates on inter-state 
transactions within the EEC. For VAT the rebate must cover 
the several additions at different stages of manufacture and 
merchanting. The total VAT up to any stage on any article 
will only be apparent for this purpose if the present method of 
invoicing at the current VAT rates is retained. 

What is needed is a series of rebate percentages to be applied 
to output tax, with no other deductions for detailed input tax 
as at present. Thinking on these lines would not have been 
practical at the initiation of the tax, but the difficulties are 
not insurmountable after several years’ operations. 

As the informative Customs and Excise reports show, there 
is ample statistical evidence on many aspects, including the 
average ratios by trade groups of net tax paid to total output 
tax. Indeed, from correspondence on individual cases, these 
would seem to form the basis of the credibility tests referred 
to in the departmental report. The series of rebate rates might 
have to detail one for each sub-group but each trader would 
be concerned with one only, and his VAT coding number would 
be a clear indication for in-office checking by VAT officials. The 
records and the returns would be little more difficult than that 
for the simple sales tax basis, the quarterly return being: 


Output Rate Tax 

Sales (split by taxable rates) iM 
Export etc. — dato —. 
Less Group rebate at x per cent a —- 
Net tax due === 


This is considerably less than the detail now given. 

This is not an impractical scheme based on wishful thinking 
but a straightforward feasible solution to an otherwise intractable 
problem, caused in the main by the apparent inflexibility of EEC 
rules on minor points of detail. The advantages are many: 


(a) The basic Revenue control is by the limited number of 
current or future VAT rates. 

(b) Invoicing is unchanged, thus facilitating “inter-state tax 
refunds or internal subsidies to zero-rated groups. 

(c) Although there would be a series of rebate rates, if necessary 
one for each of the sub-groups within the 29 main groups, 
each registered person would be concerned with only one 
of those rates. 

(d) The trader’s records would be considerably simplified as 
would his quarterly return, with a major saving ın cost. 

(e) The basis of net tax payable would be no more arbitrary 
than under the present system, with its many changing 
rules relating to individual input items. 

(f) The optional special schemes for small traders would be 
scrapped as being unnecessary. 

(g) Customs and Excise costs should be much:less. I would be 
disappointed if the costs of £49-9 shown on Table 1 could 
not be reduced by £20 million. 

(h) Credibility testing by Customs and Excise could be con- 
tinued, but based more on studying current turnover trends 
in the light of past statistics, leaving more time for on-site 
test examinations. 

(j) Default in the rendering of returns should be reduced by 
their simplification, itself leading to a reduction in depart- 
mental costs. 

(k) The scheme identifies the true nature of the present tax, a 
net addition to cost at a particular stage somewhat abstrusely 
calculated. It would render the ill-conceived pedantry of . 
SSAP 5 [The Accountant, April 25th, 1974] obsolete. The F 






















costs of complying with that directive are not included in the 
tables I have prepared, which cover tax collection costs only. 
(D) The goodwill engendered by a simplified system would 
contribute greatly to the acceptance of VAT as a con- 
; tinuing tax. } 

It is difficult to imagine any disadvantage of consequence, 
= or any insurmountable problem to its introduction. 

There are two points to be made. First, VAT on capital items 
= would have to be accepted as part of the cost of those items for 
= financial accounts and for capital allowances for taxation. 
_ Secondly, the subsidy aspect for zero-rated persons would 


_ Accounting 


by ADRIAN BUCKLEY, MSc, FCA 


CCA and Management 


M In its considerations on a system of accounting capable of providing data 
~ useful for making economic decisions, the Sandilands Committee took 

_ the view that it was desirable that the same accounting principles should 
= underpin the reporting of financial information for internal and for 


operate as at present, except that (as with other types of subsidy) — 
involvement should be voluntary. Small traders would find it — 
beneficial to stay outside the scheme, giving some saving to 
departmental costs but not at a level to match that gained by 
simplifying payment procedures. . 

tp cam up, simplification of VAT procedures probably on — 
lines similar to the above is imperative. Without that simplifica- 
tion its inflexibility, its continuing accretion of new and amended ! 
rules with the mounting resentment that this induces, must all — 
contribute to an increased economic gross deficiency over/a 
major area of its operations. 









= external users of accounts. Results of a recent pilot survey by the author 



































reporting. 


For management accounting purposes, Sandilands stressed 
= the need to distinguish holding gains, operating gains, and 
extraordinary gains, thus enabling ‘management to assess 
the extent to which gains are due to luck or skill in the 
timing of purchases (holding gains), to the productive 
= efforts of the company (operating gains) or to exceptional 
= transactions (extraordinary gains)’. The report added 
_. (paragraph 191) that ‘If the main purpose of the company 
= is to generate operating gains, continuing operating losses 
(even during a period when large holding gains were made) 
would indicate that the present method of operation of the 
company could not be continued in the longer term after 
the present assets of the company are worn out’. This con- 
cern is echoed in the IASG’s ‘Background Papers to the 
Exposure Draft on Current Cost Accounting’. 
If it is assumed that the objective of a company is to earn 
_ operating profit as opposed to holding gain, the preparation 
of management accounts for the various segments of that 
= company in accordance with CCA principles clearly reveals 
= relative operating performance by segment of the company. 
_ This kind of information is obscured by data produced in 
= accordance with unadjusted historic cost accounting con- 
_ ventions. To this extent, CCA evidently has something to 
= offer to managers. 
= Indeed, whatever readers may feel about the merits or 
otherwise of current cost accounting principles for pre- 
_ paration of figures to be incorporated into external financial 
teports, few would argue with the proposition that divi- 
al operating profit data (that is, historic cost profit 
_ shorn ‘of holding gains) represents a valuable piece of 
_ management information for a variety of internal purposes. 
. Although the emphasis of the Sandilands Report was 
__- upon external reporting, some of the subsequent discussion 





suggest that few companies have yet adopted this approach for internal 


has focused upon the value to be gained by management 
assessing operating performance according to data derived 
from current cost accounting principles. Given that the 
Sandilands Report was published in September 1975, it 
seemed to be a worthwhile exercise to try to determine the 
extent to which UK companies now incorporate adjust- 
ments to eliminate holding gains in their periodic internal 
reporting packages. 

To this end, a very simple two-page questionnaire was 
mailed to financial executives in 200 companies chosen at 


random from the top 600 in the “Times 1000’. This 


questionnaire first asked whether any kind of inflation 
adjustment was incorporated into quarterly or monthly 
management accounts for operating segments of the com- 
pany at either divisional or group level. Where an adjust- 
ment was made, respondents were asked the basis of the 
adjustment and the period of time since its introduction 
into management accounting reports. Respondents were 
also asked whether they considered incorporation of in- 
flation adjustments into management accounts a useful 
exercise. 

Where no correction at all was made, respondents were 
asked whether it was the intention of the company within 
a year to incorporate such data into their internal reporting 
package. They were also asked the reasons for their not 
having done so as yet. 

After sending out two reminders to companies from 
whom no response had been forthcoming, a total of 103 
usable replies was received. The first questionnaire was 
sent out at the beginning of October 1976 — that is just over 
one year after the publication of the Sandilands Report. 
Reminders were posted each month thereafter. 

The inflation accounting environment is a dynamic one — 
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witness the publication of ED18 during the course of this 
survey. It transpires from this survey that companies are 
currently reviewing their internal reporting requirements 
with respect to inflation accounting data. Thus a company 
indicating, in October, that it did not require divistonal 
reports to eliminate holding gains may have altered its 
procedure by December. Hence some caution must be 
exercised in studying the results of this inquiry. Further- 


more, one suspects that there would be a greater inclination’ 


for companies already incorporating some adjustment for 
inflation into their management accounts to respond to the 
inquiry. I would therefore view the findings of this survey 
as indicative of current practice in large UK companies ~ 
nothing more. 


Inflation adjustments 


Out of 103 replies received, only six companies required 
divisional monthly management accounting statements to 
incorporate adjustments to eliminate holding gains, whether 
of a stock appreciation nature or due to charging less than 
true capital consumption. In addition, six companies asked 
divisions to make quarterly presentations (but not monthly 
reports) on the basis of providing for the exclusion of 
holding gains. For all 12 of these companies, the inflation 


adjustment schedule was in addition to historic cost data 


and in all such cases respondents were making adjustments 
to profit statements and capital employed schedules, the 
latter by the use of written down replacement cost instead 
of historic cost book values. 


Thus about 12 per cent of companies replying required 
divisions to prepare inflation-adjusted information. As 
referred to in the previous paragraph there is an element of 
bias present which leads one to suspect that for all UK 
companies the percentage requiring inflation adjustments 
to be made at divisional level would be much smaller than 
this. ' 

The emphasis so far has been upon inflation adjustments 
to divisional financial information with such corrections 
made at a divisional level. It was suspected that companies 
might introduce inflation adjustments, even with respect 
to the operating segments of the firm, at the level of the 
group before asking divisions to make similar adjustments 
in their reporting package. Thus a question was incorpor- 
ated asking respondents whether, although they did not 
request divisions to make inflation adjustments in their 
management accounts, an estimate of such adjustments was 
made by group accounting staff in respect of operating 
divisions. 

All the companies requiring divisions to make their own 
inflation adjustments (see above) showed the inflation- 
corrected figures in their internal consolidated reports. In 
addition, four companies, although not asking divisions to 
publish inflation adjusted figures, were making adjustments 
centrally to monthly financial information on divisional 
profits and capital employed. A further two companies 
were making such central adjustments as part of the quar- 
terly internal reporting package. 


Over and above these, seven companies were experi- 
menting centrally with inflation adjustments for divisions. 
Such adjusted figures were not incorporated as yet, within 
the periodic management accounting reports, but were 
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circulated separately to senior management. The above 
findings are summarized in Table 1: 


TABLE 1 
SUMMARY OF SURVEY FINDINGS 


Number of companies to whom questionnaires sent 200- 
Number of companies responding 103 
Number of companies requesting divisions to incorporate 
inflation adjustments in periodic management accounts: 
Monthly 6 
Quarterly only 6 
Number of companies centrally making inflation adjustments 
to divisional performance reports and publishing these as 
part of the internal management accounting package: 
Monthly 4 
Quarterly only 2 
Number of companies making provisional inflation adjust- 
ments to divisional profit and capital figures but circulating 
such data outside of the periodic management accounting 
package 7 
Total number of companies reporting divisional inflation 
adjusted figures in some form or the other 25 


All of those companies indicating that they made some 
inflation adjustments to divisional profits reported that they 
considered the process useful. Over half added that the 
true performance of certain divisions had been highlighted 
with a clarity that was likely to lead to some redirection of 
management action and/or strategy. 

It is interesting to note that while 24 per cent of respond- 
ing companies apparently published their analysis of 
inflation-corrected divisional profits and capital employed 
for internal consumption, all respondents indicated that 
they had already looked (in varying degrees of sophistica- 
tion) at how current cost accounting would impinge upon 
total reported figures. 

It is also worth noting that four of the companies who 
were not currently making any inflation adjustments in 
their management accounts did report that they took 
account of replacement depreciation in their pricing 
policies — although they were constrained from doing so 
at present due to price controls. 


Methods of adjustment 


All of the companies except four who had indicated — see 
Table 1 — that they were incorporating some form of 
inflation adjustment into management .information on 
divisional performance were doing so by the elimination 
of stock appreciation and by adding back historic cost 
depreciation and replacing it by estimated capital con- 
sumption according to’replacement cost. The four excep- 
tions were charging depreciation on a replacement cost basis 
but their adjustment stopped there. In other words, these 
four companies made no attempt to eliminate stock appre- 
ciation. 

All companies eliminating stock appreciation from profit 
were doing so via the Sandilands cost of sales adjustment 
methodology. Dependent upon the gap between reporting 
and the end of the period being analysed, companies were 
either using published stock indices, developing their own, 
or using the retail price index, 

With respect to the calculation of asset revaluations, all 
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companies making divisional inflation adjustments were 
using a written down replacement cost basis. No other 
method of deriving ‘value to the business’ was being used. 
It will be recalled that present value of future cash flows 
and net realizable value are logical alternative criteria for 
calculc“ug ‘value to the business’ in certain situations. 

Havin, said this, I would argue that replacement cost is 
usually a far better basis of valuation of assets for manage- 
ment accounting purposes. Certainly using economic value 
can create the anomaly that a division performing very 
badly with a negative return on investment on a replace- 
ment cost basis might obtain a fair ROI on a CCA asset 
base simply by projecting forward poor results, discounting 
these and consequently arriving at a low investment base 
and capital consumption charge. The information yielded 
to management by such a process is, it is contended, hardly 
useful in terms of assessing divisional performance or for 
management decision purposes, 

In terms of revaluing assets for CCA management 
statements, published indices were being used. Asset 
purchase dates (or an approximation thereof) were generally 
available following previous CPP exercises. However, 
estimation of asset lives presented a practical problem, as 
did the tracking down of assets which were completely 
written off for historic cost accounting purposes. 

In 60 per cent of cases, the CCA asset base and the CCA 
depreciation charge were being derived from indexation of 
historic figures, as a short-term expedient prior to the 
availability of detailed information. However, it does have 
dangers attached to it, since historic cost depreciation is 
frequently based on assumed asset lives far less than their 
period of economic use. i 

It seems that the typical pattern of introduction of 
divisional inflation-adjusted figures begins with the head 
office accounting staff making estimates as far as it was able 
to do so, feeding these upwards to finance director level 
and then discussing them with divisional management and 
accountants when the snags are ironed out. There seemed 
to be some problems in ‘selling’ group and divisional man- 
agement on the benefits of the system. Successfully done, 
incorporation of a schedule showing adjustments in 
divisional internal accounts follow. 


Timing of introduction 


Of those companies who had requested divisions to prepare 
and submit inflation-adjusted periodic performance reports 
for internal consumption, three had been reporting on this 
basis for over two years and two companies had introduced 
it more than 12 months ago but less than two years. All of 
the rest of the companies reporting positively about 
divisional inflation-adjusted management accounts indi- 
cated that they had been operating their system for less 
than one year. 

With respect to intentions, of those 78 companies not 
making some inflation adjustment to divisional profit and 
capital figures, 49 said that they would probably. do so 
within 12 months. This left 29 companies whose manage- 
ments were less sure of the situation. Most of these (even 
if some disputed the precise relevance of inflation account- 
ing to their business operations) accepted the virtue of 
incorporating an inflation adjustment into management 
accounts, but the vast majority felt that it was advisable to 
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wait until an accounting standard was published when it 
would be possible to prepare management accounts on a 
similar set of principles to published financial accounts, 

When asked why they had not yet gone ahead in one 
way or another with the publication of inflation adjusted 
internal divisional profit and capital figures, the responses 
of the 78 companies in this area can be summarized as 
follows: 


Wish to await exposure draft or accounting standard 58 
Problems ‘selling’ group or divisional management 19 
Major portion of operations overseas and this creates 
problems 12 
Distrust of published replacement cost indices 10 
Considerable problems on purchase dates and lives of 
some assets 10 
Accounting department overload with day-to-day work 9 
Not convinced that good enough system is yet available 9 
Inflation accounting only partly helpful because num- 
ber of operations oriented towards holding gains 8 
‘Not really applicable to our businesses’ 7 
Other 5 
(Total exceeds 78 because some companies gave more than one 
reason.) 


Conclusions 


- The Sandilands Report favoured the use of current cost 


accounting conventions for management accounting pur- 
poses. In paragraph 726, under the sub-heading of CCA, 
management decisions and corporate efficiency, it said: 


‘In monitoring the overall return of their company, manage- 
ment may be misled by a historic cost accounting system 
which does ‘not distinguish holding gains from operating 
profit. When holding gains are not shown separately the trend 
figure of profits may fail to disclose the points at which 
operating performance has begun to decline or improve and 
necessary Management action may not take place. A manu- 
facturing company whose gains consist largely of holding 
gains arising on its assets needs to think very carefully about 
its future and in the long term its prospects may be consider- 
ably worse than a similar company whose gains consist largely 
of operating profit. The historic cost profits of the two com- 
panies may be similar, but current cost accounting, by dis- 
tinguishing between operating profit and holding gains, will 
provide important information to which management will 
need to react.’ 


Apart from my preference (usually) for a written-down 
replacement cost asset base as opposed to a base derived 
from current cost accounting principles for management 
purposes, I feel that the paragraph quoted from Sandilands 
deserves far greater emphasis than it seems to have 
received. 

The implementation of an effective system of inflation 
adjustments at divisional level‘takes time. The fact that only 
a small number of companies has taken the plunge may be 
disturbing although, where the effort has been made, 
comment is unanimously favourable. 

It is worth mentioning that a number of respondents to 
the survey commented that the introduction of inflation 
adjustments in management accounts right across a large 
group of companies represents a major task. 

_ It will be interesting to see whether, now that ED18 ha 
been published, this will induce more companies:to take 
inflation adjustments to the divisional level. 
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NEWLY QUALS — TAX PLANNING 


This week two vacancies with major British firms to specialise in tax planning. 
Because we have ourselves specialised in tax we can provide expert advice on cor- 
porate or personal tax (or both). Openings with most leading firms and in commerce 
— LONDON, BIRMINGHAM, MANCHESTER, THAMES VALLEY. No 
previous experience needed. 


TAX — OIL £5,000—£9,000 


Vacancies with 3 international oil companies — 2 seeking A.C.A.s or A.T.I.Ls with a 
year’s specialised experience {1 offering continental travel and possible visit to the 
States) £5,000-£6,500. At senior level: (2) a Taxation Adviser for offshore oil and 


gas exploration; and (b) a specialist in European taxes to take over as European tax _ 


manager. 


A.T.LL — TAX MANAGER £6,500 


Small/medium West End firm seeks A.T.LL. or unqualified to assume sole control of 
mixed company/personal department. Similar opening N.W. London. 


PERSONAL TAX — ASST MGR to £6,500 


City.‘ Major British firm seeks assistant managér for small department handling 
complex personal cases and tax planning. The successful candidate will receive as 
part of his training a temporary transfer to the firm's corporate tax department. 


PERSONAL TAX — COMMERCE £5,000 


City. First post in commerce for personal tax assistant fully conyersant with domicile 
and resident problems. Some tax planning. 


PERSONAL TAX — LEGAL £5,000-—£5,500 


West End solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal in the accountancy 
profession. 


P.A. TAX CONSULTANT to £5,000 


Medium-sized Holborn firm rapidly expanding seek personal assistant with at least 
one year’s professional experience but not necessarily qualified, as personal assistant 
to their Tax Consultancy Partner 


PARTNERS - LONDON c. £6,000 
GENERAL — Mayfair. Oxford Street, Baker Street, Grays Inn, Park Lane, London 
Bridge. 

TAX = Holborn, Hendon, Ruislip. 


TRUST — U.K. £3,000—£6,000 


JERSEY (Trust & Investment Management) £6,000. St Paul's, Assistant Manager 
£5,500. Supervisor — Holborn £5,500. City. Senior Liverpool Street £5,100. 
BRISTOL, £6,000. BRADFORD, £4,500. CAMBRIDGE, £4,500. BRIGHTON, 
to £4,500. Semi-Seniors Liverpool! Street, St Pauls, Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON E£C2 
TELEPHONE » 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 












OVERSEAS BROCHURE 1977 


Interviews with overseas clients in London for: CAYMANS, TEHERAN £12,500 
basic. SOUTH AFRICA R10,000, SAUDI ARABIA (New Office), US $25,000. 
FRANCE, BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 
$17,000. HONG KONG. 


ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
transferees, principals, 


NEWLY QUALS — PROVINCES. c. £4,000 


BIRMINGHAM (Audit/Tax/investigations), BRADFORD, BRISTOL, CARDIFF, 
COVENTRY, CROYDON, HARROGATE, IPSWICH, LEEDS, LEICESTER 
(Urgent), MAIDSTONE, MANCHESTER, NEWCASTLE, NORTHANTS, 
NOTTINGHAM, NORWICH, OXFORD, READING, SHEFFIELD, SOUTH- 
AMPTON, WOLVERHAMPTON. 


HOME COUNTIES — THIS WEEK'S TAX 


BERKS. C.A. for one-off technical work £6,000 

Personal tax specialist (some C.T.T.) £5,000 
BRIGHTON. Tax manager for specialist consultancy £5,000 
CROYDON. Pure Personal or Personal/Company c. £5,000 
DORKING, Personal Tax Senior. Local firm £4,000 -+ Benefits 


GUILDFORD. Tax Senior— with knowledge of planning —as tax planner £5,000 + 
HORSHAM. Tax manager. Country practice £5,000 
IPSWICH. Tax assistant, multi-branch firm À i £5,000 


MAIDENHEAD. ATLL Student. Large local firm to £4,800 
READING. Tax Manager. Large London firm to £6,500 
REDHILL. Personal Tax Senior, London firm to £5,000 


SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 
STAINES. Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WINDSOR, ‘Someone who knows the difference between a client and a case’ 
to £5,000 


WOKING. Personal Tax Senior. London firm relocating to £5,000 


TAX — PROVINCES £3,500 to £10,000 


BIRMINGHAM. Personal Tax to £4,250. Tax Consultants, National firm. EDIN- 
BURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors, LIVERPOOL. Assistant Manager. Business/ 
Personal Tax to £6,000, MANCHESTER, C.A. for tax planning £6,500. Personal 
tax semis. LEEDS, Personal ‘or company tax to £4,250. NEWPORT, Personal 
Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 
Personal Tax Senior c, £3,750. 


in the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 


bo 
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- lopcare 


Executive Limited 
Taxation&Audit Appointment Specialists 
243 Regent Street, London W1. Telephone: 01437 6063 





4 IÀ,- A : 


PERSONAL TAX 


SENIOR EC2 £5,000 


Opportunity to deal with some company 


tax with this medium-sized firm. 


SENIOR/MANAGER SEI Circa £5,000 
International firm seeks qualified person 
to deal with personal taxation. 


Circa £5,500 
Large firm offers a first-class opportunity 
to weli experienced Tax Senior. 


SENIOR EC2 £5,250+ 
Large International firm requires am- 
bitious Tax Senior. 


ASSISTANT W1 £4,000- 
Some professional office experience would 
be useful in this post. 


ASSISTANT EC2 Circa £4,500 
Young person possibly ex-Tax Officer 
(Higher Grade) is sought by this rapidly- 
expanding firm. 


ASSISTANT EC4 Circa £4,000 
A young person with 2/3 years’ experience 


‘is sought by this very friendly medium- 
‘sized firm. 


SENIOR EC4 Circa £5,250 
Due to continued expansion this large 
firm requires a person who welcomes 


‘plenty of responsibility. 


SENIOR WI £5,000+- 
Medium-sized go-ahead firm urgently 


‘seek a lady/gentleman with several years’ 
‘tax experience. 


ASSISTANT ST ALBANS Circa £3,500 
Well established professional firm can 


-offer a most interesting post. 


to £4,500 
Our clients seek someone with good 
Schedule D and CGT experience. 


ASSISTANT SOUTHAMPTON 


£3,000+- 


This firm is a very friendly organisation 
‘who offer a first-class opportunity to 
Someone keen to make headway, 


‘ASSISTANT WOLVERHAMPTON 


£3,500+ 
Excellent opportunity to join small/ 
medium-sized firm. Good experience of 
Schedule D required. 7 


t 


We continue to have countless vacancies 
on our register for those with experience 
within the accountancy profession, and 
as we have been advising people on their 
careers since 1966 our expertise and 
experience are second to none. It is 
therefore obviously in your interest when 
seeking a new post to contact TOPCARE. 
Our clients range from International/ 
National firms right through to small 
and medium-sized, so whatever your 
requirements we know we will be able to 


assist you. Naturally we can only include . 


in our advertisement but a few of the 
positions currently available and would 
therefore suggest that you ring, write or 
call in to ascertain the best opportunities 
available for you. 


COMPANY TAX 


NEWLY QUALIFIED to £5,000 
Several of our clients are seeking newly- 
qualified ACAs who are keen to specialise 
in taxation. 


SENIOR WC1 Circa £5,000 
To deal with some personal tax also. Small 
friendly firm. Preferably ATII. 


SENIOR EC 1 Circa £6,000 
Large firm seek a Company Tax Senior. 
Preferably ACA. Excellent prospects. 


SENIOR/BIRMINGHAM Circa £5,000 
Our clients, who are a firm of medium size 
seek a well experienced person who is able 
to work without supervision. 


TRUST STAFF 


SENIOR/MANAGER LUTON £4,000+ 
Large London-based firm will shortly be 
moving their Trust Department and seek 
a well-experienced Trust Senior. 


SENIOR WC2 £4,500+ 
This small friendly firm are keen to engage 
someone with a few years’ trust experi- 
ence, 


BOOK-KEEPER ECI Circa £3,500 
Large firm can offer a progressive post to a 
weil experienced book-keeper. It is not 
necessary to have previous Trust Ac- 
counting experience. 


PROVINCIAL VACANCIES 








AUDIT 


MANAGER WCI Circa £7,000 
Our clients are a small/medium-sized 
go-ahead firm who require a qualified 
person with several years’ managerial 
experience. 


ASSISTANT MANAGER EC2 £5,500+ 
A qualified ACA/ACCA is sought by this 


-medium/large-sized City firm. Very good 


future prospects exist for the right person. 


SENIOR/MANAGER WCI1 £5,500+ 
International firm require someone with a 
good background in auditing who is now 
keen to make rapid headway. 


SENIOR WC1 £4,5004- 
This post is with a small/medium-sized 
firm and would be very suitable for a 
recently qualified ACA seeking a wide 
variety of interesting work. 


MANAGER EC4 Circa £6,500 
Excellent opportunity with large City firm 
for a qualified person to make good head- 
way. 


NEWLY QUALIFIED W1 £4,500+ 
Someone with experience of large firm 
auditing techniques would be very wel- 
comed by this medium-sized firm. 


PA TO PARTNER WI £5,000+ 
This smali/medium-sized firm can offer 
good prospects to an above-average can- 
didate. 


SENIOR/COLCHESTER £4,500+ 
Excellent opportunity for a well experi- 
enced Audit Senior to join a well estab- 
lished medium-sized firm. 


SENIOR/HARROW Circa £4,000 
Small firm seeks a lady/gentleman to deal 
with mainly incomplete records work. 


SENIORS/HAMPTON COURT 
£4,500+ 
Our clients are a small firm who, due to 
rere require two recently qualified 
S. 


SENIOR/NORWICH Circa £5,000 
A very good opportunity has arisen with a 
medium-sized practice for someone with 
good professional office experience. 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


‘TOP 50 FIRMS’ FINALISTS AND NEWLY QUALIFIED 
We sincerely believe we can offer the fastest and most effective 
introduction to ALL firms within the ‘Top 50’, backed by our 
advice on the best firm for YOU. 

Ask anyone who has used our service or knows our reputation. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


. YOUNG MANAGER ~ VIEW TO PARTNERSHIP W1 to £6,000 


Real chance to gain partnership in energetic West End practice, for 
A.C.A. seeking more than routine work. 


AUDIT MANAGER -— CITY TO £7,500 

Next step in your career - audit manager with ‘household-name’ 
firm? Generous starting salary to £7,500 offered to ambitious, 
qualified audit seniors. 


WHY COMMUTE? 


Central London salaries and opportunities now exist in Surrey, 


Sussex, Bucks, Berks, Herts, Middx, Kent, Essex, e.g.: 
PROSPECTIVE PARTNER - S. Coast - Newly qualified A.C.A. 
required as manager of new office of established Sussex practice, 
partnership within 2 years. £4,250+-. Similar vacancy in N. Surrey, 
PERSONAL TAX STAFF - Most Areas — To £5,500. Tax 
specialists at all levels will find favourable salaries in most areas. 
For further details of these and many other opportunities in Home 
Counties ring 01-628 8525. 


A TAX CHALLENGE ~ MANAGER — £6,000-+- - Wi 
Unpretentious, energetic, young, West End practice seek similarly 
minded A.C.A. with good tax experience to head their rapidly 
expanding tax department. Hard work and management flair will 
be rewarded by early partnership and £6,000 p.a. 


IMMEDIATE PARTNERSHIP ~- W1 — £7,000+- 

The rapid growth of our clients, a medium size firm, requires an 
A.C.A. with the ability and determination to make an immediate 
contribution to the planned growth of the practice, taking total 
responsibility for a wide range of clients. Salary will be as good 
as and probably better than elsewhere —- but not less than £7,000. 


TEMPORARY WORE 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 


BLASER RANZENS EVELCR WAL LeILIILs LZ FF 


accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES 


YOUNG ACCOUNTANT, c. £4,500 SHEFFIELD 
Large manufacturing group offer A.C.A./A.C.C.A. responsibility 
for the financial accounts activity. Duties will include preparation 
of accounts, reviewing systems, cash-flow reports and financial 
aspects of budgets. 


TAX OPPORTUNITIES TO £6,000 CHANNEL ISLANDS 
Qualified with or without tax experience? This substantial tax- 
orientated practice need 3 young C.A.s for section managing the 
affairs of trusts, investment companies, etc. Apply Leeds Office. 


QUALIFIED SENIORS c. £4,000 CARDIFF 
Several international and local practices have vacancies for recently 
qualified A.C.A.s. Opportunities available in specialist areas, as 
well as audit and general practice work. 


SITE ACCOUNTANT £7,500+ TAX FREE KENYA 
A responsible, single, qualified accountant preferably with a 
construction or engineering background is offered an 18-month 
contract at £7,500 p.a. tax free plus accommodation, food, travel 
and considerable other benefits. Contact Leicester Office. 


PROSPECTIVE PARTNER - UP TO £5,000 LEICESTER 
A medium-sized practice with 15 offices offers a qualified A.C.A., 
with good, all-round experience, partnership after a trial period. 


TAXATION ASSISTANT £3,500+- ; NOTTINGHAM 
A well-established practice offers an experienced tax person the 
opportunity to progress and take responsibility for personal taxa- 
tion. 


NEW NOTTINGHAM OFFICE 

AT 4 STANFORD STREET 

We offer a confidential service for all categories of accountants and 

setae ee Permanent and temporary vacancies. Tel. Notting- 
am ; 


FINANCIAL DIRECTOR DESIGNATE £6,500--CAR 

l W. MIDLANDS 
Exceptional opportunity for an A.C.A. under 35 to take control 
of a group of companies in the engineering field. 


NEWLY QUALIFIED A.C.A,s 
Required in Birmingham, Wolverhampton and Coventry by local 
and national firms. Opportunities for specialisation in these areas. 


NEWLY QUALIFIED £4,000 MANCHESTER 
Top industrial firm offer excellent first step from the profession and 
above-average prospects for early career progression. Early inter- 
view desirable. 

NEWLY QUALIFIED £3,600+ _ MANCHESTER 
Several top international practices require young A.C.A.s not 
necessarily with previous large firm experience as full training will be 
offered. Fair exam record essential. 

TAXATION ASSISTANT £3,750 CARDIFF 
International practice requires person experienced in personal and 
corporate taxation to work on an interesting range of clients’ affairs. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1.01-580.8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


14 Temple Street, BIRMINGHAM.021-643 6201 
49 King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 

your career as an accountant. 

There’ no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to:- 








AN 
ain 


J.A.M. Wechsler, Deloitte & Co. IN P.O. Box 207,128 Queen Victoria Street, London EC4P 4JX. 





HARRISON 


WILLIS LTD 


PARTNER-DESIGNATE to £6,500 


This is an exceptional opportunity to join an established and ex- 
panding West End firm of Chartered Accountants with view to a 
partnership in a relatively short period of time. 

Candidates who should be qualified with at least 18 months’ post- 
qualification experience must have spent some time with a small or 
medium-sized firm, ideally in a managerial or assistant to partner 
capacity. A nucleus of own clients would be an advantage, if only 
as proof of your ability to contribute to the successful future of the 
practice. 

For further details and the opportunity to meet our client please 
contact Laurence Smith. 


LONDON L£3.000—L12.000 


For further information about these and other professional vacancies 
in and around London please contact Laurence Smith. 

MANAGEMENT CONSULTAN To £12,000 
Chartered Accountant 30-4. Must have solid industrial experience. 


TAX CONSULTANT To £8,000 
Must be qualified with at least 5 years’ experience. 
AUDIT MANAGER c. £6,500 


Expanding 7-partner firm. Some large firm experience necessary. 


PERSONAL ASSISTANT £6,000 
4-partner firm with several sizeable clients. 

AUDIT MANAGER . £6,000 
Excellent prospects for A.C.A. mid/late 20s. 5 partners. f 
CORPORATION TAX SENIOR To £6,000 


A.C.A./A.C.C.A. for well-known firm. Must possess 2 years’ experi- 


ence. 
POTENTIAL TAX MANAGER To £6,000 


\aternational CAs seek ACA. with 2 years experience plus 
ambition, 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 





JOBS OVERSEAS 


For details about any of the jobs listed below please contact Laurence 
Smith. Information sheets about most of these countries are avail- 
able on request. l 

All these vacancies are with top firms of chartered accountants and 
are open to newly or recently qualified accountants who possess 
professional experience. 


EUROP E to £9,000 


Opportunities in France, Belgium, Germany, Italy and Spain. The 
posts in France, Belgium and Germany all require a good knowledge 
of the language. All posts are to start in the Autumn. 


BERMUDA e. 28,500 tax free 


Good experience, savings and social life. Candidates must be single 
and available to start within two or three months. 


KENYA c. £6000 + accomodation 


allowance 
Opportunity in Nairobi office of well-known firm. Two-year con- 
tract. Good examination record is important. 


SOUTH AFRICA to £7,000 


In spite of the problems in Southern Africa a two-year spell in 
Johannesburg, Cape Town or Durban still has substantial attractions 
for qualified staff. Three top firms currently recruiting. 


IRAN £12,000 + UK leave 
mid-term 





Several vacancies exist in Tehran for ambitious accountants. First- 


P.A. i 
A. TO PARTNER To £5,800 class experience and training plus excellent capital accumulation. 


For 6-partner firm. Young expanding firm. G 
AUDIT MANAGER ag g firm. Good prospects. 


Qualified/Unqualified. Age to 45, for 9-partner City firm. cian NIGERIA ito 9,000 

aqehonila AuDIT MANAGER £5,500 oe + accommodation 
arge firm of C.A.s. Some overseas travel involved. or the Lagos office of well-known firm. Candidates tb 

MANAGER/PERSONAL ASSISTANT - £5,500 27 years old to comply with work permit epecificatione Solan 


Interesting, non-routine role for ambitious A.C.A. 8- 
NEWLY/RECENTLY QUALIFIED Ce te 
© work as a P.A. Several clients in Entertai 
QUALIFIED ASSISTANT neues 
or smail City practice. Small amount of audit ; 
PERSONAL ASSISTANT pounced: £5,000 
For small West End firm. Good future prospects, i 
NEWLY QUALIFIED To £4,850 


Good prospects for an above-average, ambiti 
PERSONAL TAX age, ambitious A.C.A. 4 partners. 


savings ‘and ecperience. 


6,000 AUSTRALIA 


ees up to £8,000 


Sydney and Melbourne offices of international firm require several 
newly qualified accountants. Good, long-term prospects. 


LIBERIA c. £8,000 


+ accommodation 
Two-year contract open to single, newly qualified accountant in 


£4,750 j 
At least 2 years’ personal tax experi 8. ; , Monrovia. Personal tax about 15 per cent; savings in region of £3 
NEWLY QUALIFIED E ESET AES AE a P U te a eee 
or small business section of international firm. i y 
PERSONAL ASSISTANT he sso GUERNSEY up to £5,000 


Newly Qualified required by 5-partner West End fi 
OVERSEAS TRAVEL `” eam eee £4,500 


Newly qualified oe C.A.s. Chance of some overseas travel, 


Largest firm on the island seek a qualified A.C.A. with u 
P.Q.E. Low tax and no travelling costs. 


ZAMBIA 


p to 3 years’ 


P.A. TO PARTN £4,500 C. £8, 500 
Sep Le partner firm seeks A.C.A. with small firm experience. + free accommodation 
£3,800 The most popular African c 
8-part firm. ee i ; n Country for a two-year contract. O 
P Ell pik noe have a reasonable examination mee client is probably the largest professional firm ih Zambia. i 
mail central London firm. Good i i 
TRANSFER ood experience available, eee THE BAH AMAS £8,500 tax free 
3? 


Newly qualified Single candidate with la 
by well-known international practice. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans a to undertake sh | 
ake short- or Jon 


invited to contact VERONICA HARRISON at our Head Offi 
i ice, 118 NEW B 
from £1:50 per hour to £3 per hour. The Services of our Permanent Divisions pig l TEE 


At least PEI stage. For 12-partner firm, rge firm experience required 


g&-term assignments are 
W1. 01-493 9441. RATES 


PERSONNEL. ailable TO TASK FORCE 


-R Personnel Resources Limited o 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 


Recruitment and Executive Search Consultants. Staff available for temporary assignments 


THE WORLD 


If you are newly qualified or recently qualified in the 
world of professional accountancy the world seeks 
your services, If you have a good background and a 
reasonable examination record we will advise you 
about capital accumulation areas or any other informa- 
tion with which we can help. 


SOUTH AFRICA. Our client is seeking qualified 
accountants aged 25-29 in Johannesburg at salaries 
of R3,500-R10,000 and in Durban R9,000-R9,400. 
Successful candidates are assured of excellent profes- 
sional experience and social enjoyment, with the added 
advantage of a good salary, relatively low taxation and 
a first-class living environment. Our client has a high 
feputation in auditing, investigations, tax and manage- 
nee consultancy. This is a first-class opportunity. Ref. 


HOLLAND. A chartered accountant is sought up to 
age 30 and tha salary will be arranged up to £8,000 p.a. 
Applicants should have extensive commercial and 
economic knowledge and have a European language 
other than English. Naturally, a knowledge of Dutch 
would be a distinct asset otherwise applicants must be 
willing to learn. Ultimately, the successful candidate 
will be engaged in a wide range of special assignments 
requiring commercial knowledge. Excellent opportunity. 
Ref. 4522, 


CAPITAL ACCUMULATION. If you are interested 
in Zambia, Saudi Arabia, the Gulf States, Tehran, Nigeria 
or Hong Kong, we have clients who will ba interested 
to hear about you. Additionally wa are seeking staff 
for Cyprus, Portugat, Cairo and Europe. Ref. Overseas 
Department. 


TAXATION j 


LONDON. If you are newly qualified and wish to special- 
ise in taxation although not having done so before, our 
client, a large firm of accountants is willing *o consider 
you for training in this aspect of specialisation. You must 
be a qualified chartered accountant with a reasonable 
examination record, Alternatively the firm also has 
vacancies for experienced taxation staff on personal or 
company tax work at salaries up to about £7,000 p.a. 
This is a career possibility with excellent prospects. 
Ref. 17159. 


LONDON. Senior Personal Tax Assistant c £5,000. 
This is for a medium-sized firm of accountants with 
excellant staff relations and a very good standard of 
work. Ref. 1158. 


WEST OF LONDON. c. £6,000. A qualified accountant 
is required with 3 years’ taxation experience for ‘one 
off’ technical work. Ref. 1157, 


WEST OF LONDON. c. £5,000 for a medium-sized 
firm of accountants who require an applicant with at 
least 5 years’ experience in taxation and preferably with 
a specialist knowledge of capital transfer tax. Ref. 1158. 


PERSONAL TAX STAFF 


LONDON EC4. Conveniently adjacent to St Paul’s or 
Blackfriars Station a personal tax senior is required to 
work He — case-load at a salary of about £4,000. 
Ref. 1156. 


LONDON W1. Convenient to Oxford Street Station. 
Personal Tax Assistant (Senior) salary £4.000 to £5,000. 
For a medium-sized firm of accountants. Ref. 1149. 


LONDON W1. Personal Tax Manager. c £6,500. A 
first-class opportunity for someone to deal with a 
mixture of corporation and personal tax. Ref. 1147. 


WEST COUNTRY. A firm of taxation advisers require 
a personal tax senior at about £4,000 Ref. 1143. 


LONDON EC1. Near Old Street Station. A qualified 
accountant is required to work on mainly personal tax, 
salary negotiable. Ref. 1142. 


SUSSEX. Taxation Advisers. c. £4,000. Non-contri- 
butory pension scheme and a most interesting portfolio 
of operation. Ref. 1139. 


LONDON. c. £10,000. Large commercial organisation 
seaks a taxation adviser with the ability to speak 
French preferably. A high level of taxation knowledge 
is required and the ability to deal with both company 
and personal tax, British and foreign. The post will 
involve a year in Paris and then return to the U.K. 
Ref. 1129. 


LONDON WC1. Taxation. If you have a knowledge of 
shares evaluation, the financial planning department of 
a substantial firm of accountants has a vacancy in- 
volving the valuation of unquoted company shares for 
tiscal purposes together with other taxation work. Age 
preferred 25-35. it is considered that the post might 
be especially suitable for an ex-examiner or ex-senior 
examiner of the Inland Revenue. Salary £5,000 plus. 
Ref. 1119. 


GREATER LONDON (WEST). Taxation accountant 
£6,000--£7,000. A qualified accountant is required to 
take charge of a small taxation section. Ref. 1118. 


LONDON WC1. Large Industrial company requires a 
senior taxation assistant at a salary of £5,500 plus. 
There will be an element of personal tax but the main 
work will be to do with company tax. Ref. 1114. 


INDUSTRY AND 
COMMERCE 


LONDON-based salaries £5,.000~£7,000 according 
to grade. Qualified accountants are required and these 
posts would be attractive to accountants seeking their 
first post-qualification job in commerce. However, 
others will, of course, be considerad Tha job involves 
internal audit, systems investigation and thera will be a 
considerable amount of travel throughout the U.K. It is 
expected that after two or three years in this particular 
poe een will ensue to a lina accounting post. 
Ref. 221. 


—236 9225 


The 
Financial 
Techniques 
Group 


6 LINES 





CROYDON. Large commercial undertaking requires a 
qualified interna! auditor. The post would involve audit 
in U.K. and overseas. Away from base about 50 per cent 


A urg; c. £4,750 plus car. Aga preferred 25-35 Ref. 


LONDON. Financial Accountant. ¢. £5,750. This is 
within the property division of a large commercial 
undertaking and would involve the supervision of all 
financial accounts, monthly profit estimate, tax liaison 
with U.K. and overseas operations, appraisals. UK and 
overseas projects. Preferred age 25-30, A.C.A/ 
A.C.C.A. Raf. 222. 


LONDON. Accountant. ¢ £6,000. This is a good 
Opening for a recently qualified accountant or a finalist 
and the salary will be fixed according to qualification 
and experience, probably ranging between £5,000 
and £6,500 p.a. This is a pioneer post with a manu- 
facturing company and will involve the centralisation 
of the accounts system in London in respect of con- 
tinental retail outlets. Ref. 223, 


PUBLIC PRACTICE 


LONDON. Audit techniques and review, e. £6,500. 
A medium sized firm of accountants require a qualified 
accountant to be responsible for audit standards and 
techniques. Ref. 2129. 


LONDON. Senior Audit Manager. £6,500. At least 
five years post-qualified experience is required for a 
medium-sized firm of accountants. Ref. 2123. 


LONDON. Deputy Audit Manager. To operate as 
P.A. to audit partner with at least two years’ experience 
after qualification. Travel in the U.K. required, c. £5,000 
p.a. Ref. 2124. 


LONDON. Newly qualified Audit Senior. £4,250 
plus according to experiance. Ref. 2125, 


ESSEX. c. £5,000. For a small firm of accountants. 
Ref. 2122. 


INSOLVENCY 


We have several Insolvency posts to fill, one in London 
to control and supervise an insolvency department at a 


salary of up to £7,500 p.a. Travel in the U.K. involved. 
Ref. 3503. ; 


PROVINCES. insolvency. We have vacancies in 
Bristol, Coventry and Newcastle for people with 
ERA in this class of work. Please make inquiries. 
8 a b 


TRUST ACCOUNTS 


LONDON. Several vacancies at salaries from £3,500 
to £5,000 p.a. according to experience. Ref. 3030. 





Old-established professional firm of young partmers Is 


expanding its personal taxation department and seeks 
energetic and experienced staff. Excellent salaries will 
be paid to the right applicants and those who feel they 
qualify should telephone Mrs Jean Longshaw 01-580 0083. 


Goodman Jones & Co 
61 Portland Place 
LondonW1N 3A). 


EAST LONDON FIRM OF ACCOUNTANTS (four Partners), 
have the following vacancles: 


Audit/Taxation Manager/Senior. Able to undertake responsibility 
and show Initiative. Qualifications advisable, but not essential. A 
Salary of up to £6,000 will be offered. Excellent prospects and a 
possible Partnership are available to the right person. 


Semi-Seniors ~ able to undertake responsibility and show initiative. 
Excellent prospects are available. A salary of up to £3,500 will be 
offered to the right person. — Box EL 26551. 





H&E ACCGUNIANT, March 24th : TAXATION, March 26th, 1977 


PERSONAL TAX 


We are looking for two tax assistants, with at least two 


years’ professional experience, In the Personal Tax 
Department of our London Office 


Are you looking for a salary competitive with current 
market rates, flexible working hours, a friendly working 
atmosphere, varied and interesting work, responsibility, 
training facilities, pension scheme and luncheon vouchers? 


Do you wish to further your tax career In a department 


where personal initiative is encouraged within the frame- ` 


wom a young, energetic, ambitious and highly technical 
team! 


If you think we can contribute to each other’s success 
and advancement, please write with full details to: 


X 


H. l. Greenidge, Esq. 

Rowley Pemberton Roberts & Co 
19/23 Ludgate Hill 

London EC4M 7PD 








KEYSTONE AGENCY 


ACCOUNTANCY DIVISION 
OVERSEAS 


TEHRAN £12,000 p.a. 

Ideal country for newly qualified A.C.A. to gain vast experience with one of the 
largest firms of accountants in the world. Using ultra-modern techniques. Modern 
offices and working conditions, Mastly tax free. 


PORTUGAL £6,000 p.a. 
Assistant Manager required tolead first-class team with up-to-datesystems. Ideal for 


the qualified A.C.A. with ambitions to go places. Plus many other African countries 
and Europe. 


PUBLIC PRACTICE U.K. 


TAX MANAGER 67,000 p.a. 

To control very busy section for international firm of Chartered Accountants in 
City. Must be experienced in all aspects of taxation. Age open for right person. 
Good working conditions. y 


INSOLVENCY ASSISTANT MANAGER £5,750 p.a. . 

To work in one of the largest insolvency offices in the country, Our clients, an 
international firm of C.A.s, requires fully experienced person. We also require all 
ee experience in insolvency, trust, and newly qualifieds forlarge-and medium- 
sized firms 


TAXATION ADVISER £16,000 p.a. 

Our client, an oil company based in Europe, requires a tax person who is able to 
advise on all aspects of taxation including both personal and corporate tax with a 
knowledge of offshore development. A working knowledge of French would be an 
adannge Age open for the right person who would spend the first year working 
in France. 


PARTNERSHIP SECRETARY £7,000 p.a. , OES 
Our client, a large firm of solicitors, requires an accountant experienced with solicitors 
accounts. Excellent working conditions and good prospects for the right person. 


ASSISTANT MANAGEMENT ACCOUNTANT £4,500 Pea , 
Our client, a large organisation in the consumer food industry, requires part-qualified 
person who can work under pressure. Good working conditions in a modern office 
in WC1. A good chance to advance your career. 


Above are just a few of our wide and varied current vacancies from well-known 
companies who offer both excellent prospects and benefits. 

Phone or call in: 01-278 4141. 

72 Watling Street, London EC4, 


CHARTERED ACCOUNTANT 
HERTFORD | 


Require staff for senior and semi-senior positions. 
Qualified or unqualified but professional experi- 
ence essential. Interesting work in pleasant 
surroundings. Salary Negotiable. 


Please write or telephone Mr T. J. Ford at 
Cecil House, St Andrew Street, Hertford, Herts 
SG14 1JN. Hertford 54666 


LONDON E.C.2.-Asst. to F/Director 
£8,000 


If you can meet the following criteria | would like to hear from you: 
@ C.A. aged 30 to 40 
@ Medium to large firm background possibly at manager level 


@ Experience of group matters including tax 
@ Preferably having some commercial experience 
Michael Hoyle 
The Appointments Service 
1.C.A., Moorgate Place 
London, EC2P 2BJ 
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TAX PLANNING 


from around £8,000 
London W1 


A progressive specialist partnership seeks a young 
accountant to strengthen the staff advising personal 
clients on financial matters, including tax planning, 
investment management and general financial advice. 
Salary is widely negotiable according to candidates’ 
seniority and experience. 


Candidates should be Chartered Accountants, aged 
25--29 with concentrated recent UK personal tax 
experience. There are partnership prospects, enhanced 
by the firm’s recent and forecast growth. 


For a fuller job description, candidates should write 
to A. R. D. MacDonell, at John Courtis & Partners Ltd, 
Executive Selection Consultants, 78 Wigmore Street, 
London W1H 9DQ, stating briefly but explicitly their 
relevance and quoting reference 519/T. 
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THE ACCOUNTANT, March 24th : TAXATION, March 26th, 1977 


ACCEPT A CHALLENGE 


We are a growing five-partner firm. Most of our clients are medium-sized corporate groups, both public 
and private. We are large enough to service the specialised needs of our clients, whilst small enough to 


retain close personal contact between partners and clients, and between partners and staff. We are 
currently seeking: 


TAX MANAGER — CORPORATE AND PERSONAL — c. £6,500 p.a. 


A sound knowledge of current tax law and practice coupled with previous professional tax experience 
are the prerequisites for this newly created position. The successful applicant will play a major role 
in the development of services provided to a demanding clientele, and will be responsible for the organisa- 








tion and supervision of the work of tax department assistants. Ref. B.A.L. 


AUDIT MANAGER/PERSONAL ASSISTANT — £6,000 p.a. 


An ever-growing work-load creates the need for a further manager for one of our audit partners. Initiative, 
administrative ability and personality are required in addition to technical knowledge. Ref. L.B. 


2 NEWLY QUALIFIED AUDIT SENIORS — to £4,500 p.a. 


To accept responsibility immediately in a demanding environment where great reliance is placed upon 


the skills and perception of the individual and where advancement is rapid for those who can justify it. 
Ref. L.B. 


Mercers Bryant, Chartered Accountants, 


76 Grosvenor Street London W1X OHT. Telephone 01-491 7441 
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01-628 7931 PERMANENT PLACEMENTS 


# 


ACCOUNTANCY TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7934 TEMPORARY ASSIGNMENTS 





Audit Manager/Administrator Corporate Staff 
e. £8,000-—£9,000-+-car. 
Middlesex. 


Responsible for day-to-day performance of audits 
in strategy and staff. Report to Manager Corporate 
Staff Auditing with view to succeeding him. Leading 
multinational company. Person seeking responsibility 
and varied and challenging work. Definite prospects. 


Head Internal Audit. 

c. £6,750-£8,750-+- car. 

Herts. 

Responsible for one or more branch audits at a time. 
Reports to Group Financial Controller. Our client was 


established in 1973 and has a turnover of £200 
million and 3,500 employees. 


Senior Consultant and Consultant. c. £5,000- 
£3,500-+ generous car allowance. 


Senior. To be responsible for one or two audits at a 
time with a staff reporting responsibility. 


Consultant. To be responsible for carrying out 
audit of accounts Operations, procedure in corporate 
established audit practices, 


IMPORTANT 

Salary is negotiable around £5,00-£9,500 according 
to experience and appointment filled, plus generous 
car allowance. Full living expenses on company 
business are reimbursed. Arrangements can be made for 
payment of salaries in various currencies to the best 
advantage of particular employees working in differ- 
ence areas. Holiday arrangements are agreed on a 
similar basis. Fringe benefits such as medical in- 
surance, sickness pay, disablement and pension are 
in keeping with group schemes. 


Worldwide International Auditors. 
c. £6,500. 
London, U.S.A., Holland, Iran. 


Our client, a major international oi] company, requires 
two qualified accountants with good audit experience 
preferably within the oif, construction or petro- 
chemical industries. Age 25-40. This is an extremely 
interesting position and offers a wide scope and good 
prospects. Extensive travel is involved to the above 
locations and any other areas in which our client has 
contracts, candidate should therefore appreciate this 
when applying. 


We are seeking to recruit mature people with a bright 
personality who are definitely looking for a position 
with career prospects and who have the ability to 
communicate at all levels with an international 
organisation. 


These positions are available immediately and our client is seeking to fill them as quickly as possible so please call M. Riley-George, M.E.C.1 Head of 


Permanent Recruitment. 


The above is only a small selection of vacancies we are actively seeking to fill currently in I/C and P.P. There are a large number of vacancies from £4,500—-£10,000 we 


are seeking candidates for at Home and Overseas. 





01-628 
7934 


PROVINCIAL OFFICES Call or write: 


TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 


AVAILABLE IMMEDIATELY 


Thames Valley Roy Gatenby, Local Director, 8 Queen Victoria Street, Reading, Berks. Tel. 0734-599830 


Birmingham 
Giasgow 


R. J. Page, Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 5241 
M. J, Cobley, Local Director, 45 Renfield Street, Glasgow. Scotland. Tel. 041-221 3312 


01-628 
7934 






Wherever You Are ' 
Wherever You're Going in 77 : 


You need the best information on vacancies TODAY 
NEWLY QUALIFIEDS 


MANCHESTER to£4,750 + 
BIRMINGHAM to£4,750 + 
BRISTOL to£4,500 + 
LEEDS to£4,500 + 
NEWCASTLE to £4,250 + 
LONDON to£5,500 + on: 
OVERSEAS to£12,000 + a 


Wherever youarewecanmeetyou—inyour “in. 
own location — to talk about current Bae 
vacancies thatare appropriate to you. e 
Our consultants have in-depth information č e ; 
about opportunities throughout the U.K. and "Re 
overseas. Information that you can obtain — at ae 
first hand — by talking to the people who know TERA 
Contact Trevor Atkinson, A.C.A. on01-836 9501 


or complete the coupon. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

t and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031- 225 7744. 


tate 2 
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Stage of qualification 
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Age 


| would like information on current vacancies in 
(Please state location(s) preferred.) 

Name 

Telephone Number 


Address 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TEL:01-405 5000 24Hour Ansafone Service 


QUALIFIED 


SENIORS 
One of our Member Firms, Rowley Pemberton TAXATION 


Roberts & Co, of Ludgate Hill, requires well- 


trained Audit Seniors with confidence in their OPPORTUN ITIES 


own ability and ambition to progress within 

the Profession. Our clients, a very go-ahead, medium-sized London firm, have 
several vacancies within their expanding Tax Department for 
competent young people seeking to broaden their experience 





To arrange an interview with a Partner apply ane errs 
to: | PERSONAL TAX — Two vacancies at a junior level 
for people with maybe one year Professional 


experience. to £4,000 
Rowley Pemberton Group 


PERSONAL/CORPORATE — An allocation of 


Services small companies and related personal cases. to £4,700 


-19-23 Ludgate Hill 
London EC4M 7PD 
Telephone 01-236 3242 


PERSONAL|CORPORATE: — An allocation of 
medium companies, partnerships and personal cases. to £5,600 





Please write or call CHRIS KUHN on 01-405 5000. 
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GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
AMSTERDAM 


A.C.A, 
£6,000-£8,000. Graduating from Audit to Special Assignments. Bilinguist. 


21 Ansdell Street 
London W8 5BN 


01-937 9521 


(22 SEPP OSes 


P.A. TO PARTNER. HOLBORN £4,500-£5,500 
A.C.A. to assist in managing audits of large private companies. 

P.A. TO PARTNER. STRAND £5,000-—£6,000 
A.C.A. with full experience of auditing to public companies. 

P.A. TO PARTNER.WEST END £5,000 


Top salary in top job for recently qualified A.C.A. Medium-large firm. 


AUDIT AND MANAGEMENT ACCOUNTING To £6,000 
Interesting West End based job, with some travel to Herts and Kent. 
AUDIT, TOP INTERNATIONAL C.A.s £4,500-£6,000 


Openings for newly and recently qualified accountants, to Assistant Manager level. 
A.C.A.s QUALIFIED IN RECENT EXAMS £4,250-£5,000 
Find out what responsible career consultancy is all about: contact GDC. 

PE2 FINALISTS £3,250-£3,750 
Openings for July and December sitters; paid study leave and courses negotiable. 
AUDIT SENIORS 5 
Many current openings. Age or lack of qualification no barrier, 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 
A.C.A. or A.C.C.A. Students — seeking experience, salary, or job satisfaction. 


2 MANAGERS l REPUBLIC OF IRELAND 
£5,500-£6,000. A.C.A.s experienced modern audit techniques. 1 Cork. 2 Waterford. 
MANAGER LEICESTER 
c. £5,250. A.C.A., experienced modern audit techniques and procedures. 
SENIOR/P.A., RICHMOND 
£5,000. Newly or recently qualified: accountant for audit and general practice. 
P.A. TO PARTNER BRADFORD 
c. £4,500. Qualified accountant experienced in general practice. 

A. TO PARTNERS KETTERING 
To £4,500. Excellent post in National firm for entrepreneurial A.C.A. 

MANCHESTER 
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PUBLIC PRACTICE 








ABOLISH COMMUTING 


For expert advice plus a wider range of 
vacancies in public practice throughout 
Surrey/Sussex/Hants. Salaries: £1,800- 
£7,000. - Contact Mrs E, 

Management Personnel, 2 Tunsgate, 
ee Telephone Guildford (0483) 





` 


MANAGER 


Medium-sized firm require qualified Audit 
Manager. We are a young team and the 
work is both varied and interesting. The 


holiday period is 4 weeks p.a. and salaries 
payable are negotiable, One year’s season 
ticket is paid in advance. If you are an 
A.C.A. with at least three years’ post- 
qualification experience, please write to: 
Buzzacott & Co, 99 Se Paul's Churchyard, 
London EC4M SAH, 


ACCOUNTANT / BOOK-KEEPER KEN- 
SINGTON AREA. - To maintain cash books, 
bought and sales ledgers. Also credit control 
and VAT returns. One day per week £3 per 
hour. Would suit recently retired account- 
ACCOUNTANTS, East London, require 
semi-senior staff. Salary negotiable. ~ Box 


92. 
ACCOUNTANTS in London require audit 
clerks, Very varied work available, No age 














BINDER HAMLYN 
BURY ST. EDMUNDS 


We are looking for newly-qualified Ac- 
countants wishing to broaden their 
experience in a rapidly growing office. 


Opportunities exist for specialization in 
a variety of aspects particularly Audit 
and Accountancy. Post-qualification train- 
ing is not only actively encouraged but 
provided with our National training pro- 
gramme. 


Prospects are not limited but are depend- 
ent on your own efforts. 





Write with curriculum and for further 


£4,000-£4,500. With at least 3 years’ post-qualification experience. 

SENIOR AND MANAGER CROYDON 
£4,600-£5,500 respectively. Top quality work with excellent prospects. 
MANAGER STAINES 
£5,500 +. Audit and general practice in fast expanding local firm. 

AUDIT SLOUGH 
£3,000-£5,000. Semi-Seniors and Senior for dynamic firm using modern methods. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, HORLEY, WIMBLEDON, PORTSMOUTH, FINCHLEY, HARROW, 
EALING, LIVERPOOL, OXFORD, COVENTRY, LEICESTER (Seniors), SHEFFIELD, 
WITNEY, PORTSMOUTH (Manager, to £6,000), NORTHAMPTON, WOKING, 
MAIDSTONE, RUGBY. 


Telephone or write for further particulars. 


GDC - KENSINGTON - 01—937 9521 


t 


details to: M. D. Fulcher, F.C.A., 87 
Guildhall Street, Bury Se, Edmunds. 





£7,500—circa : 
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South Africa 


An international firm of chartered accountants has openings for young qualified 
accountants, for their Durban and Johannesburg offices. A settling in allowance 
will be made for initial hotel expenses and fares will be paid if the applicant 
honours his contract. The successful candidate must be capable of supervising 
staff and acting in a senior capacity. 


Telephone 01-794 0202 168 Finchley Road, London NW3 6HP 
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Free Lists 





of Vacancies Many other unadvertised vacancies in London and throughout the U.K, 
= 
Salaries 





£1,400 to 
£7,000+ 


You can receive one of our lists of new g 
yacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY |. 

Ref. MAiOO One hundred vacancies from 
£3,500 ~ £7,000 + in the U.K. and overseas. ‘ 
Ref. GASO Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION 7 
Ref. PAiI00 One hundred posts of all grades in 
pallor ing abroad offering salaries to 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Surrey to£8000 | 
Our client is a British Group with diversified world-wide interests. z 
The increasing importance of U.K. and international tax planning, has 

created the need for an additional member of the Group Tax 

Department. The function has responsibility for advising management on 

the tax implications of group operations and also completes all U.K. 

compliance work. 

Candidates, male/female, should be qualified accountants, preferably 
graduates with around three years post qualification tax experience with 

a major professional firm or large industrial group. They should have 

initiative, be willing to travel, and with a flexible approach, be able to 

communicate effectively with management at all levels. 

For more detailed information concerning this appointment and a 


personal history form, please contact Nigel V. Smith, A.C.A. quoting 
reference 1820. 


Tel: 0l- 638 3873.3 | i Douglas Llambias Associates Ltd., 
(24 hour answering service) S a =i cea rar ira ONS. 

io elephone: 01- 
E aA aS Aet 1973 no.SE(A)949 enesetunne nennen ernennen en A < aan 206 PH rgh EH3 7AA. 
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ACCOUNTANTS in Woodford Green 
require a junior or serni-senior audit and 
accountancy assistant with experience in 
public practice. This is an excellent and pro- 
gressively rewarding opportunity for a suit- 
able young person with the ambition to build 
a future in the profession. — Please write with 
details of age, experience, etc. to the Staff 
Partner, Hasley & Company, 206 High 
Road, Woodford Green, Essex. 





ACCOUNTANTS 


Senior required. Must be fully conversant 
with incomplete records and able to wor 

on own initiative. Successful applicant 
wili become member of established and 
progressive firm and will be immediately 
responsible to the Partners. Preferred age 
25 to 35. This is an opportunity to work 
in a pleasant country town at London 
rates of pay. Non-contributory pension, 
sickness and accident scheme. — Apply in 
writing or by telephone to Mr Goodwin, 
L. H. Benten & Co, Certified Account- 
ants, Abbey House, 5! High Street, 
Saffron Walden, Essex. Telephone 
Saffron Walden 23053. 





ADVANCE NOW! Immediate interviews for 
all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 





AMBITIOUS YOUNG A.C.A. sought 
by expanding firm of C.A.s in the West 
End. Definite Partnership prospects. — 
Further details under ‘Partnership and 
Practices’ heading. 





AMBITIOUS YOUNG A.C.A. (24-28) as 
P.A. to partner in expanding West Country 
Have Good opportunity for advancement. 
nowledge of farm accounts and personal 
tax helpful. - Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 
ASSISTANT AUDIT MANAGER not neces- 
sarily qualified required by four-partner firm 
of accountants near Bishopsgate. Ability to 
finalize accounts at partner level essential. 
Top salary will be paid to successful appli- 
cant. — Telephone Mr Lipman ~ 01-247 1043 
or write to Box AA 2359, 
ASSISTANT REQUIRED in practice near 
Croydon. Salary according to age and ex- 
perience. ~ Particulars to Box AR 2444, 
AUDIT SENIOR with knowledge of modern 
audit procedures required by Uxbridge 
chartered firm. Interesting and varied ex- 
perience, Salary to £4,800. - Box AS 2420. 
BEDFORD ACCOUNTANTS with well- 
established practice require senior not 
necessarily qualified with good knowledge of 
private company work and sole traders. 
Also personnel tax assistance. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
BIRMINGHAM, - Small expanding sole 
practitioner with two offices requires office 
manager (male or female) to allow further 
growth. Experience essential in all aspects of 
the profession, emphasis on incomplete 
records, small audits, taxation and a friendly 
approach with clients. Would suit newly 
qualified or unqualified person with the right 
ability. — Full details with age and present 
salary to Box BS 2462. 





BRIGHTON 
SENIOR AUDIT CLERK 


Required by Chartered Accountants, A 
senior clerk experienced in the prepara- 
tion of Accounts and able to conduct 
company audits to final stages on own 
initiative with minimum partner super- 
vision. 


Apply in writing with full details of 
experience, age and present salary. 


HILTON SHARP & CLARKE 
30 NEW ROAD, BRIGHTON, BN1 1BN 





CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6392, 





CHARTERED ACCOUNTANT 


Chartered Accountants seek qualified 
assistant with partnership potential. 
The ideal candidate will besaged under 
30 with a broad general experience upon 
which to build. Applicants are requested 
to provide a brief statement of their 
experience and special interests. ~ Please 
apply in writing to B, Jewell, Morphew 
Williams & Co, Tudor House, 90 
High Street, Hoddesdon, Herts. 


CHARTERED 
ACCOUNTANT 
HORSHAM 


Horsham office of City firm re- 
quires experienced Chartered 


Accountant. Suitable applicants 
likely to be aged 25-30 years, 


minimum 3 years post qualifi- 
cation experience. Competitive 
salary with partnership pros- 
pects for the right person. 
Apply to R. E. Greatorex, 
Sydenham & Co., 

10 Market Square, Horsham, 
West Sussex, RH12 1EU. 


CHARTERED ACCOUNTANT or compe- 
tent senior required by expanding firm of 
chartered accountants in Welling. Kent. 
Salary circa £4,000. - Box CA 2386, 

CHARTERED ACCOUNTANTS ~ RED- 
HILL. - Finalists and experienced un- 
qualified seniors are required by the 
Redhill office of a medium-sized =. A 
varied and interesting workload wil] be well 
rewarded with competative salaries, ~ Please 
iepnone Redhill 65451 (reference WJH/ 


LG), 

CHARTERED ACCOUNTANTS with 
offices in South Essex and North Kent require 
semi-senior and junior staff. Semi-seniors 
must have at least two years’ experience in a 
professional office and be familiar with the 
work of a medium-sized practice, Salary up 
to £3,250 per annum. Juniors must have a 
reasonable standard of education with some 
qualifications in written English and mathe- 
matics. Salaries up to £1,900 per annum. — 
Apply to Box CA 2464, 

CHELMSFORD TO £4,500. AUDIT SNR. 
RECRUITMENT ASSOCIATES 0245 81166 
CLERKS REQUIRED for Finchley. Greek 
international firm of accountants (one junior 
and one with two years experience), — Box 


CR 2412, 

COLCHESTERTOE7,000.,ACCOUNTANT. 
RECRUITMENT ASSOCIATES 0245 81166 
COMPETENT SENIOR required to assist 
sole practitioner in growing practice. Must be 
experienced in personal taxation, incomplete 
records, partnership and private companies, 
Must be able to use own initiative. Excellent 
salary and conditions for the right applicant. 
~ Lennox Thompson & Co, 323-327 Raiiton 
Road, London SE24. Telephone 01-733 2636, 





DORSET/SOMERSET 
ACCOUNTANTS 

with expanding practice require a 
senior to work as a partner’s personal 
assistant. Qualified person preferred 
but person qualified by experience will 
be considered. Experience of auditing 
and personal taxation essential. Salary 
negotiable according to experience 
and ability. — Write with details of 
previous experience to Box DS 2360. 





EAST KENT CHARTERED ACCOUNT- 
ANTS have a vacancy for a young qualified 
A.C.A. for responsible position in busy 
pracie: Salary according to experience. — 
ox EK 2369, 

EC4 TO £6,500. SENIOR ACCOUNTANT. 
RECRUITMENT ASSOCIATES 0245 81166 
EDGWARE. — Small friendly firm of 
chartered accountants has vacancies for 
junior or semi-senior staff. Opportunity for 
those with initiative and willingness to accept 
responsibility. — Box ES 2454. 


FINCHLEY ACCOUNTANTS | 
Weare recruiting staff at all levels, junior 
to qualified senior. A wide range of 
experience will be available to successful 
applicants at realistic salaries according 
to age and experience. — Write or tele- 
prone with full personal history to Mr 

. Phillips, Lewis Berman & Sparks, 
Industrial House, Grand Arcade, Tally 
Ho Corner, Finchley, London N12 0EZ. 
Tel. 01-446 3123. 


FIVE-PARTNER FIRM of chartered ac- 
countants require a senior to assist the two 
resident partners at their pleasant, rurally 
situated office in the historic market town of 
Barnard Castile. The three office partnership 
provides comprehensive services to a broad 
spectrum of clients, ranging from the small 
sole trader to the large multi-national 
company. Your initial responsibility will 
relate to the unsupervised finalisation of 
accounts and taxation matters for a section 
of the small to medium range of clients, and 
your starting salary will be at least £4,000 

a, — Contact Chris Dedman, A.C.A. Frank 

. Nelson & Co, 21 Galgate, Barnard Castle. 
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GABRIEL DUFFY 
(CONSULTANCY) 


21 Ansdel! Street 
London W8 5BN 


01-937 9521 


TAXATION 


NEWLY/RECENTLY QUALIFIED A.C,A.s 


To £5,000 


Openings with innumerable firms of every size for A.C.A.s biased to Tax. 


TAX (MERCHANT BANK). CITY 


c. £5,000+ Benefits 


Company Tax emphasis. Excellent prospects for A.C.A., or A.T.LL 


TAX SPECIALIZATION. INTERNATIONAL C.As £4,500 
Newly qualified A.C.A. offered training and experience in all aspects of Tax. 
COMPANY TAX MANAGER. WEST END £6,000-£6,508 
Some Personal Tax. Highly progressive medium-size firm. 

PERSONAL TAX MANAGER. WEST END £6,000 
Supervising 2 Assistants. Qualicy casework. Some Company Tax an asset. 
PERSONAL TAX SENIOR. CITY To £5,500 
Medium-large firm near Liverpool Street. A.T.LI. or Student. 

PERSONAL AND COMPANY TAX. CITY £4,500-£5 000 


Ideal position for person sceking Company Tax training or enhanced experience, 
PERSON 


AL TAX. BAKER STREET 


Become part of a happy and lively team in a fast expanding Department. 
PERSONAL TAX. GOOOGE STREET 


c. £4,500 


A small prospering firm where initiative and hard work are highly rewarded. 


TAX TRAINEES/SEMI-SENIORS. ALL AREAS 


£3,500-£4,560 


Age 20-60. In the urgent demand for competent staff age is largely immaterial. 


SEES heen ene Coane 


TAX CONSULTANT 


SLOUGH 


£6,000. Qualified Accountant with 3 years’ POE in Tax. Minimal ‘routine’. 


TAX MANAGER 


SHEFFIELD 


£5,500, To head up smali Department handling Personal Tax and Trusts. 


COMPANY TAX 


BIRMINGHAM 


£4,500.-£5,500 AAE. A little Personal Tax. Medium-size firm. 


TAX MANAGER 


£4,500.-£6,000. C.T.T. roca Corporate Tax. Financial Planning. 


ASSISTANT MANAGE 


EDINBURGH 
LIVERPOOL 


£6,000, Company and Personal Tax in large Department of major firm. 


CROYDON 


T 
gies AAE, Personal and/or Company Tax with office of Landon firm. 


£3,500, P.A. to Manager in friendly department. 


SOUTHEND 


PERSONAL TAX AND TRUSTS JERSEY 
£3,250-£3,750. Expanding Department in international firm of C.A.s. 
TAX NEWPORT 


£Neg. P.A. to Partner. Personal Tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

READING, PORTSMOUTH, HARROW, OXFORD, RUISLIP, IPSWICH, BRIGHTON, 
BRISTOL, GUILDFORD, REDHILL, DORKING, GLASGOW, BILLINGHURST, 
NORWICH, CAMBRIDGE, LIVERPOOL, BIRMINGHAM (Personal Tax), NORTH- 
AMPTON, WOLVERHAMPTON, MANCHESTER, RUGBY, BRADFORD, 


aaas ma dr d a oa P e 


Telephone or write for further information. 





GDC - KENSINGTON - 01—937 9521 


GRAVESEND CHARTERED ACCOUNT- 
ANTS require senior assistant for an 
appointment which would suit a part H 
finalist or unqualified senior with good 
por onn experience. Salary negotiable. — 
lease reply to Box GC 2424. 
GUILDFORD FIRM of chartered account- 
ants (offices also in London), require a young 
qualified chartered accountant with all- 
round experience with a view to partnership 
in about three years time. The applicant 
must be capable of working on own initiative 
and dealing directly with clients and have 
extensive audit and accountancy experience, — 
Reply to Staff Partner giving full details: 
Miles Hawes Harper & Co, 99 High Street, 
Guildford. 


HERTFORDSHIRE 
PERSONAL TAX ASSISTANT 


Chartered Accountants require for their 
St Albans Office an experienced personal 
taxation assistant. Some knowledge of 
Trust tax work would be an advantage. 
Part-time applicants considered. 


Apply to Geo Little, Sebire & Co, 
Alban House, 13 St Peter’s Street, St 
Albans, Herts. Tel. 51181. 


LONDON E.C.2 - £10,000 


Are you a Chartered Accountant aged between 30 and 40 with 
experience in or detailed knowledge of an ‘Issuing House’ and 
thinking about making a move from your present job? 









You are, then please contact Michael Hoyle, The Appointments 
Service -— ICA, Moorgate Place, 01-628 7060 for a confidential 
discussion concerning a first-class vacancy with one of his clients. 


HEREFORD CHARTERED ACCOUNT 
ANT (sole practitioner) requires senior 
assistant able to accept responsibility in small 
friendly practice. Must be conversant with 
company accounts and incomplete records. 
Partly qualified or recently qualified A.C.A. 
preferred, but experienced unqualified appli- 
cants also considered. — Gobat & Smyth, 
a Commercial Road, Hereford HRI 


KENDAL 


Experienced assistant required qualified 
or unqualified. Personal taxation and 
small audits. Realistic salary. Good 
prospects, Small unfurnished cottage 
available if required. - Box EA 7797. 





LEICESTER OFFICE of medium-sized 
national firm require a chartered accountag 
as assistant to a partner. Partnership pa 
bility for suitable applicant in two-§ 
years. Salary negotiable. -~ Please. . 
giving full details to Box LC 2387.. pi 
NORTH LONDON PRA TOI 
quires a junior and & samhif 
clerk with compre. 
complete records, etc, 
own initsauve. 
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MACCLESFIELD FIRM of chartered ac~ 
countants, seek the services of a semi- 
qualified accountant. We are a small but 
expanding practice, and can offer excellent 
experience. Salary will be commensurate 
with qualifications. ~- Please apply to Mr 
A. J. Heard, Smith Atkins & Co, 3 Beech 
Lane, Macclesfield, Cheshire. Tel. Maccles« 
field 22972. 

NEWLY QUALIFIED. - Opportunity for 
ambitious A.C.A. in a rapidly expanding firm 
offering a wide variety of clients and experi- 
ence. Five partners. Our offices are up to date 
and tidy. The atmosphere is friendly. Salary 
circa £4,500. ~ Please apply to G. Simmonds, 
Myers Davis & Co, 310 Edgware Road, 
London W2, CV can be given at interview. 





PROFESSIONAL STAFF 


A small firm of Chartered Accountants 
near Chancery Lane Underground 
require: 


(1) Audit senior/manager for their 
larger clients £5,500 to £6,000 p.a. 


(2) Experienced semi-senior £3,500 
to £4,000 p.a. 


(3) Senior taxation assistant/manager 
£4,500 to £5,000 p.a. 


Please reply to Box PS 7783. 


ROMFORD CHARTERED ACCOUNT- 
ANTS require all grades of staff for a variety 
of work. Salary according to age and ability, 
-~ Box RC 2371. 

ROMFORD CHARTERED ACCOUNT- 
ANTS require senior audit assistant. Appli- 
cant should be capabie of preparing accounts 
of small limited companies. partnerships 
and sole traders. Salary appropriate to 
experience. ~ Write with details of career to 
date to Box RC 2442, 

ROMFORD CHARTERED ACCOUNT- 
ANTS require staff experienced in all aspects 
of a small general practice (2 partners). At 
least five years’ continuous experience in a 
practising accountants’ office (with 2 years’ 
working Gn own initiative) would be a basic 
requirement, A salary in the range of £3,000 
to £5,000 per annum is envisaged, — Full 
details of past experience and age to Box 
RC 2370. 





SEMI-SENIOR AUDIT ASSISTANTS 


We have several vacancies for semi- 
senior assistants who wish to broaden 
their outlook by joining a small, ex- 
panding firm of City Chartered 
Accountants who can offer an interesting 
and varied range of experience in most 
aspects of audit/accountancy work. 

Top salaries will be paid commen- 
surate with experience, ability and effort 
and working conditions are good. 

Applicants who should have had at 
least three full years’ professional ex- 
perience should apply by telephoning 
Mr Perlin on 01-353 9928, 

Note: Experience in computer input 
operation will prove useful. 





SENIOR CLERK required for West End 
firm of chartered accountants. Salary accord- 
ing to experience. — Box SC 2456, 


SENIORS 
FROM £4,500 PER ANNUM 

Westbury Schotness & Co require 
qualified seniors to take charge of audit, 
accountancy and taxation work directly 
responsible to a partner. Interesting work 
and opportunity for varied experience in 
an expanding firm with a progressive 
outlook. ~ Telephone Mr Conway on 
01-242 7272. 





SOUTHAMPTON CHARTERED AC- 
COUNTANTS with wide range of audit 
work require young recently qualified senior 
able to take responsibility for group of com- 
pany audits. Attractive salary offered. = 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 

SURREY. -— Medium-sized firm of char- 
tered accountants require a capable recently 
qualified accountant for their expanding 
Redhill office to be responsible for a varied 
portfolio of clients providing good ex- 
perience, — Please write to the Staff Partner, 


Russell Limebeer, 128 Station Road, 
Redhill, Surrey. 
TAXATION. - Immediate interviews all 


levels/all areas. Lack of qualification no 
barrier, — Accountancy Staff 01-724 1357, 
(Temporary or permanent.) 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels, ~ 01-734 5156. 
Tax Personnel, 1 New Burlington Street, 
London WI. 


TAX SENIOR REQUIRED BY 
HOVE CHARTERED ACCOUNTANTS 


for their personal taxation department. 
Excellent salary and prospects for the 
right person. 


Write to The Staff Partner, Russell, 
Ohly & Co, 94 Church Road, Hove, 





TIRED OF COMMUTING? - Semi-senior 
accountancy assistant required for profes- 
sional office in very pleasant surroundings 
in the attractive garden city of Letchworth. 
No qualifications necessary but must be able 
to prepare accounts working unsupervised 
from incomplete records. All types of busi- 
ness covered, but with the emphasis on 
agriculture. Good salary. Non-contributory 
pension scheme. Other fringe benefits. — 
Box TO 2470. 

WARWICKSHIRE TOWN PRACTICE 
seeking ambitious young chartered account- 
ant probably recently qualified and pre- 
ferably with experience of large- or medium- 
sized audits. Progressive appointment with 
well-established independent practice, ~ 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
WCI TO £7,500. TAXATION MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 
P.O. BOX 100, CHELMSFORD, ESSEX. 
WELL-ESTABLISHED and rapidly ex- 
panding practice of chartered accountants in 
South Wales require qualified assistant with 
a view to partnership after trial period. 
Excellent opportunity for keen and ambitious 
worker, ~ Box WE 2443. 

WEST END ACCOUNTANTS require 
experienced tax assistant. — Telephone 01-493 
9519 or 01-493 9549. 

WILTSHIRE OPPORTUNITIES for am- 
bitious young seniors in Salisbury and 
Swindon. Circa £4,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


a 


TRAINING CONTRACTS 








ARTICLES/TRANSFERS to £3,150. - 
Pembroke & Pembroke operate a national 
service. ~ Please ring Mark Pembroke, F.C.A., 
or A. M. Pembroke on 01-236 0011. 


PLEASE MENTION 
THIS SUPPLEMENT WHEN 


ANSWERING ADVERTISEMENTS 








SOUTH COAST 


Some of our clients require the following personnel urgently: 


(1) Newly qualified accountants required by three medium-sized practices in 
Southampton, Salisbury and Andover. Varied and responsible position. Salary 


negotiable, 


(2) P.A. to partner are required by two of our clients in Southampton and Andover, 
Ability to handle and delegate to staff essential. Salary negotiable. 


(3) Senior audit assistants are required by four rapidly expanding practices in 
Bournemouth, Southampton, Salisbury and Andover. Smali- and medium-sized 
clients with a Iot of variation. Excellent salaries and conditions offered. 


(4) Semi-seniors are required by two up and coming practices in Bournemoutb and 
Salisbury. Long-term prospects excellent. Salary negotiable. 


(5) Taxation assistants with all-round tax experience are required by three of our 


clients in 


Bournemouth, Southampton and Portsmouth. Three progressive 


practices offering excellent opportunities and salaries. 


We have several other positions to offer. For further information contact C.B.S, 
Appointments, 224 Old Christchurch Road, Bournemouth 292155 or Wimborne 4891 


after 7 p.m. 


RAL ZANNA UJIN AZAN by UVLQLULL GOTLEL s RARER RANZLN, LYELL WiL WELig Avi? 





COMMERCE AND INDUSTRY 








ACCOUNTANT 


Experienced Accountant, if possible with 
good knowledge of the Greek language, 
required for modern Mayfair Office of 
large manufacturing company. Appli- 
cants are invited to give full details of 
education, qualifications and experience, 
indicating names of references and salary 
required. — Write Box AE 7776, 





CHIEF ACCOUNTANT TO £10,000. CITY. 
RECRUITMENT ASSOCIATES 0245 81166 
P.O. BOX 100, CHELMSFORD, ESSEX. 


London 


CLIENTS, A MAJOR professional firm of 
surveyors, London based, seek applications 
from chartered accountants for the post of 
financial controller. The successful applicant 
will probably be in the age range 35-40 and 
will have some experience of management and 
financial] accounts, budgeting and forecasting, 
cash flow and financial control, computerisa- 
tion, property management accounting, 
partnership taxation and exchange control. 
Salary is negotiable, with contributory 
pension scheme and free life assurance. — 
Applications in the first place to Morison 
Stoneham & Co, of 5 Queen Street, London 
EC4N ISU (for the attention of Mr F. W. 
Davis). 


c £6,000 


TAXATION ASSISTANT 


Our client, a UK group with a turnover in excess of £1,000m., one of the 
market leaders in the consumer products field with substantial 
supporting interests in engineering and other diversified fields, has a 
vacancy in its Taxation Department at Head Office. 


Reporting to the Group Taxation Manager, the person appointed will be 
one of a small team responsible for all taxation matters within the 
oup, including negotiating agreement of tax liabilities with the 


nland Revenue and tax planning. 


Applications are invited from men or women, probably in their mid 
twenties, who wish to widen their knowledge and experience in the 
taxation field. A sound professional or commercial background is 
essential and a degree or professional qualification would be an 


advantage. 


The company enjoys an excellent reputation for its personnel policies 
and for the right person this could be a long term career opportunity. 
Salary will be negotiable around £6,000 with excellent fringe benefits. 


Brief oh comprehensive details of career and salary to date, which will 


be trea 


ed in confidence, should be sent to: 


J. G. Cameron, The Executive Selection Division- MA767, 
Coopers & Lybrand Associates Ltd., Management Consultants 
Shelley House, Noble Street, London, EC2V 7DQ. 





SPECTRA-PHYSICS 
FINANCIAL MANAGER 


Spectra-Physics is a successful U.S. company manufacturing and 
selling high technology electro-optic and analytical instrumentation. 
Due to current expansion we are looking for a young, energetic 
Finance and Administration Manager to take over total financial! 
control of our U.K. subsidiary in Hertfordshire. Apart from the 
normal requirements it is desirable that the successful candidate 
should have had some experience in dealing with the financing of 
contracts in underdeveloped countries as well as an understanding 
of exchange exposure and control problems, The remuneration and 
fringe benefits will reflect the responsibility of the position and the 
contribution expected from the successful candidate. 


Please send your curriculum vitae in confidence to; 
Gordon Henderson, C.A. 
European Manager — Finance and Administration 
Spectra-Physics 
GmbH Alsfelder Strasse 12 
D-6100, DARMSTADT 
West Germany 
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Young Qualified Accountant 


Based in South-East London (Dulwich). To assist in day-to-day 
accounting matters and preparation of management and final 
accounts in a group of companies in the engineering industry. 


Excellent prospects — salary negotiable. — Write giving details of 
experience and expectation to Miss B. Mottram, Personnel Officer, 
Brooks & Walker Ltd, Lytcott Grove, East Dulwich, London SE22. 


CORPORATE TAXATION 


Fast expanding multi-national bank requires senior assistant in its corporate taxation 
department_at its London office to report directly to the executive in charge, group 
accounts. Candidates should hold a qualification in either the U.K. Institute of 
Taxation or the U.K. Institute of Chartered/Certified Accountants. 


Candidates should have in-depth knowledge of U.K. Taxation regulations and 
working experience of compiling and filing returns and of follow-up discussions with 


regulatory authorities. 


One additional language other than English would be of considerable advantage. 
Salary will be related to experience. 


The job will be challenging and covers International! dealings with taxation authori- 
ties of different countries in which the bank is/or proposes operating. 


Apply in detail giving curriculum vitae to Box CT 7796. 








DUE TO INTERNAL PROMOTION 
and expansion a vacancy occurs in the 
U.K. subsidary of an international com- 
pany for an 


ADMINISTRATIVE MANAGER 


Applications are invited from persons 
who ideally will be: 

Experienced in General Accounting 
and Administration to at least Inter- 
mediate level. 

Aged not less than 30. 

Probably earning not less than £4,800. 

Capable of communicating with 
management at all levels. 

Applications in writing giving brief 
details of experience to: 

The Group Administrative Manager, 

Johns-Manville (G.B.) Ltd, 

Parkbridge House, 

The Little Green, 

Richmond, Surrey, TWS 1QU. 





EC2 TO £5 500. INTERNAL AUDIT. 
RECRUITMENT ASSOCIATES 0245 81166 
EC3 TO £6,500. BANK ACCOUNTANT, 
RECRUITMENT ASSOCIATES 0245 81166 
MID ESSEX TO £7,000. A.C.A., A.C.M.A. 
RECRUITMENT ASSOCIATES 0245 81166 
OPPORTUNITY FOR YOUNG and ener- 
getic accountant to take over office of small 
company. Salary negotiable. — Please apply in 
writing to: London Flowers Ltd, 72 Old 
Brompton Road, London SW7. 

RAIN , ESSEX £5,750. A.C.M.A. 
RECRUITMENT ASSOCIATES 0245 81166 
RETIRED AUDIT CLERK required by 
City firm for part-time work, solicitors 
accounts, — Box RA 2361. 

SE1 TO £10,000. TAX ADVISER. 
RECRUITMENT ASSOCIATES 0245 81166 





THE ROYAL SOCIETY 


Chartered Secretary or qualified ac- 
countant optimum age 30-35 for post of 
Assistant Finance Officer of scientific 
learned society. Practical experience 
required in budgets, accounts, trusts and 
investments. Progressive salary, pension 
scheme. Commencing salary according 
to experience and age in region £5,000~ 
£6,000 per annum. — Applications with 
full details and names of two referees 
within fourteen days to N. A. W, Le 
Grand, The Royal Society, 6 Carlton 
House Terrace. London SWILY SAG, 


IRELAND 
Auditors (5) 


required in the Department of Local Government 


Essential: Membership of a recognized body of Accountants. 
Salary: £5,225-£7,567. Entry up to £6,466 possible. 
Age limits: 25-45 years. 


Closing date: April 13th, 1977 


For application forms and further details write to the Secretary, 
1 Lower Grand Canal Street, Dublin 2. 


Taxation. 
pecialist 


Large firm of solicitors require a specialist with 
practical experience of taxation matters to form 
the nucleus of a tax department dealing with many. 
aspects of taxation but with the prime emphasis 
on company taxation. 


Candidates should have had some years experi- 
ence either with the Revenue or with a profes- 
sional firm. 


Please write with full curriculum vitae quoting 
reference 989: 


Leslie Coulthard Limited 


30 Farringdon Street, London EC4A 4EA. 


WEST LONDON MISSION 


The West London Circuit invites 
applications for the part-time post of 
Finance Officer. The post involves 
over-all direction of the Circuit account- 
ancy services and responsibility for con- 
trol of circuit income and expenditure. 
The ideal candidate will be a pro- 
fessional person on retirement with ex- 
perience in industry, or in the profes- 
sions, of financial control and budgeting. 
The salary (for a 24 day week) will be in 
the range of £2,000-£2,500 per annum. ~ 
Applicants should write giving particulars 
of qualifications and career together with 
the names of two referees to the Senior 
Circuit Steward, the West London 
Circuit of the Methodist Church, 
Kingsway Hall, London WC2. Closing 
date for applications 7 April 1977. 
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Personal Financial Planning 


Are you ready to team up with the best? 











accountant's office your application is particu- 
larly welcome. 


The personal financial services division of Noble 
Lowndes provides financial advice to individ- 


uals through a network of consultants all over 
the country. At our Croydon Head Office we 
now need a senior planner, male or female, who 


can analyse and resolve individual cases and - 


make a creative contribution towards devising 
and improving solutions to tax problems. 

An up-to-date knowledge of personal taxation 
and investment planning js essential. You must 
be numerate and capable of critical, logical 
thinking. The ability to communicate is also 
vital. If you have dealt with tax affairs in an 


A member of the Hill Samuel Group 





The work is constantly challenging and offers 
almost endless variety; and you'll earn a 
starting salary of up to £6,000 per annum plus 
company benefits, possibly more for an already 
self-sufficient adviser. There's plenty of scope 
to move ahead if you want to. 

For a job description and application form 
please write or telephone: Mrs. C. E. Poulter, 
Personnel Manager, Lowndes Lambert Group 
Ltd, PO Box 144, Norfolk House, Wellesley 
Road, Croydon, Surrey CR9 3EB, 01-686 2466. 
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Auditor Tax 


We are an international 
practice and we have experienced 
rapid growth in our Hong Kong 
ofice resulting in the need for 
, additional staffin both the Audit 
| and Tax Departments. The wide 
range of clients, local and multi- 

. national, provide interesting and 
diverse work involving the use of 
advanced,.sophisticated audit 

techniques. The scope of the Tax 


re 


ong Kong 
£8,000+ 


are excellent. | 
Throughout the world our 
policy of ‘National’ offices is 
already in evidence so there are 
real long-term prospects for 
qualified accountants wishing to 
return to their country of origin. 
A partner from Hong Kong 
office will be in London in late 
March for interviews. To find out 
more about the competitive salary 
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work to advanced tax planning. 
Great importance is 
attached to pier sen ae 
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QUALIFIED ACCOUNTANT/ 
FINANCIAL DIRECTOR 


Would you like a change of scenery? Excellent opportunity and future 
for the right applicant, dynamic Group of Technical, Production 
Companies. Based on the Italian/Swiss border of Ticino ~ 30 minutes 
from Lugano, Lake Como and Lake Maggiore. 


We require an Accountant with Technical, Industrial experience, 
responsible to the Group Board for the co-ordination and standard- 
ization of Accounts and Costings of a Group of Companies situated 
in the U.K., Spain, Italy and Greece. 


Cost Accountancy experience and a keen business acumen are 
essential. Applicant must be self motivated and able to assist Group 
Marketing Directors in converting their sales budgets into a financial 
projection. 


Successful applicant must be bi-lingual, knowledge of Italian is 
essential. Managerial experience would be an additional asset. Age 
group 30-40 preferably single, alternatively free to travel. Living 
accommodation will be provided. 


The situation is long term and the successful applicant will be on the 
Board of at least one or more companies. Remuneration according 
to professional ability. Applicants are requested to submit curriculum 
vitae, details present salary together with up to date photograph. 


All applications will be treated with the strictest confidence. Please 
reply to Box No. QA 26564. 






contact: 


IRAN TO $42,000. ACCOUNTANT. 
RECRUITMENT Sa fay 0245 ty 9 
P.O. BOX 100. CHELMSFORD, ESSEX 


RECRUITMENT ASSOCIATES 0245% AN E 
MADRIDTO £9,000. N.Q. ACCOUNT 
RECRUITMENT ASSOCIATES 0245 Sil 166 
PORTUGAL TO £9,000. N.Q. ACCT. 
eg ASSOCIATES 0245 81166 
SAUDI TO 824,000. ACA, ACCA, ACMA, 
RECRUITMENT ASSOCIATES 0245 81166 
ZAMBIA K.11,000 +. N.Q. ACCT. 

RECRUITMENT ASSOCIATES 024581166 


See nee hia r 


eerie ere te ganaran Arp ment A 


- Mrs Faith Jenner, Arthur 
LIC] Andersen & Co., 1 Surrey St., 
mi a London WC2R T; 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 


location. 

This will greatly assist thase who 
propose answering advertisements 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants 








PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT required to take over small 
but expanding South Coast practice due to 
retirement. Could suit recently retired man 
with good all-round tax knowledge or 
accountant seeking to run his own show, An 
immediate partnership can be negotiated if 
required. ~ Please apply in first instance to 
Box AR 2375. Interviews can, if necessary, 
be arranged in London. 





AMBITIOUS YOUNG A.C.A. sought 
by friendly, expanding firm of C.A.s in 
the West End to assume responsibility 
for a portfolio of clients in the theatre 
entertainment world. Definite partner« 
ship prospect, together with an excellent 
salary. L.V.s and 4 weeks’ holiday, ~ 
Box AY 7771. 





ANYONE CONTEMPLATING RETIRE- 
MENT and/or disposal of their practice in 
London or Home Counties is invited to 
contact us. We would not be adverse to a 
possible merger or to a partner wishing to 
continue for a period of time prior to retire- 
ment. - Box AC 2428, 

ASSISTANT REQUIRED for small two- 
partner West End practice dealing with the 
entertainment profession. Incomplete ree 


cords and personal {ax experience required. 
Qaiary necntiahble hnt anviersed in renion af 


UDIT MANAGER required, pre- 
erably qualified with a view to future 
partnership, to supervise a block of 
audits of substantial private companies 
and groups, to complete draft accounts 
prepared by audit team, discuss tax with 
directors and make appropriate recom- 
mendations as to remuneration and 
dividends and to conduct tax corres- 
pondence, to join a two-partner certified 
firm in London W1. - Write fully Box 

AM 7772. 





A YOUNG sole practitioner requires a 
young qualified assistant. The applicant 
should have an all-round ability and desire 
to remain in the profession. Salary and 
conditions would be subject to discussion. If 
you are interested, contact Edmund Barber, 
A.C.A., 13-15 Church Street, Welwyn, Herts. 
Welwyn 6077, evenings Welwyn 6088. 
IRMINGHA - Recently established 
office of substantial chartered firm offers 
assistance to other firms. Association, merger 
or purchase considered. - Box BR 6, 
CHARTERED ACCOUNTANT with experi- 
ence requires partnership with small firm or 
sole practitioner. Would also consider work- 
ine srranecement or assignments. ~ Please 


C 


ARTNERSHIP, working arrangement or 
iccession sought by very experienced 
.C.A. with own small nucleus. Inner Lon- 
on. ~ Box PW 2402, 

RACTICE FOR SALE near Sutton, Surrey, 
LR.F. £20,000+ (50-60 clients including 
rge audit), £27,000 cash including office 
ase and equipment. Vendor would remain 
x period to ensure continuity. Might con- 
ger eee eametcn or partnership, — Box 
F 


RESTON A.C.A. willing to purchase small 
ractice, block of audits, or individual clients: 
ibcontract work also undertaken. ~ Box 


A 2307. 

ECENTLY QUALIFIED chartered ac- 
ountant with partnership potential required 
y rapidly expanding South Hampshire 
ractice. Salary circa £4,000. — Box RQ 2405, 





RELIEF FROM TAX 


We are a medium-size City firm of 
Chartered Accountants with a specialist 
taxation department and wish to expand 
our taxation base further by acquiring 
blocks of personal tax cases. If the com- 
pletion of Tax Returns is causing head- 
a to your practice, write to Box RF 





HEFFIELD, ~ Certified accountants would 
<e to acquire an additional practice or 
ocks of fees, ~ Box SC 2475. 
QOMERSET, NEAR TAUNTON, old- 
tablished practice, owner retiring, mainly 
complete records, small/medium audits, 
ile traders and partnerships. One-and-a- 
jarter years’ purchase on £6,500 fees 
:£8,125, plus office equipment £350, plus 
eehold residence and offices £19,500, total 
27,975. Owner will leave £8,000 on 
ortgage on property if required. — Box 


376. 
HREE-PARTNER chartered firm, West 
nd, G.R.F. £90,000 would welcome dis- 
issions with similar or larger firm with view 
> merger. Objectives include provision of 
ore comprehensive service and saving in 
aff and overheads. — Box TP 2440. 





SUBCONTRACT WORK 





‘ORTH LONDON ACCOUNTANTS have 
‘gular work available for subcontractors. 
nowledge of incomplete records essential 
ad must be prepared to work in our office 
t least four days per week. — Send details of 
«perience and rate required to Box NL 2432. 
ART-TIME (two days per week) personal 
\x senior required by four-partner firm near 
ishopsgate, Must be able to work without 
ipervision. Top rates paid. — Contact Mr 
ipman, 01-247 1043. Box PT 2397. 
ERIODIC/PART-TIME ASSISTANCE 
quired by Bloomsbury chartered account- 
nts in our own offices, — Please send brief 
etails of career and experience and times 
valable to Box PT 2431. 

‘AX CONSULTANT required by London/ 
‘roydon practice. Approximately one day’s 
rork per week at one of our offices. Appli- 
ants must have substantial taxation experi» 
nce. — Box TC 2381. 


TEMPORARY senior audit clerk required 
by four-partner firm near Bishopsgate. Must 
be able to work without supervision, Top 
rates paid. -— Contact Mr Lipman, 01-247 
1043. Box TS 2396, 


URGENTLY REQUIRED. - Sub- 
contract work available to person (not 
necessarily qualified) with good ex- 
perience of incomplete records able to 
work to weekly schedule. Willing to 
collect and deliver. Hants/Surrey border 
area. Long-term opportunity suitable for 
person about to retire. — Replies giving 
details.of experience and rate per hour 
required to Box UR 7800. 


WORK OFFERED TO EXPERIENCED 
senior capable of producing final accounts, 
tax, etc, One day or so per week — closer 
association possible with suitably qualified 
accountant, — Box WO 2367. 





A.C.C.A. LONDON having spare capacity 
seeks subcontract work. Experienced in both 
incomplete records and industrial and com- 
mercial routines, — Box AC 2477 

A.C.A. SEEKS SUBCONTRACT WORK at 
your office or your clients’ offices or on a 
collection and delivery basis in London and 
Surrey, — Please write Box AC 2430. 
A TAX SPECIALIST seeks part-time 
arrangement with firm of accountants, Own 
nucleus. — Please telephone 01-677 3211 
{London SW16). 


BRUSSELS. ~ A medium-sized firm of 
London Chartered Accountants having 
an office with a qualified local partner 
(A.C.A,) and availability of local staff in 
Brussels is able to provide other prac- 
titioners with services and assistance in 
Belgium. — Box BA 7710, 


CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work, or 
short-term assignment. — Please reply to 
Box CA 2247. 

CHARTERED ACCOUNTANT with five 
years’ professional experience seeks sub- 
contract work in the Hampshire and SW. 
London area, will collect and deliver, ~ Box 
CA 2380. 

EXPERIENCED LONDON subcontractor, 
F.C.A, with large and small company audit 
experience also incomplete records and solid 
commercial experience seeks assignments of 
any nature. Linguiste. - Box EL 2433. 
F.C.A, OPERATING in book-keeping and 
accountancy service seeks additional assign- 
ments in London or surrounding areas. = 
Box FC 2429, 

LEICESTER CHARTERED ACCOUNT- 
ANT requires subcontract work, incomplete 
records, ete. Can collect and deliver within 
twenty miles radius. — Box LC 2382. 
MANCHESTER. - Qualified A.C.C.A. 
available for subcontract work in Man- 
chester area. — Box MQ 2457, 

TAX CONSULTANT advising on individual 
pension arrangements. Impartial professional 
advice on a fee basis. Initial inquiries Box 





SITUATIONS WANTED 





ABACUS. ~ Figures — deadlines ~ rush ~ 
right young accountants — solution. — Ring 
Accountancy Staff 01-724 1357 for quality 
‘emporary staff, 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. AH vetted by Mark Pembroke, 
FCA. Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke 01-236 0011 
(London) or 021-236 5513 (Birmingham). 
A.C AJA.C.C.A./A.C.M.LA. or part-qualified 
available for temporary assignments (includ« 
ing taxation), London and U.K. ~ Personnel 
Resources Ltd 01-236 9225. 

A.C.A., ATLI, mid-20s, three years’ P.Q.E., 
desires responsible, challenging position with 
medium or large professional firm; other 
suggestions also considered. Would prefer- 
ably involve taxation work and have good 
prospect for advancement. Presently living 
Cheshire but might move. ~ Box AC 


2368, 

4,.C.C.A. FINALIST with seven years pro- 
fessional experience in incomplete records, 
company audit, taxation and company sec- 
tetarial work, seeks suitable position. — Box 
AC 2416. 

4.C.C.A. STUDENT completed foundation 
course, seeking suitable position in profession 
ər industry. Serving for last two years with 
vhartered accountants, — Please write Box 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during boli- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able, Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 944}, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas 


PRACTITIONERS SERVICES 
BUREAU 
Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Eesiuices and Job Applicants required 
also, 





AIII TAINAN EAIN TD , AVEGINIA STULL e LERLRARLANFING LVECLEWLR NILE AEE 


CHARTERED ACCOUNTANT seeks longa 
term working arrangement. Available imme- 
diately. — Please reply to Box CA 2248. 





DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately, 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. = 
Call Mrs B. Riordran on 01~628 2714. 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2. 


¥.C.A. in process of selling practice wishes 
to specialise in taxation and seeks position in 
Beds, Bucks, Herts, Northants or London's 
West End, ~ Box FC 2449, 

MANCHESTER AREA. - Experienced 
accountant seeks part-time position to pre- 
pare accounts from complete or incomplete 
meor Good all-round experience. — Box 


PERSONAL TAX. - Two people, four and 
six years’ experience, seek temporary work 
for approximately one month, commencing 
May 2nd. Hourly rate negotiable. No agency 
involved. ~ Box PT 2459, 

P.E. IL FINALIST, articles expired, seeks 
employment with a chartered accountant 
firm in London. — Please write P. Y. Yee, 
= oor Road, Bakewell, Derbyshire DE4 


TRAINING MANAGER 


Part-time manager, experienced with 
medium-sized firms, can organize and 
run all aspects of your firm’s training, 
to suit your own requirements. London 
area. — Please write to Box TM 2390. 


UNQUALIFIED AUDIT MANAGER 10 
years. experience with small Lancashire 
practice dealing mainly with private com- 
pany’s partnerships and incomplete records 
etc, wishes change. Willing and does work 
long and unsociable hours for the con- 
venience of clients, and high salary. — Box 
UA 2439, 


YOUNG AND BRIGHT? - You have got 
the interest, we have got the jobs! - 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 





TRAINING CONTRACTS 





A.C.C.A. STUDENT TRANSFER. - An 
Indian, aged 20, with nine months’ profession- 
al experience seeks transfer to semi-~medium/ 
medium-size firm in City or West End of 
London with view to gaining better experience 
and responsibility. Experience in small audits, 
incomplete records and VAT. —- Box AC 2384. 
COMPLETED TEN MONTHS of four 
years’ training contract in a small firm. - 
Taking PEI in November 1977. More than a 
year’s professional experience. Principals 
consent obtained. — Please write to Mr F. 
Mohyuddin, 32 Grove Green Road, 
London Ell. 
LA.S. PART I passed one year experience, 
seeks position in medium to large-sized firm. 
— Box IA 2417, 
I.C.A.E.W. STUDENT seeks training contract 
with a preferably medium-size chartered 
accountants’ firm. Foundation course and 
twelve months of approved training have 
already been completed. PE I will be taken 
November 1977. — Box AC 2451, 
MALAYSIAN AGED 26, completed 
A.C.C.A, finals, referred in two papers seeks 
trainingin the profession; have eight months’ 
experience in U.K. - Box MA 2482. 
MALAYSIAN STUDENT passed foundation 
have one and a half years practical experience, 
now seeking for better training. Principal's 
consent obtained. — Box MS 2418. 
TUDENT WITH H.N.D. (business studies) 
fully exempted from foundation course seeks 
training contract anywhere in U.K. Some 
accounting experience. Available immediate-~ 
ly, ~ Please apply Box SW 2436, 
YOUNG FOUNDATION STUDENT seck- 
ing articles with an accountants firm. 
Qualification, three ‘A’-fevels and six month's 
relevant experience. ~ Reply Mr Chatoo, 
65. Cottage Grove, Portsmouth, 
YOUNG MAN exempted from foundation 
course seeks three years training contract 
with a chartered accountants firm. — Write 
to Box YM 2435, 





SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road, Kingston- 
on-Thames, 01—546 1471 or 01-549 0308. 





COMPANY 
FORMATIONS 


A BACKED SERVICE. - Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London NI6 
(01-359 3387). 








BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 
30/40 Featherstone Street 
London ECI 
01-251 0344 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5 /7361 /9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London ECt 


COMPANY SEARCHES and registrations, 
Full search £2, Prompt and thorough. New 
companies formed £73, - Raymond Morris & 
Co, 9 Eversleigh Road, London N3 1HY* 
G1-346 8943 (any time). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01—930 4567 





LIMITED COMPANIES 


NEW FORMATIONS £80 
m) R Sena 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete. no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature fromt 


GRAY'S INN COMPANY 
FORMATIONS LTO 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


We have been engaged by a major US company to recruit a 


CONTROLLER, BENELUX 





CEL} 


THE ACCOUNTANT, March 24th : TAXATION, March 26th, 1977 





for their selling and manufacturing operations in Belgium and Holland. The manufacturing 
activity consists, of mixing, blending and packaging for several other subsidiaries in 
Europe as well as for the selling operations in Benelux. i 


The company services consumer, commercial and industrial markets and has annual 
sales valued externally at approximately $15 million. 


The selected candidate will report directly to the regional controller for Europe (based in 
Engiand). He will be responsible for supervising an accounting/administrative staff of 
about 10 people based in Brussels, Limburg and Holland, and will probably be based 


_in Limburg. 


The essential requirements for this position are:- 

- strong managerial and staff motivation experience 

- strong financial analyses background 

- previous cost and management accounting experience in a batch-production 
environment (preferably packaged goods) 

- familiarity with US accounting principles and reporting requirements of a 
multinational operation. 


We are looking for a mature individual aged probably between 27-40 capable 
of communicating to all levels of management. Nationality is unimportant 
although fluent English is a-requisite. Good Dutch and French are desirable. 


Salary for this position is negotiable and will depend upon qualifications. 


Brief but comprehensive details of career and salary to date should be sent to: 






LONDON PRACTICE has fees of approxi- ` 
mately £18,000 for disposal, Price required ~ 4 
12 times G.R.F, and settlement to be on a 
cash basis only, To assist with and ensure 
continuity the vendor would like very 
limited office facilities within the purchaser’s 
practice for the servicing of a few of the 
vendor’s remaining clients and liaison in 
connection with clients transferred. A pur- 
chaser should preferably have offices in the 
City or West End of London. — Box LP 2446, 
MANCHESTER CHARTERED AC- 
COUNTANT, small practice, lease expiring 
shortly, invites proposition from firms with 
Sme surplus accommodation. - 061-236 


MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase small 
practice or blocks of fees. - Box MC 2415, 

MANCHESTER. — Qualified A,C.C.A. 
wishes to purchase a practice or block of 
Audin in the Manchester area. — Box MQ 


MANCHESTER £65,000/70,000 gross fees 
for immediate sale. — Termina! situation 
reason for sale. Cash or mainly cash offers to 
J. Brown, 3 Lodge Drive, Astley, Tyldesley, 
Manchester M29 7BY. 

MID-SURREY PRACTICE for sale as a 
going concern, G.R.F. approximately £40,000, 
175 clients. Offices available plus furniture 
and fittings. Good continuity arrangements. ~ 
Box MS 2393. 

N. CHESHIRE/MERSEYSIDE. ~ G.R.F. 
£14,000 (approximately), Sole practitioner 
contemplating retirement would remain for 
a period for continuity, Well established 
practice. One and a half years*® G.R.F. and 
fixtures, fittings, etc. Cash settlement only. — 
Box NC 2467, 





NORTH OF SCOTLAND 


Sole practitioner in idyllic oil related 
area contemplating disposal substantial 
country C.A. practice. Suitable one 
active partner for above-average return 
or two partners to take advantage of 
expansion potential. — Box NO 7746, 





OUTER LONDON PRACTICE with G.R.F. 
of £20.000 available for cash sale. Ideal for 
enlargement as a branch office for a Central 
London practice. - Box OL 2447. 
PARTNER DESIGNATE required for per- 
sonal tax section in Holborn C.A.s medium- 
sized general practice. Partnership envisaged 
after six months’ proof of ability and com- 
patibility with existing partners. Initial 
remuneration negotiable. - Box PD 2377. 





PROSPECTIVE TAX PARTNER 


Hertfordshire firm of chartered ac- 
countants seek qualified accountant 
with experience in a specialist tax de- 
partment, The applicant will be someone 
who possibly feels disillusioned and 
restricted within his/her present position 
and requires the satisfaction of: 


Being part of a team of young ac- 
countants offering a creative all-round 
service to a wide ranging and interest- 
ing clientele. 


COOPERS & LYBRAND 
Management Consultants (PH/103) 
Avenue de Tervuren 270-272, B-8 
1150 Brussels. 


Helping to enhance an established 
reputation in the field of taxation 
planning and advice. 


Participating in the general account- 








CHARTERED ACCOUNTANT interested in 
acquiring small practice or blocks of grass 
recurring fees up to £10,000 in the N, London/ 
Herts area. Propositions welcomed from sole 
panone contemplating retirement. 
sential to have good continuity arrange~ 
ments. ~ Box CA 2481. 
CHARTERED ACCOUNTANT with prac- 
tice of G.R.F. approximately £45,000 wishes 
to dispose of all or part practice for personal 
reasons. Clients (approximately ten large, 
seventy others) expanding rapidly mainly 
in London and Surrey with turnover up to 
£10 million. Would be available for a period 
to ensure continuity. — Inquiries invited to 
Box CA 2465, 
CHARTERED ACCOUNTANTS require 
partner-designate who will be a young, com- 
petent chartered accountant of first-class 
experience to assist in the growth of a small 
firm. - Phone Milton Keynes 79288. 
CHARTERED ACCOUNTANTS, LON- 
DON W2 have approximately 750 square feet 
of modern accommodation surplus to imme- 
diate requirements and seek sole practi- 
tioner/small firm to enter into a working 


arrangement with a possibility of an 
amaloamation in dne eanrce an eame mune 


CHARTERED ACCOUNTANTS are inter« 


ested in acquiring small practice or blocks of 


fees up to £10,000 G.R.F. in the N, London} 
Herts/Essex area. Propositions welcomed 
from sole practitioners contemplating retire- 
ment. ~ Box CA 2394, 
CHARTERED ACCOUNTANTS are inter- 
ested in acquiring small practice or blocks of 
fees up to £10,000 G.R.F. in the SE. London/ 
Kent area, Propositions welcomed from sole 
practitioners contemplating retirement. — 
Box CA 2395. 
CITY CHARTERED ACCOUNTANTS, 
four partners, would welcome discussion with 
another similar or larger firm with a view 
to mutual co-operation having regard to 
additional office space becoming available 
in the same building. - Box CC 2373. 
DONCASTER CHARTERED ACCOUNT- 
TS with expanding firm require an 
additional qualified person aged 28-32 to 
assist in general practice. A partnership is 
envisaged after a suitable period. An initial 
salary of up to £6,000 is offered. Applicants 
should be used to dealing directly with clients 
and should have good general experience 
with professiona] work. -- Please apply with 


narcanal detaile and earear cimmary ta Rav 


EXPANDING Isle of Wight practice for sale 
~ G.R.F. at present £4,000. Good lease. 
Accommodation on premises. £8,000 to 
inclide furniture and equipment. Cash 
settlement only. — Box EI 2374. 
HEREFORDSHIRE/POWYS BORDER 
market towns practice for sale, ill-heaith 
reason for 1% times = £30,000 plus furniture, 
equipment and W.I.T. approximate total 

33,000 — two offices freehold subject 
valuation if required, main office on tenancy 
but can be purchased, — Box HP 2476. 





INVESTMENT BANKER/F.C.A, (41) 
having recently sold out interest in 
Quoted Financial Group founded by 
him, wishes to acquire Practice (or 
substantial involvement) where his 
wide experience of corporate finance and 
fund management can be profitably em- 
ployed. Capital available immediately. — 
Replies in confidence to Box IB 7794. 





LUTON CHARTERED ACCOUNTANTS 
using mini-computer for incomplete accounts 


seek association/working arrangements with 
nverworked Tandon/Midland and Northern 


ing and auditing functions, at the same 
time as utilising and expanding his 
specialized tax knowledge, 


We require an accountant of above 
average ability and personality who will 
share in the advantages of such an 
association. Commencing salary will be 
highly competitive for the suitable 
candidate. — Please apply in writing 
giving full details of experience to Box 


» 





CHANNEL ISLANDS/ 
OVERSEAS 


A profitable and expanding Channel 
Istands based firm with Internationa! 
Associates has an equity share avail- 
able for an additional incoming 
partner. Alternatively, this might be 
of considerable interest to a United 
Kingdom based practice which wishes 
to expand its overseas operation 
via an offshore base. The acquisition 
of the share would be based on f$ xX ` 
G.R.F. plus a share of fixed assets 
valuation. ia 
oo 






Please reply to Box Ci 26608. 
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HART:-CO. 


New Search Centre,1-3 Leonard St.,London EC2, 
Adjacent to Companies House. 
Tel:01-2514401 Telex25804 Redimade Ldn 


: COMPANY : 
SEARCH SERVICES 


Records at Companies House, London, have changed 


From its newly equipped Search Centre, adjacent to 
Companies House, Hart + Co. provides a same-day service 
for all company search requiremenis, including providing 
reproduction documents from microfiche records. 
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A COMPREHENSIVE SERVICE 


95% to 100% professional applicants. 
Remortgages, commercial loans, etc. 
No advance fees. 

Personal service, 20 years’ experience, 
Members of the Corporation of Mort- 
gage & Finance Brokers. 


ROWE CHARLES & CO LTD 
_. Hill House, Wembley 
Middx. HA9 SLD 01-908 3434. 


MISCELLANEOUS 


HIGH-CLASS floor maintenance and office 
praning. — Please ring 01-346 5943 or 01-958 














BUSINESS 
OPPORTUNITIES 


PROPERTY DEVELOPMENT COMPANY 
with agreed losses in excess of £50,000, 
still trading, for sale. — Contact Raymond 
Wright and Co, 9 Market Place, Shepton 


Mallet. Somerset, 
SOUTH HAMPSHIRE: INSURANCE 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal, 


A quick, efficient and personal service for thoss who expect something alittle better 


M. R. CHETTLEBURGH LIMITED 


149/14 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y GHE. Tel. 01-353 1441 
Ring any day - any time - 24 hour services 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 8HP 


01-353 9471 (6 lines) 


COMPANY FORMATIONS, Ready- 
Made Companies, Company Searches, 
same day. 


For immediate attention write or 
phone: 


Instant Company Registrations Agency 
10 Glasshouse Yard 
Aldersgate Street 
London ECA 4IN 


Telephone 01-251 2465 or 01-251 4130 
Telex 21846 cross G 


READY-MADE COMPANIES available 
now. Also formations etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
member). 

READY-MADE COMPANIES £86 inclusive 
transferred immediately. Companies regis- 
tered from £26:23 (plus duty). Searches 
carried out. — Graeme Ltd, 6l Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 


£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 
12 Pancras Lane, London ECAN iSJ 


01-236 2970 





OFFICE MACHINERY 
AND EQUIPMENT 





RECHARGEABLE CALCULATOR BAT- 
TERIES, — ‘AA’ (HP?) — £1:26. Sub ‘C’ - 
£1-29. ‘© (HP 11) — £2-38. *D’ GHP2) — 
£2:92. PP3 — £4-98. Matching chargers, 


respectively, £4-48, £4-48, £5-24, £5-24. 


£3-98. All prices include VAT. Add 10 per 
cent post and package, S.A.E. for full lst, 
plus, if wanted, 50p for ‘Nickel Cadmium 
Power’ Booklet. — Sandwell Plant Ltd, 
1 Denholm Road, Sutton Coldfield, West 
Midlands B73 6PP. Tel. 354-9764. 
RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. —- Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — F. H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel. 061-480 3826. 


we make 


nameplates. 


in7 days! 


l tool 
. Interchangesble ‘Registered Office’. 
. directory boards also supplied quickly 
‘AUSTIN LUCE & COMPANY 
§9, Collage Road, Harrow, Middlesex: 
Toi-01 -804 7342 (ask for Mr Conquest)? 








MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London NtId 
(01-883 9595). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 





BUSINESS PREMISES 





GREAT DUNMOW, ESSEX. — Suite of 
offices to let, ground floor front, in prestige 
Georgian building, town centre. £2-10p 
sq. ft. approx. 820 sq. ft. £1,713-70p 
per annum. Additional storage space avail- 
able. Private parking area for tenants. 

Pror evenings ~ Fyfield 274 (STD 027 


i 





FOR SALE 





mended by accountancy bodies, in good 
condition, — Telephone 4982991, from 
London. 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE. - All ages, areas ~ free details from: 
Dateline Computer Dating, Dept. AH, 23 
Apn don Road, London W8. Tel. 01-937 


offer prompt efficient typing service. — Tele» 
phone 01-821 7906. 





i 





Personal service for car fleet users, 


Consult one of the forerunners in cons 
tract hire or leasing. 


Will gladly quote on any number of 
vehicles. Competitive terms and indi- 
vidually tatlored contracts, 

Apply, Stevenage Motor Company Limited 

Home & Overseas Contracts Dept, 
Morris House, High Street 
Stevenage, Herts. 
Tel. (0438) 2400, 


A Bewac Company. 


Members of the Inchcape Group. 










S GONG ON? 
BOARDROOM S FULL’ 
OF STRANGERS. 


WHAT 












NOT STRANGERS SIR. 
THAT'S OUR Temp 
ACCOUNTS TEAM 


WELL, THAT SEEMS 
VERY REASONABLE. 
WELL DONE, BICKER. 
DYKE. ANOTHER 
PROBLEM SOLVED 
THEN ! 








FOR YOUR 
TEMPORARY 
ACCOUNTING 


PROBLEMS RING 


01-353 5624 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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ACME APPOINTMENTS — 


A.C.A. 2/3 YEARS’ POST-QUAL. (CHARING X) 
A large firm of C.A.s are seeking a person who has been working in 
Taxation since qualifying, to join their thriving Taxation dept. They 
invariably promote from within, and due to the quality of the work @ 
involved, are insisting on a first-class examination record. 





to £6,500 


AUDIT MANAGER (CITY) c. £5,500 
A medium-sized firm of C.A.s close to Liverpool Street Station, are 
seeking an Audit Manager for the Practice. Ideally the person chosen 
will have come from a similar type of firm, and be seeking a 
position with the Authority and the possibilities of promotion within 
the‘Practice. This is a very friendly firm with good Audits. 


A.C.A. 2 YEARS’ POST-QUAL. (CITY) £5,200+ 
A medium/large firm of C.A.s in the City are seeking a Post-qual. 
A.C.A. for the Audit side of the Practice. This is a very Professional, 
go-ahead firm, and the person selected for this post will ideally 
have a wide range of experience after qualifying, and be seeking a 
post where that knowledge can be put to the best use. Promotion 
is dictated by the ability of the person. 


NEWLY QUAL. A.C.A. (CENTRAL LONDON) £4,500 
A small/medium firm of A.C.A.s are seeking a newly qual. A.C.A. for 
the General side of the Practice. This is a closely knit firm, and the 
person chosen for this post will have a long career with them. | rate 
this firm very highly, and have no hesitation in recommending them 
to anyone who is responsible, and prepared to work for the pro- 
motion which all newly qualified A.C.A.s should be seeking. 


A.C.A. TO 18 MONTHS’ POST-QUAL. 

(WEST END) c. £4,500 
A small/medium firm of C.A.s are seeking an A.C.A. for their Audit 
side. This firm has very good Audits, and the practice is very go- 
ahead, and seeking someone who has possibly been with a larger 
type of firm, to use the skill they have acquired, and hopefully 
suggest new systems to fit in with the Practice. This is a splendid 
opportunity for the right person. 


NEWLY QUAL. A.C.A. (CITY) c. £4,300 
A newly qualified A.C.A. is sought by a medium-large firm of C.A.s 
close to Liverpool Street Station. This is a ‘named’ firm in the 
Profession, seeking to improve on the value of the Practice by 
recruiting ‘quality’ A.C.A.s, with a good examination record. The 
Pa generally promotes internally on ability, and accordingly pay on. 
effort. d 


NEWLY QUAL. A.C.A. TAX (CHARING X) c. £4,300, 
An international firm of A.C.A.s are seeking a newly qualified 
A.C.A. wishing to specialise in taxation work. This firm has a very 
good reputation, and insists on impeccable examination records 
from anyone wishing to join them. The Tax work is highly involved, 
and there are opportunities to make progress within the firm. 


P.A. TO PARTNER (CHARING X) c. £4,250 

A small firm of C.A.s are seeking a newly qualified A.C.A. to act as 

P.A. to a Partner, This is an ideal opportunity to see both sides of 

the profession, from Partner angle downwards. They are a friendly 

outfit, and have good work patterns. The person chosen will have 

N ae the ability to communicate, as well as -completing the 
udits. 


AD INFINITUM. (Well almost!) We have many more posts that 
are now available within the Profession, if nothing above appeals 
to you, please call and have a chat about what you are really look- 
ing for. It only costs the price of the ‘phone call, and you can even 
save that if you reverse the charge (but please mention this ad). 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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-ACME APPOINTMENTS 





AUDIT MANAGER (CITY) c. £5,500 


A medium-sized firm of A.C.A.s are seeking an Audit Manager with 
a similar background. This is an old-established firm, with very 
pleasant partners. They have a wide range of audits which are 
predominantly in the private company range. The person chosen for 
this post can look forward to a long and successful career with this 
hard-working firm, who encourage responsibility and always pro- 
mote internally. 


A.C.A. TO 3 YEARS POST-QUALIFIED (CENTRAL 
LONDON) , to £5,250 


A large firm of C.A.s in Central London are seeking a person up to 
3 years post-qualified level, for their Audit and Accounts Depart- 
ment. Ideally, the person selected will be thoroughly conversant 
with modern Audit Techniques and Procedures. This is a position 
of Seniority, and the person selected will be expected to be able 
to ‘produce the goods’, and show responsibility and initiative. 
This is a good firm, constantly seeking people of the calibre who can 
be safely put on the ladder of progress. 


A.C.A, 2-3 years (CITY) £5,200-+- 
A medium-large firm of C.A.s in the City are seeking a post-quali- 
fied A.C.A. to 3 years, for the Audit side of the Practice. This is a 
very good firm who go in for quality people, and have a very good 
practice. They have good ‘in service’ training facilities and are con- 
stantly looking to the welfare of the staff. A very good firm with 
excellent prospects for the right person. 


A.C.A. ~ A.T.L1. (CENTRAL LONDON) c. £5,000+- 


An International firm of C.A.s are seeking a person with three to 
four years’ post-qualification experience in . Taxation work. The 
preference of this firm is for someone who has been engaged on 
both Personal and Corporate Taxation work, and who is capable 
of working with Senior level quality work. This is a splendid oppor- 
tunity for the right person to establish a sound position with a 
named firm. - j 


A.C.A. INSOLVENCY (CENTRAL LONDON) £NEG, 


An International firm of C.A.s are seeking an Assistant Manager for 
the Insolvency Department. Ideally the person selected will have 
had a number of years’ experience in the field. This is a good oppor- 
tunity for a Senior to move upwards into Manager status with a 
named firm. 


A.C.A. NEWLY QUALIFIED (CITY) c. £4,300 


A large firm of C.A.s are seeking a newly qualified A.C.A. for the 
Audit side of the Practice. This firm has a very wide range of Audits, 
and although large, are constantly seeking ways of retaining the 
Personal Touch which they had when smaller. The staff are important 
to the Partners, and this creates a congenial atmosphere within the 
firm. ° 


TRUST ADMINISTRATOR (CITY) c. £4,250 


A large firm of C.A.s are seeking a Trust Administrator for their 
Trust department. This firm is seeking someone who is capable and 
thorough, and who is seeking to handle a portfolio with direct 
responsibility to the Trust Partner. This is a good firm, and | have 
no hesitation in recommending them to anyone who is seeking 
responsibility with a well-known firm. 


THERE ARE MANY vacancies on the Taxation side of the Pro- 
fession, ranging from Juniors, to the most Senior levels. If you are 
thinking of moving to a different post in this field, please call me. 
We can discuss your background, and the possibilities available to 
you with better prospects and higher salary. 


(CALL DONALD MAGGS 377 9111) 


158 BISHOPSGATE, LONDON EC2 


01-377 91 ;; 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2), INF 
TEL:O1-405 5000 24Hour Ansafone Serve 


YOUR FUTURE 
IN TAXATION 


Have you thought about your future? 


Do you have a future where you are at the present or 
will you, in 10 years’ time, be sitting at the same desk 
working on virtually the same cases and computations 
that you are now? 


These are the questions you should ask yourself and 
we believe that if you don’t like the answers you 
should get in touch with us. 


So whatever your level in Taxation, be it £4,000 or 
£14,000 come and talk to us, we believe we may well 
have better answers. 


Write to us or call CHRIS KUHN on 01-405 5000. 





RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines (approxi- 
mately twenty-five words), Additional lines (approximately five words) are charged 


pro rata. 

SEMI-DISPLAYED advertisements are charged per single column cm to the nearest 
5 mm (1 in.<=2-5 em approximately}. ; 
CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear in three or more consecutive issues. They cannot be applied retro- 
spectively or for advertisements which are to appear at fortnightly or longer intervals. 
ae sonce mioni rates are based on THREE INSERTIONS FOR THE PRICE OF TWO at 
the normal rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especially made for fully- or semi-displayed 
advertisements copy must reach us by 10,30 a.m. on Thursday of the week preceding 
publication. 
Complete plates will be accepted up to 4.30 p.m. on Monday of the week of publication. 
altered or cancellations will be accepted up to 10.30 a.m. on Monday of the week of 
publication. 
These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic Concesstonal 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £3-60 £2.40 
per line (5 words) in addition 72p 48p 
SITUATIONS WANTED 
(including Training Contracts Required) 
Minimum covering 5 lines £3-00 £2:00 
per line {$ words) in addition 60p 40p 
SEMI-DISPLAYED 
All headings: 

por single-column cm £4-80 £3-20 
(minimum 2 cm singie column) 
FULLY-DISPLAYED 
All haadings: ‘ 

per single-column cm £5-40 £3-60 


(minimum 5 cm single column) 


Box numbers if required ~ Add the charge for one line at the relevant rate for each 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 
Except where special arrangements exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID, 


All advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gee 
& Co (Publishers) Led, 151 Strand, Landon WC2R 1J}. Telephone 01-836 6832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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WORLD-WIDE AUDIT Tax Free $20,000 
Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


SOUTH AFRICA to £7,500 
Partner visiting London in late March. Vacancies for 
Audit Seniors and Supervisors in Johannesburg and 
Durban. The practice is one of the leading International 
practices and offers exceptional experience in an extremely 
pleasant location. Two-year tours. 


ZAMBIA/MALAWI £8,500-+-free accommodation 
Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


CANADA $16,000 to $20,000 
Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. Also two Chief Account- 


ant vacancies. Calgary and Toronto. $18,600 
GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN .- to £25,000 
Vacancies in profession and in commerce. Audit Seniors/ 
Supervisors are sought by one of the leading firms at 
attractive low-tax salaries. Management Consultancy 


and Corporate Planning in commerce at salaries up to 
£25,000. 


NIGERIA * to £20,000 
We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. 


In the first instance telephone or write to John Walker, F.c.a. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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- HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX £3,000-£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 


CITY ~ personal tax i 
Too many vacancies to list. 


WEST END - personal tax _ £4,000-£5,500 

Great variety of vacancies with small, medium and large- 

sized firms. We can arrange a programme of interviews 

at short notice. 

LIVERPOOL STREET ; £3,000-£5,500 

Several clients including International firms seeks personal 

taxation seniors and semi-seniors. 

LONDON BRIDGE ; _ £Neg, 

Large firm requires Personal Tax Assistant with good 

experience. Also small firm. 

WATERLOO £4 000-£5,500 

Several large/medium firms and one small firm with 

personal tax vacancies. . 

BAKER STREET : to £6,500 

Vacancies for Seniors preferably with close company 

experience, Also, vacancies at Assistant level with several 
rms. 

EUSTON to £5,000 

Leading tax department seeks Tax Senior — opportunities 

for company tax. 


£4,000-£5,500 


TRUST SENIORS - City to £5,000 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 
TEMPORARY TAX urgent to £5 p.h. 


PERSONAL TAX SUPERVISORS/ \ 
ASSISTANT MANAGERS . c. £5,750 
Medium and large-sized practices seek experienced 
personal tax supervisors. 

PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice. Good technical ability and supervisory experi- 
ence important, Similar vacancies with other firms, both 
West End and City. 


TECHNICAL TRUST MANAGER 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO. 2 FOR SMALL TAX DEPARTMENT 
U.K, TAX COMPUTATIONS 
DORKING, INTERNATIONAL TAX to £8,000 
INSURANCE BROKERS: C.1.T.  £6,000-£7,500-+ 


COMPANY TAX 


CORPORATION TAX : to £12,500 
So far in 1977, there has been no slowing down in the 
steady flow of company tax vacancies within the pro- 
fession. 


NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. Optimistic finalists 
should apply now. 


PROGRESS TO CORPORATE TAX  £4,000-£5,560 
Because of the exceptional shortage of company tax 
specialists, several of our clients have asked us to intro- 
duce personal tax seniors who wish to learn corporation 
tax. 


c. £7,000 


to £6,000 
£7,000 
£5,500-£7,500 


CORPORATE TAX MANAGER ~ City £8,000 + 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY - City £6,500-£9,500 
MANAGER -— medium-sized firm to £6,500 


In the first instance, telephone or write to: John Walker, F.C.A. 


PROVINCIAL TAX VACANCIES 
BIRMINGHAM £3,500-£6,006 
Personal/Company. 

SHEFFIELD 
Senior £3,750+, Manager £5,500+- 
LEEDS 


f f to £4,250 
Tax Assistant and Senior vacancies, 

LIVERPOOL 

Assistant £4,000. Assistant Manager £6,000. 
MANCHESTER to £7,500 


National firm — Tax Manager. Personal and company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. — £Neg. 
SOUTHAMPTON 


, to £4,500 
Personal tax vacancies. 

SWANSEA/CARDIFF to £5,000 
Personal/Company. 

READING Neg. 
Set up company tax department. 

EDINBURGH 

Company/Personal Tax Manager. £Neg, 
Personal Tax Assistant. £3,500 


HOME COUNTIES TAX 
BRIGHTON & HOME - personal tax 
CROYDON - personal/company tax 


£5,000 

£4,000-£6,000 

IPSWICH -— personal/close company c. £6,500 
RICHMO 


~ personal tax to £4,250 
SLOUGH C.T.T. £5,000 Technical £6,000 
GUILDFORD — personal tax planning to £5,000 
WIMBLEDON - personal tax senior £4,500+ 
WATFORD - Personal tax to £4,500 
WOKING - City firm relocating to £5,000 


Many more vacancies nation-wide, Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, LUTON, NEWCASTLE UPON 
TYNE, REDHILL, TONBRIDGE, SOUTHEND. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


"HEWITSON-WALKER ` 


~ APPOINTMENTS) | 


TAXATION ANALYST 
c. £6,000 + car allowance . 
BRACKNELL, Berks 


Leading international company seeks an ambitious qualified 
accountant with company tax experience for its European Division 
Headquarters. Candidates will be responsible for dealing with 
direct and indirect U.K.. and Overseas taxation, have some company 
tax planning experience and be familiar with U.S. reporting 














requirements. 


Responsibility includes all aspects of accounting for taxation — 
current and deferred ~ in all operating companies in the division, 
with travel to European countries when necessary. 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson-Walker 
(Taxation Appointments) 

` 73 Watling Street 
London EC4 


HEWITSON-WALKER 


(TAXATION © 
APPOINTMENTS) 





TAXATION 


ACCOUNTANT 
£6,500 — £8,000 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 


dates should have had 2 years’ + Company Tax Specialisation and 
some experience of overseas Tax. 


In the first instance telephone or write to John Walker, F.c.a. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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Record Ridgway 
Disillusioned with ED18 


Within the Record Ridgway group there 
has been a considerable and conscious 
effort to produce accounts on an ED18 
basis. But there is no doubt from the 
comments made by the group chief 
executive, Mr Mark Alexander, Tn, CEng, 
MiMechk, Fiprodg, and finance director, 
Mr Theodore J. Dengel, FCMA, joipma, 
MBIM, that the greater the effort made to 
comply with ED18, the greater becomes ` 
the disillusion with the whole subject. 

Mr Dengel, in particular, had hoped 
from experience gained as a field tester 
for Morpeth that the Exposure Draft 
would be brief and that it would get 
basics right. But he now looks at the 
‘Guidance Manual on Current Cost 
Accounting’ and despairs. Instead of 
agreement on basic requirements that 
would provide a workable framework for 
inflation accounting, there is, he con- 
siders, a vast mass and mess of detail 
which must make speedy implementation 
of an agreed new system impossible. 

There is, in Mr Dengel’s view, far too 
much early detail and not enough basic 
and even elementary guidance. ‘I am’, 
Mr Dengel says, ‘in favour of change but 
this kind of change is too much’. He likens 
change from historic cost to ED18 to that 
from attempting to change from learner 
to grand prix car driver without any 
stages in between. 


Essential reconciliation 


As an example of the need for basic 
information Mr Dengel draws attention 
to Note CC 7 which is the Record 
Ridgway method of reconciliation with 
historical accounts. ED18, he points out, 
does not call for such reconciliation but 
‘surely this is essential’. 

Against that, the ‘Statement of change 
in shareholders’ net equity interest after 
allowing for the change in the value of 
money’ required by EDi8 is, in Mr 
Dengel’s view, ‘a lot of rubbish’. Note 
CC3 is far more pertinent since it reflects 
inflation in terms experienced by the 
company and not, as Mr Dengel caustic- 
ally puts it, in terms of ‘butter and sugar 
prices’. 

In ‘Current cost accounting policies’ 
it will be noted that the principles recom- 
mended have been followed ‘so far as has 


been practical in the time available’. The 
accounts were, in fact, held up because 
of attempting to follow recommended 
principles. But in terms of valuation of 
plant and fixtures in particular, following 
recommended principles entirely was 
simply physically impossible. 

Mr Alexander, in his comment, states 
that complete revaluation of plant and re- 
assessment of unexpired useful life would 
likely reveal a considerable longer lifespan 
than implied in the conventional assump- 
tions made in the historical accounts. 


ill-defined 


The Draft Standard’s definitions and 
rules on the treatment of ‘contract’ work 
are ‘ill-defined and open to abuse’, Mr 
Alexander comments, and adds that time 
was not available to carry out a detailed 
re-calculation of their effect. But had the 
proposed rules been strictly followed, the 
cost of sales adjustment would be reduced 
and current cost profits proportionately 
increased from the stated £937,000 
against an historic £2,050,000. 

‘It is very important that all stake- 
holders in the business are as well in- 
formed as possible on the impact of 
inflation on the security of the investment, 
employment and growth prospects and 
management action necessary to ensure 
prompt corrective action’, Mr Alexander 
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writes in one of those sentences that has 
a time fuse to it. The explosion comes 
immediately. 

‘However, Mr Alexander continues, 
‘the Draft Standard is excessively compli- 
cated and theoretical and introduces an 
undesirable amount of subjectivity and 
conjecture. This will not enhance in any 
way the quality of decision-making or the 
effective management of the company. 

‘It is likely to increase costs for no real 
benefit, but more seriously it will tie up 
and divert scarce accounting resources in 
carrying out unnecessarily detailed studies, 
particularly regarding the complex rules 
on plant valuation and depreciation. This 
can only be to the detriment of the use of 
management accounting skills to maintain 
and improve the profitability of the 
business.’ 

There is more. The revised reporting of 
profits and the newly introduced appro- 
priation account have more serious im- 
plications on the assessment of the success 
and financial viability of a business. 
‘Taxation’, Mr Alexander comments, is 
shown at the actual amount due to be paid 
to the authorities, excluding the usual 
deferred taxation provision, and yet the 
result is a tax charge of 77 per cent in 
1976 and 87 per cent on the 1975 profits. 

“This is patently absurd and if imple- 
mented will stifle future investment in 
and by companies. The operation of the 
new appropriation account is equally 
problematical and this encourages arbi- 
trary apportionment.’ ; 

As noted earlier, the Record Ridgway 
directors have decided to ensure pres- 
ervation of the value of the shareholders’ 
equity by retention in revaluation re- 
serves of an amount equal to the level of 
inflation experienced by the group. The 
balance of the year’s revaluation surplus 
has been considered available for dis- 
tribution. 





Pertinent Comment on Bullock 


Rarely does a chairman’s statement with a 
British company’s annual report now fail 
to contain a reference to the ‘Bullock 
Report’ — or, more accurately, to the 
majority report of the Committee of 
Inquiry on Industrial Democracy. Com- 
ment on this subject by Lord Chelmer, 
chairman of Provident Financial Group, 
is pertinent as well as being typical. 
Lord Chelmer tells shareholders that 
rationalization of the branch structure, 
development of the real time teleprocessing 
system and other operating and planning 
improvements progressed steadily in the 
past year ‘as a result of continued co- 
operation from everyone in the company’, 
The policy is to involve as many members 


of staff as possible in the planning and 
design of the new computer systems. 
Conversion of the first branch to the 
pilot teleprocessing system is due to take 
place soon and this will be studied in 
depth by senior management, branch 
staff, agents and the trade union repre- 
sentatives before progress to the next 
stage. 

“This practical example of staff and 
union consultation’, Lord Chelmer sug- 
gests, ‘may seem to be the right way to 
manage our affairs.’ He doubts, however, 
whether it is in universal favour, particu- 
larly in view of the majority Bullock 
Report which ‘proposes a concept of 
industrial democracy which is presented e 
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without evidence either of need or of 
demand’. 

Rightly the Bullock Report maintains 
that ‘a socially responsible company in a 
democratic society cannot operate without 
taking account of the interests of its 
employees’, and equally rightly draws 
attention to the problem of ‘remoteness 
of decision-making’ in large enterprises. 

But that analysis of the challenges of 
the future is not met, in Lord Chelmer’s 
view, by the report’s proposals providing 
for employee representatives ‘to be 
appointed to the board of a company not 
necessarily from amongst all its employees 
but from those appointed by trade 
unions’. 

The Provident Financial directors 
‘welcome the development of staff par- 
ticipation in all aspects of management’. 
Involvement in that way ‘leaves the trade 
union representatives free to represent 
the interests of their members ~ within 
their broader appreciation of the com- 
pany’s plans — while leaving the directors 
to take the ultimate decisions on all major 
issues in the best interests of employees, 
shareholders, customers and society at 
large’. 

Lord Chelmer concludes: “The staff 
have sanctions if they are dissatisfied with 
the directors’ decision. The customers 
can go elsewhere. Equally the share- 
holders can make their disapproval of the 
directors felt.’ 


Write Back at 
Bath and Portland 


Writing back to reserves of {4,115,641 
of previous deferred taxation provisions 
is a feature of the 1976 accounts of The 
Bath and Portland Group following the 
decision of the Accounting Standards 
Committee to suspend the operative 
date of SSAPz1. Bath and Portland’s 
chairman, Sir Kenneth Selby, FCCA, 
FCMA, reminding shareholders of the 
build-up of deferred tax provisions since 
1973, comments that the board ‘found it 
difficult to believe that the provisions 
were necessary or that we would ever be 
called upon to pay the tax so reserved in 
any foreseeable future’. 

The group not only has a ‘positive 
programme of expansion, which brings 
with it the demand for increased stocks 
and work in progress, but also a continu- 
ing policy of plant replacement that, 
with free depreciation and even moderate 
levels of inflation, relieves any tax 
liability other than in the extreme long 
term’. 

Even were the level of group activity 
likely to fall, the reduction would largely 
be in the construction divisions ‘and cash 
to meet any tax charge thus arising would 
be well met from the flow in the recovery 
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of work in progress’. The {4:1 million 
write back and the adjustment of 1975 
figures has had an important effect on 
group earnings, net assets per share and 
gearing. 

Earnings per share in 1976 were 17-65p 
against 6-77p reported last year but 
recalculated this year at 14:22p a share. 
Net tangible assets now total ggp 
against a reported 51p and a recalculated 
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79°33p a share. Group borrowing — apart 
from necessary support for overseas con- 
tracts — is now 63 per cent of shareholders 
funds against 101 per cent shown in the 
1975 accounts. 

The adjustments, Sir Kenneth con- 
siders, show earnings and assets not only 
in an improved light but in a manner 
which the directors “consider to be more 
correct and in line with current thought’. 





‘Our Stock is Money’ 


Representations by the banks on the 
matter of inflation accounting are ex- 
pected, by the banks, to lead to Morpeth 
amendments, and Mr Antony Tuke, 
chairman of Barclays, is clearly one banker 
who expects so. In‘ his annual statement 
he supports inflation accounting proposals 
in general but comments that “because 
our “stock” is money, not goods or raw 
materials, the present exposure draft 
leaves banks as the main industry whose 
accounts are virtually unaffected by the 
new system; yet we all know that the 
current value of money is itself the 
measure of inflation and that holders of 
money suffer from inflation just as much — 
and perhaps more — than holders of any 
other asset’. 

Mr Tuke adds: ‘We cannot accept 
that what we regard as no more than 
adequate bank profits should remain 
unadjusted for the effect of the fall in the 
real value of our “trading’’ stock and of 
our related capital with all the resulting 
implications for taxation, price control 
and public evaluation of our performance. 
We have reason to hope, however, that 
steps will be taken during the exposure 
period to reduce the impact of this 
anomaly.’ 


‘Unwelcome’ factors 


Barclay’s 1976 profits of £197-9 million 
against £142°02 million are viewed as 
‘at first sight satisfactory’ but two ‘un- 
welcome’ factors affected them — the fall 
in the value of sterling and the attendant 
sharp rise in interest rates. 

Both these factors had a marked effect 
on bank profits at a time, also, when 
there were other favourable developments 
such as the recovery in results from 
instalment finance subsidiaries and the 
absence of any further extraordinary 
provisions against property or other loans. 

But Mr Tuke makes the point that a 
weak £ and high interest rates bring 
problems for the future. Weakness in 
sterling is the biggest single handicap 
that Barclays as an international bank has 
to contend with in a market in which 
there is competition from rivals from the 


United States, Germany and Japan 
all backed by strong currencies. 

‘We would’, Mr Tuke comments, 
‘prefer a strong £ at the expense of making 
our sterling profits harder to earn.’ 
Similarly, high interest rates which at 
their outset provide banks with what are 
commonly called “endowment profits’ 
become a hindrance to business. As Mr 
Tuke puts it: ‘High rates cause difficulties 
in the lending field and have not helped 
our remaining lifeboat passengers who 
have yet to reach the shore, However, new 
provisions for 1976 are modest in relation 
to our total support.’ 

The Barclays Bank report this year, 
incidentally, is designed to cover in some 
detail the affairs of the whole group 
rather than, as in the past, to concentrate 
on the clearing bank results with merely 
subsidiary references to the international 
and financial services sides of the business. 


International role 


The reasons are firstly the changed shape 
of the bank in recent years and the 
second the changed shape of the Financial 
Services interests. The shape of the 
bank began to change when the out- 
standing 45 per cent of the equity of 
Barclays Bank DCO was bought in 1971. 
Since then the Barclays group has assumed 
the role of an international bank trading 
in some 70 countries although still relying 
on the clearing bank as the group main- 
stay. It is accepted that main growth 
opportunities lie in the international field 
and it is acknowledged that the clearing 
bank will not always provide the major 
share of group profits. 

Recent acquisition of the Mercantile 
Credit Company has led to the reshaping 
of the former Financial Services Division 
which included Barclays Trust Company 
with its unit trust and associated interests, 
Barclays Merchant Bank and insurance 
broking, leasing and factoring operations. 
. Barclays Mercantile Industrial Finance 
has been formed to take over the merged 
leasing and factoring business of Mer- 
cantile Credit and also Barclays Export 
and Finance Company. 
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There is, -as they say in the City, 


‘always something’. Sometimes there 
is almost everything. Prospect of a 
General Election at home, results of 
elections abroad, deteriorating African 
situation, soaring commodity prices, 
doubts about the UK economy, con- 
tinuing Bank of England intervention 
in interest rates and major share deals 
have enlivened a City scene that was 
reasonably exciting even without the 
new and crowded turn of events. 
But the City is also a strange place, 
and even though collectively the City 
may not necessarily be an admirer of 
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stockbroking houses express economic 
doubts in their latest assessments of 
the situation. The view in W. Greenwell 
& Co is that the monetary squeeze 
has been too severe and needs to be 
eased. In real terms the sterling com- 
ponent of the wider version of the 
money supply, including bank de- 
posits, has fallen 20 per cent ~ and in 
10 months, 11 per cent — which is a 
‘severe squeeze’. 

The view is that recession will 
deepen in the second half of this year. 
Interest rates should be allowed to 
fall and sterling to rise, the economists 
consider. 

The Phillips and Drew view is that 
conditions attached to the International 
Monetary Fund borrowings are too 
lax. They will prove inefficient unless 
wage settlements prove to be con- 
siderably in excess of 15 per cent. 
The borrowing requirement of £8,700 
million is the only serious constraint. 
But the prospect is considered to be 
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for growing unemployment this year 
and only modest reflation through the 
Budget. 


INTRIGUING 

The matter of Sir Hugh Fraser and 
the sale of his shares in Scottish and 
Universal Investments to the Lonrho 
group has disturbed the City’s insiders 
and intrigued the outsiders. The in- 
siders consider Sir Hugh to have 
acted against the advice of the com- 
pany’s recently appointed financial 
advisers, Robert Fleming, and not 
necessarily in the best interests of 
shareholders — particularly institutional 
shareholders. 

The outsiders consider that Mr 
‘Tiny’ Rowlands and the _ Lonrho 
group of which he is chief executive, 
are an extremely interesting combina- 
tion. If, together, they can shake the 
City establishment into another flurry of 
concern about the face of capitalism the 
whole affair willbe of absorbing interest. 


Rates and Prices 


Ciosing prices, Monday, March 21, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


Dec.17,1976 .. 144% Jan.28,1977 .. 124% Daytoday 93 -104% Bank Bills 
the Labour Government, the prospect Dec.24,1976 .. 143% Feb.3,1977 .. 12% 7days  .. 10-10% 2months 93 — 93 % 
of the upheaval of a General Election Jan.7,1977_ .. 14 % Mar.10,1977..11 % Trade Bills 3months 98 — 92 % 
created that degree of uncertainty to 42.21.1877... 134% Mar.18,1977.. 102% month .. 11% 4months ea hee 
which City markets invariably only Finance House Base Rate 3 months 7 103% 18 
react one way. So almost aggressive March 1st, 1977, 13% 
strength both in sterling and insecurity Certificates of Tax Deposit Three Months Rates 
values gave way to weakness., February 16th, 1976; Local authority deposits .. oy 10% 

In FT Index terms the equity market interest on payment of tax 9%; Local authority bonds “+ 11 -103 % 
which had stood at its highest point withdrawn for cash 6% E ies aa 108 a h 
since the autumn of 1973, quickly re- FT Industrial Ordinary Index Euro-doliar deposits .. . 5 -54% 
treated from that level at the beginning March 14th, 1977, 414-4 Inter-bankrate .. a4 .. 103 -10 % 
of this week. The retreat was enforced 
by election results overseas and elec- Treasury Bills _ Foreign Exchanges 
tion doubts at home. Jan.14 .. £13°:2557% Feb.18.. £10-9284% NewYork .. 1:7161 Frankfurt.. 4-1000 

Sterli | kened and fit Uan-21 .. £12-6694% Feb. 25 .. £10-7662% Montreal 1:8060 Milan .. 1523-50 

erling also Weakened and promt jJan.28 .. £11-7386% Mar.4 .. £10-6676% Amsterdam.. 4-2850 Oslo 9-0000 
takers considered their gains attrac- Feb.4 .. €11-2286% Mar.11.. £10-3011% Brussels 62-9250 Paris 8-5550 
tive enough to qualify as birds in the Feb.11.. £11-1696% Mar.18.. £ 9:3520% Copenhagen 10-0350 Zürich 4:3750 
bush. Such weakness after prolonged Gilt-edqed 
strength rarely means a definite change Consols 4% as T ae . 31 sea 134% 1997 .. Ss 1023 
of trend — merely a degree of con-  Consols 22% .. na 1934 Treasury 94% 1999 .. ai 782 
solidation. aha ae à -i 30k Treasury 9% 1994 Sa es iss = 

Funding 33 ata Treasury 84% 84-86 .. we is 
Funding 54% 78-80... ` 92} Treasury 84% 87-90 .. .. .. 79% 
ECONOMIC DOUBTS Bundt h wo = a ea a5 Treasury 34% 77-80 .. E i a 

. . unding 54% 87- ee a ae Treasury 33% 79-81 .. oe a § 
Continued expressions of doubt and Funding 6% 1993 is 58 Treasury 5% 86-89... 623 
uncertainty concerning the UK econo- Pareno ae a ws tone Tey 54% 08-12 .. z 15% 

H m reasury (s) os ae oe reasury O ee wa an 5 

hate < RS prre a a le Treasury 123% 1993 .. rP .. 99 War Loan 34% EY ; 293 
security markets since last autumn. Retail Price index (Jan, 1974=100) 
But that advance has turned almost Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
entirely on the reduction in interest 1972 82-9 833 836 844 848 85-3 85-6 86-3 86-8 880 883 887 
rates and therefore in the yield basis 1973 893 89-9 90-4 921 92-8 933 93-7 940 948 96-7 97-4 98-1 
of both the gilt-edged and equity 1974 ~ 100:0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115:2 116-9 

k 1975 119:9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
markets, — : 1976 147:9 149-8 150-6 163-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 

Economists in two leading City 1977 172-4 174.1 
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— WETHINKOF 
OURSELVES AS THE 


ACCOUNTANT'S 
BUILDING SOCIETY. 
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As an accountant you deal every day with clients whose needs differ widely. 

One meeting with a self-employed businessman. Perhaps the next with a couple entering 
retirement. 

Naturally the financial schemes you recommend to each client will also vary widely. 
And what's more you must ensure that they are competitive and up-to-date. — 

At Provincial we believe we understand your need for the widest possible range of 
investment and mortgage schemes, backed up by a highly professional service. We have 
therefore consistently taken the lead in pioneering new plans, so that today we can offer 
more services, more competitively than any other Building Society. 

To enable you to keep up-to-date with new product development and fully informed 
on interest rates and general business terms, we have compiled a practical working guide 
referenced to your clients’ different needs. 


You can get a copy from your local Provincial office or by sending off the coupon below. 


EES ee ee a a 


To: The Marketing Manager, : 

Provincial Building Society, Provincial House, 

Bradford BD11NL. 
Please send me a free copy of “The Accountant’s Guide To 
Building Society Customer Services” 
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’ THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 
Associates 
Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration ts available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 


SECOND EDITION 


OF THIS WELL RECOMMENDED BOOK 


CHURCH 
ACCOUNTS 


By F. V. SLADE, F.C.A. 


A comprehensive reference 

book covering the many and varied 
financial matters connected witb 
the church 


CHAPTERS INCLUDE: 
THE LAW 
Je PAROCHIAL FINANCE 


% CARE OF THE CHURCHYARD & 
BUILDINGS 


¥% REVIEW OF CHURCH'S EXPENDITURE 
AND INCOME 


se PLANNED GIVING 


% DEEDS OF COVENANT, INCOME TAX & 
VAT 


J THE BUDGET 
de THE BOOK-KEEPING 


y% PREPARATION OF THE ANNUAL 
ACCOUNTS AND FINANCIAL RETURNS 


x THE AUDIT 


Indispensable to all those dealing with Church 
Accounts and Finance 

£4°25 net | 

£4°62 Inc. Post and Packing U.K. 


GEE & CO (PUBLISHERS) LID 
151 STRAND, LONDON WC2R IJJ 
TELEPHONE 01-836 0832 
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English Institute's 
PEI Results | 


Sir, — Until about fifteen years ago, clerks articled to members 
of The Institute of Chartered Accountants in England and 
Wales were: 

(1) Usually underpaid; 

(2) Almost always overworked; 

(3) Paying their own tuition fees; 

(4) Training through correspondence colleges, with little full- 

time tuition; 
(5) Often of ‘O’ level standard; and 


(6) Taking one Final examination with eight papers, all of - 


which had to be passed at the same time. 

About 65 per cent passed this examination first time. 

In 1977 they are: 

(1) Often well paid, and certainly better paid; 

(2) Working normally, with lots of study time; 

(3) Having their tuition fees paid in many cases; 

(4) Receiving a lot of full-time tuition; 

(5) Certainly of ‘A’ level standard, with a majority of gradu- 
ates, no ‘O’ levels only being allowed at all; and 

(6) Taking a Final examination with two parts which are 
passed separately, and in certain cases individual papers 
are referred on their own for taking again. 

About 20 per cent pass these exams first time. 


I believe that all of the Chartered Institutes have produced 
the best and most practical accountants in the world. I also 
believe that, if nothing is done, we shall be producing very few 
at all in ten years’ time. If I had a child wanting to start an 
accountancy career, I would be deterred by pass rates of 19°5 
per cent in examinations. Those to whom examinations come 
easily having passed; the average student would have odds of 
perhaps ten to one against. 

What has gone wrong? In my view there are a number of 
things, but I would like the opinions of some of your readers 
before I give my own ideas. 

This is a matter of the greatest importance to all of us because 
it could mean the extinction, over a period of time, of our own 
Institute. 

Yours faithfully, 


Esher, Surrey. HUGH T. NICHOLSON, rca. 


Reactions to ED18 


Sir, ~ Being employed as a cost accountant within the engineer- 
ing industry, I have been carefully trying to follow the pro- 
visions of ED18 on current cost accounting. Reading once 
through the exposure draft convinced me of its complex 
nature and the difficulties which we would encounter if imple- 
menting many of the recommendations of the exposure draft. 

One thing that must be made clear is that the duty of the 
company accountant is to prepare management information 
which is easy to understand and can be easily implemented to 
achieve the most effective economical results. At times this can 
be a very difficult task with managers who are not accounting- 
orientated; hence ED18 would not make the industrial 
accountant’s task any easier at a time when he is already 
overloaded with work. 
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In most manufacturing concerns, the accountants have al- 
ready implemented methods of combating inflation; hence one 
ee what tangible benefits are to be further gained from 

18. 

However, to hear different views on the subject I attended a 
lecture by my local branch of the ICMA and each accountant 
expressed his views on ED18 with particular reference to his 
own company. Each one of us had differing opinions on the 
matter ~ however, group discussions did tend to bring out the 
following points: 


1. ED18 is complicated; 

2. It would be difficult to educate certain managers, and 
difficult to implement; 

3. General consensus of opinion seemed against ED18. 


The ICMA is organizing an internal ballot amongst its members 
to ascertain their views on ED18 [The Accountant, March 17th]. 
I think this is a sound idea, and that all accountants working in 
both industry and public practice (additional balance sheet 
work by practitioners) should have a say as to whether ED18 
should be implemented. 


Yours faithfully, 
GLENN STRANGE, 


Registered student, Institute of 


Bilborough, Nottingham. Cost and Management Accountants. 


[As an exposure draft, ED18 remains open for comment until 
May 31st, and the fullest expression of views by accountants and 
other interested parties — whether individually or through the 
medium of their professional bodies ~ will be welcomed. 
Readers’ attention is also invited to the article ‘CCA and 
Management Accounting’ on page 338 of the current issue. — 
EDITOR.] 


Sir, — Simple folk may imagine that companies facing ever- 
increasing fixed asset replacement costs are in some way worse 
off through inflation, Not so. As ED18 shows, these mounting 
future liabilities are in fact surpluses — to be credited to profit 
and loss appropriation account and used to provide for arrears 
of depreciation that would otherwise have to be met out of 
operating profits and even, in some circumstances, for dividend 


payments. 
What a brave new world of make-believe! 


Yours faithfully, 


Attenborough, Nottingham. H. T. SCOTHORNE. 


Voluntary Services 


Sir, — Recently the three Citizens’ Advice Bureaux in the 
London Borough of Merton - Wimbledon, Mitcham and 
Merton/Morden - amalgamated under one management 
committee. We are now anxious to find somebody to act in 
the capacity of honorary treasurer to the Bureaux. 

It is anticipated that, after the initial organization of the 
methods of recording payments and receipts is completed, 
perhaps about three hours of work a month would adequately 
cover the necessities of the office, since the organizer of each 
Bureau can be authorized to undertake most of. the detailed 
work. 

I would be grateful if, through your columns, I could invite 
any accountant who is shortly due to retire or who may have 
already retired, and who is located near to this area and who 
would be interested in this work, to get in touch with me. 

Yours faithfully, 
22 Belvedere Grove, (Cllr) J. M. OCKLESHAW, FCA. 
Wimbledon, SWro. 
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= Taxing Car Benefits 
_ Sir, — The point raised by Mr J. A. Soundy (March roth issue) 
is an interesting one and I agree that, where the private mileage 
is the same, it is equitable for the two employees to be assessed 
on the same benefit. However, the example in my article was 
intended to apply to a case such as follows: 


Employee A Employee B 
| Annual mileage 
e= Business 1,100 9,100 
A Private 8,900 goo 
; Total mileage 10,000 10,000 





In such circumstances, provided the employer paid all expenses 
direct, the amount to be assessed will normally be the same in 
both cases. 

With regard to Mr D. A. Trigwell’s letter, I think he is 
incorrect in assuming that a company will have to agree with 
each employee the ‘taxable element in their use of a company 
car’. 

As stated in my article, provided the employer pays all 
expenses direct, the tables in Schedule 7 cover the value of the 
benefit. I telephoned the Inland Revenue’s Press & Information 
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Officer’s department to check on this before the article was 
published, and my view is also strengthened by the following 
Parliamentary question on November 17th, 1976. — 

Mr David Mitchell, mp (Basingstoke, Con.) asked the 
Chancellor of the Exchequer whether ‘. . . when a car is provided 
by an employer and used by the employee partly for business 
and partly for private use, the fixed amounts of benefit set out in i 
the tables to the Finance Act 1976 (which benefits are taxable 
upon the employee) are intended to cover the value of the right 
to use the car and running costs still have to be treated as a 
separate benefit and apportioned as heretofore between business — 
and private use, or whether the fixed charge is intended to cover 
all elements of benefit, so obviating the necessity for Inspectors — 
of Taxes to negotiate apportionment of benefit separately for 
each taxpayer affected’. E 

Mr Robert Sheldon replied: ‘Where the benefit from the use — 
of a car is taxable by reference to the fixed charges set out in 
Schedule 7 to the Finance Act 1976, the charge will cover all 
the benefits derived from that use, except the provision ofa | 
driver, so that it will only be in relation to the provision of a 
driver that an apportionment will be required’. 


Yours faithfully, 3 
E. GORDON WILLIAMS, rca. 


> = 


Banstead, Surrey. 





Nursing the UK Economy 


let me add, very high rates of taxation and 
excessive government controls have — 
served to worsen these conditions. ( 
‘All this means that the pressures on 
the independent professions were never, — 
greater. We must preserve our reputation 


The UK economy stands in need of a 
good deal of nursing before it can be 
given a clean bill of health, Mr Stanley 
Kitchen, rca, President of The Institute 
of Chartered Accountants in England 
and Wales, said last week. Some of the 
curative measures proposed were making 
serious inroads into the established 
British way of life, and had brought 
democratic government and respect for 
the law under heavy pressure. 2 

The President was responding, at the 





annual dinner of the Birmingham and 
West Midlands Society of Chartered 
Accountants, to the toast of the Institute — 
proposed on this occasion by the Rt 
Hon. Lord Carrington, PC, KCMG, MC. 
Capitalism, said Mr Kitchen, was in a 
very vulnerable condition: “The sudden 
change from economic prosperity to 
recession, coupled with the unprece- 
dented rate of inflation, provided con- 
ditions in which commercial morality 
has been put severely to the test — and, 


Birmingham Chartered Accountants’ President Mr P. R. Dallow (/eft) with two of his principal 


guests at last week’s dinner — the Rt Hon. Lord Carrington, and Sir Robert Booth, Director of 


the Birmingham Chamber of Industry and Commerce. 


for independence, integrity and quality 
of service. It is the objective of my 
Council to ensure that our right to 
self-regulation is not impaired. This 
demands the maintenance of the highest 
standards of ethics and competence.’ 


Grey areas 


Mr Kitchen continued by reminding his 
audience of the profession’s initiative in 
setting up the Accounting Standards 
Committee to narrow the ‘grey areas’ of 
difference in accounting practice, and of 
the circumstances which had led up to 
last year’s publication of ED18. This, he 
said, was not a diktat, but a document 
exposed for comment; undoubtedly some 
of its detailed implications — including a 
possible increase to {£500,000 in the 
‘ceiling’ for smaller businesses — required 
further consideration, and the views of 
any individual or group prepared to offer 
constructive criticism would be welcome. 

‘I believe it unrealistic to accept the 
assurances of government that inflation 
will go away’, he concluded, ‘or to 
assume that the present system of 
capital allowances, stock appreciation 
relief and the Price Code will continue 
to dispense rough justice.’ 

Mr P. R. Dallow, Fca, President of the 
Birmingham and West Midlands Society, 
proposed the toast of ‘Our guests’, to 
which Mr J. M. Wardle, LLB, responded. 


ola 





STUDENT ROUNDABOUT 





Investment Appraisal in an 
Inflationary Situation 


by KEITH MITCHELL, FCA, Senior Lecturer, 


The Accountancy Tuition Centre 


[he ‘Elements of Financial Decisions’ 
aper examiner for The Institute of 
vhartered Accountants in England and 
Wales has exhibited one characteristic 
vhich gives him an affinity with prac- 
ically every other adult in the UK — an 
»bsession with the effects of inflation! 
While other members of the community 
worry about the effect of inflation on 
heir pockets, the examiner concerns 
umself with the effect on the investment 
lecision. For evidence of his concern, 
see any examination paper set so far and 
t will contain a 25-mark question con- 
serning some aspect of investment ap- 
draisal and inflation. 

The factors which make the effects of 
nflation of special concern in invest- 
nent appraisal are: 

(a) the difficulty of predicting future 
rates of inflation and therefore the 
cash flows which will occur; 

(b) the effect of inflation on the return 
required by a company’s share- 
holders (the cost of capital); 

(c) the ostrich-like approach of those 
who cannot cope with (a) and (b) 
above and who therefore ignore the 
effect of inflation, hoping it will go 
away; and 

(d) the fact, recently revealed by em- 
pirical evidence, that many firms 
are anticipating cost inflation in 
their investment appraisal calcula- 
tions, but are ignoring inflation 
effects on income; rather a typically 
conservative accounting approach! 

To consider the means of incorporat- 
ng the effects of inflation in an invest- 
nent appraisal, see the project details in 
igure I. 


Discounting cash flows 

he net present value of the project is: 
3 

2 £4,000 (1:1)-t— £10,000 =— £53. 


On this basis, the project is not worth- 
vhile and should be rejected. Consider 
10w the effect of inflation of 15 per cent 


per annum. The project cash flows will 


become: 
to £10,000 (1) = (10,000) 
tı £4,000 (1°15) = 4,600 
ta £4000 (1115)? = 5,290 
ts £4,000 (1°15)* aC 6,084 


What discount rate should be applied 
to these cash flows? Clearly not 10 per 
cent. If shareholders expect their in- 
vestment to grow by ro per cent per 
annum when there is no inflation, then 
with inflation at 15 per cent per annum 
they will require a sum to grow by 15 per 
cent per annum, just to maintain its real 
value, and by 10 per cent to give the re- 
quired real growth. Thus, £1 today must 
grow to {1°15 (1°1)=f£1°265 in a year’s 
time to give the shareholder ro per cent 
real growth. This implies that the share- 
holders’ cost of capital has moved from 
IO per cent per annum where there is no 
inflation to 263 per cent where there is 
annual inflation of 15 per cent. The 
project cash flows, with inflation, should 
therefore be discounted at 264 per cent 
to give a NPV as follows: 


£ 
tı £4,600 (11265)! 3,636 
tə £5,290 (1:265)? 3,306 
ts £6,084 (1:265)-° 3,005 
to n RS (10,000) 
NPV (53) 


We thus reach the same conclusion 
whether inflationary effects are incor- 
porated or ignored and this gives rise to 
the fallacious argument, frequently ad- 
vanced, “As it is so difficult to predict 
likely future prices, why not ignore 





Figure I 
time £ 
Project outflows .. to 10,000 
Project inflows A ty 4,000 
ty 4,000 
ts 4,000 


Assume no taxation and no inflation and 
the company’s cost of capital to be ro 
per cent. 
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inflation and work in constant prices?’. 
It is quite possible, given the over- 
simplified example in figure 1, to use 
constant prices and reach the correct 
decision. In more complex situations, 
particularly where costs are subject to 
different inflation rates, such an approach 
may lead to the wrong answer. 


Cash flows 


There are two correct approaches to 
investment appraisal in inflationary con- 
ditions: (a) using money cash flows and 
a money discount rate, or (b) using real 
cash flows and a real discount rate. 

Money cash flows are the actual sums 
which will change hands, so that, during 
a period of inflation, money cash flow for 
a given product or service will rise. The 
money discount rate is the return an 
investor will require in actual (depre- 
ciating) pounds and will depend on his 
marginal rate of time preference and his 
expectation of the rate of inflation. 

Real cash flows are the money cash 
flows, adjusted for changes in the pur- 
chasing power of money. Where, for 
example, expected cash flows at to are 
£1,000, an inflation rate of 10 per cent 
per annum will cause the cash flow at t, to 
be £1,000 (1-1)=£1,100, providing the 
price of the item is moving in line with 
the general level of prices. The real cash 


I 
flow is therefore £1,100 (=) = £1,000. 


However, where certain prices are 
moving at a different rate to the general 
price level, the position is not as clear cut. 
Consider wage costs, expected to increase 
at 15 per cent per annum whereas the 
general level of inflation is expected to be 
10 per cent. If cash flow at ty is £1,000, 
money cash flow at t, will be £1,000 
(1'15)=£1,150 and real cash flow at ti 


will be £1,150 (=) = f£1°045. 


The real cash flow figure shows that an 
employee is better off in real terms at 
t The real discount rate is the in- 
flation-free return required by an investor 
— ie the real desired increase in consump- 
tion potential. 


Investment appraisal 


Returning to the argument that inflation 
can be ignored in investment appraisal, 
the. fallacies inherent in this approach 
should now be apparent: 


(a) the same NPV was obtained for the 
project in figure 1 using money 
cash flows and a money discount 
rate, or real cash flows and a real 
discount rate. This must always be 
the case. Whichever approach is 
employed, it is still essential to 
estimate the inflation rate. 


If money cash flows are used, the 3 à 
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expected rate of inflation is needed 
to be able to estimate them. If real 
cash flows are employed, the ex- 
pected inflation rate must be 
applied to the currently required 
investors’ return (the money cost of 
capital) in order to obtain the real 
cost of capital. It is therefore im- 
possible to escape the necessity for 
estimating future inflation rates, 
whichever method of appraisal is 
employed. 

(b) where all prices are not inflating at 
the same rate (termed differential 
inflation rates), real cash flows are 
not the same as constant price 
cash flows and the use of con- 
stant prices in an evaluation may 
lead to incorrect decisions. 

Project evaluation under inflationary 
conditions must therefore always involve 
an estimate of future inflation rates. The 
appraisal may then be made in money 
terms or real terms but the former are 
generally to be preferred because: 

(a) managers find money cash flows 
easier to understand than real cash 
flows; 

(b) real cash flows will generally be 
derived by estimating money cash 
flows, and then adjusting them by a 
general inflation factor, so why not 
stick with money cash flows? 


Indices 


It may be pertinent to conclude with two 
thoughts. First, it may not be appro- 
priate for a company to employ the same 
indices both in determining the money 
cash flows of its inputs and in estimating 
the money cost of capital of its share- 
holders. This is because the former will 
be specific indices, peculiar to the com- 
pany’s inputs whereas the latter should 
be a reflection of the individual share- 
holder’s perception of the effect of 
inflation on his consumption pattern. 
Secondly, it was shown above that 


-= Money cost of capital = 


real cost inflation 
(: + of ont (: F rate li 
from which it follows that 
Real cost of capital = 


money cost 
(: + of capital 


(x x. anaes 


rate 
_If we assume a company using a money 


= discount rate of say 15 per cent while 
= inflation is at an annual rate of 20 per 


cent, what does this imply for the NPV 
model and the real return earned by 
investors? Ask anyone who has invested 
in a building society over the last five 
years! 





PEI WEEK-END WORKSHOP 


Claimed as a new dimension in ac- 
countancy education, The Accountancy 
Tuition Centre is running two week-end 
‘brain-storming’ sessions for PEI stu- 


dents of the ICAEW who find the finan- 


cial accounting paper I a difficulty. 

At {45:50 the fee appears high at 
first sight. But this is well off-set by the 
guarantee that any student referred in the 
paper after attending the week-end 
courses is entitled to attend a four- 
week revision course. 


Senior lecturer of ATC, Mr Keith 





Too High a Standard Expected ; 


Some thought-provoking views on future 
developments on education and training 
in the profession were outlined by repre- 
sentatives from the private and public 
sectors at a recent meeting of the London 
Accountants Training Discussion Group 
under the chairmanship of Mr Andrew 
Hamilton, ACA. 

For the private sector, Mr John 
Anderson, MA, FCA, Barrister, Chairman, 
the Association of Independent Tutors 
in Accountancy, in a masterly discourse, 
declared that the Institute’s examiners 
tended to assume that there was sufficient 
time available for study. Far too many 
students who were on the production 
line ‘stood little chance of getting to the 
end’, and the existing exam structure 
had much to do with this unfortunate 
state. | 

The profession had to ask itself, said 
Mr Anderson, just what was expected of 
a newly-qualified accountant. ‘Set against 
the backcloth of basic accounting re- 
quirements was there not a tendency 
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Mr John Anderson, MA, FCA, Barrister, Chairman, Independent Tutors in Accountancy, right, Bi 

with Mr John Innes, MA, FCA, Director, Professional Studies, Ealing Polytechnic, Mr Andrev i. 

Hamilton, ACA, and Mr David Hunt, MSc, FCA, secretary, training discussion group. canes 
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March 24th, 1977 — 

TA a 
Mitchell, Fca, tells ‘Roundabout’ that 
‘it is my intention to get away from © 
standard lectures and concentrate 
students’ attention on selected and 
graded problems, whilst another lec- | 
turer outside the classroom immediately | 
marks work from the previous session’, 
In this way, he says, students will get 
instant feedback. 


The sessions, which will be over the 
week-ends of April 2nd—3rd and April 
16th-17th, will be at The Accountancy 
Tuition Centre, 25 Luke Street, London 
ECz2. 


| 


towards over-qualification?’, he asked. | 

This disturbing shift, though praise- 
worthy in parts, said Mr Anderson, should 
be brought to the attention of the In- 
stitute by practitioners and all responsible 
for training students. There should be, 
he added, perhaps two or even three 
levels of accountants to meet varying 
public requirements, on the lines of the 
GP, the surgeon and the specialist. 

Mr John Innes, ma, FCA, Director, — 
Professional Studies, Ealing Technical 
College, for the public sector, agreed 
that a very high number of students had 
difficulty in meeting all that the PEI 
now required. He also supported the 
view that there was a tendency for over- 
qualification. s 

Despite many overtures, too few 
students and firms were using poly- 
technics as a means of training. ‘We have 
the finance, sophisticated equipment and 
the right study environment. There is not, 
as some would like to believe, anything 
monolithic about that, he declared. 4 
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THE PEII DEBATE 


THE 


ACCOUNTANT 


Evolution of the Chartered 


Accountant 


By IAN R. DAVIDSON, MA(Oxon), 


London School of Accountancy 


Naturalists who have been concerned 
with the unfortunate extinction of such 
innocuous and lovable creatures as the 
Dodo and the three-toed Sloth might 
well turn their attention, it would appear, 
to the unfortunate plight of the lesser- 
spotted chartered accountant. The un- 
fortunate ‘culling’ being carried out by 
the examination committee seems at 
first sight likely to have a dramatic effect 
on the future population, although 
fortunately there is a long way to go 
before the 1 per cent pass rate in India 
(just post-war) is achieved. 

The over-all statistics for the December 


1976 PEII were: 
Total .. es ss 3,996 
Pass .. ae we 1,068 
Refer .. * ia 4II 
Fail .. ga os : 2,517 
from which can be derived: : 
per 
cent 
Pass... = $ $2 26°47 
Pass excluding previous refer- 
rals .. Sa ine be 19°5 
Pass rate for referrals.. aie 717 


New syllabus trends 


There have now been four PEIT exami- 
nations, and although it is too early to 


ACA, 


see with absolute clarity the effect of the 
new examination syllabus, it is neverthe- 
less possible to discern some trends just 
on the basis of the over-all statistics. 

Let us make a rough estimate of candi- 
dates sitting the examination for the first 
time, as we know from the Institute’s 
publications that these are the most 
successful. If it is assumed that students 
retake the examination as soon as possible 
if they fail or are referred, then an esti- 
mate can be made as in Table I below. 

The number of candidates for Decem- 

ber 1976 was very low indeed. One major 
factor may be that a year must now elapse 
after successfully sitting PEI before PETI 
can be attempted, and as yet the system 
has not yet reached a steady state. 
_ It also seems very likely, however, that 
students have been discouraged by the 
low pass percentages in December 1975 
and July 1976, and have deferred their 
attempts; or alternatively that a very 
significant number of students who were 
unsuccessful in July 1976 have decided 
to defer (perhaps indefinitely) their next 
attempt. 

If this latter alternative were the case, 
then the pass percentage for December 
1976 should have increased because of 














TABLE I 
Fuly December Fuly December 
1975 1975 1976 1976 
Total candidates .. a 7 2,229 3,193 4,506 3,996 
Previous session failures . . — 1,077 1,972 2,548 
Previous session referrals ae — 155, 198 573 
Estimated first-time candidates .. 2,229 1,961 2,336 875 
\ 
TABLE II 
July December Fuly December 
1975 1975 1976 1976 
per cent percent percent per cent 
Estimated first-time takers E Si 100 61 52 22 
(Taking the ratio of estimated first-time 
takers to total candidates in Table I) 
Over-all pass excluding referrals 44°97 28°9 29°1 19°5 
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the better chances of the first-time candi- 
date, which is clearly not borne out by 
the results. 

Viewed in this perspective, the results 
are perhaps not surprising. Accepting 
the first alternative above, for some reason 
the first-time takers have decreased 
dramatically, approximate estimates 
being shown in Table II. 


"Freak’ entries? 


At the risk of sounding over-optimistic a 
number of reassuring conclusions can 
be made. 

(1) December 1976 is a ‘freak’ session 
with a very significantly low num- 
ber of first-time takers. This is 
likely to be reversed in July 1977, 
with hopefully a consequently 
higher pass percentage. 

(2) The Institute’s standards appear to 
be very consistent on the basis of a 
qualitative appraisal of their pub- 
lished pass statistics for first-,second~ 
and third-time candidates. 

However, the big question is, what has 

happened to new candidates? If Decem- 
ber 1976 really was a ‘freak’ entry, and 
assuming that there are approximately 
2,000 new candidates per session on 
average, then the entry for the July 
1977 examinations should be about 5,300. 


LETTER TO ROUNDABOUT 


- PEIL Failures 


Str, — Mr Mitchell’s call for ‘immediate 
short-term action’ to provide a reputable 
qualification for accountancy students who 
have attained PEI level in the English In- 
stitute’s exams (‘Roundabout’, March 
17th) is already answered by the Institute 
of Accounting Staff, sponsored by The 
Association of Certified Accountants. A 
sizable proportion of this 
4,000 students and members are employed 
by firms of chartered accountants. 

A particular feature of this Institute’s 
thinking is to give recognition, in positive 
terms, to the achievements of such 
individuals and to stress the interde- 
pendence of accounting staff and account- 
ants. To continue to think in deficiency 
terms, such as ‘rump’, for this group of 
staff is both highly patronizing and out- 
moded. 

Yours faithfully, 
BRIAN HOWE, 
SECRETARY, INSTITUTE OF ACCOUNTING 
STAFF. 





MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
$80 make sure you don't waste any time In passing 
your C.A exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295.000 


passes, As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition Informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking. Law, Local Government, 
Management, Marketing. etc. 


The Rapid Results College, Dept AHG - Tuition House, London SW19 4DS «+ Telephone 01-947 7272 





or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


Institute’s 









PROFESSIONAL NOTICES 
Pannell Fitzpatrick & Co announce 
_ that Mr Michael J. Boyle, rca, who has 
been a member of the staff for many 
= years, is being admitted to the London 
K ership on May ist, 1977. 
= Price Waterhouse & Co announce that 
= Mr Alan Tapnack and Mr Bradley 
= Tapnack, who have been managers in 
= the firm’s Johannesburg office for several 
_ years, were admitted as partners on 
March rst, 1977; both will continue to be 
resident in Johannesburg. They announce 
also that Mr James Leonard Torond, who 
-= has been a manager in the firm’s London 
~ and Johannesburg offices for several years 
= was admitted to partnership in the 
Rhodesian firm on March rst, 1977. Mr 
= Torond will take up residence in Salisbury 
~ later in the year. 


= Rowland, Nevill & Co, Chartered 


ee Accountants, announce that their address ~ 


E is now 53 New Broad Street, London 
= EC2M 1PQ. Telephone 01-588 4500. 


| 2 APPOINTMENTS 


Mr Nicholas A. C. Bell, Fca, has been 
: appointed financial controller at the cor- 
porate centre of BTR, the rubber, 
_ plastics and engineering group. 

= Ss Mr G. F. Kenneth Morgan, OBE, 
EMC, TD, DL, FCA, has been appointed a 
irector of Charterhouse Development 
Scania He is senior partner of char- 
Eres accountants, Mann Judd. 

Mr John R. Potts, FCA, FCMA, JDipMA, 
V will os Hogg Robinson Group at the 
beginning of May as finance director. 


M John Parsons, aca, has been 
ap pointed deputy managing director of 



















ion “of Townsend Thoresen. 
Mir G. J. H. Rainey, rca, will resign 
irectorships of Delta Enfield Cables 
ings) and its subsidiaries on April 
aul 7, te which day he transfers to 
‘a Metal Co as financial controller. 
r T. H. Neal, Fca, joins the board of 
$ Delta Enfield a A ia on 


ake same day. — 


ta 


Car Ferries — the Dover 


— ar mý A 


: ICA VICE- PRESIDENT JOINS 
. ENERGY ADVISORY COUNCIL 


Mr Eric Sayers, FCA, jDipma, Vice- 
President of the English Institute and 
chairman of Duport Ltd, has been ap- 
pointed to the Advisory Council on 
Energy Conservation by Mr Tony Benn, 
Secretary of State for Energy. 

Mr Sayers’s appointment, which brings 
the total membership to 18, will 
strengthen the Council’s work on energy 
conservation in industry, and he is 
expected to chair the Industry Working 
Group. 

The Council was set up in 1974 to 
advise and assist the Secretary of State 
for Energy in carrying out his duty of 
promoting economy and efficiency in 
the use of energy. 


GOVERNMENT SECURITIES 


Mr Denzil Davies, mp, Minister of State, 
HM Treasury, announced last week in 
answer to a Parliamentary Question from 
Mr Ivor Clemitson, mp, that, until fur- 
ther notice, the Treasury will not make 
any further issues of new Government 
securities on the terms which have 
become customary in recent years and 
under which the securities are exempted 
from UK taxation, present or future, so 
long as they are in the beneficial owner- 
ship of persons not ordinarily resident 
or for certain purposes neither domiciled 
nor ordinarily resident in the UK. 

The Treasury’s discretionary powers 
to issue securities with a provision in 
the terms of issue which exempts the 
overseas owner from UK taxation on 
that security derive from section 22 of 
the Finance (No 2) Act 1931. 

This decision does not affect any 
exemption applying to existing gilt- 
edged stocks. Moreover, overseas holders 
of Government securities will continue to 
be exempted or relieved from UK tax 
where this is provided for by the Tax 
Acts or double taxation agreements, and 
the change will not affect any immunity 
to which overseas governments may be 
entitled under international law. 


EQUALITY IN PENSION 
SCHEMES 


Government Proposals 


Detailed Government proposals for legis- 
lation to give women equality with men 
in occupational pension schemes were 
announced recently by Mr Stanley Orme, 
Minister for Social Security. 

The proposals, which are contained in a 


consultative document, will require occu- 


pational pension schemes in general to 
make sure that there is no discrimina- 
tion between men and women on grounds 


‘of sex in respect of members’ contribu- 






















Gans. benefits, options and a arra n: ts 
a the preservation and transfer ob bene 

The consultative document descı scri 
how these requirements will be d 
up and operated. Copies are avail 
from the Department of Health 
Social Security, Room A731, Alexandi 
Fleming House, Elephant and Castle, 
London SE 6BY. 
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ICMA PACKAGE ON ere i | 


The Institute of Cost and Managemeni nt 
Accountants has prepared a synchronized 
tape-slide presentation intended for use bri 
accountants and managers in any or l- 
ization seeking information on ED18. 
The presentation, which runs for 30 
minutes, covers various aspects of ED18 
and current cost accounting, including — 
the background, basic principles, ac- — 
counting detail and some criticisms. aq 
The presentation comprises 48 2x2 
inch colour slides, cassette tape recorded 
commentary and a presenter’s guide, 
including full script. The total price is 
£27 (including postage and paraa 
and those interested should write to the — 
Publications Manager, ICMA, 63 Port- 
land Place, London WıN 4AB. a 


A TASTE OF INDUSTRY 
FOR SIXTH-FORMERS 4 


The Institute of Cost and Management _ a 
Accountants is sponsoring a three-day _ 
‘business workshop’ for sixth-formers — 
from Monday, March 28th, to Wednes- — 
day, March 3oth, designed to bridge the 
gap between education and industry. = ‘ 

Twenty sixth-formers will be given an 
introduction to the various functional — 
areas of business life and first-hand ex- A 








Mr Gordon Forster! FCCA, has been ha 
elected President of the Berks, Bucks and a 
Oxon District Society of Certified Account, 4 , 
ants. He is senior partner of Shaw & Co, of — 
Oxford, and has been an active member ofthe 
local students’ society of certified accountants — 


for over twenty-seven years. ic j 
i : PAL 
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perience of a manufacturing environ- 
ment and the challenges of working in 
industry. 

The workshop, the first of its type, has 
been organized in conjunction with 
Cadbury Schweppes. The programme 
includes two case studies and a business 
game to ensure active participation. Dis- 
cussion sessions with company managers 
ire planned to consolidate and amplify 
irst impressions. 

Dorothy Barkley, ICMA Training 
Jfficer, and Jane Holman, ICMA Edu- 
ration Officer, who have co-ordinated 
rangements, see the workshop as a 
»ractical means of overcoming some of 
he misconceptions about working in 
ndustry. They hope it will lead to 
xreater awareness of the career oppor- 
tunities available and to a better under- 
standing of the role of businesses in 
>reating national wealth. 


COMPARATIVE GUIDE 
TO EEC REQUIREMENTS 


The latest Occasional Paper (No. 12) 
‘rom the International Centre for Re- 
search in Accounting — ‘EEC Accounting 
ind Reporting: a Comparative Guide to 
Legal Requirements’, by Dr S. J. Gray, 
3EC, AASA, ACCA, ACIS — provides a com- 
darative guide to legal requirements 
‘elating to accounting and reporting by 
yuoted public companies in the nine 
nember countries of the EEC. 

The information in the Occasional 
Paper is organized by the main categories 
of assets, liabilities, and profit and loss 
items, and also deals with such items as 
accounting principles and policies, finan- 
cial statement presentation, the treatment 
of group accounts, the directors’ report, 
diversified operations, and audit require- 
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and their ladies recently held their annual dinner- 








dance in Blackpool. Pictured, /eft to right, are Mr H. P. Bee, MA, FCA, (Past-President of the "i 
Society) and Mrs Bee; Mr G. B. Pidsley, FCA (President) and Mrs Pidsley; Mr Paul Clegg, 


ACA (Vice-President) and Mrs Clegg. 
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ments. Copies are available from Mrs 
G. M. Booth, ICRA, Gillow: House, 
Bailrigg, Lancaster LA1 4YX, price £3 
post free UK or by surface mail, or £5 
by air mail. 

Remittances, payable to ICRA, must 
accompany orders. 


CIPFA SEMINAR ON INFLATION 
ACCOUNTING 


A special one-day seminar on inflation 
accounting has been arranged by the 
Chartered Institute of Public Finance and 
Accountancy for senior finance staff in the 
public sector. It will be held on Thursday, 
March 31st, at the London Tara Hotel. 
Mr C. Westwick, Bsc(Econ), FCA, 





First Irish Conference on The Corporate Report 


Over 100 participants attended a con- 
‘erence on ‘Current developments in 
inancial reporting’, recently held in 
Dublin by the Leinster Society of 
Certified Accountants and chaired by 
Mr Amory Pakenham-Walsh, ma, Fcca, 
DipMA, Director, Graduate Course in 
Administration, Trinity College, Dublin, 
ind member of Council of The Associa- 
don of Certified Accountants. This was 
the first conference on The Corporate 
Report to be held in Ireland. 

Issues in reporting to employees were 
yutlined by Professor Peter E. M. 
Standish, Professor of Accounting and 
Financial Reporting, London Graduate 
School of Business Studies, who said 
hat among the main areas of interest to 
smployees were performance, conditions 
ind future prospects at individual and 
actory and division level. There were a 


number of problems associated with 
providing information on individual sec- 
tions; among these was the difficulty of 
identifying the performance of such 
sections because of their inter-relation- 
ship. 

There were additional aspects to be 
considered, he said, in meeting employee 
information needs in quoted companies 
because of the effect that the timing 
frequency of reports, statements of 
future prospects and divisional perfor- 
mance data might have on the capital 
market. 

The primary emphasis in employee 
reporting, he said, should be on cash 
flows and the availability of cash. But 
additional statements, such as a state- 
ment of value added, were required to 
enable an adequate evaluation of company 
performance to be made. | 


ri 


Secretary, Inflation Accounting Steering 
Group, will open the session with a paper 
on the proposals in ED18. Mr D. G. 
Wells, BA, ACA, director of finance, 
South Eastern Gas, will speak on the 
treatment of capital assets and deprecia- 
tion; Mr A. Groves, chief accountant, 
North East Electricity Board, will deal 
with treatment of stock and work in 


progress; and Mr M. Lockyer, chief 


statistician, Central Statistical Office, 
will give a paper on indices and inflation 
accounting. 


Applications and inquiries should be 


addressed to the Secretary, CIPFA, 


ı Buckingham Place, London SW1E 
6HS (01-834 6433). 


TAX REVISION COURSE 


The Polytechnic of the South Bank, 
London, will be holding a one week pre- 
examination revision course in the week 
commencing April 25th in preparation 
for the Institute of Taxation’s Associate- 
ship intermediate and final examinations. 

Full details may be obtained from the 
Head of Department of Accountancy and 


Finance, Polytechnic of the South Bank, 
oAA 


Borough Road, London SEx 
(01-928 8989). 


SOUTH-WEST ESSEX 
CAs’ GROUP MEETING 


The meaning of accounts from the points 
of view of the banker and the accountant 
will be the subject of the next meeting of 
the South-West Essex Group of Char- 
tered Accountants, on Wednesday, April 


6th, at Nan’s Pantry, 772 Eastern Avenue, 
Newbury Park, Ilford. The speakers will 
be Mr Ray A. Bellamy, FIB, manager, 
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Midland Bank and Mr Peter G. F. 
Monger, FCA, a partner in Clemence 
Hoar Cummings. 

The meeting will begin at 6.15 pm for 
6.45 pm, and the fee is {2°50 — which 
includes supper. Those wishing to attend 
should contact the Group’s secretary, Mr 
W. R. Rogers, 50 Chigwell Road, London 
E18 1LS (01-989 0077). 


THE 


ACCOUNTANT 


ENGLISH INSTITUTE COURSES 
Introduced into the English Institute’s 
courses programme for May are two new 
courses designed to enable those engaged 
in accounting training to make that 
training as effective as possible. These 
are “Training Skills —- Visual Aids’ on 
May 1gth, immediately followed by 
‘Group Leading’ on May igth and 2oth. 


The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings 
18th January 1977 


1. John Desmond Finnigan, FCA, of 
Messrs Justins, Kemp House, 152 City 
Road, London EC1V 1JH, having been 
guilty of misconduct within the meaning 
of Bye-law 78 (a) 
(a) in that he at London without good 
cause, failed until 25th November 
1974 to respond to enquiries made 
of him, in his professional capacity 
on roth January 1974 by a firm of 
chartered accountants 
(b) and in that he at London without 
good cause, failed within a reason- 
able time to reply to a letter 
addressed to him in his professional 
capacity on 7th February 1975 by 
the said firm of chartered account- 
ants 
(c) and in that he at London without 
good cause, failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute 
on 6th August 1976 concerning a 
complaint against his professional 
conduct 
was REPRIMANDED and ordered to pay the 
sum of {50 by way of costs. 


2. Peter Arnold Lawton, Fca, of 9 Park 
Crescent, West Bromwich, West Mid- 
lands, Byr 4AJ, having been guilty of 
misconduct within the meaning of Bye- 
law 78 (a) 
in that he at West Bromwich during 
the period April 1976 to July 1976 
conducted a correspondence with a 
firm of solicitors in which, by the use 
of scurrilous and obscene language, he 


was likely to bring discredit to himself, 
the Institute and the profession of 
accountancy 
was EXCLUDED from membership of the 
Institute. 


3. A member having been guilty of mis- 
conduct within the meaning of Bye-law 
78 (a) 

(2)in that he, without good cause, 
failed within a reasonable time to 
furnish to Her Majesty’s Customs 
and Excise a Value Added Tax 
return for the period rst September 
1975 to 30th November 1975 for a 
firm of chartered accountants in 
which he practised 

(b) and in that he, without good cause, 
failed within a reasonable time to 
reply to a letter addressed to him 
on 23rd August 1976 concerning a 
complaint against his professional 
conduct 

was REPRIMANDED and ordered to pay £50 
by way of costs. However, the committee 
considered that there existed special cir- 
cumstances justifying the omission of his 
name from the publication of the Finding 
and Order. 

(The member in this case, Mr Peter 
Ronald Burman, rca, of Wheeler & Co, 
Manor Court, Lichfield Street, Tam- 
worth, Staffs, failed to pay his costs by 
the due date and therefore ceased to be a 
member of the Institute on 19th February 


1977.) 
4. A member having been guilty of mis- 


March 24th, 1977 


Both courses are to be held at Brunel 
University, Uxbridge, the VAT-inclusive 
fees being £48-60 for ‘Visual Aids’ and 
£60-48 for ‘Group Leading’. Details of 
these and other courses during May are 
available from the Institute’s Courses 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 
don EC2P 2BJ (01-628 7060). 


conduct within the meaning of Bye-law 
78 (a) 

(a) in that he, having in January 1976 
borrowed two books from the 
library of the Institute, failed, 
within a reasonable time and 
despite repeated requests, either to 
return the books or pay for their 
replacement 

(b) and in that he, despite having in a 
letter to the Institute dated sth 
October 1976. stated that he would 
provide the Institute with certain 
information immediately after 23rd 
October 1976, had not by 3oth 
November 1976 provided that in- 
formation 

was ADMONISHED. However, the com- 
mittee considered that there existed 
special circumstances justifying the omis- 
sion of his name from the publication of 
the Finding and Order. 


5. A member having been guilty of mis- 
conduct within the meaning of Bye-law 
78 (a) 
in that he, during 1976, when the affairs 
of a client were under investigation by 
the Revenue, well knowing that he had 
not given to the client in writing, as 
distinct from orally, warning as to his 
concern about a particular practice of 
the client, which practice was the 
subject of the investigation, wrote two 
letters to the client giving such warning 
and back-dated those letters with the 
intention of leading anyone examining 
the files of the client or of the firm to 
conclude that such written warning had 
been given at a date earlier than was in 
fact the case 
was ADMONISHED and ordered to pay {50 
by way of costs. However, the committee 
considered that there existed special cir- 
cumstances justifying the omission of his 
name from the publication of the Finding 
and Order. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 


A Legacy 
which is 
likely 

to grow 


in value 


Inflation can greatly reduce the good which a 
bequest was intended to accomplish. This fact 
naturally gives both you and your clients cause 
for concern. 





Help the Aged trustees bear this aspect 
particularly in mind, and endeavour to use 
funds in ways that will provide continuing 
. benefit — not merely for old people in urgent 
need now, but with action that will increasingly 
help needy old people for generations to come. 


For example, just as the charity has success- 
fully pioneered permanent sheltered housing it 
has moved on to other work which brings 
immediate and lasting help — such as Day 
Centres to combat loneliness, and geriatric 
medical work with long-term research benefit. 


Many well-known people endorse the value 
of a legacy to Help the Aged. They include 
Lord Shawcross, Lord Gardiner, Lady Spencer- 
Churchill and General Sir Brian Horrocks. 


Full details of our work and annual report 
will gladly be sent on request, to you or your 
financial advisers. (N.B. under recent legislation 
gifts to charity up to £100,000 are now free of 
tax.) Please write to: Hon. Treasurer, the 
Rt Hon. Lord Maybray-King, Help the Aged, 
Room TA6L, 32 Dover Street, London WIA 
2AP. 


Available Shortly 


HAYLLAR 
AND 
PLEASANCE: 
U.K. TAXATION 
OF OFFSHORE 
OIL AND GAS 
1977 


By R. F. HAYLLAR, F.C.A. 
and R. T. PLEASANCE, F.C.A. 
both of Arthur Young McClelland 
Moores & Co., Chartered Accountants 


The recent large discoveries of oil and gas 
on the United Kingdom Continental Shelf 
have coincided with a dramatic increase in 
the world price of crude oil. The U.K. 
Government has therefore introduced fiscal 
measures to take advantage of these facts. 
This new book will be the first to explain 
the workings of these taxation measures. 
Written largely with tax practitioners and 
accountants in mind, it should additionally 
be of interest and value to those who are 
concerned with the more genera! financial 
and economic aspects of oil production and 
its many associated activities. 


£16.50 net Casebound 0 406 22066 2 


Overseas orders are subject to a despatch 
charge. 


BUTTERWORTHS 


Post Orders: 
Borough Green, Sevenoaks, Kent TN15 8PH 
Personal Callers: Bell Yard, Temple Bar, London WC2 








* EVERYTHING YOU NEED TO KNOW! 


Evary year we produce two self-study tax manuals or courses~-referencad 
$S.f and SS.2-~which assume no basic knowledge yet are sound and prac- 
tical. They help all atudents and practitioners who wish to keep up to 
date. Over 50% of our Members are qualified accountants or solicitors. Our 
register reads like a Who's Who. CLEARLY, AN ANNUAL SUBSCRIPTION 
TO THE COLLEGE OF TAXATION [S AN ESSENTIAL PART OF 
PROFESSIONAL LIFE. Even those who do not use tax every day find that an 
annual subscription is cheap insurance against obsolescence. The courses 
are lectures in an informal, chatty style. You will enjoy themi, 


CONTENTS, FULLY UP-DATED FOR 1976-77. i 


SSL UNIFIED, CAPITAL GAINS, DEVELOPMENT LANO AND 

CORPORATION TAX (UK fee £57.00 including postage and packing.) 

1. Administration. Personal Allowances and Reliefs. Interest and Charges. 

2. Sch, D. Cases | and |l. Adjustment of Profits. Stock Relief. 

3. Basis of Assest. Commencement aad Cessation. Change of Accounting Date. 

4. Capital Allowances. 5. Capital Afowances (Ctd.} 6, Losses. 

7. Partnership. Separate Assast. 8. Sch. B, C, D. Cases II IY and V. 

§. Sch, D. Case Vi. Sch. A. 10. Sch. £. 

1. CAT. introduction. Exemptions and Reliefs. Companies. Husband and 
Wife. Trust and Trustees. 

42. C.G.T. Part Disposals. Wasting Assets. Options. 

13. C.G.T. Quoted Securities. Takeovers. Bonus and Rights. 

14. Development Land Tax. 

15. Corpn. Tax. Principles. Income and Charges. 

16. Corpn. Tax. Losses and Group Relief. 

17. Corpn. Tax. A.C.T., including accounts treatment. 

18. Corpn. Tax. Close Companies. Amalgamations and Liquidations. 

19. Double Taxation Relief. Relief for Non-Residents. Trusts. 

20. Discovery. Negligence. Fraud. Back Buty. 

S582. EXECUTORSHIP, CAPITAL TRANSFER TAX AND TRUSTEESHIP. 

(UK fee £29.50 including p. and p.) 

. The Wil and Personal Representatives. 

. C.T.F. Introduction. 

C.T.T. (Contd ) Exemptions & Reliefs 

C.T.T. {Comd.} Settled Property. 

C.7.T. (Contd.} Valuation of Estate. 

C.T.T. (Contd.) Administration. 

. Legacies. Distribution of Estate. 

. intestacy. Advancement & Hotchpot. 

. Apportionments. Statutory & Equitabie 

. Trusts & Trustees, 
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Although firm dates cannot be given, SS.I course should be available end-February, 
1977, and S$.2 should be available in March. Applications for courses are deemed an 
acceptance of Collega rules and professional etiquette. The courses are produced, 
completely updated, for the following three classes of Membership: 


ASSOCIATE MEMBERS are Subscriber Members who take both SS.! and SS.2 
courses every year. They must pass the examination for the ANNUAL CERTIFICATE IN 
TAXATION before applying for admission as Associates and, if accepted, are entitled to 
use the designatory letters ACT meaning Associate of The College of Taxation, 
Thereafter, s Mamber who wishes to retain the designatory letters ACT must pass 
tha examination for the ANNUAL CERTIFICATE IN TAXATION in at least one of 
the three preceding years, The College of Taxation is the first U.K. organisation to 
insist on examination and re-examination for its Associate Members. 

SUBSCRIBER MEMBERS are those who subscribe for any of The College courses 
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CREDIT TERMS: 
(U.K. ONLY) 
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* PRESENTED FOR EASY LEAR 


1977 PROGR 


L e Or Vaxation 5 
ane enjoy UAW courses 


[You say ‘THE | 
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Your time is valuable. You want courses with flowing outlines, punctu. 
detail, illustrated by numerous examples and with practical value. Y 
here ... the result of painstaking research, tried and tested in lec 
revolutionary that even Revenue people enrol with us. Consider those 
* You receive entire courses immediately. You are told how to prog 
studies. (N.B. We do not get the profit on correspondence courses 
come from students who do not complete the course. You get the ant 
into or master, as you please.) x Fully indexed and referenced:to ti 
can hardly be more up to date. You can look up points ANYWHERE 
immediately. * Fully ‘‘furnishad’’ with “tables” of statutes, case 
You can go as deeply as you like. You have the facts in numerous legi 
potential specialists. x Plenty of examination questions and detail: 
overcome the shortage of updated practise material, sa essential t 
confidence up. * Printed one side of paper only. What an expe 
marvellous thing for members. k loose-leaf. It would be cheaper w 
traditional binding but that would noi be as easy for members to use 
take a lecture-a-day to the office, reading it on the train. * Foolsca 
point type enables complete computations to be seen at-a-glance. 
below. describing The Annual Certificate in Taxation, is set in 8 p 
textbooks required. The §5.I course runs to over 300 pages. it is eq 
page standard work on tax but is easier to work and is completetl 
supplements. * Up-dating. The entire courses are updated each ) 
cheaper to do a long run and sell over 4 or 5 years with supplements £ 
help our members who would have to ga through updating every + 
members is our prime concern, * No test work is submitted. There 
answers to be corrected. You know within minutes if you are corre: 
nothing ta unlearn”. x Query service. If you havea problem Q 
MATERIAL ONLY, simply use the No Carbon Required MESSAC 
provided. We reply as soon as possible. * Guide cards between 

reference * Copious aide-memoires * $S.1 contains an introduc 
ation technique. * Lead notes on every topic, many of which are gre 
as The best summary | have ever seen on such-and-such”’. A barris 
us on Gur piece on Settlements. On "Discovery, well. . let's be me 
discover. k Copyright STEP-BY-STEP approaches to many compt 
taken by the hand and led through the intricacies until they are intric: 


* OPTIONAL EXTRAS 


PRE-RECORDED CASSETTES. Details will be sent to you as and w 
become available. This will be after publication of courses. 


MEMBERSHIP ARRANGEMENTS 


regularly each year. Subscriber Members do not have to sit examinati 
use the designatory letters ACT. The College is increasingly producing 
firm advance orders only. Subscriber Members are in the happy posi 
that their courses will be produced and will be despatched to them ea: 


STUDENT MEMBERS sare thoss who want courses to help them thra 


examination. Candidates for examinations of the following profession: 
find the courses extremely helpful; 


© The Instituts of Taxation ® The Institute of Chartered Account 
end Wales @ The Institute of Chartered Accountants of Scotland 
ation of Certified Accountants © The Institute of Cost and 
Accountants @ Tha Instituto of Chartered Secretaries and Admin 
Law Society ® The Council of Legal Education {i.2. The Bar} @1 
Bankers @ The Association of International Accountants and @ thec 
Examination sponsored by The College of Taxation for— 


This important examination is held world-wide annually. It is independently invigilated by leading Chartered Accounta 
Solicitors. It is open to anyone interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. A: 


Members of tais College—who use the designatory letters ACT—must 


entry form appears on page 6 of the Programme. 
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THE COLLEGE OF TAXAT 


A 21 OAKBURY ROAD 
LONDON, SW6 2NN 


Visitors to Office by appointment only 
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pass this examination at least once every three ye 
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Telegrams: TAXMEN LONDON SW6 Telephone: 01-736 8389 (24-hour answering service) Telex: 21879 calling | 
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own if all the Britannia investment and mortgage Kame 
literature were readily available in one portfolio? Position 
We think so. If you’re a professional adviser and you'd | Company Address 
like your own attractive portfolio with slot-in | 

compartments containing all the relevant leaflets, | 


please send the coupon. We'll have it delivered to j _ Newton House, Leek, Staffs STII SRG. 
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A Predictable Budget Ying 


First reactions to Mr Denis Healey’s Budget are likely to 
reflect the disappointment of the average individual 
citizen, rather than recognition by the better-informed 
members of the public that, within the fiscal, economic and 
political constraints upon the Chancellor of the Exchequer, 
he could have done a lot worse — and certainly not very 
much better. 

It was perhaps unfortunate that, in the weeks before the 
Budget, so much prominence was given in the media to the 
virtually certain prospect of reductions in direct taxation, 
particularly income tax, with proposals for up to £3,000 
million of tax relief. What tended so often to be overlooked 
were the very real problems which still confront the UK 
economy. As the Chancellor early in his speech on Tuesday 
reminded the House, there is still a predominant and 
urgent need to bring down the current rate of inflation. 
Unemployment, for all the satisfaction which has greeted 
the reductions of the last two months, is still unacceptably 
high and likely to go yet higher; and while, thanks to the 
rising output of North Sea oil, the prospects of external 
surplus by the end of next year are good, it would not take 
much of an increase in consumer spending to drive up the 
rate of imports and thus offset higher exports. 

Furthermore, while the tax reliefs — in part granted and 
in part withheld by the Chancellor — may not appear so 
very generous to many individual taxpayers, the simple 
fact of the matter is that even to put taxpayers back on to 
their 1973-74 standard rate of 30 per cent would cost the 
Exchequer just over £2,000 million. As the House learned 
a week before the Budget from a Parliamentary answer, to 
adjust the main personal allowances solely for ‘fiscal drag’ 
since 1973 would cost £3,500 million. When the un- 
certainty regarding the future attitude of the trade unions 
to Phase III of the pay policy is taken into account, then it 
becomes possible to judge Mr Healey’s latest effort in 
perspective. 

A clear indication of the impact of the continuing in- 
flation is revealed in the revenue prospects for 1977-78 
even after thé increase in the various personal allowances. 
Allowing for the entire £2,250 million which the Chancellor 
will ‘repay’ to the taxpayer if he comes to a satisfactory pay 
agreement with the TUC, the yield from income tax next 
year at £18,065 million will be just over £1,000 million 
higher than the total yield for the year just ending. 

Total tax revenues in 1977-78 will, with maximum 
prospective reliefs, still total £36,332 million, or over 
£4,000 million more than this year’s total yield. No doubt 

it may be claimed that the Chancellor has made a start in 


the right direction, but for some it may seem more a case 
of se reculer pour mieux sauter, if one may adapt a phrase! 

Just as the overall structure of the Budget was largely 
predictable, so the general expectations of individual tax 
changes have not been seriously disappointed. The main 
emphasis was, as expected, on the reduction of income tax. 
It was clear that the Chancellor would not be able to 
satisfy all demands, ranging from the need to lift out of the 
tax bracket the lowest paid (who merely made life more 
difficult for the Inland Revenue and then, in many cases, 
were left worse off than people on Social Security) to the 
better-paid worker irritated by the Revenue’s exactions — 
not to mention those in middle and higher management for 
whom Mr Healey recently expressed some concern. 

In the event, the Chancellor did the obvious: he has 
raised the personal allowances by {£70 for the single’ 
earner up to {805 and for the married man by {140 up to 
£1,225, while heads of one-parent families also receive a 
£70 increase in the personal allowance. The corresponding 
allowance for the retired, ie the age allowance, is similarly 
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raised to £1,080 and £1,695 for single and married persons 
respectively. 

It is perhaps pertinent to observe — as Mr Healey un- 
derstandably did not — that these increases will not fully 
compensate for the current inflation. Bearing in mind, 
however, that as a result of these increases in personal 
allowances 845,000 persons will be taken. out of the tax net, 
the value of the concession is not to be denied. Perhaps to 
counter the foregoing comment, Mr Healey reminded the 
House that, had he acceded to the TUC’s proposal for a 
reduced rate of tax for an initial band of taxable income, 
and if that band were the first £1,000 of taxable income at 
25 per cent, then it would have involved a loss to the 
Exchequer of {£2,200 million, leaving no room for any 
other reliefs. 

For all Mr Healey’s earlier indications that he wished to 
ligt ten the tax burdens of those in management ~ a desire 
which he confirmed in his Budget speech — for reasons 
already given, the outcome is disappointing. The in- 
creased personal allowances apart, they will derive.some 
benefit from the extension of the current basic rate band of 
35 per cent by another {1,000 to £6,000; this will take 
800,000 people out of the higher rate brackets. Some 
additional relief for the higher-paid will be forthcoming 
from the doubling of the 40 per cent band to £1,000; while 
the 60 per cent band, reduced last year to £1,500, is 
restored to £2,000. As the Chancellor observed, it will be 
the middle rather than the higher incomes which will 
benefit most, since the 50 per cent rate now starts at 
£8,000 instead of £6,500. Certainly there will be dis- 
appointment but, given the attitude among some members 
of the Government towards higher incomes, there will 
surely be satisfaction that a start has been made to ease the 
tax burden of this section of the community. 

Perhaps the biggest surprise in the Budget was the 
failure to adjust the balance of taxation between direct and 
indirect taxes. There are many critics who believe that the 
shift from indirect to direct taxation has gone too far in 
recent years. There is a very strong fiscal case for exploiting 
the revenue-raising capacity of VAT but, largely because 
of the impact of such a change at the present time on the 
prospective pay negotiations, Mr Healey deemed it prudent 
to leave VAT alone. 

The actual changes in the increased hydrocarbon and 
tobacco duties can be justified on grounds other than 
fiscal, but industry in general and the transport industry in 
particular will not be pleased over the higher fuel charges. 
Inevitably, of course, these will be passed on to the con- 
sumer, and such considerations cast some doubt on the 
figure of a mere 1 per cent increase in the cost of living 
implied by the prospective change in the retail price index. 

There will be general satisfaction that industry and 
business have been left largely untouched. The announce- 
ment of no change in corporation tax is welcome, as is the 
two-year extension of the present scheme of stock relief. 
How far the Chancellor’s proposals for mitigating the tax 
burden on those engaged in business overseas will satisfy 
those concerned is debatable. One proposal is that those 
who work overseas for relatively short periods at a time — 
the Chancellor has adopted an aggregate period of 30 days 
in the year — will enjoy exemption from tax on 25 per cent 
of their overseas earnings. Similar relief is promised for 
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employees working overseas, but whether they will now 
conclude, in the immortal words of a former Chancellor, 
that “exporting is fun’ remains to be seen. 

Given inflation, and not least indexed pensions in the 
public sector, it would have been rank injustice not to have 
increased the allowable premium for retirement deferred 
annuities from {2,250 to £3,000. 

Inevitably, most attention will now be focused on the 
Chancellor’s negotiations with the trade unions over 
Phase III of the pay policy, on the satisfactory outcome of 
which the hopes of millions of taxpayers now depend for 
further reliefs. In particular, the reduction of the standard 
rate of income tax from 35 to 33 per cent turns on a 
satisfactory settlement over pay. As the Chancellor ob- 
served, ‘to the extent that we fall short of such an agreement, 
the scope for overall tax relief would be that much smaller’. 

It hardly required the Chancellor to remind the House 
that this reduction would be of particular value to the 
skilled worker with nearly twice the average wage. While 
every taxpayer will hope that this relief will be made 
possible, it is not exactly generous. After all, the married 
man on average earnings of {80 a week will even then be 
only £2 per week better off; the man on {110 a week will 
see his tax reduced by only £2165. 

The Chancellor was at pains to point out that these 
reliefs are equivalent to pay increases of about 44 per cent 
as from next week, though he must be well aware that most 
unions are not thinking in terms of a mere 44 per cent 
increase in the next round of pay claims. However, he 
went on to explain that if inflation were checked by such a 
pay policy, it could mean a further 24 per cent increase in 
real income which, in the aggregate, represents in total a 
9 per cent pay award gross. Every taxpayer can but hope 
that the Chancellor’s arithmetic and logic will find a ready 
response in the TUC. 

In his concluding remarks, Mr Healey described his 
proposals as a ‘significant first step in reducing the burden 
of direct persona] taxation’. This statement may be true, 
but does not answer the question of why direct taxation was 
allowed to reach its present levels. On that point, as distinct 
from Mr Healey’s latest proposals, history as well as many 
present-day taxpayers will be less generous to the Chan- 
cellor. His expectations concerning future. economic 
growth, however, are as conservative as they are disappoint- 
ing. There is no question that current budgetary policy is 
to keep the consumer on a tight rein until the economy 
revives, whenever that may be. 

Even Mr Healey’s hope for an improvement in the 
balance of payments owes more to the good fortune of the 
oil development than to any significant revival in British 
industry. He now expects that the year-on-year inflation 
rate will be about 13 per cent in the last quarter of 1977, 
and down to single figures by the second quarter of 1978. 

With luck, these forecasts may be borne out; but this, 
too, depends to a considerable extent on the outcome of 
the pay negotiations. It still, however, leaves the main 
question unanswered. When the UK economy finally takes 
off, what happens to both pay and prices and, let it be 
faced, imports? It will need several more Budgets before 
Britain enjoys either price stability or expansion. 

This latest Budget is but one very small step in the right 
direction. 
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More Pensions Legislation 


The Government’s legislative urge is 
finding a wide new outlet in the regula- 
tion of employers pension schemes. 
There is growing apprehension that the 
private initiative which until recently has 
operated vigorously in this field will be 
discouraged by the flood of ill-prepared 
enactments and regulations. 

Last week the Social Security (Mis- 
cellaneous Provisions) Act completed its 
Parliamentary stages. This introduces 
several modifications in the Pensions Act 
which requires all employers with pension 
schemes to decide in the coming months 
whether or not members of their schemes 

should be contracted-out of the Social 

Security scheme to the extent permitted 
by that Act. None of the modifications 
is likely to weigh heavily with employers 
in coming to their decision, and perhaps 
‘the most important development in this 
area during the passage of the Bill was a 
Government statement in the House of 
Lords — in response to an amendment 
designed to enable the Occupational 
Pensions Board to issue a contracting-out 
certificate on the basis of a formal 
commitment that the rules of a pension 
scheme would comply with the require- 
ments of the Pensions Act within a 
period to be fixed by the Board, even 
though this had not been done by 
April 5th, 1978. 

The DHSS, according to this state- 
ment, ‘in conjunction with the Board, 
will keep a close watch on the situation 


as it develops during the coming months. 
If it appears that regulations under 
section 63 (2) (g) will be needed, these 
will be made. Any such easement, if it 
proved necessary, might well need to be 
subject to restrictions, and the require- 
ments of the Board here would be 
ascertained’, This undertaking goes 
a long way to disposing of the issue 
raised in The Accountant of December 
gth, 1976. 

With one Bill almost off its hands, the 
Government immediately announced its 
intention to introduce as soon as oppor- 
tunity occurs a Bill to provide for equal 
treatment for men and women in pen- 
sion schemes — the subject of a con- 
sultative document issued last summer 
(The Accountant, August 26th, 1976). A 
further consultative document has been 
issued, with an invitation to those in- 
terested to submit their comments by 
June 30th next, and copies can be 
obtained from the DHSS at Room 
A731, Alexander Fleming House, Ele- 
phant and Castle, London SE1 6BY 
(01-407 5522, extension 6072). 

The Pensions Act contains provisions 
requiring ‘equality of access’ for men and 
women to pension schemes by April 6th, 
1978. The Government’s new proposals 
are far-reaching, and the doctrine of 
equality is to be pursued to the point at 
which the employment of women becomes 
more expensive to the employer than the 
employment of men. 
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CCAB Stresses Need for 
‘Practical’ Price Control 


Greater concern for practical considera- 
tions is urged upon the Government by 
the Consultative Committee of Account- 
ancy Bodies, in representations upon the 
latest proposals for price control. The 
accountants would welcome, in particular, 
a significant representation in the new 
Price. Commission of accountants and 
industrialists with practical experience of 
the problems involved, and believe that 
the Government has underestimated the 
extent to which the present competitive 
climate exercises a restraint on prices. 
The Government’s apparent intention 
to increase the level of investigations into 
the prices and practices of particular 
enterprises without regard to reference 
levels is a point of particular concern. No 


such investigation should be undertaken, 
the accountants urge, unless the firm’s 
reference level is likely to be exceeded ; 
nor should pre-notification of price in- 
creases be required where these would 
not raise profits above the existing 
reference level. 

‘Investigations can often be extremely 
complex, and may well be subject to 
different interpretations depending upon 
the accounting conventions used. It 
would therefore be preferable for draft 
reports or recommendations to be dis- 
cussed with the companies concerned so 
that they may correct any errors of fact, 
and also be able to make written sub- 
missions to the Secretary of State on the 
report of the Price Commission, before 





any action was taken affecting the profit- 
ability of the enterprise. It would be ‘ 
unfortunate if normal commercial con- 
siderations of the need to increase prices 
were to be overridden by the decision to 
carry out an investigation.’ 

It is also the responsibility of Govern- 
ment, as the CCAB memorandum points 
out, to create an environment in which 
efficiency and profitability can develop. 
Continuing control over prices is seen as 
inhibiting a return to such conditions, 
‘which is imperative to encourage invest- 
ment and full employment’. 


IASC Discussion Paper 
on Changing Prices 


The International Accounting Standards 
Committee has issued a discussion paper 
on The Treatment of Changing Prices in 4 
Financial Statements: A Summary of : 
Proposals. Since the international expo- 
sure draft E6, ‘Accounting Treatment of 
Changing Prices’ (The Accountant, Janu- 
ary 8th, 1976) the accounting standard- 
setting bodies in the UK and the Republic 
of Ireland, and a number of other IASC 
member countries, have issued or are 
discussing proposals which suggest the 
presentation of financial information 





reflecting the effects of specific price 
changes, or changes in the general level 
of prices, or a combination of both types 
of changes. 

The discussion paper records the 





“Stand up and be counted’ was the advice 
given to accountants last week by Mr K. C. 
Peters, FCCA, FCIS. The profession, he said, 
could no longer avoid taking a stand — though 
hopefully not on party lines — on political. $ 
issues of financial or fiscal importance, if it = 
was to retain its own independence. _ n3 
Mr Peters, President of The Association of 
Certified Accountants, was addressing; the: v 
annual dinner of the Association’s-Swansea s 
and West Wales branch, in the context of the — 
Bullock Report. ea 
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developments of these proposals, and 
_ highlights the similarities and differences 
between the existing proposals with a 
= view to encouraging harmonization of 
financial reporting practices for this 
rapidly developing subject. Appendices 
= are included which briefly describe cer- 
tain publications in IASC member 
countries on accounting treatments of 
changing prices, and provide numerical 
examples of the applications of some of 
= the proposals. 
= Copies of the discussion paper, price 
= sop, may be obtained from the Publica- 
tions Department, P.O. Box 433, Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ. 


Professional Education 


The professional bodies were the only 
educational and examining agencies in the 
UK to be entirely independent of both 
central and local government, Chartered 
Secretaries’ President Mr John Phillips, 
D CBE, LLM, FCIS, said in Sheffield last week. 
To play their part in the development of 
= educational thought, it was essential for 
| them to remain independent. 

‘The job of the schools is to teach 
young people to think, to reason and to 
prepare for life’ he said. ‘Essentially, their 

~ principal function is to instruct them in 
= the art and science of communication 

= from both a literacy and a numeracy point 

mi Of View. 

‘The job of the professional body is 
then to take on responsibility for the 
continued education of the professional 
man or woman throughout their working 
life. This is the essential difference 
between universities and colleges on the 
= one hand, and professional bodies on the 

other.’ 

Mr Phillips, Secretary and Chief 
Executive of the ICSA from 1956 to 1976, 
prior to his election as President, was 
gazetted CBE in the 1977 New Year 
Honours in recognition of his services to 
business education, 


-` DoT Appeals Against 
Slater Decision 


The Department of Trade, it was an- 
nounced last week, is to appeal against 
the acquittal by City of London magis- 
trates of Mr James Slater, FCA, on charges 
of the provision of funds for the pur- 
chase of Slater Walker shares in con- 
=~ travention of the Companies Acts (The 
= Accountant, February 3rd and toth). 
= The appeal is said to involve a point 
‘of law, and the total amount involved 
in the charges has been put at £4 million. 
Each of the 15 counts on which Mr Slater 
was originally charged carries, if proved, 
a maximum penaltv ^f £100. 
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ʻA heroic job’ has been done by Mr 
Marshall S. Armstrong (above) in establishing 
the American Financial Accounting Standards 
Board on a firm basis, in the words of Mr 
J. C. Biegler, Chairman of FASB’s parent 
Foundation. 

Mr Armstrong, currently Chairman of the 
FASB, has asked to be relieved of the heavy 
administrative responsibilities of this post at 
the end of 1977, in order to devote himself to 
full-time educational effort in promoting a 
wider public understanding. of the Board’s 
work. He is to be known as ‘Chairman 


Emeritus’ in this new capacity. 
















a 
Call to Ease VAT Burden 
on Small Retailers wy 


A ‘full, frank and harmonious’ discussion — 
is claimed by the National Chamber of © 
Trade, of a number of recommendations — 
put forward by the NCT to the Commis- — 
sioners of Customs and Excise on the 
administration of VAT as it applies to — 
retailers. | T 
Additionally to its support for the now — 
widely-endorsed claim for the VAT 
registration threshold to be raised from 
the {5,000 figure originally set in the — 
Finance Act 1972, NCT would like to see _ 
other thresholds increased — from £25,000 
to £50,000 turnover for Scheme C of the — 
special schemes for retailers, and from — 
£75,000 to {£125,000 for Scheme D. — 
Other NCT proposals affecting the special — 
schemes are that retailers who find one 
scheme disadvantageous should be allowed _ 
to change to another and recompute their _ 
VAT liability retrospectively, and that — 
the one-eighth ‘uplift’ under Scheme G 
should be reduced to one-tenth. 
Retailers deregistering from VAT ! 
should not be penalized, in NCT’s 
opinion, by having to pay the tax on — 
stocks held at that time, and those whos 
turnover does not exceed a suggested © 





American Study of Auditors’ Role 


Users of accounts in the United States 
have in general a ‘realistic’ view of audi- 
tors’ responsibilities, though many seem 
largely unaware that financial statements 
are produced by management. These are 
among the findings in this month’s 
‘Report of Tentative Conclusions’ on 
the auditor’s role and responsibilities 
by a seven-man commission of the 
American Institute of Certified Public 
Accountants, headed by former SEC 
Chairman Mr Manuel F. Cohen. 

The commission’s report is welcomed 
by AICPA Chairman Mr Michael N. 
Chetkovich as ‘a landmark effort that 
should be valuable to the profession, 
business and the investing public’ and 
as ‘the type of independent study that 
would benefit any profession that is 
accountable to the public’. The report 
now goes before a specially-convened 
committee of the AICPA — including 
the chairmen of the Institute’s five 
technical committees — for study, with 
the SEC and other interested organi- 
zations in the private and public sectors 
also being given an opportunity to 
comment. | 

After considering the present structure 


of the profession in the USA, the com- 
mission does not favour further control 
by government. However, it does feel 
that the auditor’s independence from 
management should be strengthened, by 
having corporate audit committees eval- 
uate the relationship between manage- 
ment and auditor; in addition, the audit 
committee should be responsible for 
engaging the auditor and determining 
his remuneration. 

_ The commission found no evidence of 
loss of independence where the auditor 
also performed management advisory 
services. 

Other specific suggestions in the report 
include an expansion of the annual audit 
report into a series of paragraphs, each 
descriptive of a major element of the 
audit function; specific acknowledgement 
by management of its responsibility for- 
the contents of the annual report; and 
creation by the AICPA of a new full- 
time auditing standards board. The 
commission also envisages a minimum of 
three years’ postgraduate work, following 
a four-year degree course in liberal 
arts, aS prerequisite to an accountancy 
qualification. a 
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£25,000 might well be exempted from 
the requirement to complete Part B of 
Form VAT too. Finally, the Chamber 
would like to see the VAT system revert 
to one positive rate plus zero-rating. 

NCT has expressed the hope that the 
harmony evinced during the discussions 
may extend to the implementation of 
some at least of these recommendations, 
though ‘it was not to be expected that 
HM Customs and Excise would agree 
with every point raised by the Chamber’s 
representatives’. 


Treasurers’ Evidence 
to Royal Commission 


In evidence to the Royal Commission, the 
Association of Health Service Treasurers, 
which is now a division of the Chartered 
Institute of Public Finance and Account- 
ancy, are critical of the complex manage- 
ment and consultation procedures estab- 
lished in the NHS in 1974. They suggest 
that below Regional Health Authorities 
there should be only one tier, which 
should be small enough to respond to 
local opinion but of sufficient size to 
produce strong administrative units. This 
tier would replace the present areas and 
districts. 

On the question of the present restric- 
tions on public expenditure, the treasurers 
believe that other sources of income — 
‘hotel charges’ for hospital patients for 
example — are unlikely to produce the 
large amounts of additional revenue to 
support significantly increased NHS 
expenditure. International comparisons 
do not support demands for higher levels 
of spending in Britain, the treasurers say, 
and with restricted resources the import- 
ance is in setting standards and deciding 
priorities. 


Armorial bearings have been assigned to the Association of International Accountants. 
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‘No’ to Statutory Audit Board © 


Eight of the 13 accountant MPs com- 
bined in last week’s defeat of the Auditing 
Reform Bill. The formal First Reading, 
moved by Mr Ivor Clemitson (Luton 
East, Lab.), was lost on a vote of 1 59 in 
favour and 194 against. 

Against the background of SUITS, 
Lonrho and other incidents, Mr Clemit- 
son’s Bill sought to create a public audit 
board with power to take over three 
major functions at present performed by 
practising accountants and the recognized 
professional bodies: namely, to provide 
an auditing service to companies, to 
give more ‘weight and teeth’ to account- 
ing standards and to give advice on 
accounting and auditing practices. Such 
a board, he proposed, ‘would have the 
power to audit the affairs of any company 
after having given reasonable notice that 
it intended to do so’ in place of the 
normal annual audit. Members of the 
public audit board would be nominated 
by the CBI, the TUC and the account- 
ancy bodies. 

Opposing the introduction of the Bill, 
Mr John Wakeham, FCA (Maldon, Con.), 
denounced it as a bureaucratic measure 
which would not resolve the difficulties 
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Arrangements for moving towards a 
distribution of resources related more to 
need than to past expenditure, as pro- 
posed by the Resources Allocation Work- 
ing Party, are welcomed by the treasurers, 
who nevertheless are critical of certain 
aspects of the Working Party Report. The 
HST evidence also reviews a number of 
important but detailed aspects of the 
financial administration of the Health 
Service. 





At a dinner held recently at the House of Lords (by invitation of Lord Greenway), the formal 
grant of arms was conveyed to Mr R. T. Benham, FAIA, ACIS, CPA, Chairman of the 
Association (/eft), by Mr John Brooke-Little, MVO, MA, FSA, FSG, FHS, Richmond Herald. 


that arose from time to time. It was 
difficult to see how Mr Clemitson’s 
proposals would strengthen the share- 
holders’ present control over the appoint- 
ment of auditors. The number of cases 
in which auditors’ independence had 
been compromised over the past ten 
years was a minuscule fraction of the 
six million company audits that had been 
performed during that period. 

Mr Wakeham and Mr John Cope, 
FCA (Gloucestershire South, Con.), acted 
as tellers against the Bill, which was also 
opposed by Messrs John Davies, MBE, 
FCA, JDIpMA (Knutsford, Con.); Geoffrey 
Dodsworth, Fca (Hertfordshire South- 
west, Con.); Alex Fletcher, ca (Edin- 
burgh North, Con.); Cecil Parkinson, Ma, 
FCA (Hertfordshire South, Con.); Neville 
Trotter, BCom, FCA (Tynemouth, Con.); 
and Richard Wainwright, ma, rca (Colne 
Valley, Lib.). 

The three accountants who sit on the 
Government benches — Messrs Joel 
Barnett, Fcca, J. W. Gilbert, Php, 
CA(CANADA), and Bruce Millan, ca - did 
not vote, though former chartered ac- 
countant Mr Frank Allaun (Salford East, 
Lab.) supported the Bill. 


What is Proper? 


Requirements for the issue of a sub- 
contractor’s ‘714’ exemption certificate 
include that the business must be carried 
on from proper premises and with proper 
equipment, stock and other facilities. An 
assurance has now been given by Mr 
Robert Sheldon, Financial Secretary to 
the Treasury, that ‘proper’ should be 
interpreted by the Inland Revenue in the 
light of the reasonable requirements of 
the particular business under considera- 
tion. 

According to Mr Sheldon, ‘anyone 
who, for example, said that he was 
running a plant-hire business, but had no 
yard and no plant, would have difficulty 4 





in persuading the Inspector [of Taxes] ¥ 
that he was genuinely self-employed’. À 
On the other hand, a self-employed ? 
plasterer, working with hand tools and 1 


























little or no stock, should have no diffi- j 
culty in persuading the Inland Revenue 
to accept his permanent home address 
for “714’ purposes. The main object of 
the ‘proper premises’ rule is to ensure 
that certificates are issued only to bona 
fide businesseg, and at an address where 
the proprietor can be reliably located — to 
forestall the contingency of certificate- j 
holders ‘disappearing’ iùg- 
houses or other temporary addresses. 
Mr Sheldon was writing to Mr P 
Rees, Qc, MP- ar 
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who, in the course of last month’s 
Commons debate on self-employed 
persons, had suggested that the ‘714’ 
requirements bore unreasonably on many 
bona fide independent tradesmen. He 
also confirmed the previous Inland 
Revenue statement (The Accountant, 
January 8th, 1976) that a dispute between 
the taxpayer and his Inspector of 'Taxes 
on a technical point — for instance, the 
amount of allowable expenses — should 
not of itself jeopardize the entitlement to 
a certificate. 

Mr Rees had also queried the need for 
the self-employed plasterer to hold 
minimum third party cover of £250,000, 
and to be saddled with ‘exorbitant 
premiums’ against liabilities that could 
not conceivably approach such a figure. 
In reply, Mr Sheldon claimed that the 
insurance requirement had been widely 
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approved in the construction industry, 
and that adequate insurance cover was 
indicative of a bona fide business with a 
responsible attitude to its obligations. It 
was to be expected that insurance com- 
panies would bear the circumstances of 
different trades in mind when fixing 
premiums. 


Computers and Privacy 


The anticipated development of computer 
facilities would lead to a great deal of 
computing going on, ‘disguised within so 
many end-user products that one will 
often not be aware of its existence’, Mr 
David Firnberg, Director of the National 
Computing Centre, told members of the 
Royal Society of Arts last week. 
Delivering the first of this year’s 
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Cantor lectures on computers and 
privacy, Mr Firnberg said: ‘No amount of 
legislation will protect the individual 
from the exploitation of private infor- 
mation by a totalitarian régime, which 
can readily undo any constraints re- 
sulting from legislation. Abuse by the 
bureaucrat seems a more common 
fear.’ 

Individual identity numbers linking the 
information held on various official files 
would be a great aid to efficiency, Mr 
Firnberg continued, but would also 
make it easier for one official to ascertain 
details not immediately relevant to his 
own function. Nevertheless, a public 
which seeks greater efficiency in its 
administrators, and fumes at endless 
form-filling, may in time become less 
protective of personal details for the sake 
of the objective benefits. 





THIS IS MY LIFE 


Empire Builder 


Our deputy-chairman is not usually 
regarded as a great brain, and his 
occasional disparagement of our own 
distinguished profession marks him as 
Neanderthal in the civilized scale, but 
fair is fair. Last week he had a new idea. 

‘Met old Smith at the club — actually, 
he sought me out. Worried over the 
Emporium’s losses last year, talked of 
shortfall in ready cash, hinting at sale and 
lease-back possibilities,’ said our director. 
‘We might try it out.’ 

The managing director’s ears twitched. 
He likes to see himself as the Napoleonic 
type whose dynamic drive builds up em- 
pires, so he snapped into action. Jolly 
good idea, old chap, he said (mentally 
encouraging his marshals). We can raise 
the ready if the figures check (cuirassiers 
in formation), subject to legal and archi- 
tects’ reports, of course (skirmishers to 
advance), let’s see the details. 

‘Smith had them ready, tongue prac- 
tically hanging out, regular rent reviews 
and estimates of value escalation,’ grunted 
the deputy-c, producing some photostat 
sheets, and his notes were read eagerly. 
Economies in almost adjacent parking 
lots, exits into Broad Street, bulk buying 
and pooled stocks, scope for high- 
powered expertise to boost profits (sound 
the chargel). 

Some preliminary horse-trading de- 
veloped attractively, but suddenly our 
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solicitor’s report was slightly disturbing. 
Smith’s majority shareholder turned out 
to be Brown Ltd — whose own majority 
shareholder was apparently Black & Co, 
who owned cut-price supermarkets in 
several adjoining towns. 

Our MD asked our legal eagle if the 
responsibility link-up was in order. This 
expert answered shrewdly that on the one 
hand all was probably quite satisfactory, 
but on the other hand unforeseen 
problems might be encountered. No, 
nothing specific in mind at this stage, of 
course, just a matter of highlighting 
grey areas in advance, and he would 
recommend seeking counsel’s opinion 
immediately. 

The MD quoted King Henry VI - 
“The first thing we do, let’s kill all the 
lawyers’ — and turned to our architect’s 
contribution. This was blunt and to the 
point. The Fire Officer was unhappy 
about the fourth floor escape staircase 
and wanted a new one broken out through 
the Furniture Department. The sprink- 
lers might need renewal, and the old lift 
structure was in poor condition. Drainage 
outlets in the south corner of the roof 
appeared inadequate and appropriate 
retention sums could be arranged. Other- 
wise the present asking price was 
satisfactory. 

Somewhat quenched, we looked to the 
financial figures for comfort. Pressed by 


the MD, I had prepared forecasts 
linking interest on the enormous capital 
outlay, rising rents, maintenance costs 
based on our own experience, and 
probable inflationary asset values. The 
resultant adverse figures could be wildly 
out, naturally, but... . 

The MD swore angrily. Our ability 
to maximize the return on investment 
was undoubted, he said, and funds should 
show profits from trading far above 
dividends or interest. We must take 
reasonable risks to earn outstanding 
results (the Old Guard’s last reserve will 
attack at once). 

So now the deputy-c is enjoying his 
assessments of structural costs, including 
a communicating tunnel; the MD is 
reviewing advance publicity schemes... 
and I have my fingers crossed. 





Old Smith at the club... 
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! A DIY Exercise and Some Conclusions 


by A. B. SNOW, FCA 


An articled clerk of 1926 vintage, now grown old in the 
_ service of the profession, I am not so quick on the uptake 


as I used to be. Hence the heavy weather I am making of 
ED18. 

Particularly was I nonplussed at the examples in Appen- 
dix I, I almost thought that the Accounting Standards 
Committee had intended in all good faith to provide a fully- 


_ worked example but, on finding that their figures didn’t 


“balance, they rubbed them out and presented it in blank. 
That was not helpful. 
So — ever in the pursuit of knowledge — I paid my £6-50 


and duly received the Guidance Manual. After opening it 


at page 8 and quickly skimming it through, I decided that 
it ought to be a very useful book and that one day I must 


read it. But, in the meantime, I wanted to get to grips with 








accounting, years 1-2-3~4 being years which will be dealt 3 


the principles of current cost accounting; I have not fully ~ 


succeeded but, after some superficial and selective reading, 
I think that by and large I know roughly what it is about. 
Some quarter of a century ago, arising out of a dis- 


_ cussion at an Oxford Summer Course, I played about 


(unsuccessfully) with inflation accounting, and I dis- 
covered during those experiments that it was not difficult 
to convert the historical accounts of any one year into 
inflation accounts for that same year. The difficulties arose 
when the same conversion principles were continued 
throughout years 2-3-4-5 and so on — and it was during 
that process that the fallacies and the weaknesses showed 
themselves up. 

So to get to grips with CCA I wanted a five-year exercise, 
preferably in terms so simple and childlike that even I could 


_ understand it. Our mentors have not seen fit to provide 


such an exercise, and accordingly I had no option but to do 


= one for myself. It is appended in Accounts 1-5 herewith. 


Let me say at the outset that my present knowledge of 
CCA is superficial and sketchy. For that reason the exercise 
is in the simplest terms with the absolute minimum of 
complication. If I have misinterpreted, misapplied, or not 
even read any of the paragraphs of ED18, I beg of readers 
not to write and ask me why I did this, that, or the other. 
Rather would I have them tell me where I went wrong — I 
‘shall be grateful. 

The reader might now be thinking that on those quali- 
fications I should be the last to rush into print — but I have 
a reason, which will unfold in good time. If I left it until 
I did fully understand ED18, it would be too late to make 
my point. 


The exercise opens on Account 1, which shows the 


accounts of a business for five consecutive years — year o 


with on CCA principles. In these simple accounts, taxation _ 


has been ignored, and no dividends have been paid. 


Basic data 


One simple index has been used, compiled on the basis that — k 
it rises one point per month — viz: a 


Year o = 101-112 

Year 1 = 113-124 | a 
Year 2 = 125-136 — ie 
Year 3 = 137-148 | ie 
Year 4 = mE E 


There is only one item of plant, assumed to have cost 
£1,000, to have a life of ten years, and to have been bought 
at the beginning of year o. 


For the cost of sales adjustments it has been assumed — 4 


that a 6 per cent addition to opening stocks will convert 
them to average current cost, a similar addition will convert 
the materials bought to average current cost, and that a _ | 
3 per cent deduction will convert closing stocks to average _ 

current cost. A 2 per cent addition will convert the balance 
sheet figures of closing stocks to replacement cost. 


Plant and depreciation 


being the year before the introduction of current cost 


b 
-A es 


k 


Account 2 deals with the uplift of plant values (and of the 
corresponding depreciation provisions) at each year end. 4 

Line 23 shows the average gross replacement value _ 
during each year, on which the CCA depreciation pro- 
vision at 10 per cent is calculated (line 24). 

Lines 25-27 show the figures of plant and depreciation 
as they will appear in the year-end balance sheets. 

Line 29 shows the CCA depreciation provisions on a 
cumulative basis, while line 30 (if I have interpreted 
matters correctly) arrives at the backlog depreciation by 
deducting line 29 from line 26. 

Under ED18 (again if I have interpreted matters cor- 
rectly) the annual addition to backlog depreciation (line 31) 
would be debited to revaluation reserve. 

It is at this point that I beg to differ, and — for reasons 
which will emerge later — I have in this exercise debited 
replacement reserve with the increase at line 54 (which will 
be self-explanatory), and have credited to revenue reten- 
tions the additional CCA depreciation provision charged on 
line 44. 


Conversion of profit to CCA basis 
Account 3 shows the conversion of the historical accounts ~ 
profit on Account 1 to a CCA basis. Tua 

The CCA adjustments to cost of sales 
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36, 38, and 40, and the adjustment to the depreciation pro- 
vision is on line 

The resultant CCA profit is shown on line 45. At this 
stage, just to keep both feet on the ground and to impose a 
check on the arithmetic, the memorandum lines 46-49 
reconcile the CCA profit with the historical profit. | 


CCA balance sheet 


The balance sheet on the CCA basis appears in Account 4. 

Lines 50-55 at the top are purely working memoranda 
lines and would not be reproduced. They start with the 
historical accounts figures of plant and depreciation, and 
show (at lines 53-55) what additions under each heading 


March 31st, 1977 


have to be made to arrive at the GRY figures at lines 56-58. 

The only other CCA adjustment is the addition at line 60 
of the amount required to increase the book figure of closing 
stock to its replacement cost. 


Capital and reserves 


Lines 63—72 show the share capital and reserves which in 
the aggregate equal the net assets. 

It is here that I differ from ED18. Instead of dealing with 
everything through an appropriation account, I have drawn 
a clear distinction between capital and revenue. 

The revaluation reserve deals in lines 64 and 65 with the 
net uplift in the valuation of plant, while line 66 shows the 





ACCOUNT 1 
Line Column: 
Profit and Loss Account Year: 
1 Sales pi me ii , ‘ 
MATERIALS 
2 Opening Stock : i 
3 Bought J s ‘ oe - 
4 Closing Stock A sè ; s 
5 Cost of materials used : à 
6 Wages and expenses or F 
7 Depreciation .. ce ; ia 
8 
APPROPRIATION ACCOUNT r 
9 Profit for the year ee oe i 
10 Retained profits brought forward ša ss 
11 Retained profits carried forward pi 


Balance Sheet ai 


SPECIMEN ACCOUNTS ON HISTORICAL COST BASIS 





























































































































12 Plant we ii 
13 Less: Depreciation S R 
14 
15 Stock n sa i 
16 Excess of receivables over payables i 
17 

REPRESENTING 
18 Share capital f a 
19 Retained profits (£800 at year 00) 2 ‘ 
20 
ACCOUNT 2 

Column: 
Year: 

Line 
21 Opening gross eens value 
22 Closing GRV as 
23 Average GRV during year 
24 | CCA Depreciation (10 per cent of line 23) 

FOR BALANCE SHEET sa YEAR- ENG 
25 GRV (line 22) ; 
26 Depreciation 
27 Net CCA value 
28 Percentage (line 27 to lins 25) 
29 Cumulative CCA Depreciation (line 24) ; r 
30 Backlog depreciation (line 26—line 29) a ès 
31 © To be debited to revaluation reserve 

(per ED18 ~ line 30: increase for the year) 

DEALT WITH HEREIN AS 
32 Revaluation Reserve (line 54) .. 
33 Revenue Retention (line 44) .. 


PLANT AND DEPRECIATION 

















(A) (8) (C) (D) (E) 
0 7 2 3 4 
£5,000 £6,000 £7,000 £8,000 £9.000 
a [aah ied oe en 
£ £ £ £ £ 
809 900 1,100 14,200 1,300 
3,100 3,800 300 4,900 5,600 
(800) {1.100} (1,206) (7,300) (1,600) 
3,000 3,600 4,200 4,800 6,400 
1, : 2,040 2,380 2,580 
100 100 100 100 1 
£4,500 £5,420 £6,340 £7,260 £8,080 
a] =e =a =e 
£ £ £ £ £ 
600 580 660 740 920 
900 1,400 1,980 2,840 3,380 
£1,400 £1,980 £2.640 £3,380 £4,300 
a rere) ET =a 
£ £ £ £ £ 
1,000 1,000 1,000 1,000 1,000 
100 200 300 400 600 
900 800 700 600 500 
900 1,100 1.200 1,300 1,500 
600 1,089 1,740 ’ 3,300 
£2,400 £2,980 £3,640 £4,380 £5,300 
=r —= aes et e — a 
£ £ £ £ £ 
1,000 1,000 1,000 1.000 4,000 
1,400 1,980 2,640 3,380 4.300 
£2,400 £2,980 £3,640 £4,380 £5,300 
—— eevee a =a a 


(F) 











(20) 











(80) 
35 





(170) 
70 
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(210) 
105 
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(270) 
135 
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March 31st, 1977 ACCOUNTANT 363 
ACCOUNT 3 PROFIT AND LOSS ACCOUNT ON CCA BASIS 
Column: {X) (z) {Mi} (NM) (0) 
Line Year: 0 7 2 3 4 
34 Sales .. es ss sip a as a Re “a £5,000 £6,000 £7,000 £8,000 £9,000 
MATERIALS £ £ £ £ £ 
35 Opening stock (line 2) .. es ss 800 900 1,100 1,200 1,300 
36 to convert to average current cost (6: per cent) . ie 48 54 66 72 78 
37 Cost of material bought (line 3) “a Pe 3,100 3,800 4,300 4,560 5,600 
38 to convert to average current cost (6 par cent) =s 186 228 258 294 336 
39 Closing stock (line 4) aan tee (900} (1,100) (1,200) (1,300) (1,800) 
40 to reduce to average current cost (3 per cent) ue 27 33 36 39 45 
41 CCA cost of materials used wi 7 si is 7 3,261 3,915 4,560 5,205 5,859 
42 Wages and expenses (line 6) sa S: a ce ais 4,400 1,720 2,040 2,360 2,580 
43 Depreciation (line 7) xs ee J4 = 400 100 100 100 106 
44 Add: to convert to CCA basis (line 24) fe Sy i 10 35 70 105 135 
45 Profit (loss) eo, a ay R . £229 £230 £230 £230 £326 
Totals 
MEMO — RECONCILIATION £ £ £ £ £ £ 
46 Profit on HCA basis (line 9) <a sk 600 580 660 740 920 = 3,400 
47 Less: Stock adjustments (lines 36-38-40) a at i 261 316 360 405 459 = 1,800 
48 Additional depreciation (line 44) .. ai a 10 35 70 105 135 = 355 
49 Profit (Loss) on CCA basis {line 45) .. on T ia £229 £230 £230 £230 £326 = £1,245 
ACCOUNT 4 BALANCE SHEET ON CCA BASIS 
Column: (P) (Q) (R) (S) (T) 
Line Year: 0 7 2 3 4 
£ E £ £ £ 
50 Plant (on HCA basis — line 12) a Ge. g A 1,000 1,000 1,000 1,000 1,000 
51 Less Depreciation (do — line 13) sa ie ce sc 100 200 300 400 500 
52 900 800 700 600 500 
53 Add: ta increase to GRV basis: Plant .. es ji oe 200 500 900 1,200 1,500 
54 Depn.. ii i es 20 100 270 480 756 
55 180 400 630 720 750 
£ £ £ £ £ 
56 Plant — at GRV line 25 (lines §0+53) ata oe j 1,200 1,500 1,900 2,200 2,500 
57 Less: Depreciation do line 26 {lines 51 454) v si 120 ` 300 570 880 1,250 
58 Net CCA value (lina 27) . T va iè ee 1,080 1,200 1,330 1,320 1,250 
59 Stack — (on HCA basis — line 15) aa ia 900 4,100 1,200 1,300 1,500 
60 to increase to replacement cost (2 per cent) i ace 18 22 24 26 30 
61 Excess of receivables over payables (line 16) ps zi 600 1,080 1,740 2,480 3,300 
62 Net assets on CCA basis is a = e = £2,598 £3,402 £4,294 £5,126 £6,080 
REPRESENTING 
63 Share capital (line 18) pa rs 3i A ea £1,000 £1,000 £1,000 £1,000 £1,000 
REVALUATION RESERVE £ £ £ £ £ 
64 Plant {fine 53) Sa xi ae zi is is 200 500 800 1,200 1,500 
65 Depreciation {line 54) .. 4 pi s és ia (20) (100) (270) (480) (750) 
66 Stock (lina 60)... bia a aes i Ss 22 24 30 
67 l 198 422 654 746 780 
REVENUE RETENTIONS 
68 Stock holding profits (line 47) oe bs ss ee 261 576 936 1,341 1,800 
69 Depreciation (line 48) is is ae oe 10 45 115 220 355 
70 Retained profits (£900+ line 45) a on i J: 1,129 1,359 1,589 1,819 2,145 
71 1,400 1,980 2,640 3,380 4,300 (line 19) 
72 ` £2,598 £3,402 £4,294 £5,126 £6,080 
ACCOUNT 5 MOVEMENT OF FUNDS (CASH FLOW) ON CCA BASIS 
Column: {U) (V) (W) {X) 
Line Year: 7 2 3 4 
u £ £ £ £ 
73 CCA Profit (line 45) i zi = as ats ass ié ia ès 230 230 230 326 
74 Add; Depreciation (lines 43444) SM ac es ad as aa ag a xí bi 135 170 205 235 
75 Stock profits (line 47) ii ia ee ea as ne i i ie Ae 315 360 405 459 
76 increased stock uplift (line 60) ee eee ee ee a ao ie 2 2 4 
77 684 762 842 1,024 
78 Less: Increase in stock (lines 594-60) .. ae ya za ba es we ʻi zà sa 204 102 102 204 








79 Increase in net receivables (line 61) is i ras a oe ey. ee ws ts i £480 £660 £740 £820 


| 
| 
| 
| 


x l 
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balance sheet uplift in stock. These figures do nothing more 
than reflect the writing-up of balance sheet values, and 
there can be no question of deciding whether or not to 
‘retain them in the business’. 

The revenue retentions (or whatever other name might be 
given to them) record at lines 68 and 69 those deductions 
which have been made from historic profits to convert them 
into CCA profits — and when the retained CCA profits have 
been added at line 70, those revenue retentions amount in 
the aggregate to the total of the historic profits which 
appeared in Account I. 


Backlog depreciation 


It would be useful at this point to examine the anatomy of 
backlog depreciation. It is the excess of the amount by 
which the balance sheet figure of depreciation has increased 
in any one year (take the £180 by which it increased for year 
1 at line 57 in column Q) over the amount of the deprecia- 
tion charged to revenue for that year (£135 at lines 43-+-44 
of column L). 

That excess is {45 (line 31 of column G), and it is made 
up of: 

Uplift in balance sheet provision 

Minus depreciation which would have been 

charged on the historical basis 


180 


Real uplift 80 
Minus extra CCA depreciation charged to 
revenue (line 44, column L) 


(capital) 


35 (revenue) 


Backlog depreciation £45 


Similarly, for year 2 the increase in the balance sheet 
provision was {270 (line 57), the total revenue charge was 
£170 (lines 43 and 44), and the backlog depreciation was 
£100 (line 31, column H) — made up of: 

Uplift in balance sheet provision 


Minus depreciation which would have been 
charged on the historical basis 


Real uplift 
Minus extra CCA depreciation charged to 
revenue (line 44, column M) 70 


ie, 


270 
100 


170 (capital) 
(revenue) 


Backlog depreciation [100 





eee) 


ED18 requires that the {45 and the {100 be deducted 
from the uplift in the plant’s gross value, and that the net 
surplus then remaining be transferred to the credit of 
revaluation reserve. 

I would prefer that the two elements of the backlog 
depreciation should be dealt with separately, and in the case 
of the £45 for year 1 £80 should be debited to capital (as an 
offset against the increase in‘gross value) and the £35 CCA 
depreciation should be credited to revenue. 

This would have three results: 

(a) The total revenue retentions (lines 68 to 70) would exactly 
equal the profit which would have been shown on the 
historical basis; l 

(b) The debit and credit entries in the revaluation reserve 
(lines 64 and 65) would be replaced by a single transfer 
(of the same net amount) from line 55; 


ACCOUNTANT 


March 31st, 1977 


(c) Lines 29 to 33 of Account 2 would not be needed, and the 
expression ‘backlog depreciation’ would disappear. 


Cash flow 


A movement of funds statement (in cash flow form) is 
shown in Account 5, and reconciles the increase in net 
receivables for each year. 


Review 


This exercise is in simplified form, and shirks the complica- 
tions which would arise in practice. For example, by the 
time corporation tax on the historic profit (line 9) had been 
deducted from the CCA profit at line 45, and by the time a 
few dividends had been paid, the reconciliation I refer to 
under ‘Capital and reserves’ above would assume some 
complication — but it would still be possible. 

There is nothing obscene or immoral about historic cost 
accounting, and I fail to see why the links between the two 
systems should not be established and maintained. In this 
context, I think the proposed treatment of backlog depre- 
ciation and the passing of things in and out of an appropri- 
ation account do nothing more than create obscurity. 


Effect on the profession 


I will now confess why I wrote this article. To develop my 
theme, I must go back to 1948 and the Companies Act of 
that year — which introduced into the auditor’s report the 
concept of ‘true and fair’ instead of the former ‘true and 
correct’. 

I don’t suppose that in 1948 anyone foresaw the effect 
that that change was to have on the accountancy profession. 
The financial world then realized that the judgement of the 
auditor was of paramount importance, and the standing of 
the big names thereafter offered security to those who 
financed industry and commerce, or who had other dealings 
with companies — quoted or otherwise. 

The result is now well known — the big firms increased in 
stature, and the smaller firms with public company audits 
merged with those bigger firms to protect their larger audits. 
Thus came about the two-tier profession that we have 
today — the big battalions and the others (not that I am 
denigrating either tier). 

Consider now the position of a clearing banker or 
merchant banker who is to be approached by any company, 
large or small, for a sizeable loan. ‘The banker will look at 
the ED18 CCA accounts ~ he will see a smallish profit, a 
revaluation reserve, and an appropriation account. The 
probability is that they will make not the slightest sense to 
him — and, knowing that the transfers to and from reserves 
have been based on the directors’ own judgement, along 
with that maybe of their local High Street accountant, what 
will he do? 

In order to cover himself, he will recommend the engage- 
ment of one of the big accountancy firms to express an 
opinion on the company’s creditworthiness and its profit 
potential — and in no time at all, it seems to me, the pro- 
cesses of 1948 et seq will be revived and accelerated. 

If, on the other hand, the CCA accounts maintained a 
link with the historic accounts, the banker would look at the 
equivalent of line 71, and he would know that, notwith- 
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He would know that the three constituents of the £4,300 
at line 71 column T were matters of judgement on the part 
of the directors and the auditors, but I would suggest that 


he would not be over-concerned about them — he would 
_ know that the company’s profit in terms he had always been 


accustomed to was £920, and he would base his decision on 


= that, just as he had done in the past. If the CCA profit 


- — hi ai = a, — 
- F ' naaus m 7 a wi . n f 
i, be Dp ; ny ye 2 RN T ; eek A 365 
“eas z ai > JH OSN EEN A EN 
Po aa . b . p ~ we 











showed a tendency to increase or falter he would make his Y 
own inquiries, but he would be his own master and would 
make his own decisions on the basis of the replies he | 
received to his questions. He would not feel impelled to — 
seek another accountancy opinion. 3 

That, then, is my point. If it is considered to have any — 
merit, it may be suggested that an historic-CCA link — 
should be maintained for a transitional period. If that — 
suggestion is adopted, then I propose — for the benefit of 
the “smaller end’ of the profession — that such a link should 
be maintained for a period at least equivalent to the 
remainder of the working lifetime of the youngest bank 
manager now in business. 





The Companies Act 1976- 
Presentation of Accounts q 


Some sections of the Companies Act 1976 are already in operation; others areto _ y 
be brought into effect on April 18th, and the remainder generally on October 1st. 


This feature, contributed by the Registrar of Companies, deals specially with the p 


The Companies Act 1976 introduces important new provisions 
relating to accounts. Some of these provisions are necessarily 
complicated and, while not attempting to give a complete 


picture of their effect or to deal with all the special ones which 


may be applicable, it may be helpful to draw attention to 
certain points of more general application. 
_ Sections 1 to 8 of the Act (and g to 11, which refer to the 


_ duty to prepare and deliver accounts in the case of overseas 
_ companies) are in the main intended to be brought into force 





on October 1st, 1977. Sections 1 to 8, with which this article 


is concerned, impose revised and stricter obligations upon 


directors of companies registered under the Companies Acts 
with regard to the preparation of accounts and balance sheets 
and (except in the case of certain unlimited companies) the 
submission of copies of such documents to general meetings 
and to the Registrar of Companies. 


Accounting reference date and period / 


The Act introduces a new terminology: ‘accounting reference 
date’ meaning a date in the year to which (or to within seven 
days of which) the accounts are to be made up, and ‘accounting 
reference period’ meaning the period between successive 
accounting reference dates, and re-defines ‘financial year’ as 
the periods for which accounts are made up. 


Companies’ right of selection 


Existing companies have the opportunity between March 1st 
and October 1st, 1977 to select their own accounting reference 
date. In the near future each registered company should 
receive from the Registrar a letter which explains this new 
provision, together with a print of the form (Form No 2) 
prescribed for this ‘purpose (SI 1977, No 166). 

_ The name of the company, its registered address as recorded 


jor 
- ie 
’ 
is 


| 





accounting requirements. 


in the Companies Registration Office and its number, will 
already have been entered on the (yellow) form. Postage is 
prepaid, and all a company need do is to enter its proposed 
accounting reference date and return the form to the Registrar. 
_ The arrangements for the dispatch of forms include those 
companies which are in liquidation but not yet removed from 
the Register. In such cases, where an accounting reference 
period would not be appropriate, the form should be returned 
marked clearly ‘In liquidation’. 

Most companies are expected to find it convenient to adopt 
the last date of their existing financial year as their accounting _ 
reference date, and it is hoped that they will be able to return 
the form promptly. — 









Failure to notify 


Where no notification of an accounting reference date is re- 
ceived from a company before October 1st, 1977 (or before the 
end of the period of six months beginning with the date of 
incorporation, whichever is the later), its accounting reference _ 
date will be fixed as March 31st unless the Registrar, within the 
two-year period laid down, exercises his discretion, with the 
consent of the company, to nominate some other date. 

The Registrar would prefer existing companies to exercise 
their right to nominate a convenient date by giving notice in 
the prescribed form before October rst. 


Accounting reference periods 


The first accounting reference period of a company will rùn ` 
either from the date of its incorporation or the closing date of 
the last accounts laid before a general meeting prior to October 
Ist, 1977, whichever is later, and will continue to its accountit 
reference date falling more than six and not more th: 
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dT: line 71). 

, rence between the £746 and 
£780 at line 67 was of little or no significance to him, and 
he would probably ignore it. | 

He would know that the three constituents of the £4,300 
at line 71 column T were matters of judgement on the part 
of the directors and the auditors, but I would suggest that 
he would not be over-concerned about them — he would 
know that the company’s profit in terms he had always been 
accustomed to was £920, and he would base his decision on 
that, just as he had done in the past. If the CCA profit 















_ The Companies Act 1976 introduces important new provisions 
_ relating to accounts. Some of these provisions are necessarily 
complicated and, while not attempting to give a complete 
N a of their effect or to deal with all the special ones which 
_ may be applicable, it may be helpful to draw attention to 
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_ certain points of more general application. 
= Sections 1 to 8 of the Act (and ọ to 11, which refer to the 
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_ companies) are in the main intended to be brought into force 
_ on October rst, 1977. Sections 1 to 8, with which this article 
_ is concerned, impose revised and stricter obligations upon 
_ directors of companies registered under the Companies Acts 
_ with regard to the preparation of accounts and balance sheets 
_ and (except in the case of certain unlimited companies) the 
_ submission of copies of such documents to general meetings 
_ and to the Registrar of Companies, 
ME G. 

Accounting reference date and period / 
_ The Act introduces a new terminology: ‘accounting reference 
_ date’ meaning a date in the year to which (or to within seven 
_ days of which) the accounts are to be made up, and ‘accounting 
reference period’ meaning the period between successive 
accounting reference dates, and re-defines ‘financial year’ as 
_ the periods for which accounts are made up. 


duty to prepare and deliver accounts in the case of overseas 


_ Companies’ right of selection 

_ Existing companies have the opportunity between March 1st 
__ and October ist, 1977 to select their own accounting reference 
_ date. In the near future each registered company should 
~ receive from the Registrar a letter which explains this new 
_ provision, together’ with a print of the form (Form No 2) 
_ prescribed for this purpose (SI 1977, No 166). Ny! 
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= own inquiries, but he would be his own master and would _ 


i gis: The Companies Act 1976 f 


Some sections of the Companies Act 1976 are already in operation; others are to 
be brought into effect on April 18th, and the remainder generally on October 1st. _ 
This feature, contributed by the Registrar of Companies, deals specially with the 


_ the last accounts laid before a general meeting prior to Octo ber 
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ed a tendency to increase or falter he would make his _ 


make his own decisions on the basis of the replies he — 
received to his questions. He would not feel impelled to — 
seek another accountancy opinion. y 

That, then, is my point. If it is considered to have any — 
merit, it may be suggested that an historic-CCA link — 
should be maintained for a transitional period. If that 4 
suggestion is adopted, then I propose — for the benefit of — 
the ‘smaller end’ of the profession — that such a link should _ 
be maintained for a period at least equivalent to the — 
remainder of the working lifetime of the youngest bank 
manager now in business. 


Presentation of Accounts d 


accounting requirements. 


in the Companies Registration Office and its number, will _ 
already have been entered on the (yellow) form. Postage is — 
prepaid, and all a company need do is to enter its proposed 
accounting reference date and return the form to the Registrar. _ 
_ The arrangements for the dispatch of forms include those 
companies which are in liquidation but not yet removed from 
the Register. In such cases, where an accounting reference 
period would not be appropriate, the form should be returned 
marked clearly ‘In liquidation’. 

Most companies are expected to find it convenient to adopt 
the last date of their existing financial year as their accounting 
reference date, and it is hoped that they will be able to return 
the form promptly. 


Failure to notify 


Where no notification of an accounting reference date is te- 
ceived from a company before October ist, 1977 (or before the | 
end of the period of six months beginning with the date of 
incorporation, whichever is the later), its accounting reference T 
date will be fixed as March 31st unless the Registrar, within the __ 
two-year period laid down, exercises his discretion, with the 
consent of the company, to nominate some other date. ` 

The Registrar would prefer existing companies to exercise 
their right to nominate a convenient date by giving notice in 
the prescribed form before October 1st. 


Accounting reference periods 


The first accounting reference period of a company will rùn 
either from the date of its incorporation or the closing date of — 


Ist, 1977, whichever is later, and will continue to its accoun 
reference date falling more than six and not more 
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March 31st, 1977 


grammes, incomplete documentation, incomplete 
procedures and other risks which create future 
difficulties and additional future costs. 


(c) The temptation to be first. Unless one is completely 
skilled in the area and supported by a good team it 
is probably better to wait and see what others do 
before taking the plunge. 


(d) Higher development costs than anticipated. ‘The 
changing needs of the business will undoubtedly 
require programme changes as will more sophisti- 
cated needs of the user and operating improvements 
within the system. This is costly and should be 
planned for. - 


(e) The need for expensive machinery. Allowing for any 
excess capacity that may be required to provide 
for the expanding needs of the business, manage- 
ment should ensure that a full exploration of all 
alternatives is made and the right equipment pur- 
chased at the right price. 


(f) Interference from unplanned projects. In order to 
respond to unplanned projects management must 
either staff the team in excess of the minimum re- 
quirements or recognize that existing projects may 
have to be delayed if higher priority projects are 
brought forward. 


(g) Difficulties in the manufacturers operating system. 
Again don’t be first if it is not necessary. While the 
bugs are usually worked out of basic operating 
systems before release, problems may arise in un- 
proven software for specialized operations or at- 
tempting to modify software to accomplish things 
it was not designed for. 


(h) Unproductive systems-computer staff. Personnel 
experienced in information systems should be 
promoted to user departments and vice-versa. The 
resulting cross-fertilization can be beneficial to both 
the systems group and the users. Pruning staff can 
also often improve productivity. 


The Ten Commandments 


The avoidance of the above pitfalls rests basically upon 
the recognition of information systems as a major function 
and acting accordingly. The various means that can be 
used can be summarized as the “Ten Commandments’: 


1. Heavy user involvement. Competent people from the 
user department should be assigned to the information 
systems group and every stage in the planning process 
should be formally approved by the manager of the user 
function. Close liaison should exist with the user depart- 
ment so that the planning group is constantly aware of 
all the contingencies and exceptions that may arise and 
which would prove costly to deal with in the future if 
not allowed for now. 

2. Executive steering committee. This committee should 
determine priorities, monitor progress and consider the 
merit of proposed applications. Its members should 
comprise the chief executive, managers in charge of the 
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principal user functions, the manager of the information 
systems/computer department and any intermediate 
executive between the latter and the chief executive. 


3. Involvement of the chief executive. The minimum 
involvement should be at meetings of the steering 
committee, in the budget for the activity and in manos 
equipment decisions. 


4. Education and training. The fast-changing environ- 
ment of information systems demands constant training 
at all levels. At executive level this may be confined to 
occasional seminars and reading. At lower levels there 
should be frequent training programmes for analysts, 
programmers and others associated with the information 
system to keep up to date with all new developments. 


5. Organization of the information systems department. 
Systems and programming teams are best organized by 
the functions that they are working on so that they gain 
expertise in that functional area. The hardware operating 
group will usually be separated from the systems group. 
Proper provision must be made for support services such 
as data library and physical security. 


6. Administration of the information systems function. 
Provision must be made for: 


(i) Forms for users to request preliminary proposals, 
feasibility studies, etc; 

(ii) Users must give written approval of completion of 
the feasibility study and of the various stages to 
completion of the application; 


(iii) There should be a post-completion audit to see 
whether the objectives have been achieved; 


(iv) The systems manager should approve every user 
request; and 


(v) Daily reports of computer operations should be made. 


4. Flexible schedules. Completion dates should be recog- 
nized as target dates not absolute commitment dates 
so that schedules can be kept as flexible as possible. 


8. Cost-benefit considerations, While the mechanization 
of clerical activities should pay its way, other projects 
furnish information that may be required regardless of 
cost. It is for the steering committee to make judgements 
on whether to proceed with such projects after taking 
into account the probable cost. 


g. Cost accounting for the informations systems activity. 
It is debatable whether the costs of the system department 
should be allocated to user departments. Some systems 
are interrelated with others in such a way that a number 
of departments may benefit from an application. There 
is also the problem of users being accountable for heavy 
systems expense and so opting from the system benefits. 
Where users are not being billed with the cost they should 
still be informed of the development and operating costs 
of systems that they are concerned with. 


10, Put the first nine into practice. All the nine command- 
ments outlined should be observed. The company will 
have only itself to blame if it omits one and things go 
wrong. 
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vi Backing Into 
Inflation 
Accounting 


From EDWARD SYMONDS in the United States 


The 1976 annual reports of major US companies are just 
beginning to fatten the mail deliveries of labourers in the 
financial vineyard. They are more interesting, though not 
necessarily bulkier, than in any other year within your 
correspondent’s memory. In addition to the changes in 
foreign exchange translation (The Accountant, June 1oth, 
1976), they reflect the first effort to comply with Accounting 
Series Release No. 190, issued by the Securities and 
Exchange Commission almost one year ago and calling for 
supplemental disclosure of a limited amount of replace- 
ment-cost information. 


Timing and extent 


The limits apply to both the timing and the extent of the 
required disclosure. A bare year was allowed by the SEC in 
introducing the new regulation — with an extra year, ex- 
piring in December 1977, to grapple with the special 
problems of the extractive industries. But companies below 
the top 1,000 can look forward to an indefinite reprieve. 

Unlike the gradual phase-in arrangements proposed for 
the UK, the US has no present plans to include the smaller 
companies within the purview of the regulation. Replace- 
ment costs of inventory, cost of sales, productive capacity 
and depreciation are covered. But the information will not 
be subject to normal auditing procedures, merely to limited 
review. 

Even with these restrictions, the replacement cost rules 
are being followed reluctantly and with varying approaches 
in the different segments of the financial community. The 
American Institute, early this year, provided much-needed 
guidance by issuing an exposure draft on procedures to be 
followed by auditors in reviewing the new data and ensuring 
that they comply with the SEC’s requirements. 

A typical reaction by practitioners has been to stress that 
arange of probable values should, for present purposes, be 
adequate. But Mr Leonard M. Savoie, former executive 
vice-president of the Institute, recently underlined the dis- 
advantages, in the eyes of company managements, of adopt- 
ing new disclosure practices that would reduce reported 
income without (as the Internal Revenue Service still sees 
it) bringing any downward adjustment in tax obligations. 
Early indications are that the 1976 crop of annual reports 
will, if nothing else, clearly reflect this hesitancy. 

In certain political circles, opposition to the new ruling 
has been taken even further. Representative Charles A. 
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Vanik, Democrat, of Ohio and chairman of the House Ways 
and Means subcommittee on oversight (with responsibilities 
parallel to those of Senator Metcalf’s subcommittee — The 
Accountant, February roth) has expressed his deep sus- 
picions of the whole concept of inflation accounting as just 
‘another in a long line of attempts to minimize corporate 
taxation through backdoor gimmickry’. l 

In the case of the extractive industries, the variations can 
undoubtedly be greater still. ‘Financial Accounting and 
Reporting in the Extractive Industries, a discussion 
memorandum issued last December by the Financial 
Accounting Standards Board, seriously questions the feasi- 
bility of applying replacement cost thinking to mineral 
reserve valuation. Replacement cost, it argues, is not the 
same as ‘exit cost’ (appropriate for a company only if it 1s 
going out of business); nor can the current value of expected 
future cash flows be accurately determined. It holds that a 
special industry research effort will be needed to master this 
problem. 

The variety of choices facing this committee is daunting. 
As many as seven different methods of reserve evaluation 
can be identified, ranging from a simple indexing of reserve 
values in terms of today’s cost levels, to an equivalent 
purchase price discounted to present values. Intermediate 
proposals would base the valuation on the replacement cost 
of a similar oil or gas-producing prospect; on the average 
replacement cost as calculated from recent historic data for 
the industry as a whole, or for individual companies; or on 
the market price of reserves in the ground, as reflected in 
recent transactions — or above ground, as reflected in recent 
oil import prices. 

The decision to use any one of these methods rather than 
any of the other six will have a dramatic effect on the 
inflation-adjusted income statements of the major oil com- 
panies. The application of historic industry replacement 
costs, for instance, could transform an average profit of $2 
per barrel into a loss of more than $3 per barrel. 

Similar surprises await other segments of the extractive 
industries, if present efforts bring forth an acceptable 
approach to the reserve-evaluation riddle in time for use 
in next year’s reports. In the meanwhile, extractive com- 
panies are having to go half-way, by including in their 1976 
reports replacement cost estimates for mills, refineries, 
transportation equipment and other non-mineral assets. 


First step recognized 


Notwithstanding the complexities, most of the major firms 
in the accounting profession have recognized the need for 
replacement costing of assets as a first step toward a fuller 
and more realistic system to allow for the seemingly endless 
erosion of historic monetary values. Such was certainly the 
intention of the SEC, in introducing last year’s revolutionary 
accounting change. 

It remains most uncertain whether the investment 
community will be significantly helped (as the SEC 
claimed) by the half-way position that will be reached in 
this year’s reports. At the very least, however, there is the 
satisfaction of knowing that a start has been made on the 
road toward full-fledged inflation accounting; and that, 
under the carefully-drawn terms of ASR No. 190, there 
should be no additional exposure to professional liability 
actions. 
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l March 31st and April 2nd, 1977 


ARTICLES TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
transferees, principals. 


PERSONAL TAX £4,000—£6,500 


ASSISTANT MANAGER. Large City firm, high element of tax planning 

to £6,500 
£6,000 
£5,500 

to £6,000 
£5,500 
£5,250 


ASSISTANT MANAGER. Holborn. international firm. Purely personal 
WEST END. Personal tax. Senior, medium-sized expanding firm 
CANNON ST. Small firm, mixed portfolio, personal bias 
WATERLOO BRIDGE. Medium firm, mainly personal, some corporate 
MAYFAIR. P.A. Partner. Specialist firm, plush offices 
LIVERPOOL ST. Assistant Manager, medium firm, mixed portfolio 
U.S. TAX TRAINEE. Mixed U.K./U.S. portfolio training in U.S. tax provided by 
American C.P.A. City c. £4,750 
P.A. TAX PARTNER. Medium firm Holborn. P.A. to tax consultant £5,000+ 
INVESTMENTS. City. Combination of personal tax/investment management a 
£4 ,00 


LONDON BRIDGE. Personal tax planning, large international firm £4,500 


PERSONAL TAX — LEGAL £5,000-£5,500 


West End solicitors seek really experienced personal tex senior, capable of working 
entirely on own initiative, with more client contact than is normal in the accountancy 
profession. 


TAX—COMMERCE £5,000-£9,000 


PERSONAL TAX. City. Unqualified senior, late 20s~early 30s, conversant with 
non-resident tax problems £4,800-£5,500 
PERSONAL TAX. West End tax department of major industrial company. Some 
corporate tax ` £5,500-£6,500 


PHARMACEUTICALS. Tax supervisor for large company £6,250 
CONSTRUCTION. Assistant tax accountant, corporate tax c. £6,500 
OIL. Openings with 2 international companies £5,000-£6,500 
TAX ADVISER. International oil company £8,000 -+ 


EUROPEAN TAX MANAGER. A.C.A. or A.T.LI., fully conversant with European 
tax, to act as Deputy Tax Manager for 2 years. Starting salary to £9,000. 


PARTNERS —- LONDON to £,7000 


GENERAL. Oxford St. (30 staff}, £6,000+Car. Baker St (30 staff}, £6,000. 
Grays Inn (60 staff), £6,000. Park Lane (50 staff), £7,000. London Bridge (60 staff), 
5,500 


TAXATION. Holborn, new tax department, £6,000-+. Hendon, to £7,000. Ruislip, 
to £7,000. 


TRUST — U.K./JERSEY 


JERSEY (Trust & Investment Management) £6,000. Supervisor — Holborn £5,500. 
City, Senior Liverpoo! Street £5,100. BRISTOL, £6,000. BRADFORD, £4,500. 
CAMBRIDGE, £4,500. BRIGHTON, to £4,500, Semi-Seniors Liverpool Street, 
St Paul's, Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


£5,000-+ - 


to £6,000 - 






TEHERAN £12,500 basic 


Despite the recession in the overseas market, the Middle East is booming. Openings 
for audit seniors, £12,500+-U.K. leave mid-term; management consultants 
£16,000+, industry and merchant banking. 


OVERSEAS BROCHURE 


Interviews with overseas clients in London for: CAYMANS. SOUTH AFRICA 
(Joburg, Durban, Capetown) R10,000, SAUDI ARABIA (New Office), US $25,000. 
FRANCE, BELGIUM. ITALY, SPAIN, AUSTRALIA 312,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 


$17,000. HONG KONG. 
c. £4,000 


NEWLY QUALS — PROVINCES 


Newly quals/good P.E.2 finalists required immediately for: BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD, CARDIFF, COVENTRY, CROYDON, 
HARROGATE, HARROW, IPSWICH, LEEDS, LEICESTER (Urgent), MAID- 
STONE, MANCHESTER. NEWCASTLE, NORTHANTS, NOTTINGHAM, 
NORWICH, OXFORD, READING, SHEFFIELD, SOUTHAMPTON, WOLVER- 
HAMPTON, WATFORD (P.A. Partner). 


PARTNER — CHINGFORD £6,000 


C.A. required as branch office manager by Central London firm. Definite partnership 
for candidate able to operate on own initiative. 


HOME COUNTIES — THIS WEEK'S TAX 


BEDFORD. Personal Tax Seniors/Samis, London firms to £4,000 
BRIGHTON. Personal Tax Senior, Local firm c. £4,000 
CROYDON. Pure Personal or Personal/Company c. £5,000 


GUILDFORD. Tax Senior—with knowledge of planning—as tax planner £5,000+ 


HARROW. Personal Tax Senior, new merged firm £5,000 
IPSWICH. Tax assistant, multi-branch firm £5,000 
MAIDENHEAD. A.T... Student. Large local firm to £4,800 
REDHILL. Personal Tax Senior. Londan firm to £5,000 
ST ALBANS. Personal Tax Senior. London firm c. £4,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 


STAINES. Personal tax semi. London firm £ LONDON RATES 


SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WINDSOR. ‘Someone who knows the difference between a client and a case’ 


to £5,000 
WOKING. Personal Tax Senior. London firm relocating to £5,000 
TAX — PROVINCES £3,500—-£6,000 


BIRMINGHAM, Personal Tax to £4,250. Tax Consultants, National firm. EDIN- 
BURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors. LIVERPOOL, Assistant Manager. Business/ 
Personal Tax to £6,000. MANCHESTER, C.A. for tax planning £6,500. Personal 
tax semis. LEEDS, Personal or company tax to £4,250. SOUTH WALES, Personal 


. Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 


Personal Tax Senior c. £3,750. 


TEMPING IS TEMPTING 


aa Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, newly 
guals. 


in the first instance please RING or write (quoting home number, age, dates of 
any qualifications}. 


Pembroke 





243 Regent Street, London W1. 
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PERSONAL TAX 


SENIOR EC2 £5,000 
Opportunity to deal with some company 
tax with this medium-sized firm. 


SENIOR/MANAGER SEI Circa £5,000 
International firm seeks qualified person 
to deal with personal taxation. 


MANAGER ECI Circa £5,500 
Large firm offers a first-class opportunity 
to well experienced Tax Senior. 


SENIOR EC2 £5,250+ 
Large International firm requires am- 
bitious Tax Senior. 


ASSISTANT W1 £4,000+ 
` Some professional office experience would 

be useful in this post. 

ASSISTANT EC2 Circa £4,500 


Young person possibly ex-Tax Officer 
(Higher Grade) is sought by this ee 
expanding firm. 


Circa £4,000 
A young person with 2/3 years’ experience 
is sought by this very friendly medium- 
sized firm. 


SENIOR EC4 Circa £5,250 
Due to continued expansion this large 
firm requires a person who welcomes 
plenty of responsibility. 


SENIOR Wi £5,000+ 
Medium-sized go-ahead firm urgently 
seek a lady/gentleman with several years’ 
tax experience, 


ASSISTANT ST ALBANS Circa £3,500 
Well established professional firm can 
offer a most interesting post. 


SENIOR EDINBURGH to £4,500 
Our clients seek someone with good 
Schedule D and CGT experience. 


ASSISTANT SOUTHAMPTON 

£3,000+ 
This firm’ is a very friendly organisation 
who offer a first-class opportunity to 
someone keen to make headway. 


ASSISTANT WOLVERHAMPTON Gl 

-+ 
Excellent opportunity to join mali) 
medium-sized firm. Good experience of 
Schedule D required. 


We continue to have countless vacancies 
on our register for those with experience 
within the accountancy profession, and 
as we have been advising people on their 
careers since 1966 our expertise and 
experience are second to none. It is 
therefore obviously in your interest when 
seeking a new post to contact TOPCARE. 
Our clients range from International/ 
National firms right through to small 
and medium-sized, so whatever your 
requirements we know we will be able to 
assist you. Naturally we can only include 
in our advertisement but a few of the 
positions currently available and would 
therefore suggest that you ring, write or 
call in to ascertain the best opportunities 
available for you. 


COMPANY TAX 


NEWLY QUALIFIED to £5,000 
Several of our clients are seeking newly- 
qualified ACAs who are keen to specialise 
in taxation. 


SENIOR WC1 Circa £5,000 
To deal with some personal tax also. Small 
friendly firm. Preferably ATII. 


SENIOR ECI Circa £6,000 
Large firm seek a Company Tax Senior. 
Preferably ACA. Excellent prospects. 


SENIOR/BIRMINGHAM Circa £5,000 
Our clients, who are a firm of medium size 
seek a well experienced person who is able 
to work without supervision. 


TRUST STAFF 


SENIOR/MANAGER LUTON £4,000+ 
Large London-based firm will shortly be 
moving their Trust Department and seek 
a well-experienced Trust Senior. 


SENIOR WC2 £4,500+ 
This small friendly firm are keen to engage 
someone with a few years’ trust experi- 
ence. 


BOOK-KEEPER ECI Circa £3,500 
Large firm can offer a progressive post to a 
well experienced book-keeper. It is not 
necessary to have previous Trust Ac- 
counting experience. 


PROVINCIAL VACANCIES 


» lopcare 


4 see Aa Executive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 


MANAGER WCI Circa £7,000 
Our clients are a small/medium-sized 
go-ahead firm who require a qualified 
person with several years’ managerial 
experience. 


ASSISTANT MANAGER EC2 '£5,500+ 
A qualified ACA/ACCA is sought by this 
medium/large-sized City firm. Very good 
future prospects exist for the right person.’ 


SENIOR/MANAGER WC 1 £5,500+ 
International firm require someone with a 
good background in auditing who is now 
keen to make rapid headway. 


SENIOR WC! £4,500+ 
This post is with a small/medium-sized 
firm and would be very suitable for a 
recently qualified ACA seeking a wide 
variety of interesting work. 


MANAGER EC4 Circa £6,500 
Excellent opportunity with large City firm 
for a qualified person to make good head- 
way. 
! 

NEWLY QUALIFIED WI £4,500+ 
Someone with experience of large firm 
auditing techniques would be very wel- 
comed by this medium-sized firm. 


PA TO PARTNER WI1 £5,000+ 
This small/medium-sized firm can offer 
pone prospects to an above-average can- 
didate. 


SENIOR/COLCHESTER £4,500+ 
Excellent opportunity for a well experi- 
enced Audit Senior to join a well estab- 
lished medium-sized firm. 


SENIOR/HARROW Circa £4,000 
Small firm seeks a lady/gentleman to deal 
with mainly incomplete records work. 


SENIORS/HAMPTON COURT 
£4,500+ 
Our clients are a small firm who, due to 


expansion, require two recently qualified 
ACAs. 


SENIOR/NORWICH Circa £5,000 
A very good opportunity has arisen with a 
medium-sized practice for someone with 
good professional office experience, 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


‘TOP 50 FIRMS’ FINALISTS AND NEWLY QUALIFIED 

We sincerely believe we can offer the fastest and most effective 
introduction to ALL firms within the ‘Top 50’, backed by our 
advice on the best firm for YOU. 

Ask anyone who has used our service or knows our reputation. 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


NEWLY QUALIFIEDS/FINALISTS 

It’s never an easy decision to change your job, we may advise you 
to stay put or arrange interviews with leading City and West End 
firms among the Top 50. If you are planning your career we can help 
you with the next step. 

Brochures available on all leading firms. 


AUDIT MANAGER - CITY TO £7,500 

Next step in your career — audit manager with ‘household name’ 
firm? Generous starting salary to £7,500 offered to ambitious 
qualified audit senior. 


PARTNERSHIP IN SHORT TERM - WI £6,000+ 
Outstanding opportunity to join a small/medium firm of C.A.s 


offering short-term partnership and an opportunity to participate - 


in the planned expansion of the practice. Working initially as a 
P.A. to Senior partner and progressing rapidly through the firm 
(gaining a first-hand knowledge of the clients) the right person 
would expect partnership within 18 months. 


WHY COMMUTE? 

Central London salaries and opportunities now exist in Surrey, 
Sussex, Berks, Bucks, Herts, Middx, Kent, Essex, e.g 

KENT COAST — PARTNERSHIP PROSPECTS. Erpaidine firm 
with prestigious clients offer early partnership to recently qualified 
A.C.A. £5,000+. 

N. HERTS - PROSPECTIVE TAX PARTNER. Established 
practice seek qualifies A.C.A. with experience for complete control 
of tax affairs. 

For details of these and many other opportunities in Home Counties 
ring 01-628 8525. 


PROSPECTIVE TAX PARTNER - £6,000+-' CITY 

Prestigious, medium-sized City practice requires a tax enthusiast 
prepared to devote himself to the administration and expansion of 
all aspects of their clients’ tax affairs, Partnership in short term. 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS, CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 


accountan 
personnel : 
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The biggest and best 


' Nationwide Service 
for all Accountants 


THE PROVINCES 


A.C.A. BIRMINGHAM 
Major international practice, based in the City Centre, is seeking 
an A.C.A. with between 3 and 5 years’ P.Q.E. to take early respon- 
sibility. Rapid promotional prospects for the right person. 


CORPORATE TAX £5,000+- BIRMINGHAM 
Medium-sized local firm requires a Corporate Taxation expert to 
head up its expanding Tax Department. Qualifications are less 
important than experience. 


COMPUTER AUDIT c. £5,000-+-CAR HULL 
Develop and maintain systems and carry out wide-ranging investi- 
gations for a substantial diverse group of companies using Com- 
puter Auditing techniques. 


P.A. TO FINANCIAL DIRECTOR TO £5,000 WETHERBY 
To act as right-hand man to dynamic Finance Director of a young, 
vigorous organisation. Qualification essential, previous experience 
in engineering an asset. 


QUALIFIED A.C.A.s £4,000-+ 

LEICESTER AND NOTTINGHAM 
International practices offer qualified A.C.A.s challenging career 
with opportunities to learn sophisticated audit techniques. 


SENIOR -- SEMI-SENIORS c. £4,000 BOSTON, LINCS 
Small successful practice offers qualified, part-qualified "and ex- 
perienced males and females unusual opportunities due to ex- 
pansion. 


A.C.A. UP TO £4,500 CHESTERFIELD 
Medium-sized practice offers a young, qualified, go-ahead account- 
ant the opportunity of a partnership within three years. 


QUALIFIED SENIORS c. £4,000 CARDIFF 
Several international and local practices have vacancies for recently 
qualified A.C.A.s. Opportunities available in specialist areas, as 
well as audit and general practice work. 


TAXATION ASSISTANT £3,750 CARDIFF 
International practice requires person experienced in personal and 
corporate taxation to work on an interesting range of clients’ affairs. 


TAX CONSULTANT £12,000 LEICESTER 
International Chartered Accountants offer person conversant with 
all aspects of taxation and its legal implications this excellent 
salary as a consultant. 


NEWLY QUALIFIED £4,000 MANCHESTER 
Top industrial firm offer excellent first step from the profession and 
above-average prospects for early career progression. Early inter- 
view desirable. 


NEWLY QUALIFIED £3,600+ MANCHESTER 
Several top international practices require young A.C.A.s_ not 
necessarily with previous large firm experience as full training will be 
offered. Fair exam record essential. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 053238384 

1West Street, LEICESTER. 0533 24182 


27 Windsor Pace, CARDIFF. 0222-371448 


. 63 Moorgate, LONDON EC2. 01-628 8525 
14 Great Castie St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 
7 Mackenzie Street, SLOUGH. Slough 35939 
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LONDON | 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

Theres no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

: It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to: 









a 
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Pr ro. Box 207,128 Queen Victoria Street, London EC4P 4JX. 


J.A.M. Wechsler, Deloitte & Co., 
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TEMPORARY 
DIVISION 


As the leading Accountancy Recruit- 
ment Specialists we are continually 
looking for qualified and unqualified 
accountants for special assignments In 
the profession, commerce and industry. 
Top rates obtained. 


Dunlop & Badenoch Ltd. 












OVERSEAS 
DEPARTMENT 


Among some of the vacancies required by 
international Firms... 


E.E.C. to £9,500 
Middle East to £15,000 
Australasia to £8,000 


COMMERCIAL TAX 
DEPARTMENT 


eos from our extensive vacancy 
list . 


Corporate Specialist 


West End to £9,000 
U.K. Tax Assistant 
West End to £6,500 


PROFESSIONAL SELECTION DIVISION 


Telephone: A. B. Badenoch, A.C.A. 


31 PERCY STREET, W.1. 
01-323 0886 


TEMPORARY DIVISION 


J.C. H. Dunlop, A.C.A. 


Telephone: D. W. Clark, A.C.A. 


25 LIME STREET, E.C.3. 


01-623 3544 


WE DON'T PERSUADES 
—WE ADVISE 


01-623 3544 





INSOLVENCY 
DEPARTMENT 


Our Clients, International Firms require: 


Managers £7,500 neg. 
Assistant Managers £6,500 neg. 
Supervisors £5,500 neg. 
Administrators £4,500 neg. 


These positions are open to qualified 
and unqualified candidates. 


AUDIT & TAX 
DEPARTMENT 


Our team of Consultants headed 
by Qualified Accountants can give 
you the best advice on the size 
and type of Firm that will benefit 
you with maximum career scope. 










SALARIES RANGING FROM 
Qualifieds to £5,500 


Seniors to £4,250 
Assistant 
Managers to £6,000 
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FINANCIAL ANALYST 
BRUSSELS about 520,000 B.F. 


For the European headquarters of major U.S. multinational en- 
gineering products corporation. Probably single, in view of the 50 
per cent travel content, the person appointed will spend about 
9 months as a Financial Analyst in Brussels. Assignments for which 
he might have responsibility are, for example: general business 
evaluation and operational studies, examining product groups and 
reporting with recommendations accordingly, investigating and 
comparing the efficiency of various manufacturing units. After 9 
months he would normally move to a management orientated line 
job with a subsidiary in one of the 22 countries in which the cor- 
poration operates or to a line job in Brussels HO finance function. 
This is an excellent career appointment for a young qualified 
accountant, with strong personality, who is self-motivated and 
sufficiently mature to deal with senior management and demon- 
strate management potential. Relocation expenses will be paid and 
the successful candidate will almost certainly qualify for a 50 per 
cent tax concession. Please reply to David J. Wilkinson, Director, 
Tel. 01—629 4463 (24 hours), weekends and evenings after 7.30 p.m. 
Brighton (0273) 65006. 


HEAD OF ACCOUNTING SERVICES. 


CENTRAL LONDON £7,000 


This vacancy, which has arisen as a result of promotion, is with a 
leading petrochemical engineering design and construction company. 
The person appointed will be responsible to the Group Accountant 
for the accounts of the London office. He or she will have a staff of 
20 and will have overall charge of the payroll office, bought ledger, 
cashiers office and banking. Good experience of general accounting 
administration in a large-scale undertaking is necessary. A qualifi- 
cation would be preferred but is by no means essential — relevant 
experience is of equal importance. Please reply to David J. 
Wilkinson, Director, Tel. 01-629 4463 (24 hours), weekends and 
evenings after 7.30 p.m. Brighton (0273) 65006. 


DIVISIONAL MANAGEMENT 
ACCOUNTANT to £6,500 
LONDON WI 


This position is with the hotel and restaurant division of a leading U.K. 
group. It seeks a young qualified accountant with at least 2 years’ post- 
qualifying experience gained in commerce or industry — ideally a 
service industry. Main areas of responsibility are preparing budgets, 
forecasts and financial analyses, advising the divisional M.D. and top 
management on significant business trends. This is a very satisfying 
and rewarding job and will require an accountant who is sufficiently 
firm and confident to gain the respect of supervisors and restaurant 
managers and get results without being over aggressive. Please reply 
to Alan Snow, F.C.A., Tel. 01-629 4463 (24 hours), weekends and 
evenings after 7.30 p.m. 01-953 4564. 


SENIOR ACCOUNTANT e. £8,000 
CEATRAL LOADON + benefits 


This position is with a leading oil company.We are seeking an ac- 
countant, probably in late 20s/early 30s, qualified with an above 
average track record who has some experience in industry, pre- 
ferably with an engineering bias. In this position, numeracy, com- 
municative skills and the ability to work effectively in high-powered 
situations is essential. Some knowledge of law would be useful. 
For further details please contact Alan Snow, F.C.A., Tel. 01-629 
4463 (24 hours), weekends and evenings after 7.30 p.m. 01-953 4564. 


ha 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 





JOBS OVERSEAS 


For details about any of the jobs listed below please contact Laurence 
Smith. Information sheets about most of these countries are avail- 
able on request. 

All these vacancies are with top firms of chartered accountants and 
are open to newly or recently qualified accountants who possess 
professional experience. 


EUROPE to £9,000 


Opportunities in France, Belgium, Germany, Italy and Spain. The 
posts in France, Belgium and Germany all require a good knowledge 
of the language. All posts are to start in the Autumn. 


BERMUDA ec. £8,500 tax free 


Good experience, savings and social life. Candidates must be single 
and available to start within two or three months. 


KENYA ec. £6,000 + accommodation 


allowance 
Opportunity in Nairobi office of well-known firm. Two-year con- 
tract. Good examination record is important. 


SOUTH AFRICA to £7,000 


In spite of the problems in Southern Africa a two-year spell in 
Johannesburg, Cape Town or Durban still has substantial attractions 
for qualified staff. Three top firms currently recruiting. 


IRAN £12,000 + UK leave 


* 
mid-term 
Several vacancies exist in Tehran for ambitious accountants. First- 
class experience and training plus excellent capital accumulation. 


NIGERIA to £9,000 


+ accommodation 
For the Lagos office of well-known firm. Candidates must be at least 


27 years old to comply with work permit specifications. Excellent 
savings and experience. 


AUSTRALIA up to £8,000 


Sydney and Melbourne offices of international firm require several 
newly qualified accountants. Good, long-term prospects. 


LIBERIA e. £8.000 


+ accommodation 
Two-year contract open to single, newly qualified accountant in 


Monrovia. Personal tax about 15 per cent; savings in region of £3,000 
per annum. 


GUERNSEY up to £5,000 
Largest firm on the island seek a qualified A.C.A. with up to 3 years’ 
P.Q.£. Low tax and no travelling costs. 


ZAMBIA ec. £8,500 


+ free accommodation 
The most popular African country for a two-year contract. Our 
client is probably the largest professional! firm in Zambia. 


THE BAHAMAS £8,500 tax free 


Newly qualified single candidate with large firm experience required 
by well-known international practice. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 
from £1:50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 
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SOUTHAMPTON 
- EO O; 
OORE EE TES Rare eee, SOUNE 
B. C. Pike D. J. F. Winks N.E. Dunning E. C. Shaw 
0703 31465 0222 32245 0782 29031 0532 450331 
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Your local careers office. 


From our network of regional case of overseas appointments, 
offices we can offer bright career contact: 
opportunities for keen young qualified Michael Fowle Staff Partner 
accountants. Extensive training i i 
facilities, interesting work and allthe Peat, Marwick, Mitchell & Co., 
advantages of working with an 1 Puddle Dock, Blackfriars, 
international firm. For full details call London EC4V 3PD. 
your nearest Staff Partner or, in the Tel: 01-236 8000. 


oe 
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19 offices nation-wide 
means we can develop your 
talents wherever you are. 


In the truly national firm methods of working are the 
same in all our offices —so are the chances for career 
development, which are precisely the same for both 
men and women. But the problems and solutions 
are all different and we all gain from a free flow of 
information and expertise between the people in 
our team. As you build up your experience and 
begin to specialise you will also have the 
experience of your colleagues available to you 

as well, 

We get together for residential courses 
and at seminars, and movement between 
our offices in the United Kingdom as 
well as those overseas can be the way 
we help you to develop your talents 

and increase your responsibilities, 

That's what we mean by the truly 
national firm. If you're keen to 
work where there'll be a 
genuine cross-pollination 

of talent, discuss it with 

one of our partners, 

Simply telephone or if you 
prefer, write to Thomson 
McLintock & Co at one of 

the offices listed below. 






London ği 

f MCD Roberts, 70 Finsbury Pavement, London EC2A 1SK. 
Tel: 01-638 6030 

Bristol, Cardiff and Exeter 








M J Dron, 15 Pembroke Read, Glasgow Leicester 
Bristol BS8 3BG, GN Simpson, J RN Lowe, Arlen House, 
Tel: Bristol 32291 216 West George St, Salisbury Road, 
Aberdeen Darlington Glasgow G2 2PF. Leicester LE1 7QS, 
J McBain, 11 Golden Sq., D A Courtney, Tel: 248 5181 Tel: 51621 
Aberdeen ABS 1JE.Tel: 29107 1 Blackwell Lane, Inverness and Thurso Manchester, Liverpool 
Belfast Darlington DL3 8QF. JI Brough, and Sheffield 
D A Bradshaw, Tel: 66031 26 Church Street, B G Drew, 12 Booth Street, 
33 Church Lane, Dundee inverness N1 1EE, Manchester M2 4AW. 
Belfast BT1 4QN, Tel: 21452 G S Lowden, Royal Exchange, Tel: Inverness 37555 Tel: Manchester 236 8241 
Birmingham Dundee DD1 1DZ. Tel: 22763 Leeds Newcastle 
N F Luckett, Edinburgh N 1 Watt, JL Hinkley, 
§ St. Philip’s Place, W Drysdale, 33/34 Charlotte Sq, Royal Exchange House, 7 New Bridge Street, 
Birmingham B3 2PU. “Edinburgh EH2 4HP. City Square, Newcastie-upon-Tyne, 
Tel: 236 7991 Tel; 225 1516 Leeds LS1 SNU. Tel: 450527 NE1 8BB. Tel: 28042 
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CORPORATE 


Fr ee Lists TAXATION 


of Vacancies West End chartered accountants | 
° |l are seeking a young A.C.A. to 
Salaries specialise in corporate taxation. 


Wide experience and scope for 


advancement offered in friendly 
O and progressive department. 
J Salary negotiable between £5,000 


and £6,000 according to experi- 


ence. Please apply to Box CT 
=f 26631. 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY | 

Ref. MA100 One hundred vacancies from 
£3,500 — £7,000 + in the U.K.. and overseas, 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000, 
THE PROFESSION l 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£7,000-+-. 


NEWLY QUALIFIED ? 


DO YOU WANT ~ Endless auditing or 
piles of accounts and tax work always in 


Ri ch 4 rd l arrears? IF NOT 
Owen Associates Write to medium-sized Holborn C.A.'s 


who are up-to-date with their methods 
Cross Keys House, $6 Moorgate and their work. We are a happy firm who 
London EC2R 6EL 


Tel: 01-638 3833 Be aos areca 


from good work. 
You will work closely with a general 
(24 hour answering service) 
Licensed in accordance with the 


partner and have good partnership 

prospects. 

Write ~ Neville Sassienie, Barnes 
Employment Agencies Act 1973 no.SE(A}949 once ae! 24 Bedford Row, London 








WE NEED YOU! 


lf you want an interesting, responsible and challenging position with 
a rapidly expanding firm come and chat to us. 


We can offer modern working conditions, internal training 
promotion prospects and pleasant company. We need: 


Audit Managers -- £5,250-£6,000 p.a. 
Audit Seniors - £4,250~£5,250 p.a. 
Audit Semi Seniors - £3,000~£3,500 p.a. 
Personal Tax Seniors ~ £4,250-£5,250 p.a. 
If you are interested in any of these vacancies please telephone 
Mr G. C. Smith, F.C.A., on 01-637 2841 or write to: 
Citreon Wells & Co 
Devonshire House 


1 Devonshire Street 
London W1N 2DR 





Change of Scene? 


Could a change be what you need to avoid stagnating and get back on to the 
ladder of career progression? We have clients offering qualified people of 
abiticy a fresh opportunity to make their mark and incidentally to improve 
their earnings. It is never too soon to explore the possibilities. Don’t leave 
it too late! Call us now! 


4 
Applications in confidence to Accounting Associates, specialists In recruiting 
services to the accountancy profession, 168 Finchley Road, London NW3 6HP, 


Telephone 01-794 0202. 


Many other unadvertised vacancies available in London and through- 
out the U.K. 


Clients’ Inquiries welcomed.-All advertising is FREE. 





SUCCESS 


Having passed your ‘test’ now is the time to get on the right route te 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 


You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job experience but we also have 
progressive post-qualification training courses for each member of 
staff. 


For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, then a 
partner, For we believe in promotion from within. 


tf you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to: Arthur Hammond, 
57 Chiswell Street, London EC1TY 4SY. 





London and Overseas 01-6286088 Hull 0482 25531 
Aberdeen 0224577631 Inverness 0463 37581 
Birmingham 021-2369151 Leeds 0532 42631 
Bristol 0272233505 Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4821 Newcastle upon Tyne 0632 24333 
Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 


AA 
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GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
AMSTERDAM 


29 Thurioe Street 
London SW7 2LQ 


01-581 0895 


QUALIFIED 
SENIORS 


One of our Member Firms, Rowley Pemberton 
Roberts & Co, of Ludgate Hill, requires well- 
trained Audit Seniors with confidence in their 
own ability and ambition to progress within 
the Profession. 


EE Söoea, 000. Graduatingf rom Audit to Special Assignments. Bilinguist. 
P.A. TO PARTNER. HOLBORN £4,500-£5,500 
A.C.A. to assist in managing audits of large private companies. 

P.A. TO PARTNER. STRAND £5,000--£6,000 
A.C.A. with ful! experience of auditing to public companies. 

P.A., TO PARTNER. WEST END £5,006 
Top salary in top job for recently qualified A.C.A. Medium-large firm. 


AUDIT AND MANAGEMENT ACCOUNTING To £6,000 
Interesting Wse End based job, with some travel to Herts and Kent. 
AUDIT, TOP INTERNATIONAL C.A.s €4,500.-£6,080 


Openings for newly and recently qualified accountants, to Assistant Manager tevel, 
A.C.A.s QUALIFIED IN RECENT EXAMS £4,250--£5,000 
Find out what responsible career consultancy is all about: contact GDC. 

PE2 FINALISTS £3,250.-£3,758 


Openings for July and December sitters; paid study leave and courses negotiable. 
AUDIT SENIORS To £5 


Many current openings. Age or lack of qualification no barrier. 
SEMI-SENIORS, ALL AREAS £2,750-~£3,756 
A.C.A. or A.C.C.A, Students — seeking experience, salary, or job satisfaction. 


2 MANAGERS REPUBLIC OF IRELAND 
£5,500-£6,000. A.C.A.s experienced modern audit techniques. 1 Cork. 2 Waterford, 
MANAGER LEICESTER 
c. £5,250. A.C.A., experienced modern audit techniques and procedures. 
SENIOR/P.A : RICHMOND 
£5,000. Newly or recently qualified accountant for audit and general practice. 

P.A. TO PARTNER BRADFORD 


To arrange an interview with a Partner apply 


c. £4,500, Qualified secoaneant experienced in general practice. to: 


P.A. TO PARTN KETTERING 

To £4,500 Excellent pos in National firm for entrepreneurial A.C.A. 

TRAINING MANA GER er ae CROYDON 

c o assume contro A staff training at all levels. 

SENIOR AND MANAGE : CROYDON Rowley Pemberton Group 
£4, eres os respectively. Top quality work with excellent prospects. 

MAN STAINES . 

£5. 300 + a idk and general practice in fast expanding local firm. Services 

AUD SLOUGH 


£3, 000 -ES, 000. Semi-Seniors and Senior for ee fi irm using modern methods. 
OTHER IMMEDIATE OPENINGS INCLU 

ALDERSHOT HORLEY, WIMBLEDON, PORTSMOUTH, FINCHLEY, HARROW, 
EALING, LIVERPOOL, OXFORD, COVENTRY, LEICESTER (Seniors), SHEFFIELD, 
WITNEY, PORTSMOUTH iManager, to £6,000), NORTHAMPTON, WOKING, 
MAIDSTONE, RUGBY, MANCHESTER. 


donener rw 


Tetephone or write for further particulars. « 


GDC - KENSINGTON - 01-5810895 


19-23 Ludgate Hill 
London EC4M 7PD 
Telephone 01-236 3242 
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Æ ACCOUNTANCY TASK FORCE LTD 


TE 21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 01-628 7934 TEMPORARY ASSIGNMENTS 












AUDIT HUDDERSFIELD LIVERPOOL 
HULL A ğ 
; : _ £4,500. INVERNESS NEWCASTLE UPON TYNE 
Essex, Senior to work on own 50 LEEDS SOUTHAMPTON 


London WC2. Seniors with good exam records, progressive practice. To £5,000. 
Horsham. Seniors 2~3 years’ experience, partnership prospects. £ Neg. 


Maidstone. Qualified or Part-Qualified. Expanding firm. Partnership Prospects. 
£ Neg. 


London. Seniors able to stand on own feet. Minimum £4,500. 

Guildford. Young CA looking for partnership In about 3 years. Good salary. 
London W1, Audit manager/Personal Assistant. 

London W1. (2) New Qualified Seniors. To £4,500, 

Other Locations. We have vacancies in Audit: 


Croydon £6,500 London £5,000 
Toddington £6,000 Ilford £5,000 
Eastbourne £5,000 Ashford (Kent) £4,500 
Ruislip £6,000 Epping £5,000 
London £4,500 Staines £4,500 
Maidstone £5,000 London Central £5,000 
Slough ‘ £5,006 Hove £4,000 


National. We have clients looking for staff in the following areas. 


OVERSEAS 


Professional Vacancies in following areas: Kenya, Hong-Kong, Zaire, Zambia, 
South Africa, Cyprus, Egypt, tran, Saudi, Spain, Portugal, Europe. 


TAX 


London W1. Personal Tax. All grades for expanding practice. To £6,000. 
London WC1. P.A. to partner will include C.T.T. and Tax Planning. £5,500. 
Hove. Persona! Tax Senior. £5,000. 

Enfield. Personal Tax, must have 3 years’ experience. £4,500, 

London EC4, 2 years’ experience, mixed bag. £5,000, 

London W1. Tax Manager. P & C Tax. £6 500, 

London, City. international Practice seek P/T staff. £5,500. 

Horsham. Tax Assistant. £4,000. 

London, City. Manager P/Tax. £7,000. 

London, City. Assistant Manager P/T. £5,900. 

London, City. Senior P/T. £5,000. 





ABERDEEN CARDIFF Slough. Technical Senior. £6,000. 

BIRMINGHAM EDINBURGH Slough. Senior. £5,000. 

BRISTOL GLASGOW Lendon W1. P/T Tax. £5,000. 

01-628 , TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 01-628 
7934 AVAILABLE IMMEDIATELY 7934 





PROVINCIAL OFFICES Call or write: 


Thames Valley Roy Gatonby, Loca! Director, 8 Queen Victoria Street. Reading, Berks. Tel. 0734-599830 


Birmingham 
Glasgow 


R J. Page, Local Diroctor, 65 New Street, Beminghem B2 4DU Tel. 021-643 5241 
M. J. Cobley, Local Director, 45 Ranfield Street, seit Scotland. Tel, 041-221 3312 
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KEYSTONE AGENCY 


ACCOUNTANCY DIVISION 
OVERSEAS 


NORTH NIGERIA £9,000 

Our client an international firm of C.A.s require qualified audit senior to work in 
Kaduna. Good conditions with furnished accommodation. Use of car plus many 
other benefits. 18 months tour. 

TANZANIA £7,000 

Excellent opportunity for young qualified audit senior to gain valuable experience. 
Working for one of the largest firms of C.A.s in the world. Good area to accrue 
capital. Good benefits plus free accommodation. 

TEHRAN £12,000 

ideal country for newly qualified A.C.A. to gain vast experience with one of the 
largest firms of C.A.s in the world. Using ultra modern techniques. Modern offices 
and working conditions. 


TAXATION 


ASSISTANT MANAGER £5,500 

Further your taxation knowledge with an international firm of C.A.s in the 
City. All personal tax, 3 weeks holiday, staff dining room, contributory pension 
scheme and usual benefits that go with a company of this size. 


TAX SENIOR £4,500 
Young qualified person wishing to specialize in taxation. All corporate tax work. 
Modern offices and good working conditions with usual first-class benefits. 


PUBLIC PRACTICE U.K. €4,500+ 
We have many vacancies for nearly qualified audit seniors with large and inter- 
national company experience. 


COMMERCE/INDUSTRY 


FINANCIAL ACCOUNTANT £5,500 
Large Swedish owned company require qualified person for year-end accounts, 
management accounts, budgets etc. Good working conditions and benefits, 


ACCOUNTANT £6,000 

Our client who are very large in the Petro chemical field need good all round quali- 
hed person for alf accountancy functions. Modern offices and good benefits for the 
right person. 


Above are just a few of our wide and varied current vacancies from well-known 
companies who offer both excellent prospects and benefits. ` 

Phone or cal! in: 01-278 4141. 

72Watling Street, EC4. . 


29 Thurioe Street 
London SW7 2LQ 


GABRIEL DUFFY 


(CONSULTANCY) °” 01-581 osos 
TAXATION 
NEWLY/RECENTLY QUALIFIED A.C.A.s To £5,009 


Openings with innumerable firms of every size for A.C.A,s biased to Tax. 

TAX (MERCHANT BANK). CITY c. £5,000 -+ Benefits 
Company Tax emphasis. Excellent prospects for A.C.A. or A.T.LI 

COMPANY TAX (COMMERCE) £5,000-£5, 500 
Comps on U.K. Companies and Correspondence with inland Revenue. 
COMPANY TAX MANAGER. WEST END f £6,000-£6,500 
Some Personal Tax. Highly progressive medium-size firm, 

PERSONAL TAX MANAGER, WEST END £6,000 
Supervising 2 Assistants. Quality casework. Some Company Tax an asset. 


PERSONAL TAX SENIOR, CITY To £5,506 
Medium-targe firm near Liverpool! Street. A.T.LI. or Student. 
PERSONAL AND COMPANY TAX. CITY £4,500-€5,000 


Ideal position for person seeking Company Tax training or enhanced experiance. 


PERSONAL TAX, BAKER STREET £5,090 
Become part of a happy and lively team in a fast expanding Department. 
PERSONAL TAX. GOODGE STREET c. £4,500 


A small prospering firm where initiative and hard work are highly rewarded. 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS £3,500-£4,500 
Age 20-40. In the urgent demand for competent staff age is largely immaterial. 


TAX CONSULTANT SLOUGH 
£6,000. Qualified Accountant with 3. years’ PQE in Tax. Minimal ‘routine’. 

TAX MANAGER SHEFFIELD 
£5,500. To head up small Department handling Personal Tax and Trusts. 


COMPANY TAX BIRMINGHAM 
£4,500-£5,500 AAE. A little Personal Tax. Medium-size firm. 
TAX MANAGER EDINBURGH 


£4,500-£6,000, C.T.T. Land Tax. Corporate Tax. Financial Planning. 
ASSISTANT MANAGER LIVERPOOL 
E50: Company and Personal Tax in large Department of major firm. 


T CROYDON 
£3,500-£5,000 AAE. Personal! and/or Company Tax with office of London firm, 
TAX SOUTHEND 


£3,500. P.A. to Manager in friendly department. 
PERSONAL TAX AND TRUSTS JERSEY 
£3,250-~£3,750. Expanding Department in international firm of C.A.s. 

x NEWPORT 


£Neg. P.A. to Partner. Personal Tax bias. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

READING, PORTSMOUTH, HARROW, OXFORD, RUISLIP, IPSWICH, BRIGHTON, 
BRISTOL, GUILDFORD, REDHILL, DORKING, GLASGOW, BILLINGHURST, 
NORWICH, CAMBRIDGE, LIVERPOOL, BIRMINGHAM (Personal Tax), NORTH- 
AMPTON, WOLVERHAMPTON, MANCHESTER, RUGBY, BRADFORD. 





Telephone or write for further information. 
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“ ... medium sized UK 
practice, plenty of tax work, 
strong international set-up, 
most types of client. Demo- 
cratic, informal, good payers. ” 


GDC - KENSINGTON - 01-58 
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INTERNATIONAL 
LOCATIONS 


The National Organisation for 
Guiding Post-qualification Account- 
ants to the Firms Where 
High Earnings are Commonplace 
(Nogpafwheco) has produced a new 
code of practice for advertisers. 


The Big 6, the Big 8, the Top 20 
and the Best 37 will all be asked to 
code their staff advertisements with 
the relevant symbols on an as from 
this moment in time basis. 


This new system will, we are sure, 
be welcomed by the profession, 
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as it will enable young qualified 
accountants to distinguish suf- 
ficiently clearly the salient differ- 
ences between potential employers 
without having to plough through 
all this expensive recruitment 
publicity. 


Philip Willoughby, FCA 
Ted Sloper, ACA 
Clark Pixley 

Chartered Accountants 
6-10 Eldon Street 
London EC2M 7LU 
01-377 9166 
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Personnel Resources Limited 01-236 9225 The 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 
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TAXATION 


LONDON EC2. Commercial tax. c. £5,000, A commer- 
cial company requires a taxation assistant with pre- 
vious experience of company tax. A qualified account- 
ant with some tax experience would be ideal but also, 
unqualified applicants with specialist company tax 
experience are equally welcome. Ref. 1165. 


LONDON. International tax practice. One of our large 
clients seeks additional staff at salaries ranging from 
£4,000 to £7 000 p.a. according to experience. qualifi- 
cation and ability. There is a wide variety of personal or 
company tax or a combination of both. Excellent 
prospects and experience. Ref. 1164. 


LONDON ECT. Persona! tax assistant. c. £4,500 to 
£5,000. For a medium-sized firm of accountants. Ref. 
1162. 


LONDON W1. Commercial Company. A tax assistant 
is required to deal with the checking of computations. 
Salary e. £5,000 to £6,000 p.a. Experience is the 
main criterion. Ref. 1161. 


LONDON EC2. Profession. Personal Tax c. £5,000. 
This is with a medium-sized firm of accountants in a 
congenial office and qualifications are not essential. 
Ref. 1160. 


SLOUGH. Profession. Senior tax person for the tech- 
nical section, c. £6,000. A qualified accountant with 
3 years’ tax experience is required for one-off technical 
taxation work. Ref. 1157. 


SLOUGH. Accountants. If you have experience of 
CT.T. or wish to specialise in it and with 5 years’ 
previous experience in taxation work this is a good job 
at about £5,000 p.a. Ref. 1158. 


LONDON. North Sea Oi} & Gas. Tax specialist 
applicants are invited from those with a tegai or 
accounting background with at least one year’s 
qualified experience of taxation with a professional 
firm or an industrial company, for a post as taxation 
specialist dealing with matters of corporate taxation 
involving international aspects together with some 
personal taxation. The post is located in South West 
London and there will be some trave! on the continent. 
An attractive salary will be offered together with non- 
contributory pension. Ref. 1150. 


LONDON EC4. Personal Tax Senior. c. £5,000, for a 
medium-sized firm of accountants. Also another not 
quite so senior at £4,500. Ref. 1145. 


LONDON EC71. Senior personal tax. Able to deal with 
about 120/140 cases for a large firm of accountants. 
Aiso another with the same practice to work as 
assistant to partner at about £4,500. Ref. 1144A. 


LONDON. Internationa! aspect. We have clients in the 
top firms of accountants seeking personal and com- 
pany tax applicants. These are City-based firms in 
EC2 or EC4 and salaries range from £4,500 to £7,500 
according to experience. Ref. 1144. 


EXETER. Personal Tax Senior. c. £4,000 to £4,500. Ref. 
1143. 


LONDON EC1, Newly qualified or recently qualified 
chartered accountants are required for personal tax 
specialisation also probably some company tax. Near 
Old Street Station. Good salaries negotiated. Ref. 1142. 


LONDON. Oil Company seeks tax adviser at salary 
£8,000 to £10,000 p.a. according to experience. Work 
on the Continent will occupy the first year with the 
firm. A full range of personal and taxation experience is 
required and applicants are preferred from those in the 
30—40 age group, who should be chartered account- 
ants or have some relevant qualification. Excellent 
opportunity, and an asset would be the ability to speak 
French. Ref 1129, 


WEST LONDON, Commercial Co. Senior Tax. 
£5.500 to £6 000. A very large company has a vacancy 
for a qualified accountant A.C C.A./A.C.A. to take 
charge of a small taxation section It is not specific 
that the successful applicant shali have an extremely 
high level of taxation knowledge but it is hoped to 
appoint someone with a sufficient knowledge of com- 
pany tax who can at the same time, with his account- 
ancy expertise, ensure that information is presented in a 
proper way. Preferred age 25 to 35, Ref. 1118. 


LONDON. Industrial company. Taxation assistant 
c £5,500. Applications are invited from qualified or 
experienced applicants who have a knowledge of 
personal and company tax to join this large industrial 
company with offices in WC1. Ref. 1174. 


CROYDON. Manager. A senior is required as assistant 
to the manager and a taxation bias is required together 
with a knowledge of audit and accounts. Salary £5,000 
plus. Ref, 2111. 


EDINBURGH. Manager. Qualified or unqualified and 
much experienced. Salary up to £6,000 p.a. according 
to age and experience. Must have at least 2 years’ ex- 
perience in a large tax department. To deal with capital 
transfer tax development land tax, some corporate tax, 
and financial planning. Ref. 1151. 


INSOLVENCY! 


We have several vacancies with firms of accountants 
for insolvency specialists at salaries up to about 
£7,000 p.a. 


PUBLIC PRACTICE 


BIRMINGHAM, Management Services e £6,000. A 
firm of chartered accountants requires a qualified 
accountant with the ability to discuss financial problems 
and conduct negotiations at Director level. Applicants 
should have at feast 3 years’ general accountancy ex- 
perience since qualifying and have the urge to get away 
from general audit into the field of investigation. Ref. 
2138 


PROVINCES. We have vacancies in Bradford, Ketter- 
ing, Leicester, Oxford, Coventry, Manchester. Please 
make enquiries for further information, Ref. LJG. 


NEWLY QUALIFIED. £4,250 to £4,500 is yours If 
you have a good exam record and a higher salary is 
possible if you are newly qualified with a good exam 
record plus exceptional experience, maturity and the 
ability to accept early responsibility. A major firm of 
accountants. Ref. 2087. 


LONDON EC4. Audit Manager. to £6,500. For a 
medium-sized firm of accountants and a special require- 
ment is the ability to deal with audit review and tech- 
nical standards. Ref. 2086. 


LONDON EC4, Management Services. If you like 
travel here is an opportunity to travel in the U.K. and 
abroad dealing with the servicing of clients’ problems 
including computer-based systems. Salary £5,000 plus. 
Ref. 2086. , 

LONDON EC4. Audit Senior, If you are newly 
qualified or possibly with more experience and are 
prepared to travel throughout the U.K. and abroad 
when necessary this is your job. You must have a good 
examination record and preferably have experience of 
large international audit procedures. Salary according 
to experience and ability but not fess than £4,500 p.a. 
plus overtime, plus expenses. Ref. 2086. 


LONDON. Small business department. Qualified ac- 
countant with about 2 years’ p.q.e. Must be able to 
prepare accounts with relevant taxation and have a 
good examination record. Very reputable practice. 
Ref, 2083. 


LONDON. Training Manager. £6,000 plus. The post 
will involve a large training content but other work will 
be involved. Ret. 2079. 

EAST SUSSEX. P.A. to partner c. £5,000 for a 


medium-sized firm of accountants in beautiful 
surroundings., Ref. 2135. 


LONDON W1. Small business accounts section/tax. 
A qualified accountant is required who can prepare 
accounts and deal with the relevant tax for a small 
firm in the West End. Ref, 2130. 


LONDON. Audit Review. c. £6,500. A medium-sized 
firm of accountants seeks a qualitied accountant with 
experience of and the ability to deal with audit tech- 
niques and reviews and to ensure the maintenance of 
proper standards. Excellent opportunity. Ref. 2129, 


SLOUGH. Senior qualified or with much experience. 
Competitive salary with medium-sized firm of ac- 
countants. Ref. 2126. 

HARROW. Small firm of accountants seeks a 
qualified accountant or an individual with a proper 
degree of experience to deal with incomplete records 
and small accounts and relevant tax. Salary £3,750 to 
£4,500. Ref. 2121 


INDUSTRY AND 
COMMERCE 


LONDON. Accountant, to £6 O00. This post is to take 
charge of the accountancy function ot a manufacturing 
company setting up a new office in London. Would suit 
a newly qualified accountant or possibly a finalist who 
expects to qualify. Ref. 223. 

LONDON. Financial accountant. c. £5,750, To 
supervise the financia] accounting function, including 
the preparation of monthly profit estimates. Preferred 
age 25 to 30. Ref. 222. 

CROYDON. Qualified accountant. £4.750 plus a car. 
50% travel is involved in this job which includes U.K. 
and Overseas and some work on passenger ships. A 
most interesting post if you are mobile. Ref. 207. 


AUDIT CHARTERED ACCOUNTANTS BINDER: ada LA 
MANAGER 


HERTFORD 


BURY ST. EDMUNDS 


We are looking for newly-qualified Ac- 
countants wishing to broaden their 


Medium-sized firm require qualified Audit : : ie : z.: experience in a rapidly growing office. 
Manager We abe a young eam. and the Req ui re staff for SENIOR and semi Sebel POSITIONS. Opportunities: sist lor seccializacton: 4a 
work is both varied and, interesting. The Qualified or unq ualified but professional experi- a variety of aspects particularly Audit 
holiday period is 4 weeks p.a, and salaries en ial. | ' k i | - and Peo: Paan a bas 
i ; ce essential. nteresting wor in pD easant } ing is not oniy actively encouraged burt 
payable are negotiable. One year’s season à : provided with our National training pro- 
| ticket is paid in advance. If you are an surroundings. Salary Negotiable. gramme. 


| A.C.A. with at lease three years’ post- 





$G14 1JN. 


Prospects are not limited but are depend- 


i qualification experience, please write to: Please write or telephone Mr T. J. Ford at ent on your own efforts. 
GPRS tae a Cecil House, St Andrew Street, Hertford, Herts Write with curriculum and for further 
ondon : 


details to: M. D. Fulcher, F,.C.A., 87 


Hertford 54666 Guildhall Street, Bury Se. Edmunds. 








PUBLIC PRACTICE 








ABOLISH COMMUTING 


For expert advice plus a wider range of 
vacancies in public practice throughout 
Surrev/Sussex/Hants, Salaries: £1,800- 

? * igi Contaci Mrs E. Meade, 
Management Personnel, 2 ‘Tunsgate, 
e ord. Telephone Guildford (0483) 





ACCOUNTANT ! BOOK-KEEPER KEN. 
SINGTON AREA. - To maintain cash books 
bought and sales ledgers, Also credit control 
and VAT returns, One day per week £3 per 
hour. Would svit recently retired account- 
ant. — Box AB 24! f. 

ACCOUNTANTS, East London, require 
pa el gs staff. Salary negotiable. - Box 


392, 

ACCOUNTANTS in London require audit 
clerks, Very varied work available. No age 
limit. ~ Box Al 7778. 

ACCOUNTANTS office in Harrow has 
vacancies for experienced audit staff. Full 
and/or part-time applications considered. ~ 
Box AO 2506. 





ACCOUNTANTS 


Senior required. Must be fully conversant 
with incomplete records and able to work 
on own initiative. Successful applicant 
will hecome member of established and 
progressive firm and will be immediately 
responsible to the Partners. Preferred age 
25 to 35. This is an opportunity to work 
in a pleasant country town at London 
tates of pay. Non-contributory pension, 
sickness and accident scheme. - Apply in 
writing or by telephone to Mr Goodwin, 
L. H. Benten & Co Certified Account- 
ants, Abbey House, 51 High Street, 
Saffron Walden, Essex. Telephone 
Saffron Wladen 23053, 





ADVANCE NOW! Immediate interviews for 
all bright young accountants. - Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent). 





AMBITIOUS YOUNG A.C.A. sought 
by expanding firm of C.A.s in the West 
End. Definite Partnership prospects. ~ 
Further details under ‘Partnership and 
Practices’ heading. 





ASSISTANT REQUIRED for small two- 
partner West End practice dealing with the 
entertainment profession. Incomplete records 
and personal tax experience required, Salary 
negotiable but envisaged in region of £4,500- 
£5,000 p.a. - Box AR 2413. 
ASSISTANT REQUIRED in practice near 
Croydon, Salary according to age and €x- 
perience. - Particulars to Box AR 2444, 
AUDIT SENIOR with knowledge of modern 
audit procedures required by Uxbridge 
chartered firm. Interesting and varied ex- 
rience, Salary to £4,800, — Box AS 2420, 
IRMINGHAM. - Small expanding sole 
practitioner with two offices requires office 
manager (male or female) to allow further 
growth, Experience essential in all aspects of 
the profession, emphasis on incomplete 
records, small audits. taxation and a friendly 
approach with clients. Would suit newly 
qualified or unqualified person with the right 
ability, - Full details with age and present 
salary to Box BS 2462. 
BOURNEMOUTH ACCOUNTANTS re- 
quire experienced person to supervise group 
of clients with experience of private company 
accounts and sole traders. Age 25-55. =- 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. 


CHARTERED 
ACCOUNTANT 
HORSHAM 


Horsham office of City firm re- 
quires experienced Chartered 
Accountant. Suitable applicants 
likely to be aged 25-30 years, 
minimum 3 years post qualifi- 
cation experience. Gompetitive 
salary with partnership pros- 
pects for the right person. 
Apply to R. E. Greatorex, 
Sydenham & Co., 

10 Market Square, Horsham, 
West Sussex, RH12 TEU. 








BRIGHTON 
SENIOR AUDIT CLERK 


Required by Chartered Accountants. A 
senior clerk experienced in the prepara- 
tion of Accounts and able to conduct 
company audits to final stages on own 
initiative with minimum partner super- 
vision. 

Apply in writing with full details of 
experience, age and present salary. 


HILTON SHARP & CLARKE 
30 NEW ROAD, BRIGHTON, BNI IBN 


CENTRAL LONDON chartered account- 
ants have vacancies for al! grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CI 6392. 

CERTIFIED ACCOUNTANTS, North 
London require senior and  semi-senior 
audit staff. Applicants need not necessarily 
be qualified but must be able to dea! with 
all matters pertaining to general practice 
with the minimum amount of supervision, 
Above-average salary and unlimited oppor- 
tunity for those with initiative and willingness 
to accept responsibility. - Please phone 
Of -440 8356., 

CERTIFIED ACCOUNTANTS 24-30 with 
good professional experience required for 
several attractive and progressive appoint- 
ments in East Anglia, Midlands, Southern 
England and Wales. Must be prepared to 
relocate, - Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Tel. Yeovil 25183. 
CHARTERED ACCOUNTANTS with 
offices in South Essex and North Kent require 
semi-senior and junior staff. Semi-seniors 
must have at least two years" experience in a 
professional office and be familiar with the 
work of a medium-sized practice. Salary up 
to £3.250 per annum. Juniors must have a 
reasonable standard of education with some 
qualifications in written Fnglish and mathe- 
matics. Salaries up to £1,900 per annum, ~ 
Appiy to Box CA 2464. 

CHELMSFORD TO £4.500. AUDIT SNR. 
RECRUITMENT ASSOCIATES 0245 81166 
CLERKS REQUTRED for Finchley. Greek 
international firm of accountants (one junior 
and one with two years’ experience). - Box 
CR 2412, 

COLCHESTER to £7000 ACCOUNTANT 
RECRUITMENT ASSOCIATES 0245 811466 
COMPETENT SENIOR required to assist 
sole practitioner in growing practice. Must be 
experienced in personal taxation, incomplete 
records, partnership and private companies, 
Must be able to use own initiative. Excellent 
salary and conditions for the right applicant. 
~ lennox Thompson & Co, 323-327 Railton 
Road. London SE24. Telephone 01-733 


2636. 

EDGWARE. - Small friendly firm of 
chartered accountants has vacancies for 
junior or semi-senior staff. Opportunity for 
those with initiative and willingness to accept 
responsibility. - Box ES 2454, 
EXPERIENCED CHARTERED AC- 
COUNTANT required by small practice in 
SE. London. Exceptional opportunities for 
right man to share in the development of pro- 
gressive and expanding firm. ~ Box EC 2483. 





FINCHLEY ACCOUNTANTS 


We are recruiting staff at all levels, junior 
to qualified senior. A wide range of 
experience will be available to successful 
applicants at realistic salaries according 
to age and experience. - Write or tele 
phone with full personal history to Mr 
L. Phillips, Lewis Berman & Sparks, 
Tndustrial House, Grand Arcade, Tally 
Ho Corner, Finchley, London N12 0BZ. 
Tel 01-446 3123. 





GRAVESEND CHARTERED ACCOUNT- 
ANTS require senior assistant for an 
appointment which would suit a part H 
finalist or unqualified senior with good 
professional experience. Salary negotiable. -= 
Please reply to Box GC . 

UTLDFORD FIRM of chartered account- 
ants (offices also in London), require a young 
qualified chartered accountant with all- 
round experience with a view to partnership 
in about three years’ time. The applicant 
must be capable of working on own initiative 
and dealing directly with clients and have 
extensive audit and accountancy experience. — 
Reply to Staff Partner giving full details: 
Miles Hawes Harper & Co, 99 High Street, 
Guildford. 


THE ACCOUNTANT, March 31st : TAXATION, April 2nd, 1977 





HERTFORDSHIRE 
PERSONAL TAX ASSISTANT 
Chartered Accountants require for their 
St Albans Office an experienced personal 
taxation assistant. Some knowledge of 
Trust tax work would be an advantage, 

Part-time applicants considered. 

Apply to Geo Little. Sebire & Co, 
Alban House, 13 St Peter’s Street, St 
Albans. Herts, Tel. 51181. 





HEREFORD CHARTERED ACCOUNT- 
A (sole practitioner) requires senior 
assistant able to accept responsibility in small 
friendly practice. Must be conversant with 
company accounts and incomplete records. 
Partly qualified or recently qualified A.C.A 
preferred, but expereinced unqualified appli- 
cants also considered, -~ Gobat & Smyth, 
ee Commercial Road, Hereford HRI 





KENDAL 


Experienced assistant required qualified 
or unqualified. Personal taxation an 
small audits. Realistic salary. Good 
prospects. Small unfurnished cottage 
available if required. - Box EA 7797, 





LEICESTER CHARTERED ACCOUNT- 
ANTS require young A.C.A. 23-26 as 
manager with well-established practice, 
Progressive position with variety of clients. 
Salary c. £4.500. - Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

MACCLESFIELD FIRM of chartered ac- 
countants seek the services of a semi- 
qualified accountant. We are a small but 
expanding practice, and can offer excellent 
experience. Salary will be commensurate 
with qualifications. ~ Please apply to Mr 
A. J. Heard. Smith Atkins & Co, 3 Beech 
Lane, Macclesfield. Cheshire. Tel. Maccles- 
field 22972. 

MANCHESTER FIRM of chartered ac- 
countants require recently qualified C.A. 
We are a medium-sized firm and the vacancy 
affords an excellent opportunity for career 
advancement. Progressive salary scale com- 
mencing at £3 750 p.a. ~ Box MF 2485. 
NORTH LONDON PRACTITIONER re- 
quires a junior and a semi-senior audit 
clerk with comprehensive knowledge of in- 
complete records, etc. able to work on their 
own initiative. Salary by negotiation. — 
Telephone 01-607 2431, 





PROFESSIONAL STAFF 


A smali firm of Chartered Accountants 
near Chancery Lane Underground 
require: 
(1) Audit senior/manager for their 
larger clients £5.500 to £6.000 p.a. 
(2) Experienced semi-senior £3,500 
to £4,000 p.a. 
(3) Senior taxation assistant/manager 
£4.500 to £5,000 p.a. 
Please reply to Box PS 7783. 





ROMFORD CHARTERED ACCOUNT- 
ANTS require senior audit assistant. Appli- 
cant should be capable of preparing accounts 
of small limited companies. partnerships 
and sole traders. Salary appropriate to 
experience. - Write with details of career to 
date to Box RC 2442. 





SENIOR PARTNER in West End char- 
tered accountants with dynamic, young, 
expanding practice requires a first-class 
personal assistant. Qualification is not 
essential provided practical experience 
is thorough. Applicants under 30 years 
considered. ~ Telephone Mrs White 
O1-408 1234, 









SENIOR CLERK required for West End | 
firm of chartered accountants, Salary accord- 
ing to experience. — Box SC 2456. 





SENIORS 
FROM £4,500 PER ANNUM 

Westbury, Schotness & Co require 
qualified seniors to take charge of audit. 
accountancy and taxation work directly 
responsible to a partner. Interesting work 
and opportunity for varied experience in 
an expanding firm with a progressive 
outlook, - Telephone Mr Conway on 
01-242 7272. 





SOUTH HUMBERSIDE CHARTERED 
ACCOUNTANTS invite applications from 
young chartered or certified accountants or 
part-qualified persons with suitable expert- 
ence to assist the partners at a senior level. 
Salary in the region of £4,000 p.a. depending 
upon experience. Full details of past experi- 
ence, age, etc. - to Box SH 2498. 





SURREY OFFICE 


We are a London-based firm of Chart- 
ered Accountants with provincial offices 
and are seeking to expand our Surrey 
office by the recruitment of qualified 
assistance, 


We have vacancies for young Chart- 
ered Accountants with drive and 
enthusiasm and a willingness to accept 
the full responsibilities that are involved. 
An attractive salary is offered according 
to experience, and applications are in- 
vited in writing giving full particulars 
to the Staff Partner, Payne Stone Fraser 
& Co, 17 Bedford Row, London WCH. 





TAXATION. - Immediate interviews all 
levelsijall areas. Lack of qualification no 
barrier. ~ Accountancy Staff 01-724 1357. 
(Temporary or permanent.) | . 
TAXATION. - We specialize in the recruit- 
ment of tax staff at all levels, - 01-734 5156. 
Tax Personnel, 1 New Burlington Street, 
London W1, 





TAX SENIOR 
WEST END 


Chartered Accountants required experi- 
enced personal tax senior to deal with a 
wide range of cases without direct super- 
vision ~ to be capable of dealing 
directly with clients. Salary to £5,500, — 
Box TS 7808. 





TIRED OF COMMUTING? - Semi-senior 
accountancy assistant required for profes- 
sional office in very pleasant surroundings 
in the attractive garden city of Letchworth. 
No qualifications necessary but must be able 
to prepare accounts working unsupervised 
from incomplete records. All types of busi- 
ness covered, but with the emphasis on 
agriculture. Good salary. Non-contributory 
pension scheme. Other fringe benefits. ~ 
Box TO 2470, 

WARWICKSHIRE “TOWN PRACTICE 
seeking ambitious young chartered account- 
ant probably recently qualified and preferably 
with experience of large- or medium-sized 
audits. Progressive appointment with well- 
established independent practice. ~ Contact 
Wessex Consultants, 2 Peter Street Yeovil, 
Somerset. Telephone Yeovil 25183. 

WCI TO £7.506. TAXATION MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 
WELL-ESTABLISHED and rapidly ex- 
panding practice of chartered accountants in 
South Wales require qualified assistant with 
a view to partnership after trial period. 
Excellent opportunity for keen and ambitious 
worker. ~ Box WE 2443. 





SOUTH COAST 


Some of our clients require the following personnel urgently: 


(i) Newly qualified accountants required by three medium-sized practices n 
Southampton, Salisbury and Andover. Varied and responsible position. Salary 


negotiable. 


(2) P.A. to partner are required by two of our clients in Southampton and Andover. 
Ability to handle and delegate to staff essential. Salary negotiable. 


(3) Senior audit assistants are required by four rapidly expanding practices in 
Bournemouth, Southampton. Salisbury and Andover, Small- and medium-sized 
clients with a lot of variation. Excellent salaries and conditions offered. 


(4) Semi-seniors are required by two up and coming practices in Bournemouth and 
Salisbury. Long-term prospects excellent. Salary negotiable. 


(5) Taxation assistants with all-round 


after 7 p.m. 


t 


i tax experience are required by three of our | 
clients in Bournemouth, Southampton and Portsmouth, Three progressive |. 


practices offering excellent opportunities and salaries. 


We have several other positions to offer. For further information contact C. 
Appointments, 224 Old Christchurch Road, Bournemouth 292155 or Wimborne 
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PICTSIRE a ie for an 

itious young senioris in Salisbury an 

Swindon. Circa £4.000. — Contact Wessex TRAINING CONTRACTS : 

Consultants, 2 Peter Street, Yeovil, Somerset. 

Telephone Yeovil 25183. 

YORK FIRM require a chartered account- | ARTICLES/TRANSFERS to £3,150. - 

ant with a sound knowledge of general | Pembroke & Pembroke operate a national | § 

practice, including taxation. ~ Apply to: ‘ PI ina Mark Penbroke taR 

The Staff Partner, Pulleyn, Heselton & Co, | SETyYiCe,. — Please ring iviark Pembroke, F.C.A., circa £7 000 
? 





92 Micklegate, York. or A. M. Pembroke on 01-236 0011. 


Responsible position is offered to an able person with wide-ranging 
tax experience probably gained with a medium to large firm of 





COMMERCE AND INDUSTRY . a he lively interest in developments in all areas of direct 


taxation and have first-class knowledge of statutes and practice. 


Please apply in writing to: 

M. Z. HEPKER, 

Marchmont Taxation Group Ltd., 
1 Hanover Square, London Wi. 


ACCOUNTANT 





We are an old-established and well-reputed wine company with a 
new managing director and a progressive sales orientated manage- 


ment team.We intend to double our company’s turnover this year 
and require the assistance of a young, forward-looking accountant 
(either fully qualified or up to final examination level) to help us in 
this respect and provide the various management information which 
we require, Salary negotiable plus four weeks’ holiday and wine 
allowance. Please apply to: Martyn Barker, Managing Director, 
Southard & Co Ltd, 213 Newnham Terrance, Hercules Road, 
SE1. Tel. 01-928 2642. 








Newly-qualified 


ACCOUNTANT 


A City Investment Trust with gross assets of approximately £30 
million and associate activities in the Banking, Instalment, Credit 
and Property Investment Management fields, requires an Assistant 
Group Accountant following promotion within the Group. This 
is an excellent opportunity for a newly qualified Accountant or 
finalist wishing to enter commerce to gain experience in the wider 
fields of financial management services in a small, closely-knit 
team. 


The initial salary will be in the region of £5,000 p.a. depending on 
experience, together with good fringe benefits. 
Please apply in writing to: 

Walter Judd Limited, Ref. K813. 


(Incorporated Practitioners in Advertising), 
la, Bow Lane, London EC4M 9EJ. 


The REHAU Group is a large scale plastics enterprise with 5,000 
employees in 16 factories and at present 36 Sales Offices world-wide. 
For our UK Organization we are seeking the 


QUALIFIED ACCOUNTANT 


to take charge of full accounting functions at our Head Office based 
in Slough. The Company is fast expanding in the UK. 


The successful applicant should have professional examinations and 
some practical experience. Knowledge of the German Language, 


although not essential, would be of advantage. Preferable age around 
30. 


Salary and conditions of service are in keeping with the importance 
of the position. 

Applications should be addressed to: 

REHAU plastiks limited, 

Personnel Department, 
690 Stirling Road, 
Slough SLi 4SU. 
Telephone: Slough 30266 
















ACCOUNTANT ty 


Experienced Accountant, if possible with i 
good knowledge of the Greek language, 


B 
required for modern Mayfair Office of 
large manufacturing company. Appli- 
cants are invited to give full details of 
education, qualifications and experience, 


indicating names of references and salary 
required, — Write Box AE 7776. 


A PROGRESSIVE, old-established firm of C 8 000 G | E d 

wipe merchants who own public houses, C. ; T car - entra On on 
wine shops and restaurants, require a chart- 

ered accountant to take over responsibility 


of running the accounts department, budget 


control and reporting to the managing Rank Xerox require an experienced Tax Adviser to join their Group Taxation Department. 
director. Also to take on duties of company i; , nee ; 

secretary. Salary £5,000-£6,000 depending The person appointed, male or female, will form part of a team providing advice on all UK 
on experience, plus fringe benefits of pension ; ie ; £ ees ; 

scheme and car. Candidates should be in the and Overseas taxation matters to the Group worldwide. The job will involve a considerable 
age bracket 30-35 and should have at least ; i ian ne i 

S years’ experience. Applicants interested amount of in depth research into taxation problems, Some overseas travel will be necessary. 
Hence ice Gu dae io deie lo A thorough knowledge of UK tax legislation is of prime importance. A knowledge of 

Messrs. Viney Merretts, Empire House, overseas taxation would be useful but not essential. 


8 St Martins-le-Grand, London ECIA 4DN, 
Mr Malcolm Samuels, F.C.A. 


CHIEF ACCOUNTANT TO £10,000. CITY. Candidates, probably aged around 30, are likely to possess a relevant degree/ accountancy 
RECRUITMENT ASSOCIATES 0245 81166 ificati uivalent professi | ificati 

Be ha ion Cue een Gece qualification oreg al p ssional qualification and must have several years 
HAMPSHIRE manufacturing company re- experience in UK taxation. 

quires young A.C.A. or part IT finalist for : ; 

internal audit department. Some travel Apply to Mrs. P. M. Wood, Recruitment Manager, Rank Xerox House, 338 Euston Road, 
involved. Circa £4,000, ~ Contact Wessex $ 

Consultants. 2 Peter Street, Yeovil, Somer- London N.W.1., Tel: 01-387 1244 Ext. 2530. 


set. Tel. Yeovil 25183. 
MID-ESSEX TO £7,000. ACA ACLM.A. 


RECRUITMENT ASSOCIATES 0245 81166 
SEI! TO £10,000, SENIOR TAX ADVISER. . i 
RECRUITMENT ASSOCIATES 0245 81166 i l ene E S 
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£4.500+car NEAR HEATHROW 
~ TAXATION ACCOUNTANT 


Our client, a major international Group situated near 
Heathrow Airport, with over 100 subsidiary companies 
operating in the United Kingdom and Overseas, is 
seeking to appoint a qualified accountant to its Taxa- 
tion Department. 


This is an admirable opportunity for a young account- 
ant to gain experience in the Taxation Department of 
a commercial organization. The successful candidate 
would be responsible to the Group Taxation Manager 


for preparing and agreeing with the authorities the 
tax computations of a number of subsidiary companies 
and for making recommendations on matters of tax 
planning and management advice. 


The salary offered is £4,500 p.a. and a company car will 
be provided. Other conditions of employment are 
excellent. 


Applications in writing quoting ref. TA2 should be 
addressed to: 


MYRIAD APPOINTMENTS 


PERSONNEL CONSULTANTS 
30 FLEET STREET, LONDON, EC4Y 1AA, 01-353 5868 
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International 
Bankin 


A major city based international. banking group 
seeks to recruit a young chartered accountant, 
ideally aged 27-30, with experience of banking and 
multi-national operations. 
` The successful applicant will join a small specialist 

team, reporting directly to the Group Chief 
Accountant, responsible for the Group’s accounts, 
establishment and co-ordination of accounting 
policies and tax planning. It is also involved in 
corporate financial planning, strategy and 
development. 
An attractive basic salary, together with substantial 
ancillary benefits, will be offered and, excellent 
future prospects are envisaged. 
Write, giving relevant personal data and career. 
history to: 

The Personnel Manager, 

Standard Chartered Bank Limited, 

to Clements Lane, 

London, EC4N 7AB. 





Standard Chartered & 


Z && 
BANK LIMITED mes 












ACCOUNTANT 
OXTED—SURREY 
if you are £4,9 00 


A young, part-qualified accountant who is already experienced fn basic 
book-keeping and now seeks the opportunity to develop managerial skills 
in a range of financial duties, 


And wish to be responsible for 
Total cash controls, including debt collection, sales ledgers, paymest 
programmes, and computer/accounting liaison, 


Which will involve 

Reconciliations of inter-company balances with foreign associated companies, 
cash forecasting, credit management, including all associated correspon- 
dence, and supporting management reporting, 


Then 

We will be delighted to receive a letter from you, stating business experience, 
courses undercaken, together with results of any examinations and reasons 
for leaving previous employments, plus any general details of relevance 
to your application. Referees will be required before any offer of employ- 
ment is made but all details given by you will be created in strict confi- 
dence until negotiations are arranged, 


We are one of a world-wide network of International Rectifier companies 
engaged in the manufacture and marketing of silicon and selenium semi- 
conductors. The accounting team which you will be joining already includes 
a chief accountant and a management accountant, who, with their staf, 
will give general support to your area of responsibilities. 


Apply to: The Company Secretary, 


INTERNATIONAL. 
RECTIFIER T, 


HURST GREEN, OXTED, 
SURREY, RH8 9BB 
Telephone: OX TED 3215 


CHIEF ACCOUNTANT 


Scripto Pens Ltd 


Scripto Pens Limited, is one of the companies within the U.K. 
division of the Wilkinson Match Group and due to re-organisation 
an appointment of Chief Accountant has become available. 


The Chief Accountant will be responsible for all financial and 
accounting matters, including statutory accounts. The accounting 
and financial staff will probably be between five and eight in number 
and assistance will be available from the group’s computer services. 


The successful applicant will be required to direct and control 
all the financial, management, costing and general accounting work. 
This will be a demanding appointment requiring a practical approach 
coupled with the ability to undertake a wide range of work covering 
pacar problems. The ability to co-operate at all levels ig 
essential. 


The appointment will be based at Bow E3 with some travel 
within the United Kingdom. 


Membership of a recognised accounting association essential, 
preferably A.C.A. with a sound financial, accounting, costing 
knowledge with some years’ practical industrial experience in apply- 
ing such professional expertise in a light industrial manufacturing 
environment together with experience of working with computerised 
systems. 


It is unlikely that anyone below 30 years of age would have had 
the combined professional knowledge and experience for this 
appointment. 


Conditions of employment are excellent including company car. 
Applicants should write or telephone for an application form to 
Mr J. H. Corke, 

Personne] Manager, 
Scripto Pens Ltd, 
Fairfield Road, 
Bow, London E3 2QE 


Telephone: 01-980 4321 
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Anglian Water Authority 


CONTRACTS ACCOUNTANT 
Ref: S1F02 Grade 8 
£5,211-£5,622 + 
£312 p.a. supplement 


The above new post, ranking third within the Finance/Adminis- 
trative department, provides a sound career opportunity for a 
qualified accountant, preferably CIPFA, with some post- 
qualification experience in contracts work. A newly qualified 
accountant will, however, be considered. 

The duties will cover the procedures for capital projects including 
financial appraisal of existing and proposed schemes, monitoring 
capital expenditure and undertaking audit of contractors’ accounts. 

The New City of Milton Keynes with its related projects/schemes 
is within the area of the Division. 

NJC for Water Service Staffs Conditions of Service apply, which 
include generous relocation allowances which are payable in 
appropriate cases. 

A job description and application forms, which are 
returnable by 14th April 1977, are available from the 
Divisional Finance/Administrative Officer, Tel. Bedford 
46661. 


BEDFORD SEWAGE DIVISION 
Chaddesley House, 12a Lime Street 
Bedford MIK40 1LE. 


4’ SCOLGCECCONGOOCSOOCUGEOCOGOEGOOOOOGSOOOOG, 
+ s 


MANAGEMENT ACCOUNTANT 


c. £5,500 plus bonus 
CAMBRIDGE 


Highly successful international Group of consulting 
engineers seeks a management accountant for its 
Cambridge Head Office. The person appointed who 
will respond to the Chief Accountant must have recent 
experience in taxation and will also be involved in a 
variety of financial, costing and management account- 
ing work including ‘treasury’ matters. Recent sub- 
stantial growth has made this new post essential for 
the strengthening and support of the Finance Depart- 
ment. 


Candidates should be qualified accountants aged 25 
or over. Exposure to personal and corporate taxation 
essential: experience of a similar commercial en- 
vironment would be an advantage. Bonuses paid will 
reflect the improving profits of the partnership. 
Benefits are good. Relocation expenses negotiable. 


For a fuller job description candidates should write to 
A. R. D. MacDonell, John Courtis & Partners Ltd, 
Executive Selection Consultants, 78 Wigmore Street, 
London W1H 9DQ, stating their relevance briefly 
but explicitly and quoting reference 515/T. 


„JCEP.... 
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PERSONAL 
TAXATION 
ASSISTANT 


required at Bedford branch office 
of London solicitors. Must be 
able to control a number of 
varied cases with minimum of 
supervision. Salary negotiable. 
Write Box PT 26625 or telephone 
Mr Richardson 0234 64245. 








OFFICIAL 


APPOINTMENTS 








UNIVERSITY OF THE WEST INDIES ~ 


JAMAICA 


Applications are invited for the following 
post: 


SENIOR LECTURER/LECTURER IN 
ACCOUNTING in the Department of 
Management Studies. Appointee will 
be required to assume duties as soon as 
possible, should have a relevant Uni- 
versity degree and must be a member of 
2 recoanized professional Accountancy 
ody. 


Salary scales: Senior Lecturer 1976/77 
F811,223-3815,615 p.a, 1977/78 1812.066- 
3816,783 p.a. Lecturer 1976/77 J&8,289 
~J$12,933 p.a. 1977/78 J$8,913-J$13,917 
pa (£1 sterling = J$1-56). 

S.S.U. Study and Travel Grant. Un- 
furnished accommodation will be let 
by the University at a rental of 10 per 
cent of salary or a housing allowance 
of 20 per cent is payable. Up to five full 
passages (at approved rates) on appoint~ 
ment and on norma) termination. De- 
tailed applications (three copies) giving 
full particulars of qualifications and 
experience, date of birth. marital status 
and the names and addresses of three 
referees should be sent as soon as pos- 
sible to the Registrar, University of the 
West Indies, Mona, Kingston 7, Jamaica. 
Further particulars of these posts are 
available from the same source or from 
the Inter-University Council for Higher 
Education Overseas, 90-91 Tottenham 
Court Road, London WIP ODT. 








VICTORIA UNIVERSITY OF 
WELLINGTON 
New Zealand 


CHAIR OF ACCOUNTANCY 
OR FINANCE 


Applications are invited for the above- 
mentioned newly created Chair, the 
fourth in the Department of Account- 
ancy. from persons in the fields of ac- 
countancy or finance. Other things being 
equal the preferred candidate would 
be someone from within these fields 
specializing in decision-making pro- 
cesses and in the information require- 
ments of decision-makers in various 
sectors of society. 


Salary range: NZ318.000 to $23.000. 
A cost of living allowance of NZ8365 
p.a. is paid in addition to salary. A gen- 
eral salary increase has been announced 
but its effect is unknown at present, 


Further particulars, conditions of 
appointment and application procedure 
obtainable from the Association of 
Commonwealth Universities (Appts) 
36 Gordon Square, London WC1H QPF. 


Applications close May 31st, 1977. 





VICTORIA UNTVERSITY OF 
WELLINGTON 


New Zealand 


Applications are invited for the following 
post: 


SENIOR LECTURESHIP OR LEC- 
TURESHIP IN ACCOUNTANCY: 
Applicants should have demonstrated 
potential in teaching and research acti- 
vity. Candidates for a Senior Lectureship 
should desirably have a doctorate in 
accounting or finance, or have a suc- 
cessful record of teaching, research and 
service to the accounting profession. 
An applicant’s background may be in 
one of the areas of financial accounting, 
management accounting, public sector 
accounting, finance or information 
systems analysis. 


Salary ranges: Senior Lecturers 
NZ$11.500 to  §13.250/bar/$14,250: 
Lecturers NZ$9,G00 to $11,190. A cost 
of living allowance of NZ$365 p.a. is 
aid in addition to salary. A general 
increase has been announced but its 
effect is unknown at present. 


Further particulars, conditions of 
appointment and application procedure 
obtainable from the Association of 
Commonwealth Universities (Appts), 
36 Gordon Square, London WCIH OPF. 


Applications close May 31, 1977. 








OVERSEAS 


IRAN TO $42,000. ACCOUNTANT, 

RECRUITMENT ASSOCIATES 0245 81166 
MADRIDTO £9,000 N.Q. ACCOUNTANT, 
RECRUITMENT ASSOCIATES 0245 81166 
SAUDI TO $24,000. ACA, ACCA, ACMA. 
RECRUITMENT ASSOCIATES 0245 81166 





EASTER HOLIDAY 
ARRANGEMENTS 


CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the 
acceptance, alteration, or cancellation of 
classified advertisements will be as follows: 


For the issue dated April 7th~ 
10.30 a.m., Friday, Apri! 1st 


For the issue dated April 14th— 
10.30 a.m., Wednesday, April 6th 
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Sone of clients, local and multi- 
national, provide interesting and 


diverse work involving the use of 
advanced, sophisticated audit 
techniques. The scope of the Tax 
Departmentrangesfromcompliance 
i to advanced tax planning. 
-Great importance i 1s 
attached to continuing - 
professional development and 
the Firm’s watang progr a ae! 
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QUALIFIED ACCOUNTANT! 
FINANCIAL DIRECTOR 


Would you like a change ofscenery? Excellent opportunity and future 
for the right applicant, dynamic Group of Technical, Production 
Companies. Based on the Italian/Swiss border of Ticino — 30 minutes 
from Lugano, Lake Como and Lake Maggiore. 


We require an Accountant with Technical, Industrial experience, 
responsible to the Group Board for the co-ordination and standard- 
ization of Accounts and Costings of a Group of Companies situated 
in the U.K., Spain, Italy and Greece. 


Cost Accountancy experience and a keen business acumen are 
essential. Applicant must be self motivated and able to assist Group 
Marketing Directors in converting their sales budgets into a financial 
projection. 


Successful applicant must be bi-lingual, knowledge of Italian Is 
essential. Managerial experience would be an additional asset. Age 
group 30-40 preferably single, alternatively free to travel. Living 
accommodation will be provided. 


The situation is long term and the successful applicant will be on the 
Board of at least one or more companies. Remuneration according 
to professional abilicy. Applicants are requested to submit curriculum 
vitae, details present salary together with up to date photograph. 


All applications will be treated with the strictest confidence. Please 
reply to Box No. QA 26564. 
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March for interviews. To find out 
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PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANTS wish to acquire practice 
or block of fees in South West Wales area. 
Would consider taking over practice from 
retiring practitioner but cash available for 
immediate purchase if required, — Replies 
in confidence to Box AW 2489, 





AMBITIOUS YOUNG A.C.A, sought 
by friendly, expanding firm of C.A.s in 
the West End to assume responsibility 
for a portfolio of clients in the theatre/ 
entertainment world, Definite partners 
ship prospects, together with an excellent 
Salary. L.V.s and 4 weeks’ holiday. — 
Box AY 7771 


ANYONE CONTEMPLATING RETIRE- 
MENT andjor disposal of their practice in 
London or Home Counties is invited to 
contact us. We would not be adverse to a 
possible merger or to a partner wishing to 
continue for a period of time prior to retire- 
ment, ~ Box AC 2428. 


AUDIT MANAGER required, pre- 
ferably qualified with a view to future 
partnership, to supervise a block of 
audits of substantial private companies 
and groups, to complete draft accounts 
prepared by audit team, discuss tax with 
directors and make appropriate recom- 
mendations as to remuneration and 
dividends and to conduct tax corres- 
pondence, to join a two-partner certified 
firm in London WI. — Write fully Box 
AM 7772, 





long-term association. — Box CA 2515. og 


A YOUNG sole practitioner requires a 
young qualified assistant. The applicant 
should have an all-round ability and desire 
to remain in the profession. Salary and 
conditions would be subject to discussion. [f 
you are interested, contact Edmund Barber, 
A.C.A., 13-15 Church Street Welwyn, Herts. 
Welwyn 6077, evenings Welwyn 6088. 


BIRMINGHAM. - Recently established 
office of substantia! chartered firm offers 
assistance to other firms. Association. merger 
or purchase considered. - Box BR 2466, 


CERTIFIED ACCOUNTANTS, Merseyside, 
substantial and rapidly-expanding practice 
require oneftwo youngish qualified account- 
ants with substantial experience, capable 
of undertaking immediate responsibilities 
on a partnership level. After a short pro- 
bationary period this would lead to full 
partnership involvement on a basis to be 
negotiated. Ability to advise clients on a 
consultancy basis absolutely necessary. 
First-class opportunity for person of out- 
sanang ability, — Full details to Box CA 


CERTIFIED ACCOUNTANTS, North 
London/South Herts, require young quali- 
fied accountant as P.A. to Partner. Must be 
fully conversant with all aspects of general 
practice. Might suit man with own nucleus, 
Above-average salary. Partnership prospects 
envisaged. - Box CA 2486. 


CHARTERED ACCOUNTANT interested in 
acquiring small practice or blocks of gross 
recurring fees up to £10,000 in the N. London/ 
Herts area. Propositions welcomed from sole 
practitioners contemplating retirement. 
Essential to have good continuity arrange- 
ments. - Box CA 2481. 


CHARTERED ACCOUNTANTS based in ; 
London with good office facilities in Covor 3 
try City centre seek contact with young. 
chartered accountant in that area with nuer 
leus of own practice for office- sharing 8; 
rangement with a view to 4 pe, cl 
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COBE 


International Controller 


COBE; a leading international company in the therapeutic product/service systems 
field, rapidly expanding in Europe, seek an international controller to be based in 
their Headquarters in Brussels. 


The Controller, reporting directly to the General Manager, will have the following 


principal staff functions: 


— Manage and monitor an integrated financial reporting system; 


— Cost accounting; 


— 


Cash flow management and tax planning; 
Financial reporting and evaluation of profit performance; 

Liaison with external auditors and Corporate financial executives; 
Administration and personnel; 


— Manager distribution centre. 
Candidates should have the following profile: 


-e 


Age 30-40; 


A professional accounting qualification; 
Related financial experience in Europe; 
Nationality open, with preference to British: 
Speak and write fluent English ; French and German helpful. 

addition to technical competence, candidates should have a primary desire for a 


Develop, coordinate and review strategic/long-range plans; 


satisfying and self-fulfilling position. The candidate selected will be active, 
participative, and will possess the intellectual capacity and the ability to work 
effectively with a team of young, successful managers in an international, creative 


environment. 


The salary will be commensurate with the importance of this position. 
If you are interested in this post, please send your résumé under reference 


BE 10.2.77 A to: 


William Greenway 
Partner 


Whinney Murray Ernst & Ernst 


7 Square Frére Orban 
B-—1040 Brussels 


WMEGE 


All applications will be treated in strictest confidence. 





CHARTERED ACCOUNTANTS require 
partner-designate who will be a young. com- 
petent chartered accountant of first-class 
experience to assist in the growth of a small 
firm. - Phone Milton Keynes 79288. 
CHARTERED ACCOUNTANTS, Sussex, 
are looking for a young qualified assistant 
with a view to early partnership. Suitable 
applicant would be required to live in close 
proximity to a branch office at which he or 
she would become resident partner, Age 
preferably 25~30. - Box CA 2488. . 
CITY CHARTERED ACCOUNTANTS wish 
to purchase by cash or annuity, small practice 
up to £40.000 p.a. Willing to have vendor 
stay on for agreed number of years to effect 
smooth changeover. — Box CC 2512, 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialized on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 


x 


DONCASTER CHARTERED ACCOUNT- 
ANTS with expanding firm require an 
additional qualified person aged 28-32 to 
assist in general practice. A partnership is 
envisaged after a suitable period. An initial 
salary of up to £6,000 is offered. Applicants 
should be used to dealing directly with clients 
and should have good general experience 
with professional work. ~ Please apply with 
personal details and career summary to Box 





EXPANDING FIRM seeks to purchase 
small practice or nucleus in Winchester or 
surrounding areas. — Please contact Box 


E ; 

HEREFORDSHIRE/POWYS BORDER 
market towns practice for sale, ill-health 
reason, for 14 times= £30,000 plus furniture, 
equipment and W.LT. approximate total 
£33,006 - two offices freehold subject 
valuation if required, main office on tenancy 
but can be purchased. - Box HP 2476, 
ILFORD ACCOUNTANT desires early re- 
tirement. G.R.F. approx. £8,000. Will remain 
as consultant for short period to ensure 
continuity. Capital desirable but not essential, 
Growth prospects in younger hands. ~ Write 
Box IA 2500, 


INVESTMENT BANKERIF.C.A. (41) 
having recently sold out interest in 
Quoted Financial Group founded by 
him, wishes to acquire Practice (or 
substantial involvement) where his 
wide experience of corporate finance and 
fund management can be profitably em- 
ployed. Capital available immediately, = 
Replies in confidence to Box IB 7794, 


LEEDS CHARTERED ACCOUNTANTS 
wish to acquire small practice or blocks of 
audits up to £25,000 G.R.F. Alternatively 
they would be interested in coming to an 
arrangement with a sole practitioner who is 
contemplating retirement. - Box LC 2509, 
LEICESTER, ~- Chartered accountants 
shortly opening an office in Leicester wish 
to acquire block of fees vetween £2,000 and 
£5,000. - Box LC 2501. 

LEICESTER CHARTERED ACCOUNT- 
ANTS with spare capacity resulting from 
mechanization, wish to acquire small prac- 
tice or block of clients. Alternatively would 
consider arrangement with local firm needing 
assistance. — Apply Box LC 2518. 


MANCHESTER CHARTERED AC- 
COUNTANT, small practice, lease expiring 
shortly, invites proposition from firms with 
one surplus accommodation. - 061-236 


MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase small 
practice or blocks of fees, — Box MC 2415. 
MANCHESTER £65,000/£70,000 gross fees 
for immediate sale. - Terminal situation 
reason for sale. Casn of mainly cash offers to 
J, Brown, 3 Lodge Drive, Astley, Tyldesley, 
Manchester M29 7BY. 





PROSPECTIVE TAX PARTNER 


Hertfordshire firm of chartered ac- 
countants seek qualified accountant 
with experience tn a specialist tax de- 
partment. The applicant will be someone 
who possibly feels disillusioned and 
restricted within his/her present position 
and requires the satisfaction of: 


Being part of a team of young ac- 
countants offering a creative all-round 
service to a wide ranging and interest- 
ing clientele. 


Helping to enhance an established 
reputation in the field of taxation 
planning and advice. 


Participating in the general account- 
ing and auditing functions, at the same 
time as utilising and expanding his 
specialized tax knowledge. 


We require an accountant of above 
average ability and personality who will 
share in the advantages of such an 
association. Commencing salary will be 
highly competitive for the suitable 
candidate, — Please apply in writing 
giving full details of experience to Box 
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OVERBURDENED CHARTERED AC- 


| COUNTANTS wish to dispose of minimum 


£1,500 (possibly more) G.R.F. North/South 


. London/Herts area. Will split, may suit 


meee ow 


young or sole practitioner. -~ Box OC 2487, 
QUALIFIED ACCOUNTANT requires 
partnership with sole practitioner, Would 
also consider working arrangement or 
assignments. — Please phone 01-349 0308. 
RECENTLY QUALIFIED chartered ac- 
countant with partnership potential required 
by rapidly expanding South Hampshire 
practice. Salary circa £4,000, ~ Box RQ 2405, 





RELIEF FROM TAX 


We are a medium-size City firm of 
Chartered Accountants with a specialist 
taxation department and wish to expand 
our taxation base further by acquiring 
blocks of personal tax cases. If the com» 
pletion of Tax Returns is causing head» 
ache to your practice, write to Box RF 


SHEFFIELD. ~ Certified accountants would 
like to acquire an additional practice or 
blocks of fees. ~ Box SC 2475, 

TAXATION CONSULTANT offers a unique 
service to practitioners. Advice on all aspects 
of company and personal tax. Computations 
and tax returns prepared. ~ Box TC 2490, 
SMALL FIRM OF CHARTERED AC- 
COUNTANTS, fees approx. £90,000- 
£100,000 taking up accommodation in new 
block in Wood Green invites inquiries from 
sole practitioner or 2-partner firm wishing 
to share accommodation, 1.200 sq. ft surplus 
to present needs. Possible future amalgama- 
tion. — Box ; 

THREE-PARTNER chartered firm, West 
End, G.R.F. £90,000 would welcome dig- 
cussions with similar or larger firm with view 
to merger. Objectives include provision of 
more comprehensive service and saving in 
staff and overheads. — Box TP 2440. 
2-PARTNER CITY PRACTICE forced to 
move at end of lease, seeks accommodation 
in City, West End or North London either 
on sharing arrangement or possible amal- 
gamation. Approximately 1,400 sq. ft re- 
quired. — Box TP 2511. 





SUBCONTRACT WORK 





NORTH LONDON ACCOUNTANTS have 
regular work available for subcontractors. 
Knowledge of incomplete records essential 
and must be prepared to work in our office 
at least four days per week, ~ Send details of 
experience and rate required to Box NL 2432. 
PERIODIC/PART-TIME ASSISTANCE 
required by Bloomsbury chartered account- 
ants in our own offices. ~ Please send brief 
details of career and experience and times 
available to Box PT 2431. 


URGENTLY REQUIRED. - Sub- 
contract work available to person (not 
necessarily qualified) with good ex- 
perience of incomplete records able to 
work to weekly schedule, Willing to 
collect and deliver. Hants/Surrey border 
area. Long-term opportunity suitable for 
person about to retire. — Replies giving 
details of experience and rate per hour 
required to Box UR 7800. 





A.C.A., A.T.LI., with spare capacity, willing 
to assist practitioners in all aspects of audit 
and taxation. The latter a speciality, ~ Box 
AC 2491. ; 
A.C.C.A. LONDON having spare capacity 
seeks subcontract work. Experienced in both 
incomplete records and industrial and com- 
mercial routines, ~ Box AC 2477. 

A.C.A. SEEKS SUBCONTRACT WORK at 
your office or your clients’ offices or on a 
collection and delivery basis in London and 
Surrey. ~ Please write to Box AC 2430, 
ACCOUNTANT (qualified), many years’ 
experience in profession, seeks subcontract 
work, London or S.E., will collect and de- 
liver, one-third of fee charged or by ar- 
rangement, — Box AQ 2494, ; 

A TAX SPECIALIST seeks part-time 
arrangement with firm of accountants. Own 
nucleus, — Please telephone O1-677 3211 
(London SWI6), 





BRUSSELS. ~ A medium-sized firm of 
London Chartered Accountants having 
an office with a qualified local partner 
(A.C.A.) and availability of local staff in 
Brussels is able to provide other prac- 
titioners with services and assistance in 
Belgium. — Box BA 7710. 





CHARTERED ACCOUNTANT with five 
years’ professional experience seeks sub- 
contract work in the Hampshire and SW. 
London area, will collect and deliver. — Box 
CA 2380. 

EXPERIENCED CHARTERED AC- 
COUNTANT, F.C.A., A.T.LI, seeks tem- 
porary or permanent employment in Bury 
St Edmunds area, or East Anglian area, — 
Box EC 2492. 

EXPERIENCED LONDON subcontractor, 
F.C.A. with large and small company audit 
experience also incomplete records and solid 
commercial experience seeks assignments of 
any nature. Linguist, — Box EL 2433. 


F.C.A. OPERATING in book-keeping and 
accountancy service seeks additional assign- 
ments in London or surrounding areas. ~ 
Box FC 2429, 


QUALIFIED ACCOUNTANT prepared to 
do subcontract work. ~ Box QA 2493, 
QUALIFIED ACCOUNTANT, willing to 
purchase small practice, block of audits or 
individual clients, subcontract work also 
undertaken. — Phone 01-349 0308. 

TAX CONSULTANT advising on individual 
pension arrangements. Impartial professional 
aduire on a fee basis, Initial inquiries to Box 





SITUATIONS WANTED 





ABACUS. - Figures — deadlines - rush — 
bright young accountants ~ solution. — Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. . , 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. Aij vetted by Mark Pembroke, 
F.c.A. Lowest competitive rates and fair trial 
period. - Pembroke & Pembroke 01-236 0011 
{London) or 021-236 5513 (Birmingham). 
A.C,A.{A.C.C.A./A.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation), London and U. K, — Personnel 
Resources Ltd 01-236 9225. 

CLA, ALIST with seven years’ pro- 
fessional experience in incomplete records, 
company audit, taxation and company sec- 
retarial work, seeks suitable position. — Box 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, Lonaon Wi. 





CHARTERED ACCOUNTANT, age 41 
and with wide experience in professional 
work In the U.K. and overseas and with 
some commercial experience, wishes to 
return to profession in London. Would 
consider all possibilities. Interview in London. 
Reply to Box CA 2495. 





DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. ~ 
Call Mrs B. Riordran on 01-628 2714, 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2. 


F.C.A. apparently unemployable as over 60 
seeks permanent part-time or other post. 
Preferably mid-Sussex but can commute to 
London. Curiously distinguished career, 
moderate remuneration. ~ Box FC 2513 or 
phone 082573524, 

F.C.A. in process of selling practice wishes 
to specialize in taxation and seeks position in 
Beds, Bucks, Herts, Northants or London's 
West End. - Box FC 2449, 
MANCHESTER AREA. - Experienced 
accountant seeks part-time position to pre- 
pare accounts from complete or incomplete 
records. Good allround experience. — Box 
MA 2478. 

PERSONAL TAX, — Two people, four and 
six years’ experience, seek temporary work 
for approximately one month, commencing 
May 2nd. Hourly rate negotiable, No agency 
involved. — Box PT 2459. 

PORTUGUESE NATIONAL age 25, writing 
A.C.C.A. professional I in June, 64 years’ 
varied accounting and administrative experi- 
ence, seeks employment in England to enable 
him to obtain first-class experience and com- 
piete studies by attending evening classes. 
Fluent English and Portughese, reasonable 
French and Spanish. At present employed 
as an accountant with large international 
company in Zambia. ~ Please help, — Write 
by airmail to: Advertiser, Box 3029, Lusaka, 
Zambia. 

UNQUALIFIED AUDIT MANAGER, 10 
years’ experience with small Lancashire 
practice dealing mainly with private com- 
panies, partnerships and incomplete records 
etc, wishes change. Willing and does work 
long and unsociable hours for the con- 
venience of clients, and high salary. — Box 
UA 2439. 


YOUNG AND BRIGHT? ~ You have got 
the interest, we have got the jobs! - 
Accountancy Staff 01-724 1357. (Temporary 
or permanent). 












ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Ereslaneae and Job Applicants required 
also. 





TRAINING CONTRACTS 


ARTICLED CLERK, one year’s professtonal 
experience and passed foundation course, 
seeks transfer to a suitable firm with prin- 
cipal’s consent. Able to work on own initia- 
tive. Incomplete records, some P.A.Y.E. and 
VAT experience. — Please write to Box 
AC 2497. 

AN OVERSEAS GRADUATE with exten- 
sive experience in auditing with firms of 
chartered accountants and in accounting, 
32 years old, seeks three years’ training 
contract in any area in the U.K. — Please 
write: Ali Abdul Hussein Al-Maleki, 31 
Sylvan Road, Exeter, Devon 
COMPLETED TEN MONTHS of four 
years’ training contract in a small firm. — 
Taking PEI in November 1977. More than a 
year's professional experience. Principal's 
consent obtained. — Please write to Mr F., 
Mohyuddin, 32 Grove Green Road, 
London Elf. 
L.A.S. PART I passed, one year experience, 
seeks position in medium to large-sized firm, 
- Box IA 2417, 

L.C.A.E.W. STUDENT seeks training con- 
tract with a preferably medium-sized charte 
ered accountants’ firm. Foundation course 
and twelve months of approved training have 
already been completed, PEI will be taken 
November 1977, - Box AC 2451, 
MALAYSIAN AGED 26, completed 
A.C.C.A. finals, referred in two papers, seeks 
training in the profession; have eight months’ 
experience in U.K. - Box MA 2482, 
MALAYSIAN STUDENT, passed found- 
ation, have one and a half years’ practical 
experience, now seeking better training. 
Principal's consent obtained. — Box MS 2418, 
SALARY IMMATERIAL. — An A.C.C.A, 
foundation passed student working as a 
trainee with a firm of chartered accountants, 
considerable experience, seeks transfer with 
a small or medium-sized firm of chartered 
accountants, principal’s consent obtained, — 
Write to: Mehbub, 29 Coleridge Road, 
London E17. 

STUDENT WITH H.N.D. (business studies) 
fully exempted from foundation course seeks 
training contract anywhere in U.K. Some 
accounting experience. Available immedi 
ately, - Please apply Box SW 2436, 

YOUNG FOUNDATION STUDENT seek- 
ing articles with an accountants firm, 
Qualification, three ‘A’-levels and six months’ 
relevant experience. ~ Reply Mr Chatoo, 
65 Cottage Grove, Portsmouth. 

YOUNG MAN exempted from foundation 
course seeks three years’ training contract 
with a chartered accountant's firm. ~ Write 
to Box YM 2435. 





PLEASE MENTION 
TRIS SUPPLEMENT WHEN 


ANSWERING ADVERTISEMENTS 
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SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M, i 
Searches, 19 Manorgate Road, Kingston 
upon Thames, 01-546 1471 or 01-549 0308. 





COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made. ~ Clifton Secretaria! 
Agency, 49 Green Lanes, London NI6 
(01-359 3387). 

COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. New 
companies formed £73. -~ Raymond Morris & 
Co 9 Eversleigh Road, London N3 IHY, 
01-346 8943 (any time). 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tol. 01-628 5434/5 /7361 (9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 





LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO, 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafaigar Square, 

Londen WC2N 6BN 

Tei. 01-3930 4567 





LIMITED COMPANIES 


NEW FORMATIONS £80 
Puree @ j een 
READY-MADE COMPANIES 


FOR ALL TRADES £95 
(Complete. no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





READY-MADE COMPANIES available 
now. Aiso formations etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
member). 

READY-MADE COMPANIES £86 inclusive 
transferred immediately, Companies regis- 
tered from £26:23 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





SAME-DAY COMPANY SEARCHES 
2:70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78:30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 153 
01-236 2970 








MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE, ~ 100 per cent Imans to qualified 
accountants up to £22,000. High advances 
to £50,000. ~ Professional Mortgage Ser- 
5-7 Muswell Hill, London NIO 
(01-883 9595). 

A COMPREHENSIVE MORTGAGE SER- 
VICE - 95-100 per cent professional appli- 
cants. Remortgages, commercial foans etc. 
Members of Corporation of Mortgage and 
Finance Brokers. =- Rowe, Charles & Co 
Ltd, Hill House, Wembley HA9 9LD. 
01-908 3434 (24 hours), 

106 PER CENT MORTGAGES available 
up to £22,000 for hase purchase, 90 per cent 
up to £25,000. Re-mortgare and investment 
property mortgages also available. -— Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R 6EP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. - Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. ~ F. H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel, 061-480 3826. 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, INCLUDING VAT, Fees, Books, Share Certifieates, Seal. 
A quick, effieient and personal service for those who expect something a litle better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


EC4Y OHE. 


Tel. 01-353 1441 


Ring any day - any time - 24 hour service 
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Nameplates 
made in™ 7da 


} i @ Rubber Stamps too! 
Interchangeable “Registered Office” Directory | Free estimates; 


Boards and Signs also supplied quickly, Telephone urgent orders. 


Austin Luce & Co Ltd 59 College Road, Harrow, Middix. 
Tel: 01-864 7342 


1 WANT THOSE 

END oF Tiel WEE 
OF THE ECK 

BICKERDYKEe SS Á 


J 
ro T ELSE! 
Gut?’ 





RATES AND 
INFORMATION 


A minimum charge is made for each 





















MISCELLANEOUS 





HIGH-CLASS floor maintenance and office 
eraning: - Please ring 01-346 5943 or 01-958 





1977/78 FACSIMILE 
TAXATION FORMS 


NOW AVAILABLE 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 











BUSINESS 
OPPORTUNITIES 


PROPERTY DEVELOPMENT COMPANY 
with agreed losses in excess of £50,000, 
still trading, for sale. - Contact Raymond 
Wright and Co, 9 Market Place, Shepton 
Mallet, Somerset, 
SOUTH HAMPSHIRE: INSURANCE 
BROKERS: £10,000 a year current reliable 
gross commission income from ‘General 
and ‘Life’. Purchase price £15,000. Either 
‘Lift’ and merge with an existing account — 
or additionally acquire the limited company 
with £1,000 written-down assets at that 
price plus good premises £600 a year plus 
super new-business secretary who would 
remain. - Box SH 2480. 

WANTED TO BUY, - London company 
wishes to acquire business dealing in luxury 
goods of general nature preferably with 
Mail Order base. ~ Full details in strict con- 
fidence to Box WT 7812. 





e 


BUSINESS PREMISES 








ACTON HIGH STREET. - Excellent situa- 
tion 1475 sq. ft. S/C Suite of Offices. £3,500 
per annum - Athawes Son & Co, 170 High 
Street, London W3, 01-992 0056. 
INSTANT OFFICES. Busy position Bakers 
Arms E10. Luxuriously furnished, téle- 
phonist receptionist, c/h and other services 
and facilities included. — 01-539 3300. 





FOR SALE 


ACCOUNTANTS EQUIPMENT including 
Simons Tax Cases and Taxes in bookcase, 
adding and dictating machines etc. Will 
split, = Piease inquire 01-508 4647, 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work, - 
Accountants? Typewriting Services, 279 
Runley Road, Luton. Tel 23147, 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE. - All ages, areas - free details from: 
Dateline Computer Dating, Dept. AH, 23 
eee Road. London W8, Tel, 01-937 


503. 
FREELANCE ACCOUNTS SECRETARY 
offers prompt efficient typing service. ~ Tele- 
phone 01-821 7906. 





NOTICE TO APPLICANTS 


YOUR OWN 


FIRM? 


Do you hesitate to reply to an advertisement with a Box number in 
case it may have been inserted by your present employer? 


A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 


inserted by your firm or company. 


If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
jyorwarded or destroyed as such information would possibly reveal the 


identity of an advertiser. 





, 


oN 
SE 


{i's IMPOSSIBLE... 
UNLESS ,... 


AN 
[ex i) 
TAA 


GET ME ILPAR 
VOA 


So 





on, & 


fi 





CONGRATULAT ONS! 
BDICKERDYKE.... 





N 
NOW, ABOUT THE 
VACANT POSITION 
OF FINANCIAL 

DIRECTOR 
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FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 5624 





ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V BAA 


advertisement which covers up to five 
lines fapproximately twenty-five words}. 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column em to che 
nearest S mm (1 in.= 2:5 cm approxi- 
mately}. 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or more 
consecutive issues. They cannot be applied 
retrospectively or for advertisements 
which are to appear at fortnightly or 
longer Intervals. The concessional rates 
are based on THREE INSERTIONS FOR 
THE PRICE OF [WO at the normal rates. 


CLOSING TIME 


10.30 a.m. on Monday of tha week of 
publication. 
lf proofs are required or if blocks have 
to be especially made for fully- or semie 
displayed advertisements copy must reach 
us by 10.30 a.m. on Thursday of the week 
preceding publication. 


Complete plates will be accepted up to 
4.30 p.m. on Monday of the week of 
publication, 

Alrerations or cancellations will be accep- 
ted up to 10,30 a.m. on Monday of the 
week of publication. 


These cimes are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Norice of any such alteration will be 
given hereunder. 


LINAGE Basic Con- 
ALL HEADINGS except cessional 
Situations Wanted 


Minimum covering 5 lines £3°60 £240 
per line {5 words) in 
addition Tip 48p 


SITUATIONS WANTED 

{including Training Con- 

tracts Required} 

Minimum covering 5 lines £300 £2°00 
per fine (5 words} in 

addition 60p 40p 


SEMI-DISPLAYED ` 
All headings: 
per single-column cm £480 £320 
iminimum 2 cm single 
column) 


FULLY-DISPLAYED 
All headings: 
per single-column cm £540 £3°60 
(minimum 5 cm single 
column} 


Box numbers if required ~ Add the 
charge for one line at che relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at 2 
later date. ; 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 


i they occupy MUST BE PREPAID. 


All advertisements Intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Departe 
ment, Gee & Co {Publishers} Led, 151 
Strand, London WC2R tjj. Telephone 
01-836 0832. 





Notice fs drawn to the Implications 
of the Sex Discrimination Act 1975 
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ACME APPOINTMENTS 
AUDIT VACANCIES | 


MANAGING CLERK (CHARING X) c. £6,000 
A small firm with a mixed Partnership are seeking a Managing Clerk 
for the Practice. Ideally, the person chosen will have been in the 
Profession for a number of years, dealing mainly with small Audits. 
He/she will be responsible to the Partners for the efficient running 
of the Practice, and to a large extent control the Audit teams. This 
vacancy has arisen due to the retirement of the present Managing 
Clerk after a long period with this firm, who have friendly, hard- 
working partners, and are seeking people of similar ilk. 


POST QUAL A.C.A. 2-3 YEARS (CITY) c. £5,200-+- 
A medium/large firm of C.A.s are seeking a Post-qualified A.C.A. 
with 2-3 years’ experience, for the Audit side of the Practice. 
Ideally, the person selected for this position will have a good ex- 
amination record, and have been articled with a large firm in the 
City. This is one of the better firms, and the person offered this 
post should rise quickly through to a Senior position within the 
firm. This will, of course, be based on production of good work, 
and ability. i 


NEWLY QUAL A.C.A. (CITY) c. £4,300 
A fast-growing firm of C.A.s are seeking a newly qualified A.C.A. 
for the Audit side of the Practice. This firm are large already, 
but seem to have ‘taken off’ during the past few months. Ideally, 
the person selected will have a good exam record, and will be 
seeking to progress to the top of the ladder on effort. If you don’t 
like to work hard for good rewards, don’t apply for this one. 


UNQUALIFIED SENIOR (W1) c. £4,300 
A small/medium firm of C.A.s are seeking an unqualified Audit 
Senior for the Practice. This firm is old-established, and the Partners 
are first-class people. This is a nice firm to work for, and highly 
recommended. 


NEWLY QUAL A.C.A. (CITY) c. £4,300 
A medium/large firm of C.A.s are seeking a newly qualified A.C.A. 
for the Audit side. This firm is still consolidating on a small merger 
that took place last year. They have large work patterns, but are 
constantly aware that the important business is keeping people 
happy. They are friendly, and try to keep good communications 
with the Audit teams, and encourage growth of the individual. 


UNQUALIFIED AUDIT SENIOR (W1) c. £4,300 
A small/medium firm are seeking an unqualified Audit Senior. This 
position involves a lot of travelling, and would suit a single person 
rather than someone who is tied down with family responsibilities. 
It is to work for a major client dotted throughout the country, and 
because of the size of the Audit needs someone who can constantly 
keep the Client informed as to the state of the business. If you like 
travelling, this is the one for you. 


NEWLY QUAL A.C.A. (CITY) c. £4,300 
A medium/large firm of C.A.s are seeking a newly qualified A.C.A. 
for the Audit side of the Practice. This firm has tremendous oppor- 
tunities for the right person. They have large and medium work 
patterns, and are very well aware that there is a constant need for 
training within the Profession, and are constantly updating inform- 
ation to the staff. Promotion is made internally, based on effort. 


NEWLY QUAL A.C.A. (CITY) c. £4,300 
An International firm of C.A.s seek a person with a good exam 
record for their Audit side. They have a great deal to offer, and this 
is a good opportunity to obtain knowledge of how the large Practices 
really work. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 


-01-377 9111 





| PERSONAL TAX SENIOR (W1) 


_ ACME APPOINTMENTS — 


TAXATION VACANCIES 


ASSISTANT PERSONAL TAX MANAGER (CITY) 

to £5,500 
An International firm of C.A.s are seeking an A.C.A. for the Position 
of Assistant Personal Tax Manager for their Tax department. 
Ideally, the person selected will have been working in Taxation since 
qualifying and be seeking to move up the ladder into a post where 
the level of the work is extremely high, and the responsibility is 
firmly placed on the shoulders of the individual. This is a good 
opportunity to obtain the Managerial knowledge which is required 
for the Senior posts within the Profession. 


PERSONAL TAX SENIOR (CITY) to £5,000 
A medium/large firm of C.A.s are seeking a very competent Per- 
sonal Tax Senior to work in close liaison with the Tax Partner. This 
firm has a very wide range of clients, and the opportunities to ad- 
vance your knowledge are there. 


PERSONAL TAX SENIOR (CITY) to £4,500 
A medium/large firm of C.A.s are seeking a Personal Tax Senior to 
work with close liaison with the Tax Partner, who is a tst class 
person with a friendly disposition, and a very hard working man. 
If you are capable of handling a wide ranging Portfolio of clients, and 
Deputising when the Partner is away on business, then this is the 
Position for you. 


to £4,250 
A medium sized firm of C.A.s are seeking a Personal Tax Senior. 
This is a friendly Practice, who keep their staff for long periods. The 
Partners are gentlemen, and f have no hesitation in recommending 
this firm. The ideal applicant will be prepared to work hard to get 
the just rewards for his efforts in this excellent post. 


PERSONAL TAX SEMI-SENIOR (CITY) c. £4,000 
A medium firm of C.A.s are seeking a Personal Tax Semi-Senior for 
their Tax department. They are a well established firm, with a good 
Practice. The pressure is firmly placed on the individual rather than 
on the Partner, and if you prove that you are capable, you will be 
left in splendid isolation to get on with the job. This is an excellent, 
and very friendly firm. 


PERSONAL TAX SENIOR (CHARING X) to £4,000 
A small, highly Professional firm of C.A.s are seeking a person who 
likes involved Tax work, to handle a Portfolio of cases covering a 
wide spectrum of clients. Because of the size of the firm there is 
constant contact with the Partners, and the salary level is based on 
ability. This firm is one of my favourites, and | am very much aware 
that the person chosen will be payed according to effort. 


SEMI-SENIOR PERSONAL TAX (CITY) c. £3,750 
Ideally, the person chosen for this position will have been in the 
Profession for around three years, and have been handling a Port- 
folio on his/her own, and capable of handling a wide variety of 
Personal Tax cases with a minimum of supervision. 


PERSONAL TAX SEMI-SENIOR (CENTRAL LONDON) 
c. £3,000 


E A small, friendly firm of C.A.s are seeking a Personal Tax Semi- 


Senior. The Partners are very friendly, and tend to look after their 
staff very well. This is a job where you can grow, and remain long 
term because they have a steady growth rate. 


THIS IS ONLY a selection of posts which happen to be on our files 
at the moment. There is a constant supply of new positions being 
registered daily, so if nothing takes your eye immediately, please 
give me a call and we can arrange a meeting and discussion of your 
future. Advice is free, taking it can be very lucrative. | look forward 
to hearing from you soon. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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Essential for every Practice both Large and Small 


The CHARTAC Administration Manual 


by M. J. GROOM, F.C.A. Foreword by Kenneth Sharp, T.D. M.A. J.P., F.C.A 


The Manual provides a loose-leaf practical aid for improving efficiency in a professional office. 
it contains some 150 forms and check lists and 70 narrative sections. 


it offers practical assistance to practitioners and staff to help reduce time on routine work and 
improve efficiency to overcome some of the problems faced by most practitioners. 


Well presented in a special binder, indexed dividers for easy reference. 

£15 net post paid U.K. ~ For overseas orders postage extra £1-55. 

£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 

OBTAINABLE FROM THE PUBLISHERS 


Gt GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 
Telephone 01-836 0832 
Or by personal call at the above address 


Also from The Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hall, Moorgate Place, London EC2P 2BJ 






THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 
secretaries. 


@ The Act imposes new accounting and disclosure EDERN on 
limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


OF THE 
COMPANIES ACTS 1948, 1967 & 1976 


, A summary of the statutory requirements relating to the production of annual accounts of companies 
An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 
AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R IJJ 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2)A INF 
TEL:O1-405 5000 24Hour Ansafone Service 














TAXATION 
OPPORTUNITIES 


Our clients, a very go-ahead, medium-sized London firm, have 
several vacancies within their expanding Tax Department for 
competent young people seeking to broaden their experience 

in an excellent atmosphere. l 














PERSONAL TAX — Two vacancies at a junior level 
for people with maybe one year Professional 


experience, to £4,000 









PERSONAL[CORPORATE An allocation of 


small companies and related personal cases. to £4,700 


PERSONAL/CORPORATE - An allocation of 
medium companies, partnerships and personal cases. to £5,600 


* 


Please write or call CHRIS KUHN on 01-405 5000. 


( Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2K INF 
TE: O1-405 5000 24Hour Ansatone Service 


YOUR FUTURE 
IN TAXATION 


Have you thought about your future? 


Do you have a future where you are at the present or 
will you, in 10 years’ time, be sitting at the same desk 
working on virtually the same cases and computations 
that you are now? : 


These are the questions you should ask yourself and 
we believe that if you don’t like the answers you 
should get in touch with us. 


So whatever your level in Taxation, be it £4,000 or 
£14,000 come and talk to us, we believe we may well 
have better answers. 


Write to us or call CHRIS KUHN on 01—405 5000. 
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PROFESSION 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA to £7,500 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year tours. 


NIGERIA to £20,000 


We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. 


CANADA $16,000 to $20,000 


Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. 


ZAMBIA/MALAWI £8,500 --free accommodation 


Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE 


WORLD-WIDE AUDIT Tax Free $20,000 


Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


BRUSSELS c. £15,000 
WINDWARD ISLANDS c. £10,000--free 
accommodation ` 
TEHRAN to £25,000 
CALGARY, TORONTO, CANADA $18,000 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX £3,000-£6,508 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every n in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 

£4,000-£5,500 


CITY — personal tax 


Too many vacancies to list. 
WEST END - personal tax 3 
Great variety of vacancies with small, medium and large- 
sized firms. We can arrange a programme of interviews 
at short notice, 
LIVERPOOL STREET . £3,000~-£5,.500 
Several clients including International firms seeks personal 
taxation seniors and semi-seniors, 
LONDON BRIDGE . __& Neg. 
Large firm requires Personal Tax Assistant with good 
experience. Also small firm. 
WATERLOO £4 000-£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies, 
BAKER STREET to £6,500 
Vacancies for Seniors preferably with close company 
Experieaee: Also, vacancies at Assistant level with several 
S. 
EUSTON to £5,000 
Leading tax department seeks Tax Senior ~ opportunities 
for company tax. 


TRUST SENIORS ~ City to £5,000 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 
TEMPORARY TAX urgent to £5 p.h. 


PERSONAL TAX SUPERVISORS] 

ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seek experienced 
personal tax supervisors. 

PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice. Good technical ability and supervisory experi- 
ence important, Similar vacancies with other firms, both 
West End and City. 


TECHNICAL TRUST MANAGER c. £7,000 
COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,000 


NO. 2 FOR SMALL TAX DEPARTMENT 
U.K. TAX COMPUTATIONS 
DORKING, INTERNATIONAL TAX to £8,000 
INSURANCE BROKERS: C.T.T. £6,000-£7,500 -+ 


COMPANY TAX 


CORPORATION TAX . to £12,500 
So far in 1977, there has been no slowing down in the 
steady flow of company tax vacancies within the pro- 
fession. 

NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both, 
Previous experience not required. Optimistic finalists 
should apply now. 


PROGRESS TO CORPORATE TAX £4,000—£5,500 
Because of the exceptional shortage of company tax 
specialists, several of our clients have asked us to intro- 
duce personal tax seniors who wish to learn corporation 
tax. 


£7.000 
£5,500-£7,500 


CORPORATE TAX MANAGER - City £8,000 + 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY - City £6,500-£9,500 
MANAGER - medium-sized firm to £6,500 


In the first instance, telephone or write to: John Walker, F.C.A. 


PROVINCIAL TAX VACANCIES 
BIRMINGHAM to £10,000 
Taxation Consultant, 

BIRMINGHAM £3,500--£6,000 
Personal/Company. 

SHEFFIELD 

Senior £3,750-++, Manager £5,500- 
LEEDS | i to £4,250 
Tax Assistant and Senior vacancies. 
LIVERPOOL 

Assistant £4.000. Assistant Manager £6,000, 
MANCHESTER to £7,590 
National frm ~ Tax Manager. Personal and company. 
Also Assistant and Senior vacancies with small and 
medium-sized firms. ~ £Neg, 


SOUTHAMPTON to £4,500 
Personal tax vacancies, 

SWANSEA/CARDIFE to £5,000 
PING 

EDINBURGE 

Company/Personal Tax Manager. £Neg. 
Personal Tax Assistant. £3,500 


HOME COUNTIES TAX 
BRIGHTON & HOME ~ personal tax £5,000 
CROYDON - personal/company tax £4,000-£6,000 
IPSWICH ~ personal/close company c. £6,500 


RICHMOND -- personal tax to £4,250 
SLOUGH C.T.T. £5,000 Technical £6,000 

GUILDFORD ~ personal tax planning to £5,000 
WIMBLEDON ~ personal tax senior £4,500 + 
WATFORD -~ Personal tax to £4,500 
WOKING - City firm relocating to £5,000 


Many more vacancies nation-wide, Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, LUTON, NEWCASTLE UPON 
TYNE, REDHILL, TONBRIDGE, SOUTHEND, 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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TAX MANAGER 


IPSWICH 
c. £6,500 


Our clients, a large City practice, require an experienced Tax 
Manager for their Ipswich office. Candidates must be qualified 
and have experience of both personal and complex close company 


clients. 


The person appointed will work in the London office for up to 


a year prior to transferring to Ipswich, 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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£6,500 — £8,000 


A large U.K.-based company is seeking to extend its small Tax 


Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’-+ Company Tax Specialisation and 


some experience of overseas Tax. 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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Employment in 
the Community 


by RICHARD BAILEY 


In these times of high unemployment in the UK, more and 
more people are thinking about the possibilities of finding 
work as an employee, or setting up in a self-employed 
capacity in one of the other EEC member states. The 
provisions under which an individual can move in this 
way are set out in the Rome Treaty and in subsequent 
directives. 

Two of the basic ‘freedoms’ from the Treaty are in- 
volved. The first, the free movement of labour, applies to 
individuals seeking paid employment; the second, the right 
of establishment covers the right to set up business in 
another member state. These rights are, of course, re- 
ciprocal. 


Free movement of labour 


British citizens are entitled to look for and take up em- 
ployment in other Community countries without a work 
permit. Once accepted, they automatically qualify for a 
residence permit, and their employment must be on the 
same terms and with the same social security benefits as 
for workers in the host country. 

Local employment exchanges can find out about vacan- 
cies in other EEC countries through the European Office 
for the Co-ordination of Vacancies. If no suitable vacancy 
is on offer, there is nothing to stop anyone going abroad to 
look for work. No work permit or entry clearance docu- 
ments are needed, and unemployment pay and medical 
benefits can be claimed while the search goes on. 

Unemployment pay ceases after three months but the 
individual can go on looking for work if he still wants to 
persevere. Anyone setting out to find their own job should 
go through the directives at his local employment exchange, 
especially those covering entitlement to unemployment and 
other benefits which require forms to be filled out before 
leaving. 


The self-employed 


The self-employed setting up in other Community coun- 
tries are covered by the principle of freedom of establish- 
ment. 

For a wide range of activities, governments require that 
everyone should have particular training or knowledge. 
Within this range of occupations, nationals from other 
EEC countries may be asked to provide a certificate of 
experience setting out their previous training and knowl- 
edge. To secure this type of certificate, a person wishing to 
work abroad must swear an oath before a justice of the 
peace, commissioner for oaths or other legally authorized 
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authority, to the effect that he is of good character and has 
never been bankrupt. 

In some cases, the directive covering the particular 
occupation provides forms of certification designed to 
satisfy countries with particularly strict conditions of 
entry into certain occupations. ‘These are known as ‘certifi- 
cates of good repute’ and require a written statement of 
financial standing by a bank manager. 

The question of which kind of certificate is required may 
be a matter for legal interpretation. It does not follow, 
therefore, that the fact that a particular occupation is 
listed in a directive can be regarded as authoritative. The 
Department of 'Trade’s Certification of Experience Unit, at 
Iı Victoria Street, London SW1H oET (o1-215 7877, 
extension 3741) can provide copies of directives and give 
advice on certification. 

The range of activities requiring certificates of experience 
is very wide, and includes parts of the wholesale and retail 
trade, some manufacturing and processing: industries, food 
manufacturing, transport, insurance, community services 
such as libraries, recreation services including racing 
stables, sports instructors, etc, and the hotel and 
restaurant trade. 


The professions 


The situation regarding professions for which a qualifica- 
tion is necessary is extremely complicated. The Commis- 
sion has been engaged for some time in harmonizing 
professional qualifications, with only modest success. 

This is clearly going to be a lengthy process, and it will 
be some time before directives can be used for accountancy 
and other professions. In the meantime those wishing to 
undertake professional work in another Community coun- 
try will have to begin by inquiring whether their particular 
degrees, diplomas or certificates are acceptable or not. 


Public Supplies Contracts 


At the end of 1976, after years of urging by the EEC Com- 
mission, the Council adopted a Directive (supplementing that 
adopted in 1971 for public works contracts) which, within 18 
months, will require the majority of public authorities to con- 
form to EEC procedures in the awarding of public supplies 
contracts. 

The Directive applies to ministries and regional and local 
authorities. In Britain, apart from government departments, 
this includes education and fire authorities, the National Health 
Service, the New ‘Towns Commission and corporations, the 
Scottish Special Housing Association and the Northern Ireland 
Housing Executive. 

Exceptions to the Directive cover transport authorities and 
those responsible for services in the provisions of water, energy 
and telecommunications, although the Commission hopes to 
include supply contracts for these services at a later date. The 
measure does not apply to undettakings where non-member 
countries or international organizations are involved; where, for 
technical or artistic reasons, purchases are limited to one 
supplier, where articles are required for research or experimental 
development, or in proved cases of urgency. The data pro- 
cessing industry will be included from 1981 onwards. 

The Directive applies to all contracts of £130,000 or more. 
Out of 54,000 public contracts placed in a year in the UK, st 
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has been suggested that nearly 600 would fall in the appropriate 
category. 

Once the Directive is in force, notices of supply contracts will 
be uniformly drafted (as set out in Annex ITI of the Directive) 
and must be sent to the Community Office for Official Publica- 
tions and printed in the Official Fournal in the Community’s six 
languages not later than nine (in some cases five) days after the 
date of dispatch. Technical specifications as defined in Annex I] 
must accompany the notice, covering relevant mechanical, 
physical and chemical properties, classifications and standards, 
and so on. 

The purchaser will have the right to require proof of the 
competency of the supplier and of his financial and economic 
standing. Insolvency, proven professional misconduct or failure 
to pay local taxes exclude suppliers from participating in con- 
tracts. 

An Advisory Committee for Public Contracts will monitor 
the application of the Directive in all the member states and 
deal with complaints from firms that feel they have been unfairly 
treated in the award of a contract. The Committee, to be chaired 
by the Commission, will also liaise between national government 
departments responsible for policy and management in respect 
of contracts, particularly in work still to be undertaken in this 
field. 

The Official Journal reference for the new Directive is L13 
of January 15th. 


New Proposals for Equal Social 
Security Treatment 


A draft Directive which would ensure equal treatment for men 
and women in social security matters has been approved by the 
European commission and submitted to the Council of Ministers. 
It would complement an earlier Directive adopted by the Council 
on February oth last year, which put into effect the principle of 
equal treatment for men and women concerning access to 
employment, promotion, vocational training and working 
conditions. 

The proposed Directive necessarily applies to the same cate- 
gories of persons as are covered by the parent Directive: the 
present and former working population including the self- 
employed and those seeking work. For this reason arrangements 
for the non-employed — housewives, for example — are outside 
the scope of the present Directive. 

Matters of social security are defined as all systems of pro- 
tection against certain contingencies, for example unemploy- 
ment, sickness, medical care, old age, invalidity and industrial 
accidents and diseases. The directive will cover social security 
schemes established by law, occupational schemes and social 
assistance arrangements so far as they relate to these contin- 
gencies. 

Within these areas there is to be no discrimination on the 
basis of sex as regards the conditions for receiving benefits or 
the rate or duration of benefits. But the directive does not set 
out to eliminate all differences in treatment between men and 
women in a single judicial instrument, but rather to initiate a 
first phase in the implementation of the principle. 

Member states will be allowed during the first phase to 
exclude from the application of the Directive certain areas where 
the provisions might be thought to favour women — for instance 
in the determination of pensionable age for old age or retirement 
pension; in the reckoning of periods of employment for pension 
and other purposes for example, in the acquisition of rights 
following an interruption of employment; or in the acquisition 
of rights for a wife by virtue of her husband’s insurance record. 
Although these differences of treatment are to be permitted for 
now, the Directive provides that they should be kept under 
review and modified when the social and economic circum- 
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stances which they reflect no longer apply. The results of this 
experience will be taken into account in considering further 
community measures. 

It is proposed that the present Directive should be imple- 
mented in three stages. For mandatory social security schemes, 
the implementation of equal treatment would be two years after 
publication; for that part of mandatory schemes which concerns 
increases for dependants, it is proposed that the period for 
implementation should be extended to three years; and a period 
of four years has been allowed for the application of the directive 
regarding occupational schemes. 


Pians to Offset Oil Crisis 


Energy Ministers of the Nine have established the basis for an 
EEC oil crisis management scheme, designed to enable the 
Common Market to cope with any repeat of the 1973 Arab oil 
embargo. 

Essentially, it provides an EEC framework for the oil supply 
and conservation arrangements adopted by members of the 
International Energy Agency, which includes the main western 
industrial countries, except France. A crisis will be declared 
when there is an oil supply deficit of 7 per cent or more. Given 
the declaration of a crisis, member states will be authorized to 
suspend export licences for all petroleum products for ten days. 
The Common Market Council of Ministers will then be required 
to meet within 48 hours to decide on energy-saving measures 
and control of movement of oil. 

The second phase of the programme envisages a Io per cent 
cut in oil consumption. ‘This was the subject of objections from 
Italy, which felt she would suffer unfairly, given her high 
dependence on oil as an energy source. Commission attempts to 
find a formula to satisfy this Italian complaint were unsuccessful, 
ee this aspect of the crisis proposals was therefore left to a later 

ate, 


Budget Rise 


The 1977 EEC Budget has been fixed at 8,800 million units of 
account ($10,600 million). The decision ended a five-month 
tug-of-war between the Community Parliament and the Nine 
over control of EEC spending. 

The Parliament voted overwhelmingly to increase this year’s 
draft budget by about 140 million units ($168 million), some 
20 million units ($24 million) above the limit which the Nine 
tried to impose on the assembly. The total is about 500 million 
units ($600 million) above last year’s Budget. 


Protection for EEC Fish 


The following fishing conservation measures have been adopted 
by Agriculture and Fisheries Ministers of the EEC: 


A total ban on herring fishing in the North Sea from February 
28th to April 30th. 
Decision on the remainder of the year to be made by the 
wearin in the light of scientific evidence on the state of herring 
stocks; 
A total ban on Celtic Sea herring fishing from March 1st to the 
end of the year; 
Possible bans on other herring fisheries off the Irish coast; 
Closure of an area to the north and east of Scotland to industrial 
fishing for fish meal, initially from February 28th to April 30th. 
The size of the ‘box’ to be closed to industrial fishing from 
August 1st will be determined by the Council in the light of 
scientific information; and 
Strict limits on the activities of factory ships outside the 
Community’s 200-mile zone. 


Industrial fishing is to be subject also to a reduction in the 
maximum whitefish catch from April 1st. 
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VAT Harmonization 


Ministers responsible for taxation affairs continued to wrestle 
with the problem of harmonizing VAT tax bases within the 
EEC, This is of great importance because, from January rst, 
1978, the Community is to go over to financing its activities (at 
present by national contributions) with an automatic levy from 
nationally-raised customs and VAT. 

There is no question yet of harmonizing VAT rates through- 
out the EEC, but only of what it shall be levied on. This is vital 
so that Brussels can work out the post-1978 VAT contributions. 
Progress is also urgent because member governments reckon 
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that at least a year will be needed to put any changes through 
national parliaments. 

Agreement was only reached, however, to set the transition 
period at five years, during which time member states must 
harmonize their VAT basis. They also agreed that international 
passenger traffic within the EEC will be subject to VAT at the 
end of the five-year period. 

A similar decision was reached on gold sales to private indi- 
viduals (excluding Britain, where such sales are illegal). Banking 
services will in general be exempt, though certain ancillary 
activities such as managing share portfolios, will be made 
subject to VAT. 











of ACT 


The treatment of advance corporation 
tax as fully recoverable is the subject of 
qualification, as it was a year ago, by 
Edward Moore & Sons in their report on 
the accounts of Lamson Industries. In 
the auditors’ opinion this treatment ex- 
tends approximately £1,380,000 beyond 
the guidelines suggested in Part 1 of 
SSAP8, and in such circumstances a 
provision should be made. A year ago the 
extension was £750,000. 

The note to the accounts on the sub- 
ject states: ‘Approximately £1,380,000 
of the advance corporation tax of 
£2,682,000 (the company £2,670,000) 
could be considered under the guidelines 
of the relative accounting standard as not 
being currently recoverable. Group pro- 
fits in the UK in 1977 and the following 
two years are expected to be sufficient to 
absorb the £1,380,000 in addition to any 
advance corporation tax on the dividends 
likely to be paid in those years, thus 
allowing the amount of £1,380,000 to be 
treated as currently recoverable. Accord- 
ingly no provision has been made.’ 

he Lamson view, as expressed by the 
chairman, Mr Jean-Paul Evans, LLB, is 
that the Accounting Standard is not 
wholly appropriate to a multi-national 
company with substantial foreign income. 
Although recovery in UK profits has 
fallen short of expectations, it is on the 
upgrade and UK profits should further 
increase this year. 

For that reason no justification can be 


Lamson’s Treatment 


seen for departing from the company’s 
policy. “We are’, Mr Evans tells share- 
holders, ‘continuing to press for the 
modification of this impost which, under 
the guise of collecting tax in advance, is 
actually a tax on dividends which bears 
particularly harshly on those companies 
which derive a high proportion of their 
profits from overseas and which, one 
would have thought, should be assisted 
rather than hindered in their efforts.’ 


Hope Fulfilled 
at NatWest 


The banks having successfully made their 
inflation accounting point with the 
Accounting Standards Committee, Sir 
John Prideaux, chairman of National 
Westminster Bank, finds his hope fulfilled 
probably sooner than he expected. The 
hope, expressed in his statement with the 
NatWest accounts, was that the committee 
would ‘recognize that without adjustment 
for this erosion of free capital ratios, 
current cost profits of banks will not be 
meaningful’. 

This erosion turns on the particular 
problem of banks which observe ratios 
between free capital and monetary assets 
based on experience as to what is prudent 
for the maintenance of confidence. There 
is need to provide for the erosion of those 


ratios caused by inflationary increases 
in monetary assets. 

The problem, Sir John pointed out in 
his review, ‘is similar in kind to that which 
arises in the accounts of industrial 
undertakings needing additional working 
capital to cover inflationary increases in 
the cost of replacing stocks’. 

National Westminster’s group pre-tax 
profit in 1976 was {187-77 million but 
deflated by the general index of retail 
prices, the figure would be ‘somewhat 
below’ the 1972 figure of {126-62 
million and therefore far below the 
previous record year of 1973, when 
profits were {177-05 million. The in- 
adequacy of historic profits of £12028 
million in 1974 and {104-44 million in 
1975 is thereby demonstrated. 


Scottish Equitable 
“Nurtures its 
Well-being’ 


A neat way of showing true growth in a 
life assurance society is provided in the 
1976 accounts of the Scottish Equitable 
Life Assurance Society which this year 
holds its 146th annual meeting at its 
Edinburgh head office. 

In his statement with the accounts, Mr 
Ernest Dawson, BA, LLB, makes the point 
that by the expansion of new business 
the Society is securing premium income 
to keep abreast of the inflationary growth 
of expenses and thereby nurturing its 
well-being. 

This progress is then summarized 
through the key indicators of annual 
premium income, payments to policy- 
holders and the fund: 


Annual 
Year Premium Benefitsto Fund at End 
income Policyholders of Year 


1966 £5.0m. (100) £3.4m. (100) £52m. (100) 
1971 9.9 (198) 66 (194) 96 (185) 
1976 31.0 (620) 13.2 (388) 199 (383) 


“These figures’, Mr Dawson comments, 
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‘tell in a simple way how the sums re- 
ceived from and paid to members have 
increased while the size of the fund shows 
the growth of our trusteeship in looking 
after the moneys in our care. The 
figures of recent years are boosted by 
inflation but much of the increase is real 
development and we are proud that the 
Society is of sufficient size to be a viable 
competitive insurer yet not so large as to 
lose that vital personal touch between 
ourselves, our agents and our members.’ 


$ 


Hoover Prepares 
for CCA 


The Hoover company (Hoover Ltd, the 
UK company, that is) is preparing for 
implementation of current cost account- 
ing but provides no more than an out- 
line of the result of the exercise in the 
latest report. Shareholders are told that 
‘as the detailed work required has not 
been completed it is only possible to give 
an overall indication of the effect’. 

On an estimated basis it is calculated 
that after adjusting cost of sales and 
depreciation, the pre-tax profit for 1976 
on current cost accounting principles 
would amount to £7-2 million, compared 
with {12°5 million the previous year. 
Pre-tax profits on an historic basis were 
£17 million in 1976 and {20-7 million in 
1975. 
Shareholders are told, however, that if 
the current cost accounting basis were 
to be adopted and tax chargeable at the 
current rates on the adjusted profit, the 
present dividend would be well covered. 

A statement of added value is included 
in the Hoover report this year and there 
are two pages of detail concerning 
employees. These give separately the 
numbers of employees in seven overseas 
subsidiaries and in six overseas compa- 
nies. They also provide the numbers of 
employees at the three UK production 
centres plus the number involved in 
marketing, administration, distribution 
and so on. Figures also show the length 
of service of employees and their age 
groups. 


Taxi! 


‘At the moment London is good enough 
to attract regular visitors. It has opera, 
all the many arts, and in town and its 
environs so much beauty in parks, 
squares, the Thames, etc. May the 
powers that be continue to realize that 
the money so spent is a necessary com- 
mercial investment, apart from the 
pleasure it gives Londoners themselves.’ 
Not words from some tourist ‘lobby’ 
pamphlet but from Mr R. C. H. Overton, 
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chairman of Mann & Overton, in his 
latest statement to shareholders. 

Mr Overton thereby increases the 
store of incidental intelligence from 
company reports that this column is 
always ready to share provided other 
more pressing matters do not intrude. 
Mann & Overton sell London taxis. In 
fact, Mann & Overton sold 14 per cent 
more Austin taxicabs in London in the 
year to last October than in the year 
before, and with turnover at £647 
million made pre-tax profits of £926,487 
against £531,266 previously when turn- 
over was {4°84 million. 

Current trading, Mr Overton reports, 
has ‘lost none of its momentum’. ‘Those 
Londoners who may consider that taxis at 
present meter rates are a luxury will take 
Mr Overton’s point that ‘the prosperity 
of trade in London generally and of 
taxicab drivers particularly does depend 
on tourism for that extra turnover which 
produces the worth-while profit’. 

Travelling people will have appre- 
ciated, however, that London now has 
no monopoly of ‘London taxis’ and that 
the same kind of Austin taxi can be hailed 
~ with any luck — in what would some 
years ago have been considered most 
unlikely places. 

Since the beginning of this year, 
Mann & Overton in fact has ‘accepted a 
franchise from Leyland Cars to supply 
in south and south west England, in 
addition to London, every demand for 
taxicabs and the derivative the Austin 
hire car’. 

Still distributing incidental informa- 
tion, this column explains that the 
Austin hire car looks like a taxi but has 
no ‘taxi’ sign on the roof nor meter inside 
and has a passenger seat next to the driver. 

Mr Overton considers that the market 
for the Austin hire car is as yet untapped, 
but he considers with an intriguing turn 
of phrase that the car ‘is uniquely useful 
for certain purposes’. 

One may prove to be to infuriate 
people who hail it in mistake for a cab. 


Canada Eases 
Foreign Takeovers 


The Canadian Government has an- 
nounced a loosening of Foreign Invest- 
ment Review Act regulations to allow 
foreign importing and distributing firms 
in Canada to set up new manufacturing 
businesses without being subject to 
review (The Accountant, September 18th, 
1975). 

At present, takeover and new invest- 
ment proposals by foreign-controlled 
companies are not permitted unless the 
firms can show there will be significant 
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benefit — such as new jobs — to the coun- 
try. The new regulations include pro- 
visions that will allow quicker review of 
takeover and new investments involving 
less than $2 million in gross assets and 
less than 100 employees. | 

Industry Minister, M Jean Chretien, 
said recently that the changes recognize 
the relation between an_ established 
importing and distributing firm bringing 
in certain products and the setting up of 
a new business to assemble or manufac- 
ture those products. In cases where a new 
business is related to an already-estab- 
lished firm, the setting up of the new firm 
will not be subject to review. 

The other change allows small foreign 
investors to give notice of proposed take- 
overs or new investments to the Minister 
in summary form — though he may ask 
for more information. This would result 
in faster consideration of smaller pro- 
posals and cut down on administrative 
burdens on the firms. 

The Cabinet has approved one foreign 
takeover and three new foreign invest- 
ment proposals following recommenda- 
tions by the Foreign Investment Review 
Agency. The proposals included one from 
Alpha Leather Co Ltd, of Britain, to set 
up a business in Brampton, Ontario, to 
tan and distribute leather. 


Managed and 
Property Bonds 


There are now 42 managed and 30 
property bonds on the market for the 
investor to choose from. The new edition 
of Managed and Property Bonds provides 
detailed information on which to base 
that choice. 

The difference between the best and 
worst bond performers is quite con- 
siderable. For example, taking a {1,000 
investment for one year up to October 
1st, 1976, the best managed bond yielded 
£1,151 and the worst £837. With 
property bonds, a similar investment at 
best yielded £1,129 and at worst £897. 

Details of the bonds include investment 
policy, principal holdings, liquidity, mini- 
mum investment, fund charges, with- 
drawal and other schemes, and the 
percentage capital growth (income in- 
cluded) yearly from 1970 until October 
ist, 1976. The articles include an 
explanation of how the bonds work and 
factors to consider when choosing one 
with a discussion on the investment back- 
ground over the past year and its im- 
plications for the development of man- 
aged bonds as a vehicle for investment. 

(Managed and Property Bonds, 1977. 
Fundex Ltd, 30 Finsbury Square, Lon- 
don EC2A 1PJ, £475 UK post free.) 
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Market Theories 


Wiseacres in the stock markets insist that this is building up 
into a classic “Sell in May and go away’ year. Briefly, their 
argument is that it should prove right to sell this spring with 
the market relatively high, to keep out of the market during 
the summer while it falters or falls because of Phase III nego- 
tiations and buy back in the autumn. 

By that time Phase III uncertainties should have been re- 
solved and more positive factors will have developed. That is a 
comfortable theory and one that fits the view taken by a number 
of stock market forecasters at the beginning of this year that 
the FT Index might not be much above 400 at the end of it. 

Those forecasts seemed to have been put out of joint already 
by the surge in share prices that turned largely on the reduction 
in interest rates. Single figure minimum lending rate, rather 
than single figure inflation, is now in real prospect. 

The interest rate factor must, however, prove an ebbing 
force in the stock market. Minimum lending rate at 104 per cent 
(at the time of writing) and falling, against an inflation rate 
of 16 per cent and rising, hardly suggests interest rates have 
much further to fall. 

There is a school of thought that the newly designed minimum 
lending rate mechanism, in which the Bank of England can 
ignore the Treasury bill tender result if that would result in 
too low an MLR, could hardly have been better designed to 
force effective interest rates down. But psychology is not every- 
thing. 


Autumn factors 


Given the possibility that the market rise may peter out with 
the Budget known and the interest rate decline levelling off, 
and equally given the possibility that Phase III and political 
doubts may influence conditions adversely during the summer 
months, what factors will bring back confidence to the market 
in the autumn? 

The ‘Sell in May’ theorists consider that reduction in the 
rate of inflation will by then be a considerable force. They take 
the view that the present adverse external factors will have 
worked their way through the system in terms of price in- 
creases and that the effect on prices of Phase III wage increases 
will not have begun to have impact. 

The point is made that both the TUC and CBI take a rela- 
tively optimistic line on the prospect of reduced inflation rates 
by the end of the year. Cynics might consider that the end of 
this year may merely see a hiatus in the inflation situation, and 
that 1978 will see the situation deteriorating again ~ but that 
is too far ahead for present calculations. 

But such a view fits in with the theory of relatively limited 
reflation through the Budget this year and much more next 
with a General Election held before 1978 Budget largesse has 
time to make impact. There are theories in plenty in current 
stock markets and because there are the markets may even be 
bamboozled into reaction. ` 

It is difficult to base market calculations on economic facts 
because the facts are awkward. Vast swings in the monthly 
trade and payments figures — from record deficit in January to 
surplus in February — was an even more emphatic repetition 
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of the previous two months. The public sector borrowing 
requirement and money supply trends have differed to a major 
degree from the forecasts made only last December for IMF 
letter of intent purposes, the PSBR being anything up to £2,000 
million under the forecast. 

If the facts cannot be made to fit, the market will theorize 
and that does not cultivate stock market turnover for any length 
of time. The facts, of course, may change for the better — the 
unemployment figures as an example — but the steeper any 
immediate rise, the stronger the ‘Sell in May’ theory is likely 
to become. 


Gilt-edged 


Falls of a point in long-dated stocks at the beginning of last 
week indicated the extent of speculation in the gilt-edged 
market. Gilt-edged portfolio managers have had a relatively 
long and profitable run so far this year and some of them at 
least must be wondering how much longer the run will last. 

But assuming that eventually the Treasury bill rate will win 
out over minimum lending rate, the bottom of the interest rate 
fall — and thereby the top of the gilt-edged rise — have not yet 
been seen. At the same time both top and bottom must be a 
good deal nearer than they were at the beginning of the year. 

The low coupon ‘longs’ will still attract funds from those 
operators convinced there is some rise still left in the market. 
Those operators, it may be said, are probably still in the 
majority. 


Yield Yield 1977 
Price Interest (Red'n) High Low 
Treasury 72 per cent 2012-15 643 12-27 12:34 642 534 
Treasury 54 per cent 2008-12 46, 11:94 12:16 463 402 
Treasury 8 per cent 2002—06 652 12:19 1238 652 572 
Funding 34 per cent 1999-04 345 10-46 11-57 344 272 


Equities 
Convertible loan stocks which some years ago were common- 
place are now a specialists’ market. But they usefully combine 
yield with growth prospects, provided the selection is made with 
care. 

Four stocks were recently mentioned in the Market Review 
of London stockbrokers Phillips & Drew and the basic facts 
of the stocks are: 


Convertible Ordinary 
Price Yield Price Yield 
BPB Industries 72 per cent 1989/94.. 94 8-00 153 6-21 
Duport 10 per cent 1987/92 .. 110 8-82 74 7-60 
Kenning Motor 8 per cent 1989/94.. 79 9°82 584 9-77 


McKechnie Bros 10 per cent 

1994/99 ; pi .. 74 8-93 78 8°11 
BPB Industries is the major company in gypsum, plaster and 
plasterboard but has strong interests in other building materials 
and engineering products with a substantial overseas element 
in trading. The conversion rights of 62 shares for £100 of 


stock run to 1980. 


Duport is an investment holding company with interests in 
steel foundry engineering and domestic equipment industries. 
The conversion terms of one share for 6op nominal of stock 
run to 1982. 


Kenning Motor is a wide ranging company in the vehicle dis- 
tributing and allied fields, and is also in motorway service areas 
and insurance broking. Conversion which runs to 1981 is on 
the basis of one share for 7op nominal of stock. 


McKechnie Brothers are non-ferrous metals and chemicals 
manufacturers. The conversion basis is one share for 66%p 
unit of stock. Conversion is open until 1999. 
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DIRECTORS’ AGE LIMIT 


Over the past few months, the Super- 
annuation Funds Office has received 
many applications for approval of schemes 
under the Finance Act 1970 providing 
lump sum death benefits for directors 
who have recently been given life appoint- 
ments. There has been the benefit of 
discretionary disposal of the benefits at 
death — without liability to capital 
transfer tax, whenever the director may 
die. 

Now, however, with the authority of 
the Inland Revenue, the Superannuation 
Funds Office has said that, if tax approval 
is sought, the provisions will not be 
acceptable without qualification; it is 
considered that a distinction should be 
drawn between those directors who die 
before their 75th birthday and those who 
die later. 

While discretionary distribution will 
still be permissible if death occurs before 
the director’s 75th birthday, the scheme 
rules should provide that, if death occurs 
on or after that date, any lump sum 
benefit should be paid either automati- 
cally to the legal personal representatives, 
or to the surviving spouse. 

The age of 75 has been chosen by 
analogy with the age mentioned in 
section 30 (2), Finance Act 1976 as that 
by which, in the majority of cases, a 
man will, de facto, have given up active 
employment. Clearly, this decision takes 
away much of the advantage of these 
schemes for a director who expects to 
live beyond the age of 75. 


BOND FOR WITHDRAWALS 


Tyndall Assurance has introduced a 
single premium life policy linked to a 
high-yielding unit trust. It is considered 
that the price of the units in the trust, 
which is London Wall High Income 
Priority Unit Trust, is likely to be less 
volatile than some investments designed 
for capital appreciation. In this way, if 
the automatic withdrawal plan is taken, 
so that withdrawals not exceeding 5 per 
cent of the original investment are taken 
in any one policy year up to a limit of 20 
years, with a deferment of tax until a 
chargeable event, in a time of falling 
prices, the erosion of capital should not 
be particularly great. 

Bearing in mind that the life fund pays 
tax on the distributions of income from 
the units at no more than 35 per cent, 
effectively, the withdrawals may very well 
come solely from the income distribu- 
tions, without any reliance being placed 
on capital appreciation, The life fund is 
entitled to the same credit in respect of 
tax on capital gains as any other holder 
of units in an authorized unit trust. For 
unrealized capital gains, Tyndall Assur- 
ance makes a deduction of 10 per cent. 


THE 


ACCOUNTANT 


Tyndall operate a favourable share ex- 
change scheme. If shares can be accepted 
in direct exchange from an applicant, 
credit is given not only for the value of 
the shares at the Stock Exchange offer 
price on the day before the relevant 
valuation day, but also a further credit of 
I per cent of that value is added. While 
quoted equity shares with, say, a bid 
price value of £2,000 would realize only 
about £1,975 if an investor arranged the 
sale himself, under this share-exchange 
plan, they could be worth as much as 
£2,080 in exchange for a single premium 
policy. Where shares cannot be taken in 
direct exchange, they are sold, and the 
net proceeds are credited, together with 
a further r per cent. 


BLUE CHIP VEHICLE 


Schlesinger Trust Managers have said in 
a PIMS Report, to unit holders who 
qualify for their Personal Investment 
Management Service, that they expect a 
significant decline in inflation and interest 
rates over the next two to three years. A 
continuing good gilt market is expected 
over that period, and falling interest rates 
should be bullish for UK equities, which 
they consider attractively valued in terms 
of asset values and low price earnings 
ratios. On dividend yield criteria, how- 
ever, the reverse yield gap is daunting. 

The report points out that, for those 
wishing to be invested in ‘blue chips’, 
the Market Leaders Fund has several 
advantages over investment in individual 
shares. One investment provides a 
broadly diversified portfolio, and there is 
the capital gains tax advantage associated 
with all authorized unit trusts. 

The substantial administration asso- 
ciated with a diversified portfolio of 
leading shares is handled by the mana- 
gers, and Schlesinger say there is a high 
statistical probability that the Market 
Leaders Fund will move closely in line 
with the market indices. This is looked 
upon as a particularly useful fund to 
represent the required percentage in UK 
equities in any portfolio planning using 
specialized unit funds. 


FOR CHILDREN 


Some parents want to take advantage of 
the capital transfer tax exemptions, but 
are unhappy about handing over capital 
each year to a child. One way of tackling 
this problem, and making payments 
which may count as ‘normal expenditure’, 
and thus not affect the {2,000 a year, etc, 
exemptions, is to use a life assurance 
policy. The non-commission paying Lon- 
don Life Association issues a child’s 
opportunity policy on a profit-sharing 
basis. 

This contract can be arranged to 
mature at any time between the child’s 
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18th and 25th birthdays, subject to a 
minimum. term of ten years. Although 
written on a trust basis for a child, power 
is reserved for the parent who arranges 
the policy to borrow against its security 
or to surrender it for the benefit of the 
child — eg for school fees —if this should 
prove necessary. 


MAXIMUM ALLOCATION PLAN 


Tenvest Plan from AMEV Life is a 
“maximum allocation’ unit-linked qualify- 
ing life assurance contract. To give maxi- 
mum flexibility, a series of individual 
policies are issued, each having a con- 
tribution of £50 annually (or £5 per 
month). 

Issued for an initial term of ro years, 
these policies contain an option whereby, 
after premiums have been paid for ten 
years, the term can be extended for a 
further ten years — either with or without 
the payment of further contributions. At 
any time after the first ten years, one or 
more of the individual policies may be 
cashed for a tax-free lump sum. 

For anyone up to the age of 40 at the 
outset, 98 per cent of all contributions in 
the first five years (excluding any policy 
charge) are invested, and 102 per cent for 
years six to ten. The figure rises to 105 
per cent for the second ten years. Policies 
can be linked to the AMEV Managed 
Fund or Money Fund, and those paying 
annual contributions can switch the whole 
of an existing investment at any time from 
one fund to the other. 

AMEV Life is a wholly-owned sub- 
sidiary of NV AMEV, which is a major 
insurance group in the Netherlands, and 
is incorporated in the UK. 


“REVALUED’ SALARIES 


Individual pension arrangements for 
directors are becoming increasingly popu- 
lar, in view of the immportant tax advant- 
ages. Often, a larger pension (and lump 
sum at retirement) can be provided than 
appears to be so when the arrangements 
are made at the outset. This is because a 
pension of up to two-thirds of salary 
revalued can be paid. Or, of course, part 
of the pension can be commuted for a 
tax-free cash sum. 

The Scottish Equitable Life Assurance 
Society has published a useful pamphlet 
explaining how this works. For instance, 
the actual remuneration for the best 
three consecutive years ending in the last 
ten years before retirement may be 
revalued in line with the increase in the 
cost of living index between the end of 
that year and the date of retirement. This 
form of salary revaluation can increase 
the benefits which are allowed to be paid 
not only at retirement, but also in the 
event of death in service, before retire- 
ment. 
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This year's first Budget has taken its 
predictable course, but it will be for 
those combined economic forces -the 
trade unions — to determine the shaae 
of the year’s second and possibly 
third Budgets. 

Technically, of course, a Budget is 
only a Budget if there is a Finance 
Bill attached to it. Otherwise there are 
series of ‘measures’, but of recent 
years Budgets and measures have 
come in spring, summer, autumn and 
winter varieties, and the present state 
of economic affairs suggests that their 
combined effective force has been to 
the detriment rather than the benefit of 
the United Kingdom. 

Since Budgets are designed to 
suit political ends, it is not unnatural 
to lay the blame for economic failure 
at the door of politicians. The City’s 
financial markets reflect national and 
international opinion of political and 
economic developments, and since 
the new political alliance and the 
shape of the Budget proved no 
worse or better than the bulk of mar- 
ket operators feared or hoped, the 
reaction to events has on balance 
been limited. There has been con- 
siderable movement, but the net 
change has been limited. 

Since, however, politics may be the 
strongest influence, including the pos- 
sible break-up of the new alliance by 
the autumn, prospects in financial 
markets must be uncertain. 


RUMOUR 

In any market, rumour has effect on 
business and on prices. But there are 
times when rumour runs riot, and times 
when rumour feeds on itself. It did so 
recently in the case of the Peachey 
Property Corporation where the share 
price plunged on rumours of infinite 
variety which Sir Eric Miller, the com- 
pany's chairman, found it necessary 
emphatically to deny. Rumour even 
had Sir Eric ‘arrested’ in Holland, 
whereas he had not been out of the 
UK for months. 

Granted Peachey’s figures for the 
year to last June were late in being 
announced, but, Peachey has never 
exactly been a hare where the an- 
nouncement of results is concerned. 
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The property share market, however, is 
not presently a place in which to 
allow rumour to flourish and it was a 
shade short-sighted of the Peachey 
board to be later than usual this year. 

if there is a void to be filled in terms 
of the timing of company announce- 
ments, rumour will fill it and will 
rarely fill it to the company’s advant- 
age. 


ADVANCES 


industrial demand for bank money 
remains sluggish. Latest Bank of 
England figures show that in the 
three months to the middle of Febru- 
ary sterling advances by the banks 
to manufacturing industry rose less 
than £80 million against increases in 
the previous two quarters of over 
£600 million. 

The latest figures tend to confirm 
the view earlier expressed that the rise 
in borrowing last year developed 
through fear of pending borrowing 
restrictions rather than any pressing 
normal need. Bank customers took up 
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slack in borrowing limits in case those 
limits were restricted. 


SALE 


The most difficult of points at which 
to judge the extent to which rumour 
or knowledge has affected a market is 
when an old and hoary rumour js 
confirmed. This is the case with the 
decision of The Stock Exchange to 
look at dealings in the shares of 
the De La Rue company before the 
announcement of the sale of the 
group’s Formica interests. 

This sale was rumoured for months, 
and the rumours were not necessarily 
any stronger immediately before the 
announcement. In fact a leading firm 
of brokers, in a survey of De La Rue 
issued only a few days before the 
announcement of the Formica interests 
sale, commented at some length on 
the possibility of such a development. 

The Stock Exchange has a difficult 
task in assessing this situation. The 
De La Rue company has no plans for 
looking at the position. 


Rates and Prices 


Closing prices. Monday, March 28, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


Dec.17,1976 .. 143% Jan.28,1977 .. 123%  Daytoday 10-102% Bank Bills 
Dec. 24,1976 .. 143%  Feb.3,1977 ..12% 7days 10-103% 2months 94-953% 
Jan. 7,1977 .. 14 % Mar.10,1977..11 % Trade Bills 3 months 944-92 % 
Jan.21,1977 .. 134% Mar.18,1977..,103% 1month .. 11% 4months 93 -975% 
2months .. 103% 6 months 93-9% 
Finance House Base Rate 3months .. 102% 
March 1st, 1977, 13% 
Certificat f Tax Deposit Three Months’ Rates 
ere 16th, 1 O76: Local authority deposits .. 105 -10 % 
interest on payment of tax 9%; Local authority bonds 108 —1 Ox ? 
withdrawn for cash 6% Sterling deposit certificates .. 98 — 93 % 
í Euro-sterling deposits 1 014-1 145% 
FT Industrial Ordinary Index Euro-dollar deposits fe . 54>- 53° % 
March 28th, 1977, 411-6 Inter-bankrate .. a 92-10 % 
Treasury Bills Foreign Exchanges 
Jan. 21 .. £12°6694% Feb.25.. £10°7662% NewYork .. 17184 Frankfurt.. 4-1100 
Jan. 28 .. £11:7386% Mar.4 .. £10:6676% Montreal 1-8045 Milan .. 1524-50 
Feb.4 .. £11:2286% Mar.11.. £10°3011% Amsterdam.. 4-2900 Oslo 9-0025 
Feb. 11 .. £11:1696% Mar.18.. £ 9-3520% Brussels .. 62-9750 Paris 8 5450 
Feb. 18 .. £10-9284% Mar. 25.. £ 93513% Copenhagen 10:0650 Zürich 4-3750 
Gilt-edged 
Consols 4% s Já .. 31S Treasury 134% 1997 : : -» 103% 
Consoils 23% .. s 194 Treasury 94% 1999 a Sa .. 78% 
Conversion 34% as .. 30} Treasury 9% 1994 zi ps .. 782 
Funding 33% 99-04 .. D .. 33% Treasury 83% 84—88 .. ay -. 923 
Funding 54% 78-80 . 912 Treasury 83% 87-90 .. ele .- 798 
Funding 54% 82-84 .. ie .. 852 Treasury 33% 77-80 .. ws .» 893 
Funding 532% 87-91 ae as .. 612 Treasury 34% 79-81 as oe .. 88 
Funding 6% 1993 si ne -. 583 Treasury 5% 86-83 ae 622 
Funding 64% 85-87 .. ive .. 773 Treasury 54% 08—12 .. 458 
Treasury 13% 1990 as a ~» 1058 Treasury 23% .. r zi .. 192 
Treasury 123% 1993 .. is «» 998 War Loan 34% .. at aa .. 2918 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 836 844 848 853 856 863 868 88-0 88-3 88-7 
1973 893 899 904 921 928 933 937 940 948 967 97-4 98-7 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 1169 
1975 119-9 121-9 124-3 1291 134-5 1371 138-5 139-3 140-5 142:5 144-2 146-0 
1976 147-9 149-8 150:6 153-5 155-2 1560 156-3 158-5 160-6 163-5 165-8 168-0 


1977 172-4 174.1 
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Company Policy 
for the EEC 


by Jonn Finnie, cA, and Kerra BRIERLY. 
The Financial Times, £20. 


This is a study of the factors to be taken into account by a 
British company investing in the EEC, dealing with direct 
investment, licensing, joint ventures, European mergers and 
host-country attitudes, the labour relations and organization, 
accounting practices, taxation, adaptation, the community 
institutions, the control of foreign investment and multi- 
nationals. There are full and detailed statistical tables covering 
the principal trends in these areas. 

Joint ventures are explained in the context of the continent 
(eg, in France and the Netherlands), and the structure of com- 
panies in the EEC. Particularly interesting is the study of labour, 
union membership, trades councils and worker participation, 
and the detailed analysis of termination payments and unfair 
dismissal rules. 

Tables of the rules of the various countries are added on such 
matters as investment, works councils, etc, with a substantial 
bibliography and a host of ‘useful addresses’. This is an excellent 
reference work which will no doubt be updated as harmoniza- 
tion in Europe proceeds — not only (as in the EEC) by directive 
but in other parts of Europe by a common tendency in practice. 


Development Land Tax 
by Rosert W. Maas, FCA. 
Tolley Publishing, £425. 


Development Land 'Tax became effective on August rst, 1976, 
some 15 days before the published Act was available. Mr 
Maas must have burned much midnight oil to be able to date 
his work August 1976! 

As was the case with the Community Land Act, the DLT 
legislation provides some of the most complex and tortuous 
wording ever to reach the Statute Book, and the object of this 
work is to shed a little light in the dark corners of inadequate 
understanding. 

Commencing with the basic principles, other chapters deal 
with calculation of the gain, the problems of material develop- 
ment, the exemptions, special situations and the relationship 
with other taxes. There is a liberal supply of examples and the 
book ends with an appendix covering the new clauses which 
the Government has so far undertaken to include in the Finance 
Bill 1977. 

A well-written, well-produced book which is a great improve- 
ment on its DGT predecessor. i 


Taxation for Executors and Trustees 
Fourth edition, by ANTHONY R. MELLOWS. 
Butterworths, £760. 


The previous edition of this book was published in January 
1972 and some indication of the growth of tax legislation is 
given by the fact that the author has found it necessary to more 
than double the number of pages in the latest publication. 
Capital transfer tax as it affects trusts is dealt with in con- 
siderable detail and development land tax is also a subject 
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included for the first time. Another new chapter is on the 
taxation effects of the creation of a settlement inter vivos, and 
the treatment of capital gains tax has been expanded. 

It is intended that the book will continue to be useful to 
executors and trustees who are not lawyers, as well as their 
professional advisers. 

Tony Mellows is rightly critical of the drafting of the CTT 
legislation which, in the view of many practitioners, must have 
been prepared by two people who did not know each other and 
never met! In cases of doubt, the Revenue view is quoted, 

The law is stated as at July 31st, 1976. 


Currency Fluctuation: 

Accounting and Taxation Implications 
by Davip WaINMaN. 

Woodhead-Faulkner, £6°75. 


That age-old saying ‘It is an ill wind turns none to good’ can 
aptly be used in this instance — as it was only incapacity, caused 
by a slipped disc, that provided the author with the time to write 
a book on a very topical subject for which little existing material 
is available. 

This slim volume sets out to analyse and explain what is 
generally described in company accounts as a ‘difference on 
exchange’ for which there is as yet no single agreed method of 
accounting. 

The two main methods — that based on the use of the closing 
rate and that which uses historical translation rates — are 
examined in depth, and the vastly different result which they 
can produce from the same basic figures is well illustrated. 

The greater part of the book is concerned with exchange 
control, accountancy and taxation. Accountancy, as the author 
says, is learnt only with a pencil in hand and, doubtless with 
this in mind, the 30-page chapter so headed is devoted almost 
entirely to a worked example which should prove of value for 
in-house training. 

The book concludes with a prognostication of the Chan- 
cellor’s stated intentions regarding relief for exchange losses on 
foreign currency loans, followed by an outline of the statement 
issued by the US Financial Accounting Standards Board in 
which rules are laid down for the translation of foreign currency 
transactions and operations. 


Business Systems Techniques 

by J. N. CHAPPLE. 

Longmans £6:50. 

This is another of the ‘how to do it’ books in this publisher’s 
Business, Data Processing series. 

It looks at the role of the systems man within an organization, 
and advises him on how to sell his product. It covers a wide range 
of topics in a short space. Topics include how to measure 
performance, how to do an oral presentation, how to write a 
report, how to set objectives and, as it seems, how to convince 
management that they should not throw you out of the office. 
There are also a few technical chapters on different types of 
system, the costs and benefits associated with systems work, and 
so on, all very familiar stuff to people who are systems 
professionals. As a checklist, the book might be quite useful, 
although it can hardly be described as stimulating reading. It © 
is a book of lists, hints, do’s, and don’ts. 

Chapter nine, which deals with the jargon of systems finance, 
includes examples of both errors of fact and extreme obscurities 
of language. This chapter has obviously been written by some- 
body not totally conversant with the field, and leads one to 
wonder whether some of the other technical chapters may be 
similarly afflicted. 


March 31st, 1977 


LETTERS TO THE EDITOR: 





Reactions to ED18 


Str, — Any doubts as to the necessity of bringing accounting 
methods into line with the instability in the value of money 
must surely be removed by the figures published in the Financial 
Times on March 26th regarding the profit before tax of Ford 
UK. The figure of £121-6 million when subjected to the current 
cost inquisition of ED 18 fell to £25-1 million — a material amount 
‘on any standard. 

The need for change is not any longer in doubt, but what is 
in doubt is whether the highly complex calculations required 
by ED18 are really necessary to obtain the desired effect. Mr 
Strange, in his letter in your issue of March 24th, certainly 
underlines the case for some such inquiry. 

Many years ago, long before the present fire and fury sur- 
rounding the problems posed by inflation were born — or even 
conceived ~ there was a book with the title Accounting for In- 
flation by a gentleman whose name escapes me. It was a short 
book and never received the attention it might have deserved. 
The central thesis was that the more obvious forms of inflation 
accounting which would involve tortuous argument on the 
revaluation of each asset and liability with any number of 


differing methods being propounded could be replaced by the . 


simple, if only approximate, expedient of merely revaluing 
the net result, ie, the capital employed or, better still, the share- 
holders’ equity. One calculation instead of one hundred. 

In any one year the equity would be restated in present 
currency and the difference would be deducted from the paper 
profit to show the real profit made. This could be done either 
on the face of the accounts or in an accompanying page. It is 
an idea that should not be too readily dismissed as it could 
save a great many people a great deal of time and money and, 
in addition, produce the desired result. 


Yours faithfully, 


Barry, Glam. MICHAEL GREENER. 


English Institute’s PEII Results 


Sir, - Mr Hugh Nicholson asks what has gone wrong (March 
24th issue). Of course, the syllabus has rightly become more 
complex in the fifteen years that Mr Nicholson refers to, but 
then so has accountancy. The reasons for the declining pass 
rate seem to me to be twofold. 

First, in former days an articled clerk served (in the main) 
in an office for five years before qualifying. He spent most of 
that time actually working, not away on study leave, and in 
consequence he had ample time to consolidate in practice 
what he learned from his books in theory. Nowadays nearly 
half of his qualifying period is spent on study or other leave, 
and the opportunity for consolidation of much more complex 
theory simply does not arise. : 

The second reason is implicit in part of a letter from Chart 
Tutors Ltd in the March issue of Accountancy (page 30): ‘In 
10 weeks of full-time study, students are raised to the standard 
..- (to pass PEIT)’. The simple fact is that many of the present, 
generation are not prepared (do not understand the need?) to 
work in ‘their own’ time, ie, the evenings. The fault lies as much 
with the teachers (and the principals) as with the students. 

Is it, in fact, any wonder that pass rates are so abysmal when 
the nominal period of training has been reduced by up to two 
years, the period of practical training has gone .down to not 
much more than eighteen months, the syllabus has (necessarily) 
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become more complex and the students are apparently en- 
couraged to believe that they should be paid to learn, and then 
need to study only in their employer’s time? 

Unlike Mr Nicholson, I am not in practice but I do have a 
child wanting to start an accountancy career. My advice to him 
has been to gó ahead, but only if he is prepared to work very 
hard. The world does not owe him a living ~ he has to earn it. 


Yours faithfully, 


Crowborough, Sussex. M. T. HARMER, rca 
Sir, — I cannot believe that the standard of student intake to the 
profession has fallen over the last ten years. With a higher 
graduate entry the standard should at least be better. 

I cannot believe that the standard of tuition available to an 
increasing number of students has deteriorated. Both the private 
and public sector are far more competent and professional in 
their approach than they have ever been. 

I cannot believe that the ability to write English, to present 
work and to analyse a given situation, has diminished in the 
massive way that the examiners now indicate. In my experience 
over nearly nine years as a tutor, these standards have tended 
to be constantly inadequate. 

I do believe that the standards expected by those in whose 
power a pass or failure is granted have increased dramatically. 
I do believe that the change of syllabus from Parts I and II to 
PEI and II has brought with it a change of mentality in the 
examiner from being satisfied with the Jack-of-all-trades 
accountant to a master-of-all accountant, however theoretical 
and academic. 

I do, however, believe that the demands upon the technical 
skill of a practising accountant are now far more stringent and 
that the proper place to exercise this stringency is through 
examinations. But I also believe that those who qualified many 
years ago ought to have far more sympathy for those struggling 
to make good the profession’s past defects. A look at the 
examinations of the forties and fifties, for example, will show 
how naive and elementary was the skill required in those days. 
Experience and practical ability were gained following quali- 
fication. Nowadays a student has to become a chartered 
accountant before he qualifies — not, as in the past, over the 
years following qualification. . 

In no way would I prefer that we revert to the past. ‘The pass 
rate and the examinations themselves are what the modern 
profession requires. Students must therefore work harder and 
realize that the entry into a secure profession during a period 
of national insecurity can only be bought at a high price. But 
these students should receive sympathy and fair criticism from 
their qualified seniors who, like me, may feel “There but for the 
grace of God....’ 

Yours faithfully, 


JEREMY J. HANLEY, Director 


London Wr. FINANCIAL T'RAINING COMPANY LTD. 


VAT: A Plea for Economic Sanity 


Sir, — Mr Sweeting (March 24th) rightly pleads for economic 
sanity in VAT administration. Unfortunately he completely 
misunderstands the way in which the tax works, and therefore 
advocates the wrong solutions to the problems he sees. E 
Ignoring disallowable VAT, the entire yield is produced at 
the point of sale to the non-registered consumer. But it is not 
collected from the businesses making those sales. It would: be 
if it were not for the crazy notion that you can produce tax by 
a process in which A pays VAT to B who is required to account 
for it to Customs and Excise on the same day that B is claiming 
it back again. The greater part of the tax collected and accounted. 
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Excise from his suppliers, part from the supplier’s suppliers 
and so on. 

Nothing is achieved by spreading the burden of VAT 
accounting over the whole of industry and commerce in this 
way. In respect of each transaction between registered businesses 
there is an equal chance that the reclaim of tax will precede or 
follow its inclusion in an output tax return if, indeed, it is ever 
returned. The simple expedient first suggested over two years 
ago of stopping the payment of VAT from one business to 
another would reduce costs by removing all input tax from 
the scene and restricting output tax records to those directly 
relating to the yield from the tax and increase the yield by 
restricting avenues of fraud. 

In comparison, the raising of the VAT threshold from £5,000 
to {50,000 advocated by Mr Sweeting achieves nothing. On his 
figures the yield would be reduced by £43-6 million by pushing 
the point of receipt back by one stage in respect of numerous 
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transactions, Customs and Excise costs would be reduced by 
only {12:1 million instead of a possible £35 to £40 million, 
while traders’ compliance costs would be reduced by a mere 
L449 million instead of the £900 million calculated to be 
possible by Mr C. H. Derrick. 

The alternative suggestion made by Mr Sweeting of replacing 
VAT by a sales tax is a complete non-starter, because it would 
increase both business and export costs. Furthermore, it would 
involve sales returns from 1-25 million businesses instead of 
only the 700,000 or so making retail sales if VAT were suitably 
amended. The type of return would be identical in either case. 

The need to reform VAT is vital, but it is essential that it 
should be done in the most effective possible manner, and not 
by either tinkering with it or replacing it with a consumer tax 
which has obvious flaws. 

Yours faithfully, 


Stoke-on-Trent, Staffs. J. C. HOLLAND. 








Will Destroyed 
in Error 


The doctrine of dependent relative revocation has been applied 
to admit to probate a copy of a will destroyed by the testator 
under a misapprehension, 

The testator, a widower without issue, made a will in 1966, 
bequeathing the whole of his estate to his sister-in-law. In 1972 
he withdrew this will from his solicitors, saying that he had 
nothing to leave and that he intended to destroy the will. In 
1973, however, his sister died intestate, leaving neither parents 
nor issue, and the present testator became entitled to her estate 
of approximately £4,000, 

He himself died in 1976, and despite an intensive search no 
will could be found. His sister-in-law, -the beneficiary under 
the 1966 will, asked the Court to admit a copy of that will to 
probate. 

Allowing the application, Latey J held that the act of revoca- 
tion was conditional on the fact that the testator had nothing to 
leave and thus saw no point in having a will. He had forgotten, 
however, the possibility of his becoming entitled to his sister’s 
estate. 

In re Carey, deceased (121 Sol J 173). 


insurance of Uncustomed Goods 


As a matter of public policy, the Courts will not assist a plaintiff 
to derive profit either directly or indirectly from a deliberate 
breach of the law. 

G claimed under a household insurance policy in respect of 
loss by burglary, including several items of jewellery which he 
had smuggled into the UK in contravention of the Customs and 
Excise Act 1952 and on which he had paid no duty. The in- 
surers disputed liability in respect of these uncustomed items. 

In the High Court, Talbot J observed that this was not a 
case of unintentional importation or innocent possession of 
uncustomed goods, in which case different conditions might 
apply. G was asking the Court to enforce a contract of insurance 
to indemnify him against the loss of articles deliberately and 
intentionally imported in breach of the 1952 Act. Following the 


judgment of Lord Denning, MR, in Mackender v. Feldia AG 
({1967] 2 QB 590), the insurance would be unenforceable if to 
enforce it would run counter to public policy. 

It was clear that to allow G to recover under the policy would 
be to pay him the insured value of goods which might have been 
confiscated at any time, and which were therefore without value 
to him. The insurers were not initially aware of the illegal 
importation, and the policy was not tainted with illegality; but 
it appeared that the Court should not enforce it in G’s favour. 
The claim accordingly failed in respect of the uncustomed 
items. l 

Geismar v. Sun Alliance & London Insurance Ltd and another 
(121 Sol J 201). 


Right of Set-off 


Appointment of a receiver for debenture-holders against an 
insolvent company operates to vest in the debenture-holders a 
debt recoverable by that company, subject only to equities 
affecting the debt at the date of notice of the receiver’s appoint- 
ment. The Chancery Division (Templeman J) has refused to 
allow the set-off of such a debt against a contra account which 
had neither accrued before that notice was received nor was 
connected with the contract giving rise to the assigned debt. 

Company A leased equipment to company B on hire-purchase. 
On May 18th, 1974, B defaulted on a monthly instalment of 
£1,477. A receiver for debenture-holders was appointed against 
B on June 13th, and A received notice of this appointment on 
June 17th. A did not exercise their right to determine the 
hire-purchase agreement on B’s default, but on July 31st the 
receiver repudiated the agreement, and A accepted the re- 
pudiation. The equipment was subsequently re-sold by A, who 
also claimed some £32,000 from B under a term of the agree- 
ment. 

Arising out of other transactions, A owed B £10,587, and 
sought to set this off against the £32,000. 

Refusing this claim, the Court held that the only sum to be 
set-off against the {£10,587 was the one monthly instalment of 
£1,477 which A had the right to recover on June 17th. The 
balance of A’s claim for £32,000 was not a debt owed to them 
on that date. 

The Court also refused a claim by B (which A denied in any 
event) for interest on the debt of £10,587. There was no con- 
tractual obligation to pay interest, nor was the Court prepared to 
exercise its judicial discretion to order interest against A. 

Business Computers Lid v. Anglo-African Leasing Ltd (121 
Sol J 201). 
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Financial Auditing after ED18 
London Students at Cambridge 


The London Chartered Accountant 
Students’ Society held a most successful 
residential conference at Cambridge from 
Thursday to Sunday last week on the 
difficult subject of the accounting impli- 
cations of ED18. 

The high level of debate and partici- 
pation achieved was greatly to the credit 
both of the students attending and of the 
tutors from Brierly Price Prior who 
arranged the course for the Society. 

Mr John Cooper, BA, ACA, acted 
throughout the three days as ‘master of 
ceremonies’ and also as the main techni- 
cal lecturer. He started the proceedings 
with a talk on the history of inflation 
accounting and on the background to the 
introduction last November of ED18, the 
Accounting Standards Committee’s ex- 
posure draft on current cost accounting. 
He then outlined the main provisions of 
the exposure draft itself, before going on 
to a detailed discussion of the fixed asset 
provisions. This led into the case studies 
which were to be undertaken by the dis- 
cussion groups that evening. 


A journalist’s view 


Before the groups formed up, however, 
the first guest speaker of the course, Mr 
Michael Lafferty, ACA, gave a journalist’s 
view of ED18. Since Mr Lafferty joined 
the Financial Times, he has done a great 
deal to bring a more informed view of 
the profession into the public eye. 

He gave some interesting sidelights on 
the ways in which a financial journalist 
goes about his work, and specifically on 
the way in which the City has reacted to 
ED18. 

When the discussion groups met for the 
first time they considered the affairs of 
Pollydoodle Ltd, its subsidiaries, Carter 
Inc., Close Ltd, and an associated com- 
pany, Cherwell Ltd. This was the first 
stage in a very comprehensive case study, 
thought to be the first of its size prepared 
on ED18 outside the Steering Group 
itself. Groups returned to the case studies 
at intervals throughout the course, build- 
ing on the results of previous sessions. 
The whole package of facts, question- 
naires and work sheets was the brain- 
child of Peter Spencer-Smith, aca, of 





Brierly Price Prior, who had spent many 
hours preparing it. 


Distinguished speakers 


Friday started with a review of the case 
studies worked on overnight, and with a 
further talk from Mr John Cooper cover- 
ing the detailed provisions of ED18 in 
relation to stocks and cost of sales, with 
particular reference to the problems 
raised by contract work-in-progress. 

This served as a useful introduction to 
the first guest lecturer of the day, perhaps 
the most distinguished speaker on ED18 
who could have been invited. He was Mr 
Martin Gibbs, MA, FCA, of Phillips and 
Drew, stockbrokers. Mr Gibbs is very 
well known for his talks on current cost 
accounting, which he has given to many 
audiences in the last few months. As he 
said, he has spoken in many places, and 
his opposition is crumbling! 

He divided his talk into three main 
areas: the implications of CCA on major 
quoted companies; detail criticisms of 
EDx18, in particular of the appropriation 
account and the rules on revaluation 
reserves; and the effects of CCA accounts 
on investment analysts and the Stock 
Market generally. 

Another very distinguished speaker, 
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Mr Michael Renshall, OBE, MA, FCA, 
held his audience with consummate 
ease, giving a series of general reflections 
on the history of inflation and inflation 
accounting. 

After his talk, which had very help- 
fully set the whole subject of the course 
into perspective. Mr Renshall took many 
more specific questions on inflation 
accounting itself. These he dealt with 
with good humour and skill, rounding 
off the session on a high note. 

Groups were then given their major 
subject for overnight work — a series of 
questions on which they were to make 
presentations to the whole course the 
next morning. 


Groups on stage 


On Saturday morning the six discussion 
groups were each given five minutes to 
make their formal presentation. In fact 
some took rather longer than this, but 
the general consensus of opinion was 
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that the standard achieved was so high 
that no-one really minded overrunning. 

Each group put on an excellent per- 
formance, although perhaps Robert 
Jenkins who spoke for Group B managed 
to overrun by rather more than was 
generally acceptable! It was, however, 
the last three groups who really produced 
first-class results. The particular stars 
were Richard Stevens, who produced a 
superbly argued and excellently delivered 
reply to the question ‘What is the correct 
treatment of monetary items under 
ED18?’, Richard took first prize in his PEI 
recently, and his performance demon- 
strated quite clearly that this was'no fluke. 

The next group gave perhaps greater 
entertainment value. They dealt with the 
question ‘Should holding gains be dis- 
tributable?’ with fair technical skill, but 
then ended by Nick Millard bringing the 
house down with his poetic version of the 
group’s reply. After this it seemed im- 
possible that any other group could do 
better, but Group E also reached the 
heights, by putting on a dramatized 
presentation of a board meeting dis- 
cussing whether or not the concept of 
deprival value was too complicated. The 
general impression left was that they 
found it so, despite the visit by ‘Douglas 
Morpeth’ and ‘Sir Francis Sandilands’ to 
advise them. 


The auditor’s problems 


The final guest speaker was Mr Michael 
Fowle, Ma, FCA, a partner in Peat, 
Marwick, Mitchell & Co. He spoke most 
interestingly on the audit problems of 
current cost accounts, and took issue 
with the Auditing Practices Sub-Com- 
mittee publication on the subject in 
several respects. 

In the course of his talk he made 
many points — perhaps none more 
strongly than that auditors really could 
not decide that certain parts of the 
accounts were not auditable. Whatever 
the difficulties, it was the job of the 
auditor to express his opinion. 

Mr Fowle also said that it would be 
too easy a way out for the auditor con- 
stantly to qualify CCA accounts in their 
first years because he was not able to 
form a view on whether or not the judge- 
ment of directors was adequate in any 
one case. Of course, qualification would 
from time to time be necessary, but 
laying the groundwork now would be of 
great assistance. Auditors should already 
be talking to their clients about the 
problems of CCA, with a view to making 
its introduction as easy as possible. 


Guest night dinner 

At guest night dinner the principal 
speaker was Mr E. K. Wright, MA, FCA, a 
Vice-President of the Society, and a Past 
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President of the Institute. Mr Wright 
had not previously been heard by 
many of the members present, and it is 
some measure of the magic of his per- 
sonality that he was given a standing 
ovation 

Mr Alan Hardcastle, rca, President of 
the Society, who was in the chair, intro- 
duced the speakers who also included Mr 
Charles Prior, of Brierly Price Prior, 
and the Chairman of CASSL, W. A. 
Anil-Karunaratne. 


The consolidation race 


On Sunday morning the final sessions of 
the course somehow managed to maintain 
their impetus, even after so many high 
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spots during the previous days. Mr John 
Cooper held everybody’s attention with 
a discussion of the statement of change in 
shareholders’ net equity interest, the 
appropriation account, and guidelines for 
transfer to reserve of revaluation sur- 
pluses. 

He then talked in detail on preparing 
group accounts on a CCA basis, ready 
for the final case study, which was a 
race between the groups to produce the 
first set of accurate consolidated CCA 
accounts of the Pollydoodle Group. 

Shortly before lunch these were pro- 
duced, the final prize, a bottle of 
champagne, was presented, and the 
course closed with goodwill on all sides. 





Problems tn Another 


Profession 


Trainee Solicitors’ Group Conference 


David Mashiter, President of ACASS, attended the annual conference 
last weekend of the Trainee Solicitors’ Group. He reports on the 
criticisms of training and salary levels which emerged. 


The Trainee Solicitors’ Group has no 
confidence in the Law Society’s ability 
to regulate the future education and 
training of articled clerks; this was the 
firm view which emerged from last 
weekend’s annual conference of the 
Group, which represents about 8,000 
solicitors’ articled clerks. 

The Group proposed that the re- 
sponsibility having been removed from 
the Law Society, an independent Legal 
Training Board should be established 
to regulate the education and training 
of articled clerks. 


Monitoring training 


The Group’s decision stems from the 
total failure of the Law Society even 
to attempt to ensure that articled clerks 
are being adequately trained and are 
receiving a proper range and depth of 
work experience. There was some cor- 
respondence in ‘Student Roundabout’ 
in 1973 concerning an articled clerk who 
had spent almost the whole of his period 
of training drafting drainage easements 
for a local authority which was his prin- 
cipal’s major client. The same may well 
be true today, such has been the Law 
Society’s failure to deal with the problem. 

On occasion I have been a stern critic 
of The Institute of Chartered Account- 
ants in England and Wales, but in respect 


of the monitoring of training the Law 
Society would do well to learn from the 
Institute and to introduce training 
records and procedures for the accredi- 
tation of principals. 

During question time on Friday, Mr 
Eric Taylor, LLM, a member of the 
Council of the Law Society, acknowl- 
edged that the Law Society had a re- 
sponsibility for the training of articled 
clerks and that it had abdicated that 
responsibility because it had not felt 
able to monitor training standards. 

Despite this, Mr Taylor believed that 
the responsibility should remain with 
the Law Society; conference delegates 
took a different view, voting by 35 to 16 
for the transfer of responsibility from the 
Law Society to a newly constituted Legal 
Training Board. 

At a meeting immediately after the 
policy discussion, the national committee, 
which is the policy-making body of the 
Group, shared the view of conference 
delegates, and so the proposal is to be 
included in the Group’s submission 
to the Royal Commission on Legal 
Services. 

The establishment of the Legal Train- 
ing Board is the main recommendation 
in the field of training, the other main 
recommendations in the submission 
being concerned with salaries. 
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National pay scale 


The Group advocates the drawing-up 
of a national pay scale, with allowance 
being made for regional variations, by 
a Committee of the Law Society and 
the Trainee Solicitors’ Group under an 
independent lay chairman. 

The Law Society should then be 
‘empowered and required to refuse to 
register any articles of clerkship which 
do not contain a clause under which the 
salary to be paid is stated, with provision 
for periodic review such that the trainee 
solicitor will throughout the articles be 
paid at or above the published pay 
scale’, 

Salaries also featured in the address 
given by Sir Edward Singleton, MA, a 
Past-President of the Law Society. He 
said that there were very real problems 
surrounding the introduction of a mini- 
mum salary; if the figure is pitched too 
high, principals decide against taking 
clerks, while if it is pitched too low, the 
very considerable demand for articles 
results in it becoming a maximum rather 
than a minimum. 

He believed that the way forward was 
to find out what the best people were 
doing in various parts of the country 
and to publish the figures with a view to 
encouraging a movement towards higher 
salary levels. 
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Closing the conference, Peter Butler, 
the outgoing Chairman of the Group, 
said the Group had proved its importance 
during the last year and was now a 
thriving body with great potential. How- 
ever, he warned that ‘the Group could 
well disappear overnight’. 


A radical group 


This last remark was a reference to 
two of the problems which face the Group. 
The first is that it is funded by the Law 
Society and that it has been warned in 
the past that in making certain policy 
decisions it should consider the source 
of its funds. The second is that there are 
differences of opinion as to how radical 
a line the Group should take. 

In this respect I was reminded very 
much of the situation facing ACASS 
three or four years ago. CASSL had been 
in the van of the salaries campaign, just 
as the London Trainee Solicitors’ Group 
is now. It was not until Paul Hendrick 
moved from the Chairmanship of CASSL 
to the Presidency of ACASS that the 
latter organization started to play its 
proper role in the salaries campaign. 

The Trainee Solicitors’ Group is 
indeed a thriving bedy with great poten- 
tial; it is poised to take the same great 
strides as were taken by ACASS under 
Paul Hendrick three years ago. 





A Question of Democracy 


by W. A. ANIL-KARUNARATNE, Chairman, CASSL 


Next Wednesday will be a landmark 
for student chartered accountants in 
England and Wales, for it will be then, 
at the ACASS Council, that the motion 
will be presented ‘that ACASS should 
not lend its support to an approach to 
members of student societies from any 
trade union’, 

That is the issue in black and white. 
Nothing more, nothing less. There is 
no question of students being forced to 
join any trade union or of any student 
society or ACASS affiliating with any 
trade union. I believe, as do a majority 
of the members of the Executive Com- 
mittee of CASSL, that the motion should 
be defeated. Let me explain the reasons. 


Mailing lists 
I understand that a certain trade union 


would like to communicate with all 
students. This communication would be 
\ 


in three parts: (a) publicity material 
from a trade union asking a student to 
join that union; (b) a letter from ACASS 
or the local society, written by anti- 
unionists, asking students not to join any 
trade union; (c) a letter from ACASS or 
the local society, written by pro-unionists, 
asking students to join that trade union. 

All expenses of this communication 
will be borne by the trade union. It will 
be distributed by students’ societies or 
on their behalf by third parties. Mailing 
lists will not be given to any trade union. 
So one fine day next summer all students 
will receive the special envelope. That 
will be the time that a decision must be 
made by every student. The individual 
must decide because it is the individual 
who may join, 

The student may throw the envelope 
in the dustbin, or may decide to join. 
That is not important. What is important 
is that every student will receive this 
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information and be able to exercise his 
democratic rights. . 

I believe that if individual students do 
not make the decision, but it is made for 
them by their executive committees, we 
will witness the resurrection of the 
‘union’ issue next year. Let us decide 
now. 

ACASS cannot force a student society 
to follow any particular course of action 
and so whatever is decided at ACASS 
Council, the actual support given to any 
trade union will depend entirely on each 
executive committee. In the case of 
CASSL, with only thirteen voting mem- 
bers on the executive committee at the 
most, only seven persons could decide 
to restrict the information received by 
students — seven out of over 8,000! I 
believe that in the present circumstances 
no executive committee should even 
contemplate the use of such dictatorial 
power. 


‘We know best’ 


Who are these executive committees 
trying to protect, who are these persons 
who are so gullible, weak and indecisive 
that they are forced into signing a cheque 
for about £7 to join a trade union merely 
as a result of a communication without 
considering the issues in question? 
Surely not student chartered accountants? 

Everyone I’ve met agrees that the 
vast majority of students do not want to 
join a trade union. So what is everyone 
so frightened o1? 

These are soine of the reasons why the 
question 1s democracy and not union- 
ization. A few (at the very most, 200) 
self-righteous persons have the idea: 
‘We know best even for you’ and wish 
to subjugate students. Do not let this 
happen. . 

Students can join, and have already 
joined, trade unions; so why is all this 
necessary? The present talks will give 
students a substantial (about 50 per cent) 
discount on the normal membership fee 
of a trade union of about £14. This 
discount is a service to members; it is 
in no way a recommendation for students 
to join that union. Students are already 


offered over 12,000 discounts through 
ACASS. 


Protecting democracy 


Finally, it is not the students who 
need protection; it is our democratic 
processes. People throughout the world 
suffer indescribably to uphold freedom. 
Merely because we have freedom as a 
right we must not take it for granted. 


‘Students when they qualify accept re- 


sponsibilities. This is one of them — to 
protect our democratic processes, for 
they are the foundation on which we 
build our lives. ag 
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Notices 


Hardcastle Burton, Chartered Ac- 
= countants, announce that Mr John F. T. 
f Neighbour, currently taxation manager in 
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their London office, will be admitted to 
partnership on April 1st, 1977- 
Hodgson, Harris & Co, Chartered 
` Accountants, announce that Mr L. S. 
_ Wrightson is retiring on March 31st, 
1977, having been associated with the 
| firm for 51 years. 
Knill James Guest, Chartered Ac- 
- countants, of Lewes, announce that Mr 
- John Riddles, rca, ATU, will become a 
~ partner with effect from April roth, 1977. 
__ Mr Riddles has been associated with the 
_ firm since 1970. 
‘i Larking & Larking, Chartered Ac- 
- countants, of Maidstone and elsewhere, 
announce that Mr Peter Julian Campbell 
Canney, ACA, has been appointed a 
~ partner at their Ashford office, and Mr 
George Vernon Cooper, ACA, has been 
_ appointed a partner at their Canterbury 
_ office, as from April 1st, 1977. 
Morley & Scott announce that, from 
_ April 1st, Mr D. A. Hewer, Aca, has been 
admitted into the partnership in their 


a 


x Marylebone office. 


B. FORTY YEARS ON 

The practice of F. W. Berringer & Co, 

yartered Accountants, of Bromley, cele- 

brates its 4oth anniversary on April 

30th. The occasion is being marked by a 

dinner at Chartered Accountants’ Hall. 
‘The founder of the practice, Mr F. W. 
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Society of Incorporated Ac- 
in 1931. He is now a consul- 
firm, in which his son Mr J. F 
and former articled clerk Mr 
1. Joyce are partners. 

= APPOINTMENTS 

Renee Mr 
i accountant of the South Eastern Elec- 


wut tricity Board since 1973, has been 
appointed deputy chairman. He succeeds 





Leonard Goacher, acMaA, chief 
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Mr John Wedgwood, Ma, Fcis, who 
became chairman of the Southern Elec- 


tricity Board on February 21st. 

Mr C. H. F. Godber, BA, FCA, has been 
made managing director of Betz Ltd, the 
Winsford-based specialists in the treat- 
ment of corrosion and pollution in the 
process industries. 

Mr J. McKinnon, CA, ACMA, has be- 
come finance director of the Imperial 


Group. 


Mr David Wharrie, FCA, financial 
director of AGB Research, has been 
made chairman of Associated Business 
Programmes. 

Mr J. Alan Clarke, psc(Econ), ACA, has 
been appointed finance director of TI 
Machine Division, of Coventry. He 
succeeds Mr Peter C. H. Cook, rca, who 
has joined Simon Engineering. 


peste 





Mr J. A. Clarke Mr C. Smith 


Mr Colin Smith, aca, is to become 
assistant to the managing director of both 
the Felixstowe Dock & Railway Company 
and Townsend Thoresen/Transport Ferry 
Service, Felixstowe, and will have par- 
ticular responsibility for the financial 
control of the two companies. The ap- 
pointment will be effective from June 1st. 


CA MASTER OF LONDON'S 
GUILD OF FREEMEN 


At the annual general meeting of the Guild 
of Freemen of the City of London, held 
earlier this week at Tallow Chandlers’ 
Hall, Mr Harold Gould, JP, FCA, was 
installed as Master of the Guild for the 
ensuing year. 

Mr Gould, 51, is senior partner of 
Wilson Wright & Co, Chartered Ac- 
countants, of Chancery Lane. 


NATIONAL SAVINGS 
STOCK REGISTER 


The following stocks will be added to the 
National Savings Stock Register as from 
April rst in accordance with section 2 of 
the National Debt Act 1972: 154 per cent 
Treasury Loan 1996; 14 per cent 
Treasury Stock 1982; 13 per cent 
Exchequer Stock 1980; 12% per cent 
Exchequer Stock 1981; and 13% per cent 
Treasury Loan 1993. 

The addition of these Government 


Cocks to the National. Savings SONIN 


Register extends the list of marketable 
Government securities which may be | 
bought or sold through the Department 
for National Savings. All new stocks for 
which there is expected to be a demand 
are added to the register as soon as 
possible after being issued. 

Up to £5,000 worth of any one stock ~ 
may be purchased through the Depart- 
ment for National Savings at any one 


time, though there is no limit to the total 


amount of stocks which may be held. 


DEVELOPMENT LAND TAX 
PARTNERSHIPS 


The Standing Committee of the Law 
Society on Revenue Law and the Con- 
sultative Committee of Accountancy 
Bodies have set up a joint working 
party to examine development land tax 
as it affects partnerships. 

The working party would welcome 
comments from members of both pro- 
fessions on this matter, and in particular 
would be very pleased to hear of any 
specific examples of practical problems 
which have arisen in this field. Letters 
should be addressed to CCAB at Char- 
tered Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ. 


COMPANIES REGISTERED 
IN JERSEY 


Revised Fees 


The scale of fees payable in respect of 
limited liability companies and registered 
business names in Jersey is being 
revised with effect from April rst. 

In particular, the following charges 
will apply in relation to requests for 
searches, or the supply of copies, or 
extracts of registered particulars received 
on or after April rst: 

For each postal search. £3. 

For each personal search at the office. 

50p. 

Cony documents, or extracts from 

registered particulars. 50p per page. 

Certification of copies. £1 per certificate. 

Filing requirements in Jersey are not | 
the same as in the United Kingdom, and 
details of the information required to be 
filed will be provided upon request. 

Postal applications should be addressed 
to the Commercial Relations Depart- 
ment, PO Box 267, 15 Broad Street, — 
St. Helier, Jersey, Channel Islands. 
Applications should include a remittance 
for the appropriate fee made payable 
to ‘The Treasurer of the States’ and 
crossed ‘Not negotiable’. 

Applications should not be addressed 
to individual officers of the Department, 
as this may delay prompt reply. 

Full particulars of the revised fees 
are available from the Commercial Rela- 
tions Department at the above address. 
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GOVERNMENT INCENTIVES 
An extensive guide to government in- 
centives and assistance for industry — 
the subject of a special article in The 
Accountant of March 17th — is provided 
in the latest Accountants Digest published 
by The Institute of Chartered Account- 

ants in England and Wales. 

The Government’s aid to industry 
Programme survived the Chancellor’s 
December cuts better than most, and is 
clearly seen by the Government as an 
sssential and growing element in the 
country’s industrial recovery. The ex- 
ensive array of assistance now available, 
yoth financial and advisory, to viable 
mterprises, wherever situated, makes it 
yarticularly appropriate at the moment 
o bring together all the information into 
me guide. 

(Accountants Digest No. 44 ‘Govern- 
nent incentives and assistance for in- 
lustry by Hugh Aldous, BCom, aca, 
rice {£2-°50. Publications Department, 
?0 Box 433, Chartered Accountants’ 
dall, Moorgate Place, London EC2P 
»BJ.) 


COMPANIES ACT 1976 
Appointment of Auditors 


lhe Department of Trade wishes to make 
t clear that section 14 (12) of the Com- 
Janies Act 1976 provides for a two-month 
deriod after April 18th before companies 
aeed put specific resolutions to appoint 
ə re-appoint auditors at their general 
meetings. 

"There is no question, therefore, of 
iuditors suddenly ceasing to hold office 
merely because a specific resolution to 
yppoint auditors has not been tabled for 
i general meeting which starts within two 
months of April 18th, when section 14 
comes into operation. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
| AND WALES 
_ List of Members 1977/78 
We have been asked to remind members 
Xf the English Institute that the latest 
late for the receipt of changes of address 
ind other details for inclusion in the 
(977-78 List of Members is May 2nd, 


(977. Order forms will be sent to 
nembers in October. 


ICA CONFERENCE ON 
INTERNATIONAL STANDARDS 


\ one-day conference on international 
iccounting standards has been arranged 
xy The Institute of Chartered Account- 
ints in England and Wales at the London 
dilton on April 21st. The objectives of 
he conference, under the chairmanship 
f Sir William Slimmings, CBE, DLitt, CA, 
ire to highlight current problems of 
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financial reporting across national fron- 


tiers; to extend familiarity with inter- 
national accounting standards; and to 
obtain the views ‘of accountants both in 
industry and in practice on problems 
associated with these standards. 

The VAT-inclusive fee is £54. In- 
guiries and applications should be 
addressed to the Institute’s Courses 
Department at PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ (01-628 7060). 


LONDON 
CHARTERED ACCOUNTANTS 


Implementation of the Companies Act 
1976 (The Accountant, February 1oth) has 
provided an addition to the London 
Chartered Accountants’ April programme. 
The Society has announced an evening 
meeting on the new Act on April 2oth, 
at the CEGB Theatre, 15 Newgate Street, 
at 5.45 pm, with Mr K. A. Sherwood, 
FCA, as the speaker. Tickets are available 
at £3-78 including VAT. 

Inquiries and applications for this 
and other events should be addressed 
to London Chartered Accountants, 38 
Finsbury Square, London EC2A 1PX 
(01-628 2467). The Society’s meetings 
are open to all chartered accountants 
living or working in the Greater London 
area. 


INTERNAL AUDITORS’ 
MEETINGS 


Local districts of the Institute of Internal 


Auditors’ UK Chapter have the following 
meetings planned for April: 


April 12th (North Western): ‘Auditing 
standards’, by Mr Andrew Chambers, 


BA, ACA, MBCS, at Associated Octel - 


Sports & Social Club, Bromborough, 
Cheshire, 2 pm. Lunch available from 
1 pm if booked in advance. 

April 13th (London): Luncheon meeting 
‘Public accountability and audit’, by Sir 
Douglas Henley, kcs, Comptroller and 
Auditor-General, at the Rembrandt 
Hotel, London SW7, 12.30 for 1 pm, 
preceded by a ‘Managers’ Forum’ at 
10.30 am. 


April 22nd (Birmingham): Annual dinner. 
Speaker, Mr T. W. Scriven, UK 
Chapter President, at West Midlands 
Gas, Solihull, Birmingham. 

Further details of all UK Chapter 
activities are available from Mr Malcolm 
Rose, BSc(Econ), FCA, c/o London Trans- 
port Executive, Aldwych House, Ald- 
wych, London WC2 (01-242 9428, ext. 
10). 


MANAGEMENT CONSULTANTS 
ASSOCIATION 


Total fee income of members of the 
Management (Consultants Association 
rose from £276 million in 1975 to £31°3 
million in 1976, according to the recent 


contributes about £1 million monthly to — 


being welcomed by Mr David Lindsay, F 






































annual review by MCA chairman Mr — 
M. W. Hicks-Beach. The proportion of — 
fees earned overseas continued to in- a 
crease; some MCA members are cur- f 
rently earning up to 50 per cent of their k 
professional income overseas, and MCA 


F 


the UK’s invisible exports. B 

Executive director of the Association 
is Mr M. C. Ashill, rca, 23-24 Cromwell 
Place, London SW7 (01-584 7283). 


INTERNATIONAL STANDARDS 


Conference Proceedings 
Published 


Proceedings of last year’s sponsored 
ICRA conference on ‘International finan- 
cial reporting standards’ (also summarized 
in The Accountant of November 2sth, 


Mr Michael Heseltine, MP, Shadow 
Spokesman for the Environment, was the _ 
guest speaker at this month’s luncheon 
meeting of the Slough Group of the Thames 
Valley Society of Chartered Accountants. 

In a stimulating address he accused two 
sections of society of opting out from 
protecting their own interests — manage- 
ment and shareholders. ‘There is ample 
evidence’, he said, ‘of the move to the left 
that is constantly taking place. Advocates of 
the left point of view keep up a constant 
pressure at all levels of society from national 
to local in order to ensure that their opinions 
are well known. By and large, the great 
majority of managements rely on someone 
else to act on their behalf, but this never works. 
To protect your own interests you must look 
after them yourselves.’ 

As far as shaieholders were concerned, Mr 
Heseltine referred to the majority of them as 
the absentee landlords of the 20th century. 
‘There are some managements which are 
bad’, he said, ‘but a bad management will not 
remove itself. It is up to shareholders to 
protect their own interests by taking a far 
greater interest in the companies in which _ 
they have invested.’ on 
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chairman of the Group. 
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1976) have now been published as No. 13 
in the Centre’s series of Occasional 
Papers. Copies are available from Mrs 
G. M. Booth, of the International Centre 
for Research in Accounting, Guillow 
House, Bailrigg, Lancaster, price £4 post 
free UK or by surface mail, or £6 by air 
mail. 

Remittances, payable to ICRA, must 
accompany orders. 
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SHEFFIELD 
CENTENARY SOUVENIRS 
A short History of the Sheffield and 
District Society of Chartered Accountants, 
by A. M. Hoe, Ba(gcon), FCA, ATU, will 
be published shortly and may be ob- 
tained from the Society at Room 24, 
Huttons Buildings, 146 West Street, 
Sheffield, price £1. Also available from 
this address is a range of commemorative 


Construction Industry 


Subcontractors 
Temporary Arrangements 


The new tax deduction scheme for con- 
struction industry subcontractors starts 
on April 6th. After that date, subcon- 
tractors who do not hold one of the new 
‘n14 tax certificates will have 35 per cent 
deducted at source from payments they 
receive from contractors. 

It appears that some contractors and 
local authorities have not received evi- 
dence of certificates from their sub- 
contractors, even where payments are due 
on or shortly after April 6th. The Inland 
Revenue have been asked whether they 
can assist subcontractors whose applica- 
tions have been successful, but who 
could face cash flow difficulties for a 
limited period until they receive their 
certificates and are able to produce the 
necessary evidence to all their con- 
tractors. 


Advance notice of certification 
Inspectors of ‘Taxes have recently been 
instructed to issue letters to subcon- 
tractors who have qualified for one of the 
new certificates, telling them that their 
applications have been successful and 
that their certificates are being prepared. 
The Inland Revenue will not take 
action against any contractor (including a 
local authority) who, until he has had 
evidence of the certificate itself, treats 
such a letter as evidence of certification 
and, accordingly, makes payments gross 
to the subcontractor concerned, provided 
that the payment is: 


(i) not in cash; and 

(ii) due under a written contract; and 

(iii) made before July 6th, 1977. 

The contractor is, however, expected 
to satisfy himself of the identity of the 
subcontractor and, if he has doubt about 
the authenticity of the letter, he should 
telephone the tax office which issued it. 
In all cases he must retain a copy of the 
letter. 

It must be stressed that this is a tem- 
porary measure to cover the changeover 
to the new scheme. The contractor must 
carry out the normal checks on the 
validity of the certificate itself as soon as 
it is available and cannot, in any circum- 
stances, pay gross after July 5th, 1977, 
unless he has done so. 


Early repayment of deductions 

Where a subcontractor produces his 
certificate to a contractor within the same 
income tax month as a deduction has been 
made, and provided a deduction form SC 60 
has not already been issued covering that 
payment, the contractor may reimburse 
the subcontractor for the deduction — see 
paragraph 145 of the Inland Revenue 
booklet IR 14/15. 

Where reimbursement by the con- 
tractor is not possible, a certificated 
subcontractor can nevertheless claim 
repayment from the Inland Revenue. He 
should apply to his Inspector of Taxes, 
enclosing the forms SC 60 provided by 
the contractor, and explain that he is 
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ties (£2 each), pewter tankards ({10) and 
silver goblets (£75, in presentation case), 
all marked with the Society’s badge and 
‘SDSCA 1877-1977’. 

Prices quoted are inclusive of VAT, 
and samples of ties, tankards and goblets 
may be seen at SDSCA functions during 
the coming year. The first of the goblets, 
illustrated on page 330 of last week’s issue, 
has been presented to the City of Sheffield. 


claiming early repayment as a certificated 
subcontractor. ‘The Inspector will need 
to make certain checks, but will repay as 
soon as possible. 


Outstanding applications 

There are a number of subcontractors 
whose applications for a certificate are 
still outstanding, because they have not 
met all the qualifying conditions. Such 
subcontractors should get in touch with 
their Inspectors of Taxes, who will be 
able to tell them what steps they need to 
take to qualify. 


TAXATION OF LONG SERVICE 
AWARDS 


Under a published extra-statutory con- 
cession, the Inland Revenue do not seek 
to charge tax in respect of awards made to 
directors and employees as testimonials 
to mark long service, which take the form 
of tangible articles of reasonable cost, 
when the relevant period of service is not 
less than twenty years and no similar 
award has been made to the recipient 
within the previous ten years. 

For this purpose, an article is at 
present taken to be of ‘reasonable cost’ 
when the cost to the employer does not 
exceed {2 for each year of service. From 
April 6th, 1977, according to a recent 
Inland Revenue statement, this permitted 
amount will be increased to £3 for each 
year of service. 


DOUBLE TAXATION 
Netherlands 


A protocol amending the double taxation 
convention between the UK and the 
Netherlands was signed last week in 
London. The protocol is subject to 
approval by the House of Commons. 

The text of the signed protocol will be 
published in due course as a Schedule to 
a draft Order in Council. 
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‘ED18 is too complicated’ - ICMA 


Mr Douglas Morpeth’s Inflation Accounting Steering 
Group, within its terms of reference and the constraints of 
time, is widely recognized to have done an entirely com- 
mendable job. Praise for the thorough and detailed work 
which has gone into the outcome of the IASC’s deliber- 
ations — ED18 — has not been begrudged even by those 
who differ from its proposals. 

These include, it has now emerged, the Institute of 
Cost and Management Accountants, the first of Britain’s 
recognized accountancy bodies to publish its definitive 
response to the exposure draft. ED18, the ICMA Council 
concluded last week, is too complicated. The only adjust- 
ments that should be required to reflect the effects of 
inflation in accounts are (i) a cost of sales adjustment to 
reflect the value to the business of assets consumed during 
the accounting periods; and (ii) extra depreciation based 
on up-to-date asset values, to make sure that sufficient 
profits are retained to maintain the assets base. 

Further research, in the ICMA view, should be under- 
taken to find the best way of showing these adjustments 
in the accounts; and all organizations required to report 
on this basis should introduce the simplified proposals at 
the same time. 

These recommendations reflect the results of a three- 
pronged canvass by the ICMA of its members’ views. As 
mentioned in The Accountant of March 17th, this took the 
form of private consultation with a number of members 
holding senior positions in financial management; a series 
of 43 branch meetings at which, in the event, over 2,500 
members had the opportunity to participate in the debate; 
and a questionnaire distributed at these meetings and 
through the Institute’s journal Management Accounting. 
While it must be admitted that those who attended these 
meetings were necessarily a minority, and those who 
completed the questionnaire a still smaller minority, of the 
ICMA’s total membership, the level of response has been 
well in line with that normally to be expected from such 
exercises; further, it may reasonably be assumed that those 
holding decided views on the subject would be the least 
likely to have neglected the opportunity. 

It is plain that a considerable proportion of the ICMA’s 
membership has grave and significant reservations about 
implementing CCA in the form proposed by the IASG in 
ED18. In particular, while three out of every four re- 
spondents to the questionnaire ~ 75 per cent — agreed that 
some form of change from historic costs as a basis of 
accounting was desirable, 62 per cent rejected ED18 as ‘an 
acceptable compromise solution to the problems of 


accounting for inflation’ and 77 per cent (the highest degree 
of unanimity on any single point in the questionnaire) 
disagreed with the ED18 proposals to dispense with 
historic accounting. 

Specific objections to the abandonment of historic 
accounts include the fear of a ‘price explosion’ if CCA 
were adopted exclusively; the difficulty of complying with 
current EEC regulations; and the invalidation of com- 
parisons world-wide if the UK were to adopt CCA uni- 
laterally. This last, of course, is a point of potential con- 
fusion to industries competing internationally — airlines 
being cited as a conspicuous example. The cost of sales and 
depreciation adjustments could be shown, it is suggested, 
in a supplementary statement to historic accounts — though 
this admittedly fails to resolve the difficulty of presenting 
two alternative true and fair’ profit figures to shareholders. 

Predictably also, the ‘subjective’ aspects of ED18 came 
in for some unfavourable comment. Some members fore- 
saw the possibility of accountants being ‘leaned on’ by 
management to produce ‘acceptable’ results, while 60 per 
cent of questionnaire respondents wanted the amount of 
profit available for distribution to be defined by statute. 

ED18 has further come under fire for venturing into one 
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or two peripheral areas which call for separate treatment. applied by inference to reverse existing historic-based 


Prominent in this category, of course, is the section on 


proposals have commanded a high degree of acceptance, 
but adds: ‘However, the Institute feels that it is inappro- 
priate for this matter to be dealt with in a standard on CCA. 
Steps should now be taken, through CCAB, for SSAPr1 to 
be modified and reactivated in the light of the support 
received for the method of determining liability as set out 
in paragraphs 246-249 of ED18.’ Similar remarks are made 
on accounting for leased assets — a proposal so basic, it is 
felt, should properly be the subject of a separate exposure 
draft — while there is strong opposition to ED18 being 





deferred taxation; the ICMA Council agrees that these — 


SSAPs. 

To quote again from the ICMA Council: “The intro- 
duction of any standard which attempts to deal with the 
effect of inflation within company accounts for shareholders 
and other outside users will only be successful if the 


standard has the acceptance of the greater part of British 


industry’. With over 7o per cent of its questionnaire 
respondents drawn from manufacturing industry, the 
ICMA is unlikely to lose sight of the fact that its members 
will be significantly involved in the ‘grass-roots’ imple- 
mentation of whatever form of CCA adjustment may 
emerge from the present debate. 
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= Scottish President Attacks 


Irrelevant Legislation 


‘At no time in the history of the ac- 
countancy profession has government 
legislation, proposed legislation, and white 
and green papers taken up so much 
of an accountant’s time’, Mr A. B. 
Richards, ca, outgoing President of The 
Institute of Chartered Accountants of 
Scotland, said last week. “Too much time 
is being taken up in a period of national 
economic crisis with matters of relative 
insignificance and on proposed reforms 
which will serve relatively little purpose. 

‘Some of the legislation deals with 
proposals for controlling business acti- 
vities by requiring persons carrying on 
these activities to become licensed. We 
have opposed the application of such 
legislation to members of our Institute, 
citing our self-regulatory and discipli- 
nary rules as being effective control over 
all activities in which our members may 
engage in the course of their profes- 
sional work. 

‘I draw a distinction between legis- 


lation imposed upon us by government 


and self-imposed rules by the account- 
ancy bodies aimed at improving the 
standing and efficiency of the profession. 
Self-regulation has been attacked in 


= some quarters as being ineffective. The 


fact is that it is more effective today than 


_ at any other time in spite of the in- 
= creased pressures and complexities of 
= modern business and professional life.’ 

___ Continuing his address to the Scottish 


 Institute’s annual meeting last Friday, 






= Mr Richards added: ‘No-one would 
= wish to underestimate the tremendous task 
= with which the Government was faced in 


curbing inflation and steering the country 


into a more stable economy. Their task 
_ «has not been made easier by irresponsible 


` 
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strikes, somefimes in defiance of trade 
union advice. No-one can be other than 
disappointed that we are still a long way 
away from a single-figure rate of inflation 
and that unemployment is still running 
at far too high a level. ) 4 

‘As I said earlier, too much time is 
devoted to change and reforms which 
are not essential to the economic re- 
covery of the country. However one 
might regard the defeat of the guillotine 
motion on devolution politically, it 
certainly freed a great deal of Government 
time, which could have been used to 
direct more forcibly the country’s efforts 
to return to real prosperity. It now seems 
that devolution [The Accountant, Feb- 
uary 3rd] will rear its head again in the 
not too distant future. 

‘Living standards in this country have 
fallen sharply and no-one looks upon that 
with favour. But unless the present 
economic crisis is resolved soon, living 
standards will fall further, unemployment 
will continue to rise and such social re- 
forms as are desirable will be further away 
than ever.’ 

Mr Richards concluded his address 
with a call for an extensive public re- 
lations exercise to explain quite clearly 
to the public the function and role o 
the auditor. Suggestions had been heard 
that accountants should adopt a more 
positive approach to seeking out fraud; 
that Parliament had intended auditors to 
be the last line of defence against fraud; 
and that auditors should become blood- 
hounds rather than watchdogs: 

‘To say that the most effective pro- 
tection against fraud and against mis- 
management is a higher standard of 
auditing makes the solution to the prob- 
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lem sound very easy. It conveys the 
impression, quite wrongly, that nothing 
has been done to improve standards.’ 
Scottish chartered accountants were not 
a complacent profession, nor were they 
embarrassed by well-founded criticism; 


-they welcomed it, and would do their 


best to profit by it. 

The annual report of the Council 
of the Scottish Institute was featured in 
The Accountant of March 24th. 


NEW PRESIDENT 





President of the Scottish Institute for 
1977-78 is Mr John Lister Kirkpatrick, CA, 
joint senior partner in the Scottish practice of 
Thomson McLintock & Co, in which firm 
he has spent the whole of his professional 
career. He has been a Vice-President of the 
Institute for the past two years. 

At 49, Mr Kirkpatrick is the youngest man 
ever to hold the Scottish Presidency. He is 
succeeded as senior Vice-President of the 
Institute by Mr W. N. Hunter Smart, CA 
(Hays Allan, London), while another 
Thomson McLintock partner, Mr D. B. 
Grant, TD, CA, of Dundee, is the new junior 
Vice-President. ) 

By a further happy coincidence, the 
appointments of Mr Kirkpatrick. and Mr 
Grant coincide with their firm's centenary 
year (The Accountant, January 13th). 
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Questionnaire on ED18 


Companies which participated in the 
initial ‘field testing’ which preceded the 
issue of ED18 last year (The Accountant, 
December 2nd, 1976) have now received 
from the Inflation Accounting Steering 
Group the first part of a detailed ques- 
tionnaire seeking their views on the ex- 
posure draft under more than a dozen 
headings. The results of this extremely 
detailed exercise, it has been stated, ‘will 
have an important influence on the 
recommendations that the Steering 
Group makes to the Accounting Stan- 
dards Committee’. 

In the course of a covering letter to 
participants, IASG secretary Mr C. A. 
Westwick, BSc(Econ), FCA, writes: “We 
are acutely aware that at first sight they 
[the questionnaires, covering in all 59 
pages of typescript] will appear to be long, 
but we believe that, in practice, they will 
be easier for you to complete (and 
certainly for us to use) than a long 
written report. If, however, you prefer 
not to use the questionnaire, please let us 
have your comments in whichever way 
you prefer. 

‘While the deadline for the receipt of 
comments is May 3oth, it would help us 
if you could return these questionnaires 
by April 30th — or even sooner, if that is 
possible.” Other companies which have 
not hitherto participated in field-testing 
ED18, and who may wish to make use of 
the present questionnaire, are invited to 
apply for a copy to the IASG’s offices at 
119 Finsbury Pavement, London EC2P 
2HJ (01-638 2621). 

Among the specific aspects of ED18 
on which comments are sought are its 
scope and timetable; monetary items; 
deferred taxation; goodwill; and account- 
ing for assets and operations overseas. 


Views of the Eccnomy 


If Ministers are to be believed, the long- 
awaited economic revival is coming as a 
result of current policies. With inflation 
still running at a rate which would halve 
the real value of personal savings almost 
every five years and with barely per- 
ceptible growth in the gross national 
product, the grounds for such faith are 
not immediately obvious. 

However, the latest issue of the Bank 
of England Quarterly Bulletin now adds 
its voice to those who profess hope. 
Britain’s borrowing requirement this year 
will come well within the limits set by 
the International Monetary Fund. That ts 
satisfactory as far as it goes, but it is 
precisely this level of borrowing which 
compels the Bank to keep interest rates 
at current levels rather than letting them 
reflect fully the downward trend of the 
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Minimum Lending Rate. However, the 
Quarterly Bulletin concedes that there ts 
scope for a ‘relaxation of fiscal policy’, 
ie, lower taxes and, given the under- 
utilized capacity in industry and the 
labour market, some scope also for ex- 
pansion as the balance of payments im- 
proves. 

The Organization for Economic Co- 
operation and Development seems rather 
less optimistic about the prospects for 
early growth in the UK economy, but 
affirms the main features of the present 
situation. Like the Quarterly Bulletin, it 
stresses the need for continuing control 
over pay increases but expects an ex- 
ternal surplus this year. 
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Important as are the cost of imports, 
the UK borrowing requirement and 
Phase 3 of the pay policy, the out- 
standing issue remains, as always in the 
past two decades, unmentioned. This is 
the need for structural change within 
British industry, the problem of over- 
manning and restrictive practices on the 
shop floor which discourage new invest- 
ment. 

No doubt, on the surface, things will 
look marginally better by 1978; but all 
the indications are that, unless these 
fundamental defects in the British eco- 
nomy are dealt with, living standards in 
the UK will fall still further behind those 
of her leading competitors. 


London Leads 


‘I think that we might have taught the 
nationalized industries a thing or two’ 
Mr Geoffrey Vieler, Fca, commented 
recently. Mr Vieler, Chairman of the 
London and District Society of Char- 
tered Accountants, was alluding with 
modest pride to the out-turn of the 
Society’s income and expenditure ac- 
count for 1976, which showed a surplus 
of £18,984 in comparison with the 1975 
deficit of £16,729. i 

This improvement in the Society’s 
finances is derived almost entirely from 
dramatically-improved surpluses (fees 
less direct expenditure) on programme 
events and from the CASIS intro- 
ductory service previously featured in 
The Accountant. London has taken full 
advantage in 1976 of its position as a 
large and geographically compact district 
to mount a programme of high-quality 
technical and socia] events which has 
proved attractive alike to the under-30 
age group, to industrial as well as to 
practising members, and to the Society’s 
increasing number of lady members. 
The success of this substantial effort 
goes far to vindicate London’s claim that 
the initials ‘LDS also indicate the 
‘leading’ district society. 

The past year’s activities are attrac- 
tively featured in a ‘new look’ pictorial 
annual report, now in the course of 
circulation to members. Printed on 
glossy paper and generously illustrated, 
it includes ~ in addition to the annual 
accounts and other necessary formal busi- 
ness — a series of personal views on such 
diverse topics of interest as the Society’s 
role in influencing Council policy; the 
‘Hundred Group’ of LDS members 
holding senior posts in financial manage- 
ment; the ladies’ point of view; smaller 
firms; and voluntary advice centres, ‘in 
which some of the Society’s younger 
members have played a most enthusia- 


stic and valuable part. The decision to 
let advertising space in the report has 
made it possible to issue this ‘quality’ 
product at no greater cost to the Society’s 
funds than in previous years. 

The Society’s annual meeting is to be 
held at Chartered Accountants’ Hall 
on Thursday, May 12th, at 6 pm; light 
refreshments will be available. Following 
the formal business of the meeting, Sir 
William Pile, KCB, MBE, Chairman of the 
Board of Inland Revenue, has kindly 
agreed to speak on a subject of his own 
choosing. 

Members who were present at the 
Institute’s 1976 conference in Harrogate, 
in particular (The Accountant, October 
21st, 1976) will remember Sir William 
as a lively and topical commentator 
upon the Revenue scene, and can be 
relied upon to welcome this opportunity 
of hearing him again. 

Eleven nominations have been re- 
ceived for the seven vacancies on the 
LDS committee, and full details will be 
found in the report. Among those who 
retire at this time and are not seeking 
re-election is Mr Kenneth Sherwood, FCA, 
the Society’s Treasurer and currently 
its longest-serving committee member. 
(A contributed article by Mr Sherwood 
appears on page 390 of this issue.) 
Under the Societys constitution, at 
least two of the seven vacancies must be 
filled~by non-practising members. 

Notwithstanding tremendous efforts 
on the part of its chairman, committee 
and secretariat, communication with 
London’s 15,000 nominal members — and 
an even larger potential membership ~ 
remains something of a problem. All 
LDS events, it has been repeatedly em- 
phasized, are open to all chartered ac- 
countants living or working in the Greater 
London area, and there is no additional 
charge for membership. Ae 
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The Institute of Taxation held its annual President's luncheon at the Savoy Hotel, London, 
on Thursday of last week. Among the guests welcomed by the President, Mr R. J. Pickerill, 
FCA, FTII (centre) were Mr Michael Clark, deputy chairmam, Plessey Co Ltd; Mr Peter Brooke, 
MP (Cities of London & Westminster, Con.) ; the Rt Hon. Joel Barnett, FCCA, Chief Secretary 
to the Treasury; and Lord Grantchester, QC, Chairman of VAT Tribunals. 





Which Way for Quebec? 


Possible Developments in Quebec 1977- 
1985 is the title of a 33-page repoit just 
released by Currie, Coopers & Lybrand 
Ltd, Toronto, and its associated firm 
; Drouin, Paquin & Associés Ltée. Based 
; on confidential interviews with 53 presi- 
dents of privately-owned companies and 
f Crown corporations, deputy ministers 
fz and other senior executives in business 
and government in Quebec, it attempts, 
in the words of the publishers, ‘to present 
a range of possibilities which may be 
i useful in re-examining the strategy of an 
6: individual business’. 
4 After discussing a number of factors 
which could have an important influence 
on future developments in Quebec, 
such as changes in the supply, demand 
and cost of energy, particularly oil; 
interruption of normal trade due to local 
wars elsewhere in the world; the attitude 
of the rest of Canada towards biling- 
-ualism; and the willingness of Ottawa 
and the provincial governments to ac- 
= commodate Quebec, to name but a few, 
= the report looks at several scenarios that 
- might emerge following the promised 
referendum on Quebec independence. 
The possibilities include (1) Quebec 
gaining in Canada and reverting to a 
erva tive government; (2) Quebec 
remaining in Canada with major con- 
tit utional charges; (3) Quebec as a sov- 
state with economic union; and 
an Complete independence. 
While the first alternative promises a 
period of stability, many would be 
disappointed at this turn of events; it 
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would mean a return to the status 
quo, with the aspirations of the nation- 
alists and socialists largely unsatisfied. 
Under the second possibility, a new 
constitution will take years to achieve 
and mean a prolonged period of un- 
certainty, making economic recovery and 
restoration of investor and public con- 


fidence difficult. 


Under the third and fourth scenarios, 
the report says, the implications and 
difficulties of setting up the full apparatus 
of a separate state would be enormous. 
Given complete independence (the 
fourth possibility), the government of 
Quebec would have to establish systems 
and laws covering money and banking, 
customs, post office, criminal justice, 
taxation, immigration and foreign affairs. 


It would have to negotiate for the take- 
over of federal ports, airports, communi- 
cations and defence establishments, and 
settle arrangements regarding rail, air 
and marine transportation regulated or 
owned by the federal government. It 
could be difficult to accomplish this by 
peaceful transition — particularly if 
dissidents, feeling that matters were 
moving too quickly or too slowly, were 
to provoke an incident or cause an unin- 
tentional act leading to violence, with 
federal troops intervening to protect 
citizens and property. 

All four scenarios, the report concludes, 
have one thing in common: Quebec is 
in for a lengthy and challenging period 
of reorientation. 





Whose Body? 


The activities of ‘diploma mills’ — bogus | 
institutions run for private profit, and 
awarding specious qualifications without 

adequate examination — have in the past 
been a cause of some concern to legiti- 
mate academic and professional bodies. 
Within the UK, various individuals have 
shown themselves alert to the fact that the 
title of ‘accountant’ enjoys, per se, no 
legal protection. 


The Accountant heard recently of the 
initials ‘FSAA’ being used, purportedly 
to indicate a ‘Fellow of the Society of 
Administrative Accountants’. These ini- 
tials, together with the related ‘ASAA? 
for associates, were of course the preroga- 
tive of members of the former Society of 
Incorporated Accountants, and are still 
protected by The Institute of Chartered 
Accountants in England and Wales under 
the terms of the 1957 integration scheme. 
The Institute has confirmed that it would, 
if necessary, take legal proceedings to 
restrain their misuse. 


Neither the Institute nor the Depart- 
ment of Trade has, in fact, any record of 
the ‘Society of Administrative Account- 
ants’ as an established body at any known 
address. A DoT spokesman said last 
week ‘It is not, of course, a recognized 
body of accountants, and is of no interest 
or concern to us at present.’ 


The ‘Society of Administrative Ac- 
countants’, to the extent that it may 
exist, is to be distinguished from the 
Institute of Administrative Accounting, 
established in 1916 and formerly known 
as the Institute of Book-keepers. Fellows 
and associates of this Institute use the 
designatory initials ‘“FAAI’ and ‘AAAI’ 
respectively. 


Internal Auditors’ 
Regional Conference 


Members of the UK Chapter of the 
Institute of Internal Auditors are hosts 
to the Institutes forthcoming West 
European Regional Conference, which is 
to be held at the Café Royal, Regent 
Street, London W1, from October 12th 
to 14th. Full programme details and 
application forms will be circulated to 
Chapter members in due course. 


The UK Chapter currently holds the 
international record within the IIA for 
new enrolments and, with 120 new mem- 
bers recruited since last May, Chapter 
membership is now over 800. Despite 
this encouraging response to the current 
recruitment drive (The Accountant, Feb- 
ruary 17th), pressure is still continuing 
towards the 1,000 mark. 
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CBI Launches New 
Group Pension Scheme 


Up to 50,000 smaller companies, it was 
authoritatively estimated last week, will 
be able to take advantage of the CBI’s 
new group pension scheme. This scheme, 
which updates and supersedes that pre- 
viously developed by the CBI in the light 
of the Social Security Act 1973, is avail- 
able to all CBI member companies, in- 
cluding those which are members of 
CBI-affiliated employers’ organizations 
and trade associations. 

Developed in association with pension 
consultants Sedgwick Forbes McNicoll 
and underwritten by the Equity & Law 
Life Assurance Society, the scheme 
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includes a contracting-out option, though 
the CBI has emphasized that this facility 
should not be taken to imply that con- 
tracting-out is necessarily in the best 
interests of all employers. The minimum 
number of employees that can be entered 
from an individual member company is 
five where the scheme is used for topping- 
up the State pension, or 20 for a con- 
tracted-out scheme. 

Each company participating in the 
scheme will have an individually-calcu- 
lated funding rate, and contributions paid 
by a participating company will be 
applied to provide benefits only for its 
own employees. There will thus be no 
element of cross-subsidization. 

Among the benefits offered are a 
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widow’s pension (at half-rate) which 
continues after the death of her husband 
after retirement and is not lost on her 
own remarriage; generous lump-sum 
death benefits without medical evidence; 
and minimum administrative expenses. 
Advice on the scheme’s provisions is 
available to all eligible member companies 
without charge or obligation. 

Inquiries should be addressed to Mr 
E. M. Felgate at CBI headquarters, 21 
Tothill Street, London SWiH oLP 
(or~930 6711); or to Mr C. R. Labrow at 
Sedgwick Forbes House, 33 Aldgate 
High Street, London EC3N 1A] (01-377 
311x). CBI preliminary market research 
has indicated a large potential market for 
the new scheme. 





THIS IS MY LIFE 


Responsibility by Proxy 


I was strolling through Kitchen Appli- 
ances, admiring the shining white fridges 
and freezers, washers and dryers, when 
somebody called my name. He was a 
worried little man with what we used to 
call a Ronnie moustache, and judging by 
the crimson face of our Miss Smith 
there was trouble brewing. 

‘I bought an oven two months ago, 
but the grill hasn’t worked since Tuesday 
of last week and this lady says it’s not 
your responsibility’, he began with care- 
ful courtesy. Miss Smith explained rather 
snappily that she’d passed on his com- 
plaint to the makers’ maintenance section 
the very day she heard from him, be- 
cause, of course. we don’t do the main- 
tenance ourselves, and they'd sent him 
a card saying they’d come at four on 
Monday, but nobody was there when they 
called, so they couldn’t mend_his grill. 

Ronnie said he never got a card and 
rest assured his wife would have been 
there if he had because they couldn’t 
keep going without a grill, and now he 
was told he was back at the end of the 
queue for not being there on Monday, 
and that just wasn’t fair. 

I suggested helpfully to Miss Smith 
that in the special circumstances she 
should ask the maintenance chaps to 
give him consideration, but she said 
the repair crew got their rota of calls 
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from their head office and the said head 
office never changed its rota on principle. 

Ronnte stiffened at this point, and 
frankly I felt that Miss Smith needed a 
good smack on the appropriate area. 
What about contacting the crew’s fore- 
man unofficially, I suggested; he’s local, 
he lives in Acacia Avenue, he’ll always 
do more than his duty. 

‘He’s been sacked’, she said, and I 
suddenly remembered the case ~ an 
angry husband had assaulted him for 
devotion beyond the call of duty. “They’ve 
centralized their maintenance section 
out at their new plant and we don’t even 
know the new foreman. I don’t feel it’s 
really our responsibility once we've 
notified them, because we’re only the 
middlemen, and the suppliers are the 
liable party.’ 

I saw with alarm that Ronnie was 
scribbling rapidly in his diary. That was 
a very interesting statement indeed, he 
said coldly, because our staff had empha- 
sized the outstanding after-sales service 
of this particular model, with repair vans 
rushing to the rescue within minutes of 
a phone call ~ like the Seventh Cavalry 
in Injun country on the TV. That was 
why he had bought it, and now we said 
it wasn’t our responsibility, 

I saw it coming; I could have walloped 
the nit-witted harpy good and hard. What 


sort of daft training in dynamic sales- 
manship were we organizing? He had 
us over a barrel; someone will walk the 
plank for this! 

Legally speaking, he continued, our 
assurances were clearly made care- 
lessly, irresponsibly, and inaccurately, 
without knowledge of the facts and with- 
out regard to the ill-used customers; 
not so much a casual puff as a deliberate 
false representation. Unless his grill 
was repaired by tea-time we'd hear from 
his solicitor, and the story would make 
interesting headlines. 

He stressed the point by calling ‘rotten 
service, rotten service’ as he walked out, 
with our sales manager sprinting down 
the street after him, and Miss Smith 
having hysterics in the staff cloakroom. 





Unless the grill was prepared by tea-time... 
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The Battle of the 
Standards 


by KENNETH A. SHERWOOD, FCA 
Partner, Chalmers, Impey & Co 


it is perhaps not generally appreciated that three out of the five 
international Accounting Standards have as yet no parallel in 
the United Kingdom. But even fewer accountants are aware that 
the UK forewords to the international standards gloss over some 
relatively minor but not unimportant differences between 
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international standards and the UK Standards and Companies Acts. 


The relationship intended between the two sets of UK and 
international standards is clearly set out in the preface to 
the international accounting standards issued in December 
1974. In the introduction to that preface, the UK and 
Irish Advisory Committee, who have undertaken respon- 
sibility for issuing the statements to the UK and Irish 
Accounting Bodies, states that: 


‘International accounting standards promulgated by IASC 
do not override the provisions of the Companies Acts 1948 
and 1967 or Statements of Standard Accounting Practice. If 
the international accounting standards issued by IASC con- 
form with the foregoing on a particular subject, the accounts 
will automatically comply with the international accounting 
standards in respect of that subject. If the international 
accounting standards differ from or are in conflict with the 
Companies Acts or SSAPs, the accounts and the auditors’ 
report must indicate . . . in what respect the international 
accounting standards have not been observed.’ 


The decision was taken at the time that all members of 
the UK accounting bodies would receive copies of each 
international standard, together with an explanatory fore- 
word, indicating how the standard would apply in the UK. 
The UK standard would remain in existence. With hind- 
sight, it appears that this procedure may be unnecessarily 
cumbersome in as far as members now have to refer to two 
sets of standards which are drawn up in slightly different 


' formats and are not easily comparable. It can now be seen 


clearly that an international standard may sometimes be 
more demanding than a UK standard and/or the UK 
Companies Acts and other statutory accounting require- 
ments for other types of enterprise. 

An alternative method of presentation which would 
avoid further confusion would be for the UK standard to be 
replaced by a new standard in two parts: Part A, the 
international standard, and Part B, additional standard 
requirements for UK enterprises. A commentary on the 
international standard would only be necessary where it 
conflicted with statutory requirements in the UK or in the 
Irish Republic. If such an approach is not considered 
feasible, the requirement to comply with both UK and 


international standards must be lifted, since it is un- 
reasonable to expect accounts to comply with two standards 
which have subtle differences which have not been clearly 
explained. à 


Divergence between UK and international standards 


The UK/Irish foreword to each international standard is 
supposed to indicate the difference between the two 
standards, so that members are aware of the extent to which 
the issue of the international standard imposes new re- 
quirements not covered by existing UK standards or 
statutory requirements. In drawing up these forewords, 
only major differences have been indicated, and a number 
of minor, but no means unimportant, matters have not been 
covered. (See Appendix I.) 

It is understood that this policy has been deliberately 
adopted on the grounds that international standards are 
meant to be interpreted more broadly, and that it is there- 
fore unnecessary to insist on a detailed compliance with an 
international standard, as long as it is generally adhered to. 
This does not appear to be a very satisfactory policy. 
Moreover, the UK foreword to an international standard is 
not issued with the exposure draft and is not subject to 
debate — at which time some of the anomalies listed in the 
appendix might well have been recognized. 

The problem of the relationship between international 
and local standards has arisen in other member countries 
of the International Accounting Standards Committee. In 
the USA, for example, the Financial Accounting Standards 
Board has refused to acknowledge international accounting 
standards; in Australia, the accountancy bodies have re- 
cognized the problem of compatibility, but produced what, 
to an outside observer, appears to be only a partial answer — 
namely, that the Australian standard should be followed in 
preference to the international standard, but that the 
international standard should apply if no Australian 
standard has been promulgated. 

It is to be hoped that an opportunity for discussing a 
solution will be found at the forthcoming Institute con- 
ference on international accounting standards on April 21st. 
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_ WETHINKOF _ 
OURSELVES AS THE 


ACCOUNTANT'S 
BUILDING SOCIETY. 


As an accountant you deal every day with clients whose needs differ widely. 

One meeting with a self-employed businessman. Perhaps the next with a couple entering 
retirement. 

Naturally the financial schemes you recommend to each client will also vary widely. 
And what's more you must ensure that they are competitive and up-to-date. 

At Provincial we believe we understand your need for the widest possible range of 
investment and mortgage schemes, backed up by a highly professional service. We have 
therefore consistently taken the lead in pioneering new plans, so that today we can offer 
more services, more competitively than any other Building Society. 

To enable you to keep up-to-date with new product development and fully informed 
on interest rates and general business terms, we have compiled a practical working guide 
referenced to your clients’ different needs. 


You can get a copy from your local Provincial office or by sending off the coupon below. . 
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To: The Marketing Manager, 
Provincial Building Society, Provincial House, 
Bradford BDI INL. 
Please send me a free copy of “The Accountant’s Guide To- 
Building Society Customer Services? 


Menn 
(BLOCK LETTERS PLEASE) 
Company 


Address 
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‘Property 
Management 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING | _ 
Investigations, appeals and negotiations 
of all types of commercial and industrial 


property. 


BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compuisory purchase and Inquiries. 


20 Hanover Square London WIR OAH. 
E Telephone 01-629 8171 Telex 265384. 
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THE BUDGET 
AND 

SELLING 

LIFE ASSURANCE 


Derrick Rodgers, FCA, ATII. A | 
Chartered Accountant responsible for 
Technical Training within the Life 
Assurance Industry. 


Geoffrey Newman, FTII, FCII, ACIS, 
AlArb. Tax Consultant and Author, 
Parliamentary Adviser on Finance Bill. 





Publication of the 1977 Finance Bill is expected 
towards the end of April, when the effects of the 
Chancellor's Budget will be clear. 

If you sell life assurance, or give insurance advice 
to your clients, the Finance Bill may have a material 
affect on your work. 

To help you appreciate the implications of the 
Finance Bill, or to train others, Industrial Executive Train- 
ing Centre have asked two experts, Geoffrey Newman and 
Derrick Rodgers, to prepare an explanatory audio cassette 
which will reach you within a few days of publication of 
the Finance Bill. 

The cassette will deal with the background of the 
fiscal changes, concentrating particularly on those which 
affect the sale of life assurance. The full sales implications 
of any proposed changes will be discussed in detail. 

To reserve your audio cassette please complete 
the coupon and clip it to a sheet of your company note- 
paper together with cheque made payable to IETC 
Limited. A VAT invoice will be forwarded with the cassette. 


£6-95 including VAT, Postage and Packaging. 


IETC 
Consultants to the Insurance Industry 
Industrial Executive Training Centre Limited 
246 Upper Street 
LONDON N1R 1RU 
01—359-5305 


IETC Limited 
246 Upper Street 
LONDON N1R 1RU 


Attach to your company notepaper: 


Please reserve ... cassette(s). I am attaching my 
cheque for £... The cassette(s) should be marked 
for the attention OF ion ti oe oe aan 
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APPENDIX I 
EXAMPLES OF DIVERGENCES BETWEEN INTERNATIONAL STANDARDS AND UK STANDARDS/COMPANIES ACTS 


1. Disclosure of accounting policies — [AS1 


International IASI UK SSAP2 
(a) ‘Substance over form’ should govern the selection of (a) SSAP2 is silent on this matter, although it has been held 
accounting policies (paragraph 17). that ‘substance over form’ is implicit in a ‘true and fair 


view’. An example of ‘substance over form’ is treating as a 
fixed asset an asset being purchased under a hire purchase 


contract. 

(b) ‘Wrong or inappropriate treatment’ is not rectified by (b) SSAP2 is again silent but, again, a ‘true and fair view’ could 
‘disclosure of accounting policies used or by notes’ (para- be held to make a specific statement on this point unneces-~ 
graph 20). sary. 

(c) ‘A change in an accounting policy that has a material effect (c) Surprisingly, SSAP2 does not require disclosure of a change 
on the current period or . . . subsequent periods should be in policy as such. SSAP6 requires ‘material adjustments 
disclosed’ (paragraph 22). applicable to prior years arising from changes in account- 


ing policies’ to be disclosed as a prior year adjustment 
(paragraphs 12-16). i 


2. Valuation and presentation of inventories in the context of the historical cost system — IAS2 


International TAS2 United Kingdom SSAP9 

Allocation of fixed production overheads ‘should be based on the Production overheads should be ‘based on the normal level of 
capacity of the facilities’ (paragraph 21). activity, taking one year with another’ (paragraph 20). 

3. Consolidated financial statements — IAS3 

International LAS3 UK Companies Act 1948 

(a) Equity capital is that capital ‘which is neither limited nor (a) Equity capital includes participating preference and pre- 
preferred in its participation’ in dividend or capital ferred ordinary shares unless participation is limited in 
distribution. both capital and dividend. 

UK SSAPI 

(6) Investments in subsidiaries which are not consolidated (b) No comparable requirement in the UK exists, nor is it 
because dissimilar activities should be accounted for under general practice at the present time. 
the equity method. 

(c) The explanatory note (paragraph 28) suggests that the (c) This appears to conflict with paragraph 19 of SSAPr. As 
acquisition cost of an investment in an associate should be it is not part of the actual international standard, it is not 
split between the amount attributed to goodwill purchased necessary either to change present practice or disclose the 
and the amount attributable to net assets. departure from the international standard. 


4. Depreciation 

The UK standard on depreciation has not yet been published, so a comparison with the international standard IAS4 is not yet possible. 
5. Information to be disclosed in financial statements 

The UK foreword to the international standard is not yet agreed and the standard has therefore not yet been published in the UK. 


EASTER MEDITATION 


The Two Most Important Events 
In The World's History 


by a member of The Accountants’ Christian Fellowship 


What a tantalizing thought! Imagination runs riot over the remarkable scientific discoveries of recent 
years, which have been developed with astonishing results. We now take for granted radio, television, 
computers, air travel and space exploration; nevertheless these are extraordinary achievements. Great 
benefits have been experienced in the medical field ~ but not all scientific devclopments could be said to 
contribute to human happiness. 

Are we forgetting that man is a tripartite being of body, soul and spirit? Easter is a salutary 
reminder, when we celebrate the death and resurrection of Christ. Have we really grasped the signifi- 
cance of the Son of God taking upon Himself the burden of sin that we might be forgiven? The 
Apostle Paul taught that Christ died for our sins and was raised again for our justification. 

These are two separate but related events. They were made on behalf of the whole human race and to 
those who believe bring great comfort and peace and hope. We have a living Lord and rejoice in His 
victory. Undoubtedly the two most important events in the world’s history are the death and rising 
again from the dead of our Lord Jesus Christ. 

“Thanks be to God, Who giveth us the victory through our Lord Jesus Christ’. J. B. A. 
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Unit-Linked — 
Policies 


by OUR INSURANCE CORRESPONDENT 


Uver the past few years there has been a significant change 
not only in the type of unit-linked life assurance policy 
available on the market, but also in the philosophy sur- 
rounding such contracts. No longer are they looked upon 
chiefly as being in competition with traditional profit- 
sharing policies. Rather, they are looked upon as being 
complementary, giving those policyholders prepared to 
take the risk the chance to participate in profits emerging 
much more quickly than is possible with a profit-sharing 
olicy. 

. There is little doubt that unit-linked policies received 
most momentum from the relatively new life offices, such 
as Abbey Life, Hambro Life, etc, which, without accumu- 
lated reserves, were unable to offer traditional profit- 
sharing policies which could compete with the old- 
established life offices. Understandably, they concentrated 
on unit-linked policies and, at one stage, it looked as though 
a unit-linked policy could provide better value for money 
than a traditional profit-sharing policy. Now it is clear that 
a unit-linked policy is much more volatile than a profit- 
sharing policy, and its success will depend on the invest- 
ment climate during the period, for which it has been in 
force. Increasingly, unit-linked policies give the policy- 
holder the freedom to switch between different funds, with 
the result that he is not locked into a single fund for the 
duration, but to a certain extent can exercise his own judge- 
ment regarding investment conditions. 

There is little doubt that the competition provided by 
‘unit-linked policies resulted in a number of old-established 
life offices introducing terminal bonuses. While these may 
be sensible enough in theory, in that they are intended to 
provide a final settle-up with an outgoing policyholder, 
there is the problem that, if they are to do their job properly, 
inevitably they will be volatile. As has been seen, adverse 
comment is quickly attracted when there is a reduction in 
the rate of a terminal bonus — largely, no doubt, because of 
confusion between reversionary bonuses and terminal 
bonuses. One or two offices, as a result, have taken the view 
that it is best to discontinue terminal bonuses. ‘Their atti- 
tude is that any individual who wishes to have a hybrid 
such as a profit-sharing policy with terminal bonus might 
just as well make his own arrangements — by taking a 
traditional reversionary bonus policy together with a unit- 
linked policy. 

While many regular premium unit-linked policies give 
a reasonable level of life cover, normally there is little or no 
guarantee as far as investment performance is concerned. 
A large proportion of the unit-linked business is written 
by comparatively new life offices, without considerable 
reserves. While, in the past, many of these offices have given 
guarantees, often on a limited scale, there is no means of 
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telling whether the premium charged for the guarantee is 
correct. If guarantees should have to be met, would there 
be sufficient funds available? 

On the other hand, one or two old-established life offices 
are providing worth-while guaranteed maturity values. A 
typical example is the non-commission-paying London Life 
Association Ltd, with its Equity Units Policy. Here, a 
worth-while guaranteed maturity value is offered so that, if 
necessary, this policy can be used as collateral for a house 
purchase loan. In the unlikely event that there should be a 
substantial number of payments under the guarantee, effec- 
tively it is the profit-sharing policyholders who would 
suffer — by not receiving such a high bonus as, otherwise, 
would be the case. Naturally, profits earned by this class of 
business accrue to the profit-sharing policyholders. 

It does not always follow that profit-sharing policy- 
holders will benefit from unit-linked operations. As an 
example, one can take Solar Life Assurance Ltd, which is 
a wholly-owned subsidiary of Sun Life Assurance Society 
Ltd. Solar Life is owned wholly by the shareholders, so 
that the whole of its profits will accrue to them, rather than 
to the profit-sharing policyholders of Sun Life. 


Some exceptions 


The most common practice is for a life office to reinvest 
income from the underlying assets (whatever they may be) 
of a unit-linked fund, for the benefit of policyholders. 
There are, however, some exceptions. With the London 
Life’s policy, mentioned above, the office retains the income 
from the units in the authorized unit trust to which the 
policy is linked. 

But this does not mean that the office (or rather its profit- 
sharing policyholders) gains all the advantage — because a 
‘variable supplement’, which is determined quarterly, is 
payable. This is equal to 75 per cent of the excess (if any) 
of the income distributions from the unit trust (net of tax 
at the rate applicable to life assurance funds) over those 
corresponding to a net initial yield of 24 per cent per annum. 
In other words, the life office takes the first 2} per cent per 
annum, net of tax, and only 25 per cent of any balance, with 
the remaining 75 per cent being reinvested for the policy- 
holder. 

A variety of different methods are in use by life offices 
for collecting charges in connection with life policies. The 
most usual arrangement is for only a proportion of each 
regular premium to be invested in units, with the balance 
being taken for charges. Also, an annual management 
charge, calculated as a percentage of the units allocated, 
may be deducted. In some cases ‘front-end’ loading is 
employed, with the result that, at the outset, no investment 
is made until a specific number of premiums have been 
paid. . 


New basis of charge 


At the other end of the scale, there is the method of 
charging adopted by the Scottish Equitable Life Assurance 
Society. For anyone under the age of 45 at inception, the 
whole of each premium is invested in units. The Society 
recovers its expenses by retaining part of the income dis- 
tributions from the units, and reinvesting the remainder 
for policyholders. While most life offices specify exactly 
how they will charge for expenses, the Scottish Equitable 
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has said that, in the light of inflation, it is not prepared to 
say in advance exactly how much may be needed for 
expenses. Its estimates for the future performance of a 
policy assume that the whole of the income will be absorbed 
during the first ten years by expenses although, in practice, 
this is most unlikely. 

This method of charging is prudent, and may well 
become more popular. One has only to think of traditional 
endowment and whole life policies. The initial expenses 
element in such policies issued in the past has proved 
totally inadequate, with the day being saved only by sub- 
stantially higher yields being obtained than were anticipated. 
All the indications are that expenses will become an even 
more serious problem for life offices in the future. The 
Scottish Equitable, as a mutual society, is anxious to main- 
tain equity between the different classes of policyholder, 
and feels it only right that the unit-linked policyholders 
should pay their way regarding expenses. 

In the early days of unit-linked policies, most of them 
were linked to units in authorized unit trusts. Then the idea 
of a life office having a property fund was developed. At 
first, there were those who felt that property was an ‘ideal’ 
investment since, with income being reinvested, it was most 
unlikely that units would fall in value, and steady appreci- 
ation was likely to be the order of the day. 

Experience has shown that this view was wrong. Units 
have dropped, but, nevertheless, property units are much 
less volatile than the units of most authorized unit trusts 
where, of course, the underlying investments are chiefly 
equities. The big names, such as Abbey and Hambro, are 
well known in the property-linked field. In addition, a 
number of smaller offices have property funds which, over 
the years, have put up a very creditable performance. 
Among these is the Reliance Property Fund, which is part 
of the life fund of the Reliance Mutual Insurance Society 
Ltd. One of the contracts linked to this fund is specifically 
designed to provide funds for retirement in that the 
maturity age is 65. The guaranteed maturity benefit is the 
total premiums payable up to age 65, and the guaranteed 
death benefit is 130 per cent of the guaranteed maturity 
benefit. 


Managed funds 


It was only a comparatively short step from equity-linked 
and property-linked policies to the introduction of ‘man- 
aged’ funds. Here, the fund to which units are linked is 
really a mixture of equities, gilt-edged securities and 
property, with the managers looking for the best overall 
return, bearing in mind the rate of tax paid by a life office. 

From there, the whole concept of unit-linked policies has 
become more sophisticated — for those who want to play an 
active part in the decisions concerning the investments to 
which their policies are linked. Now, a number of life 
offices are prepared to allow policyholders to switch their 
policy links between a number of different funds. ‘This gives 
a policyholder flexibility, in that he can make his own 
investment decisions as to the best type of fund in which 
his policy should be invested at any one time. 

Normally, switches between funds are made on a bid-to- 
bid basis, and, since all are within the same life fund, there 
is no tax charge. All that will be payable is a nominal admin- 
istrative fee to the life office. Switching in this way, within 
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a life fund, therefore, is a more efficient operation than, say, 
switching between different unit trusts. In the latter event, 
not only is the ‘spread’ of prices incurred, but, in addition, 
there may be a liability to capital gains tax (albeit at a 
reduced rate) on realized gains when a switch is made. 

Among the offices specializing in this field is Vanbrugh 
Life, a wholly owned subsidiary of the Prudential, which 
has been particularly successful with its gilt-edged invest- 
ments. Dealing only through insurance brokers and offering 
only unit-linked contracts, this office has made an important 
name for itself, backed by the investment expertise of the 
Prudential. It has been particularly anxious to forge links 
between insurance brokers and other professionals, such as 
accountants, suggesting that each has much to offer the 
other. As a result, an appreciable amount of its business, 
through insurance brokers, has originated with other 
intermediaries. 

Because of the tax advantages of a regular premium 
‘qualifying’ policy, and the flexibility which can be achieved | 
by switching a policy link between different funds, it can ' 
be sensible for an investor to ‘convert’ capital into a regular 
premium unit-linked policy. In fact, Schlesinger Trust 
Managers Ltd have introduced a capital conversion scheme. 
This makes use of one of their unit trusts at the outset (to 
provide a reservoir of funds to be fed into a qualifying life. 
policy). Premiums are paid annually into a policy from 
Trident Life. 

If this course is adopted, it is important that the individual . 
should be able to continue paying the premiums as planned, — 
since there is likely to be a tax charge if the policy is 
surrendered before the end of 74 years. To be on the safe 
side, Schlesinger are suggesting that nobody should use. 
more than a proportion (say up to 50 per cent) of ‘free’ 
capital for this purpose — so as to provide a ‘safety margin’ 
in the event of unexpected contingencies or of particularly 
adverse investment conditions during the first five years 
of the scheme’s operation. It is suggested that 10 per cent 
of the capital available for this purpose should be used to 
pay the first annual premium, with a further 10 per cent 
being placed in a low coupon short-dated gilt-edged security, 
so as to provide the second premium when it falls due. 

The life contract used for this operation consists of a 
series of individual policies, each of which has a contribu- 
tion of {50 per annum. Issued for a period of ten years, if - 
required, each policy can be extended for a further ten 
years — either with or without further premiums being paid. 


Regular or single premiums 


Although regular premium policies have the tax advantages 
that there may be some tax relief on the regular premiums, - 
and the maturity value will be completely free from tax, 
single premium bonds have points in their favour — par- | 
ticularly since 5 per cent of the original sum can be with- 
drawn each year for up to 20 years, with tax being deferred 
until the chargeable event occurs — in the event of surrender 
of the bond, or death. 

This principle of income which is tax-free at the time 
can be especially important to high-rate taxpayers. Ad- 
mittedly, the tax is only being deferred, but it may very 
well be possible to mitigate it. 

For instance, a single premium bond can be written on a 
joint life and last survivor basis. If one assumes that, in the 
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case of a husband and wife, the husband will die first, the 
bond becomes the property of the wife. She can keep it 
until her death when, presumably, her income will be 
relatively low. On the other hand, in practice, it may be 
best to cash in the bond soon after her husband’s death — 
before she has very much income from the capital left to 
her by him. In this way, a relatively low tax charge may 
be incurred. 

Pensions for the self-employed can also be unit-linked, 
though it is probably unwise for the whole of an individual’s 
pension provision to be unit-linked. Anybody will wish 
to have the freedom to start drawing this pension at any 
time between the statutory age limits (60 to 75) without 
taking into account investment conditions; and, where unit- 
linked contracts are concerned, one cannot guarantee that 
the units will be standing at a relatively high level when it 
is decided to take the benefits. Probably, therefore, it is 
sensible for any individual to have traditional profit-sharing 
pension arrangements, as well as any unit-linked contract. 
In this way, if the units should be depressed, the pension 
can be taken from the profit-sharing contract, with the 
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unit-linked pension remaining in force until there is some 
recovery in the unit price. 

By picking a different contract each year, dependent on 
which seems most suitable at the time, it is possible for an 
individual to finish up at retirement with relatively small 
pensions from a wide variety of different sources. To try 
to solve that premium, a firm of brokers, Anderson Finch 
Villiers (Trustees), has a scheme by which anybody who is 
self-employed (or ineligible for an occupational pension) 
can contribute, in any proportion he likes, to a profit- 
sharing policy arranged with the Provident Mutual, an 
equity-linked contract with M & G Endowment and 
Pensions Assurance and a property-linked contract with 
Property Growth Assurance. In most cases, better terms 
can be offered than would be available to individuals 
making their own arrangements. 

In no way, therefore, should unit-linked policies be 
looked upon as an alternative to profit-sharing contracts. 
They are completely different, with each having its advant- 
ages and disadvantages. Ideally, arrangements can be made 
so that one complements the other. 


Business 


in the Netherlands 


by M. J. VAN ROOIJEN 
Secretary of State for Finance, The Netherlands 


The fiscal aspects of business in the Netherlands are not easy 
to describe. The tax system differs in its implications for 
companies which operate exclusively in the Netherlands and 
for those which also operate in one or more foreign countries. 

Profits of companies operating only in the Netherlands are 
subject to either income tax or corporation tax depending on the 
legal form of the company concerned. In both cases profits are 
defined as ‘the total amount of benefits derived from.an enter- 
prise or profession, in any form and under any name’. 

The allocation of profits to successive tax years is dependent 
on such questions as when profits or losses are considered to 
have been made; what depreciation methods are allowed; what 
methods of valuing inventories and what reserves may be set 
aside. In principle, a company can decide for itself how much 
profit it allocates to each tax year, as long as it does so in 
accordance with sound business practice. 

Any methods of depreciation, valuing inventories and assets 
and setting aside reserves are permitted as long as they conform 
with sound business practice. For instance, the ‘last in, first out’ 
system and the ‘base stock’ system are permitted as sound 
business practice in valuing inventories. I think I can safely say 
that Netherlands tax law has a very flexible understanding of 
annual profits. 


Some special provisions 


Apart from the general principle of sound business practice, 
the legislation contains a large number of special provisions 
concerning the calculation of annual profits. Here are the most 
important ones: 


The substance of an address delivered recently to members of the UK 
Branch of the International Fiscal Association, 


(a) Relief for losses 

New enterprises are allowed unlimited relief for ‘initial losses’, 
made in the first six years. There are arrangements for setting 
off other losses in the form of a one-year carry-back and a six- 
year carry-forward. The carry-back has been extended tem. 
porarily to two years. 


(b) Fiscal entity 

Two joint-stock companies, one of which owns all the share: 
in the other, may apply to be treated as one for tax purposes 
This makes all transactions between them irrelevant from the 
fiscal point of view, and profits and losses of all companies ir 
this fiscal entity are amalgamated. 

(c) Holding privilege 

If a corporation owns at least 5 per cent of the shares of anothei 
corporation, the parent company is exempt from tax on the 
gains from its participation, in the form of both dividends anc 
increase in value of the shares. Accordingly, any profit made or 
transfer of the shares is not taxed, and any loss made on transfe: 
is not deductible from the profits of the parent company. 

An exception is made in that any loss suffered on the liquid. 
ation of the subsidiary may be deducted from the profits of the 
parent company. This also applies if the subsidiary is domicilec 
in a foreign country, as long as it is subject to tax on its profit: 
in that country and the parent company’s interest in it is : 
direct investment. 


The same tax incentives for investors apply as in other 
countries: investment allowances and accelerated depreciation. 

The Netherlands is at present in the process of introducing 
an extensive system of new investment incentives, some of whict 
will replace existing ones and some of which will provide 
additional incentives. This system consists in providing a range 
of premiums for company investments. There is a basic premiun 
to which all investing companies are entitled, provided the: 
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satisfy the statutory criteria, and then there are additional 
premiums, which are intended to encourage selective invest- 
ment; only those investments which fulfil certain specific 
objective requirements are eligible for one or more additional 
premiums on top of the basic premium. 

Both incentives are in principle tax reductions but, as it is 


not intended that the incentives should be dependent on the: 


company’s profitability, under the new system a cash payment 
is made in the year of the investment to companies showing a 
loss. Incentive payments are not taxable. 


The Hofstra study 


In the near future the system of taxing realized profits in the 
Netherlands is likely to be revised as a result of a study on 
taxation and inflation which is at present being undertaken 
under direction of Prof. Hofstra, a former Minister of Finance. 
The Hofstra study touches on the subject-matter of recent 
studies in Britain, although there are considerable differences 
in approach. 

In Britain the problem of inflation accounting, initially 
introduced by the Accounting Standards Committee in the 
form of purchasing power adjustments [PSSAP 7, The 
Accountant, May 16th, 1974], has been examined by the 
Sandilands Committee and elaborated upon by the Morpeth 
Group. The Sandilands Committee’s terms of reference were 
‘to consider whether, and if so how, company accounts should 
allow for changes (including relative changes) in cost and prices, 
having regard to established accounting conventions based on 
historic costs, the proposal for current general purchasing 
power accounting put forward by the Accounting Standards 
Steering Committee, and other possible accounting methods 
of allowing for price changes, and to make recommendations’. 

Particular attention was to be given to the effects upon invest- 
ment and other management decisions; the effect on the 
efficient allocation of resources; the need to restrain inflation; 
requirements of investors, creditors, employees, government 
and the public for information; and any implications for the 
taxation of the profits and capital gains of companies, the 
assumption being that the share of the total direct tax burden 
borne by the company sector remains unchanged. 

There are considerable differences between this study and 
the Hofstra study at present in progress in the Netherlands. The 
task of the Sandilands Committee was mainly of a business- 
economic nature, and taxation only comes under consideration 
in so much as it is affected by the business-economic proposals. 
The Netherlands Government has asked Prof. Hofstra to 
investigate whether the tax system should be revised to take 
inflation into account and to look at ways of putting this into 
practice. 

Whereas Sandilands was concerned entirely with companies, 
the Hofstra study covers the whole area of taxation affected by 
inflation. This means that taxation of individuals also has to 
be considered, and that proposals have to be logically connected. 
The repercussions, for example on the financial market and 
insurance, of any proposals made also have to be considered. 

I am not able to give you an outline of the way things stand 
at present, but I do have the impression that the fiscal approach 
will not necessarily lead to the same conclusions as Sandilands’ 
and Morpeth’s business economic approach. 


Avoidance of double taxation 


So much for the Netherlands tax system from the national point 
of view. International concerns, however, will be interested 
also in the relationship between taxation in the Netherlands and 
in other countries. This leads us to the problem of double 
taxation. 

The Netherlands has entered into agreements for the avoid- 
ance of double taxation with many other countries, and uni- 
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lateral relief is given to Netherlands taxpayers working or 
operating in countries with which no such agreement is in force. 

The exemption method is applied to gains which have a strong 
causal connection with a foreign country; this covers income 
from property and profits from permanent establishments. 

The Netherlands exempts from taxation certain portions of 
income derived from abroad, including profits from permanent 
establishments. This exemption takes the form of a reduction in 
the tax due on the total income by an amount corresponding to 
the proportion of the total income which comes from abroad. 

Consistent application of the exemption system would prevent 
companies from compensating losses incurred abroad with 
profits made at home and vice versa, and this is something we 
have tried to avoid in Netherlands legislation: compensation 
of this kind is in fact possible under the ‘refined’ exemption 
system in force in the Netherlands. Losses incurred abroad 
compensated by Netherlands profits are then deducted from 
foreign profits over the next six years, and vice versa. Losses 
incurred on liquidating an overseas company may also be 
deducted from the profits of the company holding the shares. 

The exemption system favours neutrality of taxation in the 
host country, and does not affect the relationship between 
taxation in that country and government expenditure. In the 
last ten years the position of the host country has become 
stronger and stronger in international fiscal law, and this is 
especially important to developing countries, which in practice 
are almost always host countries, rarely countries of domicile. The 
exemption system gives developing countries the opportunity 
to apply their own policies for taxing international concerns. 

The Netherlands applies, besides the holding privilege, the 
exemption system to profits from a permanent establishment 
income from property and employment and some other specified 


.types of foreign income over which the tax law of the host 


country has prior claim according to internationally accepted 
understanding. Dividends payable to individuals, also interest 
and royalties, pose a more difficult problem, as it is assumed 
that both host country and country of domicile have a clear right 
to tax these kinds of income. In principle, the Netherlands 
recognizes the prior claim of the country of domicile in such 
cases but, where there is a double taxation agreement and in its 
relations with developing countries, this principle is not rigidly 
adhered to. Under Netherlands tax law a 25 per cent tax at source 
is levied on distributed dividends, but there is no tax at source on 
interest and royalties. 


Economic double taxation 


A relatively new development in international tax law is the 
application of the rules for preventing double taxation to 
national systems of corporation tax, more particularly to the 
systems that are intended to avoid what we call ‘economic 
double taxation’, which are becoming more and more common 
in Europe. 

Economic double taxation means that the total profits of a 
joint-stock company are subject to corporation tax first and 
that subsequently the part of those profits which is distributed 
in the form of dividends is taxed again when received by the 
shareholders. This may be wholly or partially avoided by taking 
measures with regard to either corporation tax or income tax. 
The split-rate system and the deduction of dividend are 
measures for the relief of corporation tax. 

Alternatively, the imputation system allows part or all of the 
tax which the distributing corporation paid on the distributed 
profits to be deducted from the tax owed by the shareholder 
on the dividend received. In France, the Irish Republic and 
Great Britain, a partial imputation system is in force. On 
January Ist, 1977, Germany introduced a system of total 
imputation with regard to distributed profits. 

The German system is a mixed form of the imputation system 
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and the split-rate system. Corporation tax is levied on dis- 
tributed profits, at a reduced rate, and may be wholly set off 
against the tax owed by the shareholder on dividends received. 
The Commission of the European Communities is also in favour 
_ of an imputation system and has submitted a proposal for such 
a system to be adopted in all the member states. 

Where the shareholder is not liable to pay any tax on the 
dividends received there is no reason to grant him a tax credit. 
This is particularly the case when the shareholder is a legal 
entity. In the absence of economic double taxation, there is no 
reason to grant the shareholding company a tax credit; in other 
words parent companies enjoying exemption privileges, as in 
the Netherlands, are not entitled to tax credits on the dividends 
received from their subsidiaries. 


Two possibilities 

Where a parent corporation passes on these dividends to 
its own shareholders, there are two possibilities: either the 
shareholder is liable to pay tax on the dividends received or 
he is not. In the first case, economic double taxation occurs 
and consequently the shareholder is entitled to a tax credit. 
In the second case, if, for example, that parent corporation is 
itself also the subsidiary of another, and passes on the dividends 
to its own parent corporation, economic double taxation does 
not occur and its own parent corporation would not be entitled 
to claim a tax credit. 

At national level the EEC proposed imputation system is 
feasible; but applying the system in international relations is 
altogether different. It should be pointed out that under the 
Commission’s proposal the intra-Community dividends, ie 
dividends flowing from one member state to another, would be 
treated differently from those distributed to shareholders out- 
side the European Communities. . 

The Commission proposes a very complicated system for 
dealing with intra-Community dividends. For example, if a 
Belgian subsidiary pays dividends to a Netherlands parent cor- 
poration which in turn passes them on to its own shareholders, 
the Belgian tax credit must be transferred to the Netherlands so 
that it may be taken into account in assessing the Netherlands 
income tax owed by the shareholder. 

When the Netherlands parent corporation passes on the 
Belgian dividend to its shareholders a compensatory levy 
(précompte) sufficient to cover the costs of granting the tax 
credit to the shareholder is imposed on the corporation. The 
Belgian tax credit may be deducted from the précompte. If no 
further measures were taken, the setting-off of the Belgian tax 
credit would be a charge on the Netherlands exchequer. How- 
ever, the intention is that the burden of the imputation should 
be borne by the ‘country of the subsidiary corporation. Conse- 
quently there is the need for a settlement between the Nether- 
lands and Belgian exchequers. 

That is the position regarding intra-Community dividends. 
What happens, however, when dividends leave the European 
Community? The answer to this question will have to be pro- 
vided by the double taxation agreements between the European 
Communities and other countries. That this is far from easy 
may best be demonstrated by means of an example. 

Assume that a corporation domiciled in one of the member 
states of the EEC pays a dividend to a shareholder resident in 
the US. The shareholder is a natural person and so there is 
economic double taxation and the shareholder is in principle 
entitled to a tax credit. The American tax authorities will not 
be prepared simply to set off part of the corporation tax levied 
in the EEC from the American income tax, and so it seems likely 
that the tax credit will result in direct payment to the American 
shareholder by the member state. 

-This direct payment of the tax credit to the shareholder will 
require certain international measures to be taken. It stands to 
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reason that the member state of the European Communities will 
only be prepared to pay if it is quite certain that the American 
shareholder is liable to pay tax on the dividend received. If 
the shareholder is exempt from tax on his dividends, or if he 
does not declare the dividend to the American tax authorities, 
then economic double taxation will not occur and no tax credit 
need be paid. Thus the shareholder will have to present evidence 
of his tax liability in respect of dividends received in the US 
when claiming the payment of a tax credit. 

The situation is even more complicated when a corporation 
domiciled in one of the member states pays dividends to an 
American parent corporation. The American parent corporation 
may set off corporation tax paid on the profit distributed in the 
EEC state against the American corporation tax for which it is 
liable. 

The consequence of setting off one tax against the other is 
that, so long as the profits derived from the EEC country 
remains in the corporation, it should not be subject to a higher 
tax than that which results from the highest rate of corporation 
tax applicable in the USA and in the EEC country. In this way 
the accumulation of tax liabilities within the corporation is 
avoided and there is no reason to grant a tax credit to the parent 
corporation. However, when the shareholders of the parent 
corporation finally receive the dividend and are taxed on it, the 
need to grant a tax credit arises again, but the manner in which 
it is to be effected is far from clear. 

In the new double tax convention between the UK and the 
US a blanket solution to the problem has been found. According 
to article ro of the convention, an American parent corporation 
receiving dividends from a British subsidiary is entitled to hali 
the tax credit which would have been granted to a shareholdes 
who is an individual. This provision seems to have been made 
on the assumption that the parent corporation will redistribute 
about half of the dividends received .to shareholders who are 
liable to pay tax. The solution adopted in this agreement is likely 
to be used in other agreements. 


Judgement on the imputation system 


If all the difficulties attached to the proposed imputation systen 
are considered, and particularly those arising at internationa 
level, the classical system of corporation tax seems to be per. 
fectly simple. The way this system operates is clear: it does no 
discriminate against foreign shareholders and does not imped 
international co-operation by companies. The imputation systen 
on the other hand is to a large extent obscure, and — particulari 
where it touches on international shareholding relationships. 

In order to implement the system properly at internationa 
level the existing double taxation agreements need to be ex 
tended by a number of extremely difficult provisions regardin; 
the granting of credits which can be understood only by ver 
experienced tax experts. Looking at the agreements signed b: 
France and the UK, it becomes clear that France is not pre 
pared to grant inter-corporate tax credits, while Britain has onk 
a partial solution for these. 

What Germany will do now that it has introduced the imputa 
tion system cannot be predicted. It is certain, however, that ns 
provision has been made in German national legislation for th 
right of foreign dividends to imputation. 

In the opinion of the Netherlands authorities, it is an absolut 
condition that completely non-discriminatory and practicabl 
solutions must be found for the international problems sur 
rounding the imputation system, in particular where th 
relations between parent company and subsidiary are concerned 
If such solutions were in existence, and if they could be intro 
duced into the imputation system proposed by the Commission 
serious objections to a European imputation system would b 
removed. But the question remains of whether the imputatio1 
system is the most desirable EEC system of corporation tax. 
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Eke v. Knight 


In the Court of Appeal — January 24th, 1977 


(Before Lord Justice Buckizy, Lord Justice Orr and Lord 
Justice GorFF) 


Income tax — Interest received — Claims for child allowance — 
Dependent relative allowance — Sections TO and 16, Income and 
Corporation Taxes Act 1970 — Sections 17 and 51, Taxes Manage- 
ment Act I970. 


The appellant was assessed to income tax for 1968-69, 1969-70 
and 1970~71 in respect of interest in the sum of {50 each year. 
In the absence of information, the Inspector asked the Com- 
missioners to issue a notice under section §1 (1) (6) of the Taxes 
Management Act 1970, requiring Mrs Eke to make available 
for inspection various documents relating to her bank account, 
and the Commissioners issued the appropriate’ notice requiring 
her to make available for the inspection of the Inspector the 
pass-books or sheets of all bank deposit accounts or certified 
dee existing in Mrs Eke’s name, and covering the appropriate 
period. 

As Mrs Eke did not comply with the notice and did not 
attend adjournments of the hearing of the appeal, the Com- 
missioners eventually awarded certain penalties against her, 
and as there was no attendance by, or on behalf of, Mrs Eke 
at a further hearing, they confirmed the assessments. 

With regard to the claim for allowances, the Inspector was 
not satisfied on the evidence that Mrs Eke had contributed to 
the maintenance and upkeep of her two brothers who were 
at educational establishments in Nigeria. The Commissioners 
came to the conclusion that there was insufficient evidence to 
support the claim for allowances, and therefore dismissed the 
appeal for the allowances. 

Held (confirming the decision of Mr Justice Fox): the 
Commissioners were entitled to come to the conclusion which 
they did. 


CIR v. Cookson 


In the Court of Appeal — January 27th, 1977 


Before Lord Justice STAMP, Lord Justice ScARMAN, and Lord 
Justice SHAW 


Surtax — Settlement — Life interest — Surrender of part ~ Power 
to raise’ capital — Deed of release ~ Whether release of power to 
raise capital for settlor — Income Tax Act 1952, section 404 (2). 


The respondent executed a deed of trust in March 1953 creating 
a strict settlement of landed property. In March 1967 he 
executed a deed of release by which he surrendered his life 
interest in a small part of the settled property. The settlement 
deed contained a power in the taxpayer to request the trustees 
to raise capital for his benefit and imposing upon them the duty 
of determining in their discretion whether to grant the request 
or not, 

The taxpayer was assessed to surtax on the basis that by 
section 404 (2) of the Income Tax Act 1952 the settlement 
income was deemed to be his income. 

It was contended for the taxpayer that the deed -of release 





extinguishment of that power, and that accordingly séction“404- 


(2) of the 1952 Act did not apply to the income of the releaséd 
property. 

It was contended on behalf of the Revenue that the deed of 
release made no express reference to the power contained in 
clause 6, and did not operate to extinguish that power and 
therefore section 404 (2) applied to the income of the released 
property. 

The Special Commissioners decided in favour of the taxpayer. 

Held (confirming the decision of Mr Justice Goff): the deed 
of release did not expressly or impliedly discharge the power in 
clause 6 of the trust deed, and the assessments to surtax on the 
taxpayer were rightly made. 


WMicGregor v. Adcock 


In the High Court of Justice (Chancery Division) — 

February 18th, 1977 

(Before Mr Justice Fox) 

Capital gains tax — Retirement relief — Chargeable business assets — 
Farming business ~ Section 34, Finance Act 1965. 

Mr Adcock, a farmer, was born on April rgth, 1905, and had 
farmed 35 acres of land for many years, which were owned by 
him. In 1973, Mr Adcock obtained planning permission for 
building development in respect of 4-8 acres of his farm which 
he sold on October 26th, 1973, for £72,000. After the sale he 
continued to carry on mixed farming on the remaining 30°2 
acres of the farm. 

He was assessed to capital gains tax in the sum of £64,000 
which he claimed relief under section 34 of the Finance Act 1965, 
to the extent of £10,000. The taxpayer claimed that the sale of 
4°8 acres constituted a sale of part of a farming business and on 
appeal to the General Commissioners they accepted this con- 


‘tention. Before Mr Justice Fox it was maintained that farming 


differed from other businesses and the trade consisted in the 
occupation of land with a view to making a profit out of it. 
Held (reversing the decision of the General Commissioners): 
the sale did not constitute disposal of a part of the business and 
relief was not available under section 34, Finance Act 1965. 


James v. CIR 


In the High Court of Justice (Chancery Division) — 

March 3rd, 1977 

(Before Mr Justice SLADE) 

Surtax — I0 per cent surcharge for 1972-73 — Retrospective 
legislation — Section ro, Finance Act 1973; Section 8, Finance 
Act 1974. 

An assessment to surtax for 1972—73 was made on the taxpayer 
on March 12th, 1974, in accordance with section 10 of the 
Finance Act 1973, giving rise to a charge to tax of £181-20. 

Following the passing of section 8 of the. Finance Act 1974, 
the 10 per cent surcharge was added which increased the lia- 
bility to surtax on the appellant to £199°32. It was argued on 
behalf of the appellant that Parliament having set a final rate 
of surtax for 1972~73, and having in many instances actually 
collected that tax, it was contrary to common law and natural 
justice for the tax subsequently to be varied and the liability 
re-opened so that the Court should not give effect of the pro- 
visions of section 8 of the Finance Act 1974. 

The Special Commissioners held on appeal that the assess- 
ment which with the surcharge gave rise to a liability of £199-32 
had been made in accordance with the law. 

Held (confirming the determination of the Special Com- 
missioners): the surcharge was properly levied in accordance 
with the law. 
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With an estimated more than one million people owning horses or ponies for riding, 
the General Accident Fire & Life Assurance Corporation has introduced a policy to 
cover horses and ponies against ‘all risks’ of mortality. Also, it offers personal accident 
insurance for the rider, as a matter of course. Premium rates start at £3 per cent for 
hacking, gymkhanas, driving or Pony Club events, showing in hand, stallions, brood 


mares and young horses, rising to {7-50 
per cent for point-to-pointing and hunter 
chasing. 

Among the optional extras which can 
be taken is cover for economic slaughter 
and permanent loss of use. Under this 
section if, as a result of accident or 
disease, the horse or pony is per- 
manently incapable of fulfilling the pur- 
pose for which it is kept, and slaughter is 
necessary for economic reasons, the sum 
insured will be paid, provided this does 
not exceed the market value of the 
animal when sound. 

If, however, a policyholder decides to 
keep the horse or pony ‘in retirement’, a 
claim can be made for 60 per cent of the 
amount which would have been payable 
on death. For this extension the General 
Accident is charging half the basic rate of 
premium. 

Other optional extensions include vet- 
erinary fees, theft or straying, loss of or 
damage to saddlery and tack, and public 
liability insurance. 


SUBSIDENCE CLAIMS 


Estimates of the cost of subsidence claims 
to insurers have varied — ranging up to 
around {60 million for 1976. Subsidence 
cover was first given on a wide scale in 
1971, due chiefly to pressure from the 
building societies. Insurers incorporated 
an excess of {150 or 3 per cent (some- 
times 5 per cent) of the sum insured, 
whichever should be the greater. 
Applying an excess on that basis, how- 
ever, penalizes the householders who are 
fully insured — at a time when insurers 
are desperate for sums insured to be 
increased to realistic levels. In view of 
this, most insurers are changing the basis 
of the excess for subsidence to 3 per cent 
(sometimes 5 per cent) of the cost of 
rebuilding as new all the property in- 
sured under the policy — subject to a 
minimum excess of not less than £250. 


CONTINENTAL COVER 


The emergency service Europ Assistance 
is becoming increasingly popular with 
those travelling to the Continent, whether 
on business or pleasure. It has particular 


relevance for those taking their cars to 
the Continent, For this year, the medical 
expenses insurance incorporated in the 
cover has been increased from £2,500 
to £4,000, applied over all the occupants 
of the vehicle. 

The service is designed to cope with 
emergencies of every kind. It can be 
particularly useful in cases of serious 
accident or illness. If necessary, an air 
ambulance can be provided, complete 
with doctor and nurse on board, to 
repatriate a patient to a UK hospital. 

Europ Assistance says that, as the main 
aim is to help a person out of his or her 
difficulties to a successful conclusion, 
there is no financial limit placed on the 
emergency service facilities provided. 


SECURITY FOR MOTORISTS 


St Christopher Motorists’ Security 
Association, which provides cover for 
motorists to remain mobile in the event 
of injury while driving a car, disqualifica- 
tion. from driving as a result of a third 
endorsement under the ‘totting up’ 
system, or a drink/driving conviction, is 
now adding ‘loss of use’ as an integral part 
of its service. 

Up to £9 per day can be claimed, after 
the first three days, for up to 28 days. 
This applies whether the car has been 
stolen or is being repaired, provided the 
loss of use is the subject of a motor 
insurance claim. 

Under the section covering the cost of 
hiring a driver, motorists can choose the 
level of benefit most appropriate to their 
needs. For a maximum benefit of £2,000, 
the annual premium is £36, rising to £48 
if a maximum benefit of £3,000 is 
required, 

This type of insurance is becoming 
popular among small- to medium-sized 
companies and partnerships where the 
mobility of specified individuals is im- 
portant to business. For a group of five 
people, a discount of 10 per cent is 
allowed. For 20 to 47, the discount is 
12$ per cent, rising to 15 per cent for 
51 to gg, and 17$ per cent for any group 
with more than 100 people. 
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LONG-STAY PATIENTS 


Some hospital provident associations are 
facing difficulties where subscribers are 
in, say, a nursing home for a long period 
and have virtually taken up private 
residence. At current weekly rates, ex- 
tremely long-stay patients can prove an 
enormous drain on the funds of a 
organization. 

The Exeter Hospital Aid Society, a 
registered friendly society in this field, 
foresaw this problem when it drew up its 
rules. It feels the best plan is to treat 
each case on its merits. Thus it asks for a 
current diagnosis at ten-week intervals. 
If this shows that active treatment is 
needed and is being given to the patient, 
the Society continues to give the cover. 

However, in cases where the nursing 
home becomes the permanent residence 
of the patient, the Society only provides 
cover when specialist treatment is neces- 
sary and is being actively given. 


INDUSTRIAL INSURANCE 


Brokers Bain Dawes have produced a 
cost increase indicator to assist those 
in industry and commerce who are 
responsible for the adequacy of sums 
insured for industrial buildings and 
plants. 

The indicator is based on a sliding 
scale; this provides a multiplier, which 
varies with the date of purchase or last 
evaluation of the building or plant. There 
are different categories for industrial 
buildings, machine tools, printing and 
allied plant, textile plant, and various 
other types of plant. Only an approximate 
guide to the reinstatement sum insured 
can be provided in this way; for accuracy, 
a valuer should be used. 

In using the indicator, the purchase 
price of a building or plant bought 
second-hand must not be employed as a 
base value, since it may bear no relation 
to the construction/purchase cost as new. 


COMMUTER POLICY 


Capital Analysis, an insurance broking 
firm specializing in personal insurances, 
has arranged a motor insurance policy 
designed for those who commute to and 
from work by train. The insurance is 
arranged with a motor syndicate at 
Lloyds and eligibility depends on 
whether one holds a railway season ticket. 
It is claimed that, for some commuters, 
this policy will cut premium costs by up 
to 50 per cent. 

If a policyholder changes his job 
during the currency of the motor policy, 
so that he no longer holds a railway 
season ticket, the insurance is not - 
affected in any way — until renewal. At | 
renewal, the premium for the succeeding 
year, naturally, will be higher. 
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ADVERTISEMENTS 


April 7th and April 9th, 1977 





ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
transferees, principals. 


PE2 FINALISTS to £4,500 


Despite an 80 per cent fail rate at the last exam, Pembroke & Pembroke are 
achieving maximum success ratio ~ and at slightly higher salaries. 


PERSONAL TAX £4,000—£6,500 


ASSISTANT MGR. Large City firm, high element of tax planning to £6,500 
ASSISTANT MANAGER. Holborn, International firm. Purely personal £6,000 
WEST END. Personal tax. Senior, medium-sized expanding firm £5,500 
CANNON ST. Smali firm, mixed portfolio, personal bias 
WATERLOO BRIDGE. Medium firm, mainly personal, some corporate £5,500 
MAYFAIR. P.A. Partner. Specialist firm, plush offices £5,250 
LIVERPOOL ST. Assistant Manager, medium firm, mixed portfolio £5,000+ 
U.S. TAX TRAINEE. Mixed U.K./U.S. portfolio; training in U.S. tax provided by 
American C.P.A. City c. £4,750 
P.A. TAX PARTNER. Medium firm Holborn. P.A. to tax consultant £5,000+- 
INVESTMENTS. City. Combination of personal tax/investment ia lla 


LONDON BRIDGE. Personal tax planning, large international firm .500 
LEGAL. West End solicitors. Personal tax senior £5,500 
TAX-COMMERCE £5,000-—£9,000 


PERSONAL TAX. City. Unqualified senior for world-wide family-controlled 
group ~ friendly atmosphere £5,000+ 
FINANCIAL PLANNING. Personal tax/C.T.T. — Insurance brokers £6,000 
TAX ACCOUNTANTS. Oil. Construction. Chemicals c. £6,500 
INTERNATIONAL TAX. (a) Tax Adviser. {b} Europsan Tax Manager to £9,000 


A.T.1.1-TAX MANAGER £6,500 


Smail/medium West End firm seeks A.T.1.1. or unqualified to assume sole control of 
mixed company/personal department. Similar opening N.W. London, 


PARTNERSHIPS £5,500-—-£7,000 
GENERAL. Oxford St. (30 staff), £6,000+Car. Baker St (30 staff). £6,000. 
Grays Inn (60 staff), £6,000. Park Lane (50 staff), £7,000. London Bridge (60 staff), 
£5,500. Horsham (London firm). New Forest. 

TAXATION. Holborn, new tax department, £6,000-+-. Hendon. Ruislip, to £7,000, 


TRUST — U.K./JERSEY to £6,000 
We operate a separate Trust Department managed by Richard Jamison, M.A, 
JERSEY (Trust & Investment Management) £6,000. Supervisor — Holborn £5,500. 
City. BRISTOL, £6,000. BRADFORD, £4,500. CAMBRIDGE, £4,500. 
BRIGHTON, to £4,500. LUTON. Semi-Seniors Liverpool Street, St Paul's, 
Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 












OVERSEAS BROCHURE 1977 


Interviews with overseas clients in London for: PARIS, CAYMANS, TEHERAN, 
{Audit seniors, £12,500. Management Consultants, £16,000-£20,000. SOUTH 
AFRICA (Joburg, Durban, Capstown) R10,000, SAUDI ARABIA (New Offices), 
US3$25,000. BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 
$17,000. HONG KONG. CARIBBEAN. 


NEWLY QUALS — PROVINCES c. £4,000 


Newly quals/good P.E.2 finalists required immediately for: BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD, CARDIFF, COVENTRY, CROYDON, 
HARROGATE, HARROW, IPSWICH, LEEDS, LEICESTER (Urgent), MAID- 
STONE, MAIDENHEAD, MANCHESTER, NEWCASTLE, NORTHANTS, 
NOTTINGHAM, NORWICH, OXFORD, READING, SHEFFIELD, SOUTH- 
AMPTON, WOLVERHAMPTON, WATFORD (P.A. Partner). 


HOME COUNTIES — THIS WEEK’S TAX 


BRIGHTON, Personal Tax Senior. Local firm c, £4,500 
CROYDON. Pure Personal or Personal/Company c. £5,000 
GUILDFORD. Tax Senior—with knowledge of planning—as tax planner £5,000+ 


HARROW. Personal Tax Senior, new merged firm £5,000 
IPSWICH. Tax assistant, multi-branch firm £5,000 
MAIDENHEAD, A.T.LI. Student. Large local firm to £4,800 
OXFORD. Tax senior, established firm c. £4,000 
REDHILL. Personal Tax Senior. London firm to £5,000 
ST ALBANS. Personal Tax Senior. London firm c. £4,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy 00 


£4,000 
STAINES. Personal tax semi. London firm £ LONDON RATES 
SCUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WINDSOR. ‘Someone who knows the differance betwean a client and a case’ 


to £5,000 
WOKING. Personal Tax Senior. London firm relocating to £5,000 
PARTNER — CHINGFORD £6,000 


C.A. required as branch office manager by Central London firm. Definite partnership 
for candidate able to operate on own initiative. 


TAX — PROVINCES £3,500-£6,000 


BIRMINGHAM, Personal Tax to £4,250. Tax Consultants, National firm. EDIN- 
BURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors. LIVERPOOL, Assistant Manager. Business/ 
Personal Tax to £6,000. MANCHESTER, C.A. for tax planning £6,500. Personal 
tax semis. LEEDS, Personal or company tax to £4,250, SOUTH WALES, Personal 
Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 
Personal Tax Senior c. £3,750. 


TEMPING IS TEMPTING 


Leda Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, newly 
quais, 


In the first Instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 
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AUDIT 


MANAGER, EC2 £6,500-- 
Excellent opportunity for qualified 
A.C.A. 


P.A. TO PARTNER, WC1 

Circa £5,500 
Good experience of auditing and taxa- 
tion essential. 


ASSISTANT MANAGER, EC4 

Circa £5,500 
Large firm offers very good future pros- 
pects. 


NEWLY QUALIFIED, EC4 £4,500-- 
Medium/large firm. First-class post- 
qualification training and experience 
offered. 


SENIOR/MANAGER, WC1 

Circa £4,750 
Suitable post for a recently qualified 
AC A/A.C.CA. 


SENIOR, W1 Circa £4,750 
Small/medium firm seeks mature, un- 
qualified Audit Senior. 


ASSISTANT MANAGER, EC2 

£5,500+ 
Medium/large firm very close to Liver- 
pool Street Station. 


FINALIST, Wi £3,500-+ 
Medium-sized firm requires part-qualti- 
fied A.C.A.JA.C.C.A. 

SENIOR, W1 £4,500+- 


Small, friendly firm seeks young, recently 
qualified Accountant. 


GENERAL 


CHIEF ACCOUNTANT £6,000+- 
Must have experience of Solicitors’ 
audits. 


INVESTMENT MANAGER, EC4 

Circa £7,000 
Opportunity for someone well-experi- 
enced in this field. 


INSOLVENCY MANAGER £ Negot. 
Large International firm. Preferably 
qualified person. 


ACCOUNTANT, CROYDON 

Circa £7,000 
Qualified person to control U.K. sub- 
sidiary of overseas company. 


TAX 


MANAGER, W1 Circa £7,000 
To deal with company and personal 
taxation. Not necessarily qualified. 


MANAGER, WC]1 Circa £7,000 
Several years’ experience essential in this 
post. Large firm. 


COMPANY TAX SENIOR, EC2 

Circa £5,500 
Someone who is able to work without 
supervision. 


PERSONAL TAX £3,000-£5,006 
We have so many vacancies within this 
range that it is impossible to list even a 
small proportion of them. So, whatever 
your requirements we are certain to be 
able to successfully assist you. Ring, 
write or call in for a friendly chat - we 
know it will be well worth your while. 


SENIOR, EC2 £5,000 -+- 


‘To act as assistant to Personal Tax 


Manager. 


JUNIOR, WI £3,000 ~+- 
Small firm very close to Baker Street 
Station. 


MANAGER, ECI £5,000 + 
To deal with mainly personal taxation. 


SENIOR, EC2 Circa £4,500 
Suitable for ex-TO (HG) with a little 
professional office experience. 


SENIOR, EC2 Circa £5,000 
Mainly personal taxation. Opportunity 
for a little corporation tax also. 


TRUST STAFF 


SENIOR, WI Circa £5,000 
International firm. Excellent prospects. 


SENIOR, ECI Circa £5,000 
Medium/large firm. Substantial Trust 
Department. 


SENIOR, WC2 £4,500 + 
Good opportunity with large firm. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


PROVINCIAL 


AUDIT SENIOR, CAMBRIDGE 

Circa £4,750 
Suitable for recently qualified A.C.A./ 
A.C.C.A. 


NEWLY QUALIFIED, READING 

£4,500-- 
International firm seek A.C.A. with 
good exam record. 


TRUST SENIOR, LUTON £4,000-- 
Large London firm are relocating their 
substantial Trust Department. 


TAX ASSISTANT, LIVERPOOL 
Circa £3,500 
To deal solely with personal taxation. 


TAX SENIOR, SOUTHAMPTON 
Circa £4,000 

Medium-sized firm seek a lady/gentle- 

man for Personal Tax Department. 


TRUST SENIORS 

Several of our clients are seeking ex- 
perienced Seniors for their Trust 
Departments. The most recent of these 
are located in Manchester, Birmingham, 
Sheffield, Jersey, Epsom and Bristol. 


TAX SENIOR, NORTHAMPTON 


£4,000+ — 


Recently qualified A.C.A. Managership 
and early partnership is envisaged. 


SENIOR, BEXHILL Circa £4,000 
Small firm requires someone well 
experienced in auditing and taxation. 


NEWLY QUALIFIED, 
MANCHESTER Circa £4,000 
International firm offer excellent post- 
qualification training and experience. 


TAX JUNIOR, BRADFORD 

£2,500-+- 
First-class prospects offered by friendly, 
medium-sized firm. 


TAX SENIOR, BEDFORD = £4,000-- 
Interesting personal tax cases. Medium- 
sized firm. 


SENIOR, HITCHIN Circa £4,000 
London-based firm seek well-~experienced 
Audit Sentor. 


staff. There are now more opportunities than ever in most Cities and Towns. 





PDO DPR ODPRPRPPAAPAADPADPPPAPARAADR?RADPADOD OS 











GREATER LONDON 


ALL THE ‘TOP 50’ FIRMS 

NEWLY QUALIFIEDS/FINALISTS 

It’s never an easy decision to change your job, we may advise you 
to stay put or arrange interviews with leading City and West End 
firms among the Top 50. If you are planning your career we can 
help you with the next step. 

BROCHURES AVAILABLE ON ALL LEADING FIRMS 


PARTNERSHIP IN SHORT TERM ~ WI £6,000-- 
Outstanding opportunity to join a small/medium firm of C.A.s 
offering short-term partnership. and an opportunity to participate 
in the planned expansion of the practice. Working initially as a 
P.A. to Senior partner and progressing rapidly through the firm 
(gaining a first-hand knowledge of the clients) the right person 
would i partnership within 18 months. 


WHY COMMUTE? 

Central London salaries and opportunities now exist in Surrey, 
Sussex, Berks, Bucks, Herts, Middx, Kent, Essex, e.g.: 

KENT COAST ~- PARTNERSHIP PROSPECTS. Expanding firm 
with prestigious clients offer early partnership to recently qualified 
A.C.A. £5,000-++. 


N. HERTS - PROSPECTIVE TAX PARTNER. Established l 


practice seek qualified A.C.A. with experience for complete control 
of tax affairs. 

For details of these and many other opportunities in Home Counties 
ring 01-628 8525. 


SPECIALISE IN TAX 

Do you want to know which large firms offer personal as well as 
company tax? Which firms have the best training facilities? Want 
to know about working in international tax? 

With our expert knowledge of most London firms we can answer 
these and other questions and offer advice on the best firm for you. 
Salaries for newly qualifieds to £4,800. 


P.A. TO PARTNER ~ W1 £5,500 
An outstanding opportunity for a newly qualified C.A. to join a 
thriving practice as assistant to Senior Partner. This expanding 
firm offers excellent general practice experience and a partnership 
is envisaged for the right applicant. 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS. CONTACT US ON 01-628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


accountancy The biggest and best 
personnel 





Nationwide Service 
for all Accountants 


THE PROVINCES 


CORPORATE TAX £5,000+- BIRMINGHAM 
Medium-sized local firm requires a Corporate Taxation expert to 
head up its expanding Tax Department. Qualifications are less 
important than experience. 


AUDIT MANAGER c. £5,500 BIRMINGHAM 
Major practice with offices in Birmingham offers excellent pros- 
pects to an A.C.A. with 3 or 4 years’ post-qualification experience 
to become a manager in its expanding audit department. 


PROSPECTIVE PARTNERSHIP c. £4,500 BRADFORD 
Medium-sized practice of diverse clientele and work involvement 
offers definite partnership prospects (approx. 12 months) to C.A. 
with sound general practice background. 


FINANCIAL ACCOUNTANT £4,500-+ YORK 
Ideal first move for young A.C.A. capable of demonstrating mature 
approach to staff supervision, to join merchanting company and 
control financial activity. 


PERSONAL TAX ASSISTANT £3,000--£3,500 

WOLVERHAMPTON 
Local and national practices in and around Wolverhampton have 
vacancies for Personal Taxation Assistants, preferably with Revenue 
and Professional office experience. 


QUALIFIED SENIOR c. £4,000 BRISTOL 
Small but progressive local practice offers recently qualified A.C.A. 
excellent prospects and the chance to combine audit and taxation. 


SITE ACCOUNTANT £7,500-- TAX FREE KENYA 
A responsible, single, qualified accountant preferably with a 
construction or engineering background is offered an 18-month 
contract at £7,500 p.a. tax free plus accommodation, food, travel 
and considerable other benefits. Contact Leicester Office. 


A.C.A. FINALISTS £3,000+ LEICESTER 
There is a general shortage of audit staff in the East Midlands at 
all levels — qualified, part-qualified and unqualified. Practices of all 
aa are currently looking for staff and hence offer attractive 
salaries. 


AUDIT SUPERVISOR c. £4,000 MANCHESTER 
Young A.C.A. with post-qualification auditing experience sought 
by progressive medium-sized practice utilising modern audit tech- 
niques. Previous staff responsibility desirable, not essential. 


NEWLY QUALIFIED A.C.A. £3,600 MANCHESTER 
Top International practice seeks young newly qualified C.A.s not 
necessarily with previous large firm experience as full training is 
offered. Good exam record essential. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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European experience withus: 
Tocutalongstoryshort, 
it will say alot about you. 
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| We want young qualified accountants tojoin s~ i 
us now. Soif you'd like to know more, fill in the coupon , ‘ ee eee 
listing the three European countries whichinterestyou } U 
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“Mr. Laurel, Id Like You To Meet Oliver Hardy” 


` 



















Getting tothe top often means If you would like to discuss current 
meeting the right people, in the right TR Eee Hitas] Opportunities in the U.K. or overseas, and 
place, at the righttime. But more import- Pa eara ese corns i Seed Can demonstrate your contribution to a 
antthan that, itmeanscontributingto, eset pe ya “ieee successful relationship, contact 
and sharing in, successful development. ‘ C.J. T. Nangle: 

We'd like to meet recently qualified 
accountants, men or women, who want 
to reach the top—and are prepared to 
work hard to get there. 

As a successful international firm 
we know what you'll be looking for. In 
terms of training, experience, responsi- 
bility, and career progress. When you 
meet us you won't be disappointed. 





Turquands Barton Mayhew & Co. 
Lynton House, Tavistock Square, 


l London, WCIH 9LS, 
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LONDON - BRISTOL + EDINBURGH - EXETER - GLASGOW - LEICESTER - LUTON - MANCHESTER - NORWICH - SHEFHELD + GUERNSEY - JERSEY - AND OVERSEAS 





AUDIT 
MANAGER 


Medium-sized firm require qualified Audit 
Manager. We are a young team and the 
work is both varied and interesting. The 
holiday period is 4 weeks p.a. and salaries 
payable are negotiable. One year’s season 


ticket is paid in advance. If you are an | 
A.C.A. with at least three years’ poste | 


qualification experience, please write to: 
Buzzacott & Co, 99 St Paul’s Churchyard, 
London EC4M 8AH. 


NEWLY QUALIFIED ? 


DO YOU WANT ~ Endless auditing or 
piles of accounts and tax work always in 


ve AF NOT 


Write to medium-sized Holborn C.A.’s 
who are up-to-date with their methods 
and their work. We are a happy firm who 
care about people and share the profit 
from good work. 

You will work closely with a general 
partner and have good partnership 
prospects, 

Write — Neville Sassienie, Barnes 
Roffe & Co, 24 Bedford Row, London 
WCI1R 4HA. 
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CORPORATE 
TAXATION 


West End chartered accountants 


are seeking a young A.C.A. to 
specialise in corporate taxation. 
Wide experience and scope for 
advancement offered in friendly 
and progressive department. 
Salary negotiable between £5,000 
and £6,000 according to experi- 


| ence. Please apply to Box CT 


26631. 


YOUNG 
ACCOUNTANT 


Young, lively, chartered account- 
ant required to work with, not 


i for, a chartered accountant in an 


expanding practice. Apply David 
Diess A.C.A., Lyndesaye-Bethune, | 


f Market House, The High, Harlow, 
Essex. Telephone Harlow 27431. 


CHARTERED ACCOUNTANTS 
HERTFORD 


Require staff for senior and semi-senior positions. 
Qualified or unqualified but professional experi- 
ence essential. Interesting work in pleasant 
surroundings. Salary Negotiable. 


Please write or telephone Mr T. J. Ford at 
Cecil House, St Andrew Street, Hertford, Herts 
$G14 1JN. Hertford 54666 


QUALIFIED 
SENIORS 


One of our Member Firms, Rowley Pemberton 
Roberts & Co, of Ludgate Hill, requires well- 
trained Audit Seniors with confidence in their 
own ability and ambition to progress within 
the Profession. 


To arrange an interview with a Partner apply 
to: 


Rowley Pemberton Group 
Services 

19-23 Ludgate Hill 
London EC4M 7PD 
Telephone 01-236 3242 


ACCOUNTANT — BEDFORD 


Required by small practice to take charge of a nucleus of varied 
clients. Duties will include accountancy and audit work and the full 
knowledge of personal and company taxation is required. The 
position entails taking responsibility for the clients’ affairs. We 
require a person who is either a Chartered or Certified Account- 
ant or who is very near to achieving qualification and preferably 
not over 35 years of age. Salary scale will be between £5,000 and 
£7,000 p.a. Please apply in writing, giving details of career to date 
to the firm’s solicitors, Palmers, 71, Gwyn Street, Bedford. 


TAX 
MANAGER 


LONDON c.£7,000 


There is a vacancy for a Tax Manager to run a section 
of approximately 4 Assistants providing a tax service to 
an audit group. There are eight such sections within the 
Department, employing over 40 staff in total. 


The Manager is responsible for the allocation of cases 
to Assistants, reviewing their work, monitoring for oppor- 
tunities for tax minimisation, and carrying our research 
or planning work as delegated by Partners. The workload 
in each section consists of public company, close company 
and personal tax work, including international tax. 


The Manager, male or female, must be a seasoned tax 
specialist with experience of organising and reviewing 
work. Recent experience should not have been exclu- 
sively corporate nor exclusively personal, and it must 
have included planning in relation to close companies. 


Candidates should be applying with an interest in pro- 
motion to partner level within five years and should ideally 
be aged 27-30 in order to fit our promotion structure. 


Please write to David Fowler, giving details of your 
qualifications and experience, paying particular attention 
to the mix and range of experience over the last three 
years. 


Stoy Hayward &Co., 
Chartered Accountants 
54 Baker St..London W1M 1DJ 

















An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 


Theres no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 


Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 


It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 
This enhances the benefits of learning by experience, using video 


cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 


Find out more about us by writing to:- 






way 


J.A.M.Wechsler, Deloitte & Co., Po. Box 207, 128 Queen Victoria Street, London EC4P 4JX. 
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k ACCOUNTANCY 


f ACA, AMSTERDAM 
of £6,000-£8,000. Graduating from Audit to Special Assignments. Bilinguist. 


RecouNTanr cance Senior Assistant JUNIORS 


y 


© PRACTICE 






FA 
JN poang Paara funcion Fr” Arra of solicitors. oe thes and | 
CAN ° ,000-£6, d i 
|  A.C.A. with full experience of auditing to public companies. È 

f P.A. TO PARTNER. WEST END £5,000 LONDON W1 SEMI SENIORS 

= ype A GR NAGENER EA CA. ee firm. To £6.000 Rapidly expanding medium-sized firm Medium-sized firm of Chartered Ac- d 

E- ‘Interesting Wast End based job, with some travel to Herts and Kent 5 of Chartered Accountants require a countants near Oxford Circus require | — 

| EF; AUDIT, TOP INTERNATIONAL C. Ag " £4,500-£6.000 Senior Assistant with a thorough know- juniors who have successfully completed | — 

| Openings for newly and recently qualified accountants, to Assistant Manager level. ledge of auditing, accounting and taxa- their foundation course ane ide sekas o 

B = ©A.C.A.s QUALIFIED IN RECENT EXAMS £4,250-£5,000 tion and the ability to work on his own interesting and varied work in a rapidly 

Ẹ Find out what responsible career consultancy is all about: contact GDC. initiative. expanding practice. 


È sPe2 FINALIsTS £3,250-€3,750 


Openings for July and December sitters; paid study leave and courses negotiable. 


er ; i i-seniors who have 
This is an excellent opportunity to We also require semi-seni 
Ig : 
i AUDIT SENIORS 


i : d their PEI examination at the first 
gain further experience in all aspects of passe A S 
To £5,000 the profession and a top salary will be attempt and who are able to show initia- 











Many current openings. Age or lack of qualification ier. : : tive and assume responsibility. Excellent f 
SEMI SENIORS. ALL AREAS Maton no barist se i3 750 ee ae an. os salary and prospects. Pleats: write Wamu 
a ; i ease write with full particulars to The ull particulars to a E 
; A.C.A. or A.C.C.A. Students = seeking experience, salary, or job satisfaction. Staff Partner, Warner Bearman, 16 Warner Bearman, 16 Wimpole Street, | < 
l = 2MANAGERS REPUBLIC OF IRELAND Wimpole Street, London W1M 6BH. London W1M 8BH. A 
g  £5,500-£6,000. A.C.A.s experienced modern audit techniques. 1 Cork. 2 Waterford. E. 
l l- MANAGER | LEICESTER k 
_ C. £5,250. A.C.A., experienced modern audit techniques and procedures. - 4 
|  SENIOR/P.A. RICHMOND M 
g £5,000. Newly or recently qualified accountant for audit and general practice. j 
f P.A. TO PARTNER BRADFORD I 
| €, £4,500. Qualified accountant experienced in general practice. “ 
| PA. TO PARTNERS KETTERING ‘ A 
E To £4,500. Excellent post in National firm for entrepreneurial A.C.A. i 
f TRAINING MANAGER CROYDON l j 
§ c £6,500. To assume control of staff training at all levels. j 
> SENIOR AND MANAGER CROYDON ’ 4 
£4,600-£5,500 respectively. Top quality work with excellent prospects. PoE ee ka AT 
f MANAGER : STAINES : í 
 Ẹ £5,500 +. Audit and general practice in fast expanding local firm. lf you want an interesting, responsible and challenging position with | y 
§ AUDIT l SLOUGH 





a rapidly expanding firm come and chat to us. 


We can offer modern working conditions, internal training 
promotion prospects and pleasant company. We need: 


Audit Managers — £5,250-£6,000 p.a. 
Audit Seniors ~ £4,250-£5,250 p.a. 
Audit Semi Seniors ~ £3,000-£3,500 p.a. 
Personal Tax Seniors - £4,250-£5,250 p.a. 
If ae. are interested in any of these vacancies please telephone 
Mr G. C. Smith, F.C.A., on 01-637 2841 or write to: 
Citroen Wells & Co 
Devonshire House 


1 Devonshire Street 
London W1N 2DR 


E  £3,000-£5,000. Semi-Seniors and Senior for dynamic firm using modern methods. 
g = OTHER IMMEDIATE OPENINGS INCLUDE: 
‘ ALDERSHOT. HORLEY, WIMBLEDON, PORTSMOUTH, FINCHLEY, HARROW, 
| EALING, LIVERPOOL, OXFORD, COVENTRY, LEICESTER (Seniors), SHEFFIELD, 
| WITNEY, PORTSMOUTH (Manager, to £6,000), NORTHAMPT ON, WOKING, 
| MAIDSTONE, RUGBY, MANCHESTER, 
ie 
i 










Telephone or write for further particulars. 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF — 
TEL:O1-405 5000 24Hour Ansafone Service i a 





HARTLEY, FOWLER & CO 


NEWLY QUALIFIED 


= TAXATION 
= OPPORTUNITIES 


_ As the specialists in Taxation positions, in both the 




















È . . . a i 
M Profession and Commerce, we have considered filling Good Salaries Offered 
_ this space with a multitude of different jobs which 
a ne have available. We are a fast-growing firm managed by young partners, developing 
Ke However, we have concluded that this is quite un- both nationally and internationally, using a comprehensive range of 
‘t ; necessary since our name speaks for itself. administrative, technical and training procedures. Providing an ever. 
ey, improving range of services to clients mainly in the small to medium 


_ So if you are thinking of moving or, if you would range. We require Chartered Accountants with good audit experi- 
* }: like a discussion about your future in Taxation either ence to fill vacancies in our Horley and Wimbledon Offices. 
_ drop us a line or telephone CHRIS KUHN on 01- 
| 405 5000. We’ll be pleased to hear from you. 
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Promotion prospects are excellent. 


Apply in writing to the Staff Partner, 1 0 North Street, Horsham, Sussex, 
A with curriculum vitae. 
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vacancies | for experienced audit staff. Full- 


canoe ne i ua applications considered. — 


SEV ANCE NOW! Immediate i interviews for 
all bright young accountants. - Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent). 

ASSISTANT REQUIRED for small two- 
partner West End practice dealing with the 
entertainment profession. Incomplete records 
and personal tax experience required. Salary 
negotiable but envisaged in region of £4, 500- 

p.a. — Box AR 2413. 


ASSISTANT REQUIRED in practice near 
Croydon. Salary according to age and ex- 
perience. — Particulars to Box AR 2444. 


BIRMINGHAM. - Small expanding sole 
practitioner with two offices requires office 
manager (male or female) to allow further 
growth. Experience essential in all aspects of 
the profession, emphasis on incomplete 
records, small audits, taxation and a friendly 
approach with clients. Would suit newly 
qualified or unqualified person with the right 
ability. - Full details with age and present 
salary to Box BS 2462. 


BOURNEMOUTH ACCOUNTANTS re- 
| quire experienced person to supervise group 
i of clients with experience of private company 
Pe accounts and sole traders. Age 25-55. — 
=- Wessex Consultants, 2 Peter Street. Yeovil, 

Somerset. Tel. Yeovil 25183. 
| BUCKS. - Chartered accountants require 
l unqualified staff for their Chesham office. 

i Salary negotiable, dependent on age and 

rience. —- Apply in first instance in 

ri kuning age, 

. e Staff Partner, Hemsley 

h & Co. 12 Market Square, Chesham, 
Bucks. 


_ CENTRAL LONDON chartered account- 
‘ants have vacancies for all grades of audit 

F staff. Opportunities for those with initiative 
and willingness to accept responsibility. - 

a Box CL 6420. 


CERTIFIED ACCOUNTANTS, North 

London require senior and _ semi-senior 
5 audit staff. Applicants need not necessarily 
Al be qualified but must be able to deal with 

all matters pertaining to general practice 

with the minimum amount of supervision. 

Above-average salary and unlimited oppor- 

raged for those with initiative and willingness 
A Mo Rise. responsibility, — Please phone 
re 01—440 






qualifications and 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
 £7000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
k Ayar to us. Or, if you are near Moorgate, 
st call in. To make sure you get the list you 
please quote the appropriate reference 
r when you contact us. 


COMMERCE & INDUSTRY 
_ Ref, MA100 One hundred vacancies from 
Y Re. Aso Over hi in the U.K. and overseas. 


——— . 
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i $ P A100 One hundred posts of all grades in 
£7,000 and abroad offering salaries to 
i 3 A! 


i "A chard 


Owen Associates 


AN 


; ig Cross London BCD SEL 56 Moorgate 


Tel: 01-638 3833 
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CHARTERED ACCOUNTANTS — 
NEAR BAKER STREET STATION 
Medium-sized firm requires senior clerk 
(25-55) not necessarily qualified by 
4 examination. A very varied practice and 
a happy one. — Full details to Box CA 
7828. 





CHARTERED ACCOUNTANTS with 
offices in South Essex and North Kent require 
semi-senior and junior staff. Semi-seniors 
must have at least two years’ experience in a 
professional office and be familiar with the 
work of a medium-sized practice. Salary up 
to £3,250 per annum. Juniors must have a 
reasonable standard of education with some 
qualifications in written English and mathe- 
matics. Salaries up to £1,900 per annum, — 
Apply to Box CA 2464. 





CHARTERED ACCOUNTANTS 
seven partners 

We have expanded steadily and aim to 
continue doing so. If you are aged 
between 25-55 and think you can con- 
vince us that you are worth keeping for 
the next ten to thirty years we should be 
happy to consider an application con- 
taining very full details of original 
training and experience from then on, 
Office near Baker Street and Marylebone 
Station. 

Please apply to Box CA 7827. 





COMPETENT SENIOR required to assist 
sole practitioner in growing practice. Must be 
experienced in personal taxation, incomplete 
records, partnership and private companies, 
Must be able to use own initiative, Excellent 
salary and conditions for the right applicant. 
— Lennox Thompson & Co, 323-327 Railton 
Road, London SE24. Telephone 01-733 


EDGWARE. - Small friendly firm of 
chartered accountants has vacancies for 
junior or semi-senior staff. Opportunity for 
those with initiative and willingness to accept 
responsibility. — Box ES 2454. 

EXPERIENCED CHARTERED AC- 
COUNTANT required by small practice in 
SE. London. Exceptional opportunities for 
right man to share in the development of pro- 
gressive and expanding firm. — Box EC 2483. 





FINCHLEY ACCOUNTANTS 


We are recruiting staff at all levels, junior 
to qualified senior. A wide range of 
experience will be available to successful 
applicants at realistic salaries according 
to age and experience, — Write or tele- 
phone with full personal history to Mr 
L. Phillips, Lewis Berman & Sparks, 
Industrial House, Grand Arcade, Tally 
Ho Corner, Finchley, London N12 0EZ. 
Tel. 01-446 3123. 





GLOUCESTERSHIRE ACCOUNTANTS 
seeking experienced senior up to age 40 
for small well-established office. Experience 
of small provincial office work essential, 
Circa £3,850. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





HERTFORDSHIRE 
PERSONAL TAX ASSISTANT 
Chartered Accountants require for their 
St Albans Office an experienced personal 
taxation assistant. Some knowledge of 
Trust tax work would be an advantage, 

Part-time applicants considered. 

Apply to Geo Little, Sebire & Co, 
Alban House, 13 St Peter’s Street, St 
Albans, Herts. Tel. 51181. 


‘ KENDAL 
Experienced assistant required qualified 
or unqualified. Personal taxation and 
small audits. Realistic salary. Good 
prospects. Small unfurnished potina 
available if required, - Box EA 7797. 
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29 Thurloe Stree 
London SW7 2L¢ Q 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION y" 
NEWLY/RECENTLY QUALIFIED A.C.A.s To £5,000 
Openings with innumerable firms of every size for A.C.A.s biased to Tax. > 
TAX (MERCHANT BANK). CITY c. £5,000+E = 
Company Tax emphasis. Excellent prospects fer A.C.A. or A.T. tl l. a 
TAX MANAGER To £7, 00 


Personal and Company Tax in West End firm. 
COMPANY TAX MANAGER. WEST END 

Some Personal Tax. Highly progressive medium-size firm. 
PERSONAL TAX MANAGER. WEST END 1 
Supervising 2 Assistants. Quality Svart: Some Company Tax an asset. , t 
PERSONAL TAX SENIOR. CIT To £5,500 
Medium-large firm near Liverpool aai A T.1L1. or Student. UO 
PERSONAL AND COMPANY TAX, CITY 500-€5,000 
Ideal position for person seeking Company Tax training or enhanced experience. _ 
PERSONAL TAX. BAKER STREET £5,06 
Become part of a happy and lively team in a fast expanding Department. 
PERSONAL TAX. GOODGE STREET . £4,500 
A small prospering firm where initiative and hard work are highly PRB vig 
TAX TRAINEES/SEMI-SENIORS. ALL AREAS . 
Age 20-60. In the urgent demand for competent staff age is largely tmmeterlale 


TAX CONSULTANT SLOUGH 4 
£6,000. Qualified Accountant with 3 years’ PQE in Tax. Minimal hi ; 
TAX MANAGER HEFFIE 
£5,500. To head up small Department handling Personal Tax and PE- 
COMPANY TAX BIRMINGHAM 
£4,500-£5,500 AAE. A little Personal Tax. Medium-size firm. 

TAX MANAGER EDINBURG 
£4,500-£6,000. C.T.T. Land Tax. Corporate Tax. Financial Planning. 

ASSISTANT MANAGER LIVERPOOL 
gt og Company and Personal Tax in large Department of major firm 


£6,000-£6,5( 


Y 
‘ 


T CROYDON 
£3, ete ,000 AAE. Personal and/or Company Tax with office of marr OUTHE NP- 


Ha 500. P.A. to Manager in ipani Oat 
PERSONAL TAX AND 
EESTE; Expanding Department in international firm of C.A.s. 


£Neg. P.A. to Partner. Personal Tax bias. l 
OTHER IMMEDIATE OPENINGS INCLUDE: k- 
READING, PORTSMOUTH, HARROW, OXFORD, RUISLIP, IPSWICH, BRIGHTON a . 
BRISTOL, GUILDFORD, REDHILL, DORKING, GLASGOW, BILLINGHUR 
NORWICH, CAMBRIDGE, LIVERPOOL, BIRMINGHAM (Personal Tax), NORT 
AMPTON, WOLVERHAMPTON, MANCHESTER, RUGBY, BRADFORD. 


JERS EY 
NEWPORT 





Telephone or write for further information. 


GDC - KENSINGTON - 01-581 0895 


















































LEICESTER CHARTERED ACCOUNT- 
ANTS require young A.C.A. 23-26 as 
manager with well-established practice, 
Progressive position with variety of clients. 
Salary c. £4,500. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 


LEICESTERSHIRE ACCOUNTANTS re- 
quire experienced qualified assistant aged 
preferably 30-40. Partnership, if required, 
after approximately 2 years. Mainly small 
businesses and personal taxation. Salary 
envisaged £5,000—£5,500 p.a. — Sec apply 
in writing initially to Berry & Co, 13 High 
Street, Market Harborough. 

MACCLESFIELD FIRM of chartered ac- 
countants seeks the services of a semi- 
qualified accountant. We are a small but 
expanding practice, and can offer excellent 
experience. Salary will be commensurate 


SURREY OFFICE 
We are a London-based firm of C 


and are seeking to expand our Sui 
office by the recruitment of que 
assistance. 

We have vacancies for young Ch 
ered Accountants with drive 
enthusiasm and a willingness to a 
the full responsibilities that are involy 
An attractive salary is offered acco 
to experience, and applications ai 
vited in writing giving full par 
to the Staff Partner. Payne Stone F 
& Co, 17 Bedford Row, London V 


TAXATION. — We specialize in the re cre ru 
ment of tax staff at all levels. — 01-734 ( 
Tax Personnel, 1 New Burlington St 


with qualifications. — Please apply to Mr i 
tat, iaei tre ei suas: | ——— 
ane, acciesne esnire e accies- 
field 22972. TAX CN 
MANCHESTER FIRM of chartered ac- WES aa 
Chartered Accountants require experi- 


countants require recently qualified C.A. 
We are a medium-sized firm and the vacancy 
affords an excellent opportunity for career 
advancement. Progressive salary scale com- 
mencing at £3,750 p.a. - Box MF 2485. 
PLYMOUTH CHARTERED ACCOUNT- 
ANTS require young A.C.A. as p.a. to 
partner in well-established practice. Attrac- 
tive salary offer. — Contact Wessex Consul- 
tants, 2 Peter Street, 
Telephone Yeovil 25183. 


ROMFORD CHARTERED ACCOUNT- 
ANTS require senior audit assistant. Appli- 
cants should be capable of preparing accounts 
of small limited companies, partnerships 
and sole traders. Salary appropriate to 
experience, — Write with details of career to 
date to Box RC 2442. 
SEMI-SENIOR AUDIT CLERK with at 
least 18 months experience in a professional 
of accountants required, North London 
area. Salary according to age and experience. 
rae iad to the Personnel Manager 01-969 


SENIOR CLERK required for West End | 
firm of chartered accountants, Salary accord- K 
ing to experience, — Box SC 2456, — T 


PATUR.: - = amea inte 


enced personal tax senior to deal with a 
wide range of cases without direct supi pe 
vision — to be capable of des ag 
directly with clients. Salary to £5, 
Box TS 7808. 


TIRED OF COMMUTING? - Sem 
accountancy assistant required for p 
sional office in very pleasant surro 
in the attractive garden city of Loti 
No qualifications necessary but must b 
to prepare accounts working unsup 
from incomplete records. All types of 
ness covered, but with the emphasis i 
agriculture. Good salary. Non-contribut 
pension scheme. Other fringe ben 
Box TO 2470. | 
WARWICKSHIRE TOWN | 
seeking ambitious young charte 
ant probably reont q 
with experience of large- 
audits. ig shane app 
ra pa jent p 


Yeovil, Somerset. 
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TRAINING CONTRACTS 


ARTICLES NNSFERS to £3,150. - 
Pembroke ge rene Sie a national 
service. — Please ring Mark broke, F.C.A., 
or A. M. Pembroke on 01-236 0011. 
NORTH LONDON certified accountants 
offer interesting and varied experience to 
trainees. Good spoken and written English 
essential. Living accommodation available. — 
For application form write Box NL 2527. 








the ight applicant. — Please reply in con- 

idence giving full details of curriculum 
f o Box WC 2526. 

require a chartered account- 


ith a sound knowledge of general 
r , including taxation. - Apply to: 
Phe Staff Partner, Pulleyn, Heselton & Co, 
Aicklegate, York. 






























Consolidated Gold Fields Limited 


- Taxation Assistant 


We are the parent company of an international mining, 
finance and industrial Group with extensive interests in the 
UK. 


Our Taxation Department is seeking an assistant who will be 
concerned with the preparation of corporate tax 
computations for some of the Group's U.K. companies. The 

_ job will be located in the W.1. area. Candidates should have 
an accountancy or taxation qualification but applicants 
studying for a qualification who have company tax 
experience will be considered. - 


Salary will depend upon age and experience but is likely to 
be in the range of £4,500 to £5,000 per annum for a recently 
qualified person and, in addition, a substantial discretionary 
bonus is normally paid twice a year. Hours of work are from 
9.30 a.m. to 5.30 p.m. and fringe benefits include free 
lunches and a non-contributory pension scheme. 


Please write giving age, qualifications and a brief resumé of 
experience to: 


— 
ot ve 





PERSONNEL OFFICER, 
Consolidated Gold Fields Limited, 
49 MOORGATE, 

LONDON EC2R 6BQ 


ACCOUNTANT 


We are one of the largest and most progressive continental vehicle 
dealers in the country with a turnover of over £6m. 


trade would be an advantage though not essential. Sophisticated 
iness management systems have been instituted and rapid financial 


P 


orting is essential. 













is negotiable but will be commensurate with experience. 
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`The Company Secretary 
Thacker Motor Group Ltd 
403 Edgware Road 

London NW9. 


+ 


met > ~ Sa ji i PERES rae ares TrA e Dai n z} k Mita, 
Ri ene n DO — 
HAMPSHIRE company re- | ae KENES 





ira P 
a sal 


INTANT for rr a 


As 
5 2 


Moorgate Colour 
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finalist for 
inte audit department. 
involved. Circa £4,000. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Tel. Yeovil 25183. 


duw ba. A.C.A. 


with assistant (approximately 25 staff), 
ultimate Company Secretary. Will be 


clients and become generally involved 
with the running of the business. Circa 


PERSONAL 
TAXATION 
ASSISTANT 


tial to: Managing Director, Lithofax 
Ltd. 5-25 Scrutton Street, London EC2A 
4HJ. a 





A PROGRESSIVE, old-established firm of 


wine shops and restaurants, require a chart- 
ered accountant to take over responsibility 
of running the accounts depara budget 
x control and reporting to the managing 
required at Bedford branch office 


of London solicitors. Must be 
able to control a number of 
varied cases with minimum of 
supervision. Salary negotiable. 

rite Box PT 26625 or telephone 
Mr Richardson 0234 64245. 


secretary. Salary £5,000-£6,000 depending 
on experience, plus fringe benefits of pension 
scheme and car. Candidates should be in the 


5 years’ experience. Applicants interested 
in this position should apply in the first 
instance, giving c.v. details to date, to 
Messrs. Viney Merretts, Empire House, 
8 St Martins-le-Grand, London EC1A 4DN, 
Mr Malcolm Samuels, F.C.A. 


ACCOUNTANT 


We are an old-established and well-reputed wine company with a 
new managing director and a progressive sales orientated manage- 
ment team.We intend to double our company’s turnover this year 


and require the assistance of a young, forward-looking accountant 
(either fully qualified or up to final examination level) to help us in 
this respect and provide the various management information which 


we require. Salary negotiable plus four weeks’ holiday and wine 
allowance. Please apply to: Martyn Barker, Managing Director, 
Southard & Co Ltd, 213 Newnham Terrance, Hercules Road, 
SE1. Tel. 01-928 2642. 





Group Taxation 
<- Manager 


City around £7,500 ++ car 
For a public group (turnover in the region of 
£75m) with interests principally in textiles and 
engineering. 


The person appointed will be responsible to the 
finance director primarily for overall control of the 
group's tax affairs, including tax planning, working 
out the tax implications of development proposals: 
and negotiating with the Inland Revenue. He or she 
will also assist with the group secretarial work and 
financial exercises. 


Suitable candidates will be qualified accountants 
with at least two years’ post-qualifying experience 
of dealing with the tax affairs of large companies. 


Write in confidence, quoting reference 1252/T, to: 
M. J. H. Coney, : 


Peat, Marwick, Mitchell & Co., 
Management Consultants, 

11 Ironmonger Lane, 

London, EC2V 8AX. 


er Ki x 


— Sag ee na 
Responsible for overall administration 
of all company accounts and P.A.Y.E., 


£4,000. Mark your enevelope confiden- g- 


wine merchants who own public houses, 


director. Also to take on duties of company 


age bracket 30-35 and should have at least 











* 
x, 


-i $ 
{SE 


expected to converse intelligently with 
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BIRMINGHAM. —- Recently established 
office of substantial chartered firm offers 
Sa to “ton S: yee ee oo 

or ase considered. — Box 4 
-CERTIFIED ACCOUNTANTS, North 
= London/South Herts, require young quali- 
í ed accountant as P.A. to Partner. Must be 
ii fully conversant with all aspects of general 
= practice, Might suit man with own nucleus. 
Above-average salary. Partnership prospects 

envisaged. — Box CA 2486. 

ACCOUNTANT interested in 
_ acquiring small practice or blocks of gross 
recurring fees up to £10,000 in the N.London/ 
- Herts area, Propositions welcomed from sole 


= practitioners contemplating retirement. 
tial to have good continuity arrange- 
Box CA 2481. 


4. ments, m Box ( ACCOUNTANTS based in 
= London with good office facilities in Coven- 
try City centre seek contact with young 
_ chartered accountant in that area with nuc- 
_ leus of own practice for office-sharing ar- 
rangement with a view to a possible closer 
re association. — Box CA 2515. 
i & TERED ACCOUNTANTS require 
| partner-designate who will be a young, com- 
7 petent chartered accountant of first-class 
- experience to assist in the growth of a small 
E Sar firm. - Phone Milton Keynes 79288. 
| CHARTERED ACCOUNTANTS, Sussex, 
arẹ looking for a young qualified assistant 
with a view to early partnership. Suitable 
applicant would be required to live in close 
ka proximity to a branch office at which he or 
she would become resident po Age 
if preferably 25-30. — Box CA 24 
X CITY CHARTERED ACCOUNTANTS wish 
to purchase by cash or annuity, small practice 
up to £40,000 p.a. Willing to have vendor 
stay on for agreed number of years to effect 
smooth changeover. — Box CC 2512. 
CITY C.A.s with branch office in Sussex 





seek merger or other suitable arrangement 
= with small established practitioner with 
E > nag between £20,000—£50,000. — Box 


l 

| 

h 

an 2520. 

_ COUNTRY TOWN appointments as poten- 
| tial partners for A.C.A. 24-28 in Devon, 
| l Hampshire, Hertfordshire, Kent, Lincs, 
Somerset, Mid-Wales and South Yorkshire. — 
_ Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





Pp = DEVON-BASED seven-partner firm are 
offering an early partnership to a C.A. 
j who has a wide experience of rural work 
i and who has the initiative to run a new 
office with three staff and approximately 
= 150 clients. No Goodwill payment 
= required and initial share will yield in 
| excess of £4,750, - Box DB 2534, 





DEVON. - — Expanding Exeter-based practice 
k _ having poire capacity wishes to purchase 
block of fees or small eee. — Confiden- 
nerd foci replies to Box DE 2519. 
a tài; ji - 





; f i = DISPOSING/ACQUIRING 


Pm ” Are you contemplating disposing of 
Beet practice now or in the near future? 
for firms of chartered accountants 
N th fields and currently have a num- 
W eee in various parts of the U.K. wishing 
to acquire practices. General and 
| specialized | on outright purchase or 
tM Pisses ty terms. Mergers also required. — 
i contact C. J. Taylor, Professional 
mM _ Business Transfer Consultant, 1 
: Hathern Close, Brimington Common n, 
chesterfield, Derbyshire. 0246 71974. 















Mod ium -sized firm in the City of London 
with some clients in East Anglia seeks 

xpan Bion i in e a area by merger with 
— Box EA 7823. 


purchase 


7 yr mucles in Wine ester Or 
areas, — Please contact Box | 





Mid ee 
- 


| PARTNERSHIPS AND ý 
PRACTICES 





HEREFORDSHIRE/POWYS BORDER 
market towns practice for sale, ill-health 
reason, for 1$ times = £30,000 plus furniture, 
equipment and W.I.T. ‘approximate total 

33,000 — two offices freehold subject 
valuation if required, main office on tendncy 
but can be purchased. — Box HP 2476. 





INVESTMENT BANKER/F.C.A. (41) 
having recently sold out interest in 
Quoted Financial Group founded by 
him, wishes to acquire Practice (or 
substantial involvement) where his 
wide experience of corporate finance and 
fund management can be profitably em- 
ployed. Capital available immediately. — 
Replies in confidence to Box IB 7794, 





LEEDS CHARTERED ACCOUNTANTS 
wish to acquire small practice or blocks »f 
audits up to £25,000 G.R.F. Alternatively 
they would be interested in coming to an 
arrangement with a sole practitioner who is 
contemplating retirement. — Box LC 2509. 
LEICESTER. - Chartered accountants 
shortly opening an office in Leicester wish 
to acquire block of fees between £2,000 and 
£5,000. — Box LC 2501. 

LEICESTER CHARTERED ACCOUNT- 
ANTS with spare capacity resulting from 
mechanization, wish to acquire small prac- 
tice or block of clients. Alternatively would 
consider arrangement with local firm needing 
assistance. — Apply Box LC 2518. 
OVERBURDENED CHARTERED AC- 
COUNTANTS wish to dispose of minimum 
£1,500 (possibly more) G.R.F. North/South 
London Herts area. Will split, may suit 
young or sole practitioner. — Box OC 2487. 
SHEFFIELD. — Certified accountants would 
like to acquire an additional practice or 


blocks of fees. — Box SC 2475. 
SMALL FIRM OF CHARTERED AC- 
COUNTANTS, fees approx. £90,000- 


£100,000 taking up accommodation in new 
block in Wood Green invites inquiries from 
sole practitioner or 2-partner firm wishing 
to share accommodation. 1,200 sq. ft surplus 
to present needs. Possible future amalgama- 
tion. — Box SF 2510. 

SUSSEX CHARTERED ACCOUNTANTS 
wish to acquire small practice or block of 
fees in the Worthing or Eastbourne areas. 
Would consider taking over practice from 
retiring practitioner. — Replies in confidence 
to Box SC 2521. 

2-PARTNER CITY PRACTICE forced to 
move at end of lease, seeks accommodation 
in City, West End or North London either 
on sharing arrangement or possible amal- 
gamation. Approximately 1,400 sq. ft re- 
quired. — Box TP 2511. 





SUBCONTRACT WORK 








URGENTLY REQUIRED. - Sub- 
contract work available to person (not 
necessarily qualified) with good ex- 
perience of incomplete records able to 
work to weekly schedule. Willing to 
collect and deliver. Hants/Surrey border 
area. Long-term opportunity suitable for 
person about to retire. — Replies giving 
details of experience and rate per hour 
required to Box UR 7800. 








A.C.A. (29) seeks subcontract work. In- 
complete records, close company audits/ 
accounts, personal taxation, etc. — Contact 
Mak, 44 Godolphin Road, London W12. 
A.C.C.A, LONDON having spare capacity 
seeks subcontract work. Experienced in both 
incomplete records and industrial and com- 
mercial routines. — Box AC 2477. 
ACCOUNTANT (qualified), many years’ 
saat $ in profession, seeks subcontract 
work, London or S.E., will collect and de- 
liver, one-third of fee charog or by ar- 
rangement. — Box AQ 2494 
AN EXPERIENCED but unqualified sub- 
contractor requires small and medium-sized 
audits. Work in your office (one or two days 
per week) or eae and deliver in London. — 


Box . 

A TAX SPECIALIST seeks part-time 
arrangement with firm of accountants. Own 
nucleus. PENIS op telephone raii Tabl 








CUPAN wih o CE 


ER RSO! [AL AND TRUST TAXATION. - 


_ Very experienced professional has three dave 


weekly available. Used to medium/sub- 
stantial portfolios work and to clearing 
neglected cases. Inner London area preferred. 
— Box PA 2528. 

PERSONAL TAX SENIOR requires sub- 
contract work Harrow area. 20 years experi- 
re LR. ord profession, work home/office. — 

Ox 

SOLE PRACTITIONER FE.C.A., South-West 
London, with spare capacity seeks subcontract 
work on a collection/delivery basis. — Box 
FC 2530. 

TAX CONSULTANT advising on individual 
pension arrangements, Impartial professional 
advice on a fee basis. Initiali nquires to Box 
TC 2448 


SITUATIONS WANTED > 


ABACUS. - Figures — deadlines — rush — 
bright young accountants — solution. — Ring 
Accountancy aay 01-724 1357 for quality 
ere te. staff. 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A, Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke 01-236 0011 
(Lo or 021-236 5513 (Birmingham). 
A.C.A,/A.C.C.A./A.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation), London and U.K. — Personnel 
Resources Ltd 01-236 9225. 


ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
. days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


CHARTERED ACCOUNTANT, age 41 
and with wide experience in professional 
work in the U.K. and overseas and with 
some commercial experience, wishes to 
return to profession in London. Would 
consider all possibilities. Interview in London. 
Reply to Box CA 2495. 





DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance 
accountants available immediately. 
Every applicant is scrutinized by our 
consultants. Lowest competitive rates. — 
Call Mrs B. Riordran on 01-628 2714. 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2. 


F.C.A. apparently unemployable as over 60 
seeks permanent part-time or other post. 
Preferably mid-Sussex but can commute to 
London. Curiously distinguished career, 
moderate remuneration. — Box FC 2513 or 
phone 082573-524. 

F.C.A, in process of selling practice wishes 
to specialize in taxation and seeks position in 
Beds, Bucks, Herts, Northants or London’s 
West End. — Box FC 2449, 

MANCHESTER AREA. — Experienced 
accountant seeks part-time position to pre- 
pare accounts from complete or incomplete 
where Good all-round experience. — Box 
PERSONAL TAX. — Two people, four and 
six years’ experience, seek temporary work 
for approximately one month, commencing 
May 2nd. Hourly rate negotiable. No agency 
involved. — Box PT 2459. 






ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

PARENT posts in the U.K. and 


Ap ‘PRACTITIONERS SERVICES 
BUREAU 















oyment Ageng Business 
é Cle none Road, Ilford, Essex 
-553 21 


| | ae By Tob aun reqt ired 






- consent obtained, 
















































mate salary range that they a 
prepared to give or require, ar 
also their geographical locatior 

This will greatly assist tho 
who propose answering advertis 
ments and possibly avoid muc 
unnecessary correspondence bi 
tween advertisers and applicants 


PORTUGUESE NATIONAL age 25, writi 
A.C.C.A. professional I in June, 6 
varied accounting and administrative 
ence, seeks employment in England to 
him to obtain first-class experience and c 
plete studies by attending evening | classe 
Fluent English and Portuguese, reasona 
French and Spanish. At present em 
as an accountant with large intern r 
company in Zambia. — Please hele . > WE 
by airmail to: Advertiser, Box 3 
Zambia. 
YOUNG AND capri? You have 
the interest, we have the jobs 
Accountancy Staff 01-724 s7. (Te mp X 

or permanent). | 


TRAINING — 


AMBITIOUS FOREIGN GRADUATE s 
certified articles or place as an aud 
Passed foundation ‘A’ and over two 
professional experience in mediu: 
audits and Ma rice’ records. 
immediately. — Box AF 2537. 
ARTICLED CLERK, one year’s profi 
experience and passed foundation — 
seeks transfer to a suitable firm wit 
cipal’s consent. Able to work on ow 
tive. Incomplete records, some P.A.Y -E 
bip experience. — Please is. 


C 2497 4 
AN OVERSEAS. GRADUATE witt h ext 
sive experience in auditing with fi 
chartered accountants and in acco 
32 years old, seeks three years’ 1 
contract in any area in the U.K. — Plea 
write: Ali Abdul Hussein Al-Maleki, 
COMP Road, Exeter, Devon. S 

MPLETED TEN MONTHS of 
years’ training contract in a small f 
Taking PEI in November 1977. More 
years’ professional experience. F 


Mohyuddin, 32 C 
London Ell. Er 

I.C.A.E.W. STUDENT seeks training cor 
tract with a preferably imediónsi zodi sha 
ered accountants’ firm. Foundation cours 
and twelve months of approved trainin; 
already been completed. PEI will be. 
November 1977. — PROX AC 2451, ie 
MALAYSIAN AGED 26, comple 
A.C.C.A. finals, referred in two papers, ec] 
training in the pessan, have eight month 
Hehe in U.K. — Box MA eiT S 
SALARY IMMATERIAL. — An A.C.C,A 


Grove 


>» 
es 


foundation passed student working as 

trainee with a firm of chartered accountants 
considerable experience, transfer w 

a small or medium-sized firm of 1 
accountants, principal’s consent obte i 
Write to: Mehbub, 29 et aa Ros 
London E17 : 
YOUNG FOUNDATION STUDENT see 
ing articles with an accountants 
Qualification, three ‘A’-levels and six m 
relevant experience. — Reply Mr Chat 
65 Cottage Grove, Portsmouth. 






-SERVICES 


SEARCHES from £2. Prompt 
iz able personal service. M. & D. 
es, 19 Manorgate Road, Kingston 
hames. 01-546 1471 or 01-549 0308. 


READY-MADE COMPANIES, available 
now. Also formations etc. — 
Wing, 134 Percival Road, Enfield, Middx. 
Sa! cr 01-363 4382 and 7387 (A. C.R.A, 


mber 
READY-MADE COMPANIES £86 inclusive 
transferred immediately, Companies regis- 
tered from £26:23 (plus duty). Searches 
— Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


COMPANY 
_ FORMATIONS 


F ED SERVICE. — Limited companies 
r ready-made. — Clifton Secretarial 
5 Spi Green Lanes, London N16 


) 7). 

20 ANY SEARCHES and registrations. 
ill search £2. Prompt and thorough. New 
; ies formed £73, —- Raymond Morris & 

) Eversleigh Road, London N3 1HY. 

6 8943 (any time). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Fermations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 


BUY BRITISH 


Ready-made Companies 
Company Formations 
COMPANY REGISTRATION 
G S LTD 


ae Featherstone Street 
London EC1 








| i 
MITED COMPANIES 
NEW FORMATIONS £80 
¥ ——-OR—. 
IEADY-MADE COMPANIES 
FOR ALL TRADES 685 
; E (Complete. no hidden extras) 
arches, Seals, Registers, etc. 
Descriptive literature from: 
RAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 


London EC2A 4BA 
p- "(Phone 01-253 3551/2) 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 


5434/5 /7361 /9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London ECt 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 
«£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 

n CHETTLEBURGH LIMITED 

140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 

Ring any day - any time - 24 hour service 
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npanies House, Hart + Co. provides a same-day service 
for all company search requirements, including providing 
Te production documents from microfiche records. 


_HART=:Co. 


New Search Centre, 1-3 Leonard St.,London EC2. 
| Adjacent to Companies House. 
Tel:01-2514401 Telex25804 Redimade Ldn 
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COMPANY FORMATIONS 
ar at yee E COMPANIES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 





Please mention this 
Supplement when 


answering 
Advertisements 








MISCELLANEOUS 





HIGH-CLASS floor maintenance and office 
Pree on — Please ring 01-346 5943 or 01-958 


SE1 INVESTMENTS FOR SALE. - Two 
refurbished office buildings fully let 25 je 
F.R.I. Leases 5 year reviews. £9, 
£19,500 p.a. Freeholds for sale £75,000: 
£215,000, — Phone owners 01-777 8214, 
01-727 3901. 


ia) 
EA 





BUSINESS 
OPPORTUNITIES 


PROPERTY DEVELOPMENT COMPANY 
with agreed losses in excess of £50,000, 
still trading, for sale. — Contact Raymond 
Wright & Co, 9 Market Place, Shepton 
Mallet, Somerset. 

HAMPSHIRE: INSURANCE 
BROKERS: £10,000 a year current reliable 
gross commission income from ‘General’ 
and ‘Life’. Purchase price £15,000. Either 
‘Lift’ and merge witb an existing account — 
or additionally acquire the limited company 
with £1,000 written-down assets at that 
price plus good premises £600 a year plus 
super new-business secretary who would 
remain. — Box SH 2480. 

TAX LOSS COMPANY required operating 
in the field of scientific instruments, elec- 
tronics or associated fields. Losses must be 
transferable. — Box TL 2531. 
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STOCK VALUERS 





R. W. HOLLIS ASSOCIATES 


Industrial Valuers & Stocktakers 


Piant, Machinery, Equipment and Trade 
Stocks at net realisation, going going concern 
and replacement cost value. 

Valuation and appraisal of stock- 
bolding and MFG progress. 

Preparation of Asset Inventories, Plant 
Registers and stock control systems, 


9 Manchester Street, Southampton, 
Hante, Sootheneiey otn 
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"OFFICE MA 
AND EQUIPME! 


RUBBER STAMPS - NORMAL SERV = 

THREE DAYS. - Signature stamp anc 

special blocks seven-ten days. Also dat “ N 

company seals, pads, ink, etc. Competitis 
as Gant Sn 
uildings, arnet Street, 

3AR, Tel. 061-480 3826. 
















MORTGAGES 







ABANDON CHASING THAT MORT- — 
GAGE, — 100 per cent ve to qualified 
accountants up to £22,000. High ad ei 
to £50,000. — Professional Mortage ‘Sere: 
vices, 5-7 Muswell Hill, London N10 
(01-883 9595). -E 


f ie 
paz- 












A COMPREHENSIVE SERVICE % 


95 per cent to 100 per cent professional 
applicants. Remortgages, commercial — 
loans etc. No advanced fees. -N 


Personal service, 20 years’ experience. 
Members of the Corporation of ‘oa 
and Finance Brokers. 


Rowe Charles & Co Ltd, Hill Hous 
> i Middx. HA9 SLD. 0l- 
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100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment aq 
property mortgages also available. — Contact — 
Callander Securities Ltd, 15 Fish Street at 5” 
London EC2R 6EP (01-623 2844). : 





FOR SALE 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work, 
Accountants’ Typewriting Services, 279 

Runley Road, Luton. Tel. 23147. k 
FIND FRIENDSHIP. LOVE OR MAR- E 
RIAGE. — All ages, areas — free details Is moma di 
Dateline Computer Dating, Dept. AH, 23 “a? 
N Road, London W8. Tel. 01-937 LA 


ROLLS-ROYCE Silver Cloud motor car 
wanted, immediate inspection and 


cash 
payment. — Please ring Derby 792177 any 
time. a 






Personal service for car fleet users, 





Consult one of the forerunners in con- - 
tract hire or leasing. 
















Will gladly quote on any number of 
vehicles. Competitive terms and indi- 
vidually tailored contracts. 





Apply, Stevenage Motor Company Limited 
Home & Overseas Contracts Dept. 
Morris House, High Street | 
Stevenage, Herts. 
Tel. (0438) 2400. 
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AUDIT VACANCIES 


P.A. TO PARTNER (CENTRAL LONDON) to £5750 
A small/medium firm of C.A.s are seeking a 3 years’ post-qual. A.C.A. 
to act as P.A. to one of their Partners. Ideally, the person selected 
will have been with a similar type of firm, and be capable of hand- 
ling clients at senior level. This is a well-established firm with good 
audits. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,300 
A medium/large firm of C.A.s are seeking a newly qualified A.C.A. 
for the audit side of their practice. This post will entail a certain 
amount of travelling within the UK, and the time figure that has 
been mentioned is approx. 4-5 weeks p.a. handling the Audit of a 
large public company. This is a very well-established firm, and the 
type of person they are seeking is someone who can produce the 
goods efficiently, and with a minimum of supervision. They promote 
internally, and have a good reputation. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON )c.£4,300 

This firm has been taking in a lot of new work recently, and is in the 
process of expanding. The staff partner is seeking a very bright, 
newly qualified A.C.A. who can take responsibility quickly, and 
progress within this first-class firm. If you want to make a career 
within a growing firm, | strongly recommend them. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,300 
A large firm of A.C.A.s with a tremendous growth potential, seeking 
people prepared to work, to gain the senior posts which are avail- 
able within the firm. They are a very good firm who encourage their 
staff to work without supervision, and produce the finished work. 


NEWLY QUALIFIEDA.C.A.(CENTRAL LONDON) c.£4,300 
A small firm of C.A.s are seeking a newly qual A.C.A. for the Audit 
side of the practice. This is a very competent firm, who insist on 
effort for a just reward. The Audit side includes Public company 
work as well as the Private company side, and the opportunities are 
there for the right person, prepared to work to establish him/her- 
self with this very good small firm. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,300 
An International firm of C.A.s, are seeking a newly qualified A.C.A. 
for the Audit side of the practice. This is one of the big ones. If you 
are seeking to improve your knowledge of the workings of a big firm, 
this is the one for you. The Audit consists of large Public companies, 
and the level of the work is high. This is a splendid opportunity for 
a newly qualified to see how a really large firm works. Applicants 
must have impeccable exam records, and will preferably have 
worked with medium/large-sized firms. 


P.A. TO PARTNER (WEST END) c. £4,300 
A small firm of C.A.s are seeking a newly qualified A.C.A. to act as 
P.A. to a partner. This is a splendid opportunity for a young person 
with a good exam record, to see how the ‘other side’ of the Pro- 
fession works. This is a first-class firm with very pleasant, hard-work- 
ing partners. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,300 
A medium-large firm of C.A.s are seeking a newly qualified A.C.A. 
for the Audit side of the firm. This is a high-class firm with large 
Audits, and very much aware that communications are all-impor- 
tant. They have a friendly atmosphere which is coupled with effi- 
ciency, and they have a very good name. 

THERE ARE STILL many vacancies on the Audit side of the Pro- 
fession. If you can’t see what you are looking for above, please call 
me. There is sure to be something available which will interest you, 
from the point of view of both work satisfaction and salary. 





{CALL DONALD MAGGS) 
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158 BISHOPSGATE, LONDON EC2_ - 





TAXATION & TRUST 


CORPORATE TAXATION SENIOR (CITY) to £6,000 
A large firm of C.A.s are seeking a Senior for their extremely efficient 
Tax Department. The person selected for this post, must have drive 
and ambition, and be prepared.to produce the goods, for this go- 
ahead firm. They are in the process of expanding, and | have no 
hesitation in recommending them to you. If you want to progress 
this is the firm for you. It will be based on effort, and the sky is the 
limit for the right person. 


CORPORATE TAX SENIOR A.T.LL (WEST END) to £6,000 
A large Commercial firm seeks an A.T.1.1. for their Corporate Tax 
Department. This is a small department of three, and the person 
chosen must have a sound knowledge of Corporate Tax work. The 
main duties will be the Computations within the firm, and whoever 
ts selected must be able to converse at Senior level. This is a good 
chance for someone who is wishing to try the Commercial Field, 
but does not want to lose the knowledge already obtained in the 
profession. 


TAXATION SENIOR (NW. LONDON) to £5,500 
E A medium-size firm of C.A.s are seeking a Senior to work in close 
liaison with the Tax Manager. This firm has very high quality Tax 
work, and the person chosen for this position can look forward to 
a long and satisfying career with a really first-class firm. The manager 
me is hard-working, and expects his staff to have the same frame of mind, 
g and get the work done quickly and efficiently. This is a good oppor 

Mm tunity with a first-class firm. 


A.C.A. CORPORATE TAX SENIOR (WEST END) to £5,500 
me A medium-sized firm of C.A.s are seeking an A.C.A. who has been 
me actively involved in Corporate Tax work since qualifying three years 

ago. This is a young, active Tax Department with good quality Tax 

work, and the people are very friendly. This is a good firm with 
working partners, and a very friendly all-round atmosphere. 


E TAXATION SENIOR A.C.A. (CITY) to £5,500 
E An International firm of C.A.s seek an A.C.A. for their Taxation 


' ES Department. Ideally, the person selected will have been involved 


m in Taxation since qualifying, and be seeking an opportunity to pro- 

f gress. This is very much a firm where the individual matters, and 
Mam progress is by the production of high quality work. There are many 
wa opportunities in a firm of this size; if you are prepared to work your 
oa future is assured. 


ma TRUST SENIOR (CENTRAL LONDON) c. £4,500 
om A large firm of C.A.s are seeking a Trust Senior for their Trust 
Department. The person chosen for this post will have been in 
Me professional trust work for a minimum of 3 years, and able to work 
Me without assistance. This department is on the small side, and the 
people already there are very friendly and co-operative, There is a 
substantial portfolio of high level trust work to deal with, and if you 
can work with a minimum of supervision, you will be left to do your 
own thing. 


PERSONAL TAX AND TRUST SENIOR (CENTRAL 
LONDON) to £4,000 
A medium-sized firm of Solicitors are seeking a person with a good 
mixture of Personal Taxation and Trust knowledge. Ideally, he/she 
will have had a professional background, and be able to handle 
Trust accounts together with the tax work involved. The person 
selected must also be a competent letter writer, to enable them to 
deal direct with clients. This is a good position for someone seeking 
responsibility, and wanting to carve a career for themselves within 
the Legal Profession. 


THERE WERE several other jobs we wanted to put in this ad, but 
there wasn’t room. Please call me for details. 


CALL DONALD MAGGS 








158. BISHOPSGATE, LONDON EC2 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
DAVID FALCONER 
01-859 4331 


WELLTRADE INTERNATIONAL 
LTD 








Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 22K INF 
TEL:O1-405 5000 24Hour Ansafone Service 











TAXATION 
OPPORTUNITIES 


Our clients, a very go-ahead, medium-sized London firm, have 
several vacancies within their expanding Tax Department for 


competent young people seeking to broaden their experience 
in an excellent atmosphere. 





PERSONAL TAX ~— Two vacancies at a junior level 


for people with maybe one year Professional 
experience. 





to £4,000 









PERSONAL|[CORPORATE — An allocation of 
small companies and related personal cases. 







to £4,700 






PERSONAL/CORPORATE ~ An allocation of 
medium companies, partnerships and personal cases. 







to £5,600 


Please write or call CHRIS KUHN on 01-405 5000. 





THE 


ACCOUNTANT. 


TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six issues and Index may be bound by 
Inserting a new metal rod each week. 
The case is covered in blue cloth suitably 
worded and of an extremely attractive 


appearance worthy of the best book- 
case. 


£1-95 including VAT. (For Personal Shoppers) 
£2°55 by Post U.K. 


THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 
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BUT (M NOT Reapy! 
THe BOOKS AREN'T 
WRITTEN UP... 


You Sey: NEXT MON 
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BUT WAIT A MINUTE. 
GET ME. ILPAR 





FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
01-353 5624 





ILP Accountancy Recruitment Limited $ 


4 New Bridge Street, London EC4V GAA 
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RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines (approximately twenty-five words). 
Additional lines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in.= 2°55 cm approxi- 
mately}. 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or more 
consecutive issues, They cannot be applied 
retrospectively or for advertisements 
which are to apes ear at fortnightly or 
longer intervals. The concessional rates 
are based on THREE INSERTIONS FOR 
THE PRICE OF TWO at the normal rates. 


CLOSING TIME 
10.30 am. on Monday of the week of 

publication. 

H proofs are required or if blocks have 
to be especially made for fully- or semi- 
displayed advertisements copy must reach 
us by 10.30 a.m. on Thursday of che week 
preceding publication. 
ea places will be accepted up to 
4.30 p.m. on Monday of the week of 
publication, 

Alterations or cancellations will be accep- 
ted up to 10,30 a.m. on Monday of the 
week of publication, 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earfier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £3°60 £240 
per line (5 words} in 

addition 72p 48p 


Basic Con- 
cessional 


SITUATIONS WANTED 

(including Training Con- 

tracts Required) 

Minimum covering 5 lines £300 £2-00 
per line (5 words} in 

addition 69p 40p 


SEMI-DISPLAYED 
All headings: 


per single-column cm £480 £320 
(minimum 2 em single 


i column) 


FULLY-DISPLAYED 
All headings: 
per single-column cm £5°40 £3-60 
(minimum 5 em single 
column) 


Box numbers ff required =~ Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date, 


PAYMENT 


í Except where special arrangements exist 


ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID, 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 151 
Strand, London WC32R 1}}. Telephone 
01-834 6832. 


I Notice is drawn to the implications 


of the Sex Discrimination Act 1975 


nr eit trina 


"HEWITSON-WALKER ` 


(OVERSEAS. 
APPOINTMENTS) 


PROFESSION —OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA to £7,500 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year tours. 


NIGERIA to £20,000 


We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. Vacancies in Lagos, Kano, Kaduna, 
Ibadan, Warni, Benin City. 


CANADA $16,000 to $20,000 


Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. 


ZAMBIA/MALAWI £8,500 -free accommodation 


Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE—OVERSEAS 


WORLD-WIDE AUDIT Tax Free $20,000 


Leading U.S. engineering company seeks Senior .Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large ‘amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


BRUSSELS. c. £15,000 
WINDWARD ISLANDS c. £10,000--free 

accommodation 
TEHRAN to £25,000 
CALGARY, TORONTO, CANADA $18,000 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX . £3,000-£6.500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from specialisation 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 


CITY - personal tax £4,000-£5,500 
Too many vacancies to list. 
WEST END - personal tax £4,000-£5,500 


Great variety of vacancies with small, medium and large- 
sized firms. We can arrange a programme of interviews 
at short notice. 
LIVERPOOL STREET £3,000-2£5.500 
Several clients including International firms seeks personal 
taxation seniors and semi-seniors. 
LONDON BRIDGE : __ & Neg. 
Large firm requires Personal Tax Assistant with goo 
experience. Also smali firm. 
WATERLOO £4 000--£5,500 
Several largeimedium firms and one small firm with 
personal tax vacancies, 
BAKER STREET to £6,500 
Vacancies for Senlors preferably with close company 
experience: Also, vacancies at Assistant level with several 
3. ‘ 


EUSTON to £5,000 
Leading tax department seeks Tax Senior - opportunities 
for company tax. 

TRUST SENIORS - City to £5,000 


Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 
TEMPORARY TAX urgent to £S p.h, 


AL TAX SUPERVISORS] 
PERSONAT MANAGERS e. £5,750 
Medium and large-sized practices seek experienced 
personal tax supervisors. 
PERSONAL TAX MANAGERS _ £7,500-£12,500 
Freep Oe ical ably’ aad oparveany mper 

ice, echnical a € experi- 
Aea EEA Similar vacancies with other firms, both 
West End and City. 
TECHNICAL TRUST MANAGER c. £7,000 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,000 
NO, 2 FOR SMALL TAX DEPARTMENT £7,000 
U.K. TAX COMPUTATIONS £5.500-£7,500 
INTERNATIONAL TAX COMPUTATIONS £5,700 
INSURANCE BROKERS: C.T.T.  £6,000-£7,500+ 


COMPANY TAX 


CORPORATION TAX . to £12,500 
So far in 1977, there has been no slowing down in the 
steady flow of company tax vacancies within the pro- 


fession. 

NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. Optimistic finalists 
should apply now. 

PROGRESS TO CORPORATE TAX —_£4,000--£5,500 
Because of the exceptional shortage of company tax 
specialists, several of our clients have asked us to intro- 
duce personal tax seniors who wish to learn corporation 


tax. 


CORPORATE TAX MANAGER ~ City £8,000+- 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY ~ City £6,500-£9,500 
MANAGER ~ medium-sized firm to £6,500 


In tho first instance, telephone or write to: John Walkor, F.C.A, 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £10,008 
Taxation Consultant. 

BIRMINGHAM £3,500-£6,006 
Personal/Company. 

SHEFFIELD 

Senior £3,750+, Manager £5,500 +4- 

LEEDS to £4,250 
Tax Assistant and Senior vacancies. 

LIVERPOOL to £6,006 
Assistant £4,000, Assistant Manager £6,000. 
MANCHESTER to £7,506 


National firm - Tax Manager. Personal and company, 
Also Assistant and Senior vacancies with small and 
medium-sized firms. =- £Neg. 


SOUTHAMPTON to £4,500 

Personal tax vacancies. 

SWANSEA/CARDIFE to £5,000 

Personal/Company. 

ED re I Tax M EN, 
mpany/Personal Tax Manager. eg. 

Personal Tax Assistant. £3,500 


HOME COUNTIES TAX 


BRIGHTON & HOME - personal tax £5,609 
CROYDON - personal/company tax £4,500-£6,000 
IPSWICH - personal/close company c. £6,500 


RICHMOND - personal tax to £4,250 
SLOUGH C.T.T. £5,000 Technical £6,000 


GUILDFORD - personal tax planaing to £5,600 
WIMBLEDON - personal tax senior £4,500 + 
WATFORD - Personal tax | to £4,500 
WOKING - City firm relocating to £5,066 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 


COLCHESTER, LUTON, NEWCASTLE UPON 
TYNE, REDHILL, TONBRIDGE SOUTHEND. 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441] ' 
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IPSWICH 


c. £6,900 


Our clients, a large City practice, require an experienced Tax 
Manager for their Ipswich office. Candidates must be qualified 
and have experience of both personal and complex close company 


clients. 


The person appointed will work in the London office for up to 


a year prior to transferring to Ipswich. 


In the first instance telephone or write to John Walker, F.c.a. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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TAXATION 


ACCOUNTANT 
£6,500 — £8,000 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years'+ Company Tax Specialisation and 
some experience of overseas Tax. 


In the first instance telephone or write to John Walker, F.C.A. 
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Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel, 01-248 0441 
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COMPUTER COMMENTARY 


From Maxi 


to Mini 


Computer technology develops so quickly that it is difficult to see where it will lead 
us in ten or even five years. However, present indications are that data processing is 
developing like a river delta with three main streams. The most powerful stream, in 
terms of individual units, is what has come to be known as the ‘distributed systems 


environment’. Designed for big users — 


industries and county level local authori- 
ties, for instance — the essential character- 
istics of this kind of system are a massive 
central processor operating a large num- 
ber of terminals distributed throughout 
user departments via an on-line com- 
munications network. 

A typical Honeywell Model 66/85, for 
example, which sells at around £3 
million, might contain one million words 
of memory, dual processors, a systems 
controller, up to 32 high-speed data 
channels and channels for up to 48 unit 
record devices, together with a front-end 
network processor to support the com- 
“munications software and protocols. 

There may also be intelligent terminals 
with limited local data processing facili- 
ties, remote batch terminals and trans- 
action terminals of various types. 


In-house DP facilities 


The second stream is that of business 
computers giving small- to medium-sized 
companies in-house data processing facili- 
ties for routine accounting and stock 
control, where applicable. These are 
normally disc-based systems with up to, 
say, Six input/output terminals, which 
can be located in user departments. 





international companies, nationalized 





Specifications for this type of system 
vary considerably, but the general prin- 
ciple is to provide for all the computing 
needs of a small- to medium-sized com- 
pany on one system. This enables a 
common data base to be used, so that 
information recorded for one routine can 
be used in subsequent ones and manage- 
ment reports to be compiled which draw 
on information from several routines. In 
short, within the ‘context of a smaller 
organization they provide an integrated 
data processing capability. 

The third type of mainstream which is 
emerging is the micro-processor-based 
office computer, providing routine ac- 
counting for the small company, 
professional practice and similar organiz- 
ation, These have so far had to rely on 
either manual accounting methods or, at 
most, one or two of the smaller 
mechanical accounting machines which 
are now going out of production. 

At the bottom end of the range, 
machines using data processing princi- 
ples will soon be a common item in office 
equipment dealers. And by 1980, if not 
before, mechanized accounting will be 
,entirely electronic based. 


The 66/85, largest of the Honeywell range, is said to be the most powerful computer ever 


built by the company. 








Honeywell Extends 
Computer Range 


Apart from the large scale Model 66/85 
already mentioned, Honeywell also re- 
cently announced their medium to large 
scale Model 64/60, which is the largest 
in their Level 64 range. It has a memory 
capacity of from 192K to 768K bytes 
and is capable of handling up to 32 
disc units, 16 magnetic tape units, and 
three communications controllers sup- 
porting a maximum of 42 high-speed 
data lines. 

A typical 64/60 — comprising 512K 
central processor, 8 disc drives, 6 mag- 
netic tape units, two 1,200 lpm printers, 
card reader and 20 communications 
lines — costs about £675,000. 

In addition, two new models in the 
Level 62 line have been announced. A 
Model 62/20 with 80K byte memory, 
integrated diskette, 40 megabytes disc 
storage and 200 lpm belt printer, costs 
about £47,750. A Model 62/50 with 
128K byte memory, integrated cassette or 
diskette, 116 megabytes disc storage and 
600 lpm belt printer, costs about 
£97,500. k 

With these additions, the Level 62 
range now offers systems ranging in 
price from £45,000 to £250,000 plus, 
in memory from 8ook bytes to 256K 
bytes, and in disc storage from 40 mega- 
bytes to 350 megabytes, all upgradeable 
on site, 

Honeywell Information Systems Ltd, 
Honeywell House, Great West Road, 
Brentford, Middlesex. 


Learning to Program 
on Video 


The National Computing Centre can now 
supply, by agreement with the University 
of Manchester, a series of three training 
courses in programming based on video 
techniques. 

Recorded on video tape and played 
back on television monitors, the first of 
these courses cover Cobol, Algol and 
Fortran. The first two consist of 12 
lectures and the Fortran course of 10; 
each lasts approximately 25 minutes, 
supported by a text-book containing 
graded exercises, problems and sugges- 
tions for tutorial work. 

For each of the courses, the video 
tapes can be provided in cassette or 
reel-to-reel form, and can be played on a 
wide variety of equipment. The courses 
have been used successfully both by the 
university, which developed them for its 
own use, and by a number of commercial 
and industrial organizations. 

The National Computing Centre Ltd, 
Oxford Road, Manchester Mı 7ED. 
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The Hewlett-Packard 9896A business information management system. 


New Small Business 
System 


One of the systems designed to replace 
manual accounting in organizations of up 
to about 200 people is the Hewlett 
Packard g896A business computing 
system. This will handle such tasks as 
accounting, production planning and 
scheduling, payroll, stock control and 
business statistics. The basic software 
package covers order processing, invoic- 
ing, stock control and sales and purchase 
ledgers, with automatic production of 
trial balance and year-end accounts. 

This basic system costs £15,757, and 
comprises central processor, alphanu- 
meric keyboard for inputs, 32 character 
display and full character impact printer 
for outputs, magnetic tape cartridge and 
two double density flexible disc drives 
for storage. 

As an example, the storage on a tape 
cartridge and a dual flexible disc drive is 
sufficient to handle 1,500 sales accounts 
and 3,000 stock items. Various options 
are available, including expanded mem- 
ory up to 32K bytes, additional floppy 
disc drives, 250 lpm line printer, card 
reader and so on, which can be linked to 
the system. 

Hewlett Packard Ltd, King Street 
Lane, Winnersh, Wokingham, Berkshire 
RGir 5AR. 


Article Numbering 
Bank 


The operation of the UK article number 
bank is planned to start in April. The 
bank will co-ordinate the allocation and 
use of computer numbers for virtually 
all UK food and grocery products. Every 
product will be identified by a 13-digit 
unique number: each variation of an item 


such as size, colour, and retail pack, 
would generate its own unique number. 
The article number system will faci- 
litate product ordering, invoicing, in- 
ventory control, re-ordering and analysis 
of sales. When printed on packaging in 
machine-readable form, checkout errors 
would be eliminated. and a direct feed- 
back of products sold will be possible. 


Trial Balance 
in 15 Minutes 


‘Using it, our trial balance was prepared in 
15 minutes. By normal, manual methods, 
the job would have taken me a day of toil. 
Our accountants are so impressed by what 
the machine has done for us that they have 
bought one themselves’, says Mr Arthur 
Cardoza, managing director of Focus 
Lighting, Britain’s largest importers of 
Czechoslovakian lighting glass, referring 
to the computer his company purchased 
a year ago — a Kienzle 2000. 

. The company, which supplies depart- 
ment stores throughout the UK and 
exports to 49 countries, was started in 
1967 and turnover then was a sixth 
of what it is now. Having outgrown a 
mechanical accounting system, the next 
logical step was an office computer. 

‘As first-time computer users, we had 
to define our own requirements’, com- 
ments Mr Cardoza. ‘First, we established 
that we wanted a visible record machine. 
Then we were concerned with the speed 
of print. Finally, we looked for clear and 
simple operation. The Kienzle 2000 
measured up to all these needs. Its visual 
display panel tells the operator exactly 
what to do next. Anyone who has opera- 
ted an accounting machine can work the 
Kienzle very easily. 

‘Some people might say that the Kienzle 
is a bit of a luxury for us’, Mr Cardoza 


April 7th, 


adds, ‘because we useit only foraccounting 
functions — sales ledger, payroll, nominal 
ledger and purchase ledger.’ 

However, the next step is put invoices 
and stock cards on the machine — the 
company carries over 2,000 lines. 


Recent Literature 


Agfa-Gevaert has produced a 12-page 
brochure on their Series 2100 COM 
system, which includes technical data on 
the system and a brief outline of their 
product range. Copies are available from 
Agfa-Gevaert, 950 Great West Road, 
Brentford, Middlesex. 


New Orders 


The North East consortium of Trustee 
Savings Banks has ordered 65 Olivetti 
TC80oo intelligent terminal systems for its 
existing on-line real-time counter terminal 
network. The TC8o0o0 supersedes the 
TC349, of which nearly 2,000 are in 
operation. The value of the order is 
estimated at £330,000 and replacement 
of the total system is planned to begin 
in 1980. 

F. W. Woolworth & Co has purchased 
a SyFA multi-function distributed pro- 
cessing system for their head office. 
Valued at about £75,000, the equipment 
is a ten-terminal system with 80Mb disc 
drive, magnetic tape and 200 lpm prin- 
ter. The machine will be used for on- 
line interrogation and update of the 
major company reference files, and also 
for simple local processing and com- 
munication over PO lines to the com- 
pany’s mainframe installations. 

SyFA is manufactured by Computer 
Automation and is based on their largest 
minicomputer — the Alpha LSI-2/60 
(Megabyter). 





The Olivetti TC800 
terminal system. 


intelligent modular 
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Changing Face of 
Turner & Newall 


Not the most communicative of com- 
panies in the past, Turner & Newall is 
now a very different concern in that res- 
pect. It has also become a different com- 
pany in other ways, with the traditional 
asbestos and asbestos products interests 
being overhauled by new interests in 
plastics. The growth in these areas, 
plans for heavy capital spending, suc- 
cess of a new divisional structure and 
particularly a clear determination to 
communicate to shareholders, employees 
and the public are main components of 
the latest report and accounts. 

There are now four operating divi- 
sions: plastics and industrial materials, 
automotive components, construction 
materials, asbestos mining and fibre 
distribution. Principal markets are the 
automotive engineering, electrical and 
construction industries. Management is 
following a policy of diversification into a 
wide range of plastics, glass fibre, min- 
eral fibre, rubber, cork and other mater- 
ials. Such non-asbestos products now 
account for more than 40 per cent of 
world-wide sales and over half the sales 
in European markets. 

In the UK, Turner & Newall is a 
leader in most of its manufacturing 
operations, and 24 overseas subsidiaries 
and 18 associated companies make up an 
integrated international group. The 
foundations of the present Turner & 
Newall edifice were laid during the 
1g years of directorship, including nine 
as chairman, of Sir Ralph Bateman who 
retired last July. The new chairman, 
Mr Patrick Griffith, commenting on the 
implementation of the new group struc- 
ture, is ‘glad to report that our hopes fora 
more tightly-knit and aggressive organi- 
zation are already bearing fruit’, 


Capital expenditure 


Capital expenditure in the UK this year 
is to be doubled at {20 million. Cash 
resources have been replenished by a 
£20 million rights issue and the realiza- 
tion of £22- million through the sale of 
trade investment ‘interests in the United 
States. The sale of those interests is a 
reminder that Turner & Newall is one of 
the few leading British companies that 


has not grown in the past decade by 
massive takeover or merger. 

The main effect of the investment 
programme in the UK will be to ac- 
celerate expansion of plastics and con- 
struction materials manufacturing in- 
terests. The group is committed to a 
£14 million expansion in plastics to 
double vinyl resin capacity by 1979. The 
Turner & Newall report and accounts 
to shareholders, and the special report 
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to employees, in the manner of their 
presentation and the depth of their 
reporting give the impression that the 
company has changed up a couple of 
gears in what it is doing, how it is doing 
it and how it is reporting it. 


CCA basis 


This week’s reprint from the report and 
accounts includes the unaudited current 
cost accounts, but the CCA basis is 
taken much furthe: than the presentation 
of the unaudited figures. In the ‘Review 
of Activities’ the results of each division 
are stated in CCA terms. These four 


-separate statements are included in the 


reprint. So far as this column is aware, 
this is the first instance of a company 
report providing CCA profit figures on a 
divisional basis. 

It is acknowledged in the directors’ 
report that the current cost accounts have 
been prepared ‘although more develop- 
ment work remains to be carried out’ and 
although ‘they incorporate, of necessity 





Woolworth’s Property Values 


Changing yields on. properties, and there- 
fore changing property valuations, are a 
cause of inflation accounting concern to 
the major retailing groups. Mr Stephen 
Owen, chairman of F. W. Woolworth & 
Co, put the Woolworth view in his 


_ statement to shareholders with the 


recently issued accounts for the year to 
last January. 

The accounts do not include any 
estimated figures under CCA convention 
and Mr Owen comments that the major 
component in the change from historic to 
inflation accounting will be the valuation 
of the company’s substantial property 
portfolio of which the most significant 
factor in the valuation process will be the 
assumed yield, which is the percentage of 
market rentals to capital value. 

‘Although market rentals may stay 
reasonably constant’, Mr Owen observes, 
‘the yield is a function of the state of the 
property market and interest rates gener- 
ally which can and do fluctuate signifi- 
cantly over quite short periods of time, 
due to events totally outside the control 
of the company.’ 

If, for example, yields on prime free- 
hold shop property move from, say, 5 
per cent to 7 per cent, then overall the 
capital value of such property changes 
from 20 times the annual rentals to 14°3 
times the rentals, representing a drop in 
capital value of 28 per cent. If the yield 
changes from 7 per cent to 5 per cent, the 
result would represent an increase of 
40 per cent in capital values, 

“The problem’, Mr Owen points out, 
‘is compounded when, on the evidence of 


recent years, increases in the rate of 
inflation have coincided with a decline in 
property values.’ 

This raises ‘some very substantial 
problems in presenting meaningful in- 
flation-adjusted figures’. The problems 
are being discussed with fellow retailers, 
property advisers and the Steering 
Group. 

At the end of January there were 975 
Woolworth stores in the UK plus 14 
‘Woolco’ out-of-town shopping markets. 
There are a,further 40 stores abroad, 
including 21 in the Republic of Ireland. 
Freehold and leasehold properties stand 
in the group accounts at £21266 
million, the bulk (£172°89 million) being 
on the basis of a March 1971 profes- 
sional valuation. 

On turnover of £664-95 million, net of 
£4023 million of VAT, Woolworth’s 
1976—77 pre-tax profits at £4097 million 
compared with the previous year’s £36°25 
million when turnover was {5°73°41 
million net of £34:25 million of VAT. ' 

Financial pressure resulted in a [6°64 
million rise in bank overdrafts to £33°75 
million, a {2°55 million rise in loans 
repayable within 12 months to £4,000 
short of £12 million, and a drop from 
£1354 million to £6-89 million in cash. 

Capital spending this year will be some 
£17 million with a further £12 million 
of working capital likely to be required. 
Additional net borrowings are expected to 
amount to around £5 million and Mr 
Owen comments ‘we have ample facili- 
ties to meet all our borrowing require- 
ments for the foreseeable future’. 
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at present, many estimates and assump- 
tions and it is probable that the final 
accounting standard will differ from the 
draft’. The only comment is that the re- 
duction from {35-4 million to {15-1 
million in profit because of the inflated 
cost of replacing fixed assets and stocks 
‘has implications for both return on 
assets and dividend cover’. 


Report to employees 

Inflation figures more prominently in 
the ‘Special Report for 1976’, which is the 
report to employees. Charts show the 
amount which inflation has added to 
sales, piofits and pay since 1972. Blue 
bars in the charts show figures as recorded 
in the annual accounts and red bars show 
what the money is worth in terms of 
1972 {s. A footnote explains that the 
Retail Price Index shows that {1 in 1972 
was worth g2p in 1973, 79p in 1974, 
64p in 1975 and 55p in 1976. The charts 
show that while sales and average pay 
have increased in real terms, pre-tax 
profits have barely changed and in fact 
had lagged until the improved perfor- 
mance of the past year. 

The employees report combines gra- 
phic reporting with straightforward text, 
figures and illustration. Like the main 
report, the report to employees provides 
value added and cash flow statements as 
well as other analyses, including divi- 
sional reports and divisional figures. 

Good reporting is invariably prompt 
reporting, and it may be noted that the 
Turner & Newall accounts to December 
31st, 1976 were in shareholders’, hands by 
March 22nd, the directors’ report being 
dated March 11th. 

Clearly the administration of Turner 
& Newall has been reorganized to good 
account and the improved performance 
of UK companies in the group is allow- 
ing revision of pensions and pension 
funds. In the UK the group employed 
21,275 at the end of 1976 and the year’s 
payroll was {66-7 million. Pensions are 
currently being paid to 4,500 retired 
employees and dependants. 

Combined contributions by group 
companies and employees in 1976 totalled 
£1161 million, of which {9°41 million 
was contributed by the companies whose 
contributions included exceptional pen- 
sion fund payments of almost £3°19 
million. These were paid and charged 
against trading profit mainly to fund 
pensions previously paid out of revenue 
and increases in existing pensions. Fur- 
ther annual payments of £1,055,000 aie 
due to be made for these purposes until 
1980. 

A trustee company has been formed 
with member representation to adminis- 
ter the funds of the principal staff scheme 
in the UK. 
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ACCOUNTANT 


A ‘Satisfactory’ 
Performance 


‘Satisfactory’, as this column has noted 
before now, is a word with meanings of 
infinite variety. This column’s eye caught 
the word in the report of the directors of 
Common Market Trust, a Jersey-based 
open-ended investment company 
managed by Warburg Investment Man- 
agement, Jersey. The report is for the six 
months to December 3oth, 1976. 

It is stated that since the initial issue 
of participating shares in August 1972, 
the offered price of the company’s 
shares has remained almost unchanged 
at £998. Four-and-a-half years of stand- 
still may not seem a particularly reward- 
ing investment experience, particularly 
since investors may have thought that 
whatever the UK may have done, the 
Common Market was surely supposed to 
have performed well. 

But security values on the Continent 
fared little better than those in the UK 
and while the Common Market T'rust’s 
shares were barely moving at £9798, the 
Eurosyndicat Index was falling a net 
24°2 per cent. During the six months 
covered by the report the offered price of 
the shares fell 1-8 per cent against an 
Irr per cent fall in the Eurosyndicat 
Index. 

And so, despite the fact that the shares 
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stood still and holders of them merely 
saw the worth of their capital eroded by 
four-and-a-half years of inflation (against 
which equities are fondly imagined to 
provide protection), there was, in the 
report’s words, a ‘relatively satisfactory 
performance’. Satisfaction, like most 
other things, is relative. 


Commercial Union 


Eager seekers after pearls of inflation 
accounting information, let alone wisdom, 
in the 1976 accounts of Commercial 
Union Assurance Co may seek diligently 
but they will find extremely little. Page 
nine informs them under the sub- 
heading ‘Inflation accounting’: “We do 
not consider it practicable to provide full 
inflation adjusted figures until a defini- 
tive current cost accounting standard is 
published. However, note 17g on page 
23 of this report gives the amount of 
depreciation of the buildings held by 
non-life funds calculated in accordance 
with current cost accounting principles.’ 

Note 17g repeats the information that 
inflation adjusted accounts have not been 
produced and adds: ‘however, it is esti- 
mated that depreciation of the buildings 
element of property held by general 
funds, on current cost accounting prin- 
ciples, would have amounted to an addi- 
tional charge of £2 million’. 





Stone-Platt’s Practical Approach 


For those who consider inflation ac- 
counting an exercise in industrial dis- 
content, the words of Mr Geoffrey 
Hawkings, MA, to shareholders in Stone- 
Platt Industries may be noted. ‘We 
believe’, he writes, ‘that frequent adjust- 
ments of figures are more misleading 
than helpful to shareholders and do 
nothing to help our managers run the 
company. 

‘In our view the most practical way of 
coping with inflation is to generate 
sufficient cash to enable the substance of 
the business to be maintained and im- 
proved, and to earn returns on capital 
in excess of the rate of inflation. We 
therefore propose only to produce the 
present form of historical accounts until 
a clear and accepted alternative method is 
established.’ 

Stone-Platt’s achievements in 1976 can 
be summed up in another paragraph from 
Mr Hawkings’ report: ‘In spite of de- 
pressed trading conditions in most of the 
markets we serve, pre-tax profit rose by 
39 per cent to £15°6 million on’‘a sales 
increase of 23 per cent. In addition, the 
return on opening capital employed at 
24°3 per cent was near the previous year’s 


record level and earnings per share rose to 
38p. This is the eighth successive im- 
provement in profit. 

Financial strength improved with cash 
and short term investments at £1564 
million against {8:47 million and borrow- 
ings net of cash down from 23 per cent 
to 16 per cent of equity. 

Another inflation accounting point in 
Stone-Platt Industries is the extent of 
the group’s overseas interests. The 
company manufactures in 21 different 
plants in the UK and in 24 overseas in 
12 different countries. It sells to over 
roo countries and exports more than 70 
per cent of UK production. Textile 
machinery, marine propellers, pumps 
and train lighting and air conditioning 
are the main production areas. 

Some helpful changes have been 
introduced in the presentation of the 
report and accounts this year and the 
object of making them still more readable 
and informative has certainly been 
achieved. The new format plus an illus- 
trated booklet should certainly give 
readers, as the chairman hopes, ‘a 
better understanding of the company’s 
performance, products and people’. 
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All-round reductions of a point in bank 
base rates immediately after the Budget 
gave the stock market the appearance 
of being thrown into ecstacies of 
delight by Mr Healey’s efforts. There 


is not, however, close connection 
between Budget and base rates. 

The banks are currently overbur- 
dened with deposits and pressed for 
borrowers. The obvious move there- 
fore is to reduce deposit rates in order 
to reduce borrowing rates, and even 
to reduce the former more than the 
latter. Undoubtedly lower borrowing 
rates will be a blessing for heavily 
borrowed sectors of industry, but 
those are the exception rather than 
the rule at a time when industry as a 
whole looks to cash flow and to the 
restriction of borrowings to the lowest 
economic level. 

Therefore it will be interesting to 
see precisely what difference lower 
borrowing rates make to borrowing 
volume. Equally, it will be interesting 
to see just how much further the 
downturn in interest rates can go at a 
time when the inflation rate is still 
rising. 

The majority of forecasts see the 
inflation rate rising towards 20 per 
cent by mid-year before there is a 
downturn. Mr Healey’s forecast of 
single-figure inflation in the second 
quarter of next year relies much on the 
continuing success of the Bank of 
England in managing the so-called 
‘dirty float’ of sterling. 


CONVALESCENCE 


Lower interest rates will come as some 
solace to the property industry which 
is still in many respects in an extremely 
tender stage of financial convales- 
cence. 

The Capital and Counties Property 
decision to put its £40 million Knights- 
bridge estate up for auction is an 
indication of the extent to which some 
leading companies still need to raise 
funds to reduce borrowings and bring 
Operations to the point of reasonable 
profitability. Not that property problems 
are entirely a UK concern. 

The recent figures from Schroders, 
the banking, insurance and finance 
concern, indicate a substantial write- 
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down and loss in an associate prop- 
erty company operating in the United 
States and in which five million dollars 
of additional capital was provided last 
year. 


FOREIGN EXCHANGE 


Controlled strength in sterling, which 
means selling sterling for harder cur- 
rencies on the rise and keeping the 
rise in the sterling rate down to a 
comparatively modest rate, is tactically 
designed to prevent too fast a run-up 
in the rate to a point at which the 
currency becomes an obvious specula- 
tive ‘sell’ with the rate running back 
faster than it rose. 

Practically, the controlled strength 
of sterling means hauling in foreign 
currencies over the foreign exchange 
and eventually using the foreign cur- 
rencies gained for the early repayment 
of international and IMF borrowings. 

Since sentiment plays a major part 
in any market, the negotiations to- 
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wards, and the final shape of, Phase 
lll on wage restraint will be vital to 
sterling, even though the economic 
impact of Phase ill will not even 
begin to be felt until late this year. 


BP SALE 


Mr Healey’s Budget announcement 
of the Government's intention to 
reduce the stake in British Petroleum 
to 51 per cent has aroused City 
interest. The plan is to sell part of the 
existing Treasury stake and to rely on 
the Bank of England succeeding in 
hanging on to the BP shares bought 
from Burmah Oil under the 1975 
rescue scheme. 

The projected sale would cause few, 
if any, City problems but there is a 
view that the Government needs to 
move quickly before the financia! need 
for a sale passes and the Left wing of 
the Government and the Labour Party 
attempt to annul a sale for political 
reasons. 


Rates and Prices 


Closing prices, Monday, April 4th, 1977 


Bank of England Minimum Lending Rate 


Money Rates 
Dec. 24,1976 .. 144%  Feb.3,1977 .. 12% Daytoday 5-7% Bank Bills 
Jan.7.1977 .. 14 % Mar.10,1977..11% 7days .. 8-9% 2months 844-844% 
Jan.21,1977 .. 134% Mar 18.1977.. 104% Trade Bilis 3months 835-822% 
Jan. 28,1977 .. 124% Mar.31,1977.. 93%  Imonth .. 103% 4months 8} -834% 
: 2months .. 103% Gmonths 83% -84 % 
Finance House Base Rate 3months .. 10 % 
April tst, 1977, 113% 
PR ; Three Months’ Rates 
Certificates of Tax Deposit ; 3 å 
February 16th, 1976; Local authority deposits .. ie 93 -94 % 
Euro-sterling deposits i 94 -9$ % 
FT industrial Ordinary Index Euro-doillar deposits Wa ad 5 -54% 
April 4th, 1977, 405-6 Inter-bankrate .. en a 9 -94 % 
Treasury Bills Foreign Exchanges 
Jan. 28 .. £11:7386% Mar.4 .. £10°6676% NewYork .. 1-7198 Frankfurt.. 4:1050 
Feb. 4 .. £11-2286% Mar.11.. £10-3011% Montreal .. 1-8195 Milan 1526-50 
Fəb. 11 .. £11-1696% Mar. 18.. £ 9-3520% Amsterdam. 4-2800 Oslo 9:1825 
Feb. 18 .. £10-9284% Mar. 25.. £ 9:3513% Brussels 62-9550 Paris 8 5525 
Feb. 25 .. £10°-7662% April 1.. £ 8:7643% Copenhagen 10-3450 Zürich 4:3725 
Gilt-edged 
As well as the usual prices quoted at the close of business on press day 
we also give below the quarter-end prices 
Mar. 31st April 4th Mar. 31st April 4th 
Consols 4% re i ». 323 324 Treasury 134% 1997 .. .. 1062 105% 
Consols 24% ea ». 208 20: Treasury 94% 1999 .. .. 8128 808 
Conversion 34% .. se -3144 303 Treasury 9% 1994 us .. 814 803 
Funding 34% 99-04 .. s 39 342 Treasury 83% 84-86 .. .. 94 $33 
Funding 54% 78-80 .. . 924 914 Treasury 84% 87-90 .. .. 812 80% 
Funding 53% 82-84 .. .. 86% 852 Treasury 34% 77-80 .. . 90 898 
Funding 52% 87-91 T .» 638 623 Treasury 34% 79-81 .. .. 883 88 
Funding 6% 1993.. age «« 603 593 Treasury 5% 86-89 .. .. 635 623 
Funding 63% 85-87  .. -. 782% 78 Treasury 53% 08-12 .. .. 474 463 
Treasury 13% 1990 Se »» 1093 1073 Treasury 24% .. es .. 20 19% 
Treasury 122% 1993 ., ». 1024 1018 War Loan 34% .. is a O12 30% 
Retail Price Index (Jan. 1974—=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 836 844 848 853 856 86-3 86-8 88-0 88-3 88-7 
1973 89-3 899 904 921 928 93:3 93:7 940 948 96:7 97-4 98-1 
1974 100-0 101:7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137:1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174.1 
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INCORPORATED 1901 


Economic 
Personal Pension Plan 


(Approved under Sections 226 and 226A of the Income & Corporation Taxes Act 1970) 


* HIGH GUARANTEED PENSION 
* INVESTMENT BONUS 
* VESTING BONUS 


iit 


* COMPETITIVE RATES FOR DEATH BENEFITS 


The ECONOMIC way to provide for retirement 


For further information and literature, please fill in the coupon, 
or contact us at:— 


M a A m= a © Nome: == p= Gems A A i RED b A = Neier 


ECONOMIC INSURANCE CO LTD 
NATIONAL WESTMINSTER BANK CHAMBERS — 
1 CENTRAL AVENUE SITTINGBOURNE ME10 4AE 
TELEPHONE: 0795 71331 


Please send me details ‘of your Personal Pension Plan 


Ue a a ree es ee ee ee 


= 
| 

| 

| 

| 

| 

| NAME: 
| 

| 

| 

] 
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A cause 
clients will 
understand 





T You’ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, imagine 


the horror of reduced circumstances. 


We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 


elderly person something to live for? 


DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


‘Help them grow old with dignity” 
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NSPCC 


April 7th, 1977 


But for the NSPCC 


many children 
would not be alive 
today 


When your clients seek advice on 
bequests to benefit children, 
please remind them that legactes 
are a vital source of income to the 
NSPCC. Thousands of children 
depend on this charity every year; 
innocent victims of physical 
cruelty, neglect or unstable family 
life. The NSPCC works always to 
keep families together; 

helping children to grow up into 
well- balanced, happy adults. 

The Society also helps parents 
with problems concerning their 
children, their marriage, or who 
arein financial or other difficulties. 


For further information and form 
of bequest, please contact: 


National Society for the 
Prevention of Cruelty to Children 
1 Riding House Street, 

London, W1P 8AA. 

(01-580 8812). 





Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
A.A.C.A,, 1.C.M.A., and C.1.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The institute of Chartered Accountants in England and 
Wales and In ireland) is for the purpose of encouraging 


| POST COUPON NOW! 


i Please send me without charge or obligation a copy of the College Accountancy Prospectus. etropolitan i 
| Dah as os Bee Nae a a2 ESEE NEEE A A A AE OE E E TEA dessa sdaanauuaseas E ; \ 
(BLOCK CAPITALS PLEASE) i ; 
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study in the incraasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A,, Part l, 
and C.M.I., for which the Metropolitan College provides 
expert postal tuition, are: Businass Organization and 
Administration. Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statisucal Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A.. Part il 
examination comprises 8 thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


F.C.A., Department A12D, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. 
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Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B, Mendes, B.Sc.{Econ.), F.C.A., 
Department A12D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office,-4 Fore 
Street Avenue, Moorgate, London EC2Y SEJ 
Tel. 01-628 2721. 
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Accredited by the CACC, 
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English Institute’s 
PEII Results 


Sir, — Seldom have I read a letter with more pleasure than that 
from Mr Hugh Nicholson in your issue of March 24th. 

I have for many years believed that the two fundamental skills 
necessary for a successful professional career are the abilities, 
first, to read and understand the written word or figure, and 
secondly to express oneself clearly and concisely. 

It is, I believe, the first skill, or rather the lack of it, that 
bedevils today’s students. Mr Nicholson’s comparisons of 
yesterday and today contain at item four in each case what is, in 
my view, the key to the problem. 

I represent the old guard and qualified under old-term condi- 
tions. My training contained no full-time tuition, and the only 
oral teaching that I received was restricted to monotonously- 
voiced amateur lecturers aided only by their own illegibility on 
the blackboard during the course of bi-annual lecture series on 
Saturday mornings. Accordingly, one’s only source of inform- 
ation was the textbook and this had to be read, read and read 
again until an understanding of the subject-matter was obtained. 
If this procedure did not produce the answer, the only alterna- 
tive open to the student was recourse to another textbook to see 
if this made the problem any clearer, Thereafter, the knowledge 
obtained was tested by written papers far more numerous and 
with greater regularity than occurs today. 

The beginning of the deterioration can be traced to the 
inception of the foundation courses at polytechnics which 
surrendered to the professional educationalist responsibility for 
introduction to the profession. As a result we now have students 
having completed the foundation course who take up their 
training contracts with the ability to act as investment analysts — 
at least in their own view — but totally ignorant of the difference 
between a debit and a credit. Our surrender to the educationalists 
came at the very time when the theories and practices of 
education were beginning to come under increasing scrutiny, 
leading to the present outcry against the increase in illiteracy in 
the population as a whole. 

- In short, I believe that we do not expect our students to read 
enough nor do we insist upon them developing their skill to 
absorb quickly and accurately the written word. Instead like 
harassed mothers, we sit them in front of a ‘gogglebox’ which 
flashes information at them and which they are expected to 
absorb with little if any repetition. 

If the student does not learn during his training that he is 
starting a professional life which will entail a lot of very hard 
work at considerable personal inconvenience and often sacrifice 
then, apart from anything else, we are inviting the wrong type 
of person to attempt to join our profession. 


Yours faithfully, 


Liverpool. MICHAEL S. MOON, Fca, 


Sir, — I refer to Mr Hugh Nicholson’s letter in the issue of 
March 24th. ` 

This matter seems to have posed such a widespread problem 
that I think the answer must be extremely simple. I cannot 
believe that students have changed all that much, and it must 
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be because of the enormous increase in the complexity of 
accountancy and taxation and the higher standards now re- 
quired to pass the exams. 

Yours faithfully, 


London Wr. P. ROBINSON. 


VAT — A Plea for Economic Sanity 


Sir, — I refer to the article by Mr E. W. Sweeting (March 24th). 

` Considering his exceptional career, it is sad that he has only 
reached a point which many among us reached years ago, and 
have since moved on from. 

It must first be appreciated that, although the process started 
in 1964, during the last two years this country has abandoned 
reason, or leapt on to a higher plane, depending on your pre- 
judices. When a District Inspector of- Taxes clears {100 per 
week, the managing director of British Leyland’s net differential 
is three times that of his production worker (Polski Fiat=4) 
and a doctor’s met differential is twice the industrial average 
net pay (Russia up to 8x) we are into a new game. 

Doing similar work to my friendly District Inspector, I clear 
many times as much (especially if you include the Jensen and 
chauffeur-driven limousine). The rest of the self-employed are 
equally ‘non-conforming’ and clearly need control. VAT is the 
hammer which is smashing socially unacceptable practices like 
living off the business and skimming the till. How can Mr 
Sweeting use base economic arguments to criticize this very 
wonderful humanitarian and egalitarian advance? 

VAT, fire precautions, employee protection, health regula- 
tions, sex equality, planning agreements, town and country 
planning, industrial democracy and the rest are so highly 
desirable that base economics cannot be allowed to sway the 
issue. The dedicated followers of the prophet Mohammed will 
continue indefinitely to provide the boring but necessary where- 
withal for our nation’s courageous voyage into the unknown. It 
is their only way to serve Allah. 

The sooner carpers like Mr Sweeting get their clients con- 
forming, the sooner the wretches will get family income supple- 
ment, rent and rates rebates, free school meals, etc., and reduce 
the necessity for un-British economic activity, leaving time for 
the important business of writing things on bits of paper for 
public servants to check. 

Yours faithfully, 


Tring, Herts. D. B. LOGDON. 


Postal Codes 


Sir, ~ By suggesting I cannot truthfully deny that code-sort 
machinery has been purchased for the London Wı sorting 
office, Mr Jacobs (March roth) implies that I would untruthfully 
confirm that it had. ‘This is both inaccurate and offensive and I 
would reiterate what I said in ‘my previous letters: no code- 
sort equipment has been purchased for London Wr. 

Even so, I would not wish to be careless of Mr Jacobs’ mis- 
givings and would have been delighted to help him establish his 
facts before his prejudices. 

Can it be that he is confused and that he is mistaking London 
Wt in Rathbone Place with the London West Central District 
Office in New Oxford Street? 

Yours faithfully, 


JOHN GROVES. 


Deputy Director of Public Relations, 


London WrP 6HQ. THE Post OFFICE. 


[With equal prominence now given to the views of Mr Jacobs 


and Mr Groves, we regret that we cannot continue this corres- 3 


pondence further. ~ EDITOR. | 








_A Students’ Society 
for Essex Again? 


The South Essex Society of Chartered 
Accountants is to be congratulated on its 
initiative in attempting to re-form the 
South Essex Students’ Society. If past 
_ misfortunes of this former society are 
= anything to go by, the idea could be a 
= difficult one to implement, if only on the 
_ grounds that many firms in the past have 
=~ failed to encourage students in the area 
to participate in a local society, 

_ The senior society’s ‘new approach’ to 
= the problem has been to circulate a letter 

_ to over 100 selected practising firms in 
_ South Essex pointing out that the aims 
= of the proposed re-introduction of the 
= society will be to ‘increase the benefits 
= and services to students in the area and 
to keep the cost of membership to a 
= minimum. 
Principals have been asked to complete 
_ and return a questionnaire which, aims 
_ to find out if the firm is in favour of a 
= new students’ society to cater for students 
~ in South Essex; if the idea has support 
a from students in their office, and the 
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— ` EAST ANGLIAN MAGAZINE 
Er CLOSES 

Equilibrium, described as ‘the student 
_ magazine designed to fill the communica- 
_ tion gap in East Anglia’, is to cease 
— publication. Editor Bill Hawkes breaks 
Ta news in the leader to the February 
edition. Evidently it has proved impos- 
z por to find a new Editor, which Bill 
_ describes as ‘a tragedy’. Communication 
wil continue through a less formal news- 


















a „Thi s is not the first such casualty — 
Outlook, the magazine for students in 
seeds, Bradford and Huddersfield, closed 


m ain 1 purpose of Equilibrium s last 
is to convey the latest report and 
ts of the East Anglian Chartered 
ntants Students’ P The 
show a deficit of £85, as opposed 
surplus of £294 for 1975, which has 
ulted — ‘increases in expenses 
ee cul ed in halding lectures’. 
_ Subscription rates were retained at 
- their former level, and although member- 


number of students in their office at any 
one time. 

Should most of their replies prove 
favourable, the re-formation of the 
students’ society is planned for later this 
year, with students taking office and 
doing the bulk of the organization them- 
selves, given sufficient encouragement by 
their firms. Initial help in the formation 
and routine administration will be pro- 
vided by the secretariat of the South 


Essex Society of Chartered Accountants. 


Obviously, a really ~ood programme of 
lectures with emph s on whole-day 
courses as well as social events should be 
provided. Furthermore, joint meetings 
with students of other accountancy bodies 
in the area could bring some positive 
results. 

Principals and students (of all account- 
ancy bodies) interested in the re-estab- 
lishment of this Society should contact 
Mr D. E. Heady, rca, 87 Western Road, 


Romford, Essex RM1 3LX. Telephone 
Romford 44728. 





ship increased by five to 247 during the 
year, income from subscriptions fell from 
£1,171 to £1,137. 

Five lectures were held in 1976, but 
due to the large area from which students 
are drawn, there were no social or sport- 
ing events. — 


ICMA EXAMINATIONS 


First place and the S. Laurence Gill Prize 


in Part III of the November examinations 
of The Institute of Cost and Management 


Accountants was won by Richard Gelling, 


of Empingham, Leicestershire; he also 
won ‘The Stanley Berger Jubilee Prize 
for the best papers in management 


accounting 1 and 2. The Institute Prize 


for second place was awarded to D. R. 
McCarthy, of Cumbron, South Wales. 
In Part II, the Leverhulme Prize for 
first place went to B. R. Ayton, of 
Welwyn Garden City, who also won the 
Institute Prize for the best papers on 
company law and taxation. First place 
and the Donald L. Moran Prize in Part I, 
was awarded to G. S. Proudlock, of 


Wirral; he also won the R. B. ‘arn he 
Prize for the best paper on cost account- AE 
ing 2. 
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In total, 13,401 candidates in the UK | 
and overseas sat the exams, of who Y nia 
5,009 (37°4 per cent) passed and 481 were 4 
referred. A 
EUROPEAN STUDENTS 

MEET IN LONDON 


The Association of Chartered Acount- — 
ant Students’ Societies (ACASS) were — 
hosts to the seventh conference of the 
Union of European Accountancy Stu- 
dents (UnEAS) held in London from — 
March 31st to April 3rd, which was — 
attended by representatives of the 
national accountancy students’ societies 
of France, Belgium, Holland, Ireland, — 
Denmark and Greece. y 
At a dinner held at Chartered Account- 
ants’ Hall on March 31st, the guest 
speaker was the Rt. Hon. John Davies, 
MBE, FCA, MP, Shadow Foreign Secre- Š 
tary. 
Work sessions were held throughout 
April 1st and 2nd, and at a reception at 
the Institute hosted by ACASS on the 
evening of April ist, guests included 
UnEAS delegates and others involved in 
the European accountancy movement. 
Among topics discussed at the con- 
ference were the need for a ‘second-tier’ 
qualification in Europe, professional ob- 
jectivity in Europe, UEC liaison on such 
matters as the recognition of UnEAS by 
the Union Européenne des Experts 
Comptables Economiques et Financiers 
(UEC) as being representative of the 
views of the European accountancy 
students, and the invitation from UEC for 
UnEAS to liaise with, and comment on, 
the activities of specific main committees 
of the UEC, currently Committee IX 
(education and training). | 





Peter Squires, UnEAS co-ordinator, /eft, with 
Gunnar Tessin, UnEAS representative from 
Denmark. 
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FIRST ISSUE OF 
STUDENT ACCOUNTANT 


‘There has long been a need for a national 
magazine serving the interests of students 
of the various accountancy bodies, 
and this is now being met by Student 
Accountant — a new monthly sent free of 
charge to accountancy students through- 
out the UK. 

The first issue, for April, is now being 
distributed to over 30,000 students who 
have already individually applied for 
inclusion in the readership lists. This 
number is growing daily and there is 
no doubt that the initial print run of 
40,000 copies will be ‘fully subscribed” 
within a very short time. 

Contents of the April issue, besides 
news from around the districts and 
several technical articles, include an 
exclusive interview with Bernard Gal- 
lacher, the Ryder Cup golfer, a feature 
on the ‘Joys of Hang-Gliding; and articles 
on the training of Scottish chartered 
accountants and on opportunities for 
women in the profession, as well as book, 
film and record reviews and sports news. 

Student readers who have not yet 
requested their own copy of Student 
Accountant should send details of their 
name, address, professional’ body and 
student registration number (if any) to 
Gee & Co (Publishers)-Ltd, Freepost, 
London WC2R 1BR (no postage stamp 
required). 


LETTER TO ROUNDABOUT 


PEI! Failures 


Sir, — I was interested to read David 
Mashiter’s article in ‘Roundabout’ of 
March roth concerning the low pass rate 
in the PEII examination of The Institute 
of Chartered Accountants in England and 
Wales. 

I welcome the fact that a student is 
willing to criticize the examiners. I hope 
that other pressure is brought to bear on 
the Institute. It appears to me that many 
papers in the new exam need a great deal 
of thought. The three hours allowed for 
each subject is not long enough. I have 
heard it said that the consolidated ac- 
counts question in the last examination, 
which required consolidation of the ac- 
counts of a foreign subsidiary, had taken 
experienced lecturers many hours to com- 
plete although the exam allowed only 
45 minutes, 

It is also true that questions needing 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


The Rapid Results College, Dept AH6 - Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


your C.A 


detailed discussion of concepts also re- 
quire a student to have an underlying 
knowledge of the facts. The amount of 
basic knowledge required for the new 
exam is much higher than for the person 
who took the exams ten years ago. 

When I took the old Final I knew that 
the chance of a graduate such as me pass- 
ing was about 90 per cent, compared with 
the first time pass rate for graduates now 
of 38'per cent. I refuse to believe that we 
were infinitely superior to today’s grad- 
uates. I know that when I took the exam 
in 1963 we were still trying to memorize 
the definition of a bill of exchange, etc. 

David Mashiter suggests that poly- 
technics might do sandwich courses for the 







exams and set some of them internally. At 
the moment Leeds Polytechnic sets in- 
ternal exams for the Certified Account- 
ants’ PEr and PE2. It means that besides 
the examinations the students are able to 
be assessed on some of their course work. 

I hope that the present poor pass rate 
in the chartered examinations will make 
the Institute look hard at the present 
exam system. 


Yours faithfully, 
JOHN M. SULLY, Ba(£con), FCA, 


SENIOR LECTURER, SCHOOL OF 
ACCOUNTING AND APPLIED ECONOMICS, 
LEEDS POLYTECHNIC. 





Firm’s Seminar 


Touche Ross & Co held their annual 
London Students’ Seminar at the new 
Wembley Conference Centre on March 
26th. The 250 students present heard a 
series of presentations about the firm, 
its clients and progress, and participated 
in an open forum at the end of the day. 
Among the speakers were Mr S. J. 
Drake, ACA, a manager in the national 
accounting and auditing department, 
who spoke on the firm’s deparments and 
clients; Mr D. B. Newlands, aca, from 
the tax and insolvency department, 


Some students at the seminar, 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


tion leaflet for Chartered Accountants and our 


in Accountancy. Banking. Law, Local Government, 
Management, Marketing, etc. 


whose presentation was entitled ‘as 
others see us’; Mr J. B. Phillips, mrem, 
the firm’s graduate recruitment officer, 
who spoke on ‘career development’, and 
Mr W. J. H. Everitt, rca, spoke on 
technical developments, 

Mr I. A. N. Irvine, FCA, partner in 
charge of the London audit department, 
took the chair at the conference and 
reviewed the year. At a dinner in the 
evening the speaker was Mr M. J. 
Blackburn, FCA, partner in charge of the 
London office. 


Send today for our special linked tuition informa- 


FREE 100-page book giving details of courses 


























= PROFESSIONAL NOTICES 


2 = Baker Rooke & Amsdons, Chartered- 


Accountants, of Clement House, 99 
= Aldwych, London WC2B 4JY announce 
BX that A Mr T. S. Luddington, aca, joined 
the partnership on April 1st, 1977. 


Coopers & Lybrand announce the 
retirement of four partners who have 
been with the firm for many years, Mr 
= James Francis Shearer, cBE (London), 

Mr Arnold Adamson (Glasgow), Mr 
= James Whitton (Glasgow) and Mr 
_ Stanley Norton Elgar (London). 


Coopers & Lybrand also announce 
= that they have admitted into partnership 
Mr John Frederick Powell, Mr Michael 
Jan Godbee, Mr Neil Tabcrner, Mr 
_ James Clifton Truscott, Mr David Henry 
Arnold Courtenay Caddy, Mr Peter 
-= Rodney Price, Mr David Charles Shipley, 
Mr Bernard William White (a!l London), 
= and Mr Sean Patrick Lauritson Mahon 
_ (Sheffield). Mr David Norman Miller, 
has been appointed a director of Coopers 
.  & Lybrand Associates Ltd. 


~ . Culley & Co and Thomson McLintock 
_ &Coannounce that with effect from April 
y Ist, 1977, they have entered into an 
association and will practise under both 
names from 3 Princes Street, Norwich. 
The partners will be Messrs R. W. 
= Meynell, rca, M. H. A. Boldero, FCA, 
ERN. J. Ince, rca, ATII, and C. R. Pulley, 
E E (Present partners of Culley & Co), 

>. F. Jeffery, aca (for some years a 
_ manager in the London office of Thomson 
~McLintock & Co) together with Sir 
= William Slimmings, CBE, DLitt, ca, and 
M M. G. M. Haines, CA, of Thomson 
McLintock & Co, London. Mr E G. 
a ‘hag FCA, retires from Culley & Co on 
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k 3 A aoa Bennett & Co lors 
“3 and Peters Elworthy & Moore(Cambridge 
_ announce that they have formed a joint 
_ Cambridge practice, in addition to their 
_own practices which continue unchanged. 
~ The new partnership will practise under 
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& Co, as from April 1st, 1977, iom 
Salisbury House, Station Road, 
bridge CBr 2LA, and the partners will 
be Messrs A. N. Myers, R. A. Cook, 
E. A. Dent, D. Butler, D. C. Shepherd, 
R. W. Guy, S. TTH; Marshall, B. H. Hawes, 
J. H. Parry, N. Cassleton Elliott, B. J. 
. Herring, G. W. Tyrwhitt-Drake, R. W. 
Lilley and M. L. Thomas. 

Kingsford Garlant & Co, of Maidstone 
and Sittingbourne, announce that from 
April 1st, 1977, two former members of 
their staff, Mr Peter Sutton and Mr 
David Vink, have been admitted to the 
partnership. 

Peat, Marwick, Mitchell & Coannounce 
that Messrs. R.B. Allan and E. Brinham 
have been admitted as partners in their 

London office with effect from April Ist, 


1977: 

Thomson McLintock & Co, Chartered 
Accountants, announce that Mr P. W. 
Morriss, ca, and Mr M. J. H. Hughes, 
CA, senior members of their staff, were 
admitted to partnership in London on 
April 1st, 1977. They announce also 
the retirement of Mr John H. Golcher, 
FCA, the senior partner in their Leicester 
office, on March 31st, 1977, after 32 years’ 
service with the firm and its predecessor 
firms, inclvding 31 years as a partner. 
Mr Golcher will continue to serve in a 
consultative capacity. 


APPOINTMENTS 


Mr Roger Boyland, aca, has been ap- 
pointed to the main board of the Kemps 
Group (Printers & Publishers) with 
special responsibility for finance. 

Mr John Chapman, Fca, has joined 
Protech International (UK) as financial 
controller. | 

Mr Len Williams, acca, secretary and 
chief accountant of Andrews-Weatherfoil, 
a member of the Powell Duffryn Group, 
has been made financial director. 





Mr L. Williams 


Mr D. Willingham 


Mr Derrick Willingham, BA, FCMA, 
previously finance director of Stone- 
Platt Industries, has become chairman 
of Stone-Platt Pump Division. He is a 
member of Council of The Institute of 
Cost and Management Accountants. 
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ICMA MEMBER ELECTED _ ie s 
FELLOW OF OXFORD COLLE 


Mr W. Hyde, MA, FCCA, FCMA, JDipM: er 
chief accountant of Oxford University, oe 
has been elected a Fellow of the Univer 
sity’s Linacre College. i 

Mr Hyde is Chairman of the Law and A 
Parliamentary Committee of The Insti- — 
tute of Cost and Management Account- 
ants, a member of the ICMA Council 
and serves as Institute nominee on the 
Accounting Standards Committee. 
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INSOLVENCY COMMITTEE 
INVITES EVIDENCE 


The Insolvency Law Committee invites 
interested parties to submit their views 
on the review it is conducting of in- 
solvency law. The Committee, under the __ 
chairmanship of Mr Kenneth Cork, 
FCA, was appointed in October last year 
to review the law on insolvency, bank- 
ruptcy, liquidation and receivership, and 
to consider what reforms were necessary. 

In addition itis examining the possibility 
of formulating a comprehensive in- 
solvency system, and considering whether 
it might be appropriate in certain cir- 
cumstances to introduce less formal pro- 
cedures in bankruptcy and company 
winding-up proceedings. This is the 
first major review of the whole field of 
insolvency for a century. 

Evidence should be submitted by 
June 30th to the Secretary to the Com- 
mittee, Cdr T. H. Traylor, Insolvency 
Law Review Committee, Room 404, 
2-14 Bunhill Row, London ECrY 8LL 
(01-606 4071, ext 130). Copies of the 
consultative letter outlining in more detail 
the subjects on which the Committee 
would particularly welcome evidence 
are also available from the Secretary to 
the Committee. 


BACKGROUND STUDY 
OF ANALYSED REPORTING 


A background study into analysed report- 
ing is published this week by the Re- 
search Committee of The Institute of 
Chartered Accountants in England and 
Wales. 

The study, which has been prepared 
by Mr Adrian Lamb, aca, a partner in 
the UK firm of Coopers & Lybrand, 
describes in detail the current require- 
ments and practices both in the UK and 
overseas. The problems of disclosing 
analysed information are reviewed and | 
the study concludes with some views 
about the basis on which an accounting 
standard on this subject might be 
developed. 

Analysed reporting, or ‘segmental re- 
porting, has received a measure Of 
attention in recent months, particularly Mia 
following the issue by the Financial aT 
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Accounting Standards Board in the US 
of a statement of financial accounting 
standards on this subject. 

Analysed Reporting — A Background 
Study, price {£6°95, available from the 
Publications Department, The Institute 
of Chartered Accountants in England and 
Wales, PO Box 433, Chartered Account- 
ants’ Hall, Moorgate Place, London 
EC2P 2BJ. 


SPANISH INSTITUTE’S 
BARCELONA CONGRESS 


The third national congress of the 
Instituto de -Censores Jurados de Cuentas 
de Espana was held in Barcelona recently 
under the chairmanship of Professor 
Magin Pont Mestres, President of the 
Institute. Twelve papers were submitted 
on various aspects of auditing and four 
plenary sessions were held dealing with 
such matters as the social responsibility 
of the business enterprise and the new 
Spanish ‘plan comtable’. 

A number of presidents and other 
representatives of the member bodies of 
UEC attended, including Mr Kenneth 
C. Peters, Fcca, President of The 
Association of Certified Accountants, and 
Mr Eric C. Sayers, Fca, Vice-President 
of The Institute of Chartered Account- 
ants in England and Wales. 

At the formal closing dinner Mr 
Peters, speaking on behalf of the guests, 
expressed to the Spanish Institute their 
very great appreciation of having been 
afforded the opportunity of joining the 
congress. The profession in Europe was 
pleased to welcome the Spanish In- 
stitute’s growing contribution to the 
advancing techniques of accounting pre- 
sentation and auditing. 


BORROWING MONEY 
FOR CAPITAL PROJECTS 


Essential factors which should be 
considered by small and medium size 
businesses when undertaking long-term 
investment are discussed in Borrowing 
Money for Capital Projects, a new man- 
agement booklet published by Industrial 
and Commercial Finance Corporation 
(ICFC). 

The booklet states that medium and 
long term capital is more readily available 
than many small and medium size com- 
panies realize. It describes the various 
points which a company should take into 
account when making a ‘borrowing 
decision’, and discusses the effects of 
borrowing on cash flow. | 

The booklet emphasizes the basic 
principle of matching the length of capital 
used with the life of the asset being 
financed and states that ‘borrowing short 
and investing long’ can increase the risk 
of business failure. 

The two authors are chartered ac- 
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countants — Mr Robert H. Smith, ca, and 

Mr Jeremy D. Hope, Ma(Econ), ACA. 
Copies are available free from ICFC, 

gt Waterloo Road, London SEr 8XP. 


ACCOUNTING FOR INFLATION 
Summary of ED18 


A summary of the events leading up to 
publication of the Sandilands Report 
and subsequently of ED18, and of the 
exposure draft’s principal recommenda- 
tions, has been written for NCR Ltd by 

\ Mr David Bailey, BA(Com), MBIM, MInstM, 
MBCS, chief executive of the British 
Productivity Council. Copies are avail- 
able from NCR at 206 Marylebone Road, 
London NW: 6LY, price 5op. 


THAMES VALLEY CAs’ 
SPRING BALL 


The annual spring ball of the Thames 
Valley Society of Chartered Accountants 
will be held on Saturday, April 30th, at 
the Maidenhead Euro Crest Hotel. A 
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double ticket costs £15 including a four 
course meal followed by an evening of 
dancing to the Litmus Sound. 
Applications should be addressed to 
Mrs D. Luckett, Thames Valley Society 
of Chartered Accountants, 14. Craufurd 
Rise, Maidenhead, Berks. 


ICMA OVERSEAS 


An ICMA centre has been established 
in Jamaica, where there are 23 members 
and 43 students of the Institute. The 
centre correspondent is Mr P. W. Durber, 
MSc, ACMA, of the Department of 
Manpower Studies, University of West 
Indies. 

The Institute now has 28 branches 


. and centres in 19 different countries 


which serve between them over 2,100 
members and more than 10,700 regis- 
tered students. 

In order to develop contacts and to 
strengthen the services provided to 
ICMA members overseas, Liz Crichton 
has been appointed Assistant to the 


Double Taxation - Irish Republic 


Implementation of Deferred Provisions 


Deferred provisions of the 1976 Double 
Taxation Convention between the UK 
and the Republic of Ireland, affecting 
employed persons and some government 
and local authority pensioners, started 
to operate on April 6th, 1977. 


Private sector employees 


Hitherto a temporary visitor from the 
Republic who was not in the UK for 
six months during the tax year in which 
he arrived was not usually taxed in the 
UK;; instead, he was liable to Irish tax 
on his UK earnings. On and after April 
6th, anyone who comes from the Re- 
public to work in the UK for a UK 
employer will be liable to UK tax on 
his earnings from the start of his visit, 
however short his stay. 

Tax will be deducted under the PAYE 
system, using a code which takes into 


account the expected length of’ the visit 


and appropriate personal allowances. 
Similarly, a UK resident visiting the 


Republic to work for an Irish employer 


will be liable to Irish tax from the start 
of his visit. 


Public sector employees and pensioners 


The remuneration and pensions of 
government and local authority employ- 
ees will in future usually be taxable only 
by the government of the country which 


pays them or in which the local authority 
is situated. 

An exception to this general rule 
involves people who are not nationals of 
the paying country. The UK remunera- 
tion or pension of a person who lives in 
the Republic will be taxable by the Irish 
government if he is an Irish national 
without also being a UK national. Simi- 
larly, the Irish remuneration or pension 
of a person who lives in the UK will be 
taxable by the UK government if he is 
a UK national without also being an Irish 
national. 


Private sector pensions 


The tax treatment of pensions not paid 
by governments or local authorities re- 
mains the same as before. They will be 
taxable only in the country of which the 
pensioner is a resident. 


Double taxation relief 


In the past, people resident both in the 
UK and in the Irish Republic were 
liable to tax in both countries, and there 
was a complicated formula for giving 
them relief from this double taxation. 
In the future, people may still be liable 
to tax in both countries, but the relief rules 
will be simpler. The country of which 
the convention treats the taxpayer as a 
resident will reduce its tax by crediting 
the other country’s tax against it. 
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Under-Secretary, Mr George Milne, 
who is Secretary to the ICMA Overseas 
Affairs Committee. Liz Crichton has 
served as Examination Officer for a 
number of years. 


ALL ABOUT WATERWAYS 


On Monday, April 18th, one of London 
Chartered Accountants’ ‘Learning about 
».. evenings will cover some of the in- 
teresting and unusual aspects of holidays 
on canals. 

Mr Jeff Wooller, technical editor of 
Accountancy, will discuss the advantages 
and disadvantages of the current boom 
in canal boats as an investment, and a 
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speaker from the British Waterways 
Board will talk about canal holidays. 
The meeting begins at 5.45 pm at 
Chartered Accountants’ Hall, and tickets, 
price {3:24 including refreshments, are 
available from London Chartered Ac- 


countants, 38 Finsbury Square, London 
EC2 (01-628 2467). 


NEW PUBLICATION FOR 
COMPANY SECRETARIES 


A new fortnightly publication, Company 
Secretary's Review made its debut towards 
the end of last month with the aim of 
keeping its readers abreast of ‘the un- 
ending flow of legislation, announcements 
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and press releases issued by the govern- 
ment, the EEC, professional bodies and 
other organizations’, 


The first eight-page issue contains 
an article on selective financial assis- 
tance, implementation time-tables for the 
1976 Companies Act and EDr8, and a 
‘fortnightly review’ on such subjects as 
taxation, social security and insurance. 

The publication is available, by sub- 
scription only, from Tolley Publishing 
Co Ltd, 44a High Street, Croydon, 
Surrey CRo rUU. Normal subscription 
is £28 per annum with special intro- 
ductory offers of £25 and £23 to Tolley 
subscribers. 


Accountants’ Crossword 


Compiled by Kenneth Trickett, FCA 


Clues across — 
1. Bargains in cars? (8). 
g. Exact account with cubic estimate (8). 


10. Learner comes in to criticize the scheme of arrangement (4). 
11. He favours restriction of available money as if to lend it indis- 


criminately (12). 
13. Difficulty of monopolistic operation (6). 
14. £1 entrance money has it in dispute (8). 
15. Slander, when by itself (7). 


16. Journalists need it, or sometimes only part (7). 
20. He confirms actual discharge, by the sound of it (8). 


22. Subordinate division of British farm (6). 


23. Vote came part way to warn the buyer (6, 6). 


25. Some clear notes to acquire by effort (4). 
26. Bearing the cost of transport (8). 


27. Make an impression in the record book (8). 


Clues down — 


2. Binders comprising logs written with Biro, all confused (8). 
3. Not yet decided by the best people during the process of litigation 


(8, 4). 
. Assures with partnerships (8). 
. Erroneously label as vendible (7). 


. Turn up at eleven for transport (4). 


4 
5 
6. Broadcaster’s text for original document (6). 
7 
8 


. One is surrounded by tenants who live on investment income (8). 
12. Arranger of business deal sees to rating revision (12). 


15. Pleading for recommendation (8). 


17. Begin it somehow after the first of December, making a charge (8). 
18. Resort to endorser concerning the procedure (8). 













19. Not, however, the oldest statesman (7). 


The solution will be published next week. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 





21. Three placed underneath in receptacle for letters (2-4). 
24. See a railway change (4). 


01-402 8361 


Foulks Lynch 


the experts in accountancy training — 
provide specialist home study courses for the 


ASSOCIATESHIP EXAMINATION 
of the 
INSTITUTE OF TAXATION 


Fully up-to-date study material covering 
current syllabus with special notes on 
Capital Transfer Tax. 

















Final course also available as ‘Refresher’ for 
those who wish to update their tax 
knowledge. 

















Full details from: 





H Foulks Lynch & CoLtd 
Dept 61, 53 Great Sutton Street, 
London, EC1V0DO 

Telephone 01-251 4981 








Accredited by Council for the Accreditation of 
Correspondence Colleges. 
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we need you | 


In the course of a year, some $% 
4,500 children will live to bless ee EEE 
the Church of England CHILD- : scents 
REN’S SOCIETY. : 

4,500 is not just a statistic. It is & ast 

4,500 individual cases of neglect. 
Of deprivation. Of being un- 
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wanted, or disturbed... perhaps 
battered. 

The CECS helps through family 
casework, day care and residential 
care. It arranges and supervises 
foster parents. It is the largest 


adoption agency in the Country. 
Next time a Client asks you to 
recommend a charity, please 
remember the Children’s Society. 
What better object can there be 
than the happiness of children? 


Help your Clients hring a little love where it’s needed 


CHURCH OF 
ENGLAND 





Childrens Socci) 


OLD TOWN HALL KENNINGTON ROAD LONDON SE11 40D 
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DEDUCTIONS 


come into force for uncertificated 
builders from April 6th 1977. 


How will the small builders cope? 





Their problems will become your problems in the 
coming months. Michael Minter, FCA, author of 
Death by Taxation, has prepared a succinct report 
to help you to assist your clients in overcoming 
the cash flow problems which they will undoubt- 
edly experience without the Tax Exemption 
Certificate. 


The Report, which contains information unob- 
tainable elsewhere, explains how the worst effects 
can be offset. It has been prepared after con- 
sultation with the Policy Division of the Inland 
Revenue and will save you hours of work. 


THE TAX POSITION OF 
THE NON-CERTIFICATED 
SUB-CONTRACTOR IN THE 
BUILDING AND CONSTRUC- 
TION INDUSTRY 


by Michael Minter, FCA 


Published by Association of Self- 
Employed People 


279 Church Road, London SE19 2QQ. 


Price: £5.00 including postage and 
packing. 


Cash with order. A receipted 
invoice will be sent with your copy. 
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Security. 





It’s good to know there's 





still somewhere you can 


find it for your clients. 


The ideal criteria for an 
investment today must be 
high security, a good return 
and easy availability — to allow 
for changing conditions. 

Fortunately for every 
adviser’s peace of mind, there 
is still such an investment. 
An Abbey National Share 
Account. Ideal for lump sum. 
investment —any sum from 
£1 to £10,000 (£20,000 
husband and wife). m 
And the investment can be 
withdrawn easily in all or 
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ABBEY N 


in part — plus all the interest — 

at any one of over 375 

Abbey National branches. 
The Abbey Habit is good 


for your client—and your own 


` peace of mind. 


Ask your local Abbey 
National manager about 
Share Accounts —and our other 
investment schemes. 








Tataee 
ateta 


a 4, Ona 
E ty) 
ei ’ s 
ee i y ad 
K P, 7 _ reef, 
te) SABO ZZ 
Wy 
is SOE Sek Bis 
Crt i P f 7, 
a e + HAF 
INOS eaten %2 


t. 


for the security you need today 


Abbey National Building Society, Abbey House, Baker St, London NW1 OXL For the address of your nearest branch or local agent, see Yellow Pages, 
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ED18 and Property Investment Companies 


The recognized weekly journal 


for the accountancy profession 
throughout the world 











In case 
you dont know 
already, it wont 

be enough! 
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Some of your best clients could 
receive a State pension of only 20% or 
10%—or even less—of the income 






l : ' Shouldn't you be warning your 
Enoy enjoyed betore with ae itwont. clients so that they can look after 
B themselves and their employees? 

Obviously Tecnan ee For turther details please contact 

“top up” coe ehas bes ol your local Scottish Amicable Branch 
alive ne Gosia Amicable or write to the Marketing Manager. 
Superannuation Policy. 


A wide range of benefits is provided 
and at retirement pensions can be 


purchased in the open market with the bie AMICABLE 
cash available—without penalty. 


150 St. Vincent Street, 
Lhe rates are extremely Glasgow G2 5NQ. 
competitive. 


Telephone 041-221 8844. 
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Telephone 01-836 0832 
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It is obvious, from recent references in The Accountant 
and other financial journals, that an acceptable method of 
adjustment for monetary items remains one of the major 
problems in the introduction of current cost accounting. 
In the light of this debate, it may be of interest to put 
forward a basis of adjustment which appears consistent 
with CCA principles and does not attract the objections 
already voiced to ‘current purchasing power’ in its applica- 
tion to monetary items. 

The relevant principle of CCA is that the profit and loss 
account should be charged with the current cost at the 
point of consumption. It is relatively easy to understand 
the concept of the ‘consumption’ of stock and fixed assets 
since both give rise to a charge against profits (‘cost of 
sales’ and ‘depreciation’). An adjustment for monetary 
items can therefore only be upheld if it can be shown that 
they also are ‘consumed’, 

Monetary assets are often described as ‘circulating 
capital’; they cannot be ‘consumed’ in the same sense as 
fixed assets or stock but may be temporarily ingested 
before being regurgitated. The period of ‘ingestion’ 
is equivalent to the period of credit allowed to customers. 
An equal and opposite position applies to creditors. Both 
turnover and cost of sales include an element (usually 
unidentified) of interest for the credit allowed. 

In a fully stable economy, and in a business where the 
prices of raw materials and finished goods are also stable, 
interest charged or credited in the profit and loss account 
and whether identified or unidentified will merely reflect 
the cost of finance. No monetary adjustment is needed. 

In an inflationary economy, the interest charged to or 
received by a business on its borrowings or temporary 
investments will include an element of compensation for 
inflation. This element is not the same as inflation as 
measured by the Retail Price Index, and it is likely to be 
considerably lower. Its measurement will require further 
study. It is, however, an element which is common to all 
businesses with financial relationships with the UK 
money market and it could, therefore, be calculated and 
published monthly by the Inflation Accounting Steering 
Group or the Central Statistical Office. The adjustment 
for fixed term loans would be established at the time of the 
original loan. 

As mentioned above, the notional interest included in 
turnover and cost of sales is rarely identified. If prices are 
stable, it is not necessary to identify it unless extended 


Monetary Items Under CCA 


credit terms are being negotiated. If prices are increasing, 
part of the price charged must be-regarded as a com- 
pensatory element for the additional capital required to 
finance the same volume of trade. 

In order to calculate the cost of sales adjustment for 
current cost accounting, most businesses will have had to 
construct indices of raw material and finished stock prices. 
These two indices can be used to measure the compensatory 
elements of cost of sales and turnover. Some adjustment 
may be necessary if suppliers of particular types of 
material or customers for particular products have granted 
or been granted special terms or extended credit. 

The adjustment described above is limited to debtors 
and creditors, whereas most writers have proposed that 
this adjustment should be made to all monetary items. 
The net adjustment will be charged (or credited) against 
current cost profits and credited (or charged) to the 
revaluation surplus. 

The precise effect of these proposals will obviously vary 
from business to business, but the following general con- 
clusions may be drawn: 


(i) In many businesses, trade debtors exceed creditors by 
a significant margin. ‘This will give rise to a negative mon- 
etary adjustment on the margin (assuming raw material 
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and finished stock indices are rising at approximately the 
same rate) thus reducing current cost profit. 

(ii) On the other hand, such businesses will probably have 
external finance to cover the excess of debtors over credi- 
tors and stocks. This will give rise to a positive monetary 
adjustment. The rate of adjustment is likely to be lower 
than the increase in the stock indices but it will be on the 
whole of the external finance — a figure which is probably 
well in excess of the margin of debtors over creditors. 

(iii The net monetary adjustment will in most cases be 
smaller than if the adjustment were made to all monetary 
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items, since the compensatory element of interest 

is significantly less than the rate of increase in stock prices. 

It is considered that these proposals are fully con- 

sistent with the principle of current cost accounting. 

They do not falsely import the concepts of net monetary 

adjustments which are a remnant of CPP accounting. They 

would also appear to permit banks and other financial 

institutions to make a negative monetary adjustment on 

their large monetary working capital so that their profits 
are not overstated. 





The Association's Year 


Second of the UK recognized bodies of 
accountants to publish its 1976 annual 
report is the Association of Certified 
Accountants, which ended the year in 
‘an extremely sound financial position’. 
While members are likely to find this 
welcome news, the Council is careful to 
point out in its review of the year 1976 
that this is largely the consequence of 
temporary and non-recurring factors. 

These include the Association’s con- 
tinuing difficulty in finding suitable 
alternative premises for its London 
headquarters — shortcomings of the 
present offices in Bedford Square having 
been highlighted in The Accountant of 
September 25th, 1975. “Much to Council’s 
regret’, in the words of the review, ‘it 
has not proved possible during the year 
to commit the Association to a move. 
The moneys earmarked for the purchase, 


together with those not used on other 


deferred projects, have therefore been 
used on the short-term high-interest 
market, and have thus contributed 
substantially to the surplus already 
swollen by the deferment of some ex- 
penditure in other ways.’ 

During the year, the Association’s 
related ‘technician’ body, the Institute 
of Accounting Staff, reached the point 
at which it no longer requires financial 


subvention from Association funds. The 
sustained enthusiasm of both em- 
ployers and students for the IAS, it is 


claimed, has wholly justified the de- 
cision to establish such a body. The 
Certified Diploma in Accounting and 
Finance, now in its fifth year, continued 
to establish itself as a recognized post- 
qualification diploma for the non-ac- 


countant, with nearly 1,000 candidates, 


presenting themselves for the 1976 ex- 
amination. | 


The net rate of growth in Associa- 
tion membership, to 17,534 at December 
31st last, was maintained at g per cent; 
while 56,000 students were examined 
at 239 centres throughout the world. 
It may be possible to draw from these 
figures — as the Association does not 
hesitate to do — the conclusion that the 
Association had a remarkable year in 
1976, and that its membership ‘is now 
easily the most widely sought-after 
professional accountancy qualification in 
all Europe’. There is, however, another 
side to this coin: during the five years 
1972-1976 inclusive, the Association 
accepted 65,000 new student regis- 
trations and increased its qualified mem- 
bership by less than 4,000. 

The 1976 accounts disclose {£620,000 
income in fees from students and 
‘graduates’ (successful candidates) and 
a further net surplus of nearly £650,000 





Mr K. C. Peters 
President of the Association 


on the examination account; these are 
the two largest income items for the 
year, and together more than account 
for the pre-tax surplus of £839,000 on 
all the year’s activities. If the Association 
is dependent for so large a part of its 
income on some whose chances of 
qualifying must at best appear nebulous, 
there may be a case not so much for 
self-congratulation as for closer control 
and monitoring of student enrolments 
and training. 

Qualified members of the Association 
last year contributed £387,000 to its 
total income of £2,154,000. A special 
resolution is to be proposed at the 
forthcoming annual meeting on April 
27th, increasing the subscriptions of 
overseas members to £20 per annum for 
associates and {25 for fellows. These are 
the same rates as those already in force 
for UK members. 


Current Cost 
for the Association 


The Association of Certified Account- 


ants’ annual accounts for 1976 are pre- 
pared on a historical cost basis, and show 
a surplus of £839,000 before tax. In 
the view of the Association’s Council, 
no substantial difference is to be ex- 
pected, ‘in the case of a non-commercial, 
non-manufacturing organization under 
careful management’, between historic 
and CCA figures, and the effect of adop- 
ting the latter basis would be less than 
1 per cent in terms of disposable 
surplus. 

However, in the light of the debate 
engendered by ED18, and following the 
lead established by The Institute of 
Chartered Accountants in England and 
Wales (which published inflation-ad- 
justed statements as part of its audited 
accounts for 1974 and 1975) an audited 
supplement in CCA terms will be avail- 
able at the annual meeting on April 27th, 
and will thereafter be distributed to all 
members for information and comment. 


EERE 





14th, 1977 
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No Conflict of Loyalties 


Last week’s disclosure by Mr Robert 
Sheldon, Financial Secretary to the 
Treasury, that the firm of Arthur Ander- 
sen & Co had been retained to assist the 
Treasury in implementing a revised fin- 
ancial information system was unfor- 
tunately sufficient to secure further 
publicity, in at least one national news- 
paper, for allegations of fiscal malpractice 
already disproved in The Accountant 
of February 17th (‘ “Outrageous” Attack 
on Accountant’, page 187). Andersen’s 
commitment to the Treasury is, of course, 
a perfectly normal professional assign- 
ment of a type for which numerous 
precedents exist, and which would hardly 
of itself invite comment. 

A recent statement by Arthur Andersen 
& Co reiterates that the earlier allegations 
by Mr Jeffrey Rooker, mp (Birmingham, 
Perry Barr, Lab.) were untrue and un- 
founded, and dismisses as ‘totally untrue’ 
the implication that the firm would 
advise its clients to evade tax. An article 
by Mr Rooker which appeared in Labour 
Weekly is currently under consideration 
by Andersen’s legal advisers. 

. To suggestions that accountants who 
advise on tax avoidance are actively 
engaged in exploiting loopholes of the 
type deplored by the Chancellor of the 
Exchequer in last month’s Budget speech, 
the obvious rejoinder is that any pro- 
fessional adviser is fully entitled, and 
indeed bound, to do the best that he can 
for his client within the law as it stands 
at the time. Andersen’s Treasury assign- 
ment appears in any event to have been of 
significantly earlier date than the Budget 
speech. 


Loopholes in EEC 
Companies Statute 


The draft statute for creation of the 
concept of a ‘European Company’ appears 
to contain, in the view of the UK Con- 
sultative Committee of Accountancy 
Bodies, ‘on the one hand provisions of 
an extreme naivety, and on the other hand 
unreasonably stringent requirements’. In 
the course of a recent memorandum to 
the Department of Trade, the CCAB 
records the opinion that ‘it is premature 
to contemplate the speedy adoption of 
the proposed regulation and, furthermore, 
the CCAB sees no urgent economic need 
for such a statute’. 

Particular objections have been raised 
by the accountants to the provision in 
the draft statute that ‘Save as otherwise 
provided, matters governed by this 
statute, including those not expressly 
mentioned herein [emphasis added] shall 
not be subject to the natioaal laws of the 
member states’. This, it is pointed out, 
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would tend to create a form of diplomatic 
immunity for ‘European Companies’ in 
those countries whose regulations are 
already more stringent than those in the 
proposed statute, and would distort 
competition vis-à-vis nationally-registered 
companies not covered by the European 
statute. 

Further consideration of the European 
Company statute, it is urged, should be 
deferred at least until the major points 
in the relevant harmonization directives 
relating to the activities of companies have 
been settled. 


Over 6,000 Expected 
at International Congress 


The United Kingdom contingent at the 
Eleventh International Congress of 
Accountants in Munich from October 
roth to 14th is expected to number more 
than 500 out of a total muster of about 
6,000. Those who have not already 
registered have until April 30th to do so. 

The Congress, under the presidency of 
Professor Dr Karl-Heinz Forster, is 
jointly sponsored by the Instituut der 
Wirtschaftspriifer in Deutschland and 
the Wirtschaftspriiferkammer. The 
general theme, as already reported, is 
‘Accounting and auditing in one world’. 

The most star-studded event would 
appear to be the first plenary session on 
‘Harmonization of accounting and audit- 
ing practice in the last five years’, when the 
President of the International Co-ordi- 
nation Committee for the Accountancy 
Profession, the Presidents of the three 
regional accountancy bodies (UEC,CAPA, 
IAA), and the Presidents of the Groupe 
d’Etudes des Experts Comptables de la 
CEE and the IASC will report on their 
activities and ‘results achieved’. The two 
other plenary sessions will be on ‘Meeting 
the needs of users of published financial 
statements’ and ‘Accounting, forecasting, 
and consulting for management use’. 
One of the six commentators on this last 
session is Mr James McKinnon, CA, ACMA, 
group chief accountant of the Imperial 
Group Ltd. 

Mr E. B. Bishop, FCMA, JDIpMA, a 
member of the ICMA and financial 
development co-ordinator in the Cor- 
porate Planning Department of Burmah 
Oil will be general reporter of study 
group session 5 on ‘The accountant as 
management adviser — possibilities and 
limitations’. One of the national reporters 
in study group session 3 ‘Various con- 
cepts to account for income taxes in 
general purpose financial statements’ is 
Mr A. A. Pakenham-Walsh, MA, FCCA, 
JDipMA, a Council member of the As- 
sociation of Certified Accountants and 
Director, Graduate Course in Adminis- 





Pori 


The new Technical Director of The 
Institute of Chartered Accountants in England 
and Wales was named last week as Mr 
Christopher Westwick, BSc(Econ), FCA, at 
present a deputy director. He is to succeed 
Mr J. M. Renshall, OBE, MA, FCA, who (as 
announced in The Accountant of February 
17th) will be taking up a new appointment 
as partner in charge of Peat, Marwick, 
Mitchell & Co’s professional practice depart- 
ment. 

Mr Westwick qualified as a chartered 
accountant in 1957, and before joining the 
Institute's staff was with the Centre for Inter- 
firm Comparison. More recently, he has been 
seconded from the Institute's Technical 
Department to act as secretary to the Morpeth 
Inflation Accounting Steering Group. 








tration, University of Dublin. Another 
national reporter is Mr M. G. R. Hoskins, 
FCA, a partner in the Manchester office 
of Touche Ross, who will be in study 
group session 1 ‘Accounting for changes 
in the value of money’. 

Apart from the technical side, a wide 
range of social events has been organized, 
ranging from a visit to a Benedictine mon- 
astery to a night at the opera — many of 
which are included in the Congress Regis- 
tration fee of DM7oo for participants and 
DM360 for accompanying persons. 

The address of the Congress secre- 
tariat is PO Box 320580, 36 Cecilienallee, 
Diisseldorf 30. 


Penny Policies? 


A former policyholder in the collapsed 
Vehicle & General motor insurance com- 
pany has received a cheque for rp as his 
share of the first payout, with the prospect 
of a further dividend in two years’ time. 


Lorry driver Mr Reg Maybridge said 


of his unexpected ‘windfall’: ‘When the 
company crashed, I just wrote off the 
money and never expected to hear any 


more. It’s a big joke as far as I am con- — À 


cerned’. He intends to have his cheque 
framed as a souvenir. ae 
V & G liquidators (as report 


-> seh ae 





Ta 













ee S E = ryo: 
co f on te 


The Accountant of March 17th) are 
currently dealing with the claims of 
400,000 known creditors, but believe that 
‘there are thousands more ex-policy- 
holders who have not troubled to prove 
their claims. Mr Paul Shewell (Coopers 
& Lybrand) and Mr Kenneth Cork 
(W. H. Cork, Gully & Co) are willing to 
entertain late applications from ex- 

policyholders, but have repeatedly 

_ emphasized that there is no prospect of 

any return to the company’s share- 

holders. 
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Appeal Against 
Extradition ‘No’ 
_ Singapore has not abandoned its attempts 


to secure the extradition of Mr James 
Slater, FCA, on charges arising out of the 


- THIS IS MY LIFE 


It happened with shattering suddenness 
that Saturday. One moment I was stroll- 
ing toward the Red Lion’s door, thirsty 
for a gin-and-French before lunch; the 
next all was uproar. A loud bang sounded 
behind the curtained windows, followed 
by shouts and falling furniture. 

A youthful cyclist stopped beside me, 
likewise a stout woman with a loaded 
push-cart and a brisk elderly chap taking 
his constitutional walk. ‘Revolver shot, 
what? he asked, and simultaneously 
_ three masked men rushed out through 
the door. The first went straight into the 
bicycle and then headlong over it, still 
_ clutching a briefcase, the old chap calmly 
tripped the second, who cannoned into 
me, and we went down heavily. 

A glimpse of the third man waving a 
- gun and hauling the first to his feet, the 
woman screaming and throwing her 
= umbrella at him, my man’s mask slip- 
_ ping to show a contorted teen-age face as 
he tore free, then they were tumbling 
_ into the waiting car. Another shot, the 
= old man calmly noting the car’s number, 
_ several men rushing from the bar fall- 
ing painfully over me, then the yelling 
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_ stopped | 
_ Everybody was chattering. The woman 
dabbed with a hankie at my gashed fore- 


Haw Par episode. In the Divisional Court 
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last week, counsel for the Government of 
Singapore took the unusual step of 
moving for orders of certiorari and 
mandamus to quash a decision of the 
chief Metropolitan magistrate against Mr 
Slater’s extradition (The Accountant, 
February 3rd). 

Mr Ronald Waterhouse, Qc, contended 
that the magistrate had erred in law, and 
thus lacked jurisdiction, in reaching his 
conclusion that the evidence against Mr 
Slater fell short of that needed to establish 
a prima facie case of conspiracy to cheat 
and steal. He had delivered ‘a brief and 
abrupt judgment’ in the course of which 
he applied the wrong test. 

“We can’t deal with a matter of this 
importance today,’ said the Lord Chief 
Justice. He adjourned the hearing to a 
date to be fixed, after counsel for Mr 





| = Ill-Gotten Gains 


by An Industrious Accountant 


head and somebody helped me up 
dazedly. Someone else handed me my 
briefcase, a taxi arrived, and the dizzi- 
ness had largely evaporated when I 
reached home. Only then did I remember 
I hadn’t taken a briefcase that morning. 

Quietly, in my study, I opened the 
case the teenager had dropped. Just as 
I expected . . . wads of 20s bulging the 
inside pockets, some brand new, others 
well used. Lock the door and count 
slowly to about £18,000. Feel dizzy again. 

Recalled the publican saying cheer- 
fully he was well covered by insurance. 
Wonder what reward the insurance 
company will offer me; probablynot much, 
nothing like going halves. Presumably 
tax free? 

Just for laughs, suppose I don’t re- 
turn the loot, what happens? I hadn’t 
given my name in the confusion; no- 
body would dream I’d taken the robber’s 
bag. Distinctive numbers of the clean 
notes would undoubtedly be circulated 
at once; no way of buying Hawaiian 
holidays or luxury caravans with them, 
no point either in hoarding the swag 
for years. So what? 

Trust an experienced accountant to 
find the answer. Off to the afternoon 
races, go down the line of bookies (not 
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Slater had sought the 
application. 
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Getting his Goat? A 


A recent order for the export of paper- 
making machinery to Yugoslavia stipu- 
lated that one-third of the purchase 
price should be settled in local produce. 
The exporters, Price & Pierce Ltd, were 
considerably staggered to learn that this 
contra account was in the form, not of 
the expected consignment of wood 
pulp — but goats. ... É 
However, in an astute if unusual cur- 
rency swap transaction, the company’s — 
Swiss agent succeeded in negotiating a 
sale of the goats to a customer in Africa. _ 
Price & Pierce can now expect to be- 
paid in Swiss francs. A 
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the tote), betting two quid to win with — 
each of them, thus picking up eighteen — 
innocent quid each time as minimum — 
profit, plus lump sums as well if I pick | 
a few winners. Spread out over several — 
meetings and bob’s your uncle. Explain i 
new-found wealth as lucky trebles come- 
ing up. Dizzy again. 
Grab the briefcase, off down the path, i 
wave at the taxi. Something odd: a bobby 
has me by the arm. ‘Easy there, easy, 
he says. People are crowding round, 
staring and pointing. Im caught red- 
handed, disgraced, ruined for life... . 
I’m still sitting outside the pub. The 
woman says the hero is coming round, 
the publican offers a glass of water. Pm — 
not disgraced — and I’m not rich, either. | 





The hero is coming round... 
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vestment Companies 


HILL P SOBER, FCA, partner in Stoy Hayward & Co who are financial 
advisers to the British Property Federation, examines the implications of 
ED18 for property investment companies. i a 
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I welcome the publication of EDr8 ‘Current Cost The exposure draft proposes that the depreciation should — 
_ Accounting’ as a further step forward in the advancement be calculated by dividing the ‘depreciable amount’ by the 
_ of accounting standards and the provision of relevant remaining useful life of the building. The depreciable 
_ financial data. In this article I wish to limit mycommentsand amount is defined as the lower of depreciated replacement 
_ explanations to its effect on property investment companies. cost of the buildings and the open market value of the land 
_ Shareholders who invest in such companies are usually and buildings. The real problem lies with useful life — it is 
- looking for long-term capital growth rather than for needed to calculate the depreciated replacement cost and 
_ immediate dividend income. The property investment the depreciation charge for the year. E 
portfolio of such companies can be compared with that of The exposure draft comments that the external valuers 
_ an investment trust, the property company receiving rent, will provide the figure — a figure so critical and yet so sub- 
_ free of all charges, rather than dividends from investments. jective. Non-property companies tend to use fairly prag- 
_ The properties are usually let on full repairing leases, matic rules following, for example, the rates allowed for __ 
subject to regular rent reviews and regular valuations tax purposes on industrial buildings. This tends to over- 
which reflect the age and life expectancy of the state depreciation because fiscal rates contain elements of 
_ property. | incentive as well as recompense for inflation. Others 
= In my view, ED18 does not appreciate the basic assume arbitrary periods of, say, 50 or 100 years. 
characteristics of this type of company, and I set out in this Non-property companies can use such arbitrary figures 
article some of the areas which I believe require further study. because the amount for depreciation of buildings charged 
om in the accounts is usually immaterial. So, while the amount _ 
- Depreciation may be wrong, and usually overstated, the effect of any — 
Tie ivinst important subject in ED18 that affects property error is minimal. On the other hand, the calculation of an p 
companies is that of depreciation. It has not been the tbitrary ‘useful life’ in the accounts of property companies <a 
practice of property companies, in the past, to make pro- might well have a material effect. In many cases it would "pa 
vision for depreciation of freehold properties and the British i ae paras ce a br be acceptable if it 
Property Federation made forcible objections to ED1 ect Dut no WETE : i | 
ii ie for Depreciation’. The pi exposure arate At the time of the Sandilands Report, the BPF did some 
_ endorses ED15, emphasizing the need to distinguish between Ugh calculations on the impact of depreciation on the 
_the downward movement in value caused by use, and the counts of some of its member companies. It was “1 





































_other movement (up or down) occasioned by other factors, assumed, for the purpose of the exer cise, that: a 
_ Few deny the distinction between these two — what causes (i) Buildings have a remaining useful life of 50 years; ae 
difficulty is calculating the separate amounts. (ii) depreciation is on a straight-line basis; Sip ; 
__ How can depreciation of properties be calculated? Most (iii) no depreciation has been included for properties in the : 
pepe agree that, in normal circumstances, freehold land course of development. a 
does not depreciate apart from the extent to which it is In the case of one major company, the figures were: E 
_used for extractive purposes. On the other hand, buildings A ees P. 
| do physically deteriorate, although in the case of invest- ies ey 0 butldings in | B 
ment property the lessor company is protected by means of pants | valuation of Distributable income le 
full repairing leases from many of the effects of depr eciation. property, per cent Depreciation adjusted for depreciation = 
__ The property company does not distinguish between £000 £oo0 A 
_these two aspects when acquiring property, neither does it pE 
Make. the: ; , : 30 6,938 425 H 
take these factors into account when setting rental levels. 50 10,407 (3,044) 1 
sä ‘he value of an investment property is simply the present 66 13,876 (6, 513) 


capital value of its future income flow. An annual valuation 


takes into account the deterioration, obsolescence and life b It hae ep oe i tirso deieienc 
expectancy of a building, and to attempt to separate de- Ve Made g y P 8 


: OG, As . oo Eo So RR ee Pe Pe a eo O ; ¢ 
reciation from all the other factors which affect values ‘More recently, research has shown that, for a very large proportion of 


p . d | W +8 properties, the depreciated replacement cost of buildings is greater 
S ental yields and demand for space is, in than total property valuations, and consequently the depreciation 
N charge will be further increased. | a ala 
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such reserves. 
For many years there has been an increasing trend 
= in property company accounts towards the inclusion of 
~ properties at valuation, although a few companies have 
quite deliberately not followed this trend and retained 
historical costs. Under the current value system proposed 
by Sandilands and ED18, all companies will now need to 
include annual valuations in their accounts. The question is 
who should carry them out, particularly bearing in mind 
_ the significance of property values to the accounts of such 
E- companies. 












































Annual or triennial valuations ? 


= The Sandilands Report endorsed the recommendations 
= of the English Institute’s 1974 statement S20, ‘Valuations 
= of company property assets’, which proposed that directors 
of property companies should consider the advisability of 
= obtaining independent valuations annually. The exposure 
s draft has suggested that a full external valuation should 
only take place triennially. : 
-The fundamental question which the Morpeth Steering 
Group must have considered is the degree of external in- 
volvement in the interim valuations between the triennial 
valuations. It is undeniable that such involvement adds 
credibility, and hence to that of the accounts in general. 
Nevertheless, to request a full external valuation every 
T year is burdensome and not likely to win the support of the 
4 industry. | 3 
s ED 18 recognizes this and suggests that in the two years 
of every three when there is no full external valuation, 
external valuers should value at least a sample of the 
portfolio. The draft guidance notes issued by the Royal 
Institution of Chartered Surveyors expand on this sampling 
procedure. The RICS recommends that the company’s 
| directors, after consultation with the auditors, should 
=~ select the sample and the external valuer will be required to 
= undertake a full-scale valuation of the sample. 
y- The draft goes on to state that the valuer will accept no 
E responsibility_in respect of the unsampled balance and 





cannot be drawn into any discussion about it. The objec- 


tive of such a sampling procedure, according to the draft 
= guidance notes, is to satisfy the company’s auditors with 
some corroborative evidence of property values. 

How helpful will this valuation of a sample be to the 
auditor? In my view, any sample check is designed to form 
an opinion about the whole population — in the case of the 
property company, its property portfolio. If the auditor is 
to find the sample check useful, he must be able to draw 
= conclusions about the whole, and yet the procedure in 
___EDx8 and the RICS draft guidance notes seems designed 
A = not to do this. 7 
= What help is the evidence that 10 per cent of the 
_ properties have been valued correctly, if we are told 
` nothing about the approach and tone of the valuation of 
a the whole portfolio? If the sample indicates a divergence of 
opinion, what then? How large should a sample be? Should 
every type of property and every location be represented 
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in the sample? If so, in large companies the sample 
be almost equivalent to a full valuation, 
In its submissions to the Inflation Accounting Stee 
Group, the BPF made an alternative suggestion which ne 
only has met the deficiencies of the sampling procedur 
but has also been tried and tested by at least two me 
companies. This is a review procedure whereby the 
valuers examine the valuations carried out by the dir 
and make a report about the whole portfolio. In 
words, the external valuers look at the bases and as 
tions inherent in the valuations and make whatever test th 
feel necessary to help them form their opinion, = iy 
Such a procedure could do much to satisfy aud ‘ors, 
particularly as the external valuers would have full access 
to all information available to the company. In spite of the 
attractions of this review procedure, and its successtul use 
by two major public companies, the RICS have un- 
equivocally rejected it. They state: A 
“The recently developed practice by which a member 
reviews an internal valuation in whole or in part and ex- 
presses his opinion thereon or comments on certain valuatior 
criteria, is considered undesirable and not in conformity 
with professional standards.’ e 
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three, but does little to satisfy the auditor 
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Valuer’s qualifications 


'The qualifications of the internal valuer will also have to 
be acceptable to the auditors. Factors that will have to be 
taken into consideration will include : a 
(i) Professional qualifications with the necessary experience 
and knowledge. It is interesting to speculate how the 
auditor will satisfy himself on their experience a nd 
knowledge. a 

(ii) No significant financial interest in the company. — he | 

j RICS does not appear to regard the fact that a surveyor 
is dependent on a company for his income as having any 
effect on his independence. On this basis, an employed 
chartered accountant could also act as auditor! er 

In considering the circumstances which would necessi- — 
tate using an external valuer, I presume they would include 
those occasions when there have been significant move- 
ments in property values, or when the valuations are 
critical, i.e, takeover bids, or loan stock conversions. 
Before leaving the topic of valuation, I have one other 
point to make. The exposure draft proposed that properties — 
in the course of development be revalued annually. It has, — 
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of course, been normal practice in the past to make pre 
* 6 ¢' 6 O dae? fd.’ 
visions for anticipated losses. It has not normally been the 
case to revalue those developments upwards, chiefly on the 
grounds of prudence. Taai 
Before accepting the exposure draft’s proposal I would 
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like further consideration to be given to the desira vility € 
upward revaluation of developments. theth 
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retical need; what I doubt is the practical wisdom given 
the wide variety of unknowns and uncertainties. 









which affect property companies, such as the treatment of 
dealing profits. Following the strict definitions of current 
cost accounting, it did seem likely that these would have to 
be excluded from the profit and loss account. The Steering 
Group has, however, recognized the existence of those 
businesses which purchase assets solely with a view to 
gaining the benefit of an increase in their market value. 
ED18 proposed that these gains be included as operating 

= profits and hence in the profit and loss account. 
ED18 shows a welcome pragmatic approach to deferred 
taxation. Property companies have not, in the past, been 

































Where Ignorance 


a Directors Need Not be Wise 


by VINCENT O’DONOVAN, Barrister 


The legal liability of company directors, the author suggests, needs urgent 
clarification both in the UK and elsewhere in Europe. Traditional standards of 
‘reasonable care and skill’ still leave room for the determined manipulator 


and the honest incompetent. 


The last Conservative Government published a comprehensive 
White Paper on the reform of company law, intended to cover 
not only a mass of technical reforms left over from the Jenkins 
Committee Report, but also to remedy various abuses which had 
attracted publicity. A large number of its proposals were 
embodied in the Companies Bill 1973, but this was lost with 
the change of government in 1974, and the present Labour 
Government has had a heavy legislative programme of its own. 

Speaking at a Financial Times conference on company law 
reform in October 1973, Mr Harold Lever said that one should 
not get distracted from the main subject by specific short- 
comings like insider trading and weaknesses of the takeover code; 
it was not the City, but the whole system, which was in dis- 
repute. Present company law had been devised to serve the needs 
of the Victorian period; what was needed was not amendments 
and additions but a completely fresh start, reflecting companies’ 
obligations not only to shareholders and creditors, but also to 
the community and to employees. 

The Companies (No. 2) Bill was published on March 3rd, 
1976, as a stop-gap measure to deal with the inadequate pro- 
tection of shareholders revealed by the reports of Department 
of Trade inspectors on the insolvencies of London and County 
Securities and of the Lowson companies. It was introduced to 
deal particularly with the responsibility of auditors, one of the 
subjects covered in the Conservative Bill, and the present Con- 
servative Opposition tacked on its two amendments taken 
straight from that Bill. 

The first amendment made it obligatory to disclose a share- 
holding of 5 rather than the present ro per cent, and within 
three rather than 14 days. The second enables the directors of a 
quoted company, subject to certain safeguards, to demand to 
know on whose behalf any shares are beneficially held and would 
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The exposure draft also clarifies other contentious areas - 
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providing for deferred taxation on revaluation sur pluses 
but have noted the amount as a contingent liability. Under 
ED18 this practice may continue, with the exception of 
making provision for tax on capital gains for those pi 0- 
perties that it is anticipated will be sold in the immediate 
future. a 

The prime aim must be to improve the credibility and 
usefulness of accounts to the user. I hope that during the 
discussion period of the exposure draft and the RICS 
draft guidance notes, further efforts will be made to reach a — 
solution to the various anomalies referred to above — in 
particular, the deprecaition proposals which I believe negate 
any benefits of ED18 so far as property investment com 
panies are concerned. 
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thus greatly reduce (except in the case of overseas shareholders) ; 
the scope for abusing a nominee shareholding. E 
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Need to act quickly aa 
The Government’s acceptance of these amendments showed its 
anxiety to get ahead with tightening up existing company law in- 
a number of sensitive areas, including conflicts of directors’ — 
interests and insider trading. While the Government was — 
studying the possibility of fundamental changes in British — 
company law and awaiting the reaching of some sort of con- — 
sensus on industrial democracy, it felt obliged to do something 
quickly in certain areas. The Bill received the Royal Assent in — 
November 1976, and most of its provisions are expected to be 
enacted by various statutory instruments before the spring or — 
early summer of 1977 [The Accountant, November 25th, 1976, | 
and February 3rd, 1977]. _ 
Two tentative implications may be drawn from the Govern- | 
ment’s acceptance of Opposition amendments to the Bill. The | 
first is that the major new Companies Act to update completely | 
that of 1948, which many people have been expecting, could | 
become less urgent and the major outstanding issues dealt with | 
by stages. Another Bill will almost certainly be presented during a 
the 1976-77 session in the light of the findings of the Bullock | 
Committee of Inquiry on industrial democracy. The most likely | 
prospect is that tougher legal curbs to outlaw insider trading and | 
deal with company loans to directors will probably be included | 
within the Bill. Tougher provisions on directors’ responsibilities 
will probably become part of the Companies Bill expected afte 
the Bullock Report. | oda 
It would not be difficult to incorporate in t. 
section dealing with the responsibilities of dire 
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retical feeds whist I doubt is the pracie wisdom given 
the wide variety of unknowns and uncertainties. 

The exposure draft also clarifies other contentious areas 
which affect property companies, such as the treatment of 
dealing profits. Following the strict definitions of current 

- cost accounting, it did seem likely that these would have to 
be excluded from the profit and loss account. The Steering 
Group has, however, recognized the existence of those 
businesses which purchase assets solely with a view to 

_ gaining the benefit of an increase in their market value. 
ED18 proposed that these gains be included as operating 
profits and hence in the profit and loss account. 

ED18 shows a welcome pragmatic approach to deferred 
taxation. Property companies have not, in the past, been 
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The legal liability of company directors, the author suggests, needs urgent 
clarification both in the UK and elsewhere in Europe. Traditional standards of 
‘reasonable care and skill’ still leave room for the determined manipulator 


and the honest incompetent. 


The last Conservative Government published a comprehensive 
White Paper on the reform of company law, intended to cover 
not only a mass of technical reforms left over from the Jenkins 
Committee Report, but also to remedy various abuses which had 
attracted publicity. A large number of its proposals were 
embodied in the Companies Bill 1973, but this was lost with 
the change of government in 1974, and the present Labour 
Government has had a heavy legislative programme of its own. 

Speaking at a Financial Times conference on company law 
reform in October 1973, Mr Harold Lever said that one should 
not get distracted from the main subject by specific short- 
comings like insider trading and weaknesses of the takeover code; 
it was not the City, but the whole system, which was in dis- 
repute. Present company law had been devised to serve the needs 
of the Victorian period; what was needed was not amendments 
and additions but a completely fresh start, reflecting companies’ 
obligations not only to shareholders and creditors, but also to 
the community and to employees. 

The Companies (No. 2) Bill was published on March 3rd, 
1976, as a stop-gap measure to deal with the inadequate pro- 
tection of shareholders revealed by the reports of Department 
of Trade inspectors on the insolvencies of London and County 
Securities and of the Lowson companies. It was introduced to 
deal particularly with the responsibility of auditors, one of the 
subjects covered in the Conservative Bill, and the present Con- 
servative Opposition tacked on its two amendments taken 
straight from that Bill. 

The first amendment made it obligatory to disclose a share- 

holding of 5 rather than the present 10 per cent, and within 
three rather than 14 days. 'The second enables the directors of a 
quoted company, subject to certain safeguards, to demand to 
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making provision for tax on capital gains for those | 
perties that it is anticipated will be sold in the imme diate 
future. 

The prime aim must be to improve the credibility @ 
usefulness of accounts to the user. I hope that during the e 
discussion period of the exposure draft and the’ RICS 
draft guidance notes, further efforts will be made to reach a 
solution to the various anomalies referred to above — in 
particular, the deprecaition proposals which I believe negate 
any benefits of ED18 so far as property investment com- 
panies are concerned. 


thus greatly reduce (except in the case of overseas shareholders) 4 
the scope for abusing a nominee shareholding. 


Need to act quickly 


The Government’s acceptance of these amendments showed its 
anxiety to get ahead with tightening up existing company law in G 
a number of sensitive areas, including conflicts of directors’ — 
interests and insider trading. While the Government was e 
studying the possibility of fundamental changes in British 
company law and awaiting the reaching of some sort of con- 
sensus on industrial democracy, it felt obliged to do something h. 
quickly in certain areas. The Bill received the Royal Assent in _ 
November 1976, and most of its provisions are expected to bes g 
enacted by various statutory instruments before the spring or _ 
early summer of 1977 [The Accountant, November 25th, 1976, — 
and February 3rd, 1977]. Și: 

Two tentative implications may be drawn from the Govern- r 
ment’s acceptance of Opposition amendments to the Bill. The — 
first is that the major new Companies Act to update completely — 
that of 1948, which many people have been expecting, could — 
become less urgent and the major outstanding issues dealt with — 
by stages. Another Bill will almost certainly be presented during — r: 
the 1976-77 session in the light of the findings of the Bullock 
Committee of Inquiry on industrial democracy. The most likely — 
prospect is that tougher legal curbs to outlaw insider trading and _ 
deal with company loans to directors will probably be included — ; 
within the Bill. ‘Tougher provisions on directors’ respon ae i 
will probably become part of the Companies Bill expected aterm 
the Bullock Report. 

It would not be difficult to incorporate in this second Bill a 
section dealing with the responsibilities of directors, incladiagtl 
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the question of conflicting interests. That done, it would be 
possible — even if that is not the present intention — to tack on 
clauses dealing with such issues as insider trading (the Con- 
servative amendment on this issue was rejected only because 
the definition was regarded as unsatisfactory), non-voting shares 
and various other matters covered in the White Paper Azms and 
Scope of Company Reports [The Accountant, June 24th and 
July 1st, 1976]. This would not be a comprehensive reform, but 
at least it would deal quickly with the main political issues on 
which both parties seem to be fairly well agreed. 

The second tentative implication is that the Government is 
committed to improving the present methods of company 
surveillance rather than to introducing major institutional 
changes. Its whole approach to the regulation of companies 
themselves, and of the securities markets through which their 
shares are traded, will be reformist and pragmatic rather than 
radical and revolutionary. The present system of control and 
supervision of companies is an amalgam of different methods 
which has evolved over time. It embraces wide-ranging legal 
requirements through the Companies Acts about the conduct of 
businesses, and provision for officially-appointed inspectors’ 
investigations of situations calling for special inquiry. 

Certainly the Department of Trade has been fully utilizing 
the inspection system. In the space of a few months, reports — 
some commissioned several years ago — have been published on 
London and County Securities, Hartley Baird, Vehicle and 
General Insurance and Lonrho. An earlier report [The Account- 
ant, August ist, 1974] had sharply criticized the late Sir Denys 
Lowson. Others have been commissioned on Court Line, 
Ashbourne Investments, and the Dowgate-Grendon Trust 
affair. 

It now seems that the Government probably favours the basic 
maintenance of the present mixture of legal regulation through 
company law and self-regulation by the City. ‘This is in prefer- 
ence both to the creation of a SEC-type legal overlord and even 
to the idea, canvassed in the Labour Party’s 1974 publication, 
The Community and the Company, for a Companies Commission 
which would give legal backing to the ‘Take-Over Panel and 
other self-regulating authorities. However, it is part of this 
approach that the law should be built on in further appropriate 
ways. 


Weaknesses in law : 


Of the several subjects which are strong candidates for reform 
of company law itself — and a number have been in the offing 
since the Jenkins Report of 1962 — the front-runner now con- 
cerns directors’ responsibilities and conflicts of interest. Atten- 
tion has been particularly focused on this area by the inspectors’ 
report on Lonrho, which criticized financing by the group of a 
company in which certain directors had interests. The whole 
subject is now being studied for the Department of Trade by 
the Director-General of the ‘Take-Over Panel. 

As far as responsibility of directors is concerned, there are 
alarming weaknesses in the company law of most European 
countries. Time and space will only permit comparison of the 
legal position of company directors in the UK and in Germany. 
Several recent cases in both countries suggest that a dishonest 
or merely reckless director can get away with almost anything 
either by keeping back information from his fellow-directors or 
by bullying them into approving his decision; there seems to be 
little difference whether he operates in a system of a single 
board with executive and non-executive directors as in the UK 
or in a two-tier system as in Germany. Even the most dis- 
tinguished supervisory board in such circumstances does not 
always supervise. 

Under English law, a company director is required to exercise 
his powers in good faith in the interests of the company as a 
whole and to act with reasonable care and skill. The require- 
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ment of good faith and honesty and integrity remains unchanged 
but the second requirement, of reasonable care and skill, has 
been diluted by judicial decisions. The degree of skill and care 
is that which can be expected in the light of his knowledge and 
experience (in re City Equitable Fire Insurance Company [1925] 
Ch. 407). 

A ue who is not a full-time employee of the company is 
not required to devote continuous attention to the company’s 
affairs and may delegate his duties to persons whom he reason- 
ably believes to be suitable for the particular duties — so that it 
is safe to sit on a board of an English company without giving 
continuous attention to its business and therefore without really 
knowing about the business. Even when he knows about the 
company’s business, a director is not liable for losses suffered by 
shareholders or to creditors by his lack of knowledge and 
experience. 


Reliance on audited accounts 


This safety obtained by ignorance or incompetence is increased 
still further if directors can show that they relied on audited 
accounts. However, a step forward has been taken in this 
respect; contrary to the City tradition that non-executive 
directors can rely on information received from the auditors, 
the Department of 'Trade Report on the London and County 
Securities Group criticized Mr Jeremy Thorpe and other non- 
executive directors, though they had relied on audited accounts. 

The Hartley Baird situation highlighted the blessings of 
incompetence when the Department of Trade Inspectors wrote 
about the board resolutions designed to disguise the true nature 
of certain financial transactions: 


“There is prima facie evidence here, in our view, of a breach 
of section 54 of the Companies Act 1948, to which all directors 
of HB present at that meeting of the board were parties. 

‘We would, however, add this qualification — Sir Harold 
Lydford, a retired senior RAF officer with a long and distin- 
guished career in the Service, quite clearly had no experience 
whatsoever of the business world or understanding of company 
affairs during the time he was director of HB. 

“This view of Sir Harold was more than confirmed by many 
things he said when giving evidence. We conclude that he was 
not a party to such breach.’ 


The Department of 'Trade’s reports on London and County 
and on Slater Walker Securities revealed that the reliance on a 
‘true and fair’ image of the company being presented by auditors 
can be hopelessly out of date. In times of stress, auditors may 
be persuaded to accept what has become fashionable among 
secondary finance houses as ‘good commercial practice’. Further 
reports, still in the pipeline, may undeiline the need for doing 
something about the role which auditors’ reports play in the 
assessment of directors’ responsibility. 

Court Line is one of the cases whose report is in the pipeline. 
Comments in the press have alleged a questionable acceptance 
by the auditor of capitalization of deferment of expenditure 
which should have been charged to revenue. In other instances, 
so-called profits were obtained by intra-group trading with the 
assets never leaving the group. 


Trade unions 


Proposals which have been made recently for the improved 
enforcement of proper professional conduct have included the 
‘class action’ as it exists in the US where a single shareholder 
can take the auditors to court. A more serious proposition is a 
change in company law which would make the appointment of 
auditors the business of minority shareholders — or at least 
exclude directors from the vote. 

The position of directors whose responsibility and liability are 
unmitigated by ignorance or incompetence is aggravated further 
by provisions of the Trade Union and Labour Relations Act 
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Some things 
to remember 
when you 
consider 
your Will 


* An increasing number of people face one or 
more of these problems in old age: acute 
loneliness; the threat of death from ‘hypo- 
thermia’ (from lack of warmth) ailments which 
need frequent treatment, yet few day hospital 
centres exist so they must choose between 
needless permanent hospital or lack of treatment. 
Then, if you’re unlucky enough to be old but 
live in a ‘hunger smitten’ country you are likely 
to suffer the pain of daily hunger. 

* If you don’t face those tragic hardships (and 
we hope you don’t), what finer legacy can you 
leave than practical help for those who do. 

* Help the Aged has a long tradition of bringing 
imaginative, friendly and experienced help to 
the old who need it most (you probably re- 
member its initiative in starting simple flats for 
old people). You would be helping new initiatives 
in Day Centres for the lonely, Day Hospital 
care which enables the sick still to live at home, 
mobilizing voluntary transport for the house- 
bound, and relief supplies for the hungry or 
homeless overseas. 

* Thanks to hundreds of dedicated volunteers 
the charity achieves remarkably valuable results 
with every £ donated. 

* No Gift Tax is payable on legacies to charity 
up to a total of £100,000. An interesting new 
booklet on reducing duty shows how a large 
estate can actually save considerable duty. It 
is free on request — as is a helpful booklet on the 
making of wills, compiled with expert legal 
advice but in layman’s language. 

* Help the Aged’s work in this field has been 
warmly endorsed by such well-known people 


"as Mr Richard Baker, Lady Isobel Barnett, 


Lady Spencer-Churchill, Lord Gardiner, General 
Sir Brian Horrocks, Dame Flora Robson, Lord 
Shawcross and many others. 

For full information write to: The Hon. 
Treasurer, the Rt Hon. Lord Maybray-King, 
Help the Aged, Room TA7L, 32 Dover Street, 
London WIA 2AP. 


* £150 inscribes a name on the Dedication 
Plaque of a Day Centre. 


* £100 names a hospital bed in Asia or Africa. 
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1974. Section 13 deprives them of all legal means of defending 
themselves against outside interference in the exercise of their 
powers. 

Paragraph 1 of section 13 reads: ‘For the avoidance of doubt 
it is hereby declared that an act, done by a person in contem- 
plation or furtherance of a trade dispute, is not actionable in tort 
on the ground only that it is an interference with the trade, 
business or employment of another person, or with the right of 
another person to dispose of his capital or his labour as he wills’. 
In this legal climate, the easiest course for the company director 
to take may be to make a commercially-justified decision and let 
it be frustrated by the action of the trade union. However, if he 
tries to appease the trade union by taking a decision not evidently 
in the immediate interest of shareholders but likely to appease 
the trade union (in order to forestall a greater loss arising from 
possible industrial action) he may have some difficulty in justi- 
fying his action. i 

The Act merely legalized a situation which existed already and 
which relegated the basic doctrine of present company law ~ 
namely, that a company is managed in the interests of its share- 
holders — to the realm of legal history. The acceptance of the 
TUC proposal that worker representatives on the supervisory 
board should be responsible to trade union members in the plant 
(and not to shareholders) would be an improvement. However, 
as the same TUC proposals provide that the workers’ represent- 
atives on the board should be elected through trade union 
machinery in consultation with the TUC, it is probable that the 
interpretation of what is their responsibility will not be so much 
in the hands of the trade union members in the plant but in the 
hands of the TUC or the central organization of the particular 
trade union. 

Trade unions are far from united in their attitude to the pro- 


posed changes in company law and the role of directors recom-" 


mended in the Bullock Report. The General and Municipal 
Workers Union, the Electrical and Plumbing Trades Union and 
the Electrical Power Engineers’ Association are opposed to 
mandatory worker-directors. Alternative proposals formulated 
by the GMWU would make worker-directors a possible but not 
a necessary solution, and would make it a legal requirement on 
employers to negotiate with unions on an increasing number of 
issues, including investments, corporate planning, mergers, 
closures and major redundancies. 

Investors have no possibility of withdrawing their capital from 
a plant brought to a standstill by industrial action, so that the 
trade unions could dictate their solution without being re- 
sponsible for the results to anybody. Such a situation could not 
be allowed to last very long; ultimately the trade unions or their 
representatives on the boards would be made responsible to 
some sort of a central body, whether government or trade union- 
controlled. 

We have only to look at the experience of East European 
countries to see the results of a position in which managements 
are responsible neither to investors nor to the operatives of a 
plant, but to an economic centre. The State becomes the only 
investor and only employer, and all investment and employment 
decisions become political decisions. 


The German position 


In the case of a private company (GmbH) the managing directors 
may be liable for damages to the company on the basis of their 
contract of employment; they are liable to third parties only for 
frauds which they personally commit. Also, they are liable for 
false statements, on registering a new company, of the extent to 
which the share capital has been paid up. They have the same 
personal liability if they fail to declare bankruptcy within three 
weeks after they have learned or could have learned that the 
company is insolvent or its liabilities exceed its assets; and if they 
fail to maintain proper accounts or to file the tax return, or with- 
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hold taxes deducted from employees’ wages. The same applies 
to social security payments. 

In a public company (AG) the board of management is 
required to act with the diligence and care of a proper and 
conscientious manager. In contrast with UK law a manager who 
makes a decision exceeding his skill, experience and knowledge 
is not regarded as a conscientious manager. 

The responsibility of the supervisory board is not so well- 
defined in German business law. It is strictly prohibited from 
giving instructions with regard to the normal operation of the 
company. Its powers concern the approval of certain types of 
transactions expressly reserved to them by the company’s 
articles and exercise a general supervision of the management 
over which they have control because they can appoint and 
remove its members. 

The supervisory board of a German company provides no 
greater safety for the shareholders and creditors; this should be 
borne in mind in the UK if legislation is being contemplated to 
implement the recommendations of the Bullock Committee on 
Industrial Democracy. Britain would do well to examine the 
recent collapse of the oldest German public company, incorpor- 
ated in 1808 by three bankers named Stumm to carry on business 
which started in 1715. 

In 1970, Dr Leonhardt Lutz was appointed chief executive. 
He started to diversify the operation into trade — from iron and 
steel bolts into oil trading. Banks provided credits willingly. The 
bubble burst in October 1974. The trading diversion threw the 
entire manufacturing group into insolvency. A settlement was 
reached with the creditors in February 1975. Subsequent in- 
vestigations revealed that Lutz had created subsidiaries in tax 
havens. The shareholders were kept in the dark. The Public 
Prosecutor arrested several members of the management team, 
and Lutz committed suicide in prison. 

One of the shareholders raised the question of the responsi- 
bility of the supervisory board. It consisted of the greatest avail- 
able names for such tasks in Germany. None of the members of 
this supervisory board could claim that they did not have the still 
and experience necessary for detecting the gamble which ruined 
the company. Perhaps the banks which provided credits so gen- 
erously were not in a hurry to blame their own representatives? 


EEC company law 


Another important area requiring legislation is the taking of 
powers to enable the Government to require British companies 
to conform with the increasingly important company law 
harmonization directives to be issued by the European Com- 
mission. The draft Fifth Directive concerning the structure of 
the limited liability company is probably the most important 
and, as far as this country is concerned, the most controversial 
harmonization measure promoted by the European Community. 

Its object is to co-ordinate the national laws of the member 
states relating to the structure of public companies and the 
powers and obligations of their instruments. However, it is much 
too vague to.achieve a substantial improvement in this sphere. It 
merely asks that the laws of member states should make such 
provision relating to the civil liability of the members of the 
management and of the supervisory body as will ensure that 
compensation is paid for all damage sustained by the company 
as a result of breaches of law or of the statutes or of other 
wrongful acts committéd by the members of either of the two 
boards in carrying out their duties. There is no definition of 
what is meant by ‘wrongful acts’ which are not breaches of law 
or of statutes, and there is no mention of negligence in this 
connection. 

Legal clarification of the liability of directors is required in 
the company law of most European countries. Whether this will 
be achieved first by effective national legislation or by European 
Community directives remains to be seen. l 
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Who is There 
Left to Soak? 


From EDWARD SYMONDS in the United States 


President Carter’s stormy forays into economic and 
international affairs do not appear to have weakened his 
resolve to master-mind dramatic changes on the fiscal front 
also. He recently reaffirmed his promise to simplify income 
tax, and shortened his timetable by offering to reveal his 
package of proposals by the beginning of October. He is 
not enmeshed, as are his British counterparts, in argu- 
ments over a wealth tax or some other massive new attack 
on the well-to-do; but the chase after capital gains and 
other ‘loopholes’ seems bound to continue. 

Meanwhile the punitive side of the Tax Reform Act of 
1976 (The Accountant, November 11th, 1976) is emerging 
more clearly than ever. Oil operators and real estate 
developers are finding their wings clipped back further 
than they had expected, and are calling on their professional 
advisers to guide them into incorporation — or into en- 
tirely new fields of activity. No less quick on the draw, the 
Internal Revenue Service is setting up a trouble-shooting 
team to look into the latest refinements in established tax 
shelters. l 

Foreign tax credits have been cut back, and a question 
on foreign bank accounts has reappeared on the Form 
1040 that all taxpayers had to complete by the middle of 
April. A renewed effort has been made to allocate a fraction 
of the research and development and other head office 
expenses of multinational companies to their foreign 
operations, thereby further reducing their credits for taxes 
paid abroad. 


Unfriendly interest 

Mr Donald C. Alexander, outgoing Commissioner of the 
IRS, has been bewailing the fact that tax reform and other 
controversial issues with which he had become involved 
had necessitated his appearance more than 60 times during 


the last two years to answer questions posed by an un- ` 


friendly Congress. Tax advisers have been exposed to a 
similar amount of unfriendly interest, with the result that 
the General Accounting Office (the ubiquitous congres- 
sional watchdog) has published 4 report finding that some 
6o per cent of the ‘1040’ forms handled by tax advisers 
contain errors, and recommending that the IRS be empow- 
ered to impose fines on incompetent practitioners. The Tax 
Reform Act’ blazed the trail to this recommendation by 
stipulating that any person who gives (and is paid for) sub- 
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stantial advice in preparing a return must henceforth sign 
and accept liability for it. 

Another provision of the Act picks out the rich, rather 
than their financial advisers, for invidious attention. 
From now on, the Treasury is to issue an annual report 
‘emphasizing tax returns with little or no tax liability’ — 
the inference being that taxpayers have no right to use 
reliefs deliberately written into the law for general appli- 
cation. The first report ‘High Income Tax Returns: 1974 
and 1975° indicates that, of the 41,361 richest taxpayers 
(out of a national total of some 80 million), 182 unblushingly 
decline to pay any tax at all. 

Much more striking is the finding that this richest group 
of taxpayers (and non-payers), with incomes of $200,000 
or more, together earn barely $17 billion — to be compared 
with total US personal consumption expenditures of 
$1,080 billion. Their average incomes amount to $414,000, 
on which they pay an average of 35 per cent in income tax. 

This does not seem an exorbitant rate by British 
standards; nor is it the public disgrace that many tax 
reformers like to rave about. Yet one suspects that the Act 
will have its intended effect of persuading the rugged little 
group of 182 non-payers to work less exactingly on their 
next tax returns, in order to avoid the new glare of 
(admittedly anonymous) publicity. 

In any case, various provisions of the Act will help to 
extend the practice, in a nation of obsessive tax parers, of 
sending an annual cheque to the IRS. With non-payers 
specifically in mind, the minimum tax has been broadened, 
and the rate raised from 10 to 15 per cent. These changes 
will capture many more than merely the very rich. Over 
20 million returns, with incomes up to $50,000, show no 
taxes due. Clearly, this group does not attract the re- 
formers’ ire as do the top 182. In the days — if ever they 
existed — when raising public funds was the single, simple 
purpose of the tax system, this less opulent group would 
have been judged the logical place to look for sizeable 
additional revenues. 


Loopholes 


The new Treasury report sheds an interesting light on the 
provisions of the tax law that allow a very few wealthy 
individuals to escape taxation completely in an otherwise 
overloaded society. Capital gains treatment greatly reduces 
the taxable income of the group. The next major reduction 
is achieved through deduction of interest payments, to- 
gether with depletion, depreciation and other deductions. 
The highly controversial foreign tax cretlit provisions 
account for 3 per cent of the deductions, a smaller con- 
tribution then comes from the payment of state and other 
local taxes. Surprisingly, charity and medical or dental 
expenses do not figure significantly in the deductions of 
the very rich and very lightly taxed. 

As would be expected, the highest brackets are occupied 
by the richest group of taxpayers. In the middle brackets, 
however, the greater numbers of the less opulent groups 
predominate; nearly 225,000 taxpayers in the $50~—100,000 
group are in the 25—30 per cent tax bracket. During the next 
six months, the Carter Administration will have to wrestle, 
like all its recent predecessors, with the impossible arith- 
metic of relieving the lower tax brackets without losing an 
unacceptable amount of revenue. 
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Principles 
of Accounting 


by Rromarn W. Mercarr and Prerre L. T'rrarp. 


W. B. Saunders Co, £10. 


This book, written from the State University of Nebraska, USA, 
is designed to provide a package of material for a flexible pro- 
gramme to cover the first two courses of accounting. With this 
end in view, it contains a combination of materials designed to 
acquaint students with a record-keeping system which generates 
the necessary financial information, with financial statements 
and their analyses; and with the use of external and internal 
financial data in business decision-making. 

A sequence of instruction (which can be varied into at least 
four tracks dependent upon the emphasis required) is provided 
for, with the object of instilling a basic understanding of finan- 
cial and managerial accounting ~ at the same time presenting 
the way information is accumulated to meet multiple needs. A 
number of chapters extend their coverage by the inclusion of 
practical application sections and also appendices, which bring 
attention to ancillary topics not covered within the text, but 
which may provide additional understanding of the general 
subject. There is also a useful glossary, and at the end of each - 
chapter a selection of questions and, where appropriate, ex- 
ercises and problems. 

The introduction to the book rightly states that ‘society has 
charged accounting with responsibility for providing informa- 
tion needed to make good financial decisions’. There is, of 
course, no guarantee that right decisions will invariably be made. 
It is clear that as needs for various types of information vary and 
change, accounting must be flexible enough to meet such 
variations. 


Capital Transfer Tax 
Second edition, by R. M. WALTERS. 
Polytech Publishers, £2, £2°30 post free. 


The author is principal lecturer in taxation at Bristol Poly- 
technic. His book is especially suitable for students studying 
for the professional examinations and as a training manual for 
those who need to know the details of capital transfer tax. 

The second edition now available incorporates the many 
amendments contained in the Finance Act 1976. There are 
numerous worked examples and each chapter concludes with 
a number of exercises for which suggested solutions are con- 
tained. 

Appendices reproduce the more important Inland Revenue 
press releases and there is an index of the contents — but not of 
statutes. 


Tolley’s Tax Cases 

by VICTOR GROUT. 

Tolley Publishing, £5. 

The author was formerly a Senior Principal Inspector of 'Taxes 
at Somerset House and the book has the blessing of his Depart- 
ment in the shape of a foreword by Sir Norman Price, the then 


Chairman of the Board. This first edition is designed for 
practitioners and others who need a quick, concise and authori- 
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tative guide to the Official Reports of tax cases from 1875 to 
early 1976. 

There are two main parts; Part I is in sections in alphabetical 
order of subjects while Part II deals exclusively with cases 
relevant to Cases I & II of Schedule D. Every case is also 
separately listed with page numbers and a comprehensive list 
of contents is provided. 

To echo the words of Sir Norman, this is an invaluable book 


which ought to stand on the practitioner’s shelves next to his 
volumes of the Taxes Acts. Mr Grout has suumiuurised the becat 
part of 3,000 cases in a clear and concise manner and the result 


is quite outstanding value for money. 


Profit from Figures 
by A. ST. J. Price, FCA. 
Lynxplan Ltd, York, f1s. 


Mr Price is in business as a transfer agent. He also runs courses 
on financial control for small businesses and it is in the latter 
regard that this book has been produced, for it covers a series of 
21 sections, each capable of use, either singly or in combination 
with others as lecture notes or handouts, and with each illustra- 
tion separately available from the publishers as a transparency 
for projection during a lecture. 
_ Alternatively, the text may be used as a straightforward read- 
ing text by any manager or business proprietor unaccustomed to 
accounts and accounting terminology. The main areas cover the 
need for financial controls, the meaning of conventional ac- 
counts, cash movements, raising capital, elements of budgeting, 
how to charge for costs and the control of daily operations. 

_ Mr Price’s approach is a novel one, certain to be helpful to 
lecturers and those who seek to learn more in an eminently 
practical way. 


Personnel Management in 

Local Government 

by ALAN FOWLER. 

Institute of Personnel Management, paperback, £250. 


The author, after many years as personnel officer in industry, is 
now Assistant Director of Establishments with the Greater 
London Council. The book, although sponsored by the IPM, 
is not intended as a standard text on personnel management, but 
is primarily concerned with what this involves within local 
government, not least in the light of the large volume of 
legislation that has been enacted in the last few years on 
employee rights. 


Corporate Financial Reporting: The 


‘Benefits and Problems of Disclosure 


edited by D. R. CARMICHAEL and Ben MAKELA. 


American Institute of Certified Public Accountants, 
New York, $12. 


This book comprises the third set of the papers and proceedings 
of a steering committee established under the sponsorship of four 
professional groups (the American Institute of CPAs, the Finan- 
cial Analysts Federation, the Financial Executives Institute and 
Robert Morris Associates) that was formed following asympostum 
held in 1968 to study communication and co-ordination in 
preparing, using, and regulating financial information. 

Recent trends in the use of disclosure as a regulatory tool 
include both continuous and differential disclosure, the latter 
reflecting the different needs of the sophisticated user, eg 
financial analysts and investors. There was some disagreement 
-between the participants as to the auditor’s role: some would like 
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the auditor to exercise pressure, others thought that the auditor’s 
role should be confined to adding to the creditability of the 
information disclosed. 

All participants favoured better identification of meaningful 
and significant information that should be disclosed. Not all 
information can be disclosed, and as disclosure becomes more 
comprehensive the information becomes less comprehensible. 
The conclusion was that there is a basic core of information that 
should be reported by all corporations. Information beyond that 
basic core that should be disclosed varies from company to 
company. 

There was a strong consensus, however, that general criteria 
for disclosure were preferable to expanding specific disclosure 
requirements. 


Exchange Control 
Second edition, by ANTHONY PARKER. 
Jordan, £20. 


This is the second (loose-leaf) edition of a comprehensive ref- 
erence manual which has the merits of an extremely good index 
and an interpretative treatment which adds the author’s knowl- 
edge of the practice to the legal information. 

Those who already subscribe to Bank of England EC notices 
will find helpful the considerable experience of Mr Parker in the 
area of exchange control both in the UK and overseas, where he 
spent many years. 

The book is divided into seven parts, including personal, 
commercial transactions, securities (portfolio), direct investment 
and Rhodesia, and appendices containing the major points of 
the Exchange Control Act, authorized banks, territorial areas, 
control of borrowing and EC forms. 

There is a useful glossary of definitions and each chapter 
includes a note of relevant EC notices covering its subject. It is 
a highly recommended publication. 


Financial Modelling 
CIPFA, £1°75, post free. 
Whatever one’s views on the efficiency of local authorities may 


i 


be, it can hardly be denied that the best of the local authorities 


are as progressive in their thinking on administration and 
management as anywhere in the private sector. This publication 
from the Chartered Institute of Public Finance and Accountancy 
gives a concise explanation of the technique and basis of finan- 
cial models and then illustrates the exposition by five case 
studies from local government. 

The pamphlet would appear to be aimed at the senior 
officials in local government with a view to emphasizing the 
application of such techniques to decision-making. The ex- 
position of principles is very good at this level; whether the 
reader unfamiliar with computer-based models will derive 
enough information from the case studies fully to comprehend 
what can be done is arguable. However, this is a very useful 
paper which deserves a wide distribution among local govern- 
ment senior financial staff. 


New Forms of Work Organisation 
by List’ KLEIN. 
Cambridge University Press, £3:95. 


This book was written as the result of the German Federal 
Commission for Economic and Social Change inviting the 
author, who is at the Tavistock Institute of Human Relations, 
to review the present situation in some European countries 
regarding the design of jobs and the organization of work with 
the objective of humanizing working life. 

After reviewing the history of conventional job design, and 
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also current ideas about individual motivation and response, 
the author discusses new ideas about work organization 
generated through research. These cover the general psycho- 
logical requirements that pertain to the content of a job, its 
design and meaning both at the level of the individual and the 
level of the group, and also the impact of ergonomics, the 
objective being the making of optimal use of the known or 
experimentally verifiable characteristics of human operators. 
In several experiments in motivation in Europe, the main 
stimuli for the undertaking of such reviews have been a change 
in environmental circumstances, significant union influence, 
special influence of new plant, management attitudes, the social 
system and analyses carried out of the technical system. 

The book concludes with some of the new problems now 
being discovered. These arise mainly in building the ideas of 
humanizing the nature of work into the industrial and social 
fabric, and in relating to each other different developments in 
industrial relations. 

The industrial and social problems of modern society are 
seen by some as rooted in the nature of industrial work itself. 
For these people, this text is a useful contribution to their 
deliberations. 


NEW BOOKS 


TBEHAVIOR OF Major STATISTICAL ESTIMATORS IN SAMPLING 
ACCOUNTING POPULATIONS, by John Neter and James K. 
Loebbecke, x +237 pp. American Institute of Certified Public 
Accountants, 1211 Avenue of the Americas, New York. 

TAXATION IN THE REPUBLIC OF [IRELAND 1976-77, by Eric L. 
Harvey, FCA, and Nigel Lambert, LLM. viiit+82 pp. Tolley 
Publishing Co, paperback £3, £3:30 post free. 

AUDITING, fifth edition, by Leslie R. Howard, FCA. xii+294 pp. 
Macdonald & Evans, paperback £1'50, {1:80 post free. 

FINANCIAL ACCOUNTING ESTIMATES THROUGH STATISTICAL SAMP- 
LING BY COMPUTER, by Maurice S. Newman. xii+247 pp. 
Wiley, £12'30, $20-25. 

Money, INFORMATION AND UNCERTAINTY, by C. A. E. Goodhart. 
ix +331 pp. Macmillan, paperback £4:95. 

ACCOUNTING, second edition, edited by Gerhard G. Mueller and 
Charles H. Smith. x-+310 pp. Dryden, Illinois, paperback £7. 
Economic Pouicy, second edition, by C. T. Sandford, M. S. 
Bradbury and Associates. xii+284 pp. Macmillan, £10, 

paperback £4'95. 

CAPITAL BUDGETING TECHNIQUES, by F. M. Wilkes. xiv +424 pp. 
Wiley, £13, $2450. . 

COLLEGE ACCOUNTING: PRINCIPLES AND PROCEDURES, by James 
Don Edwards. xii+559 pp. Irwin, $11°50. 

A Survey or Basic ACCOUNTING, revised edition, by R. F. 
Salmonson, Roger H. Hermanson and James Don Edwards. 
Xvi+529 pp. Irwin, $12-95. 

PALMER’S EXAMINATION NOTEBOOK, thirteenth edition, by Emile 
Woolf, FCA. 208 pp. Gee & Co, paperback £3°75. 

THE Economic SysTEM IN THE UK, edited by Derek Morris. 
xiii +490 pp. Oxford University Press, £10, paperback £4:95. 
BRITISH INDUSTRIES: A COMPARISON OF PERFORMANCE, by E. G. 
Wood, BCom, MIMC, MBIM. xi+78+384 pp. McGraw-Hill, 

paperback £39'50. 

From Private To Pustic, by G. D. Vaughan, P. H. Grinyer and 
S. J. Birley. 144 pp. Woodhead-Faulkner, £8-s50. 

So SMITH Is For Export, by John N. Ward. 89 pp. Employment 
Conditions Abroad Ltd, paperback, £5:50 post free. 

CAPITAL TRANSFER Tx, by John Coombs. xxi-+-259 pp. Pro- 
fessional Books, £6'50, £3°75 (limp). 

A TEXTBOOK OF Economics, seventh edition, by J. L. Hanson. 
Xxxii-+604 pp. Macdonald and Evans, paperback £2-s50. 

ACCOUNTING AND Decision MAKING, by Peter Corbett. xi+- 
207 pp. Longman, paperback, {2°75. 


These books (except {)may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 6op per book should be added for 
packing and postage. f 
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ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
transferees, principais. 


PE2 FINALISTS to £4,500 


Despite an 80 per cent fail rate at the last exam, Pembroke & Pembroke are 
achieving maximum success ratio — and at slightly higher salaries. 


PERSONAL TAX £4,000—£6,500 


ASSISTANT MGR. Large City firm, high element of tax planning to £6,500 


ASSISTANT MANAGER. Holborn. International firm. Purely personal £6,000 
WEST END. Personal tax. Senior, medium-sized expanding firm £5,500 
CANNON ST. Smal! firm, mixed portfolio, personal bias to £6,000 
WATERLOO BRIDGE. Medium firm, mainly personal, soma corporate £5,500 


MAYFAIR. P.A. Partner. Specialist firm, plush offices £5,250 
LIVERPOOL ST. Assistant Manager, medium firm, mixed portfolio £5,000+ 
U.S. TAX TRAINEE. Mixed U.K./U.S. portfolio; training in U.S. tax provided by 
American C.P.A. City c. £4,750 
P.A. TAX PARTNER. Medium firm Holborn. P.A, to tax consultant £5,000+ 
INVESTMENTS. City. Combination of personal tax/investment management 

LONDON BRIDGE. Personal tax planning, large international firm „500 
LEGAL. West End solicitors. Personal tax senior £5,500 


TAX—COMMERCE £5,000—£9,000 


PERSONAL TAX. City. Unqualified senior for world-wide family-controlled 


group ~ friendly atmosphere £5,000+ 
FINANCIAL PLANNING. Personal tax/C.T.T. — Insurance brokers £6,000 
TAX ACCOUNTANTS, Oil. Construction. Chemicals e £6,500 
INTERNATIONAL TAX. (a) Tax Adviser. (b) European Tax Manager to £9,000 
A.T.LIL.—TAX MANAGER £6,500 


Small/medium West End firm seeks A.T.I.1. or unqualified to assume sole control of 
mixed company/personal department. Similar opening N.W. London. 


PARTNERSHIPS £5,500—-£7,000 
GENERAL, Oxford St (30 staff), £6,000+-Car. Baker St (30 staff). £6,000. 
Grays Inn (60 staff), £6,000. Park Lane (50 staff), £7,000. London Bridge (60 staff), 
£5,500. Horsham (London firm). New Forest. ae 

TAXATION. Holborn, new tax department, £6,000+. Hendon. Ruislip, to £7,000. 


TRUST — U.K./JERSEY to £6,000 
We operate a separate Trust Department managed by Richard Jamison, M.A. 
JERSEY (Trust & Investment Management) £6,000. Supervisor — Holborn £5,500. 
City. BRISTOL, £6,000. BRADFORD, £4,500. CAMBRIDGE, £4,500. 
BRIGHTON, to £4,500. LUTON. Semi-Seniors Liverpool Street, St Paul's, 


Holborn, West End. 


76 CHEAPSIDE LONDON EC2 
TELEPHONE + 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4: 
TELEPHONE + 021-236 5513 
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OVERSEAS BROCHURE 1977 


interviews with overseas clients in London for: PARIS, CAYMANS, TEHERAN, 
{Audit seniors, £12,500. Management Consultants, £16,000-£20,000. SOUTH 
AFRICA (Joburg, Durban, Capetown) R10,000, SAUDI ARABIA (New Office), 
US$25,000. BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 
$17,000. HONG KONG. CARIBBEAN. 


NEWLY QUALS — PROVINCES c. £4,000 


Newly quals/good P.E.2 finalists required immediately for: BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD, CARDIFF, COVENTRY, CROYDON, 
HARROGATE, HARROW, IPSWICH, LEEDS, LEICESTER (Urgent), MAID- 
STONE, MAIDENHEAD, MANCHESTER, NEWCASTLE, NORTHANTS, 
NOTTINGHAM, NORWICH, OXFORD, READING, SHEFFIELD, SOUTH- 
AMPTON, WOLVERHAMPTON, WATFORD (P.A. Partner). 


HOME COUNTIES — THIS WEEK'S TAX 


BRIGHTON. Persona} Tax Senior. Local firm c. £4,500 
CROYDON. Pure Personal or Personal/Company c. £5,000 
GUILDFORD. Tax Senior—with knowledge of planning—as tax planner £56,000- 


HARROW. Personal Tax Senior, new merged firm £5,000 
IPSWICH. Tax assistant, multi-branch firm £5,600 
MAIDENHEAD. A.T.L.1. Student, Large local firm to £4,800 
OXFORD. Tax senior, established firm ec. £4,000 
REDHILL. Personal Tax Senior. London firm to £5,000 
ST ALBANS. Personal Tax Senior. London firm c £4,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 
STAINES. Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON, Personai Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WINDSOR. ‘Someone who knows the difference between a client and A g 
; to £5,0 
WOKING. Personal Tax Senior. London firm relocating to £5,009 
PARTNER — CHINGFORD £6,000 


C.A. required as branch office manager by Central London firm. Definite partnership 
for candidate able to operate on own initiative. 


TAX — PROVINCES £3,500—£6,000 


BIRMINGHAM, Personal Tax to £4,250. Tax Consultants, National firm. EDIN- . 
BURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors. LIVERPOOL, Assistant Manager. Business/ 
Personal Tax to £6,000. MANCHESTER, C.A. for tax planning £6,500, Personal 
tax semis. LEEDS, Personal or company tax to £4,250. SOUTH WALES, Personal 
Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 
Personal Tax Senior e. £3,750. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, newly 
quals. - 


in the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke. 





243 Regent Street, Lond 
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AUDIT 


MANAGER, EC2 £6,500 + 
S Gl opportunity for qualified 


P.A, TO PARTNER, WC1 

Circa £5,500 
Good experience of auditing and taxa- 
tion essential. 


ASSISTANT MANAGER, EC4 

Circa £5,500 
Large firm offers very good future pros- 
pects. 


NEWLY QUALIFIED, EC4 £4,500-+- 
Medium/large firm. First-class post- 
qualification training and experience 
offered. 


SENIOR/MANAGER, WC1I 

Circa £4,750 
Suitable post for a recently qualified 
A.C.A./A.C.C.A. 


SENIOR, W1 Circa £4,750 
Smali/medium firm seeks mature, un- 
qualified Audit Senior. 


ASSISTANT MANAGER, EC2 

£5,500-+- 
Medium/large firm very close to Liver- 
pool Street Station. 


FINALIST, W1 £3,500+- 
Medium-sized firm requires part-quali- 
fied A.C.A./A.C.C.A. 

SENIOR, W1 £4,500-+- 


Small, friendly firm seeks young, recently 
qualified Accountant, 


GENERAL 


CHIEF ACCOUNTANT £6,000-+- 
a have experience of Solicitors’ 
audits. 


INVESTMENT MANAGER, EC4 

Circa £7,000 
Opportunity for someone well-experi- 
enced in this field. 


INSOLVENCY MANAGER £Negot. 
Large International firm. Preferably 
qualified person. 


ACCOUNTANT, CROYDON 

Circa £7,000 
Qualified person to contro] U.K. sub- 
sidiary of overseas company. 


on W1. 






p 





TAX 


MANAGER, WI Circa £7,008 
To deal with company and personal 
taxation. Not necessarily qualified. 


" MANAGER, WC1 Circa £7,000 
Several years’ experience essential in this 
post. Large firm. 


COMPANY TAX SENIOR, EC2 

Circa £5,500 
Someone who is able to work without 
supervision. 


PERSONAL TAX £3,009-£5,000 
We have so many vacancies within this 
range that it is impossible to list even a 
small proportion of them. So, whatever 
your requirements we are certain to be 
able to successfully assist you. Ring, 
write or call in for a friendly chat - we 
know it will be well worth your while. 


SENIOR, EC2_ £5,000+- 
To act as assistant to Personal Tax 
Manager. 


JUNIOR, W1 £3,000+ 
Small firm very close to Baker Street 
Station. 


MANAGER, EC1 £5,000 -+ 
To deal with mainly personal taxation. 
SENIOR, EC2 Circa £4,500 


Suitable for ex-TO (HG) with a little 
professional office experience, 


SENIOR, EC2 Circa £5,000 
Mainly personal taxation. Opportunity 
for a little corporation tax also. 


TRUST STAFF 


SENIOR, W1 Circa £5,000 
International firm. Excellent prospects. 


SENIOR, EC1 Circa £5,000 
Medium/large firm. Substantial Trust 
Department. 


SENIOR, WC2 £4,500+- 
Good opportunity with large firm. 


PROVINCIAL VACANCIES 


Care 
tive Limited 
Taxation&Audit Appointment Specialists 
Telephone: 01437 6063 





PROVINCIAL 


AUDIT SENIOR, CAMBRIDGE 

Circa £4,750 
Suitable for recently qualified A.C.A./ 
A.C.C.A. 


NEWLY QUALIFIED, READING 

£4,500+- 
International firm seek A.C.A. with 
good exam record. 


TRUST SENIOR, LUTON = £4,000++ 
Large London firm are relocating their 
substantial Trust Department. 


TAX ASSISTANT, LIVERPOOL 
Circa £3,560 
To deal solely with personal taxation. 


TAX SENIOR, SOUTHAMPTON 
Circa £4,000 

Medium-sized firm seek a lady/gentle- 

man for Personal Tax Department. 


TRUST SENIORS. 

Several of our clients are seeking ex- 
perienced Seniors for their Trust 
Departments. The most recent of these 
are located in Manchester, Birmingham, 
Sheffield, Jersey, Epsom and Bristol. 


TAX SENIOR, NORTHAMPTON 

£4,000+- 
Recently qualified A.C.A. Managership 
and early partnership is envisaged. 


SENIOR, BEXHILL Circa £4,000 
Small firm requires someone well 
experienced in auditing and taxation. 


NEWLY QUALIFIED, 
MANCHESTER Circa £4,000 
International firm offer excellent post- 
qualification training and experience. 


TAX JUNIOR, BRADFORD 

£2,500+- 
First-class prospects offered by friendly, 
medium-sized firm. 


TAX SENIOR, BEDFORD = £4,000+ 
Interesting personal tax cases. Medium- 
sized firm. 


SENIOR, HITCHIN Circa £4,000 
London-based firm seek well-experienced 
Audit Senior. 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 
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GREATER LONDON 


ALL THE ‘TOP 50’ FIRMS 

NEWLY QUALIFIEDS/FINALISTS | 

It’s never an easy decision to change your job, we may advise you 
to stay put or arrange interviews with leading City and West End 
firms among the Top 50. If you are planning your career we can 
help you with the next step. 

BROCHURES AVAILABLE ON ALL LEADING FIRMS 


PARTNERSHIP IN SHORT TERM - W1 - £6,000+ 
Outstanding opportunity to join a small/medium firm of C.A.s 
offering short-term partnership and an opportunity to participate 
in the planned expansion of the practice. Working initially as a 
P.A. to Senior partner and progressing rapidly through the firm 
(gaining a first-hand knowledge of the clients) the right person 
would expect partnership within 18 months. 


WHY COMMUTE? = ; 

Central London salaries and opportunities now exist in Surrey, 
Sussex, Berks, Bucks, Herts, Middx, Kent, Essex, e.g.: 

N. SURREY - PARTNERSHIP PROSPECTS. Newly qualified 
A.C.A. required as manager with view to partnership by new branch 
office of established medium-sized London practice. 

N. HERTS -~ PROSPECTIVE TAX PARTNER. Established 
practice seek qualified A.C.A. with experience for complete control 
of tax affairs. hue 

For details of these and many other opportunities in Home Counties 


ring 01-628 8525. 


SPECIALISE IN TAX 

Do you want to know which large firms offer personal as well as 
company tax? Which firms have the best training facilities? Want 
to know about working in international tax? 

With our expert knowledge of most London firms we can answer 
these and other questions and offer advice on the best firm for you. 
Salaries for newly qualifieds to £4,800. 


P.A. TO PARTNER - W1 , £5,500 
An outstanding opportunity for a newly qualified C.A. to join a 
thriving practice as assistant to Senior Partner. This expanding 
firm offers excellent general practice experience and a partnership 
is envisaged for the right applicant. 


TEMPORARY WORK 

AS THE LARGEST AGENCY FOR TEMPORARIES WE 
ALWAYS NEED RELIABLE AND EXPERIENCED BOOK- 
KEEPERS, INTERS, FINALISTS AND QUALIFIED STAFF 
FOR VARIED, INTERESTING AND WELL-PAID ASSIGN- 
MENTS. CONTACT US ON 01—628 9015 (LONDON AREA) 
OR AT ANY ONE OF OUR REGIONAL OFFICES. 





Nationwide Service 


re pinnone" 


for all Accountants 


THE PROVINCES 


FINANCIAL ACCOUNTANT £4,500 YORK 
Excellent opportunity for young A.C.A. or finalist wishing to 
build a career in Industry. Responsible for financial accounts 
activity of medium-sized merchanting company. 


YOUNG ACCOUNTANT £4,500 LEEDS 
International Manufacturing Group seek qualified A.C.A./A.C.C.A 
to control the accounts of a number of overseas subsidiaries. Duties 
sola financial investigations, group consolidation, profit fore- 
casts etc. 


CORPORATE TAX £5,000-+- ' BIRMINGHAM 
Medium-sized local firm requires a Corporate Taxation expert to 
head up its expanding Tax Department. Qualifications are less 
important than experience. 


NEWLY QUALIFIED A.C.A. BIRMINGHAM 
Or finalist required by an expanding local practice based east of 
the city. Broadly based clientele will ensure first-class experience and 
early responsibility will be given. 


A.C.A. FINALISTS £3,000+ ; LEICESTER 
There is a general shortage of audit staff in the East Midlands at 
all levels - qualified, part-qualified and unqualified. Practices of all 
ec are currently looking for staff and hence offer attractive 
salaries. 


A.C.A. 9,500 Rand SOUTH AFRICA 
A large international practice offers a three-year contract to a 
young, qualified A.C.A. Preference will be given to someone with 
good all-round professional experience. Contact Leicester office. 


NEW NOTTINGHAM OFFICE 

AT 4 STANFORD STREET 

We offer a confidential service for all categories of accountants 
and accounts staff. Permanent and temporary] vacancies. Tel. 
Nottingham 582939, 


NEWLY QUALIFIED A.C.A.s UP TO £4,000 NOTTINGHAM 


International practices offer newly qualifieds large audit experience 


using sophisticated techniques. 


COMPANY ACCOUNTANT c. £5,000 WARRINGTON 
Well-established company requires person with a good industrial 
background for total accounts function. Reporting to the board, 
preferably with civil engineering or allied background. 


REGIONAL ACCOUNTANT cœ. £4,500 MANCHESTER 
National service company offer good industrial move to young 
finalist or qualified A.C.A. 


QUALIFIED SENIOR c. £4,000 BRISTOL 
Small but progressive local practice offers recently qualified A.C.A. 
excellent prospects and the chance to combine audit and taxation, 
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accountancy The biggest and best | 
personnel 





14 Temple Street, BIRMINGHAM.021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580. 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 


Theres no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to: 








OON 


J.A.M. Wechsler, Deloitte & Co., SP 0.0. Box 207,128 Queen Victoria Street, London EC4P 4JX. ; 















WE DON'T PERSUADE |} 
-WE ADVISE |] 








INSOLVENCY 
DEPARTMENT § 


Our Clients, international Firms require: 


Managers £7,500 neg. § 
Assistant Managers £6,500 neg. $ 
Supervisors £5,500 neg. 
Administrators £4,500 neg. 


These positions are open to qualified 
and unqualified candidates, 






OVERSEAS AUDIT & TAX 
A DEPARTMENT DEPARTMENT 


Among some of the vacancies required by 











International Firms... Our team of Consultants headed : 

E.E.C. to £9,500 by Qualified Accountants can give 
) Middle East to £15,000 you the best advice on the size 
Australasia to £8,000 and type of Firm that will benefit 


a COMMERCIAL TAX | sss urene mon 
DIVISION PARTMENT | Sit’ cae 








: Assistant 
As the leading Accountancy Recruit- Managers to £6,000 
ment Specialists we are continually aaa from our extensive vacancy 
looking for qualified and unqualified ee ia 
Corporate Specialist 
accountants for special assignments in West End to £9,000 
the profession, commerce and industry. U.K. Tax Assistant 
TOP RATES OBTAINED. West End to £6,500 


Dunlop & Badenoch Ltd. 


PROFESSIONAL SELECTION DIVISION aon 








Telephone: A. B. Badenoch, A.C.A, Telephone: D. W. Clark, A.C.A. 

31 PERCY STREET, W.1. 25 LIME STREET, E.C.3. DIVISION 

01-323 0886 01-623 3544 J. C. H. Dunlop, A.C.A. 
OFFICES ALO WBS AND RANGNES 01-623 3544 
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The first move 
is often the most important. 













You've qualified. You have ability and 
some experience. Something to offer — and 
something to gain. 

You're looking for varied experience. 
From small companies to large public 
groups. Computer Auditing. 
Specialist areas. Perhaps Tax. Or 
Trusts. Or Liquidations. You'll 
want to participate inadvanced 


And the salary and rewards to match 
your continuing development. 

After all, our growth to date reflects 

the contribution made by those 

who have already joined us. 

be Soif you are planning your next 
move, write tous in London, or contact 
.. the office of your choice, and tell us 
about the contribution you can 
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training programmes. #3 ' a “= make to ourcontinuing success. 
We can offer youall this, and more besides. Early n Franklin Tansley Witt & Ce., O1 242 1666 
responsibility for example, Career progress. P.O. Box 71, 28 Ely Place, London, EC1P VE. 
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HARRISON 


Cy WILLIS LTD 


STAFF ACCOUNTANT 
LONDON EC3 £6.000-£7.000 


An American investment banking company has recently opened a 
London office. There are about 20 staff at present, expected to 
build up to about 40 in the next 4 years, We have been asked to 
recruit an accountant to take responsibility for all finance matters 
including monthly reporting to New York, Bank of England returns, 
accounts payable, inter-company charges and other matters. He/she 
should ideally be qualified and/or a graduate though a part-qualified 
or unqualified person with analogous experience might well be 
suitable. Prospects are good. The company has branches in Paris and 
Switzerland and the operations of the London office, as European 
headquarters, will develop offering scope for future advancement. 
Please reply to DAVID J. WILKINSON, DIRECTOR. Tel, 01-629 4463 
24 hours), week-ends and evenings after 7.30 p.m. BRIGHTON 
0273) 65006. 


QUALIFIED ACCOUNTANT 
LAGOS equiv. £15,000—£17,000 


Nigerian national for light manufacturing subsidiary (£4 million 
equivalent turnover} of a major international group. The man 
appointed, who should be a qualified accountant, Chartered for 
preference, will be responsible to the Managing Director of this 
company. Whilst not essential some commercial/industrial experi- 
ence will be preferred. Please reply to ALAN SNOW, F.C.A. Tel. 
pee Pe (24 hours), week-ends and evenings after 7.30 p.m. 


FINANCIAL ANALYST about 
BRUSSELS 520,000 Belgian francs 


for European H.Q. of major U.S. multinational engineering products 
corporation. The person appointed will spend about 9 months as a 
Financial Analyst travelling widely before probably moving to a 
management orientated line job with a subsidiary elsewhere in 
Europe. We see this as a career job for a young qualified accountant 
(probably single) with management potential. Relocation expenses 
paid and the successful candidate will almost certainly qualify for a 
50 per cent tax concession. Please reply to ALAN SNOW, F.C.A. 
hae Ser (24 hours), week-ends and evenings after 7.30 p.m. 


INTERNAL AUDITOR up to I million 
BRUSSELS BASED Belgian francs 


Our clients are a U.S. multinational corporation whose major 
interests are in pharmaceutical veterinary products and the manu- 
facture of air pollution control, water treatment and environment 
temperature regulating equipment. We have been asked to recruit 
a European Internal Auditor. He/she will be responsible to the 
International Internal Auditor. Important aspects of the job are 
developing and implementing audit procedures and ensuring con- 
formity with acceptable audit standards, plans, budgets and schedules. 
Travel will be up to 50 per cent outside Belgium with the facility 
to return to base at week-ends. The preferred age range is 27-32 
years. A qualification is essential and a degree in addition would be 
valuable. A minimum of 3 years’ post-qualifying experience including 
exposure either internally or externally to large U.S.-based Euro- 
pean company audits is also necessary. Fluency In written and 
spoken French is essential. The ability to develop a rapport with all 
levels of personnel, diplomacy and strength of personality are of 
prime importance. Please reply to ALAN SNOW, F.C.A. Tel. 01-629 
4463 (24 hours), week-ends and evenings after 7.30 p.m. 01-953 4564. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


FINANCIAL CONTROLLER 
WEST LONDON £8.000- car 


This position is with a fast-expanding £25 million plastics manu- 
facturing, sales and distribution company, selling to the building and 
construction industry. He/she will be responsible to the Financial 
Director for financial and management accounts, budgeting control 
and day-to-day operations of the accounts department. This chal- 
lenging position offers good prospects to a qualified accountant, 
A.C.A. or A.C.M.A., within the 32~38 age bracket with a good record 
in general financial control. Considerable experience in the afore- 
mentioned areas and of computer systems is essential. Please reply 
to DAVID J. WILKINSON, DIRECTOR. Tel. 01-629 4463 (24 hours}, 
week-ends and evenings after 7.30 p.m. BRIGHTON (0273) 65006. 


LONDON £3.000—£ 7.500 


For further information about these and other professional vacancies 
in and around London, please contact Lawrence Smith. 
PERSONAL ASSISTANT Up to £7,500 
Expanding 3-partner firm seek above average A.C.A. 


TAX MANAGER £7,000 
Personal/Company. Expanding West End practice. 

PARTNER DESIGNATE To £6,500 
Medium-sized firm (6 partners) seeks ambitious A.C.A. 

AUDIT MANAGER Up to £6,500 
For large City firm. At least 3 years’ PQE. 

PERSONAL ASSISTANT To £6,000 
4.partner firm, several sizeable clients. WC2. 

TRUST MANAGER To £6,000 
For SW1 practice. Minimum of 5 years’ experience. 

AUDIT MANAGER £6,000 


12-partner firm seek A.C.A. with some large firm experience. 


QUALIFIED ASSISTANT £5,750 
Supervisory role with 5-partner City firm. 
AUDIT MANAGER £5,500 


Qualified or Unqualified with good experience. 


ASSISTANT TAX MANAGER £5,500 
For personal department of large well-known firm. 

PERSONAL ASSISTANT TO PARTNER To £5,500 
Excellent small firm experience. Must be qualified. 

QUALIFIED A.C.A./A.C.C.A. £5,250 
Supervisory role with 9-partner practice. 

AUDIT MANAGER £5,250 
Ideal opening for A.C.A. seeking first managerial post. 

NEWLY QUALIFIED £5,000 
To work in the field of education. 

PERSONAL ASSISTANT £5,000 
Excellent future prospects for newly qualified A.C.A. 
INSOLVENCY SENIOR £5,000 
Large City firm seek person with good experience. 
INSOLVENCY STAFF £5,000 


Experienced staff required by well-known specialist firm. West End. 


AUDIT SENIOR £5,000 
Large firm require A.C.A. with 18 months’ PQE. 

QUALIFIED ASSISTANT £4,800 
Supervisory role with expanding practice. 

SPECIALISE IN INSOLVENCY £4,750 
Top international firm wants newly qualifieds to specialise. 
AUDIT SENIOR/SUPERVISOR £4,750 
For medium/large practice in the City. 

AUDIT/ACCOUNTS SENIOR £4,750 
4-partner practice with several sizeable clients. 

POTENTIAL PARTNER £4,700 


Newly qualified A.C.A. with potential and ambition. 


| TASK FORCE —- TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 
from £1-50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 
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Will you be attendin 
our Partnersand — 
Managers Conference 


in five years time? | 


Our newly qualified accountants today are our Managers and Partners of tomorrow. Not as a 
right — but as a recognition of a positive contribution to our clients’ success, and the ; 
continued development of our practice. | 
It’s the reward for a determination to succeed — in an environment which provides first class 
technical and practical experience and the opportunity to assume personal responsibility 

at an early stage. 

If you, whether male or female, are thinking seriously about your immediate and long 


term career prospects, talk to us now — and in 5 years’ time you may be attending our 
Partners and Managers Conference. 


Write for a copy of our booklet “Your Career Development with | | 
Spicer and Pegler’ to: 



























Deborah Harman, 
St. Mary Axe House, 
56/60 St. Mary Axe, 
London, EC3A 8BJ. 

Tel: (01)-283 3070 


BELFAST BIRMINGHAM 
BRISTOL CAMBRIDGE CARDIFF 


GLASGOW LEEDS LONDON MANCHESTER NEWCASTLE UPON TYNE 
NOTTINGHAM 


Internationally Spicer and Oppenheim 
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Doug las Llambias _ 
places cal first in’77 


U.K.and Overseas i Audit and Tax Careers Division 





Two important a are ao ng in ai £4,000 — £7500 + 
opportunities far 1977, particularly for Finalists 
and Newly Qualifieds, which make timing ve Haverculyen! eatin ike ine U.K. for 
absolutely vital. Our consultants can provide you with detailed 
@ There will be more vacancies for young chartered information on small, medium, and large firms 
accountants than during 1976 throughout the country who are recruiting 
_ @Firms will be extremely’selective and will limit their now and throughout the year. 
recruitment programme to certain times They will advise you on the experience to be gained: 
of the year. and on the best time to make your application. 


Itis important that you plan now. 

Too late could result in opportunities 
missed. We are already preparing 
interview short lists for vacancies 

in Canada and Europe which will 

occur in the autumn. 


Overseas Careers Division | $, ae 
£5,750 — £10,000 + Careers Advisory Service. 





t 
Partners from major international firms in Australia, Whether you want information on vacancies inthe | 
Canada, The Caribbean, Europe, Hong Kong and the U.K., Europe, specialist areas, or specific locations; 
Middle East have already planned visits to our we have detailed facts and figures at your 
offices during the next 2-3 months, to interview disposal. To help us determine what is the right 
selected candidates to take up appointments later information for you telephone Trevor Atkinson, A.C.A. 


in the year or complete the coupon. 







Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 
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Medium-sized firm require qualified Audit 


THE ACCOUNTANT, April 14th : TAXATION, April 16th, 1977 


Personnel Resources Limited 01-236 9225 


6 Wardrobe Place - Carter Lane - London EC4V SHR 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 


INDUSTRY AND 
COMMERCE 


CROYDON. £7,000 p.a. accountant required with at 
least 5 years’ p.q.e. to control the accounting function 
for the U.K. subsidiary of a North American Group. 
Turnover c. £1 million. Computer accountancy. experi- 
ence is essential. Ref. 225. 


LONDON W1. Chief Accountant, A.CA/A.C.CA, 
preferred age 25—35. Remuneration e. £7,500 p.a. 
This is a tour operating company with a turnover of 
about £1 million and rapidly expanding. The successful 
applicant will deal with a wide range of accountancy 
functions and must be a self-starter. Prospects in this 
job are exceedingly good. Ref. 229. 


NEAR CROYDON. Financial Accountant. e. £6,000. 
A large construction company has a vacancy for an 
accountant age about 25-35 to deal with the accounting 
function with a company of £40 million turnover. 
Some knowledge of tax is desirable and there will be 
overseas travel from time to time. Additionally, at a 
later stage there may be opportunity of secondment to 
an overseas company in the group, if desired. An ap- 
preciation of construction accounting would be an 
advantage and applicants straight from the profession 
will be considered as well as those already in industry 
or commerce. Ref. 230. 

LONDON. Accountant, to £6,000. This post is to take 
charge of the accountancy function of a manufacturing 
company setting up a new office in London. Would suit 
a newly qualified accountant or possibly a finalist who 
expects to qualify. Ref. 223. 


LONDON. Financial accountant. ¢ £5,750. To 
surpervise the financial accounting function, including 
the preparation of monthly profit estimates. Preferred 
age 25 to 30. Ref. 222. 

LONDON. Internal audit. £5,000 to £7,000 p.a. accord- 
ing to experience. Qualified accountants are invited to 
apply for interesting post with a large commercial 
company. A considerable amount of U.K. travel is 
involved with generous subsistance allowance when 
away from base. Non-contributory pension. Good 
prospects for promotion to senior accounting post with 
subsidiary companies. These posts are of particular 
interest to qualified accountants seeking a first post in 
commerce. More senior applicants will find jobs with 
increased responsibility. Ref. 221. 


TAXATION 


LONDON W1. Negotiable salary but not a limiting 
factor. A tax specialist is required to deal with com- 
pliance work and also some taxation planning. A quali- 
fied person is required with at least 3 years’ p.q.e. The 
post is with a very large industrial organisation. Ref. 
1169. 

LONDON W1. Taxation Assistant. A newly qualified 
accountant or A.T.1.I. with a basic knowledge of tax is 
required fora large engineering concern. The successful 
applicant will have the opportunity of extensive taxation 
experience in a company with greatly diversified opera- 
tions. An adequate salary will be paid taking into account 
experience, present salary and potential. Ref. 1169, 


AUDIT 
MANAGER 


JUNIORS 
SEMI-SENIORS 


Medium-sized firm of Chartered Ac» 


BIRMINGHAM. Personal Tax Assistant. £3,500 plus. 
A substantial firm of accountants seeks a person com- 
petent to deal with own portfolio of cases with a mini- 
mum of supervision. Ref. 1168. 


LONDON. International firm. One of our clients, a 
leading firm of accountants, requires additional taxation 
staff at salaries up to £7,000 p.a, If you require the 
international environment and the opportunities possible 
therein this is your opportunity. Ref. 1166. 


LONDON EC2. Taxation Accountant. For company 
tax in a large industrial concern. A qualified accountant 
is preferred but applications from those with experience 
but not qualified will be considered. A good negotiable 
salary will be paid. Ref. 1165. 


LONDON W1, Tax Assistant for Industrial company. 
c. £6,000. If you are experienced with computational 
work this is a good opportunity and you need not be 
qualified. What is needed is experience. Ref. 1161. 
LONDON EC2., Profession. Personal Tax e. £5,000. 
This is with a medium-sized firm of accountants in a 
congenial office and qualifications are not essential. 
Ref. 1760. 


LONDON. c. £10,000 p.a. Senior Tax appointment. 
A person of outstanding ability is required within 
a large commercial/industrial company to deal 
with U.K, taxation. Included in the duties will be 
advice on the U.K. tax implications of internationa! 
trading. Qualified applicants are invited to apply, 


together with ex-inspectors of taxes or FTI appli- 
cants. Several years of practical experience are 
desirable. A knowledge of personal tax will be an 
asset. This is an excellent opportunity to join a 
tax department with an extremely wide-ranging 
function. Ref. 1146. 





WEST LONDON. Commercial Co. Senior Tax. 
£5,500 to £6,000. A very large company has a vacancy 
for a qualified accountant A.C.C.A./A.C.A. to take 
charge of a small taxation section. it is not specific 
that the successful applicant shall have an extremely 
high level of taxation knowledge but it is hoped to 
appoint someone with a sufficient knowledge of com- 
pany tax who can at the same time, with his account- 
ancy expertise, ensure that information is presented in a 
proper way. Preferred age 25 to 35. Ref. 1118. 


TRUST ACCOUNTS 


BIRMINGHAM Trust Accounts Assistant with some 
personal tax work. Must be able to work without super- 
vision within a substantial firm of accountants. The suc- 
cessful applicant will liaise direct with clients personally. 
c. £4,250 p.a. Ref, 3034. 

LONDON EC2. Trust Accounts Assistant ce. £4,500. 
An interesting post for someone with wide experience 
of trust accounts. Ref. 3032. 

LONDON. Trust Administrator. c. £4,500. To work on 
own initiative and report direct to a trust partner. To 
maintain trust books of account and records and produce 
annual accounts. Related tax knowledge necessary. 
Flexible hours. Ref, 3027. 


and 


YOUNG 
ACCOUNTANT 


The 
Financial 
Techniques 
Group 


6 LINES 


INSOLVENCY 


LONDON EC2. City firm of accountants has need of 
insolvency staff of varying grades with salaries accord- 
ing to experience. £3,500 to £7,000 p.a. Opportunities 
for newly qualified accountants te specialise at about 
£4,500 to £5,000 p.a. Ref. 3504. 


LONDON. Manager Grade. Insolvency. To supervise 
the insolvency section of a substantial firm of account- 
ants. Salary up to £7,500. Ref. 3503. 


OVERSEAS 


Our clients, firms of international accountants have 
asked us to assist them with many overseas posts. 
Paramount need is for new or recently qualified ac- 
countants. If you will please let us know your require- 
ments and location we will advise you. Ref. LUG. 


PROFESSION 


SOUTH COAST. c. £5,000. P.A. to partner. A young 
A.C.A. is required with tax knowledge for both indivi- 
duals and companies, and a general range of most 
interesting duties. PARTNERSHIP POSSIBILITY IN 
TWO YEARS. Salary to commence according to quali- 
fications and experience. Ref. 2138. 


LONDON W1. P.A. to partner. Salary negotiable. Post 
might suit a recently qualified person who has qualified 
late, hence having more practical experience. Able to 
‘finish off’ jobs, maintain standards and check work. 
Ref. 2137. 


LONDON WC2. Potential Manager. This post is for 
an A.C.A. with two to three years’ p.q.e., for a medium- 
sizea tirm of accountants and the salary will be nego- 
tiated according to experience but will not be a limiting 
factor. Ref. 2136. 


LONDON. Newly qualified. £4,250 to £4,500 plus. 
The ‘plus’ will relate to applicants considered to be of 
Outstanding ability and examination performance. 
Exceptional career prospects in a large professional 
firm. Ref. 2134. 


LONDON EC4. Assistant Audit Manager. £5,250 to 
£6,000. 3 to 4 years’ p.q.e. and free to travel in the U.K. 
and overseas. Ref. 2131. 


HARROW. Small firm of accountants seeks a 
qualified accountant or an individual with a proper 
degree of experience to deal with incomplete records 
and small accounts and relevant tax. Salary £3,750 to 
£4,500. Ref. 2121. 


LONDON EC2. Audit Staff Manager. e. £6,500 p.a. 
This post requires someone interested in people as well 
as accounts. Preferred age 28—32. Duties will include 
the supervision of students’ progress and the develop- 
ment of staff careers. Ref. 2115. 


TEMPORARY ASSIGNMENTS 

Employees and applicants are invited to inquire 
about our ‘temporary’ services for all kinds of ac- 
countancy and taxation staff. 


Senior Assistant 
LONDON W1 


Rapidly expanding medium-sized 


firm 


Manager. We are a young team and the 
work is both varied and interesting. The 
holiday perlod is 4 weeks p.a. and salaries 
payable are negotiable. One year’s season 
ticket is paid in advance. If you are an 
A.C.A. with at lease three years’ post- 
qualification experience, please write to: 
Buzzacott & Co, 99 St Paul's Churchyard, 
London EC4M 8AH, 


countants near Oxford Circus require 
juniors who have successfully completed 
their foundation course and are seeking 
interesting and varied work in a rapidly 
expanding practice. 

We also require semi-seniors who have 
passed their PE! examination at the first 
attempt and who are able to show initia- 
tive and assume responsibility. Excellent 
salary and prospects. Please write with 
full particulars to The Staff Partner, 
Warner Bearman, 16 Wimpole Street, 
London W1M 88H. 





Young, lively, chartered account- 


ant required to work with, not 
for, a chartered accountant in an 
expanding practice. Apply David 
Í Diess A.C.A., Lyndesaye-Bethune, 
Market House, The High, Harlow. 
Essex. Telephone Harlow 27431. 





of Chartered Accountants require a 
Senior Assistant with a thorough know- 
ledge of auditing, accounting and taxa- 
tion and the ability to work on his own 
initiative. 

This is an excellent opportunity to 
gain further experience in all aspects of 
the profession and a top salary will be 
paid to the successful applicant. 


Please write with full parciculars to The 
Staff Partner, Warner Bearman, 16 
Wimpole Street, London WIM BH. 





Leann sete 
i aaas" 
rer 
pe eea aaaea 


: Sira 


«BRIS 


ee 


TOL 

















i 


W.D. Wiliams 
0209 712251 





ka otk ni. 


021 236 0201 


0272 292944 






'D.T.Boyd 
041 2041481 








ie 


nie 






Í MIDDLESBROUGH | 


MANCHESTER | 
OF 


‘ N 






| E. Marquis 
0642 242651 


J. Noakes = | i M. Fowle _— D. R. Briggs 
0533 547272 061 832 4221 















= AJ. Kerevan 
0734 595346 


| H. G. Hornor 
0603 20481 


| J.A. Wardropper 
0632 28815 









b SOUTHWALES | 
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B.C. Pike D. J. F. Winks N. E. Dunning E. C. Shaw 
0703 31465 0222 32245 0782 29031 0532 450331 





@ STOKZON TRENT | 








Your local careers office. 


From our network of regional case of overseas appointments, 
offices we can offer bright career contact: 
opportunities for keen young qualified Michael Fowle. Staff Partner 
accountants. Extensive training 
facilities, interesting work and allthe Peat, Marwick, Mitchell & Co., 
advantages of working with an ma «=o 1 PUddIe Dock, Blackfriars, 
international firm. For full details call j London EC4V 3PD. 
your nearest Staff Partner or, in the i Tel: 01-236 8000. 
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29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 






ILPAR the recruitment problem solvers. 








ACCOUNTANT, WEST END To £7,500 PROFESSION 

WAJA.C.CA. Age 25-35, Small expanding company. AUDIT SENIOR/AUDIT MANAGER £5,250 +- 
ALAIA mee ZoS5: small chiapas iii London WC2 medium-size firm require a Qualified Senior with 2-3 
ACCOUNTANT £6,500~£7,000 years’ post-qualification experience, Large professional firm experience 
To manage accounts function for firm of solicitors. is desirable and also a working knowledge of company taxation. 
P.A. TO PARTNER. STRAND £5,000-£6,000 AUDIT SENIOR £5,250-£5,750 
A.C.A. with full experience of auditing to public companies. London WC1 medium-size firm. Working knowledge of personal & 
P.A. TO PARTNER. WEST END £5,000 corporation tax desirable. Wide variety of work for a qualified person 
Top salary in top job for recently qualified A.C.A. Medium-farge firm. with 2-4 years’ post-qualification experience. The appointee will also 
AUDIT AND MANAGEMENT ACCOUNTING To £6,000 be involved in some management accounting work for clients. 
interesting Wese End based job, with some travel to Heres and Kent. ASSISTANT TAX MANAGER £5,000-~£5,500 
AUDIT, TOP INTERNATIONAL C.A,s £4,500-£6,000 Large London ECi firm are looking for someone with considerable 


Openings for newly and recently qualified accountants, to Assistant Manager fevel. 
A.C.A.s QUALIFIED IN RECENT EXAMS £4,250-£5,009 
Find out what responsible career consultancy js all about: contacte GDC, 

PE2 FINALIST 250~-£3,750 
Openings for July and December sitters; paid study leave and courses negotiable, 
AUDIT SENIORS To £5,000 
Many current oa Age or lack of qualification no barrier. 
SEMI-SENIORS, ALL AREAS £2,750-£3,750 
A.C.A. or A.C.C.A, Students = seeking experience, salary, or job satisfaction. 


AUDIT WATERFORD, SOUTHERN IRELAND 
Salaries to £6,000, Preferably A.C.A.s with large-firm experience. 
MANAGER LEICESTER 


c., £5,250. A.C.A., experienced modern audit techniques and procedures. 





knowledge of all personal tax matters. The person appointed will work 
unsupervised and have staff working under him/her. This position is 
for a purely personal tax portfolio, 

These positions above are only a few we currently have on our files. 
Whether you are looking for home audit/tax (at all levels) or an 
overseas position, please ring us now for career guidance, 

Cc MMER TRY 


JIND 
INDUSTRIAL ACCOUNTANT c. £5,000 
N. London Public Co subsidiary, require a qualified accountant to 
manage a well-established department of 20 staff. Responsibility for 
all accounting functions (both financial and management), Experience 
of mel gs systems desirable. Age immaterial. 
LONDON E15 





















FINANCIAL ACCOUNTANT ANY QUAL £5,000 

SENIOR/P.A. : RICHMOND LONDON SW1 ACCOUNTANT (PAYROLL) A.C.A, £5,500 
,000. Newly or recently qualified accountant for audit and general practice. LONDON SWI 

P.A. TO PARTNER : BRADFORD CORPORATE TAXATION ACCOUNTANT A.C.A. £5,000+ 

c. £4,500, Qualified accountant experienced in general practice. NEWBURY, BERKS 

P.A. TO PARTNE KETTERING MANAGEMENT ACCOUNTANT ANY QUAL NEG 

To £4,500. Excellent post in National firm for entrepreneurial A.C.A. MORDEN., SURRE 

TRAINING MANAGER CROYDON FINANCIAL ACCOUNTANT REC. QUAL £5,000 

SAG ENE TERASI T Msanii cnovgon WALPIAM GROSS van | 

HAE TA respectively. Top quality work with excellent dii anced L EN A.C.A.JA.C.C.A. to £7,000-+car 

e AEn Boiveral practice IA Fasc expendius TOSS SEM PERMANENT DEPARTMENT: 01-353 0042 ` OAs to £5,500 


SLOUGH 





A ma 











TEMPORARY ASSIGNMENTS: 01-353 5624 






£3,000..£5,000. Semi-Seniors and Senior for dynamic firm using modern methods: 
OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, HORLEY, WIMBLEDON, PORTSMOUTH, FINCHLEY, HARROW, 
EALING, LIVERPOOL, OXFORD, COVENTRY, LEICESTER (Seniors), SHEFFIELD, 
WITNEY, PORTSMOUTH (Manager, to £6,000), NORTHAMPTON, WOKING, 
MAIDSTONE, RUGBY, MANCHESTER. - J 


Telephone or write for further particulars. 


| GDC - KENSINGTON - 01-581 0895 








4 New Bridge Street, London EC4V GAA 


h 


CAN YOU ACCOUNT 
FOR INFLATION? 


Today inflation has introduceda training. And you have the opportunity 
whole new discipline into accountancy.. of working ona very wide range of 
And the accountants who master it business~ from opera companies to 
have a head start on those who don't. oil companies. 

___ Which is why we run courses on And remember, the chance to get 
inflation accounting- courses, to the top is the same wherever you 
incidentally, acknowledged to be join us ~in Aberdeen, in Jersey, or in 
among the best available. London. 

That's just one of the ways we help Contact the office in which you 
young accountants get to the top. would like to work and they'll tell you 

Here are some of the others. all you need to know, 

We offer first class training in a wide Arthur Young McClelland 


range of subjects including computer Moores & A MM 


auditing techniques and taxation. 
You have the benefit of a partner 
Wider experience for a better career, 








acting as your guide and mentor during 


ABERDEEN: Peter A, Barclay: 0224 20331, BIRMINGHAM; Peter G. G. Rands: 021-643 6111. BRISTOL: John A. Cooper: 0272 298151. DUNDEE: Neil M. Sharp: 
0382 26561. EDINBURGH: William S. Miller: 031-556 8641. GLASGOW: R, Gavin Burnett: 041-204 2655. JERSEY: P fohn de Veulle: Central (0534) 26341. j 
LIVERPOOL & MANCHESTER: Peter J. Harris: 061-8341876. LONDON: David J. Gwynne-james: 01-831 7130. NEWCASTLE: David D. Smith: 0632 611063. 
NOTTINGHAM: Christopher J. S. Maughan: 0602 411861. PERTH: Peter J. Fleming: 0738 24301. 
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GABRIEL DUFFY 28 Thurice Street | 
(CONSULTANCY) Taa 


TAXAT 
aba a OILY QUALIFIED A.C iON 
nnumerable firms of e ize H 

TA X (Ki ERCHANT BANK). on avery size for A.C.A,S pie on. oe 
TAX MANAG s xcellent prospects for ACA or ATLL " i ha 

nai and Company Tax in West End firm. RAN 
fae TAX MANAGER. WEST END £6,900 
pene ng ama section in medium-sized firm. Similar opening Ci sea a 
Supervising? Amsent AGER, WEST END. gag 
PERSONAL TAX SENIO a aa Some Company Tax an asec 5 ee 

- near Liverpool St - f: ° 

PERSONAL AND COMPANY TAX. Cie Pr reene £4,500_£5,000 


Ideal position fı ; ; 
PER SO NAL TAX. BA cone ane Tax training or enhanced experience, 
ecome part of a happy and livel i i í 
PERSONAL TAX, GO ODGE STREET V Pending Deparement, es eny 
man prospering firm where initiative and hard work are hich! d. 
TAX TRAINEES/SEMI-SENIORS, ALL AREAS me SI 00 £4,500 
Age 20-60. in the urgent demand for competent staff age is largely immaterial. 


DER ae TAX CONSULTANT SLOUGH 
Ove rsea S ; ee ay ar £6,000. Qualified Accountant with 3 years’ POE in Tax. Minimal ‘routine’. 
Hats pce ele ER SHEFFIELD 
; „UU. To head up small Department handling P. I T ; 
i COMPANY TAX 3 ape ere nent BIRMINGHAM 


£4,500~£5,500 AAE. A little Personal Tax. Medium- A 

TAX MANAGER : are EDINBURGH 
£4,500..£6,000, C.T.T, Land Tax. Corporate Tax. Financial Planning. 
ASSISTANT MANAGER LIVERPOOL 
£6,060, Company and Personal Tax in large Department of major firm. 
CROYDON 


ge AAE. Personal and/or Company Tax with office of London firm. 


SOUTHEND 
£3,500. P.A. co Manager in friendly department. 
PERSONAL TAX AND TRUSTS JERSEY 
£3,250-£3,750, Expanding Department in international firm of C.A.s, 
NEWPORT 


To £5,000 





£Neg. P.A. to Parener. Personal Tax bias. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
READING, PORTSMOUTH, HARROW, OXFORD, RUISLIP, IPSWICH, BRIGHTON, 


BRISTOL, GUILDFORD, REDHILL, DORKING, GLASGOW, BILLINGSHURST, 
NORWICH, CAMBRIDGE, LIVERPOOL, BIRMINGHAM (Personai Tax), NORTH- 
AMPTON, WOLVERHAMPTON, MANCHESTER, RUGBY, BRADFORD. 


Telephone or write for further Information. 


success GDC - KENSINGTON - 01-581 0895 


Having passed your ‘test’ now is the time to get on the right route to 
success, At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 


your full potential. 

You will find a chalienging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 


a EMPLOYMENT AGENCY 
Not only will you gain on-the-job experience but we also have 


progressive post- qualification training courses for each member of 

ai A BETTER 
For every new entrant there is the opportunity to specialise and + 

gain the necessary experience to become first a manager, thena ACCO i | N' I ‘AN( | Y 


partner, For we believe in promotion from within. 


lf you want to get on the right road to success, telephone the Staff | ; POST 


Partner at any of our offices, or write to: Arthur Hammond, 
Pee iat en gen iayy ees A.C.A. Essex. £5500 -+ Partnership Prospects. 
A.T.LI. West End. £6500. 














London and Overseas 01-6286088 Hull 0482 25531 i ACA W g 
.C.A. West End, £6500 -+ Partnership Prospects. 

— t o Trust Accountant City & West End: £3000 New 

J en 

Bristol 0272293505 Liverpool! 051-236 1141 | TN ee oo eStart 

Cardiff TZAR AOA by ane neeie! 001e aon Bookkeepers. Various London Areas £3500 Min. 

Edinburgh 031-2264621 Newcastle upon Tyne 0632 24333 . 

Glasgow 041-221 6242 Southampton 0703 24532 Phone 01-831 7622 


Where your call will be treated in the 


Huddersfield g 0484 23788 
Strictest of confidence. 


Clayman Agency Limited 
31-33 High Holborn, London WC2 
01-831 7622 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A INF 
TEL:O1-405 5000 24 Hour Ansafone Service 


PROFESSION 


TAX MANAGER 


Small/medium West End firm wishes to recruit a Manager. 
Whilst not necessarily qualified he must be able to dem- 
onstrate a good background in both Personal and Cor- 


porate Tax. 


around £7,000 


PERSONAL TAX ASSISTANTS 


A major City firm requires 2 competent Personal Tax 
assistants with perhaps 2-3 years’ Professional experience 
for portfolios of Personal Cases plus some Trusts. 


£4,500-£5,000 


COMMERCE 


TAXATION ADVISER 


A major Petroleum Company wishes to recruit a taxation 
adviser to advise on both Personal and Corporate Taxation. 
The candidate should be either A.C.A. or A.T.LI. and must 


have good French. 


to £10,000 


CORPORATE TAX ASSISTANT 


Our clients, a major group, require a competent assistant 
to work within their group tax department. A formal 
qualification is not necessary and age is not a material 


factor. 


to £6,000 


For further details of these or any other of our many opportunities in Taxation please write or call CHRIS KUHN on 01- 


405 5000. 





PUBLIC PRACTICE 





ACCOUNTANT, energetic, experienced in 
smaller accounts, required for senior posi- 
tion with West Surrey practice. Good salary 
to person with skill, initiative, and sense of 
responsibility. ~ Box AE 2539. 
ACCOUNTANTS in London require audit 
clerks, Very varied work available. No age 
limit, — Box AI 7829, 

ACCOUNTANTS office in Harrow have 
vacancies for experienced audit staff. Full- 
and/or part-time applications considered, ~ 
Box AO 2506, 

ADVANCE NOW! Immediate interviews 
for all bright young accountants. - Telephone 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 

ASSISTANT REQUIRED for small two- 
partner West End practice dealing with the 
entertainment profession. Incomplete records 
and personal tax experience required, Salary 
negotiable but envisaged in region of £4,500- 
£5,000 p.a. ~ Box AR 2413. 





BASILDON to £3,000. SEMI-SENIOR. 
RECRUITMENT ASSOCIATES 0245 81166 


CORPORATE 
TAXATION 


West End chartered accountants 
are seeking a young A.C.A. to 
specialise in corporate taxation. 


Wide experience and scope for 
advancement offered in friendly 
and progressive department. 
Salary negotiable between £5,000 
and £6,000 according to experi- 
ence. Please apply to Box CT 
26631. 





BIRMINGHAM c. £6,000. CONSULTANT. 
RECRUITMENT ASSOCIATES 0245 81166 


BOURNEMOUTH ACCOUNTANTS re- 
quire experienced person to supervise group 
of clients with experience of private company 
accounts and sole traders, Age 25-55, — 
Wessex Consultants, 2 Peter, Street, Yeovil, 
Somerset. Tel. Yeovil 25183, 

BUCKS. — Chartered accountants require 
unqualified staff for their Chesham office. 
Salary negotiable, dependent on age and 
experience. — Apply in first instance in 
writing, stating age, qualifications and 
experience to the Staff Partner, Hemsley 
Miller & Co, 12 Market Square, Chesham, 
Bucks. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility, — 
Box CL 6420. 

CERTIFIED ACCOUNTANTS, North 
London require senior and semti-senior 
audit staff. Applicants need not necessarily 
be qualified but must be able to deal with 
all matters pertaining to general practice 
with the minimum amount of supervision. 
Above-average salary and unlimited oppor- 
tunity for those with initiative and willingness 
to accept responsibility. ~ Please phone 
01-440 8356. 

CHARTERED ACCOUNTANTS - RED- 
HILL. Finalists and experienced un- 
qualified seniors are required by the 
Redhill office of a medium-sized firm. A 
varied and interesting workload will be well 
rewarded with competitive salaries. — Please 
telephone Redhill 65451 (reference WJH/ 





CHELMSFORD c. £4,500. AUDIT SNR. 
RECRUITMENT ASSOCIATES 0245 81166 


CHESHIRE AND CLWYD appointments 
for ambitious young seniors with some ex- 
perience of provincial office work, Progres- 
sive appointments in attractive environment. 
— Apply Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





COLCHESTER c. £4,000. AUDIT SNR, 
RECRUITMENT ASSOCIATES 0245 81166 








COLCHESTER to £7,000. PINR-DES. 
RECRUITMENT ASSOCIATES 0245 81166 





CORK to £6,000. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 








EXPERIENCED CHARTERED AC- 
COUNTANT required by small practice in 
SE. London, Exceptional opportunities for 
right man to share in the development of pro- 
gressive and expanding firm. — Box EC 2483. 
GLOUCESTERSHIRE ACCOUNTANTS 
seeking experienced senior up to age 40 
for small, well-cstablished office. Experience 
of small provincial office work essential. 
Circa £3,850, ~ Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





HARROW c, £4,000. ASST. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 





HOLBORN CHARTERED ACCOUNT- 
ANTS require semi-senior with experience of 
preparation of accounts from incomplete 
records. Realistic salary by negotiation. ~— 
Write to Hagley Knight & Co, 20-26 
Lamb’s Conduit Street, London WCIN 
3LE, or telephone 01-405 1169. 


IPSWICH to £4,750. AUDIT SENIOR, 
RECRUITMENT ASSOCIATES 0245 81166 


LEICESTER CHARTERED ACCOUNT- 
ANTS require young A.C.A. 23-26 as 
manager with well-established practice. 
Progressive position with variety of clients. 
Salary e. £4,500. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Tel. Yeovil 25183. 

LEICESTERSHIRE ACCOUNTANTS re- 
quire experienced qualified assistant aged 
preferably 30-40. Partnership, if required, 
after approximately 2 years. Mainly small 
businesses and personal taxation. Salary 
envisaged £5,000-£5,500 p.a, — Please apply 
in writing initially to Berry & Co, 13 High 
Street, Market Harborough. 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7,000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just callin. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY | 

Ref. MA100 One hundred vacancies from 
£3,500 — £7,000 + in the U.K. and overseas. 
Ref. Q450 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION l 
Ref. PA100 One hundred posts of all gradesin 
Britain and abroad offering salaries to 
£7,000-+. 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A}949 











LIVERPOOL to £6,000. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 








OXFORD c. £5,500. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 


PERSONAL ASSISTANT - (Female), 
able to prepare final accounts and deal 
direct with clients, required by busy West 
End practitioner with interesting and varied 
practice (under six staff), Smart modern 
offices. Top salary. Write stating age, ex- 
perience salary etc. to ~ Box 2541, 


PORTSMOUTH to £6,000. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 


QUALIFIED ACCOUNTANT required for 
Guildford practice. Partnership offered after 
probationary period to person who com- 
bines full experience in incomplete records 
with adequate knowledge of taxation, com- 
pany law and VAT, Applicant must be keen, 
dedicated, able to organise staff and willing 
to accept responsibility. — Box CA 2540, 


SALISBURY CHARTERED ACCOUNT- 
ANTS require recently qualified chartered 
accountant for friendly, old-established 
ractice. Age approximately 24, varied work 
in pleasant town. Salary £3,750 negotiable. — 
Reply in writing to Fletcher and Partners, 
Crown Chambers, Bridge Street, Salisbury, 
Wiltshire. 
SEMLSENIOR AUDIT CLERK with at 
lease 18 months’ experience in a professional 
firm of accountants required, North London 
area. Salary according to age and experience. 
ney ad to the Personnel Manager 01-969 





SHEFFIELD £5,500-+. TAXATION. 
RECRUITMENT ASSOCIATES 0245 81166 





SOUTH COAST practice currently seeking 
ambitious A.C.A. 4+) as p.a. to partner 
in recently formed practice. Excellent ex- 
perience offered with clients varying from 
sole traders to established medium-sized 
family company audits. ~ Apply Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





SOUTHEND c. £4,000. AUDIT SNR. 
RECRUITMENT ASSOCIATES 0245 81166 








WE NEED YOU! 





lf you want an interesting, responsible and challenging position with 
a rapidly expanding firm come and chat to us. 


We can offer modern working conditions, internal training 
promotion prospects and pleasant company. We need: 


Audit Managers — £5,250-£6,000 p.a. 
Audit Seniors ~ £4,250-£5,250 p.a. 

Audit Semi Seniors — £3,000~£3,500 p.a. 
Personal Tax Seniors — £4,250—£5,250 p.a. 


If you are interested in any of these vacancies please telephone 
Mr G. C. Smith, F.C.A., on 01-637 2841 or write to: 


Citroen Wells & Co 
Devonshire House 
1 Devonshire Street 
London W1N 2DR 





Manager 


Personal Tax 


Sheffield 


The Sheffield office of Thornton Baker & Co, a national firm 
of Chartered Accountants, require a manager for the 
personal tax section in their tax department to take charge 
of a large number of personal tax cases and the taxation of 
several trusts and partnerships. 


The manager will report to the partners and be responsible 
for the work, administration and training in a section 


consisting of 6 assistants. 


Candidates need not be qualified but must have at least 
two years’ experience in the tax department of a firm of 


accountants. 


The salary will be in accordance with market rates for senior 


professional positions. 





h 


K. Trickett 
Staf Partner 


Please write with a brief curriculum vitae to: 


Thornton Baker & Co 
28 Kenwood Park Road 


Sheffield 


S7 ING 
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SOUTH YORKESHIRE Chartered Ac- 
countants require a qualified senior with 
good post-qualification experience in general 
practice. The initial salary will be not less 
than £5,000. A partnership will be available 
after two to three years for a suitable can- 
didate. Please apply with personal details 
and career summary to date to Box 2542, 
SURREY. —- Medium-sized firm of chartered 
accountants require a capable, recently 
qualified accountant for their expanding 
Redhill office to be responsible for a varied 
portfolio of clients providing good ex- 

erience. — Please write to the Staff 

artner, Russell Limebeer, Albany House, 
128 Station Road, Redhill, Surrey. 


SURREY OFFICE 


We are a London-based firm of Char- 
tered Accountants with provincial offices 
and are seeking to expand our Surrey 
office by the recruitment of qualified 
assistance. 


We have vacancies for young Char- 
tered Accountants with drive and 
enthusiasm and a willingness to accept 
the full responsibilities that are involved. 
An attractive salary is offered according 
to experience, and applications are in- 
vited in writing giving full particulars 
to the Staff Partner, Payne Stone Fraser 
& Co, 17 Bedford Row, London WC1. 


TAXATION. — Immediate interviews all 
levelsfall areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357, 
{Temporary or permanent.) 


TAX SENIOR 
WEST END 


Chartered Accountants require experi- 
enced persona! tax senior to deal with a 
wide range of cases without direct super- 
vision — to be capable of dealing directly 
with clients. Salary to £5,500. ~ Box 
TS 7808. 





15 


TAXATION, - We specialize in the recruit- 
ment of tax staff at all levels. — 01~734 5156. 
Tax Personnel, 1 New Burlington Street, 
London WI. 

TAX SENIORS at attractive salary levels for 
appointments in Brighton, Exeter, Ports- 
mouth and Tunbridge Wells. - Apply 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 





WEST SUSSEX, — Qualified or ex- 
perienced Seniors required by 
Chichester firm of Chartered Ac- 
Puana: ~ Full details please to Box 


WCI to £7,500, TAXATION MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 


Wi CHARTERED ACCOUNTANTS. - 
Fast-expanding practice requires partners’ 
assistant, preferably’ qualified. Excellent 
financial rewards and future prospects for 
the right applicant. — Please reply in con- 
fidence giving full details of curriculum 
vitae to Box WC 2526. 

YORK FIRM require a chartered account- 
ant with a sound knowledge of general 
practice, including taxation. — Apply to: 
The Staff Partner, Pulleyn, Heselton & Co, 
92 Micklegate, York. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, P.c.a., 
or A. M. Pembroke on 01-236 0011, 

NORTH LONDON certified accountants 
offer interesting and varied experience to 
trainees. Good spoken and written English 
essential. Living accommodation available. — 
For application form write Box NL 2527 








COMMERCE AND INDUSTRY 





Anglian Water Authority 


CONTRACT 
ACCOUNTANT 


Ref. S2F05 Grade 8 


£5,211~-£5,622-+ 
£312 p.a. supplement 


Applications are invited for the post of Contract 
Accountant who will be responsible to the Divisional 
Finance/Administrative Officer. The post is based at 
Divisional Headquarters in Ely. The duties will cover 
the procedures for capital projects including financial 
appraisal and audit of contractors’ accounts, 


Applicants should be qualified accountants, preferably 
with five years’ post-qualification experience of contract 
accounts in the public sector. 


NJC for Water Service Staff Conditions of Service apply 
and generous relocation expenses will be payable in 


appropriate cases. 


Application forms (to be returned by May 2nd, 1977) are 
obtainable from the Divisional Finance/Administrative 


Officer. 


ELY SEWAGE DIVISION 
Kingfisher House 

38 Forehill 

Ely 

Cambs CB7 4EB 













toi nee ee 
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HAMPSHIRE manufacturing company re- 


BASILDON c. £7,000. ACCT/CO. SEC. quires young A.C.A. or Part If finalist for 


internal audit department. Some travel 
RECRUITMENT ASSOCIA TES 024581166 involved. Circa £4,000. — Contact Wessex 


Zee 
Consultants, 2 Peter Street, Yeovil, Somer- i f d 
set. Tel. Yeovil 25183. Newly-qua i ié 
CHIEF ACCOUNTANT to £10,000. CITY. 


RECRUITMENT ASSOCIATES 0245 81166 | MID ESSEX to £7,000. A.C,A./A.C.M 


A. 
P.O. Box 100, CHELMSFORD, ESSEX. RECRUITMENT ASSOCIATES 0245 81166 A C C 0 ll N T Hil NT 
SE1 to £10,000. SNR TAX ADVISER. | 


CITY to £12,500. SNR ACA/ACCA 35+. ECRUITMENT ASSOCIATES 0245 81166 
RECRUITMENT ASSOCIATES 0245 81166 ro ete 100, CHELMSFORD, ESSEX. 











A City Investment Trust with gross assets of approximately £30 
million and associate activities in the Banking, Instalment, Credit 
and Property Investment Management fields, requires an Assistant 
Group Accountant following promotion within the Group. This 


is an excellent opportunity for a newly qualified Accountant or 
finalist wishing to enter commerce to gain experience in the wider 
fields of financial management services in a small, closely-knit 
team. 


The initial salary will be in the region of £5,000 p.a. depending on 
experience, together with good fringe benefits. 
Please apply in writing to: 

Walter Judd Limited, Ref. K813. 


(incorporated Practitioners in Advertising), 
la Bow Lane, London EC4M 9EJ, 


ACCOUNTANT 


We are an old-established and well-reputed wine company with a 
new managing director and a progressive sales orientated manage- 
ment team.We intend to double our company’s turnover this year 
and require the assistance of a young, forward-looking accountant 
(either fully qualified or up to final examination level) to help us in 
this respect and provide the various management information which 
we require. Salary negotiable plus four weeks’ holiday and wine 
allowance. Please apply to: Martyn Barker, Managing Director, 
Southard & Co Ltd, 213 Newnham Terrance, Hercules Road, 
SE1. Tel. 01-928 2642. 
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Associated Engineering Limited is seeking to expand its finance of London solicitors. Must be 
team at Head Office. These appointments provide an attractive able to control a number of 
opportunity for qualified, or part-qualified, financial and varied cases with minimum of 
management accountants to gain wide financial experience in supervision. Salary negotiable, 
multi-national operations, and offer significant prospects for Write Box PT 26625 or telephone 


career progression to senior financial appointments within the Mr Richardson 0234 64245. 
group's operating companies. Associated Engineering Limited 
is the parent company of several UK and overseas engineering : 
companies engaged in the manufacture, and distribution, of 
components for the automotive, aerospace and other diverse 
industrial sectors. 

The accountants are required to assist in the expansion of 
management information systems and control procedures, 










Management accountants could be deployed in the areas of 
budgets, long-term planning, financial analysis, capital 
expenditure validation and control, and systems and 
procedures. Financial accountants are required to assist in the 
preparation of accounting standards incorporating internal 
control procedures, general financial accounting and group 
consolidation. 

Group headquarters are pleasantly situated in Leamington 
Spa close to the Warwickshire countryside and excellent 
residential areas. Normal fringe benefits including a pension 
scheme apply, and assistance with removal costs will be made 
available if necessary. Salaries are in the range of £4,000 to 


£7,000 per annum depending on qualifications and experience. 


Applicants should request the 
company application form from: 


The Group Financial Controller, 
Associated Engineering Limited, 
Ince House, 60 Kenilworth Road, 
Leamington Spa, Warwickshire. 


CONDITIONS OF 


CLASSIFIED 
ADVERTISEMENTS 


1. The publishers canno! guarantee 
insertion on any specified date, but 
every effort la made to comply with 
advertisery’ requirements. 


2. The publishers will aot be held tabis 
for any loss occasioned by the fallure 
of any advertisement to appear from 
any cause whatsoever. 


The publishers will oof accept res- 
ponsibtiity for priatupg errors which 
may appear or for any consequences 


ansing therefrom. 


. Box number addresses must not be 
usea for the receipt of origina: docu- 
ments, goods or payments of any kind, 
nor are they available for the dis- 
tribution of canvassing matter. Any 
letter is liable to be opened for exam- 
ination of ita contents 


The right ts reserved to refuse, cancel, 
suspend publication, or alter any ad- 
vertisement which in the opinion 





ACCOUNTANT 


We are looking for a young, energetic, qualified accountant to 
work alongside the two principals of a medium-sized group of 
genera] retail businesses. These range from property, car-parks 
and garages to public houses, restaurants and certain overseas 
interests. 

The successful applicant will need to co-ordinate the various 


-` companies’ accounts operations including budgetting, the super- 
vision of book-keeping and be responsible for all general financial 
aspects. The Accountant will become part of a very small team 
centred at the company’s headquarters in Sloane Street. 

Salary and fringe benefits will be entirely in line with the ex- 
perience and capabilities of the successful applicant. Please write, 
giving full details of experience, age etc to The Advertiser, 117 


Sloane Street, London SWI. 














SOO SADR REN aon NSO 


London 


clients’ interests. 


non-contributory 





SONAL 
TAXATION 
OFFICER 


This is an excellent opportunity for a young 
man or woman preferably around the middle 
20’s with wide experience in personal taxation 
acquired with a bank, accountants, or as a Tax 
Officer Higher Grade with the Inland Revenue. 


The successful applicant will join the Taxation 
Department of the Standard Chartered Bank 
Limited where the work is interesting and 
demanding, giving the opportunity to develop 
a career dealing with both home and overseas 


Hours are 9.15 a.m. to 4.45 p.m. 


The starting remuneration is around £4,250 
per annum, and additionally the following 
fringe benefits are offered: subsidised lunches, 
Sports and Social Club, low cost mortgages, 
Pension Scheme, 
ticket loans and personal loans. 


If you would like to be considered, please write 
for an application form to the 

Personnel Manager, Personnel Division, 
Standard Chartered Bank Limited, 

10 Clements Lane, London, EC4N 7AB. 


'Z|Standard Chartered 























c. £4,250 


season 


J 





OVERSEAS 





AMSTERDAM to £8,000+. SNR A.C.A. 
RECRUITMENT ASSOCIATES 0245 81166 


-m ee m an AnA 


MADRID to £9,000. N/Q ACCOUNTANT. 
RECRUITMENT ASSOCIATES 0245 81166 
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PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANT (Chartered) wishes to 
purchase a Practice or block of audits in 
London or within a thirty-mile radius, 
Cash or annuity basis. Arrears of work 
welcomed. - Box AC 2543. 
ACCOUNTANT wishes to purchase small 
practice or blocks of fees in Birmingham, 
West Midlands area. ~ Box AW 2558, 

A SMALL FIRM of London West End 
Chartered Accountants would be interested 
in amalgamating with a firm having spare 
Partner capacity. ~ Box AS 2544. 

BO OUTH well-established char- 
tered accountants are now considering the 
next stage in their planned growth and 
would welcome confidential discussions with 
practitioners sole or otherwise who feel that 
a mutual advantage might be forthcoming. ~ 
Please contact Box BW 2559. 

CERTIFIED ACCOUNTANTS. North 
London/South Herts, require young quali- 
fied accountant as P.A, to Partner. Must be 
fully conversant with all aspects of general 
practice. Might suit man with own nucleus, 
Above-average salary. Partnership prospects 
envisaged, ~ Box CA 2486, 

CHARTERED ACCOUNTANTS based in 
London with good office facilities in Coven- 
try City centre seek contact with young 
chartered accountant in that area with ruc- 
feus of own practice for office-sharing ar- 
rangement with a view to a possible closer 
long-term association. ~ Box CA 2515, 
CITY CHARTERED ACCOUNTANTS wish 
to purchase by cash or annuity, small practice 
up to £40,000 p.a. Willing to have vendor 
stay on for agreed number of years to effect 
smooth changeover, - Box CC 2512. 

CITY C.A.s with branch office in Sussex 
seek merger or other suitable arrangement 
with small established practitioner with 
G.R.F. between £20,000-£50,000. ~ Box 
CC 2520. 

COUNTRY TOWN appointments as poters 
tial partners for A.C.A. 24-28 in Devon, 
Hampshire, Hertfordshire, Kent, Lincs, 
Somerset, Mid-Wales and South Yorkshire. ~ 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 





DEVON-BASED seven-partner firm are 
offering an early partnership to a C.A. 
who has a wide experience of rural work 
and who has the initiative to run a new 
office with three staff and approximately 
150 clients. No goodwill payment re- 
quired and initial share will yield in 
excess of £4,750, ~ Box DB 2534. 





DEVON, - Expanding Exeter-based practice 
having spare capacity wishes to purchase 
block of fees or small practice. ~ Confiden- 
tial replies to Box DE 2519, 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices. General and 
specialized on outright purchase or 
annuity terms. Mergers also required. — 
Piease contaci C. J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974, 





EAST ANGLIA 


Medium-sized firm in the City of 
London with some clients in East Anglia 
seeks expansion in the area by merger 
sih established practice, ~ Box EA 





FXRPANTDING FIRM crebke 


ta nnorehace 


HARROW CHARTERED ACCOUNTANT 
interested in acquiring small practice or 
blocks of fees up to £10.000 in NW. London, 
Middx and South Herts, Propositions wel- 
comed from sole practitioners contemplating 
retirement. Essential to have. good con- 
tinuity arrangements. ~ Box HC 2545, 
LEEDS DISTRICT CERTIFIED AC- 
COUNTANTS having spare capacity would 
consider purchase of practice, block of audits, 
or subcontract work, ~ Confidences re- 
spected, Box LD 2560, 

LEICESTER, — Chartered accountants 
shortly opening an office in Leicester wish 
to aquire black of fees between £2,000 and 
£5,000, ~ Box LC 2501. 

LEICESTER CHARTERED ACCOUNT- 
ANTS with spare capacity resulting from 
mechanization, wish to acquire small prac« 
tice or block of clients. Alternatively would 
consider arrangement with local firm needing 
assistance. — Apply Box LC 2518, 
OVERBURDENED CHARTERED AC. 
C ANTS wish to dispose of minimum 
£1,500 (possibly more) G.R.F. North/South 
London/Herts area. Will split, may suit 
young or sole practitioner. ~ Box OC 2487, 


t 


PARTNERSHIP/DIRECTOR POSITIONS 
RESOURCE MANAGEMENT 0245 81166. 











PRACTICE MERGERS & ACQUISITION 
RESOURCE MANAGEMENT 0245 81166 





SHEFFIELD. ~ Certified accountants would 
like to aquire an additional practice or 
blocks of fees. ~ Box SC 2475, 

SMALL FIRM OF CHARTERED AC- 
COUNTANTS, fees approx. £90,000- 
£106,000 taking up accommodation in new 


block in Wood Green invites inquiries from 
sole practioner or 2-partner firm wishing 
to share accommodation, 1,200 sq. ft surplus 
to present needs. Possible future amalgama- 
tion, — Box SF 2510, 

SUSSEX CHARTERED ACCOUNTANTS 
wish to acquire small practice or block of 
fees in the Worthing or Eastbourne areas. 
Would consider taking over practice from 
retiring practitioner. — Replies in confidence 
to Box SC 2521, 

2-PARTNER CITY PRACTICE forced to 
move at end of lease, seeks accommodation 
in City, West End or North London either 
on sharing arrangement or possible amal- 
gamation. Approximately 1,400 sq. ft re 
gired, — Box TP 2511. 





SUBCONTRACT WORK 





NORTH LONDON ACCOUNTANTS 
have regular work available for subcon- 
tractors. Knowledge of incomplete records 
essential and must be prepared to work in 
our office at least four days per week. Send 
details of experience and rate required to 
Box NL 2549, 





A.C.A. (29) seeks subcontract work. In- 
complete records, close company audits/ 
accounts, personal taxation, etc, ~ Contact 
Mak, 44 Godolphin Road, London W12, 
ACCOUNTANT (qualified), many years’ 
experience in profession, seeks subcontract 
work, London or SE., will collect and 
deliver, one-third of fee charged or by ar- 
rangement. ~ Box AQ 2494, 
ALL-ROUNDER subcontractor A.C.A., with 
considerable experience in audit, tax, ine 
complete records and commerce seeks 
work of any nature. — Box AA 2547 ~ phone 
99S5—1411 ext 112. 

AN EXPERIENCED but unqualified sub» 
contractor requires smal] and medium-sized 
audits. Work in your office (one or two days 
per week) or collect and deliver in London. — 
Box AE 2523. 

A WELL-EXPERIENCED Charterd Ac- 
countant of 34 seeks subcontract or self 
employed basis, permanent position, would 
consider reasonable business proposition. 
Please contact I. M. Jeewa, 91 Cairo Road, 
Walthamstow, London E17. ’ 
EX-INSPECTOR of taxes seeks part-time 
working arrangements oouth/ West Yorke 


ehira area . Raw FT 262 


ETN aes 


Peat, Marwick, Mitchell & Co. has 
vacancies in its Teheran office for qualified 
accountants with up to three years’ post 
qualification experience. 

Applicants should have stable and 
mature personalities and be capable of 
initiative and application. 

Excellent experience is offered in all 
aspects of a professional firm's involvement 
in an expanding economy. 

The terms offered afford good 
prospects of capital accumulation. 


» OF 


ran 


Salary notless than £12,000 at current 
exchange rate and paid overtime. 
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meet RIOT rA POD 





Two year contract. 





Life and Medical Assurance. 
Annual return air fare from U.K. for 


employee and immediate dependents. 


E Five weeks leave entitlement after each 
completed year of service in lran. 


Applications to: 


Jon Nightingale, Statf Manager, 
1 Puddle Dock, Blackfriars, London EC4V 3PD. 





PERSONAL AND TRUST TAXATION. - 
Very experienced professional has three days 
weekly available. Used to medium/sub- 
stantial portfolios work and to clearing 
neglected cases. Inner London area preferred. 
Box PA 2528. f 
SELF-EMPLOYED A.C.A. seeks suitable 
working arrangement in central, North or 
Sah west London. — Please reply to Box 
SE 2562, 


SOLE PRACTIONER F.C.A., South-West 
London, with spare capacity seeks subcon- 
tract work on a collection/delivery basis. ~ 
Box FC2530. 

WEMBLY CHARTERED ACCOUNTANT, 


willing to purchase small practice, block of 
audits and individual and personal tax 
clients, Subcontract work also undertaken, ~ 
Box WC 2546. 7 





SITUATIONS WANTED 





ABACUS. ~ Figures — deadlines - rush — 
bright young accountants ~ solution. -- Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. ; ; 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke 01-236 0011 
(London) or 021-236 5513 (Birmingham). 
A.C.A.JA.C.C.A./A.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation), London and U.K, — Personnel 
Resources Ltd 01-236 9225, 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, ete. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 188 New Bond 
Street, London WI, 


A PEH FINALIST with over six years’ 
varied experience in profession (including 
taxation) able to work without supervision, 
full of initiative and drive, seeks position in 
profession. ~ Please reply Box AP 2563. 
A YOUNG Certified student with three 
years’ professional experience seeks a 
Suitable position. Salary negotiable. ~ Box 
AY 2550. 





DIAL-A-TEMP 
01-628 2714 
We have a wide list of freelance account- 
ants available immediately. Every appli- 
cant is scrutinized by our consultants. 
Lowest competitive rates. ~ Call Mrs 
B, Riordran on 01-628 2714, DEBOO 
EXECUTIVE, 19-21 Wilson Street, 
London EC2. 





F.C.A, apparently unemployable as over 60 
seeks permanent, part-time or other post. 
Preferably mid-Sussex but can commute to 
London. Curiously distinguished career, 
moderate remuneration. — Box FC 2513 or 
phone 082573-524, 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

eee 


RACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road. lord, Essex 
01-553 2184/5 
Epeelances and Job Applicants required 
also. 





PEI FINALIST with four years’ experience 
in small firm seeks position specialising 
in tax in N. London area. — Box PF 2551. 
PORTUGUESE NATIONAL age 25, writing 
A.C.C.A. professional I in June, 6% years’ 
varied accounting and administrative experi- 
ence, seeks employment in England to enable 
him to obtain first-class experience and com- 
plete studies by attending evening classes. 
Fluent English and Portuguese, reasonable 
French and Spanish. At present employed 
as an accountant with large international 
company in Zambia. — Please help. ~ Write 
by airmail to: Advertiser, Box 3029, Lusaka, 
Zambia. 

YOUNG AND BRIGHT? — You have got 
the interest, we have got the jobs! - 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 





TRAINING CONTRACTS 


AMBITIOUS FOREIGN GRADUATE seeks 
certified articles or place as an audit clerk. 
Passed foundation ‘A’ and over two years’ 
professional experience in medium-sized 
audits and incomplete records. Available 
immediately. — Box AF 2537. 





AN ASIAN GRADUATE, AGED 21, passed 
foundation, have one year’s experience, seeks 
four years’ training contract with firm of 
chartered accountants. ~ A. J. M., 
Shamsuddin, 45 Wilmington Gardens, 
Barking, Essex. 
ARTICLED CLERK, one year’s professional 
experience and passed foundation course, 
seeks transfer to a suitable firm with prin- 
cipal’s consent. Able to work on own initia- 
tive. Incomplete records, some P.A.Y.E. and 
T experience. — Please write to Box 
AC 2497, 
AN OVERSEAS GRADUATE with exten- 
sive experience in auditing with firms of 
chartered accountants and in accounting, 
32 years old, seeks three years’ training 
contract in any area in the U.K. — Please 
write: Ali Abdul Hussein Al-Maleki, 31 
Sylvan Road, Exeter, Devon. 
REGISTERED A.C.C.A. student, exemp- 
ted from foundation seeks articles ~ Box 
RA 2552. 
SALARY IMMATERIAL, ~ An A.C.C.A. 
foundation passed student working as a 
trainee with a firm of chartered accountants, 
considerable experience, seeks transfer with 
a small or medium-sized firm of chartered 
accountants, principal’s consent obtained. 
Write to: Mehbub, 29 Coleridge Road 
London E17, 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 


inserted by your present employer ? 


A reply may safely be sent, however, by adopting the following procedure: place the reply in 
a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the sealed 
reply in another envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering note stating that the reply should be destroyed if the 
advertisement concerned has been inserted by your firm or company. 


if your company is a member of a group of companies it is advisable to give the names of all 
the companies concerned rather than to specify merely the name of the group. 


We cannot inform applicants as to whether their replies have been forwarded or destroyed | 
as such information would possibly reveal the identity of an advertiser. 








SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable personal are Mo a ezt 
Searches, 19 Manorgate Road, 

upon Thames. 01-546 i471 ot 01-349 0: 8308, 





COMPANY 
FORMATIONS 


A BACKED SERVICE. - Limited companies 
formed or ready-made. — Clifton Secretarial 
London N16 


SEARCHES and registrations. 
Full search £2. Prompt and thorough. New 
companies formed £73, —- Raymond Morris & 
Co, 9 Eversleigh Road, London N3 1HY, 
01-346 8943 any time). 





Agency, 49 Green Lanes, 
3387). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 










LIMITED COMPANIES 


NEW FORMATIONS £80 
apam C) Ra 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras} 
Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 


FORMATIONS LTD 
87-89 Tabernacle Street 


London EC2A 4BA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


SOON SEARCHES 
Same-da 
Tel. Sake bana 5434/5/1361/9936 


Express Co. Registrations Ltd 
30 City Road, London ECt 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Strect 
London ECI 
01-251 0344 


READY-MADE COMPANIES available 
now. Also formations ae e ennan Ta 
Wing, 134 Percival Road, 

Telephone 01-363 4382 and Ea th. rok R 7 
member). 
READY-MADE COMPANIES £86 inclusive 
transferred immediately. Companies regis- 
tered from £2623 (plus duty). ale eo 
carried out. ~ Graeme Ltd, i Fairvi 
Avenue, Gillingham, Kent (Medway 32558). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
ieee ae or 


OHP 
01355 a a lines) 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 1SJ 
01-236 2970 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. — Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pee nae etc. Competitive 
tices, — F. H. nhalgh, Universal 

uildings, Garnet t Stockport SK1 
3AR, Tel. 061-480 3826. 





MORTGAGES 





ANDON CHASING THAT MORT- 


to £50,00 
vices, 5-7 usw en London N10 
(01-883 9595). 

Co SIVE MORTGAGE 


A REHEN. 

SERVICE. - 95 per cent--100 per cent pro- 
fessional applicants. Remortgages, commer- 
cial loans etc. — Members of Corporation of 
Mortgage & Finance Brokers. ~ Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 SLD 01-908 3434 entone hours). 
100 PE CENT MORTGAGES available 


London EC2R. ene (01-623 3844). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who ex 


a lietie better 


M. R. CHETTLEBURGH LIMITED TR 
140/141 TEMPLE pant laa a E av 
Ring any day ~ any time ~ 24 hour service 
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MISCELLANEOUS 





SE1 INVESTMENTS FOR SALE. - 
a it office peta fully let 25 tds 
Be 


ws, £9,000 p 
ire 500 p.a. 'Frecholds for sale "£75, doo: 
Phone owners 01-777 8214, 
riers 39 ol. 





1977/78 FACSIMILE 
TAXATION FORMS 


NOW AVAILABLE 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





BUSINESS 
OPPORTUNITIES 








EXECUTIVE SEARCH FOR TOP MEN. 
RESOURCE MANAGEMENT 0245 81166. 








FOR VENTURE CAPITAL PROJECTS. 
RESOURCE MANAGEMENT 0245 81166. 





WANTED. — Precision engineering company 
ne trade with agreed tax losses, — 
OX 

WOODWORM AND DRY ROT special- 
ist Company required, — Full details in confi- 
dence should be sent to H, Stone rcca, 
Stone Joseph & Co, Sane Accountants, 
397 Harrow Road, bits 3NP 








BUSINESS PREMISES 





. ~ Busy position 
Bakers Arms London E10. Luxuriously 
furnished, telephonist, receptionist, c/h 
and other services and facilities included. - 
01-539 3300. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost, Return oe for urgent work. - 
Accountants’ wee Br 279 


Runley Road, Laton: Tel, 2 
FRIENDSHIP, L ÔR MAR 
RIAGE. — All ages, areas ~ free details from: 
Dateline Computer Dating, Dept. AH, 23 
Ao npdon Road, London W8. Tel. 01-937 


ROLLS-ROYCE Silver Cloud motor-car 
wanted, immediate inspection 


and cash 
payment. — Please ring Derby 792177 any 


If so, may we help? 
Ring 01-836 0832 
Extension 30 


RATES AND INFORMATION 


A minimum charge is made for each advertisement which covers up to five lines (anproxl- 
matry ay Sweaty tive words), Additional lines {approximately five words) are charged 


pro 
SEMIDISPLAYED advertisements are charged per single column cm to the nearest 


5 mm (1 in. 2-5 cm approximately). 
condis ONAL ES ) 


per insertion ara also quoted. These are given for advertise- 


ments to appear in three or more consecutive issues. They cannot be applled retro- 


spectively or for advertisements which are to appear at fi 


ortnightly or longer intervals, 


The cancessional rates are based on THREE INSERTIONS FOR THE PRICE OF TWO at 


the normal rates. 
wart pad TIME 


30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks 


ks have to be especially made for fully- or semi-displayed 


advertisements copy must reach us by 10,30 a.m. on Thursday of the week preceding 


publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of tha week of publication. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week of 


publication. 


These times are subject to alteration when bank holidays or any other reason make it 
ae to go to press earlier. Notice of any such alteration will ba given hereunder. 


NAGE 
ALL HEADINGS except 
Steuations Wanted 
Minimum covering 5 lines 
per line (5 words) fn addition 


SITUATIONS WANTED 

{including Training la Required) 
Minimum covering 5 It 

per line (5 words)’ in addition 


SEMI-DISPLAYED 
AH headings: 

per single-column cm 
(minimum 2 em single column) 


vote ot Siete ae a 


per eran colin nem 
(minimum 5 cm single column) 


Basle Concessional 


£3-60 
72p 


£2.40 
48p 


£540 £3°60 


Box numbers if required ~ Add the charge for one line at the relevant rate for cach 
insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 


Except where special arrangements exist ALL AVERTE ENTS whieh are charged 
according to the number of. lines they accupy MUST BE PREPAID 


All advertisements Intended for this supplement and aciui te BOX 
NUMBERS should be sent to the Classified Advertisement Department, Gea 
& Co (Publishers) Ltd, 151 Strand, London WC2R 1Jj. Telephone 01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 
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_ HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX _. £3,000-£6,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the t of job cha robe by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This works well because we have 
the breadth of experience that comes from epeclslisstion 
and regular contact with the partners of ali the best firms 
and because we maintain an efficient, pleasant and 


dependable service. 
£4,000-£5,500 


CITY — personal tax 
Too many vacancies to list. 

WEST END ~ personal tax . £4,000-~£5,500 
Great variety of vacancies with small, medium and large- 
sized firms. We can arrange a programme of interviews 
at short notice, 
LIVERPOOL STREET £3,008-£5,500 
Several clients including International firms seeks personal 
taxation seniors and semi-senjors. 

LONDON BRIDGE __ £ Neg. 
Large firm roggites Porsonal Tax Assistant with good 


experience. Also sm : 

WATERLOO £4 000--£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies, 

BAKER STREET to £6,500 
Vacancies for Seniors preferably with close company 
experience. Also, vacancies at Assistant level with several 


EUSTON A to £5,000 
Leading tax department seeks Tax Senior ~ opportunities 
for company tax. 


TRUST SENIORS -- City to £5,000 
Also Liverpool, Cambridge, Leeds, Manchester, £ Neg. 
TEMPORARY TAX urgent to £5 ph 


PERSONAL TAX SUPERVISORS/ 
ASSISTANT MANAGERS , c. £5,750 
Medium and large-sized practices seek experienced 
personal tax supervisors. 
PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London 
practice. Good technical ability and supervisory experi- 
ence important, S vacancies with other firms, both 
West End and City. 

TECHNICAL TRUST MANAGER 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO, 2 FOR SMALL TAX DEPARTMENT £7,000 
U.K. TAX COMPUTATIONS £5,500-£7,500 
INTERNATIONAL TAX COMPUTATIONS £5,700 
INSURANCE BROKERS: C.T.T.  £6,000-£7,500+ 


COMPANY TAX 


CORPORATION TAX to £12,500 
So far in 1977, there has been no slowing down in the 
steady flow of company tax vacancies within the pro- 


fession. 

NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required. Optimistic finalists 


should apply now. 

PROGRESS TO CORPORATE TAX _£4,000-£5,500 
Because of the exceptional shortage of company tax 
specialists, several of our clients have asked us to intro- 
duce personal tax seniors who wish to learn corporation 


c. £7,600 


to £6,000 


tax, 

CORPORATE TAX MANAGER - City £8,000 + 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY - City £6,500-£9,500 
MANAGER - medium-sized firm ta £6,500 


In the first instance, telephone or write to: John Walker, F.C.A. 


PROVINCIAL TAX VACANCIES 
BIRMING 


to £16,000 
Taxation Consultant, 
BIRMINGHAM £3,500-£6,000 
Personal/Company. 
Sl M £5,500 
enior + Manager ots 
LEEDS ant d Seni ; i ee 
and Senior vacancies, 
LIVERP to £6,000 


Assistant £4,000, Assistant Manager £6,000, 
MANCHESTER : to £7,500 


National firm — Tax Manager. Personal and company, 
Also Assistant and Senior vacancies with small and 
medium-sized firms, ~ £Neg. 

SOUTHAMPTO 


to £4,500 
Personal tax vacancies. 
SWANSEA/CARDIFE to £5,000 
Personal/Company. 
rat [Pe 1 Tax M 
ompany/Personal Tax Manager. £Neg, 
Personal Tax Assistant. £3,500 


HOME COUNTIES TAX 


BRIGHTON & HOVE ~ personal tax £5,000 
CROYDON -~ porsonal/company tax £4,000~£6,000 
IPSWICH ~ nersonal/close company » £6, 
RICHMOND ~ proga tax to £4,250 
SLOUGH C.T,T, £5,000 Technical £6,000 
GUILDFORD ~ personal tax planning to £5,000 
LEDON ~ personal tax senior 500+ 
WATFORD ~ Personal tax to £4,500 
WOKING - City firm relocating to £5,000 


Many more vacancies nation-wide, Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, LUTON, NEWCASTLE UPON 
TYNE, REDHILL, SOUTHEND TONBRIDGE, 


HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


-o (TAXATION on 
APPOINTMENTS) - 


TAX ASSISTANT 


to £6,000 


Our client, a leader in the engineering, shipping and fuel distribu- 
tion field wishes to appoint a Tax Assistant to join their small 


Tax Department. l 


The position involves reviewing, submitting and agreeing com- 
putations for approximately 40 U.K. subsidiary companies, 


Candidates need not necessarily be qualified but should have 
about three years’ experience of preparation of Company Tax 


Computations. 


In the first instance telephone or write to John Walker, F.c.a. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01~248 0441 


\ 


HEWITSON-WALKER 
(TAXATION | 
` APPOINTMENTS) | 


TAXATION 


ACCOUNTANT 
£6,500 — £8,000 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candi- 
dates should have had 2 years’-+-Company Tax Specialisation and 


some experience of overseas Tax, 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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FINANCE AND COMMERCE... 


Historical Reviews 
in Published Accounts 


The historical record, or ten-year review 
— call it what you will ~ is now an estab- 
lished feature in company accounts; but 
too often it is still a précis of profit and 
loss account and ‘balance sheet figures 
without any attempt to provide informa- 
tive comparisons. Mr John Wardle, LLB, 
chairman of Metalrax (Holdings), has 
something pertinent to say on the subject 
in his statement with the 1976 accounts. 

Referring to the ten-year review in 
the accounts, he draws attention to the 
rate of return achieved on assets. “The 
adequacy or otherwise of profits’, he 
writes, ‘can only properly be measured 
in relation to the resources at the dis- 
posal of the company, and it will be seen 
from the final column of the review that 
in 1967 the company made a profit of 
30°5 per cent on its net assets and‘ in 
1976 the company made a profit of 31-3 
per cent on its net assets, and that 
throughout’the whole period the profit 
before taxation as a percentage of net 
assets employed has never fallen below 
30 per cent.’ 

Mr Wardle suggests that ‘If British 
industry as a whole could claim the same 
record, the economic position of this 
country would be very different.’ For 
those who prefer percentage of profit 
to turnover as a company yardstick, it 
may be pointed out that in 1967 the per- 
centage was 9g per cent and in 1976 it 
was 11°6 per cent with the highest return 
in the ten years (12°5 per cent) achieved 
in 1975. Earnings per share is not a 
statistic included in the Metalrax ro- 
year record, although it was 5:54p in 


1976 against 3-43p in 1975. 


More detailed 


A far more detailed ten-year financial 
record than that provided by Metalrax 
is included in the report and accounts 
of Woodhouse & Rixson (Holdings) 
whose subsidiaries make forgings, rings, 
flanges, trailers and springs. From 1967 
to 1975 the record was impressive but 
in 1976 difficult trading conditions undid 
a lot of the good work. 

In nine years, earnings per share rose 
from o-s5p to 6-6p, but last year dropped 
to 2op. As a percentage of turnover, 
pre-tax profit rose from 3'6 per cent to 


12°4 per cent in’ nine years but dropped 
to 6 per cent last year; and the ratio of 
pre-tax profit to capital employed, after 
rising from 4'2 per cent to 35-3 per cent 
fell to 11-8 per cent. 

Dividend up from rp a share gross to 
3°6p was back to 3-2p (albeit the maxi- 
mum permitted on an increased capital) 
with the payment only covered 1:4 times, 
whereas the 3-6p of 1975 had been 
covered 2'8 times. 

Industrial recession leading to reduced 
demand and cramped margins ~ in fact, 
‘circumstances beyond the directors’ 
powers to control’ in the time-honoured 
phrase, which the chairman Mr M. S. 
Baker, MA, CEng, MIMechE, to his credit 
does not use — forced the downturn. 

What Mr Baker does is to make the 
point that ‘in the period 1975 to 1977, over 
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£2 million will have been spent by the 
group on new and replacement premises, 
plant and equipment’. 

Not all these projects have been com- 
pleted and their full profit potential ts 
therefore yet to be realized. But this com- 
paratively large investment for a company 
with turnover of {10-49 million and 
employed net assets of {4:39 million 
‘gives cause to believe that the group 
will progress as it has in recent years’. 


Board appointments 

Mr Baker suggests that the new manage- 
ment and operational structure adds to 
this confidence — at which point refer- 
ence needs to be made to new board 
appointments. In the past directors have 
come mainly from within the company 
but Mr Baker considers that it is neces- 
sary to broaden the experience base of 
the board with the appointment of 
further outside directors — who will not 
only help with board decisions ‘but, by 
acting as counsellors to the senior 
executives in the group and dealing with 
specific tasks, will be able to make a 
most valuable contribution to the group’s 
affairs’. 

Mr W. G. L. Dorking, ceng, rrmeche, 
FIProdE, MRAesS,. ‘a distinguished en- 
gineer’ and Mr John Hoffman, BCom, ‘a 
well-known economist’ have been ap- 


Energetic Accounting 


For as long as this column cares to 
remember there have been warnings of 
an energy shortage — whether reckoned 
in terms of coal, oil, electrical power or 
mere human physical effort. Mr David 
Steel, DSO, MC, TD, chairman of British 
Petroleum, joins the current round of 
forecasting with the statement that 
‘within the working life of most people 
and within the productive span of many 
projects initiated in 1976, there will be 
growing pressure on world energy sup- 
plies’. 

Reporting in his annual statement from 
the depths of knowledge of the North 
Sea oil situation, Mr Steel considers that 
‘even in Britain, the expected self- 
sufficiency in the 80s may not last much 
beyond 1ggo’. But he considers that 
‘there need not be shortages here or 
overseas, provided the necessary deci- 
sions are taken now — profits must be 
made and re-invested in the next few 
years, in order to develop new sources of 
both conventional and unconventional 
energy and to get it to those who need it’. 

Incidentally, for those who imagine 
British Petroleum has the bulk of its 
operations in the UK, it may be noted 
that over 80 per cent of sales of £13,045 


million is outside the UK, and before 
long 40 per cent of assets will be in the 
United States. These overseas activities, 
Mr Steel comments, have enabled the 
company to generate the resources and 
the skills which have made it possible 
for BP to lead the way in developing the 
North Sea. 

The BP directors’ report admits that 
the energy put into Sandilands and 
Morpeth represents ‘an advance in the 
search for a meaningful representation 
of the effects of inflation on a com- 
pany’s accounts’. BP supports the prin- 
ciples underlying the proposals ‘but 
believes that many problems remain to 
be resolved before a practical method of 
applying them can be developed’. 

In particular, ‘acceptability for price 
control and taxation purposes seems to 
be essential? and for the BP group 
specifically ‘it will be necessary to 
agree on the treatment of oil reserves and 
overseas assets’. 

It will also be important ‘to achieve a 
much higher degree of harmonization 
between the differing world-wide re- 
porting requirements, which place a 
particularly heavy burden on inter- 
national companies’. 
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pointed. Mr John Robinson, Bsc, ceng, 
MichemE, managing director of the 
Cocker Brothers subsidiary, has been 
appointed group chief executive, to allow 
Mr Baker ‘to spend more time on the 
development and further growth of the 
group’. 

Some shareholders may consider that 
the boardroom moves might have been 
better made earlier, but that they have 
been made now indicates a positive 
policy and attitude. Few shareholders, 
on the other hand, will be able to criti- 
cize the standard of the company’s 
reporting. 

Extremely well detailed and docu- 
mented, the report is highly informative 
without being fussy. Plain words and 
clear figures are allowed to inform - for 
which credit must go to the company’s 
secretary and also a full-time executive 
member of the board, Mr D. G. Barlow, 
BSc(ECon), FCA, who holds his. ground 
as a chartered accountant in the assem- 
bled company of engineers. 


Hall Overseas 


All rr associated companies of Hall 
Engineering (Holdings) are overseas, the 
nearest to the UK being BRC McMahon 
Reinforcements in ‘Tipperary. The 
Middle and Far East, Africa and 
Australia house the others. Although 
there is no reference to the fact under 
accounting policies or in notes to the 
accounts, the policy is not to take Hall’s 
share of profits earned by associated 
companies into the group accounts but 
only dividends received. 

It is left to the chairman, Mr R., N, C. 
Hall, to refer to the matter in his review 
with the accounts. In 1976, Hall re- 
ceived dividends of £342,000 compared 
with £700,000 in 1975. The reduction, 
Mr Hall explains, ‘does not reflect any 
disappointment in the overall earnings 
of these companies’. 

They all operate ‘in areas with exciting 
growth potential and where the choice 
lies in favour of retaining profits for 
continuing expansion rather than in 
payment of dividends especially when the 
benefits cannot be passed on to our own 
shareholders’. 

Not all the associated companies 
were successful in 1976. BRC Alfadl 
(Saudia) ‘failed to yield a profit because 
of local difficulties’ but is expected to 
return to profits soon. Another associate 
named PT BRC Lysaght Indonesia 
made ‘substantial losses because of the 
difficult economic conditions, coupled 
with congestion at the port of Jakarta’. 

All other associated companies ‘did 
well’ and by the end of the year, after 
receiving the dividends of £342,000, 
Hall’s share of total profits still available 
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for distribution had increased by just 
over £400,000. 

Apart from associated company divi- 
dends, the other components of Hall’s 
£3,364,000 of pre-tax profits for 1976 
were profits of £1,311,000 by UK sub- 
sidiaries and 1,711,000 by overseas 
subsidiaries. 

The group’s business is steelmaking, 
reinforcement and design, wire and wire 
products, steel stockholding and other 
manufacturing activities. 


Reorganization of 
Alexander Howden 


This is a year of reorganization and re- 
grouping for the Alexander Howden 
Group of insurance brokers and insur- 
ance companies. Group results for 1976, 
with pre-tax profits at {18-37 million 
against {10-79 million, reflect consolida- 
tion of the ‘old’ Alexander Howden 
Group companies with those of Halford 
Shead (Holdings) and Morice Tozer & 
Beck (Holdings) acquired during the year. 

Howden’s chairman, Mr K. V. Grob, 
reports that a degree of integration was 
effected in 1976-but the complete merger 
of all the brokerage operations only took 
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place from the beginning of the current 
year through the formation of Alexander 
Howden Insurance Brokers. Occupation 
late: this year of new London offices 
near Lloyd’s will enable the company to 
put together over 1,000 of the group’s 
City personnel. ‘We shall’, Mr Grob 
writes, ‘be inviting members to see the 
new operation later this year.’ 

The cost of a computerized message 
switching and data transmission system 
for use in the group’s new offices figures 
in fixed assets in the 1976 accounts - 
the cost being in new equipment pur- 
chases of {1-72 million. Equipment in 
companies acquired figures at £535,000 
and the combined items approach the 
opening figure of £2142 million, although 
sales of £545,000 offset total new costs. 

It is not surprising that with a con- 
siderable amount of international reor- 
ganization going on, the Howden 
accounts make no concessions to inflation 
accounting. But a note states: “We 
propose to start producing current cost 
accounting information with our 1977 
accounts when the equipping of our new 
premises will be complete and more 
progress may have been made in drawing 
up an acceptable standard.’ 





Squirrel Horn Goes Fishing 


When a sweets company buys a fishery it 
is not surprising that the chairman is 
moved ‘to stress that it is a perfectly 
straightforward investment; it is not a 
gimmick in any way’. The chairman is 
Mr John Hardy, the sweets company is 
Squirrel Horn of Stockport, and the 
fishery bought for £34,000 towards the 
end of last year is Kincardine Fisheries. 
The fishery is 60 miles north of 
Inverness and is mainly a salmon 
hatchery. This year some 800,000 salmon 
eggs will be put through the hatchery and 
there are plans to increase the number to 
over two million next year. “There is’, 
Mr Hardy remarks, ‘a ready sale for the 
eggs, which are sold just before they 
hatch, and in the longer term we are 
looking at the feasibility of taking some 
of the fish on to the killing size.’ 
Hatching and growing of trout is the 
other main activity and there are talks 
with the Highland Development Board 
with the view to both increasing pro- 
duction and providing an area where 
people can fish. ‘For approved schemes’, 
Mr Hardy reports, ‘we get a grant of 
50 per cent and can borrow the re- 
mainder at a realistic rate of interest.’ 
The Squirrel Horn intention is to run 
Kincardine Fisheries for a year or two 
and then decide if the scale of operation 
should be materially increased or whether 
the company should be sold. The 


purchase price paid is virtually fully 
covered by a valuation done on the house 
and land belonging to the company. 
The whole scheme is run by one man. 

There may well be many company 
chairmen and company directors feeling 
that Squirrel Horn have stolen a Scottish 
march in coming by its own trout water 
with the possible help of the Highland 
Development Board. But Mr Hardy is at 
pains in his statement with the Squirrel 
Horn report and accounts to emphasize 
the commercial aspects of the move - 
‘when sources of food are getting more 
difficult to obtain, and are certainly 
getting alarmingly expensive, it makes 
good sense to us that we should be 
involved in what we regard as one 
of the growth sections of the food 
industry’. 

The effect of consultancy work carried 
out in late 1975 and early 1976 enabled 
labour costs to be held despite an in- 
crease of some 18 per cent in the wages 
of hourly paid workers last May. The 
£23,800 cost of the consultancy work was 
charged against 1976 profits, Mr Hardy 
states, although the figure is not shown in 
the accounts. Shown, however, is a 
production development charge of 
£21,160 against £54,465 in 1975 -— 4 
charge which might possibly merit a 
mention in accounting policies in future 
years by way of permanent explanation. 
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Assessing 
the Market 


The Budget is dead, long live the Budget or Phase Three, or 
whatever other name that circumstances decree. The next 
Budget is that prescribed by the result of Phase III wage 
negotiations and the Budget after that by the extent to which 
the Government yields to or overcomes the pressures applied 
by its own political party in the autumn. 

The next Budget — the Phase III affair — is a difficult one to 
judge in investment terms. Some economists suggest that pay 
settlements will average 15 per cent in the 1977~78 wagé round 
and that on such a basis single figure inflation by the second 
quarter of 1978 is highly unlikely. 

More than that, there is the distinct possibility — or rather 
probability verging on certainty — that Phase III confrontation 
will increase the strike element in industry. But that factor 


apart, the best that some economists can see in the inflation 


rate is something between 10 per cent and 12 per cent by the 
middle of next year, even given a slow down in the rate of the 
advance in commodity prices and maintenance of sterling in the 
foreign exchange market. 

And on that point there are Phase III problems. It is 
granted that whatever Phase III contains, the effects in money 
and pressure terms will hardly be felt until the turn of this year. 

-But should Phase II negotiations prove protracted and lead 
to confrontation rather than agreement, and to settlements that 
make a nonsense of the conditional element in the Budget, 
sterling could come under selling pressure again. That in its 
turn could have effect on the unscrambling of the 1976 high 
interest rate structure. 


Power behind the advance 


Currently a 9} per cent Minimum Lending Rate and an 
inflation rate in the 19 per cent region by mid-year suggests 
that the unscrambling process may have gone far enough. But 
it 1s certainly a fact that falling interest rates more than anything 
else, including Mr Healey’s budgetary efforts, have been the 
power behind the stock market advance — obviously in the 
gilt-edged market and sympathetically in equities. 

Just how difficult it was to judge the market immediately 
after the Budget was shown in the immediate comment from 
one leading and highly respected stockbroking firm that the 


gilt-edged market’s initial reaction to the Budget was ‘likely to © 


be favourable’ but that uncertainties remained. - 

As the comment was circulated (with commendable prompti- 
tude on the day after the Budget) the long end of the market 
soared three points and there were full point gains in ‘the shorts’ 
because the banks reduced their base rates, the discount 
market signalled another MLR reduction and the Bank of 
eae confirmed the signal with a full point cut the following 

ay! i 

A Treasury forecast of variable income Government bonds 
crowned everything. 

The brokers suggested that it would be wise to look for the 
low point for long-dated gilt yields in the 12-124 per cent range 
in the late summer or early autumn. But three and a half point 
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rises at the long end in two days immediately following the 
Budget tended to overtake that longer range forecast, 

Similarly, it could be held that if the rise in the gilt-edged 
market has already gone as far as it is likely to go on the basis of 
known conditions, the scope for major further increase in 
equities is limited. That could be particularly so in view of a 
prospective fall in the rate of growth of company profits. 

The equity market has risen 6o per cent from the October 
1976 low point. There can be a case made out to suggest that the 
market can still be regarded as undervalued on a medium term 
view, but if the decline in interest rates has gone far enough, 
and if Phase III negotiations-cum-confrontation lead to 
industrial problems, it is difficult to see a great deal of scope for 
substantial equity price progress in the next 12 months. 

Above the economic, monetary and industrial assessment 
must be placed the political assessment. How long will the 
obviously fragile Labour-Liberal arrangement last, and there- 
fore how long does the Government last? 

Traditionally the markets are supposed to look six months 
ahead, but the view seems to have been foreshortened of late. 
With Phase III uncertainties and also political doubts ahead, the 
‘Sell in May’ view expressed in this column two weeks ago 
begins to hold substance. ; 

There may only need to be a whiff of Stage III trouble and 
some of the supposed confidence of the markets, both gilt- 
edged and equity, could evaporate. Not all — but some. For the 
time being, there may well be a tendency for money to stay in 
the markets; but May is not far off and the testing time for 
both markets approaches. 


Gilt-edged 


Following so steep a rise in prices at the long-dated end of the 
gilt-edged market, reaction was inevitable once the Bank of 
England signals of “enough is enough’ were acknowledged. The 
immediate post-Budget jump was the kind of rise that signals 
the end of an upturn. 

Money may now consolidate in the low coupon medium- 
dated stocks such as: ) 


Yield Yield ~1977 
Price Interest (Red'n) High Low 
Funding 64 per cent 1985-87 78ixd 8:26 9-90 80% 662 
Treasury 5 per cent 1986-89 623xd 7:95 1036 64, 53% 
Treasury 84 per cent 1987—90 80Z 1053 11-47 824 673 
Funding 5% per cent 1987-91 628xd 9:19 11°06 63% 534 


Equities 

The toy industry invariably attracts investment attention at the 
Christmas season and that alone probably makes ‘Prospects for ` 
the Toy Industry’, issued by the Investment Research 
Department of stockbrokers Grievson, Grant & Co, invaluable 
now when the heat, so to speak, is off. 

The research view is that UK manufacturers will achieve a 
higher proportion of turnover and profits overseas. 

At home, sales will be increasingly dominated by the opera- 
tions of the large multiple store groups. Sales will possibly rise 
Is per cent or more in value, with the major toy groups doing 
rather better than that if they win an increased share of the UK 
market as well as expanding their export and overseas sales. In 
sales terms the four biggest companies are: 


+ Price Cover Yield P/E 
Lesney Products 5p shares . 58 65 62 °47 
Dunbee-Combex-Marx 10p shares .. 229p 3-4 6-7 7:4 
Airfix Industries 20p shares 46p 43 96 6-2 
Mettoy 25p shares 32p 3-8 9-0 4-8 


Lesney. From the ‘Matchbox’ diecast car models, the group 
has developed into a wide-ranging toys group with the 
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accent on diecasting. Plastic construction kits have been 


introduced. 


Dunbee-Combex-Marx. 'Trade names in this major group 
include Hornby, Scalextric, Playpeople, Pedigree, Sundy dolls 


and Yo-Yo. 


Airfix. The group’s range of products is in plastic construction 
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kits and allied products, including pre-school toys, plus the 


Dinky Toys, Meccano and Triang Pedigree range. 


Mettoy. This company with its ‘Corgi’ products is a com- 
petitor of Lesney. Beyond that range the group is concerned 


with ‘Wembley’ vinyl footballs, beach balls and hand balls and 


more recently flying model aircraft and kites. 





SINGLE PREMIUM 
GUARANTEE 

Single premium policies, linked to gilt- 
edged funds, have been coming thick 
and fast from life offices. An important 
advantage of any single premium bond 
is that 5 per cent of the original invest- 
ment can be taken each year for 20 years, 
with the tax liability being deferred 
until the bond is cashed. 

A bond with a difference comes from 
the Provincial Life-Assurance Co since 
this offers a guaranteed minimum return. 
For instance, if withdrawals of 5 per cent 
per annum are taken, the guaranteed 
minimum cash value after 20 years is 
tso per cent of the original investment 
(in addition to the 100 per cent already 
taken). On the other hand, if withdrawals 
are not taken, the guaranteed minimum 
cash value after 20 years is 250 per cent. 

The Provincial stresses that the bond 
is not restricted to 20 years; it can be 
cashed at any time. And, the guarantee 
after 20 years is only a minimum; the 
actual cash value could be significantly 
higher. 


LOWER REPAYMENT COSTS 


Friends’ Provident Life Office has pro- 
duced new leaflets for its two ‘bonus 
reinforced’ life assurance policies for 
repaying house purchase loans, showing 
significantly lower premiums required 
to repay a given loan. This has been 
achieved by being able to assume a 
higher rate of bonus in the calculations. 

In the past, with a bonus rate of £4 per 
cent per annum, Friends’ Provident was 
assuming a bonus of three-quarters of 
that rate, ie £3 per cent. Now, however, 
with a bonus rate of £4.40 per cent per 
annum, the office is assuming a rate of 
£3°50 per cent per annum. Thus, there 
has been a Io per cent increase in the 
rate of bonus, and the percentage of 
bonus assumed for these purposes has 
been increased from 75 per cent to just 
under 8o per cent. 

Reductions in premium have been 
made for both the office’s low cost en- 
dowment mortgage plan and its ex- 
tendable mortgage policy. The latter has 
a number of useful options for a house 
purchaser. If, for instance, a new or 
larger mortgage is required on moving 
house or on improving the property, 
new endowment assurances can be ar- 


ranged to cover the increase in mortgage, 
subject to a maximum amount of the 
original policy, or £15,000, whichever is 
the smaller. 

If necessary, within limitations, the 
term of the policy can be extended. ‘This 
can be helpful where a policyholder 
moves house and arranges a fresh mort- 
gage running beyond the expiry date of 
the original term. Also, the temporary 
benefits used to ‘reinforce’ the bonuses 
under the contract may be converted 
into endowment assurance. 


‘BONUS REINFORCED’ 
WHOLE LIFE 


For capital transfer tax purposes, whole 
life assurance, written on a trust basis 
for children, has much in its favour. 
Not only, in this way, is a tax-free fund 
built up which can be used to pay 
capital transfer tax liabilities at death, 
but the premiums will be eligible for the 
statutory relief of income tax. Further- 
more, they may very well count as 
‘normal expenditure’ for capital trans- 
fer tax purposes, and thus not affect the 
annual transfers which are exempted 
from capital transfer tax. 

While a profit-sharing contract should 
give the best value for money, there is 
the drawback that, for a given premium, 
cover will be quite low at the outset. 
Combining a conventional profit-sharing 
policy with decreasing term assurance 
can overcome that problem. The course 
adopted by the Commercial Union 
with its ‘low cost’ whole life assurance 
is to incorporate decreasing term as- 
surance with premiums ceasing at age 
75. This produces a level claim value 
on the assumption that the current bonus 
rate of {4-60 per cent per annum, com- 
pounded triennially, is maintained during 
the currency of the decreasing term 
policy. Naturally, if there is an increase 
in the bonus rate, this will raise the level 
of cover provided. Equally, if the bonus 
rate should be reduced, the level of life 
cover would drop. 

The Commercial Union is prepared to 
quote on the basis of an assumed bonus 
rate lower than {4-60 per cent, if re- 
quired. Also, it will quote for other 
combinations of the two contracts, such 
as for the decreasing term policy to 
cease at ages 60, 65 or 70, instead of 
the usual age of 75. In its standard form, 


the contract produces a lower premium 
than a conventional non-profit policy 
for those under the age of 60 at inception. 

Two years ago, the Commercial Union 
made a modest increase in its bonus 
rate. The next declaration of bonus will 
be made in 1978. 


GUARANTEE OF QUALITY 


An average increase of about 15 per cent 
in the cost of rough diamonds, clearly, 
will work its way through and increase 
the prices of loose polished diamonds — 
which, increasingly, are being bought 
for investment purposes. They have the 
great advantage that they are traded 
internationally, and thus are a first-class 
‘hedge’ against the devaluation of ster- 
ling. But they are one form of internation- 
al investment where the ‘dollar premium’ 
does not have to be paid. Provided an 
investor lodges his diamonds with a bank 
in the Channel Islands, VAT does not 
have to be paid in respect of a purchase. 

For an investor with little or no knowl- 
edge of diamonds, there is the problem 
that so much depends on the cut, clarity 
and weight of a diamond. An individual 
with little or no knowledge of diamonds 
may be worried that, unknown to him, 
he is not receiving value for money. To 
try to overcome this problem, Amal- 
gamated Diamond Brokers, through a 
firm of Lloyd’s brokers, arrange for 
those for whom they buy diamonds to 
have insurance on a three-year basis 
for, initially, the purchase price plus 
30 per cent. 

Not only is there ‘all risks’ cover on 
the diamonds, but also the purchaser 
has an indemnity for incorrect grad- 
uation resulting in a difference of value 
between a stone of like weight and 
quality as described in the graduation 
certificate and the actual stone delivered 
to the insured by the diamond brokers. 
Currently, on expiry of the initial in- 
surance, renewal can be arranged for 
a further three-year period — when the 
sum insured might be the current cost 
of purchasing a like diamond, plus 30 
per cent. 

This is a form of ‘longstop’ which is 
likely to meet the needs of investors who 
feel that it could be useful for part of 
their portfolio to be invested on a rela- 
tively long-term basis, for capital ap- 
preciation, in gem diamonds. 
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In his annual statement to shareholders the Chairman 
points out that although sales increased by 18.5% it was a 
difficult period for many of the Group’s markets and it was 
not possible to maintain the record of increases in profit for 
the tenth consecutive year. Mr. Hodges also states: 

‘The level of profit in the United Kingdom has been 
maintained, but we failed to achieve a breakeven situation in 
Belgium. A continuation of a depressed economy, with rigidly 
controlled prices amounting almost to a price freeze when 
many overheads were statutorily increased by indexation 
meant that our efforts to open up these new markets are taking 
longer to reach profitability than we had estimated. 

A further adverse factor of the year was the fall in the 
value of the Pound. Significant increases in costs arose for 
imported items. Much more important, however, was the 
substantial increase in the sterling equivalent of net losses 
overseas. 


OYEZ Publishing achieved steady progress throughout the 
year in all of its three divisions — Solicitors’ Journal, Forms 
and Book Publishing. 

OYEZ Press showed continued growth against a background 
of an indifferent market. Our policy of expanding into 
specialised printing markets with a highly trained sales force 
will be continued in 1977. 

Bradley & Son (specialist colour printers) and its subsidiary, 
Charles Elsbury Plates Limited, were acquired in the second 
half of the year, and made steady progress and should provide 
a realistic contribution to profits in 1977. 
OYEZ Stationery which had a generally depressed year is 
looking forward to an improvement in its market position in 
1977. 

OYEZ Services has had a most successful year showing a 
considerable improvement in its contribution to Group 
profits. 


Summary of Results 


Year ended 31st December 
Turnover 


1976 


Profit before taxation 
Taxation 


£1,223,657 
638,175 


£585,482 
£431,140 
5.23p 


Profit after taxation 
Dividends à 


Earnings per ordinary share 


Copies of the Annual Report, containing the Chairman’s Statement in fi ull, obtainable from the Secretary, 





The Solicitors’ Law Stationery Society, Limited 


Oyez House, 237 Long Lane, London SEI 4PU. ? pe 
- PRINTING, PUBLISHING, STATIONERY, OFFICE MACHINERY, COMPUTER AND PROFESSIONAL SERVICES, CONFERENCES AND SE 


“We are confident that 
the future prospects of 
the Group are very good?’ 


solicitors is being extended by opening new branch offices in 


£16,995,368 
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R. A. Hodges, Chairman 


























Geographical coverage for our general services to 


Norwich and Bristol. 


OYEZ Reprographics increased sales in the Machine Division 
by some 20%, but the anticipated overall improvement in this 
Company did not materialise. The range of copiers has been 
further extended and our sales force has been strengthened. 
OYEZ International Business Communications maintained its 
position as one of the leading conference producers. However, 
the number of conference days held in the United Kingdom 
was reduced, thus depressing profits. 


Our objective during 1977 will be to promote new 
subjects for the home market and to develop furtherin à 
overseas conferences. 


Overseas Operations. The Belgian economy, combined with 
legislative controls, has not enabled us to achieve our modest 
profit forecast although a breakeven situation is envisaged 

in 1977. 

FUTURE PROSPECTS. 

Although 1976 has undoubtedly been one of the most 
difficult years the Company has faced, we are confident that 
the future prospects of the Group are very good. Our rate of 
expansion and development will naturally be affected by our 
national economic situation, but in this most difficult of years, 
which has had serious adverse effects on many of our 
competitors, our home market has at least maintained its 
profit record. 

Our development into Europe is a very necessary move 
for the Group’s future prosperity, and through our existing 
companies will be further strengthened by joint ventures in 
publishing and an extension of our conference activities. 

The current trading climate overall does not indicate 
any dramatic improvement for the current year but we hope 
to see a return to the profit levels we enjoyed in 1975.” 


1975 
£14,346,010 


£1,340,421 
718,072 


£622,349 
£372,067 
5.72p 
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more than luck 
to save this child 





Not much wrong with him, you'd say. 
A beautiful child. 


But in his arms, his legs, everywhere 
in his body, muscular dystrophy is 
taking its ever-growing toll. 

Last year he was unable to run. 
This year he has difficulty in standing. 


All too soon he will be so weakened 
that even the most simple of infec- 
tions may prove fatal. 


This is Muscular Dystrophy. As yet there 
is no answer. And without continuous 
research there never will be. 


THE ANSWER MUST BE FOUND. 


Help us to help the utterly helpless. 
Please tell your Clients about us. 


Muscular 
Dystrophy 
Group ss 


Nattrass House, 35 Macaulay Road, London SW4 0QP 
Telephone: 01-720 8055 Registered Charity No. 205395 
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Specialized Tuition for the 


Examinations of the 
Institute of Chartered 
Accountants 





At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


%* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

* A acns of coaching until successful. 

x Helpful, up-to-date study notes, mostly in printed 

et-sized booklet form. 

%* Adequate test practice and tutorial criticism. 

x% Invaluable self-examination questions. 

X Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the standard of accounting services and 
to encourage study in the increasingly important field 
of business administration and organization respec- 
tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 
in which interested. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Write for details to The Principal, B Mendes, 
B.Sc.(Econ.), F.C.A,, Department A13E, Metro- 
goien College, Aldermaston Court, Reading 

G7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore 
Moorgate, London EC2Y 5EJ. 
TeL 01-628 2721 


STUDENTS 


We can supply 


treet Avenue, 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘Pep’ Courses 
—to assist students in 
areas of 

Week-end 

‘Punch’ courses — for 
intensive concentration . 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 





Member of the ABCC 
Accredited by the CACC 





All Your Exam Study Books as 


Required by Your Syllabus — 


Either by Post or Personal Call 


at the City Library 


Students’ Bookshop 


E 


GEE & CO (PUBLISHERS) LIMITED 


151STRAND, LONDON WC2R 1JJ 


Also available \.C.M.A & A.C.C.A. 
Publications for the personal 


shopper only 
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It was interesting to hear a surprised 
voice on the radio wondering why the 
newspapers had not made more of the 
Chancellor of the Exchequer's recent 
_hint of another ‘budget’ in the autumn. 
Confirmation of the blatantly obvious 
hardly ranks as compelling news in 
print, no matter what it may be on the 
EAI. 

Sinsof omission and commission were 
equally divided in Mr Healey’s March 
Budge. as they inevitably had to be 
if the eventual pattern of policy was 
to be determined not by what Mr 
Healey considered should be done, 
_ but by what the trade unions would 
allow him to do. 



























immediately unknown quantity in the 
stock market equation, although not 
so’ noticeably in the foreign exchange 
market where there are other more 
technical matters afoot. 

In stock market terms, the FT 
Index has been under 400 and al- 
_ though there may have been tax year- 
end influences in that situation, the 
_ fact that the equity market has been 
Weak since the Budget, and in anti- 
Cipation of more Budgets to come, 
cannot be denied. 















aa 


me. STERLING 


“In the foreign exchange market there 
continues to be a determination on 
the part of the Bank of England, 
acting on Treasury policy, to keep 
ling under 1-72 against the US 
ollar. The extreme arguments that 
sterling should be allowed to rise as 
a means of reducing internal in- 
lation, or on the other hand that the 
hould use the market to rake in 
much ‘hot money’ as possible, may 
e met in the middle by the Bank's 

rent decision that 1-72 is the 


to hold and that ‘hot money’ 
oS eee 
ya aked in. l 
inflation would seem, 
conditions, to be a far 
goal than piling up 
serves which, with 
rol f sterlin 
y t thov 
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= The tussle between Mr Healey and i 
the trade unions has become ‘the 
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| sterling must remain weak to provide 


a competitive edge to British exports 


_ though exporters insist that price is 


not the vital export factor. 


RIGHTS ISSUES 


Guest Keen & Nettlefold’s £68 million 
rights issue announced before Easter 
was gratefully received by investment 


institutions. Some of them have been > 


a shade perplexed about the state and 
prospect of the equity market, but 
were moving towards the view that 
it must be right to buy with the index 
down around the 400 level again. 

Should money be switched from a 
fading gilt market into an apparently, 
though not certainly, atttactive equity 
market was the question furrowing 
many financial brows. 

Then along comes a big rights issue 
in a company that figures on virtually 
every institutional investment list to 
solve one immediate problem. There 
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are institutional h 
issue surge in the 
Automatically takin 
saves a lot of 


decision-making, and what is mòre- 


costs nothing and 
some underwriting 


POLITICAL PLOY 


Forecasting the inevitable has always 
been a useful political ploy, but it isin 
danger of becoming more widely 
followed. The city editor who ex- — 
clusively forecast the withdrawal of — 
the National Savings 16th issue from 
the end of March, when availability for 


a set term ending o 


a key point emphasized in the original pi 


issue, was aped by 


demanding a reduction in building 
society rates as a result of their 
Association's April 15th meeting when | 
building society rates had become | 


almost grotesquely 


Rates and Prices 


Closing prices, Tuesday, April 12th, 1977 


Bank of England Minimum Lending Rate 


Jan. 7,1977 .. 14 % Mar.10,1977.. 11 % 
Jan.21,1977 .. 134% Mar.18,1977.. 104% 
Jan. 28,1977 .. 124% Mar.31,1977.. 94% 
Feb.3,1977 .. 12 % April7,1977 .. 94% 


Finance House Base Rate 
April 1st, 1977, 113% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


FT Industrial Ordinary Index 
April 12th, 1977, 407-9 
Treasury Bills 
Feb.4 .. £11:2286% Mar.11.. £10-3011% 
Feb.11 .. £11-1696% Mar.18.. £ 9-3520% 
Feb. 18 .. £10-9284% Mar 
Feb. 25 .. £10-7662% , 
Mar.4 .. £10-6676% 
















il7 .. £ 8-5179% 


Money 
Daytoday 7 -9% 
7days .. 83-88% 
Trade Bills 
1month .. 104% 
2months .. 10 % 
3months .. 937% 


Three Months’ Rates ~ i 


Local authority deposits .. 
Local authority bonds 
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may even provide 
income. 4 
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the Chancellor in _ 








out of line. 














Rates S 


Bank Bills 

2 months . 8434-841% 
3 months 843-8147% Se 
4 months 8-87% 
6 months 85-87% 


Sterling deposit certificates : : 835-831% 


Euro-sterling deposits 
Euro-dollar deposits 
Inter-bankrate .. 


Foreign Exc 


NewYork .. 1-7192 
Montreal .. 1-8100 
Amsterdam.. 4-2550 
Brussels .. 62-7250 


Em] 
ii ae Gilt-edged 

Consols 4% a4 F te oe Treasury 134% 1997 
Consols 23% .. 3e 20 Treasury 94% 1999 
Conversion 34% .. 308 Treasury 9% 1994 
Funding 33% 99-04 ., -. 34 Treasury 84% 84-86 
Funding 54% 78-80 =.. 914 Treasury 84% 87-90 
Funding 54% 82-84 .. sa 86 Treasury 34% 77-80 
Funding 53% 87-91 © tay «+ 62 Treasury 34% 79-81 
Funding 6% 1993 «Sam aoe >" 59 Treasury 5% 86-89 
Funding 64% 85-87 ree 7. 772 Treasury 54% 08-12 
Treasury 13% 1990 .. .. 1068 Treasury 23% 







Treasury 123% 1993... 


- 


Jan. Feb. Mar, April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82:9 83:3 83-€ 844 848 85:3 85-6 86:3 86-8 88:0 883 88-7 ; 
1973 89-3 89:9 90-4 924 92-8 933 93:7 94:0 94-8 96-7 97-4 981 

100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 

119-9 121-9 124-3 1294 134-5 137-1 138-5 139-3 140-5 142-5 144-2 14 


War Loan 33% |. 


Retail Price Index (Jan. 1974=100) 


El- 

o% G 

93 -94 % v 

94 -93 % i 

A 5 -54 % t 

83 -818% 

hanges - 
Frankfurt .. 4-0900 a 
Milan .. 1525-75 A 
Oslo x: 9-1225 4 


Pais .. 85400 i 


Copenhagen 10:3100 Zürich .. 4-3450 


7 «. 1042. 
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LETTERS TO THE EDITOR 


VAT: A Plea for 
Economic Sanity 


Sir, — My normal instinct is to state a case and leave its develop- 
ment to the reasoned argument of others, but I should appreciate 
the opportunity to correct the distortions introduced by Mr 
Holland (March 31st) to allow this process to operate. 
Without any supporting evidence, he asserts that I com- 
pletely misunderstand the way in which VAT works. Nothing 
could be further from the truth. I admire Mr Holland’s verve 
and tenacity in fighting for the simplification of VAT, but I 
must rebut his conclusions stemming from his original false 
premise. j ra 
If my paper is studied carefully and in the order the points 
arise — an important proviso — the following facts emerge. 
Simply to set the scene, I did a reasoned assessment of a deli- 
berately limited field (under 18 per cent of the total registered 
persons, and possibly one-half of small trader/operators who 
were my main concern). Mr Holland, not I, chose to treat this 
as the total saving proposed by me. It is, however, interesting 
that, if extrapolated in the light of my proposals, these figures 
come close to his quotation of possible savings in Customs 
and Excise costs. of 
My first proposal was a reduction of the rate within the pre- 
sent VAT field to a straight sales tax. Any increase in taxable 
outlets lies entirely in Mr Holland’s imagination. ah 
Not only do I understand the operation of VAT but, what 
is even more important, I appreciate what is possible under the 
current political climate and our membership of EEC, It will 
be seen that my preferred revision meets precisely Mr Holland’s 
desired ideal: ‘It would reduce costs by removing all input tax 
from the scene and restrict output tax records to those directly 
relating to the yield from the tax and increases the yield by 
restricting avenues of fraud.’ Š; 
If these proposals can produce results, and only reasoned 


argument can determine this, I should be happy to be the tinker 


who started the process. 
Yours faithfully, 


Caerleon, Newport. E. W. SWEETING. 


English Institute's PEI Results 


Sir, — Mr M. T. Harmer tried to answer what has gone wrong 
im accountancy education (March 31st) whereas, to some of us 
it seems that for the first time the Institute of Chartered Ac- 
countants has ‘got it right’. While I wholeheartedly endorse 
some of the remarks made by Mr Harmer, I cannot but question 
the accuracy of two important points that he raises: 


(i) Mr Harmer states that the period of study and other leave 
_ has increased to almost 50 per cent of the three-year train- 
ing contract and he attributes the present failure rates in 
part to the fact that students are not getting the right mix 
of practice and study as a result. But this is just not true. 
The maximum study leave that a student is allowed is 26 
weeks. Add to this holidays and he is away on leave for 
just 35 weeks in three years — 22-4 per cent, not 50 per cent. 
Under the ‘old’ system, students under five-year articles could 


have been away for a total of 67 weeks in their training - 
25°8 per cent. Clearly Mr Harmer’s claims are not right in 
this respect, and consequently his theory falls down. 

(ii)The second claim is that students rely too heavily on a ten- 
week ‘cram’ to pass their exams. This is certainly not en- 
couraged by any of the leading firms of tutors whose 
courses are of 11 to 12 months’ duration involving a con- 
siderable amount of home study in the student’s own time. 
My own employers insist that students who are not ad- 
equately prepared before the final course defer their attempt. 
The sentence quoted from Chart Tutors’ letter is just 
not representative of the whole spectrum of accountancy 
education. 


Furthermore, in defence of the students themselves, the 
examinations having been made much more difficult, many 
students realize the demands being made of them and they do 
spend their time wisely, in many cases allocating holidays to 
their studies. À 

No, it is too easy to blame the system or the tutors or the 
students. I agree with my colleague, Jeremy Hanley, when he 
says that the demands made on the profession are more strin- 
gent-and this is reflected in the examinations. And, personally, 
I believe that these examinations should be designed to sort out 
the wheat from the chaff even if, in so doing, we create a pro- 
fession which is open only to those to whom one can apply the. 
maxim nascitur non fit. We cannot possibly predicate the 
future of our profession on the basis that all who aspire should — 
succeed — there must be many who will fall by the wayside and — 
perhaps, instead of decrying these ‘abysmal pass rates’, we — 
ought to be saying that they reflect the fact that professional 
qualifications do not come cheap. 

If we do this, of course, then we must do something to 
establish a ‘second-tier’ diploma for those who reach a given 
standard but are found lacking when it comes to entry to the 
Institute of Chartered Accountants. This, it seems to me, is 
the real issue that emerges from the exam results. 

Yours faithfully, 
SIMON T. CARREL, 
Senior Lecturer, 
FINANCIAL TRAINING (LONDON) LTD. 
London W1. 


Taxing Car Benefits r 


Sir, — Further to Mr E. Gordon Williams’ letter in your issue — 
of March 24th, I think that in practice no person will permita 
variation of his or her taxable capacity without understanding 
the basis of any change in a notice of coding by the taxing 
authorities. 

By that, I mean that if the individual user of a company car 
has been in the habit in the past of contributing to his employer’s 
costs in respect of private mileage or the benefit accruing 
from the use of the car privately, then that individual will 
wish, quite properly, to agree what in the year ahead is to be 
deducted from the fixed charges (ie, cash equivalents) set out in 
Schedule 7. | 

If, however, in the light of the new arrangements, his employer — 
decides to discontinue the practice of asking for contributions — 
towards the private use of a company car, then the Schedule 7 — 
fixed charges would seem to apply without change. But, of course, 
the employer loses a possibly significant contribution towards 
his company car costs and the Inland Revenue gains. 

I am almost tempted to add ‘as always’, but perhaps I had 
better not! 

Yours faithfully, i 
Northwood, Middlesex. D. A. TRIGWELL. J 
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Aggregation of 
Separate Businesses 


Registration for VAT purposes, under the Finance Act 1972, 
is of taxable ‘persons’ and not of the separate businesses carried 
on. It follows that a single VAT registration covers all the 
business activities of the registered person (see, eg, Customs and 
Excise v. Glassborow, The Accountant, June 27th, 1974). 

In the first of two further cases coming before VAT Tribunals 
on this point, the appellant — a married woman — was registered 
with effect from April rst, 1973, in respect of a car-hire business 
formerly carried on by her husband, who had been adjudicated 
bankrupt in 1971. She was also the beneficial owner of a ladies’ 
hairdressing business, carried on from separate premises and 
under a different name. The turnover of the hairdressing busi- 
ness was less than £5,000 per annum. : 

There was some evidence to the effect that the appellant had 
attempted to conceal the existence of the hairdressing business, 
and when the Commissioners of Customs and Excise became 
aware of it they raised an additional assessment in respect of the 
hairdressing takings from April 1973 to December 1975. The 
appellant disputed the aggregation of the car-hire and hair- 
dressing businesses for VAT purposes, but the Manchester VAT 

' Tribunal concluded inescapably upon the facts of the case that 
the appellant was herself carrying on both businesses and that, 
on the authority of Glassborow and other decisions, the takings 
of both were aggregable for VAT. 

The second case, before the London VAT Tribunal, con- 
cerned the proprietor of two launderettes, who had mistakenly 
assumed that he was not liable to register in respect of the 

smaller of the two, whose takings in isolation did not amount 
to £5,000 per annum. He claimed that he had not fully under- 
stood all the VAT documents which he had received, and that 
he had received no Customs and Excise instructional visit. The 
Tribunal, while having no alternative but to confirm an assess- 
ment in respect of the undeclared takings of the second launder- 
ette, expressed the hope that the Commissioners would allow 
ample time for payment of the arrears; the appellant, they 
concluded, had acted in good faith throughout. 


Mrs Margaret Padmore v. Customs and Excise (MAN/76/163, 
February 8th); Scanes v. Customs and Excise (LON/76/209, 
March rst). 


‘Business’ of Trade Association 


The objects of a trade association included ‘to promote and 

, protect the commercial interests of its members and of the 
community — and it had elected (under section 45 (2) of the 
Finance Act 1972) for the provision of the advantages of mem- 
bership to be regarded as carrying on a business for VAT 
purposes. ; 

A major activity of the Association was its annual Christmas 
‘Festival of Lights’, involving the erection of special illumina- 
tions along about three-quarters of a mile of trunk road where it 
passed through the main shopping centre. It was argued (and 
the Commissioners of Customs and Excise did not dispute) that 
these illuminations were a means of bringing additional custom 
to the area. ` 

Separate accounts were kept for the ‘Festival of Lights’, the 
cost being defrayed largely by a suggested scale of contributions 
from traders along the route according to their shop frontage. 
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Not all of those who contributed were members of the a ssocia- 





nationally-established chain stores) which did not contribute. 
The Commissioners of Customs and Excise disputed the de- 
duction of VAT input tax on the provision of illuminations, 
arguing that VAT on activities financed by way of donations 
was not incurred in the way of business. 

Allowing the association’s appeal against this decision, the 
London VAT Tribunal held as a fact that the main purpose of 
the association in providing these illuminations was to promo e 
the commercial interests of its members; on the evidence, it was 
these members who subscribed the greater part of the cost of 
the festival. That the illuminations also benefited other traders 
was a subsidiary purpose and consideration. k 


Sittingbourne, Milton & District Chamber of Commerce v. 
Customs and Excise (LON/76/178, January 28th). - 
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Building Materials 


No useful purpose would be served by attempting an exhaustive 
definition of ‘building materials’, in the view of the London 
VAT Tribunal. Building materials are in constant course of 
development, and the correct test is the use made of any pat ti- 
cular substance in the particular case — a question of fact. a 

The Tribunal allowed the deduction of VAT input tax in- 
respect of rubber-backed carpeting laid on concrete floors in a 
block of flats to meet the requirements of the local authority 
under the Building Regulations for sound insulation. The 
University of Hull case (The Accountant, December 11th, 1975) 
was distinguished on the ground that no point was taken in that | 
case under the Building Regulations, nor did it appear from that | 
decision that there was any evidence before the Tribunal of the 
plans or drawings to which that building was to be construct ed. 

While not seeking to lay down any decision which would 
necessarily apply to any other case, the present Tribunal con- 
cluded that the rubber-backed carpet met the requirements of | 
the local authority, in plans passed by them, for sound insula- 
tion, and on the facts of the present case should properly be- 
regarded as a building material. s 


Westbury Development (Worthing) Ltd v. Customs and Excise. 
(LON/76/183, February 15th). . 


Fire Service Canteen Not A ‘Club’ 4 


Messing facilities at the Nottingham central fire station have 
been held not liable to registration for VAT purposes. ‘Though 
these facilities were provided under the title of ‘Nottingham 
Fire Service Messing Club’, no formal organization or other 
normal attributes of a ‘club’ in fact existed, and the 
Manchester VAT ‘Tribunal was unable to find that there 
existed anything in the nature of ‘a club or an association — 
providing facilities for its members’ within section 45 of the 
Finance Act 1972. 

The arrangement was that the Nottinghamshire Fire Brigade, — 
as the employing authority, accepted responsibility for the 
provision of cooking facilities and for the appointment and 
remuneration of an individual designated as mess manager. 
Firemen booking on duty for each shift were asked whether they 
wished to take advantage of the messing facilities available; 
supplies were then purchased (unless already in stock) and the 
appropriate proportion of the cost charged to each individual. 

The Tribunal observed that the activities of this so-called 
‘club’ amounted to nothing more than a number of persons — 
consuming a meal together; and that there was no ‘business’ for — 
the purpose of section 45 of the Act. : 


Nottingham Fire Service Messing Club v. Customs and Excise 
(MAN/76/92, October 12th, 1976). 7 






STUDENT 


_ After a long and, at times, heated debate 
at last week’s ACASS Council meeting in 
London, it was decided that the Executive 
should hold a referendum of all chartered 
accountancy students on the question of 
unionization. There were three motions 

_ before the Council, one proposed that 

-ACASS should lend its support to an 
approach to members of students’ societies 
from the General Secretary of APEX, 
another that the Executive should not 
lend its support to any such approach, 
and the third proposed that a referendum 
be held. 

_ The Council took the view that the 

' motions were mutually exclusive. ‘The 
positive endorsement of unionization 
having found little favour with the 
delegates, the proponents of the 
referendum triumphed in a card vote 
over the outright opponents of unioniza- 
tion by 61 per cent to 39 per cent. 


Final decision 


This decision owed much to the 

arguments of Andy Pott, immediate 

Past-President of ACASS. He pointed 
_ out that the holding of a referendum had 
_ for some years been an integral part of 
_ ACASS policy on unionization. For, it 
| was argued, students throughout the 
© country expected the final decision to 
rest with them; if a decision was handed 
_ down from on high by the ACASS 
_ Council, there was a very real possi- 
__ bility that unionization, although once 
_ dead and buried, would be resurrected 
= as an issue within a very short space of 
_ time. Thus Andy Pott stated his belief 
_ that the final decision had to rest with 
_ the student body at large. 
i The case for the rejection of union- 
ization was put by Anthony Hopkins, 
i A CASS Treasurer. He argued that if 

















to fight — and win — its own battles. He 
criticized the proponents of unionization 
for their impatience over salaries, saying 
= he was sure the Institute would introduce 
a minimum salary scale in the not too 
_ distant future. . 
David Mashiter, the outgoing Presi- 
dent, put the case for endorsing an 
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Tony Friend, a member of the ACASS 
Executive, with Stephanie Kirk, Plymouth and 
Cornwall delegate. 


APEX approach to students. He outlined 
the development of the ACASS salaries 
campaign over the last five years, con- 
cluding that he had no faith in the 
Institute taking positive action to raise 
salary levels. The only way forward, he 
said, was for students to join a trade 
union, for collective bargaining procedures 
to be introduced to professional offices, 


Paul Ranford, new President of ACASS, with his coat off in anticipation of a hard year’s work 
ahead, with outgoing officers Anthony Hopkins, Treasurer, and David Mashiter, President. 


a 
April 14th, 1977. 


Referendum on Unionization 
; ACASS Council Meeting in London 


and for students to make full use of 
Schedule 11 to the Employment Pro- 
tection Act, which allows the Central 
Arbitration Committee to improve em- 
ployees’ terms and conditions if they 
were less good than those applied by 
similar employers in the same industry 
in the district. He also urged students to 
be more aware of the rights conferred 
upon them by recent employment legis- 
lation, believing that unionization would 
heighten students’ awareness of these 
rights. 


Educational policy 


The other main subject of discussion 
was education, a topic of great personal 
concern to delegates in the light of the 
recent appallingly low pass rates. There 
was much criticism of the Institute’s 
educational policy — some expressing 
doubts as to whether there was such an 
educational policy. ‘The wrath of dele- 
gates was only partly diminished by Mr 
David Parkes, Vice-Chairman of the 
Institute’s Education and Training Com- 
mittee, who said if the financial and 
education resources were available, then 
the Institute would be able fundamentally 
to change the educational system; but the 
resources were just not available. 

There was a strong feeling that there 
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must be tighter controls over the quality 
_ of students entering into training con- 
= tracts and that, failing fundamental 
_ change, there was a need for the intro- 
duction of other reforms, for example, the 
publication of model answers by the 
fetsirute and greater liaison between 
_ examiners and tutors. 


New officers 


_ At the final session of the Council, the 

_ officers and members of the Executive 
for 1977-78 were elected. Paul Ranford, 
a past Secretary of Liverpool CASS and 
Secretary of ACASS for the past year, 
was appointed President; Dave Watson 
from Preston became the new Secretary, 
and Anthony Archer, of CASSL, fought 
off John Bennett’s challenge for the post 
of Treasurer. 

There were 16 candidates for the 
remaining posts on the Executive, the 

election resulting in a much better 
geographical balance than in the past, 
with representatives from the North 
West, North East, East Anglia, Plymouth 
and Cornwall, and including, for the first 
time, three girls - Margaret Greenwood 
(Bristol), Frances Harper (Nottingham) 
and Stephanie Kirk (Plymouth and 

_ Cornwall). 

Guest speaker at the official dinner on 
Wednesday was Mr Richard Wainwright, 
MA, FCA, Liberal MP for Colne Valley. 
During the evening presentations were 
made to Paul Hendrick, aca, Past Presi- 
dent of ACASS and Andy Pott, another 
Past President, in appreciation of their 
services to the Executive. 





LONDON CHARITY RUGBY 
COMPETITION 


This year’s seven-a-side charity rugby 
competition organized by the London 
Accountants Rugby Committee, with 
the support of CASSL, will once again 
be in aid of the medical charity for 
research into muscular dystrophy. The 
event will take place on Sunday, April 
17th, at University Vandals ground, 
Walton-on-Thames, starting at 12.30. 

As many as 16 chartered accountant 
firms in the London area are contributing 
teams, which will compete for the Arthur 
Young McClelland Moores Shield, the 
Arthur Andersen Plate, and for tankards 
donated as in previous years by firms 
supporting the event. The runners-up 
will receive the CASSL Shield. 3 

The event is being organized by a 
committee comprising representatives 
from Coopers & Lybrand, Tansley Witt, 
Whinney Murray, Peat, Marwick, 
Mitchell and Arthur Andersen, and 
chaired by Ian Maitland of Arthur 
Young McClelland Moores. The com- 
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As reported in ‘Roundabout’ last week, a dinner for the Union of European Accountancy k 
Students was held at Chartered Accountants’ Hall on March 31st. 
Mr Eric Sayers, FCA, Vice-President of The Institute of Chartered Accountants in England 
and Wales, presided and the guest of honour was the Rt Hon. John Davies, MBE, FCA, MP. — 
Pictured, prior to the dinner, /eft to right, Mr David Richards, FCA, Peter Squires, UnEAS 
co-ordinator, Mr John Davies, and Mr Eric Sayers. /n background, Anthony Hopkins, then © 
ACASS treasurer, and Paul Ranford, the new President of ACASS. 7 





mittee welcomes support and attendance 
from all London firms. 

Further information from Ian Maitland, 
Arthur Young McClelland Moores, Rolls 
House, 7 Rolls Buildings, Fetter Lane, 
London EC4A INL. (831 7130). 


MEETING ON ED18 


ED18 will be the subject of a discussion 
led by Mr Ronald Ind, Ba, Fca, chairman, 
Chart Tutors, at a meeting of Birmingham 
CASS on May sth. 

The meeting is free of charge and will 
start at 6 pm in the Society’s library, 
Foundation Court, Steelhouse Lane, 
Birmingham B4 6EA. Admission is by 
ticket only, available from the above 
address. 


LETTER TO ROUNDABOUT 


PEI! Failures 


Str, — Mr John Anderson’s comments 
on the dangers of tending towards over- 
qualification (‘Roundabout’, March 24th) 
seem to be only too clearly borne out by 
the immediately preceding article in the 
same issue by Mr Keith Mitchell on 
‘Investment Appraisal in an Inflationary 
Situation’. I feel that it is unreasonable 
to expect the student to master fully the 
complexities of a subject much of which 
is still a matter of heated discussion 
amongst qualified accountants. 
Furthermore, there seem to be question- 


able assumptions in the article which must 


add to the difficulties; in particular: 

(a) The paragraph at the top of page 
350 is misleading — the currently 
required investors’ return cannot 
be the money cost of capital, nor 
indeed would you ‘apply’ the in- 
flation rate to it to obtain the real 


(b) Further on in the article, I could not _ 


(c) The article does not refer to one of 


(d) The article does not refer to the most 


Maybe it’s not surprising there was a 
20 per cent pass rate! ae 


Cabinteely, Co. Dublin, — 


je 


a 


cost of capital; for, as the formula 
at the foot of the column shows — 
quite correctly, you apply the in- | 
flation rate to the real cost of capitalin 
order to obtain the money cost of © 
capital. 


agree that if you have to estimate — 
inflation anyway, then it is pre- — 
ferable to stick with money cash 
flows. I disagree because the dis- — 
counting rate to be applied is the — 
‘grossed-up’ money cost of capital — 
rate te, say 264 per cent or higher as 
shown earlier in the article, in which — 
case I would ask, by normally de- © 
fined standards, what should be the 
correct objective rate of return for 
a company to use and against what Jg 
yardsticks? ; 3 
the main practical realities faced by 
a company making investment deci- 
sions in inflationary times, and that 
is the excessive requirements of 
working capital which cause a con- 
siderable drain on cash resources. 


E 


likely situation with inflation, which 
is not so much the differential rates 
between various types of cash flow, _ 
but the varying rates of inflation 
from one year to another. This omis- 

sion occurs, I suspect, because there 
is no consensus of opinion on what 
effect such a situation has on the 
required discounting rate of return, 
which itself has to be at a constant 


rate over the project life A 











Yours faithfully, pe 


J. E. RISELEY, FCA, ACMA. 
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PROFESSIONAL NOTICES 
Casson Beckman Rutley & Co announce 
that Mr Brian M. Jones, ACA, has been 
admitted into the partnership with effect 
from April 1st, 1977. 
W. H. Cork, Gully & Co announce that 
Mr Richard Stone and Mr Ronald 
Carter who have been senior managers 
in the firm were admitted as partners on 
_ April 1st, 1977. 
_ Edwards, Ruddock & Co and Parker, 
_ Edwards & Co announce with regret the 
_ death of Mr Cecil Edwards, FCA, who had 
‘been a partner in the firms for 40 years 
and associated therewith for 57 years. 
= Josolyne Layton-Bennett & Co, Birm- 
_ingham firm, announce that Mr Mark J. 
_ Ansell, aca, who has been a member of 
their staff for a number of years, was 
_ admitted as a partner on April 1st, 1977. 
= H.A. Merchant & Co annovnce that 
Mr L. Craig Clements, BA, ACA, who 
has been a member of the staff for many 
_ years, was admitted to partnership on 
_ April 1st, 1977. 
3 Peat, Marwick, Mitchell & Co an- 
= nounce that Mr R. G. Noake has been 
admitted as a partner in their Birmingham 
_ office with effect from April 1st, 1977. 
= Sheen, Stickland and Co, of Alton, 
= Farnham, Farnborough and Chichester, 
announce that Mr Michael J. Lewis- 
Jones, BSc, ACA, has been admitted to 
i with effect from April Ist, 


o 
. 





























t 
” 
~~ 


\ 
=r 
al 


ea 






















1977, and he 


_ F. W. Stephens & Co announce that 
Mr Neville B. Hayman, FCA, retired as a 
partner of the firm on April 5th, 1977- 
He has completed over 50 years’ pro- 
fessional life in the City and has been a 
artner for over 43 years. He will con- 
nue his association with the firm as a 
| ae 5i ~ APPOINTMENTS 

Mr Nigel Bulpitt, aca, has been 
appointed divisional director, planning 
and control, of NCR Ltd. Mr Fred Bates, 
ACMA, replaces Mr Bulpitt as chief 
accountant. 4 ps 







will be based at the Alton ` 


Mr P. L. M. Case, aca, has been 
appointed group financial controller and 
Mr C. R. D. Whitfeld, BA, ACA, group 
treasurer of Cope Allman International. 

Mr M. S. Chishty, FCMA, AMBIM, has 
joined LogAbax Computers as chief 
accountant and secretary. He was pre- 
viously financial director and general 
manager of Plenum Publishing Co. 

Mr P. Hutchinson, ACMA, has become 
secretary of International Research & 
Development Co, a member of the 
Reyrolle Parsons Group. 


Mr Douglas Francis, FCA, has been 


appointed group financial controller of 
Centre Hotels. 





Mr D. Francis | Mr R. Ogle 
Mr Ronald Ogle, acma, has been made 
associate financé director of Argos 


Distributors. 


FOREIGN CURRENCY BONDS 


Following earlier discussions with the 
main official holders of sterling, the Bank 
of England, acting on behalf of the Trea- 
sury, recently disclosed the detailed terms 
of the offer of foreign currency bonds. 

The issue is in the form of bearer 
bonds, denominated in four separate 
currencies: US dollars, deutschemarks, 
Swiss francs and Japanese yen. The 
dollar bonds will be issued with three 
different maturities, of 5, 7 and 10 years, 
and the issues in other currencies will 
be for a single maturity of 7 years. Sub- 
scribers are expected to subscribe to the 
bonds solely from their existing holdings 
of sterling and will be expected normally 
to retain the bonds to redemption. 

The bonds will, however, be negoti- 
able, and a number of leading banks and 
securities houses have agreed to assist 
holders to sell their bonds should they 
need to do so. While the initial offer is 
limited exclusively to official holders of 


sterling, there is no bar on subsequent ~ 


disposal of bonds to others, including 
private buyers. The British Government 
has no obligation to buy any bonds before 
maturity. 

Because the bonds are denominated in 
foreign currency, it has been necessary 
to specify an exchange conversion for- 
mula. The sterling price of the bonds of 
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each denomination has been based o a 
the average of the spot rates for each 
currency in London at noon of the ten 
business days preceding April 4th or, i 
where it was more favourable to sub- 
scribers, the appropriate rate of such 
currency in London on April rst. 
Unlike the foreign currency borrow- | ~ 
ing undertaken by the British Govern- 
ment and public sector bodies hitherto, 
this operation is not intended to raise 
foreign currency in the markets for bal- -u 
ance of payments purposes, but to fund | 
part of the existing liabilities to official | 
holders of sterling, and simultaneously | 
to convert these on to a foreign currency _ 
basis. In order to encourage official holders 
to accept the change in the currency  ă 
composition and maturity structure of | 
their reserves that holdings of these 
bonds will involve, the terms, while 
based on such market analogues as there | 
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‘are, also incorporate deliberate adjust- 


ments to reflect that the bonds are not : 
on all fours with normal market issues 
or placements. l 


ACCOUNTING REFRESHER 
COURSES i 


The Sheffield and District Society of 
Chartered Accountants has organized a 
series of courses designed to enable 
members to up-date their knowledge of 
recent accounting developments. There 
will be four evening lectures, each held 
at Sheffield Polytechnic, on May 3rd, | 
roth, 17th and 31st, starting at 6 pm. — 
Content will be: lecture T — the pre- 
paration of funds statements (SSAP10) 
and a brief review of the problems arising — 
from SSAPs 1 to 5; lecture 2 — accounting 
for stocks and work in progress and ex- — 
traordinary items; lecture 3 — the pre- ` 
sentation of taxation in company ac- — 
counts; lecture 4 — qualified audit reports 
— practical problems with particular — 
emphasis on the smaller client. Speakers — 
will be drawn from the staff of Messrs 
Barber, Harrison & Platt; Peat, Marwick, — 
Mitchell & Co; Thomson McLintock & 
Co; and Thornton Baker & Co. aa 
The cost will be £486 including VAT 
for a single session or £16-20 including — 
VAT for the entire series. Applications 
should be made as early as possible to 
Mr A. C. Scheele, Fca, Huttons Build- 
ings, 146 West Street, Sheffield Sr 4E S. 


TAX AND FRINGE BENEFITS 
FOR FOREIGN NATIONALS 


A one-day conference is to be held on — 



















Bransbury, BA, Barrister, -leg 
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to a large industrial group, Mr Nigel 
Eastaway, FCA, partner, Rowland Nevill 
& Co, and Mr Eric B. Nortcliffe, Bcom, 
head of taxation, Unilever, will explain 
the effects of various relevant double 
tax conventions. The programme will 
cover income tax of employees, expenses, 
pensions and other fringe benefits. 

The conference will begin at 9.30 am, 
and those interested should contact 
European Studies Conference Ltd, Kirk- 
by House, 31 High Street, Uppingham, 
Rutland, Leicestershire LEr5 9gPY. (057 
282 3601/2). 


SOUTH WEST LONDON 
CAs’ DINNER 

The twenty-fourth annual dinner of the 
South West London Discussion Group 
of Chartered Accountants will be held on 
Monday, May and, at The Grecian 
Palace, Kingston upon Thames, starting 
at 7 pm. 

Tickets, price £5 per head, are available 
from Mr Neil A. R. Winckless, 71 
Garrison Lane, Chessington, Surrey KT'9 


2LJ (01-397 4203). 


MODERN INTERNAL AUDITING 


The English Institute’s ‘Modern inter- 
nal auditing’ course, in co-operation with 
the UK Chapter of the Institute of 
Internal Auditors and the Liverpool 
Society of Chartered Accountants, is to 
be presented at the Liverpool Centre 
Hotel on May 31st. Lectures, directed 
discussion, closed-circuit television and 
an open forum will cover the manage- 
ment view, organizing the internal audit 
function, internal audit and the statutory 
auditor, and the approach to the work. 
The course director is Mr P. G. N. 
Price, FcA, of Whinney Murray & Co. 
The VAT-inclusive fee for the course is 
£4860, and inquiries and applications 
should be sent to the Institute’s Courses 
Department at Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ (01-628 7060). 


VAT PUBLICATIONS 


Included in the latest edition of VAT 
News (No. 12) is a list of recent Treasury 
orders affecting the scope and coverage 
of the tax, and a list of VAT leaflets 
currently available. Also included are 
reminders of the importance of keeping 
the prescribed records in connection with 
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the second-hand car scheme (see, for 
instance, Parker v. Customs and Excise, 
The Accountant, January 13th) and of the 
need to notify the local VA'T office before 
adopting or changing a computerized 
accounting system. 

Effective April ist, London and not 
Manchester will be the appropriate 
Tribunal centre for appeals originating 
in the area of Droitwich VAT office. 'This 
change of administrative address, it 1s 
emphasized, does not involve any change 
in the previous practice of arranging 
appeal hearings, so far as may be prac- 
ticable, at the centre most convenient to 
the parties. 

VAT News No. 12 is currently in course 
of distribution to all VAT-registered 
traders. Copies are also available on 
request from Customs and Excise VAT 
offices. 


COMMERCIAL ACCOUNTANTS’ 
BOOKLET ON IRISH TAX 


The Society of Company and Commercial 
Accountants has recently published a 
booklet designed to give an outline of the 
proposed tax changes in the Republic of 
Ireland as set out in that country’s 1977 
Budget. 

Copies, free to members and students 
of the Society (extra copies and non- 
members price 75p), are available from 
the Society of Company and Commercial 
Accountants, rz Portland Road, Edg- 
baston, Birmingham B16 gHW. 


ICA TECHNICAL ADVISORY 
COMMITTEE 


The 208th meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Thursday, March 31st, 
at Chartered Accountants’ Hall. Those 
present were: 


Mr C. R. P. Goodwin (in the rae with 
Messrs E. A. Albrow, T. Bailey, M. B. L. 
Buck, L. H. Clark, W. R. Dean, J. P. Dornton, 
R. G. Dowse, N. J. Edwards, N. C. Elliott, 
P. E. Fishburn, M. D. E. Foster, C. Fox, 
H. P. Gold, C. F. M. Hawkins, D. S. Hewitt, 
J. H. Hewitt, P. R. Hinton, G. Howell, 
Halmer Hudson, A. B. Johnson, L. W. Law, 
I. A. Leeson, I. R. Leveritt, R. EEEN 
W. W. n Martin, K. Mashford, W. H. J. 
Mordy, D. Napper, J. C. Phillips, A G. 
Piper, M. ‘S, Potts, P. W. Rosewell, P. J. 
Rutteman, C. R. Shaw, K. A. Sherwood, 
D. H. Slade, B. W. Taylor, E. P. Tiltman, 
G. Thompson, M. Thompson, P. C. 
Westwood, R. J. G. White with Mr M. J. 
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Blackwood Baath to the Committee). 
Messrs J. H. Bowman, D. Hirst and D. A. 
Parry attended by invitation. 


Staff 
The Committee recorded its very great ran 
appreciation of the services so con- 
scientiously, efficiently and cheerfully 
rendered to the Committee and to its 
members by Mr G. A. Slator since his 
appointment to the staff of the Institute 
in 1961, and tendered to him and his 
wife best wishes for a long and happy 
retirement. A gift contributed by past and 
present members of the Committee was 
presented to Mr Slator. 


Membership 

It was reported that Mr K. Mashford, a 
member of the Committee since 1969, 
had been declared elected a member of 
Council from June 1977. 


Matters considered 

Technical matters considered included: 
Exposure Draft 18 ~ ‘Current Cost 
Accounting’ (including proposals for 
dealing with monetary items); Group 
Accounts; International Exposure Draft 
E8 — ‘The Treatment in the Income 
Statement of Unusual Items and Changes 
in Accounting Estimates and Accounting 
Policies’. 

Future meetings 

It was noted that meetings of the Com- 
mittee had been provisionally arranged 
for Thursday, April 28th and Wednesday, 
May 18th. 


CROSSWORD SOLUTION 
The solution to the crossword compiled 
by Kenneth Trickett, Fca, which ap- 
peared in last week’s issue, is as follows: 
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CCA CONFERENCE 


The Morpeth Committee has asked for 
comments on the CCA proposals to be 
given by May 31st, and this deadline 
gives a special sense of purpose to the 
conference “The Problems of Presenting 
Current Cost Accounting’, being held 
on Friday, May 27th, from 9.30 am to 
12.45 pm, at the Cavendish Conference 
Centre, 20 Duchess Mews, London Wr. 

The conference is being jointly organi- 
zed by Conference Services Ltd, and Mr 
Martin Stevens, managing director of 
Annual Reports Ltd. Among those taking 
part are Mr Dermot Glynn, economic 
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director of the CBI, who will review the 
history of the UK approach to inflation 
accounting, and Mr Nigel Davey, assis- 
tant secretary of the Morpeth Committee, 
who will analyse the thinking behind the 
various developments and comment on the 
conflicting factors. that remain to be 
resolved. 

Further details can be obtained from 
Conference Services Ltd, 43 Charles 
Street, London Wx (01-499 1107). 


BANK HOLIDAYS 1977-78 


Monday and Tuesday, December 26th 
and 27th 1977, and Monday, January 


In Parliament 


Taxation Year 


Dr Edmund Marshall asked the Chan- 
cellor of the Exchequer whether he will 
undertake a feasibility study of changing 
the beginning of the taxation year to 
April rst. 

Mr Robert Sheldon: The possibility 
of altering the dates of the taxation year 
has been examined by officials on a num- 
' ber of occasions and by the Select Com- 
mittee on Procedure in 1967-68. None 
of these reviews recommended a change, 
and I do not think there is a case for 
reopening the issue at present. 


Hansard, March 22nd. Written 
answers, col. 527. 
Divers 


Mr Brotherton asked the Chancellor of 
the Exchequer why the Inland Revenue 
is no longer prepared to treat divers as 
self-employed for tax purposes. 

Mr Robert Sheldon: The question 
whether a person should be treated as 
self-employed or an employee for tax 
purposes depends on the precise terms 
and conditions under which he works. 
It has become clear to the Inland 
Revenue that certain divers fall to be 
treated as employees. 

Hansard, March 
answers, col. 528. 


22nd. Written 


Tax Assessments and Appeals 


Mr Hayhoe asked the Chancellor of the 
Exchequer how many estimated assess- 
ments were issued by the Inland Revenue 
during each of the last five years and 
against how many appeals were entered; 
and what percentage of these appeals were 
successful, 

Mr Robert Sheldon: I regret that no 
information is available on the number 
of estimated assessments made or the 
percentage of appeals which result in a 
reduction in the amount assessed, The 


estimated total number of appeals against 
income tax — excluding schedule E — cor- 
poration tax and capital gains tax assess- 
ments is as follows: 


Year ended October 31st 000s 
1972 s 1,580 
1973 1,590 
1974 1,760 
1975 1,890 
1976 1,990 


These figures include claims for addi- 


‘tional deductions and reliefs, appeals 


against the basis of the assessment and 
appeals on other grounds as well as 
appeals against estimates but they ex- 
clude claims for personal allowances. 
Hansard, March 15th. Written answers, 


col. 99. 


Construction Industry 
Subcontractors 


Mr Ridley asked the Chancellor of the 
Exchequer if he will now announce a 
suspension of the new tax certificate 
scheme for subcontractors in the build- 
ing industry in view of the fact that 
the Inland Revenue still has not cleared 
49,000 applications. 

Mr Robert Sheldon: No. Of the 
49,000 outstanding applications, it is 
estimated that about 10,000 are from 
businesses that have since ceased trading 
or are not otherwise pursuing their appli- 
cations. About 35,000 are from busi- 
nesses that applied some time ago but 
have been told that they do not at present 
meet the qualifying conditions; the 
majority of these will qualify when they 
have put their tax affairs in order, and 
their certification now clearly rests in 
their own hands. It is estimated that 
under 5,000 are recent applications, in 
respect of which certificates are currently 
being authorized.and prepared. 

Mr Brotherton asked the Chancellor 
of the Exchequer how many applications 
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and, 1978, have been designated as bank 
holidays throughout the United Kingdom 
and Northern Ireland. Tuesday, Jan- 
uary 3rd, 1978, will also be a bank holiday 
in Scotland. 


Christmas Day 1977 and New Year’s 
Day 1978 both fall on Sundays. Announ- 
cing the above dates in Parliament 
recently, Mr Harold Walker, Minister 
of State for Employment, said: ‘It will 
continue to be open to employers and 
employees generally to make alternative 
holiday arrangements to meet their 
particular circumstances as they may 
wish.’ 


at the latest convenient date for 714 tax 
certificates have been referred back to 
the applicants for further information; 
and, of that number, how many have 
been asked to make fresh applications. 
Mr Robert Sheldon: I regret that this 


figure is not available, but about 45,000 


applications have been referred back, 
either for further information or to let 
the applicant know what conditions he 
needs to meet to qualify for a certificate. 
Fresh applications are not normally 
required in these cases. 


Hansard, March 15th. Written answers, 
col. 157, 


Mr John Cope [Fca] asked the Chancellor 
of the Exchequer if he will postpone the 
start of the requirement for a new 714 
certificate at least until the Inland 
Revenue has dealt with the applications. 

Mr Robert Sheldon: No, Sir. The 
great majority of applications have been 
dealt with, and I have made special 
transitional arrangements to deal with the 
rest. 

Mr Cope: Will the right hon. gentle- 
man acknowledge that the shambles that 
exists over the issue of 714 certificates 
goes much wider than the labour-only 
subcontractors to whom they were 
originally intended to apply? Will he 
admit that there are local authorities that 
are refusing the right to tender to con- 
tractors who do not hold such a certifi- 
cate? Does that attitude have the right 
hon. gentleman’s support? 

Mr Sheldon: I must take issue with 
the hon. gentleman in his description of 
the introduction of the scheme. The 
scheme replaces the Conservative-intro- 
duced scheme, which had the same objec- 
tives. We have introduced a scheme that 
will work. It is necessary to understanc 
that the 714 certificates are a means oj 
ensuring that those who are required tc 
pay tax in fact pay tax on the earning: 
they make. 


Hansard, March 24th. Oral answers 
col. 1454. 


THE HAMBRO CASE FILE 


CASE Nol INASERIES 


Requirement: CAPITAL TRANSFER TAX PROVISION 


Mr. J. Seem (age 50) has built up a successful light 
engineering company, worth around £200,000., 

He intends retaining control of the company during 
his lifetime and to leave the business to his son 

on his death. He wishes to provide for the Capital 
Transfer Tax payable in respect of the business on 
his death, but is concerned to keep the cost of this 
provision to a minimum. 


Action: THE HAMBRO WHOLE LIFE PLAN 


Mr. Dmir takes out a Hambro Whole Life Plan for 

a sum assured of £50,000, written in trust for his 
son. The proceeds of this policy will be free of CTT 
and the premiums (which, after. tax relief, will amount 
to less than £1,000 per annum) will fall within the 
annual tax-free gift exemption, thus also being free 

of CTT. 


The Hambro Whole Life Plan is an important new approach to 
life assurance, designed to provide high lifetime cover atlow cost. 

For full details of this and other products in the Hambro range, 
speak to your insurance broker or other insurance advisor. 


Hambro Life Assurance is one ofthe largest life assurance 
‘companies in the United Kingdom, managing funds exceeding 
£400 million on behalf of 280,000 policyholders. 


N Hambro Life Assurance 


7 Old Park Lane, London WIY 31J. Tel: 01-499 0031. 
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The new 776 design is an exciting addition to the Choice- 
_Apeco range. A compact desk-top, roll-fed copier, it produces 
superb high-contrast dry copies at a super fast rate of 12 A4 
copies per minute. Simple controls mean that operator training 
is unnecessary, paper loading is easy and paper jams can be 
cleared in seconds, by the operator. 

Modular construction means ease of servicing, thus avoiding 
lorig, frustrating and wasteful delays. The DRY-TONE process 
not only produces outstanding black and white copies, but 
also ensures that the machine is exceptionally reliable. 
DRY-TONE producing copies up to 11%” x 17” —size selection, 
dial-to-size, multi copies and a flexible top for books or 

3D object copying, are other features of the new 

776 making Apeco such an obvious choice. 


View of the new 776 showing modular : 
construction and ease of access for servicing, ae 
paper-loading and clearing paper jams. 
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APECO 300 For plain paper copies of APECO 686 The rall-fed electrostatic 
WE SPOIL YOU WITH CHOICE outstanding and consistent quality. Variable copier that stands up to tough continuous 
WITH THE APECO RANGE cassette loading with by-pass for double- use. Copies any original up to8 %" x 14” 
sided copies and specials. size for size at 10 copies per minute. 


For further details about Choice-Apeco mail this 
coupon to: — 


APECO LTD., 231-237 CAMBRIDGE HEATH 
ROAD, LONDON, E2 OEL. Tel: 01-739 2984 
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COMPANY ECRHEREAD PRT ACRE TEE ERs PCR ERT CR EERE CREE wT ERE RTE te APECO 420 Low-cost APECO 326 Fuli A3 size 


low-price electrostatic copier; reduces to Ad at 
ADDRESS. ...... wc ccceccccessees R EEE E EEEE EE A Di copier, copy speed is the touch of a button. Save 
8-10 copies per minute: up to 50% of copying costs 
AFAT PE E NANE N A A AA E AE E EE NA E ET recommended “cost saver” by avoiding waste. Electrostatic. 
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Once-and-for-all Decision 


The complexities of ‘Social Security legislation — described 
in the House of Commons by the Minister of State, the 
Rt Hon. Stanley Orme, mp, as a labyrinth — have been the 
subject of comment in these columns on several occasions, 
most recently last autumn in relation to a critical report 
on them by the Supplementary Benefits Commission 
(The Accountant, October 7th, 1976). 

Now at a time when those with some familiarity 
with Social Security legislation are under pressure in coping 
with the issues involved in deciding whether or not to 
contract-out under the Pensions Act, their advice is 


being sought by employees who as married women or 


widows are called upon to make what for many is a once- 
and-for-all decision whether or not to pay reduced National 
Insurance contributions — a decision, moreover, which has 
to be taken by May 11th this year. 

The need for this decision is the consequence of the 
action of Mrs Castle, when Secretary of State for Social 
Services, of promoting equality of treatment of men and 
women in this respect, by gradually withdrawing from 
married women and widows the right to decide whether 
to rely for Social Security benefits on the contribution 
records of their husbands, and in this event to pay con- 
tributions at a reduced rate. 

As Mr Kenneth Burton points out in his article on 
another page which examines the matter in some detail, 
this is a decision of not inconsiderable financial importance 
to the women in question. Reduced contributions are 
made at the rate of 2 per cent of earnings up to the upper 
earnings limit (currently £105 a week) instead of at the 
standard rate of 5? per cent of such earnings. The saving 
to a woman can thus be over {200 a year. Further, as her 
Social Security contributions are paid out of her income 
after tax, this is equivalent to about £300 a year gross if 
she pays tax at the basic rate. 

The considerations which should be weighed in taking 
a decision are described in two leaflets issued earlier this 
year by the Department of Health and Social Security — 
N.I. 1 (married women) and N.I. 51 (widows). Each of 
the leaflets runs to about 10,000 words, and the reader is 
referred for more detailed information to some 30 other 
leaflets in the Department’s encyclopaedia, which is now 
about six inched thick! (Incidentally, neither leaflet gives 
up-to-date information about the upper limit (fixed some 
weeks before its publication) which became applicable from 


April 6th, 1977, to the earnings on which contributions 


are payable.) 


The widow’s leaflet admits that ‘because the circum- 


stances of widows can vary greatly, it is not possible to 
give guidance here which would hold good for every indivi- 
dual widow. For widows who will reach 60 on or after 
April 6th, 1979, whose pension entitlement will be cal- 
culated under the New Pension Scheme [ie, in accordance 
with the Social Security Pensions Act 1975] it is not pos- 


sible to give comprehensive advice about how the payment k i 


or non-payment of full-rate contributions might affect 
their future pension position’. It promises, however, that 
‘the local Social Security office can let you have a detailed 
statement of your basic retirement pension position cal- 
culated on your contribution record as it stands at present’. 

There are probably more than 500,000 widows currently 
in receipt of state pensions who are called upon to make a 
decision, and there are over five million married women 
contributing to the Social Security scheme. Then there 
is the not inconsiderable number of married women not 
currently in employment but who may return to it, who 
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also have an interest in the matter. It is very much open 
to doubt, therefore, whether the Department’s machine is 
able to cope with the supply of this information to more 
than a small fraction of the potential inquirers in the time 
available. i 

Does it really make sense to proceed with a programme 
by which, in these circumstances, a woman is called upon 
to make a decision — which for many is irrevocable — on 
the basis of information which at the best can have been 
in her hands for only three months? 

One way for many women to cope with the situation, 
as Mr Burton suggests in his article, is to buy further 
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time for consideration by electing, before May 11th, to pay 
contributions at the reduced rate for the year commencing | 
April 6th, 1977. A woman so electing then has almost 
a year before the Pensions Act comes into operation in 
which to come to a final decision in the light of information 
meanwhile obtained about the contribution records of 
herself and her husband. | 
It would be much more sensible, however, if the Govern- | 
ment were to withdraw its deadline of May 11th, 1977, 
and within an extended period to seek the help of all the 
media in explaining the issues correctly and authoritatively 
to women. 








Public Accountability 


the maintenance of standards in such 
fields as health and safety and the preser- 
vation of amenities. 

The Exchequer and Audit Depart- 


t ment, he recalled, had been set up under 


j , s i Mr Gladstone’s administration more 
— which were responsible either directly 





Prolongation of the Easter recess was pos- 
sibly to blame for a rather disappointing 
attendance of members of the Institute 
of Internal Auditors last week to hear 
Sir Douglas Henley, KCB, Comptroller 
and Auditor-General, on ‘Public Ac- 
countability and Audit’ at the monthly 
luncheon meeting of the London branch. 

Sir Douglas opened his address by 
stressing the concept of accountability 
to the public as a whole, rather than to 
employees, shareholders, consumers or 
any other defined interest group. His 
responsibilities extended to government 
departments and a number of ‘quasi- 
departments’ — instancing the Atomic 
Energy Authority and the Manpower 
Services Commission as specific examples 


or at a very short remove to Ministers 
and thus to Parliament. 

Such accountability was to be distin- 
guished from that of the major com- 
mercial companies — which enjoyed the 
protection of limited liability and in- 
vited finance by public subscription — 
and in which public money might be 
at risk in the form of development 
grants, regional employment premium 
and other forms of assistance. He outlined 
briefly the alternative roles of audit, from 
its original status as a purely financial 
check to the development of auditing 
in terms of ‘value for money’ and effec- 
tiveness. Auditors, he suggested, could 
play an important part by influencing 


than a century ago, to secure the more 
effective and incisive control of public 
funds and their application to the pur- 
poses for which they had been voted. 
This was a form of appropriation audit 
for which there was no commercial 
analogy, and which had in the past been 
accused of spending from £3 to £5 of 
public money to save £1 of ‘vote’ money. 

It was sometimes necessary to inquire 
whether public departments were apply- 
ing their resources in the most effective 
way from the financial point of view. In 
dealing with the phenomenon of es- 
calating costs, it could prove extremely — 
difficult to separate out the inflationary — 
element from the effects of unforeseen 
requirements, new developments ‘or 
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Representatives of certified accountants’ district societies throughout the UK and 
ireland attended the sixth annual District Societies Conference at Loughborough University 


just plain inefficiency’. He supported 
the concept of economic charges for — 
services to the public, and said that he 
found disavowal of the commercial 
initiative neither helpful nor sensible. 


The Case for | 
Audit Committees 
Audit 





of non-executive — 
directors, accorded a wide measure of — 
acceptance as an element of ‘good — 
business practice’ in Canada and the — 
USA, form the subject of the latest book- 
let from the three-nation Accountants’ 
International Study Group. This is an 
area in which the third member of the 
group, the United Kingdom, has been 
relatively slow to develop and where, in 
the words of the booklet, ‘there is no 
established pattern’. 

Se 4 As a consequence of some spectacular 
corporate collapses in the 1960s, the 1967 
report of the Ontario Select Committee 


committees 


on Company Law included a formal 
recommendation for the establishment — 
of audit committees, which have been 
mandatory for all public companies — 


of Technology earlier this month. Pictured with the President, Mr K. C. Peters, FCCA, FCIS 
(second from left) are Messrs Ronald Leighton, FCCA, President of the Northern Counties 
Society; R. P. Crout, FCCA, FCIS, a Past-President of the Association; and David Leonard, 
FCCA, Secretary of the Leinster Society. j 
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registered in Ontario since 1971. 
British Columbia followed suit in 1973, 
and the federal Canada Business Corpora- 
tions Act in 1975. In the United States, 
the Securities and Exchange Commission 
reiterated the need for audit committees 
as an important element of investor 
protection, in its ‘Accounting Series 
Release’ No. 123 of March 1972, and 
last year the New York Stock Exchange 


accepted ‘in principle’ the case for such 


committees as a listing requirement 
from June 1978. 

‘All publicly-owned corporations’, in 
the view of the IASG, ‘should establish 
an audit committee’ — a recommendation 
which also extends to non-profit organiza- 
tions with responsibilities to the public. 

(Audit Committees: Current practices 
in Canada, the United Kingdom and the 
United States, by the Accountants’ Inter- 
national Study Group. Available from 
the Publications Department, Chartered 
Accountants’ Hall, PO Box 433, Moor- 
gate Place, London ECz2P 2BJ, price 
£140 post free.) | 


Voluntary Guidelines 
for Updating Knowledge 


Members of The Institute of Chartered 
Accountants of Scotland should accept 
the maintenance and updating of their 
professional knowledge as a continuing 
voluntary obligation, and be prepared to 
inform the Institute annually of the 
extent of their participation in con- 
tinuing education; while the Institute 
itself should develop a programme of 
career development courses aimed at 
members wishing to study in specialist 
areas. These are the principal recom- 
mendations of a report by the Education 
Committee of the Institute — ‘Continuing 
Education: The Way Ahead’ — now being 
distributed to members. 
= The report represents the fruit of 
_two years’ extensive research and discus- 
sion by the Education Committee and its 
working parties. In the course of his 
foreword to the publication, the Presi- 
dent of the Scottish Institute, Mr J. L. 
Kirkpatrick, CA, stresses its past tradition 
as a teaching Institute, and continues: 
= ‘While these proposals are voluntary, 
flexible and readily capable of adjustment 
in the light of experience, I do not feel 
_ that members of the Institute can ignore 
eir significance in the present business, 
rofessional and, indeed, social climate. 
_. . . Continuing education alone cannot 
solve all our problems, but many of these 
lems are better solved by its con- 
tion. Members of the Institute owe 
themselves and to others to give the 
ous consideration to these pro- 
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The proposed voluntary guidelines 
would involve a minimum of 100 hours 
of ‘structured learning’ (described in the 
report as ‘need not be “communal learn- 
ing’, but should be more than casual 
study’) in addition to such normal 
‘unstructured learning’ as the study of 
professional journals. ‘Structured learn- 





The Accountant 
Annual Awards 


Winning Companies for 1977 


The two companies which have been 
selected to receive The Accountant Annual 
Awards for 1977 — the 24th year of the 
Awards — are: 


TARMAC LTD 


AND 
ALGINATE INDUSTRIES LTD 


The reports and accounts of these 
companies were judged the best of a 
record number of nearly 1,500 entries. 

Each year’s Awards are for reports 
and accounts presented at company 
annual meetings held during the pre- 
vious calendar year. The Award to 
Tarmac, the well known manufacturers 
of building and construction materials, 
is in respect of their report and accounts 
for the year to December 31st, 1975, 
presented at the company’s annual 


general meeting on June 15th, 1976. 


Alginate Industries, manufacturers of 
alginates, which are used extensively in 
industry for their gelling properties, 
receive the Award for ‘smaller’ com- 
panies requiring less complex accounts 
than those of a large group, in respect of 
their report and accounts for the year to 
December 31st, 1975, presented at the 
company’s annual general meeting on 
June 17th, 1976. 

The Awards — which are of equal 
rank and each take the form of a pair of 
silver wall sconces — are made annually to 
companies whose shares are quoted on 
The Stock Exchange in relation to the 
form and content of their published 
reports and accounts; particular import- 
ance is attached to the adequacy of the 
information given and its presentation. 

The Awards will be presented by The 
Rt Hon. The Lord Mayor of London, 
Sir Robin Gillett, at the Mansion House 
on May 11th, in the presence of a dis- 
tinguished company representing the 
City, the professions, commerce and 
industry. its | 
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ing’ would include, eg, participation in 
courses run by CCAB member-bodies — 
and their district societies, or by universi- — 
ties, polytechnics or business schools; 
correspondence courses; and service as — 


ner where this involves the preparation, 
review or marking of technical material. _ 


The members of the Panel of Judges y 
are: ¥ 


Mr Michael Wheeler, Qc, Chairman. © 


Mr T. G. Abell, a managing director of 
Baring Brothers & Co. a 


Mr John Grenside, CBE, FCA, a partner in 
Peat, Marwick, Mitchell & Co, Char- — 
tered Accountants, and Immediate — 
Past-President of The Institute of 
Chartered Accountants in England and _ 
Wales. a 


Mr Robert Knight, rcis, Executive Vice- 7 
Chairman of the Bowater Corporation — 
and a Past-President of The Institute 
of Chartered Secretaries and Adminis- _ 
trators. Y 


Mr A. M. C. Morison, MA, CA, a of 
partner in Thomson McLintock & Co, 
Chartered Accountants. l J 


Mr George Nissen, a partner in Pember 
& Boyle, Stockbrokers, and a member nS 
of the Council of The Stock Exchange. _ 


Mr David Richards, FCA, a partner in 
Deloitte & Co, Chartered Accountants, 
and a member of the Council of The 
Institute of Chartered Accountants in 
England and Wales. 


Mr W. S. Risk, BCom, CA, FCMA, JDiPMA, 
a director of a number of companies, 
a Past-President of The Institute of 
Chartered Accountant$ of Scotland, 
‘and a Past-President of The Institute 
of Cost and Management Accountants. __ 
Mr E. A. Lediard Smith, rcca, a partner 
in Goodwin & Lediard Smith, Certified 
_ Accountants, and a Past-President gf 
The Association of Certified Account- _ 


ants. | ag 
Mr Simon Ward, a partner in Slaughter & 
May. ll 
_ = Be \ 3 R . 
Mr Arthur E. W : bb, Edito l 
, ra r P ; T A 











New v Edition of 
Price Indices 


The fourth edition of Price Index 
_ Numbers for Current Cost Accounting 
is now available. This is a booklet of 
ae index numbers for companies and 
others who wish to experiment with the 
a _ proposals on current cost accounting 
- set out in ED18 (The Accountant, Decem- 
ber 2nd, 1976). 

_ This series of booklets has been pro- 
* -duced in response to the Sandilands 
= Committee’s recommendation that the 
Government Statistical Service should 
SS blish suitable price indices for use in 
= CCA. The new edition presents all the 
_ industry-specific price indices for fixed 
assets and stocks, and all the asset- 
= specific price indices likely to be useful 
for revaluing fixed assets which are 
: e at present. 

> ‘The fifth edition of PINCCA will be 
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THIS IS MY LIFE 
E 


E 


Wiber was a happy .man wien he was 
appointed chief accountant to this big 
‘ _ factory churning out weird and wonderful 
electronic equipment to drill for North 
3 Sea oil. He was happier still when he was 
posted to London head office for basic 
training and he dined us out in lavish 
celebration. 
Be: ‘Spring in Mayfair ona whopping big 
istenance account’, he chortled; ‘now to 
oes the West End red.’ 
~ Somehow it didn’t turn out like that. 
_ They gave him a schedule listing every 
-hour’s work from dawn to dusk, garnished 
“with a technical handouts and notes of 
_ evening lectures, to start. ‘All right with 
I e grinned, ‘lead me to it.’ 
to Banking, where two 
types put him through the mangle. 
nad fe ought his corner with tricky 
loans and Í ung redictable interest 
i a ne ee s were jumps ahead. 
m: arks and dollars and 
V set, had accom- 
seven banks, and con- 
i a s on ee winted agree- 
d at board level. They 


, him n generously, but he never met 
er. Their stratospheric-level hag- 
ae ueh kept a team of j sales busy, 
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published in August 1977. At a acer 
stage it is planned to issue monthly sup- 
plements giving the latest figures; mean- 
while, these figures may be obtained 
from the CSO. (Price Index Numbers 
for Current Cost Accounting. HMSO 
£2:70, UK inland postage 26p extra.) 


Audit of Funds 
Statements 


Statements of source and application 
of funds are now mandatory, in the cir- 
cumstances covered by SSAPio (The 
Accountant, July 31st, 1975), for all 
accounting periods commencing on or 
after January 1st, 1976. A recent guidance 
note from the ‘audit? members of the 
Consultative Committee of Accountancy 
Bodies (the three Chartered Institutes 
and The Association of Certified Ac- 
countants) expresses the view that, in 
these circumstances, it is appropriate 


Wrong Medicine 


by An Industrious Accountant 


looked like empire-building to him. 
He knew his insurance, he thought, but 
a drawling Texan lectured him on shop- 
ping round for bargains, blanket-cover 
rolled over, and laying off with captive 
companies. He nearly drank Herb under 
the table, also, so our man went on the 
dry and told ‘him bluntly to learn the 
Queen’s English instead of Yankee 
jargon, and relationships deteriorated. 
Herb felt himself well versed in tax 
computations, but his HO grilling was 
traumatic. Four gimlet-eyed section heads 
took turns with testing questions, subse- 
quently pontificating rapidly, unintelli- 
gibly and forgettably about problems only 


marginally related to his own interests. 
They sent him to evening lectures on- 


EEC codes or left him alone in a small 
office with bulging files on equalization 
reserves. He stuck it grimly, splashed his 
head with cold water in the cloakroom, 
and was their guest at five-course lunches. 
They took him to Costs next, but the 
optimum sales mix studies were based on 
inary percentages, so Herb blew his 

top. He’d done no calculations, ham- 
mered out no answers, worked on no 


problems and implemented no formulas, — 


he protested. He listened to irrelevant 
case-studies but he wanted practical 
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for the funds statement to | be | brou 
specifically within the aud litor or om ey 
pression of opinion. 

If, exceptionally, a company subj 
to SSAP1o fails to produce such a s 
ment, the existing guidance noted on 
‘Effect of SSAPs on Auditors’ Repor orts 
(English Institute Members’ Handbe 
section U17; The Accountant, Mar 
11th, 1971) is not to be interpreted a8 aS 
requiring the auditor himself to include 
the statement as part of his repo He 
is, however, recommended by the CCAB 
to draw attention to the cee, 1 
using an appropriate form of words ¢ 
for example: C 

‘The accounts do not specify the man- 
ner in which the operations of the com- — 
pany have been financed, or in which 
its financial resources have been used — 
during the year, as required by State- 
ment of Standard Accounting Practice 
No. 10.’ l 

















































experience. Besides, his homeward-bound — 
lecturers evaporated into thin air at 6 pm, — 
leaving him with nobody to talk shop or 
working conditions or background or 
prospects with. He didn’t say he’d been 
incredibly lonely or had developed | 
stomach-ache. 

They said patronizingly he hadn’t got 
the message, and they nodded meaningly. 

Herb returned to the electronic factory, 
where he recognized the financial prob- 
lems but couldn’t work out the answers. 
He kept the telex to HO red-hot with- 
detailed questions, and slaved till mid- 
night till he caught up. He rather thinks 
that his colleagues are betting he’ll crack 
up, but he figures that if he can last till 
August he’s got the job whipped. 


. . posted to London head office 
for basic training. 
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ur finances so that money 
me in every month. 
Whatever shall I do now?” 


PERSON: Antonia, 68, recently widowed. 
PROBLEM: After years of relying on her — 
husband's planning, Antonia found it hard to 
adjust to a sudden change in life style. 
~ PROVINCIAL: Can arrange Antonia’s affairs so 
hat ifshe invests £1,000, or more, ina Monthly 
icome Share Account, then each month she 
will receive an interest payment in the formofa 
cheque or direct payment into her Bank 
or Post Office account. 


Provincial Building Society. 
Head Office: Provincial House, 
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The 
Principles 
of Bankruptcy 
Law 


J. H. Thompson, MA LLB (CANTAB) 


of Gray’s Inn, Barrister-at-Law 


Written primarily for the use of students pre- 
paring for the examinations of The Institute of 
Chartered Accountants and the Association of 
Certified Accountants. Also a valuable aide 
memoire to practitioners and a helpful guide on 
matters of general principle. ‘The Principles of 
Bankruptcy Law is clearly and concisely written 
and well laid out and printed’, The Accountant 


£2.00 including postage 


HEFL (Publishers) Ltd 


9 Bow Street, London wc2E 7AL 
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Valuers and Auctioneers 

of Industrial Property, 
Plant & Machinery i 
Knight Frank & Rutley 


20 Hanover Square London W1R OAH 
Telephone 01-629 8171 Telex 265384 
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A cause 
clients will 
understand 


F you’ve never had anything, you never miss it. 

But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 

We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 

After all, what greater gift can there be than giving another 
elderly person something to live for? 7 


DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4aQ 


“Help them grow old with dignity” _ 
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Cost Accountants’ 
National Conference 


The organizers of last week’s national 
conference of the Institute of Cost and 
Management Accountants, held at York 
University, deserved better luck. Apart 
from the involvement of Mr C. A. 
Herring, BSc(Econ), FCMA, JDipMA, a 
Past-President of the Institute and one 
of the designated speakers, in the current 
difficulties of British Airways, the first 
full day of the conference also coincided 
with a local industrial dispute which 
paralysed British Rail’s East Coast inter- 
city services for 24 hours. 


These incidents may at least have 
served to provide an unintentional touch 
of added colour to the inaugural address 
by Professor R. J. Ball, Ma, PhD, principal 
of the London Graduate Business School, 
on the economic environment. Present- 
ing “An economic overview of the en- 
vironment in which the accountant is 
working in the UK’, he confessed him- 
self as something of a converted — or, as 
one of his critics would have it, an 
‘unfrocked’ Keynesian. The experience 
of recent years had indicated that con- 
ventional wisdom on the interrelation of 
money supply, exchange rates and balance 
of payments was unsatisfactory, and that 
the power of governments to influence 
and control the economic environment 
was a great deal less than the electorate 
had been led to believe. He saw no 
prospect of the UK being able to ‘spend 
its way back to full employment’ within 
the next five or six years. 


In a pre-distributed paper to con- 





Two schools of thought? Mr James Morrell, director of the Henley Centre for Forecasting 
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ference participants, Professor Ball had 
promised that his verbal presentation 
would include some reference to the 
Chancellor of the Exchequer’s 1977 
Budget. In the event, it proved difficult 
to say anything about what could only be 
described as ‘a neutral Budget par 
excellence’ and which had done little 
more than to alleviate last year’s fiscal drag. 

He concluded with the suggestion that 
‘half a loaf is better than no bread’ was a 
dangerous argument in economic terms, 
and admitted to some degree of personal 
concern in the area of inadequate motiva- 
tion of management. If the logic of free 
competition was to be accepted as de- 
sirable, it made no sort of sense to try 
to run, at the same time, a partially free 
and partially controlled economy. 


Simultaneous:-sessions 


Professor Ball’s address was followed by 
the first group of four seminars, designed 
to afford the widest choice of personal 
options and interplay of experience. 
Leading the four groups were Professor 
Michael Bromwich, Bsc, ACMA (a former 
contributor to The Accountant), on 
‘Market forecasting’; Mr C. C. Brown, 
FCA, on ‘Cash flow as a means of dealing 
with inflation’; Mr James Morrell, 


director of the Henley Centre for Fore- 
casting, on “Development and use of fore- 
casts’; and Mr N. P. Davies, Bsc, ACMA, 
on ‘Management accounting for inter- 
national operations’. 

Against the background of the ICMA’s 






representations on ED18 — featured in 
The Accountant of April 7th — Mr 
Brown’s paper queried, inter alia, what 
decisions could be taken from monthly 
CCA statements which could not equally 
well be based on a much simpler ‘historic’ 
profit and loss account and cash flow 
analysis. As 2 management tool, CCA 
was open to objection on the grounds of 
extra work and complication, subjective 
judgements, and the use of average prices 
and general indices, and he doubted 
whether line managers lacking a financial 
background would readily understand it. 
Well-managed companies, he added, had 
been thinking in terms of replacement 


Mr W. G. Lucas 


cost for pricing purposes long before 
CCA was developed. 

One of the liveliest and most stimulat- 
ing parts of the entire conference was 
the second plenary session, led by Mr 
W. G. Lucas, FCMA, ACCA, JDIPMA, on 
variance accounting. He fully justified 
the President’s introduction of him as a 
man who was always prepared to give the 
Institute a prod, and to stimulate the 
discussion of new and possibly contro- 
versial ideas; ‘and Heaven help our 
Institute’ the President added ‘if we should 
ever cease to be controversial and original’. 

A dangerous heresy which appeared to 
be emerging from the debate on ED18, 
Mr Lucas pointed out, was the confusion 
of ‘modern alternative asset’ and ‘modern 
equivalent asset’ as though they were 
synonymous terms. He emphasized that 
while the ‘alternative’ asset was one which 
existed in fact, the ‘equivalent’ was a 
mythical concept — or more succinctly, 
in the words of his paper, ‘neither flesh 
nor fowl, but red herring. Any manage- 
ment who based selling prices on “X?” 
[depreciation costs of a mythical “modern 
equivalent asset’’], and particularly if 
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i a -greater ulbket alte weld beheaded 
_ for disaster, and the management ac- 


countant for the dole queue without any 


i ] appeal on grounds of unfair dismissal’! 


He was critical, too, of some of the 


= traditional forms of trading account; 
= against the recent background of the 


Bullock report, for instance, any classi- 
` fication of payroll expense as a ‘variable’ 


3 E cost would immediately be interpreted by 
_ labour representatives as indicative of a 


‘hire and fire’ attitude on the part of 
management. 

Mr Lucas accompanied his paper with 
a comprehensive series of appendices, 
including calculations of the effects of 


inflation on internal financial criteria 


which he frankly admitted were ‘ex- 
perimental’. When this aspect had been 
further refined, the President suggested, 
there was a considerable prospect of Mr 


 Lucas’s presentation being adopted as an 


ICMA ‘Occasional Paper’; meanwhile, 
he undoubtedly aroused the interest of 


the conference, and gave members plenty 
to think about. 


With or without a computer 


Two of the ensuing four simultaneous 
seminars dwelt on variance accounting — 
the computer aspects of the subject 
under Mr R. R. Fawcett, ACMA, and 
‘Variance accounting without computers’ 
led by Mr E. Laidler, roma — who was 
heard to remark that he had been given 
perhaps the hardest of all assignments! 
Undoubtedly, a high rate of inflation 
makes it unlikely that forecasted costs will 
still be valid when the time to which 
they relate arrives, and frequent revi- 
sions make great demands on the time of 
accounting personnel. The ‘frightening’ 
amount of extra work entailed could 
vitiate an otherwise ideal solution, and 
he thought it likely that almost all 
management accounting situations would 
in future require at least some computer 
aid if realistic and useful information was 
to be produced. 

The third and fourth sessions in this 
group were applied to the complex — and 
often politically sensitive — topic of 


“Transfer pricing in larger organizations’ 


under Professor John Sizer, BA, FCMA, 


= of Loughborough University of Tech- 
= nology; and “The influence of CCA on 
= stock and work in progress’, by Mr 


L. W. Rice, Bsc(Econ), FCMA, JDipMA, 


acts. Among the points of emphasis in 


this last paper were the difficulty of 
applying ‘costs that have not applied to 


_ any purchases to date and may never 


apply in the future’. Mr Rice showed 


some sympathy for LIFO as an accept- 


able alternative, subject to the safe- 
_ guards (advocated in ED18 for seasonal 
agricultural produce) that the costs used 
were both recent and relevant. 


> 


Friday eyening’s formal dinner came as 
a welcome contrast and relief, both to the 
strenuous and varied mental fare provided 
throughout the conference and to the 
barbarities of a cafeteria system seemingly 
designed to allow at least one course of 
every meal the maximum opportunity of 
congealing on the plate! In an after- 
dinner speech one of the Institute’s most 
distinguished Past-Presidents, Sir Ian 
Morrow, CA, FCMA, JDipMA, gave his 
view of Britain’s current economic diffi- 
culties. 

In a contemptuous aside, Sir Ian 
dismissed the Bullock report as an 
example of ‘asking a silly question to 
get a silly answer’. Nevertheless, he 
foresaw every likelihood of the develop- 
ment of some form of worker-partici- 
pation in industrial management, with 
significant implications for the manage- 
ment accountant as the provider of an 
honest information system whose figures 
could be relied upon. 

But the fundamental responsibility 
for improving Britain’s position in terms 
of productivity must rest with manage- 
ment. Britain’s top managers, in Sir 
Ian’s own experience, were probably as 
good as could be found anywhere else 
in the world, but the same could not be 
claimed for middle and junior manage- 
ment. In Germany and the USA, in 
particular, these grades were far superior 
to their UK counterparts in terms of 
remuneration, training and closer identi- 
fication. He had a sharp word, too, for the 
UK tax structure which made it virtually 
impossible adequately to reward ex- 
ceptional performance, and which led 
to British executives ‘spending hours in 
thinking of ways to avoid tax, instead 
of getting on with their proper job of 
saving money and making profits’. 


Investment management 

The pre-distributed paper by British 
Airways finance director Mr C. A. 
Herring, for the third and final plenary 
session, was entitled ‘Investment manage- 
ment in British Airways’. He acknowl- 
edged at the outset that his objective was 
to provoke discussion rather than to 
produce answers, and that — while con- 
centration on the airline industry might 
create difficulties for the seminar leaders 
whose own concerns lay elsewhere — it 
could also be of interest to compare the 
approach of one industry with the needs 
of others. 

British Airways’ principal assets em- 
ployed (in March 1976) were its aircraft 
and spares at a balance sheet value, net 
of amortization, of {461-8 million. Mr 
Herring’s paper claimed that aircraft, 
given regular maintenance, overhaul and 
inspection procedures, could not be said 
to ‘depreciate’; but investment decisions 





Mr C. A. Herring 


were complicated by the need for a 
scheduled service operator to replace 
aircraft with a new type once this was 
adopted by competitors. Sources of 
supply of large new aircraft were few, 
and the market for the replaced ones 
limited. 

The major part of BA’s investment 
programme is for aircraft, and thus a 


major part of its corporate plan is to set 


out aircraft requirements, showing the 
build-up of those types still in production 
(and therefore available for purchase) 
and the retirement of those types whose 
replacement will become necessary with- 
in the forecast period. One specific 
contemporary problem is that there is 
no UK or European aircraft at present 
available, in the 120/180-seat range, to 
replace the present 80 units of BA’s 
shorthaul fleet. 

The ensuing four seminars, conducted 
by Messrs J. R. Potts, FCA, FCMA, JDIpMA; 
A. M. Robb, rca, jpipMa; F. R. Swenson, 
Msc, PhD, ASME; and J. B. Coates, Ma, 
PhD, ACMA, dealt respectively with retail 
trade, transport, energy conservation 
and investment in machine tools. In this 
last area, Dr Coates described the rele- 
vant statistics as ‘fragmented and not 
easy to obtain’; impressions gained 
through visiting some companies sug- 
gested ‘widespread use of outdated, 
obsolete plant being kept going by the 
sheer ingenuity of the labour force, 
while one could purchase an entire 
medium-sized factory for a few thousand 
pounds on the basis of witten-down values 
on the books’! 

Winding up the conference, the Presi- 
dent of the Institute, Mr Ronald Frank, 
FCMA, made generous acknowledgement 
to all those who, whether as speakers, 
seminar leaders or Institute staff, had 
contributed to its success. The event 
was, he said, the culmination of many 
months’ careful planning, and the In- 
stitute would welcome members’ com- 
ments as a guide to future events. 
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The Services 


Bradford & Bingley Building Society is one These are just some of the services which 
of Britain’s biggest building societies. will be of interest to the professional. 
With assets of more than £700M, Bradford Bradford & Bingley S.A.Y.E. 
| & Bingley offers complete security together An excellent scheme for regular savers, 
with a wide range of savings schemes to suit appealing strongly to the higher tax bracket 
every investor. investor. Tax free bonuses of up to £560 payable © 
The Society has more than 500 branches on monthly investment of £20. 4 


and agencies throughout the country. Your local 
branch manager will be glad to give you all the 
information you need about any of the 
investment services available or, if you wish, 
you can write direct to Head Office. 


Bradford & Bingley High Yield S.A.Y.E. 

One of the best investments your client 
can make. A lump sum investment in a Special 
Share Account (at a guaranteed differential 
above Paid-up Share rate) with a monthly 
transfer to S.A.Y.E. The two tax free bonuses 
make this of special importance to the higher 
rate tax payer. 

Bradford & Bingley Regular Income 

Most accounts offer your clients the 
facility to have their interest paid either 
monthly or quarterly direct to their Bank. l 

All the other usual building society services, ` 
including a competitive Term Share portfolio, : 
regular savings, Trustee accounts and 
Paid-up Shares are also available. 
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money Mr Bingley.” 





BRADFORD & BINGLEY 
BUILDING SOCIETY 


HEAD OFFICE: BINGLEY, WEST YORKSHIRE 
Assets exceed £700,000,000 
Member of the Building Societies Association 
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You can 
depend 
upon it 


a Foulks Lynch Course will 
get you through your Exams 


Foulks Lynch — the experts in account- 
ancy training — offer a specialised 
tuition service for the Foundation and 
Professional Examinations of the 


Institute of Chartered Accountants 
Association of Certified Accountants 


Institute of Cost and 
Management Accountants  ' 


also for the 
Institute of Accounting Staff 


Up-to-date study material, professional correction 
service and special pre-exam revision will give you 
the thorough preparation and confidence that makes 
for examination success. 


Foulks Lynch has a consistent record of success in 
the major examinations, many students gaining Top 
Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received during 
their studies with Foulks Lynch, 


Find out how a Foulks Lynch course can help you to 
succeed in your accountancy studies. Post the 
coupon {or write if you prefer not to clip page) for a 
copy of our brochure and details of courses. 


Special Revision Classes available for each 
examination. 





De ce ae ne ee eee ee reer ee 


H. Foulks Lynch & Co Ltd 
Dept 12, 53 Great Sutton Street, London EC1V ODO | 
Telephone 01-251 4981 


Please send me details of your courses for the examinations 
Oe (State XAM) 


NAM 
ADDRESS. 


© Foulks Lynch 


the experts in accountancy training 
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Accredited by CACC Momber of ABCC 





THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder. in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 


Associates 

Must have passed the Association’s 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. aa 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. l 


Examinations are held only in the United 


- Kingdom in May and November. > 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 


April 21st, 1977 
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Events Occurring after 


Balance Date 


From R. J. BEALE in New Zealand 


in December 1976, the Council of the New Zealand Society of Accountants 
issued Statement of Standard Accounting Practice No. 5: ‘Events Occurring 


after Balance Date’. 


SSAP 5 (NZ) is based largely on an exposure draft issued 


by the Australian Accounting Standards Committee in July 1974, and on section 
560 of ‘Statement on Auditing Standards No. 1’ issued in 1973 by the American 


The New Zealand SSAP; states that, in general terms, 
there are two types of events occurring after balance date. 
‘Adjustable’ events are defined as ‘those which provide 
evidence or further elucidation of conditions which existed 
at balance date’. ‘Non-adjustable’ events are defined as 
‘those which are indicative of conditions which clearly 
arose subsequent to balance date’. 


Adjustable events 


The standards contained in SSAP; (NZ) apply only when 
the financial effects of subsequent events are material. It 
is stipulated that: 


‘Financial statements should be prepared on the basis of 


conditions existing at balance date. Adjustment of those 
statements, to record the financial effects of events occurring 
after balance date, should be made only where: 


(a) the post balance date events assist in the determination 
of the amount properly attributable to any item in the 
financial statements the amount of which was uncertain 
at balance date; or 

(b) the events reveal a condition existing at balance date 
which, if known at that date, would have resulted in a 
different assessment of the amount properly attributable 
to an item in the financial statements; or 

(c) there is a statutory requirement which makes the 
adjustment necessary,’ 


The standard also includes the following example of an 
adjustable event: 


‘, . . the institution of bankruptcy proceedings against a 
debtor subsequent to the balance date may be indicative of 
the underlying financial situation of the debtor at balance date. 
In these circumstances, adjustment to the financial statements 
would ‘be called for if the provision against that debt were 
inadequate.’ 


Non-adjustable events 


Further to the example given above, the standard con- 
tinues as follows: 


‘However, a similar loss resulting from a customer who 
suffers a major fire or flood disaster subsequent to balance 
date would not call for an adjustment to the financial state- 
ments of the period ending on that date because the event 
would not be indicative of conditions existing at balance 
date. Such an event is of the “non-adjustable” type.’ 


Many accountants will fiad this conclusion hard to accept 


Institute of Certified Public Accountants. 


because it is contrary to the concept of ‘prudence’. 

In an article in the March 1972 issue of the Journal of 
Accountancy, Messrs Philip E. Fess and C. A. Moyer 
included the following comments on the two examples 
given above: 

“We believe that both of the illustrations are essentially the 
same and would therefore require like treatment, i.e., adjust- 
ment. Neither of these two events serves as the basis for 
recognizing a loss ~ both are events that provide additional 
evidence with respect to conditions that existed at the balance 
sheet date. The condition that existed was that a sale had 
been made and this is the event that warrants recognition of 
E on receivables in the period in which the sale was 
made 
The following are some further examples of events which 

could cause a conflict between. the concept of ‘prudence’ 
and the requirements of SSAPs (NZ): ; 

(1) Post-balance date reductions in the selling prices of 

inventories. 

(2) Subsequent events affecting the valuation of long-term 

contract work in progress. 

(3) Subsequent events that cause all or part of the enterprise 

to cease functioning as a going concern. 

(4) Losses on forward contracts arising from price Changes 

that have taken place after balance date. 

It would be. prudent to account for these matters by 
making the appropriate adjustments to the financial 
statements. ‘This approach is favoured by the authors of 
Research Committee Occasional Paper No. g ‘Post 
Balance Sheet Events’ published in May 1976 by The 
Institute of Chartered Accountants in England and 
Wales (The Accountant, April 15th, 1976). 

However, in accordance with the New Zealand standard, 
because these events were not indicative of conditions 
existing at balance date, they would be classified as ‘non- 
adjustable’, Other examples of non-adjustable events 
referred to in SSAP5 (NZ) are: 


(a) A fire or flood which occurs after balance date and 
results in a loss not covered by insurance; 

(b) The entry, after balance date, into a transaction, the result 
of which has a significant financial effect on the resources 
of the entity; 

(c) A general fall, after balance date, in share prices which 
results in a material reduction in the value of a significant 
investment; 
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) The settlement of litigation, where the cause of the action 
" arose subsequent to balance date; 
wle) Changes in foreign exchange rates, after balance date.’ 


E josure of non-adjustable events 


_ A significant feature of this standard is that, if any non- 


adjustable post-balance date events could affect the ability 


_ of the users of the financial statements to make proper 


evaluations and decisions, these events should be disclosed 
in the notes to the financial statements and, wherever 
possible, the financial effects should be quantified. 

This means that this information now comes within the 
scope of the auditor’s report. Current New Zealand 
practice is to report many of the significant non-adjustable 
post-balance date events in the directors’ report or 
chairman’s statement, rather than in the notes to the 
financial statements. 


Time of completion 
For the purposes of SSAP5 (NZ), the date on which the 
financial statements are deemed to be complete is either: 
‘(a) In respect of accounts which are audited the date on which 
the audit report is signed; 
(b) In respect of unaudited accounts, the date the accounts 
are attested by the directors or others; or 
(c) In respect of accounts not requiring attestation but 
prepared by chartered accountants in public practice, the 
date of the disclaimer statement.’ 
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Matters not in the standard 


The standard does not deal specifically with the following 
topics: 

(1) Events occurring between the time of completion of the 
financial statements and their adoption by shareholders. 

(2) Events occurring after the adoption of the accounts by 
shareholders. 

(3) The auditor’s responsibilities with regard to significant 
events which come to his attention after he has signed 
his audit report. 

(4) The accounting principles to be applied in the year-end 
accounts if subsequent events cause all or part of the 
enterprise to cease functioning as a going concern. 

(5) Whether ‘pro-forma’ accounts should be prepared which 
show the effects on the enterprise of any very significant 
non-adjustable post-balance date events. 

(6) Which particular non-adjustable subsequent events would 
not usually need to be disclosed in the notes to the 
financial statements. 


Conclusion f l 

Because SSAP5 (NZ) requires material non-adjustable 
post-balance date events to be disclosed in the notes to the 
financial statements, this shoúld lead to a significant im- 
provement in financial reporting standards in New Zealand. 
It becomes operative for financial statements covering 
periods ending on or after March 31st, 1977. 


Back to Sandilands 


“Spurious Precision’ of ED18? 


by ADRIAN BUCKLEY, MSc, FCA 


In two articles in The Accountant arii after the publica- 
tion of the Sandilands psi (be Sandilands Balance 


Beitement’, Risrember 6th, 197 5), I tepile my oa 
support for the proposals contained therein. 
That is not to say that I had no criticism of the Sandilands | 


recommendations: I was critical of the pedigree of indices 


suggested for asset revaluation; I was critical of the use in- 


= certain circumstances of economic or present value; and I © 
Be roped that some allowance might be incorporated to take © 


account of the loss on holding short-term monetary assets. 
But I observed that the Sandilands proposals were seven- 

e boots in the evolution of a more meaningful and 
practical system of financial reporting relevant to the needs 
_ of most users of accounts. 


_ £EDi18 has taken the Sandilands suggestions to the next 


~ stage towards implementation. But there are few reasons 
for elation at its recommendations. Its concentration upon 
excessive exactitude (without reference to whether amounts 
are material or not) is at the expense of practicality, sim- 


plicity and verifiability. I believe this is too high a price to 


pay for spurious precision. 


Fixed assets 


Take the example of fixed assets. The IASG tried to 
balance three requirements in designing ED18. These are 
-stated as the desire: i 
(a) to provide more useful TAERE PY 
(b) to. minimize the extra work required to produce the 
information; and . 
(c) to minimize the opportunity for misleading manipulation 
of the figures. . 


I shall attempt to show that the Morpeth Committee has 


Pe succeeded in meeting requirements (4) and (c) with 


respect to fixed assets. © 

Taking land and buildings of non-property companies 
first, Sandilands suggested valuations every three or five 
years without reference to updating in the period between 
revaluations. ED18 requires values to be updated between 
full-scale valuations following consultation with profes- 
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sional advisers; surely it ought only to require updating 
where values are likely to be materially different from the 
previous full-scale valuation? The IASG seems to be seek- 
ing excessive precision. 

My preference is for the Sandilands method, but with 
some minor improvement. This involves the requirement 
for updating where land and buildings represent a material 
proportion of assets. The updating might be based on an 
index with the provision that where this gave materially 
incorrect figures, some other method, such as consulting 
professional valuers, might be used. 

The treatment recommended in ED18 for revaluation of 
fixed assets other than land and buildings is also question- 
able on similar grounds. Sandilands proposed revaluation 
using published indices except where the directors were of 
the opinion that some other method of valuation would 
produce materially different, more precise figures. In such 
circumstances, Sandilands proposed that the method of 
valuation ought to be disclosed and that it should be 
accompanied by a statement indicating the difference 
between valuation using published indices and the alter- 
native method. 


Company representations 


The Morpeth Committee received representations from 
some companies stating that the published indices failed to 
yield adequate results. Of course, the flexibility of the 
Sandilands approach would mean that such companies 
would determine replacement cost by some method other 
than the use of indices. 

It is worth mentioning that an article published in the 
Autumn 1976 number of the Journal of Business Finance and 
Accounting (‘Prices Indices for Current Cost Accounting’ 
by Michael Bourn, P. M. J. Stoney and R. F. Wynn) con- 
cluded that published indices, although generally adequate, 
left something to be desired in cases where significant 
technological change had occurred. If the Sandilands 
methodology were adopted, such cases would be catered 
for because the directors of the company concerned 
could use some other valuation method than that based 
upon. indices. 

But the Morpeth Committee completely reverses the 
Sandilands batting order for valuation purposes. Suppliers’ 
lists and catalogues become the first source of reference; 
failing this, the company’s own estimate of replacement 
cost is recommended; then indices compiled by the com- 
pany; and finally official indices. 

In terms of minimizing extra work and avoiding oppor- 
tunities for misleading manipulation ~ requirements (b) and 
(c) above — it seems to me that the ED18 order of priorities 
for valuation falls far short of the Sandilands approach. 
Under the headings of verifiability and simplicity, Sandi- 
lands clearly comes out winner. 

ED18 recommends that a statement showing changes in 
the.shareholders’ net equity interest after allowing for the 
change in the value of money should be included in CCA 
published financial statements as a note to the balance sheet. 
This statement effectively includes the gain on holding long- 
and short-term monetary assets in an inflationary era (see 
page 82 of ED18).° 

Given that money is adopted as the unit of account, as it 
is in current cost accounting, it is theoretically dubious to 
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incorporate any allowance for the loss or gain on holding 
monetary assets or liabilities. Although I have indicated a 
preference for such an adjustment with respect to the 
holding of short-term monetary items (see my article 
‘Myddelton v. Sandilands — a Ringside View’ in 
Accountancy, April 1976), this is on the grounds of the 
more meaningful capital maintenance concept upon which 
it is based, rather than its being theoretically correct. 

The Sandilands Report carefully avoided mixing money 
and purchasing power as the unit of account. Furthermore, 
the Sandilands Committee found that some aspects of 
accounting in terms of current purchasing power caused 
confusion. Thus, some 61 per cent of companies responding 
to the Committee’s postal questionnaire on inflation 
accounting answered that they considered that the gain 
on long-term borrowing, as required to be disclosed in 
the provisional SSAP7 [The Accountant, May 16th, 1974] 


‘might ‘mislead shareholders as to the size of distribution- 


able profits’. 

The accountancy bodies, having put their weight behind 
purchasing power as the unit of account in SSAP7, 
resolved their dissonance by backing current cost account- 
ing but recommending the incorporation of a statement 
showing the effect of changes in the value of money into 
published financial statements (see the CCAB’s initial 
reactions to Sandilands, The Accountant, November 6th, 
1975). ED18 also recommends that it should be included 
in CCA statements — despite actual evidence that it is likely 


‘to cause confusion. 


One has to agree with the conclusion reached by Professor 
Baxter about this distinctly dubious recommendation of 
ED1x8. He viewed the combination of these two systems of 
accounting as suggesting ‘the mythical beast who shambled 
along on one foot and one fin’. 


Economic value 


Another balance sheet area where ED18 could be improved 
upon is the use of economic value in determining value to 
the business. Clearly the IASG has sought to limit its 
applicability. Valuing surplus properties at net realizable 
value is entirely sensible. But does the determination of 
value to the business via economic value in an uncertain 
world ever make sense for the purpose of published financial 
statements? 

The approach is subjective and non-verifiable (at least 
until after the event) and would only logically apply in 
situations in which replacement cost exceeds economic 
value which in its turn exceeds net realizable value. 'The 
use of present value involves forecasts of profits as opposed 
to contemporary information. If the CCA balance sheet is 
to focus upon current values which are verifiable, I would 
suggest that in such circumstances the practical expedient 
of using net realizable value should be preferred to economic 
value. l - 

My suspicion is that this approach would not make a very 


material difference for the vast majority of companies’ 


figures but the gains in practicality and verifiability are 
clear. ' 


Cost of sales 


Turning now to the ED18 income statement, the first area 
in which I find myself in dispute with the Morpeth Com- 
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mittee is the cost of sales adjustment exemption for work 
in progress. 

The Sandilands method of calculating current cost profit 
was simplicity itself. It involved two adjustments to historic 
cost profit. First, depreciation was to be based upon ‘value 
to the business’ of assets consumed in the period under 
review, and secondly, holding gains due to stock apprecia- 
tion were to be eliminated from operating profit usually by 
a cost of sales adjustment. The exposure draft on current 
cost accounting lists a number of exceptions from the cost 
of sales adjustment. 

Of these, the exemption for work in progress which is 
being carried out as part of a contract (including stocks of 
materials ordered for a particular contract, and finished 
products not yet delivered) is the most important. In the 
opinion of the IASG, contract work in progress has the 
nature of a monetary, as opposed to a physical, asset. ‘This 
is all very well — but is the exemption consistent with the 
CCA concept of capital maintenance? 'This assumes that 
operating profit is struck after the maintenance of the value 
of assets to the firm. 

Consider an example. Assume that a company performs 
contracts for bridge-building and that it pays out all 
of its. CCA profit as dividend. If the company makes 
no cost of sales adjustment in determining its profit in 
an inflationary period and does not raise new finance 
it will, ceteris paribus, be forced into a position where 
it has to build smaller and smaller bridges. (I am grateful 
to Martin Gibbs of stockbrokers Phillips & Drew for 
this apt example.) 


Wider problem 


But the evident problem goes beyond civil engineering 
companies. It appears that the cost of sales exemption is 
intended to apply to all situations where work has become 
specific to the requirements of a given customer. And it 
applies to standard products where there are substantial 
contracts and lengthy production cycles (see paragraph 309 
of ED18). To prevent inappropriate use of the cost of sales 
exemption, paragraph 114 of the exposure draft refers to 
the need to have: . 
‘a contract or other documentary evidence, such as a letter of 
intent which establishes a contractual relationship between 
the company and the customer for the provision of the 
finished products or services concerned’. 


But it is doubtful whether this form of wording will prevent 
companies wishing to avoid the cost of sales adjustment 
from finding an easy loophole in conveniently-arranged 
documentation. 

The real problem is that the case for the exemption in 
respect of contract work in progress is so tenuous. Since the 
argument in its favour is so inconclusive and since it pro- 
vides the opportunity for easy misleading manipulation, the 
whole question of the exemption for work in progress 
deserves further careful study. 

It is incidentally worth recalling that one of the require- 
ments that the IASG tried to meet in drawing up its 
propositions (see paragraph 13 on page xiii of ED18) was 
the need to minimize the opportunity for misleading 
manipulation of the figures. 

Rules on the distributability of dividends have been derived 
from legal precedent. Their concern has been the prevention 
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of dividend payments that would reduce capital and thereby 
create a fraud on creditors. In this context, it is almost roo 
per cent certain that the Courts would not currently restrict 
their interpretation of distributable profit to current cost 
accounting profit. Given this background, oe IASG was 
faced with a distinct problem. 

As drafted, the appropriation account in ED18 begins 


with CCA profit after tax, minorities and extraordinary 


items for the year before taking in the net surplus on asset 
revaluation for the year. A transfer to or from revaluation 
reserve is then made in accordance with the decision of the 
directors. The balance remaining after this transfer — see 
Table 1 below — is described in ED18 as being ‘available for 
distribution and general reserve’. 

Such a description is surely misleading and incorrect; 
according to the rules on dividend payment, a great deal 
more is ‘distributable’. Rules on dividends — outdated though 
they may be — would not preclude payment out of CCA 
revaluation reserve. 





TABLE 1 
THE ED18 APPROPRIATION ACCOUNT 
£000 
Current cost profit/{loss) after tax, minorities and 
extraordinary items, for the year oh ee ue xX 
Net surplus for year on revaluation of assets ws A x 
Appropriated to revaluation reserve (x) x 
Available for distribution and general reserve .. si x 
Dividends se (x) 
Added to/(deducted from) general reserve pi oA x 


On the question of the transfer to the revaluation reserve, 
one wonders whether the tendency will be for the amount 
of such transfer to be obtained as a residual after deriving 
the amount that the company feels that the stock market 
expects it to pay out as dividend. Admittedly, directors will 
have to indicate their reasons for transfers to and from the 

revaluation reserve, but the sufficiency of this requirement 
might well be challenged. 

What is the auditor’s role with respect to the amounts 
transferred? Surely he should be called upon to comment 
upon the adequacy or otherwise of the transfer. But ED18 
does not say so. 

My preference would therefore be for a slightly different 
form of appropriation account. When current cost account- 
ing is operational, dividends will normally be appropriated 
out of current year’s CCA profit. Next they will be appro- 
priated from balances brought forward on CCA profit and 


loss account — and then from general reserves. ‘Thus my ` 


drafting of a possible CCA appropriation account — see. 


Table 2 — takes this batting order into account. The 
appropriation account is in two parts, the first relates to 
current cost profit and its application, the latter is specific- 
ally concerned with revaluation surpluses. 

As can be seen by réference to Table 2, the excess of 
dividends over accumulated CCA profit may be made good 
from general reserve. Thus a note in the accounts should 
show movements in this reserve. Furthermore, just as ED18 
argues, there might be transfers between revaluation reserve 
and general reserve. 
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l TABLE 2 
SUGGESTED CCA APPROPRIATION ACCOUNT 


£000 
Appropriation of current cost profit 
Current cost profit/ (loss), after tax, minorities and extra- 
ordinary items, for year ka a ‘ite ws 
Current cost profit brought forward from previous years .. 
Current cost accumulated profit/(loss) es ae au x 
Dividends .. ae we (x) 
Current cost accumulated surplus/(deficit to be made good 
from general reserves) ` cs me sh a i x 
Appropriation of revaluation surplus 
£000 
Revaluation surplus for year .. ee 26 pi a x 
Revaluation surplus brought forward from previous years .. x 
Accumulated revaluation surpluses .. ae S ig x 
Transfers from/(to) general reserves .. ig i sa x 
Revaluation reserve carried forward .. v sa Fa xX 


As can be seen in the suggested note to the accounts 
(Table 3) this is taken into account in my draft. Transfers- 
between these reserves should be supported by directors’ 
reasoning on their whys and wherefores and it should be 
part of the auditor’s duties to comment upon such transfers, 


TABLE 3 


SUGGESTED NOTE TO CCA ACCOUNTS ON 
GENERAL RESERVE MOVEMENTS 


£000 
General reserve balance brought forward from previous year x 
Transfers from/(to) revaluation reserve vä ae ‘ee = X 
x 
Dividends in excess of balance on current cost accumulated 
surplus ee se se os as + Ab aa (x) 
x 
Other movements on reserve x 
General reserve balance carried forward x 


My recommended format for the appropriation account 
would mean that the ED18 balance sheet would need slight 
revision to incorporate the undistributed balance on current 
cost profit and loss account. 


Readers may point out that there is only a marginal 
difference between my suggested appropriation account and 
that recommended in ED18. While this is broadly true, I 
believe that the format described above more realistically 
reflects the order of appropriation of dividends. Further- 
more, I have referred to a key improvement which would 
involve the auditor in reporting on transfers between 
reserves. 
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Historic cost 


Until the law on dividend distribution changes, reference 
to historic cost accounts is essential to ensure that illegal. 
dividend payments are not made. Thus auditors, directors 
and creditors will need historic cost accounts. 


Furthermore, shareholders will continue to find them 
useful in assessing a company’s capacity to pay future 
dividends, particularly in the case of loss-making companies 
which are paying dividends. Thus although the death of 
historic cost is in no way lamentable, its premature burial 
must be avoided. 


But the exposure draft foresees that after two years of 
parallel publication of historic and current cost figures, 
historic data will be phased out. I believe this to be far too 
rapid a demise — and not just because of the dividend 
question referred to in the previous paragraph. 

Historic cost information forms a link in computing tax 
payable; historic cost figures are needed by many com- 
panies quoted on overseas stock exchanges; the Fourth 
Directive of the Commission of the European Communities, 
as currently drafted, requires disclosure of historic data; 
and historic information will presumably be required to 
ensure compliance with contracts (eg, bonus payments, 
debenture trust deeds etc.) entered into before the intro- 
duction of CCA. 


Furthermore, current cost accounting is generally un- 
tested; inasmuch as the IASG is still considering its 
recommended treatment of wasting assets and the position 
of banks, its proposals are only partially complete even now. 
Only time can tell whether there will be teething troubles 
with the introduction of CCA but I, for one, do not feel 
confident about the ditching of historic cost accounting 
information within the suggested time scale. 


The parallel publication of historic cost and current cost 
information is therefore the correct course in the short term 
and this surely means a period beyond two years after the 
introduction of CCA. The question of the complete demise 
of historic cost information can easily wait until CCA is 
known. to be firing on all cylinders. 


Other points 


Lest it appears that I dispute every page of ED18, I ought 
to mention that I endorse the exposure draft’s calculation 
of CCA depreciation based on average investment rather 
than year-end values. Likewise, I agree with its proposals 
on deferred taxation and its intentions on capitalization of 
leases — although I wonder whether ED18 is the correct 
place to raise the latter issue. However, I find its para- 
graphs on the treatment of associate companies decidedly 
vague and imprecise. 


In summary, then, the sinews of my objection to ED18 
are its quest for non-material exactitude. I conclude by 
looking forward to current cost accounting becoming a 
workable basis for both external financial reporting and 
internal management accounting. 


If I have been critical of much of the exposure draft, 
my opinions have been expressed in the hope that they may, 
in some small way, be helpful to the development of a 
system of current cost accounting which is useful, practical, 
simple and provides information capable of verification. 








THE 
448 


ACCOUNTANT 


April 21st, 1977 


Social Security - Married Women 


by KENNETH J. BURTON, FIA 


Hitherto a married woman has been able to change her 
mind at any stage in her working life as to whether to rely 
primarily on her husband’s National Insurance contribu- 
tion record for the provision of retirement benefits, under 
the National Insurance scheme and accordingly, if she is 
an employee, to pay a substantially reduced rate of con- 
tribution. This is currently 2 per cent of her earnings up 
to the upper earnings limit of £105 per week, instead of 
the standard rate of 5? per cent of such earnings. 

The difference between the contributions at the stan- 
dard and the reduced rate is a substantial sum, as 32 per 
cent of earnings up to the upper earnings limit can be 
as much as {204 a year. As contributions under the Social 
Security Acts do not attract any tax relief, this is equivalent 
— for a woman who pays tax at the basic rate — to a gross 
sum of more than £300 a year. 

Any woman who married before April 6th, 1977 and who 
has not already chosen to contribute at the reduced rate has 
until May 11th, 1977, to elect so to contribute from April 
6th, 1977. If she does not exercise this option by that date 
she will have no future opportunity of doing so. 

An important class of women who may overlook the 
need to make a decision before May 11th are those who 
are not currently in employment. If they have not notified 
a decision to contribute at the lower rate by May 11th, 
they will not be able to do so at any later date when they 
resume employment. 

If, however, a woman decides ‘now to contribute at the 
lower rate, she will be able to change her mind later on 
and to recommence contributions at the standard rate; 
but having done so, she will be committed to paying con- 
tributions at the standard rate from a subsequent April 6th 
thereafter. A woman who has chosen to contribute at the 
lower rate, but who ceases to pay contributions because she 
leaves employment and does not re-enter it for two complete 
tax years, will be obliged to pay contributions at the 
standard rate on so re-entering employment at any later date. 

A woman will need to weigh carefully the advantages 
and disadvantages in her own particular circumstances 
of contributing at the reduced rate. For example, if she 
does so, she will not after January 1st, 1979, be able to 
draw sickness or unemployment benefit or maternity 
allowance for so long as she continues to contribute at 
the lower rate and until January ist succeeding the end 
of a tax year in which she has contributed at the standard 
rate. Nor, if any such sickness extends beyond 28 weeks, 
will she be entitled to an invalidity pension. 

So far as her retirement pension is concerned this will 
depend on her husband having kept up adequate payments 
to satisfy the contribution conditions under the Social 

Security Acts. These conditions are not in the future 
likely seriously to reduce that pension unless the 
husband has-a long spell abroad — or possibly in prison! 
A pension thus payable may be smaller and may be pay- 
able from a later date than it would be if she were to con- 
tribute at the standard rate. 


Widows will have to take into account the fact that they 
cannot receive at the same time a widow’s benefit as 
well as sickness or unemployment benefit or a maternity 
allowance. 

Every married woman and widow, whether in employ- 
ment or not, and whether self-employed or not, should 
obtain copies of the relevant leaflets — NI.1 (married women) 
and NI 51 (widows) from her local Social Security office. 

Acourse of action which may commend itself, after study of 
these leaflets, to many who are currently paying contri- 
butions at the standard rate, is to elect before May 11th this 
year to pay contributions for the year commencing April 
6th, 1977, at the reduced rate. They can thereby give them- 
selves nearly a year in which to weigh up the matter and 
to take account of the new circumstances which will operate 
from April 6th, 1978, when the Social Security Pensions 
Act comes into full operation and provides for retirement, 
widows’ and invalidity pensions to contain an additional 
earnings-related component. 

In many cases, such a course will not affect the basic 
flat-rate component of the pension, even though contri- 
bution conditions based on the woman’s own contribution 
record will apply to it, if she is not relying on her husband’s 
contribution record, as failure to satisfy the contribution 
conditions for only one year of working life will have no 
effect on this component. . 

The fact that the woman will have contributed at the 
reduced rate in the tax year 1977~78 will not be relevant 
to the calculation of the additional component which will 
be based on earnings after April sth, 1978. It is understood, 
moreover, that although in accordance with the original 
published intention of the Government, the law at present 
would make this component subject to the same contri- 
bution conditions as the basic component, it is now the 
intention (not yet publicly announced) that the conditions 
should not so apply after April 5th, 1978. 

Accordingly, the main effect in most cases of taking a 
bounty of £300 gross in the tax year 1977~78 is likely 
to be disqualification for sickness and unemployment 
benefits and maternity allowance in the year commencing 
January 1st, 1979; receipts from these, with any earnings- 
related supplement, could be larger than the bounty. 

This may, for some women, be something of a gamble. 
A woman who is in a secure job may perhaps discount the 
possibility of her losing it and becoming unemployed. 
A woman, too, who is in a job where her employer is 
likely to make up her pay during sickness above any 
amounts she may receive in sickness benefit from the 
National Insurance Fund, is unlikely to lose anything 
unless she suffers sickness which is so prolonged as to extend 
beyond the period for which such payments are made by 
the employer. In fact, if the employer merely deducts 
from her pay the benefits she receives from the National 
Insurance Fund, she loses nothing. She will, however, 
have to weigh carefully her position if she thinks she may 
qualify for maternity allowance during the year 1979. 
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April 21st and April 23rd, 1977 


ARTICLES TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
ransferees, principals. 


PERSONAL TAX £4,000—£6,500 


HOLBORN. Personal! Tax Assistant to £5,500 
ASSISTANT MANAGER. Large City firm, high element of tax planning 


: to £6,500 
ASSISTANT MANAGER. Holborn. International firm. Purely personal £6,000 


WEST END. Personal tax. Senior, medium-sized expanding firm £5,500 


CANNON ST. Smail firm, mixed portfolio, personal bias to £6,000 
WATERLOO BRIDGE. Medium firm, mainly personal, some corporate £5,500 
MAYFAIR. P.A. Partner. Specialist firm, plush offices £5,2 

LIVERPOOL ST. Assistant Manager, medium firm, mixed portfolio £5,000+ 


U.S. TAX TRAINEE. Mixed U.K./U.S. portfolio training in U.S, tax provided by 
American C.P.A, City c. £4,750 
P.A. TAX PARTNER. Medium firm Holborn. P.A. to tax consultant £5,000+ 
INVESTMENTS. City. Combination of persona! tax/investment maces 


LONDON BRIDGE. Personal! tax planning, large international firm 24'500 
PERSONAL TAX.— LEGAL £5,000—£5,500 


West End solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal in the accountancy 
profession, 


TAX-COMMERCE £5,000-—£9,000 


PERSONAL TAX. City. Unqualified senior, late 20s—early 30s, conversant with 


non-resident tax problems £4,800-£5,500 
PERSONAL TAX. Some corporate tax £5,500-£6,500 
PHARMACEUTICALS. Tax supervisor for large company £6,250 
CONSTRUCTION. Assistant tax accountant, corporate tax c. £6,500 
OIL. Openings with 2 international companies £.5,000-—£6,500 
TAX ADVISER. International oil company £8,000+ 


EUROPEAN TAX MANAGER. A.C.A. or A.T.LL., fully conversant with European 
tax, to act as Deputy Tax Manager for 2 years. Starting salary to £9,000. 


PARTNERS — LONDON to £7,000 


GENERAL. Oxford St. (30 staff), £6,000+Car. Baker St (30 staff}, £6,000. 
Gray's Inn (60 staff), £6,000. Park Lane (50 staff), £7,000. London Bridge (60 staff), 
5 


TAXATION. Holborn, new tax department, £6,000+. Hendon, to £7,000. Ruislip 
to £7,000. 


TRUST — U.K./JERSEY to £6,000 


JERSEY (Trust & Investment Management) £6,000. Supervisor — Holborn £5,500. 
City, Senior Liverpool Street £5,100, Junior Administrator to £5,000. BRISTOL, 
£6,000. BRADFORD, £4,500. CAMBRIDGE, £4,500. BRIGHTON, to £4,500. 
Semi-Seniors Liverpool Street, St Paul’s, Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 

491 CORPORATION STREET - BIRMINGHAM 4 

TELEPHONE - 021-236 S513 










Pembroke 





TEHERAN £12,500 basic 


Despite the recession in the overseas market, the Middle East is booming. Openings 
for audit seniors, £12,500+U.K. leave mid-term: management consultants 
£16,000+, industry and merchant banking. 


OVERSEAS BROCHURE 1977 


interviews with overseas clients in London for: CAYMANS, SOUTH AFRICA 
(Joburg, Durban, Capetown) R10,000, SAUDI ARABIA (New Office), US $25,000. 
FRANCE, BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 
$17,000. HONG KONG. PORTUGAL £8,000. 


NEWLY QUALS — PROVINCES c. £4,000 


Newly quals/good P.E.2 finalists required immediately for: BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD, CARDIFF, CHEL MSFORD, COVEN- 
TRY, CROYDON, HARROGATE, HARROW, IPSWICH, LEEDS, LEICESTER 
(Urgent), MAIDSTONE, MANCHESTER, NEWCASTLE, NORTHANTS, 
NOTTINGHAM, NORWICH, OXFORD, READING, SHEFFIELD, SOUTH- 
AMPTON, WOLVERHAMPTON, WATFORD (P.A. Partner). 

£4,000 


REDHILL | 


Newly qualified A.C.A. for Redhill office of London firm. Definite PARTNERSHIP 
PROSPECTS for Candidate able to operate on own initiative. 


HOME COUNTIES — THIS WEEK'S TAX 


BEDFORD. Personal Tax Seniors/Semis, London firms to £4,000 
BRIGHTON. Personal Tax Senior. Local firm c. £4,000 
CROYDON. Pure Personal or Personal/Company c. £5,000 


GUILDFORD. Tax Senior—with knowledge of planning—as tax planner £5,000+4- 
HARROW. Personal Tax Senior, newly merged firm £5,0 


IPSWICH. Tax assistant, multi-branch firm £5,000 
MAIDENHEAD. A.T.LI. Student. Large local firm to £4,800 
REDHILL. Personal Tax Senior. London firm to £5,000 
SLOUGH. A.C.A. Multi-Branch firm. £6,000 

Also Semi’s/Seniors to £5,000 
ST ALBANS. Personal Tax Senior. London firm c. £4,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 
STAINES. Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 


WINDSOR. ‘Someone who knows the differenca between a client and a case’ 


to £5,000 
WOKING. Personal Tax Senior. London firm relocating to £5,000 
TAX — PROVINCES £3,500—£6,000 


BIRMINGHAM, Personal! Tax to £4,250. Tax Consultants, National firm. EDIN- 
BURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors. LIVERPOOL, Assistant Manager, Business/ 
Personal Tax to £6,000. MANCHESTER, C.A. for tax planning £6,500. Personat 
tax semis. LEEDS, Personal or company tax to £4,250. SOUTH WALES, Persona! 


- Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 


Personal Tax Senior c, £3,780. 


TEMPING IS TEMPTING 


pial Pembroke & Pembroke. immediate bookings tax, trusts, PE2 finalists, newly 
guals. 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 
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243 orn Street, eee W1. 


AUDIT 


MANAGER, EC2 £6,500+ 
ree ae opportunity for qualified 
CA. 


P.A. TO PARTNER, WCI1 

Circa £5,500 
Good experience of auditing and taxa- 
tion essential. 


ASSISTANT MANAGER, EC4 

Circa £5,500 
Large firm offers very good future pros- 
pects. 


NEWLY QUALIFIED, EC4 £4,500+ 
Medium/large firm. First-class post- 
qualification training and experience 
offered. 


SENIOR/MANAGER, WC1 

Circa £4,750 
Suitable post for a recently qualified 
A.C.A.JA.C.CA, 


SENIOR, W1 Circa £4,750 
Smali/medium firm seeks mature, un- 
qualified Audit Senior. 


ASSISTANT MANAGER, EC2 

£5,500+ 
Medium/large firm very close to Liver- 
pool Street Station. 


FINALIST, W1 £3,500-+ 
Medium-sized firm requires part-quali- 
fied A.C.A./A.C.C.A. 

SENIOR, W1 £4,500+ 


Small, friendly firm seeks young, recently 
qualified Accountant. 


GENERAL 


CHIEF ACCOUNTANT £6,000+ 
a have experience of Solicitors’ 
audits. 


INVESTMENT MANAGER, EC4 

Circa £7,000 
Opportunity for someone well-experi- 
enced in this field. 


INSOLVENCY MANAGER £ Negot. 
Large International firm. Preferably 
qualified person. 


ACCOUNTANT, CROYDON 

Circa £7,000 
Qualified person to control U.K. sub- 
sidiary of overseas company. 





Op 


pExecuti Appointment Specialists 





TAX 


MANAGER, W1 Circa £7,000 
To deal with company and personal 
taxation. Not necessarily qualified. 


MANAGER, WCI1 Circa £7,000 
Several years’ experience essential in this 
post. Large firm. 
Z 

COMPANY TAX SENIOR, EC2 

Circa £5,500 
Someone who is able to work without 
supervision. 


PERSONAL TAX £3,000—£5,000 
We have so many vacancies within this 
range that it is impossible to list even a 
small proportion of them. So, whatever 
your requirements we are certain to be 
able to successfully assist you. Ring, 
write or call in for a friendly chat — we 
know it will be well worth your while. 


SENIOR, EC2 £5,000-+ 
To act as assistant to Personal Tax 
Manager. 


JUNIOR, Wi £3,000+ 
Small firm very close to Baker Street 
Station. 


MANAGER, ECI £5,000+ 
To deal with mainly personal taxation. 


SENIOR, EC2 Circa £4,500 
Suitable for ex-TO (HG) with a little 
professional office experience. 


SENIOR, EC2 Circa £5,000 
Mainly personal taxation. Opportunity 
for a little corporation tax also. 


TRUST STAFF 


SENIOR, W1 Circa £5,000 
International firm. Excellent prospects. 


SENIOR, ECI Circa £5,000 
Medium/large firm. Substantial Trust 
Department. 


SENIOR, WC2 £4,500 -- 
Good opportunity with large firm. 


PROVINCIAL VACANCIES 
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Telephone: 01 437 6063 


PROVINCIAL 


AUDIT SENIOR, CAMBRIDGE 

Circa £4,750 
Suitable for recently qualified A.C.A./ 
A.C.C.A. 


NEWLY QUALIFIED, READING 

£4,500+- 
International firm seek A.C.A. with 
good exam record. 


TRUST SENIOR, LUTON = £4,000-++ 
Large London firm are relocating their 
substantial Trust Department. 


TAX ASSISTANT, LIVERPOOL 
Circa £3,500 
To deal solely with personal taxation. 


TAX SENIOR, SOUTHAMPTON 
Circa £4,000 

Medium-sized firm seek a lady/gentle- 

man for Personal Tax Department. 


TRUST SENIORS 

Several of our clients are seeking ex- 
perienced Seniors for their Trust 
Departments. The most recent of these 
are located in Manchester, Birmingham, 
Sheffield, Jersey, Epsom and Bristol. 


TAX SENIOR, NORTHAMPTON 

£4,000-+ 
Recently qualified A.C.A. Managership 
and early partnership is envisaged. 


SENIOR, BEXHILL Circa £4,000 
Small firm requires someone well 
experienced in auditing and taxation. 


NEWLY QUALIFIED, 
MANCHESTER Circa £4,000 
International firm offer excellent post- 
qualification training and experience. 


TAX JUNIOR, BRADFORD 

£2,500+- 
First-class prospects offered by friendly, 
medium-sized firm. 


TAX SENIOR, BEDFORD , £4,000+ 
Interesting personal tax cases. Medium- 
sized firm. 


SENIOR, HITCHIN Circa £4,000 
London-based firm seek well-experienced 
Audit Senior. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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Accountancy Personnel 
NATIONAL JOBFINDER 





63 Moorgate London EC2 
01-628 852 

14Great Castle Street 
Oxford Circus London WI 
Ol-58O 8035 

64 George Street Croydon 
Ol-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

14 Temple Street Birmingham 
021-643 6201 

49 King Street Manchester 
O61-834 9733 

9 East Parade Leeds 

0532 38384 











P.A. TO PARTNER £6,000 + 
An unsurpassed opportunity to join a small, progressive practice in the West End seeking 
a young C.A. Initiative, aptitude and the ability to deal with clients the only criteria. 
, Salary will follow. At the moment we have 9 other vacancies for partners’ assistants. 


TRAIN IN TAX to £5,000 
Recently qualified ACA or tax assistant, wishing to expand experience, offered intensive 
training, to include CTT and tax planning, in tax dept. of well-known international firm. 


UNQUALIFIED AUDIT MANAGER £5,000 


Maturity 





and experience are the qualities sought by extremely pleasant 
old-established city C.A.s seeking a key member of staff. 


PARTNERSHIP IN SHORT TERM £6,000+ 

Outstanding opportunity to join a small/medium firm of C.A.s offering short-term 
partnership and an opportunity to participate in the planned expansion of the practice. 
Working initially as a P.A. to Senior partner and progressing rapidly through the 
firm (gaining a first-hand knowledge of the clients) the right person would expect 
partnership within 18 months. 


WHY COMMUTE? 
WE COVER THE HOME COUNTIES 
Ring 01-628 8525 and get up-to-the-minute advice on salaries and vacancies 
' in your area— choose from our index of firms in Beds, Bucks, Essex, Herts, Kent, 
Middx, Surrey, Sussex. 


PROSPECTIVE PARTNER £5,000 

Medium sized provincial practice with ever increasing mixed client block and 
young, hard working partners seek like-minded qualified C.A. to help develop new 
office. High rewards, challenging work and pleasant environment. 


MANAGER £4,500 
A recently qualified C.A. capable of accepting responsibility is sought by established 
medium sized London practice opening new office in Surrey. Definite early partnership offered. 


NEWLY QUALIFIED A.C.A.s £4,000 
Young A.C.A.s with good examination records are still urgently required by local 
: and national practices with offices in Birmingham. All these firms can offer relevant post 
qualification experience and opportunities exist for specialisation in certain cases. 


l CHARTERED ACCOUNTANTS to £4,500 
Liverpool office of International practice urgently requires newly and recently qualified 
chartered accountants. Small office, but international practice, with benefits of training, 
remuneration and experience etc. Interviews in Liverpool. 














1] West Street Leicester 
0533 24182 


4Stanford Street Nottingham 


O602 582939 
27 Windsor Place Cardiff 
0222 371446 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

| Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. l 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist ‘subjects. 

Find out more about us by writing to:- 


we a 





VA Box 207,128 Queen Victoria Street, London EC4P 4JX. 


J.A.M, Wechsler, Deloitte & Co., 
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TEMPORARY 
DIVISION 


the leading Accountancy Recruit- 
ment Specialists we are continually 
looking for qualified and unqualified 
accountants for special assignments in 
the profession, commerce and industry. 


TOP RATES OBTAINED. 


L unlop & Badenoch Ltd. 
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OVERSEAS 
DEPARTMENT 


Among some of the vacancies required by 
International Firms... 


E.E.C. to £9,500 
Middle East to £15,000 
Australasia to £8,000 


COMMERCIAL TAX 
DEPARTMENT 


Examples from our extensive vacancy 
listaa 


Corporate Specialist 


West End to £9,000 
U.K. Tax Assistant 
West End to £6,500 


PROFESSIONAL SELECTION DIVISION 


Telephone: A. B. Badenoch, A.C.A. 


31 PERCY STREET, W.1. 
01-323 0886 





Telephone: D. W. Clark, A.C.A. 


25 LIME STREET, E.C.3. 


01-623 3544 


OFFICES ALSO IN BIRMINGHAM AND MANCHESTER 





WE DON'T PERSUADE} 
—WE ADVISE 


INSOLVENCY 
DEPARTMENT 


Our Clients, International Firms require: 


Managers £7,500 neg. 
Assistant Managers £6,500 neg. 
Supervisors £5,500 neg. 
Administrators £4,500 neg. 


These positions are open to qualified 
and unqualified candidates. 


AUDIT & TAX 
DEPARTMENT 


Our team of Consultants headed 
by Qualified Accountants can give 
you the best advice on the size 
and type of Firm that will benefit 
you with maximum career scope. 










SALARIES RANGING FROM 


Qualifieds to £5,500 
Seniors to £4,250 
Assistant 

Managers to £6,000 


TEMPORARY 
DIVISION 


J, C. H. Dunlop, A.C.A. 


Ad ANN APAA 
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GABRIEL DUFFY fonon sw? aa 
(CONSULTANCY) o1-s01 oos 


P.A. TO 
PARTNERS 


£7,000 


This is an opportunity for a young, ambitious 


A.C.A. to achieve early partnership in a stimu- 
lating, progressive environment. 


Our clients, a four-partner fi firm in the West 
End, expect to appoint a person aged between 
27 and 32, experienced in general practice 
using modern techniques. 


The position involves a variety of senior 
duties, including ‘liaison with clients. 
For further particulars please telephone or 
write to Gabriel Duffy. ; 


GDC - KENSINGTON - 01-581 0895 








“OR 


KEYSTONE AGENCY 


ACCOUNTANCY DIVISION 


OVERSEAS 

SOUTH AFRICA/NIGERIA £9000 p.a. 

Newly qualified Audit senior required by international firm of chartered accounta 

Soor opportunity to widen your experience and accrue capital. Pius excellent 
enefits. 


PUBLIC PRACTICE 

AUDIT SENIORS £5500 p.ap 

Prestige firm of international chartered accountants require first-class qualified 
pref. but not essential A.C.A.s for varied and Interesting work. Good conditions 
and benefits. Cityj West End. 


INSOLVENCY 

ASSISTANT MANAGER £6000 p.a. 

Qualified A.C.A. with experience in insolvency to assist In very large division. 
Able to work without supervision. WOT area. 

SUPERVISOR £5500 p.a. 

Pref. qualified but would concider person with less experience. Working in chartered 
accountants’ insolvency department. Good working conditions plus benefits ane 
excellent prospects. Age immaterial. 

ADMINISTRATORS £3500 p.a. 

Required by first-class smn neny, Pref. with experience of ‘Insolvency, but woul 
consider person with good credit contro! experience. Age open to 45. Good op 
portunity for the right person, 


TRUST 

SENIOR CLERK £4250 p.a. 

With 2 years’ trust and tax experience. Pref, but not essential. Required by first- 
class City company. Very good working conditions plus excellent benefits and pros- 
pects. Age immaterial. 


TAXATION 

MANAGERS City/W.End £7000 p.a. 
ASSIST. MANAGERS city/W. End £6300 p.a. 
SENI City/W.End £4500 p,a. 
ASSISTANTS City/W.End £4200 p.a. 
COMMERCE/INDUSTRY 


GROUP FINANCIAL CONTROLLER. £7000 p.a. 

Qualified accountant required by American group to control U.K, subsidiaries, pref. 
with experience of supervising computer systems. Very good benefits and working 
conditions. Age immaterial. 

ASST. MANAGEMENT ACCOUNTANT £4500 p.a. 

pare qualified person required for a large organisation In the consumer food industry 
who offer exceptionally good opportunity, Good working conditions in modern 
offices plus excellent benefits, to advance your career. 


These are just a selection of our current vacancies. If you want to Wee va more 
come along and discuss it with us at: 72 Watling Street, EC4 or call 248 ~ 


Start Now Or In-The Autumn 


é 





Paris, andother key cities like Brussels, Milan, Stockholm 
and Madrid, can offer excellent training and experience. 
Thatis why we have spent the last six years developing, 

by personal visits to our European clients, extensive 
knowledge and information. 

Some of the locations for which we have been retained to 

select candidates are: 


Paris to £9,500 + 
Rome to £6,500 + 
Stockholm to £10,000 + 
Brussels to £9,000 + 


Partners from leading international firms have already \ 
arranged visits to our London and Edinburgh offices to | 
interview selected candidates. Competition for 
vacancies will be fierce. If you would like to meet these } 
partners contact us now. 

1977 could be the start of your European Career, 

For detailed information on these or other locations 


———— A 










to £10000+ 


contactRichard Norman F.C.A. in London or Bruce - 
Page, C.A. in Edinburgh, quoting reference Europe 77. 


Or if you prefer, complete the coupon. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 


Telephone: 031-225 7744, 


Stage of Qualification._e 
Please indicate the location(s) inwhich you are 
particularly interested 


Tel NO tae ee | 


Telephone: 031-2257 


Douglas Llambias Associates Ltd., 
DUA 410 Strand, London ba ONS. 

Telephone: ‘O1- 8369 

and 3 Coates Place, ed inburgh EH3 7AA ‘| 
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6 Wardrobe Place - Carter Lane - London EC4V 5HR 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 


TAXATION 


YORKSHIRE. Personal Tax Manager. Senior type 
of person is required able to control a small taxation 
staff and be knowledgeable about all aspects of personal 
tax including the taxation of trusts and partnerships. 
Candidates need not be qualified but must have good 
experience. Salary c. £5,500. Ref. 1178. 
MIDLANDS. Taxation Consultant. To £170,000. Suit- 
ably qualified applicants are invited to apply for this 
high level and interesting post with a firm of chartered 
accountants to deal with all aspects of personal and 
corporate tax. It is considered that at least 5 years taxa- 
tion specialisation is necessary and applicants must have 
had professional experience. Age is unimportant subject 
to the right experience. Ref. 1179. 
A.C.A/AT.LL/LL.B. recently qualified. Posts are 
available with a substantial firm of chartered accountants 
for applicants with one of these qualifications to be 
trained as assistants in estate planning and valuation 
of shares for tax purposes, also taxation research. This 
post will lead to specialisation in this type of work with 
prospacts of becoming a consultant and thus ensuring 
a worthwhile career. Previous experience is not required 
and the posts which are based in London will be subject 
to relocation expenses where necessary. Ref. 1180. 
ASSISTANT MANAGER. Liverpool. Qualified or 
unqualified. £4,500-£6,000 a.a.e. Several years experi- 
ence are required in all aspects of taxation including 
personal and business tax. To supervise a staff of 4. 
Ref. 1181. 
TAXATION SENIORS. A.C.A./A.T.LL For a sub- 
stantial firm of accountants and applicants should have 
3 to 4 years qualified experience in both personal and 
company tax. £6,000—£7,000 a.a.e. Ref. 1182. 
OXFORDSHIRE. Qualified or unqualified but with 
experience of both personal and company tax. c. £4,000 
Ref. 1183. 
LONDON W1. Tax Manager. c. £7,000. For a sub- 
stantial firm of accountants in the top 20 to be in charge 
of a section of 4 assistants dealing with public company, 
close company and personal tax work. Applicants 
should be qualified and aged about 27 to 30 and there 
are prospects of partnership. Ref. 1177. 
BIRMINGHAM. Personal Tax. Substantial firm of 
accountants requires personal tex assistants at various 
levels and salaries will be according to experience. 
Ref. 1176. 
LONDON, SW1. Taxation Manager. œ £6,000. For a 
medium-size firm of accountants and to control a small 
section. Personal Tax Assistants are required also in the 
salary ranges £3,500 to £5,000. Ref. 1175. 
TAXATION SALES EXECUTIVE. c. £7,500. City 
based. This post involves financial counselling for 
senior executives and applicants must be able to com- 
municate easily both verbally and in writing at Board 
room level. Applicants with an expert knowledge of 
taxation allied to pension scheme legislation, etc, and 
who wish to get away from sitting in front of a desk 
would find this an interesting and challenging post. 
Adequate training will be given. Ref. 1170. 
LONDON W1. Taxation Assistant. A newly qualified 
accountant or A.T.LI. with a basic knowledge of tax is 
required for a large engineering concern, The successful 
applicant will have the opportunity of extensive taxation 
experience in a company with greatly diversitied opera- 
tions. An adequate salary will be paid taking into account 
experience, present salary and potential. Ref. 1169. 
BIRMINGHAM. Personal Tax Assistant. £3,500 plus. 
A substantial firm of accountants seeks a person com- 
petent to deal with own portfolio of cases with a mini- 
mum of supervision. Ref. 1168. 
LONDON. International firm. One of our clients, a 
leading firm of accountants, requires additional taxation 
staff at salaries up to £7,000 p.a. If you require the 
international environment and the opportunities possible 
therein this is your opportunity. Ref. 1166. 
' LONDON W1. Taxation Assistant for a large com- 
mercial company. To deal with the preparation of 
corporation tax computations and both qualified or 
unqualified experienced applicants will be considered. 
The salary will be up to £5,000 plus a substantial dis- 
cretionary bonus worth an additional £400 to £500 p.a. 
Free lunches and a non-contributory pension scheme. 
oe Opportunity with very good fringe benefits. 
ef. A 


LONDON EC2. Profession. Personal Tax ¢. £5,000. 
This is with a medium-sized firm of accountants in a 
congenial office and qualifications are not essential. 
Ref. 1760. 

LONDON EC4. Personal Tax Senior. For a medium- 
sized firm of C.A.s. c. £4,000. Ref. 1156. 

LONDON W1. Tax Manager. c. £7,000 p.a. This is 
with a small firm of accountants, 5 partners, who seek a 
tax manager able to deal with both corporation and 
personal tax matters. Previous professional taxation 
experience is necessary with a knowledge of current 
tax law. Ref. 1147. 

LONDON. £8,000 to £10,000 p.a. plus. A large oil 
company requires a taxation specialist capable of 
advising on taxation complexities in an international 
setting, appertaining to both corporate and personal tax. 
A knowledge of French would be an asset or a deter- 
mination to learn quickly. Considerable time will be 
spent in France initially and this is a most worthwhile job 
for a chartered accountant or tax specialist or A.T.LI. 
qualification. Ref. 1129. f 


LONDON. e. £10,000 p.a. Senior Tax appointment. 
A person of outstanding ability is required within 
a large commercial/industrial company to deal 
with U.K. taxation. Included in the duties wil! be 
advice on the U.K. tax implications of international 
trading. Qualified applicants are invited to apply, 


together with ex-inspectors of taxes or FTH appli- 
cants. Several years of practical experience ate 
desirable. A knowledge of personal tax will be an 
asset. This is an excellent opportunity to join a 
tax department with an extremely wide-ranging 
function. Ref. 1146. « 





WEST OF LONDON. Commercial Co. Senior Tax. 
£5,500 to £6,000. A very large company has a vacancy 
for a qualified accountant A.C.C.A./A.C.A. to take 
charge of a small taxation section. It is not specific 
that the successful applicant shall have an extremely 
high level of taxation knowledge but it is hoped to 
appoint someone with a sufficient knowledge of com- 
pany tax who can at the same time, with his account- 
ancy expertise, ensure that information is presented in a 
proper way. Preferred age 25 to 35. Ref. 1118. 
LONDON, Persona! Tax. Large firm of C.A.s seeks 
specialist personal tax staff at salaries in the range 
£4,500 to £7,000. Those engaged at the higher figure 
will be in charge of a small section. Good opportunity to 
participate in US Taxation operations. Ref. 1111. 
READING. Personal Tax. Two or three vacancies with 
firms of C.A.s for personal tax assistants at salaries of 
£3,000/£4,000. Ref. 1104. 

SLOUGH. Vacancies for qualified taxation staff at 
A i £6,000. Full particulars on application. Ref. 
1102. 

Many other taxation vacancies in London and provinces. 
Please make enquiries. Ref. LJG. 


OVERSEAS 


IRAN. Field Accountant. Two year contract. Ex- 
perience on large construction projects Overseas advan- 


_ tageous. c. £9,000 p.a. nett of tax. Good fringe benefits. 


Ref. 4529, 

MIDDLE EAST. U.A.E. Married applicants preferred. 
Large shipping company seeks an accountant at a 
salary of £8,500 nett of tax. A generous housing allow- 
ance is paid in addition and free annual return trip to 
England. 

PORTUGAL. Firm of chartered accountants requires a 
manager at a salary of about £8,000 p.a. Ref. 4518. 
SOUTH AFRICA. Chartered Accountants require 
qualified audit staff at salaries of,R 10,000 plus. Ref. 4512. 


PROFESSION 


P.A. to partner in Northamptonshire, £4,000. Ref. 2142 
OXFORDSHIRE. A.C.A. 25 plus. Manager to control 
small business section (no audits) good opportunity to 
development department. Ref. 2143. 

MIDLANDS. Manager. £5,250. A.C.A. At least 4 
years qualified experience in modern audit and ac- 
counting techniques. Ref. 2144. 


TEMPORARY ACCOUNTING AND TAXATION ASSIGNMENTS 
Let us know your requirements 


Personnel Resources Limited 01-236 9225 The 


6 LINES Techniques 


Group 





MIDLANDS. We have several posts in the Midlands 
for qualified accountants at salaries ranging from 
£3,500 to £4,500 according to experience. Ref. 2145. 
MANCHESTER. A.C.A. Newly qualified £4,000. 
More experience up to £4,500. Ref. 2146. 

HERTS. A.C.A. c. £5,500. Applicants must have own 
car for which a generous mileage allowance will be paid. 
Modern audit technique experience is necessary and 
applicants must be able to work without supervision. 
Many audits of public company subsidiary, Ref. 
SOUTH COAST. ec. £5.000. P.A. to partner. A young 
A.C.A. is required with tax knowledge for both indivi- 
duals and companies, and a general range of most 
interesting duties. PARTNERSHIP POSSIBILITY IN 
TWO YEARS. Salary to commence according to quall- 
fications and experience. Ref. 2138. : 
CROYDON. Audit Manager with Taxation bias. 
c. £5,000. Possibly a very experienced unqualified man 
could be considered. Ref. 2141. ' 

LONDON W1. Semi-Seniors on Transfer of Articles. 
Must have passed part | stage. c. £3,000. Four partner 
practice. Ref. 2140. 

SLOUGH. £4,000/£5,000. Audit Senior. Qualified or 
non-qualified with experience. Ref. 2139. 

LONDON W1, P.A. to partner. Salary negotiable, Post 
might suit a recently qualified person who has qualified 
late, hence having more practical experience. Able to 
‘finish off’ jobs, maintain standards and check work. 
Ref. 2137. 

LONDON WC2. Potential Manager. This post is for 
an A.C.A. with two to threa years’ p.q.e., for a medium- 
sized firm of accountants and the salary will be nego- 
tiated according to experience but will not be a limiting 
factor. Ref. 2136. ‘ 

LONDON EC4, Audit Manager £6,500. For large firm 
of C.A.s. Ref. 2123. 

LONDON EC4, Deputy Audit Manager. Considerable 
travel U.K. £5,000 +. Ref. 2124. 

LONDON EC4, EC2. Many vacancies for newly- 
qualified accountants at £4,500/£8,000. Ref. 2125. 
ILFORD. Senior Audit c. £5,000. Also semi-seniors. 
Ref. 2122. 

HARROW. Small firm of accountants seeks a 
qualified accountant or an individual with a proper 
degree of experience to deal with incomplete records 
and small accounts and relevant tax. Salary €3,750 to 
£4,500. Ref. 2121. 

LONDON EC2. Audit staff Manager e. £6,500. For 
large practice. To assist with staff development in 
collaboration with Training Department. Ref. 2118. 


INSOLVENCY 


LONDON EC2. City firm of accountants has need of 
insolvency staff of varying grades with salaries accord- 
ing to experience. £3,500 to £7,000 p.a. Opportunities 
for newly qualified accountants to specialise at about 
£4,500 to £5,000.p.a. Ref. 3504. 

LONDON. Manager Grade. insolvency. To supervise 
the Insolvency section of a substantial firm of account- 
ants. Salary up to £7,500. Ref. 3503. 

BRISTOL. £4,250. Previous insolvency experience is 
not essential. To deal with receiverships, liquidations. 
A qualified accountant could begin to specialise in this 
work. Ref, 3506, i 


TRUST ACCOUNTS 


LONDON EC2. Trust Accounts Assistant c. £4,500. 
An interesting post for someone with wide experience 
of trust accounts. Ref. 3032. 

LONDON. Trust Administrator. c.£4,500. To work on 
own initiative and report direct to a trust partner. To 
maintain trust books of account and records and produce 
annual accounts. Related tax knowledge necessary. 
Flexible hours. Ref. 3027 


INDUSTRY AND 
COMMERCE 


NORTHAMPTON. Accountant. Considerable, post- 
qualification experience is required in order to take 
charge of estimating, costing, Financial Accounting and 
Administration. Rapidly expanding company. Present 
T/O £2 million. Ref. 235. 
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Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7000+ 


You can receive ono of our lists of new . 
yacancics for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY . 
Ref. {A100 One hundred vacancies from 
£3,500- £7,000-++- in the U.K. and overseas. 
Ref. GAS6 Over fifty jobs for part-qualified 
accountants and bookkeepers to £4,000. 
THE PROFESSION ; 
Ref. PA100 One hundred posts of all grades in. 
pope and abroad offering salaries to 

5 +. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Consultant 
D4i45 SWI Qual. to £7,000+- 
Staff Accountant 
H4169 EC3 Qual, to £7,000 
Financial Accountant 
T4161 Berks Qual. c. £6,500 
Site Accountant 
T4175 Essex Qual. c, £6,000 +- 
Chief Accountant 
D4129 WC2 Qual. /Exp. c. £6,000 
Tax Senior 
K3492 Berks Qual. £6,000 
Tax Assistant 

Wi Qual./Fnlst to £6,000 
Divisional Accountant 
H4163 Middx Qual. to £6,000 
Accountant 
K413% EC2 Qual. to £6,000 
Accountant 
H4149 Middx Qual. to £6,000 
Accountant 
H4157 NW10 Qual. to £6,000 
Accountant 
H4105 Wi Exp. to £6,000 
Management Accountant 
C4176 Middx Qual. to £5,750 
Accountant 
T4170 = Leics Qual. £5,500 -+ 
Computer Auditor 
C4115 Herts QualL/Exp. to £5,500-++ 
Accountant 
C4126 Middx Qual./Fnlst to £5,250 
Accountant 
C3912 EC4 Qual. to £5,250 
Accountant 
K4159 Middx ACA £5,000 + 
Prospective Partner 
K4141 Sussex ACA £5,000 -+ 
Administration Manager 
H4147 Middx Qual. c. £5,000 
Regional Financial Controller 
D4124 Kent Qual./Fnist to £5,000 + 
Accountant 
D4155 W9 Qual. to £5,000 
Iotermnal Auditor 
D4147 WI Qual,/Fnlst to £5,000 
Audit Senior 
K3488 Berks ACA/Exp. to £5,000 
Cost Accountant 
T4162 Berks Pt Qual. c. £4,750 


Assistant to Management Accountant 
D4127 Middx Pt Qual. c. £4,500 


Accountant 
T4104 Middx Pt Qual./Fnist to £4,500 
c. £4,000 


Management Accountant 
T4172 Sussex Pt Qual. 


Richard | 
Owen Associates 


Cross Keys House, 56 Moorgate 
London ECZ2RG6EL . 


Tel: 01-638 3833 


(24 hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no.SE(A)949 








Senior Assistant 
LONDON W1 


Rapidly oxpanding medium-sized firm 
of Chartered Accountants require a 
Senjor Assistant with a thorough know- 


lodge of auditing, accounting and taxas 
tion and the ability to work on his own 
initiative. 


This is an’ excellent opportunity to 
gain further experionce in all aspects of 
the profession and a top salary will be 
paid to the successful applicant. 


Please write with full particulars to The 
Staff Partner, Warner Bearman, 16 
Wimpole Street, London W1M 6BH, 


INEC ACCUUNIANITL, Aprl 2180 : LAAALION, April 23rd, 19// 


YOUNG 
ACCOUNTANT 


| Young, lively, chartered account- 


ant required to work with, not 
for, a chartered accountant in an 


expanding practice. Apply David | 


Diess A.C.A., Lyndesaye-Bethune, 


Market House, The High, Harlow, § 
| Essex. Telephone Harlow 27431. 





JUNIORS 
and 


SEMI-SENIORS 


Medium-sized firm of Chartered Ac- 
countants near Oxford Circus require 
juniors who have successfully completed 
their foundation course and are seeking 
interesting and varied work in a rapidly 
expanding practice, 

We also require semi-soniors who havea 
passed thelr PEI examination at the first 
attempt and who are able to show initla- 
tive and assume responsibility. Excellent 
salary and prospects. Please write with 
full particulars to The Staff Partner, 
Warner Bearman, 16 Wimpole Street, 
London W1M BBH. 








Career Development 


in Taxation 


* Corporate Tax 
* International Tax 
* Capital Taxes 


Starting salaries up to £7,500. 

Due Lo the rapid and continuing 
expansion of our Taxation Practice we need 
to make additional senior appointments in 
the corporate, international and capital 


taxes fields. 


The emphasis of the Practice is on 
providing advice to clients—in a consultative 
planning role—on all aspects of taxation. 

Appointments will initially be made at 
Assistant Manager or Senior level. In 
exceptional cases appointments at a more 
senior level may be considered. 

Successful candidates will work with 
small groups of specialists in one of the 
finest office buildings in London. They will 
have the opportunity to advance quickly 
through our progressive career structure. 
and their development will be aided bya 
comprehensive training programme. 


Candidates, aged 25 to 30, should be 
Chartered Accountants with at least two 
years’ relevant post-qualification experience. 
or have obtained appropriate training in 


other fields; for example. the legal profession. 
the Capital Taxes Office, etc. 
They should have the ability and 


personal attributes to deal with clients ata 


very senior level, and be able to approach 


planning role. 


problems ina logical and positive manner, to 
prepare clear and cogent written work and 
to involve themselves effectively in the 


Salaries will be negotiable depending 
on experience, and for Assistant Managers ' 


will be between £6,000 and £7,500 per 


two years. 


annum. Successful candidates can anticipate 
promotion to Manager within a period of 


Write in the first instance, enclosinga 
personal history record to, Geoffrey May, 
Price Waterhouse & Co, Southwark Towers, 
32 London Bridge Street, London SEI 9SY. 
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HARRION 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


‘WILLIS LTD 


LONDON £4,500 - £7,500 _ 


For further information about these and other professional vacancies 
in and around London please contact Laurence Smith. 


PERSONAL ASSISTANT To £7,500 
Age 28-32 qualified. For small practice W1. 

TAX MANAGER To £7,500 
Qualified. Age to 45 for medium-sized practice. 

TAX MANAGER £7,000 
Personal/Company. ExpandingWest End practice. 

PARTNER DESIGNATE To £6,500 
Medium-sized firm (6 partners) seeks ambitious A.C.A. 

AUDIT MANAGER To £7,006 


For medium firm. Large/Internationl firm background required. 
P.A. VIEW PARTNERSHIP To £7,000 
Qualified A.C.A. minimum 2 years P.Q.E. and small firm experience. 
AUDIT MANAGER Up to £6,500 
For large City firm. At least 3 years P.Q.E. 


AUDIT MANAGER c. £6,000 
For 5-partner firm. Several larger type clients. 

PERSONAL ASSISTANT To £6,000 
4-partner firm, several sizeable clients WC2. 

TRUST MANAGER To £6,000 
For SW1 practice. Minimum of 5 years’ experience. 

AUDIT MANAGER . £6,000 


12-partner firm seek A.C.A. with some large firm experience. 


SPECIAL SERVICES DEPARTMENT To £6,000. 


Minimum 18 months’ P.Q.E. for Investigations/Consultancy depart- 
ment of international firm. 


QUALIFIED ASSISTANT £5,750 
Supervisory role with 5-partner City firm. 

AUDIT MANAGER £5,500 
Qualified or Unqualified with good experience. 

ASSISTANT TAX MANAGER £5,500 
For personal department of large well-known firm. 

PERSONAL ASSISTANT TO PARTNER To £5,500 
Excellent small firm experience. Must be qualified. 

QUALIFIED A.C.A./A.C.C.A. £5,250 
Supervisory role with 9-partner practice. 

AUDIT MANAGER £5,250 
Ideal opening for A.C.A. seeking 1st managerial post. 

NEWLY QUALIFIED £5,000 
To work in the field of education. 

PERSONAL ASSISTANT £5,000 
Excellent future prospects for newly qualified A.C.A. 

NEWLY QUALIFIED To £5,000 


For special services division. Investigations and Consultancy for 
international firm. 


INSOLVENCY SENIOR £5,000 
Large City firm seek person with good experience. 
INSOLVENCY STAFF £5,000 
Experienced staff required by well-known specialist firm. 

AUDIT SENIOR £5,000 
Large firm require A.C.A. with 18 months’ P.Q.E. 

QUALIFIED ASSISTANT £4,800 
Supervisory role with expanding practice. 

SPECIALIZE IN INSOLVENCY £4,750 
Top International firm wants newly qualifieds to specialize. 

AUDIT SENIOR/SUPERVISOR £4,750 
For medium/large practice in the City. 
AUDIT/ACCOUNTS SENIOR £4,750 
4-partner practice with several sizeable clients. 

POTENTIAL PARTNER £4,700 


Newly qualified A.C.A. with potential and ambition. 





Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


vv \ 
OVERSEAS £6.000-£12,000 
For details about any of the jobs listed below, please contact Laurence 


Smith. information sheets about most of these countries are avail- 


able on request. 
All these vacancies are with top firms of chartered accountants and 
are open to newly or recently qualified accountants who possess 


professional experience. 
THE BAHAMAS 8.500 tax free 


Newly qualified single candidate ideally with some large firm experi- 
ence required by well-known international practice. 
GHANA Nationals only 
The Accra office of a well-known professional firm has two openings 
for qualified accountants A.C.A./A.C.C.A. 

c. £7,000 


PORTUGAL 


Knowledge of the language is“not necessary but candidates must be 
prepared to learn. Two years’ P.Q.E. with a large firm is essential. 


GUERNSEY up to £5,000 


Largest firm on the island seek a qualified A.C.A. with up to 3 years’ 


P.Q.E. Low tax and no travelling costs. 
SAUDI ARABIA up to £12,000 
tax free 


Probably the best country for capital accumulation. Several vacan- 
cies at a senior level for offices in Riyadh and Jedda. 


ZAMBIA e. £8,500-+free accom. 


The most popular African country for a two-year contract. Our client 
is probably the largest professional firm in Zambia. 


EUROPE to £9,000 
Opportunities in France, Belgium, Germany, Italy and Spain. The 
posts in France, Belgium and Germany all require a good knowledge 
of the language. All posts are to start in the Autumn. : 
KENYA c. £6,.000-accommodation 
allowance 
Opportunity in Nairobi office of well-known firm. Two-year contract. 
Good examination record is important. 
NIGERIA to £9.000+ accom. 


For the Lagos office of well-known firm. Candidates must be at 
least 27 years old to comply with work permit specifications. Excel- 


lent savings and experience. 
AUSTRALIA up to £8,000 


Sydney and Melbourne offices of international firm require several 
newly qualified accountants. Good long-term prospects. 


LIBERIA c. £8,000 accom. 
Two-year contract open to single newly qualified accountant in 
Monrovia. Personal tax about 15 per cent savings in region of £3,000 
per annum. 

IRAN £12,000+UK leave mid-term 
Several vacancies exist in Tehran for ambitious accountants. First- 
class experience and training plus excellent capital accumulation. 


SOUTH AFRICA to £7,000 
In spite of the problems in South Africa a two-year spell in Johannes- - 
burg, Cape Town or Durban still has substantial attractions for 
staff. Three top firms currently recruiting. 


MALAWI to £7,500; accom. 


Malawi can offer newly qualified accountants good experience, 
excellent savings and an active social life. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 
from £1-50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 
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29 Thurloe Street 
London SW7 2LQ 


GABRIEL DUFFY 


(CONSULTANCY) °°“ 01-581 oses 
ACCOUNTANCY 
COMMERCIAL ACCOUNTANCY £5,000-£7,500 


Interesting openings for qualified persons in Central London. 
P.A. TO PARTNERS. WEST END £7,000 
Excellent eppercunity in general peice for young ambitious A.C.A. 
ARTNER. HOLBORN £6,000 
ey eae ACA, ani i firm eons: 
O SENIOR PARTNER. WEST END £4,500-£5,000 
£4,250-£5,250 


e challenge for newly or recently qualified young A.C.A. 
A.C.As. INTERNATIONAL FIRM 
Bi TaN qualified; must be experienced in modern auditing techniques. 


INSOLVENCY £ Negot. 
Assistant Manager. Experience essential. Ideally A.C.A. 

TRUSTS £5,000-£6,500 
openings D Assistant Manager level in the City and West End, 

AUDIT & MANAGEMENT ACCOUNTING £6,000 


West End based firm of C.A.s; job entails travel to Kent and Herts. 
SENIORS, ALL AREAS £3,750-£5,000 
PE2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS. £2,750 ~ £3,750 
A.C.AJ/A.C.C.A, Students — seeking experience, salary, or job satisfaction. 


MODERN AUDIT STAFF" WATERFORD 
Seniors, to A 500, Manager, to £7,000. A.C.A.s with big firm experience. 
MANAGER LEICESTER 
c. £5,250, A.C.A., experienced in modern audit oeroue and procedures. 
COMMERCIAL ACCOUNTANTS. 1. READING 2. NORTHAMPTON 
1. To £6,000- car. 2. £ Negotiable. (Costing, Financial Accounts, Admin.). 
OFFICE MANAGER (COMMERCE) READING 
To £5,000 -+ car. (Credit een ole processing of purchase ledger and payroll ) 
TRAINING MANAGER. C CROYD 
c. £6,500, To assume tantel of Staf training at all levels. 


AUDIT MANAGE 500 
Openings: Richmond, ravie. Staines, Slough, St. Albans, Redhill, Oxford (emal 
SENIORS BRADFORD 
To £4,250, Superior prospects in local office of National firm. 

SENIORS LEICESTER 


£4,000~£4,500, Young A.C.A.s. seeking top quality experience and PQ training. 
SENIOR SLOUG 
£4,500.£5,000, Thriving rapidly expanding progressive Practice. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, COVENTRY, LEEDS, MANCHESTER, SHEFFIELD, WITNEY, 
HORSHAM, HORLEY, WIMBLEDON, ‘RUGBY, WOKING, REDHILL, MAIDSTONE, 
ray BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, 


Telephone or write for full details. 


GDC : KENSINGTON - 01—581 0895 





Tax Manager 


C.London C. £8,000 


An expanding medium sized firm of Chartered Account- 
ants, with increasing international business, now seeks 
an experienced and ambitious person for a new senior 
managerial position in its tax department. 


He or she (late 20’s/early 30’s) will be involved in all 
forms of taxation, and should already have relevant 
technical and managerial experience in the profession. 


The firm provides a highly personalised service to its 
wide range of clients embracing public companies, 
family companies and smaller businesses. The candi- 
date, having a good level of professional integrity, will 
be required to extend the close contact with clients and 
enhance this aspect of the practice. 


The career prospects are very good for the right appli- 
cant able to demonstrate determination and com- 
petence, and qualification requirements are ACA and 
hopefully ATII. 


Contact John R. Ellis, ACA 
on 07-405 3499, quoting reference JE/23/TM. 


an Ya Lloyd Executive 


Brownlow House, 50-51 High Holborn, London WCIV 6ER. . 








Pannell Fitzpatrick & Co. is part of an international firm of Chartered 
Accountants with a varied and interesting portfolio of clients, including 
public companies and family businesses. The Nottingham Office 
employs over 90 staff and is engaged in audit and accountancy, 
taxation and management services, investigations and general financial 
advice. Internal promotion at this office has created vacancies for the 
following : 


AUDIT SENIORS 


who should be Qualified Accountants with broad auditing experience, 
particularly in systems-based audits. Progressive experience in other 
areas of general accountancy practice is essential but recently- 
qualified applicants will be considered if they possess the requisite 
experience. 


We are also seeking a 


TAXATION ASSISTANT 


preferably with a minimum of two years’ previous experience in either 
the Profession or the Inland Revenue. This position offers the 
opportunity to gain further experience in all aspects of personal 
taxation, including Capital Transfer Tax. The successful applicant, 
who should be aged up to 35 years, will be responsible for the taxation 
affairs of a number of clients and will receive active encouragement 
from the firm towards A.T.LI. qualifications. 


The salaries for both vacancies will be attractive and pro- 
gressive, with excellent prospects for career advancement, 
and a company pension scheme is in operation. 


Applications should be made in writing, giving” personal 
and career details to: 


Pannell Fitzpatrick & Co., Regent House, Clinton Avenue, 
Nottingham NG5 1AZ. 


eo e | 
a : 
A seeded 
te. + oe 
2 t 
a 


-_ athe “eta sy mass Sas a Soe at 


ito change for CANTERBURY and the Garden of England at the earliest 
opportunity. 


We are a17-partner plus 100-staff practice operating entirely from 7 offices in East 
Kent. lam 37 and a Senior Partner in Canterbury who 


REQUIRES A PERSONAL ASSISTANT 


Are you capable of becoming a ‘Financial GP’ in a varied provincial practice 
based on farming? 


ACAs of 2 years’ minimum post-qualification experience only need apply, but 
DON'T take up the challenge unless you can write proper, have a sense of humour, 
and be prepared to work for a slave-driver. REMEMBER the words of the Irish sage 

N., O'Contric ‘He who digs deep and prepares the ground well may even strike 
oil’, SALARY ~ Your starter for 5-}+Bonus on results. 


REEVES & NEYLAN, 37 St. Margaret’s Street, Canterbury. 
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GABRIEL DUFF 
(CONSULTANCY) 


TAXATION 


TAX MANAGER. WEST END c. £7,000 
To manage own section in large Department of International C.A.s. 

P.A. TO PARTNERS. HOLBOR £5,000~£5,500 
To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. 
SENIOR. INTERNATIONAL FIRM £5,350-£6,000 
With minimum of 2-3 years’ experience In the Profession 
COMPANY TAX. ASSISTANT MANAGER š £5,750--£6,500 
Experience more necessary than qualification. Age (within reason) immaterial. 
COMPANY TAX P.A./MANAGER, BAKER STREET AREA  £6,000--£6,500 
Some Personal Tax. Highly professional small firm. 





29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


PUBLIC PRACTICE 


ACCOUNTANTS in London require audit 
clerks, Very varied work available. No age 
limit. — Box AI 7829. 

ACCOUNTANTS in London require quali- 
fied or experienced finalists. Very varied 
work. Age limit sixty years. — Box AI 7854. 
AD CE NOW! Immediate interviews 
for all bright young accountants. — Telephone 
Accountancy Staff 01-724 1357. (Temporary 


ph gy i 
ENTHUSIASTIC SEMI-SENIOR is 
required on our accounts side working 
directly for a partner, Ideally he or she is 
unqualified except by experience, 30-ish and 
with a good command of colloquial English, 








ADVANCE TO GO... 


- « » DALMING or anywhere else in 
Surrey or the South East. We specialise 
in finding provincial career positions 
for accountants at all stages of qualifi- 
cation, Sals: £1,800-£8,000. So whether 
you are still training, or seeking a 
portocenip, we can help. -— Contact 

rs E. eade today, and let our 
experience help yours! Management 
Personnel, 2 Tunsgate, Guildford. 
(0483) 65566. 


We are a chartered, 3-partner WC2 practice, 
~ Please write to Box AE 2595. 


WEST COUNTRY OPPORTUNITIES 
QUALIFIED ACCOUNTANTS REQUIRED IN S. DEVON 
Also Semi Seniors, Liquidation Specialists, 

Tax Assistants and Audit Managers 
Ring or write now for Registration Form and details 


TARGET STAFF SERVICES 


34 THE TERRACE TOAQUAY 25515 


VO 


THINK AGAIN 


A recently qualified A.C.A., A.C.C.A. or finalist, you are probably 
considering the merits of moving to a large London firm, going into 
industry or overseas. It is very easy to overlook the advantages of 
provincial general practice work: variety, responsibility, involve- 
ment, the likelihood of becoming your own boss. 


Think again and telephone Ashford (Kent) 29255. A progressive 
practice in Ashford, Folkestone and Hythe, we believe that we can 
offer excellent opportunities. 


Salaries negotiable not less than £4000 p. a. 
Assistance with relocation. 


¢ 


ACCOUNTANT—BEDFORD 


Required by small practice to take charge of a nucleus of varied 
clients. Duties will include accountancy and audit work and the full 
knowledge of personal and company taxation is required. The 
position. entails taking responsibility for the clients’ affairs. We 
require a person who is either a Chartered or Certified Accountant 
or who is very near to achieving qualification and preferably not 
over 35 years of age. Salary scale will be between £5,000 and £7,000 
p.a. Please apply in writing, giving details of career to date to the 
firm’s solicitors, Palmers, 71, Gwyn Street, Bedford. 


To £5,000 
PERSONAL | 


Bs 


Central London 


if you are newly qualified and would enjoy the challenge of a stimulating en- 
vironment comprising business, finance and professional involvement, this 
expanding practice of chartered accountants would be interested to meet you. 
An unusual opportunity for an accountant Jooking for a demanding and out of 
the ordinary position. 

Telephone 01-794 0202. 168 Finchley Road, London NW3 6HP, 

Many other unadvertised vacancies in London and throughout the U.K. 











A.C.A., COMPANY TAX, CITY 


£6,000 


Career opening for A.C.A. with 1-2 years’ (innum) EOTS corporate taxation. 


PERSONAL TAX MANAGER. OXFORD C 
To assist young Tax Partner in woe of staff and quality casework. 


TAX MANAGER. WEST EN 


$ 


To £7,000 


Small firm. Experienced all-rounder. — Partnership prospects if A.C.A. 


COMPANY TAX. MERCHANT BANK 


From £5,000 -- Benefits 


ee compliance work, with potential for research and planning. A.C.A./A.T.LI 


xX SENIORS. ALL AREAS: 


£4,500-£5,500 


Personal Tax. Company. Both. U. K. or Foreign. All types and sizes of firm. 


TAX TRAINEES/SEMI-SENIORS. ALL AREAS 


£3 500-~-£4,500 


Age 20-60. In the urgent demand for competent staff age is largely immaterial. 


TAX MANAGER 


SHEFFIELD 


£5,500 + To head up small department handling Personal Tax and Trusts. 


TAX. (A.C.A,) 


OUGH 


£6,000, Technical rather than administrative. Minimum of 2-3 years’ PQE. 


PERSONAL TAX 


oo Office of leading National firm. 
£3,500-£5,500. Personal Tax bias, to Manager level. 


PERSONAL TAX. 


BIRMINGHAM 
SOUTHEND 
CROYDON 


£3,500.-£5,000, London experience in decentralised Department. 


ASSISTANT TAX MANAGER 


£5,000--£6,000, Own portfolia of Personal & Company Tax in large De parement 


PERSONAL TAX & TRUSTS 


LIVERPOOL 
RSEY 


To £4,900. Openings with top-ranking firms of C.A.s. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
READING, MANCHESTER, LIVERPOOL, REDHILL, BRADFORD,WOLVERHAMP- 
TON, RUGBY, NORTHAMPTON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, 
HARROW, SOUTHAMPTON, STAINES, NORWICH. 


Eat ERD 


Telephone or write for full details, 


GDC - KENSINGTON - 01-581 0895 





AUDIT MANAGER. - Medium-sized firm 
require qualified audit manager, We are a 
oung team and the work is both varied and 
interesting. The holiday period is 4 weeks 
p.a. and salaries payable are negotiable, 
Ons year’s season ticket is paid in advance, 
If you are an A.C.A, with at least three 
years’ post-qualification experience, please 
write to: Buzzacott & Co, 99 St. Paul’s 





BASILDON to £3,000. SEMI-SENIOR 
RECRUITMENT ASSOCIATES 0245 81166 








BIRMINGHAM c. £6,000. CONSULTANT. 
RECRUITMENT ASSOCIATES 0245 81166 





BUCKS, — Chartered accountants require 
unqualified staff for their Chesham office. 
Salary negotiable, dependent on age and 
experience, ~ Apply in first instance in 
writing, stating age, qualifications and 
experience to the Staff Partner, Hemsley 
Mis & Co, 12 Market Square, Chesham, 
ucks. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6420, 

CERTIFIED ACCOUNTANTS Kenton/ 
Harrow require junior and semi-senior audit 
staff, experience of incomplete records, 


2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 


CHELMSFORD c. £4,500. AUDIT SNR. 
RECRUITMENT ASSOCIATES 0245 81166 











COLCHESTER c. £4,000. AUDIT SNR 


RECRUITMENT ASSOCIATES 0245 81166 ' 





CORK to £6,000.. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 





CROYDON CHARTERED ACCOUNT- 
ANTS, - Senior and semi-senior staff re- 
quired, Previous professional experience 
essential. mart negotiable. ~ Reply to ref. 
E.S.H., Box CC 2567. 

EAST KENT chartered accountants seek 
qualified accountants as personal assistants 
to partners in busy practice. Salary according 
to age and ability. - Box EK 2618. 
EXPERIENCED SEMI-SENIOR required 
by chartered accountants in Teddington, 
Me Small, friendly office. ~ 01-977 


354, 

GLOUCESTERSHIRE ACCOUNTANTS 
seeking experienced senior up to age 40 
for small, well-established office. Experience 
of small provincial office work essential, 
Circa £3,850. - Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





HAMPTON FIRM REQUIRE 


1, Accountancy assistant, prepared te 
undertake insolvency work. Age not 
material. 


2. Junior/semi-senior audit clerk, pre- 
ferably with experience in public 
practice. Certified student or articled 
clerk welcomed. 


Tel, 01-941 4004 for interview. 





’ HARROW c. £4,000. ASST. MANAGER. 


RECRUITMENT ASSOCIATES 0245 81166 





HOLBORN CHARTERED ACCOUNT- 
ANTS require semi-senior with experience of 
preparation of accounts from incomplete 
records. Realistic salary by negotiation. ~. 
Write to Hagley Knight & Co, 20-26; 
Lamb’s Conduit Street, London WCIN 
3LE, or telephone 01-405 1169. © d 






WICH to £4,750. AUDIT SENIOR. 
t ES SOGIATES 0245 $1166 


F. — Chartered accountant required 

country practice. Must have recent 

cuce of incomplete records and taxa- 

A salary and prospects of advance- 

t to suitable applicant. — Lowe & Whit- 

H, Chartered Accountants, 134 Highgate, 

mdali, Cumbria, 

ICESTERSHIRE ACCOUNTANTS re- 

irẹ experienced, qualified assistant aged 

ferably 30-40. Partnership, if required, 

[aller approximately 2 years. Mainly small 

businesses and personal taxation, Salary 

envisaged £5,000-£5,500 p.a. — Please apply 

in writing initially to Berry & Co, 13 High 
Street, Market Harborough. 





LIVERPOOL to £6,000. MANAGER. 
RECRUITMENT ASSOCIATES 024581166 








OXFORD c. £5,500. MANAGER. 
ECRUITMENT ASSOCIATES 0245 81166 





PERSONAL TAX. ASSISTANTS, Basing- 
stoke, Exeter, Eastbourne, Portsmouth, 
Plymouth, Salisbury, Southampton, Watford 
and Woking. — Contact Wessex Consultants, 
2 Petcr Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





PORTSMOUTH to £6,000. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 








QUALIFIED ACCOUNTANTS 


and Finalists, City and West End, re- 
quired for interesting position in public 
practice, commerce and industry. For 
an informal interview please prone 
Richard Green, on 248 1083. - 
Cromwell Placements Ltd, 6/7 Queen 
Street, EC4. 





Gale & Partners, 44 Fulham Road, London 
SW3 6HQ. 





SEMI-SENIOR AUDIT ASSISTANTS 


We have several vacancies for semi- 
senior assistants who wish to broaden 
their outlook by joining a small, ex- 
panding firm of City Chartered 
Accountants who can offer an interesting 
and varied range of experience in most 
aspects of audit/accountancy work, 


Top salaries will be paid commen- 
surate with experience, ability and effort 
and working conditions are good, 


Applicants who should have had at 
lease three full years’ professional ex- 
perience should apply by telephoning 
Mr Perlin on 01-353 9928. 


Note: Experience in computer input 
operation will prove useful. 





SEMI-SENIOR AUDIT CLERK with at 
least 18 months’ experience in a professional 
firm of accountants required, North London 
area. Salary according to age and experience. 
rr aad to the Personnel Manager 01-969 


SENIOR/SEMLSENIOR CLERK required 
by West End chartered accountants. Salary 
peceras to experience. — Apply Box SS 


SENIOR CLERK for Lake District chart- 
ered accountants. Experience of incomplete 
records but need not have professional 
qualification. ~ Lowe & Whitwell, 134 
Highgate, Kendal, Cumbria. 





SENIOR TAX ASSISTANT 


A senior tax assistant with a minimum 
of four years’ experience dn personal in- 
come tax, capital gains tax and in 
handling correspondence required by 
two-partner firm of accountants near 
Chancery Lane underground. Some 
experience of company tax an advantage. 
Salary £4,000 p.a. to £5,500 p.a. 
depending upon experience, ~ Please 
write with details of experience to Staff 
Partner, Wilding Hudson & Co, 
Buchanan House, 24-30 Holborn, 
London ECIN 2HS. 





SENIORS and semi-seniors, Maida Vale, 
West End rate paid. ~ 01-624 8089, 





SHEFFIELD £5,500+-. TAXATION. ` 
RECRUITMENT ASSOCIATES 0245 81166 





S. HERTS. ~ Expanding firm of C.A.s 
require qualified senior with minimum two 
years’ experience. Excellent prospects, com- 
mencing Salary circa £6,500 p.a. Four weeks’ 
holiday. — Apply to Box SH 2619. 

SOUTHALL CHARTERED ACCOUNT- 
ANTS require a senior assistant (qualified or 
unqualified) as office manager. Experience 
of incomplete records essential. Salary ac- 
cording to experience and ability. — Please 





SOUTHEND £5,500. TAX MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 








SOUTHEND c. £4,000. AUDIT SNR. 
RECRUITMENT ASSOCIATES 0245 81166 





countants require a qualified senior with 
good post-qualification experience in general 
practice. The initial salary will be not less 
than £5,000. A partnership will be available 
after two to three years for a suitable can- 
didate. Please apply with personal details 
and career summary to date to Box 2542. 

STAFF MEMBER REQUIRED (not neces- 
sarily qualified) with experience in personal 


pendent on age and experience, ~ Telephone 
01--672 4949, 





SURREY OFFICE 


We are a London-based firm of Char- 
tered Accountants with provincial offices 
and are seeking to expand our Surrey 
office by the recruitment of qualified 
assistance, 

We have vacancies for young Char- 
tered Accountants with drive and 
enthusiasm and a willingness to accept 
the full responsibilities that are involved. 
An attractive salary is offered according 
to experience and applications are in- 
vited in writing giving full particulars 
to the Staff Partner, Payne Stone Fraser 
& Co, 17 Bedford Row, London WCI. 





TAXATION, ~ Immediate interviews all 
levelsjall areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357, 
(Temporary or permanent.) , 

TAXATION, — We specialize in the recruit- 
ment of tax staff at all levels. ~ 01-734 5156. 
Tax Personnel, 1 New Burlington Street, 


ness covered, but with the emphasis on 
agriculture. Good salary. Non-contributory 
pension scheme. Other fringe benefits. ~ 
Box TO 2616, ; 

TWO TAXATION ASSISTANTS required 
by accountants in High Holborn: one to 





WC1 £9,000-+-. GROUP MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 








WCL to £8,000. AUDIT MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 








WCI1 to £7,500. TAXATION MANAGER, 
RECRUITMENT ASSOCIATES 0245 81166 








WEST END firm of Accountants re- 
quire five qualified seniors with two 
years’ post-qualification experience in 
public practice. Salary negotiable, 
partnership prospects for the right 
candidates, ~ Box WE 7846. 
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WEST SUSSEX, — Qualified or ex- 
perienced Seniors required by 
Chichester firm of Chartered Ac- 
countants, — Full details please to Box 
WS 7830, 


WETHERBY. — Qualified assistant to join 
three-partner firm in this West Yorkshire 
market town. Must be fast and accurate 
worker and awake to all aspects of life in a 
busy, professional office. Excellent prospects 
and salary on ability. — Please apply in own 
handwriting to Box WQ 2572, 
VERHAMPTON CHARTERED AC- 
COUNTANT (sole practitioner) requires 
young, qualified accountant with the exs 
perience and ability to take full responsi- 
bility for a number of clients. The position 
is suitable for a person wishing to make the 
profession his or her career and seeking 
par nership prospects. — Apply Box WC 


- 


WORCESTERSHIRE FIRM requires young 
chartered accountant or part Il finalist for 
well established firm with branch offices to 
act as pa. to partner. Involvement in 
partnerships and small family companies. ~ 
Contact Wessex Consultants. 2 Peter 
SUOR Yeovil, Somerset. Telephone Yeovil 


W1 CHARTERED ACCOUNTANTS. = 
Fast-expanding practice requires partners 
assistant, preferably qualified. Excellent 
financial rewards and future prospects for 
the right applicant. ~ Please reply in con- 
fidence giving full details of curriculum 
vitae to Box WC 2526. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. - 
Pembroke & Pembroke operate a national 
service, ~ Please ring Mark Pembroke, F.¢.A., 
or A.M. Pembroke on 01~236 0011. 

NORTH LONDON certified accountants 
offer interesting and varied experience to 
trainees, Good spoken and written English 
essential. Living accommodation available. - 
For application form write Box NL 2527 








COMMERCE AND INDUSTRY 











G4 OBA. 


an in-service basis if necessary. 


Wednesday, 27th April 1977. 








DEPARTMENT OF EDUCATION 
FURTHER EDUCATION 


Applications are invited for the post of 


LECTURER IN ACCOUNTING 


at Glasgow College of Technology, Cowcaddens Road, Glasgow 


A knowledge and experience of Public Authority Accounting will 
be an advantage and the successful candidate should be prepared 
to undertake some specialist study in this area. 


Teacher training will be an advantage but training will be given on 


Salary Scale: Lect, ‘A’ £3528 ~ £6234 (Bar) ~ £6807. Placing on the 
scale will be given for relevant experience. 

Forms of application and further particulars are available from the 
Director of the College to whom completed forms should be returned by 
EDWARD MILLER, Director of Education 
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Accountant 





We are an international Firm of consulting engineers and require an 
experienced Accountant capable of supervising and organizing a 


general Accounts Department. 


Accountants, preferably qualified, should be in the age group 
25-35 and will be directly responsible to the Financial Manager. 
Duties will include budgets, annual accounts and development of our 


computer based systems. 


This is a challenging post requiring someone with drive and the 
ability to work on their own initiative, particularly with all levels of 


management. 


Please reply in writing giving details of age and previous 


experience. 








Faber 





OSCAR FABER & PARTNERS 
UPPER MARLBOROUGH ROAD 
ST ALBANS HERTS AL1 3UT 
TELEPHONE: ST ALBANS 591711 
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HERTFORDSHIRE 
CHARTERED ACCOUNTANT 


An old-established Agricultural Firm of Chartered Surveyors, with a soundly 
based practice in the Home Counties, require the services of a young Chartered 
Accountant, in the age group 28-35 years, to take charge of the firms’ existing and 
extensive farmers’ income tax matters. 


Applicants should be experienced in the preparation and submission of detailed 
Profit and Loss Accounts and Balance Sheets of farming and allied agricultural 
businesses, together with the agreement of tax assessments with the Inland Revenue. 


The successful applicant will be expected to take over all responsibility of the 
Department and obviously must be interested in agriculture generally and be capable 
ofa Mat high degree of responsibility. A sound knowledge of Income Tax Law is 
essential, 


Responsibility for the overall presentation of the firm’s accounts to Trial Balance 
stage for annual Audit purposes will also be required, 


Conditions of service will include a salary to be negotiated around £5,000 per 
annum, pension scheme if required, the use when required of car and help towards 
relocation expenses if appropriate. 


Please submit concise but sufficient justification in support of your application, in 
the strictest confidence, to The Partners, Norris & Duvall, Chartered Surveyors, 
106 Fore Street, Hertford, 


Accountant/ 
Company Secretary 


required by engineering group with turnover in excess of £1:5 
million. Duties to include responsibility for management accounts, 
sales and bought ledger, wages for 50-4- employees etc. Excellent 
salary and pension. Full details to Managing Director, c/o 12 Maytree 
Close, Edgware, Middlesex. 


RETAIL ACCOUNTANT 


Jaeger are highly successful manufacturers and 
retailers of high quality clothes. Currently, we 
are seeking a young part-qualified accountant 
with commercial experience to control the 
accounting function for over 60 of our retail 
outlets in the UK. 


Reporting directly to the Retail Financial 
Director, the successful applicant will control 
a team of ten accounts staff based at our W1 
offices. 


Salary will be commensurate with age and 
experience and we offer an attractive range of 
fringe benefits, including generous personal 
discounts, pension scheme, subsidised staff 
restaurant and 4 weeks holiday after one year’s 
service. Please write, in confidence, with full 
career details to: 


Mr W. Godfrey 
Personnel Office 


UAE GiE 


Jaeger House, 57 Broadwick Street 
London W1 








ACCOUNTANT 


We are looking for a young, energetic, qualified accountant to 
work alongside the two principals of a medium-sized group of 
general retail businesses. These range from property, car-parks 
and garages to public houses, restaurants and certain overseas 
interests. 

The successful applicant will need to co-ordinate the various 
companies’ accounts operations including budgetting, the super- 
vision of book-keeping and be responsible for all general financial 
aspects. The Accountant will become part of a very small team 
centred at the company’s headquarters in Sloane Stfeet. | 

Salary and fringe benefits will be entirely in line ‘with the ex- 
perience and capabilities of the successful applicant. Please write, 
giving full details of experience, age etc to The Advertiser, 117 
Sloane Street, London SW1. 
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Taxation Specialist 
Circa £7,000 


Responsible position is offered to an able person with wide-ranging 
tax experience probably gained with a medium to large firm of 
accountants. Must have a lively interest in developments in all areas 
of direct taxation and have first-class knowledge of statutes and 
practice. 


Please apply in writing to: 


M. Z. Hepker, 
Marchmont Taxation Group Ltd, 
1 Hanover Square, London W41. 


t 


THE ROYAL NATIONAL THROAT, 
NOSE & EAR HOSPITAL 


(Postgraduate Teaching) 


TREASURER to the BOARD OF GOVERNORS 
Salary on Scale 14 
£6,163 — £7,435 inclusive of 
Supplement & London Weighting 


Applications are invited from accountants with relevant 
qualifications and experience of modern systems of 
financial management and computer applications. The 
hospital is a national centre for Head and Neck Oncology, 
ENT Surgery and Audiology. 


Further particulars and application form from the 
House Governor & Secretary to the Board at Gray’s 
Inn Road, London WC1. Telephone 01-837-8855 


Closing date for applications 7th May, 1977 I 





ACCOUNTANT CEERS TIONS 
MANAGER 


S.P.C.K. requires an Accountant/ 
Operations Manager at Reading to 
produce financial accounts, ete for its 

okshops and to manage a mini- 
computer operation. -During the first 
year the successful applicant will be 
much involved in the installation of the 
computer. Salary circa £5,000 p.a, ~ 
Please send details of age, experience, 
etc to the Chief Accountant, 7 Castle 
Street, Reading. 








BASILDON c, £7,000. ACCT/CO., SEC. 
RECRUITMENT ASSOCIATES 0245 81166 








CITY to £5,000. ASST. CHIEF ACC 


T. 
RECRUITMENT ASSOCIATES 024581166 








CITY to £12,500.SNRA.C.A.JA.C,C.A. 35+. 
RECRUITMENT ASSOCIATES 0245 81166 


COMPANY 
ACCOUNTANT 


For busy, go ahead, advertising agency 

working on national campaigns. 

The successful applicant will be In charge 

of the entire accounting function and will 
,be an integral part of an enthusiastic 


management team, It is expected that 
the candidate for this job will be primarily 
interested in the expansion of the agency, 
rather than have high ideals as to the 
precise job description. 


Salary £4,250. Preferred age 27-35 yrs, 


Apply in writing, in confidence, to: 
Managing Director 

Joughin Advertising Ltd 

Wenley House, New London Road 
Chelmsford, Essex 








MID-ESSEX to £7,000, A.C.A.JA.C.M.A. 
RECRUITMENT ASSOCIATES 0245 81166 
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SE1 to £10,000. SNR TAX ADVISER. 
RECRUITMENT ASSOCIATES 0245 81166 





SENIOR 
ACCOUNTANT 


We are a soundly established Agricultural Co-operative Society 
with a turnover in excess of £9 million and a long record of successful 
operation and steady development. As a result of expansion it has 
become necessary to separate the functions of Secretary and Ac- 
countant, and we now require to appoint an experienced, qualified 
accountant to carry out this function. 


The successful applicant, who will probably be between 30 and 
40 years of age, will be based at the Society’s Head Office at Craven 


Arms, in a pleasant rural area. 


An attractive salary is offered consistent with the applicant’s 
experience and qualifications. A contributory Staff Pension scheme 
is operated. Assistance wili be given towards relocation. 


Please write, giving your brief career particulars, for an application 


form to: 


4 


General Manager 


SOUTH SHROPSHIRE FARMERS LTD 


Farmore Mills 
Craven Arms, Salop SY7 9QG 








Around £6500 
Horsham, Sussex 


A leading composite insurance company with premium income in excess of £400M a year 
requires a qualified accountant to join a small specialist team handling the Group’s 
international taxation matters. The successful candidate will be required to undertake a 
wide range of complex tasks involving the extensive coverage of U.K. and Overseas taxa- 
tion to be expected in a world-wide organisation. 


This opening is most likely to be suitable for applicants in their late 20's with some years 
experience of company tax since qualification and who possess the ability to com- 
municate effectively. In addition the successful candidate must have the potential to 
assume a more responsible position within the next few years. 


The location is at the Group’s Head Office at Horsham in Sussex. Assistance will be given 
with re-location expenses, benefits include a first class pension scheme and candidates 
may qualify for the Staff House Purchase Scheme. 


For further information and application form, please telephone or write to: 


SUN ALLIANCE 
LONDON Ç 


INSURANCE GROUP 





Alan Reed, 


1 Bartholomew Lane, 
London EC2N 2AB. 
Tel: 01-588 2345, ext.1181. 





Senior Recruitmént Adviser, 
Sun Alliance & London Insurance Group, 


TAXATION SPECIALIST 





FAST-GROWING frozen food company 
seeks applications from ambitious, young, 
qualified accountants as assistant to company 
accountant. The successful applicant will 
probably be in the age range of 28 to 35 
years and will have some experience of 
management, budgeting, forecasting cash 
flow, financial control, computerisation and 
taxation. Salary is negotiable with con- 
tributory pension scheme and free life 
assurance, ~ Applications in first place to 


Ox A 

SENIOR ACCOUNTANT must have ex- 
perience of the building industry; great 
scope at top level for right person, — Ring for 
interview 01-527 7090. 

SOLICITORS’ ACCOUNTANT CASHIER 
Manchester firm with well established prac- 
tice. Circa £5,000. Also Somerset solicitors 
circa £4,500. - Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183, 





TRAVELLING AUDITOR £7,000-+.A.C.A. 
RECRUITMENT ASSOCIATES 0245 81166 








OFFICIAL 
APPOINTMENTS 


~ 





BUCKINGHAM 
University College 


SENIOR LECTURER or LECTURER 
(Oct. 1977) in Accounting. To help initiate a 
new School of Accounting. 


Salaries not less than in comparable 
UGC-financed posts. USS. Particulars from 
Registrar, UCB Buckingham, MK18 1EG. 
LiT ' 


UNIVERSITY OF WAIKATO 


ACCOUNTING AND FINANCE: 
TEACHING AND RESEARCH 
POSITIONS 


The University of Waikato invites applica- 
tions for positions within the Department 
of Management Studies. Positions are avail- 
able for: 

(i) Experienced teachers at Lecturer] 
Senior Lecturer level. For exceptional 
qualifications, consideration would be 
given to an appointment at Reader 
level, Applicants should preferably 
have teaching experience but applica- 
tions will still be welcomed from 
persons with suitable university quali- 
fications who wish to commence an 
academic career, 

(ii) Visiting Lecturers|Senior Lecturers. 
These positions are available for a fall 
academic year (February to November) 
or for a minimum period of two 
teaching terms. The rate of emolu- 
ment and travel expenses are open to 
negotiation for suitable candidates. 

(iii) Senior Research Fellows, Research 
Fellows, Junior Research Fellows — 
Inflation Accounting Project, These are 
appointments for periods to be agreed 
upon terminating on or before 31 
January 1978. The appointees will be 
involved in a major research project 
on inflation accounting which is being 
undertaken currently in the Depart- 
ment of Management Studies with 
both Government and private sponsor- 
ship, 

These positions will carry salaries in the 
following ranges (as from 15 May 1977): 
Lecturers: NZ$9,000 to 11.100; Senior 
Lecturers: NZ$11,500 to 13,250 to 14,250; 
Readers: NZ$16,500. 

Junior Research Fellows: NZ$6,400 to 
8,000; Research Fellows: NZ$9,000 to 
11,100, Senior Research Fellows: NZ$11,500 
to 13,250 to 14,250 to 16,500. 

A cost-of-living allowance of NZ$365 p.a. 
is payable in addition to these salaries. 

Enquiries for al! positions may be made in 
confidence to Professor G. J. Schmitt, 
Dean of Management Studies, University 
of Waikato, Hamilton, New Zealand. 

Applications quoting vacancy number 
600, should be in a prescribed format, 
details of which, together with general 
conditions of appointment, are available from 
the Registrar of the University or from the 
Association of Commonwealth Universities 
(Appts), 36 Gordon Square, London WC1H 


| 





AMSTERDAM to £8,000+-. SNR A.C.A. 
RECRUITMENT ASSOCIATES 0245 81166 
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OVERSEAS 








Accountants 


Hong Kong 


@ 25% gratuity on salary 
@ Low tax area 

@ Free medical treatment 
@ Free passages 


The Treasury of the Hong Kong 
Government requires Account- 
ants to be responsible for the 
accounting organisation of certain 
government departments, and to 
undertake O & M or computer 
work in connection with account- 
ing systems and procedures, or 
accounting duties in the Treasury 
or in a government department. 


Applicants should be aged about 


30 and be Corporate Members of : 


the Institute of | Chartered 
Accountants in England and 
Wales or Scotland or Ireland; or 
the Chartered Institute of Public 
Finance and Accountancy; or 
the Association of Certified 
Accountants; or the Institute of 
Cost and Management Account- 
ants; or possess an equivalent 
Commonwealth qualification; with 





TRAN $40,000 plus. SENIOR A.C.A. 
RECRUITMENT ASSOCIATES 0245 81166 











up to £11,690 p.a. 


@ Generous terminal leave 

@ Subsidised accommodation 
@ Special education allowance 
@ Holiday visits for children 


at least one year’s post-qualifica- 
tion experience. 


The appointment will be for an 
initial period of 24 years. The 
salary range for the post is 
HK$4,600 - HK$7,795 per month 
(approx. £6,900 - £11,690 p.a.)*. 
Starting salary will depend on ex- 
perience. 

For further information and an 
application form, write to the 
Hong Kong Government Office, 
6 Grafton Street, London, WX 
3LB, quoting reference TRY/TA 
at the top of your letter. Closing 
date for return of. application 
forms: gth May 1977. 


*Based on exchange rate of HK$8.00 = 
£1.00 This rate is subject to change. - 





MADRID to £9,000. N/Q ACCOUNTANT. 
RECRUITMENT ASSOCIATES 0245 81166 





Hong Kong Government 








PARTNERSHIPS 
AND PRACTICES 





A.C.A. 33, WITH CAPITAL AVATLABLE, 


RESOURCE MANAGEMENT 0245 81166 








A.C.A, SEEKS SMALL PRACTICE. 
RESOURCE MANAGEMENT 0245 81166 





ACCOUNTANT (Chartered) wishes to 
urchase a practice or block of audits in 
ondon or within a thirty-mile radius. 

Cash or annuity basis. Arrears of work 

welcomed, ~ Box AC 2543, 

ACCOUNTANT wishes to purchase small 
ractice or blocks of fees in Birmingham, 
est Midlands area. - Box AW 2558. 

ACCOUNTANTS,  qualified/non-qualified, 

with own nucleus of clients, wishing to 

merge with a view to partnership after a 

short period. ~ Box AQ 2577, 

ACQUISITION OF approx. £10,000 G.R.F. 

sought by A.C.A. A.T.LL, wishing to 

pees practice. London and area. — Box 


A SMALL FIRM of London West End 
Chartered Accountants would be interested 
in amalgamating with a firm having spare 
Partner capacity. - Box AS 2544, 
BOURNEMOUTH well-established char- 
tered accountants are now considering the 
next stage in their planned growth and 
would welcome confidential discussions with 
practitioners sole or otherwise who feel that 
a mutual advantage might be forthcoming. ~ 
Please contact Box BW 2559. 
CHARTERED ACCOUNTANT (F.C.A.) 
with broad commercial experience, director 
of major leisure group possesses capacity to 
undertake additional assignments. Associ- 
tion, partnership or consultancy relationship 
considered with forward-looking practice, — 
Box CA 2602, 

CHARTERED ACCOUNTANT, age 60, 
based in London WI with good office facili- 
ties, seeks contact with younger chartered 
accountant who has nucleus of own practice 
for office-sharing arrangement with a view 
to eee and ultimate succession. 


CHARTERED ACCOUNTANT returning 
to UK early 1978 wishes to acquire a 
practice with gross fees of between £15,000 
and £25,000 per annum. Any area con- 
sidered, but preference given for South- 
west Midlands. - Box z 
CHARTERED ACCOUNTANT with very 
wide general experience wishes to become 
partner or working arrangement with 
practitioner in West End/Central London. 
Own small nucleus. ~ Box CA 2579. 


CHARTERED ACCOUNTANTS, LON- 


BON W2, have approximately 750 square feet . 


of modern accommodation surplus to imme- 
diate requirements and seek sole practi- 
tioner/small firm to enter into a working 
arrangement with a possibility of an 
amalgamation in due course on some 
mutually agreeable basis, ~ Box CA 6445. 


CITY AND ILFORD ACCOUNTANTS 
require small practices to be purchased. 
Alternatively mergers with a view to re- 
tirement now or within three years. — Box 


76. 
CITY C.A.s with branch office in Sussex 
seek merger or other suitable arrangement 
with smali established practitioner with 
G.R.F. between £20,000-£50,000. —- Box 
CC2S520. 
COUNTRY TOWN appointments as poten- 
tial partners for A.C.A, 24-28 in Devon, 
Hampshire, Hertfordshire, Kent, Lincs, 
Somerset, Mid-Wales and South Yorkshire. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


15 





DEVON.-BASED seven-partner firm are 
offering an early partnership to a C.A. 
who has a wide experience of rural work 
and who has the initiative to run a new 
office with three staff and approximately 
150 clients. No goodwill payment re- 
quired and initial share will yield in 
excess Of £4,750. - Box DB 2534. 





DEVON. ~ Expanding Exeter-based pi .ctic 
having spare capacity wishes to purchas 
block of fees or small practice. — Confider 
tial replies to Box DE 2519. 





DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice:now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a num- 
ber in various parts of the U.K. wishing 
to acquire practices, General and 
specialized on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J. Taylor, Professional 
Business Transfer Consultant, 12 
Hathern Close, Brimington Common, 
Chesterfield, Derbyshire. 0246 71974. 





EAST ANGLIA 


Medium-sized firm in the City of 
London with some clients in East Anglia 
seeks expansion in the area by merger 
with established practice. — Box 





HARROW CHARTERED ACCOUNTAN 
interested in aquiring small practice < 
blocks of fees up to £10,000 in NW. Londo: 
Middx and South Herts. Propositions we 
comed from sole practitioners contemplatir 
retirement, Essential to have good co: 
tinuity arrangements. — Box HC 2545, 
LEEDS DISTRICT CERTIFIED At 
COUNTANTS having spare capacity wou’ 
consider purchase of practice, block of audit 
or subcontract work. — Confidences r 
spected, Box LD 2560. 
LONDON CHARTERED ACCOUNTANT 
require young qualified person with ow 
nucleus to assist in the rapid expansion ı 
their practice. Would consider amalgamatic 
with established sole practitioner or sme 
firm. -~ Box ; 
MANCHESTER (Central/South), - A.C./ 
(qualified 1972) seeks partnership. Capit 
available on conclusion of initial workir 
arrangement, ~ Reply Box MC 2608. 
MEDIUM-SIZED West End practice : 
chartered accountants wishes to acqui 
practice with G.R.F. of approximate 
£506,000. Existing staff would be retained ar 
Seay accommodation provided, — Rep 
Ox à 
NORFOLK. ~ Medium-sized firm ı 
chartered accountants wish to expand | 
existing East Anglian connection by purcha’ 
of practice with G.R.F. of between £5,0 
and £20,000. ~ Box NM 2623. 


PARTNERSHIP/DIRECTOR POSITION: 
RESOURCE NAGEMENT 0245 811¢ 





PARTNERSHIP (LONDON) offere 
promptly (after very short probationa: 
period with attractive salary} to new 
qualified, young chartered accountant with. 
least two years’ accounting and auditir 
experience since qualification. -— Plea: 
reply with brief details of career to date | 
Box PL 2588. 





PRACTICE MERGERS & ACQUISITIO! 
RESOURCE MANAGEMENT 0245 811t 


PROSPECTIVE PARTNER required tł 
Hampshire chartered accountants to develc 
branch office. ~ Write with full details i 
experience, salary requirements, etc. to Bc 


PP 2582. 

RESPONSIBLE POSITION REQUIRE] 
by certified accountant (33). Very experience 
in general practice work. Good reference 
available. All replies answered. — Box 


2590, E 
SOLE PRACTITIONER (West Midland 

with some surplus, good class office acca 
modation and an excess of work 4 
merger or working arrangement g 
similar chartered practitioner in omy 
utilize staff and facilities to best agai 
and create sound basis for fur cee 
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Peat, Marwick, Mitchell & Co. has 
vacancies in its Teheran office for qualified 
accountants with up to three years’ post 
qualification experience. 

Applicants should have stable and 
mature personalities and be capable of 
initiative and application, 

Excellent experience is offered in all 
aspects of a professional firm's involvement 
in an expanding economy. 

The terms offered afford good 
prospects of capital accumulation. 





Salary not less than £12,000 at current 


exchange rate and paid overtime. 


Two year contract. 


E 
E 
E  Lifeand Medical Assurance. 
E 


Annual return air fare from U.K. for 

employee and immediate dependents. 
E Five weeks leave entitlement after each 

completed year of service in Iran. 


Applications to: 


Jon Nightingale, Staff Manager, 
1 Puddle Dock, Blackfriars, LondonEC4V 3PD. 





SHEFFIELD. — Certified accountants would 
like to aquire an additional practice or 
blocks of fees. — Box SC 2475, 
SENIOR PARTNER, now 68, with retire- 
ment in view, wishes to find two cadets for 
partnership in old established North London 
chartered practice. Ability to provide a 
personal service to individuals and small 
companies and accept a growing degree of 
responsibility are the prime requirements, 
but a nucleus would be an advantage. — 
Box SP 2607. 
SUSSEX CHARTERED ACCOUNTANTS 
wish to acquire small practice or block of 
fees in the Worthing or Eastbourne areas, 
Would consider taking over practice from 
retiring practitioner. — Replies in confidence 
to Box SC 2521. 
UXBRIDGE, MIDDLESEX, chartered ac- 
countant wishes to sell practice £5,000 G.R.F. 
now and further £5,000 in two years. Cash 
only at 13 years’ purchase, Accommodation 
available. — Box UM 2589. 
WALSALL AREA. ~ Chartered accountants 
wanting to establish a base in the Walsall 
area would be interested to hear from 
practitioners wishing to dispose of their 
practice or contemplating retirement. — 
Box WA 2583. 
WEST DORSET chartered accountants 
wishing to expand seek to acquire a practice 
in Dorset, Devon or Somerset, ~ Replies in 
confidence to Box WD 2609. 
YOUNG A.C.C.A. seeks partnership or 
working arrangement with accountants in 
Greater London or suburbs. Own small 
nucleus. — Reply Box YA 2604. ; 
YOUNG E.C.A. in Enfield, Middlesex with 
 G.R.F. approximately £20,000 and ex- 
panding commercial interests wishes to hear 
| from equally energetic young C.A, Object: 
: partnership that will enable advertiser to 
! concentrate more time on commercial 
f aspect. Capital will be required as to 50 per 
> cent now, remainder by negotiation, ~ Box 
YF 2580. 





YOUNG C.A. required by expanding 
three-partner practice in West Midlands. 
Partnership prospects to suitable 
applicant. Salary circa £4,000, 


Box YC 7844, 





SUBCONTRACT WORK 





NORTH LONDON ACCOUNTANTS 
have regular work available for subcon- 
tractors. Knowledge of incomplete records 
essential and must be prepared to work in 
our Office at least four days per week. Send 
details of experience and rate required to 
Box NL 2549, 


A.C.A. (29) seeks subcontract work, In- 
complete records, close company audits/ 
accounts, personal taxation, etc. — Contact 
Mak, 44 Godolphin Road, London W12. 


A.C.A. seeks subcontract work. Experienced 
incomplete records, audits, taxation, etc. 
Will collect and deliver. Oxford/Berks area 
preferred. — Contact P. Dixon, Wargrave 


+ 


A.C.C.A, seeks subcontract work. Highly 
experienced in incomplete records, small 
company audit/accounts, taxation, etc. 
Excellent services offered. Work at own 
premises, — Box AC 2611. 


ACCOUNTANT, sole practitioner, has spare 
capacity for tax and accountancy work in 
London area. ~ Box AS 2627. 


ALL-ROUNDER subcontractor A.C.A. with 
considerable experience in audit, tax, in- 
complete records and commerce seeks 
work of any nature. — Box AA 2547 — phone 
9951411 ext 112. 


AN EXPERIENCED but unqualified sub- 
contractor requires small and medium-sized 
audits. Work tn your office (one or two days 
per week) or collect and deliver in London. — 
Box AE 2523, 


A WELL-EXPERIENCED Chartered Ac- 
countant of 34 seeks subcontract or self- 
employed basis permanent position, would 
consider reasonable business proposition, 
Please contact ILM. Jeewa, 91 Cairo Road, 
Walthamstow, London, E.17 


CHARTERED ACCOUNTANT in practice 
in Croydon with spare capacity seeks 
subcontract work. Experienced all types of 
professional work. Will collect and deliver 
and will be prepared to work on the premises 
and will also be interested in permanent 
arrangements. - Box CA 2584, 


EX-INSPECTOR: of taxes seeks part-time 
working arrangements: South/West York- 
shire area. ~ Box EF 2535. 

EXPERIENCED CERTIFIED ACCOUNT- 
ANT requires regular weekly work at 
clients’/firm’s premises. Very interested in 
eventual succession within one/two years. 
Adequate capital available. — Box EC 2591, 
B.C.A.,, A.C.C.A., with own practice and 
ample office space on Sussex Coast seeks 
subcontract work, temporary or part-time 
assignment. Extensive commercial and 
professional experience, — Box FC 2610, 
PERSONAL AND TRUST TAXATION, ~ 
Very experienced professional has three days 
weekly available. Used to medium/sub- 
stantial portfolios work and to clearing 
neglected cases. Inner London area preferred, 
— Box PA 2528 

QUALIFIED ACCOUNTANT in North 
London with commercial and professional 
experience requires subcontract work. Pre- 
ferably on regular basis. Reasonable fees, ~ 
01-368 2664. 


SELF-EMPLOYED A.C.A. seeks suitable 
working arrangement in central, North or 
ee London, ~ Please reply to Box 


2562, 
SOLE PRACTITIONER F.C.A., South-West 
London, with spare capacity seeks subcon- 
tract work on a collection/delivery basis. — 
Box FC2530, 
TAXATION CONSULTANCY SERVICE 
offered to practitioners by A.C.A., A.T.LL, 
on regular or one-off basis. Based North 
London, ~ Box TC 2633. 
TAX CONSULTANT, a chartered account- 
ant with experience in a substantial tax 
practice, seeks part-time working arrange- 
ments with accountants. — Box TC 2628. 
WEMBLY CHARTERED ACCOUNTANT, 
willing to purchase small practice, block of 
audits and individual and personal tax 
clients. Subcontract work also undertaken. — 
Box WC 2546. 
YOUNG A.C.C.A., well experienced, seeks 
subcontract work around North London, 
Middlesex areas. — Reply Box YA 2605. 





SITUATIONS WANTED 





ABACUS. — Figures — deadlines = rush ~ 
bright young accountants — solution. — Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff, 

ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.c.A. Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke 01~236 0011 
(London) or 021-236 5513 (Birmingham). 





A.C.A. 28, MANAGER, SEEKS ESSEX. 


RECRUITMENT ASSOCIATES 0245 81166 





A.C.A. 29, PAST 54 YEARS, TOP FIRM. 
RECRUITMENT ASSOCIATES 0245 81166 


A.C.A. 34, WITH 16 YEARSIN PRACTICE, 
RECRUITMENT ASSOCIATES 0245 81166 


A.C.A./A.C.C.A./A.C.M.A. or part-qualified 
available for temporary assignments (includ- 
ing taxation), London and U.K. — Personnel 
Resources Ltd 01-236 9225. 





A.C.C.A. 44, SEEKS POST SUFFOLK. 
RECRUITMENT ASSOCIATES 0245 81166 
















ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 


overseas, 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/ 
Freelances and Job Applicants required 
SO, 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 188 New Bond 
Street, London WI. 


A PEW FINALIST with over six years’ 
varied experience in profession (including 
taxation) able to work without supervision, 
full of initiative and drive, seeks position in 
profession. — Please reply Box AP 2563. 


DIAL-A-TEMP 
01-628 2714 

We have a wide list of freelance account- 
ants available immediately. Every appli- 
cant is scrutinized by our consultants. 
Lowest competitive rates, — Call Mrs 
B. Riordran on 01-628 2714. DEBOO 
EXECUTIVE, 19-21 Wilson Street, 
London EC2, 


FREELANCE SENIOR with twenty-five 
years professional experience, seeks sub- 
contract/temporary work from practitioners 
in Nottingbam/East Midlands area, Any 
size company audits without supervision. — 
Box FS 2612. 

P.E. I FINALIST available July 1977, — 
Please write to The Advertiser, 45 Wilming- 
ton Gardens, Barking, Essex. 

YOUNG AND BRIGHT? ~ You have got 
the interest, we have got the jobs! — 
Accountancy Staff 01-724 1357. (Temporary 
or permanent.) 





TRAINING CONTRACTS 


A GRADUATE (B. Com.) foundation course 
paneo, experience in preparation ofaccounts, 
„ÀA.Y.E., VAT, credit control, etec., seeks 
four-year training contract anywhere, — 
Please write to R. A. Bhatti, 28 High Street, 
Thornton Heath, Surrey. 
AMBITIOUS FOREIGN GRADUATE seeks 
certified articles or place as an audit clerk. 
Passed foundation ‘A’ and over two years’ 
professional experience in medium-sized 
audits and incomplete records. Available 
immediately. ~ Box AF 2537. 
AN ASIAN GRADUATE, AGED 21, passed 
foundation, have one year experience, seeks 
four years’ training contract with firm of 
chartered accountants. ~ A. J. M. 
Shamsuddin, 45 Wilmington Gardens, 
Barking, Essex. 
AN OVERSEAS GRADUATE, com- 
pleted foundation course and serving as 
articled clerk, seeks transfer to firm in 
London area with principal’s consent. ~ Box 
AO 2586, 
AN OVERSEAS GRADUATE passed 
foundation seeks training contract with a 





Mithia, 22 ‘Tantallon Road, Balham, 
London SW12., 
COMMERCE GRADUATE, expiring 


articles in June, 1977. Taking PEI in May, 
experience in company audits, incomplete 
records. VAT, P.A.Y.E., seeks position with 
professional firm. — Box CG 2585. 

REGISTERED A.C.C.A. student, exemp- 
a from foundation seeks articles ~ Box 


52. 

TRANSFER OF ARTICLES. — Completed 
two-and-a-half years of four-year articles ina 
small firm; passed PEI in November 1976; 
PEIL due in July 1978; principal’s consent 
obtained. — Please write to Box TO 2593, 

UK GRADUATE seeking articles with a firm 
of chartered accountants. British nationality. 
Available immediately. ~ Please write to 
Box UK 2592, 





SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M., & D. 
Searches, 19 Manorgate Road, Kingston 
upon Thames, 01-546 1471 or 01—549 0308. 


FOUR WAYS 
TO FORM 
A COMPANY 


Our Standard, Ready 
Made, Speedy or Special 
Companies. 

Before you form your 
company see us first. 


We'll give you a good start. 
Tel: 07-253 3030 
Telex 261010 


Jordan & Sons Ltd, 
Jordan House, 

47 Brunswick Place, 
London N1 6EE, 


Jordans 9 





COMPANY 
FORMATIONS 


A BACKED SERVICE. - Limited companies 
formed or ready-made. -— Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 

COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. New 
companies formed £73. —- Raymond Morris & 
Co, 9 Eversleigh Road, London N3 1HY. 
01~346 8943 (any time). 








LIMITED COMPANIES 


NEW FORMATIONS £80 
E ) RR exmsnsmnnnns 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete; ne hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacie Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Feas, Books, Share Certificates, Seal. 
A quick, efficient and personal service far those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day ~ any time ~ 24 hour service 
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From its newly equipped Search Centre, adjacent to 
Companies House, Hart -+ Co. provides a same-day service 
for all company search requirements, including providing 
reproduction documents from microfiche records. 


HART:;Co. 


New Search Centre, 1-3 Leonard St,London EC2, 
Adjacent to Companies House. 
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Records at Companies House, London, have changed 
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Tel:01-2514401 Telex25804 Redimade Ldn 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including dutles, book and seal 


COMPANY SEARCHES 
= l o6 S345 T361 9936 
e 
tales 887479 
Express Co. Registrations Ltd 
30 City Road, London EC1 








BUY BRITISH 


Ready made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London ECI 


01-251 0344 





READY-MADE COMPANIES £86 inclusive 
transferred immediately. Companies regis- 
tered from £26°23 (plus duty). Searches 
carried out. —- Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 


SAME-DAY COMPANY SEARCHES 
2'70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£73-30 inclusive 
SAME-DAY COMPANY 
SERVICES 
12 Pancras Lane, London EC4N 18SJ 
01-236 2970 








READY-MADE COMPANIES available 
now. Also formations etc. ~ Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
member). 





OFFICE MACHINERY 
AND EQUIPMENT 


LOGABAX MULTI REGISTER AC- 
COUNTING MACHINE for sale. Purchased 
new 1968 at cost of £3,650. Machine will 
be serviced before sale. £750 o.n.o. ~ Box 
LM 2614. 

RECHARGEABLE CALCULATOR BAT- 
TE ~ *AA’ (HPT) — £1-26. Sub ‘C’ — 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. — Signature stamp and 
special blocks seven-ten days, Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — F. H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SK i 
3AR. Tel. 061-480 3826. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £22,000, High advances 
to £50,000. ~ Professional mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(01-883 9595), 


A COMPREHENSIVE SERVICE 


95 per cent to 100 per cent professional 
applicants. Remortgages, commercia! 
loans etc. No advanced fees, 

Personal service, 20 years’ experience. 
Members of the Corporation of Mortgage 
and Finance Brokers. 


. Rowe Charles & Co Ltd, Hill House, 
wembley, Middx. HAS 9YLD. 01-908 


100 PER CENT MORTGAGES availabie 
up to £22,000 for house purchase, 90 per cent 
up to £25,000, Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC2R 6EP (01-623 2844). 





eel 
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MISCELLANEOUS 





HOMES FOR THE ELDERLY. - A 
national charity has funds available for 
modernisation and improvements in volun- 
tary old people’s homes. Advice service 
available for all types of homes for the 
elderly. — For details apply: NCCOP (ref, 
A/A.O.), Nuffield Lodge, Regent's Park, 
London NWI 4RS. 

SE1 INVESTMENTS FOR SALE. - Two 
refurbished office buildings fully let 25 year, 
F.R.1. Leases, 5 year reviews, £9,000 p.a, 
£19,500 p.a, Freeholds for sale £75,000; 
£215,000. ~ Phone owners 01-777 8214, 
01-727 3901. 





BUSINESS PREMISES 


CHANCERY LANE AREA. - 300+ sq. ft 
of office space available at reasonable rent. ~ 
Box CL 2634. 

CHARTERED ACCOUNTANT, Sussex 
Coast, has office space and facilities 
available. Suit expanding sole practitioner. 
Possible partnership tie-up in long term if 








FOR SALE 


COMPANY ENGAGED in electronic and 
instrumentation development with agreed 
losses in excess of £3,000. - Offers to Box CE 








BUSINESS 
OPPORTUNITIES 








FOR ACCOUNTS/TAX £10,000-++. 
RESOURCE MANAGEMENT 0245 81166 








£7,500 FOR VENTURE PROJECTS. _ 
RESOURCE MANAGEMENT 0245 81166 





t 


PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel 23147. 

FIND FRIENDSHIP, LOVE OR MAR- 
RIAGE. — All ages, areas ~ free details from: 
Dateline Computer Dating, Dept, AH, 23 
Abingdon Road, London W8, 01-937 


HAVE YOU GOT TO MAKE A SPEECH? — 
Experienced writer will write it for you. If 
you wish, experienced actors will help you to 
present it. Or just a consultation. ~ For 
ains telephone your address to 01-328 


ROLLS-ROYCE Silver Cloud motor-car 
wanted, immediate inspection and cas 
payment, ~ Please ring Derby 792177 any 
time, 








Personal service for car fleet users. 


Consult one of the forerunners in con- 
tract hire or leasing. 


Will gladly quote on any number of 
vehiclas. Competitiva terms and indi- 
vidually tailored contracts. 

Apply, Stevenage Motor Company Limited 

Home & Overseas Contracts Dept. , 
Morris House, High Sereet 
Stevenage, Herts. 
Tel. (0438) 2400. 


A Bewac Company. 


Members of the Inchcape Group. 





RATES AND INFORMATION 


A minimum charge is mado for each advertisement which covers up to five lines (approxk 
mately twenty-five words). Additional lines (approximately five words) are charged 
ro rata. 

SEMI-DISPLAYED advertisements sre charged per single column cm to the nearest 
5 mm {f in. =2-5 cm approximately}. 

CONCESSIONAL RATES per insertion are also quoted. These are given for advertise- 
ments to appear In three or more consecutive issues. Thay cannot be applied retro- 
spectively or for advertisements which are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF TWO at 
the normal rates. 


CLOSING TIME 
16,30 a.m. on Monday of the week of publication. 

if proofs are required or if blocks have to be especially made for fully- or semi-displayed 
aay remem’ copy must reach us by 10.30 a.m. on Thursday of the week preceding 
publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of publication. 
Aiteracions or cancellations will be accepted up to 10.30 a.m. on Monday of the week-of 
publication. 

These times are subject to alteration when bank holidays or any other reason make it 
necessary to go to press earlier. Notice of any such alteration will be given hereunder. 


LINAGE Basic 
ALL HEADINGS except 

Situations Wanted : 

Minimum covering 5 lines £3-60 £2-40 
per line (5 words) in addition 7ip 48p 


SITUATIONS WANTED 

{including Training Contracts Required) 

Minimum covering 5 linas £3-00 £200 
per line (5 words) in addition 60p 409 


SEMI-DISPLAYED 
All headings: 

per single-column em £4-80 £3-20 
(minimum 2 cm single column) 


PULLY-DISPLAYED 
All headings: 

per singie<olumn crn £5-46 £3-69 
{minimum 5 cm single column) 


Box numbers if required ~ Add the charge for ona line at the relevant rate for each 
Insertion. Box numbers are not transferable and cannot be repeated at a lazer date. 
PAYMENT 

Except where special arrangements exise ALL ADVERTISEMENTS which are charged 
according to che number of lines chay occupy MUST BE PREPAID. 


AH advertisements intended for this supplement and REPLIES to BOX 
NUMBERS should be sent to tha Classified Advertisement Department, Gea 
& Co (Publishers) Led, 151 Strand, London WC2R 1)J. Telephone 01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act 1975 








Concessianal 
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Taxation Personne 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2K IN 
TEL:01-405 5000 24Hour Ansafone Service 


PROFESSIONAL 
APPOINTMENTS 


TAX MANAGER 

Small/medium West End firm wishes to recruit a 
Manager. Whilst not necessarily qualified he must be 
able to demonstrate a good background in both 
Personal and Corporate Tax. around £7,000 


PERSONAL TAX ASSISTANT 

A small City firm requires a competent Personal Tax 
assistant with perhaps 4—5 years’ Professional experience 
for portfolios of Personal Cases plus some Trusts. Also 
the opportunity to learn Corporate Taxation and some 
overseas taxation. £4,500-£5,500 


4 


Please write or call CHRIS KUHN on 01-405 5000, 





` 


Taxation Personne 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2A1 
TEL:O1-405 5000 24Hour Ansafone Service 


COMMERCIAL 
APPOINTMENTS 


TAXATION ADVISER 

A major Petroleum Company wishes to recruit a tax- 
ation adviser to advise on both Personal and Corporate 
Taxation. The candidate should be either A.C.A. or 
A.T.ILL and must have good French. to £10,000 


CORPORATE TAX ASSISTANT 

Our clients, a major group, require a competent 
assistant to work within their group tax department. 
A formal qualification is not necessary and age is not 
a material factor. to £6,000 


Please write or call CHRIS KUHN on 01-405 5000. 


ES PERSONAL TAX SEMI-SENIOR (CITY) 





LHE ALLUUNILAINL, APIU Z18L : 


ACME APPOINTMENTS — 





TAXATION 


CORPORATE TAX SENIOR (CITY) 





to £6,000 
A large firm of C.A.s are seeking an A.C.A. for their Corporate Tax 
department. This firm have been growing steadily and are now 
seeking additional staff through growth. This is a first-class oppor- 
tunity for someone who has been within the tax field for about 
four years and who is seeking an opportunity to prove themself 
within a big firm structure. A good firm. 


CORPORATE TAX SENIOR (CITY) to £5,500 
A small/medium firm of C.A.s are seeking a Corporate Tax Senior 
for their Tax Department. The person chosen for this friendly firm 
will have been involved in corporate tax for a minimum period of 
three years and will be ideally looking for a Senior position. This is 
a well-established practice and the partners are friendly people. 


| TAXATION SENIOR (NW LONDON) to £5,500 
A medium-sized firm of C.A.s are seeking a Tax Senior to work in 
close liaison with their Tax Manager. The work is highly complex 
and the Manager expects his assistant to be prepared to work under 
pressure and produce the work. This is a splendid opportunity to 
work for a good firm and a good Tax Manager who has a good 
| sense of humour and is not a clock watcher. 


CORPORATE TAX SENIOR (WEST END) to £5,500 
A medium-sized firm of C.A.s are seeking an A.C.A. with roughly 
three years’ post-qualifying experience in tax work to act as a Senior 
within their Tax department. This is a go-ahead friendly firm who are 
constantly seeking bright young people who are wishing to give as 
much variety as possible to the right applicant. This is a very good 
firm and I like the partners very much. 


PERSONAL TAX SENIOR (WEST END) to £5,000 
A small/medium firm of C.A.s are seeking a Personal Tax Senior. 
Ideally the person selected for this position will have been in the 
profession for a number of years and preferably have an A.T.1.1. 
This is a friendly firm and the partners are hard-working people 
with a good sense of humour. If you want to use the skills that the 
partners have on a minimum basis, then you are the person they 
| are seeking. 


to £4,000 
A small/medium firm of C.A.s are seeking a Personal Tax Semi- 


mee Senior for their Tax department. The person selected will have a 


minimum of two years in the profession and be prepared to work to 
' establish themself in a small but friendly Tax department. 


PERSONAL TAX ASSISTANTS (WEST END) c. £3,740 
A medium-sized firm of C.A.s are seeking a couple of Personal Tax 
Assistants. One would be involved mainly in the normal personal 
tax work and the other would be involved with personal tax work 
of wealthy landed people. Both these positions are extremely; in- 
teresting and the firm have the reputation of ‘looking after their 
staff. I like this firm and | have always found them to be pleasant and 
efficient, and they do try to cater for the people who are prepared 
to work and produce the goods for them. 


PERSONAL TAX ASSISTANTS 


™ There are always vacancies within the profession for Personal Tax 


Assistants wishing to advance their knowledge. If you do not fall 
into one of the above categories it does not mean we do not have the 
post for you. Please call me and we can discuss available positions 
to benefit your career. 


(CALL DONALD MAGGS] 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 






LAAALLUIN, APF 25rd, 17/7 


ACME APPOINTMENTS 


AUDIT VACANCIES 


AUDIT MANAGER (CITY) c. £7,500 +- 
A large firm of C.A.s are seeking an Audit Manager to the practice. 
Ideally the person offered this position will have had a large firm 
background and be seeking more responsibility. This firm is growing 
rapidly and they generally promote internally but this position 
the arisen due to expansion. This is a first-class firm who are going 
places. 


PARTNER DESIGNATE (W1) to £7,500 
A medium-size firm of C.A.s are seeking an A.C.A. with a similar 
type of background to join their expanding practice. This is an old- 
established firm and the partners are insisting that the person 
selected to join them will have an absolutely first-class examination 
record. This is a genuine partnership opportunity for the right 
person and further details are available by contacting me direct. 


AUDIT MANAGER (CENTRAL LONDON) to £6,000 
A medium/large firm of C.A.s in Central London are seeking an 
Audit Manager. The person they are seeking will preferably have 
a large firm background and be in a Senior capacity already. This firm 
are well established and have been operating for a long time. The 
partner involved is a busy man, so ring immediately if you are in- 


E terested. 


P.A. TO PARTNERS (CENTRAL LONDON) to £5,750 
A medium-size firm of C.A.s are seeking a P.A. to partner. Ideally 
the person they are looking for will be Post Qualified by about three 
years and have a similar type of background. It would also be ad- 
vantageous to have a good working knowledge of Personal Tax and 
be able to converse with clients at Senior level. Thisisan old-established 


firm with good Audits and are recommendable. _ 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 
A large firm of C.A.s are seeking a newly qualified C.A. for the 
Audit side of the practice. This firm is growing rapidly and they are 
seeking a person who has ambition, drive and ability, If you think you 
know all the answers because you have just qualified, then don’t 
apply for this position. There is an extremely wide range of work and 
adaptability is also needed. This is a good firm and there are prospects 
for the right applicant. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 


am A medium/large firm of C.A.s are seeking a ans qualified C.A. for 
m the Audit side of the practice. This is a ‘Named Fi 
m so. They have good results in service training and are constantly 


rm’ and justifiably 


aware of the needs of the staff. They also promote internally and are 


i seeking a highly qualified person for this present vacancy. A good 


firm, and I have no hesitation in recommending them. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) 

c. £4,500 
A medium-sized firm in Central London are seeking a newly quali- 
fied C.A. This firm insists the person they are seeking is trying to 
progress his/her career by effort and the person could certainly 
have a long and successful career with them. Promotion is always 


| ‘On the Cards’ for the right person, 


I NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 


A medium/large firm of C.A.s seek a newly qualified C.A. for the 
Audit side of the practice. Ideally the person chosen will have large 
Audit experience and a good examination record. A very friendly 
firm, and | have no hesitation in recommending them. 


CALL DONALD MAGGS 


_ 158 BISHOPSGATE, LONDON EC2 


-01-377 9111 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


firms. This works well because we have 
the breadth of experience that comes from on 
and regular contact with the partners of all the best firms 
and because we maintain an efficient, pleasant and 
dependable service. 
CITY ~ personal tax £4,000-£5,500 
Too many vacancies to list. 


We can arrange a programme nar interviews 


= short notice, 

LIVERPOOL STREET £3,000~£5,500 
Several clients inetuding International firms seeks personal 
taxation seniors and semil-seniors, 


3 itl 


WATERLOO 
Several large/medium firms and one small firm wi 
personal tax vacancies. 

BAKER STREET bed met 
Vacancies for Seniors preferably with close 

daca Also, vacancies at Assistant level with, paver 


Soe to £5,000 

Leading tax department seeks Tax Senior - opportunities 

for company tax. 

TRUST SENIORS ~ City to £5,000 

Also Liverpool, Cambridge, Leeds, Manchester £ Neg, 
to £5 ph. 


TEMPORARY TAX urgent 


PERSONAL TAX fee Ee ORS 


ASSISTANT MAN A 0 
Ne ree ed practices seek AA Jes 

al kep supervisors. 

PERSONAL TAX MANAGERS dimata London 


West pr tant, Sinik 
TECHNICAL TRUST MANAGER 
COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,000 
NO. 2 FOR SMALL TAX DEPARTMENT £7,000 


' c. £7,008 


U.K. TAX COMPUTATIONS £5,500-£7,500 
INTERNATIONAL TAX COMPUTATIONS £5,700 
INSURANCE BROKERS: C.T.T. £6,000-£7,500+ 


COMPANY TAX 


CORPORATION TAX to £12,500 

So far in 1977, there has been no slowing down in the 

acy flow of company tax vacancies within the pro- 
on. 


NEWLY IOUALTIR TO SPECIALISE to 00 


PROGRESS TO CORPORATE TAX £4 cab ree 
Because of the exceptional shortage of comp 
ts, several of our clients have asked us to oe 
uce personal tax seniors who wish to learn corporation 
tax, 


CORPORATE TAX MANAGER - City £8,000-+ 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY - City £6,500-£9,500 
MANAGER ~ medium-sized firm to,,£6,500 


In thefirst instance, telephone or write to: John Walker, R.C.A. 


PROVINCIAL TAX PACAN ES 


BIRMINGHAM 
Tazation Conlon p 
£3 
eee Company. 00-2590 
Senior £3,750+. Manager £5,500+-. 
LEEDS ae to £4,250 
Tax Assistant and Senior vacancies. 
` to £6,000 


ATOT G00, Assistant Manager £6,000. 
to £7,500 


Nations firm ~ Tax Manager. Personal 1 and com 
Also t and Senior vacancies th small and end 
medium-sized firms, — £Neg. 
SOUTHAMPTON 


g to £4,500 
E NSEAICARD oF £5,000 
to £5, 
Personal/Co 
EDINBURGH oi. 
mpany/Persona z anager. £Neg. 
Personal Tax Assistan : aus 
eigi OME COUNTIES TAX 
ON & HOVE ~ personal tax £5,000 
CROYDON ~ personal/company tax £4,000-£6,000 
O n ~ Sed ereonal oso company c, £6,500 
= pense onal tax to £4,250 
SLOUGH C C.T.F. £5,000 Pomi £6,000 iii 
GUILD - pers lanning t 
WIMBLEDON ~ personal ta tenior” s “a 
WATEORD ~- Personal tax to 24,500 
WORKING - City firm relocating to £5, 000 
Many more vacancies nation-wide. Some other locations 
listed below: 


erg arenas BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, UPON 
TYNE, REDHILL, SOUTHEND TONBRIDGE, 


HEWITSONSWALKER (TAXATION APPOINTMENTS) 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


” HEWITSON-WALKER 


s, oe (TAXATION 
= APPOIN TMENTS) ;- 


TAX ASSISTANT 





to £6,000 


Tax Department. 


The position involves reviewing, submitting and agreeing com- 
putations for approximately 40 U.K. subsidiary companies. 


Candidates need not necessarily be qualified but should have 
about three years’ experience of preparation of Company Tax 


Computations. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


a 


Our client, a leader in the engineering, shipping and fuel distribu- 
tion field wishes to appoint a Tax Assistant to join their small 


In the first instance telephone or write to John Walker, F.c.A. 




















HEWITSON-WALKER. 


(TAXATION 
APPOINTMENTS) _ 





TAXATION 


ACCOUNTANT 
£6,500 — £8,000 


ee eee is seeking to extend 
D dealing pany g end its small Tax 


with U.K. and Overseas Tax. Ideally, candi- 


epartment 
dates should have had 2 years’+Company Tax Specialisation and 
some experience of overseas Tax. 


In the first instance telephone or write to John Walker, F.c.A. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 
Tel. 01-248 0441 
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Equity Finance 


for Bond Worth 


Bond Worth Holdings, whose 1976 ac- 
counts are the subject of this week’s 
reprint, has been declared a suitable case 
for treatment, in fact the first suitable 
case for treatment, by Equity Capital for 
Industry. Bond Worth’s business in the 
manufacture, marketing and distribution 
of floorcoverings and blankets, and the 
manufacture and marketing of furniture, 
has been over-extended from an in- 
adequate capital base. 

Industrial recession and doubled interest 
rates, quite apart from the problems posed 
by reorganization problems has resulted 
in a fall from pre-tax profits of {2-35 
million in 1973-74 to the current year 
prospect of a loss of some {1-40 million. 

The first half of this year is forecast to 
show trading profits of £493,000, but 
with finance charges of {1-43 million. 
The full year trading profit is projected 
at {1-60 million against finance charges 
of £3 million. The need therefore is for 
equity finance, the long-term funding of 
short-term borrowings and a reorganiza- 
tion and stiffening of management. 


Financing arrangements 


Courtaulds, the textile group holding 
24 per cent of the Bond Worth equity, 
has opted out of the financing respon- 
sibility other than to grant options at 
rop a share over 1,500,000 of the 
3,161,000 shares held so that the 
options can be attached to the issue of 
3,000,000 convertible 12 per cent £i 
preference shares at par. The gross 
yield on the shares is 18-5 per cent. 

Equity Capital for Industry, which 
was initiated last year by the Bank of 
England and is financed by City insti- 
tutions, will subscribe for 1,750,000 of the 
shares with the balance subscribed by 
other institutions; Bond Worth ordinary 
shareholders and convertible unsecured 
loan stockholders will be offered the op- 
portunity to subscribe for up to 25 per 
cent of the issue — an offer which, to judge 
by the attitude of the biggest single share- 
holder, will not bring much response. 

In addition to the £3 million raised in 
convertible preference capital, £5 million 
of overdrafts is to`be rescheduled into 
a medium-term loan from National 
Westminster Bank, who have also agreed 


to provide additional overdraft facilities 
of £500,000 until March 1978. 


Boardroom changes 


There are major changes in the board- 
room with the chairman, Dr J. T. Murray, 
and five other directors leaving. Dr 
Murray, who becomes President, last 
October handed over the group managing 
directorship to Mr J. M. Paton, a chartered 
accountant and previously managing 
director of The P-E Consulting Group. 
Mr K. M. D. Mills, formerly chairman 
of Allied English Potteries, The Newall 
Machine Tool company and a director 
of Doulton & Co, is to be non-executive 


chairman, with Mr P. S. Griffith, formerly ° 


group financial controller of Vickers, 
joining the board as finance director. In 


addition, Mr A. E. Singer, a director of > 


Equity Capital for Industry, and Mr 
P. J. Grant, a director of Lazards, will 
become Bond Worth directors. 

In their report on the 1975-76 ac- 
counts Coopers & Lybrand express 
reservations on the subject of the {2-09 
million of goodwill included in the ac- 
counts as a result of the reorganization 
of interests in Germany. ‘It is the board’s 
view’, the directors’ report states, ‘that 
the group’s investment in Germany is of 
considerable importance and will prove 
to be a significant and growing con- 
tributor to trading profits.’ 
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What contribution there was in the 
year under review is not stated. Turn- 
over of {91°61 million is shown as 
having been the result of floorcoverings 
operations of {79-05 million, with fur- 
niture providing {12°56 million. The 
respective profits before finance charges 
were {2°64 million and £264,000. While 
turnover is analysed in terms of UK 
(67-9 per cent) and seven other areas, 
including Europe 10-4 per cent and 
Ireland 4:1 per cent, there is no similar 
analysis of profits. 

In Ireland there is a £386,172 in- 
vestment about which the auditors 
have reservations in the absence of any 
recent information about the company 
concerned, G.T. Carpets. Last Novem- 
ber Bond Worth disposed of Moderna 
(Witney), the blanket group, and pro- 
vision of £1,971,548 (net of £457,744 of 
tax relief) for the loss on the sale ts 
detailed in Note ro. 

Bond Worth, against the £1233 
million borrowing limit set under the 
debenture trust deed at twice share 
capital and group reserves, had out- 
standing borrowings of almost £1999 
million in mid-February. Borrowing 
powers are to be amended for the period 
to July rst, 1978, to the greater of £25 
million or twice share capital and reserves, 
and in the period from July 2nd, 1978, 
to June 30th, 1979, to the greater of £22 
million or twice share capital and re- 
serves. After June 30th, 1979, the 
existing formula will again apply. 


Chairman’s forecast 

Dr Murray, naturally urging all con- 
cerned to vote in favour of the proposals, 
states the board’s belief that the group 
‘will be able to earn a profit in the 
financial year 1977~78 at least sufficient 
to enable the company to meet the divi- 
dend on the convertible preference 
shares’. But ‘it is not expected that the 


Value Added Yardstick 


The value added statement is fast be- 
coming an acceptable addition to the 
information in the annual report and 
accounts. Sir Peter Greenwell, chairman 
of Ransomes Sims and Jefferies, drawing 
attention to this point comments: ‘Con- 
siderable attention has rightly been 
focused during the past year by NEDO, 
and others upon added value as an 
international yardstick of comparative 
efficiency between companies; and upon 
the importance of achieving a proper 
balance between the proportion of added 
value which is re-invested in the business 
as compared with that which is absorbed 
by employee remuneration, by taxation, 
and by interest payments and recom- 


pense to those who provide risk capital.’ 
Such comment would probably lead 


the reader to expect an added value 


statement to be incorporated in the 
company’s annual report. But no. The 
company prefers to put the statement 
in chart form in what is referred to by 
the chairman as ‘the leaflet included with 
this report’. 

The leaflet is the report in ‘popular’ 
form and, although it does not specifi- 
cally say so, is presumably for employees. 
Of the added value information, Sir 
Peter says: “We are endeavouring to pro- 
mote understanding of this amongst our 
employees and all those interested in the 
continued prosperity of the company.’ 
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group will achieve its full profit potential 
until after the end of that financial year’. 

That forecast is made on the assump- 
tion that the scheme goes through, that 
market conditions hold up, that there 
1s no change in the present constitution 
of the group, no major fiscal changes, 
and that ‘there will be no significant 
increases in costs, either as a result of 
inflation or otherwise, which cannot be 
passed on to customers’. 


BSR’s Exchange 
Adjustments 


The effect of depreciating sterling on 
overseas net current assets of the BSR 
record change, tape deck and consumer 
electronics group is shown in a separate 
note to the latest accounts for the year 
to January 8th, 1977. 
The note is as follows:— 

EXCHANGE ADJUSTMENTS — 

Due to the depreciation in the value of the 
pound sterling, the value of net current 
assets held overseas increased by a total of 
£3,633,708 from 1971 to date. This amount 
has been included over these years in retained 
earnings. Rates of exchange to the £1 used 
over the past three years have been as follows :— 


8-1-77 27-12-75 28-12-74 
U.S. Dollar 


17 2°02 2°34. 
German 
Deutschmark 4°03 526 , 566 
Italian Lire 1495 1379 1530 
French Franc 8°47 898 10°42 
Japanese Yen 500 619 405 
Australian Dollar 1'57 161 1°77 
New Zealand Dollar 1°79 1°94. 1°78 


Retained earnings figure in the ac- 
counts at {51°74 million out of ' {60°05 
million of Shareholders’ funds, compared 
with £3702 million out of £45°36 
million in the previous years’ figures. 

The chairman, Mr John Ferguson, ma, 
BComm, CA, FCMA, JDipMA, says it is 
considered appropriate to state this 
‘material figure’ as a separate item ‘as 
there is still some uncertainty as to the 
future relationship of sterling to other 
major currencies’, 


Valuing Work in Progress 


Armitage & Norton, as auditors to 
Leonard Fairclough, the Northern civil 
engineering and building group, ‘concur’ 
with the company’s method of valuing 
work in progress although it is ‘not in 
accordance with the Statement of Stan- 
dard Accounting Practice No 9’. . 

No credit is taken in respect of contract 
claims until legal entitlement has been 
established and agreed, and progress 
payments claimed against current con- 
tracts but not received at the balance 
sheet date are included in current assets 
under work in progress. 

‘Under ‘Accounting Policies’ it is 
stated that work in progress (other than 
that relating to housing development 
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and mechanical engineering) is valued 
at anticipated net realizable value less 
provisions for contingencies and antici- 
pated losses, while work in progress on 
housing development and mechanical 
engineering is stated at the lower of cost 
and net realizable value. Cost includes 
overheads applicable to present location 
and condition. The bases of valuation 
are consistent with those applied in 
previous years. 

In the directors’ report it is pointed 
out that the board believes full compliance 
with SSAPg ‘would bring into profit 
income which it is not prudent so to do 
and would produce accounts which are 
inconsistent with previous years’. 

In 1976 Fairclough’s group turnover 


of £153°47 million against the previous - 


year’s £147°67 million led to an advance 
from {£4.97 million to £5.95 million in 
pre-tax profits. The company’s name is 
to be changed to Fairclough Construction 
Group following the alteration of the 
group structure to establish six principal 
trading subsidiaries all carrying the 
Fairclough name. | 


Capital Investment 
of Albright & Wilson 


Against capital’ expenditure of £139 
million in 1976, the Albright & Wilson 
chemicals group had £45 million of 
unspent balances of authorized expen- 
diture outstanding at the end of last 
February. Expenditure this year and 
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next will be substantially higher than 
last year. 

Mr Sydney Ellis, the chairman, is 
critical of politicians and others who 
maintain that industry’s capital invest- 
ment is inadequate. The combination 
of price controls which depress profit 
and high interest rates which increase 
the cost of borrowing, Mr Ellis comments, 
‘are incompatible with an exhortation to 
invest, and very few projects designed 
entirely to supply the UK market will 
now pass any reasonable rest of profit- 
ability. In the short term it would be 
better to keep the money in the bank.’ 

Mr Ellis States that this emphasizes 
the importance of developing export 
markets and of reducing inflation ‘which 
erodes the real profitability of invest- 
ment in this country to unacceptable 
levels’. Albright & Wilson ‘will continue 
to invest a substantial part of its capital 
appropriation in the UK in the belief 
that determined action by Government, 
employers and the unions in concert 
can reverse our economic decline; and 
that none of these acting alone can do so’. 

The extent to which inflation ‘erodes 
real profitability to unacceptable, levels’ 
is shown in the Albright & Wilson report 
by the continued provision of inflation 
adjusted accounts on a current pur- 
chasing power basis.. In 1975 historical 
pre-tax profits of {18-5 million were trans- 
lated into a CPP basis £7°6 million. In 
1976 historical profits of £31-°6 million 
were translated into a CPP {17-9 million. 





Dealing in the 
London Discount Market 


The balance sheet of a company in the 
London discount market is precisely 
what it implies — the result of the balances 
open at the date in question. Mr Michael 
Allsopp, chairman of Allen Harvey & Ross, 
a leading member of the London market, 
considers it ‘worth pointing out that the 
balance sheet is only a snap shot of the 
situation at the end of a dealing day and 
both the size and maturity of the portfolio 
can and frequently do alter substantially 
from one day to another’. It is for that 
reason, he adds, that the company does not 
publish the average life of the book. 

In the year. to February 5th last, the 
company made an ‘extremely satisfactory’ 
profit of £696,668, but Mr Allsopp explains 
that the beginning and the end of the year 
were the only two profitable periods, and 
at both times the portfolio ‘was suitably 
adjusted to make optimum profits’. 

The profits made in four months of 
the year were more than enough to off- 
set the losses sustained in the other eight 
months. It is hardly surprising, therefore, 


x N 


to find Mr Allsopp describing 1976-77 
as ‘dangerous’ and being pleased ‘that 
we got it largely right’. 

On or before October 1st this year 
the company will redeem £250,000 of 
4 per cent (now 2'8 per cent) redeemable 
preference capital and the opportunity 
will be taken to examine the capital 
structure. Ranking after the preference 
capital is £400,000 of 4 per cent (now 2:8 
per cent) cumulative participating pre- 
ferred ordinary shares, £1,218,844 of 
fully paid ordinary and £371 of partly 
paid ordinary capital. 

In examining the capital structure 
with a view to equipping the company 
for the future, the directors, Mr Allsopp 
writes, ‘must also bear in mind that, at 
the moment the proposals for inflation 
accounting make no provisions for a 
company such as ours, whose stock-in- 
trade is not a commodity but money it- 
self.’ Prophetically he adds ‘It seems 
inconceivable that some provision will 
not be made’. 
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Moves by both The Stock Exchange 
and the Takeover Panel to tighten up 
control of share dealings ahead of 
company merger and bid operations 
come ahead of intended Government 
legislation on ‘insider dealings’. But 
according to the results of investiga- 
tions into share dealings where price 
movements have taken place ahead of 
a merger or bid announcement, there 
has been extremely little, if any, 
‘insider’ operating. 

Rumour feeding on rumour and the 
market feeding on itself, rather than 
share buying on the basis of inside in- 
formation, is the rule. All the same, 
both Stock Exchange and Panel are 
calling, once again, for the earliest 
possible announcement by companies 
of bid intentions or bid approaches. 

The point is made that security be- 
gins to break down when the scope of 
preliminary discussions begins to 
broaden beyond more than a very few 
individuals. Once more execut ves 
and more advisers with -their atten- 
dant staffs are brought on the scene, 
security breaks down. 

So companies are urged to make 
announcements as soon és possible. 
But it is left to the ccmpanies to 
decide at what stage in the pro- 
ceedings anything can be justifiably 
said. At which stage does an unofficial 
approach become the announceable 
possibility of a bid ? 


FINANCE HOUSES 


Finance Houses with banking status 
now have more than half their busi- 
ness in the non-consumer sector, 
according to the annual report of the 
Finance Houses Association. At the 
same time the proportion of non- 
consumer debt outstanding to the 
other finance houses is growing. 

The report says ‘there is every 
reason to believe that finance houses 
growth in the non-consumer sector 
will continue in 1977’. The hope is 
expressed that the economy will 
improve so that demand from private 
consumers may add to the strength 
of the finance houses as one of the 
major sources of instalment credit 
finance in the UK. 


THE 
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Meanwhile, Mr Ronald Barnes, the 
Association’s chairman, considers that 
the requirements of the Consumer 
Credit Act have created burdens for 
finance houses which ‘will inevitably 
have some consequences for consu- 
mers’. A realistic balance needs to be 
held between the legitimate and proper 
demand for consumer protection and 
the need for finance houses to provide 
credit facilities efficiently and in the 
form wanted by borrowers. 


In another sphere of Government 
intended control, the Association has 
drawn the attention of the authorities 
to problems arising from the preven- 
tion of the use of the word ‘bank’ in 
company titles or in other ways. “Many 
companies’, Mr Barnes says, ‘will be 
in the anomalous position where they 
can legitimately provide a range of 
banking services but will not be able 
to say so.’ 


April 21st, 1977 


TIMING 


In the City, where the attribute of 
‘timing’ is highly regarded, there were 
few marks given to the voice critical 
of ‘the media’ for emphasizing the 
extent of opposition to Phase Ill a 
matter of hours before Mr Jack Jones 
did just that very thing. There was, 
however, some sympathy for the 
building societies obliged to reduce 
interest rates when all the signs 
pointed to the likely end of the fall in 
rates. 

There was concern. also, af the 
timing of President Carter's worry 
about inflation and his clear intention 
to give priority to its defeat, and the 
announcement that in the UK the year- 
on-year inflation rate is now officially 
16-7 per cent and still rising strongly. 
There is no credence given to the 
Chancellor's forecast of single figure 
inflation in a year’s time. 


Rates and Prices 


Closing prices, Monday, April 18th, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.21,1977 .. 133% Mar.18.1977.. 103% Daytoday 73-9 % Bank Bills 
Jan.28,1977 .. 124% Mar.31,1977.. 94% 7days .. 88-82% 2months 841-88 % 
Feb.3,1977 .. 12% April?.1977 91% Trade Bills 3 months 843-8189 
Mar 10,1977 ..11 % April15,1977.. 9% 1month 93% 4months 8%-84%% 
i 2months .. 93% 6months 833-835% 
Finance House Base Rate 3months .. 989 
April 1st, 1977, 113% 
Certificates of Tax Deposit ; Leg Mons males 
February 16th, 1976: Local authority deposits .. si 82% 
withdrawn for cash 6% Sterling deposit certificates -» 83 - 88% 
i Euro-sterlng deposits .. z 93 -103% 
FT industrial Ordinary Index Euro-dollar deposits i 5 ~ 51% 
April 18th, 1977, 409-1 Inter-bankrate .. "r ae 84 - 83% 
Treasury Bills Foreign Exchanges 
Feb.17 .. £11:1696% Mar.18 .. £9°3520% NewYork .. 1-7190 Frankfurt.. 4-0650 
Feb. 18 .. £10-9284% Mar.25 .. £9:3513% Montreal 1-8045 Milan 1525 50 
Feb. 25 .. £10-7662% April 1 .. £8:7643% Amsterdam.. 4-2450 Oslo ci 9-0400 
Mər. 4 .. £10-6676% April 7 .. £85179% Brussels 63-3500 Paris AA 8 5350 
Mar.11 .. £10-3011% April14 .. £84341% Copenhagen 10-2750 Zürich .. 4-3250 
Gilt-edged 
Consols 4% <b a ee . 3131 Treasury 131% 1997 .. š .. 1012 
Consols 24% ee a ~. 198 Treasury 91% 1999 aa ia 784 
Conversion 33% ai ve .. 29% Treasury 9% 1994 ana Ts .. 733 
Funding 33% 99-04 .. ii .. 334 Treasury 84% 84-86 .. ii «es O18 
Funding 53% 78-80 .. Ki » 90% Treasury 84% 87-90 ; i .. 78} 
Funding 54% 82-84 .. as .» 845 Treasury 34% 77-80 .. we . 89 
Funding 53% 87-91 a ci -» 602 Treasury 34% 79-81 ie “3 .- 862 
Funding 6% 1993 ase ci .» 574 Treasury 5% 86-89 na a .. 608 
Funding 64% 85-87 .. y .. 768 Treasury 54% 08-12 .., F .. 448 
Treasury 13% 1990 aie si .. 1048 Treasury 23% =... ee i . 19 
Treasury 124% 1993 .. a -- 972 War Loan 32% .. as e .- 30 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar, April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82:9 83-3 83-6 844 848 853 85-6 86-3 86-8 88-0 88-3 887 
1973 89-3 89-9 90-4 92-1 92-8 93-3 93:7 940 948 967 97-4 981 
1974 100-0 1017 102-6 106-1 107-6 108-7 109-7 109-8 1110 113-2 115-2 116-9 
1975 119-9 121°9 124-3 129-1 134-5 137:1 138-5 139-3 140-5 142-5 144-2 1446-0 
1976 147-9 149°8 150-6 153-5 155:2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1377 172-4 1741 175-8 
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Building Society indexing 
now Gives pensions clients up to 
1214% p.a. growth- 
with these two plans from 
Albany Life. 


“Recommended Building Society morlgage lending rate at 3/2/77. ý 











Pension plans indexed to recommended mortgage lending rates offer a 
high rate of return with maximum security. Albany Life’s two Building 
Society indexed plans for self-employed and executive pensions also 
offer your clients these attractive additional features: 


Accumulator units earn interest weekly at 
the full recommended mortgage lending rate. 


High investment—low charges 
Flexibility of contributions 

Range of pension options 

Full return on death before retirement 
Full range of optional benefits 


For details, please complete and post the coupon or phone 01-437 5962. | 


. 
à 





To: Ivor Hockman, Director, Albany Life indexed), and the Albany Senior Executive 
Assurance, Freepost 22, London WIE 7FEZ. Retirement Plan (Building Society indexed) 
No stampis necessary. for controlling directors and other senior 
Nime executives. 

In addition, please forward a quotation for 
Address my client on the following basis: 

Age next birthday 

Potcode Contribution (minimum £300 p.a.) £ 
Tax rate% 

Please send me details of the Albany Type of plan: Self employed/Executive 


Flexible Retirement Plan (Building Society pension (delete where inapplicable). 


Albany Life Assurance 


a member of the £2,800 million American General Group of Insurance 
ompanies. 
HEAD OFFICE: Station House, 3 Darkes Lane, Potters Bar, Herts EN6 1AJ 
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Qualifications? 
Let the experts help 
you to success 


~ The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student ~ or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification - sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects: SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation ~ but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits vour objectives, you will 
receive persona! tuition from experts — backed by concise 
materia] which is clearly presented and easy to assimilate. 
You will be able to study at home ~ at whatever time and’ 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





The School of Accountancy 
| & Business Studies =sr. x9:0 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 

The Schoo! of Accountancy & Business Studies, 

1{E totertext House, or 11E Intertext House, 

Stewarts Road, 341 Argvle Street, 

Tei. 01-622 9911. Tel. 044-221 2926, 

or clo I C.S., 1$ Dawson Street, Dublin. Fire. Tel. 772065. 

Please send.me full details, without obligation, about your courses for: 


Name See eA lah lb he Lk Vt bP ts NG la A al ap a a a a a A a 


pared by the Counctli for the Accreditation of Correspondence 
olleges, 
Member of the Association af British Correspondence Colleges. 


a YE DS TERM DEEN Ge ee 


——ĖĖ 


THE BUDGET 
AND 

SELLING 
LIFE ASSURANCE 


Derrick Rodgers, FCA, ATII. 

A Chartered Accountant responsible for 
Technical Training within the Life Assurance 
industry. 


Geoffrey Newman, FTH, FCil, ACIS, AIArb. 
Tax Consultant and Author, Parliamentary 
Adviser on Finance Bill 





Publication of the 1977 Finance Bill is expected 
towards the end of April, when the effects of the 
Chancellor's Budget will be clear. 

If you sell life assurance, or give insurance advice 
to your clients, the Finance Bill may have a material 
affect on your work. 

To help you appreciate the implications of the 
Finance Bill, or to train others, Industrial Executive Train- 
ing Centre have asked two experts, Geoffrey Newman and 
Derrick Rodgers, to prepare an explanatory audio cassette 
which will reach you within a few days of publication of 
the Finance Bill. 

The cassette will deal with the background of the 
fiscal changes, concentrating particularly on those which 
affect the sale ot fife assurance. The full sales implications 
of any proposed changes will be discussed in detail. 

To reserve your audio cassette please complete 
the coupon and clip it to a sheet of your company note- 
paper together with cheque made payable to IETC 
Limited. A VAT invoice will be forwarded with the cassette. 


£6-95 including VAT, Postage and Packaging. 


(=i. 


Consultants to the Insurance Industry 
Industrial Executive Training Centre Limited 
246 Upper Street 
LONDON N1 1RU 
01-359 5305 


{ETC Limited 
246 Upper Street 
LONDON N1 1RU 


Attach to your company notepaper: 


Please reserve ...... cassette(s). | am attaching my 
cheque for £.......... The cassette(s) should be marked 
for the attention OF nnn. nscccccccscscsssmsecserssssescessesssmsonessessneceereeensemes 
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Liability for Rates 


A lawful owner who is excluded from occupation of his property 
for a significant period by trespassers is not in occupation for 
the purpose of liability to rates, it has been held in the Chancery 
Division. ; 

Company B went into a creditors’ voluntary liquidation in 
June 1972. The employees, however, refused to accept the 
liquidator’s notice of dismissal and occupied the company’s 
premises. The liquidator was refused access to the premises, 
and was unable to obtain possession of the company’s assets 
or of its books and records. He obtained a judgment for posses- 
sion of the premises in January 1973, but took no steps to 
enforce it. 

The liquidator and the committee of inspection sought to 
dispose of the company’s business as a going concern, but were 
hampered by the liquidator’s inability to guarantee vacant 
possession on completion and because prospective purchasers 
were also refused access to the premises. Eventually a sale was 
concluded in June 1973 to a purchaser introduced by the trade 
union involved in the dispute. The local authority then sought 
an order that arrears of rates for the period of the employees’ 
occupation should be paid by the liquidator as an expense 
properly incurred in winding up the company, in priority to 
the claims of creditors in respect of debts incurred before the 
commencement of winding-up. 

In a reserved judgment, Slade, J, refused the-order. On the 
present facts, the company and the liquidator did not have 
actual and exclusive occupation of the premises, and could not 
be liable for rates during the relevant period. 

In re Briant Colour Printing Co Ltd (in liquidation) (The 
Times, November 26th, 1976; 16 RVR 282). - 


Health Factor in Unfair Dismissal 


Personal characteristics of a dismissed employee, as they exist 
at the date of his dismissal, are matters which an industrial 
tribunal ought to take into account in their assessment of 
compensation. 

The present claimant had a poor medical history, and it was 
said of him that he was ‘fit only for light work and at his own 
pace’. He was dismissed from employment in circumstances 
which an industrial tribunal held to be unfair, and was awarded 
compensation of approximately £300. In their assessment, 
the tribunal concluded that any difficulty which he might 
experience in obtaining other employment after a stated period 
had expired would be due to the state of his own health and 
not to ‘action taken by or on behalf of the party in default’ 
{the employer] within paragraph 19 of Schedule 1 to the Trade 
Unions and Labour Relations Act 1974. 

On appeal, the Employment Appeals Tribunal concluded 
that the original tribunal had misdirected itself in law. The risk 
of prolonged unemployment was attributable to action taken 
by an employer who had dismissed unfairly a man who, at and 
before the date of dismissal, was elderly and in poor health. 
The case should be remitted for re-hearing on the issue of 
compensation. 

These personal characteristics, the Appeals Tribunal ordered, 
must be brought ‘into both sides of the account. From the point 
of view of the employee, there will be an extended period of 
unemployment. From the point of view of the employer, there 
will be the possibility that he might in any event have lost his 
is oa S other than by unfair dismissal, as a result of his 
ill health’. 
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Such personal characteristics, it was also emphasized, were 
entirely a matter for the discretion of the original tribunal in 
arriving at a just and equitable result. In the words of Phillips, 
J, ‘we should deprecate this judgment being used as authority 
for the proposition that what we have said authorizes, or even 
enjoins, some particular type of arithmetical calculation. We 
merely say that these are part of the circumstances which 
ought to be taken into account under paragraph 19’. 

Fougère v. Phoenix Motor Co Lid ([1977] 1 All ER 237). 


No Grounds to Present Petition 


A company had ceased to trade, and appeared to be insolvent. 
One of its three shareholders was dead, and the other two took 
no interest in the business. The personal representatives of the 
deceased shareholder petitioned for the company to be wound 
up, claiming (i) that it was desirable to appoint an independent 
liquidator with whom they could deal; (ii) that the company 
was unable to pay its debts; and (iii) that in the circumstances 1t 
was just and equitable for the company to be wound up. 

In the Chancery Division, however, Oliver, J, refused to 
make such an order, holding that the petitioners had not estab- 
lished their locus standi. It was ‘tolerably clear’ that there was no 
likelihood of any return being made to the company’s share- 
holders; and, though notice had been served at the company’s 
registered office, there was no indication that the surviving share- 
holders (who together held a majority of the shares) were in 
fact aware of the petition, or what might be their attitude to- 
wards it if they were. On the authority of re Rica Gold Washing 
Co ((1879) 11 Ch.D 36) the locus standi of a fully-paid share- 
holder to petition for winding-up must depend on his being able 
to show that he would, as a member of the company, achieve 
some advantage or minimize some disadvantage which would 
accrue to him by virtue of his membership of the company. 

As an alternative to dismissing the petition, the Court agreed 
to stand it over for a short time, in case any of the company’s 
creditors wished to concern themselves in the matter. The 
probability was that the company would ultimately be wound 
up in any event and, if so, it would be unfortunate for the costs 
already incurred in presenting and advertising the petition to 
be thrown away entirely. 

Re Chesterfield Catering Co Lid ([1976] 3 All ER 294). 


EEC Treaty and Trustee Status 


The decision in re Barlow ([1933] P 184) that a bank incorpor- 
ated in the Republic of Ireland could not take a grant of probate 
in England has been overruled under article 52 of the Treaty 
of Rome, as a consequence of the admission of the UK and of 
the Irish Republic as members of the European Economic 
Community. . 

The present testatrix died domiciled in the Irish Republic, 
having appointed the Bank of Ireland and its related trustee 
company as her executors, and leaving property in England. The 
bank had in fact set up a trustee company in England to over- 
come the difficulties created by the Barlow decision, but this. 
company by an oversight failed to comply with the Public 
Trustee Rules 1912-1975, and thus was not qualified to act as 
a trustee. The bank now sought probate in England. - 

Granting the application, the President of the Family Division, 
Sir George Baker, held that the accession of the UK and the 
Irish Republic as members of EEC had created ‘a fundamental 
change in circumstances’ since re Barlow. Under its enabling 
Act, the bank was empowered, inter alia, to act as executors and 
trustees either within or outside the Republic of Ireland, and it 
also satisfied the requirements of English law relating to trust 
companies. It was a trustee company and could be granted. 
probate in England. 

In re Bigger, deceased (121 Sol J 172). 
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Government Involvement 
in the Profession 


Differing Views at Strathclyde Conference 


‘Self-regulation of the accountancy pro- 
fession has never been more ineffective 
than it is now’, according to Mr Basil 
Jeuda, BA, FCA, at last week’s Strathclyde 
University conference on Government In- 
volvement in the Accountancy Profession. 

Putting the case for greater government 
intervention in the affairs of the account- 
ing profession, Mr Jeuda asserted that 
the professional bodies lacked sufficient 
resources to police accounting standards 
adequately; nor did they have effective 


methods for enforcing them. He also 


believed there was a need to make a funda- 


_mental review of the role of the auditor. 


Referring to disclosure practice, Mr 


_ Jeuda said that the Government, despite 


consultations with the CCAB, was 
seizing the initiative in specifying the 
form and content of company reports. 
He called for a Companies Commission 
to be set up, whose brief would be to 
regulate accounting matters and which 
would have powers, inter alia, to deal 
with gaps in the enforcement of standards. 

He envisaged the Accounting Stand- 
ards Committee operating alongside the 
Commission, but the Commission would 
have the right of veto on accounting 
standards, and would be able to alter the 
ASC’s work programme. He admitted 


The conference chairman, Mr E. P. Minnis, MA, CA, of Strathclyde’s Department of Account- 
ancy and Finance, with the panel of speakers. From left, Professor J. R. Small; Mr Ivor Clemitson, 
MP ; Mr Minnis; Professor T. A. Lee; Mr Basil Jeuda (part hidden) ; and Mr A. |. MacKenzie. 


later that the profession might be trying 
to sort out its problems behind the 
scenes; but ‘behind the scenes’ dialogue 
was no way to allay the public’s fears. 


Perils of bureaucracy 


Expressing the opposite view, Mr Victor 
McDougall, CBE, former Secretary of The 
Institute of Chartered Accountants of 
Scotland, said that a Companies Com- 
mission could not instantly endow people 
with skills and qualities that they did not 
already possess. Such a Commission 
would inevitably mean more bureaucracy 
— and he warned his audience that 
bureaucracy had never cost the com- 
munity less nor provided it with better 
service. 

He had no doubt that government 
should be involved with the accounting 
profession; but he felt that governmental 
involvement im the profession had more 
sinister undertones. It was idle, he said, 
to advocate that the nationalization of 
auditing could be achieved without Civil 
Servants becoming heavily involved; and 
he wondered if it was in the public interest 
to impose on private enterprise the 
expense, restraints and frustrations that 
bureaucracy inevitably meant. There was 
already a good relationship between the 
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accountancy profession and the Depart- 
ment of Trade, and he hoped that a similar 
relationship could be established with 
other government departments. i” 
Referring to criticisms of the profes- 
sion’s role in developing and enforcing 
accounting standards, Mr McDougall 
said that there had been a great deal of | 
confusion about the aims and objectives 
of these standards. SSAPs, he explained, — 
were tools designed to aid accountantsand ~ 
auditors in the exercise of their respective 
judgement; they were not of automatic 
application in every context. a 
Governmentinvolvement. said Professor 
T. A. Lee, Msc, CA, ATII, was an inevitable » — 
evolution of professional activities. Such | 
an involvement could take three forms: _ 
complete control of the profession; a form 
of nationalization; or ‘minimum influence’ 


- 
A 


as exemplified in the present company 
legislation. He believed that what was 
needed was something in between the 
extremes of complete control and mini- 
mum influence. t 


an 


Standards ‘scandalous’ f 


He made clear his personal dislike of 
the accounting standards process, which __ 
he maintained was ‘nothing short of 
scandalous’. The existing standards, he 
claimed, had been badly researched, and _ 
gave no incentive for debate. Where the 
profession produced standards that in- — 
volved the public, it was to be expected 
that government would step in. 5 
Referring to his recent unsuccessful 
attempt to introduce an Audit Reform | 
Bill into Parliament (The Accountant, 
March 3łst)ů, Mr Ivor Clemitson, MP | 
(Luton East, Lab.), said that the intention 
æf the Bill had been to increase the | 
independence of auditors and improve A 
auditing standards. His proposed Public _ 
Audit Board would have operated at 
arm’s length from government. s a 
Although such a Board would be able 
to audit only a small proportion of com- 
panies, he felt that its influence would 
not be small. oe 
A Past-President of the Scottish Institute, _ 
Mr A. I. Mackenzie, BA, CA, felt that too 
little stress had been laid by the speakers 
on the international nature of accounting _ 
generally. There had been tremendous _ 
advances in the profession in recent years; _ 
the introduction and development of 
accounting standards had improved — 
enormously the quality of information in 
financial statements. He believed that — 
there was insufficient evidence to suggest 
that the profession needed government — 
controls. ag 
In the concluding panel session, 
chaired by Professor J. R. Small, Bsc 
(Econ), FCCA, FCMA, JDIpMA, there was 
general agreement that the profession’s — 
public relations could be improved. — 
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* COMPETITIVE RATES FOR DEATH BENEFITS 


The ECONOMIC way to provide for retirement 


For further information and literature, please fill in the coupon, 
or contact us at:— 


ECONOMIC INSURANCE CO LTD 
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limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY REQUIREMENTS. THIS 
BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


OF THE 


COMPANIES ACTS 1948, 1967 & 1976 


A summary of the statutory requirements relating to the production of annual accounts of companies 


An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 


AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 
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THE COMPANIES ACT 1976 


@ The 1976 Companies Act received the Royal Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation of interest to all accountants and company 





@ The Act imposes new accounting and disclosure requirements on 





















Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 





Fhe Joint Diploma in Management Accounting Services 
, (promoted by the three Chartered Institutes and the 
hy A.A.C.A., 1.C.M.A., and C.I.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
_ and those acting as consultants to industry, the posses- 
= sion of which will indicate the holder is wholly qualified 
_ by experience and by examination in this field. The 
_ Certificate in Management Information (sponsored by 
_ The Institute of Chartered Accountants in England and 
_ Wales and in Ireland) is for the purpose of encouraging 
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s I Please send me without charge or obligation a copy of the College Accountancy Prospectus. K 


MANAGEMENT INFORMATION 


study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A, Part I, 
and C.M.1., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration. Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part Il 
examination comprises a thesis and a viva thereon and 
is Open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


Aldermaston Court, Reading RG7 4PW. 
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B.Sc.(Econ.), 
F.C.A., Department A12E, Metropolitan College, 
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Examinations are held annually, each October, in London : 
Manchester, Glasgow, Belfast and Dublin. k 








FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 





Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A12E, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y 5EJ 
Tel. 01-628 2721. 
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STUDENT ROUNDABOUT 








Another Successful Oxford School 


for the Association's Students 


Student membership of The Association 
of Certified Accountants once again 
dramatically increased in 1976 and 
reached a new peak of 65,000, according 
to Mr Kenneth Peters, rcca, the Associ- 
ation’s President, speaking at the students’ 
residential school held at New College, 
Oxford, from Thursday of last week to 
Sunday. 

This was indeed a great stride forward, 
said Mr Peters, who pointed out that as 
many as 56,000 students were examined 
at 239 centres throughout the world. The 
intake of newly admitted members was 
now running at an annual rate that could 
lead to a doubling of the Association’s 
membership within the next ten years. 


Financial strength 


‘Our financial strength is such’, he went 
on, ‘that the Association could face with 
equanimity the prospect of providing the 
resources for an expansion of its contri- 
bution to its many technical and advisory 
activities. 

The latter, he continued, were not only 
necessary but essential for a major pro- 
fessional body if it was to play its full role 
in the development of the accountancy 
profession as a whole. 

No one could question the popularity 
of the Association’s students’ school, said 
Mr Peters. Its relaxed style combined 
with an intensive programme of work and 
the interchange of views with lecturers 





Mr Kenneth Peters, FCCA, President of the Association, right, with some of the school’s 
lecturers: Miss S. Azari, BA, ACCA, Mr Desmond Goch, FCCA, MBIM, Mr Dennis Stroud, 


FCCA, and Mr L. J. Thompson, FCCA. 


and members of the secretariat on matters 
of exam concern had characterized the 
development of the school since it first 
came to New College in 1965. 


Another record attendance 


This premier event in the calendar for 
students of the Association was again 
attended by a record number of students — 
180 — drawn from all parts of the UK 
and from overseas. Perhaps one of the 
most telling measures of its reputation 
was the fact that one student had flown 








in specially from Uganda and another 
had come from Iran. 

Apart from its obvious appeal to those 
who are preparing to sit the June exam- 
inations, one of the attractions of the 
school is the opportunity it gives for 
students to get together to discuss their 
studies and their experiences with others 


who are at a similar stage of their exam- 


inations. For many students working in 


relative isolation, this is a particularly | 


valuable aspect. 

The school was again under the 
direction of Mr D. R. Dawes, Fcca, and 
his organizing committee, aided by a 
panel of experienced lecturers from 
education institutions and members from 
industry and practice. 

Because of the ever-growing demand 
for places at the school, nowadays it 
concentrates on students who are pre- 
paring for the three stages of the Pro- 
fessional Examination. By drawing on 
members of the Association in industry 
and in practice to supplement the strong 
team of professional lecturers, it aims to 
introduce a strong practical element into 
the scheme of studies. 


Work the order of the day 
The*school followed its now familiar 


format by providing a mixture of lectures 
and participation sessions. The latter are 
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Chairman of the school’s organizing commit- 
tee, Mr ‘Danny’ Dawes, FCCA, FTII, /eft, 
with Mr Norman Tribble, FCCA, who spoke 
on ‘Sources of funds for business under- 
takings’. 


a particular feature of the school and they 
require students to work together in 
groups on case studies and similar 


= exercises, followed by a period for dis- 


cussion of their answers with the tutors. 

Included in the programme were two 
special lectures aimed to give a broader 
background picture of the environment 
in which the accountant applies his or her 
skills after qualification. The first of these 
lectures was given on the Friday morning 
by Mr Norman Tribble, rcca, proprietor 
and managing director of the Manchester 
Exchange and Investment Bank. 

Basing his talk on the published 
accounts of a well-known company, Mr 
Tribble discussed how a banker would 
go about the task of analysing the balance 
sheet to evaluate the financial strength 
of the business when it was seeking addi- 
tional working capital resources. He pin- 
pointed the key ratios and then gave a 
detailed description of the various forms 
of finance that could be considered by a 
company of this kind. 

Mr David Fleming, CBE, an oil con 


sultant to one of the Scottish clearing 


banks involved in financing the North 
Sea oil exploration and extraction pro- 
gramme, was the second guest speaker. 
In the course of a talk that was supple- 
mented by a display of colour slides of 
great interest, he gave a fascinating 
account of the story of North Sea oil 
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from the time when the search for natural 


gas in Holland before the Second World 
War had indicated the possibility of oil 
deposits under the sea-bed. 

He spoke of the vastness of the projects 
that had been initiated to extract the oil, 
involving the major oil companies work- 
ing on the fringe of modern technology 
and raising capital to finance them on a 
scale that seemed to defy comprehension. 

His talk held the attention of his 
audience throughout and the very many 
questions that followed was a good indi- 
cator of the fascination of his subject and 
the skill with which he presented it to 
the students. 





ACASS PRESIDENT'S AIMS 


Paul Ranford, the new President of 
ACASS, tells ‘Roundabout’ that one of 
his first aims is ‘to get the referendum 
on unionization completed as quickly and 
efficiently as possible’. He is also anxious 
to see an improvement in the PEII 
results, which will involve closer liaison 
with the Institute and improved com- 
munication between tutors and Institute 
examiners. 

Paul is a non-graduate and started his 
articles with the Liverpool firm of 
Duncan, Glass & Co, but transferred to 
the Birmingh: m office of Peat, Marwick, 
Mitchell towards the end of last year. 

He is immediate past-secretary of 
ACASS and is a former secretary of 
Liverpool CASS. He was co-opted on to 
the Birmingham CASS committee when 
he moved. 


LETTER TO ROUNDABOUT 


Tribute to David Mashiter 


Sır — As the ACASS Council delegates 
were preparing to retrace their steps home 
after 2} days at City University, many 
would be reflecting the honest exchange 
of opinions which had taken place. Perhaps 
some would highlight the controversial 
hierarchy of the profession; some would 
recall the unionization issue and some 
would remember most the social contact 
with like-minded friends. 

All these aspects will doubtless continue 
to be discussed in the coming weeks but, 
for me, the highlight of the Council was 
the President’s closing address. David 
Mashiter had previously referred to the 
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work performed. by his- predecessc rs | 
that office and the problems involved 
in knocking down a brick wall, and then, 
with perhaps a slight tear, went on to 
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recount his (and, of course, his Executive’s) 
achievements: Well, now the Mashiter era 
is over and all ACASS members have — 
much to thank their past President for. __ 

I know from previous experience what 
a hard-working character our ex-President — 
is, and quite obviously this industry has — 
continued into the ACASS hierarchy : a 
mere examination of his Executive’s reports. 
bears me out. E 

However, it is not merely walking in 
the corridors of power where a good- 
President scores. As press officer, David 
Mashiter has not only taken his own pas- 
sionately held belief of unionization 
towards the public eye, but also has suc- 
ceeded in publicizing the problems of 
each individual chartered accountant-to- 
be. 

One could say his achievement has been 
to attack the foundations as well as the 
brick wall itself. It is just as much the 
members of the Institute that have to be 
convinced of ACASS’s cause as the 
Council of the Institute, and in this I 
believe David Mashiter has succeeded. 

Paul Ranford, the new ACASS President, 
may well find the odd brick soon becom- 
ing dislodged rather than just the occ- 
asional coping stone. Best of luck! 


Yours faithfully, 


Preston. KEITH MELLALIEU. 


LIVERPOOL’S NEW OFFICERS 


The new President of the Liverpool 
Chartered Accountant Students’ Asso- 
ciation is Mr D. C. McDonnell, FCA, 
a partner in Thornton Baker & Co, of 
Liverpool. Other officers elected for the 
ensuing year are: 


Vice-President: Mr M. G. Cox, ACA. 
Secretary: A. A. McCabe 
Treasurer: R. M. Keane 


NORTH WEST CASS 
ANNUAL MEETING 


At the recent annual general meeting of 
the North West CASS the following 
officers were elected for 1977-78: 


President: Mr H. Warburton, BA, FCA, ATII, 
Vice-President: Mr P. J. Whalley, aca. 
Secretary: B. Fairman. 


Treasurer: J. Gledhill. 





MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


The Rapid Results College, Dept AH6 - Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) im 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. j Sak 
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Notices 





PROFESSIONAL NOTICES 


Bulley Davey & Co, of Peterborough, 
announce that Messrs Martin Aldridge, 
ACA, David J. Beale, ca, Lawrence R. 
Calkin, ACA, and Ian F. Gordon, ACA, ATII, 
all of whom have been senior members of 
their staff for some time, have been 
admitted into partnership as from April 
Ist, 1977. 

Davey Grover & Tunnard, Chartered 
Accountants, announce that with effect 
from April 1st, 1977, Messrs Martin 
Aldridge, aca, David J. Beale, ca, 
Lawrence R. Calkin, aca, and Ian F. 
Gordon, ACA, ATII, have been admitted 
into partnership. 

Harper-Smith, Bennett & Co announce 
that with effect from April 1st, 1977, they 
have admitted to the partnership Messrs 
James Brennan Morley and William 
Shelley Fisher, both of whom have been 
members of the staff for a number of 
years. The firm will continue to practise 
under the same name from its two 
offices in Norwich. 


Josolyne Layton-Bennett & Co announce 
that Mr. B. B. Chapple, Fca, is retiring 
from the London partnership on April 
30th, 1977, in order to take 'up the 
position of group finance director of 
Minet Holdings Ltd. 

Peat, Marwick, Mitchell & Co, Hong 
Kong, announce they have admitted 
Mr William Wai-Lam Chung and Mr 
Kin-Yee Han to partnership as from 
April 1st, 1977. 


OBITUARY 
Mr John Barclay Adams, FCA 


Readers of the customary Easter Medi- 
tation which appeared over the initials 
‘J. B. A? in our April 7th issue can 
hardly have realized that they were 
privileged to study the last earthly 
profession of its author’s deep personal 
faith. It was on Easter Sunday, at the 
age of 69, that John Barclay Adams 
passed into the presence of that Lord 
whom he loved and served so well. 

His faith found expression in a variety 
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of ways: as an active member of the 
Accountants’ Christian Fellowship (of 
which he was also a past-Chairman) 
and of the Gideons, as a regular author 
of The Accountant’s Christmas and 
Easter messages and (following his re- 
tirement from the EMI group in 1973) 
in his association with ‘Trans-World 
Radio, a broadcasting service set up to 
disseminate the Word of God interna- 
tionally. His funeral service was held on 


April 14th at Emanuel Chapel, Ditchling, 


where he had been an elder for the last 
seven years of his life. 

We extend our deepest sympathy to his 
widow and family. 


NATIONAL INSURANCE 
CONTRIBUTION REGULATIONS 


Certain payments under the Employ- 
ment Protection Act 1975 are to be 
deemed ‘earnings’ of the recipient for 
the purposes of the Social Security Act 
1975, according to new regulations pub- 
lished recently by the Department of 
Health and Social Security. ‘These pay- 
ments are maternity pay; arrears of pay 
under an order for reinstatement in 
cases of unfair dismissal; wages paid 
under an industrial tribunal’s order for 
a contract of employment to continue; 
and wages payable under a protective 
award in cases of redundancy without 
trade union consultation. 

Also affected are the ‘earnings periods’ 





_ Appointments 


Mr R. L. Colquhoun, ca, has joined 
the board of Gulton. 


Mr J. D. Hanson, LLB, FCA, presently 
treasurer of British Aircraft Corporation, 
has been appointed treasurer of British 
Aerospace. | 

Mr Alan Greenhalgh, rca, has been 
appointed to the group board of the 
Century Oils Group as financial director. 





Mr A. Greenhalgh Mr J. S. Walker 
Mr J. S. Walker, Bsc(Econ), aca, has 
been made group chief accountant and 
secretary of TI Silencers. | 
Mr Peter J. Holland, aca, has been 
appointed group deputy chief account- 
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| to be applied to the various payments 
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for calculation of social security con- 
tributions, and the allocation of con- 
tributions between successive tax years. 
Reference should be made to the full 
text of the regulations — the Social 
Security (Contributions) (Employment 
Protection) Regulations 1977 (SI 1977 © 
No. 622) and the related Amendment 
Regulations 1977 (SI 1977 No. 638). 

. 4 j 
ACCOMMODATION PROVIDED 
FOR EMPLOYEES TN 


The Government’s intentions on the _ 
tax treatment of living accommodation © 
and related services provided for employees 
have been clarified in the course of a 
recent Parliamentary written answer from 
the Financial Secretary to the Treasury, _ 
Mr Robert Sheldon. Living accommo- 
dation provided for employees will in 
general be treated as a benefit liable to — 
tax, whatever the level of their earnings. 
It will, however, be exempt from tax — 
if è i a 
(a) it is necessary to the performance 
of the employee’s duties that he 
should occupy the accommodation; 

or 


ae 


(b) it has been the practice to provide . 
accommodation for employees of — 
a particular class, and the ac- — 
commodation is provided to enable | 
oe 


-JET 


ant of The IDC Group, of Stratford- 
upon-Avon, the international designers — 
and constructors. , 

Mr G. Trevor Holdsworth, rca, deputy — 
chairman of Guest, Keen & Nettlefolds, — 
has joined the board of Thorn Electrical _ 
Industries as a non-executive director. _ 


Mr Charles J. Leach, BA(Econ), FCA, 
has become financial director and general __ 
manager of the North European opera- 
tions of The Solicitors’ Law Stationery 
Society. C 

Mr Allan Robertson, cA, has been 
appointed director, finance and adminis- 
tration, of NCR Ltd. He succeeds Mr — 
R. C. Bedford, Fca, who has retired. 4 

Mr J. A. F. Trigg, acma, has joined “ti 
the board of Lyons Tetley as finance — 
director. He was previously finance 
director of Henry Telfers. a 

Mr Stuart M. Wallis, aca, ATI, chief 
executive of the Consumer Products — 
Division of Hestair, has been appointed — 
to the board. ee 

Mr Bruce Wilkes, rca, has b 
financial controller of Zoom * 
a Plantation Holdings company 
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the employee to perform his duties 
better; or 


(c) the accommodation is provided 
for an employee in the public 
service for whom special security 
arrangements are in force. 


Full-time working directors, and directors 
of charities and other non-profit-making 
concerns will, if they do not own more 
than 5 per cent of the company’s share 
capital, be eligible for exemption on the 
same basis as employees; and so will 
other holders of offices. 

Ancillary services (eg heat, light and 
furniture) provided with accommodation 
will be taxable as a benefit in the hands 
of directors and higher-paid employees 
and office-holders; but, where the ac- 
commodation is exempt from tax, the 
amount taxable will not exceed 10 per 
cent of the emoluments of the employ- 
ment. 

Legislation will be included in the 
Finance Bill to implement these pro- 
posals with effect from 1977-78. 


INDUSTRY ACT 1972 
Interest Rates Reduced 


Maximum rates of interest relief grant 
and interest rates for loans under section 
7 of the Industry Act 1972 (The Ac- 
countant, March 17th) have been reduced 
by 1 per cent with effect from April 12th. 

The maximum rate of grant, and the 
‘broadly commercial’ rate of interest 
chargeable on loans for modernization 
projects not providing additional em- 
ployment, are both reduced to 12$ per 
cent per annum. The concessionary 
rate of interest for “Category A’ employ- 
ment-creating projects is now 9} per 
cent. 


ACCOUNTING LECTURER 
VISITS AFGHANISTAN 


Mr M. J. Mumford, Ma, BComm, ACCA, 
Senior Lecturer, Department of Account- 
ing and Finance, University of Lancaster, 
recently visited Afghanistan to advise 
the School of Accountancy on the train- 
ing of high school graduates, and to 


_ suggest a programme on book-keeping 
for the vocational streams of secondary 


schools. 


His visit was sponsored by the British 


S Council. 
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SOUTH-WEST ESSEX 
CAs’ GROUP 


The Finance Bill 1977 will be the sub- 
ject for discussion at the next meeting 
of the South-West Essex Group of 


. Chartered Accountants, at 6:15 pm on 


Wednesday, May 4th, at Nan’s Pantry, 772 
Eastern Avenue, Newbury Park, Ilford. 
The speaker will be Mr Michael Holland, 
FCA, a partner in Spicer and Pegler. 

The fee of {2:50 includes supper. 
Details are available from the Secretary 
of the group, Mr W. R. Rogers, Fca, at 
50 Chigwell Road, London E18 1LS 


(01-989 0077). 


TAXATION INSTITUTE'S 
CAMBRIDGE CONFERENCE 


At the tenth Cambridge Conference of 
the Institute of ‘Taxation held recently 
in the historic surroundings of Trinity 
College, some 200 members heard ad- 
dresses by Messrs A. V. B. Broke, Fca, 
FTII; R. M. Ivison, rca, Fru; J. Jeffrey- 
Cook, FCA, FCIS, FTII; J. Matthews, 
Barrister, MA, ACA; I. P. A. Stitt, aca, 
FTII; and K. R. Tingley, Fcca, FT, on a 
wide range of taxation topics. 

The guests of honour at the dinner 
held in the Great Hall were Sir William 
Pile, KCB, MBE, Chairman of the Board 
of Inland Revenue, Mr Robert Rhodes 
James, MP for Cambridge, and their ladies. 

Sir William, in proposing the toast 
to the Institute, expressed his sympathy 


with members for the vast amount of - 


new legislation with which they had to 
deal. He also stressed the importance of 
discussion by Government of proposed 
fiscal legislation with bodies such as the 
Institute of ‘Taxation. 


BLUNDELL MEMORIAL 
LECTURES 


The 1977 Blundell Memorial Lectures, 
held under the auspices of the Senate 
of the Inns of Court and the Bar and 
the Royal Institution of Chartered Survey- 
ors, are entitled ‘Current Problems in 
Property Law’. 

The lectures begin on May 2nd at the 
Law Society’s Hall, the first being ‘Some 
Pitfalls in the Standard Form of Building 
Contracts’. Among those speaking are 
Mr Donald Keating, Qc, and Mr G. G. 
Trickey,. FRICS. 

The second lecture, lentitled “Receiver- 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


POPE TT ORT FI 


ship, “Bankruptcy and Liquidation in A 


Relation to Leased Premises’ is to be 
held at Gray’s Inn Hall on May 16th. 
Barrister Mr Christopher Priday and 
Mr P. G. Totty are the speakers. 





| 
| 


The third and final lectures will take ` 


place on May 23rd and May 3oth res- 
pectively, both at Middle Temple Hall. 
The speakers include Mr John Stuart 
Colyer, Qc, Mr Geoffrey H. Brewer, TD, 
a partner in Simmons & Simmons; Mr. 
Michael Rich, Barrister, and Mr J. R. 
King-Smith, FRICS, a partner in Ches- 
tertons. 

Tickets are £3 per lecture and may be 
obtained from the Conference Unit, 
The Royal Institution of Chartered 
Surveyors, 29 Lincoln’s Inn Fields, 
London WC2 (o1—242 6451). 


ACETA CONFERENCE 


The Australasian Commercial and Econ- 
omics ‘Teachers Association, which in- 
cludes teachers of accounting, is to hold 
its ninth conference in Christchurch, 
New Zealand, from January 8-13th, 1978. 
Further information can be obtained 
from ACETA conference, PO Box 6063, 
Christchurch, New Zealand. 


ACCOUNTANTS DIGEST 
Energy Conservation 


Energy conservation has emerged in 
recent years as a national priority. Ac- 
countants Digest No. 45 ‘Energy Con- 
servation’, published recently by the 
Institute of Chartered Accountants in 
England and Wales, gives practical 
guidance. on the subject for industrial 
enterprises. 

A very essential step in ensuring that 
energy is used effectively is to find out 
why and how it is used. This is one of 
the reasons for addressing the Digest to 
accountants; they can do a lot to help by 
presenting figures of energy costs and 
stimulating technical personnel to make 
the alterations necessary to cut down its 
usage. A section in the Digest deals with 
energy audits, an area in which the ac- 
countant can help considerably. 

(Accountants Digest No. 45 ‘Energy 
Conservation’ by R. Dick-Larkham, 
group energy co-ordinator, BOC Ltd, 
price {£2:50. Publications Department, 
PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 2BJ.) 
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IN "IN YOUR OWN INTERESTS. IT IS TIME YOU BECAME AN A. CT. OR SUBSCRIBER. 
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ALL MATERIAL FULLY UPDATED FOR 1976-77 


PLUS FREE 1977 FINANCE BILL MEMORANDUM 
EVERYTHING YOU NEED TO KNOW! . 
EASY-LEARNING SELF-STUDY COURSES! 
TAX AND CAPITAL TRANSFER TAX! 


OPTIONAL EXAMINATION FOR THE... 


Annual Certificate in Canation 


SEND FOR FREE PROSPECTUS ‘'YOUR GUIDE TO SUCCESSFUL 
TAXATION TUITION AND PRACTICE” TO Dept. ACCT/1 
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Telegrams: TAXMEN LONDON SW6 i 
Telex: 21879 calling COLTAX š 
Telephone: 01-736 8389 (24-hour) DOWN 





21 OAKBURY ROAD, 
LONDON, SW6 2NN 





Visitors to Office by appointment only? 
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The College of Taxation is exploring the possibility of helping prattitioners with an. 


MARKET 
' RESEARCH 


Subject to a ay response, we are prepared to offer COT Member- 


- PRACTITIONERS. A visiting consultancy service for only £1,560 p.a, 
! Į i y E CE -TAX EXPERTS. Full and part-time consultancy at up to £12,000 p.a. 
Full details are available to members. No time-wosters please, 














a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 
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enjoy. The PDSA cares for the pets of 
the needy, And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the, PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 





tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, . 
South Street, Dorking, Surrey RH4 2LB, 
Telephone: Dorking 81691. 


N caring for 
the friends of 
Way 


e the animals whose companionship they We'll gladly send you further informa- 
Charitable bequests 
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Slowly, but surely, the familiar scene of the 
City of London is changing. The monster 
tower block in the picture is more than just 
another building. It is the new home of the 
Stock Exchange, as seen from the steps of 
the two hundred year old Mansion House. 
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The written word and the illustration are the means of recording the events both great and small 
of our civilization. The Staples Printing Group is privileged to be concerned with the task of 
converting them into the printed page, for books on every conceivable subject, periodicals, 
reports and accounts, catalogues and directories. 


Staples -ondon 
lt h 
Printing Staloans. 
STAPLES PRINTING GROUP 
Simonss ice ces (OUO 





Kettering 
Woking 











151 Strand 
London WC2R 1JJ 
Telephone 01-836 0832 





Vol. 176. No. 5337 


THE 
ACCOUNTANT 


Established 1874 


APRIL 28th, 1977 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 


‘Value Shifting’ — Revenue’s New Stick 


In this Jubilee Year, it is some measure of improved cir- 
cumstances that the excess profits levy introduced by the 
Finance Act 1952 has long since been swept into oblivion. It 
has its echoes in the Oil Taxation Act 1975 and the 
Development Land Tax Act 1976, each concerned with 
suspected profiteering in essential commodities. 

The march of egalitarianism is perhaps best seen in the 
fact that the projected Phase 3 of the incomes policy is 
intended to check profiteering by each and all of us. Perhaps 
Utopia has arrived now that we have all inherited the 
burdens of the erstwhile rich, without perhaps attaining an 
awareness of privileges enjoyed. 

The search for equality has been the keynote of recent 
legislation, and it would be surprising if income tax law did 
not reflect this emphasis. Last year’s scale rates for motor- 
cars marked out the new philosophy of rules drawn 
broadly (or narrowly) enough to be enforceable, but ex- 
pressed in terms which gave an appearance of fair treat- 
ment for ail. Because it is impracticable to enforce rules 
for the whole population of taxpayers, the administrative 
device has been adopted of confining their operation to 
those at the upper end of the tax scale. The new Finance 
Bill cynically exploits this opportunity. 

The level at which the expense rules bite is to be raised 
from £5,000 to £7,500 with effect from April 6th, 1978. 
After remaining static at {2,000 from 1948 to 1974, the 
level has stood at £5,000 for the three years 1975—76 to 
1977-78 only. The opportunity has also been taken to give 
statutory effect to the concession for directors of non- 
profit-making companies and charities, if they have 
no material interest in the company and are not highly 
paid by it. 

If cars were the keyword last year, now it is the turn of 
living accommodation. Three alternative sets of circum- 
stances [The Accountant, April 21st] shield the ‘representa- 
tive’ occupier from any liability. 

The first case is that where it is necessary for the proper 
performance of the employee’s duties that he should reside 
in the accommodation. The second is where the accommo- 
dation is provided for the better performance of the duties 
of his employment, being one of the kinds of employment 
in the case of which it is customary for employers to 
provide living accommodation. However, the third cate- 
gory has no precedent in case law, because it describes 
accommodation provided for the holder of an office under 
the Crown certified as one involving arrangements to 
counter a special threat to security. We think it more than 


probable that this clause has been devised as a face-saving 
exercise to justify the exemption of members of the 
Government occupying official residences. 

In 1975 much bitterness was caused in the Channel 
Islands and the Isle of Man by their unilateral ‘annexation’ 
by the UK for the purposes of capital transfer tax. The 
notorious section 45 of the 1975 Act would have precluded 
any additions to the population of the islands from the UK 
mainland, since even the descendants of emigrants would 
have remained in the net. The first relaxation concerns 
those with a domicile of origin in the islands who might 
have acquired a domicile of choice in the UK before 
returning after December ioth, 1974. 

To these are added children and others who, at the time 
of acquiring a section 45 island domicile, were incapable of 
having an independent domicile. There are further ex- 
clusions for certain island property. These protect savings 
from employment during a period of section 45 domicile, or 
from the carrying on of an island business personally or 
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through a controlled company, although not where the 
business concerns investment activities outside the islands. 

The Chancellor has also heeded pleas to remove Forestry 
Commission approval as a prerequisite of relief for wood- 
lands, bearing in mind the fact that many shelter and 
amenity belts lack the formal qualifications for this. Of 
wider significance is the attempted relaxation of the 
development land tax rules as to the expenditure which 
limit the composition of base cost. 

The usual pattern of complex arrangements has been 
frustrated both by the premature triggering of liability to 
tax and its measurement in amounts excessive even by the 
standards of the Act. As the troubled property market has 
emphasized in recent years, the timing of obligations and 
their related interest burdens marks the critical path that 
divides success from failure. By giving retrospective effect 
from the beginning of the tax for the new relief for land- 
lords’ prospective expenditure under a lease, the particular 
problems inherent,in the pre-letting of major develop- 
ments may have been overcome. All the same, the tax is 
likely to remain a serious constraint on activity. 

Evocative expressions such as ‘dividend stripping’ and 
‘double banking’ are not favoured by the authors of 
legislation, but this year ‘value shifting’ is the sidenote to 
clause 36. This applies where the value of an asset has 
been materially reduced and a tax-free benefit obtained in 
connection with the disposal of an asset. 

It has been assumed that the clause is designed to over- 
come the opportunities for mitigating capital gains tax 
suggested by the case of Floor v. Davis ([1976] STC 475) 
but in fact what we are seeing is a new, comprehensive anti- 
avoidance weapon so wide and nebulous in its terms that 
every disposal of an asset will be at the mercy of unspecified 
claims by the Inland Revenue within the next six years. 
It is provided that any allowable loss or chargeable gain is 
to be calculated as if the consideration for the disposal were 
increased by such amount as appears to the Inspector to 
be just and reasonable having regard to the alleged scheme 
and benefit in question. 

This new power is far wider than even the notorious 
section 460, where there are elaborate safeguards to prevent 
harassment, but where expensive proceedings have never- 
theless burdened even those successful in showing that the 
avoidance of tax was not the objective. 

We think that Parliament should not enact this 
clause without substantial modifications. The draftsman 
has also considered the possibility that the value of an 
asset might be materially increased where its disposal 
precedes its acquisition. The only circumstances where the 
new clause will not operate are where there are disposals 
by personal representatives to legatees, or between husband 
and wife, or within a group of companies resident in the 
UK and linked by a 75 per cent ownership. That it should 
have been thought necessary to exclude such innocent 
occasions from the new clause emphasises its inquisitorial 
character. 

Other clauses relating to capital gains seem to waver 
between relief and oppression. From the start the law has 
looked on an equity-holder’s stake in a company as a 
unity, irrespective of change in the denomination of his 
shares or his capital contributions. It made sense to ex- 
tend this to take-overs by general offer or where another 
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company acquired control by an exchange of shares. In 
recent years, however, there has been a growth of ‘elder 
brother’ rather than ‘big brother’ relationships, with a` 
major operator or a consortium taking up substantial stakes 
without empire-building. We welcome the recognition of 
this by the clause allowing ‘paper for paper’ treatment to 
apply where over one-quarter of the control is focused on 
the acquirer. 

Quite different ideas underlie the harsh restrictions on 
‘paper for paper’ transactions of all kinds. These are a 
spin-off from the attack on value shifting. Perhaps it was 
too much to hope that, despite low tax rates, the devices for 
eliminating chargeable occasions would not in the end 
provoke retaliatory action. No doubt many of the innocent 
will suffer unintended charges, while the astute will 
wriggle out of the net. Be that as it may, there is now a 
threshold condition that the exchange, reconstruction or 
amalgamation in question has to be effected for bona fide 
commercial reasons and must not form part of a scheme or 
arrangements having as a main purpose the avoidance of 
liability to tax. 

The new rules do not catch holdings of less than 5 per 
cent of shares or debentures. Provision is made for a 
clearance by the Revenue, with recourse to the Special 
Commissioners if the Revenue neglect to react favourably 
within 30 days. This seems unsatisfactory in view of the 
long delay in getting a hearing before the Commissioners, 
and we hope that the Revenue will take a responsible view of 
their duties. 

Some light on the intended scope of the new rules 
appears from the concurrent suspension of section 279 
hitherto applicable to disposals of subsidiary companies 
previously involved in group reconstructions. Of a pattern 
with the new general rules are the restrictions now to be 
applied to transfers of assets in accordance with a scheme of 
reconstruction or amalgamation as regulated by section 
267. Here again the acquiring company has to satisfy the 
Revenue of the bona fides of the proposed events. What does 
emerge clearly from all this is that no significant business 
reorganization can now be implemented without first 
putting the Inland Revenue in the picture. 

The Bill is notable for one clause whose presence is 
directly attributable to the persistence of the accountancy 
bodies. In their submissions at the end of 1976 they 
referred to the fact that the Inland Revenue, as a party to 
an appeal to the Special Commissioners, is generally aware 
of their decisions, a position inequitable from the standpoint 
of taxpayers. They suggested that reports be published at 
regular intervals, disguising the names so as to protect the 
privacy of the parties concerned — a procedure adopted with 
some success in the Irish Republic. Clause 46 authorizes 
just this. 

On the first day that the Committee stage is taken, 
around May roth, the subject of transport costs in rural 
areas has been selected by the Chancellor as a first priority 
for debate. It will be a task later for the hard-working 
members of Standing Committee to continue the Sisyphean 
task of persuading the Government to see reason in the 
taxation of management on whose energies the economy is 
more dependent than on the rank and file of operatives. 

One may shear the sheep and milk the cattle; but does it 
make sense to skin both shepherd and cowman? 
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Challenges Facing 


the Profession 


The challenges facing the accountancy 
profession was the theme of the outgoing 
President, Mr Kenneth Peters, in his 
address at the annual meeting of The 
Association of Certified Accountants on 
Wednesday. 

Within the UK, he said, the profession 
had spent much of 1976 grappling with 
two separate professional problems - 
inflation accounting standards and stand- 
ards of professional work. 

He went on: ‘Just as there is wide- 
spread agreement that accountants need 
to be able to deal more adequately and 
accurately with the effects of inflation 
than is possible by historical accounts, 
but much less agreement on how this 
should, in practice, be achieved, so I 
believe there is widespread agreement 
within the accountancy profession that 
the profession needs to be able to speak, 
and act, more adequately and effectively 
than is possible by each of the six char- 
tered bodies acting, or reacting, on their 
own. 

‘There is much less clear agreement 
on how, in the long term, this should be 
organized and achieved. Given that 
CCAB emerged, tentatively, only three 
years ago, with its roots in the disappoint- 
ments following the failure of professional 
integration, it is not surprising that its 
development has not been wholly smooth 
or steady. Nor is there any reason to 
suppose that its future will be free from 
problems. It may be that some 
administrative changes will be required if 
the effectiveness of CCAB is to be fully 
developed and its maximum unifying 
capability realized.’ 

It was scarcely appropriate, Mr Peters 
suggested, for the President of the Asso- 
ciation ~ a body founded originally to 
contest the exclusivity of an older order - 
to find himself now on the verge of 
preaching exclusivity. Nevertheless, he 
was unable to avoid relating recent 
` criticism of the conduct of accountants 
to the fact that the term ‘accountant’ 
had passed into wide general use, and 
that some form of control over its use 
was long overdue. 

‘We are a self-regulating body, and 
justifiably proud of it’, he said. ‘We are, 
I think, likely to be all agreed that we 
wish to be proud of a self-regulating 
profession, endlessly seeking to maintain 
and raise its own standards. It is illogical 
and unrealistic to expect this to be 
achieved without some form of registra- 


tion of its members; some effective clos- 
ing of what is still, in practice, largely an 
open-ended profession; some means of 
ensuring that self-regulation shall be of 
all of those who make the profession 
what it should be. 

“That the profession has some rough 
territory to cross in the years ahead is as 
undeniable as is our confidence that the 
Association itself in those years will 
develop and play an ever-increasing part 
in the shaping of the profession. If I had 
ever doubted this, those doubts would 
have been firmly dispelled, not merely 





Mr L. F. Pocock 


Training Europe 


A comparison of the training of account- 
ants and auditors in its principal member- 
states is the latest publication of the 
Union Européenne des Experts Comp- 
tables. For the sake, as its authors point 
out, ‘of brevity and, hopefully, of clarity’, 
it does not purport to be a full and com- 
prehensive list of all the individual re- 
quirements, exemptions, limitations and 
other details imposed by national legisla- 
tures or individual professional bodies, 
in the belief that an initial comparison of 
some of the basic matters involved in 
an auditor’s training is more important 
than any listing of differences resulting 
from local conditions. 

Based on replies to a questionnaire 
from some 20 professional bodies in 15 
countries, the comparison summarizes 
such matters as forms of practice; the 
liability of auditors; training and educa- 
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by the closer contacts which my year of 
office has made possible for me with 
members up and down the country, but 
also by the opportunities which I have 
had during this year of seeing what the 
Association, and membership of it, means 
in many countries abroad.’ 

Members present at the meeting had 
an opportunity to study the promised 
restatement of the Association’s annual 
accounts in CCA terms (The Accountant, 
April 14th). As forecast, in the case of a 
body such as the Association the effect 
is not marked, the only substantial item 
being a net appropriation of AI 15,000 to 
revaluation reserve, 


New President 


Mr Leslie F. Pocock, roca, has been 
elected to succeed Mr Peters as President 
of the Association for 1977—78. A Lon- 
doner by birth, he began his professional 
career in the insurance industry in 1936. 
He qualified as a certified accountant in 
1951, and in 1963 moved to Liverpool as 
accountant of the Royal Insurance group, 
becoming successively chief accountant 
and taxation manager, and (since 1974) 
deputy group controller. He has been a 
member of the Association’s Council 
since 1970, its Vice-President in 1975-76 
and Deputy President in 1976-77. 

The new Deputy President is Mr 
Edmund Gibbs, FCCA, FCIS, Vice-Presi- 
dent for the past year, who began his 
accountancy career in local government 
but who since 1947 has been in practice 
under his own name in Oxford. The new 
Vice-President is Mr A. A. Pakenham- 
Walsh, MA, FCCA, FCMA, JDIPMA, senior 
lecturer in management at the University 
of Dublin and a Past-President of the 
Association’s Irish Region. 
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tional backgrounds; practical experience 
as part of professional training; and the 
conduct and content of professional 
examinations. An experience require- 
ment of from three to five years is com- 
mon to most of the countries studied, 
rising to six years for Austria and West 
Germany; this is reflected in the age of 
qualification, which in Austria is set at 
a minimum of 30 and in West Germany 
(though no minimum is imposed) is 
most commonly from 30 to 35. 

In the light of recent controversy sur- 
rounding the English Institute's PEII 
results, it is of particular interest to 
note that six of the countries surveyed 
(Belgium, Switzerland, West Germany, 
Spain, Norway and the Netherlands) 
make some provision for appeals against 
failure by unsuccessful examination 
candidates. 














The newly-created post of Vice-President 
for communications and education of the 
AICPA is to be filled by Mr Donovan C. 
Roberts, CPA, of New York, formerly ad- 
ministrative partner of the Alexander Grant 
Tansley Witt international practice. In this 
capacity, Mr Roberts will have responsibility 
for the Journal of Accountancy and other 
American Institute publications, in addition 
to the professional education and inter- 
national practice divisions. 


Rollover Relief on 
Share Exchanges 


Significant changes in the rules relating to 
share exchanges on the amalgamation or 
reconstruction of companies are intro- 
duced in clauses 33 and 34 of the 
Finance Bill 1977, published last week. 
The existing rollover relief in respect of 
an exchange of shares or debentures 
which results in the acquisition of con- 
trol is replaced by a requirement that the 
company issuing the shares or debentures 
should, as a result of the exchange, hold 
more than 25 per cent of the shares in the 
other company involved. 

The new requirement, effective in 
respect of all transactions entered into 
after April r1gth, is subject to two 
conditions: that the exchange or amalga- 
mation is undertaken for bona fide 
commercial reasons, and that it does not 
form part of any scheme which has as one 
of its main purposes the avoidance of tax. 
Pending enactment of the Bill, the 
Inland Revenue is prepared to consider 
informal applications for clearance of 
transactions affected by clauses 33 and 34; 
such applications should be addressed to 
the Department’s Technical Division, 
Capital Gains (248) at Room 28, New 
Wing, Somerset House, London WC2R 
ILB. 

Fuller details of the effect of the new 
clauses appear on another page in ‘our 
“Taxation’ feature. 


FASB Differs on 
Prior Periods 


The Financial Accounting Standards 
Board of the USA is not to proceed with 
a final statement on prior period adjust- 
ments. Following last year’s exposure 
draft and public hearing on the subject, 
only four of the board’s seven members 
agreed to support the exposure draft 
position, as against the minimum of 
five required under its constitution. 
The statement, if accepted, would 
have involved modification of the earlier 
Accounting Principles Board Opinion 
No. g on financial reporting. As a con- 
sequence of SEC staff interpretations of 
Opinion No. ọ (which sought to establish 
criteria for the retroactive restatement of 
certain rare items of profit or loss) the 
FASB had proposed more stringent 
rules which would have allowed few 
exceptions to the general rule that no 
profit or loss items should be retro- 
actively included in prior periods. 


Defining Deposits 


Closer definition of the term ‘deposit’ is a 
necessary prerequisite to legislation on 
the Government’s proposals to license 
deposit-taking institutions, according to 
the Consultative Committee of. Ac- 
countancy Bodies. 

A recent memorandum from the CCAB 
to the Treasury approves the Govern- 
ment’s proposals (Cmnd 6584, The 
Accountant, August 12th, 1976) in prin- 
ciple, but favours use of the term 
‘deposit’ in relation to all moneys placed 
with a credit institution — whatever the 
terms of the individual contract — for 
redeployment to other parties by way of 
loan. Borrowings for the institutions’ own 
capital needs, it is further suggested, are 
controlled by existing companies legisla- 
tion, and should not be brought within 
the proposed licensing requirements. 

The full text of the CCAB memoran- 
dum is reproduced elsewhere in this 
issue. 


Survey of VAT 
Compliance Costs 


Customs and Excise assistance has been 
promised for a major survey of VAT 
compliance costs, to be undertaken by a 
research team from the University of 
Bath under the direction of Professor 
C. T. Sandford. According to a recent 
Parliamentary answer, Customs and Ex- 
cise ‘will select a suitable statistical 
sample of registered traders, and co- 
operate in the addressing and despatch 
of questionnaires under secure condi- 
tions’. 

Assurances have been given that the 











names and addresses of persons i 
in the sample will not be disclosed to t 
university, and that persons receiv ing tk 
questionnaire will be under no ef 
obligation to reply to it — though it is of 
course hoped that they will do so. The 
costs of Customs and Excise par 


Bath. 


Queen's Award 
for doe S 


management consultancy practice 
Peat, Marwick, Mitchell & Co. ] 
This is only the second occasion, since | 
these awards were instituted, on which a — 
management consultancy has been so | 
honoured, and the first such award to a — 
City-based partnership. The award to — 
Peat’s has been welcomed as falling both | 
in the Queen’s Silver Jubilee year and in 
the 2oth anniversary year of the firm’s 
management consultancy practice. 
Over the past seven years, the firm’s © 
UK-based staff has carried out assign- 
ments in 75 countries, with gross overseas 
earnings of £1} million — equivalent to 
£10,000 per head — in 1976. The awards 
are made on the recommendation of a 
panel whose membership includes Sir 
Frederick Catherwood, MA, FCA, chairman 
of the British Overseas Trade Board, and — 
Sir Francis Sandilands, CBE, MA, chairman 
of the Committee of Invisible Exports. 
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President Defends 
PEII Pass Rate 


Suggestions that the English Institute 
was using the examination system as- aj 
means of regulating the size of its fu a 
membership were dismissed as ‘totally 
false’ this week by the President, Mr 
Stanley Kitchen, FCA. Speaking at the 
annual dinner of the South Essex 
Society of Chartered Accountants, 
attributed the recent poor overall pass 
rate for PEII to the relatively high 
number of candidates taking the exam- — 
ination for the third or subsequent time, è 
and of whom only ro per cent passed. 
There was a pressing need, he added, for 
improvement of the selective process at 
an earlier stage than the ‘final hurdle’ of 
PEII. 

‘It is a fact that the philosophy of 
examinations was altered as part of the 
change of policy in 1972’, said the 
President. “he emphasis is now on a 
candidate having to apply his knowledge 
rather than to quote parrot-wise from 
memory. It may well be that this has the 
effect of making the examinations seem 
harder, but even so the successful 












t are fair. The consulta- 
_ takes place among many 
D following each exam- 
not so far revealed any serious 
aings in the type of questions or 
allowed. 
merly, much greater account was 
en of structuring a pass rate in relation 
e average level achieved by candi- 
dates. This tended to favour the weaker 
candidates, but could even have operated 
unfavourably for some above the average 
level if an excessive number of high 
_ quality candidates emerged in accordance 
_ with our basic aims. 
“The Examination Committee now sets 
standards as absolute as possible for 
_ passing the examination, and this is the 
prevailing factor in determining the 
successful candidates. With a pass mark 
well below 50 per cent it can hardly be’ 
regarded as out of reach of the average 
student — and there is no limitation, I 
emphasize, on the numbers who can pass.’ 
Students, he concluded, must be 
brought to accept the need for con- 
tinuous steady preparation throughout 
the period of their training contract; 
they could no longer rely on ‘cramming’ 
during their final examination leave. The 
South Essex Society had made a sub- 
stantial contribution to the training of 
students over a widely-dispersed geo- 
graphical area. 


Auntie Gets it 
Wrong Again 
‘Naive and simplistic’, ‘biased’, ‘unpleas- 
ant’ and ‘a typical BBC documentary’ 
were among the printable views ex- 
pressed to The Accountant in the after- 
math of last week’s BBC-2 programme 
The Liquidators. For the Insolvency 
Practitioners’ Association, its Secretary, 
Mr R. W. Hellyar, roca, complained 
that it was impossible to present an 
adequate picture of a liquidator’s ex- 
tremely complex legal responsibilities in 
the time allotted to the programme. 
Specific points of criticism made 
against the programme have included the 
undue prominence given to the views of 
some who might reasonably be suspected 
of having a personal axe to grind; grossly 
exaggerated estimates of professional fees 
for insolvency work; mis-statement of 
the role of the ‘Official’ Receiver; and 
abuse of the principal banks’ allegedly 
‘favoured position’ as secured creditors, 


_ prone to pounce in with a receiver’s 


ypointment at the drop of a black 
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It seems to have been overlooked, at 
least initially by the presenters of the 
programme, that a receiver’s appointment 
is invariably the last resort after less 
formal measures to secure repayment 
have failed, and that any supplier who 
continues to do business with a company 
against whose assets outstanding charges 
are registered at Companies House does 
so at his own risk. | 

This being so, the programme is un- 
likely to have dispelled any of the popular 
misconceptions in what, for those most 
closely involved, is inevitably an emotive 
area — more particularly as, according to 
one account, the BBC actually declined 
an offer of available material more 
truly typical of the majority of insol- 
vency practice, and which would have 
presented its practitioners in a signifi- 
cantly more favourable light. 

Though a high proportion of liquida- 
tion and receivership appointments are 
normally held by practising accountants, 
the law in fact lays down no specific 
qualification for either category. 





English Institute Adopts 
PQE Scheme iia 


Members of The Institute of Chartered 
Accountants in England and Wales will 
be expected to devote a minimum 
average of 40 hours annually to con- 
tinuing professional education, under 
proposals approved by the Council of the 
Institute at its April meeting. For those 
admitted to membership after June 3oth, 
1978, this participation will be a manda- 
tory qualification for the eventual award 
of a practising certificate, or for ad- 
mission to fellowship. 

At the same time, the Council re- 
commends that all members should aim at 
a target of 120 hours professional educa- 
tion for every three-year period, and 
should notify the Institute of their 
achievements. The scheme is to involve 
all members, whether in public practice 
or industry. 

The formal scheme is expected to 
demand many more courses, and the 
Institute and its 20 district societies will 
have vital roles to play in providing them. 
The professed aim, according to the 
Institute, is ‘to ensure the availability of 
appropriate levels of courses to be 
provided locally and at minimum cost’. 

The ‘overwhelming majority’ of the 
Institute’s 60,000 members, according to 
Mr David Richards, rca, Chairman of 
the Post-Qualifying Education Com- 
mittee, can be expected to welcome the 
new proposals. Mr Richards — a member 
of the Institute’s Council since 1970, and 
a member of the Panel of Judges for The 





Boating Booms, 
But Investors Beware! 


Members of the London and District | 
Society of Chartered Accountants last a 
week spent an evening at Chartered A 
Accountants’ Hall learning about water- 4 
ways. Mr Denis Aston, amenities activi- 
ties officer of the British Waterways k; 
Board, explained the functions of the 
Board, which controls 2,000 miles of K 
waterways. He also revealed that boating 3 
is Britain’s fastest-growing leisure in- 
dustry, and by the end of the century it 
is anticipated that there will be some F 
five million boats afloat. 3 

Two films illustrated some of the 
reasons why canal cruising, and indeed a 
canals in general, are so popular — not 
least because of the beautiful countryside 
through which some of the waterways 
flow, and the associated facilities avail- 
able, such as walking, fishing and the 
study of canal-side flora and fauna. 

Jeff Wooller, Technical Editor of 


Accountancy, looked at the canal cruiser 








Mr David Richards 


Accountant Annual Awards — comments: 
‘I believe that in this scheme we are 
doing a great deal to improve pro- 
fessional standards. Many of our mem- 
bers have contributed to its formulation,  ~ 
and in discussions it has received wide- 
spread support’. 

In addition to these proposals for closer 
monitoring of continuing professional _ 
education, the Council is to consider a __ 
further scheme for the award of specialist _ 
diplomas as an incentive to more spec- 
ialized study after a member's in 
qualification. bt eee | 
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l firm of accountants, 
‘o, is to contest the 

American Securities and 
Commission to impose a 
e of ‘administrative disbarment’. 
spute arises from allegations that 
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THIS IS MY LIFE 


‘ 


= Once a month or so I doff my secretary’s 
bowler and don a director’s topper. This 
occurs at Exwye, the hosiery factory with 
which we maintain a working arrange- 

ment for first choice of production in 
return for certain financial favours. My 
problem is that its wealthy and patron- 
izing chairman tries to run the show as 
his private property, and the other 
directors behave like yes-men. 

In our store we keep resident directors 
= On tap, so to speak, and certain old 
= reliable stool-pigeons feed them all the 
= gossip and scandal. Non-resident directors 
are unlettered babes by comparison, so I 
S have to fight to maintain professional 
independence. 

_ ‘The agenda is no longer a list of diffi- 
_ dent headings. It now follows a reasonable 
routine of cash flow, sales by categories 
_ and travellers, costs versus budget, profit 
ts. affairs, and the usual odds 
. These are supported by sheaves 
ed figures, so the chairman can 
say, as he did once, “The profit 
tely exceed last year’s figure’ 
e next item. It was cut-and- 
but he yielded suddenly, 
ur new member’, and 
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ced that, following 


orandum to the United 
District Court for Southern 
York, Touche Ross contends that 


111 


the SEC has neither express nor implied 


authority to conduct an administrative 
‘trial’, and that violation of the federal 
securities laws is a matter for the courts. 
‘The power of an administrative agency’, 
it is argued, ‘to act as both judge and 
prosecutor in matters affecting vital 
rights, even if constitutional, will not 
be implied in the absence of an express 
congressional mandate.’ 





Personality Problems 


by An industrious Accountant 


discussion with the union, a satisfactory 
pay settlement seemed on the cards. 
There were murmurs of congratulation 
and he smiled warmly; so I asked what 
the terms were and just how much they 
would add to our costs. He hadn’t the 
figures before him, he said casually, so I 
suggested that perhaps we could have the 
personnel manager in to give us the 
details. 

That set the cat among the pigeons. 
The CM is notorious for fancying himself 
as a brilliant union negotiator and in fact 
does all the talk while our poor PM sits 
by in a vaguely note-taking, helpful-hint 
whispering category. However, he was 
ready. The precise phraseology was still 
under review, owing to a misunder- 
standing of overtime rates for the dye- 
house, he smiled, and he’d prefer to 
circulate a full report in the near future. 

My chickenish colleagues made ac- 
quiescent noises and I remembered that 
they were all in fact promoted employees, 
without the muscle for independent 
comment. The CM cocked a triumphant 
eye in my direction and proposed a bonus 
for additional work beyond the call of 
duty for the PM, and enthusiastic noises 


followed. 


But not from me. I did the bluff hearty 
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for any person to practise as a public _ 





AEE e 
now an offence in Papua New Guinea 
accountant or commercial book-keeper _ 
without being registered in that capacity. 
This follows the implementation, as from 
April 1st, 1977, of the territory’s Ac- 
countants Registration and Practice Act. _ 
Persons already in practice, on March 
3Ist, 1977, as company auditors or | 
liquidators have been reminded of the 
need to re-register in respect of both 
classes of professional business. Inquiries 
and applications for registration should 
be addressed to the Registrar, Ac- 
countants Registration Board, PO Box ` 


3281, Port Moresby, Papua New Guinea. 

















thing. Bonus, yes, but let’s see the chap — 
show his paces. Have him in to talk to, 
perhaps ask how he sees the future, sho 
him the board supports him, build up — 
his confidence and so on. Of course, I 
knew the CM dislikes ever having staff — 
perform before the board, fundamentally — 
for fear they’ll drop a brick and contradict 
his own statements. _ 
‘Will no-one rid me of this turbulent 
priest? he murmured nostalgically, like 
Henry II, adding that unfortunately the — 
PM was off on a day’s leave. The noises 
rose encouragingly, the speakers being ~ 
obviously relieved to avoid confrontations — 
as well as analyses of involved pay- — 
agreement formulae. After all, the next — 
item on the agenda was ‘Directors’ — 
TEES". 3) É 
I'll get democracy yet. j 





‘Will no-one rid me of this turbulent priest ? 
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report its impact. 


j AOL a ul d ir 


d E ation of the ways to account for bata 
. Each of us has heard the statement ‘Stop discussing 
; give me the answer’; and ‘Why can’t just one group 
study the problem and present a solution’. 

| However, the fact remains that a decision as to the most 


It will be agreed only after the consultative processes 

hed by our profession have been carried out. The 

ry of the choice will be to a great extent defined by the 

ity of the input and of the comments made by indi- 
i members of the profession. 

3 important dimension considered in the evaluation 

$s S should be the recognition of international proposals 


most appropriate one. Decisions on accounting matters 
n in one country affect and are affected by people and 
apes in other countries. 

CC its should be aware of what their colleagues i in 
countries are thinking and saying on the important 
unting issues to ensure the decision taken in this 
ty is based on the most complete consideration of the 
ssues. It is also in their interest to select accounting policies 
considering their effect on the financial reporting require- 
l of foreign subsidiaries. Incompatible reporting 
Pame can result in k aa costs, particularly 


national publications 


"he publications on the topic of accounting for changing 
rices are varied. Accountancy bodies, government com- 
; and individual accountancy firms in various 
s have issued proposals for accounting standards. 
ne o i: hese entities have prepared background papers to 





or of | Accounting at the University of 
as Secretary r of the Inter- 

` ts of this article 

do no o ay reflect 


ais 


ternational Perspective 


t number of proposals currently in issue dealing with accounting for changing 
‘in financial statements is not surprising. Inflation exists in varying degrees 

out the world, and accountancy bodies and governments are evincing their 
n by at least discussing and, in some cases, publishing proposals on how enterprises 


e accounting method will not come from ‘on — 







































assist readers in making a selection among alternative 
accounting approaches. 

The International Accounting Standards Committee i 
(IASC) issued an exposure draft of a proposed standard in 
January 1976 [The Accountant, January 8th, 1976]. This da 
draft differs from the proposals made in various countries | 4 
in that it does not identify a preferred method for reporting — 
on the effects of changing prices. It does, however, propose 
that the effects of changing prices on the results of enter- — 4 
prises should be reported in a manner to be determined by — H 
management. 4 

The number of publications, and the difficulty in soni ; 
cases of getting and translating copies, has perhaps re- 
stricted the inclination of accountants in the UK to examine — 
in detail proposals made outside their country. Indeed, in 
some cases, the volume of the Sandilands and Morpeth a 
reports has been beyond the patience of the average 
accountant. Nevertheless, the importance of each domestic 
and international proposal must be recognized. An 

There is no substitute for studying the actual texts of ui 
the publications. However, in view of the number and _ 
volume of these papers, efforts to summarize the proposals 
are welcomed. Digests of the lengthier publications are 
usually prepared by the authors and occasionally there are 
review articles in various journals which attempt to portray 
the current state of a number of the proposals (see, for 
example, M. Lafferty. ‘International Moves in Inflation _ 
Accounting’, The Accountant, January 27th). 

As part of this process, the IASC has just published a 
discussion paper entitled Treatment of Changing Prices in 
Financial Statements: A Summary of Proposals. Copies of 
this publication are available from the member accountancy 
bodies of IASC in the UK, from the Publications Depart- 
ment, Chartered Accountants’ Hall, PO Box 433, Moorgate 
Place, London EC2P 2BJ. 7 

The IASC discussion paper records the development of 
proposals made in IASC member countries and highlights — 
the similarities and differences of the existing proposals — 
with a view to encouraging harmonization of financial — 
reporting practices. Appendices to the discussion papani B 
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Key features 

Asa further aid to the interested but overworked accountant, 

_a summary has been prepared of how some of the major 

proposals dealing with specific price changes compare on 

_a number of issues. 

_ Applicability 

_ Itseems reasonable to presume that the initial impact of the 

_ proposed new accounting methods will be on those large 

= enterprises that have a considerable degree of public visi- 

bility. They are perhaps better able to bear the costs of 

_ solving the inevitable implementation difficulties. Neverthe- 
less, the underlying concept of current value accounting 

_ is not only applicable to large enterprises, and eventually 

= all enterprises will be affected. 3 

= The only conclusion that can be drawn from a review of 

_ planned implementation dates is that the accountancy pro- 


Sandilands 


Initially to listed and large 
unlisted companies, and 
nationalized industries then 
to all enterprises. 


F Applicability 


Years beginning December 


__ Initial implementation date 
a 24th, 1977. 


Current values used for 
financial statements. Selected 
items to be presented on 
historical cost basis as 
supplementary information. 


= Status of current value 
~ information 


È’ 


i i ‘ Audited “hee Not specifically mentioned 
-AAR but audit of information is 
4 . implied. 

‘Si ze of publication 364 pages. 


EG ene ral valuation rule ‘Value to the business’ — 
Stal r generally replacement cost. 
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Value at date of sale via a cost 
of sales adjustment based on 
average costs. 


Based on end of period values. 





-Revaluation reserve. 
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United Kingdom & Ireland 


for the period in an 
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fessions around the world consider the devel 
accounting standards on this topic an important 
The dates given suggest that the customary timet 
development of accounting standards have been shor 

There are two schools of thought with respect te 
status given to current value information. One advoc 
the abolition of historical cost financial statements and 
other proposes that the current value information be supp 
mentary to the basic financial statements. i 

In view of implementation difficulties and in the interests 
of harmonization some middle ground might be found. For 
example, the required current value disclosure could be 
limited to a few items; each item to be disclosed either in — 
the basic financial statements or as supplementary inform- 
ation. A publication by the Council of the Nederlands — 
Instituut van Registeraccountants demonstrates how such 
disclosure could be appended to historical cost financial 
statements. This remains an area of lively discussion and 
is of particular importance when evaluating ED18. | 














Audit responsibility 
The proposed information is generally assumed to be that 
necessary to achieve a fair presentation of the operations 


COMPARISON OF CERTAIN CURRENT 


United States 


ED18 SEC ASR 190 
Initially to listed, unlisted, and 
nationalized enterprises with 
assets or turnover of over 

£10 million, then in stages to 
all enterprises. 


Public companies whose 
inventory, property, plant and 
equipment (before depreciation) 
exceed $100 million. 


Years beginning July 1st, 1978. Years ending after December 
25th, 1976 but a year later for 
mineral resource assets and 


certain foreign assets. 


Current values used for Selected items on current value l 
financial statements. Historical as supplementary information 
cost financial statements to be to historical cost statements. 
presented also for a two year 

period. 
The need briefly Audit not required but auditors 
acknowledged. must perform a review of if 


information. F; 


107 pages and 278 guidance 6 pages and five interpretative 


manual. bulletins totalling 36 pages. i a 
‘Value to the business’ — Replacement cost. E 
generally replacement cost. ra 

; oi. 
Value at date of sale. Cost at date of sale. e- 





Based on average values for Based on average cost for the A 
the period. period. : M 







Revaluation surplus or deficit Not dealt with. a 
for the period. | j 
Revaluation surplus or deficit Not dealt with. | 





i ae ee 
% i: Ü y a 
i> 
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enterprise. In the first stages of its 


1e exact r of the auditor’s relationship 
mation may not be clear. However, once fully 

ated in the regular financial reporting process, the 
s of the proposals surely expect current value 
mation to be reported upon by the auditor. 

e various valuation rules are not as different as their 
‘ds might suggest. The valuation basis used is likely to 

eplacement cost under most circumstances. Even in 
se proposals that explicitly require replacement cost, its 
lication is subject to the limitation of its being less than 


VALUE ACCOUNTING PROPOSALS 


Australia 
Provisional Standard 


All financial statements. 


Years beginning after July 1st, 
1977. 


Current cost as supplementary 
statements in first year only 
thereafter the current cost 
statements are primary. 


( 
Not specifically mentioned but 
audit of information is implied. 


5 pages and 26 page 
explanatory statement. 


The lower of current cost and 
the recoverable amount. 


Cost at date of sale. 


\ 


Based on average costs for the 
period. | 


Current cost adjustment 
account. 


Current cost adjustment 
account in a statement of 
change in shareholders’ 
equity. 


Indicated that future research 
is necessary. 


New Zealand 


Exposure draft 


All financial statements. 


To be decided. 


In year of transition both 
historical cost and current 
value statements. Thereafter 
only current value. 


Not specifically mentioned but 
audit of information is implied. 


17 pages and 14 page 
appendix. | 


‘Value to the business’ — 
generally replacement cost. 


Cost at date of sale via a cost 
of sales adjustment. 


Based on end of the period 
values. -k 


Retained earnings. 
Revaluation reserve in a 


statement of changes in 
owners’ equity. 


Disclosure of impact on 
shareholders’ equity required. 


da 3 
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The treatment of any net debit or credit resulting on the 


revaluation of assets is invariably presented as a separate 


item in the financial statements. The major conflict of 
opinion is between advocates of the all-inclusive and the 
current operating income concepts. 


Revaluation adjustments 

ED18 can be seen to have adopted the middle ground. 
It proposes a two-stage process in which the events per- 
taining to the current year can be determined by summing 


the current cost profit and the revaluation surplus or deficit 


for the year. Transfers to a revaluation reserve account are 
made as deductions from that total. Other proposals have 
simply taken the revaluation surplus or deficit directly to 
the revaluation reserve. This again is an area of considerable 
controversy. . 

A striking feature of thé most recent proposals is the 
inclusion of a reference to the measurement of the impact 
of changes in the general level of prices. The waning of 
support for the PSSAP 7 approach in the UK [The 
Accountant, May 16th, 1974] and for similar approaches in 
other countries can be seen now to be a rejection of 
adjusting historical cost financial statements but not a 


Germany 


Govt. Committee Accounting Standard 


All enterprises. All enterprises although 
primarily for public companies 
and others which are obliged 
to prepare an annual report to 
stockholders. 


Years beginning after March 
31st, 1978. 


Not specified. 


In year of transition both 
historical cost and current 
value statements. Thereafter 
only current value. 


Current value information 
presented as supplementary 
information. 


Not specifically mentioned 
but audit of information is 
implied. | 


Subject to audit. 


267 pages. 5 pages. 


‘Replacement cost’ for essential 
assets; net realizable for others. 


Replacement cost. 


Cost at date of sale via a cost 
of sales adjustment. 


Not dealt with. 


Based on end of the period 
costs. 


Based on end of the period 
values. ) 


Capital maintenance reserve. Not dealt with. 


Capital maintenance reserve Not dealt with. 
in a statement of adjustment 


to that account. 


Impact on shareholders’ equity 
recognized in determining 
income attributable to 
shareholders. 


Not dealt with. 
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ion of the relevance of measuring the impact of 
-changes in the value of the currency. 

b: The question still to be answered is should this charge for 
the maintenance of shareholders’ equity be included in the 
basic accounts or simply disclosed by way of note? 
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_ Size of publication 

The size of the publication is directly related to the number 
of implementation difficulties dealt with in the report. Thus 
_ the Australian standard is relatively short, but does not 
cover nearly the number of particular application problems 
that are dealt with in the Morpeth Committee’s Guidance 
Manual. Despite the understandable reasons for the length 
of some documents, brevity does encourage the readership. 
The essentials of the various systems can be presented in 
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Source and Application of Funds’. 
4 The examples of forms of report are 


Auditors’ Reports on Statements of Source 
and Application of Funds 


As briefly noted in The Accountant last week, the Councils of the English, 
Scottish and Irish Institutes, and of the Association of Certified Accountants 
have issued a statement of guidance to members on auditors’ reports on the 
accounts of companies subject to the requirements of SSAP10 ‘Statements of 
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an accounting standard of relatively few words. Perhaps a 


briefer standard will be the outcome of ED18’s ex 
period. i 

The Morpeth Committee recognized the importance of 
international harmonization. ED18 notes that the question 
of compatibility with the requirements of other countries 
is a subject requiring exploration and discussion. Mr — 
Morpeth himself is a member of the advisory committee 
formed by the SEC in the US to consider implementation _ 
problems for current value accounting. i 

Each member of the accountancy profession should 
become involved in the process of choosing the appropriate 
method of accounting for changing prices in financial 
statements. In my opinion, this should include acquiring — 
at least a working knowledge of the proposals and require- _ 
ments of other countries. | 
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based on those recommended by the 


respective Councils in the Statement of Auditing ‘Inflation Accounting — 


Auditors’ Reports during the Interim Period’ 


The Statement of Standard Accounting Practice No. Io, 
‘Statements of Source and Application of Funds’, was published 
r- in July 1975 and is operative in respect of financial statements 
i relating to accounting periods beginning on or after January rst, 


1976. 


ei. 2. The funds statement provides information which is not 
hs specifically disclosed by a profit and loss account and balance 
sheet, but which is most circumstances is necessary for a fuller 
understanding of a company’s affairs. It is appropriate therefore 
to include a reference to the source and application of funds in 
ki the opinion paragraph of the audit report. An example of a 
oA typical report on accounts including a funds statement which 
complies with the standard is set out in the appendix. 


3. Where a company is subject to the requirements of the 
standard and fails to provide a funds statement, the auditor 
will need to qualify his report with a statement that the standard 
has not been complied with. Paragraph 3 of Statement on 
Auditing ‘The Effect of Statements of Standard Accounting 
Practice on Auditors’ Reports’ [The Accountant, March 11th, 
1971] should not be interpreted as requiring the auditor to 
_ make good this deficiency by including a funds statement as 
part of his audit report. An example of a report in these cir- 


cumstances is set out in the appendix. 

| Se, EEE 
*Where ‘the historical cost convention’ is further explained in the state- 
ment of accounting policies, an appropriate cross-reference should be 
included. In the absence of such an explanation, and where the accounts 
include assets which have been revalued, reference may be made to 
‘the historical cost convention, including the revaluation of certain 
assets’. 





(The Accountant, April 8th, 1976). 


APPENDIX Practical Applications 


The following are examples, for purposes of illustration only, of 
auditors’ reports appropriate in the circumstances described in 
paragraphs 2 and 3 of the accompanying statement. 


(a) Where accounts include a funds statement which complies 
with the standard: 

‘We have examined the accounts set out on pages... 
to ... These have been prepared under the historical 
cost convention.* 

In our opinion, the accounts give, under the account- 
ing convention stated above, a true and fair view of the 
state of affairs of the company (group) at . . . and of the 
profit (or loss) and of the source and application of funds 
for the year ended on that date, and comply with the 
Companies Acts [1948 to 1976]. 

(b) Where accounts subject to the requirements of the 
\ standard do not include a funds statement: 

‘We have examined the accounts set out on pages... 
to ... These have been prepared under the historical 
cost convention.* | 

In our opinion, the accounts give, under the account- 
ing convention stated above, a true and fair view of the 
state of affairs of the company (or group) at .. . and of 
the profit (or loss) for the year ended on that date, and 
comply with the Companies Acts [1948 to 1976]. The 
accounts do not specify the manner in which the 
operations of the company (group) have been financed 
or in which its financial resources have been used 
during the year as required by Statement of Standard 
Accounting Practice No. 10.’ 
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their home purchase mortgage 
requirements. 
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Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS 
AND ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the value 
of a study of Statistics to the student accountant and this has found 
its reflection in the increasing emphasis given to this subject in the 


professional examinations. The subject is now a mi ac of - 
e 


the nine months’ Foundation Course and of most degrees in 


Accounting. 
£2-95 net £3-25 inc. post U.K. 


INTRODUCTION TO BUSINESS 
~COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers who 
want to learn the basics of computer programming. It is particularly 
intended as preliminary reading for those who are able to attend a 
course in computer pro ing. The book explains the basic 
principles of flow charting and Sodin g and provides a brief glimpse 
of higher level computer languages. 


£3 net £3:28 inc. post U.K. 
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Specialized Tuition for the 
Examinations of the 
Institute of Chartered 
Accountants 


At the examinations leading to the qualification of Chartered Accountants. 
Metropolitan College students have gained over le 
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11,000 SUCCESSES AND 350 HONOUR 


places, sixty-nine third and fourth places, and LINKED PRIVATE 
numerous prizes, medals and scholarships. | STUDIES 
% The Metropolitan College offers you the benefit of The Luton 


more than sixty years’ accumulated experience in Technology and Metr 

examination coaching. , politan College nor 
%* A guarantee of coaching until successful. offer facilities fo 
%* Helpful, up-to-date study notes, mostly in printed integrated oral am 
+ pocket-sized booklet form. correspondence tuitio 
* 


Adequate test practice and tutorial criticism. One-week ‘Pep’ Course 
Invaluable self-examination questions. -to assist students i 
%* Official publications of the Institute, appropriate areas of  weakn 
to the Intermediate and Final examinations. Week-end residenti 
JOINT DIPLOMA IN MANAG ‘Punch’ courses = fo 
ACCOUNTING SERVICES intensive concentrati 
CERTIFICATE IN MANAGEMENT on particular subject 
Fa INFORMATION For details of these, ar 
The above-mentioned examinations are open to or Ram. Rib 
members of the Institute and have been instituted to a aysi 
improve the standard of accounting services and i 
to encour study in the increasingly important field 
of business administration and organization respec- 
tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 
in which interested. : 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS GY Yj jill UY] 


Member of the ABCC” 
Accredited by the CACC 






Write for details to The Principal, B. Mendes, 
B.Sc.(Econ.), F.C.A., Department A13F, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore treet Avenue, 
London EC2Y 5EJ. Bz 
Tel. 01-628 2721. 60 









MANAGEMENT STUDIES 


Examination Questions and Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one earns 
its price. It will help students to pass examinations but also offers 
much more. It can be used for reference and it will be a first-class 
standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


£2°60 net £2-95 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a system of 
communication.’ Students have a more immediate goal — they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills. 3 

£2'75 net £3-07 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 
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Too Much > 
Government 


Perils of State Intervention 


The address by the Rt Hon. John Peyton, MIP, to 
last week's luncheon meeting of the London and 
District Society of Chartered Accountants 


There seems to be some immutable law in our time which 
ays it down that, whatever else may be deprived or stunted, 
Government shall have more and shall continue to grow; 
that however badly it may perform its existing functions, 
t shall take on others; that when the State is the provider, 
there is no obligation to see that the customer is satisfied 
or to offer him a choice. 

Choice, anyhow, leads to awkwardness like inequality. 
A man who chooses well, like one who works hard, can 
expect to gain; one who chooses foolishly or is lazy can 
expect to lose — that is, until, the State intervenes to level 
things out and to teach that there is not much point in 
effort or skill when there is no reward, nor much to fear 
from failure. 

The attitudes and postures of the State may be dressed 
in the phrases of fairness, but they derive quite simply 
from expediency and from its need to appear at any moment 
in the best possible light to the largest number of people. 
Far from being the source of justice, it is unfamiliar with 
the distinction between right and wrong and considers 
itself exceedingly hard done by, if some judge occasionally 
intervenes to tell it to get back in its corner. Nor does it 
cherish freedom of speech, which it regards as a gadfly and 
which, as we have recently learned, it is very ready, so far 
as the press is concerned, to sacrifice on the altar of the 
closed shop. 

The State should be judged not only by its success or 
failure in the tasks which it now performs, but also ac- 
cording to the impact which it will have upon the capacity 
of the nation to survive pressures which have not as yet 
fully emerged, but lie in the future. 


Proper responsibilities 


There are some matters such as defence, or law and 
order, or tax or the running of the Government itself, which 
are inalienably the responsibility of the State. There are 
others where responsibility is shared with the private sector, 
which still has a role — in health, housing, education and 
pensions. ‘There are others again into which the State has 
more recently intruded: the ownership and management 
of industry, detailed management of the economy, control 
of wages and prices, preservation of jobs. 

Too much government, let alone the abundance of it 
that we have, inhibits economic growth and squeezes out 
private investment. Over fifteen years, the principal in- 
dustrial countries of the free world have experienced to- 
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gether an increase in government activity and spending 
and a falling-off of growth. In the United Kingdom we, 
who have built up a great volume and weight of official 
interference, have almost succeeded in shutting ourselves 
off from the advantages of free enterprise and subjecting 
ourselves at the same time to the grey weariness of the 
Corporate State. We have certainly lived through a quarter 
of a century during which those who did quite well out of 
liberty were far from zealous in its defence. 

We in the United Kingdom have temporized; charac- 
teristically we have hoped for a quiet time, to have the best 
of both worlds and not to get too much involved. We have 
been interested not in the creation of wealth, but in spen- 
ding it, a process we like to call redistribution. We pay 
fatuous attention to every little grievance which the media 
can puff up. We earnestly ‘protect ’ the public from every 
kind of abuse — and of course the public, which likes to feel 
protected, hardly pauses to ask who pays the bill. 

We seem more comfortable with failure than success. 
Post-mortems and Commissions and Inquiries are the 
breath of life to us — though let us say thank you, at least, 
for the Bullock Committee, whose majority report had the 
merit of being bad enough to secure almost universal 
cd eo [The Accountant, January 27th]. 

It would be a pity if Great Britain, with all its immense 
achievements, were to sink into a morass of sour self- 
interest, where it, becomes more and more expensive to 
get anything done; where protest and disruption begin to 
seem. more exciting, even more meritorious, than service 
or performance; and where the bully always wins. 


Risk of a painful lesson 


We had better remember, before we are too painfully re- 
minded, that in Eastern Europe there stands ready a 
formidable combination of military might and sullen 
ambition. We should not forget just how hard it will be to 
feed a growing world population, with developing countries 
looking to the developed world for an increasing pro- 
portion of their food; nor should we turn aside from the 
seemingly unanswerable question of where do we discover 
new and sufficient sources of energy, without which our 
epoch literally has no future. How do we find useful, satis- 
fying things for people to do, when all the time technology 
shows us new ways of saving labour? The scourge of 
inflation is still very much with us, running at the rate of 
double and more that in other countries. We have lacked 
the imagination, the wisdom and the courage to tackle it, 
hoping that somehow others would come to our rescue 
with premature and rash expansion. 

I do not believe that the answers.to these daunting 
questions will emerge from the cautious and oppressive 
dullness of the State; rather they will be found in the in- 
ventiveness and the enterprise and skill and energy of a 
people who, given reward for themselves, might.also find 
satisfaction in rebuilding their country’s strength. 

I am concerned lest in our passion for planning and 
controlling and tidying up human nature, we forget what 
makes it tick: lest we eliminate effort with reward; lest we 
regulate so much that we have no room for more honourable 
pressures; lest we become so obsessed with equality that 
we destroy choice — and with it fun and adventure and op- 
portunity, and even the chance to serve our fellow man. 
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Forced March for Extractive 


Industries 


From EDWARD SYMONDS in the United States 


Earlier this month, New York was again the site of an 
historic assembly of professional and industry experts who 
had been called together to give their views on the best 
way of meeting the December 1977 deadline imposed on 
them more than a year ago in legislation intended to end 
the key uncertainty over extractive industry accounting. 
As was pointed out in this column at the time (The Accoun- 
tant, April 22nd 1976), the public as well as Congress 
become indignant whenever they are faced with a new 
example of an oil company making massive revisions in its 
earnings by a simple change — fully approved by its auditors 
— in its method of handling exploratory costs. 

The best way of ending the uncertainty is no clearer 
today than it was a year ago. But the deadline imposed by 
the Congress has come much closer, giving a sense almost 
of desperation to some of the statements at this month’s 
public hearing in New York. The opposing views of the 
large companies — who generally write off unsuccesful ex- 
ploratory costs to expense — and of the smaller companies 
— who like to capitalize them at ‘full cost’ — were heard at 
length, as were those of the Big Eight and other members 
of the profession, who are almost as deeply divided as their 
clients. 

The original plan to complete the hearing in two days 
had to be abandoned, so that four full days could be al- 
lowed for the throng of witnesses and their mountains of 
evidence. Even so, no clear line of advance was indi- 
cated, and neither side in the dispute felt that it had been 
able to do full justice to its case. 


Broad context 


The context of the debate was much broader than most 
of the statements indicated. The purpose of the Financial 
Accounting Standards Board in organizing the hearing 
was to present its discussion memorandum ‘Financial 
Accounting and Reporting in the Extractive Industries,’ 
prepared with the help of a task force set up early last 
year under the chairmanship of Professor Horace R. Brock 
and including 17 other experts in petroleum, mining, 
banking and the earth sciences, as well as leaders of the 
profession. Despite this breadth of focus, and the five- 
month extension of the time originally allotted to com- 
plete the work of the task force, discussion kept returning 
to the narrower issues of petroleum accounting, on which 
the Securities and Exchange Commission — presumably 
with concurrence of the profession — will make a ruling 
next December. 

Yet even these specific issues, it became clear during 


the discussion, cannot be answered without delving into 
more basic questions, of which the FASB memorandum 
identifies 13, each accompanied by a list of sub-questions. 
On the expensing/capitalizing dilemma in the treat- 
ment of exploratory costs, the draft seeks guidance on the 
appropriate criteria to apply, and on the size of the cost 
centre that should be used in aggregating mineral search 
outlays and the revenues to which successful ventures 
lead. The full-costers horrified their critics by proposing 
huge regions, such as the entire world outside North 
America, as an acceptable area for the capitalization of dry 
holes. 

The discussion memorandum warns the profession 
against a simple ‘either/or’ approach to the argument. It 
points out that the mineral industry has already, in effect, 
adopted a modified version of successful-effort ac- 
counting, and that other combinations of the two practices 
are quite possible. It also makes a strong case for elimin- 
ating the misconceptions that spring out of the present 
practice of stating petroleum or mineral reserves on the 
balance sheet at their cost, rather than their (usually far 
higher) fair value to the company. By substituting the 
discovery value of proved-developed reserves as the rel- 
evant balance-sheet figure, many of the hurdles in the 
treatment of exploratory costs can be side-stepped. 


Current values 


As a refinement of the discovery-value concept, some 
experts have been advocating the application of current 
value principles to the valuation of reserves, thereby ad- 
justing the balance-sheet total to allow for changes in 
the money prices likely to be received when the oil or 
minerals are produced. This position was adopted by some 
members of the profession long before Britain committed 
itself to CCA, or the Securities and Exchange Commission 
ordained the preparation of supplemental replacement 
cost statements in the United States by 1978. 

Objectors argue that it would be physically impossible 
to revalue reserves at yearly intervals — and even more so 
for the interim statements on which so much auditor time 
is now being spent in the United States. At most, they 
claim, an occasional revaluation would be feasible, leaving 
investors to their own devices in the intervals. This in 
effect, admits that physical reserve data, such as are to be 
strengthened under other provisions of the same legis- 
lation, have today become the investors’ best guide to 
extractive-industry values. 

Further basic issues raised at the hearing included the 


LAPTELE LOL, LEE 


appropriate method of deferring pre-production costs and 
of amortizing them after production begins. A case was 
made for limiting the total costs that could be capitalized 
for any one cost centre, on the ground that capitalization 
in excess of the estimated value of the related reserves 
should be recognized as a loss — an argument that goes to 
the root of the full-cost controversy. Income-tax alloca- 
tion and disclosure problems unique to the extractive 
industries were also hotly debated. 

Most basic, from a practical point of view, are the 
questions how soon a statement of Financial Accounting 
Standards could be issued, and how much the transition 
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would cost. As the law is now written, practitioners have 
until the 1978 reporting-time to work out the implications 


.— and to explain an increase in fees that will shock most 


of their clients. 

The impending changes will be profound, in North 
America, the North Sea and anywhere else that is now in 
the throes of an extractive-industry boom. Mr Marshall 
S. Armstrong, outgoing chairman of the FASB, is not 
alone in believing that the profession faces an extremely 
stormy year in achieving greater public understanding 
of this and other controversial issues that lie dead 


ahead. 


Twenty Years After 


The Rome Summit of March 25th and 26th took place 
exactly twenty years after the meeting at which the Rome 
Treaty was signed. The year 1973, when Britain joined 
the Community at the third attempt, can be said to divide 
the achievements of the Six from the frustrations of the 
Nine. 

It also, in the wider context, marked the deepening of 
the world recession and the upsurge of inflation in many 
countries which accompanied the oil price revolution. 
Four years after the enlargement of the Community, it is 
easier to discern aspirations than achievements. The 
concept of EMU (economic and monetary union), and 
the Tindemans report on European union, have both been 
shelved. The EEC has signally failed to agree on a common 
industrial policy, or to reach any lasting arrangement on 
energy policy. 

The main successes of the Nine have been in the field 
of external relations. The Lomé Convention giving 46 
African, Caribbean and Pacific states association status, 
came into force on April ist, 1976. In many ways the Con- 
vention represents a major advance in relations between 
the industrialized countries and the Third World. 

The STABEX system, which it introduced under which 
compensatory payments are made to commodity exporters 
whose interests are damaged by price reductions, is likely 
to be incorporated in other international agreements. The 
first moves, have been made for the inclusion of the South 
European states ~ Greece, Portugal and Spain — in the 
Community, although it is uncertain whether all the im- 
plications of this have been fully considered. 

So far as Britain is concerned, the past three years have 
been a running-in period during which she has made no 
very positive contribution to Community development. 
The grants received from the European Regional Develop- 
ment Fund and other EEC sources, and the subsidies 
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by RICHARD BAILEY 


under the green pound system, have offset the UK con- ' 
tribution to Community funds. 


Problems of the CAP 


“The common agricultural policy has, nevertheless, re- 


mained a source of irritation and annoyance. This was 
demonstrated at the meeting of Agriculture Ministers, 
chaired by the UK’s Mr Silkin, from March 26th to 2gth. 
After four days of talks, ending in an all-night session, the 
negotiations on the annual farm price review broke down. 

Mr Silkin had offered a 2 per cent devaluation of the 
green pound, and was prepared to accept a 3 per cent price 
increase (except for dairy produce), in return for a subsidy 
of 2op a pound on butter in the UK. The Commission 
package was for a 4 per cent green pound devaluation, 
price increases of 3°5 per cent all round, and a butter 
subsidy in the UK of 8-5p a pound. ‘This offer was rejected 
on the grounds that, as Britain would be paying out more 
on other products than was to be received back on butter, 
the effect would be to increase inflation. 

The CAP in its unreformed state is clearly a threat to 
continued harmonious relations between the UK and the 
other members. As the only major importer of foodstuffs 
within the Community, Britain stands to lose under a 
system that guarantees prices above world level to the least 
efficient producers. The present impasse is an indication of 
the paradox which presents the Minister of Agriculture 
as the guardian of the interests of the British consumer 
rather than the British farmer. 


Direct elections 

The other major source.of difficulty between Britain and 
the rest of the members is the holding of direct elections 
for the European Parliament. The decision that the first 
direct elections should be held in May/June 1978 was 


taken by the Council in December 1975 and the neces- 
sary legal instrument was signed in September last year. 

The British White Paper (with green edges) published 
on April rst set out four possible methods without giving 
any lead on which might be adopted. The possible alterna- 
tives are a simple majority system as used in the UK; a 
list system of proportional representation, probably on a 
regional basis; single transferable vote; or the combination 
of one of these with compulsory dual mandate, under 
which a member would also serve at Westminster. 

There are advantages and disadvantages in all four 
systems. One problem is whether it is feasible to confine 
membership of the European Parliament to members of 
national parliaments; what would happen, for example, 
if a European member lost his Westminster seat? ‘This 
and other equally thorny problems will be discussed at 
length in the coming weeks. 

At this time, two points are of primary importance. The 
first is that the Government has undertaken to introduce 
legislation for direct elections. The second is that so far 
too little attention has been given to the functions of the 
European representatives and too much to the mechanics 
of their election. 

According to the White Paper, the Government wishes 
to listen to ‘views expressed in Parliament and elsewhere’. 
If the Community is to move into a more positive phase, 
it is essential that the question of direct elections should 
be decided on grounds of principle rather than short-term 
party advantage. 


Fourth Medium-term Economic Policy 


The fourth medium-term economic policy was adopted by the 
Council on February 14th. The main concern of the programme, 
which was prepared by the Commission in consultation with 
management and trade unions, is to achieve full employment by 
1980, 

"The Council accepted that this objective requires a minimum 
annual growth of gross domestic product (GDP) of 4°5~5 per 
cent in the Community, and a reduction of the rate of inflation 
in all member states to 4-5 per cent by 1980 at the latest. Within 
these global Community targets, a policy of full employment 
will require: 

(i) a balanced growth policy aided by adequate investment; 

(ii) a sustained effort by both sides of industry to restrain the 
growth of incomes within overall GDP growth; 

(iii) a better balance between labour supply and demand; 

(iv) increased worker participation in decision-making, and a 
greater degree of justice in the distribution of income, 
wealth and taxation, in order to secure agreement on policy 
objectives; and 

(v) greater co-ordination of the economies of the member 
states. 

The document emphasizes that the Community’s present 
economic structural and social problems can only be solved by 
a return to steady economic growth. 

The main elements of the strategy required to achieve this 
growth should be: 

(i) the establishment of an industrial consensus between 
employers, trade unions and governments on policies at 
national and at European level to achieve growth and 
economic stability and on the social and economic content 
of that growth; 

(ii) cere and steadier management of monetary and credit 

olicy; 

(iii) 4 close co-ordination of these policies at Community level 


to reduce harmful divergences; the avoidance of too high 
expectations in the provision of public goods which are 
then impossible to satisfy, and the elimination of costly 
policies in the public sector which are no longer justified; 

(iv) promotion of productive investment and a slackening in 

the short term of private consumption; and 

(v) introduction of specific employment and manpower 

_ policies, 

Implementation of the strategy will take different forms in 
the member states, but the document pleads for much greater 
co-ordination and co-operation between them than has been 
apparent so far. Implementation of the strategy will also entail 
a number of specific policy decisions. Short-term economic 
development will need to be kept on a tight rein to avoid the risk 
of inflationary overheating of the economy in the early stages 
of expansion. 

On the other hand a rapid recovery of investment is a neces- 
sary condition for a return to full employment; hence, not all 
the growth in real GDP per head can be allocated to increases 
in real wages and salaries. Limitation will be needed on the 
increase in the share of public expenditure in national incomes, 
and improvements must take place in the cost-effectiveness of 
public expenditure. 


Aid for Poorest Areas 


The European Commission has recommended that aid from the 
EEC’s social fund, aimed at relieving unemployment and under- 
employment through vocational training grants, should be 
concentrated more heavily on the Community’s poorest regions. 
The recommendation is the main feature of a package of pro- 
posals for reforming the fund which the Commission has sent 
to the Council of Ministers. 

Specifically, the Commission calls on the Council to desig- 
nate a limited number of poorer regions as priority areas for 
social fund aid. Northern Ireland and the Irish Republic would 
almost certainly be included in this new category, though it 
remains to be seen how other areas of the British Isles would be 
treated. 

The Commission proposes that the fund be permitted to 
contribute up to 65 per cent of the cost of aid programmes in 
the planned priority regions, instead of the present overall ṣo 
per cent ceiling. The balance of the cost is covered by payments 
made directly by national governments of the Nine. 

t is also envisaged that a higher proportion of the fund’s 
resources should be spent on so-called Article 4 programmes, 
covering regional unemployment in industries like textiles and 
agriculture which are directly affected by EEC policies and less 
on its programmes for tackling structural unemployment. At 
present, at least half the fund’s spending must be on the second 
category of programmes. 


European Investment Bank 
increases Loans 


The EIB, in presenting its preliminary figures for 1976, an- 
nounced an increase in financing operations to a total of 1-273 
billion units of account (about £778 million). This compares 
with slightly more than one billion units in the previous year. 

For the first time, inter-Community loans and guarantecs 
provided by the Bank passed the billion mark, against 917-5 
million units in 1975. Three-quarters of the funds went towards 
investments in the less favoured regions of the EEC. The Bank 
also continued to support projects of common interest, notably 
in the energy sector. 

Outside the Community, lending rose to 187 million units of 
account (about {114°29 million) against 89 million in 1975. ‘This 
was principally due to new activity under the Lomé Convention, 
and the agreement to provide financial assistance to Portugal. 
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CLASSIFIED 


ADVERTISEMENTS 


April 28th and April 30th, 1977 


ARTICLES TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
transferees, principals. 


PERSONAL TAX £4,000-—£6,500 


HOLBORN. Personal Tax Assistant to £5,500 
ASSISTANT MANAGER. Large City firm, high element of tax planning aens 
to £6, 
ASSISTANT MANAGER. Holborn. International firm. Purely personal £6,000 
WEST END. Personal tax. Senior, medium-sized expanding firm £5,500 
CANNON ST. Small firm, mixed portfolio, personal bias to £6,000 


WATERLOO BRIDGE. Medium firm, mainly personal, some corporate £5,500 
MAYFAIR. P.A. Partner. Specialist firm, plush offices £5,250 
LIVERPOOL ST, Assistant Manager, medium firm, mixed portfolio £5,000+ 


U.S. TAX TRAINEE. Mixed U.K./U.S. portfolio training in U.S. tax provided by — 


American C.P.A. City c. £4,750 
P.A. TAX PARTNER. Medium firm Holborn. P.A. to tax consultant £5,000+ 
INVESTMENTS, City. Combination of personal tax/investment MAGOME a 


LONDON BRIDGE. Persona! tax planning, large international firm £4,500 


PERSONAL TAX — LEGAL £5,000—£5,500 


West End solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal in the accountancy 


profession. 


TAX—-COMMERCE £5,000-£9,000 


PERSONAL TAX. City. Unqualified senior, lato 20s-early 30s, conversant with 
non-resident tax problems £4,800-£5,500 
PERSONAL TAX. Some corporate tax £5,500-£6,500 


PHARMACEUTICALS. Tax suparvisor for larga company £6,250 
CONSTRUCTION. Assistant tax accountant, corporate tax c. £6,500 
OIL. Openings with 2 international companies £5,000—-£6,500 
TAX ADVISER. International oi! company £8,000+ 


EUROPEAN TAX MANAGER. A.C.A. or A.T.LL., fully conversant with European 
tax, to act as Deputy Tax Manager for 2 years. Starting salary to £39,000. 


PARTNERS — LONDON to £7,000 


GENERAL. Oxford St. (30 staff), £6,000+Car. Baker St (30 staff), £6,000. 
Gray's Inn (60 staff), £6,000. Park Lane (50 staff), £7,000, London Bridge (60 staff), 


TAXATION. Holborn, new tax department, £6,000+. Hendon, to £7,000. Ruislip 
to £7,000. 


TRUST — U.K./JERSEY to £6,000 


JERSEY (Trust & Investment Management) £6,000. Supervisor — Holborn £5,500. 
City, Senior Liverpool Street £6,100. Junior Administrator to £5,000. BRISTOL, 
£6,000. BRADFORD, £4,500. CAMBRIDGE, £4,500. BRIGHTON, to £4,500. 
Semi-Seniors Liverpool Street, St Paul's, Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01~236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 













TEHERAN £12,500 basic 


Despite the recession in the overseas market, the Middle East is booming. Openings 
for audit seniors, £12,500+U.K. leave mid-term: management consultants 
£16,000+-, industry and merchant banking. 


OVERSEAS BROCHURE 1977 
Interviews with overseas clients in London for: CAYMANS, SOUTH AFRICA 
(Joburg, Durban, Capetown) R10,000, SAUDI ARABIA (New Office}, US $25,000. 
FRANCE, BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 
$17,000. HONG KONG. PORTUGAL £8,000. 

c. £4,000 


NEWLY QUALS — PROVINCES 
Newly quals/good P.E.2 finalists required immediately for: BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD, CARDIFF, CHEL MSFORD, COVEN- 
TRY, CROYDON, HARROGATE, HARROW, IPSWICH, LEEDS, LEICESTER 
(Urgent), MAIDSTONE, MANCHESTER, NEWCASTLE, NORTHANTS, 
NOTTINGHAM, NORWICH, OXFORD, READING, SHEFFIBLD, SOUTH- 
AMPTON, WOLVERHAMPTON, WATFORD (P.A. Partner). 

£4,000 


REDHILL 
Newly qualified A.C.A. for Redhili office of London firm. Definite PARTNERSHIP 
PROSPECTS for Candidate able to operate on own initiative. 


HOME COUNTIES — THIS WEEK'S TAX 


BEDFORD. Personai Tax Seniors/Semis, London firms to £4,000 
BRIGHTON. Personal Tax Senior, Local firm c. £4,000 
CROYDON, Pure Personal or Personal/Company c. £5,000 


GUILDFORD. Tax Senior-with knowledge of planning—as tax planner £5,000+ . 


HARROW. Personal Tax Senior, newly merged firm £5,000 
IPSWICH. Tax assistant, multi-branch firm £5,000 
' MAIDENHEAD. A.T.I.|. Student. Large local firm to £4,800 
REDHILL. Personal Tax Senior. London firm to £5,000 
SLOUGH. A.C.A. Multi- Branch firm. £6,000 
Also Semi’s/Seniors to £5,000 
ST ALBANS. Personal Tax Senior. London firm c. £4,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 
STAINES. Persona! tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 


WINDSOR. ‘Someone who knows the difference between a client and a case’ 


WOKING. Personal Tax Senior. London firm relocating i 03 
TAX — PROVINCES £3,500—£6,000 


BIRMINGHAM, Personal Tax to £4,250. Tax Consultants, National firm. EDIN- 
BURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors. LIVERPOOL, Assistant Manager. Business/ 
Personal Tax to £6,000. MANCHESTER, C.A. for tax planning £6,500. Persona; 
tax semis. LEEDS, Personal or company tax to £4,250, SOUTH WALES, Parsonal 
Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 
Personal Tax Senior c. £3,750. 


TEMPING IS TEMPTING 


wan Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, newly 
quals. 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). i 


Pembroke 
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243 Regent Street, London W1._ Telephone: 01-437 6063 


TAX 


SENIOR EC4 c. £6,000 
Large International firm require qualified 
Company Tax Senior. 


ASSISTANT EC2 £5,030+ 
Well established Personal Tax Department 
of medium-sized firm seeks someone with 
professional office experience. 


ASSISTANT MANAGER EC4 
£5,500—£6,500 
A most interesting post with a 
medium/large firm for a Senior with 
several years’ company tax experience. 


PERSONAL TAX £3,500—£6,000 
We have too many vacancies to list. We 
offer a fast and friendly’ service and 
whatever your requirements, if you have 
experience of personal taxation, we will 
immediately be able to arrange a 
programme of opportunities with suitable 
clients. 


SENIOR WC2 c. £5,000 
This small friendly firm are expanding 
rapidly and therefore seek an additional 
Senior to deal with both personal and 
company taxation. 


COMPANY TAX SENIOR EC2 

Our clients are a medium-sized practice 
very close to Liverpool Street Station who 
require a Senior, preferably, but not 
necessarily, qualified. 


MANAGER W1 c. £7,000 
Candidates for this post must possess 
good knowledge of both personal and 
company taxation. 


SENIOR WI £5,500+ 
This post would be very suitable for 
someone who has been dealing with per- 
sonal taxation for several years and wishes 
to make further progress. 


SENIOR EC1 to £5,500 
Small firm seeks a lady/gentleman with at 
least 4/5 years’ experience in taxation. 
Good opportunity for advancement and to 
deal with some overseas taxation. 






T ary lop 


cee mExecutive Limited 


Taxation& Audit Appointment Specialists 





AUDIT 


MANAGING CLERK £5,000 
An unqualified person with several years’ 
professional office experience is sought by 
this medium-sized firm. 


NEWLY QUALIFIED to £5,000 
Many of our clients are seeking recently 
qualified staff. If you have now completed 
your exams and are seeking advancement 
why not call us to discuss this vita! stage in 
your career. We know we will be able to 
assist you. 


MANAGER ECI c. £7,000 
Our clients are a large firm who seek a 
qualified ACA with good managerial 
ability. 


SUPERVISOR Wi £5,000+ 
A qualified ACA/ACCA is offered a most 
interesting and rewarding position with 
this medium-sized firm. Initially some 
travelling will be involved. 


INSOLVENCY SENIORS 

We have several vacancies for those with 
experience of this work, particularly if they 
have been specialising in insolvency and 
liquidations. 


PA TO PARTNER WC1 £5,250+ 
This is a very interesting post with a 
medium-sized practice. Good auditing and 
taxation experience is required. 


TRUST STAFF 


We have many positions on our register 
ranging from Trust Book-keepers to 
Managers and they are with firms of all 
sizes. So whatever prospects you are now 
seeking, we would recommend that you 
contact us first in order to find out more 


-about the multitudes of opportunities 


available. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 


care 


PROVINCIAL 


AUDIT SENIOR MANCHESTER 

£4,000+ 
Good opportunity for an ACA has arisen 
with this substantial practice. 


TAX MANAGER SOUTHEND 
£5,500+ 

Our clients seek someone with several 

years’ all-round tax experience to head 


their Tax Department. 
INSOLVENCY/INVESTIGATIONS 
PETERBOROUGH £4,500-£5,500 


A young qualified person wishing to 
specialise in this field would be offered a 
most rewarding future with our clients. 
Partnership prospects definitely exist for 
the right candidate. 


TAX SENIOR BIRMINGHAM 

c. £5,000 
This medium-sized firm require someone 
who has been specializing in Company 
Taxation for some time. 


SENIOR BURY ST EDMUNDS 
000 


0E 
A qualified ACA/ACCA with good 
auditing experience is sought by this well 
established firm. 


TAX ASSISTANT NORWICH 
c. £4,000 
A further Assistant is required for the Per- 
au Tax Department of this International 
rm. 


SENIOR GUILDFORD c. £5,500 
This is a most friendly medium-sized firm ` 
who are seeking a qualified Accountant. 
Definite partnership prospects exist in this 
post. 


ASSISTANT TAX MANAGER 
EDINBURGH c. £4,000 
To deal solely with personal taxation. 
Large International firm. 


TRUST STAFF 


We have several positions available; 
the most recent requirements have arisen 
in Birmingham, Croydon, Luton, 
Manchester, Sheffield and Tunbridge 
Wells. 
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63 Moorgate London EC2 | West Street Leicester 
O1-628 8525 0533 24182 
14 Great Castle Street 4Stanford Street Noftingham 
Oxford Circus London WI O602 582939 
O1-580 8035 - 27 Windsor Place Cardiff Birmingham 
64 George Street Croydon O222 371446 | re 
Ol-686 4686 arg 
7 Mackenzie Street Slough 
Slough 35939 
14 Temple Street Birmingham 
O21-643 620) 
49 King Street Manchester 
O61-834 9733 
9 East Parade Leeds 
0532 38384 
PE li FINALISTS— £3,800 


ARE YOU FED UP WITH INCOMPLETE RECORDS? : 
Heartening news for ambitious finalists anxious to progress to larger firms is that a 
number of the “Top 50” are recruiting finalists right now. Study leave and first class training 

given. 


RECENTLY QUALIFIED ACA’s £4,500-£5,500 CITY 

This large practice is committed to a comprehensive career development programme for 
its staff. A positive contribution from the outset is demanded and you will be expected to 
handle responsibility quickly. 


PARTNERS ASSISTANT £5,500 W.1. 

With real responsibility given to his PA, the senior partner of this small/medium practice 
requires a young C.A. able to demonstrate inherent partnership skills. Excellent partnership 
prospects. i > 


TAX MANAGER £7,000 W.1. 

With full responsibility for the running and expansion of the tax department, this 
small/medium practice requires proof of sound co/personal tax experience with ie 
considerable drive and ambition. The partnership is small, highly effective and young. -. 
Partnership will follow in short-term. Es 


TAX TRAINING— INTERNATIONAL FIRM to £5,000 

If tax is already your field — intensive further training is offered. Newly 
qualified without previous specialisation? — Train in large international firm tax 
dept — resulting career prospects excellent. 


=) WHY COMMUTE? 
S We cover the HOME COUNTIES. Ring our Provincial Consultant on 01-6288525 and get 
up-to-the-minute advice on salaries and vacancies in your area. Our index covers firms 
in Greater London and ALL the Home Counties. 


HARROW, WEMBLEY, WATFORD 
Many vacancies now exist — from juniors to manager level. Salaries ranging from £1,800 
to £5,000 in firms of all sizes, from sole practitioners to substantial medium practices. 


MANAGER £4,500+ NORTH SURREY 

Recent expansion “south of the river” has led our clients (a medium sized London 
practice) to open an office in the Kingston area. They are seeking a high calibre, recently 
qualified ACA capable of accepting full responsibility. Definite partnership prospects. 


FINANCIAL CONTROLLER c. £6,000 + car BRADFORD 

Rapidly expanding group engaged in manufacturing and distribution seek qualified 
mip ee of directorship potential to control the accounting function of 2 recently acquired 
subsidiaries. on 





CALL US NOW 
For immediate assignments in both 

profession and commerce 01-628 9015. 

63 Moorgate EC2. 


TEMPORARY ACCOUNTANTS 
We handle more temporary 
Ge than any other agency in the 
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An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

Theres no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

| This enhances the benefits of learning by experience, using video 

cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to:- 





J.A.M.Wechsler, Deloitte & Co., 
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WE DON'T PERSUADE 
—WE ADVISE 


INSOLVENCY 
DIVISION 









* Our Clients, International Firms require: 


Managers 


Assistant Managers £6,500 neg. 
Supervisors £5,500 neg. 
Administrators £4,500 neg. 






£7,500 neg. 












These positions are open to qualified 
and unqualified candidates. 






>| AUDIT & TAX 
=| DIVISION 


Our team of Consultants headed by 
Qualified Accountants can give you the 
best advice on the size and type of Firm 
that will benefit you with maximum 
career scope. 
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OVERSEAS 
DIVISION 


Among some of the vacancies required 





SALARIES RANGING FROM 








} ! Managers to £8,000 
by International Firms... Assistant 

Middle East to £15,000 Managers to £6,000 
E.E.C. to £9,500 Qualifieds to £5,500 
Australasia to £8,000 Scniare to £4,250 
South Africa to £7,000 Tax Consultant to £9,000 


TEMPORARY 
DIVISION 


As the leading Accountancy Recruit- 


ment Specialists we are continually 


COMMERCIAL TAX 
DIVISION 


Examples from our extensive vacancy 
list... 


looking for qualified and unqualified 
accountants for special assignments in 
the profession, commerce and industry. 
TOP RATES PAID. 


Corporate Specialist 
Central London 

Tax Administrator 
Central London 





to £9,000 


- to £8,000 


Dunlop & Badenoch Ltd. 


PROFESSIONAL SELECTION DIVISION 


Telephone: D. W. Clark, A.C.A. 


25 LIME STREET, E.C.3. 
01-623 3544 





TEMPORARY 
_DIMSION O O 
Cia Dunlop, A.C.A. — ail E 


Ae 


M1.892 RAA 


cate A. B. Badenoch, A.C.A. 
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WILLIS LTD 


FOLKESTONE To £4,250 
A newly qualified A.C.A. is required by our client, an expanding 
firm in Kent. The range of work is extensive, covering all types of 
business from the very small, right the way up to the subsidiaries 


of public companies. Removal expenses will be paid if the success- 
ful candidates should need to relocate. 


OXFORD To £4,500 


A newly qualified A.C.A. is required by the branch office of a 
London firm to act as a Personal Assistant/Manager. This is a 
small but expanding office giving the successful candidate every 
opportunity for progressive responsibility. Some provincial 
experience would be ideal. 


LUTON £4,500 


A qualified candidate able to handle both the very small incomplete 
records work right the way up to supervising large private company 
audits is required by our client. Excellent long-term prospects. 


PARTNER DESIGNATE 
SURREY £5,500 


Our client, with offices in London, Surrey and Sussex has a current 
vacancy in their Guildford office for a qualified A.C.A. The success- 
ful candidate should be 26—28 with at least 2-years’ experience 
since qualifying. 


SOUTHAMPTON £4,250 


A well-known firm in Southampton has a vacancy for a newly 
qualified A.C.A., or a finalist who can claim a good examination 
record to date. Wide range of experience and plenty of responsi- 
bility. 


POTENTIAL PARTNER 
(SUSSEX) £5,500 


The branch office of a London firm requires a potential partner with 
some 2—3-years’ experience since qualifying. This is a first-rate 
opportunity for an ambitious accountant who wishes to make his 
career in the profession. Please reply to Laurence Smith. ; 


BIRMINGHAM TAX To £4,50 


A well-known international firm in central Birmingham has a 
current requirement for 2 Personal Tax Assistants. Candidates 
should ideally have had a grounding in the Revenue and subse- 
quent professional experience with Accountants, Solicitors or a 
Bank. 


For further information about these and other jobs 
throughout the country please contact Laurence 


= Smith. 


* 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 








PARTNERSHIP OPPORTUNITY c £7,500 


Our client is a small practice with 2 partners and about 15 total 
staff. They wish to recruit a qualified accountant with at least 2- 
years’ post-qualification experience ideally gained in a small 
practice. Although in the first instance no firm promises can be 
made there will be a partnership after a reasonable period for the 
right person. 


AUDIT MANAGER c £7,000 


A medium-sized City firm wishes to appoint an A.C.A. who can 
claim some supervisory experience with a large or international 
firm. The successful candidate should be in his/her late 20's and 
interested in a career in the profession. 


TAX MANAGER To £8,000 


A qualified candidate with several years’ experience, both personal 
and corporate, is required by our client, a medium-sized West 
End practice. Initially, the successful candidate must be prepared 
to handle fairly routine work, and help clear a slight backlog. For a 
person with ability and ambition the future prospects could be 
exceptional. 


PERSONAL ASSISTANT To £5,000 


An ambitious and personable newly qualified A.C.A. is required to 
act as a Personal Assistant to one of 3 partners in a small central 
London firm. Experience with a small- or medium-sized practice 
is necessary. There are definite prospects of partnership with this 
firm. 


SPECIAL SERVICES DEPT. To £6,000 


Our client, a well-known international practice, has 2 vacancies 
in its Special Services department. One for a newly qualified (up to 
£5,000) the other for someone with at least 18 months’ post- 
qualification experience. In both cases some large or international 
firm experience is desirable. This small department handles 
‘one-off situations and the range of work could cover investi- 
gations, liquidations, share valuations, advisory and consultancy 
work, etc. Candidates need not have previous experience in this 
field but must be flexible and if necessary be free to travel both 
within the U.K. and overseas at short notice. 


SEMI-SENIOR/FINALIST Up to £4,000 


Our client is an expanding 8-partner firm in the West End. They 
require a part-qualified A.C.A./A.C.C.A. who has good experience 
in a similar-sized or slightly smaller firm. A candidate who is 
seeking a transfer would also be considered but at a lower salary. 


For further information about these and other 
unadvertised jobs in and.around London please contact 
Laurence Smith. 


OVERSEAS OPPORTUNITIES £6,000—£12,000 


£8,500 tax free 
Nationals only 
To £5,000 


ZAMBIA To £8,500+accommodation 
Excellent capital savings and good experience. 


KENYA c £6,000+accommodation 
Good experience and training. Beautiful country. 3 


_ For further information about these and other unadvertised jobs overseas, please reply to Laurence Smith. 


THE BAHAMAS > 
- Single candidates only A.C.A,/A.C.C.A. 3-year contract. 
GHANA 

_ For Accra office of International accountants. 
GUERNSEY 

=- Low tax. No travelling costs. 


NIGERIA To £9,000+accommodation 
Lagos office of International C.A.s require A.C.A. 27+. 

IRAN £12,000+U.K. leave 
Excellent experience and capital accumulation. 

SOUTH AFRICA To £7,000 
Still ideal country for 2-year contract. | 
FRANCE c £9,000 
Still vacancies for French-speaking A.C.A.s. 

LIBERIA c £8,000+accommodation 


Politically stable. Good experience and savings. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely 
invited to contact VERONICA HARRISON at our Head Office, 


from £1-50 per hour to £3 per hour. The services of our Pe 


PERSONNEL. 


firm and who want to undertake short- or long-term assignments are 


418 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 


rmanent Divisions are at all times available TO TASK FORCE 
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J.D. Leake | R. A. Withey W. D. Williams ii -T Boyd 
021 236 0201 0272 292944 0209 712251 041 2041481 
LEICESTER | 
J. Noakes | M. Fowle K D. R. Briggs l E. Marquis $ 2 
0533 547272 01 236 8000 061 832 4221 0642 242651 
J. A. Wardropper ; H. G. Hornor F. C. Marks A. J. Kerevan 
0632 28815 0603 20481 0602 46742 0734 595346 
B. C. Pike D. J. F. Winks N.E. Dunning E. C. Shaw 3 
0703 31465 0222 32245 0782 29031 0532 450331 E. 
Your local careers office i 
& 
From our network of regional case of overseas appointments, 
offices we can offer bright career contact: 


opportunities for keen young qualified Michael Fowle. Staff Partner 
accountants. Extensive training ' Ey 


facilities, interesting work and allthe Peat, Marwick, Mitchell & Co., 
advantages of working with an 1 Puddle Dock, Blackfriars, 
international firm. For full details call London EC 4V 3PD. 

your nearest Staff Partner or, in the Tel: 01-236 8000. © 
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Personnel Resources Limited 01-236 9225 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 
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The | 
Financial 
6 LINES 
Group 


INDUSTRY AND COMMERCE 


SENIOR ANALYST. Salary c. £6,500. A qualified 

accountant with experience of cost analysis is re- 
quired by one of the major oil companies. A qualified 
accountant with experience of this type of work 
would be ideal. Ref. 239. 


GREENFORD LOCATION. Financial accountant 
- £5,500 qualified. 

COST ANALYSTS. Qualified £6,000. 

BUDGET ACCOUNTANT. Qualified to £5,200. 

These vacancies are with a progressive engineering 

firm and so far as the financial accountancy posts are 

concerned, applicants will be considered straight 

from the profession. The Cost Analysts are for appli- 

ce with manufacturing experience in this type of 

wor 

Applications are invited in respect of the Budget 

Accountant for those with actual budget experience. 


PART QUALIFIED PERSON studying for A.C.C.A. 
is required for financial accounts. Salary up to 
£4,500. Ref. 238. 

NORTHAMPTON. Accountant A.C.A. Good 
negotiable salary. We are seeking a candidate with 
some years’ qualified experience with the ability to 
take charge of estimating, costing, financial 
accounting and administration. Rapidly expanding 
Seer of companies with a current turnover of about 

2 million. Ref. 235. 








READING. Accountant Qualified. Up to £6,000 
plus car, to be responsible for all aspects of cash, 
banking and nominal ledger input to computer 
bureau. Reconciliation of accounts and preparation 
of management accounts. Ref. 236. 

READING. Office Manager. Unqualified. Up to 
£5,000 plus a car. Sound commercial accounting ex- 
perience is required and the successful applicant will 
be responsible for credit control and processing in- 
formation concerning the purchase ledger and 
payroll. Ref. 237. 

LONDON W1. Accountant. A manufacturing 
company with retail outlets is seeking an accountant 
qualified or unqualified but with extensive experience 
to centralise the accounting function which is now 
scattered at various retail outlets on the Continent. 
Good opportunity for a young man straight from the 
profession or for an older experienced man. Salary c. 
£5,000. Ref. 230. 

ACCOUNTING SUPERVISOR. Berkshire. Salary 
c. £4,500. Graduate applicants are required with 
accountancy and administration experience. Ref. 
240. 

BERKSHIRE. Accountants. c. £6,000. Our clients 
in a location near Slough have openings for qualified 
accountants under 30. The work includes the 
preparation and presentation of period accounts and 


SOUTH AFRICA 77 


VISITING PARTNER— MAY 


Newly /Recently Qualified 


Meet a visiting partner and obtain the facts for yourself — 
The advantages of South Africa in the short-term are numerous. Enjoying an excellent climate, beautiful 
scenery, good sociai life and a high standard of living, there are also the added benefits of: 


* Opportunity 


* 





Y 
ì 


Name 
Address 





Tel No 
Qualification 








Excellent Technical Experience 


to Travel 


Capital Accumulation 


For further information on South Africa and arrangements for meeting a partner, contact Jeremy Kidson 
or Bruce Page, C.A. or comptłete the attached coupon. 


Douglas Llambias Associates Ltd., 
410 Strand, London WC2R ONS. 
Telephone: 01-836 9501 

and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 


Techniques- 


reports for subsidiary companies. Also required will 


be cash flow and financial planning information. 
Adequate training will be given where necessary and 
there is distinct scope for advancement. Ref. 241. 

ESSEX. Management Accountant. Qualified. Age 
range 25-35. Salary c. £5,500. Company engaged 


in the contracting indusffy requires an accountant 


with experience in that environment to deal with 
Statistics, monthly accounts, annual budgets, con- 


solidated accounts, etc. A new computer system is 


now being installed. Ref, 242. 


Nr CROYDON. Financial Accountant. c. £6,000. 


Preferred age about 28. Experience required is con- 
cerned with the development of future accountancy 
systems and some knowledge of banks would be an 
asset. Applicants will be considered straight from the 
profession but a knowledge of the construction in- 
dustry would be an advantage. There will be work 
appertaining to the consolidation of accounts and 
the installation of a computerised system. Ref. 230. 


LONDON. Financial Accountant. c. £5,750. A.C.A. 
or A.C.C.A. or finalists with good experience. Must — 
have experience on all aspects of financial accounts, © 


the preparation of monthly profit statements. Some 
tax knowledge would be an asset. Ref. 222. 


TEMPORARY ACCOUNTING AND TAXATION 
ASSIGNMENTS. Let us know your requirements. 
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London 





Other © j 
UK DN 
Offices 3 








Overseas 





Industry 





your route To 
success 


Having passed your test’ now is the post- qualification training courses for 
time to get on the right route to success. each member of staff. 

At Whinney Murray & Co. we can offer 

you the opportunities for career For every new entrant there is the 


development which will help you reach  QPPOrtunity to specialise and gain the 
your full potential necessary experience to become first a 


manager, then a partner. For we believe in 
You will find a challenging environment promotion from within. 

where you will have the chance to work 
on big audits, investigations, taxation, 








If you want to get on the right road to 


computer auditing and receiverships success, telephone the Staff Partner at 
and generally increase your knowledge @NY Of our offices, or write to : Arthur | 
and experience. we 57 Chiswell Street, London 


Not only will you gain on-the-job 
experience but we also have progressive 


London and Overseas 01 -628 6088 Hull 0482 25531 
Aberdeen > 0224 571631 Inverness 046337581 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool 051-236 1141 


Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle upon Tyne 0632 24333 
Glasgow 041-221 6242 Southampton 0703 24532 
Huddersfield 0484 23788 








“GABRIEL DUFFY 2 tree Suen 
(CONSULTANCY) 01-581 0895 


ACCOUNTANCY 
COMMERCIAL ACCOUNTANCY £5,000—£7,500 
Interesting openings for qualified persons in Central London. 

P.A. TO PARTNERS. WEST END to £8,000 
Excellent opportunity in gran practice for young ambitious A.C.A. i 
P.A. TO PARTNER. H ORN £6,000 
Preferably graduate A.C.A. with p Aij firm Coama 

P.A. TO SENIOR PARTNER. W £4,500-£5,000 

Interesting challenge for nent or ERE veuetified young A.C.A. 

 A.C.A.s INTERNATIONAL FIRM £4,250-£5,250 

Ey aH errr qualified; must be experienced in modern auditing techniques. 

CY £ Negot. 

pansan: Manager. Experience essential. Ideally A.C.A. 


£5,000-£6,500 

on s to Assistant Manager level in the City and West End. 

& MANAGEMENT ACCOUNTING £6,000 
West End based firm of C.A.s; job entails travel to Kent and Herts. 
SENIORS. ALL AREAS £3,750—£5,000 
PE2 Finalists, to older experienced unqualified persons. 
SEMI-SENIORS. ALL AREAS £2,750—£3,750 
A.C.A/A.C.C.A. Students — seeking experience, salary, or job satisfaction. 


MODERN AUDIT STAFF WATERFORD 
Seniors, to £4,500. Manager, to £7,000. A.C.A.s with big firm experience. 

MANAGER thc haben 
c. £5,250. A.C.A., experienced in modern audit techniques and procedur 
COMMERCIAL ACCOUNTANTS 1. READING 2. NORTHAMPTON 
1. To £6,000+car. 2. £ Negotiable. (Costing, Financial Accounts, Admin.). 

OFFICE MANAGER (COMMERCE) READING 
To £5,000+car. (Credit control, processing of purchase ledger and ney. ) 
FINANCIAL SERVICES RMINGHAM 
c. £6,000. A.C.A. as Assistant Financial Planner. 

AUDIT MANAGERS 


i 5,500 
_ Openings: Richmond, Croydon, Staines, Slough, St Albans, Redhill, ode (small 


bs). 
SENIORS i } BRADFORD 
To £4,250. Superior prospects in local office of National firm. 
SENIORS LEICESTER 
co, ot s, 500. Young A.C.A.s seeking top quality experience and PQ aha ae sia 
H 
£4, BOO E 5,000. Ban soia era bogey Practice. 
OTHER IMMEDIATE OPENINGS INC 
ALDERSHOT, COVENTRY, LEEDS, MANCHESTER, SHEFFIELD, WITNEY, 
HORSHAM, HORLEY, WIMBLEDON, RUGBY, WOKING, REDHILL, MAIDSTONE. 
EVESHAM, BRIGHTON, LIVERPOOL, CANOE, BIRMINGHAM, BEDFORD, JERSEY. 


Telephone or write for full details. 


[GDC - KENSINGTON : 01-581 0895 


ae 


a 


KEYSTONE AGENCY 


ACCOUNTANCY DIVISION 


OVERSEAS 

South Africa 

Newly Qualified Audit Senior required by International firm 
of Chartered Accountants. Good opportunity to widen your 
scope and accrue capital. 


PORTUGAL 

Assistant Manager required to lead first-class Audit team 
using up-to-date systems and techniques. Ideal for ambitious 
young qualified A.C.A. 


PUBLIC PRACTICE U.K. 

TAX MANAGER 

To control a Tax Department for International City firm. 
Must be experienced in all aspects of taxation. Age open for 
right person. Good working conditions. 


AUDIT SENIOR 

Prestige firm of International Company in City. Require person 
with bright personality and good Exam record. Excellent 
opportunity for qualified A.C.A. 


COMMERCE INDUSTRY 

FINANCIAL ACCOUNTANT 

Qualified person required by Construction Engineers in South 
London area. Responsible to Finance Director. Some Overseas 
Travel. Excellent Prospects. Age immaterial. 


INTERNAL AUDITOR 
Our Client a large organisation in the Food Consumer Industry 
require young person who is part-qualified and likes to Travel. 


These are just a selection of our current vacancies. If you 
want to find out more come along and discuss it with us at: 


72 Watling Street, London EC4 or: 
Telephone 01-248 6164 


eds i 


Rhodes is a large practice 
continuously developing 
audit disciplines and systems 
to serve clients ranging from small 
private businesses to substantial public com- 
panies. Any of our offices is therefore an ideal 
environment for those wishing to acquire the 
broadest possible expertise in audit techniques or other 
specialist fields. We welcome applications from young, 
energetic chartered accountants demonstrably able to live 
up to the very high standards we set. Write to Mary Dickie at 
186 City Road, London EC1V 2NU or telephone her on 01-251 1644. 


Offices in London, Birmingham, Wolverhampton, 
Hinckley, Leicester, Bradford, Dewsbury, Leeds 
and —as Lasser Robson Rhodes & Dunwoody — 
in most of the world’s trading centres. 
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GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


TAX MANAGER. WEST END 


To manage own section in large Department of International C.A.s. 
P.A. TO PARTNERS. HOLBORN 








as uF 





London SW7 2LQ 


01-581 0895 — 




















Chartered 
Accountants 





are seeking a senior, qualified or 
unqualified, for responsible and 
interesting work mainly on our 





£5,000-£5,500 — 


Salary £4.2 £5.250 p.a. medium-sized and larger clients. To manage tax affairs of small firm. Mainly Personal, some Company; some Trusts. W 
ry £4,250-£5,250 p g l SENIOR. INTERNATIONAL FIRM £5,350-£6,000 


We are a three-partner firm and 
following a recent merger we can 
offer a wide range of experience 
plus the opportunity to be part of 
a friendly but progressive office. 


We offer good holidays and a 
salary that is negotiable. 


With minimum of 2-3 years’ experience in the Profession. 
COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 
2 thea more necessary than qualification. Age (within reason) immaterial. 
COMPANY TAX P.A./MANAGER. BAKER STREET AREA £6,000-£6, 
Some Personal Tax. Highly professional small firm. = 
A.C.A. COMPANY TAX. CITY £6,000 — 
Career opening for A.C.A, with 1—2 years’ (minimum) PQE of corporate taxation. + 
PERSONAL TAX MANAGER. OXFORD CIRCUS 

To assist young Tax Partner in supervision of staff and quality casework. 
TAX MANAGER. WEST END 

Small firm. Experienced all-rounder. — Partnership prospects if A.C.A. $i 
COMPANY TAX. MERCHANT BANK From £5,000 + Benefits — 
initially compliance work, with potential for research and planning. A.C.A/A.T.I.I. 
TAX SENIORS.. ALL AREAS y ] 
Personal Tax. Company. Both U.K. or Foreign. All s and sizes of firm. A 
TAX TRAINEES/SEMI-SENIORS. ALL AREA £3,500-£4,500 
Age 20-60. In the urgent demand for competent staff age is largely immaterial. E 


TAX MANAGER SHEFFIELD 
£5,500+. To head up small department handling Personal Tax and Trusts. 


We require two personal tax seniors 

with at least 2/3 years’ experience in 
the profession who will be directly 
responsible to partners. Very Good 
working conditions and friendly at- 
mosphere. 


aa, 


If you are interested please telephone 
Mr G. C. Smith, F.C.A., on 01-637 
2841 or write to: 





Would you please write to: 
Hamer, Hudson & Co, 
8 Woodlands Road, 
Middlesbrough, Cleveland. 


Citroen Wells & Co 
Devonshire House 
1 Devonshire Street 
London W1N 2DR 








TAX (A.C.A.) SLOUGH 
£6,000. Technical rather than administrative. Minimum of 2—3 years’ PQE. — 
PERSONAL TAX BIRMINGHAM — 


QUALIFIED OR FINALISTS 


1976-1977 


DO YOU WANT — Endless auditing or piles of accounts and tax 
work always in arrears? 
IF NOT 


Write to medium-sized Holborn C.A.s who are up to date with 
their methods and their work. We are a happy firm who care about 
people and share the profit from good work. 

You will work closely with a general partner and have good 
partnership prospects. Good salary and profit-sharing scheme. 


Write — Neville Sassienie, Barnes Roffe & Co, 24 Bedford Row, 
London WC1R 4HA. 


£3,000—£4,500. Office of leading National firm. 
TAX 


£3,500—£5,500. Personal Tax bias, to Manager level. / 
PERSONAL TAX CROYDON | 
£3,500—£5,000. London experience in decentralised Department. 

ASSISTANT TAX MANAGER LIVERPOOL 
£5,000—£6,000. Own portfolio of Personal & Company Tax in large Department. TS 
PERSONAL TAX & TRUSTS f JERSEY 
To £4,000. Openings with top-ranking firms of C.A.s. ey 
OTHER IMMEDIATE OPENINGS INCLUDE: = 
READING, MANCHESTER, LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMP- — 
TON, RUGBY, NORTHAMPTON, OXFORD, BRIGHTON, BRISTOL, GUILDFORD, ~— 
HARROW, SOUTHAMPTON, STAINES, NORWICH. 4 


SOUTHEND 













Telephone or write for full details. Eo 


= 


GDC -KENSINGTON - 01-581 0895 
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Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC2KA INF — 3 
TEL:O1-405 5000 24 Hour Ansafone Service 






ý Z 


= rS 
A FN “Th 
CORPORATE TAX SENIORS — LEEDS \ “ f- j 4 
Expanding office of one of the Internationalyfirms ip, Leeds #equiresfecently qualified Seniors | 
with some Corporate Tax experience. This is an exceptional \opportunity to gain a really out- 
standing taxation background. ai $ 


' circa £5,000 
ASSISTANT MANAGER -LIVERPOOL PERSONAL/CORPO ks : f: 
Ideally, but not necessarily, qualified. Must have several years’ experience of Personal and Cor- ve KAYE HATAREE DATTOD |i 


) € \ é _ ex A young and expanding West End firm requires a young and energetic manager to advise on 
porate Taxation. Will have own portfolio of clients and responsibility for 4 staff. to £6,000 Taxation. The successful candidate will ideally, but not necessarily, be qualified but will have at | 
least 5 years’ Professional experience. around £7,000 q 
a 
ASSISTANT CONSULTANT — LEICESTER 


Candidates who will be either A.C.A., A.T.I.I. or LL.B., must have a sound knowledge of all 
aspects of Corporate and Personal Taxation (other than C.T.T.) and at least 5 years’ 


Professional experience. £7,500—£10,000 


CORPORATE TAX CONSULTANT - LONDON 
One of the major International firms requires a qualified Consultant who must have at least 3 
years’ post-qualification specialisation in Corporate Taxation. to £8,000 


SENIOR PERSONAL TAX ASSISTANT - LONDON 

A small but busy Holborn area firm requires a senior assistant with probably 4—5 years’ ex- 
perience in the Profession or Inland Revenue. An interesting portfolio together with the oppor- 
tunity to learn Corporate Taxation. to £5,500 


These are just a few of the positions we have been asked to fill — for further details please co 


~ 01—405 5000. 





COMMERCE i 


TAX ASSISTANT — LONDON 


Our clients, a large group in the engineering, shipping and allied fields, require an additional 
; Formal qualifications are not essential but at 


Assistant for their small London Tax Department. 
least 3 years’ Corporate Tax experience is required. to £6,000 


PERSONAL TAX -LONDON 

Our clients, a worldwide banking group, require a competent Personal Tax Assistant in t 
London office for a varied portfolio of cases. Conditions of employment include a luncheon 
non-contributory pension scheme and very favourable house purchase loan assistance. _ 
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CLL DUOWOGCI > 


Executive Selection Consultants 


E Tax Planning Manager 
: Central London to £12,000 


Our Client, a new U.K. operation, that is part of a blue chip, multi-million dollar 
conglomerate, requires a tax specialist with an understanding of U.K. and European tax. 
The challenge is considerable. International experience will be particularly tested in © 
necessary dealings with the new thriving economies in the world. The appointee will set 
up and recruit a department and ultimately have control of staff in both U.K. and 
Europe. 

Salary and fringe benefits will befit one of the largest groups in the world. This 
position is unlikely to be of interest to those earning less than £9,000 per annum. 

M.E. Cayzer, Ref: 23038/A. 





















Male or female candidates should telephone in confidence for a Personal 

History Form to: 

LONDON: 01-734 6852, Sutherland House, 5/6 Argyll Street, W1E 6EZ. 

Offices also in Birmingham, Glasgow, Leeds, Manchester, Newcastle and Sheffield. 











PUBLIC PRACTICE 


PERSONAL 
_ TAX 
ASSISTANT 


| With two years’ experience re- 
‘| quired by Holborn Chartered 
| Accountants for their new 
| Personal Tax Department. 
| We are a medium-sized go- 
| ahead and happy firm. Good 
| salary and profit-sharing 
| scheme. — Write N. Sassienie, 
| Barnes Roffe & Co, 24 


j g 
a 







CHARTERED 
ACCOUNTANT 


HORSHAM 





Sis > Se A TOP SALARY awaits an experienced assistan 
A.C.A. JUST QUALIFIED, to £5,250. in a central London certified practice. Emphasi 
RECRUITMENT ASSOCIATES 0245 81166 | on incomplete records, small audits, taxation. - 
7 j ; Full details with age and present salary to Box Al 
ACCOUNTANTS in London require audit | 2636. 
clerks. Very varied work available. No age limit.— | AUDIT ASSISTANTS urgently required fo 
Box AI 7829. j . ; appointments in Andover, Brighton, Bristo 
ACCOUNTANTS in London require qualified or | Bournemouth, Gloucester, Lewes, Portsmoutt 
experienced finalists. Very varied work. Age limit. | Taunton and Torquay. — Contact Wessex Consu 
sixty years. — Box AI 7854. tants, 2 Peter Street, Yeovil, Somerset. Tel. Yeov 
ADVANCE NOW! Immediate interviews for all | 25183, 
bright young accountants. — Telephone Accoun- 






















Horsham office of a City firm requires 
a young chartered accountant. 

wide range of work experience will be 
available and a competitive salary 
offered to a suitable applicant. There are 
good future prospects. Apply to R. E. 
Greatorex, Sydenham & Co, 10 Market 
Square, Horsham, West Sussex RH12 
























training, or seeking a partnership we can help. 

— Contact Mrs E. Meade today, and let our 7 5 ) 
experience help yours! Management Per- AUDIT MANAGER. — Medium-sized fir 
sonnel, 2 Tunsgate, Guildford. (0483) 65566. require qualified audit manager. We are a yout 
team and the work is both varied and interestin 

Sedo. L UPEA E aE ANT The holiday period is 4 weeks p.a. and salari 
AN OPPORTUNITY for a young qualified | payable are negotiable. One year’s season ticket 
accountant to join the team of a southern county | paid in advance. If you are an A.C.A. with at le: 
practice to train under the senior partner who | three years’ post-qualification experience, plea 
wishes to arrange for gradual retirement. Early | write to: Buzzacott & Co, 99 St Pau 





igi e P I E AUDIT ASSISTANT - SENIOR 

Required by small but progressive West End 

ADVANCE TO GO... Office offering a complete audit, accountancy 

and taxation services to clients, many in the 

| . . . DALMING or anywhere else in Surrey or entertainment field. Applicant should be able 

‘See the South East. We specialise in finding to take charge of audits and supervise staff, 

m r EXPE RI F N G E D provincial career positions for accountants reporting to a partner. Age group approx- 

paS. at all stages of qualification. Sals: imately 25 to 35. Salary negotiable, minimum 
eek e C HART F R E D A C C 0 U NTA NT £1,800—£8,000. So whether you are still £5,000 p.a. — Write Box AA 7869. 


a REQUIRED 


As a personal assistant to a partner in a busy Wembley 
j practice. 

3/4 years Post-qualification experience essential. 
Salary £5,500 p.a. plus 


hae er partnership prospects to right applicant. Capital | Churchyard, London EC4M 8AH. 

Apply in writing with C.V. to: will be required for which loan arrangements can Chanmhypo tone AT 
be made. Good experience of incomplete records | AUDIT SENIORS. CITY, SEI, SWI, WC 
and taxation essential, together with a genuine | wQC2, £4,400 to £6,500. l 


Victor Smith, BENJAMIN KAY & BRUMMER 
York House, Empire Way, Wembley, Middlesex HA9 0QL l > 
wish to settle in a pleasant country area within | RECRUITMENT ASSOCIATES 0245 811 
easy reach of major centres. — Box AO 2657. 
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2m fiiov, require a junior r for, their tax depart- 
ent. Applicant must have a working knowledge 
of personal taxation. — Please reply to J. Morein, 
Berger Moss & Partners, York House, Empire 

z Wembley, Middlesex. 















TA 


BEXLEY PRACTICE 


requires a qualified C.A. or a well-experienced 
assistant accustomed to dealing with smaller 
accounts and audits and their taxation affairs. 
The clients are based mainly in SE. London 
and NW. Kent and there is great potential for 
expansion. If you have the necessary qualifi- 
cation or previous experience you could’assist 
in this expansion and also benefit from its 
fruits. Commencing salary negotiable. — 
Write to Levett, Charles & Co, 80p High 
Street, Bexley, Kent. 


BIRMINGHAM AREA. — Overburdened sole 
practitioner requires assistance in the day-to- 
day running of small well-established practice. 
Partnership/succession after compatibility proved. 
— Box BA 2666. 





BIRMINGHAM c. £6,000. A.C.A. 
RECRUITMENT ASSOCIATES 0245 81166 





BOURNEMOUTH CERTIFIED ACCOUNT- 
ANTS require Taxation Assistant for medium- 
sized practice. — Please write, stating experience 
and qualifications, Box BC 2665. 





BRADFORD to £4,000+. SENIOR. 
RECRUITMENT ASSOCIATES 0245 81166 





BRISTOL to £4,250. SENIOR. 
RECRUITMENT ASSOCIATES 0245 81166 





BRISTOL 
TAXATION ASSISTANT 


We are a rapidly expanding firm of Chartered 
Accountants and require an experienced per- 
‘sonal tax assistant for three partners in our 
city office. Part-time applicants considered. 


Apply to: The Staff Partner, Maxwell, 
Humphries & Co, 73 Queen Square, Bristol. 


BRISTOL 


A newly qualified senior is required in our 
busy city office. A high level of responsibility 
will be given over a wide range of small- to 
medium-sized clients. — Applicants with 
Suitable experience should apply in writing, to 
the Staff Partner, Maxwell, Humphries & Co, 
73 Queen Square, Bristol. 





CERTIFIED ACCOUNTANTS near City seek 
an assistant able to work on own initiative, in- 
complete records, private companies’ taxation. — 
Full details with age to Box CA 2637. 


Newly Qualified 
Accountant 


Urgently needed by Mayfair firm 
of chartered accountants, with an 
expanding and varied practice. 
Applicants should be capable of 


working on their own initiative 
and will be appropriately re- 
warded. Excellent prospects and 
working conditions. 


Please write to Alfred Tooke & 


Co, 8 Upper Oroganor ae 
1 yonyon Wi. 





HARTER ED ACCOUNTANTS in Edgware 

1 rocntce young qualified accountant as P.A. to 
partner. Good salary and prospects. — Box CA 
2642. 
CHARTERED ACCOUNTANT, Hounslow, 
require potential manager preferably newly 
qualified A.C.A. Progressive prospects offered to 
person wishing to make career in the profession. 
Appropriate salary and employment terms. — 
Telephone 01—570 0088. 
CHARTERED ACCOUNTANTS, St Albans, 
require a junior audit assistant. Excellent oppor- 
tunity for right man. — Please write giving details 
of experience to date to Box CA 2671. 
CHARTERED ACCOUNTANTS, offices in 
Finchley and Luton, require newly qualified 
A.C.A: The person required must have partner- 
ship potential. Commencing salary circa £4,250. 
— Box CA 2672. 
CHARTERED ACCOUNTANTS, West End, 
three partners, require a personal assistant with 
not less than two years’ post-qualification ex- 
perience, including working tax knowledge. 
Definite prospects exist for the right person. Ex- 
cellent salary. — Telephone Mr Chilton, 01—637 
2601. 


COLCHESTER c. £4,000. N/Q SENIORS. 
RECRUITMENT ASSOCIATES 0245 81166 


COMPETENT SENIOR required to assist_sole 
practitioner in growing practice. Must be experi- 
enced in personal taxation, incomplete records, 
partnership and private companies. Must be able 
to use own initiative. Excellent salary and con- 
ditions for the right applicant. — Apply Lennox 
Thompson & Co, 323-327 Railton Road, 
London SE24. (Telephone 01—733 2636.) 


COUNTRY ACCOUNTANTS to £7K. 
RECRUITMENT ASSOCIATES 0245 81166 


CROYDON CHARTERED ACCOUNT- 
ANTS require competent Senior Audit Staff 
capable of working with the minimum of super- 
vision. We pay London salary rates. We also 
require a sub-contractor for the preparation of 
small accounts not necessarily at our offices. — 
Telephone 681 2993 (Ref. RA). 


CROYDON CHARTERED ACCOUNT- 
ANTS. — Senior and semi-senior staff re- 
quired. Previous professional experience 
essential. Salary negotiable. — Reply to ref. 
E.S.H., Box CC 2567. 


EAST KENT chartered accountants seek 
qualified accountants as personal assistants to 
partners in busy practice. Salary according to age 
and ability. — Box EK 2618. 


EC4. c. £5,750. AUDIT MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 


EDGWARE CHARTERED ACCOUNTANTS 
require experienced semi-senior and senior audit 
staff. — Box EC 2641. 





EIRE to £7,000. AUDIT MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 


EXPERIENCED SENIOR CLERK required by 
Sussex coast chartered accountants. Current 
experience of incomplete records and audit work 
essential. — Write giving personal details and 
professional history to Mannington, Bishop & 
Briant, 6 Endwell Road, Bexhill-on-Sea, Sussex. 
EXPERIENCED SEMI-SENIOR required by 
chartered accountants in Teddington, Middlesex. 
Small, friendly office. — 01—977 4354. 














erience and ability. — Telephone 


WEST COUNTRY OPPORTUNITIES- 
QUALIFIED ACCOUNTANTS REQUIRED IN S. DEVON 
Also Semi Seniors, Liquidation Specialists, 

Tax Assistants and Audit Managers 
Ring or write now for Registration Form and details 


>ERIENCEL SEN 


able to handle a block of audits on own initiative. 
Work would also entail personal and corporate 
taxation at which applicant should have a good 
all-round knowledge. Salary negotiable and com- 
mensurate with abilities. — Box ES 2658. 





FOR PROVINCIAL APPOINTMENTS 
RECRUITMENT ASSOCIATES 0245 81166 





CLIENTS’ INQUIRIES WELCOME. 
RECRUITMENT ASSOCIATES 0245 81166 





GLOUCESTER, SOMERSET, DEVON, to 
£5,000. Fifteen professional vacancies for recently 
qualified/finalists to fill urgently in progressive 
country practices. — Ring Bristol 45085. — A. B. 
Executive, Bristol. 





. GROUP MANAGER, £9,000+. WC1. 


RECRUITMENT ASSOCIATES 0245 81166 





HAMPSHIRE COUNTY TOWN PRACTICE 
seeking experienced staff with good experience of 
accounts preparation from incomplete records and 
private company work. Current knowledge of 
VAT and tax computations helpful. Attractive 
salary offered. Age 25—40. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. Tel. 
Yeovil 25183. 


HAMPTON FIRM REQUIRE 


l. Accountancy assistant, prepared to 
undertake insolvency work. Age not 
material. 

2. Junior/semi-senior audit clerk, pre- 
ferably with experience in public 
practice. Certified student or articled 
clerk welcomed. 

Tel. 01—941 4004 for interview. 





HOLBORN CHARTERED ACCOUNTANTS 
require semi-senior with experience of preparation 
of accounts from incomplete records. Realistic 
salary by negotiation. — Write to Hagley Knight & 
Co, 20-26 Lamb’s Conduit Street, London 
WCIN 3LE, or telephone 01—405 1169. 
KENDAL. — Chartered accountant required for 
busy country practice. Must have recent ex- 
perience of incomplete records and taxation. Good 
salary and prospects of advancement to suitable 
applicant. — Lowe & Whitwell, Chartered 
Accountants, 134 Highgate, Kendal, Cumbria. 


INSOLVENCY. £OPEN. MANAGEMENT. 
RECRUITMENT ASSOCIATES 0245 81166 


ILFORD. c. £3,500. PART QUALIFIED. 
RECRUITMENT ASSOCIATES 0245 81166 





IPSWICH. £0PEN. TAX CLERKS, 
RECRUITMENT ASSOCIATES 0245 81166 





LEICESTER, to £5,250. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 





LIVERPOOL, to £6,000. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 





MALDEN, £3,500. UNQUAL. CLERKS. 


RECRUITMENT ASSOCIATES 0245 81166 


MANCHESTER, to £4,500. SENIOR. 
RECRUITMENT ASSOCIATES 0245 81166 


MIDLANDS, to £10,000. TAX EXPERT. 
RECRUITMENT ASSOCIATES 0245 81166 


NEWLY QUALIFIED, to £5,250. 
RECRUITMENT ASSOCIATES 0245 81166 


NORFOLK ACCOUNTANTS seeking young 
senior, 23-30, as P.A. to partner. Progressive 
appointment with good opportunity to develop 
career in pleasant environment. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. Tel. 
Yeovil 25183. 


TARGET STAFF SERVICES 
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E" ani cred i = ef Wii gal ae 
i, sgt but busy Bond pie accountants. Must be 


£7000+ 


` Ref. 
' 1/4236 W12 


K/4202 Oxon ACA 
Accountant 

T/4216 Berks ACA/ACCA 
Manufacturing/Chief Accountant 
H/4223 Kent Qual. 

Audit Senior 

K/4210 Herts ACA 

Audit Manager 

K/4201 Leics. ACA 

Tax Assistant - 
K/4213 WCI ACA/ATII/LLB 
Office Manager 

T/4217 Berks Exp. 

Assistant Accountant 









Free List 


of Vacancies — : 
Salaries 


£1,400 to 












You can X one of our lists of new - S 





Eo 





vacancies for accountants simply by telep ionin 
or writing to us. Or, if you are near Moc reste, 
just call in. To make sure you the list yo 





want please quote the ce 
number when you contact us. 4 
COMMERCE & INDUSTRY on 
Ref. MA100 One hundred vacancies from 4 
£3,500—£7,000+ in the U.K. and overseas. 
Ref. QASO Over fifty jobs for part oan 





















accountants and book- Theor to £ 


THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to s 

£7,000 +. ‘. WS 


Just some of the current vacancies clea 

with us are given below and if you are 

interested in any of these, please give the 

reference number when you contact us. 
Area 


Qual. 
Systems Accountant 
Qual. 
Chief Administrators 
Daa W4 Qual. 
wigan Syotains Accountant 
Tate) ussex Qual. 
Accountant/Administrators 
C/4238 N. London Qual. 
Chief Accountant Designate 
C/4233 EC2 Qual. 
Financial Analyst 
C/4227 Hants Qual./Grad. 
Manager-Accounting Services 







































C/4237 Herts 


Newly Qual./Fnist _ £5, X 
Accountant 










T/4219 Surrey ACMA/Fnist 

Accountant 

T/4220 Herts Pt. Qual. 

Assistant Accountant 

Ad ba wi Exp. 
rvisor-Management Accounting 
4329 Suny ; 







en Accountant 






T/4226 Middx Pt ICMA 
Audit Senior i 
K/4209 Lancs ACA n 


to 
Accountant 
H/4194 Herts Pt Qual. to 
Management Accountant 

H/4191 Worcs PT ICMA/ACCA to£ 
Assistant Financial Accountant : 
C/4184 El Pt Qual. to 
Financial Officer 

Pt Qual./Exp. 


C/4190 hy es 

ccountan OOK- keeper P 
PT ACCA/ICMA c. 14 o 

Audit and Accounts Senior 








H/4189 Surrey 









K/4200 Sussex Newly Qual. £4 0 0+ 
Chief Cashier e 
B/4196 Middx. 







Exp. £4. 000 
Assistant Company Onl o 
L/3942 EC4 


Richard 


Owen Associa € 


Cross Keys House, 56 Moorgate ham 
London EC2R 6EL 


Tel: 01-638 3: 83 3 


(24-hour answering service) 
Licensed in accordance with the __ 
Emre. Amai Act 1973 no. 
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ENT ASSOCIATES 


0245 81166 












ei NORWICH 
= QUALIFIED ASSISTANT 


Required by Chartered Accountants. Capable 
of dealing with medium and substantial 
clients. Preference age range 25—30 years. 
Salary according to ience. — Please 
write giving full details to Culley & Co, 3 
Princes Street, Norwich NR3 1AS. 

ee) 

XFORD ACCOUNTANTS require senior 
taff, not necessarily qualified. Experienced in in- 
smplete records and ability to work with the 
m amount of supervision. Salary according 
— Write with details to Box OA 
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OXFORD, c. £6,000. MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 





~ PERSONAL TAXATION 

We are establishing a new Taxation Depart- 
ment and seek to appoint an experienced 
person to take full responsibility for the Per- 
sonal Taxation Portfolio. Responsibility will 
be direct to a Partner and will include dealing 
with Clients in connection with the 
preparation of their personal Tax Returns and 
wil involve dealing with a substantial number 
of non-resident and non-U.K. domiciled in- 
s in connection with their U.K. affairs 
and advising on other matters including 
Capital Transfer Tax. 

Whilst prime responsibility will be in the 
area of personal taxation, there will be scope 
for work on Corporate Tax and Foreign Tax- 
ation matters. 

= Apply to: B. R. Oury, Oury & Co, 
Queensgate House, 18 Cookham Road, 
Maidenhead, Berks SL6 8AJ. 
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QUALIFIED or almost qualified staff re- 
quired for interesting and challenging work 
with a progressive young firm of chartered 
n ants in Central London. The work in- 
volves varied audit assignments with related 
taxation experience. — Box QO 7864. 


+ $ 
accou n 








QUALIFIED PERSONAL ASSISTANT re- 
quired by partner in Chelsea firm of chartered 
f: ntants. Small, friendly office and there are 

ership possibilities for the right person. 
Salary circa £5,000. — Please write with full details 
of career to date to Gale & Partners, 44 Fulham 
Road, London SW3 6HQ. 















READING, to £6K +Car. A.C.A /A.C.C.A. 
RECRUITMENT ASSOCIATES 0245 81166 


RECENTLY QUALIFIED, to £5,250. 
RECRUITMENT ASSOCIATES 0245 81166 


 SEMI-SENIOR AUDIT ASSISTANT 


= Required by small London firm (Oxford 
i Circus) able to carry out small audits alone 
and assist seniors on bigger jobs. Approx- 
imately 3 years’ professional experience. 
Salary according to experience, minimum 
£3,250 p.a. 

Write Box SS 7870. 





















SEMI-SENIOR AUDIT ASSISTANTS 
We have several vacancies for semi-senior 
assistants who wish to broaden their outlook 
ing a small, expanding firm of City 
ed Accountants who can offer an in- 
g and varied range of experience in 
pects of audit/accountancy work. 

y salaries will be paid commensurate 
with experience, ability and effort and 
- Applicants who should have had at least 
‘three full years’ professional experience 
should apply by telephoning Mr Perlin on 
01-353 9928. — ; 


SENIOR | 

- accountants. Experience of incomplete records but 
need not have professional qualification. - Lowe 
& Whitwell, 134 Highgate, Kendal, Cumbria. 

























































‘a Note: Experience in computer F input 


j ae ee naf 
Be Pai 


SENIOR TAX ASSISTANT 


A senior tax assistant with a minimum of four 
years’ experience on personal income tax, 
capital gains tax and in handling cor- 
respondence required by two-partner firm of 
accountants near Chancery Lane un- 
derground. Some experience of company tax 
an advantage. Salary £4,000 p.a. to £5,500 
p.a. depending upon experience. — Please 
write with details of experience to Staff 
Partner, Wilding Hudson & Co, Buchanan 
House, 24-30 Holborn, London EC 1N 2HS. 





SENIORS and semi-seniors, Maida Vale, West 
End rate paid. — 01—624 8089. 


S. HERTS. — Expanding firm of C.A.s require 
qualified senior with minimum twọ years’ ex- 
perience. Excellent prospects, commencing salary 
circa £6,500 p.a. Four weeks’ holiday. — Apply to 
Box SH 2619. 





SHEFFIELD, £5,500+. TAX MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 





SOUTHALL CHARTERED ACCOUNTANTS 
require a senior assistant (qualified or unqualified) 
as office manager. Experience of incomplete 
records essential. Salary according to experience 
and ability. — Please send full details of career to 
date, etc. to Box SC 2597. 

SOUTH COAST ppractice currently seeking 
ambitious A.C.A. (24+) as P.A. to partner in 
recently formed practice. Excellent experience 
offered with clients varying from sole traders to es- 
tablished, medium-sized family company audits. — 
Apply Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 





SOUTHEND, c. £4,500. N/Q SENIORS. 
RECRUITMENT ASSOCIATES 0245 81166 
ae 
SOUTHEND, £4,000. PART QUALIFIED. 
RECRUITMENT ASSOCIATES 0245 81166 
re ŘŮĖ 
SOUTHEND, to £4,000. CLERKS. 
RECRUITMENT ASSOCIATES 0245 81166 





SOUTH YORKSHIRE chartered accountants 
require a qualified senior with good post- 
qualification experience in general practice. The 
initial salary will be not less than £5,000. A 
partnership will be available after two to three 
years for a suitable candidate. — Please apply with 
personal details and career summary to date to 
Box SY 2542. 

STAFF MEMBER REQUIRED (not necessarily 
qualified) with experience in personal and close 
company taxation by two-partner, South-west 
London practice. Salary dependent on age and ex- 
perience. — Telephone 01—672 4949. 

ST ALBANS CHARTERED ACCOUNT- 
ANTS require audit assistant who has reached 
Part I standard. Excellent working conditions, pay 
and prospects. The applicant must be conscien- 
tious, hard-working and able to work on his own 
initiative. — Box SA 2664. 





ST ALBANS, to £5,500. SENIOR. 
RECRUITMENT ASSOCIATES 0245 81166 





SURREY OFFICE 


We are a London-based firm of Chartered 
Accountants with provincial offices and are 
_seeking to expand our Surrey office by the 
recruitment of qualified assistance. 

We have vacancies for young Chartered 
Accountants with drive and enthusiasm and a 
willingness to accept the full responsibilities 
that are involved. An attractive salary is 
offered according to experience’ and 
applications are invited in writing giving full 
particulars to the Staff Partner, Payne Stone 
Fraser & Co, 17 Bedford Row, London 
WCI. 


TAX TION. — Immediate interviews all levels/all 
_ areas. Lack of qualification no barrier. — Accoun- 
taff 01-724 1357. (Temporary or per- 





¢ required by | TA We specialize in the recrui 
ants. Salary © vels. — 01-734 5156. Tax Per- 
ington Street, London W1. 
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TAXATION/TRUST POSTS, to £10,000. 
RECRUITMENT ASSOCIATES 0245 81166 
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TIRED OF COMMUTING? -— Semi-senior 
accountancy assistant required for professional 
office in- very pleasant surroundings in the 
attractive garden city of Letchworth. No qualifi- 
cations necessary but must be able to prepare 
accounts working unsupervised from incomplete 
records. All types of business covered, but with 
the emphasis on agriculture. Good salary, Non- 
contributory pension scheme. Other fringe 
benefits. — Box TO 2616. 





TOP PAY FOR JUST QUALIFIED. 
RECRUITMENT ASSOCIATES 0245 81166 





TWO TAXATION ASSISTANTS required by 
accountants in High Holborn: one to deal largely 
with corporation tax and one entirely with per- 
sonal tax. Must be experienced in this work. 
Salary in the scale £3,000 to £5,000. — Box PL 
2571. i 





WEST END firm of Accountants require two 
qualified seniors with two years’ post- 
qualification experience in public practice. 
Salary negotiable, partnership prospects for 
the right candidates. — Box WE 7846. 





WEST END. — Small but rapidly expanding 
sole practitioner requires senior assistant 
with at least 5 years’ small-practice experi- 
ence. 

The applicant should be under 30 years of 
age and will be expected to deal with all 
aspects of professional practice, to be 
responsible for our larger audits, and to 
supervise other staff on incomplete records, 
etc. 

A comprehensive knowledge of personal 
taxation is essential. 

The position may particularly suit a 
newly qualified male/female looking for early 
management experience, who is able to 
contribute enthusiasm and a willingness to 
accept responsibility. — Box WE 7880. 





WC1, to £8,000. MANAGERS. 
RECRUITMENT ASSOCIATES 0245 81166 


COMMERCE 


ACCOUNTANT/PERSONAL ASSISTANT re- 
quired for haulage company in West Country, 
turnover approximately £450,000 per annum. 
Duties to include keeping necessary ledgers, 
preparing interim accounts and various costings. 
Salary £4,000 per annum. — Box AP 2646. 

$ 








ASSISTANT ACCOUNTANT 


required by Narrow Fabrics manufacturer in 
the Derby area to, succeed the present 
Accountant upon retirement in 3 years’ time. 
Applicants, aged 25—40, should preferably be 
A.C.M.A., A.C.C.A. or finalists and must 
have had industrial experience in both 
financial and management accounting areas. 
Salary related to age and experience and 
benefits include contributory pension and life 
assurance scheme. Applications giving full 
details of age, qualifications and career to 
date, including salary progression, to: 
Mr E. A. Cooper ~ 
Lilleys Narrow Fabrics Ltd 
Washington Mills 
Borrowash 
DERBY DE7 3GH. 


arrangement. — Box CA 2647. 





CITY, £6,000+. Chief Accountant. 



































CHIEF ACCOUNTANT sought by solicitors in 
Home Counties to assume control of fairly ex- 
tensive accounts department. Experience in field of 
mechanized accounting essential. Must have ex- 
perience of budgeting and be able to produce 
accounts up to draft stage prior to audit and a 
monthly profit and loss accounts. Salary by 


RECRUITMENT ASSOCIATES 0245 81167 | 
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— | WC1, to £5,250. AUD 
RECRUITMENT | 


ants require a young Chartered Accountant 
to manage the accountancy and audit work ~ 
of a group of clients concerned with landed 

estates, farming and trusts. After a prot 
tionary period of getting to know the clients 
the post will be principally supervisory and 

‘London-based and there are considerable — 
opportunities for an interesting and rewarding 

career. Initial salary £5,000 p.a. for a trial — 
period of six months. — Box WE 7879. 








young senior up to 30 with good 
perience as P.A. 













Worcestershire. — Contact Wessex Consultar 
Peter Street, Yeovil, Somerset. Tel. Yeovil 25183. — 
WETHERBY. — Qualified assistant to join three- 
partner firm in this West Yorkshire market town 

Must be fast and accurate worker and awake to all 
aspects of life in a busy, professional office. Ex- 
cellent prospects and salary on ability. — Please 
apply in own handwriting to Box WQ 2572. 
WOLVERHAMPTON CHARTERED 
ACCOUNTANT (sole practitioner) requires 
young, qualified accountant with the experience 
and ability to take full responsibility for a number 
of clients. The position is suitable for a person 
wishing to make the profession his or her career 
and seeking partnership prospects. — Apply Box 
WC 2573. a 

















PLEASE MENTION _ | 
THIS SUPPLEMENT WHEN | 
ANSWERING ADVERTISEMENTS | 


3) 
$ P) 


TRAINING CONTRACTS 
ARTICLES/TRANSFERS to £3,150. - 
Pembroke & Pembroke operate a national service. 
— Please ring Mark Pembroke, F.c.a„ or A. M ; 
Pembroke on 01-236 0011. aa 


> 













C.A. PART II FINALIST required by nte 
Company Comparisons Ltd. Precision extremely 
beneficial to finalists in the interpretation of 
accounts and accounting standards. Average 


4 
A] 


Telephone 01—251 4037. 








CITY, to £12,500. Senior A.C.A/A.C.C.A., 35: 
RECRUITMENT ASSOCIATES 0245 81167 













FAST-GROWING frozen food company see 
applications from ambitious, young, qual 
accountants as assistant to company accountant 
The successful applicant will probably be in th 
age range of 28 to 35 years and will have some ex 
perience of management, budgeting, forecastin 
cash flow, financial control, computerization an 
taxation. Salary is negotiable with contributor 
pension scheme and free life assurance. — 
Applications in first place to Box FG 2575. j 


LEISURE 
Hotels and Travel | 


We are a small private Company, 
turnover £6 million, seeking a 
qualified young person to under- 
take a variety of responsibilities, in- 
cluding budgeting, costing and ma- 
nagement accounting. Some travel. 
Salary negotiable up to £5,000. 
Please write in complete con- 
fidence, with full C.V. Hei 
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t, | SOLICITORS’ ACCOUNTANT CASHIER. — 
ti — wL, ee ; - - q 
TRAVELLING AUDITOR £7,000+. A.C.A. 


Circa £5,000. Also Somerset solicitors circa 
RECRUITMENT ASSOCIATES 0245 81167 
aa oe = > 


£4,500. — Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 25183. 





HERTFORDSHIRE 
CHARTERED ACCOUNTANT 


_ An old-established Agricultural Firm of Chartered Surveyors, with a soundly based practice 
-in the Home Counties, require the services of a young Chartered Accountant, in the age group 
- 28-35 years, to take charge of the firm’s existing and extensive farmers’ income tax matters. 


ty Applicants should’ be experienced in the Preparation and submission of detailed Profit and 
Loss Accounts and Balance Sheets of farming and allied agricultural businesses, together with 
the agreement of tax assessments with the Inland Revenue. 


The successful applicant will be expected to take over all responsibility of the Department and 
obviously must be interested in agriculture generally and be capable of a very high degree of 
responsibility. A sound knowledge of Income Tax Law is essential. 

Responsibility for the overall presentation of 
annual Audit purposes will also be required. 


Conditions of service will include a salary to be negotiated around £5,000 per annum, pension 
scheme if required, the use when required of car and help towards relocation expenses if 
appropriate. l 

Please submit concise but sufficient justification in support of your application, in the strictest 
confidence, to The Partners, Norris & Duvall, Chartered Surveyors, 106 Fore Street, Hertford. 


the firm’s accounts to Trial Balance Stage for 


Hanya - 






The South Staffordshire Waterworks Company 
Chief Accountancy Assistant 












Commencing Salary £6,500 plus supplement £312 per annum. 


- Applications are invited from qualified accountants, male or female, 
_ for the above post in the Secretary's Department, which becomes 
vacant on the impending retirement of the present holder. The 
successful applicant will be responsible for maintaining the Com- 
pany's computerised financial accounting systems, preparation of 
interim and annual accounts, annual budgets and internal audit. - 


Assistance towards removal expenses will be paid in appropriate 
Cases. 


~ Applications with the names and addresses of two referees should 
_ be sent to: 

| The Secretary, 

50 Sheepcote Street, 

Birmingham B16 8AR 


by April 30th, 1977 (marked ‘Confidential’. 
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£10,000 p.a. 
-in a new career 





, 
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=~ Looking for a Career change to a real growth industry? 

____ Last month the top third of our Associates earned in excess 
-of £900 p.m. So join other mature Businessmen, Brokers, 
Professionals and Graduates who have come into the Financial 





anning industry with Albany. 


sociates are trained to successfully market Tax saving 


i s emes (Corporation, Personal, CTT) through Pensions 


and other Investment Programmes. No previous sales 
_ experience needed. 3 

e Jeremy Edwards on 01—734 4782, or write to 
odes, B.COM., A.C.LS., Marketing Director, Albany Life 


ce, Freepost, Potters Bar, Herts EN6 1BR. 
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NIOR ACCOUNTANT must have experience | 
building industry; great scope at top level | 


Manchester firm with well-established practice. — 


person. — Ring for interview 01-527 | — iy 


\ 
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A.C.A./A.C.C.A./A.C.M.A. £10,000+, No tax. 
RECRUITMENT ASSOCIATES 0245 81166 





HONG KONG, £10,000. A.C.A./A.C.C.A. 
RECRUITMENT ASSOCIATES 0245 81166 i 
‘22 S ey oe S a 
IRAN, $40,000 +. Oil Business. 

RECRUITMENT ASSOCIATES 0245 81166 


FAO, Rome 00100, Italy. 
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We are looking for a young, energetic, qualified accountant to 
work alongside the two principals of a medium-sized group of 
general retail businesses. These range from property, car-parks © 
and garages to public houses, restaurants and certain overseas — 
interests. Bee 
The successful applicant will need to co-ordinate the various 
companies’ accounts operations including budgetting, the super- — 
vision of book-keeping and be responsible for all general financial 
aspects. The Accountant will : 
centred 




























SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertisements the approximate — 

salary range that they are prepared to give or require, and also their — 

geographical location. E 
This will greatly assist those who propose answering advertisements 


and possibly avoid much unnecessary correspondence between ix 
advertisers and applicants. ; 












































OVERSEAS 


MADRID, £9,000+. Young Accountant. 
RECRUITMENT ASSOCIATES 0245 811¢ 


PROJECT ACCOUNTANT, $25,000+. 
RECRUITMENT ASSOCIATES 0245 81166 
ET 
SAUDI, c. $24,000. Senior Accountant. — c: 
RECRUITMENT ASSOCIATES 0245 8116¢ 
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REQUIRED BY THE 

FOOD & AGRICULTURE 
ORGANIZATION 

OF THE UNITED NATIONS 
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INTERNAL AUDITORS 


d 
+ 
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Candidates must be members of an internationally 
recognized accounting body and have seven years of | 
progressively responsible experience. They must also have a 
good knowledge of modern accounting and management — 


techniques and be fluent in English, French or Spanish. a 
























These officers will be based in Rome but expected to 
travel. The initial appointment is three years, with a minimum | 
Starting salary of approximately U.S.$20,300 p-a. net, 
depending upon experience. a 


ra 


There is also one vacancy for a junior officer with 
three years’ professional experience, for whom the minimum 
starting salary will be approximately - U.S.$14,500 p.a. net 
depending upon experience. ye 


Please send detailed curriculum vitae, 
366-AUD/TA, to Central Recruitment, Pers 
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4 Teheran 








a Peat, Marwick, Mitchell & Co. has M@ Salary not less than £11,000 at current 
E vacancies in its Teheran office for qualified exchange rate. 
gs accountants with up to three years post ™ Two year contract. R 
k, qualification experience. M Life and Medical Assurance. 
a Applicants should have stable and ae Oh GA air aretan | 
mature personalities and be capable of ieee iJ ie OT MS Poo MNS 
initiative and application. Fe eo ae te 
Excellent experience is offered in all mM Five weeks leave entitlement after each 


aspects of a professional firm's involvement 
in an expanding economy. 

: The terms offered afford good 

p- prospects of capital accumulation. 


CHIEF INTERNAL AUDITOR 


KUWAIT TAX FREE APPOINTMENT 


Applications to: 


È An expanding major trading and engineering group with a work force already in excess of 
= 2,000 and equipped with an NCR Century 200 computer with on-line facilities, wishes to 

= increase its team of qualified accountants by the appointment of a chief internal auditor. 

' He will be responsible to the chief financial officer, and will head up the establishment of a 

new department, working in close conjunction with the group’s professional auditors. 


_ Applicants must hold a recognised British accountancy qualification (ACA, ACCA or 
$ _ ACMA) and have several years’ post-qualification experience in commerce or industry, 
preferably as an internal auditor covering computerised records, stores accounting, con- 
tract costing, financial and management accounting. The successful candidate will 
probably be between the ages of 28 and 40 years and must have an adaptable and 
responsible personality. 

Terms of employment include renewable contracts of two years’ duration, assisted house 
rental, a free company car and a highly attractive tax-free salary which will provide an 
. p portunity for exportable savings. 


Please apply to: Mrs Susan Holley 
6th Floor, Silver City House 


62 Brompton Road, London SW 3 


including full details of qualifications, training and experience, a recent photograph, and 
| quoting reference GE 2000. All applications will be acknowledged and interviews will take 
a _place in mid-June. 





Jon Nightingale, Staff Manager, 
1 Puddle Dock, Blackfriars, London EC4V 3PD. 


completed year of service in Iran. 







PARTNERSHIPS 
AND E 
PRACTICES 


A.C.A. REQS BLOCK OF FEES. 

RESOURCE MANAGEMENT 0245- 8116 6 
A.C.A. SEEKS ESSEX PRACTICE. K 
RESOURCE MANAGEMENT 0245 B1166 


ACCOUNTANTS (CERTIFIED) near Stai 
Middlesex, seeking further expansion wish t 
purchase a practice or block of fees up | 
£100,000 within twenty-five-mile radius of Centr atA 
London (other areas considered). Cash or annuity 
basis. Present staff retained and partners i 
desired. — Box AC 2648. N 
ACCOUNTANTS (CHARTERED) near — 
Staines, Middlesex, seeking further ex AN 
wish to purchase a practice or block of fees up to ; 


| 







£100,000 with twenty-five-mile radius of C 
London (other areas considered). Cash or annuity — 
basis. Present staff retained and partners i 
desired. — Box AC 2652. 

ACCOUNTANT (Chartered) wishes to Me 
a practice or block of audits in London or within a 
thirty-mile radius. Cash or annuity basis. Arrears — 
of work welcomed. — Box AC 2543. 
ACCOUNTANT wishes to purchase small 
practice or blocks of fees in Birmingham, West 
Midlands area. — Box AW 2558. | 
ACCOUNTANTS, qualified/non-qualified, with 
own nucleus of clients, wishing to merge. with a — 
view to partnership after a short period. — Box AQ 
2577. 

ACQUISITION OF approx. £10,000 G.R.F. 
sought by A.C.A., A.T.L.1., wishing to expand 
practice. London and area. — Box AO 2632. 

A SMALL FIRM of London West End chartered 
accountants would be interested in amalgamating 
with a firm having spare partner capacity. — Box 
AS 2544. 

A SOLE PRACTITIONER in North London 
with a fast expanding practice invites suggestions 
from others in similar position with a view to a 
merger. — Box AS 2675. 














ished chartered 


Siem g the next stage in 

ed growth and would welcome con- 
l s with practitioners sole or 
r is halla pesintal might 
be forthcoming. — Please contact Box BW 2559. 


CA. PRACTICE FOR SALE. — Sussex 
Coast. Well spread clientele. G.R.F. about 
£28,000. — Box CA 7867. 


CHARTERED ACCOUNTANT (38), with past 
experience as sole practitioner, welcomes dis- 
cussion for the restarting of a practice/partnership 
in Birmingham. Central freehold offices acquired 
but lack of fees at present. — Box CA 2660. 

‘CHARTERED ACCOUNTANT (F.C.A.) with 
broad commercial experience, director of major 
leisure group possesses capacity to undertake 
additional assignments. Association, partnership 
or consultancy relationship considered with 
forward-looking practice. — Box CA 2602. 

CHARTERED ACCOUNTANT, age 60, based 
in London W1 with good office facilities, seeks 
contact with younger chartered accountant who 
has nucleus of own practice for office-sharing 
arrangement with a view to early partnership and 


_ ultimate succession. — Box CA 2603. 


CHARTERED ACCOUNTANT returning to 
U.K. early 1978 wishes to acquire a practice with 
gross fees of between £15,000 and £25,000 per 
annum. Any area considered, but preference given 
for South-west Midlands. — Box CA 2581. 
CHARTERED ACCOUNTANT with very wide 
general experience wishes to become partner or 
working arrangement with practitioner in West 
End/Central London. Own small nucleus. — Box 
CA 2579. ; 

CITY AND ILFORD ACCOUNTANTS require 
small practices to be purchased. Alternatively 
mergers with a view to retirement now or within 
three years. — Box CA 2576. 





COLCHESTER POTENTIAL P’SHIP. 
RESOURCE MANAGEMENT 0245 81166 





DISPOSING/ACQUIRING 


Are you contemplating disposing of your 
practice now or in the near future? I act for 
firms of chartered accountants.in both fields 
and currently have a number in various parts 
of the U.K. wishing to acquire practices. 
General and specialized on outright purchase 
or annuity terms. Mergers also required. — 
Please contact C. J. Taylor, Professional 
Business Transfer Consultant, 12 Hathern 
Close, Brimington Common, Chesterfield, 
Derbyshire. 0246 71974. 





EAST ANGLIA 


Medium-sized firm in the City of London with 
some clients in East Anglia seeks expansion in 
the area by merger with established practice. 
— Box EA 7823. 





EDGWARE CHARTERED ACCOUNTANTS 


are interested in meeting a recently qualified 
accountant with partnership potential. — Box EC 
2643. 

F.C.A. wishes to purchase small practice in 
semi-rural area where personal service and 
interest in clients is still main requirement. 
Capital available. — Please write in confidence, 
Box FC 2673. 

‘FIRM OF CHARTERED ACCOUNTANTS, 
with associated firms in U.K. and overseas, which 
has work in the Manchester area, wishes to 
purchase or form an association with a practice in 
Manchester. This could involve an arrangement 
leading to eventual succession, where retirement is 
contemplated. — Write in confidence to Box FO 
2649, 

HARROW CHARTERED ACCOUNTANT in- 
terested in acquiring small practice or blocks of 
fees up to £10,000 in NW. London, Middlesex and 
South Herts. Propositions welcomed from sole 
‘practitioners contemplating retirement. Essential 
to have good continuity arrangements. — Box HC 
2545. 

LEEDS DISTRICT CERTIFIED ACCOUNT- 
ANTS having spare capacity would consider 
purchase of practice, blocks of audits, or sub- 
contract work. — Confidences respected, Box LD 
2560. 

LONDON CHARTERED ACCOUNTANTS 
require young qualified person. with own nucleus 
to assist in the rapid expansion of their practice. 
Would consider amalgamation with established 
sole practitioner or small firm. — Box LC 2625. 

' 

Br i 





seeks qualified C.A. who after a sl 
acting as his personal assistant will 
partnership. The practice is well-establish 
considerable gross fees and well-con 
clientele. — Box LC 2659. 


LOOKING FOR A PARTNER. i 
RESOURCE MANAGEMENT 0245 gil 


MANCHESTER (Central/South). — A.C. 
(qualified 1972) seeks partnership. Cap 
available on conclusion of initial working 
ment. — 


chartered accountants wishes to acquire prai 
with G.R.F. of approximately £50 
Existing staff would be retained and 


-e cell 


accommodation provided. — Reply Box — 
2624. 
MERGERS & ACQUISITIONS. 


RESOURCE MANAGEMENT 0245 81166 


MID STAFFS long-established practice 
G.R.F. approximately £12,000. Offers i 
Box MS 2661. 


NORFOLK. — Medium-sized firm of sien 


accountants wish to expand to existing East | 
Anglian connection by purchase of practice with | f 


G.R.F. of between £5,000 and £20,000. — - Box | 
NM 2623. 


PARTNERSHIP (LONDON) offered vont | 


(after very short probationary period with 
attractive salary) to newly qualified, young 
chartered accountant with at least two years’ | 
accounting and auditing experience since qualifi- | 
cation. — Please reply with brief details of career to 
date to Box PL 2588. 








PARTNERSHIP OPENINGS, £7,500+. 


RESOURCE MANAGEMENT 0245 81166 | 
| contract work to augment his small but growing 





PRACTICE DISPOSAL/PURCHASE. | 
RESOURCE MANAGEMENT 0245 81166 





PROSPECTIVE PARTNER required by 
Hampshire chartered accountants to develop 
branch office. — Write with full details of ex- 
perience, salary requirements, etc. to Box PP 
2582. | 
SOLE PRACTITIONER, East Manchester, 
£30,000 fees, and surplus working capacity, seeks 
expansion by acquisition or amalgamation. — 
Please reply Box SP 2651. 

SOLE PRACTITIONER (West Midlands) with 
some surplus, good class office accommodation 
and an excess of work seeks merger or working 
arrangement with similar chartered practitioner in 
order to utilize staff and facilities to best advan- — 
tage and create sound basis for further expansion. 
— Box SP 2574. 


SUFFOLK. — Small practice for sale to energetic 
qualified Accountant. Handover of each client 
will be supervised to effect smooth changeover. 
Advice available subsequently. — Box SS 2674. 





SW i PARTNERSHIP PROSPECTS. 
RESOURCE MANAGEMENT 0245 81166 





FIRMS SEEKING A.C.A.s+CASH. 
RESOURCE MANAGEMENT 0245 81166 





WALSALL AREA. — Chartered accountants 
wanting to establish a base in the Walsall area 
would be interested to hear from practitioners 
wishing to dispose of their practice or con- 
templating retirement. — Box WA 2583. 
WELL-ESTABLISHED accountancy practice for 
sale, situated West Sussex. Would be suitable for 
newly qualified person. G.R.F. approximately 
£4,000. Price to include office furniture and equip- 
ment £6,000 cash. — Box WE 2650. 

WEST DORSET chartered accountants wishing 
to expand seek to acquire a practice in Dorset, 
Devon or Somerset. — Replies in confidence to 
Box WD 2609. 

YOUNG F.C.A. in Enfield, Middlesex with 
G.R.F. approximately £20,000 and pape 
commercial interests wishes to hear from 
energetic young C.A. Object: partnership bigs 
enable advertiser to concentrate more time on 
commercial aspect. Capital will be required as to 
50 per cent now, remainder by negotiation. — Box 
YF 2580. 





YOUNG C.A. required by expanding three- 
partner practice in West Midlands. 
Partnership prospects to suitable applicant. 
Salary circa £4,000. 
Box YC 7844. 
——_———— a 


— Reply Box MC 2608. S| 
MEDIUM-SIZED West End practice of | 














e a medium-sized firm of 
ere Accountants 










purposes we require a 
or purchase of, ideally 

ig go-ahead partnership 
1) the Manchester area. — 
MA 




















RTH LONDON ACCOUNTANTS have 

alar work available for subcontractors. 
Kn of incomplete records essential and 
‘must be prepared to work in our office at least 
four days per week. Send details of experience and 
rate required to Box NL 2549. 


A.C.A. seeks subcontract work. Experienced in- 
| complete records, audits, taxation, etc. Will collect 
and deliver. Oxford/Berks area preferred. — 


Contact P. Dixon, Wargrave 2819. 
A.C.A. with spare time available requires sub- 


practice. — Watford 24660 (week-end or week-day 
after 4.30 p.m.). 

A.C.C.A. London, with occasional spare capacity, 
seeks subcontract work. Would consider an on- 
going relationship. — Box AC 2678. 

A.C.C.A. seeks subcontract work. Highly ex- 
perienced in incomplete records, small company 
audit/accounts, taxation, etc. Excellent services 
offered. Work at own premises. — Box AC 2611. 


ACCOUNTANT (QUALIFIED), many years’ 
experience in profession, seeks subcontract work, 
London or SE., will collect and deliver, one-third 
of fee charged or by arrangement. — Box AQ 
2662. 

ACCOUNTANT, sole practitioner, has spare ca- 
pacity for tax and accountancy work in London 
area. — Box AS 2627. 





SITUATIONS WANTED 





ABACUS. — Figures — deadlines — rush — bright 
young accountants — solution. — Ring Accoun- 
tancy Staff 01-724 1357 for quality temporary 
staff. 

ABLE ACCOUNTANTS immediately available 
for temporary assignments throughout the U.K. 
All vetted by Mark Pembroke, Fc. Lowest 
competitive rates and fair trial period. — Pembroke 
& Pembroke 01—236 0011 (London) or 021-236 
5513 (Birmingham). 

A.C.A/A.C.C.A/A.C.M.A. or _ part-qualified 
available for temporary assignments (including 
taxation), London and U.K. — Personnel 
Resources Ltd 01—236 9225. 





A.C.A. (32) Asst. Mngr. Large Prof. expr. 
RECRUITMENT ASSOCIATES 0245 81166 





A.C.A. (44) Gp Mgr. Big prof & comm expr 
RECRUITMENT ASSOCIATES 0245 81166 





A.C.A. (33) Has cash, wants equity position. 
RECRUITMENT ASSOCIATES 0245 81166 





A.C.A. (27) Lady Acct. Wide comm expr. 
RECRUITMENT ASSOCIATES 0245 81166 





A.C.A. (28) Lives Cheshire, will move. 
RECRUITMENT ASSOCIATES 0245 81166 





ALL-ROUNDER 





_ A.C.A. (27) Lives Essex. Int firm expr. 















































d l 
subcontractor A.C.A. with 
considerable experience in audit, tax, incomp lete 
records and commerce seeks work of any nature. 
— Box AA 2547 — phone 995—1411 ext. 112. 
AN EXPERIENCED but unqualified sub- 
contractor requires small and medium-sized 
audits. Work in your office (one or two d 
per week) or collect and deliver in London. - 
Box AE 2680. 
A WELL-EXPERIENCED chartered accountant 
of 34 seeks subcontract or self-employed basis 
permanent position, would consider reasonable 
business proposition. — Please contact I. M. 
Jeewa, 91 Cairo Road, Walthamstow, 
E17. 

BECKENHAM ACCOUNTANTS requ ire 
subcontractor to work at our office at least four 
days a week. — Box BA 2676. 


CHARTERED ACCOUNTANT in practice it 
Croydon with spare capacity seeks subcont act 4 
work. Experienced all types of professional work 
Will collect and deliver and will be prepared to 
work on the premises and will also be aan 
permanent arrangements. — Box CA 2584. 
EXPERIENCED CERTIFIED ACCOUNT- 
ANT requires regular weekly work at Sergi 
firm’s premises. Very interested in eventual s 
cession within one/two years. Adequate ital 
available. — Box EC 2591. E 
LONDON CHARTERED ACCOUNTA 
with extensive practice experience available t 
assist practitioners. — Box LC 2677. 
MANCHESTER / MERSEYSIDE / SOUTH 
LANCS. — F.C.A. seeks subcontract work. Will 
collect and deliver. — T. Wilson, 2 Wellfield 
Road, Culcheth, Warrington (092-576 4834). 


QUALIFIED ACCOUNTANT in North 
with commercial and professional experience re- 
quires subcontract work. Preferably on regula 
basis. Reasonable fees. — 01-368 2664. a 
SELF-EMPLOYED A.C.A. seeks suitable 
working arrangement in central, North or North- 
west London. — Please reply to Box SE 2562. a 
TAXATION CONSULTANCY SERVIC 
offered to practitioners by A.C.A., A.T.LL, 
regular or one-off basis. Based North Londoni +“ 
Box TC 2633. 
TAX CONSULTANT, a chartered accountant 
with experience in a substantial tax practice, seeks 
part-time working arrangements with accounta 
— Box TC 2628. 

TAX PRACTITIONER, experienced in a 
and company tax, seeks subcontract work) 
Help provided at pressure periods. Will collect 
and deliver. Typing facilities. — Telephone) 
0603 53174 (Norwich). 

WEMBLEY CHARTERED ACCOUNTANT, | 
willing to purchase small practice, block of audits 
and individual and personal tax clients. Sub- 
contract work also undertaken. — Box WC 2546, 
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RECRUITMENT ASSOCIATES 0245 81166 





A.C.A. (28) Manager seeks comm post. 
RECRUITMENT ASSOCIATES 0245 81166 


A.C.A. (34) Top firm exp. Lives Essex. 
RECRUITMENT ASSOCIATES 0245 8i 166 





A.C.A. (31) Well rounded Accountant. 4 
RECRUITMENT ASSOCIATES 0245 81166 5 


A.C.C.A. Suffolk own small T. 
RECRUITMENT ASSOCIATES 0245 81 166 





= 


ACCOUNTANCY ASSISTANCE e 
Available immediately. Let the 
HARRISON/WILLIS TASK FORCE over- 
come your problems during holiday 
sickness, or on special projects, etc. Qu ified, i 
competent personnel available. Lowest com- 
petitive rates. — Call Veronica Harrison today 
at 01—493 9441. Harrison & Willis Ltd, 18 
New Bond Street, Kies Wi. 


all 
‘ee 
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“£5,000-£20,000 CALL 
ASSOCIATES 0245 81166 


aN NG | ACA. PEI in November, 








siti “London-based Chartered/Certi- 
Box AA 2682. 

NALIST with over six years’ varied ex- 
profession (including taxation) able to 
out supervision, full of initiative and 
ş position in profession. — Please reply 









[S ENQUIRIES WELCOMED. 
SNT ASSOCIATES 0245 81166 


DIAL-A-TEMP 
01—628 2714 












h z a wide list of freelance accountants 
wailable immediately. Every applicant is 
scrutinized by our consultants. Lowest com- 
rates. — Call Mrs B. Riordan on 









Wilsc n Street London EC2. 











3A. Wide prof & comm expr. Age 35. 
- E ASSOCIATES 0245 81166 






NCE SENIOR with twenty-five years’ 
mal experience, seeks subcontract/tem- 
work from practitioners in 
ham/East Midlands area. Any size 
; audits without supervision. — Box FS 


























- QUALIFIED FOR ACTION CALL 
RE ECRUITMENT ASSOCIATES 0245 81166 


















AANAGER. Very able all aspects. 
ECRUITMENT ASSOCIATES 0245 81166 














AC SCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
SELF-EMPLOYED 
PER- 
and 





\va ailable on 
PORARY basis and for 
Nene posts in the U.K. 


PRACTITIONERS SERVICES 
BUREAU 





i e Employment Agency Business 

6 Clements Road, liford, Essex 
we 01-553 21 84/5 

‘eelances and Job Applicants required 













Mi PANY SEARCHES from £2. Prompt and 
ble personal service. M. & D. Searches, 19 

anorgate Road, Kingston upon Thames. 
01—546 1471 or 01-549 0308. 


COMPANY 
p emanons 


NY SEARCHES and registrations. Full 
Pipa and thorough. New companies 


PEN 
j; santai 
"Barking, Essex. 





s’ experience in profession, seeks _ 


| READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE ow eee TEMPLE AVENUS, LONDON 
OHE. Tel. 01-353 144 
Ring an? ry -any time cet hour service 


FIN NA E 
aaar Ee Gardens, 





TOP ACCOUNTANTS THROUGH 


RECRUITMENT ASSOCIATES 0245 81166 





YOUNG AND BRIGHT? — You have got the in- 
terest, we have got the jobs! — Accountancy Staff 
01-724 1357. (Temporary or permanent.) 


_— ini: 


TRAINING CONTRACTS 


1 eee Se a ee et 


A GRADUATE (B. Com.) foundation course 
passed, experience in preparation of accounts, 
P.A.Y.E., VAT, credit control, etc., seeks four- 
year training contract anywhere. — Please write to 
R. A. Bhatti, 28 High Street, Thornton Heath, 
Surrey. 

AN A.C.C.A. STUDENT wishes to transfer his 
articles to a London firm. Two of his five years of 
articles have expired, and foundation exams com- 
pleted. — Box AA 2654. 

AN ASIAN GRADUATE, AGED 21, passed 
foundation, have one year experience, seeks four 
years’ training contract with firm of chartered 
accountants. — A. J. M. Shamsuddin, 45 
Wilmington Gardens, Barking, Essex. 

AN OVERSEAS GRADUATE, completed foun- 
dation course and serving as articled clerk, seeks 
transfer to firm in London area with principal's 
consent. — Box AO 2586. 

AN OVERSEAS GRADUATE passed foun- 
dation, seeks training contract with a chartered 
accountant’s firm. — Write to Mr Mithia, 22 Tan- 
tallon Road, Balham, London SW 12. 
COMMERCE GRADUATE, expiring articles in 
June, 1977. Taking PEI in May, experience in 
company audits, incomplete records, VAT, 
P.A.Y.E., seeks position with professional firm. — 
Box CG 2585. 

OVERSEAS POSTGRADUATE with honours in 
B.Com., seeks training contract. — Please write to 
Muzaffar Siddique, 932—934 High Road, North 
Finchley, London N12. 

REGISTERED A.C.C.A. student, exempted from 
foundation, seeks articles. — Box RA 2552. 
SEEKING TRANSFER, passed foundation 
course, attempting PEI in November 1977. Nine 
months’ experience, includes incomplete records, 
VAT, taxation. — Apply Box ST 2663. 
TRANSFER OF ARTICLES. — Completed two- 
and-a-half years of four-year articles in a small 
firm; passed PEI in November 1976; PEII due in 
July 1978; principal’s consent obtained. — Please 
write to Box TO 2593. 

U.K. GRADUATE seeking articles with a firm of 
chartered accountants. British nationality. 
Available immediately. — Please write to Box UK 
2592. 


SERVICES 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 


ST available “July 1977. read | 
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J 
; ’ 7 





COMPANIE 


formed to your requirements — 


READY-MADE COMPANIES £80 
including duties, book and seal 
ae tee 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 





COMPANY FORMATIONS, Ready-Made 
Companies, Company Searches, same day. 


For immediate attention write or phone: 


Instant Company Registrations Agency 
10 Glasshouse Yard 
Aldersgate Street 
f LondonEC 1A 4JN 
Telephone 01—251 2465 or 01-251 4130 


Telex 21840 cross G 





BUY BRITISH 
Ready made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street . 
London ECI 


01-251 0344 





READY-MADE COMPANIES £86 inclusive 
transferred immediately. Companies registered 
from £26-23 (plus duty). Searches carried out. — 
Graeme Ltd, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 
SAME-DAY READY-MADE 
COMPANIES 
£73.30 inclusive 
SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01-236 2970 


READY-MADE COMPANIES available now. 
Also formations, etc. — Reichman & Wing, 134 
Percival Road, Enfield, Middlesex. Telephone 
01-363 4382 and 7387 (A.C.R.A. member). 


LIMITED COMPANIES 


NEW FORMATIONS £80 
a ae 
READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 








Searches, Seals, Registers, ètc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


Namie 














Interchangeable nade Office” Directory | 
Boards and Signs also supplied quickly. 


Austin Ipon S fott 


>) 


s Si | 


~LOGABAX 


spheres. 























ABANDON CHASING TI 
— 100 per cent loans to que a 


Professional Mortgage Services S29 
London N10 (01-883 9595). ey 
A COMPREHENSIVE MORTGA\ GE $ 
VICE. — 95—100 per cent profi 
Remortgages, commercial loans, etc. 5. 
Corporation of Mortgage and Finance 
— Rowe, Charles & Co Ltd, Hill H 
Wembley HA9 9LD (01—908 3434 (24 hour 


100 PER CENT MORTGAGES available 
£22,000 for house purchase, 90 per cent 
£25,000. Re-mortgage and investment pr 
mortgages also available. — Contact Callander 
Securities Ltd, 15 Fish Street Hill, London EC2 IR 
6EP (01-623 ZR. 











































CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


l. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is ate e comply with 
advertisers’ requirem 

2. The publishers will awr pál held liable for 
any loss occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

3. The publishers will not accept 
responsibility for printing errors which — 
may appear or for any consequences 
arising therefrom. 

4. Box number addresses must not be used 
for the receipt of original documents, — 

goods or payments of any kind, nor are 
ey available for the distribution of cir- 
culars or canvassing matter. Any, letter 
is liable to be opened for examination of — 
its contents. 

5. The right is reserved to refuse, cancel, 
suspend publication, or- alter any — 
advertisement which in the opinion of 
the publishers does not conform with 

recognized professional standards, 







































OFFICE MACHINERY 
AND EQUIPMENT 


MULTI REGISTEI} 
ACCOUNTING MACHINE for sale. Purchase 
new 1968 at cost of £3,650. Machine will b 
serviced before sale. £750 o.n.o. — Box. LM 2614. 
RUBBER STAMPS — NORMAL SERVIC) 
THREE DAYS. — Signature stamp and speci: 
blocks seven—ten days. Also daters, compan 
seals, pads, ink, etc. Competitive prices. — F. F 
Greenhalgh, Universal Buildings, Garnet Stree 
Stockport SK 1 3AR. Tel. 061—480 3826. 





ys. Rubber Stamps too! 
Free estimates ; 
| Telephone urgent orders. 
59 College Road, giant Maddie 





Tel: o1-8 


MISCELLANEOUS 


W METHOD BOOK-KEEPING. - A 
w track in the science of recording business 
sactions. Simpler, more efficient and labour- 
ving. A book outlining the idea can be obtained 
post from Dept Books, 12 Surrey Road, 
ow, Middx HA1 4NH. 


1977-78 FACSIMILE 
TAXATION FORMS 


NOW AVAILABLE 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


BUSINESS 
OPPORTUNITIES 










ACCTCY STAFF ALL LEVELS, 
RESOURCE MANAGEMENT 0245 81166 


BLOCK OF FEES £15-20K REQUIRED. 
RESOURCE MANAGEMENT 0245 81166 


HART. ACCT. LARGE CORP WITH 
PROF EXPR SEEKS PARTNERSHIP 
FRESOURCE MANAGEMENT 0245 81166. 


FOR ABLE PARTNERS CALL 
RESOURCE MANAGEMENT 0245 81166 


PRACTICES FOR SALE/PURCHASE R.M.A. 
CONFIDENTIAL SERVICE 0245 81166. 
RETIRED ACCOUNTANTS INDEX. 
| RESOURCE MANAGEMENT 0245 81166 


! SENIOR TEMPORARY ASSIGNMENTS. 


' RESOURCE MANAGEMENT 0245 81166, 





VENTURE CAPITAL AVAILABLE £75K+. 
RESOURCE MANAGEMENT 0245 81166 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low cost. 
Return service for urgent work. — Accountants’ 
Typewriting Services, 279 Runley Road, Luton. 
Tel. 23147. 

FIND FRIENDSHIP, LOVE OR MARRIAGE. 
~ All ages, areas — free details from: Dateline 
Computer Dating, Dept AH, 23 Abingdon Road, 
London W8. 01-937 6503. 

HAVE YOU GOT TO MAKE A SPEECH? -- 
Experienced writer will write it for you. If you 
wish, experienced actors will help you to present it. 
Or just a consultation. — For details telephone 
your address to 01-328 0446, 





BUSINESS PREMISES 





CHANCERY LANE AREA, — 300+ sq. ft of 
office space available at reasonable rent. — Box 
CL 2634. 

CHARTERED ACCOUNTANT, Sussex coast, 


_ has office space and facilities available. Suit ex- 


panding sole practitioner. Possible partnership tie- 
up in long term if desired. — Box CA 2615. 
INSTANT OFFICES. — Busy position, 
Bakers Arms, E10. Luxuriously furnished, 
telephonist, receptionist, central heating and 
other services and facilities included. — 01-539 
3300. 

LONDON WC1. — Suite of offices to let on upper 
two floors. Close Tottenham Court Road tube and 
British Museum. Approximately 800 sq. ft. £3,500 
pa. exclusive. — Sole agents, Burnet Ware & 
Graves, 109 Great Russell Street, London WC1I. 
01-636 3404. 


AUDIT STAFF 


If you are qualified or part-qualified and looking 
for career progression, call our local director 
for a confidential discussion to find out if one 
of these local posts could help you. 





READING 


MANAGEMENT 


£5,500 c 


AUDITOR — 


Suit Chartered Accountant (25-35) with at 
least 5 years’ experience in the profession. First- 


rate prospects. 


SENIOR AUDITOR - £4,500 c 


ideal opportunity for newly or recently qualified 
A.C.A. (25-35). Good prospects and oppor- 
tunity for some short-term trips abroad. 


AUDIT CLERKS (2) — 
£3,500 


Not necessarily qualified, but good professional 
experience required. 


Accountancy 


Task Force 


8 Queen Victoria Street, Reading, Berks 
Talanhnna: Raadinn 17324) RQGRRYG 





Offices also in City, 
Rirminaham Glascanw 


* 
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ACME APPOINTMENTS 


- TAXATION 


CORPORATE TAX SENIOR (CITY) .to £6,000 
A large firm of C.A.s are seeking an A.C.A. for their Corporate Tax 
department. This firm have been growing steadily and are now 
seeking additional staff through growth. This is a first-class 
Opportunity for someone who has been within the Tax Field for 
about four years and who is seeking an opportunity to prove them- 
selves within a big firm structure. A Good Firm. i 


CORPORATE TAX SENIOR (CITY) to £5,500 
A small/medium firm of C.A.s are seeking a Corporate Tax Senior 
for their Tax Department. The person chosen for this friendly firm 
will have been involved in Corporate Tax for a minimum period of 
three years and will be ideally looking for a Senior Position. 
This is a well-established Practice and the Partners are friendly 
people. 


TAXATION SENIOR (NW. LONDON) to £5,500 
A medium-size firm of C.A.s are seeking a Tax Senior to work in 
close liaison with their Tax Manager. The work is highly complex 
and the Manager expects his assistant to be prepared to work 
under pressure and produce the work. This is a splendid oppor- 
tunity to work for a good firm and a good Tax Manager who has a 
good sense of humour and is not a clock watcher. 


CORPORATE TAX SENIOR (WEST END) to £5,500 
A medium-size firm of C.A.s are seeking an A.C.A. with roughly 
three years’ Post-Qualifying Experience in Tax Work to act as a 
Senior within their Tax Department. This is a go-ahead friendly 
firm who are constantly seeking bright young people who are 
wishing to make their career within the Tax field and who are pre- 
pared to give as.much variety as possible to the right applicant. 
This is a very good firm and | like the Partners very much. 


PERSONAL TAX SENIOR (CITY) to £5,000 
A small/medium firm of C.A.s are seeking a Personal Tax Senior 
for their Tax Department. Ideally the person they are seeking 
will have a minimum of three years’ Professional experience and be 


seeking a post where he/she will be left to handle the Portfolio of 


cases with a minimum of supervision. Nice firm and nice people. 


CORPORATE TAX SENIOR (CITY) to £5,000 
An International fim of C.A.s are seeking a Post-Qual. A.C.A. 
with two years’ experience in Corporate Tax work. The Partner who 
is responsible for the Tax Department has indicated that the person 
chosen for this post will have to be pretty useful because it is a 
Senior post and there are prospects for Someone who can produce 
sound work and hopefully add flair to the department. 


PERSONAL TAX SEMI-SENIOR (CITY) to £4,000 
A small/medium firm of C.A.s are seeking a Personal Tax Semi- 
Senior for their Tax Department. The person selected will-have a 
minimum of two years in the Profession and be prepared to work 
to establish themselves in a small but friendly Tax Department. 


PERSONAL TAX ASSISTANT (CITY) to £4,000 
An International firm of C.A.s are seeking a young Personal Tax 
Assistant to work in the Tax Department. Ideally this would suit 
someone who has been in the Inland Revenue and is T.O.H.G. 
level. This first move into the Profession to a firm of this calibre 
would certainly be the best type of firm to approach because of the 
expertise they have within the firm. 


(CALL DONALD MAGGS) 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) — 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 
\ 


PERSONAL TAX £3 ,000-—£6,500 


PERSONAL TAX £3,000-£6,500 
Rather than list individual vacancies we find it more useful to 
discuss the merits of every firm in London papanie of offering 
the type of job requir by each individual applicant. We 
then arrange interviews with the most suitable firms. This works 
well because we have the breadth of experience that comes 
from specialisation and regular contact with the partners of 
all the best firms and because we maintain an efficient, pleasant 
and dependable service. 


CITY — personal tax £4,000—£5,500 
Too many vacancies to list. 


International Firm seeks experienced personal tax senior 
for large department. Qualification not essential. 


HOLBORN f _ £4,500 
P.A. to young Tax Partner of fast-expanding, medium-sized 
practice. Good cross-section of clients. Some overseas work. 


BAKER STREET £7,500 
Tax Manager experienced in both personal and close company 
taxation required by large practice. Good prospects for 
further development. 


WATERLOO £5,000 
Medium-sized Firm offers personal tax senior a chance to 
learn company tax, both public and close company. 


NEWLY QUALIFIED TO SPECIALISE _ to £5,000 
Other vacancies near following stations ~ Charing Cross, 
Euston, Liverpool Street. 


TRUST SENIORS -— City to £5,000 
Also Liverpool, Cambridge, Leeda, Manchester £ Neg. 
TEMPORARY TAX urgent to £$pp.h. 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


experience of overseas Tax. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


` Tel. 01-248 0441 


TAXATION | 
ACCOUNTANT 


£6,500 — £8,000 


A large U.K.-based company is seeking to extend its small Tax 
Department dealing with U.K. and Overseas Tax. Ideally, candidates 
should have had 2 years+Company Tax Specialisation and some 


PERSONAL, TAX SUPER VISORS/ 

ASSISTANT MANAGERS e. £5,756 
Medium and large-sized practices seek experienced personal 
tax supervisors. 


PERSONAL TAX MANAGERS £7,500-£12,500 
Prospective partner sought by medium-size London practice. 
Good technical ability and supervisory experience important. 
Similar vacancies with other firms, both West End and City. 


TECHNICAL TRUST MANAGER e. £7,006 
COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,000 
NO. 2 FOR SMALL TAX DEPARTMENT £7,000 
U.K. TAX COMPUTATIONS £5,500-£7,500 
INTERNATIONAL TAX COMPUTATIONS £5,700 
INSURANCE BROKERS: C.T.T. £6,000—-£7,500+- 
COMPANY TAX 
CORPORATION TAX to £12,500 


So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 


NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek ney gs to 
specialise in company or personal taxation or . Previous 
experience not required, Optimistic finalists should apply now. 


PROGRESS TO CORPORATE TAX £4,000~—£5,500 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce personal 
tax seniors who wish to learn corporation tax. 


CORPORATE TAX MANAGER -City £8,000+ 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY — City £6,500-£9,506 
MANAGER — medium-sized firm to £6,500 





PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £10,000 
Taxation Consultant. 

BIRMINGHAM £3,500~-£6,000 
Personal/Company, 

SHEFFIELD 

Senior £3,750+. Manager £5,500+. 

LEEDS £ neg. 
Tax Manager — small firm. 

LIVERPOOL to £6,000 
Assistant £4,000. Assistant Manager £6,000. 

MANCHESTER to £7,500 


National firm—Tax Manager. Personal and company. Also 
Assistant and Senior vacancies with small and medium-sized 


firms. — ENeg. 

SOUTHAMPTON to £4,560 

Personal tax vacancies. 

SWANSEA/CARDIFF to £5,000 

Personal/Company. 

EDINBURGH 

Company/Personal Tax Manager £Neg. 

Personal Tax Assistant. £3,500 
HOME COUNTIES TAX 

BRIGHTON & HOVE — personal tax £5,000 

CROYDON — personal/company tax £4,000--£6,000 

IPSWICH — personal/close company e. £6,500 

READING — personal tax £3,500 

SLOUGH C.T.T. £3,000 Technical £6,000 

GUILDFORD — personal tax planning to £5,600 

TUNBRIDGE WELLS — personal tax £Neg. 

WIMBLEDON -— personal tax senior ` £4,500 + 

WOKING — City firm relocating to £5,000 

Many more vacancies nation-wide. Some other location 


listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, LUTON, NEWCASTLE UPON TYNE, 
REDHILL, SOUTHEND, TONBRIDGE. 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON, EC4 Tel. 01-248 0441 
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TAX MANAGER 


£6,500 — £7,000 


Not Necessarily Qualified 


Our client, a medium sized firm in the West End of London seeks an 
experienced Tax Specialist with all-round Personal and close company 
Tax experience to manage their small tax department. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 . 
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Improving 


Communications 


When communications start to break down there is a clear choice between extending 
the PABX equipment and installing a separate internal communications system, or 
so it appears at first sight. The ideal solution may come somewhere in between, per- 
haps one extra exchange line plus a few added extensions and an intercom system 
which is less elaborate than that first suggested by an enthusiastic salesman. The first 
step is to analyse existing communications traffic: 


If operators and all telephone-using 
staff record their calls over a period of at 
least one week this will provide a pattern 
of traffic when analysed. 

How much traffic is purely internal? 
How often are extensions engaged to in- 
coming calls by internal ones? What is 
the pattern of both internal and external 
calls with regard to origin and destination? 
Put this in the form of a diagram and it 
will be possible to identify problem areas. 
A more detailed study of these areas can 
then be made and related from time to 
time to the overall picture. 

Once this has been done, it can be 
decided whether a PABX alone will 
serve all requirements or whether it needs 
supplementing. Heavy users may want 
direct outside lines, or an intercom 
system may be needed between a few 
people who communicate constantly. 


Unlimited capacity 


A modern intercom can provide a whole 
gamut of features.. One instrument can 
be both loud-speaking and confidential; 
it can be controlled manually or be op- 
erated ‘hands-free’. The system itself 
can be of unlimited capacity, incorpora- 
ting different types of instrument, wall 
mounted or desk-top for instance. 

It can also incorporate a number of 
facilities which can be chosen according 
to-their usefulness to the individual user, 
for example, the ability to call all ex- 
tensions at once, as a form of public 
address, or ‘conference facilities’ can be 
added, enabling all the partners in a 
practice to communicate uninterrupted 
_ while the rest of the extensions on the 
system are being used normally. 

All or some of the extensions can 


have ‘privacy’ facilities enabling them 


: to be taken out of the system when the 
; user needs to be uninterrupted. Using 
Shipton Automation’s ‘T'riphone, for 
instance, all that needs to be done is to 
“place the instrument face down on the 
‘desk. Face up it acts as a loud speaking 






The Triphone unit used on Shipton Auto- 
mation’s Ringmaster system is typical of 
modern intercom design. 


intercom, when picked up it can be used - 


like an ordinary telephone receiver. 

Every system should be designed for 
the office in which it is to be used, much 
depending on how the office is organized, 
the extent to which it is cellular or open 
plan and a number of other variables. It 
is, therefore, advisable to go to a manu- 
facturer with a modular range of equip- 
ment that can be built up into any 
desired pattern. 

Shipton Automation Sales Ltd, Ship- 
ton Group House, Oval Road, London 
NW1. 





Glazed Screens 


Where screen-based office furniture sys- 
tems are in use, glazed screens have 
several advantages either to delineate 
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group conference areas or to provide 
partial privacy for workstations without 
a feeling of being boxed in. 

Those now introduced into the Carson 
Link goo furnishing system are on 6 mm- 
thick bronze colour toughened glass. ‘The 
uprights will carry all the standard system 
fittings including work surfaces, shelves, 
storage and accessories. 

The bronze finish filters bright light 


and gives partial visual security. A solid . 
plywood panel up to desk height can also. 


be incorporated in the system. 

Carson Office Furniture Ltd, Desk 
House, Cranes Farm Road, Basildon, 
Essex. 


Companies on Tap 


Courier delivery, in response to a tele- 
phone call, of ‘off-the-shelf’ ready-made 
companies has been introduced in nine 
major business centres by Oyez Services 
Ltd. Courier service is included in the 
price of £80 per ready-made company 
and all popular categories of companies 
are stocked for immediate use, at nine 
regional offices. These are at London 
SE1, Birmingham, Bournemouth, Bristol, 
Brighton, Manchester, Newcastle, Car- 
diff and Norwich. 

The service is not affected by the new 
legislation which came into effect on 
April 18th, and enables a company 
to be trading within a few hours of the 
decision to form it. 

Company Division, Oyez Services Ltd 
PO Box 55, 237 Long Lane, London 
SEx 4PU. 


New British Word 
Processor 


The Borboletta System 5000 is a modu- 
lar word processing system comprising 
in its basic form a cassette-driven console 
with character, word and line proces- 
sing facilities operating a 35 to 45 cps 
daisy-wheel printer. 

The system can be enlarged to include 
computer links, a second cassette console, 
a visual display unit, a paper tape reader 
and a paper tape punch producing telex 
or ASCII coded tape. Communication 
over the public switchboard telephone 
network providing cassette to cassette 
or cassette to printer transfer of text is 
also possible. 

The equipment can also be used to 
convert text stored on magnetic tape 
cassettes to paper tape in Telex format 
where the magnetic tape is produced by 


other systems such as Kalle Infotec and _ 


Nashua. 


Borboletta (Sales and Marketing). Ltd z 


Green Dragon House, 64—70 High. Stride 
Croydon CRo 9XN., 
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The Twinlock Payemaster Pay Pak. 


itemized Pay Slips 


Legislation which came into effect earlier 
this month requires every employer to 
provide itemized pay slips for each em- 
ployee on every pay day. For the smaller 
company Twinlock have introduced a 
system known as Pay Pak based on their 
Payemaster 3-in-1 Payemaster system. 

A single writing provides all the in- 
formation required for payslips, personal 
deduction sheets and payroll sheets. The 
Pay Pak is housed in an executive style 
case with compartments for stationery, 
wages envelopes, government forms and 
everything else needed when making up 
a payroll. It contains all the necessary 
stationery to pay 20 weekly-paid em- 
ployees for one year including end-of- 
year tax return forms. 

The cost is 7p per week per employec 
for 20 employees, or around £73 for the 
complete package. The Twinlock Paye- 
master Wages Book has also been updated 
‘o comply with the legislation, price 
£9°50. Both are available from retail 
outlets. 


Centralized Dictation 
for Large Users 


‘Accurate control over current and im- 
minent work throughout leading to 
improved typing output and workload 
distribution’ is the claim made for the 
Dictaphone Thought Tank System 193. 
Unlike conventional centralized dic- 
tation systems, the Thought Tank uses 
sealed-in loops of tape for the input/ 
output medium, so there is no physical 
handling of the tape in the typing pool. 

On the system 193 the supervisor is 
provided with a control console on which 
each typist’s average speed is keyed in by 
the supervisor. Comparing these speeds 
automatically the controller routes each 


author to the unit of the typist able to do 
his work earliest. 

Typing speeds can be updated by the 
supervisor using data obtained from 
typists’ transcription terminals. On the 
control panel, dials show daily work in- 
put, output and current backlog for each 
193 unit and the turnaround time that 
backlog represents. 

This information is augmented by a 
graph plotting the workload for the 
typing pool as a whole, each graph sheet 
covering thirty days. 

Facilities are also available for tran- 
scribing priority items out of sequence, 
transferring work from one typist to 


‘another in case of emergency and trans- 


ferring work on to standard ‘C’ type 
cassettes for ‘off-line’ transcription. Con- 
fidential work can be routed to a desig- 
nated typist. 

Overall this adds up to one of the most 
advanced centralized dictation systems 
announced so far. However, we under- 
stand the cost is in the region of {1,500 
to £2,000 per transcription station. 

Dictaphone Co Ltd, Alperton House, 
Bridgewater Road, Wembley, Middlesex. 


COMPUTER NEWS 


Gemini UK have released a new product 
for IBM CICS users. Gemini Oliver 
(On-line Interactive Video Environment 
Resource) is an on-line testing aid and 
debugging package for all IBM System 
360/370 DOS and OS users of CICS and 
CICS/VS. Using Gemini Oliver, pro- 
grammers can locate and correct program 
errors via an IBM 3270 or compatible 
visual display units. 


Ginozone is a new graphics package which 
maps data in relation to geographical areas, 
performing functions from the drawing 
of zone boundaries to the shading and 
annotating of a wide number of variables. 
Marketed by Dataskil, it can be used on 
ICLigoo, 2903 and 2904 computers. 


A productivity aid called Dossier is 
designed to resolve such problems as 
identifying all Cobol source programs for 
conversion and recompilation, or identi- 
fying obsolete programs in a full core- 
image library. It is also capable of 
producing a disc file usage report and 
index, tape file report and index, SYS 
number usage report, device usage report, 
core utilization report and input/output 
module usage report and in a number of 
other sorting and selecting applications. 

Dossier is available from Management 
Systems Division, Westinghouse Electric 
SA, Burymead Road, Hitchin, Herts 
SGs5 IRT. 


Continuous Printout 
from Microfilm 


Companies with continuous monitoring ` 
records can microfilm them and retrieve - 
them as uninterrupted hard copies up 
to 30 feet long using 3M’s new ‘joo ° 
Continuous Printer. | 

Like most 3M equipment, this uses 
the Dry Silver process to produce copies 
15 in. to 30 feet long from 16 mm cartridge 
microfilm at 12X or 32X magnification, 
at a speed of six feet per minute. Doc- 
uments can be viewed on a g by gf in. 
screen until a print is required, 

A control on the printer allows the 
option of printing the title page and ad- 
vancing the film before copying a sep- 
arate section of linear date, with the title 
and data still intact. 

The equipment measures 18} in. wide, 
24} in. deep and 314 in. high, and weighs 
140 lb. 

4M United Kingdom Ltd, 3M House, 
Wigmore Street, London WIA 1ET. 








‘Save time and money, as well as improve 
office efficiency’ — this is the claim made for 
users of the Peter Williams ‘Tel-e-Sec’ 
system. It incorporates National Panasonic 
dictating machines into Peter Williams’ 
tandem-style RV-2600S word processing 
system. 


For quick reference The National Com- 
puting Centre has now published more 
than 17o abstracts under the title, Micro- 
processors — Abstracts 1976, covering all 
aspects of the subject — hardware, design, 
software, applications, etc. It costs £4 
(£2 to NCC members). 

Also published by the NCC is a free 
guide to the exporting of software pro- 
ducts, which gives practical advice to UK 
suppliers of software who wish to market 
products abroad. | 

Copies of both publications are avail- 
able from The National Computing 
Centre, Oxford Road, Manchester Mı 
ED. 
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Social Benefits ~~’ 


After the ‘Value Added’ statement comes 
the ‘Social Benefits Summary’, and the 
first such summary not surprisingly 
comes in the report and accounts of 
United Biscuit (Holdings), a group that 
has gone further than any other, so far 
as this column knows, in this style of 
reporting and in modern industrial and 
human relations practice. 

The summary provided on the opening 
page of the United Biscuits report comes 
under the Financial Summary as shown 
below. 

On the opposite, inside front cover Mr 
Hector Laing, the chairman, writes: 
‘Although not an end in itself, profit is 
an indispensable measure of success for 
any company but, because too little effort 
has been made to explain it, profit is 
often misunderstood and thought to 
benefit only the shareholder. I hope that 
comparing the Social Benefits Summary 
with the Financial Summary will help 
to put profit in perspective.’ 

On the matter of industrial and human 
relations Mr Laing emphasizes that the 
current objective is to achieve a vol- 
untary code of ‘practice for investment 
which would have the support of 
management, unions and shareholders. 

A discussion document has been put 
to employees and unions outlining pro- 
posals offering security of employment on 
the understanding that a pre-determined 
percentage of sales, probably a 5 per 
cent minimum, be allocated annually to 


Financial Summary 


Turnover 

Profit before tax 

Profit after tax 

Earnings per share 
Dividend per share 

Net Asset value per share 


Social Benefits Summary 


Benefits to suppliers 
Benefits to employees 
wages, salaries, national insurance 
and pension fund contributions 
Benefits to the company 
reinvested in the business 
Benefits to the state taxes 
Benefits to shareholders dividends 
Benefits to lenders 


Total benefits 
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investment and that the workforce will 
be flexible in their working arrangements. 
The company is now looking at the 
possibility of funding a formula for 
sharing any savings in the manpower 
element of added value with the em- 
ployees. 

These and other ideas are discussed 
throughout the business in the advisory 
committees which are now beginning to 
play an active part in the day-to-day 
management of the company. It is hardly 
surprising that Mr Laing, looking at the 
success of the company’s own develop- 
ments, considers the majority Bullock 
report’s recommendations ‘potentially 
very damaging and totally unacceptable’. 


New Auditors 
for Dowding & Mills 


At the board’s request Burman Hunt & 
Co have resigned as auditors of Dowding 
& Mills, the industrial electrical equip- 
ment repair and maintenance service 
group. The board’s request was made in 
order ‘to enable a firm of auditors with 
international offices to be appointed’, 
and Coopers & Lybrand are they. 
Burman Hunt have also resigned as 
the company’s registrars and that job has 
gone to Spicer and Pegler. The news of 
the changes comes in an interim report 
for the half year to the end of 1976 














1976 1975 
£m £m 
521:0 430-5 
33:2 22'3 
16:8 10:9 
17°4p 122p 
4°24p 2°83p 
83p 69p 

1976 1975 
Pence per Pence per 
£m £ of sales £m £ of sales 
345-7 66-4 293°3 68-2 
131-0 25:1 103:9 24°14 
20:9 4-1 15-6 3'6 
16:4 3:1 11:3 2'6 
4:3 0:38 2:7 0-6 
2°7 0-5 3-7 0:9 
521:0 100:0 430:5 100-0 
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showing sales at £459 million against 
£3'69 million and pre-tax profits at 
£715,733 against £595,725. 

But if the current year is following 
past year patterns the ‘international’ 
element in the figures is decidedly limi- 
ted. The 1975-76 full report indicated 
no interests abroad (unless extension of 
activities into Scotland and Wales for the 
first time counts) and exports of £36,503 
out of turnover of £7-54 million. 

That hardly suggests that Coopers & 
Lybrand’s \international offices will be 
rushed off their feet on Dowding & 
Mills’s account. : 


Inflation Accounting 
is ‘So Bemusing’ 


Like most Irishmen, Mr Thomas Kenny, 
FCA, treats words kindly. Unlike many, 
he seldom wastes them. Hence his 
commentary on inflation accounts in his 
statement in the Ruberoid annual report 
reads: 

‘We are not presenting inflation ad- 
justed accounts. There are no agreed 
principles with the accounting profession, 
the revenue authorities or the Price 
Commission. The whole subject has 
become so bemusing that reality seems 
to have departed. The variety of opinions 
is numberless on how to prepare inflation 
adjusted accounts. If profits improve 
more than the rate of inflation then we 
think we are making progress.’ 

Ruberoid’s own pre-tax profit in 1976 
was {£568,000 against £344,000, with 
the group profit, including associated 
companies’ share, {£739,000 against 
£431,000. Profits would have been 
beyond £r million for the first time but 
for start-up losses of £251,000 on new 
glass tissue plant and a £46,000 fall to 
£105,000 in profits in the paper sector. 

Problems in both should now be over. 
In the same urgent words as he uses 
throughout the report Mr Kenny sums 
up prospects in two paragraphs: 

‘Which of us is competent to say 
whether the construction industry is now 
set for recovery; when it will stop 
raining; and what security have we from 
more legislation that is costly to us? 

‘We spend a lot of time on our 
budgets, forecasts and their achieve- 
ment. The ingredients do not always 
gel. If they do our profits for 1977 will 
exceed those for 1976.’ 


BTR Funds Statement 


‘Is our “Funds” statement really neces- 
sary’, the board of BTR Ltd seem to be 
asking. A funds statement is included in 
the report and accounts but apparently 
under a certain amount of duress. 

At the head of the statement there is 
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written: “The inclusion of a statement of 
source and application of funds was 
considered carefully and at length. Al- 
though that statement has been included, 
in our opinion and on the evidence of 
recent published statements, the in- 
cidence of such factors as acquisitions, 
foreign currency fluctuations, asset move- 
ments and their treatment obscures the 
useful purpose for which the statement 
was conceived.’ 

The auditors, Turquands Barton 
Mayhew & Co,.state in their report that 
they ‘express no opinion on the statement 
made’ by the board. The directors appear 
to be concerned with the point that in the 
past two years acquisitions in particular 
have made the funds figures difficult to 
present with meaning. 

A note to the statement, in fact, 
points out that the difference between 
the balance sheet movement on liquid 
funds of £79 million and the £5:5 
million shown in the statement repre- 
sents cash deposited against loan capital, 
reclassification of loan maturities and 
liquid funds arising in newly acquired 
subsidiaries. 

The effect of acquisitions of subsidiary 
companies is shown separately, having 
been eliminated from the main applica- 
tion of funds figures. Finally, the effect 
of foreign currency exchange movements 
has been eliminated from the statement 
by converting opening currency amounts 
at year end exchange rates. 

The directors, it would seem, have a 
point, but to omit a funds statement 
because the figures are difficult to present 
is not necessarily a constructive move. 


Another Time 
Assurance Record 


That unusual organization Time Assur- 
ance Society reports another record 
year with total income for 1976 up from 
£533 million to {7-05 million and total 
funds increased from £14193 million to 
£20°63 million. The interest yield on 
the total Retirement Annuity Fund of 
£1796 million was up from 12:23 per 


cent to 12°83 per cent, and the manage- , 


ment expense ratio was reduced from 
To‘og per cent to g:o6 per cent. 
Although the Ordinary Life Assurance 
Fund has increased very satisfactorily, 
the main business continues to be the 
provision of pensions for the self-em- 
ployed. The trustees, with that in mind, 
maintain their policy of investing the 
steadily increasing income in long-dated 
and un-dated British Government stock. 
This policy has proved to be of 
immense strength to the Society in 
recent years. It needs to be emphasized, 
‘however, that the approach and the 
investment portfolio required for a tax- 
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free retirement annuity fund differ con- 
siderably from other types of invested 
funds. 

Time Assurance’s own fund’s primary 
requirement, the chairman Mr G. 
Parfitt, MBE, TD, points out, is a high 
income to match the long-term liabilities 
and to take full advantage of its tax free 
status. ‘There is’; Mr Parfitt says, ‘no 
virtue in building up what is normally 
termed a “balanced portfolio’ of invest- 
ments when fixed interest stocks are not 
only more appropriate for considerations 
of tax and matching liabilities but also 
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provide an enormously greater and 


` guaranteed return’. 


Ultimately the benefits provided by 
any pension fund turn on investment 
ability to match assets to future liabilities, 
plus control of expenses. Unblushingly 
Mr Parfitt contends: ‘there are few Life 
Offices with an investment record to 
equal that of Time Assurance — not many 
with a lower expense ratio, and none, 
that we know of, equalling the overall 
performance’. 

The figures quoted certainly seem to 
be on Mr Parfitt’s side. 





Qualification on Valuation 


Absence of any external professional 
review of investment properties and of 
any provision against a shortfall against 
book value on the completion of develop- 
ment properties are matters of qualifica- 
tion in the report of Stoy Hayward & Co, 
the auditors of the English Property 
Corporation. ‘Accordingly’, the auditors 
state, ‘we are unable to form an opinion 
as to the value of the properties of the 
company and the group and the com- 
pany’s interest in subsidiary companies.’ 


Directors’ view 


The book value of group properties is 
£8411 million made up of {263-20 
million of completed investment pro- 
perties at 1970 and 1972 valuations, 
£32795 million of completed invest- 
ment properties at cost and £24995 
million of properties ‘in course of and 
awaiting development at book value’. 

The relevant note states that for the 
purposes of the 1974~75 accounts the 
directors carried out, in March 1976, a 
valuation of the group’s completed in- 
vestment portfolio. This, with certain 
limited exceptions, was reviewed by 
Jones Lang Wootton as independent 
valuers and on the basis of that review 
the directors considered that the group’s 
interest in completed investment pro- 
perties was fairly, stated in the 1975 
balance sheet. 


Changed procedure 


The intention was to follow the same 
course for the 1976 accounts but this 
was not possible ‘due to changes in 
procedure recently recommended by the 
Royal Institution of Chartered Sur- 
veyors. Because of the international 
nature of the portfolio (£455-22 million 
of investment and £189°38 million of 
development properties are overseas) and 
unsettled market conditions, the board 
considered that an independent profes- 


sional valuation of the investment 
portfolio was ‘the only appropriate 
alternative’. But there was not enough 
time between the change in procedure and 
the preparation of the accounts for such a 
valuation to be made. 

The intention is to have a full revalua- 
tion carried out for inclusion in the 1977 
accounts. Meanwhile the investment 
properties are carried in the accounts on 
the previous year’s basis. 

The development properties have 
been taken at estimated  realisable 
values and the directors consider that 
on completion there may be a shortfall 
in value equivalent to approximately 15 
per cent of the book value. 

Although 15 per cent of {250 million is 
a not inconsiderable figure, the directors 
‘do not consider that any provision is 
appropriate in the accounts at this stage 
because of the interim nature of the assess- 
ment, the fact that the amount is being 
constantly distorted by currency fluctua- 
tions, and that a large proportion of those 
properties which, have a diminution in 
value are substantially financed with the 
benefit of long-term mortgage loans which 
will enable the properties to be retained 
for appreciation’. 


Currency fluctuations 


The fall in sterling during the com- 
pany’s financial year to the end of last 
October amounted to as much as 27 per 
cent in the case of the Canadian dollar 
and the Belgian franc — two currencies of 
considerable effect on group operations. 
Mr D. A. Llewellyn, the group’s chief 
executive, points out that these shifts 
make a comparison of the 1976 accounts 


‘with the previous year’s particularly 


difficult. 

For example, in the group balance 
sheet, borrowings appear to have risen 
some £88 million whereas an elimination 
of currency fluctuations would have 
shown borrowings down by £73 million. 
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Another quarter-point off minimum 
lending rate and a few more potential 


points on the rate of inflation combine - 


to pose problems for financial markets. 
How much further will each trend go ? 

On the question of inflation the 
Chancellor of the Exchequer seems 
to be moving his ground and in the 
process has become mesmerised by 
‘double figures’. To achieve inflation 
under double figures by this time next 
year it is considered essential that 
Phase Ill wage increases must be 
agreed at less than double figures 
now. 

If anything were more calculated to 
cultivate trade union insistence on 
wage increases being over double 
figures it is for the Chancellor to insist 
that they should be under that per- 
centage level. The Chancellor in fact 
seems to be alone in his single figure 
wage and inflation rate expectations. 

At the back of many minds — even 
Mr Healey's — there must continue to 
be the fear of inflation through 20 per 
cent and roaring towards 30 per cent 
again this year. Phase | and Phase Il, 
the trade unions can argue, have been 
ineffective in inflation terms, so why 
should there be Phase Ill? 

Inflation rates, meanwhile, will rise 
in RPI terms, and each monthly rise 
will make Phase Ill agreement the 
more difficult to reach. Impossible to 
reach, it may be considered, in Mr 
Healey’s ‘under double figures’ terms. 


BANK PROFITS 


There can now be little further room 
for reduction in interest rates judged in 
terms of the rate of inflation. But there 
could be some room if there is to be an 
attempt to find an interest rate level 
at which industry will borrow money. 
The banks, which have made heavy 
endowment profits in recent years from 
the sharp lifts in interest rates, are now 
suffering from the reversal of rates. 
Preservation of profitable working 
margins between slack deposits and 
even slacker lending is difficult in an 
extremely cost-conscious industry. 
Earlier this year the banks needed to 
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defend the level of their profits. There 
is unlikely to be any need for such 
defence this year. If the banks hold 
1976 levels they will have done well 
in the first half of this year. 


NATIONAL SAVINGS 


The National Savings estimate of the 
demand for the special 16th issue of 
savings certificates is now as high as 
£800 million. The certificates were 
withdrawn from issue at the end of 
March and it seems that as much as 
£100 million poured into the certifi- 
cates in the final week. 

Latest National Savings figures at a 
total of £1,112:4 million, showing a 
record net inflow of £694-3 million 
and accrued interest of £418-1 million, 
were made up to March 26th and 
included about £700 million of the 
16th series demand. The £800 million 
demand, it may be noted, is higher 
than the previous combined annual 
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net inflow and accrued interest figures 
of £730 million in 1973-74 for’ the 
entire savings system. 


BUOYANT HOTELS 


Bids and business are making the 
London hotel scene decidedly excit- 
ing. Hotel industry eyebrows have 
been raised at some recent deals, 
both because of price paid and future 
management policy. Last year’s pur- 
chase of The Dorchester by Arab 
interests can now be regarded as 
extremely well timed so far as the 
buyers are concerned. 

The current possibility of a bid for 
Centre Hotels (Cranston) takes hotel 
bidding interests far beyond London, 
into and beyond the provinces and on 
to the Continent. Take-over activity 
comes on top of business lifted by the 
buoyant tourist industry, Jubilee year 
and the forthcoming Commonwealth 
and Economic ‘Summit’ conferences. 


Rates and Prices 
Closing prices, Monday, Aprii 25th, 1977 


Bank of England Minimum Lending Rate 


Jan. 28,1977 .. 124% Mar.31,1977.. 94% 
Feb.3,1977 .. 12 %- April7,1977 .. 94% 
Mar.10,1977..1171 % April15,1977.. 9% 


Mar. 18,1977 .. 103% April22,1977 .. 83% 


Finance House Base Rate 
April 1st, 1977, 114% 


Certificates of Tax Deposit 
February 76th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


Money Rates 


Daytoday 7 -83% Bank Bills 
7 days 83 -88% 2months 8.4;-8-4% 
Trade Bills 3 months 85—-733% 
1 month 91% 4months 8-875 Th 
2months .. 94% 6months 83 -84 % 
3months .. 9% 

Three Months’ Rates 
Local authority deposits .. ia 88% 
Local authority bonds .. a 9} - 83% 


Sterling deposit certificates 


8-85% 
Euro-sterling deposits .. 


. 83-3% 


FT industrial Ordinary Index Euro-dollar deposits .. .. 5 — 54% 
April 25th, 1977, 419-0 Inter-bankrate .. ; Ka 83 — 82% 
Treasury Bills Foreign Exchanges 
Feb.18 .. £10-9284% Mar.25 .. £9°3513% NewYork .. 1-7189 Frankfurt.. 4:0725 
Feb. 25 .. £10°7662% April 1 .. £87643% Montreal .. 1:7990 Milan .. 1523-50 
Mar. 4 .. £10-6676% April7 .. £85179% Amsterdam.. 4-2350 Oslo ee 9-0750 
Mar.11 .. £10-3011% Aprii 15 .. £8-4341% Brussels .. 62-1200 Paris ig 8-5250 
Mar. 18 .. £ 9°3520% April22 .. £8-0016% Copenhagen 10:2650 Zürich .. 4:3250 
Gilt-edged 
Consols 4% an es ai sat, 314 Treasury 131% 1997  .. bo .. 103 
Consols 24% .. T sä . 195 Treasury 94% 1999 s es .. 783 
Conversion 33% ie a . 30 Treasury 9% 1994 z ia .. 74% 
Funding 34% 99-04 .. s .. - 338 Treasury 84% 84-86 .. ae -» 925 
Funding 53% 78-80 .. si we 92 Treasury 81% 87-90 .. os .. 79L 
Funding 53% 82-84 .. ae .. 85 Treasury 34% 77-80 .. ae .. 90 
Funding 53% 87-91 .. Se -» 602 Treasury 34% 79-81... es . 873 
Funding 6% 1993 ue as se D3 Treasury 5% 86-89 iid es .. 615 
Funding 64% 85-87 .. m »» 774 Treasury 54% 08-12 .. si ». 454 
Treasury 13% 1990 ee ae »» 1064 Treasury 22% .. =A ki „. 198 
Treasury 124% 1993 .. as -. 992 War Loan 34% .. ee sí .. 283 
Retail Price Index (Jan, 1974==100) 

Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 844 848 853 856 86-3 86-8 880 883 88-7 
1973 89-3 89-9 90-4 92:1 928 93-3 937 940 948 96:7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116°9 | 
1975 119-9 121-9 124-3 129-14 1345 137-1 138-5 1393 1405 1425 144-2 146-0 © 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 1606 1635 165-8 1680 
1977 172-4 174-1 175-8 
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Dominating 
Factor | 


There are times when one subject dominates stock market 
sentiment almost to the exclusion of'anything and everything 
else. Market operators become mesmerized by this one factor. 


In 1975 it was ‘the Common Market’, in 1976 ‘the Sterling 
Crisis’, and now it is ‘Phase Three’. It is now abundantly clear 
that the trade unions will no longer have any truck with sta- 
tutory pay restraint on a percentage basis. Government con- 
tention that economic peril lies in anything more than a § per 
cent wage lift in 1977~78 is patently absurd. 

As absurd, the trade unions may well claim, as the contention 
that artificial wage restraint has any effect on the level of in- 
flation. There have been two phases of wage restraint and in- 
flation is officially running at 16-7 per cent and is certainly still 
rising. 

So uncertainty in the security markets reflects uncertainty in 
the economy. There is little doubt that in some sectors of in- 
dustry a level of wage increases well beyond the Government’s 
contended minimum could be afforded. 


But those are the private sectors. Crucial wage matters 
concern the grotesquely inefficient State-controlled, or near State- 
controlled, sectors where higher wages immediately mean 
higher prices. The debate in Phase III must concern these 
sectors and it will be hard and long. 


Cynics may find amusement of a kind in seeing a government 
and trade unions committed politically to the redistribution of 
wealth squabbling over the erosion of differentials. But failure of 
a Phase III agreement to recognize the extent of that ‘erosion 
could prove economically crippling. 


The extent to which the economic and fiscal issues have been 
‘funked by the Government in terms of using the spring Budget 
as a wage deal bargaining point is also disturbing. The elements 
of uncertainty grow. 


Hope and fear are two of the three main elements in which 
security markets deal. The hope and fear fulcrum is currently 
400 for the FT Index. Above 400, and hope is in the ascendant. 
Below it, and fear takes hold. 


While markets may be mesmerized by Phase ITI there is still 
the subconscious thought of possible political change. Fatlure of 
agreement in Phase III could precipitate that change for all the 
present minority Government’s hope of clinging to office in the 
hope that North Sea oil will settle every economic and political 
problem. 


Whether it will is another matter. For the present it is Phase 
III first, second and third and the rest of the factors nowhere. 


Gilt-edged 

If there is a degree of cynicism concerning Phase III, there is a 
deal of cynicism in some attitudes towards the gilt-edged 
market. The cynical view is that the fall in interest rates, having 
served its purpose in terms of public sector borrowing re- 
quirement financing and in terms of the building societies’ 
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interest rates, and thereby the gilt-edged market, will now be 
left to find their own new higher ground. 


One of the reasons for the apparent tardiness of the building 
societies in reducing interest rates was last year’s experience 
where Government interest rates were hoisted immediately on 
the reduction in building society rates. The same pattern may 
develop this year, although not necessarily to the extreme of 
MLR at last year’s 15 per cent. 


But price movements indicate that money is moving out of 
the long end of the market. Apart from the cynical view des- 
cribed, there are other influences at work; one, in particular, 
being the renewed emphasis placed on the need to bear in- 
flation in the United States. Firm anti-inflation measures in the 
United States could mean higher interest rates there — and here. 

Quite apart from that, a g per cent minimum lending rate 
in the UK looks ~ and is — out of line with an inflation rate 
rising strongly towards double that figure. . 

In the comforting long term some ivory-towered economists 
may be able to forecast fancies of inflation down to 3 per cent, 
Bank rate in line with it and a Royal Commission reporting on 
a return to historical accounting. But short-term fear rather than 
such long-term: hope dominates the gilt-edged market now. 


Meanwhile the pitch of medium dated stocks is: 


Price Yield 1977 

Price Yield (Reď'n) High Low 
Funding 53 per cent 1982-84 843 6-60 8-83 878 725 
Funding 63 per cent 1985-87 768 846 10:26 803 663 
Treasury 5 per cent 1986-89 61 8-21 1076 643 532 
Treasury 83 per cent 1987—90 78% 10°85 11:90 632% 533 


Equities 

The Phase III fixation in the market was adequately summed 
up by stockbrokers Simon & Coates in a recent market review. 
Admitting that it could be argued that wage increases are un- 
likely to be significantly different whether or not there is Phase 
IIT agreement, the brokers acknowledge that the Government 
has given Phase III such a key role in its economic strategy 
that failure to reach agreement could have a damaging impact 
on overseas confidence. 


‘A worthless agreement or none at all would compound the 
doubts over the course of inflation late this year and in 1978 at 
a time when it is generally believed that the sharp fall in in- 
terest rates has largely run its course, for the moment at least.’ 
Given that these fears will exist for some time, the view is taken 
that ‘there looks little reason to chase prices upwards on low 
volume rallies’. 


Some of the firm’s recommendations and commentary for 
equity investment include: 


1977 
Price Yield PIE High Low 
Booker McConnell 50p shares 156p 6-3 6-5 160 124 
Laporte 50p shares 109p 7-6 17:9 117 82 
London Brick 25p shares 49p 9-1 60 55 40 
Tesco 5p shares 42p 4-9 11:3 423 333 


Booker McConnell. ‘The group has lessened its dependence upon 
politically volatile areas of the world, and the growth in the UK 
food sector will be extremely beneficial to the group. 


Laporte. With 60 per cent of profits now coming from the non- 
cyclical ‘Interox’ interests, the final dividend should be fully 
restored and not subject to cuts in future. 
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London Brick. Overall 1977 profits will be reduced but there 
should be a sharp recovery in the second half which will con- 
tinue into 1978 when a new record is likely. 
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Tesco. The group has already forecast profits for 1976-77 20 per 
cent up and the outlook for the current year is one of continuing 


growth from both food and‘non-food sales. 





INVESTING FOR PENSIONS 


Legal and General Assurance (Pensions 
Management) is the largest managed 
pension fund organization in the country, 
managing funds of more than {500 
million. A subsidiary of Legal & General 
Assurance Society, it was formed in 1971 
to provide professional investment ex- 
pertise for large employers running their 
own pension schemes. 

The manager, Mr K. R. Hall, in his 
investment report for 1976, took the view 
that savings should be invested in the 


interests of the saver, and that the 


obligation to provide a return which 
savers will voluntarily accept is a healthy 
discipline for both the public and the 
private sectors of the economy. After 
agreeing that the market system has 
imperfections, Mr Hall said: ‘there is no 
evidence, however, that bureaucrats, 
however conscientious, make fewer mis- 
takes than private enterprise’. 

His view is that the over-all objective 
of matching the diversity of needs of the 
economy as nearly as possible to the 
available resources is more likely to be 
achieved through freedom of investment 
choice than through compulsion. “We are 


firmly of the opinion’, he said, “that the 


market system should be allowed to work 
properly, and that mistakes can be mini- 
mized by the exercise of informed invest- 
ment judgement and the maintenance of 
high professional standards.’ 


PLENTY OF OPTIONS 


The Scottish Mutual Assurance Society 
has introduced the Snowball policy. It is 
available to those not over the age of 45 
next birthday, accepted on first-class 
terms, The initial policy can be on a with- 
profit or non-profit basis, either whole 
life or endowment with premiums ceasing 
before the age of 65 for any sum assured. 
Further policies, for sums assured up to 
a total of £5,000, or the sum assured 
under the original policy if smaller, may 
be effected at any time during any three- 
‘year period from the date of the original 
policy, without further evidence of health. 

The additional policies, at rates of 
premium then current, may be whole life 
‘or endowment, with premiums ceasing 
no later than those of the original policy. 
Failure to exercise an option to effect an 
additional policy will not affect future 
options, but unused options cannot be 
carried forward. The maximum number 
of options is five, and they must be 


exercised before the age of 55, and during 
the first 15 years of the policy’s duration. 
The Society will allow some flexibility 
in the exercise of options if additional 
policies are required in connection with 
house purchase, marriage or childbirth. 


BUILDING SOCIETY RATES 


Mr Andrew Breach, chairman of the 
Bristol and West Building Society, said 
in his address, to members: ‘Many 
politicians and self-styled housing experts 
continue to give gratuitous advice — and 
add still further to the hopeless muddle 
in which post-war housing policy finds 
itself. It is a pity that these experts do not 
indulge in a little more thinking and a 
little less emotion’. 

Pointing out that the return offered on 
securities by the Government had had a 
direct bearing on rates of interest offered 
to building societies, Mr Breach said 
that, whereas the Government recovers 
the cost of this interest from the taxpayer, 
building societies must have regard 
continually to both the rate of interest 
charged to borrowers and the necessity 
to provide an adequate surplus to place 
to reserve for the maintenance of a sound 
financial structure which will sustain the 
confidence of investors. 


TEN-YEAR INVESTMENT 


The Yorkshire General Life Assurance 
Co has introduced a ten-year profit- 
sharing endowment policy which gives 
a high yield — dependent on future tax 
relief on life assurance premiums and 
assuming that bonuses are maintained 
at the present rate of {5°20 per cent per 
annum; any terminal bonus is being 
ignored in future estimates. 

In the event of death during the first 
nine years, the benefit will be 100 times 
the basic monthly premium, plus the 
bonuses allotted to that date. At maturity, 
at the end of the ten-year term, there is 
an option to take further whole life or 
endowment assurance. No evidence of 
health will be required, provided the sum 
assured for the new policy does not 
exceed the guaranteed lump sum under 
the original policy. 

Naturally, premium rates will be those 
ruling at the date when the new policy is 
effected, for a first-class life. ‘The com- 
pany will consider proposals without 
medical examination up to a sum assured 
of £40,000 for those below the age of 


45, and up to £30,000 for those over the 
age of 45, but not over 50. 


UNITED STATES OPTIMISM 


Having been rather cautious of the 
American market in recent months, 
Schlesinger Trust Managers, once again, 
say that they are very positive on the 
outstanding values available in the Ameri- 
can market, as a result of the recent 
decline in prices of many growth stocks. 
Such stocks are considered extremely 
attractive on earnings, dividends and 
assets. It is felt that there is a valuation 
anomaly which presents an outstanding 
investment opportunity for those who are 
prepared to take a two- to three-year view. 

The point is made that many major US 
companies with superior growth records 
and with good growth prospects are now 
valued on a dividend yield and price 
earnings basis much closer to the average 
company than has been the case for many 
years. As a group, the ‘growth’ stocks 
have suffered more than any other in the 
valuation ‘flattening’ process. 

In view of this, Schlesinger have been 
strongly recommending investment in 
the Trident American Growth Fund, 
suggesting that any investment should 
be spread over a period of weeks, in view 
of the difficulty of getting timing exactly 
right. 


FINANCIAL HOLDINGS 


Reporting to holders of units in the Ebor 
Financial Fund, the managers, Save & 
Prosper Securities, have said. that the 
major addition to the portfolio during 
the year under review was in the insur- 
ance broking sector. A new holding in 
the discount houses sector, also, was 
started, since the profits performance is 
expected to be good during the coming 
year, in view of their purchases of gilt- 
edged securities. 

Pointing out that investor sentiment 
in the UK had improved since late 1976, 
the managers said the strength of the 
recovery suggested that the market might 
already have discounted to some extent 
the benefits of North Sea oil. Pointing 
out that any market volatility stemming 
from worries about wage settlements or 
worker representation will be reflected 
in the financial sector, the managers add 
that, if the more optimistic views of the 
economy in the medium term prove 
justified, share prices could move to 
higher levels. 
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The Licensing and Supervision of 
Deposit- Taking Institutions 


A memorandum submitted to the Treasury on behalf of the Councils of the 
constituent members of the Consultative Committee of Accountancy Bodies 
in response to the White Paper (Cmnd 6584) on ‘The Licensing and Supervision 
of Deposit-Taking Ihstitutions’ published in August 1976. 


Introduction 


The accountancy bodies welcome the proposals outlined in the 
Government White Paper (Cmnd 6584) “The Licensing and 
Supervision of Deposit-Taking Institutions’. In due course we 
should be pleased to provide advice in connection with the 
legislation relating to the proposals and, if appropriate, would 
expect to comment on detailed points when the Bill has been 
drafted. In the meantime there are a number of preliminary 
matters to which we feel consideration should be given. 


2, This memorandum does. not attempt to deal with those 
matters which are of a more immediate operational concern to 
those companies and institutions presently carrying on a bank- 
ing or allied business and which might fall within the licensing 
proposals, 


3. The need for the specific exclusion of activities of professional 
firms, such as accountants etc., referred to in paragraph 14 of 
the White Paper, has already been discussed with ‘Treasury 
officials and a separate letter on the subject has been submitted. 
Concerns to which the proposed 

legislation will apply 


4. The consolidation of legislation relating to banks and other 
financial institutions of a banking nature which take deposits 
is clearly desirable. However, it appears that careful considera- 
tion will need to be given to the definition of ‘deposit’ in order 
to ensure that only those types of business which it is intended 
to bring within the framework of the legislation are, in fact, 
included. 


5. One particular difficulty which might arise is that of differ- 
entiating between a ‘deposit’ and a ‘loan’ and we suggest the 
following approach may be appropriate. Deposits, in the context 
of credit institutions include all moneys placed with the institu- 
tion (with the exception of loan capital borrowings) for which 
the institution has a liability as principal. The term ‘deposit’ is 
appropriate whether moneys are taken on current account, on 
demand, at notice or for a specified repayment date, whether 
they are interest bearing or not, whether or not security is given 
and whether they are placed solely at the depositor’s instigation 
or are actively solicited through market operations or advertise- 
ment. Use of the term ‘loan’ to describe any such moneys 
implies a distinction where none exists and ‘loan’ is best re- 
served for the re-deployment of an institution’s deposits by 
lending them to its borrowing customers. It is the function of 
taking deposits, as described above, with the objective of re- 
lending them for gain, that characterizes institutions to which 
we presume the proposed legislation is intended to apply. 


6. Only, then, for the exceptional case of loan capital borrowings 
by credit institutions should a distinctive terminology be used. 
We suggest that borrowings of this nature should lie outside the 
proposed legislation as they are governed by other existing 
legislation. Credit institutions are here in no different position 
from that of other borrowers of loan capital. Should further 


regulation be necessary for this type of borrowing it is assumed 
that it would be provided through existing or strengthened 
company legislation concerning the raising of capital. 


+, However, in order to provide a more precise form of defini- 
tion to those concerns which should be brought within the 
proposed legislation, consideration might usefully be given to 
the way in which the deposits are employed, particularly where 
they are not received by way of direct solicitation. As we have 
indicated above, the way in which such moneys are to be em- 
ployed would seem to be a critical factor in judging a deposit- 
taking institution; the business of credit-giving, investment 
dealing or holding would seem to be examples of activities which 
can be readily identified with deposit-taking. — 


Consolidation of legislation 


8. It is envisaged that the variety of existing legislation referred 
to in the ‘White Paper should eventually be brought within the 
proposed deposit-taking legislation. The advantages of con- 
solidation are clear, particularly in the light of EEC require- 
ments concerning banking and credit institutions. However, it ` 
is important that adequate provision is made in the interim 
period prior to full implementation of the legislation for dealing 
with the supervision of concerns not primarily under Bank of 
England supervision such as, for example, those companies 
certified under section 123 of the Companies Act 1967 to be 
carrying on the business of banking which are presently the 
main concern of the Department of Trade. 


Licensing and supervision 


g. Among steps proposed in connection with licensing are those 
relating to financial adequacy. We agree that minimum levels of 
capital and reserves should be among the several required 
financial criteria and it would seem appropriate that different 
levels should be set in selection to different types of business. 
However, in considering what is meant by capital and reserves 
it will be necessary to have regard to the effect of current cost 
accounting and any additional proposals relating to financial 
institutions which may be developed in the course of establish- 
ing accounting standards to deal with these problems. 


1o. The proposals provide for the Bank of England, as the 
regulating and supervisory authority, to satisfy itself about 
many aspects of a licensee’s business. A clear exposition of the 
conditions for granting a licence will be required, either as part 
of the legislation or in working regulations. 


11. While it is recognized that the Bank of England would have 
absolute responsibility for the supervisory function, this re- 
sponsibility could not be exercised in isolation from banks’ and 
licensees’ own accounting and reporting requirements. While 
the supervisor has to make an objective interpretation of the 
figures he receives, the auditor is concerned that they present a 
true and fair view of the situation. Auditors’ and supervisors’ 
roles thus complement each other both serving, in addition to 


_ accountancy bodies expect that the Bank would wish to discuss 
_ Ways in which their respective functions can be most satis- 
-_factorily and practically operated. 

_ We also suggest that it would seem important to lay down the 
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those institutions which obtain recognition as a ‘bank’. It 
would appear that in practice the supervisory functions to be 
exercised in connection with ‘banks’ will not be greatly different 
from those which will apply to licensed businesses. 
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English Institute’s 
PEII Results 


Sir, — Mr Simon Carrel (April 14th issue) is, of course, quite 
right to take me to task for getting my sums wrong in my letter 
in your March 31st issue. I have now done my homework, and 
the Institute tell me that a graduate’s three-year training con- 
tract provides for not more than 26 weeks’ study leave and a 
further 17 weeks’ holiday and sick leave — a total of 27°6 per 
cent. 


Before articles became training contracts in 1973, I am told, 
five-year articles permitted not more than 21 weeks’ study leave 
(with a further 31 weeks if spent on a full-time training course) 
and up to 26 weeks’ holiday and sickness — a total of 18-1 per cent 
(or 30 per cent with full-time training). 


In the olden days with which we are comparing, I seem to 
recall three weeks’ leave for the intermediate examination, four 
weeks for the final, two weeks’ holiday a year and let’s say three 
weeks’ sickness — a total of 7-7 per cent. Agreed that (naughty 
boy!) my claims were not accurate, but proper revision does 
not make my theory fall down — it supports it. 


In the wider context, of course, I can only agree with Mr 
Carrel. Our professional qualification should not be cheapened 
by artificially easing the examination standard. In an increasingly 
complex profession, examinations must also become increasingly 
complex and of necessity students must work harder if they 
wish to pass them, 


Ours is an élite Institute of which the public expects much. 
It is entitled to get it, and if in order to do so the examination 
pass rate falls as low as 19 per cent, then so be it. I see no 
attraction in quantity rather than quality — but then perhaps I 
am old-fashioned already! 

Yours faithfully, 


Crowborough, Sussex. M. T. HARMER, rca. 


Reactions to ED18 


Sir, — Mr Douglas Morpeth’s comments in The Sunday Times 
of April 3rd may have dealt with the criticisms published in 
that paper on March 13th; but they only strengthened the 
major argument against his committee’s recommendations, 
which was not dealt with in the earlier edition of that paper 
referred to. 


Nobody disagrees that ‘we have all learned in the past few 
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years what inflation does to prices — price changes are both 
rapid and great. Accounts prepared on the historic cost basis 
suffer in these circumstances from major disadvantages.’ 
However, the proposals contained in ED18 go far further than 
simply accounting for the effects of inflation which result from 
the fall in the value of money. They attempt to account for all 
changes in values of assets, liabilities and transactions regard- 
less of whether such changes result from inflation or other 
economic factors which may or may not eventually become 
reflected in inflation. Such changes in value arise out of pressures 
of supply and demand, and the extent to which they result from 
or may eventually be reflected in inflation will depend on how 
particular the supply and demand are to a specialized com- 
munity or commodity. 

Of course, effective management needs to be aware of all 
changes in value which affect its business but much of the 
quantification of such changes is necessarily highly subjective. 
An objective view of all changes in value becomes 
impractical. 


A major contributor to changes in value is inflation. With 
inflation, it is not the values of the assets and liabilities that 
change, but the value of currency which is the measuring rod. 
The earlier proposals for the preparation of supplementary 
information on the basis of current purchasing power were 
capable of objective measurement and application in accounting 
for the diminishing value of currency. Of course, there were 
shortcomings in the technique which needed to be ironed out, 
but the concept was one of reporting uniformly on the effects of 
inflation — unlike current cost accounting which will necessarily 
give scope for so many different views in reporting changing 
values that might be common. | 


Yours faithfully, 


London EC2. C. C. NORLAND, rca. 


Current Cost Accounting 


Sir, — Good on you, Mr Snow! There is indeed ‘nothing 
obscene or immoral about historic cost accounting’ (The 
Accountant, March 31st). Let it be shouted from the housetops 
— there is nothing obscene or immoral about historic cost 
accounting. There really isn’t — honestly ! 


As Mr K. C. Peters is reported as saying elsewhere in the 
same issue, the profession can no longer avoid taking a stand 
on political issues of financial or fiscal importance. 

The solution to inflation lies in the hands of the accountancy 
profession as a whole. Yes, inflation, I said — not inflation 
accounting. 


| Governments must be compelled by the enormous pressure me 
of financial rectitude emanating from the profession worldwide _ 
to abandon their deadly inflationary policies. Come on, you 


fellers, stand up and be counted! | as 
Yours faith ally, 
Northwood,* Middlesex. tol a 
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= Delegates from Grenoble, Calcutta, 
= Geneva, Hamburg, Nicosia and Singa- 
= pore — and elsewhere — found themselves 
= rubbing shoulders at the London Hilton 
= last week. The occasion was a one-day 
= conference on ‘International Accounting 
= Standards’, under the chairmanship of 
Sir William Slimmings, CBE, DLitt, CA, 
and sponsored by The Institute of 
‘Chartered Accountants in England and 
Wales. 
l Delivering the first paper on the reac- 
tions of various countries to international 
accounting standards, Mr T. R. Watts, 
FCA — a member of the English In- 
stitute’s Council with special responsi- 
bility for EEC matters — traced the 
= progress made since the formation of the 
International Accounting Standards 
Committee in 1973 with nine founder- 
members (The Accountant, July 5th, 
1973). The obligation of IASC member- 
bodies, he reminded his audience, was to 
support the standards promulgated by 
IASC, and ‘to use their best endeavours 
to ensure that published accounts comply 
with these standards’ or to secure dis- 
closure of the extent to which they do 
not. In several countries this can only be 
a matter of persuasive influence on 
i governments, securities markets and the 
= þÞusiness community: for example, the 
standard-setting bodies in Germany, 
Japan and the USA are not those 
countries’ IASC members. 
IASC chairman Mr J. P. Cummings, 
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_ Messrs J. P. Cummings, 
= T. R. Watts, UK represen 


Deputy President; 


` 
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: d other distinguished personalities present at the conference included (from left 
chairman of the International Accounting Standards Committee ; 
Te Sa S 1 tative on the EEC Accountants’ Study Group; 
= President of The Institute of Chartered Accountants in England and Wales; Brian Maynard, 
Sir William Slimmings, conference chairman; Mr Nicholas Goodison, 
chairman of The Stock Exchange; and Mr I. Schwartz, of the EEC Directorate-General. 






























Lor ‘onference on 
International Standards 


cpa, had the task of persuading the con- 
ference ‘How international accounting 
standards may be made to work’. 
Beginning with the dilemma of the 
multi-national company, in endeavouring 
to comply with the dissimilar and possibly 
conflicting legal and practical constraints 
in each of the countries in which it 
operates, he passed on to study the con- 
flicts between national governments and 
international corporations; problems of 
the developing countries; and the utility 
of international standards both for inter- 
national corporations themselves and in 
dissipating public and governmental 
misunderstandings. He was followed by 
Mr I. Schwartz, of the EEC Directorate- 
General, who took the conference through 
the purpose and general nature of the 
EEC harmonization programme on cor- 
porate accounting; the expertise and 
extensive consultation involved in de- 
veloping harmonization directives; and 
the possible future role of the accountancy 
profession in influencing the convergent 
development of practice within the legal 
parameters. _ 


Stock Exchange influence 


In a luncheon address, Mr Nicholas 
Goodison, chairman of the UK Stock 
Exchange, spoke of the support of the 
securities market for the concept of 
accounting standards and the contribu- 
tion which stock exchanges could make 
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to the enforcement 
counting practice, he suggested 
an ideal area for control 
prescription. i 

On the international scene, he con- 
tinued, the UK had been able to exercise 
some influence through the International 
Federation of Stock Exchanges, though- _ 
since this is a consultative and not a 
regulatory body — the task had been | 
‘not easy to accomplish, and not wholly — 
successful. There has been some back- — 
sliding in certain areas, which I think is — 
regrettable’, he continued — but it must beso 
recognized that not all stock exchanges R 
were in the same position as regulatory 
bodies, and some were understandably 
reluctant to give a blank cheque in 
respect of standards not yet in issue. h 

‘Most of us are on the right course’, Mr 
Goodison claimed, ‘but we are not all — 
running equally fast. We believe that the 
UK system of self-regulation has re- 
sulted in a well-organized securities 
market.’ 
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Industry's reactions 


After lunch, the conference reassem- 
bled to hear Mr J. H. Macdonald, CA, 
FCIS, group treasurer of Royal Dutch 
Shell, on industry’s reactions to inter- 
national accounting standards. 

‘The recent past has brought more 
controversy to our profession than for 
many long years’, he said. Industry had 
been confronted with the alternatives of 
rigid uniformity under fixed standards, or 
the formation and agreement of prin- 
ciples capable of adaptation to the needs of 
the particular case. At present, theoretical 
arguments were leading to devaluation of 
the audit report, through qualifications on 
various small technicalities. 

The final contribution came from Mr 
Graham Corbett, rca, of Peat Marwick 
Mitchell’s European practice, on “The 
impact on practising firms’. 

Among the points of emphasis in his 
paper were the leadership responsibilities 
of the profession, and of its international 
firms in particular, for development of 
the international accounting standards 
programme. Practitioners in countries 
with ‘less developed’ accounting tradi- 
tions were likely to find themselves, he — 
suggested, in the difficult and unenviable 
position of maintaining a stance that was 
consistent without being stiff-necked. 

There was also, he continued, a re- 
sponsibility on firms to take part in 
debate and criticism before and during 
the exposure draft stage in the develop- 


ment of standards. ‘I believe strongly’, 


said Mr Corbett, ‘that, until the time that 
a standard becomes obligatory, each 
professional, wherever he may be, has 
a responsibility to take part in th 
debate. an 
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Emmerson v. Computer Time 
International Ltd 


In the Court of Appeal — February 11th, 1977 


(Before Lord Justice BuckLey, Lord Justice Orr and Lord 
Justice Gorr) 


` Capital gain of company — Assignment of leases — Rent paid by 
liquidator - Whether cost of enhancing asset -- Whether cost of 
establishing, preserving or defending title to or to a right over 
the asset — Paragraph 4 (1), Sixth Schedule, Finance Act 1965 — 
Paragraph 5 (2), Sixth Schedule, Finance Act 1965. 


The company was-incorporated in 1969 and carried on the 
business of hiring computer time. Unfortunately, the business 
was not successful and went into voluntary liquidation on April 
24th, 1970, from which date the company ceased to trade. It 
was the tenant of premises in Oxford Street, London, consisting 
of suites of rooms on the first and second floors. There was no 
formal lease in respect of the first floor, although the company 
agreed to pay a rent of £16,000 a year for twenty-one years. 
With the consent of the landlord, the company spent con- 
siderable sums in making alterations to the premises. 

It became the tenant of the second floor on an underlease of 
June 23rd, 1969, for a term of twenty-one years from March 
25th, 1969, at a yearly rate of £19,000 payable quarterly in 
advance, with certain additions for the provision of services. 
The underlease contained a covenant by the company not to 
assign the premises without the consent in writing of the land- 
lord and gave the landlord a right of re-entry if the company 
_ went into liquidation. The liquidator was able to transfer his 
responsibilities for the first floor to one concern and in respect 
of the second floor to another for substantial capital sums which 
were to be taken into account in computing the liability to 
corporation tax on the chargeable gains arising from these 
transactions. 

As regards the first floor, the landlord stipulated that as a 
provision for granting a lease to the proposed new tenants, the 
liquidator should pay the rent outstanding from March 8th, 
1970, to July 3rd, 1970, which with the insurance, heating and 
service charges amounted to £5,548. With regard to the second 
floor, the landlord consented to an assignment of the company’s 
lease on the basis that the liquidator would pay to the landlord, 
rent, insurance, heating and service charges amounting to 
£9,140, being part of the annual sum due from March 25th, 
1970. Of the total of £14,689, £6,131 was attributable to the 
rent and other charges for the period from April 24th, 1970, 
- when the liquidation began, to the dates of the disposal of the 
premises. The company claimed to deduct this sum in the 
computation of its capital gain. The Special Commissioners 
allowed the deduction. 

The Commissioners held that the liquidator’s purpose in 
agreeing with the landlord to pay the arrears was to obtain the 
right to assign the lease and that this benefit enhanced its value 
and, accordingly, the payment was deductible in computing 
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the chargeable gain under paragraph 4 (1) (b) of Schedule 6. 
They also held that the provisions of paragraph 5 (2) of Schedule 
6 did not apply because the payment, being made to enhance 
the value of the lease, was a capital payment. 

Mr Justice Fox said that the payment was not made for the 
purpose of enhancing the value of the asset but the company 
might bring itself within the provisions of paragraph 4 (1) (6) 
on the- ground that the payment was made for the purpose of 
preserving the company’s title to the asset. Nevertheless, he 
held that by virtue of paragraph 5 (2) of Schedule 6, the deduc- 
tion could not be made because the liquidator undertook to 
pay arrears of rent of property forming part of the fixed capital 
of a trade and, therefore, it was deductible in computing the 
profits or gains. i 


Held: (reversing the finding of the Special Commissioners 
and confirming the decision of Mr Justice Fox) the rent paid was 
not an allowable deduction in computing the chargeable gain 
of the company. 


Watkins v. Kidson 


In the High Court of Justice (Chancery Division) — 
February 25th, 1977 


(Before Mr Justice Fox) 


Capital gains tax — Disposal of land without planning permission 
for development — Section 13 (1), Town and Country Planning 
Act 1962; paragraph 23, Schedule 6, Finance Act 1965. 


On January 8th, 1962, the appellant inherited a farm of 122 
acres of freehold land on the death of his father. In January 
1972, 22 acres of the land were sold by the appellant which 
had a value in January 1962 of £1,581. On January 24th, 1972, 
a planning application for residential development was made 
by the local authority and the appellant in respect of an area 
which included the 22 acres. A contract of sale was entered 
into on January 26th, 1972, and on February 28th, 1972, the 
sale of the 22 acres was completed for the sum of £264,000. 

On July 4th, 1973, the application for planning permission 
was approved subject to certain conditions. The disposal con- 
sideration for the 22 acres reflected the hope or expectation 
that the planning authorities would be willing to grant planning 
permission authorizing residential development of the land, 
but if there had been no prospect of obtaining planning per- 
mission for any development (other than development specified 
in Schedule 3 to the Town and Country Planning Act 1962), 
the market value of the land would have been substantially 
less than £264,000. 

An assessment to capital gains tax was made in the sum of 
£258,961 for 1971—72, on the basis that paragraph 23 of Sche- 
dule 6 to the Finance Act 1965, applied to the case. On appeal 
to the Special Commissioners it was held that the assessment 
was properly made. For the taxpayer, it was maintained that 
as at the date of the disposal of the 22 acres, there was no 
planning permission in force authorizing the development 
of the land, it was in fact unlawful to carry out development 
immediately before the disposal and, therefore, paragraph 23 of 
Schedule 6 did not apply and the gain should be computed by 
reference to the time-apportionment available under paragraph 
24 of that Schedule. 

The Special Commissioners decided that the assessment 
had been properly made in accordance with paragraph 23 of 
Schedule 6. 


Held: (confirming the determination of the Special Com- 
missioners) liability to capital gains tax was properly computed, 
by reference to the application of paragraph 23 of Schedule 6, 
Finance Act 1965. 
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Company Mergers 
Changes in New Bill 


Clauses 33 and 34 of the Finance Bill 1977 
provide for two important changes in the 
rules relating to certain share exchanges 
and schemes of amalgamation or recon- 
struction of companies (Finance Act 
1965, Schedule 7, paragraphs 6 and 7, 
and ‘Taxes Act 1970, section 267). They 
are to apply to share issues or transfers of 
assets after April roth, 1977. 

The first change affects the rule which 
now allows a ‘rollover’ to shareholders 
who exchange their shares or debentures 
in one company for those of another 
company which thereby obtains control 
of the first company. The requirement 
that control is obtained is to be replaced 
by a condition that the company issuing 
shares or debentures should, as a result of 
the exchange, hold more than 25 per cent 
of the shares in the first company. Relief 
will also remain available where the 
exchange took place as the result of a 
general offer originally conditional upon 
control of the first company being ob- 


tained (regardless of the percentage of 


shares in fact acquired). 

The second change is a new condition 
applying to this rollover relief and to 
similar relief given: 

(i) in certain schemes of reconstruction 
or amalgamation where a company 
issues shares or debentures to the 
shareholders of another company, 
those shareholders’ original shares 
being cancelled or retained by them 
(Finance Act 1965, Schedule 7, 
paragraph 7); 

(ii) where assets are transferred to a 
company issuing shares as part of a 
reconstruction or amalgamation in- 


volving the transfer to the issuing. 


company of the business (or part of 
the business) of another company 
(Taxes Act 1970, section 267). 

The new condition is expressed in two 
parts: that the exchange or amalgamation 
etc should be for bona fide commercial 
reasons, and that it should not form part 
of a scheme or arrangements one of the 
main purposes of which is the avoidance 
of tax. However, this new condition will 
not apply for a shareholder who, alone 
or with connected persons, holds not 
more than 5 per cent of any one class of 
shares in the company whose shares are 
being acquired or cancelled. 


There is provision for the issuing com- 
pany to apply in advance to the Board of 
Inland Revenue for confirmation within 
thirty days of their receiving the application 
(or such further information as the Board 
may require) that in their opinion the new 
condition is satisfied. Where the Board are 
not satisfied, they may be required by the 
company to pass the application to the 
Special Commissioners for a final de- 
cision. 

In the period before Royal Assent to 
the Finance Bill, the Board are prepared 
to consider informal clearance applica- 
tions and to indicate whether, in their 
opinion, the condition would be satisfied. 
Such applications should be addressed to: 


Inland Revenue 

Technical Division Capital Gains (248) 
Room 28, New Wing 

Somerset House; London WC2R 1LB. 


Applications should be made separ- 
ately from (but cross-referenced to) any 
clearances or consents being sought 
under sections 464, 482 or 488 of the 
Taxes Act 1970 in respect of the same 
scheme. They should give full details of 
the proposed scheme of share exchange, 
reconstruction or amalgamation, and of 
all the companies directly involved; the 
tax districts and references to which the 
companies’ accounts are submitted; and 
be accompanied by copies of accounts for 
the last two years for which accounts have 
been prepared. 


INLAND REVENUE 
PUBLICATION 


Inland Revenue Booklet No 480, entitled 
Notes on Expenses Payments and Benefits 
for Directors and Certain Employees, has 
been revised by reference to the provisions 
in the Finance Act 1976 relating to the 
taxation of expenses payments and 
benefits provided for directors and for 
employees earning {£5,000 a year or 
more. 

Copies of the revised booklet are being 
sent to all employers likely to be con- 
cerned and to all practising accountants 
and solicitors but are otherwise obtainable 
free of charge from the offices of HM 
Inspectors of Taxes. 
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REVENUE PAPER 
Easter Sittings 1977 


The following cases are down for hearing 
during the Easter Sittings, 1977: 


Court or APPEAL 


Murray v. Goodhews 

Moore and Others v. Appleby (12 cases) 
Dunmore v. McGowan 

Harrison v. Nairn Williamson Ltd 
Floor v. Davies 

T & E Homes v. Robinson 
Tyrer v. Smart 

Johnson v. CIR 

Delbourgo v. Field 

Mears v. CIR 

Brotherton v. CIR 

Pearce v. Woodhall-Duckham Ltd 


HIGH COURT (CHANCERY DIVISION) 
Easter and Trinity Sittings 


CASES STATED 


McGowan v. Brown & Cousins (t/a 


Stuart Edwards) 

Home & Overseas Voluntary Aid Services 
Ltd v. CIR 

Vestey (R. A.) v. CIR 

Armstrong (Third Baron Vestey) v. CIR 

Baddeley v. CIR , 

New Holding & Finance Co Ltd v, CI 

Payne v. CIR 

Vestey (M. W.) v. CIR 

Vestey (E. H.) v. CIR 

Barry v. Townsen (Abated) 

Khan v. Edwards 

Chinn (S. C.) v. Hochstrasser 

Chinn (A. E.) v. Collins 

Hoare Trustees v. Gardner 

Hart v. Briscoe and Others as Trustees 
of Barnes’ Conveyance 

Berry v. Warnett 

Bath & West Counties Property Trust 
Ltd v. Thomas 

Woodcock v. CIR 

Woodcock v. Boulderstone 

Simons v. CIR (5 cases) 

Yuill v. Wilson 

— v. Granada Motorway Services 

td 
CIR v. Plummer 


ORIGINATING MOTIONS 


Lester v. General Commissioners for 
the City of London and CIR 

B. & S. Displays Ltd, Silk Screen 
Specialists Ltd, G. & S. Group 
Electrics Ltd, B. & 5. Contracts & 
Design Ltd, Intercam Contracts & 
Marketing Ltd, Town & Country 
Exhibitions Ltd; v. Special Commis- 
sioners and CIR (6 motions). 


REMISSION OF TAX 
‘Official Error’ Limits Raised 
A White Paper of July 1971 (Cmnd 4729) 
sets out the practice adopted by the 
Inland Revenue in remitting tax arrears 
which have arisen because of failure to 
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make proper and timely use of inform- 


ation which the taxpayer has supplied. 
On March 3oth, in the course of the 
Budget debate, the Financial Secretary to 
the Treasury announced that the income 
limits governing the practice would be 
raised as regards cases where the Inland 
Revenue’s view as to the application of 
the White Paper is conveyed to the tax- 
payer or his agent on or after that date. 

The effect of the change will normally 
be that where the taxpayer’s gross income 
is less than £3,000 a year, the whole tax 
will be remitted in cases of official error. 
Where his gross income is between 
£3,000 and {6,000 a year, one-half of the 
tax will be remitted unless there are 
significant capital resources measured. by 
an income from investments of {500 or 
more per annum. In that event, as also 
where the taxpayer’s gross income is 
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above £6,000 a year, there will normally 
be no remission. 

The previous limits of £2,000, £4,000 
and £325 respectively, will continue to 
apply to cases dealt with before March 
30th, 1977. Exceptionally, the limits may 
be exceeded in particular cases — eg, 
where the taxpayer’s income only margin- 
ally exceeds the figure for full or partial 
remission and he has large family respon- 
sibilities, or where investment income (as 


in the case of an annuity) does not 


represent disposable capital. 


SMALL MAINTENANCE 
PAYMENTS 
Limits Increased 


Certain limits set out in section 65, 
Income and Corporation Taxes Act 1970, 
for ‘small maintenance payments’ made 
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under a court order have been increased 
by a recent Treasury Order. At present, 
such payments, not exceeding {12 per 
week or £52 per month, for the main- 
tenance of a party to a broken marriage 
must be paid without deduction of in- 
come tax at the basic rate. 

The Treasury Order increases these 
limits to £2r and {91 respectively. It 
applies to all payments under new orders 
made after April 30th, 1977, to payments 
under orders varied or revived after that 
date which fall due after the variation or 
revival, and otherwise to payments 
falling due after April 5th, 1978, under 
orders in force at April 30th, 1977. 

The limits for ‘small maintenance` 
payments under a court order for the 
benefit, maintenance, and education of 
a person under 2r remain unchanged at 
£12 per week and £52 per month. 








Case for a Second Tier 


This paper was presented by ACASS at the recent London 
Conference of the Union Européenne des Experts Comptables 
Stagiaires (UnEAS). The author is MELVYN TAYLOR, a member 


of the ACASS Executive. 


On considering a second tier it is essen- 
tial to decide what the need from society 
is of such a group of accountants. In 
order to define the second tier one has to 
consider and clarify what the need is for 
the first tier. i 

First tier accountants who are ac- 
cepted as requiring a high level of 
training and education are: 

(i) The statutory auditor who is legally 
entitled to sign the auditors’ report 
on the economically significant 
company or organization. (This 
also includes audit managers in 
large firms of accountants as they, 
with experience, will one day be 
partners.) 

(ii) The top accountants in the econo- 
mically significant company or 
organization (eg finance directors 
and chief accountants). 

(iit) Management consultancy experts. 

(iv) Taxation experts. 

(v) Treasury experts. 

As these people have the greatest re- 
:sponsibility they should have the highest 
standards as outlined in the UnEAS 
statements on education and training. 
There should be entry at graduate level 
.only. Provision must be made for entry 


x 


by a person who had gained credits’ at 
European level by a prospective European 
institute. The examinations should allow 
a person to specialize in one of each of 
the above categories at the final stage. 


Little hope 


The need for the second tier has 
developed from the realization that some 
people in the existing structure find it 
difficult to attain the high standards 
demanded in the education and training 
and have little hope of attaining the 
level of responsibility: of the first tier. 

Also it is not economically sensible to 

train every student accountant to 
such a high level as that needed, for 
example, to audit a large international 
company. The level of training in the 
second tier should be such that it will 
enable them to become: 

(1) A statutory auditor legally entitled 
to sign the auditors’ report for 
companies and organizations other 
than those who are assigned to the 
first tier. 

(ii) A practising accountant in a small 
firm. 

(iii) A management accountant in in- 
dustry or government. 


(iv) A good general member of any 

accounting staff. 

Entry would normally be at the age of 18 
having completed advanced level educa- 
tion at school. Provision must be made for 
entry by a person who had gained credits 
as a member of the general staff subject to 
approval ‘by the national body or In- 
stitute. The objective is to produce a 


, person trained to be a senior accountant 


who will eventually take responsibility 
over others in producing completed 
reports. 


Education requirements 


Education should consist of a one year 
course at a college of education or other 
institution, where the student will receive 
a broad accounting education with a basic 
knowledge in simple accounting and a 
theoretical approach to the more practice- 
orientated examinations that the student 
will take throughout the course of the 
student’s training. 

After successfully completing this first 
year a diploma should be awarded. This 
would allow a reappraisal for each 
student as to whether he.is fundamentally 
suited to proceed with the training and at 
the same time give a recognizable qualifi- 
cation so that the time already spent will 
not have been wasted. 

The amount of experience in the course 
of training should be equally as extensive 
as the first tier, being monitored by a 
national body through a training record. 
The written and oral examinations should 
be taken to a standard of that expected 
to be obtained by a first tier student after 
three years of practical training. 

It would be advisable to have the 
education syllabus standardized for the 
two tiers so that someone who does not 
complete qualification for the first tier 
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sufficiently well would have a qualifica- 
tion in the second tier. 

It is apparent that the scheme outlined 
above makes no allowance for those 
people who are good general members of 
the accounting staff who, for example, 
are not entitled to sign any auditors’ 
report. These people may have entered 
work at any age from 16 with a minimum 
of good ordinary education (eg, in Eng- 
land, five ʻO’ levels). 


Monitored training 


Training should be for a period of 
three years monitored by the profes- 
sional body of the secondary qualification. 
During this three years there should be 
a day release course at a college of 
education. The first two years should 
concentrate on subjects common to all 
types of accounting work. In the third 
year the education should focus on a 
particular professional body and its cane 


NORTHERN CASS OFFERS 
‘UNRIVALLED FACILITIES’ 


Northern CASS reports an excess of 
income over expenditure of {124 for the 
year ended December 31st, 1976, com- 
pared with £462 for the previous year. 
Commenting on this smaller surplus, 
treasurer N. J. Lambert writes: ‘To a 
large extent, this represents the omni- 
present effects of inflation, but it also 
shows the results of a conscious decision 
on the part of your committee to utilize 
the financial resources available to it to 
step up the activities of NCASS for the 
benefit of members.’ 

This laudable aim has resulted in an 
increase of {100 on sporting activities and 
the inclusion of two additional items of 
expenditure — a new members’ evening 
and a disco — on top of regular events 
such as the dinner and courses. One 
unforeseen expense occurred during the 
year — the ‘unexplained disappearance’ 
of the bulk of the Society’s stock of ties, 
valued at £19. 

Although the Society has managed to 
keep its financial head above water this 
year, the treasurer does not hold out 
much hope for the future unless there is 
either an increase in subscriptions or a 
cut-back in services to members. 

On the last-named subject, the treas- 
urer indulges in a bit of unashamed 
trumpet-blowing when he comments that 
the Society ‘is able to offer facilities to 
members unrivalled by the majority of 
our fellow students’ societies’. 

Be that as it may, the present situation 
would appear to justify N. J. Lambert’s 
view. What other student society, for 
example, produces its own diary? None 
the less, we can already hear the rumbles 
of disagreement from various points 
south. 


THE 


ACCOUNTANT 


STEPPING OUT AT SHEFFIELD 


‘Steps have been taken in the right 
direction in almost every aspect, and 
although some have been small, they 
have been positive’, writes Jane 
Cunningham, Secretary of Sheffield 
CASS, in the Society’s report and 
accounts for the year ended December 
31st, 1976. 

Presumably the most positive step 
was the surplus of £369, especially after 
a deficit of £289 the previous year and 
the fact that a similar situation was 
expected again. Another healthy area 
was sport, with 1976 proving to be the 
most active year since 1972. 

In certain other areas, however, there 
have been steps backwards. Committee 
member David Ryder writes that attend- 
ance at the residential summer con- 
ference was ‘disappointing’, while Jane 
Cunningham describes the drop in 
membership as ‘most disappointing’. 
And that is not all, the ‘most unfortunate 
issue’ last year was the demise of Outlook, 


April 28th, 1977 


the Society’s magazine. It has been 
replaced by a less-costly-to-produce _ 
newsletter. 

While the present situation may be 
tempered by these setbacks, the im- 
mediate future should bring ‘great im- 
provements’, at least on the social scene ~ 
discos are being arranged and there 
is a possibility of a barbecue/ball with 
the local Law Students’ Society and 
the Young Estate Agents. But Jane 
Cunningham adds the caveat that, in the 
long term, the committee will need the 
support of members if they are to be 
successful and ‘keep pace with the rapid 
rate of change’. 


New Officers 
Among the new officers elected for the 
ensuing year are: 
President: Mr D. B. Shaw, FCA. 
Chairman: Mr H. M. Farber, aca. 
Secretary: N. Weston. 
Treasurer: P. Gill. 


Views on ICA Exams and Training 


The introduction of an all-graduate entry 
within the next five years by The 
Institute of Chartered -Accountants in 
England and Wales was not practicable, 
said David Mashiter, immediate Past- 
President of ACASS, at a meeting last 
week of the ‘small firms’ discussion group 
of the London Accountants Training 
Discussion Group. 

He confessed that he was very much 
in favour of all-graduate entry because 
of the sound theoretical training it 
provided. It was ‘the logical way for- 
ward’ and without such ‘basics’ future 
standards were in danger. 

Referring to the criticism by many 
small practitioners that a high proportion 
of Foundation students had an inade- 
quate grasp of book-keeping and their 
general standard of knowledge in the 
basics of accounting was low, David 
Mashiter declared that it was the role of 
Foundation tutors to educate in more 
depth — not just to teach book-keeping. 
This also applied to firms as ‘training is 
their role’. 

The Institute, he went on, was en- 
couraging local district societies to train 
students in regional centres and in work 
experience. Group training schemes 
between firms were growing rapidly, and 
he hoped these schemes would gather 
momentum. 

The small practitioners could not cover 
all aspects of training, and in particular 
they did not offer the student in-depth 
experience in audit work. The group 


training schemes seemed to him to be 
one of the answers to this problem. 

When statutory audit is required under 
the proposed EEC legislation, David 
Mashiter doubted whether many stu- 
dents now with small firms would be able 
to meet the test of professional com- 
petence to qualify as statutory auditors. 
If this legislation were to be enacted, he. 
wondered what would happen to the 
smaller firm. 

We cannot, he said, be jacks of all 
trades. We tend to expect far too much 
competence at all levels. Are we, he 
asked, trying to give our students too 
broad a training for the roles they are 
likely to be involved in later in life? In 
his view, the ideal situation would be two 
years’ training prior to a first qualifica- 
tion, followed by a period of specializa- 
tion. 


Lively discussion 


In a very lively discussion which 
followed his talk, David Mashiter, ‘speak- 
ing still as a student’, said that the three- 
year period of study was about right. 
But in his view, there was too wide a gap 
between the PEI and I] exams. Students 
‘tend to go off the boil’ which could 
account for some PEII failures. 

Another speaker advocated that there 
should be more interchange of students 
between large and small firms. Such a 
scheme would, he argued, give breadth 
of experience, particularly for the student 
in the small firm. 




















T Kage . 
an Esi NA NOTICES 
-Arthur Young McClelland Moores & 
Co re that on April 30th, 1977, 
Ir L . Dudley 1 Morse and Mr John F. S. 
gers retire as partners of their London 
nee, ] hey announce also that as from 
May Ist, 1977, Mr R. Jeremy Allan will 
: nitted into partnership and will be 
j T sident i in the London office. 


~ Deloitte & Co and he oitte, Haskins & 
‘Sells announce the following admissions 
to partnership as from May ist, 1977, in 
the UK firm and in the practice firms 
indicated. In London: Mr Alan J. 
‘Barrett, rca, Mr Jeremy D. F. Dickson, 
MA, ACA, and Mr Russell A. Ford, FCA; 
_in Cardiff Miss Marion E. Evans, FCA, and 
Mr Colin Jones, FCA. 
_ Deloittes also announce the following 
retirements on April 30th, 1977, from the 
UK firm and from the practice firms 
indicated: Mr J. Ness Prentice, Ma, 
MBE, FCA, who joined the firm’s London 
staff i in 1937 and became a partner there 
in 1957; Mr Robert W. Brazier, rca, who 
joined the firm’s London staff i in 1953 
and became a partner there in 1961; Mr 
Graeme M. Metcalf, rca, who became a 
partner in South Wales in 1950 having 
been on the staff there since 1938; Mr 
Robert G. A. Brown, OBE, ca, who be- 
came a partner in Edinburgh in 1973 
upon gator with Graham, Smart & 
. Mr Brown, who had been a 
‘partner in the latter firm for 25 years 
‘became in 1973 a Member of the Council 
of the Institute of Chartered Account- 
ants of Scotland. 


Deloitte & Co and Deloitte, Haskins & 
Sells announce the admission, on May 
Ist, 1977, to partnership of Mr Geoffrey 
A. West, ca(sa), acca, and Mr Martin 
Hayes, FCA, in their London Executive 
office and N ottingham office respectively. 
Mr West and Mr Hayes have for some 
years been partners in the Zambian firm. 


es Haskins, Sells, Shair & Co 
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lso a announce that Mr 

he > has been a member 
of their staff for sc ome e years, has been 
admitted a partner w th peet from 
April ist, 1977. ey) 


Jackson, Taylor, A Pity & Go, 
Chartered Accountants, announce that 
they are merging with Hays Allan, 
Chartered Accountants, on May st, 
1977, and that they will be practising 
under the name of Hays Allan at South- 
ampton House, 317 High Holborn, 
London WCr1V 7NL, telephone o1-831 
6233. Mr J. A. McIntosh, Mr A. W. 
Baldwin and Mr N. J. T. Tyrrell-Evans 


will become partners of Hays Allan. 


Hays Allan and Jackson, Taylor, 
Abernethy & Co, Chartered Accountants, 
announce the merger of their practices 
with effect from May ist, 1977. The 
merged firm will continue its practice in 
the name of Hays Allan at Southampton 
House, 317 High Holborn, London 
WCr1V 7NL, telephone o1-831 6233. 
The present partners of Jackson, Taylor, 
Abernethy & Co, Mr J. A. McIntosh, 
Mr A. W. Baldwin and Mr N. J. T 
Tyrrell-Evans will become partners of 
Hays Allan. 


Kidsons, Chartered Accountants, an- 
nounce that from May 1st, 1977, in their 
Humberside region, Mr R. D. King, 
ACA, has been appointed a partner in 
their Hull office; and in their South 
region (also in the local firms of Flavell 
Powell & Partners and Baldwin & Son) 
Mr I. R. Hill, aca, has been appointed a 
partner in the Hove office of Kidsons. 


Mr H. David Mitchell, FCA, announces 
that he has commenced practice as 
Mitchell & Co at 85-87 Jermyn Street, 
London SWrY 6JD, telephone 01-839 


5774- 

Pannell Fitzpatrick & Co, Pannell 
Kerr Forster & Co., announce that 
Mr Geoffrey M. Crowe, aca, will be 
admitted into partnership with effect 
from May ist, 1977. Mr Crowe has been 
associated with the firm for many years 
and will be practising from the firm’s 
Douglas office. 


Tansley Witt & Co, Chartered Ac- 
countants, announce that they are being 
joined by Wylie & Hutton of 17 Dublin 
Street, Edinburgh EH1 3PJ. The 
Edinburgh firm will practise from May 
ist as Tansley Witt & Co from the same 
address as before, and the partners in that 
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Graham. F 4 
APPOINTMENTS = 


Mr Douglas Bryson, Fcca, has been 
made finance director and secretary of — 
Satchwell Sunvic, part of the Thermal _ 
Controls Division of GEC Electrical — X 
Components. E 
Mr R. Chapman, acca, has been ` 
appointed to the board of Thos W. 
Ward (Roadstone), a member company _ 
of the Thos W. Ward Group. He — 
remains secretary. ie 
Mr Roy Baker, Fca, has joined West- * 
ward Television as secretary. He was- 
previously with Manbre Sugars. 
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Mr Peter Mallender, ACCA, ACIS, has i 
been appointed a director of Rose. sh 
Forgrove Ltd. a 


Mr Christopher Lucas, ca, managing 
director of Radio Forth Ltd, has been ~ 
appointed secretary of the Royal Society | 
of Arts. He takes up his duties in June. 


Mr Richard M. Strong, ca, a director 
of Charterhouse Development, has been 
appointed to the board of Computer 
Analysts and Programmers (CAP). 


Mr John Wilcox, Fca, FccA, has been 
appointed vice-chairman and joins the — 


board of Deanson (Holdings), 


FINANCE BILL ~ 
REPRESENTATIONS 


Following publication of the Finance 
Bill last week, interested parties are 
invited to express their views, either 
through their professional associations 
and representative bodies or direct, on 
technical and practical provisions of the 
Bill with which they are particularly 
concerned. It is emphasized that repre- 
sentations are not now being invited on 

the principles of the proposals in the Bill. 
In order to ensure full consideration of 
representations before the Finance Bill is 
considered in Committee by the House 
of Commons, interested parties are 
requested to send in their comments as 
soon as possible, and in any case no later 
than Tuesday May roth. Bs 
All representations of the kind requested f: 
ae 
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= will receive detailed consideration by 
' the Treasury and Revenue departments. 
Comments should be addressed in the first 
-instance to The Rt Hon. Robert Sheldon, 


' mp, Financial Secretary, ‘Treasury 
_ Chambers, Parliament Street, London 
~ SWP 3AG. 


-Copies of the Finance Bill — the sub- 
_ ject of this week’s leading article — may 
f e obtained from HMSO, price £125. 
= NEW GUIDE TO ED18 

_ For those — and not necessarily account- 
= ants alone — who need a working knowl- 
edge of current cost accounting, the 
= sheer bulk of ED18 is likely to prove 
somewhat daunting. The author of the 
Editype Guide to EDI8 has succeeded in 
compressing the essentials of the subject 
into 47 pages, including illustrated 
examples and the occasional anecdote, of 
which the possible consequences of 
applying CCA to the Hong Kong tram- 
way system is a fine example! 
The illustrations were originally de- 
© veloped as slides for use with an over- 
= head projector, to illustrate the lecture 





Mr L. Dudley Morse, FCA, one of the two 
longest serving partners in the London 
office of Arthur Young McClelland Moores 
& Co, retires at the end of this week. Mr 
Morse was originally articled to a small firm 
in the City and admitted to membership of the 
English Institute in 1938. After qualifying he 
joined Broads Paterson & Co, and was made 
a partner in 1947. 

He has always taken an active interest in 
= student society affairs, and he has only 
= recently completed a three-year term as 
President of the Chartered Accountant 
= Students’ Society of London. 


+? rey | 
Be 
















i 
E 





ITHE T p K ay = ~ . 
te agon ada $ ~ “epee a 
NEE; - f; b S y N LA 
a « . 


49° > j La fas 
hn ~ v 4 g a d So , 
a. OH > a ^ iig O Poets 


PA which the text of this rat is based. A - 


minor criticism at this point is that the 
use of colour (red and green in addition 
to black) is not keyed or coded at the 
outset, nor does the same colour neces- 
sarily have the same significance through- 
out the text. Being committed to the 
added complication of colour printing, 
the author has perhaps missed an 
opportunity here. 

(Editype Guide to ED18, by Frederick 
A. J. Couldery, rca, Fcca, FCIS, Editype 
Ltd, 189 Dyke Road, Hove, Sussex. 
£1°50 net, £1-60 UK post free. Available 
from Gee & Co (Publishers) Ltd, 151 
Strand, London WC2R 1JJ.) 


NORTH LONDON CAs 
DISCUSS ED18 


More than fifty members of the North 
London Chartered Accountants’ Group 
in practice and industry recently met to 
discuss the many problems raised by 
ED18 and, in view of its importance, to 
consider questions raised by the working 
party set up by the London District 
Society. 

After a short but extremely lucid 
introduction by Mr Graham Stacy, FCA, 
of Price Waterhouse, the discussion 
ranged far and wide, though, as might 
be expected, there was little unanimity of 
views. On balance, however, the group 
appeared to acoept the basic proposals of 
current cost accounting as set out in the 
Sandilands Report, though there were 
pleas for simplicity and recognition of the 
effect of inflation on working capital. 


ALTERNATIVE TO BULLOCK 


Brunel University Institute of Organi- 
zation and Social Studies (BIOSS) 
state that copies of the pamphlet ‘AI- 
ternative to Bullock’, by Lord Wilfred 
Brown and Professor Elliott Jaques, may 
be obtained by sending a stamped 
addressed envelope to Professor Jaques, 
School of Social Sciences, Brunel Univer- 
sity, Kingston Lane, Uxbridge, Middle- 
sex UB8 3PH. 


LONDON CHARTERED 
ACCOUNTANTS 


Forthcoming Meetings 


The annual general meeting of members 
of the London and District Society of 
Chartered Accountants will be held at 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 





Swedish honour for accountant. At a 
recent luncheon meeting of the Swedish- 
British Association for Trade and Industry, 
Mr Alan Shay, FCA, was invested by the 
Swedish Ambassador as Commander of the 
Royal Order of the Polar Star. 

The order was created by King Frederick | 
of Sweden in 1748 in recognition of ‘out- 
standing service to the people’. Mr Shay — 
who retired recently as senior partner of 
Keens, Shay, Keens & Co — received the 
award in respect of services rendered per- 
sonally and by his firm to the Association, to 
the Swedish Church Benevolent Society and 
to the Swedish School in London. 





Chartered Accountants’ Hall on May 
12th, at 6 pm. Following the formal 
business, Sir William Pile, KCB, MBE, 
Chairman of the Board 
Revenue, is to speak on a subject of his 
own choosing. . 

Other events in the Society’s pro- 
gramme for May include: 


May 3rd: ‘Making use of office tech- 
nology’ (whole day) at the Cumberland 
Hotel, Marble Arch, £32-40. 


May 5th: ‘Evaluating profitability in the 


publishing industry’ (whole day) at the 
Cumberland Hotel, Marble 


£3240. 


May roth: ‘Reporting on forecasts and 


liquidity’ (whole day) at the Cumber- 
land Hotel, Marble Arch, £32-40. 


May roth: “The Finance Bill 


Street, £32°40. 


of Inland — 


1977 
(whole day) at the Café Royal, Regent 





Arch, 


Fees quoted are inclusive of meals, — 
light refreshments, gratuities, and VAT | 
at 8 per cent. Inquiries and applications — 


should be addressed to London Char- 
tered Accountants, 38 Finsbury Square, 
London EC2A 1PX (o1-628 2467). 


01-402 8361 








CALLING All 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 





THE 


ACCOUNTANT 


Our experience is at your TEMPORARY BINDING CASES 


disposal — let us help you, by a 


visit to our Bookshop. This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six Issues and Index may be bound by 
Inserting a new metal rod each week. 
The case Is covered In blue cloth suitably 
worded and of an extremely attractive 


appearance worthy of the best book- 
case. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 


£1°95 including VAT. (For Personal Shoppers) 
Telephone 01-836 0832 


£2°55 by Post U.K. 


THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 


Orders by post dispatched to 
all parts of the world. 
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Member of The Building Societies Association 
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an I’plione you back 
on that one?” 





“I wouldnt like to say, 
off the top of my head’: 









Have your answers ready. 


You'd save their time and, most informative portfolio. 
importantly, your own by having all the If you're a professional adviser and you'd 
Britannia investment and mortgage literature like one for your office, just send in the 
readily available. In one simple, but fully coupon. To save time we'll have it delivered. 


Please send me the complete portfolio. 


Name 





Position 





Company Address 
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To: Britannia Building Society, Dept. C007, P.O. Box 20 
Newton House, Leek, Staffs ST13 5RG. 
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Building Society 





Backing ED18 E - 


It is something of an open secret that the ED18 debate was 
productive of stresses and strains within the Certified panies 
Accountants’ Council; indeed, at one point a spokesman  therea 


would not exclude the possibility ty of the Association findi 
Council meeting. This, however, proved an unduly 
pessimistic view, and an agreed text of ‘Comments 
on ED18’ made its appearance from Bedford Square on 
April 28th. 

_ In a way that perhaps reflects the circumstances of its 
genesis, the memorandum demonstrates a certain affinity 
with the legendary young man who was seeking a 
Valentine card ‘frigl. fully areas but definitely non- 
committal’. Like that cautious lover, the Association has 
succeeded in keeping 1 its options open for the present in one 
or two potentially contentious areas. 

Thus, for instance, it opens with an enthusiastic note of — 
congratulation to the IASG and a welcome for its concept 
of CCA as expressed in ED18. However, having com- 
mitted itself to the statement ‘ 
recommendations accepted by all businesses and by all 
government departments at the earliest possible date ~ 
(reinforced on the following page by ‘In our view, the 
proposals are so fundamental that, as far as practicable, 
they should be introduced for all companies at the same 
time’), the Association’s Council immediately introduces 
the not-insignificant rider: 

“We do recognize, however, that the full application of 
ED18 would create problems for small businesses, particu- 
larly in the field of fixed asset valuation, and we would like 
to recommend that further consideration should be given 
to the possibility of modifying the application of CCA to 
such businesses. Nevertheless, we reiterate our view that the 


broad concept of CCA should have equal application to all 
businesses.’ In the vernacular, you pays yer money (even — 


if in a depreciated currency) and takes yer choice! 

The special situation of banks, in particular, whose 
stock-in-trade is money, is barely acknowledged in this 
memorandum — in contrast, incidentally, to that of com- 
panies providing spare parts for cars and television sets — 
beyond the statement that “The treatment of monetary 
transactions, which is one of the most controversial subjects 
within the exposure draft, needs qualifying and in particular 
needs to be more definitive’. There is a possibility that 
monetary assets may form the subject of a separate paper 
from Bedford Square at a future date. 

Professional valuations of land and buildings, it is 


We would like to see its 


suggested, should not be obligatory for small private com- 
es, save in the first accounts prepared under CCA; 
sr the Association would be prepared to accept 


mi directors valuations, provided that this fact is disclosed 
itself ‘back to square one’ by the end of last month’s 


and that land and buildings do not form the company’s 
principal asset. This follows ‘It is noted that the exposure 
draft places a greater degree of responsibility on directors 
and auditors than has previously been the case, and we are 
concerned that valuations will now have more significance 
in accounting’, and is followed later by ‘We consider the 
practicability of regular valuations for property companies 
to be doubtful’. 

The Association does at least take up a specific position in 
its comments on the layout of ED18, which it correctly 
describes as the reverse of the normal order; explanatory 
Paragraphs should precede, and proposals follow. At 
_ present, it is pointed out, ED18 does not contain sufficient 
explanatory matter at the a appropriate point, and ‘We 
suggest that, when the actual accounting standard is 
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drafted, regard should be paid to the difficulty created by 
the initial sections needing the amplification of the ex- 
planatory pages which follow later’. 

There has recently been a hint, from one of the 
Association’s members serving on the Inflation Accounting 
Study Group, of the possibility of a further exposure draft 
to deal with ‘certain things we did not get right’ in ED18. 
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May 5th, 1977 | 


If this is in fact the most effective way of exploring further 
some particular areas of difficulty and of controversy, then 
time must be found for it. It should be remembered, 
however, that the objective is the drafting and publication 
at some stage of a standard of practice; and this requires 
not only the identification of difficulties, but also firm 
recommendations for dealing with them. 


ag enters the profession, or at any othe 
. point. He simply has to pass his a 


Insurance Bill 


Revives 


Recognition Issue 


Last week’s Parliamentary debate on the 
Report stage of the Insurance Brokers’ 
(Registration) Bill also provided oppor- 
tunity to renew the claim of the 
Association of International Accountants 
to statutory recognition. The Bill later 
received an unopposed Third Reading, 
and now goes to the House of Lords. 

Arising from the proposal to limit eligib- 
ility to audit brokers’ accounts to those ac- 
countants already recognized under section 
161 of the Companies Act 1948, Mr D. 
Weitzman (Hackney North and Stoke 
Newington, Lab.) asserted that a mon- 
opoly had been created in favour of 
chartered and certified accountants. The 
International body, he claimed, had been 
pressing its claim to recognition for the 
past 30 years, and had made strenuous 
efforts to meet the Department of Trade’s 
criteria for recognition; the present Bill 
threatened the livelihood of its members 
who now acted for insurance brokers. 

Mr Clinton Davis, for the Govern- 
ment, suggested that the risk of unem- 
ployment in this connection had been 
exaggerated. He confirmed that his 
department was closely studying applica- 
tions for recognition from two bodies of 
accountants, but the Government could 
not support any idea of reducing 
standards. The second body of accountants 
to which he referred was not named in the 
debate, but from previous indications is 
believed to be the British Association of 
Accountants and Auditors. 

The debate was notable also for a 
singularly loose reference by Mr R. D. 
Moate (Faversham, Con.). Attempting 
to draw an analogy between accountants 


and insurance brokers, he asserted that 


‘an accountant does not 


have to prov 
that he is of good character 
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rules of the English Institute as an ex- 
ample (the Scottish and Irish bodies 
make similar provisions), all applications 
for admission must be accompanied by a 
certificate from the principal with whom 
the candidate has served his training 
contract, to the effect that the candidate 
is a fit and proper person for admission. 
A minimum of two years’ approved post- 
qualification experience (three years in 
some cases) is required for the issue of a 
practising certificate, and that certificate 


After nearly half a century, from articled 


clerk to senior partner, with the firm of 
Keeling & Co, Mr H. Gordon Smith, FCA, has 
announced his retirement from active practice. 

Mr Smith qualified as a member of the 
Society of Incorporated Accountants and 
Auditors in 1934, and was subsequently 
elected to the Society's London committee. 
Following the 1957 integration scheme, he 
was one of seven nominated members to the 
London Chartered Accountants’ committee, 


<a becoming its Chairman in 1965-66. He was a 


mber of the English Institute’s Council 
from 1966 to 1975. 
He will be continuing his association with 
Keeling & Co in a consultative capacity. A 
nal announcement appears under ‘Pro- 
_ fessional Notices’ on page 523 of this issue. 
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may be suspended or withdrawn as a 
disciplinary measure. There is also the 
long-standing power of the Disciplinary 
Committee to exclude a defaulting mem- 
ber, or to declare a student unfit for 
membership. 


‘Adverse Conditions’ 
in Schools Game 


Difficult economic conditions prevailing 
in the semi-final round of the 1977 
Schools Business Game proved too much 
for all the contestants other than 
Aldenham and Cheadle Hulme — the 
only two out of nine participants to 
return a profit. These two schools will be 
competing in the final against one another 
and against South-East Essex Sixth Form 
College (Benfleet), who won through by 
making a smaller loss than either of their 
immediate competitors — Bolton Boys’ 
School and Ashville College, Harrogate. 

Cheadle Hulme supporters are hoping 
that this will be a case of ‘third time 
lucky’ for their team, who ‘also reached 
the final round in 1972 and in 1976; 
though other schools have reached the 
final in two consecutive years, Cheadle’s 
third appearance is in itself a unique 


= achievement. None of the three finalists 


has previously won the Game, nor has 


-= any school yet won the award twice. 


í 


Energy Conservation 
Reliefs Not Claimed 
‘Hundreds of companies’, according to a 
Department of Energy spokesman, may 


be failing to take advantage of tax allow- 


ances under section 14 of the Finance 
Act 1975. This provides for a 100 per 
cent first-year tax allowance on expendi- 
ture incurred after November 12th, 
1974, on insulating certain types of 
existing industrial buildings against heat 
loss. ; 

The Department of Energy has ad- 
vised that the allowance will normally 
cover expenditure on roof-lining, double- 
glazing, cavity wall filling and draught 
excluders. It may also cover such things 
as flexible doors and air-locks. The 
installation costs as well as the outlay on 
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Principal guest at last week's Certified Accountants’ Presidential dinner, held in Drapers’ 


Hall, was the Lord Mayor of London, Sir Robin Gillett, Bt, GBE, DSC. His table companions 
are the Rt Hon. Sir Geoffrey Howe, QC, MP (/eft) and the Association's retiring President, 


Mr K. C. Peters, FCCA, FCIS. 





materials are allowable expenses. There 
is a potential double saving under section 
14, both in terms of tax and by cutting 
fuel bills. 

An important factor in determining 
whether the allowance is payable is the 
purpose for which the work is carried out; 
section 14 refers to an industrial build- 
ing or structure (as defined in section 7 
of the Capital Allowances Act 1968) 
occupied by the taxpayer for the purposes 
of his trade. Companies in doubt should 
consult their local Inspector of ‘Taxes. 


Call for More Time 
on ED18 


This week’s memorandum from the 
British Property Federation to the Infla- 
tion Accounting Steering Group states 
firmly that the concept of depreciation is 
irrelevant to the operations of property 
investment companies. While the prin- 
ciple that the fabric of a building must 
depreciate is incontrovertible, any de- 
preciation charge computed in accord- 
ance with the proposals in ED18 must be 
misleading because of the arbitrary nature 
of the calculation and the virtual im- 
possibility of estimating the useful life of 
buildings and of separating valuations of 
land and buildings. 

On valuations, the Federation accepts 
the need for annual valuations but 
criticizes as ‘unnecessary and unworkable’ 
the sampling procedure as set out in 
ED18 for dealing with valuations in years 
between full external valuations. Instead 
it stands by its earlier proposals (The 
Accountani, May 27th, 1976) for a 


review system as the most practical and 
economic way of proceeding. 

With detailed guidance notes on the 
implementation of some provisions in 
ED18 still to come, and with the views of 
the Inland Revenue and the legal pro- 
fession still to be miade known, the 
Federation considers that a further period 
is needed for consideration and comment 
on this exposure draft. 

A contributed article by Mr Phillip 
Sober, FCA, on the relevance of ED18 
to the situation of property investment 
companies appeared in The Accountant 


of April 14th. 


Taxes, Morals and 
Economy 


There was a time, long since past, when 
tax fiddles and evasion were regarded as 
activities of those on the other side of the 
Channel. Matters have come to a sorry 
pass when a distinguished economist, 
Professor Dennis Lees, of Nottingham 
University, can comment that ‘the 
modern governmental bureaucracy is the 
most pernicious producer group of all 
and... the Inland Revenue is probably 
the worst of its constituents’, in a paper 
reproduced in The State of Taxation 
published by the Institute of Economic 
Affairs (£2). 


Even an ex-Labour minister, Lord 


_ Houghton, can assert that ‘there are no 


ethics in taxation, and tax avoidance .. . 
is not a moral issue’. After all, if it was 
right that the trade unions should 
have resisted the Industrial Relations 
Act of 1971, is it so inappropriate, 
asks Lord Houghton, that taxpayers 
should resist the current high rates of 
tax? 


Among other papers, Professor A. R. 
Prest, of the London School of Economics, 
reviews the present state of the British 
tax system and concludes that ‘it is the 
personal income tax system which has 
done most to foster the feelings about 
penal servitude’. The present state of 
affairs owes much to the fact that 
‘purely short-term and insubstantial rea- 
sons have governed major tax decisions 
on far too many occasions’. The results of 
that approach to fiscal matters is well 
described in the several contributions 
which make up this thought-provoking 
publication. 
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President of the South Essex Society,of Chartered Accountants, Mr R. W. Jarred, FCA, 
seated between his two principal guests at last week's annual dinner — Mr Stanley Kitchen, 


FCA (/eft), President of The Institute of Chartered Accountants in En 


Lord Chelmer, MC, TD, JP, DL. 


A report of Mr Kitchen’s speech on this occasion appeared in The Accountant last week. ji nig 
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over his interpretation of the Republic’s 


Appropriation Act. This Act alone, in 


Sommittee’s view, cannot be 


_ Erte to cover payments over the set © 





mits for such items as transport, hous- 


ing or pensions; the existing limitations 


set by law can be increased only by 
specific legislation. 

In its report, the Committee claims 
that Parliamentary control over expendi- 
ture has been lost as a result of limits 
being ignored, and expresses concern at 
the blurring of guidelines in such a vital 
area. 

Following the 1972-73 report of the 
Committee, the Minister said that he had 
been legally advised that the Appropria- 
tion Act was sufficient to cover increased 
payments. The Committee’s view, how- 
ever, is that this advice was specific to 
the affairs of Coras Iompair Eireann, the 
Republic’s lame-duck transport authority, 


- and does not extend to cover, for example, 


household reconstruction grants paid in 
excess of the statutory rate. 


Another Neco untant MP: 


Last week’s by-election results are par- 
ticularly welcome for bringing one more 
accountant to the House of Commons. 
Mr Timothy John Smith, BA, ACA, was 
formally adopted as Conservative candi- 
date for Ashfield in June 1976, and 
achieved what may well be the unique 
distinction of overturning a former 
Labour majority of 23,000 in his first 
Parliamentary contest. 

Speaking to The Accountant shortly 
after the result was declared, a jubilant 
Mr Smith said that he had fought an 
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chartered accountant I am accustomed 
to communicating with people in figures. 
Consequently we were able to get our 
message across to them in a simple way.’ 

Mr Smith, who contested the London 
borough elections in 1971 and 1974, 
read law at Oxford University, subse- 
quently qualifying as. a chartered ac- 
countant in 1972; he is also treasurer of 
Dulwich Conservative Association. His 
election brings the number of account- 
ant MPs to 14. 


Slater Need Not Go 
Back to Singapore 


The Singapore Government’s latest — 
and apparently final — attempt to secure 
the extradition of Mr James Slater, FCA, 
failed in the Divisional Court last week. 
Singapore had appealed (The Accountant, 
April 14th) against a decision of the chief 
Metropolitan magistrate that Mr Slater 
could not be extradited on charges arising 
out of the affairs of the Singapore-based 
Haw Par group. 

Dismissing the appeal, the Lord Chief 
Justice said that the Court would give its 
reasons later. 


‘Recounting Academic Ss 
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Form New Society ee 
ie 
Accounting and auditing teaching and 
research in Canada are to be furthered 
by the formation of the Canadian | 
Academic Accounting Association ~ 
(CAAA). This newly-formed organization, — 
as its name implies, consists primarily of | 
academics but the desire is to add large 
numbers of public practitioners, in- 
dustrial and government accountants - 
interested in education and research. | 

In recent years, growing interest in > 
accountancy education, especially at the 
universities, has placed overwhelming > 
demands on limited faculty resources and > 
Canada is now desperately short of- 
qualified accounting academics. The 
CAAA will give top priority to solving 
such major problems. 

Before the formation of the CAAA, 
Canada did not have an accounting 
association open specifically to those 
interested in educational objectives. Some 
academics have been members of the 
Canadian Region of the American Ac- 
counting Association, and others of the 
Canadian Association of Administrative 
Sciences, but neither of these organiza- 
tions were able to function well because 
of the absence of funding. 

Now that the CAAA has been estab- 















‘World's Best’ Reporting in USA 


Efforts -of the accounting profession 
have secured for the United States a 
quality of financial reporting “better than 
anywhere else in the world’. This is one 
of a number of points made by the 
Board of the AICPA in response to the 
report of Senator Lee Metcalf’s congres- 
sional subcommittee (‘A Misguided 
Report’, The Accountant, February 1oth). 

‘An examination of the [Metcalf] 
staff study’, AICPA Board Chairman 
Mr Michael N. Chetkovich writes, 
‘discloses a significant gap between the 
purported evidence and the recommen- 
dations. Furthermore, there is a total lack 
of evidence that adoption of the recom- 
mendations in the staff study would 
remedy any of the alleged faults.’ 

Alleged domination of the ‘ accounting 
establishment’ by the so-called ‘Big 
Eight’ public accounting firms is refuted 
by the Institute’s disclosure that these 
firms are in a minority position both on 
the AICPA Council (its ultimate policy- 
making body) and in its senior technical 
committees. It is natural that these firms 
should often be the best placed to meet 
the needs of major client companies 
whose operations are carried on at tens 
or even hundreds of different locations, 


or to devote staff resources to Institute 
projects; but they do not form a mono- 
lithic structure, and there have been 
significant differences of professional 
opinion between them on a number of 
issues. 

‘The Institute does not assert hal 
auditors have been completely without 
blame in some of the cases that are 
mentioned in the staff study, or that 
the concerns expressed are totally ground- 
less; there are problems in financial 
reporting that must be resolved. How- 
ever, a fair consideration of those cases 
and those concerns requires also a fair 
consideration of the substantial efforts 
which the profession has made and is 
continuing to make to avoid repetition 
of past problems, as well as to anticipate 
new problems.’ A 

Claiming that the US accounting pro- 
fession is fully able to afford reasonable 
protection to the public in its reliance on 
audited financial statements, the In- 
stitute submission concludes: ‘We urge 
that Congress reject the staff study 
recommendations, which would fasten 
on the auditing profession, and American 
business, an unnecessary, unwarranted 
and undesirable governmental burden.’ 


d F i 3 A X 
AN ve > me) T ` d Fé i 
a ie i kin NS A 
rl » 


0 eee 
lished with the aid o 


" $ ' 
A 
: - 
e | i à - 


mAh 
P- po ” = ie as 
o Y 
. ‘ 





f contributions from 
several professional bodies and major 
accounting firms, Canada should be able 
to participate in international educational 
activities and seriously focus on several 
educational problems which the country 
is facing now and will encounter in the 
future. 


Is Your Company 
Back-to-Front? 


Company certificates of incorporation 
issued on or after April 18th are likely 
to be invalidated and to require replace- 
ment, according to information reaching 

The Accountant. Because of a printing 
error, the official crest on the current 
batch of certificates has been reproduced 
back-to-front. 

_ Officers of companies recently formed 
are advised to look closely at the heading 
of their certificates, to ensure that the 
unicorn appears to the right of the crest 
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ACCOUNTANT ~~ 
and that the inscription appears correctly; 
if not, the certificate should be returned 
to the registration agents responsible 
for the formation, or to Companies 
House. 

The Registrar is reported to be intro- 
ducing emergency measures to meet the 
situation, but corrected certificates are 
unlikely to be available for a further 
week or two. 

Meanwhile, confirmation of the official 
number of any company recently regis- 
tered may be obtained by telephone 
from Companies House. 


Company Law 
Classic Updated 


Of comparable authority in its own field 
with ‘Erskine May’ to the Parliamen- 
tarian and ‘Archbold’ to the criminal 
lawyer, Gore-Browne on Companies last 
month attained its 43rd edition. The first 
appearance of this classic work for the 
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as 1866, as a sequel to the pioneer Com- 


panies Act of 1862. | 

In the present edition, the editors 
have adopted a loose-leaf format to 
enable the text to be continuously up- 
dated in the light of changes in the law. 
The first updating supplement is included 
in the price of £40. The law is stated as 
at September 30th, 1976, though with 
footnotes and appendices to cover mea- 
sures (including the Companies Act 
1976) then awaiting the Royal Assent. 

The new ‘Gore-Browne’ will be fea- 
tured in due course in The Accountant 
under ‘Reviews’. Areas in which major 
changes have been introduced by the 
present editors (headed by Professor 
A. J. Boyle of Queen Mary College, 
University of London) include the effects 
of the European Communities Act 1972 
and the Industries Act 1975, together 
with a fuller treatment of Scottish com- 
pany law. 





THIS IS MY LIFE 





A new auditor took charge of our interim 
check last week, and his arrival resur- 
rected an old vendetta. 

His father handled our audit years 
ago, when I arrived inexperienced but 
keen to improve our out-of-date image. 
I remember, for example, the higgledy- 
piggledy list of charges on the left-hand 
side of our profit and loss account, 
starting with such Victoriana as salaries 
and wages, heat and light, discounts and 
so on. Over the decades, occasional 
additional headings had been simply 
tacked on at the bottom of the list, with- 
out any thought of grouping. As informa- 
tion they were worthless. 

I got them analysed. Maintenance 
wages surfaced beside repairs and re- 
newals, travellers’ commission joined 
their salaries and expenses, social in- 
surance stamps were divorced from 
sundry insurances, and transport blos- 
somed out into five sub-sections, just for 
starters. Each sub-tot was coupled with 
its percentage of total sales, and the 
insertion of last year’s figures completed 
the masterpiece. 

I submitted it proudly to the father, 
who was stiff and supercilious. He 
sniffed and tossed it back. ‘I see no 
reason to change the present format’, he 
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What Price Heredity? 


by An Industrious Accountant 


said coldly. ‘Besides, we don’t audit 
percentages’. | 

We argued with rising annoyance, and 
finally I stressed that his legal and pro- 
fessional duty was to audit the figures 
presented to him. He glared at me and 
fell silent — and weeks later our chair- 
man received the audited accounts, set 
out in the old structure. He was 
annoyingly amused. ‘Dog eat dog, what; 
why cause more trouble?’ he smirked, 
and accepted the decrepit pattern. 

I was infuriated. The father, insulted 
by a younger man’s criticism, never 
returned to us, ignored me if we met at 
meetings, and slandered me to his 
colleagues. All ancient history now, re- 
gretted if not forgotten, and I wanted no 
trouble with the old block’s chip. 

He visited me formally that Monday 
morning; wavy hair, respectful approach 
and a lively smile, unconscious of an- 
cient friction. Yes, coffee would be fine. 
He’d looked forward to this audit, his 
predecessors always liked it. Had I any 
suggestion or advice for his team? 

He must have taken after his mother. 
Whether he was shrewdly discussing tax, 
joking in the canteen, or buying a sports 
coat (‘auditors always get special dis- 
counts, don’t they?) or up a ladder 


notes to blondes .. . 


looking at the roof repairs, his foie de 
vivre was infectious. His suggestions 
were sensible, his team’s performance 
adequate in quality and excellent in time- 
span, his co-operation helpful. I won- 
dered sometimes how easy it can be to 
make an enemy unwittingly, how hard to 
heal the breach. 

The late lamented P. G. Wodehouse 
spelt it out, in his book Ice in the Bedroom: 
‘All chartered accountants have hearts as 
big as hotels. You think they’re engrossed 
in auditing the half-yearly balance sheet 
of Miggs, Montague & Murgatroyd, 
general importers, and all the time they’re 
writing notes to blondes, saying ‘“To- 
morrow. One o’clock, same place’’.’. 


He might be right. 





And all the time they're writing — 
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First North Sea gas field discovered by BP - Europe’s biggest ever single phase petrochemicals 
production began within two years expansion started in South Wales, completed 1974 
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Over a thousand BP Self-Service pumps in Forties, the first major British oil field in the North 
operation in the UK Sea, will il peine 500/000 barrels a day ashore 
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1976 


a revolutionary animal feed. 


Today, twenty-five years later, our search goes 
on. Meanwhile, acknowledging that the world’s 
oil won’t last for ever, we are examining alternative 
energy resources and have already secured interests 
in coal in Canada, Australia, U.S.A. and elsewhere. 


Technology and Environment 

In recent years, BP awards include the Queen’s 
Award for Technology in 1970, 1971 and 1976 as 
well as two awards in the European Architectural 
Heritage Year, 1975, in recognition of 
environmental planning in the siting and design of 
oil terminals. 


UK balance of payments gains 

In the few months of 1976 when Forties oil was 
flowing ashore in volume Britain’s balance of 
payments gained by over £350 millions. 

By the end of the current year this figure is 
expected to increase to {4 millions a day when 
Forties reaches its maximum operating capacity 
of halfa million barrels daily. 


World-wide developments 

The completion of the 800-mile trans Alaska 
pipeline will be another major landmark in 1977. 
Prudhoe Bay will produce 1.2 million barrels of oil 
a day by the end of the year. 

Meanwhile BP’s search for oil and natural gas 
continues on a global scale. 


Massive BP investment programme 

In 1976 we invested nearly {1 billion in new 
plant; in research; in exploration and development. 

Over the next five years we plan to spend £2.7 
billions in Britain alone — £900 million of it in 
chemicals. 

This 1s part of the massive world-wide BP 
investment programme but it has to be paid for. 


Profit: the seed of BP investment 

In 1976, when our full investment programme 
was still to come to fruition, our net income of £180 
millions represented only 7.4°,, return on the 
capital employed —just under a ¿p on the average 
price of every gallon of oil and oil products sold. 
Nearly two-thirds of this £180 million was 
ploughed back into the business. 

Only by ploughing back profits can BP continue 
to play its vital role in increasing wealth and 
economic wellbeing in the many countries where it 
operates. Io achieve this, we need to attract and 
_ keep top grade people, especially when the 
_ expertise we employ is an international one. 
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BP backs a brighter future 


David Steel, Chairman, told 
shareholders on Thursday 28th April:— 


E Over a quarter of Britain’s oil 
~ needs will come from BP’s Forties 
field. This will have a major 
impact on BP’s profits. 


E The BP-managed Shetland Oil 
terminal — Europe’s biggest — will 
be operating early next year. 


E Drilling in BP’s North Sea Magnus 
field has found reserves of 400 
million barrels and appraisal 
drilling off Norway continues. 


@ Oil will flow through the 800-mile 
Alaskan pipeline by mid-year. 


W Energy saving is a world-wide 
responsibility on which we y” 
must all take action now. 


If you would like a copy of the 1976 
BP Annual Report please return the coupon. 


To: The Secretary, 
BP, Britannic House, Moor Lane, London, EC2Y 9BU. 


_ Please send me your Annual Report. 
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In 1952, when Queen Elizabeth II came to the throne, British Petroleum 
was already 44 years old. But it then embarked ona voyage of exploration as 
momentous as any undertaken by the first Elizabethans. We found oilin Abu 
Dhabi, Libya, Alaska, the North Sea -to name but a few. 


We developed natural gas fields ; built up one of the largest and most 


modern tanker fleets in the world, under the British flag ; introduced new chemical processes ; produced 


= 


mCamnanv Limited 4 


THE 
500 





ACCOUNTANT 


May 5th, 1977 


Accounting Development in Japan 


The ‘Convergence’ Theory 


by DONALD A. DUBOIS, Associate Professor of Accounting, Metropolitan State 


College, Denver, 


and KYOJIRO SOMEYA, Dean, Graduate School of Commerce, Waseda 


University, Tokyo. 


Industrial development, it has been suggested, tends to follow a common pattern 
irrespective of traditional national cultures. The authors examine this theory in 
its application to Western influence — particularly that of the United States — 


on the Japanese accountancy profession. 


Differences between Japan and other industrialized Western 
countries are substantial. The cultural and historical de- 
velopment has been quite different. Even in modern 
Japan, some social customs seem in many ways to be just 
the opposite of those in the industrialized West. 

Some business practices in Japan are markedly different 
from those in the United States and Europe. This includes 
such things as a high degree of co-operation between busi- 
ness and government, life-tenure employment, paternalism, 
the preponderance of company unions instead of craft 
unions, very extensive company training programmes, 
and corporate financing with very high debt-to-equity 
ratios. Not surprisingly, the evidence for or against the 
‘convergence’ hypothesis is mixed. 

Factors supporting convergence 

Historical — eagerness to absorb Western ideas; 

Accounting principles; 

Auditing standards; 

Similarity in managerial accounting; 

Job mobility for accountants. 

Factors against convergence 

Difference in goals of firms; 

Government-industry co-operation; 

The vertical society; 

Operation of Japanese CPA firms. 


Historical influences 


Japanese history records a succession of insularity followed 
by an eagerness to absorb the best of foreign ideas. In the 
seventh century many ideas were adopted from the T’ang 
dynasty of imperial China. Many years later, when the 
doors to the West were opened with the prodding of Ad- 
miral Perry and the Meigi restoration in 1868, there was a 
remarkable rush to absorb the best of modern, Western 
ideas and technology. Western double-entry book-keeping 
was introduced into Japan by 1870, and other accounting 
concepts such as historical cost, realization, and accrual 
accounting came to be recognized by academicians and 
some accountants. 

Following the Second World War, the United States 
occupation forces had an important influence on the re- 
covery of the shattered Japanese economy. As was the case 


at the outset of the Meigi restoration, there was an eagerness 
by the Japanese to accept ideas made available by the United 
States occupation. And as had been previously been true, the 
new ideas were combined with Japanese culture and 
methods rather than being adopted outright. 


Financial reporting and audit standards 


After the Second World War, too, there was a strong trend 
of convergence of Japanese financial reporting standards 
with those in the USA. One of the goals of the United 
States occupation forces was to break up the zaibatsu, 
the largest family-owned industrial conglomerates. Con- 
sequently many companies offered their stock to the public. 
At the suggestion of the occupation forces, a Securities 
Transaction Law was passed by the Japanese Legislature 
in 1948 — a statute sometimes referred to as the ‘SEC Act’ 
or Securities and Exchange Law, since it was based on 
United States Acts of 1933 and 1934 that provided for 
filing of SEC registration statements, annual financial 
reports, and audits of listed companies. 

A Japanese certified public accountants’ law was also 
passed in 1948, and the first CPA examination held in 1949. 
A system of auditing and financial reporting, based on 
accounting principles similar to those in the United States, 
began to emerge. 

The Commercial Code provides the basic law regulating 
the activities of Japanese corporations. Accounting and 
auditing standards, practices, and interpretations thereof 
are developed by the Business Accounting Deliberation 
Council (“BADC’) part of the ministry of Finance. In 
January 1976 membership of the Council (a part-time 
appointment) consisted of sixteen academics, nine rep- 
resentatives from industry, six CPAs, four from govern- 
ment, and one representing the stock exchanges. 

Recommendations of BADC, known in Japan as 
Financial Accounting Standards for Business Enterprises 
(‘FASBE’) are enacted into law by the Ministry of Finance 
and related governmental bodies. 

The Commercial Code has not always been in agreement 
with the basic accounting principles as determined by 
BADC; but both were amended in the 1960s and 1970s 
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so that their differences have been considerably reduced. 
The Commercial Code has generally been more concerned 
with protection of creditors of corporations, whereas the 
BADC has been primarily concerned with the need for 
fairly-stated financial statements, giving equal attention to 
the needs of creditors and investors. 

Prior to the Second World War, there were not many 
Japanese stockholders; financial reporting to protect 
creditors was a paramount objective. With the greatly 
increased incidence of stock ownership after 1945, financial 
reporting was needed that would be equally fair to creditors 
and equity-owners. This change in the audience for whom 
financial reports are presented and the narrowing of the 
differences between the Commercial Code and FASBE is 
a sign of convergence with a similar evolution of financial 
reporting emphasis in the West. 

Fundamental accounting concepts are basically the same 
in Japan and the United States although some of the ac- 
counting principles and practices evolving from these 
underlying concepts are different. Concepts recognized in 
both countries include consistency, going concern, match- 
ing (accrual), realization (prudence), and exchange (use 
of historical costs). A number of differences in accounting 
practices have arisen because accounting in Japan follows 
the tax law, whereas this is not necessarily the case in the 
United States. 

Perhaps the most notable single difference has been the 
lack of requirements in Japan for consolidated financial 
statements — a situation now officially changed for fiscal 
years beginning after March 31st, 1977. Some companies 
already produce consolidated statements. Those firms that 
have sold stock in Europe or in the United States have 
been required to produce consolidated statements to satisfy 
the listing requirements of foreign capital markets. 

The first statement of auditing standards and working 
rules was issued by the BADC in 1950. Two of the most 
notable differences between Japanese and United States 
auditing standards originally involved the requirements 
for confirming accounts receivables and observation of 
inventories. The latest revision of Auditing Standards 
and Working Rules, 1965, now requires these procedures 
so that today Japanese audit standards are similar to those 
in the United States. 

Since there is not a great difference between Japan and 
the West regarding accounting and auditing rules and 
practice, let us consider whether the social-cultural en- 
vironment noticeably affects the life of the accountant. 


Goals of the business enterprise 

Many observers believe that United States firms are 
most interested in maximizing profits, or at least in showing 
a good trend in earnings per share. Japanese firms, also 
very interested in profits, are more concerned than United 
States firms with maintaining a steady market position in 
their industry, and stability of employment opportunities 
for their employees. 

In the list of priorities, according to one commentator, 
‘the typical United States company has but one — its stock- 
holders. In Japan, the employee comes first, the banker 
second, ... and the stockholder, who is interested in profits, 
is last’. This different order of priorities of the typical Jap- 
anese firm is evidence of the cultural traditions of Japan. 
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In the vertical society hierarchical relationships: (eg), be- 
tween superior-subordinate, father-son) are much ‘hadre 
important than horizontal relationships (eg, between 
peers). Manifestations of this concept are seen in traditional 
industrial relations patterns of paternalism, life-time 
employment, promotion, seniority, and a high degree of 
loyalty and commitment to one’s work group and to the 
firm. 

To the extent that these patterns affect accountants, con- 
vergence of Japanese accounting practice with Western 
practice may be delayed or prevented entirely. We shall 
consider whether these cultural patterns affect Japanese 
accounting in public practice, industrial accounting, and 
in the academic sphere. 


Public practice 


Successful completion of a comprehensive examination 
as well as three years of work experience is required to 
become a CPA in Japan. Subjects included in the exami- 
nation are book-keeping, financial statements, cost ac- 
counting, auditing, management, economics, and the 
Commercial Code. Most of the candidates sitting for the 
examination are university students or graduates. 

CPA firms provide one point of entry into the account- 
ing profession, while international CPA firms, such as 
the American ‘Big Eight’, compete with Japanese firms 
for new staff members. The need to be fluent in a foreign 
language is a considerable barrier to success for the Japan- 
ese employed by an international firm. 

In the recent past, even the assignment of an employee 
of a Japanese firm to a foreign post has been considered a 
disadvantage because of the disruption of very important 
work-centred social relationships with fellow-workers in 
Japan. In recent years, many young Japanese have be- 
come less interested in cultural traditions, and today the 
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young Japanese accountant would probably look forward 


to the prospect of a foreign assignment. 

It is well known that United States audit firms have 
a high turnover of staff, in direct contrast to Japanese 
industry. Many university graduates obtain life-tenure 
employment. In general, job mobility in Japan has been 
limited because of the custom of lifetime employment, 
extensive internal training programmes, and traditional 
social patterns within the firm encouraging paternalism 
and loyalty. These factors could be expected to discourage 
young college graduates from accepting employment 
from an international firm with low job security. 

However, social patterns discouraging job mobility in 
Japan are weakening, especially for certain highly-skilled 
professions like accounting. A Japanese accountant can 
change employers three or four times before this element 
of his work history becomes a detriment to finding another 
job. Of the staff members who leave the international CPA 
firms, some go to work for Japanese CPA firms; most 
take jobs as industrial accountants, as is the case in the 
United States, and others open their own CPA offices. 

Audits of large companies in Japan must be performed 
by a CPA corporation. When this requirement was an- 
nounced, the private CPA firms who had audit contracts 
with large companies began joining with other firms to 
form CPA corporations. The audit work continued as 
before, by contract with the original CPA, but under the 
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name of a CPA corporation. Corporate in form, these 
firms often operate like federations of private practitioners, 
and the total merger based on a sharing of corporate re- 
sources is something of a rarity. 

In a Japanese audit corporation, staff members are 
permanently assigned to the partner who hires them, and 
there is little mobility between jobs run by different 
partners. Job security is high, but compensation is based 
mainly on seniority. By comparison, the international 
CPA firms operating in Japan base compensation and 
promotion much more on merit, which appeals to many 
young Japanese. The Japanese audit corporations are 
generally more willing to hire and train new employees who 
have not yet passed the qualifying CPA examination than 
are the international CPA firms. What the employee gains 
in job security, he gives up in mobility and chances for 
early promotion. 

Japanese audit firms do not do as much tax work as their 
United States counterparts, ‘because of a law that directly 
forbids the auditor from doing tax work. The legislative 
assumption is that there might be a lack of independence if 
the same firm were to perform the audit and also to prepare 
the tax return. Consequently, many partners and staff 
members of Japanese CPA firms have separate tax practices 
apart from their work with auditing firms. 

Management ‘services work by CPA firms does not have 
the same degree of acceptance as it does in the United 
States. Japanese companies show a greater willingness to 
train their own employees in new areas of competence, 
instead of going into the labour market to hire someone with 
the necessary skills. i 


Industrial accounting 

Japanese companies place an emphasis on secrecy and 
extensive training of employees that has an impact on 
_ industrial accountants. Many Japanese accountants studied 
accounting as college students; the curriculum is more 
theory-oriented than in the United States, and most em- 
ployers, Japanese CPA firms and industrial companies alike, 
expect to train new college graduates hired to do accounting 
work. 

Companies feel they must train new graduates, not just 
accountants, in the company philosophy and particular 
ways of operating; this is consistent with traditions of life- 
time employment and paternalism. Many are reluctant to 
hire a person for life-time employment who has worked for 
another company because that person may have learned 
habits that are incompatible with those of the new em- 
ployer. For many university graduates, their best oppor- 
tunity for obtaining a secure job with a large Japanese 
company occurs when they graduate, before they have had 
experience elsewhere. 

Within the large industrial undertakings, the accountants 
operate sophisticated accounting systems. ‘The employee 
who was college-trained as an accountant tends to continue 
doing accounting work during his work career because of 
the specific nature of accounting skills. In large enter- 
prises, the accounting staff are not permanently attached to 
a single work group as is the case in the Japanese CPA firms. 
Salary increases are likely to be based on seniority and not 
subject to improvement by changing employers. Otherwise, 
the working environment places no cultural restrictions on 
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the accountant so as to prevent him from practising modern 
financial and managerial accounting. 

For those accountants aspiring to an academic career, the 
cultural traditions are of much greater importance than for 
industrial accountants. 

The young academician is very much a product of the 
traditional vertical society. The student-teacher relation- 
ship is quite strong. After passing the qualifying examina- 
tions, at the completion of graduate coursework, the 
candidate becomes a lecturer. It takes about ten years, often 
more, from the time of passing qualifying examinations to 
the time when his dissertation is completed. An important 
reason that it takes so long to complete the dissertation is 
because the topics tend to be very broad and theoretical 
compared to those in the United ‘States. 

One type of consulting work engaged in by accounting 
professors is the running of company training programmes 
for accounting personnel. These are needed, in part, be- 
cause the college curriculum is so theoretical that new 
employees need additional practical training. Also, em- 
ployers want to be able to control the technical aspects of 
the training their new employees receive. 


Conclusion 


There is a hypothetical logic of industrialization which 
leads to a similarity among industrialized nations regard- 
less of the culture, history and traditions of the pre- 
industrialized society — the ‘theory: of convergence’. 

From the point of view of accounting rules, principles, 
auditing standards, and procedures, it is evident that the 
Japanese have borrowed heavily from the West, both 
before and after the Second World War. The underlying 
accounting concepts are the same. Some of the specific 
accounting practices are different, but most of the 
differences are not dramatic. For internal managerial ac- 
counting purposes, Japanese accounting systems are 
sophisticated, and well utilized by large industrial enter- 
prises. ’ 

This article has attempted to assess the impact of 
traditional business and cultural patterns on the accounting 
profession: the accountant employed by an international 
CPA firm as well as those with Japanese audit corporattons, 
the industrial accountant, and finally the academician. 
These Japanese cultural patterns have the least impact on 
members of the international CPA firms. The greatest 
impact is on members of Japanese CPA firms and on 
academicians. | 

The cultural effects are in the form of strong, long- 
lasting superior-subordinate relationships which cause 
promotion and salary increases to be dependent on 
seniority, and loyalty to the firm and to one’s superior. Job 
mobility, while still more restricted than in the West, is 
greater for trained accountants than for most other types of 
Japanese workers. Industrial accountants with large firms 
are less affected by the cultural restraints of the vertical 
society. 

Although these cultural folkways may be important facts 
of life to Japanese accountants, they do not seem to impede 
the practice of modern, effective accounting in other in- 
dustrialized Western countries. In conclusion, the con- ` 
vergence theory is not refuted by contemporary Japanese 
accounting practice. 
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[HE ACCOUNTANTS BUILDING SOCIETY IN ACTION-RETIRED PEOPLE. 





David always planned 
ourfinances so that money 
came in every month. | 
= Whatever shall I donow?” - 


PERSON: Antonia, 68, recently widowed. i; 
PROBLEM: After years of relying on her 
husband's planning, Antonia found it hard to i: 


adjust to a sudden change in life style. 
PROVINCIAL: Can arrange Antonia’s affairs so 


that if she invests £1,000, or more, ina Monthly $. 
Income Share Account, then each month she a 
will receive an interest payment in the formofa if 
cheque or direct payment into her Bank —__ A 
or Post Office account. ee E 
Provincial Building Society: ‘4 ¥ E: 


Head Office: Provincial House, 
Bradtord BD1 INL. 
PROVINCIAL 









Property 
Management 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 
Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


BUILDING SURVEYING 
Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
- All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


20 Hanover Square London W1R OAH 
Telephone 01-629 8171 Telex 265384 
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many children 
would not be alive 
today 


When your clients seek advice on 
bequests to benefit children, 
please remind them that legacies 


NSPCC. Thousands of children 

depend on this charity every year; 

= innocent victims of physical 

f cruelty, neglect or unstable family 
| life. The NSPCC works always to 

= keep families together; 

helping children to grow up into 

well- balanced, happy adults. 

The Society also helps parents 

with problems concerning their 

children, their marriage, or who 


For further information and form 
of bequest, please contact: 


National Society for the 
Prevention of Cruelty to Children 
1 Riding House Street, 

London, W1P 8AA. 

(01-580 8812). 











Companies Act It "y 


Everything you need to know about the Companies Act 
1976 in one concise publication. 


Specially commissioned by the Institute of Chartered 
Secretaries and Administrators, the book provides 
company secretaries, accountants and administrators with 
guidance on the new Act which includes important 
provisions covering the preparation and filing of accounts, 
auditors and directors interests. 


Fully indexed with a complete schedule of implementation 
dates, the guide includes a new ‘noter-up’ cross-referencing 
the new Act with the old for quick and easy reference. 


Copies of ICSA Guide to the Companies Act 1976 are 
available from The Institute of Chartered Secretaries 
and Administrators, 16 Park Crescent, London WIN 
4AH. Telephone: 01-580 4741 ext. 41. Price £2 each 


including postage and packing. 
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are a vital source of income to the - 


arein financial or other difficulties. 
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Government Involvement 
Should Not be Interference 


by E. H. V. McDOUGALL, CBE 


Speaking at a conference organized by the University of Strathclyde last month 
(and reported in The Accountant of April 21 st) the author — Secretary for over a 
quarter-century of The Institute of Chartered Accountants of Scotland — strongly 
argued for the continuance of the profession’s self-regulatory traditions. 


The views expressed are personal to the author, and do not necessarily reflect 
the policies of any professional or political body. 


The continued existence of the liberal professions is vital 
to the continuance of freedom and democracy in the UK. 
By ‘liberal’ in this context I mean independent and self- 
governing, as opposed to State-controlled or nationalized. 

It is no accident that the professions are so often the 
main targets of political extremists. It is because of the 
independence of mind of professional people that they 
must be neutralized, or preferably, eliminated, if an effec- 
tive dictatorship is to be established. | 

In Great Britain, happily, we have comparatively few 
extremists at present. The work of the extremists is, how- 
ever, made easier by the so-called ‘moderates’ who 
denigrate the professional bodies and their members in 
general. 

I would be the last to wish to stifle criticism, condemna- 
tion and punishment of specific people for specific failures 
or misdeeds. Nor, obviously, should there be any pulling 
of punches in the discussion of possible improvements of 
techniques. What I am attacking are those extrapolations of 
isolated incidents which are so often and so recklessly 
made. It is a form of intellectual dishonesty from which, 
unfortunately, not even accountants are immune. 

We must, therefore, try to help the ‘moderates’ to a 
better understanding of the realities. We must help them 
appreciate, amongst other things, that Acts of Parliament 
and statutory instruments cannot make people honest, or 
instantly endow them with skills or qualities that they do 
not already possess; and an enlarged bureaucracy taking 
over new areas from private enterprise never costs the 
community less, and does not necessarily provide it with 
better service. 


Tools and technologies 


Every profession has its own tools — the lawyer his 
statutes, his law reports; the physician his drugs; the 
accountant his comptometer, his computer; and so on. 
Each profession has also its own technologies for using its 
tools, and ‘laymen’ cannot normally match the profes- 
sional’s skills in those technologies. Each profession is also 
subject to the discipline of the market, which has a much 
greater impact on the inefficient or incompetent than most 
outsiders might imagine. 

Far more important than these attributes of a profession 
is the fundamental purpose for which that profession 
exists, whether it be the lawyer’s function of safeguarding 
the liberty and property of clients; the doctor’s mission to 


heal the sick; or the accountant’s duty to exercise pro- 
fessional judgement in relation to accounting matters. 
These are the true hall-marks of the professions. 

The accountancy profession consists of people whose 
reason for professional existence is, as I have said, the 
exercise of professional judgement in accountancy matters. 
They are people whose work can be helped or hindered 
by laws and standards of one kind or another, but who 
are diminished in usefulness by every restriction placed 
on their exercise of objective judgement. 


Co-operative relationship 


No one would wish to dispute the need for government 
to be involved with the accountancy profession. Govern- 
me¢nt needs, and has, the co-operation of the profession, 
through CCAB and in other ways, on all kinds of topics 


where the expert knowledge of accountants has relevance. 


Correspondingly, the profession has need of government 
backing and support in relation to EEC and domestic 
legislation which may affect the context in which ac- 
countants perform their professional functions. 

That involvement with the profession is to be dis- 
tinguished, however, from something far more sinister — 
involvement im its affairs, a concept which presents 
enormous dangers. 

What, for example, is ‘the Government’? In practical 
terms, it means: 

(a) Ministers; | 

(b) People whom Ministers feel obliged not to consult but 

actually to listen to; and 

(c) the Civil Service. 


The Minister is usually overworked, insufficiently ex- 
perienced in whichever of the multitude of problems is 
currently engaging his attention, and relying on the brief 
given him by his senior Civil Servants. Also he is conscious, 
however dimly, of the fact that he and his colleagues can 
lead or drive the electorate only to a certain point. 

People to be listened to are those at the sharp end who 
can speak for those who actually take real-life decisions on 
nitty-gritty matters: TUC and CBI leaders, leaders of 
professional bodies, the ‘City institutions’. Such people 
naturally, and properly, regard such things as auditing and 
accounting standards from their own particular points of 
view — points of view not necessarily identical with those of 


“professional accountants. | 
But surely we all must know that, whatever Ministers 
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and Parliament may wish done, the doing of it is a matter 


= for the Civil Service. Furthermore, the views of senior 
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Civil Servants regarding what should or could, or should 
not or could not, be done necessarily carry enormous 
weight. It is idle to suppose that the nationalization of 


auditing could be achieved without placing the Civil 


Service in control of it. 

One has only to look, in this context, at the history of local 
authority auditing in England and Wales. There the 
relevant Civil Servants, including those engaged as ‘dis- 
trict auditors’, fought the accountancy profession over a 
long period of years to keep what they were pleased to call 
‘commercial’ auditors out of an activity which they re- 
garded as a Civil Service preserve. 


Bases of decision 


The issue of government involvement in the accountancy 
profession involves decisions on: 

(a) whether it would be in the public interest to impose on 
enterprises of every kind the expense, the restraints and 
the frustrations that surrender to the bureaucratic concept 
would involve; 

(b) whether it would be consistent with Britain’s obligations 
and interests as a member of the EEC; 

(c) whether it would be advantageous if Britain were to cut 
herself off from her partners in the International 
Accounting Standards Committee; and 

(d) whether it would be sensible to deprive the UK of the 
invisible exports presently brought here by the inter- 
national auditing work done by British-based accountants. 


No doubt these views will be disputed by the kind of- 
people who would be only too delighted to disrupt our 
present relationship with the other countries of the EEC, 
to nationalize the banks, the insurance companies and 
other large companies. I can only express the hope that 
one day they may learn something about the facts of life 
and the true interests of the ordinary people of the 
country. 

I say ‘hope’ rather than ‘expect’ because of the long 
series of disasters that most of us can remember which 
have resulted from government involvement in so many 
fields of activity: groundnuts, the air-space industry, ship- 
building, Rolls-Royce, North Sea Oil, Concorde. These 
words may remind us of some of the worst results achieved 
by meddlesome, though well-meaning, amateurs. But for 
the really detailed fantastic examples of mismanagement, 
one should read the reports of the Public Accounts Com- 
mittee. I commend these to our would-be nationalizers. 
The pity is that these reports do not receive more publicity 
and that not more is done about them. 

Among the Civil Servants, let me, however, make 
honourable exceptions of the Department of Trade and the 
Inland Revenue. They understand the accountancy pro- 
fession through their long association with it. I sincerely 
hope that the profession will be able, in the years to come, 


_ to build similar relationships with other Departments. If 
= the Civil Servants stick to their métier and the accountants 
EG a 


to theirs, each side has much to contribute towards the 
sensible running of Great Britain. 

_ Let me now turn to standards, about the basis of which 
there has been some confusion. That confusion has been 
caused partly; by people who ought to know better and 
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partly, I regret to have to say, by people who actually do ; 
know better. a 
Statements of Standard Accounting Practice are drafted 
by a joint committee called the Accounting Standards — 
Committee. The disciplinary implications, so far as con- _ 
cerns the individual member of any of the six participating _ 
accountancy bodies, depends upon their endorsement by his — 
own Council. Each Council is answerable under its own A 
constitution to the members of its own professional body H 
and has no legal right to delegate any of its disciplinary 
functions to any ‘outside’ group such as the ASC. pe 
The purpose of an SSAP is as a tool to aid accountants 
and auditors in the exercise of their professional judge- 
ment. It is not intended that standards should be — 
automatically applied in every context, and circumstances 
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may arise in which to apply the standards would fail to give 
a ‘true and fair view’. H 
I have no intention of involving myself in discussion of 
any of the technical details of ED18 on Inflation Account- 
ing. I am, for one thing, not professionally competent to — 
do so. I am, however, worried about the proposal to change _ 
over, by way of a standard, from the whole basis of _ 
historical cost accounting to the new system that ED18 
envisages. im 
It seems to me that, unlike the existing SSAPs, an infla- 
tion accounting standard would have to be made com- 
pulsory. In other words, abolition of the historical cost 
convention — if that is what is to be brought about — must, 
as I see it, be a matter for legislation. It does not surprise me 
to find that this seems to be the view of the Government. 
Whether the change of the whole basis of accounts which _ 
ED18 proposes will survive the comments of those ac- 
countants opposed to the plan will be revealed in due — 
course. Meanwhile, it seems to me, there must be a — 
straight choice between legislation to introduce CCA on 
the one hand, and, on the other, an SSAP which would © 
keep historical cost as the basis but make it subject to 
adjustments prescribed in the SSAP as the norm. 


Ka 


Bad results a 


I have referred to ED18 because it illustrates, to my — 
mind, the bad results of government intervention. ED18 _ 
is the work of the Inflation Accounting Study Group and 
its working parties, operating under a remit which allows 
them too little time and too little flexibility to do their job 
properly and fully. Criticism of their valiant efforts to — 
achieve the impossible are out of place: the initial trouble 
was caused by the political decision to block the pro- 
fession’s own initiative [PSSAP 7, The Accountant, May 
16th; 1974] and set up the Sandilands Committee. But for 
the delay and confusion which resulted, we should have 
had extensive practical experience of inflation accounting 
and might by. now be operating a useful system. | 

No State, no government, no profession, no human | 
organization can ever be perfect. In any regulated activity, 
infringements of the rules are to be expected from time to _ 
time, and the offenders disciplined; but the rules are not _ 
changed every time an infringement occurs. The com- | 
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munity stands to gain more from debating ways of im- 4 
proving the services which an independent accountancy 
profession can offer than whether those services should be 
brought to a halt. } = al 
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Capital Transfer Tax 


2 — Valuations following Death 


Under estate duty rules, the recipient of a gift inter vivos 
did not acquire a perfect title until seven years had elapsed. 
Within that period, the premature death of the donor 
entailed the imposition of a supplementary gift tax. This 
position continues under CTT, though the vulnerable 
period is at present only three years. However, the donee 
may obtain some alleviation if section 99 of the Finance 
Act 1976 is made use of in connection with a decline in 
the value of the gift during those three years, including 
the date of the deceased’s death. 

The relief is not available for tangible movable property 
that is a wasting asset; the value of a wasting asset is always 
to be ascertained as at the date of gift. An asset 1s “wasting’ 
if it then had a predictable useful life not exceeding fifty 
years, having regard to the purpose for which it was held 
by the transferor. As the test 1s related to the intentions 
and purposes of the donor, it is to be applied immediately 
before the gift takes place. Additionally, it is provided that 
plant and machinery will in every case be regarded as 
- having a predictable useful life of less than fifty years. 


Widening definition 


What is plant? No problems of identification for plant 
gifted by a businessman should arise if the recipient also 
uses it for business purposes. However, the ever-widening 
categories of plant increases the doubts which can arise. 
In Munby v. Furlong the House of Lords will shortly be 
ruling on whether reference books constitute ‘plant’ when 
acquired by a barrister. If they do uphold the decision of 
the Court of Appeal, a position which has stood for fifty 
years will have been reversed. 

A valuable set of books might reasonably be expected to 
have a useful life exceeding fifty years but if they have been 
made use of for business purposes they will, it seems, 
count as plant for the purposes of section 99. Furthermore, 
there may have to be apportionments where gifted lands 
include items capable of being classified as plant. In 
Beach Station Caravans Lid v. Cooke (49 TC 514) it was 
held that much of the cost of a swimming pool constituted 
‘plant’. 

One might indeed go on to ask whether, from the point 
of view of an elderly donor, any article could have a ‘useful’ 
life longer than his own expectation of life? And what of a 
millionaire who tires of his unique collection of ephemera but 


The previous article ‘Valuation on Death’, was published in The 
- Accountant of December 23rd/30th 1976. 


by H. S. A. MACNAIR, FCA 


gives it away rather than scrapping it — how is ‘useful life’ 
to be assessed at the very moment when the donor has 
decided that he has no further use for the subject-matter 
of the gift? 

This rule is evidently modelled on capital gains tax 
precedents. The ‘curved line’ depreciation tables in Sche- 
dule 8 to the Finance Act 1965 have also been made use 
of. If the gift takes the form of a lease for not more than 
fifty years, there is a method of denying relief for that part 
of the decline in value which occurs between the gift and 
the death. What is done is to measure the ‘appropriate 
fraction’ and to apply this to valuation at death, adding on 
the result. 

Suppose that a lease worth {£50,000 is gifted on March 
31st, 1977 to Ned, who, sells it on March 3oth, 1978, 


- shortly before the donor’s death. The relevant date in 


this instance is the (earlier) date of sale. Assume that the 
sale takes place: at full market value which happens 
to be £50,000. Ned will have a capital gains tax liability 
because the proportion of deemed acquisition cost which 
he is permitted to set off is restricted in accordance 
with the fraction derived from the table, namely 


100°00-~99'289 _ O-FII n, em Pa , 
a = -Z = 0-00711 which is applied to £50,000 


to produce £35550. 

Accordingly, the permitted set-off is £49,644'50 leading 
to a chargeable gain of {355-50 (ignoring expenses). As 
regards CTT, had this been the donor’s only gift, on which 
he bore the tax at the time, the duty then payable would 
have been computed as follows: 


£ £ 





First 3,000 say, covered by cumulative 
annual exemption nil 
Next 15,000 at nil nil 
5:000 at 5 per cent 250 
5,000 at 7°5 per cent 375 
5,000 at 10 per cent 500 
10,000 at 12:5 per cent 1,250 
10,000 at 15 per cent I,500 
1,061 at 17°5 per cent 186 
£54,061 (£50,000-+ £4,061) £4,061 











The effect of the donor’s death within three years would 
cause the donee to become accountable for additional CTT 
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in the same amount, £4,061. In considering what relief 
is available, the “appropriate fraction’ has to be applied 
to the market value at the time of the gift, so as to ascertain 
the amount of the increment to the market value at the 
relevant date which the section requires. On the above 
figures the market value at the date of sale would be up- 
lifted to £50,355:50 with the result that the original (lower) 
amount of {50,000 would be retained for the computation 
of the donee’s gift tax. l 

A further example concerns the assignment of a lease 
worth £9,000 with only three years to run. The donee 
bears the tax of £1,350 (at 15 per cent). The donor dies a 
year later when the lease is worth £6,000 — but, in relation 
to the relief computation, this figure has to be increased 


by £2,828 being sors 121029 x £9,000= £2,828. Hence 


there has been a decline in the chargeable value from 
£9,000 to £8,828 ({6,000+ £2,828). 

The reduction in the level of duty exigible is {172 
(£9,000-£8,828) at 15 per cent which is £25-80. Accord- 
ingly, if the donee makes a claim, he will only have to pay 
additional tax of £1,324:20 (£1,350—£25-80) representing 
15 per cent of £8,828. 


Relevant date 


The relief is available to the donee and the donee’s spouse 
with the underlying assumption that the donee has in the 
meantime himself gifted the asset to his spouse. The 
relevant date is the date of the donor’s death if the 
asset has been retained or the date of a ‘qualifying sale’ 
if one takes place (before the donor’s death). The relief 
applies only where the donor dies on April 7th, 1976 
or later. 

The references to a sale presuppose a vendor and a pur- 
chaser, and hence a contract. Not every method of sub- 
stituting money for an asset counts as a sale and in parti- 
cular the compulsory deprivation by process of law does 
not count as a sale ~ see the remarks of the House of Lords 
in John Hudson & Co Ltd v. Kirkness (34 ATC 142; 36 
TC 28). Again, it is incorrect to regard ‘a sale by way of 
lease’ of real estate in England as a sale. In B. G. Utting 
& Co Lid v. Hughes (19 ATC 53; 23 TC 174) Lord Romer 
described this as a contradiction in terms, because 
the grant of a lease whereby a premium or rent is 
obtained represents the exploitation of an asset which 
continues to be owned. One has therefore to begin with a 
true sale. 

Three conditions are specified to make it a qualifying 
sale, one being taken from the definition of a transfer of 
value in subsection 20 (4) of the Finance Act 1975 where 
reference is made to a transaction at arm’s length (between 
persons not connected) with the further reference (in the 
case of dispositions of unquoted shares) to ‘a price freely 
negotiated at the time of the sale’. These two concepts are 
combined to form the first condition for a qualifying sale 
but the difficulties of interpretation noted by commentators 
in connection with the definition of a transfer of value 
persist in this context. 

In relation to transfers of value, use is made of the expres- 
sion ‘connected’, defined in accordance with capital gains 
tax rules subject to some refinements. Section 99, however, 
uses an extended version. By this, a sale does not qualify 
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if the person (or any person) concerned as vendor or as 
having an interest in the proceeds of sale is the same as or 
‘connected’ with any person concerned as purchaser (or 
as having an interest in the purchase). The third condition 
prohibits relief if any provision is made, in or in connection 
with the agreement for the sale, that the vendor (or any 
person having an interest in the proceeds of the sale) is 
to have any right to acquire some or all of the property 
sold or some interest in or created out of it. 

The capital gains tax definition of ‘connection’ is materi- 
ally different from that employed for CTT. A relative is 
connected with an individual. A spouse is connected with 
an individual. The spouse of a relative is connected with 
an individual. These three relationships also exist if one 
substitutes the individual’s spouse in each test. - 

These rules are common to both taxes but for capital 
gains tax a ‘relative’ comprises only brother, sister, ancestor 
or lineal descendant. Subsection 51 (4) of the Finance Act 
1975 extends this for CTT purposes to include uncle, 
aunt, nephew and niece. Again, the identification of a 
settlement and settlor for capital gains tax are taken from 
income tax rules, but for CTT purposes the identifi- 
cation follows the opening paragraph of Schedule 5 to the 
Finance Act 1975. 


Settlements 


In general, ‘settlement’ for CTT means any dispositions 
of property, whether effected by instrument, parol or 
operation of law, whereby the property is for the time being’ 
held in trust for persons in succession or for any person 
subject to a contingency; or-held by trustees on trust to 
accumulate the income or with power to pay income (at 
their discretion or someone else’s); or charged or burdened 
(except for full consideration) with the payment of an an- 
nuity or other payment for a life or other limited or termin- 
able period — in each case applying UK principles if the 
matter is regulated by foreign law. 

A lease of property with a duration similar to that men- 
tioned for the third case above also counts as a lease. The 
‘settlor’ includes any person by whom the settlement was 
made directly or indirectly, with particular mention of 
the provision of funds or reciprocal arrangements, and 
‘trustee’ if not otherwise identified includes the manager 
of the settlement for the time being. It can be said there- 
fore that a trustee, in his capacity as such, is connected 
with any settlor of the trust and with any persons con- 
nected with that settlor, as well as with any close company 
(or non-UK would-be close company) which has among 
its participators the trustees or any beneficiary under the 
settlement (section 454, Taxes Act 1970). 

Further rules provide that, except in relation to acquisi- 
tions or disposals of partnership assets pursuant to bona 
fide commercial arrangements, a person is connected with 
any person with whom he is in partnership, as well as 
with that partner’s relative or spouse. The rules involving 
companies appear less relevant for CTT than for gains 
tax. 

For the purposes of section 99, the market value at any 
item of any property is the price which it might reasonably 
be expected to fetch if sold in the open market at that time. 
There are, however, a number of further rules which will 
be considered in a later article. 
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ARTICLES TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
transferees, principals. 


PERSONAL TAX £4,000-£6,500 


HOLBORN. Personal Tax Assistant _ to £5,500 
ASSISTANT MANAGER. Large City firm, high element of tax planning 


to £6,500 
ASSISTANT MANAGER. Holborn. International firm. Purely personal £6,000 
WEST END. Personal tax. Senior, medium-sized expanding firm £5,500 
CANNON ST. Small firm, mixed portfolio, personal bias to £6,000 
WATERLOO BRIDGE. Medium firm, mainly personal, some corporate £5,500 
MAYFAIR. P.A. Partner. Specialist firm, plush offices £5,2 
LIVERPOOL ST. Assistant Manager, medium firm, mixed portfolio £5,000 + 


U.S. TAX TRAINEE. Mixed U.K./U.S. portfolio training in U.S. tax provided by 
American C.P.A. City c. £4,750 
P.A. TAX PARTNER. Medium firm Holborn. P.A. to tax consultant 
INVESTMENTS. City. Combination of personal tax/investment mene nie 


LONDON BRIDGE. Personal! tax planning, large international firm £4,500 


PERSONAL TAX — LEGAL £5,000-—£5,500 


West End solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal in the accountancy 
profession. 


TAX-COMMERCE £5,000-£9,000 


PERSONAL TAX. City. Unqualified senior, late 20s—early 30s, conversant with 
non-resident tax problems £4,800-—£5,500 
PERSONAL TAX. Some corporate tax £5,500~-£6,500 


PHARMACEUTICALS. Tax supervisor for larga company £6,250 
CONSTRUCTION. Assistant tax accountant, corporate tax c. £6,500 
OIL. Openings with 2 international companies £5,000-£6,500 
TAX ADVISER. International oll company £8,000+ 


EUROPEAN TAX MANAGER: A.C.A. or A.T.LL., fully conversant with European 
tax, to act as Deputy Tax Manager for 2 years. Starting salary to £3,000. 


PARTNERS — LONDON to £7,000 


GENERAL. Oxford St. (30 staff), £6,000+Car. Baker St (30 staff), £6,000, 
Gray's Inn (60 staff), £6,000. Park Lane (50 staff), £7,000. London Bridge (60 staff), 
£5 


500. 
TAXATION. Holborn, new tax department, £6,000+. Hendon, to £7,000. Ruislip 
to £7,000. 


TRUST — U.K./JERSEY to £6,000 


JERSEY (Trust & Investment Management) £6,000. Supervisor — Holborn £5,500. 
City, Senior Liverpool Street £5,100. Junior Administrator to £5,000. BRISTOL, 
£6,000. BRADFORD, £4,500. CAMBRIDGE, £4,500. BRIGHTON, to £4,500, 
Semi-Senicrs Liverpool Street, St Paul's, Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET : BIRMINGHAM 4 
TELEPHONE - 021-236 5513 





£5,000+ _ 


_SUSSEX. P.A. Tax Manager. Professional Consultancy 










TEHERAN £12,500 basic 


Despite the racession in the overseas market, the Middle East is booming. Openings 
for audit senicrs, £12,500+0U.K. leave mid-term: management consultants 
£16,000+, industry and merchant banking. 


OVERSEAS BROCHURE 1977 


Interviews with overseas clients in London for: CAYMANS, SOUTH AFRICA 
(Joburg, Durban, Capetown) R10,000, SAUDI ARABIA (New Office), US $25,000, 
FRANCE, BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 
$17,000. HONG KONG, PORTUGAL £8,000. 

c. £4,000 


NEWLY QUALS — PROVINCES 


Newly quals/good P.E.2 finalists required immediately for: BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD, CARDIFF, CHEL MSFORD, COVEN- 
TRY, CROYDON, HARROGATE, HARROW, IPSWICH, LEEDS, LEICESTER 
(Urgent), MAIDSTONE, MANCHESTER, NEWCASTLE, NORTHANTS, 
NOTTINGHAM, NORWICH, OXFORD, READING, SHEFFIBLD, SOUTH- 
AMPTON, WOLVERHAMPTON, WATFORD (P.A. Partner}. 

£4,000 


REDHILL 


Newly qualified A.C.A. for Redhill office of London firm. Definite PARTNERSHIP 
PROSPECTS for Candidate able to operate on own initiative. 


HOME COUNTIES — THIS WEEK’S TAX 


BEDFORD. Personal Tax Seniors/Semis, London firms to £4,000 
BRIGHTON. Persona! Tax Senior. Local firm . c. £4,000 
CROYDON. Pure Personal or Personal/Company c. £5,000 


GUILDFORD. Tax Senior—with knowledge of planning—as tax planner £5,000+ 
HARROW. Personal Tax Senior, newly merged firm £5,000 


IPSWICH. Tax assistant, multi-branch firm £5,000 
MAIDENHEAD. A.T.1.1. Student. Large local firm to £4,800 
REDHILL. Personal Tax Senior. London firm to £5,000 
SLOUGH. A.C.A. Multi-Branch firm. £6,000 

Also Semi’s/Seniors to £5,000 
ST ALBANS. Personal Tax Senior. London firm c. £4,000 


£4,000 
STAINES. Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
WIMBLEDON. Personal Tax. Large suburban office £4,500 
WINDSOR. ‘Someone who knows the difference between a client and a case’ 


to £5,000 
WOKING. Personal Tax Senior. London firm relocating to £5,000 
TAX — PROVINCES £3,500-—£6,000 


BIRMINGHAM, Personal Tax to €4,250. Tax Consultants, National firm. EDIN- 
BURGH. Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors. LIVERPOOL, Assistant Manager. Business/ 
Persona! Tax to £6,000. MANCHESTER, C.A. for tax planning £6,500. Persona, 
tax semis. LEEDS, Personal or company tax to £4,250. SOUTH WALES, Personal 
Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 
Personal Tax Senior c. £3,750. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, newly 
quals. 


in the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke _ 
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TAX 


SENIOR EC4 c. £6,000 
Large International firm require qualified 
Company Tax Senior. 


ASSISTANT EC2 £5,000+ 
Well established Personal Tax Department 
of medium-sized firm seeks someone with 
professional office experience. 


ASSISTANT MANAGER EC4 
£5,500—-£6,500 
A most interesting post with a 
medium/large firm for a Senior with 
several years’ company tax experience. 


PERSONAL TAX £3,500-—£6,000 
We have too many vacancies to list. We 
offer a fast and friendly service and 
whatever your requirements, if you have 
experience of personal taxation, we will 
immediately be able to arrange a 
prog amme of opportunities with suitable 
clients. 


SENIOR WC2 c. £5,000 
This small friendly firm are expanding 
rapidly and therefore seek an additional 
Senior to deal with both personal and 
company taxation. 


COMPANY TAX SENIOR EC2 

£6,000 
Our clients are a medium-sized practice 
very close to Liverpool Street Station who 
require a Senior, preferably, but not 
necessarily, qualified. 


MANAGER WI c. £7,000 
Candidates for this post must possess 
good knowledge of both personal and 
company taxation. 


SENIOR WI £5,500+ 
This post would be very suitable for 
someone who has been dealing with per- 
sonal taxation for several years and wishes 
to make further progress. 


SENIOR EC! to £5,500 
Small firm seeks a lady/gentleman with at 
least 4/5 years’ experience in taxation. 
Good opportunity for advancement and to 
deal with some overseas taxation. 


don W1. 








AUDIT 


MANAGING CLERK £5,000 
An unqualified person with several years’ 
professional office experience is sought by 
this medium-sized firm. 


NEWLY QUALIFIED to £5,000 
Many of our clients are seeking recently 
qualified staff. If you have now completed 
your exams and are seeking advancement 
why not call us to discuss this vital stage in 
your: career. We know we will be able to 
assist you. 


MANAGER ECI c. £7,000 
Our clients are a large firm who seek a 
qualified ACA with good managerial 
ability. 


SUPERVISOR WI £5,000+ 
A qualified ACA/ACCA is offered a most 
interesting and rewarding position with 
this medium-sized firm. Initially some 
travelling will be involved. 


INSOLVENCY SENIORS 

We have several vacancies for those with 
experience of this work, particularly if they 
have been specialising in insolvency and 
liquidations. 


PA TO PARTNER WCI £5,250+ 
This is a very interesting post with a 
medium-sized practice. Good auditing and 
taxation experience is required, 


TRUST STAFF 


We have many positions on our register 
ranging from Trust Book-keepers to 
Managers and they are with firms of all 
sizes. So whatever prospects you are now 
seeking, we would recommend that you 
contact us first in order to find out more 
about the multitudes of opportunities 
available. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


ALLAAPA LAWL, tviay 


‘Ul, 19/1 


Care 


mExecutive Limited 


= taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 





PROVINCIAL 


AUDIT SENIOR MANCHESTER 

£4,000+ 
Good opportunity for an ACA has arisen 
with this substantial practice. 


TAX MANAGER SOUTHEND 
£5,500+ 

Our clients seek someone with several 

years’ all-round tax experience to head 


their Tax Department. 
INSOLVENCY/INVESTIGATIONS 
PETERBOROUGH £4,500—-£5,500 


A young qualified person wishing to 
specialise in this field would be offered a 
most rewarding future with our clients. 
Partnership prospects definitely exist for 
the right candidate. 


TAX SENIOR BIRMINGHAM 

c. £5,000 
This medium-sized firm require someone 
who has been specializing in Company 
Taxation for some time. 


SENIOR BURY ST EDMUNDS 

c. £5,000 
A qualified ACA/ACCA with good 
auditing experience is sought by this well 
established firm. 


TAX ASSISTANT NORWICH 
c. £4,000 
A further Assistant is required for the Per- 
a Tax Department of this International 
rm. 


SENIOR GUILDFORD c. £5,500 
This is a most friendly medium-sized firm 
who are seeking a qualified Accountant. 
Definite partnership prospects exist in this 
post. 


ASSISTANT TAX MANAGER 
EDINBURGH c. £4,000 
To deal solely with personal taxation. 
Large International firm. 


TRUST STAFF 


We have several positions available; 
the most recent requirements have arisen 
in Birmingham, Croydon, Luton, 
Manchester, Sheffield and Tunbridge 
Wells. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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63 Moorgate London EC2 
01-628 8525 

14Great Castle Street 
Oxford Circus London WI 
Ol-580 8035 

64 George Street Croydon 
Ol-686 4686 

7 Mackenzie Street Slough 
Slough 35939 

14 Temple Street Birmingham 
O21-643 6201 

49 King Street Manchester 
O6)1-834 9733 


9 East Parade Leeds 

0532 38384 
PE ll FINALISTS —~ £3,800 i 
ARE YOU FED UP WITH INCOMPLETE RECORDS? 

Heartening news for ambitious finalists anxious to progress to larger firms is that a 
number of the “Top 50” are recruiting finalists right now. Study leave and first class training 
given. 

PARTNERS ASSISTANT £5,500 W1. f 

With real responsibility given to his PA, the senior partner of this small/medium practice 
requires a young C.A. able to demonstrate inherent partnership skills. Excellent partnership 
prospects. 

TAX TRAINING — INTERNATIONAL FIRM to £5,000 
If tax is already your field — intensive further training is offered. Newly qualified without 
_ previous specialisation? — Train in large international firm tax dept — resulting career 
prospects excellent. ; = 
PARTNERSHIP £7,000 neg. l 

Dynamic young partnership in the West End requires an ambitious C.A. to take á 
immediate responsibility for a block of clients in the performing arts. Early partnership £2 
and an outstanding salary are offered to the right candidate. ae: 
WHY COMMUTE? 

™ We cover the HOME COUNTIES. Ring our Provincial Consultant on 01-6288525 


and get up-to-the-minute advice on salaries and vacancies in your area. Our index 
; covers firms in Greater London and ALL the Home Counties. 


HARROW, WEMBLEY, WATFORD 
Many vacancies now exist — from juniors to manager level. Salaries ranging from £1,800 
to £5,000 in firms of all sizes, from sole practitioners to substantial medium practices. 


MANAGER £4,500+ 
Recent expansion “south of the river’ has led our clients (a medium sized London 

practice) to. open an office in the Kingston area. They are seeking a high calibre, recently 

qualified ACA capable of accepting full responsibility. Definite partnership prospects. 


AUDIT MANAGER c. £5,000 LEEDS | 
_ Regional office of National practice offer immediate responsibility for a varied client 
portfolio to a C.A. with 2-3 years minimum post qualification experience. 


PROSPECTIVE PARTNER 
Smali, fast expanding country practice is seeking a young ACA aged around 28 with 2 
years post qualification experience. To take up a senior position with definite partnership 





prospects, 
TEMPORARY ACCOUNTANTS CALL US NOW 
We handle more temporary For immediate assignments in both 


aga any other agency in the 


Accountancy Personnel 
NATIONAL JOBFINDER 


1 West Street Leicester 

0533 24182 

4 Stanford Street Nottingham 
0602 582939 

27 Windsor Place Cardiff 
O222 371446 




















NORTH SURREY 


S. WALES 






profession and commerce 01-6289015. 
63 Moorgate EC2. : 
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European experience with us: 
Tocutalongstoryshort, 
it will say alot about you. 
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4 + i 
Experience with Price Waterhouse will give you a very clear : i ue? ry 
professional advantage. = Vaan, set? A 
It will also broaden your mind and bring you into close M E 
contactwith lifestyles that will add much to your own. r A l 
We want young qualified accountants to join < — = 
us now. Soif you'd like to know more, fill in the coupon ` = : 
listing the three European countries whichinterestyou —} Re ne Setas 
most. Send the whole page to Mike Sills, Price gran l ~- RA 
Waterhouse & Co., rue Ravenstein 60, B-1000 p.. Me `. ví 


Brussels, Belgium. He'llsendyouourbook | ~ 
“The European Experience” which will put ¢ 

our practice and your future into perspective , 

as an experience you cannot afford to ignore. “S4 


Lama qualified accountant. Please send me your book 
| “The European Experience.’ 


Name 








| Address 


l European countries which interest me most are: 
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LONDON! 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. ; 

There’ no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to:- 
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Personnel Resources Limited 01-236 9225 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 


The 
Financial 
Techniques 
Group 


6 LINES 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but if you do not see the post you are seeking it is probably because space prevents us from advertising every post 
we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


TAXATION 


LONDON EC2. Persona! Tax assistants. One of our 
very well respected clients is seeking additional 
assistance in its Personal Tax Department. Vacancies 
are available at salaries up to about £5,000 per 
annum and the salaries will be tailored according to 
individual experience. Ref. 1187. 


LONDON EC4. Personal Tax assistant. c. £3,600. 


To deal with Schedule D, Schedule E, capital gains 
ae perhaps learn C.T.T. Age immaterial. Ref. 
186. 
LONDON W1. Commercial Tax. A large company 
seeks an assistant to deal with the preparation of 
corporate tax computations. The salary is up to 
£5,000 but a substantial bonus is paid in addition 
twice a year. Although qualified applicants are 
preferred, those studying for an appropriate qualifi- 
rece will be acceptable. Good opportunity. Ref. 
4.1185. 
LIVERPOOL, We have several vacancies in Liver- 
pool for personal tax assistants at salaries of about 
£4,000/£5,000. Ref. 1184. 
OXFORDSHIRE. A requirement exists for a com- 
petent person on personal and corporate tax at a 
salary of about £4,000. Ref. 1183. 
LONDON. Personal and corporate tax. To £6,000. 
Those qualified A.C.A or A.T.L! are invited to apply 
for a vacancy with a large firm of Chartered Accoun- 
tants. Ref. 1182. 
LIVERPOOL. Assistant Manager. Qualifications an 
asset but not essential. Several years’ experience is 
essential in all aspects of taxation including personal 
and business tax. To supervise a smali section of four 
people. Salary to £5,000. Ref. 1181. 
LEICESTERSHIRE. Consultant. To £10,000. 
Qualified candidate is sought with a sound 
knowledge of all aspects of persona! and corporate 
tax, not necessarily C.T.T. It is considered that at 
least five years’ taxation specialisation will be 
necessary and applicants must have had professional 
eee experience. An exceptional opportunity. Ref. 
LONDON. A.CA/A.T.ILL/LL.B recently qualified. To 
be trained as assistant involving estate planning and 
valuation of shares in unquoted companies for tax 
purposes, and research in relevant case law and 
legislation. Previous tax experience is not required 
but the desire to specialise as a tax consultant is es- 
sential. Relocation expenses where necessary. Salary 
up to £5,250 per annum. Ref. 1180. 
SOUTH YORKSHIRE. Manager, Personal Tax. c. 
£5,500 plus. An exceptional opportunity for career 
progression involving the supervision of a large 
number of personal tax cases and the taxation of 
trusts and partnerships. The post involves 
administration and training in a taxation section con- 
sisting of six assistants. Qualifications are not es- 
sential bui good experience is obviously necessary. 
The salary will be negotiated in accordance with the 
senior nature of the post. Ref. 1178. 
BIRMINGHAM. Personal Tax Assistant. A large 
firm of Accountants is seeking staff of TOHG stan- 
dard at salaries of about £4,000 plus. Others with 
lesser experience are also desired, Ref. 1176. 
LONDON. Tax Manager. c. £7,000. To run a 
section of about four assistants providing a tax 
service to an audit group. A knowledge of both per- 
sonal and corporate tax is needed and planning 
ability is necessary. There is opportunity for 
promotion to partner level and-applicants should, 
ideally, be 27/30, Ref. 1177. 
LONDON. Tax Manager. c. £6,000 plus. For a 
i lea firm of accountants in SW1. Ref. 
1175. 
BERKSHIRE. Taxation Senior. At least three 
years’ general taxation experience is required for a 
post at about £6,000 per annum with a leading firm 
of accountants. Ref. 1172. 
BERKSHIRE. A’ firm of accountants seeks a 
candidate with a specialist knowledge of C.C.T. at a 
salary of around £5,000 per annum. Ref. 1174. 


BERKSHIRE. Semi-seniors in tax for a firm of 
accountants at about £3,500 per annum. Ref. 1174. 
TAXATION SALES EXECUTIVE. c. £7,500. City- 
based. This post involves financial counselling for 
Senior Executives and applicants must be able to 
communicate easily both verbally and in working at 
boardroom level. An expert knowledge of taxation 
allied to pension scheme legislation is necessary. 
Adequate training will be given where necessary. 
Ref. 1170. 

LONDON. international Tex. Our clients are seeking 
various grades of taxation staff up to Assistant 
Manager grade around £7,000 per annum. These 
posts in the City and in other central locations are 
ideal for promotion prospects. Ref. 1166. 

LONDON. Tax Adviser. ce. £8,000 plus a car. A large 
commercial organisation seeks a tax adviser to join 
the team providing advice on all UK and overseas 
taxation. Some overseas travel will be necessary. A 
thorough knowledge of UK tax legislation will be 
necessary and a knowledge of overseas taxation 
would be an asset. Applicants should be appro- 
priately qualified and have several years’ experience. 
Ref. 1167. 

LONDON. Company tax. c. £6,000. A large com- 
mercial organisation requires an additional assistant 
to deal with company tax work. Ref. 1161. 
LONDON. £8,000/£10,000 per annum plus. A 
large Oil Company requires a taxation specialist 
capable of advising on taxation complexities in an in- 
ternational setting. Matters of both corporate and 
personal tax will have to be dealt with. A knowledge 
of French would be an asset or a determination to 
learn French quickly. Considerable time will be spent 
in France initially. Applicants should be appropriately 
qualified. Ref. 1129. 

LONDON. Tax Consultancy. A leading consultancy 
seeks additional staff from qualified trainee level up 
to senior level. Salaries will be according to quailifi- 
cations and experience, but range from about 
£5,000 for a newly-qualified accountant wishing to 
specialise and receive training to £10,000 per 
annum for fully experienced applicants in all aspects 
of taxation. Candidates should have good personality 
with the ability to communicate easily with top level 
clients. Ref. 1122. 


INDUSTRY & 
COMMERCE 


NEAR BROMLEY, KENT. Financial Controller. 
c. £7,000. This post is with a marine engineering 
company opening a new office where they require a 
qualified accountant to control the complete accoun- 
tancy function. Ref. 243. 

ESSEX. Qualified accountant. c. £5,500. Ex- 
perienced in the contracting industry preferred to 
deal with statistics, monthiy accounts, annual 
budgets, and consolidated accounts. A new com- 
puter is being installed. An ambitious accountant will 
find this a satisfying post. Ref. 242. 

SLOUGH. Accounting supervisor. c. £4,500, 
Applications are invited from those able to supervise 
a small accountancy section. Ref. 240. 
GREENFORD AREA. Financial 
c. £5,500. Qualified. Ref. 238. 
GREENFORD AREA. Cost Analyst. Applicants are 
invited from those with experience in a manufac- 
turing environment and an appropriate qualification 
or degree is preferred. Salary c. £6,000. Ref. 238. 
GREENFORD AREA. Budget Accountant. 
Quaiified. Applicants must have budgetary control 
experience. Salary c. £5,200. Ref. 238. 

The jobs shown above under Ref. 238 are with a 
very large engineering company offering good 
prospects of promotion. 

GREENFORD AREA. Part qualified. To assist in 
the production of financial accounts. c. £4,500. 
Ref. 238. 


accountant. 


NORTHAMPTON. Accountant A.C.A. Good 
negotiable salary. We are seeking a candidate with 
some years’ qualified experience with the ability to 
take charge of estimating, costing, financial 
accounting and administration. Rapidly expanding 
group of companies with a current turnover of about 
£2 million. Ref. 235. 

READING. Accountant Qualified. Up to £6,000 
plus car, to be responsible for all aspects of cash, 
banking and nominal ledger input to computer 
bureau. Reconciliation of accounts and preparation 
of management accounts. Ref. 236. 

READING. Office Manager. Unqualified. Up to 
£5,000 plus a car. Sound commercial accounting ex- 
perience is required and the successful applicant will 
be responsible for credit control and processing in- 
formation concerning the purchase ledger and 
payroll. Ref. 237. 


PUBLIC PRACTICE 


AUDIT REVIEW AND STANDARDS. c. £7,000. 
Applications are invited from those who are ex- 
perienced in dealing with audit review and standards 
in respect of large company audits. Applicants 
should be qualified and preferably from a large firm 
of accountants where this type of activity is carried 
out. London location. Ref. 2142. 

LONDON. Audit Manager. c. £6,500. Applicants 
with previous audit management experience are 
invited to apply for this post with a medium to large 
firm of Chartered Accountants. Ref. 2142. 

EXETER. Newly qualified accountant. Good 
negotiable salary. A newly qualified accountant is 
sought with good general practitioners experience 
including audit, accountancy, tax and perhaps in- 
solvency experience. Alternatively, the firm is 
prepared to consider someone who has finished arti- 
cles but is perhaps not yet qualified. Ref. 2143. 
CROYDON. Audit Manager. £5,000 plus. A person 
with a taxation bias is preferred to operate as audit 
manager. Ref, 2141. 

SURREY. Newly qualified accountants. Good 
salaries. Vacancies available in Croydon, Wimbledon 
or Horley. Ref, 2141. 

LONDON WCz2. Potential Manager. An A.C.A. is re- 
quired with two/three years’ post-qualification ex- 
perience to deal with audit reviews and techniques. 
A good salary will be negotiated. Ref. 2136. 
LONDON. International firm. Newly qualified. Va- 
cancies are available at salaries of about £4,500 but 
more to those of exceptional examination standard 
or experience, Ref. 2134, 

LONDON EC4. Assistant audit Manager, At least 
3/4 years’ POE is necessary and the successful appli- 
cant must be free to travel in the UK or overseas. 
Salary £5,250 plus. Ref. 2131. 


TEMPORARY ASSIGNMENTS 

Please contact our temporary assignments depart- 
ment for short-term temporary accountancy or tax- 
ation work. 


OVERSEAS 


NIGERIA. Site Accountant Qualified. £8,000. 
Accommodation provided. Bachelor status preferred 
but married with no children considered. One-year 
contract. Ref. 4531. 

FIELD ACCOUNTANT, IRAN. Ideally, applicants 
should have previous field experience on con- 
struction projects overseas. Two-year contract. 
Salary about £8,000 per annum. Ref. 4529. 

U.A.E. Accountant for Middle East. A large shipping 
company seeks an accountant at £8,500 tax free. 
Generous housing allowance and annual return trip 
to England. Applicants must be married with no 
dependants. Ref. 4528. 

SOUTH AFRICA. Qualified accountants are re- 
quired by our clients in South Africa, at salaries of 
R.10,000 plus. Ref. 4519. 
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TRAINING FOR 
THE RETURN BOUT. 


Accountants always have to be accounting, You have the benefit of a 
ready for the tax return. And for the partner acting as your guide and 
inevitable questions on the day today mentor during training. And you have 


tax problems that face their clients, the opportunity of working on a very 
In other words, a good working wide range of business - from opera 
knowledge of taxation must be partof companies to oil companies. 
every accountant'’s armoury. And remember, the chance to get 
We recognise that fact in a very to the top is the same wherever you 
practical way. By offering taxation join us - in Aberdeen, in Jersey, or in 
training including courses to help you London. 
specialise in a specific taxation area. Contact the office in which you 
That's just one of the ways we help would like to work and they'll teil you 
young accountants get to the top. all you need to know. 
Here are some of the others. Arthur Young McClelland 
We offer first class training in a wide Moores & Co. 
range of subjects including computer MM 
auditing techniques and inflation Y 


Wider experience for a better career, 


ABERDEEN: Peter A. Barclay: 0224 20331. BIRMINGHAM: Peter G. G. Rands: 021-643 6111. BRISTOL: John A. Cooper: 0272 298151. DUNDEE: 
Neil M. Sharp: 0382 26561. EDINBURGH: William S. Miller: 031-556 8641. GLASGOW: R. Gavin Burnett: 041-204 2655. JERSEY: P, john de Veulle: 
Central (0534) 26341. LIVERPOOL & MANCHESTER: Peter |. Harris: 061-834 1876. LONDON: David J. Gwynne-james: 01-831 7130. NEWCASTLE: 
David D. Smith: 0632 611063. NOTTINGHAM: Christopher J. S, Maughan: 0602 411861. PERTH: Peter J. Fleming: 0738 24301. 









Europe 77 CAREER SEMINAR 


WEDNESDAY MAY 25th, LONDON 6 pm—7.30 pm 


To answer many of the questions you will have on career 
opportunities and current vacancies in Europe. 
Speakers will be discussing 


*INDUSTRY/COMMERCE *PUBLIC PRACTICE 





*SALARIES *CAREER PLANNING Si 
Careers Advisory Service. 
Douglas Llambias Associates Ltd., For a place at the seminar and a copy of 
410, Strand, London WC2R ONS. Guide to Europe telephone Trevor 
Telephone: 01-836 9501. Atkinson, A.C.A., or complete the coupon. 
121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 


and in Edinburgh. 
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Please reserve a place at the Seminar. | am particularly interested in .............0...cseceeanee z 
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of Vacancies 
Salaries 


—_ 


Free Lists 


£1,400 to 
£7000+ 


You can receive one of our lists of new 


vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 


number when you contact us. 
COMMERCE & INDUSTRY 


Ref. MAi00 One hundred vacancies from 
£3,500-£7,000+ in the U.K. and overseas. 
Ref. QA5O Over fifty jobs for part-qualified 
accountants and book-keepers to £4,000. 


THE PROFESSION 
Ref, PA100 One hundred posts of all grades in 


Britain and abroad offering salaries to 


£7,000+. 


Just some of the current vacancies registered 


with us are given below and if you are 


interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. 
Tax Manager 
K4293 WCI Qual. 
Audit Manager 
K4044 Eire ACA 
Senior Audit Manager 
K4018 EC4 ACA 
Audit Staff Manager 
K4032 EC2 Qual./Exp. 
Management Accountant 
K4289 WI Qual./Finalist 
Accountant — Special Services 
K4139 ECZ Qual. 
Internal Auditor 
C4272 Essex ‘Qual./Pt Qual. 
Assistant Tax Manager 
K4082 EC! ual. /Exp. 
Financial Office Manager 
D4270 Hants Qual./Pt Qual 
Accountant 
T4258 Middx Qual./Pt Qual. 
Tax Assistant 
K4213 WCl Qual. 
PA/Prospective Partner 
K4141 Sussex ACA 
Accounts Manager 
D4262 SEI Exp. 
Accountant 
H4257 SWI Qual./Pt Qual. 
Site Accountant 
D4279 Kent Qual. 
Accountant 
C4284 Surrey  Qual./Finalist 
Accountant 
D4278 EC2 Exp. 
O & M Analyst 
C4263 Middx Exp. 
Assist to Chief Accountant 
H4268 EC4 Qual. 
Audit Senior 
K3937 EC4 ACA 
Cost Accountant 
T4261 Berks Qual./Finalist 
Accountant 
H4288 NWI Exp. 
Chief Accountant 
T4281 S5WI1 Exp. 
Accountant 
D4275 EC3 Pt Qual. /Exp. 
Accountant/Office Manager(ess) 
T4259 E17 Exp. 
Audit Senior 
K4005 Surrey ACA 
Book-keeper/Accountant 
14292 E Pt Qual. /Exp. 
Senior Book-keeper 

267 Wi Exp. 


Richa 


Salary 

c. £8,000 
to £7,000 
to £6,500 
c. £6,500 
to c. £6,000 
to £6,000 
to £6,000 
to £5,500 
to £5,500 
` to £5,500 
to £5,250 
£5,000 + 
c. £5,000 
c. £5,000 
to £5,000 
to £5,000 
to £4,900 
to £4,800 
£4,750+ 
to £4,700 
c. £4,500 
£4,500 

to £4,500 
to £4,500 
to £4,500 
to £4,500 
to £4,000 
£3,800 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 
Licensed in accordance with the 


Employment Agencies Act 1973 no. SE(A)949 
a mm a eR a O A E PNG 





CHARTERED 
ACCOUNTANT 


HORSHAM 


Horsham office of a City firm requires 
a young chartered accountant. A 
wide range of work experience will be 
available and a competitive salary 
offered to a suitable applicant. There are 
good future prospects. Apply to R. E. 
Greatorex, Sydenham & Co, 10 Market 
Square, Horsham, West Sussex RH12 
LEU. 


PERSONAL 
TAX 
ASSISTANT 


With two years’ experience re- 
quired by Holborn Chartered 
Accountants for their new 


Personal Tax Department. 
We are a medium-sized go- 
ahead and happy firm. Good 
salary 


and profit-sharing 
scheme, — Write N. Sassienie, 
Barnes Roffe & Co, 24 
Bedford Row, London WCIR 
4HA. 


PERSONAL 
TAX 


SENIORS 


Salary £4,250--£5,250 p.a. 


We require two personal tax seniors 
with at least 2/3 years’ experience in 
the profession who will be directly 
responsible to partners. Very Good 
working conditions and friendly at- 
mosphere. 


if you are interested please telephone 
Mr G. C. Smith, F.C.A., on 01-637 
2841 or write to: 


Citroen Welis & Co 
Devonshire House 
1 Devonshire Street 
London WIN 2DR 





BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


BOK oi oceseuoresaiies 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 
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TAXATION 


SPECIALIST 


London NW1 c£6500 + car 


Our client, a major international engineering 
group exporting over half its production is ex- 
panding its young and progressive taxation de- 
partment. 


The successful applicant will be engaged in a wide 
variety of tax work involving negotiating,research + 
and forward planning. 


if you are aged 25-35 and having established your 
career in taxation wish to broaden your experience 
please telephone or write to Stephen Blaney B. 
Comm., ACA quoting reference 1/1514 


E.M.A. Mariagement Personnel Ltd., 
Burne House, 88/89 High Holborn 
London WC1V 6LR 
01-242 7773 








Company Tax Senior 
London 










Chalmers, Impey & Co require, for their company tax department, a recently 
qualified accountant, who either has some company tax experience or now 
wishes to specialise. 


We can offer a wide range of experience, 4 weeks’ holiday, flexible working 
hours, luncheon vouchers, pension scheme, competitive salary and pleasant 
working conditions in modern offices adjacent to Barbican Station. 


Please apply in writing to The Tax Partner, 6 Long Lane, London 
ECIA SDP. 






CHARTERED ACCOUNTANTS 
LONDON WC2 


Whose offices are within 10 minutes walk of Charing Cross seek qualified assistant for 
company audit and general accountancy and taxation work. The person appointed will join 
a staff of about 10 (no students) to work directly for the partners. The vacancy arises 
through an increase in the services required by continuing and new clients. As none of these 
are giant corporations there is an attractive variety of work available throughout the year 
while being involved with a mix of medium-sized public and private companies engaged in 
commerce, industry, etc. Salary £4,750-£6,000. If you are interested, please write and tell 
us about yourself and we will either send you further details or invite you to call and see for 
yourself. — Box CA 26789. 
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. 29 Thurloe Street 
London SW7 2LQ 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
COMMERCIAL ACCOUNTANCY 
Interesting openings for qualified persons in Central London. 


P.A.TO PARTNERS. WEST END 

Excellent opportunity in weet practice for young ambitious A.C.A. 
P.A. TO PARTNER. HOLBORN 

Preferably graduate A.C.A, with targe firm background, 

P.A. TO SENIOR PARTNER. WEST END £4,500~-£5,000 
Interesting challenge for newly qualified young A.C.A, 

A.C.A.3 INTERNATIONAL FIRM £4,250-£5,250 
Newly/recently qualified; must be experienced in modern auditing techniques. 
SENIOR. CITY c. £5,000 
A.C.A, with 2/3 years PQE. Excellent prospects. 


TRUSTS 

Openings to Assistant Manager level in ti iy and West End. 
AUDIT & MANAGEMENT ACCOUN 

West End based firm of C.A.s; job entatis Hidde to Kent and Herts. 
SENIORS. ALL AREAS £3,750-£5,000 
PE 2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750-£3,750 
A.C.A/A.C.C.A. Students — seeking experience, salary, ar job satisfaction. 


MODERN AUDIT STAFF WATERFORD 
Seniors, to £4,500, Manager, to £7,000. A.C.A.s with big firm experience. 

MANAGER EEIGESrEn 
c. £5,250. A.C.A., experienced in pacen audit wengs and procedure 


01-581 0895 


£5,009-£7,500 


to £8,006 
£6,006 


£5,000-£6,500 
£6,000 


COMMERCIAL ACCOUNTAN ADING 2. NORTHAMPTON 
1. To £8,000 +car. 2. £ apao e. 2 (Costing Financial Accounts, Admin.). 

OFFICE MANAGER (COMMERCE) READING 
To £6,000+car. (Credit control, processing of purchase ledger and payroll.) 
FINANCIAL SERVICE BIRMINGHAM 
c. £6,000. A.C.A. as Assistant Financial Planner. 

AUDIT MANAGERS £5,500-£6,000 
Openings: Richmond. Croydon, Staines, Slough, St Aibans, Redhill, Oxford, N12. 
ADMIN. (C.A.s)} CROYDON 
c €3, ne InvestmenvInsurance/Co. Sec. Administrator. Age open. 

SENIO EXETER 
£ cava A.C.A. or PE2 Finalist to work in general practice. 

SENIOR SLOUGH 
£4,500-£5,000. Thriving rapidly expanding progressive Practice. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, COVENTRY, LEEDS, MANCHESTER, SHEFFIELD, WITNEY, 
HORSHAM, HORLEY, WIMBLEDON, RUGBY, WOKING, REOHILL, MAIDSTONE, 


EVESHAM, BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, JERSEY. 
BRADFORD, LEICESTER. 


Telephone or write for full details. 


| GDC KENSINGTON : 01-581 0895 | 








PUBLIC PRACTICE 





ACCOUNTANCY STAFF 


We specialise exclusively in accountancy staff 
recruitment at all levels and have vacancies 
for a wide range of well-paid appointments 
both in the profession and commerce at 
salaries up to £8,000. — Please telephone 
Richard Green on 01-248 1082 for further 
information or visit us at Cromwell Place- 
ments Ltd, 6-7 Queen Street, London EC4. 


ACCOUNTANT, energetic, experienced in 
smaller accounts, required to manage North 
Surrey practice. Good salary to person with skill, 
initiative and sense of responsibility and 
partnership prospects, if qualified. — Box AE 
2685, 

ACCOUNTANTS in London require qualified or 
experienced finalists. Very varied work. Age limit 
sixty years. ~ Box AI 7854. 

ACCOUNTANTS urgently require recently 
qualified and experienced senior assistants. Ability 
to work on own initiative essential, ~ Write with 
full details of experience to Douglas Gray & Co, 
17{~173 High Street, Epping, Essex. 

ADVANCE NOW! Immediate interviews for ail 
bright young accountants, ~ Telephone Accoun- 
tancy Staff 01—724 1357. (Temporary or per- 
manent.) 


ADVANCE TO GO... 


.. DALMING or anywhere else in Surrey or 
the South East. We specialise in finding 
provincial career positions for accountants 
at all stages of qualification. Sals: 
£1,800-£8,000. So whether you are still 
training, or seeking a partnership we can help. 
~ Contact Mrs E. Meade today, and let our 
experience help yours! Management Per- 
sonnel, 2 Tunsgate, Guildford. (0483) 65566. 


AN EAGER BEAVER is sought to work at a 
semi-senior Jevel on our accounts/audit jobs 
directly under a partner. Ideally you will be un- 
qualified other than by experience. in your thirties, 
and with a good command of written and spoken 
English. We are a chartered three-partner practice 
near Cambridge Circus. — Please write to Box AE 
2710. 

AUDIT MANAGER. - Medium-sized firm 
require qualified audit manager. We are a young 
team and the work is both varied and interesting. 
The holiday period is 4 weeks p.a. and salaries 
payable are negotiable. One year’s season ticket is 
paid in advance. If you are an A.C.A, with at least 
three years’ post-qualification experience, please 
write to: Buzzacott & Co, 99 St Paul’s 
Churchyard, London EC4M 8AH, 


WEST COUNTRY OPPORTUNITIES 
QUALIFIED ACCOUNTANTS REQUIRED IN S. DEVON 
Also Semi Seniors, Liquidation Specialists, 

Tax Assistants and Audit Managers 


Ring or write now tor Registratian Form and details 


DD 





TARGET STAFF SERVICES 


34 THE TERRACE TONGUAY 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC2/A INF 
TEL:O1-405 5000 24 Hour Ansafone Service 


25515 ~ 





PROFESSION 


ASSISTANT MANAGER — LIVERPOOL 

Ideally, but not necessarily, qualified. Must have several years’ experience 
of Personal and Corporate Taxation. Will have own portfolio of clients 
and responsibility for 4 staff, to £6,000 


ASSISTANT CONSULTANT — LEICESTER 

Candidates who will be either A.C.A., A.T.LI. or LL.B.. must have a sound 
knowledge of all aspects of Corporate and Personal Taxation (other than 
C.T.T,) and at least 5 years’ Professional experience. £7,500-£ 10,000 


CORPORATE TAX CONSULTANT - LONDON 

One of the major International firms requires a qualified Consultant 
who must have at least 3 years’ post-qualification specialisation in 
Corporate Taxation. to £8.000 


SENIOR PERSONAL TAX ASSISTANT — LONDON 

A small but busy Holborn area firm requires a senior assistant with 
probably 4—5 years’ experience in the Profession or Inland Revenue. An 
interesting portfolio together with the opportunity to learn Corporate 
Taxation. to £5,500 


CORPORATE TAX SENIORS — LEEDS 

Expanding office of one of the International firms in Leeds requires recently 
qualified Seniors with some Corporate Tax experience. This is an excep- 
tonal opportunity to gain a really outstanding taxation background. 


circa £5,000 


PERSONAL/CORPORATE MANAGER ~ LONDON 


A young and expanding West End firm requires a young and energetic 
manager to advise on Taxation. The successful candidate will ideally. but 
not necessarily, be qualified but will have at least 5 years’ Professional 


experience. around £7,000 
COMMERCE 


TAX ASSISTANT — LONDON 

Our clients, a large group in the engineering, shipping and allied fields, 
require an additional Assistant for their small London Tax Department. 
Forma! qualifications are not essential but at least 3 years’ Corporate 
Tax experience is required. to £6,000 


PERSONAL TAX ~ LONDON 

Our clients. a worldwide banking group. require a competent Personal Tax 
Assistant in their London office for a varied portfolio of cases. Conditions 
of employment include a luncheon club, non-contributory pension scheme 
and very favourable house purchase loan assistance. around £4,000 


These are just a few of the positions we have been asked to fill — for further details please contact CHRIS KUHN on 


01-405 5000. 
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A TOP SALARY awaits an experienced ass)stant 
in a central London cerufied practice. Emphasis 
on incomplete records. small audits, taxation. — 
Full details with age and present salary to Box AT 
2636. 


AUDIT ASSISTANT — SENIOR 


Required by small but progressive West End 
Office offering a complete audit, accountancy 
and taxation services to clients, many in the 
entertainment field. Applicant should be able 
to take charge of audits and supervise staff. 
reporting to a partner. Age group approx- 
imately 25 to 35. Salary negotiable, minimum 
£5,000 p.a. ~ Write Box AA 7869. 


AUDIT SENIOR/SUPERVISOR required by 
small firm of accountants in City area. Qualifi- 
cation unnecessary but at least four years’ public 
practice experience essential. Top salary paid. — 
Telephone H. Lipman. 01-247 1043 or reply Box 
AS 25790, 

AVON CHARTERED ACCOUNTANTS with 
progressive and expanding medium-sized practice 
have vacancies for seniors either newly-qualified 
or Part If finalists. Attractive salary offered. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 

A YOUNG EXPANDING FIRM of accountants 
in Wembley, require a junior for their tax depart- 
ment. Applicant must have a working knowledge 
of personal taxation. — Please reply to J. Morein, 
Berger Moss & Partners, York House, Empire 
Way, Wembley, Middlesex. 

BOURNEMOUTH CERTIFIED ACCOUNT- 
ANTS require Taxation Assistant for medium- 
sized practice. — Please write, stating experience 
and qualifications. Box BC 2665. 


BRISTOL 
TAXATION ASSISTANT 


We are a rapidly expanding firm of Chartered 
Accountants and require an experienced per- 
sonal tax assistant for three partners in our 
city office. Part-time applicants considered. 


Apply to: The Staff Partner, Maxwell, 
Humphries & Co, 73 Queen Square, Bristol. 


BRISTOL 


A newly qualified senior is required in our 
busy city office. A high level of responsibility 
will be given over a wide range of small- to 
medium-sized clients. — Applicants with 
suitable experience should apply in writing, to 
the Staff Partner, Maxwell, Humphries & Co, 
73 Queen Square, Bristol. 


CERTIFIED ACCOUNTANTS Kenton/Harrow 
require junior and semi-senior audit staff. Ex- 
perience of incomplete records, P.A.Y.E. and 
VAT. Pleasant working conditions. Salary 
according to experience and ability. ~ Telephone 
81-907 6031. 

CERTIFIED ACCOUNTANTS near City seek 


an assistant able to work on own initiative, in- _ 


complete records, private companies’ taxation. — 
Full details with age to Box CA 2637, 
CHARTERED ACCOUNTANT, Hounslow, 
require potential manager preferably newly 
qualified A.C.A. Progressive prospects offered to 
person wishing to make career in the profession. 
Appropriate salary and employment terms. — 
Telephone 01~570 0088. 


CHARTERED ACCOUNTANT required 
for four-partner country practice, to be direct- 
ly responsible to the partners, Responsibilities 
will include managing an existing taxation and 
special work department, Some post- 
qualification experience is desirable but a 
recently-qualified Chartered Accountant with 
suitable experience will be considered. Salary 
negotiable. ~ Box CA 2689. 


CHARTERED ACCOUNTANTS in Edgware 
require young qualified accountant as P.A. to 
partner. Good salary and prospects. — Box CA 
2642. 

CHARTERED ACCOUNTANTS in Southall 
have vacancies for semi-senior and senior. staff. 
Experience of incomplete records is essential. 
Negouable salars and good prospects. ~ Tel. Mr 
Tach 01—574 0762. 

CHARTERED ACCOUNTANTS, St Albans, 
require a junior audit assistant. Excellent oppor- 
tunity for right man. — Please write giving details 
of experience to date to Box CA 2671. 
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CHARTERED ACCOUNTANTS ~ 
SURREY. Medium-sized City firm require 
capable. recently-qualified accountants for 
their expanding Redhill office. Must be able to 
deal directly with clients and work on own in- 
itiative. Successful applicants will be responsi- 
ble for their own list of clients, providing 
varied experience in audit, accountancy and 
taxation work. Smart modern offices and 
friendly atmosphere. Salary £4,200 to £4,500 
p.a. depending upon experience. Generous 
pension scheme, L.V.s and four weeks’ annual 
holiday. Opportunities also exist for young 
unqualified accountants, with audit and tax 
experience. Good salaries paid. 

Write to the Staff Partner, Russell 
Limebeer, 128 Station Road, Redhill, Surrey, 
or telephone Redhill 65451. 





CHARTERED ACCOUNTANTS, West End, 
three partners, require a personal assistant with 
not less than two years’ post-qualification ex- 
perience, including working tax knowledge. 
Definite prospects exist for the right person. Ex- 
cellent salary. — Telephone Mr Chilton, 01-637 
2601. 


COLCHESTER. c. £4,000. NEWLY QUAL. 
RECRUITMENT ASSOCIATES 0245 81166 


COMPETENT SENIOR required to assist sole 
practitioner in growing practice. Must be experi- 
enced in personal taxation, incomplete records. 
partnership and private companies. Must be able 
to use own initiative. Excellent salary and con- 
ditions for the right applicant. ~ Apply Lennox 
Thompson & Co, 323-327 Railton Road, 
London $E24. (Telephone 01—733 2636.) 


CROYDON CHARTERED ACCOUNT- 
ANTS require competent Senior Audit Staff 
capable of working with the minimum of super- 
vision. We pay London salary rates. We aliso 
require a sub-contractor for the preparation of 
small accounts not necessarily at our offices. — 
Telephone 681 2993 (Ref. RA). 


CROYDON CHARTERED ACCOUNT- 
ANTS. ~ Senior and semi-senior staff re 
quired. Previous professional experience 
essential. Salary negotiable. — Reply to ref. 
E.S.H., Box CC 2567. 


DEVON COASTAL TOWN PRACTICE with 
interesting range of smal- and medium-size 
clients currently seeking well experienced seruors 
(25-55) with good recent provisional office ex- 
perience, ~ Contact Wessex Consultants, 2 Peter 
Street. Yeovil. Somerset. Telephone Yeovil 25183. 
EAST KENT chartered accountants seek 
qualified accountants as personal assistants to 
partners in busy practice. Salary according to age 
and ability. ~ Box EK 2618. 


EC4. c. £5,750. SENIOR AUDIT MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 


EDGWARE CHARTERED ACCOUNTANTS 
require experienced semi-senior and senior audit 
staff. — Box EC 2641. 


EXETER CHARTERED ACCOUNT- 
ANTS require newly qualified person with 
Accounts, Audit and Taxation experience. In 
solvency experience would be helpful. 


Will be responsible as senior for audits and 
act as Personal Assistant to Partner. 


Salary negotiabie. 


Please write. giving details of experience to 
date to: 
Honey, Perriam & Company 
8 Colleton Crescent 
Exeter. Devon 
Tel. Exeter (0392) 55401 


EXPERIENCED SEMI-SENIOR required by 
chartered accountants in Teddington, Middlesex. 
Smali, friendly office. ~ 01-977 4354, 
EXPERIENCED SENIOR CLERK required by 
Sussex coast chartered accountants. Current 
experience of incomplete records and audit work 
essential, ~ Write giving personal details and 
professional history to Mannington. Bishop & 
Brant. 6 Endwell Road, Bexhill-on Sea, Sussex. 
EXPERIENCED SENIOR CLERK required for 
small but busy Bond Street accountants. Must be 
able to handle a block of audits on own initatne. 
Work would also entail personal and corporate 
taxation at which applicant should have a good 
all-round knowledge. Salary negotiable and com 
mensurate with abilities. - Box ES 2658. 
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Telephone or write for full details. 
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TAX MANAGER. HOLBORN AREA. SA% o tb e-£8, 000 
Ail types of Company Tax. Some Personal Tax. {Firm of C.A.s) a 
TAX MANAGER. WEST END c. £7,000 


To manage own section in ane Department of International C.A.s. 
To manage tax aftairs of smail a Mails Personal, some Company; some Trusts. 


With minimum of 2—3 years’ experience in the Profession. 
COMPANY TAX. ASSISTANT MANAGER 

Experience more necessary than qualification. Age (within reason) immaterial. 
COMPANY TAX P.A./MANAGER. BAKER 
Some Personal Tax. Highly professional small firm. 


Career opening for A.C.A. with 1—2 years’ (minimum) POE of corporate taxation. 


PERSONAL TAX MANAGER. OXFORD CIRCUS £6,000 
To assist young Tax Partner in supervision of staff and quality casework. 

TAX MANAGER. WEST END To £7,000 
Smali firm. Experienced all-rounder. — Partnership prospects if A.C.A. 

COMPANY TAX. MERCHANT BANK From £5,000 + Benefits 
Initially compliance work, with potential for research and planning. A.C. ‘ASA. TLE 

TAX SENIORS. ALL AREAS £4,500-£5,500 
Personal Tax. Company. Both U.K. or Foreign. All types and sizes of firm. 

TAX TRAINEES/SEMI-SENIORS. ALL AREAS 3,500—£4,500 


Age 20-60. In the urgent demand for competent staff age is largely immaterial. 


£5,500+. ue gaa up small department handling Personal Tax and Trusts. 


TAX (A.C.A.)} SLOUGH 
£6,000. ae rather than administrative. Minimum of 2--3 years’ POE. 
PERSONAL T BIRMINGHAM 
£3,000-£4, 500. Sitice of leading National firm. 

TAX. SOUTHEND 
£3,500—£5, ae oe Tax bias, to Manager level. 

PERSONAL T CROYDON 
£3,500—£5, 600 l adoi experience in decentralised Department. 

ASSISTANT TAX MANAGER LIVERPOOL 


£5,000-£6,000, Own portfolio of Personal & Company Tax in large pepanmeni. 


To £4.000. Openings with top-ranking firms of C.A s. 
OTHER IMMEDIATE OPENINGS INCLUDE: 

LIVERPOOL, 
WOLVERHAMPTON, RUGBY, NORTHAMPTON, OXFORD. BRIGHTON, BRISTOL. 
GUILDFORD, HARROW, SOUTHAMPTON, STAINES, NORWICH. 


GDC -KENSINGTON -01-581 0895 
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29 Thu rloe Street 
London SW7 2LQ 
on -581 0895 
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£5,000-£5,500 

£5,350—-£6,000 
£5,750—£6,500 
TREET AREA £6,000—£6,500 


£6,000 


SHEFFIELD 


JERSEY 


REDHILL, BRADFORD, 


A medium-sized City firm requires experienced 


Personal Tax Seniors 


for their London and Hertford Offices, to handle their own portfolio 
of cases reporting direct to partners. A competitive salary will be 
paid. The offices are pleasant and friendly and there is an excellent 


Pension Scheme. 


Please reply with brief details of career to date to: 


C. Weeks, Esq., Staff Partner 
Messrs Rowland Nevill & Co 
53 New Broad Street, London EC2M 1PQ 


GLOUCESTER, SOMERSET, DEVON, to 
£5,000. Fifteen professional vacancies for recently 
qualified/finalists to fill urgently in progressive 
country practices. — Ring Bristol 45085. ~ A. B. 
Executive. Bristol. 


HAMPTON FIRM REQUIRE 


1. Accountancy assistant, prepared to 
undertake insolvency work. Age not 
material, 

2. Junior/semi-senior audit 
ferably with experience 
practice. Certified student 
clerk welcomed. 

Tel. 91—941 4004 for interview. 


ILFORD. c. £3,508. PART/QUAL ACCT. 
RECRUITMENT ASSOCIATES 0245 81166 


INSOLVENCY PROVINCIAL APPOINT- 
MENTS in the Midlands and South Counties from 
£3.000-£6.500 for those with appropriate ex- 
perience. Contact Wessex Consultants. 2 Peter 
Street. Yeovil. Somerset. Telephone Yeovil 25183, 
KENDAL. - Chartered accountant required for 
busy country practice. Must have recent ex- 
penence of incomplete records and taxation. Good 
salary and prospects of advancement to suitable 
apphcant. ~ Lowe & Whitwell, Chartered 
Accountants, 134 Highgate, Kendal. Cumbria. 


clerk, pre- 
in public 
or articled 














IPSWICH. £OPEN. SENIOR TAX CLERKS. 
RECRUITMENT ASSOCIATES 0245 81166 


Liverpool C.A. require an experienced 
TAX MANAGER 


with a bias towards Corporation Tax 
although personal tax experience would be an 
advantage. Good salary etc. 


Apply Box LC 7897. 


MAIDENHEAD ACCOUNTANTS require 
senior staff. not necessarily qualified. Experienced 
in incomplete records and ability to work with the 
minimum amount of supervision. Salary 


“ according to experience. — Write with full detatls 


to Box MA 2709. 


MALDEN. £3,500, UNQUALIFIED CLERKS. 
RECRUITMENT ASSOCIATES 0245 81166 


NEWLY-QUALIFIED ACCTS TO £5,250. 
RECRUITMENT ASSOCIATES 0245 81166. 


NORFOLK ACCOUNTANTS secking young 7 
senior. 23-30. as P.A. to partner. Progressive ` 
appointment with good opportunity to develop } 
career in pleasant environment. — Contact Wessex ` 
Consultants, 2 Peter Street. Yeovil, Somerset. Tet. 
Yeovil 25183. 
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NORTH AND CENTRAL LONDON 


Recently-qualified senior required by firm 
with office close Liverpool Street station. 
Senior, varied work reporting directly to 
Partners, mostly in North and Central 
London. 

Good salary and friendly office. Suit North 
London/Herts person. — Write S. R. Hall, 9 St 
Helen’s Place, London EC3A 6BP. 


NORTH WALES 
TAXATION ASSISTANT 
Progressive firm of Chartered Accountants 
have vacancy in their Colwyn Bay office for 
experienced taxation assistant. Attractive 
salary commensurate with experience. — 

Apply Box NW 7909. 


NORTH WALES 
QUALIFIED ACCOUNTANTS 


Expanding firm of Chartered Accountants 
have vacancies in their North Wales offices 
for qualified assistants. Salary commensurate 
with experience. — Full details please to Box 
NW 7910. 


OXFORD ACCOUNTANTS require senior 
staff, not necessarily qualified. Experienced in in- 
complete records and ability to work with the 
minimum amount of supervision. Salary according 
to experience. — Write with details to Box OA 
2620. 


PARK GATE -SOUTHAMPTON 
CHARTERED ACCOUNTANTS 


require qualified and unqualified staff, directly 
responsible to a partner, with all-round ex- 
perience in general practice. Attractive salary 
offered. ~ Write giving details and experience 
to Rothman Pantall & Co, 50 Botley Road, 
Park Gate, Southampton, 


PERSONAL TAXATION 


We are establishing a new Taxation Depart- 
ment and seek to appoint an experienced 
person to take full responsibility for the Per- 
sonal Taxation Portfolio. Responsibility will 
be direct to a Partner and will include dealing 
with Clients in connection with the 
preparation of their personal Tax Returns and 
will involve dealing with a substantial number 
of non-resident and non-U.K. domiciled in- 
dividuals in connection with their U.K. affairs 
and advising on other matters including 
Capital Transfer Tax. 

Whilst prime responsibility will be in the 
area of personal taxation, there will be scope 
for work on Corporate Tax and Foreign Tax- 
ation matters. 


Apply to: B. R. Oury, Oury & Co, 
Queensgate House, 18 Cookham Road, 
Maidenhead, Berks SL6 8AJ. 


QUALIFIED or almost qualified staff re- 
quired for interesting and challenging work 
with a progressive young firm of chartered 
accountants in Central London. The work in- 
volves varied audit assignments with related 
taxation experience. — Box QO 7864. 


QUALIFIED PERSONAL ASSISTANT re- 
quired by partner in Chelsea firm of chartered 
accountants. Small, friendly office and there are 
partnership possibilities for the right person. 
Salary circa £5,000. — Please write with full details 
of career to date to Gale & Partners, 44 Fulham 
Road, London SW3 6HQ. 





SEMI-SENIOR AUDIT ASSISTANTS 


We have several vacancies for semi-senior 
assistants who wish to broaden their outlook 
by joining a small, expanding firm of City 
Chartered Accountants who can offer an in- 
teresting and varied range of experience in 
most aspects of audit/accountancy work. 


Top salaries will be paid commensurate 
with experience, ability and effort and 
working conditions are good. 


Applicants who should have had at least 
three full years’ professional experience 
should apply by telephoning Mr Perlin on 
01-353 9928. 


Note: Experience in computer input 
operation will prove useful. 
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SEMI-SENIOR AUDIT ASSISTANT 


Required by smail London firm (Oxford 
Circus) able to carry out small audits alone 
and assist seniors on bigger jobs, Approx- 
imately 3 years’ professional experience. 
Salary according to experience, minimum 
£3,250 p.a. 


Write Box SS 7870. 


SENIOR/SEMI-SENIOR CLERK required by 
West End chartered accountants. Salary 
according to experience. — Apply Box SS 2601. 


SENIOR CLERK for Lake District chartered 
accountants. Experience of incomplete records but 
need not have professional qualification, — Lowe 
& Whitwell, 134 Highgate, Kendal, Cumbria. 


SENIOR TAX ASSISTANT 


A senior tax assistant with a minimum of four 
years’ experience on personal income tax, 
capital gains tax and in handling cor- 
respondence required by two-partner firm of 
accountants near Chancery Lane un- 
derground. Some experience of company tax 
an advantage. Salary £4,000 p.a. to £5,500 
p.a. depending upon experience. — Please 
write with details of experience to Staff 
Partner, Wilding Hudson & Co, Buchanan 
House, 24-30 Holborn, London EC IN 285, 


SENIORS and semi-seniors, Maida Vale, West 
End rate paid. ~ 01-624 8089. 

S. HERTS. — Expanding firm of C.A.s require 
qualified senior with minimum two years’ ex- 
perience. Excellent prospects, commencing salary 
circa £6,500 p.a. Four weeks’ holiday. ~ Apply to 
Box SH 2619. 





SOUTHEND c. £4,500 NEWLY QUALIFIED. 
RECRUITMENT ASSOCIATES 6245 81166 





SOUTHEND, £4,000. PARTLY QUALIFIED. 
RECRUITMENT ASSOCIATES 0245 81166 


a 
r 


SOUTH WALES CHARTERED ACCOUNT- 
ANTS recruiting P.A. to partner (24-30) 
qualified or well-experienced for smal! expanding 
practice. Experience of similar type of practice 
work helpful. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone Yeovil 
25183. 

SOUTH YORKSHIRE chartered accountants 
require a qualified senior with good post- 
qualification experience in general practice. The 
initial salary will be not less than £5,000. A 
partnership will be available after two to three 
years for a suitable candidate. — Please apply with 
personal details and career summary to date to 
Box SY 2542. 

SUCCESSFUL ACCOUNTANCY-BASED 
management services practice, SE London/Kent, 
require competent qualified experienced accoun- 
tant as personal assistant to principal. Salary 
£5,000 p.a. negotiable, age 25-40, ~ Write with 
full career details to Box SA 2688, 

STAFF MEMBER REQUIRED (not necessarily 
qualified) with experience in personal and close 
company taxation by two-partner, South-west 
London practice. Salary dependent on age and ex- 
perience. — Telephone 01-672 4949. 

ST ALBANS CHARTERED ACCOUNT- 
ANTS require audit assistant who has reached 
Part I standard. Excellent working conditions, pay 
and prospects. The applicant must be conscien- 
tious, hard-working and able to work on his own 
initiative, ~ Box SA 2664. 








SURREY OFFICE 


We are a London-based firm of Chartered 
Accountants with provincial offices and are 
seeking to expand our Surrey office by the 
recruitment of qualified assistance. 


We have vacancies for young Chartered 
Accountants with drive and enthusiasm and a 
willingness to accept the full responsibilities 
that are involved. An attractive salary is 
offered according to experience and 
applications are invited in writing giving full 
particulars to the Staff Partner, Payne Stone 
Fraser & Co, 17 Bedford Row, London 
WCH 





TAXATION. ~ Immediate interviews all levels/all 
areas. Lack of qualification no barrier. ~ Accoun- 
tancy Staff 01-724 1357. (Temporary or per- 
manent.} 


TAXATION ASSISTANTS to specialise in 
either Personal or Corporation Tax required: 
excellent training in varied range of work and 
scope for advancement available: vacancies 
for trainees and positions up to Assistant 
Manager. Top range of salaries according to 
capability and prior experience. — Contact 
P. J. Dolan, Mellors, Basden & Co, 38 
Finsbury Square, London EC2A ISY. 


TAXATION. ~ We specialize in the recruitment 
of tax staff at all levels. — 01-734 5156. Tax Per- 
sonnel, | New Burlington Street, London W1. 


TIRED OF COMMUTING? — Semi-senior 
accountancy assistant required for professional 
office in very pleasant surroundings in the 
attractive garden city of Letchworth. No qualifi- 
cations necessary but must be able to prepare 
accounts working unsupervised from incomplete 
records. All types of business covered, but with 
the emphasis on agriculture. Good salary. Non- 
contributory pension scheme. Other fringe 
benefits. — Box TO 2616. 


TWO TAXATION ASSISTANTS required by 
accountants in High Holborn: one to deal largely 
with corporation tax and one entirely with per- 
sonal tax. Must be experienced in this work. 
Salary in the scale £3,000 to £5,000. ~ Box TT 
2571. 


WEST END firm of Accountants require two 
qualified seniors with two years’ post- 
qualification experience in public practice, 
Salary negotiable, partnership prospects for 
the right candidates. — Box WE 7846. 


WEST END FIRM of chartered account- 
ants require a young Chartered Accountant 
to manage the accountancy and audit work 
of a group of clients concerned with landed 
estates, farming and trusts. After a proba- 
tionary period of getting to know the clients 
the post will be principally supervisory and 
London-based and there are considerable 
opportunities for an interesting and rewarding 
career. Initial salary £5,000 p.a. for a trial 
period of six months. — Box WE 7879. 


WEST END C.A.s, three active partners, invite 
replies from similar or larger firms interested in 
the mutual benefits of amalgamation/association. 
— Box WE 2686. 

WEST MIDLANDS rural town practice require 
young senior up to 30 with good small office ex- 
perience as P.A. to partner. Salary 
£3,500-£4,000. Similar vacancy in 
Worcestershire, ~ Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Tel. Yeovil 25183, 
WETHERBY. — Qualified assistant to join three- 
partner firm in this West Yorkshire market town. 
Must be fast and accurate worker and awake to all 
aspects of life in a busy, professional office. Ex- 
cellent prospects and salary on ability. — Please 
apply in own handwriting to Box WQ 2572. 


WC 1. £9,000+. SENIOR GROUP MANAGER. 
RECRUITMENT ASSOCIATES 0245 81166 


W1. TO £16,000. TAXATION SPECIALIST. 
RECRUITMENT ASSOCIATES 0245 81166 


W1. TO £16,000, INVESTMENT SPECIALIST. 
RECRUITMENT ASSOCIATES 0245 81166 


WOLVERHAMPTON CHARTERED 
ACCOUNTANT (sole practitioner) requires 
young, qualified accountant with the experience 
and ability to take full responsibility for a number 
of clients. The position is suitable for a person 
wishing to make the profession his or her career 
and seeking partnership prospects. — Apply Box 
WC 2573. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. ~ 
Pembroke & Pembroke operate a national service. 
— Please ring Mark Pembroke, rca. or A, M. 
Pembroke on 01-236 0011. 

SMALL CHARTERED PRACTICE (WC) re- 
quires two first-class trainees at PE I stage with 
small/medium practice experience and good ex- 
amination record, Wide experience offered with 
successful private clientele, plus excellent salary. ~ 
Apply Box $C2704. 





COMMERCE & INDUSTRY 


Smith & Nephew Associated Companies Ltd 


TAXATION ASSISTANT 
Circa £4,500 


We require an assistant in the taxation department of this International 
Group situated at Welwyn Garden City to augment a small team. 


Candidates who need not be qualified must have some knowledge of 


Corporation Tax. 


The position involves the preparation of the tax computations of a 
number of the group’s U.K. companies together with their agreement 
with the Revenue. There will also be some involvement with VAT and 


personal taxation. 


Ample scope for advancement is available to the right applicant. 


Please apply in writing giving details of age and experience to: 


P data A L. R. Angell 
© 


Smit 





ee Taxation Manager 

& Nephew Associated Companies Ltd 
Bessemer Road 

Welwyn Garden City 

Herts, AL7 IHF 


Telephone W.G.C. 25151 
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ACCOUNTANT ; EC3 TO £12,500+CAR. LLOYDS AGENCY. | EC3, £6,000+. MANAGEMENT ACCOUNT- | EC3. TO £6,000. FINANCIAL ACCOUNT- 
oe aid ied iooi TE MANAGER. DIRECTORSHIP PROSPECTS. | ANT. SHIPPING LINE EXP. REQD. ANT. CONSOLIDATION/TAX EXP. REQD. 
Just- or Nearly -<(UaNned I00kimE TO kuture wr RECRUITMENT ASSOCIATES 0245 81167! RECRUITMENT ASSOCIATES 0245 81167 | RECRUITMENT ASSOCIATES 0245 81167 
expanding company. — Ring for interview, era ESSE AN eee Ce Se eS cee a 
01-531 8804, i 


C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd. Precision extremely 
beneficial to finalists in the interpretation of : 

accounts and accounting standards. Average 

earnings between £2,800 and £4,000 per annum. 

Generous study leave available. — Apply Don OS [ an 
Mowatt, I.C.C. Ltd, 81 City Road, London EC1. 

Telephone 01-251 4037. t ` 
EC2 TO £7,000. CHIEF ACCOUNTANT. 
COMMODITY BROKING FIELD, 


goteg] | Management Accounting 


LOVELL & CHRISTMAS ‘A Management Opportunity 


(SOUTHERN) LTD 


Church Road, Erith, Kent ... for a fully qualified accountant with substantial industrial experience. The 


accounting demands of our 


complex production activities require high level pro- 


Part-Qualified fessional skills plus the personal qualities necessary to make a contribution at senior 
Accountant | management level. Innovation and development will feature strongly in the position. 


Candidates are likely to have broad industrial experience, gained in large corporations, 
Expanding food company has a _ which has included cost control, pricing and capital investment budgeting and 
vacancy for a professional part I evaluation; ideally with major computer applications. Preferred age band 30-45. 


accountant with A.C.C.A. or 


ACMA, The postion. i in the l This is an important senior position intended to develop further the financial service 


financial section of our accounts and accounting support 10 
department and involves dealing reflected in salary and other 
.with all aspects of financial available. 

accounts in a large company. The 


production. The stature of the appointment will be 
benefits. Help with relocation to Nottingham will be 


company offers the following fringe Career details to J. L. Muncey, Recruitment & Development Manager, 


benefits; Pension Scheme, Four 
weeks holidays, free meals, ete. 


Applicants should have a sound | ; 
aeons background and should Oe The Boots Company Ltd., 


already be earning not less than 
£3,000 per annum. — Please contact 
Personnel Manager, Mrs B. 
Farmer, Telephone Erith 36951. 


ACA/ACCA (AGE 25-35) 


required by an expanding Company dealing in imports/exports of 
industrial equipment. Responsibilities include all management and 
financial accounting functions. Commencing salary £5,500 plus. 
Apply: 
Atlas Glazier & Co 
Chartered Accountants 


843a Finchley Road 
London NW11 8NA 


Ref: BG/1342 


. Head Office, Nottingham NG2 3AA. 





Bedfordshire Education Service 
LUTON COLLEGE OF HIGHER EDUCATION 


FACULTY OF BUSINESS ADMINISTRATION 
Department of Management and Professional Studies 


PRINCIPAL LECTURER IN 
ACCOUNTANCY 


Applicants should be qualified accountants, preferably with degree and 
with some years’ experience of teaching at advanced level in one or 
more of the following subjects: Accountancy, Taxation, Auditing or 
Finance. Professional accountancy experience is essential. 

The post offers significant opportunities for advanced level develop- 


ments. 


HOTEL GROUP 


CHIEF ACCOUNTANT 


The Group owns 11 hotels (1,250 bedrooms), situated in South Kensington 
and on the South Coast. The Chief Accountant will be responsible (with an 
Assistant and a Group Internal Auditor) for maintaining the Group’s account- 
ing systems, the production of regular statistics and the preparation of half- 
yearly and annual accounts. He/she must be able to communicate at all levels 
and be capable of controlling a small staff. Preference will be given to appli- 
cants with similar experience in the Hotel Industry. Excellent business and 
personal references are essential. Salary negotiable according to experience, car 
allowance, contributory pension and free life assurance scheme, B.U.P.A. 
benefits, 4 weeks’ holiday after one year’s service, free lunches. 


Apply, in strict confidence, giving full details of personal and career 
history to: 


D. J. Dowds, Secretary 
The North Hotels 
58 Cromwell Road, London SW7 5BZ 


Salary: £5,940-£6,642 + £312+1977 salary award. 


LECTURER H IN ACCOUNTANCY 


Applicants should be professionally qualified and have lecturing experi- 
ence in advanced Accounting, Taxation, Management and Accounting, 
or Auditing. 

Sound professional/industrial experience preferred. 

Salary: £3,279-£4,812 + £312 +1977 salary award. 


TEMPORARY SENIOR LECTURER IN 
ACCOUNTANCY 


A vacancy occurs for a' period of one session from mid-September 1977 
to the end of July 1978 for an Accountant to lecture in Taxation and 
Accountancy to professional accountancy finals students. This post is 
part of a policy to introduce current industrial/professional experience 
into the Department. 

Salary: £5,031-£5,955 + £312 + 1977 salary award. 


Further details and application forms, which should be returned by 
May 18th, may be obtained from The Assistant Director, Luton College 
of Higher Education, Park Square, Luton LUT 3JU. 
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CHIEF ACCOUNTANT sought by solicitors in 
Home Counties to assume control of fairly ex- 
tensive accounts department. Experience in field of 
mechanized accounting essential. Must have ex- 
perience of budgeting and be able to produce 
accounts up to draft stage prior to audit and a 
monthly profit and loss accounts. Salary by 
arrangement. — Box CA 2647, 


ESSEX TO £6,080. MOBILE INT. AUDITOR. 
RECRUITMENT ASSOCIATES 0245 81167 


FAST-GROWING frozen food company seeks 
applications from ambitious, young, qualified 
accountants as assistant to company accountant. 
The successful applicant will probably be in the 
age range of 28 to 35 years and will have some ex- 
perience of management, budgeting, forecasting 
cash flow, financial control, computerization and 
taxation. Salary is negotiable with contributory 
pension scheme and free life assurance. — 
Applications in first place to Box FG 2575. 
QUALIFIED ACCOUNTANTS perhaps semi- 
retired required by Inter Company Comparisons 
Ltd. Work mainly involves interpretation of 
company accounts. Average earnings between 
£2,800 and £4,000 per annum. — Apply Don 
Mowatt, ILC.C. Ltd, 81 City Road, London EC1. 
Telephone 01-251 4037. 

SENIOR ACCOUNTANT must have experience 
of the building industry; great scope at top level 
for right person. — Ring for interview 01-527 
7090. 

SERVICE CHARGE MANAGER required by 
large West End chartered surveyors to supervise, 
prepare and collect service charges from all types 
of properties. Must have analytical mind with 
aptitude for detailed costing work, be able to deal 
with correspondence and have had accounting ex- 
perience in an estate agents or property company. 
Salary circa £5,000 p.a. according to ability. — 
Apply in own handwriting to The Partnership 
Secretary, Keith Cardale Groves & Company, 43 
North Audley Street, Grosvenor Square, London 
WIY 2AQ. 

SHARMAN & TRETHEWY (Solicitors), Bed- 
ford, offer good salaries according to age and ex- 
perience for (1) Accountant Cashier for their 
accounts department, and (2) Assistant to deal 
With estate accounts and taxation. — Apply to D. K. 
Porter, | Harpur Street, Bedford (0234 67383). 
SOLICITORS’ ACCOUNTANT CASHIER. — 
Manchester firm with well-established practice. 
Cirea £5,000. Also Somerset solicitors circa 
£4,500, ~ Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 25183. 


TRAVELLING AUDITOR £7,000+. A.C.A. 
RECRUITMENT ASSOCIATES 6245 81167 


WI. e. £6,000. ASSISTANT PENSION FUND 
SECRETARY. R.A. AGENCY 0245 81167 





OFFICIAL 
APPOINTMENTS 





THAMES POLYTECHNIC 


SCHOOL OF BUSINESS 
ADMINISTRATION 


LECTURER I IN ACCOUNTING 


Applicants must be qualified accountants, 
preferably graduates, with relevant practical 
experience, to teach financial accounting and 
auditing, including data processing aspects. 
The person appointed would be encouraged to 
develop the use of computing and terminal 
facilities in the teaching of accounting. 
Appointment to commence on September Ist, 
1977, 

Salary scale: £3,993-£6,207 gross in- 
clusive + 1977 Burnham award. 

Further particulars and form of application 
may be obtained from the Staffing Officer, 
Thames Polytechnic, Wellington Street, 
London SEI8 6PF to whom completed 
Pp edypa should be returned by May 20th, 
1977. 
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FINANCIAL 
MANAGEMENT 
of NUCLEAR POWER 


£4175-£5030 plus £312 supplement 


Financial Planners are required for the Financial Policy and 
Planning tearn, to work on capital investment appraisal, financial 
forecasting and the assessment of alternative policies, Jong term 
funding requirements, support in commercial negotiations and a 
variety of ad hoc investigations. These appointments are to the, 
head office at Risley. 


Internal Auditors are required for a team working on the 
verification and review of systems, procedures and controls; 
consideration of financial and contractual policies, major capital 
projects and special investigations. These appointments are to 
Risley, and also to other establishments; they involve some travel 
to BNFL sites near Chester, Preston, Annan and Windscale in 
Cumbria and also to certain contractors’ premises in the UK. 


For all posts, applicants (of either sex) must be qualified ACA, 
ACCA or ACMA, and may come from industry or a professional 
office. With its 12,000 employees and four establishments in the 
North West, BNFL can offer exceptional professional scope, with 


an assured future and ample opportunities for advancement to 
higher responsibilities. Excellent service conditions include 22 
working days holiday (plus 94 statutory and privilege days), 
contributory pension scheme and some assistance with housing. 
Head Office is a congenial, modern environment, convenient for 
daily travel from many parts of the North West. 


For application form, please write 
{no stamp needed) to:-Staff Officer, 
BNFL, FREEPOST, Risley. 
Warrington WA3 1BR. Please quote 
ref: 106/77/J56 


British Nuclear Fuels Limited 
at the heart of nuclear power 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANTS (CERTIFIED) near Staines, 
Middlesex, seeking further expansion wish to 
purchase a practice or block of fees up to 
£100,000 within twenty-five-mile radius of Central 
London (other areas considered). Cash or annuity 
basis. Present staff retained and partners if 
desired, — Box AC 2648. 

ACCOUNTANTS (CHARTERED) near 
Staines, Middlesex, seeking further expansion, 
wish to purchase a practice or block of fees up to 
£100,000 with twenty-five-mile radius of Central 
London (other areas considered), Cash or annuity 
basis. Present staff retained and partners if 
desired. — Box AC 2652. 

ACCOUNTANT (CHARTERED) with own 
nucleus, required to assist and subsequently merge 
with sole practitioner in growing practice, London 
EC1 area. Please give all relevant details. ~ Box 
AC 2715, 


ACCOUNTANT wishes to purchase small 
practice or blocks of fees in Birmingham, West 
Midlands area. — Box AW 2558. 
ACCOUNTANTS, qualified/non-qualified, with 
own nucleus of clients, wishing to merge with a 
view to partnership after a short period. - Box AQ 
2577. 

ACQUISITION OF approx. £10,000 G.R.F. 
sought by A.C.A., A.T.LI., wishing to expand 
practice. London and area. — Box AO 2632. 

A SOLE PRACTITIONER in North London 
with a fast expanding practice invites suggestions 
from others in similar position with a view to a 
merger. — Box AS 2675. 


BLOCK OF FEES. £15,000—-£20,000. REQD. 
RESOURCE MANAGEMENT 0245 81166 





H 


BIRMINGHAM CHARTERED ACCOUN- 
TANTS. — Rapidly expanding practice seeks 2 
partner willing to purchase a proportion of 
goodwill — share of net profit approximately 
£7,500 p.a. to commence. — Box BC 2705. 


C.A. PRACTICE FOR SALE, ~ Sussex 
Coast. Well spread clientele. G.R.F. about 
£28,000. — Box CA 7867. 


CERTIFIED ACCOUNTANT (Croydon area) 
requires senior assistant capable of dealing with 
clients direct and experienced in taxation and in- 
complete records. Partnership prospects for 
suitable applicant. — Please give full details of ex- 
perience to Box CA 2713. 

CHARTERED ACCOUNTANT (38), with past 
experience as sole practitioner, welcomes dis- 
cussion for the restarting of a practice/partnership 
in Birmingham. Central frechold offices acquired 
but lack of fees at present. — Box CA 2660. 
CHARTERED ACCOUNTANT (F.C.A,) with 
broad commercial experience, director of major 
leisure group possesses capacity to undertake 
additional assignments. Association, partnership 
or consultancy relationship considered with 
forward-looking practice. — Box CA 2602, 
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Chartered 
Accountants | 


INTERNATIONAL CAREER 
DEVELOPMENT PROGRAMME 


Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to 
Chartered Accountants with from two 
to four years’ post qualifying experience 
an international development and train- 
ing programme involving: ue 


m Eighteen months' diversified field 
experience in the United States. 
Assignment responsibility will be 
based on experience. 


m Formal staff training in the United 
States covering advanced audit tech- 
niques, concepts of computer audit- 
ing, management principles, etc. 


We need accountants with a broad 
international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to provide 
opportunities to work with U.S. clients 
and to obtain diversified first hand 
experience of American professional 
and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
years with the firm, consisting of 
eighteen months in the United States 
followed by eighteen months in Europe, 
the United Kingdom, South America, 
Hong Kong or Australia. It is our hope 
that this international Training Pro- 
gramme will be the start of a permanent 
career with the firm. 


The successful candidates will receive: 
u Reimbursement of travel expenses; 


m Assistance in obtaining accommo- 


dation in the United States: 
m U.S. visa furnished by our Firm. 


For an appointment, to learn more 
about this programme, with one of the 
partners from New York who will be 
interviewing in London on the 20th and 
2ist June, please send brief details of 
your education, training and profess- 
ional experience to: 


Jon Nightingale, 

Staff Manager, 

1 Puddle Dock, Blackfriars, 
London, EC4V 3PD. 





CHARTERED ACCOUNTANT, age 60, based 
in London W1 with good office facilities, seeks 
contact with younger chartered accountant who 
has nucleus of own practice for office-sharing 
arrangement with a view to early partnership and 
ultimate succession. — Box CA 2603. 
CHARTERED ACCOUNTANT returning to 
U.K. early 1978 wishes to acquire a practice with 
gross fees of between £15,000 and £25,000 per 
annum. Any area considered, but preference given 
for South-west Midlands. — Box CA 2581. 
CHARTERED ACCOUNTANT with very wide 
general experience wishes to become partner or 
working arrangement with practitioner in West 
End/Central London. Own small nucleus. — Box 
CA 2579. 

CHARTERED ACCOUNTANTS (G.R.F. about 
£120,000) with prestigious but economic offices 
off Park Lane, WI, with considerable surplus 
accommodation available seek to accelerate good 
organic growth by merger. Would welcome dis- 
cussion with sole practitioners or up to four- 
partner firms. — Box CA 2702. 

CHARTERED ACCOUNTANTS (three 
partners) based in West End, seek young account- 
ant with own nucleus of clients. Accommodation 
available with prospects of participation to 
suitable applicant. — Box CA 2693. 

CITY AND ILFORD ACCOUNTANTS require 
small practices to be purchased. Alternatively 
mergers with a view to retirement now or within 
three years. ~ Box CA 2576. 

CONSIDERING RETIREMENT? — Two young 
chartered accountants wish to enter into an 
arrangement with a London practitioner with a 
view to succession in approximately two years. — 
Box CR 2692. 


DISPOSING/ACQUIRING 


Are you contemplating disposing of your 
practice now or in the near future? I act for 
firms of chartered accountants in both fields 
and currently have a number in various parts 
of the U.K. wishing to acquire practices. 


~ General and specialized on outright purchase 


or annuity terms. Mergers also required. — 
Please contact C. J. Taylor, Professional 
Business Transfer Consultant, 12 Hathern 
Close, Brimington Common, Chesterfield, 
Derbyshire. 0246 71974. 


EDGWARE CHARTERED ACCOUNTANTS 
are interested in meeting a recently qualified 
accountant with partnership potential. — Box EC 
2643. 


EXPANSION OPPORTUNITY 


Independent adviser seeks association with 
practice wishing to extend services to include 
investment, assurance and capital transfer tax 
planning. 

Box EO 2691. 


FEES OF £3,500 approximately for disposal. 
Approximately eighty clients all small tax cases 
with considerable potential for expansion. Located 
London. Price required £4,500. — Box FO 2700. 
FIRM OF CHARTERED ACCOUNTANTS, 
with associated firms in U.K. and overseas, which 
has work in the Manchester area, wishes to 
purchase or form an association with a practice in 
Manchester. This could involve an arrangement 
leading to eventual succession, where retirement is 
contemplated. — Write in confidence to Box FO 
2649. 

FOR SALE. — Central London Sole Practice 
(C.A.). G.R.F. approximately £25,000 (sixty 
clients). Offers in region of £50,000 invited for 
goodwill with minimum 60 per cent payable on 
completion and balance over agreed period. 
Vendor will co-operate to ensure continuity. — 
Replies to Box FS 2706. 


INSOLVENCY PARTNER 


A Young Chartered Accountant is required to 
understudy Senior Partner for about two 
years prior to being admitted to a sizeable in- 
complete records practice as Insolvency 
Partner. 

Applications to Bux IP 2695. 


LONDON CHARTCRED ACCOUNTANT 
seeks qualified C.A. who after a short period 
acting as hig personal assistant will be offered 
partnership. The practice is well-established with 
considerable gross fees and well-connected 
clientele. — Box LC 2659. 
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LONDON CHARTERED ACCOUNTANTS 
require young qualified person with own nucleus 
to assist in the rapid expansion of their practice. 
Would consider amalgamation with established 
sole practitioner or small firm. — Box LC 2625. 
MANCHESTER (Central/South). — A.C.A. 
(qualified 1972} seeks partnership. Capital 
available on conclusion of initial working arrange- 
ment. — Reply Box MC 2608. 


MANCHESTER PRACTICE REQUIRED. 
G.R.F. TO £60,000. - R.M.A. 0245 81166 


MEDIUM-SIZED West End practice of 
chartered accountants wishes to acquire practice 
with G.R.F. of approximately £50,000. 
Existing staff would be retained and excellent 
accommodation provided. — Reply Box MS 
2624. 


MERGER/SALE 


Well-established firm, NW. London, with G.R.F. 
£150,000 seeks a merger with a similar or larger 
firm. Sale of equity would also be considered. — 
Box MS 7900. 


MID STAFFS long-established practice for sale. 
G.R.F. approximately £12,000. Offers invited. 
Box MS 2661. 

NORFOLK. — Medium-sized firm of chartered 
accountants wish to expand to existing East 
Anglian connection by purchase of practice with 
G.R.F. of between £5,000 and £20,000. — Box 
NM 2623. 

NORTH SURREY CHARTERED ACCOUNT- 
ANTS having spare capacity wish to acquire a 
small practice or block of audits up to £10,000 
G.R.F. Alternatively would consider merger or 
other suitable arrangement with an established 
practitioner having G.R.F. around £30,000. ~ Box 
NS 2716. 

NOTTINGHAM-BASED smali practice for sale, 
approximately £3,250 G.R.F. No 
accommodation. Sale price £7,000 ono. — 
Contact Hodgson Fox & Co, Solicitors, 91 Talbot 
Street, Nottingham (Telephone 0602 46081, Ref. 
GDF). 

OLD-ESTABLISHED LONDON PRACTICE. 
~ Gross fees approximately £100,000. Cash price, 
including excellent equipment and lease, £100,000. 
~ Box OE 2701. 


PARTNERSHIP (LONDON) offered promptly 
(after very short probationary period with 
attractive salary) to newly qualified, young 
chartered accountant with at least two years’ 
accounting and auditing experience since qualifi- 
cation. — Please reply with brief details of career to 
date to Box PL 2588. 


- 


PRACTICE ACQUISITION/DISPOSAL. 
RESOURCE MANAGEMENT 0243 811s: 


PRACTICES FOR SALE/PURCHASE. — R.M.A. 
CONFIDENTIAL SERVICE 0245 81166 


PRACTICES REQUIRED IN LONDON 
AREA FOR READY CASH. STAFF KEPT. 
RESOURCE MANAGEMENT 0245 81166 


PRACTICE IN MIDDLESEX FOR SALE. 
CALL FOR A CONFIDENTIAL CHAT. 
RESOURCE MANAGEMENT 0245 81166 












Manchester 


& 
District 


We are a medium-sized firm of 
London Chartered Accountants 
with a substantial nucleus of clients 
in the North West of England. For 
practical purposes we require a 
merger with or purchase of, ideally 
a young go-ahead partnerskip 
based in the Manchester ares ~ 
Apply Box MA 26749, 
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PROSPECTIVE PARTNER required by 
Hampshire chartered accountants to develop 
branch office. — Write with full details of ex- 
perience, salary requirements, etc. to Box PP 
2582. 

SOLE PRACTITIONER, East Manchester, 
£30,000 fees, and surplus working capacity, seeks 
expansion by acquisition or amalgamation. — 
Please reply Box SP 2651. 

SOLE PRACTITIONER (West Midlands) with 
some surplus, good class office accommodation 
and an excess of work seeks merger or working 
arrangement with similar chartered practitioner in 
order to utilize staff and facilities to best advan- 
tage and create sound basis for further expansion. 
~ Box SP 2574. 

SUCCESSFUL ACCOUNTANCY-BASED 
management services practice, SE. London/Kent, 
requires competent, qualified, experienccd 
accountant as personal assistant to principal. 
Salary £5,000 p.a. negotiable. Age 25-40. — Write 
with full career details to Box SA 2714. 


SUFFOLK. — Smali practice for sale to energetic 
qualified Accountant. Handover of each client 
will be supervised to effect smooth changeover. 
Advice available subsequently. — Box SS 2674. 


WALSALL AREA. - Chartered accountants 
wanting to establish a base in the Walsall area 
would be interested to hear from practitioners 
wishing to dispose of their practice or con- 
templating retirement. — Box WA 2583. 
WELL-ESTABLISHED accountancy practice for 
sale, situated West Sussex. Would be suitable for 
newly qualified person. G.R.F. approximately 
£4,000. Price to include office furniture and equip- 
ment £6,000 cash. ~ Box WE 2650. 

WEST DORSET chartered accountants wishing 
to expand seek to acquire a practice in Dorset, 
Devon or Somerset. — Replies in confidence to 
Box WD 2609. : 


YOUNG F.C.A. in Enfield, Middlesex with 
G.R.F. approximately £20,000 and expanding 
commercial interests wishes to hear from equally 
energetic young C.A. Object: partnership that will 
enable advertiser to concentrate more time on 
commercial aspect. Capital will be required as to 
50 per cent now, remainder by negotiation. — Box 
YF 2580. 


YOUNG C.A. required by expanding three- 
partner practice in West Midlands. 
Partnership prospects to suitable applicant. 
Salary circa £4,000. 

Box YC 7844. 








SUBCONTRACT WORK 





REGULAR WORK AVAILABLE for sub- 
contractors. mainly in our Barnet offices, for at 
feast four days a week. Formal qualification is un- 
necessary but good experience with incomplete 
records, personal taxation and client dealing is es- 
sential, This is an unusual practice, our main bias 
is towards Schedule D, Case 2, and our only 
prejudices are towards creative work and realistic 
rewards starting at £3-50 per hour. — Please phone 
Ol~440 4811. 

WEST END firm of accountants seek sub- 
contract staff to work from complete records. — 
Telephone 01-439 3741. 
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A.C.A. seeks subcontract work. Experienced in- 
complete records, audits, taxation, etc. Will collect 
and deliver. Oxford/Berks area preferred. — 
Contact P. Dixon, Wargrave 2819. 

A.C.A. with spare time available requires sub- 
contract work to augment his small but growing 
practice. — Watford 24660 (week-end or week-day 
after 4.30 p.m.) 


A.C.C.A. London, with occasional spare capacity, 
seeks subcontract work. Would consider an on- 
going relationship. — Box AC 2678. 

A.C.C.A. seeks subcontract work. Highly ex- 
perienced in incomplete records, small company 
audit/accounts, taxation, etc. Excellent services 
offered. Work at own premises, — Box AC 2611. 
ACCOUNTANT (QUALIFIED), many years’ 
experience in profession, seeks subcontract work, 
London or SE., will collect and deliver, one-third 
of fee charged or by arrangement. — Box AQ 
2662. 

ACCOUNTANT, sole practitioner, has spare ca- 
pacity for tax and accountancy work in London 
area. — Box AS 2627. 

AN EXPERIENCED but unqualified sub- 
contractor requires small and medium-sized 
audits. Work in your office (one or two days 
per week) or collect and deliver in London. = 
Box AE 2680, 

BECKENHAM ACCOUNTANTS require 
subcontractor to work at our office at least four 
days a week. — Box BA 2676. 

CHARTERED ACCOUNTANT would like to 
enter into an arrangement with a professional firm 
for part-time, subcontract work on a regular 
monthly basis. Medium- to long-term arrange- 
ment desired, but interested in occasional assign- 
ments as well. Experienced in auditing, 
preparation of accounts, incomplete records, etc. 
Work on premises, at clients or can collect and 
deliver. Areas: London, South of river, or Surrey. 
~ Box CA 2717. 

CHARTERED ACCOUNTANT in practice with 
wide experience, particularly in" incomplete 
records, seeks subcontract work in London area. 
Prompt collection and delivery. — Please reply to 
Box CA 2718, 

CHARTERED ACCOUNTANT in practice in 
Croydon with spare capacity seeks subcontract 
work. Experienced all types of professional work. 
Will collect and deliver and will be prepared to 
work on the premises and will also be interested in 
permanent arrangements. — Box CA 2584, 
EXPERIENCED CERTIFIED ACCOUNT- 
ANT requires regular weekly work at client’s/ 
firm’s premises. Very interested in eventual suc- 
cession within one/two years. Adequate capital 
available. ~ Box EC 2591, 

MANCHESTER / MERSEYSIDE / SOUTH 
LANCS. — F.C.A. seeks subcontract work. Will 
collect and deliver. — T., Wilson, 2 Wellfield 
Road, Culcheth, Warrington (092-576 4834). 
QUALIFIED ACCOUNTANT in North London 
with commercial and professional experience re- 
quires subcontract work. Preferably on regular 
basis. Reasonable fees. — 01-368 2664. 
TAXATION CONSULTANCY SERVICE 
offered to practitioners by A.C.A.. A.T.LL, on 
regular or one-off basis. Based North London. — 
Box TC 2633. 

TAX CONSULTANT, a chartered accountant 
with experience in a substantial tax practice, seeks 
part-time working arrangements with accountants. 
- Box TC 2628. 

TAX PRACTITIONER, experienced in personal 
and company tax, seeks subcontract work. 
Help provided at pressure periods. Will collect 
and deliver. Typing facilities. — Telephone 
0603 53174 (Norwich). 





SITUATIONS WANTED 





ABACUS. — Figures — deadlines ~- rush — bright 
young accountants — solution. — Ring Accoun- 
tancy Staff 01~724 1357 for quality temporary 
staff. 

ABLE ACCOUNTANTS immediately available 
for temporary assignments throughout the U.K. 
All vetted by Mark Pembroke, rca. Lowest 
competitive rates and fair trial period. — Pembroke 
& Pembroke 01-236 0011 (London) or 021-236 
§513 (Birmingham). 

A.C.A/A.C.C.A/A.C.M.A. or — part-qualified 
available for temporary assignments (including 
taxation), London and U.K. — Personnel 
Resources Ltd 01~236 9225. 


A.C.A. (East African Asian), seeks a position with 
a firm of chartered accountants. — Please write to 
Box AC 2720. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE over- 
come your problems during holidays. 
sickness, or on special projects, etc. Qualified, 
competent personnel available. Lowest com- 
petitive rates. — Call Veronica Harrison today 
at 01-493 9441. Harrison & Willis Ltd. 188 
New Bond Street, London W1. 


ACCOUNTANT seeks financial. costing or 
systems assignment in London: minimum three 
months. £4 per hour. References available. ~ Box 
AS 2683. 


A FINALIST over ten years’ varied professtonal 
experience seeks change to a smallish firm. — Box 
AF 2703. 

APPEARING A.C.A. PEI in November, 
nearly four years’ experience in profession, seeks 
suitable position London-based Chartered/Certi- 
fied firm. ~ Box AA 2682. 


DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance accountants 
available immediately. Every applicant is 
scrutinized by our consultants. Lowest com- 
petitive rates. — Call Mrs B. Riordan on 
0i-628 2714. DEBOO EXECUTIVE, 19-21 
Wilson Street, London EC2. 


FREELANCE ACCOUNTANT in North 
London with professional and commercial ex- 
perience. Available for temporary assignments. 
book-keeping, preparation of period management 
and financial accounts. — 01-368 2664. 
FREELANCE SENIOR with twenty-five years’ 
professional experience, seeks subcontract/tem- 
porary work from practitioners in 
Nottingham/East Midlands area. Any size 
company audits without supervision. — Box FS 
2612, 

P.E. | FINALIST, eight years’ experience in 
accounts and audit, seeks a position in profession. 
in and around London. ~ Box PE 2708. 

PEW FINALIST available July 1977, ~ Please 
write to The Advertiser, 45 Wilmington Gardens, 
Barking, Essex. 

STUDENT PASSED HND with distinction 
secking transfer of articleship. Six months’ ex- 
perience. Over three partners firm desirable. Any 
area, ~ Write to Box SP 2697. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Available on SELF-EMPLOYED 

TEMPORARY basis and for PER- 

MANENT posts in the U.K. and 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Freelances and Job Applicants required 
also. 





YOUNG AND BRIGHT? - You have got the in 
terest, we have got the jobs! — Accountancy Stalf 
01-724 1357. (Temporary or permanent.) 


TRAINING CONTRACTS 


A GRADUATE (B. Com.) foundation course 
passed, experience in preparation of accounts, 
P.A.Y.E.. VAT, credit control, ete.. seeks four- 
year training contract anywhere. — Please write to 
R. A. Bhatt, 28 High Street, Thornton Heath, 
Surrey. 

AN OVERSEAS GRADUATE, completed foun- 
dation course and serving as articled clerk, seeks 
transfer to firm in London area with principal's 
consent. — Box AO 2586. 

AN OVERSEAS GRADUATE passed foun- 
dation. seeks training contract with a chartered 
accountant’s firm, — Write to Mr Mithia, 22 Tan- 
tallon Road. Balham, London SW 12. 
CERTIFIED ARTICLES required by young 
Kenyan Asian (21) to commence any time between 
June and September 1977. Completed Foun- 
dation. To attempt Part 1 in June 1977. Ambitious 
and willing to work hard. — Box CA 2699. 


COMMERCE GRADUATE, expiring articles in 
June. 1977. Taking PEI in May. experience in 
company audits, incomplete records, VAT. 
P.A.Y.E.. seeks position with professional firm. ~ 
Box CG 2585. 

OVERSEAS POSTGRADUATE with honours in 
B.Com., seeks training contract. ~ Please write to 
Muzaffar Siddique. 932-934 High Road, North 
Finchley. London N12. 

SEEKING TRANSFER, passed foundation 
course, attempting PEI in November 1977. Nine 
months experience, includes incomplete records, 
VAT, taxation. ~ Apply Box ST 2663. 
STUDYING FOR A.T.LI., aged 19. Some ex 
perience in personal taxation. Seeks training con- 
tract with C.A. or A.C.C.A. firms. — Please write 
to Box SF 2698, 

TRANSFER OF ARTICLES. — Completed two- 
and-a-half years of four-year articles in a small 
firm; passed PEI in November 1976: PEI] due in 
July 1978; principal's consent obtained. — Please 
write to Box TO 2593. 

U.K. GRADUATE seeking articles with a firm of 
chartered accountants. British nationality. 
Available immediately. — Please write to Box UK 
2592. 











SERVICES 





COMPANY SEARCHES from £2. Prompt and 
reliable personal service. M. & D. Searches, 19 
Manorgate Road, Kingston upon Thames. 
01-546 1471 or 01-549 0308. 

LIMITED COMPANY. — Insurance broking 
company — never traded. Complete with statutory 
books and seal £55, ~ Tel. 01-852 6112 (A. P. 
Newman). 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial! 
Agency. 49 Green Lanes, London N16 (01-359 
3387}. 

COMPANY SEARCHES and registrations. Full 
search £2. Prompt and thorough. New companies 
formed £73. - Raymond Morris & Co. 9 
Eversleigh Road. London N3 1HY. 01-346 8943 
{any time). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 





COMPANY FORMATIONS, Ready-Made 
Companies. Company Searches. same day. 


For immediate attention write or phone: 


Instant Company Registrations Agency 
10 Glasshouse Yard 
Aldersgate Street 
London ECIA 4JN 
Telephone 01-251 2465 or 01-251 4130 


Telex 21840 cross G 


BUY BRITISH 


Ready made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC] 


01—231 0344 


READY-MADE COMPANIES £86 inclusive 
transferred immediately. Companies registered 
from £26-23 (plus duty). Searches carried out. ~ 
Graeme Ltd. 61 Fairview Avenue. Gillingham. 
Kent (Medway 32558). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 
SAME-DAY READY-MADE 
COMPANIES 
£73-30 inclusive 
SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N_ 1SJ 
01-236 2970 
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LIMITED COMPANIES 


NEW FORMATIONS £80 
SLOR 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


{Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





HART CO. 


New Search Centre, 1-3 Leonard St, London EC2, 
Adjacent to Companies House. 
Tel:01-2514401 Telex25804 Redimade Ldn 





= COMPANY ” 
SEARCH SERVICES 


Records at Companies House, London, have changed 





From its newly equipped Search Centre, adjacent to 
Companies House, Hart + Co. provides a same-day service 
for all company search. requirements, including providing 
reproduction documents from microfiche records. 
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LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01—628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


EC4Y SHE. 


Tel, 01«353 1441 


Ring any day — any time — 24 hour service 





READY-MADE COMPANIES available now. 
Also formations, etc. — Reichman & Wing, 134 
Percival Road, Enfield, Middlesex. Telephone 
01-363 4382 and 7387 (A.C.R.A. member). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 











MORTGAGES 





ABANDON CHASING THAT MORTGAGE. 

~ 100 per cent loans to qualified accountants up 
to £22,000. High advances tò £50,000. 
Professional Mortgage Services, 5-7 Muswell Hill. 
London N10 (01—883 9595). 





A COMPREHENSIVE SERVICE 


Maximum Icans for professional applicants. 
Remortgages commercial loans, etc. No ad- 
vanced fees. 


Personal service, 20 years’ experience. 


Members of the Corporation of Morigage & 
Finance Brokers. 


ROWE CHARLES & COLTD 
Hill House, Wembley 


Middx HA9 9LD. 01-908 3434 


100 PER CENT MORTGAGES available up to 
£22,000 for house purchase, $0 per cent up to 
£25,000. Re-mortgage and investment property 
mortgages also available. ~ Contact Callander 
Securities Ltd, 15 Fish Street Hill, London EC2R 
GEP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. — Signature stamp and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — F. H. 
Greenhalgh, Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 


THREE ODHNER ACCOUNTING 
MACHINES complete with programme and 
stationery. Good condition. Cost in excess of 
£3,000. but will accept £475 o.n.o. — Phone A. P. 
Newman. 01-852 4360. 





MISCELLANEOUS 





Large Glass Fronted Bookcase required. 
Ring Harrogate 69718 


Business Hours. 


NEW METHOD BOOK-KEEPING. — A 


new track in the science of recording business 
transactions. Simpler, more efficient and labour- 
saving. A book outlining the idea can be obtained 
by post from Dept Books, 12 Surrey Road, 
Harrow, Middx HA1 4NH. 





BUSINESS 
OPPORTUNITIES 





BLOCK OF FEES REQUIRED TO £10,000. 
LONDON/MIDDX. — R.M.A. 0245 81166 


PARTNERSHIP OPPORTUNITY IN LANCS. 
RESOURCE MANAGEMENT 0245 81166 


PRACTICE MERGERS/ACQUISITIONS, 
RESOURCE MANAGEMENT 0245 81166 


PRACTICE/BLOCK OF FEES. MID-ESSEX. 
RESOURCE MANAGEMENT 0245 81166 


VENTURE CAPITAL AVAILABLE £75K+. 
RESOURCE MANAGEMENT 6245 81166 





BUSINESS PREMISES 


i GE a IY TE EO TID 
CHANCERY LANE AREA. — 300+ sq. ft of 


office space available at reasonable rent. ~ Box 
CL 2634, 

CHARTERED ACCOUNTANT, Sussex coast, 
has office space and facilities available. Suit ex- 
panding sole practitioner. Possible partnership tie- 
up in long term if desired. — Box CA 2615. 
CRICKLEWOOD BROADWAY. — 550 sq. ft 
offices (four rooms. etc.). Suit accountant. Main 
road. Rent £800 p.a. exclusive. ~ Callaway & Co, 
117 Broadway, London NW2. 01-452 6501. 
LONDON WCIL. — Suite of offices to let on upper 
two floors, Close Tottenham Court Road tube and 
British Museum. Approximately 800 sq. ft. £3,500 
p.a. exclusive. — Sole agents, Burnet Ware & 
Graves, 109 Great Russell Street, London WCI. 
01-636 3404. 





FOR SALE 





FOR SALE. Finance, Income and Corporation 
Taxes Acts 1960-1974, individually or together at 
original prices+postage. Also: Adler Typewriter 
£65, Olympia Adding Machine £35; complete 
Grundig Stenorette 200 dictating system (two 
machines) £95. — Mr Thompson, Gatehouse, 
Ciiffords Inn, London EC4, 







The NEW SCOTCH COPIER 


JATABLE 


APRICES 
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PERSONAL 


ACCOUNTS SUPERBLY TYPED at low cost. 
Return service for urgent work. — Accountants’ 
Typewriting Services, 279 Runley Road, Luton. 
Tel. 23147. 

FIND FRIENDSHIP, LOVE OR MARRIAGE. 
~ All ages, areas — free details from: Dateline 
Computer Dating, Dept AH, 23 Abingdon Road, 
London W8. 01—937 6503. 

HAVE YOU GOT TO MAKE A SPEECH? -— 
Experienced writer will write it for you. H you 
wish, experienced actors will help you to present it. 
Or just a consultation. — For details telephone 
your address to 01—328 0446, 





RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines {approximately twenty-five words). 
Additional fines (approximately five 
words) are charged pro rata. 
SEMI-DISPLAYED advertisements are 
charged per single column em to the 
nearest 5 mm (1 in. x 2-5 com approx- 
imately}. 

CONCESSIONAL RATES per insertion 
are also quoted. These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIME 


10.30 a.m. on Monday of the week of 
publication. 
if proofs are required for fully- or semi- 
displayed advertisements copy must 
reach us by 10.30 a.m. on Thursday of 
the week preceding publication. 
Complete artwork will be accapted up to 
4.30 p.m. on Monday of the week of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE 


ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 
lines 

per line (5 words) in 
addition 72p 48p 


Con- 
cessiona! 


Basic 


£3-60 £2-40 


SITUATIONS WANTED 
(including Training Con- 
tracts Required) 
Minimum covering 5 
lines 

per lina {5 words) in 
addition 60p 40p 


£3-00 £2-00 


SEMI-DISPLAYED 


All headings: 

per single-column cm £4-80 £3.20 
(minimum 2 cm single 
column) 


FULLY-DISPLAYED 


All headings: 

per single-column cm £5-40 £3-60 
{minimum 5 cm single 
column) 


Box numbers if required - Add the 
charge for one line at the relevant rate 
for each insertion. Box numbers are not 
transferable and cannot be repeated at a 
later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 
ment, Gee & Co {Publishers} Ltd, 
151 Strand, London WC2R 1JJ. 
Telephone 01-836 0832. 









Notice is drawn to the implications 


of the Sex Discrimination Act 1978. fi 
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| ACME APPOINTMENTS jf ACME APPOINTMENTS 


AUDIT VACANCIES 


AUDIT MANAGER (CITY) c. £7,500 
A large, expanding firm of C.A.s are seeking an Audit Manager. 
Ideally, the person selected will have a large firm background and 
be seeking a position of responsibility. This firm usually promotes 
internally but because of an influx of new business, they do not 
have enough ‘home-grown’ talent currently available. There are 
obvious opportunities within this very good ‘named firm’, and | 
have no hesitation in recommending them to someone who will 
ultimately be looking for a partnership. 


PARTNER DESIGNATE (WEST END) to £7,500 
A smail/medium-sized firm of C.A.s are seeking an A.C.A. with a 
similar type of background to join their expanding practice. The 
partners in this well-established firm are friendly, hard-working 
people. This is a genuine partnership opportunity and further details 
are available by contacting me direct. 


AUDIT MANAGER (CENTRAL LONDON) 


who has been with a larger type of firm and can therefore bring 
in additional expertise. There are plenty of opportunities within 
this very good firm depending, of course, on the amount of effort 
one is prepared to put into the practice. 


P.A. TO PARTNER (CENTRAL LONDON) c. £6,000 
This small/medium-sized firm of C.A.s are seeking a P.A. to a 
partner and ideally, the person they are looking for will be post- 
qualified by about three years. This is a senior position within a 
very good firm, and the partners are first-class people. 


A.C.A. 2 YEARS’ POST-QUALIFIED 

(CENTRAL LONDON) c. £5,500 
A small firm of C.A.s are looking for an A.C.A., post-qualified by 
2 years, with a first-class examination record. The person selected 


s should be capable of taking charge of an Audit team very quickly. 


There is a pleasant working atmosphere within this firm and 
| have no hesitation in recommending them to anyone seeking 
advancement. 


P.A. TO PARTNER (WEST END) c. £4,500 
This small firm of C.A.s are seeking a newly-qualified A.C.A. to 
act as P.A. to a partner. This is a go-ahead firm with excellent 
partners. Ideally, the person selected will have had a similar type 
of background, and a first-class examination record. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 
A medium/large-sized firm of C.A.s are seeking a newly-qualified 
A.C.A. for the Audit side of the practice. This firm has an extremely 
profitable practice, with wide ranging Audits mainly in the 
Greater London area. They are a good firm seeking people who 
are prepared to work hard and prove themselves. 


NEWLY QUALIFIED A.C.A. 

(CENTRAL LONDON) c. £4,500 
A medium-sized firm of C.A.s are seeking a newly-qualified A.C.A. 
with a first-class examination record. The partner is looking for 
someone who really wants to establish him/herself. There is no 
limit to how far one can go in this firm and | highly recommend 
them to anyone looking for a rea! challenge. 


NEWLY QUALIFIED A.C.A. (CITY} c. £4,500 
This medium/large-sized firm of C.A.s are looking for a newly 
qualified A.C.A. for the Audit side of their practice. The person 
selected by this expanding firm should have a good background, 
preferably with a larger type of private company. This firm offer 
plenty of opportunities for advancement. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 





c. £6,000 | 
A medium/large-sized firm of C.A.s are seeking an Audit Manager § 








TAXATION 


PERSONAL TAX SENIOR (CITY) to £5,500 
A small, friendly firm of C.A.s are seeking a Personal Tax Senior 
for their tax department. This firm are expecting the person 
selected to handle the majority of the work on his/her own, and 
also to supervise a junior who has been in the tax field for one 
year only. Ideally, the person chosen will have been involved in 
Personal Tax within the profession for approximately 4—5 years. 


CORPORATE TAX SENIOR (CITY) to £5,500 
This well-established firm of C.A.s seek a Corporate Tax Senior. 
Ideally, the person selected will be an A.C.A/A.LLI., and have a 
minimum of three years’ Corporate Tax experience. A friendly 
firm, with a wide range of work. 


PERSONAL TAX SENIOR (WEST END) to £5,000 
A medium-sized firm of C.A.s require a Personal Tax Senior for 
their Tax Department. This firm rarely recruits staff, they tend to 
‘breed their own’, but this position has arisen due to internal 
promotion. Highly recommendable. 


PERSONAL TAX SENIOR (WEST END) to £5,000 
This medium-sized firm of A.C.A.s are seeking a Personal Tax 
Senior who will need only a minimum period to settle in with them. 
This is an excellent opportunity for a young person who has the 
drive and ambition to quickly rise to Senior work with responsi- 
bility. Ideally, the person selected will have had 4—5 years’ 
professional experience. 


PERSONAL TAX SENIOR (CITY) to £5,000 
A small, friendly firm of A.C.A.s are seeking a Personal Tax Senior 
with a minimum of three years’ experience within the profession. 
The person chosen for this position would be expected to work 
with very little supervision. A very gocd firm. 


CORPORATE TAX SENIOR (CITY) to £5,000 
This International firm of A.C.A.s are seeking an A.C.A. for their 
Corporate Tax Department. Ideally, the person selected should 
have been involved in this field since qualifying and be looking 


i for a position where they can use their acquired expertise but 


learn other work as well. This firm has an excellent record and 
carries a highly recommendable label from this agency. 


PERSONAL TAX SEMI-SENIOR (WEST END) c. £4,500 
A splendid, medium-sized firm of A.C.A.s are seeking a Personal 
Tax Semi-Senior to work under pressure and establish him/herself 
as a Partner. The Partner of the Tax department is a really fine 
person and he has a sufficient variety of Personal Tax work to keep 
one in a learning capacity for some time. | highly recommend this 
firm. 


PERSONAL TAX SEMI-SENIOR (WEST END) c. £4,000 
A medium/large-sized firm of A.C.A.s are seeking a Personal Tax 
Semi-Senior for their Tax Department. This position has high 
calibre Tax work and the firm has sufficient variety to assist with 
ALLI examinations. 


PERSONAL TAXATION 

At this moment, the Personal Taxation field is teaming with 
opportunities for bright young people trying to carve careers for 
themselves within this lucrative field. Salary levels are escalating 


f and it is therefore a good time to consider your work patterns 


and to think seriously about your future. Please call me, and we 
can then discuss the possibilities available ta you. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 





01-377 9111 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000~£6,500 


PERSONAL TAX | _ £3,000-£6,500 
Rather than list individual vacancies we find it more useful to 
discuss the merits of ney firm in London capable of offering 
the type of job required by each individual applicant. We 
then arrange interviews with the most suitable firms. This works 
well because we have the breadth of experience that comes 
from .specialisation and regular contact with the partners of 
all the best firms and because we maintain an efficient, pleasant 
and dependable service. 


CITY — personai taz £4,000-£5,560 
Too many vacancies to list. 
CITY £5,500+ 


International Firm seeks experienced personal tax senior 
for large department. Qualification not essential. 


HOLBORN £4,500 
P.A. to young Tax Partner of fast-expanding, medium-sized 
practice. Good cross-section of clients. Some overseas work. 


BAKER STREET £7,500 
Tax Manager experienced in both personal and close company 
taxation required by large practice. Good prospects for 
further development. 


WATERLOO £5,000 
Medium-sized Firm offers personal tax senior a chance to 
learn company tax, both public and close company. 

_ NEWLY QUALIFIED TO SPECIALISE to £5,000 


Other vacancies near following stations ~ Charing Cross, 
Euston, Liverpool Street. 


TRUST SENIORS ~ City to £5,000 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 
TEMPORARY TAX urgent to £5 p.h, 


PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS c. £5,730 
Medium and large-sizéd practices seek experienced personal 
tax supervisors. 


PERSONAL TAX MANAGERS £7,560-£12,500 
Prospective partner sought by medium-size London practice. 
Good technical ability and supervisory experience important. 
Similar vacancies with other firms, both West End and City. 


TECHNICAL TRUST MANAGER c. £7,000 
COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,008 
NO, 2 FOR SMALL TAX DEPARTMENT £7,000 
U.K. TAX COMPUTATIONS ~.. £5,500~£7,500 
INTERNATIONAL TAX COMPUTATIONS £5,700 
INSURANCE BROKERS: C.T.T. £6,000-£7,500+ 
COMPANY TAX 
CORPORATION TAX to £12,500 


So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 


NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek peal pao to 
specialise in company or personal taxation or both. Previous 
experience not required. Optimistic finalists should apply now. 
PROGRESS TO CORPORATE TAX £4,000--£5,500 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce personal 
tax seniors who wish to learn corporation tax. 


CORPORATE TAX MANAGER ~- City £8,000+ 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY -City £6,500-£9,500 

to £6,500 


MANAGER ~ medium-sized firm 


PROVINCTAL TAX VACANCIES 


BIRMINGHAM to £10,000 
Taxation Consultant, 

BIRMINGHAM £3,500-£6,000 
Personal/Company. 

SHEFFIELD 

Senior £3,750+. Manager £5,500+. 

LEEDS £ neg. 
Tax Manager — smali firm. 

LIVERPOOL to £6,000 
Assistant £4,000. Assistant Manager £6,000. 

MANCHESTER to £7,500 


National firm—Tax Manager. Personal and company. Also 
Perea and Senior vacancies with smali and medium-sized 
TMs. — è » 


SOUTHAMPTON to £4,500 

Personal tax vacancies. 

SWANSEA/CARDIFF to £5,600 

Personal/Company, 

EDINBURG 

Company/Personal Tax Manager £Neg, 

Personal Tax Assistant. £3,500 
HOME COUNTIES TAX 

BRIGHTON & HOVE — personal tax £5,000 

CROYDON — personal/company tax £4,000—-£6,000 

IPSWICH ~ personal/close company c. £6,500 


READING — personal tax £3,530 
SLOUGH C.T.T. £5,000 Technical £6,000 


GUILDFORD - personal tax planning to £5,000 
TUNBRIDGE WELLS — personal tax £Neg. 
WIMBLEDON - sheers tax senior £4,500+- 
WOKING ~ City firm relocating to £5,000 
Many more vacancies nation-wide.. Some other locations 
fisted below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, LUTON, NEWCASTLE UPON TYNE, 
REDHILL, SOUTHEND, TONBRIDGE. 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON, EC4 Tel. 01-248 0441 


-HEWITSON-WALKER 


HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) 


(TAXATION 
APPOINTMENTS) 





DUBLIN 
TAXATION MANAGER 


to £10,000 


A medium-sized Firm of Chartered Accountants in Dublin is seeking a Manager for its 
Taxation Department. 

This is a senior appointment and the successful applicant will be an accountant with at 
least five years’ post-qualification specialist experience in company and personal taxation. 
Duties will involve supervising the operation of the Firm’s Tax Department and 
responsibility for the tax affairs of a number of major corporate clients of international 
standing. It is essential that the person appointed will possess initiative, be able to take 
responsibility and be ambitious for advancement within the Firm. 








TAX MANAGER 


£6,500 — £7,000 





t 














Not Necessarily Qualified | 


Our client, a medium sized firm in the West End of London seeks an | 
experienced Tax Specialist with all-round Personal and close company 
Tax experience to manage their small tax department. | 















In the first instance telephone or write to John Walker, F.c.A. In the first instance telephone or write to John Walker, F.C.A. 
















Hewitson-Walker Hewitson-Walker 
(Taxation Appointments) (Taxation Appointments) 
73 Watling Street 73 Watling Street 
London EC4 London EC4 








Tel, 01-248 0441 Tel. 01-248 0441 


van Ne 





HEWITSON-WALKER 
(OVERSEAS 






APPOINTMENTS) 


PROFESSION — OVERSEAS 


GULF STATES - to £12,000 tax free 
Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA to £7,500 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely ‘pleasant location. Two-year tours. 


NIGERIA to £20,000 
We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. Vacancies in Lagos, Kano, Kaduna, 
Ibadan, Warri, Benin City. 


CANADA $16,000 to $20,000 


Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. 


ZAMBIA/MALAWI £8,500--free accommodation 
Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 


WORLD-WIDE AUDIT Tax Free $20,000 


Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


BRUSSELS c. £15,000 
WINDWARD ISLANDS c. £10,000+ free 

accommodation 
TEHRAN to £25,000 
CALGARY, TORONTO, CANADA $18,000 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 


GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-W alker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


AUDIT MANAGER 
LONDON - £7,000 


Large City Practice requires experienced Manager or Supervisor to 
Sue responsibility of large audit group. Good audit background 
essential. i 


AUDIT SENIORS 
LONDON - c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Public Practice Appointments) 
73 Watling Street 
London EC4 


Tel, 01—248 0441 
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which reflect the ravages of inflation are 
preferential to those based on historical 
costs’. 

But he feels that ‘in the first instance 
they should be incorporated by using a 
supplementary statement with only the 
fundamental adjustments made’ and that 
‘when experience has been gained and the 
Revenue has also agreed to taxation on 
the same basis, then a full and permanent 
change could take place. Property valua- 
tions at market value would be quite 
adequate, no adjustment for deprectation 
then being necessary’. 

Municipal Properties’ net rental in- 
come in 1976 at {£110,845 showed an 
increase of £30,865, mainly due to the 
policy of selling vacant residential pro- 
perties and reinvesting in commercial 
properties. Mr Allen considers that if it 
were permissible to let residential pro- 
perty for a fixed term at a market rent and 
possible to obtain vacant possession at 
the end of the term, the housing shortage 
would be on the way to solution. 

He is likely to be proved as optimistic 
in that direction as he is in his hopes on 
inflation accounting. 


Financing Bowater’s 
Varied Activities 


Currency fluctuations bring comment in 
The Bowater Corporation’s report. Ster- 
ling’s devaluation of 16 per cent against 
the US dollar was crucial to an £8+4 
million ‘benefit’ in 1976 pre-tax profit 
of £78-3 million compared with 1975’s 
£529 million. 

On the other hand, falling sterling 
increased the cost of raw materials im- 
ported into the UK and by no means all 
the increase could be recovered through 
higher sales prices. A further depressive 
impact on profits was the premium at 
which the Canagian dollar stood for most 
of 1976 relative to the US dollar. Most 
of Bowater’s Canadian-produced paper 
is sold in US dollar terms. 

Over-all term debt and bank borrow- 
ings of the group rose by £68 million in 
1976, and of that figure only £24 million 
represented actual net new borrowings. 
The major £44 million of the rise re- 
flects the effect of sterling devaluation on 
foreign currency borrowing. The in- 
crease due to devaluation, however, was 
substantially less than the increase in 
sterling value of overseas assets. The net 
effect on shareholders’ funds is an in- 
crease of {£17 million. 

Within the Bowater organization 
varying activities demand quite distinct 
financing techniques. There is, as share- 
holders are told, a fundamental differ- 
ence between the long-term financing of 
manufacturing activities and the short- 


* 


BEATSON CLARK AND CO LTD 
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‘Helpful Comparisons’ 
from Beatson Clark 


Only cynics say ‘Seek advice but never 
act on it’. In the Beatson Clark glass con- 
tainer group of Rotherham there is a 
disposition to consider other opinions, 
accept advice and take action. Dr Alec 
Clark, opr, psc(Tech), cEng, makes 
that much clear in his statement with 
the company’s 1976 accounts from which 
this week’s reprint is taken. 

Mentioning that a statement of sources 
and applications of funds is now a re- 
porting requirement, Dr Clark writes: 
“We have therefore taken the opportunity 
at our auditors’ suggestion to incorporate 
this statement as part of the whole 
accounts.’ He adds that ‘as a matter of 
history’ the balance sheet has always 
preceded the profit and loss account “but 
whilst making some change it seemed 
more logical to reverse this order and 
then for the statement of funds to follow 
the balance sheet continuing afterwards 
with the usual. notes’. 

The format of the historical summary, 
Dr Clark mentions, ‘has remained un- 
changed for some time’, but he tells 
shareholders ‘our stockbrokers have sug- 
gested one or two alterations which could 
be helpful to those seeking comparisons 
between one year and another’. 

The first change is to share deferred 
taxation separately from future taxation 
and another is the trading profit is cal- 
culated before both taxation and interest 
with total net interest paid also shown 
separately (ie, interest charged less 
interest received). 


Interesting figures 


Additionally, under statistics, the profit 
before taxation and net interest is shown 
as a percentage of turnover and this dis- 
closes some interesting figures. Imme- 
diately, in fact, it allows shareholders to 
see Beatson performance in a new light. 
Because the company is in a capital 
intensive industry, experience shows that 
the ratio of pre-tax profit to turnover 
should be over 15 per cent to provide for 
adequate development and improvement 
of plant. The ten year record, with the 
new information, shows that before 1973 
Beatson were successful in that respect. 
Dr Clark comments that ‘to the extent 


that turnover is increased by inflation so 
will the costs of development and im- 
provement at least correspondingly in- 
crease and we are pleased that in 1976 
we are again approaching that ratio’. 

The 1977 endeavour will be to reach 
the crucial 15 per cent return level again 
and ‘current indications are that this is 
not an impossible task’. While acknowl- 
edging the effect of inflation on both 
turnover and costs the Beatson Clark 
directors are not yet prepared to provide 
any indication of the effect of inflation 
on earnings. 

The Beatson Clark view is that ‘it 
would not be helpful to our shareholders 
to issue such supplementary statements 
at this stage’. 


“Clearer guidance’ wanted 


The directors ‘are still of the opinion that 
companies are entitled to clearer guidance 
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on any new accounting standard before 
they can usefully make radical changes in 
their method of presentation of annual 
accounts. 

To achieve this it would seem necessary 
for there to be much greater agreement 
within the accountancy profession, follow- 
ing which it would not seem unreason- 
able to expect a lead from Government by 
a amendments to the Companies 

ct’. 

The board is clearly selective — some 
may consider wisely selective — in the 
advice that it accepts. Dr Clark, mean- 
while, reaffirms the intention mentioned 
a year ago of having freehold properties 
revalued. 

But he repeats that there is no intention 
of selling any land or properties, all of 
which are needed for the continuing 
development of the company’s business 
‘and all of which for all practical purposes 
are fully utilized for manufacturing and 
trading operations’. 





Housing Shortage 
Solution 


Those who consider that the process of 
the introduction of inflation accounting is 
in danger of becoming altogether too 
complicated will agree with Mr A. W. 
Allen, Fca, chairman of Municipal Pro- 
perties. He considers that ‘accounts 





Exchange Fluctuations 
a Problem for Unilever 


In a group such as Unilever, last year’s 
substantial variations in exchange rates 
created major operational problems. 
Unilever’s “Review of 1976’ in the annual 
report and accounts notes that sterling, 
the French franc and the Italian lira all 
fell substantially against the guilder and 
deutschmark particularly. The dollar 
depreciated against the linked European 
currencies but appreciated against ster- 
ling, the franc and the lira. 

Unilever’s 1976 accounts were pre- 
pared using the 1976 closing exchange 
rate of {1=FI 4:18. The 1975 accounts 
used the 1975 closing rate of £1 = Fl 5:43. 
That 23 per cent depreciation of sterling 
against the guilder had a major effect on 
all group figures as expressed in each of 
the reporting currencies. 

In particular, increases in sales, pro- 
fits, capital expenditure and net liquid 
funds are all much greater when stated in 
depreciated sterling than when stated in 
appreciated guilders. 

For example, the increase in group 
operating profit over 1975 in sterling is 


43 per cent, but in the accounts of 
Unilever NV, the Dutch company, the 
increase in profit in guilders over 1975 
is only 33 per cent. 

Had rates remained at end-1975 levels, 
the increase in both sterling and guilders 
would have been 52 per cent. ‘The differ- 
ence between that and the actual sterling 
increase is almost entirely the result of 
the depreciation of sterling. 

About half the difference between 52 
per cent and the actual guilder percentage 
was caused by the depreciation of sterling 
with the balance being caused by the 
fall of other currencies against the 
guilder. 

In sterling terms operating profits were 
£632 million against £366 million. In 
terms of earnings per share, the sterling 
earnings per 25p of capital were up from 
38-23p to 76:17p, but in terms of F! 20 of 
capital were up from FI 13°84 to FI 21-23. 
The difference between 99 per cent and 
53 per cent rates of increase arises from 
the change in the end-year exchange 
rates. 
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Yet another fall in minimum lending 
rate has been conceded by the Bank 
of England, which not surprisingly in 
view of its policy of attempting to 
depress sterling is trying to keep MLR 
up. When the discount market looks to 
be running away with ideas of cheaper 
money at any given time — and es- 
pecially on Thursdays — the Bank of 
England steps in to steady things 
down. 

But MLR is now less than half the 
rate of inflation and since the inflation 
rate is rising sharply, the Bank’s twin 
tasks may come progressively easier. 
There is, however, an unreal situation 


THE 


ACCOUNTANT 


come in from outside and affect 
business, but even knowledge of its 
existence must not be passed on. 
Conversation in and around 
Throgmorton Street is going to be 
strained if this attitude takes hold. 


- ”t 


behind the qualifications and, for ex- . 


ample, in the case of quoted com-, » 
panies, 


publicly announce the fact and any 
recommendation made? 
The City is jealous of its self- 


QUALIFIED ACCOUNTS governing ability. Would not this be a 
Descent of the heavy hand of the ‘easonable improvement in that 
Department of Trade inspectors on direction? 

Peach P rty Corporation can 
Salli tale ue the Bigge: EXEMPTION 


hardly rate as the biggest surprise of 
1977 considering the reports that 


have surrounded the events in the 


company’s boardroom. But it needs to 
be pointed out that Peachey’s accounts 
for 1974—75 were ‘qualified’ con- 
cerning the main point at issue and 
that, whatever the rest of the board 
may have done, shareholders in the com- 
pany apparently took no notice what- 
ever of the very material qualification. 
It is a complaint of auditors that 
their qualifications go unheeded. 
When qualifications in auditors’ 
reports are of major consequence 
rather than of a technical character, 
should not the profession put muscle 


Belatedly, the Treasury has spelt out 
the conditions under which freedom 
from dividend restraint will be 
permitted. Apart from the obvious 
cases of overseas resident companies, 
concerns with 90 per cent or more of 
their assets and earnings overseas will 
normally be regarded as qualifying for 
exemption. 

These, the Treasury has said, have 
been the conditions ever since 
October 1975. It seems that they 
have not often been tested since then, 
even though, as the Treasury points 
out, all applications are considered on 
their merits. 


in financial markets and in the 
economy now. e 
As Dr D. F. Lomax, economic Rates and Prices 


adviser to Nationa! Westminster Bank, 
recently wrote, present indications are 
that the real economy is weak, with 


Closing prices, Monday, May 2nd, 1977 


Bank of England Min’mum Lending Rate 


Money Rates 


one ore, eee 
L WNIB IS ~ 


i 
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draw Stock. Exchange, 
attention to the qualifications and:.. 


: b : i Feb. 3, 1977 . 12 % = April 7, 1977 94% Day to day f 81% Rank Bills 
industrial output static, consumption Mar. 10,1977 .. 11 % April15,1977.. 9% + months 7-74% 
. f s 7 days 748 % mo B- 
falling, unemployment high and Mar. 18,1977 .. 104% April 22,1977 .. 83% Tade Bills 3 months 78-14% 
Yet the balance of payments is Finance House Base Rate SRE sin e months 1 
improving. And six months or so May Ist, 1977, 94% k 
ahead it is possible to see the Certificates of Tax Deposit : Three Months Rates 
authorities faced similarly with a Local authority deposits 84% 
d iah Bopruary 16th 1916: Local authority bonds 84} — 73% 
epressed real economy, high un- interest on payment of tax 9%; Scie ee HAGE 71 H% 
employment but a healthy balance of withdrawn for cash 6% Pao daana 8i — 91% 
payments. Domestic financial markets FT Industrial Ordinary Index Euro-dollar deposits . 5} ~ 54% 
will be liquid, the level of foreign ex- Inter-bank rate  ..  .. 74 — 4% 
$ May 2nd, 1977, 430-7 
change reserves will make further IMF 
borrowing unnecessary and the repay- Treasury Bilis Foreign Exchanges 
ment of existing borrowings possible. Feb.25 .. £10-7662% Aprill .. £8-7643% NewYork .. 1-7196 Frankfurt .. 40500 
But prices will have risen and there Mar.4 .. £10-6676% April7 .. £8-5179% Montreal .. 1-7980 Milan .. 1524-50 
: ; Mar. 1} .. £10-3011%  AprillS .. £8-4341% Amsterdam.. 4:2100 Oslo 9.0450 
will be domestic pressures for ex- Mar. 18 £9-3520%  April22 .. £8-0016% Brussels 62-0000 Paris „8-5175 
pansion. Mar.25 .. £9-3513%  April29 .. £7:4973% Copenhagen 10:2525 Zürich „. 4-3300 
i : Gilt-edged 
RUMOUR Consols4% .. eaa oe 32. Treasury 134% 1997 ..  .. .. st 
, ; Consols 24% .. bys ae a .. 204 Treasury 94% 1999 .. a T 19 
In high Stock Exchange circles there Conversion 34% : 30} Treasury 9% 1994  .. wwe we AE 
appears to be something of a ‘Reds Funding 34% 99-04 334 Treasury 84% 84-86 .. a.. 0a 93 
under the bed’ attitude towards the ith ig La re ene a ien EE e 80 
unding ee n eh reasury is es Gs we 
Misi uel contaci ta a Funding 54% 87-91 .. .. . 6l4 Treasury 34% 79-81 ..  .. 2. a. 84 
and what presumably ihe Stock EX-  Funding6%1993 .. .. 584 Treasury 5% 86-89 .. .. .. .. 62 
change regards as the outside world. Funding 649% 85-87 .. 774 Treasury 54% 08-12 .. .. .. «. 45% 
There are reports of members having Treasury 13% 1990 .. jas 107} Treasury 24% jo PA “6 .. 194 
to provide lists of people they know Treasury 124% 1993 .. ee 100} War Loan 34% par . ss as 293, 
among financial journalists with the Retail Price Index (Jan. 1974=:100) 
apparent object of ensuring that Jan. Feb. Mar. April May June Juy Aug. Sept. Oct. Nov. Dec. 
reported rumour can be traced to its 1972 82-9 83-3 83-6 844 848 85-3 85-6 863 86-8 88-0 88-3 88-7 
source. 1973 89.3 89-9 90-4 92-1 92-8 93-3 93-7 94:0 948 96-7 97-4 98-1 
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Stock Exchange is concerned. It can 1977 172-4 174-1 175-8 
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Willingale v. International 
Commercial Bank Limited 


In the Court of Appeal — March 15th, 1977 


(Before Lord Justice Stamp, Lord Justice OrmrRop and Sir 
John PENNYCUICK) 


Corporation tax — Buying and discounting bills of exchange — 
Basis of computation of profits for tax purposes — Whethey 
commercial basis to be applied. 


International Commercial Bank Ltd was incorporated on July 
roth, 1967, to provide medium-term finance in world markets 
to commercial companies, and apart from its share capital, it 
had considerable amounts on deposit and current accounts, 
being mainly deposits made by banks on behalf of customers. 
The business of the bank included the discounting or 
purchase of bills and similar obligations issued by borrowers 
on a world-wide basis. Although the bank usually held such 
bills to maturity, on many occasions it sold them prior to 
maturity and also bought them in the recognized international 
market. 

Assessments to corporation tax were made on the bank for the 
accounting period ended December 31st, 1967 to December 31st, 
1970, based on its published accounts which were prepared 
in the same manner as the clearing banks. It was contended 
on behalf of the bank that although this may be the appropriate 
method of presentation of its accounts for the purposes of 
the Companies Act, for tax purposes different treatment should 
be applied. Thus, it was argued on behalf of the bank that 
nothing should be included in respect of the bills unless and 
until they were either sold or redeemed on the ground that for 
income tax purposes a profit should not be taxed until realized. 
For the Crown it was argued that the profit should be brought 
into charge to tax when it was ‘earned’ rather than when it was 
‘realized’. It was not disputed that in commercial accounting, 
the anticipation of profit should be avoided but that account 
should be taken and provision made for unexpected losses, and 
that neither the way in which the accounts are made up nor the 
principles, nor the practices of commercial accounting have 
validity for the purpose of arriving at the profits assessable tax 
if such principles or practices conflict with the principles of 
income tax law. 

However, it was also submitted on behalf of the bank that no 
part of any unrealized profit on maturity of bills should be 
anticipated by being included in the computation of profits for 
corporation tax purposes for the accounting period in question. 
For the Crown it was submitted that the bank’s accounts for the 
accounting periods had been prepared according to uniform and 
accepted bank accounting practice and correctly showed the 


amount of the bank’s assessable profit for corporation tax 
purposes for the years in question; there was no distinction in 
principle, whether in law or general accountancy practice or 
bank accounting practice between earning interest throughout a 
period and earning discount throughout a period and profit 
was not being anticipated. The General Commissioners 
decided that the principle to be followed for taxation 
purposes as submitted by the bank was that profits should not 
be taxed until realized and that if in ascertaining profits on 
a true and fair view, the principles or practices of commercial 
accountancy conflict with this principle, they should not be 
followed. 


Held: (confirming by a majority the decision of the Genera! 
Commissioners and Mr Justice Walton) the inclusion of 
anticipated profits on maturity of bills in the commercial 
accounts was not in accordance with the principles of income tax 
law for the purpose of computing profits for corporation tax 
purposes. 


The Royal Bank of Scotland (Elizabeth 
Martins’ Trustees) v. CIR 


In the Court of Session ~ December 2and, 1976 


(Before The Lord Justice Clerk (Lord WHEATLEY), Lord 
MAXWELL and Lord LEECHMAN) 


Estate duty — Deed of trust ~ Policy of assurance on life of settlor — 
Estate duty on proceeds of policy — Section 2 (1) (b) (iv), 
Finance Act 1894, section 36 (2), section 37 (4), Finance Act 1969. 


On September 22nd, 1962, Elizabeth Martin, who died on 
January oth, 1970, entered into a deed of trust under which 
she undertook to write a policy of assurance on her life for the 
sum of {10,000 in the name of the Royal Bank of Scotland 
Ltd as trustees, and she undertook to pay the premiums due 
under the policy. The policy or the cash and investments 
representing the proceeds from the policy and any income 
arising from these assets formed the trust fund. 

The trust deed provided that the trust fund should be paid to 
the niece of the settlor on her death or if the niece did not 
survive the settlor, to her lawful issue equally between them. 
At the date of death of the settlor, the only element in the trust 
fund was the policy and the insurance company paid over the 
settled proceeds of the policy to the trustees when the death 
occurred. For the purposes of section 2 (1) (b) (iv) of the 
Finance Act 1894, the property was settled property at the date 
of death and it was held by the trustees under a settlement made 
by the deceased. 

The question is whether under the settlement, the settled 
property was held on trust to accumulate the whole or part 
of any income thereof. Although there was in fact no income, it 
was maintained that as the person entitled to benefit could not 
be ascertained until the death of the settlor, and as accordingly 
no income could have been paid to anyone during the period up 
to that date, there was a duty on the trustees to accumulate any 
income which in fact arose for the benefit of the person or 
persons eventually entitled thereto. For the trustees it was 
submitted that section 2 (1) (b) (iv) could only be invoked if 
there was in fact an income to accumulate and as there was no 
income, the section did not apply. 

For the Commissioners of Inland Revenue, it was maintained 
that the reference to the accumulation of income should be 
interpreted as ‘income if any’ and, therefore, the section 
applied. 


Held: liability to estate duty arose on the trust fund by 
virtue of section 2 (1) (b) (iv), Finance Act 1894. 
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A cause 
clients will 
understand 


F you’ vE never had anything, you never miss it. 

But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 

We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 


Tolley t 


Tolley’s Tax Tables 1977-78 16 pages of tax 
tables on rates applicable in 1977-78, plus a 4 page 
summary of the Chancellor's Budget proposals. Published 
within three days of the Budget. $1 QQ 











Taxation in The Republic of Ireland 1976-77 
by Eric L Harvey FCA and Nigel Lambert LLM. This 
brand new edition of Tolley’s comprehensive work on 
taxation in Hire includes all the provisions of the 1976 
Acts relating to income tax, capital acquisitions tax and 
corporation tax as well as the 1975 enacted wealth tax 
and capital gains tax. A- guide of incomparable value. 


£3.00 - 


Development Land Tax by Robert W Maas FCA. 
This comprehensive textbook on the new 

Development Land Tax covers the basic principles of 
the tax, computation of the taxable gain, the charge on 
commencement of a project of material development, 
part disposals, exemptions and special situations. 
Examples of computations are included. £4,925 





Foulks Lynch 


the experts in accountancy training — 
provide specialist home study courses for the 


ASSOCIATESHIP EXAMINATION 
of the 
INSTITUTE OF TAXATION 


Fully up-to-date study material covering 
current syllabus with special notes on 
Capital Transfer Tax. 


Final course also available as ‘Refresher’ for 
those who wish to update their tax 
knowledge. 


Full details from: 


H Foulks Lynch & Co Ltd 

Dept 61, 53 Great Sutton Street, 
London, EC1VODQ 

Telephone 01-251 4981 


Accredited by Council for the Accreditation of 
Correspondence Colleges. 


axation books 


Available now: | 


Tolley’s Income Tax 1976-77 by Eric L Harvey 
FCA. The 61st edition of this immensely popular 
reference book on income tax and capital gains tax 
incorporates all revisions to tax law since the 1975-76 
edition, and relevant case law to 31 July 1976. A 
summary of the Finance Act is also included. £4.75 


Tolley’s Finance Bill Memorandum 1977 
A clause by clause summary of the Finance Bill. Available 
shortly after the Bill is published. 5Op. 


Subscribers to Tolley’s Income Tax are sent this free of 
charge. 


Croydon, Surrey CR91UU. 


| Please supply the books indicated below. Price 
| Tolley’s Tax Tables 1977-78 £} 
| Tolley's Taxation in the Republic of Ireland 

1976-77 £3.00 

Development Land Tax £4.25 
| Tolley's Income Tax 1976-77 £4.25 
| Tolley's Finance Bill Memorandum 1977 50p 
| Cheque enclosed for total £ 
| Name 

Firm 

Address 

Tel: 


ACC 55.77 


515 











THE 


ACCOUNTANT 


Git 


Management 
Studies 


EXAMINATION QUESTIONS 
AND SUGGESTED ANSWERS 


by C. S. Deverell, m.a., B.Sc.(Econ.), B.Com. 
F.C.1.S., A.M.B.1.M. 


516 May 5th, 1977 


This Study Book will help students to pass exam- 
inations but also offers much more. It can be used for 
reference and it will be a first-class standby during 
revision. In management studies the very interpretation 
of questions is often a stumbling-block. The book will 
remove this by training its readers to identify and tackle 
problems. Its chapters on management, organization, 
the manager, objectives, human relations, development 
and production, marketing and distribution, control, 
management techniques and communication provide a 
map of the field of management studies. 


Professional institution and university examination 
schemes include management studies under one or 
other of a number of titles. They include the Institute of 
Cost and Management Accountants, the Institute of 
Chartered Secretaries and Administrators, the Associa- 
tion of Certified Accountants, the Institution of Works 
Managers, the Chartered Insurance Institute, the 
Engineering Institutions and of course the Diploma in 
Management Studies offered at many Polytechnics 
and Colleges. The book gives incomparable service to 
anybody studying for one of these courses. 


£2-60 net. £2-90 by post U.K. 
£3:32 overseas 


GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON WC2R 1 


Publishers of The Accountant 


A GEE’S 
STUDY BOOK 





t 


Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 
MANAGEMENT INFORMATION 





The Joint Diploma in Management Accounting Services 
{promoted by the three Chartered institutes and the 
A.A.C.A., 1.C.M.A., and C.I.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A., Part I, 
and C.M.L, for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part Il 
examination comprises a thesis/and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


Examinations are held annually, each en in TRE 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Piease write for full particulars to: 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A12F, Metropolitan Collage, 
Aldermaston Court, Reading RG7 4PW. Also 
at the Metropolitan College Advisory Office, 
4 Fore Street Avenue, London EC2Y SEJ 
Tel. 01-628 2721. 
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Management 
Studies 


EXAMINATION QUESTIONS 
AND SUGGESTED ANSWERS 


by C. S. Deverell, m.a., B.Sc.(Econ.), B.Com. 
F.C.1.S., A.M.B.I.M. 
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This Study Book will help students to pass exam- 
inations but also offers much more. It can be used for 
reference and it will be a first-class standby during 
revision. In management studies the very interpretation 
of questions is often a stumbling-block. The book will 
remove this by training its readers to identify and tackle 
problems. Its chapters on management, organization, 
the manager, objectives, human relations, development 
and production, marketing and distribution, control, 
management techniques and communication provide a 
map of the field of management studies. 


Professional institution and university examination 
schemes include management studies under one or 
other of a number of titles. They include the Institute of 
Cost and Management Accountants, the Institute of 
Chartered Secretaries and Administrators, the Associa- 
tion of Certified Accountants, the Institution of Works 
Managers, the Chartered Insurance Institute, the 
Engineering Institutions and of course the Diploma in 
Management Studies offered at many Polytechnics 
and Colleges. The book gives incomparable service to 
anybody studying for one of these courses. 


£2-60 net. £2-90 by post U.K. 
£3:32 overseas 


GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON WC2R 11) 


Publishers of The Accountant 


A GEE’S 
STUDY BOOK 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 
MANAGEMENT INFORMATION 





The Joint Diploma in Management Accounting Services 
{promoted by the three Chartered institutes and the 
A.A.C.A,, LC.M.A. and C.LP.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in ireland) is for the purpose of encouraging 
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study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A., Part L 
and C.M.1., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part Il 
examination comprises a thesis and a viva thereon and 
is Open to candidates who have passed Part | examina- 
tion and have at feast five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


POST COUPON NOW! 


To the Principal, B. Mendes, 


Aldermaston Court, Reading RG7 4PW. 


B.Sc.(Econ.), 
F.C.A., Department A12F, Metropolitan College, 


Examinations are held annually, each October, in London 
Manchester, Glasgow, Belfast and Dublin, 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to: 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A12F, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. Also 
at the Metropolitan College Advisory Office, 
4 Fore Street Avenue, London EC2Y SEJ 
Tel. 01-628 2721, 


‘+ oe, 
ete, 
Ae 





Accredited by the CACC. 


yp 
| o ; AAI | 
Please send me without charge or obligation a copy of the College Accountancy Prospectus. 5, 
WA 
NAME, eunaaan eNews Pr Te ae er el SOC Ree (aT TIP eee TT oe Td Aw SEBS ea eH mënvanannnsaa LET] en l 
{BLOCK CAPITALS PLEASE) AA ais i 
ADDRESS EELE ETETETT PE rrerirrr irri) adenten oneness spgywnvunmumaununn auwananovavungap AONE PIES rrr rrr rrr rey) Ahad tneeeanea BREA Tee E eee ay $ RETI 
CERTE TETETTETEEETTEETEEZTEEELE TEI OT TEELT LILET ee eT er E ane Post Code er er eee rrr rr Member of the ABCC, 





THE 
May 5th, 1977 





Management of 
Working Capital 


by MICHAEL FIRTH, 
Macmillan, £795; paperback, £3-50. 


It is a number of years since Professors Clarkson and Elliott 
published their’ book on the subject of management of cash 
resources, Mr Firth’s book, on a similar theme, comes to many 
of the same conclusions as the earlier work. 

The book is intended for managers in commerce and industry 
and effectively covers the areas of management of stock inven- 
tories, accounts receivable, cash, marketable securities and 
working capital. It also deals with short-term forecasting 
methods. 

Like many other management techniques, the art of cash 
management has adopted statistical methods to endeavour to 
anticipate the fluctuations in demand. However, those who are 
accustomed to forward planning in this area are probably 
reasonably content with traditional budgetary methods. What 
Mr Firth says, nevertheless, is that business, in general, is bad 
at cash planning, and he is probably right. This is why one 
welcomes so sincerely the accounting standard on the funds 
statement [SSAPio, The Accountant, July 31st, 1975] as 
bringing the matter clearly before the managers of business. 

There are useful suggestions for wider reading and the text 
is well illustrated with examples. This is not a lengthy book and 
thus not cheap. It uses mathematical models, and this may worry 
some readers, but it is a valuable addition to a somewhat neg- 
lected area. 


Finance of International Trade 
by ALASDAIR WATSON. 
The Institute of Bankers, £4:50. 


This study is intended for students studying the finance of 
foreign trade, foreign exchange and other support services for 
international traders which the banks normally provide. It ts 
heavily documented with illustrative material, and the text 
relating to the various procedures ranging from documentary 
credits to commercial invoices and exchange control is as 
detailed as the examinee (and the law) require. 


Revised Planning 


for Capital Transfer Tax 
by GEOFFREY NEWMAN and RAYMOND GODFREY. 
Guild Press, Jersey, £5. 


In the tax world, when it comes to technical courses and text- 
books, ‘planning’ is currently an ‘in’ word. The 170-odd pages 
of this well-written book are, however, by,no means devoted to 
planning, the primary purpose of which is to explain in simple 
and straightforward terms the law relating to CTT as it stands 
after the substantial number of amendments contained in the 
Finance Act 1976. 

Four of the 13 chapters (a third of the text) cover planning 
for the individual, the landowner, the private company and the 
trust; these do not contain any reference to the more exotic 
schemes of the kind discussed in West End clubs and bars but 
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deal with straightforward steps which can be taken without like- 
lihood of Inland Revenue disapproval. 

A chapter is devoted to the essential element of will drafting 
and the uses of life assurance. Foreign assets and residence, and 
the anti-avoidance provisions, receive detailed treatment. 

Examples of technical points and terms are a feature, and this 
well-produced book ends with a very detailed flow chart which 
takes the reader step by step through the intricacies of CTT. 


Indian Patent Law 
by P. NARAYANAN. 
Eastern Law House, Calcutta, £15. 


This is a useful reference book on Indian patent law and 
practice and incorporates the full text of the Indian Patents 
Act 1970 and Rules 1972. 

There are copious and full extracts of leading Indian and 
UK cases. The section on compulsory licences is particularly 
well written. 


Dymond's Death Duties 

Second (cumulative) supplement to 15th edition 

by REGINALD K. JoHNs and Roy R. GREENFIELD. | 
Oyez Publishing, £5, complete work £30. 


Although estate duty does not apply to deaths after March 12th 
1975, it will be with us for a long time yet. Apart from clearing 
up matters arising from earlier deaths, estate duty will continue 
to be chargeable with reference to such deaths on events in the 
future — eg, where an option has been exercised to defer payment 
of duty on an expectancy until the interest falls in. 

This is justification enough for bringing the 15th edition up 
to date. In addition, the editors intend to publish a textbook 
on the capital transfer tax which will be extensively cross- 
referenced to Dymond; more particularly because the capital 
transfer tax provisions utilize techniques developed in estate 
duty legislation. As the editors point out, the imposition of a 
swingeing tax in gifts ¿nter vivos will inhibit the making of such 
gifts, and will accordingly swell the amounts of property passing 
on deaths. 

The supplement follows the usual course: there is an intro- 
duction, a detailed page by page noter up, and verbatim extracts 
from new statutes. 


Branches and Subsidiaries 
in the EEC 


Second edition, prepared by members of the European Associa- 
tion for Legal and Fiscal Studies. 


Kluwer-Harrap, £11°50. 


Most industrialized countries have tax systems which to a 
greater or lesser degree tax the incomes of corporate enterprises 
and their shareholders more heavily than those of individual 
entrepreneurs and partnerships. While such differences remain, 
it is important to know which are the most advantageous, or 
least disadvantageous, countries in which to register a company. 

It is agreed policy that company laws and tax systems in the 
Common Market should be harmonized. But there are import- 
ant reservations as to how far the harmonization process should 
go in the tax field, particularly among those who hold that 
complete standardization would rob national governments of 
virtually all their freedom of action in economic affairs, and 
prevent them using taxes as a tool. of economic management. 
Accordingly, it seems that diverse laws and tax structures 


within ‘the EEC are likely to co-exist for a long time to come. 

The publication of an updated version of “Branches and 
Subsidiaries in the European Common Market’ is especially 
timely since it coincides with the renewed realization in Britain 
of the need to promote exports. Exporters cannot afford to 
have less than the fullest knowledge of the application of con- 
tinental corporate and tax laws on their enterprises. 

The current edition has been prepared by the European 
Association for Legal and Fiscal Studies whose members have 
combined to write extensive introductory material as well as 
individual chapters on each of the nine member states. The 
permissible forms of corporate structure, the stamp and other 
taxes and fees payable, methods of finance, types of stocks and 
shares which may be issued are all covered. Probably the most 
valuable feature is that which compares for each state the re- 
spective merits and disadvantages of the ‘branch ’and ‘sub- 
sidiary’ form of operation. 


College Accounting: Principles and 
Procedures 

by JAMES Don EDWARDS. 

Richard D. Irwin, $11°50. 


The title of this book could be misleading, as it does not concern 
itself with accounting for college activities but with the teaching 
of accounting at colleges to those who need a working knowledge 
of accounting in their jobs. No previous knowledge of accoun- 
ting by the reader is assumed. 

The author, who is Professor of accounting at Georgia 
University, USA, provides tables of ‘learning objectives’ at the 
beginning of each chapter in order to provide the student with 
a perspective of the main points to be discussed. This is most 
helpful in understanding each facet of the total accounting 
process as explained in chapters on sales, purchases, inventories, 
cash, payrolls, accounts payable and the long-lived assets. 
Accounting procedures relating to proprietorship (sole and 
partnership) and corporate forms of organization are covered, 
and there is discussion concerning the advantages and dis- 


NEW BOOKS 


GUIDE TO COMPANY BALANCE SHEETS & PROFIT AND Loss 
Accounts, eighth edition, by Frank H. Jones. xxii-+640 pp. 
Barkeley, £875. i 

TAXATION MANUAL, thirteenth edition, by A. L. Chapman and 
Percy F. Hughes. xxxix+728 pp. Taxation Publishing Co Ltd, 
paperback £9. 

DICTIONARY OF MANAGEMENT, by Derek French and Heather 
Saward. ix+447 pp. Pan, paperback, £1-50. 

CAPITAL TRANSFER TAX STATUTES 1976-77, edited by A. L. 
Chapman. vili+347 pp. Tolley, paperback £5'25. 

COMPUTER Privacy: WHERE TO AND Wuy, edited by Alan 
Simpson. 67 pp. Input Two-Nime Ltd, paperback £995. 

CarTer’s ADVANCED ACCOUNTS, seventh edition, by Douglas 
Garbutt. Pitman, paperback £4:50. 

How to NEcoTiaTeE A Business LOAN, by Richard C. Belew. 
xv+176 pp. Van Nostrand Reinhold, paperback £5-70. 

Fostrer’s CAPITAL Taxes ENCYCLOPAEDIA SERVICE Issue No. 3, 
Butterworth Law Publishers Ltd, Service issue only, £23; 
Issue with main work, £40. 

SERGEANT AND SIMS ON STAMP Duties AND CaritaL Duty, 
seventh edition, by B. J. Sims and A. K. Tavaré. lii+ 644 pp. 
Butterworth, £26. 





These books (except t) may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts 
quoted are the net cover prices; 60p per book should be added for 
packing and postage. 
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advantages of the latter, with an emphasis on owners” equity. 
Each chapter concludes with a glossary of relevant accounting 
terms used in the chapter, together with questions, exercises, 
and problems for which a set of working papers to accompany 
the text is also available. 

Individuals in many fields find themselves challenged by 
reports containing information drawn up in financial terms, 
and are handicapped in using this information because of their 
lack of accounting knowledge. A study of this book, which the 
author states to be ‘student-oriented’, will go far to remedy 
this deficiency. 
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English Institute's 
PEI Results 


Sir, — I refer to the continuing discussion on the subject of 
examination results. Mr Michael Moon (April 7th) particularly 
incensed me, as I feel that his comments are typical of ‘The 
Old Guard’. I accept that training methods have changed 
dramatically over recent years, but Mr Moon’s criticism of 
‘professional educationalists’ and polytechnic foundation courses 
is not accurate. My training included one of these courses and, 
from discussions with students from other colleges, the standard 
of tuition varies greatly from one to another. However the 
‘gogglebox’ technique is rarely used, textbooks are essential 
study matertal and students are required to work extremely 
hard to keep up. 

It is also my view that the production of investment analysts 
rather than book-keepers is a criticism more applicable to 
university accountancy tuition than to foundation courses. 
Furthermore, Mr Moon’s great belief in the textbook over- 
looks the fact that a textbook cannot discuss a student’s par- 
ticular views or problems, whereas a tutor can. 

Mr Harmer (March 31st) is, in my view, right to criticize the 
shorter training periods we use today. However, again this 
basically only applies to graduates. More to the point, I cannot 
agree that the lack of time for practical application of theoretical 
knowledge is at fault; the problem really lies with the quality 
and variety of such application. When I was employed by an 
international firm my work was limited to the audit, investi- 
gation and tax affairs of large companies. I therefore had to 
take examinations without any practical experience of pre- 
paring accounts, incomplete records or personal taxation. 

Eventually I moved to a small local firm where the opposite is 
true: little experience of modern techniques in auditing, and 
the only investigatory work was reserved for qualified seniors. 
In this small firm the students became expert at the incomplete 
records, with a questionable knowledge of company affairs. 

Next, the question of hard work. We all accept that this is 
essential for success. Those who are not prepared to work-hard 
will fail and we shall have little sympathy. However, I still 
believe that the average student applies himself thoroughly, 
although, quite reasonably, not as hard as Mr Moon seems to 
expect. We do not want our newly-qualifieds to be a bunch of 
mental wrecks. 

Finally, may I suggest that we all read again Mr Robinson’s 
letter in the issue of April 7th? 


Yours faithfully, 


Abingdon, Oxon. C. J. SPEARING, aca. 


May 5th, 1977 
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ICA Exams ‘Not a Memory Test’ 


The atmosphere of suspicion among 
many . students of The Institute of 
Chartered Accountants in England and 
Wales that the Institute has a policy of 
‘regulating membership’ by raising pass 
rates is rejected outright in a report of 
the Education and Training Committee 
issued on Friday of last week. 

Rejected, too, are suggestions for fewer 
questions and the adoption of lower pass 
marks. The report meets the views of 
many critics that the foundation stage is 
‘too easy’ and that there should be more 
reliance on the PEI exam as the effective 
selector for students proceeding to PEII. 

There have been more words published 
in ‘Roundabout’ on the latest PEII 
failure rate in the past two months than 
in the previous 24! There still exists, 
claims the report, considerable ignorance 
about the place of exams in the educa- 
tional process and a failure in many 
minds to remember the philosophy set 
out in the document Policy for Education 
and Training published in 1972. 


Effects on recruiting 


The disappointing results of the Decem- 
ber 1976 PEII exams inevitably gave 
rise to a number of criticisms, says the 
report. These included suggestions that 
PEII comes unfairly late in a student’s 
career for him or her to be identified as 
unacceptable, and that the examination in 
itself is too hard, either in the time 
allowed or in the difficulty of the 
questions set. 

The Council is conscious that bad 
results may have unfortunate effects on 
recruiting, that they may demoralize 
students shortly to become candidates or 
candidates who have recently failed or 
been referred, and that they may cast 
doubts upon the philosophy underlying 
the Institute’s exams, which are no longer 
tests of memory but are designed to test 
the ability of candidates to apply their 
knowledge. 

The Council, continues the report, 
appreciated the need to stand firm so far 
as educational standards are concerned 
and it perceived the need to emphasize 


the increased standards required by the 
exams. 

It was also necessary to know why the 
quality of the candidates has not im- 
proved as rapidly as had been expected 
and why the foundation stage, and per- 
haps PEI, was not acting as a sieve at the 
appropriate times so that only candidates 
with a reasonable prospect of success 
were allowed to approach PEII. Although 
the proportion of graduates under train- 


ing continues to increase, it does so, 


slowly, and there is still a considerable 
proportion of students whose educational 
qualifications are limited to passes at the 
Ordinary level in the GCE. 


A presupposed consistency 


When the number of candidates was 
relatively small, states the report, papers 
were marked on a subjective basis. As the 
number of candidates increased it became 
necessary to rely on a statistical control 
of marking. 

A system of standardization of marks 
had been evolved to determine the results 
of the old Final exams. This presupposed 
a consistency in the size and the quality 
of the entry for successive examinations 
and meant that in any one examination 
the candidates competed with one an- 
other, so that only a certain percentage 
could pass. This, adds the report, some- 
times had the effect of passing the less 
deserving, who would certainly fail today 
when the standards are being restored. 

The Examination Committee decided 
that the disadvantages and dangers of 
standardization far outweighed its merits, 
and abandoned it in favour of more realistic 
standards when the Professional Exami- 
nations were introduced two years ago. 
Examiners are now required to mark to a 
known pass mark which, contrary to 
general belief, is less than 50 per cent in 
each paper. 


Quality and marking 


The report stresses that the Examination 
Committee sets standards for passing, 
and all candidates who reach those 
standards pass the examination. The pass 


Report on PEII and the Exam System 


rate is therefore determined directly by 
the quality of the candidates, There is no 
reason why, given a sufficiency of good 
candidates, the pass percentage should 
not be considerably higher. 

The application of a marking scheme 
may make it desirable to reduce the pass 
mark to take account -of either the 
acknowledged impossibility of marking 
entirely consistently to a rigid mark or of 
an unforeseen difficulty in a paper which 
would make the rigid application of a 
pass mark inequitable, | 

The report reveals that one of the 
duties of the senior moderator is to dis- 
cuss the marking with an individual 
examiner and then to recommend to the 
Committee that pass mark which should 
be applied in determining the results. A 
system of concessionary marks then 
operates on a sliding scale and this has 
the effect of allowing sympathetic con- 
sideration of marginal candidates. 


PEII failures 


Commenting upon the dismal December 
1976 PEII failure rate, the report states 
that the Examination Committee ac- 
cepted a recommendation of the senior 
moderator that the pass mark should be 
reduced in no fewer than four of the 
five papers. This recommendation was 
made after full consultation with ex- 
aminers and a sampling of marked 
scripts; the Committee says it was 
satishied that it was setting standards 
consistent with those set in previous 
sessions of PEII. 

In so doing the Committee appreciated 
that there is still a substantial transitional 
problem, eg, over 600 candidates were 
making at least their fourth attempt in 


' December 1976 although only 42 of them 


were successful. The entry was typical 
for a winter session, with only 22-9 per 
cent graduates, of whom only half were 
making their first attempt, whereas in 
July 1976 the figure was 30-2 per cent, 
of whom more than three-quarters were 
making their first attempt. 

In addition, the change in the con- 
cession system after the December 1975 
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CASSL CHAIRMAN MOVES 
TO NEW FIRM | 
W.A. Anil-Karunaratne, Chairman of The 
Chartered Accountant Students’ Society 
‘of London, and a member of the ACASS 
Executive, having finished his articles, 
has moved to the London office of 
Deloitte & Co. Anil was educated at 
Wesley College in Ceylon and Queen’s 
College in Somerset. He followed his 

ete: š 
_sister, a chartered accountant, and trained 
with Bright, Grahame, Murray & Co, 
rather than follow his father into the 
medical profession. 

Anil says he received tremendous 
support from Bright, Grahame, Murray 
& Co for his student society activities, 
and as this sometimes meant a two- or 
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three-day week in the office, ‘their ac- 
ceptance was commendable’. Anil tells 
‘Roundabout’ that if more staff partners 
were as understanding about time off 
for student society activities as David 
Bernstein, ACA, his staff partner, ACASS 
would not need to have a policy entitled 
“Time off for attendance at society 
meetings’. 

He feels strongly that the Chairman of 
CASSL should be given a sabbatical 
year, particularly as his work can some- 
times mean that he is away from the 
office a whole week. A full-time Chair- 
man, he believes, would be able to imple- 
ment bold new ideas, whereas under the 
present system time limits ambitious 
programmes. 

Students, he says, should get involved 
in CASSL to widen their horizons. It was 
an opportunity he took and he has no 
regrets. ‘Students should realize that they 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
- $0 make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


The Rapid Results College, Dept AH6 ' Tuition House, London SW194DS - Telephone 01-947 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) Tpit: 
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are training to enter a profession which is 
a self-regulating body and therefore re- 
flective of the involvement of its mem- 
bers. Thus they should participate in the 
earliest stage of the profession, namely, 
their student society. 


LETTER TO ROUNDABOUT 


Case for a Second Tier 


Sir, — The preamble to the case for the 
‘second tier’ as outlined in ‘Roundabout’ 
last week omitted one salient fact. That 
same paper was produced for discussion 
at the ACASS spring Council. There, it 
was immediately attacked as being divisive, 
impractical and quite outside the demands 
currently being heard for a ‘second tier’. 
The Council voted overwhelmingly to 
refer it back to the executive. So, where do 
we go from here? 

Well, there is clearly an undeniable need 
for a junior qualification of some descrip- 
tion (an accounting technician perhaps); 
one only has to realize the circumstance 
of those students who have set their sights 
on an accountancy qualification and are 
still attempting to traverse that final 
hurdle PEII. 

Those students may have, five, ten or 
more years of accountancy experience to 











their credit without anything to show fe it, J 
barring intermediate and Part I or PE] 
As a clerk, perhaps specializing in apat? y 


Pie 


ticular field and thus reasonably~e; 
in it, he has no publicly recognized quali- 
fication; no tangible asset after many _ 
years experience. It is at that point that 
the ‘second tier’ should be introduced. a 

A clerk in an accountant’s office may be — 
as expert in the field of taxation, manage- __ 
ment consultancy or auditing as a man _ 
within the scope of the ‘first tier’. Ex- a 
perience is what really counts, not merely _ 
a piece of paper bearing an Institute _ 
official’s signature. | 

The requirement for this junior back-up 
qualification is becoming much more of _ 
immediate concern. Not only is there an ‘a 
ever-increasing number of unsuccessful _ 
candidates at the PEII stage, but also the __ 
time limit is fast approaching. By 1980, 
vast numbers of unsuccessful candidates _ 
will start being debarred from future _ 
examinations. There is the case for the _ 
‘second tier’. p 

Admittedly, my vision of a ‘second tier 
is to some extent cosmetic, but I fail to - 
see the point of further complicating the __ 
structure of the accountancy profession 
and creating this divisive élite (graduate __ 


entry, of course) within it. eO 
Yours faithfully, Mo 
Preston. KEITH MELLALIEU. S 


Upturn in SEWCASS Finances 


Despite a considerable expansion of 
activities provided for members, South 
and East Wales CASS (SEWCASS) 
ended 1976 with a greater surplus than 
in 1975 — £1,257 compared with £905, 
according to the Society’s annual report. 

Much of this increased surplus, it is 
stated, has been due to the raising of 
subscriptions in January last year. The 
end result of this is that ‘the Society is 
now well placed to meet any possible and 
hoped-for demand from members to 
increase still further the range of activities 
in the current year’. 

Certainly, the income and expenditure 
account makes a mixed bag of interesting 
reading. For example, secretarial honor- 
arium remained at £300, printing and 
stationery jumped from £117 to £263, 
yet postage and telephone costs fell 
slightly from £86 to £78. ACASS levy 
was up from £237 to £320 and sports 
expenses tumbled from £6o to a mere £5! 

Explaining away this latter amount, 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


the report says that members showed no 
inclination throughout the year to parti- 
cipate in any sports functions the Society 
planned. This lack of enthusiasm also 
resulted in the decision — quite rightly it 
would seem — not to take part in the 
Nottingham Sports Fiesta. 7 
The report makes it abundantly clear 
that education was the Society’s strongest 
area of activity during 1976. A mock 
creditors’ meeting, described as ‘the most __ 
ambitious project yet’, was held in con- 
junction with the London office of Stoy — 
Hayward and was also attended by 
principals in the area. Another significant 
step forward in education was the success- À 
ful introduction, with the co-operation of à 
University College, Cardiff, of evening 
and Saturday morning lectures for PEI. 
On communication, ‘Welsh initiative 
was demonstrated when the Society 
brought out a concise and informative 
booklet for those in its area contemplating 
a career in accountancy. 








Send today for our special linked tuition information R- 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, | — 
Management, Marketing, etc. a A = 
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TAX NOTES 





Capital Taxation and 
the National Heritage 


A recent Treasury memorandum outlines 
the scope of the present legislation on 
capital taxation in its. effect on the 
national heritage and gives guidance on 
the administration of its provisions. 
Principal features of the memorandum 
are as follows: 


Conditional exemption 
For works of art and other objects, the 


standard is the same as for the former 


exemption from estate duty: the object 
must appear to the Treasury to be of 
national, scientific, historic or artistic 
interest. The Treasury seek advice in this 
respect from the relevant national museum 
or gallery, asking whether the object is 
of sufficient merit to be displayed in a 
public collection. 

The Finance Act 1976 attaches a new 
condition to exemption: namely, an 
undertaking by the owner to take reason- 
able steps to secure reasonable public 
access. This will normally be taken to 
imply such steps as regular opening of 
the room where the objects are housed; 
long-term loan to a public collection, or 
a museum or gallery run by a charitable 
trust; a view-by-appointment system; or 


firm arrangements for temporary ex- 


hibition periodically in a place to which 
the public has access. 
A building of outstanding architectura 
or historic interest, together with adjoin- 
ing land essential for the protection of its 
character and amenities and objects 
historically associated with it, may 


> qualify for conditional exemption. If a 
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particular house has already benefited 
from a grant for repairs on the recom- 
mendation of the Historic Buildings 
Council as an outstanding individual 
building, that will be a prima facie indi- 
cation that the house meets the standards 
for conditional tax exemption. 

The Treasury will consult the appro- 
priate department in England, Scotland, 
Wales or Northern Ireland on claims for 


= exemption, and that department will in 


La 
= 
, 3 


turn consult the relevant Historic Build- 


ings Council. Conditions for exemption 
= include undertakings about preservation 


and public access. 

Conditional exemption may also be 
given, subject to stringent criteria, for 
land which in the opinion of the Treasury 
is of outstanding scenic, historic or 
scientific interest. If land is within a 


designated National Nature Reserve or a 
site of special scientific interest it can be 
expected to qualify for exemption as out- 
standing scientific land, provided that it 
meets the required standards and the 
undertakings required by legislation are 
forthcoming. 

If an undertaking is broken in a 
material respect or the property is dis- 
posed of, conditional exemption may be 
lost and capital transfer tax then becomes 
payable by reference to a previous transfer 
of the property. The exemption is not 
lost if, for example, the disposal itself 
qualifies for conditional exemption; or if 
the property is given or sold by private 
treaty to a public collection; or if it is 
offered and accepted in lieu of capital 
transfer tax. 

Conditional relief from capital gains 
tax is available on similar lines. Gifts of 
national heritage property for the public 
benefit, and gifts to certain national 
heritage bodies, may also be exempt from 
capital transfer tax and capital gains tax. 


Acceptance in lieu of CTT 
The Board of Inland Revenue may accept 
works of art, land and buildings in lieu 
of CTT, and are reimbursed from the 
National Land Fund in respect of tax 
satisfied by acceptance of such property. 
Works of art must be of such quality 
as would make them pre-eminent addi- 
tions to public collections. Only land 
with a particular amenity value is likely 
to be accepted and then only if the 
Treasury can find a suitable recipient 
(such as the National Trust, national 
park authorities or local authorities) ready 
to look after it. Buildings of architectural 
or historic interest (and objects associated 
with them) may be accepted, again 
depending on an appropriate recipient 
being found to look after them, and 
assuming that they can be put to an 
amenity use. 


Public purchase 

The memorandum deals with the ad- 
vantages to be gained by private owners if 
they sell exempt works of art to public 
collections or, in the case of pre-eminent 
works, offer them in lieu of tax. In these 
circumstances, the Government allows 
the seller to retain 25 per cent of the value 
of the tax exemption of objects while the 
public collection gets the benefit of the 





remainder. These arrangements give 
public collections a chance to acquire 
property at a favourable price. 

Where exempt real property is sold by 
private treaty to specified public bodies 
or accepted in lieu of capital transfer tax, 
the owner will benefit by receiving more 
than the net proceeds of an open market 
sale, to the extent of 10 per cent of his 
potential tax liability. 

Inquiries about the eligibility for 
exemption or for acceptance in lieu of 
CTT of any particular property should 
be addressed initially to the Capital 
Taxes Offices in London, Edinburgh or 
Belfast. Copies of the memorandum 
(superseding the previous memorandum 
of October 1973, prior to the introduction 
of CTT) can be obtained from Mrs A. 
Murray, Room 16/2, HM Treasury, 
Parliament Street, London SW1P 3AG. 


PAYE LIMITS INCREASED 


In consequence of the increase in income 
tax personal allowances announced in the 
Budget, the Board of Inland Revenue 
have made regulations increasing the limit 
of weekly or monthly pay above which 
an employer has to operate the PAYE 
scheme for every employee. The new 
amounts are {15:50 weekly and £68 
monthly, replacing the previous figures 
of {14:25 and £62 respectively. 

This change applies to payments made 
on or after May 18th, the date from 
which the increased personal allowances 
for 1977-78 will start to be put into effect 
under PAYE. The rule about new em- 
ployees with another employment re- 
mains unchanged; in these circumstances 
the employer is required to notify the 
tax office where the employee’s earnings 
are {1 or more a week (£4 a month). 

The new regulations are contained in 
Statutory Instrument 1977, No. 700, 
obtainable from HM Stationery Office. 


DOUBLE TAXATION 
UK—Republic of Ghana 


The text of a new comprehensive agree- 
ment between the United Kingdom and 
the Republic of Ghana for the relief of 
double taxation in respect of taxes on 
income and capital gains has been in- 
itialled by officials of both countries. 

When the text has been signed, it will 
be published in the United Kingdom as 
a Schedule to a draft Order in Council. 


Korea 


A double taxation convention and proto- 
col between the UK and the Republic of 
Korea were signed in Seoul on April 21st. 
The convention and protocol are subject 
to approval by the House of Commons. 

The texts of the signed convention and 
protocol will be published in due course 
as a Schedule to a draft Order in Council. 
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was made immediately: before a public 


holiday. , 

= A pilot scheme under the new arrange- 
= ments will operate from July and will be 
reviewed later before fortnightly pay- 
© ments are extended generally. 


(Draft Social Security (Claims and 
Payments) (Unemployment Benefit Tran- 
sitory Provisions) Regulations, 1977, and 
Social Security (Claims and Payments) 
Amendment Regulations, 1977. Copies 
may be obtained by sending a stamped 
addressed envelope to the Secretary, 
National Insurance Advisory Committee.) 


INTESTATE SUCCESSION 
Increase in Statutory Legacies 


The ‘statutory legacy’ to the surviving 
spouse of a person dying intestate on or 
after March 15th, 1977 is increased from 
£15,000 to £25,000 where the intestate is 
also survived by issue, and from {£40,000 
to £55,000 where there is no surviving 
issue but the intestate is survived by 
certain other close relatives. 

The new limits, introduced by the 
Family Provision (Intestate Succession) 
Order 1977 (SI 1977 No. 415), supersede 
the previous such Order, SI 1972 No. 
g16. 


NATIONAL MANAGEMENT 
GAME 


Quarter-finals of the 1977 National 
Management Game are now in progress 
and will continue until May 24th. The 
64 survivors from the original entry of 
nearly goo teams include six teams of 
accountants. 

The final round is to be played ‘live’ 
on July 26th, in London. The winning 
team will receive a prize of £1,000, and 
will represent the UK in the European 
Management Game finals to be held in 
West Germany in September. 


This is the eighth occasion on which 


the NMG has been held, and over 
35,000 people have so far taken part. 


INTERNAL AUDITORS’ 
MEETING 

Local districts of the Institute of 
Internal Auditors UK Chapter have the 
following meetings planned for May: 
May 11th (London): Luncheon meeting 

‘What is audit .by Mr. J. G: 
Glendinning, Board Member for 


Finance, London Transport, at 
Rembrandt Hotel, London SW7, 12.30 
for 1 pm, preceded by a ‘Managers’ 
forum’ at 10.30 am. 

May 18th (Scottish): 
meeting. 

May 20th (North East): Annual general 
meeting at Monk Fryston Hall Hotel, 
near Leeds. | 


The UK Chapter Annual General 
Meeting will be held on June 22nd. 
Further details of all UK Chapter 
activities are available from Mr Malcolm 
Rose, BSc(Econ), FCA, c/o London Trans- 
port Executive, Aldwych House, 
Aldwych, London WC2 (o1-242 9428). 


Annual general 


WORLD CONGRESS 
OF FINANCIAL EXECUTIVES 


The Eighth World Congress of the Inter- 
national Association of Financial Execu- 
tives Institutes takes place in Dublin 
next week, under the patronage of Mr 
Richie Ryan, Minister for Finance. 

The theme of ‘Capital formation in the 
corporate sector’ will be discussed under 





Mr Douglas Llambias and Mr Renee 
Cohen, directors of Douglas Llambias Asso- 
ciates in the UK, have recently completed a 
four week tour of South Africa, following the 
successful opening of their South African 
operation last July, when they became the 
country’s only specialist accountant re- 
cruitment consultants. 

Whilst in South Africa, Mr Llambias, 
pictured, addressed the Johannesburg Re- 
gional Society of Chartered Accountants on 
the problems and pitfalls arising out of 
practice mergers and acquisitions. 


the 


two main headings — the internal and 1 
external prospects for increasing the 
sources available to the corporate sect 
and the aim of the congress will be 
suggest methods by which the cap) 
base can be augmented to prov 
increased international prosperity é 
counter-erosion by recession and 
flation. 


NORTH WEST SOCIETY'S 
ONE-DAY COURSE 


The North West Society of Charte; 
Accountants is holding a one-day cou 
at the Masonic Temple, Saul Str 
Preston, on Wednesday, May rith. 

The morning session will cover ‘E 
ployment Legislation’, and the spea 
will be Mr R. Ollin, BA, Msc, of 
Industrial Society. In the aftern 
Mr A. Royle, group pensions manag 
Simon Engineering Ltd, of Stockp 
will talk on ‘Pensions’. 

The fee for the course, inclusive 
lunch, is £16:20. Application forms < 
further information can be _ obtaii 
from Mr J. R. Barker, Secretary, NWS( 
55 Garstang Road, Preston PRI 1LB 


HOCKEY 


Chartered Accountants 4 
Law Society 3 

This was a game of good stande 
played in a good spirit. A strong ( 
team had a very impressive first h 
scoring four goals in rapid succession ; 
remaining generally on top. Two g 
each were scored by Dick Clarke ( 
from a penalty flick), who later pulle 
muscle, and by Derek Wright. 

In reply, the Law Society managed c 
one goal by half-time, but afterwards t 
brought themselves back into the gi 
with two well-taken goals and threate 
to do even better, but time ran out. 


CORRECTION 

Last week’s article ‘Accounting 
Changing Prices’, by Mr W. J 
Brennan, included a table of cur 
practices in several countries. Due 1 
typographical oversight, the right-h 
portion of this table (page 469) 
incorrectly aligned in relation to 
corresponding items on the left-hand p 

We apologize to Mr Brennan anc 
our readers for this error. 
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_ PROFESSIONAL NOTICES 


Armstrong Watson & Co, Chartered 
_ Accountants, announce that the follow- 
ing senior members of staff will become 
partners in the firm as from May st, 
1977: Messrs Richard Watt, aca, John 
D. Stronach, aca, atu, and J. Stephen 
Hollins-Gibson, aca. 
= Ball Baker Carnaby Deed announce 
that Mr P. J. Easby became a partner on 
May ist, 1977. 
S. A. Garner & Co and Strover Leader 
_& Co, who have been working in associa- 
tion since 1975, announce that with effect 
from May ist, 1977, the two practices 
will merge and will be carried on from 
NEM House, 24 Worple Road, Wimble- 
don, London SWig 4DD. Mr J. Y. R. 
Strover and Mr P. W. Leader will 
continue as partners and Mr S. A. 
Garner will become an active consultant 
in Strover Leader & Co as from that date. 
_ Keelings, Chartered Accountants, an- 
nounce the retirement of Mr H. Gordon 
Smith as senior partner as from April 
0th, 1977. The practice will be con- 
tinued by the remaining partners, but 
Mr Smith will continue to assist them in 
the capacity of a consultant for the time 
being. ) 

Mann Judd Gordon & Co announce 
that it has merged with Mann Judd and 
will practise under that name from May 
Ist, 1977. 

Mann Judd announce that on April 
30th Mr Richard Briscoe and Mr Leonard 
Pratley, both London partners, retired. 
Mr Briscoe became a partner in 1954 
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Geoffrey 
Davies and Paul Shenkman, Jersey; Mr 
Philip Johnson, Manchester; Mr Martyn 
Vernon-Smith, Dartford. 

Payne, Stone, Fraser & Co, of 17 
Bedford Row, London WCıR 4EH, 
announce the opening of an office at 8 
Paleas Trapezis, Piraeus, Athens, Greece. 
Telephone 453 1691/2. Their representa- 
tive there will be Mr Dimitrios A. 
Caloupis, ACA. 

Robson Rhodes, Chartered Account- 
ants, announce the retirement on April 
30th, 1977, of Mr Stanley W. Percival, 
FCA, a partner at their London office and 
in predecessor firms of the present firm 
since 1937; and that Mr Michael J. 
Biles, BA, AcA, and Mr Donald J. 
Williams, Bsc, aca, have been admitted 
into partnership on May ist, 1977 at the 
London and Leeds offices respectively: 
both were articled in the firm. 


Robson Rhodes, Chartered Account- 
ants, announce that, after a period of 
association, the following became partners 
in Robson Rhodes upon the merger of 
their respective practices on May rst, 
1977; Mr Michael A. B. Harrison, BA, 
FCA, at London, Mr Martin Peters, FCA, 
at Harrow and Leicester, and Mr 
Christopher Farrar, aca, at Hinckley 
(Harrison, Son, Hill & Co and Bartlett, 
Phillips & Halliday); Mr John R. Allen, 
FCA, at Leicester (Robson Rhodes, Cullen 
& Allen) and Mr John M. Ruddy, rca, 
at Wolverhampton (Wright & Westhead). 


Spicer and Pegler announce that on 
April 30th, 1977, Mr T. Hedley Bell 
retired as a partner in Manchester and 
with effect from May ist, 1977, Mr 
Clifford S. H. Hampton is taken into the 
partnership in London and Mr Robert 
E. Kitson into the partnership in 
Manchester. 


Tansley Witt & Co, Chartered Ac- 
countants, announce that Mr Richard J. F. 
Burrows will become a partner in their 
North West office from May ist, 1977. 
He will be based at their office at 6 
Water Street, Liverpool L2 3UN. 

Tansley Witt & Co, Chartered Ac- 
countants of Pearl Assurance House, 
7 New Bridge Street, Newcastle upon 
Tyne NEr 8BQ, announce that Mr 


Alan Hodgson will become a partner . 


from May ist, 1977. | 

Touche Ross & Co, UK firm, announce 
that the following were admitted to part- 
nership on May rst, 1977, and are located 


in the firm’s offices as shown: London, 
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Mr D. B. Newlands, aca; Birmingham, 
Mr T. J. Hopes, BA, aca; Manch r, 
Mr P. F. Uglow, aca; Glasgow, Mr 
P, G. Waters, MA, CA. he SS 


APPOINTMENTS 

Mr R. Baker, Fcis, has become deputy — 
chairman of Clarke Chapman. He retains — 
his responsibilities as financial director. a 
Mr J. Barry Gibbins, rca, has been — 
made secretary of the Leicester Building — 


Society. He succeeds Mr Leslie — 
Vickerman, FcIs, who retires after more 
than 27 years with the Society. Ie 


i 8 





Mr J. Barry Gibbins 





Mr T. McDonald 


Mr Tom McDonald, rca, has become 
chairman of Yorkshire Chemicals. 

Mr Robert Padgett, ma, aca, has been 
appointed director of finance of the Post 
Office Staff Superannuation Fund. 

Mr A. D. Porter, acca, is elected 
deputy chairman of F. H. Tomkins 
Ltd, with effect from May rst. = 

Mr Alan Webster, Fca, has been made 
managing director of Brookes (Oldbury), 
the bimetallic cylinders and tubeworking 
machinery company and member of the 
TI Machine Division. | ; 

The Hon. G. H. Wilson, Ba, FCA, 
FCMA, JDipMA, a Council member of The _ 
Institute of Cost and Management 
Accountants, has become joint man- 
aging director of the Delta Metal Co. a 

Mr P. G. Woodworth, rca, has been 
made group financial controller and 
Mr P. M. Burrell, aca, group treasurer 
of the Steetley Co. 





UNEMPLOYMENT BENEFIT © 
Fortnightly Payments Proposed 


Proposals to allow unemployment benefit 
to be paid fortnightly instead of weekly 
as at present have been put before the 
National Insurance Advisory Committee 
by Mr David Ennals, Secretary of State 
for Social Services. 

The regulations, which are planned to 
come into effect by July 4th, would allow _ 
claims for unemployment benefit to be 
accepted, and payments made, on a 
htly basis. The | eriod cover ed b 
claim could also be extended if the 
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ORDER YOUR COPY NOW 


i PRINCIPLES OF 
MANAGEMENT ACCOUNTING 


by BERNARD BROOKS, F.C.M.A., Principal Lecturer, Polytechnic of North London 






This book has been written with the specific purpose of placing Management Accounting in a descriptive 
practical setting so that the reader can appreciate both the problem and the reasoning behind the techniques 
applied in solving them and is directed at all students of accounting, whether they are preparing for the 
professional examinations or for the many degrees which include accountancy, or are executives in other 
business functions who seek a readable comprehensive view of the whole range of accounting. Although, in 
the main, there has been a conscious attempt to omit elementary costing matters, it has been the writer’s 
teaching experience which has indicated certain areas that create problems in the minds of some students 
and which must be resolved since they are fundamental to the accounting concept. The author has had a wide 
and varied career as an accountant and in management before entering the field of further and higher educa- 
tion to teach management accountancy. Since 1971 he has been the Course Director for the Management 
Accountancy Sandwich Course, at the Polytechnic of North London, where he has observed the benefit 
derived by students from the interplay between academic study and a planned industrial- or commercial- 
experience programme. 
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THE COMPANIES ACT 1976 


A Commentary by 
W. HARKNESS, LL.B., C.A., 1. C. M. ROBERTSON, C.A. 


A reliable guide to the Companies Act 1976, invaluable to accountants, 
company directors and company secretaries. 


CONTAINING IN PART | the law dealing with accounts and accounting 
records of companies and the appointment and powers of auditors. 


PART I! deals with certain returns which companies and their directors 
must file with the registrar of companies together with certain other 
ancillary matters. 


A COMPLETE DIGEST OF THE ACT 
£1-50 net £1-65 by post U.K. 
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_ Provincial simplifies the home co 
= insurance maze game. 


Eregi, We understand the problems and complexities of insurance that face the average home ye 
E ee owner—to make life easier for you and ourselves we now have only two home contents =; 
policies —it makes life a lot simpler for you and it enables us to offer you a better, quicker service. a 

Both policies are issued on a New Lamps for Old basis and have the advantage of being Tei 

Index Linked. Your only decision is which of the two Home policies is best suited to your ” 

clients requirements. 


| ‘ K CHOOSE EITHER AND YOUR CLIENTS WILL KNOW WHERE THEY STAND ALL THE TIME. 





` 
bi 


= SELAN PEN = ? A 


oa al 


RE ~ 


A shg K 2 4 X . 
t ms N < 
s BLE IEE PEO, POA aN iy 


t “ 


ae 


Ry 
~~ 


PREMIO 
Ot NA ee 
‘ 

4 

Ler 


= 
DN 


BEDE! 


: <s cover is the widest available, your contents being Alternatively for a lower rate of premium you can have e 
S əd against almost any accident or misfortune. Provincial’s normal broad range of cover which applies to _ 
1e cost —40p per £100. the orthodox insurance perils. =. 
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Maintaining High Standards 


The degree of attention given — and not least in The 
Accountant — to the contents and implications of ED18 has 
perhaps tended to obscure one or two other events of 
some significance to the accountancy profession. To this 
tendency, the 1976 annual report of the Council of The 
Institute of Chartered Accountants in England and Wales 
- now in course of distribution to members — serves as a 
useful corrective. 


Considerable prominence is given, both in the report 
and in the accompanying statement by the President, to 
public criticism of accountants’ independence and standards 
of performance, as evidenced by the comments of some 
Department of Trade inspectors. These developments, of 
course, culminated in the appointment of the Cross 
Committee to examine ways in which allegations of 
unsatisfactory professional work could be dealt with both 
effectively and justly. 


Press and lay comment in the latter part of 1976 seemed 
all too often to be based on the premise that suspension or 
exclusion from membership should be the automatic con- 
sequence for any accountant whose work had been called in 
question. Rightly, as we think, the Council has shown 
little sympathy with this superficially attractive case for 
resorting to such ‘kangaroo justice’. In this latest report, the 
Council recognizes that the continuance of public confidence 
in the profession must depend on the urgent consideration 
now beirg given to the question of complaints against 
Institute members who are alleged to have been incompe- 
tent, but reiterates its belief that the profession as a whole 
enjoys a well-deserved reputation for high standards of 
performance. 


Closely related to standards of professional performance 
is, of course, the Institute’s increasing commitment to post- 
qualifying education -or as it has more recently been known, 
continuing professional education, no doubt with the view 
of emphasizing the advantages of continuous updating 
throughout a member’s professional career. Formal pro- 
posals for a minimum voluntary commitment of the order 
of 40 hours annually have meanwhile been developed, and 
were featured in The Accountant of April 28th; one inten- 
tion, it will be remembered, is that such participation will 
become a mandatory pre-condition upon future members 


for advancement to fellowship, or for the award of a prac- 


tising certificate. 


The former ‘Scheme of Tests for Fellowship’ is being 
restructured to provide a syllabus (pitched at an inten- 


tionally high level) for the award of specialist diplomas in 
various fields of professional activity. The existing ]DipMA 
scheme, which at one time appeared to be in the doldrums, 
is also reported to have attracted an increased level of 
interest from the Institute’s younger members over the past 
year, to an extent justifying the expansion of Joint Diploma 
courses in 1977. Experience requirements for the award of 
a practising certificate were modified during the year (The 
Accountant, March 25th 1976), principally to meet the 
needs of members specializing in certain fields. 


In the light of recent controversy surrounding the 
Institutes PEII examination results, the section of the 
report dealing with education and training 1s likely to 
prove of topical interest. “The continuing poor results in 
the professional examinations’, one passage runs, ‘disturb 
the Examination Committee. These are distorted by the 
persistence of a substantial number of candidates who 
failed the old Final examination, and who do not appreciate 
the slender nature of their chance of passing the new exam- 
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inations’. Such candidates, in particular, are likely to note 
with interest the disclosure that the Institute has ap- 
parently reached, at the least, a measure of agreement in 
principle with ICMA and CIPFA representatives on the 
establishment of a joint ‘second tier’ body, whose quali- 
fication would be related to public examinations provided 
by the Business Education Council. 
There has been continuing criticism during 1976 of the 
foundation courses available at some colleges, and these 
are currently under scrutiny. Over 2,800 students enrolled 
on these courses in October 1976 — a slight decrease on the 
1975 figure — and the capacity of the 33 accredited colleges 
made it unnecessary to add to their number. The con- 
tinuing increase in the number of graduate entrants to the 
profession is reflected in a 50 per cent increase in the 
demand for graduate conversion courses — for which five 
polytechnics and six private establishments were accredited 
during 1975-76. 

In addition to the ‘Stage I’ exemptions for students who 
have read one or more relevant subjects at an approved 
level, the Council has approved ‘in principle’ exemption 
from the PEII paper ‘Elements of Financial Decisions’ for 
graduates who complete relevant approved courses. 


Training in Europe ` 


Another interesting development on the education and 
training front stems from the freedom, under the Treaty 
of Rome, for professional men to practise freely throughout 
the European Community’s member states. At a special 
meeting to follow the annual meeting on May 31st, mem- 
bers will be asked to approve amendments to bye-laws 2, 
54 and 62 so as to define ‘approved training’ and ‘authorized 
principal’ by reference to practical training and experience 
‘obtained in the UK or any other state of the European Eco- 
nomic Community’ ; the italicized words are new. It remains 
necessary to obtain thé permission of the Council and to 
satisfy the requirements of the Board of Accreditation for 
Authorised Principals. (Student leaders, incidentally, may 
wish to note a little-publicized responsibility of this 
Board; during the past year, its chairman has written 
personally to all authorized principals who appeared to be 
paying abnormally low starting salaries.) 


The continuing increase in Institute membership — it 
now stands at over 63,000 — makes it increasingly necessary 
for the Council to rely on district societies and other local 
groups as a link with the membership. Communication, it 
is pointed out, is essentially a two-way process, and there 
is very real anxiety about the number of members 
who appear neither to take part in Institute activities 


at any level nor to read communications from Moorgate 
Place. 


Approval was given in 1976 for the establishment of 
Staffs, Salop and Wolverhampton, and South Western, as 
separate District Societies of the Institute; more recently 
(as noted elsewhere in this issue) Thames Valley has 
secured autonomy from its parent, London and District. 
Taking these formations into account, the number of 
district societies now stands at 21. The District Societies 
Committee encourages the formation of sub-groups in those 
areas where there may be a few members remote from 
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society activities, with the aim of increasing their sense of 
belonging to the Institute, and of widening the field from 
which the membership’s views can be fed back to it. 


The Institute’s finances, as demonstrated by its accounts 
for 1976, are in an encouragingly strong position. The 1976 
surplus of £277,000 (in historic cost terms) compares with 
a surplus of £285,000 in 1975, and fulfils the expectation 
expressed at that time that there would be a surplus 
of sufficient magnitude to make it unnecessary to seek 
a subscription increase for 1977. However, as noted 
on another page, this happy situation will not continue 
indefinitely. 


Total income of £3,288,000 for 1976, shows an increase 
of £614,000 (23 per cent) over the 1975 figure. Of this 
increase, {277,000 is attributable to increases in mem- 
bership and in the scale of fees and subscriptions in 1976. 
Income from self-financing activities rose to £1,344,000 
in 1976, compared with £1,068,000 in 1975, principally in 
consequence of the growth in sales of publications. Invest- 
ment income produced a useful contribution of {91,000 
in 1976 compared with {£39,000 in 1975, due to the In- 
stitute’s improved liquidity and a period of high interest 
rates. 


The published accounts include a statement, reported 
upon by the Institute’s auditors, on a CCA basis in ac- 
cordance with the proposals in ED18. The resulting CCA 
net surplus of {261,000 compares closely with the surplus 
of £277,000 in the accounts prepared under the historic 
cost convention. A greater contrast is apparent in the 
balance sheets prepared under the two conventions which 
show members’ funds of £3,906,000 on a CCA basis, 
compared with £2,891,000 in the historical accounts. 


Chartered Accountants’ Hall, and the leasehold property 
at City House, have been valued on ‘existing use’ bases 
at £3,750,000 and {96,000 respectively. There has been 
an improvement in the Institute’s net current asset position 
in 1976, reflected in increases in investments and in cash 
and short-term deposits. 


Centenary preparations 


‘Uncertainty’ is the Council’s word, and a mild enough 
one, for the future of the Government’s pay policy and the 
rate of inflation to be anticipated in 1977. Given some 
continuance of pay restraint and an annual rate of inflation 
not exceeding 15 per cent then, ‘in the absence of other 
unfavourable circumstances’, a small surplus is anticipated 
in 1977. The Council has nevertheless thought it prudent 
and necessary to seek a 15 per cent increase in subscription 
scales as from January 1978. 

Of the Institute’s founder bodies, the Liverpool, London, 
Manchester and (most recently) Sheffield Societies have 
already celebrated their various centenaries, and interest 
must now be centred on the impending centenary of the 
grant of the Institute’s Original Charter of May 1880. The 
major events will be concentrated within the week of May 
12th 1980, but it is likely that there will be a wider pro- 
gramme of activities over much of the year. 

Elsewhere in this issue we reproduce the substance of 
Mr Stanley Kitchen’s Presidential statement which ac- 
companies the report and accounts. 
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Precisely Wrong or 
 Vaguely Right? 


‘There is an urgent need to introduce 
as soon as possible some form of account- 
ing which gives recognition to changing 
prices, even though that system may need 
to be refined later.’ While recognizing 
that the adoption of current cost account- 
ing remains a controversial issue, the 
Council of The Institute of Chartered 
Accountants in England and Wales has 
accepted ‘in principle’ the philosophy 
of CCA. 

The Council’s report, published after 
its May meeting, follows wide consul- 
. tation with district technical advisory 
committees, and careful consideration 
of the representations received both from 
this source and from a number of mem- 
bers who have communicated their views 
to the Institute. ED18 has also claimed 
the attention of several full-day meetings 
of the main technical advisory committee, 
and two full debates in Council. 

One area of potential difficulty identi- 
fied at an early stage in ED18 has been 
to define the ‘substance of the business’, 
which must be maintained before there 
can be any profit. The Council has 
approached this in the following terms: 


“The substance of any business is 
normally comprised of three main 
elements — fixed assets, stocks and other 
working capital. In our view, it is 
necessary to maintain each of these 
three main elements under a system of 
CCA. Thus it is necessary to maintain 
the substance of the working capital 
other than stocks (or to make allowances 
for the benefit where there are net 
monetary liabilities) regardless of the 
way in which the business is financed. 

‘We believe, therefore, that ED18 
should contain proposals for an adjust- 


ment for net monetary assets or 
liabilities.’ 
The Sandilands report, of course, 


rejected the need for such an adjustment, 
though the Institute Council is quite 
clearly of the view that any system of 
CCA which does not allow for the main- 
tenance of net monetary working capital 
would be inadequate. The difficulty of 
reflecting some economic concepts in 
accounting terms emerges from a further 
passage: 

‘We suggest that (as a start) the ad- 
justment should cover any monetary 
items which are inherent in the opera- 
tion of the business, but should exclude 
any items which can be regarded as 
part of the financing arrangements of 
the business. .. . 
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‘The limitation of the adjustment to 
exclude the financing arrangements 
may be criticised by those who believe 
that, in a period of inflation, there is a 
transfer of value to the equity of the 
business from those who provide loan 
capital. We believe that there is such a 
transfer, but that it is different in nature 
from the adjustment necessary to main- 
tain net monetary working capital items. 
Ways may be devised in due course to 
reflect this transfer of value, but the 
first essential is to reflect the adjustment 
for net monetary working capital items.’ 


EDr8 suggested the abandonment of 
historic cost as the basis of financial 
reporting, in favour of CCA, possibly 
within as short a time as two years; the 
belief that the profession, with or with- 
out Government support, is in some way 
already committed to so revolutionary a 
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concept oa Been odece of no o ee 
alarm and controversy outside the 


‘quoted company’ area. The Ínstinte am l 


Council suggests that current cost ac- 
counts ‘should be accompanied for the 
time being’ by a full set of historic 
accounts (thus neatly sidestepping the 
question of which is to be regarded as 
supplementary to the other) and also 
leaves open the length of any time limit 
during which this dual running should 
operate. 

It will inevitably take time, as the 
Council observes, for those who prepare 
and use accounts to adapt themselves 
to the new concepts involved. ‘We 
believe’ the report runs, ‘that this pro- 
cess should be evolutionary, and that 
the initial system should be relatively 
simple and should concentrate on the 
essentials. The essential areas to start 
with, in our view, are fixed assets and 
depreciation, stocks and cost of sales, 
and net monetary assets and liabilities’. 

Copies of the full text of the report, 
reference TR226, are available on request 


from the Publications Department, PO - 


Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ. 





‘Referendum’ Moves on ED18 


Complaints of ‘lack of consultation’ 
between the profess ae and the 
ordinary membership have been heard in 
some quarters, as an expression of con- 
cern over the wider implications of ED18. 
From his Burgess Hill practice, Mr 
M. N. Haslam, aca, claims the support 
of over 400 chartered accountants for a 
move to ‘stop Morpeth and Sandilands 
in their tracks’ and to restrain the English 
Institute from endorsing current cost 
accounting as a mandatory basis of 
financial reporting. 

Speaking to The Accountant last week, 
Mr Haslam did not dispute the need to 
recognize the fact of inflation — possibly 
by way of a supplementary statement — 
in published accounts, though he was 
plainly more anxious to see the rate of 
inflation reduced to a level more com- 
mensurate with that of Britain’s major 
competitors. He felt that the debate on 
ED18 had been pursued on the wrong 
level. 

‘All the debate so far has been on how 
this or that detail of CCA can be made to 
work’ he said. ‘But it has been laid down 
from above, several times, that CCA 
will have to be accepted as the normal 


basis of reporting’ — although this, to his 


mind, was the fundamental issue on which 
members should have been consulted 
beforehand. His 400 supporters, he 
claimed, represented a cross-section of 


professional opinion throughout small 
to medium-sized practising firms and 
unquoted companies. 

Published on another page of this 
issue is a letter from a past President of 
the Certified Accountants’ South-Eastern 
district, Mr J. W. Addison, Fcca, 
questioning the authority of the Associa- 
tion’s Council to ‘approve’ ED18 in the 
name of the membership. Though Mr 
Addison appears to lack the same level of 
numerical support as Mr Haslam — he is 
currently soliciting the necessary 50 
signatures to summon a special meeting 
of the Association — the terms of his 
letter suggest a situation tantamount to a 
vote of ‘no confidence’ in the Association’s 
Council by a district society committee. 

It was officially confirmed this week 
that, following a ‘full and frank’ exchange 
of views with the President, Mr Haslam 
and other members intend to requisition 
a special meeting of the Institute, under 
bye-law 66, to consider a motion “That 
the members of The Institute of Chartered 
Accountants in England and Wales do 
not wish any system of current cost 


accounting to be made compulsory’. The: 
signatures in support of this requisition 
are to be lodged at the Institute on May 
23rd, and it will not be possible for the 


resolution to be included in the agence 
of the annual and special merti > ly 
called for May 31st. eS 
















` President of the Canadian 








New Chairman of Canada’s Anti-Infla- 
tion Board is Mr Harold Renouf, a Past- 
Institute of 
Chartered Accountants. Mr Renouf, a member 
of the Review Board since its inception in 
1975, is the first accountant to hold the 
‘chairmanship. 





Tax Foundation’s 
Annual Report 


The need for non-partisan research and 
public education in the tax field has been 
a constant motivation of the Canadian 
Tax Foundation. Total membership has 
continued to grow and now comprises 
6,242 individual members and 410 
corporate subscribers, plus associations 
whose members represent more than 300 
other companies. 

The main thrust of the Foundation’s 
work is in the field of publications, con- 
stituting as it does the medium through 
which the results of research and the 
proceedings of conferences are made 
public. 

The research and publications pro- 
gramme for 1977 contains several major 
items, including Professor Brian J. 
Arnold’s comparative study of the re- 
lationship between income taxation and 
accounting concepts; a revision of Pro- 
fessor Douglas Hartle’s study of the 
federal budget process; and a study of 
so-called ‘tax expenditures’ by Professor 
Roger Smith. This last involves con- 
sideration of various incentives, con- 
cessions and preferences granted in the 
personal and corporate income taxes in an 
attempt to calculate the revenue foregone 
by the federal government as a result of 
these measures. 

The Tax Simplification Committee 
recently concluded the first of two pro- 
jects — the redrafting of certain sections 
of the Income Tax Act so as to present 
the existing law in a simpler, more 
readily understandable form. The Com- 
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mittee’s second project is to examine 
certain provisions of the Act with a view 
to determining to what extent their com- 
plexity may be attributable to the con- 
cepts and policies which underlie them, 
and also to consider how the provisions 
might be revised in the interests of sim- 
plification. 

Election of a French Canadian, M 
Jacques Raymond, as 1977-78 chairman 
of the Foundation seems timely in the 
light of Canada’s political situation. He 
is a chartered accountant and chairman of 
the executive committee of Raymond, 
Chabot, Martin, Paré and Associates — 
inevitably known as ‘RCMP’ — and among 
the largest accounting firms in Quebec. 
He has been a member of the Founda- 
tion’s board of governors since 1973 and 
was President of the Institute of Char- 
tered Accountants of Quebec in 1966-67. 


Taxing Them Home 


Hundreds of Americans working in 
Britain may be expected to return to 
America between now and June as a 
result of a recent US Tax Reform Act. 
An open letter to the Secretary of the US 
Treasury and to leading US companies 
operating in Britain, from London-based 
executive search consultant Wendell 
Clough, deplores ‘this hasty and ill- 
considered law which must inevitably 
inhibit the performance of US companies 
in their international operations, both by 
loss of specialized US technical skills in 
foreign operations and by the reduction of 
direct American contacts in obtaining 
export business in the growing world 
markets’. 

American citizens living and working 
overseas have hitherto been able to 
claim the first $25,000 of their overseas 
earned incomes as exempt, because these 
individuals could not enjoy the federal 
services which benefit US residents. 
Most, if not all, other countries exempt 
their citizens working overseas from 
paying income tax at home, realizing that 
they must pay taxes in their host 
countries, and that they may lose the 
benefits they would enjoy if they worked 
and lived in their home countries. 

The new 1976 US Tax Reform Act 
not only reduces the earlier exemption 
from $25,000 to $15,000, but excludes 
credit for taxes paid to local host coun- 
tries on that first $15,000. It also starts 
taxing earned income above $15,000 at 
the brackets above that figure, instead of 
from zero base as in the past. 

The estimated impact of the new taxes 
represents an extra $5,000 in US tax to 
the American overseas who has a salary 
of $25,000; an extra $7,500 if his salary 
is $40,000; and an extra $9,500 if his 
salary is $50,000. 
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15 Per Cent a 


The prospect of subscription 
for English Institute m 
in The Accountant of Febr 
officially confirmed last w 
will be asked, at a special 
follow the annual nee Ma 
to. approve a 15 per cone nere: 
present scales for 1978. 

- The Institute’s 1976 & 
in course of derr 
show a healthy surplus on. ai 
activities, but this is not exp 
continue indefinitely. Failure 
ment the proposed increases, it 
mated by the Council, could ke 
deficit approaching £} il ion in 
and an even larger sum in 1979. i 

The 15 per cent increase r 
example, that a UK member of m 
than five years’ standing will be as 
to pay £33:20 in place of the p 
£28-80; other categories are to` 
creased in the same proportion, 
are entrance fees and practising 
cate fees. | 

The Council is also seeking powe K 
increase from £50 to £250 the maximum 
payment by way of costs that can 
awarded against a defaulting membi 
The lower amount barely covers the 
direct disbursements of a Disci pA 
Committee hearing. 



































































Help May Not 
Mean Money 


The Chartered Accountants’ Benevolent 
Association, although it continues to be 
supported by only a minority of English 
Institute members as subscribers, was 
reasonably fortunate in terms of bequests 
and donations (nearly {£12,000 in all) 
during 1976, and ended the year with 
resources in excess of its immediate 
needs. The Management Committee’s 
report notes, however, that Institute 
statistics suggest a possible five-fold 
increase in the number of candidates for 
assistance over the next 25 years. 

In any event, as the report makes 
clear, ‘money is not always the main re- 
quirement of those in need. Many 
members in straitened circumstances 
can with tact be helped to reorganize 
their own finances and stand on their 
own feet again, without receiving what 
they would dismiss as “charity”.’ One 
example of this is CABA’s House An- 
nuity Scheme; while only one applicant 
has so far taken advantage of this, others 
have been able to rearrange their re- 
sources and continue independently as a 
result of discussions with local referees. 

Essentially, under this scheme the 
house is made over to CABA in return 
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THE HAMBRO CASE FILE 


CASE No2 IN A SERIES 


REQUIREMENT: MORE PERSONAL RETIREMENT INCOME 


Mr SP SA (age 52) is a partner in a firm of structural 
engineers where he earns £20,000 p.a. Five years ago he started 
a retirement annuity plan to which he has been contributing 
£1,500 a year - the maximum then allowable for tax relief. 

Now with inflation running at high levels, and with a relatively 
short time to go to retirement it has become clear that his annuity 
may not provide sufficient retirement income. 


ACTION: THE HAMBRO GROWTH RETIREMENT PLAN 


From 6 April 1977 , retirement annuity contributions of up to £3 ,000 
are allowable for tax relief. So Mr 4B has taken out a Hambro 
Growth Retirement Plan to which he contributes his additional 
£1,500 allowance. 


At his marginal tax rate of 75%, his after tax outlay on the 

increased contribution will be only £375 p.a. yet he can look forward 
to a substantial increase in his income, when he retires at age 65. 
Assuming average growth of 10% p.a. in the value of the Hambro 
Pension Managed Fund to which Mr S's GRP is linked, 

his extra annual income at retirement will be £4,440 for life. 


Details: The Hambro Growth Retirement Plan is a personal pension 
plan available to the self-employed, partners and others in 
non-pensionable employment. It may be linked to a Managed Fund, 
Property Fund, Fixed Interest Deposit Fund or Gilt edged Fund 

and is also available on a quaranteed basis with interest related to 
the Building Society mortgage lending rate. 


The Hambro Pension Managed Fund unit price has increased 
at an average rate of 14% p.a. over the period 
from launch to date. 








on your side 


when discussing 


PERSONAL 
PENSION PLANS 


with your clients 
Time Assurance Society 


is well known for its expertise in the field of 
Personal Pensions for the Self-Employed and 
can help the busy Accountant by providing: 
% An easy to read but comprehensive 
quotation (by return of post in most cases). 
* Recognition of individual requirements. 
* Highly competitive rates. 
* Attractive commissions. 
If you would like an Agency with the 
_ Society, please complete the coupon. 





To: TIME ASSURANCE SOCIETY, 

56 Moorgate, London EC2R 6EL. 

Tel: 01-628 7546/7 

Please register me/us as Agent(s) of Time 

Assurance Society and send a supply of 

Pension Bond literature. (BLOCK CAPITALS PLEASE) 
TA 12/5/77 
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ITIME ASSURANCE pension Peopie | 


Your Books covering Accountancy, 
Financial Management, Taxation 
and related subjects are available 

at the 


BARBICAN BUSINESS 
BOOK CENTRE 


The City’s Specialist Bookshop 


ACCOUNTANCY e FINANCIAL MANAGEMENT 
TAXATION © BANKING & INVESTMENT e LAW 
ECONOMICS e BUSINESS MANAGEMENT 
STATISTICS èe REFERENCE 
Monday to Friday: 9 a.m. — 5 p.m. 


Stockists of textbooks recommended by the 
‘Institute of Chartered Accountants’ 
for their examinations syllabus. 
cee N BUSINESS BOOK CENTRE 
9 MOORFIELDS, LONDON EC2Y 9AE- 
TEL. 01 —628 7479 












Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 






AUSTRALIA 
THE Law Book COMPANY LTD 
301-305 Kent Street, Sydney, New South Wales 


INDIA 
CHARLES LAMBERT & Co 

101 Mahatma Gandhi Road, Post Box No. 1032 

Bombay 1, India 













CANADA 
THe CARSWELL COMPANY LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
Sweet & MAXWELL (N.Z.) Ltd 
54 The Terrace, P.O. Box 5403, Wellington, New Zealand 


HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY’S MIDDLE East AGENCY LTD 
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ve Ee tircous for those 
ars of age; nor, for obvious 
‘recommended to applicants 

who have close relatives still living. 
‘The report pays tribute to the valuable 
sta nce of oe of the Institute 









tion of the difficulties which may 
nf Font them: ‘It is all too easy for the 
scuers to miss those who suffer in 
ile ce, and to concentrate help on the 
er A In our profession, there is a 
strong tendency to self-reliance and a 
very great reluctance to admit defeat, or 
ragey the possibility of it. In consequence, 
- the location of victims becomes a major 
problem, and the reception when they 
are located is often far from cordial.’ 
CABA is currently showing interest in 
an experiment by the London District 
Society, under which each local branch 
or group is to be asked to nominate a 
member to watch closely for those in his 
locality who might benefit from the 
Association’s services. 
Among donations acknowledged i in the 
1976 report is one in memory of the late 


~~ 


. R. Freeman, CBE, FCA (1875-1972), 


President of the Institute in 1925-26. 





The end of an era: the last survivor of the 
_ Society of Incorporated Accountants’ ‘ap- 
pointed members’ under the 1957 integration 
scheme, Mr J. S. Heaton, FCA, of Keighley, 
has announced his resignation from the 
Council of The Institute of Chartered 

Accountants in England and Wales. 
A partner in the Yorkshire practice of Peat, 
Marwick, Mitchell & Co, Mr Heaton was 
admitted to membership of the Society in 
1935, with honours in his final examination. 
He is further distinguished, not only as the 
last of its appointed Council members to 
remain in office, but also as ‘Father’ of the 
present Institute Council, on which he has 
served since 1957. 
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The Accountant Annual Awards for 1977 
were presented in the Egyptian Hall of 
the Mansion House yesterday (Wednes- 
day) by the Lord Mayor of London, Sir 
Robin Gillett, BT, GBE, RD, RNR. The 
award to Tarmac Ltd was received by Mr 
R. G. Martin, chairman and chief 
executive, and that to Alginate Industries 
Ltd by its senior managing director, Mr 
R. R. Merton. Mr Percy F. Hughes, 
chairman of Gee & Co (Publishers) Ltd 
and Editor-in-Chief of The Accountant, 
presided. 

This was the 24th consecutive pre- 
sentation of the awards, since their 
institution in 1954 to encourage the best 
possible standards of financial reporting. 
Each of the winning companies - 
selected by the panel of judges from a 
record entry of nearly 1,500 — received a 
pair of engraved silver wall sconces, 
whose design symbolizes the association 
of accountancy with industry and com- 
merce. 

The two awards are of equal rank, 
though one is traditionally reserved for a 


smaller company requiring less complex 


ED18 ‘Not a Diktat E 


The concept of current cost accounting 
had the support of government and of 
the overwhelming majority of industrial 
companies, Mr Stanley Kitchen, FCA, 
President of The Institute of Chartered 
Accountants in England and Wales, 
said last week. In his speech to the East 
Anglian Chartered Accountants’ dinner, 
he took the opportunity to redress some 
of the misunderstandings which had 
grown up around the work of the 
Morpeth study group, culminating in the 
publication of ED18. 

‘Current cost accounting does not 
alter facts’ he said; ‘it merely presents 
the facts more realistically, as do man- 
agement accounts. Don’t forget that 
management accounts which ignore the 
effects of inflation offer one of the swiftest 
routes to bankruptcy. The Government 
adopted the Sandilands report, and set 
the accountancy profession the task of 
working out — to a tight time-table — the 
practical issues involved. 

‘The Morpeth committee was financi- 
ally supported from many outside sources, 
including government. Its 12 members 
consisted of three from practice, two 
from government, six from commerce 
and industry and one academic, sup- 
ported by similar representatives on 
numerous working parties. It has con- 
sulted 80 representative bodies — and 
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accounts than those of a wa group. The J 
only qualification for entry is that the — 
company’s shares are quoted on the UK AN 
Stock Exchange. e 

By happy circumstance, Sir Robin 
Gillett is the son of a former Lord 
Mayor — the late Sir Harold Gillett, MC, 
FCA — who was also a distinguished 
chartered accountant,.and who, as Lord 
Mayor, presented the Awards in 1959. re 


Industrial Strategy 4 
‘Taking Off’ — ae 


Government industrial strategy in gen- 
eral, and selective financial assistance 
in particular, were now ‘at the point of 
take-off’, Mr Kenneth Sharp, Tp, MA, 
FCA, Head of the Government’s Accoun- _ 
tancy Service, told last week’s annual — 
dinner of the Croydon Society of Chart- | 
ered Accountants. | 
‘In 1976-77, aid offered to companies _ 
other than shipbuilders under sections 
7 and 8 of the Industry Act 1972, totalled _ 
about {£240 million, for investment pro- 
jects totalling well in excess of £1,500 
million’, he said. “The number of cases _ 
of selective financial assistance is likely — 


some 130 companies took part in field- 
testing CCA before producing ED18. 
‘ED18 is not a diktat; it is a draft | 
exposed for comment. Nobody ever — 
thought it was possible to get all the 
guidelines right initially, and considerable — 
modifications will be needed when the _ 
written comments come to be considered 
after the end of this month. ki: 
‘I am aware that ED18 is producing 
swells of emotional feeling, particularly at 
the smaller end of the scale. All I can say 
to our members is “Avoid panic reaction.” 
‘Have faith in your leaders and those 
whom you elect to serve on the Council, 
whose responsibility it is to achieve a 
viable accounting standard in accordance 
with the terms set by government. The __ 
accountancy profession must not fail 
through any lack of will.’ ‘ 
The toast of the Institute had been 
proposed by Dr Rosemary Murray, MA, 
JP, Vice-Chancellor of the University — 
of Cambridge. Mr J. P. Davey, TD, FCA; 
Vice-President of the East Anglian — 
District Society, proposed the toast of 
‘Our’ guests’ — who included on this | 
occasion the Mayor of Cambridge, the 
High Sheriff of Cambridgeshire and 
the Lord Bishop of Ely — to which Mr — 
R. B. Hewitson responded. The Presi- | 
dent of the Society, Mr Ernest Wall ey, 
FCA, was in the chair. ia | 
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to be even higher this year than last year, 
which represents a very substantial effort to 
assist the reinvigoration of British industry. 

‘It also represents a very substantial 
increase in the operational load on the 
Department of Industry. Under the 
Government’s criteria for assistance to 
industry, for every application we in the 
Department have to be satisfied about 
the prospects and viability of the company 
and the project, and in this vetting process 
accountants play a major and critical role. 

“We try to keep the demand for in- 
formation to a minimum, but this work 
is a major call upon our staff resources. 
A great deal of time could be saved if the 
applicant’s own accountants and auditors 
can play a more effective role in ensuring 
that all the information requested is 
forthcoming. 

‘Two messages, then’, he concluded. 
‘Make sure your clients apply for assis- 
tance to help develop their business when 
they are eligible; and make sure that their 
proposals provide the information to en- 
able their projects to be dealt with as 
quickly as possible.’ 
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The President of the Institute of Chartered Accountants: in Australia: Mr P. | 
Cox (/eft) was recently entertained to dinner at Chartered Accountants’ Hall, London. Picture d 
with Mr Cox are the principal officers of the host Institute — Messrs Stanley Kitchen, Presiden t; 
Eric Sayers, Vice-President; and Brian Maynard, Deputy President. 

Australian Institute members are entitled to reciprocal membership of the English Institute 
under clause 12 of the latter’s Supplemental Charter, and three Australian members availec d 


themselves of this privilege during 1976. 





Pensions Option in Ignorance? 


Effects of the contribution conditions for 
married women and widows on the basic 
and additional components of retirement 
pensions formed the subject of a recent 
Parliamentary question. The answer 
seems to confirm the anticipation, by Mr 
Kenneth Burton in The Accountant of 
April 21st, that the law is to be changed. 

Paragraph 12 of the White Paper 


(Cmnd 5928) which accompanied the 


Social Security Pensions Bill in February 
1975 runs as follows: 


‘Both the basic component and the 
additional component of pension will 
be subject to reduction where contri- 
butions have not reached the minimum 
level in the requisite number of years, 


but where the conditions have been. 


satisfied in at least 20 years and in each 
of the other years the contributor con- 
cerned was, within the meaning of 
‘regulations, precluded from regular 
employment by responsibilities at home, 
no reduction will be made.’ 


The law as it at present stands is in 
conformity with this statement. However, 
the Ministerial answer from Mr Stanley 
_ Orme on April 27th was: 


‘Regulations governing this situation 
will be brought before the House early 
next session. Ít is the Government’s in- 
tention that, where a contribution record 
does not justify the payment of full 
pension, basic pension will be reduced 
according to the same formula as now 
applies to the flat-rate pension. The new 
earnings-related additional pension 


will not be affected; like the present 


graduated pension it will be payable 

regardless of the amount of entitlement 

to basic pension and even, in certain 
circumstances where no basic pension 
is payable at all.’ 

There is uncertainty about another 
important aspect of the matter. From the 
quoted passage in the White Paper, it 
appears that the Government intended 
the crediting of contributions to those 
with home responsibilities to be depen- 
dent on whether contributions at other 
times were made at the full or the reduced 
rate, only to the extent that the conditions 
had to be satisfied in at least 20 years 
(section 19 (3) of the Pensions Act). The 
DHSS leaflet NI 1 (section 18) appears 
to imply that such crediting will take 
place only if the individual concerned 
would at the time have been liable, if in 
employment, for contributions at the 
standard rate. This is not what the Act 
says. 

There is some doubt as to whether the 
distinction which Mr Orme is seeking 
to draw between the basic and additional 
components is sanctioned by the Act; 
a layman caught in the legislative lab- 
yrinth must move with circumspection. 
Nevertheless it appears even more doubt- 
ful whether, whatever the regulations, 
what the leaflet says about the crediting 
of contributions is sanctioned by the Act. 

Meanwhile, many younger married 
women and widows will doubtless have 
been influenced in deciding to continue 
contributions at the standard rate by the 


consideration that both the basic and 
additional components of their pension 
might otherwise be drastically reduced. 
The announcement of the change in 
Government policy in regard to the 
additional component came only a fort- 
night before the final date for the exercise 
by such women of their option. 

These considerations reinforce the 
argument advanced in The Accountant 
for an extension of the period in which 
a decision can be taken — and which 
expires today. They in no way invalidate 
the argument that many women will find 
it worth while to exercise the option for 
1977-78, even if they resume liability to 
pay full contributions thereafter. 


No Union Nominees 
on Pension Boards 


A policy of ‘unremitting hostility’ to the 
Government’s proposals for trade union 
nominees to occupy 50 per cent of the 
seats on occupational pension scheme 
boards of management has been promised 
by the Confederation of British Industry. 
CBI Director-General Mr John Methven 
said recently that the White Paper on 
the role of members in the running of 
schemes (Cmnd 6514, The Accountant, 
July 1st, 1976) ran directly counter to 
the advice of the Occupational Pensions 
Board, and was flying in the face of all 
the available statistical evidence. 

‘We are not opposed to participation 
by members of occupational pension 
schemes’ Mr Methven emphasized; ‘in- 





J Aaby AEE 


deed, we welcome and encourage it. 
What we object to is the right of trade 


unions alone to appoint members’ repre- 


sentatives. This is not “one man, one 
vote” —it is ‘one union card, one vote” and 
this disenfranchisement of millions of 


members seems to us the very reverse of 


democracy’. With a nominal membership 
of some 11 million, he added, trade 


unions represented only a minority of the 


employed population. 
With funds of some £20,000 million 


currently at their disposal — and this sum 


is increasing at £3,000 million annually — 
Britain’s occupational pension schemes 
are in a position to control half her 
quoted companies. “To give this power 
to trade unions and their nominees’ said 
Mr Methven ‘seems to us to be totally 
wrong.’ 


THIS IS MY LIFE 


The wheel of destiny has come full circle. 
I am now the chain-wearing President of 
our local businessmen’s club. 

Mind you, I didn’t know when they 
invited me that the ex-President had 
quarrelled with the honorary secretary, 
that unparliamentary epithets had dis- 
graced the committee meetings, or that 
the men next in line had refused hastily, 
pleading overwork and nervous strain. 

The ex-P warned me that the Hon. 
Sec. was prickly and authoritative, but I 
took that with the proverbial salt-grain. 
The ex-P had clearly chickened out in 
his controls, but I’d served on the com- 
mittee years ago and saw no real problems. 

Anyhow, the Hon. Sec. was delighted 
to welcome me. He tabled records and 
correspondence files in excellent order, 
and told hair-raising tales of the com- 
mittee’s bumbling ineptitude. Always 
criticizing and backbiting, never lending 
a helping hand, but really more fools 
than knaves, he said forgivingly. Anyhow, 
not to bother with the details, he’d brief 
me regularly. 

My first surprise was to see how the 
infrequent meetings were chronicled in 
the minute book, and the sparse details 
of policy discussions. Vanished were the 
old lists of payments approved and bank 
balances versus budgets; over-prominent 
were discussions without decisions and 
requests to have the Hon. Sec. investigate 
further. 
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Independent Status 
for Thames Valley 


This week’s formal grant of independence 
to the Thames Valley Society of Chart- 
ered Accountants — formerly a branch of 
London and District — gives 1,000 
chartered accountants living or working 
in Berkshire, Oxfordshire, and the Bea- 
consfield and Wycombe areas of Bucking- 
hamshire their own autonomous district 
society. The final meeting of the former 
organization, held at Maidenhead last 
Monday, was followed immediately by 
the inaugural meeting of the new district 
society. 

Distinguished guests present at — to 
borrow the imagery of a recent television 
programme - this professional barmitzvah 


The Opportunist 


by An Industrious Accountant 


The members always left the cash side 

of things to him, said the Hon. Sec. their 
main preoccupation being the annual 
dinner-dance and the monthly luncheons. 
Well, yes, there was a small overdraft, 
but it was only temporary. Well, yes, he 
signed most of the cheques, anything up 
to {100 limit; that was agreed back in 
1974. 
I talked inspiringly to the treasurer of 
cast-iron systems and high standards, but 
the rubber-backboned character wasn’t 
inspirable. He muttered that the Hon. 
Sec. was all right and resigned promptly. 
Nobody volunteered to replace him. 

Later I bumped into the President of 
our local Law Society, who was sorry 
I couldn’t make their dinner-dance; pity 
I hadn’t been available, but our Hon. Sec. 
had been a great success and had brought 
down the house with his ‘Roses of 
Picardy’ — at 3 am, too! 

After some few investigations, I chal- 
lenged the Hon. Sec. Well, yes, he ad- 
mitted, the invitation card had named 
the President and wife, but in the past he 
personally had always attended. Well, 
nowadays our club Presidents were too 
old to dance. Yes, the same applied to 
the University week-end seminar, the 
accountants? dinner, and the civic re- 
ception at the Guildhall. Well, he assumed 
I wasn’t very interested when I didn’t 
contact him; after all, my predecessors 
had never bothered with such functions. 


KE Bic 


included the President of the Institute, 
Mr Stanley Kitchen, rca; Mr H. B. 


Singer, TD, FCA, Chairman of the In- © 


stitute’s District Societies Committee; 
Mr Geoffrey Vieler, Fca, Chairman of 
the London and District Society of 
Chartered Accountants; and Mr C. W. 
Eades, FCA, President of the Southern 
Society of Chartered Accountants. 

The President-designate of the new 
society — who is expected to be formally 
confirmed in office at the first committee 
meeting — is Mr G. A. Paine, FCA, a 
partner in Wenn Townsend & Co, of 
Oxford. ‘Thames Valley’s first representa- 
tive to the Institute Council has been 
named as Mr David Lindsay, Fca, who 
was nominated unopposed and will take 
his seat at the close of the Institute’s 
annual meeting on May 31st. 





Smug, he was, and watchful; quick to 
bluff it out, and probably supported by 
half the committee. Popular and well-off, 
with influential friends, a spoiled brat 
needing discipline... . I told him bluntly 
that the last three Presidents were 
unanimous that he hadn’t ever advised 
them of any such pleasant invitations, 
and that this slick empire-building 
seemed to be verging on dishonesty as 
well as deceit. Additionally, I proposed 
to examine some hefty expense accounts 
of his in the past, not seen by the com- 
mittee. Perhaps his resignation at the 
next meeting .,.? 

He flamed up suddenly at that, with 
vulgar four-letter abuse and a threat of 
proceedings for slander if such a charge 
was made at the committee meeting, and 
we had it hot and heavy. In a way it’s 
funny, but I see it as basically disgrace- 





More fools than knaves 
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of this week’s leading article. 


and incentives were seriously eroded. 

The mid-seventies have seen the world 
economy take a sudden plunge into the 
deepest and most persistent recession for 
forty years. Many businesses were unpre- 
pared and a number of consequential 
failures have highlighted weakness in the 
fabric of the self-regulatory machinery 
of the private sector. 


Professional standards 


In this climate the accountancy profession 
faced growing criticism. Much, though 
not all, has stemmed from Department 
of Trade Inspectors’ reports. Allegations 
of inadequate performance were made 
about some of our members acting either 
as auditors or as directors. The pro- 
fession’s apparent weakness in dealing 
with these allegations became the sub- 
ject of intensified critical comment by 
government, Parliament and the media. 

The Council decided to set up a com- 
mittee to review its investigatory and 
disciplinary procedures. Subsequent dis- 
= cussions with the Secretary of State for 
Trade in October 1976 led to the com- 
= mittee being established jointly with the 
Scottish Institute and the Association 
= [The Accountant, September 23rd and 
October 21st, 1976]. 
= Nọ profession has yet found a satis- 
factory means of dealing with allegations 
of unsatisfactory professional work and 
the committee has a difficult task. We 
are most grateful to Lord Cross of 
= Chelsea for agreeing to act as Chairman, 
and to the Deputy Chairman of the 
_ Stock Exchange, a Past-President of the 
= CBI and a distinguished City solicitor 
= for agreeing to serve as independent 
members of the committee. 

Another area of criticism related to 
the independence of the auditor. The 





Need to Enforce Standards 


In 1976, the deteriorating economic climate in the United Kingdom had a 
profound effect on the Institute and its members. Yet another year of inflation 
at an unacceptable rate accentuated social problems and frustrations. ‘The combined 
pressures of pay freezes and high rates of direct taxation narrowed the differentials 
between those with skills and those without them. The standard of living of those 
with managerial or professional responsibilities was disproportionately reduced, 


Ethical Guide issued in 1975 [The Ac- 
countant, August 7th, 1975] laid down 
guidelines on this subject. Moreover, 
many of the larger firms who between 
them carry out the majority of the audits 
of listed companies are known to have 
much more stringent rules. Nonetheless, 
doubts were expressed as to whether the 
profession had gone far enough in en- 
suring that independence was seen to be 
a reality and was being enforced. Re- 
vision of the guidelines on independence 
is under review jointly with the other 
accountancy bodies and its completion is 
anticipated later in the year. 

The Council has the task of defining 
standards which will be acceptable to the 
public and the members, and enforcement 
must follow. 


Consultative Committee 
of Accountancy Bodies 


The need for the whole profession to 
consult and agree on a common approach 
has never been greater than it is today. 
Following the failure of the integration 
proposals in 1970, the Consultative Com- 
mittee of Accountancy Bodies was formed 
in 1974. As its chairman in the past year 
I am convinced that it has an increasing 
role to play. 

The activities of the Accounting Stand- 
ards Committee and the Auditing Prac- 
tices Committee and most representations 
to Government are carried out on a 
CCAB basis, subject to the ultimate 
approval of the individual Councils. 


Technical standards 


The Accounting Standards Committee’s 
major task in the year has been to publish 


May 12th, 1977 _ 


Climate of ‘Growing Criticism’ 


We reproduce below the substance of Mr Stanley Kitchen’s Presidential 
statement circulated to members of The Institute of Chartered Accountants 
in England and Wales with the Annual Report and Accounts which are the subject 


Exposure Draft 18 on current cost ac- 
counting. The preparatory work was 
undertaken by the Inflation Accounting 
Steering Group under the chairmanship 
of Mr Douglas Morpeth and, well sup- 
ported by generous financial contributions 
from many sources, it is an example of 
what can be achieved by determined 
collaboration between representatives 
from industry, government, professional 
practice and academic life. Congrat- 
ulations are due to both committees for 
having formulated and issued their 
proposals so speedily. 

It is already clear that the proposals 
set out in ED18 have excited more interest 
than any previous exposure draft, and 
the numerous written comments will 
occupy a great deal of further time in 
detailed examination. 

The Auditing Practices Committee is 
now fully operational. A fundamental 
problem which has to be resolved in the 
development of auditing standards is 
whether they can or should be applied 
with equal emphasis to the company of 
public significance and to the small 
proprietary company. In my opinion a 
change in the law is needed. 

The pace of legislation seems never to 
abate, and’a great deal of effort is needed 
to keep UK — and now EEC - legislation 
under review. The Council has not 
hesitated to challenge the strategy of 
proposed legislation and there is a con- 
tinuous dialogue with government de- 
partments when technical anomalies and 
operational difficulties are discussed and 
often satisfactorily resolved. 

In spite of repeated protests, the time 
allowed for examination and comment on 
proposed legislation is still inadequate. 
This in itself produces too many anomalies 
which have to be dealt with subsequently. 


Education and training 


A rising standard of education and train- 
ing is needed to produce chartered 
accountants capable of meeting the in- 
creasingly complex demands which 





society imposes on the profession. The 
_ individual standards of all those who 
= have already qualified must also be 
maintained at a high level. 

= Tt has been decided to change the 
emphasis of post-qualifying education 
to encourage all members to embark on 
career-long participation in continuing 
_ professional education. If the opportuni- 
_ ties for reaching a wider number of 
~ members at reasonable costs can be 
_ broadened, I believe a degree of com- 
pulsion should eventually follow. 


| Membership relations 


The Council has the interests of all its 
members very much at heart, and I am 
sure there is the opportunity for every 
member to derive some benefit from the 
wide range of services provided by the 
Institute today. These services will not, 
however, be apparent to those members 
— and there are too many of them — who 
fail to read any communication from 
Moorgate Place. 

The Council recognizes that the greater 
the size of any organizaton the greater 
the need for communication. But com- 
munication is a two-way process and the 
profession is weakened if the majority of 
its members remains silent. 

The district societies are an import- 
ant channel for communication. There 
are growing opportunities for members 
to become involved in courses, con- 
ferences, lectures and discussion groups 
of a general or specialist nature, The 
formation of small groups with similar 
problems, such as the small practitioner 
groups and discussion groups for indus- 
trial members, is encouraged. 

There is a continuous dialogue between 
district societies and Moorgate Place, 
and the views of district societies play a 
significant part in the evolution of 
Institute policy. Any member who feels 
that the Council is out of step should test 
whether his view has support. The forum 
for that is his district society. 

He has, of course, the right to offer 
himself as a candidate for election to the 
Council. If, however, he has no interest 
in any form of involvement, then I 
believe he should trust the elected repre- 
sentatives of the Council to act in the 
best interests of the whole membership 
and should support them whenever he 
can. 


Institute finances 


I am pleased that the vigorous develop- 
ment and management of self-financing 
activities together with strict control of 
expenditure have combined to produce 
another surplus in 1976, as anticipated 





Mr Stanley Kitchen, FCA, President of The 
Institute of Chartered Accountants in 
England and Wales for 1976-77. 





by my predecessor [The Accountant, 
May 13th, 1976]. 

The combined efforts of members of 
Council, members of the staff and our 
auditors have enabled us to produce a 
set of accounts in accordance with the 
proposals in ED18. While current cost 
accounting has a relatively slight impact 
on organizations like the Institute, where 
much of the activity is of a non-trading 
nature, it was felt that we should lead by 
example in producing a full set of current 
cost accounts and I hope that these, with 
their accompanying notes, will be both 
interesting and useful to members. 

Over the last five years we have elimi- 
nated the deficits of 1969, 1970 and 1971 
and have increased the reserves of the 
Institute by an additional £630,000. 
This amount. which is reflected in the 
liquid resources of the Institute, represents 
some four months expenditure on activities 
financed by subscription income. 


The future 


A small surplus is anticipated for 1977 
but, looking ahead to the following year, 
the Council does not consider it would be 
prudent to run the risk of incurring a 
deficit in 1978 and thereby eroding these 
reserves. 

The development of ever higher pro- 
fessional and technical skills is essential 
if the Institute is to retain its reputation 
and its importance to the business world 
and the community at large. Our success 
in promoting and maintaining this con- 
cept will largely determine the future 
demand for chartered accountants. 

Planning, in today’s conditions, for 


many difficulties, and for any 
period is almost impossible. Trends" 
nevertheless to be identified and studied, 
because decisions which will affect the 
future of the Institute have to be taken 
now. One important question which the 
Council again has under consideration 
is whether training wholly in industry 
should be accepted. 

Proposals for the provision of a junior 
qualification are being considered jointly 
with The Institute of Cost and Manage- 
ment Accountants and The Chartered 
Institute of Public Finance and Ac- 
countancy. The intention is to set up a 
separate body, which could award the 
the designatory letters. I am certain that 
we can make common cause in this matter 
and it should help members, in firms and 
companies large and small, to recruit 
and to keep junior staff. The plan is 
based on the use of public examinations 


provided by the Business Education — 


Council. 

The setting-up of this junior body at 
the same time as we develop post-qualify- 
ing education for our own members 
represents, in my view, an important 
advance in our education and training 
activities. 


Acknowledgement 


Any large organization such as our 
Institute can be readily labelled a bureau- 
cratic machine, and there may be isolated 
occasions when such a label is deserved. 
But having for the last three years worked 
closely with John Hough and his team of 
nearly 250 men and women, I have been 
most impressed with the quiet efficiency, 
loyalty and dedication to the interests of 
the membership with which the secre- 
tariat operates. 

No less significant is the enormous 
contribution made by members of the 
Council and its many committees and 
by all other members, throughout the 
country and overseas, who have volun- 
tarily given much of their time to Insti- 
tute affairs. If calculated in money terms 
the value of these services would be 
staggering and should be gratefully 
recognized by the whole membership. 

The responsibility of office has been 
demanding. I acknowledge the unstinting 
help and encouragement I have received 
from numerous colleagues, and especially 
my partners and my wife who have not 
only endured my frequent absence and 
preoccupation with Institute affairs but 
have actively supported me on many 
occasions. My year of office will be 
remembered by me as one of the most 
treasured experiences I have been pri- 


professional career. 
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66 Bank Managers are not willing to work 
with us to help a customer. We often 
seem to be on opposite sides of the fence. 99 


The views attributed to the Profession in this series of advertisements 
represent the principal points raised in some research recently conducted 
for Williams & Glyn’s among a sample of Accountants. 
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AND HIS BANK 











etween o 
illiams & Glyn’s 


THE BANK 








G. ) Not so. Both bankers and accountants try to help 
their mutual customers. But differences of opinion — 
for example on the interpretation of a balance 
sheet, or the length of time a loan should run— may 
well arise. After all the roles ave different. 


But at Williams & Glyn’s we recognise that our 
duty is to find a solution if one exists. The last 
thing we like to say is ‘No’. But it is as bad to lend 
a company more than it can cope with as it is to 
turn down a good proposition. What is important is 
to apply experienced, commercial judgement to 
each customer’s problems, and thereby to reach for 
a truly practical solution. 

That puts our Managers on your side, surely. 99 








WILLIAMS & GIYN'S BANK LT 


The most flexible of the big five banks 
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Finance of Common Ownership 


by ALASTAIR CAMPBELL 


There is a vague but widespread feeling that the UK ought to find something 
better than its existing system of private or public capital control of industrial 
undertakings. In the issue of March 10th, Mr Walsh suggested that common 


ownership might be the answer. 


Since it is often the hard figures of accountants which shatter dreams of a brave 
new world, it is of interest to consider the finance of worker-owned and 


‘worker-controlled enterprises. 


Readers may already know that a substantial demonstration 
of co-operative ownership is available for examination in the 
Basque region of Northern Spain, where 63 industrial 
undertakings are operated by some 14,000 worker-owners 
of the Mondragon organization. This experiment, which 
started with 13 people making paraffin cookers only 20 
years ago, is still expanding with great success. 

The original idea in Mondragon was that worker-owners 
should find their own finance; but the metallurgical tra- 
dition of the area naturally led them into capital-intensive 
types of business. The need for external sources of capital 
thus became apparent at an early stage. Accordingly 
the Mondragon operators started a small savings bank, 
inviting local people to deposit their savings with an insti- 
tution which -would finance local worker-owned enter- 
prises. The result today is a major banking operation, 
with over 70 branches throughout the region. 

This method of raising finance had one drawback, which 
was that it produced no ‘risk capital’. Obviously, the 
success of the savings bank depended on giving depositors 
complete security of their money, which precluded the 
bank from lending any of it at risk. In these circumstances, 
the Mondragon operators were compelled to evolve a 
system of finance in which the worker-owners (labour) 
took all the risks of their business enterprises, whilst the 
bank depositors (capital) got a secure fixed return on their 
money. In the result, they have demonstrated a system 
which is fundamental to the finance of worker-ownership. 


Power plus responsibility 


Common ownership (or co-operative or worker owner- 
ship) requires that people ‘in their capacity as workers’ 
shall exercise control of business undertakings, in place 
of control by people ‘in their capacity as suppliers of money’. 
However, no human system can succeed if power is sepa- 
rated from responsibility. This means, in industrial terms, 
that those who exercise control of a business must also be 
those who take its risks. It follows that worker-ownership 
has to be a system in which labour (instead of capital) takes 
the risks, while capital (instead of labour) gets a secure 
agreed return. In the absence of philanthropists, there 
can be no such thing as ‘risk capital’ for worker-owners. 
We are not now concerned with the problems and 
sacrifices which the adoption of this system of finance pre- 
sented to the original Mondragon operators. Suffice to 
say that they have now evolved a highly-sophisticated 


technique of its operation, based on the creation of a 
large commercial staff in the bank headquarters. This 
staff (of some go people) acts as the commercial centre of 
the Mondragon group of companies, with the object of 
reducing and cushioning their business risks. 

The first task of this staff is long-term planning, so 
that enterprises may be warned in time of the need to 
seek fresh sales, to diversify production and so forth. Their 
second task is the provision of aid when things go wrong 
with an enterprise. In extreme cases, they are prepared to 
find completely new production for an enterprise plus 
new management. Their third task is the formation of new 
enterprises, where they are similarly prepared to plan the 
whole operation if necessary. They have performed these 
tasks so that enterprises (once begun) are always carried 
to success; workers are never made redundant, and 
bank loans are always repaid in full. Furthermore, 
they now achieve these results without it being necessary 
for serious hardship to fall on any worker-owners. Of 
course, as they themselves admit, human error is always 
possible: but no Mondragon business has ever failed yet. 


Capital availability 


The position of worker-owners in Mondragon is thus 
one in which there is never any shortage of capital, even 
for new ventures. If they make business mistakes (or per- 
haps are just unlucky) with their enterprises, they may 
have to work hard for low returns for a period in order to 
repay bank loans; but they need not fear privation. Even 
where drastic reorganization of an enterprise 1s necessary, 
it is now bank policy that its owners shall draw at least the 
equivalent of local minimum wage rates during the period 
of loan repayment. 

The position of the bank in Mondragon is that ample 
funds are available to an institution which has always pro- 
vided them with complete security. Admittedly there was 
a near-failure in 1972, which resulted in an increase in 
the commercial staff; but its members are now confident 
that (allowing for human error) they can launch new en- 
terprises, and resolve the problems of existing ones, with 


success. Their costs are met partly by charging for services, 


and partly from the margin between borrowing and lending. 
Although the bank has now accumulated reserves (which 
would allow the staff to make some errors) it is no part of 
the policy to have funds which can be used as ‘risk capital’. 

Of course, this technique of providing fixed-interest 
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no-risk finance is applicable only to worker-owned enter- 
prises, controlled by owners with a genuine commitment 
to their undertakings - and the availability of an homo- 
genous and properly motivated group of people is a pre- 
requisite to the formation of any new enterprise. There 
is thus a contract of agreement between the bank and any 
new enterprise, the main provisions of which are roughly 
as follows: 

(a) An agreed democratic organization is required, which 
ensures the reality of control by the workers, all of whom 
must become full ‘members’ of the enterprise. There are 
also provisions for disclosure of information to the bank 
staff, who provide auditing and advisory services; 

(b) Every member of the enterprise must make a personal 
capital investment (currently £1,000), although this may 
be assisted by hire-purchase arrangements to ensure that 
no poor people are excluded; 

(c) The business earnings must be distributed to its owners 
on a system of job ratings, with an agreed limit on 
differentials; 

(d) There must be an agreed limitation of cash drawings by 


oy Flow of Funds and 


by PAULINE WEETMAN, BA, BSc(Econ), CA, 
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the members, with reinvestment in the business of all 
surplus earnings. About half of this annual reinvestment 
must be for the purpose of building up the business for 
the good of all, and in order to provide new jobs; 

(e) There must be a personal capital credits scheme, by 
means of which each member is credited with his entrance 
fee money and with his share of that part of the surplus 
reinvestment remaining after the provision of (d) above. 
When a member quits for any reason, he must be paid 
his accumulated book credits, subject only to any general 
writing-down of credits required by serious business 
losses. 

The net result of these arrangements is that all workers 
in Mondragon enterprises are secure, and most are joint 
owners of prosperous concerns. Some of the early members 
of the organization are now due as much as {15,000 on 
retirement, together with the current pension rate of 100 
per cent of previous cash drawings! 

Investors in the enterprises (through the bank) get no 
profits or capital gains: but they enjoy complete security 
of capital and interest. 


Company 
Financing 


Department of Accountancy and 
Finance, Heriot-Watt University 


+ 


Statements of source and application of funds are now appearing in the annual 
reports of companies and, in accordance with SSAP 10 (The Accountant, July 
31st, 1975) will be regarded as standard in respect of financial statements 
relating to accounting periods beginning on or after January 1st, 1976 


The more widespread appearance of source and application 
statements in the annual reports of companies coincides 
with a growing interest in the flow of funds throughout the 
economy as derived from national income accounts. This 
article seeks to establish a link between accounting and 
economic viewpoints on the subject in order that accounting 
information may be applied in considering the implications 
for a given company of its own flow of funds seen in the 
wider context of the company sector and of the economy 
as a whole. 

It also presents an alternative formulation of the state- 
ment of source and application of funds to that suggested 
in the appendix to SSAP 10, without abandoning the 
principles set out in that document. 

One feature of particular interest in flow of funds analysis 
of national income accounts has been the measurement of 
the financial surplus or deficit of the company sector. It has 
been suggested that the swings between financial surplus 
and deficit of the corporate sector have come to be viewed 
as an important influence upon the equity market, par- 
ticularly since the severe 1974 deficit coincided with an 
equally severe bear market, while the return to near 
balance in 1975 was paralleled by a strong revival of 
equities. 


The Bank of England has published a handbook 


entitled An Introduction to Flow of Funds Accounting: 
1952-70 which shows how the financial surplus of deficit 
of the company sector may be calculated and viewed in 
terms of the financial surpluses or deficits of other sectors 
of the economy. Reviewing this in The Accountant of June 
roth, 1976, Mr D. A. Trigwell concluded that the flow of 
funds in the economy as a whole may be expressed in the 
form of the. identity y=c-++1+x—M, where income 
earned by factors of production (Y) is equal to consumption 
(c) plus investment (1) plus the difference between exports 
and imports (x--M). The identity may be rearranged 
Y—C--I—x-+M=0, and then subdivided according to 
the desired number of sectors in the economy. 

For a four-sector economy, consisting of a personal 
sector, a company sector, a public sector and an overseas 
sector, the subdivision would appear as follows: 











Income Transfers Con- Invest- Exports less Financial 
sumption ment imports Surplus or 
Deficit 

Personal sector Y, +T, —C, —} 1 = F, 
Company sector Y; +T —l; = Fo 
Public sector Ya +T —C, —l4 = F, 
Overseas sector +T4 -X -+M =F, 

Y zero —C —l —X+M  -=zero 
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Transfers are receipts and payments which take place 
between sectors (such as interest payments, grants and 
taxes) and which total zero for the economy as a whole. 
Similarly the financial surpluses and deficits of all sectors 
must add to zero overall. 

In the case of the company sector, investment is defined 
as gross domestic fixed capital formation (comprising the 
acquisition of fixed assets, either as replacement of worn- 
out assets or as additions to wealth) and capital formation 
in stocks (additions to wealth caused by investing in stocks 
of materials). 

The corporate sector deficit in national income account- 
ing is calculated as: 

Undistributed income before providing for depreciation 
plus net transfers 

less gross domestic fixed capital formation and the in- 
crease in value of stocks and work in progress 

equals financial surplus or deficit. 


Such a calculation gives, in the case of a deficit, the total 
amount which the corporate sector must either provide by 
drawing on its resources of liquid funds or raise from 
external sources. 


Revised funds statement 


The information provided in a statement of source and 
application of funds is sufficient to allow the determination 
of the financial surplus or deficit of any given company, 
following the pattern established for the corporate sector. 
The Accounting Standards Committee suggested a form of 
statement of source and application of funds in the Appen- 
dix to SSAP 10. The following revised statement is 
suggested for a company without subsidiaries which has a 
financial deficit: 


Profits before tax and before deducting items which 


do not involve the movement of funds x 
Less Dividends paid x 
Taxation paid x 

— x 

Internal finance available for investment x 

Less investment: 

Purchase of fixed assets x 
Increase in stocks x 

ae x 

Financial deficit , xX 








Deficit financed by: 
Long-term external sources of funds: 


Issue of shares for cash xX 
Short-term external sources of funds: 
Increase in trade credit X 
Less Increase in debtors x 
amare x 
Reduction in liquid assets x 


x 
The format suggested here would still satisfy the require- 
ments of the Accounting Standards Committee in SSAP 10, 
concerning the purposes of a funds statement: 


‘A funds statement should show the sources from which 
funds have flowed into the company and the way in which 
they have been used. It should show clearly the funds 
generated or absorbed by the operations of the business and 
the manner in which any resulting surplus of liquid assets 
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has been applied or any deficiency of such assets has been 
financed, distinguishing the long-term from the short-term. 
The statement should distinguish the use of funds for the 
purchase of new fixed assets from funds used in increasing the 
working capital of the company.’ 


Furthermore, it removes one of the anomalies of the 
presentation. shown in the Appendix to SSAP ro by avoid- 
ing showing the total increase or decrease in working 
capital, a piece of information which creates more confusion 
than it removes because the change in working capital 
shown in the funds statement will not equal the change in 
working capital derived from the balance sheet due to the 
inclusion of dividends paid and taxation paid in the state- 
ment of source and application of funds. In the words of 


SSAP ro. 


‘The funds statement will provide a link between the 
balance sheet at the beginning of the period . . . and the 
balance sheet at the end of the period.’ 


Such a link cannot be provided if different numbers are 
attached to the same financial concept. 


Interpretation of the suggested statement 


Any accounting statement is only of value in so far as it 
may be interpreted by the reader. There are several points 
of interest in the proposed funds statement, particularly 
from the financial aspect: 


(a) Comparison with aggregate data for the company sector 


The Central Statistical Office publishes, on a quarterly 
basis, tables of sources and uses of capital funds of industrial 
and commercial companies. These are based on national 
accounts statistics. 

In addition to this national income data, the. Department 
of Industry publishes an analysis of the annual accounts of 
about 1,200 companies whose shares are listed on the UK 
Stock Exchange. The annual Business Monitor M3, 
‘Company Finance’, contains detailed accounting data for 
a number of broad industry groups and for a sample of 
unlisted companies. The Department of Industry analysis 
is based on the consolidated accounts of groups of com- 
panies, and provides a set of aggregate data for companies 
as a whole and for industry groups against which any given 
company may compare its own financial statements. 

Table 1 compares the financial surplus or deficit of 
industrial and commercial companies, calculated from the 


TABLE 1 


FINANCIAL SURPLUS OR DEFICIT, 1971 to 1975 
(A deficit is shown in brackets) 
1971 1972 


1973 1974 1975 


Central Statistical 
Office data (a) 


Total for sector in 
£ million 79 


Department of 
Industry data (b) 


Average per company 
£°000 

Notes: 
(a) Financial Statistics, July 1976, Table 80. 
(b) Business Monitor, relating to manufacturing industry. 


(c) Financial Statistics, July 1976, Table 86, relating to 153 
companies only. 


572 (459) (3,209) (407) 


(335) 630 (1,176) (3,378)(1,356) (c) 


> 
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Central Statistical Office data, with the financial surplus or 
deficit calculated from the Department of Industry data 
for listed manufacturing companies. In the latter case the 
method of calculation follows that proposed in the state- 
ment of source and uses of funds shown earlier, and an 
average figure is obtained by dividing the total surplus or 
deficit by the number of companies in the sample. 

The table demonstrates similar trends in both cases and 
emphasizes the transition from financial surplus in 1972 to 
deficit in 1974. The change in trend shown by the reduced 
deficit in 1975 continued into 1976. 


(b) Patterns of financing | 


It is frequently suggested that long-term finance should 
be employed to provide for long-term investment, while 
short-term finance should be taken up as required to meet 
fluctuations in current assets such as stock and debtors. 
The reasons suggested for such action are based on a policy 
of risk aversion by matching the maturity of the finance 
instrument with the expected life of the asset. The mis- 
match of long-term finance with assets of relatively short 
life could result in surplus cash resources when the assets 
were no longer required, while the use of short-term 
finance to provide for long-term investment could bring 
the risk that such finance would not be renewed in periods 
of restricted credit. 

There may be little theoretical basis for such a policy of 
matching finance requirements with asset life, but there is 
evidence that many firms do implement such a practice, at 
least in part. In its second report, Income from Companies 
and its Distribution, the Royal Commission on the Distribu- 
tion of Income and Wealth concluded that: 


“There are, however, features of a particular investment 
which will affect the element of equity or short-, medium- or 
long-term debt which should be used in its financing. These 
will be especially important if it represents a proportionately 
large expansion of the company’s activities. The general rule, 
which was put to us repeatedly in evidence, is that long-term 
investment must be matched by long-term finance. It was 
also put to us that bank overdrafts, although often containing 
a “core element” which is de facto long-term, can be called 
in if banks are under pressure. Thus a company pursuing a 
sound financial policy will not accumulate short-term debts 
unless it is confident of its ultimate ability to replace them by 
longer-term finance.’ (Paragraph 203.) 


On theoretical grounds, the choice of a financing instru- 
ment should be determined by the ability of the proposed 
investment project to provide adequate remuneration for 
finance, irrespective of the date of maturity. In practice, 
some justification for the matching policy may be provided 
by examining the attitudes of lenders, who may be unwilling 
to run the risk of providing long-term finance for short- 
term projects. It has also been demonstrated recently that 
UK companies who raised Eurocurrency loans in the early 
nineteen-seventies are now finding that the falling value of 
the pound makes it increasingly costly to repay such bor- 
rowing, and that the mis-match of Eurocurrency finance 
with UK investment projects has proved ill-advised. 

The proposed presentation of the statement of source and 
application of funds would permit examination of the extent 
to which matching of finance and investment had taken 
place in any particular company, by distinguishing between 


x 
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long-term and short-term finance. Information would then 
be available for a discussion of the merits or demerits of 
such a policy. 

Internally-generated finance is assumed to be long-term 
in nature, to the extent that it is not used to satisfy the need 
to pay taxation, interest and dividends. Adding this residue 
of internal finance to the external long-term finance gives 
the total long-term finance available. This may be com- 
pared with the amount expended on fixed assets and with 
the increase in current assets if that increase is of a perm- 
anent rather than a cyclical nature. 


(c) Use and provision of trade credit 


Finance is required in order to allow customers to buy 
goods on credit. This finance may be provided in part or in 
whole by suppliers who themselves extend credit to the 
firm. In the proposed funds statement, the increase in trade 
credit less the increase in trade debtors shows immediately 
whether there has been an overall increase or decrease in 
net trade credit. 

If the increase in debtors outweighs the increase in trade 
credit, then other financing is required to meet the excess. 
This finance may be long-term or short-term in nature, 
depending on whether the increase in debtors is a permanent 
increase reflecting an expansion in activity or whether it is 
a temporary increase caused by cyclical fluctuations in sales 
or external credit policy. 


(d) International comparison 
- There is considerable concern at present over the lack of 


investment by manufacturing industry in the UK. Com- 


parison with overseas countries shows that, in the latter 
case, higher investment is often achieved by incurring 
persistent industrial and commercial sector deficits, and by 
financing with a greater proportion of debt. 

Emphasis of the financial surplus or deficit of industrial 
companies in their funds statement might make them more 
aware of the concept, and might encourage comparison of 
domestic policy with that of overseas countries. 


Achievement of educational objectives 


Students of accounting should not only be able to prepare 
accounting statements, but should also be aware of the 
significance and interpretation of such statements. 

Planning company finance is one of the areas in which 
accounting information plays its part, and students should 
be able to appreciate the significance in financial terms of 
the statement of source and application of funds. Otherwise 
preparation of the statement becomes an end in itself with 
no apparent purpose. l 

The transition from the study of accounting to the study 
of finance may be made in terms of the student’s knowledge 
of accounting by employing the type of funds statement 
suggested here. It may be made as simple or as complex 
as desired to suit the ability of the student. It permits the 
development of analytical skills by determining the financial 
surplus or deficit achieved from a given level of profit and 
stated policies on investment, dividends and taxation. 

The student’s powers of synthesis may then be demon- 
strated in the construction of a financing plan, distinguish- 
ing between long-term and short-term finance by applying 
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a given set of principles. Again the stated principles to be 
applied in synthesis may be as sophisticated in theoretical 
terms as is consistent with the student’s powers of compre- 
hension. 


Conclusion 


The presentation of the statement of source and application 
of funds suggested in the appendix to SSAP rto has been 
adopted widely in published accounts, although the 
Accounting Standards Committee pointed out that the 
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appendix did not form part of the standard and was issued 
for guidance only. 

This article has suggested an alternative presentation of 
the funds statement which satisfies the principles stated in 
the accounting standard while presenting additional in- 
formation of value in considering financial policy. It 
attempts to link the funds statement to the economic 
analysis of flow of funds, as a first step in giving individual 
companies greater insight into their part in the economy 
as a whole. 








VAT TRIBUNAL DECISIONS. 


Appellant ‘Misled’ 
by Customs Officer 


Statements alleged to have been made by a Customs officer 
were not sufficient to amount to an estoppel in law against the 
Crown, the London VAT Tribunal has decided. 

An additional assessment to VAT had been served on the 
appellant, a retail florist, in respect of ‘Interflora’ transactions. 
The system of accounting for these was complex and, as the 
Tribunal found, capable of inducing misunderstanding. The 
appellant claimed that, during the course of a VAT control 
visit to his premises, he asked whether he was accounting 
correctly for ‘Interflora’ transactions, and was told that he was. 

He submitted that, having taken considerable trouble to 
ascertain the correct position, and having obtained what 
appeared to be a clear answer to the question which he put to 
the visiting Customs officer, he should not now be called on to 
pay this additional tax. There was no dispute as to the quantum 
of the assessment, nor had any query been raised on any other 
aspect of his records. 

Dismissing the appeal, the Tribunal expressed sympathy with 
the appellant, remarking that ‘It is unpleasant to have an assess- 
ment served in respect of tax which he did not realize he had to 
pay’. Nevertheless, on the facts of the present case no estoppel 
had been made out. Any question of waiver of the whole or any 
part of the tax now assessed was for the discretion of the 
Commissioners of Customs and Excise, and the Tribunal had ne 
jurisdiction on this point. 


Ribbans v. Customs and Excise (LON/76/200, February 28th). 


No Input Relief on Flat-Rate Allowance 


A claim to deduct as VAT input tax a proportion of a flat-rate 
allowance paid to salesmen in respect of hotel expenses and 
petrol has been rejected by the Birmingham VAT Tribunal. The 
company had claimed that these allowances were not out of line 
with the actual expenses incurred, and that their system was 
administratively more convenient and less open to abuse than 
the obtaining of vouchers in respect of specific items for 
repayment. 

Upholding the view of the Commissioners of Customs and 
Excise that no part of the flat-rate allowance could be recovered 


as input tax, the Tribunal noted that the appellant company had 
brought a great deal of its difficulty upon itself. It was necessary 
to establish proper procedures of national application for the 
recovery of VAT inputs, and the company had not really taken 
a great deal of trouble in the first place in order to fulfil its 
obligations. ‘The Commissioners had made an assessment to 
the best of their ability in respect of input tax wrongly deducted, 
and it was quite impossible to say that the company had dis- 
charged the onus of displacing that assessment. 


Ledamaster Ltd v. Customs and Excise (BIR/76/121, Decem- 
ber 14th, 1976). 


Dental Materials 


A registered dental practitioner who also supplied certain 
materials to other dentists did not do so in connection with his 
own supply of services as a dentist, the London VAT Tribunal 
has decided. The supply of these materials was not within the 
exemption in group 7 of Schedule 5 to the Finance Act 1972, 
and an assessment by the Commissioners of Customs and 
Excise on the proceeds could not be disputed. 

The appellant, while accepting the quantum of the assess- 
ment (nearly £4,000) and also the possibility that he had 
misunderstood advice given to him by a Customs officer, 
nevertheless asserted that the Commissioners should have 
noticed the errors in his returns ‘long before they did so’. This 
point, of course, had no bearing on his liability for tax, and the 
Tribunal made no finding upon it. 


Roberts v. Customs and Excise (LON/76/175, February 25th). 


Car Dealer's Inadequate Records 


The Manchester VAT Tribunal has again found it impossible 
to allow a second-hand car dealer to claim the benefit of the 
VAT (Cars) Order 1972 in the absence of the records pre- 
scribed in that Order (SI 1972 no. 1970). The appellant ad- 
mitted that, in respect of the period prior to July 1975, he had 
not kept a stock book in the prescribed form, but claimed that 
his records constituted a sufficient alternative for the scheme 
to be applied in his favour. 

Rejecting this submission, the Tribunal noted that the infor- 
mation required must be sufficient to identify, inter alia, the 
vendor and purchaser of each vehicle. It was clear that this in- 
formation, sufficient to enable the Commissioners of Customs 
and Excise to monitor the scheme, was lacking from the 
appellant’s records prior to July 1975. The Commissioners 
had therefore acted correctly in assessing him for this period on 
his gross takings and not on the dealer’s margin. 


Chappell v. Customs and Excise (MAN/76/155, February 
24th). 





THE ACCOUNTANT and TAXATION 


CLASSIFIED 


ADVERTISEMENT 





May 12th and May 14th, 1977 


_ARTICLES TRANSFERS 


As the leading private introductory service, we welcome inquiries from beginners, 
transferees, principals. 


PERSONAL TAX £4,000—£6,500 


HOLBORN. Personal Tax Assistant to £5,500 
ASSISTANT MANAGER. Large City firm, high element of tax planning pee 
to Lod, 
ASSISTANT MANAGER. Holborn. International firm. Purely personal £6,000 
WEST END. Personal tax. Senior, medium-sized expanding firm £5,500 
CANNON ST. Small firm, mixed portfolio, personal bias to £6,000 
WATERLOO BRIDGE, Medium firm, mainly personal, some corporate £5,500 
MAYFAIR. P.A. Partner. Specialist firm, plush offices £5,250 
LIVERPOOL ST. Assistant Manager, medium firm, mixed portfalio £5,000+ 
U.S. TAX TRAINEE. Mixed U.K./U.S. portfolio training in U.S. tax provided by 
American C.P.A. City c. £4,750 
P.A. TAX PARTNER. Medium firm Holborn. P.A. to tax consultant £5,000+ 
INVESTMENTS. City. Combination of personal tax/investment ee ee ibo 
LONDON BRIDGE. Personal tax planning, large international firm £4,500 


PERSONAL TAX- LEGAL £5,000-£5,500 


West End solicitors seek really experienced personal tax senior, capable of working 
entirely on own initiative, with more client contact than is normal in the accountancy 
profession. 


TAX—-COMMERCE £5,000—£9,000 
PERSONAL TAX. City. Unqualified senior, late 20s~early 30s, conversant with 
non-resident tax problems £4,800—£5,500 
PERSONAL TAX. Some corporate tax £5,500-£6,500 
PHARMACEUTICALS. Tax suparvisor for large company ` £6,250 
CONSTRUCTION. Assistant tax accountant, corporate tax c. £6,500 
OIL. Openings with 2 international companies £5,000-£6,500 
TAX ADVISER. International oil company £8,000+- 


EUROPEAN TAX MANAGER. A.C.A. or A.T.LL, fully conversant with European 
tax, to act as Deputy Tax Manager for 2 years. Starting salary to £9,000, 


PARTNERS — LONDON to £7,000 
GENERAL. Oxford St. (80 staff), £6,000+Car. Baker St (30 staff}, £6,000. 
Gray's Inn (60 staff), £6,000. Park Lane (50 staff), £7,000. London Bridge (60 staff), 


£5,500. 
TAXATION. Holborn, new tax department, £6,000+. Hendon, to £7,000. Ruislip 


to £7,000. 


TRUST — U.K./JERSEY to £6,000 


JERSEY (Trust & Investment Management) £6,000. Supervisor — Holborn £5,500. 
City, Senior Liverpool Street £5,100. Junior Administrator to £5,000. BRISTOL, 
£6,000. BRADFORD, £4,500. CAMBRIDGE, £4,500. BRIGHTON, to £4,500. 
Semi-Seniors Liverpool Street, St Paul's, Holborn, West End. 


Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
181 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 










P.E.I FINALISTS c. £3,500 


Considerable demand for P.E.I finalists out of articles awaiting results. We handle 
90%, of the professional posts in London and offer substantially higher rate of fast 
and suitable placements than any other agency in the field. 


OVERSEAS BROCHURE 1977 


Interviews with overseas clients in London for: CAYMANS, SOUTH AFRICA 
(Joburg, Durban, Capetown) R10,000, SAUDI ARABIA (New Office), US $25,000, 
FRANCE, BELGIUM, ITALY, SPAIN, AUSTRALIA $12,000. NEW ZEALAND, 
KENYA, BERMUDA $14,000. GUERNSEY, JERSEY to £6,000. CANADA 
$17,000. HONG KONG. PORTUGAL £8,600. 


NEWLY QUALS — PROVINCES c. £4,000 


Newly quals/good P.£.2 finalists required immediately for: BIRMINGHAM 
(Audit/Tax/Investigations), BRADFORD, CARDIFF, CHEL MSFORD, COVEN- 
TRY, CROYDON, HARROGATE, HARROW, IPSWICH, LEEDS, LEICESTER 
(Urgent), MAIDSTONE, MANCHESTER, NEWCASTLE, NORTHANTS, 
NOTTINGHAM, NORWICH, OXFORD, READING, SHEFFIBLD, SOUTH- 
AMPTON, WOLVERHAMPTON, WATFORD (P.A. Partner). 


REDHILL ; £4,000 


Newly qualified A.C.A. for Redhill office of London firm. Definite PARTNERSHIP 
PROSPECTS for Candidate able to operate on own initiative. 


HOME COUNTIES — THIS WEEK’S TAX 


BEDFORD. Personai Tax Seniors/Semis, London firms to £4,000 
BRIGHTON. Personal Tax Senior. Local firm c. £4,000 
CROYDON. Pure Personal or Personal/Company rc. £5,000 
GUILDFORD. Tax Senior—with knowledge of planning—as tax planner £5,000+ 
HARROW. Personal Tax Senior; newly merged firm £5,000 
IPSWICH. Tax assistant, multi-branch firm £5,000 
MAIDENHEAD. ATEL Student. Large local firm to £4,800 
REDHILL. Personal Tax Senior. London firm to £5,000 
SLOUGH. A.C.A. Multi-Branch firm. £6,000 
Also Semi’s/Seniors to £5,000 
ST ALBANS. Personal Tax Senior. London firm c. £4,000 
SUSSEX. P.A. Tax Manager. Professional Consultancy £4,000 
STAINES. Personal tax semi. London firm £ LONDON RATES 
SOUTHAMPTON. Personal Tax Assistants. International firm c. £4,000 
` WIMBLEDON. Personal Tax. Large suburban office £4,500 
WINDSOR. ‘Someone who knows the difference between a client and a case’ 
to £5,000 

WOKING. Personal Tax Senior. London firm relocating to £5,000 
TAX — PROVINCES £3,500-£6,000 


BIRMINGHAM, Personal Tax to £4,250. Tax Consultants, National firm. EDIN- 
BURGH, Specialist, Company Tax, Land Tax. C.T.T. Financial Planning to £6,000. 
LEICESTER. Personal Tax Seniors. LIVERPOOL, Assistant Manager. Business/ 
Personal Tax to €6,000. MANCHESTER, C.A. for tax planning £6,500. Persona; 
tax semis, LEEDS, Personal or company tax to £4,250. SOUTH WALES. Personal 
Tax to £4,250. NORTHAMPTON, Prospective Tax Partner £4,150. SHEFFIELD, 
Personal Tax Senior c. £3,750. 


TEMPING IS TEMPTING 


pst Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, newly 
quals. 


in the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 
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TAX 


ASSISTANT MANAGER EC2 
£5,500—-£6,500 
This post would suit a person who has 
several years’ experience in dealing with 
Company Tax. The post does not, how- 
ever, call for applicants to be qualified as 
experience is the foremost priority. 


SENIOR W1 £4,500—£5,000 
Our clients are a small friendly firm who 
are seeking a person who has already 
gained professional office experience and 
who is fully conversant with all aspects 
of Personal Taxation. 


PERSONAL TAX £3,500—£6,000 
We have too many vacancies to list. We 
offer a fast and friendly service and what- 
ever your requirements, if you have experi- 
ence of personal taxation, we will 
immediately be able to arrange a 
programme of appointments with suitable 
clients. 


TAX SENIOR EC4 c. £5,000 
Our clients are a medium-sized firm of 
Chartered Accountants and they require 
a person who is well experienced in all 
aspects of Personal Taxation. There is 
great scope for improvement within this 
organisation. 


TAX ASSISTANT £4,000+ 
Our clients, who are a medium-sized 
firm in the West End, are seeking a person 
who is keen to progress further with his/ 
her career in personal taxation. There will 
be plenty of opportunities for advancement 
within this firm, 


ASSISTANT/SENIOR SEI £4,500 
Our clients are close to London Bridge 
Station and seek a Tax Assistant who will 
need to have good Personal Tax experi- 
ence and is also capable of handling a 
om amount of Company Tax work as 
well. 


MANAGER EC4 £6,000 
International firm are looking for a person 
who has gained extremely comprehensive 
Personal Taxation experience. It would be 
preferable if the applicant were qualified 
but this is not essential. 


SENIOR EC4 £5,500+ 
Large firm are keen to engage an experi- 
enced person for their Company Tax 
Dept. Excellent prospects are offered. 


Vay mExecu 
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AUDIT 


SUPERVISOR £5,000+ 
Substantial West End firm require an 
A.C.A. to initially work at this level which 
involves some travelling. Eventually, 
however, a Managerial post will be offered. 
This organisation is very progressive in its 
outlook and will suit someone of the same 
calibre. 


AUDIT MANAGER £7,000+ 
Large national firm in Central London 
with varied work pattern is seeking a 
weil-experienced Audit Manager to take 
charge of an Audit team. 


SEMI-SENIOR WC2 e. £3,300 
Audit Assistant is required by this small 
firm. The post would suit a person who is 
not qualified. A working knowledge of 
Company Tax would be an advantage but 
not essential. 


PERSONAL ASSISTANT TO 
PARTNER EC4 £5,000-- 
International firm seeks a Chartered 
Accountant with good post qualification 
experience. 


SENIOR Wi c. £5,500 
Small-sized West End firm require an 
experienced Senior who need not neces- 
sarily be qualified. However, experience 
of all-round Audit and Tax work is 
absolutely essential. 


NEWLY QUALIFIED 

Several large International firms require 
newly qualified A.C.A.s to join their audit 
teams. The work pattern and prospects 
are very good for advancement within 
these organisations. 


COMPANY SECRETARY W1 

£4,500+ 
This rapidly expanding medium-sized 
practice seek a person with good secre- 
tarial experience. 


TRUST STAFF 


We still have numerous positions on our 
register ranging from Trust Book-keepers 
to Managers with firms of all sizes. So 
whatever prospects you are now seeking, 
we would recommend that you contact us 
first in order to find out more about the 
multitudes of opportunities available. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


a ad a 
tive Limited 
E fam taxation & Audit Appointment Specialists 
243 Regent Street, London W1. Telephone: 01437 6063 





PROVINCIAL 


AUDIT SENIOR/LUTON c. £4,500 
Our clients require a newly qualified 


~ Accountant to liaise between their Luton 


and North London Offices. 


TAX SENIOR/HERTFORD 

c. £4,500 
This very substantial firm are seeking a 
well experienced Senior to deal solely 
with personal taxation matters. 


TAX STAFF/CROYDON 

£3,500-£5,500 
We have several positions on our register 
ranging from Junior to supervisory levels 
with small and not so small sized 
practices. 


TRUST ADMIN./GUILDFORD 

£3,500+ 
This extremely friendly firm require a 
lady/gentleman to deal with some very 
interesting trust work. 


SENIOR/HORSHAM £4,000+ 
Small/medium-sized firm require a Senior/ 
Semi-Senior who has plenty of good 
experience in dealing with both Audit 
and Tax work. 


TAX SENIOR/CARLISLE c. £5,000 
A person with several years’ all round tax 
experience is sought by our clients. 


SENIOR/NORTHAMPTON c. £4,500 
A well experienced and ambitious A.C.A. 
is sought by this small/medium practice. 
In addition to this being a most interesting 
position there would be an early partner- 
ship for the right candidate. 


TAX SENIOR/BEDFORD £4,500+ 
A person who has good knowledge of 
personal and company taxation is sought 
by this substantial firm. 


NEWLY QUALIFIED/BROMLEY 

£4,000+ 
The local office of a London based firm 
urgently seeks a recently qualified A.C.A./ 
A.C.C.A. The post may also be suitable 
for a finalist. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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Accountancy Personne 
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63 Moorgate London EC? 
01-628 8525 i 
14Great Castle Street 

Oxford Circus London WI 
O1-580 8035 

64 George Street Croydon 
O1-686 4686 

7 Mackenzie Street Slough 
slough 35939 | 
14 Temple Street Birmingham 
O21-643 620] 

A9 King Street Manchester 
O61-834 9733 

9 East Parade Leeds 

0532 38384 


PE It FINALISTS — £3,800 
ARE YOU FED UP WITH INCOMPLETE RECORDS? : 

Heartening news for ambitious finalists anxious to progress to larger firms is that a 
number of the “Top 50” are recruiting finalists right now. Study leave and first class training 






] West Street Leicester 
0533 24182 : 
4Stanford Street Nottingham 
O602 582939 

27 Windsor Place Cardiff 
O222 371446 
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PARTNERS ASSISTANT £5,500. W1. | — 
With real responsibility given to his PA, the senior partner of this small/medium practice ee 

requires a young C.A. able to demonstrate inherent partnership skills. Excellent partnership Era 

prospects. S 

TAX TRAINING — INTERNATIONAL FIRM to £5,000 CS 
If tax is already your field — intensive further training is offered. Newly qualified without 4 


previous specialisation? — Train in large international firm tax dept — resulting career 
prospects excellent. 


PARTNERSHIP £7,000 neg. : 
oe Dynamic young partnership in the West End requires an ambitious C.A. to take 


ES onan 
immediate responsibility for a block of clients in the performing arts. Early partnership E = <-> 
i EAS ees 


and an outstanding salary are offered to the right candidate. 


WHY COMMUTE? 

We cover the HOME COUNTIES. Ring our Provincial Consultant on 01-6288525 
and get up-to-the-minute advice on salaries and vacancies in your area. Our index 
covers firms in Greater London and ALL the Home Counties. 


HARROW, WEMBLEY, WATFORD 
Many vacancies now exist — from juniors to manager level. Salaries ranging from £1,800 
to £5,000 in firms of all sizes, from sole practitioners to substantial medium practices., 





+ 
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MANAGER £4,500+ NORTH SURREY a 
Recent expansion “south of the river’ has led our clients (a medium sized London o 
practice) to open an office in the Kingston area. They are seeking a high calibre, recently e j 
qualified ACA capable of accepting fuli responsibility. Definite partnership prospects. & . neg 
ey 
AUDIT MANAGER c. £5,000 LEEDS ee 


Regional office of National practice offer immediate responsibility for a varied client 
portfolio to a C.A. with 2-3 years minimum post qualification experience. 


PROSPECTIVE PARTNER 
Small, fast expanding country practice is seeking a young ACA aged around 28 with 2 
years postqualification experience. To take up a senior position with definite partnership 


. prospects. 
TEMPORARY ACCOUNTANTS CALL US NOW 
We handle more temporary For immediate assignments in both 


ce than any other agency in the 
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S. WALES 


profession and commerce 01-628 9015. 
63 Moorgate EC2. 











An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect « on 
your career as an accountant. 

Theres no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

~ Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist subjects. 

Find out more about us by writing to:- 





3.A.M, Wechsler, Deloitte & Co., 
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Overseas Division ~ Insolvency Division 


Our Clients, International Firms 
require: 

Managers £7,500 neg. 
Assistant Managers £6,500 neg. 
Supervisors £5,500 neg. 
Administrators £4,500 neg. 
These positions are open to quali- 
fied and unqualified candidates. 


Among some of the 
vacancies required 


by International 

Firms. 
Middle East to £15,000 
E.E.C. f to £93,500 
Australasia to £8,000 
South Africa to £7,000 
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Commercial Tax Audi’ & Tax Division 


Division : by Qualified Accountants can 


: : give you the best advice on the 
Examples from our extensive vacancy size and type of Firm that will 


5 list... : y : 
Temporar y Division ie eee te Specialist benefit you with maximum 


As the leading Accountancy Re- Central London to £9,000 SR 
cruitment Specialists we are con- Tax Administrator SALARIES RANGING FROM 


tinually looking for qualified and Central London to £8,000 Managers to £8,000 
unqualified accountants for special 2 Asst, Managers to £6,000 
assignments in the profession, Qualifieds to £5,500 
commerce and industry. Seniors to £4,250 
TOP RATES PAID Tax Consultant to £9,000 
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31 PERCY STREET, W1. 01-323 0886 Tel: A.B.Badenoch A.C.A. 
25 LIME STREET, E.C.3 01-6233544 Tel: DW.ClarkA.C.A. 
Temporary Division 01-623 3544 Tel: J.C.H.DunlopA.C.A. 


* 


OFFICES ALSO IN BIRMINGHAM 021~643 2875 AND MANCHESTER 061-832 6708 


ay 
ANAL WAHRAN A ERRERA A AEA RAIN 

















Rate a ete ne aN 





EA ARNA NAARAAN ARAARA FARAR eae St ET PA oe ee ee nk oe = 2 tate th Nh YN AS, 





D aA MANANE APAN A NIE I S AS” 


BRB Re DENN NA bet EM ERAN Ag IVAAY Akli LLRAASALINZIN, ivlay Itlll, 171414 












HJE 
BRsToL | es 





coon wa: ENERET EE T SE E, el dR, PE a OÑ tir ee BFP ae Ge he 
J.D. Leake R. A. Withey W. D. Wiliams D. T. Boyd 
021 236 0201 0272 292944 0209 712251 041 204 1481 
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LEICESTER | MIDDLESBROUGH 





ri Noakes eM, Fowle es a D D. R. Briggs a == E Marquis ‘ 
0533 547272 O1 236 8000 061 832 4221 0642 242651 
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J. A. Wa arepeeE | H. G. Hornor 7 F. C. rA j E ET e ~ 
coo ONP 0603 20481 0602 46742 0734 595346 


| SOUTHAMPTON 





B.C. Pike D. J. F. Winks N. E. Bunnide ESC: Shaw 
0703 31465 0222 32245 0782 29031 0532 450331 


Your local careers office. 


From our network of regional case of overseas appointments, 
offices we can offer bright career contact: 
opportunities for keen young qualified Michael Fowle, Staff Partner 
accountants. Extensive training 
facilities, interesting work and allthe Peat, Marwick, Mitchell & Co., 
advantages of working with an 1 Puddle Dock, Blackfriars, 
international firm. For full details call London EC4V 3PD. 
your nearest Staff Partner or, in the Tel: 01-236 8000. 








IHARRISON 


WILLIS LTD 


MANAGEMENT ACCOUNTANT 
LONDON W1 c. £6,000 


This position is with a well-established computer consultancy 
with a current turnover of £6} million and with clients in the 
U.K., Sweden, Holland, U.S.A., Australia and the Middle East. 
We have been asked to recruit a qualified accountant 
A.C.M.A./A.C.C.A./A.C.A., with commercial experience. He or 
she will be responsible for preparing monthly management 
accounting reports, monthly forecasts, for operating results and 
sales input/output, forecasting budget and assisting on group 
plans. Other key areas are preparing statistical data for the board, 
investigating results, forecasts and variances. Important personal 
qualities are initiative and the ability to mix at all levels. Please 
reply to DAVID J. WILKINSON, DIRECTOR, Tel: 01-629 4463 (24 
hrs) week-ends and evenings after 7.30 p.m. BRIGHTON (0273) 
65006. 


SENIOR INTERNAL AUDITOR 
MILAN c. 18 million Lira 


For European subsidiary of major U.S. corporation whose diverse 
interests include communications and electronics. Their need is for 
a qualified accountant or equivalent with fluency in Italian and with 
relevant industrial experience. Confidence and the ability to deal at 
senior levels is essential. The areas covered will include Italy, Spain 
and Switzerland. Please reply to ALAN SNOW, F.C.A., Tel: 01-629 
4463 (24 hrs) week-ends and evenings after 7.30 p.m. 01-953 
4564. ‘ 


MANAGEMENT ACCOUNTANT 
CENTRAL LONDON To £8,000 plus car 


This position is with a major British international group, engaged in 
a wide range of operations including food, shipping, transport and 
distribution. It seeks an accountant qualified A.C.A. or A.C.C.A,, 
with a degree. Reporting to the Group Management Accountant, 
his/her responsibilities will involve assisting in the formulation of 
Group financial policy, co-ordinating and participating in the design 
of such group systems as may be required for the rapid and 
efficient production of financial information at Group level and 
developing management information systems including budgetary 
control, costing and other financial control application. Please reply 
to ALAN SNOW, F.C.A., Tel: 01-629 4463 (24 hrs) week-ends and 
evenings after 7.30 p.m. 01—953 4564. 


COST MANAGER — NORTHERN EUROPE 
LONDON WI To £8,500 


A U.S. multi-national with a very diverse range of manufacturing 
and service industry interests is seeking a qualified accountant 
A.C.M.A/A.C.A/A.C.C.A., aged up to about 35. Some years’ in- 
dustrial experience, which should include experience of capital 
goods manufacture and moderate fluency in French and/or German 
is necessary. The work will involve installing cost systems, con- 
tinuing follow-up work, modifying existing systems and analysing 
results. This will involve 60%/70% travel in Britain and Northern 
Europe (home week-ends). On joining, the person appointed will 
spend an initial 4/6 weeks in the U.S.A. Please reply to DAVID J. 
WILKINSON, DIRECTOR, Tel: 01-629 4463 (24 hrs) week-ends 
and evenings after 7.30 p.m. BRIGHTON (0273) 65006. 


IRAN 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


OVERSEAS INFORMATION SHEET 


Our overseas information sheets have been produced to give the 
newly qualified accountant a few basic facts and figures about 
working abroad with a professional firm. We start by giving a short 
introduction about the country, the geography and the economy 
and go on to cover topics such as post-qualification experience, 
salaries and the cost of living, rates of personal taxation, 
accommodation, sporting and social facilities, the climate, 
availability of work for wives, length of contracts and conditions of 
employment. 


We do not claim that they provide all the information you may 
require but it is hoped they will answer a few fundamental 
questions so enabling you to decide whether a tour overseas is in 
your best interests and if so which countries to consider. 


If you have qualified within the last three years and are interested 
in learning more about jobs abroad, please contact Laurence Smith 
quoting the countries about which you would like information. 


THE BAHAMAS c. £8,500 (tax free) 


A newly qualified, single, chartered accountant is required by the 
Nassau office of a well-known international firm. Candidates must 
possess a good examination record. Please reply to Laurence Smith 
for details. AN INFORMATION SHEET IS AVAILABLE .ON RE- 


QUEST. 
BERMUDA c. £8,500 (tax free) 


A two-year contract with our client in Bermuda is open to a newly 
qualified A.C.A. who can commence in a new job by late June/early 
July. Candidates must be single and preferably under 25. Please 
reply to Laurence Smith for details. AN INFORMATION SHEET IS 


AVAILABLE ON REQUEST. 
AUSTRALIA Up to £8,000 


Vacancies exist in the Sydney and Melbourne offices of a well- 
known international firm. Contracts are for two years. Candidates 
must possess a good examination record, some large-firm ex- 
perience and have qualified within the last three years. Please reply 
to Laurence Smith for details. AN INFORMATION SHEET IS 
AVAILABLE ON REQUEST. 


c £12,000+U.K. leave mid-term 


The Tehran office of a major professional firm has several current 
vacancies for qualified accountants with up to three years’ post- 
qualification experience. Excellent training and experience plus 
good prospects for capital accumulation. Please reply to Laurence 
Smith for details. AN INFORMATION SHEET IS AVAILABLE ON 


REQUEST. 
SOUTH AFRICA Up to £7,500 


Several well-known professional firms require qualified staff for 
their offices in South Africa. Two-year contracts offer: First-class 
technical experience, a good social/sporting life enjoyed in a 
marvellous climate and the chance to save some money. Please 
reply to Laurence Smith for details. AN INFORMATION SHEET IS 
AVAILABLE ON REQUEST. 


LIBERIA £8,000-+free accommodation 


One of the most politically stable African countries. International 
C.A.s in Monrovia require a newly qualified person for a two-year 
contract. Salaries are paid in U.S. dollars. Personal tax at about 
15%. Savings in excess of £2,500 per annum. For further details 
please reply to Laurence Smith. AN INFORMATION SHEET IS 
AVAILABLE ON REQUEST. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES 
from £1-50 per hour to £3 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 
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Due to the rapid and continuing expansion of our Taxation Practice 
we need to make additional senior appointments in the corporate, 


Career international and capital taxes fields. 
The emphasis of the Practice is on providing advice to clients—ina 


consultative planning role—on all aspects of taxation. 
Develo ment Appointments will initially be made at Assistant Manager or Senior 
p level. In exceptional cases appointments at a more senior level may be 
e considered. 
in Successful candidates will work with small groups of specialists in 
one of the finest office buildings in London. They will have the opportunity 
© to advance quickly through our progressive career structure, and their 
axation development will be aided by a comprehensive training programme. 
Candidates. aged 25 to 30, should be Chartered Accountants with at 
at least two years’ relevant post-qualification experience. or have obtained 
* Corporate Tax appropriate training in other fields: for example. the legal profession, the 
Capital Taxes Office. etc. 

They should have the ability and personal attributes to deal with 
clients at a very senior level, and be able to approach problems in a logical 
and positive manner, to prepare clear and cogent written work and to 
X Capital Taxes involve themselves effectively in the planning role. 

Salaries will be negotiable depending on experience, and for 
Assistant Managers will be between £6.000 and £7,500 per annum. 
Successful candidates can anticipate promotion to Manager withina 
tartin period of two years. 
Write in the first instance. for a personal history form to, 
Geoffrey May, Price Waterhouse & Co. Southwark Towers, 


salari 1e8s up to 32 London Bridge Street. London SE19SY. 


£7500 Tice a 


United Kingdom 











* International Tax 





: Please forward to mea 
The Douglas Llambias Career Plan copy of "The Douglas 
Llambias Career Plan”. 
| have indicated below 
those areas in which l am 
particularly interested. 


Specialising in taxation can often provide a stimulating and 
rewarding career. 

There are many areas to consider within personal or cor- 
porate tax or even a combination of the two. 

Responsibility may range from straightforward compliance 


work to advanced planning on U.K. or international clients. Name 

The importance of choosing the right firm for you — one that Address 
can provide the opportunities you are seeking, cannot be over 
stressed. 

But, before that, you must decide whether the time is right Tel: 
for you to specialise. . 

To help you reach the correct decision you may require quite [Audit i_] Management 
a lot of additional information — together with sound impartial Services 
advice. C] Taxation/ Trusts 

We can provide both, so contact Douglas Llambias, A.C.A., C Investigations 


A.T.1.1. or Trevor Atkinson, A.C.A., or complete the coupon for a 


Liquidations 
copy of our booklet ‘The Douglas Llambias Career Plan’. Lig 


[]Personnel [| Training 
J] General Practice 


|5 London [] Provinces 


A futu re In pam 


D Llambias Associates Ltd., 
410, Strand, London WC2R ONS 
Telephone 01 836 9501 

121 St Vincent Street, Glasgow G2 SHW 
Telephone 041 226 3101 

and in Edinburgh 
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| KEYSTONE 
ACCOUNTANCY 
DIVISION ) 


TEHRAN £12,000 


Vacancies exist for qualified accountants with good International 
C.A.s experience. Excellent prospects for person with drive and 
initiative. Two-year contract with good benefits and conditions. 


SOUTH AFRICA £9,000 


Newly qualified audit senior required by International firm of C.As. 
if you are bright and go-ahead and want to accrue capital this 
could be right for you. 


NIGERIA | £9,000 


Good move to improve your experience and accrue capital working 
with a large International firm of C.A.s offering excellent working 
conditions, free accommodation plus various other benefits. 


ZAMBIA £8,500 


Our clients, an International firm of C.A.s, have vacancies for 
newly qualified accountants wishing to gain wider experience in 
one of the most popular parts of Africa. Free accommodation and 
the chance to accrue capital. 


THE BAHAMAS £8,500 


Newly qualified A.C.A.s with large-firm experience who wish to 
work in good climatic area with excellent working conditions 
and not have to pay TAX. 


KENYA | £8,000 


Newly qualified A.C.A. with good exam record required by top- 
class firm of C.A.s, good conditions and prospects. 


PORTUGAL £8,000 


Assistant manager required to lead first-class audit team using 
up-to-date systems and techniques. Ideal for ambitious young 
qualified A.C.A. 


TANZANIA £7,000 


Excellent opportunity for young qualified audit senior wishing to 
gain valuable experience. Working for one of the largest firms 





UK 
Offices 


London 


Overseas 


Industry 





your route to 
SUCCESS 


Having passed your ‘test’ now is the time to get on the right route to 
success. At Whinney Murray & Co. we can offer you the 
opportunities for career development which will help you reach 
your full potential. 





You will find a challenging environment where you will have the 
chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 
and experience. 


Not only will you gain on-the-job experience but we also have 


progressive post-qualification training courses for each member of 
staff. 


For every new entrant there is the opportunity to specialise and 
gain the necessary experience to become first a manager, thena 
partner. For we believe in promotion from within. 


If you want to get on the right road to success, telephone the Staff 
Partner at any of our offices, or write to: Arthur Hammond, 
57 Chiswell Street, London EC1Y 4SY. 


of C.A.s in the world. Good area to accrue capital plus usual London and Overseas 01-6286088 Hull 0482 25531 

benefits and Free accommodation. Aberdeen 0224571631 Inverness 0463 37581 
Birmingham 021-236 9151 Leeds 0532 42631 

MALAWI | £7,000 Bristol 0272 293505 Liverpool 051-236 1141 

New! lified P fi f O Kent Cardiff 0222 44641 Manchester 061-228 1551 

ewly qualified person with large-firm experience. Our chen ` 
offers a two-year contract with excellent opportunity to widen FanDUrI 031-2264621 Newcastle upon Tyne 0632 24333 
your scope and accrue capital. Good conditions and Free accom- f Glasgow 041-221 6242 Southampton 0703 24532 


modation. Huddersfield 0484 23788 


These are just a selection of our current vacancies. If you want to 
find out more come along and discuss it with us at: 


72 WATLING STREET, London EC4 or telephone 


01-248 6164 


Ww 
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TAXATION 
READING 


We require a young Chartered Accountant who recognises the 
opportunities of developing taxation services in the private sector 
of business. Someone who can initially take charge of a general 
allocation and from that base assist in the development of our 
technical tax services. 

Early Partnership in our young and rapidly expanding Practice 
is envisaged. 

initial salary is £5,000+, dependent on experience and career 
development to date. 

Full details to our Personnel Partner, Haines Watts, Sterling 
House, 165-175 Farnham Road, Slough, Berks SL1 4UZ. 


CHARTERED ACCOUNTANTS 
LONDON WC2 


Whose offices are within 10 minutes walk of Charing Cross seek qualified assistant for 
company audit and general accountancy and taxation work. The person appointed will join 
a staff of about 10 (no students) to work directly for the partners. The vacancy arises 
through an increase in the services required by continuing and new clients. As none of these 
are giant corporations there is an attractive variety of work available throughout the year 
while being involved with a mix of medium-sized public and private companies engaged in 
commerce, industry, etc. Salary £4,750-£6,000. If you are interested, please write and tell 
us about yourself and we will either send you further details or invite you to call and see for 
yourself. — Box CA 26789. 














‘GEORGIE CUM HYEM’ 


A prize opportunity exists to gan hyem to the Personal Tax Depart- 
ment of an International firm of Chartered Accountants in Newcastle. 
Professional office experience is required as is the ability to use initiative 
The successful candidate will be in his or her early 20’s and will assume 
individual responsibilities for a portfolio of clients reporting direct to the 
Partners. Encouragement and assistance will be given to study for 
professional taxation examinations. If you are eager to return to this 
unique corner of the U.K. for rewarding professional experience then 
write giving brief career details to Box GC 26809. 


HAMPTON COURT 


SENIOR £4,500+ 


The rapid growth of our clients, the Surrey office of an estab- 
lished London practice, requires an ambitious young A.C.A. 
with the ability to take immediate responsibility for a wide 


range of clients and contribute to the growth of the practice. 


Generous rewards are combined with planned career 
prospects. 


For immediate interview contact: 


ACCOUNTANCY PERSONNEL 
g é 63 Moorgate, London EC2 


01-628 8525 








ACCOUNTANCY 


TASK FORCE LTD 
21 COPTHALL AVENUE, LONDON EC2R 7BN 


TTT TT MO OAA 
01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


TF 





TAXATION 


CITY. ~Tax Assistant to £5,000. For a large multi-national mining 
concern, Not necessarily qualified but with good corporate tax knowledge. 
Must be capable of taking charge of several British subsidiaries. — Ref. 
4129. 


CROYDON. — Tax Assistant. £4,000. Required to assist the Tax Manager 
of a medium-sized public practice. Our client would offer a mixed portfolio 
of persona! and corporate tax to person with relevant experience. Personal 
tax experience more important. — Ref. 4130. 


CITY. — Personal Tax Senior. To £4,000. Medium practice. Qualification 
not as important as good relevant experience. — Ref. 4126. 


CITY. ~ Tax Senior. To £5,000. Our client is a small/medium-sized practice 
requiring a qualified individual to handle a mixed portfolio. — Ref. 4127. 


CITY. ~ Personal Tax Senior. To £5,000. Smal! public practice requires 
good all-round tax specialist. Overseas tax experience a definite advantage. 
— Ref. 4128. 


PROFESSION 


CITY. — Two Qualified Accountants. £5,000+. To assist Partners in an 
expanding six-partner practice. Interesting work for individual with Cor- 
porate and personal taxation, also audit experience in a professional 
environment. — Ref. 3228. 


CITY. — Audit Clerk/Semi-Senior. C. £3,500. Responsible to a Partner in a 
six-partner practice. Person must have experience of general audits, 
primarily with private companies. — Ref. 3231. 


CITY. ~ Audit Senior. C. £5,000, Recently qualified individual required by 
large public practice firm. interesting work with good prospects. — Ref. 
3229. 


LONDON. — Junior and two Semi-Seniors. Salary negotiable. Dealing with 
small traders to large public companies. Mixed bag giving a wide range of 
experience. — Ref. 3226. 


WEST END. — Two Senior Consultants. £4,500+. Mixed work with some 
tax. Needs a go-ahead individual with an aggressive attitude and wide- 
ranging experience, — Ref. 3225. 


LONDON. — Audit Senior/Audit Manager. Salary from £5,250. A large 
prestige practice requires a qualified accountant with at least 2-3 years 
post-qualification experience in large company audits. This is a newly 
created position, ideally for an individual interested in, and enthusiastic 
about, new audit techniques. Excellent career potential. — Ref. 3224. 


CITY, — Three Accountants. Salary negotiable. Our client is a large practice 
requiring three qualified accountants with up to two years’ post- 
qualification experience and excellent examination record. Large audit work 
and specialised assignments. — Ref. 3204. 

CITY. — Audit Senior. £5,250. For large practice. Must be audit specialist 
not general accountant. Must have definite management potential. Urgent. 
— Ref, 3202. 

CITY. - Tax and Accounts Senior, C. £5,000. Small practice. Excellent 
opportunity for a newly-qualified Part II Finalist. ~ Ref. 3181. 

ILFORD. — Senior Audit Clerk. Salary to £5,000, Mixed work involving tax, 


revenue, incomplete records and some audit work. Must be able to in- 
terview and communicate well with clients. — Ref. 3178. 


INDUSTRY AND COMMERCE 


READING. — Internal Audit. £4,750 c. + benefits. Idea! post for newly or 
near-qualified A.C.A. with experience in profession. Apply Reading Office. — 
Ref. 5771. 

READING. — Management Auditor. £6,000 c. Suit chartered accountant 
(aged 25-35) with at least five years’ experience in the profession. Apply 
Reading Office. — Ref. 5770. 


READING OFFICE (0734) 599839 








Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£70004 


You can ia one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500—£7,000+ in the U.K. and overseas, 
Ref. QA5O Over fifty jobs for part-qualified 
accountants and book-keepers to £4,000. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£7,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Project Accountant 


K4338 Kuwait ACMA £12,000+ 
Accountant 
T4330 SEI Qual. to £7,500 
Group Chief Accountant 

H4311 Middx Qual. £7,000 
Internal Audit — Overseas 
K4331 WI Qual. to £7,000 
Chief Accountant 
T4306 £3 ual, c. £6,500+ 
peconntany CHet Cashier 

D4334 Devon Qual. to £6,500 + 

Accountant/Co. Sec. 
D4332 EC3 Qual. to £6,500 
Management Accountant i 
D4305 NW3 Qual. /Fnlst c. £6,000 
Cost Accountant 
D4307 Kent ACMA to £6,000+ 
Senior Financial Analyst 

H4 os. ual. to £5,600 
Chief Accountant 
C4303 EC2 Qual./Exp. to £5,500+ 
Financial Accountant 
D4335 Essex Qual. £5,500 
Financial Accountant ; 
C4310 Herts Qual, to £5,500 
Accountant 
H4329 Birmgham Qual. to £5,000+ 
Internal Audit 
H4328 W8 Qual./Pt Qual. to £5,000+ 
Prospective Tax Partner 
K4337 Berks ACA c. £5,000 
Cost Accountant 
C4336 SEI7 Qual. /Fnist c. £5,000 
Accountant 
T4299 ECI Qual /Exp. c. £4,500 
Accounts Assistant 
C4274 SW19 Pt Qual. to £4,500 
Cost Analyst 
C4304 Essex Qual./Pt Qual. £4,000+ 
Prospective Partner 
K4140 Kent ACA/Failst £4,000+ 
Asst Management Accountant 
T4266 Kent Pt Qual. c. £4,000 


Book-keeper 
B4325 W3 Exp. £4,009 
Book-keeper 


B4323 EC3 Exp. to £4,000 
Accountant , 

B4291 SW15 Exp. to £4,000 
Assistant Accountant 

B4283 Surrey Pt Qual. to £4,000 
Accounts Assistant 

B4273 Middx Pt Qual. to £4,000 
Asst to Financial Accountant 

L4308 WC2 Pt Qual. c. £3,800 


Richard 


Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


{24-hour answering service) 


Licensed in accordance with the | 
Employment Agencies Act 1973 ho. SE(A)949 
a re tg PEt RO APPR TTSS 





LANCASTER 


Chartered Accountants 


Firm with three partners require 
young Chartered Accountant with 
experience of incomplete records 
and taxation. A partnership will be 
available after one to two years for 
a suitable applicant. — Apply in 
writing to Scott & Wilkinson, 
Chartered Accountants, 85 Church 
Street, Lancaster LAI 1YT. 





HELP! 


We desperately need additional 
experienced tax staff to fill 
vacancies with professional and 
commercia! clients. There are 
many excellent career openings. 


Salaries £3,500-£8,000. 
Please contact us immediately. 


Tax Personnel 


1 NEW BURLINGTON ST. LONDON W1 


01-734 5156 


BANKRUPTCY & 
COMPULSORY 
LIQUIDATIONS 


Fully experienced assistant to 
Senior Partner required by leading 
practitioner to work exclusively in 
this field of insolvency practice. 
Salary negotiable around £6,000 
per annum. — Apply Box BA 26802. 


PERSONAL 
TAX 


SENIORS 


Salary £4,250—£5,250 p.a. 


We require two personal tax seniors 
with at least 2/3 years’ experience in 
the profession who will be directly 
responsible to partners. Very Good 
working conditions and friendly at- 
mosphere. 


if you ae interested please telephone 
Mr G. C. Smith, F.C.A., on 01-637 
2841 or ae to: 


Citroen Wells & Co 
Devonshire House 
1 Devonshire Street 
London W1N 2DR 





Personnel Resources Ltd 


Recruitment and Executive Soarch (01—236 9225 
temporary assignments. (6 lines) 
6 WARDROBE PLACE 


: The 
Financial 

F Techniques 
Group 





LONDON EC4V 5HR 


PERSONAL TAX 

Location Post Salary Reference 
Sheffield Manager £5,500 plus 1178 
Liverpool Asst Manager £6,000 © 1181 

EC2 Senior Asst £5,000 1187 
Oxford Senior £4,000 1183 
Birmingham Assistant £4,000 1176 
London Asst Manager £7,000 1166 
Holborn Senior ` £5,000 1162 
Exeter Senior £4,000 1143 


TAX MIX (Corporate and Personal) 


London Senior £5,000-£7,000 1159 
Liverpool Asst Manager £6,000 1181 
London Senior £6,000-£7,000 1182 
Oxford Senior £4,000 plus 1182 
TAX MANAGERIAL 


LONDON. Tax Adviser. c. £8,000 plus a car. A large commercial 
organisation seeks a tax adviser to join the team providing advice 
on all U.K. and overseas taxation. Some overseas travel will be 
necessary. A thorough knowledge of U.K. tax legislation will be 
necessary and a knowledge of overseas taxation would be an asset. 
Applicants should be appropriately qualified and have several 
years’ experience. Ref. 1167. 

LONDON. Tax Manager, c. £7,000. To run a section of about four 
assistants providing a tax service to an audit group. A knowledge 
of both personal and corporate tax is needed and planning ability is 
necessary. There is opportunity for promotion to partner level and 
applicants shouid, ideally, be 27/30. Ref. 1177. 


PUBLIC PRACTICE 


AUDIT REVIEW AND STANDARDS. c. £7,000. Applications 
are invited from those who are experienced in dealing with audit 
review and standards in respect of large company audits. Appli- 
cants should be qualified and preferably from a large firm of 
accountants where this type of activity is carried out. London 
location. Ref, 2142. 

LONDON. Audit Manager. c. £6,500. Applicants with previous 
audit management experience are invited to apply for this post with 
a medium to large firm of Chartered Accountants. Ref. 2142, 
CROYDON. Audit Manager. £5,000 plus. A person with a tax- 
ation bias is preferred to operate as audit manager. Ref. 2141. 
SURREY. Newly qualified accountants. Good salaries. Vacancies 
available in Croydon, Wimbledon or Horley. Ref. 2141. 

NORTH LONDON. Senior £4,500 for medium-size firm of 
Accountants. Ref. 2144. ; 

NORTH LONDON. Manager. c. £6,000. Able to act as Office 
Manager and control orders. Ref. 2144. 

EXETER. Senior. Market rate. Medium-size firm of Accountants. 
Ref, 2143. 

PORTSMOUTH. c. £6,000. Senior audit staff required at salaries 
f'4,000-£6,000. Partnership prospects. Ref. 2145. 


We welcome the opportunity to discuss your job requirements and 
a telephone call will receive our prompt attention. 


TEMPORARY ASSIGNMENTS 


Please let us know your requirements 


and ALARAM JASNA LIU RE RLU LG Avaciy d wil so RERABA RA ANAL VG Ava y A “TLIdLy AS Et 


GABRIEL DUFFY 


29 Thurloe Street 
London SW7 2LQ 





| 
(CONSULTANCY) 01-581 0895 Taxation Personnel 
: ACCOUNTANCY LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2), INE 
» COMMERCIAL ACCOUNTANCY £5,000-£7,500 TEOI-405 5000 = 24Hour Ansatone Service 
: interesting openings for qualified persons in Central London. 
| POTENTIAL PARTNER. WEST END £6,500-£8,000 


GDC: KENSINGTON: 01: —581 0895 | 


siti ai AOAR 


Min. Z years’ PQE. A.C.A. for progressive and prosperous medium-size C. A. sS. 


P.A. TO PARTNERS. WEST END to £8,000 
Excellent opportunity in general practice for young ambitious A.C.A. 

A.C.A. 1976-77. WEST END c. £5,500 
Demanding, non-routine position, with prestigious Partnership Prospects. 

P.A. TO SENIOR PARTNER. WEST END £4,500—-£5,000 
Interesting challenge for newly qualified young A.CA. 

A.C.A.s INTERNATIONAL FIRM £4,250-£5,250 


Newly/recently qualified; must be experienced in modern auditing techniques. 


SENIOR. CITY c. £5,000 
A.C.A. with 2/3 years POE. Excellent prospects. 

TRUSTS £5,000-£6,500 
Openings to Assistant Manager level in ihe ae and West End. 

AUDIT & MANAGEMENT ACCOUN £6,000 


West End based firm of C.A.s; job entails er to Kent and Herts. 


SENIORS. ALL AREAS £3,750-£5,000 
PE 2 Finalists, to older experienced unqualified persons. 
SEMI-SENIORS. ALL AREAS £2,750-£3,750 


A.C.A/A.C.C.A. Students — seeking experience, salary, or job satisfaction. 


MODERN AUDIT STAFF WATERCORD 
Seniors, to £4,500. Manager, to £7,000. A.C.A.s with big firm experience. 

MANAGER LEICESTER 
c. £5,250. A.C.A., experienced in modern audit techniques and procedures. 
COMMERCIAL ACCOUNTANTS 1. READING 2. NORTHAMPTON 
t. To £6,000+car. 2. £ Negotiable, renna, Financial Accounts, Admin.}. 

OFFICE MANAGER (COMMERCE) READING 
To £6,.000+car. {Credit controt, processing of purchase ledger and payroil.} 


FINANCIAL SERVICES BIRMINGHAM 
c. £6,000. A.C.A, as Assistant Financial Planner. 

AUDIT MANAGERS £5,500-£6,000 
Openings: Richmond, Croydon, Staines, Slough, St Albans, Redhill, Oxford, N12. 
ADMIN. (C.A.s) CROYDON 
c. £3,500 Investment/Insurance/Co, Sec. Administrator. Age open. 

SENIOR EXETER 
£ Negot. A.C.A. or PE2 Finalist to work in general practice. 

POTENTIAL PARTNER NORTHAMPTON 


£4,500+. Young ambitious A.C.A. for management of general practice. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, COVENTRY, LEEDS, MANCHESTER, SHEFFIELD, WITNEY, 
HORSHAM, HORLEY, WIMBLEDON, RUGBY, WOKING, REDHILL, MAIDSTONE, 
EVESHAM, BRIGHTON, een CARDIFF, BIRMINGHAM, BEDFORD, JERSEY, 
BRADFORD, LEICESTER, SLOUGH 


Telephone c or write for full details. 


Company Tax Senior 
London 


Chalmers, Impey & Co require, for their company tax department, a recently 
gualified accountant, who either has some company tax experience or now 
wishes to specialise. 


We can offer a wide range of experience, 4 weeks’ holiday, flexible working 
hours, luncheon vouchers, pension scheme, competitive salary and pleasant 
working conditions in modern offices adjacent to Barbican Station. 


Please apply in writing to The Tax Partner, 6 Long Lane, London 
EC1A 9DP, 


PERSONAL ASSISTANT 
SALARY c. £5,500 p.a. 


A Qualified Chartered Accountant is required to act as a P.A. to a 
senior partner of a medium-sized firm of Chartered Accountants. 


The successful candidate will be solely responsible to the partner and 
will be expected to use his own initiative. 


This is a challenging opportunity which will appeal to those appli- 
cants who enjoy hard work and a responsible position. 


If you are interested please write to: 


Mr P. M. Emanuel, F.C.A. 
Citroen Wells & Co 
Devonshire House 
.1 Devonshire Street 
London WIN 2DR 


PROFESSIONAL 
APPOINTMENTS 


CORPORATE TAX CONSULTANT — LONDON 


One of the major International firms requires a qualified Consultant with 
a minimum of 3 years’ post-qualification specialization in Corporate 
Taxation. To £8,000, 


PERSONAL/CORPORATE MANAGER - LONDON 


A smal! but dynamic and expanding West End firm seeks a young and 
energetic manager to advise on Taxation. Ideally, but not essentially, the 
successful candidate will be qualified. Not less than five years’ Professional 
experience. Around £7,000. 


CORPORATE TAX SENIORS -LONDON 


A large national firm in the City is seeking several recently qualified 
assistants with some Corporate Tax experience to work in Groups dealing 
with major Corporate clients. £5,000—-£6,000. 


PERSONAL TAX SENIORS -LONDON 


A major City firm requires up to three experienced and capable Personal 
Tax Seniors who are able to look after portfolios of fairly complex cases 
with a minimum of supervision. £5,000—£6,000. 





ACCOUNTANT 


London 
* for long-established company carrying out high-class joinery, shop fitting 
and related decorations 


% to take charge of and work with a small office staff under the direction 
of the M.D. {who is a Chartered Accountant} 


* qualified or non-qualified ` 
* salary in the region of £5,000 
Apply to: D. R. Jones 


BAS Management Services 
co m co 18 Mansfield Street 
London W1M 9FG 


YOUNG CHARTERED 
ACCOUNTANT 


A progressive firm of Chartered Accountants with an expanding 
practice of industrial and professional clients have a position for a 
Qualified Chartered Accountant. 

The position will initially commence as an Audit Manager with a 
view to subsequent partnership. Pleasant, conveniently situated offices 
near Five Ways, Birmingham. Salary etc. would be commensurate 
with the position. Applicants (M/F) would be approximately 25 years, 
with several years’ post-qualification experience, preferably with a 
large firm of accountants. 

Write with full details of experience to: 


The Staff Partner 
Box YC 26833 





PARTNERSHIP. HERTFORDSHIRE. 
RECRUITMENT ASSOC. 0245 81166 


PARK GATE — SOUTHAMPTON 
CHARTERED ACCOUNTANTS 


require qualified and unqualified staff, 
directly responsible to a partner, with 
all-round experience in general practice. 
Attractive salary offered. — Write giving 
details and experience to Rothman 
Pantall & Co, 50 Botley Road, Park 
Gate, Southampton. 


PERSONAL ASSISTANT 


Partner in medium-sized West End firm 
requires young chartered accountant as 
personal assistant to deal with trusts, 
executorship, personal and professional 
accounts, etc. Little Company work. 


Good salary and excellent prospects. — 
Telephone Mr S. G. Kemp — 01-499 
82 


+ 


PERSONAL TAXATION 


We are establishing a new Taxation 
Department and seek to appoint an 
experienced person to take full 
responsibility for the Personal Taxation 
Portfolio. Responsibility will be direct to 
a Partner and will include dealing with 
Clients in connection with the 
preparation of their personal Tax 
Returns and will involve dealing with a 
substantial number of non-resident and 
non-U.K. domiciled individuals in con- 
nection with their U.K. affairs and 
advising on other matters including 
Capital Transfer Tax. 

Whilst prime responsibility will be in 
the area of personal taxation, there will 
be scope for work on Corporate Tax 
and Foreign Taxation matters. 

Apply to: B. R. Oury, Oury & Co, 
Queensgate House, 18 Cookham Road, 
Maidenhead, Berks SL6 8AJ. 


ee 


PERSONAL ASSISTANT TO 
PARTNER required in small busy firm of 
Chartered Accountants (WC 1) specializing 
in tax affairs of authors, barristers, jour- 
nalists, artists, TV and many other 
professional people. Requirements are basic 
knowledge of tax, a flair for letter writing 
and above all an interest in people and their 
problems. — Write Box PA 2726 stating 
age, experience and salary required. 





QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience. — Box QO 7864, 





QUALIFIED PERSONAL ASSISTANT 
required by partner in Chelsea firm of 
chartered accountants. Smail, friendly office 
and there are partnership possibilities for the 
right person. Salary circa £5,500. — Please 
write with full details of career to date to 
Gale & Partners, 44 Fulham Road, 
London SW3 6HQ. 


SENIOR AUDIT CLERKS 


Accountants near Oxford Circus have 
vacancies for senior audit clerks. Appli- 
cants should have had at least 4 years’ 
experience in the profession. Good 
salary commensurate with experience. 


Write with full details to 
Staff Partner 
Elliott Norman Jacobs & Co 
Argylle House 
246-250 Regent Street 
London WIR 5DA 


SENIORS eirca £5,000 P.A. 


Westbury, Schotness & Co require 
qualified Seniors to take charge of audit, 
accountancy and taxation work directly 
responsible to a Partner. Interesting 
work and opportunity for varied ex- 
perience in an expanding firm with a 
progressive outlook. — Telephone 
D. Conway on 01-242 7272. 


SENIOR AND SEMI-SENIOR STAFF re- 


quired by expanding Windsor office with an 
interesting and varied practice. Salaries 
offered commensurate with experience and 
ability with good opportunities for improve- 
ment. — Write with details to The Senior 
Partner, Morley & Scott, I New Inn, Eaton 
Square, Eaton, Windsor, Berks. 


SEMI-SENIOR AUDIT ASSISTANT 


Required by small London firm (Oxford 
Circus) able to carry out small audits 
alone and assist seniors on bigger jobs. 
Approximately 3 years’ professional 
experience. Salary according to ex- 
perience, minimum £3,250 p.a. 


Write Box SS 7870. 


SUCCESSFUL ACCOUNTANCY- 
BASED management services practice, SE 
London/Kent, require competent qualified 
experienced accountant as personal assis- 
tant to principal. Salary £5,000 p.a. 
negotiable, age 25-40. — Write with full 
career details to Box SA 2688. 

ST ALBANS CHARTERED ACCOUNT- 
ANTS require audit assistant who has 
reached Part I standard. Excellent working 
conditions, pay and prospects. The appli- 
cant must be conscientious, hard-working 
and able to work on his own initiative. — 
Box SA 2664. 


STEVENAGE AND CITY 
CHARTERED ACCOUNTANTS with 
personal tax department in Stevenage 
dealing with a wide range of interesting 
clients require an assistant with experience 
of tax work in a professional firm or Inland 
Revenue. Salary negotiable according to ex- 
perience. — Telephone Stevenage 2233. 


SURREY OFFICE 


We are 4: London-based firm of Chartered 
Accountants with provincial offices and 
are seeking to expand our Surrey office by 
the recruitment of qualified assistance. 


We have vacancies for your Chartered 
Accountants with drive and enthusiasm 
and a willingness to accept the full 
responsibilities that are involved. An 
attractive salary is offered according to 
experience and applications are invited in 
writing giving full particulars to the Staff 
Partner, Payne Stone Fraser & Co, 17 
Bedford Row, London WC1. 


TAXATION. — Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) 


TAXATION ASSISTANTS to 
specialise in either Personal or Cor- 
poration Tax required: excellent training 
in varied range of work and scope for 
advancement available: vacancies for 
trainees and positions up to Assistant 
Manager. Top range of salaries 
according to capability and prior ex- 
perience. — Contact P. J. Dolan, 
Mellors, Basden & Co, 38 Finsbury 
Square, London EC2A ISY. 


TAXATION. ~ We specialize in the recruit- 
ment of tax staff at all levels. — 01~734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 





| TAX MANAGER. ec. £6,000. SWI. 


RECRUITMENT ASSOC. 0245 81166 


TAX MANAGER -— Berkshire and 
Hampshire A.C.A. with good personal and 
corporate experience. Salary negotiable 
between £4,500 and £7,000. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel, Yeovil 25183. 

WATFORD OFFICE of City chartered 
accountants require qualified senior to act 
as audit manager and personal assistant to 
partner. Preferably with at least two years’ 
experience since qualification. Salary 
negotiable depending on experience. — 
Please telephone Watford 481 34, reference 
FCP or TPM. 

WEST BERKSHIRE firm of chartered 
accountants require an experienced taxation 
assistant. ~ Box WB 2744. i 
WEST END CHARTERED ACCOUNT- 
ANTS (Oxford Circus) require competent 
recently qualified chartered accountant as 
personal assistant to partner. Excellent 
salary and prospects. — Box WE 2745. 


WEST END firm of Accountants 
require two qualified seniors with two 
years’ post-qualification experience in 
public practice. Salary negotiable, 
partnership prospects for the right 
candidates. ~ Box WE 7846. 


WEST MIDLANDS rural town practice 
require young senior up to 30 with good 
small office experience as P.A. to partner. 
Salary £3,500—£4,000. Similar vacancy in 
Worcestershire. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. Tel. 
Yeovil 25183. 


WC2. TO £6,500. AUDIT MNGR. 


RECRUITMENT ASSOC, 0245 81166 
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WEST END FIRM of chartered 
accountants require a young Chartered 
Accountant to manage the accountancy 
and audit work of a group of clients 
concerned with landed estates, farming 
and trusts. After a probationary period 
of getting to know the clients the post 
will be principally supervisory and 
London-based and there are con- 
siderable opportunities for an interesting 
and rewarding career. Initial salary 
£5,000 p.a. for a trial period of six 
months. — WE 7879. 


YORKSHIRE APPOINTMENTS for 
young ambitious A.C.A. with independent 
firms in South and West Yorkshire. Good 
prospects of advancement. Attractive 
salaries and varied experience offered, — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Tel. Yeovil 25183. 


YOUNG NEWLY QUALIFIED AUDIT/ 
TAX MANAGER required by South 
Kensington CAs. Medium/Small businesses. 
Excellent offices. Good salary. — 01-428 
0418 or 01-589 6855. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C.A..0or A. M. Pembroke on 01—236 0011. 
SMALL CHARTERED PRACTICE 
(WC1) requires two first-class trainees at 
PEI stage with small/medium practice ex- 
perience and good examination record. 
Wide experience offered with successful 
private clientele, plus excellent salary. — 
Apply Box SC 2704. 





COMMERCE & INDUSTRY 





C.A. PART II FINALIST required by Inter 
Company Comparisons Ltd. Precision ex- 
tremely beneficial to finalists in the in- 
terpretation of accounts and accounting 
standards. Average earnings between 
£2,800 and £4,000 per annum. Generous 
study leave available. — Apply Don Mowatt, 
LC.C, Ltd, 81 City Road, London EC1. 
Telephone 01—251 4037. 

CHIEF ACCOUNTANT sought by 
solicitors in Home Counties to assume 
control of fairly extensive accounts depart- 
ment. Experience in field of mechanized 
accounting essential. Must have experience 
of budgeting and be able to produce 
accounts up to draft stage prior to audit and 
a monthly profit and loss accounts. Salary 
by arrangement. — Box CA 2647. 















ACCOUNTANT 


Full or part-qualified for 
busy Central London (City) 
Headquarters of private 
employment agency. Ex- 
perience of computerised 
systems (pref. N.C.R. 399) 
and ability to control staff 
essential. Salary c. £4,500 
p.a. Negotiable. — Ring Mrs 
J. Clark on 01-623 4666. 
Josephine Sammons Ltd. 


EC3 TO £12,500 + CAR. 

LLOYDS AGENCY MANAGER. 
DIRECTORSHIP PROSPECTS. 
RECRUITMENT ASSOC. 0245 81167 


ESSEX, TO £7,000+ CHIEF ACCT. 
RECRUITMENT ASSOC. 0245 8116% 


ESSEX TO £6,000 MOBILE 
INTERNAL AUDITOR. 
RECRUITMENT ASSOC. 0245 81161 



















LOVELL & CHRISTMAS 
(SOUTHERN) LTD 
Church Road, Erith, Kent 


Part-Qualified 
Accountant 


Expanding food company has a 
vacancy for a professional part I 
accountant with A.C.C.A. or 
A.C.M.A. The position is in the 
financial section of our accounts 
department and invoives dealing 
with all aspects of financial 
accounts in a large company. The 
company offers the following fringe 
benefits; Pension Scheme, Four 
weeks holidays, free meals, etc. 
Applicants should have a sound 
accounting background and should 
already be earning not less than 
£3,000 per annum. — Please contact 
Personnel Manager, Mrs 
Farmer, Telephone Erith 36951. 
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ACCOUNTANCY PERSONNEL 


A leading North London based engineering company with projects 
at home and overseas, require key personnel to administrate and 
support their diversified and ever increasing work load. 


On behalf of this client we are seeking: 


1.PROJECT COST ACCOUNTANT 
to be responsible for various specific projects. 


2. GENERAL ACCOUNTS SUPERVISOR 


with knowledge of auditing and ability to gather and disseminate 
financial data. 


3. GENERAL ACCOUNTS 
would suit newly qualified A.C.A. or A.C.C.A. with knowledge of 
personal tax. 


All applicants must be qualified and experienced with excellent 
references. These are career positions and carry excellent 
negotiable salaries and benefits. For further details apply to: 


WARREN PUGH 
01-572 7363 
S & W Services, 26a High Street, Hounslow, Middx 


QUALIFIED 
ACCOUNTANT 


required for substantial publishing and theatrical 
group of companies with 
International Subsidiaries 


Head Offices, London W1 area 


MUST BE EXPERIENCED IN PUBLISHING 
BUSINESS. Able to present financial and manage- 
ment accounts monthly to the Board and advise 
on organisation and method. 


The post is demanding and occasional inter- 
national travel is involved. State present salary. 
The salary will be paid as commensurate to the 
high responsibility involved. Age limit 40. 


Box Number OA 26818 





Smith & Nephew Associated Companies Ltd 


TAXATION ASSISTANT 
Circa £4,500 


We require an assistant in the taxation department of this International 
Group situated at Welwyn Garden City to augment a small team. 


Candidates who need not be qualified must have some knowledge of 
Corporation Tax. 


The position involves the preparation of the tax computations of a 
number of the group’s U.K. companies together with their agreement 
with the Revenue. There will also be some involvement with VAT and 
personal taxation. 


Ample scope for advancement is available to the right applicant. 


Please apply in writing giving details of age and experience to: 


e9009 L. R. Angell 
® ® — Group Taxation Manager 


e Smith & Nephew Associated Companies Ltd 
© SEN Bessemer Road 
. Welwyn Garden City 


x &@ Herts; AL7 1HF 
© © 
eee Telephone W.G.C. 25151 








Greater London Council 


Treasurer 


Applications are invited from Institute of Public 
Finance Accountants and other qualified 
accountants for the above post, which will 
become vacant when the present Treasurer 
retires at the end of June. 

The Treasurer is Chief Accountant and 
Principal Receiver and Paymaster to the 
Greater London Council and the Inner London 
Education Authority. As executive head ofa 
department of 600 staff, he/she is responsible to 
the Comptroller of Financial Services for proper 
financial administration throughout the service. 
The administration of a total annual turnover of 
£2,000 million demands financial and 
managerial skills of the highest order. The 
successful candidate must have a wide 
knowledge and experience of local authority 
finance. 

Commencing salary normally £14,151, rising to 
a maximum of £15,723 plus £472 London 
Weighting. 


Application forms, returnable by 30 May and 
full particulars from the Director-General, 
(DG/GP/SA/74), Room 200, The County Hall, 
London SE1 7PB. Tel: 01-633 4565 or 7565. 













































































HERTFORDSHIRE 
CHARTERED ACCOUNTANT 


An old-established Agricultural Firm of Chartered Surveyors, with a soundly based 
practice in the Home Counties, require.the services of a young Chartered Accountant in 
the age group 28-35 years, to take charge of the firm’s existing and extensive farmers’ 


income tax matters. 


Applicants should be experienced in the preparation and submission of detailed Profit 
and Loss Accounts and Balance Sheets of farming and allied agricultural businesses, 
together with the agreement of tax assessments with the Inland Revenue. 


The successful applicant will be expected to take over all responsibility of the Depart- 
ment and obviously must be interested in agriculture generally and be capable of a very 
high degree of responsibility. A sound knowledge of Income Tax Law is essential. 


Responsibility for the overall presentation of the firm’s accounts to Trial Balance 
stage for annual Audit purposes will also be required. 


Conditions of service will include a salary to be negotiated around £5,000 per annum, 
pension scheme if required, the use when required of car and help towards relocation ex- 


penses if appropriate. 


Please submit concise but sufficient justification in support of your application, in the 
strictest confidence, to The Partners, Norris & Duvall, Chartered Surveyors, 106 Fore 


Street, Hertford. 


HAWKER SIDDELEY 
POWER ENGINEERING LIMITED 


are engaged in the handling and Project Management of multi-million 
pound turnkey projects overseas such as Gas Turbine Power Stations, etc., 
and resulting from continued expansion require a 


Qualified Chartered Accountant 


to report to the Financial Director and to be responsible for day-to-day 
budgetary and financial controls. Previous experience in contracting 
operations either within the profession or in Industry desirable. 


This permanent position is at the Head Office near Loughborough and can 


offer prospects of overseas travel. 


An attractive and realistic remuneration is available with good conditions of 
employment, an exceilent working environment and generous allowances 


for any overseas travel incurred. 


Reasonable local housing available — staff pension scheme operated ta 
which most existing schemes can be transferred without loss of benefits — 


generous removais allowance. 


Write initially in confidence to: 


Mr F., W, Adams 
Sheldon & Associates 
Consulting Engineers 
73 Carterknowle Road 
_ Sheffield S7 2DW 


FINANCIAL ACCOUNTANT, 26+. 
Qualified with two years’ or more com- 
nercial experience for North Avon appoint- 
nent. Circa £5,250. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
somerset. Tel. Yeovil 25183. 
LIVELY GO-AHEAD BROMLEY private 
company allied to the construction industry 
seeks accountant to take charge of small 
office. Position would suit person up to 35 
years of age who is prepared to become in- 
volved in the company’s expected growth 
and can contribute to this by producing 
2ffective cost, financial and management in- 
‘ormation for Managing Director. Salary up 
0 £5,000 p.a. depending on experience. — 
Write, giving details of career to date, to 
arugeon Reynolds & Co, Chartered 
Accountants, 56 Westmoreland Road, 
Bromley, BR2 0QS. 

QUALIFIED ACCOUNTANTS perhaps 
semi-retired by Inter Company Com- 
parisons Ltd. Work mainly involves in- 
‘erpretation of company accounts. Average 
zarnings between £2,800 and £4,000 per 
annum. — Apply Don Mowatt, 1.C.C. Ltd, 
8i City Road, London EC}. Telephone 
91-251 4037. 


SHARMAN & TRETHEWY (Solicitors), 
Bedford, offer good salaries according to 
age and experience for (1) Accountant 
Cashier for their accounts department, and 
(2) Assistant to deal with estate accounts 
and taxation. — Apply to D. K. Porter, Í 
Harpur Street, Bedford (0234 67383). 


W1 TO £16,000 TAX SPECIALIST 


RECRUITMENT ASSOC. 0245 81167 


Wt TO £16,000 INVEST. SPECIALIST 
RECRUITMENT ASSOC. 0245 81167 


WCI £9,000+ SENIOR GRP MNGR 
RECRUITMENT ASSOC. 0245 81167 


Please mention this 
Supplement when 


answering 
Advertisements 
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Chartered 
Accountants 


INTERNATIONAL CAREER 
DEVELOPMENT PROGRAMME 


Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to 
Chartered Accountants with from two 
to four years’ post qualifying experience 
an international development and train- 
ing programme involving: 


m Eighteen months’ diversified field ` 


experience in the United States. 
Assignment responsibility will be 
based on experience. 


m Formal staff training in the United 
States covering advanced audit tech- 
niques, concepts of computer audit- 
ing, management principles, etc. 


We need accountants with a broad 
international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to provide 
opportunities to work with U.S. clients 
and to obtain diversified first hand 
experience of American professional 
and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
years with the firm, consisting of 
eighteen months in the United States 
followed by eighteen months in Europe, 
the United Kingdom, South America, 
Hong Kong or Australia, It is our hope 
that this international Training Pro- 
gramme will be the start of a permanent 
career with the firm. 


The successtul candidates will receive: 
m Reimbursement of travel expenses; 


m Assistance in obtaining accommo- 
dation in the United States; 


m U.S. visa furnished by our Firm. 


For an appointment, to learn more 
about this programme, with one of the 
partners from New York who will be 
interviewing in London on the 20th and 
21st June, please send brief details of 
your education, training and profess- 
ional experience to: i 


Jon Nightingale, 

Staff Manager, 

1 Puddle Dock, Blackfriars, 
London, EC4V 3PD. 


” 
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OFFICIAL 
APPOINTMENTS 


- 





WARWICKSHIRE 
SOUTH WARWICKSHIRE 
COLLEGE OF FURTHER EDUCATION 
The Willows, Alcester Road, 
Stratford-upon-Avon 
DEPARTMENT OF BUSINESS 
AND SECRETARIAL STUDIES 
LECTURER IIIN 
BUSINESS STUDIES 
with particular reference to the teaching 
of ACCOUNTS to Ordinary National 
Diploma and other vocational courses. 
Candidates should also be able to offer 
business studies subjects, preferably 
General Principles of Law, up to 
Ordinary National Diploma level. 
Candidates should possess a degree 
and/or professional qualification in the 
business studies field, together with rele- 
vant teaching and/or business ex- 
perience. 
Salary scale: £3,279-£5.493 plus 
£312 supplement. 
Application form and further details 
available from The Principal, for return 
by May 27th, 1977 (S.A.E. please). 


NOTICE TO APPLICANTS 
YOUR OWN FIRM? 
Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 
Number Replies’, Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that reply should be 
destroyed if the advertisement 
concerned has been inserted by 
your firm or company. 

lf your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name of 
the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANTS (CERTIFIED) near 
Staines, Middlesex, seeking further ex- 
pansion wish to purchase a practice or 
block of fees up to £100,000 within twenty- 
five-mile radius of Central London (other 
areas considered). Cash or annuity basis. 
Present staff retained and partners if 
desired. — Box AC 2648. 
ACCOUNTANTS (CHARTERED) near 
Staines, Middlesex, seeking further ex- 
pansion, wish to purchase a practice or 
block of fees up to £100,000 within twenty- 
five-mile radius of Central London (other 
areas considered). Cash or annuity basis. 
Present staff retained and partners if 
desired. — Box AC 2652, 

ACCOUNTANT (CHARTERED) with 
own nucleus, required to assist and subse- 
quently merge with sole practitioner in 
growing practice, London EC 1 area, Please 
give all relevant details. — Box AC 2715. 
ACCOUNTS, qualified/non-qualified, with 
own nucleus of clients, wishing to merge 
with a view to partnership after a short 
period. — Box AQ 2577. 

A SOLE PRACTITIONER in North 
London with a fast expanding practice 
invites suggestions from others in similar 
position with a view to a merger. — Box AS 
2675. 


PARTNERSHIP 
IN 
CARLISLE 


Chartered Accountant (Sole 
Practitioner} requires potential 


partner. 


Must have sound overall 
experience. 


SALARY UP TO £6,000 PER 
ANNUM. 


Box PI 26805. 





A NOTTINGHAMSHIRE firm of 
chartered accountants with G.R.F. of over 
£40,000 are interested in a merger with a 
firm in a similar position or with a larger 
firm with a view to specialization. — Box AN 
2746. 

BIRMINGHAM CHARTERED 
ACCOUNTANTS. — Rapidly expanding 
practice seeks a partner willing to purchase 
a proportion of goodwill — share of net 
profit approximately £7,500 p.a. to com- 
mence. — Box BC 2705. 





BLOCKS OF FEES REQ. FOR CASH 
RMA CONF. SERVICE 0245 81166 


peaweseurrew et 


CHARTERED ACCOUNTANT with ex- 
perience requires partnership with small 
firm or sole practitioner. Would also con- 
sider working arrangement or assignments. 
~ Please reply to Box CA 2755. 


C.A. PRACTICE FOR SALE. — 
Sussex Coast. Well spread clientele. 
G.R.F. about £28,000. — Box CA 7867. 


CHARTERED ACCOUNTANT (38), 
with past experience as sole practitioner, 
welcomes discussion for the restarting of a 
practice/partnership in Birmingham. 
Central freehold offices acquired but lack of 
fees at present. ~ Box CA 2660. 


CHARTERED ACCOUNTANT wishes to 
acquire a practice in London area or to 
enter into partnership with well established 
firm with introduction of capital. — Reply to 
Box CA 2728. 


CHARTERED ACCOUNTANTS (three 
partners) based in West End, seek young 
accountant with own nucleus of clients. 
Accommodation available with prospects of 
participation to suitably applicant. — Box 
CA 2693. 

CITY AND ILFORD ACCOUNTANTS 
require small practices to be purchased. 
Alternatively mergers with a view to retire- 
ment now or within three years. ~ Box CA 
2576. 


DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a 
number in various parts of the U.K. 
wishing to acquire practices. General 
and specialized on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J. Taylor, 
Professional Business Transfer Consul- 
tants, 12 Hathern Close, Birmingham 
Common, Chesterfield, Derbyshire. 
0246 71974. 


EAST ANGLIA 

Competent senior required as p.a. in 
three-partner firm with Head Office 
based at Bury St Edmunds. Should be 
well experienced in incomplete records 
and taxation and capable of dealing 
with clients direct. For qualified man 
who proves his ability the position could 
lead to partnership in due course. — Box 
EA 7933. 





EDGWARE CHARTERED ACCOUNT- 
ANTS are interested in meeting a recently 
qualified accountant with partnership 
potential. - Box EC 2643. 


EXPANSION OPPORTUNITY 


Independent adviser seeks association 
with practice wishing to extend services 
to include investment, assurance and 
capital transfer tax planning. 


Box EO 2691. 


ESSEX PRACTICE FOR DISPOSAL 
RMA CONF. SERVICE 0245 81166 


EXPERIENCED BOOK-KEEPING 
service seeks sub-contract work in 
preparation of clients records ready for 
audit. ~ Potters Bar (77) 43668. 

F.C.A. wishes to purchase smail practice 
in semi-rural area where personal service 
and interest in clients is still main require- 
ment, Capital available. — Please write in 
confidence, Box FC 2754. 


FEES REQ, GREATER LONDON AREA 
RMA CONF. SERVICE 0245 81166 


FIRM OF CHARTERED ACCOUNT- 
ANTS, with associated firms in U.K. and 
overseas, which has work in the Manchester 
area, wishes to purchase or form an 
association with a practice in Manchester. 
This could involve an arrangement leading 
to eventual succession, where retirement is 
contemplated. — Write in confidence to Box 
FO 2649. 

FOR SALE. - Central London Sole 
Practice (C.A.). G.R.F. approximately 
£25,000 (sixty clients). Offers in region of 
£50,000 invited for goodwill with minimum 
60 per cent payable on completion and 
balance over agreed period. Vendor will co- 
operate to ensure continuity. — Replies to 
Box FS 2706. 





HOME COUNTIES FEES/PRCTS REQ. 
RMA CONF. SERVICE 0245 81166 


INSOLVENCY PARTNER 


A Young Chartered Accountant Is re- 
quired to understudy Senior Partner for 
about two years prior to being admitted 
to a sizeable incomplete records 
practice as Insolvency Partner. 


Applications to Box IP 2695. 


INTERNATIONAL AND NATIONAL 
firm of chartered accountants are interested 
in talking to firms in the London area with 
gross fees between £100.000 and £300,000 
with a view to a merger. — Box IA 2747. 


LARGE/SMALL UK PRCTS REQ. 
RMA CONF. SERVICE 8245 81166 


LONDON AREA PRCTS FOR SALE 


RMA CONF. SERVICE 0245 81166 


LONDON CHARTERED ACCOUNT- 
ANT seeks qualified C.A., who after a 
short period acting as his personal assistant 
will be offered partnership. The practice is 
well-established with considerable gross fees 
and well-connected clientele. — Box LC 
2659. 


MERGER/SALE 


Well-established firm, NW. London, 
with G.R.F. £150,000 seeks a merger 
with a similar or larger firm. Sale of 
equity would also be considered. — Box 
MS 7900. 


MANCHESTER PRACTICE REQ. 
GRF UP TO £60,000 RMA 0245 81166 


MIDDX PRACTICE FOR DISPOSAL 
RMA CONF. SERVICE 0245 81166 


MID-STAFFS long-established practice for 
sale. G.R.F. approximately £12,000. Offers 
invited. — Box MS 2661. 

NORTH SURREY CHARTERED 
ACCOUNTANTS having spare capacity 
wish to acquire a small practice or block of 
audits up to £10,000 G.R.F. Alternatively 
would consider merger or other suitable 
arrangement with an established 
practitioner having G.R.F. around £30,000. 
— Box NS 2716. 
NOTTINGHAM-BASED small practice 
for sale, approximately £3,250 G.R.F. No 
accommodation. Sale price £7,000 o.n.o. — 
Contact Hodgson Fox & Co, Solicitors. 9! 
Talbot Street, Nottingham (Telephone 0602 
46081, Ref. GDF). 
OLD-ESTABLISHED LONDON 
PRACTICE. — Gross fees approxiraately 
£100.000. Cash price, including excellent 
equipment and lease, £100,000. — Box OE 
2701. 

OXFORD AREA. Small practice for sale 
GRF £5,500 rising. Mostly small traders 
accounts: owner retiring (ill health). - Box 
OA 2737. 

PARTNERSHIP (LONDON) offered 
promptly (after very short probationary 
period with attractive salary} to newly 
qualified young chartered accountant with 
at least two years accounting and auditing 
experience since qualification. — Please write 
with brief details of career to date to Ramon 
Lee & Partners, 214 Bishopsgate, London 
EC4, 





PRACTICE/FEES, ACQ./DISPOSAL 
RMA CONF. SERVICE 0245 81166 


PRACTICES REQUIRED IN LONDON 
AREA TO £2m GRF. STAFF RTND 
RMA CONF. SERVICE 0245 81166 


WE ARE: 
... YOUNG 
... Very profitable 
... Disciplined 
t... Liquid 
WE HAVE: 
.. Surplus Partner Time 
. High Quality Staff 
. Advanced Technical 
Services 
. ideas for Future 
Development 
WE NEED: 
...to talk to any Practices of 
any size, anywhere in the J 
South of England (including 
London} along any lines. 
Box WA 26830. 





SOLE PRACTITIONER with small 
practice seeks chartered accountant to share 
reasonably priced two-room suite in WC2. 
— Box SP 2753. 

SOUTH LAKELAND F.C.A. with spare 
capacity wishes to acquire further business. 
Cash payment or other basis. Subcontract 
work also required. — Box SL 2736. 
SUCCESSFUL ACCOUNTANCY- 
BASED management services practice, SE. 
London/Kent, requires competent, qualified, 
experienced accountant as personal assis- 
tant to principal. Salary £5,000 p.a. 
negotiable. Age 25-40. — Write with full 
career details to Box SA 2714. 

SUFFOLK. — Small practice for sale to 
energetic qualified Accountant. Handover 
of each client will be supervised to effect 
smooth changeover. Advice available subse- 
quently. -- Box SS 2674. ° 

WANTED, block of small clients producing 
G.R.F. approximately £5,000 in or near 
South Herts area. — Box WB 2748. 

WE ARE interested in acquiring a practice 
or block of Fees in the Boston or South Lin- 
colnshire area. — Box WA 2757. 

WEST END C.A.s, three active partners, 
invite replies from similar or larger firms in- 
terested in the mutual benefits of amalga- 
mation/association. — Box WE 2686. 





SUBCONTRACT WORK 


TN sD 
BECKENHAM ACCOUNTANTS require 
subcontractor to work at our office at least 
four days a week. — Box BA 2676. 
EXPANDING PRACTICE in southern 
Essex is seeking to increase its subcontrac- 
tual force. If you have any spare capacity 
please advise us of your experience and time 
available. — Replies in own handwriting to 
Box EP 2738.. 


REGULAR WORK AVAILABLE for 
subcontractors, mainly in our Barnet 
offices, for at least four days a week. 
Formal qualification is unnecessary but 
good experience with incomplete records, 
personal taxation and client dealing is es- 
sential. This is an unusual practice; our 
main bias is towards Schedule D, Case 2, 
and our only prejudices are towards creative 
work and realistic rewards starting at £3-50 
per hour. — Please phone 01-440 4811. 
WEST END firm of accountants seek sub- 
contract staff to work from complete 
records, — Telephone 01-439 3741. 





A.C.C.A. London, with occasional spare 
capacity, seeks subcontract work. Would 
consider an on-going relationship. ~ Box 
AC 2678. 
ACCOUNTANT (QUALIFIED), many 
years’ experience in profession, seeks sub- 
contract work, London or SE., will collect 
and deliver, one-third of fee charged or by 
arrangement. — Box AQ 2662. 
AN EXPERIENCED but unqualified sub- 
contractor requires small and medium-sized 
audits. Work in your office (one or two days 
per week) or collect and deliver in London. 
~ Box AE 2680. 
CHARTERED ACCOUNTANT would 
like to enter into an arrangement with a 
professional firm for part-time, subcontract 
work on a regular montly basis. Medium- to 
long-term arrangement desired, but in- 
terested in occasional assignments as well. 
Experienced in auditing, preparation of 
accounts, incomplete records, ete. Work on 
premises, at clients or can collect and 
deliver. Areas: London, South of river, or 
Surrey. ~ Box CA 2717. 
CHARTERED ACCOUNTANT in 
practice with wide experience, particularly 
in incomplete records, seeks subcontract 
work in London area. Prompt collection 
a delivery. — Please reply to Box CA 
718 


CHARTERED ACCOUNTANT requires 
subcontract work in North London, South 
Herts, Middlesex area. Experienced in all 
types of professional work. — Box CA 2739. 
CHARTERED ACCOUNTANT with a lot 
of experience requires subcontract work, or 
short-term assignment. — Please reply to 
Box CA 2758. 

MANCHESTER / MERSEYSIDE / 
SOUTH LANCS,. — F.C.A. seeks sub- 
contract work. Will collect and deliver. — 
T. Wilson, 2 Wellfield Road, Culcheth, 
Warrington (092-576 4834). 

QUALIFIED ACCOUNTANT in North 
London with commercial and professional 
experience requires subcontract work. 
Preferably on regular basis. Reasonable 
fees. — 01-368 2664, 

TAX PRACTITIONER, experienced in 
personal and company tax, seeks sub- 
contract work. Help provided at pressure 
periods. Will collect and deliver. Typing 
facilities. — Telephone 0603 53174 
(Norwich). 

YOUNG CHARTERED ACCCUNT- 
ANT building up own practice in North 
London seeks subcontract work. — Phone 
802 0281 ext. 8. 





SITUATIONS WANTED 





ABACUS, — Figures — deadlines ~ rush — 
bright young accountants — solution. — Ring 
Accountancy Staff 01—724 1357 for quality 
temporary staff. 

ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.A. Lowest competitive rates 
and fair trial period. ~ Pembroke & 
Pembroke 01-236 0011 (London) or 
021—236 5513 (Birmingham). 
A.C.A/A.C.C.A/A.C.M.LA. or part-qualified 
available for temporary assignments 
(including taxation), London and U.K. — 
Personnel Resources Ltd 021-236 9225. 
A.C.A. (East African Asian), seeks a 
position with a firm of chartered account- 
ants. — Please write to Box AC 2720. 










ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


K. 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU 





Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
e lanes and Job Applicants required 
also. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01l- 
493 9441. Harrison & Willis Ltd, 188 
New Bond Street, London W1. 


ACCOUNTANT seeks financial, costing or 
systems assignment in London; minimum 
three months. £4 per hour. References 
available. — Box AS 2683. 

A FINALIST over ten years’ varied 
professional experience seeks change to a 
smallish firm. — Box AF 2703. 
APPEARING A.C.A. PEI in November, 
nearly four years’ experience in profession, 
seeks suitable position London-based 
Chartered/Certified firm. — Box AA 2682. 
CHARTERED ACCOUNTANT seeks 
long-term working arrangement. Available 
immediately. — Please reply to Box CA 
2760. 


C.A. with vast experience in the profession 
seeks responsible job either in London or 
Luton. — Box CA 2761. 


DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance ac- 
countants available immediately. Every 
applicant is scrutinized by our consul- 
tants. Lowest competitive rates. — Call 
Mrs B, Riordan on 01-628 2714, 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2. 


ENERGETIC 27-YEAR-OLD London- 
trained Chartered Accountant (Cambridge 
Law Graduate) seeks progressive situation 
leading to partnership in South Yorkshire/ 
North Derbyshire area. — Box EY 2731. 
FREELANCE ACCOUNTANT in North 
London with professional and commercial 
experience. Available for temporary assign- 
ments, book-keeping, preparation of period 
management and financial accounts. — 01— 
368 2664, 

P.E. I FINALIST, eight years’ experience in 
accounts and audit, seeks a position in 
profession, in and around London. — Box 
PE 2708. 

P.E. II FINALIST — appearing exam in 
July 1977 with six years’ professional ex- 
perience. Seeks position in profession. 
Available soon after exams. — Box PE 2729. 


STUDENT PASSED HND with distinction 


seeking transfer of articleship. Six months’ 
experience. Over three partners firm 
desirable. Any area. — Write to Box SP 
2697. 


SEMI-SENIOR, awaiting P.E. I result out 
of articles, seeks a position in London. —- 
Box SS 2730. 

YOUNG AND BRIGHT? — You have got 
the interest, we have got the jobs! — 
Accountancy Staff 01-724 1357. (Tem- 
porary or permanent.) 





TRAINING CONTRACTS 


SS eri A ie TT RR ATOR, 
AMBITIOUS YOUNG STUDENT, ex- 
empted from foundation course seeks three 
years’ training contract with a chartered 
accountant’s firm. — Write to Box AY 2740. 
CERTIFIED ARTICLES required by 
young Kenyan Asian (21) to commence any 
time between June and September 1977. 
Completed Foundation. To attempt Part I 
in June 1977. Ambitious and willing to work 
hard. — Box CA 2699. 

MALAYSIAN ORIGIN, seeking articles. 
Successfully completed foundation course. 
~ Please write to V. V. Sitsabesan, 303 
Manor Road, West Ham. 

OVERSEAS POSTGRADUATE with 
honours in B.Com., seeks training contract. 
- Please write to Muzaffar Siddique, 
932-934 High Road, North Finchley, 
London N12. 

SEEKING TRANSFER, passed foun- 
dation course, attempting PEI in November 
1977. Nine months’ experience, includes in- 
complete records. VAT, taxation. — Apply 
Box ST 2663. 

STUDYING FOR A.T.LI, aged 19. Some 
experience in personal taxation. Seeks 
training contract with C.A. or A.C.C.A. 
firms. — Please write to Box SF 2698. 





SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D. 
Searches, 19 Manorgate Road, Kingston 
ah Thames. 01-546 1471 or O1-549 
308. 





COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N 16 (01—359 3387). 


BUY BRITISH 


Ready made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC! 


01-251 0344 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 
Express Co, Registrations Ltd 
30 City Road, London EC1 





LIMITED COMPANIES 


NEW FORMATIONS £60 
et) Rick 
READY-MADE COMPANIES 
FOR ALL TRADES £85 


{Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


DI I Bi Pn ee | 
COMPANY SEARCHES and 
registrations. Full search £2, Prompt and 
thorough. New companies formed £73. — 
Raymond Morris & Co, 9 Eversleigh Road, 
London N3 IHY. 01-346 8943 (any time). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558). 


eV 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 
M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any day — any time — 24 hour service 


COMPANY FORMATIONS, Ready- 
Made Companies, Company Searches, 
same day. 


For immediate attention write or phone: 


Instant Company Registrations Agency 
10 Glasshouse Yard 
Aldersgate Street 
London EC 1A 4JN 


Telephone 01-251 2465 or 01-251 
4130 


Telex 21840 cross G 


READY-MADE COMPANIES available 
10w. Also formations, etc. ~ Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
1387 (A.C.R.A. member). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London ECAN 1S] 
01-236 2970 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 


Please mention this 
Supplement when 


answering 
Advertisements 
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OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 


RECHARGEABLE 
BATTERIES — 





‘AA pencell (HP7) £1-26; 
Sub ‘C’ £1-29; 'C’ (HP11) 
£2-38; ‘D° (HP2) £2-92; 
PP3 £4.98. Matching 
chargers £5-91 each except 

3 charger £4-99. 
Charging holders for 2, 3, 
4, 5 or 6 pencells 35p‘C’ & 
‘D” size holders, 4 cell only 
Ar Prices include YAT. 
Add 


10% post package 
and insurance orders under 
£20, 59% over £20. SAE for 
full details plus 50p for 
‘Nickel Cadmium Power 


booklet. Mail orders to 
SANDWELL PLANT 
LTD, ! Denholm Road, 
Sutton Coldfield, West 
Midlands. Tel. 021-354 
9764. Callers to T.L.C., 32 
Craven Street, Charing 
Cross, London WC2. 





MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
~ Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-423 
2844). 

A COMPREHENSIVE MORTGAGE 
SER VICE — 95%—100% professional appli- 
cants. Remortgages, commercial loans etc. 
Members of Corporation of Mortgage & 
Finance Brokers. Rowe, Charles & Co Ltd, 
Hill House, Wembley HA9 9LD. — 01—908 
3434 (24 hours). 








MISCELLANEOUS 





WASTE PAPER 


We will clear your old files, cor- 
respondence, computer printout’s 
in a secure manner. 


Document shredding service 
available. 


Collection or delivery to: 
The Leyton Waste Paper Co Ltd 


Rowin Works, Lynn Road, 
Leytonstone 
London E11 
or: 
Telephone 01—558 2131/2/3 
Contact Mike Bowles 





Large Glass Fronted Bookcase required, 
Ring Harrogate 69718 
Business Hours. 


NEW METHOD BOOK-KEEPING. — A 
new track in the science of recording 
business transactions. Simpler, more 
efficient and labour-saving. A book out- 
lining the idea can be obtained by post from 
Dept Books, 12 Surrey Road, Harrow, 
Middx HAI 4NH. 


PRESERVE your valued paperbacks in 
finest calf leather. Colours: Black, Green, 
Red, Tan. Full instructions and materials 
for five books: £4-60 + 35p P & P. — Send 
to B.C.I., 131 Deansgate, Bolton BL1 ] BB. 


PZUL, LAAALINAIN, May 140, 17/71 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 


THE RAGSTONE 
ACCOUNTING SYSTEM 


A new approach to incomplete records. 
Up-to-date accounting. 


For further details write to 
Ragstone Accounting Systems Ltd 








26A High Street 01-937 6503. 
Littlehampton 
Sussex 
Oe BUSINESS 
1977/78 FACSIMILE OPPORTUNITIES 
TAXATION FORMS 
NOW AV AIL ABLE FURNITURE MANUFACTURERS or 
tin box manufacturing company with losses - 
SHARPTHORNE PRESS required. Must be still trading and losses 


transferable. — Box FM 2762. 

TAX LOSS COMPANY in property field 
required. Details to Messrs Cohen, Arnold 
& Partners, 177 Regent Street, London W1. 
— Telephone 01—734 1362. 


149 Stafford Road, Wallington, Surrey 
Tel. 01—647 9510 





BUSINESS PREMISES 


INSTANT OFFICES. Busy position 

Bakers Arms E10. Luxuriously furnished, 

telephonist, receptionist, c/h and other 

services and facilities included. — 01-539 
00. 








STOCK VALUERS 


R. W. HOLLIS ASSOCIATES 


Industrial Valuers & Stocktakers 








PERSONAL 


Pian, Machinery, Equipment and Trade 
Stocks at net realisation, going concern 
and replacement cost valus. 


Personal service for car fleet users. 
Yaluation and appraisal of stook 

boiding and MFG progress. 
Preparation of Asset inventories Plant 

Registers and stock control systems, 


9 Mancheste; Street, Sooths 
Hants. Sosthamgpton 26261 


Consult one of the forerunners in con- 
tract hire or leasing. 


Will gladly quote on any number of 
vehicles. Competitive terms and indie 
vidually tailored contracts. 


Apply, Stevenage Motor Company Limited 





Home & Overseas Contracts Dept. 
Morris House, High Street 
Stevenage, Heres, 

Tel. (0438) 2400. 


FOR SALE 





CA7 cherished registration number to be 
sold separately from vehicle. £2,500. - 
Phone 01—346 2502 evenings after 8 p.m. or 
01—452 1226 weekdays after 10.30 a.m. not 
Wednesdays. 


A Bewac Company, 


Members of the Inchcape Group. 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantee insertion on any specified date, but 
every effort is made to comply with advertisers’ requirements. 


. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any cause whatsoever. 


. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 
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7> Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TH:01-405 5000 24Hour Ansafone Service 


[i 


PROFESSIONAL 
APPOINTMENTS 


CORPORATE TAX SENIORS ~ LEEDS 


The expanding Leeds office of one of the World’s major firms requires 
several recently qualified Seniors with some Corporate Tax experience. 
This is a tremendous opportunity to gain a quite exceptional tax back- 
ground. Circa £5,000. 


CORPORATE TAX SUPERVISOR — LONDON 


A major City firm is seeking a qualified supervisor for a smail group 
working on largish groups of companies. For the right applicant, the 
possibility of a rapid promotion to Manager is excellent. £6,000~—£7,000. 


PERSONAL TAX SUPERVISOR —- CROYDON 


The Croydon office of a large London firm requires a Supervisor to control 
a group of three on a complex selection of cases, A first-class opportunity. 
Circa £5,500. 


PERSONAL TAX SENIOR ~ WEST END 


A medium-sized West End firm requires a capable senior with the ability 
to look after a broad range of clients and report directly to a Partner. 
Preferably 3—4 years’ experience. Circa £5,000. 





TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


Telephone: 
DAVID FALCONER 
01-859 4331 


WELLTRADE INTERNATIONAL 
LTD 





RATES AND 
INFORMATION 


A minimum charge is made for each 
advertisement which covers up to five 
lines {approximately twenty-five words}. 
Additional fines (approximately five 
words) are charged pro rata. ` 
SEMI!-DISPLAYED advertisements are 
charged per single column cm to the 
nearest 5 mm (1 in. x 2-5 cm approx- 
imately), 

CONCESSIONAL RATES per insertion 
are also quoted, These are given for 
advertisements to appear in three or 
more consecutive issues. They cannot be 
applied retrospectively or for advertise- 
ments which are to appear at fortnightly 
or longer intervals. The concessional 


rates are based on THREE INSERTIONS f 


FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 a.m. on Monday of the week of 


publication. 


ft 
if proofs are required for fully- or semi- p 


displayed advertisements copy must 


reach us by 10.30 a.m. on Thursday of $ 


the week preceding publication. 
Complete artwork will be accepted up to 


4,30 p.m. on Monday of the week of E 


publication. 

Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication, 

These times are subject to alteration 
when bank holidays or any other reason 
make it necessary to go to press earlier. 
Notice of any such alteration will be 
given hereunder. 


LINAGE 


ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 
lines 

per fine {5 words} in 
addition 


Con- 
cessional 


Basic 


£3-80 £2-40 


72p 48p 


SITUATIONS WANTED 
(including Training Con- 
tracts Required) 
Minimum covering 5 
lines 

per line (5 words) in 
addition 


£3-00 £2-00 
60p 


SEMI-DISPLAVYED 


All headings: 
per single-column cm £4-80 £3-20 
(minimum 2 cm single 


column) 


FULLY-DISPLAYED 


All headings: 

per single-cojumn cm £6-40 £3-60 
(minimum 5 cm single 
column) 


Box numbers if required — Add the 
charge for -one line at the relevant rate 
for each insertion. Box numbers are not 


transferable and cannot be repeated ata | 


later date. 


PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisements intended for this 
supplement and REPLIES to BOX 
NUMBERS should be sent to the 
Classified Advertisement Depart- 


ment, Gee & Co (Publishers) Ltd, | 


151 Strand, London WC2R 1JJ. 


| Telephone 01-836 0832. 


i 





Notice is drawn to the Implications: 


of the Sex Discrimination Act 1975. 


40p 

















NOT STRANGERS SIR 
THAT'S OUR Temp | 
ACCOUNTS TEAM 


FRom ILPAR. 






WELL, THAT SEEMS 
VERY REASONABLE. 
WELL DONE, BICKER. 
DYKE. ANOTHER 
PROBLEM SOLVED 
THEN / 


FOR YOUR 
TEMPORARY 
ACCOUNTING 

PROBLEMS RING 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V GAA 
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ACME APPOINTMENTS 


AUDIT VACANCIES 


PARTNER DESIGNATE (WEST END) £6,000 to £7,500 
A medium-size firm of C.A.s in the West End are seeking a Partner 
Designate for the firm. | have discussed the possibilities of equity 
within this firm and they are prepared for the right person to make 
this definite within a short period of time. Obviously the person 
selected for this position will be above average and the firm expects 
an impeccable examination record. The possibility of having worked 
with a similar-size firm would also be an advantage. This is a 
good opportunity for a thrusting, go-ahead young person who is 


wanting to take on responsibilities now and who is anxious to f 


prove themselves within a period of six months. 


P.A. TO PARTNER (CENTRAL LONDON) to £5,750 
A smali/medium firm of C.A.s are seeking a P.A. to Partner. This 
firm is well-established and the person chosen for this position will 
have a long and successful career with promotion ultimately to a 
senior position within the firm. ideally the person will have been in- 
volved with a similar type of firm and be seeking a position where 
ability does not go unrewarded. 


INVESTMENT MANAGER (CITY) c. £5,500 
A medium/large firm of C.A.s are seeking an Investment Manager 
to work within the Practice. ideally the person selected for this post 


will be an A.C.A. preferably two years’ Post Qualified and have | 


been working within the Investment field since qualifying. This firm 
is well-established and | have aiways found them to be friendly, 
hard-working people who are constantly assessing the progress 
within the firm of all the staff and promoting internally. 


NEWLY QUALIFIED A.C.A. (CITY) to £4,500 
A medium/large firm of C.A.s are seeking a newly qualified A.C.A. 
for the Audit side of the practice. The ideal applicant will have 


worked with large type Audit patterns and will be seeking to move § 


to a Senior position within the firm as quickly as possible. If you are 
good enough, the promotion will be forthcoming. This is a long- 
established firm who are constantly aware of the staff and who try 
to keep a happy atmosphere. 


NEWLY QUALIFIED A.C.A. (CENTRAL LONDON) c. £4,500 


A medium-size firm of C.A.s are seeking a newly qualified A.C.A. § | 


for the Audit side of the practice. ideally the person selected for this 
post will have a very good examination record and having achieved 
this, is not wanting to prove to the world that he is the person for 
the job. Apart from examinations, this firm are seeking enthusiasm 
and drive and above all ability to drive hard for success. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 
A medium-size firm with International connections are seeking a 
newly qualified A.C.A, Ideally the person who fills the bill would be 
someone who has been working within a go-ahead firm under arti- 
cles and has reached the decision that although he wants larger 
work patterns he wishes to retain his/her identity. This is the sort of 
firm that expects people to add ideas to improve the firm. This is a 
first-class opportunity for a newly qualified wanting to progress. 


NEWLY QUALIFIED A.C.A. (CITY) c. £4,500 
A medium-size firm of A.C.A.s close to the Bank station are seeking 
a newly qualified A.C.A. for the audit side of the practice. This firm 


are well-established, are in a growth spiral at the moment and the $ 


opportunities for promotion are within the grasp of a competent 
person. 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


© 01-377 9111 








ACME APPOINTMENTS 
TAXATION 





me TAXATION SENIOR (CENTRAL LONDON) to £6,000 


A medium-size firm of C.As are seeking an A.C.A. or A.T.LL Tax 
Senior. Ideally, the person selected will be capable of working on a 
60/40 mix, Personal/Corporate Tax work, with a minimum of 
supervision. A friendly firm with active partners who insist upon the 
same high standards as they set for themselves. 


| CORPORATE TAX SENIOR (CITY) to £5,500 
§ This small firm of C.A.s need an A.C.A/A.T.LI. for Corporate Tax 
g work. It is a smail department and the person chosen will probably 


be handling the firm's complete portfolio of Tax work. A splendid 
opportunity for someone seeking responsibility and aiming for 


He promotion to Senior status. The partners are real gentlemen. ” 


PERSONAL TAX SENIOR (CITY) to £5,000 
A large firm of C.A.s are seeking a Personal Tax Senior to deal with 
high quality, complex and intricate work mainly concerning their 
wealthy clientele. Candidates should preferably have had three 
years’ professional experience and be seeking similar work. 
Although a large firm, there is a constant effort to maintain a per- 


me sonal touch. 


i) PERSONAL TAX SENIOR (WEST END) to £5,000 
z A medium-size firm of C.A.s need a Personal Tax Senior. Ideally, 


the person selected should have been actively involved in Taxation 


Mee within the Profession for about three years, and be capable of 
me handling their own portfolio. Because the work is highly per- 


sonalised, there wil! be lots of client contact. Additional staff are 


me needed for this very good firm because of their growth. 


I PERSONAL TAX SENIOR (WEST END) to £5,000 

j This medium-size firm of C.A.s, close to Oxford Circus, are seeking 
mem a Personal Tax Senior. They have wide ranging Personal Tax work, 
g with a very interesting and involved portfolio. Their hard-working 


partners expect a high standard of self decision rather than getting 
themselves invoived in supervision. A sense of responsibility is es- 
sential. 


PERSONAL TAX SENIOR (CITY) to £5,000 


a A first-class opportunity has arisen with a small, City firm of C.A.s 


for a Personal Tax Senior. The successful applicant will have been 
involved in the profession for about four years, handling their own 
portfolio of Personal Tax cases. Both the Tax Partner and the 
Manager are fine people. 


| PERSONAL TAX SEMI-SENIOR (CITY) to £4,500 


A medium/large-size firm of C.A.s are seeking a Personal Tax Semi- 
Senior to work in close liaison with the Tax Partner. The person 
chosen should ideally have had about three years’ professional 
background doing Personal Tax plus a little Trust work. This is a 
good opportunity to work with a pleasant, hard-working partner 
and learn Taxation to a Senior level. 


| PERSONAL TAX SEMI-SENIOR (WEST END) c. £4,000 


A medium/large-size firm of C.A.s need a Personal Tax Semi- 
Senior to work in a high growth area within the Practice. They have 
a wide ranging and interesting clientele and first-class partners, A 


m ‘named’ firm with an excellent reputation. 


fe the above are a varied selection of the positions we have on our 
wa files at the moment. There is not enough space to inciude ail the 


posts available. If you are thinking about a move in order to gain 
more experience then call me at the below number AND WE CAN 
DISCUSS THE OPPORTUNITIES AVAILABLE NOW. 


CALL DONALD MAGGS 


_ 158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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HEWITSON-WALKER ` 
_ (OVERSEAS 
APPOINTMENTS) 


PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 
Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA to £7,500 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year tours. 


NIGERIA to £20,000 
We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. Vacancies in Lagos, Kano, Kaduna, 
Ibadan, Warri, Benin City. 


CANADA $16,000 to $20,000 


Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. 


ZAMBIA/MALAWI £8,500+free accommodation 


Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 


WORLD-WIDE AUDIT Tax Free $20,000 


Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


BRUSSELS c. £15,000 
WINDWARD ISLANDS c. £10,000+free 

i accommodation 
TEHRAN to £25,000 
CALGARY, TORONTO, CANADA $18,000 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson- Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 


GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 











Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


HEWITSON-WALKER 


(PUBLIC PRACTICE 
APPOINTMENTS) 





AUDIT MANAGER 
LONDON — £7,000 


Large City Practice requires experienced Manager or Supervisor to 
assume responsibility of large. audit group. Good audit background 
essential, 


AUDIT SENIORS 
LONDON - c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Public Practice Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX £3,000—£6,500 
Rather than list individual vacancies we find it more useful to 
discuss the merits of aar firm in London capable of offering 
the type of job required by each individual applicant. We 
then arrange mterviews with most suitable firms. This works 
well because we have the breadth of experience that comes 
from specialisation and regular contact with the partners of 
all the best firms and because we maintain an efficient, pleasant 
and dependable service. 


CITY — personal tax £4,000-£5,506 
Too many vacancies to list. 
CITY £5,500+ 


International Firm seeks experienced personal tax senior 
for large department. Qualification not essential. 


HOLBORN ; _ £4,500 
P.A. to young Tax Partner of fast-expanding, medium-sized 
practice. Good cross-section of clients. Some overseas work. 


BAKER STREET £7,500 
Tax Manager experienced in both personal and close company 
taxation required by large practice. Good prospects for 
further development. 


WATERLOO i £3,000 
Medium-sized Firm offers personal tax senior a chance to 
learn company tax, both public and close company. 


NEWLY QUALIFIED TO SPECIALISE to £5,000 
Other vacancies near following stations — Charing Cross, 
Euston, Liverpool Street. 


TRUST SENIORS ~- City to £5,000 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 
TEMPORARY TAX urgent to £5 p.h. 


PERSONAL TAX SUPER VISORS/ 

ASSISTANT MANAGERS c. £5,750 
Medium and large-sized practices seek experienced personal 
tax supervisors. 


PERSONAL TAX MANAGERS £7,500-£ 12,500 
Prospective partner sought by medium-size London practice. 
Good technical ability and supervisory experience important. 
Similar vacancies with other firms, both West End and City. 


TECHNICAL TRUST MANAGER c. £7,000 
COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,000 
NO. 2 FOR SMALL TAX DEPARTMENT £7,000 
U.K. TAX COMPUTATIONS £5,500-£7,500 
INTERNATIONAL TAX COMPUTATIONS £5,700 
INSURANCE BROKERS: C.T.T. £6,000-£7,500+ 
COMPANY TAX 
CORPORATION TAX to £12,500 


So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 


NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek newly qualifieds to 
specialise in company or personal taxation or both. Previous 
experience not required. Optimistic finalists should apply now. 


PROGRESS TO CORPORATE TAX £4,000—£5,500 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce personal 
tax seniors who wish to learn corporation tax. 


CORPORATE TAX MANAGER -City £8,000+ 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY — City £6,500—£9,500 
MANAGER — medium-sized firm to £6,500 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM to £10,000 
Taxation Consultant. 

BIRMINGHAM £3,500-—£6,000 
Personal/Company. 

SHEFFIELD 

Senior £3.750+. Manager £5,500+. 

LEEDS £ neg. 
Tax Manager ~ small firm. 

LIVERPOOL to £6,000 
Assistant £4,000. Assistant Manager £6,000. 

MANCHESTER to £7,500 


National firm-Tax Manager. Personal and company. Also 
Assistant and Senior vacancies with small and medium-sized 


firms. — £Neg. 

SOUTHAMPTON to £4,500 

Personal tax vacancies. ‘ 

SWANSEA/CARDIFF to £5,000 

Personal/Company. 

EDINBURGH 

Company/Personal Tax Manager £Neg. 

Personal Tax Assistant. £3,500 
HOME COUNTIES TAX 

BRIGHTON & HOVE — personal tax £5,000 

CROYDON ~ personal/company tax £4,000—£6,000 

IPSWICH ~ personal/close company e. £6,500 

READING ~ personal tax £3,560 

SLOUGH C.T.T, £5,000 Technical £6,000 

GUILDFORD — personal tax planning to £5,000 

TUNBRIDGE WELLS — personal tax eg. 

WIMBLEDON — personal tax senior £4,500+ 

WOKING ~ City firm relocating to £5,000 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 


COLCHESTER, LUTON. NEWCASTLE UPON TYNE, 
REDHILL, SOUTHEND, TONBRIDGE. 
hS 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON, EC4 Tel. 01—248 0441 
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| DUBLIN 
| TAXATI 


to £10,000 


Taxation Department. 


This is a Senior appointment and the successful applicant will be an accountant with at 
least five years’ post-qualification specialist experience in company and personal taxation. 
Duties will involve supervising the operation of the Firms Tax Department and 


ON MANAGER 


A medium-sized Firm of Chartered Accountants in Dublin is seeking a Manager for its 














TAX MANAGER 


£6,500 — £7,000 


Not Necessarily Qualified 


- m i — 


Our client, a medium sized firm in the West End of London seeks an 
experienced Tax Specialist with all-round Personal and close company 
Tax experiénce to manage their small tax department. 


responsibility for the tax affairs of a number of major corporate clients of international 
i standing. It is essential that the person appointed will possess initiative, be able to take 
* responsibility and be ambitious for advancement within the Firm. 










In the first instance telephone or write to John Walker, F.C.A. In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker Hewitson-Walker 
(Taxation Appointments) (Taxation Appointments) 
: Ppp 
73 Watling Street 73 Watling Street 
London EC4 London EC4 


Tel. 01-248 0441 Tel. 01-248 0441 





COMPUTER COMMENTARY 








Trust Accounting 


by Computer 


In recent years the management of trusts has presented the accountancy profession 
with an ever-increasing problem. Salaries, of course, have risen steeply over the years, 
and offices have found it extremely difficult to get able and willing staff. One result 
of this is that trust accounts have often tended to fall into arrears, leading to bad 
administration, and deterioration of relations with the client. But even if trust accounts 


are kept up-to-date and are well ad- 
ministered, their manual preparation 
presents a time-consuming and tedious job 
while the profit margin for the person run- 
ning the serviceis being steadily eroded. 
With these factors in mind, Mr John 
Howlett, FCA, managing director of 
CCMG (City of London) Ltd, has set in 
train an investigation into developing a 
computer system which could be offered 
economically as a total computer bureau 
service. If this proves practicable, it 
would ease the problems of large 
and small estate departments. Discus- 
sions with accountants and others hand- 
ling trust accounting have resulted in 
definition of a system which closely 
follows the traditional pattern of hand- 
ling trust accounts. It is apparent that 
the objective of such a system should be 
to relieve accountants of the burden of 
maintaining the accounts manually. It 
must also make allowance for the typo- 
graphical problems associated with the 
preparation of end-of-year accounts, 
balance sheets and tax statements and 
enable all accounts to be maintained 
within their own accounting system. 
There are a number of further re- 
quirements: each final trust account 
should consist of a balance sheet and 
capital income schedules; a schedule of 
investments giving details of purchases, 
sales, scrip and rights issues together 


with tax details, is also needed; and ` 


every time a posting to a trust is made 
during the accounting year, a ledger 
sheet entry must be made in order to 
provide historical details pertaining to 
each trust. 

The main source of information for 
the system can be the Exchange Tele- 
graph computer updating service, or 
FOCUS as it is called, which contains 
details of 25,000 UK and foreign quoted 
securities. An option to enable market 
prices to be inserted manually within the 
system, to be used in addition to or in- 
stead of the FOCUS service, is extremely 
desirable. 

Following the sale of investments 
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purchased after 1965 a capital gains tax 
statement for each trust should be pro- 
duced. One or more fully detailed and 
well-presented trust accounts ready for 
binding and submission to the client at 
any time on or after the day on which the 
trust is closed would also be provided by 
the computer and a holding list, showing 
the number of units held by each trust 
in each holding, could also be made 
available on demand. 

The procedure laid down for a com- 
puterized system is that all trust trans- 
actions would be carried out in the normal 
way and recorded on a visible cash 
ledger or bank account. After these re- 
cords have been made, each transaction 
can be entered on to one form which is 
acceptable to the computer on a daily, 
weekly or monthly basis as required. 
In addition to the normal cash trans- 
actions, certain others need to be coded 
for the computer which would not 
normally be shown on the cash records 
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Burroughs B800 small scale computer in a typical middle-range configuration. 
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— such as bonus issues or take-over bids 
without any cash element in the price. 

An important facility available with 
a computer is the ability to print-out 
capital gains tax statements for each year 
ended April 5th, irrespective of the trust 
year end. This would save a great deal 
of typing and checking for the purpose 
of tax returns. Such a system is likely to 
be invaluable to those managing trusts. 
Bottlenecks of work at April 5th, when 
everyone wishes to complete trust ac- 
counts are avoided and valuable working 
time is saved, enabling staff to be released 
for more profitable activities within the 
practice. 

It is certain that trust accounting in 
the conventional way will become even 
more difficult and expensive in the future, 
bringing even greater benefits from com- 
puterized systems. But perhaps the 
greatest benefits of all will be an auto- 
matic improvement in standards of 
trust accounting as a result of using 
such systems. 





Small Scale System 


Burroughs’ recently-announced B80o0 
series is a small scale disc-based system 
which is claimed to provide up to twice 
the processing power of B700 systems. 
Models in the B8oo series have up to 
131,072 bytes of main memory and the 
system has a separate programmable 
data communications processor with up 
to four communications lines. 

A minimum level B800 system has a 
purchase price of £20,000, while a typical 
larger configuration would cost around 


£35,000. 
As many as four programs can be run 
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simultaneously in a multiprogramming 


environment. The series incorporate the 
Computer Management System integrated 
system of operating and application soft- 
ware, which is also used by the B8o and 
Br800 series. This offers extensive 
growth without reprogramming. B700 
users can also transfer to the new equip- 
ment using their present application 


programs. 


A wide range of peripherals are avail- 
able including VDU and printing termin- 
als, OCR and MICR readers, disc packs 
of varying capacities providing up to 
521:6 million bytes of on-line disc 
storage, each. The B800 can have up to 
two fixed drives per system. 

On-line intelligent data entry terminals 
can be used, while the system will accept 
data prepared off-line on audit entry 
system via magnetic tape cassettes or 
mini-discs. 

Burroughs, Heathrow House, Bath 
Road, Cranford, Hounslow, Middlesex. 


New Minicomputer 


Described as a general-purpose mini- 
computer, the NCR 8250 costs £28,995 
as a basic system, including a 64K pro- 
cessor, visual display terminal, matrix 
printer, integrated 9:8 million byte disc 
unit and magnetic tape unit. In its ex- 
tended form it offers up to 80 million 
bytes of disc storage and up to 128K 
processor, in 16K increments. 

Other options include line printers 
with speeds of from 55 to 600 lpm; a 
a combination of up to seven VDUs of 
matrix printers; up to two punched card 
readers; matrix or thermal printers 
which can be attached to display ter- 
minals. 

Operating software permits several 
applications working at the same time, 
including the ability to execute remote 
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batch communication applications con- 
currently with interactive or batch ap- 
plications. 

The 8250 can be used either as a free- 
standing interactive multi-programming 
system or as a communications processor, 
in small business systems or distributed 
processing systems. Further, NCR state 
that it will be compatible with future 
releases in the larger NCR Criterion 
computer family. 

NCR Ltd, 206 Marylebone Road, 
London NW1 6LY. 


Faster Computers 


Two new systems in the HP-3000 Series 
II, models 6 and 8, are 20 per cent faster 
than previous systems. The development 
which has made this possible is the in- 


‘clusion of a high-speed disc drive — the 


HP7920A — which provides 50M bytes 
of formatted disc storage with an average 
access time of 25 milliseconds. 

Model 6 has 128K bytes main memory 
(expandable to 256K bytes), the 7920A 
disc, a tape drive, VDU and terminal 
controller and costs £83,930, while 
Model 8 has 302K bytes of main memory 
expandable to 512K bytes and costs 
£106,820. A wide range of software is 
available. | 

Hewlett Packard Ltd, King Street 
Lane, Winnersh, Wokingham, Berks. 
RGı1 5AR. 


Job Costing System 


Oldacres Computers, the London and 
Croydon based computer bureau, have 
recently made available a job costing 
system designed for the accountancy pro- 
fession which was originally prepared 
specifically for use by a City firm of 





NCR 8250 small scale disc-based system hardware. 





Hewlett-Packard 3000 Series 


A typical 
configuration. 


accountants and has been successfully 
operated by them for a number of 
years. 

Basic input to the system is taken from 
staff time sheets and only hours worked 
on jobs in the current month need be 
entered. From this data a work in progress . - 
listing is produced showing the hours and 
cost for each active job classified under 
a partner or department heading. Current 
month costs are shown, as well as cumu- 
lative costs, analysed historically over 
previous months. 

Once jobs are finished, a report is pro- 
duced which shows total costs for com- 
pleted jobs, fee amounts and profit figures. 
If required, individual staff costs can 
also be billed selectively. VAT amounts 
are calculated and sub-totals and totals 
for the whole firm are shown, analysed 
under fee account type. As an additional 
feature, a listing of each employee’s 
time is also available, analysed under 
staff grades or departments. Again, 
current, cumulative and total figures are 
produced. 

The benefits of the system to the user 
are said to be many. The information 
produced is useful when billing a client 
and the management information pro- 
duced means that costs can be rigidly 
controlled and staff time better utilized. 
An overall view of the firm’s perform- 
ance is made readily discernible and 
any problem areas are quickly high- 
lighted. 

The system is not expensive to run, 
can be easily implemented and is 
designed to cater for most sizes of 
practice. 

Oldacres Computers, Green Dragon 
House, 64~70 High Street, Croydon, 
Surrey. 
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Rough Passage for 
Inflation Accounting 


Inflation accounting seems to be as 
dangerous to shipping as an unswept 
minefield, to judge from the comments 
of Sir Lindsay Alexander, chairman of 
the Ocean Transport & Trading group. 
There is no attempt in Ocean’s 1976 
accounts to translate historic figures into 
inflation terms and Sir Lindsay leaves 
no doubt as to the reason for the omission. 

Nobody, he considers, will be helped 
by the company ‘attempting to offer 
figures prepared according to a con- 
vention, that would be different from last 
year’s and is likely to have changed again 
by next year’. Reporting in a rapidly 
deteriorating currency has all manner of 
pitfalls. High profits necessary for the 
continued success of the company “excite 
customers and unions’ but figures on an 
uncertain accounting basis can only 
mislead. 

Sir Lindsay points out that, within 
the group, inflation is taken into account 
whenever business progress, the basis of 
pricing policies and investment are con- 
sidered. But the hiatus between the 
conduct of the business and the present- 
ation of the result to shareholders re- 
mains. With all its faults, the historical 
convention is carefully defined, highly 
developed and widely understood. Sir 
Lindsay comments: ‘Nothing would 
please us more (and, incidentally, make 
our own lives a little easier), if there 
were available a sensible and generally 
accepted standard for inflation accounting.’ 


Basic flaws 

But both CPP and CCA seem to have 
basic flaws which make both unaccept- 
able as methods of accounting in the 
shipping industry. The UK Retail Price 
Index is irrelevant to an international 
business and appropriate international 
price indices do not exist. CCA ‘goes to 
the other extreme and relies largely on 
directorial discretion’. 

The major difficulty for the company 
is the very long cycle of capital con- 
sumption which applies to the business — 
twenty years or even more, compared, 
for example with a few weeks for the 
stock turnover of a retail business. 
Annual judgements are therefore ex- 
tremely difficult to make, although 
‘perhaps not impossibly so’. 


But they will vary from year to year 
within the group and will probably 
differ between companies in the same 
year. In addition, when a substantial 
proportion of new shipping investment 
can be financed by borrowing at advan- 
tageous rates, accounts presented ac- 
cording to ED18 would not show to 
stockholders the real advantage gained 
by prudent gearing where the lender 
takes the greater proportion of the 
inflation risk. 

In the Ocean view ‘not only might 
accounts prepared under such a con- 
vention be no less misleading (though 
in a different way) than the accounts 
prepared under the historical conven- 
tion, but also any reliable comparison 
between TA and between years 
is rendered impossible’. 

There is, Sir Lindsay contends, a 
considerable number of other objections 
to ED18 itself, some of importance, some 
of more detail. Historical accounts will 
need to be published in parallel during the 
‘considerable number of years’ it will 
take for inflation accounting to be under- 
stood which suggests, Sir Lindsay con- 
siders, ‘that further debate is needed — 
prolonged, if necessary — before inflation 
accounting can safely be introduced’. 

The Ocean group copes with inflation 
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by aiming to optimize financial resources 
and being as sure as possible, by con- 
tinued review, of making the best use of 
resources. ‘You will realise,’ the chairman 
comments to shareholders, ‘the great 
importance we place on cash flow state- 
ments, whether we are dealing with 
historic or inflation accounts.’ 


Further improvement expected 


In 31976 Ocean’s pre-tax profits were 
£41-20 million against {22:58 million, 
the major part of the advance coming 
from a rise from {11-94 million to £2232 
millionintheshare of associated companies’ 
profits — the associated companies mainly 
being accounted for by Overseas Con- 
tainers Limited (OCL), in which the 
stake is 49 per cent. Within the group 


itself, ship operating and ship services 


profits totalled 18-4 million out of 
£22:17 million. This year a ‘further 
useful improvement’ in pre-tax profits 
is expected. 

On the grounds that it could give a 


misleading impression, Sir Lindsay has’ 


always refused to give any indication of 
what pre-tax profits would be on inflation 
accounting assumptions. 

But Sir Lindsay ends his comment on 
inflation accounting with these words: 
‘Some suggest that the profits of the 
shipping industry could be reduced 
almost to vanishing point by inflation 
accounting; but in our opinion and taking 
a prudent view of the impact of inflation 
on our reported results, such suggestions 
are quite unreal if applied to our own 
company. Under any method of account- 
ing for inflation, there would, of course, 
be a diminution of our profits; but to 
indicate a new figure without a very 
extended statement of the basis of com- 
pilation could only mislead.’ 


Slough Estates Oppose ED18 


After a year in which pre-tax profits 
rose from {5-30 million to {6-06 million 
and a property valuation produced gross 
property assets of £193-83 million and a 
net surplus of {24-31 million, Mr Nigel 
Mobbs, chairman’ of Slough Estates, is 
concerned that current cost accounting 
on an ED18 basis ‘will adversely affect 
the published profits of property 
companies’. 

Mr Mobbs believes that ‘unless the 
present proposals are considerably modi- 
fied the change in accounting convention 
could be misleading’ and the company 
intends ‘to argue strongly that the special 
circumstances of property companies be 
properly recognized’. ` 

Slough Estates principal interests are 
in 16 industrial estates in the United 


Kingdom and 17 overseas. The property 
portfolio with the value as indicated 
includes land holdings of 1,954 acres 
and completed floor space of 15 million 
square feet of factories, warehouses and 
offices. 

It was in 1972, through Gauntlet 
Developments, that the group embarked 
on a programme of developing offices 
and shopping centres in the UK, Belgium 


‘and Germany. This year’s results, Mr 


Mobbs tells shareholders, will depend 
on the successful leasing of the remaining 
office accommodation which is in Sheffield 
and Brussels, and on a continuing demand 
for industrial premises. 

But it seems that the unbroken growth 
in profits which has taken pre-tax profits 
from £1°86 million to £6-06 million in 
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the past ten years is likely to be broken. 
Profits, Mr Mobbs admits, may be ‘some- 
what lower’. 

Net earnings were lower at 3p a share 
against 3ʻ65p in 1975 due to an increase 
in the tax charge from {2-37 million to 
£3°17 million. The major elements in 
the tax figure were prior year provisions 
of £162,000 against previous year re- 
leases of £449,000, and a £165 million 
deferred taxation charge against £767,000. 

Dividend is raised by the regulation 
amount to 2°028p a share, a rate which 
Mr Mobbs considers will be both 
maintained and fully covered this year. 

The future will not include joint 
auditors Cocke, Vellacott and Hill who 
did not seek re-election this year. They, 
and particularly their senior partner, Mr 
A. V. Page, Fca, have been associated 
with Slough Estates for 35 years and Mr 
Mobbs thanks them for their ‘great con- 
tribution’. Deloitte & Co are the sole 
auditors now. 


Crunch Question 


The real crunch question of inflation is 
asked at the top of the chairman’s review 
to shareholders in The Glenlivet Dis- 
tillers company. The question is ‘what 
will be the cost to the public of a bottle 
of 12-year-old THE GLENLIVET in 
twelve years’ time?’ 

Reading the not so small print of the 
statement, however, leads to the admit- 
tance by Mr Iain Tennant, the chairman, 
that ‘We do not know how much a 
bottle of 12-year-old THE GLENLIVET 
will sell for in twelve years time’. But 
between the question and the lack of 
positive answer is a discourse on inflation 
and inflation accounting as they affect 
the Scotch whisky industry. 

In 1976 Glenlivet’s turnover rose 5 
per cent from {14-04 million to £1891 
million with pre-tax profits at £3,364,000 
against £2,183,000, rising 54 per cent. 
Of that improvement, {£130,000 arose 
from application of SAAPg9 involving 
addition of holding costs to stock valua- 
tions as distinct from the company’s more 
conservative practice of the past of 
basing valuations on original cost and 
writing off holding costs against profit. 

The change added more than £1 
million to end year stocks, the figure 
being 13:22 million against £983 
million. Having coped with SAAPọ, 
the company, to judge from Mr Ten- 
nant’s comments, is not so well suited 
to cope with ED18. 

Present inflation accounting pro- 
posals are ‘far too complicated’, Mr 
Tennant comments, voicing a now widely 
held industrial view. The ‘areas of sub- 
jectivity are too numerous’, Mr Tennant 
says, and from the company’s own 
viewpoint the proposed system ‘is un- 
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realistic in so far as it removes from the 
group’s reported earnings the realized 
surpluses arising from good husbandry 
in laying down and in purchasing stocks’. 

Mr Tennant considers ‘these surpluses 
should remain in earnings but be separ- 
ately identified’. The need for a standard 
practice of accounting for inflation is 
fully supported but ‘it is unthinkable — 
particularly at the present time — that 
the business community should be bur- 
dened by such complex arrangements’. 

There will be a sharp increase in 
external and internal accounting costs 
and an unacceptable level of management 
effort diverted from the running of the 
business. Mr Tennant considers that 
‘a simplified method, for example, in- 
dexation perhaps by industry, is essential’. 

But as to the question of what THE 
GLENLIVET price will be in twelve 
years’ time there is a dread pointer in the 
fact that the cost of making whisky has 
risen 230 per cent in four years. Prices 
have lagged behind replacement cost 
but ‘it is vital that prices rise to reflect 
the much higher costs of the whisky 
stock and the increasing quantities which 
must continue to be laid down’. 
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Company Suffers from 
‘Misappropriation’ 


‘The group profit before taxation is 
after charging losses due to misappro- 
priation of yarn. As the matter is subject 
to police investigations and is sub judice, 
the directors are unable to state the 
amount of the loss’. So states Note 2 (b) 
to the accounts of S. Jerome & Son 
(Holdings), and the auditors, Thornton 
Baker & Co, draw attention to the note 
and make their report subject to it. 

Mr William Jerome, the chairman, in 
his statement with the accounts, says 
‘the stocktaking at our year end con- 
firmed our suspicions that misappropri- 
ation of yarn was taking place. It was 
considered advisable to report the matter 
to the police who are now carrying out 
investigations’. Shareholders ‘are assured 
that the profit for 1976 has taken into 
account any losses sustained by the mis- 
appropriation of yarn’. 

Pre-tax profits for the year were a 
record {509,526 after providing £28,000 
to cover contingencies on forward con- 
tracts. 


Investment and Accounting Policy 


Many a poor investment has been made 
for good reasons — the reasons mainly 
being the ‘tax angle’. In the Wolsten- 
holme Bronze Powders’ report there is 
reference to the reorganization of surplus 
funds which had been invested in pre- 
ference shares ‘to take advantage of the 
favourable tax legislation at the time on 
franked investment income’. 

The income was good but interest 
rates rose dramatically and selling the 
preferences resulted in a loss of £93,681. 
Shareholders are reminded that ‘against 
this has to be set the high after-tax yield 
obtained on these investments during 
the years in which they were held’. 

The great bulk of the surplus funds 
is now invested in short and medium 
dated government stocks ‘which have 
greatly increased in value since the year 
end’. Investments figure in the Decem- 
ber 31st, 1976, balance sheet at cost of 
£569,241 against the previous year’s 
£638,563 — the quoted element being 
£519,213 with a market value of £440,601 
against {609,195 with a market value of 
£454,362. , 

Another change in the company in 
1976 was in accounting policy on copper 
gains and losses. The company now 
charges against sales the replacement 
price of the copper content of bronze 
powder sold in any month instead of the 
historical cost. Any resulting gains or 


losses are dealt with separately in the 
profit and loss account. 

Amounts will be transferred to or from 
a copper price contingency reserve to the 
extent.required to hold the reserve at an 
amount equal to the maximum the direct- 
ors consider could be lost in the succeed- 
ing year. 

In the 1976 profit and loss account a 
copper account gain of £ 144,990 is shown, 
with taxation at £75,395 reducing the 
net gain to £65,595. A transfer of 
£44,500 is made to copper price con- 
tingency reserve, leaving £25,095 to be 
added to final retentions. The previous 
year figures are adjusted to the new 
accounting system, as are the figures in 
the historical record. 

Deloitte & Co, the auditors, state 
that the accounts “have been prepared 
on the historical cost basis of accounting 
modified in respect of copper transac- 
tions as explained...’ Mr P. L. M. 
Rink, the chairman, explaining the 
new system to shareholders, puts the 
board’s view that copper profit or loss 
‘tends to confuse the underlying trading 
picture and should not, therefore, be 
shown as part of our normal trading 
profit’. 

Trading profit, incidentally, was 
£1,084,986 for 1976 against £587,044 
previously, with turnover at {7-96 
million against {5-04 million. 
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BULLS AND BEARS. 


to exceed the calls made upon it. Even in an \‘ungoverh- 

able Britain’ this cash has to go somewhere. ` o i 
(3) Many share prices are still cheap as evidenced’ by thé- ; 

stream of takeover bids at high prices. Moreover, to the ~ 


Wm = 7 


Market Factors 


One of the easiest things in the world is to be wrong short-term 
in the stock market. And to prove it one of the most respected 
of London stockbroking firms was stating around the middle 
of last month: ‘Momentum is faltering, interest rates are widely 
supposed to have fallen far enough for the time being; and with 
a modest seasonal increase in the flow of rights issues, supply 
is coming out to meet demand in the equity market. Both gilts 
and equities thus seem poised for their first significant setback 
in five months.’ 


Thereafter interest rates continued to fall, the gilt-edged 
market rose and equities rallied to a 34 year ‘high’ in FT Index 
terms. To be fair — and to show the brokers’ long experience 
in forecasting — there was a rider to the effect that ‘stock markets 
seem to take a perverse delight in doing the unexpected’. But 
the basic point the brokers were making was that if there 
proved to be a decline in both the gilt-edged and equity markets, 
there was a need to guard against too much pessimism, 


When markets are on the retreat the self-same factors that 
were translated bullishly in the upturn come to be treated 
bearishly on the down. In a rising market the possibility of a 
change in Government will be treated bullishly. 


If the market turns down, the prospect of a change in Govern- 
ment could be treated bearishly on the grounds that a Con- 
servative Government would not be allowed to govern. But 
there are other factors capable of different translation according 
to market mood. 

The fact that companies have not over-reached themselves 
and are operating far below capacity is a matter of ‘room for 
profitable expansion’ in a bull market and ‘a reason for un- 
economic productidn and low earnings’ in a bear turn. 

‘Inflation’ is inevitably a factor translated differently accord- 
ing to differing-market views. There is currently a rising rate 
of inflation which is bearishly considered to continue to rise 
and bullishly expected to fall in the second half of the year. 


Full circle 


But as the brokers referred to earlier comment, ‘we have no 
experience of the break-down year of an incomes policy under 
a combination of a floating exchange rate and a tight money 


supply policy’ and if a ‘bad’ settlement or a ‘good’ onè full of 


loopholes results from the charade of incomes policy negotiation 
it may well be unemployment, as much as the price level, 
which will rise in consequence. 


The resultant rise in unemployment could lead to a 
Government defeat, a General Election and the return to 
a Conservative Government which would bring the argument 
full circle as to whether such a Government would be allowed 
to govern, 


These are the dangers ahead of stock markets, but the brokers 
made three basic points, even acknowledging that there could 
be a shake-out in prices and there could be bearish translation 
of former bull factors. The three points were: 


(1) Equities are now a better protection against inflation than 
they have been for some years ~ Mr Hattersley notwith- 
standing. 

(2) The flow of institutional funds seems likely for a while 


' long-term fund the equity of a strong blue chip yielding 
5—7 per cent and increasing its dividend by at least 10 
per cent pa is solid value. 


Gilt-edged 


Each time the fall in interest rateg seems to have run its course, 
it runs further. But there cannot be much further to run with 
Minimum Lending Rate less than half the rate of inflation and 
well below the forecast of the rate of inflation running well 
into 1978. 


© If the fall in interest rates has little further to go, can the 
inflow of foreign funds have much further to run? If these two 
factors lose their force the market must become prone to the 
bearish factors of the rising inflation rate, the doubt over Phase 
III negotiations and even the beginnings of thoughts about 
the likely rise in interest rate levels later this year. 

Against this influence is the build-up of institutional funds, 
the extent to which the public sector borrowing requirement 
is already funded and the relative firmness of money supply 
control. Even so there may be a tendency for money to go shorter 
in the market towards the medium-dated issues such as: 


Yield Yield 1977 


Price (invest) (Red’n) High Low 
Funding 54 per cent 1982-84 8632 6-49 8:54 872 728 
Transport 3 per cent 1978-88 593 5-11 8-91 614 494 
Treasury 5 per cent 1986-89 628 8-02 10-48 644 533 
Funding 53 per cent 1987-91 623 9-31 11°74 632 533 


Equities 

For those analysts who attempt to predict the equity market 
by charts, this year so far has not been exactly happy. Volatile 
it may have been, but the market had not risen basically since 
early February and signs that a double top is being built were 


siaccumulating. 


A double top presages a subsequent steep fall, but resilience 
in recent months suggests possible consolidation ahead of a 
renewal of the advance. The recent break-through to a three- 
and-a-half year peak, however, tended to make more ‘chartists’ 
cheer than it did jeer. 


Meanwhile what institutional money is not going into rights 
issues continues to go into equities in the higher yield range, 
in which the following four shares are a representative selection. 


Price 

Price Cover Yield Earnings 

Allied Textiles 25p shares.. 108p 2°5 8:3 7-5 
‘Trust Houses Forte 25p shares .. 153p 1-6 7:7 12-4 
Turner & Newall £1 shares 177p 271 8:1 8-4 
Rockware Group 25p shares 112p 5-1 7-5 6-2 


Allied Textiles. This group of textile companies operates at the 
top. end of the wool textile industry. Concentration on quality 
of product and of management, as well as investment in modern 
machinery, have put the group in a position of strength in a 
volatile industry. 


Trust Houses Forte. Now the biggest hotel group in the world, 
THF will undoubtedly benefit this year from high hotel occu- 
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pancy in the UK. Major overseas interests are an integral part 


of a still growing organization. 


Turner &@ Newall. Formerly dominated by asbestos interests, 
Turner & Newall has moved strongly into other areas with the 
current accent on construction developments in plastics which 
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are now at least matching asbestos products in group terms. 


Rockware Group. ‘The biggest independent glass container 


manufacturer in the UK is presently benefiting from con- 
siderable internal reorganization and new investment, as well 
as from a strong demand cycle. 





FAMILY INCOME BENEFITS 


In view of inflation,. many individuals 
need to ‘top up’ their financial protection 
under existing life assurance policies, to 
cater for premature death. Bonuses under 
profit-sharing policies have not kept pace 
with inflation in recent years, and most 
term policies issued in the past were for 
fixed benefits. 

A family income benefits policy can be 
a useful ‘top up’, since it provides 
regular tax-free income for the family 
after the life-assured’s death, without 
problems concerning investing a capital 
sum, paying tax on the investment in- 
come, etc. Unfortunately, whatever may 
be an adequate income now could prove 
hopelessly too low in a few years’ time. 

Friends’ Provident Life Office, an old- 
established mutual life assurance com- 
pany, has tackled this. As an alternative 
to a basic contract, providing level 
benefits, a policy can be arranged (at 
very little extra cost) where the income 
paid out will increase at 5 per cent per 
annum, compound, from the date of death. 

There is, however, still the need for 
an increase in bonuses before death. In 
theory, an individual should be able to 
‘top up’ his cover during his lifetime. 
But this may be overlooked, or he may 
suffer a health impairment, which makes 
this protection virtually unobtainable on 
anything but near prohibitive terms. 
Friends’ Provident, therefore, in return 
for level premiums, offers an increasing 
cover contract — where the income bene- 
fit increases at 5 per cent per annum, 
compound, from inception of the policy 
and throughout the term. 

The office also allows an option to be 
added to any family income protection 
contract issued at normal rates for a life 
assured under the age of 4o at entry. ‘This 
allows the policyholder to increase the 
benefits on his policy by up to one-half of 
the initial income benefit at the end of 
every three-year period for the first 15 
years from the outset — irrespective of his 
state of health at the time. This can be 
added to policies with terms of 20 years or 
more, subject to the initial annual income 
benefit not exceeding £1,000. 


FOR RETIREMENT 


Trident Life Assurance Co has a re- 
tirement income plan, the basis of which 
is a ‘qualifying’ unit-linked life assurance 
policy. At the policy anniversary pre- 
ceding the policyholder’s Goth birthday 


or, if later, when the contract has been in 
force for ten years, the contract can be 
surrendered for a tax-free capital sum 
equal to the bid value of all the units 
allocated. 

An alternative is to make the policy 
paid up, thus leaving the capital sum 
invested. Or, regular withdrawals can be 
taken, to provide tax-free income. In 
this case, premiums must continue to be 
paid at one-half of their original level. 
The gross amount withdrawn, therefore, 
should be large enough to provide the 
level of income required, together with 
the reduced contribution. 

A policyholder can continue to make 
contributions for as long as he wishes, 
and the premium will reduce by one- 
half at the policy anniversary immediately 
preceding his 65th birthday. Policies can 
be linked to a number of funds, and a 
policyholder can switch the value of his 
investment and future contributions from 
one fund to another — not necessarily 
both to the same fund. 

Switching is made on a ‘bid to bid’ basis, 
thus avoiding the initial management 
charge which, normally, would apply to 
a new investment. At the end of every 
third year, premiums can be increased 
by an amount equal to 25 per cent of the 
initial premium. 


INVESTMENT IN ENERGY 


The annual report on Save & Prosper 
Energy Industries Fund shows that the 
year was relatively good for the Fund, 
which out-performed the UK and US 
stock markets as measured by the popular 
indices. The managers point out that 
in the UK the oil sector was one of the 
strongest performers on the stock market, 
with many investors anticipating the 
benefits which will accrue to companies 
involved in North Sea oil. In the US, the 
subdued level of activity in the economy in 
the second half of 1976 was not reflected 
in the energy industries, where demand 
was buoyant and product prices were firm. 

The managers expect companies in the 
UK oil sector to remain a promising 
investment area due to the favourable 
view taken by the Government of the 
industry, and the profitability of suc- 
cessful oil exploration. Demand prospects 
for the energy sector in the US are con- 
sidered good, since industrial activity is 
now increasing. 

With President Carter’s conservation 
proposals aimed partly at encouraging 


the use of domestic coal, rather than 
scarce oil and gas, the managers say this 
should: benefit the US coal industry, 
and they will aim to increase investment 
in that area. 


‘SELF-EMPLOYED’ PENSIONS 


The Budget proposals could have given 
much more help to the self-employed in 
connection with provision for a pension. 
While the upper monetary limit rises 
from £2,250 to £3,000 (with proportion- 
ate increases in the higher limits for those 
born in 1915, or earlier), the percentage 
limit remains at 15 per cent. Effectively, 
therefore, it is only those with net re- 
levant carnings in excess of £15,000 who 
are being helped. 

Many of those who are self-employed, 
and who want to try and provide a reason- 
able pension, would have liked to see 
some increase in the 15 per cent limit — 
bearing in mind the high overall per- 
centage of wages and salaries which is 
having to be paid to some occupational 
pension schemes. 

Plenty of life offices are introducing 
new pension contracts for the self- 
employed and others in non-pensionable 
employment. These, of course, may 
appeal not only to the genuine self- 
employed, but also to employees who, 
from April 1978, are contracted into the 
State scheme and do not benefit from 
a pension scheme arranged by their em- 
ployers. AMEV Life Assurance has intro- 
duced a contract linked to its Managed 
Pension Fund. This can invest in equities, 
fixed interest securities or property, and 
the investment managers have said they 
will concentrate on attractive investments 
with a view to long-term stability of 
growth. The day-to-day management of 
the fund is in the hands of Bankers’ 
Trust Company. 

Although, basically, a regular premium 
contract, additional premiums can be paid 
and the standard contribution can be 
reduced on any anniversary date after 
the second, subject to the company’s 
minimum premium. 

At vesting date, apart from the fact 
that part of the pension can be commuted 
for a tax-free cash sum, the pension can 
be for a fixed level amount, or an amount 
which will fluctuate according to unit 
values. The pension can be payable for 
a minimum guaranteed period, or can 
continue to be paid to the pensioner’s 
spouse, if the pensioner is the first to die. 
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PROPERTY 
COMPANIES 


URGENTLY REQUIRED 
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Public Company with considerable funds 
available urgently wishes to acquire property 
companies. It is anticipated that suitable com- 
panies will have a substantial property portfolio 
and in any event will have property with a value 
in excess of £250,000. 


Approaches should be made directly (or through 
professional advisors) to retained Surveyors 
Messrs.Leslie Lintott & Associates, where the 
matter will be attended to without delay. 


All replies will be treated in the very strictest 


confidence. a 





dia 


LESLIE LINTOTT & ASSOCIATES 
18 Seymour Street London W1 


01-935 6856 


a 
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Anyone with £5,000 plus 





_ fo invest deserves some 





Up to now, the medium-sized investor 
has had limited opportunity to benefit from 
active professional management in the fixed 
interest field. 

Our own specialist expertise, for example, 
has been confined mainly to the large port- 
folios of such clients as banking institutions, 


superannuation funds, building societies, Lloyds 


underwriters and substantial private clients. 

Now, however, we’re making this 
professional management available to every 
investor with over £5,000 to invest, through _ 
two new schemes: the Capital Fund and the 
Income Fund. 

The Capital Fund is the obvious choice 
for higher rate tax payers, since it will 
concentrate on maximum capital returns. 

The Income Fund is of special interest 
to lower rate tax payers, as it 
will provide a high initial rate 
of return. 

The schemes are not unit 
trusts and so have none of the 
tax disadvantages associated 
with a fixed interest unit trust. 
You actually own the securities 
yourself. 

At the same time, in order 
to save costs on dealing and so 
that we can provide a high level 


THE CAPITAL FUND 





Fixed Interest 
Funds 





Clive Investments Ltd 


very special treatment 


of constant management, all individual port- 
folios are managéd as one large portfolio. 

There.is an initial charge of 114 per cent 
and an annual fee of 4 per cent subject to a 
minimum fee of £50 a year.(V.AT. is applicable). 

The investment emphasis is on gilt-edged 
stocks which, under knowledgeable and 
flexible management, have provided some good 
investment opportunities over recent years, 

However, the schemes allow scope for 
investment over the whole fixed-interest field 
including corporation stocks, treasury bills, 
local authority bonds, sterling certificates of 
deposit and corporate debentures. 

For the private investor, this is an attractive, 
but highly complicated, investment area. 

To succeed you need continuing access to 


information, the skill to make rapid and correct 


dealing decisions, and the ability to 
assess trends and ‘feel’ impending 
interest rate changes. 

No-one is better placed to give 
your investment this very special 
treatment than Clive Investments, 
with its central position in the 
fixed-interest market and 
established reputation for 


successful performance. 
For further information write ` 
or phone Michael Evans. 


THE INCOME FUND 
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1 Royal Exchange Avenue, London EC3V 3LU. Telephone: 01-283 1101 or 01-283 2373 
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City Notes 





Seven pillars of wisdom resulting from 
the much publicized ‘Economic 
Summit’ may seem to some a mere 
summary of the policies that all 
governments ought to follow. 
Politicians apart, there are likely to be 
far more people agreeing with Presi- 
dent Carter's point than with the smug 
satisfaction expressed by most of the 
other leaders. 

Mir Carter made the point that 
deciding on the necessary issues is 
one thing, but taking positive and 
effective action is another. However, 
for the City’s financial markets, which 
had been riding almost a tidal wave of 
bullish euphoria, the events of last 
week were just the ticket. 

When the stock market gets into 
euphoric mood the last thing it wants 
are facts. So a list of seven basic in- 
tentions was much more acceptable 
to the stock market's followers than 
any definite and precise action. 

In ET index terms the market broke 
through 450 after having apparently 
been locked in the 400—430 bracket 
by institutional inaction. But once the 
FT Index was through 430 the in- 
stitutions decided that it was a bull 
market after all and followed each 
other into the market as buyers. 

The decision of the Bank of 
England to anchor MLR at 87 per cent 
was, however, a factor in taking some 
of the urgency out of the gilt-edged 
market. 


CAUTION 


in the realm of the gilt-edged market it 
is interesting to note that major opera- 
tors have taken profits and shortened 
their books. Mr N. H. Chamberlain, 
chairman of Clive Discount Holdings 
one of the leading London discount 
market houses, tells shareholders that 
the length of the gilt-edged portfolio 
has been considerably reduced and 
substantial profits have been realized. 

The company moved into the gilt- 


. edged market in the final quarter of its 
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financial year to March 31st and 
operations there made a significant 
contribution to the company’s record 
£1-32 million profit. But a cautious 
view of the market is clearly being 
taken now. 


TAX CUT 


Never afraid of sticking its collective 
neck out, the Henley Centre for 
Forecasting predicts a cut to 32 per 
cent in the standard rate of income tax 
instead of the 33 per cent condition- 
ally promised in the spring Budget. 
Furthermore, the Henley view ts that 
tax will be reduced to 30 per cent 
before the next General Election. 
Against the tide of Conservative 
victories in the local authority 
elections recently, the Henley view is 
that a General Election in 1978 will 
result in another minority Govern- 
ment. The bull trend in the stock 
market is expected to peak out in 
1978 but in the interim may be held in 
check by a turnround in the interest 
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rate trend and the introduction of 


rising interest rates. 


SEE-SAW 
Building society attempts to maintain 


_ stability in the house mortgage market 


have hardly been assisted by the 
recent developments which, within 
the space of four months, have seen 
the net intake of money rise from vir- 
tually nil to a figure approaching £500 
million a month and interest rates 
coming down at a pace that has 
shown the building society interest 
rate mechanism to need adjustment. 

Another point off the mortgage in- 
terest rate is already being predicted 
for July. By that time, however, it is 
possible that interest rates generally 
will be beginning to rise again. The 
time the building society interest rate 
mechanism takes to be adjusted 
meant that the societies were slow to 
reduce rates last year and equally 
slow in re-adjusting them later. The 
same could happen this year. 


Rates and Prices 


Closing prices, Monday, May 9th, 1977 


Bank of England Minimum Lending Rate Money Rates 
Feb. 3, 1977 12 % = April 7, 1977 91% Day to day 3 -72% Bank Bills 
Mar. 10, 1977 .. 11%  Aprili$, 1977.. 9% 7days 73-73% 2months 72% 
Mar. I8, 1977 .. 104%  April22,1977 .. 82% Trade Bills 3 months 73% 
Mar. 31,1977 .. 94%  April29,1977 .. 81% 1 month 82% 4 months 74-74% 
2 months 82-84% 6 months 72% 
Fi 4 16 
inance House Base Rate i 3 months 81-83% 
May ist, 1977, 949 
l ; Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits -7 14-74 % 
_ February 16th, 1976: Local authority bonds s be 84-72% 
interest on payment of tax 9%; Sterling deposit certificates .. 72-73% 
withdrawn for cash 6% Euro-sterling deposits 83 —91 % 
Euro-doll i ~ 
FT industrial Ordinary Index barat ed = Al alse 
May 9th, 1977, 454.2 i 
Treasury Bills Forcign Exchanges 
Mar, 4 . £10-6676% April 7 £8-5179% NewYork .. 1-719) Frankfurt . 4-0600 
Mar. li .. £10-3011%  Aprill5 .. £8-4341% Montreal 1:8045 Milan 1524.00 
Mar. I8 .. £9-3520%  Aprii22 .. £8-0016% Amsterdam.. 4-2300 Oslo 9-0850 
Mar. 25 £9.3513%  April29 .. £7-4973% Brussels 62.1000 Paris 8-5150 
April I £8-7643%  May6 £7-4157% Copenhagen 10-3150 Zürich 4.3450 
Gilt-edged 
Consols 4% 32; Treasury 134% 1997 .. 1053 
Consols 24% .. am i nb .. 20 Treasury 94% 1999 7194 
Conversion 34% sa as sa i “31 Treasury 9% 1994 75% 
Funding 34% 99-04 . 34} Treasury 81% 84-86 .. ts si -. 934 
Funding 54% 78-80 934 Treasury 84% 87-90 .. a ate ae n 
Funding 54% 82-84 864 Treasury 34% 77-80 .. sa X .. 90X 
Funding 52% 87-91 624 Treasury 34% 79-81 .. T pi .- 884 
Funding 6% 1993 a g as .- 594 Treasury 5% 86-89 .. n n .. 624 
Funding 64% 85-87 .. es af .. 38% Treasury 54% 08-12 .. i : ; 46 
Treasury 13% 1990 .. za Z „. 108} Treasury 24% 194 
Treasury 124% 1993 .. i ja .. Olf War Loan 34% 294 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June Juy Aug. Sept. Oct. Nov. Dec. 
1972 82:9 83-3 83:6 844 848 85:3 85:6 863 868 88-0 88-3 88-7 
1973 89.3 899 904 921 928 93.3 93.7 940 948: 96.7 974 98.1 
1974 100-0 101.7 1026 106-1 107-6 108-7 1097 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121.9 124.3 1291 134.5 137-1 138-5 1393 140.5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 1535 155.2 156-0 1563 158.5 160-6 163-5 165.8 1680 
1977 172-4 174-1 175-8 
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reference to the age of the younger of the spouses at the date of 
the chargeable disposal, and will not be greater than the excess of 
£20,000 over the amount on which relief under section 34 was 
given to the transferor in respect of earlier disposals. 


ADDITIONS 


The following additions have been made to the list of con- 
cessions. 


A28. Sick benefits 

A sum received under a life, accident or sickness insurance 
policy is not normally regarded as income for tax purposes. 
Continuing benefit paid under an insurance policy during dis- 
ablement through accident or sickness is however assessable, 
but in practice no assessment is raised unless the benefit has 
continued for at least 12 months prior to the commencement of 
the year of assessment. 


D4. Private residence exemption: periods of 
_ absence (b) 

In determining how far an individual’s gain on the disposal of 
his home is exempt from capital gains tax under section 29 of 
the Finance Act 1965, certain periods of absence are treated as 
periods of residence if he resumes residence there at some time 
after the absence. This condition will be treated as satisfied 
where after a period of absence falling’ within section 29 (4) (b) 
(absence on duty overseas) or (c) (other absences due to condi- 
tions of employment) an individual is unable to resume resi- 
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Parikh v. Curry 

In the High Court of Justice (Chancery Division) - 
February 24th, 1977 

(Before Mr Justice Fox) 


Income tax — Postponement of payment of tax pending deter- 
mination of appeal — Estimated assessments, Case II, Schedule D 
~ Section 55, Taxes Management Act 1970, section 45, Finance 
(No. 2) Act 1975. 


Estimated assessments were made under Case II of Schedule 
D for 1975-76 in respect of the profits of the appellant and his 
wife as medical practitioners. These assessments related to the 
accounting period ended April 30th, 1974. No accounts were 
submitted for that accounting period or for any of the years 
subsequent to April 30th, 1970. The taxpayer maintained that 
he had been overcharged in the assessments and, therefore, 
was entitled to postponement of tax under section 55. 

The special Commissioners decided that no postponement 
of the payment of the tax pending the determination of the 
appeal could be allowed in the absence of any information as 
to the profits forming the basis of assessment for 1975—76, 
and they had, therefore, no reasonable grounds for believing 
that the appellant had been overcharged. 

Held: (confirming the determination of the Special Com- 
missioners), on the facts before them, the Special Commis- 
sioners could reasonably come to.the conclusion that post- 
ponement of the tax payable could not be allowed. 
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dence in his previous home because the terms of his employ- 
ment require him to work elsewhere. 


DISCONTINUED CONCESSIONS 


The following concessions listed in earlier publications have no 
current application. 
Axr. Retirement annuity relief. 

(Made statutory by section 20 and Schedule 2, Finance 


Act 1971.) \ 
A1g. National Insurance contributions: relief for retrospective 
payments. 


(Lapsed with effect from April 6th, 1971, as a result of the 
Finance Act 1965.) 

Aat. Relief from surtax for short-term interest paid to banks etc. 
(The concession applied for years up to and including 
1970-71 and then lapsed.) 

A26. Share option and share incentive schemes: part-time directors. 
(Made redundant by the Finance Act 1964.) 

A28. Life Assurance relief — ‘Qualifying Policies’ ~ Options. 
(Superseded by the legislation contained in the Finance 
Act 1975 (sections 7—9: Schedules 1 and 2).) 

E6. Loans to the Treasury free of interest. 

(Obsolete.) ' 

Eg. Civilian deaths in Malaysia, Cyprus, Aden, Korea and 
Kenya. 

(Obsolete.) 


Rank Xerox Ltd v. Lane 
In the High Court of Justice (Chancery Division) — 


‘March oth, 1977 
. (Before Mr Justice SLADE) 


Corporation tax — Royalty rights — Disposal of assets — Whether 
chargeable gain exempt — Annual ‘payment — Sections 22 (I); 
22 (4), 52 (3), 53 (5), Paragraph 12 (7), Finance Act 1965; 
Section 169, Income Tax Act 1952; Section 10g, Section 238, 
Income and Corporation Taxes Act 1970. 

On December 11th, 1969, Rank Xerox Ltd at an extraordinary 
general meeting resolved that the company should pay a divi- 
dend to be satisfied by the distribution of what were described 
as ‘the Latin-American royalty rights’ among the shareholders 
in the proportions specified in the resolution. The Latin- 
American royalty rights were the right to receive from Xerox 
Corporation a percentage of the net sale proceeds from sales of 
certain equipment in Central and South America. 

Rank Xerox Ltd was assessed to corporation tax for the ac- 
counting period ended June 30th, 1970, under Section 238 of 
the Income and Corporation Taxes Act 1970, in respect of the 
chargeable gains arising as the result of a disposal of assets being 
the Latin-American royalty rights. The company claimed that it 
was entitled to exemption under paragraph 12 of Schedule 7 to 
the Finance Act 1965, but the Special Commissioners did not con- 
sider tha exemption was available and confirmed the assessment. 

For the claim to be successful, the company had to show that 
(1) the rights disposed of were rights to annual payments; (2) 
that the annual payments were due under a covenant; (3) the 
covenant must have been made by a person and (4) the pay- 
ments must not be secured on any property. The last two require- 
ments were satisfied and Mr Justice Slade considered that the 
payments were due under a covenant for the purposes of para- 
graph 12. He did not, however, consider that the payments 
were annual payments for paragraph 12 purposes. 

Held: (confirming the determination of the Special Com- 
missioners) the payments were not annual payments and 
exemption from liability to corporation tax was not available 
under paragraph 12 of Schedule 7, Finance Act 1965. 
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The Public Prodigals 


by Davip GALLOWAY. 
Temple Smith, £5'50. 


Sub-titled “The growth of government spending, and how to 
control it’, this is a topical study written in a readable style for 
the general reader. The author makes out a telling case against 
the evident propensity of modern governments to spend other 
people’s money; the figures are impressive and the quotations 
persuasive and even convincing. 

Mr Galloway puts forward his own proposals for reducing the 
growth in governmental spending and, all in all, has produced a 
book which will certainly appeal to those who share his views. 
What the author does not always seem to appreciate is the full 
extent of current need in the fields of social and welfare expendi- 
ture. The real problem is not so much the current high level of 
spending which, at least in relation to available resources, if not 
to needs, is admittedly too high, but its allocation between 
different needs. 

This problem is aggravated by any policy of retrenchment 
and, desirable though this may be, the decision as to which 
deprived sections of the community should bear the brunt 
of such economies has still be be decided. Mr Galloway clearly 
recognizes these issues but hardly gives them the weight they 
deserve in his excellent polemic against waste and misallocation 
of public moneys. 


A 


Putting Money to Work 
by Yare L. METZER. 
Prentice-Hall, £725. 


This is, in the sub-title, described as an investment primer. 
It deals with American bond and stock markets in some detail 
and while the exposition of the considerations which determine 
an individual’s investment policy'are of general interest, the 
study is too specialized for the ordinary UK investor. 
Conversely, the investment analyst interested in the US 
securities markets or the post-graduate student working in 
this field will find, although the book is up-to-date, some of the 
exposition too elementary for their particular needs. 


1 


Bulletin for International 
Fiscal Documentation 


Available from Sarphatistraat 124, Amsterdam-C, Holland. 
Normal rate: 1977 subscription, 120 Dutch florins; special 
introductory rate, 70 Dutch florins. 


Nowadays, when so many new organizations are springing up 
on a ‘Let us be your tax and financial advisers!’ basis, charging 
fees that are by no means negligible, it is refreshing to be re- 
minded of a non-profit-making body which has been around 
for over 30 years. Such is the International Bureau of Fiscal 
Documentation, based on Amsterdam, which, in its monthly 
Bulletin, provides readers with an international perspective of 
developments and trends in taxation in both the industrialized 
and developing countries of the world. 

The Bulletin has now been enlarged into a quarto-sized 
monthly journal with several new features. There is a com- 
prehensive cumulative index and articles are contributed by a 
world-wide network of correspondents, each a leading tax 
expert in his own country. A deliberate effort is made to phrase 
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articles in clear, readily understandable terms, with notable 
avoidance of gobbledygook. 

Features in recent issues of the re-styled publication in- 
clude a survey of new orientations in the tax policies of India, 
Pakistan, Sri Lanka, and Bangladesh, a discussion of Belgium’s 
1976 Program Law and its effect on earned income. There are 
also articles on taxation in the Middle East, and on tax measures 
against inflation in Israel. Other useful features are international 
bibliographies of tax literature and an International Conference 
Diary of all projected tax conferences and seminars. 


International Marketing Management 
by J. M. LIVINGSTONE. 


Pricing 
by F. Livesey. 


Product Policy and Management 
by M. J. BAKER and RonaLp McTavisu. 


Marketing: Theory and Practice 
edited by M. J. BAKER. 
Macmillan, each £7-95, paperback £2'95. 


These are the first four books to be issued in a series entitled 
‘Macmillan Studies in Marketing Management’, designed to 
fill the need for a compact treatment of major aspects of 
marketing management and practice reflecting European 
customs and attitudes as opposed to American. The series is 
designed for both students and’ practitioners and is intended to 
comprise a handbook of marketing management. 

The first book is about policy rather than commercial practice 
and deals with the general background upon which a decision 
to export is based, explains the process of exporting (aids to 
exporters, mechanics of exporting, documentation, finance and 
insurance) and dismisses some of the problems of ‘going 
international’. 

The second book demonstrates that, as pricing decisions 
constitute a complex web, successful pricing requires an aware- 


NEW BOOKS 


CAPITAL TRANSFER TAX TABLES 1977, second edition, 28 pp. 
Butterworths, £2, £2°25 post free. 

HANDBOOK ON COMPANY ADMINISTRATION, third edition, by 
A. Harding Boulton. xviii- 324 pp. Jordan, paperback £4. 
PRACTICAL CAPITAL TRANSFER Tax PLANNING, by Ralph P. Ray. 

xx-+274 pp. Butterworth, £850. 

CURRENT ACCOUNTING Law AND Practice, by Robert Willott. 
xix-+ 565 pp. Sweet & Maxwell, paperback, £950. ‘ 

To Him Wuo Hatu, by Frank Field, Molly Meacher and Chris 
Pond. 254 pp. Penguin, £r, by post £1-25. 

INFLATION, by J. A. Trevithick. 127 pp. Penguin, 7op, by post 
gop. 

Tue CAPITAL Market: Its NATURE AND SIGNIFICANCE, by 
Kenneth Midgley and Ronald Burns. viii+ 148 pp. Macmillan, 
£8°95, paperback, £395. . , 

ACCOUNTING, AN INTRODUCTION, by Arthur Hindmarch, Miles 
Atchison, Richard Marke. xvii+314 pp. Macmillan, £12, 
paperback, £595. 

ITALIAN Company Law, by P. Verrucoli. xi+218 pp. Oyez, 
paperback, £8-75. 

FUNDAMENTALS OF FINANCIAL ACCOUNTING, revised edition, by 
G. A. Welsch and R. N. Anthony. xvii-+741 pp. Irwin, $13°50. 


These books (except t) may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1:JJ. Amounts 
quoted are the net cover prices; bop per book should be added for 
packing and postage. 
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ness of the many relationships among pricing decisions neces- 


differences between industrial and consumer marketing} and ` 
sitating an evaluation of the individual methods or techniques. 


ranges over the extension of marketing into the services`fiẹld, =: 


The third book concentrates on a practical approach to 
managerial problems of product planning and organization with 
the objective of synthesizing and unifying the management of 
new products, design management, test marketing etc, into a 
concise overall approach to solving the total product-planning 
problems of the firm. 

The fourth book covers the foundations of marketing and 
the evolution of marketing thought. It concludes by discussing 
new directions in marketing (and in doing so explores the 


considered to be the largest sector in the economy with-the - 
greatest potential growth, ü 

There are considerable notes and references to each chapter 
at the end of each book and, where appropriate, lists of further 
reading at the end of chapters. Tables are also used on occasions 
to illuminate the text. 

This series is likely to prove valuable for all students of 
marketing, business and management, and for executives and 
marketing managers. 








LETTERS TO THE EDITOR 


Call for ED18 
Referendum 


Sir, — You will doubtless be aware of the move among English 
Institute members to effect a referendum for the purpose of 
obtaining their views as to whether or not historic cost account- 
ing should be dispensed with should ED18 become a standard. 
I understand that over 400 members have so far given support 
to the enterprising action being taken by a firm of chartered 
accountants in Burgess Hill. 

You may therefore consider it newsworthy that we held a 
meeting of this District Society on Tuesday, April 26th, at 
which all committee members present agreed similar steps 
should be taken to obtain the views of members of the Associ- 
ation. Everyone is bitterly opposed to the proposal that his- 
toric cost accounting should become a thing of the past and we 
have to obtain the signatures of 50 members in order that an 
extraordinary general meeting of the Association can be 
called. 

We are taking steps to obtain the necessary 50 signatures and 
correspondence is being dealt with by me from this address on 
behalf of all those District Society members involved. 

Weare, of course, completely opposed to the recent announce- 
ment by the Association to the effect that ED18 is formally 
approved. The members of the Association have not been 
consulted and the views are simply those of the members of 
the Council. We think it deplorable that the views of members 
have not been obtained in connection with such a fundamental 
and drastic change in the principle of accounting techniques. 


Yours faithfully, 


J. W. ADDISON, 
Past President, 
SOUTH EASTERN SOCIETY OF CERTIFIED ACCOUNTANTS 


165 Dyke Road, Hove, Sussex. 


Are Students Lazy? 


Str, — May I, an outsider, be permitted to comment on Mr 
C. J. Spearing’s letter in your issue of May sth? His principal 
reason for being incensed with the ‘Old Guard’ (Mr M. Moon’s 
letter of April 7th) is that the latter happens to be right; nothing 
hurts more than the truth. l 

The main or only reason for the decline in pass ratio at ex- 
aminations is the very poor quality of the candidates; there is 
no other reason. The method of tuition (or perhaps the quality 
of the tutor) is important, but ‘one can only take the horse to 
the water... 


` 


Mr Spearing seems to be anxious to provide students with 
the forum for discussion of their ‘views and problems’. A sub- 
stantial proportion of accountant’s training material has no views 
or problems; it is facts, dates, figures, rates, law cases, tax cases, 
statutes, etc. What is needed is a good textbook and 


_ reading, reading and reading again. I cannot remember having 


heard anything new or different from a lecturer that I could not 
have gained from Spicer & Pegler, especially after excellent 
vetting by Foulks Lynch. 

The main problem with today’s accountancy student, as 
indeed with many other young people, is that he is unwilling 
to apply himself to detail in a thorough and determined way; 
in short, he is mentally and often physically lazy. He seés that 
more and more of us now earn an often better living by talking 
about work rather than by doing it — hence the proliferation of 
consultants and academics of all shapes and sizes in every con- 
ceivable subject under the sun, including accountancy. However, 
those who can still do; those who cannot only teach. 

Unfortunately for the accountancy student, especially the 


_ graduate, this is the beginning of his problem. He can taik his 


way through the polytechnic, as he might have already done 
through the university, but the place of reckoning is the ex- 
amination room where he cannot talk at all. I remember one of 
my law study papers suggested that putting up a good argument 
would give me a pass mark, even if my conclusion was contrary 
to the case already decided. This might be true for the law, but 
not for accountancy. 

The student might discuss the question of separate tax as- 
sessments for working married couples in general terms very 
eloquently, but to advise them on whether or not to sign Form 
14 on April 1st, 1977, which might be to their advantage in 
1975-76, 1970-77 and 1977-78 is another matter. This would 


require detailed knowledge of at least three Finance Acts and 


one Finance Bill. 

Finally, I have taken Mr Spearing’s advice and read Mr 
Robinson’s letter of April 7th, only to disagree with him (Mr 
Robinson) most profoundly. 

Yours faithfully, 


Headington, Oxford. P. A. LAGUN, acca. 


Investment Losses 


Sir, — I was one of those misguided investors who purchased 
an income bend with the ill-fated ‘Nation Life’. To date my 
losses appear to be rather more than 35 per cent of my original 
investment. 

As a higher rate taxpayer I confidently claimed a set-off of 
the loss against profits received from similar bonds with other 
companies, but the Inspector of Taxes has claimed that ‘income 
from such bonds is treated as investment income, and losses 
on investment income are not allowable against gains made’. 

Do other readers have any experience in this area? 


Yours faithfully, 


Harrow, Middlesex: A. H. BARBER, Fca. 
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Professional Objectivity 


May 12th, 1977 


A paper presented by the Association of Chartered Accountant Students’ Societies 
in Ireland (ACASSI) at the recent London conference of the Union Européenne 

des Experts Comptables Stagiaires (UnEAS),. 

The author is NOEL SHEEHAN, a member of the ACASS! executive. 


Basically, professional objectivity is an 
approach to professional work which 
embraces such characteristics as in- 
tegrity, competence and independence. 
In turn these characteristics imply: 

Integrity. Absolute honesty is present 
in all professional dealings which at all 
times are conducted in the best interests 
of clients. 

Competence. Work is only undertaken 
where the professional person is ade- 
quately qualified to give advice. This has 
particular relevance to professional work 
requiring special skills, eg, taxation, 
insolvency. 

Independence. The professional person 
is free of all conflicts of interest which 
would prevent the best interests of a 
client being served. 

Objectivity is a necessary prerequisite 
in the performance of one’s duties in the 
best interests of the client. Without 
objectivity, work is affected by partiality 
and an excuse is provided for incom- 
petence. Furthermore, the absence of 
professional objectivity may lead to 
damage to a third party which would not 
enhance the reputation of any profession. 

The absence of professional objectivity 
is the first step towards the encourage- 
ment of dishonesty, low technical stan- 
dards and abuse of the laity through a 
privileged position. The eventual out- 
come of such a policy is the downgrading 
of the profession in the eyes of all who 
come into contact therewith. Accordingly, 
the degree of objectivity practised by any 
member of a profession reflects on the 
profession as a whole. 


An international standard 


Consequently, the need to maintain a 
high standard of professional objectivity 
is vital in order to maintain any profes- 
sion in a state of public esteem in which 
it ought to be regarded. The achievement 
of this objective is best accomplished by 
establishing a common international stan- 
dard. This has particular relevance to the 
accountancy profession in view of the re- 
cent publicity received in the world wide 
press and also in view of the fact that 
accountancy firms tend to serve clients 
with diverse international interests. 


The subject is sufficiently nebulous 
as to defy rigid definition and, indeed, it 
would probably be a constraint on a 
standard’s effectiveness if it were capable 
of such. An ideal standard should attempt 
to identify in broad terms what the 
meaning of professional objectivity is. 
The standard’s application should be so 
set out as to leave no doubt as to whom it 
does apply. Furthermore, it should 
attempt to highlight circumstances which 
could lead to non-compliance with the 
standard and to recommend methods of 
overcoming such difficulties. 

Such a schedule of conflicting circum- 
stances should not, however, be regarded 
by users of the standard as exhaustive 
and should be updated in accordance 
with progressive thinking. 

Finally, a standard should attempt to 
regulate for penalties appropriate to the 
related contravention of the standard. 


Designatory letters 


The hallmark of professional people 
has always been regarded as the ability 
to carry out work objectively. The onus 
to perform such work objectively must 
rest on all those entitled to use the 
designatory letters of the professional 
body to which they belong. In addition, 
the duty should not be confined to 
members in practice but also to those 
employed by third parties for whom they 
work solely. 

The duty of the latter is D 
from those practising their profession on 
their own account, ie, serving many 
clients. While the practical implementa- 
tion of a standard may become more 
difficult, the professional duty is no less 
onerous than on any other member of the 
professional body. Furthermore, the ap- 
plication of a standard of professional 
objectivity should extend to all en- 
deavouring to become members of the 
professional body. . 

Their lack of qualification may limit 
the implementation of the standard to 
the full but nonetheless the general 
principles apply to all who, in the eyes 
of the public, are associated with the 
professional body. Furthermore, full 
members of a professional body should 


be made responsible for the compliance 
with the standard by those through 
whom their authority is enforced. 


implementation and regulation 


The enforcement of an international 
standard of professional objectivity must 
emanate from the governing body of 
those persons whom it is desired to 
regulate. In the case of an international 
body,., it is generally more practical 
to exercise its powers through its 
constituent members in their own 
countries. 

It is possible that’ legal and other 
practical considerations may hamper the 
application of a common standard inter- 
nationally and, thus, the national body is 
in a better position to alter, where 
necessary, an international standard in 
order that it may be used by its own 
members. Notwithstanding the above, 
an international standard of professional 
objectivity should be rigorously applied 
with prompt action and realistic penal- 
ties for those who break the standard. 

Users of professional services should 
be made aware of the existence of a 
standard which is primarily in existence 
to protect their interests. It is most im- 
portant that a standard of professional 
objectivity is enforced and is seen to be 
enforced by all concerned therewith. 


Advantage of international 
standards 


A commonly applied international stan- 
dard of professional objectivity should 
eradicate all existing doubts about the 
regulation of the accountancy profession 
to all users thereof. It should serve to 
raise the esteem of the accountancy pro- 
fession to the level at which it ought to 
be. 

Moreover, it should make the public 
aware that the accountancy profession 
does have a code of practice which it is 
prepared to rigorously implement in 
the public interest. Additionally, it should 
make the Government and other regu- 
latory bodies aware that the accountancy 
profession can and does regulate itself 
without their interference. 
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ei 
ual general meeting of Newcastle 

he annua be held on May 25th at New- 
rie Polytechnic at 6.15 pm. This will 





be as good a time as any at which mem- . 


~ bers ‘can show their discontentment 
= with the present education and training 
system’, according to the Society’s 
education officer. 

= Writing in the current issue of Articles, 
“the Society’s newsletter, he states that a 
look at the recent examination results in 
the area compared with the national 
results over the past few years shows how 


= obvious it is that ‘the horse bolted from 


the Newcastle stable some years ago’. 
He says that the education sub- 
committee of the senior society has al- 
ready expressed bewilderment at the pass 
rates and the Society is to set up its own 
education sub-committee to take what- 


ever action may be necessary concerning 


education. 

In an appeal for grass root student 
views on the matter, he states that only by 
voicing discontent at the annual meeting 
concerning the present educational situa- 
tion will some sort of positive action be 
instigated. He expresses the hope that 
there will be a sizeable turn-out at the 
AGM - the Society ‘needs willing helpers 
in the setting up of the new sub-com- 
mittee’. 


HUDDERSFIELD’S 
NEW COMMITTEE 


At the recent annual general meeting of 
the Huddersfield Chartered Accountant 
Students’ Society, the following officers 
were elected for 1977-78: 

President: Mr W. G. M. Turner, aca, a 
partner in Armitage & Norton and 
Armitage, Norton & Co. 

Vice-President: Mr P. J. Bloom, MA(oxon), 
ACA. 

Secretary: E. C. Wetton, 35 Westgate, 
Huddersfield HD1 1PA. 

Treasurer: D. J. Kelly. 


NEWCASTLE COURSE 


A three-day intensive course for PEI and 
II students of Newcastle CASS is due to 
be held at Newcastle University from 


_ July 14th to 16th. 


This announcement may be regarded 
as early days yet, but since this annual 
course has now well and truly established 
itself as being one of the most helpful in 
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the Society’ S education programmie and is 
usually oversubscribed, immediate ap- 
plication to attend is advisable. 

To be conducted by tutors from the 
London School of Accountancy, the 
course content will be relevant to all 
those aspects of the Institute’s examina- 
tion syllabus often considered to be the 
most difficult to students studying for 
PEI and II. ( 

The fee is {4:50 and applications, 
made payable to ‘NCASS’, should be 
sent to Mrs A. Rule, 30 Forest Avenue, 
Forest Hall, Newcastle upon ‘Tyne 
NE12 gAH. 


LONDON CASS ANNUAL 
MEETING 


London CASS will be breaking a long- 
standing tradition in the way it will elect 
its new student Chairman at the annual 
general meeting at Chartered Account- 
ants’ Hall on July r1th. 

The Chairman will be elected by the 
outgoing members of the executive 
committee and not, as in the past, by the 
incoming committee. This change in the 
Society’s rules has been approved by the 
London and District Society of Chartered 
Accountants. 

It will also be proposed that the new 
Chairman should be given a sabbatical 
year. This was a matter which was first 
mooted at the 1975 AGM but which was 
rejected by that meeting. The Society’s 
chairman, W. A. Anil- 
Karunaratne, believes strongly that a 
‘full-time Chairman would be able to 
implement bold new ideas’. 

The meeting is important in that, in 
addition to the election of new officers 
and the review and possible alteration of 
the Society’s policies, it will also be the 
main opportunity for the election of 
delegates for the September — ACASS 
Council. 

Nominations for the election of candi- 
dates for the executive committee and 
the ACASS Council and items for the 
agenda have to be in writing and signed 
by a proposer and seconder who must 
both be ordinary members of the 
Society. These must reach the Society’s 
offices, 43 London Wall, London EC2M 
sTB, by 6 pm on Monday, June 13th. 
Those who cannot attend the meeting 
are strongly urged to complete proxy 
forms available from 43 London Wall. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


NEED FOR TOUGHER ~ 
FINANCIAL CONTROLS 


‘Planned reduction in levels of public 
spending means even greater demands on | 
accountancy staff in the public sector’, — 








Mr R. L. W. Moon, 1pFA, President of 


the Chartered Institute of Public Finance __ 


and Accountancy, told members of the 


Institute’s South East Region Students’ __ 
Society last week. ‘Financial controls 


must now be tougher than ever before, — 
and accountants must take a leading part © 
in a thorough-going reappraisal of all 
activities of public bodies, to ensure that _ 


limited resources are used most effec- 


tively. The management of the public 
purse calls for more expertise, not less.’ 


Recent modifications to the Institute’s 
education and training requirements, he 
continued, should enable employers in 


public bodies to operate more flexible 


education and training policies without 


endangering vital professional standards: 


‘Some undergraduates seem to think 


that opportunities in public sector finance 


are severely restricted. This is not so. 
There is a continuing need for high- 
quality entrants, and the career prospects 


for people qualifying as public finance 


accountants are excellent.’ 


LETTER TO ROUNDABOUT 
PEII WASTAGE 


Sir, — The English Institute passed 50 per E: 


cent of students attempting the December 
1975 PEII who were UK graduates. The 
comparative figure in 1976 was 38 per cent. 


‘This is surely a clear indication of the 


calibre of candidates who are not passing 
their examinations. 

When these students eventually realize 
that they will never qualify, they will have 
spent three or four years in training and 


made several attempts at PEII. These — 


crucial years in early life would, therefore, 
have been wasted as well as hundreds of 


pounds in tuition fees in attempting the _ 
examinations. This is too high a price to © 


ask young people to pay for attempting to 
become members of the English Institute. 


I believe that if the present system of a _ 


very high wastage rate at PEII continues, 
the Institute has a duty to implement a 
system which recognizes the experience 
gained by students. 


Yours faithfully, 
W. A. ANIL-KARUNARATNE. 
London SW4. 











Notes 
and 
Notices 


EDITOR TO RETIRE 


= Editor of The Accountant for the past 21 
=_= years, Arthur Webb, is retiring at the 
= end of June. He will continue as a director 
of Gee & Co (Publishers) Ltd and will 
= be concerned with the general publish- 
ing activities of the business. 
E Mr Webb will be succeeded by the 
= present Assistant Editor, Peter Chapman, 
with Technical Editor Martin Barradell, 
E LLB, FCA, as Deputy Editor. 


PROFESSIONAL NOTICES 


Binder Hamlyn announce that Mr P. 
G. Corbett, TD, retired after 31 years in 
~ partnership on April 30th, 1977. Messrs 
E 8B. A. F. Burn, J. M. Cholmeley and 
| A. J. L. Durie were admitted to the 
i London partnership on May Ist, 1977. 
Bright, Grahame, Murray & Co, 
- Chartered Accountants, announce that 
_ Messrs Graham Cohen, Bsc, Aca, Kevin 
f; Levine, ACA, ACCA, ATII, and Brian Jacobs, 
= CA, have been admitted to the partner- 
= ship. 
E Everett Pinto & Co, of London, and 
a their associated firm L. A. Clemence & 
Co, of Beckenham, announce that Mr 
William George Howell, a senior member 
of their staff, has been admitted into 
partnership as from May Ist, 1977. 


~  MceLintock Main Lafrentz - Inter- 
= national announce that, following the 
= retiral of Mr LeRoy Layton, cpa, Mr 
= LionalP. Kent, Fca, presently executive 
_ partner of Thorne Riddell & Co, Canada, 
and McLintock Main Lafrentz & Co, 
-= Canada (from which he will retire on 
May 31st, 1977), has been appointed 
_ chairman of board of management. 
= McLintock Main Lafrentz & Co an- 
= nounce that Mr Neville Ross, Ma, and 
__ Mr David J. W. Colledge, ca, have been 
assumed as partners. Mr Colledge, 
_ formerly a member of the staff of Thom- 
= son McLintock & Co, London, will 
continue to be resident in the Geneva 
office, where he has been a manager for 
a number of years. Mr Ross has for 
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several years been a manager in the Lon- 
don office, but is now based on Brussels. 

Searle Fettes Inskip & Co and Hough- 
ton Reid & Co announce that their 
practices have merged with effect from 
May ıst, 1977. The combined practice 
is operating under the style of Searle 
Inskip Freed & Co, from the existing 
offices at Barking and Benfleet in Essex, 
while a new office at 29a Bridge Street, 
Pinner, Middlesex, has been opened in 
substitution for the previous Pinner 
offices of the constituent firms. The 
partners in the new firm are Mr G. H. 
Searle, rca, Mr R. Inskip, rca, and Mr 
W. M. Freed, FCA. 

Percy Stern & Co, Chartered Ac- 
countants, announce that they have 
removed their offices to 5~7 New York 
Road, Leeds LS2 7PJ. Telephone: Leeds 
36767/8. 

DIVIDEND CONTROL 
Overseas Companies 


In reply to a number of inquiries about 
the guidelines under which exemption 
from dividend control may be granted to 
companies whose assets and operations 
are almost exclusively overseas, the 
Treasury has confirmed that companies 
which are officially accepted as resident 
abroad for taxation and exchange control 
purposes will be exempted. 

Companies which have go per cent or 


one 2 


more of their assets situated overseas and _ 


where go per cent or more of their earn- — 








i 
hal 


ings derive from overseas operations will — 


also normally be regarded as meeting the ~ 
intentions of the previous ‘Treasury 
announcement of October 2oth, 1975 
(The Accountant, October 30th, 1975). 
However, all applications are considered 
on their merits. 

Inquiries from companies or their ad- 
visers should be addressed to Dividend 
Section, HM Treasury, Parliament 
Street, London SW1P 3AG (01-233 


8752, 7984 or 5509). 


MOBILITY ALLOWANCE 
New Rates 


Mobility allowance, which is at present 
payable to disabled people between the 
ages of five and 50 years, will be increased 
from £5 to £7 a week from November, 
1977. By the end of 1979, everyone up to 
pension age who is unable or virtually 
unable to walk is expected to be covered 
by the scheme. 

The Government regards it as an essen- 
tial principle of the mobility allowance 
scheme that help should go to those who 
cannot walk, not just to those who are able 
to drive. It is recognized, however, that 
some disabled people will continue to 
need a specialized vehicle, and a watch is 
being kept on what is available on home 





Appointments 


Mr E. P. Cornell, Bsc(Econ), ACMA, 


has been appointed financial director of 
Aerosols International, part of the Health 
and Chemicals Division of Cadbury 
Schweppes. He continues as finance 
director of Jeyes Overseas. 





Mr E. P. Cornell Mr J. E. Day 

Mr J. E. Day, Bsc(Econ), CA, has 
joined Saccone & Speed to succeed Mr 
R. W. Cartlidge, FccA, as financial 
director on June rst. On that date Mr 
Cartlidge, who retires next January, 
will be appointed development director. 

Mr John Beards, rcca, FCMA, has been 
appointed chief accountant of Norweb 
Electricity. 


Mr David Bevan, ACMA, AcIs, has been 
appointed director and chief accountant 
of TI Rollo-Hardy Ltd, a TI Steel Tube 
Division company, of Blaenrhondda, 


= 


South Wales. He was formerly senior ` 


management accountant of TI Accles & 
Pollock Ltd. 


Mr Quentin Burch, aca, has been 
appointed to the board of Wittenborg 
Automat Ltd, the vending machine 
manufacturers and distributors of Croy- 
don. He remains secretary. 


Mr Chris Davis, aca, has been made 
financial controller of Volvo Penta UK. 


Mr Eric Hollis, Fcca, finance director — 
of Securicor Group and its listed sub- 
sidiary Security Services, has been 
appointed deputy managing director with | 
continuing responsibility for finance. 


Mr Leonard A. Moore, BCom, FCA, 
ACMA, has been appointed technical and 
training director of the Neville Russell 
group of practices. He has recently been a 
principal lecturer in accounting at 
Sheffield City Polytechnic. 

Mr E. Thain, MA, Bcom, Php, ca, has 
become finance director of Sidlaw In- 
dustries. 














_ New ICSA appointments. Mr David Russell 
_ (above) has been appointed by the Institute 
_of Chartered Secretaries and Administrators as 
its press and public relations officer. He has 


_ previously held similar appointments with the 


Courage Group and with the Royal College 
_ of Nursing. 

The Institute also announces the appoint- 
ment of Mr Peter Watson, MA, formerly 
community relations officer for the Pye 
Group, as its careers and student development 
officer. 





and world markets for this purpose. 

Discussions are continuing with the 
Central Council for the Disabled on 
proposals for the financing of vehicle 
purchase by disabled people. 


PERSONAL INCOMES SURVEY 


A booklet entitled The Survey Of Per- 
sonal Incomes 1974-75 has been produced 
pending publication of Inland Revenue 
Statistics 1977. Tables include distri- 
butions of personal income before and 
after tax and distributions by marital 
status, size of family and type of income. 

There is also a summary table showing 
incomes allocated to smaller areas on the 
basis of the new regional boundaries as 
adjusted following local government re- 
organization. Tables in greater detail 
will appear in the main volume. 

The booklet is priced at sop (post free) 
and may be obtained on application in 
person or in writing to the Public Enquiry 
Room, Room 8, New Wing, Somerset 
House, Strand, London WC2R 1LB. 


=- TRAINING SKILLS COURSES 


Two new courses, one on selecting and 
using visual aids and another on the 
skills of group leading, have been added 
to the English Institute’s series of courses 
on training skills. These two courses, 
together with the existing lecturers’ 
course, are aimed at those involved in 
training students or qualified accoun- 
tants. They are run jointly by accoun- 


tants experienced in training, and staff 
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from the British Association for 
mercial and Industrial Education. = 

The course on visual aids will be held 
at Brunel University on May 19th. The 
course on group leading will also be at 
Brunel University on May roth, and 20th 
and the lecturers’ course will be held at 
Hemingford Grey Study Centre, Hunt- 
ingdon, from July 1gth to 21st. 

The VAT inclusive fees are £ 48-60, for 
training skills, £60-48 for group leading, 
and {145°80 for the lecturers’ course. 
Applications should be sent to the 
Courses Department, The Institute of 
Chartered Accountants in England and 
Wales, P.O. Box 433, Chartered Ac- 
countants’ Hall, Moorgate Place, London 
EC2P 2BJ (01-628 7060). 


VACANCIES ON HUMBERSIDE 


The Secretary of the Humberside (for- 
merly Hull and East Yorks) District 
Society of Chartered Accountants, Mr 
E. G. Chadwick, FCA, has announced his 
impending resignation. ‘Chad’, as he is 
affectionately known to local members, 
has held the secretaryship since 1967, 
and was President of the Society in 
1971-72. 

In his latest information circular to 
members, Mr Chadwick is seeking not 
only a successor as Secretary, but also 
members willing to give occasional 
service as commentators for the 1977-78 
Schools Business Game, as invigilators 
(paid) for the Institute’s examinations 
in Hull, or as members of Citizens’ 
Advice Bureau panels. Humberside mem- 
bers interested in filling any of these 
vacancies are invited to write or telephone 
the Society’s offices at 1 Parliament 
Street, Hull HU1 2AS (Hull 224763). 


BOUND VOLUME OF 
ACCOUNTING STANDARDS 


A new bound volume, Accounting Stand- 
ards 1977, is published this week by The 
Institute of Chartered Accountants in 
England and Wales. It contains all ex- 
posure drafts and statements of standard 
accounting practice extant at January 
Ist, 1977, together with a fully com- 
prehensive index to SSAPs 1-11. 

Also included are a summary of the 
history, constitution, operation and future 
programme of the Accounting Standards 
Committee, now in its eighth year, and of 
the background against which progress 
in standards of financial reporting has 
been made. 

Copies are available from the Publica- 
tions Department, P.O. Box 433, Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ, price £395 each 
(£3°50 for orders for 100 copies or more). 


Prices include postage within the UK or 
by surface mail ove hn AD 
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l THE INSTITUTE OF — RN 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 
Annual. and Special Meetings _ 
The annual meeting of members of the — 
English Institute is to be held at Char- 
tered Accountants’ Hall at 10.30 am on 
May 31st. This will be followed by a 
special meeting to discuss certain pro- | 
jected changes in the Institutes bye- — 
laws, including a proposed 15 per cent | 
increase in subscriptions from January 
1978: Hea 
Copies of the agenda, the President’s — 
statement (featured in this issue) and the © 
annual report of the Council are currently _ 
in course of distribution to all members. 
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CHARTERED ACCOUNTANTS 
BENEVOLENT ASSOCIATION 


The annual general meeting of the © 
Chartered Accountants’ Benevolent — 
Association will be held on May 31st, at 
the conclusion of the annual meeting of 
the English Institute. . 


NEW AICPA APPOINTMENTS 


The American Institute of Certified 
Public Accountants has named Mr 
Thomas P. Kelley as Director of its p 
Auditing Standards Division. He is _ 
succeeded as Director of the Accounting _ 
Standards Division by Mr Paul ~ 
Rosenfield, formerly the Institutes _ 
Director of Technical Research. 5t 

Each division is responsible for staf 





| s 


Mr P. Rosenfield 



















Mr T. P. Keiley 


support services to a major executive Be 
committee of the Institute, together with 
its various sub-committees and task 
forces. Before joining the AICPA’s — 
national secretariat, Mr Kelley was with 
Arthur Andersen & Co and Mr Rosenfield 
with Price Waterhouse. 


FINANCIAL MANAGEMENT 
IN THE PROFESSIONAL OFFICE 


Financial management is as vital in a 
professional office as it is in any business _ 
organization. The latest Accountants ~ 
Digest (No. 46) published by The 
Institute of Chartered Accountants in 
England and Wales illustrates the i 
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he ‘Brave and 
Living Dea 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived ... but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

‘Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They've given more than they could. 
Please give as much as you can. 


EX-SERVICES 
| MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL. 01-584 8688 











































Specialized Tuition for the 
Examinations of the 
Institute of Chartered 


Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

%* A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

%* Adequate test practice and tutorial criticism. 

%* Invaluable self-examination questions. 

%* Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the inerrant of rear wi services ga 
to encourage study in the increasingly important fie 
of business administration and organization respec- Member of the ABCC 
tively. When applying for particulars of the College’s Accredited by the CACC 
expert postal courses, please specify the examination 
in which interested. 





LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One-week ‘Pep’ Courses 
—to assist students in 
areas of weakness. 
Week-end residential 
‘Punch’ courses — for 
intensive concentration 
on particular subjects, 
For details of these, and 
other linked courses, 
write to us today. 






















| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Write for details to The Principal, B. Mendes, 
B.Sc.(Econ.), F.C.A., Department A13G, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
London EC2Y 5EJ. 

Tel. 01 -628 2721. 















CONFERENCE 


HONG KONG 
JUNE 13th-15th, 1977 


Asian Seminars Limited are pleased to present, in association 
with the University of Hong Kong, the first international 
conference devoted wholly to offshore investment as related 
to the South East Asian and Pacific Region. The aim of the 
conference is to provide delegates with an informative and in- 
depth analysis of practical considerations affecting offshore 
investment and investment opportunities in the Region. 


The Programme comprises plenary sessions on: 
Portfolio Investments — Regional Stock Markets 
Property Syndication 
Commodities Trading 
International Investment Management 
Corporate Mergers and Takeovers 
Foreign Investment in Vietnam 


There will be six workshop sessions covering : 
Real Estate in Asia 
Foreign Investment Opportunities in the Philippines, 
Japan and Papua New Guinea 
Industrial Development in Hong Kong 
The Foreign Investment Entity. 


As an alternative to the Workshop Sessions delegates can 
attend three consultative panel sessions on various Plenary 
Session topics. 


The Conference speakers are: 

James Wilson, Partner, W. |. Carr, Sons & Co, Hong Kong; 
John Bush, Partner, Dare Reed Martin & Grant, Hong Kong; 
Richard Thornton, Director, G. T. Management Ltd, United 
Kingdom; 

Bob Lanyi, Director, Jardine, Gill & Duffus, Hong Kong; oe 
Win Bischoff, Managing Director, Schroders & Chartered Ltd, 
Hong Kong; 

Michael Morrison, Solicitor, Broken Hill Proprietary Co Ltd, 
Australia ; 

Colin Williams, C. H. Williams & Co, Malaysia; 

Rufo Colayco, Principal, Sycip, Gorres, Velayo & Co, 
Philippines; 

Mr M. Shinkawa, President, Overseas Investment Consulting 
Group, Japan; 

Henry To Robert, Governor, Bank of Papua New Guinea: 
Jimmy McGregor, Director, HK General Chamber of Com- 
merce ; 

Wallace Cameron, Managing Director, Airlie Limited, Hong 
Kong. 


The conference will be held at the Hong Kong Hilton Hotel 
and the registration fee of US $325 covers conference partici- 
pation, lunches, cocktail party, conference dinner, coffee 
breaks and conference papers. 


Note also our INTERNATIONAL TAXATION & ESTATE 
PLANNING CONFERENCE to be held in Hong Kong, May 
23rd — 25th, 1977. 


Delegates may arrange travel arrangements through the 
official carriers to the conference and brochures and application 
forms are available from: 


Asian Seminars Limited 

904 King’s Theatre Building 

32 Queen's Road, Central 

Hong Kong 

Telephone 5 — 228163 Telex 75397 
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still somewhere you can ` 
find it for your clients. — 


¥ 


eS 
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E The ideal criteria for an in part — plus all the interest — 
bes investment today must be at any one of over 3/5 


TA high security, a good return Abbey National branches. 
j and easy availability — to allow The Abbey Habit is good 





for changing conditions. - for your client — and your own 
Fortunately for every ` peace of mind. 
adviser’s peace of mind, there Ask your local Abbey 
is still such an investment. National manager about 
An Abbey National Share Share Accounts -and our other 
Account. Ideal forlump sum investment schemes. 
investment—any sum from Ma | Xe 
y £1 to £10,000 (£20,000 j z 
: husband and wife). 
í And the investment can be 


withdrawn easily in all or 


ABBEY NATIONAL 


for the security you need today 





A 5 $. Abbey National Building Society, Abbey House, Baker St., London NW1 6XL. For the address of your nearest branch or local agent, see Yellow Pages. 
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Fatal Resolution 


T Institute of Chartered Accountants in England and 
Wales is currently facing the prospect of a requisitioned 
special meeting to debate the extent of membership sup- 
port for current cost accounting as a mandatory basis of 
financial reporting. The sincerity of the sponsors of this 
development is not in doubt; nor can they fairly be dis- 
missed as backwoodsmen, as eccentrics, or as a bunch of 
habitual troublemakers with no constructive interest in 
Institute affairs. By all the available indications, they are 
reasonable men who fear the prospect of being dragooned 
along a route of whose virtues they have yet to be per- 
suaded, and which they are reluctant to travel. 

This much conceded, it remains legitimate to ask whether 
Mr M. N. Haslam and his co-requisitionists have not 
chosen the wrong time, to attack the wrong target and with 
the wrong weapons. Certainly to speak, as they have been 
heard to do, in terms of ‘stopping Morpeth and Sandilands 
in their tracks’ must appear as less than realistic. 

It is a matter of history that the Sandilands Committee 
was set up by government, with its terms of reference 
substantially as published in The Accountant of September 
27th, 1973 (page 416); that later in the same year it in- 
vited representations (The Accountant, December 6th, 1973, 
page 771); and that in 1975 it reported in terms favour- 
ing CCA as the basis of adjusting company accounts for 
changes in costs and prices. Since that time the committee 
has been functus officio. 

The present Government — with the concurrence of 
significant areas of industry and the financial markets — 
accepted the Sandilands Report, and delegated to the 
Inflation Accounting Steering Group under Mr D. S. 
Morpeth’s chairmanship the responsibility of examining 
the practical and other issues involved in the implementa- 
tion of CCA. To this remit (The Accountant, December 4th, 
1975) was added a measure of financial support. It should be 
noted that the IASG’s terms of reference, dictated by 
government, were specifically geared to the Sandilands 
Report and to CCA, and that the IASG was allowed 
neither the opportunity nor the time to concern itself with 
alternatives. 

Comment from the profession, at the time of the [ASG’s 
appointment, generally welcomed the decision of what some 
have regarded as an interventionist Government to leave 
this task to the profession’s own technical and consultative 
machinery. Governments are elected, however, to govern; 
thus, if the Government should find the profession to be 
inhibited in the development of an acceptable accounting 
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revolt’, it is perhaps less likely to change its policies at this - 
stage than to seek alternative methods of fulfilling them. 


There is, in any event, more than a possibility that the 


‘Haslam group’ — if so we may call them for brevity and - 


convenience ~ will find themselves to be tilting at windmills. 
The Council of the English Institute published its own 
response to ED18 (featured in The Accountant last week) 
shortly before the date of Mr Haslam’s interview with the 
President; and this response — which few members of the 
Haslam group are likely to have been able, down to that 
time, to study in detail — seems to admit a significant 
part, and perhaps as much as can reasonably be expected, 
of what these members are seeking. 

Moorgate Place has frankly admitted that the text of 


ED18 is likely to need significant and indeed substantial — 


revision in the-course of developing the related accounting 
standard. It favours the development of CCA-based in- 
flation accounting as an evolutionary process, subject to 
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refinement in the light of experience, and is sympathetic 
towards a much higher ‘small companies’ threshold than 
the original draft suggested. It suggests the simultaneous 
running of CCA and historic cost statements, and leaves 
open the period during which this dual running may operate 
— in all probability, as we think, for a rather longer time 
than the two-year minimum of ED18. 

It may be confidently predicted that the Institute's 
Council, much as it deplores the prospect of controversy 
on such an issue, will see no alternative to opposing the 
Haslam group’s resolution by every means in its power. 
At the moment of writing, the signatures in support of 
the requisition have yet to be lodged; it is perhaps not 
wholly inconceivable that some members of this group 
may be persuaded to think again. 

In the event of this resolution being pressed to a vote, 
Government will hardly be deflected from its views; but 
the inevitable consequences will include serious embarrass- 
ment to the profession, and mounting irritation on the 
part of industry at the prospect of still further delay in 
developing a definitive standard for recognizing the effects 
















The one question which remains to be ans eredi 
whether the present by-law 66 - originally draftet dg 
meet the needs of a far smaller membership in a less « te 
tentious age — is not over-generous in making it poss 
for small groups of potential dissidents to obtain a platforr 
for their views at no cost to themselves. At present, 
needs no more than 100, from a membership approaching 
65,000, to compel a special meeting — of which the five- 
figure cost falls on Institute funds, and thus on mena rs 
generally. By way of comparison, section 132 of the Com- 
panies Act 1948 requires (in the case of non-chartere É. 
corporations) the support of 10 per cent of the membership 7 
to summon such a meeting; or, to have a resolution cir- 
culated under section 140, 5 per cent of the membership 
who must also bear the cost. 

These provisions, some readers may remember, were ~ 
considered by the High Court — again in the context of 
dissident minority within a non-trading corporation — in 
Pedley v. Inland Waterways Association ([1977] 1 All ER 
209). The decision, reported as part of our ‘Current Law 


of inflation in published accounts. 


service on F ebruary 3rd, does not suggest that their opaa 


tion is regarded in law as unreasonable or burdensome. 


Irish Institute's 
Annual Meeting 


A deficit on the Irish Institute of Chart- 
ered Accountants’ income and expendi- 
ture account for 1976 was, in the words 
of outgoing President Mr D. P. Flinn, 
BComm, FCA, ‘a matter of concern to 
your Council and, I am sure, to the 
members generally’. Presenting the re- 
port of the Council to this month’s 
annual meeting of members, he likened 
the financing of a service profession to 
the problems of balancing a national 
budget, where everyone calls for a more 
extensive service while deploring the 
cost of its provision. 

‘A detailed examination of expenditure 
involved in running the Institute gives 
little encouragement for the hope that 
major cost reductions can be effected’ 
he said, ‘if we are to continue to play our 
part as the major accounting body in 
Ireland, enjoying international recogni- 
tion and reciprocity of membership. It, 
is imperative, in a changing professional 
environment, exposed to the opportunity 
and challenges of membership of the 
European Economic Community and 
with a gathering reliance on international 
trading, that there be not only no dilution 
of our qualifications, but that, through 
a new educational and standard-setting 
commitment, we uplift and enhance 
the reputation of the members of our 
Institute. 

“The role of the Institute has developed 


` 


in recent years beyond the confines 
normally associated with our sister ac- 
counting bodies — many of whom are 
now beginning to take a lead from us. 
We have sought to influence public 
opinion on matters of concern to our 
members and to our clients, particularly 
in areas where we have an accepted 
knowledge and experience. At times, 
expressions of economic opinion tend 
to trespass on political sensitivities, but 
I believe that we should not shirk from 
the path of publicly stating our con- 
sidered views.’ 

Mr Flinn asserted his belief in the 
cause of individual freedom, and deplored 
the surreptitious development of re- 
strictions on the individual rights of 
man to work, to expand his activities, 
and to enjoy the fruits of his endeavours. 
Professional men should be ever watch- 
ful to inform the public of the consequen- 
ces of creeping restrictive legislation, which 
could eventually lead people to becoming 
mere numbers in society, cast in a uni- 
form mould. 

‘I have referred many times during the 
past year’ heconcluded, ‘tothe opportunity 
available through our Institute of bringing 
together, in friendship and understanding, 
the people of this island, in an atmosphere 
separated from the discord and suspicion 
associated with divergent political and 
relegious backgrounds. Let us, therefore, 
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extend to each other, in both parts PE 
this island, the same spirit of warmth 
and hospitality that we show to visitor 
to our shores. 

‘Let us not despair of a solution to the | 
problems of this island, but positively 
seek to establish friendship and good- 
will, based on a mutuality of interest, to 
make this island a happier and more 
prosperous place in which to live.’ 


“ 
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New President “| 


Mr Flinn is succeeded, as President of | 
the Irish Institute for 1977-78, by Mr 
J. P. H. Bruce, Fca, of Belfast. Mr Bruce, 
senior Vice-President of the Institute: 
for the past year, is a partner in the firm 
of Atkinson and Boyd, also associated 
with Spicer and Pegler. 

In his inaugural address, the new 
President expressed confidence in the 
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ssion’s proven record of integrity, 
n the calibre of men and women 

now being recruited to the profession. 
‘The state of our economy is such as 
require common-sense and honesty of 


“Our governments must curb inflation. 
This must be done, and it cannot be 
other than a painful process. A failing 
business is not converted into a profitable 
one by charity and sympathy; it is done 
by cutting away the wasteful elements, 
controlling costs, and instilling in the 
workforce the need for productivity. 

_ ‘True balance of resources of capital 
and labour must be achieved, allowing 
a fair return to both capital and wage- 
earners; a sense of purpose has to be 
secured, and our population must grasp 
the reality of the economic situation and 
be prepared to endure hardship and make 
sacrifices for the greater needs of our 
country and its economy.’ 

The Vice-Presidents of the Irish In- 
stitute for 1977-78 are Mr G. P. Dempsey, 
BA, FCA(Dublin), and Mr W. M. Carson, 
FCA( Belfast). 


Need to Vote on 
Subscription Issue 


The considerable importance attached 
by the Council of The Institute of Chart- 
ered Accountants in England and Wales 
to its call for a 15 per cent increase in 
subscription scales from January 1978 
is indicated by an open letter to members 
from the President, published on page 
587 of this issue. This calls on all mem- 
bers to take immediate action to record 
their votes in favour. _ 

There are already indications that the 
formal resolution is in danger of being 
lost, not as a result of deliberate opposi- 
tion but rather in consequence of a 
possible low poll. As the resolution con- 
stitutes a change to the bye-laws of the 
Institute, it requires a two-thirds majority 
of those members voting. 

The Council’s proposals were reported 
in The Accountant last week (‘15 Per 
Cent’, page 528). The rate of the pro- 
posed increase is approximately half that 
of the general rate of inflation since 
members’ subscriptions were last raised. 


VAT Thresholds 
to be Raised 


Repeated representations for an increase 
in the £5,000 ‘threshold’ figure for liability 
to register for VAT seem to be on the 
verge of bearing fruit. This figure was 
laid down originally in the Finance Act 
1972, and has fallen progressively ever 
more out of line with subsequent move- 
ments in the Retail Price Index. 

_ A Government, amendment to this 
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There will be some new faces in the 
Council Chamber at Moorgate Place 
next month, though at least 12 members 
of the present Council have secured 
their re-election. Results of this year’s 
contested elections in six district society 
constituencies were declared last week 
as follows: 


London (7 vacancies) 
B. E. Basden, MA, FCA (1951) 
*P. Brenan, FCA (1950) 
*J. D. Cormie, MA, FCA (1958) 
*J. Forbes, FCA (1951) 
K. A. Sherwood, Fca (1958) | 
D. P. Morland, ma, FCA (1964) 
F. E. Worsley, FCA (1964) 
North West 
J. S. Westhead, FCA (1962) 
Birmingham and West Midlands 
(two vacancies) 
P. R. Dallow, FCA (1948) 
*B. G. Rose, FCA (1948) 
Nottingham 
*J. H. Hewitt, Fca (1951) 
Sheffield ; 
*A. M. C. Staniforth, BA(com), FCA (1960) 
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West of England 
*D. M. Parkes, FCA (1955) 


The date against each name is that of 
admission to membership. An asterisk 
denotes the re-election of a sitting 
member. a 

Twelve other members (as reported in 
The Accountant of March 24th, page 
329) have already been returned un- 


Sy 


Mr J. D. Cormie 





Carad 


Mr J. S. Westhead 


opposed. The new Council will take 
office at the close of the Institutes 
annual meeting on May 31st. 

In addition to the elected members, the _ 
Council announced its intention, earlier 
this year, to make greater use of its 
power of co-option under bye-law 7 so 
as to create vacancies without losing the __ 
experience of recent Past-Presidents (The 
Accountant, January 20th). The services 
of Messrs D. S. Morpeth (President, 
1972-73), K. J. Sharp (1974-75) and 
J. P. Grenside (1975-76) have been re- 
tained in this way. — 





year’s Finance Bill proposes an increase 
in this figure from £5,000 to £7,500, 
effective from October 1st 1977. Other 
threshold limits will be adjusted in the 
same proportion; in particular, registered 
traders will be able to apply for deregis- 
tration as from October rst, if their turn- 
over falls below £6,000 per annum in 
place of the present £4,000. The margin 
between the figures for new registration 
and for deregistration is being maintained, 
according to HM Customs and Excise, 
‘to avoid frequent movements into and 
out of the tax field by traders whose tax- 
able turnover fluctuates around these 
figures’. 

Further information will be circulated 
by Customs and Excise once the Bill has 
received the Royal Assent. It is perhaps 
symptomatic of this Department’s ap- 
proach to the administration of VAT 
that its announcement of the impending 
changes refers to figures quoted ‘in 
Notice 700, paragraph 13’ rather than 
‘in Schedule 1 to the Finance Act 1972’ 
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Interest on A 
Overdue Taxes E 


A recent Board of Inland Revenue an- 
nouncement indicates the use which the 
Board intend to make of their powers to 
charge interest under section 88 of the 
Taxes Management Act 1970. In par- 
ticular, the Board will not normally seek 
to charge interest in respect of returns 
issued in 1975-76 or 1976-77 where these 
are rendered not later than August roth 
1977- 

The Inland Revenue statement (of 
which the substance is reproduced in 
Tax Notes elsewhere in this issue) fol- 
lows representations from the Con- 
sultative Committee of Accountancy 
Bodies. In an accompanying guidance 
note, the CCAB reminds accountants that __ 
a return, in the Revenue’s view, is not _ 
complete for the purposes of section 88 — 
until all relevant computations have also 
been submitted. ee 


= 
on 




























+ r ae 7 
2 » P Toy” = p = S p ' 
: Ne \ = pene 
ari 7 2 -~ A 
.. 6 564 oe he Bd al ra Pe., - sy 
| Raa: 






























power to charge interest under section 88 
but also to the penalty provisions of sec- 
tion 93(2) of the Act in cases of failure to 
make returns. 


Cutting One's Losses 


The ‘intensely competitive environment’ 
in the final round of the 1977 Schools 
Business Game had embarrassing con- 
sequences for all three finalists! For the 
first time in the history of this annual 
event, the trophy was awarded to the 
team which recorded, not the highest 
profit, but the smallest loss. 
This was South-East Essex Sixth 


was nearly £2,630,000. Their competitors 
Cheadle Hulme and Aldenham recorded 
losses of £3,178,000 and {3,190,000 re- 
i patel There are real-life situations, 
= of course, in which to accept a loss offers 
the only alternative to ceasing to trade 
Eo and when to make a smaller 
_ loss than one’s competitors may well be 
4 reckoned not only as an achievement but 
_also as the key to survival. 

The chairman of South-East Essex 
% Epid of directors’, Gareth Edwards, is 
= pictured receiving the Institute Challenge 
_ Shield from the President, Mr Stanley 
_ Kitchen, rca. Gareth, who is currently 
_ studying for A-levels in business studies, 
Eng ae erature and sociology, is look- 

to a ARA degree, 
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Form College, Benfleet, whose net loss 
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ca — and a Past-President of the Scottish 
Institute. 

Discussion at the conference — con- 
ceived as ‘a forum for informed debate 
on the broader issues of responsibility 
in financial reporting’, with particular 
reference to inflationary price changes and 
ED18 — was led by papers from four 
distinguished speakers. These were Pro- 
fessor P. E. M. Standish, BA, BEC, PhD, 
AASA, of the London Graduate Business 
School; Mr David LeRoy Lewis, Fca, 
a former Deputy Chairman of The 
Stock Exchange; Sir William Slimmings, 
CBE, DLitt, CA, also a Past-President of the 
Scottish Institute and currently Chair- 
man of the Accounting Standards Com- 
mittee; and Mr Robert Jack, MA, LLB, a 
member of the Scottish Law Society’s 
Company Law sub-committee. 

Guests at the conference jubilee dinner 
which concluded the day’s proceedings 
were Dr Alwyn Williams, Principal and 
Vice-Chancellor of the University of 
Glasgow; Mr John L. Kirkpatrick, ca, 
President of the Scottish Institute; and 
Mr Alex Morrison, CBE, FCMA, senior 
Vice-President of The Institute of Cost 
and Management Accountants. 





Ill-digested 
Legislation 





Reorganization of Finance Bill pro- 
cedures, the CBI claimed recently, is 
‘very badly needed’. In a memorandum 
to the Chancellor of the Exchequer, the 
Confederation claims that basic changes | 
in the UK tax system are commonly 
introduced without adequate prior con- 
sultation with interested representative 
bodies, and that such consultation as- 
there has been tends to be ad hoc and 
spasmodic. 

Capital transfer tax affords a con- 
spicuous example of legislation poorly 
drafted and without regard for its econo- 
mic consequences. Enacted originally in 
1975, with 34 sections and ten schedules, 
this tax needed another 42 clauses and 
six more schedules in the 1976 Finance 
Bill to rectify the previous year’s mis- 
takes. The introduction of relief for 
business assets followed repeated Govern- 


ment statements that such relief was 


neither justified nor necessary. 
‘The number of Government amend- 
ments appearing at Committee stage, and 





Reviewing the Finance Bill 


The Consultative Committee of Accoun- 
tancy Bodies and the Institute of Taxation 
are among the bodies which have so far 
responded to the Treasury’s invitation to 
submit observations on the 1977 Finance 
Bill (The Accountant, April 28th). CCAB, 
in particular, has pressed strongly for the 
regular review of tax allowances and 
thresholds in line with inflation, and 
claims that adequate incentives for middle 
management are unlikely to be restored 
while present ‘penal’ rates of direct 
personal tax continue. 

Overseas employments (clause 28 and 
Schedule 7 of the Bill) feature largely in 
the Institute of ‘Taxation’s represen- 
tations. The proposed aggregation and 
subsequent apportionment of overseas 
earnings and those from ‘associated em- 
ployments’ is seen as potentially produc- 
tive of ‘a lot of unnecessary work’, and 
the Institute suggests as an alternative 
that the 25 per cent deduction should be 
allowed in respect of the actual emolu- 


- ments from overseas employment, subject 


to the Revenue’s right to challenge those 
emoluments if they appear excessive. 
There is the further point that the 


= same individual may conceivably hold 


two or more overseas employments — 


directorships in particular — and could 


perform the duties of both in the course of 
a single absence from the UK. In that 
event, the Institute suggests that clause 


29 (2) of the Bill should be specifically 


amended to cover travelling between 
overseas employments. 

Both bodies express some concern at 
the implications of clauses 33 and 34 of 
the Bill, relating to company recon- 
structions and amalgamations. There are 
‘bona fide commercial transactions’, for 
example, which the Inland Revenue 
currently regards as falling outside the 
relieving provisions of section 267 of the 
Taxes Act 1970 (eg, schemes of recon- 
struction under sections 206 — 208 and 
287 of the Companies Act 1948). Further, 
the proposed ‘clearance’ procedure under 
clause 33 of the Bill should be capable of 
being invoked not only by the acquiring 
company, but by the shareholders who 
stand to lose if ‘rollover’ is not available. 

Both bodies also note the proposed 
amendment of section 45 of the Finance 
Act 1972, in its application to certain 
organizations providing ‘advantages of 
membership’ and which were not regis- 
trable as a ‘business’ for VAT purposes 
unless so electing. HM Customs and 
Excise, it is understood, have under 
consideration the draft of an order to 
exempt, inter alia, members’ subscrip- 
tions to certain professional bodies. This, 
it is pointed out, is of particular concern 
to the large number of professional men 
and women who are in salaried employ- 
ment and who therefore would have no 
opportunity of recovering VAT input 
tax on their subscriptions. 
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THE ACCOUNTANTS BUILDING SOCIETY IN ACTION-PROFESSIONAL PEOPLE. 


‘My Company Pension justisnt = 
going tobe enough. Fortunately 
my Accountant told me about . 


lar Savings Shares: | 
Regular Savings Shares’ 
PERSON: Andrew, 50, Chartered Secretary to an engineering concern. “a 
PROBLEM: How to build capital out of income, for retirement. | a 
PROVINCIAL: Can offer Andrew a Regular Saving Share account, 4 
so that if he saves a regular sum each month, up toa maximum of £50, 4 
then his income will provide an appreciable sum in years to come. 3 

And, for that unexpected occasion he could make one withdrawal A 
a year without losing his high rate of interest. 





Provincial Building Society, 
Head Ofħce: Provincial House, 
Bradford BD1 1NL. 










Valuers and Auctioneers |} 
of Industrial Property, {| 
lant & Machinery 


Knight Frank & Rutley 


20 Hanover Square London W1R 0AH 
Telephone 01-629 8171 Telex 265384 















STRAIGHT FROM THE VINEYARD us x 


— with BORDEAUX DIRECT O4 “4 7 ra 


There are wine growers like Jules Fayolle, all over France. fis 
Tiny cellars in out-of-the-way regions, making wines 
no-one’s heard of . .. Cotes de Forez? Madiran? Maury? 
Cheverney? We feature sixty of them, in what John Arlott 
in the Guardian recently called our “generous and 
informative” catalogue (32 pages, regional maps, hundreds 
of facts). 

Visit our ‘Saturday Cellars’ (min. sale 12 bottles) in Leeds, 
Tunbridge Wells, Windsor, Winchester, The New Forest, 
and the Cotswolds (or we despatch to anywhere in the 
U.K.) 


Send for a catalogue, or better, try six of our most 
popular wines at a special price. 









| whe . 
To BORDEAUX DIRECT, Aquitaine House, Farnburn Ave, Slough SLI 4XZ > x 
ede a ee Six French Country Wines 
OFFER ‘FAYOLLE VI at £9.95 per case\delivered “LE SANGLIER” N.V. Dry White from the Tarn Valley. 
(available until June 30th or while stocks last) CAVE ROBERT BOTTERO Gentle dry white from vineyard 
1975 by the Mediterranean. 
PO EE E AEI E I eee cE A ate CHEVERNEY 1975 Crisp, dry Loire-valley white 
CAVE DE MAYRANNE Strong red from the gorge of 
1975 Minerve, 
S EE S E E P COTES DE FRANCS Rich, mellow claret from near 
1974 St Emilion. 
E T A N E E a a a a a e CUVEE DES MONTICAUD Big Rhone-valley Red. 


1975 





Day Tel. NO. scscins.:sceatecout swastabsvacanessaaniiauin CAVARA RALEA 
Direct Wines (Windsor) Ltd. 


SIX BOTTLES FOR DELIVERED 
Reg’d No. 1095091 £9.95 
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not been properly considered at the plan- 


time for discussion worked out at less 
than ten minutes per amendment, assum- 
ing no discussion of Opposition 
amendments.’ 

The CBI would like to see Finance 
Bills preceded by a consultative document 
in the previous autumn, and a periodic 
“Taxation Bill’, separate from the 
Finance Bills, for the clearing up of 
anomalies and tidying up existing 
legislation on points of a non-political 
nature. 
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Major Canadian 
Audit Study 


Accountancy in Canada goes back to the 
1880s; its growth and development in 
the intervening years have been remark- 
able and frequently described as 
‘explosive’. Yet, until recently, there has 
been no accounting literature which 
provides a comprehensive and specifically 
Canadian perspective on auditing and 
professional practice. 

The External Audit by Rodney J. 
Anderson, FcaA(Canada), a partner in 
Clarkson, Gordon & Co, fills this gap. 
The first of its two volumes, Concepts 
and Techniques, will be followed next 
month by a second, Organization and 
Procedures; together they run to over 


1,100 pages. Volume 1 by itself will be 
of particular use to the new entrant, and 
both should be of value to the practitioner 
and the advanced student. 

Mr Anderson has written from the 
viewpoint of Canadian practice. The 
principal references are therefore to 


Canadian laws, regulations, auditing stan- 


dards, rules of professional conduct and 
authoritative pronouncements. Its useful- 
ness is enhanced by over 150 illustrations 
including flow charts, internal control 
evaluation guides and working papers. 
Mr Anderson, who entered the pro- 
fession over 20 years ago as what he has 
termed ‘an unaccountable chemistry grad- 
uate’, is well known for his earlier book 
Analytical Auditing, which has been 
translated into several languages. 





THIS IS MY LIFE 


Dumb Dukes 


Accountants’ reactions are unpredictable. 
\t lunch I quoted some statistics culled 
rom A New System of Practical Domestic 
Zconomy, published in 1824, whereupon 
Josts blew his top. He holds violent 
‘ews on social injustice in the past, and 
s rumoured to have harangued surprised 
yassers-by in Hyde Park. 

Actually, my harmless quote merely 
aid that anybody earning {150 pa was 
titled to call himself a gentleman, while 
400 pa would employ two maidservants 
nd also keep a horse and groom. How- 
ver, Costs attacked the idle rich for their 
apacity, cunning profiteering, face-grind- 
ng and battening on miserable hovel- 
lwellers. 

I retorted that the millionaires of our 
ast were more inept than idle, more 
ioneheaded than battening, and dis- 
racefully short of simple savvy. They 
uined themselves regularly and need- 
sssly. Where were the accountants who 
hould have rescued them? 

I have an uninhibited autobiography of 
ae son of a noble house telling how his 
neestors — introverted, distrustful, odd 
nd stupid — wasted his heritage. They 
ept two costly London houses, for 
istance, inhabited for about two days 
onually. The said son, visiting his 
ountry home, was driven from London 
y a chauffeur with attendant footman. 
ıs his dignity forbade him to travel with 





by An Industrious Accountant 


luggage, a similarly-staffed car travelled 
behind with his suitcase. Halfway down 
two similar country-based cars took over, 
letting the four Londoners return un- 
encumbered — this being apparently a 
legacy from earlier days when the length 
of the journey indicated a change of 
horses. Costs, I suggested, would have 
earned his fee. 

As regards the traditionally down- 
trodden servants, the truth was that 
hordes of underworked butlers, cellarers, 
footmen, kitchen-maids, cooks, ‘tweenies, 
gardeners, farm-hands, foresters, handy- 
men and stable-boys had little to do and 
just ate their heads off, 

We wondered why the accountants 
who checked the Earls tax liability 
failed to notice the absence of skilled 
secretaries, clerks, and estate managers; 
or the state of the pictures, including 
some old masters, stacked haphazardly 
against mouldering walls. Surely they 
should have talked of insurance, or cash 
flow, or catalogues? 

Certainly somebody handled the tax 
angle, because he agreed a tax liability of 
£4°5 million when the Earl died in 1953; 
his settled estate was valued at {£7°8 
million, plus an unsettled estate of 
£08 million. Indeed, a year previously 
some Bloomsbury property was sold for 
£1°6 million to pay arrears of tax. 

Costs waxed quite cheerful on hearing 
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the tax figures, so I explained that the 
heir to the title, who rather oddly had 
never been allowed to know anything of 
his father’s affairs, feared that poverty 
faced him. Fortunately, a casual inquiry 
at the bank revealed unexpectedly a box 
filled with diamond-studded tiaras 
and gold necklaces. Came the dawn, 
slowly. ... 

Obviously the estate yielded income 
far below its lunatic expenditure, and the 
so-called ‘tax’ was death duties. But how 
could the auditors, as well as the other 
associated experts — trustees, com- 


missioners, solicitors, and bankers — let 
a great house collapse for want of a word 
of warning; or what sort of elementary 
book-keeping, if any, was allowed to 
obscure the impending disaster? 


Have we an expert to speak on ducal 
audits? : 

























What sort of elementary book-kee 
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Annual Award Presentations 


at the Mansion House 


Selection from Record Entry 


‘By City of London standards, 24 years is not a long time’, Mr Percy F. Hughes, 
Chairman of Gee & Co (Publishers) Ltd and Editor-in-Chief of The Accountant, 
said last week. ‘Nevertheless, it is long enough for two generations of the same 
family to have made these presentations, and we are particularly happy that this has 
been possible.’ Mr Hughes was presiding at the 24th consecutive presentation of 





The Accountant Annual Awards, made 
at the Mansion House by the Lord 
Mayor of London, Cdr Sir Robin Gillett, 
Bt, GBE, RD, RNR. Sir Robin’s father, the 
late Sir Harold Gillett, FcA, was keenly 
interested in the Annual Awards from the 
time of their inception, and had himself 
made the presentations during his year 
of office as Lord Mayor in 1959. 

Expressing gratification at the 1977 
record entry of nearly 1,500 companies, 
Mr Hughes continued: 

‘I appreciate that there must be a 
good deal of disappointment where there 
can be only two winners out of nearly 
1,500 entries, but the object of the scheme 
is to give encouragement to all who are 
involved in the preparation of annual 
accounts of quoted companies, to ensure 
that the documents they supply to their 
members are more clear, more infor- 
mative and more satisfactory in every 
way. 


Standards 


‘In those cases where the standards 
of financial reporting fall short of that 
set by the winning entries year by year, 
I hope that determined efforts will be 
made to secure a worth-while improve- 
ment and that they will continue to 
submit the accounts year by year so 
that the general standard of entries, 
already high in comparison with what 
it was even ten years ago, will continue 
to improve to a marked extent. 

‘The accountancy bodies continue to 
_ grapple with the difficulties of current 
cost accounting, and The Institute of 
Chartered Accountants in England and 
Wales in a recent statement [The Ac- 
countant, May 12th] indicates that this 
needs to evolve, and it is not practical to 
introduce a comprehensive system all at 
once. I am sure that as it does evolve, due 
note of it will be taken by our Panel. 

“We have again been fortunate to 
have as Chairman, Michael Wheeler, Qc, 
and the other members of the Panel have 


been T. G. Abell, John Grenside, Robert 
Knight, A. M. C. Morison, George 
Nissen, David Richards, W. S. Risk, 
E. A. Lediard Smith and Simon Ward; 
also Arthur Webb, with Peter Chapman 
as Secretary. To them all I would express 
my gratitude for the considerable amount 
of time and effort they contribute. 

‘Willie Risk has intimated that after 
serving the Panel for a number of years 
he feels that he should now pass over 
this work to another, but I am most 
grateful to him-for all that he has done 
over his period of service. 

‘I would also like to express my thanks 
to Arthur Webb, who has been the Editor 
of The Accountant for the past twenty-one 
years but who wishes to retire from this 


The Lord Mayor with Mr R. G. Martin, chairman of Tarmac, right, and Mr R. R. Merton, senior 
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appointment at the end of June. I could | 


not have had a more loyal and devoted 
colleague in the editorial chair than 
Arthur Webb. However, I am pleased 
that he will continue as a director of 
Gee & Co and will be concerned in the 
general publishing activities of the 
business. 

‘He will be succeeded by the present 
Assistant Editor, Peter Chapman, with 
Technical Editor Martin Barradell, as 
Deputy Editor. I am sure that it is 
gratifying that the new appointments can 
come from those who have considerable 
experience of the work which is required 
to produce The Accountant week by week, 
and I wish them well in their new 
appointments when these begin on July 
ist next. 

‘Once again we have been unfortunate 
in that the Presidents of many of the 
accountancy bodies are attending an 
accountancy function in The Netherlands, 
but they all continue to give us much 
encouragement and are represented this 





managing director of Alginate Industries, holding their companies’ Awards. 
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The Lord Mayor and the chairman of Tarmac with officers of the company, from left, Mr H. B. 
Morris, FCA, group chief accountant, Mr J. F. Earle, group planning and development manager, 
Mr Edwin W. Wright, deputy chairman (/n rear), Mr Gerard D. Paris, FCA, group finance director, 


together with Mr John Adcock, FCA, partner in Peat, Marwick, Mitchell & Co, the company’s 
auditors. 


morning by Brian Maynard, Deputy 
President, The Institute of Chartered 
Accountants in England and Wales; John 
Kirkpatrick, President, The Institute 
of Chartered Accountants of Scotland; 
Edmund Gibbs, Deputy President, The 
Association of Certified Accountants: 
G. C. Rowett, Vice-President, The In- 
stitute of Cost and Management Ac- 
counts; J. S. Pollard, Immediate Past 
President, The Chartered Institute of 
Public Finance and Accountancy, and the 
Institute of Chartered Secretaries and 
Administrators is represented by the 
President, John F. Phillips. 

‘As you all know, the winning com- 
panies this year are Tarmac Limited and 
Alginate Industries Limited, and I offer 
my sincere congratulations to Mr R. G. 
Martin, chairman of Tarmac Limited, 
and Mr R. R. Merton, senior managing 
director of Alginate Industries Limited, 
who will receive the Awards on behalf of 
their respective companies.’ 


Lord Mayor’s address 


In the course of a felicitous reference to 
his distinguished father, the Lord Mayor 
described himself as ‘the member of the 
family who ran away to sea in order to 
avoid becoming a chartered accountant!’ 
He added, amid laughter, that nothing 
in his subsequent career caused him to 
regret that decision. 

He was nevertheless a keen user and 
reader of accounts, and to that extent a 
‘consumer’ of professional services. In that 
capacity, he praised the objectives of 
the Awards, and the great efforts made 
by many public companies to prevent 
complex information in a manner intelli- 
gible to the ordinary shareholder. 

‘I must confess that looking at the two 


` 


winners today I found this to be very 
much the case. I am very fond of bar 
charts and wedges of cake and things 
like that which show simply just where 
the money went, with a progressive pre- 
sentation which is intelligible to even the 
ignorant like myself. I hope that all the 
professionals here would agree that with- 
out in any way diminishing your pro- 
fessionalism, you are*nowadays prepared 
to share the secrets to a certain extent 
with the general public. 

‘So may I congratulate the winning 
companies on being the best among many 
good producers of balance sheets and 
annual reports in which we are all in 
some way participants through share- 
holdings. 

‘May I also congratulate all those on 
the Panel of Judges who have the un- 





managing director. 


Mr D. G. Jones, secretary of Alginate Industries, holdin 
Mr C. P. Winpenny, ACA, chief accountant, /eft, the Lord Mayor and Mr R. R. Merton, senior — 
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enviable task of trying to decide who is 
going to be the winner. There were 
nearly 1,500 from which to pick, which 
makes choosing Miss World compara- 
tively simple! 

‘I think also there should be congrat- 
ulations to The Accountant for starting 
and maintaining these Awards. I am sure 
that it sharpens people up marvellously 
to have this type of competitive spirit 
engendered, and with such magnificent 
trophies at the end I cannot but believe 
that if there are any present who have 
not already submitted their company’s 
report for the Awards, they will immedi- 
ately rush back and tell their company 
secretary or whoever to make sure that 
next year their accounts will be put in.’ 

The Lord Mayor then presented 
the two Awards to Mr R. G. Martin, 
chairman and chief executive of Tarmac 
Ltd, and Mr R. R. Merton, senior man- 


aging director of Alginate Industries 
Ltd. 


Acknowledgements 


Acknowledging the Award to his com- 
pany, Mr R. G. Martin said: 

‘There is a passage in Alice in Wonder- 
land in which the dodo says that everyone 
has won and all shall have prizes. If you 
remember, that was after the caucus race 
when everyone was rather wet and had to 
run around to get dry. Well, I do not 
believe in no prizes. It is very nice when 
one comes in first or first equal, and it is 
very nice when one receives a presentation 
in front of others. We were all very 
pleased at Tarmac when we heard that we 
had won the Award. It was a very pleas- 
ant surprise indeed. 

‘It has been said that the annual report 
and accounts are rather like visiting 
cards, but in a company such as mine, in 
the present economic situation and with 
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Mr Michael Wheeler, QC, Chairman of the Panel, second from right, with Mr A. M. C. Morison, 
MA, CA, and Mr W. S. Risk, BCom, CA, FCMA, JDipMA, both members of the Panel, and 


Mrs Risk. 


the downturn of the economy and the 
construction industry here, we have to 
seek a great deal of work overseas, and it 
is more than a visiting card, it is a pass- 
port. It helps you to cross frontiers, and it 
helps you to get work. The seals of 
recognition are there and the stamps of 
approval are there. It is a valuable docu- 
ment when dealing with ambassadors, 
governments, your partners and banks, 
and everybody who is going to help you 
overseas in order to progress your com- 
pany. 

‘I do not want to push this analogy too 
far, but sometimes, of course, you have 

have two passports, and I think, for 
another reason, you should have probably 
two reports — one for the shareholders, 
who are the consumers, and one for the 
employees. I do not say this because I 
think that the employees require a 
simpler report, albeit I must say that a 
number of shareholders rather liked our 
employees’ report last year. I say it 
because employees in general need a 
different report. Their needs are different 
from those of shareholders. 

‘I am not particularly omniscient as to 
what in fact employees do need, but we do 
make soundings. They are certainly very 
concerned about job security. They are 
certainly very concerned about their own 
place of work and the progress of that 
particular place of work in the scheme of 
things, small though it may be. They are 
also interested in promotion. Really it 
comes down to this: the shareholder is 
investing his money, but the employee is 
investing his life. 

‘So although we started our employees’ 
report only last year, we have made a 
decision that we should continue it as a 
regular event, and this will now go on. 


‘One will never know, I think, why a 
company wins this marvellous prize. | 
do not think that one is ever told. It may 
be that it was because ‘Tarmac went into 
a fair amount of detail on the extent of our 
functional and geographical activities. It 
may be because of our 
inflation accounting. 

‘Dealing with the latter, there is a lack 
of consensus at the moment on EDI18, 
which I think is probably going to retard 
progress in inflationary terms generally. 
This lack of consensus means that ED18 
is felt to be a little bit too harsh. For those 
who criticize ED18 in that matter, I 
think. they will find thatit is inflation 
itself which is the real key. We cannot 
stop inflation, so we have got to account 
for it. 

“There is, of course, on the other hand, 
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if you embrace new ideas, a danger of 
embracing them too rapidly, without 
taking care to harmonize with other parts 
of the world or even with tax problems. 
If you go too quickly — going back to the 
passport analogy — you may find that you 
enter into countries where you want work 
and your passport will not be understood, 
and indeed would probably be mis- 
understood. 

‘Company prizes are not won by chair- 
men. They are won by men and women 
acting as a team and working hard, each 
giving his or her effort, and theirs is a 
unique contribution. Bearing much of the 
heat of the day were our financial and 
publicity departments, and I would 
specially like to pay tribute to Mr 
Harold Morris and Mr Jim Earle for the 
work that they have done. I would also 
like to mention our printers, Kynoch 
Press, and our auditors, Peat, Marwick, 
Mitchell, for their unfailing advice and 
help at all times. 

‘Finally, our sincere thanks, through 
you, Mr Chairman, to the Panel of 
Judges, and to you, my Lord Mayor, for 
presenting this delightful Award. There 
is only one thing now for ‘Tarmac to do, 
and I see that it has never been done 


before, and that is to win this Award 
again!’ 

Musical analogy 

For Alginate Industries, Mr Merton 
confessed himself quite incapable of 


understanding accounts in any other 
than the simplest form. The fact that he 
could now understand most of the con- 
tents of his company’s report and ac- 
counts must be attributed more to a 
change of heart by the accountancy 
profession than to any improvement in 
his powers of understanding. 

‘The importance of more and more 
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Sir Ronald Leach, GBE, FCA,and Lady Leach are welcomed by Mr Percy F. Hughes, Editor-in- 
Chief, and Mr Arthur E. Webb, Editor of 7he Accountant. 
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Byall accounts you're in good company — 
with The Kynoch Press- q 
producers of the Tarmac a 
award-winning Report and Accounts. «= 


Printing the facts and figures is a speciality of 
The Kynoch Press. Designing to award-winning 





standards 1s another. | A 

In short, we offer a total service from concept E 
to critically timed delivery of company reports, ‘i 
employees’ reports and general printing. a 


It is based on facilities including a full design 
studio for graphic design, photography, illustration; 
a most advanced set-up for computerised 
photosetting, platemaking, four colour machine 
printing, binding and despatch to the point of actual 
mailing. 

It is underscored by exceptional experience 
and regard for security in this most confidential form 
of work. 

What we have done on Tarmac’s account, and 
for many other companies large and small, we can do 
with singular excellence for you. 

For immediate attention to your enquiries 
contact Brian Emmerson. 

The Kynoch Press, P.O. Box 216, Kynoch Works, 
Birmingham B6 7BA Tel: 021-356 4848 Ext.2738 
London Office Tel: 01-834 4444 Ext 4157 (Contact: 


Michael Waller) 
an IMI company (Im) 
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BuPPUDS 


the printers 
congratulate Alginate Industries Ltd 
on winning the award for smaller companies 
and are proud to have been associated 
with the production of their 
Report and Accounts 


BURRUP, MATHIESON & CO LTD 


CRANE HOUSE LAVINGTON STREET LONDON S5E1 ONX 
TELEPHONE 01-928 8911 
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Avoiding New 
Product Failure 


The success of a new product launch may be crucial for any 
business. The continued existence and growth of the enter- 
prise is largely dependent upon the ability of management to 
develop and make profitable new products that can replace 
those which are nearing the end of their product life and 
provide for the expansion of the product range. The launch 
of a new product is, however, a very high-risk operation 
subject as it is to the whims of consumer taste and demand 
and to the fact that the launch process has to be completed 
within a much smaller time scale than was the case a decade 
or more ago. 

Some suggestions that may help to limit the risks in- 
volved have been set out in an article by Michael Paschkes 
entitled ‘How To Guarantee New Product Failure’ in 
Sales and Marketing Management. Some of the major points 
to which those concerned with the launch should devote 
their attention are: 

Don’t take the consumers involved in the research pro- 
gramme at their word. Sufficient provision must be made by 
those conducting the research to allow for those who, when 
approached by a researcher, just want to be nice, who 
appreciate getting something free or who feel flattered by 
being asked their opinion. Their answer might be quite 
different when there is a price tag attached. 


Important questions 


It must be remembered that there are upside distortions 
in the test markets as well as downside ones. It is a natural 
instinct on the part of sales management to devote pro- 
portionately more time to the test market than to the ac- 
tual launch. Questions that may be asked are: 

Did the broker spend his own money to hire samplers or 
in-store demonstrators? 

Do your local sales staff have particularly close relation- 
ships with the merchandising managers of your customers 
in the test market? 

Was the test market saturated with local advertising at a 
level that would not be possible in a regional or national 
launch? 


The purpose of this questioning is to ensure as far as is 
possible that the test market did not enjoy any advantages 
that could not be duplicated nationally. If there are any 
specific advantages then the test results must be adjusted 
accordingly or the introductory programme adjusted to 
match those advantages. 

A good new product is no guarantee that it will be wel- 
come. There are many examples of excellent new products 
which have failed when launched. One of the principal 
reasons for this is that the product was launched at the 
wrong time. 

While it us necessary to package the product in a manner 
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that will help to ‘sell’ it this is not the whole story. If the 
package does not permit the user to open, close, or otherwise 
use the product there are likely to be problems. The package 
must adequately protect the product and, if it is to be used 
more than once, it should be capable of being resealed 
adequately. 

Consider opinions other than those of the store manager. 
However good the store manager may be, he is not the one 
who has to move products from the storerooms to shelves, 
price mark the packages or monitor shelf or storeroom’s 
‘stock-out’ situations. If the new product is to succeed, all 
the stages from shipping from your own plant until the 
product is in the consumer’s hands must be covered. This 
means making sure that the packages are easy to shelve, 
stack and price-stamp. The bulk shipment cases must be 
stackable and easy to open and unload, 


Beware of the unexpected 


Remember that the unexpected has a strong tendency to 
occur. It makes sense therefore to ensure that one is not 
dependent upon a single supplier; otherwise a strike at a 
suppliers plant could cut production just when it is most 
required. 

Discuss your problems with other divisions. A new 
product launch is a time when all the resources of a company 
should be involved. One may be faced with problems that 
have already been resolved by another brand manager or 
department head within the company and their advice can 
save time and money and help to avoid making costly 
mistakes. If there is inter-office secrecy in a multi-division 
company, a little tactful sleuthing can often produce im- 
portant savings and help to ensure an important corporate 
SUCCESS. 

Tell your advertising agency everything. The best of 
agencies needs all the marketing and product data that it 
can gather; even the smallest detail may be useful to them. 
If, for example, you see a very clever TV commercial but 
feel that people will remember the commercial but forget 
the brand name, make your views known forcibly. Any 
agency worth its salt will appreciate your comments and 
— if you are right — you will be helping it as well as your 
company. 

Relate the timing of the launch to the availability of the 
sales force. A company does not have unlimited resources 
available to support a new product launch, and the sales 
staff can only be fully relied on if they have been fully pre- 
pared for the job. This preparation will necessarily take 
salespeople away from their other day-to-day assignments 
with a possible diminution in the sales of existing products. 
The costs of any sales lost because of this must be included 
when assessing the new project proposals. 

The hardest part of the job is after the new product has 
been authorized. Do not relax when the go-ahead is given 
by top management. The really crucial job lies ahead. Time 
is not on your side as the new product must move off the 
shelves almost as soon as it gets there. If it does not then 
it will be moved off the shelves just once — and for good. 

The task here is to accelerate consumer ‘pull’. While 
advertising is an essential element in creating that pull it 
must be backed up by promotional aids that reach the 
customer at or near the point of purchase such as the use 
of samples or coupons in high traffic locations. 
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Anyone with £5,000 plus 


to invest deserves some 





Up to now, the medium-sized investor 
has had limited opportunity to benefit from 
active professional management in the fixed 
interest field. : 

Our own specialist expertise, for example, 
has been confined mainly to the large port- 
folios of such clients as banking institutions, 


superannuation funds, building societies, Lloyds 


underwriters and substantial private clients. 

Now, however, we're making this 
professional management available to every 
investor with over £5,000 to invest, through 
two new schemes: the Capital Fund and the 
Income Fund. 

The Capital Fund is the obvious choice 
for higher rate tax payers, since it will 
concentrate on maximum capital returns. 

The Income Fund is of special interest 
to lower rate tax payers, as it 
will provide a high initial rate 
of return. 

The schemes are not unit 
trusts and so have none of the 
tax disadvantages associated 
with a fixed interest unit trust. 
You actually own the securities 
yourself. 

- At the same time, in order 
to save costs on dealing and so 
that we can provide a high level 


THE CAPITAL FUND 


Clive levvestments 


Fixed Interest 


Funds 





very special treatment 


of constant management, all individual port- 
folios are managéd as one large portfolio. 
There.is an initial charge of 14 per cent 
and an annual fee of 4 per cent subject to a 
minimum fee of £50 a year. (V.AT. is applicable). 
The investment emphasis is on gilt-edged 
stocks which, under knowledgeable and 
flexible management, have provided some good 
investment opportunities over recent years. 
However, the schemes allow scope for 
investment over the whole fixed-interest field 


- jncluding corporation stocks, treasury bills, 


local authority bonds, sterling certificates of 
deposit and corporate debentures. 

For the private investor, this is an attractive, 
but highly complicated, investment area. 

To succeed you need continuing access to 
information, the skill to make rapid and correct 
dealing decisions, and the ability to 
assess trends and ‘feel’ impending 
interest rate changes. 

No-one is better placed to give 
your investment this very special 
treatment than Clive Investments, 
with its central position in the 
fixed-interest market and 
established reputation for 


successful performance. 
For further information write 
or phone Michael Evans. 


THE INCOME FUND 


Clive Investments Lid 


1 Royal Exchange Avenue, London EC3V 3LU. Telephone: 01-283 1101 or 01-283 2373 


a“ 


HI 


i + Sessa career a 


THE 


ACCOUNTANT 


SAUNDERS: 
TAX PLANNING 
FOR BUSINESSES 
IN EUROPE 


By M. R. SAUNDERS, A.C.A. 
international Tax Consultant 


This book considers tax planning schemes 
for the principal European countries. Each 
country is the subject of a separate chapter 
and each chapter follows a common plan: 


an Introduction, types of Commercial 


Enterprises, Exchange Control Restrictions, - 


Liability to Tax, System of Corporate Tax, 
Corporate Taxes on Income and Capital, 
Deductibility of Expenditure against Tax, 
Dividend Distribution Requirements, Per- 
sonal Taxation. There then follows in each 
case a section on the national tax treatment 
of income from abroad and of payments to 
non-residents. 


£12.00 net 


Overseas orders are subject to a despatch 


charge. 


BUTTERWORTHS 


Post Orders: 
Borough Green, Sevenoaks, Kent TN15 8PH 
Persona! Callers: Bell Yard, Temple Bar London WC2 


Casebound O 406 53550 7 ` 
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We need much — 
more than luck — 
to save this chil 


cities tiered 





Not much wrong with him, you'd say. 
| A beautiful child. 


But in his arms, his legs; everywhere 
in his body, muscular dystrophy is 
taking its ever-growing toll. 

Last year he was unable to run. 
This year he has difficulty in standing. 


All too soon he will be so weakened 
that even the most simple of infec- 
tions may prove fatal. 


This is Muscular Dystrophy. As yet there 


research there never will be. 


THE ANSWER MUST BE FOUND. 


Help us to help the utterly helpless. 
Please tell your Clients about us. 


Muscular 
Dystrophy | 
Grou OF GREAT 


BRITAIN 
Nattrass House, 35 Macaulay Road, London SW4 0QP 
Telephone: 01-720 8055 _ Registered Charity No. 205395 
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Meeting a New Challenge 


‘Incomplete Records’ No More? 


by ALEX HARRISON, FCCA, FCIS 


As every practising accountant knows, the Inland Revenue has launched a new 
system of examining the accounts of sole traders and small limited companies. 
instead of a detailed examination of every account, only a small percentage will 


be subjected to any real scrutiny. 


The small percentage selected will however be scrutinized in considerable 
depth. There will usually be an interview with the taxpayer, an examination of 
prime records and a survey of the book-keeping methods. 


The change to ‘in depth’ scrutiny of selected cases is said 
to have been caused by the Inland Revenue’s wish to 
make better use of its manpower. Inspectors of Taxes in 
explaining it to accountants have used the term ‘cost- 
effective’. 

The idea that re may as a corollary be a cost-effective 
way of accounting is indeed a novel one. Many, especially 
some of the older accountants in practice, are understand- 
ably bewildered by it. 

In the past, accounts have been prepared in accordance 
with widely understood and accepted conventions of com- 
mercial accounting. These adjusted to meet the Revenue’s 
requirements were then used as the basis for assessing tax 
liability. In effect, accounts were produced as if they were 
not intended especially for Revenue purposes, and only 
after their production was the taxation aspect considered. 

In many cases, however, the only object of such accounts 
was to settle tax liability. Even in the case of the so-called 
‘one man company’, while the requirements of the Com- 
panies Acts had to be observed, the purpose of being a 
limited company in the first place was to secure some tax 
advantage. 

Though the new system may still be described as in the 
experimental stage many accountants have seen something 
like it coming since the introduction of VAT. Customs and 
Excise officials have usually gone behind the accounts and 
returns directly to the prime records and the testimony of 
the taxpayer himself. If nothing else, it has the advantage 
that the officials need not be over-familiar with accounting 
conventions, and the jibe sometimes heard that ‘they 
do not know how to read a set of accounts’ has little 
relevance. 


Cost-effective examination 


What the Inland Revenue considers to be the cost-effec- 
tive way of examining accounts and records can be deduced 
from the long letter (addressed to the accountant) which 
opens the detailed examination of one of the ‘selected few’. 
The questions seem to cover the following grounds: 
1. What prime records were produced to the accountant? 
z. What work was done between receiving the prime records 
and the production of the accounts? 
3. What exact instructions were given by the client? 


4. How often were sales recorded? 
5, Were they recorded gross or net? 
6. How often was the cash in hand counted? 
7. Was a complete stock taken and how was it recorded? 
8. Were cash drawings fully recorded? 
g. Were vouchers for all items of expenditure recorded? 
10, Was every bank payment and receipt examined? 
11. Reason for any unusual gross profit percentage. 
12. Were all private bank and savings accounts produced and 
examined? 
13. What items were put in to make the account balance? 
14. How was any cash difference treated? 


Though this list may seem a considerable one, it is per- 
haps as significant for what it does not include as for what 
it does. 


Radical change 


The old ‘accountancy’ queries have gone; there is no 
longer much worry about the distinction between revenue 
and capital items, small queries on the computation or 
(least of all) about accrued charges and prepayments. 

For the Revenue, the cost-effective way of looking at 
accounting seems to be ‘Make the books a true record of 
all the receipts and payments, get the stock right and the 
rest will come out in the wash.’ If, on the other hand, the 
books do not appear right, the cost-effective solution is not 
to carry on a correspondence with the accountant, but to 
get immediately to the prime records and the taxpayer. 

Although it is too early to establish the general practice, 
individual Inspectors of Taxes have stated that they will 
not make a great effort to start back-duty inquiries in these» 
cases, or to make small adjustments to previously-agreed 
accounts. 

Obviously, since all this denotes a radical change in the 
Revenue’s approach to accounts, it means an equal change 
must be made by the numerous accountants who are 
mainly occupied in preparing accounts for taxation pur- 
poses. Since no one can be certain which accounts will be 
selected, all accounts should be prepared with the pos- 
sibility of such a selection taking place. The emphasis must 
shift from the amount of work being done in the account- 
ant’s office to the amount and accuracy of work which 
must be done by the taxpayer himself. 

In this respect, record-keeping for VAT purposes has 
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gone a long way to make the small businessman a better 
book-keeper than he was a few years ago. It was as much 
a surprise to accountants as to some others that many such 
traders who could hardly keep a file of bank statements 
and a few vouchers before, suddenly blossomed out as 
accurate book-keepers after an ‘educational visit’ from a 
VAT official. Into the bargain, a good many of them 
learned to complete their own VAT returns without a lot of 
expert help. 

Given also the new requirements for company records 
under the Companies Act 1976, the old ‘cash difference’ 
system of incomplete record accounting may be in the last 
stages of a long career. The accountant who meets a case 
which demands such a treatment for anything other than 
minor errors or omissions will be doing a disservice 
to his client and piling up a load of future trouble for 
himself if he does not let the client know the inevitable 
consequences. 

There must be a move to get a physical cash count at the 
year-end; such practices as taking the next banking as a 
guide will tend to disappear. The same consideration must 
apply to stock and work in progress. 

A system which seems to meet the new requirements is 
to send to the client a questionnaire to complete at the year 
end. This asks him the value of stock, cash in hand, credi- 
tors, debtors, uncleared cheques, etc. This seems a good 
and sensible procedure. 

Another change must come in the practice of accepting 
instructions from clients which, either in writing or by 
word of mouth, say little more than ‘Take my books and 
settle my tax’. Even a.written instruction of the order 
“Prepare accounts from the books and information I have 
supplied to you and forward a copy of these with your com- 
putation to my Inspector of Taxes. I do not require you to 
do an audit,’ will have only a very limited value. Since the 
emphasis is on getting the books of prime records right and 
not on the techniques of accountancy, an accountant 
who produced such an instruction would be regarded 
as little more than a post-boy between the client and the 
Revenue. 


Importance of instructions 


Again these are early days but if accountants are to play 
their full part in the new scheme as in the old they must 
receive instructions which allow them some inquiry into 
the rightness of the records. If they do not, their importance 
must recede. 

A factor which Inspectors have stated is taken into 
account in selecting cases for scrutiny is any unusual gross 
profit percentage. Since the abolition of retail price main- 
tainance, these have been difficult to arrive at with any 
accuracy and their importance in judging accounts has 
declined. 

Here again the Customs and Excise seem to have led a 
revival of interest in them. In cases of disputed sales, they 
appear to arrive at a VAT mark-up ascertained from the 
returns of similar businesses often in the same area of the 
country as the business in dispute. This local determination 
of gross profit percentages is novel, but there are indica- 
tions that the Revenue is using a similar method. 

It may perhaps be a useful exercise if local accountants’ 
societies were to collect such statistics from its members. 
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If nothing more, a quiet circulation of what Inspectors ask 
in particular cases would do no harm. 

Although many accountants already do so, there will be an 
increasing need to check that items appearing on the return 
of income in respect of investments, etc, are correctly re- 
flected in the books and accounts — a potential snag if a 
fairly junior or even specialized member of the staff is 
given the task of preparing returns for signature. He may 
not appreciate the significance of increases in such items as 
bank deposits, savings accounts, or purchases of shares. It 
may be a good idea if all such accounts asked for are photo- 
copied and the copies put with the working papers for next 
year. This must be expressly true if such accounts are being 
extensively used, and only the net movement reflected 
in the changes of annual interest. 


Cash takings 


It will be a great help in getting agreement to accounts if 
it can be said that the cash takings were recorded daily. In 
any case, there are now statutes governing VAT and 
limited liability companies which demand just that. While 
no one wishes to add to the problem of the sole trader, 
most of them now use cash registers and so the require- 
ment is not unreasonable. Adding up the takings weekly 
must, if it is done properly, be rather more of a chore. 

The interview between Inspector and taxpayer will 
present problems. Normally the taxpayer will expect his 
accountant to be with him. 

In the past, such interviews have mostly been connected 
with back-duty inquiries. Here the accountant has had a 
definite role to play. He has prepared accounts probably 
from records which have been less than adequate and it 
has been important to know how he has made his cal- 
culations, how he has formed his opinion on stock, cash in 
hand and living expenses. 

Under the new scheme, more consideration will be 
given to the prime records themselves. Here, of course, it 
will be the taxpayer who can give the most useful testimony. 
He knows how often they were entered, who prepared the 
figures, and how his lodgements to bank were arrived at. 
The accountant, if he is not careful, can finish up as a 
silent spectator, or at best a sort of umpire to see fair play. 

To play a real part, but only to intervene when there is 
something to say, will call for some patience and tact. 
Probably more help can be given by preparing schedules 
of matter likely to be investigated and supplying them at 
the opportune moment. 

Under these new conditions it is probable that accounts 
will tend to be less elaborate than at present. This may not 
be too great a disadvantage when they are used for other 
purposes. Banks and finance houses generally have their 
own format and accounts, no matter how they are produced, 
are reprocessed into that form before consideration. 

It must be inevitable that the practical training in the 
small accountants’ offices will be less concerned with ‘ac- 
countancy’ problems than in the past. The hard training 
derived from turning a suitcase of bits of information into 
a set of accounts, and the consequent thrill of seeing them 
accepted by an Inspector of Taxes, may be a thing of the past. 

It is perhaps true that a whole way of life in the small 
accountant’s practice has been changed by this new system. 
It is a great challenge, and we shall meet it. 


CLASSIFIED © 


ADVERTISEMENTS 





May 19th and May 21st, 1977 


TAX — THEATRICAL to £6,000 


Medium-sized Holborn firm, specialising largely in theatrical clients seek a 
presentable manager with good Schedule D experience. Small department. 


TAX ACCOUNTANT £5,750+ 


Well-known international group seek tax analyst not necessarily qualified with 
U.K. corporate tax experience and willingness to concentrate on European tax. 
A suitable candidate can expect promotion to Assistant Tax Director. 


TAX SUPERVISOR to £7,000 


Medium-large firm — Holborn — dynamic tax department headed by young tax 


partners seek supervisor, preferably chartered, predominantly for corporate tax. 


PERSONAL/TRY COMPANY to £6,000 


. Holborn. Medium-sized national firm seek 3 personal tax seniors — good 
workers and capable of handling reasonably complex cases. Personal and 
company tax departments are not segregated, so that suitable candidates can 
progress to corporate tax. 


TAX MANAGER c. £8,000 


Holborn. National firm seek manager with previous experience at a senior level, 
predominantly corporate but some personal, A.T.I.I., F.T.1.1. or A.C.A. preferred 
but ability and experience of prime importance. 


GROUP TAX MANAGER £9,000 


Tax specialist (preferably in 30's) with sound knowledge of U.K. and European 
taxes — ideally but not essentially some U.S. tax, is sought by major international 
group, initially as Deputy Tax Manager, to take over as European Tax Manager 
in 2 years time. 


ASST. TAX MGR. £6,000/£7,500 


2 Major international firms seek assistant manager for their corporate inter- 
national and personai tax departments. Candidates should be CA's or have 
similar professional experience and be capable of operating constructively in 
the field of tax planning. 


PARTNERS — LONDON to £7,000 


Mr. Pembroke has been retained to select prospective partners for Park Lane 
(50 staff) £7,000. Mayfair £6,000. Barnet {London firm) £6,000. Bayswater 
£5,000. Kensington, City £5,500. London Bridge (60 staff) £5,750. 









Pembroke 


76 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011 
191 CORPORATION STREET - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


HOME COUNTIES — THIS WEEK’S TAX 


BERKS. Technical tax specialist for one-off situations £6,000 
BEDFORD. London firm, mixed portfolio, mainly personal £4,500 
BRENTFORD. Tax supervisor, large international group £6,000 
BRIGHTON. Personal Tax, national firm fneg 
CANTERBURY. Personal tax senior, London firm relocating | Fneg 
CROYDON. Purely personal or Company/Personal, several openings. 
£4,000/£5,000 
HARROW. Personal tax senior, newly merged firm i 
HERTFORD. Personal tax senior. London firm £4,500 
HORSHAM. Tax seniors, profession and commerce c. £4,000 


IPSWICH.Tax senior, multi-branch East Anglia firm £5,000 
MAIDENHEAD. Personal tax senior, scope for company, CTT, foreign ta ER 
READING. Prospective partner, multi-branch firm £5,000+ 

Company tax asst., national firm Eneg 
SOUTHEND. Personal tax manager, branch office London firm £5,500 


‘SOUTHAMPTON. Personal tax — national and local firms to £4,500 
THAME. Tax assistant, good-class firm £4,500 
TUNBRIDGE WELLS. Trust accountant, multi-branch tegal firm c £4,000 
WINDSOR. Personal/Corporate tax senior, large local firm £5,000 
WOKING. Personal tax senior. London firm relocating to £5,000 


PARTNERSHIPS — U.K. 


Mr Pembroke has been retained to select partners designate for the folowing 

firms: Leicester (national firm) £5,000. Northampton (local firm) £4,500. 

New Forest — equity partner £5,500. Richmond £5,000.. Horsham 

pone ee Eastbourne (multi-branch firm). Norwich, Rye, Redhill 
ondon firm). 


TAX — PROVINCES 


SIRMINGHAM. Company tax seniors, national firms £4,000—-£5,500 
Personal tax seniors/semis. National firms £3,500—-£5,000 
Trust accountant, national firm 


BRISTOL. Personal tax senior, international firm £4,000+ 
LEICESTER. Assistant national tax consultant. to £10,000 
LIVERPOOL. Assistant tax manager. Personal and business tax to £6,000 
OXFORD. Personal/business tax assistant, country practice £3,750+ 
SHEFFIELD. Tax manager, national firm | to £5,500 
SOUTH WALES. Personai/Company. Cardiff/Swansea to £5,000 
WEST RIDING. Trust administrator, national firm, some C.T.T. to £6,000 


OVERSEAS BROCHURE -1977 


Interviews with overseas clients in London for: TEHRAN £12,500, GULF 
STATES (Abu Dhabi, Dubai, Kuwait), CAYMANS, SOUTH AFRICA 
(Joburg, Durban, Capetown) R10,000, SAUDI ARABIA (New Office) 
US $25,000. FRANCE, BELGIUM, ITALY, SPAIN, AUSTRALIA 
$12,000. NEW ZEALAND, KENYA, BERMUDA $14,000. GUERNSEY, 
rattan to £6,000. CANADA $17,000. HONG KONG, PORTUGAL 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, 
newly quals. 


in the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 


243 Regent Street, London W1. 
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TAX 

ASSISTANT MANAGER EC2 

£5,500—£6,500 
This post would suit a person who has 
several years’ experience in dealing with 
Company Tax. The post does not, how- 
ever, call for applicants to be qualified as 
experience is the foremost priority. 


SENIOR W1 £4,500—-£5,000 
Our clients are a small friendly firm who 
are seeking a person who has already 
gained professional office experience and 
who is fully conversant with all aspects 
of Personal Taxation. 


PERSONAL TAX £3,500~-£6,000 
We have too many vacancies to list. We 
offer a fast and friendly service and what- 
ever your requirements, if you have experi- 
ence of personal taxation, we will 
immediately be able to arrange a 
proe anne of appointments with suitable 
clients 


TAX SENIOR EC4 c. £5,000 
Our clients are a medium-sized firm of 
Chartered Accountants and they require 
a person who is well experienced in all 
aspects of Personal Taxation. There is 
great scope for improvement within this 
organisation. 


TAX ASSISTANT £4,000+ 
Our clients, who are a medium-sized 
firm in the West End, are seeking a person 
who is keen to progress further with his/ 
her career in personal taxation. There will 
be plenty of opportunities for advancement 
within this firm. 


ASSISTANT/SENIOR SEi £4,500 
Our clients are close to London Bridge 
Station and seek a Tax Assistant who will 
need to have good Personal Tax experi- 
ence and is also capable of handling a 
aig amount of Company Tax work as 
we 


MANAGER EC4 £6,000 
International firm are looking for a person 
who has gained extremely comprehensive 
Personal Taxation experience. It would be 
preferable if the applicant were qualified 
but this is not essential. 


SENIOR EC4 £5,500+ 
Large firm are keen to engage an experi- 
enced person for their Company Tax 
Dept. Excellent prospects are offered. 








AUDIT 


SUPERVISOR £5,000+ 
Substantial West End firm require an 
A.C.A. to initially work at this level which 
involves some travelling. Eventually, 
however, a Managerial post will be offered. 
This organisation is very progressive in its 
outils and will suit someone of the same 
calibre 


AUDIT MANAGER £7,000+ 
Large national firm in Central London 
with varied work pattern is seeking a 
well-experienced Audit Manager to take 
charge of an Audit team. 


SEMI-SENIOR WC2 ~ c. £3,300 
Audit Assistant is required by this small 


firm. The post would suit a person who is ` 


not qualified. A working knowledge of 
Company Tax would be an advantage but 
not essential. 


PERSONAL ASSISTANT TO 
PARTNER EC4 £5,000+ 
International firm seeks a Chartered 
Accountant with good post qualification 
experience. 


SENIOR W1 c. £5,500 


. Small-sized West End firm require an 


experienced Senior who need not neces- 
sarily be qualified. However, experience 
of all-round Audit and Tax work is 
absolutely essential. 


NEWLY QUALIFIED 

Several large International firms require 
newly qualified A.C.A.s to join their audit 
teams. The work pattern and prospects 
are very good for advancement within 
these organisations. 


COMPANY SECRETARY W1 

£4,500+ 
This rapidly expanding medium-sized 
practice seek a person with good secre- 
tarial experience. 


TRUST STAFF 


We still have numerous positions on our 
register ranging from Trust Book-keepers 
to Managers with firms of all sizes. So 
whatever prospects you are now seeking, 
we would recommend that you contact us 
first in order to find out more about the 
multitudes of opportunities available. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


Aan lOprare 


A. EÀ Executive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


PROVINCIAL 


AUDIT SENIOR/LUTON c. £4,500 
Our clients require a newly qualified 
Accountant to liaise between their Luton 
and North London Offices. 


TAX SENIOR/HERTFORD 

c. £4,500 
This very substantial firm are seeking a 
well experienced Senior to deal solely 
with personal taxation matters. 


TAX STAFF/CROYDON 

£3,500-£5,500 
We have several positions on our register 
ranging from Junior to supervisory levels 
with small and not so small sized 
practices. 


TRUST ADMIN./GUILDFORD 

£3,500+. 
This extremely friendly firm require a 
lady/gentleman to deal with some very 
interesting trust work. 


SENIOR/HORSHAM £4,000+ 
Small/medium-sized firm require a Senior/ 
Semi-Senior who has plenty of good 
experience in dealing with both Audit 
and Tax work. 


TAX SENIOR/CARLISLE c. £5,000 
A person with several years’ all round tax 
experience is sought by our clients. 


SENIOR/NORTHAMPTON _ c. £4,500 
A well experienced and ambitious A.C.A. 
is sought by this small/medium practice. 
In addition to this being a most interesting 
position there would be an early partner- 
ship for the right candidate. 


TAX SENIOR/BEDFORD £4,500+ 
A person who has good knowledge of 
personal and company taxation is sought 
by this substantial firm. 


NEWLY QUALIFIED/BROMLEY 

£4,000+ 
The local office of a London based firm 
urgently seeks a recently qualified A.C.A./ 
A.C.C.A. The post may also be suitable 
for a finalist. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
01-628 8525 021-643 6201 _ } 
14Great Castle Street 1 West Street Leicester 
Oxford Circus London WI 0533 24182 

O1-58O8035 4Stanford Street Nottingham 
53 Victoria Street London SWI 0602582939 

O1-222 0483 27 Windsor Place Cardiff 

64 George Street Croydon O222 371446 

Ol-686 4686 


ed 


7 Mackenzie Street Slough 
Slough35939 
49 King Street Manchester 
O61-8349733 0 
9 East Parade Leeds 
0532 38384 


ARE YOUR ABILITIES BEING UNDERTAXED? F 
We have vacancies in the tax field from Trainees to Partners, from a sole practitioner to an EN 
international firm — all at highly desirable salaries. 


PROSPECTIVE PARTNERSHIP £7,000 W.1. 

Our clients, a smali but rapidly expanding West End practice are seeking a dynamic C.A. 
capable of taking over his own biock of clients and supervising the completion of jobs to 
partner level. Will be offered partnership in short term. 


STUMBLED OVER PEII? 

Get back on your feet quickly and choose from the vacancies offered by a number of our 
larger clients who offer public company audit experience, first class training and paid study 
leave. Salaries to £3,800, Ring for immediate interviews. 


P.A. — WEST END to £5,500 

Your work load could become more varied, carry more responsibility and 
generally give greater meaning to your career, inc definite partnership prospects. 
Young partner in progressive firm needs PA. for right-hand-person duties. 


WHY COMMUTE? 

We cover the HOME COUNTIES. Ring our Provincial Consultant on 01-628 8525 
and get up-to-the-minute advice on salaries and vacancies in your area, Our index 
covers firms in Greater London and ALL the Home Counties. 


SURREY 
At the moment we have at least 25 vacancies in Surrey. Whether you are a junior, 
senior or prospective partner, we should have the job and the salary to suit you. 


KENT 

_ Opportunities in this area include positions for unqualified seniors and semi-seniors, 
trainees, PEI and PEII finalists (who can expect paid study leave) and two particularly attractive 
prospective partnerships for newly qualified ACAs at salaries in excess of £4,500, 


CHARTERED ACCOUNTANTS £3,800-£5,000 NORTH OF ENGLAND 
Outstanding opportunities exist throughout the North of England for young ACAs seeking 
new posts in industry or the profession. Large and international practices in Liverpool, Leeds, 
Manchester, Bradford, Sheffield and Newcastle are particularly interested in recently qualified 
yal Mh good all round auditing experience. For further information contact Leeds or 
anchester. 


SITE ACCOUNTANT £7,500+ TAX FREE KENYA 

A responsible, single, qualified accountant preferably with a construction or engineering 
background is offered an 18 month contract at £7,500 p.a. tax free + accommodation, food, 
travel and considerable other benefits. Contact Leicester office. 









TEMPORARY ACCOUNTANTS 
We handle more temporary 
jobs than any other agency in the 


CALL US NOW 
For immediate assignments in both 

profession and commerce 01-6289015. 

63 Moorgate EC2. 
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“Mr. Newton, I Understand 
You Work With Apples” 


Being misunderstood doesn’t have to be the natural result of being a 
specialist. Now that you're qualified you're a specialist. And as such 
we expect you to appreciate, explain, and solve a client's problems. intelligently. 


Letting people use theirinitiative, and giving them early responsibility, 
~ is something on which we pride ourselves. And being a large 
international firm, with a genuine European outlook, you can be 
certain that we provide the range of experience, variety of work and 
technical back-up of the highest quality, to enable you to develop your career. 


And with a genuine interest in the progress and development of all our 
staff, we'd like to meet newly qualified men and women who have 
the individuality and flair to contribute positively to our progress. Wherever they join us. 


To discuss current opportunities in the U.K. and overseas contact C.J.T. Nangle. 


Turquands Barton Mayhew & Co. 
TAVI Lynton House, Tavistock Square, 
London, WCIH 9LS. 








` 


LONDON - BRISTOL + EDINBURGH - EXETER - GLASGOW - LEICESTER - LUTON - MANCHESTER > NORWICH - SHEFFIELD - GUERNSEY + JERSEY > AND OVERSEAS 
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HARRON 


DIVISIONAL ACCOUNTANT 
LONDON W1 about £5,000 


This interesting appointment is with the London office of a large 
U.S. corporation engaged in the distribution of oilfield equipment 
and with operations in Germany/Austria/Holland/Nigeria and the 
Middle East. The company seeks an accountant in his/her mid-20s, 
qualified/part-qualified or unqualified with relevant experience to 
assume responsibility for all day-to-day accounting matters for a 
division. Please reply to ALAN SNOW, F.C.A. Tel: 01-629 4463 
(24 hrs) week-ends and evenings after 7.30 p.m. 01-953 4564. 






CHIEF ACCOUNTANT 
LONDON N6 £6,000 plus 


For a building/construction company (£3 million turnover), a 
subsidiary of a large international group and expanding rapidly. The 
person appointed will be.a qualified accountant aged up to about 
35 with at least 1 year’s post-qualifying experience in industry. The 
position will involve responsibility for an accounts department 86 
strong and the development of management information systems. 
Please reply to DAVID J. WILKINSON, DIRECTOR, Tel: 01-629 
4463 (24 hrs) week-ends and evenings after 7.30 p.m. BRIGHTON 
(0273) 65006. 


ACCOUNTANT/CO SECRETARY 
LONDON EC3 


This position is with a private company — brokers on the London 
Metal Exchange and metal merchants. The company seeks a 
qualified accountant within the 25-45 age bracket — with com- 
mercial experience to be responsible for the preparation of all 
statutory accounts and company secretarial matters, 4 weekly 
management accounts and cash flows. Please reply to ALAN 
. SNOW, F.C.A. Tel: 01-629 4463 (24 hrs) week-ends and 
evenings after 7.30 p.m. 01-953 4564. 


ASSISTANT ACCOUNTANT 
NW. LONDON £4,500+car 


Preferably qualified with commercial experience. ~- The person 
appointed will be responsible to the -Chief Accountant for a wide 
range of accounting and auditing matters. Considerable U.K. travel 
involved (away 1 week in 2 from home). Excellent prospects with 
this fast growing company in vehicle rental business. Please reply 
to DAVID J. WILKINSON, DIRECTOR, Tel: 01-629 4463 (24 hrs) 
wore and ‘evenings after 7.30 p.m. BRIGHTON (0273) 


CHIEF ACCOUNTANT 3 
LONDON SW7 £5,000—£6,000 


Excellent opportunity for an ambitious Chartered Accountant 
seeking his/her first job outside the profession. Our clients, a 
private group with substantial residential property interests require 
a young accountant to take complete financial control of the 
accounting of the group. Initially working solus and reporting to the 
Directors, he/she will review existing systems and accounting 


methods and devise new routines. Please reply to DAVID J. 


WILKINSON, DIRECTOR, Tel: 01-629 4463 (24 hrs) week-ends 
and evenings after 7.30 p.m. BRIGHTON (0273) 65006. 


1D 


To £6,500 





Cardinal House 
39-40 Albemarle St, London W1. Tel : 01-629 4463 





LONDON £3,000—£8,000 


For details of these and other jobs in the profession please reply to 
Laurence Smith. 


TAX MANAGER To £8,000 
A.C.A. with many years of experience for expanding 8-Partner firm. 


TAX MANAGER £7,000 
To take full charge of small department. West End practice. 
POTENTIAL PARTNER To £7,000 


For 2-partner W1 firm. Must have 3 years’ + P.Q.E. 

AUDIT MANAGER To £7,000 
Five-partner firm with good clientele. Excellent future prospects. 
PERSONAL ASSISTANT To £6,500 
Young A.C.A. for expanding 4-Partner firm. Several larger clients. 
AUDIT MANAGER £6,500 
Medium-sized (8 Partners) W1 firm seeks ambitious A.C.A. Some 
large firm experience desirable. 


INSOLVENCY Up to £6,000 
International C.A.s want two experienced people. Qualified/un- 
qualified. 

AUDIT MANAGER c. £6,000 


Qualified or unqualified but must have solid experience, for large 


irm. 

SPECIAL SERVICES DEPARTMENT £6,000 
investigations/Consultancy/Liquidations work with well-known 
firm. Previous experience not essential. 

AUDIT SUPERVISOR £5,750 
With at least 18 months’ post-qualification experlence. Medium 
City practice. 


ASSISTANT TAX MANAGER £5,500 
For large City practice. Excellent experience. 

RECENTLY QUALIFIED To £5,500 
To work in the field of education. 

QUALIFIED ASSISTANT c. £5,250 
P.A./Manager role with 10-Partner City practice. 

QUALIFIED ASSISTANT £5,250 


Supervisory role with medium City practice. Suit ambitious A.C.A. 


P.A., PROSPECTS OF PARTNERSHIP To £5,000 
Newly/recently qualified for 3-Partner firm in WC1. 
AUDIT/INVESTIGATIONS SENIOR To £5,000 


For well-known firm in ‘Top 20". Large firm experience desirabie. 
AUDIT SENIOR/SUPERVISOR £5,000 
Qualified A.C.A. required by 8-Partner City firm. 

PERSONAL TAX ASSISTANT £4,750 
At least 2 years’ professional experience plus Revenue grounding. 
SPECIALISE IN TAX £4,760 
Newly qualified required by International C.A.s to specialise in tax. 
SUPERVISOR £4,700 
For small jobs department of large firm. Qualified/unqualified. 


NEWLY QUALIFIED £4,750 
Palei e C.A. with smali firm experience required by 5-Partner 
‘firm : 


AUDIT SENIOR . Up to £4,500 
Major practice offering excellent training and experience seek 
young A.C.A.s. 

AUDIT SENIOR 


£4,500 
Medium/Large firm. Possibility of European travel. 
NEWLY QUALIFIED c. £4,250 
For international C.A.s. Best training courses possible. i 
FINALIST £3,750 
Someone taking PE2 in July. Expanding 8-Partner firm. 
FINALIST £3,750 
Four-partner firm good cliẹntele. At least PE 1 stage. 
SEMI-SENIOR/FINALIST c. £3,500 
Six-partner firm require experienced part-qualified person. 
SEMI-SENIOR £3,250 min. 


For 5-Partner West End firm. Good experience. PE1 essential. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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There’s no time like the present for talking about it. Telephone” 
or write to any of the staff partners in the offices listed below. | 
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London M C D Roberts 70 Finsbury Pavement London EC2A ISX Tel: 01-638 6030 Aberdeen ! McBain || Golden Square Aberdeen AB9 | JI 
C i Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BT 4QN Tel: 21452 Birmingham N F Luckett 5 St Philip's Place Birmingham B3 2PL 
N Tel; 236 799) Bristol Cardiff & Exeter M jJ Dron 15 Pembroke Road Bristol BS8 3BG. Tel: Bristol 3229} Darlington D A Courtney | Blackwel 
Lane Darlington DL3 8QF Tel: 6603! Dundee G S Lowden Royal Exchange Dundee DDI |DZ Tel: 22763 Edinburgh D M Nicolson 33/34 Charlott 
Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 5181 Inverness & Thurs: 
ji Brough Albyn House Harbour Road inverness [Vi | UA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square Leeds LS! SNL 
THOMSON MeL NTOCK Tel: 450527 Leicester’ j R N Lowe Arlen House Salisbury Road Leicester LE] 7QS Tel: 5162] Manchester Liverpool & Sheffield B G Dre 
& Co i2 Booth Street Manchester M2 4AVW Tel: Manchester 236 824| Newcastle j L Hinkley 7 New Bridge Street Newcastle-upon-Tyne NEI 8B 

Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 [AS Tel: 20516 
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Overseas Division _. Insolvency Division 


Our Clients, International Firms 
require: 

Managers £7,500 neg. 
Assistant Managers £6,500 neg. 
Supervisors £5,500 neg. 
Administrators £4,500 neg. 
These positions are open to quali- 
fied and unqualified candidates. 


Among some of the 
vacancies required 
by International 
Firms. 
Middle East to £15,000 
EEC.. to £9,500 
Australasia to £8,000 
South Africa to £7,000 


Commercial Tax AVS & Tax Division 


Division by Qualified Accountants can 


= Examples fr hasten give you the best advice on the 
, oe ples from our extensive vacancy size and type of Firm that will 


Temporary Division serge ee Specialist Benefit you with maximum 


As the leading Accountancy Re- ee Central London to £9,000 ee ee 
cruitment Specialists we are con- Tax Administrator SALARIES RANGING FROM 


tinually looking for qualified and Central London to £8,000 Managers to £8,000 
unqualified accountants for special & Asst. Managers to £6,000 
assignments in the profession, ;  Qualifieds to £5,500 
commerce and industry. = Seniors to £4,250 
TOP RATES PAID _ Tax Consultant to £9,000 


B:BadenochA.C.A. 
25 LIME STREET, E.C.3 01-6233544 Tel:DW.Clark A.C.A. 
Temporary Division 01-623 3544 Tel: J.C.H.DunlopA.C.A. 


- 
OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 . 
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CAN YOU ACCOUNT 
FOR INFLATION? 


Today inflation has introduced a whole 
new discipline into accountancy. And the 
accountants who master it have a head start 
on those who don't. 

Which is why we run courses on inflation 
accounting - courses, incidentally 
acknowledged to be among the best available. 

That’s just one of the ways we help 
young accountants get to the top. 

Here are some of the others. We offer 
first class training in a wide range of subjects 
including computer auditing techniques and 
taxation. You have the benefit of a partner 
acting as your guide and mentor during 
training. And you have the opportunity of 
working ona very wide range of business - 
from opera companies to oil companies. 

And remember, the chance to get to 
the top is the same wherever you join us- in 
Aberdeen, in Jersey, or in London. 

Contact the office in which you would 
like to work and they'll tell you all you 


need to know. 
AMM 


Arthur Young 
Wider experience for a better career. 





McClelland Moores & Co. 





ABERDEEN: Peter A. Barclay: 0224 20331. BIRMINGHAM: Peter G. G. Rands: 021-643 6111. BRISTOL: John A. Cooper: 0272 298151. DUNDEE: Neil M. Sharp: 
0382 26561. EDINBURGH: William S. Miller: 031-556 8641. GLASGOW: R. Gavin Burnett: 041-204 2655. JERSEY: P. John de Veulle: Central evel 26341. 
LIVERPOOL & MANCHESTER: Peter J. Harris: 061-834 1876, LONDON: David J. Gwynne-James: 01-831 7130. NEWCASTLE: David D. Smith: 0632 611063. 
NOTTINGHAM: Christopher J. S. Maughan: 0602 411861. PERTH: Peter J, Fleming: 0738 24301. 





Tr 


AUDIT 


CENTRAL LONDON. — Audit Seniors. To £5,500. Good 
recently qualified seniors required for a large-/medium-sized 
Eat Good progression and further training offered, — Ref. 
3 


EAST SUSSEX. — Personal Assistant to Partner. £ negotiable. 
Young C.A. to act as P.A. in general practice. Will be directly 
responsible for specific clients, further training available. There 
are partnership prospects within 2 years for the successful 
candidate. — Ref. 3227, 


CENTRAL LONDON. — Two Senior Audit Consultants, 
£4,500+. Preferably qualified by experience. People with some 
‘go’ in them. Work will include some basic tax. — Ref. 3225. 


CENTRAL LONDON. — Audit Senior/Manager. From £5,250. 
At least 2—3 years’ post-qualification experience to manage 
own group and to review audits of other groups. ~ Ref. 3224, 


CENTRAL LONDON. — Audit Manager. £6,000. To join a 
rapidly expanding firm. Position will be one of responsibility 
with a lot of challenge. — Ref. 3218. 


READING. — Audit Staff, Qualified (£4,500-£6,000) and 
Part-Qualified (£3,500+) for Internal Audit work with prestige 
Reading company. Some short-term pe abroad. Apply 
Reading Office. — Ref. 5771. 


TAX 


CROYDON. — Tax Assistant. £4,000. To do a mixed bag on 
personal and corporate work. Personal tax experience more im- 
portant, training will be given in corporate. — Ref. 4130 


+ 


CITY. — Tax Assistant. £5,000. Preferably a young person, 
newly qualified or studying with tax experience to do a mixed 
bag of substantial work. — Ref. 4129. 


CENTRAL LONDON. — Personal Tax Senior. £5,000. To 
control a staff of 2 personal tax juniors. Work will also include 
some overseas tax. — Ref. 4128. 


CITY. — Personal Tax Senior. £4,000. To work for small- 


/medium-sized practice. Mixed bag, 


practice. — Ref. 4126. 


exceedingly friendly 


CITY. — Senior Tax Assistant. To £5,000. To deal with revenue 
and clients direct. There will be opportunity to work on tax 
affairs of company’s trust and also some C.T.T. Jersey and U.S. 
tax work. — Ref. 4125. 


TAX ADVISER. — Central London. £8,000 + car. Job will 
involve considerable amount of in-depth searching into tax 
problems for major international group. Some overseas travel 
will be necessary. Thorough knowledge of U.K. tax legislation is 
of prime importance and a knowledge of overseas taxation 
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fm ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-628 7931 PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 


OVERSEAS 


KUWAIT. — £12,000 tax free. Project Accountant to be part of 
the project team of 5, dealing with gas line projects for oil 
company looking after 3 projects. Might have experience 
preferably in oil or related industries and previous experience 
working overseas. 12 months’ contract offered. Free air- 
conditioned flat and car + £2,000 per month living allowance. 
Minimum 42 days’ holiday. ~ Ref. 6048, i 


PORTUGAL. — Assistant Manager. £8,000. — Ref. 6047. 
PORTUGAL. — Semi-Senior. £7,000 +. — Ref. 6047. 


LOS ANGELES, U.S.A. — Project Accountant. $32,000. 
Our clients are a major international oil company and 
require two. project accountants to be responsible for the 
financial aspects of various contracts within a large oil 
consortium. It is anticipated that the persons will start 
initial training in the London office for 2-3 months and 
then will be seconded to the Los Angeles office in 
approximately September of this year. We are looking for 
experienced men within the oil or related industries who 
have had several years’ experience in project or financial 
control or similar types of work. Our client offers an ex- 
tremely good package including accommodation, car 
loan, holiday flights, settling-in allowance, terminal 
bonus, medical cover, altogether we consider this one of 
the most attractive jobs we have received for the United 
States for a long time. If interested please contact us as 
soon as possible. — Ref. MRG. 


IRAN. — We are currently seeking to recruit for clients in 
the oil industry the following staff; project accountants, 
internal auditors, computer personnel and various grades 
of engineering staff. If you would be interested in 
working in this area on an extremely interesting project 
with very good capital accumulation would you please 
contact E so we may supply you with further details. — 
Ref. MRG. 


LONDON, HOLLAND, IRAN, U.S. — We are seeking to 
recruit internal auditors for a London-based client. The 
initial salary would be approximately £7,000 sterling and 
subject to U.K. tax, although visits to the above-named 
locations would be reasonably frequent and could extend 
in the case of Los Angeles to a 2- or 3-month visit. On 
such overseas spells our clients offer extremely generous 
allowances and during this period any salary earned 
would be capital accumulation for the individual. There 
are extremely good prospects within this company to 
move into other areas from internal audit. Should you be 


.interested in this position you should be a qualified C.A. 


with good audit experience and preferably some audit 
experience within the oil or associated industries. 





would be useful! but not essential. — Ref. 4124. Further details are available on request. — Ref. MRG. 
01-628 TEMPORARY ACCOUNTANTS AND BOOK-KEEPERS 01-628 
7934 AVAILABLE IMMEDIATELY 7934 


PROVINCIAL OFFICES Call or write: 


Thames Valley Roy Gatenby, Local Director, 8 Queen Victoria Street. Reading, Berks. Tal. 0734-599830 


Birmingham 
Glasgow 


R. J. Page Local Director, 65 New Street, Birmingham B2 4DU. Tel. 021-643 6241 
M. Je oy. Local Director. 45 Renfield straat, Glasgow. Scotland. Tel. 041-221 3312 
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An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

Theres no shortage of choice; you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist ‘subjects. 

Find out more about us by pide to: 





iat 


P.O. Box 207,128 Queen Victoria Street, London EC4P 4JX. 


a \ 
i 

— 
SD, 





J.A.M. Wechsler, Deloitte & Co., 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7,000+ 


You can receive one of our lists of new 

vacancies for accountants simply by telephoning 
or writing to us. Gr, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us, 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£7,000+ in the U.K. and overseas. 
Ref. QA50O Over fifty jobs for part-qualified 
accountants and book-keepers to £4,000. 


THE PROFESSION 

Ref. PAI00 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£7,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 

Project Cost Accountant 

K4360 Tanzania Qual. c. £16,000 

Tax Manager 

K4293 WCl Qual. c. £8,000 

Accountant 

T4330 SEI Qual. to £7,500 

Group Chief Accountant 

H4311 Middx Qual. £7,000 

Financial Analyst 

C4227 Hants Qual. to £6,600 
_ Chief Accountant 

T4306 E3 Qual. e. £6,500 

Accountant/Company Secretary 

D4332 EC3 ual. to c. £6,500 

Chief Accountant Designate 

C4233 EC2 Qual. to £6,250 

Financial Manager 

T4354 Herts Quai. £6,000 + 

Chief Accountant 

T4294 W3 Qual, £6,000 + 

Chief Accountant ; 

T4296 N6 Qual. £6,000+ 

Management Accountant 

D4305 NW3 Qual/Fnist c. £6,000 

Cost Accountant 

D4307 Kent ACMA to £6,000+ 

Internal Auditor 


C4272 Essex Qual./Pt Qual. to £6,000 
Senior Financial Analyst 


H4322 Glos Qual. to £5,600 
Management Accountant 

T4353 Herts ~° Qual, ; £5,500 
Financial Accountant 

D4335 Essex Qual. £5,500 
Chief Accountant 

C4303 EC2 Qual. to £5,500+ 
Audit Senior 

K4345 EC] ACA to £5,500 
Budget Accountant 

C4245 Middx Qual. to £5,200 
Accounts Management 

D4262 SEl Exp. c. £5,000 
Prospective Tax Partner 

K4337 Berks ACA c, £5,000 
Group Company Accountant ' 
C4241 SW Qual, to £5,000 
Personal Tax Senior 

K4346 WCI Exp, to £5,000 
Management Accountant 

T4361 EC3 Exp. to £4,500 
Marine Accountant 

T4347 SEI Pt Qual. £4,300 
Assistant Accountant 

T4350 Wi Pt Qual. c, £4,000+ 
Internal Auditor 

T4351 Wi Exp. e. £4,000 


Richard | 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R 6EL 


Tel: 01-638 3833 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 
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HELP! 


We desperately need additional 
experienced tax staff to fill 
vacancies with professional and 
commercial clients. There are 
many excellent career openings. 


Salaries £3,500—£8,000. 
Please contact us immediately. 


Tax. Personnel 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 


AUDIT MANAGER 
SOUTH EAST LONDON 


Expanding firm of Chartered Account- 
ants requires a qualified Audit 
Manager to control a wide range of 
audits with responsibility to the 
Partners. The successful candidate 
will possess the proven ability to act 
on his or her own initiative and will 
have some small-practice experience. 
The initial salary will be between 
£5,000 and £6,000 p.a. ~ Replies to 
Staff Partner, Feakins, English & Co, 
211 Lower Addiscombe Road, 
Croydon CR9 6HE. 





WEST END 
CHARTERED 
ACCOUNTANTS 


Progressive firm able to offer excellent 
salaries and opportunities has vacancies 
for the following positions: 


t. Newly qualified — with at least 18 
months’ P.C.E. to act as a P.A. to partner 
and lead audit groups. 


2. Senior audit clerks qualified by ex- 
amination or experience. 


PLEASE TELEPHONE: Mr Gerratl at 
01-935 2964, 


QUALIFIED 
AUDIT 
SENIORS 


`` Salary £4,250-£5,250 p.a. 

We require qualified audit seniors who are 
seeking interesting and responsible work 
within a progressive and modern firm. 


The successful candidates will work 
closely with managers and partners and 
will occupy a very rasponsible and 
demanding position. ‘ 


If you are interested in joining a friendly, 
busy and expanding practice, telephone Mr- 
G. C. Smith, sca, on 01-637 2841 or 
write to: 


Citroen Wells & Co 
Devonshire House 
1 Devonshire Street 
London W1N 2DR 





Personnel Resources Ltd 


Conul a SaN avalo 01-236 9225 
temporary assignments. (6 lines) 
Th 
Financial 6 WARDROBE PLACE 
ap ad LONDON EC4V 5HR 





PROVINCIAL TAX VACANCIES 


Location Post Salary Reference 
Liverpool Asst Manager £6,000 1191 
Oxfordshire Senior £3,700 plus 1192 
Reading Senior Neg. 1190 
Birmingham Corp. Tax £4,500 1193 
Manchester Per. Tax Neg. 1188 
Liverpool Senior £5,000 1184 
Slough Senior £6,000 1172 
Sussex Fer. Tax £4,000 1139 
Herts Per. Tax £3,500 1112 
Horsham Manager £5,000 plus 1110 
TAX LONDON 


E.C.1. Company Tax Senior. A recently qualified accountant is required with previous 
company tax experience or wishing to specialise. £5,000/£6,000. Reference 1196. 
W.1, Personal Tax £3,500/£4,000. Reference 11889. 

W.C.1. Personal Tax Senior. Circa £5,000. A minimum of two years’ experience in 
the profession is required and experienced applicants are invited to apply, who are 
capable of working without supervision. Ref. 1187. - 

St. Pauls. Personal and company tax. Circa £4,500 plus for a medium sized firm in 
congenial surroundings. Ref. 1186. 

E.C.2. Personal Tax. Circa £65,000. Medium sized firm. Ref. 1187. 

London. Tax Adviser. c. £8,000 plus a car. A large commercial organisation seeks a 
tax adviser to join the team providing advice on alt U.K. and overseas taxation. 
Some overseas travel will be necessary. A thorough knowledge of U.K. tax legislation 
will be hecessary and a knowledge of overseas taxation would be an asset. Applicants 
should be appropriately qualified and have several years’ experience. Ref. 1167. 
London. Chartered accountants aged 25 to 30. With at least two years taxation post 
qualification experience. The post involves advice to clients in a consultative planning 
role. Salaries will be in the bracket £6,000/£7,000 and successful candidates can 
expect promotion to manager grade. Ref. 1166. 

W.1. Commercial, Circa £6,000. Tax assistant to deal with subsidiary company 
computations and associated works. Ref. 1161. 


LEICESTERSHIRE. Senior Post 


Tax Consultant. £7,500/£ 10,000. This is a senior post for an applicant with relevant 
qualifications who has a sound knowledge of all aspects of personal and corporate tax. 


PUBLIC PRACTICE. E.C.4 


Partnership prospects for a young ACA, opportunity to continue or commence special- 
isation in taxation with a bias towards financial planning. Excellent career opportunity. 
Commencing salary about £5,000. Ref. 2167. š 


PROVINCIAL VACANCIES 


We have vacancies throughout the country at salaries ranging from £3,000 to £7,000 
for various types of audit posts. Please make enquiries Ref. 2150. 


PORTSMOUTH. Vacancies for qualified and unqualified staff with small practice 
ao ae are partnership prospects for a well qualified and experienced applicant. 
ef. : 3 


OVERSEAS 


We are dealing with vacancies in South Africa, iran, Australia, Bermuda, Bahamas, 
Nigeria, Zambia, Kenya, Portugal, Malawi. Please make enquiries, Ref. L.J.G. 


INDUSTRY/COMMERCE 


SEVENOAKS, Kent. Accountant. £5,000 + car allowance plus bonus. Buiging 
company £4m. T/O invites applications from thase seeking first post out of the 
profession or others with commercial accounting experience. Ref. 257. 

CROYDON. Management Accountant, £6,000. For engineering company. Two 
years p.q.e. minimum. Ref. 256. 

LONDON. 5.E.1. Management Accountant. c. £5,500. Qualified person to develop 
and control management accounting procedures. This post could bring quick promo- 
tion to the Board. Ref. 260. ; 
SOUTHAMPTON. Management Accountant. Qualified for T/O £15 m construction 
company. Circa £5,000. Ref. 261. ' 





We welcome the opportunity to discuss your job requirements and 
a telephone call will receive our prompt attention. 


TEMPORARY ASSIGNMENTS 


Please let us know your requirements 











Free Lists 


of Vacancies 
Salaries 


£1,400 to 
£7000+ 


You can receive one of our lists of new 
vacancies for accountants simply by telephoning 
or writing to us. Or, if you are near Moorgate, 
just call in. To make sure you get the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500-£7,000+ in the U.K. and overseas. 
Ref. QA50 Over fifty jobs for part-qualified 
accountants and book-keepers to £4,000. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 
£7,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Salary 
Project Cost Accountant 

K4360 Tanzania Qual. c. £10,000 
Tax Manager 

K4293 WC1 Qual. č. £8,000 
Accountant 

T4330 SEI Qual, to £7,500 
Group Chief Accountant 

H4311 Middx Qual. £7,000 
Financial Analyst 

C4227 Hants Qual. to £6,600 
Chief Accountant 

T4306 E3 Qual. e. £6,500 


Accountant/Company Secretary 
D4332 EC3 Ri 
Chief Accountant Designate 


C4233 EC2 Qual. to £6,250 
Financial Manager 

T4354 Herts Qual. £6,000+ 
Chief Accountant 

T4294 W3 Qual. £6,000 + 
Chief Accountant 

T4296 N6 Qual. £6,000+ 


Management Accountant 
D4305 NW3 
Cost Accountant 
D4307 Kent ACMA 
Internal Auditor 
C4272 Essex 
Senior Financial Analyst 


al, to c. £6,500 


Qual/Fnist c. £6,000 
to £6,000+ 
Qual./Pt Qual. to £6,000 


HELP! 


We desperately need additional 
experienced tax staff to fill 
vacancies with professional and 
commercia! clients. There are 
many excellent career openings. 


Salaries £3,500—-£8,000. 
Please contact us immediately. . 


Tax. Personnel 


1 NEW BURLINGTON ST, LONDON W1 


01-734 5156 


AUDIT MANAGER 
SOUTH EAST LONDON 


Expanding firm of Chartered Account- 
ants requires a qualified Audit 
Manager to control a wide range of 
audits with responsibility to the 
Partners. The successful candidate 
will possess the proven ability to act 
on his or her own initiative and will 
have some small-practice experience. 
The initial salary will be between 
£5,000 and £6,000 p.a. ~ Replies to 
Staff Partner. Feakins, English & Co, 
211 Lower Addiscombe Road, 
Croydon CR9 6HE. 





WEST END 
CHARTERED 
ACCOUNTANTS 


Progressive firm able to offer excellent 
salaries and opportunities has vacancies 
for the following positions: 


1. Newly qualified — with at least 18 
months’ P.C.E. to act as a P_A. to partner 
and lead audit groups. 


2.Senior audit clerks qualified by ex- 
amination or experience. 


Personnel Resources Ltd 
01-236 9225 


(6 lines) 
Financial 


l 6 WARDROBE PLACE 
o na LONDON EC4V 5HR 


Recruitment and Executive Search 
Consultants. Staff available for 
temporary assignments. 


The 





PROVINCIAL TAX VACANCIES 


Location Post Salary Reference 
Liverpool Asst Manager £6,000 1191 
Oxfordshire Senior £3,700 plus 1192 
Reading Senior Neg. 1190 
Birmingham Corp. Tax £4,500 1193 
Manchester Per. Tax Neg. 1188 
Liverpool Senior £5,000 1184 
Slough Senior £6,000 1172 
Sussex Per. Tax £4,000 1139 
Herts Per. Tax £3,500 1112 
Horsham Manager £5,000 plus 1110 


TAX LONDON 


E.C.1. Company Tax Senior, A recently qualified accountant is required with previous 
company tax experience or wishing to specialise. £5,000/£6,000. Reference 1196. 
W.1. Personal Tax £3,500/£4,000. Reference 1189. 

W.C.1. Personal Tax Senior. Circa £5,000. A minimum of two years’ experience in 
the profession is required and experienced applicants are invited to apply, who are 
capable of working without supervision. Ref. 1187. 

St. Pauls, Personal and company tax. Circa £4,500 plus for a medium sized firm in 
congenial surroundings. Ref. 1186. 

E.C.2. Personal Tax. Circa £5,000. Medium sized firm. Ref. 1187. 

London. Tax Adviser. c. £8,000 plus a car. A large commerctal organisation seeks a 
tax adviser to join the team providing advice on all U.K. and overseas taxation. 
Some overseas travel will be necessary. A thorough knowledge of U.K. tax legislation 
will be necessary and a knowledge of overseas taxation would be an asset. Applicants 
should be appropriately qualified and have several years’ experience. Ref. 1167. 
London. Chartered accountants aged 25 to 30. With at least two years taxation post 
qualification experience. The post involves advice to clients in a consultative planning 
role. Salaries will be in the bracket £6,000/£7,000 and successful candidates can 
expect promotion to manager grade. Ref. 1166. 

W.1. Commercial, Circa £6,000. Tax assistant to deal with subsidiary company 
computations and associated works. Ref. 1161. 


LEICESTERSHIRE. Senior Post 


Tax Consultant. £7,500/£10,000. This is a senior post for an applicant with relevant 
qualifications who has a sound knowiedge of all aspects of personal and corporate tax. 


PUBLIC PRACTICE. E.C.4 


Partnership prospects for a young ACA, opportunity to continue or commence special- 
isation in taxation with a bias towards financial planning. Excellent career opportunity. 
Commencing salary about £5,000. Ref. 2167. 


PROVINCIAL VACANCIES 


Madea Ase aaa to £5,600 PLEASE TE TAON rer spe t We have vacancies throughout the country at salaries ranging from £3,000 to £7,000 
T4353 Herts Qual. £5,500 for various types of audit posts. Please make enquiries Ref. 2150. 
Financial Accountant PORTSMOUTH. Vacancies for qualified and unqualified staff with small practice 
D4335 Essex Qual. £5,500 and there are partnership prospects for a well qualified and experienced applicant. 
Chief Accountant Ref. 2145. : 
C4303 EC2 Qual. to £5,500+ 
Rag ae ACA £5,500 

4345 to £5, 
Budget Accountant OVE RSEAS 
C4245 Middx Qual. to £5,200 We are dealing with vacancies in South Africa, iran, Australia, Bermuda, Bahamas, 
Accounts Management Nigeria, Zambia, Kenya, Portugal, Malawi. Please make enquiries. Ref. L.J.G. 
D4262 SEI Exp. c. £5,000 
ed ah La set er 

4337 Berks c. £5, 
Group sompaa Accountant ; IN DUSTRY/ co M M E RC E 
C4241 SWI Quai. to £5,000 SEVENOAKS, Kent. Accountant. £5,000 + car allowance plus bonus. Building 
Personal Tax Senior company £4m. T/O invites applications from those seeking first post out of the 
K4346 WCI Exp. to £5,009 profession or others with commercial accounting experience. Ref. 257. 
Management Accountant CROYDON. Management Accountant. £6,000. For engineering company. Two 
T4361 EC3 Exp. to £4,500 : years p.q.e. minimum. Ref. 256. 
Marine Accountant LONDON. 5.E.1. Management Accountant. c, £5,500. Qualified person to develop 
T4347 SEI Pt Qual. £4,300 and control management accounting procedures. This post could bring quick promo- 
Assistant Accountant tion to the Board, Ref. 260. i 
T4350 WI Pt Qual. c, £4,000+ SOUTHAMPTON. Management Accountant. Qualified for T/O £15 m construction 
Internal Auditor Salary £4,250-£5,250 p.a. company. Circa £5,000. Ref. 261. 
T e. £4,000 We require qualified audit seniors who are 


seeking interesting and responsible work 
within a progressive and modern firm. 





4351 Wi Exp. 
Richard 
C ar « aun riety sancu a will work 
Owen Associates | ces with managers and partners and 


Cross Keys House, 56 Moorgate demanding position. ' 

London EC2R 6EL If you are interested in joining a friendly, 
busy and expanding practice, telephone Mr 
G. C. Smith, Fea, on 01-637 2841 or 


Tel: 01-638 3833 write to: 


(24-hour answering service) 


Licensed in accordance with the 
Employment Agencies Act 1973 no. SE(A)949 


We welcome the opportunity to discuss your job requirements and 
a telephone call will receive our prompt attention. 


TEMPORARY ASSIGNMENTS 


Citroen Wells & Co 
Devonshire House 
1 Devonshire Street 


Please let us know your requirements 
London W1N 2DR : 

















GABRIEL DUFFY SENUT Street 
(CONSULTANCY) 01-501 osos 


TEES ACCOUNTANCY 
POTENTIAL PARTNER. WEST END £6,500-£8,000 
Min. 2 years’ POE, A.C.A soe eee and prosperous medium-size C. As. 
P.A. TO PARTNERS. WE to £8,000 
rea opportunity in general practice for young ambitious A.C.A, 

A.C.A. 1976-77. WEST END g. £5,500 
Demanding, proud Pree with rortgious Partnership Prospects. 
P.A. TO SENIOR PARTNE ESTEN £4,500--£5,000 
Interestin crane to for newly iy ual ied sie ACA, 
A.C.A.2 INTERNAT £4,250~£5,250 


Newly/racently Aaoi, mod be experienced in modern auditing techniques. 
. WEST EN 


AUDIT MANAGER. WE D. £6,000-£6,500 
To age 45, Experienced ‘all-rounder’. 
TRUSTS 


£5,000-£6,500 
Openings to Assistant Manager level In the City and West End. 
SENIORS. ALL AREAS £3,750-£5,500 
PE 2 Finalists, to older experienced unqualified persons. 
Payne anes ALL AREAS £2,750-£3,750 
A.CAJA.C.C.A. Students — seeking experience, salary, or job satisfaction. 
MODERN AUDIT STAFF WATERFORD 


Seniors, to £4, ars Manace, to £7,000, A.C.A.s with big firm experience. 
P.A. TO PARTNER 


NORWICH 
£5,000 upwards, A.C.A. age 27+. Partnership prospects as G.P. 
TRUST & C.T.T. BRADFORD 
To £6,000. To manage Trust Department and specialise in C.T.T. 
MAN. LEICESTER 
c. £5,250, A.C.A., experienced In modern audit techaues ang procedure 
COMMERCIAL A COUNTANTS 4A NG 2. NORTHAMPTON 
1. To £6,000+car, 2. £ Negotlable. (Costing, Financial petted Admin}. 
OFFICE MANAGER (COMMERCE) READING 
To £6 ‘Gb+cer {Credit controt, processing of purchase ledger and payroll.) 
FINANCIAL SERVICES BIRMINGHAM 
c. £6,000. A.C.A, a9 Peseta Financial Planner. 
AUDIT MANAGER §,500-£6,000 
ADMIN IGA Pope Cena Stainas, Slough, St Albans, Redhill, Oxford, N = bs 


c. £3, 500 a ety, Insurance/Co. Sec. Administrator. Age open. 

SENIOR EXETER 

£ Negot. A.C.A. or PEZ Finalist to work In general practice. ; 

POTENTIAL PARTNER NORTHAMPTON 
£4,500+. Young ambitious A.C.A, for management of general practice. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

peace fi COVENTRY, LEEDS, MANCH ana SHEFFIELD, WITNEY, 


HORSHAM, HORLEY, WIMBLEDON, RUGBY, WOKING, REDHILL. MAIDSTONE, 
EVESHAM, BRIGHTON, LIVERPOOL, CARDIFF, BIRMINGHAM. BEDFORD, JERSEY, 


AUDIT SENIORS 


Pannell Fitzpatrick & Co. have vacancies 
for audit seniors in their London office. 


If: you are looking for a job with 
responsibility and varied experience and 
with good prospects of promotion to a 
managerial post then we may have the 
right opportunity for you. 


Applicants should be qualified account- 
ants with recent auditing experience and 
be interested in aiming for high stan- . 
dards of professional work with assist- 
ance from internal training courses 
which will be provided. 


Please write to: 


A. M. Bolton 
D) Pannell Fitzpatrick & Co 
Lee House 


London Wall 
London EC2Y 5AL 


BRADFORD, LEICESTER, SLOUGH, BRISTOL, POOLE, OXFORD, 
Telephone or write for full details, 


‘GDC: KENSINGTON - 01-581 0895 Qi 





THE CARIBBEAN AND CANADA 


Initially $13,750 + Car 


Our client is a leading international practice. 


Looking to the expansion of the firm in the short term, they require newly and recently 
qualified Chartered Accountants to join their substantial Caribbean practice, with the 
possibility to transfer to Canada in two to three years, should they wish. 

Naturally the positions offer sound experience, good salaries and substantial fringe 
benefits, including a car, housing allowance and a guaranteed minimum bonus. 


Selected candidates, to commence Autumn 1977, will be invited to meet a senior partner 
visiting our London office in June. 


For further details telephone or write to Richard Norman, F.C.A., or Bruce Page, C.A. 
quoting reference 1865. 


These appointments qualify under the Institute’s regulations for the Practising Certificate. 





Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 
121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

sand in Edinburgh. 
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KEYSTONE — 
AccouNTANCY 
Division 








PUBLIC PRACTICE 
OVERSEAS 


Newly/Qual. 


TEHRAN £12,000 p.a. 
NIGERIA Newly/Qual. - £9,000 p.a. 
SOUTH AFRICA Newly/Qual. £9,000 p.a. 
ZAMBIA. Newly/Qual. £8,500 p.a. 
PORTUGAL = 2Years’ P/Q £8,000 p.a. 
TAXATION 

MANAGER City £7,000 pà. 
ASST MANAGER EC4 _ £6,300 p.a. 
SENIOR WC2 . £4,500 p.a. 
SEMI-SENIOR EC2 £3,700 p.a. 


PUBLIC PRACTICE U.K. 


MANAGER = WC2 £6,000 p.a. 
SENIOR 2 Years' P/Q £5,500 p.a, 
SENIOR Newly/Qual. £5,000 p.a. 
SEMI-SENIOR PT H Final £4,000 p.a. 
INSOLVENCY 

MANAGER EC2 £5,700 p.a. 
SUPERVISOR ” EC2 £5,500 p.a. 
SENIOR EC4 £5,000 p.a. 
ADMINISTRATOR EC2 £3,500 p.a. 


These are just a selection of our current vacancies. 
If you want to find out more come along and 
discuss it with us at 72 WATLING STREET, 
LONDON EC4, or Phone: 


01-248 6164 


affairs for bu 
l SENIOR. IN iiet AL FI 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


TAX MANAGER. HOLBORN AREA. 

All types of Company Tax. zome A Tax. (Firm of CAs) 

TAX MANAGER. WEST E c. £7,000 

To manage own section In ergo Department of Internationa! CAs. 

P.A. TO PARTNERS. HO £5,000—£6,500 

i manage tax affaira of small firm. Mainly Personal, some Company; some Trusts. 
P.A. Te ihih R. CITY.. To £8,900 


£6,360-£6,00 
erlence in the Profession. 
ER £6,806 


£5,780- 
e (within reason) immaterial. 
PREP AREA £6,000-£6,500 


£6,000 
Career Sine ROR oral 1-2 years’ (minimum) PQE of corporate taxation. 


c. £8,000 


dit partner. 


| - PERSONAL TAX MANAGER. OXFORD CIRCUS £6,000 


To assist young Tax Partner in supervision of staff and quality casework. 

TAX MANA ER. WEST END To £7,000 
ENIORS. ies cae Partnarship prospects If ACA. 

NiO sA £4,500-£5,800 


Paci 6. K. or Foreign. Bl tyes and sizes of firm, . 
Ai-SENIORS -ALLAR £3,600-£4,500 
20-60. ar the ori demand for competent staff age Is largely immaterial. 


FPRSONAL TAX WEMBLEY 

£4,000-£5,000. To run own caseload In friendly democratic stmosphere. 

TAX: ACCOUNTANT DUBLIN 
8,000. Compllance and Advice work in Commercs, Age 26+. ; 

TAX (A.C.A ) SLOUGH 

£6,000, Technical rather than administrative. Minimum of 2--3 years’ POE 


AX. SOUTHEND 
= 500—£5,500, Persona! Tax bias, to Manager level. 
BIRMINGHAM 
Ea BOO--£ 4,500. nings in both Personai and Company Tax for Seniors. 
ASSISTANT T MANAGER LIVERPOOL 
Own dss of Personal & Company Tax In large POPART eg 


, REDHILL, BRADFOR 
WOLVERHAMPT RTHAMPTON, OXFORD, BRIGHTON, BRISTOL 
GUILDFORD, HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON 


Telephonie or write for fuli details. 


GDC -KENSINGTON -01-581 0895 | 


Company Tax Senior 
London 


Chalmers, Impey & Co require, for thelr company tax department, a recently 
qualified accountant, who either has some company tax experience or now 
wishes to specialise. 


We can offer a wide range of experience, 4 weeks’ holiday, flexible working 
hours, luncheon vouchers, pension scheme, competitive salary and pleasant 
working conditions in modern offices adjacent to Barbican Station. 


Please apply in writing to The Tax Partner, 6 Long Lane, London 
ECIA SDP. t 


PERSONAL ASSISTANT 


SALARY c. £5,500 p.a. 


A Qualified Chartered Accountant is required to act as a P.A. to a 
senior partner of a medium-sized firm of Chartered Accountants. 


The successful candidate will be solely neaponsivis to the partner and 
will be expected to use his own initiative. 


This is a challenging o P which will appeal to those appli- 
cants who enjoy hard work and a responsible positon, 


If you are interested please write to: 


Mr P. M. Emanuel, F.C.A. 
Citroen Wells & Co 
Devonshire House 
1 Devonshire Street 

. London WIN 2DR 
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Robson 

Rhodes reserves 

a special welcome 

for ambitious and young 


chartered accountants with 
sights set upon rising to the top in; 


the profession — to supervising senior, 
manager, even to partner. We support them 
continually with in-house technical bulletins on 


professional topics, good training programmes 


and practical work experience. However, since 
applications invariably outnumber vacancies, our entry 
standards are very high. If you. think you can meet the challenge, 
contact Mary Dickie, 186 City Road, London EC1V 2NU. 01-251 1644. 





Offices in London, Birmingham, Wolverhampton, 

Hinckley, Leicester, Bradford, Dewsbury, Leeds 

and —as Lasser Robson Rhodes & Dunwoody — 
in most of the world’s trading vals 


i INSOLVENCY Es 


We are the Newcastle office of 
. an international firm of Chartered — 


Accountants who require a 
manager for its established but 


expanding insolvency department. 


Age is immaterial but proven 
experience in all aspects of 
insolvency work, preferably in a 
professional office, is essential. 


` The successful applicant will 
assume full responsibility for the 


running of the department on a 


day-to-day basis and will report to 


the insolvency partner. 
. He-or she should be able to 
demonstrate the ability to 


efficiently manage and supervise 


the department's staff to whom 


routine insolvency matters would 
be delegated, both as a matter of 


3 ee 
kd 

! 

1 


i 


a 
+) 


„members of the department's staff 
` | # sand view the opportunity as one 
with Jong term career prospects 
‘within our national insolvency 


- course and during any periods of 


away travel which may be 
‘necessary. 


It is hoped that the manager 


_ will be interested in imparting his 


knowledge and experience to other 


practice. 
An attractive salary and other 
benefits are offered. 


C. Thornton, Esq. 
Arthur Young 


McCleliand 
Moores & Co. 
Norham House ` 
12 New Bridge Street 
Newcastle upon Tyne NE1 BAD 









PUBLIC PRACTICE 





A.C.A or A.C.C.A. 
As a result of continued expansion we 
are seeking a person with up to two 
years’ post-qualification experience to 
join our team working with us, rather 
than for us, on audit and taxation 
generally. A small highly qualified firm 
we deal with good quality work 
covering most fields. We expect to pay 
the right salary and usual fringe 
benefits. Interested? then why not come 
and talk to us — we are conveniently 
‘placed for most Underground Lines. — 
Please write with usual details to Brian 
Parrott or Tony Oakes, Messrs Couch, 
Bright King & Co, Chartered Accoun- 
tants, 91 Gower Street, London WC1 
or telephone — 01-387 4264. 


ACCOUNTANTS, . NORTH LONDON . 


require Audit Senior/Supervisor able to 
work on own initiative, Successful applicant 
will be responsible for own list of clients 


ACCOUNTANCY STAFF 


We specialise exclusively in accoun- 
tancy staff recruitment at all levels and 
have vacancies for a wide range of well- 
paid appointments both in the 
ession and commerce at salaries up 
to £8,000. — Please telephone Richard 
Green on 01—248 1082 for further in- 
formation or visit us at Cromwell Place- 
ECA, Ltd, 6-7 Queen Street, London 


ACCOUNTANTS urgently require recent- 
‘ly qualifled and experienced senior assis- 
tants. Ability to work on own initiative 
essential. + Write with full details of ex- 
perience to Douglas AA & Co, 171-173 
High Street, Epping, Essex. 

ADVANCE NOW! Immediate interviews 
for all bright young accountants. — 


Telephone Accountancy Staff 01-724 


1357. (Temporary or permanent.) + 
A FIRM OF WEMBLEY chartered 


accountants urgently require audit and tax | 


staff at all levels abana of articles su 
sidered), capable of working under 
minimum of supervision for their rigidly 
expanding practice. — Tel. Alan Silver or 
t Stephen Stone Pearlman Rose & Partners, 
01-904 6272. l 
AN ATTRACTIVE salary with good 
prospects, is offered by Chartered Account- 
ants, W1, to a competent senior who can 
work on his own initiative. — Box AA 2766. 
AN EAGER BEAVER is sought to work at 
a semi-senior level on our accounts/audit 
jobs directly under a partner. Ideally you 
will be unqualified other than by experience, 
in“your thirties, and with a good command 
of written and spoken English. We are a 
chartered three-partner practice near 
Cambridge Circus. — Please write to Box 
AE 2710. 
BANBURY — Chartered accountants (sole 
practitioner) requires senior, preferably 
qualified, experienced in incomplete records 
and small limited company audits. Good 
starting salary with excellent prospects. — 
Apply in writing to Mr B. Arnold, 21 West 
Bar, Banbury, Oxon. 
BERKSHIRE TOWN PRACTICE with 


practice work including private company 
audits and taxation. Once established in 
appointment successful applicant will be 
given chance to develop own responsibility 
within expanding practice. ~ Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yoevil 25183. 





BOND STREBT CHARTERED 
ACCOUNTANTS require a senior and 
semi-senior audit clerk. Excellent-salary and 
prospects for suitable applicants. — Box BS 
7 

BROMLEY CHARTERED ACCOUN- 
TANTS seek experienced taxation assistant 
for personal tax department. Salary 
negotiable. — Telephone 01--460 9828. 

BOURNEMOUTH. Chartered accountants 
have a vacancy for a senior to manage ‘a 
group of small accounts cases. The 


write in the first instance to: L Rhodes, © 
Miles, Watson, Gow & Ford, 70 Richmond 
Hill, Bournemouth. 


Bournemouth Chartered Accountants’ h, 


require qualified senior age 23+ with ex- 
‘perience of large company audits. Ex- . 
cellent promotion prospects. Circa 
£4,250. int 
Poole Chartered Accountants require - 
Assistant Manager age ey mi 
qualified for at least 2 years. Experience 
in general practice preferable — must 
have management potential. Circa 
£4,500. ! 


Assistants with Personal Tax experience 
required urgently. Salary £2,500- 
£4,500 according to experience. 
Andover. Small “expending chartered 

_ practice require qualified A.C.A. having 
general practice experience with view to 
partnership. Excellent opportunity. 
~ Circa £5,000. 

' We have large number of other 
positions to offer — for details please 
contact; A. JAFFER, CBS Appoint- 
ments, 224 Old Christchurch Road, 
Bournemouth. Tel. 292155 or after 7 
p.m. and weekends WIMBORNE 4891. 


BROMLEY CHARTERED ACCOUN- 


Bromley, Kent. (Tel. 01-464 2118.) 
CERTIFIED ACCOUNTANTS North 
require junior and semii-senior audit 


staff, Apsicatis must have experience in a 
professional office and be able to deal with 


all matters pertaining to general practice 


with the minimum amount of supervision. 
Unlimited opportunity for those with in- 
itiative iad willingness to accept 
responsibiiity. Salary according to age and 
experience. — Please phone 01-440 8356. 


“ 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 

ea ere TAE EN 


If so, may we help? 
Ring 01—836 0832 . 
Extension 30 


















mee ACCOUNTANTS 
LONDON WC2 


Wicas offices are wihi sb ceases © wick Chad Mag AEE EE T eaten A 
company audit and gensral accountancy and taxation work. The person appointed will join 
a staff of about\!0 (no students) to work directly for the partners. The vacancy arises 
through an increase in the services required by continuing and new clients. As none of these 
are giant corporations there is an attractive variety of work available throughout the year 
while being mvolved with a mix of medium-sized public and private companies engaged in 





- commerce, Industry, etc. Salary £4,750-£6,000. If you are interested, please write and tell 


vs about yourself and we will either send you further details or invite you to call and see for 
yourself. — Box CA 26789. 


‘OUR PROSPECTS ARE GOOD 
YOURS COULD BE TOO 


In addition to a generous salary, we think we provide better than 
average experience for. budding Chartered Accountants who have a 
keen desire to make a career in the profession. In return for more, we 
expect more — Intelligence, work and ability. At present we need a 


young, , intermediate standard, i.e., passed Part I clerk, in our: HORE 


ord office. Interested? then apply to, LYNDESAYE-BETH 


~. The White Horse, 25 North Street, Bishops Stortford, Herts. Tel. 
** Bishops Stortford 56531. 
Southampton Taxation Seniors andi iojaf. =^ 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 
TB:O1-405 5000 24Hour Amatone Service 


The Service For Tax People 
Run by Tax People 


PERSONAL/CORPORATE ASSISTANT — LONDON 

A small/medium West End firm seeks an assistant to work directly 
for one Partner on a mixture of cases. Age and qualifications not 
nearly so important as the ability to work without too much 
supervision. around saad 


PERSONAL TAX SENIORS — LONDON 

A major City firm seeks 2 or 3 really capable seniors with the ability 
to look after fairly complex case loads with a minimum of super- 
vision. Qualifications are not necessary out a really good Personal 
Tax background is. £5,000—£6,000 


PERSONAL TAX SEMI-SENIORS -— LONDON 

ite lah nS e 
of years’ Professio background to lios of not 
too complex cases under a reasona <i ree of 
supervision. _ £5,000 


CORPORATE TAX SUPERVISOR — LONDON 
A major firm in the City of London is seeking a qualified Supervisor 
for a small group working on quite large groups of com . For 


‘the right ies the possibility of sapis -promotion to Manager is 
excellent. 3 £6,000--£7,000 





+ 


CORPORATE TAX SENIORS — LEEDS - 
The expanding Leeds office of one of the world’s major firms re- 
quires several recently qualified Seniors with some Corporate Tax 
experience. This is a tremendous opportunity to gain a quite ex- 
ceptional tax training. , circa £5,500 


For more aiomaor on hese and a multitude of other oppor- 
tanitics pira call ans KUHN on acer 5000. 














CHARTERED ACCOUNTANT re- 
quired for four-partner country pr 


actice, 
to be directly responsible to the ' 


partners. Responsibilities will include 
managing an existing taxation and 
special work department. Some’ post- 
qualification experience ‘is desirable but 
a recently qualified Chartered Account- 
- ant with suitable experience will be con- 
Se Salary negotiable. — Box CA 
689 





CHARTERED ACCOUNTANTS in 
Southall have vacancies for semi-senior and 
senior staff. Experience of incomplete 
records is essential. Negotiable salary and 
good prospects. — Tel. Mr Tack 01-574 
0762, 

CHARTERED ACCOUNTANTS in 
Sutton require’ qualified and part-qualifled 
staff. Current experience in public practice 


Office essential. — Telephone Staff Partner - 


01-643 0105. 

CHARTERED ACCOUNTANTS situated 
in St Albans and Welwyn Garden City 
require senior assistant, qualified or un- 
qualified, for varied and interesting work 
within expanding Jay ae Apply with 
details to & Co, 36 Lattimore 
Road, St Albans , “Herts 

CITY CHARTERED ACCOUNTANTS 


require semi-senior clerk for audit and tax- 


ation work. Salary negotiable. — Write 
giving full details of experience to Box CC 
2742. 

COMPETENT SENIOR required to assist 
sole practitioner in growing practice. Must 
be experienced in personal taxation, in- 
complete records, partnership and private 
companies. Must be able to use own in- 
tative. Excellent salary and conditions for 
the right applicant. — Apply Lennox 
Thompson & Co, 323—327 Railton Road, 


London SE24. (Telephone 01-733 2636.) 


COVENTRY 


Qualified Accountant required by an ex- 


panding three-partner practice to be 


directly responsible to the partners. 
Applicants must be experienced in 


medium-size company audits, company 
and personal taxation. Good working 
conditions. S according to ex- 
perience. Applications in writing to; 
Staff ue Messrs Pilley & 
Florsham, Certified Accountants, 29 
Warwick Road, Coventry CV1 2ES. - 


E es ee 
DEVON CHARTERED ACCOUN- 


TANTS seeking mature senior 35—45 with’ 


good experience of small company accounts 
and audits. Attractive' salary offered to 
suitable candidate. — Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. TeL Yeovil 
25183. 





EAST SUSSEX COAST 
CHARTERED ACCOUNTANTS 


seek Qualified or Unqualified Senior 
Audit Assistants 


Qualified Chartered Accountant or ex- 
perienced unqualified senior audit assis- 
tant required to manage block of audits 


modern offices. The work covers 

Company Audits and Accountancy. 

matters for partnerships and sole 
pa 


Write or telephone, Staff Partner, 
-. Bishop & Briant, 3rd 
Floor,. Queensbury House, Havelock 


Road, Hastings, East Sussex. — . 


(Hastings 0424 429292). 


EXPERIENCED SEMI-SENIOR or 


Senior required for audit accountancy and 
axation work. Progressive position for 
yerson accepting responsibility. Modern 
Tiendly office. Realistic salary 
staff Partner; P.K.G. & Co, 3 35 Belmont 
Road, Uxbridge, Middlesex. 


EAST ANGLIA APPOINTMENT for 
A.C.A. (28+) as prospective partner with 
independent firm. Experience of medium- 
and large-sized family company clients and 
related taxation knowledge essential. 
Partnershi ip after one to two years. Salary 
level will be determined by experience and 


‘personality of candidate, Salary is unlikely 


to be a bar for suitable person. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. 

JUNIOR AND SEMI-SENIOR Audit staff 
required by North London accountants. 
Knowledge of incomplete records esseritial. 


Pleasant working conditions. Salary, 
i and abili 


according to experience ability. — Write 
Late JA 2779. 
G’S LYNN, NORFOLK. — Accoun- 


N require senior staff, not necessarily 
qualified. Experienced in incomplete records 
and ability to work with the mintmum 
amount of supervision. Salary according to 
experience. ~ Write with details to Box KL 


2767. 

LEYTONSTONE. — A small firm of C.A.s 
close to the station require two qualified 
accountants to assist the Sontinted rapid 
growth of the practice. Full range of ex- 
perience from incompleted records to small 
td and investigations offered, — Box LA 

769 


LONDON CHARTERED ACCOUN- i 


TANT with wide professional experience in 
practice available to assist practitioners, — 
Box LC 2797. 
MAIDENHEAD ACCOUNTANTS 
require senior staff, not necessarily 
qualified. Experienced in incomplete records 
and ability to work with the minimum 
amount of supervision. Salary according to 
experience, — Write with full details to Box 
MA 2709, 
MAIDSTONE. ~ Circa £4,000-£4,500, 
Aasistant, preferably qualified, to assist sole 
practitioner, with view to succession. — Box 
MC 2775. 
MANAGER FOR OXFORD FIRM to be 
responsible for group of large private 
company audits. Some partnership or sole 
traders, important appointment with well. 
established firm with excellent 
remuneration, Suitable for well-experienced 
A.C.A. 30-45. ~ Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. - 
NEWLY QUALIFIED SENIOR, 
preferably with experience of incomplete 
records, for Somerset. Salary £4,000 to 
£5,000 according to experience and ability. 
Partnership prospects. Full details of 
ene and experience to date. — Box NQ 
77 


` NORTH AND CENTRAL LONDON 
Recently qualified senior required by 
firm with office close Liverpool Street 
station. Senior, varied work r g 

. directly to Fiy mostly in North 
and Central London 


Good salary and friendly office, Suit 
North London/Herts person. ~ Write 
S. R. Hall, 8 St Helen’s Place, London 
EC3A 6BP. 





NORTH LONDON PRACTITIONER re- | 


quires a junior a semi-senior audit 
clerks with comprehensive knowledge on in- 
complete records, etc., able to work on own 
initiative. Salary by negotiation. — Tel. 
01-607 2431, 





PARK GATE ~ SOUTHAMPTON 
CHARTERED ACCOUNTANTS 


require qualified and unqualified staff, 


directly reaponsible to a partner, with 


all-round experience in general practice. . 


Attractive salary offered. — Write giving 


details and experi to Rothman 
Pantali & Co, 50 Botley Road, PAA 


~ Gate, Southampton. 
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NORTH NOTTS CHARTERED 
ACCOUNTANTS. — Senior/Semi-Senior 
required (future partnership prospects if 
qualified), — Write stating age, experience, 
eten to Box NN. 2774. 


PERSONAL ASSISTANT 
Partner in medium-sized West End firm 
requires young chartered accountant as 
personal assistant to deal with trusts, 
executorship, personal and professional 
accounts, etc. Little Company work. 
Good salary and excellent 


prospects. — 
Telephone Mr S. G. Kemp — 01-499 - 


8291, 





PERSONAL TAXATION ASSIS- 
TANT required at BEDFORD branch 
office of London solicitors. Should be 
able tm manage a number of varied 
cases with only minimum supervision. 
Salary negotiable, e. £3,500. - Write 
Box PT 7939, or telephone Mr 
Richardson, 0234 64245. 


PERSONAL, TAX “SENIOR, 
£4,500-£5,000. Chartered accountants, 


` Gray’s Inn, require personal assistant to 


tax partner — sound basic knowledge and 
experience essential. — Box PT 2773. 


3 


QUALIFIED ACCOUNTANT re- 


i quired by established firm of accoun- 


tants in Central London, to work direct- 
ly with partners on blocks of audits. 

Insolvency administrator also re- 
quired by same firm. 


- ; Both positions offer good salary 


. partnership prospects. — Box QA 79 


QUALIFIED -or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
' perience. — Box QO 7864. 


‘QUALIFIED PERSONAL ASSISTANT 
required by partner in Chelsea firm of 
chartered accountants. Small, friendly office 
and there are partnership possibilities for the 
right person. Salary circa £5,500. — Please 
write with full details of career to date to 
Gale & Partners, 44 Fulham Road, 
London SW36HQ. | 

SENIOR AND SEMI-SENIOR STAFF re- 
quired by expanding Windsor office with an 


interesting and varied practice. Salaries . 


offered commensurate with experience and 
ability with good opportunities for improve- 

ment. — Write with details to The Senior 
Partner, Moriey & Scott, 1 New Inn, Eaton 
Square, Eaton, Windsor, Berks. 


SENIOR AUDIT CLERKS 


_Accountants near Oxford Circus have 
vacancies for senior audit clerks. Appli- 
cants should have had at least 4 years’ 
experience in the profession. Good 

. salary commensurate with experience. 


Elfott Norman Jacobs & Co 
Argyle House 
246—250 Regent Street 
{London WIR SDA 


SOUTHAMPTON ~ AUDIT 
SENIOR. — Newly qualified orun- 
qualified, audit senior required by 


Write giving personal details and 
professional history to Holman 
Willams & Co, Carlton House, Carlton 
Place, Southampton. A 





"SOMERSET AND DORSET senior for 


local accountants for responsible appoint- 
ments, qualified or experienced aged 23-44 
within salary £2,350-£5,000. — Yeovil 
25183, 





ST ALBANS `, - 
CHARTERED ACCOUNTANTS ` 


We, are a rapidly expanding firm and 
require an audit assistant who has . 
reached Part II standard. Excellent 
working conditions, pay and prospects. 
The applicant must be conscientious, 
hard-working, with a’ desire to work on 
his own initiative. — Box SA 7941. 





STRATFORD-ON-AVON 


Chartered Accountants require 
Senior/Semi-Senior Staff, not necessari- 
ly qualified, with all round experience in 
general practice. A high level. of 
responsibility will be given over a wide 
range of small- to medium-sized clients. 

Apply to Harvey Preen & Company, 
Chartered -Accountants, Central 
Chambers, Wood Street, Stratford-on- 
Avon, Phone Stratford-on-Avon 4433 . 
(STD ee 


TAXATION CLERK reguired by 
Chartered Accountants in Sutton. 
Knowledge of personal taxation essential. — 
Telephone Staff Partner 01—643 0105. 
TAXATION, — Immediate interviews all 
levels/all areas. Lack of qualification no 
barrier. — Accountancy Staff 01-724 1357. 
(Temporary or permanent.) ` 
TAXATION ASSISTANTS teo 
specialise in either Personal or Cor- 
poration Tax required: excellent training 
in varied range of work and scope for 
advancement available: vacancies for 
trainees and positions up to Assistant 
Manager. Top range of salaries 
according to capability and prior ex- 
perience. — Contact P. J. Dolan, 
Mellors, Basden & Co, 38 Finsbury 
Square, London EC2A ISY. 





TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01—734 
5156. Tax Personnel,- 1 New Burlington 
Street, London W1. 
WATFORD OFFICE of City chartered 
accountants require qualified senior to act 
as audit manager and personal assistant to 
_ partner. Preferably with at least two years’ 
experience since qualification. Salary 
negotiable. depending on experience. — 
Pleast telephone Watford 481 34, reference 
FCP or TPM. 
WE -REQUIRE a chartered accountant 
with good post-qualification auditry ex- ~ 
perience having also a sound knowledge of 
personal and company taxation prepared to 
settle in County town of Hereford. Excellent 
.— Box WR 2798. , 
WEST BERKSHIRE firm of chartered 
accountants require an experienced taxation 
i — Box WB 2744, ' 
WEST END ACCOUNTANTS require 
semi-senior, Experienced in incomplete 
records. Must have three years’ experience. 
— Contact Mr Lewis, 01-734 2945. 
WEST END CHARTERED ACCOUNT- 
ANTS (Oxford Circus) require competent 


partner. Excellent 
and prospects. — Box WE 2745, 
WILTSHIRE CHARTERED ACCOUN- 
TANTS with established market town 
practice require qualified or well ex- 
perienced senior 25—45, with good ex- 


“perience of sole traders, farming and estate 


accounts and taxation. Attractive salary 
offered for this responsible position. Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. : 

YORKSHIRE APPOINTMENTS. for 
young ambitious A.C.A., with independent - 
firms in South and West Yorkshire. Good 
prospects of advancement. Attractive 
salaries and varied experience offered. — 


‘Contact Wessex Consultants, 2 Peter Street, 
‘Yeovil, Somerset. Tel. Yeovil 25183. 


YOUNG NEWLY QUALIFIED AUDIT/ 
TAX MANAGER required by South 
Kensington CAs. Medium/Small businesses. 
Excellent offices. Good salary. — 01-428 
0418 or 01-589 6855. 


SMALL CHARTERED PRACTICE 
(WC1) requires two first-class trainees at 
PEI stage with small/medium practice ex- 
perience and good examination record. 
Wide experience offered with successful 
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private clientele, plus excellent salary. — 
Apply Box SC 2704, 


' TRAINING CONTRACTS i 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
agervice. ~ Please ring Mark Pembroke, A 
P.cA.or A. M. Pembroke on 01-236 0011. _ 
CITY OFFICE of medium-sized firm of 
chartered accountants requires person for 
training contract to commence in July. Must 
have completed foundation course p et be isle aod mieh 

good examination record, small friendly 3 
office, good sas and conditions. — Box oe rere rere eritser and appl 
CO 2780. 


COMMERCE & INDUSTRY 


Financial Controller 


£7,000 p.a. SeaRPInCERINE Scheme 
CAMBRIDGE AREA 








SALARIES 
AND LOCATIONS 


sers are (nvited to state in their 
advertisements the approximate salary 


panes thai they are prepared re ta or re- 


© quire, and also their geographi 


This will greatly assist those who 
opose answering eee ates 


location. 


We are seeking an Accountant, A.CA/A.C.C.A/A.C.M.A. to 
develop the accounting and reporting functions of a company 
engaged In the manufacturing and distribution of Titleist golf equip- 
ment. 


The person selected should have a broad commercial background 
preferably famillar with American accounting requirements and 
able to work with a young management team pepering diract to 
the Managing Director. 


The successful applicant will be fully experienced in tha preparation 
of detalled financial plans, providing Management with financial 
visibility and Ideally aged-batween 30 and 45. 


The company is a U.K. subsidiary of an American public company 
which is expanding rapidly In thls country and abroad. Applications 
in writing with experience to date should be addressed to the 
Managing Director. . 








_ ASSISTANT TO 
FINANCE DIRECTOR 


Department store require an assistant to the Finance Director for main- 
taining day-to-day accountancy procedures. 

Applicants, circa 35 years of age, must-have experience of 
supervision and be able to demonstrate their ability by results. The 
preparation of weekly, monthly and annual statistics, together with 
purchase and other budgets, is a team job providing information for 
active management. 

The appointment offers a varied and interesting career, giving 
satisfaction and experience in translating mechanised and computerised 
output. 

Accountancy q ualification an advantage but not essential. AH usual 

ary: 





Q ACUSHNET LIMITED 


Orchard Road 
Great Shelford 


Cambridge 
CB2 5AB 





fringe benefits. S minimum £4,000 p.a. negotiable. 
Apply: 
Camp Hope & Co Ltd l ‘ 
6/12 a ie Street ; i : 
ACCOUNTANCY ASSISTANT required 
by Westminster company to deal with the SHIPPING COMPANY 
financial affairs of individuals and trusts. LONDON WEST END 


Smith & Nephew Associated Companies Ltd 


TAXA TION ASSIS TAN T 
Circa £4,500 


We require an assistant in the taxation department of this International 
Group situated at Welwyn Garden City to augment a smali team. 

Candidates who need not Pe qualified must have some knowledge of 
Corporation Tax, 

The position involves the aeration of the tax computations of a 
number of the group’s U.K. companies together with their agreement 
with the Revenue. There will also be some involvement with VAT and 
personal taxation. 

Ample.scope for advancement is available to the right applicant. 


Please apply in writing giving details of age and experience to: 


re R. Angell 
ap Taxation Manager 
Smt & eee Associated Companies Ltd 
, Bessemer R 
` Welwyn era City 
Herts, AL.7 1HF 


Telephone W.G.C. 25151 ` 








— 


Experience in accounts/book-keeping es- 
sential and knowledge of taxation would be 
an advantage. Salary £3,000—-£4,000 
depending oa experience. — Phone Mr H. 
Dempsey 01-828 9020. 


ACCOUNTANT 


Seeking advancement to board level; in- 
itiative and drive essential; wanted by 
building group of companies. Car 
provided. — Ring for interview 01--531 
8804. . 


C.A. PART [I FINALIST required by Inter 


Company Comparisons Ltd. Precision ex- 
tremely beneficial to finalists in the in- 
terpretation of accounts and accounting 
standards. Average earnings between 
£2,800 and £4,000 per annum. Generous 
stody leave available. — Apply Don Mowatt, 
LC.C. Lid, 81 City Road, London ECI. 
Telephone 01~251 4037. 
QUALIFIED ACCOUNPANTS perhaps 
semi-retired by Inter Company Com- 
parisons Ltd. Work mainly involves in- 
terpretation of company accounts. Average 
earnings between £2,800 and £4,000 per 
annum. — Apply Don Mowatt, L.C.C. Ltd, 
81 City Road, London EC1. Telephone 
01-251 4037. 
SHARMAN & TRETHEWY (Solicitors), 
“Bedford, offer good salaries according to 
age and experience for (1) Accountant 
Cashier for thelr accounts department, and 
(2) Assistant to deal with estate accounts 
y to D.K. Porter, 1 
ord (0234 67383. 


require qualified accountant to assume 
control of accounts department. 
Responsibilities include Bar hase of — 
accounts department staff to ensure 
maintainence and development of 
accounting systems and preparation of 
monthly and annual financial accounts 
of the company and reports to manage- 
ment. Salary negotiable up to £6,000 
p-a. — Apply Box SC 7955. 


OVERSEAS 


TRINIDAD & 
TOBAGO | 
NATIONALS 


Price Waterhouss & Co, Trinidad 
and Tobago firm, have vacancies In 
thelr audit and taxation departments 


and invite applications from recently 
qualified accountants Interested In 
returning home. 


White to: 


, H. P. Ganteaume 
- Prica Waterhouse & Co 
P.O. Box 313 
Port of Spain ` 
Trinidad, WI 
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Use your tax skills | 


‘where they’ re most 
appreciated. 


Solving other people's tax problems Is a rewarding Job with Williams & 
Glyn’s. As a Personal Tax Specialist In our London Taxation Depart- 


ment you will meet our customers (your clients) and guide them - 


through the intricacies of tax law, glving positive and personal advice 
on thelr just claims and entitlements under the law. 


Ideally applicants should have a. thorough knowledge of, and sound ex- 
perience in, all aspects of personal taxation gained with the Inland 
Revenue or In the profession. — 


Starting salary Is negotlable around £4, 200 depending on experience 


‘and qualifications and there are good prospects for promotion. Other 


benefits are first-class and include low Interast home-loan and con- 
tributory pension scheme. — Please write giving full career details, 
quoting reference J: 796, to: Miss E. J. Pingstone, Williams & Glyn’s 


_ Bank Limited, New London ee Street, London SE1 9SX. 
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CHIEF INTERNAL AUDITOR - KUWAIT 


‘TAX FREE APPOINTMENT UPWARDS OF EQUIVALENT. 


a 
' an i 


' £16,000 


t 


N 


~ PARTNERSHIPS 
- AND 
PRACTICES 


eR SRP STENT 


ACCOUNTANT (CHARTERED) with 
own nucleus, required to assist and subse- 
quently merge with. sole ‘practitioner in 
growing practice, London EC! area. Please 
give all relevant details, — Box AC 2715. 


ACQUISITION OF BLOCK OF FEES’ 


sought by tax consultant, A.C.A, AJT.LI, 
based in NW. London. Alternatively, 
working arrangements on-a tax consultancy 
basis considered. — Box AO 2803. 

A NOTTINGHAMSHIRE firm of 
chartered accountants with G.R.F. of over 
£40,000 are interested in a merger with a 
firm in a similar position or with a larger 


. firm with a view to specialization. — Box AN 
2746... 
‘A SOLE PRACTITIONER, in North 


London seeks contact for office-sharing 
arrangement with a view to a merger. — Box 
AS 2781. 

A SOLE PRACTITIONER with a rapidly 
expanding Birmingham practice requires 
partner willing to purchase- share of 
goodwill — share to commence maximum 
£7,500 p.a. — Box AS 2801. 
BIRMINGHAM CHARTERED 
ACCOUNTANTS. — Rapidly expanding 
practice seeks a partner willing to purchase 
a proportion of goodwill — share of net 
profit approximately £7,500 p.a. to com- 
mence. ~ Box BC 2705. 


BLOCKS OF FEES RQD FOR CASH 
CONFIDENTIAL SERVICE 0245 81166 





CERTIFIED ACCOUNTANT (Croydon 
area) offers partnership prospects to 
suitable qualified accountant with ex- 
perience in taxation and incomplete records. 
Commencing salary circa £5,000. — Box 
CA 2783. 


CHARTERED ACCOUNTANT wishes to 
acquire a practice in London area or to 
enter into partnership with well established 
firm with introduction of capital. — Reply to 
Box CA 2728. 
CHARTERED ACCOUNTANT with ex- 
perience requires partnership with small 


firm or sole practitioner: Would also con- - 


sider working arrangement or assignments. 
~ Please reply to Box CA 2755. - 

CHARTERED ACCOUNTANTS (three 
partners) based in West End, seek young 


. An expanding major trading and sap E group with a work force already in excess of l 
2,000 and equipped with an NCR Century 200 computer with on-line facilities, wishes to 
increase its team of qualified accountants by the appointment of a chief internal auditor. 
He will be responsible to the chief financial officer, and will head up the establishment of a 
new department, working in close conjunction with the group’s professional auditors. , 


‘Applicants must hold a recognised British accountancy qualification (ACA, ACCA or 
ACMA) and have several years’ post-qualification experien . in commerce or industry, 
preferably as an internal auditor covering computerised records, stores accounting, con- 

‘tract costing, financial and management accounting. The successful candidate will 
probably be between the ages of 28 and 40 years and must have an adaptable and 
responsible personality. 


Terms of employment include renewable contracts of two years’ duration, assisted house 
rental and'furnishings, a freé company car and a highly attractive tax- mee salary wnich will 


accountant with own nucleus of. clients. 
Accommodation available with prospects of 
participation to aun applicant. — Box 
CA 2693. es 


DISPOSING/ACQUIRING 


‘Are you contemplating disposing of 
. your practice now or in the near future? 
I act for firms of chartered accountants ` 
in both fields and currently have a 
` number in various parts of the U.K. 
‘\§ |. wishing to acquire practices. General 
and specialized on outright purchase or 
annuity terms. Mergers also required. ~ 
Please contact “C. J. Taylor, 
Professional Business Transfer Consul- 
tants, 12 Hathern Close, Birmingham 
Common, ans Derbyshire. ` 
l 0246 71974. r, 


l 


ESSEX PRACTICE FOR DISPOSAL - 


provide-an opportunity for exportable savings, i n CONEIDENTIAL GER VICE. 0S S1 
| i tak : ea ae ete 
| Please apply to: Mrs Susan Holley ' pr -O ERPANSIONOPPÖRTUNIY “| 
; ' , ' 6th Floor, Silver City House l : ~ Independent adviser seeks association i? 
a | . “ 62 Brompton Road, London SW3 vith pracne Serine toes tene er Vicks 
to include investment, assurance and 
including full details of qualifications, training’ and experience, a recent photograph, and capital transfer tax planning, 
Box EO 2691. 


quoting reference GE 2000 A. All applications will be acknowledged and interviews will 


take place in mid-June. "FEES RQD GRTR LONDON AREA 


CONFIDENTIAL SERVICE 0245 81166 


-y ` 


r 
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FOR SALE. — Central London’ Sole 
Practice (C.A). G.R.F. approximately 
£25,000 (sixty clients). Offers in region of 
£50,000 invited for goodwill with minimum 
60 per cent payable an completion and 
balance over agreed period. Vendor will co- 
operate to ensure continuity. — Replies to 
Box FS 2706. 3 
HOME CNTS FEES/PRACTICES RQD 
CONFIDENTIAL SERVICE 0245 81166 


INSOLVENCY PARTNER 


A Young Chartered Accountant is re- 
elt to understudy Senior Partner for 
about two years prior to being admitted 
to a sizeable incomplete records 
practice as Insolvency Partner.. 


Applications to Box IP 2695. one 


LARGE/SMALL UK PRACTS RQD 
.CONFIDENTIAL SERVICE 0245 81166 


LONDON AREA PRCTS FOR SALE 
CONFIDENTIAL SERVICE 0245 81166 


MANCHESTER PRACTICE REQUIRED AMALGAMATION. 


G.R.F, UP TO £60,000 
CONFIDENTIAL SERVICE 0245 81166 


MERGER/SALE 


Well-established firm, NW. London, 
with G.R.F. £150,000 seeks a merger 
with a similar or larger firm. Sale of 
equity would also be considered. — Box 
MS 7900. 


MIDDX PRACTICE FOR DISPOSAL 
CONFIDENTIAL SERVICE 0245 81166 


£12,000-£15,000 A YEAR TAX FREE! 


- Qualified Chartered 
Accountant 


for 


INTERNATIONAL 
TRANSPORTATION GROUP 


Based in the 
MIDDLE EAST 


4 


twice a year. 


Write with details of experience, age and 
-current position and salary to Box LT 26843. - 








Experience'in this field would be beneficial. 
The company will 
accommodation and company car, ‘and’ will 
cover travel expenses for holidays in the U. K. 


“wee 


NORTH-WEST LONDON 
ACCOUNTANTS wish to dispose of a 
block of fees of £15,000. Also 1,500 feet 
of superb office accommodation. — Box 
NW 7942, 


NORTH SURREY CHARTERED 
ACCOUNTANTS having spare capacity ` 
wish to acquire a small practice or block of 
audits up t £10,000 G.R.F. Alternatively 

would consider merger or other suitable 


arrangement with an established |” 


practitioner having G.R.F. around £30,000, 
~ Box NS 2716 

PARTNERSHIP AVAILABLE to a 
qualified accountant In a West Midland 
Practice., Excellent accommodation and 
ae business. Financial arrangements to 

circumstances. — Box PA 2802. 

OLD. ESTABLISHED LONDON 
PRACTICE, ~ Gross fees approximately 

£100,000. Cash price, including excellent! 


equipment and lease, £100,000. — Box OEB::/.; 
1. ~ “1 


CITY CHARTERED ACCOUNT- 
ANTS, with Branch Offices in Home‘ 
Counties, seck amalgamation with one- 
to five-partner firms to improve 
service to Public Companies and other 
ano Clients and to achieve benefits 


EC2A 4DQ, who will onl 
. respondent’s name when a 
the respondent to do so. 


orised by 


ed 


provide free 





) 


Chartered 
Accountants 


INTERNATIONAL CAREER 


DEVELOPMENT PROGRAMME 
Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to 


Chartered Accountants with from two 


- to four years’ post qualifying experience 


an international development and train~ 


ing programme involving: 


m Eighteen months' diversified field 
experience in the United States. 
Assignment responsibility will be 
based on experience. 


m Formal staff training in the United 
States covering advanced audit tech- 
niques, concepts of computer audit- 
ing, management principles, etc. 


We need accountants with a broad 
international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to provide 


opportunities to work with U.S. clients 
and to obtain diversified first hand 
experience of American professi onal 
and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
years with the firm, consisting of 
eighteen months in the United States 


” . followed by eighteen months in Europe, 


the United Kingdom, South America, 
Hong Kong or Australia. It is our hope 


that this international Training Pro- . 


. gramme will be the start of a permanent 


career with the firm, 
The successful candidates will receive: 
= Reimbursement. of travel expenses; 


m Assistance in obtaining accommo- | 


dation in the United States; - 
m U.S. visa furnished by our Firm. 


For an appointment, to learn more 
about this programme, with one of the 
partners from New York who will be 


-interviewing in ‘London on the 20th and 


l ional experience to: 





?ist June, please send brief details.of 


your education, training and profess- , ,, 


| 
JON Nightingale, 

Staff Manager, 

1 Puddle Dock, Blacktriars, 
London, EC4V 3PD. 


rE 


? 


“4 


be te 


a ba a a n A, 


1e a? Tombar 





20 


PARTNERSHIP (LONDON) offered 
promptly (after very short probationary 
period with attractive salary) to newly 
qualified young chartered accountant with 
at least two years’ accounting and auditing 

i since qualification. — Please write 
ma brief details of career to date to Ramon 

Lee & Partners, 214 Bishopsgate, London 
EC4. 


PRACTICES REQUIRED IN. LONDON 
AREA: TO £2M GRF STAFF REQRD 


CONFIDENTIAL SERVICE 0245 81166 


Prospective Partner 
- WEST OF SCOTLAND 


A two-partner firm of Chartered 
Accountants in the West of Scotland 
require a qualified assistant. The - 
situation would ideally suit a newly. 
qualified person but applicants with a 
few years’ post-qualifying experience 
will be considered. After a two-year 
probationary period a partnership will 
be avaiable to a suitable person. Ex- 
perience in incomplete records, personal 
taxation, and small company work is 
essential. 

Our offices are ideally eee in g 
high amenity area with opportunities for 
participation in golf, sailing and other 

pursuits. We are also con- 
veniently situated for travel to the 
central conurbation. We aim to give a 
personal service of either hard work or 
performing routine tasks. — Replies to 
Box PP 7954. 


SMALL, LONG-ESTABLISHED three- 
partnered firm of chartered accountants 


with’ varied practice (WC1) having 
within nine 


additional space available 

months, seck contacts for merger or office- 
sharing arrangement. — Box SL 2782. 
‘SOLE PRACTITIONER, F.C.A, NW! 
with available facilities seeks young 
practitioner for mutual benefit. — Box SP 
2799. 

SOUTH COASTAL town practice cur- 
rently recruiting manager as potential 
partner to well established medium sized 
firm with two coastal town offices. Essential 
requirements are presentor previous resi- 
dence m Hampshire, Kent or Sussex. A.C.A. 
to age 25—35 with good provincial office 
experience. Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


capacity wishes to acquire further business. 
Cash payment or other basis. Subcontract’ 
work also — Box SL 2736. 
SOUTH YORKSHIRE based firm of 
chartered accountants desire to expand and 
would be pleased to discuss any proposition 
for the acquisition of a suitable practice in 
the area. — Box SY 2800. _ 
WANTED, block of small clients producing 
G.R.F. approximately £5,000 in or near 
South Herts area. — Box WB 2748. 


WE ARE interested in acquiring a practice. 


or block of Fees in the Boston or South Lin- 
calnshire area. — Box WA 2757. 
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WE ARE.A THREE-PARTNER FIRM of 


with either a sole practitioner or a small 
partnership established within twenty miles 
of Epsom, with a view to merger or 
succession. — Box WA 2784.. 

WEST END C.A.s, three active partners, 
invite replies from similar or larger firms in- 
terested in the mutual benefits of amalga- 
mation/association, — Box WE 2686. 


SUBCONTRACT WORK 


BECKENHAM ACCOUNTANTS 
subcontractor to work at our office at 
‘four days a week. — Box BA 2676. 
ESHER/WALTON CHARTERED 
ACCOUNTANTS require experienced sub- 
contractor of ability to prepare accounts of 
medium-sized businesses etc. Top rate paid. 
— Box EW 2785. 

WEST END firm of accountants seek sub- 
contract staff to work from complete 
records. — Telephone 01-439 3741. 





uire 





A.C.A. with spare time available requires 


subcontract work to augment his small but 
growing practice. — Box AC 2653. 
BRISTOL ‘AND ENVIRONS. F.C.A. 
seeks subcontract work. Will collect and 
deliver. Fee by arrangement. — Box BA 
2805. 

BRISTOL-BASED SUBCONTRACTOR 


collect and deliver. — Please write to L. J. 
Williams, 21 Hampton Road, Redland 
Bristol BS6 6HP. 

CHARTERED ACCOUNTANT in 


and delivery. — Please reply to Box CA 

2718. 

CHARTERED ACCOUNTANT with a 

lot of experience requires subcontract work, 
or short-term assignment. — Please reply to 

Box CA 2758. 

CHARTERED ACCOUNTANT would 
like to enter into an arrangement with a 
professional firm for part-time, subcontract 
work on a regular montly basis. Medium- to 
long-term arrangement desired, but in- 
terested in occasional assignments as well. 
Experienced in auditing, preparation of 
accounts, incomplete records, etc. Work on 
premises, at clients or can collect and 
deliver.. Areas: London, South of river, or 
Surrey. — Box CA 2717. 

A peer ACCOUNTANT in North 
London with commercial and professional 
experience requires subcontract work. 
Preferably on regular basis. Reasonable 
fees. — 01-368 2664. 

TAX CONSULTANT, A.C.A, ATLL, 
offers complete taxation service covering all 
aspects of taxation from tax planning to the 
on of returns. — Box TC 2804. 
YOUNG CHARTERED ACCOUNT- 
_ ANT building up own practice in North 


London. seeks subcontract work. — Phone 


802 028} ext. 8. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the. U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Bi 

ABLE TO FINALISE all types of 


experience. Energetic, confident and 
hardworking. Love travelling. Seek suitable 
position in or around London. Consent ob- 
tained. — Box: AT 2807. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
ON/WILLIS TASK FORCE 
overcome your problems during holi- 


available. Lowest competitive rates. — 
Call Veronica Harrison today at 0l- 
493 9441. Harrison & Willis Ltd, 188 
New Bond Street, London W1. 


l Kingsto 
upon Thames. 01-346 1471 or 01-349 
0308. 


ABACUS. — Figures — deadlines — rush — 
bright young accountants — solution. — Ring 


Accountancy Staff 01-724 1357 for quality, 


temporary staff. .- 


, ACAJALCAJACMA. or part-qualified 


available. for temporary assignments 
(including taxation), London and U.K. — 
Personne] Resources Ltd 021-236 9225. 
A.C.A, (Bast African Asian), seeks a 
position with a firm of chartered sccount- 
ants. — Please write to Box AC 2720. 


‘ACCOUNTANT (A.C.LS.) mature, ex- 


perience in profession, final accounts and in- 
complete records cases, and commercial as 
company secretary and accountant. Now 
active semi-retired, seeks responsible ap- 
pointment in Bristol/Bournemouth/Exeter 
areas. — Please write c/o M. A. Sellner, 
34 Engadine Close, Croydon CRO SUU. . 

A FINALIST over ten years’ varied 
professional experience secks change to 8 
smallish firm. — Box AF 2703. 
CHARTERED ÅCCOUNTANT seeks 
long-term, working arrangement. Available 
oleae ~ Please reply to Box CA 
C.A, with vast experience in the profession 
seeks responsible job either in London or 


Luton. ~ Box CA 2761. 


ENERGETIC 27-YEAR-OLD London- 


leading to partnership in South Yorkshire/ 
shire area. — Box EY 2731. 


orth Derby 
FREELANCE ACCOUNTANT in North - 


profession, in and around London. — Box 
PE 2708 


PEI FINALIST (1.C.A.E.W,) waiting for 


result, seven years’ professional experience 

in incomplete records, personal tax, 

auditing, PAYE and VAT, etc, seeks 
ition in profession. — Box PE 2772. 


STUDENT PASSED HND with distinction 
seeking transfer of articleship. Six months’ 
experience. Over three partners firm. 
desirable. Any area..~ Write to Box SP 


2697 


, firms. — 


SEMI-SENIOR, awaiting P.E. I result out 
of articles, seeks a position in London. — 
Box SS 2730. 
YOUNG AND BRIGHT? — You have got 
the interest, we have got the jobs! — 
Accountancy Staff 01-724 1357. (Tem- 
porary or permanent.) 
ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
SELF-EMPLOYED 
PER- 
U.K. and 


posts In the 


verseas, 
PRACTITIONERS SERVICES 
BUREAU 


Employment Agancy Business 
6C ements R , Essex 


Freelances and Job Fa required 
also. 








TRAINING CONTRACTS | 





AMBITIOUS FOREIGN POST- 
GRADUATE in commerce, seek 
contract. Already completed ten months of 
four years’ training contract. Fifteen 


months’ post-foundation experience in a 


years 
accountant’s firm. — Write to Box AY 2740, - 


CERTIFIED ARTICLES required by. 
young Kenyan Asian (21) to commence any 


hard. — Box CA 2699. 

COMMERCE GRADUATE, expiring artl- 
cles July 1977, comprehensive experience in 
incomplete records, VAT, PAYE, small 
companies audit, seeks position in pro- 
fessional firm. ~ Apply Box CG 2789. 


‘SEEKING TRANSFER. —- Completed two 


and a half years of four years’ articles, 

P.E.I in November 1976, P.E.L due 
in ed 1978. Principal consented. — Box ST 
2788. 


‘STUDYING FOR A.T.LL, aged 19. Some 


experience in personal taxation. Seeks 
training ¢ontract with C.A. or A.C.C.A, 
Please write to Box SF 2698. 





SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable personal service. M. & D 
Searches, 19 Manorgate Road, 


me 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. ~ Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387) 
COMPANY SEARCHES and 
registrations. Full‘ search £2. Prompt and 
thorough. New companies formed £73, ~ 
Raymond Morris & Co, 9 Everskeigh Road, 
London N3 1HY, 01--346 8943 (any time). 








LIMITED 
COMPANIES 


formed to your your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 


Same-day service 
Tel. 01 5434/5/7361/9936 
telex 887475 


Express Co, Registrations Ltd 
30 City Road, London EC1 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fase, Books, Share Certificates, Seal, 


A quick, smeenk and personal service for those who expect something a little better 
CHETTLEBURGH LIMITED 
440/141 TEMPLE CHAMBERS, TEMPLE ‘AVENUE, LONDON 
ECAY OHE. 01353 1441 


* 





. Ring any day ~ any time — 24 hour service 





LIMITED COMPANIES 


NEW FORMATIONS £80 


poe) R rene 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complets: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 





BUY BRITISH 
Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 

- AGENTS LTD 


30/40 Festherstone Street 
London ECI 


01-231 0344 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 


READY-MADE COMPANIES £86 in- 


clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558). 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 


Middlesex. Telephone 01—363 4382 and 


7387 (A.C.R.A. member). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78:30 inclusive 


SAME-DAY COMPANY 
SERVICES 


` 12 Pancras Lane, London EC4N ISJ 
01-236 2970 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 
Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N SBN 

Tel. 01-930 4567 


T RTGAGES 


ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. ~ Professional. 
Mortgage Services, 5—7 Muswell Hill, 
London N10 (01-883 9595). 


A COMPREHENSIVE SERVICE 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advanced fees. . 

Personal service, twenty years’ ex- 
perience. Members of the Corporation 
of Mortgage and Finance Brokers. 


Rowe Charles & Co Ltd 


01-908 3434, 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
‘cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
on Hill, London EC2R 6EP (01-623 





OFFICE MACHINERY . 
AND EQUIPMENT 





DICTATING 


MACHINES 


Fully reconditioned guaranteed 3 
months Grundig, Phillipa, etc. 
Price from £50: 

We offer 24 hours servicing on all 
popular Dictating Machines. 
Phone for full details: 

Trinity Factors ~ 01-488 1652/3 


aS a Raa a ae ree 
RUBBER STAMPS ~ NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven—ten days. 
Also daters, company seals, paa ink, ete, 
Competitive prices, — F. H, 

Universal Buildings, ise Street, 
Stockport SK.1 3AR. Tel. 061-480 3826. 


NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present empor 

A reply may safely be sent, 
however, by adopting the 
following procedure: place the 
reply in a sealed envelope, un- 
stamped, addressed to the rele- 
vant Box number only. Enclose 
the sealed reply in another 
envelope addressed to ‘Box 
Number Replies’, Gee & Co 


(Publishers) Limited, 151 Strand, 
London WC2, with a covering 
note stating that reply should be 
destroyed the advertisement 
concerned been inserted by ` 
your firm or company. 

oe your company is a member 


g g ted companies it is 
le A the names of all 
y pee es concerned rather 
eee to specify merely the name of 
t 

We € tine orm applicants. 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity of an 
advertiser. 








(epee aaa 
MISCELLANEOUS 


Large, Glass fronted Bookcase required. 


Ring Harrogate 69718. 
Business Hours. 


THE RAGSTONE 
ACCOUNTING SYSTEM 


A new approach to incomplete records. 
Up-to-date accounting. 
For further details write to 
Ragstone Accounting Systems Ltd 
26A High Street 
Littlehampton 
Sussex 





PERSONAL 


ACCOUNTS, SCHEDULE AND COPY 





> TYPING Secretary with 21 in. Electric — 95 


p.p.br. Prompt, efficient, confidential postal 
service. — Mrs Iris Mir, April Wood, 


Blackmill, Bridgend, Glam. Tynewydd | 


(0656. 89) 208. 


FIND FRIENDSHIP, LOVE OR l 


MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 


‘| 01-937 6503. 


BUSINESS 
OPPORTUNITIES 





CAPITAL GAINS LOSSES 
, REQUIRED 
A company with usable capital gains 
tax losses in excess of £100,000 re- 
quired urgently. — Please write Box CG 
7943 with brief particulars. 


TAX LOSS COMPANY farming trade re- 


Worcester Street, Stourbridge, West 
Midlands DY8 IBH. 





PROPERTY 





MANOR HOUSE — OFFICES 


G.R.F. £45,000. Rural setting. 
Confidential Service 0245 81166. 





SPRING & JUBILEE 
BANK HOLIDAY 
ARRANGEMENTS 


' Latest times for the acceptance, 
alteration or cancellation of classified 
advertisements will be as follows: 


For the issue June Hh. 


10.30 a.m. THURSDAY, JUNE 2nd 






1 WANT THOSE 
FIGURES BY THe. 
END OF THE WEEK, 
BICKERDYKE: 


— OR ELSE! 





(T's 1MPOSsi IBLE... 
`~ UNLESS... 





ee 
gE 


GET ME ILPAR - 
i 





CONGRATULAT Ops? 
BICKERDYKE ... 





NOL, ABOUT THE 
VACPAT POSITION 
OF FINANCIAL 

DIRECTOR 


se è > 6 @ 
. 


ACCOUNTING 
PROBLEMS RING 
01-353 5624 





ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V BAA 
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ACME APPOINTMENTS 


THE ACCOUNTANT, May 19th: TAXATION, 





TAXATION 


TAXATION SENIOR (CENTRAL LONDON) to £6,000 
A medium firm of C.A.s seek an A.CA/AT.I.1. to work on a 60/40 
mix of Taxation work. This is a very good firm with hard working 
parthers who set high standards, and expect them to be main- 
tained. A genuine opportunity for someone seeking to work with 
the minimum of supervision, In a friendly atmosphere. 


CORPORATE TAX SENIOR (CITY) | to £6,600 
A medium-sized firm of C.A.s seek an ACA/AT.LI. for the ‘Cor- 
porate Tax side of the practice. This Is a splendid opportunity to 
take charge of the department and run the show the way you want 


to. This is an old-established firm which | have no hesitation in 
racommending, and the partners are first-class people. 
PERSONAL TAX SENIOR (CITY) to £5,500 


A large firm of C.A.s In the Clty are looking for a Personal Tax 
Senior, ideally someone who has been involved in the Profession 
for four years at least, working with high quality Tax work. This is 
a growing firm with a good reputation. 

\ 


PERSONAL TAX SENIOR (WEST END) . c. £6,000 
The person chosen by this medium-sized firm of C.A.s will have 
been Involved In Personal Tax work for a minimum of four years, 
and have a sound technical knowledge of Personal Tax. Thls firm Is 


-now in a growth situation, and moving very quickly. A grand oppor i 


tunity to Join, and grow with, a firm beginning to expand. 


PERSONAL TAX SENIOR (WEST END) to £5,000 
The Tax partner of this medium-sized firm of C.A.s has indicated to 
me that there Is a lot of cllent contact, and apart from having sound 


Taxation knowledge, the person chosen must have a lot of tact and | 


Diplomacy. A most Interesting position. - 


PERSONAL TAX SEMI-SENIOR (CITY) to £5,000 
A large firm of C.As by Liverpool Street Station are seeking a 
person to work In a department predominantly staffed by females. 
This firm has high quality personal tax, and the partner in charge Is 
a first-class gentleman. One of my favourite clients, who treat thelr 
staff as people, not machines. 


PERSONAL TAX SEMI-SENIOR (CITY) to £4,500 
This fine, medium-sized firm of C.A.s are looking for someone who 
has been In the Profession for at least two years, with some In- 
volvement in Personal Tax. A little knowledge of Trust work wouid 
also be an advantage. There will be much liaison with the Tax 
Partner, a first-class person with a fine sense of humour. 


PERSONAL TAX SEMI-SENIOR (WEST END)  c. £4,000 
This is a new post created as a result of new clientele, In a first- 
class firm of C.As. The opportunities of growth within this firm will 


be dictated purely by your own ability and your willingness to work 


for promotion. 


I-WISH | had as many applicants as vacancies. The above Is saly a 
small selection as always, please contact me if you are thinking of 
making a change, even if none of the above are exactly what you 
are seeking. » 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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TEMPORARY 
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AN YWHERE 














Telephone: 
01—236 9225 









Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


. RATES AND INFORMATION 


A minimum charge Is made for each advertisement whioh covers up to five [ines 
Mend totes twenty-five words). Additional lines [approximately five words) are 
che 
i SEMI DISPLAYED 0 epee lvl a charged per single column om to the nearest - 
‘mm x2 mat 
CONCESSIONAL RA per Insertion are also quoted. These ara given f Aa advertise- 
mann to appear In three’ or mote Consocutye lsaues, They o applied 


ottvety or for advortisamants nate which ace 
ale o concessional rates are based on THREE appear at fornight or or 
TWO at the normal rates. 


CLOSING TIME 

10.30 a.m, on Monday of the waek of 
If proofs are required for fully- or seml-dlapi advertisements copy must reach us 
by 10.30 a.m. on Thureday of the week pre lication. . 
publeaton. oao will be accepted up to 4.30 p.m. on Monday of the week of 


ee mone ot cancellations will be accepted up to 10.30 a.m. on Monday of the week 
pu tion. 

Dase GMa io Ban 0k to 6 tar ation whion Dank hol days or ary otor remon make it 
necessary to go to press earlier. Notice of any such alteration will be aNen hare hereunder. 


or inter- 
ICE OF 


Ica thon. 


ALL HEADINGS except 
Situations Wanted 

__ Minimum covering 5 lines 

` per fine (6 words) In addition 

SITUATIONS WANTED 
(including Training Contracts Required) 
Minimum covering & ines 
per Hne (5 words) in addition 
SEML-DISPLAYED 


All sea 
ale limh cm 
{rnin are 5 om si 


A tehda PLATED 
All dopey 


£5-40 £3.80 


A ii 6 cm singls seola 
Box numbers if required — Add the charge for one line at the relevant rate for each 
Insertion. Bax Nunes are not transferable and cannot be repeated at a later date. 
PAYMENT 
Except where special  orrongomonta exist ALL ADVERTISEMENTS which are charged 
A to the number they occupy MUST BE PREPAID. 

advertisements | for this supplement and REPLIES to BOX 
NUMBERS should. be sant to the Clazaified Advertizement Gee 
& co (Publishers) ied 16 161 Strand, London WC2R 1JJ. Telephone 01:039 


l Notice ts drawm to the implications of the Sex Disorkmination Act 1975 
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HEWITSON-W ALKER 


(OVERSEAS 
APPOINTMENTS) 





PROFESSION — OVERSEAS 


GULF: STATES to £12,000 tax free 
Leading firms of Chartered Accountants are ' seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA to £7,500 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year tours. 


y 


NIGERIA to £20,000 


We have several professional and commercial vacancies. 


throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. Vacancies in Lagos, Kano, Kaduna, 
Ibadan, Warri, Benin City. 


- CANADA $16,000 to $20,000 
Partner visiting London. Audit Senior/Manager vacancies 
with large International firm. 


ZAMBIA/MALAWI £8,500+free accommodation 
Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE —- OVERSEAS 


' WORLD-WIDE AUDIT _ 
Leading U.S. engineering company seeks Senior Cor- 
porate ‘Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large. amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


BRUSSELS c. £15,000 


WINDWARD ISLANDS `c. £10,000+ free 
|: S a ery >> 


CALGARY AND TORONTO, CANADA t S18 000 


l : ` 
In the first instance telephone or write to John Walker, F.C.A. 


Tei. 01-248 0441 


Tax Free $20,000 - 


| HEW ITSON-W ALKER 


(OVERSEAS 
APPOINTMENTS) 


GULF STATES 


to £12,000 Tax Free 


l (Saving £5,000- p-a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. : 


"In the first instance telephone or write to John Walker, F.C.A. 
. Hewitson-Walker 
(Overseas Appointments) 


73 Watling Street 
London EC4 


Tel. 01-248 0441 


HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


AUDIT MANAGER 
"LONDON — £7,000 


Large City Practice requires apakta Manager or Supervisor to 
na ie cal large audit group. Good audit background 
essen 


AUDIT SENIORS | 


LONDON -c. £5,500 


Vacancies with four medium- sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 


`- Tel. 01-248 0441 








; NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 
PERSONAL TAX £3,000~-£6 500 PERSONAL TAX SUPERVISORS/ PROVINCIAL TAX VACANCIES 


| 
| 
In the first instance, iahon or write to: John Walker, F.C.A. | 

HEWITSON:WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON, BC4 Tel. 01-248 0441 
| 


ASSISTANT MANAGERS c £5,750 
a Si a , BIRMINGHAM 06-£6,000 
PERSONAL TAX £3,000-£6,500 Medium and large sined precticcs ‘scek experienced: personal: “pasna Company: PRR 
Raher tan ta m yaaa we i oe e to z NALTAX AGERS £15 12,500 BOURNEMOUTH £ Neg. 
discuss merits London , PERSO MAN 00-£ Personal and Company T ' 
the type of b required each individu apples. We Good techieal ably tnd superrsry experiance fiporant DUBLIN. si A £10,000 . 
. peT pecura wo Dave the breadth oe DE ana Similar vacancies with other firme, est End and City. ree - to £4,000 
B from Ota P ` ` 
i ail the A andi ss digas intain an effici a3 oles 3 TECHNICAL TRUST PA a hi seh Tax. o Y 
3 and dependable service. E COMMERCIAL TAX Seaia 3. 750+. Manager £5,500+. 
be CITY — personal tax £4,008-£5,560 ` BRACKNELL, INTERNATIONAL TAX ” tw £6,000 LEEDS £ neg. 
F Too many vacancies to list, i ' NO. 2 FOR SMALL TAX DEPARTMENT £1 Ee eee ee 
3 crry } £5,500 2 : 000 LIVERPO l , to £6,800 
E International Firm seeks experienced personal tax senior ÙK. TAX COMPUTATIONS £5,500-£7,500 - en Manager £6,000. ere | mae 
for large department. Qualificabon not essential. INTERNATIONAL TAX COMPUTATIONS £7,500 ae a ax Manager. Personal and company. Also i 
HOLBORN . : £4,500 INSURANCE BROKERS: C,T.T. £6,000—£7,500+ _ Assistant and Senior vacancies with small and medium-sized 
4 P.A. to young Tax Partner of fust-expanding, -nized i firms. — EN a l 
F cross-section of clients. Some overseas work, COMPANY TAX SOUTHAMPTON to £4,500 
i T Mea aoei personal close adhe So far In 1977, there has been no slowing down apres s WANSEA/CARDIFF to £5,000 
ax conipany ar ere no m the 7 aoii 
i taxation required by large practice. Good prospects for of company tax vacancies,within Y  Personal/Company. : 
3 WATERLOO © E8000). “Lasting International: firms urgently sesk y quads t i alae COUNTIES TA 
| ' new = : 
‘a Medium-sized Firm offers tax senior a chance to specialise in company or personal taxation or Previous CROUDORC menor £4,000-£6, 000 
È learn company tax, both pu and close company. experience not required. Optimistic finalists should apply now. GUILDFORD ~ personal tax planning to £4,000 | 
i NEWLY QUALIFIED TO SPECIALISE to £5,000 PROGRESS TO CORPORATE TAX £40 09 IPSWICH — personal/close company e. £5400 
Other vacancies near following stations — Charing Cross, § Bocause of the exceptional shortage of company tax READING — Personal & Co. Tax £3,508 
F Euston, Liverpool Street. : several of our clents have asked us to introduce person SLOUGH C.T.T. £5,008 Technical £6,000 
‘ TRUST SENIORS — Chy to tax seniors who wish to learn corporation tax. . SOUTHEND ~ Schedule ‘E” £3,500 
: : i Many more vacanciés nation-wide. Some. other locations 
Also Liverpool, Cambridge, Leeds, Manchester thee. CORPORATE TAX MANAGER — City £8,000+ bel 
; pata a i te ge ALDERSHOT. LUTON NEWCASTLE UPON TYRE, 
TEMPORARY TAR wet NES RA MANAGER — mostamn ized fren to £6,500 REDHILL, SOUTHEND, TONBRIDGE. 
f 
f 
| 
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HE W ITSON- W ALKE R 
(TAXATION 
APPOINTMENTS) 


HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) 


ver et or ‘e 


mora 


PROSPECTIVE TAX MANAGER 


TAX PARTNER 
CITY 
| £ Neg. 


Our client, a medium- a dea me ACA to set up and 
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VAT TRIBUNAL De tISIONS 


Single Agreement | 
Not Severable > 


Apportionment has been refused, by the London VAT Tribunal, 
of royalties received under the terms of a licence agreement for 
the commercial exploitation of certain recordings throughout 
the world, apart from Canada and the USA. 

Under this agreement, the appellant company received 
substantial payments from a German producer. Royalties in 
respect of each country covered by the agreement were 
separately recorded, and there was evidence that some 82 per 
cent of the total related to sales outside the UK and the Isle of 
Man. The company contended that these transactions arose 
from ‘the granting, assignment or surrender, of any right solely 
exercisable or exercised outside the UK’ and were therefore 
.zero-rated by virtue of item 10 of group g in Schedule 4 to the 
Finance Act 1972. 

Applying the ‘substance and reality’ test approved by the 
Courts in the Automobile Association and British Airports 
Authority cases ([1974] 1 All ER 1257; [1977] 1 All ER 497), 
the present Tribunal concluded that the agreement con- 


stituted a single right to make and sell recordings throughout - 


the licensed territory, and not a bundle of separate rights in 
respect of each of the countries comprised in that territory. 
Approximately 18 per cent of the relevant sales by value were 
made in the UK, and the right: granted was not solely 
exercisable outside the UK and Isle of Man. 

There, was the further point that the licence agreement 
provided for a scale of advance payments against royalties. If 
- the licence agreement were to. be construed as a bundle of 


separate‘ rights,- it would be impossible to apportion these - 


advance ' payments until details of the actual sales for each 
country became available some time later — whereas commerce 
and the efficient administration of tax alike required that the 
prospective liability to tax should be capable of being deter- 


not at some subsequent time. 


State | Records Ltd v. Customs and Excise (LON/76/174, 
March 24th). 


Management Charges a ‘Supply’ 


Management charges and consultancy fees charged by a parent 


company to other companies in the group have been held, on ’ 


the facts of the case, to constitute a supply liable to VAT. 

In reaching this conclusion, the London VAT Tribunal dis- 
missed an attempt by the appellants to present these charges 
in the light of VAT-exempt ‘interest’ on the parent company’s 
investment in the subsidiaries (a chain of casinos). The charges 
were arbitrarily fixed, there was no subsisting loan on which 
interest was payable, and no agreement to pay interest. Nor was 
it helpful, in this context, to argue the existence of a relationship 
which might properly have been.remunerated by commission; 
this could not in any sense be interpreted as bringing the man- 
agement charges within the concept of interest. 

The consultancy fees arose in respect of the services of three 
named individuals who were responsible for security and ac- 
counting services. It was argued that their remuneration might 
equally! well have been paid proportionately by each of the 
the several casinos, in which case no difficulty would have 
arisen; ‘and, had the parent company in reality been paying 
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s 
their salaries on a reimbursement basis, as nothing more than 
a central paying agent, the Tribunal agreed that there would have 
been a supply for no consideration. This, however, did not 
accord with the facts. The three individuals were employed to 
supervise security at the individual casinos on behalf of the 
parent company, and their services were by direction of that 
company. There was a supply of those services by the parent 
company, and the consultancy fees were the consideration for 


. that supply. 


Pleasurama Casinos Ltd v. Customs and Excise (LON/76/181 
and 208, March 3rd). i 


Effective Date of Supply 


An attempt to exclude from the operation of retail scheme F 
certain goods which, the appellants contended, formed a 
separate department failed before the London VAT Tribunal. 
The goods in question were television sets, on which the 
rate of VAT was increased from 8 to 25 per cent on May ist, 
1975, and the effect of the appellants’ contention would have 
been to exclude from the higher rate of tax those items invoiced 
in April 1975 but not paid for until after May rst. 

While it was possible that the appellants had not fully put 
into effect the advice given to them by their accountant, the 
Tribunal concluded that they had failed to establish the con- 
cept of a separate department, for this part of their business; 
nor was it conceivable that the Commissioners of Customs and 
Excise would have approved such a change for a few weeks 
only, simply to avoid the adverse consequences to the appellants 
of an increase in the rate of tax. The Tribunal was also referred 
to the Rosanna Kane decision (LEE/74/5, The Accountant, 
May 23rd, 1974) to the effect that each of the retail special 
schemes is a ‘package deal’ which, once adopted, must be 


‘accepted in its entirety without modification. ~ 


Northside Television Co Ltd v. Customs and Excise (CAR/76/ 
204, February 23rd). 
Carpet not ‘Fixtures’ 


A claim for VAT input tax in respect of adhesive foam-backed 
carpet laid on an asphalt screed on the ground floor of a new 


mined at the time when the transaction was entered into, and: house has been refused for want of evidence that such carpeting 


fell within the description ‘ordinarily installed by builders as 
fixtures’. In reaching this conclusion, the Northern Ireland 
VAT Tribunal followed the University of Hull decision (LEE/ 
45/31, The Accountant, December 11th, 1975) which related to 
Ave bonded carpet tiles. 

The more recent and similar case of Westbury Developments 
(Worthing) Ltd (The Accountant, April.14th) was not cited 
to the Tribunal, though it did not appear in the present case (as 
it did in Westbury) that the carpeting was laid to meet a specific 
requirement of the building regulations for sound insulation. 


W. & J. Taggart (Northern Ireland) Ltd v. Customs and 


Excise (BEL/76/6, February 21st). 


Tent Trailer or Caravan? 


The ‘ordinary use of the English language’ test has been applied 
by the Manchester VAT Tribunal to find that two specimen 
‘tent trailers’ were not ‘caravans’ within the meaning of Schedule 


7 to the Finance (No. 2) Act 1975, and thus not liable to the 


higher rate of VAT. 

Both exhibits, in their folded state, were box-shaped trailers 
‘with no external features indicating to the uninitiated what may 
be their purpose’. They could be erected into the form of a 
canvas structure stretched over metal struts, and the external 
appearance of each had the characteristics of ‘a tent on wheels’. 
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Neither in its appearance nor in its fittings did either trailer 
resemble what a jury, applying its ordinary knowledge of the 
English language, could understand to be a caravan, The Tri- 
bunal further noted that a ‘tent’ — a word which in its origins 
indicated a fabric cover stretched on poles — was excluded from 
the operation of the Caravan Sites and Control of Development 
Act 1960. 
_ Attempts by the Commissioners ‘of Customs and Excise.. 
to differentiate between caravans and tents by such criteria as. 
whether the structure is pegged down, or whether any part of ` 
it rests upon the ground other than through its wheels, were | 
discountenanced by the Tribunal. Such criteria, it was said, 
were an invitation to avoidance devices, and imposed an element 
of rigidity which was in the interest of neither party. - 
The present appeal thus succeeded, an award of £, i costs: 
being made to the appellant company against the Commissioners. 


Dawman Co Lid v. Customs and Excise (MAN/76/149, March 
17th). 


| No rodai: of Appeal | 


Another appellant whose gross takings fell into the limbo ‘be- 
tween {4,000 and £5,000 has come away from the London VAT 
Tribunal with nothing more than sympathy. 

A taxi-driver, he registered for VAT in 1974, estimating that 
his gross takings i in the ensuing 12 months would exceed £5,000. 
In the event, his takings for each year subsequent to this regis- , 

tration varied between £4,000 and £4,800, and never exceeded : 
£5,000. In the circumstances, he disputed his liability to VAT 
and contended that he should never have been registered as a 
taxable person. He further argued that, for much of the period 
in question, he had been precluded by other regulations from 
adding VAT to the fares chargeable to his passengers, and that 
he should not be called on to account for tax which he had not : 
had opportunity to collect. , 

The Tribunal concluded that the Commissioners of Customs 
and Excise had reasonable grounds to believe that the appellant’s 
takings in the 12 months following his registration ar tp exceed 
£5,000, and that once he had been registered as a taxable person. 
he could not de-register in- the absence of evidence that this 
figure had fallen below £4,000 per annum. This, on the figures . 
in the present case, could not be shown. The appellant had | 
shown no valid’ground under the Finance Act 1 roe for discharg- ' 
ing. or reducing his assessment to VAT, and the Tribunal had 

-| no discretion but to apply the strict provisions of the Act. 
However, the learned chairman added: 

‘In doin so, my colleagues and I would like to express some 
sympathy for Mr Poole and to indicate to the Commissioners | 
that this may be a case in which, after further inquiries, they 
may feel able to temper the strict provisions of the law in.re- ` 
lation to the collection'of the amounts of tax legally due and pay- ` 
able to them so as to achieve what may be just and equitable.’ 


Poole v. Customs and Excise (LON/76/122, April 1st). 


Retail Scheme Misunderstood 


Retailers using the modified Scheme 1 of the special schemes 
for retailers are not entitled to deduct from gross. gs the 
proceeds of goods sold on credit prior to the aa of 
VAT on April ist, 1973. The London VAT Tribunal has 
dismissed as ‘misconceived’ an appeal against an additional 
assessment which had been raised by the Commissioners of 
Customs and Excise in respect of such items whee had ‘been 
wrongly deducted. 

The appellant claimed to have been informed by his ia 
VAT office that he was not obliged to account for the proceeds 
of sales made’ on credit’ prior to April Ist, 1973, though it 
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appeared that he ha e Customs officers to whom he 
spoke that he was operating one of the special retail schemes, 
and that if they had known this their answer would have been 
different. 

The Tribunal was referred to the Rosanna Kane decision 
(LEE/74/5, The Accountant, May 23rd, 1974) to the effect that 
each of the -special schemes is a package deal which must be 
accepted in its entirety. 


D. Walters & Son v. Customs and Excise (CAR/76/385, 
March roth). 


No Relief for Self-builder 


_ A sole proprietor trading as a carpenter, painter and decorator 
has been refused input VAT yelief on materials purchased for 
the conversion of an old building-to a house for his own occu- 
pation.. The London VAT Tribunal concluded that the 
appellant was not in business to build houses, and’ therefore 
that there had been no ‘supply’ in the course of a business 
carried on by him. , 

Although this point is not specifically covered in the report, 
it appears that the events in case may have taken place 
before the allowance of VAT input tax to self-builders as from 
November 13th, 1974, under the terms of section 3 of the 
Finance Act 1975. The Tribunal specifically upheld the reason- 
ing in the Nixon case (CAR.H/75/184, The Accountant, June 
3rd, 1976) as applicable also to the present case. 


Evan Jones & Son'v. Customs and Excise (CAR/76/75; March 
2nd). 
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Default of Professional Advisers 


Exceptionally, the Manchester VAT Tribunal has exercised its 
discretion to reinstate an appeal originally dismissed for non- , 


appearance. l 

The appellant claimed that he had been unaware of the date 
originally set for the hearing. It appeared that the notice of 
hearing was sent to a firm of accountants which, according to 
the Tribunal’s records, was acting for him. However, unknown 
to the Tribunal, the appellant and his accountants had 
apparently instructed a solicitor to present the case, and this 
solicitor neither informed the Tribunal of his interest nor in 
fact took any steps in the matter. 

The Tribunal referred to the judgment of ion Denning, MR 
in Dedman v. British and Engineering Appliances ([1974] 1 All 
ER 520): “If a man engages skilled advisers to act for him, and 
they mistake the time limit and present it too late, he is out. His 
remedy is against them.’ In the present case, as the Tribunal 
found, the matter was not so much an excusable breakdown of 
communication as a wilful or negligent disregard of communi- 
cation. The appellant's representatives were the parties 
responsible for this error and for the resulting waste of public 
time and money, and prima facie would be responsible to him 
for any detriment which he might suffer. Applying the quoted 
passage from Lord Denning’s judgment, there seemed to be no 
good reason for Tribunal to exercise its discretion to reinstate 
the appeal. 

Having reached this position, however, the learned Chairman 
added: “But having such a discretion, we are conscious that 
this is the first time, so far as we are aware, on which an error 
of this nature has given rise to an application to set aside a 
decision of the Tribunal. For this reason, and for this reason 
alone, we propose to exercise our discretion in favour of the 

applicant; but it is not a reason which is capable of being relied 
upon a second time.’ 


Hallam v. erg and Excise N 36 and 162, March 
30th). 
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THE 
BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 


Commerce, Industry, Local Government,. 


etc. 


The basic qualifications for. membership 
are: 


Associates 


Must have passed the Association's 


examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must: be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination, only. 


Student registration is ‘available to 


applicants with a -suitable educational: 


background. 


Examinations are held only i in the United. 
Kingdom in May and November. 


Copies of the Syllabus’ containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
sear 


. STAMFORD HOUSE 
LONDON W4 1TP 





















ACCOUNTANT 


Qualifications? 


you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience ~ either to make 
sure of success in ACA if you are a student — or to 
add a second string to your bow if ‘you have already 
qualified. 


ACA Peamine on | 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
ualification — sponsored by the Association of 
ccountants for junior and technician staff in offices of 

practising accountants, commerce, industry 'or govern- 
“ment. 


Further Qualifications - 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special ieri 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
. receive onal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. - 
You will be able to study at home — at whatever time and 
pace suits you best. And m will be on your way to 

success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 





ed & Business Studies =r. z910 


e The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 
The School of Accountancy & Business Studics, 


11E Intertext House, or a remain pie House, 





Stewarts Argyle 

LONDON SW 4UJ. Gla w G2 IEW. 

Tel. 01-622 9911. H 2926. 

or cło LOS., 15 araon Street, Dubli, Ess Tel. 

Please send me full details, without obligation, about your courses for: 
Name 

Address 





Ean by the Council for the Accreditation of Correspondence 
af the Association of British Correspondence Colleges. 


Let the experts help 


The School of Accountancy 
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THE COMPANIES ACT 1976 


 @ The 1976 Companies Act received the Royal Assent on November 
15th, 1976, and whilst only an interim measure, it is an important 
piece of legislation oh interest to all accountants and company 


secretaries. 


@ The Act imposes new accounting and disclosure req uirements. on 
limited liability companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS WILL WANT 
TO KEEP THEMSELVES INFORMED~ON THE NEW STATUTORY REQUIREMENTS. THIS 


BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE ACCOUNTING REQUIREMENTS 


OF THE 


COMPANIES ACTS 1948, 


1967 & 1976 





A summary of the statutory requirements relating to the production of annual accounts of companies 


An invaluable reference book on company law as affecting accounts, has been prepared by direction of THE INSTITUTE 
OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES for publication by GEE & CO (PUBLISHERS) LIMITED 


\ AVAILABLE BY POST OR PERSONAL SHOPPERS £1°25 (Cash with order please.) 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 


Gee's Studybook Series | 


STATISTICS FOR ACCOUNTANTS 
AND ADMINISTRATORS | 


second edition | 
by Raymond Brockington 


Over recent 
of a study of Statistics to the student accountant and this has found 
its reflection i he increasing emphasis given to this subject in the 
professional examinations. The subject is now a co monen of 
the nine months’ Foundation Course and of most degrees in 
Accounting. 


12-95 net £3-25 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W..McRae 


This book is intended for accountants and other managers who 
want to learn the basics of computer programming. It is particularly 
intended as preliminary reading for those who are able to attend a 
course in computer programming. The book explains the basic 
principles of flow charting and c ing and provides a brief glimpse 
of higher leve] computer languages. 


£3 net £3-28 inc. post U.K. 


there has been a growing acceptance of the value 


r 


MANAGEMENT STUDIES 


Examination Questions and Answers 
„by C. S. Deverell 


-A book which saves student time as handsomely as this one earns 


its price. It will help students to pass examinations but also offers 
much more. It can be used for reference and it will be a first-class 
standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


a 60 net £2-95 inc. post U.K. 


COMMUNICATION | 
a book for Students 
.by C. S. Deverell 


‘The first executive function is to develop and maintain a system of 
communication.’ Students have a more immediate goal — they must 


` satisfy examiners. Hence the keynote of this book is a down-to- 


earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills. 


£2°75 net £3-07 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London .WC2R 1JJ l 
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This week and next week ‘Finance and 
Commerce’ will be devoted to comment 
on, and reprint from, the Award-winning 
accounts of Tarmac and Alginate Indus- 
tries. This week, Tarmac take the stage. 

There are 44 gloss pages of the 
Award-winning Tarmac report and ac- 
counts, and therefore the reprint taken 
from the accounts and extra information 
must needs be selective. Reprinting in 
black and white, and perforce without 
the use of colour and display, must 
inevitably reduce the impact made by 
the original. 

That the impact was considerable is 
shown by the decision of the Panel to 
make the Award in the first instance. 
As the first page of the report tells the 
reader: ‘Tarmac Limited’s six trading 
divisions cover a wide range of products 
and services in the building and con- 
struction materials, contracting and pri- 
vate housing industries. These businesses 
are staffed by 27,000 employees working 
from more than 1,000 locations widely 
spread throughout Great Britain, Con- 
tinental Europe and elsewhere overseas.’ 

The extent of the group’s interests is 
illustrated at stages throughout the report, 
and in this column’s opinion rarely have 
pictures as an illustration of group 
activities been better used. They become 
part of the text and the Tarmac report’s 
story, rather than as is so often the case 
an intrusion. 

The report, after a picture page ‘that 
also includes the notice of meeting, begins 
with the chairman’s statement which 
at the bottom of the first two pages 
provides “The year in brief’ and a ‘Divi- 
sional and geographical analysis of em- 
ployees’. Two picture pages separate 
the chairman’s statement from the 
directors’ report which contains the 
‘Analysis of group results’ included in 
the reprint and also reports, with illus- 
trations, on each division, headed by 
the turnover and profit before tax. 

The ten-year record provides figures 


and also columnar charts, with the figures’ 


given the greater space. The accounts 
proper are clear and -well presented 
without any cramping of figures. The 
‘Source and application of funds’, and 
‘Group accounts: adjusted for the effects 
of inflation’ statements follow, with 





Award-winning Accounts 


of Tarmac Limited 


separations provided by illustrations. 

The list of principal subsidiary com- 
panies is detailed by division, as are the 
principal associated companies. Detail 
of the ownership of ordinary: shares, the 
financial calendar and more illustrations 
complete the 44 pages. 

No doubt there are entrants for The 
Accountant Awards who may say that 
they do everything that Tarmac has 
done in the 1975 report and accounts. 
But everything is relative, and in company 
reporting everything is a matter of balance. 
There is a difference between reporting 
in balance and reporting in such detail 
as to give probably” the completely er- 


roneous impression that the detail is 
designed to hide rather than elucidate. 


There are incidental matters such as 
the fact that the Tarmac figures agree, 
and that pre-tax profit is pre-tax profit 
throughout the report. Too often, in 
this column’s opinion, and not neces- 
sarily in the Panel’s opinion, profit is 
described and portrayed in so many 
different ways that it is extremely diffi- 
cult to reconcile profit in the profit and 
loss account with profit in any divisional 
analysis or historical record. 

“In Tarmac there is no such problem: 
profit before tax remains the same 
profit before tax throughout the report — 


Inflation Accounting 
‘Tends to Confuse’ 


One of the interesting facets of the 
inflation accounting debate is the rev- 
elation that some companies have been 
quietly taking account of inflation to 
some degree or another for a considerable 
number of years. One such company is 
Guest Keen & Nettlefolds. In the latest 
GKN report the directors state: ‘It has 
been the practice of the Group since 


1951 to take account annually of the | 


reducing purchasing power of money 
in determining the total depreciation 
to be charged against profits.’ 

The board of GKN ‘would therefore 
support proposals. to provide for depre- 
ciation of fixed assets on a replacement 
cost basis and in addition would favour 
segregating realized holding gains on 
stock in arriving at a current cost‘ profit’. 

Some recognition, it is considered, 
‘may also have to be given to the need for 
monetary adjustments covering working 
capital other than stock’. The GKN 
view is that there are already signs that 
these views are held by many who will 
have to put the proposals into practice. 


No ED18 figures 


GKN is also ‘continuing to study the 
impact of the full ED18 proposals on 
the diverse activities carried on-in the 
various countries in which the group 
operates. Taking into account the lack of 
a common approach to this issue in these 


countries, the. strong possibility of the 
ED18 proposals being simplified and the 
men and management time involved 
, there are no ED18 GKN figures. 
‘Instead, it is pointed out that realized 
stock profits estimated at £16 million 
(1975 £11 million) are included in the 
surplus on trading of {107-91 million 
(1975 £8089 million) which is struck 
after charging {£16 million (1975 £15 
million) additional depreciation for infla- 
tion using an indexation method applied 
to depreciation written off book values. 
Preliminary estimates of the effect on 
group results will be published when a 
basis for defming the ‘profit of the busi- 
ness’ in CCA terms has been agreed. Until 
such time, publication of CCA estimates 
‘will tend to confuse rather than enlighten’. 
Meanwhile, statements drawn up on a 
CPP basis are provided in the GKN 
accounts, and on that basis profit pre-tax 
computed on a conventional basis, albeit 
with additional depreciation charged in 


‘line with group policy of {97-7 million, 
. is reduced to {91-3 million and the return 


on assets is 8-3 per cent as opposed to 


“12% per cent. 


But ‘earnings per share adjusted like- 
wise become 19:5p compared with the 
adjusted figure for 1975 of 9:7p’. Truly, 
as the GKN report states, inflation ac- 
counting figures ‘will tend to confuse 
rather han enlighten’. 
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_ in the profit and loss accourit, in the 
year in brief, in the historical record 
and in fact everywhere in the accounts. 
To the uninitiated this may seem no 
more than it should be, but it is nothing 
short of amazing how often it is impos- 
sible to reconcile analysis with the 
profit and loss account without a lot of 
intervening atithmetic. 

.On that basis alone, as well as the 
number of other matters in the Tarmac 
report, such as the explanation of group 
policy and attitudes and group respon- 
sibility and action, this column commends 
the Tarmac report to those who are 
attempting to present a oe that 
meets all n 

Tarmac also provides a re to em- 
ployees, but there is little for such a 
_report to do but repeat the salient features 


of the annual report and accounts itself. 


Surely the hallmark of a successful, 
informative and lucid annual report and 
aecounts should be that it needs no 
special 


words of one syllable explanation’ 


to make it understandable to others. 
If Tarmac employees cannot under- 
stand the Tatmac.annual report then, 
again in this column’s opinion, 
is employing a very strange lot of people. 
But this column’s voice cries in the 
wilderness and Tarmac’s efforts at trans- 


_ lating the apparently clear ‘into utter 


clarity and even more besides must not 
go unrecognized. i 

Nor must the point that the ate ae 
report and accounts currently issued are 
considered wi Tarmac to be far 
better even than last year’s. 


Expanded Report from 
Matthews Wrightson 


This year the annual report of Matthews . 


Wrightson Holdings has been consider- 
ably expanded. “We have described more 
fully’, writes the chairman, Mr John 
. Eldridge, to shareholders, ‘the range of 
skills and - activities -contained within 
the group and this should enable you 
better to understand the performance 
of the group companies in 1976.’ 
Matthews Wrightson is one of those 
peculiarly ‘City’~based companies with 
a base in shipping and insurance. ‘The 
group stems’from the enterprise of a 
number-of men who, in mid-to-late 
Victorian times, were active at Lloyd’s 
and on the Baltic Exchange. There are 
now five main Matthews Wrightson 
areas of activity: Stewart Wrightson 
heads the insurance interests; Matthews 
Wrightson Pulbrook is the: Lloyd's 
underwriting agency; Galbraith Wright- 
son is in shipping; ; Instone Air Transport 
in air broking; and Matthews Wrightson 
Land in-rural land use. 
' There is much information and detail 


Tarmac, management and tenant farmin 
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throughout the 48-page report. Unfortun- 
ately, figures that bring the whole group 
together do not appear until page 45 — 
the analysis of turnover and profit in 
terms of activities and in terms of geo- 
graphical spread. 

The analysis shows that while group 
profits were {9:22 million the insurance 
activities made profits of £9°56 million, 
of which £8-32 million came from insur- 
ance broking. Ship broking profits were 
£178 million and air broking profits 
£118,000. 

But there were losses of £853,000, 


- against the previous year's £121,000, 


on ship operating and of £I, 282,000 
against the previous year’s £666,000 on 
rural land use including sales of land. 


` The land side of the business has not 


been exactly lively. 

The 1976 loss was comprised princi- 
pally of financing costs and terminal 
osses on land sales and provision against 
probable losses on amenity land. Vir- 
tually all the company’s farmland stock 
and the bulk of its forest’ land have been 


_ sold, mainly to pension funds, and the 


group is now coneentrating on forest 
and 
building on its reputation as a nel 
for investment in rural land. Profits of 
£441,000 were made from these acti- 
vities in 19 

This kind of detail is readily RESA 
in the Matthews Wrightson report, but 
the presentation of the basic ‘facts of 
how and where the group as a whole 
does its business, makes its profits and 
suffers its losses. should surely appear 
not more than three pages from the: 


-` the UK an 
- in North America. ‘ 
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front of the report rather than three 
pages from the end. Even the five-line 
financial summary does not pelea until 


page 22. 5 j 


Pearson Gives Biy 
View of Vital Figures 


The early presentation of the facts of a 
widespread group is much better done 
in the case of S. Pearson & Son, whose 
interests cover newspapers and publish- 
ing, banking, industrial operations in 
oil and mineral activities 


Lord Cowdray, in his statement on 
pages 6 and 7 of the report, writes that 
the changes in the form of the’ report 
and accounts this year were made with 


the aim of making it easier for readers 


to understand the structure of the 
group and the activities and performances 
of the four principal operating companies. 

On page 8 there .is ‘Group ` profit, 
turnover and capital diture 
analysis’. The profits of £38:58 million 
,are shown in the four sectors and within 
the case of the publishing and UK 
industrial interests, a further , sector 
analysis. 

Profit and turnover are analysed in 
terms of UK, America, Europe, Africa, 
Asia and Australia, and capital expendi- 
ture in terms of Pearson Longman, 
Doulton and other subsidiaries. "These 
figures with comparisons are on one page 
and provide a clear, concise and, import- 
antly, early view of the essential figures. 


They supplement ‘Group results in 


brief’ on \ page 3- 


Toubon and SSAP9 © 


“Turquands Barton Mahew & Ca_ state 


in their report on the accounts of Geo 
G.-Sandeman Sons & Co that they are 
unable to quantify the effects of the 
company’s non-compliance with SSAPg 
concerning the inclusion of additional 


overheads in the stock valuation. Under 


“Accounting” policies’ in the report the 
company’s policy and view are clearly 


i stated. 


` Stocks of wine held by producing 
companies in Portugal and Spain are 
valued at the average direct production 
cost or purchase’ prices as appropriate. 
Stocks of the other group companies” 
are valued at cost (including duties) to 
the individual company. In the con- 
solidated accounts, provision is made to 
eliminate any profit arising from transfers- 
between group members of stock which 


- remains within the group at the year end: 


The practicability of . say pean eo 
appropriate further element of overheads 


in stock, in, order to conform to the 


requirements of SSAPg, has been con- 
sidered. But as wine’ stocks are blendec 
from the production of many different 
years, the ascertainment and allocatior 


of the respective overheads. would, ir 


the board’s view, ‘be an undertaking of 
magnitude out of proportion to the benefi 
to be obtained _by the users of the 
accounts’, 

Stocks on hand figure in the 197¢ 
balance sheet at {15-98 million agains’ 


just short of £1660 million. at the enc 


of S97: 
emari’s pre-tax profits in 197¢ 

were only £408,000 on turnover ol 
£13°37 million compared with £917,00¢ 
on £9°99 million in 1975 and £247: 
million on {11°34 million in 1974. 

Difficulties. both in Portugal ‘and Spair 
have included high inflation levels 
steeply rising unavoidable costs anc 
unhelpful weather conditions. 
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THE YEAR IN BME 


Turnover 


Me wa ee eI ee Mee Te 
a 


Profit before taxation 
Profit after taxation 
Capital expenditure 


Depreciation . 


Assets employed at 31st December 


Earnings per ordinary share 


ae 
Dividends per ordinary share 


TEN YEAR RECORD 


in millions of pounds 


Turnover 


Profits 


Assets employed 


Capital employed 


Profit before taxation 
Taxation 
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TARMAC LIMITED 


1876 
£°000 


410,788 
20,270 
10,085 
23,603 
1 0.576 


134,346 


- 20-Ip 


7-98p 


Minority interest and pre-acqulsition profits . 


Profit before extraordinary items 
Fixed assets {note A) 

Goodwill {note B} 

Associated companies 

Net current assets 


Share-capital—ordinery 
——p reference 

Reserves 

Term Joans 

Future taxation . 

Deferred Ilabilities 

Minority Interests 


Return on net assets employed (notes A and B) 


Earnings per ordinary share (notes C and D) 


Ordinary dividends per share (note E) - 


1974 
£°000 


322,642 


17,779 


8,364 


16,853 


7,691 


99,983 


20-4p 


7-345p 


f 19686 


§2-3 
3-0 
(1-2) 
(0-1) 
1-7 
12:4 
5-1 
1:2 
0:8 
19-6 


0-4 
19-6 


15-5% 


8-9p 
3-82p 
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f 
ANALYSIS OF GROUP RESULTS 
ANALYSIS OF 1976 
GROUP RESULTS 
Profit 
Turnover Turnover | before tax 
By division’ £’000 £°000 
Quarry products 143,745 8,644 
‘|+Construction 129,990 3,164 
Housing 29,038. 3,033 
Properties 4,464 (644) 
International 20,694 .— 
Building products 79,188 3,419 
Other activities 3,881 173 
410,788 | 20,270 17,779 
By geographical area 
United Kingdom 321,711 267,266 ' 18,982 
Europe _ $8,286 423 
Africa 9,097 310 
Middle East and elsewhere 20,694 64 
Total overseas 89,077 797 
410,788 20,270 17,778 
In 1974, the turnover and profits of certain United Kingdom companies include 
amounts for contract work carrled out In the Middle East and elsewhere 
overseas. 
1867 1968 ©1969 1970 1971 1972 1973 1974 1978 
80-1 109-5 113-4 1433 184-6 1946 . 2628 3226 4108 
3-9 6-5 6-3 76 9-3 12-7 18-3 17-8 20-3 
(1-8) (3-1) (3-2) (3-3) - (3-7) (4-5) (7-7) (8-4) (10-2) 
(0-1) ae — (0-3) (01) (01) (04) (01) (0-1) 
2:2 2:4 3-1 4-0 6-5 8-1 8-6. 93 10-0 
14-0 29-2 27-1 29-2 33-1 36-7 48-9 80:7 93-3 
53 aes = 34 116 185 228 Zs S 
“40 09 ‘1:2 07, 08 1-0 1:3 22 3-0 
ey, 14-4 14-7 16-0 -112 14-6 13-8 17-0 38-6 
22:6 44:2 43-0 48-3 58-7 67-8 86-8 999 134-3 
92 184 184 £191 19-4 197 219 219 264 
0-2 0-2 0-2 02 02 02 0-2 0-2 0-2 
35-4. 122 109 133 158 243 318 386 48-2 
` 50 9-0 85 103 180 170 219 23:0 32-9 
24° .° 40 47 48 . 60 60 103 155 225 
= ate == ih = ane _ — 3:3 
0-3 +“ 04 0-3 0-8 0-6 0-8. 07 0-7 0-8 
226 442 43:0 483 667 678 868 99-9 1343 
17-14% 12-56% 146% 15-8% 163% 187% 188% 178% .16-1% 
11-5p 6-2p 8-1p 10-1p 13-7p 19-6p 20-3p 20-4p 20-1p 
441p 4655p 607p, 5:20p 550p 630p 677p 7:345p 7:98p 





t 


Notes: A ` The fixed assets at 31st December, 1974 and 19765 incorporate a | 
professional revaluation of land, minerals and buildings made at 31st 
December, 1974. 


B From 1974 the balance of goodwill In the group balance sheet has been 


deducted from reserves. 
; C Adjusted for the 1975 rights issue. 


! 
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D. The increase In the corporation tax raté from 40 per cent to 52 per cent from 1st 
April, 1973 has signiticantly reduced the earnings per ordinary share from 1973. 
E As from April, 1973, dividends are shown as declared under the present taxation 


been shown net of United Kingdom income tax. 


wf 


„system, net of imputation tax. For comparative purposes earlier dividends have 


+ 
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TARMAC LIMITED 


GROUP BALANCE SHEET 


at 31st December, 1975 - 


May 19th, 1977 . 
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are employed. 


Stooks, stores and work ce progress 


Stocks, stores and work in progress are valued at the lower of cost and net realisable 
value. Cost Includes appropriate overheads. 


Long term contract work In progress - 


Long term contract work in progress is valued at cost plus attributable profit less any 
foreseeable losses. Payments received on account are deducted in arriving at the 
group balance shest figure. 


Deferred taxation . i 


The offscta of timing differences between profits as stated in the accounts and as 
computed for taxation purposes are regarded as liabilities for taxation payable in the 
future for which a deferred taxation provision is made. The amount provided Is subject 
to future adjustments for any subsequent changes in the rate of corporation tax. 


- 4, Taxation 
The charge for taxation based on the profits of the year consists 


of the following: 


United Kingdom corporation tax at 52 par cent of which 
£5,565,000 (1974, £7,748,000) ls transferred to deferred taxation 9,574 


Overseas taxation 


Attributable taxation of assoclated companies 


i 
ù : 


Additlonal taxation would be payable if the profits of certain ` 


` 


overseas subsidiaries were remitted to the United Kingdom. 


5. Minorlty interests and pre-acquisition profits 
interest of outside shareholders in the profits of subsidiaries 


Pre-acquisition profits of subsidiaries acquired during the year 





, 10,778 


1975 
1878 1974 N i * 
Turnover 1 410,788 322,642 | Fixed assets 9 93,287 80,730 | 
l = === | Associated companies 10 3,082 2,216 | 
Profit before Interest i 2 23,536 21,788 | Nət current assets p 
. Interest payable . ‘ 3 3,268 4,009 | Stocks, stores and work In progress 42,337 40,627 
. : ——T a ~~ | Debtors and long term contract oy 
Profit before taxation: ' 20,270 17,779 work In progress 11 79,803 68,396 
Taxation -` 4 10,175 . 8,426 | Quoted investments .  “ AZ - gog. > 808 
SERRA Cash 13 11,615 1,401 
Profit after taxation 10,096 9,364 , eae aaa AAA 
Minority Interests and sg = 134,264 111,233 : 
pre-acquisition profits 5 121 46 Creditors “14 92.139 78,764- 
Sank overdrafts 15 4,129 18,432 
Profit before extraordinary Items 9,974 |- ; 93,308 m— ——- 
: 96,268 94,196 
SAUROTSIOREY items : 6 _ 1,646 2,522 37,996 17,037 
Profit attributable 134,345 99,983 
to: Tarmao Limited 7 l 8,329 6,786 5 ey = 
Preference dividend | i 11 `. 44 | FINANCED BY i 
ee. : ° R ——— | Share capital 16 26,581 22,169 
Profit attributable i Reserves 17 48,206 38,540 
to ordinary sħareholdors ° 8,318 8,775 - L - 
Caen per oe S ier ee Term loans 18 . 32,911 23,085 
. per share ; š 
Final 478p per share—proposed a oe ` i si Future taxation ' 19. 22,470 1 5,51 0 
(1974 4-345p per share) 2,627 oa 1,909 : Deferred liabilities , 20 3,343 —_ 
~ 4,216 | —— 3227 | Minority Interests 21 824 | _ 709 
Retained profit of the year 4,102 3,548 R. G. Martin ` i 
, : e —— E W. Wright | Directors - 
Earnings por share | 8 20-1p 20-4p i 134,345 199,983 
ee | ‘ `N . 7 _— en Pon meee rene | 
The notes on pages 682 to 584 form part of these accounts’ The notes on pages 582 to 584 form part of these accounts ‘ 
' sa i 1975 1974 
NOTES ON THE ACCOUNTS 2. Profit before interest £°000 £°000 
- Includes the group's share of the profits before taxation, less : 
losses, of the associated companies, all of which are unquoted - 939 1,284 
1. Accounting polloies À : re ewe" a 
and has been arrived at after crediting . i 
. Income from quoted investments ; 101 92 
Ponsoaation prncipies ; Income from loans to assoclated\companies r 108 92 
The.group accounts Include the results of the parent company and sil ite subsidiaries | and after charging i , 
and alao the group’s share of the profitand net assets of associated companies. Depreciation 10,575 7,891 
Hire of plant and machinery 12,861 11,208. 
Turnover consists of sales to -external customére excluding sales or associated | Audit foes 185 130 
companies. Directors’ remuneration (note 23) fe 201 23 
The accounts of overseas subsidiaries have bear converted Into sterling at the rates : 
of exchange ruling at 31st December, 1975. 3. Interest payable `, i 
i i Interest on debenture stocks and other loans not wholly 
repayable within five years 1,821 1,083 
Depreciation Interest on loans wholly repayable within five years 528 701. 
Depreciation is baséd on historic cošt or ee and the astimated effactive | Interest on bank foans and overdrafts 1,863 2,499 
lives of the assets concerned. Freehold land ls not depreciated. _, | Other Interest payable 171 43 
Mineral reserves are amortisead over their. estimated commerclal life aba this is less l b 4,173 4,296 
than ten years. Other fixed assets are depreciated on a straight line basis to write | Less: Interest receivable 907 287 
them off over the period of thelr.estimated effective fives. The rates used are 
consistently applied but are dependent on the type of ny in which the assets 3,288 4,009 
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NOTES'ON THE ACCOUNTS (CONTINUED) . 
49756 1974 
8. Extraordinary items £°000 £000 
Extraordinary items comprise the following: 5k 
Additional funding of certain group pension Jiabllities (see below) 3,419 — 
Increase In overseas net assets resulting from changes in 
currency exchange rates . (4) (126) 
Net loss on closure of plants and businesses — 93,645 
Provision to write down quoted Investments to market 
value at 17th February, 1976 — 682 
i D REE a 
Less: appropriate taxation rellef 1,770 1,680 
1,646 2,622 
Pension liabilities ai 
During 1975 a review was carried out of the funding arrangements 
of certain pension liabilities not covered by normal contributions. 
As a result of this review, improved funding arrangements 
have been made for certaln liabllities, Including particularly 
those relating to employees who jolned tha group as a result 
of past acquisitions. 
7. Profit attributable to Tarmac Limited l 
Dealt with in the accounts of Tarmac Limited - 6,822 5,469 
Retalned by subsidiaries 1,486 981 
Retained by assoclates 221 336 
8,329 6,786 
8. Earnings per share 
This has been calculated by reference to the group profit before 
extraordinary items, attributable to ordinary shareholders, 
£9,963,000 (1974, £9,297,000) and the weighted average of 
49,654,452. (1974, 45,647,715 as adjusted for the rights issue) 
ordinary shares in issue during the year. 
see Group Company 
8. Fixed assets ~ Land, 
| mineral Plant, Plant 
' - reserves machinery Land machinery 
, . and and and /. and 
buildings vehicles Total buildings vehicles Total 
£°000 £°000 £°000 £°000 £000 86 £000 
Cost or valuation 
At beginning:of year 40, 298 89,326 129,625 2,926 2,034 4,959 
Additions st cost 2,893 20,710 23,603 1,294 150 1,444: 
Subsidiaries acquired ‘ ` 
during year 817 810 1,627 — = a 
Transfers — 1,682 1,682 n — = 
Foreign exchange ' i 
adjustments 287 1,379 (1,848 mene za abe 
Dispogsig = . (1,215) (9,155) (10,370) (1,191) (68) (1,249) 
At end of yaar 43,0817 104,762 147,813 3,028 2,128 6,154 
Representing items at: . 
Cost 6,362 104,762 111,114 33 2,1286° 2,159 
Valuation at 3ist l - 
December, 1974 36,899 — 36.699 . 2,996 — 2,896 
` j Treen ARN NNN eR o Gae 
43,061 104,752 147,813 3,028 2,126 5,154 
Cumulative | rs 
depreciation 2,108 62,418 64,596 >- 66 860 926 
Net book value at 31st 
December, 1975 40,953 52,334 93,287 2,962 1,286 A, 228 
Net book value at 31st 
December, 1974 39,355 41,376 80,730 2,925 1,392 4,317 
Group Company 
1975 1974 1975 1974 
Land, mineral reserves and buildings £000 £°000 E000) = £000 
comprise the following: 
Freeholds 28,330 26,389 2,433 2,100 
Long term leaseholds (over ee years j : 
unexpired) 1,737- 2,716 386 642 
Short term leaseholds 410,886 10,260 143 283 
| : 40,953 39,355 2,962 2,925 
Comprising; too 
Mineral reserves 20,363 19,668 — 
Land and buildings ' _ ` 20,590 19,687 2,962. 2,925 
N EEE 
40,953 39,355 2,982 2,926 
SEE for capital expenditure at _ 
3ist Decam pa ND l 
Contracts placed 2,000 2,900 4 65 
Authorised but!not contracted for 29,000 17,600 647 800 
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` TARMAC LIMITED 


10. Assoclated companies [Not reproduced. ] 


Ed 


12. Quoted investments [Not reproduced.] 


13. Cash 


` 
- 


- Short term deposits 


Cash at banks and in hand 


et -{ 
14. Creditors 

Creditors and accrued liabilities 
Taxation 

Dividends (see below) 


l 


Dividends 
Final ordinary dividend proposed 
Preference dividend accrued 


In Aa 1976, 79,942 ordinary shares were 
Issued in part ‘consideration for the 
acquisition of a subsidiary company which 
rank for the 1976 final dividend. 


F.: 


15. Bank overdrafts 
Secured 


_ Unsecured 


16. Share capital [Not reproduced] 


17. Reserves 


At beginning of year — 


Group 
1975 1974 
£°000 £°000 
6,617 402 
4,998 999 


11,616 1,401 


Group = 
976 . 1974 
£°000 £°000 


86.700 71,314 
2,807 2,636 
2,632 1,914 


92,139 75,764 





Group 
1975 1974 
£°000 £000 
— 899 
4129 17,733 
4.129 18,432 


4 


Prior year taxation adjustment in an associated company 


Retained profit of the year 


Share premium, less attributable éosts, arising on the rights 
issue of 8,785,811 ordinary shares of 60p each at 126p per 
share and on conversion of £92,719 of 83 per cant 


convertible unsecured foen stock 1990/95 


Adjustments to revaluation surplus on freehold and 


leasehold properties 


Goodwill arising on acquisitions during the year 


At end of year 


Comprising: 


` Share premium account i 


Capital reserve 

Revaluation surplus (see below) 

Retained profits—group 
—assoclates 


` 


Deduct: goodwill 


Company 
1976 1974 
£°000 £°000 
6,200 — 
5,473 7 
11,873 7 

Company 
1975 1974 
£7000 £°000 
2,880 2,888 
2,377 2,316 
2,532 1,914 
7,789 7,118 
2,527 1,909 
5 5 
2,532 1,914 

# 

Company 
1976 1874 
£°000 £°000 
1,984 10,100 
1,984 10,100 
Group Company 
£°000 £°000 
38,540 28,635 
{216} — 
38,324 28,835 
4,102 1,258 
6,306 6,305 
{219} — 
(308) = 
48,206 38,198 
14,987 14,387 
927 927 
19,788 1,915 
29,026 18,389 
591 = 
65,299 38,198 
17,093 — 
36,198 


48,206 


No provision .has been made for any kalloh which may 
arise In the event of any of the assets which give rise to 
the revaluation surplus being realised at the revaluation 
figures. They are held for the purpose of the group's 
business and capital losses for taxation purposes of 


approximately £4m are avaliable to the group. ~ 


w 


18. Term loans [Not reproduced.) 


i 
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11. Debtors and iong term contract work In progress [Not reproduced.] 
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NOTES ON THE ACCOUNTS (CONTINUED) 


, Group - ` Company 
19. Future taxation 1975 1974 1976 1974 
Corporation tax payable on or after ist £°000 £°000 £°000 £°000 
January, 1977 1,214 = —_ — 
Deferred taxatlon due to timing differences - 
and having no fixed future payment date 

21,266 15,510 308 508 


{see below) 





- 22,470 





Deferred taxation arises in the following way : 
Deferments due mainly to timing differences 
between capital allowances and depreciation 16,820 . 
. Relief for the increase in stock values for 

“the three years ended 31st December, 1975’ 


12,927. 308 508 
8,063 67965 — = 


- 24,883 19,722 308 606 
(3,627) (4,212) — = 


Recoverable advance corporation tax 
“21,256! 16,610 - 308 506 





— 


16,610 308 = 506 ~ 





j Group Company 
20. Deferred llabilities 1975 -1974 1975 + 1974 
Comprise llabillties due for payment on or: £900 £°000 . £000 £000 
after Ist January, 1977 š 
Additional pension funding 2,475 ` mame 188 ` — 
Proportion of consideration for pequisdane: 868 = — — 
3,343 ~ 188 — 


. . 
. 
t a eere anaes A NS 


_21. Minority interests 


This consists of the share capital and the 


‘ proportion of reserves attributable to ; 


minority shareholders in subsidiaries. 
22. Subsidiary companies: [Not reproduced] < 
23. Directors’ ramuneration [Not reproduced, ] 


é ae . . 


24. Guarantees and contingent liabilities [Not reproduced.) 





REPORT OF THE AUDITORS 


We have examined the accounts set out on pages [582 to 684] and the source and 
application of funds statament on page 584. In our opinion, based on our examination 
and on the reports of the auditors of certain subsidiary and associated companies 
not audited by us, the accounts give a true and fair view of the state of affairs of the 
company and of the group at 31st December, 1976 and of the profit and source and 
application of funds of the group for the year to that date and comply with the 
Companies Acts, 1948 and 1967. 


Peat, Marwick, Mitchell & Co. 
20th May, 1976 


aw é 





SOURCE AND APPLICATION OF FUNDS _ 


Source of funds: - 1975 1974 
Group sources , : £m’ £m 
‘Profit before taxation and ‘extraordinary items -20-3 17-8 
Depreciation 10-6 7-7 
Proceeds of sale of fixed assets 3°9 2:5 
Reduction in working capital (see note below} ` 4-2 — 
l 390 28-0 
Lass: extraordinary Itams and amounts included above, , 
not received in cash ; (4-4) (2-5) 
: l j 34-6 26-5 
External sources ' . 
Cash proceeds of rights igue f 10-68 — 
Increase in borrowings — ' 81 
10-6 61 
oo 7 l 45-2 31 -B 


Application of funds: 
Expenditure on fixed assets and loans to associated companies 244 16-0 
Cash cost and borrowings of subsidiaries acquired 1-9 








Pom 





‘ - a 263 16-0 
Taxation payments in respect of profits and dividends 0:7 4-7 
Net dividends paid to sharshoidera 36 4-2. 
Increase in working capital = 6-7 

l ` 306 31-6 

_ Reduction In borrowings . 14-6 — 

= . 45-2 31-6 
‘ eee a anes og 
Note: 
1976 reduction In working capita! arose as follows: 
Increase in creditors and deferred ilabilities : 18-7 : 
: ZA 
Increase in stocks, stores and work in progress per group balance - 
sheet 17’ 
~ Add: contracting plant overseas troated as stock i in 1974 now 
` transferred to fixed assets 147 > 
3-4 
Increase in debtors and long term contract work in progress 11-1 
i , ; 14:5 
pard 
Net reduction in working capita! as above ` +r 
a 


? 
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GROUP ACCOUNTS. 7 ` 
, ADJUSTED FOR THE EFFECTS A 
OF INFLATION > a 


Curent purchasing i 
Historical basis 




















: power basis 
= i 1975 1974 19756 1974° 
Results for the year £m £m £m Em ' 
Turnover 440-9 425-5 410-8 322-6 
hms A Set it = — 
Profit before taxation 26:0 26:8 20-3 17-8 
Taxation ' (10-2) (10-5) (10-2) (8-4) 
Profit after taxation _ 4% 14-8 16-3 101 . 94 ` 
Minority interests {0-17 {0-1} {0-1) (0-1) 
t en Saw 
Profit before extraordinary items ~ 44-7 15-2 10-0 8-3 
Extraordinary items (1:7) . (3-9) (1-7) (2-5) 
Profit attributable to Tarmac Limited f 130 ` 11-3 8-3 6-8 
< . =a =a n * Geen 
Financial position at 31st December s 
‘Fixed assets 124-2 116-8 93- 3 80-7 
Associated companies ot 3:0 2°2 3: o- 2.2 
Net current assets : 42-0 217 >` 38-0 17-0 
i 169-2 139-7 1343 999 
Term loans (32:9)° (28-7) (32:9) (23-0) - 
Future taxation x (22:6) (19:44) (22-6) (15-5) 
Deferred liabilities i . (33) — «+ (3-3) — 
Minority interests i {1-2} {1-1} - (0-8) (0-7) 
Shareholders’ interests | 1093 90-5 748 607 


ZEN —= (laa 


Notes to group accounts adjusted for the effects of inflation 

1. Basis of adjustment - i | 
The figures have been prepared In accordance with the principles set out in the 
provisional statement of standard accounting practice No. 7. The Inflation factors used | 
to convert the figures to current purchasing power (CPP) are the United Kingdom 
retail price index and comparable overseas indices. The United Kingdom retail price 


index (January, 1974 =100) at December, 1974 was 116-9 and at December, 1975 . 


was 146-0, indicating an Inflation rate of 24-9 per cent for the year. ` 


2. Reconciliation of the 1975 profit on the two bases £m £m 
Protit before taxation on an historical basis g 20-3 
Adjustments to convert to a CPP basis , f S: 
Add: gain on monetary items : 14:3 
sales, purchases and all other expenses 7 2-2 
j — 7 18-5 
F > f 36:8 
Less: additional amount required to finance 
the infldtlonary Increase In stocks 6-7 
` additional depreciation of fixed assets o og 5-1 
; — 14-8 
+ Se 
Profit before taxation on a CPP basis 26-0 
. — 


3. Sandilands Committes recommendations 


Under the system of accounting proposed by the Sandilands Committee the gain on 
monetary items amounting to £14-3m would not be treated as profit. 
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City Notes 





By a masterful majority the investing 
institutions appear to have put 
themselves on to a full investment 
footing. Away with doubt and 
melancholy, away with short gilts and 


cash and in to long gilts, equities and 


property. 

Full and bullish investment is the 
institutional order of the day and the 
result has seen the FT Index at the 
highest point for four years. The fact 
that it is the highest point for four 
years is something of a spur in itself 
since the institutions and other in- 
_vestors then look at the intervening 
spate of inflation and consider equities 
still cheap. 

That the institdtions would barely 


look at equities, cheap or otherwise,- 


while the Index was well below 400 is 
something that does not enter into the 
current investment argument. That 
argument is all bullishness and the 
strength of the market is enabling 
large and sometimes substantial lines 
of stock to be placed — ICI’s line of 
Toota! shares and the Arab holding in 
Richard Costain are examples. 

The biggest line of all to be placed 
is part of the Treasury holding of 
British Petroleum equity. This will cer- 
tainly be a success because the City 
has already virtually decreed it will be 
successful — if only to prove that the 
City can handle this kind of thing. - 


RIGHTS ISSUES 


Just as a rising market will readily 
accept placing of substantial lines of 
stock, so it will also absorb rights 
issues. There is no prospect of the 
rights issue market developing along 
1975 lines. It.is noticeable that issues 
are becoming more frequent and also 
bigger. Thomas Tilling’s £32 million 
operation was a case in point in the 
latter direction. 

Rights issues are one way of relief 
from dividend restraint, and pressure 
is now growing for the complete 
abolition of dividend control. The 
chairmen of the Unilever and Shell 
-Transport & Trading groups have 
lately emphasized the absurdities and 
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injustices involved 


= system. 


Pressure on this point has 


‘developed noticeably since the Lonrho 


company was granted release from 
control. 


BOND ISSUES 


As both the gilt-edged market and 
equity sectors thrive in new found 
optimism, there could hardly have 
been a less helpful time for Greenwell 
& Co to advocate floating rate bond 
issues for industry. In evidence to the 
Wilson Committee the brokers main- 
tain that the banks should be en- 
couraged by the Bank of England to 
make floating rate bond money 
available on the grounds that the 
bonds would be classified as non- 
deposit liabilities. 

The Bank of England should lead in 
this matter, it is considered, since 
‘blue chip’ industrial companies with a 
strong rating will not need this type of 
finance and the secondary companies 
which might need it are hardly well 
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in the present. placed to set and develop a new 


financing pattern. 


OIL IMPACT | 


A balance of payments surplus in April 
and the growing assumption that 
North Sea oil revenues will be making 
earlier and greater impact than 
originally anticipated are behind the 
stock market advance and behind the 
improving tone of. some economic 
forecasts. 
The Charterhouse Group's latest 
survey suggests there could be room 
later this year for injection of a further 
£1,000 million of spending power Into 
the economy. Tax cuts may mean a 
rise of only 13 per cent in wages after 
Stage Two, and continuing export 
growth and manufacturing investment 


will allow’ further personal tax 
reductions. 
Against that, the view is that 


sterling — now forced down by the 
Bank of England = will decline to 
$1-66 and that interest rates will rise 
again later this year. 


Rates and Prices 


Closing prices, Monday, May 16th, 1977 


Bank of England Minimum Lending Rate 


Money Rates 


Mar. 10, 1977 .. 11% . April 15,1977.. 9% Day to day 64-10% Bank Bills 
Mar. 18,1977 .. 10%  April22,1977... 82% 7days 64- 7% 2months Hye 
Mar. 31,1977 .. 949% ° Apnil 29,1977 .. 81% Trade Bills 3 months HHK 
April 7, 1977 94% May 13,1977 .. 8% I month 84-81% 4months H-4% 
2 months 84-81% 6 months THA 
Finance House Base Rate 3 months 84-84% 
i May 1st, 1977, H% 
Certificates of Tax Deposit i Tree MONTS RAIBS 
February 16th, 1976: Local authority deposits 74-74% 
: at Local authority bonds 84-73 % 
interes OD payment or tir EN: Sterling deposit certificates 7g-1g% 
withdrawn for cash 6% Euro-sterling deposits 74-84% 
FT industrial Ordinary Index Euro-dollar deposits -54% 
May 16th, 1977, 466-7 Inter-bank rate 74-7} bi 
‘Treasury Bills ` Foreign Exchanges 
Mar. 11 .. £10-3011%  Aprili5 .. £8-4341% NewYork | 1-7189 Frankfurt .. 4-0650 
Mar.18 .. £9-3520%  April22 .. £8-0016% Montreal .. 1-8025 Milan 1524-00 
Mar.25 .. £9-3513%  April29 .. £7-4973% Amsterdam .. 4.2300 Oslo 9.0800 
April 1 £8-7643% May6 .. `£7-4157% Brussels. 62-2000 Paris 8-5250 
April 7 £8-5179% May13 .. £7-4031% Copenhagen 10-3350 Zürich 4.3450 
| Gilt-edged 
Consols 4% 324 Treasury 134% 1997 .. is 1074 
Consols 24% .. 20} Treasury 94% 1999 .. T hà .- Blt 
Conversion 34% 31} Treasury 9% 1994 .. D ne TH 
Funding 34% 99-04 344 Treasury 84% 84-86 .. 944 
Funding 54% 78-80 93+ Treasury 819% 87-90 .. P pi -7H 
Funding 54% 82-84 .. 874 Treasury 34% 77-80 .. et ay <E 9] 
Funding 53% 87-91 .. ~ 634 Treasury 34% 79-81 .. T fi -. 88% 
Funding 6% 1993 zi T yá .. 604 Treasury 5% 86-89 .. Ges ie ee “OSE 
Funding 64% 85-87 .. P >... 79%} Treasury 54% 08-12 .. ii si o 47 
Treasury 13% 1990 .. es sda 1103 Treasury 24% ag = si .. I% 
Treasury 124% 1993 .. i 106 War Loan 34% T i ie se 30 
Retail Price Index (Jan. 1974= 100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82:9 83-3 ‘83-6 844 848 853 85-6 86:3 86-8 88-0 (88-3 88-7 
1973 89-3 899 90-4 92:1 92-8, 93-3 93-7 940 94.8 96-7 97-44, 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 1098 1110 113-2 115-2" 116-9 
1975 1I9-9 121-9 124-3 129-1 1345 137-1 1385 139-3 140-5 142-5 144-2 [46-0 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 175-8 


174-1 


586 


ACCOUNTANT 


The Future of PAYE 


Revenue Chairman's Address 
to London Accountants 


Over the last decade — a period of radical 
innovation in Britain’s taxes ~ the main 
outlines of personal tax had remained 
remarkably stable, Sir William Pile, KCB, 
MBE, said last week. Sir William, Chair- 
man of the Board of Inland Revenue, 
was addressing the annual meeting of 
members of the London and District 
Society of Chartered Accountants, 
under the chairmanship of Mr Geoffrey 
Vieler, FCA. 

Sir William described PAYE as ‘the 
central feature of the system of personal 
tax’ — a system whose main structure had 
changed surprisingly little over the past 
half-century. Why, he asked, should one 
seek to change ‘things that have stood the 
test of time pretty well’? 


Simplify the system 
Work simplification emerged as one of 
the two major aspects of Sir William’s 


argument on the future of PAYE. The 


present PAYE structure, he admitted, 
was ‘unquestionably creaking at the joints’ 
as a consequence of, in particular, the 
introduction of higher-rate personal tax 
in place of surtax and the investment in- 
come surcharge, and the effects of fiscal 
drag in bringing increased numbers of 
people into the tax net. The result was 
that Inland Revenue offices were hard 
put to it to cope; and this, he added 
parenthetically, was a strong. argument 
for a year or two of slim Finance Bills ! 
He suggested that the 1977 Bill was a 
considerable improvement, in this respect, 
over one or two of its immediate pre- 
decessors. 

The present Revenue work-load, com- 
bined with constraints on public expen- 
diture, had forced the Department to 
consider new ways of handling work. ‘We 
cannot go into the 21st century’, he said, 
‘with the machinery of the nineteenth’. 

There was a need for simplification of 
the PAYE system itself. Personal allow- 
ances, he thought, should be looked at 
afresh in the light of changing social 
patterns and criteria for relief. The estab- 
lishment of individual taxpayers’ entitle- 
ments to reliefs and allowances for coding 
and assessment purposes was, in Sir 
William’s words, ‘the most labour-inten- 
sive part of the whole process’. 


He described as ‘desperate’ the effects 
on tax offices of repeated changes in 
building society mortgage interest rates, 
and saw this as a prime area for simplifi- 
cation by allowing relief through the de- 


. duction of tax from interest payments at 


source, 


Turning next to a succession of such 


‘minor personal allowances’ as for de- 
pendent relatives, housekeeper, daughter’s 
services and the like, Sir William sug- 
gested that these imported their own 
anomalies as between different individual 
taxpayers, and mirrored the tax philo- 
sophies of a bygone age. The tax system, 
he said, was not the most appropriate 
medium for the.relief of personal hard- 
ship. 

He saw the major obstacle to the abo- 
ition or phasing out of these allowances 


- with prospects of a significant easing: 


of the Revenue workload - as inbuilt 
political difficulties and resistance. ‘Equity 
is a fine thing’, he declared, ‘but it is the 
mother and father of complexities.’ 


Mechanization 


The second major objective in handling 
the Revenue workload, he continued, must 
be mechanization and automation of 
routine operations. Inevitably this brought 
the experience of the East Kilbride 
‘Centre 1’ to the fore. ‘If you want to 
attack East Kilbride, I will defend if’, 


a oe Ne i oe 





Sir William Pile 


— ——— n mae a a eatin a: 


May 19th, 1977 


Sir William promised, ‘but I don’t want 


another East Kilbride set up.’ Some at 
least of his audience may have held oa 
lar views. 

East Kilbride apart, he dwelt at some ` 
length on the history of tax office cen- 
tralization and automation since ~ 1950, 
describing it in some respects as ‘a story 
of frustration and delay’. It was im- 
possible for the Department to cope 
simultaneously with structural changes 
and with automation, and his clear pre- 
ference was for automation now to have 
priority over structural changes. The 
target date for present Revenue auto- 
mation plans, he disclosed, was in 1986 — 
‘if the politicians don’t turn it all round 
again’. 

Thanking Sir William for his address, 
Mr Vieler dwelt rather mischievously on 
the (allegedly “ well-documented) ex- 
perience of a firm of accountants who 
had refused to implement a tax-saving 
scheme. The sole reason for this refusal, 
he said, was that it would have brought 
the client’s affairs within the purview of 
East Kilbride — ‘and this was a thing too - 
awful to contemplate’! He claimed also 
that many higher-rate taxpayers, and 
their accountants, were already in a self- 
assessment situation as a consequence of 
Revenue shortcomings. 


Committee elections 


Earlier, as part of the formal business of 

the meeting, the result of the ballot for 

seven vacancies on the Society’s com- 
mittee was declared as follows: 

‘Open’ category 
Mary Yale, John Campbell, Peter Davis 
Ian Plaistowe and Leslie Harrison. 

Not holding d practising certificate nor 
employed by a practising accountant 
Robert Davie and Desmond Phillips. 

Not, elected 
Peter Dickerson, Harry Branchdale, 
Keith Mitchell and Michael Levy. `’ 
Members gave formal approval to 

various amendments in the Seciety’s bye- 


| ,. laws, designed to recognize the indepen- 


dent formation of the Thames Valley 


o Society (The Accountant, May 2th) and 


to introduce greater- flexibility in the 
election of candidates to fill committee 
vacancies. London’s annual report to 
members — accepted nem con and without 
debate at the meeting — was featured in 
The Accountant of April 7th. 

Mr Geoffrey Vieler, the Soie S 
Chairman for 1976-77, was given an en- 
thusiastic vote of thanks at the conclusion ' 
of his outstandingly successful year of 
office. He is expected to be succeeded, at 
the next committee meeting, by the 
Society’s Vice-Chairman, Mr Brian- 
Waters, FCA, of Arthur Young McClel- 
land Moores & Co. 
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Í LETTERS TO THE EDITOR |. 


A Statutory 
Audit Board? 


Sir, — In spite of the presumption that the accountancy pro- 
fession is non-political, we still have politicians and politically- 
inspired sources warning against State intervention. 

None of them offers a practical or even hopeful alternative, 
but all continue to advocate the maintenance of a non-existent 
independence which the majority of members have always 
found to be illusory. Independence is a very expensive com- 
modity, as both nations and the rich have found out; it is not 
within the scope of individual accountants to practise or demand, 
and efforts to obtain it are frustrated often by the very politi- 
cians and others who preach against State intervention. 

The recent seminar at the University of Strathclyde [The 
Accountant, April 21st and May 5th] had the Establishment 
protecting this illusory independence, and condemning any 
and all suggestions that action should be taken to improve the 
public image of the profession by enforcing the SHO CD ENC CCE 
of its members by law and by reorganization. 





When Mr Perks, Mr Lyall and myself were invited to the . 
House of, Commons to help draft the Ten Minute Bill about | 


the reorganization of auditing [The Accountant, March 31st] 
we had the upmost co-operation of Mr Ivor Clemitson and other 
MPs in ensuring that the Audit Board would be truly in- 
dependent. It would set up a body of auditors from all parts of 
the country, with all types of experience, whose position would 
be secure financially, legally and practically, and the judgement 
and actions of tts members would be recognized as independent 
by the profession, the public and business alike. We had only 
one’ doubt, that the members of the House of Commons would 
not be interested enough to show strength in the voting, but 
while over 15a members of the Government supported the 
Bill, 194 members of the Opposition opposed a genuine effort 
to give auditors a working independence. 


If the profession, particularly the younger members, does. 


not take a more realistic and practical step towards reorgani- 

zation, then the next Bill to be put before Parliament will have 

strict control as its basis. 
. o> Yours faithfully, 

Stockport; Cheshtre. J. C. ARMSTRONG. 


Recte Litterare ? 


SIR, ~ In the present climate of opinion in the debate on ED18, 
it is surely more than ever important for accountants to get 
their facts right. A ‘guidance’ booklet issued recently to its 
clients by a well-known international accounting firm includes 
at least two remarkable mis-statements of fact. 

First, CCA is defined as ‘the method of adjusting accounts 
for inflation recommended by the Morpeth Committee’. This 
it is not. The case for CCA stems from Government adoption 
of the Saridilands report at-the end of 1975. 

Secondly, and possibly more important, the role of the 
Consultative Committee of Accountancy Bodies is made out to 
include ‘Approves the issue of statements of standard account- 
ing practice’. It has surely been understood from the outset that 
responsibility for the enforcement of mandatory SSAPs rests 
with the pani participating Councils. 


| Yours faithfully, 
Name " address supplied. WILFRED. 
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PRESIDENT OF ENGLISH INSTITUTE 
CALLS ON MEMBERS TO VOTE 


ln my letter dated May 4th | urged 
members to support the resolutions to 


increase fees and subscriptions by 15 


per cent in 1978 and | set out in some 
detail the background to the proposals. 
Recent remarks from some members 
lead me to conclude that many of them 
have not read the contents of my letter 
and may not therefore-have registered 


their vote. As a result the resolutions are 


in danger of falling short of the required 
two-thirds majority on a low poll. 

| must draw your attention to the 
following dangers which the Institute 
and its members would have to face if 


| this happens: 


If these resolutions are lost, the rates 
cannot be changed until 1979. At 
. the current rate of inflation it will be 
difficult to break even this year, and 
in 1978 we would have to cut back 
our activities in order to avoid an 
unacceptable reduction in reserves. 
If we fail to do what Is reasonably 
expected of us we would have to face : 
è an erosion of the position 
and influence of the 
Institute with its | 
- remarkable world-wide 
reputation earned over the 
years.and one of the lowest 


x subscription rates 


@ adamaging effect on the 
reputation of chartered 
accountants and on the 
demand for their services 

ə an increased danger of 
outside regulation 

| must therefore urge you to consider 
the gravity of the situation and to cast 
your vote NOW FOR the resolutions 
to increase fees and subscriptions. 

The proxy form was attached to my 
letter referred to above. If you have 
mislaid it, please obtain a photocopy 
from a colleague, or ask for a 
duplicate from the Institute.: 


Stanley Kitchen 


Foa 


588 


Ahhh 


ACCOUNTANT 


STUDENT ROUNDABOUT 





Training in Industry 


t 


A Misguided Experiment? 


- by IAN HAY DAVISON, BSc(Econ), FCA 
Managing Partner, Arthur Andersen & Co 


The author, elected to membership of the English Institute’s Council 
in 1975, maintains strongly that the practitioner’s office remains 
the only appropriate aning ground for Prospective chartered © 


accountants. ; 


The Institute of Chartered Accountants in England and Wales was founded almost 
100 years ago by and for practising accountants. From the beginning,, the Royal 
Charter was based on the principle that membership was to be accorded to those who 
had met.two requirements: they had passed examinations and they had served | 
articles. As the standing of the infant Institute developed, and as the Council limited — 


the number of articled clerks each practi- 


tioner could take, competition.for places which were formerly taken by chartered 


became keen. As a result, premiums were 
paid and there was no pay during the 
period of articles. 
. Since the Second World War, an in- 
creasing number of English Institute 
members have gone into industry after 
qualification. In fact, .members outside 
practising offices outnumber those within. 
Not every one of our members in 
industry is acting as an accountant; 
probably more are acting as salesmen, 
administrators, .company secretaries, 
directors, managers or bankers. I suspect 
that the principal reason why. there has 
been such a vogue for employing char- 
tered accountants in industry is the 
breadth df experience crammed into. the 
early years of articles; furthermore, as 


we have had ‘virtually no academic- 


business education in the UK, many 
people have regarded the chartered ac- 


_countant’s qualification as a substitute for 


a business degree. 


. Secondment 

In recent years, arguments have ‘de- 
veloped in favour of permitting training 
of chartered accountants within industry. 
When integration was last considered, 
one of the arguments was that Institute 
members in industry cannot train their 
“own staff; more recently, the argument is 
being advanced that members of other 
bodies are taking top jobs in industry 


The substance of an address to members of 
the London Young Chartered Accountants 
Group. The views expressed are personal to 
the author, and do not necessarily reflect the 
policies of the Institute or of its, Council. 


accountants. 

For some years, the Institute’s bye-laws 
have allowed trainees to receive part of 
their training within industry. These so- 
called secondment arrangements form a 


_ part of service in a practitioner’s office; 


t 


the trainee is permitted to spend up to 
six months under an approved scheme of 
service and the Institute must agree to 
his being absent from the practitioner’s 
office for that time. 

My firm has run such a sthenie for a 
number of years. We select a range of 
companies and arrange appropriate 
assignments, usually for about four 
months; we then offer these second- . 
ments to our trainees, provided that they 
have shown sufficient progress to permit 


‘them to divert their attention for this 


period of time. 

The experiment has been a modest 
success. We have not in every year been 
able to spare quite enough people to fill 
the places; but, on the other hand, we 


should probably have had some difficulty 


in persuading industry to take many more 


people. In practice, we find that we have 


not lost people to industry as a result of it. 

I continue to favour the concept of 
secondment to industry, as it gives a 
trainee the possibility of learning what 
it is like actually to work on the other side 
of the profession. 

But the new proposal that is being 
discussed is different. It is that a limited 
number of places in industry would be 
offered to trainees, who would be articled 
to members of the Institute in executive 
positions in industry and serve their 
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entire time employed in industry. I 
believe that this experiment is mistaken 
and should not be carried out. 

It is the system of ‘articles’, by what- 
ever name that system is now called, that 
makes us what we are in this Institute, 
and what we have before us is a proposal 
to change that system. Once such an 
experiment is launched, there will be 


_ members of our Institute, and probably 


very able members, who will not have 
been trained in a practising office. j 
I do not regard it as the primary / 
function of our Institute to train members 
to work in industry (although that may be | 
a useful by-product) and I certainly do 
not accept that there is any need to. 
influence the; alleged trend of senior 
appointments being taken.by members 
of other ‘bodies. ‘The best men should 
get the jobs, 
.Chartered accountants ave no mono- 


| poly of integrity, independence or com- 


petence, and are certainly not justified 
in saying that industry will in some way 
be damaged or defiled if it uses ac- 
countants trained by other bodies. In that 
event, the Institute will have to accom- 
modate itself to a smaller scale of 
operation; but I am sure we must all 
recognize that we cannot go on growing 
as rapidly as we have in the past. 

There will therefore have to be a de- 
cline in the rate of growth in numbers 
of members, and that decline will have to 
be concentrated among those moving into 
‘industry. There is little indication at pre- 
sent that the scope and scale of account- 
ancy practice is shrinking. 


The value of articles 


I do not accept ‘that industry, however 
extensive or lavish its training arrange- 
ments, can ever reproduce the unique 
` qualities of training within the pro- 
fession. I believe these qualities are four: 


1. The prime purpose of the organiza- 
tion-for which the trainee works is 
the pursuit of the professional prac- 
tice of accountancy. Al those who 
direct the business are themselves 
accountants who understand the 
importance of training and realize 

. that: well-trained accountants are 
vital to the success of their business. 

2. _It-is in the nature of professional 
practice that it is able to expose 
trainees to a far wider range of 
industries and businesses than could 
ever be covered under one corporate 
roof. 

3. Because of the way in which audits 
are organized, those under training 
recéive a variety of supervision from 
different qualified accountants and 
hence -are exposed to more people 
expert in their chosen profession than 
those in industry, who will work all 
the time for one man. 

4. No industrial firm can ever reproduce 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 


to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by, the three Chartered Institutes and the 
AA.C.A., |.C.M.A., and C.1.P.F.A.} is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to Industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experlence' and by examination In this field. The 
Certificate In Management Information (sponsored by 
Tho Institute of Chartered Accountants in England and 
Wales and fn Ireland) is for the purpose of encouraging 
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POST COUPON NOW! 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 


| 
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(BLOCK CAPITALS PLEASE) 
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study in the Increasingly Important fleld of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A., Part |, 
and C.M.I., for which the Metropolltan Coliege provides 
expert postal tuition, are: Business Organization. and 
Administration, Design of Systems and Data Processing. 
Management Information and the Us» of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part H 
examination comprises a thesis and a viva thereon and 
lg open to candidates who have passed Part ! examina- 
tion and have at isast five years’ qualified axperianca. 
Those who qualify for the Diploma have tha right to use 
the designatory letters J.Dip.M.A. 


To the Principal, B. Mendes, 


B.Sc.(Econ.), 
F,C.A., Department A12G, Metropolitan Collage, 
Aidermaston Court, Reading RG7 4PW. 





Examinations ara held annually, each October, in London 
Mancheater, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to: 


The Principal, B. Mendes, B.Sc.(Eoon.), F.C. A., 
Department A12G, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. Also 
at the Motropolitan College Advisory Office, 
4 Fore Street Avenue, London EC2Y 5EJ 
Tal, 01-628 2721. 
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ACCOUNTANT 


You can 
depend 
upon it 


a Foulks Lynch Course will 
get you through your Exams 


Foulks Lynch — the experts in account- 

ancy training — offer a specialised B 
tuition service for the Foundation and ~|: 
Professional Examinations of the | 


Institute of Chartered Accountants ' 
~ Association of Certified Accountants 


Institute of Cost and 
Management Accountants ; 


also for the 


Institute of Accounting Staff - 


Up-to-date study material, professional correction. - 


service and special pre-exam revision will give you 
the thorough preparation and confidence that makes 


for examination success. , 


Foulks Lynch has a consistent record of success in 


the major examinations, many students gaining Top ` 


Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received ue 
their studies with Foulks Lynch. 


Find out how a Foulks Lynch course can help you to 


succeed in your accountancy studies. Post the ` 


coupon (or write if you prefer not to clip page) fora 
copy of our brochure and details of courses. 


Special Revision, Classes available for each 
examination... 





H. Foulks neh & Co Ltd 


Dept 12, 53 Great Sutton Street, London EC1V ODO 


Telephone 01-251 4981 
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Aetredhedbi by CACC 


Please send me details of voui courses for the examinations 
(stato exam) 


NAME 
ADDRESS. 


p Foulks Lynch 





the experta in accountancy training 
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Member of ABCC 
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| AccouNTANCT 


| [STUDENTS 


For over 100 years we have 
published and supplied books 
for thè Accountancy Profession 
especially Textbooks for ` 
Students. We have a large | 
selection of Accountancy and 
Management publications 7 
always available. | 


Our experience is at your 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 


| GEE & CO (PUBLISHERS) LIMITED 


151 Strand, London WC2R 1JJ - 
| Telephone 01-836 0832 


| Orders by post dispatched to 


all parts of the world. 
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year. If the proposed change in the rules 
regarding the election of the Chairman 
is passed at the AGM, the first Chairman 


suring better continuity in the direction: p 


knowledge of his or her ability, thus en-, `% 
of CASSL than under the present rule.- wf 





At the prizegiving ceremony of The 
institute of Chartered Accountants in England 
and Wales, the President of the Institute, Mr 
Stanley Kitchen, FCA, congratulates Graham 
Allatt who was awarded First Place and the 
Peat Prize in the December PEII exams. 

in the course of presenting prizes to 
successful candidates in the November PEI 
and the December PEI! exams, Mr Kitchen 
said that in view of the low pass rate in the 
PEI! exam, ‘to come top in a demanding exam 
is even more creditable’. He went on to say 
that although the Institute was planning Its 
centenary celebrations, ‘half of our members 
are under 36 years which makes it in many 
ways a young profession, and young people 
are going to arrive at positions of responsi- 
bility very much earlier than ever before’. 

Through post-qualifying education, said 
Mr Kitchen, new members will not get out of 
touch with changing accounting ideas. ‘We 
must continually refresh ourselves profes- 
sionally and | hope that the POE scheme will 
receive your support.’ 


that concentration of accounting 
expertise which exists within even a 
meodest-sized accountancy practice, 
which after all is composed entirely of 
specialists in accounting. 

I believe that the principal educational 
function of our Institute is training for 
practice. If industry likes the product we 
train, fine. But we, as a profession, bear 
full responsibility for the quality of the 
professional practice of accountancy in 
this country and, if we do not train 
people for that purpose, nobody else can 
or will. 


LETTER TO ROUNDABOUT 


f London’ s AGM - Proposed 
Rule Changes 


Sir, ~ May I refer to the position with 
regard to the proposed changes in CASSL’s 
rules at our next AGM reported in ‘Round- 
about’ last week. 

The present system of the Chairman 
of CASSL being elected by the new 
Executive Committee at its first meeting 
after the AGM will continue for this 


to be elected under the new system would 
be the Chairman for 1978-79, ie, that 
Chairman would be elected at the last 
Executive Committee meeting before the 
1978 AGM. 

This change in the rules has been pro- 
posed by the present Excutive Committee 
to enable a Chairman with experience of 
the work of the CASSL Executive Com- 
mittee to be elected by those who have 


I would add that the question of a 
sabbatical year for the Chairman is under 
discussion and still has to be approved 
by the members of CASSL and the 
London and District Society of Chartered 
Accountants. , 

Yours faithfully, 


W. A. ANIL-KARUNARATNE, 
London EC2. CHAIRMAN, CASSL. 


Advice to Candidates 


Students with a long history of exam 
failure were a considerable contributory 
factor in the lowest pass rate ever 
(19°5 per cent) in the December PEII 
exam of The Institute of Chartered 
Accountants in England and Wales, says 
the report of the Institute’s Examination 
Committee issued last week. 

The report, which follows hard on the 
heels of the statement issued by the 
Council of the Institute (‘Roundabout’, 
May sth), reveals that as a result of a 
detailed analysis the Examination Com- 
mittee carried out on certain sections of 
those who took PEII, some facts have 
emerged which might help improve the 
pass rate ‘as well as avoid unnecessary 
disappointment for future candidates of 
this exam’. 


Little chance of success 


Not one of the candidates, states the 
report, who were graded as ‘bad failures’ 
at the July 1976 session and who sat 
again in December 1976 was successful. 
Almost half of them were again graded 
as ‘bad failures’. 

It is therefore clear, adds the report, 
that a “bad failure’ has virtually no chance 
of making up the necessary leeway by the 
next session, and would be well advised 
to wait at least 12 months before making 
another attempt. It is also pointed out 
that it would obviously be sensible for 
others, even if not graded as ‘bad failures’, 
similarly to delay their next attempt if 
their overall performances were clearly 
well below average. 

‘Commenting on the transitional regu- 


` lations, the report stresses that clerks who 


entered articles before August 1st, 1973, 
do not have to leave a 12-month gap 
between success at PEI and a first 
attempt at PEII. 

Such a gap is a. requirement for 
students under the new system, it being 
considered that a candidate cannot cover 
the necessary ground between the two 
examinations in less than 12 months’ 
further study, particularly as the examina- 


' tions are more progressive than they used 


to be. 


In December 1976 the performance of 
candidates who had only passed PEI at 
the May 1976 session or who had not yet 
passed it was considerably below average. 
This suggests that such candidates, 
though not bound by the new regulation, 
would nevertheless be well advised to 
observe it. 


Comments on papers 


Not surprisingly, the report pulls no 
punches in its géneral comments on the 
poor performance of candidates in the 
PEII papers. There were a substantial 
number of candidates who, in taking the 
Financial Accounting Il paper, were 
not adequately prepared for it. They 
must, declares the report, aim for a 
minimum level of competence before 
presenting themselves. 

The questions on the auditing paper 
were marginally more searching than in 
earlier papers, and to offset this candi- 
dates were required to answer fewer. 
This, says the report, should have enabled 
them to display a greater depth of 
knowledge, but the examiners were dis- 
appointed at the superficiality of many 
scripts. 

Candidates must accept that the know- 
ledge required is expanding all the time, 
and that, once they are qualified, they 
will need to show their knowledge and 
understanding over this wider field to the 
same depth as in the past: depth cannot 
be sacrificed to breadth! 

Most candidates in the Management 
Accounting paper showed a disappoint- 
ing lack of basic accounting skills. The 
whole purpose of this paper is to test 
their ability to apply accounting tech- 
niques of classification, analysis and pre- 
sentation to management problems, and 
in setting the papers the examiners not 
unnaturally assume a reasonable facility 
in such techniques. 

The widespread use of calculators, says 
the report, has led to a welcome reduction 
in the number of calculation errors, but 
those which do occur tend to be major 
ones, producing answers which candi- 
dates should realize are quite unrealistic. 
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Delay in Rendering | 


Tax Returns. 


A recent announcement by the Board of 
Inland Revenue draws attention to sec- 
tion 88 of the Taxes Management Act 
1970, under which a charge to- interest 
arises where an assessment has-been made 
. to income tax, capital gains tax, or cor- 
poration tax ‘for the purpose of making 
good to the Crown a loss of tax wholly or 
partly attributable to the fraud, wilful de- 
fault or neglect of any person’. In par- 
ticular, ‘neglect’ is defined (in section 118 
(1) of the Act) to include a ‘failure to give 
any notice, make any return or to furnish 
or produce any document or other in- 
formation required by or under the Taxes 
Act’. The Board have power under section 
88(4) to mitigate interest. 

Returns of income and profits and 
capital gains are in general required to be 
rendered within 30 days of the date of 
issue, but the Act provides (in section 
118(2)) for further time to be allowed 


_by the Board of its officers and for the 


taxpayer to be excused from the con- 
sequences of delay if he is, able to show 
that he had reasonable grounds for the 
delay and rendered the returns required 
of him as soon as possible thereafter. 

It follows that if a taxpayer delays the 
rendering of a return (or sends in an in- 
complete return, and delays in providing 
any details of income profits or capital 
gains needed to complete it) he may be 
subject to interest in the absence of a 
reasonable excuse if, in consequence, an 
assessment is made after the normal time 
to make good’ the tax on income, profits 
or capital gains reported late. It is the 
Board’s practice to consider claiming in- 
terest under section 88 in cases of sub- 
stantial delay. 

In the light of representations indicat- 
ing that taxpayers and their advisers are 
not generally familiar with the legal 
position, the Board have decided that they 
will not in general claim interest in re- 
lation to delay in rendering completed 
returns issued in 1976-77 or 1975-76 
(normally, in the case of an individual, 
for income and capital gains of the year 
to the preceding April 5th) if the return is 
sent in (or any outstanding information 
supplied) within three months of this 
announcement [dated May 1oth 1977]. 
This approach will apply also in the'case 
of company returns becoming over two 
years late in the next three months. Simi- 
larly, the Board will not in general claim 


interest in relation to unsettled cases 
where there has been delay in rendering 
completed returns issued in 1974~75-and 
earlier years, if the return was made with- 
in 2 years of the end of the year to which 
it relates; eg, in the case of a 1974-75 
return, by April 5th 1976. 

Interest, where charged, is currently 
at the rate of ọ per cent (not allowable 
for tax purposes) and runs from the date 
when the tax ‘ought to ‘have been paid’. 
This date is specified for each of the taxes 
in section 88(5) and is the date on which 
each tax normally becomes due and pay- 
able (without any postponement on ac- 
count of a late assessment or any appli- 
cation on an appeal to postpone payment); 
for example, for-capital gains tax it is 
July 6th next after the end of the year of 
assessment for which it is charged. 


Penalties 


As a separate matter from the interest 
chargé, section 93 of the Taxes Manage- 
ment Act provides for penalties for failure 
by individuals to make returns. If a return 
is not rendered within the time allowed 
(or if itis incomplete, and the outstanding 
details of income or capital gains are not 
provided within that time) subsection (1) 
provides for a penalty not exceeding {50 
(with a possible further penalty not ex- 
ceeding {10 a day); if the delay is sub- 
stanfi 
than a year after the end of the year of 
assesament in which the notice was 
issued — the penalty may, under subsection 


(2), be up to £50 plus the tax lost by the 


delay. , 
Section 94(1) and (2) make corres- 
ponding provision in. the case of com- 


panies, but allow 2 years from the’ 


issue of the return form before the penalty 
for a substantial delay arises. The Board’ 
have power under Section 102 to mitigate 
any penalty. The penalty for the shorter 
delay (section 93(1) or section g4(1)) is 


avoided if the return is rendered before. 


proceedings for a penalty are commenced. 


Returns issued in 1975-76 to individ- | 


uals will in strictness fall within section 


93(2), as being cases of longer delay, if. 


not rendered by April sth 1977; but the 
Board will, in general, not consider seek- 
ing a penalty if they are neverthless ren- 
dered within 3 months of this announce- 
ment. This approach will apply also in 


— that is, if it continués for more | 
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on g 
the case of company returns becoming 
over 2 years late in the next 3 months. 

It remains open to the taxpayer to 
show that he, had been:allowed further 
time, or to establish that he otherwise 
had a reasonable excuse for pip delay. | 


. 


TAX LIABILITY ON INSURANCE 


COMMISSIONS 


A recent joint guidance note from the 
CCAB in consultation with the Inland 
Revenue seeks to clarify the liability to 


tax in the following circumstances: 
(1) Insurance commission received by 
= anagent on his own policies; 
- (2) Commission received by a policy- 
holder instead of his agent; and. 
(3) Commission received by an agent 
and paid over by him to the 
policyholder. 


1. Where commission is received by an 
agent on his own insurance, the agent 
will not be liable to tax on commissions 
although, where the premiums are treated 


. by him as allowable deductions for tax 
` purposes, only the net amounts (after 


deducting the commissions) are allowable. 

z. Where commission is received by the 
policyholder instead of the agent, in 
circumstances ' where the policyholder 
pays a premium net of commission, the 
agent is not liable to tax on the com- 
mission. However, the tax relief available 
to the policyholder is restricted to the net 
premium paid. . 

3. Where commission is received by an 
agent and then paid by him to the policy- 
holder, the agent is legally liable for tax 
on that commission. However, in prac- 
tice, if the Inland Revenue is satisfied 
that there has been a bona fide. refund 
of the commission and that the policy- 
holder is claiming tax relief on the net 
premium only, the agent will not be taxed, 
on that amount. 

Copies of the full text of the note, 
reference TR 224, are available on 
request (sae) from the Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 
don EC2P. 2B]. 


: DOUBLE TAXATION. 
United States of America 
Discussions at official level were held 


in Washington during the week beginning 


‘April 25th about a new double taxation , 


convention between the United Kingdom 
and the United States of America cover- 
ing taxes on the estates of deceased 
persons and on gifts, to replace the 
existing death duties convention. 

A wide measure of agreement was 
reached and the discussions will be 
be resumed in London shortly. 
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PROFESSIONAL NOTICES 


Cecil Halpern & Co, Chartered Ac- 
countants, announce that Mr Cecil 
Halpern, retired from public practice on 
April 3oth, 1977, but will continue to be 
associated with them on a consultancy 
basis. The practice will be continued by 
the remaining partners, Mr S. G. Halpern, 
Mr K. J. Bowers, Mr M. L. Cass and 
Mr P. G. McCarthy, from their existing 
offices in London and Wellingborough, 
‘and the name of the firm will remain 
unchanged. l 


J. A. Kinnear & Co, of Dublin and 
Mullingar, and Sheil Kinnear & Co, of 
Enniscorthy, announce the admission into 
partnership of Mr Alwyne Graham Wil- 
lams and Mr Desmond Michael Quigley 
with effect from May ist, 1977. 


Mann Judd announce the opening of 
an office in Dubai in the United Arab 
Emirates. Newly-appointed partner Mr 
John Connolly will run the office and 
becomes resident partner from May 14th, 
1977- 

Shaw, Bickmore, Bishop & Co, Certi- 
fied Accountants, announce that as from 
June 318th, 1977, their London address 
will be 31 Great Queen Street, London 
WC2, telephone o1~242 1134-7. The 
Southampton partnership of Shaw, 
Cantle & Co will continue from the present 
address at 6 Rockstone Place, South- 
ampton, telephone 24255. 

Whinney Murray & Co, Bristol, an- 
nounce that Mr N. J. Reeve was ad- 
mitted to partnership on May 1st, 1977. 

Whinney Murray Ernst & Ernst, Con- 
tinental firm, announce that on July rst, 
1977, the following will be admitted to 





You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 296,000 


The Rapid Results College, Dept AH6 - 
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partnership: Mr R. A. Bellia, cpa, in 
Brussels office, Mr R. Cadow, cpa, in 


-Paris office, Mr M. J. Goldberg, cpa, 


in Milan office, Mr P. Knoblauch, wp, 
in Hamburg office, Mr I. M. Peerless, 
ACA, in Copenhagen office, Mr J. G. 
Teague, aca, in Stockholm office, and Mr 
M. E. Verderio, Dott Comm, in Mian 
office. 


D 
OBITUARY ` 


Mr Arthur Douglas Lloyds, CBE, FCA, 
who died on April 3oth at the age of 6ọ, 
was Secretary of St Dunstan’s, the recog- 
nized charity for men and women blinded 
on war service, for 18 years. In all, he 
served the war-blinded for 35 years ‘and 
for this work he was made a Companion 
of the Order of the British Empire in 1972. 
He was admitted to membership of the 
English Institute in 1935. ` 

- As befitted the head of staff of an ex- 
service organization, Mr Lloyds was an 
ex-serviceman, He was commissioned in 
the Royal Artillery during the Second 
World War. 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Annual Church Service 


All members of the Institute are cordially 
invited to attend its annual service, to 
be held at the Church of St Margaret, 
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Lothbury EC2, at 12.45 on Wednesday, 
June rst. St Margaret’s is the Institute’s 
parish church, and the Rector, the Rev. 
H: John Smith, will take as thé theme of 
his address the help given by members 
of the Institute to the community. 

Conceived . primarily as an act of 
rededication, the service traditionally 
follows the Council meeting at which the 
Institute’s officers are elected for the 
ensuing year. On this occasion, it will 
be preceded from 12.15 by a short recital 
by St Margaret’s organist, Mr Richard 
Townend. 


THE CHANGING BUSINESS 
` WORLD 


Among the forthcoming events organized 
by the Scottish Institute are two courses 
designed to enable financial executives — 
and senior managers in industry and com- 
merce to bring themselves up to date on 
vital areas of the rapidly-changing busi- 
ness environment. 

The first of these courses, on corpora- 
tion tax, will be held at Rowan House, 
Rowan Road, Dumbreck, Glasgow, on 
May 31st. The fee for this course is 
£4104, to include lunch, refreshments, 
and full documentation. 

The second course, entitled ‘Urgent 
update ’77’, is to be held at The Golden 
Lion Hotel, King Street, Stirling, on May 
26th and 27th. The fee, which includes 


Appointments 


Mr John C. Bayley, rca, has been 
appointed a deputy chairman of Schroders 
Ltd. He has also been appointed chairman 
of Schroder International Ltd and of 
Schroders Inc. 


Mr William Blerikinsop, aca, has been 
made secretary of Gordon & Gotch 
Computer Centre. He continues as city 
systems manager. 


Mr Michael Keogh, ACCA, MBA, AMBIM, 
has joined Eastern Computer Services, 
a member of the Geest Computer Services 
organization, as financial consultant. He 
was previously accountant and secretary 
of Modeluxe Linen Services, of Trow- 
bridge. l 

Mr J. C. H. Mellor, Ba(Econ), aca, 
has been appointed director of finance 
of the Tempco Group. He was previously 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As weli as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Charterad Secretaries and Administrators, 
Institute of Taxation end for other specialised 
professional qualifications. 


Tuition House, London SW19 4DS >: 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


assistant finance officer of the National 
Freight Corporation. 

Mr Ray Stanbridge, Msc, BCom(Hons), 
PhD, ACMA, has been made financial 
director of the Cotswold Pig Development 
Co. He was previously business planning 
manager of the Nickerson Seed Co. 


Mr R. Stand, FCA, has been made 
director and financial controller of TI 
Tube ‘Division Services. He was pre- 
viously divisional financial accountant. 


Mr J. R. Veasey, ACMA, FCIS, has 
joined the board of Ketton Portland 
Cement Co, a member company of the 
Thos. W. Ward Group. He will remain 
secretary, and will continue in that capa- 
city for two other associated companies in 
the Group, Ribblesdale Cement and 
Horrocksford Lime Co. 





Send today for our spacial linked tuition Information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 
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accommodation and full documentation, 
is £7560. 

Further information may be obtained 
from the Director of Post-Qualifying 
Education, The Institute of Chartered 
Accountants of Scotland, 27 Queen 
Street, Edinburgh EH2 ILA. 


INTERNAL AUDIT AT 
CITY UNIVERSITY 


The Leverhulme Trustees have voted a 
further £12,000 to sponsor for a fourth 
year the City University’s senior research 
fellowship in internal audit. The present 
holder of the fellowship is Mr Andrew 
Chambers, BA, ACA, MBCS. 

City University has also announced an 
appropriation of £5,000 tawards research 
into audit committees and reports. The 
university currently has 18 students 
taking internal audit as one of the options 
leading to its MSc degree. ~ 


ICA QUARTERLY TAX BULLETIN 


The English Institute’s Quarterly Tax 
Bulletin (The Accountant, July 1st and 


October 28th, 1976) enters its second. 


year of publication with the June 1977 
edition. Recorded on a standard audio- 
cassette, the Bulletin gives a useful com- 
mentary on important developments in 
the field of taxation each quarter. 
Inquiries and applications should be 
addressed to the Institute’s Publications 
Department, Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, Lon- 
don EC2P 2BJ. The annual subscription 
(four issues) is £1728 including VAT. 


LAW COURSES 


The City University Business School is 
running a programme of three law courses 
to be held between May and July at 
Gresham College in the City of London. 

‘International business transactions, 
long-term transactions and joint ventures’ 
opens the session on May 30th and the 
course will run for a further three 
Monday evenings on June 13th, zoth and 
27th. Topics to be covered include 
international contracts for public works, 
modern problems of private international 
law, and international commercial ar- 
bitration. 

The other courses comprise a one-day 
conference on international banking law, 
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to be held on June 15th, and a new course. 
of eight lectures on Italian business law 
to be delivered in four Monday evening 
sessions from June 13th to July 4th 
inclusive. 

Further information can be obtained 
from Margaret C. Morrison, Marketing, 
Post Experience Courses, City University 
Business School, Gresham College, 
Basinghall Street, London EC2V 5AH 


(01-253 4399, extension 395). 


ED18 COMMENTS 
TO BE PUBLISHED - 


A series of papers summarizing the pro- 
posals of ED18, comments received on 
those proposals, and the pros and cons 
of each of the main alternatives apparently 
open to it, is to be prepared and published 
by the Inflation Accounting Steering 
Group. This, it is hoped, will make ‘a 
significant contribution’ to appreciation 
of the need for an accounting standard on 
CCA, and of the nature of the problems 
and the range of opinions that -will 
need to be covered by the IASG, the 
Accounting Standards Committee and 
ultimately by the participating Councils. 

The IASG’s responsibility for publica- 
tion of this series of papers, it has been 
emphasized, in no way affects either the 
role of the ASC in determining the con- 
tent of any future accounting standard on 
CCA or the authority of the participating 
Councils for publication of that standard. 


FINANCE BILL 1977 


Among the forthcoming events organized 
by the Manchester Society of Chartered 
Accountants is a talk on the Finance 
Bill 1977 to be given by Mr John Jeffrey- 
Cook, FCA, FCIS, FTI, tax technical 
manager of Deloitte & Co. 

The meeting will be held on May 24th 
in the Renold Theatre, UMIST, starting 
with a buffet meal at 5.15 pm. Tickets 
are {8-64, students half-price, and are 
available from the Manchester Society 
of Chartered Accountants, Ship Canal 
House, King Street, Manchester M2 2AD 
(061-832 8843/4). 


LDS BRIGHTON COURSE 
‘Auditing standards and practice’ will 
be the theme of a three-day residential 
course which is to be held by the London 
and District Society of Chartered Ac- 


~~ 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
‘BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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countants at the Old Ship Hotel, Brighton, 
from May 26th to 28th. 

The course has been arranged specifi- 
cally for the audit practitioner and will 
deal in depth with such matters as the ` 
work of the Auditing Practices Com- 
mittee, audit of financial controls and 
future developments in auditing. Speak- 
ers will include Mr Richard Wilkes, OBE, 
TD, ADC, DL, FCA, chairman of the Audit- 
ing Practices Committee; Mr Alan 
Hardcastle, rca, chairman, Parliamen- 
tary and Law Committee; and Mr Tom 
Watts, Fca, UK representative and Vice- 
President, Groupe d’Etudes, Brussels. 

Immediate application is recommen- 
ded, together with the VAT-inclusive fee 
of £9720, to London Chartered Account- 
ants, 38 Finsbury Square, London EC2A 
1PX (01-628 2467). 


ECONOMIC SURVEYS 
OVERSEAS 

Four further booklets in the series of 
economic surveys of the developments 
and prospects in member countries of the 
OECD have recently been published on. 
Denmark, France, Italy, and Switzerland. 
Copies are available from HM Station- 
ery Office, PO Box 569, London SEr 

gHN, price £110, by post £1-2r. 


GOLF 
Wood Cup 1977 


The Scottish and English Chartered 
Accountants’ Golfing Societies played 


‘their annual match for the Wood Cup at 


Stoke Poges Golf Club recently. The 
English Society beat the Scottish Society” 
by 303 points to 286 points. 


THIRTY-SIX HOLES 
First: M. Raymond (20) — R. 
Buchanan (6) 54 points ` 
Second: R. G. Carter (16) on last 18 — 
B. Walsh (8) 52 points. 
A. Smith (13) — J. H. Gibson (18) 52 
points. 
MORNING 
First: A. Smith (13) - J. H. Gibson 
(18) 30 points. 
Second: J. A. Wood (13) — F. Winter 
(16) 27 points. 
a AFTERNOON 
First: P. J. Binns (5) - D. L. Spence 
(7) 27 points. l 
Second: J. L. Finlay (7) - W. H. M. 
Kirkwood (12) 26 points. 
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shop and industrial premises 
centres throughout the U.K 


ing. Surveyors retained 
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Established 1820 in London 
01-629 9292 


18 OLD BROAD STREET LONDON EC2N 1AR 


ASSOCIATED OFFICES PARIS BRUSSELS AMSTERDAM & JERSEY 


29 St.George Street, Hanover Square, 


London W1A 3BG 









N YOUR OWN INTERESTS, IT IS. TIME Y ou. BECAME AN A:C.T. OR S UBSCRIBER. 


UPDATED 


8th Consecutive Year! | : 


WITH T:DAY REFUND GUARANTEE ! - wo See 
TH E B ES T eee 
YOU ARE] ALL MATERIAL FULLY UPDATED FOR 1976-77 


PLUS FREE 1977 FINANCE BILL MEMORANDUM 
% EVERYTHING YOU NEED TO KNOW! . 

T0 J 0 | N SEND FOR FREE PROSPECTUS “YOUR GUIDE TO SUCCESSFUL 
Z TAXATION TUITION AND PRACTICE” TO ert. ACCT/ 


THE COLLEGE OF TAXATION 
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Telegrams: TAXMEN LONDON SW6_ 
Telex: 21879 calling COLTAX 
Telephone: 01-736 8389 (24-hour) DOWN, 


% TAX AND CAPITAL TRANSFER TAX! : Cy pee, ed 
* OPTIONAL EXAMINATION FOR THE... y oer 
Annual Certificate i in Taxation 
21 OAKBURY ROAD, 
- LONDON, SW6 2NN 
Visitors to Office by appointment only £ 





The College of Taxation Is exploring the possibility of helpi ractitioners with’ 00. l 
MARKET p 7 Pp toa response, prepersd to offer COT Member- 
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Pie A comprehensive investment plan from 


9 à te 497 7 | The City of London Building oy 


Base Dividend Rate - ‘Basic Income Tax Paid 


@ 8.30% per annum is what you will get now, and is equiva lent to 
12.77% per annum when grossed up at 35%. 


SE ee ee | oa @/f you save regularly you can become a Subscriber Shareholder aiid 
Accountants are invited to consult a receive d basic rata of 9.25% per.annum (Income Tax Paid). 
TN ; E JN For the STRATEGIST— 
us for advice and assistance in ae ie Lie who wants to invest for a longer term 
their home purchase mortgage pty INCREMENT SH ARES | 
- 7 i i „| Please send me details of your Increment Shara programme which could at 
requirements. l the presant time yield up to a grossed- -up return of 14.05% per annum’ 


i to us and stay with us. 


34 London Wall, 


Haji London EC2Y 5JD. 
Pa I y of Tel: 01-606 2525 
Noverre House 
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montclaire consultants lid 


15 Berkeley street, London wi oe £ Yon don Theatre Street E ° 
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z | /35 Queen ae 
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New Note on German Audit Standards 
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KING'S INVESTIGATION BUREAU 
LIMITED 


INVESTIGATIONS in Civil, Criminal and Commercial cases — Internal Thefts and Extensive Pilfering in 
Commercial Concerns — Cases of Conspiracy and Fraud — Questioned Insurance claims — Infringements of 
Patents and Trade Marks — Bona fides of individuals and business concerns — Cases of Corruption and 
Leakages of Commercial and Industrial Information. Surveillance and undercover assignments undertaken 
in the investigation of criminal cases and commercial irregularities. Financial Investigations and enquiries 
into matters arising from Bankruptcy and Company Liquidation proceedings. 
















SPECIALIST SECURITY SERVICES including Security Surveys covering Computer Operations and 
confidential data control procedures — Counter Industrial Espionage assignments — Personnel character 
screening — Security checks conducted at hotels, restaurants, licensed premises, departmental stores and 
all retail outlets — Consultative Security Services. 


CHANCERY HOUSE, 53—64 CHANCERY LANE, LONDON WC2A IQU 
Telephone 01—405 0343 









This Bureau does not undertake enquiries in connection with divorce or matrimonial matters; 
industrial disputes ; hire-purchase status enquiries or re-possessions ; process serving or allied matters. 


CITY OF LONDON 


BROKEN WHARF HOUSE 
UPPER THAMES STREET EC4 


sq.3685ft. TO LET 


new air-conditioned offices 


A superb building ina commanding location overlooking the 
River Thames including excellent Banking Hall, Dining Rooms, 
Directors Boardroom Suite and two penthouse flats. 
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overnment Verdict on Layfield 


year after publication of the Layfield Committee’s 
eview of the whole system of local government in Britain 
he Accountant, May 20th and 27th, 1976), central 
sovernment has passed judgment on that report. 

Whatever the merits of the Layfield Committee’s overall 
eview of the financial problems of local government, it 
as clear that its main recommendation was unacceptable. 
n a Green Paper Local Government Finance, the Govern- 
rent’s reasons for not adopting the Layfield approach to 
eform are set out, together with the basis of the Govern- 
1ent’s new policy. 

The basic weakness of the Layfield Report lay in the 
ommittee’s failure to recognize that the real problem and 
ne sole reason for their appointment was neither the | 


elationship between central and local government nor the — 


le of local authorities in the community. It was, quite 
aply, to consider how the rampant growth in local 
overnment spending of the past decade and more could be 
hecked and its political consequences alleviated. The 
ommittee’s recommendations offered no short-term, 
iuch less long-term, relief in this respect. 

From the outset the Green Paper makes clear the need 
r control over local authority spending; most of the 
roposals for change are directed to this end. As the Green 
aper notes, local authority expenditure now represents 
aost one-third of total public sector spending and 13 
er cent of the gross national product. It might have added 
at this was not of itself the main problem; that problem 
as the fact that, without Government intervention, this 
pending would have continued to grow faster than any 
ther public element. 

It is all too evident that the present method of seeking to 
neck local government spending is unsatisfactory. Even 
ssuming real co-operation on the part of all authorities, 
1e present system would merely discriminate against the 
areful rather than the spendthrift authority. With the 
rovernment (ie, taxpayer) providing overall more than 
ree Out of every five pounds spent by local authorities, — 
ay method of reducing the inducement to spend inherent 

this situation would be welcome. 


According to the Green Paper, the present Rate Support — 


rant which provides the bulk of the Exchequer subvention 
local spending will be modified. `The existing needs 
d resources element will be merged into a unitary grant; 
this point it is worth noting that the domestic element 
mains, although presumably not in its present form. 
In theory, the new grant will emphasize the needs of 
dividual authorities and so integrate the resources that 


the result will be to achieve similar rate poundages in all 
authorities, assuming they provide a standard level of 
service. To the extent that an individual authority may 
wish to spend more on a particular service — and the 
Government emphasizes that it does not wish to fetter the 
discretionary powers of individual authorities — then it will 
be able to do so; but the share of the increased spending 
met from grant will diminish and the share shifted on to the — 
local ratepayer will increase. 

There is much to commend such a principle in the 
grant formula. The problem, however, is to devise mea- 
sures of need and resources within the individual authori- 
ties which will enable the Exchequer to differentiate the 


grant allocation between them equitably. 


“Tn this respect, the Green Paper is surely wrong to 
reject ‘the Layfield Committee’s proposal, and one that has 
been made in these pages, that the existing measure of 
resources based upon rateable value should be replaced, as 
far as the domestic property contribution is concerned, by 


an alternative measure of household incomes. To pea as a T 


the Green Paper does, that such a change would lead to 
misunderstanding and confuse two systems of taxation is 
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nonsense. Anyone who has grasped the basis of Exchequer 
subvention can distinguish between rateable value and 


household income. The ‘administrative complexities’ so 
often invoked as here by the administrator when con- 
fronted with proposals for change are hardly convincing. 

Current domestic valuations are grossly unfair as between 
different classes of property and between different areas. It 
is for this reason, rather than the demand for compre- 
hensibility, that it is proposed to substitute capital values 
in place of the existing rental values. But even this sytem of 
valuation has its own problems. What is to be the basis of 
the system, ie, how are the values to be assessed; and how 
much confidence have we in the capacity of the Inland 
Revenue’s Valuation Department, given all-its other re- 
sponsibilities, to improve upon the block system used in 
the recent valuations? 

There will be plenty of argument when the next valuation 
lists are published in 1982-83. Nor will it be restricted to 
those householders whose assessments are likely to rise 
sharply and for whom the Green Paper concedes that 





‘phasing arrangements’ will be needed, as well as a probable 
‘need for more permanent modifications’. 

One of the most gratifying features of the Green Paper, 
and one which undoubtedly owes something to the im- 
portance attached to it by the Layfield Committee, is the 
proposal for an enlarged Audit Service. In addition, an 
independent advisory body to ‘look at general audit 
matters’ is also proposed. The need for comparative 
studies of local efficiency is stressed as is the extension of 
‘value for money studies’ carried out by the Audit Service. 
In this context, it is to be hoped that the English Institute’s 
proposals for strengthening the efficiency audits will be 
carefully considered by the Government. 

In short, the Government appears to have got its priori- 
ties right as far as local government finance is concerned. 
What has yet to be seen is whether, in implementing these 
various measures, there will be as much regard for the 
ratepayers and taxpayers who finance local government as 
for the various vested interests and pressure groups which 
are so evident in local government in these times. 


May 26th, 1977 
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More Accountants Say 
‘Keep CCA Simple’ 


Changes proposed in ED18 are described 
this week by the ‘Hundred Group’ — 
composed of London chartered ac- 
countants holding senior positions in 
financial management — as amounting to 
‘a revolution in company accounts, the 
consequences of which cannot be fully 
foreseen at this stage’. The group is the 
latest authoritative source to endorse 


- criticisms of ED18 as being too detailed 


to meet the immediate need, and as 
including matters which it is not essential 
to bring specifically within CCA at this 
stage of its development. In some 
respects — the accounting treatment of 
leased assets as a conspicuous example — 
ED18 proposes the regulation of matters 
which have not been covered by any 
accounting standard under the historic 
cost convention. 

As might be expected, there is a 
si, uificant measure of broad agreement 
between the Hundred Group in London 
and the Midlands Industry Group of 
Finance Directors, whose comments are 


featured on page 619 of this issue — and, 


incidentally, with the Institute of Cost 
and Management Accountants, whose 
representations formed the subject of our 
leading article of April 7th. In other 
words, many accountants in industry can 
be expected to favour the ‘broad brush’ 
approach to what they plainly regard as 
an evolutionary process. 

To give effect to some of the Hundred 


Group’s recommendations seems likely 
to involve legislation; the group itself 
admits, in a postscript to its report, that 
it has not given consideration to the legal 
implications of its proposals, but does not 
wish to conceal the seriousness of the 
legal problems which must be resolved 
before any initial accounting standard on 
CCA can become effective. On auditors’ 
responsibilities, for instance, they have 
this to say: 

“The Hundred Group accepts that, in 
an evolving situation, amounts stated in 
the current cost accounts will not have the 
apparent precision of historic cost ac- 
counts, though they will be far more 
realistic as well as more useful and infor- 
mative. However, it is essential that 
auditors report on the whole of the 
current cost accounts, including transfers 
to or from revaluation reserve. 

‘It would be appropriate at this stage 
to consider whether the usual form of 
audit report, that the accounts show a 
“true and fair view”, should be changed 
to a more appropriate form of wording: 
for example, that the accounts are 
“presented fairly in accordance with 
generally accepted (current cost) ac- 
counting practice’’.’ This suggestion is 
undoubtedly attractive in principle, but 
involves a prospective amendment of the 
Companies Acts. 

The importance of recognizing the 
effect of changing prices in published 


accounts is fully recognized by the 
Hundred Group, which also declares its 
agreement with the ‘basic principles’ of 
ED18. Its own recommendation is for 
every effort to be made towards an inter- 
national standard on inflation accounting, 
and for an initial standard on the broad 
general principles of CCA to be rein- 
forced by ‘satellite’ standards dealing 
with the application of general principles 
to individual aspects of the accounts. On 
the international scene, the group re- 
cognizes the difficulties faced by UK 
groups with subsidiary or associated 
companies overseas (particularly where 
local fiscal and legal requirements them- 
selves may not harmonize with those of 
the UK, or where adequately-trained 
local staff are in short supply); but argues 
that the difficulty of harmonizing detailed 
proposals will be facilitated if the UK is 
to take a more gradual approach in the 
first instance. , 


CCA for the 
Smaller Business 


The "Inflation Accounting Study Group 
last week announced the formation of a 
new working party to consider the special — 
problems of the smaller business in 
regard to current cost accounting. Its 
terms of reference include criteria for the 
definition of a ‘small business’ in this 
context, and when and to what degree 
such businesses should be required to 
adopt CCA. 

Chairman of the working party is Mr 
K. J. Sharp, TD, MA, FcA, President of the 
English Institute in 1974-75. Before 
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taking up his present appointment as 
head of the Government Accountancy 
Service, Mr Sharp was a partner in a 
medium-sized practising office, Messrs 
Armstrong Watson & Co, of Carlisle. 


New Exposure Draft 
on Deferred Taxation 


Developments since publication of ED1r1 
on deferred taxation (The Accountant, 
May 3rd, 1973) and the subsequent SSAP 
11 have led the Accounting Standards 
Committee to publish a further exposure 
draft, serial number ED19, on this sub- 
ject. Implementation of SSAP 11, it will 
be remembered, was deferred last year 
(The Accountant, October 14th, 1976) to 
allow the ASC a further opportunity to 
review the principles and methods of 
accounting for deferred taxation. 

Commenting on the outcome of this 
review, the ASC last week observed that 
EDr1 had attracted a wide measure of 
support at the time of its publication in 
1973, and that the principle of recognizing 
deferred taxation had not at that time 
been called in question: 

‘What had not been fully appreciated 
when the standard [SSAP 11] was issued 
was the extent of the change in circum- 

“stances between 1973 and 1975. In 1973, 
world prices began to increase at a rapid 
rate, which found reflection in an increase 
of some 25 per cent in the index of retail 
prices in the UK in 1975. 


ee. 
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Deputy chairman and managing director 
of Shell UK Ltd, Mr H. B. Greenborough, 
CBE, FBIM, FinstP, was last week elected 
Deputy President of the Confederation of 
British Industry. He is expected to succeed 
Lord Watkinson — who has been advised 

on medical grounds to restrict his com- 
mitments — as President of the CBI at the 
end of this year. 

Mr Greenborough, who last year became 
both Chairman of the British Institute of 
Management and President of the Institute 

_ of Petroleum, has been a member of the CBI 
Council since 1971. 
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“As a result of these price increases, 
the differences between amounts charged 
for depreciation in accounts and capital 
allowances in taxation computations in- 
creased to a marked degree, because of the 
availability of capital allowances at the 
rate of 100 per cent in the year of purchase 
in respect of plant and machinery. In the 
Finance Act 1975, stock appreciation 
relief was introduced to give companies 
relief against the additional costs of finan- 
cing stocks in a time of high inflation; 
and the extent of revaluation surpluses 
on some fixed assets increased substan- 
tially.’ 

The basis of EDrg is that deferred 
taxation should be accounted for in re- 
spect of the tax reduction arising from 
timing differences of material amount, 
other than any tax reduction which can 
be demonstrated with reasonable prob- 
ability to continue for the foreseeable 
future. A decision not to provide for de- 
ferred tax should be based on a rigorous 
assessment of the present and future 
trading position of the business, its finan- 
cing arrangements and capital invest- 
ment programme; and, if there is real 
doubt as to whether tax will or not be 
payable, then a provision should be made. 


‘Substantial’ Damages 
for Libel on Auditors 


Suggestions of professional misconduct 
and impropriety against chartered ac- 
countants Wontner Smith & Co were 
unreservedly withdrawn in the High 
Court recently. Libel damages officially 
described as ‘substantial’ have been paid 
to the firm and to one of its partners, 
Mr R. W. Bulfield, Fca. 

The case arose from a letter written 
in 1973 to shareholders of Chown Securi- 
ties by the company’s then chairman, 
Mr William Chown. Seeking the removal 
of Wontner Smith as the company’s 
auditors, Mr Chown accused them of 
failing to carry out their professional 
duties in relation to the 1972 audit. 
These allegations were strongly con- 
tested by the firm, who considered that 
the difficulties which they had encoun- 
tered were attributable to the company, 
and that their independence as auditors 
had been unfairly called in question. 

Wontner Smith also received an 
apology from Haymarket Press, who had 
given further currency to Mr Chown’s 
allegations in Accountancy Age, including 
an implication that a formal complaint 
of misconduct had been made to the 
Institute of Chartered Accountants. No 
such complaint in fact was made. In 
addition to the formal apology, Hay- 
market agreed to make a donation to the 
Chartered Accountants’ Benevolent 
Association. 













Mr. W. J. Kenley, MCom, FASA, has 
relinquished the Directorship of the Austra- 
lian Accounting Research Foundation to 
become national technical director of the 
Sydney firm Hungerfords, Chartered Account- 
tants, part of the Alexander Grant Tansley 
Witt international group. 

John Kenley, formerly technical officer with 
the Australian Society of Accountants, was 
appointed first staff officer of the Research 
Foundation when that body was jointly es- 
tablished by the Society and the Australian 
Institute in the late 1960s. He was awarded a 
Churchill Travel Fellowship in 1970 which 
provided him with the opportunity of study- 
ing methods of accounting research by - 
professional bodies in the UK, Canada, USA 
and South Africa. 

In 1974, John Kenley won first prize in 
The Accountant Centenary Competition for 
his article ‘Auditing Standards: Are They 
Necessary ?’ (October 3rd, 1974 issue). 


Belling the CPE Cat 


Practical problems of implementing the 
English Institute’s commitment to post- 
qualifying education (The Accountant, 
April 28th) featured largely in a recent 
discussion between district society rep- 
resentatives and the Institute’s Courses 
Committee. ‘Market research’, it appears, 
is still necessary at both local and national 
level to establish the most appropriate 
facilities to meet the needs of a large and 
diverse membership. 

Success of the CPE programme will be 
to a very large extent dependent upon the 
level of local membership co-operation. 
Though much of the existing Institute 
and district societies’ courses programme 
is the fruit of members’ own efforts, the 
recruitment of tutors to fulfil the new 
programme will clearly be a major task, 
and the Institute hopes that many 


more members — particularly those with 
specialized expertise — will be willing to 
contribute. 

It has been pointed out that members 
so volunteering will incidentally be well on 
the way to fulfilling their own CPE ob- 
ligations. 
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fi - Ganadian ED on 
_ Pending Litigation 


Proper provision for contingent and actual 
prospective liabilities in respect of pen- 
ding litigation has emerged in recent 
years as an area of some difficulty be- 
tween the legal and accounting profes- 
sions, both in the UK and elsewhere. 
Generally, while lawyers have accepted 
the justification, subject to their own 
duty of confidentiality, for audit inquiries 
on the likely outcome of specific matters, 
they are averse to ‘blanket’ requests 
which cın be dealt with only at the cost 
of consi erable research. It is important, 
further that auditors -should appreciate 
the lir ced nature of such confirmations, 
so as not to derive therefrom a false sense 
of assurance. 

The Canadian Institue of Chartered 
Accountants and the Canadian Bar As- 
sociation have recently collaborated in 
the publication of an exposure draft which 
it is hoped will evolve into a routine stan- 
dard of practice for statutory audits 
throughout the Dominion. Under the 
proposed procedure, the client would be 
required to list and evaluate outstanding 
legal matters in a letter to his lawyer; to 
which the lawyer would reply, with copy 
to the auditor, stating whether or not he 
agrees with the client’s evaluation and 
indicating any claims which may have 
been omitted. 

The exposure draft includes suggested 
forms of inquiry and response letters, 
together with procedures to be followed 
in cases of disagreements or omissions. 


k Accountants Attack 
= VAT Assessments 


Customs and Excise procedures in making 
estimated assessments to VAT have be- 
come a cause of concern to the Consul- 
tative Committee of Accountancy Bodies. 
In particular, the apparent practice of 
disregarding the figures shown in a regis- 
tered trader’s own accounts and records 
is regarded by many accountants as an 
unwarranted attack on their own com- 
petence and on the integrity of their 
clients. 

The Commissioners of Customs and 
Excise have replied: ‘Anyone who dis- 
agrees with a decision can ask Customs 
and Excise to reconsider it, and-should 
certainly do so if he can provide further 
information, or if there are facts which 
he believes may not have been taken 
fully into account.’ 

In reply to a further complaint from 


CCAB about the apparently arbitrary — 


selection of VAT quarter-ends which 
fail to coincide with a trader’s own ac- 
counting dates, Customs and Excise have 


=~ pointed out that traders whose financial 


years end on a date other than the peak 









| PE aT ii 
periods of March 31st or December 31st 
may normally apply to have their VAT 
accounting periods adjusted to corres- 


pond with their own accounts. 


Mutual Recognition 
of EEC Practice Rights 


Draft proposals intended to secure free- 
dom of practice rights for members of 
recognized accountancy bodies through- 
out the member-states of EEC have been 
submitted to the Commission by the Ac- 
countants’ Groupe d’Etudes. ‘The services 
covered by these proposals are non- 
statutory audits; book-keeping and the 
preparation of accounts; consultancy 
services, including tax advice; and acting 
in an ‘expert capacity’ on related matters, 


where local law restricts such activity to. 


holders of specified qualifications. 

In the UK, accounting practice outside 
the area of statutory audits is not re- 
stricted to holders of particular qualifica- 
tions. This is not the case, however, 
throughout Europe, where France, Ger- 
many and the Netherlands all impose sig- 
nificant restrictions at present. 
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Second Tier 


School leavers with a minimum of four 
O-level passes at grade C or above will be 
eligible as candidates for the ICMA’s 
recently-announced grade of affiliate 
membership. Affiliates, broadly envisaged 
by the Institute as ‘people who assist 
qualified cost and management account- 
ants’, would be awarded certificates by 


the ICMA and would have access toa 


range of facilities and services at present 
available only to members and registered 
students. 

Of particular interest is that the scheme 
has been developed in joint consultation 
with the Chartered Institute of Public 
Finance and Accountancy and with the 
national education sector. The intention 
is that second-tier candidates for both 
bodies should sit for the Ordinary Natio- 
nal Certificate or Dipioma in Business 
Studies as the first step, followed by a 
further examination (of a standard re- 
quiring one year’s part-time study) with 
options appropriate to either ICMA 
affiliate status or CIPFA’s technician 





ICMA‘s Year of Expansion 


The year 1976 was one of continued ex- 
pansion for the Institute of Cost and 
Management Accountants. With a net 
growth in membership of 868 to 15,837 
at December 31st last, it is within sight of 
becoming the second largest body of 
accountants in the UK; and with a net 
surplus of income over expenditure, both 
in historic and in CCA terms, exceeding 
£110,000, its members are more fortunate 
than those of some other bodies in not 
facing the immediate prospect of further 
subscription increases. 

Significant as are these figures, there 
are other and perhaps more valuable 
indicators of the Institute’s developing 
professional influence and prestige. 
The ICMA’s investment in education, 
research and technical activities was 
increased beyond the 1975 level; post- 
qualifying educational activities were also 
intensified, and the number of members 
attending PQE courses increased by more 
than 50 per cent. 

Another major event of the past year 
was the formal inauguration of the 
Institute’s enlarged premises, specially 
featured in The Accountant of se 29th, 
1976. 

ICMA is maintaining and indeed en- 
larging its interest in the training of 
present and potential students, and 32 
new schemes were added to the Institute’s 
register during 1976. In 1977 it is proposed 
to make the initial presentation of the 


‘ICMA Training Award’ — in the form of 
an appropriately-inscribed salver — to 
the company which, in the opinion of the 
judges, has made the most valuable con- 
tribution to training present or potential 
students of the Institute. The award may 
be made in respect of an original recruit- 
ment plan, a special project or course, a 
special effort to extend training, or an 


‘accountancy training scheme. 


Entries for this first award will be 
accepted up to July 8th. The judges — a 
panel of three, representing industry, the 
accountancy profession and training - 
will be looking for original entries which 
encourage students to apply theory to 
practice; develop their involvement with 
the overall organizational objectives; 
stimulate recruitment; and are not 
confined to the short-term needs of 
training. 

Mr Alexander Morrison, CBE, FCMA, 
chief executive of the Thames Water 
Authority and senior Vice-President of 
the Institute for the past year, is 
nominated to succeed Mr Ronald Frank, 
FCMA, as President of the Institute for 


1977-78. The two nominated Vice- | 


Presidents are Mr G. C. Rowett, FCA, 
FCMA, JDIpMA, and Mr F. V. Hayhurst, 
BEM, FCMA, JDIpMA. 

The Institute’s annual meeting will be 
held at the Connaught Rooms, Great 
Queen Street, London WC2, at TO. y am 
on Saturday, June 18th. 
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grade. In addition to the examination 


requirements, ICMA affiliate members 


will be required to show evidence of not 


~ 


less than two years’ approved practical 
experience, including cost and manage- 
ment accounting. 

The new development has been less 
than welcome, however, to the Institute 
of Accounting Staff, sponsored in 1974 
by the Association of Certified Accoun- 
tants. A recent open letter from IAS 
President Mr Alan Nelson, Fcca, FTII, to 
the Presidents of the other five UK recog- 


„nized accountancy bodies, deplores the 


apparent fragmentation of effort at a time 
when the IAS has gained widespread 
acceptance with potential employers, has 
a combined student and membership 
strength of approximately 7,500 and is 
now financially viable independently 
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of the Association’s support. 

The IAS, according to Mr Nelson’s 
letter, is seeking more flexibility by 
broadening its present examination struc- 
ture so that students may build initially 
on a common base before orientating 
their course towards the nature of their 
current or expected employment. 


Tell Creditors More 


Unsecured creditors of companies in 
receivership should be entitled to more 
information about the likelihood of 
getting back their money. This is one of 
the recommendations made by the 
Consultative Committee of Accountancy 
Bodies in a recent memorandum to the 
Department of Trade. 
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_ Unsecured creditors of companies 
where a receiver and manager has been 


appointed have sometimes been left 
extremely short of information. Although — 
the receiver’s primary responsibility is to 
his appointer, he should be required by 
law to advise all creditors of his appoint- 
ment, and report to them (or to a 
liquidator if one is appointed) within 12 


months on the prospects of payments 


being made to all classes of creditors 
and annually thereafter, until dis- 
charged. 

CCAB has announced its intention of 
making a more detailed submission in 
due course to the Cork Committee which 
was recently set up to review in depth 
the whole question of insolvency law and 
practice in England and Wales (The 
Accountant, October 28th, 1976). 





THIS IS MY LIFE 


Fair Exchange 


I was relaxing comfortably after lunch, 
conscious that no heavy burdens need be 
expected that afternoon. The big desk 
diary page was immaculate; no meetings, 
no phone-calls, just a chance to muse 
sleepily on our coming expansion. . . . 
The door was suddenly flung open 
to admit Prinny, fat, flurried and frantic. 
He’d mixed up his appointments, he 
panted; he’d promised the School of 


Commerce’s senior pupils a talk on 


‘Getting that elusive job’ at eight 
o'clock, unfortunately forgetting an im- 
portant committee meeting fixed for the 
same hour in the Royal Hotel. 

‘Bad show, but you can’t let the kids 
down’, I murmured unsympathetically, 
my private interpretation of his sob-story 
being that he’d received a late invitation 
to meet a visiting politician. I’d heard 


that the welcome committee had made a 


horrible mess of the gilt-edged cards, so 


_Prinny’s alibi was transparent. 





He scowled momentarily at my lack of 
feeling, then managed an enthusiastic 
comradely smile across the table. ‘Just 
what I told myself, of course,’ he beamed, 
‘but then I hoped you’d take my place, 
as my special report to the committee is 
absolutely hush-hush. It’s a lot to ask at 
short notice, but you can have my notes, 
of course’. — 

I gave him the frozen stare, and he 


by An Industrious Accountant 


quailed slightly. ‘Tell you what, Pll 


make it up to you for being co-operative,’ 
he coaxed. ‘I’m getting a new company 
car next week, so you can have my Merc’. 

It was tempting, I won’t deny it. Our 
directors have recently been shockingly 
miserly over perks, except of course for 
their own, and my present car is in my 
opinion far below my dignity. I hesitated, 
and Prinny winked cunningly and pro- 
mised he’d definitely fix it. He must be 
meeting a Cabinet Minister. 

‘I haven’t your audience-appeal’ I 
said pointedly, and he took the hint; he’s 
no fool. He read once about the Emperor 
Nero who, besides fattening lions. had 
delusions about his lyre-playing. To 
encourage the citizens to appropriate 
loyal frenzy he kept numerous henchmen 
in the audience, some to clap and cheer, 
some to roll screaming in the aisles, and 
some to rush the stage. They worked un- 
tiringly to make Nero’s day successful, 
since failure meant a one-way trip to the 
arena. 

Not that Prinny cooks the books. It’s 
just that all his staff always attend all his 
lectures, and ask difficult questions which 
by coincidence he’d just happened to 
read up that morning; and he answers 
brilliantly, sometimes with a funny story 
right off the cuff. He has one about being 
torpedoed off Malta, and hanging on to 


a chicken-coop for dear life, while kicking 
the Hun’s periscope, and the listeners 
lap it up. 

‘My chaps will give you all possible 
support,’ he grinned. ‘Just note the as- 
terisked paragraphs, because you might 
get questions there and there, see.’ He 
straightened his tie and sauntered out 
victoriously to prepare a Minister- 
oriented anecdote. 

I thumbed through his notes, carefully 
typed with stage directives ‘pause for 
Peter’s question... my own struggle 
for survival ... drop voice slowly’. No 
need to tell him I was already down to 
give a talk on ‘Into uncharted industry’ 
to the leaving class at the Comprehensive 
tomorrow, so that now I had a dress 
rehearsal, in effect. Not that comparisons 
were important; my fee for standing in 
was the Merc. 





Dress rehearsal — and my fee for 
standing in... 
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Current Cost Accounting 
for Monetary Items 


by LESLIE W. LAW, BCom, FCA 
Partner, Deloitte & Co 


Having regard to the criticism of ED18 that current cost 
accounting needs to recognize losses or compensating bene- 
fits arising on monetary items the following calculations 
are put forward as indicating an approach to be developed 
to meet this criticism. ‘The calculations make use of the 
example of the accounts of ‘Birchwood Limited’ given in 
the Inflation Accounting Steering Group’s Guidance Man- 
ual on Current Cost Accounting on page 217 thereof, but 
modified to assist the illustration and to emphasize the 
extent of benefits that may arise from significant long-term 
borrowings if such benefits are to be brought into account. 

The resulting net benefit is compared with the cost of 
sales adjustment given in the Guidance Manual example 
and also with an alternative cost of sales adjustment based 
on a simple average calculation and a warning is given of 


BIRCHWOOD LIMITED 
BALANCE SHEET 

1979 

£ £ 
6,175 
24,872 
19,363 
1,537 
68,650 


Land and buildings 
Plant and machinery 
' Subsidiaries and associates 
Other investments 
Stocks 
Total non-monetary assets 120,597 
Monetary items 
Assets : 
Debtors 
Cash 
Tax recoverable 


47,332 
1,319 
3,340 


£51,991 


Liabilities : a 
Creditors 34,832 
Taxation 3,948 
Bank overdraft 3,430 
Dividend 6,200 
Preference shares 4,000 
Debentures 40,000 


£92,410 £82,774 


Net monetary liabilities 40,419 46,512 


£80,178 £52,938 
£ 

10,185 

49,715 

20,278 


Share capital — Ordinary 
Reserves General 
ae Revaluation 


£80,178 £52,938 


problems arising from simplification of certain CCA cal- 
culations where a degree of sophistication applies to other 
CCA calculations. 

The significant modification to the Guidance Manual 
illustration has been to reduce ordinary share capital by 
£30,000 and increase debentures by a like amount; and to 
transfer part of the revaluation surplus to general reserve 
on the assumption that Birchwood’s directors could have 


calculated a restricted appropriation to revaluation surplus 


along the lines of the calculation now submitted. Preference 
share capital, not being part of the equity, is treated as 
loan capital. 

The approach to the calculation of the benefit from net 
monetary liabilities follows in reverse that used in cal- 
culating the CCA cost of sales adjustment. 

The basis of the CCA cost of sales is to charge revenue 
with all current costs of goods incurred during a period 
except those that relate to an increase in volume, but in the 
case of decreases in volume to add into cost of sales the 
average current value of any decrease in stock. 

These calculations for monetary items take account of 
the matching of net liabilities which can be said to finance 
a given quantity of non-monetary assets at the beginning - 
and end of the year. In the example net monetary liabilities 
do not exceed stocks, and the correction does not extend to 
fixed asset depreciation. 

The first step in the calculation is to relate end year values 
to beginning of year values and indices appropriate to 
Birchwood’s own activities have been used. As the ‘volume’ 
of net monetary liabilities has decreased during the year an 
average value for the decrease is computed as in a cost of 
sales adjustment. The reduction in the net monetary 
liabilities arises through a substantial increase in monetary 
assets arising in part from new equity and therefore the loss 
through holding monetary assets reduces the benefit arising 
from liabilities on the grounds that monetary liabilities 
should first be regarded as offsetting monetary assets be- 
cause CCA makes no provision for loss on their purchasing 

ower. 

The following calculation is based on net liabilities: 


1979 1978 

£ £ £ 
40,419 46,512 
118-5 98-5 


Net liabilities 
Index 


Calculate change in ‘volume’ 
1978 Actual 
98-5 


1979 at 1978 value £40,419 x ——— 
118-5 


46,512 
33,597 


Decrement at 1978 value £12,915 
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f 
Balance at 1978 46,512 
12,915 118-5+98-5 
S x ——— 14, 
Decrement valde 93.5 5 4,226 
32,286 ` 
Current value 1979 40,419 
Net compensating benefit from lia- 
bilities £8,133 
ane io 


t 


Loss on monetary assets 


The following calculations show the loss on monetary 


assets separately from the benefit from monetary liabilities. 
They also demonstrate the calculations for increments 
and decrements in values: 

















Monetary Assets — Loss 1979 7978 
£. £ £ 
Monetary assets 51,991! . 36,262 
Index (in-house) 118-5 98:5 
Calculate change i in ‘volume’ 1979 at 
1978 value £51,991 x 57 43,216. 
Actual balances at 1978 36,262 
l a 
Increment at 1978 value £6,954 
u 
x i ` £ 
Loss on monetary assets \ 
Balances as 1978 - 36,262 
6,954 118- -5+498- 5 
Í —— xX — = 7,660 
ncrement E 3-5 2 
43,922 
Current value l 51,991 
Loss on monetary assets . £8,069 - 
A = 
Monetary Liabilities — Gain 1979 1978 
i £ oe Me £. 
Liabilities 92,410 82,774 
index (in-house) 118-5 98-5 
Calculate change in ‘volume’ 
1979 actual 98-5 82,774 
1979 at 1978 value £92,410 1186 76,813 
Decrement at 1978 value £5,961 
Benefit on Liabilities a £ 
Balance at 1978 ; 82,774 
' 5,981 118-56-+98-5 
D —— 6,566 
ecrement 98.5 x 5 | : l 
76,208 ` 
Current value 1979 : 92,410 
Benefit on liabilities | . £16,202 
: t —— ų 
: ee E 
The net benefit from liabilities is thus: pa l 
Benefit from liabilities 16,202: 
_ Loss on monetaiy assets 8,069 
Net compensating benefit kow lia- 
bilities £8,133 
n H - = 
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The compensating benefit. for use of net monetary 


liabilities must be examined in relation to the CCA cost of ` 


sales adjustment and the relationship of the amount of the 
stock and monetary assets to total liabilities. The calculations 


|. using indices ‘are primarily for demonstration of a method 


based on the cost of sales adjustment method utilizing average 
costs for convenience. In practice cost of sales adjustments 
using this method should be confined to short periods of 
time when operating , conditions are reasonably stable or 
show a consistent trend, and the compensating adjustments 
for the usé of net monetary liabilities should also be deter- 
mined in a comparable manner. 

Monthly balance sheet figures were not ie for the 
purpose of the illustration, although the Guidance Manual 


on CCA did give monthly figures for purchases and sales - 


on which the cost of sales adjustment of £8,147 was cal- 
culated and in relation to this the compensating net benefit 


of £8,133 looks excessive. Although an average-based 


COSA is not appropriate in the original circumstances ‘of 
the illustration, because information is not available to 
correct the benefit calculation, an estimate of an average 


method based COSA has been calculated against which to . 


test the average method based benefit. Whilst the resulting 
proof appears to be satisfactory, the need for calculations to 


‘be based on shorter periods than one year is to be empha- 


sized. | l a 


Average method 
Cost of sales adjustment on n average ı method : 











: fi a E £ 

CCA Closing stock 68, 650 _ 
Step 1. erp =volume == 1185 PARAD 
- - CCA Opening stock 52, } 
Sipa a OE amen =.“ aa 

Index . 98-5 
Step 3.  Increåse in volume co £42,543 
i i pnma aa nen 
Step 4. Increase in volume x average 

42,543x—— 4,616 
Step 5. Purchases, ete. 269,661 
C.C. Cost of sales ` * 265,045 
Step 6. H.C. Cost of sales 254,317 
COSA £10,728 
pe nee 


k 


T his significantly higher COSA is affected not only by 
an uneven volume of transactions and price changes but the 


-use of an- index for purchases for all ćosts of sales. 


! ` "~ 


Timing ditferedcòs 


t 


_ Because of the process whereby goods bought or services | 
-received lead to holding stocks, then.sales and debts re- 


ceivable, then cash paid by debtors and to creditors with 
delays in timing, so that the periods of credit given and 
taken may vary, the answer calculated for gross monetary 
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benefit ought tò be compared with the total of cost of sales 


. adjustment and loss on monetary assets and again average 


, Percentage liabilities 


$ 


. liabilities ‘should be compared with average stocks and 
-'monetary assets as follows: 


‘Cost of sales adjustment as £ £ 
revised - abe 10,728 
Loss on monetary assets 8,069 
~. 18,797 
Benefit from gross liabili- 
ties £16,202= 86-2 per cent 
eee i 
1979 1978 
Stocks at H.C. ‘(valued as, £ l £ 
contracted) - 66,657 51,313 
Monetary assets . 61,991 \ 36,262 
118,648 87,575 
All liabilities $2,410 82,774 


77:9 percent 94-5 per cent 


86-2 per cent 
These comparisons suggest the aiii of the monetary 
beneft. 
In the following profit and loss accounts the compensating 
benefit from net liabilities of £8,133, is shown in example 
. per ED18 in the appropriation account and in a revised 


Year end 
- Average 


example along with interest — to arrive at a final CCA profit | 


before taxation which can be said to be an owners’ profit as 
distinct from an enterprise’s profit struck before these 
adjustments are allowed for. 


PROFIT AND Loss ACCOUNT EXAMPLE (per 




















ED18) 1979 
i £ 
Operating profit before cost of sales adjustment 30,954 
Cost of sales adjustment i 8,147 
22,807 
Depreciation i 6,996 
a ol. 16,811 
Interest r- ` 1,319 
o 14,492 
`” Taxation 3,678 
- Current cost profit after tax £10,814 
APPROPRIATION ACCOUNT 
ae Ag £ £ 
Current cost profit a 10,814 
Net surplus for year on revaluation of assets 1 4,906 T 
Appropriated to revaluation reserve 6,773 
~ p owe ¥8,433 
— = 18,947 
. Dividends . i 6,480 
Transfer to general reserva £12,467 
pana e mne 


*The directors anticipate that credit facilities will be maintained, and 
after taking into account level of credit expected by customers the 


directors consider that £8,133 may be taken to general reserve. 
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Striking profit at these two different levels would permit 
comparison with other businesses financed on different 
bases. Retention of profit would still be necessary. to finance 
higher cost levels where additional credit facilities were not 


available. Deliberately figures for taxation have not been 
changed. l 


~ 


} 


. Additional depreciation 


In addition to the cost of sales adjustment of £8,147, the 
CCA profit and loss account of Birchwood also includes 
an additional CCA depreciation charge of £2,918 over the 
historic charge and this shduld have been ‘considered for 
adjustment if the calculation relative to the liabilities had 
indicated a benefit greater than the cost of sales adjustment. | 
It can be argued that the benefit to be offset should not 
exceed the CCA adjustments to costs or goods sold plus 
depreciation and interest. 

‘One purpose of the sa ey to the oneal Guidance 
Manual illustration was to emphasize the extent of possible 
adjustments which may well have the effect of wiping out | 
the CCA cost of sales adjustment. If the illustration had 
not been modified the net benefit from liabilities would 
have been £2,556 only. 

One conclusion: from this, at least, must be that if the 


principle of corréction for monetary benefit is -accepted 


then, the higher ratio of net monetary liabilities to the 
equity, the more likely are profits under CCA to equate to 


those under historic conventions. 


+ 
t 


PROFIT AND LOSS ACCOUNT 








REVISED EXAMPLE . 1979 
i a, £ £ 
Operating profit before cost of sales adjustment -30,954 
Cost of sales adjustment 8,147 
: | 22,807 
Depreciation 6,996. 
. 15,811 
Compensating adjustment for use of net monetary k : 
liabilities ' 8,133 `. 
Less: Interest payable 1,319 
—— 6,814 
Current cost profit before tax 22,625 
Taxation 3,678 
Current cost profit after tax 18,947 
Dividends 8,480 
Transfer to gerieral reserve £12,467 
STATEMENT OF TOTAL GAINS 
£. 
Current cost profit after tax 18,947 - 
Revaluation surplus l 6,773 
£26,720 
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Record Profits 
Profits before tax increase _ 51.9%. 
Earnings per share i increase -120.6% 
Group turnover increase — “° 36. 9% 
1976 1975 
‘Turnover = ~ 53,053 ‘38,800 
- Group profit before taxation: a O O 8,344) 2,20} 
Earnings per share before extraordinary items 4.92p 2.23p | 
` Dividend per share a _ 2.1075p 1. enti 
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Extract from the Chairman’s Statement:. — 


“With our companies geared for growth and success, the 
Board has reason to believe that we shall continue to achieve _ 
- record results, not only in the current year, but also in the 


years immediately ahead.’ 


CENTRAL & SHEERWOOD LTD 


CRANES, DRAGLINES AND WALKING DRAGLINES — PLANT AND EQUIPMENT FOR WATER TREATMENT; PETRO- 


: AND OIL HEATING APPLIANCES — METAL PRODUCTS FOR THE CONSTRUCTION INDUSTRY AND COMPONENTS FOR _ 


CHEMICAL AND IRON AND STEEL INDUSTRIES — ALUMINIUM CASTINGS AND COMPONENTS — SOLID FUEL, GAS 


COMMERCIAL VEHICLES — CORPORATE MERGERS AND ACQUISITIONS — INSURANCE BROKING — PRINTING AND 
PUBLISHING. 


| PESE So a anes E copies of the Annual Report and Accounts are 
Limited, 


available from The Company Secretary, Central & Sheerwood Limi 
36 Chesham Place, London SW1X 8HE. 
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International 


Accounting Standards 


The Impact on Practising Firms 


by P. GRAHAM CORBETT, FCA 
Peat, Marwick, Mitchell & Co, Paris 


The impact of international accounting standards on practising 
firms is possibly of a lower order of importance than the impact 
on the rest of the world. Nevertheless, the collective enthusiasm 
— or lack of it — shown by those firms will be a key factor in the 
speed at which IASs spread. - 

The question at issue is how, having invented a better mouse- 
trap, do you persuade the world’s ratcatchers, rodent operatives 
— and cats — that they would be better off using it? And the 
answer is by showing them, after all the ‘Luddite arguments 
have been swept out of the way, not that it is more elegant than 
other mousetraps, or shinier, or quieter, or bigger, but that it 
catches more mice. 


As practising accountants, we are service operators, so. it | 


behoves us to start by applying the first test of any new in- 
novation. How does it affect our customers; will it enable us to 
provide a better service; and will the customers thank us for it? 
We must beware of falling into the dangerous assumption 
that the self-evident desirability of, say, international account- 
standards will be as clear to our clients as it is to the en- 
lightened élite of the accounting profession. The desirability of 
a pleaser language is a lot clearer to those whose language 
oing to be chosen as the standard than to everyone else. 
-of which leads to the rather obvious, but nevertheless 
‘vital conclusion, that international accounting standards must 
be shown to meet essential user needs — they must be seen to 
contribute to the usefulness, credibility and comprehensibility 
of financial statements. 


Alternative conventions m 


Nothing has contributed more to the accountancy profession’s 
present hed of nails than the multitudinous array of available 
accounting conventions to report similar types of transactions. 
The public’s total scepticigm of the accountancy profession’s 
. explanations of this phenomenon led over the years to the setting 


up of more boards, committees and steering groups than the , 


alphabet could cope with. There must be a very real danger of 
our replacing a situation in which you could do whatever you 
wanted by one in which you can do nothing without breaching 
someone’s standards somewhere. If we are interested, as we 
should be, in our customers’ perception of the value of what we 
are doing for them, we need to be deeply concerned at our in- 
ability to produce consistent standards around the world, and 
committed to the removal of those inconsistencies as quickly as 
possible. 

Otherwise we shall be exposed to all the criticisms of multi- 
standard accounting that characterized the 1960s, with the 
added taunt that we now ‘impose’ these different standards 
The substance of a paper presented to the recent London conference 


on international accounting standards. The views expressed are personal 
to the author, and do not necessarily reflect the policies of his firm. 
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rather than merely permitting them. The way will still be left 
open for international companies to shop around for whichever 
standard suits them best, and after untold hours of invest- 
ment by the profession in all parts of the world, we will still have 
failed to meet the challenge of the public’s lack of confidence i in 
what we are doing. 

Neither time nor my terms of reference today permit me to 
explore whether standards per se contribute to comprehen- 
sibility. One can merely observe that the perceived need for in- 
ternational standards is to some. extent an admission that 
competing national standards do not. 


Whose standards ? 


As a first step, it would, I believe, be helpful if audit reports 
customarily spelt out whose generally accepted accounting 
principles were being applied. With audit reports being 
datelined in all corners of the globe, complying with ac- 
counting principles which may geographically be thousands of 
miles away from the country in which the report is signed, this 
simple step of clarification would not seem too much to ask. 
And if client companies in Centennial USA cannot understand 
why anyone- should feel the need to specify that American 
GAAP have been applied, then at least they. will be joining the. 
world-wide club of purely domestic companies everywhere else 
in the world who feel that the accounting profession — and 


particularly its international members — are trying to push them . 


into something they are not sure they need. 

At this stage we can no longer avoid the whole argument 
about the appropriate level of sophistication for international 
accounting standards. The standards so far issued by IASC 
have dealt with some very basic issues like disclosure and con- 
solidation. I am well aware that there are many people both with- 
in the profession and outside it, who believe that that is where 
ITASC’s programme should stop, and that any move into more 
detailed areas should be limited to describing and: codifying 
existing practice in the nations that are believed to be the leaders 
in these fields. Unfortunately, the pressures that have brought 
about international standards in the basic areas are exactly the 
same as those which sooner or later are going to demand’ not 
descriptive but prescriptive standards in other areas as well; 
and that is a move that will create new problems of comprehen- 
sibility for companies that frankly don’t need these sorts of 
standards — not because the users and potential users can’t handle ' 
the information, but because the nature of the operations being 
reported on is just not sufficiently complex. 

The development of two levels of accounting standards 
based upon levels of sophistication must in the long'run be 
divisive and. self-destructive. But cost/benefit relationships 
have at least as much relevance to accounting as to any other 
activity, and the development of two levels of accounting stan- 
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dards based upon the nature of the reporting entity’s operations by the unenlightened client would in fact be consistent with Ne 


international standards. 
Assuming, however, that we have fulfilled our leadership * 3 
responsibilities and have successfully warded offs the. coma” «5 





and thus upon the needs for relevant information seems to me 
to be a vital priority. 
Everything that I am now going on to say about how ac- 


y~- 


courting firms react to international standards needs to be seen 
against this background of what standards do to our clients, 
how our clients perceive them, and whether we are doing our 
bit to ensure that our clients’ perceptions are as informed and 
as forward looking as they should be. So perhaps we should 
start by looking at the leadership responsibility that rests upon 
the accounting profession generally and upon its international 
practising members in particular, for the development of the 
international accounting standards programme. 


Client reactions 


Undoubtedly, there will be clients who, while admiring the 
motives (or not, as the case may be) will question whether they 
actually wish to be the guinea pigs for the education of the rest 
of the world, while there are of course some for whom credi- 
bility, comprehensibility and usefulness are among the last 
characteristics that they wish their accounts to demonstrate. 
The growth of international standardization may help us to 
dissociate ourselves from the second group. and provide 
exercise for our diplomatic talents with the first. 

‘ There is too, a responsibility upon the firms themselves to 
put forward comments and criticisms both on subjects which 
have reached the exposure draft stage and also on those which 
are still in the more general area of debate within the accounting 
profession around the world. This is not to say, let me 
emphasize, that each accounting firm should develop its own 
stance on each such matter, if all members of-the firm are then 
expected to subscribe to it. I believe strongly that until the 
time that a standard becomes obligatory, each professional, 
wherever he may be, has a responsibility to take part in the 
debate, and that for firms to take up, positions in a way that 
effectively debars their members from further participation is 
a denial of that responsibility. = 

Let us move on to another area of concern for the professional 
accountant who, wherrdll is said and done, is in business too. 
Many of the issues that we have touched on present some in- 
teresting challenges to his competitive position, particularly if 
he is operating in a country in which pressures towards greater 
international harmonization are either not understood or, if 
they are understood, are not sympathized with. 

I have already mentioned the sort of client who may object 
to international standards precisely because of the increased 
comprehensibility which is involved. More frequently, clients 
who are unable to perceive the advantages of complying with 
international standards will prefer a service oriented to local 
practices only. A possible but dangerous result of such pres- 
sures might be the development of double réporting standards 
whereby local clients are excused compliance with requirements 
imposed on international clients. 


Danger of double standards 


This sort of development would, of course, pe counter- 
productive to the cause of improved credibility of accounts 
and of audit opinions to which international standards are ex- 
pected to contribute. More dangerously still, the pressures and 
the consequent adoption of double reporting standards might 
lead the practising accountant to double auditing standards so 
that the local client is subjected to less comprehensive audit 
procedures than the international client. 

The medium to long-term solution to these dangers is the 
rapid spread of international standards and their integration 
into national standards, so that the local practices preferred 
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petitive pressures without selling our ethical souls in the. process, ae 


we still have to equip ourselves to do the job for which We are ~ 
being paid. And that, increasingly, becomes a more and more 
burdensome task, particularly for the firm practising inter- 
nationally. 

By way of illustration of the complexities involved, let us 
consider the accounting and disclosure requirements of a United 
Kingdom subsidiary of a United States parent — a very simple 
example which leaves out the whole range of horrendous further 
complications which one could insert by including a third-tier 
company in, say, Germany. You have in front of you the accounts 
of this company for the year ended June 30th 1975 and you need 
to know — quickly — the various accounting standards and 
requirements that were reflected in them. I wonder how many 
people — world-wide — could give you the answer in less than 
30 minutes? 

I am told, after some careful research, that all the Opinions 
of the USA Accounting Principles Board would be applicable 
to the extent that they have not been superseded. Of the 14 
Statements of the Financial Accounting Standards Board that 
have been issued so far, numbers 1, 2 and 3 would be applicable 
in total and number 4 would be applicable, with exceptions, to 
transactions in fhe last three months of the accounting period. 
Of the 18 interpretations issued by the Financial Accounting 
Standards Baord, six would have been applicable. Of the five 
International Accounting Standards none would be applicable 
sirice the first, dealing with accounting policies, was effective 
only for accounting periods beginning on or after January Ist 
1975. Of the 11 statements of Standard Accounting Practice, 
seven would have been effective, including one provisional 
statement dealing with current purchasing power accounts. 

And all this at a time when we were only playing around in 
the foothills! Since then we have started on some serious 
mountain-climbing with the SEC’s requirements for replace- 
ment cost data, and ED18 looming just above us ~— not to mention 
the crevasses and rock falls lying in wait for us in connection 
with improper payments, related party transactions, leases, 
sepment reporting et al. 


Additional burdens 


In the short term, international standards will pose an 
additional burden for the practising accountant and his staff by 
adding one or more convention to be learned and applied. In 
the medium to long term, however, truly international standards 
will serve to reduce the differences between the various con- 
ventions, and provide a common basis of accounting thought, 
training and practice throughout the world. In exactly the same 
way that national standards emerged in response to complaints 
about national anarchy, so international standards are an in- 
escapable response to the international anarchy that the national 
accounting bodies throughout the world seem to be intent on 
creating. 

I embarked on this talk with the assertion that a key factor 
in the spread of international accounting standards would be 
the collective enthusiasm shown by practising firms. And there 
is, of course, no necessary correlation between being intel- 
lectually convinced that you need a better mousetrap and 
being enthusiastic about it. 

Enthusiasm can however be induced both negatively and 
positively. Perhaps, therefore, we need to focus for a little on 
the consequences of not having international standards. 

The accounting profession in one country after another is 
being challenged to justify its commitment to the concept of 
self-regulation. We need. to be able to show by every means 
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within our power that we are fully equipped not only to under- 
stand changes in the demand for financial information, but to 
respond to those changes flexibly and imaginatively, and to do 
all that in a way that will justify the public’s confidence in our 
profession. 

The need for anticipatory” action by the accounting 
profession world wide has never been eee If we wait 
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until the pressures dre irresistible, it will probably be too late. 

Any effective response will assuredly call for some sacrifices 
of national sovereignty and national pride; but my final plea 
to the international accounting community has to be to set 
the loss of a few battles: against the risk. of there being no 
more battles to be fought — because we won’t even be invited 
to Ene war, ; : 


Germany Updates its Standards 


- by RUDOLF J: NIEHUS 
ARRE SRNE und Steuerberater, Dusseldorf 


The German Institut der Witechatisorate: (Institute of Public Accountants) 
promulgated its first statement of auditing standards in 1967, two years after 
the new stock corporation law (Aktiengesetz) went into effect. The timing would 
seem to be the more remarkable because the German profession for almost P 
40 years — compulsory audits were introduced in Germany in. 1931 — apparently 
saw no need to publish any comprehensive set of generally accepted auditing 


standards and procedures. 


Germany’s lack of published standards donis not be taken 
to mean that there was no consensus at all, at least on a 
minimum of auditing rules, as far as practitioners were con- 
‘cerned. There always have been a standard literature, tax 
studies and other publications which were considered by 
most to be more or less authoritative. But the absence of any 
official pronouncement by the German profession on 
auditing -standards naturally had at least two major dis- 
advantages: it meant that one.important facet of the image 
which the profession presented to the business community 
and the society was still blank, and such absence in many 
instances naturally could work against a member. 

For example, in court proceedings a deviation from, or 
a complete non-observance -of, certain procedures could 
- not be held against the auditor per se if he could otherwise 
prove that when carrying out his duties he employed full 
care and due diligence; but on the other hand, the 
absence of any official rules made it more difficult for the 
auditor to prove that he had done all a prudent and diligent 
auditor would do under the given circumstances and in line 
with the officially-recognized standards of his profession. 

Despite the disadvantages recognized by many of not 
being able to point to well-established and precise rules, 
the 1967 statement was very broadly phrased and mostly. 
contained ‘recommendations’. As a first step towards es- 
tablishing the principles an auditor has to observe, the 
German Institute apparently worked on the notion that 
what was needed was a catalogue of audit rules which on 
the one hand contained all basic elements," but which on 
the other hand was flexible enough to be applicable to 
all situations. ' 


Those who had hoped for a tight set of rules naturally 


must have felt disappointed. For instance, in the 1967 
statement the Institute acknowledged the desirability of the 
auditor to be present at stocktaking, the advisability of 
direct balance confirmations and of a review of internal 
control, but it did not make all this mandatory. 

In such areas as attendance at stocktaking, use of balance 
confirmations and maintenance of working papers'— corner 


stones of any auditing standards ~ the! German Institute 


has made a big step forward with the recent publication of 
a revised and updated version of its 1967 standards. The new 
text is known in German professional circles as ‘FG 1/77’. 


Broad concept 


As in the 1967 pronouncement, it has-been stated that the 
auditing standards prescribed by the Institute apply, to a 
‘typical statutory audit’; this means that the auditor has 
to determine for himself the extent of his tests, as well as 
nature of his audit procedures, in the light of the actual 
situation existing at the client. In other words, the In- 
stitute takes the position that it is not practical to prescribe 
more than a framework; the details have to be filled in by 
the auditor in each and every case. Again, as in the past, the 
Institute has confirmed the general opinion, not only of the ` 
profession but also of business leaders and lawyers, that 
the year-end audit is not, and cannot be, designed. to 
detect irregularities. For ‘such . an examination, special 
instructions or a special engagement should be obtained 
from the client. Nor is a typical year-end audit designed to 
detect contraventions of the tax laws, social security laws or 
cartel laws. However, the auditor, if he becomes aware of 
any such contingencies in the.course of-his regular audit, 
will have to redesign his auditing procedures accordingly. 
It may be added that this position — restricted as it may 
seem to many outside Germany — has so far been upheld 
by the German courts. 

As to the non-detection of embezzlement or dlana 


‘the Institute specifically confirms the position that was 


taken as early as 1937. It is being held generally that the 
situation has not changed since then. The experience of 
professional bodies in other countries suggests that the 
German profession enjoys an enviable status in this regard. 


ter 


Legal requirements 


It is certainly surprising to find, in a statement that deals 
with auditing standards, a section admonishing the auditor 
to observe in his audit the requirements of the law. For an 
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auditor who occupies an official position and who fulfils 
statutory duties, this should go without saying. 

This reference, one is inclined to think, points to a 
German speciality. In Germany, many accounting rules 
are laid down by law. For instance, there are detailed re- 
porting and disclosure requirements for banks, insurance 
companies and others — rules which presuppose the ap- 
plication of certain audit procedures. This, it is understood, 
is the reason why the new pronouncement makes reference 
in a general sort of way to the legal requirements when it 
decrees that the auditor, for each individual audit, has to 
observe the ‘legal provisions that may be applicable in his 
case’. It only means ~ to state it differently — that, where 
the law requires a certain basis of valuation or disclosure, 
the auditor must take this into consideration when de- 
signing his procedures and tests. 

While this reference to legal provisions in the Institute’s 
auditing standards may perhaps call for an explanation for 
outsiders, no such express admonition should be needed 
as far as the observance of other relevant Institute pro- 
nouncements is concerned. Is it really necessary to state 
that the auditor ‘has to observe all pronouncements of his 
Institute that may be relevant in his situation’? This should 
be self-evident because the auditor must be aware of the 
fact that in case of doubt a deviation from, or a non- 
observance of, Institute Pronoun ement will be held 
against him. 

After these more general T which, many readers 
may think, indicate a certain affinity with other international 
pronouncements on generally accepted auditing standards 
— the German Institute turns to what one might call ‘Stan- 
dards of Field Work’. 


+ 
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Planning and supervision 


The Institute demands that an audit should be well planned;. 


that the work of those taking part in it should be adequately 
supervised; and that the beginning of an audit should be 
timely planned in conjunction with the enterprise to be. 
audited, which in turn ‘must be ready‘for audit’. ‘Super- 


vision’ of the audit encompasses the adequate guidance of- 


those engaged upon it. 
In this context, German auditing standards — the new 
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nouncement by its committee on modern accounting techni- 
ques which decreed that, when auditing the appropriateness 
of the accounting, the internal control existing in the ac- 
counting department should be taken into consideration. 

A break-through may be seen in the fact that the In- 
stitute now says categorically that ‘balance confirmations 
have to be used in connection with the verification of re- 
ceivables and payables’ — thus moving in principle from 
‘may’ to ‘must’. However, depending on the quality of 
internal control, it is left to the auditor to decide whether 
he should mail the requests for confirmation direct or 
whether these should be obtained through the client. In 
any case, “mailing and receipt of requests for balance con- 
firmations should be supervised by the auditor’. Nor 
should the fact be overlooked that confirmations have to be 
obtained not only for receivables, but also for payables. 

As to attendance at the year-end stocktaking, the In- 


_stitute has not taken such a decisive line as in the case of 


balance confirmations. Following the 1967 statement, it 
simply admonishes the auditor ‘conscientiously to consider 
whether or not he has to take part in observing the physical 
inventory-taking’. It is no secret that, in this regard, strong 
opposition was brought to bear on the Institute’s proposals 
by a great number of small practitioners, who feared that 
they could not possibly be present at all their clients’ stock- 


All businesses in Germany are compelled by law to 
prepare an ‘inventory’ of assets. and liabilities at year-end 
— a requirement which has been in force for more than a 
hundred years. It applies even to the smallest individual 
businesses, regardless of whether they are subject to any 
audit or not, and one is inclined to add that this rule seems 
to be followed fairly closely by all concerned. 

-It follows that the concept of year-end accounting is 
accepted far more widely in Germany than in many other 
countries. Consequently, the Institute felt that it could 
limit itself simply to expressing a strong preference, and to 
admonishing the auditor accordingly. 


Working papers 


The conclusion of any audit carried out in accordance with 
German law involves, in ,addition to the statutory form of 


statement, as well as that of 1967 — contain another state-‘ certificate (Bestdtigungsvermerk), a ‘long form’ auditor’s 


ment which may be surprising to outsiders: namely, that 
the “emphasis on areas to be audited may change from year 
to year’. This, it is suggested, does not mean that certain 
areas should necessarily be audited more thoroughly than 
others, nor should the new statement be interpreted as 
permitting a limited audit each year in some areas and a 
full audit in others. In any case, such a shift in emphasis 
expressly presupposes the proper functioning of an adequate 
internal control system. 


Internal control 
As has been mentioned above, the new German auditing 
standards clearly contemplate the review of internal control 
as the deciding factor in the design of the scope and nature 
of audit procedures. The auditor has to investigate at the 
beginning of the audit ~ or, as the new statement says, 
even ‘at the beginning of the interim audit’ — the quality 
and the proper functioning of the internal control. 

In this context, the Institute refers also to a special pro- 
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report — for which incidentally, the Institute has also 
modernized its reporting requirements. Under the old 
rules, the documentation of the audit steps and procedures 
had to find its way primarily into the report rather than 


. into the working papers, which at that time were con- 


sidered just a by-product and the Institute did not concern 
itself with their format and structure. This has changed. 
Now the statement clearly says that the results of the audit 


procedures must be documented by working papers 
- which ‘have to be retained systematically and in a well- 


organized way’. 

Review of internal control, requests for balance con- 
firmations, attendance at the year-end stocktaking, and 
the keeping of conclusive working papers in well-organized 
form, are well established internationally as elements of 
good auditing practice, and now become mandatory for 
the German auditor. The new Statement on Auditing 
Standards brings the Institut der Wirtschaftspriifer into 
line with professional bodies in- other countries. 
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At the Congress of Berlin in 1878, Disraeli created a major 
sensation by ordering his special train to be made ready to 
return to London. Now, with national leaders- making 
almost daily appearances on television, it is difficult to 
imagine what they would have to do to rouse thé public 
from its accustomed apathy. 

The nearest approach to crisis at this month’s- London 
Summit was President Giscard d’Estaing’s attempt at 
creating an anti-European Community diversion. This 
probably made a bigger impact on Mr Roy Jenkins, who 
was at the receiving end, than on the public at large. The 


London Summit appears to have produced ‘a measure of . 


determination to co-operate in solving the world economic 
crisis, although it can be argued that the closing declaration 
did no more than endorse existing economic policies of 
the seven participants. 


The only reference to the EEC in the declaration came, 


at the end of a paragraph about co-operation’ with,‘ ‘appro- 


priate international institutions’. It read ‘those among us ` 


whose countries are members of the European Economic 
Community intend to make their efforts within its frame- 


work’. If this is really the case, the British Summit will -. 


have to inject a more positive Community. element into 
a number of its policies. 


Undecided 
One of these is the common energy policy; where the Nine 


are hopelessly at odds over the formulation of a programme 


to cover nuclear development and .research. Another is 
trade policy and the failure of the Community to speak 
with a consistent voicé in the long-running Tokyo Round 
of GATT tariff negotiations. 
While the’ experts have. been getting mote and more 


_ bogged down for lack of guidance, a wave of protectionist 


feeling has developed which has received support fromi some ` 
members of the UK Government. At the same time, 


discontent with rising food prices has been used: to dis- 


credit the common agricultural policy, which because ` 


of the ‘green pound’ system has in fact kept food prices in 
Britain down. There is a good deal wrong with the CAP 
but it is not a. main cause of dear food in Britain. . 


Direct elections 


The most fertile cause of dissension beween Britain ia 


her EEC partners is the continuing doubt surrounding 


‘the introduction of a Bill on direct elections to the European - 
Parhament. The White Paper (Cmnd 6768) published - 


on April rst summarized the three main electoral systems 
that might be used, without recommending a particular 
choice. 

, These are the simple majority (‘first past the post’); 
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The Downing Street Sanne | 


‘by RICHARD BAILEY 
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regional list system in. ‘hich the UK would be divided 
into 11 electoral areas; and: the single transferable vote in 
multi-member - constituencies. Independent studies made | 
of the possible consequences of using each of ‘the three | 
systems have underlined the. possibility that the Labour '. 
Party would do badly under all three. The White Paper 
also leaves open the question of the dual mandate ~ that 
is, whether only members of the- House of Commons would 
be able to stand.. l 


The longer: this particular problem, i is left to simmer the E 


more complicated it appears'ito be.: Far from resolving 
itself it is likely to: produce a major crisis in Anglo-Com- 


munity relations if action’ ‘is not taken before the summer 


recess. | 
As the end of Britain% 6.term ef Presidency comes into., 
view, the sad fact emerges that it has worsened rather than 
improved her ‘relations with the other Community mem- 
bers. With hindsight, it is possible to argue that the same’ 


thing has happened:to most member countries during their ` 


term of office; still, it would have. been a pleasant ene ` 
for Britain to have been the exception. sesh gor 
i x : Z 
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Increased. Deficit with America i 


Despite a marked decline i in its trade balance with the rest ae 
the world last ‘Year, the USA again increased its surplus with, | 
the Community. According to statistics issued by the American 


Department, of Commerce, the surplus rose by over one billion 


dollars, from $6,132 million in 1975, to 375336 million in 1976. 
American exports to. the EEG incredsed to just over $25,000 


“million from: $22,990 million in 1975. 


Sales to the Community accelerated well above the average 


: for all exports, which was scarcely over 7 per cent. On the other 
“hand, the increase iri US purchases from the EEC Copper 
below the world average of 25.per cent. 


Green Pound Devalued 


On-April 26th, Common Market’ agriculture. Ministers meeting 


in Luxembourg. reached a belated and reluctant agreement on 


. farm prices for 1977-78. The agreement involves a 29 per cent 


devaluation of the ‘green pound? and an average rise of 3$ per 


cent in Common EEC. farm prices. s. 


The reference rate for the ‘green pound’ is now 170464 
£i: The-argument centred on the amount 
of the special consumer subsidy on UK butter which would be 
agreed in return for higher farm and food prices and a devalu- `- 
ation of the ‘green pound’. The package is only marginally an. 
improvement on'the deal rejected by: Mr Silkin in March. 
For British farmers the arrangement provides for the con- - 


‘tinuation of the variable premium scheme on beef for the next 


marketing year. However}. increases in the wheat and barley 
guarantees Pill raise iei cost of animal eril as well as that of 
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exposition of the law on the subject. 
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THE INSTITUTE 
OF TAXATION 


The Annual General Meeting of the Institute was held on 
May 24th, 1977. The President, Mr R. J. Pickerill, FCA, Frm, re- 
ferred to high marginal rates of tax. They gave rise to avoidance 
and the provision of benefits rather than remuneration, which 
led to anti-avoidance legislation, the further provision of benefits 
and further anti-avoidance legislation. This merry-go-round 
odg be stopped only by a reduction: in the high marginal rates 
ot tax. 


Some parliamentarians had the mistaken idea that tinkering 
with the tax system could produce social justice. It never had 
and never would and only produced a massive burden of legis- 


„lation full of anomalies and ambiguities where governments not 


only reversed what their predecessors had done but themselves 
reversed what they had ordained was good for us, as witnessed 
by the attack on benefits in the Finance Act, 1976 and the amen- 
ding provisions in the current Finance Bill. 


As a result of stock relief and first year allowances on new 
plant and machinery many, manufacturing companies paid little 
if any mainstream corporation tax, but public companies had 
to continue to pay dividends and the advance corporation tax 
in respect of such dividends was almost their sole U.K. cor- 
poration tax liability. If this was the intention of the government 
then much of our corporation tax legislation could be discarded. 


The Institute was alwa We pepa to take part in any scheme 
for the correction of ill-drafted legislation on a continuing and 
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regular basis. and to this end Mr Pickerill advocated a standing 


commission for the review of tax legislation. 
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aribea ‘products to the consumer. The package contains | 


nothing to help the UK pig industry out of its difficulties, 
arising from thé payment of EEC subsidies on — an 

into the UK.. 

All told, it looks as iudi the annual farm price review will 
bring little comfort either to farmers or consumers. 


‘Agréement on hinicsaibiiiin Practices ? 


. Extensive requirements in the fourth EEC Company Law 


Directive, designed to harmonize company accounting practices 


' throughout the European community are likely to be adopted: 


-by the Council of Ministers in Brussels later this year. 
-° “Discussion. of the directives has gone on for, about 10 years, 
‘but agreement has now been reached on all but a few technical 
points. One of the most, important of these requires companies 
which have adopted inflation accounting systems to publish 
detailed historic cost figures as well. 


The proposals will be sent to.the Committee of Permanent 


Representatives — the member States’ ambassadors to the EEC 
— for examination, after which they will go to the Council of 
Ministers for formal approval. The directive is extensively 
based on German law and it will introduce into British law for 
the first time detailed requirements on the presentation and 
preparation of annual accounts and reports (hough not to 
group or consolidated accounts). 


Another consequence will be the establishment of an BEC 


accounting, ‘contact committee’ composed of representatives of 


each EEC country which will advise the commission on what. 


changes need to, be made to the directives from time to time. 


Court Rules on Fines 


| The European Court of Justice ruled on March 9 that companies 
must use their national currericies to pay fines imposed. y the 
Common Market Commission. 


- Nine European sugar firms were fined 1- T A 


. account (nearly $2. million.) in 
Market rules on open competition. The court had expressed the 
fines in units of account (based-on 1 969 g69 values) and in national 
currencies, but the firms, noting that the Italian lire had fallen 
more sharply than any other Common Market currency, 
tendered the nominal equivalent in lire. l 

=. The Common Market Commission appealed to ee Court of 
. Justice T has now closed this loophole. 


1972 for breaking Common 


Farm Price Proposals for 1977-78 


‘The European Commission has proposed to the Council of. 


Ministers an average 3 per cent ‘increase in agricultural prices 
for'1977~78, expected to raise the cost of living by 0-3 per cent 
in the Community as a whole. The price changes are coupled 
with proposals for changing the ‘green’ exchange rates used for 
calculating prices in each member state. Prices in Britain would 
be further affected by alignment of ‘British prices to the full 
Community level by the beginning of 1978. 
The 3 per cent increase applies to the support prices of grains, 
sugar and beef and a six-month freeze on milk product prices. 
Other main points of the package are: . 


(i) continued progress towards a simpler market structure for 


. _ grains; . 

(ii) maximum sugar quota.at only 125 per cent of basic quota 
with 30 per cent production levy on ‘B’ quota sugar; 

(iii) production levy applied to high fructose. glucose (iso~ 
glucose) ; : 

(iv) action programme for the naik market reintroduced with 
minor changes; 

(v) bigger consumer subsidy on butter; 


. 
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tei) special payments to older producers who give up dairying; 
(vii) submission of report on beef'system by June rst; and 
- (viii) extension of variable premium system for beef until 
July gist. 


The current price proposals have been kept as uncomplicated 


as possible. A further package of measures will be submitted 


to the Council before July — including improvements to the beef, 


. olive oil and starch market organizations, plus appropriate 
measures to improve structural policy, with special emphasis on. 


the problems of the least developed regions. 


‘Consumer Groups. Lobby Brussels 


‘European consumer organizations lobbied the Council of 


Agricultural Ministers for the first time.in Brussels on March 
15th. They demanded a freeze for farm products in surplus -- 


such as cereals, dairy products and sugar — in this, years EEC | 


farm ptice review. A delegation led by Miss Anna Fransen, 
Dutch President of the Bureau of Eurépean Consumers, met 
Mr John Silkin, the UK Agricultural Minister, in’ his capacity 


as President-in-Office of the Council, to press home their, 


argument that it is absurd to increase prices for these products 


when such large surpluses exist. 
The Bureau, which links consumer associations in the Nine, 
has found it impossible to explain to consumers the practice of 


-exporting EEC food at subsidized prices to,non-EEC countries. 


It ig also opposed to the practice of restricting consumers’ free- 
dom to choose cheaper or more suitable alternative food ~ a 


referénce to the proposed exclusive use of milk fat in dairy- -type. 
| products like ice cream. 


Among individual commodities, the Bureau pointed out that, 
in spite of last year’s drought, there were still around 1 5 million 
tonnes of cereals in store; and that during 1976 some 400 million 
units of account (£ 147 million) on subsidi 
rest of the world. 


Chinese Pirzzle 


China has asked to resume trade donim with - Brussels 
after a break of about one year. 

This move was-apparently provoked when Russia ne 
with the EEC on fishing limits, since the Soviet Union does not 
recognize the existence of the Community. Commission 
officials are puzzled as to whether the Chinese initiative is 
merely a manceuvre to snatch some of the Soviet limelight, 


tiated 


or whether it also reflects a genuine desire to establish closer _ 


links with the EEC. 

Discussions with Chinese officials began last year, in the 
context of the general offer which it extended in late 1974 to 
negotiate trade agreements with the Governments of Com- 


munist. states, known in oy language as ‘State trading 
countries’. ; 


Lawyers Step Forward 


Within two years, lawyers will be free to exercise cheat profession 
in all nine EEC member states. This new directive has been 
adopted by the Council of Ministers almost two years after 
being presented to them.. 

In effect, it means that’a lawyer can represent his client in 
any member state, so long as he meets the requirements laid 
down in the host country. This does not, however, mean ‘free- 
dom of establishment’, as lawyers still will not have the right 
to set up and practice in another member state, 

Although. this new directive is restricted to freedom to supply 


_ services, Commission sources feel that it constitutes an im- 


portant step towards freedom of establishment. 
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PERSONAL TAX — COMMERCE c. £4,500 


City. Our clients, an Intemational combine, seek gsemi-senior to handle 
shareholder's and executive's returns. f 


TAX ACCOUNTANT 


SW1. Well-known Intemational group seek tax analyst not necessarily qualltied 


with U.K. corporate tax experience and willlngness to concentrate on European 


tax. A suitable candidate can expect promotion to Assistant Tax Director. 


TAX ACCOUNTANT 


comps:, negotiations with inland Revenue, some tax planning. 


TAX PARTNERS £6,000-£15,000 


Mr Pembroke Is currently handling a number of prospective partnership 
assignments for medium-sized firms In Central London. Hendon, Ruislip, 
att re. All-round knowledge of pee ae company and personal tax os- 
sentia 


TAX-THEATRICAL ` >  to£6,000 


Medium-sized Holborn firm, specialising largely In theatrical cllents seek a 
presentable manager with good Schedule D experiance. Small department. 


PERSONAL/TRY co ~ £5,000-£6,000 


Holborn. Medium-sized national firm seek 3 personal tax seniors — good 
workers and capable of handling, reasonably complex cases. Personal and 
company tax departments are not senreoated: so that sultable candidates can 
progress to corporate tax. . 


A.T.LI. TAX MANAGER c. £6,500 


Our clients, a medium-sized Mayfair firm, seek tax senior, not necessarily 
qualified, to manage a small department combining company and personal tax. 


GROUP TAX MANAGER £9,000 


Tax specialist (preferably In 30s) with sound inowiseee of U.K. and European 
taxas — Ideally but not essentially some U.S. tax, is sought by major Inter- 
national group, aeiy as Deputy Tax Manager, to take over as European Tax 
Manager in 2 years’ time. 


The National Taxation Appointments Service 











' 76 CHEAPSIDE LONDON EC2 
| TELEPHONE - 01-236 0011- 
191 CORPORATION STREET - BIRMINGHAM 4 
| TELEPHONE - 021-236 5513 


"TEHERAN 


 £5,750+ 


c. £6,000 . 


City. International combine engaged in food-shipping and insurances. U.K. tax- 


Pembroke 








£12,500-£22,000 


Please ring for Interviews from overseas clients In London Immediately after the 
Jubliee. {1} Senior Managerment Consultants. (2) Managing consultants for 
aaa A accounting ams, (3) Contract Control Supervisor. {4) internal 
Auditors, (5) Audit Senlore/Supervisors. a 


` ARTICLES/TRANSFERS 


London, Leading national! firm-seek 2 or 3 students with PE1 or awalting results 
of PE1 In May. 
f 


OVERSEAS BROCHURE 1977 


Interviews with overseas clients In London for: Gulf States (Abu Dhabi, Dubai, 


Kawat, a South Africa 000. France Durban, Sel aaa R10, 000, 
Saudi A {New Office) US ea. 000 ia $14.80 Italy, Spain, 
Australka $12, 000. New Zealand, K. Bermuda eee Doa RN: 


Jersey to £6,000. Canada $17,000. Hong Kong, Portugal £8 


HOME COUNTIES — THIS WEEK’S TAK 


BERKS, Technical tax specialist for one-off situations £6,000 
BEDFORD, London firm, mixed portfolio, mainty personal £4,500 
BRENTFORD. Tax supervisor, are Intemational group £6,000 
BRIGHTON. Personal Tax, national firm _£neg 
CANTERBURY. Personal tax sentor, London firm relocating a 
CROYDON. Purely personal or Company/Personal. £4,000-£6,00 

_ ENFIELD. Personal blas/some company. Medium firm c. £4,000 
HARROW. Personal tax senior, newly iba a firm £5,000 
HERTFORD. Personal tax senior, London £4,600 
HORSHAM. Tax seniors, profession and commerce c. £4,000 
IPSWICH, Tax senior, multl-branch East Anglia firm . £5,000 
MAIDENHEAD. Personal tax senior, company, CTT, forelgn tax £4,800 
READING. Prospective partner, multi-branch rm £5,000+ 

Company tax asst, national flrm fn 

. SOUTHEND. Personal tax manager, Branch office London firm £6,5 
SOUTHAMPTON. Personal tax — national and focal firms . ta£4,500 
THAME.Tax assistant, good-class firm £4,500 
TUNBRIDGE WELLS. Trust accountant, multi-branch legaj firm e £4,000 
WINDSOR. Porsonal/Corporate tax senior, large local firm £5,000 
WOKING. Personai tax senior. London firm relocating to £5,000 


PARTNERSHIPS — SOUTH-EAST | 


Prospective partners for: Park Lane (50 steff) £7,000. Mayfair £8,000. 


Liverpool Street (70 staff) £6,000+. London Bridge (60 staff) £5,750. 


Chingfe rd, Barnat (London firms) £8,000. Bayswater, Kensington, Richmond 
£5,000 Horsham, Redhill (London firms), Eastbourne, Rye. 


TEMPING IS TEMPTING __. | 


With Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finallsts, 
newly quals. 


in the first Instance please RING or write (quoting home number, age, dates of - 
‘any qualifications). 
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. TAX 


TAX MANAGER 
Due to rapid expansion this Central 
London practice seek a qualified lady/ 


gentleman to head their Personal Tax 


Dept. In addition to this being a most in- 
teresting position there are definite 


partnership prospects within the rea- 
sonably near future. 

SENIOR/MANAGER £6,000+ 
This post would be very suitable for a 


person who is well ex experienced i in dealing 
=a ‘ 


with both personal and company taxation. 
It is with an old-established medium-sized 
firm in WC 1. 

SENIOR EC2 e. £6,000 


Our clients are a large firm who require a 
Senior for their well organised Company 
Tax Dept. They would prefer. a qualified 
person but good experience is of prime im- 
portance. 


TAX MANAGER c. £7,000 
An excellent opportunity has arisen with 
this medium-sized West End firm who seek 


a Manager with good company and a l 
ax 


sonal tax experience to head their 
Dept. Not necessarily qualified. 


SENIOR EC1 . £5,000+ 
Our clients, who are a large go-ahead firm, 
can offer a most interesting portfolio of 
personal tax cases to someone with 


_ previous professional office experience. 


ASSISTANT/SENIOR e. £5,000 
This post could be very attractive to a 
lady/gentleman who having good knowl- 
edge of personal tax now seeks to gain ex- 
xan of company tax also. The firm is 
of small/medium-size and is situated in the 
West End. 


TAX JUNIOR £3,000+ 
A medium-sized firm in the Victoria area 
are seeking a young person with at least 

1—2 years’ experience of personal taxation. 
This may have been gained with the Inland 
Revenue, a Bank or within a protessionnl 
firm: 


PERSONAL TAX © £3,500-£6,000 
We have too many vacancies to list. We 
offer a fast and friendly service and 
whatever your requirements, if you have 
experience of personal taxation, we will 
immédiately be able to arrange a 
Ere wane? of appointments with suitable 
clients. 


£7,500+ 


r >To 


4 A- rA Exec 


, profession 





pare 


tive Limited 


axation&Audit Appointment Specialists 
: 243 Regent Street, situ W1. 





Telephone: 01 437 6063 
AUDIT PROVINCIAL 
MANAGER c. £7,000 TRUST/TAX MANAGER 
Our clients are a medium/large dl shel c. £6,000 
They seek a first-class Manager with good: Large International firm in the Midlands 


previous experience in handling a wide 
variety of audits and who has good 
managerial ability. 


SENIOR/MANAGER c. £6,000 
This small/medium-sized firm in WC2 
require a person with 2-3 years’ post- 
qualification experience. Alternatively this 
position could be suitable for an un- 
qualified roe with several years’ 
office experience. 


UNQUALIFIED SENIOR c. £4,700 
An Audit Senior is sought for the small 
businesses department of a large Central 
London firm. The candidate selected for 
this post will possibly be a mature person 


who has been working within the - 


profession for a number of years. 


SENIORS WC1 £4,500—£5,250 
Two young qualified Accountants’ are 
sought by our clients who are of medium- 
sa and who can offer a wide variety of 
audits. 


P.A. TO PARTNER Wi £3,750+ 
Finalist is offered an interesting and 
progressive post with this rapidly ex- 
panding medium-sized practice. © 


SEMI-SENIOR EC1 c £4, a 


To deal with mainly private company 
ome 


accounts with a small firm 
knowledge of company taxation would 
eee eee 


MANAGER £7,000+ 
Medium-sized City firm is seeking a 
qualified Audit Manager who must haye 
good experience in handling large public 
company audits. Excellent prospects exist 
with this firm. 


TRUST STAFF 


~ We still have countless vacancies on our 
- register ranging from Trust Book-keepers 


to Managers with firms of all sizes. So 
whatever prospects you are now seeking, 
we would recommend that you contact us 
first in order to find out more about the 
multitudes of a aaa available. 


PROVINCIAL VACAN CIES 


seeks a first-class Manager for their sub- 
stantial Department, : 


SENIOR/PRESTON £4,000+ 
International firm seeks a qualified person 
who seeks advancement. Very good 


prospects exist ‘a a recently q ed 
" A.C.A./A.C.C.A 
MANAGER/ANDOVER e £5,500 


There are definite partnership prospects 
with this medium-sized firm for an A.C.A. 


with approximately 2 years’ post- 
qualification experience. 
TAX SENIOR/READING e. £4,500 


. The local office of a London ese vie 


seek a pooner with poa 
knowledge. ortunity to ance T 
managership within a short time. - 


PARTNERSHIP PROSPECTS i 
4,000 -+ 


5000. 
Our client is a small/medium-sized firm in 
South Lancashire who require a well ex- 


_ perienced A.C.A. to whom an early 
partnership will be available. 


P.A. TO PARTNER/BARNET 

£4,500+ 
This post is with a small/medium-sized 
firm who require a qualified Audit.Senior 
to deal with a variety of interesting work. 


TAX ASSISTANT/ _ or: 
SOUTHAMPTON £4,000+ 
International firm seeks someone. who has 
chad several years’ tax experience for their 
Personal Tax Dept. | 


SENIOR to £6,000 
This medium-sized firm on the South 
Coast seeks a young qualified A.C.A. who 


- must be en le of dealing with a wide 


variety of work. 


TAX MANAGER/ 

NORWICH . £5,000+ 
An excellent opportunity has arisen with 
our clients, who are a firm of medium-size 


They seek a person with good all round tax 


knowledge, preferably A.T.LI. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
O1-628 852 021-643 620) 
14 Great Castle Street | West Street Leleester 
Oxford Circus London WI 0533 24182 
O1-580 8035 4 Stanford Street Nottingham 
53 Victoria Street London SWI 0602582939 
, O222 0483 _ 27 Windsor Place Cardiff 
64 George Street Croydon 0222 371446 
O1-686 4686 
7 Mackenzie Street Sough 
Slough 35939 A 
49 King Street Manchester 2 
061-834 9733 
9 East Parade Leeds 
0532 38384 








WHATEVER YOU'VE HEARD ABOUT US — IT’S TRUE! - 

Over the years we have established a reputation for a really fast and efficient job finding 
service. This week, for example, an unqualified Audit Senior was interviewed by one of our 
consultants at 2.00pm and was subsequently placed in a position which he described as 
“exactly right” at 4.30 pm! Obviously this was an exceptional example but it does indicate the 
efforts we make in order to protect that cherished reputation. 


STUMBLED OVER PEI? 

Get back on your feet quickly and choose from the vacancies offered by a number of our 
larger clients who offer public company audit experience, first class training and paid study 
leave. Salaries to £3,800. Ring for immediate interviews. 








PROSPECTIVE PARTNERSHIP £7,000 W.1, 

Our clients, a small but rapidly expanding West End practice are seeking a dynamic C.A. 
capable of ig over his own block of clients and supervising the completion of jobs to 
partner level. Will be offered partnership in short term. 


P.A. — WEST END to £5,500 

Your work load could become more varied, carry more responsibility and 
generally give greater meaning to your career, inc. definite partnership prospects. 
Young partner in progressive firm needs P.A. for right-hand-person duties. 


ARE YOUR ABILITIES BEING UNDERTAXED? 
We have vacancies in the tax field from Trainees to Partners, from a sole 
practitioner to an international! firm — all at highly desirable salaries. 


BAKER STREET PARTNERSHIP £6,000 Neg. 
Retinng partner creates an unprecedented opportunity for young ACA capable o 

becoming a partner in a medium sized practice within the year. : 

GARAGE ACCOUNTANT to £7,000 + CAR BIRMINGHAM 

Excellent opportunity for qualified accountant with a minimum of 5 years’ relevant garage 








experience to join a multi-franchise dealership. E 
CHARTERED ACCOUNTANTS £3,800-£5,000 NORTH OF ENGLAND l ee 
Outstanding opportunities exist throughout the North of England for young ACAs seeking mee 
new posts in industry or the profession. Large and international practices in Liverpool, Leeds, Bee 
Manchester, Bradford, Sheffield and Newcastle are particularly interested in racently qualified Hoe 
staff with good all round auditing experience. For further information contact Leeds or ee 
Manchester. ` En EE 
TEMPORARY ACCOUNTANTS pete CALL US NOW ae 
We handle more temporary erences For immediate assignments in both ee 
jobs than any other agency inthe fenti profession and commerce 01-6289015. pone 
UK. ree 63 Moorgate EC2. ee 
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LONDON 


An outline of your future prospects 


The selection of your first new job after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly T 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety r assignments, 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist ‘subjects. 

Find out more about us by writing to~ 

\ 
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Temporary Department 
Le As the leading Accountancy Recrultment 
Insolvency Department ; 


Speciallsts we are continually looking 
Our Clients, international! Firms for qualified and unqualified Accountants for 
require: ; ERRE. Bie oo S te Ee special assignments In the profession, 
Managers £7,500 neg. AA e eee oat... oot >a commerce and Industry. 
Assistant Managers £6,500 neg. eek i xy mie 5, TOP RATES PAID 
Supervisors £5,500 neg. 2 
Administrators £4,500 neg. 
Birmingham 
Seniors £6,000 neg. N, 
These positions are open to qualified Nee 
and unqualified candidates. . on 
Overseas Department 
Audit Department Among some of the vacancies required by 


Our team of,Consultants headed International Firms. 


by Qualified Accountants can give Middle East to £16,000 
you the best advice on the EEC to £9,500 
size and type of Firm that will Australasia to £8,000 
benefit you with maximum career South Africa to £7,000 


scope. 
Salaries ranging from: 


Managers to £8,000 Tax Department 
Asst. Managers to £6,000 Examples from our extensive 
Quallfleds to £6,500 vacancy list... 
Seniors to £4,250 Consultants £9,000 
Managers £8,000 
; Seniors £6,000 
and numerous well paid career $ 


opportunities for Traineas. 








at our fingertips 
Dunlop & Badenoch Ltd. 


Professional Selection Division 

31 PERCY STREET, W1. 01-323 0886 Tel: A. B.BadenochA.C.A. 
25: LIME STREET,E.C.3 01-623 3544 Tel:DWClarkA CA. 
Temporary Division 01-623 3544 Tel: J.C.H.DunlopA.C.A. 
OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
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Personnel Resources Limited 01-236 9225 


6 Wardrobe Place - Carter Lane -. London EC4V SHR . 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 


The 
Financial 
Techniques 
Group 


6 LINES 


F 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancies, but If you do not see the post you are seeking it Is probably because space prevents us from advertising every post 
we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


TAXATION 


HERTS. Taxation Assistant. c. £4,500. International 
Group requires another assistant to join their smali 
taxation taam. Applicants should have experience of 
corporation tax work. The post involves the 
preparation of tax computations of group companies 
and.submission to and agreement with the Revenue. 
Additionally, there will be some VAT and personal 
teen work. Good prospects of advancement. Ref. 


LONDON SVWV¥1. Assistant to Tax Manager c. 
£6,000 for preparation and verification of cor- 
porstlon tax computations and submission to, and 
agreement with Inland Revenue. To give advice and 
assistance with wide range of company taxation 
problems and inquires on a national and inter- 
national basis. Preferred age 23-28, Professionally 
qualified applicants (A.C.C.A., A.C.A. or AT.i.i.} with 
relevant experience are invited to apply together with 
experienced unqualified li Free lunches, car 
parking facilities. Ref. 11 


LONDON W1. PA. to a oes £5,500 plus. 


Medium-sized practice, to daal with both personal and 
corporation tax. Must be able to work without 
supervision. Qualifications not essential. Ref. 1197. 
EC1. Company Tax Senior. A recently qualified 
accountant is required with previous company tax 
ee or wishing to specialise. £5,000—-£6,000. 
LEICESTERSHIRE. Assistant Consultant. £7,500 
to £10,000. Age is not important for this post but 
applicants should be appropriately qualified. The 
successful applicant will be required to deal with a 
wide range of personal and corporate tax, not C.T.T. 
one practice experiance is essential. Ret. 
LIVERPOOL. Assistant Manager. c c. £6,000. Not 
essentially qualified but must have had several years’ 
experience in all aspects of taxation, Including per- 
sonal and business tax. To control a staff of four 
persons and own portfollo of clients. Ref. 1181. 
LONDON. Taxation Senlor. ACA/AT.I.1. Large 
London practice ls seeking additional staff with 3-4 
years’ quallfied experience n Hird and corporate 
tax. c. £ 8,000-£7,000. Ref. 1182. 
OXFORD. Senior Tax Assistant c. £4,000. Don 
cations not essential but good basic knowl 
corporate and personal tax is necessary. Ref. 11 2 
READING. Tax Assistant. Neg. salary. To deal with 


both corporate and personal tax in medium-sized 


ctice. Ref. 119R. 

ONDON NW1. Persona! Tax Assistants. č. 
£4,000. Applicants should be experienced In per- 
a tax with some capital gains experience. Ref. 
MANCHESTER. Personal’ Tax Senior. Neg. salary. 
Raf. 1189. 

LONDON WC1. Personal Tax Senior. £5,000. With 
large firm of accountants who seek an applicant with 
a minimum of 2-3 years’ experience in the 
profeasion, and someone who can work without 
supervision. Ref. 1.187. 

LONDON EC2. Persona! Tax Assistant. c. £6,000. 
Medium-sized firm of accountants. Ref. 1187. 
LONDON EC4. Nr, St Paul's Station. Tax Senior. 
This post would suit a qualified accountant wishing 
now to specialise in tax or, alternatively, someone, 
ls penta with at least 3 years’ general tax ex- 
perience including personal and corporate tax and 
capital awe Ref. 1186. 

LOND EC2. Company Tax Asalstant. c. £5,000. 
This is With a large commercial company who 
require aither a qualified accountant or someone 
with corporation tax experience and not qualified. 
Good opportunity. Ref. 1185. 

LONDON W1. Tax Manager. c. £7,000. Large firm 
of accountants requires a qualifled applicant aged 
27-30, of partnership potential, to lead a taxation 
section. The post wil! require research and planning 
work together with public company, closs company 
ami personal tax work. There will be some inter- 
national tax. Excellent opportunity. Ref. #177 


` necessary and a 


. qualified experience and 


LONDON SW1. Tax Manager. c. £6,000. For a 
medium-sized pregice. To control a section of about 
three staff. Ref. 1 
SLOUGH. Tax ‘Senior for Technical Section. e. 
£6,000. At least three years’ taxation axpenence is 
requlred. Ref. 1172. 
BIRMINGHAM. Personal Tax Assistant. £3,500 
plus, to deal with own portfolio and work without 
supervision. Ref. 1168. 
LONDON. Tax Adviser. c. £8,000 plus a car. A large 
commercial organisation seeks a tax adviser to Join 
the team providing advice on all U.K. and overseas 
taxation. Some overseas travel will be necessary. A 
thorough e owonte a of U.K. tax legislation will ba 
nowledge of overseas taxation 
would be an asset. Applicants should be appropriate- 
ees and have several years’ experience. Ref. 


LONDON. intemationa) Outlook. £6,000-£7,500. 
Our clients have asked us to assist with the recruit- 
mant of high calibre type applicants, who must be 
chartered accountants, who wish to begin or con- 
tinue specialising in tax work. It Is emphasised that 
these are career posts. Ref. 1166. 

LONDON W1. Tax Assistant. c. £6,000. Large 
commercial organisation seeks an additional tax 
assistant for computatlonal work. Experience Js the 
main criterion and applicants need not essentialiy be 
qualified. Ref. 1161. 

EXETER. Personal Tax Senior. e. £4,000. Good 
opportunity if you require promotion Jn the locality or 
es wish to work in congenial surroundings. Ref. 
WEST OF LONDON. Company Tax Senlor. c. 
£6,000. A qualifled accountant with tax knowledge 
is required to supervise a small tax section. Preferred 
age 25-365. This Is a headquarters office of a very 
large group of companies. Ref. 1118. 


PUBLIC PRACTICE 


LONDON WC1. Senior. £6,000 plus £1,000 
bonus. At an Income of £7,000 this Is an extremely 
good post for either a qualified accountant or an ax- 
perienced unqualifled person. About 60 per. cent of 
the time will be spant on audit work and the balance 
of time will be spent In the office. This Is a small! 
oe with a wide variety of work and interest, Ref. 


LONDON EC4. Partnership. c. £5,000. This is an 
ideal opportunity for 6 young chartered accountant 
to Join a small practice with definite partnership 
prospects. There will be a blas towards taxation 
work. Excellent career opportunity. Ref. 2167. 

LONDON. Manager. £6,000 plus. A mature 
accountant is required to manage s portfolio of 
assignments, Including audits, accounts and some 
taxation. ideal 7 rtunity to enhance promotion 


prospects. Ref. 2149. 

LEICESTERSHIRE. Manager. c. £5,250. Qualified 

accountant with at feast four years’ qualified ex- 

pene in modern audit and accounting techniques 

required. Ref. 2151. 

OXFORDSHIRE. Manager. c. £6,000. To manage 

the accounts for smaili businesses. Ref. 2152. 

SOUTH COAST. Assistant Manager. £4, 500 plus. 

Applicants are Invited to ape who have, two years’ 
managerlal potential to 

take over complete contro! of a section af audit and 

accounts work. Ref. 2153. 

LONDON. ACA £4250-£6,250. For a large 

practice. Applicants should have experience in 

modern technique procedurea and they will deal with 

a wide range of private and public company audits. 

Ref. 2160. 

PORTSMOUTH. Vacancies for qualified and un- 

qualified staff with small practice and there are 

partnership prospects for a well qualified and ex- 

perienced applicant Ref. 2145. 


NORTH LONDON. Manager. c. £8,000. This post 
is with a medium-sized practice who require an 
applicant able to take control of audits and work 
without supervision. More would be paid to an ex- 
ceptlonally qualified person. Ref. 2144. 

Also vacancies for new or recently qualified accoun- 
tants at about £4,500. Ref. 2144. 


LONDON. Audit Review. e. £7,000. This medium- 
sized practice requires a qualified accountant ex- 
perienced in audit review work and standards. Ex- 
ceptional opportunity. Ref. 2142. 


LONDON. Audit Manager. c. £6,600. This Is a very 
good opportunity for candidates who have 
supervisory audit experience to join a progressive 
company offernng a good salary and promotion 
prospects. Ref. 2142. 


SUSSEX. Senior. c. £56,500. A qualified person Is 
required able to act on own initiative and with a high 
leve! of taxation experience. Ref. 2141. 


LONDON WC2. Potential Manager. c. £6,000. To“: 
deal with audit review and techniques and also to” 
carry out audit work. Ref. 2136 


OVERSEAS = 


Middle East, South Africa, Canada, Zambia, etc. Our 
clients, firms of chartered accountants, are seeking ` 
candidates for poate In these locations, Please make 
inquiries. Ref. LJG 


+ 


INDUSTRY & 
COMMERCE 


LONDON W1. Group Chartered Accountant. c. 
£8,000. Required by a very large group of com- 
panies to operate at thel haad office to undertake 
cost studles and major investigations. A qualified 
accountant is required with an extensive knowledge 
of the application and operation of the principles of 
cost accounting. Age 30 plus. Re-tocation assistance 
where necassary. Ref. 265. 


EAST LONDON. A subsidiary of a very large group 


"Is seeking accounting managers to provide a wide 


range of financial information. Qualified persons only 
are [nvited to apply. Requirements are chief account- 
ant, c. £7,500, financial accountant c. £5,000 and 
cost accountant c. £5,000. Ref. 266. 


LONDON SE1. Company Accountant. c. £6,000. A 

young accountant, preferably qualified required to 

provide a full range of financlal Information for this 

apn company In the printing industry. Ref. 
67. 


MANAGEMENT ACCOUNTANT. c. £6,500. 
Salary £5,500, nor-contributory pension, annual 
bonus, free lunches. A qualified A.C.A. or A.C.M.A. is 
sought to deal with financial modules, budgets and 
variance analysis and analysis of capital projects and 
acquisitions. Excellent prospects. Ref. 268. 


HAMPSHIRE. £4,500. Extemal auditor. This post 
ig with a very large organisation and the job involves 
considerable travel away from base but retuming 
home most week-ends. Applications are invited 
from newly qualified accountants or finalists and 
successful involvement in thls particular post will 
result in promotion to a more senlor post. Expenses 
palid will encourage salary conservation. Ref. 258. 


HERTS. Project Accountant to £7,500 plus car. 
Commercial Company seeks qualified accountant 
with o commercial experlence. Duties include 
provid KA the board with financial and management 
information. Excellent career prospects. Ref. 272. 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


London UK 
) Offices 


ANYWHERE 


Overseas 
Telephone: 
01—236 9225 


Industry 





Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 


your route fo 
— success” 


RATE S AN D I N FO R MATI O N Having passed your ‘test’ now is the time to get on the right route to 
EENE cee ge oe ROTI a Ree E Pe SCAG Ce NUR a OM l success. At Whinney Murray & Co. we can offer you the 
8 meni W COVES i 3 nez +42 . ‘ 
{approximately twenty-five words). Additlonal lines (approximately five words) are opportunities for career development which will help you reach 
cha 


pro rata. your ful! potential. 
oo ee ene meenene are charged per single column cm to the nearest 

4 N ie t a x + > - * 
CONCESSIGNAL RATES par taaorlcn are also quoted. These are given for advertise- You will find a challenging environment where you wiil have the 
ments to appear in three or more consecutive issues, They cannot be applied chance to work on big audits, investigations, taxation, computer 
retrospectively or for advertisements which are to appear at fortnightly or longer inter- don : : : 
vals. The concessional rates are based on THREE INSERTIONS FOR THE PRICE OF auditing and receiverships and generally increase your knowledge 
TWO at the normal rates. and experience. 


CLOSING TIME | . | . 
o aeeoea a gaan ananena aa | NOORT you gein oncthe-job experience butwealshave, 
Completo artwork wil be. accepted oes par on Mondiy of the week of staff. ; 

Bierations or cancellations will be accapted up to 10.30 a.m. on Monday of the week For every new entrant there is the opportunity to specialise and 
These times are subject to alteratlon when bank holldays or any other reason make it ‘gain the necessary experience to become first a manager, then a 


nacessary to go to press earller. Notice of any such alteration will be given hereunder. partner. For we believe in promotion from within. 





t 
F 





LINAGE ncessional : 

ALL HEADINGS except pane i ti If you want to get on the right road to success, telephone the Staff 
Situations Wanted Partner at any of our offices, or write to: Arthur Hammond, 
Minimum covering 6 lines ` . : 

per line (5 words) in addition 57 Chiswell Street, London EC1TY 4SY. 


' SITUATIONS WANTED 
pre adlog alng Eines Required) . l London and Overseas 01-6286088 Hull 0482 25531 
per line (6 words} In addition 40p Aberdeen 0224571831 Inverness 0463 37581 
ea ETE Birmingham 021-2369151 Leeds 0532 42631 
(m 


por single-column cm Bristol 0272 293505 Liverpool 051-236 1141 
nimum 2 cm single-calumn) f 


FULLY-DISPLAYED Cardiff 0222 44641 Manchester 061-228 1551 


All headings: l Edinburgh 031-2284621 Newcastle upon Tyne 063224333 
idnlniiuti © cvalnole column Glasgow 041-221 6242 Southampton 0703 24532 
Box numbers If required — Add the charge for one line at the relevant rate for each Huddersfield 0484 23788 

insertion, Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT ` 
Except where spacial etrangemers exist ALL ADVERTISEMENTS which are charged 
according to the number of lines they occupy MUST BE PREPAID. 


All advertisements Intended for this supplement and REPLIES to BOX 
NUMBERS should be sant to the Classified Advertisement Department, Gea 
& Co (Pub&ishers) Ltd, 151 Strand, London WC2R 1JJ. Telephone 01-836 


veme 


Notice la drawn to the implications of the Sex Discrimination Act 1976 
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Peat Marwick Mitchell & Co. have vacancies for newly qualified accountants. 
Initially you will work in a friendly general practice department and 


enjoy the advantages of Applications to:- 
. an International firm. Michael Fowle, 
The opportunities are there:- 'E 1 Puddle Dock, Blackfriars, 


- 


The limits depend on you. London, EC4V 3PD. | 





` 
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s a difficult choice | 


Harrison & Willis will make it easier- 





So difficult in fact that we have produced after completion of a two ysar contract. The fallowing are countries in which 
detailed information about more than 25 In all, we will send you everything you need we assist International firms of 
countries to help you decide. At your request to know to enable you to decide Chartered Accountants to recruit 

we will send you one or more of our a) whether to go overseas, and b) where newly and recently qualified staff. 
information sheets which contain details to go overseas. Angola, Argentina, Australia, 

about the country, salaries and the cost of Once you have made your decision and Bahamas, Barbados, Belgium, 

living, the social life, the savings potential, have given the go-ahead to arrange Bermuda, Botswana, Brazil, Canada, 
the experience and post qualification appointments on your behalf, and at your Cayman Isles, Chile, Franca, 

training you can expect and many other convenience, you'll find our service is fast, | Gambia, Germany, Ghana, Guernsey, 
relevant points. efficient and successful. Hong Kong, Holland, italy, lran, 


We wili also send you a list of current 
overseas vacancies together with more 
general information about a tour abroad, to 
answer some of the straightforward but 
most important questions you may have. 
For example; how long after the initial ` f l 
f i : Harrison & Willis Ltd. 

interview can you expect to be working . i 

overseas, the differences between the top 39/40, Albemarle Street, London W1X 3FD. 


international firms and the career prospects T€: 01-629 4463 (24 hrs Robophone). 


Jamaica, Jersey, Kenya, Kuwait, 
Liberia, Malawi, Malta, Malaysia, 
New Zealand, Nigeria, Peru, 
Portugal, Sierra Leone, Singapore, 
South Africa, Spain, Tanzania, 
Thailand, Zaire, Zambia. 


In the first instance please télephone or 
write to Laurence Smith stating the country 
or area that particularly interests you and 
about which you require detailed 
information. 
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A Qualified Chartered Accountant is 
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29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


GABRIEL DUFF 
(CONSULTANCY) 


ACCOUNTANCY 
POTENTIAL. PARTNER. WEST END £6,600-£8,000 
Min. 2 years’ POE. A.C.A. for ores and prosperous medium-size CASs.. 
PATO PARTNERS. WEST to £8, 000 
Excellant opportunity in cay practice for young ambhtious ACA .- 


A.C.A. 1978-77. WE c. £5,500 
Demanding, non-routine position, with prestigious Partnership Prospects. 
P.A. TO SENIOR PARTNER. WEST END £4,600-£6,000 


Interesti maian for newly quallfied young ACA. 
A.C.Aa I TIONAL FIRM £4,250-£6,250 
Ren t quallfied; must be onenean in modern audlting techniques. 

AUDIT MANAGER. WEST END. £8,000-E6,500 
To age 45. Experienced ‘all-rounder’. 


TRUSTS £5,000-£6,800 
Openings to Assistant Manager level in the City and West End. 

SENIORS. ALL AREAS £3,750-£8,500 
PE 2 Finalists, to older experienced unqualified persons. 

SEMI-SENIORS. ALL AREAS £2,750-£3,760 


ACA/A.C.C.A Students — seeking experiance, salary, or job satisfaction. 


MODERN AUDIT STAFF UU WATERFORD 
Seniors, to £4,500. Manager, to £7,000. ACA with big firm experience. 


PA.TO PARTNER NORWICH 
£5,000 upwards. ACA, age 27+. Partnership prospects as G.P. 

TRUSTAC.T.T. BRADFORD 
To £8,000. To manage Trust Department and apecialise in C.T.T. 

MANAGER A ERICESTER 


c. £65,260. A.C.A, experienced in modem audit techniques and proced 
COMMERCIAL ACCOUNTANTS 1. READING 2. NORTHAMPTON 
1. To £6,000+car. 2. £ Negotiable. eda Farela Accounts, Admin.). 


OFFICE MANAGER (COMMERC READING 
To £6,000-+car. (Credit control, processing of purchase lodger and payroll.) 
FINANCIAL SERVICES BIRMINGHAM . 
c. £8,000. A.C_A as Assistant Financial Planner. -- 
AUDIT MANAGERS ' 6,500-£6,000 
Richmond, Croydon, Staines, Slough. St Albans, Redhill, Sac. N12. 
Min. (C.As) CROYDON 
£ roe 500 Investmenvinsuranca/Co, Sec. Administrator. Age open. 
PA. TO PARTNER STAINES 
£3,500-£5,000 a.a.e. T AidivGenernl Practice. 
POTENTIAL PARTNER NORTHAMPTON 


£4,500+. Young ambitlous A.C.A. for management of general practica. 

OTHER IMMEDIATE OPENINGS INCLUDE: 

ALDERSHOT, COVENTRY, LEEDS, MANCHESTER, SHEFFIELD, WITNEY, 
HORSHAM, HORLEY, WIMBLEDON, RUGBY, WOKING, REDHILL MAIDSTONE, 
EVESHAM, ‘BRIGHTON, LIVERPOOL, CARDIFF. BIRMINGHAM, BEDFORD, JERSEY. 
BRADFORD, LEICESTER, SLOUGH, BRISTOL, POOLE, OXFORD, EXETER. 

Telephone or write for full detalla. 





GDC - KENSINGTON : 01-581 0895 


Recently Qualified Senior 
£4,250-£5,000 


Expanding firm in West End of London require a qualified 
assistant for audit, taxation and general accountancy work. Ideal 


experiance for someone able to take responsibility and work sub- 


stantially on his own Initiative. 
Applications to: 


N. W. Benson 
Lewis Golden & Co 
40 Queen Anne Street 
London W1 


PERSONAL ASSISTANT 


SALARY c. £5,500 p.a. 


uired to act as a P.A. toa 
senior partner of a medium-sized firm of Chartered Accountants. 


The successful candidate will be solely responsible to the partner and 
will be expected to use his own initiative. 


This is a challenging o opera which will 


cants who enjoy hard work and a responsible position. 


If you are interested please write to: 


Mr P, M. Emanuel, F.C.A. 
Citroen Wells & Co 
Devonshire House 
1 Devonshire Street 
London WIN 2DR 









appeal to those appli-- 


AUDIT MANAGER 
SOUTH EAST LONDON 


Expanding firm of Chartered Account- 
ants requires a qualiflad Audit 
Manager to control a wide range of 
audits with responsibility to the 
Partners. The successful candidate 
will possess the proven ability to act 
on hls or her own Inttlative and will 
have some small-practice experience, 
The initlal salary will be between 
£5,000 and £6,000 p.a. — Replies to 
Staff Partner, Feakina, English & Co, 
211 Lower Addiscom Road, 


Croydon CR9 6HE. 


HELP! 


We desperately need additional 
experienced tax staff to fill 
vacancles with professional and 
commerclal clients. There are 
many excellent career openings. 


Salaries £3,500-£8,000. 
Please contact us immediately. 


Tax Personnel 


1 NEW BURLINGTON ST. LONDON W1 


01-734 5156 





Audit — 
Manager 


We are a medium-sized City firm 
with a client range of ewe com 


B. O’Regan, Buzzacott 
Sei oa St Paul's ‘Churchyard, London 





QUALIFIED 


AUDIT 


SENIORS 


Salary £4,250--£5,280 p.a. 


We require qualified audit seniors who are 
seeking Interesting and responsible work 
within a progressive and modern firm. 


The successful candidates will work 
closely with managers and partnera and 
will occupy a very responsible and 
damanding position. 


If you are interested In (ee a adda 
busy and expanding practice, 
G. C. Smith, Rea. on 01-837 Ae Ji 
write to: 

Citroen Welis & Co 

Devonshire House 

1 Devonshire Street 

London WIN 2DR 





TS waf 








Free Lists 


of Vacancies 


Salaries 


£1,400 to 
£7000+ 


at Aaa 


vacancies for accountants ‘by telephoalng 
or to us. Or, if you are near Moorgate, 
jost call in. To make sure you get the iat you 
want please quote the erence 
nomber when you contact us. 


Rey OASO Over Afty jobs for part ualfied 
accountants and book-keepers to £4,000. 


THE PROFESSION 
Ref. PA100 One hundred posts of all grades in 
Britain and abroad offering salaries to 

,000+ 


Just some of the current vacancies registered 
one is ae pren e anal you are 
interested i 


in any of these, please give the 
reference number when you contact us. 


Ref. Area Qual. Sala 
rion ce 
K4338 Kowait ACMA £12,000 
Taxation Accountant 
K4380 Eire Qual. to £8,0C 
cement 
ACMA to £7,5€ 
EDP Audk/Asslyst 
C4400 Middx Qual. to £7,0€ 
K4381 Eire ACA to £7,00 
C4399 Middx Qual to £7,0¢ 
D3589 SE7 ACA to £7, 
oat 
D4307 Kent ACMA to £6,500 
Zone Cost Accountant 
H4405 SW9 ACMA £6,5( 
Fianacial Accountant 
P sag ACA to £6,5( 
mat GL coonrntamt 
H4402 Glos Qual to £6,5( 
Chef A 
T4296 N6 Qual. £6,000 
Cc Accountant 
C4401 Surrey Qual. e. £6,000 
H4407 SW9 Qual £6, 
asiified A sststant 
aN Guemery ACA to £6,0C 
urre C $ 
af Auditor j 
poe Wi Qual £5,5( 
ax 
K4382 WCi~ ACA to £5,2 
Acco 
4 8 Li ACMA c. £5,0 
T 4404 Hants Qual./Pt. Qual. c. £5,0¢ 
Accountant 
D4155 W9 Qual. k to £5,5£ 
Trav A at 
Aoa viele aR Oe. 
T4357 Swid Pt. Qual. to £5, 
Accountant 
T4220 Herts Pt. Qual. to £4,758 
Works A 
D4397 El6 Qual./Fnilst £4,500 
A . ess) 
T4259 A Exp, to £4,5¢ 
ccounts Masesger i 
al Norfolk a e. £4,5¢ 
adit Senior 
Kasso Devon to £4,000 


Richard ` 
Owen Associates 


Cross Keys House, 56 Moorgate 
London EC2R SEL 


: pa 
Tel: 01-638 3832 
(24-hour answering service) 
Licensed'in accordance with the 
Employment Agencies Act 1973 no. SE(A}949 
a siete 





ACCOUNTANTS 


QUALIFIED, PART-QUALIFIED or EXPERIENCED 


We specialise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 


ACCOUNTANT/CO SEC. 


c. £6,000 


EC3 


Well-established metal broking company seeks a mature qualified accountant to 


be rasponsible directly to the board for 


accounting functions. 


£4,200 


This large sped hair ee po 


accountant, 
financial Aaeeei 


the entire management and financial 


FINANCIAL ACCOUNTANT 


EC1 


any is looking for a young part-qualified 


to be responsible for the head office 


PERSONAL ASSISTANT 


. c. £5,000 


EC4 


A.C.A. with 1-2 years’ P.Q.£, is required by the senior partner of this medium- 
sized practice. Must be up to date with modem auditing techniques. 


ASSISTANT FINANCIAL ACCOU NTANT | 


' £3,800 


WC2 


Intemational oll company wishes to appolnt a you rt-qualtfied A.C.C.A. or 
C.M.A. to assist In the production of management ung An aeai bccounia to strict 
delinea Gopartunities are excellent for advancement. 


For details of these and many other urgent appointments 
please telephone Richard Green on 01-248 1082 immediately 


CROMWELL PLACEMENTS LTD 


6/7 Queen Street London EC4N 1SP 


Branches at 


Croydon Birmingham Ruislip ilford E 
01-680 3577 021-233 2601 (71) 76231 01-478 2666 





PUBLIC PRACTICE 





A.C.A. or A.C.C.A, 
As a result of continued expansion we 
are seeking a person with up to two 
years’ post-qualification experience to 
join our team working with us, rather 
‘than for us, on audit and taxation 
generally. A smali highly qualified firm 
we deal with good quality work 
covering most fields., We expect to pay 
the right salary and usual fringe 
benefits. Interested? then why not come 
and talk to us — we are conveniently 
placed for most Underground Lines. — 
Please write with usual details ta Brian 
Parrott or Tony Oakes, Messrs Couch, 
Bright King & Co, Chartered Accoun- 
tants, 91 Gower Street, London WC1 
or telephone — 01-387 4264. 


ACCOUNTANTS (EAST LONDON) |: 


require experienced semi-senior and senior 
audit staff. ~ Box AE 2811. 





SPRING & JUBILEE 
BANK HOLIDAY 
ARRANGEMENTS 


Latest times for the acceptance, 
. alteration or cancellation of classified 
advertisements will be as follows: 


For the Issue Jane 9th 


10.30 a.m. THURSDAY, JUNE 2ad 


ACCOUNTANTS (EAST LONDON) 
require an experienced assistant to deal with 
a variety of personal and company taxation 
cases. Salary negotiable. Suitably ex- 
aires persons only please. — Box AE’ 
ACCOUNTANTS, NORTH LONDON 
require Audit Senior/Supervisor able to 
work on own initiative. Successful applicant 
will be responsible for own list of clients 
providing varied experience in audit accoun- 
tancy and taxation work. Salary negotiable 
according to experience and ability. — Box 
AN 2778. 


* 


ACCOUNTANCY STAFF 


We specialise exclusively in accoun- 
tancy staff recruitment at all levels and 
have vacancies for a wide range of well- 
paid appointments both in the 
profession and commerce at salaries up 

` to £8,000. — Please telephone Richard 
Green on 01-248 1082 for-further in- 
formation or visit us at Cromwell Piace- 
ments Lid, 6—7 Queen Street, Londos 
EC4, 


ADVANCE NOW! Immediate interviews 
for all bright young accountants. — 
Telephone Accountancy Staff 01—724 
1357. (Temporary or permanent.) 

A FIRM OF WEMBLEY chartered 
accountants urgently require audit and tax 
staff at all levels (transfers of articles con- 
sidered), capable of working under a 
minimum of supervision for their rapidly 
expanding practice. — Tel. Alan Silver or 
Stephen Stone Pearlman Rose & Partners, 
01-904 6272. 









GABRIEL DUFFY 22 Thurce street 
(CONSULTANCY) - opie 


TAX MANAGER. HOLBORN AREA c. £8,000 
All types of Company Tax. Some Personal Tax. (Firm of C.A.3) 
TA EAn ET Rr END c. £7,000 


To own section argel neparne of International CA.s. 
PAT TO ARTNERS. HOL ,000-£8,500 
To manage tax affairs of small firm, Mainly Personal, some Company; some Trusts. 


P.A. TO PARTNER. CITY To £6,000 

Handling Tax affairs for busy ; audit partner. 

SENIO INTERNATIONAL FIRM £5,350-£6,000 

With minimum of 2-3 years’ experience in the Profession. 

COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 

COMPAN more necessary than qualification. Age (within reason) Immaterial. 

MPANY TAX Ff RAN AGEN. BAKER STREET AREA £6,000-£6,500 
ome Personal MS ak ly perenne: small firm. 

REA cone AN Ty £8,000 

Career for hee with 1-2 years Cu i PQE of corporate taxation. 

PERSO AL AX MANAGER. OXFORD CIR £6,000 

To assist young Tax Partner in supervision of Apt and eee casework. 

TAX MANAGER. WEST END To £7,000 

Small firm. enced all-rounder. — Partnership prospects HACA. . 

TAX SENIORS. ALL ADENS £4,600- £5,500 

Personal Tax. con oy aom ui . or Forelgn. All and sizes of firm. 

TAX TRAINEES/SE I-SENIORS. ALL AREA £3,500--£4,500 

Age 20-80. In the urgent demand for competent staff age is largely Immaterial. 

PERSONAL TAX WEMBLEY 

£4,000-£5,000. To run own caseload in friendly democratic atmosphere. 

TAX ACCOUNTANT DUBLIN 

To £8,000. Compliance and Advice work in Commerce. Aga 26+. 

TAX (A.C.A,) SLOUGH 

= aes Technical rather than administrative, Minimum of 2-3 years’ POE. 
SOUTHEND 


£3.600-£6,500. Personal Tax blas, to Manager level. 
TAX BIRMINGHAM 
£3,600~£4,500. Openings in both Personal and Company Tax for Seniors. 


ASSISTANT TAX MANAGER LIVERPOOL 
£5,000-£6,000. Own portoli of Personai & Company Tax in large Department. 
PERSONAL mar & TRUSTS JERSEY 
To £4,000. O with top-ranking firms of 


peni 

OTHER IMMEDIATE OPENINGS INCLUDE 
READING, MANCHESTER, LIVERPOOL, REDHILL, BRADFORD, 
WOLVERHAMPTON, RUGBY, NORTHAMPTON, OXFORD, BRIGHTON, Se 
GUILDFORD, HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON 


ee 


Telephone or write for full details, 


GDC -KENSINGTON - 01-581 0895 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2A INF 


TH:01-405 5000 24Hour Ansafone Service 


The Service For Tax People 
Run by Tax People 


PERSONAL/CORPORATE ASSISTANT -~ LONDON |: 

A small/medium West End firm seeks an assistant to work directly 
for one Partner on a mixture of cases. Age and qualifications not 
nearly so important as the ability to work without too much 
supervision. around £5,500 


’ PERSONAL TAX SENIORS — LONDON 


A major City firm seeks 2 or 3 really capable seniors with the ability 
to look after fairly complex case loads with a minimum of super- 
vision. Qualifications are not necessary but a really good Personal 
Tax background is. £5,000—-£6,000 


PERSONAL TAX SEMI-SENIORS — LONDON 

A large City firm ee l or 2 young people with a couple 
of years’ Professional background to handle portfolios of not 
too complex cases under a reasonable degree of 
supervision. -£4,000-£5,000 


CORPORATE TAX SUPERVISOR — LONDON 

A major firm in the City of London is seeking a qualified Supervisor 
for a small group working i maar aol groups of Sosa Vea For 
the right applicant the possibility of rapid promotion to Manager is 
excellent. £6,000-£7,000 


CORPORATE TAX SENIORS — LEEDS 

The expanding Leeds office of one of the world’s major firms re- 
quires several recently qualified Seniors with some Corporate Tax 
experience. This is a tremendous opportunity to gain a quite ex- 
ceptional tax training. circa £5,500 


For more information on these and a multitude of other oppor- 
tunities pléase call CHRIS KUHN on 01—405 5000. 
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AN ATTRACTIVE salary with good 
prospects, is offered by Chartered Account- 
ants, W1, to a competent senior who can 
work on his own initiative. — Box AA 2766, 
A SOLE PRACTITIONER with a rapidly 
expanding . Birmingham practice requires 
partner willing to purchase share of 
goodwill ~ share to commence approximate- 
ly £7,500 p.a. ~ Box AS 2801. , 
AUDIT. ASSISTANTS required by C.A.s. 
Positions at all levels of seniority. — Full 
particulars to Box AA 2815. 
BANBURY — Chartered accountants (sole 
practitioner) requires senior, preferably 
qualified, experienced in incomplete records 
and small limited company audits. Good 
starting salary with excellent prospects, — 
Apply in writing to Mr B. EBON, 21 West 
Bar, Banbury, Oxon. 


‘BEDALE, NORTH YORKSHIRE. — Sole — 


practitioner seeks young A.C.A. for ex- 
panding market town practice. Partnership 
ee for suitable eo — If you 

have country interests like golf, shooting, 
fishing and sailing, please write to M. A. 
Comerford, 15 North End, Bedale. 


BERKSHIRE TOWN PRACTICE with 


two established offices require P.A. to 


partner 23-35 conversant with general. 


practice work including private company 
audits and taxation. Once established in 
appointment successful applicant will be 
given chance to develop own responsibility 
within expanding practice. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
BRISTOL APPOINTMENT for young 
qualified A.C.A. in branch of leading 
chartered accountants. Good opportunity 
for career development with wide variety of 
work experience. — Contact Wessex Consul- 
tants, 2 Peter- Street, Yeovil, Somerset. 
Telephone Yeovil 25183. l ; 
BROMLEY CHARTERED ACCOUN- 
TANTS seek experienced taxation assistant 
for personal tax department. Salary 
negotiable. - Telephone 01-460 9828. 


(1) BOURNEMOUTH 
(2) POOLE 
(3) SOUTHAMPTON 
(4) ANDOVER 


Bournemouth Chartered Accountants 
require qualified senior age 23+ with ex- 
perience of large company audits. Ex- 
cellent promotion prospects. Circa 
£4,250. 
Poole Chartered Accountants require 
Assistant Manager age 25+ and 
qualified for at least 2 years. Experience 
in general practice preferable — must 
have management potential. Circe 
£4,500: 
Southampton Taxation. Seniors and 
Assistants with Personal Tax experience 
required urgently. Salary £2,500- 
£4,500 according to experience. 
Andover, Small expending chartered 
practice require qualified A.C.A. having , 
general practice experience with view to 
parinershit. Excellent opportunity. 
Circa £5,000.. 
We have large number of other 
positions to offer — for details please 
contact; A. JAFFER, CBS Appoint-_ 
ments, 224 Old Christchurch Road, 
Bournemouth. Tel. 292155 or after 7 
p.m. and weekends WIMBORNE 4891. 


pr 


BUCKS. — Chartered Accountants require 
a semi-senior to work under the supervision 
of the qualifled manager at our Chesham 
' office. — Applictions to be in writing in the 


first instance addressed to A. D. Ed- 


mondson, Hemsley Miller & Co, 12 Market 
_ Square, Chesham, Bucks. 

C.As HAVE VACANCIES for mature 
seniors capable of managing portfolio’s of 
small cases, — Box CA 2816. 
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CARMARTHEN 
CHARTERED ACCOUNTANTS 


Require qualified and unqualified Senior 
Assistants to be responsible for audits 
and taxation work on small- and 
medium-sized businesses. — Apply in 
writing with full personal and experience 


details to L. H. Phillips & Co, 29-30. 


Quay Street, Carmarthen, Dyfed, S. 
Wales. 


CERTIFIED ACCOUNTANTS North 


London require junior and semi-senior audit 
staff. Applicants must have experience in a 
professional office and be able to deal with 
ali matters pertaining to general practice 
with the minimum amount of supervision. 
Unlimited opportunity for those with in- 
itiative and willingness to accept 
responsibiiity. Salary according to age and 
experience. — Please phone 01-440 8356. 

CHARTERED ACCOUNTANTS - 
Hendon. Central — require able senior, not 
necessarily qualified, to deal with small 
audits and incomplete records. Must be able 
to work on own initiative. Pay scheme 


linked with output. — Apply Box CA 2841. 


CHARTERED ACCOUNTANTS, 
REDHILL 


Semi-senior PEI or newly qualified re- 
quired for small firm initially for small 
and medium company audits. Position 
had definite prospects for someone who 
seeks career in a personal practice, good 
salary according to experience. — Phone 
Redhill 688 44 for i interview in or out of 
working hours. 


CHARTERED ACCOUNTANTS in 


Southall have vacancies for semi-senior and 
senior staff. Experience of incomplete 
records is essential. Negotiable salary and 
a prospects. — Tel. Mr Tack 01-574 
076 


CHARTERED ACCOUNTANTS situated 
in St Albans and Welwyn Garden City 
require senior assistant, qualified or un- 
qualified, for varied and interesting work 
within expanding practice. - Apply with 
details to George Arti & Co, 36 Lattimore 
Road, St Albans , Herts. 


‘CITY CHARTERED ACCOUNTANTS 


require semi-senior clerk for audit and-tax- 
ation work. Salary negotiable. — Write 


giving full details of experience to Box CC: 


2742. : 


CITY TO £7,000. AUDIT MANAGER. 


RECRUITMENT ASSOC. 0245 81167 


CITY TO,£5,500. AUDIT SENIOR. 


RECRUITMENT ASSOC. 0245 81167 


COMPETENT SENIOR required to assist 


sole practitioner in growing practice. Must 
be experienced personal taxation, in- 
complete records, partnership amd private 
companies. Must be able to ‘use own in- 
itiative. Excellent salary and conditions for 
the right applicant. — Apply Lennox 
Thompson & Co, 323-327 Railton Road, 


‘London SE24. (Telephone 01~-733 2636.) 


COVENTRY E 
Qualified Accountant required by an ex- 
panding -three-partner practice to ‘be 
directly responsible to’ the partners. 
Applicants must be experienced in 
medium-size company audits, company 
and personal taxation, Good working 
conditions. Salary’ according to ex- 
perience. Applications in writing to: 


iy Staff Partner, Messrs Piliey & 


Florsham, Certified Accountants, 29 
Warwick Road, Coventry CVI 2ES. 


DEVON CHARTERED ACCOUN- 
TANTS with offices at Exeter, Newton 
Abbot and Torbay, have vacancy for ex- 
perienced senior assistant, preferably 
qualified, at their Exeter office. Interesting 
and responsible position. — Please write to 
Staff Partner, Francis S. Clark & Co, ‘SI St 
David's Hill, Exeter. 

EAST ANGLIA APPOINTMENT for 
A.C.A. (28+) as prospective partner with 
independent firm. Experience of medium- 
and large-sized family company clients and 
related taxation knowledge essential. 
Partnership after one to two years. Salary 
level will be determined by experience and 
personality of candidate. Salary is unlikely 
to be a bar for suitable person. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. 


EAST SUSSEX COAST 
CHARTERED ACCOUNTANTS 


seek Qualified or Unqualified Senior 
Audit Assistants 


Qualified Chartered Accountant or ex- 
perienced unqualified senior audit assis- 
tant required to manage block of audits 
and be directly responsible to Partners, 
Good Salary and Pension Scheme, 
modern offices. The work covers 
Company \Audits and Accountancy 
matters for partnerships and sole 
traders. 


~ Write or telephone, Staff Partner, 
Mannington, Bishop & Briant, 3rd 
Floor, Queensbury House, Havelock 
Road, Hastings, East Sussex. — 


(Hastings 0424 429292), 


EXPERIENCED SEMI-SENIOR or 
Senior required for audit accountancy and 
taxation work. Progressive position for 
person accepting responsibility. Modern 
friendly office. Realistic salary. — Write 
Staff Partner, P.K.G. & Co, 35 Belmont 


. Road, Uxbridge, Middlesex. 


EXPERIENCED SENIORS required 
by firm of chartered accountants in 
Sussex Cathedral City. — Full details to 
Box ES 7959. 


EXPERIENCED TAX SENIOR required 
for go ahead three-partner firm of chartered 
accountants in Central London. Able to 
take charge of small taxation department. 
Salary from £4,250 depending upon ex- 
perience and qualifications. — Write Box ET 
2845. 

HAMPSHIRE BRANCH MANAGER for 
independent practice. A.C.A. 26-30 with 
good experience of sole traders to large 
private company audits. Ambitious person 
seeking progressive and rewarding appoint- 
ment required by this established chartered 
accountants. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, ‘Somerset. 


. Telephone Yeovil 25183. 


HORNCHURCH chartered accountants 
require senior experienced in small practice 


work. Top salary paid. — Full details of ex- 


perience, etc., to Box HC 2846. 


IPSWICH. ~ We are a nine-partner practice 
and require: (a) a newly qualified assistant 
well versed in incomplete records and per- 
sonal taxation who wishes to broaden their 
experience by taking a more supervisory 
role. (6) Senior unqualified assistants ex- 
perienced in incomplete records. (c) A semi- 
senior or trainee for our personal tax depart- 
ment. — Please apply in writing with full 
details of experience, age and present salary 
to The Staff Partner, 34 Museum Street, 
Ipswich IP1 1 HF. 


JUNIOR AND SEMI-SENIOR Audit staff 
required by North London accountants. 
Knowledge of incomplete records essential. 
Pleasant working conditions. Salary 
according to experience and ability. — Write 
Box JA 2119, 


ł 
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KING’S LYNN, NORFOLK. — Accoun- 
tants require senior staff, not necessarily 
qualified. Experienced in incomplete records 
and ability to work with the minimum 
amount of supervision. Salary according to 
experience. — Write with details to Box KL 
2767. 

LEYTONSTONE. — A small firm of C.A.s 
close. to the station require two qualified 
accountants to assist the continued rapid 
growth of the practice. Full range of ex- 
perience from incompleted records to small 
audits and investigations offered. ~ Box LA 
2769. 


Liverpool C/A require an experienced 
TAX MANAGER 


with a bias towards corporation tax 
although personal tax perenne would 
_ be an advantage. Good salary etc. 


Apply Box LC 7976. 


LONDON ACCOUNTANTS require 
qualified or experienced audit clerks. Very 
varied work. Age limit 60 years. — Box LA 
7975. 


MANAGER FOR OXFORD FIRM to be 
responsible for group of large private 
company audits. Some partnership or sole 
traders, important appointment with well- 
established firm with excellent 
remuneration. Suitable for well-experienced 
A.C.A. 30-45. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


NORTH LONDON PRACTITIONER re- 
quires a junior and a semi-senior audit 
clerks with comprehensive knowledge on in- 
complete records, ete., able to work on own 
initiative. Salary by negotiation. — Tel. 
01-607 2431. 

NORTH NOTTS CHARTERED 
ACCOUNTANTS. — Senior/Semi-Senior 
required (future partnership prospects if 
qualified). — Write stating age, experience, 
etc., to Box NN 2774. 


PERSONAL TAX ASSISTANT 


The Birmingham Office of Josolyne 
Layton-Bennett & Co, require a per- 
sonal tax assistant who will be responsi- 
ble direct to the partners for a number 
of clients. Knowledge of capital gains 
„tax essential. Five other staff in depart- 
ment. — Please write giving age, per- 
sonal background, experience and 
salary required to ÇC. A. Josolyne 
Layton-Bennett & Co, 75 Edmund 
' Street, Birmingham 'B3 3HD. 


QUALIFIED 
ASSISTANTS 


Chartered Accountants in 
Reading and Newbury require 
Qualified Assistants, male or 
female, in expanding and varied 
practice with prospects of ad- 
vancement. Successful applicants 
will receive a commensurate 
salary with regard to age, ex- 
perience, etc., details of which 
please. submit to: James & 
‘Cowper, 40 Queen’s Road, 
Reading, or White Hart House, 
Market Place, Newbury, Berk- 
shire. 
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PERSONAL ASSISTANT 
Partner in medium-sized West End firm 
requires young chartered accountant as 
personal assistant to deal with trusts, 
executorship, personal and professional 
accounts, etc. Little Company work. 


Good salary and excellent prospects. — 
Telephone Mr S. G. Kemp — 01-499 
8291. 


PERSONAL TAXATION ASSIS- 
TANT required at BEDFORD branch 
office of London solicitors. Should be 
able to manage a number of varied 
cases with only minimum supervision. 
Salary negotiable, c. £3,500. — Write 
Box PT 7939, or telephone Mr 
Richardson, 0234 64245. 


PERSONAL TAX 
SENIOR ASSIST ANT 
With experience in the Profession or 
Inland Revenue and willing to deal with 
some audit or accountancy work. 


AUDIT SENIOR: 


PE2 finalist or experienced unqualified 
clerk: Vacancies with HAMPTON 
HILL CHARTERED -ACCOUN-° 
TANTS. — Tel: 01-941 4004 for in- 


QUALIFIED or almost qualified staff 


required for interesting and challenging 
work with a’ progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience, — Box QO 7864, 





QUALIFIED PERSONAL ASSISTANT 
required by partner in Chelsea firm of 
chartered accountants. Small, friendly office 
and there are partnership possibilities for the 
right person. Salary circa £5,500. — Please 
write with full details of career to date to 
Gale & Partners, 44 Fulham Road, 
London SW3 6HQ. 


REQUIRED BY FIRM OF ACCOUN- 
TANTS in Chelmsford qualified accoun- 
tant, prospect of partnership, please give 
age, experience, qualifications, etc. — Box 
RB 2848. 

ROMFORD CHARTERED ACCOUN- 
TANTS require competent staff to work on 
own initiative and responsible only to the 
two partners. — Box RC 2825. 


| SAVE ITI 


spend your precious time com- 
muting when career exist on 
your doorstep? Our clients range from 
sole practitioners to large branches of 
London based firms offering excellent 
training facilities and highly competitive 
salaries. So whether you are training, 
part-qualified or seeking a partnership 
we can help. Call us today — and say 
goodbye to the 8.20 crush! — For 
vacancies throughout Surrey/S 
Hants contact'Mrs E. Meade, Manage- 
ment Personnel, 2 Tunsgate, Guildford. 
Tel: (0483) 65566. 


SEMI-SENIORS 
LONDON W! 


Medium-sized firm of chartered accoun- 
tants near Oxford Circus require semi- 
seniors who have passed their P.E. I at 
the first attempt and who are able to 
show initiative and’ assume 
responsibility. Excellent salary and 
prospects. — Please write with full 
particulars to The Staff Partner, Werner 
Bearman, 16 Wimpole Street, London 
W1A 8BH. 


SEMI-SENIOR/SENIOR AUDIT 


CLERK required for medium-sized West 
End firm of chartered accountants. — 


Telephone 01-580 8021. 


SEMI- -SENIOR AUDIT ASSISTANT. 
— Required by Staines, Middlesex 
accountants, able to carry out small 
audits alone and assist seniors on larger 
audits. Approximately three years’ 
professional experience a requisite. 
Salary envisaged — minimum of £3,250. 
— Write Box SS 7960. 


t 


SENIOR AND SEMI-SENIOR STAFF re- 


quired by expanding Windsor office with an` 


interesting and varied practice. Salaries 


offered commensurate with experience and 


ability with good opportunities for improve- 
ment. — Write with details to The Senior 


Partner, Morley & Scott, 1 New Inn, Eaton 


Square, Eaton, Windsor, Berks. 


SENIOR AUDIT CLERKS 


Accountants near Oxford Circus have 
vacancies for senior audit clerks. Appli- 
cants should have had at least 4 years’ 
experience in the profession. Good 
salary commensurate with 
Write with full details to 
Staff Partner 
Elliott Norman Jacobs & Co 
Argyl House 
246—250 Regent Street 
London WIR SDA 


SOUTHAMPTON AND PORTSMOUTH 


senior, qualified or experienced 23—50 
choice of appointments at attractive salary. 
— Contact Wessex Consultants, 2 Peter 
Bi Yeovil, Somerset. Telephone Yeovil 
251 

SOUTH YORKSHIRE chartered accoun- 
tants require a young chartered accountant 
with the experience and the ability to take 
full responsibility for a number of clients. 
The position is suitable for a person wishing 
to make a career in the profession and 


secking partnership prospects. Initial salary 
not less than £5,000. — Box SY 2842. 


ST ALBANS 
CHARTERED ACCOUNTANTS. 


We are a rapidly expanding firm arid 
require an audit assistant who has 
. reached’ Part II standard. Excellent 
working conditions, pay and prospects. 
The applicant must be conscientious, 
hard-working, with a desire to work on 
his own initiative. — Box SA 7941. 


STAINES. — Why commute to London 


-when you could join a progressive and ex- 


panding firm in pleasant location? We have 
vacancies for audit personnel of all levels 
and seek individuals with character and 
aay wanting job ‘satisfaction m happy 

— Apply K. F. Morgan, 7 Fairfield 
hake Staines 55966. 


SW1 TO £6,500. TAX MANAGER. 
RECRUITMENT ASSOC. 0245 81167 


TAXATION ASSISTANTS © 
Varied and interesting work. 
particulars to Box TA 2814. 


required. 
— Full 


TAXATION ASSISTANT. — Required 
by busy West Middlesex ee 
Mainly personal tax’ but opportunity. 
acquire company tax experience. 
salary and prospects. — Write TA 7961. 


TAXATION. — Newly Qualified ` 


A.C.A. required by expanding firm of / 
C.A.s in the West End, to deal with a 
portfolio of personal tax cases. Salary 
negotiable around £5,000 p.a. Definite 
partnership prospects for the right 
candidate. — Box TN 7966. 


' TAXATION. — 


NORTH WEST 
LONDON 


CHARTERED 
ACCOUNTANTS 


Seek a personal assistant for V 
senior partner. Qualified or un- 
qualified. Top salary will be palid 
to su/table applicant. 






Box NW 26869. © 


AUDIT 
SENIOR 


We wish to appoint an audit senior to a 
position In our audit department dealing 
with clients’ accounts In the officea. We 

be_ Interested in applications from 
either qualified accountants or non- 


Sates audit seniors who have reason- 


. We are a 
medium-sized City firm. The work in- 
volves close liaison with ollents and 
responsibility for thelr affairs. Holidays 
are three weeks. One year's season 
ticket loan.. Salary negotiable. — Please 
write M. D. B. O'Regan, Buzzacott & 
Co, 99 St Paul's Churchyard, London : 
EC4M 8AH. 


professional 





TAXATION. — Immediate interviews all 
levels/all areas. Lack of qualification no. 


` barrier. — Accountancy Staff 01-724 1357. 


(Temporary or permanent.) 

We specialize in the recruit- 
ment of tax staff at all levels. — 01—734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 

THETFORD OFFICE of East Anglian 
chartered accountants require a senior who 
will be directly responsible to the resident 
partner. This person should be capable of 
dealing with his own clients and of 
supervising a small team of staff. Recent ex- 
perience of a professional accountants office 
is essential Salary by negotiation. — Please 
reply to Staff Partner, Lovewell Blake & 


Co, 74-75 The Close, Norwich NR ! 4DE. 


UNQUALIFIED? 

Are you an | experienced top grade audit 
assistant? 

Can you cope with semi-complete 
records, i.e., not brown paper parcels? 

Do you have a good knowledge of 
English, written, oral and colloquial? 

Then why not join our chartered 3- 
partner, West End firm? Starting salary 
£3,300 upwards. This vacancy is not 
aimed at finalists, but will other appli- 
cants please write to-Box VA 7965. 


WATFORD OFFICE of City chartered 


accountants require qualified senior to act 
as audit manager and personal assistant to 


- partner. Preferably with at least two years’ 


experience since qualification. Salary 
negotiable depending on experience. — 
Please telephone Watford 481 34, reference 
FCP or TPM, 

WE REQUIRE a chartered accountant. 
with good post-qualification auditry ex- 
perience having also a sound knowledge of 
personal and company taxation prepared to 
settle in County town of Hereford. Excellent 
prospects. — Box WR 2798. 















TAXATION 


We are looking for a qualified 
accountant to deal with specific 
responsibility for corporation tax 
work. A background of. corpora- 
tion tax of 2/3 years is 
essential. This is a challenging 
opportunity for a qualified 
accountant who wishes to make 
his career in taxation. Salary 
negotlable. — Please write 
M. D. B. O'Regan, Buzzacott 
& Co, 99 St Paul's Churchyard, 
London EC4M BAH. 





WEST END 
CHARTERED 
. ACCOUNTANTS 


Progressive firm able to offer excellent 
salaries and opportunities has vacancies 
for the following positions: 


RONY x qualifie — with at least 18 
Q.E to act as a P.A. to partner 
And Taed Ault araU. 


2. Senior audit clerks qualified by ex- 
amination or expertence. 


PLEASE E an aut Gerroll at 
01-935 


WEST BERKSHIRE firm of chartered 
accountants require an experienced taxation - 


assistant. — Box WB 2744. 
WEST END ACCOUNTANTS require 


— Contact Mr Lewis, 01-734 2945. 

WEST END CHARTERED ACCOUNT- 
ANTS (Oxford Circus) require competent 
recently qualified. chartered accountant as 


practice require qualified or well ex- | 


perienced senior 25—45, with good ex- 
perience of sole traders, farming and estate 
accounts and taxation. Attractive salary 
offered for this responsible position. Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. | 


YOUNG NEWLY QUALIFIED AUDIT/ 


TAX MANAGER required by South 


0418 or 01-589 6855. 


‘YORKSHIRE APPOINTMENTS for 


young ambitious A.C.A. with independent 


firms in South and West Yorkshire. Good - 


prospects of advancement. Attractive 
sal 


Yeovil, Somerset. Tel. Yeovil 25183. 


TRAINING CONTRACTS 
ARTICLES/TRANSFERS to £3,150. — 








Pembroke & Pembroke operate a national 4 


service. — Please ring Mark 
F.c.A,or A. M. Pembroke.on 01—236 0011. 


CITY OFFICE of medium-sized firm of | 


woes 
< . The by P 
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Paris, andotherkey cities Ilke Brussels, Milan, Stockholm 
and Madrid, can offer excellent training and experience. 
That Is why we have spent the last six years developing, 

by personal visits to our European clients, extensive 
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THE ACCOUNTANT, May 26th : TAXATION, May 28th, 1977 


Europe 77 
Start Now Or In The Autumn 


to £10000+ 


contact Richard Norman F.C.A. in London or Bruce 
Page, C.A. in Edinburgh, quoting reference Europe 77. 
Or if you prefer, complete the coupon. 


knowledge and information. Douglas Liambies Associates Ltd., 
Some of the locations for which we have been retained to saihi 01-838 9607 WC2R ONS. 


select candidates are: 


Paris to £9,500 + 
Rome to £6,500 + 
Stockholm to £10,000 + 
Brussels to £9,000 + 


Partners from leading Internatlonal firms have already 
arranged visits to our London and Edinburgh offices to 
Interview selected candidates. Competition for 
vacancies will be fierce. If you would like to meet these 
partners contact us now. 

1977 could be the start of your European Career. 

For detailed information on these or other locations 





COMMERCE & 
INDUSTRY 


ACCOUNTANT. — Due to expannicn,. A 





LL65 1YB, Gwynedd. 

ACCOUNTANT. — Three to four years’ 
post-qualification experience for progressive 
and expanding motor group 

Vauxhall, Fiat, Leyland and BMW 
Franchises in Hertfordshire. Excellent 


anaging Director 
LAP. Motors (Radlett) Lid, 203-205 
Watling Street, Radiett, Herts, stating age, 
experience and present salary. 


MANAGER 


Solicitors in Holborn area require 
someone with experience in all 
aspects of trust management to 
take responsibility for about 200 


active trusts with assistance from 
2 juniors. Pleasant, friendly offices. 
Contributory Pension Scheme. 
Salary negotiable at £4,000+ 
according to age, experience and 
qualifications. 

Phone 01—405 2761, or Write 
Box TM 26877. 





with Ford, . 


and 3 Costes Pla ca Ealiburgh EH3 7AA. 
Telephone: 031-225 7744 


| Name. ooo O O 


| Address 








Please indicate the location(s) in which you are 
particularly interested. SE 


| Tel,No——__ | 
| Stage of Qualification. | 


Douglas Llambias Associa 
410 Strand, London WC2R ONS 


Telephone: 01-836 9501 | 

and 3 Coates Place, Edinburgh EH37AA 

Telephone: 031-225 7744, 
ES Se 





Senior Tax 
Specialist 


ESSO PETROLEUM COMPANY LIMITED is seeking a 
Senior Tax Specialist for its Tax Department located at the 
Head Office in Victoria Street, London. 

The post will involve all aspects of corporate group 
taxation including provision of advice to affiliated overseas 
interests on UK tax matters. There will also be involvement 
with other taxes. 

' Therequirement is for an understanding in depth of UK 
tax legislation. The post would therefore be attractive to an 
Inspector of Taxes (Higher Grade) with full technical 
training, or equivalent experience in the legal or accounting 
professions, or in commerce. 

Age—up to 34. Salary is negotiable but will adequately 
reflect the responsibilities to be undertaken in this senior tax 
position with one of the country’s leading oil companies. . 

Write in complete confidence to : Head of Recruitment 
(ref. 3749), Esso Petroleum Company Ltd., Esso House, 
Victoria Street, London SW1E5JW © 





FINANCIAL DIRECTOR 
(DESIGNATE) 


SALARY £7,000 (neg.) 


A manufacturing company Involved In specialised stee! products 
for the bullding industry requires a qualified accountant to assume 


control of all Its financial functlons. 


The successful candidate will be in the age group 35-45 and 
will have had five years or more experience at a senior level in 


industry. 


This is a new post and will involve at the outset the introduction 
of a stock control system and conversion of existing records to a 


computer. 


Apply giving personal details and an outline career history 
quoting reference 14 to Messrs Swallow Crick & Co, Chartered 
Accountants, 31 Priestgate, Paterborough. 


ACCOUNTANT, 30-35 
ay not less than £5,000 


Accaanibat required by old and ex- 
panding Croydon Export house with £6 
million turnover. Must have good 
educational background. Experience in 
controlling complete set of books es- 
sential. Commonsense, personality, 
ambition and initiative more important 
than qualifications. Excellent prospects 
of future directorship to right applicant. 
— Phone: 01-681 1241. Ext. 29. 


FINANCIAL ACCOUNTANT required 
by City textile merchants. The position will 
include preparation of budgets, manage- 
ment reports and accounts. Lively go-ahead 
private company with opportunity for 
career potential for the successful applicant. 
Salary £5,000 p.e. Age 25-35. — Write 
giving details of career to date to Rose 
Gluck & Co, Chartered Accountants, 
Uplands House, Blackhorse Lane, London 
E17 5QW. 


SHIPPING COMPANY 
LONDON WEST END 


require qualified accountant to assume 
control of accounts department. 
Responsibilities include supervision of 
accounts department staff to ensure 
maintainence and development of 
accounting systems and preparation of 


monthly and annual financial accounts ` 


of the company and reports to manage- 
ment. Salary negotiable up to £6,000 
p-a. — Apply Box SC 7955. 


BOX _ 
NUMBERS 





OFFICIAL 
APPOINTMENTS 





HEREFORD & WORCESTER 
COUNTY COUNCIL 


Worcester Technical College 
Department of Business Studies . 


LECTURER GRADE II - 
ACCOUNTANCY 


Applicants are invited for the post of Lec- 
turer Grade II to commence duties on 
September ist, 1977. Candidates should 
have a relevant degree or professional 
qualification, and should be able to teach up 
to Higher National Certificate and Final 
Professional Levels. 

Thé ability to assist on Diploma in Ma- 
nagement Studies and other. aaa 
Courses would be an advantage. 


Experience in business and in teaching i A 
preferred. 

Salary: £3,744~-£5,985 (including supple- 
ment). 

The closing date for applications will be 


10 days after the appearance of this 
advertisement. 


Application forms and further details 
may be. obtained from the Chief 
Administrative Officer, Worcester 
Technical College, Deansway, Worcester 
WR1 JJF. 


London Borough of Bromley 


BROMLEY COLLEGE OF 
TECHNOLOGY 
(Forming with Ravensbourne College of Art 
and Design and Stockwell College of 
Education, the new Bromley Institute of 
Higher Education) 

Applications are invited for the post of 
Lecturer Grade I in Accountancy to teach 
at least two of the following — Auditing, 


S 
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PROFIT BY WORKING WITH ARAM 
* SAUD! ARABIA Le 


Ka 
TAKE HOME PAY ABOUT- 
£10, 000 PER CONTRACT YEAR | 


INDUSTRIAL | 
SECURITY 
SPECIALIST 


Applicants will be qualified in accounting and have 
ten years experience in corporate fraud investiga- 
tions or similar. He must have experience of con- 
ducting investigations, interrogating individuals 


ra 
fy 





‘and preparing written reports. A background in 


police work is preferred. 


Salaries (paid net) plus local allowances, end of contract 
bonus and paid leave as follows: Married men 14 days 
every 4 months, return fares paid and 25 days in total at end 
of contract Single men 30 days at end of contract, fares 
from U.K. and return (or equivalent in cost) paid by 
Aramco. 


Public holidays average 12 days a year. Access to first 
class community and sports/recreational facilities, inclu- 
ding sailing, swimming, riding, film shows and many clubs. 
Low cost air conditioned shared living accommodation is 
provided. Contracts are renewable on a yearly basis. Single 
status only. Valid (international) driving licence essential. 
Free medical care. 


All your employment documentation, medicals and flight 
are organised by PMC acting on- behalf of Aramco; your 
expenses are reimbursed. 


Having visited Aramco, our interviewing staff can give 
you detailed first hand information about the location, 
environment, and conditions of employment. Interviews 
will be held regionally i in main centres. 


Write in the first instance for an 
application form enclosing 
brief details and quoting 
reference A/27/5 to.- 


MANAGEMENT 
SERVICES LIMITED 


5, East Parade, Harrogate, 
North Yorkshire HG1 5LF. 


SALARIES 
AND LOCATIONS 


TOBAGO 
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Advertiŝers are invited to state in 
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Replies to advertisements 
using Box Numbers should be 
addressed to: 


their advertisements the approx- 
imate salary range that they are 
prepared to give or ire, and 
also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 

- unnecessa correspondence 
between rtisers:.and appii- 


Data Processing, Costing and Taxation up 
to final professional level. 


Burnham Salary Scale — £2,913-£4,869 
(including Stage 2 award) plus London 
Allowance of £297. Point of entry on the 
scale is subject to qualifications and ex- 
perience. 

Further particulars and forms of 
application may be obtained from The 
Principal, Bromley College of Technology, 
Rookery Lane, Bromley, Kent BR2 8HE. 


Price Waterhouse & Co, Trinidad 
and Tobago firm, have vacancles in 
their audit and taxatlon departments 


and Invite applications from recently 
qualified accountants Interested In 
returning home. 


Write to: 


BOK fi erlar 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 13] 


H. P. Ganteaume 
Price Waterhouse & Co 
P.O. Box 313 
Port of Spain 
Trinided, Wi 
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PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANTS (two partners) North 
London, having approximately 2,000 
square feet of modern accommodation 
surplus to requirements, seck small/medium 
‘firm to enter into a working arrangement 
with a view to eventual amalgamation on a 
mutually agreeable basis. — Box AP 2818. 
ACQUISITION OF BLOCK OF FEES 
sought by tax consultant, A.C.A., A.T.L.L, 
based in NW. London. Alternatively, 
working arrangements on a tax consultancy 
basis considered. — Box AO 2803. 

A FIRM OF ACCOUNTANTS in North 
London with fees of £60,000 p.a. and ex- 


amalgamation or sale. — Box AF 2828. 

A SOLE PRACTITIONER, London/Kent 
borders, with a fast-expanding practice, 
contemplating a move to larger premises 
invites suggestions from others in similar 
position with a view to closer association or 
merger. — Box AS 2833. 

A SOLE PRACTITIONER with a rapidly 
expanding Birmingham practice requires 
partner willing to purchase share of 
goodwill — share to commence maximum 
£7,500 p.a. — Box AS 2801. 


BLOCKS OF FEES ~ GRTR LONDON 
AREA REQUIRED. CASH PAYMENT, 
CONFIDENTIAL SERVICE 0245 81166 





CERTIFIED ACCOUNTANT (Croydon 
area) offers partnership prospects to 
suitable qualified accountant with ex- 
perience in taxation and incomplete records. 
« Commencing salary circa £5,000. — Box 
CA 2783. 

CHANNEL ISLANDS practice for sale. 
First-class offices, small but efficient staff. 
Fees approximately £25,000 cash only. — 
Please reply to Box CI 2856. 
CHARTERED ACCOUNTANT with ex- 


perience requires partnership with small- 


firm or sole practitioner. Would also con- 
sider working arrangement or assignments. 
~ Please reply to Box CA 2755. 
CHARTERED ACCOUNTANT with 
£3,750. Good G.R.F. wishes to join 
pretitioner requiring another partner, or 
contemplating retirement. Other arrange- 
ments considered. London, West End, 
Central or, City. — Box CA 2829, 
CHELMSFORD FIRM of accountants 
require partner — please give age, experience 
and qualifications, would consider merger 
with other firm. — Box CF 2849. 

CITY C.A.s would be interested to discuss 
merger or other possibilities with other small 
firms with G.R.F. in the £30,000 to 
£100,000 bracket. — Box CC 2819. 


DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
l act for firms of chartered accountants 
in both fields and currently have a 
number in various parts of the U.K. 
mane to acquire practices. General 
and specialized on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J. Taylor, 
Professional Business Transfer Consul- 
tants, 12 Hathern Close, Birmingham 
Common, Chesterfield, Derbyshire. 
0246 71974. 


ESSEX. PRCTC/FEES UP TO £100,000 
REQD. QUICK DEC. RMA 0245 81166 


F.C.A. wishes to sell major part of old- 
established practice in West Country on 
semi-retirement. Cash price based on 
14xG.R.F. of about £15,000 to £20,000. 
Office and full equipment available. — Box 
FC 2854. 


*Practice. 


HERTS. SMALL BLK OF FEES REQD 


TO £10,000. CONFIDENTIAL 0245 81166 


IF SELLING A PRACTICE CONTACT 
US IN CONFIDENCE. MANY BUYERS. 
TOP PRICES PAID. RMA 0245 81166 


LEEDS. — Old-established firm of chartered 
accountants with U.K. and overseas offices 
wishes to expand its practice in the area and 
invites inquiries with a view to a merger, 
outright purchase or any other suitable 
arrangement. — Write i in confidence Box LO 
2851.. 

LONDON ACCOUNTANTS require 
qualified accountant to work as subcontrac- 
tor at our office or collect and deliver. 
Partnership possible upon purchase of 
proportion of goodwill. — Box LA 2855. 


. MANOR HOUSE OFFCS & GRF £45,000 


SUIT DISCERNING PRCTNR NEAR 
RAIL/AIRPORT. FINE RURAL SET. 
CONFIDENTIAL SERVICE 0245 81166 


MERGER/SALE 


Gloucestershire firm, £30,000 gross 
fees, seeks merger with similar or larger 
firm. Sale of equity would also be con- 
sidered. — Box MS 7963. 


N. CHESHIRE/MERSEYSIDE, — G.R.F. 
£14,000 (approx.), Sole practitioner con- 
templating retirement, would remain for a 
period for continuity. Well-established 
practicé. One-and-a-half years’ G.R.F. and 
fixtures, fittings, etc. Cash settlement re- 


«quired. — Box 2834. 


NORTH DEVON/CORNWALL. ~ 


Principally agricultural practice. Fees. 


approximately £8,000. Will accept purchase 
price over two years. One-year contract to 
assist takeover if required. — Details from 

Gerard Kirk, F.C.A.„ A Queens Terrace, 
Exeter (76800) . 


NORTH-WEST LONDON 
ACCOUNTANTS wish to dispose of a 
block of fees of £15,000. Also 1,500 feet 
of superb office accommodation. — Box 
NW 7942. 





NORFOLK PRACTICE/FEES REQD BY . 


C.A. MOVING IN. RAPID STTLMNT. 
CONFIDENTIAL SERVICE 0245 81166- 





PARTNERSHIP AVAILABLE to a@ 
qualified accountant in a West Midland 
Excelient accommodation and 
thriving business. Financial arrangements to 
suit circumstances, ~ Box PA 2802. 


AMALGAMATION 


CITY CHARTERED ACCOUNT- 
ANTS, with Branch Offices in Home 
Counties, sċek amalgamation with one- 
to five-partner firms to improve 
service to Public Companies and other 
major Clients and to a benefits 


through economies of scale, Eleven 

Partners (ive at Ciy Offe = I - bee 

in excess of n . 

Please write to Richards Butler = Co, 

Solicitors, 5—17 Clifton sth London 

EC2A 4DQ, who will m disclose 
a) 


respondents name when au 


rised by 
the respondent to do so. | 
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PARTNERSHIP (LONDON) `offered 
promptly {after very short probationary 
period with attractive salary) to newly 
qualified young chartered accountant with 
at least two years’ accounting and auditing 
experience since qualification. — Please write 
‘with brief details of career to date to Ramon 
Lee & Partners, 214 Bishopsgate, London 
EC4. 


PRACTICES REQUIRED IN LONDON 
AREA TO £2m. G.R.F. CONFIDENTIAL 
SERVICE. FAST ACTION. 0245 81166 


Prospective Partner 
WEST OF SCOTLAND 


A two-partner firm of Chartered 
Accountants in the West of Scotland 
require a qualified assistant. The 
situation would ideally suit a newly 
qualified person but applicants with a 
few years’ post-qualifying experience 
will be considered. After a two-year 
probationary period a partnership will 
be available to a suitable person. Ex- 
perience in incomplete records, personal 
taxation, and small company work is 
essential. 

Our offices are ideally situated in a 
_ high amenity area with opportunities for 
participation in golf, sailing and other 
outdoor purstits. We are also con- 
veniently situated for travel to the | 
central conurbation. We aim to give a 
personal service of either hard work or 
performing routine tasks, ~ Replies to > 
Box PP 7954. 


SENIOR PARTNER of Essex practice re- 
quires personal assistant with a view to 
partnership at a later date. ~ Full details to 
Box SP 2847. 

SMALL, LONG-ESTABLISHED | three- 
partnered firm of chartered accountants 


with varied practice (WCI) having- 


additional space available within nine 
months, seek contacts for merger or office- 
sharing arrangement. — Box SL 2782. 
SOUTH COASTAL town practice cur- 
rently recruiting manager as potential 
partner to well established medium sized 
firm with two coastal town offices. Essential 
requirements are presentor previous resi- 
dence in Kent or Sussex. A.C.A. 
to age 25—35 with good provincial: office 
experience. Contact Wessex Consultants, 
2 Peter Street, Yeovil, Renee Telephone 
Yeovil 25183. 


SOUTHEND AREA. GRF TO £40K REQ. 
RESOURCE MNGMNT 0245 81166 


SOUTHAMPTON, — Small practice with 


lease problems would like to hear from any . 


sole practitioners with surplus 
accommodation who would like to discuss a 
possible merger. — Box SS 2832, 

SOUTH LAKELAND F.C.A. with spare 
capacity wishes to acquire further business. 
Cash payment or other basis. Subcontract 
work also required. — Box SL 2736. 
SOMERSET F.C.A. disposing of sub- 


stantial block of G.R.F. — about £15,000 


num at 14 G.R.F. — Box SF 2852. 

H YORKSHIRE based firm of 
chartered accountants desire to expand and 
would be pleased to discuss any proposition 
for the acquisition of a suitable practice in 
the area. — Box SY 2800 


per 





UP TO 2 TIMES GRF PAID PROMPTLY 
FOR PRCTS/FEES. RMA 0245 81166 


WANTED, block of small clients producing 
G.R.F. approximately £5,000 in or near 
South Herts area. — Box WB 2748. 

WE ARE A THREE-PARTNER FIRM of 
chartered accountants in Surrey with spare 
partner and staff capacity. We would be in- 
terested in discussing working arrangements 
with either a sole practitioner or a small 
partnership established within twenty miles 
of Epsom, with a view to merger or 
succession. — Box WA 2784. 


WE ARE interested in acquiring a practice 
or block of Fees in the Boston or South Lin- 
colnshire area. — Box WA 2757. 

WE ARE LONDON BASED chartered 
accountants who are interested in opening 
an Office in the Farnham/Aldershot area. 
Any practitioner in that area contemplating 
retirement and/or disposal is invited to 
contact us. We would not be averse to a 
possible merger or to a partner wishing to 
continue for a period of time prior to retire- 
ment. — Box WA 2835. 

WEST COUNTRY — Old- established 
practice for sale for cash. G.R.F. up to 
£30,000x14 plus W.LP., Office, Modern 
Equipment. — Box WC 2853, 

WEST COUNTRY. — Progressive accoun- 
tants with offices in Somerset and 
Hampshire would be pleased to hear from 
any sole practitioners who feel they would 
like assistance with a view to possible future 
amalgamation. ~ Box WC 2831. | 

WEST END C.A,s, three active partners, 
invite replies from similar or larger firms in- 
terested in the mutual benefits of amalga- 
mation/association. — Box WE 2686. - 

WEST SURREY chartered accountants. — 
One active partner. Highly profitable. Small 
client based with offices available. Wish to 
contact practitioner(s), view to mutual 
development. ~- Box WS 2830. 

WEST SUSSEX C.A.s with ample office 
space would like to discuss a merger or 
other association with a small practitioner 
ere for expansion possibilities. ~ Box 
WS 28 


ree WORK 


ED 
BECKENHAM ACCOUNTANTS require 
subcontractor to work at our office at least 
four days a week. — Box BA 2676. 
ESHER/WALTON. CHARTERED 
ACCOUNTANTS require experienced sub- 
contractor of-.ability to prepare accounts of 
medium-sized businesses etc. Top rate paid. 
— Box EW 2785. 

SUBCONTRACTORS required to work at 
clients premises in London and Home 
Counties. Industrial and commercial ex- 
perience imperative. .— ‘Send curriculum 
vitae to Box SC 2857. 


A.C.A, with spare time available requires 
subcontract work to augment his small but 
growing practice. — Box AC 2653. 
BRISTOL AND ENVIRONS. F.C.A. 
seeks subcontract work. Will collect and 





“deliver. Fee by arrangement. — Box BA 


2805. 

BRISTOL-BASED SUBCONTRACTOR 
requires work from beginning of June. Ex- 
perienced in incomplete records and small 
companies. Will work in your office, or can 
collect and deliver. — Please write to L. J. 
Williams, 21 Hampton Road, Redland 
Bristol BS6 6HP, 

CHARTERED ACCOUNTANT with a 
lot of experience requires subcontract work, 
or short-term assignment. — Please reply to 
Box CA 2758. 


|] CHARTERED ACCOUNTANT would 


like to enter into an arrangement. with a 
professional firm for part-time, subcontract 
work on a regular montly basis. Medium- to 
long-term arrangement desired, but in- 
terested in occasional assignments as well. 
Experienced in auditing, preparation of 
accounts, incomplete records, etc. Work on 
premises, at clients or can collect and 
deliver. Areas: London, South of river, or 
Surrey. — Box CA 2717. ; 
QUALIFIED ACCOUNTANT in North 
London with commercial and professional 
experience requires subcontract work. 
Preferably on. regular basis. Reasonable ' 
fees. — 01—368 2664. 

TAX CONSULTANT, A.C.A, A.T.LI., 
offers complete taxation service covering all 
aspects of taxation from tax planning to the 
preparation of returns. — Box TC 2804. 
YOUNG CHARTERED: ACCOUNT- 
ANT building up own practice in North 
London seeks subcontract work. ~ Phone 
802 028! ext. 8. 








SITUATIONS WANTED 





ABACUS. — Figures — deadlines — rush ~ 
bright young accountants — solution. — Ring 
Accountancy Staff 01-724 1357 for quality 
temporary staff. 

ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.c.4. Lowest competitive rates 
and ‘fair trial period. — Pembroke & 
Pembroke 01-236 OO11 (London) or 
021-236 5513 (Birmingham). 

ABLE TO FINALISE all types of 
accounts, taxation work independently. 
PEII level, British nationality. Eight years’ 
experience. Energetic, confident and 
hardworking. Love travelling. Seek suitable 
position in or around London. Consent ob- 
tained. — Box AT 2807. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01- 
493 9441. Harrison & Willis Ltd, 188 
New Bond Street, London W1. 





A.C.A/A.CC.A/ACM.LA. or part-qualified 
available for temporary assignments 
{including taxation), London and U.K. — 
Personnel Resources Ltd 021-236 9225. 
ACCOUNTANT (A.C.LS.) mature,. ex- 
perience in profession, final accounts and in- 
complete records cases, and commercial as 
company secretary and accountant. Now 
active semi-retired, seeks responsible ap- 
pointment in Bristol/Bournemouth/Exeter 
areas, — Please write c/o ML A. Seliner, 
34 Engadine Close, Croydon CRO SUU. 
C.A. with vast experience in the profession 
seeks responsible job either in London or 
Luton. ~ Box CA 2761. 

CHARTERED ACCOUNTANT seeks 
long-term working arrangement. Available 
immediately. — Please reply to Box CA 


2760. 
ENERGETIC 27-YEAR-OLD London- 
trained Chartered Accountant (Cambridge 
Law Graduate) seeks progressive situation 
leading to partnership in South Yorkshire/ 
North Derbyshire area. ~ Box EY 2731. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in tha U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREAU | 
Employment Agency Business 
6 Clements Road, liford, Essex 
61-553 2184/5 


i lai and Job OAA required 





FORMER SENIOR INSPECTOR OF 
TAXES — Hons. Degree Classics (Oxon.) = 
Exceptionally wide Revenue experience plus 
34 years’ with leading City accountants’ 
Corporate Tax Dept. Seeks London post in 
consultancy or professional Tax Dept., etc. 


“= Reply to Box FS 2858. 
-| P.E. I FINALIST with four years of ex- 


perience in small audits — preparation to 
final accounts ~ incomplete records, 
P.A.Y.E, VAT, taxation — seeks position 
with professional or commercial firm 
London. Available immediately. — Pl 
reply to Mr P. K. Mahmud, 66 Elm Park 
Road, London SW3. 

P.E. If FINALIST — appearing exam in 
July 1977 with six years’ professional ex- 
perience. Seeks position in profession. 
Available soon after exams. — Box PE 2729. 
SEMI-SENIOR, awaiting P.E. I result out 
of articles, seeks a position in London. — 
Box SS 2730. 


SENIOR AUDIT CLERK, P.E. I (1.C.A.): 


finalist, having appeared Part ni (Final) 


suitable position — M. A. Ghaffar, 113 
Tooting Bec Road, London SW 17 8BW. 
YOUNG AND BRIGHT? — You have got 
the interest, we have pot the jobs! — 
Accountancy Staff 01-724 1357. (Tem- 
porary or permanent.) 





TRAINING CONTRACTS 





AMBITIOUS FOREIGN POST- 
GRADUATE in commerce, secks training 
contract. Already compieted ten months of 
four years’ training contract. Fifteen 
months’ post-foundstion experience in a 
professional firm. Salary immaterial. — 
Please write to Mr F, Mohyuddin, 32 Grove 
Green Road, London E11. 

AMBITIOUS YOUNG STUDENT, ex- 
empted from foundation course seeks three 
years’ training contract with a chartered 
accountant’s firm. -- Write to Box AY 2740. 
COMMERCE GRADUATE, expiring arti- 
cles July 1977, comprehensive experience in 


incomplete records, VAT, PAYE, small 


companies audit, seeks position in pro- 
fessional firm. ~ Apply Box CG 2789. 


P.E. I FINALIST, awaiting results, articles 
expired, seeks a suitable position in the 


profession. — Mukund Shah, 133 Brownlow 


‘Road, New Southgate, London W11. 
SEEKING TRANSFER. — Completed two 
and a half years of four years’ articles, 
passed P.E. I in November 1976, P.E Il 
due in July 1978. Principal consented. ~ 
Box ST 2788. 

STUDENT, aged 21, passed foundation 
seeks four years’ training contract. Ready to 
start work. — Contact T. K. Niaz,’ 27 
Selwood Road, Sutton, Surrey. 





SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable personal’ service. M. & D. 
Searches, 19 Manorgate Road, Kingston 
poe Thames. 01-546 1471 or 01-549 





COMPANY 
FORMATIONS 





A BACKED SERVICE, — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N16 (01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC1 


01-251 0344 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal servicefor those who expect something a little better 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY OHE. Tel. 01-353 1441 
Ring any day — any time -- 24 hour service 





LIMITED COMPANIES 


NEW FORMATIONS £80 
—DO 


se 
READY-MADE COMPANIES 
FOR ALL TRADES £85 | 
(Complete: no hidden extras) 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


+ 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


01-353 9471 (6 Hnes) 


COMPANY SEARCHES and 
registrations. Full search £2. Prompt and 
thorough. New companies formed £73. — 
Raymond Morris & Co, 9 Eversieigh Road, 
London N3 1HY. 01-346 8943 (any time). 

READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 (plus duty). 
Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
_ COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
, SERVICES 


12 Pancras Lane, London EC4N 15J 
01-236 2970 





_ LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 


Same-day service 
Tel. 01 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road; London EC1 





COMPANY 
FORMATIONS 


Tel: 01-253 3030 





Jordan & Sons Ltd 
Jordan House 

47 Brunswick Place 
London N1 6EE 
Telex: 261010 


Jordans &} 





a 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A. member). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tal. 01-930 4567 





MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 5~7 Muswell Hill, 
London N10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 
SERVICE. — 95-100 per cent professional 
applicants. Remortgages, commercial loans, 
etc. Members of Corporation of Mortgage 
& Finance Brokers. — Rowe, Charles & Co 
Ltd, Hill House, Wembley HAS 9LD, 
01-908 3434 (24 hours). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 


| Street Hill, London EC2R 6EP (01-623 


2844). 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 
stamp and special blocks seven-ten days, 
Also daters, company seals, pads, ink, ete. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel, 061-480 3826. 
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Inter ble made Office” Directory | Free estimates; 
Boards Signs also supplied quickly. > | Telephone urgent orders. 
Austin Luce & Co Ltd 59 Cieee Road, Harrow, Middlx. 





Namepjate 


. Tel: or 










days! Rubber Sai too! 












MISCELLANEOUS 





Large, Glass fronted Bookcase required. 
Ring Harrogate 69718 
. Business Hours. 


THE RAGSTONE 
ACCOUNTING SYSTEM 


A new approach to incomplete records. 
Up-to-date accounting. 
For further details write to 
Ragstone Accounting Systems Ltd 
26A High Street 








BUSINESS PREMISES 





1977-78 FACSIMILE 
TAXATION FORMS 


‘NOW AVAILABLE 


i 
SHARPTHORNE PRESS 
149 Stafford Road 
Wallington, Surrey 
_ Tel: 01-647 9510 





BUSINESS . 
OPPORTUNITIES 


Da NN ce OE eT | 
CONSULTANCY (LTD) broadly based - 
and well-established. Good turnover from 


ly adaptable 
isting professional practice (firm of accoun- 








ytime between 9 am. and 5 p.m. — À, J. 
Wiehe 01-580 5272, 





PROPERTY 





ESSEX MANOR HOUSE & OFF/SHOPS 
17thC. § BEDS, 3 REC. LUX. KIT. MNY 
OUTBLDGS, NR RAIL/AIRPORT.AND 
SHOPPING. EXQUISITE STING REAL 
INVESTMENT. CALL RMA 6245 81166 








PERSONAL 





ACCOUNTS, SCHEDULE AND COPY | 


TYPING with 21 in. Electric — 95 
p-p-hr. Prompt, efficient, confidential posta! 
service. — Mrs Iris Mir, April Wood, 
Blackmill, Bridgend, Glam. Tynewydd 


| (0656 89) 208. 


ACCOUNTS SUPERBLY TYPED at low 


ypewriting 
Roniey Road, Luton. Tel. 23147 
FIND FRIENDSHIP, LOVE OR 


01—937 6503. 


` NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hestiate lo reply to an 
advertisement with a Box number in case if 


employer 
A be Aowever, 
rept ma safely hi a he 


whether their 
or destroyed as such infe 
postby revel the identity of an advertiser, 


h 
1 





SPRING & JUBILEE 
BANK HOLIDAY 
ARRANGEMENTS 


Latest times for the acceptance, 
alteration or cancellation of classified 
advertisements will be as follows: 
i For the issue June 9th 
10.30 a.m. THURSDAY, JUNE 2nd 


+ z 


E PERSONAL TAX SEMI/SENIOR (WEST END) 





ACME APPOINTMENTS 
TAXATION 


TAX SENIOR (CENTRAL LONDON) to £6,000 
A medium-sized firm of C.A.s are seeking a Tax Senior to work on 
both sides of the Taxation field. Ideally, the person chosen will have 
been in Taxation for a minimum of four years, preferably on both 
sides. The partner Is a first-class person, who favours the individual 
who is efficient, and can work with a minimum of supervision. 


PERSONAL TAX SENIOR (CITY) to £5,500 
A large firm of C.A.s in the City are seeking a Personal Tax Senior to 
work in the Tax department. This is a go-ahead, rapidly expanding 
outfit, and there are great opportunities for the right person. 


PERSONAL TAX SENIOR (WEST END) . c. £6, 000 
A medium-sized firm of C.A.s are seeking a person who has, ideally, 
been Involved’ in-high quality Tax work within the Profession for a 
minimum of four years, and be seeking to gain more responsibility 
at mee remuneration for working at the higher levels of the Tax- 
ation fie 


PERSONAL TAX SENIOR (CITY) . to £5,000 
The person chosen for the Tax department of this vary good firm of 
City C.A.s, will be working in a department mainly staffed by ladies, 
and will have a strong background of Personal Tax work within the 
Profession. This is one of my favourite firms, as the Partners really 
care about the people within the company. 


PERSONAL TAX SENIOR (WEST END) to £5,000 f 
A medium-sized firm of C.A.s In the West End seek a Personal Tax 
Senlor to work in close liaison with the Tax Partner. This firm has a 
wide variety of Personal Tax Cases, and the person chosen will 
possess a similar type of knowledge. The Partner is a first-class 
person, who basically leaves you alone once you have proven that E 
you are capable of handling a complex Portfolio of Clients. This is a 
good opportunity for someone seeking to widen their Tax 
knowledga. 


PERSONAL TAX SENIOR (CITY) to £4,500 
A medium/large firm of C.A.s are seeking a Personal Tax Senior to 
work in close llalson with the Tax Partner. This post would also 
Involve a minimum quantity of Trust work, but the majority of the 
work is high quality Tax work. This is a good position for someone 
who is wishing to work in a P.A. type of position. i 





c. £4,000 
A medium/large firm of C.A.s are seeking a Personal Tax Senior to 
work In close liaison with one of the Tax Partners within the firm. 
bas work is very Interesting, and this Is a very good opportunity for 

a young person to enlarge on the knowledge they already have. 
Ideally the person the firm Is seeking will have a minimum of three 
ang within the Profession, and be seeking to learn high quallty 
wo 


PERSONAL TAX SENIOR (CENTRAL LONDON) to £3,750 
A smal) firm of C.A.s are sesking a Personal Tax Semi-Senior to 
work with the Tax Partner. They have an excellent practice on the 
Tax side, and the Tax partner is a first-class person with a gentle’. 
sense of humour. 


The Taxation field Is currently bursting with juicy posts, and the 


a above are only a small selection from the many we have available. 


Me aps have 9° ot down this far without phoning, you are probably not 
excited by any of the above. If that is so, Pisnaee me right 


away 7 ee If | can excite youl 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 


HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


AUDIT MANAGER. 
LONDON — £8,000 


Large City Practice ires experienced Manager or Supervisor to 
essential responsibility of large audit group. Good audit background 
essenti 


AUDIT SENIORS 


LONDON - c. £5,500 


Vacancies with four medium-sized Firms for recently ‘qualifeds seeking . 
to develop their audit experience. 


In the first instance telephone or write to John Walker, FUA. 


: Hewitson-Walker 
(Public Practice Appointments) 
73 Watling Street 
London EC4 


Tel. 01—248 0441 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


GULF STATES 


to £12,000 Tax Free 
(Saving £5,000 + p.a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for. offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker, F. C.A. 








_ Hewitson-Walker 
(Overseas Appointments) 
73 Watling Strect 
London EC4 


Tel. 01—248 0441 





' ZAMBIA/MALAWI 


HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 





PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 
Leading firms of Charfered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 


Audit Seniors/Supervisors are sought by one of the 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA . to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year tours. 


NIGERIA to £20,000 
We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. Vacancies in Lagos, Kano, rapa 
Ibadan, Warri, Benin City. 


£8,500- free itcommodanon 
Two leading” International firms of Chartered Account- 


ants seek Audit Seniors for two-year tours in East Africa. 


Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 


WORLD-WIDE AUDIT Tax Free $20,000 


' Leading U.S. engineering company seeks Senior Cor- 
. porate Auditor for its high-powered audit team. Candi- 


dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


DUBAI US $15,000-$ 18,000 
CHIEF ACCOUNTANT +free 
accommodation 
BRUSSELS c. £15,000 
WINDWARD ISLANDS c. £10,000+free 
. accommodation 
TEHRAN & AHWAZ to £25,000 
CALGARY & TORONTO, CANADA $18,000 
TANZANIA c. £10,000-+-free 
PROJECT COST ACCOUNTANT accommodation 
SINGAPORE To US $18,000-+ free 
CONTROLLER - -accommodation 
In the first instance telephone or write to John. Walker, F.C.A. 
Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 
Tel. 01-248 0441 











NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


PERSONAL TAX — 


strange interviews with 
well bocage we have the breadth of 
NaN he ataa ce 
ute ent ir and beotoe we mata un fen, pleasant 


a £4,000-£5,500 
Too many vacancies to Hst. 
TAR Firm seeks experienced personal Taaa 
irm teni 
for large department. Qualification not essential, 
£4,500 


Tax Partner of fast-expanding, medium-sized 
cross-section of clients. Some overseas work. 


T Manager experienced in both al and close eee 
ax person company 
taxation seure oy large practice. Good prospects for 


WATERLOO £5,000 
Medium-sized. Firm offers personal tax senlor a chance to 
learn company tax, both public and close company. | 
NEWLY QUALIFIED TO SPECIALISE to £5,000 
Other vacancies near een Slowing stations — Charing Cross, 
Euston; Liverpool Street. 


TRUST SENIORS — Cky to £5,000 
Also Liverpool, Cambridge, Leeds, Manchester £ Neg. 
TEMPORARY TAX urgent 


to £5 p.h. 


PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS 

Medium and large-sized practices seck experienced 
tax supervisors. 

ORDENE TAX astner sought by medi iia £7,500-£12,500 
Prospective partner sought by medium-size London Hil aber 
Good technical abil supervisory experience 

Silay anaes ics oha wee “both West End and C ty. 


TECHNICAL TRUST MANAGER _ & £7,800 


COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX 
NO. 2 FOR SMALL TAX DEPARTMENT 
U.K. TAX COMPUTATIONS 
INTERNATIONAL TAX COMPUTATIONS 
INSURANCE BROKERS: C.T.T. 


COMPANY TAX 


CORPORATION TAX to £12,500 
So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 


NEWLY QUALIFIED TO SPECIALISE £5,000 


e £5,750 
personal 


to £6,000 
£7,000 
£5,500—£7,500 
£7,500 
£6,000--£7,500-- 


Leading International firms urgently seek new!) uallfieds to 
in company or personal are o a Previous 
experience not required. Optimistic finalists should apply now. 
- £4,000-£5 500 


et Rebar E S did lig lor, 
Because exceptio Fonas of company tax 
several of our chents have asked us to introduce personal 
tax senjors who wish to learn corporation tax. 


CORPORATE TAX MANAGER - Clty £8,000+ 
` CORPORATE TAX SENIORS to £6,000 
CONSULTANCY -~ Clty £6,500-~£9,500 
- MANAGER — medium-sized Srm te £6,500 


PROVINCIAL TAX VACANCIES 
BIRMINGHAM £3,500-£6,000 
Personal/Company 
BOURNEMOUTH £ Neg. 
Personal and Company Tax. i 
DUBLIN £10,000 

ax Manager. 

to £4,000 

Personal Tax. 
SHEFFIELD 
Senior £3,750+. Manager £5,500+. - 

LEEDS ‘ Ene 
Tax Manager — small firm. 
LIVERPOOL to £6,600 

Assistant £4,000. Assistant Manager £6,000. 

MANCHESTER to aes 500 


National pay Tax Manager, Personal and company. 
Senior smal and medi 


A g vacancies with um- ee 
SOUTHAMPT ON to £4,500 

tax. vacancies, 
SWANSEA/CARDIFF to £5,000 
Personal/Company. 

HOME C OUNTIES TAX 
BEDFORD -— — personal tax EN 
CROYDON — personal/company tax £4,000-£6,000 
GUILDFORD — personal tax to £5,000 
IPS WICH — perzonel/ c £6,580 
READING — Personal & £3,500 
SLOUGH C.T.T. ee Teckaiea I £6,000 
SOUTHEND — Schedale £3,500 


‘Many more vacancies ae Some other locations . 
tested below: 


ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE, 
COLCHESTER, LUTON, NEWCASTLE UPON TYNE, 
REDHIL L, SOUTHEND, TONBRIDGE. 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION E ae az 73 WATLING STREET, LONDON; EC4 Tel. 01-248 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


PROSPECTIVE 
TAX PARTNER 


CITY 
£ Neg. 


Wy i 


Oir allei a medium-sized City Practice, seeks an A.C.A, to set up and 


run new company tax department. 
a seer a 

company clients, in g tax planning, essential 
C andidates should be over 

will be involved. 


Hewitson-Walker 


Tel. 01-248 0441 





blic paar 


and large private 


0 and mobile as some travel to clients 


In the first instance telephone or write to John Walker, F.C.A. 


r 


MEWITSON -WALKER 
(TAXATION 
APPOINTMENTS) 


TAX MANAGER 


£6,500 — £7, 000° 


Not Necessarily Qualified 


\ 


Our client, a medium sized firm in the West End of London ‘seeks an 
- experienced Tax Specialist with all-round Personal and close company 
Tax experience to manage their small tax department. 


In the first instance telephone or write to John Walker, F.C.A. : 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4. 


Tel, 01-248 0441 
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Papers 


Destroying Unwanted 


There is a period after which all documents cease to have any use. One is then faced 
with the problem of how to destroy them. Where confidential information is con- 
cerned, there is always the risk that it will be leaked if the documents are simply put 
in the waste paper basket for eventual collection by the refuse disposal service. While 
this risk is undoubtedly over-emphasized by manufacturers of security equipment, it 


certainly exists. Whether it is worth tak- 
ing at all depends on the degree of 
confidentiality. The solution to this 
problem is to shred the documents 
before sending them for disposal. 

Document shredders can be roughly 
split into two types: heavy duty models 
designed for the bulk destruction of 
unwanted papers; and security shredders 
for the destruction of confidential working 
papers in the office. There are also a 
number of models on the market which 
come somewhere in between. 

Heavy duty shredders have a coarser 
cut than the security type, usually cutting 
the paper into 4 in. or ł in. strips (12 to 19 
mm). The shredded paper then falls into a 
sack where it can be conveniently stored 
until collected. Even this coarser shred is 
sufficient to make it difficult for anyone 
to put the documents together again. 
One would have to need the information 
very badly to take the time and trouble 
to sort the strips into the right order. 
While this ensures a high level of 
security where the normal run of bulk 
documents is concerned, it does mean 
that one needs to make sure that docu- 
ments have no further use before they 
are put through a shredder. 


Choosing a shredder 


Because it is just possible to reassemble 
documents that have been shredded into 
4 in. strips, security shredders have a 
much finer cut. Some have an additional 
cross cut so that the end product looks 
something like confetti. Most security 
shredders are lightweight machines in- 
tended to be mounted on, or adjacent to, 
an executive’s desk so that working 
papers can be destroyed as soon as they 
are no longer needed. 

However, there is little point in 
destroying confidential papers unless they 
are locked up in the meantime. Where 
there is a danger of confidential informa- 
tion being sought by outsiders, security 

shredders are, or should be, the last 
link in an overall security procedure. 

Before buying or leasing a shredder 





from the wide range currently available, 
it is important to establish the kind and 
volume of documents which have to be 
destroyed. Between the two extremes of 
the development engineer who needs to 
destroy a few sheets of scrap paper on 
which he is working out a new formula 
and the data processing manager who has 
to get rid of half a ton of printout a 
week, there are an infinite variety of 
intermediate situations. 

Will the shredder be used only in one 
location or several? Hence, should it be 
mounted on a mobile trolley? How many 
documents are to be shredded at one 
time? Capacity varies from hand- 
operated security models which shred, 
at most, two or three sheets at a time, to 
heavy-duty models which will handle a 
complete file without the need to 
disassemble it. What is the maximum 
width of documents to be shredded? 
This is obviously more important where 
heavy-duty models are concerned, be- 
cause if only a few sheets are to be 
shredded, they can be torn first. 

If absolute security is essential, for 
example where bank notes or bearer 
bonds are concerned, a special incinerator 
is available which will reduce the paper to 
a fine ash with about 5 per cent of its 
original bulk. This cannot be recon- 
stituted by any known means. 


Telex Tapes 
on a Typewriter 


The Telexcutter is a tape punch with 
control gear which enables it to cut 
Telex tapes on a normal typewriter. A 
remote system is available enabling up to 
three typewriters to be connected to one 
Telexcutter. 

Other facilities include automatic in- 
sertion of all telex operations, correction 
facilities and an audible warning if a 


‘add-lister incorporates the four arith- 


-E > oe Py >g 7 TUF 


typewriter key which has no equivalent 
on the telex is pressed. 

Advantages claimed are faster prepara- 
tion of telex tapes and freeing the telex 
machine to accept incoming messages 
without interrupting the preparation of 
outgoing ones. 

CSL Business Systems Ltd, St 
Michaels House, Norton Way South, 
Letchworth, Herts. ` 


Print/Display Add-Lister 


The 128DP electronic add-lister recently 
introduced by Esselte, enables the 
operator to see each entry before it is 
printed on the tally role. 

Like all other machines which use 
electronic calculator techniques, this 


metic functions for calculations, ex- 
tensions etc. Other features include 
automatic item and sub-total counts and 
automatic add-on per cent for VAT. — 
There is a non-add facility on the 12- 
digit punctuated printout. 
Esselte Products Ltd, Telford Road, 
Houndmills Estate, Basingstoke, Hants. 
Pocket Calculator © 
The Busicom LC-811, marketed by 
Broughtons of Bristol, is an 8-digit model 
with liquid crystal display which can be ~ 
easily read in direct sunlight. Battery life — 
is claimed to be 2,000 hours. 
Characteristics include algebraic logic 
with constants, percentage key, square 
root key, change sign key, clear-last- 
entry and clear-all keys; and full memory 
system for accumulating results nega- 
tively or positively. = 
Guaranteed for one year, the LC-811 
is sold complete with batteries and a 
pocket-type note case. , R 
Broughton & Co (Bristol) Ltd, 6 ` 
Priory Road, Clifton, Bristol BS8 1TZ. 












The Busicom LC-811 pocket calculator. 
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Plug-in Intercom 


An intercom that offers point-to-point 
communication when the two units are 
plugged into a building’s mains electricity 
supply is being marketed by Teletronics. 

Known as the National Panasonic 
Model VK-233, it requires no installation 
or wiring — one simply plugs it into any 
mains socket. Moving it from one room 
to another means merely unplugging one 
or both units and plugging them into 
another socket, just as one would a 
table lamp. Each unit weighs 21 ounces. 

Cost of a pair of units is {68-75 plus 
VAT. 

Teletronics, ọ Connaught Street, Lon- 
don W2. 


Semi-active Bulk Filing 


High Stak is an inexpensive filing system 
which can be built up from floor to 
ceiling or wall to wall to conserve valuable 
space. It consists of corrugated fibre- 
board filing drawers and shelves com- 
bined with a patented steel frame. 

The system is designed so that each 
file takes only its own weight, and has 
been laboratory tested to withstand over 
2,000 lbs of pressure without crushing, 
which is well beyond normal usage. ‘The 
files are available in A4/quarto, foolscap 
or cheque (9 by 43 by 24 in.). They are 
shipped flat and can be assembled without 
tools. 

Each A4-size drawer and sleeve, com- 
plete with its steel framework, costs 
£450. As an example, the storage 
capacity of ten four-drawer filing 
cabinets costs £180. Optional extras 


include a metal base costing £4'50, and a 


4 
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High Stak Record storage system by Bankers Box. 


ACCOUNTANT 


metal cover (to convert the structure 
into a work counter) costing £5°74. 

Bankers Box, Doncaster Road, Kirk 
Sansall, Doncaster ND3 1HT. 


Jumbo Gift Cheques 


If not adding much to office efficiency, 
jumbo gift cheques offered under a new 
gift cheque scheme by merchant bankers 
Barnett Christie add to the fun, of such 
office celebrations, as retirements, wed- 
dings and so on. 

The set comprises a jumbo cheque 
form which the recipient can keep as a 
souvenir of the happy occasion and 
which can be signed by as many people 
as wish to be associated with the giving. 
There is also an official cheque to be 
paid into a bank account in the normal 
way. 

A small extra charge of sop is made for 
the gift cheque service. 

Barnett Christie Ltd, 
Street, London W1X 5AE. 


16 Berkeley 


Two New Plain Paper 
Copiers 


Two new Toshiba plain paper copiers 
are now being marketed by Lion Office 
equipment. 

The Toshiba 601 is a desk top plain 
paper copier, producing copies up to B4 
size at a maximum speed of 8 copies a 
minute. It incorporates a new copying 
system based on an organic photo- 
conductor instead of a selenium drum. 
This is a disposable sheet which wraps 
round the drum like an offset plate. It is 
claimed to be less costly to produce and 
maintain while offering quality reproduc- 
tion for the full life of the master. Other 
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E 
The new BD-909 plain paper copier from 
' Toshiba. 


claimed advantages of the BD-6or are 
lower copying costs, improved reliability 
and less servicing, average 10,000 copies 
between maintenance. 

The BD-gog is a 20-copies-a-minute 
reduction copier designed for volume 
users. It is capable of producing full-size 
copies from A3 originals and of reducing 
A3 to A4 and B4 to B5 under switch 
control. 

Operation is ‘computer’ controlled, 
which is said to result in consistent 
optimum quality regardless of the length 
of run. Illuminated panels indicate the 
state of readiness of the copier, the 
cassette in use, and whether the machine 
is set for reduction. Rotating switches 
provide for exposure setting and copy 
quantity, while a two position knob 
selects reduction. 

Three cassettes are supplied, each hold- 
ing up to 500 sheets. There are two 
built-in copy counters while ‘key count- 
ers’ are optional extras to allow different 
users to keep check of their copies 
separately. 

Lion Office Equipment Ltd, Clarity 
House, Albert Road, South Norwood, 
London SE25. 


Another New Copier 


A new plain paper copier from Agfa- 
Gevaert, the Gevafax X21, produces 
I5 copies a minute, filling the gap 
between the existing X1o (10 copies a 
minute) and X20 (20 copies a minute). 

A feature of the new model is a flash 
fusing process which means that copies 
are produced without heat. It is claimed 
this results in extremely low power con- 
sumption providing significant operating 
cost savings. 

Sheet-fed capacity is 500 sheets. Paper 
storage and feeding systems have been 
designed to cater for a wide variety of 
paper weights, enabling users to make 
copies on their own letterheads, forms etc. 

Agfa-Gevaert, 950 Great West Road, 
Brentford, Middlesex. 
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This column anticipated Alginate In- 
dustries’ winning of The Accountant 
Award in its reprint of the 1975 accounts 
jast July, having admittedly first been 
enthralled by Ascophyllum nodosum and 
Laminarte hyperborea and: the other 
names of varieties of seaweed that the 
group uses as the world’s largest manu- 
facturer of alginates. ‘About Alginate 
Industries Limited’ in the 1975 report 
and accounts is an absorbing story.’ 

But if there is a word that typifies the 
Alginate report and accounts rather than 
the Alginate story it is neatness. There 
is no fuss, no frills, about the report 
which puts the figures down logically; 
plainly and succinctly and there is clearly 


a disposition in the company, so far as- 


the report and accounts is concerned, to 
let plain figures and plain words do the 
speaking. 

The illustrations and the additional 
statistics complement the presentation 
of the main figures and do not, as all too 
often happens in company reporting, 
overwhelm it. The current purchasing 


power basis figures are presented simply’ 


and straightforwardly, and even without 
comment. 


Uncomplicated 


For reporting purposes, Alginate ° ‘In- 


dustries ig an uncomplicated company. 
There is no involved group structure, no 
divisional developments and no tangled 
web of overseas interests. 

There is merely, apart. from the main 
company, a 49 per cent owned seaweed 
meal manufacturing company in Ireland, 
a 50 per cent owned similar company in 
Tasmania and a fully owned sales com- 
pany in Germany. A United States 
company is non-operative and there is a 13 
per cent holding in an Icelandic seaweed 
meal company as a trade investment. 

But the analysis of turnover shows that 
74 per cent of turnover is outside the 
UK, with Europe (excluding the UK) 
accounting for 42 per cent of 1975 sales. 
This, like other information in the report, 
is plainly set out and should serve as a 
reminder that the winning of an Award 
for report and account presentation, 
given that the accounting matters and 
details pass the necessary scrutiny, 
depends on the manner in which the 


m 


THE 
ACCOUNTANT 


FINANCE AND COMMERCE 


Award- -winning 
Accounts of Alginate 


figures are presented and in which the 
company itself is presented to the reader 
of the report. 

It would be impossible for anyone of 
normal intelligence to read the Alginate 
Industries report and not to have a fair 
knowledge of what the company does, 
how it does it, how it came into being, 
and how it intends to continue. 

It would also be surprising indeed if 


the reader could not judge what kind of 


company it is in human terms and what 
the collective business views are in the 
boardroom. A minor essay on ‘Business 
Independence’ is included in the report 
with the acknowledgement that it is taken 
from the Black & Decker annual report 
for 1975 ‘by kind permission’. 

The Alginate Industries report is made 
available to employees and, as in the case 
of the H.P. Bulmer company which won 
the smaller company Award a year ago, 
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the boardroom view obviously is that if 
the report and accounts are issued and 
presented in terms that can be readily 
understood, there is no pressing need for 
a special report for employees. 

This column has to declare an interest 
at this point since its purely personal 
view is that some of the gaudy, almost 
hysterical, attempts to put a report and 
accounts into employee terms can make 
confusion worse confounded. Plain 
figures and plain words need little or no 


‘embellishment if they are well presented. 


Keeping in touch 
Admittedly a smaller company is 
better able to report plainly, and a smaller 


- company is better able to keep in touch 


with employees. Admittedly, again, the 
calibre of employees in a small specialist 
company must differ widely and even 
wildly from those in a major mass pro- 
duction organization. 

But the lack of fuss and the straight- 
forwardness of the Alginate Industries 
report, together with its neatness and 
the extent of its information must, in this 
column’s view and presumably in the 
view of the Awards Panel, win the day 
against companies providing the figures to 
satisfaction but presenting a report with 
no such simplicity. The art of simplicity 
is, of course, the hardest to cultivate and 
the most difficult to achieve. 


N ‘ 





Deferred Tax 
and Planning 


Mr Patrick Edge-Partington, FCA, 4s 
chairman of the Tilbury Contracting 
Group, is ‘pleased to report that the effect 
of stock appreciation relief will, in the 
forthcoming year, operate to the com- 
pany’s advantage, due to the increased 
level of stocks and work in progress’. 
Group accounts show stocks at 
£1,603,806 (£1,378,084) and work in 
progress at £5,293,072 (£3,518,608). 

ome £700,000 of the corporation tax 
liability of just over £1 million will be 
deferred. Mr Edge-Partington emphasizes 
in his statement to shareholders that 
‘while the present rules subsist there is a 
real possibility that this sum will become 
paya able in.a future year’. 

Although inflation affects contractors’ 
work in progress levels, there are other 
factors, usually of greater significance. 
These include the amount of work avail- 
able and the amount of money that can 
be collected on account of work in pro- 
gress. 

“Welcome as stock appreciation relief 
is’, Mr Edge-Partington comments; 
‘it would be greatly improved were each 


financial year to be viewed on its own. 


The possibility of “claw back” mulitates 


` against effective planning for the future’. 


Audit Hand-over | 


Sooner or later takeovers lead to loss of 
audit business — even to the mightiest. 
Peat, Marwick, Mitchell are obliged to 
hand over the audit of Brown Brothers 
Corporation to Price Waterhouse because 


.Brown Brothers is now a 63:2 per cent 


subsidiary of the American Dana Cor- 
poration. That corporation’s policy, as 
Mr E. G. Spearing, Brown Brothers’ 
executive chairman explains, is that 
‘where they consolidate a subsidiary into 
their accounts then the Dana auditors 
Price Waterhouse & Co shall also be the 
auditors of the subsidiary’. 

“This’, Mr Spearing not surprisingly 
adds, ‘ig a concept which your directors 
understand and accept’. But he empha- 
sizes ‘the excellent working relationshi up 
established between the partners and st 
of Peat, Marwick, Mitchell & Co and 
your company over the last six years and 
also the company’s highest regard for 
their professional expertise’. Auditors’ 
remuneration is shown in the 1976 
accounts at £26,000. 
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Changed 
Attitudes ss» 


The sudden surge in the stock market, which has taken the FT 
Index through the 470 mark, has developed as attitudes towards 
Phase III of the wage restraint plan have changed. While the 
market, in FT Index terms, was hovering around the 400 level, 
institutional investors seemed to be as mesmerized by Phase II 
„as they were by sterling last year. 


It was as though the entire economy turned on Phase III, 
and that view had been substantiated by another ‘conditional’ 
‘Budget. People even began to talk in percentages as if they 
were Plimsoll lines that decreed economic overloading. 


Anything over a certain percentage rate of wage increase in 
. Phase III, it seemed to’ be thought, would spell economic 
ruin, But now there has been a shift of emphasis and a change 
of view. It is recognized that there needs to be far more flexibility 
in Phase III and that percentage wage increases mean little, 
whereas the result of wage increases could mean much in terms 
of higher output and fewer strikes. 


It is recognized, though, that higher wages must be a two- 
way business and that a return to free collective bargaining 
must be what it says and.not in effect a pistol held to industry’s 
head. 

The Chancellor of the Exchequer’ s recent insistence at the 
CBI dinner that employers have a key role to play in Phase III 
outcomes served as a reminder that where wage negotiations 
are concerned, the Government and the State-controlled in- 











dustries are key employers and therefore key, setters of wage. 


demand and satisfaction trends. - 


If there are still percentages to be played with, the present ` 
mood is to consider the Government’s apparent hopes of a. 
wage rise around ro per cent as too optimistic in terms of the’ 


inflation rate and the pace of the rise in living costs. Economic 
forecasters-seem to be homing in on a percentage bracket of 
13 per cent and 15 per cent. 


One view recently put in the City was that even a 15 per cent 
increase would not be disastrous and that allowing for a 10 
per cent rise for sterling commodity prices, an adjustment: for 
EEC prices and a 3 per cent productivity gain ‘as the economy 
recovers, a very rough allocation of costs would indicate an 
II per cent price increase. 


That view follows the similarly optimistic view that there is 
little doubt that the trend of inflation will be firmly downwards 


in 1978 and that the impetus should be sufficient to carry ` 


through most of 1979. ! 


There is something to be said for the view that the full pace 
of inflation is gradually being worked out of thẹ British 
economic system. The process includes the elimination of food 
subsidies, adjustment to EEC food prices, no further major 
decline in sterling, and restoration of profit margins. 

Rates of inflation in industrial companies a year out of the 
recession have fallen sharply. In the United Kingdom rates 
could fall dramatically, the optimists feel, under the economic 
EENI of North SER oil and its effect on the payments 

ce 


The cynics will insist that all this merely confirms that it is 


~ 
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far easier to forecast the distant rather than the immediate 
future. For the time being, however, cynics are losing out in 
stock markets. 


Gilt-edged 
Having agreed to go along with the market and dai on 


_8 per cent Minimum Lending Rate despite the evidence of 


the beginnings of a modest rise in interest rates in the United 
States, the Bank of England has fostered a belief in some 
quarters that UK interest rates could go even lower. 

After all, 8 per cent MLR is only low in comparison with 
what has gone before — a 15 per cent crisis level — and not with 
rates under normal conditions, if anyone can remember what 
they were. 

The emphatically good April trade figures have been offset 
by the emphatically bad April inflation figures. But the euphoria 
currently surrounding 1978 and 1979 economic forecasts 
should allow the gilt-edged market to ignore.current inflation 
rates as a depressive factor. 

Phase III is not being taken seriously as a depressive factor 


_ either ~ at least not for the time being ~ and the 1978~79 view 


of economic developments is pulling money into the long end of 
the gilt market again. Money has come out of the shorts and 
into the long end, and even into equities, as the institutions 
have moved on to a fully invested portfolio basis. 
The pitch of prices at the: = TOE dated end of the market is as 
follows: 
. Yield Yield. 1977 
` . Price (Invest) (Reďd'n) High Low 


Treasury 9 per cent 1992—96 794 11:52 11:93 794 663 
Treasury 62 per cent 1995—98 614 11:10 11-85 618 603. 
Funding 34 per cent 1999-04 353 10:13 11:27 363 27% 
Treasury 64 per cant 2008-12 484 11°66 11°87 484 404 


Equities 

The equity market when it decides to move rarely moves by 
halves and a sudden surge from 400 to 470 if FT Index terms 
in the space of three or four weeks must provide cause to wonder 
whether the market has overdone the optimism. 

There is undoubtedly shortage of stock despite the fact that 
substantial lines of equities have been put through the market 
and rights issues are frequent. There is no doubt either that 
the institutions all became buyers at once and thereby forced 
the market up against themselves. 

It is noticeable that the better the equity market has become, 
the more optimistic the forecasts for 1978 and 1979 have become 
and the more the outstanding but still major problems of 1977 
have been pushed into the background. 

Being bullish about the longer view does not necessarily 
entail being blinkered to the problems in the short term view, 
and those who expect the equity market to maintain its upward 
rush are certainly wearing blinkers. 

At this stage it may be interesting to take a look at the four 
shares with which Bulls and Bears opened 1977: l 


1977 Opening Present 1977 
` Price Yield Price Yield High Low 
Imperial Chemical 


Industries £1 shares ... 328 69 407 56 408 325 
Beecham Group 25p shares 380.'2:3 498 17 502 372 
Fisons £1 shares .. .. 298 64 370 48 375 280’ 
EMI 50p shares .. 4, 223 47 246 58 246 200. 


The four shares were chosen on the hasis of international 


character, substantial overseas and export earnings, strong 
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dividend cover, sound inflation accounting performance and 


share marketability. 


It will be noted that the share which looked the highest 
at the ee of. the year, Beecham, -has shown the a 
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growth so far this year. ICI and Fisons have grown similarly 


and EMI has grown the least, indicating that one year’s growth 


share is not necessarily the next’s as well. EMI, despite an 
uieevCOue dividend increase, has only risen ro per cent. 





EXPLAINING PENSIONS 


The details of the new State pension 
scheme to be introduced in April 1978, 
and the pros and cons of contracting out, 
are so complex that many employees 
(and some ‘employers) are in something 
of a quandary. Bland Payne (Employee 
Benefit Consultants), part of the well- 
known Liloyd’s broking group, has tried 
to tackle the problem by producing slide 
and commentary programmes which em- 
ployers can show to employees. 

One programme describes how the 
State scheme will affect individuals, and 
another outlines the minimum contract- 
ing out foran occupational pension scheme. 
The company has managed to put across 
the facts simply (in 24 minutes and 14 
minutes respectively), and is.selling the 
first programme for £190, or the two for 
£250, plus VAT, or they can be hired if 
the company is asked to provide an expert 
to answer questions. 

There is-no bias in the programmes 
towards contracting out although, of 
course, it is shown that, overall, better 
benefits will be provided by a contracted 


out scheme in view of the minimum. 


requirements which have to be met. 


SCHOOL FEE PLANNING 


Paying towards school fees in advance 
with lump sums is becoming increasingly 
popular. Many schools have their own 
schemes ~ where a capital payment in 
advance simply guarantees a certain 


level of fees over a pre-determined period ^ 


in the future. 

' A school’s own pre-payment scheme, 
however, does not always give the best 
value for money. A school’s rates should 
be checked with an independent trustee 
scheme — such as The School Fees In- 
surance Agency, which pioneered the idea 


and handles the bulk of this business.. 


Such a scheme gives flexibility, in that 
the school'does not have to be nominated 
until at least a month before the first fees 
will be required.. 

Increasingly, grandparents seem pre- 
pared to help with lump sums towards 
fees, keeping payments within the over- 
all annual exemption from capital transfer 
tax. For parents, for whom the question 
of capital’ transfer tax does not arise, 
generally it is best for as much as possible 
to be paid as early as possible to this type 
of scheme' if school fees definitely will 
have to be met. As, however, such schemes 


are intended solely for school fees, they 
should not be used where there is any 
doubt about whether a child will attend 
a fee-paying school. 


HIGH YIELD TRUST 


Schlesinger Trust Managers expect long- 
term interest rates to be down to 9g per 
cent to 1r per cent by the end of 1978, 
and are planning for the reverse yield 
gap to be down to 3 per cent to § per cent. 
They feel that this will be favourable 
for high yielding equities, on the assump- 
tion that money -will move from low 
yielding shares to those with higher 
yields. 

In the light. of those forecasts, Sch- 
lesingers have introduced the Extra 
Income Trust. It is intended to be fully 
invested in equities (including the in- 
come shares of split level investment 
trusts) and the aim is to achieve a high 
yield, with income being distributed 
at quarterly intervals. It is anticipated 
that the fund will be reasonably ‘de- 
fensive in a normal bear market. 

If interest rates.come down and equi- 
ties rise, there are thought to be good 
prospects for the portfolio. The managers 
claim that the portfolio consists of ‘rea- 
sonable’ quality shares. Some of the 
companies have good growth records; 
while others are cyclical, it is felt that 
changes in the economic climate ‘could 
benefit them. 


BUILDING SOCIETY 
INVESTMENTS 


On the investment side, the concen- 
tration of the Provincial Building Society 
during 1976 on increasing the stability 
of the investment asset was the major 
factor of the Society’s operations. After 
making this point in his address, the 


‘chairman, Mr Dennis. Howroyd, pointed 


out that it now takes five savers to gene- 
rate sufficient cash for one borrower, 
compared with a ratio of two to one in 
1967. “Floating interest rates which re- 
flect the international, as well as national, 
financial climate with increasing’ sensi- 
tivity cause fluctuations in the inflow 
of investment funds which were un- 
known ten years ago. As a result, 
building society investors, especially 
those with larger sums to invest, have 
become more susceptible to competitive 
offers.’ 


The chairman said the Provincial 


had controlled this situation by operating 
a scale of interest rate differentials re- 
lated to the length of the term of an 
investment contract. Three and four year 
term contracts were added to the port- 
folio of investment facilities and, as with 
existing contracts, the Society offered 
the payment of interest monthly. The 
ratio of reserves to total assets increased 
to 4'2 per cent, well above the level 
of any major society, while liquid funds 
were reduced from 23-4 per cent at the 
end of 1975 to 19°9 per cent at the end 


' of 1976. 


COMMODITY OUTLOOK 


Save and Prosper Securities, reporting 
to holders of units in Commodity Share 
Fund, have said that the solid underlying 
level of demand in the world economy 
means that the outlook for commodity 
prices over the next few months is good, 
and’companies engaged in the production 
and marketing of commodities should 
benefit. 

During ithe six-month period under 
review, greater. emphasis was placed on 
gold and oil shares, in view of their 
strong performance and good prospects. 
Holdings of sugar producers and re- 
finers were reduced, as well as those of 
companies in tin mining, where advan- 
tage was taken of the good share price 
performance. 

The managers intend to increase the 
fund’s exposure to the North American 
energy sector. Pointing out that gold 
mining shares have performed parti- 
cularly well as a result of the bullion 
price recovery, the managers stress that 
political uncertainties mean that share 
prices could be erratic. . 


NEW PENSIONS COMPANY 


United Pension Services is a new com- 
pany specializing in the field of self- 
administered pension schemes, providing 
consultancy and management services. 
The company has been set up by the 
trustees of the Carlton Industries group 


_ pension fund, as an investment by the. 


fund in the pensions industry. 

Not all will agree with the company’s 
view that even the smaller company could 
benefit from a self-administered scheme, 
with the help of its administrative service. 
If required, investment management will 
be available from Ansbacher Investment 
Management. 
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City Notes 





Inflation moves towards a 20 per cent 
rate again and cannot be dis- 
regarded as an industrial or invest- 
ment factor. Comforting forecasts 
of a steep drop in the inflation rate in 
. the second half of this year are little 
compensation for the fact that the 
rate is currently: killingly high and is 
still rising. 

Crocodile tears are shed by Govern- 
ment politicians over the subject, 
but there is no action on 
Bank of England and the Treasury, 
where actions like pensions are 
_Inflation-proof, condone it and even 
foster it by a policy of deliberately 
weakening sterling on the foreign 
exchange market. 

The surest sign of the ravages of 
inflation In terms of industry and in- 
vestment is that major companies are 
now coming to the new issue market 
for the second time in two years. 
Inevitably the sums involved are bigger 
second time round. 

At the present pace the rights issue 
figure bids to surpass the £2,000 
million of 1975. Companies of the 
calibre of Bowater, Debenhams and 
Brooke Bond Liebig are repeating 
the 1975 process but on a bigger 
scale. . 

Profit inadequacy is now bringing 
major companies to the capital market 
every other year. Institutional invest- 
ment thirst for equities will be in- 
creasingly assuaged by rights issues, 
let alone the BP share placing, and 
demand for existing shares may suffer 
as a result. 


ANOMALIES. 


Forecasts of the demise of dividend 
restraint are becoming commonplace. 
The chairman of The Stock Exchange, 
Mr Nicholas Goodison, recently 
described the restralnt system as 
‘emasculated’. Thay may well be so, 
but dividend restraint is a political 
rather than an economic matter and 
while there is some kind of wages 
control, however loose and ineffective 
that may be, there will be some kind 
of dividend control purely for political 
purposes. 

There are many and vast anomalies 
in the present dividend situation, 
particularly in cases where companies 
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moved into the initial restriction period 
with high earnings and low payment 
levels. Whereas for some companies 
dividend limitation is decidedly 
irksome, for many more continued 
dividend growth at 10 per cent per 
annum compound would pose con- 
siderable problems under conditions 
of inadequate profits. 


SAVINGS 


Against the £400 million and more 
of net savings attracted by the building 
societies each month, the unit trust 
figures look puny. Last month the 
unit trust net inflow was £7-8 million, 
and that was an increase of £6. million 
on the previous poor month. The 
increase was largely accounted for 
by initial offers of units by new trusts. 
- National savings in the five weeks 
to the end of April attracted a net 
figure of almost £247 million. The 
bulk of the advance was accounted 
for by the inclusion of the final week 
of enormous demand for 16th issue 
Savings Certificates which were with- 
drawn at the end of March. 
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ACTION 


Department of Trade and City of 
London Police fraud squad inquiries 
into the affairs of Peachey Property 
shouid eventually satisfy the demands 
of rank and file shareholders to be 
told what went on. The need for 
watchful action by both private and 
institutional shareholders was 
emphasized by Mr Edgar Palamountain 
at the recent meeting of the Wider 
Share Ownership Council. Institu- 
tional shareholders, he considered, 
were often the ‘hidden foot or hidden 
hand’ kicking or applauding company 
directors and management. 

Alert, vigorous and demanding 
shareholders should, of course, be 
the shareholding democracy’s answer 
to the excesses of trade union control 
as advocated by the wilder devotees 
of the majority Bullock report. But 
when even institutional shareholders 
do not appear alert enough even to 
take action on a major qualification 
in an auditors’ report, the share- 
holding democracy is liable to fall 
into disrepute. . 


Rates and Prices 


Closing prices, Monday, May 23rd, 1977 7 


Bank of England Minimum Lending Rate Money Rates 
Mar. 10, 1977 .. 11% April 15,1977 .. 9% Day to day 4 -~7}% Bank Bills 
Mar. 18, 1977 .. 109% April 22,1977 .. 839% 7days — 64-74% 2months Tk% 
Mar. 31,1977 .. 94% Apri 29,1977 .. 84% Trade Bills 3 months 745% 
April 7, 1977 91% May 13,1977... 8% | month 81% 4months 1} % 
2 months 84% 6 months | HES 
Finance House Base Rate 3 months 84% 
May Ist, 1977, 94% ~ 
TEA i Three Months’ Rates 
Certificates of Tax Deposit Local authority deposits 14-74% 
_ February 16th, 1976: Local authority bonds 81 —73 % 
interest on payment of tax 9%; Sterling deposit certificates .. TAT% 
withdrawn for cash 6% Euro-sterling deposits 8% -94 % 
FT Industrial Ordinary Index Euro-dollar deposits 6. —6} % 
May 23rd, 1977, 456-5 Inter-bank rate Ti-Ti % 
Treasury Bills Foreign Exchanges 
Mar.18 .. £9-3520%  April22 .. £8-0016% NewYork .. 1-7172 Frankfurt . 4.0600 
Mar.25 .. £9-3513%  April29 .. £7-4973% Montreal 1:8020 Milan 1521-25 
. April I £8-7643% May6 .. £7-4157% Amsterdam... 4-2250 Oslo 9-0625 
April7 .. £8-5179% May13 .. £7:4031% Brussels 62-0500 Paris 8-5150 
April 15 .. £84341%  May20 .. £7-3445% Copenhagen 10-3000 Zürich 4.3275 
, l Gilt-edged 
Consols 4% 324 Treasury 134% 1997 .. 1084 
Consols 24% .. pa as sn .. 20} Treasury 9% 1999 .. 824 
Conversion 34% a T WA .. 324 Treasury 9% 1994 , 774 
Funding 34% 99-04 .. be = ms. sae Treasury 84% 84-86 .. ui xd .» 95} 
Funding 5456 78-80 .. T ss ee 9 Treasury 8196 87-90 .. 0... wa .. 79 
Funding 54% 82-84 .. - .. is .. 874 Treasury H% 77-80 .. ps .. 912 
Funding 4% 87-91 .. ee 3 .. 64 Treasury 34% 79-81 .. 884 
Funding 6% 1993 m is si .. 60} Treasury 5% 86-89 .. 644 
Funding 64% 85-87 .. 2 pi „~. 79% Treasury 54% 08-12 .. 474 
Treasury 13% 1990 .. a pi ee MH Treasury 24% 204 
Treasury 124% 1993 .. 104} War Loan 34% 30} 
Retail Price Index (Jan. 1974=: 100) , 
Jan. Feb. Mar. April May -June July Aug. Sept Oct. Nov. Dee 
1972 82-9 83-3 (83-6 84-4 84-8 85-3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 89.3 899 904 921 928 933 937 940 948 96.7 97-4 98i 
1974 100-0 101-7 102-6 106-1 107-6 108.7 1097 109-8° 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124.3 129-1 134-5 137.1 1385 1393 140-5 142-5 144-2 146-0 
1976 147-9 149-8 1506- 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174.1 1758 180-3 s j 
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‘Too Much, Too Soon’ 


Finance Directors’ Response to ED18 
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The concept of CCA is generally accepted as being worthy of development in ; 
progressive, carefully defined stages, but ED18 — according to the Midlands 2 
Industry Group of Finance Directors — ‘is not considered to be practicable, as it 

is far too complex and endeavours to do too much too soon’. 


This is an edited summary of the consensus of opinion of the views and 
attitudes of a number of substantial companies in the Midlands, with over three- 
quarters of.a million employees and a total market capitalization of £3,400 
million; but, arising from the varied nature of their businesses and the 
generally accepted need to feel one’s way, it does not in all cases and in all 
aspects represent the specific views of all concerned. A number of the 
companies will be making separate submissions to the Inflation Accounting 
Steering Group, relative to their particular circumstances. 


1. Historic cost accounts should be retained as the foundation 
upon which current cost accounts are constructed because: 


(a) Acceptance of the need for current cost accounts recognizes 
-the deficiencies of historic cost accounts in inflationary 
conditions but it does not invalidate them; 
(6) HC accounts provide a firm base where the scope for sub- 
jective judgement is, severely restricted; 


(c) HC accounts are required to fulfil legal obligations, eg 


‘debenture trust deeds; 

(d) HC accounts are generally accepted and understood across 
the world. Most countries will continue to require them 
to be produced, and the United Kingdom should not 
unilaterally abandon its contribution to this uniformity; and 

(e) The EEC is likely to require historic cost information into 
the indefinite future. 


2. Current ‘cost accounting should be introduced in three 
stages. Stage I would require a profit and loss account adjusted 
for cost of sales and depreciation as a supplementary statement 
included as part of the statutory accounts until such time as: 


(a) all businesses are required to produce a CCA profit and 
loss account; 


(b) the’ Government accept the CCA concept as the basis of | 


taxation, price control, government contracts, etc; and 
(c) the results expressed in the supplementary statement have 
been tried and tested in practice for a reasonable period. 


Stage II, requiring the statutory profit and loss account to 
be prepared on a CCA basis, would be introduced after the 
conditions listed under Stage I are met. The additional charge 
for depreciation and the cost of sales adjustment would be 
transferred to reserves in the balance sheet for additional 
depreciation and stock appreciation, but other balance sheet 
values would remain unaltered. 

Stage III, requiring the balance sheet to be presented on a 
CCA basis, would not be introduced until the two initial stages 
had become fully established. 


3. The introduction of current cost accounting should be 
an evolutionary process. Each stage should be thoroughly 
tried before the next is formulated because: 


(a) the effects of the changes required for `a single stage would 
be more easily understood by company managements and 
all the various users of accounts than those which would 
result from the adoption of a complete system; 

/ (6) similarly, the burden of the changes on accounting staffs 
would be eased; and 


(c) any modifications found to be necessary after the changes 
had been given a practical trial would be applicable only 
to the particular stage concerned. Any resulting changes 
to later stages would be made before they were introduced. 


4. The use of subjective judgements should be severely 
restricted. Officially approved indices should be used to com- 
pute additional depreciation for fixed assets other than land and 
buildings, and options in the calculation of cost of sales adjust- 
ments should be limited because: 


(a) the main purpose of accounting standards is to define and 
regulate accounting practices to the extent that this is 
feasible.. Practices which include choices of subjective 
value bases give scope for manipulation; 

(6) although there is theoretical justification for the calculation 
of depreciation from replacement costs estimated by the 
use of methods most suitable for particular circumstances, 
almost all such estimates would require the use of sub- 
jective data; 

(c) the concepts of economic value and modern equivalent 
_assets which are based on future projections would be sub- 
ject to a wide margin of error. The effects of interdepen- 
dence of items of plant cannot be evaluated. The estimates 
obtained would be unacceptable for use and mer could 
not be audited; and 

(d) the obtaining of suppliers’ quotations or internal tmas 

-~ of replacement costs in sufficient quantity and in'sufficient 
accuracy would not be practicable. 


The criticism which currently can be levelled at index- 
adjusted values must be overcome by augmenting the range 


. and improving the accuracy of official indices. In many overseas 


countries in particular indices-are either non-existent or un- 
reliable. 


5. Each stage of current cost accounting should be adopted 
by all organizations as from the same date. If the full require- 
ments of ED18 were to be implemented, many companies 
would need a considerably longer period for preparation than 
that proposed. If phasing is by content of accounts, each stage 
would be introduced after its predecessor had become fully 
established and accepted. If phasing was by size of company, as 
proposed in ED18: 

(a) there would be a mixture of differing bases of accounting 


_ across the country for several years; 
(b) the business world, the general public, company manage- 
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ments and accounting staffs would ` be confused by this 


oA mixture; 


(c) problems of implementation would be the same whenever 
the start was made, but can be minimized if a suitable 
period for preparation is allowed; and 

(d) the Government would be unlikely to agree to taxation, 
price control and government contracts being based on 
current cost profits until all oe were applying the 
game accounting bases. 


Phasing by content of accounts would ie of most assistance 


to smaller companies. Few companies will be prepared to 
devote scarce resources to detailed preparation whilst there is 


. a possjbility of the requirements being modified in the light 


of experience gained in larger companies. 


6. There will be considerable problems in applying the EDi8 
proposals to overseas companies in general and overseas associ- 
ates in particular. | | 


7. A completely satisfactory aem of inflation accounting 


Fai n t 
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is unattainable; there must, in any case, be a series of com- 
promises between theoretical merit and practicability. Each 
requirement must be examined taking account.of the costs and 
benefits, if any, to the companies producing the accounts. ' 

The costs involved in the introduction of current cost ac- 
counting, its maintenance and-its audit will be substantial. 
In particular, the cost of professional valuations on the fre- 
quency proposed in ED18 will be a considerable imposition. 

By the nature of the circumstances which have made inflation’ 
accounting necessary, the levels of companies, real profits and 
cash flows are such that managements will need to be convinced 
that commensurate. benefits will result from additional costs. 
Most managements already use their own methods to evaluate 
the effects of inflation; to change to a standard practice for 


publication will not in ‘itself bring additional benefits. 


The accounting standards finally issued stage by stage must 
represent the simplest and least costly means of ‘ achieving 
minimum objectives. | 








LETTERS TO THE EDITOR 


Referendum Moves 


on ED18 | 


Sir, — As a fellow member of the Association, I was apple 
to read the letter from Mr J. W. Addison in The Accountant of 
May 12th, drumming up support from the Association’s 
membership for the anti-ED18 lobby of the Institute. Whatever 
the merits or demerits of the Morpeth proposals (and I would 
certainly support the view that in their present form they are 
too complicated, and leave too much to subjective management 
opinions), surely no one in his senses can deny that the so- 
called historic cost convention still in universal use is producing 
company figures which are quite meaningless. 
When inflation is running at 20 per cent, how can we keep on 
' saying that a company reporting a {10 million profit against last 


year’s £5 million has doubled its profit? Yet day after day this is 


what we are all saying, simply because there is not yet an ac- 
cepted alternative way of computing profit and balance sheet 
figures. ‘Surely what we should all be doing within our profession 
ig to cease sniping at the underlying principle outlined by 
Sandilands and Morpeth, and try to End ways and means of 
simplifying and applying the formula. 

we do not, then we deserve to be branded by the public at 
home and by our colleagues abroad as the backwoodsmen who 
are living in the past and helping to preserve the forlorn image of 
British industry which is so widely held by the world at large. 
Worse still, we run the very real risk of having the initiative 
wrested out of our hands by government, and having a system 
imposed upon us by (Heaven forbid!) the Inland Revenue. 

Of course, if we could believe the Chancellor who keeps on 
telling us that inflation is going. to be reduced to a single-digit 
figure at a date which is constantly receding, then I suppose we 
could all heave a sigh of relief, forget all about Morpeth and 
wait for the happy day to come when the ‘historic’ figures would 
once again have some validity. It just meee on what you 
believe! 

My advice to Mr Addison is to abandon his campaign forth- 
with. He should jhave nothing to do wh the Sup Hill 


6 
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reactionaries, and should divert his efforts and those of his 
committee into helping the Councils of the Association and 
Institute to find a way out of the difficulties. For, make no 


' mistake, inflation accounting in one form or another we've 


simply got to havel 
Yours faithfully, 


Sevenoaks, Kent. W. G. GREEN, Fcca. 


Sir, ~.-We welcome the opportunity to reply to your leading 
article of May 19th. The purpose of our campaign has been to 
introduce an, element of realism into the subject of current 
cost accounting and to ensure that whatever final guidance is 
issued to members of The Institute of Chartered Accountants in 
England and Wales it is acceptable to them, to'their clients and to 
their companies. There have been too many qualified audit 
reports indicating non-compliance with statements of standard 
accounting practice, and thus a weakening of the Institute’s 
authority. 

We are not opposed to the concept of current cost accounting 
— we are opposed to its compulsion. Why should it be compul- 

sory? Since accounting first began, historic costs have been the 
standard way of measuring a business; why should they be 
abandoned? / 

Inflation is the result of bad government, and government 
should cure the disease itself. It is interesting to note that 
America and West Germany with low rates of inflation do not 


have the need for inflation accounting. 


The cost of requisitioning a special meeting, we have been 
informed, amounts to a maximum of {11,000 which works out 
at approximately 18p per member. This is not, one would think, 
a vast sum. By comparison, the chairman of one medium-sized 
public company has estimated that compulsory current cost 
accounting will cost his company an extra {50,000 per year in 
increased accounting and auditing charges. 

Finally, at the time of writing we have collected 470 
signatures and had we pursued the matter even more 
eee we could have obtained many more. 


Yours faithfully, 
MARTIN HASLAM, aca 


Burgess Hill Sussex. DAVID KEYMER, FCA, ATII 


[it has now been officially confirmed that the formal requi- 
sition for a special meeting was lodged at the Institute this 
week. ~ EDITOR. | | 
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PEI - Better 


Than Expected? — 


| ay: M. SULLY, BA(Econ), FCA 


Amid the current discussion which is 
still raging over the 19°5 per cent pass 
rate for the last PEH examination of the 
English Institute, it was with considerable 
‘trepidation that students approached the 
May PEI examination — ‘Roundabout’ 


published a detailed report on the PEII , 


exams and the exam system as a whole 
in the May sth issue. One suggestion 
was that both PEI and the Foundation 
exams should be made more difficult. 

If the PEI is to become more difficult 
this was not apparent from the latest 
paper. One of my students who has just 
sat the paper suggested that this was the 
easiest examination set by the Institute 
since the new PEI examination was insti- 
tuted; he was concerned that if the exami- 
nation was easy the marking would be 
hard and there would he the usual 
pass rate! . i ' 


Lack of time 

The financial ‘accounting paper. was 
straightforward. The main problem with 
this paper, the problem which has affected 
. all accounting examinations since before 


the war, was lack of time.'If the student ` 


was willing to watch his time carefully 
and leave some questions unfinished, he 
should have been able to cope. 

. There was a 22 mark question on pub- 
lished accounts including the notes to the 
accounts. The question included an extra- 
ordinary item and a change in accounting 
policy. The main problem with this 
question was again lack of time. 

There followed an old favourite, a 
question on a joint venture for 20 marks. 
This question required an estimated bank 
balance for the end of each of the first six 
months and again the only problem was 
time. 

The consolidated accounts question 
should not have proved difficult. The 
question gave the profit and loss account 
and balance sheet of Bear Ltd for the year 
ended December 31st, 1976. Able Ltd had 
acquired two-thirds of the shares of Bear 


Ltd on October rst, 1976, and the question. 


asked for the consolidation schedules 
and how the resulting figures would be 
included in the consolidated accounts of 
Able Ltd. 


There was then a traditional question 
on the amalgamation of two sole traders’ 
businesses to form a limited company 
(19 marks), and finally a question re- 
quiring an estate capital account and 
balance sheet, also 19 marks. There was 
no interpretation of accounts on this paper. 


‘Systems’ questions 


The auditing, systems and data proces- 
sing paper was also reasonable. A question 
on debtors’ circularization, a straight- 
forward question on the purpose of a 
depth test, and the points for a depth 
test of weekly wages. The other two 
auditing questions were on the partners’ 
review of an audit file and a letter to the 
chairman of a company on the appoint- 
ment of internal auditors. 

The systems questions should have 
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presented no problems. The questions 
were on the implementation of a computer, 
the advantages and disadvantages of a 
computer bureau, and a flowchart for a 
bakery system with sales direct from vans 
to housewives. The flowchart required 
was a procedural flowchart rather than a 
systems flowchart. This question also 
asked for a form.to be designed for weekly 
reports from the bakery. The only criti- 
cism of this type of question is that the 
design of a good form takes time. 

The law paper followed the usual — 
pattern. It included questions on how 

shareholders can impose their will on the 
directors without removing them from 
office, how a receiver and manager may be 
appointed, and the actions to be taken by 
a liquidator on his appointment with 
such items as notification of his appoint- 
ment. The student should not have 
found this paper difficult. 

The taxation paper included two ques- 
tions on capital transfer tax and a question 
on stock relief, and again the paper 
should not have been difficult. It is to be 
expected that the pass rate for this paper 
will be higher than in previous exams. 

The examination is not really a pre- 
paration for PEH: there was no interpre- 
tation of accounts, and the auditing was 
basic. 

In PEI there is no costing, statistics or 
management accounting. I believe that a 


Examiners’ Report on Association's Exams 


The Examiners’ Report on Section 2 of 
the Professional Examination of The 
Association of Certified Accountants, 
which candidates sat last December, 
states that many students are attempting 
the exam without proper preparation. 
This comment is related specifically to 
the Accounting 4 paper, and the report 
adds that this is the final paper in financial 
accounting “and without hdequate study, 
there is little possibility of success’. 
Commenting on the Law 3 paper, 
covering insolvency, executorship and 
trusteeship, the examiners state that 


-candidates clearly had not covered the 


syllabus, but concentrated on one or two 
sections with a view to gaining sufficient 
ae to enable them to, pags the paper. 
‘Frequently this policy failed’, says the 
report. Answers to questions on law, 
particularly trusts and bankruptcy, were 
often unsatisfactory, but computational 
or accounting questions were reasonably 


‘answered. ‘Students must appreciate’, 


adds the report, ‘that, although a detailed 
knowledge of the individual topics in the 
syllabus is not expected, an answer cover- 
ing two or three lines is not adequate.’ 


The' examiners make no general com- 
ment on the Management Mathematics 
paper but state that candidates attempt- 
ing Accounting 5 on management ac- 
counting gave better answers to the com- 
putational, rather than the narrative, 
questions and they still submit too many 
irrelevancies. Some students answered 
fewer than five of the eight questions and 
gave only rudimentary answers to at least 
one question. 

Turning to Section 3 of the Professional 
Examination, the report states on Taxa- 
tion 2 that lack of knowledge of basic 
principles and the inability to apply them 
to practical situations, as well as poor 
presentation, were the chief causes of 
failure. 

The examiners admit that the Business 
Management part was difficult, but they . 
add that they were lenient with their 
marking. All the same, it is not reasonable, 
says the report, for candidates to expect 
to be able to put sufficient in an answer 
of six to eight lines. Candidates who set 
out a brief outline at the start of each 
answer were more successful than those 
who did not stop to plan, 
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better structuring of PEI and PEII 
would lead to better results from the PEII 
examination. Indeed, I feel this latest 
PEI examination may well prove as con- 
troversial as the last PEII. 


| NEW STUDENTS’ SOCIETY 
IN THAMES VALLEY 


Another new students’ society is on the 
way. The Thames Valley Chartered 
Accountants Students’ Society, formed 
from the old Oxford Students’ Society 
and the Reading Branch of CASSL, will 
make its debut, it is hoped, on July īst. 


~ 


Students interested in joining should - 


`” contact Ian Donnachie, c/o Haines Watts, 
Sterling House, 165-167 Farnham Road, 
Slough, Bucks. 


Valley was recently granted its inde- 
pendence (The Accountant, May 12th) 
and now has full district society status. 


ALLEY 
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SLOUGH COLLEGE | 
ACCOUNTANCY HEAD RETIRES 


After ‘more than 20 years as Head of 
Accountancy Studies at Slough College, 
Mr Edward C. D. -Evans, Bsc(Econ), 
Fcca, retired at the end of April. Mr 
Evans was appointed in the autumn of 
1956 to develop accountancy studies to 
meet the anticipated demand for ac- 
countancy and finance courses in the 
Thames Valley area. ; 

From a handful of day-release and 
evening students, there are now some 250 
full time and sandwich students and 
over 500 part-time students studying for 
accountancy qualifications at the College. 


Mr Evans will also be remembered for 
- the Accountancy Research Unit which he 
The senior society in the Thames ` 


started in 1958 with senior executives 
from firms in the district to study 


practical problems of business adminis- . 


tration. : 





LETTERS TO ROUNDABOUT 


In Defence of Non-graduates: 


Sir, ~ With reference to the recent report 
by the Education and Training committee 
of the ICAEW (‘Roundabout’, May sth), 
I will refrain from commenting on the 
belated admission that the professional 
examinations are now more difficult than 
previously as I am sure that others will 
draw attention to the relevant quotes made 
during the past few years. 

I would prefer ‘rather to protest at the 
way this report reinforces the ‘popular’ 
belief that non-graduates are second-class 
citizens among chartered ‘students. 

I realize that they have not spent three 
years studying at university, but I feel it 
is unfair to continue blaming the ‘poor 
standard’ of intake and ‘easy’ foundation 
exemption courses for their poorer per- 
formance in the professional examinations 
when it is obvious to all that the obstacles 
they have to scale are made far more diffi- 


cult by the circumstances in which they _ 


find themselves. 
' I base this statement not on myth or 
false assumptions, but on fact. 

It is a fact that a far higher percentage 
of non-graduates than graduates 
employed by the smaller firms. . 

It is a fact that the smaller firms con- 
tribute less towards examination orien- 
tated tuition for their students than the 
larger firms. 

It is a fact that the smaller firms pay 
lower salaries than the larger firms. There- 
fore, it is also a fact that the non-graduates, 
who receive less, are expected to contribute 
more towards their education This most 
certainly leads to non-graduates in smaller 


firms receiving inadequate preparation for 


their professional examinations. 

I do not seek to proclaim that only large 
firms are fit to employ students, but to ask 
the principals in smaller firms to take a 


are 


serious look at the opportunities given to, 
or taken by, their students, to ask them- 


selves if their students have any chance of ` 


qualifying, and if not, why not. 
Is it because they cannot be bothered to 


“qualify? I doubt it! Or is it because they 


are not being given the chance that their 
dedication deserves? Are they getting the 
type of theoretical education necessary? 
Are they getting the necessary practical 
experience? Are they, in fact, being given 
a chance? I believe many are not] 

If eventually you reach the conclusion 
that they do not have much chance, for 
heaven’s sake tell them, and tell them why! 
It is pointless having people for ever plug- 
ging away when in fact their chances of 
success are virtually nil. I assure you very 
few students are masochists. 

If I appear to be unduly critical of small 
firms, I apologize, for I know that a student 
with a good small firm and a principal who 
really cares probably gets the best all-round 
education for public practice available, but 
far too many small firms still consider their 
students to be a form of cheap labour. 

If you want an explanation for the high 
failure rate among non-graduates, look to 
their principals! 

Yours faithfully, 


Preston. DAVE WATSON. 


Second Tier ‘Too Emotive’ 


Sir, — The ACASS paper on the second 
tier accounting profession (‘Roundabout’, 
April 28th) was presented at the seventh 
UnEAS Conference held in London. This 
was thought to be divisive, impracticable 
and ‘outside the demands currently being 
heard when presented for ratification at the 
subsequent ACASS Conference, also held 
in London. 

The paper was written looking at the 
long term view of accountancy education 
and training. It looked for the ideal method 
of structuring the accountancy profession 
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in the most practical way. The paper was 
written in consultation with The In- 
stitute of Chartered ‘Accountants in Eng- 
land and Wales, and was fully endorsed 
by the ACASS Executive’ as entirely con- 
sistent with all policies pursued in the past. 
Alas, the ACASS Executive is going to: 
have to think again. 

Everyone agrees that standards’ in 
accountancy must go up and in the 
search for professional excellence an 
élitism based on merit is necessitated. 
This does not mean ‘graduate entry, of 
course’. It is unfortunately much easier 


‘to raise the exclusivity and prestige of the 


profession by making it more difficult to . 
get in rather than by ensuring a good 
standard once in. Professional excellence 


‘requires the best people from whatever 


entry point to the profession. 

At present there are 63,000 members of 
the English Institute. In the future it is 
hoped that the qualification of ‘Chartered 
Accountant’ should indicate that the holder 
is competent to practise anywhere in the 
EEC on a reciprocal basis. Can one 
honestly say this is so at present? 

The demands currently being heard are 
not for a ‘secénd tier’ but for a junior 
qualification. This is an entirely different 
qualification . from that of a chartered 
accountant. The term ‘second tier’ is 
unfortunate as it implies second rate and 


has now taken on emotional overtones 


which cloud the: real issue. Perhaps if. 
people would stop looking at the wastage 
rate when considering this and look more 
objectively at the basic economics of 
educating and training every student with 
the high level needed to-audit an inter- 
national company, the whole concept 
would not be so immediately dismissed. 
Yours faithfully, 


MELVIN ‘TAYLOR. 


TUITION FIRMS MERGE 


Two of the longest established private. 
tuition firms have announced a merger. 
They are Chart Tutors Ltd’and Donald 
Rich & Co. 

The combined firm will operate. in 
future under the name Chart ‘Tutors, 
offering the same courses‘ and course 
material at all their centres. This, they 
feel, will enable them to offer as com- 


Bristol, 


‘prehensive a service as any of their 


competitors. A particular advantage so 
far as Chart Tutors are concerned is that 
they are now able to offer residential 
tuition in’ addition to their well- 
established day tuition centres. 

The residential centre at Andover has 
been in operation for 17 years since 
Donald Rich had it built as a wing of an 
established hotel at Weyhill near 
Andover. Chart Tutors were founded 
in Birmingham in 1967, and now have 
centres there, and in London, Bristol and 
Nottingham. Ronald Ind, BA, FCA, re- 
mains chairman of Chart Tutors, and 
Donald Rich, rca, aTII, becomes deputy 
chairman. 


s i 
L AT AOPE TE SE E 
May 26th, 1977 © 





Notes 
and 


Notices 





PROFESSIONAL NOTICES 


Hartley Fowler & Co, Chartered Ac- 
countants, announce that they opened a 
new office on May 2nd, 1977, at Lamborn 
Place, 26 High Street, Banstead, Surrey, 
and this office is in addition to the six 
existing offices in South-east England. 
They also announce that offices have been 
established overseas at Toronto (Canada) 


and at Johannesburg and Cape Town 
(South Africa). 


Touche Ross & Co, announce with the 
deepest regret the death of their partner 
Mr Bill Eggins from a heart attack on 
Wednesday, May 18th, at the age of 45. 


APPOINTMENTS 


Mr Paul Beard, Fca, has been made 
chief accountant of Forward Trust, the 


instalment finance subsidiary of Midland 
Bank. 


Mr J. Bonnett, AcMa, secretary and 
chief accountant of Vokes Ltd, a member 
of the Thomas Tilling Group, has be- 
come a director. 


Mr David W. Hardy, Fca, presently 
finance director of Tate & Lyle, is to join 
Ocean Transport & Trading in Septem- 
ber as a senior executive director. He is a 
member of the Council of The Institute 
of Chartered Accountants in England and 
Wales. 





Mr D. W. Hardy Mr J. Scott 


Mr James Scott, ca, managing director 
of Valentines of Dundee, has been 
appointed managing director of the pub- 
lishing group of John Waddington Ltd. 
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Mr C. J. Chalmers, Fca, has been ap- 
pointed group financial controller of 
Courtaulds, in addition to his present 
responsibilities as group chief accountant. 


Mr Fergus N. Colvin, ca, secretary of 
the Ogden Group, has joined the main 
board. 


Mr Alan Hawkins, aca, has been ap- 
pointed financial controller of Melitta 
Bentz & Sons and Granini (UK). He 
previously held a similar position with 
Borg-Warner in Germany. Both com- 
panies are subsidiaries of the Melitta 
Bentz group of Minden, West Germany. 


Mr L. T. Logendran, acma, has been 
made financial director of Applied Com- 
puting & Software Ltd, the London- 
based systems and software house. 


Mr W. Quentin C. Mackenzie, aca, 
has been made financial director of 
Associated Paper Industries. He was 
previously group chief accountant. 


Mr Alex Smith, ma, ca, has become 
deputy managing director of E. R. Squibb 
and Sons. 


CHARTERED ACCOUNTANTS 
LIVERY COMPANY 


Formal Letters Patent are to be presented 
by the Lord Mayor of London on July 
25th, creating ‘The Worshipful Company 
of Chartered Accountants in England 
and Wales’. Master-designate of the new 
livery company is Mr James M. Keith, 
TD, FCA, a member of the City’s Court 
of Common Council, Chief Commoner 
for 1976-77 and chairman of the City’s 
Silver Jubilee co-ordinating committee. 

The Chartered Accountants rank 86th 
in historical sequence among the City 
companies, of which the Mercers and 
other senior companies can trace their 
origins to medieval times. In recent 
years, the City Corporation — which also 
granted livery to the Chartered Surveyors’ 
company earlier this year — has shown 
itself sympathetic to new foundations 
representative of modern City profes- 
sions and crafts. 

Applications and inquiries should be 
addressed to the Clerk of the Company, 
Mr O. Sunderland, Tp, Fca, at Guildhall 
House, 81-87 Gresham Street, London 
ECZ. 


INSTITUTE OF TAXATION 
Council Changes 


Mr Edward Boyles, FCA, FCIS, FTI, and 
Mr George Whillans, FIB, FTII, FRECONS, 
have retired from the Council of the 
Institute of Taxation. Mr Boyles was a 
founder member of the Institute in 1930 
and served on the Council from that time. 
He was President from 1947 to 1949. Mr 
Whillans became a Council member in 
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1956 and was President from 1966 to 1969. 

The two new Council members are 
Mr John Jeffrey-Cook, FCA, FCIS, FTI, 
formerly managing editor of Butterworths 


‘Taxation Books and now tax technical 


manager with Deloitte & Co, and Mr 
Tony Ring, BCom, ACA, FTI, group 
taxation manager of the Lex Service 
Group. 


SUPPLEMENTARY 
BENEFITS HANDBOOK 


The new edition of the Social Security 
Supplementary Benefits Handbook A 
Guide to Claimants’ Rights describes 


how the scheme works and how the © 


Supplementary Benefits Commission uses 
the discretionary powers given to it 
under the Supplementary Benefits Act 
1976. 

Professor David Donnison, Chairman 
of the Commission, states in the fore- 
word that ‘there are still far too many 
people who may be entitled to supple- 
mentary benefit but do not come forward 
to claim it’, and therefore a special effort 
must be made to tell everyone about their 
rights. 

Copies of the Handbook are available 
from HMSO price 65p. 


FINANCE BILL 1977 
New Accountants’ Digest 

Detailed guidance on the provisions of 
the Finance Bill 1977 is given in the 
latest Accountants Digest (No. 47) pub- 
lished by The Institute of Chartered Ac- 

countants in England and Wales. 
Areas covered include the taxation of 
overseas earnings and treatment of the 





Accounting for Britain’s future has 
acquired a new significance for Mrs Daphne 
Tams, FCA, who this month takes office as 
chairman of the 10,000-strong Pre-School 
Playgroups Association. 

Mrs Tams was formerly honorary treasurer 
of PPA, and founded her own playgroup 
near Greenford, Middlesex, ten years ago. 
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vided for employees; capital gains on 
company amalgamations and reconstruc- 
tions and on the transfer of assets to 
non-resident companies; anti-avoidance 


legislation relating to reverse annuities and 


value shifting schemes; and amendments 
to the capital transfer tax legislation. The 


- authors are Messrs E. E. Ray, BCom, FCA, 
and D. J. Ward, Fca, both partners in 


Spicer and Pegler. 
Copies may be obtained from the 


A Publications Department, PO Box 433, 


Chartered Accountants’ Hall, Moorgate 
Place, London, EC2P 2BJ, price£ 175. 


COMPANIES ACT 
CONFERENCE 


= The operation and legal implications of 


the new Companies Act will be covered 
in a one-day conference sponsored by the 
Institute of Chartered Secretaries and 
Administrators and organized by Oyez 
IBC Ltd on Tuesday, May 31st. 

Mr John Phillips, CBE, LLM, FCIS, 
President of the Institute, will chair the 


conference. Speakers will be Mr J. R. 


Knight, Head of Quotations Department 
and Deputy Chief Executive of The Stock 
Exchange; Mr John Brown, MA, FCA, 
Principal Manager, Arthur Young 
McClelland Moores & Co; and Mr Barry 
Mordsley, Solicitor and Senior Lecturer 
in Law, City of London Polytechnic. 
The conference takes place at the 
London Inter-Continental Hotel. The 
VAT-inclusive fees are £59740 or £54 for 
Institute members. Details are available 
from Oyez International Business Com- 
munications Ltd, Norwich House, Nor- 


wich Street, London EC4 (o1—242 2481). 


NEW PRESIDENT OF 
SOUTH EASTERN SOCIETY 


The new President of the South Eastern 
Society of Chartered Accountants for 
Professor P. A. Bird, 
BSc(Econ), FCA. 

Professor Bird, a former President of 
the Students’ Society, qualified in 1961, 
and has been a member of the Committee 
of the South Eastern Society since 1971. 
In 1972 he became a co-opted member of 
the ICA Examination Committee and of 
its Post-Qualifying Education Committee 
in 1973. 

Professor Bird is the author of The 







Professor P. A. Bird 


Interpretation of Published Accounts 
(HMSO, 1969), and Accountability (Hay- 
market, 1973), as well as several articles 
in professional and academic journals. 

A member of the Accountants’ Chris- 
tian Fellowship, Professor Bird lists 
‘windmills, steam railways, and the Swiss 
Alps’ among his interests. 

Other officers for 1977—78 are: 


Vice-President: Mr P. R. Goulder, FCA. 


Administrator: Mr R. H. Buxton, FCA, 15 
Wrotham Road, Gravesend, Kent DAr1 
oPA. 


ICA MEMBERS’ 
ADDRESSES WANTED 


The Secretary of The Institute of Chart- 
ered Accountants in England and Wales 
would be glad to know the present address 
of the following members. The town at 
which the member was last known is 
shown after each name. 


Ashmawi, Ibrahim Ali, FcA, Kuwait. 

Aslam, Mohammed, Aca, Manchester. 

Bell, Ian Frederick, aca, Alliston, Ontario, Canada. 

Billingham, Brian Michael, rca, Harrogate. 

Blackburn, Peter, rca, Cardiff. 

Boland, William, rca, Manchester. 

Bolden, Frederick Albert, FCA, 
Rhodesia. 

Burridge, Nigel, aca, New Brunswick, Canada. 

Cherry-Downes, Nicholas David, rca, Pheopots- 
town, Ireland. 

Chopra, Vidor, aca, London. 

Cook, Frederick Anthony, aca, Chippenham. 

Duthie, Ronald William, aca, London. 

Fazeli, Hadi, Bsc, aca, Tehran, Iran. 

Green, Richard, rca, Ferndown. 

Green, Roger Charles, rca, Colchester. 

Greenwood, John Robert, aca, London. 

Griffiths, Alan Bennett, rca, Wakefield. 

Hallows, Richard Antony, MA, ACA, Brussels, 
Belgium. 
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Harrison, John Richard de Warrenne, BA, FCA, 
Richmond. 

a Peter Stewart Malcolm, aca, Bourne 

nd. 

Hayes, Harold Edward, prc, rca, Ottawa, Canada. 

Hazel, Peter John Curwen, aca, London. 

Heap, Michael, aca, Vancouver, Canada. 

Hicks, Walter, OBE, Fca, Ebbw Vale. 

Hiremath, Suresh, aca, London. 

Holmes, Richard John, aca, Romford. 

Jeffreys, Gordon Michael Timothy, Bsc(soc), ACA. 
Northwood. 

Khan; Mohammad Aminuddin, Aca, London. 

Little, William Edward, FCA, Spalding, Lines. 

Long, Patrick, aca, Lille, France. 

Madigan, Alan William, rca, Camberley. 

Martin, Peter Robert Strudwyck, aca, Vancouver, 
Canada. 

Matveieff, Nicholas, rca, London. 

Mayhew, Harry William, rca, London. 

Mehta, Asvinkumar Nathalal Bhagwanji, aca, 
London. 

Mercer, John Alexander, rca, Southport. 

Morley, Ian Cedric, Bsc, Fca, London. 

Motamedi, Iradj, Bsc, ACA, Tehran, Iran. 

McQuattie, Ian Frederick, Bsc, aca, Stockton. 

Naughten, Duncan Grant, ACA, Luton. 

Negus, Thomas Arthur Addison, BA, FCA, Sudbury. 

Palmer, Sidney, FCA, Stockport. 

Parkes, John Lancelot, aca, London. 

Pittman, John Andrew, BA, ACA, Toronto, Canada. 

Porter, Sydney Roy Frank, rca, Rickmansworth. 

Rosenberg, Robert Nigel, aca, London. 

Sanchez, Paul Nicholas, aca, Paris, France. 

Sanders, Geoffrey Ian, acA, Bromsgrove. 

Sandison, Charles Erland Alexander, BSC, ACA, 
New Malden. 

Savage, Nicholas John Boscawen, 
Brussels, Belgium. 

Scorer, Bernard Robert Ian, FCA, Paris, France. 

Scott, Alistair Kerr, BA, ACA, Birmingham. 

Shoaib, Hassan, FCA, Ventura, USA. 

Smith, Peter Duncan, rca, London. 

Spilsbury, David, aca, Loggerheads. 

Spinner, Francesca (Miss), BA, ACA, Le Havre, 
France. 

si Michael Macdonald, Ba, aca, Tunbridge 

ells. 

Sutherland, Robert Hamish Scott, rca, London. 

Toogood, John Robert, rca, London. 

Turner, Stanley David, rca, Halesowen. 

Viney, Mark Nigel Merriam, aca, London. 

Wilkinson, John Terence, Bsc, aca, St Arvans. 

Wilson, William, rca, Goodmayes. 

Wright, David Edward, Bsc, aca, Farnborough. 

Zirker, David Michael, aca, Ruislip. 
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TRADING OVERSEAS 


The Scottish Institute is holding a one- 
day course on June gth, at Rowan House, 
Dumbreck, Glasgow, for managers and 
directors whose companies are engaged in 
selling goods or services abroad. 

The topics under discussion include 
when to borrow in foreign currencies, 
how to reduce the impact of inflation on 
competitiveness overseas and calculating 
premiums or discount. 

The fee, which covers full docu- 
mentation, lunch and refreshments, is 
£41-04. For further information write to 
The Director of Post-Qualifying Educa- 
tion, The Institute of Chartered Account- 
ants of Scotland, 27 Queen Street, Edin- 
burgh EH2 1LA. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


01-402 8361 
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THE COMPANIES ACT 1976 


A reliable guide to the Companies Act 1976, invaluable to accountants, 
company directors and company secretaries. 


CONTAINING IN PART I the law dealing with accounts and accounting 
records of companies and the appointment and powers of auditors. 


PART I! deals with certain returns which companies and their directors 
must file with the registrar of companies together with certain other 
ancillary matters. 


A COMPLETE DIGEST OF THE ACT 
£1-50 net £1-65 by post U.K. 


PUBLISHED FOR 


The Institute of Chartered Accountants of Scotland 


Gee & Co (Publishers) Limited 


151 STRAND, LONDON WC2R 1JJ 


COMPANY AUDITING: 


Concepts and Practices 
THOMAS A. LEE, M.Sc., C.A., A.T.I.I. 
PRICE £2°85 net £3°18 Post U.K. 194 PAGES and INDEX 


‘Company Auditing : Concepts and Practices’ is neither traditional text nor academic theorizing, 
but an attempt to highlight the inter-relationship of accounting and auditing, of theory and 
practice. With its original approach, geared to the importance of today’s auditor, it comple- 
ments the traditional textbook. The human qualities and relationships required of the auditor 
receive due mention. 

The book is both a springboard for further study and an expanded checklist, depending on 
whether its readers are students or practitioners of accounting. It should prove valuable to 
the following: 


(a) chartered accountant students studying for their professional examinations: 
(b) professional accountancy firms conducting internal staff training schemes; 
(c) practising accountants; 

(d) university or college students taking foundation courses in auditing ; and 
(e) company managers, investors and others interested in company accounts. 


PUBLISHED FOR 


The Institute of 
Chartered Accountants of Scotland 


BY 
Gee & Go (Publishers) Limited 


151 STRAND, LONDON WC2R 1JJ 
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151 Strand, London WC2R 1JJ. Tel. 01-836 0832. Cables: COUNTANT, London WC2. Published every Thursday, price 27p per copy. Post-paid subscriptions: £18-50 per year; £10 
Airmail: £25 per year; £13-50 half-year. Concessional rate for registered students: £10-50 per year (forms on application from the publishers). 


Anyone with £5000 plus = | 
to invest deserves some 
very special treatment 


Up to now, the medium-sized investor 
has had limited opportunity to benefit from 
active professional management in the fixed 
interest field. 

Our own specialist expertise, for example,. 
has been confined mainly to the large port- 
folios of such clients as banking institutions, 


superannuation funds, building societies, Lloyds 


underwriters and substantial private clients. 

Now, however, were making this 
professional management available to every 
investor with over £5,000 to invest, through 
two new schemes: the Capital Fund and the 
Income Fund. 

The Capital Fund is the obvious choice 
for higher rate tax payers, since it will 
concentrate on maximum capital returns. 

The Income Fund is of special interest 
to lower rate tax payers, as it 
will provide a high initial rate 
of return. 

The schemes are not unit 
trusts and so have none of the 
tax disadvantages associated 
with a fixed interest unit trust. 
You actually own the securities 
yourself. 

At the same time, in order 
to save costs on dealing and so 
that we can provide a high level 


THE CAPITAL FUND 


Fixed Interest 
Funds 





i | 
of constant management, all individual port- 
folios are managéd as one large portfolio. 

There is an initial charge of 1⁄4 per cent 
and an annual fee of 4 per cent subject to a 
minimum fee of £50 a year. (V.AT. is applicable), - 

lhe investment emphasis is on gilt-edged 
sto¢kig which, under knowledgeable and 
flexiblé management, have provided some good 
investment opportunities over recent yoars. 

However, the schemes allow scope for 
investment over the whole fixed-interest field 
including Corporation stocks, treasury bills, 
local authority bonds, sterling certificates of 
deposit and corporate debentures. 

For the private investor, this is an attractive, 
but highly complicated, investment area. 

To succeed you need continuing access to 
information, the skill to make rapid and correct 
dealing decisions, and the ability to 
assess trends and ‘feel’ impending 
interest rate changes. 

No-one is better placed to give 
your investment this very special 
treatment than Clive Investments, 
with its central position in the 
fixed-interest market ‘and 
established reputation for 
successful performance. 

For further information write 
or phone Michael Evans. _ 


THE INCOME FUND 


Clive Investments Lid 


1 Royal Exchange Avenue, London EC3Y 3LU. Telephone: 01-283 1101 or 01-283 2373 


fice. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 


half-year. By 
© Gee & Co (Publishers) Limited. May 26#b, 1977. 
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VYVALGERS r 


orri 9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 








specialists in 
STOCKTAKING, VALUATION, 


INVENTORIES 





Foulks Lynch 


the experts in accountancy training — 
provide specialist home study courses for the 


ASSOCIATESHIP EXAMINATION 
of the 
INSTITUTE OF TAXATION 


Fully up-to-date study material covering 
current syllabus with special notes on 


Capital Transfer Tax. 


Final course also available as ‘Refresher’ for 
those who wish to update their tax 
knowledge. 


Full details from: 


H Foulks Lynch & Co Ltd 

Dept 61, 53 Great Sutton Street, 
London, EC1VODQ 

Telephone 01-251 4981 


Accredited by Council for the Accreditation of 
Correspondence Colleges. 





and all forms of asset valuation 


to trade and industry 
throughout the United Kingdom 











Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


USTRALIA 
THE LAw Book COMPANY LTD 
301-305 Kent raters Sydney, New South Wales 


INDIA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Port Box No. 1032 
Bombay 1, India 


CANADA 
HE CARSWELL COMPANY L 
2330 Midland. Avenue, Agincourt, Osana Canada 
SOUTH AFRICA 


JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


SWEET & MAXWELL (N.Z.) Ltd 
54 The Terrace, P.O. Box 5403, Wellington, New Zealand 
HONG KONG 


SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 
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STEIMATZKY’S MIDDLE East AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 
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JUNE 2nd, 1977 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





A Time for Rejoicing 


In this Silver Jubilee year of Our Most Gracious Sovereign, 
Queen Elizabeth II, we think it not inappropriate to remark 
that it is a poor heart that never rejoices. The profane mis- 
creant who (in eighteen-inch capitals on the wall of Hyde 
Park Underground station) consigned the Jubilee to an 
imaginative but wholly impracticable fate was expressing, 
for us, neither rebellion nor mere vulgar discourtesy, but 
rather the emptiness of his own miserable life. 

Twenty-five years is, in human terms, a third of a life- 
time, though professions and communities develop rather 


more slowly. The drabness and monotony that so often . 


appear as an inescapable part of life in Britain in 1977 
should not blind accountants to the fact that the past 25 
years have undoubtedly seen a quantity and pace of develop- 
ment and achievement without parallel at any other period 
of the profession’s history. 

Among the more significant events of this period that 
come most readily to mind are the successful integration, 
in 1957, of the Society of Incorporated Accountants with 
the three Chartered Institutes; the increased opportunities 
and obligations consequent upon Britain’s admission to 
membership of the European Economic Community, and 
not least the valiant work of British representatives in the 
EEC Accountants’ Groupe d’Etudes; the broadening of 
international links at all levels; and the commitment to 
definitive accounting standards on both the domestic and 
the international scale. 

The years 1952 to 1977 have also witnessed the cen- 
tenaries of the UK profession’s founder-societies, on both 
sides of the border, in Edinburgh, Glasgow, Aberdeen, 
Liverpool, London, Manchester and (most recently) 
Sheffield; and of publication of the pioneer issue of 
The. Accountant in October 1874. 

The reprint, on page 628 of this issue, from our leading 
article of May 31st 1952, is likely to induce a sense of déja vu 
in the minds of many accountants. Though Britain had the 
benefits, in 1952, of what in the light of more recent experi- 
ence must appear as a relatively stable currency, the effect 
of changes in the purchasing power of money had even then 
emerged as a lively topic of controversy; and there will be 
some who regret that, once the need had been perceived, a 
more imaginative course was not pursued by the profession’s 
leaders at that time. In 1977, the problem of recognizing 
the effects of inflation in published accounts is hardly less 
pressing than it was in 1952; and history perhaps has a 
lesson to teach those who still delight in debating the 
minutiae of alternative economic concepts while industry 
deplores — with deepening impatience, if we may take as a 


guide the speeches at last month’s presentation of The 


Accountant Annual Awards — the profession’s seeming in- 


ability to lend its authority to a single definitive method of 
adjustment. 

What else can we recall of 1952? Well, it was the year in 
which Britain succeeded in shedding most of the remaining 
rags of the hair-shirt of ‘austerity’ that followed the Second 
World War. It was, too, a year of climatic extremes in 
which a glorious summer was followed by a disastrous 
storm that raged over most of the southern counties and 
brought devastation to the town of Lynmouth; and, later 
in the year, by the loathsome soot-laden ‘smog’ that 
blanketed London for the greater part of a week and did 
much to prompt the passage of the Clean Air Act with its 
attendant and welcome development of smokeless zones. 

Those who lived through that year as students or in the 
brief euphoria of the newly-qualified are today’s principals 
and senior management; now probably somewhere around 
their own half-century in years, and desperately trying to 
come to terms with the language and aspirations of a gener- 
ation which reaches majority (de jure, if not always de facto) 
at 18 years of age, and for whom stories of rationing and its 
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concomitant black market, and compulsory National 
Service, are nothing more than a far-fetched legend. 

A noteworthy feature of recent years — and in which the 
younger generation, to their great credit, have more than 
once taken part in influencing public opinion — has been an 
increasing recognition of the concept of social responsibility. 
It is now accepted at all levels as beyond argument that the 
reports and accounts of major enterprises (in both public 
and private sectors, we hasten to add) are of legitimate con- 
cern to a far wider audience ; that commercial convenience 
does not necessarily override a proper concern for the 
environment and for the quality of human life in it; that the 
mineral resources so blithely squandered over the past two 
centuries will bear no second crop; and that insider dealing 
is not to be tolerated as a long-standing and inescapable 
fact of life. Individual members of the accountancy pro- 
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fession, too, are finding wider opportunities to place their 
talents at the disposal of those less fortunate, as for instance 
through the financial aid centres now associated with a 
number of Citizens Advice Bureaux. 

Life in Britain today still offers much for which men and 
women may properly be called to give thanks. In the 1970s, 
the role of a constitutional monarchy may well defy precise 
definition, and there will always be some whose petty 
delight is to gird at its outward and visible trappings; but 
such considerations pale into insignificance when viewed 
against the spontaneous display of enthusiasm and loyalty 
which our Sovereign and her distinguished Consort inspire 
wherever they go. 

In this year of Jubilee, The Accountant shares in the 
nation’s rejoicing, and prays that Her Majesty may long be 
spared to reign in the affection of her people. 





Narrow Vote at ICA Annual Meeting 


By an uncomfortably narrow margin, 
members of The Institute of Chartered 
Accountants in England and Wales have 
approved the Council’s proposals for a 
15 per cent increase in annual subscrip- 
tions as from January 1st, 1978. Voting at 
Tuesday’s special meeting — on a resolu- 
tion which, as involving a change to the 
Institute’s bye-laws, required a two- 
thirds majority — was 7,242 (67:6 per 
cent) in favour and 3,478 (32°4 per cent) 


against. 


Announcing this result, the President, 
Mr Stanley Kitchen, FCA, said: “You will 
observe that a total of 10,720 members 
have voted on this resolution. I hope you 
will agree that this justifies the action I 
took in attempting to stimulate members’ 
interest’ — a reference to the open letter 
published on page 587 of The Accountant 
of May roth, and elsewhere in the ac- 
countancy press. 

Apart from the narrowness of the sub- 
scription vote, proceedings of the annual 
general and special meetings followed a 
predictable and relatively non-contro- 
versial course — apart, that is, from the 
repeated and sometimes ill-tempered 
intervention of two members, one of 
whom took the unusual course of voting, 
as a point of ‘public example’, against an 
increase in the remuneration of the 
Institute’s auditors.. An attempt from 
this same source to adjourn considera- 
tion of the subscription resolution ‘for 
further information’ was decisively de- 
feated. 

The mounting irritation of the meeting 
was vigorously expressed by former 
Council member Mr Godfrey Judd, Ma, 
FCA, who denounced the interrupters for 
wasting time, and continued: 

‘We have a _ democratically-elected 
Council and I understand that all of 


them are chartered accountants. They 
must in fact be better-than-average 
chartered accountants, as they manage 
to keep themselves going in their spare 
time after looking after our affairs. 

‘If they were to set out in writing their 
detailed proposals for the next five years 
[a point which the previous speaker had 
called for as essential justification for 
approving any subscription increase] you 
would never read it; and if you were to 
read and consider it, you would have 
time for nothing else. 

‘We elect our Council members to do 
the beastly job of looking after our 
finances for us. If you are not satisfied 
with what your Council members are 
doing, then don’t vote for them when 
they are due for re-election; but, while 
they are there, for God’s sake don’t treat 
them like schoolchildren.” Mr Judd sat 
down to loud and prolonged applause. 

Concern at the trend of recent ex- 
amination pass rates was expressed in a 
moderate and carefully-detailed speech 
from Mr Hugh Nicholson, Fca, who 
claimed that these could not be ad- 
equately explained by any general decline 
in educational standards; there was a case, 
he suggested, for a careful review of the 
Institute’s examination policy and struc- 
ture from a source wholly independent of 
the Council. Replying at the invitation of 
the President, Examination Committee 
chairman Mr Michael Lickiss, Bsc(Econ), 
FCA, stressed the widely-publicized 
changes made in the Institute’s educa- 
tional and training policy in 1972. 

‘It is a fact’, Mr Lickiss said, ‘that 
over the past few years the standards 
offered by candidates have been falling. 
We have sufficient statistical evidence of 
a fall to a level which we were not pre- 
pared to tolerate.’ Turning to the ques- 


tion of candidates’ performance in in- 
dividual papers, he noted that much of 
the criticism had been directed against 
the subjects of ‘Management accounting’ 
and ‘Elements of financial decisions’: 

‘But some of our worst results in recent 
years have been in the fundamentals of 
auditing and accountancy. We should be 
doing ourselves no favour by passing 
people who get such a paper two-thirds 
wrong.’ 


Requisitioned meeting 


During the course of his formal intro- 
duction to the Institute’s 1976 report and 
accounts, the President alluded to the 
requisitioned special meeting to debate 
the extent of membership support for 
CCA as a mandatory basis of published 
accounts (The Accountant, May 12th). 
This meeting is to be held on July 6th, 
and papers will be distributed to members 
in the next few days. 

‘While the sincerity of these members 
is not in doubt’, Mr Kitchen remarked, ‘I 
cannot but feel that the timing is un- 
fortunate. ED18 is likely in any event to 
be substantially modified, so that mem- 
bers will be asked to vote, on July 6th, for 
or against something that cannot be 
precisely defined at that time.’ He felt 
that the Council, having regard to the 
inevitable consequences to the Institute 
if such a resolution were passed, must 
ask members to vote against it. 

From the floor, Mr K. D. Keymer, Fca, 
one of the requisitionists, denied that he 
and his colleagues were in any sense a 
‘rebel’ group. It was his philosophy, he 
said, that the clients’ interests must come 
first, and he thought that members should 
have an opportunity to express their own 
views on so important a topic. 
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English Institute’s 75th President j 


Mr Brian Maynard, MA, FCA, FCMA, FIMC, 
this week became the seventy-fifth 
President of The Institute of Chartered 
Accountants in England and Wales, and 
the fifth member of his firm — Coopers 
& Lybrand, formerly Cooper Brothers 
& Co — to hold that office since the In- 
stitute was founded in 1880. He was 
elected to membership of the Council 
in 1968 — though previously co-opted 
to its Courses Committee in 1964 - 
becoming Vice-President of the Institute 
for 1975-76 and Deputy President for 
the past year. 

The new President graduated from 
Cambridge University in economics and 
law, and was admitted to membership 
of the Institute in 1947. Thereafter his 
progress was rapid. He became a partner 
in Cooper Brothers in 1950, where he 
has been particularly associated with the 
firm’s management consultancy practice; 
he was probably one of the first account- 
ants in the post-war world to establish 
himself as an authority on computers 
and data processing. He qualified also 
as a member of The Institute of Cost and 
Management Accountants in 1953. 

As a member of the ICA Council, Mr 
Maynard brought his personal expertise 
to bear on the subject of professional 
education; he was chairman of its Courses 
Committee for three years from 1970, 
during which time the Institute signifi- 
cantly expanded its educational pro- 
gramme. In 1972 he became chairman 
of the Institute’s Editorial Board, with 
responsibility for co-ordinating all its 
publishing activities. He has given dis- 
tinguished service as a member of several 
other committees — including General 
Purposes, Examinations and Public Re- 





members. 


lations — and of the profession’s Joint 
Diploma Board for Management 
Accounting Services. 

Mr Maynard was elected to the com- 
mittee of the London and District 
Society of Chartered Accountants in 
1959, becoming its Chairman in 1966. 
He is also a Past-President of the 
Institute of Management Consultants 
and Past-Chairman of the Management 
Consultants’ Association. During the 
Second World War he served with the 
Royal Navy, originally in minesweepers 
and subsequently in staff appointments. 


DEPUTY PRESIDENT 


Mr E. C. Sayers, Fca, JDipMA, chairman 
of Duport Ltd, becomes Deputy Presi- 
dent of the Institute for 1977-78. He 
has been a member of Council since 
1966, and was elected to the Vice-Presi- 
dency last year. 

A Past-President of the Birmingham 
and West Midlands Society of Chartered 
Accountants, Mr Sayers is one of the 
Institute’s most distinguished industrial 
Admitted to membership 





shortly before the outbreak of the Second 
World War (in which he served with the 
RAF before being seconded to the Minis- 
try of Aircraft Production), he took up 
his first industrial appointment in 1946, 
and served with Tube Investments and 
with BSA before joining his present 
company in 1956 — initially as group 
accountant, and subsequently as manag- 
ing director, deputy chairman and now 
chairman. He is also a past Chairman of 
the Joint Diploma Board. 


Mr Sayers was one of 15 new mem- 


bers to fill vacancies on the Institute’s 
Council when it was enlarged to 60 
members in 1966. In 1973, with the 
introduction of the present machinery 
for direct election of Council members 
by district society constituencies, he 
became one of the first group of candi- 
dates to submit themselves for election, 
and was returned for a further six-year 
term. 

Acknowledging his election as Vice- 
President last year (The Accountant, 
June 17th, 1976), Mr Sayers said: ‘I 
hope that my appointment, which is 
the. second to come from industry, will 
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underline the fact that we are one pro- 
fession; and that I may in some small 
way be able to encourage more members 
from industry and commerce to play a 
greater part in the development, growth 
and standing of this Institute.’ 


VICE-PRESIDENT 


Even in advance of the formal announce- 
ment, whispers that this year’s Vice- 
President would be ‘the obvious London 
candidate’ pointed inescapably to Mr 
David Richards, FCA. 

David Richards was admitted to mem- 
bership of the Institute in 1951, as one 
of a vintage post-war intake of candidates 
of whom several have since attained 
professional distinction (The Accountant, 
September 7th, 1972, page 280). He had 
been articled to the late Mr W. E. 
Mounsey, of Harmood Banner, Lewis & 
Mounsey, and was himself admitted to 
the Harmood Banner partnership (now 
amalgamated with Deloitte’s) in 1955. 

He played an active role for several 
years in the affairs of the London and 
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District Society of Chartered Account- 
ants, of which he was Vice-Chairman in 
1968-69 and Chairman in 1969-70. 
Elected to membership of the Institute’s 
Council in 1970, he has since made a 
distinctive contribution to its post- 
qualifying education programme, not least 
as speaker or chairman at numerous 
courses and conferences. He is currently 
chairman of the Institute’s Post-Qualifying 
Education Committee. 

Mr Richards has contributed to The 
Accountant on several occasions — most 
recently in our March roth issue, “An 
Auditor Looks at ED18’ — and is a 
valued member of the Panel of Judges 
for The Accountant Annual Awards. 

Following the merger of Harmood 
Banner with Deloitte’s in 1974, he is the 
first member of the amalgamated firm 
to reach the Presidential ladder — though, 
taking into account all the known con- 
stituents of the present Deloitte practice, 
he becomes at least the tenth partner 
to attain such eminence. 

If the established progression of 
officers is maintained over the next two 
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Accounting in Relation to Changes in the 
Purchasing Power of Money 


During the past two decades a sharp 
clash of opinions has developed, with 
ever-increasing intensity, regarding 
this vital problem. On the one hand 
there are the economists, the in- 
dustrialists, and an increasing section 
of the accountancy profession, who 
point out the limitations of the signi- 
ficance of accounts prepared on the 
generally accepted basis, known as 
historical cost, and put forward alter- 
native principles and procedures 
designed to overcome these limita- 
tions. 

On the other hand, an important 
section of accountants, although dis- 
turbed by the difficulties created in 
industry by the decline in the purchas- 
ing power of money, see great 
difficulties and complexities in the 
way of the adoption of a new con- 
ception of profit. Those of this way of 
thinking are extremely doubtful 
whether any of the alternatives, so far 
put forward, are practicable and 
possible of general application 
throughout industry and commerce. ... 


It would seem to us that a most 
important decision that must be made 
is whether amounts set aside out ,of 
earnings, towards the increased capital 
required for the replacement of assets, 
are to be regarded as legal charges to 
profits or as appropriations of profits. 
If it were agreed that such items were 
to be deemed appropriations of avail- 
able profits, then a great measure of 
agreement would have been reached 
as between the two schools of thought; 
most of the real difficulties would 
have disappeared. .. . 

Inflation itself, we suggest, is the 
disease that is afflicting the whole 
economic life of the nation, and one of 
the symptoms is the erosion of in- 
dustrial capital. If we were able to 
eradicate that fell disease our present 
troubles and difficulties would be 
ended. The root cause, therefore, lies 
deep within the economy of the nation; 
the cure can be effected only by the 
Government, and the remedies must 
be most drastic and painful; it must 
be a case of a major operation. 


Extracted from a leading article on the English Institute’s Recommendation 15. 
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years, Mr Richards may look forward to 
becoming the Institute’s Centenary Presi- 
dent in 1979-80. This raises the prospect 
of an interesting historical parallel, since 
Deloitte’s also had the privilege of pro- 
viding the Institutes Golden Jubilee 
President — the late Lord Plender, 
President in 1910-12, having been speci- 
ally recalled to the Chair in 1929-30. 





Mr David Richards 


Move Towards New 
Affiliate Qualification 


The long-term objective of the CIPFA/ 
ICMA Affiliate scheme, outlined in these 
columns last week, is the establishment, 
with the participation of the English 
Institute, of a joint junior qualification 
based on the Business Education Council 
National Awards. Discussions are now in 
progress and Mr A. B. Sainsbury, 
Secretary of the English Institute’s 
Education and Training Committee, said 
last week that he looked forward to this 
long-term goal. 

The three bodies have held talks with 
the Institute of Accounting Staff, set up 
in 1974 by the Association of Certified 
Accountants to offer a similar qualifica- 
tion, but these, it was reported, had not 
been very fruitful because of ‘different 
philosophies’. Under the long-term 
scheme, BEC will handle the academic 
side and it is in this area, apparently, 
where the ‘different philosophies’ have 
been most obvious. 

Before the establishment of this joint 
junior qualification, CIPFA and the 
ICMA will be operating an interim 
scheme based on the, ONC/OND in 
Business Studies, plus a _ four-paper 
(Stage 2) exam in which there will be a 
special paper for ICMA Affiliate candi- 
dates. This arrangement will in due 
course merge with the BEC scheme. 

The first Stage 2 CIPFA/ICMA 
exams will be held in June 1978. Dis- 
cussions are in progress with colleges to 
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provide courses starting in September 
leading to the June 1978 exams. 

Mr J. E. Smith, BSC, FCMA, JDipMA, 
Chairman of the ICMA Education and 


Training Committee, said last week that 


one of the main reasons for having a 
second tier is the increasing standards 
in the main qualification which have left 
a gap ‘both detrimental to potential 
candidates and inconvenient for em- 
ployees’. Another reason is ‘the problem 
faced by many employees who find that 
they have a range of work to be per- 
formed which is vital to their business 
but too pedestrian for the highly-trained 
professional accountant’. 


Legislative Support 
for Auditors ? 


The accountancy profession’s cherished 
tradition of self-regulation was no longer 
sufficient to maintain acceptable stand- 
ards of auditing, Mr Ian Hay Davison, 
BSc(ECon), FCA, suggested last week. In 
his paper to the London Chartered 
Accountants’ conference on ‘Auditing 
standards and practice’ (reported on 
other pages of this issue) he called for 
legislation to strengthen the profession’s 
disciplinary machinery, to differentiate 
between the audit needs of public and 
private companies, and to impose an 
absolute ban on auditors holding shares 
in client companies. 

Common features of several cases in 
which auditors had been criticized by 
the Department of Trade, he said, in- 
cluded the deliberate deception of share- 
holders and auditors by management; 
auditors who failed to take a sufficiently 
firm stand on matters of professional 
judgement; and a lack of audit inde- 
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pendence, though seldom in circumstan- 
ces amounting to a direct financial 
interest. It was no longer sufficient to 
claim that independence was a state of 
mind; today, the fact of independence 
must be demonstrated to be believed. 


Company Accountants’ 
Annual Report 


Recent changes in legislation and pros- 
pective legislation have affected many 
qualified accountants who are not repre- 
sented through the Consultative Com- 
mittee of Accountancy Bodies, and who 
may wish to have a separate voice on such 
issues as ED18, the Bullock report, EEC 
harmonization directives, and the aims 
and scope of company reporting, says 
Mr J. H. Tresman, MA, MBIM. Introduc- 
ing the 1976 annual report of the Society 
of Company and Commercial Account- 
ants — of which he is joint Executive 
Director and Secretary — Mr Tresman 
writes: 

“There are two branches to the pro- 
fession, and the division is a vertical and 
not a horizontal one. On the one hand, 
there is the public auditor, and on the 
other the employed accountant. We on 
our part will endeavour to ensure that the 
employed accountant is considered in all 
matters of legislation and in all standards 
laid down. 

‘Members of the Society are called 
upon to help in developing the Society 
to its utmost capacity. They must show 
themselves as qualified in-company ac- 
countants of such numbers and status as to 
have their voice heard in all places where 
industry and commerce is carried on.’ 

Last year the Society established its 
first overseas associations, in Ghana and 
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Five Past-Presidents were among the guests ‘t last week’s dinner at Chartered Accountants’ 


Hall to mark the retirement from the Council of Sir Ronald Leach, GBE, FCA, and Mr E. Kenneth 
Wright, MA, FCA (The Accountant, January 20th). From left to right, Mr Brian Maynard, 
Deputy President, who now succeeds Mr Stanley Kitchen as President for 1977-78; Mr 
Kenneth Sharp (President, 1974-75); Sir Ronald Leach (1969-70); Mr Stanley Kitchen, 
President; Mr D. S. Morpeth (1972-73); Mr E. K. Wright (1973-74); Mr J. P. Grenside 
(1975-76) ; and Mr Eric Sayers, Vice-President of the Institute for 1976-77 and now Deputy 


President. 


Nigeria, and is now considering further 
similar foundations in the Far East. It 
has also announced its intention to 
establish separate Scottish and Irish 
associations in 1977 ‘whether devolution 
comes into effect or not’. 

With a total strength of 8,398 members 
and 5,083 students, the Society ended 
1976 with a surplus of nearly £18,000 
income over current expenditure. Coun- 
cil is asking for a £4 per head increase in 
members’ subscriptions, effective Jan- 
uary Ist, 1978, but has undertaken that 
this increase will be held for a minimum 
of three years thereafter. 


Consolidating 
Europe’s Accounts 


Proposals of the Groupe d’Etudes — the 
EEC accountants’ study group — on 
group accounts, while differing in em- 
phasis from those of the CCAB, lead 
broadly to the same result. The CCAB 
proposals formed the subject of a leading 
article in The Accountant of August roth, 
1976, and take the view that the European 
definition of a group must involve a 
convergence of the two criteria of ‘power 
of control’ and ‘central and unified 
management’. 

The Groupe d’Etudes endorses the 
EEC Commission’s view that, when a 
company belongs to a group, only the 
presentation of consolidated accounts of 
the group can give a true and fair view 
of the financial position and results of the 
companies comprised therein; and calls 
for the implementation of this proposal 
at the same time as the Fourth Directive 
on company accounts, or as soon as 
possible thereafter. The criterion of 
‘power of control’, as defined in Inter- 
national Accounting Standard No. 3 
(The Accountant, June 1oth, 1976) has 
been adopted in the majority of those 
member states whose company law deals 
with consolidated accounts. 


Canada’s Problem 
of Tax Evasion 


Tax evasion in Canada appears to be on 
the increase, according to Dr Douglas 
Sherbaniuk, director of the Canadian Tax 


Foundation. Addressing the recent annual _ 


meeting of the Foundation in Toronto, he 
noted that Revenue Canada had recently 
confirmed this opinion, and has a project 
under way to measure the tax ‘gap’ on 
the basis of controlled statistical samples. 

Reasons given for the increase in tax 
evasion have included high rates of tax, 
the growing tax burden on an increasing 
proportion of the population, and a rate of 
inflation which affects some taxpayers 
more than others. A declining commer- 
cial morality — as evidenced by kickbacks, 
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slush funds and ‘under the table’ pay- 


-ments by a number of large corporations 


in several countries — have affected the 


= tax morality of the general public. 


a 





‘The Auditor-General has 


recom- 


= mended public exposure of people who 


= flee the country to avoid paying their 
= taxes. Naming the taxpayers and the 
= amounts they owe could act as a 
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deterrent. Other measures are likely to 


include public education campaigns and 
Revenue Canada’s policy of granting 
= absolution to evaders who make a mis- 
= step and repent in time. No prosecution 


will be started against a taxpayer 


= who, before Revenue Canada begins 
= an investigation, voluntarily discloses 
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that he has wilfully evaded taxes. 
Little information is available on the 
efficacy of most of these measures. A 
useful step in determining how to cope 
with evasion would be to learn more 
about its causes and the effectiveness of 
anti-evasion techniques -— perhaps 
through the joint efforts of sociologists, 
psychologists and tax officials. 


President's Firm Does 
Well in Business Game 


By happy coincidence, the firm of 
Coopers & Lybrand — one of whose 
partners, Mr Brian Maynard, is now 
President of the English Institute for 


teams from Rank Xerox, 
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1977-78 — is the only representative of 
the accountancy profession to survive to 
the semi-finals of the 1977 National 
Management Game. Sixteen teams are 
now competing in four groups, the others 
being 11 industrial companies, the Con- 
struction Industry Training Board, Mid- 
land Bank (Leeds), Commercial Union 
and one private entry. 

The 11 industrial entries include two 
the 1976 
winners. The four winners from the semi- 
final round will compete in a ‘live’ final 
on July 26th for a prize of £1,000 and the 


opportunity to represent the UK in the 


European Management Game later in 
the year. 





Eighty per cent of members who replied 
to a London Chartered Accountants’ 
questionnaire (The Accountant, March 
17th) said that ED18 did not provide, in 
their view, a practical method of ac- 
counting. There were also significant, 
and in most cases substantial, majorities 
for dealing separately with items such as 
leased assets, associated companies, good- 
will, deferred taxation, foreign currency 
translation and the consolidation of 
overseas interests. 

On the basis of evidence gathered from 
this and other sources, London Char- 
tered Accountants — whose catchment 
area includes a most influential part of 
the Institute’s membership — have re- 
written their own version of ED18 for 
submission to the Inflation Accounting 
Steering Group. Defending this approach 
earlier this week, the chairman of Lon- 


= doms ED18 working party, Mr Michael 
= Roberts, Fca (Deloitte & Co) said ‘It is 


only by working out in detail a document 


= which is free-standing that one can be 
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sure of being constructive. 

‘ED18 in its present form is too com- 
plex, and we need to seek a simpler 
solution. We have accordingly taken the 
decision to build on ED18, bearing in 
mind that the Morpeth group, if it had 

had the time or the opportunity, would 

certainly have taken account of the sub- 
sequent debate and would have taken the 
opportunity to develop some of its ideas 
further.’ 

The extent to which London has 


= succeeded in this task of simplification 


can be seen from the fact that their sub- 
mission runs to 78 paragraphs in all, 
compared to the 322 of ED18. Included 
in the London total, too, are proposals 


= for an adjustment in respect of net 


e 
xt 
i 


monetary items, of a kind described by 


Mr Roberts as ‘simple, effective and 
subject to the least possible influence 


‘by directors. It is not perfect, but may 


serve until something better can be 
developed’. i 

_ Most critics of the Sandilands Report 
and of ED18 have recognized the case 
for some form of net monetary items 
adjustment — though not always to the full 
extent of the special case put forward by 
the Committee of London Clearing 
Bankers and other financial institutions. 
The London recommendation is for the 
average of net monetary assets over the 
period to be multiplied by an appropriate 
index of the change in the cost of inputs 
over the period (possibly the Retail Price 
Index), no adjustment being made in 
respect of any excess of cash over 
liabilities. 

‘Certain historical cost figures should 
be published for a limited period’, the 
London working party concludes, ‘but 
the basic accounts should be those pro- 
duced using the principles of current 


‘cost accounting.’ The ‘limited period’ is 


not quantified in the report but, bearing 
in mind the general need for users of 
accounts to familiarize themselves with 
CCA, is unlikely in the view of Mr 
Roberts and his colleagues to be less than 
five years. An important aspect of fami- 
liarization is the need for whatever stand- 
ard is ultimately adopted in the UK to be 
acceptable also on the international scene, 
since the UK is not an isolated ac- 
counting community. 

Copies of London Chartered Ac- 
countants’ submission on EDr18 have 
been distributed this week to the IASG 
and ASC, to London committee mem- 
bers and to all those who responded to 
the initial questionnaire. Other interested 
parties may obtain copies, price £3 UK 


post free, from the Society’s offices at 
38 Finsbury Square, London EC2A_ 
1PX (o1-628 2467). | 


Scottish view 


Simultaneously with the London publica- 
tion, the Council of The Institute of 
Chartered Accountants of Scotland re- 


leased the text of its own observations to 


the IASG. While the Scottish Institute 
endorses the now-general call for a con- 
siderable measure of simplification from 
the original ED18 proposals, and en- 
courages the general disclosure of adjust- 
ments for depreciation and cost of sales 
in CCA terms, it finds ‘compelling 
reasons’ for proposing that CCA ac- 
counts should initially have supplement- 
ary status only. Until confidence has 
been established in CCA accounts, it 
says, historical cost should be retained as 
the basis of formal accounts. 

‘In arriving at these conclusions’ the 
Scottish President, Mr J. L. Kirkpatrick, 
cA, said recently, ‘the Council has recog- 
nized that historical cost accounting 
cannot cope adequately with the effects of 
inflation, and that an improved system is 
urgently required. It should not be for- 
gotten, however, that historical cost 
accounting evolved over some hundreds of 
years, and what is required in its place is 
a flexible and enduring system designed 
to meet all needs. 

‘While the Council believes that this 
can only be achieved in stages, it is con- 
vinced that the development of CCA is a 
matter of the utmost urgency.’ 


Practitioners speak 


The firm of Deloitte & Co, which was 
closely associated with the London 
Chartered Accountants’ ED18 sub- 
mission, has also released the text of its 
own representations to the IASG. | 

Business organizations, the firm con- 
siders, ‘should be encouraged to amend 
their systems so that all financial infor- 
mation can eventually be published in- 
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accordance with a comprehensive CCA 
system’ — a point of view whose im- 
plementation may perhaps lack immediate 
attractions to the smaller client. However, 
while the London Chartered Account- 
ants’ paper says, inter alia, that “The 
balance sheet should state assets at their 
value to the business’, Deloitte’s own 
concept of an initial CCA accounting 
standard would require CCA adjust- 
ments to be incorporated in the profit 
and loss account, while the balance sheet 


(largely on account of valuation diff-. 


culties) ‘should be maintained on the 
existing basis, the current cost adjust- 
ments being taken to a separate reserve 
to be included as part of the proprietors’ 
equity’. ` 

The firm also would prefer CCA to be 
phased in by reference to the type of 
information, rather than by the size of 
the reporting entity. 
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ED18 — the Next Stage 


Responses to ED18 on current cost 
accounting have been more than three 
times as numerous as the previous record 
response to ED1 on associated companies. 
Over 500 replies were received during the 
exposure period up to Tuesday of this 
week, and the [ASG and ASC have both 
expressed their thanks for the considerable 
amount of time and effort that has gone 
into preparing these submissions. 

Nearly half of the total number of 
replies came from industrial and com- 
mercial companies, with firms of account- 
ants providing 1r per cent and private 
individuals 24 per cent. Other classifica- 
tions included ‘representative bodies’, 
‘financial institutions’, ‘investment insti- 
tutions’ and ‘academics’. Save in those 
cases where commentators have requested 
confidence, the replies will be placed on 


Fe a Ee EE ST 
Lt 

-F 

d 


631 


public record in the English Institute’s 
library early in July. | 

While it is too soon after the end 
of the exposure period to express a 
considered conclusion, the IASG seems 
ready to admit the case for deferring the 
implementation of CCA from July 1978 
to January 1979, and to consider te 
desirability of all companies other than 
the smallest category adopting the new 


‘system at the same time. Another pros- 


pect is for CCA to run for an initial 
period of (say) two years as an audited 
supplement to historic cost accounts, 
followed by a further period in which the 
historic cost accounts would be supple- 
mentary. 

Other matters for further consideration 
will obviously include simplification 
in several directions, the position of 
the smaller business, and monetary 
items. 





THIS IS MY LIFE 


Training for 


Management 


? 


As a nominee director on Exwye’s board, 
I meet problems. At our last meeting, 
for example, the Chairman broached — 
absolutely without warning me — an un- 
foreseen proposition. He would like to 
propose that his son be elected to the 
board, he said urbanely; and perhaps 
somebody would like to second? 

My colleagues didn’t register surprise. 
After a perceptible pause the production 
director muttered ‘Seconded’ and a vague 
miasma of assent surrounded the others. 
The CM is wealthy, patronizing and the 
major shareholder; his requests are really 
commands, because they won’t risk their 
jobs by opposing him. He rather typifies 
Disraeli’s cynicism that to govern your 
fellow-men you must either excel or 
despise them. 7 

I've seen the son, young and super- 
cilious, either whizz-kid or. moron ‘for all 
I knew; so on principle, with a guileless 
expression, I asked for some information 
about his record. 

The CM answered condescendirgly. 
Some years of varied experience in the 


factory before going on the road with- 


samples. He’d done tremendous business, 


by An Industrious Accountant 


mt 


you see, because he played golf off seven, 
so he knew lots of chaps in the trade, 
which had helped his order book no end. 
The directorship, a twenty-first birthday 
present, would improve his status con- 
siderably. 

At his nod, the sales director obedient- 
ly confirmed the tremendous business, 
‘having regard to his youth, the present 
recession and the fierce. foreign competi- 


tion’. For myself, I pressed a policy - 


which I’ve always favoured. The boy’s 
experience was limited to our own res- 
tricted operations, so why not widen his 


scope? How about a management train- . 


ee’s job in a bigger company, or indeed a 
supervisor's? Perhaps a year at a univer- 
sity, perhaps at Harvard, to study modern 
techniques? 

It was a 
irked though I was by the CM’s bossy 
approach and by a memory of the Jag his 
son.had wrecked on the night of the Trade 
Fair; and it won support. The secretary 
hinted that a financial course would help 
the son to understand our costings (a touch 
of bitterness there, I thought); and Sales 
argued that a tough outside assignment 


enuinely helpful suggestion, © 


would help him cope with customers who 
thought that caddies went with teapots. 
The CM listened with obvious scorn 
to these unprecedented challenges to his 
edict. Personally he had no quarrel with 
wider horizons, he stressed. but con- 
solidation of the home sales campaign 
must have priority. The boy had listened 
to tales of textile strategy as a 10-year-old 
nipper at his grandfather’s knee; he was 
needed here and he wanted to stay here. 
His absence ‘could jeopardize the cam- 


_paign. 
His silent audience didn’t quite meet 


his eye so, with a coldly forgiving smile, 
he postponed final decision till the next 
meeting. He should have remembered 
the late unlamented Al Capone’s manage- 
ment motto: ‘It’s a sweet racket if you 
can keep the boys in line.’ 
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Listened to tales at grandfather's knee... 
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Britain’s Untidy 
Tax System 


by R. J. PICKERILL, FCA, FTI 





The Subeta of Mr Pickerill’s Presidential address at last week's annual 


meeting of members of the Institute of Taxation. 


The Institute of ‘Taxation, through the many years of its exis- 
tence, has constantly striven for the highest standards in pro- 
fessional tax knowledge and to ensure that its members act with 
complete professional .competence in dealing with the tax 
affairs of their clients. 

~- Tt has in the past and continues presently to maintain a 
requirement on the part of its members for the highest ` 


tegay in relationships between clients and the Crown. ' 
a 


ct, the Institute motto In Regem Civemque Justicia 
means’ justice between the Crown and citizen. These high 
ideals are under increasing pressure because successive govern- 
ments have not appreciated that high marginal rates of tax will 
` of themselves breed avoidance and the provision of benefits 
rather than remuneration, which in turn leads to anti-avoidance 
legislation, further schemes of avoidance, further provision of 
- benefits and increasing marginal tax rates. This merry-go- 
round existence can only be brought to an end by the reduc- 
tion of the high marginal rates of tax which are charged. 


Tax tinkering - ` 

These high marginal rates are imposed herac Gite mistaken 
idea of Parliamentarians that tinkering with the tax system will 
produce social justice. It never has and it never will; it only 
` produces the hotch-potch of legislation which is politely called 
the ‘Taxes Acts’. This massive burden of legislation, which is 
full of anomalies and ambiguities, is constantly being adjustéd 
without any regard for other tax legislation; and, government 
after government not only reverses what its predecessors had 
ordained was good for us, but year by year reverses what it 
ordained was good for us itself. 

In 1976 a tremendous attack was launched on Badi in 
kind provided for executives; the legislation, however, not only 
charged new imposts on business directors and employees, but 
oa the liability to non-trading bodies, charities and trade 
unions. The tax was charged on employees whose earnings 
exceeded £5,000. Having launched this missile — some of the 
provisions of which were not to apply until the following year 
— our government has removed the ‘warhead’ by increasing the 
minimum remuneration of those to whom the law applies from 
£5,000 to £T „500 in 1978-79 and has excluded executives of 
non-trading bodies from many of these provisions. 

This hardly shows- confidence on the part of the Government 
in containing either remuneration under Phase 3 or inflation: 
Perhaps it is an indication that the Government believes that 
. inflation will increase by a further 5° per cent of the present rate 
— which is already in double figures! 

A few years ago, namely 1974, a 50 per cent surcharge was 
‘levied on advance corporation tax payable by companies. This 
so reduced the liquidity of the corporate sector that the Govern- 
ment had necessarily to reverse the imposition; but, being 
frightened to admit their mistake, they introduced a form of 
relief called stock appreciation relief, piling further legislation 
-and problems on the profession. This form of relief is now 
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going through its third variation and we are shortly expecting the 
urth variety 

As a. eh óf stock appreciation aa and the first-year 
allowances on new plant and machinery, many manufacturing 
companies pay little or no mainstream corporation tax; but public 
_ companies must continue to pay dividends, however restricted, 
to their shareholders and the advance corporation tax paid by 4 
manufacturing company in respect of its dividends is almost its . 
sole UK corporation tax liability. If this was the intention of the 
Government, then half our corporation tax legislation can be 
discarded, leaving companies merely to pay ACT in any event. 
I do not suggest that this is the best way of taxing companies, 
„but the removal of the large chunk of legislation from the 
Statute Book would save mary of us numerous headaches, 
without affecting the revenue-of the United Kingdom at all. 

‘Our hard-pressed construction industry and property. 
sector labour under the threat of the Community Land Act, 
which if it worked at all would ensure that no land was available 
‘for construction and would make no more houses available for 
the homeless. Fortunately it is an ineffective piece of législation 
because local authorities have no money with which to purchase 
land, even at the reduced values which are imposed on out 
landowners by deducting development land tax from the price 
payable for compulsory purchase. 

Development land tax, that mathematician’s dream, necessi- ` 
tates the calculation of the arbitrary arithmetical extent of 
development value included’in the price or the premium in 
excess of the current use value every time a company or business - 
disposes of business premises to a new owner with any hope of 
development, or grants a sub-lease in similar circumstances. 
While these calculations are very time-consuming they fre- 
quently indicate no liability, and thus produce no advantage to 
public revenue. If liability is found to arise, the outcome often 
ig that the transaction does not proceed, and what is the result? 
No land development, no social justice, no revenue; a purely - 
negative piece of legislation. ; 


Need to improve the law 


Abraham Lincoln said: ‘He has the right to criticize ae has the 
heart to help.’ This Institute is blessed with a tremendous fund 
of patience, goodwill and expertise, which if used could surely 
generate much improvement in our legislation. 

It seems that the only way in which the United Kingdom will 
be blessed with tax legislation that is understandable, clear and 
precise will be to institue a standing commission to réview our 
tax legislation on a regular basis, with a view to creating tax law 
which is worthy of the country which invented income tax. 
_This Institute would willingly take part in any scheme for the 
‘correction of ill-drafted legislation on a continuing and regular 
basis. ‘The Commissioners of Inland Revenue and of Customs 

and Excise have accepted recommendations from this Institute 
on many occasions, and I am'sure we could be of further help 
in putting to rights the problems which now exist. 
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THE ACCOUNTANTS’ BUILDING SOCIETY IN ACTION-SELF-EMPLOYED. 


‘Lused to spend the whole year dreading 
that little brown envelope until my Accountant 
suggested Provincials Paid-Up Shares: 


PERSON: John, 38,self-emploved commercial artist. 
PROBLEM: Meeting a large annual tax demand from irregular income. 
PROVINCIAL: John can invest what he likes, when he likes. Paid-Up Shares 
ensure that every penny he invests earns interest from the dav its paid in 
and builds to forma buffer against his tax demands. 
Provincial Building Society, 
Head Office: Provincial] louse, 
Bradford BDI INL. 
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Its all 
of the 









sects Surveying & Compensation: 


URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 

of repairs, day-to-day servicing of buildings _. 
and renewal of leases.. 


RATING | 

i ay neron appeals and negotiations 
-of all types of commercial and industrial - 
property. 


'. BUILDING SURVEYING ; 
Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


_ PLANNING & COMPENSATION 
All aspects of planning, compensation, 
‘compulsory purchase and Inquiries. 
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Knight Frank & Rutley 


20 Hanover Square London W1R OAH 
Telephone 01-629 8171 Telex 265384 








Jaume au 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 


especially Textbooks for 


Students. We have a large 


| selection of Accountancy and 


Management publications _— 
always available. | 


‘Our experience is at your 


disposal — let us help you, bys a 
“er to our Bookshop. 


| THE CITY LIBRARY 


| GEE & CO (PUBLISHERS) LIMITED 


151 Strand, London WC2R 1JJ . 
Telephone 01- 836 0832 


| Orders by post dispatched to 


all parts of the world. . 
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PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE — ED19 


Accounting for Deferred Taxation 


This statement considers and deals with deferred taxation in the context of the 
historical cost convention of accounting including the circumstances where 
under that system certain assets have been revalued in the books of account. 

It does not deal with deferred taxation in the context of current cost accounting. 


Comments on the proposed statement, quoting reference ED19, should be 
submitted to the Technical Director, Chartered Accountants’ Hall, PO Box 433, 
Moorgate Place, London EC2P 2BJ, by September 1st. 


PART 1 — Explanatory note 


The amount of taxation payable on the profits of a particular 
period often bears little relationship to the amount of income 
and expenditure appearing in the profit and loss account. This 
results from the different basis on which profits are arrived 
at for the purpose of computing taxation as opposed to the 
amounts at which profits are stated in accounts. 

2. This different basis of arriving at profits for tax purposes 
derives from two main sources: first, the fact that certain types 
of income may be tax-free or that certain expenditure is dis- 


allowable, giving rise to ‘permanent differences’ between taxable 


and book profits and secondly, the existence of items which 
are included in the accounts of a period different from that in 
which they are dealt with for taxation, giving rise to ‘timing 
differences’; stock appreciation relief comes into this category. 


3. The effect of timing differences on taxation liabilities in 
relation to reported profits would be of little significance if 
tax was not regarded as relevant to the performance of the 
business for the period, and the only accepted indicator was the 
profit before taxation. The view is widely held, however, that 
the profit after taxation is an important indicator of performance 
being the fund of earnings which supports (or perhaps does 
not support) the distribution of profit by way of dividend. 


4. So far as the balance sheet is concerned, provision of 
amounts for deferred taxation which can be demonstrated with 
reasonable probability not to be needed may distort the relation- 
ship between funds provided by shareholders and other sources 
of finance. 


Timing differences Se 


5. There is wide agreement on the need to identify timing 
differences and to disclose in accounts the amounts by which 
the taxation assessed on a company has been affected by those 
differences. 


6. Timing differences arise from five main sources: 


(a) short-term timing differences from the use of the receipts 
and payments basis for tax purposes and the accruals 
basis in accounts: these differences normally reverse in 
the next accounting period; 

(b) availability of capital allowances in taxation computations 
which are in excess of the related depreciation charges 
in accounts; i ` 

(c) availability of stock appreciation relief in taxation computa- 
tions for which there is no equivalent charge in accounts; 

(d) revaluation surpluses on fixed assets for which a taxation 
charge does not arise until the gain is realized on disposal; 

(e) surpluses on disposals of fixed assets which are subject 
to roll-over relief. 


Short-term timing differences 


7. It is generally accepted that deferred taxation should be 
fully provided for on short-term timing differences. In deter- 


mining whether a deferred tax charge is required for other 
reasons the elements which give rise to timing differences must 
be considered separately. 


‘Accelerated capital allowances — 


8. In many businesses, timing differences arising from accel- 
erated capital allowances are of a recurring nature, and reversing 
differences are themselves offset, wholly or partially, or are 
exceeded, by new originating differences, thereby giving rise to 
continuing tax reductions or the indefinite postponement of 
any liability attributable to the tax benefits received. An example 
of a recurring timing difference is that arising when a company 
having a relatively stable or growing investment in depreciable 
assets takes tax relief year by year‘on capital expenditure of an 
amount which equals or exceeds the additional tax which would 
otherwise have been payable in consequence of the reversal 
of the original timing difference. There may on the contrary 
be cases where timing differences are not recurring eg, be- 
cause of a spasmodic, declining or highly irregular pattern of 
capital expenditure, which may indicate that a liability in sub- 
sequent years should be provided for in full. 


g. It is therefore appropriate that in the case of accelerated 
capital allowances, provision be made for deferred tax except 
in so far as the tax benefit can be expected with reasonable 
probability to be retained for ‘the foreseeable future in con- 
sequence of recurring timing differences of the same type. The 
assessment of reasonable probability in these cases should be 
made in the light of the current intentions of the directors 
and of the company’s expectations and plans for the future 
viewed in relation to the historical pattern of capital expenditure. 


Stock appreciation relief 


10. Under current legislation the relief for stock appreciation 
arises from both volume and price increases in stocks and work 
in progress between two balance sheet dates. Full provision 
for deferred taxation should be made in respect of stock ap- 
preciation relief to the extent that it can be demonstrated with 
reasonable probability that stock values will not be reduced 
in the foreseeable future by reason of lower volumes or prices. 
The risk of a fall in stock values is of particular importance in 
the case of stocks which are seasonal in production or subject 
to sharp fluctuations in price. 


Revaluations of fixed assets 


11. A charge for taxation does not arise when a fixed asset is 
revalued. Normally a taxation charge only arises when an asset 
is disposed of at a price in excess of its original cost or tax © 
written down value and no roll-over or similar relief is available. 


.Provision for taxation payable on the disposal of a fixed asset 


should be made as soon as a liability is foreseen. 


Debit balances arising from timing differences 
12. Debit balances on deferred taxation account arising from 
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timing differences should be carried forward only if there is 
reasonable certainty of their recovery in future periods. ~ 


Trading losses 


13. While trading losses by definition give rise to timing differ- 
ences, prudence dictates that they should not be recognized 
through the deferred taxation account, since. there can be no 
certainty that future profits will be earned of sufficient amount 
to absorb them. 


14. Credit for the tax effects of a trading loss should therefore 
only be taken when the loss is utilized for tax purposes, unless 
there is a credit balance on deferred taxation account at the 
time when the loss carry-forward.arises. In such circumstances, 
credit balances on deferred taxation account should be released 
to profit and loss account to the extent of the notional tax relief 
attributable to the loss, but not exceeding that part of the de- 


ferred taxation account which represents tax on income which . 


_ can properly be offset against the loss for tax purposes. When 


trading profits are subsequently earned a deferred taxation. 


account balance will require to be reinstated to the extent of 

the tax rélief resulting from the loss, but not exceeding tax on 

the equivalent amount of timing differences previously released 
when the losses were ens forward. 


Advance canporation tax (‘ACT’) 

15. As noted in paragraph 7 of SSAP8 [The Accountant, Sep- 
tember 5th, 1974] ACT which cannot bè recovered out of the 
mainstream corporation tax liability for the year, but which 
is carried forward to be recovered out of future’ mainstream 
corporation tax, may be deducted from the balance on the defer- 
red tax account subject to certain limitations. Where in an 
accounting period ACT is payable in respect of a dividend, 
but there is no mainstream corporation tax payable, the ACT 
if deemed irrecoverable is required by SSAP8 to be included 
in the tax charge for the year. - 


Presentation in- accounts © 


16. The profit and loss account or a note to the accounts should - 


indicate the amount of deferred taxation included in the taxation 
charged ‘or credited, in addition to any special features affecting 


taxation which may require to be disclosed to meet Companies ~ 


Acts requirements (eg such as the effect of losses and of per- 
manent differences). - 


Transitional arrangements 


. Companies which have heretofore taken account of timing 
sil ferences! in the deferred taxation aécount should, at the time’ 
when they change over to this standard, release to reserve any 
part of the deferred tax balance which i is not required. Such 
changes would be dealt with as a prior year adjustment (change 
of accounting policy) under Statement of Standard Accounting 
Practice No. 6 ‘Extraordinary items and prior year adjustments’. 
[The Accountant, May 2nd, 1974]. ; 

PART 2 — Definition of terms 
18: Timing differences are differences between profits as com- 
puted for taxation purposes and profits as stated in financial 


accounts which result from the inclusion of items of income. 


and expenditure in taxation | ‘computations in periods different 
from thdse in which they are included in financial accounts. 


Timing differences originate in one period and are capable of — 
reversal in one or more subsequent periods. The revaluation, 


of.an asset is regarded as creating a timing difference when. it 
is incorporated in accounts. 
1g. Deferred taxation is the taxation attributable to ig 
differences. 
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‘20. The liability method of accounting for deferred taxation 
is a procedure whereby the taxation effécts of timing differences 
are regarded. as liabilities for taxes payable in the future or as 
assets representing recoverable taxes. These liabilities or assets 
are subject to future adjustment if taxation rates change or 
new taxes are imposed, 


PART 3 — Standard accounting practice ; 
21. Deferred taxation should be accounted for, on`the liability 
method, in respect'of the tax reduction arising from all originat-. 
ing timing differences of material ‘amount other than any tax 
reduction which can be demonstrated with reasonable prob- 
ability to continue for the foreseeable future. This may be by 
reason of recurring or continuing timing differences or, in 
the case of revalued assets, by the continuing use of the assets 
or the postponement of liability on their sale. « ` 

22. Full provision for deferred taxation should be made in 
accounts in respect of stock appreciation relief except to the 
extent that it can be demonstrated with reasonable probability . 
that stock values will not be reduced in the foreseeable future 
either by reason of lower volumes or prices. 


23. The potential amount of deferred tax for all’ timing differ: 
ences, calculated on the liability method, should be disclosed 
by way of note, distinguishing between the various principal 

categories of deferred tax and showing for each category the 
amount that has been provided within the accounts. 


Profit and loss account 


24. The taxation effect of timing differences dealt with in. the 
profit and loss account should be shown separately as a com- 
ponent òf the total taxation charge or credit in the profit and 
loss account, or by way of note to the accounts, To the extent 
that.amounts of deferred taxation arise which relate to extra- 
ordinary items these should be shown separately as part 
of such items. Adjustments to the balance of the deferred 
taxation account consequent upon a change in the rate of tax 
should be similarly treated, and separately disclosed, unless 
the change in rate is associated with a fundamental change i In 
the basis of. taxation, in which case the adjustment should 
itself be treated as an extraordinary item. . 


Balance sheet. 


25. Deferred taxation account balances should be shown sepa- 
rately in the balance sheet and described as ‘deferred taxation’. 
They should not be shown as part of shareholders’ funds but 
should be shown separately or included under current assets 
or current liabilities as appropriate. A note to the accounts - 
should indicate the nature and amount of the major elements 
of which the net balance is composed and a description of the 
method of calculation adopted. 

26. Where amounts of deferred taxation arise which relate to 
moveménts on reserves (eg resulting from a revaluation of 
assets) the amounts transferred to or from deferred taxation 
account should be shown separately as part of such movements. 

"27. Where the value of an asset is shown by way of note on 
the face of or ahnexed to the accounts and that value differs 
from the book value of the ‘asset, the note should also show, if 
material, the tax implications which would result from the 
realization of the asset at the balance sheet date at KUE stated 
value. 


Transitional arrangements 
28. On the. introduction of this standard, the opening balance ~ 
on deferred taxation account should bé calculated or recal- 
culated on the basis set out in this standard and the necessary 
provision set up or the existing provision adjusted accordingly, 
as a prior year adjustment. 
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Date on which effective 


29. The accounting practices set out in this statement ‘should 
be adopted as soon as possible and regarded: as standard in 
respect of ‘financial statements relating to accounting periods 
beginning on or after January ist, 1978. 


PART 4 2 Special considerations in applying the 
standard to companies subject to taxation in the 
Republic of Ireland 


30. The general provisions of the standard will be applicable to 
companies in the Republic of Ireland with the exception of the 
` requirements relating to advance corporation tax, which may 
be ignored, and to stock appreciation relief. 


31. As regards stock appreciation relief the nature of this i in 
terms of permanent and timing differences ‘varies from year to 
year and regard should be had to the specific legislation under 
which relief is being claimed. 


32. Certain Irish companies and branches of foreign com- 
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panies are totally relieved from corporation tax (or in some 
cases subject to such taxes at considerably reduced rates) on 
profits arising from the export of manufactured goods and 
services (export sales relief and ‘Shannon’ relief). Where such 
companies have timing differences originating during the period 
of total relief or of reduced rates and it can be foreseen with 
reasonable probability that these differences will reverse after 
expiry of the total relief period (or when the reduced rates 
no longer apply), then provision will have to be made for the 
taxation deferred. In accordance with the liability method, the 
amount of. tax to be deferred in respect of such originating 
timing differences should be calculated by reference to the 
effective rates estimated to be applicable in the years of reversal, 
which estimated rates should be reviewed annually. 


33. First-year investment allowances in the designated areas 
and writing-down allowances for industrial buildings covered 
by the proviso to section 264 (1) of the Income Tax Act 1967 as 
amended by the Corporation Tax Act 1977 (hotels and similar 
establishments) may be regarded as permanent differences. 


Foreign Source Income and 
Dutch Corporate Taxation 


by JEFFREY GREEN, LLB, Solicitor 


The Netherlands is not a tax haven, nor is it a country benefiting from particularly 
low taxation. It happens, however, to take a robust and an unusual view about 
international double taxation and this, linked with the many double tax treaties 
which the Netherlands have negotiated with other countries, effectively results 
in income from non-Netherlands sources being taxed at relatively modest rates. 


Quite apart from the corporate income tax with which we are 
mainly concerned, the following i i taxes are also levied 
in the Netherlands: 


(i) Value added tax, the general rate for which is at eint 18 
per cent; 

(ii) Capital duty payable at the rate of one per cent on the for- 
mation of a corporation, increase of capital and issue of 
bonus shares; 

(iii) Net wealth tax which applies only to individuals and is 
payable at the rate of o'8 per cent on all assets, though with 
certain exceptions; ; 

(iv) Income tax on world income of individuals. After taking 
account of allowances, the rate is progressive on each slice of 
taxable income, starting at 20 per cent and increasing to 72 
per cent. Non-residents only pay in respect of income derived 
from certain sources located within the Netherlands; 

(v) Capital gains. No distinction is made in a business context 


between income and capital gains. Other capital gains are 


not subject to tax save in the one case of the sale by an 
individual of a ‘substantial interest’ in a company, when 
the gain is subject to income tax but at a concessionary rate; 

(vi) Selective investment tax. Special permits may be required 

to make industrial investments in designated parts of 
Holland, eg Rotterdam. There is a tax on industrial buildings 
and fixtures, based on their cost in excess of certain figures. 

This tax-is presently suspended but could be re-introduced 
when required. 

Rates of corporate income tax are modestly progressive, 
starting at 45 per cent on taxable profits up to Dfls. 40,000, 
45 per cent plus | a 15 per cent surcharge on profits between 
Dfis. 40,000 and 50,000 and 48 per cent on taxable profits ex- 
ceeding Dfis. 50,000. 

Deductibility of business paati is more liberal than 


the rules obtaining in the UK; business entertainment, for 
example, is fully allowable provided it is reasonable. Various 
reserves may be created and will ecm be deductible from 
profits such as: 


(a) Maintenance reserve: a sum set aside each year to cover the 
cost of maintenance of an asset, which cost might vary 
widely from year to year; the reserve is debited with main- 
tenance expenses actually paid. 

(6) Self-insurance reserve: rather than to insure externally the 
company can itself set aside sums, in lieu of insurance 
premiums, to cover risks usually insured against; losses 
actually suffered are written off against the reserve. 

(c) Replacement reserve: if book profits result from the sale or 
the loss (eg through fire) of a fixed asset then, for so long 
as the company intends to replace the asset and the replace- 
ment is in fact made within four years, the profits may 
be credited to a reserve. The reserve is debited with the 
cost of the replacement asset. 

Although income tax is, in principle, levied on a corporation’s 
foreign source income, if such foreign source income has been 
subject to income or withholding tax then under the Dutch 
system the double taxation of such income will generally be 
eliminated or reduced. 

Unilateral relief by way of ‘qualified exemption’ (or, rather, 
“qualified exemption with progression’) is afforded in respect 
of certain broad categories of foreign source income. Dividend 
income is not one of the categories included but, with the large 
number of treaties negotiated between the Netherlands ‘and 
other important countries, treaty relief is very often available. 

Even if it is not, the ‘participation privilege’ may be available; 
giving exemption from any further Dutch corporate tax. Finally, 


‘uf income, other than dividends, does, not qualify for any of the 
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above reliefs, then the foreign tax is generally allowed as a de- 
duction for the purposes of Dutch tax. ji 
Qualified exemption is the method by which the Dutch 
afford unilateral relief to certain categories of qualifying income, 
principally profits from a foreign enterprise. A foreign enterprise 
is a business carried on outside the Netherlands through a 
‘permanent establishment (related closely to the concept of 
permanent establishment referred to in double tax treaties). 
The foreign profit is added to the domestic profit for the 
purpose of determining the tax rate to be applied. If there is a 


foreign source loss, then this, is deducted from. the domestic. 


profit in order to establish the tax rate. The rate so ascertained 
is then applied to the total taxable income excluding the 


qualifying foreign income. 


With losses one cannot treat each fiscal year in isolation; if - 


one could, and a foreign profit were made in subsequent years, 
then there could be a loss of tax on the aggregate domestic 
profit. So, for a period of six years following the relevant year, 
foreign losses may have to be set against foreign profits before 
the relief is allowed. 

Similarly, domestic losses will be set against domestic profits 
‘before applying the relief, again for a total period of six fol- 
lowing years. 


Exemption with progression 

The expression ‘exemption with progression’ has more sig- 
nificance in relation to an individual who has foreign source 
income — because income tax is much more progressive than 
corporate tax in its calculation. With corporations, as mentioned 
previously, there is only modest progression between Dfis. 40,000 
and 50,000; and beyond 50,000 profit the rate is fixed at 48 per 
cent. The individual overall income tax burden can be substan- 
tially reduced if the bulk of his income derives from foreign 
sources, which is taxed at lower rates than in Holland. 

The tax rate imposed in the foreign country is irrelevant to 
the relief afforded. Moreover, losses incurred in the foreign 
country are, as has been seen, deductible immediately from 
profits subject to tax. 


It is a general principle of the Dutch tax system that dividends, 


interest and royalties should not be taxed in the source country, 
but only in the country of residence of the recipient. Subject to 
treaty relief'and the ‘participation privilege’, the occasions for 
credit relief are severely limited. 

Notwithstanding this, dividends paid by a Dutch corporation 
are subject to a 25 per cent withholding tax; under many tax 
treaties this is reduced substantially. or not imposed at all. ‘Thus 
if a UK parent owns 25 per cent of the voting. pawer of a 
Netherlands subsidiary, then withholding tax is limited to 5 per 
cent; and if the participation is less than 25 per cent then the 
‘withholding tax is 15 per cent. The Treaty between the UK 


__ and Netherlands is presently under re-negotiation in order to 


accommodate it, inter alia, to the imputation system of the UK. 

Interest paid by a Dutch corporation will be deductible for 
tax purposes (subject to one exception referred to below). In- 
terest paid to non-residents is not subject to withholding tax 


and ee tax treaties, including that with the UK,’ 


provide that neither country will inflict any enone tax on 
interest flowing out. 

Royalties and licence fees paid by a Dutch corporation are 
again deductible for tax purposes, and if they are paid to non- 
residents are not subject to withholding tax — but they are subject 
to value added tax at the current rate of 18 per cent. 

There is one broad exception to the failure of the Dutch tax 
systein to grant relief on dividends received from a foreign cor- 
poration. Strictly speaking it ig not a relief in the sense of allow- 
ing a credit for the foreign tax suffered but takes the form of 
relieving the dividend from any further income tax in the 
Netherlands. 
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Subject to the fulfilment of certain conditions, dividends 
received by a Netherlands corporation deriving from its par- 
ticipation in a corporation, whether resident in or outside the 
Netherlands, will not be subject to oe corporate income tax. 

These conditions are: 

, G) The Dutch parent has to own not dea than 5 per cent of the 
foreign company’s share capital {it is still possible to obtain 
the privilege even with a smaller percentage, if within the 

-normal course of the parent’s business). 
(ii) The foreign corporation must be subject to income or cor- 
; poration tax on its profits in the foreign country. This does 
not include withholding tax, which 1s not a tax on profits. 


> (itt) The participation in the foreign corporation must be part 


of an overall business framework, and not merely a port- 
folio investment. 

(iv) The participation must have. been held from the Beginning 

` of the fiscal year. 

(v) The participation must not be in ‘(ay a foreign investment 
corporation or mutual fund or (b) ina Netherlands resident 
corporation or investment fund with special PE elas 

- status. 

If all the above conditions are fulfilled ~ and it is i to 
seek the confirmation of the tax authorities, if i in doubt — then 
the following results ensue: 

(i) The dividends accruing to the Dutch participating cor- 

poration are exempted from corporate income tax. 

(1i) If the participation is in a company which is resident in the 
Netherlands then that company may pay its dividends 
to its participator gross. 

(iii) If the participation is in a non-resident corporation then the 
dividends will receive the benefit of any relevant double 
taxation agreement. 

(iv) There is no obligation on the participating corporation to 
distribute any part of the dividends received by it. 

(v) When the participation is sold there will be no liability to 
Dutch tax. Conversely any capital losses would not be 
deductible. 

(vi) On the liquidation of the company in which the participation 
is held any capital loss so incurred by the Dutch company 
will be deductible. However, on the liquidation of the par- 
ticipating corporation itself any surplus distributed will be 
subject to the 25 per cent withholding tax (subject to any 
relevant treaty relief). 


ee oe 


} 
Treatment of interest 


Although interest. is generally deductible for corporate income 
tax purposes, this is not the case in respect of a borrowing 
by the participator to acquire its share in the non-resident com- 
pany. But if the investment is routed through a tax haven finance 


` subsidiary, these problems might be overcome. 


Quite apart from the normal collection of dividend from its 
subsidiaries relatively free of foreign tax (by virtue of the 
multiplicity of tax treaties between Holland and other countries) 
and its freedom from Dutch corporate tax on these dividends, 
use can be made of the Dutch participating corporation: 

(a) to convert foreign interest and. royalties into dividends by 
routing them through, say, a Swiss subsidiary with domi- 
ciliary status (albeit that a modest amount of Swiss tax 
Inight be incurred); or 

(b) by utilizing the Dutch company as a conduit for collecting and 
distributing interest and royalties; and note also that intan- 

. -gibleinvestments eg patents, know how, can be depreciated 
in the accounts, thereby reducing profits subject to tax. 

Losses (both domestic and foreign) can be carried forward 
for relief against profits for a period of six years or back against 
profits in the immediately preceding year. F urthermore, = 
incurred during the first six years of a corporation’s existence 
can be carried forward indefinitely against future profits. 

It may also be possible to make the Dutch company’s sub- 
sidiariés resident in the Netherlands and by so doing obtain 
group treatment (or ‘fiscal unity’) and set off losses against 


' profits within the group companies. 
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The Final Credibility Straw 


As soon as the band had finished playing Rule, Britannia! 
they hurriedly downed their instruments and scurried 
across the dance floor towards the bar. It wasn’t a very 
good band, and until then it hadn’t been a very good 
evening. ` 

Hot Lips Len, the disco organizer, had failed to put in an 
appearance, and the cold buffet had been a total disaster. 
The weather was hot and sultry, nobody wanted to dance 
and numerous couples had already gone home. 

The laboratory’s ‘Silver Jubilee Summer Ball’ was 
rapidly becoming an overwhelming flop. For some reason 
the atmosphere wasn’t quite right; perhaps it was some- 
_thing to'do with management's decision to hold it.in the 
junior technicians’ underground canteen. Whatever the 
reason, thé situation was getting more and more desperate. 
Even the Union Jacks that the senior scientists were 
carrying seemed limp and lifeless. 

As the interval drew to a close, the large room began to 
echo with the angry murmurings of militant conversation. 


Then all at once the noisy hubbub was unexpectedly. 


replaced by a hush of excited expectancy; I gazed across 
at the stage and saw that our five-foot-two managing 
director and his six-foot wife were striding purposefully 
towards the microphone. I then realized that the draw was 
about to be made for the ‘Jubilee jackpot’. 

There were five prizes and each one had cost the com- 
pany well over £100. I extracted an orange ticket from my 
pocket and stared hopefully at the printed number, in the 
top right corner. 

Meanwhile, the personnel manager began to manhandle 
a large wooden barrel next to the microphone. He paused 
for a moment to wipe his wet brow and then announced 
that the managing director’s wife would draw out the 
prizes in reverse order. He hurriedly turned the handle on 
the barrel and then opened the tiny flap at a front. 


No applause 


The managing director's wife ‘stepped forward, her 
patriotic red, white and blue dress billowing out behind her 
like a parachute at half-mast, and carefully extracted a 
green counterfoil. The personnel manager called out the 
lucky number and immediately the highest paid senior 
manager. rushed forward to collect his prize. 

There was no applause; instead, several members of the 
works staff made appropriate groaning noises. 

The managing director’s wife then announced the winner 
of the fourth prize. The personnel manager looked acutely 


embarrassed as he moved sideways two paces to collect his 


' expensive piece of hi-fi equipment. 

With tears of anxiety glistening in her eyes, the managing 
director’s wife hurriedly made the draw for the third prize. 
The atmosphere immediately became charged with tension 


by WILLIAM L. I. NEWMAN, ACMA 
as the head of management services stepped forward to 
collect his expensive gift. A few seconds later, revolution 


‘was definitely in the air as the sprightly deputy 


chairman leapt up on to the stage to pick up the second 
prize. . 

As angry cried of ‘fixed’, ‘fiddle’, ‘corruption’ and 
‘shame’ reverberated round the dance floor, the managing 
director, his wife and the personnel manager suddenly 
convened an urgent and very private meeting. ‘The per- 
sonnel manager then announced in a trembling voice that 
the managing director’s wife had decided against making 
the draw for the very valuable first prize. 


Awesome responsibility 


A wild burst of applause greeted this important decision 
and when the cheering eventually died down the personnel 
manager called for a volunteer from the audience. There 
was a long and inevitable silence and it soon became ` 
obvious that no one wanted to take on the awesome 
responsibility. ` 

‘Come on, come on! Lets have an unbiased and fair- 
minded volunteer’, the personnel manager pleaded 
anxiously. He was beginning to wilt under the strain, and 
his face had already turned from red to white. 

‘What about one of the accountants?’ an unkind anony- 
mous voice suddenly suggested. A moment later someone 
leaned on my shoulder, and I unavoidably stepped 
forward. Everyone clapped loudly, applauding my brave 
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decision and I had no enoice but to walk over to the 


- microphone. 


‘Good old Bill. He’ll see us- call right? one of ‘the 
cleaners shouted out encouragingly. 

The personnel manager shook my hand and then told me 
to get on with it. I jerked the handle on the barrel and then 
waited for it to shudder to a halt. I held my breath and 
gingerly inserted my hand into the narrow opening: As I 
handed the counterfoil to the personnel manager, I could 


`: gee that the chief accountant and his wife were looking at 


me- expectantly. 
The personnel manager ‘read a the winning number 


and then almost fainted as the managing director 
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himself stepped forward to collect the first prize. 


There was silence for.a few moments, and then the 
inevitable torrent of verbal abuse poured forth, Obscenity 
followed obscenity, most of the criticism being aimed at 
me, the managing director, his wife, the personnel 
manager, and the laboratory management in general. I 
beat a hasty retreat through the emergency exit, my ` 
respectable air of credibility having been utterly and com- 
pletely destroyed. . 

As I made my way home alone, with. many troubled 
thoughts, I managed to salvage one small crumb of com- 
fort. The managing director did at least smile at me gaea 
he collected the first prize. . 





Taxation 


Cases 





-Davenport v. Hasslacher 


In the High Court of Justice e Division) —- 
March 3rd, 1977 


(Before Mr Justice SLADE) 


Capital gains tax — Gift of shares in family company to sons — 


an, 


Retirement relief — Holding of 25 per cent of voting rights for 
two years out of the ten years ending with the disposal — Section 


34 (1) (b), Finance Act 1965. 
On March zist, 1974, Mr A. J. P. Hasslacher made a gift to 


his sons of 35,000 shares in Deinhard & Co Ltd. He was over 
65 years of age and had been a full-time working director within 
section 34 (6) of the Finance Act 1965 for more than ten years 
and the company had been a trading company for this period. 

An assessment to capital gains tax was made on the taxpayer 
for 1973—74 in the sum of £53,167. The taxpayer appealed 
against the assessment on the ground that no relief had been 
given under section 34 {1) (b) of the Finance Act 1965 (retire- 
ment relief) and the General Commissioners allowed the appeal, 
with the result that relief to the extent of £10,000 was available 
to the taxpayer. Section 34 (1) (b) affords relief where there is 
a disposal by way of sale or gift of shares or securities of a 
company which have beén a trading company and the family 
company of the taxpayer during the period of ten years ending 
with the disposal, and of which he has been a full-time working 
director throughout that period. The expression ‘family com- 
pany’ is defined in section 34 (6) as meaning in relation to an 
individual a company the voting rights in which are (a) as to 
not less than 25 per cent exercisable by the individual, or (b) 
as to not less than 75 per cent exercisable by the individual 
or a member of his family and as to not less than 10 per cent 
exercisable by the individual himself. 

It was'not suggested that paragraph (6), applied but the tax- 


. payer claimed that the case came within (a) above because he 


held 25 per cent or-more of the issued share capital of the com- 
pany and, therefore, exercised 25 per cent or more of the voting 
rights, for a part of the period of ten years ending with the 
disposal of the shares. For the Crown it was maintained that 


‘during the period of ten years nce with the cer means 
‘throughout the period of ten years ending with the disposal’. 


Held (reversing the determination of the General Com- 


missioners): no relief was available under section 34 (1) (b), 
Finance Act 1965. 


~ 


Aberdeen Construction 
Group Ltd v. CIR | 


~ In the Court of Session — April ist, 1977 


(Before The Lord President (Lord pele) Lord, Peo 
and Lord AVONSIDE) - 


_Corporation tax ~ Chargeable gains — Disposal of shares in sub- 


stdiary compantes — Loans to subsidiary companies — Watver of 
loans — Allowable loss ~ Paragraph 4 of Schedule 6; paragraphs 


5,7, II, Schedule 7, Finance Act 1965. 


The company was a holding company, one of its subsidiaries 
being Rock Fall Co Ltd, which was formed in 1957.to carry on 
a business of specialist drilling and blasting of rock. By 1960 the 
appellant company had acquired the whole of the issued share 
capital of Rock Fall and had made loans to that company. The 
cost of the shares was £114,024 and by December 31st, 1970, 
the company had made loans to Rock Fall to the extent of 
£500,000, none of which was secured. 

In 1971, the company accepted an offer of £250,000 for. the 
shares but this was subject to certain conditions, one of which 
was'that the appellant company should waive the loan of £500,000 
which had been made to Rock Fall. An assessment to corporation 
tax was made on the appellant company on the basis that there 
had been a chargeable gain as a result of the disposal of the 
shares in Rock Fall for £250,000 which had cost £114,024. In 
the appellant company’s accounts for the year ended December 
318t, 1970, the loans of £500,000 were written off ‘partly against 
the gain resulting from the disposal of the shares, thus leaving 
a net amount of £364,024 which. -was debited to the company 8 
capital reserve account. 

An assessment to corporation tax was made on the company 
which included the gain arising from the disposal of the sharés 
measured by reference to the difference between the disposal 
consideration of £250,000 and the cost of the shares.of {1 14,024. 
The ‘company contended that there was no chargeable gain 
because it was necessary to take account of the loans of £500,000 
which had been written off. l 

It was submitted that the consideration for the shares was 
not for the shares alone but for the shares and the waiver of the 
loans. The Special Commissioners decided that the chargeable 
gain'was the excess of the disposal consideration over the cost 
paid for the shares, no regard being had to the loans written off. 


Held (confirming the decision of the Special Commissioners): 
the consideration received was for the shares only. 
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CLASSIFIED 


ADVERTISEMENTS 





June 2nd and June Ath, 1977 


o 


ASST. TAX MANAGER to £6,000 


- Liverpool |Street. Expanding medium firm with Interesting connections in 
finance sesk experienced personal tax senior who Is also experienced in 
routine a tax, 


PERSONAL TAX —- COMMERCE c. £4,500. 


City. Our clients, an international combine, seek semi-senior to handle 
shareholder's-and executive's returns, 


P.A. PARTNER — TAX 


Medium-sized West End firm seek personal tax senior to work as P.A. to a 
general partner and to handle his personal and corporate tax affairs. 


TAX ACCOUNTANT c. £6,000 


City. International combine rac bi In food-shipping ‘and Insurance. U.K. tax 
comps., negotiations with Inland Revenue, some tax planning. 


TAX PARTNERS £6,000—£15,000 


Mr Pembroke is currently handilng a number of prospective partnership 


assignments for medium-sized firms in Central London. Hendon, Rulslip, 
Sorano: All-round knowledge of pubiic, close company and personal tax as- 
sent 


PERSONAL/TRY COMPANY £6,000 


Holborn. Medium-sized national firm seek 3 personal tax seniors — good 
workers and capable of handling reasonably complex cases. Personal’ ahd 
company tax departments are not segregated, so that suitable candidates can 
progress to corporate tax. 


A.T.LI. TAX MANAGER c. £6,500 


Our cllents, a medium-sized Mayfair firm, seek tax senlior, not necessarily 
qualified, to manage a small department combining company and personal tax. 


GROUP TAX MANAGER £9,000 


Tax specialist (preferably In 30s) with sound knowledge of U.K. dnd European 
taxes — Idealfy but not essentially some U.S. tax, Is sought by major inter- 
national group, initially as Deputy Tax Manager, to take over as European Tax 
Manager ar In 2 years’ time. 


f 
The National Taxation Appointments Service 


= eT 


! 76 CHEAPSIDE LONDON EC2 
} TELEPHONE - 01-236 0011 
181 CORPORATION STREET. BIRMINGHAM 4 
TELEPHONE - 021-236 5513 








‘ Supervisors. 


£5,500 





ex. 





TEHERAN £12,500—£22,000 


Please ring for Interviews from overseas cients in London. (1) Senior 
Management Consultants. (2) Trainee Management Consultants. {3} 
Contract Control Supervisor. {4} Internal ors. (5} Audit Seniora/ 


ARTICLES/TRANSFERS £2,600+ 
London. Leading national firm seek 2 or 3 students with PE1 or awalting results 
of PE1 in May. Numerous openings London. Home Counties. __ i 
TRUST — BEDS . £6,000 


Established firm in pleasant country town seek trust manager to 
manage small department and to handle complex matters relating to 
CTT. Similar panies City and West End. 


TAX — HERTS £5,500 


Established London firm offer personal tax senlor (a) opportunity of progressing 
to corporate tax; (b) managerial sa 


HOME COUNTIES - THIS WEEK’S TAX 


BERKS. Technical tax specialist for one-off situations £6,000 
BEDFORD. London firm, mixed portfolio, mainly personal £4,500 
BRIGHTON. Personal Tax, national firm pe. 
CROYDON. Purely personal or Company/Personal £4,000-£5,00 

ENFIELD. Personal bias/some company. Medium firm c. £4,000 
HARROW. Personal tax senior, newly merged firm £5,000 
HORSHAM. Tax senlors, profession and commerce c, £4,000 
IPSWICH. Tax senior, multl-branch East Anglla firm £5,000 
MAIDENHEAD. Personal tax senior, company, CTT, foreign tax £4,800 
READING. Prospective partner, multHbranch firm £5,000+ 

Company tax asst., national firm fn 

SOUTHEND. Personal tax manager, branch office London firm £5,50 

SOUTHAMPTON. Personal tax — national and local firms to £4,500 
THAME.Tax assistant, good-class firm £4,600 
TUNBRIDGE WELLS. Trust accountant, multt-branch legal fim c. £4,000 


WINDSOR. Personal/Corporate tax senior, large local firm £5, 
WOKING. Parsonal tax sentor. London firm relocating 


PARTNERSHIPS — SOUTH-EAST 


Prospective partnera for: Park Lane (60 staff) £7,000. Mayfair £6,000. 
Laroo Street (70 staff) £6,000+. London Bridge (60 staff) £5,750. 
Chingford, Bamet (London firms) £8,000. Bayswater, Kensington, | Richmond 
£6,000. Horsham, Redhill (London firms), Eastbourne, Rye. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, 
newly quals. 


_In the firat Instance please RING or write (quoting home number, age, dates of 
‘any qualifications). ` 
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243 Regent Street, London W1. 


TAX 


TAX MANAGER £7,500+ 
Due to rapid expansion this Central 
London practice seek a qualified lady/ 
gentleman to head their Personal Tax 
Dept. In addition to this being a most in- 
piel E position there are. definite 

hee within the rea- 


sonable near 

SENIOR/MANAGER £6,000+ — 
This post would be very suitable for a 
person who is well experienced in dealing 
with both personal company taxation. 
It is with an an old-established medium-sized 
firm in WC1. 

SENIOR EC2 c. £6,000 


Our clients are a large firm who require a 
Senior for their well organised Company 
Tax Dept. Bel would prefer a ed 
person but good experience is of prime im- 
portance. 


TAX MANAGER c. £7,000 
An excellent opportunity has arisen with - 
this medium-sized West End firm who seek 
a Manager with good company and per- 

_ sonal- tax experience to head their Tax . 
Dept. Not necessarily qualified. 


SENIOR EC1 £5,000+ 

Our clients, who are a large go-ahead firm, 

can offer a most interesting portfolio of 
personal tax cases to someone with |` 
previous professional office experience. 


ASSISTANT/SENIOR c. £5,000 -- 
This post could be very attractive to a 
lady/gentleman who having good knowl- 
edge of personal tax now seeks to gain ex- 
perience of company tax also. The firm is 
of small/medium-size and is situated in the 
West End. 


TAX JUNIOR £3,000+ 
A medium-sized firm in the Victoria area 
are secking a young person with at least 
1-2 years’ experience of personal taxation. 
This may have been gained with the Inland 
pore a Bank or within a professional 


PERSONAL TAX £3,500—£6,000 
We have too many vacancies to list. We 
offer a fast and friendly service and 
whatever your requirements, if you have 
experience of personal taxation, we will 
Saale be able to arrange a 
prop a of appointments with suitable 
clients. - 


i 
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Š 
x cE Aa Executive 
Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


' SEMI-SENIOR EC 1 


p 








AUDIT 


MANAGER c. £7,000 
Our clients are a medium/large practice. 
They seek a first-class Manager with good 
previous experience in handling a wide 
variety of audits and who has good 
managerial ability 


SENIOR/MANAGER e. £6,000 
This Paes ante pa in WC2 
require a person —3 .years’ post- 
qualification experience. Alternatively this 
position could be suitable for an un- 
qualified gat with several years’ 
oon fiice experience. 


UNQUALIFIED SENIOR c. £4,700 
An Audit Senior is sought for the small 
businesses department of a large Central 
London firm. The candidate selected for 
this post will possibly be a mature person 
who has been working within the 
profession for a number of years. 


SENIORS WC1 £4,500-£5,250 
Two young qualified Accountants are 
sought by our clients who are of medium- 
cane and who can offer a wide variety of 
audits. 


P.A. TO PARTNER W1 £3,750+- 
Finalist is offered an interesting and 
progressive post with this rapidly ex- 
panding medium-sized practice. . 


c. £4,000 
To deal with mainly private company 
accounts with a small firm. Some 
knowledge of company taxation would 
also be very useful. 


MANAGER £7,000+ 
Medium-sized City firm is seeking a 


' qualified Audit Manager who must have 


good experience in handling large public 
company audits. Excellent prospects exist 
with this firm. 


TRUST STAFF 


We still have countless vacancies on our 


‘ register ranging from Trust Book-keepers 


to Managers with firms of all sizes. So 
whatever prospects you are now seeking, 
we would recommend that you contact us 
first in order to find out more about the 
multitudes of opportunities available, 


PROVINCIAL VACANCIES 


f knowledge. Op rtunity to 
managership Paa a short time. 


Care 


Limited — 


PROVINCIAL 


TRUST/TAX MANAGER 

c. £6,000 
Large International firm in the Midlands 
seeks a first-class Manager for their sub- 


stantial Department. 


SENIOR/PRESTON 
International firm seeks a es person 
who seeks advancement. "le 
prospects exist ra a ale qu 

A.C.A./A.C.C.A 


MANA ERANDOVER e. £5,500 
ere are ite partnership prospects 
with this medium-sized firm for an A.C.A. 
with approximately 2 years’ post- 
qualification experience. 


TAX SENIOR/READING c. £4,500 
The local office of a London based firm 
seck a lady/gentleman with good tax 
vance to 


PARTNERSHIP PROSPECTS 

£4,000+ 
Our client is a small/medium-sized firm in 
South Lancashire who require a well ex- 
perienced A.C.A. to whom an early 
partnership will be svailabie. 


P.A. TO PARTNER/BARNET 

£4,500+ 
This post is with a small/medium-sized 
firm who require a qualified Audit Senior 
to deal with a variety of interesting work. 


TAX ASSISTANT/ 

SOUTHAMPTON £4,000+ 
International firm seeks someone who has 
had several years’ tax experience for their 
Personal Tax Dept. 


SENIOR to £6,000 
This perce firm on the- South 
Coast seeks a ung qualified A.C.A., who 


must be Fats bs ine dealing with a wide 
variety of work. 

TAX MANAGER/ 

NORWICH £5,000+ 


An excellent opportunity has arisen with 
our clients, who are a firm of medium-size. 
They seek a person with ood all round tax 
knowledge, preferably A.T.ILI. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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When: you re asked 
where you got 

your experience, 
what will you say? 
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Ifyou could say with Price Waterhousein Europe,it wong oo?! d ANATA Ams 
say alot about you. ie fan 
eo: z 
Not just that you had the initiative to take the ee 


professional challenge and the ability to see it right through, ae / ‘a 


1 
J 
but also that you saw it as part of your planned os N Fram | 
development towards the top. » 2 L Se? - i 
t wm: ar 
That's how wesee it We want young qualified LeV ra < | l 
-= accountants to join us in Europe now. “ K J De i 
If you’dlike to know more fill in the coupon ve s P nt? l 
listing the three European countries which interest oe 
you most. Send the whole page to Mike Sills, gee es | 
Price Waterhouse & Co, rue Ravenstein60, enS” Thi ten | 
B-1000 Brussels, Belgium, and he'll ` a o | 
send you our book “The European | \ oe ae oy 
Experience” Itwill putourpractice g^se4, A : Fin i 
and your future into perspective as Bee am ey WA ae 
an experience you cannot afford fe yor 8N W Sey: | 
toi Ignore. ; : e "1 Ye tal i “ye 
‘sy ” B SENON 
———-—-—-— > e net AS 
Iama qualified accountant. Please send me your book ee VN 


| “The European Experience” 
| Nam 
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| European countries which interest me most are: 
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——— LONDON 
An outline of your future prospects 


The selection of your first new job after qualifying has a critical ded ori 

, your career as an accountant. 
| There’ no shortage of choice; you can go to any major business centre — 
of the world in the:Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly arte: 
But just consider things for amoment. You are qualified as an accountant but not 
yet fully qualified by experience. | 

Our London Office can provide you with’a wide variety of assignments, 

_ from small local businesses to multinational conglomerates. | i 
-His all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on `: 
specialist subjects. ; 

Find out more about us by writing to: 





t 


T 


PO. Box 207,128 Queen Victoria Street, London ECAP 4JX. 
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Æ ACCOUNTANCY TASK FORCE LTD 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


01-828 7931 PERMANENT PLACEMENTS 
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01-628 7934 TEMPORARY ASSIGNMENTS 





AUDIT ; 


LONDON. — Senior Audit Clerk. £4,000. An unqualified Audit Senior 
to work for a small practice. — Ref. 3235. 


LONDON. — Senior Staff. Approximately £4,500. A large Inter- 
national practice requires recently-qualified seniors. Aliso a qualified 
senior with two to three years’ experlence audit base with tax 
knowledge. Salary £5,000. — Ref. 3240. 


LONDON. — Audit Senior. £6,000 plus bonus — approximate eamings 

£7,500. Medlum-sized private companies audits and subsidiaries of 

overseas public companies. Must have general practical practice 

experience with a basic tax knowledge. There Is partnership potential 

aet job although no promises would be made at the moment. — 
e 


LONDON. — Semi-senior audit clerk for six-partner firm in the City. 
Circa £3,500. Good quallty audit staff, London large/medium-sized 
practice is looking for newly-qualifiad or men with experience and 
are prepared to pay up to £6,500 depending on age and qualifica- 
tion. — Ref. 3230. 


LONDON. — Audit Senior. £5,500. Recently qualified Audit Senior 
for large medium-sized practice. — Ref. 3299. 


LONDON. — Public Practlce Accountant. £5,000+ negotiable. Could 
aither be A.C.A. or A.C.C.A. This practice Is looking for someone of 
Audit Manager grade who would be interested In joining a six-partner 
firm with considerable responsibility In job. — Ref. 3228. 


EAST SUSSEX. — Qualified Personal Assistant to Partner. £5,500. 
Young C.A. required with general practice experience, knowledge of 
taxation. There are partnership prospects within two years for 
successful candidate. — Ref. 3227. 


LONDON. — Senior. To £5,000. Qualified or unqualified but with 
experience. Someone with a little ‘go’ in them. Tax work included. 
interesting position. — Ref. 3225. 


LONDON. — Audit Senior/Manager. For large/medium-sized practice. 
Candidate must have large audit experience, preferably with a major 
firm. The minimum salary offered will be £5,250 p.a. but will very 
much depend on large audit experience to date. — Ref. 3224. 


TAXATION 


HARTFORD. — Personal Tax Senior. To £5,500. Experienced per- 
sonal tax man although Job could develop into some corporation work 
later. — Ref. 4136 


LONDON. — Semi-Senior. £4,400. — Ref. 4131. 
LONDON. — Personal Tax Junior. £3,500. 


CITY. — Qualified Accountant Personal Tax. £5,000. A.C.A. or 

A.C.C.A. someone with above-average ability and already has had 
one year's experience In personal tax work. The position offers 
Reh 4132. in a wider field of taxation and financial sd work. — 
@ 


LONDON. — Senior Personal Tax. £4, 500 negotiable. To look after 
own client. Mixed oag. | Candidate does not have to be a qualified 
C.A, 


CROYDON. — Mixed bag personal tax and corporate work. — Ref. 
4130. 


LONDON. — Corporate Tax Assistant. £5,000. For major Inter- 
national company. — Ref. 4129. 


LONDON. — Tax Senior. £5,000. Mixed bag. Personal Tax Senior 
£4,000. To work on own initiative. — Ref. 4126. 


OVERSEAS 


BERMUDA. — Two Senlor Book-keepers. Two-year contract. 
Although not necessarily qualified C.A. candidates must have some 
formal qualifications. 


BIHAR. — Head of Internal Audit. £8,000 tax free. Preferably some- 
one aged 40-55 to work for a commercial client, package will include 
housing, car, holidays, air filghts, terminal bonuses, medical cover, 
etc. — Ref. 6051. 


PORTUGAL. — We are currently seeking to recruit an Assistant 
Manager and Senior for major international practice in Lisbon. Both 
positions are extremely negotiable and therefore anybody interested 
should contact us as soon as possible. 


HONG KONG. — Audit Seniors. We are seeking to recruit Audit 
Seniors. Would you therefore please contact us If you are considering 
this araa. We are dealing with a large number of vacancies in the 
profession overseas. If you are particularly Interested in overseas 
employment would you contact us. We can offer Jobs In such areas as 
Europe, Africa, Middle East, Far East. 


IRAN. — Project Accountant. $24,000 tax free. Person with: axperi- 
aie of project accounting preferably withIn the oil or associated 
Industries. 


~ 


Full detalis available, please contact our reference MRG. 


THAMES VALLEY OFFICE 


READING. — Audit/Tax Senior. £5,000 for qualified A.C.A. (28-45) 
with good general practice experience. Partnership potential In well- 
established firm. — Ref. 577. 


OXFORDSHIRE. — Tax Senior. Negotiable salary for qualified 
pa. to head up Tax Department for medlurm-sized practice. — Ref. 
78. 


READING. — Auditor. £4,750. Ideal opportunity for qualified or near- 
qualified A.C.A. wishing to move into commerce with prestige town 
oe company. Some opportunity for short-term trips abroad. — 
Ref. 577. 


READING. — Financial Accountant. £5,000 for subsidiary of 
national group (turnover £13 million) who require qualified person 
to manage department and provide financial Information for top 
management. — Ref. 577. 


‘We specialize in recruitment of Audit, Tax and Accountancy staff 


in the Thames Valley area and have current openings at all levels, All 
inquiries dealt with promptly and In confidence by our local director. 
Roy Gatenby, F.C.1.S. 





01 -628 
7934 


TEMPORARY ACCOUNTANTS AND AS aaah 
AVAILABLE IMMEDIATELY 


01-628 
7934 





PROVINCIAL OFFICES Call or write: 

Thames Vailay Roy Gatenby, Loca! Director, 8 Quean Victoria Streat, 
Birmingham 
Gleegow : 


Ca 


, Berks. Tel. 0734-899839 
R. J. Page Local Director, 86 New Street, Birminghem 82 4DU. Tel. 021-643 5241 
M. J. Cobley. Local Director. 45 Renfield Street. Glasgow. Scotland. Tel. 041-221 3312 
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WEST END 
CHARTERED 
“ACCOUNTANTS 


TAX SPECIALIST 


We require a specialist in corporate and other tax matters. Applicants should | 
have at least three carla and preferably have legal qualifications, 
but chartered accountants of taxes will also be considered. 


Responsible post with ae prospects. 
Salary commensurate with ability and experience. 
Please reply to: McKenna & Co. (Ref PHL) 
12, Whitehall 


Free Lists 


of Vacancies 


Salaries 


Progressive firm able to offer ETES 
salaries and opportunities has vacancies 
for the following positions: 


1.Newly qualified — with at least 18 
months’ P.E. to act as a P.A. to partner 
and lead audit groups. 


London SWIA 2DZ 


LONDON 
EC4 or E15 


Expanding firm of account- 
ants require all grades — 
qualified to students — keen 
and capable of working on 
own initiative.. Holiday 
arrangements honoured. — 
Apply Fordhams, 54 Fleet 
Street, London EC4. 


AUDIT 
SENIOR 


We wish to appoint an audit santor to a 


will be- Interested in applications from 
elther qualified accountants or non 
eee audit seniors who have reason- 
able professional experience. We are a 
medium-sized City firm. The work m- 
volves close figigon with cients and 
responsibility for their affairs. Holidays 
are three eoki. One years season 

loan. Salary negotiable. ~ Please 
write M. D. B. O'Regan, Buzzacott & 
Co, 99 St Pauls Churchyard, London 
EC4M BAH. 


PERSONAL TAX 
ASSISTANT 





MANAGERS 


LONDON from £5,500 


Due to rapid development of our personal tax 
service to foreign nationals working in the United Kingdom, 
we are expanding the Personal Tax Department in our 
London office. Vacancies exist for two Assistant Managers. 


* One familiar with the tax aspects of foreign nationals 
(mostly American) working in the U.K. 


* One for general U.K. tax work, 


We envisage that the persons selected are likely to 
have had a minimum of 5 years personal tax experience 
gained in either the profession, the Inland Revenue or 
a bank. Clarity of thought and expression are essential 
qualities for these appointments. 


Training of staff at all levels is ofa high standard, 
and for thase with real aptitude and ambition, prospects 
for promotion and financial reward are excellent. 


Benefits include a contributory pension scheme, 
life cover, health scheme, a season ticket loan and 4 weeks 
annual holiday. Starting salaries will be competitive and the 
firm's salary scales will be reviewed on August 1. 
Assistance will be given with relocation expenses. 

Please send for an application form to:— 

Arthur Young McClelland Moores & Co., 
- Rolls House, 7 Rolls Buildings, 

Fetter Lane, London EC4A 1NL 

or telephone Joe Wright 

for an informal interview. 

01-831 7130 ext. 425. 





2.Senlor audit clerks qualified by ex- 
amination or experience. 


PLEASE TELEPHONE: Mr Gerroll at 
01-836 2984. 





NORTH WEST 
LONDON 


CHARTERED 
ACCOUNTANTS 


.| Seek a personal assistant for 


senior partner. Qualified or un- 
qualified. Top salary will be paid 
to suitable applicant. 


Box NW 28889. 





TAXATION 


We are looking for a qualified 
accountant to deal with specific 
responsibility for corporation tax 
work. A background of corpora- 
tlon tax of 2/3 years is 
essential. This Is a challenging 
opportunity for a qualified 
accountant who wishes to make 
his career in taxation. Salary 
negotiable. — Please write 
M. D. B. O'Regan, Buzzacott 
& Co, 99 St Paul's Churchyard, 
London EC4M 8AH. 





BEDFORD 


An old-established but fast- 
expanding small firm require 
two extra staff members who 
must be young, ambitious and 
hard-working. 

(a) A.C.A. or A.C.C.A. to take 
charge of group of clients, 
including their taxation 
affairs. Ambitious to be- 

Up to 


come a partner. 
£7,000 p.a. 

Senior Audit Assistant 
with full knowledge of 
auditing and preparation 


of accounts. 

_ £4,500 p.a. 
Apply G. G. Garner, A.C.C.A., 
S. Northwood & Co, 94 
Midland Road, Bedford. (Tel. 
Bedford 54508.) 


Up to 





£1,400 to 
£7000+ 


Tou emi at E 
or socomntanis simply 


Ref. QASO ‘Over ad bo te for Lear Weve 


Rar PALIO O hundred of all died in 
ne poaa 
and abroad offering 


ag 


` Just some of the current vacancies registered 


with us are abt below and if you are 
inne in any oi iae please give the 
erence number when you contact us, 

Rg. Area L 

Re Qua | Salary 

Eppes She a Qual to £7,000+- 

aia? Mite Ona to £6,500 

Chief Accountant 

C4426 SWT Qual to £6,400 

Finance OROI 

D4442 l Qual to e, £6,300 

Assistant Accountant 

T4428 Middx ACA to £6,000 

C4436 Qual. to £6,000 

Acconntant 

C4445 NW2 ACA to £5,750 

Andi , 

K4450 EC4 ACA to £5,500+ 

rega Aecountant 

C4434 Middx Qual to £5,500 

Fimanclal Acccantant 

C4435 Middx ACA/ACCA to £5,500 

M Accountant 

H4425 N, Essex Qual. to £5,500 

C4431 Middx | Qual to £5,500 

C4419 Herts Qual. to £5,250 

ccourttant 
C4423 g Sussex Qual. to core £5,000 
coountant 

H4420 Surrey Fnist to £5,000 

C4424 Wi Exp. to £5,000 

i e Qual. to £5,000 

H EC3 Qual./Pt. Qua. to £5,000 

C4453 SWI Qual/Pt. Qual. £4,800 

G 
H4439 SWI Exp. c. £4,700 
T4421 W. LondonExp. to £4,500+ 
poses: 

H4418 Berks Pt. Qual. c. £4,500 

Dea Aa Pt. Qual. toc £4,500 

C4433 ‘com se Qual./Pt. to £4,500 

edie Middx Pt. Qual. to' £4,500 
. as SWis Pt. Qual. c. £4,000 + 

B4449 Wi a to £4,000 - 

Book 

K 4446 I to £4,000 


Richard 


Owen Associates 


Eia aiai Meee 
Tel: 01-638 3833 


Licensed in accordance with the. 
Employment Agencies Act 1973 no. SE(A)949 
DAAA a mann nett ose esse en} 
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Taxat 
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WC2K INF 


Ice 


LONDON. 


J 


, 27 CHANCERY LANE 


4055000 24 Hour Ansafone Serv 


The Service For Tax People Run by Tax People 


:Ol- 


LONSDALE CHAMBERS 
TEL 





CORPORATE TAX SENIORS ~ LEEDS 


PROFESSION 


Ideally, but not necess 
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29 Thurloe Street 


GABRIEL DUF 
(CONSULTANCY) 


01-581 0895 
ACCOUNTANCY ` 

P.A. TO PARTNER. WEST E c. £7,600 

A.C.A., to age 30. Understudying rami Partner; variety of duties. Some travel. 
POTENTIAL PARTNER. WEST END £6,600-£8,000 
Min. 2 years’ POE. A.CA. for Wien and prosperous medium-size CAs. 
"PLA. TO PARTNERS. WEST to £8,000 
Excellent opportunity In PALM auld practice for young ambitious A.C.A. 


ACA. C.A. 1976- c. £5,500 
tion, with kad lous Parmership Prospects. 


ernandl ce ine posal 
PA TO n PARTNER. WE £4,800-£5, 000 
4,250-£6,250 


Abb gs ai e for newly qualified young A.CA. 
ore INTER TIONAL FIRM 
AANI qualified; must be experienced in modem auditing uaea 
AUDIT MANAGER. WEST END. £6,000-£6, 600 
iE pi 45. Experlenced ‘all-rounder’. i 


London SW7 2LQ. 


ACCOUNTANTS 


“QUALIFIED, PART-QUALIFIED or EXPERIENCED. 


We specialise exclusively in Accountancy Staff - 
Recruitment and have vacancies for. well paid 
, appointments 


FINANCIAL ACCOU NTANT 
W1 c. £5,000 


pee Pi- auautiee A.CA/AC.CA. is required by a are M manufacturi group. 
O, with two years’ Industrial experience. Initially at Head 
Foun © control of subsidiary company. 


cer gs to Assistant Manager level In the City and West End. 
Nl 


ORS. ALL AREAS 
E 2 Finalists, to older exp 
SEMESENIORS. ALL AREAS 


C.A. Students — seaking experience, salary, or job satisfaction. 


MODERN AUDIT STAFF 


nlors, Ds ae noga to £7,000. A.C.A.s with big-firm experience 


P.A. TO PARTN 


£5,000 upwards. ACA, age. 27+. Partnership prospects as G.P. 


TRUST & C.T.T. 


To £6,000. ag manage Trust Department and specialise In C.T.T. 
MANAGE P 
c. £5,260. ACA, experienced in modam audit techniques and proceduras. 
ACCOUN CCA 
£AAE. taeally ACA. — ae Financial Accounting, Admin. ALA, 


INCOMPLETE RECOR 


c, £4,000. Small ary firm. Age open to about 45. 


FINANCIAL SERVICES 


t £6,000. ACA. as Aselatant Financial Planner. 


AUDIT MANAGERS 


Openings: Richmond, Croydon, Stalnes, Slough, Redhill, Oxford, N12. 
nvestment/Insurance/Co, Sec. Administrator. Age open. 


ADMIN. ple 
c, £4,000 I 
P.A. TO PARTNERS 


£3,500-£5,000 a.s.a. Audit/General Practice. 
OTHER IMMEDIATE OPENINGS SETE 
ERSHOT, COVENTRY, LEEDS, 
WIMBLEDON, RUGBY, REOMILL MAIDSTON 
a CARDIFF, BIRMINGHAM, SEDFORD, ' JERSEY, „BRADFORD, 
ISTOL POOLE, OXFO 


Please 
a a 
M 8AH. 


TAXATION 


Chartered Accountants in St 


James’s Street are seeking a 
young A.C.A. to specializé in 
taxation, mainly, but not ex- 
clusively, corporate. Wide 
experience and scope for. ad- 
vancement -offered in friendly 
and progressive department. 
Salary negotiable between 
£5,000-£6,000 according to 
experience. — Please apply to 
Colin Heath, Slater Chapman 

.& Cooke, 01—930 5502. 


arlenced lifled persons. 
uualniete EC3 


£8,000-£8,500 


£3,760-£5,600 MANAGEMENT ACCOUNTANT 
c. £4,500 
WATERFORD re eee nPE ng e company requires an experienced P/Q accountant, 


bly with some computer experience to be 
"NORWICH responsible for the production of monthly management accounts and other ad 


duties, 
P.A. TO PARTNER 


£2,760-£3,760 


BRADFORD 


LEICESTER | EC2 c. £5,000 


A medium-sized City practice is currently seeking a recenth-qualified ACA. - 
who should be up-to-date with modern auditing techniques and 
hive a good knowledge of corporation and personal tax. 


SENIOR ACCOUNTANT 
£6,000 neg. 
to menr a qualified 
manage: f 


NORTHAMPTON 
LONDON N12 
BIRMINGHAM 
£5,800-£8,000 

CROYDON 
STAINES 


Swit 


A London-based firm of civil engineering 


contractore wish 
accountant, aged 28-60, to be responsible for all the financial and 
ment accounting. Knowledge of the building Industry is not essential. 


For details of these and many other urgènt appointments 
please telephone Richard Green on 01-248 1082 immediately: 


CROMWELL PLACEMENTS LTD 


6/7 Queen Street. London EC4N 1SP 
‘Branches at : i . i 
i Croydon Sirmiaghant Rulsiip - ford 
01-680 3577 021-233-2801 (71) 76231 01-478 2666 


ANCHESTER, SHEFFIELD, HORSHAM 
E, EVESHAM, BRIGHTON, 


RD, EXETER, SOUTHA 


~~ Canada 
Research Assistant Ħ Circa $20,000 è Toronto 


Our client, the Research Department of the Canadian Institute of 
Chartered Accountants, is primarily responsible for the development of. 
advanced thinking and practice over a wide range of accounting, audit 
and other specialist areas and, as such, is considered to be a leader i in the - 
field of Research and Development. 

To meet the increased demand for their services they now wish to 
recruit a qualified accountant, preferably aged'23 to 30 with up to five 
years’ experience since qualifying. 

The successful candidate will be responsible to a Director and must 

_possess the ability and maturity to deal with Senior-Management of some 
of the country’s foremost professional, industrial and financial firms. — 

The position provides an unusual opportunity on a short-term (2 to 3 
years) or career basis to develop high level technical skills in a new and 
exciting environment. 

The Director General of Research will be interviewing selected 
candidates early in July. - 

For detailed information and application form contact Richard 

- “Norman, F.C.A. or Bruce Page, C.A. Reference 1871. i 


DiG 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St..Vincent Street, Glasgow G2 SHW, 
Telephone: 041-226 3101. 

and in Edinburgh. : 





£7,000 


PERSONAL 
ASSISTANT 


LONDON ECI 


A position exists for an experienced char- 
tered accountant to act as personal 
assistant in a firm of chartered account- 
ants with two partners having fees in 
excess of £125,000. Real partnership 
opportunities exist for right applicant. — 
Write giving full details to Box PA 26926. 





PUBLIC PRACTICE 








ACCOUNTANT 
for insolvency work 


Monahan & Co., Chartered Accoun- 
tants, require a senior assistant in their 
insolvency department. This is a first- 
class appointment, with opportunity for 
advancement to the right individual. A 
salary of £5,000 p.a. is envisaged, or 
higher where an individual has lengthy 
experience in this field. Candidates must 
obviously have experience in insolvency 
work, but need not be qualified. 


Write giving full details to: 
Staff Partner, 
38/42 Newport Street, 
Swindon, Wilts. SN1 3DR. 


ACCOUNTANTS (EAST LONDON) 
require experienced semi-senior and -senior 
audit staff. — Box AE 2811. 

ACCOUNTANTS (EAST LONDON) 
require an experienced assistant to deal with 
a variety of personal and company taxation 
cases. Salary negotiable.. Suitably ex- 
ieee persons only please, — Box AE 

12. 

ACCOUNTANTS, NORTH LONDON 
require Audit Senior/Supervisor able to 
work on own initiative. Successful applicant 
will be responsible for own list of clients 
providing varied experience in audit accoun- 
tancy and taxation work. Salary negotiable 


according to experience and ability. — Box. 


AN 2778. 


A SOLE PRACTITIONER with a rapidly 
expanding Birmingham practice requires 
partner willing to purchase share of 
goodwill — share to commence approximate- 
ly £7,500 p.a. — Box AS 2801. 

AUDIT ASSISTANTS required by C.A.s. 
Positions at all levels of seniority. — Full 
particulars to Box AA 2815. 


BANBURY -— Chartered accountants (sole 


practitioner) requires senior, preferably 
qualified, experienced in incomplete records 
and small limited company audits. Good 
starting salary with excellent prospects. — 
Apply in writing to Mr B. Arnold, 21 West 
Bar, Banbury, Oxon. 

BATH appointment for mature senior 
probably 35-50 for responsible appoint- 
ment in small practice offering an interesting 
client variety. Competitive salary offered. 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. — Telephone Yeovil 
25183. 

BEDALE, NORTH YORKSHIRE, -— Sole 
practitioner seeks young A.C.A. for ex- 
panding market town practice. Partnership 
prospects for suitable applicant. — If you 
have country interests like golf, ee 
fishing and sailing, please write to M. 
Comerford, 15 North End, Bedale. 


BERKSHIRE TOWN PRACTICE with 


two established offices require P.A. to 
partner 23—35 conversant with general 
practice work including private company 
audits and taxation. Once established in 
appointment successful applicant will be 
given chance to develop own responsibility 
within expanding practice. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
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GABRIEL DUFF 
(CONSULTANCY) 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


. TAXATION 


TAX MANAGER. HOLBORN AREA. 
All types of Com 
TAX MANAG 
To mana 

P.A. nego own section ERS: HOL 


ae NEST END 


In| arge Dap Department of International C.A.s. 


c. £8,000 
c. £7,000 
£5,000-£5,500 


Bale Some Persona! Tax. (Firm of CAs) ` 


To manage tax affairs of small firm. Maniy Personal, some Company; some Trusts. 


P.A. TO PARTNER. CITY. 
Handling Tax affalrs for b 


SENIOR. INTERNATIO AL FI 


ach pan rtner. 


To £6,000 
£6,350-£6,000 


With minimum of 2-3 years’ experience In the Profession. 


COMPANY TAX. ASSISTANT MANAGER 
rlence more necessary than qualification. 
COM MPANY TAX P.A/MANAGER. BAKER 
ly poe: small firm. 


Some Personal Tax. HI 
A.C.A. COMPANY T,. 
Career ao SACA with 12 

AX MANAGER. O 


£6,7 £6,500 
(within reason) Immaterial. 
EET AREA £86,000—£6,500 


£6,000 


ars’ (minimum) PQE of corporate taxation. 
FORD CIRCUS 


£6,000 


Tax Partner in supervision of staff and quality casework. 


TAX MANA atk Bilal END 
Small firm. 
. TAX SENIORS. ‘ALL AREAS 
Personal Tax. Compa 
TAX TRAINEE E 


. Both U.K. or Ce RneRe PE 
I-SENIORS.-ALLAR £3, 


To £7,000 
4,500-f£5,500° 
500-£4,500 


nced all-rounder. — Partnership prospects if ace 


Age 20—80. In the urgent demand for competent staff age Is largely Immaterial. 


PERSONALTAX - 


WEMBLEY 


£4,000-£6,000. To run own caseload in frlendiy democratic atmosphere. 


TAX ACCOUNTANT 


DUBLIN 


To £8,000. Compliance and Advice work in Commerce. Age 26+. 


TAX (A. C.A.) 


SLOUGH 


£6,000. Technical rather than administrative. Minimum of 2—3 years’ POE. 


PE RSONAL T 


HERTFORD 


TAX 
om £3,750-£6, 500 (AAE). Opportunity to progress to some Company Tax work. 


BIRMINGHAM 


£3,500-£4,500. Openings In both Personal and Company Tax for Seniors. 


ASSISTANT TAX MANAGER 


LIVERPOOL 


£5,000—£6,000. Own portfolio of Personal & Company Tax in large Department. 


PERSONAL TAX & TRUSTS 
To £4,000. Openings 
OTHER IM 
READING, MANCHESTER, 


JERSEY 


with top-ranking firms of C.As. 
EDIATE OPENINGS INCLUDE: 
LIVERPOOL, 


REDHILL, BRADFORD, 


WOLVERHAMPTON, RUGBY, NORTHAMPTON, OXFORD, BRIGHTON, BRISTOL. 


GUILDFORD ROW, SO 
SOUTHEND, MILTON KEYNES. 


Telephone or write for full detalls. 


UTHAMPTON, STAINES, NORWICH, CROYDON, 


GDC ‘KENSINGTON -01—581 0895 





a 
- 


BUCKS. — Chartered Accountants require 
a semi-senior to work under the supervision 
of the qualifled manager at our Chesham 
office. — Applictions to be in writing in the 
first instance addressed to A. D. Ed- 
mondson, Hemsley Miller & Co, 12 Market 
Square, Chesham, Bucks. 
C.A.s HAVE VACANCIES for mature 
seniors capable of managing portfolio’s of 
small cases. — Box CA 2816. ` 
CERTIFIED ACCOUNTANTS North 
en require junior and semi-senior audit 
staff. Applicants must have experience in a 
professional office and be able to deal with 
all matters pertaining to general practice 
with the minimum amount of supervision. 
Unlimited opportunity for those with in- 
itiative and willingness to accept 
responsibiiity. Salary according to age and 
experience. — Please phone 01—440 8356. 


CHARTERED ACCOUNTANTS — 


Hendon Central — require able senior, not 
necessarily qualified, to deal with small 
audits and incomplete records. Must be able 
to work on own initiative. Pay scheme 
linked with output. — Apply Box CA 2841. 
CHARTERED ACCOUNTANTS in 
Southall have vacancies for semi-senior and 
senior staff. Experience of incomplete 
records is essential. Negotiable salary and 
good prospects. — Tel. Mr Tack 01-574 
0762. 


CHARTERED ACCOUNTANTS 
REDHILL 


Semi-senior PEI. or newly qualified re- 
quired for small firm initially for small 
and medium company audits. Position 
had definite prospects for someone who 
seeks career in a personal practice, good 

according to experience. — Phone 
Redhill 688 44 for interview in or out of 
working hours. 





CHARTERED ACCOUNTANTS situated 
in St Albans and Welwyn Garden City 
require senior assistant, qualified or un- 
qualified, for varied and interesting work 
within expanding practice. — Apply with 


- details to George Arthur & Co, 36 Lattimore 
Road, St Albans , Herts. 


CLEVELAND chartered accountants 
require young A:C.A. as P.A. to partner in 
small but progressive firm offering good 
opportunity to develop career and 
responsibility. Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. — 
Telephone Yeovil 25183. 


QUALIFIED 
ASSISTANTS 


Chartered Accountants. in 
Reading and Newbury require 
Qualified Assistants, male or 
female, in expanding and varied 
practice with prospects of ad- 


vancement. Successful applicants 
wil receive a commensurate 


salary with regard to age, ex- 
perience, etc., details of which 
please submit to: James & 
Cowper, 40 Queen’s Road, 
Reading, or White Hart House, 
Market Place, Newbury, Berk- 
shire. 


A 


©ea. al uana aa 
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COVENTRY 


Qualified Accountant required by an ex- 
panding three-partner practice to be 
directly responsible to the partners. 
Applicants must be experienced in 
medium-size company audits, company 
and personal taxation. Good working 
conditions. Salary according to ex- 
perience. Applications in writing to: 
Staff Partner, Messrs Pilley & 
Florsham, Certified Accountants, 29 
Warwick Road, Coventry CV1 2ES. 


DARTFORD CHARTERED ACCOUN- 
TANTS require a Tax Assistant with ex- 
perience in personal tax work. Salary 
according to experience. — Telephone Dart- 
ford 29511. 7 

DEVON CHARTERED ACCOUN- 
TANTS with offices at Exeter Newton 
‘Abbot and Torbay, have vacancy for ex- 
perienced senior assistant, preferably 
qualified, at their Exeter office. Interesting 
and responsible position. — Please write to 
Staff Partner, Francis S. Clark & Co; 31 St 
David’s Hill, Exeter. . 


EAST ANGLIA 


ta ead alr rear 
three-partner firm with Head Office 


pare eae Should be 

well experienced ‘in incomplete records 
and taxation and capable of dealing 
with clients direct. For qualified person 
who proves his ability the position could 
RD EEE at Box 
EA 7988. 


~ 


EAST KENT chartered accountants seek 
experienced assistants able to take 
heise in busy practices; incomplete 
records, private company audits, taxation. 
Salary according to experience. — Box EK 
2887. 

EC1 CHARTERED ACCOUNTANTS 


senior and envisage a- 


require . 

salary ` £4,000/£5,000. Suitable applicant 

will be expected to prepare final accounts 

and to audit to a high standard and to 

welcome working in the friendly personal 

environment of a small firm. — Box EC 

2891. 

EXPERIENCED SEMI-SENIOR or’ 
and 


Friendly ‘office. Realistic 
Staff Partner, P.K.G. & Co, 35 Belmont 
Road, Uxbridge, 


EXPERIENCED SENIORS required 
by firm of chartered accountants in 
Sussex Cathedral City. — Full details to 
Box ES 7959. 


~ 


FREELANCES WANTED 


If you have at least 2 days per week free 
and would like to occupy your time 


profitably in accounting, telephone, 
write or visit 


PRACTITIONERS SERVICES 


6 Clements Road, Ilford, Essex. 
(01—553 2184/5) 


HAMPSHIRE BRANCH MANAGER for 
independent practice. A.C.A. 26-30 with 


accountants. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 


- assistant for personal tax ` 


HARROW CHARTERED ACCOUN- 
TANTS urgently seek experienced taxation 
ent. 
orld negotiable. — Telephone 01—427 
933 
HORNCHURCH chartered accountants 
require senior experienced in small practice 
work. Top salary paid. — Full details of ex- 
perience, etc., to Box HC 2846. 
IPSWICH. — We are a nine-partner practice 
and require: (a) a newly qualified assistant 
well versed in inco records and per- 
sonal taxation who wishes to broaden their 
experience by taking a more supervisory 
role. (b) Sentor unqualified assistants ex- 
perienced in incomplete records. (c) A semi- 
senior or trainee for our personal tax depart- 
ment. — Please apply in writing with full 
details of experience, age and present salary 
to The Staff Partner, 34 Museum Street, 
Ipswich IP1 LHF. 
JUNIOR AND SEMI-SENIOR Audit staff 
required by North London accountants. 
Knowledge of incomplete records essential. 
Pleasant working conditions. 
to experience and ability. — Write 
Box JA 2779, 
LEYTONSTONE. — A small firm of C.A.s 
close to the station require two qualified 
accountants to assist the continued rapid 
growth of the practice. Full range of ex- 
perience from incompleted records to small 
audits and investigations offered. — Box LA 
2769. 


LONDON ACCOUNTANTS require 
qualified or experienced audit clerks. Very 
varied work. Age limit 60 years. — Box LA 
7975. 

MANAGER FOR OXFORD FIRM to be 
responsible for group of large private 
company audits. Some partnership or sole 
traders, important appointment with well- 
established firm with excellent 
remuneration. Suitable for well-experienced 
A.C.A. 30-45. — Contact Wessex Consul- 
tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

NORTH LONDON PRACTITIONER re- 
quires a junior and a semi-senior audit 
clerks with comprehensive knowledge on in- 
complete records, etc., able to work on own 
initiative. Salary by negotiation. — Tel. 
01-607 2431. posi 
NORTH NOTTS CHARTERED 
ACCOUNTANTS. — Senior/Semi-Senior 
required (future partnership prospects if 
qualified). — Write stating age, experience, 
etc., to Box NN 2774. 

NORTH WALES AND CHESHIRE 
appointments at present available for young 
seniors up to 30 with rural office experience. 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. — Telephone Yeovil 
25183. 


NORTH WALES 
TAXATION ASSISTANT 


progressive firm of chartered accoun- 
tants have vacancy in their Colwyn Bay 
offices for experienced taxation assis- 
tant. Attractive salary commensurate 
with experience. — Apply Box NW 7985. 


PARK GATE SOUTHAMPTON — 
CHARTERED ACCOUNTANTS 


require qualified or nearly qualifled staff 
directly responsible to the partner with 
all round experience in accounting and 
taxation matters for general practice, 
attractive salary offered. Please write 
with details and experience to. — 
Rothman Pantell and Company, 50, 
Botely Road, Park Gate, Southampton. 


‘PERSONAL ASSISTANT able to prepare 


final accounts and deal direct with clients, 
required by busy West End practitioner 
with interesting and varied practice. Smart 
modern offices. Top salary. — Write stating 
st Ni aaa salary, etc. to Box PA 


Salary |’ 
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PERSONAL TAX ASSISTANT 


The Birmingham Office of Josolyne 
Layton-Bennett & Co, require a per- 
sonal tax assistant who will be responsi- 
ble direct to the partners for a number 
of clients. Knowledge of ca gains 
tax essential. Five other in depart- 

ment. — Please write giving age, per- 
sonal background, experience and 
salary required to C. A. Josolyne 
Layton-Bennett & Co, 75 Edmund 
Street, Birminham B3 3HD. 


PERSONAL TAXATION ASSIS- 
TANT required at BEDFORD branch 
office of London solicitors. Should be 
able to manage a number of varied 
cases with only minimum supervision. 
Salary negotiable, ce. £3,500. — Write 
Box PT 7939, or telephone Mr 
Richardson, 0234 64245. 


PERSONAL TAX 
SENIOR ASSISTANT . 
With experience in the Profession or 
Inland Revenue and willing to deal with 
some audit.or accountancy work. 


AUDIT SENIOR 


PE2 finalist or experienced unqualified 
clerk. Vacancies with HAMPTON 
HILL CHARTERED ACCOUN- 
TANTS. — Tel: 01-941 4004 for in- 
terview. 


QUALIFIED 
AUDIT SENIORS 
Salary c. £5,000 p.a. 


Small but expanding West End firm 
require accountants for interesting and 
responsible work. The successful 
candidates -will work closely with 
partners. Write with full details of ex- 
perience to the 
Staff Partner 
_ Box QA 7995 


QUALIFIED: Opportunity for ambitious 


young accountant in a rapidly ding 
practice offering a wide variety of clients 
and experience. Five Partners. Our office is 
up to date and tidy and the atmosphere 
friendly. — London W.2. Salary circa 


£5,250. Box No. QO 2872 


QUALIFIED or almost qualified ‘staff 


required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience. — Box QO 6508. 


SAVE ITI 


Why spend your precious time com- 
muting when career positions exist on 
your doorstep? Our clients range from 
sole practitioners to large branches of 
London based firms offering excellent 
training facilities and highly competitive 
salaries. So whether you are training, 
part-qualified or seeking a partnership 
we can help. Call us today — and say 
goodbye to the 8.20 crush! — For 
vacancies throughout Surrey/Sussex/ , 
Hants contact Mrs E. Meade, Manage- 
ment Personnel, 2 Tunsgate, Guildford. ` 
Tel: (0483) 65566. 


ROMFORD CHARTERED ACCOUN- 


TANTS require competent staff to work on 
own initiative and responsible only to the 
two partners. — Box RC 2825. 


team. — 


. SENIOR 
AUDIT STAFF 


Required by Chartered Accountants. 
Generous Salary Scales. 


Existing holiday commitments 
honoured. | 

Apply in writing with full details of age, 

experience and present employment. 


Hilton Sharp & Clarke 
30 New Road 
Brighton, BNI IBN ’ 


SEMI-SENIORS 
LONDON W1 


Medium-sized firm of: chartered accoun- 
tants near Oxford Circus require semi- 
seniors who have passed their-P.E. I at 
the first attempt and who are able to 
show initiative and assume 
responsibility. Excellent salary and 
prospects. — Please write with full 
particulars to The Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
WIM 8BH. N 
SEMI-SENIOR/SENIOR AUDIT 
CLERK required for medium-sized West 
End firm of chartered accountants. — 
Telephone 01—580 8021. 


SEMI-SENIOR AUDIT ASSISTANT. ` 
— Required by Staines, Middlesex 
accountants, able to carry out, small 
audits alone and assist.seniors on larger 
audits. Approximately three ` years’ 
professional experience a requisite. 
Salary envisaged — minimum of £3,250. 
— Write Box SS 7960. 


SOUTH COAST 


Andover. Small expanding chartered 
practice require qualified A.C.A. having 
general practice experience with view to 
partnership. Excellent eee 
Circa £5,000. 


Poole: Chartered Accountants require 
Assistant Manager age 25+ and 
qualified for at least 2 years. Experience 
in general: practice preferable — must 
have management potential. Circa 
£4,500. 


Southampton Taxation Seniors and 
Assistants with Personal Tax experience 
required urgently. Salary £2,500— 
£4,500 according to experience. 


Bournemouth Chartered Accountants 
require qualified senior age 23+ with ex- 
perience of large company audits. Ex- 
cellent promotion prospects. Circa 
£4,250. ` 


We have large numbér of other 
positions to offer — for details please 
contact: A. JAFFER, CBS Appoint- 
ments, 224 Old Christchurch Road, 
Bournemouth. Tel. 292155 or after 


- 7 pm. and weekends WIMBORNE 


4891. 


SOUTH YORKSHIRE chartered accoun- 
tants require a young chartered accountant 
with the experience and the ability to teke 
full responsibility for a number of clients. 
The position is suitable for a person wishing 
to make a career m the profession and 
seeking partnership prospects. Initial salary 
not less than £5,000. — Box SY 2842. 
STAINES. — Why commute to London 
when you could join a progressive and ex- 
panding firm in pleasant location? We have 
vacancies for audit personnel of all levels 
and seek individuals with character a 
ability wanting job satisfaction in happ 
y_K, F. Morgan, 7 Fai ad 


Avenue, Staines 55966. 


ST ALBANS ` . 
CHARTERED ACCOUNTANTS 
We are a rapidly expanding firm and 
require an audit assistant who has 
reached Part II standard. Excellent 
working conditions, pay and prospects. 
The applicant must be conscientious, 
hard-working, with a desire to work on 

his own initiative. — Box SA 7941. 


‘TAXATION ASSISTANTS required. 
Varied and interesting work. — Full 
particulars to Box TA 2814. 


TAXATION ASSISTANT. — Required 
by busy West Middlesex accountants. 
Mainly personal tax but opportunity to 
acquire company tax experience. Good 
salary and prospects. — Write TA 7961. 


TAXATION. — We specialize m the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 

THETFORD OFFICE of East Anglian 
chartered accountants require a senior who 
will be directly responsible to the resident 
partner. This person should be capable of 
dealing with his own clients and of 
supervising a small team of staff. Recent ex- 
perience of a professional accountants office 
is essential. Salary by negotiation. — Please 
reply to Staff Partner, Lovewell Blake & 
Co, 74-75 The Close, Norwich NR1 4DE. 
TRUST STAFF for appointments in 
Bristol, Bradford, Cambridge and Luton. 
Attractive salaries offered for good trust 
and tax experience. Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. — 
Telephone Yeovil 25183. 


UNQUALIFIED? 
Are you an experienced top grade audit 
assistant? 


Can you cope with semi<omplete 
records, Le., not brown paper parcels? 

Do you have a good knowledge of 
English, written, oral and coloquitl? 


Then why not join our chartered 3- 
partner, West End firm? Starting salary 
£3,300 upwards. This vacancy is not 
aimed at finalists, but will other appii- 
cants please write to Box VA 7965. 


WE REQUIRE a chartered accountant 
with good post-qualification auditry ex- 
perience having also a sound knowledge of 
personal and company taxation prepared to 
' settle in County town of Hereford. Excellent 
prospects. — Box WR 2798. 

WEST END chartered accountants require 
senior, not necessarily qualified but who 
must have all round audit and tax ex- 
perience. Salary by arrangement in accor- 
dance with ce, — Apply to C. F. 
Hughes 01—486 0912. 
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WEST END ACCOUNTANTS require 
semi-senior. in , incomplete 
records. Must have three lence. 
— Contact Mr Lewis, 01-734 Ns i 
WILTSHIRE CHARTERED ACCOUN- 
TANTS with established market town 
practice require qualified or well ex- 
perienced senior 25—45, with good ex- 


perience of sole traders, farming and estate ` 


accounts and taxation. Attractive salary 
offered for this responsible position. Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Tel. Yeovil 25183. 


WOKING 


We require a qualified Chartered 
Accountant with at least two year’s 
post-qualification experience to take 
over and develop. a block of general 
professional work. The successful 
_applicant must be capable of con- 
trolling staff and this appointment 
would lead to earty managership. The 
salary will be commensurate with the 
position and there is a Pension Scheme, 
BUPA cover, etc. 


Please telephone Mr Tate, 01—546 
4441. 


YORK CHARTERED ACCOUNTANTS 
require a qualified assistant with wide 
general experience and a desire to contribute 
to the future development of the practice. — 
Please write with details of career to date to 
Box YC 2873. 

YOUNG CHARTERED ACCOUN- 


TANT. — Required to assist the partners in . 


management of audit department of small 
successful practice® in WC 1 specialising in 


medium practice. Meticulous approach to 
technical work plus aptitude for dealing with 
staff essential. Excellent prospects and 
salary. — Apply Box YC 2892. 

YOUNG NEWLY QUALIFIED AUDIT/ 
TAX MANAGER required by South 
Kensington CAs. Medium/Small businesses. 
Excellent offices. Good salary. — 01-428 
0418 or 01-589 6855. 





TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.C-A.or A. M. Pembroke on 01—236 0011. 
CITY OFFICE of -sized firm of 
chartered accountants requires person for 
training contract to commence‘in July. Must 
have completed foundation course and have 
good examination record, small friendly~ 
office, good salary. and conditions. — Box 
CO 2780. 


NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 


it may have been inserted by your aii peg ced 


A reply may safely be sent, 


procedure; place the reply in a ae els 
to the relevant Box number only. Enclose t 


adopting the following 
, unstamped, addressed 
sealed reply in another 


envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 


ee 151 Strand, London WC2, with a covering note stating that 
the reply Should be destroyed if the advertisement concerned has been 


insert. by. your firm or company. 


If your company is a member of a group of companies it is advisable 


to give the names o 
merely the name of the group. 


all the companies concerned rather than to specify 


We cannot inform a applicants as to whether their replies have been 


Jorwarded or destroye 
identity of an advertiser. 





as such VORTER would possibly reveal the 





ll 


COMMERCE & INDUSTRY 





ACCOUNTANT. — Due to expansion, a 
Holyhead, North Wales, Group of Com- 
engaged in maritime affairs require a 


Limited, Newry Beach Yard, Holyhead 
LL65 1YB, Gwynedd. 

ANT required by rapidly ex- 
panding international manufacturing and 
wholesaling company based on Ruishp. 
Challenging position with unlimited scope 
for advancement. Salary based on ex- 
perience. — Reply to: Rowntree, Morris & 
Company, 236 Fore Street, Edmonton, 
London N18 3 2QD. 


SHIPPING COMPANY 
LONDON WEST END 


require qualified accountant to assume 
control of accounts department. 
Responsibilities include supervision of 
accounts department staff to ensure 
maintainence and development of 
accounting systems and preparation of 
monthly and annual! financial accounts 
of the company and reports to manage- 
ment. Salary negotiable up to £6,000 
p.a. — Apply Box SC 7955. 


—_—_ 


Management Accountant 


Progressive family Company based in East London ETa Manage- 
ment Accountant to be responsible to Directors for all accountancy 


and costing functions. He 


ould have had manufacturing experience 


and be interested in developing integrated accounting and management 


information systems. 


Candidates should be between 30 and 40 years of age and be a member 


of a recognized professional accounting body. 


c. £6,500 with excellent prospects. 


Apply: 
Epworth House ` 
25/35 City Road 
London EC1Y 1AR 


ia 


ommencing salary 


Hope, Agar & Co. (Ref. JWB) 











Salary upto 







regular intervals. 







procedures are in operation. 








work from time to time. 






experience to 

Staff Personnel Manager, 
Bass Production Limited, 
54 High Street, 
Burton-on-Trent, 

Staffs DE14 1JZ. 






Internal Auditor 


Bass Production A 





£5,000 per annum plus car 


Bass Charrington Limited have a number of production units at 
locations throughout England and Wales and wish to appoint an 
Internal Auditor based at the head office in Burton on Trent. 
This is an interesting and challenging appointment for an 
experienced Accountant and involves visiting these units at 


The person “appointed will be responsible for verifying the 
accuracy of financial and management accounting records at 
our plants and ensuring that group standard accounting 


He or she will also be expected to act in an advisory capacity 
to the O & Mand Systems Development Departments to ensure 
that Internal checks are integrated into new systems when ` 
necessary. There will also be some project and investigative 


Applicants should be aged 28 years or over anid be chartered or 
certified accountants with several years post qualification 
experience in a professional practice or in industry. 


Piease apply in writing, stating age, qualifications and 


12 
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Mutual Company — Established 1857 . © 


SWISS LIFE 
PENSION COMPANY 


Funds exceed £2,000 million 


a 


PENSION FUND ADMINISTRATORS 


The opportunity arises for appointments in Sevenoaks giving scope to experienced pension fund adminis- 





_ trators. Each. administrator will have. a portfolio of pension funds — including international groups — and 


he will be responsible for all aspects of the eonlsyanen necessary to ensure the smooth running of 
each fund. : 


Appicants should ave had- several years’ experience with pension funds and have made good progress 
with either the Chartered Insurance Institute or Institute of Actuaries examinations. 


Please apply giving brief education and career details to: l 
J. W. Manaton, United Kingdom Manager. 


Swiss Life Insurance and Pension Company 
99-101 London Road, Sevenoaks, Kent TN13 1AX 


+ 
A, 


TAXATION SPECIALIST required for pro- 
fessional office at Abingdon, Oxon. Interesting 
and varied work on all aspects of personal taxation 


is involved. A good salary will be paid, together 


with attractive fringe benefits. — Please write 


_under private and confidential cover with full 


particulars of age,-experience and career to date, 


- to T. D. Vele, 31 Bath Street, Abingdon, Oxon. 


FINANCIAL DIRECTOR 


(DESIGNATE). 
SALARY £7,000 (neg. 7 \ 


A manufacturing company involved In specialised steel products 
for the bullding industry requires a qualified accountant to assume 
control of all Its financial functions. 


The successful candidate ‘will be In the age group 35—46 and 
will have had five years or more experience at a senior level in 


. Industry. 


This Is a new post ana will involve at the outset the eaeoe 


of a stock control system and conversion of existing records to a 


computer. 


Apply giving personal detalis and an outline career history 
quoting reference 14 to Messrs Swallow Crick & Co, Chartered 
Accountants, 31 Pieateate: Peterborough. - 





‘CORPORATE 


own and to carry 
through to successful conclusions is 


‘wi ove 
ip prospects overseas 
element. 


TRUST 
MANAGER 


Sollcitors In Holborn area require. 
someone with experience In all 
aspects of trust management to 
take responsibility for about 200 
active trusts with assistance from 
2 juniors. Pleasant, friendly offices. 
Contributory Pension Scheme. 
Salary negotiable at £4,000+ 
according to age, experience and 
qualifications. 

. Phone 01—405 2761, or Write 
Box TM 26877. 


ACCOUNTANT 


MANAGEMENT 


YOUNG ACA or ICMA 


a 


UP TO £5,500 


Expanding young publishing company seeks qualified accountant, aged 25-35, 
to join its young management team. Duties will include the installation of a new - 


accounts system, report 


costing, examination of existing controls 


preparation, 
ee ee ee eee 
corporate taxation is an essential requirement. 
This is an excellent opportunity for a young ambitious person. 
a aa a al 


benefits. " 
Please write or telephone: 


Malcolm Green 
7 COVER PUBLICATIONS LTD 


74 Bayham Street 
London NW | OEY 
Tel. 61-388 2011 


Aie Wednesday, June 8th, please conta Mr Howard Midgen on 01—486 


5325. 





ACCOUNTANT. — Three to four years’ 
post-qualification experience for progressive 
and expanding motor group with Ford, 
Vauxhall, Fiat, Leyland and BMW 
Franchises in Hertfordshire. Excellent 
prospects in new position. Responsible to 

Managing Director for introducing new 
systems, monthly accounts, etc. Circa 
£6,000 p.a. including BMW car. — In first 
instance write; to Managing Director at 
L.A.P, Motors (Radlett) Ltd, 203-205 
Watling Street, Radlett, Herts, stating age, 


experience and present salary. 
COST AND MANAGEMENT 
ACCOUNTANT. — Medium-sized ex- 


panding company producing industrial 
rubber products, highly specialised in its 
field, situated in SW. London suburbs, re- 
quires a cost and management accountant, 
preferably qualified A.C.M.A., A.C.A. or 
A.C.C.A., with previous experience in in- 
dustry. He or she will principally be 
responsible for controlling the costing 
functions within the company which will 
involve the development and maintenance of 
standard systems and procedures. The work 
will entail analysis of costs, budgetary 
control of cost centres and general company 
financial administration, with prospects of 
becoming a member of the senior manage- 
ment. Age preferably in the 30-45 group. A 
commencing salary of around £6,000 per 
annum subject to negotiation is envisaged. 
The post carries associated life assurance 
and pension scheme benefits. — Please write, 
if interested, to Hogg Bullimore & Co, 20 
Ropemaker Street, London EC2Y 9BA, 
Ref. NL, enclosing a curriculum vitae in 
respect of education and accounting ex- 
perience, together with any related industrial 
experience. 

FINANCIAL ACCOUNTANT required 
by City textile merchants, The position will 
include preparation of budgets, manage- 
ment reports and accounts. Lively go-ahead 


private company with opportunity for 


career potential for the successful applicant. 
Salary £5,000 p.a. Age 25-35. — Write 
giving details of career to date.to Rose 
Gluck & Co, Chartered Accountants, 
Uplands House, Blackhorse Lane, London 
E17 SQW. 


~ 





OFFICIAL 
APPOINTMENTS 





Hereford & Worcester County Council 
Worcester Technical College 


Department of Business Studies 


Lecturer Grade II — Accountancy 





trades. 






~ 


THE 
CHILDREN’S CONVALESCENT 
HOME AND SCHOOL, 
Meols Drive, West Kirby, 
Merseyside, L48 SDH. 
A vacancy will arise in May, 1978, con- 


sequent upon a retirement, for a. 


(Secretary/A DMINISTRATOR) of this 
Home and School which was founded in 
1881 and houses 150 boys and girls 
who have varying physical handicaps. 


The candidate, preferably aged 35-45, 
who will be responsible to an Executive 
Committee for day-to-day administra- 
tion, should have sound accounting 
knowledge and a professional qualifica- 
tion would be an advantage. 


Staff numbers 100 and ability to get on 
with people is essential, Contributory 
pension scheme and free life assurance. 
Assistance given with relocation ex- 
penses. Salary negotiable, but not below 
£6,000 per annum. 


Interested applicants are invited to write 
in confidence to the Chairman of the 
Executive Committee setting out career 


Burmah House, the international 
headquarters of the expanding £800 
million Burmah Group, is a modern 

office complex set in its own parkland 

on the edge of the Wiltshire downs. 

The Group's wide ranging business 
interests cover the oil, vehicle component, 
engineering, construction and process 
industries and the retail and wholesale 


We are seeking an Assistant Taxation 
Accountant: a qualified accountant, 
aged 25 to 35, who has some experience Officer, on Swindon (0793) 30151 
of corporate tax matters and is keen to 
specialise in this field. 


In this new position within the Taxation 
Department, you will be involved in 
planning, reviewing and co-ordinating 
the tax affairs of UK and overseas 
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Wiltshire....our haven for 
ataxation specialist 


subsidiaries, and in advising and 
assisting senior management on tax 
implications connected with current and 
proposed developments. 


The salary is competitive and negotiable; 
the pension scheme is non-contributory 
and relocation assistance to an area 
offering excellent housing, social and 
recreational facilities will be provided 
where appropriate. 


For an application form either call 
David Freeston, Senior Recruitment 





OVERSEAS 


TRINIDAD & 
TOBAGO 
NATIONALS 


Price Waterhouse & Co, Trinidad 
and Tobago firm, have vacancies in 
thelr audit and taxstion departments 
and invite applications from recently 


qualified accountants interested in 
returning home. ; 


Write to: 


H. P. Ganteaume 
Price Waterhouse & Co 
P.O. Box 313 
Port of Spain 

- Trinidad, WI 





Ext. 2482, or write to him at Burmah Oil 
: Trading Limited, 
ee. Burmah House, 
. Burmah Pipers Way, 


a wits SN31RE. 
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Swindon 






BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


BOR esieevenetenieses 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R IJJ 





PARTNERSHIPS 


Applicants are invited for the post of | 


Lecturer Grade II to commence duties 
on ist September 1977. Candidates 
should have a relevant degree or 
professional qualification, and should be 
able~to teach up to Higher National 
Certificate and Final Professional 
_ Levels. 
The ability to assist on Diploma in 
Management Studies and other Manage- 
ment Courses would be an advantdge. 
Experience in business and in teaching 
is preferred. : 
- Salary: £3, 744—£5,985 (including 
supplement ie | 
The closing date for application will be 
10 days after the appearance of this 
advertisement! 


Application forms and further details 
may be obtained from the Chief 
Administrative Officer, Worcester 
Technical] College, Deansway, 
Worcester WRI JJF. 


details including financial and 
- administration experience. 


University of London: 
London School of Economies 


Lectureships) in Accounting , 
Applications are invited for appointment 
from October Ist, 1977, to one or more 
Lectureships in Accounting, on the salary 
scale for lecturers of £3,355-£6,655 a year 
plus £450 a year London Allowance, and 
superannuation benefits. In assessing the 
starting salary, consideration will be given 
to qualifications, age and experience. There 
may be vacancies both in established and in 
temporary posts. Successful candidates will 
be given the opportunity to study for a part- 
time M.Sc. 

Applications, should be received not later 
than June 27th, 1977, by the Administrative 
Officer, (Room H.610), The London Schoo! 
‘Of Economics and Political Science, 
Houghton Street, London WC2A ZAE, 
ca application forms may be ob- 
tain r 


AND PRACTICES 





ACCOUNTANTS {two partners) North 
London, having approximately 2,000 
square feet of modern accommodation 

surplus to requirements, seek called 
firm to enter into a working arrangement 
with a view to eventual amalgamation on a 
mutually agreeable basis. — Box AP 2818. 

ACCOUNTANT, tax specialist, is available 
for consultancy or sub-contract work, or to 
handle block of tax cases. London area. — 


Write Box AT 2875. R 


ACQUISITIONS & MERGERS 


nationwide. Explore possibilities 
without or intentions. 
~ Resource Management, P.O. Bax 
100, Chetmaford, Essex. 0245 81166. 


ACQUISITION OF BLOCK OF FEES 
sought by tax consultant, A.C.A, A.T.EL, 
based in NW. London. Alternatively, 
working arrangements on a tax consultancy 
basis considered. — Box AO 2803. 
A FIRM OF ACCOUNTANTS in North 
London with fees of £60,000 p.a. and ex- 


amalgamation or sale. — Box AF 2828. 

A PARTNER in a firm of chartered 
accountants wishes to sell his share in the 
practice to an experienced chartered 
accountant with capital available. The 
practice is situated in attractive sur- 


Toundings in the South-West. — For further 


details write Box AP 2895. 
A SOLE PRACTITIONER with a rapidly 
expanding Birmingham practice requires 


partes willing to purchase share of 


goodwill — share to commence maximum 
£7,500 pa. — Box AS 2801. 
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CERTIFIED ACCOUNTANT (Croydon 
area) offers partnership prospects to 
suitable qualified accountant with ex- 

taxation and records. 


CHANNEL ISLANDS practice for sale. 
First-class offices, small but efficient staff. 
Fees £25,000 cash only. — 
Please reply to Box CI 2856. 
CHARTERED ACCOUNTANTS based 
in London with good office facilities in 
hots City centre seek contact with 
g chartered accountant in that area 
ith cies of own practice for office- 
sharing arrangement with a view to a possi- 
ble closer long-term association. — Box CA 
2882, 
CHARTERED ACCOUNTANTS 
practising in South Bucks wish to acquire 
Fascha of adits tnvtentral’ London or north 
or west suburbs onan annuity or similar 
basis. Aodits of companies which by `nikson 
of their size or location no longer fit in with 
practitioners plans also considered. — Box 
CA 2864, 
CHARTERED ACCOUNTANT seeks 
partnership with small firm, sole practitioner 
in Southampton, Winchester, Salisbury 
i arrangement with view to 
partnership. Willing to raise capital. — 
Reply Box CA 2898. 
CHARTERED ACCOUNTANT ~— 
Upminster — Essex. Sole practitioner 
sea for competent partner after one 


period. Varied practice, fees 
035.000. Good opportunity for hard 
working orientated person. — Box CA 2879. 


lara acer ACCOUNTANT with ex- 


partnership with small. 


perience requires 
firm or sole practitioner. Would also con- 
sider working arrangement or- 

— Please to Box CA 2755. 


CONSIDERING RETIREMENT? — Two — 
chartered 


young accountants wish to enter 
into an arrangement with a London practi- 
tioner with a view to in approxi- 
mately two years. — Box CR 2692. 


DISPOSING/ACQUIRING 
Are you contemplating | disposing of 


ar o oa ER dort 


- Please contact C..J. Taylor, 
‘Professional Business Transfer Consul- 
tants, 12 Hathern Close, Birmingham 
Common, Chesterfield, Derbyshire. 
0246 71974. 





ESSEX PRACTICE, G.R.F. £27,000 FOR 
SALE. FREEHOLD, 700 sq. ft. OFFICE 
BLDG AVAILABLE. RMA, P.O. BOX 
106, CHELMSFORD 0245 81166. 


FCA following several years in industry and 


consultancy wishes to acquire a practice 
with gross fees of tape £15,000 and 
£25,000 per attnum. Any area considered, 
but South Coast preferred. — Please write in 
confidence. Box FC 2866. 


FEE BLOCK DISPOSAL 


SOO IOT 
Or oe 
confidence. — "PD. Bax 100, 


feed Bast Tel. 0245 81166. 
LEEDS. ~ Old-established firm of chartered 


accountants with U.K. and overseas offices: 


wishes to expand its practice in the area and 
invites inquiries with a view to a merger, 


MANCHESTER CHARTERED 


ACCOUNTANTS wish to acquire a smali 
a block of fees up 


practice or alternatively 
to £10,000 G: RF. — Box MC 2881. 


LONDON CHARTERED ACCOUNT- 
ANTS would like to hear from practitioners 
with retirement or 
are a small firm 
benefits in expansion. — Please reply to Box 
LC 2878. 


MANAGERS & PARTNERS 


0245 81166. 

MERGER/SALE 
Gloucestershire firm, £30,000 gross 
fees, seeks merger with similar or larger 


firm. Sale of equity would also be con- 
sidered. — Box MS 7963. 


NORTHAMPTONSHIRE ACCOUN- 


TANTS wish to purchase block of audits or 
small practice preferably in the Milton 
Keynes area. Would consider amalga- 
mation with established sole practitioner. — 
Box NA 2897. 

NORTH DEVON/CORNWALL. — 
Ponape agricultural practice.. Fees 
approximately £8,000, Will accept purchase 
price over two years, One-year contract to 


PARTNERSHIP AVAILABLE to a 


qualified accountant in a West Midland 
Practice. Excellent accommodation and 
thriving business. Financial arrangements to 
suit circumstances. — Box PA 2802. 





PRACTICE DISPOSAL 


Nationwide service fer 
Practices. Many eager buyers up 
te £2 million G.R.F. Top Prices, 


Completion. assured, — 
Resource Management Associates, Fort 
Box 100, Chatmaford, Tiset, 0 
81166. 


Prospective Partner 
WEST OF SCOTLAND 


A two-partner firm of Chartered 
Accountants in the West of Scotland 
require a qualified assistant. The 
situation -would ideally suit a newly 


A person but applicants with a 
cw years’ post-qualifying experience 


will be considered. After a two-year 
probationary period a partnership will 
be available to s suitable person. Ex- _ 
perience in incomplete records, personal 


- taxation, and small company’ work is 


essential. 
Our offices are ideally situated in a 
high amenity area with opportunities for 


veniently situated for travel to the 
central conurbation. We aim to give a 
personal service of either hard work or 
performing routine tasks. — eae 
Box PP 7954. 


~ _— = 


AMALGAMATION 


CITY CHARTERED ACCOUNT- 
B in Home 

Counties, seek amalgamation with one- 
to five-partner oe to improve 
and other 


service to Public C 


respondent’s pare when 
the respondent to do so. 
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PRACTICE FOR SALE South 
Humberside, with rented accommodation if 
required. G.R.F, £12,000 and expanding. 
Every assistance offered in take-over 

— For further details please write Box PF 
2865. 





” PRACTICES REQUIRED IN. LONDON 


AREA, TO £2M G.R.F. STAFF RETND. 
CONFIDENTIAL SERVICE 0245 81166, 
RMA, P.O. BOX 100, CHELMSFORD, 


ESSEX. 


PROFESSIONAL 


helping essional persons in 

to acquire of dispose of 

practices. — For further information i 
write to: PPT, 39 Palewell Park, London 
SW 14 8JQ. 


RETIRING? SELL PRACTICE/FEES? 
FOR BEST DEAL IN MINIMUM TIME. 
CONFIDENTIAL SERVICE 0245 81166. 
a BOX 100, CHELMSFORD, 





SENIOR PARTNER of Essex practice re- 


quires personal assistant with a view to 


partnership at a later date, — Full details to. 


Box SP 2847. 


PRACTICE: 
‘TRANSFERS is an agency specialising in 
parodia 


SMALL CHARTERED PRACTICE 
NW1 with available space and facilities 


seeks young practitioner for working 
arrangement. — Box SC 2896. 


SMALL, LONG-ESTABLISHED three- 
partnered firm of chartered accountants 
with varied practice (WC1) having 
additional space available within nine 
months, -seek contacts for merger or office- 
sharing arrangement. — Box SL 2782. 
SMALL SUCCESSFUL PRACTICE 
(chartered) in Central London with surplus 
office accommodation, seck sols practitioner 
or small partnership currently earning not 
less than £20,000 per annum per partner for 
office and staff, sharing arrangements, 
possibly ‘leading to full merger. — Box SS 
2893. 

SOLE PRACTITIONER, Wiltshire, with 
small expanding practice would be in- 


terested in merger or close association. Sale ` 


considered. — Box SP 2880. 
SOUTH HUMBERSIDE OR SOUTH 


. YORKSHIRE. Chartered Accountants 


wish to acquire an established practice in 
any of these areas with G.R.F. less than 
£20,000. This would suit any principals 
wishing to retire within two years. — Please . 
reply to Box SH 2883. 


‘NORWICH CHARTERED ACCOUNTANT S 
PARTNER DESIGNATE -— INITIAL SALARY £6,000 


We are offering a rewarding post 


to a chartered accountant who is 


` ambitious and ready to face he. challenge of our new office to be 


‘opened in Norwich in the near future. 


The successful candidate must have had om all-round experience 
a 


in the profession and will become a partner 


short period. 


Please write in complete confidence, with full details of career to date 


BOX NO: NC 26910. 





WE NEED 


Young Chartered Accountants who can handle 
private sector Clients located.in London and other 


towns south of Oxford. 


-The practice is well disciplined, modern i in approach 


and very progressive. 


Telephone; Slough 30333, and ask for a Managing ; 


Partner. 


DORSET — SOMERSET — 
WILTSHIRE. 


Are you a growing profitable firm with a minimum turnover of 
£75,000 per annum, who can see the advantages of being 
backed by the resources of an energetic medium-sized national 
firm, but value your own independence. 


We have clients and a nucleus of staff in your area and seek 
a genuine merger (not a take-over). — Box DS 26928. 
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SOUTHAMPTON, — Small practice with | A.C.A. WEST MIDLANDS AREA re 


lease problems would like to hear from any 
sole practitioners with surplus 
accommodation who would like to discuss a 
possible merger. — Box SS 2832, 

SOUTH COASTAL town practice cur- 
rently recruiting 


quires subcontract work. Experience mainly 
in smali/medium-sized companies — in- 
cluding incomplete records. Will collect and 
deliver work. — Box AC 2901. 


ACCOUNTANT/BOOK-KEEPER, secks 
as potential | regular work, visiting client’s office one or 


manager 
partner to well established medium sized | two days per week, write up all books, 


firm with two coastal town offices. Essential 

requirements are presentor previous resi- 

Kent or Sussex. A.C.A. 

ce. Contact Wessex Consultants, 

2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. : 


SOUTH YORKSHIRE based firm of | 


accountants desire to expand and 
would ‘be pleased to discuss any proposition 
for the acquisition of a suitable practice in 
the area. — Bax SY 2800. 
SWANSEA — LLANELLI — CAR- 
MARTHEN area. Chartered Accountants 
wish to purchase practice or blocks of fees. 


and Creditors, P.A.Y.E., VAT, and 
monthly accounts. ~ 248/9461. 


dence in Hampshire, BRISTOL AND ENVIRONS. F.C.A.. 
to age 25-35 with good provincial office | seeks subcontract work. Will collect 


and 


deliver. Fee by arrangement. — Box BA. 


2895. 
BRISTOL-BASED SUBCONTRACTOR 
requires work from beginning of June. Ex- 
perienced in incomplete records and small 
companies. Will work in your office, or can 
collect and detiver. — Please write to L. J. 
Williams, 21 Hampton Road, Redland 
Bristol BS6 6HP.- 

CHARTERED ACCOUNTANT 
perienced in personal 


ex- 
amd corporate tax- 


Outright cash payment or working arunge ation, incomplete records and auditing re- 


ment with outgoing principals 

Box SL 2876. 

WE ARE A THREE-PARTNER FIRM of 
chartered accountants in Surrey with spare 
partner and staff capacity. We would be in- 
terested in discussing 
with either a sole practitioner or a small 
partnership established within twenty miles 
of Epsom, with a view to merger or 
succession. — Box WA 2784. 


quires sub-contract work at own office in 
the South London area. ~ Please reply to 
Box CA 2867. 

CHARTERED ACCOUNTANT, own 
offices in Central London, with wide com- 


working arrangements | mercial and professional experience, re- 


quires subcontract work or temporary 
assignments. Will work in office or clients’ 


- premises. — 01—242 5848. 


CHARTERED ACCOUNTANT with a 


WE ARE LONDON BASED chartered | lot of experience requires subcontract.work, 


accountants who are interested in opening 
an office in the Farnham/Aldershot area. 


or short-term assignment. — Please reply to 
Box CA 2758. 


Any practitioner in that area contemplating | CHARTERED ACCOUNTANT ‘would 


retirement and/or 
contact us. Wel would not be averse to a 


possible merger or to a partner wishing to 


disposal is invited to like to enter into an arrangement with a 


professional firm for part-time, subcontract 
work on a regular montty basis. 


sar era ak aia long-term arrangement desired, but in- 


ment. ~ Box W.A 2835. 


WEST COUNTRY 


Chartered Accountants wish to ac- 
quire/merge with sole practitioner or 
two-partner firm in the West Country 


Gross fees in excess of £8,000. — Box = 


WC 7999. 





WEST COUNTRY., — Progressive accoun- 


tants with offices in Somerset and 


Hampshire would be pleased to hear from 
any sole practitioners who feel they would 
like assistance with a view to possible future 
amalgamation, — Box WC 2831. 


Surrey. — ~BoxCA 2717. 

EAST MIDLANDS. — A.C.A. in practice, 
‘with wide experience, seeks subcontract 
work on a collect and deliver basis. — Box 
EM 2900. 


QUALIFIED ACCOUNTANT in North . 


London with commercial and professional 

experience requires subcontract work. 

Prefi on basis. 

fees. — 01—368 2664." | 7 

ai CONSULTANT, A.C.A., sere 
offers complete taxation service 


WINCHESTER - SOUTHAMPTON | aspects of taxation from tax planning to bs 
area. Complete practice or blocks of fees re- | preparation of returns. ~ Box TC 2804. 


quired by Chartered Accountants. Working 
arrangements with outgoing principals con- 
oe or outright cash purchase. — Box 
WS 2877. 





SUBCONTRACT WORK 


ABLE SUBCONTRACTOR with ability to 
finalise incomplete company 
work at our office required by Beckenham 
accountants. — Telephone 01-659 1413. 
CHARTERED ACCOUNTANTS Central 
London (small firm) require sub contract 
assistance for audit work including in- 
complete records, also taxation work can be 
available, ~ Box CA 2884. . 
ESHER/WALTON CHARTERED 
ACCOUNTANTS require sub- 
contractor of ability to prepare accounts of 
- medium-sized businesses etc. Top rate paid. 
— Box EW 2785: 
EXPERIENCED SCHEDULE D accoun- 





Continuity assured. — Box ES 2902, : 

SUBCONTRACTORS required to work at 
clients premises in London and Home 
Counties. Industrial and commercial ex- 
perience ve. — Send curriculum 
vitae to Box 8C 2857. 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 


any specified bat 
ey eat a ae ae ae 
requirements. : 


‘oor will not be held Bable for 
Eny ore Oceans Dy Oe tele of ay 
to appear from any cause 


. The publishers will not accept 
responsibility for printing errors which 


arising datom neo 


. Box n umber addressee must not be used 
for the receipt of original 





Medium- to | 


15. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
‘Pembroke, F.C.A. Lowest kage ales rata 
and fair trial period. & 
Pembroke 01-236 0011 aca) or 
021-236 5513 (Birmingham). 

ABLE TO FINALISE alj types of 
accounts, taxation work independently. 
PEI! level. British nationality. Eight years’ 
experience. Energetic, confident and 


~ Box AT 2807. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISO TASK FORCE 
overcome your problems during holi- 
Cae sickness, or on special projects, 

competent personnel. 
pie ee Lowest competitive rates. — 
Call Veronica Harrison today at 01— 
493 9441. Harrison & Wills Ltd, 118- 
New Bond Street, London W1. 





) 
Personnel Resources Ltd 021—236 9225. 


ACCOUNTANT (A.C.LS.} mature, ex- 
profession, final accounts and in- 


34 Engadine Close, Croydon CRO 5UU. 
AN EXPERIENCED Audit Clerk awaiting 
for P.E. I results seeks position in the 
profession please write to — Mr S, 
Chowdhury, 72 Erskine Road, Waltham-. 
stow, E17. 


CHARTERED ACCOUNTANT seeks 
long-term haar oath arrangement. Available 
immediately, — pre ected. to Box CA 
2760. 


. 
pes 


DIAL-A-TEMP 
01-628 2714 


We have a wide list of freelance accoun- 
tants available immediately. Every 
applicant is scrutinized by our consnil- 
tants. Lowest tifive rates. — Call 
Mrs B. Riordan on 01-628 2714, 
DEBOO EXECUTIVE, 19-21 Wilson 
Street, London EC2. 





DICTATING MACHINES 
Fully reconditioned guaranteed 3 months 
Grundig, Phillips, etc. 

Price from £50. 

We offer 24 hours servicing on all 
popular Dictating Machines, 
Phone for full details: 

Trinity Factors — 01—488 1652/3. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available an 
TEMPORARY 
MANENT posts in the U.K.. and 
overseas. 
PRACT ee SERVICES 
rapa alba Agency Business 
Ta a re , Essex 

Frecienees and dob Tee required 





FORMER SENIOR INSPECTOR 


~ Repty to Box FS 2858. 
P.E. I FINALIST with four years of ex- 
in small audits — to 


nt 


He 


days per we o bi Windsor, 
Please 


area. — 
Conner eon 
SENIOR AUDIT CLERK, P.E N (LC.A 


Tooting Bec Road, London SW17 8BW. 


SENIOR OR SEMI-SENIOR for smal, 
friendly office, N2., — Full details 





TRAINING CONTRACTS 


AMBITIOUS FOREIGN POST- 





transfer. — Please write to Box AC 2907. 


COMMERCE GRADUATE, expiring arti- 
cles July 1977, comprehensive experience in 
incomplete records, VAT, PAYE, small 


companies audit, seeks position in 
fessional fi firm. — Apply Box CG 2789. 
FOUNDATION PASSED —~ Experienced — 


years 
passed P.E. Í in November oe P.E. 1 
due in July 1978: e Priacal consented. 


Road, ; 
THANSFER OF TRAINING 


CONTRACT with accountant in 
London. Two-and-a-half ` of a- 
perience. „S ppeared PE. I, May 1977. 








SERVICES 





COMPANY SEARCHES from £2. Prompt 


and reliable 
Searches, 19 M 


service. M. & D 


0308. 





. COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited com- 


panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Gréen Lanes, 
London N16 (01-359 3387). | 


BUY BRITISH 
Ready-made Companies 
_ Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC 1 


01-251 0344 


E me- mew 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phons 


THE LONDON:LAW 
AGENCY LTD 


01-353 9471 (6 lines) 





anorgate Kingston 
upon Thames. 01-546 1471 or 01-349 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 psy Feel [9936 





Express patie Ltd 
30 City Road, London ECt 


~ 
> 
~ 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 
registered from £26-23 Gin duty). 
Searches carried out. ~ Graeme Ltd, 6! 
Fairview Avenue, Gillingham; Kent 
(Medway 1t 





LIMITED Tn 


` NEW FORMATIONS £80 
mne) 


P rai 
READY-MADE COMPANIES 
' FOR ALL TRADES £85 

(Complete; no hidden extras) . 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551 12)’ 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 
A quick, efficient and aia service for those who expect something a lictle better 


M. R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY OHE. Tel. 01-353 1441 





Ring any day ~ any time — 24 hour service 


i “SEARCH SERVICES. 


Records at Companies House, London, have changed 





- toa Microfiche system 


=| From fs newly equipped Search Centre, adjacent to |2 
3| Companies House, Hart + Co. provides a same-day service [32 


a for all company search requirements, including providing 
5 _ reproduction documents from microfiche records. E 


HART::CO. 


New Search Centre, 1-3 Leonard St,London EC2. 
Adjacent to Companies House. 
Tet:01-2514401 Telex25804 Redimade Ldn 
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COMPANY SEARCHES 
registrations. Full search £2. Prompt and 
thorough. New -companies formed £73. — 
Raymond Morris & Co, 9 Eversleigh Road, 
London N3 IHY. 01-346 8943 (any time). 


SAME-DAY COMPANY SEARCHES 
£2.70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


_SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London ECAN IS] 
01-236 2970 


READY-MADE COMPANIES available 


now. Also formations, etc. — Reichman & | 
134 Percival Road, Enfield, 
Middlesex. Telephone 01-363 4382 and 
7387 (A.C.R.A, member). 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & Co. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
_Trafalgar Square, . 

London WC2N 5BN 

Tal. 01-930 4667 





MORTGAGES 


ete eames 
ABANDON CHASING -THAT 
MORTGAGE. — 100 per cent loans to 


qualified accountants up to £22,000. High 

advances to £50,000. — Professional 
Mortgage Services, 5-7 Muswell Hill, 

London N 10 (01-883 9595). 

A COMPREHENSIVE MORTGAGE 

SERVICE — Maximum loans for pro- 


of Mortgage & Finance Brokers. Rowe, 
Charles & Co Ltd, HII House, Wembley 
HA9 9LD. — 01-908 3434 (24 hours). 

100 PER CENT MORTGAGES available 


Callander Securities Ltd, 15 
Street Hill, London EC2R 6EP (01-623 
2844). 


OFFICE SaACHINERY. 
AND EQUIPMENT 


De a EO AOA AT E n E 
RUBBER STAMPS - NORMAL 


Competitive prices. — F. H 
Universal Buildings, Garnet Street, 


Stockport SK1 3AR. Tel. 061-480.3826. 





i 








ILP Accountancy Recruitment- Limited 
4 New Bridge Street, London EC4V 6AA 











BUSINESS PREMISES 





BUSINESS l 
OPPORTUNITIES 





(3) Inc. 1946 LS.C. £1,000 less P. & P. 
deficiency £1, Oe Offers Box TT 2908. 





PERSONAL 





ACCOUNTS, SCHEDULE AND COPY 


ting 
Runkey Road, Luton. Tel. 23147 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE, — 


business transactions: simpler, more 
efficient and labour saving. — A booklet out- 
lining the principles can be obtained free 
from Department Books, 12 Surrey Road, 
Harrow, Middlesex, HAI 4NH. 





FOR SALE 
MERCEDES 280SE 3-5. — Des. 1972. 





anytime between 9 a.m. and 5 p.m. — A. J. 
Wright, 01-580 5275. 


* 








STOCK VALUERS 


R. W. HOLLIS ASSOCIATES 
Industrial Valuers & Stocktakers 


Pleat, pegat Equpment and Trade 
eee 
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MISCELLAN EOUS | 


TEMPORARY 





“ACCOUNTANTS 


‘immediately 
available 


- 


ANYWHERE 





Telephone: 
01—236 9225 


Personnel Resources Ltd 


6 WARDROBE PLACE, 
LONDON EC4V 5HR 





“ 
ee re ey Sere 


- 


a Idla POP L kha n ha baa iria TT ELA TE TNR, Ve PY A iani A a a w. 


ei- hh at o 


RATES AND INFORMATION 


LINAGE ` Basic. 


A minimum charge is made for each advertisement which covers up to five Concessional 

lines (approximately twenty-five words). Additional lines {approximately five ALL HEADINGS except 

words) are charged pro rata., : Situations Wanted i 

; Minimum covering 5 lines £3.60 £2.40 
SEMI-DISPLAYED advertisements are charged per single column cm to.the perline (5 words) In addition 72p 48p 
11 . : 

nearest § mm (1 In. x 2 5 cm approximately) . SITUATIONS WANTED 

CONCESSIONAL RATES per Insertion are also quoted. These are given for (Including Training Contracts Required) : 

advertisements to appear In three or more consecutive issues. They cannot Minimum covering 5 linas £3-00 £2-00 

be applied retrospectively or for advertisements which are to appear at pë line (5 words) In addition 80p 40p 

fortnightly or longer Intervals. SEMI-DISPLAYED - 

tee All headings: i 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 

OF TWO at the normal rates. ; per single-column cm l £4-80 £3-20 
{minimum 2 em single-column) 

FULLY-DISPLAYED 

All headings: 

CLOSING TIME per single-column cm _ £5.40 _£3-60 


(minimum § cm single column} 


Box numbers If required — Add the charge for ona Jine : at the relevant rate 
for esch insertion. Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements wast ALL ADVERTISEMENTS whith 
j are charged according to the number of lines they occupy MUST BE 
PREPAID. 


A 


10.30 a.m. on Monday of the week of publication. 


if proofs are required for fully- or semi-dlaplayod advertisements copy must 
reach.us by 10.30 a.m. on Thuraday of the week preceding publication. 


Completé artwork will be accepted up to 4.30 p.m. on Monday of the week 
of publication. ° 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of 


the week of publicatlon. i 
; i All advertisements intended for this supplement and REPLIES to 
Thess times are subject to alteration when bank holidays or any other BOX NUMBERS should be sent to the Classified Advertisement. - 
reason, make it necessary to go to press earlier. Notice of any such Department, Gee & Co (Publishers) Ltd, 161 Strand, London WC2R 
alteration will be given hereunder. 1JJ. Telephones 01930 0832. 






-i 





CAS 






_ Notice is drawn to the Implications of the Sex Discrimination Act 1975 
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RECOMMENDED FOR 
EXAMINATION STUDY 


pene ae 
manual 
Or 
auditing 


students. It explains the ae of peti 
and: illustrates the application of those 











V.R. V. COOPER 


Special features are chapters a the audit of 
oe accounts, the audit reports 
and qualifications Psi aa aspects of 
different classes of 


- principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 


rived from Cooper’s Manual of Auditing. From ` 


this point of view, the book provides the 
student with every possible assistance in carry- 
Gs o DEAS A isda rake ee egal ae giving 
. Bim an over-all understanding of what jis 

required of him and why: thereby extending 
`- his interest. It is also, therefore, a book 
which will- provide excellent. preparation for 
examinations in auditing. 


E 


investigations. 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annua! 
accounts to‘ shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 


GEE & co (PUBLISHERS) LIMITED - 
Publishers of THE ACCOUNTANT 


151 Strand, London WC2R 1JJ 
£4-50 NET £5-15 including Post and Packing U.K. 


01-836 0832 


£5 45 O verseas 


00 OGLE TES 


HEWITSON-WALKER 
(PUBLIC PRACTICE 
APPOINTMENTS) 


|! | 
T pe 
| 

| 

i 


AUDIT MANAGER 
LONDON - £8,000 


Large City Practice requires 
assume responsibility o 
essential. i 


ienced Manager or Su 


AUDIT SENIORS 


~ LONDON — ce. £5,500 


Vacancies an four medium-sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Public Practice Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


HI ‘WITSON-W ALKER 


(OVERSRAS 
APPOINTMENTS) 


GULF STATES 
to £12, 000 Tax Free 
(Saving £5,000 + P. a.) 


i 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the fist instance telephone or write to John Walker, F.C.A. 





Tel. 01-248 0441 





pervisor 
of large audit group. Good audit Delete 


WORLD-WIDE AUDIT 
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HEWITSON- WALKER ) 


(OVERSEAS 
APPOINTMENTS) 





PROFESSION — OVERSEAS 


GULF STATES to £12,000 tax free 


Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in, Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN ` | - to £12,500 
Audit Seniors/ Supervisors are -sought by one of the 
leading firms at attractive oe salaries. . 


SOUTH AFRICA to £9,000 


Vacancies for Audit-Seniors and Supervisors in Johannes-: 


burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year tours. 


NIGERIA to £20,000 


-We have several professional and commercial vacancies 


throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. Vacancies in Lagos Kano, Kaduna, 
Ibadan, Warri, Benin City. 


ZAMBIA/MALAWI £8,500 -free accommodation 
Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an- ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 


Tax Free $20,000 
Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 
single. There is a large ‘amount of travel and a ‘savings 
potential of £6,000 p.a. is reasonable. 


Tel. 01-248 0441 


DUBAI Chief Accountant US sca 
+ 
a accommodation 
BRUSSELS ”’ c. £15,000 
WINDWARD ISLANDS c. £10,000 -free 
. accommodation 
TEHRAN & AHWAZ to £25,000 
CALGARY & TORONTO, CANADA $18,000 
TANZANIA Project Cost Acct. - c. £10,000- free 
accommodation 
‘SINGAPORE Controller To US $18,000+free - 
accommodation 
In the first instance telephone or write to John Walker, F.C.A. . 
Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


7 pce Ae ee g ai dadi S Um osae me As ~e TAR TNL TRT, 


a 


HEWITS ux -WALKER (TAX aa APPOINTMEN 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6,500 


all the Be as tea ane efficient, pleasant 
service. 

CITY — personal tax £4,000-£5,500 

Too many vacancies to list. 


CITY £5,500+ 
International Firm Gulieatos one personal tax senior 
for large department. not essential. 


mecha 
P.A. to Tax Partner of fast-expanding, 
Pie Gost ca oe oe eee 
T Manaa orined ia SA paaa iea 
ax SS ee 
taxation required by laige practice. Good prospects fi 
further development. - 


WATERLOO £5,000 
Medium-sized Firm offers personal tax senior a chance to 
learn company tax, both public and close company. 


NEWLY QUALIFIED TO CATRE to £5,006 

Other vacancies. near following stations — Charing Cross, 

Euston, Liverpool Street. 

TRUST SENTORS — Chy to £5,000 

Also Liverpool, Cambridge, Leeds, Manchester -- £ Neg. 
- TEMPORARY TAX urgent to £5 p.k. 


In the first instance, telephone or write to: John Walker, F. C.A. 
_HEWITSON-WALKER aca APPOINTMENTS), 3 WATLING STREET, LONDON, EC4 Tel. 01-243 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


TAX TRAINING 


CITY 
£7,500 


F 


Our cliènt, a. leading international city practice seek qualified A.C.A. 


oJen their existing trainin department. 
evious experience of 
_ be an advantage, but international 


In the 


Hewitson-Walker 
(Taxation Appointments) 


Tel. 01-248 0441 


sankey. ay both staff and partners would 
tax experience is essential. i 
Ideal yf We ee to further a career in training. 

st instance telephone or write to John Walker, F.C.A. 


HEWITSON-WALKER 


(TAXATION 


APPOINTMENTS) 
SPECIALISE IN TAX 


LONDON 


Our client, a major U.K. industrial company, specialising in thé 


machine tool manufacturing 

accountant in all aspects of company taxation. 
Previous tax experience not essential folate Wale 
In the first instance telephone’ or write to John 


industry, wish to train a newly-qualified 


er, F.CA. 


Tel, 01-248 0441 





PERSONAL TAX SUPERVISORS/ PROVINCIAL TAX VACANCIES 
ASSISTANT MANAGERS e, £5,750 BIRMIN gu AM 
Medium and large-sized practices seek experienced , £3,500-£6,060 
tax supervisors. BOURNEMOUTH vi, EN. 
PERSONAL TAX MANAGERS _ _-£7,$08-£12508 p and Company Tax. a 
T operae partner sought by medium-size London practice. DUBLIN £10,000 
technical a and uber viscxy. ex Tax Manager. - 
TECHNICAL TRUST MANAGER e. £7,000 Personal Tax. : oe 
SHEFFIELD - 
COMMERCIAL TAX Senior £3,750+. Manager £5,500+. 2, a 
BRACKNELL, INTERNATIONAL TAX. to £6,000 ` £ ueg. 
NO. 2 FOR SMALL TAX DEPARTMENT £7,000 Tax Manage ee ee to £6,000 
U.K. TAX COMPUTATIONS £5,500-£7,508 SRE £4,000. Assistant Manager £6,000. ENA 
INTERNATIONAL TAX COMPUTATIONS £7,500 National firm — P.A. to Partner. ies 
INSURANCE BROKERS: C.T.T. £6,000-£7,500+ ida tegiehes to £4,500 
COMPANY TAX 8 WANSEA/CARDIFF to £5,000 
CORPORATION TAX to £12,500 _ _ Personal/Company 
So far in 1977, OR ee ne OVE ee tg teady 
flow of company tax vacancies within the professi i 
NEWLY QUALIFIED TO piap = to £5,000 HOME COUNTIES TAX -> 
International firms urgen T eg eee BEDFORD ~ pt tax ~ £N 
speci company or personal taxation or . Previous CROYDON ~ personal/company tax £ Y ; 
PROGRESS TO CORPORATE TAX £4,000-£53 WICH ~ c. £6,500.. 
Bocause of the exceptional of company tax - READING ~ Personal & Co. Tax =- mta T £3,508 
several of our chents have asked ué - SLOUGH CTT. £5,000 — 
seniors who wish to learn - _ SOUTHEND — Schedule 
* CORPORATE TAX MANAGER -Chy ` £2,000+ Many mor more vacancies frescos Some other locations 
CORPORATE TAX SENIORS to £6,800 ` ALDERSHOT, BEDFORD, BRISTOL, CAMBRIDGE. 
CONSULTANCY ~ City . £6,500-£9,508 CO LUTON, NEWCASTLE N 
MANAGER — medhwa-sired firm to £6,500 REDHILL, $O D, TONBRIDGE. 
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for the Blind 


from EDWARD SYMONDS in the United States 


Glossy, bulky, many-coloured, multilingual — annual 
reports answering such descriptions are nothing new to 
the American investment community. But this is surely the 
first year in which a major-company has specifically ad- 
dressed its report to the blind. An audio-cassette of the 


1976 report (in English only, as it turns out) is an impres-~ 


sive innovation offered by IBM. It upstages McDonald’s, 
the successful fast-food franchiser, with its detachable 
directory of restaurants. It outshines Amerada Hess, with 
its extra-thick art paper, bold type and shiny fold-out on 
the beauties of residual oil. Yet the whole trend toward 
saccharine reporting leaves an uneasy feeling that company 
managements still underestimate the intelligence as well 
as the eyesight of investors. 

Capital expenditures, for instance, are critical for future 
growth prospects but are usually dismissed, in this year’s 
flowering of reports, with an obscure reference to the total 
spent over the last two years. No hint is given on to which 
product line or into which country the money was poured. 
Except perhaps in the chairman’s statement at the annual 
meeting, there is no hint of why last year’s total, despite 
raging inflation, usually shows little growth, or whether the 
long-awaited upturn.in spending will begin in 1977. In a 
period when capital expenditures for many companies 
already exceed cash flow, some guidance on this question 
is the least that the open-eyed investor should expect. 


Replacement cost 


The Securities and Exchange Commission certainly had - 


this problem in mind when it ordered the inclusion of re- 
placement cost information for the first time in the ro-K 
reports filed with it in respect of the year to December 31st, 
1976. The order applies only to the 1,000 largest companies 
and excludes such key assets as land and (until néxt year) 
mineral reserves. It does not require inclusion of the new 
data in annual reports, which are the preserve of the 
American Institute and the Financial Accounting Stan- 
dards Board rather than the SEC — but few companies have 
been able to resist the temptation to get some of their own 
back in their annual reports. 

Halliburton, extremely active in offshore drilling and other 
oil company services, opens its report with a chairman’s 
letter questioning the usefulness of the new replace- 
ment cost data and drawing attention to the many manage- 
ment hours and the high accounting cost of preparing the 
` estimates. Other companies merely refer the reader to the 
10-K — for which he has to make special application ~ with a 
disclaimer’ (using wording in the notes to the financial 
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statements that the profession is rapidly standardizing) to 
the effect that the judgements are necessarily subjective 
and the outcome not necessarily meaningful. 

Most companies add a reassuring comment on ways in 
which management has already been compensating for 
inflation, through price increases and improved produc- 
tivity. Exxon goes:so far as to reproduce the basic ro-K 
data in its annual report, with the explanation that they 
have mainly been arrived at through the application of a 
general inflation indicator to the historical cost figures. 


Like many other companies, Exxon shows an increase of 


between 7o and 75 per cent in the recalculated figures for 
depreciation/depletion and net investment. Understan- 
dably but regrettably, companies are not volunteering 
comparable, replacement cost data for 1975. ` 

Despite the efforts of the American Insitute, little 
progress is being made in the reporting of research and 
development outlays; the companies disclosing the total 
are very much in the minority, and those giving any kind 
of geographic or product-line breakdown are ‘almost non- 
existent. Since the largest companies are known to spend 
$1 billion or more annually for this purpose, it is hardly 
satisfying merely to be told that, following the FASB rules, 
the expenditures (whatever they are) have been charged 
against income. Nor is it much consolation to recall that, 
under prodding by the nine-member International Ac- 
counting Standards Committee, other countries are moving 
in the American direction. 

Pension plans remain another murky area. While the 
practice of granting and progressively improving employee 
retirement benefits has become .almost universal with 
American companies, many of them still conceal the cost of 
the plans by including them in general administrative and 
selling expenses. 

For those that show the cost, intriguing contrasts can be 
drawn. IBM’s annual cost for last year is shown as $590 
million. Presumably because of longer-term and’ shrewder 
investment of pension fund assets, Exxon supports a com- 
parable scale of activity (in terms of income earned and 
persons employed) with an annual cost almost $300 million 
lower. Atlantic Richfield (whose report lacks meat‘in other 
areas) provides an exemplary definition of its annual cost 
($70 million) and of the total of unfunded past-service 
costs that will have to be.financed out of earnings over the 
next 15 years. 


—_ 


Segmented reporting 


Product-line reporting continues to disappoint the in- 
vestment managers who had set so much store by it. Many 


.large companies still take refuge in the argument that in- 


tegrated operations are indivisible, and are recognized as 
such by the profession. Others are quietly pulling back 
from-their former frankness on geographic breakdowns. 
Partly because foreign operations are now dwindling in 
importance for most companies, the trend is to break salés 
and earnings figures merely into foreign and domestic, thus 
eliminating the greater definition. that used to be given, 
and lumping results in Britain, Canada or Australia with 
those in such turbulent regions as South America or 
Eastern Europe. 

This backward trend is likely to be shovel The call 
for greater transparency of earnings statements is now loud, 
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both in Congress and within the new administration. 
_ For once, the profession seems well placed to take the in- 
itiative rather than fight another rearguard action. The 
FASB has already proposed. that more complete regional 
breakdowns be required, together with disclosure of any 
unusual dependence on a limited number of markets or 
suppliers. Starting with 1977 reports, such data would þe 


subject to audit, 


The shortcomings of many annual reports have been a 
matter of growing concern to the profession. Last year, at 
\ i 8 
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enough. 
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the request of Arthur Andersen & Co, a well-known con 
sulting firm in Chicago (Duff & Phelps) prepared a critica 
report, calling attention to some of the recognized weak 
nesses in today’s reporting practices. More recently, thi 
Securities Industry Association, speaking for the stocl 
market, rubbed salt in the wounds when it found tha 
annual reports are the least useful of all the various aid 
available to the investment community. The progres 
of the last few years has evidently not been néarly goot 
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Sunny Times 


for Horizon 


The accounts reprinted this week are 
those of the most profitable tour operator 
in Britain. That,.of course, is the 
belief of the company’s directors who, 
; according to the chairman, Mr B. W. 
‘Tanner, Jp, believe that. Horizon Mid- 
lands has been the most profitable company 
of its kind for five years in a row. ` 

During that time turnover has risen 
from {5°97 million to {16-95 million 
and pre-tax profits from £473,271 to 
£1,374,028. Holidays are serious business 
for the operators, whatever else they 
may be for the holidaymakers. Horizon 
Midlands’ chairman makes that clear when 
commenting, for example, on the working 
of the IBM 370 system which, via 
in-house produced software and programs, 
‘offers the fastest and most efficient 
reservations system since the company 
was formed’. 


Computer-based accounts 


The accounts system is now primarily 
computer-based and working well. Other 
benefits include management.aids such 
as hotel occupancy and agent performance 
rint-outs which, with the numbers now 
handled would be almost impossible to 
roduce manually. “The computer’, Mr 
anner says,, ‘is already giving us major 
advantages as against the majority of our 
competitors who do not have these 
facilities’. : 

These advantages will prove themselves 
during the current period of excess 
capacity in the industry. In 1975 a short- 
age of capacity in the inclusive tour 

_market resulted in extremely heavy de- 
mand for holidays and high load-factors 
—-the percentage of aircraft seats sold. In 


Ww P ot 


Midlands 


1976 excess capacity reappeared and the 
average load factor in summer dropped to 
86 per cent with summer bookings 10,000 


down on 1975 at 105,000, But because of 


‘movable’ Easter, the 1976 summer 
season was a week‘shorter than 1975 and 
so, comparing like with like, bookings 
showed a drop of some 3 per cent. - 
Holidays sold for the past winter totalled 


38,000 compared with 46,000 for 1975-76, 


but allowing for length of season th 
real drop in bookings was 12 per cent 
Average load-factor was 85 per cent an: 
last winter was considered ‘mediocre 
Confirmed bookings for summer 197 
total 87,000 compared with 95,000 a yea 


_ago, Mr Tanner reports. At the end c 


1976 the company fell into line wit 
most competitors by guaranteeing price 
for this surnmer. A strengthening poun 
and a weakening forward peseta lead t 
hopes that the final effects of the guaran 
tee ‘will not be costly to the company’. 

Mr Tanner comments that the inclusiv 
tour market is estimated’to have fallen b 
about 20 per cent, although it is generall 
expected that the figure will be reduce 
to around 15 per cent. Horizon Midlands 
Mr Tanner considers, ‘is out-performin 
nearly all major competitors in thi 
difficult marketing situation’. ` 

The company retains its market leader 
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Employee Reporting at 


Reckitt & Colman 


On the subject of employee reporting the 
name of Reckitt & Colman needs be men- 
tioned. Writes Mr A. M. Mason on a 
facsimile of the notepaper from the 
‘Office of the Chairman’ on the cover 


' of ‘Reckitt & Colman 76’: ‘Inside you will 


find an explanation of how we — the 
employees of Reckitt & Colman — created 
wealth in 1976 and how that wealth, which 
is the surplus left once we have sold our 
products and paid our bills, is shared out.’ 


Mr Mason thereupon breaks one of the 


cardinal rules of employee reporting. He 
writes that ‘on pages four and five there 
is a description of where around the 
world we sell our products and which 
parts of the world contribute what per- 
centage of our profit’. Fancy mentioning 


‘profit’ in an employees report. The very), 


idea! But Mr Mason is safe. 
Pages four and five show that while 23 
per cent of sales was’ in the UK, only 


17-9 per cent of profits was made there. ` 


‘Therefore it may be considered sound, 
presumably, to consider that 17°9 per cent 


! . 


of wealth was UK-earned but tha 
821 per cent of ‘profit’ was made in th 
rest of the world. Making profit in the res 
of the world is a good thing, but in the UI 
it is necessary to create wealth: Wealth i 
earned. Profits are made. 

But to be fair — and this column alway 
tries to be that — ‘Reckitt & Colman 7€ 
includes a 3 of how the grou; 
fared in the UK ‘so that’, as Mr Masa: 
writes to employees from his office, ‘yor 
can appreciate how your division per 
formed in relation to the others’, M 
Mason has now retired as chairman afte 
having seen the group through a con 
siderable and profitable reorganization 
and redevelopment programme. , 

His parting shot on the subject of in 
flation accounting’ is to express a-prefer 
ence ‘for a simpler approach to be adopte 
at the outset, with refinements bein, 
introduced as experience of the concep 
is gained and there is a more universa 
acceptance and understanding. of th 
concept On an international basis’. 


June 2nd, 1977 


ship in traffic through Birmingham and 
East Midlands airports and has estab- 
lished itself as.a substantial operator from 


Manchester airport. Current booking 


trends are good and in fact ‘have been 
running at levels unequalled for the time 
of the year’. 


The company expects | ‘a reasonably 


successful summer season’ and a ‘highly 
successful’ one in comparison with some 
of its competitors. Profits should be 
‘substantial’, even though they are un- 
likely to match last year’s. 


w 


Stabilization. of- sterling and a more ° 


buoyant economy with higher spending 
power should see an improvement in the 


basic trend of foreign holiday bookings. - 


‘The drop in the market’, Mr Tanner 
considers, ‘has not been caused by people 
taking equivalent holidays in this country’. 
Hotel prices have been rising just as fast 
in the UK as abroad. 

The competitive edge of Mediter- 
ranean ‘hotels ‘superior to the general 
run of holiday hotels available in this 
country’, together with price advantage 
resulting, from a much-longer summer 
season, will continue to attract large 
numbers‘ of holidaymakers for the for- 
seeable future. 

‘In the meantime’, Mr Tanner assures 
shareholders, ‘we continue year by year 
to engines our financial and adminis- 
trative base and our position in the 
market.’ . 

Holidays are a serious business. 


Pontos Goodwill 


Neville Russell & Co, as auditors of the 
Pentos company, agree with the board’s 

view of the treatment of goodwill arising 
on acquisitions. Under accounting 
policies the- Pentos report states: “The 
difference between the cost of acquisition 
of subsidiaries and the amount attribu- 
table to their net tangible assets at the 


effective date of acquisition is taken direct ° 


to reserves as goodwill or premium 
arising on.consolidation. This treatment 
is contrary to the relevant statement of 
standard accounting practice but, in the 
opinion of the directors, the profit for 
the year would not be fairly stated were 
such an item to be dealt with immediately 
through the profit and loss account.’ 

In their report Neville Russell & Co 
state: ‘We concur with the opinion ex- 
pressed in the note that the profit for the 
year would not be fairly stated ...’. 

Goodwill of £112,000 on consolidation 
has been written off the cost of the sub- 
sidiary concerned, E. E. Jeavons & Co. 
Jeavons became a subsidiary during the 
year but for’ accounts purposes is re- 
garded as éffectively within the group 
from January rst, 1976. Notional interest 
(with notional ie as tax relief) has 
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heen charged for the appropriate period 
from January rst, 1976, in respect of the 
consideration given 
or -by the issue of 15 per cent convertible 
unsecured loan stock r985 for the shares 
acquired. The value placed on Jeavons by 
the acquisition terms was {1,950,000. 


About Directors 


Provision of information about the 
directors of companies has not improved 
by any manner of means on a par with 
the provision of.information about the 
companies themselves. The vast majority 
of annual reports list the directors names 

and let it go at that. The particular jobs 
that the directors have in the company 
is not always stated, except for chairman 
and managing director, and a ‘potted 


‘biography’ of the directors is a ‘rarity 


indeed. 
But not so rare as it once was. Grad- 


er that date in cash 
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-ually company directors are becoming 


less coy about having their pictures 
appearing in the annual report ad having 
themselves described in words ~ politely 
and factually, of course. 

There are, for example, two pages of 
“Who’s Who of Directors’ in the report 
of J. Bibby & Sons. No pictures but a 
few words of description, like this as an 
example: ‘Ken Allan, FCA, finance direc- 
tor, aged 52, joined the company in 1955 
and held a number of accounting and 
divisional financial control positions be- 
fore being appointed group financial 
controller in 1970; he was appointed to 
the board in 1973. He is a past President 
of the Liverpool Society of Chartered 
Accountants’, ` 

The information is repeated in the 
report to the employees. Congratulations 
are due to Bibby on producing an em- 
ployees report which is a relatively adult 
document. 


£ 


Taylor Woodrow’s Nice Pictures 


The four words on the cover are “Taylor 
Woodrow Annual Report’. Six words 
would have made the title ‘Taylor 


Woodrow Annual Report and Accounts’. . 
But. in the Taylor Woodrow publication 


the accounts run a poor second to the 
words and the pictures and the gloss. 

The contents list and the board and 
other detail are on the inside cover, and 
on page one the notice convening the 
meeting. Pages two and three cover 
‘Teamwork across the world’ listing 
Taylor Woodrow’s UK and -overseas 
offices, with the information illustrated 
by a map of the world and by pictures of 
employees ‘doing various jobs in various 
places. 

There are two pages of chairman’s 
statement and then two pages of pictures 
and ‘profiles’ of the parent board direc- 
tors. And then from page eight to page 30 
there are pictures and reports on Con- 
struction United Kingdom. Construc- 


tion Overseas, Property and Homes, ° 


United Kingdom and Overseas, Trading 
United Kingdom and Overseas before 
page 31 brings ‘Report of the Directors 


‘and Accounts’ with a near full p 


picture of ‘the 34,000 ton Thistle “A” 
jacket structure in position at its destin- 
ation in the North. Sea’. 

This, in fact, is the centre spread of the 


report. ‘Then another 20 pages on, and. 


tucked away at the bottom of page 51 


. almost as an afterthought to the notes to 


the accounts, is the report of the auditors, 
Mann Judd. i 
They refer members to the directors’ 
comment on properties and add: ‘With- 
out a professional valuation of the pro- 


perties itis not possible for us to substan- 
tiate by audit procedures the values of 
the properties at 31st December 1976’. 
The directors’ report refers shareholders. 
to the ‘details of properties totalling 
£116,945,000’ in notes 23 and 24 of the 
accounts, completed properties being 
included at their December 3Ist, 1973, 
valuations. 

“Having reviewed the group’s property 
portfolio and having taken into account 
the current state of the property market’, 
the directors ‘do not consider it appro- 
priate to make any adjustments in the 
accounts bearing in mind that these 
properties are held for long term invest- 
ment.’ 

Further, Mann. Judd comment that 
‘as stated in the accounting policies on 
page 40, contract work in progress 1s 
valued at cost plus attributable profit 
less provision for known losses and con- 
tingencies, no distinction being drawn 
between long term and short term con- . 
tracts’. Mann Judd,. after reminding 
members that the relevant accounting 
standard requires short term contracts to 
be disclosed separately and valued at the 
lower of cost and net realizable value, 
admit that they concur with the accoun- 


. ting treatment adopted ‘in the context of 


the group’s operations’. - 

Even if the auditors’ report is a little 
cramped, it should be acknowledged that 
in giving half the 60 pages to the accounts, 
notes and additional analysis, Taylor 
Woodrow do not skimp the figures. But 
clearly.pride of place goes to the commen- 
tary and the picturea — and the pictures 
are superb, 


~~ 
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Thirteenth Edition ` 


TAXATION 
MANUAL 





INCOME TAX 


LAW & PRACTICE 


A. L. CHAPMAN, LL.B.; and 
PERCY F. HUGHES, F.c1s. 


The primary object of Taxation Manual is to 


provide a ready means of access to the in- 
terpretation and practical effect of the law 
relating to income tax. 

In this new and substantially revised edition of 
this well-established work, detailed consider- 
ation is applied to the computation and assess- 
ment of income, profits and gains under the 
various Cases and Schedules. The treatment of 
losses, the availability of capital allowances and 
the calculation of benefits in kind under the new 


rules becoming effective from 6 April 1977, all 


receive extended coverage as well as many other 
topics. Numerous worked examples’ illustrate 
the practical application of liability, claims, elec- 
tions and reliefs. 

This thirteenth edition, which incorporates fully 
the provisions of the Finance Act 1976 and 
earlier legislation, extends to more than 700 
pages and will be invaluable to practitioners and 
others concerned with income tax matters. 








Taxation Publishing Company Limited Telephone 

98 Park Street, London W1Y 4BR 01-629 7888 

Please send... copies of TAXATION MANUAL 

(Thirteenth Edition) at £9. ; 

Name and Address. ccc cette eerste cannes ae 
letters pleass) 

Remittance £ enclosed. ACCT/2/6/77 
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ACCOUNTANT 


Duties of a U 
Company Secretary 
R. R. PITFIELD, A.C.I.S., and 
PERCY F. HUGHES, F.C.I.S. 
EXTENSIVELY REVISED 


~ FOURTH EDITION ` 


(Including a supplement aie toed the provisions of the 
Companies Act 


An authoritative oak on the wide 
and varied duties of the Company 
Secretary including: 


(6) Appointment and Duties 


ny Formation of Directors 


Memorandum and Articles Borrowing Powers 
of Association Profits and Dividend 
is Meetings 9) Form of Accounts 
(1 


Allotment and Transfer of Liquidations 
_ Shares 


In this edition, the opportunity has been taken to revise 
the office procedures, where necessary, so that they accord 
with current practice and to take account of directives from 
various authorities. The legal references have been brought 
up to date, including those co uent upon the United 
Kingdom’s entry into the E.E.C. law stated is that in 
force on 1 September 1976, 


350 PAGES 


Price bes net ad 


ORDER FORM 
SECRETARIES JOURNAL LIMITED 
98 Park Street, London W1Y 4BR Tel. 01-629 8376 











Please send... copies of DUTIES OF A COMPANY 
SECRETARY at £6°50 by post. 

NaMe oc cece ce nnn e 
Address EEROR 
Remittance £ enclosed. ACCT/2/6/77 
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CORPORATION 
TAX = 
FOR STUDENTS 





BY H. C. D. RANKIN, MA, LLB, CA, FTH . 
; l ; f 
T 


This book is intended for students studying for the examinations of 


accountancy and other professional bodies and those of universities and 
colleges. All student texts are- selective and this is no exception — for 
example, discussion is almost, entirely restricted to trading and manu- - 
facturing companies and investment companies are only referred to very 
briefly. In the interests of understanding, parts of the legislation are 
described in general terms and no attempt has been made to comprehend 
in these pages all the complexities of those situations which may arise in 
practice. On the other hand what is written here will assist ane help a student 
setting out on the study of corporation tax. 

Members of accountancy and other bodies may find the book useful asa 
refresher i in the general principles of the tax. | 


£3-50 NET © £3-80 including post and packing UK 


SUAthEVERUT] . PUBLISHED FOR 


The Institute of Chartered Accountants of Scotland 





BY l l 
Gee & Co (Publishers) Limited ` 


151 STRAND, LONDON WC2R 1JJ 
TELEPHONE 01-836 0832 
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City Notes: 
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Prospects of rising interest rates 
together with a rising rate of inflation, 
rather than the more remote prospect 
of freedom from dividend restraint, 
has proved a stronger combination of 
factors in financial markets. A record 
US payments deficit and the begin- 
nings of a rise in US interest rates 
brought renewed uncertainty to the 
foreign exchange markets. 

From hauling in hot money, the 
Bank of England has had to change to 
paying it out again to support sterling. 
Presumably it has finally dawned upon 
foreign exchange operators that the 
prime present objective of the Treasury 
and Bank of England is weakness in 


` sterling, and that the rate should be 


on the way down to the 1-66 level 
against the dollar, which is all that 
an ailing United Kingdom economy. 
can afford. 

A down trend in sterling and an 


' up trend in interest rates as well as 


in the Inflation rate Is a combination 
of comparatively recent memory. and 
operators in the London gilt edged 
market remembered it. The resultant 
losses ‘in long-dated stocks were 
heavy. 

They coincided with the first rise 
for months in the average Treasury, 
bill rate and also with the placing of 


the Treasury’s first variable rate stock 


issue. A rising bill rate may, at least, 
arouse a suspicion of enthusiasm for 
this stock — enthusiasm, that the 
authorities do not seem particularly 
araus to encourage. 


JOY SHORT-LIVED 


Equity sectors of the stock market 
jumped for Joy at the far-off prospect 
that the current form of dividend 
limitation may be removed. after 
August of- next year. in its present 
form, limitation was Imposed in late 
1972 but In one form or another it 
has been in operation on and off since 
its introduction under the Selwyn 
Lloyd Chancellorship in 1961. Re- 
membering that, the market very soon 
came back to earth and the quick rise 
in prices was lost. 

It is recognized that August of next 
year is rather a long way off, that an 


TRE 
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undertaking by the present Govern- 
ment to do something more than 
twelve months hence is not entirely 
trustworthy, and that in many indl- 


vidual cases share prices discount 


dividend freedom. -The last few days 
of May were selling days in the equity 
markets. 


4 


BID RUMOURS 


Take-over operations, factual and 
fanciful, continue to intrigue the City 
and investors. The operations of the 
Lonrho company in this sphere are a 
source of wonderment and Intense 
speculation. Rumour has it that 
Lonrho is preparing bids for com- 
panies — Burton Group and House of 
Fraser for example — and then drop- 
ping them, but confirming other 
apparently fanciful flights of imagina- 
tion such as the bid for AVP Industries. 

Lonrho’s excursion into the Sheffield 
steel and tool industry through Dunford 
& Elliott meanwhile seems to have 
brought a personai problem or two in 


172-4 
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its wake. But while interest in Lonrho’s 
doings remains keen, interest in Lonrho’s 
shares subsides. The shares have lost 
their once-strong speculative following. 


BUILDING SOCIETIES 


Not for the first time, it seems that 
the bullding societies may be obliged 
by force of circumstances to take the 
wrong decision at the wrong time. 
Interest rates now appear to be rising 
again, but the building societies are 
confidently expected to reduce their 
investment and mortgage rates agaln 
this summer. 

The theory Is that the societies 
want to enjoy two more good months 
— May and June — of strong net funds 
inflow before reducing rates further 
and that July will see a cut. There 
has been such firm forecasting of this 
event that the societies will be heavily 
criticized If they do not conform. But 
to introduce lower rates when general 
rates are rising again would be to 
court competition for funds. 


Rates and Prices 
Closing prices, Monday, May 30th, 1977 
Bank of Engiand Minimum Lending Rate Money Rates 
Mar.10,1977 .. 11% Aprill15,1977.. ‘9% Day to day 744% Bank Bills 
Mar. 18,1977 .. 10496 April22,1977 ... 849 7 days 7-71% 2months H-7% 
Mar. 31,1977 .. 94% April29,1977 .. 84% Trade Bills 3 months Ai 
, April 7, 1977 949% May 13,1977... 8% 1month % 4 months - Hi% 
2 months % 6 months 84—84% 
June Ist, 1977, 84% : PEE PR . 
Certificates of Tax Deposit i iain a 
Local authority deposits 74% 
interest on payment of tax 9%; Sterling deposit certificates ae 7 
withdrawn for cash 6% Euro-sterling deposits 104-104% 
FT Industrial Ordinary Index Buro-dollar deposits 6 ~ 64% 
May 30th, 1977, 447-5 Inter-bank rate 8k- HH 
Treasury Bills Foreign Exchanges 
Mar. 25 £9-3513% April 29 £7:4973% New York .. 1-7173 Frankfurt . 4-0425 
Aprill .. £8-76439%  May6 £7-4157% Montreal .. 1-8035 Milan 1520-75 
April 7 _ £8-5179% May 13 £7-40319% Amsterdam.. 4.2225 Oslo 9-0300 
April 15 £8-4341% May 20 £7:3445% Brussels .. 61-8500 Paris 8-5025 
April 22 £8-0016% May 27 £7-4337% Copenhagen 10-3200 Zürich 4.2975 
. Gikt-edged 
Consols4% .. bi np K .. 3144 Treasury 134% 1997 .. 104} 
Consols 24% .. ho we ais ads eer. Treasury 94% 1999 .. ne ae TER 
Conversion 34% z ae a . 3i Treasury 9% 1994 .. a s ae es a 
Funding 34% 99-04 .. on ee se. (“33 ient boas ace oe oe .. 934 
Funding 54% 78-80 .. - ae .. 92 Treasury 84% 87-90 .. 764 
Funding 54% 82-84 .. ae = „> 85 Treasury 34% 77-80 .. ce ee -. Wy 
Funding 54% 87-91 .. ats i3 we “GI Treasury 34% 79-81 .. T ia, en tee BT 
Funding 6% 1993 Ga fie Pa .. 584 ° Treasury 5% 86-89 .. oe “ia .. 61 
Funditig 64% 85-87 .. pe T we. JTF Treasury 54% 08-12 .. ia i . 454 
Treasury 13% 1990 .. 7 ni TOR | Treasury 24% 194 
Treasury 124% 1993 .. 100} War Loan 34% j 29} 
Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April” May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 83-6 844 84-8 85-3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 89-3. 899 90-4 92-1 92-8: 93-3 93-7 940 94-8 96-7 97-4 98-1 
1974 100-0° 101:7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 “115-2 116-9 
1975 119-9 121-9 124.3 129-1 134-5 137-1 138-5 139.3 140-5 142-5 144.2 146-0 
1976 147-9. 149-8 150-6 153-5 155.2 1560 156-3 158-5 160-6 163-5 165-8 168-0 
1977 174-1 175-8 180-3 


THE 
646 . 


LETTERS TO THE EDITOR 


Referendum Moves 
on ED18 


Sir, — It is ne that the letter written by the co- 
signatories of the campaign to requisition a special meeting of 
the Institute of Chartered Accountants in England and Wales 


(May 26th issue), should show such a lack of perception in the . 


penultimate paragraph. 

— The cost of requisitioning a special meeting is said to be 
£1, ooo, representing 18p per member. Whether it is a vast sum 
or not, it represents one sum amongst many other sums payable 
out of limited sources of income. It is claimed by the co- 
signatories that this expenditure is to bring about an acceptable 
solution to the problem of current cost accounting. Is it not 
'. possible to achieve this end without this expenditure? The 
appointed committees are working hard to achieve just such an 
objective. ~ 

Next, the chairman of a public company is quoted as saying 
that compulsory current cost accounting will add £50,000 per 
year to his company’s expenses; will he kindly explain w 
additional cost he estimates will be payable. by his company 
if the basis for future taxation remains fixed upon historical 
costs? 


prevail in the near future, concentrating upon the things that 
Matter, not on the past? 
Yours ‘faithfully, 


Ware, Herts. S. R. HILL-SMITH. 


Opportunity for Voluntary Service 


SIR, — We are a registered educational charity founded in 1963 
and act in an advisory capacity on pre-retirement training. 
One of the officers of the Association is the Honorary Account- 
ant, a retired accountant who has held this office for seven 
ears. 

Ab he is unable to continue, I am wondering whether you 
could mention this vacancy in your columns. The duties are 
neither onerous nor particularly time-consuming, though we 
do offer an honorarium and out-of-pocket travel expenses.: We 
should welcome hearing from any qualified accountant who 
seeks personal satisfaction in a worthwhile activity that would 
entail only a limited number of hours work each month. 


The appointment would probably be very suitable for a 


retired accountant. 
yy help you could give would be gratefully appreciated. 


Yours faithfully, 
J. F. FULLER, 
Administrator, 
THE Pre-RETIREMENT ASSOCIATION 
T9, Undine Street, London SWI7 8PP. 


[Interested readers are invited to write to PRA at the address 
given. — EDITOR] 


_ Are Students Lazy? 


Sir, — I agree with much of Mr Lagun’s letter in your issue of 
May 12th; but I raise both eyebrows when he points out that a 
student (or anyone else) having to advise a working married: 
-` couple on whether or not to sign Form 14 on ee Ist 1977, 
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which might be to their advantage in 1975-76, 1976-77 or 1977- 
78, would require a detailed knowledge of at least three Finance 


. Acts and one Finance Bill. 


Why on earth should anyone have to have this knowledge 
to do this thing? A week or two ago, the world was made aware 
by a VVIP that, unless certain things happen, the available energy 
resources will be drastically diminished by the year 2000. 

At the present rate of proliferation of legislation, it is apparent 
that a situation of similarly drastic proportions must in due 
course arise. I would suggest that the “Old Guard’ (of which I 
am one) should campaign for (1) a curtailment of new legislation, 
and (2) a progressive dismantling of that now in force. 

Have we really got to wait for President Carter to tell us? 


Yours faithfully, 


Epsom, Surrey. I. E. McLARDY, FCA 
SIR, ~ So Mr Lagun profoundly dapre with my previous 
short letter on the subject of standards and students! Does he 
doubt that if the present generation of students sat for the 
examinations of 25 years ago, with 25-year-old marking stan- 
dards, there would be a go per cent pass rate? 


I cannot imagine what we all did before 1965, let alone 1952. 
Yours faithfully, 
London Wr. P. ROBINSON. rca, 


K 


W VAT TRIBUNAL DECISIONS 


Is it too much to hope that-a bit more forward thinking will _ 


Separate Businesses 


Application of the Glassborow decision ([1974] 1 All ER 1o41; 


` The Accountant, June 27th, 1974), that a single VAT registration 


covers all taxable activities of the registered person, has . 
involved a taxpayer in unsuspected additional liability. In the 


- course of his judgment in Glassborow, May, J, observed: ‘Once 


a firm name has been registered, the effect of the registration is 
as though the names of all the individuals trading under that 
name from time to time were recorded.’ 

. The present appellant, H, and his wife were two of the four 
partners in a business undertaking the repair of concrete and 
tarmac surfaces. Mr and Mrs H had also traded for some years 

as ‘Harris & Harris’, a partnership offering building design and 
surveying services. The concreting business was duly registered 
for VAT in anticipation of an annual turnover of £25,000; 
Harris & Harris was not registered, and it was common ground 
that its turnover was always well below £5,000 pa. . 

The concreting business failed to come up to expectations, 
and in November 1973 the other two partners resigned from it 
and left the area, leaving Mr and Mrs H as the sole partners. 
This change was ‘notified to the local-VAT office on December 
15th 1973. The Commissioners of Customs and Excise there- 
after raised additional assessments as a result of aggregating the 
results of the concreting business and of Harris & Harris; 


_ though the former business had by this time declined to a point 


at which an application for deregistration could have succeeded, 
no such application was made. 

Dismissing an appeal against these assessments, the London 
VAT Tribunal held that the individuals registered as from 
December 15th, 1973, were Mr and Mrs H, and all taxable 
supplies made in all businesses carried on by them were to be 
included in their VAT returns. 


Harris © Harris v. nC and Excise (CAR/76/220, March 
22nd). 


June 2nd, 1977 


ice, 


Wales. 
‘Tel: Cardiff 62131 (STD code 0222) 
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How to get a grant 








of up to 22% on the cost 
of new industrial building, 
plant and machinery. 





Capital grants for new plant, machinery and new building. 
Loans on favourable terms or interest relief grants. Removal grants. 
New factories with a 2-year rent-free period. Competitive rents. 


These are available in the Areas for Expansion. 


If you are considering expansion, your company could gain 
from these incentives.Companies already in the Areas for Expansion 
and others expanding or moving into them should take advantage 


now of the help available. 


Telephone one of our Industrial Expansion Teams today for 
further information or send in the coupon for our free booklet. 


London tel: 01-211 6486 | i 


24-hour answer-service for booklet enquiries only: 01-834 2026 
Scotland. 
Glasgow, tel: 041-248 2855 Q 





Northern Region. 
Tel: Newcastle upon Tyne 24722 
(STD code 0632) 


North West. 
Manchester, tel: 061-236 2171 


Yorkshire & Humberside. 
Tel: Leeds 443171 (STD code 0532) 


East Midlands. 
Tel: Nottingham 56181 
(STD code 0602) 


West Midlands. 
Birmingham, tel: 021-632 4111 
South West. 

Tel: Plymouth 2189] 

(STD code 0752) or 

Bristol 291071 

(STD code 0272) 


London & South East. 

London, tel: 01-603 2060 Ext 221 
Eastern Region. 

London, tel: 01-603 2070 Ext 359/360 






THE AREAS 


FOR 
EXPANSION 








Northern Ireland. 
Tel: Belfast 34488 (STD code 0232) 
or London 01-493 0601 ° 


The Areas for Expansion 


Send for details 


To: The Industrial Expansion Team, 
Department of Industry, 
Millbank Tower, London SWIP 4QU 
Please send me full details of the benefits 
available in the Areas for Expansion. 


Name 
Position in Company 


Company _ 


Nature of Business 


Address 


ISSUED BY THE DEPARTMENT OF INDUSTRY 


in association with the Scottish Economic Planning Department and the Welsh Office. 
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Audit Standards 
and Practice 


London Chartered Accountants’ latest 
residential conference, on ‘Auditing stan- 
dards and practice’ at Brighton, coincided 
with a spell of flawless weather. Members 
accordingly made full use of the ‘reason- 
able informality’ of dress thoughtfully 
permitted by the programme, and their 
minds must surely have strayed from time 
to time from the conference rooms to the 
sea-front opposite; there are precedents, 
indeed, for discussion groups forsaking 
the confines of four walls and conducting 
their proceedings al fresco on the beach! 

Following the formal welcome and 
introduction by the conference chairman, 
Mr Brian Price, Fca, the conference 
received a distinguished visiting speaker 
from Leicester in the person of the chair- 
man of the Auditing Practices Committee, 
Mr Richard Wilkes, OBE, TD, ADC, DL, 
Fca. He outlined the circumstances 
which had led the English Institute 
originally to set up such a committee; the 
subsequent recognition of its work by the 
CCAB, and the decision to set up a joint 
committee of the recognized bodies; the 
formation and composition of the various 
sub-committees and their terms of ref- 
erence. 

For so detailed a presentation, it was 
perhaps unfortunate that the visual 
exhibits were not more readily discern- 
ible at the back of the hall; nevertheless, 
he gave a convincing demonstration of 
the extent of the profession’s investment 
in the development of audit standards. 


An independent view 


Next morning Mr Arthur Morison, MA, 
ca, spoke on “The independence of the 
auditor’ — contending also, until this was 
summarily silenced, with the unauthor- 
ized counterpoint of some vigorous 
carpentry next door. He would not seek, 
he said, to place the subject of indepen- 
dence beyond the bounds-of controversy ; 
indeed, he intended to claim his own 
privilege of independence in expressing 
his views. 

It had not hitherto been thought 
necessary in the UK to promulgate rules 
for securing professional independence 
— possibly because there was considered 
to be no problem. He stressed that the 
reality of independence was many times 
more important than its appearance, and 
that such a state of mind could never be 
guaranteed by rule alone. ‘A weak-minded 
man will never attain independence’ said 


Mr Morison, ‘however many regulations 
are passed for his benefit’. Independence 
of mind, in turn, should not be confused 
with mere obstinacy or the inability to be 
persuaded; it was not yet unprofessional 
conduct to agree with one’s client. 

He would very much welcome a defini- 
tive standard, he said, on auditors’ in- 
dependence; in so vital a matter there 
could be no ‘grey areas’ and no halfway 
house. He discounted the thought that 
different standards might apply to quoted 
and unquoted companies, or that in the 
latter case certain matters need not be 
regarded as inimical to independence 
provided that they were disclosed to the 
shareholders; if independence was threat- 
ened, disclosure would not rectify the 
fact while, if it was not, there was nothing 
to disclose. 

He was unable to suggest any alternative 
to the present de facto appointment of 
auditors by the client company’s direc- 
tors, but reminded his audience that, 
as a consequence of the Companies Act 
1976, security of tenure was no longer to 
be seen as the accepted thing. He was not 
in favour, he said, of compulsory changing 
of auditors at stated intervals; in no other 
professional relationship was it regarded 
as a drawback for the professional man to 
have an increasing knowledge of his 
client’s circumstances. He recognized the 
dangers of the ‘one major client’ situation, 
but thought that attempts to regulate this 
on the basis of a single fixed percentage 
of fee income would be unrealistic in its 
application to all firms at all times. 


Ju 


His concluding point was 
pendent opinions could only b 
from the standpoint of an i 
profession; it was by del 
independence in action that p 
could illustrate its value. 


More than one auditor 


The subject of ‘Working 
auditors’ produced a thou 
detailed paper from Mr Alan 
FCA, a past-Chairman of the 
now a member of the Institut 
This, he said, was an area in 
authoritative guidance had | 
and in which such statements 
published now required to be 
the light of the Companies . 

Use of the terms ‘primary’ 
dary’ auditors, he stressed at 
was purely for convenience 
cation, and should not be ti 
way as applying to their 
standing and competence. 
separately with the four mc 
situations in which firms 
found it necessary to rely on ¢ 
branch audits, joint appoin 
holding and subsidiary compa 
ship and the ‘investment’ o 
company. The Companies A 
significantly strengthened the 
primary auditor of a group: ł 
responsibilities attaching to b 
and secondary auditors un 
provisions of the 1948, 196 
Acts were overlaid also by t 
professional obligations. 

In the special case of a 
appointment, both firms had 
several responsibility to the s 
It was essential for such mz 
division of work, scope of c 
documentation to be agreec 
level beforehand; and, while 
procedures might differ, eac 





Pre-session briefing: the conference chairman, Mr Brian Price (second fror 
Mr R. Spalding (Conference secretariat) and Messrs Alan Hardcastle and Arthur 


of the speakers. 





lewly-elected Council member Mr Brian Basden, leader of Group A (centre) with Messrs 
« C. Turley and J. Clayden, of Train Scott & Co. 


e satisfied with the coverage of the com- 
lete job. Ideally, too, each firm’s audit 
le should contain a complete history of 
ne work performed. 

Among the questions posed for dis- 
ussion at the end of Mr Hardcastle’s 
aper were whether a change in the law 
ras desirable with the associated com- 
any relationship; what proportion of 
idividual companies’ accounts should be 
irectly examined by the group primary 
uditor; whether secondary auditors 
ould be mentioned in the course of the 
udit report on group accounts and, if so, 
there; and whether shareholders in the 
olding company should know who the 
2condary auditors were, and might 
ossibly have a hand in appointing them. 


'ractice organization 


different aspects of practice organization 
ccupied Friday afternoon’s session. 
irst, Mr Timothy Lawrence, FCA, took 
s his starting point the importance of a 
igh standard of service to the client; 
sverything we do’, he said, ‘is related to 
ais or stems from it’. This in turn led to 
re need for high-calibre partners and 
taff, technically competent, enthusiatic 
nd able to get on with people. 

He admitted to a personal ‘hobby- 
orse’ on the importance of being able to 
ommunicate in clear and succinct 
nglish. Knowledge, experience and tact 
ould be developed later, but it was 
ssential to look for the qualities of in- 
grity, energy, enthusiasm, intelligence 
nd literacy at the initial interview. He 
emonstrated also how staff satisfaction 
nd dissatisfaction stemmed from com- 
letely different causes; thus, while it was 
esirable to stimulate one and eliminate 
1e other, each needed its own approach. 
Other features of Mr Lawrence’s 
aper were the control of time, of work- 
ig capital and of overheads. Time, in 
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particular, was the professional account- 
ant’s stock-in-trade; it must be used to 
good effect and not wasted, particularly 
as it was becoming increasingly difficult 
to increase fee scales to match inflation. 
‘Failure to keep time sheets properly’ he 
said, ‘is a waste of the firm’s resources, 
and not to be tolerated.’ 

Mr Lawrence was followed by Mr 
Peter Stilling, FCA, ACMA, on quality 
control of audits. While he admitted that 
one firm’s ideas might not be appropriate 
in their entirety to another, nor were they 
claimed as a complete answer, he sugges- 
ted that the basic principles of quality 
control of audits should be implemented 
in all practices. ‘Quality control does 
cost money’ he admitted; ‘but we really 
must consider it as part of the audit and 
not as an optional extra.’ 

Specific aspects of quality control, in 
Mr Stilling’s analysis, included adequate 
pre-planning for the efficient carrying- 
out of the audit; provision of competent 
personnel of the appropriate grades; 
proper instruction of audit staff in scope 
and methods; adequate supervision of 
work by a designated superior; and, 
where the firm is large enough to make 
this practicable, a separate review group 
not otherwise concerned with the audit 
engagement. 

Next morning Mr Tom Watts, FCA, the 
English Institute’s representative on the 
EEC accountants’ Groupe d’Etudes, 
gave the conference the benefit of his 
experience of ‘Company law in the UK 
and Europe’. The main mechanical 
difficulty in the harmonization of com- 
pany law, he suggested, was the existence 
of two differing legal philosophies — the 


-Roman-based Code Napoléon of Europe, 


with its detailed prescriptive approach, 
and the UK system founded on equity 
and judicial precedent. He thought it 
inevitable that there would be a move- 
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Concepts of the responsibilities of 
business were moving well beyond account- 
ability to shareholders and creditors, to 
include also employees and the public or 
national interest. By EEC standards, 
The Corporate Report must appear almost 
reactionary ! 

Detailed prescription of what might 
constitute an ‘audit’, he said, was still a 
long way off, though the pattern of licen- 
sing and reciprocal practice rights for 
professionals was becoming clear. 


The future of auditing 


The final paper fully justified the repu- 
tation of Mr Ian Hay Davison, BSc(Econ), 
FCA, as a thought-provoking and some- 
times controversial speaker. Self-regu- 
lation by the accountancy profession, he 
argued, was no longer sufficient, and he 
called for a new joint initiative by accoun- 
tancy bodies and the Department of 
Trade to enforce higher audit standards, 
including support for new legislation 
where necessary. 

Specific objects of such legislation, he 
suggested, should include separation of 
the audit requirements of large and small 
companies, and support for the pro- 
fession’s disciplinary procedures. It was 
no longer realistic to expect the same 
standards to apply to a publicly-quoted 
company and to a corner grocer’s shop. 
He also thought it high time that auditors 
should be positively forbidden to hold 
any form of beneficial interest in client 
companies. 

Mr Davison claimed that Britain had 
been the last of the world’s major accoun- 
ting countries to introduce auditing 
standards. “Our disciplinary arrangements 
can and must be improved’ he declared; 
‘but they are much less important than 
standards. Auditing standards provide 
instruction and guidance to our members 
which they are eager to use.’ 





In informal mood between sessions, Messrs 
J. H. D. Campbell, Kenneth Sherwood and 
R. P. Green. 





STUDENT ROUNDABOUT 





Memory Lane... 


to. 1952, when the ICA Exam 
Pass Rate was only 44; per cent 


The Queen's Silver Jubilee provides the occasion for everyone to go 
wild with bunting, commemorative T-shirts, carrier-bags and mugs. 
On top of that, we have a wave of nostalgia for ‘the good old days’. 
Not to be left out of the celebration, ‘Roundabout’ takes a trip 
down Memory Lane to see what students were up to in 1952, as 
reported in the columns of The Accountant. 


Perhaps it comes as no surprise that, 
25 years ago, there should have been 
dissatisfaction with exam pass rates. The 
then President of The Institute of Chart- 
ered Accountants in England and Wales, 
Mr T. B. (now Sir Thomas) Robson, 
MBE, FCA, commented glumly that the 
‘overall pass ratios at the November exam 
were only 44} per cent of the total number 
of candidates in the Intermediate and 


46 per cent in the Final’. Nonetheless, 


this was an improvement on the May 
performance, when the pass rate in the 
Final had been a desultory 44 per cent. 


Bad failures 


The Secretary of the English Institute 


sent a letter to the principal of each 
articled clerk graded as a ‘bad failure’ 
in the Intermediate Examination, saying 
that, in the opinion of the moderators, 
‘a candidate who has been a “bad failure” 
has little chance of passing the exami- 
nation at a subsequent attempt unless 
the bad failure can be attributed to 
exceptional circumstances such as illness, 
totally inadequate preparation or com- 
lete lack of interest’. 

Of the other accountancy bodies, the 
overall pass rate for the June and Decem- 
ber exams of The Association of Certi- 
fied and Corporate Accountants was 45 
per cent, while over at The Institute of 
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Cost and Works Accountants the pass 
rate was an encouraging 49 per cent. 
New registrations at the Association 
during 1952 totalled 1,274; in 1976 the 
number was 14,432. 

If the pass rate was high, the financial 
rewards after qualifying appear, in to- 
day’s climate of inflation, to be 
extremely low. To take some examples 
from the classified advertisements section 
of The Accountant: a private company 
‘ten minutes from City’ was looking for 
an accountant ‘with Christian or public- 
spirited ideals’ to assist the secretary — 
salary £550 plus bonus. On the practising 
side of the profession, George A. Touche 
& Co, of Laurence Pountney Hill, Lon- 
don’ EC4, had vacancies for recently- 
qualified CAs with a starting salary from 


£550. 


Prospects abroad 


Overseas, monetary prospects seemed 
brighter: Price Waterhouse were looking 
for young qualified CAs to join their 
Singapore and Malaya offices, with salary 
‘equivalent at the current exchange rate 
of a total of £1,610 p.a.’. Those in search 
of articles included an ‘ambitious young 
man, public school’ who wanted articles 
with a London firm. ‘Small premium 
offered; but living salary essential’, he 
added desperately. Premiums sought or 
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offered appear to average about £200, 
although the usual line is ‘no premium, 
small/progressive salary’. 

On the subject of training methods, 
Mr G. F. Saunders, FCA, had something 
interesting to say during the course 
of his address to the Sixth International 
Congress on Accounting, held in London. 
‘It is best for the bulk of the examination 
training’, he suggested, ‘to be done by 
those postal tuition colleges which have 
been built up over the last forty years ...’. 

He considered that if an articled clerk 
was frequently away on his studies, he 
would lose a great deal of the value 
which he could be to his managing clerk, 
‘and if that interest is lost, so are the 
opportunities for practical experience 
which he seeks to acquire’. In 1977 we 
have the suggestion that the Chairman 
of CASSL should be granted a sab- 
batical year . . . Mr Saunders would 
not approve, we think! 


Thriving societies 

The chartered accountant students’ 
societies — all 25 of them — were thriving. 
Manchester raised their subscription rate 
from 10s 6d to £1 1s od, and held an 
‘informal tea party’ for recently-articled 
clerks. Birmingham, with a membership 
of 1,012, had ‘an ambitious programme 
of visits to factories, lecture meetings 
and sports fixtures’. 

London students launched their own 
magazine, Double Entry, in the autumn 
(there really is nothing new). We wel- 
comed this innovation which ran to eight 
pages containing short notes ‘generally 
in the lighter vein’. 

One of the speakers at the annual 
President’s Meeting of the Society — Lord 
Balfour of Inchrye, a distinguished 
industrialist and politician — called his 
address ‘Remember to be Gay’. This 
must surely be one of the best examples 
of how the meaning of words change; any 
speaker who had the nerve to utter such 
words at a dinner today would be howled 
out of the room. 

Northern CASS enjoyed the privilege 
of having their balance sheet reproduced 


in our ‘Finance and Commerce’ feature.. 


‘A very detailed income and expenditure 
account accompanies the balance sheet’, 
said our City Editor, ‘and there is a 
summary of the previous year’s account 
for comparison purposes’. Clearly im- 
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Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, . 






You know the career advantages of being qualified, passes. As well as passing your Accountancy exams, 
so make sure you don’t waste any time in passing you can widen your prospects by studying for the 
your C.A. exams. Study them at home with a Institute of Chartered Secretaries and Administrators, 
Rapid Results College course. Forty-five years of institute of Taxation and for other specialised 
correspondence tuition has produced over 295,000 professional qualifications. Management, Marketing, etc. 


The Rapid Results College, Dept AH6 ' Tuition House, London SW19 4DS Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 
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yressed, he concluded: “That students’ 
ocieties should adopt the modern form 
if presentation is to be encouraged’. 
Jnfortunately, all this praise could not 
tide a ‘deficiency of assets at March 
Ist, 1952) of £179 10s 5d. 

Although this was some years before 
he advent of ACASS, there nevertheless 
vas the ‘Union of Chartered Accountant 
jtudents’ Societies’. This body did not 
eceive such extensive coverage as its 
resent-day successor enjoys, and indeed 
he annual conference managed only 
ialf a column on the back page. Perhaps 
hat explains why one of the subjects 
liscussed was ‘Relations with the Press’! 
)ther topics considered by the 57 dele- 
rates included non-payment of student 
ocieties’ subscriptions, statistics of exam 
esults (what, again!), and ‘an account- 
ncy school as an improvement of the 
ducation of future members of the 
nstitute’. 

By December, the country had had a 
ew monarch for the best part of a 
‘ear, but she had yet to be crowned. 
n anticipation of this event, the Sec- 
etary of the English Institute warned 
andidates sitting the Final the following 
Ilay in London that they might have 
some difficulty in obtaining hotel ac- 
ommodation in view of the influx of 
isitors there will be for the Coronation’. 


ALCLCUUNILANL 


-= DEADLINE DATE FOR 
UNIONIZATION REFERENDUM 


The Electoral Reform Society will be 
responsible for monitoring the referen- 
dum on whether student societies of the 
ICA in England and Wales are to be 
affiliated to a trade union. Ballot papers 
will be sent to all students by August 1st 
and the result will be announced at the 
September ACASS Council. 

All student societies are requested to 
send members’ lists to ACASS, 43 
London Wall, London EC2, no later than 
June 14th so that the lists can be sent to 
the Electoral Reform Society. 

Three discussion papers, approved by 
ACASS, will be sent to students by 
June 27th. Two will argue the case for 
and against unionization and the third 
will be by APEX on how it sees its role 
in further helping accountancy students. 


ICMA TRAINING AWARD 


New ground has been broken by The 
Institute of Cost and Management Ac- 
countants by the introduction of a 
training award to companies who have 
‘made the first valuable contribution to 
training present or potential ICMA 
students’. The first award — a silver salver 
— is to be presented later this year. 

The award has been established to 
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acknowledge the work done by organiza- 
tions in the training of ICMA students; 
to promote and publicize progressive 
training methods and to encourage the 
recruitment of well-motivated trainees, 

The ICMA has invited employers 
concerned with the training of ICMA 
students in industry, commerce or the 
public service to make an application 
for the award. Only one entry will be 
considered from each organization (or 
division of an organization) and may be 
made in any one of the following four 
sections: 


Section 1 an original recruitment plan. 

Section 2 a special project or course. 

Section 3 a special effort to extend 
training. 

Section 4 an accountancy training 
scheme. 


The award will be under the scrutiny 
of three judges from industry, the accoun- 
tancy profession and the tutorial sector. 
They will be looking in particular for 
entries which encourage ICMA students 
to apply theory to practice; develop the 
student’s involvement with the overall 
organizational objectives; stimulate re- 
cruitment; open up a wider approach to 
training than short-term needs and are 
original in concept. 

The closing date for entries is July 8th. 





Notes 
and 


Notices 





PROFESSIONAL NOTICES 


Jhampness Cowper & Co announce 
hat Mr P. H. Champness, Ma, retired 
rom the firm on May 31st, 1977, and that 
ir D. H. Fox, MA, was admitted into 
artnership on June Ist, 1977. 


Kingston Smith & Co announce that 
“ir Malcolm J. Wright, aca, has been 
dmitted into partnership with effect 
rom May ist, 1977. 


MORE FIRMS JOIN GROUP 


'ryer Whitehill Associates announce the 
dmission of a further six firms during 
he course of the past year. Founded in 


May 1976 with the objectives of improv- 
ing technical facilities and services to 
clients without sacrificing the advantages 
of local identity. Fryer Whitehill Asso- 
clates now covers nearly r00 partners 
practising in 24 offices throughout the UK. 

Following the association’s recent an- 
nual meeting, the elected members of 
its steering committee are Messrs B. L. 
Worth (chairman), J. H. F. Gemmell, 
R. J. Butler and D. W. Davis (Fryer 
Whitehill & Co, London); S. J. Beech 
(Lyon Griffiths & Co, Nantwich); D. A. 
Dexter (Dexter & Co, Horncastle, Lin- 
coln and Skegness); J. 
(C. H. Jefferson & Co, Scunthorpe); 
and I. F. D. Hill (Cook & Co, Liverpool). 


APPOINTMENTS 


Mr Geoffrey Bastians, FCCA, assistant 
managing director, has been appointed 
group financial director of Bowthorpe 
Holdings. 

Mr Jack Brooksbank, Bsc(Econ), ACCA, 
currently director of finance of Yorkshire 
Water Authority, has been made chief 
executive. 

Mr William Drayton, acca, has been 
appointed secretary of Tarmac Roadstone 
Holdings. 

Mr Alan Hill, acca, has become a 


P. Dunkerley - 


director and secretary of Image Arts Ltd. 


Mr Jack Humphreys, acca, has been 
appointed executive  director—finance, 
Hatfield, of Hawker Siddeley Aviation 





Mr J. B. Goodlad, MSc, FCMA, AMBIM, 
of Loughborough University of Technology, 
has been appointed head of the Department 
of Accounting and Finance at Liverpool 
Polytechnic, and will take up his new duties 
later this summer. 

A Council member of the ICMA and Past- 
President of its Nottingham, Derby & District 
branch, Mr Goodlad was also one of the 
prizewinners in The Accountant Centenary 
Competition of October 1974. 
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British Aerospace. 


director of Bond 


Mr Alfred Singer, FCCA, has become a 
Worth Holdings. Mr 


“Singer is a Member of Council of The 
- Association of Certified Accountants. 
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appointed controller 


Mr Brian Strong, ACCA, ACMA, has been 
of Conoco. He was 


previously senior staff accountant of 
Conoco North Sea. 


At a recent meeting of the 
Committee of CABA, with 
Peat, President 
‘the chair, consideration was given to 


THE CHARTERED 
ACCOUNTANTS’ BEN EVOLENT 
ASSOCIATION 
Management 
Mr Henry 


of the Association, in 


eleven new cases, ten of which were 


granted assistance. 


Twenty-nine applications for the re- 


newal of grants were received, and grants 


and/or 


donations were made where 


appropriate. Changes in circumstances 
of 24 other beneficiaries were reported 
and action taken. 


The committee was happy to note that 


in the case of four beneficiaries there 


would be no request 
tance, 


for further assis- 


and CABA had been thanked for 


the welcome help which had been afforded 
over the years. 


SHEFFIELD SOCIETY'S 
NEW PRESIDENT 


Mr John James Digby Coates, FCA, part- 


new President of the 


ner in Carline, Watson, Bird & Co, is the 
Sheffield and District 
Society of Chartered Accountants. 

Mr Coates qualified as a member of the 
English Institute in 1954, and after 
National Service and ten years of pro- 
fessional and industrial experience, he 
joined Carline, Watson, Bird & Co in 
1966, becoming a partner in 1968. 

Between 1960 and 1963, Mr Coates was 
Chairman of the Students’ Society Com- 
mittee; and from 1969 to 1973 was 
secretary of the Technical Advisory 
Committee, becoming Chairman from 
1973 to 1975- 

In 1970, he became a member of the 
Courses Committee, taking over as Chair- 
man in 1974, and serving on the ICA 
District Societies Courses Committee 
between 1973 and 1977. 

Mr Coates is particularly interested in 
the National Trust, and is also secretary 






Mr J. J. D. Coates 


of the North Derbyshire Archaeological 
Committee. 
Other officers for 1977-78 are: 

Deputy President: Mr Michael A. R. 
Johnson, MA, FCA, ACMA. 

Vice-President: Mr Adrian M. Ç: 
Staniforth, BA, FCA. 

Secretary: Mr Richard N. Hebblethwaite, 
BA(Econ), FCA, Room 24 (and Floor), 
Huttons Buildings, West Street, 
Sheffield S1 4ES. | 


THAMES VALLEY SOCIETY'S 
TWO-DAY COURSE 


The Thames Valley Society of Char- 
tered Accountants is holding a two-day 
course entitled ‘Planning partnership 
tax and finance’, at the Euro Crest 
Hotel, Maidenhead, on June 16th and 
17th. Among the speakers are Mr J. C. 
Astin, rca, Mr K. Exley, Fca, Mr T. C. 
Girdlestone, MA, FCA, and Mr J. G. 
Harrison, FCA. 

The inclusive fee for the course, 
coffee, lunch and tea is £64-80. Further 
details may be obtained from Mrs D. G. 
Luckett, Thames Valley Society of 
Chartered Accountants, 14 Craufurd 
Rise, Maidenhead, Berks. 


DEVELOPMENT LAND TAX 


The current practical problems arising 
from the application of development 
land tax will be considered at two 
English Institute courses to be held in 
June. 

Both courses, the first at Chartered 
Accountants’ Hall on June gth, and the 
second at the Midland Hotel, Birming- 
ham, on June roth, are entitled ‘Living 
with development land tax’, and will 
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concentrate on the implications of the 
tax in practice, and the recent changes in 
its legislation. 

The fee for each course is £41:04. 
Further details may be obtained from 
the Courses Department, The Institute 
of Chartered Accountants in England 
and Wales, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2P 2BJ. 


THE INSTITUTE OF 
INTERNAL AUDITORS 


The Internal Auditors’ annual summer 
school is once more being held at Clare 
Hall, University of Leicester, from July 
6th to 8th. Fees are £55 for Institute 
members and {60 for other persons, plus 
VAT in either case, inclusive of all meals 
and accommodation. Inquiries and appli- 
cations for this event should be addressed 
to the UK Chapter Administrator, Mrs 
Grania Ward-Brown, 1 Ashurst Road, 


Tadworth, Surrey. 


The Institute is also seeking indications 
of support for a new South West district 
of the UK Chapter, and for a possible 
London-based discussion group for mem- 
bers in the cosmetics industry. Those 
interested in a south-west district or- 
ganization are invited to write to the 
Chairman of the Institute’s District 
Administrative Committee, Mr D. G. 
Rummins, Lamson Industries Ltd, 75- 
79 Southwark Street, London SE1; or in 
the London discussion group to Mr A. J 
Robertson, 59 Arun, East Tilbury, Essex 


INTERNATIONAL PRACTICE | 
REQUIREMENTS | 


Further Studies Published 


Recent publications in the series of com 
parative studies carried out through th 
English Institute's bilateral liaison com 
mittees with other accountancy bodie 
in Europe include ‘Requirements fo 
qualification as a reviseur d’entreprises i: 
Belgium’; and ‘Requirements for quali 
fication as a registeraccountant in 
Netherlands’. Both are available from th 
Institute’s Publications Department í 
Chartered Accountants’ Hall, price £ 
each post free. 

The Institute has also issued, free c 
request, a corrigenda sheet to its earli 
study ‘Professional ethics in the Feder 
Republic of Germany — a practical gui 
for accountants’. 


JOHN FOORD & CO. 


INDUSTRIAL 
BUILDINGS, PLANT & MA 


61 QUEEN’S GARDENS, LONDON W2 3AH 


VALUERS 
CHINERY 


01-402 8361 





Anyone with £5,000 plus 


fo invest deserves some 





Up to now, the medium-sized investor 
has had limited opportunity to benefit from 
active professional management in the fixed 
interest field. 

Our own specialist expertise, for example, 
has been confined mainly to the large port- 
folios of such clients as banking institutions, 


superannuation funds, building societies, Lloyds 


underwriters and substantial private clients. 

Now, however, were making this 
professional management available to every 
investor with over £5,000 to invest, throu gh 
two new schemes: the Capital Fund and the 
Income Fund. 

The Capital Fund is the obvious choice 
for higher rate tax payers, since it will 
concentrate on maximum capital returns. 

The Income Fund is of special interest 
to lower rate tax payers, as it 
will provide a high initial rate 
of return. 

The schemes are not unit 
trusts and so have none of the 
tax disadvantages associated 
with a fixed interest unit trust. 
You actually own the securities 
yourself. 

At the same time, in order 
to save costs on dealing and so 
that we can provide a high level 


THE CAPITAL FUND 


Chive investments 


Fixed interesi 
Funds 





very special treatment 


of constant management, all individual port- 
folios are managéd as one large portfolio. 

There is an initial charge of 14 per cent 
and an annual fee of 4 per cent subject toa 
minimum fee of £50 a year. (V.AT. is applicable), 

The investment emphasis is on gilt-edged 
stocks which, under knowledgeable and 
flexible management, have provided some good 
investment opportunities over recent yoars, 

However, the schemes allow scope for 
investment over the whole fixed-interest field 
including corporation stocks, treasury bills, 
local authority bonds, sterling certificates of 
deposit and corporate debentures. 

For the private investor, this is an attractive, 
but highly complicated, investment area. 

To succeed you need continuing access to 
information, the skill to make rapid and correct 
dealing decisions, and the ability to 
assess trends and ‘feel’ impending 
interest rate changes. 

No-one is better placed to give 
your investment this very special 
treatment than Clive Investments, 
with its central position in the 
fixed-interest market'and 
established reputation for 
successful performance. 

For further information write 
or phone Michael Evans. 


THE INCOME FUND 


Clive Investments Lid 


1 Royal Exchange Avenue, London EC3V 3LU. Telephone: 01-283 1101 or 01-283 2373 





The ideal criteria for an 
investment today must be 
high security, a good return 
and easy availability — to allow 
for changing conditions. 

Fortunately for every 
adviser’s peace of mind, there 
is still such an investment. 
An Abbey National Share 
Account. Ideal for lump sum 
investment -any sum from , 
£1 to £10,000 (£20,000 
husband and wife). 

And the investment can be 
withdrawn easily in all or 
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Security. 


It’s good to know there's 
still somewhere you can 
find it for your clients. 











in part —plus all the interest — 

at any one of over 375 

Abbey National branches. 
The Abbey Habitisgood |. 

for your client-and yourown A^s. 

peace of mind. pda 
Ask your local Abbey 

National manager about 

Share Accounts -and our other 

investment schemes. 
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for the security you need today 


Abbey National Building Society, Abbey House, Baker St., London NW 1 6XL. For the address of your nearest branch or local agent,see Yellow Pages. 
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The Professional 
Portfolio. 





~The Society 


Bradford & Bingley Building Society is one 
of Britain's biggest building societies. 

With assets of more than £ 700M, Bradford 
& Bingley offers complete security together 
with a wide range of savings schemes to suit 
every investor. 

The Society has more than 500 branches 
and agencies throughout the country. Your local 
branch manager will be glad to give you all the 
information you need about any of the 
investment services available or, if you wish, 
you Can write direct to Head Office. 









Mr Bradford’. 


N 





BRADFOF 
BUILDING SOCIETY 


_ HEAD OFFICE: BINGLEY, WEST YORKSHIRE 
- Assets exceed £700, 000,000 
) Member of the Building Societies Association 
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The Services 


These are just some of the services which 
will be of interest to the professional. 


Bradford & Bingley S.A.Y.E. 

An excellent scheme for regular savers, 
appealing sua to the higher tax bracket ; 
investor. Tax free bonuses of up to £560 payable © 
on monthly investment of £20. 


Bradford & Bingley High Yield S.A.Y.E. 
One of the best investments your client 





can make. A lump sum investment in a Special $i" 
Share Account (at a guaranteed differential f 
above Paid-up Share rate) with a monthly Er 


transfer to S.A.Y.E. The two tax free bonuses 
make this of special importance to the higher 
rate tax payer. 

Bradford & Bingley Regular Income 

Most accounts offer your clients the 
facility to have their interest paid either 
monthly or quarterly direct to their Bank. 

All the other usual building society services, 
including a competitive Term Share portfolio, 
regular savings, Trustee accounts and 
Paid-up Shares are also available. 


money Mr Bingley.” 
L 
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Incomes Analysed 


The current debate on whether the nation should have an 
incomes policy or revert to what is euphemistically called 
‘free collective bargaining’ reflects the average worker’s 
desire to avoid further reductions in his living standards 
rather than any concern over the future of the national 
economy. For similar reasons, the recently-published 
volume of Inland Revenue Statistics 1976 (HMSO £6-50) 
is not likely to attract the attention of the general reader. 
Even for the specialist the publication is of limited value, 
since the bulk of the data — albeit the latest available — is at 
least three years out of date and, given the impact of 
inflation upon earnings in recent years, those data are of 
limited value as a basis for current income projections and 
analysis. 

Nevertheless, the figures are not without interest. It will 
come as a surprise to many people to read that just before 
the Second World War only 3-8 million persons were 
affected by income tax; as the result of the war and the 
introduction of PAYE, it is now a mass tax affecting almost 
20 million earners in 1973-74. In that year personal in- 
comes totalled £48,000 million, against which some 
£20,000 million was set in personal allowances and, from a 
total taxable income of £25,500 million, tax deducted 
amounted to £8,000 million. 

The data on incomes from self-employment prompt some 
interesting reflections, and it is a pity that the latest avail- 
able figures relate only to 1972. However, in that year, of 
some two million assessments on sole traders, 60 per cent 
were on trading profits or professional earnings below 
£1,000. Another 25 per cent were between {£1,000 and 
{2,000 and a further 15 per cent were assessed on earnings 
between {£2,000 and £5,000. The corresponding figures 
for the 387,000 partnerships were not significantly differ- 
ent, with 45 per cent of the assessments on amounts below 
£2,000. 

The classification of professional earnings in 1972 pin- 
points some interesting comparisons. Of some 1 I, FOO 
Case I and II assessments under Schedule D on sole ac- 
counting practitioners, some 8,000 — including, we would 
think, a significant number of part-time practices — were 
on earnings of under £2,000; 219 were on earnings in 
excess of £10,000. Of the 4,559 partnerships so assessed, 
just under half were on earnings of over £10,000; the total 
taxable income, net of capital allowances, of all partnerships 
was over {£67 million. 

Solicitors, for which profession some 5,500 partnerships 
were assessed, were considerably more successful in terms 
of earnings. Virtually three-quarters were in the over 
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£10,000 earnings group; and, whereas less than one per 
cent of accountancy partnerships enjoyed earnings of over 
£40,000, the corresponding proportion among solicitors’ 
partnerships was over 30 per cent. 

The engineering profession is not characterized by such 
high earnings as the law, but 500 partners in just over 100 
firms shared total earnings amounting to nearly {£9 million. 
The earnings distribution for dentists is marked by two 
characteristics: unlike the accountancy profession, or 
barristers and solicitors, there are very few cases where 
earnings are below {£2,000 (this presumably reflects the 
fact that few dentists work on a part-time basis). At the 
other end of the scale, almost 30 per cent of dental partner- 
ships with a total of 453 partners had earnings in excess of 
£20,000 — a figure marginally surpassed by the medical 
profession where nearly 7,500 partners in almost 2,000 
joint practices (ie, about one-third of all partnerships) 
earned over {20,000. | 

In the corporate sector, taxation has weighed only 
marginally less heavily upon companies between 1968 and 
1972. In 1968, of the net amounts chargeable to tax for 
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300,000 companies, ie, nearly £6,000 million, tax took over 
£1,920 million. According to the latest provisional figures 
for 1972, some 363,000 companies earned a total of almost 
£7,700 million and paid tax amounting to £2,300 million. 
It is a pity that more recent figures are not yet available 
to show the’effects of the concessions arising from inflation 
which have been made to industry in the last three years. 
Also, without some adjustment for rising prices of the 
assets to which they relate, the recorded growth in capital 
allowances between 1966 and 1972 from £1,950 to £4,230 
million is difficult to assess in real terms. It is rather a 
pity that, in classifying the allowances by reference to the 
type of asset, the published figures should combine the 
allowances for plant and machinery with those granted for 
vehicles. Such a breakdown would be quite revealing. 
The latest available figures for personal incomes relate to 
1974~75 and are published separately from the Inland 
Revenue Statistics 1976. As in previous years, as indicated 
by the title of the paper The Survey of Personal Incomes 
1974-75 (sop), the data are based upon samples; but, 
given modern sampling techniques, there is no reason for 


believing that the sampling error is other than marginal. 

The most striking and indeed the most important 
feature from the fiscal viewpoint to be gleaned from the 
distribution of personal incomes, is the very heavy concen- 
tration of incomes in the middle ranges. Thus, in the year 
1974-75, of 21-5 million incomes totalling some £57,339 
million before tax, nearly half were in the bracket £2,000 to 
£4,000. Between them they contributed two-fifths of the 
total tax collected, which suggests that, in theory at least, 
this is the area in which there is most scope for a 
Chancellor of the Exchequer hungry for revenue. For 
rather more obvious reasons, it is precisely this group which 
the Chancellor has had to placate in his last Budget. 

It would be too much to claim that these publications 
make good bed-time reading, except perhaps as a cure for 
the insomniac. On the other hand, there is considerable 
need for a detailed study of such data if an equitable basis 
for the UK tax system is to be found. It is no good hoping 
that future Chancellors will become any less demanding 
than they are now; what we can ask for is a more equitable 
and rational distribution of the tax burden, 





ICA Council Installs 
New President 


would be a credit to any profession. We 
have a hard-working and loyal secre- 
tariat, and some first-class chairmen of 
our committees and sub-committees on 
whom we rely heavily for progress’. 

Mr Maynard’s election had been for- 
mally proposed by Mr Douglas Morpeth, 
TD, BCom, FCA, President of the Institute 
in 1972-73. ‘Our officers these days 


Mr Brian Maynard, MA, FCA, FCMA, 
FIMC, formally installed last week as 
President of The Institute of Chartered 
Accountants in England and Wales, spoke 
of the pressure imposed on every import- 
ant profession by the rising expectations 
of the community. 

‘Unfortunately for our members, we 
already face the prospect of a heavier 
burden of change than would be con- 
sidered reasonable’, he said. ‘We shall 
have to impose on our existing substan- 
tial base-load of change — which will 
include the output of the Accounting 
Standards and Auditing Practices Com- 
mittees, and the introduction of CPE — 
the major additional responsibility of 
developing and implementing some form 
of current cost accounting. 

‘I can assure our members that the 
Council is aware of the pressures on 
them, and will do its best to ensure that 
the position is not aggravated by any 
changes that can reasonably be deferred. 

‘However, our strengths are such that 
we should be able to face what is clearly 
going to be a difficult year with confi- 
dence. Our Institute is one of the few 
British institutions that still enjoys a 
world-wide respect and influence. 

‘We have nearly 2,000 members ac- 
tively working for the Institute, its com- 
mittees and working parties, either 


centrally or at district society and 
branch level. We have a strong demo- 
cratically-elected Council which has, 
over recent months, debated a series of 
important issues with penetration and 
balance, coupled with a degree of mutual 
consideration and good humour that 


bear a great load of work and responsi- 
bility’, he said, ‘and none more so than 
the man we choose to lead one of the 
most influential bodies of accountants in 
the world. 

‘Our President needs judgement, ability, 
a sense of humour and dedication. Brian 





The new President, Mr Brian Maynard (/eft) is welcomed to the Chair by his predecessor in 


office, Mr Stanley Kitchen. 
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Maynard has these qualities, and I have 
every confidence in proposing that he be 
elected President for the ensuing year’. 

As reported in The Accountant last 
week, Mr E. C. Sayers, FCA, JDIPMA, of 
Birmingham, was elected Deputy Presi- 
dent of the Institute for 1977-78, with 
Mr David Richards, Fca(London) as 
Vice-President. 


ICA Service 
of Rededication 


Members and staff of The Institute of 
Chartered Accountants in England and 
Wales, some accompanied by their fami- 
lies, joined to support their newly-elected 
President, with the Deputy and Vice- 
Presidents, at last week’s annual service 
of rededication. The service, conducted 
by the Institute’s parish priest — the 
Rev H. J. Smith, Rector of St Margaret, 
Lothbury — included the hymns ‘Son of 
God, eternal Saviour’ (Hyfrydol); ‘Teach 
me, my God and King’ (Sandys); and 
‘Forth in Thy Name, O Lord, I go’ 
(Song 34) — this last being a tune with 
which some members of the 7o0-strong 
congregation appeared less than familiar. 
The Lesson, from chapter ro of St 
Luke’s Gospel (the parable of the Good 
Samaritan) was read by the President, 
Mr Brian Maynard. Delivering the 
address — the substance of which is re- 
produced elsewhere in this issue — the 
Rector said that his heart had been 
warmed to learn of the resolution passed 
at the Institute’s 1974 annual meeting 
‘in recognition of the responsibility 
which the Institute has towards society’ 
and its involvement in aid to the less 
fortunate members of the community. 
This was the Christian principle of neigh- 
bourliness in action, which made him 
glad of the association which existed 
between the Institute and his church. 
The concluding organ voluntary was 
Siegfried Karg-Elert’s chorale impro- 
visation on Nun danket alle Gott, and an 
offertory for the Chartered Accountants’ 
Benevolent Association realized £7675. 


Will Europe 
Accept CCA? 


Anxiety over the possible impact of a 
United Kingdom commitment to current 
cost accounting on EEC harmonization 
prospects was expressed recently by Mr 
John Wakeham, Fca, mp (Maldon, Con.). 
In the course of a series of questions set 
down to the Secretary of State for Trade, 
he inquired whether CCA was in line 
with any proposals on accounting stan- 
dards likely to be adopted by the Euro- 
pean Community; and whether any EEC 
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members were proposing a system of 
inflation accounting that was incom- 
patible with likely EEC standards. 

Replying for the Government, Mr 
Clinton Davis said that there, was nothing 
in the draft EEC Fourth Directive on 
company accounts, now before the 
Council of Ministers, to prevent the 
introduction of CCA in the United King- 
dom. Belgian legislation, he claimed, 
now allowed fixed assets and stocks to be 
shown in accounts at replacement cost; 
West Germany had introduced a volun- 
tary recommendation, in October 1975, 
for the effects of inflation on fixed assets 
and stock to be shown in a supplementary 
statement, while inflation accounting 
proposals were also under consideration 
in France and in the Netherlands. 

Mr Davis also confirmed that the 
Morpeth study group was aware of 
developments towards the introduction 
of inflation accounting systems in Aus- 
tralia, Canada and the United States, and 
would be taking that experience into 
consideration. 


ED18 ‘Reservations’ 
by Investment Analysts 


‘Serious reservations or differences of 
principle’ have been expressed, in a 
paper published on the last day of the 
ED18 exposure period, by the Society of 
Investment Analysts. These reservations 
affect principally the appropriation ac- 
count, the statement showing the effect 
of the change in the value of money on 
the net shareholders’ equity, and related 
items such as earnings per share and 
profit available for distribution — though 
the Society otherwise supports much of 
the content of ED18 in terms of both 
concept and application. 

The link between earnings per share 
and maximum distributable profit has 
already been broken, the analysts point 
out, by the imputation system of corpora- 
tion tax, by deferred taxation, by 
non-remittable earnings of overseas 
subsidiaries and other matters. Attempts 
to find a distributable profit figure within 
ED18 are tending, for the moment at 
least, to focus attention on differences of 
view about the subject rather than achiev- 
ing a greater measure of agreement, and 
are therefore proving counter-productive 
and in danger of prejudicing the credi- 
bility of the basic CCA system. 

As a first step, the analysts would like 
to see a simpler set of proposals showing 
current cost profit before extraordinary 
items; holding gains; a comprehensive 
source and uses of funds statement; and a 
statement of the estimated future cash 
flow and cash requirements. They are 


dissatisfied that the proposed statement 





New CIPFA President, Mr William C. 
Evans, OBE, IPFA, FCA, General Manager 
of Redditch Development Corporation, was 
formally installed last week as President of 
the Chartered Institute of Public Finance 
and Accountancy for 1977-78. 

Mr Evans, a member of the Institute since 


1944, is a former deputy treasurer of North- — 
ampton and borough treasurer of West 
Bromwich. He joined Redditch in 1965, when ~ 

the new town was formed, as chief finance 
officer, and was appointed General Manager > 


in 1976. He was created OBE in the 1976 
Birthday Honours. 

During the Second World War, Mr Evans 
served with the Royal Army Service Corps 
and the Royal Engineers. He was elected to 
CIPFA’s Council in 1969, and served as 
Vice-President of the Institute last year. 


showing the effect of the change in the 
value of money ‘contributes unnecessarily 
to the hybridity of the system, can be 
positively misleading, and could intro- 
duce additional bias into the subjective 
valuation judgements required’. 


Accounting Standards 
for Local Government 


Reorganization of local government in 
Scotland under the Local Government 


(Scotland) Act 1973 has swept away the 


previous comprehensive and restrictive 
legislation relating to local authority 
accounts. The very broad requirements of 
the new Act allow much greater freedom 
for the development of local authority 
accounting in the form best suited to such 
authorities. 

The bodies representing those most 


directly concerned with the preparation 


of local authority accounts — namely, 
CIPFA’s Scottish Branch, the Local 
Government Auditors (Scotland) As- 
sociation and the Controller of Audit — 
appreciating the desirability of working 
towards common standards for the pre- 
paration and presentation of local autho- 
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rity accounts, have established a joint 
committee called the Local Authority 
(Scotland) Accounts Advisory Com- 
mittee. The committee was established 
with the support of The Institute of 
Chartered Accountants of Scotland 
(which is providing secretarial services to 
the committee) and the Association of 
Certified Accountants. 

The committee will seek to achieve 
the observance of common standards in 
three ways: by the issue of guidance 
statements of recommended accounting 
practices, by the provision of advice on 


problems relating to local authority ac- 


counting practices, and by providing 
guidance on the form of abstracts of local 
authority accounts. It has embarked on 
the preparation of a series of recom- 
mendations on accounting practices 
and intends to issue exposure drafts for 
comment by interested parties. 

Recommendations of the committee, 
as an advisory body, can be no more than 
persuasive in effect; but it is hoped that its 
pronouncements will be observed by 
local authorities so that the accounts pro- 
duced by them will be drawn up and pre- 
sented on bases which are comparable in 
all major respects. The achievement of 
these objectives should materially assist 
in the most effective deployment of public 
resources for the benefit of the com- 
munity. 

Communications to the committee 
should be addressed to the Secretary, 


LASAAC, c/o The Institute of Chartered . 


Accountants of Scotland, 
Street, Edinburgh EH2 1LA. 
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Forecasting Theme 
of Accountantsdag 1977 


Aspects of business forecasting formed 
the subject of the 1977 ‘Accountantsdag’ 
of the Nederlands Instituut van Register- 
accountants. This annual event was con- 
ceived more than 60 years ago as a forum 
to broaden the knowledge and interests 
of the accountancy profession, and in 
more recent years has been extended to 
include a social programme and formal 


dinner. 


The first of the day’s papers was 
presented by Professor W. Driehuis - 
drawing on his experience both at the 
University of Amsterdam and in the 
Central Planning Bureau of the Nether- 
lands Ministry of Economic Affairs — on 
macro-economic forecasts as a basis for 
company forecasting. He was followed by 
Mr J. Bons, a member of NIVRA and 
chairman of a group of department 
stores, who outlined his company’s 
experiences in an era of inflation and 
related economic disturbances. The em- 
phasis, he stated, was now on ‘strategic 
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planning’ over a three-year and seven- 
year cycle. 
Two more NIvRA members - Mr 


S. C. Bakkenist and Mr G. Verhagen, 


both holding senior positions in industrial 
companies — commented on the lack of 
accountants’ participation in the fore- 
casting process. It was agreed that the 
accountant should have a valuable con- 
tribution to make, and that auditors might 
take the company’s forecasts into account 
in planning and executing their audit. 

The final speaker, Professor G. G. M. 
Bak — distinguished both as an economist 
and as an accountant — maintained that 
accountants in the Netherlands should 
be prepared to express an opinion on the 
reasonableness of the underlying assump- 
tions, and the adequacy of information 
in any forecast prepared for publication. 

Professor Bak’s paper was followed 
by a panel discussion on opportunities 
for accountants in this area. As in pre- 
vious years, the occasion was marked 
by a good attendance of representatives 
from accountancy bodies in other coun- 
tries, including senior officers of the 
profession in the UK and other European 
nations. 


New York Base for 
Proposed Federation ? 


The International Federation of Account- 
ants — IFAC - is expected to be formally 
inaugurated at this year’s Munich Inter- 
national Congress. Establishment of the 
Federation was recommended by ICCAP 
—the International Co-ordination Com- 
mittee for the Accountancy Profession — 
whose own genesis can be traced to the 
Tenth International Congress of Account- 
ants at Sydney in 1972. 

IFAC’s constitution provides for a 
permanent secretariat to be located in 
New York, for which the American 
Institute of Certified Public Accountants 
recently announced it had agreed to 
provide accommodation and services. Its 
projected representative bodies are the 
Assembly, with one representative from 
each of IFAC’s 40 constituent account- 
ancy bodies, to meet at sessions of the 
International Congress of Accountants; 
and a Council to be elected by the 
Assembly to carry out the objectives of 
the organization. These have been ex- 
pressed to include harmonization of 
accountancy and auditing standards 
world-wide, with the establishment of 
minimum standards for the development 
of a co-ordinated world-wide profession. 

Pronouncements on international ac- 
counting standards, it has been confirmed, 
will remain the responsibility of the 
International Accounting Standards 
Committee. Nor is IFAC expected to 
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emerge as the sole medium of inter- 
national contact between accountants, or 
to supersede the work of such long- 
established regional groupings as the 
European Union des Experts Comptables 
(UEC) and the Congress of Asian and 
Pacific Accountants. 


International Standard 
on Inflation Accounting 


Corporations around the world are urged 
to disclose the procedures they used to 
reflect the impact of changing prices on 
their financial statements. This is the 
effect of International Accounting Stan- 
dard No 6 recently issued by the Inter- 
national Accounting Standards Com- 
mittee, and following the Committee’s 
earlier discussion paper on this subject 
(The Accountant, March 31st). 

The standard, which goes into effect 
for periods beginning on or after January 
Ist, 1978, says that companies should 
present information that describes 
whether their accounting policies reflect 
specific price changes, general price-level 
changes or both. If no procedures to 
recognize the effects of changing prices 
have been adopted, that should be dis- 
closed. 

As the IASC points out, ‘there is as 
yet no international consensus on a 
single method’ to measure the effect of 
changing prices on financial statements. 
But its development would improve the 
financial information in those statements, 
said the Committee. Increased disclosure 
of the accounting treatments adopted is 
regarded as the best method for harmoni- 
zing accounting for this subject. 


‘Harassment’ by 
Inland Revenue 


The increasing tendency of the Inland 
Revenue to interpret legislation narrowly, 
and often at variance to the will of 
Parliament, is causing concern to ac- 
countants and their clients. Mr E. C. 
Meade, rca, Chairman of Technical 
Directorate Planning of the English 
Institute, recently cited the interpretation 
of the law on interest on unpaid tax as a 
particular case, and suggested that the 
Inland Revenue seemed to expect a 
practising accountants’ office to process 
all their clients’ returns, with all details 
complete, at the same time! Despite the 
Inland Revenue’s recently-announced six 
months’ moratorium on late returns (The 
Accountant, May 19th) he was concerned 
as to how they would act in the future. 
Mr Meade, who was speaking at a one- 
day course organized by the Southern 
Society of Chartered Accountants, also 
accused the Revenue of sabotaging the 
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will of Parliament in its interpretation of 
the legislation on earnings from carrying 
out overseas duties. Some clauses of the 
1977 Finance Bill, he said, were so 
loosely . worded that the Revenue’s in- 
terpretation might again defeat the wishes 
of Parliament. . 

He doubted also whether there was an 
merit in conditional personal tax relie 
as had arisen in 1976 and 1977: ‘We are 
being kept in suspense as to whether the 
basic rate of income tax is to be 33 or 
35 per cent, and as to whether the rate of 
advanced corporation tax similarly is to 
be 33 per cent. We start off with 35 per 
cent, and the likelihood is that in a few 
weeks’ time we shall find the rate being 
retrospectively adjusted. A more cumber- 
some administrative procedure could 
scarcely be devised’, he said. 
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Distinguished Team 
for ICA Conference 


Lord Kaldor, former economics adviser 
to the Government, and Mr Jan Hildreth, 
Director-General of the Institute of Di- 
rectors, have joined the distinguished 
team of speakers at the English Institute’s 
Annual Conference on “The Way Ahead’ 
at Cambridge from June 2gth to July 2nd 
(The Accountant, January z2oth). Mr 
Michael Chetkovich, -Chairman of the 
American Institute of Certified Public 
Accountants, has accepted an invitation to 
speak after the Conference Dinner on 
July rst. 

Other speakers at the conference, under 
the chairmanship of: Mr Arthur John, 
CBE, FCA, will include Mr Peter Jay, 


former economics editor of The Times 


and now Britain’s Ambassador-designate 
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to Washington; Sir Keith Joseph, PC, 
mp; Lord Cromer; Mr Dick Taverne, 
qc, Director of the Institute for Fiscal 
Studies; Mr David Palmer, news editor 
of the Financial Times; the Hon. Geof- 
frey Wilson, BA, FCA, FCMA, JDipMA, finan- 
cial ditector, Delta Metal Co; Sir Henry 
Benson, GBE, FCA; and Mr Richard 


` Wilkes, OBE, TD, DL, FCA, Chairman of the 


Auditing Practices Committee, 

The conference, which will range 
widely over the whole field of likely 
developments and their implications for 
accountants, is proving very popular, and 
any members wishing to attend who have 
not yet registered should send their 
applications immediately to the Courses 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 
don EC2P 2B]. 





THIS IS MY LIFE 


Stuart Stock Control 


I feel like John Keats’s ‘watcher of the 
skies when a new planet swims into his 
ken’. Ive found a hitherto unknown 
seventeenth-century book-keeping ex- 
pert, the muster-master at Gravesend, 
whose new system of balancing store- 
keepers’ accounts was recorded by 
Samuel Pepys. 

Account-keeping in good King Charles’s 
golden days was undoubtedly a tangled 
skein, and directors’ meetings were con- 
fused shambles. Pepys, the watchful 
secretary, records numerous instances. 
In 1665, for example, ‘mighty merry 
to see how plainly my Lord and the 
' Treasurer do abuse one another about 
the accounts, each thinking the other 
a fool, and I thinking they were not 
much in the wrong’. As regards the 
Navy stores,at Woolwich and Deptford 
the time-honoured perquisites which 
had spawned corruption, thieving and 
neglect of | duty were a byword; and 
Sam’s colleagues on the Navy Board, 
Messrs Mennes and Batten, took their 
rake-off from friend and stranger alike. 
The record-keeping, needless to say, was 
incomplete, inaccurate and worthless. 

Then suddenly appears in September 
1668 a unique diary entry. At Gravesend 


by An industrious Accountant 


‘came to me Mr Hosier, whom I went to 
speak with, about several businesses of 
work that he is doing, and I would have 
him do, of writing work for me. I did go 
with him to his lodging and do find him 
upon an extraordinary good work of 
designing a method of keeping our 
storekeeper’s accounts in the Navy.’ 

In November, ‘I with Mr Hosier to my 
closet, to discourse of the business of 
balancing storekeeper’s accounts, which 
he had taken great pains in reducing to 
a method, to my great satisfaction; I shall 
be glad both for the King’s sake, and for 
his, that the thing may be put in practice, 
and will do my part to promote it. This 
done, he gone, I to the office, where busy 
all night.’ 

In February 1669, at a committee 
meeting, ‘I did show the Duke of York 
Hosier’s proposition, which did please 
him mightily, and he will have it- shown 
to the Council and the King anon, to be 
put in practice . . . Attended the King and 
Council and there presented Hosier’s 
book, and it was mighty well understood 
and approved of . . . the Duke is mighty 
desirous.to bring in as many good motions 


. of profit and reformation in the Navy as 


he can, before the Treasurers fie, the 


State auditors] do light upon them, they 
being desirous to be thought the great 
reformers’. 

In March the Duke’s Secretary show- 
ed Sam ‘the Order of Council about the 
balancing the storekeeper’s accounts, 
which passed the Council in the very 
terms I drew it, only I did put in my 
name as he that presented, the book of 


Hosier’s preparing, and that is left out 


(I mean my name) which is no great 
matter’. Do, 

No great matter maybe, but clearly 
Sam regretted that his name as sponsor 
was lost to posterity. 

The diary shows no more. Possibly 
details of the new system, or the previous 
lack of system, are available in some 
faded Navy records of three hundred 
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Relations Between Central 
and Local Government 


Extracts from the Presidential address by Mr R. L. W. Moon, IPFA, at the 
annual conference of the Chartered Institute of Public Finance and 


Accountancy in Eastbourne last week. 


The report of the Layfield Committee was published in May 
last year and in June, at our last conference, Sir Frank Layfield 
explained the reasoning behind its recommendations. [The 
Accountant, June 24th, 1976]. That was ‘the start of a debate, 
the fervour of which has been dampened by the overriding 
concern over our national-economic problems, the limits that 
have been reached in direct taxation, and the conflicting and 
coincidental debate on devolution. 

The trend towards centralization of power has been proceeding 
steadily throughout this century. We see it in the concentration 
of control in the media of mass communication in national 
newspapers and journals, radio and television. We see it in the 
concentration in the City of control of capital for business 
purposes and in the mergers and amalgamations of commercial 
and industrial enterprises. Technical and technological advances 
provide the means, and the end is claimed to be increased 
efficiency. . 

Parallel with the concentration of financial and cultural 
power has been the concentration of control over the central 
government. This concentration of control overrides initiative 
and enterprise, welfare and efficiency, in switching mass re- 
sources from one field of activity to another. In times of war 
and of extreme economic difficulty such as we are facing at 
present, the need for this is more readily accepted. 


Freedom of operation 


The issue of devolution is unresolved as this paper is being 
written. Until it is, local authorities remain the only democrati- 
cally elected government bodies in this country outside Parlia- 
ment. If it is accepted that it is in the interests of our society 
that local government should survive then it is essential to 
ensure maximum freedom of operation on those services for 
which it is responsible. 

There are sceptics who would claim that local government 
is a luxury and that services could be provided more efficiently 
by ad hoc bodies, since the range of services provided by local 
government cannot all be suited to the areas embraced by their 
boundaries. Others would solve the problem of local finance 
by removing from local government the more expensive ser- 
vices. In these times of financial stringency there is no lack of 
critics who are received by the ready ear of the news media 
whilst the defender goes unheard. 

The division of power to minimize the possibility of auto- 
cracy is a popular conception often advanced in arguing against 
centralization of the education or police services. But local 
authorities can be arbitrary too, since their interests are often 
those of its inhabitants as a whole and not necessarily those of 
its individual citizens. Nevertheless, the greater surveillance 
that elected representatives can establish over their full-time 
officers compared with the position in central government 
provides a greater safeguard against infringement of individual 
liberties. 

The main truth in this concept probably lies in the part that 
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local government plays in the checks and balances necessary 
in the administration of government throughout the country. 
In a more centralized system there would be a tendency towards 
more arbitrary action, and greater possibility of maladminis- 
tration at local level. 


Provision of services 


In current times it would be easier to find opponents rather 
than proponents for the argument that local government was 
an efficient provider of services, yet this role may be emerging 
as the most important reason for its present-day existence. 
The conclusion can only be that if there was no local govern- 
ment system in this country, we would have to invent some- 
thing very much like it. 

Central government departments are organized on a 
specialized basis responsible for clusters of services of a similar 
character. Although this may be of administrative convenience, 
it creates difficulties in some’ services at the consumption level, 
since people do not live in ordered client groups but in mix- 
tures of these categories in communities which vary from one 
area to another. There is a need for a horizontal co-ordinating 
agency — and that is what local government through corporate 
management is striving to provide. 

Again, there is the problem of deciding priorities between 
services according to the needs of a locality. No central govern- 
ment has the time or energy to cope with the reconciliation of 
these conflicts within each community throughout the country. 
Indeed, with the continuing growth of State activities there is a 
real need to devolve as many responsibilities as possible away 
from the centre. 

With the multifarious character of modern society, the 
formal representative system through MPs and political parties 
is supplemented by organized groups. Those representative 
of employers and employees, as producer groups, are much 
stronger than those representing consumer interests only, 
such as the retired, the young, married women and the un- 
employed. Local authorities are pre-eminently locally-based 
consumer groups which, in promoting the interests of consumers 
of social and education services, help redress the imbalance. 
Collectively they are an important element in the total govern- 
ment system, 

If the weight of argument is against the government them- 
selves providing services centrally, there are the alternatives 
of the public corporation or the various forms of ad hoc agencies. 
The public corporation is, however, dependent on its success 
on selling goods and services in the market. It is, therefore, 
severely limited as an agent since the bulk of public services 
are not sold at a market price, but are provided on the basis 
of some definition of need. The ad hoc quasi-governmental 
agencies are less accountable politically than either central or 
local government. 

Finally, local goverment provides a bulwark against the 
growth in the autonomy of professional groups in government. 
Growth in technical complexity and the consequent special- 
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ization of function has meant growth in the power of the tech- 
nical specialist in government. The fragmented structure of 
local government weakens this power to an extent that is not 
possible in a centralized agency and provides an additional 
focus of loyalty for professional group members — the local 
authority itself. . k 

‘Having argued the inevitability of the retention of local, 
government as the provider'of local services the major problem 
remains of reconciling freedom for individual local authorities 
with the responsibilities of central government for economic 
management. There is general acceptance of the view that the 
weakening of the financial independence of local authorities 
has led to the control and direction by central government to 
increase. i 

There is a tendency to overstate the amount of detailed control 
that central government exercises over local government. In- 
fluence is often exercised through non-statutory-based guidance 
which some local authorities may accept as control, while others 
may choose to modify it. Because of the many confusions under 
which local government operates, some authorities may not be 
using the discretion which is available to them. 

Although the powerful position of central government must 
- be accepted — if government policy has a statutory base, the 
local authorities must implement it — the relationship with 
local government is not so much one of direction and control 
as one of bargaining and negotiation. What is required is a 
model based on interdependence, not the dépendence or the 
independence, of the two levels of government. l 


Control of expenditure 


Central governemt is concerned with the expenditure of local 
government in its management of the economy, and with the 
level of local taxation since this affects the balance of demand 
and supply in the economy and has an impact on the general 
level of prices. At present, although capital expenditure is more 
directly controlled by loan sanctions, there is no direct control 
of revenue’ expenditure or rate levels. 

The overall level of the rate support grant takes account of 
the accepted total revenue: spending for ioc government, and 
the resultant average rate level. In calculating the latter, esti- 
mated appropriations from revenue balances were included for 
the first timé for 1977—78. The total amount of grant is, there- 
fore, an influence on local spending and not a control. 

If it .is accepted that direct central control of expenditure 
of local authorities is neither practicable nor desirable in the 
context of autonomous local government, any further increase 
in financial control or influence must be through grant distri- 
bution and/or limita on local taxation. 

Layfield considered suggestions that a special monitoring 
service should be set up for local government, concerned with 
issues of efficiency. It would publish reports on its findings 
from which individual authorities and the public would be 
able to measure the relative efficiency of local adminstration. 
Its constitution could be: | 

(i) independent of both local and central government; 

(ii) a central government unit formed for the purpose; 

(iii) a joint unit with staff seconded from both central and local 

government; or i AOS 

(iv) a unit formed within the Exchequer and Audit Department, 

or with direct responsibility to the Comptroller and Auditor 
General without being part of this department., 

Because of the likely additonal cost of such a service and 
doubts regarding the co-operation of local authorities, Layfield 
concluded that it would be unlikely to fulfil public expectations. 
Instead, a review of the structure and procedures of the service is 
advocated in order to equip it for a wider role. 

Understandably, the suggestion of an external body reporting 
on the performance of individual local authorities has not been 
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welcomed by elected members in local government. Neverthe- 
less, if the main issue of the debate is to reverse the drift towards 
central power, an independent inspectorate could be a more 
acceptable compromise. In concept it is simple and under- 
standable to a wide audience — attributes that are singularly 
lacking in any grant distribution formula. 
To summarize the area that has been selected for debate: 
Local government must be preserved, not only because it 
affords constitutional benefits, but also because it is the most 
efficient body for carryińg out services of a local/national nature; 
Spending performance since reorganization does not indicate 
the need for increased financial controls by central government; 
However, if — to counter the drift of power to the centre — 
local government is to be granted greater freedom of operation, 
some compensating increase in central government control 
may have to be accepted; - 
Since detailed financial control of expenditure is neither 
practicable nor desirable, control could be through the financing 
of expenditure ~ grant and tax levels — or through an 
inspectorate. 


Annual Report 


Membership of the Chartered Institute.of Public Finarice and 
Accountancy at the end of 1976 was 7,830 members (including 
honorary fellows) and 3,457 registered students. There are also 
571 members of the Institute’s technician grade (inaugurated on 
January 1st, 1976) and 1,348 trainee technicians, giving a total 
professional, technician and student membership’ of 13,206. 

- The foreword to the 1976 report — presented to the annual 
meeting of members on June 2nd ~ underlines two dominant 
features of the past year. One is a degree of membership con- 
cern either about the Institute’s new policies of development 
across the whole of the public sector, or about the apparently 
slow rate of progress towards achieving them ~ the atmosphere 
of expansion in which the Council’s proposals were conceived 
having been superseded by a period of severe economic 
restraint. 

‘Nevertheless’, the outgoing President, Mr R. L. W. Moon, 
IPFA, writes, ‘I believe that the Institute is right to persist in 
these developments. The future structure of the public sector is 
inevitably uncertain and, to make sure that our members have’ 
the widest possible career opportunities open to them, we must 
ensure that our qualification is widely regarded as relevant.’ 

The second dominant feature has been the increasingly 
effective collaboration of the six recognized accountancy bodies 
in the UK through the medium of the CCAB. CIPFA’s Council 
rightly stresses the value of its own contribution to be made to 
this collectivé endeavour — as has been particularly demon- 
strated by its participation in combined schemes for the 
development of a second-tier qualification (The Accountant, 
May 26th)..- 

The Institute’s accounts for 1976 show a deficit of nearly 
£4,000 (in historic cost terms).compared with the 1975 deficit 
of £15,355; contributory factors to this improvement have been 
economies in Institute publications, and a better balance 
between income and expenditure on self-financing services and 
activities. While the Council (which had originally forecast a 
larger deficit) claims this as a ‘reasonably satisfactory’ outcome 
in the current economic conditions, there appears to be no 
real alternative to an increased scale of members’ subscriptions 
for the coming year. ` 

As reported on another page, President of the Institute for 

1977~78 is Mr William Evans, OBE, IPFA, FCA, general manager 
of the Redditch Development Corporation. Mr Evans is 
succeeded as Vice-President by Mr R. K. Lacey, DPA, IPFA, 
county treasurer of Mid-Glamorgan. 
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Lump Sum Damages 


Inflation and the Unequal nen of TOKEUON 


by B. C. DIXIE, FCA 
Senior partner, Viney Merretts 


Accountants are often retained by an insurance company or by a claimant for damages 
in order to make an independent assessment of realistic levels of compensation. Known 
_as forensic work by firms who specialize in this area, it involves the quantitative 
assessment of the loss which has been suffered, or will be suffered in the future. 


In practice, professional assessments of some injury or 


damage caused to any person or to his property or business 
by the error of another can prove very useful, ahd have 
played their role in achieving the high proportion of claims 
where damages have been settled out of court ~ or even 


‘at the door of the court’. Where cases do go forward into. 


court, the accountant is frequently called to give evidence 


on the approach that has been taken and the reasoning- 
behind the assessment made. Naturally, there are a number. 


of legal principles involved which have to be known by 
an accountant doing this kind of work. 

The variety of cases is legion, and the amount of damages 
in each instance calls for very careful assessment. A some- 
what unusual case was that of a breeding stallion which 
was injured by a car while being walked along a country 
road, and subsequently had to be destroyed. Aspects which 
the accountant called in to prepare an independent as- 


sessment had to consider included the anticipated time. 


that the stallion would have remained at stud ; the frequency 
of performance (about forty times a year, during six months 
of the year); the current stud fees, and the estimated level 


of future fees. This level would be influenced by the prize 


money likely to be won by the stallion’s progeny. 

The horse had been at stud for four years at the time of 
death, and there was ‘therefore some record of progeny 
performance, which was helpful when projecting likely 
future earnings. All efforts to obtain a considered opinion 
by horse breeders and auctioneers had failed, as they 
personally knew the stallion’s owner and preferred not to 
become involved in a situation which later might prove 
embarrassing. Settlement out of court was made at a figure 
close to the accountant’s assessment. 


Personal injuries 


A much more common case is where a lump sum is 
awarded for damages in respect of personal injury and 
incapacity, or loss of dependency in the case of è widow. 
The object of this lump sum is to provide the injured 
person — or the widow — with a sum which, using both 
capital and income, should replace the net income lost 
during what would, normally, have been the balance of at 
least his working life, exhausting the capital sum at the end 
of this period. 

The serious effect of inflation on such a situation has to 
be given careful consideration as to the effect it will have on 
future net earnings. Acknowledging this as a complex 


problem, the Courts usually try to take the broad view 


without. becoming too involved -in calculations as to the 


conflicting effects of many variable factors which include: 


(a) The effect of inflation on salaries and wages over the 
succeeding years; 

(b) the levels of future taxation of income — and of capital 
gains; 

(c) the investment.of the lump sum, bearing in mind that — 
part of the capital has to be realized each year to augment 
income; and 

(d) the effect of inflation on equity prices — and, of course, in 
recent years the reverse process where equity prices fall, 
so that a sum invested now might ultimately realize less 
than the original lump sum compensation. 


Past experience 


For the purposes of the following example it is ames | 
that earned income will rise on average 54 per cent com- 
pound per annum and equity prices 34 per cent compound 
per annum; an exercise done some years ago established 


‘that this had been the experience over some 30-odd years. 


Let us assume a single person earning £2,100 per annum 
and another earning £21,000 per annum, both of whom 
have no other income; for this example also let us ignore 
that, under present pay controls, the lower wage-earner 
might expect increases at a greater rate than the higher 
earner. 

If both these were badly injured so that they were in- 
capable of earning money in the future, the annual loss of 
income at the time when this article was written would have 
been a net sum after tax of £1,622 and £9,280 respectively. 
In practice the Court would arrive at appropriate 
compensation by multiplying such net sum by a number 
related to the injured party’s age and expected date of 
retirement. In this example a multiplier of 15 is assumed, 
so that the compensation would be £24,330 and £139,200. 
' Let us assume that this is all invested in equity shares 
yielding 5 per cent per annum. This may be thought a 
relatively low rate of return, but it presupposes a reasonable 
rise in capital values from inflation — and is on the lines of 
the judgment of one of the judges in the House of Lords 
in the O’Connor..case. 

Had they still been earning, they both might have ex- 
pected to double their gross earnings in 13 years to £4,200 
and {42,000 respectively and at current tax rates increased 


their net incomes to £2,987 and {12,580 respectively. 


In the O’Connor case, the judge took the lump sum (in 
the above example £24,330 or £139,200), added interest 
less tax each year, and deducted the loss of annual net 
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_ ` At Time Assurance, we believe it’s not Our agengy commission accounts are 
enough to offer first class life and pension ‘settled promptly, every month: you'll find 
contracts alone. the rates are generous, too. 

‘It’s just as important to offer first class To speed things up even more, our 
service to our agents. a literature is clear, uncomplicated and 
You ll notice it in our speed of precise. Most have ‘at a glance’ monthly 


operation. When you ask for a quotation, on tables, and there are no policy 
it’s usually on haps mat next morning. ~-fees or other charges to complicate your 





Or, if you prefer, over the phone in ten calculations. | 

minutes. l r Put us to the test. Send the coupon 
The policies themselves are normally now for agency details, or simply ask for a 

issued within five working days of receipt quotation. You'll see how competitive we 

of premium. E can be, in every sense of the word.. 

[ To: Time Assurance Society, 56 Moorgate, London EC2R 6EL. Tel: 01-628 7546. A™ 

| Please send full Agency details, and an application form. | 

| Name Company | 

| Address | : 
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income (£1,622. or £9,280) and continued this throughout 


his calculations. On this basis in year 13, for instance, the | 


figures woud have been much as follows: 











Lower Higher 
Earner ` Earner 
Part of the cost of the original capital £. £ 
used up to produce net incomes of 
£1,622 and £9,280 on above basis. . 843 7,126 
Assuming, as we have above, that this 
would in fact have been invested in 
equity, shares increasing in value by 
34 per cent per annum compound, ; 
the actual gross sums realized would ; 
have been .. ,318 11,144 
Capital gains tax would have been 
suffered of | 83 1,205, 
Leaving a net sum of .. ` 1,235 9,939 
And they would have had income net - i 
of tax of .. 779 2,154 
Giving a total of money to i in 
that year of .. 2,014 12,093 
_ This compares with what their net l 
spendable income would have been : 
had they still. been earning of 2,987 12,850 
Giving a shortfall of .. sa £973 £757 


ACCOUNTAN T 


June 9th, 1977 


The shortfall of £973 (or about 33 per cent) would be 
much more serious to the lower-paid man than the £757 
(about 6 per cent) to the higher-paid one. It will be seen 
that the lower-earning person would have fallen back very 
considerably in the inflation race, while the higher earner 
would more or less have kept level with it. 

On the straight-line basis adopted by the judge, it might 
be argued that, to some extent, this would be compensated 
by the lower wage-earner’s damages lasting a few more 
years than that of the higher earner. However, calculations 
allowing for inflation show that the lower wage-earner 8 
compensation is exhausted in the roth year, while the 
higher earner’s goes on to the 21st year. 

In a short article of this nature, one cannot go into all the 
pros and cons; but the point which perhaps should be made - 
is that, if the multiplier is the same in bothcases, the higher 
earner is likely to be relatively better off than the lower 
wage-earner. There is something to be said for increasing 
the muliplier for the lower wage-earner. 

The reason for this is not very hard to see. Having re- 


gard to the rates of tax on a doubled gross income, the | 


lower wage-earner nets an 84 per cent increase, whereas the 
higher earner on a doubled salary only nets an increase of 
about 38 per cent. Both, however, will have the same rates 
of appreciation on their investments (if properly advised) 
and their rates of capital gains tax are much the same. 


~ 





The Case Against CCA a 


It Does Not Account for Inflation 


by JOHN DENZA, MA, FCA 


It is noticeable that while ED18 was issued by iè Inflation 
Accounting Steering Group, it has only a very limited 
connection with accounting for inflation, and its title 
[‘Current Cost Accounting’] rightly avoids any mention of 
that important subject. 

Accountancy measures things in terms of money. In- 
flation therefore damages — or, when it becomes serious, 
destroys — the utility of accounts, because the measuring 
rod is no longer constant. 

The words ‘measuring rod’ suggest an obvious analogy. 
If one employs a surveyor to measure the area of a farm, one 
does not expect him to measure the first few fields with 
tapes on which the feet are marked 12 inches apart, the next 
few fields with another tape where they are marked 114 
inches apart, the next where they are marked 11 inches 
apart, and so on. If he does, then to add the results to- 
gether to give the total area of the farm would be blatantly 
absurd. That is why historical cost accounting has been 
rendered absurd, and why the essential criterion of any 
form of inflation accounting is that the currency units used 
in any accounting statement should be, so far as possible, of 
equal value throughout. ‘ . 


There are no doubt several ways of achieving this, but 
for my part I have only encountered one — CPP as it was put 
out by the English Institute about five years ago. It seemed 
to me to face and to deal with the main problem very 
well. ‘With, in most’ cases, relatively modest additional 
work, and that mostly confined to the first year, one could 
produce accounting statements expressed eee none in 
units of substantially the same value. 

This, of coutse, had the further immense aie that, 
for the first time since inflation began to run away, one 
could also have meaningful comparative figures for as many 
years as desired. The system was given little opportunity to 
prove itself in practice, and it may well be that other im- 
proved versions could, and in that case would, have been’ 
devised. There is, however, no doubt that it was a genuine - 
system of inflation accounting, and I refer to it again 
below. 

One of the most obvious effects of inflation i is that, apart 
from a few businesses which are fortunate enough to be 
able to exist on capital supplied in effect by their creditors, _ 
there is a constant need to add to capital as expressed in 
monetary terms-in order to remain in the same position: 
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This, of = applies all the more if one’s capital is pré- 
dominantly i in monetary assets. 

An obvious example of this is the practising accountant 
himself. iHe has very little capital in fixed assets (which 
may tend to maintain their real value) but a lot in 
debtors and work in progress; this is only partially offset 
by creditors, which are unlikely to be substantial unless 
some long-term borrowing has been achieved or tax is in 
arrears. : | 

Obviously the position varies. very much from firm to 
firm, but apart from the very smallest ones I think it pro- 
bable that an average partner needs to increase his capital 
each year out of taxed income by at least £2,000, and a 
senior partner by £5,000 or more. That extra capital is the 
rough measure of what historical cost accounting calls 
‘profit’ when it is nothing of the sort. A basic function of 
any form of inflation accounting is to show it up for what 
it is. These figures, which are themselves rising rapidly, 
are before taking account of any capital that may need 


to be repaid to retired partners, or of any possibility of . 


expansion. 

The position is made far more serious than that of a com- 
pany by the fact that the senior partner is probably paying 
tax at a marginal rate of 83 per cent, and even an average 
partner at above.the corporation tax rate. The rough and 
ready forms of tax relief so far introduced to cope with in- 
flation barely help accountants at all. Instant depreciation 
provides a modest advantage, but the amount devoted to 
fixed assets is small in relation to turnover. Stock relief is, 
in most cases, not available at all; a company must deduct 
from the increase in its stock 15 per cent of its, profit after 


charging ‘management remuneration, but a partnership’ 


must.deduct_15 per cent of its profit before charging man- 
agement remuneration. In my experience, this difference 


wipes out stock relief altogether in other than quite 


exceptional circumstances. 

It is surprising that no representation on this point has 
been made at all by the CCAB. But now, of course, we have 
ED18; will the carpenter’s door be well hung at last? Well, 


the depreciation charge will go up a bit; after that, we get 


down to the real business ~ and do nothing at all. If then the 
apparent long-term object of making CCA accounts the 
basis, of taxation is achieved, the proportion charged to 


practising accountants, which is already absurdly excessive, - 


will go up yet further. ‘Whom, the Gods wish to destroy, 
they first make mad’. 


Simple example : 
However,: accountants are by no means the gals people 


concerned.. Let me take as an illustration a very simple 


concern of a type where I was aware of the problem of 
inflation ~'and urging my views with complete lack of 
success — the best part of 20 years ago. 

Take a charity with an opening capital of £10,000. To 


avoid the technical problem of appreciating and deprecia~ 


ting investments, let us assume that the money is all lent 
at a fixed'rate of interest yielding £1,600 pa. Let us also 
suppose that the entire {1,600 is expended during the year, 
and that both income and expenditure are received evenly 
throughout the year, Finally, let us assume that in the 
course of the year prices increased by exactly 25 per cent. 


I set out below a summary of the accounts of that charity 3 


| 
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under three conventions — historical cost, CCA and CPP. 
Historical 
cost CCA CPP 
£ 4 =- $ 
' (year- 
| end value) 
Opening capital 10,000 10,000 12,500 
Income for year: 
Interest received 1,600 1,600 1,800 
Loss on. monetary 
asset (2,500) (700) 
11,600 11,600 _ 11,800 
Expenditure for the . 
year 1,600 1,600 1,800 
Closing capital {10,000 ' £ 10,000 £ 10,000 





pee auau 





It will be seen at once that of the three conventions, 
only one makes any attempt to deal with inflation. CPP 
illustrates clearly the fate of the charity: it is being steadily 
wiped out by inflation, and every penny spent is out of 
capital. I genuinely find it difficult to see how anybody 
could dispute the following two assertions: 
~ 1. The standard form of accounting should by one means or 

another bring out those salient facts. 

2. Any system of accounting which does not do so is not 
inflation accounting, and under no circumstances should 
those words be allowed to be connected with it in the public 
mind, 


Limited relevance 


I think I have demonstrated conclusively that CCA has 
only a very limited relevance to inflation accounting; what 
then is it? The answer appears to be that it is a system of 


„accounting for changes in the price, whether or not due to 


inflation, of materials used by a manufacturing or trading 
concern, and of fixed assets, depreciation on which is 
charged in profit and loss accounts. For some businesses 
that provides a great deal of what is needed; for others, it 
does nothing of the sort. 

Furthermore, it confuses changes in the price of materials 
caused by market forces with changes in the value of the £. 
This.may rejoice the heart of the cost accountant. with a 
standard cost system but does nothing to produce simple 
clarity overall. Even for those businesses for which it is best 
suited, CCA still makes no attempt to tackle the fundamental 
problem which gives rise to the need for inflation accounting 
— that the £ at the end of the year has a different value from 
the £ at the beginning of the year. We were all taught when 
young always to take care that we never added apples to . 
pears — and inflation means that unless some special ad- 
justment is made, that is what every set of accounts does. 
CPP ensures that it is never done. 

CCA is aware of the problem in one réspect: each sale 
must be matched with current costs so, with an appallingly 
complex system, genuine attempts are ‘made to ensure that, 
for those types of business to which CCA happens to be 
suited, each apple or each pear will be symmetrical. We 
shall avoid the past system whereby the sales top of each 
apple was larger than the cost bottom. At that point, 


however; CCA sits back exhausted and watches without 


demur while the apples of January are added to the 
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pears of March, the peaches of June, the nectarines of 
September and the bananas of December. | 

' Political problems 

I have great sympathy with e E goan faced 


by the profession. The introduction of CPP would have - 


shown up Barber’s phoney boom for what it was — hence the 


standard government reaction of appointing a committee of . 


inquiry — but probably not even Barber realized quite what 


a dog’s breakfast he was going to land the country with. For: 


me two sections of the Sandilands Report, which have 
received some prominence, stand out. 


The first was their treatment of the CPP recommenda 


tions of the joint accountancy bodies. When the appoint- 
ment of the Sandilands Committee was announced, plans 


‘were far advanced for introducing CPP. Nevertheless, once 


the committee had been appointed, the accountancy bodies 
felt that it would be wrong for them to make their own pro- 
posals compulsory while the committee was considering 
this very matter. Accordingly when SSAP7 was published, 
they courteously and correctly suggested that CPP accounts 
should initially be supplementary only. 

The Sandilands Report declared (para. 405) — paei 
stressed with italics — that this treatment detracted from the 
value of CPP; there.and throughout its report it implied 
disingenuously (I use an extremely moderate word) that it 
was inherent-in CPP that it should always and everywhere 
constitute a supplementary statement only. In other words, 
if you hold the door open for me to leave the room, you are 
detracting from the usefulness of what you say as compared 
with what I say. I have genuinely tried to find a charitable 
interpretation to put on this; the best I can do is to repeat 
what was already clear, that logic was not the. committee’s 
strong point. 


The other field cannot be so easily oneee into one - 


quotation. I offer two passages; the first is from para 406 
explaining why ‘many users of accounts are likely to mis- 
understand the information presented in CPP statements’. 
It reads: 


‘We consider that CPP accounting is conceptually: the most 
difficult method of inflation accounting suggested to us in 
evidence. The main reason for this is the use of a unit of 
measurement other than the monetary unit... . Detailed 
discussion of the usefulness of CPP accounting ‘must begin 
with further consideration of the difficult concept of the 
unit of current purchasing power, which is the ea feature 
of the method’, 


The second passage is from paras 414 and 415: 


‘A current purchasing power unit relating to a particular 
date may always be exchanged for the same amount of goods 
and services covered by the, RPI as the amount for which it 
could be exchanged on that date, and in this sense has a 
constant value in terms of the goods and services covered by 
the RPI. However, it will not have a coristant value in terms 
of the monetary unit, nor in terms of any goods and services 

‘other than those covered by the RPI, nor in terms of any 
individual item of goods and services. Even its constant value 

in relation to its ability through time to purchase the same 
amount of goods and services covered by the RPI is of little 
practical use because the items covered by the RPI are 
changed from time to time in accordance with the Family 
Expenditure Survey. For practical purposes, current pur- 
chasing pomem units suffer from the same drawback as 


we 
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monetary units in sit they do not represent a constant value 
through time in terms of any useful entity. There is no reason 
to choose any particular combination of goods and services 
which could be bought at a particular time as an absolute 
standard of value in preference to any other combination of 
goods and services which could. be bought, or-to the 
monetary unit itself. 

‘In our opinion a unit of measurement with an absolute 
value. through time is unobtainable, and the:search for such a 
unit is illusory. We see no advantage in drawing up accounts in 
current purchasing power units rather than in units of money.’ 

- Consider first the suggestion that CPP accounting is | 
conceptually most difficult. Explaining it to a layman, I 
might say ‘The value of the £ today is almost exactly 10 
per cent of what it was in 1939; so in comparing pre-war 
figures with those of today, you can get reasonably fair’ 
picture by multiplying them by ten. They will then be 
expressed roughly in 1977 £s. The committee suggests 
that this is conceptually more difficult than its own re- 
commendations; comment is unnecessary. ~- 


- Ponderous detail 


In the second passage, they expand their reasons for 
regarding this ‘difficult’ concept as unsatisfactory. With 
ponderously detailed arguments, whose purpose appears 


to be mainly obfuscatory, they labour to make. the point - 


that, for someone with one pattern of expenditure, pre- 
war prices have perhaps multiplied not by ten but by only 
nine, while for someone with a different pattern of expendi- 
ture they have multiplied by. perhaps eleven. From this 


they draw the triumphant conclusion not just that to 


multiply them by ten for comparative purposes is less than 
absolutely precise, but that to do so has no advaritage 
over comparing pre-war £s with a s £s as though 


their values were the same. 


I hope it is clear that my criticisms are aimed not at the 
authors of ED18 but almost entirely at the Sandilands 
Committee. Morpeth was placed in the same position as 
Bullock — asked a silly question, and expected to produce 


a useful answer; in the event the answer was less silly than 


Bullock’s, but so perhaps was the question. In each case, 
the blame lies with those responsible for the terms of 
reference. 

It is solemnly proposed that one of the most compli- 
cated accounting systems ever devised — admitted by its 
authors to be defective in at least some parts, and capable 
of being understood by very few people — should rapidly 
be introduced almost universally; that a simple and effi- 
cient method of inflation accounting should be scrapped; 
and indeed virtually all hope of introducing a system of 


- inflation accounting indefinitely deferred. And all this 


at the behest of a small group of men who can defend 
their position only by the use of such verbiage — it is 
impossible to use the word ‘arguments’. 

Inflation accounting is urgent, but not so urgent that 
we should abandon its substance in favour of a shadow 
which provides special treatment for the coffee boom, 
while ignoring inflation itself. If these proposals are 
allowed to win by default, in a year or two’s time most of 
our clients will be asking us whether this was not all a 
ramp to provide more work for accountants. I shall know 
that the answer is ‘no’; but the true explanation will be 


‘scarcely less discreditable. 
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GROUP TAX MANAGER £9,000 
Tax specialist (preferably in 30s) with sound knowledge of U.K. and European 
taxes ~~ ideally but not essentially some U.S. tax, is sought by major inter- 


national group, initially as Deputy Tax Manager, to take over as HOPED Tax: 


Manager in 2 years’ time. 
| 


A.T.LI. TAX MANAGER 


Qur clients, a medium-sized Mayfair firm, seek tax senior, not necessarily 


qualified, to manage a smali goparment combining company and personal tax. 


PERSONAL/TRY COMPANY £6,000 


Holbom. Medium-sized natlonal firm seek 3 personal tax seniors — good 
workers and capable of handling reasonably complex cases. Personal and 


company tax departments are not segregated, so that suitable candidates can . 


progress apgr tax. 


TAX PARTNERS 


Mr Pembroke is currently handling a number of prospective partnership 
assignments for medium-sized firms in Central London. Hendon, Ruislip, 
Berkshire. oo Papreeae of public, close Sempeny and eae tax eg- 
sential. 


TAX ACCOUNTANT. 


City. International combine enga 
comps., negotiations with Inland Revenue, some tax planning. 


P.A. PARTNER -TAX £5,500 


Medium-sized West End firm seek personal tax senior to work as P.A, to a 
general partner and to handle his personal and corporate tax affairs. 


PERSONAL TAX —COMMERCE c. £4,500 


City. Our clients, -arn international combine, seek sami-senior to handie 
shareholder's and executive's returns. 


ASST. TAX MANAGER to £6,000 


Liverpool Street. ‘Expanding medium firm with interesting connections in . 


finance seek experienced personal tax sanlor wna is also experienced in 
routine Corporate tax, 


i 
Pa 


The National Taxation Appointments Service 


Pembroke 


_76 CHEAPSIDE LONDON EC2 
TELEPHONE : 01-236 0011 

191 CORPORATION STREET - BIRMINGHAM 4 

: TELEPHONE - 021-238 5513 
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C. £6, 500 


TRUST - BEDS 
£6,000-£15,000 


c. £6,000 


In food-shipping and Insurance. U.K. tax ` 


TEHERAN £12,500—£22,000 


Please ring for Interviews from overseas clilents in London. (1) Senlor 
Management Consultants. (2) Trainee Management Consultants. (3) 
Contract Control Supervisor. (4) Internal Auditors. (5) Audit Seniors/ 


- Supervisors. 


ARTICLES/TRANSFERS 


- £2,600+ 


London. Leading national firrn seek 2 or 3 students with PE1 or awaiting results 
of PE1 in May. Numerous openings London. Home Counties. 


. £6,000 
Established. firm in pleasant country town “geek trust manager to 


manage small department and to handie complex matters relating to 
CTT. Similar openings City and West End. 


TAX- HERTS £5,500 


Established London firm offer personal tax senior {a} opportunity of eee 
to corporate tax; (b) managerial p 


-THIS WEEK’S TAX 


HOME COUNTIES 

BERKS. Technical tax specialist for one-off situations ` £6,000 
BEDFORD. London firm, mixed portfolio, mainty personal £4,500 
BRIGHTON. Personal! Tax, national firm oe. 

CROYDON. Purely personal or Company/Personal £4,000-£5,0 
ENFIELD: Personal bias/some company. Medium firm c. £4,000 
_ HARROW. Personal tax senior, newly merged firm £5,000 
~ HORSHAM. Tax seniors, profession and commerce c. £4,000 
- IPSWICH. Tax senlor, multi-branch East Anglia firm £5,000 
MAIDENHEAD. Personal tax senlor, company, CTT, foreign tax £4,800 
READING. Prospective partner, multi-branch firm £5,000+ 
Company tax asst., national firm fneg 
„SOUTHEND. Personal tax manager, branch office London fi rm, £5,500 
SOUTHAMPTON. Persona! tax — national and local firms to £4,500 
THAME. Tax assistant, good-class firm 7 £4,500 
TUNBRIDGE WELLS. Trust accountant, multi-branch legal firm oc. £4,000 
WINDSOR. Personal/Corporate tax senior, large local firm > £5,000 
WOKING. Personal tax senior. London firm relocating to £5,000 


PARTNERSHIPS — SOUTH-EAST 


. Prospective partners for: Park Lane (50 staff) £7,000. Mayfalr £6,000. 


Liverpool Street (70 staff) £6,000+. London Bridge (60 staff) £5,750. 
Chingford, Barnet (London firms) £6,000. Bayswater, Kensington, Aichmond 
£5,000. Horsham, Redhill (london firma), Eastbourne, Rye. 


TEMPING IS TEMPTING 


With Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, 
newly quals. 


-in the first Instance please RING or wito {quoting home NA age, dates of 


any qualificatlons). 


Pembroke 


f 





ee e a m, HR hh Maay = a A M G teenth 


T= eo- 
¥ 


243 Regent gerer London W1. 


pn 


PAPO OD L2\ LO OPPO OO OOOO EEN NOONE 


SOO OPO ODPODPODPRDPPPRPPPPPPDBAPADODOOOOOOEON 









~- TAX 


PERSONAL TAX © £3,500-£6,000 


We have too many vacancies to list. We . 


offer a fast and friendly service and 
whatever your requirements, if you already 
have experience in this field we will 
immediately be able to arrange a 
ee of appointments with suitable 
clients 


MANAGER WC2 £7,500+ 
Definite partnership prospects exist for an 
A.C.A, with good personal tax experience. 
This is a very friendly, go-ahead practice 
who seek a first-class person. 


t 


SENIOR WI £5,000- 

Our clients. seek a lady/gentleman with 
previous professional office experience. 
Good knowledge of company taxation is 
required, together with some Trust ex- 


perience. 


SENIOR £5,000+ 
This old established City firm require 
someone to deal with predominantly per- 
sonal taxation altho some knowledge 
of company tax would be very. useful. 


ASSISTANT SWI £4,500+ 
Smali friendly firm seek a personal tax 
assistant for their rapidly expanding Tax 
Department. Excellent knowledge and ex- 
perience will be gained in this post. 


SENIOR NW3 c. £5,000 


Our clients would prefer to engage. 


pea an who has already acq some 

jence within the profession. They are 
Py of medium size and can offer a port- 
folio of extremely interesting cases. 


SENIOR WC2 c, £5,000 
A large Central London firm’ requires a 
Personal Tax Senior. At least 2 to 3 years’ 


specialist taxation experience is essential. 


SENIOR/MANAGER C, £6,500 
This medium-sized firm requires a lady/ 
gentleman who can deal with both per- 
sonal and company taxation although the 
emphasis is more on the personal tax side. 





We currently have several’ posts on our 
register at this level for qualified Accoun- 
tants with Managerial experience. The 
firms are of varying sizes and are in the 
City and West End. 


SENIORS - £4,500—£6,500 
There are ee ceptional posts at 
resent available re ‘erty ae 
iors. Our clients are 
recently: qualified or Hoe eat with 2 to oe 
years” post- -qualification experience. 
Whether you seek to join a small, medium 
or apt practice, we.know we will be able 
to assist 
NEWLY QUALIFIED 
large firm are seeking a newly 
qu quae A.C.A/A.C.C.A. for their 
yprus and Middie East offices. It is a 
very good opportunity to obtain first-class 
overseas experience. 
SEMI-SENIOR . c. £4,000 
This post is with a medium-sized City firm. 
The work is mainly concerned with small 
private company accounts. Therefore 
someone with experience in this field would 
be very welcomed. l 
SENIOR i £4,500-£5,500 
Small firm near to Liverpool Street Station 
secks' a good Senior. Preferably aged 
30-50 ae not necessarily qualified. 
have all round taxation and auditing 
knowledge. . 
MANAGER £5,700-£6,250 
This medium-sized firm requires a 
Manager for their small audits department. 
Should have good supervisory experience 
and be ‘able to handle staff. 


TRUST STAFF 


MANAGER £6,000+- 
This is a medium-sized City firm who are 
seeking a person with good experience in 
the field of Trust Accounting Preferably 
qualified. 
ASSISTANT EC4 c. £4,000 
Our clients are seeking a young person for 
their well organised Trust Department. 
Some pP Sou experience in Trust work is 
essential 
INVESTMENT MANAGER ` c. £5,000 
Medium-sized practice in London WC1 
seeks a’ person with good previous ex- 
ience of handling investments and who 
is keen to advance. 


PROVINCIAL VACANCIES 
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Taxation & Audit Appointment Specialists 
Telephone: 01 437 6063 | 
AUDIT PROVINCIAL 
MANAGERS £6,000—£8,000 AUDIT SENIOR/COVENTRY £4,250+ 


This large National firm requires a 
qualified Audit Senior to deal with a wide 
variety of auditing. Preferably someone 
who has recently qualified. 


TAX SENIOR/WOKING c. £5,000 
The local office of a London based firm re- 
quires someone who has had several years’ 
ee of dealing with personal tax- 


PARTNERSHIP PROSPECTS. £4,500+ 
Our clients are a medium-sized firm in 


South Hants and they require a qualified 
person with wide experience who has the 
necessary ability to take up a partnership 
with them in the near future. 


TAX SENIOR/STEVENAGE £4,000+ 
The person for this post will have obtained 
experience of both personal and company 
taxation and be keen’ to make advance- 
ment in the. future, 


TAX SENIOR/LEICESTER c. £5,000 
Our clients are a well established sub- 
stantial firm and they seek someone who 
will be ing with mainly company tax- 
ation although they should also ‘have a 
working knowledge of personal tax. 


AUDIT SENIOR/ ; 
SOUTHPORT £4,000+ 
This is a firm of medium size who seek a 
qualified ` A.C.A./A.C.C.A. who has 
recently qualified and now see to 


progress his/her career and a 
variety of interesting work. 
SENIOR/MANAGER — 

REDHILL £4,000+ 


A very friendly medium-sized firm seck a 


‘qualified person with good auditing and 


taxation experience to ‘join their staff. 
Rapid. advancement is assured for the 
selected candidate. 


P.A. TO PARTNER/STAINES c. £5,000 
Good tax and auditing experience is re- 
quired by our clients who are a small but 
rapidly expanding practice. This post 
could also be suitable for a good finalist. 


PERSONAL TAX/KENDAL £3,500+ 
peeps future prospects are offered in 
this post which is with a medium-sized 
aie They require someone who has 
handling personal taxation, for at least 

2 to 3 years. 


Gurvresisier continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities ans ever in most Cities and Towns: 
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Accountancy Personnel 
NATIONAL JOBFINDER | 












63 Moorgate London EC2 °- 14 Temple Street Birmingham | 
1-6 021-643 6201 

14Great Castle Street _ - ]West Street Leicester | 

Oxford Circus LondonW| — 053324182 Žž . 

01-5808035 -4Stanford Street Nottingham 

53 Victoria StreetLondonSWi 0602582939 _. 

O}-222 O483 - 2/7 Windsor Place Cardiff 

64 George Street Croydon 0222 371446 

Ol-686 4686 | 

7 Mackenzie Street Slough 

Slough 35939 - l 

49 King Street Manchester 

061-834 9733 

9 East Parade Leeds 

053238384 


WHATEVER YOU'VE HEARD ABOUT US — IT’S TRUEI 
Over the years we have established a reputation for a really fast and efficient job finding 
service. Last week, for example; an unqualified Audit Senior was interviewed by one of our 
consultants at 2.00pm and was subsequently placed in a pasition which he described as 
“exactly right” at 4.30 pm! Obviously this was an exceptional example but it does indicate the 
efforts we make in order to protect that cherished reputation. 


INTERNATIONAL PRACTICE-£3,500-£7,000 . CITY 
We have been retained by an international practice who, due to rapid expansion, are 
ar p 4 anxious to recruit from finalist to supervisory level. Small enough to offer early promotion, the 


i firm is large enough to provide a secure and vee career dealing with a wide range of clients pees 
both at home and abroad. der 





PEI— Semi SeniarSenlor level £3,500 
Study leave and varied training offered by medium sized City firm to Audit Senior 
able to work on own initiative. 


i N . PA. — WEST END to £5, 500 
oo Your work load could become more varied, carry more responsibility and 
generally give greater meaning to your career, inc. definite partnership prospects. 
Young partner in progressive firm needs PA. for right-hand-person duties. | 





Ne efi ARE YOUR ABILITIES BEING UNDERTAXED? 
eae We have vacancies in the tax field from Trainees to Partners, from a sole practitioner to an 
international firm — all at highly desirable salaries. 


















BAKER STREET PARTNERSHIP £6,000 Neg. i 
Retinng partner creates an unprecedented opportunity for young ACA Beavis of 
becoming a partner ina mentam sized practice within the year. i 


TAXATION £5 000-£6,500 NORTH OF ENGLAND i 

Outstanding opportunities for experienced {not necessarily qualified) tax staff, conversant 
with all aspects of Company & Personal Taxation, ideally with practical experience of running i 
and developing tax depts. Contact Leeds or Manchester. 


ACAs— INTERNATIONAL PRACTICE c. £4,000 ` NOTTINGHAM 
Excellent openings for newly qualifieds and finalists with major firms offering a diverse, 
Earns clientele coupled with modan E techniques. 


er ACCOUNTANTS 
We handle more temporary 
ra than anys other agency in the 


' CALL US NOW 

For immediate assignments in both 
profession and commerce 01-86289015. 
63 Moorgate EC2. 
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- -The opportunities are there 


the advantages o 
an International firm. 


ie 


Initially you will work in a friendly general practice department and 


_ enjoy 


a 


Peat Marwick Mitchell & Co. have vacanc 


’ 


1 Puddle Dock, Blackfriars 
London, EC4V 3PD. 


its depend;on you. 
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Accountancy Personnel 
HOME COUNTIES JOBFINDER EP i } 





Epa ly LondonEC2 | -aà S, < 
029 xford Circus Lon on` l 
14Great Castle Street Oxford Circus | Geun % Sr 
London WI O}-580 8035 Croydo A 






53 Victoria Street London SWI 01-222 0483 
64 George Street Croydon O1-686 4686- 
7 Mackenzie Street Slough Slough 35939 












DO YOU WANT TO WORK LOCALLY? 
A recent development in our well-known job finding service for accountants at all 
levels is the Home Counties advisory department. Many of the applicants who have 
used this service already have been sufficiently impressed by the high professional 
standards and steady expansion of provincial practices to take up positions at salaries ERRA 
equivalent to (often higher than) those offered in London, ee 


l AUDIT £4,000 + 

CROYDON Partner's Assistant £4,500-£5,000 
BRIGHTON PA/Manager £4,500 
GUILDFORD AuditManager £4,500 
BROMLEY Audit Senior/P.A. £4,000+ 
BARNET Prospective Partner c. £6,500 
SLOUGH Audit Senior £4,000-£5,000 
BARKING Manager £4,000-£5,000 

l MAIDSTONE ACA Newly qualified £4,000+ 
WEMBLEY PA/Manager £6,000 
CROYDON Audit Manager £5,500-£6,000 
HAMPTON COURT Senior ACA £4,500 
HARROW Partner £6,000 


BIRCHINGTON Prospective Partner £5,000 


PART-QUALIFIEDS; EXPERIENCED UNQUALIFIEDS; P.E.1; P.E.2; TRAINEES 

Vacancies exist in Camberley, Redhill, Brighton, Horsham, Hove, Chichester, fn 
Crawley, Luton, Reading, Slough, Wokingham, Southend-on-Sea, Colchester, ve 
Chelmsford, Aldershot, Fareham, Southampton, Berkhamsted, Tunbridge Wells, 
Harrow, Wembley, Watford. 





TAX 
CHICHESTER Unqualified but experienced £3,200 aà 
BEDFORD Trust Manager £5,500-£6,000 as 
READING Personal/Corporate Tax £3,000 “gh 
HERTFORD Personal Tax Senior £4,500 S 
HARROW Personal Tax £4,000+ E EE 
Simply by ringing 01-628 8525, those interested in working closer to home can ee 


“gain an accurate appraisal of the firms and vacancies in any area. 
\ a7 
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An outline of your future poplii 


The selection of your first new job. after qualifying has a critical effect on 
your career as an accountant. 

There’ no shortage of choice; you can go to any major alin centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly Senheng 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 

Our London Office can provide you with a wide variety of assignments, 
from small local businesses to multinational conglomerates. 

[tis all valuable experience for your future, especially when backed up 

by our post- -qualifying education programme. 

This enhances the benefits of learning by experience, using video 
_ cassettes, case studies and group discussions, along with presentations on 

specialist subjects. 

Find out more about us oe to: 
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NOY PO. Box 207,128 Queen Victoria treet, London EC4P 43X. l S 






J.A.M.Wechsler, Deloitte & Co, 
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Temporary Department: 
As the leading Accountancy 
Recrultment Specialists we are 






insolvency Department 


Our Clients, Internationa! Firms continually looking for 

require: qualified and unqualified 

Managers : £7,500 neg. Accountants for special 

Assistant Managers assignments in the profession, 

R £6,600 neg. commerce and industry. 
upervisors £5,500 neg. h : 

Administrators £4,500 neg. E? D E 

Birmingham 

Senlors . £6,000 neg. 


These positions are open to 
qualified and unqualified 


candidates. 

Overseas Department 

Among some of the vacancles required by 
Audit Department International Firms. 
Our team of Consultants headed Middle East to £15,000 
by Qualified Accountants can EEC . to £9,500 
give you the best advice on Australasia to £8,000 
the size and type of Firm that South Africa ' to £7,000 
will benefit you with maximum K: l 
career scope. -Tax Department l | a 
Salaries ranging from; Examples from our extensive 
Managers to £8,000 vacancy list... 
Asst. Managers to £6,000 l Consultants l £9,000 
Qualifieds to £5,500 Managers £8,000 
Senlors to £4,260 Seniors £6,000. 


and numerous well paid career 
opportunities for Tralnees. 





at our fingertips 
Dunlop & Badenoch Ltd. 


Professional Selection Division 

31 PERCY STREET, W1. 01-323 0886 Tel: A.B.BadenochA.C.A. 
25 LIME STREET,EC.3 01-623 3544 Tel:DWClark A.C.A. 
Temporary Division — 01-6233544 Tel: J.C.H.DunlopA.C.A. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
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For detalis of these and other overseas vacancies please contact 
Laurence Smith. 


THE BAHAMAS | to £8, 500 tax free. 
Good experience, savings and social life. Single ACA. with good ` 
exam record. 

NIGERIA up to £12,500 


Audit Senlors and an Kast Manager reqd. by professional firm 
in Lagos. Nationals especially welcomed. 


SOUTH AFRICA to £7,000 


Stili an excellent country for a two-year spell. Newly qualified - 


A.C.A. urgently required by top practice. 


LIBERIA c. £8, 000+accommodation 


Two-year contract based in Monrovia: Personal tax at 15%. 
Savings in excess of £3,000 p.a. 
c. £7,500+ “ 


BRAZIL 


Two-year contract with top firm open to newly qualified ACA. 
with large firm background. 


to £6,000 


Excallént opportunity to leave the rat-race. Persona! tax 20 per 
cent. Lower cost of living. 
to £12,000. 


MIDDLE EAST 
Single newly qualified A.C.A.8 required: for Saudi Sete: Dubal, 


Abu Dhabi and Bahrain. 
IRAN to £12,000+U.K. leave |’ 


Teheran office of well-known firm seeks A.C.A. with large firm 
experience. Singla/M arried. Excellent experience and savings. 


PERU - Excellent remuneration package 

A.C.A. with a good exam record and some large firm experience 

required International CAs. Excellent opportunity to live and 

wel r th ineonene country. A knowledge of epee would 
ea 


THE CAYMAN ISLES to £9,500 tax me 
Lovely part of the Caribbean. A.C.A. (married or single) is urgently ’ 
required by a well-known firm of accountants. 

Nationals only 


GHANA 


A.C.C.A/A.C.A. with at least 2 years’ professional experience A 
required by our client In international practice. Accra office, 


PORTUGAL to £7, 000 
Knowledge of the language is not necessary but candidates must 
be prepared to leam. Beautiful country and climate. Two-year 
contract. 


ZAMBIA c. £8,500+free accommodation 


The most popular African country for 8 ar contract. Our 
client is probably the largest professional firm in Zambia. 


to £7,500+ accommodation 


Malawi can offer newly qualified accountants.good experience, 
anal savings and an active social life plus. a marvellous 
mate 


` AUDIT MA 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01 -629 4463 





LONDON £3,000—£7,000 
For detalls of these and other Jobs in and around London 
please reply to Laurence Smith. 
AUDIT MANAGER to £7,000 
5-partner firm. Excellent future prospects. i 
TAX MANAGER . c. £7,000 
A.C.A. with solid tax exp. Personal/Corporate. 
AUDIT MANAGER c. £7,000 
For expanding smail firm in W1. Late 20's upwards. ` 

QER to £7,000 


Expanding 6-Partner firm. Some large firm exp. preferred, | 
AUDIT MANAGER to £6,500 
Previous managerial exp. not essential. London WC2. 


POTENTIAL PARTNER to £6,000 
Career opportunity for ambitious ACA. WC1. i 
AUDIT SUPERVISOR l to £5,750 
A.C.A. capable of taking responelbility. EC4. j 
PERSONAL ASSISTANT c. £5,500 
Excellent future for ha ong ACA 
k RECENTLY QUALIFIED ai to £5,500 
To work in the field of education. ' 
PERSONAL ASSISTANT to £5,500 
3-partner firm in W1. A.C.A. with 18 months PQE. ; i 
SUPERVISOR/ASST MANAGER c. £5,250 
For well-known City firm. A.C.A. with 12 months exp. 
INTERNATIONAL FIRM to £5,000 
For small business dept. of International CAs. 
TAX/PERSONAL ASSISTANT | £5,000 
_To work for dynamic Partner. 6-partner firni Wi. 
INVESTIGATIONS WORK c. £5,000- 
A.C.A. with large firm background. Excellent opportunity. l 
MANAGERIAL ROLE , to £5,000 
For rtner firm. A.C.A. 25+ SW1. . 
AUDIT SENIOR to £5,000 
Large firm. Possibility of some European travel. i 
PERSONAL TAX ASSISTANT to £6,000 
At least 2 yrs professional experience. 
DEPUTY MANAGER £5,000 
A.C.A/A.C.C.A. for ja ae City firm. Exc. prospecte. | 
SPECIALISE IN T. £4,800 
Newly qualified A.C.A. reqd. by top City practice. 
NEWLY QUALIFIED £4,600 
A.C.A. for wel-known International firm. : 
NEWLY QUALIFIED | £4,300 
First-class training/experlence with top City accountants. 
FINALIST To £4,000 
For med. firm SW1. Good clientele. 
SEMI-SENIOR/SENIOR To £4,000 
Good cross-section of work with 8-partner firm. 
AUDIT SENIOR £4,000 
Person with d exp. for North London practice. 
SENIOR ASSISTANT £3,750 
_ Part quai. A.C.A. for med. sized WC1 practice. ; 
FINALIST. . £3,750 
4-partner firm seeks capable audit senior. 
PART QUALIFIED £3,250 
At least P.E. | stage for small expanding practice. . 
TRANSFER ‘£3,000 
P.E. I+ for medium 7-ptnr firm W1. 
PERSONAL ASSISTANT £6,000 
Only 4 partners but some large clients. WC2. 
INSOLVENCY up to £6,000 
Many vacancies throughout London in this field. 
EUROPE to £9,000 


Opportunities In France, Belgium, Germany, Italy and Spain. The 


- posts In France, Belglum and Germany all require a good knowledge 


of the language. Ail posts are to start In the Autumn. 


TASK FORCE - TEMPORARY DIVISION | 


Accountants/Finallsts whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times avallable TO TASK FORCE PERSONNEL 





TT aoaia I A I OEIC 






Personnel Resources Limited 1-236 9225 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 


Recrultment and Executive.Search Consultants. Staff available for temporary assignments 
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‘Personnel Resources Ltd are specialists In Accounting and Taxatlon posts throughout the UK and overseas. We give below a selection-from our 
current register of vacancies, but if you do not see the post you are seeking It is probably because space prevents us from advertising every post 
we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


INDUSTRY & 
COMMERCE 


MIDDLESEX. Book-keeper/Accountant. 
£4,500. A good opportunity for an un- 
qualified accountant capable of dealing with 
a fuil set of books Including the nominal iedger. 
The post Is with a construction company. 
Ref. 284, 

HERTS. Financial Manager. c. £5,000. To 
provide a financial management service for 
U.K. and overseas areas and advise on the 
financia! aspects of matters affecting divisional 
profitabilities. The job calls for a qualified 
accountant or graduate in a relevant subject, 
e.g., economics, business sclence, etc. The 
work will ba In the environment of agricultural, 
pharmaceutical or food Industries. Ref. 282. 
HERTS. Management Accountant. c. £5,500. 
. To co-ordinate the central corporate and man- 
agement accounting systems for an overseas 
group. Also to provide financial service and 
advice to overseas management. It Is expected 
that a qualified accountant with two or three 
years’ experience In a management accounting 
environment will sult this post: There may be 
short-term overseas travel. Ref, 283. 
CROYDON. interna! Auditor. c. £4,300 pius 
car. This Is a post with a company in the 
construction engineering field and Involves a 
wide range of assignments throughout the 
group. The post Is based In Croydon but a 
certain amount of travelling In the U.K. Is 
necessary. The post would suit a young 
qualified accountant or an older person 
thoroughly experienced In audit work. Good 
prospects of promotion. Ref. 280. 
BRISTOL.. Assistant Accountant. £4,300. 
An excellent opportunity for a qualified ac- 
countant to join a large Bristol Company. 
assured. prospects. The job involves dealing 
with central financial Information and control 
appertaining to planning and forecasts. There 
will also be group consolidation work and 
assistance with group accountancy policies. 
An interesting factor will- be dealing with 
ad hoc reports. Four weeks’ annual holiday. 
Free junches. Re-location expenses where 
appropriate. Ref. 2701. 

CHESHIRE. Accountant. £4,250 plus car. 
Good opportunity for an accountant straight 
from the profession to Join a large Industrial 
undertaking. Considerable U.K. travel will be 
Involved In :-matters of audit. Good prospects 
for promotion to a line accountancy job after 
two years. Ref. 274. 

KENT. c. |£4, 250. Financial Accountant. An 
international group wishes to recruit a qualified 
accountant or finalist to control a computerised 
genera! ledger and produce monthly manage- 
ment accounts and other financiai information, 
Good promotion after two years. Ref. 273. 
HERTS. Project Accountant. To £7,600. 
Large organisation In the retail trade seeks 
a qualified accountant with commercial experi- 
ence. The post involves the provision of 
financial and management accountancy In- 


formation appertaining to the planning of the 


future of the company. Excellent career pros- 
pects. Ref. 271. 


‘ who are interested In takin 


LONDON. Management Accountant. c. 
£5,500. Non-contributory penslon. Free 
lunches. Plus annual bonus. This is an excellent 
opportunity with a large mining company who 
require a qualified accountant to provide 
financial Information and deal with budgets 
and analysis of capital projects and acquisl- 
tions. Ref. 268. 

LONDON. Company Accountant. £6,000 per 


- annum. A manufacturing engineering company 


has need of a young accountant, preferably 


. qualified, to provide accurate financial Informa-* 


tion to this expanding and profitabie company. 
The successful applicant will foln a small 
enthusiastic management team and must be 
ready to Involve himself at a practical level 
of operations. Ref. 267. 

LONDON SW3. Financial Accountant. c. 
£5,000. This Is a commercial company. who 
seeks an accountant, not necessarlly qualified, 
to provide ail financial information and 
monthly management accounts. Ref. 262. 
LONDON SE1. Management Accountant. 
£5,500/£6,000. A quallfied accountant bs 
needed to develop and contro! the mana 
ment accounting function. The succe ui 
applicant will report direct to the Managlng 
Director and assist In developing and monitor- 
ing administrative procedures and systems. A 
good measure of commercial accounting ex- 
perience is necessary. A Board appointment 
could follow in about twelve months. Ref. 280. 
HAMPSHIRE. Internal Auditor. £4,500. 
Considerable travel is involved with this 
large company In the construction industry. 
Excellent prospects. The work will Involve the 
introduction and monitoring of accounting 
systems and also with systems auditing in 
various U.K. units. Newly qualified account- 
ants or finalists would find this an Interesting 
post as a career opportunity. Ref. 258. 
OVERSEAS. Bermuda. 8$13,000. An excel- 
lent opportunity for a book-keeper/accountant 
unqualified, but who must have some kind of 
book-keeping qualification. Ref. 4636. 

DUBAI. Qualified Cypriot Nationals are re- 
quired for the offices of a firm of chartered 
accountants. Market rates applicable in Dubal 
will be paid. Ref. 4536. 

CYPRUS. Cypriot Qualified Natlonals are 
required to be based in Cyprus but with 
extensive travel In the Middie East. Salaries 
applicable In Cyprus will be pen with appro- 
priate travel aliowances. Ref. 4637. 


TRUST ACCOUNTS 


We have vacancies for several trust accounts 
administrators In London at salaries varying 
from £4,000 to £5,000 per annum. Addition- 
ally we have cilents seeking temporary staff 
up a temporary 


post on trust accounts work. Ref. LUG. 


TAXATION 


LONDON. Santor Tax Assistant. c. £5,250. 
6 national firm of accountants is seeking 
oral quallfied iik Ref. 1180. 


LONDON WOC1. Personal and Company Tax. 
Medium-sized firm of accountants requires 
additional staff at salaries of about £4,600/ 
£5,000 or more for Wer A and experi- 
anced applicants. Ref. 1 

HERTS. Personal Tax ae To £5,000. A 
personal tax assistant Is required capable of 
working without supervision, also a seml- 
aoe type of person at a lower salary. Ref.” 


LONDON. Company Tax Seniors. To £7,500. 
A large firm of accountants has vacancies at 
senior ‘level at salaries up to “£7,500 for 
experienced company tax operators. They also 
have vacancles for junior levels. Ref. 1201. 
HERTS. Company Tax Assistant. c. £4,500. 
Large commercial company seeks an addi- 
tional assistant In Its tax department to deal 
with company tax although there will be some 
personal tax. Good opportunity to galn experl- 
el in the commercial atmosphere. Ref. 
LONDON 8W1. Assiatuait to Tax Manager. 
£6,000 plus. A good opportunity to join a 
very large company with good career prospects 
and deal with taxation computations, sub- 
mission to Inland Revenue and related 
correspondence. A qualified applicant is pre- 
ferred. Free lunches are provided and 20 days’ 
annual holiday. There will be occasional U.K. 
travel. Ref. 1199. 


PROFESSION 


BEDFORDSHIRE. Audit Senior. Up to 
£7,000 per annum. A medium-sized firm of 
‘accountants seeks a qualified or very experl- 
enced person able to take charge of own 
nucleus of varied clients and deal with related 
personal.and company tax. Ref. 2170. 
LONDON WC1. Audit Senior. £7,000. A 
qualified accountant or very experienced 
person Ís required capable of dealing with a 
full range of general practitioners work. There 
will be about 50 per cent audit work and the 
balance of time will be spent In the office. Only 
Sera taxation knowledge Is needed. Ref. 
LONDON EC4. Partnership Potential. c. 
£6,000. There are definite partnership pros- 
pects with this small firm of accountants who 
are seeking a young accountant with a taxation 
blas. The successful applicant, In due course, 
will run and help to expand the taxation 
department. Ref. 2167. 

PROVINCIAL VACANCIES. We have many 
vacancies in the provinces at salaries varying 
from £3,000 to £8,000 according to location 
and seniority. Typical locations are Evesham, 
Leicester, Oxford, Poole, Bradford, Coventry, 
Leeds, Witney, etc ; 

LONDON EC4. Deputy Audit Manager. 
£6,500 plus. A medium to large firm of 
chartered accountants requires audit managers 
who have had at least two years’ post-quailfl- 
cation experience In the profession. Immediate 
interviews can be arranged. Ref. 2169. 
PORTSMOUTH. Accountants. c. £4,000/ 
£6,000. For a three-partner firm who regulre—~-§- 
either queined. or unqualified accountants, stage 
Ref. 2146. 
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ACCOUNTANCY 
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POTENTIAL PARTNER. WEST END 
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£3,600~£5,000 a.a.e. Audit/General Practice. 


OTHER IMMEDIATE OPENINGS INCLUDE: 
ALDERSHOT, COVENTRY, LEEDS, MANCHESTER, SHEFFIELD, 






LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, 
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29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


. ACA, to age 30. Understudying dynamic Partner, variety of dutles. Some travel. 


_  £6,500-£8,000 
Min. 2 years’ PQE. A.C.A. for progressive and prosperous medium-size CA. 


Young A.C.A. for audit-oriantated post In general practice. Medium-sized firm. 


A.C.A. 1976-77. WEST END i c. £5,500 
Demanding, non-routine n, Wih preeregiour Partnership Prospects. 

P.A. TO SENIOR PARTNER. WEST EN £4,500-£6,000 
Interesting challenge for newly qualified young A.C.A. 

SENIOR/P.A. TO PARTNER. HOLBORN c. £6,000 
A.C.A. able to assume responsibility for large audite In small expanding firm. 

AUDIT ANAREN AEST AD £6,000-£6,600 

o age 45, need ‘all-rounder’. 

TRUSTS T 2 £5,000-£6,600 
Openings to Assistant Manager level In the City and West End. 

fades ALL AREAS no nae £3,760-£5,600 

nalists, to older experien unqualifled persons. 

SEMI-SENIORS. ALL AREAS f £2,750-£3,750 
A.C.AJA.C.C.A. Students — seeking experience, salary, or job satisfaction. 
MANAGER/P.A. TO PARTNERS SOUTHEND 
To £5,500. Qualified or unqualified experienced person. Age to 45. 

P.A. TO PARTNER NORWICH 
£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P. 

TRUST & C.T.T. BRADFORD 
To £6,000. To manage Trust Department and specialise In C.T.T. 
ACCOUNTANT/ADMINIBSTRATOR CROYDON-BASED 
c. £6,000. To age 40. Possible Partnership for A/F.C_A. Mult-branch firm. 
ACCOUNTANT ieee NORTHAMPTON 
£AAE. idealty A.C.A. ~ Costing, Financial Accounting, Admin. 

INCOMP RECORDS LONDON N12 
c £4,000. Smail congenial firm. Age open to about 45. 

FOTENTIAL P NER ` ' BEDFORD 
To £6,500. Age to 35. Well versed in general practics. 

AUDIT MANAGERS £6,500-£6,000 
Openings: Richmond, Croydon, Stalnes, Slough, Redhiit, Oxford, N12. 

ADMIN. (C.A.s) CROYDON 
c, £4,000 Investment/Insurance/Co. Sec. Administrator. Age open. 

P.A. TO PARTNERS STAINES 


HORLEY, WIMBLEDON, RUGBY, REDHILL, MAIDSTONE, EVESHAM, BRIGHTON, 
JERSEY, BRADFORD, 
LEICESTER, SLOUGH, BRISTOL, POOLE, OXFORD, EXETER, SOUTHAMPTON. 
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June 11th, 1977 i 


ACCOUNTANTS 


UALIFIED, PART-QUALIFIED or EXPERIENCED 


We specialise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 


FINANCIAL ACCOUNTANT 
W1 c. £5,000 


Young qualified A.CCA/A.C.CA. Is required by a ere manufacturing group. 
Age 25-30, with two years’ industrial experlence. Initially at Head Office then 
moving to control of subsid!ary company. 


MANAGEMENT ACCOUNTANT 
EC3 c. £4,500 


American-owned shipping company requires an experienced P/Q accountant, 
ACA., AC.C.A. or AC.M.A Preferably with some computer experience to be 


responsible for the production of monthly management accounts and other ad 
hoc duties. : 


a 


P.A. TO PARTNER 
EC2 c. £5,000 


A medium-sized City practice is currently seeking a recently-qualifled ACA. 
or ACCA., who should be up-to-date with modem auditing techniques and 
have a good knowledge of corporation and personal tax. 


l SENIOR ACCOUNTANT 
SW1 £6,000 neg. 


A London-based firm of civil engineering contractors wish to recrult a qualtfied 
accountant, aged 28-50, to be responsible for all the financial and manage- 
ment accounting. Knowledge of the building Industry Is not essential. 


For details of these and many other urgent appointments 
please telephone Richard Green on 01-248 1082 immediately 


CROMWELL PLACEMENTS LTD 


_6/7 Queen Street London ECAN 1SP 


Branches at 
Croydon Birmingham Ruislip ilford 


01-680 3577 021-233 2601 (71) 76231 01-478 2666 
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GABRIEL DUFFY 22 Thrice Street 
(CONSULTANCY) E 
































‘London: ..., 
ondon: - UK, 


TAXATION “ee 
TAX MANAGER. HOLBORN AREA. e. £8,000 l 
Ali types of Company Tax Some Personai Tax. (Firm of CAs) . 
TAX RERA weet END c. £7,000 
To mana section in la nue. aoe of International CA.s. t 
P.A. TO ARTNERS. HO £8,000-£8,500 


To manage tax affairs of Sma firm Mainly Personal, some Company; some Trusts. 


T P.A. TO PARTNER. CITY , To £6,000 
Handling Tax affairs for i panner : 
SENIOR. INTERNATIO AL FIRM £5,360-£6,000 
With minimum of 2-3 years’ experience In the Profession. 3 
COMPANY TAX. ASSISTANT MANAGER £6,7850-£6,600 3 


Experiences more necessary than aAA (within reason) immaterial. 
COMPANY TAX P A MANAGER. BAKER EET AREA £6,000-£6,500 
* Some Faraona ee e highly professional small firm. 


A.C.A. COMPA £8,000 
` Career aren ng for ACA. with 1-2 years’ (minimum) PQE of corporate taxation. ; 
PERSONAL TAX MANAGER. OXFORD CIACUS £6,000 F. 
To asalst young Tax Partner in supervision of statf and quality casework. ` Ps te ra 
TAX MANAGER. WEST END To £7, 000 i 
Small firm. Expørlenced all-rounder. — Partnership prospects if ACA. 
TAX SENIORS. ae AREAS £4,500—-£5,500 
f Ove rsea S Personal Tax. Com . Both U.K. or Foreign. All and sizes of st 
“e TAX TRAINEE 1-SENIORS. ALL AR £3,600-£4,500 
ee Age 20—60. In the Goer demand for competent ataff age is largely Immaterial. 


Ce asórtvnusn 





TAX i : WITNEY 
£4,000-£5,000. Semi-Senior and Senior. Mainly Personai Tax. 
‘TAX ACCOUNTANT DUBLIN 
To £8,000, Cornpilance and Advice Hark in Commerce. Age 26+. 
TAX (A.C A} SLOUGH 
- £6,000. Technical rather than, administrative. Minimum of 2-3 years’ POE. x 
PERSONAL TAX HERTFORD f 
From £3,750-£5,500 (AAE). Opportunity to progress to some Company Tax work. R- 
TAX BIRMINGHAM 1 
£3,500-£4,500. Pennoen a in ag Personal and Company Tax for Seniors. 
ASSISTANT TAX MA LIVERPOOL fy. 
£5,000-£6,000 ee of Personal & Company Tax in large Departmant. 
PERSONAL TI TAX & TRUSTS JERSEY d 


- To £4,000. Openings with top-ranking firms of C.As. 
OTHER IMMEL EDIATE OPENINGS INCLUDE: 
READING, MANCHESTER, LIVERPOOL, REDHILL, BRADFORD, 
WO LVERHAMPTON, RUGBY, NORTHAMPTON, OXFORD, BRIGHTON, BRISTOL. 
Soe: HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON, 
SOUTHEND, MILTON KEYNES, WEMBLEY. 
Telephone or write for full details. 


GDC - KENSINGTON: 01-581 0895 


your routeto 
` SUCCESS 


Having ne your ‘test’ now is the time to get on the right route to ~ l ' ; 
success. At Whinney Murray & Co. we can offer you the l ee l ; 
opportunities for career development which will help you reach om | z SEI l , l 
your full potential. ` , . £7 000 k S: 
You will find a challenging environment where you will ae the i A l y S 

chance to work on big audits, investigations, taxation, computer 
auditing and receiverships and generally increase your knowledge 


A e ne Fo “PERSON AL. 
Not only will you gain on-the-job experience but we also have ; 


progressive post-qualification training courses for each member of 


mpre aaant a ASSISTANT 


For every new entrant there is the opportunity to specialise and 
. gain the necessary experience to become first a manager, then a- 
partner. For we believe in promotion from within. 








If you want to get onthe right road to success, telephone the Staff _ = eae tk 
Partner at any of our offices, or write to : Arthur naumend, O O C 
57 Chiswell Street, London EC1Y 4SY, L ND N E I 


London and Overseas 01 -6286088 Hull `. 0482 25531 


Aberdeen ` `> 0224571631 Inverness _ 046337581 l 

Birmingham | ' 021-2369151 Leeds 0532 42631 a ; a 

Bristol ‘1. 0272293608 . Liverpool _ 051-236 1141 A- position exists for an experienced char- 
Cardiff  - i! 0222 44641 Manchester 061-228 1551- 

Edinburgh | 031-226 4621 Newcastle upon Tyne 0632 24333 . tered accountant to act as personal 
Glasgow! | 041-221 6242 Southampton ` 0703 24532 assistant in.a firm of chartered account- 
Huddersfield ` 0484 23788 I3 


ants with two partners having fees in 

excess of £125,000. Real partnership 

opportunities exist for right applicant. — 
' Write giving full details to Box PA 26926. 


=ù č =— e == e =e- {Ww 
=- - ca 





— = H 
F 
+ 
4r 


È - . TT 
nii oy n 


12 


Audit 
Manager 
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EC4M 8AH. 


QUALIFIED 
ASSISTANTS 


Chartered Accountants in 
Reading and Newbury require 
Qualified Assistants, male or 
female, i in expanding and varied 


practice with prospects of ad- : 


vancement. Successful applicants 
will receive a commensurate 
salary with regard to age, ex- 


perience, etc., details. of which: 


please submit to: James & 
Cowper, 40 Queen’s Road, 
Reading, or White Hart House, 
Market Place, Newbury, Berk- 
shire. 
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£5,500 


Trust Supervisor 


A position m for a 
in the trust fleld, to "deal with all 
administration, 

vision of staff. 
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City 


trust gehts with a minimum of five years’ expe 
trust matters. 
te eaten of accounts and trust taxation, as well as super- 
succassful appilcant would be responsible for tha 


rence 
The work would involve trust 


progress 
ot In a section and must, therefore, have had experience of controlling 


Apptications in confidence to Accountin 


servicas to the accountancy profession, 


Telephones 01--797 0202 


a | other unscdvertised vacencies 
the U.K. Cllents’ enquiries weloomed — all advertising le FREE. 


TAXATION 


Chartered Accountants in St 
James’s Street are seeking a 
young A.C.A. to specialize in 
taxation, mainly, but not ex- 
clusively, corporate. Wide 
experience and scope for ad- 
vancement offered in friendly 
and progressive department. 
Salary negotiable between 
£5,000-£6,000 according to 
experience. ~ Please apply to 
Colin Heath, Slater Chapman 
& Cooke, eee (5302, 


Associates, specialists in recrultmerit 
68 Finchley Road, London NW3 6HP, 


avnilabie in London and throughout 


AUDIT 
SENIOR 


We wish to eppolnt an audit senlor to a 
position In our audit department dealing 
with cilents’ accounts in the We 


will be Interested In applications toa 


either quallfied accountants or non- 
who have reago- 


volves close Ilalson with cilents and: 


ity for thelr affaira.. Holidays 
are three weeks. One year'a season 
ticket ae Salary negotiable. — Please 
write B. O'Regan, Buzzacott & 
Saint 99. sr Paul's Churchyard, London 


SALARIES AND LOCATIONS 


Advertisers are trvited to state in their advertisements 


ximate salary range that 
give or require Ziel also (hed eet Gh DCA 3 ý 
greatiy assist those who propose answering 
correspondence . ; 


they are red to 
much 


advertisements and possibly avoid 


halwanns adlvartinets and applicants 


Research Assistant Ħ° Circa $20,000 * Toronto 


Our client, the Research Department of the Canadian Institute of 
Chartered Accountants, is primarily responsible for the development of 
advanced thinking and practice over a wide range of accounting, audit 
and other specialist areas and, as such, is considered to be a leader in the 
field of Research and Development. 

To meet the increased demand for their services they now wish to 
recruit a qualified accountant, preferably aged 23 to 30 with up to five 
years’ experience since qualifying. 

The successful candidate will be responsible to a Director and must 
possess the ability and maturity to deal with Senior Management of some 
of the country’s foremost professional, industrial and financial firms. 

The position provides an unusual opportunity on a short-term (2 ta 3 
years) or career basis to develop high level technical skills in a new and 


exciting environment. 


( 


The Director General of Research will be interviewing selected 
candidates early in July. 
For detailed information and application form contact Richard. ` 
Norman, F.C.A. or Bruce Page, C.A. Reference 1871; ~ 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 





ES eT > 








Free Lists 


of Vacancies 
Salaries 





A50 Over obs for part i 
Re 0430 Over ay ae to £4,000 
THE PROFESSION . 


Ref. Area : 5 
Qual atary 
tin Kuwait ACMA £12,000 + 
` Ta Manageo 
K4293 WC! Qual. c. £8,000 
Taxation A 
K4380 Eire to £8,000 
_ Accountant 
_ K4478 Dubai ACA Neg. 
Accountant . 
K4479 C ACA Neg. 
edb) Bere Qual. BD$11,000 
u 
hadi Done ACA £7,000+ 
c 
Chief A 
T4471 WI Qual. to £7,000 
watant i 
H4472 SWI ACA to £6,000 
Aceouztant , 
4460 Surrey ACA to £6,000 
o Aok Qual/Pt. Qual £6,000 
0 to 
Asst to Flasnce Director 
H4461 Glos. Qual. £5,500 
Acoountust 
K4159 Middx ACA £5,000+ 
ve 
K4465 Surrey ACCA c. £5,000 
Bees NIB Qual/Fnist £5,000 
to 5, 
Dale ED . £5 
to 
T Exp. 00 
K4476 EC4 Qual/Exp. to £5,000 
to Gp ect 
H43 Pa Qual/Pt. Qual. to £5,000 
K4398 EC2 ACA to £5,000 
Financial Anatyst 
T4352 Herts Qual/Fnist c. £4,500 
T4474 Middx Exp. to £4,500 
Mana As 
Boe Middx Pt. Qual to £4,500 
poste N7 Exp. to £4,500 
L4444 Wi Pt. ; to £4,500 
Cost and Mugmut Pes 
D4475 Essex Pt. Qual./Exp. £4,250 
Cost Asst 
B4473, W4 Pt. Qual. to £4,000 
Accounts rte ae 
B4467 Mi Exp. to £4,000 


Richard 


Owen Associates 


Cross ake House 56 Moorgate 
Jel: 01-638 3833 


E 
A prada Agencies Act 1973 no. SE(A}949 
hah ern din eee 
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Taxation ai 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 2A INF 
TEL:O1-405 5000 24 Hour Ansafone Service 






` Sa a e Ps) 7 n qer as a a ae, T a CET 


a 


The pence For Tax People Run by Tax People | | 


PERSONAL TAX — LONDON 

Our clients, world leaders in their particular sphere of business, require a young 

person with perhaps 2 years’ ‘Personal Tax experience in the Profession. Conditions 

are excellent and include assistance with studies and bonuses on passing. This 

position also affords plenty of client contact, both inside and outside of the office. 
circa £4,500 


PERSONAL/CORPORATE ~ LONDON 
A small/medium West End firm are secking a competent E E Who wil work 
directly for a Partner on a mixture of Personal and Corporate cases. Age and 


qualifications are not so important as competence and client contact is en- ' 
couraged. 


to £5,500 


PERSONAL TAX -LONDON 

Our clients, a small Centra! London firm, are looking for a young person with a fair 
Personal Tax background, and possibly a little Corporate, who can work on their 
own initiative and report directly to the Partners. around £4,500 


PERSONAL TAX — READING 

One of the major International firms requires a young person with a couple of 
years’ Professional background for the Personal Services Department of their 
Reading office. This is an opportunity to work with a young team in modem 
accommodation which has just been completely refurbished. £3,500-ish 
PERSONAL TAX SENIORS — LONDON 
One of the large City practices requires two competent Personal Tax Seniors, 
who are capable of looking after fairly complex cases with a minimum of super- 


vision. Qualifications are not important but a good solid background in the 
Profession is. 


ft 


La filiale Italiana della 
Price Waterhouse & Co. cerca:— 


to £6,000 < 


PERSONAL TAX -LONDON 

Guar clea, a mec aed West Built A are WE “ta tectull-arcapatile 
Personal Tax Senior with 3 or 4 years’ experience to work on their own initiative 
reporting directly to one of the Partners. The case list covers a wide range of clients 
and client contact is encouraged. around £5,000 


PERSONAL TAX SUPERVISOR —- CROYDON 

A major firm whose Tax Department is situated in Croydon requires a capable 
supervisor with good Personal Tax experience to handle a complex portfolio of 
cases and to supervise 2 or 3 more junior staff. Conditions are good and a flexi- 
time basis operates. around £5,500 


CORPORATE TAX SUPERVISOR — LONDON 

A major firm in the City of London wishes to recruit a qualified person capable of 
working on larger groups of companies and also of supervising less senior staff. 
Promotion to Manager would be rapid for the right person. to £7,000 
PERSONAL TAX -BIRMINGHAM ` 

A major firm requires 2 capable assistante to work within a department of 10 in 
their Birmingham office. The work involves some smali Partnerships but is 
mainly comprised of reasonably complex Personal Tax cases. around £4,000 


PERSONAL TAX MANAGER — SHEFFIELD 
Our clients, one of the major National practices, are seeking a capable Manager 
who can supervise a department, the work of which comprises some 500 personal 


‘tax cases, around 60 trusts and some partnerships. The successful applicant will 
_ supervise and train up to 6 staff and will be responsible to the Partners for the 


administration of the department. £5,500 ptus 


For further details of these, and all our other vacancies, please contact 
CHRIS KUHN on 01-405 5000. 


Un audit manager per | Pufficio di Torino. I] candidato 


ideale dovra’ avere un’ottima conoscenza della lingua Italiana é 
documentare una brillante e rapida carriera nell’ambito di una societa’ 


internazionale di revisione. 


| Senior auditors per Milano, Roma e Torino. 


La conoscenza della lingua Italiana costituisce titolo preferenziale ma non 
essenziale. Si richiede invece una valida esperienza presso una ‘pri maria 


societa’ di revisione. 


Le condizioni retributive sono molto interessanti ed i candidati prescelti 
avranno obiettive e concrete possibilita’ di carriera nell’ambito della nostra 


organizzazione europea. 


Le risposte edi curriculum vitae Eo essereinviati a Mike Sills, 


EH I ae ee Se a m - mes - a - = as r “w a - -u r 


60 rue Ravenstein, 1000 Bruxelles, Belgica. O. 


rice 
 \W ater ouse 


Europe 
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P ACCOUNTANTS (EAST: LONDON) 





PUBLIC 


PRACTICE 





require experienced semi-senior and senior 


. audit staff. - Box AE 2811. 


ACCOUNTANTS (EAST LONDON) 
require an experienced assistant to deal with 


` a variety of personal and company taxation 
Suitably ex-. 


cases. Salary negotiable. 


. perlenced persons only please. — Box AE 


2812. 


- AUDIT ASSISTANTS required by C.A.s. 


Positions at all levels of seniority. — Full 


> particulars to Box AA 2815. 


BATH appointment for mature senior 


$+ probably 35-50 for responsible appoint- 


ment in small practice offering an interesting 
client variety. Competitive salary offered. 
Contact Wessex Consultants, 2 Peter Street, 


k Yeovil, Somerset. — Telephone Yeovil 


25 183. 
BEDALE, NORTH YORKSHIRE. — Sole 


4 practitioner seeks young A.C.A. for ex- 


FoR i 


panding market town practice. Partnership 
prospects for suitable applicant. ~ If you 
have country interests like golf, shooting, 
fishing and sailing, please write to M. A 
Comerford, 15 North End, Bedale. 


6 BUCKS, — Chartered Accountants require 


a semi-senior to work under the supervision 
of the qualified manager at our Chesham 
office. — Applictions to be in writing in the 
first instance addressed to A. D. Ed- 
mondson, Hemsley Miller & Co, 12 Market 
Square, Chesham, Bucks. 

C.A.s HAVE VACANCIES for mature 
seniors capable of managing portfolio’ s of 
small cases. — Box CA 2816. 
CHARTERED ACCOUNTANTS -—- 
Hendon Central — require able senior, not 


necessarily qualified, to deal with smal. 


audits and incomplete records. Must be able 
to work on own initiative. Pay scheme 
linked with output. — Apply Box CA 2841. 

CHARTERED ACCOUNTANTS in 
Southall have vacancies for semi-senior and 
senior staff. Experience of incomplete 


` records is essential. Negotiable salary and 





good prospects. — Tel. Mr Tack 01—574 
0762. 


CHARTERED ACCOUNTANTS 
REDHILL 


Semi-senior PEI or newly qualified re- 
quired for small firm initialy for small 
and medium company audits. Position 
had definite prospects for someone who 
seeks career in a personal practice, good 
salary according to experience. — Phone 
Redhill 688 44 for interview in or P of 
working hours. 


CLEVELAND chartered accountants 
require young A.C.A. as P.A. to partner in 
small but progressive firm offering good 
opportunity to develop career and 
responsibility. Contact Wessex Consultants, 


. 2 Peter Street, Yeovil, Somerset. — 


Telephone Yeovil 25183. 

DEVON CHARTERED ACCOUN- 
TANTS with offices at Exeter, Newton 
Abbot and Torbay, have vacancy for ex- 
perienced senior assistant, preferably 
qualified, at their Exeter office. Interesting 


and responsible position. — Please write to’ 


Staff Partner, Francis S, Clark & Co, 31 5t 
David's Hill, Exeter. 


DARTFORD CHARTERED ACCOUN- 
TANTS require a Tax Assistant with ex- 
perience in personal tax work. Salary 
according to experience. — Telephone Dart- 
ford 29511. 

EAST KENT chartered accountants seek 
experienced assistants able to take 
responsibility in busy practices; incomplete 
records, private company audits, taxation. 
Salary according to experience. — Box EK 
2887. 

ECI CHARTERED ACCOUNTANTS 
require accounts/senior and envisage a 
salary £4,000/£5,000. Suitable applicant 
will be expected to prepare final accounts 
and to audit to a high standard and to 
welcome working in the friendly personal 
environment of a small fimm. — Box EC 
2891. 
FINCHLEY. 
chartered accountants ‘require chartered 
accountant with nucleus expecting a 
partnership. — Box FT 2910. 
HAMPSHIRE BRANCH MANAGER for 
independent practice. A.C.A. 26—30 with 
good experience of sole traders to large 
private company audits. Ambitious person 
seeking progressive and rewarding appoint- 
ment required by this established chartered 


accountants. — Contact Wessex Consul- 


tants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

HARROW CHARTERED ACCOUN- 
TANTS urgently seek experienced taxation 
assistant for personal tax ` department. 
Salary negotiable. — Telephone 01-427 
3933. 

HORNCHURCH chartered accountants 


‘require senior experienced in small practice 


work. Top salary paid. — Full details of ex- 
perience, etc., to Box HC 2846. 

IPSWICH. — We are a nine-partner practice 
and require: (a) a newly qualified assistant 
well versed in incomplete records and per- 
sonal taxation Who wishes to broaden their 
experience by taking a more supervisory 
role. (b) Senior unqualified assistants ex- 
perienced in incomplete records. (c) A semi- 
senior or trainee for our personal tax depart- 
ment. — Please apply in writing with full 
details of i al age and present salary 
to The S Partner, 34 Museum sta 
Ipswich IP] LHF. 


LLOYD'S SYNDICATE 
ACCOUNTANT 
UP TO £5,500 
A firm of Lloyd’s Panel Accountants 
-situated in the City require an accoun- 
tant experienced in Lloyd’s syndicate 
accounts to assist in the keeping of the 
books of clients who are Lioyd’s syn- 
dicates. The successful candidate would 
initially be responsible to a manager, 
and there are excellent prospects within 
a rapidly growing firm. Salary will be 
based on the age and experience of the 
applicant. ; 
Box LS 8004. 


NORWICH CHARTERED ACCOUN- 
TANTS (four partners), require qualified 
accountant. Experience in dealing with 
private companies and related taxation 
matters essential. Partnership prospects. 
Salary by negotiation. — Box NC 2914. 





FREELANCES WANTED 


If you have at least 2 days per week freo and would like to occupy your time 
profitably m accounting, telephone, write or visit 


PRACTITIONERS SERVICES BUREAU 
6 Clements Road, Ilford, Essex. (01~553 2184/5) ' 
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— Two partner firm of | 


LONDON ACCOUNTANTS require 
qualified or experienced audit clerks. Very 
varied work. Age limit 60 years. — Box LA 
7975. 

NORTH WEST LONDON PRACTICE 
requires senior audit clerk, qualified or un- 
qualified, able to work on own initiative and 
to deal with basic tax work. Salary by 
negotiation according to experience. ~ Box 
NW 2925. 


PARK GATE SOUTHAMPTON — 
CHARTERED ACCOUNTANTS 


require qualified or nearly qualified staff 
directly responsible to the partner with 
all round experience in accounting and 
taxation matters for general practice, 
attractive salary offered. Please write 
with details and experience to. — 
Rothman Pantell and Company, 50, 


Botely Road, Park Gate, Southampton. 


PEAK DISTRICT 


Derbyshire chartered accountants with es- 
tablished and expanding practice in 
market town require qualified assistant. 
Experience of incomplete records, per- 
sonal taxation and small company -audits 
preferred, Excellent prospects of 
partnership for the right person 

to settle in the area. Salary negotiable 
depending on experience. — Write giving 
details, experience and salary required to 
The Staff Paier, Coates & Partners, 51 


i Church Street, Ashbourne,- Derbyshire. 


PERSONAL ASSISTANT able to prepare 
final accounts and deal direct with clients, 
required by busy West End practitioner 
with interesting and varied practice. Smart 
modern offices. Top salary. — Write stating 
age, experience, salary, etc., to Box PA 
2889. 


PERSONAL TAX ASSISTANT 


The Birmingham Office of Josolyne 
Layton-Bennett & Co require a per- 
sonal tax assistant who will be responsi- 
ble direct to the partners for a number 
of clients. Knowledge of capital gains 
tax essential. Five other staff in depart- 
ment. — Please write giving age, per- 
sonal background, experience and 
salary required to C. A. Lee, Josolyne 
Layton-Bennett & Co, 75 Edmund 
Street, Birmingham B3 3HD, 


bi + 
` 





PERSONAL TAX 
SENIOR ASSISTANT 


With experience in the Profession or 
Inland Revenue and willing to deal with 
some audit or accountancy work. 


AUDIT SENIOR 
PE2 finalist or experienced unqualified 
clerk. Vacancies with HAMPTON 
HILL CHARTERED ACCOUN- 


‘TANTS. — Tel: 01-941 4004 for in- 
terview. 


LONDON 
EC4 or E15 


Expanding firm of account- 
ants require all grades — 
qualified to students — keen 


and capable of working on 
own initiative. Holiday 
arrangements honoured. — 
Apply Fordhams, 54 Fleet 
Street, London EC4. 





-friendly. 





PERSONAL TAXATION. — Stevenage 
and City chartered accountants require ex- 
perienced tax assistant for their department 
in Stevenage. Will be responsible for dealing 
with a wide range of interesting clients. 
Salary negotiable according to experience. 
Telephone Stevenage 2233. 


QUALIFIED: Opportunity for ambitious 
young accountant in a rapidly expanding 
practice offering a wide variety of clienta 
and experience, Five Partners. Our office is 
up to date and tidy and the atmosphere 
~ London W.2. Salary circa 
£5,250. Box No. QO 2872 


QUALIFIED or almost qualified staff 
‘required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London, The work involves varied audit 
assignments with related taxation ex- 
perience. — Box QO 6508, 


ROMFORD CHARTERED ACCOUN- 
TANTS require competent staff to work on 
own initiative and responsible only to the | 
two partners. — Box RC 2825. 


SAVE IT! 


Why spend your precious time com- 
muting when career positions exist on 
your doorstep? Our clients range from 
sole practitioners to large branches of 
London based firms offering excellent 
training facilities and highly competitive 
salaries. So whether you are training, 
part-qualified or seeking a partnership 
we can help, Call us today — and say 
goodbye .to the 8.20 crush! — For 
vacancies throughout Surrey/Sussex/ 
Hants contact Mrs E. Meade, Manage- - 
ment Personnel, 2 pee Guildford. 
Tel: (0483) 65566. 


SEMI-SENIOR AUDIT ASSISTANT. 
~ Required by Staines, Middlesex 
accountants, able to carry out small 
audits alone and assist seniors on larger 
audits. Approximately three years’ 
professional experience a requisite. 
Salary envisaged — minimum of £3,250. 
— Write Box SS 7960. 


TAXATION 


We are looking for a qualified 
` accountant to deal with specific 
responsibility for corporation tax 
work. A background of corpora- 
tion tax of 2/3 years. is 
essential. This is a challenging 
opportunity for a qualified 
accountant who wishes to make 
his career in taxation. Salary 
negotiable: — Please write 
M. D. B. O'Regan, Buzzacott 
& Co, 99 St Paul's Churchyard, 
London EC4M 8AH. — 


NORTH WEST 
LONDON 


- 


CHARTERED 
ACCOUNTANTS 


Seek a personal assistant for 4: 
senior partner. Qualified or un- 
qualified. Top salary will be paid. 
to suitable applicant. 


Box NW 26869. 





SEMI-SENIOR/SENIOR AUDIT 
CLERK required for medium-sized West 
End firm of chartered accountants. — 
Telephone 01—580 8021. 





SEMI-SENIORS 
LONDON WI 


Medium-sized firm of chartered accoun- 
tants near Oxford Circus require semi- 
seniors who have passed their P.E. I at 
the first attempt and who are able to 
show initiative and assume 
responsibility. Excellent salary and 
prospects. — Please write with full 
particulars to The Staff Partner, Warner 
Bearman, 16 Wimpole Street, London 
W1M 8BH. 


SOUTH YORKSHIRE chartered accoun- 
tants require a young chartered accountant 
with the experience and the ability to take 
full responsibility for a number of clients. 
The position is suitable for a person wishing 
to make a career in the profession and 
seeking partnership prospects. Initial salary 
not less than £5,000. — Box SY 2842. 
STAINES. — Why commute to London 
when you could join a progressive and ex- 
panding firm in pleasant location? We have 
vacancies for audit personnel of all levels 
and seek individuals with character and 
ability wanting job satisfaction in happy 
team. - Apply K. F. Morgan, 7 Fairfield 
Avenue, Staines 55966. 

TAX MANAGER required by accountants 
in Covent Garden area, to be responsible for 


the personal tax section: some knowledge of . 


corporation tax will be an advantage, but is 
not essential. Salary in the scale of £4,000 
to £6,000. — Box TM 2911. 
TAXATION ASSISTANTS 
Varied and interesting work. 
particulars to Box TA:2814. 


required. 
— Full 


TAXATION ASSISTANT. ~ Required 
by busy. West Middlesex accountants. 
Mainly personal tax but opportunity to 
acquire company tax experience. Good 
salary and prospects. — Write TA 7961. 


UNQUALIFIED? 


Are you an experienced top grade audit 
assistant? 

Can you cope with semi-complete 
records, i.e., not brown paper parcels? 

Do you have a good knowledge of 
English, written, oral and colloquial? 

Then why not join our chartered 3- 
partner, West End firm? Starting salary 
£3,300 upwards. This vacancy is not 
aimed at finalists, but will other appli- 
cants please write to Box VA 7965. 
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TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 

THETFORD OFFICE of East Anglian 
chartered accountants require a senior who 
will be directly responsible to the resident 


partner. This person should be capable of. 


dealing with his own clients and of 
supervising a small team of staff. Recent ex- 
perience of a professional accountants office 


| is essential. Salary by negotiation. — Please 


reply to Staff Partner, Lovewell Blake & 
Co, 74-75 The Close, Norwich NR1 4DE. 
WEMBLEY CHARTERED ACCOUN- 
TANTS require senior assistants willing to 
accept responsibility. Modern offices. Wide 
range of experience available and good 
prospects for career development. Salary 
circa £5,000. — Box WC 2913. 

WEST END chartered accountants: require 
senior, not necessarily qualified but who 
must have all round audit and tax ex- 
perience. Salary by arrangement in accor- 
dance with experience. — Apply to C. F. 
Hughes 01—486 0912. 


WOKING 
We require a qualified Chartered 
Accountant with at least two year’s 
post-qualification experience to take 
over and develop a block of general 
professional work. The successful 


applicant must be capable of con- | 


trolling and this appointment 
would lead to early managership. The 
salary will be commensurate with the 
paion and there is a Pension Scheme, 
BUPA cover, etc. 


Please telephone Mr Tate, 01~546 
L. l 


‘YORK CHARTERED ACCOUNTANTS 
require a qualified assistant with wide 
general experience and a desire to contribute 
to the future development of the practice. — 
Please write with details of career to date to 
Box YC 2873, 

YOUNG CHARTERED ACCOUN- 
TANT. — Required to assist the partners in 
management of audit department. of small 
successful practice in WCI specialising in 
private company clientele. Applicant must 
have first-class exam record and good audit 
and taxation experience gained with small/ 
medium practice. Meticulous approach to 
technical work plus aptitude for dealing with 
staff essential. Excellent prospects and 
salary. — Apply Box YC 2892, . 
YOUNG NEWLY QUALIFIED AUDIT/ 
TAX MANAGER required by South 
businesses. 


0418 or 01-589 6855. 





TRAINING CONTRACTS 


ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. — Please ring Mark Pembroke, 
F.CA..or A. M. Pembroke on 01—236 O01 1. 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number tn case it may have. been 


inserted by your present e 
S = sea , ESL, , addres 


‘our company is a member of a group 
ali the companies concerned rather han ie oe 


We cannot inform applicants as to whet 


sed to the 


mployer 
A repl may safely be sent, honeek: by adopting eaog procedure: 


Box ese on 


your OF company. 
advisable to fey the names of 
ay mately the name eoi the oo ihe gro 


their replies orwarded or 


destroyed as such information would possibly reveal the identity of an advertiser. 





ww 
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COMMERCE & INDUSTRY 





ACCOUNTANT. — Due to expansion, a 


Holyhead, North Wales, Group of Com- | 


panies engaged in maritime affaira require a 
qualified accountant. — Please reply to 
Managing Director, Holyhead Boatyard 
Limited, Newry Beach Yard, Holyhead 
LL65 1YB, Gwynedd. 

ACCOUNTANT required by rapidly ex- 
panding international manufacturing. and 
wholesaling company based on Ruislip. 
Challenging position with unlimited scope 
for advancement. Salary based on ex- 
perience. — Reply to: Rowntree, Morris & 
Company, 236 Fore Street, Edmonton, 
London N18 2QD. 

ACCOUNTANT. — Three to four years’ 
post-qualification experience for progressive 
and expanding motor group with Ford, 
Vauxhall, Fiat, Leyland and BMW 
Franchises in Hertfordshire. Excellent 
prospects in new position. Responsible to 
Managing Director for introducing new 
systems, monthly accounts, etc. Circa 
£6,000 p.a. including BMW car. — In first 
instance write to Managing Director at 
L.A.P. Motors .(Radlett) Ltd, 203—205 
Watling Street, Radlett, Herts, stating age, 
experience and present salary. 
FINANCIAL ACCOUNTANT required 


by City textile merchants. The position will’ 
include preparation of budgets, manage- 


ment reports and accounts. Lively go-ahead 
private company with opportunity for 
career potential for the successful applicant. 
Salary £5,000 'p.a. Age 25-35. — Write 

giving details of career to date to Rose 
Gluck & Co, Chartered Accountants, 
Uplands House, Blackhorse Lane, London 
E17 5QW. 


TRUST 
MANAGER 


Solicitors i in Holborn area require 
someone with experience in all 
aspects of trust management to 
take responsibility for about 200 
active trusts with assistance from 
2 juniors. Pleasant, friendly offices. 
Contributory Pension Scheme. 
Salary negotlable at £4,000+ 
according to age, experience and 
qualifications. 

Phone 01—405 2761, or Write 
Box TM 26877. 


SERVICE CHARGE MANAGER re- 


quired by large West End chartered sur- 
veyors to supervise, prepare and apply for 
service charges from all types of properties. 
Must have analytical mind with aptitude for 
detailed costing work, be able to deal with 
correspondence and preferably have had. 
accounting experience in an estate agents or - 
property company. Salary circa £5,000 p.a. 
according to ability. — Apply in own 
handwriting to The Partnership Secretary, 
Keith Cardale Groves & Company, 43 
North Audley Street, Grosvenor Square, 
London W1Y 2AQ. 3 
TAXATION ADVISER. — An old- 
established professional journal requires a 
taxation practitioner (part-time) to reply to 
readers’ postal inquiries on tax questions of 
a technical nature: no mterviewing is under- 
taken: strict anonymity is preserved. — 
Write Box TA 2915. 


CORPORATE 


Write Box CT 26904, 





AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approx- 
imate salary range that rake are 
prepared to give or ire, and 
also their geographical si bcation 

This will greatly assist ror 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence 
between advertisers and appli- 
cants. - 


FINANCIAL DIRECTOR 


(DESIGNATE) 


SALARY £7,000 {neg.) 


4 
f 
4 


A manufacturing company involved In specialised steel products 
for the bullding industry requires a qualified accountant to assume 


control of all its financlal functions. 


The successful candidate will be in the age group 35—46 and 
will have had five i or more erpenehce at a senior level in 


Industry. 


This is a new post and will Involve at the outset the Introduction 
of a stock control system and conversion of existing records to a 


computer. 


Apply giving personal details and an outline career history 
quoting reference 14 to Messrs Swallow Crick & Co, Chartered 
- Accountants, 31 Priestgate, Peterborough. 
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TAXATION SPECIALIST required for pro- 
fessional office at Abingdon, Oxon. Interesting 
and varied work on all aspects of personal taxation 


is involved. A good salary will be paid, together . 


with attractive fringe benefits. — Please write 
under private’ and confidential cover with full 
particulars of age, experience and career to date, 


Progressive family Company based in East London 
ment Accountant to be gl garth to Directors for 


and costing functions. He s 
information systems. 


Candidates should be between 30 and 40 years of a 
of a recognized professional accounting body. Commencing salary 
c. £6,500 with excellent prospects. 


Apply: 
worth House 

25/35 City Road 

London ECIY IAR 


to T. D. Vele, 31 Bath Street, Abingdon, Oxon. 


Management Accountant 


ould have had manufacturing experience 
and be interested in developing integrated accounting and management 


Hope, Agar & Co. (Ref. Ait ` : 












uires Manage- 
“accountancy 


e and be a member 





PARTNERSHIPS 
AND PRACTICES - 





ACCOUNTANTS (two partners) North 
ondon, having approximately 2,000 
modern romodati 


vith a view to eventual amalgamation on a 
nutually agreeable basis. — Box AP 2818.. 

\CCOUNTANT, tax specialist, is available 
or consultancy or sub-contract work, or to 
iandle block of tax cases. London area. — 


ccountants wishes to sell his share in the 
wactice to an experienced chartered 
wcountant with capital available. The 
wactice is situated in attractive sur- 


oundings in the South-West. — For further 
letails write Box AP 2895. ; 
SIRMINGHAM C.A.s invite offers in 


eration over continuity. — Box BC 2921. 
-HANNEL ISLANDS practice for sale. 
“irst-class offices, small but efficient staff. 
“ees approximately £25,000 cash only. ~ 
Htease reply to Box CI 2856. 
CHARTERED ACCOUNTANTS based 
n London with good office facilities in 
~-oventry City centre seek contact with 
roung chartered accountant in that area 
vith nucleus of own practice for office- 
haring arrangement with a view to a possi- 
co long-term association. — Box CA 
-HARTERED ACCOUNTANT seeks 


arrangemen 
partnership. Willing to raise capital. — 
teply Box CA 2898. 


CHARTERED ACCOUNTANTS 
ising in South Bucks wish to acquire 
blocks of audits in central London or north 
or west suburbs on an annuity or similar 
basis. Audits of companies which by reason 
of their size or location no longer fit in with 
practitioners plans also considered. — Box 
CA 2864. 
CHARTERED ACCOUNTANT - 
Upminster — Essex. Sole practitioner 
looking for competent partner after 


£30/35,000. 
working orientated person. — Box CA 2879, 
CHARTERED ACCOUNTANT with ex- 
perience requires partnership with small 
firm or sole practitioner. Would also con- 
sider working arrangement or assignments. 
— Please ay to Box CA 2755. 
CONSIDERING ‘RETIREMENT? — Two 
young chartered accountants wish to enter 
into an arrangement with a London practi- 
tioner with a view to succession in approxi- 
mately two years. — Box CR 2692. 


DISPOSING/ACQUIRING 
Are you contemplating disposing of 
your practice now or in the near future? ` 
I act for firms of chartered accountants 
in both fields and currently have a 
number in various parts of the U.K. 
ee to acquire practices. General 
on outright purchase or - 
aay terms. Mergers also required. — 
Please contact C, J. Taylor, 
Professional Business Transfer Consul- 
` tanta, 12 Hathern Close, Birmingham 
Common, Chesterfield, Deneve: 
0246 71974. 


paca wed 


FCA following several years in industry and 

consultancy wishes to acquire a practice 
with gross fees of between £15,000 and 
£25,000 per annum. Any area considered, 
but South Coast preferred. — Please write in 
confidence. Box FC 2866. 


IF SELLING A PRACTICE CONTACT: 


US IN CONFIDENCE, MANY BUYERS. 
TOP PRICES PAID. RMA 0245 81166 


LEEDS. — Old-established firm of chartered 
accountants with U.K. and overseas offices 
wishes to expand its practice in the area and 
invites inquiries with a view to a merger, 
outright purchase or any other suitable 
t. — Write in confidence: Box LO 
2851. 
MANCHESTER CHARTERED 
ACCOUNTANTS wish to acquire a small 
practice or alternatively a block of fees up 
to £10,000 G.R.F. — Box MC 2881. 





MERGER/SALE 
Gloucestershire firm, £30,000 gross 
fees, seeks merger with similar or larger 
firm. Sale of equity would also be con- 
sidered. — Box MS 7963. 


NORTH DEVON/CORNWALL, — 
Principally agricultural practice. Fees 
approximately £8,000. Will accept purchase 
price over two years. One-year contract to 
assist takeover if required. — Details from 
- Gerard Kirk, F.C.A, 9 Queens Terrace, 
. Exeter (76800). 
PRACTICE FOR SALE South 
Humberside, with rented accommodation if 
required. G.R.F. £12,000 and expanding. 


Every assistance offered in take-over period. | 


— For further: detalis please write Box PF 
2865. 


PRACTICES REQUIRED IN LONDON 
AREA, TO £2 MILLION G.R.F. 
CONFIDENTIAL SERVICE. FAST 
ACTION. 0245 81166 


SENIOR PARTNER of Essex practice re- 
quires personal assistant with a view to 
partnership at a later date. — Full details to 
Box SP 2847, l 

SMALL CHARTERED PRACTICE 
NWI with available space and facilities 
seeks young practitioner for working - 
arrangement. — Box SC 2896. 

SMALL SUCCESSFUL PRACTICE 


-(chartered) in Central London with surplus 


office accommodation, seek sole practitioner 
or small partnership currently earning not 
less than £20,000 per annum per partner for 
office and staff sharing arrangements, 
elu leading to full merger. — Box SS 
2893 

SOLE PRACTITIONER, Wiltshire, with 
small expanding practice would be in- 
terested in merger or close association. Sale 
considered, ~ Box SP 2880. . 
SOUTHAMPTON. — Small practice with 
lease problems would like to hear from any 
sole practitioners with surplus 
accommodation who would like to discuss a 
possible merger. — Box SS 2832. ` 
SWANSEA -— LLANELLI - CAR- 
MARTHEN area. Chartered Accountants 
wish to purchase practice or blocks of fees. . 
Outright cash payment or working arrange- 
ment with outgoing principals considered. ~ 
Box SL 2876. 


WEST COUNTRY 


Chartered Accountants wish to ac- ’ 
quire/merge with sole practitioner or 
two-partner firm in the West Country. - 
Gross fees in excess of £8,000. — Box 
WC 7999. 


WEST COUNTRY. — Progressive accoun- 
tants with offices in Somerset and 
Hampshire would be pleased to hear from 
any sole practitioners who feel they would 
like assistance with a view to possible future 
amalgamation. — Box WC 283]. - 


Young Chartered Accountants who can handle 
private sector Clients located in London and other 


towns south of Oxford. 


is 


The practice is well disciplined, modern in approach 


and very progressive, 


Telephone; Slough 30333, and ask for a pennants 


Partner. 


-4 


DORSET — SOMERSET — 
WILTSHIRE 


Are you a growing profitable firm with a minimum turnover of 
£75,000 per annum, who can see the advantages of being 
backed by the resources of an energetic medium-sized national 
firm, but value your own independence. 


We have clients and a nucleus of staff in your area and seek 
a genuine merger (not a take-over). — Box DS 26928. 





VE ARE LONDON BASED chartered 


\ny practitioner in that area contemplating 
etirement and/or disposal is invited to 
ontact us. We would not be averse to a 


uired by Chartered Accountants. Working 
ftangements with outgoing principals con- 
idered or outright cash purchase. — Box 
VS 2877. i 





SUBCONTRACT WORK 


\BLE SUBCONTRACTOR with ability to 





ecountants. — Telephone 01-659 1413. 


EXPERIENCED SCHEDULE D 
accountant, not necessarily qualified, 
required by well established and rapidly 
expanding practice at Archway and 
Ealing Common. Excellent rates, pros- 
pects and flexibility. Continuity 
assured. — Box ES 2902. 


UBCONTRACTOR Hving in Tunbridge 
vels area, required for the preparation of 
ccounts from incomplete records. — Box 
C 2918. 

UBCONTRACTORS required to work at 
lents premises in London and Home 
‘ounties. Industrial and commercial ex- 
erience imperative. — Send curriculum 
itae to Box SC 2857. 
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A.C.A. WEST MIDLANDS AREA re- 


quires subcontract work. Experience mainly 
in small/medium-sized companies — in- 
chiding incomplete records: Will collect and 
deliver work. — Box AC 2901. 


ACCOUNTANT/BOOK-KEEPER, ae 


regular work, visiting client’s office one or 
two days per week, write up all books, 


Debtors and Creditors, P.A.Y.E., VAT, and- 


monthly accounts. — 248/9461. 


CHARTERED ACCOUNTANT ox- 
perienced in personal and corporate tax- 
ation, incomplete records and auditing re- 
quires sub-contract work at own office in 
the South London area. — Please reply to 
Box CA 2867. 


CHARTERED ACCOUNTANT with a 
lot of experience requires subcontract work, 
or short-term assignment. — Please reply to 
Box CA 2758. 


CHARTERED ACCOUNTANT would 
like to enter into an arrangement with a 
professional firm for part-time, subcontract 
work on a regular montly basis. Medium- to 


of 
accounts, incomplete records, etc. Work on 
premises, at clients or can collect and 
deliver. Areas: London, South of-river, or 
Surrey. — Box CA 2717, 


EAST MIDLANDS. ~ A.C.A. in practice,’ 
with wide experience, seeks subcontract 
work on a collect and deliver basis. — Box 
EM 2900. 


QUALIFIED ACCOUNTANT in North 
London with commercial and professional 
experience requires subcontract work: 

erably on regular basis. Reasonable 
fees. — 01-368 2664. 





SITUATIONS WANTED 





.BLE ACCOUNTANTS immediately 
yailable for temporary assignments 


'embroke 01-236 0011 (London) or 
21-236 5513 (Bi } 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
‘Call Veronica Harrison today at 01— 
493 9441. Harrison & Wills Ltd, 118 
New Bond Street, London W1. 





LC.A/JAJC.C.A/ACMLA, or part-qualified 
vailable for temporary assignments 
neluding- taxation), London and U.K. ~ 
'ersonnel Resources Ltd 021-236 9225. 

IN EXPERIENCED Audit Clerk awaiting 
xw P.E. I results seeks position in the 
rofession please write to — Mr S. 
‘-howdhury, 72 Erskine Road, Waltham- 
tow, London, E17. 


ACCOU TRG T T 


A bi SELF-EMPLOYED 
TEMPORARY besis and. for PER- 
PONENT posts in the U.K. and 


PRACT TONERS SERVICES 


Em ayment Agency Business 
6 aments Road, Ilford, 
~k53 2184 


Freelences and Job Applicants required 
aiso. i 





CERTIFIED ACCOUNTANT, M.A., 
F.C.C.A., A.T.LL urgently requires work. 
Iiford and Peterborough areas. — Box CA 
2923. 

CHARTERED ACCOUNTANT seeks 


FORMER SENIOR INSPECTOR OF 
TAXES — Hons. Degree Classics (Oxon.) — 
‘Exceptionally wide Reveriue experience plus 
34 years’ with leading City accountants’ 


— Reply to Box FS 2858. 
P.E. I FINALIST with four years of ex- 
Settee in small audits — ation to 
al accounts — A récords, 
P.A.Y.E., VAT, taxation — seeks position 
with professional or commercial firm in 
London. Available immediately. — Please 
reply to Mr P. K. Mahmud, 66 Elm Park 
Road, London SW3. 


SENIOR AUDIT CLERK, P.E. [O (LĊ.A.) 


experience, seeks 
suitable position. — M. A. Ghaffar, 111 
Tooting Bec Road, London SW17 8BW. 
SENIOR OR SEMI-SENIOR for small, 
efficient, friendly office, N2. — Full details 
please Box SO 2903. 





TRAINING CONTRACTS 





AMBITIOUS YOUNG STUDENT ex- 


to Box AY 2919. 


ARTICLED -CLERK: completing two 
years of four-year contract in October ’77; 


FOUNDATION PASSED — Experienced — 
seeks transfer of Training Contract to 
medium-sized firm offering: wider ex- 


‘ { iti S n il 
profession. — Mukund Shah, 133 Brownlow 
Road, New Southgate, London W11. 


‘STUDENT, aged 21, passed foundation 


seeks four years’ training contract. Ready to 

start work. — Contact T. K. Niaz, 27 

Selwood Road, Sutton, Surrey. 

STUDENT, aged 22, completed A.C.C.A. 
essional cxaminations in December 


profi 
- 1976, seeks position as a trainee in a 


professional firm. — Box SA 2924. i 
TRANSFER OF TRAINING 
CONTRACT with chartered accountant. 
Two-and-a-half years of experience, 
Appeared PEI May 1977. Principal’s 
consent Can start immediately. — 
Please reply to Box TO 2926. 





SERVICES 





COMPANY SEARCHES from £2. Prompt 
and reliable service, M. & D. 
Searches, 19 M Ro 


0308. 





COMPANY — 
FORMATIONS 





Secretarial Agenc 
London N16 (01—359 3387). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


~ 


' BRITISH COMPANY REGISTRATION: 


AGENTS LTD 
` 30/40 Featherstone Street 
London EC I 


01-251 0344 


igh n 
London N3 1HY. 01-346 8943 ony time). 





LIMITED COMPANIES 


NEW FORMATIONS £80 


— C) FR ee 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA - i 
(Phone 01-253 3551/2) 





ad, Kingston 
upon Thames. 01-546 1471 or 01-549 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 
Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 
London WC2N 5BN 

el. 01-930 4567 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
write or phone 
THE LONDON LAW 


AGENCY LTD 


Temple Chambers 
Temple Avenue 


London EC4Y OHP 
01-353 9471 (6 Hines) 





READY-MADE COMPANIES £86 io 
clusive transferred immediately. Companies 
registered from £26-23 (plus er 
Searches carried out. — Graeme Ltd, 6 
Fairview Avenue, Gillingham, Rent 
(Medway 32558). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 15) 
01-236 2970 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
‘Wing, 134 Percival Road, Enfield, 

i Telephone 01-363 4382 and 
-7387 (A.C.R.A. member). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, INCLUDING VAT, Fess, Books, Share Certificates, Seal. 
A quick, efficient and personal service for those who 
M. 


something a littła better 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 


C4Y 0HE. 


"Tel. 01-353 1441 





Ringa any day — any time — 24 hour service 


call 
-m le > 





LIMITED. 
COMPANIES 


` formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd . 
_30 City Road, London ECi. 








MORTGAGES 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50,000. — Professional 
Mortgage Services, 
London N10 (01.883 9595). 


A COMPREHENSIVE SERVICE 





Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 


Personal service, 20 years’ ex- 
perience. Members of the Corporation 
' of Mortgage and Finance Brokers. 
ROWE CHARLES & CO LTD 
Hill House, Wembley, - 
Middx HA9 9LD 
01-908 3434 


100 PER CENT MORTGAGES available 
90 


pr 

- Contact Callander Securities Ltd, 15 Fish 
Street Hill, London EC2R 6EP (01-623 
2844). 


5-7 Muswell Hill, . 
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OFFICE MACHINERY 
AND EQUIPMENT > 


RUBBER STAMPS - NORMAL 





“SERVICE THREE DAYS. — Signature 


Competitive 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 


RECHARGEABLE 
BATTERIES 


‘AA (HP7) £ 

Sub 'C' £1.29; ‘C’ apri 
£2-38; Poul (HP?) £2-92; 
PP3 ray Matching 


rin? er bt 9b ` 


i under 
£20. 5% over £20. SAE ror 
full details plus 50 
rari Cadmium ower 


booklet. Mail orders 

SANDWELL PLANT 
LTD, 1 Denholm Road, 
Sutton Coldfleld, West 
Midiands, Tel. 021-354 
9764. Callers to T.L.C., 32 
Craven Street, Charing 
Cross, London WC2., 





DICTATING MACHINES 
Fully reconditioned guaranteed 3 months 
Grundig, Phillips, etc. 
Price from £50. 
We offer 24 hours servicing on all 
popular Dictating Machines. 
Phone for full details: l 
Trinity Factors ~ 01—488 1652/3. l 


ca 





MISCELLANEOUS 





1977-78 FACSIMILE 
TAXATION FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 
Tel: 01-647 9510 








PERSONAL 





ACCOUNTS SUPERBLY TYPED at low. 


Runicy Road, Luton. Tel. 23147 
EXPERIENCED ACCOUNTANT'S 


deliver (Central London). References 
available, ~ Ring 01~254 3873 (evenings). 
FIND FRIENDSHIP, LOVE OR 


.¢fficient and labour saving. — A booklet out- 


Harrow, Middlesex, HA I 4NH. 








STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA. 
TIONS of trade stocks anywhere in Britain’ 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, ES Molesey, Surrey (01-979 
5599). 








BUSINESS 
OPPORTUNITIES 


TAX LOSS COMPANY still trading re- 
quired in electrical contracting business. — 
Full details to Box TL 2860. 

THREE THEATRE COMPANIES for 
sale, all ceased trading in 1976. (1) Inc. 
1931. LS.C. £70+profit and loss account 
£7,000, all rep. by cash. (2) Inc, 1946. I.S.C. 
£1,000, one creditor (assignable) £12,000. 
(3) Inc. 1946 LS.C. £1,000 less P. & P, 
deficiency £1,000. — Offers Box TT 2908. 








BUSINESS PREMISES 





_ INSTANT OFFICES. —- Busy position 


Bakérs Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, central 
heating and other services and facilities in- 
cluded. — 01-539 3300. 






ACME APPOINTMENTS 





AUDIT MANAGER (NORTH LONDON) ‘ to £6,000 
A first-class opportunity has arisen for an Audit Manager with a 
medium-sized firm of C.A.s in North London. Ideally, the person | 
chosen will have a background of large audits and be capable of in- 
troducing new procedures into the practice. There are future 
partnership possibilities within this excellent firm. 


CORPORATE TAX SENIOR (WEST END) to £6,000 


An International firm are seeking a Corporate Tax Senlor to Join a 


department of three dealing with mainly computation work, but 
also some ad hoc Jobs to be performed. This firm has pleasant 


. offices, and free meals are provided In the staff canteen. A fine’ 
opportunity to move into the commercial field within a large profi- 


table group. 


PERSONAL TAX SENIOR (CITY) to £5,500 
This large, fast-growlng firm of C.A.s are going through a period of 
consolidation and wish to appoint a Personal Tax Senior for their 
efficient Tax department. This is a good opportunity to join a very 
good firm with high quality work and very. mixed portfolios. 


EE 000 TO GROUP ACCOUNTANT (WEST END) 
C. 

ideally, the person chosen to join thls Holding company as an assis- 
tant to the Group Accountant, will be a qualified A.C.A. seeking a 
first commercial post and aged about 23—268. There is a fair amount 
of pressure In this post, which Is reflected In the salary level, and 
the company has a central office staff of fi fteen but the work 
pattems are large. 


PERSONAL TAX SENIOR (CENTRAL LONDON) c. £5,000 
An International Firm ‘of C.A.s are seeking. a Personal Tax Senior, 
preferably someone with about four years’ professional experience 
In Tax work and seeking a portfolio of first-class tax cases. An ex- 
cellent firm where you will receive very little Interference from the 
partners. If you like responsibility, this is the post for you. 


A.C.A. (WEST END) c. £4,500 
A new post has arisen within this small firm and the partner is 
seeking someone who can occupy him/herself with final accounts 
for three days of the week, and assist him on a commercial venture 
for the other two days. An ideal situation for someone seeking to 
gain commercial experience but at the same time retain their 
knowledge of the profession. 


A.C.A. AUDIT SENIOR (CITY) c. £4,500 
A medium-sized firm of C.A.s are seeking an Audit Senior, up to 
two years’ post-quallfied, and preferably trained with a small firm 
and currently seeking a post that carries responsibility. The salary 
level.is the minimum they are prepared to offer for the right person. 


` 


PERSONAL TAX SENIOR (CENTRAL LONDON) c. £4,000 
A small/medium-sized firm of C.A.s are seeking a Personal Tax 
senior to work In close liaison with the Tax Partner. This is an Ideal 
situation for someone who is seeking their first move to a senior 
position and Is wanting to become totally involved In Tax work. 


The above - are just a selection of the posts that have been 


_ registered with us this week and these are Increasing due to the ex- 
. cellent service we provide. If none of the above are suitable, then 


please call me and we can then discuss your requirements. 


CALL DONALD MAGGS . 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 
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HEWITSON-WALKER 


(PUBLIC PRACTICE 
APPOINTMENTS) 





| AUDIT MANAGER | 
LONDON - £8,000 


Large City Practice vires 
assume responsibility o 
essential. 





experienced Manager or Supervisor to 
large audit group. Good audit i i 


AUDIT SENIORS 
LONDON - c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds seeking l 


to develop their. audit experience, 
In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Public Practice Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 044) 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


GULF STATES 


to £12,000 Tax Free 


(Saving £5,000+ p.a.) 


Our aml leading Firms of Chartered Accountants, seek Audit 


"staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait — 


and also in Saudi Arabia, Libya and Casablanca. 
In the first instance telephone or write to John Walker, F.C.A. 


Hewltson-Walker 
_ (Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 





` SOUTH AFRICA 
_ Vacancies for Audit Seniors and Supervisors in Johannes- 


~ 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


PROFESSION — OVERSEAS 
GULF STATES to £12,000 tax free 
firms of Chartered Accountants are seeking 


Leading 
_ Audit Seniors/Managers aged up to 30 for offices in Abu 


Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. 


TEHRAN to £12,500 
Audit Seniors/Supervisors are sought by one of the 


leading firms at attractive low-tax salaries. 
to £9,000 


burg and Durban. The practice is one of the leading 


peta 
e 
tut uraik Mae, 


International practices and offers exceptional experience — 


in an extremely pleasant location. Two-year tours. 


NIGERIA to £20,000 
We have several professional and commercial vacancies 
throughout Nigeria. High capital accumulation is normal 
and further information on different vacancies is avail- 
able on request. Vacancies in Lagos, Kano, Kaduna, 
Ibadan, Warri, Benin City. 


ZAMBIA/MALAWI £8,500+free TEREE A 
Two leading International firms of Chartered Account- 
ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 


WORLD-WIDE AUDIT Tax Free $20,000 
Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 


` dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 


single. There is a large amount of travel and a savings 


potential of £6,000 p.a. is reasonable, 


DUBAI Chief Accountant US $15,000-$ 18,000 
+ 

accommodation 

_ BRUSSELS c. £15,000 

WINDWARD ISLANDS c. £10,000+free 

9 n 

TEHRAN & AHWAZ to £25,000 

CALGARY & TORONTO, CANADA. $18,000 

: TANZANIA Project Cost Acct c. £10,000 -+free 

accommodation 

SINGAPORE Controller To US $18,000+free 


In the first instance telephone or write to John Walker, F.C.A. ` 


ee A RT NE TTL TS, LH SAS: 
= = _ 


accommodation 
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£ 


NOW. THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX £3,000-£6 500 
PERSONALTAX ` _ £3,000-£6,500 
Rather than Hst we it more useful to 
discuss the merits of ev firin ie London is a A mane 
the type of job req each individual, applicant. We 

arrange most, i frma. This works 
poll pasar e r aed at hogec eres a o aa i 
a The best fron and besans we maintain an ect, eet 
and dependable service. 
CITY ~ tax £4,000-£5,508 
Too many vacancies to lst. 
; £5,500 + 


£4,500 
Tax Partner: of fast-expanding, medium- moextium-sized 
cross-section of clients. Some overseas work. 


NEWLY QUALIFIED TO SPECIALISE to £5,000 
Other vacancies near following stations — Charing Cross, 
erpool Street. ; 


to £5 pd. 


PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS e. £5,756 
-| Medium and large-sized practices seek experienced personal 

tax gupervisors. -> 

*PERSONAL TAX MANAGER ize London raion 


TECHNICAL TRUST ee. ane 
COMMERCIAL TAX l 
BRACKNELL, INTERNATIONAL TAX to £6,000 
NO. 2 FOR SMALL TAX DEPARTMENT £7,000 
U.K. TAX COMPUTATIONS ` £5,500-£7,500 
‘INTERNATIONAL TAX COMPUTATIONS £1,500 
INSURANCE BROKERS: C.T.T. £6,000-£7,500+ 
COMPANY TAX 
CORPORATION TAX: to £12,500 


- So far in 1977, there has been no slowing down in the steady 


flow of company tax vacancies within the profession. 
DENT SE pie TO SPECIALISE 


to £5,000 

urgently seek newly quaifede to 

role In company or pana ata or Previous 
required. Optimistic finalists should apply 


cee TO CORPORATE TAX £4,000-£5 oe 
Because of the exceptional shortage of company tax i 
ut: 


tax who , 
CORPORATE TAX MANAGER — Chy £8,000+ 
CORPORATE TAX SENIORS _ to £6,000 
CONSULTANCY - City’ £6,500--£9,500 
- MANAGER — medlom-sired firm to £6,400 


READ 
SLOUGH C.T.T. £5,008 Technical £6,000 
SOUTHEND — Sebeduls ‘E’ 


Renee BEDFORD, BRISTOL, CAMBRIDGE, 
co . LUTON, NEWCASTLE UPON TYNE, 
REDE $ , TONBRIDGE. 


. In the first instance, telephone or write to: John Walker, F. c. A. 


HEWITSON-WALKER ens site maa 73 WATLING res LONDON, EC4 Tel. 01-248 0441. 


HEWITSON-WALKER 


CLUE 
_APPOINTMENTS) 


TAX TRAINING 


) 


CITY 
£7,500 


Our client, a leading international city practice seek ‘qualified A.C.A. 


to join their existing training department. 
Previous ience of 

be an advantage, but international 

7 PEA E i E to Joh 6 


instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
J 73 Watling Street 
London EC4 


Tel. 01-248 0441 


to both staff and partners would > 
tax experience is essential. 


HEWITSON-WALKER 
(TAXATION 
APPOINTMENTS) 


SPECIALISE IN TAX. 


LON DON 
‘to £5,500 


Our client, a major U.K. industrial company, specialising in the. 
machine tool manufacturing industry, wish to train a newly-qualified 
accountant in all aspects of company taxation. 

Previous tax experience not essential as full training will be given. 
- In the first instance telephone < or write to John mene F.CA. 


Hewitson-Walker l 
(Taxation Appointments) 
© WW Street 
London EC4 


Tel. 01-248 0441 


i TROFINGIAL TAX VA CANCIES 
BIRMINGHAM 
g p EOR 
BOURNEMOUTH . £Neg. 
Personal and Company Tax. 
DUBLIN pr ae 4 £10,080 
Tax Manager. f 
EXETER to £4,000 
Personal Tax. À 
S 
Senior £3,750+. Manager £5,500+ 
Tax Manager — small fem: n 

ax er — 

POOL rede to £6,600 ` 
Assistant £4,000. Assistant Manager £6,000 ; 
RER, firm — P.A. to Partper. z RAR 
i Q l to £4,500 

Personal tax vacancies, ; 
SWANSEA/CARDIFF to £5,000 
Personail/ Company. Pa 
HOME COUNTIES TAX : 
ORD — personal tax £ Neg. . 
CROYDON — personal/eompany tax 
DFORD ~- personal tax planning to £3,000 
IPSWICH — close c, £6,500 
ING — Personal & Co, Tax £3,500 
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It is always difficult for a company to 
convince the stock market and potential 
investors — and even its own shareholders 
— that the basis of an organization has 
changed. The BICC board has this 
problem, and although the company’s 
name has long since changed from British 
Insulated Callender’s Cables, BICC is 
still firmly put in the ‘electrical and radio’ 
share sector of the stock market. __ 
BICC’s chairman Mr C. H. Broughton 
Pipkin, CBE, CEng, FIEE, in his recent 
review, considered ‘it may be timely to 
emphasize that the contribution to our 
profits now being made by BICC Inter- 
national and Balfour Beatty is symp- 
tomatic of the change in the character 
of our business which has taken place 
in recent years’. The group is no longer 
heavily dependent on the prosperity 


of the UK cable industry, with its in- 


evitable reliance on the rate of invest- 
ment of the nationalized industries and 
the public corporations. l 

Out of world sales of nearly {£900 
million, less than {50 million was in 
those markets last year. The overseas 
manufacturing activities now grouped 
together as BICC: International, and 
the large and fast-growing engineering 
contracting business managed by Balfour 
Beatty, accounted for 72 per cent of 
operating profits of £5325 million in 
1976. e BICC Cables contribution 
to profit was 23 per cent, the 5 per cent 
balance being provided by BICC In- 
dustrial Products. 

Although BICC will fight for an in- 
creasing share of the British cable market, 
heavy UK capital investment is increas- 
ingly angled towards exports. Mr Pipkin 
admits that- in attempting to build up 
exports quickly and in new markets, 
some mistakes are inevitably made and 
the 1976. accounts include a provision 
of £2°6 million against a contract taken 
in 1974 to supply and lay a co-axial 
telephone cable in Iran. That experience 
‘underlines the need for special care in 
tendering for long-term overseas con- 
tracts and the importance of adequate 
margins’. | 

BICC’s auditors, Chalmers, Impey & 
Co, concur | ith two departures from 
recommended accounting standards as 
explained under ‘Accounting Policies’. 
One departure concerns the restriction 
to the pre-tax equivalent of investment 
income receivable of the share in results 
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of the General Cable Corporation. It ‘is 
considered ‘inappropriate to take into 
account undistributed earnings attri- 
butable to this investment until such time 
as either its market value or attributable 
net tangible assets exceeds cost’. The 
investment is included in the accounts 
at cost without addition for the group’s 
share of undistributed post-acquisition 
retained earnings. 

The other departure is the use of the 
base stock method of valuing stocks of 
copper used in UK refining activities, 
in order to avoid fluctuations in earnings 
which would otherwise arise due to 
volatile movements in the copper price. 


Steel Brothers’ 
Overseas Profits 


There are more ways than one of looking 
at losses, but Mr James Gaunt, ca, chair- 
man of Steel Brothers Holdings, com- 
menting on losses in building companies 
in the UK and The’ Netherlands, con- 
fesses. that ‘it would perhaps be most 
pleasing to end a year with no losses 
anywhere in the Group’. 

He wonders, however, ‘if that might 
indicate that we were losing the spirit 
that has been an essential ingredient of 
past success and that we are becoming 
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afraid to undertake new ventures not 
all of which will be successful’. Steel 
Brothers is a group that through subsi- 
diaries and associates all over the world, 
owes its present size to the Victorians’ 
capacity of making sure that trade fol- 
lowed the flag. . 

The Middle East and South East 
Asia are the group’s spheres of agency, 
industrial, shipping, distributing and 
financial interests, and despite all the 
perils associated with trading in those 
areas, profits in the past six years have 
risen from {1-09 million to over £486 
million. 

In their report, Deloitte & Co point 
to some of the present vicissitudes that 
may possibly perturb auditors, even if 
they do not noticeably disturb the com- 
pany. The accounts, Deloittes point out, 
include net assets of subsidiaries in 
certain African countries and.in the 
Lebanon ‘where very difficult trading 
conditions still prevail’. The ‘values attri- 
buted (£1,268,000 and £370,000), must 
necessarily depend on a satisfactory im- 
provement in trading conditions. 

They also refer to £1,985,000 of land 
and work in progress by a house building 
subsidiary after provision of £598,000, of 
which {£273,000 was charged in the year 
under review. The directors consider the 
provision adequate to reduce the land and 
work in progress to net realizable value, 


H 





Aurora Holdings’ Explicit Accounts 


A change of accounting date by as much 
as six months puts considerable onus on 
a company to report adequately and 
explicitly. Aurora Holdings, a Sheffield- 
based engineering group, did just that 
in its report and accounts for the 18 
months to the end of 1976. 

‘Financial Results in Brief’ at the open- 
ing of the report provide 18 months’ 
figures, 1976 annualized figures and the 
1975 12 months’ figures. Group pre-tax 
profits for the 18 months were 


. £2,387,000, derived from a sales turn- 


over of {28-38 million. Correctly ‘annua- 
lized’, shareholders are told, the pre-tax 
profits for the calendar year 1976 were 
£2,115,000 derived from sales turnover 
of £23°77 million. Compared with 1975, 
these figures show increases of 52°7 per 
cent in profit and 53-8 per cent in sales. 


It is emphasized that ‘in the interests 
of clarity and to enable shareholders 
to gauge our true performance, the results 
have been converted from an 18-month 
to a 12-month basis by deducting from - 
the consolidated totals the half-year 
results from July to December 1975 for 
Aurora, and by adding back the pre- 
actions results of the ESE Group’. That 
is the East Sussex Engineering Group 
acquired during the year. 

The chairman’s statement, on the page 
opposite ‘Financial Results in Brief’, 
demonstrates ‘by simple graphical pro- 
cedure’ the group’s performance over 
five years. Columnar graphs show five- 
year sales, pre-tax profit, return on share- 
holders funds, earnings per share and 
sales per employee — and all are shown 
simply and plainly. 
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but Deloittes are unable to' form an 
opinion on the adequacy of the provisions 
‘in view of the uncertain state of the 
property market’. 

In the Lebanon, costs of maintaining 
the organization were easily absorbed 
by earnings elsewhere in the Spinney 
Group which operates extensively in 
the Middle East. Mr Gaunt-has no pro- 
` gress to report on the holding-over of 
the company’s insurance claim for looting 
and other’ damage, through the refusal 

of the insurers to admit liability. 
~ He comments ‘Provision has been made 
to cover our loss, although we intend to 
press the matter to a legal conclusion 
should this prove necessary.’ 


Over-simplified 
Employee Report 


The four-page folder that constitutes the. 


Bowring ‘Report to Employees 1976’ 
must be assumed to be a matter of econo- 
mics rather than. information. The 38- 
page full report would be expensive to 
issue to the 6,335-UK employees, al- 
though Mr Edgar Bowring in his 
‘message’ makes the point that ‘copies 
of the full report and accounts are of 
course available to any member of the 
staff who would like one’. ` 


The Bowring group covers insurance | 


broking, insurance underwriting,- credit 
finance and engineering (through Bow- 
maker), merchant banking (through 
Singer & Friedlander), various trading 
operations, shipping and property. With 
such activities as those, this column would 
have thought that the vast majority of the 
UK employees would be of an intelli- 
gence beyond that requiring the figures in 
‘Where the money goes’ to be translated 
into wads of banknotes of various sizes, 
or sources of profit figures to be accom- 
panied by horizontal blocks. 

The. majority of Bowring’s employees, 
for instance, would surely recognize 
£17,124,000 (the insurance broking pro- 
fit for 1976) as being bigger than the pre- 
vious year’s £10,368,000, without the 
visual aid of a blue horizontal block for 

1976 and a brown one for 1975. 
_ After all, the same figures appear in the 
company report’ quite adequately and 
clearly, and are- not really beyond the 
‘comprehension of anyone who could 
read. The Bowring ‘Report to Employees’ 
oe to this column to talk a long way 

own 


State Bank of India’s 
Impressive Report — 


Pages 56 to 63 of the 64- pure of the- 
Annual Report 1976 of the State Bank ~ 


of India are devoted to the figures. In 
the other pages there eae the text 


~ 


ss 
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of the bank’s reports on “The Economy’, . 


‘The Banking System’, “The Bank’s 
Operations’, as well as comment on the 
‘20-point Economic Programme’ and a 
report on personnel and other matters. 
And surrounding it all, and threading 
through it, are superb illustrations and 
commentary on ‘India’s Heritage’. 

The commentary begins by stating 
that “The State Bank of India takes pride 
in presenting in this annual report a few 
facets of India’s-great heritage which, so 
far as present knowledge goes, dates 
back to over 5,000 years ago’, and the 
remarkable people who inhabited the 
Indus Valley. 

To the modern commentator on the 
Indian scene, the pace of industrialization 
and advancement in scientific and tech- 


nological fields is every bit as outstand- 
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ing as the ancient history i is enthralling 
and modern India is well illustrated. 
The report is issued by the Bank’s Econo- 
mic and Research Department and the 


_ list of acknowledgements is long. But 


those museums, institutions, and people 
collaborating with the bank in com- 
piling the report must surely have been 
pleased at the, result. It is indeed 
impressive. 

Mischievously, however, this column 
wonders whether the illustrations chosen 
to accompany the detail of the central 
board of directors were entirely a matter 
of .coincidence. One illustration ig “The 
everlasting knot’ — one of the eight 
Buddhist emblems which connotes the 
continuity of all things. The other is of 
a folio from the Kalpasutra which is ‘The 
story of wisdom.’ 


Dunlop Remarks Make Figures Live 


Stating figures briefly and early in the 
text has become an essential part 
of annual reporting. Brevity, however, 
can sometimes do with’ a little 
embellishment without. losing its im- 
pact. 





The following ‘Results in outline’ 
from page four of the Dunlop report and: 
accounts is a case in point. The succinct 
remarks down the right-hand side of the 
page add just the spice of comment 


` needed to make the figures live. 


1976 ` 1976 
£m £m . 
Sales 1,016 1,288 @ Sales value increased by 
27% — volume by 6% 
Less: Materials and service purchased 611 778 @ Expenditure Increased in 
line with sales” 
Velue added 404 613 a 
Add: Share of principal associated 
companies’ profits and — : 
other income ° 14 18 @ Contributed principally by 
Pirelli companies In 
South America 
418 §32 
; 
Appliled to meet i i 
Employees remuneration and eanuions 3068 388 © Malnty higher wages and salaries 
Lenders — financing charges 29 33 © A slight Increase dye to higher 
borrowings 
Governmentas=: tax A ' 28 42 .@ increase resulting from, higher 
3 i profits 
Dividends — Duniop shareholders ` 4 5 @ Dividends Increased from £4-1m 
to £5-1m 
— minority shareholders t 5 8 
2 t 
Retention for ralnvestment to 
maintain and expand the business 
Depreciation i 32 37 
Profit retained applicable to: 
— Dunlop shareholders 11 14 
-= minority Interests : 3 7 : 
46 58 @ Contributed towards capital 
expenditure and Increased working 
418 §32 ' capital requirements 
Capital expenditure : 29 43 
Profit before financing charges £81m £106m 
Earnings per ordinary share 14:7p 19-Op 
Dividend per ordinary share 3-575p 4-66p - 
Gross equivalent -ti §-5p - 7-Op 
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BULLS AND BEARS 


Fact versus 
Anticipation 


Now that June is here the investor’s burning question is ‘Should 
I have sold in May and gone away?’ Like most of the questions 
asked on the subject of investment, the answer begins with ‘It 
all depends’. 

It all depended, of course, on what time in May, and it all 
now depends on how far the market goes back and then how 
quickly it recovers as to whether selling in May and being able 
to buy back is anything more than a paper exercise. 

Ups and downs in share indices look inviting on paper. In 
retrospect, they appear to have provided considerable scope for 
dealing. The sharp rise following the indication that dividend 
limitation would cease after August next year looks an inviting 
rise in retrospect, but the bulk of the rise was a sharp marking 
up in not much more than one hour’s trading. 

Prices subsequently came down as the sharpness of the rise 
persuaded previously wavering profit-takers that here was a 
selling chance not to be missed. The run down in prices was 
brisk, and' although the FT Index rose to over 470, there was 
precious little chance of anyone getting out on that basis. 

The Index was back below 460 before anyone was half way 
through saying ‘Jack Robinson’ and below 450 before the other 
half. What was hailed as the enlivening factor of the ‘bull’ 
market proved nothing of the kind in the short run. 

It was overlooked, in the euphoric enthusiasm engendered by 
the news of the forecast end of dividend restraint, that the 
market — in its time-proven way — had already discounted that 
prospect, Shares with extremely high dividend cover had al- 
most been bought to death — such as Associated Dairies where 
the yield was only o-5 per cent. A fourfold dividend would 
only mean 2 per cent, so what was there to go fort 

Not for the first time, and certainly not for the last, the stock 
market has shown that anticipation is a far stronger force than 
fact. ‘What a wonderful thing dividend freedom would be if 
there were any prospect of it’ is a stronger stock market force 
than “Dividends are free from the end of August 1978’. 

That is akin to the situation that used to rule when there was a 





true market in gold mining shares and when there were new gold . 


mining companies developing new mines. Anticipation of earn- 
ings, new calculations on borehole results, and developments at 
neighbouring properties, all conspired to bring scope and ten- 
sion in the share market. 

But the scope and the tension disappeared once the company 
began to produce gold and pay dividends.'The yield basis was 
no substitute for speculation. 

There is, of course, more than the substitution of fact for 
anticipation to cause unease in the stock market, The basic 
unease now stems from the state of economic affairs in the US 
where the re-expansion ability of the economy is being ques- 
tioned, where. interest rates are rising and where Wall Street is 
weak. 

Sooner or later, investment and economic conditions in the 
United States. make impact on parallel conditions in the UK. 
That is particularly so when, as now, UK ‘interest rates are 
beginning to rise, sterling from being strong is becoming weak, 
‘and the rate of linflation remorselessly rises. 

There is 
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the basic seasonal factor — that winter and | 
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spring are active periods in economic policy developments and 
in investment decisions. The summer months, even if they do 
tend to bring various degrees of crisis of one kind or another, 
tend to be a period of relaxation. 

That is particularly so this Silver Jubilee Year. Ascot, Henley, 
Wimbledon and a test match at Lords may not be the society 
events they once were, but if they crowd into another high 
summer this year there ‘will be a tendency for investment busi- 
ness to be allowed to tick over. There will be plenty of excuses 
for ‘consolidation’. 

Consolidation in stock market terms invariably means fading 

prices, and fading turnover as: well. This year’s summer pros- 
pects seem more tuned to consolidation than fresh advance, 
particularly if the Phase 3 pay settlement, hitherto considered 
utterly vital to the economic future, proves to be nothing 
more than a ‘social contract’ under which virtually anything 
goes. 
There may stil] be a ‘bull market’ on the UK stock exchange, 
but no such market rises without some period of consolidation 
and interruption. This summer is likely to provide that period 
of respite before the possibility of a give-away autumn Budget 
for electioneering purposes brings a late summer resumption of 
growth. 


Gilt-edged 

There are more ways of killing a chicken than wringing its neck, 
and the way the floating-interest Government bond placing was 
handled tended to foster the belief that the authorities, having 
been obliged to introduce this new animal to the market, were 
taking pains to ensure that its life was not going to be exactly 


: vigorous. 


In the gilt-edged market ‘proper’, the uncertainty concerning 
interest rates has clipped prices at the long end, but it seems that 
money has gone out of the market rather than gone shorter in it. 
The long pitch where there is now a new ‘tap’ stock is 


currently as follows: — l : 
i Yield Yield 1977 

& Price (Invest) (Reď'n) High Low 
Treasury 73 per cent 2012—15 633 12-69° 12:76 67% 534 
Treasury 8 per cent 2002-06 844 12:60 12:78 68% 574 
Treasury 94 per cent 1999 79% 12-49 12:78 83% 65% 
Treasury 62 per cant 1990-98 574 11-86 12:65 618 503 
Equities 


Since the equity market has drawn uch of its strength fron a 
combination of a rising gilt-edged market and falling interest 
rates, it follows that the reversal of those trends must affect the 
equity trend as well. 

The continuing sequence of rights issues, and preparations 
for the £500 million BP share operation to reduce the Govern- 
ment’s stake from 68 per cent to 15 per cent of the total BP 
equity, have tended to syphon funds away from existing stocks. 
But there is still a case to be made for well-covered equae onan 
acceptable yield basis such as: 


`~ J977 
Price Yield , Cover High Low 
Associated panne = 
shares 118p 6:1 3-4 1204 82 
Lucas Industries £1 shares .. 303p 37 50 317 203 
Portals 25p shares . 202p 63 27 210 152 
Trust Houses.Forte 25p shares 143p 7:9 1-6 157 112 


Associated Engineering. A rights issue’ has brought a more 
realistic dividend and also a firm forecast of current year earn- 
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ings expansion. The: group has developed strongly from its 


original engine components base. 


Lucas Industries. Benefits of major capital expenditure pro- 
grammes overseas have made considerable impression -on 
earnings. The company has now embarked on a further de- 
velopment programme both in the UK and abroad. 


Portals. Known principally as the manufacturers of bank note ’ 


,PROPERTY PROSPECTS. - 


Gradually, property is: coming back into 
favour as an investment. The Propert 
Modules Fund of the Irish’ Life Assur- 
ance Co is the third largest property 
fund (after Abbey Life and Hambro 
. Life), but has been able to put up a 
better performance than those two funds. 
The fund increased by more than 15 per 
cent during its last financial year. The 
managers have said that, by spreading | 
their investments over four different 
economies, they have been able to bene- 
fit from the early economic recovery. in 
France and Holland and the more recent 
improvement in the UK market as a result 
of the falls in Minimum Lending Rate. 
The Irish property market, also, has 
performed well, and the managers. con~ 
sider that values are likely to improve 
- further as the over-supply in the market 
disappears and the necessity to com- 
mence construction forces market values 
to come into line with building costs. 


The fund managers have decided to. 


invest up to ro per cent of the Property 
Modules Fund in development so that 


policyholders can participate in the profits ` 


generated by the Irish Life's involvement 
in urban redevelopment projects. 


INVESTIGATION SERVICE . 


The Guarantee Society, which issues .a 
wide range of fidelity guarantees, claims 
that it is unique in operating an investi- 
aaa department of experienced specia- 

t personnel employed solely in vetting 
new staff of employers insured by it, 
Employment histories are investigated to 
confirm the integrity of | prospective 
employees. - 

t a cost of £3 per application, the 
service can relieve employers of a time- 
consuming burden which, on occasions, 
can algo prove embarrassing. 


INCREASED BONUS EFFECTS 
The Scottish Provident Institution is now 


in the third year of its triennium, and the 


results of the triennial valuation at the end 
of the year are expected to be favourable. 
As a prelude, the rates of ordinary interim 
bonuses have been increased above those 
declared for the last triennium. 

`- In the light of the increased bonus rate 
since the Institution’s reinforced endow- 
ment assurance was introduced, the basic 
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paper (the Bank of England has a stake in the equity) the com- 


pany also has other successful industrial interests, particularly 


operations. 


with-profit endowment sum assured is 


_ being reduced so as to build up to the 


total initial sum at a bonus rate of £3776 
‘per cent — which represents 80 per cent 


of the new interim bonus rate of {4°70 ` 


per cent. The. practical effect of this is to 
reduce the premium cost of this ‘low 
cost’ policy for house purchasers. 

As an example, for a 29-year-old man 
wishing to repay a {10,000 mortgage 
after 25 ~years; the basic endowment 
` profit-sharing sum assured is now £4,100, 
instead of £4,250. The monthly premium 
for a new policy, therefore, has dropped 
from £16-go to £1630. There has been 
a marginal increase in the projected 


maturity value. a 


HIGH INCOME PLAN 


‘The National Mutual Life Assurance 
Society, apart from making significant 
increases to its bonus rates, has introduced 
an income plan with an equivalent gross 
yield of 13 per cent per annum, paid 
half-yearly for five years. The contract is 
a combination of a term annuity and 
endowment assurance. The annuity pro- 
vides the income; while the endowment 
assurance. provides’ the return of capital 
at the end of five years. 

The life policy is written for a ten- 
year term, but includes the option to 
surrender on guaranteed terms at the end 
of five years — when the annuity ceases. 
This early surrender will result in lia- 
bility to tax for anyone paying higher 
rates of tax at the time, or who is brought 
into the higher tax bracket as a result of 
the ‘cash return. 


HIGH INVESTMENT POLICY 


The Provincial Life Assurance Co has 
introduced a new unit-linked regular 
premium contract, replacing its earlier 
investment plan which was subject to the 
old ‘qualifying’ rules and. was linked to 
one fund. With the new policy, there is 
a high level of investment. The monthly 
premium includes a policy charge of Sop. 
The balance is‘ the investment element, 
50 per cent.of which is invested in the 
first two years. Thereafter, the whole of 
the investment element is invested i in the 
chosen fund(s). 

There are five funds to which the con- 
tract can be linked. Any two funds can 
bé chosen and the choice of fund can be 


changed at any time, although a a . 


€ 


in water treatment plant and engineering. 


Trust Houses Forte. A very high rate of UK hotel occupancy 
must provide THF with a profitable current year. But the 
‘strength of the group is in the international character ‘of its 


will be made for switching.’ For lives 
aged under 40 at entry, the guaranteed 
life assurance is 300 times the monthly 
investment-element. Term assurance or 
family income benefits can be added for 
those who need higher prone 


US PROSPECTS 


Reporting to the holders of units in Save 
& Prosper United States Growth Fund, 
the managers say that the US economy 
generally slowed down during the year 
under review. This dullness was reflected 
in share prices. The managers made no 
major changes in portfolio strategy, and 
emphasis remained on large, we “estab 
lished companies. Nevertheless, to. spread 
risk still further, the portfolio. was diversi- 
fied: with. purchases in’ several market 
sectors, notably machinery, broadcasting, 
newspaper and oils. 

Pointing out that the current lack of 


investor confidence is such that any up- 


ward movement in share prices is likely 
to be modest over the next few months, 

the managers-have. said they still- believe 
that the US economy is fundamentally 
strong. ‘Assuming no rapid acceleration 
in inflation, there are many indicators, 
notably the forecast increase in gross 
national. product and the: possibility. of 
an increase in capital spending, which 
augur well for a significant rise in share, 
prices over the. medium to long’ term.’ 


FIXED INTEREST MANAGEMENT 


‘Clive Investments, part of the group i in- 


corporating Clive Discount Co, is offer- 
ing professional fund management in 
fixed interest securities for minimum 
sums of £5,000. There is a capital fund 
and an income fund; these are not unit 
trusts, and thus do not suffer the tax. 
disadvantages associated’ with a, fixed 
interest unit trust. Each investor. actually 
owns the securities in his portfolio. 
Nevertheless, to reduce dealing costs and 
to provide a high level of constant man- 
agement, all individual portfolios are 
managed as a single large portfolio. 
While the emphasis in the funds is on 
gilt-edged stocks, Clive Investments say 
that, whenever appropriate, they. may 
consider the whole field of fixed interest 
investment, including corporation stocks, 
Treasury bills, local authority bonds, 


‘sterling certificates of deposit ae cor- 


porate debentures. 
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PRACTICAL TRUST 
ADMINISTRATION 


Michael Sladen 


A guide for trust officers, legal executives, account- 
ants and others employed in probate and trust 
work. A substantial amount of law is cited and used 
as a framework for the non-legal material. The com- 
plex topics of maintenance, advancement and the 
investment of trust funds are fully dealt with. 





In the course of a year, some @ 


An essential guide for those involved professionally 4,500 children will live to bless 


in the administration of estates and trusts. the Church of England CHILD- 
REN’S SOCIETY.” 

‘It is pleasing to report that a book that aims to be 4,500 is not just a statistic. It is 

eee i : ae ek 4,500 individual cases of neglect. 

a practical guide really achieves this difficult object. OF deprivation. Of being un- 
— The Solicitors Journal. wanted, or disturbed... perhaps adoption agency in the Country. 
: battered. Next time a Client asks you to 
The CECS helps through family recommend a, charity, please 
312 pages £7.00 net. | casework, day care and residential remember the Children’s Society. 


care. It arranges and supervises What better object can there be 
foster parents. It is the largest than the happiness of children? 


EUROPA PUBLICATIONS LIMITED Help your Clients bring a littie love where it's needed 


Childrens So 


Tel: 01-580 8236 l ENGLAND 
DLD TOWN HALL KENNINGTON ROAD LONDON SE11 40D 


i 5 g ome . - 


Take a logical look 
at Tolley’s Tax Books 


Now available: i sont OFFER: 





Capital Transfer Tax second edition. OTH FOR £10. 

E AE E R cae ‘Capital Mi Tax’ and ‘Capital Transfer 
The best-selling textbook on the subject now ina 

substantially revised and updated edition, Tax Statutes’ may be ordered together foran 
incorporating all the latest amendments to the tax inclusive price of £10.00 (p ost free in UK). 
made by the Finance Act 1976. Eight-new chapters, i a ln pt aie oh ete em 
including one on tax planning. $5.75 o] To: Tolley Publishing Co Ltd 44a High Street Croydon Surrey CR91UU. 


Please send me, 


| Price No. £ 
dja! f 
Capital Transfer Tax Statutes 1976-77 |  Toney's Capital Transfer Tax 1976/17 aoe 
Edited by AL Chapman LLBFTIL Tolley'’s Capital Transfer Tax Statutes 1976/77 £5.25 ` zd 


` Both Capita! Transfer Tax, and , 
Capital Transfer Tax Statutes, at the ' 


x 


special package price £10.00 
’ Tenclose cheque for total £ 


This new: ‘publication contains the full text of the 
Finance Acts 1975 and 1976 relating to capital 
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City Notes 





City debate continues on the likely 
outcome of Phase lil deliberations. 
The trade unions seem now to be 
divided between those who for the 
presumed financial well-being of their 
‘members demand an end to ‘phases’ 
and a return to free-for-all, and those 


who see the necessity for Phase III 


agreement in political rather than 
economic terms. « 

The latter argue that a Phase Ill 
breakdown would lead to a general 


election and a landslide Conservative ° 


victory. The City would probably not 
object to a Conservative victory at a 
general election, but would be 
seriously concerned at having it 
precipitated by the consequences of a 
breakdown in the wage and price 
situation. 


Views on the Phase Ill result seem . 


now to be moving towards a con- 


sensus that average earnings will rise | 


by 15 per cent in the 12 months to 
August 1978. But there is also a move 


.to view 15 per cent as the economic 


knife-edge. 

Every percentage polnt below 15 
per cent Improves the economic 
prospect, and every percentage point 
above 15 per cent clouds it. The 
. National Institute of Economic and 
Social Research has put the view that 
beyond 15 per cent there could be a 
progressive breakdown of any agree- 
ment, with the economy taken 
| dangerously close to the sort of crisis 
. experienced in 1974-75. 


STRONG MARKET 

In contrast to the doubts about Phase 
Ill and the economic consequences of 
anything more than an average 15 per 
cent lift In wages is the comparative 
strength of the London stock market. 
Almost alone in international stock 
markets, London has shown strength 
in recent months. London brokers 
Rowe & Pitman, Hurst-Brown 
comment that since last October 
London has: ‘outshone every other 
stock market in the world’. 

' -Surprise and scepticism are the 
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majority reactions, but the brokers — 
renowned incidentally for a ‘bullish’ 
attitude — consider that a vicious 
circle has turned virtuous. The vicious 
cycle of successive economic ‘goes’ 
getting shorter and all the subsequent 
‘stops’ more violent ended 


ways were finally and devastatingly 


‘brought home'to the politicians. 


It was appreciated that without a 


_ fundamental change the Government 


would be unable to fund its borrowing 
requirement, while sterling would 
enter an irreversible decline. Mr 


` Callaghan and Mr Healey, it is con- 


sidered, are convinced that the 
Government must not accommodate 
in its monetary policy the upsurge in 


wage levels that now seems in- 
evitable. 
The brokers suggest that ‘It is 


perhaps because nowhere else in the 
world had there been such a dramatic 


last. 
` autumn when the perils of the old 
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BANKERS’ MARGINS 
Absence of material loan demand in 
some major countries and: the desire 
of many banks to maintain or Increase 
their market share resulted in a 
progressive narrowing of margins In’ 
the intemational banking sphere in the 
past year. But MAIBL — Midland and 
International Banks, the oldest of the 
consortium banks — achieved record 


disclosed earnings of £2-89 million 


net against £2.37. million. i 
Assets reached £895 million, 
against £799 million, of which £494 
million, against £436 million, was 
deployed in the term lending field 
across a wide range of countries. Lord 


Armstrong, MAIBL’s chairman com- 


ments that pressure on margins is 
now showing some’signs of ending. 
MAIBL is owned-as to 45 per cent 
by Midland Bank, 26 per cent by 
Toronto Dominion Bank, 19 per cent 
by Standard Chartered and 10 per 


conversion to economic rectitude that’ cent by the Commercial Bank of 
our market is outstanding’. Australia. 
ne l 
Rates and Prices 
Midday prices, Friday, June 3rd, 1977 
Bask of England Minimum Lending Rate Money Ratew 
Mar. 10,1977 .. ‘11% Aprill5,1977.. 9% Day to day 6 -7% Bank Bills l 
Mar. 18,1977 .. 104% April 22,1977 .. 829% 7days .. 7% 2months 14-14 % 
Mar. 31,1977 .. 949% April 29,1977 .. 84% Trade Bills 3 months 74% 
April 7, 1977 94% May 13,1977 .. 8 % 1month. % |§4mocths 74-74% 
Finaace House Base Rate nate 1% 6 months Sa 
; June 1st, 1977, 84% 
' Certificates of Tax Deposit Three Months’ Rates 
“February 16th, 1976: Local authority deposits .. 8 — 73% 
interest on payment of tax 996; Local authority bonds o ae -8 % 
withdrawn for cash 6% Se tne Canoe oria tees o Ta 
g oF ae = 
FT Indastrial Ordinary Index ee Oe a 6j% 
June 3rd, 1977, 457-5 “Inter-bank rate ba. “Mod 8 — 7496 
Treasury Balls Foreign Exchanges 
Mar.25 .. £9: 3513%- April 29 £7-4973% NewYork .. 1:7173 Frankfurt . ‘4.0500 
Aprill .. £8-7643% May6 £7-4157% Montreal .. 11-8100 Milan .. 1520-50 
April7 .. £8-5179% May 13 £7-4031% Amsterdam .. 4:2300 Oslo 9-0075 
April 15 £8-4341% May 20 £7-3445% Brussels .. 61-9000 Paris 8-4900 
. April 22 £8-0016% May 27 £7:4337% Copenhagen 10-3375. Zürich 4:2725 
Gilt-edged a 
Consols 4% 31 Treasury 134% 1997 .. ... ea es a 
Consols 24% 1 Treasury 94% 1999 .. se T o T 
Conversion 34% 31 Treasury 9% 1994, . 754 
Funding 34% 99-04 3 Treasury 84% 84-86 . 894 
Funding 54% 78-80 . 924 Treasury 84% 87-90 ` 164 
Funding 54% 82-84 . 8 Treasury 717-80 . 
Funding 54% 87-91 ..° an i . 61 Treasury 34% 79-81 . =f 
Funding 6% 1993 Ex Wee, ei gi oo Treasury 5% 86—89 61 
Funding 64% 85-87 .. P Si .. TH Treasury 54% 08-12 4 
Treasury 13% 1990 .. 107 Treasury 24% l 
Treasury 124% 1993 .. 100} War Los 34% 2842 
Retail Price Index (Jan. 1974=:100) 
Jan. Feb. Mar. April May June July Ang. Sept. Oct. Nov. Dee 
1972 82-9 833 83-6 84-4 84-8 853 85:6 86:3 868 88-0 88-3 88-7 
1973 89-3 89-9 90-4 92-1 92-8 93.3 93-7 94.0 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109.7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3. 129-1 134-5 137-1 138-5 1393 140-5 142-5 144.2 146-0 
1976 147-9 149-8 150-6 153-53 155-2 156-0 156-3 158-5 160-6 163-5 -165-8 168-0 
1977 172-4 174-1 1758 180-3 l 


June 9th, 1977 


i! 
i 


ACCOUNTANT 


‘Your Neighbour As Yourself’ 


Responsibilities to Society | 


The miriutes of an annual meeting at Chartered Accountants’ Hall might not - 
at first sight appear the most obvious source of the text for a sermon. 

Such, however, was the choice of the Rev. H. J. SMITH, MA, Rector of 

St Margaret, Lothbury, who addressed this year’s annual Institute service on the 


theme of a resolution passed in 1974: 


‘In recognition of the responsibility which the Institute has towards society — 


For the Christian, it cannot be too often stated 'that the pro- 
fession whereby he earns his daily bread is his chief sphere of 
service; and that, if everyone exercised his profession in that 
spirit, half our problems would be solved. Your profeasion is 
your chief sphere of service; when a man understands that, he 
has gone a long way towards fulfilling his own destiny. In 
choosing a profession, most men follow their own inclinations 
~ they like doi 

claims of God and their neighbour break into the circle of their 
lives, and they understand what they are for. 

I was delighted to read the words of your President in 1974 
[Mr E. Kenneth Wright] that “It is a matter of common obser- 
vation that our members already make willingly a, massive 
voluntary contribution to society as honorary secretaries, 
treasurers jand members of committees of hospitals, schools, 
environmental societies —’ and the rest. Indeed, I would wish to 
add my own personal tribute that the Church is greatly helped. 
by the selfless service of many members of your Institute. 

But I would be failing if I did'not press this matter a little 
further and deeper, and introduce a word which has become 
very debased in our modern society. That word is ‘Love’. As 


the Lesson reminded us, the first commandment is to love the 


Lord your God with your whole heart, with your whole soul 
and your whole mind. But that love does not mean a mystical 
union with God, withdrawn from the world and isolated from 


oing what they can do well — but at some point the | 


men. Love of God without love of man is no love at all. 
. Jesus knew, as we know, that the more distant our fellow- 
man is, the easier it is to profess love and concern for him, He 
says ‘You must love your neighbour as yourself”. In everything 
that we think, say and feel, do and suffer, we tend quite naturally 
to protect, shield and advance ourselves; to cherish and care 
for ourselves. Jesus calls on us to give exactly the same care and 
attention to our neighbour. 

You and I, who are egoists by nature, must change our way 


„of looking at people. To give to our neighbour what we think 


is due to ourselves:-means a re-orientation of ourselves towards 
others; an alertness, openness and readiness to help without 
reserve. ` 

When God speaks to usg; it is rarely from the clouds, nor 
merely through consciencé. He speaks above all through my 
neighbour — a call which is never silenced, but reaches me every 
day in the midst of my ordinary routine. My neighbour is the 
man who turns up at any moment, and who needs me here and 
now. 

If I understand your voluntary aid scheme, it is siniply 
saying to all members of your Institute that their profession is 
their chief sphere of service to their neighbours. I have sought 
in this brief address to put that in its New Testament setting — 
for the Christian will see that statement in the a of God’s 
love for him and his love for God.. 








REVIEWS | 


Accounting Theory and 
Practice | 


by M. W. E. GLAUTIER and B. UNpERDOWN. 

Pitman, paperback, £475. 

This book, uniting the major themes of importance in the 
accounting discipline, is directed to the usefulness of accounting 
information in decision-making.’ The authors, both lecturers in 
accounting at British universities, regret the absence in the 
teaching of!accounting of a theoretical framework to act as a 
standard of reference for examining the validity of the assump- 
tions held by accountants. 

It is with this awareness in mind that an attempt is made to 
remedy this deficiency by exposing accounting practices to 
critical analysis. The task is approached by discussing these 
practices in|terms of the objectives which they are intended to 


serve, The |authors summarize these objectives as decision- ` 
making in order to determine rational objectives and goals, | 


aiid and eae on the, custodianship of resources, 


-controlling resources both material and human, and facilitating 


social functions and controls. 

Inevitably, the book contains mich theory, but this is il- 
luminated by practical information about financial accounting 
and management accounting. The contents of this book are com- 


‘prehensive and therefore self-containéd. Refreshingly, it does 


not carry. questions or exercises (it is intended that these and 
other support materials will be incorporated in a work book). 
In. all, it may be considered as a book of accounting ad: 


-at its price it is very good value. 


Capital Transfer Tax Planning 


Second edition, by E. KENNETH WRIGHT, MA, FCA, and MALCOLM 
O. PENNEY, FCA. 

Institute of Chartered Accountants in England and Wales, 
paperback, £4°50. ; 
This is an excellent little book, concise and correct. The 


- authors did well to bring out a second edition dealing with the 


extensive changes sia by the Finance Act 1976. Consider such 
a sentence as: 

‘No doubt dividual domiciled abroad will consider 
limiting capital transfer tax on assets situate in the United 
Kingdom by, for example, transferring such assets (at market 
value) to an overseas investment company.’ 

This is a brief word to the wise, on page 105, which i is deveip 
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on page 106. Another sage piece of saves is on page 111 dealing 
with family arrangements and disclaimers. 

However, it is not quite right to say (page 117) that a deed of 
family arrangement can only be used if all parties are sus juris; 
an infant can be a party if he is not giving up anything. And 
often he is made a party with a view to. his executing on attaining 
- his majority,.so as to effect a release. 

Such a small book cannot be comprehensive, but we would 
have welcomed a reference to’ paragraph 10 of Schedule 5 to the 
Finance Act 1975. 


Local’ Government Trends 1975 


Chartered Institute of Public Finance 
and Accountancy, £5. 


This is the third of the annual statistical studies devoted to local 
government which was started by the Chartered Institute of 
Public Finance and Accountancy in 1973. The statistical data 
are arranged under a series of mainheads, eg, economic, social, 
housing, education, transportation, etc. There i is an interesting 
set of data relating to the New Towns and a useful review of 
' their development. 

_ There are signs that the steering committee responsible for 
the publication has shifted away from the objective of maki 
this a publication solely, or primarily, for local authority s 


it is now more useful for the non-specialist reader. If there is 
one omission which, for the latter, is important, it is the lack of : 


financial data relating to revenue and grant allocation, although 


rateable.values are given in the first section. There are, admit- ~ 


tedly, specialist publications giving this information, but a 
volume such as this would also be UUDESSA by its inclusion. 


So Smith i is for Export 

_ by J. N. Warp. 

Employment Conditions Abroad Ltd, £5-50. 

Like so many good innovations this unique book evolved from 


pee experience. With nearly 30 years in personnel work,- 


both in this country and abroad, John Ward is highly qualified 
to tackle the complex subject of the employment of expatriate 
staff. The title of the book is perhaps a cynical reflection upon 
the attitude that many companies seem to adopt when seconding 
an executive to an overseas posting ~ Smith seems to be regarded 


as yet another commodity to be „sent packing by the cheapest . 


possible method. 

So Smith ts for Export e E the lack of forethought 
that some personnel directors give not only to the problémis 
with which Smith might be faced but, equally important, ‘the 
circumstances that will affect Smith’s family. It is a forthright 


book, full of practical, commonsense advice, but advice which 


will, none the less, be new to many employers of staff abroad. 
l Containing just 89 pages the book can easily be read in a couple 
‘of hours; that is only {2-75 an hour for information and advice 
that would save employers a great deal of money and ex- 
patriate employees a vast amount of disappointment. 


| Accounting and Decision Making 
by Peter Corbett. 
Longman, paperback, £275. 


A series of eight books has been designed under the general 
title of ‘Understanding Business’ to make students aware of the 


nature, workings and purpose of business organizations. The- 


approach to decision-making (which is the prime purpose of the 
series) by the series editor is to draw together ideas from four 
functional areas — accounting, quantitative data, the economic 
environment, human behaviour ~ and from there to apply 
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the approach to different areas of business acti 

The present book opens with a description of the basic s} 
of the accounting model (which consists of reducing. all 
transactions to the common denominator of money and 1 
summarizing and presenting the. data). After revealing 
underlying framework, the main statements in a set of acco 
are discussed and some of the problems of principle and prac 
which arise in calculating the profit or loss are examinec 
concludes by exploring the way accounting information cal 


-` used by all interested parties both internal and external. 


This book places accounting squarely in its rightful con 
at the centre of the decision-making process as serving cles 
defined objectives, viz the improvement of managen 
efficiency and effectiveness and the conveying of. informa 
to outsiders. The aim of the author is to create among stud 
an understanding of the accounting information system an 
develop their critical and analytical faculties. The boo 
geared primarily to the “A’ level Business Studies examina 
syllabus, and does not reach out beyond that level. 


Money, Information and Uncertaint 
by C. A. E. GoopHarT. — 
Macmillan, paperback, £4:95. 


This is a book for the economic specialist with a sian g 
of financial institutions, money market and bond market o 
ations in particular, and monetary policy in general. The 1 
contribution of the book is the author’s review of the natu 
monetary policy and the impact of uncertainty upon it. 
This is not an easy book to read; the author’s ‘fairly abs: 
theoretical level’ of analysis imposes considerable strain on 
non-specialist reader and the publishers have made ma 
worse by setting the text in a very small type. As a very u: 
book for the specialist or monetarist who has had difficult 
keeping pace with recent controversy in the professional jour 
it is a great pity that Macmillans could not have produc 


more in line with their usual high standards. 


NEW BOOKS 


ADVANCED ACCOUNTING, third edition, by Charles Gr 
‘Thomas H. Williams and Kemil D. Larson. xviii +793 
Irwin, $15°95. 

"THE INTERNATIONAL TAXATION OF eee ENTERPE 
by J: D. R. Adams and J. Whalley. vit-+178 pp. Asgoc: 
Business Programmes, £9.95. 

GorE-BROWNE ON COMPANIES, forty-third sation: editec 
A. J. Boyle and R. Sykes. Loose-leaf, Jordans, £40. 

INTERMEDIATE ACCOUNTING, second edition, by D. E. Kieso 
i J. Weygandt. xvii-+1165 pp. Wiley/Hamilton, £1 

19'50. 

THE 1976 COMPANIES LEGISLATION, by J. R. M. Lowe. xiṣ4 
pp. North of England Law Book Publishing Company, ps 
back, £2775. 

SELP-ASSESSMENT FOR INCOME Tax, by N. A. Barr, S. R. Ji 
and A. R. Prest..xiit+218 pp. Heinemann, £750. 

THe ESTATE AGENTS YEARBOOK AND DIRECTORY 1977, 330 
Kemps, £8. 

Tax CORPORATION, third edition, by B. S. Topple. viii + 184 
Macdonald & Evans, paperback, £1-85, by post £2'10. 


` {TERMINOLOGY FOR ACCOUNTANTS, revised edition 92 pp. $ 


Canadian Institute of Chartered Accountants. 
{KISHORE ON Company Law AND Pracrice, by K. Kishore. 
pp. Eastern Law House, Calcutta, Rs 50, paperback, Rs 12 
TEconomic CALCULATION UNDER INFLATION, collected pa 
340 pp. Liberty Press, Indianapolis, $8-95. 


‘These books (except t) may be obtained from Gee & Co (Publis 
Ltd, The City Library, 151 Strand, London WC2R Jj. Amx 
quoted are the net cover prices; 60p per book should be adde 


packing and postage. 














ees | £ 
j 
; 


June 9th, 1977 


ACCOUNTANT 


STUDENT ROUNDABOUT 


Meaningful Statistics 
ACASS Membership Survey 


A student’s salary should be approxi- 
mately 500 times his charge-out rate — 
- anything less than this implies either 
inefficiency on the part of the firm or 
overtones of exploitation, declares the 
fourth report on the ACASS membership 
survey. 

ACASS is to be congratulated upon so 
detailed a survey which covers a host of 
factors affecting students’ pay, education 
and training records. The very meaning- 
ful statistics are the most thorough ever 
to be presented in this annual survey 
which was conducted between July 1976 
and last February with the help of Mr 
Ian McDowell, of Nottingham Uni- 
versity, with the use of the university’s 
computer. 

A table on how firms treat their 
students financially in relation to charge- 
out rates shows London with average 
salary of {£2,457 being 480 times the 
average charge-out rate of £510; in 
major cities the average salary is £1,909 
(520 times average charge-out rate of 
£3°65), large towns {£1,641 (520 times 
£3°15) and in rural areas £1,535 (480 
times £370). 


Varied accommodation 


The survey throws up some interesting 
facts on the often quoted comment that 
many students are obliged to live at 
home because of poor salaries. As many 
as 49 per cent reside at home (perhaps 
not a bad idea); 31 per cent have rented 
accommodation, while no less than 20 
per cent own their. own property. What 
the report does not state is how many 
of the more highly-paid students live at 
home from choice! 

As might well be expected, in the low- 
est quartile in terms of income only 
7 per cent of the student population can 
afford to buy a house or flat of their own, 
I5 per cent rent accommodation and as 
high a percentage as 78 reside at home. 


Financing education 


On the financing of educational courses 
for students, 92-4 per cent of large firms 
pay for all course and tutorial expenses. 
The equivalent percentage figures for 
medium and small firms are 64-9 and 28:2. 

Although 48-6 per cent of students in 
small firms received no financial help with 


their education expenses, the report 
nonetheless regards this as a distinct 
improvement on the figure in last year’s 
survey when as many as 55-7 per cent 
funded their own education. 

The survey pulls no punches over the 
fact that small firms could, and should, 
do much more to help finance their 
students’ tutorial fees. Such students 
are in a very poor position indeed, com- 
pared with their colleagues in the larger 
practices. 


Trend towards linked tuition 


Oral with linked study was, as shown in 
last year’s survey, the most widely used 
type of tuition — 75-2 per cent in large 
firms, 61:3 per cent in medium firms, 
and 50-7 per cent in small firms. Firms’ 
students using correspondence courses 
are shown at g:I, 131 and 21-3 per cent 
respectively. Public sector tuition is 
shown as being used by 0-5, 8-4 and 12°6 
per cent respectively. 

There is a growing trend towards 
linked tuition, this being particularly 
apparent among small firm students. In 
last year’s survey, 39 per cent of small 
firm students based their education on 
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this form of study compared with over 
5o per cent in the latest survey. 

There is an apparent overall improve- 
ment in the methods and standards of 
education. The percentages of students 
who were satisfied with the education 
they received are given as: private oral 
with linked study 79°5; (75-9 in 1975) 
polytechnic 58:6 (63:3) correspondence 
53°7 (45:2). | 

Overall, 27:8 per cent were not satis- 
fied with the education they received but, 
states the survey, this is an improvement 
on the 1975 figure of 32°5 per cent. 


Training records 


On training records, as many as 23-6 per 
cent of small firm students declared that 
they did not consider that these were 
being completed fairly. This, the survey 
points out, may suggest that some 
training records are being ‘adjusted’ to 
reflect a more balanced view of work 
experience being obtained. ‘This is some- 
what surprising in the light of the fact 
that the Institute requires training re- 
cords to be reviewed at least every six 
months. The frequency of review within 
this period was: large firms, 80-9 per 
cent, medium firms, 59°6 per cent and 
small firms, 45:1 per cent. According to 
the survey, training records are rarely or 
never reviewed in 15:1 per cent of large 
firms, 40 per cent of medium firms, and 
51°g per cent of small firms. 


FAVOURABLE RESPONSE FOR 
ESSEX STUDENTS’ SOCIETY 
An encouraging number of replies have 
been received in answer to the South 
Essex Society of Chartered Accountants’ 





ae 





Peter G. Weavers, first winner of the Charter Commemorative Prize of The Association of 


Certified Accountants, receives from Mr Desmond Goch, FCCA, a member of the Association's 
Council and Chairman of its Education and Examination Committee, the cash prize at an informal 
presentation at the Polytechnic of the South Bank on Wednesday of last week. Peter, who 
joined the National Coal Board in 1970, obtained the highest aggregate of marks at the first 
sitting in all four subjects of the Final (section 3) professional exam. 

Also in the picture (/eft to right) are Mr G. C. Bailey, FCA, FCMA, director, financial services 
(mining), NCB; Mr D. M. Drummond, FCCA, director of audit (accounting), NCB; Mr K. N. S. 
Counter, LLM, MPhil, assistant director of the South Bank Polytechnic ; and Mr Charles Watson, 
FCCA, JDipMA, FCIS, head of the Department of Accountancy and Finance at the Polytechnic. 
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questionnaire which was sent out in 


\' 


= March to over roo practising firms in 


South Essex to seek the views and support 
of principals. (‘Roundabout’, April 7th 
issue). 

The majority of replies, representing 
over 70 students spread across the 
South Essex area, are in favour of the 


formation of a local students’ society. 


At a meeting of the Society’s Educa- 
tion and Recruitment sub-committee, it 
was agreed that the South Essex Society 


= should proceed with the formation of its 














-= own students’ society and that a further 


letter should be sent to those firms who 
expressed interest and support, asking for 


=- names of students who would be willing 


to serve on a steering committee. 

While the Society feels confident that 
this is a step in the right direction, still 
more support is needed to ensure that the 
South Essex Students’ Society gets off 
to a flying start. Any interested students 


arè invited to contact the Society’s. 
Secretary Mr D. E. Heady, Fca, at 87 


Western Road, Romford, Essex RM1 
3LX, with their views and offers of help. 


LAW STUDENT LOSES JOB 
AND HIS APPEAL 


The special relationship between an 


articled clerk and his principal has 
recently claimed the attention of the 
Employment Appeals Tribunal, but failed 


in the particular circumstances to protect 


the clerk’s future. 

A solicitor had an articled clerk and, 
because of his own declining health, 
agreed to amalgamate with another 
practice on the understanding that he 
would remain as a part-time consultant. 
The new practice, however, refused to 


- allow the clerk either to continue articles 


with his original principal or to article 
him to another partner. Attempts to find 
alternative articles proved unsuccessful, 
and the clerk complained to an indus- 
trial tribunal that he had been unfairly 
dismissed. 

The tribunal found that the principal 
had acted reasonably within the meaning 
of Schedule 1, paragraph 6 (8), of the 
Trade Union and Labour Relations Act 
1974, and rejected the complaint, and the 
.-crk appealed. 

In the Employment Appeals Tribunal, 
Phillips, J. said that the solicitor was 
under a clear duty to take the special 
relationship with his articled clerk into 
account in considering the decision 
whether or not to amalgamate; had he, 
in fact, acted reasonably in concluding 
the amalgamation, knowing that this 
would leave no place for that clerk? 


A? 2 Relevant factors were the solicitor’s 
_ state of health, and its probable future 


course; the likelihood of his being able to 
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make other arrangements; and what ar- 
rangements were likely to be best for 
other employees of his practice. 

However, the industrial tribunal had 
found as fact that the solicitor could not 
have acted differently in the position in 
which he found himself, and that con- 
clusion was binding upon the appeals 
tribunal. The clerk’s appeal must there- 
fore be dismissed. i 


BIRMINGHAM'S AGM 


Members of Birmingham CASS are 
reminded that the annual general meet- 
ing of the Society takes place on Wednes- 
day, July 27th, in the Library, Fountain 


Court, Steelhouse Lane, at 5pm, preceded 


by light refreshments. 

Nominations for the election of officers 
to the new committee must be submitted 
in writing and received at the Society’s 
offices no later than Monday, July 25th. 


LETTER TO ROUNDABOUT 





. Non-graduate Trainees 


SIR, — The question of the non-graduate 
trainee with The Institute of Chartered 
Accountants in England and Wales seems 
to take us round in circles. 

I must agree that non-graduate trainees 
are not necessarily less capable than their 
graduate fellows. However, some of the 
statistics raised in their defence by Dave 
Watson (‘Roundabout’, May 26th) may be 
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used to lead to a different conclusion. 

The non-graduate trainee does tend to 
be employed by the smaller firm which 
pays a lower salary and gives less financial 
help with training. This naturally results 
in the trainees concerned being less 
successful in their examinations. 

The smaller firms thus classified could 
be eliminated by requiring graduate 
standard entry for the profession. The 
market forces of supply and demand may 
then have sufficient effect to benefit the 
remaining students by reducing the supply 
of prospective trainees and pushing up the 
price that employers would be forced to 
pay in terms of salary and training. More- 
over, hopefully, employers having to pay 
this price would make their selection more 
carefully, resulting in an intake of trainees 
with a much greater chance of qualifying 
than exists at present. 

I agree that the above proposal is not 
the ideal way of solving the pay and train- 
ing problem, but in the light of the ineffec- 
tiveness of other ‘persuasive’ policies so 
far pursued, the controversial decision of 
raising entry qualifications may at least help 
to solve the other major student problem. 

Whatever the underlying reasons for 


_the recent horrific PE II failure rate, the 


damage it is doing to the image of the 
profession and the morale of students 
must be stopped. We must risk losing 
some potentially good accountants for the 
benefit of students actually entering a 
training contract. 


Yours faithfully, 


Nottingham. F. E. HARPER (Miss). 





| Observer's Column | 


Hope for Strugglers 


The joint approach of CIPFA and the 
ICMA, with the eventual participation of 
the English Institute, in the creation of a 
junior qualification is to be welcomed on 
two accounts. First, the co-operation 
between the three bodies is a further 


move towards repairing the damage done — 


by the rejection of the integration pro- 
posals; indeed, it may point the way to 
another attempt at integration. 

Secondly, and more importantly, there 
has long been a need for a junior qualifica- 
tion with a theoretical and practical base 
which is sufficiently sound to give the 
qualification some prestige in the eyes of 
both employers and the general public. 

Critics of the new scheme will say that 
there is already a junior qualification — 
the Institute of Accounting Staff — and 
it would have been better had the three 
other bodies participated in the IAS and 
adopted its qualification. However, 
among the three bodies there were 
severe reservations about the IAS’s 
standards of entry and examinations, the 
length of the period of practical ex- 
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perience, and the monitoring thereof. 

It can be argued that the three bodies 
should have participated in the IAS with 
a view to promoting change from with- 
in; but as the IAS was determined to 
retain control, this was not possible. 

This is an élite profession, yet there 
are many tasks needing to be performed 
which are not properly the function of 
those who hold, or aspire to, the senior 
qualification. Many such tasks are now 
the province of those who aspire to the 
senior qualification, but do not have the 
ability to attain that qualification. The 
Association and the English Institute have 
fostered, through their educational and 
recruitment policies, the continued exist- 
ence of a pool of such people. 

At last there is daylight at the end of 
the tunnel, both for those who have 
struggled with exams which were beyond 
their reach, and for future school-leavers 
who seek a career in accountancy and a 
professional qualification, but who recog- 
nize that the senior qualification is 
beyond their reach. 
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Notes 
and 


Notices 





PROFESSIONAL NOTICES 


Pannell Fitzpatrick & Co announce 
that Mr Frederick Charles Slater, ACA, 
who has been a member of the staff for 
many years is being admitted to the 
Birmingham partnership on July 1st, 1977. 


APPOINTMENTS 


Mr Bill Bingham, acma, has been 
appointed finance director of Record 
Ridgway Tools. 


Mr J. Johnston, acca, has joined the 
group board of Wade Potteries as suc- 
cessor to Mr J. M. B. McBratney, ACMA, 
who will be retiring shortly from his 
capacity as group financial director. 


Mr Bill Lambert, rca, has been ap- 
pointed financial director of Hawker 
Siddeley Aviation. He was previously 
executive director — finance of the Hat- 
field factory. 


Mr B. Smith, rca, has been appointed 
finance director of Petter Power Gener- 
ation Ltd, of Hamble, Southampton, 
a Hawker Siddeley company. He will 
also act as secretary. 


INFLATION ACCOUNTING 
FELLOWSHIP 


Mr Eric Tracey, mMcom (Auckland), 
ACA(NZ), ACIS, an assistant manager in 
the audit department of Touche Ross 
& Co, London, is next month to take up 
a four-month Visiting Senior Research 
Fellowship in Inflation Accounting at the 
University of Waikato, Hamilton, New 
Zealand. 


RELIEF FOR INDUSTRIAL 
ASSURANCE POLICIES 


The Finance Act 1976 provides for tax 
relief on life assurance policies to be 
deducted at source from April 1979 
onwards. The new arrangements are 
expected to save the equivalent of over 
1,000 staff in tax offices. 

It was recognized by Parliament that 
the implementation of these provisions 
would give rise to special problems in the 
case of industrial assurance and collecting 
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friendly society policies, on which pre- 
miums are normally small and are 
payable to collectors at frequent intervals. 
According to a recent Government 
announcement, the Industrial Assurance 
Commissioner will be making regulations 
shortly in connection with the proposed 
new arrangements under which from 
April 1979 tax relief on life assurance 
premiums will be deductible at the time 
that the premium is paid. 
Under these regulations 
assurance companies and 


industrial 
collecting 


‘friendly societies will be able, if they 


wish, to adopt arrangements under which, 
when the premium payable does not 
exceed {4 every four weeks, the policy- 
holder will obtain relief in respect of 
premium payments, not directly, but in 
the form of an increased sum assured. 
The Industrial Assurance Commissioner 
is satisfied that to grant an option to all 
policyholders, however small their poli- 
cies, to receive the relief directly would 
involve substantial administrative costs 
for the friendly societies and industrial 
assurance companies, and would not be 
in the best interests of all policy- 


holders. 
VAT THRESHOLDS 


Impending increases in the threshold 
figure for liability to register to VAT 
(The Accountant, May 19th, page 563) 
mean that traders will be able to apply 
for deregistration as from October Ist, 
1977 if their annual turnover does not 
exceed £6,000, in place of the present 
figure of £4,000. 

To avoid unnecessary registrations 
followed by deregistrations next October, 
the Government has given an assurance 


New appointment for Mr Bruce Sutherland, 
FCA, who was named recently as Chairman- 
designate of the Institute of Directors’ 
Taxation Committee. 

He succeeds Mr Alun Davies, who has held 
the chairmanship for the past 10 years and is 
to continue as a member of the committee. 


that Customs and Excise will not seek _ 
the compulsory VAT registration of any 
person who, on the basis of current 
turnover figures, will be eligible for 
deregistration on October Ist. 


INTERNATIONAL VIEW 
OF INFLATION ACCOUNTING 


Views of a number of international 
organizations on various inflation ac- 
counting proposals currently being 
evaluated overseas will be sought at a 
conference to be held in London on July 
12th and 13th. Representatives of ac- 
countancy bodies from nine countries 
will attend the conference, which is being 
organized by the Morpeth Inflation 
Accounting Steering Group in the UK. 

The conference objectives are to 
consider the comparability of inflation- 
adjusted accounts on an international 
basis and, from the point of view of the 
Inflation Accounting Steering Group, to 
consider any suggestions from the other 
countries represented. These suggestions 
may well lead to modifications of ED18 
during the process of developing recom- 
mendations for a statement of standard 
accounting practice. 

Inquiries and applications should be 
addressed to Mr C. A. Westwick, BSc 
(Econ), FCA, secretary of the Inflation 
Accounting Steering Group, at First 
National House, 119 Finsbury Pavement, 
London EC2P 2HJ (01-638 2621). 


GROUP TRAINING 
SCHEMES BOOKLET 


A recently-published booklet from the 
English Institute, as a Training Guide 
supplement, outlines the effectiveness 
and practicality of group schemes — in 
which over 100 firms of chartered account- 
ants are already taking part. 


The booklet does not attempt to offer 


a blueprint; every scheme has to be form- 
ulated afresh, because every member firm 
has its own specific requirements. The 
help it can give will nevertheless save 
much time and difficulty in developing 
group training schemes. 

(Group Training Schemes: a Training 
Guide Supplement by B. R. J. Gill, 
Publications Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2BJ, price £1°50.) 


THE CHARTERED ACCOUNTANT 
IN INDUSTRY 


A recent report on the development of 
chartered accountants in industry identi- 
fies three stages of their career develop- 
ment: induction to industry, progression 
in management, and senior management. 
It also distinguishes between the two 
knowledge streams of accounting and 
finance on the one hand and the ‘common 
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ore” of non-accounting management 
Bi and’ social skills, and proposes a career 
_ development model for accountants in 
í -industry and commerce. 
= Copies of the report — submitted to the 
= Council of the English Institute by a 
= working party of its Management Infor- 
mation sub-committee — are available 
_ free on request from the Courses Depart- 
8 _ ment, Chartered Accountants’ Hall, PO 
= Box 433, Moorgate Place, London EC2P 
2B). Welcoming the report, the Council 
S. has reaffirmed its commitment to main- 
taining and improving the skills of 
= chartered accountants working outside 
= practising offices. 


E HUMBERSIDE CAs’ 
NEW PRESIDENT 


= President of the Humberside and Dis- 
trict Society of Chartered Accountants 
for 1977-78 is Mr R. B. Heaton, FCA, 
secretary and chief accountant of Cosalt 
Ltd, of Grimsby. 

He qualified as a member of the former 
Society of Incorporated Accountants in 
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1949. From 1953 to 1957 he worked in 
= Wales in quarrying and contracting be- 
= fore joining his present company. 

Chairman of the Grimsby and North 
Lincolnshire Branch in 1965, his in- 
= terests include music, photography and 
= caravanning. 
= The new Vice-Presidents of the Society 
are Mr J. B. Fletcher, Fca, and Mr R. G. 
| King, Fca. Mr E. G. Chadwick, FCA, c/o 
= Fawley Judge & Easton, 1 Parliament 
= Street, Hull HU: 2AS, is continuing in 
= office as hon secretary ‘until a successor 
= can be appointed. 
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ICA COURSE ON 
BUILDING SOCIETY AUDITS 


A new one-day course on building 
society audits has been prepared by the 
English Institute in association with the 
Building Societies Association. The first 
presentation will be at Chartered Ac- 
countants’ Hall on July 4th. | 

The course is aimed at external and 
internal auditors of building societies, 
and at staff in the societies who are 
responsible for the accounting function. 
Mr N. Butterworth, Fca, Deloitte & Co, 
is the course director. Speakers include Mr 
K. R. P. Shears, MA, FCA, deputy secretary, 
Building Societies Association, and Mr 
P. R. White, Fca, financial controller, 
Abbey National Building Society. 

The VAT-inclusive fee is £48-60. 
Applications should be sent to the 
Courses Department of The Institute, 
PO Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ. 


INTERNATIONAL SEMINAR 


Next of the seminars in the English 
Institute’s continuing programme of 
bilateral liaison with professional bodies 
overseas is an Anglo-German seminar at 
the Wessex Hotel, Winchester, from June 
22nd to 25th (fee {110 for participants 
and {75 for accompanying persons). 
Subjects for discussion are “The 
“going concern” concept’ and ‘Foreign 
currency conversions’. The fees quoted 
are inclusive of all accommodation and 
meals, and a full social programme. 
Inquiries and applications should be 
addressed to the Secretary of the In- 
stitute’s Overseas Relations Committee at 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2P 2BJ (01-628 7060). 


US STANDARDS BOARD 
PUBLICATIONS 


Up to five copies of discussion memo- 
randa and exposure drafts published by 
the American Financial Standards Board 
are normally available without charge 
during the exposure period, though 
certain items (depending on their length 
and cost of production) may be limited 
to a single complimentary copy per 
individual. Such papers will be charged 
for in any event once the exposure period 
has expired. 

Specially-made ring binders are avail- 
able to hold all FASB publications. The 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


61 QUEEN’S GARDENS, LONDON W2 3AH 
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Board also publishes a periodical bound 

volume of its research bulletins, opinions 
and statements, the third edition of which 
is expected to be available around 


August Ist. 


Members of the American Institute of 
Certified Public Accountants may pur- 
chase copies of this volume through the 
Institute. Inquiries from other persons 
should be addressed to Commerce Clear- 
ing House Inc, 4025 West Peterson 
Avenue, Chicago, Illinois 60646, USA, 
and not to the FASB. 


IN PARLIAMENT 


Nationalized Industries: 
Accounts Accessibility 


Mrs Knight asked the Secretary of State 
for Industry whether private individuals 
may examine the accounts of nationalized 
bodies for which he is responsible. 

Mr Les Huckfield: The accounts of 
public corporations are published and are 
freely available for inspection by the 
public. 

The accounts of public sector com- 
panies incorporated under the Companies 
Acts are lodged with the Registrar of 
Companies in accordance with the pro- 
visions of those Acts. 


Hansard, May 26th. Written 
answers, col. 599. 
Accountants 


Mr Heseltine asked the Secretary of 
State for the Environment if he will list 
those firms of accountants that are now 
approved auditors under section 164 of 
the Local Government Act 1972. 

Mr Shore: The names of the firms of 
accountants currently acting as approved 
auditors are set out below: 

Appleby and Wood 

Arthur Young McClelland Moores. 

Armitage & Norton (with associated | 

firms) 

Burne Phillips 

Coopers & Lybrand 

Deloitte 

Josolyne Layton-Bennett 

Keens Shay Keens 

Neville Russell 

Larking & Gowen 

Price Waterhouse 

Robson Rhodes 

Thomson McLintock 

Hansard, May 24th. Written answers, 
col. 446. 
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Living Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived . . . but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 
age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They’ve given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


37 Th SW7 2LL. 01-584 8688 
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PALMER’S 
EXAMINATION 
NOTE BOOK 


By EMILE WOOLF, F.C.A., A.M.B.I.M. 


SUMMARY OF CONTENTS 


Auditing, Banking and Exchange, Bankruptcy Law, Book- 
keeping and Accounts, Company Law, Costing, Deeds of 
Arrangement, Economics, Executorship Law and Accounts, 
Mercantile Law, Partnership Law and Accounts, Procedure 
at Meetings, Rights and Duties of Liquidators, Rights and 
Duties of Trustees, Receivers, Secretarial Practice, 
Statistical Methods, Operational Research, S.S.A.P.s, Useful 
Data, Legal Cases. 


* for reference 

invaluable * for using odd moments profitably 
* as a time-saver 
* during revision 


% For Accountancy and Secretarial Students 
COIN III 
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BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 










Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 
















Associates 
Must have passed the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 












Licentiates 
Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 















STAMFORD HOUSE 
LONDON W4 1TP 
















JUST PUBLISHED - ORDER YOUR COPY NOW 


CORPORATION TAX 
FOR STUDENTS 


BY H. C. D. RANKIN, MA, LLB, CA, FTII 


This book is intended for students studying for the examinations of accountancy and other professional bodies 
and those of universities and colleges. All student texts are selective and this is no exception — for example, 
discussion is almost entirely restricted to trading and manufacturing companies and investment companies are 
only referred to very briefly. In the interests of understanding, parts of the legislation are described in general 
terms and no attempt has been made to comprehend in these pages all the complexities of those situations 
which may arise in practice. On the other hand what is written here will assist and help a student setting out on 


the study of corporation tax. 


Members of accountancy and other bodies may find 


of the tax. 


£3-50 NET £3-80 including post and packing UK 


PUBLISHED FOR 


The Institute of Chartered Accountants of Scotland 


BY 


Gee & Co (Publishers) Limited 
151 STRAND, LONDON WC2R 1JJ 
TELEPHONE 01-836 0832 


Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
A.A.C.A., 1.C.M.A., and C.I.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 





Please send me without charge or obligation a copy of the College Accountancy Prospectus. 


(BLOCK CAPITALS PLEASE) 


fs ADDRESS Reg fe oy SERN MS. GRETE, 
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POST COUPON NOW! 


study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A., Part |, 
and C.M.l., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part Il 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal, B. Mendes, 


Aldermaston Court, Reading RG7 4PW. 


B.Sc.(Econ.), 
F.C.A., Department A12H Metropolitan College, 


the book useful as a refresher in the general principles 








Examinations are held annually, each October, in London 
Manchester, Glasgow, Belfast and Dublin. 


ee ee 
_ FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to: 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A12H, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. Also 
at the Metropolitan College Advisory Office, 
4 Fore Street Avenue, London EC2Y 5EJ. 
Tel. 01-628 2721. 





Accredited by the CACC. 
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Men, Managers, Machines or Methods? 





Charitable bequests 
a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 








personal service. 
So you can recommend 
your clients to come to us, 
with a confidence that 
these highlights from our 
1976 Annual Report & 
Accounts confirm. 








the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


People do better with us 


Our policy at Property Owners Building 
Society is very simple — itis to offer the investor 
the best possible rate of interest and to ensure 
that a loan is available toa home- buyer when- 
it’s needed. And we back pus oen 
this up with a prompt, : 


@ A record year for home loans. 
£17.2 million advanced on 2182 mortgages — 
an increase of 55% over 1975. 63% of those 
mortgages went to first-time buyers; 15% on 
newly-built homes. 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB., 
Telephone: Dorking 81691. 


A N caring for 
the friends of 
man 


Way 









@ New investments received exceeded 


brochures, 


PROPERTY OWNERS 


£20.7 million. On average more than 100 new 
accounts were opened every week and over 
33,000 investment and mortgage accounts 
were in operation at the end of the year. 


@ Total assets now exceed £66 million 
backed by reserves of £2.4 million. 


We offer a wide choice of savings and investment facilities 
(almost all paying a better rate of interest than most other societies) 
and a mortgage service second to none. 

If you would like to know more about us, please write or 
telephone for our Annual Report, investment and mortgage 


BUILDING SOCIETY 


4 Cavendish Place, London W1M OAO. 


A Trustee Society. Member of the B.S.A. 


Telephone: 01-637 3041 
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The Recognized Weekly Journal for the Accountancy Profession throughout the World 


Doubtful Democracy 


In the context of Her Majesty’s Silver Jubilee, we remarked 
on this page earlier this month that the concept of a 
constitutional monarchy seems often to defy precise defi- 
nition. Much the same might be said of the concept of 
democracy itself — even without dwelling on the manner in 
which this word has been debased in its adoption by Iron 
Curtain republics, or by noisy minorities who are usually 
quick to deny to others the specious ‘rights’ which they so 
vigorously assert for themselves. 

The Council of The Institute of Chartered Accountants 
in England and Wales, in particular, could at present be 
pardoned for asking itself what sort of ‘democracy’ 
members of the Institute really want. The great majority 
of members of the present Council owe their places to the 
machinery implemented for the first time in 1973 - 
specifically as an antidote to widespread membership apathy 
in Institute affairs — for direct elections in district society 
constituencies. It has been proved possible on more than 
one occasion for ‘non-Establishment’ candidates (a term 
which we use purely for convenience, and with some 
reluctance) to make a respectable showing in a poll, and 
even to unseat others whose position must have seemed 
secure. l 

Yet, on the one hand, apathy persists; there are several 
districts which have yet to experience a contested election, 
and at least one in which it has been found difficult to 
attract sufficient nominations to fill the available vacancies. 
On the other hand, there are members for whom the issue 
of ‘communication’ bulks large and whose constant cry is 


for a more open style of government. l “ 


A 


Given an Institute of over 60,000 members, the sugges- 


tion that the Council should take the opportunity of 
holding a referendum ‘to find out what members really 
want’ appears to us as something less than helpful. A 
referendum, as an electoral device, is unsuited to multiple- 
choice situations, and can be expected to return an 
unequivocal answer only to one simple question capable 
of being answered with an unqualified ‘yes’ or ‘no’. 

In the second place, UK experience in this area has 


hitherto been limited to the isolated case of a Government _ 
reluctant to take a firm line on a specific issue, for fear of | 


alienating its own supporters — hardly the most happy of 
precedents. Thirdly, on the likely level of response indi- 
cated by recent experience at Moorgate Place, the results 
of such an inevitably cumbersome and costly exercise 
could hardly be any more informative, useful or representa- 
tive than are the present procedures. Finally, and not least 
in importance, the discretion of a directly-elected Council 
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should not be fettered (in the absence of clear provision in 
the Institute’s bye-laws) by random attempts to reserve the 
power of final decision to the general body of members. 
The perils of membership apathy could hardly be given 
a more pointed illustration than that of the vote on the 


Institute’s 1978 subscription scales. This, as reported in . 


The Accountant of June 2nd, succeeded by a margin of 
something less than 1 per cent of the poll. In the present 
context we attach no particular significance to the merits 
of the case for increased subscriptions; we recognize, 
indeed, the existence of alternative opinions as to whether 
that case was presented in the most effective fashion. The 
point is that, on an issue widely regarded as controversial, 
with serious implications for the future of the Institute and 
after a personal appeal by the President (not to mention 
three separate references in these columns), barely one in 
six of the membership troubled to record their votes, 
either for or against. 

With this recent experience in mind, our thoughts turn 
naturally to the impending requisitioned special meeting 


now called for July 6th. The motion put forward for de- 


bate on this occasion is framed in simple terms, to the 
effect that members ‘do not wish any system of current 
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cost accounting to be made compulsory’; and has already 
been described by some as a purely negative and ‘wrecking’ 
move. The better opinion is perhaps that such a form of 
words was very carefully chosen with the aim of presenting 
a complex problem in the single dimension of black-and- 
white, and thus of attracting support from a variety of 
disparate sources. It will be noted, too, that the motion is 
directed against ‘any form of current cost accounting’ and 

= not only against ED18. 

We have already alluded, in our May 19th issue, to some 

= of the considerations which make it appear desirable to us 
= that this resolution should fail. The Institute’s Council, 

_ whose authority would be seriously prejudiced if the 
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resolution were to be passed, is necessarily, though 
reluctantly, committed to oppose it. 

If it is undesirable for such a resolution to succeed, it 
must be many times more so for it to succeed on a minority 
poll — and this is a contingency which thé Institute now has 
to face. Given the ‘crisis of credibility’ which confronted 
the profession last year (and from which perhaps it has yet 
wholly to emerge), the most important service that mem- 
bers of the Institute can render to their clients, their pro- 
fession and themselves is to study the case presented to 
them, to reach a carefully-informed opinion on the merits 
of that case — and to express that opinion in the form of a 
cross on a piece of paper. 


-_ 


= “There was only one Canute, but clearly 
| his genes must have been strong’ Mr 
= Brian Maynard, President of The Insti- 
tute of Chartered Accountants in England 
~and Wales, declared last week. ‘As long 
= as we have inflation, we must account 
= for it. Those who refuse to recognize 
this are not merely sitting on the beach 
= but have their heads buried in the sand.’ 
=== Mr Maynard was announcing the 
= Council’s reply to the move by a group of 
= members to have the extent of member- 
= ship support for CCA as a mandatory 
= basis of financial reporting debated at a 
= special meeting of the Institute (The 
Accountant, May 19th). He spoke of the 
= futility and frustration of analysing his- 
= toric cost accounts which were known 
_ from the outset to be seriously misleading; 
the inadequacies of historic cost accoun- 
= ting had led to widespread acceptance of 
~ the principles of CCA on the part of both 
_ Government and Opposition, and of 
= such influential representative bodies as 
= the Confederation of British Industry 
= and the Engineering Employers’ Feder- 
= ation. 
= To keep CCA as a purely voluntary 
= system indefinitely, he continued, would 
= be effective only for those companies 
_ which were already concerned to main- 
= tain the highest standards of financial 
= reporting. Further, he saw a risk that 
ikose companies which could report 
= publicly only in historic terms might also 
= be using outdated concepts for their own 
= internal management purposes, with 
= attendant hazards to their own solvency. 
= Other specific points made by the 
= Council of the Institute against the 
= members’ resolution are: 
u. Current cost accounting must event- 
ually become the main system if 


_ ‘Head in Sand’ Challenge 
= to CCA Opponents 


accountants are to give industry and 


commerce the information they need; 

It must be the responsibility of the 
accountancy profession to take a leading 
part in the introduction of CCA, and 
the Institute must participate to the 
full in this work; 

The public standing of chartered 
accountants and of the Institute would 
be seriously damaged if the resolution 
were passed. 

The case for the resolution ‘that mem- 
bers of the Institute do not wish any 
system of CCA to be made compulsory’ 
rests, in the view of its sponsors, Mr M. 
N. Haslam, aca, and Mr K. D. Keymer, 
FCA, on the element of compulsion in- 
herent in any prospective accounting 
standard based on current cost. ‘We are 
convinced’, they write, ‘that there is real 
concern among members at the intro- 
duction of a compulsory system of 
& 57, Sra 

“We are not opposed to some form of 
current cost accounting; but this should 
not be made compulsory but should 
rather be a recommendation of “‘best 
accounting practice” as a supplementary 
statement to accounts of certain types of 
companies. 

‘ED18 calls for compulsion. We do not 
agree with compulsion; nor do we agree 
with members of Council who have 
stated on several occasions that com- 
pulsory inflation accounting is “going 
through” and that nothing can stop it. 
This should not be the approach of a 
democratic body like ours’. 

This week’s leading article suggests 
that this appeal to ‘democracy’ is not as 
well founded as its authors might wish. 
Under the terms of the Institute’s bye- 
laws, the Council is directly elected by the 





membership but is not subject to the 
direction of the membership in the exer- 
cise of its functions. A question already 
asked is what steps Mr Haslam and 
others took to make their views known to 
the Sandilands Committee and the IASG 
during the time that these bodies were 
open to receive representations, or 
through the medium of their own district 
society or Council members. - 

In a personal message to members of 
the Institute, the President stresses that 
a possible dislike for particular aspects of 
ED18 is not of itself a reason for accepting 
the Haslam resolution. ‘The need to 
improve ED18’, Mr Maynard writes, 
‘should not affect your vote. It is clear 
that it will be substantially changed.’ It 
is also now known that Council support 
for the Institute’s own representations 
on ED18 (featured on this page of our 
May 12th issue) was unanimous. 

The special meeting will be held at 
Chartered Accountants’ Hall at 11 am 
on Wednesday, July 6th, and the formal 
notice and proxy card are now in course 
of circulation to all members. 


Possible Amendment 
to ED18 ‘Referendum’ 


The scope of next month’s requisitioned 
special meeting of The Institute of 
Chartered Accountants in England and 
Wales may be significantly widened by 
the action of another member, Mr Jack 
Clayton, FCA. In simultaneous letters this 
week to the President and to the sponsors 
of the original requisition, Mr Clayton 
announced his intention of proposing an 
amendment to the resolution by leaving 


out the words ‘current cost’. 


If Mr Clayton’s amendment should be 
accepted, the resolution would stand 
“That members... do not wish any system 
of accounting to be made compulsory’, 
and would thus strike at the roots of 
authority for the whole accounting 
standards programme. He has emerged on 
several previous occasions as a strong 


critic of the principle of mandatory, as 
opposed to recommended, standards of 
accounting practice. 

_ In the absence of legal advice, it is not 
immediately clear that such an amend- 
ment could be accepted for debate. 
Amendments, under the general law of 
meetings, are required to be in keeping 
with the objectives of the original re- 
solution and cannot be accepted purely 
as a ‘wrecking’ device. 


Jubilee Honour 
for The Accountant 


The Queen’s Silver Jubilee Medal has 
been awarded to Mr Arthur E. Webb, 
Editor of The Accountant. 

Over 30,000 of these medals were dis- 
tributed last week to men and women 
who have made ‘a significant contribu- 
tion’, over the past 25 years, in a wide 
variety of activities. Mr Webb retires this 
month from the editorial chair which he 
has held since 1956; he was assistant 
editor for the previous seven years. 

The medal also goes to six staff mem- 
bers of The Institute of Chartered 
Accountants in England and Wales, 
whose combined service totals over 200 
years. They are Miss Margaret Reynolds, 
Under-Secretary; Mr A. S. Picot, sub- 
scriptions manager; Mr K. F. Oubridge, 
assistant registrar; Sergeant A. Seaman, 
the Institute’ chief commissionaire; 
Mr W. C. Sinden, administrative assist- 
ant; and Mr N. D. Robinson, administra- 
tive officer, Courses Department. Other 
recipients include Mr H. W. Calvert, 
ACMA, of Waltham Technical College; 
Miss Doreen Newall, membership secre- 
tary, The Association of Certified Ac- 
countants; and Mr David Lothian, 
commissionaire of the Scottish Institute. 

As an official award, the Silver Jubilee 
Medal may be worn on all occasions for 
which medals and decorations are speci- 
fied. No list of recipients has been 
published, and the manner of its dis- 
tribution — by registered post, without 
prior notice — must have come as a 
pleasant surprise to many households. 


International Study 
of Pension Costs 


The subject of accounting for pension 
costs is especially topical since the UK 
Accounting Standards Committee, like 
its counterparts in Canada and the USA, 
is at present looking at it with a view to 
updating professional literature in this 
important area. A new booklet from the 
Accountants International Study Group 
examines briefly the historical back- 
ground to occupational pension funds, 
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and the far-reaching developments which 
have taken place in pension arrangements 
since the Second World War. 

The AISG concludes that the number 
of acceptable valuation methods used for 
accounting (as. opposed to funding) 
purposes should be reduced as far as 
possible. To this end the actuaries’ assis- 
tance would be of great importance. It 
also concludes that disclosure in company 
accounts is, for the most part, inadequate, 
and puts forward a number of suggestions 
for their improvement. 

(Accounting for Pension Costs: Current 
Practices in Canada, the United Kingdom 
and the United States. Publications 
Department, Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London EC2P 2BJ, price £1-40 post free). 





Birthday Honours 


Three members of the accountancy 
profession are created Knights Bachelor 
in the 1977 Birthday Honours. They are 
Mr John Brown Bolton, OBE, FCA, for 
public services in the Isle of Man; Mr 
Kenneth Myers, BA, FCA, for services to 
commerce and the community in New 
Zealand; and Mr Leslie Edward George 
Smith, Fca, chairman of British Oxygen 
International, for services to export. 

The Rt Hon Robert Muldoon, FCA(NZ), 
FCMA, Prime Minister of New Zealand, 
becomes a Companion of Honour. Other 
honours include: 


CBE 


OBE, FCA, chairman, 
British Council for Aid to Refugees; 
R. W. Begg, MA, ca, for services to art 
in Scotland; J. Lee, ca, director, Scott 
Lithgow Ltd, for services to export; 
Lt-Col J. McCann, Tp, Ma, Fca, Northern 
Ireland ‘Territorial and Volunteer 
Reserve; J. H. Smith, FCA, IPFA, MBCS, 
deputy chairman, British Gas; T. A. 
Wells, Fca, lately accountant adviser, 


Mr L. E. G. Smith 
Knight 
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Mr D. K. Baden 
MBE 





Accounting Controls o 
for Government Offices 
Substantial amounts of public money 
accounting 
conventions which, according to the — 
Consultative Committee of Accountancy 
Bodies, ‘are not designed to take account 
of such matters as unpaid liabilities, — 
capital assets employed and their de- 
preciation over useful lives, items pur- 
chased for stock but not yet used, or | 
receipts not yet collected’, Government _ 
accounting practices developed under the _ 
Exchequer and Audit Acts 1866-1921 
have led to a situation in which, for — 
example, ‘finance departments are often — 
unable to provide cost analyses suitable — 
for routine internal management decisions _ 







Monopolies and Mergers Commission; _ 
J. B. Woodham, Bsc(Econ), 1pFA, chief — 
executive, Cleveland CC. E 
OBE - S 
B. E. Hulse, IPFA, area treasurer, Oxford- 
shire Health Authority; G. M. ` 
Macwhinnie, FCA, for public services in 
Hong Kong; F. J. Williams, Fca, lately 
area administrator, Redbridge. 5: 


MBE 


D. K. Baden, Bsc(Econ), AcMA, deputy — 
financial controller, Port of London ~ 
Authority; R. B. Blatchford, FCA, trea- 
surer, Barnstaple Sea Cadet Corps; 
John Clement, Fcca, financial director, — 
Signode Ltd; H. K. Forster, rca, chair- 
man, EM Manufacturing Co Ltd; J. A.W. 
Macdonald, acca, accountant and chief — 
cashier, Legal Aid Central Committee, 
Law Society of Scotland; J. Nelson, — 
IPFA, deputy director of finance, Aycliffe 
Development Corporation; S$. J. | 
Pomeroy, FCA, lately accountant, Royal 
Naval Film Corporation. " 
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Mr J. H. Smith 
CBE 
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because [inter ala] the reporting 
emphasis is often on the pecuniary 
integrity of what is spent, rather than on 
the economic management of resources 
which have been procured already’. 

CCAB, in the course of a recent memo- 
randum to the House of Commons 
Expenditure Committee, maintains that 
the effort to develop formal management 
accounting techniques within the Civil 
Service will be worth while: 

‘We grant that the internal adminis- 
tration costs of a department will often 
be small in relation to the wider totals of 
public expenditure for which the depart- 
ment may be responsible. But manage- 
ment accounting may be like charity: it 
may usefully begin at home, it is certainly 
best learned on home ground and can be 
then extended more widely. 

‘Finally, though the cost components 
of administration may be small, they 
amount to large sums for the service as a 
whole and are worth greater control and 
attention. An over-precise approach to 
control (the proverbial preoccupation 
with candle-ends) is counter-productive, 
and considerable skill and judgement 
will be required to set controls at levels 
where the benefits are worth while and 
are not exceeded by the costs of control.’ 

Copies of the full text of the memoran- 
dum ‘Management Accounting in Govern- 
ment’ are available on request from the 
Publications Department at Chartered 
Accountants’ Hall, PO Box 433, Moor- 
gate Place, London EC2P 2BJ, quoting 
reference TR 238. Applicants are re- 
quested to enclose a stamped (g$p by 
second-class inland mail) self-addressed 


label. 
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CCAB Criticize 
Bullock Proposals 


Proposals in the majority report of the 
Bullock inquiry into employee participa- 
tion in management (The Accountant, 
January 27th) are the subject of ‘serious 
reservations about their desirability and 
practicability’ on the part of the Consul- 
tative Committee of Accountancy Bodies. 
A recent memorandum from CCAB to 
the Department of Trade says: 

‘We do not believe that the benefits of 
employee participation would be effec- 
tively achieved by adopting them. We 
therefore strongly recommend that there 
should be an extended and full public 
debate before any legislation is brought 
forward.’ 

As a prerequisite to any form of em- 
ployee representation at board level, the 
CCAB memorandum calls for an efficient 
and experienced substructure of partici- 
pation to be established. It also rejects 
the Bullock assumption that the election 
of employee representatives and the 
reporting-back process should be con- 
trolled by trade unions, and observes 
(in the context of confidentiality of com- 
mercially-sensitive information) that ‘Un- 
til the trade unions explain more fully the 
form of reporting back they envisage, it 
is not possible to express a firm view on 
the matter.’ 

All directors, in the CCAB view, 
should have the same legal duties and 
liabilities. The committee also stresses 
the need for an effective channel of 
communication to be established and 
maintained between whatever form of 
board structure may be established and 


Latest of this year’s international visitors to Chartered Accountants’ Hall is Mr O. N. T. 
Downes (centre), Chairman of the National Council of Chartered Accountants (South 
Africa). 

Mr Downes was welcomed earlier this month by the President, Mr Brian Maynard (/eft) 
and by Past-President Mr J. P. Grenside, now chairman of the Institute's Overseas Relations 
Committee. 


June 16th, 1977 





of British Columbia 


Auditor-General 
is Mrs Erma Morrison, CA(Canada) — the 
first woman to hold such an appointment in 
Canada, as well as being the first Auditor- 
General of this province. 

A Past-President of the New Brunswick 


Institute of Chartered Accountants, Mrs 
Morrison was selected for her new appoint- 
ment in preference to 55 male candidates. 
She qualified as a chartered accountant in 
1948, and has been Deputy Auditor-General 
of New Brunswick since 1975. 


the company’s auditors. The future role 
of ‘audit committees’ of the board forms 
the subject of separate representations 
by the accountancy bodies to the Depart- 
ment of ‘Trade; meanwhile, the present 
memorandum lays stress on the impor- 
tance of the full board being made aware 
of any disagreement between auditors 
and the company’s executive directors. 


New Name for Canada’s 
Industrial Accountants 


Canada’s Society of Industrial Account- 
ants has changed its name to the Society 
of Management Accountants of Canada. 
In announcing the change, the Society 
noted that this serves ‘more accurately to 
describe the nature and scope of the 
professional practice of its members and 
the environment in which they function’. 

Industrial accounting, in the Society’s 
view no longer describes the function of 
a large number of members who work in 
non-manufacturing business or in govern- 
ment. The move to a new corporate 
signature represents the result of ex- 
tensive study and discussion during the 
past five years. 

For the present, members will continue 
to use the designation ‘RIA’ (Regis- 
tered Industrial Accountant). The ques- 
tion of a change in this designation will 
be dealt with in the coming months. 


June 16th, 1977 
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THE HAMBRO CASE FILE 


CASE No3 IN ASERIES 


REQUIREMENT: AN INVESTMENT PORTFOLIO OFFERING THE BEST 
COMBINATION OF GROWTH PROSPECTS AND SECURITY 


Mr. wP. SE (age 60) has just retired from his job as Company 
Secretary to a light engineering company. At retirement, he commuted 

a part of his pension and also benefited from certain maturing life assurance 
policies. This provided him with a lump sum of around £50,000 from which 
he was looking for an after-tax income of around 5 per cent p.a. He was 
anxious to invest in a way which would offer his capital a degree of security 
whilst still affording the best possible chance of growth to help offset the 
effects of inflation. 


ACTION: THE HAMBRO PROPERTY FUND 


In view of his investment objectives, and the amount of his capital, 

Mr . SR vas recommended to spread his money over a number of 
different investments including fixed interests and equities. The central 
recommendation, however, was that he should put one third of his capital 
into the Hambro Property Fund. 


Over the long term, business property has achieved the same sort of growth 
in price and yield as leading shares, yet property prices have been much 
more stable than share prices over the short term. At present property 

is very much in demand. But since there has been little new construction 
recently, property of this type is in relatively short supply. And continued 
inflation of building costs means that new properties can only be built at 
higher prices. 


The Hambro Property Fund is one of the largest property funds in the U.K. 
with over £75 million invested in 56 prime business properties. 

Its performance record is excellent, and at present it is well placed to 
benefit from future improvements in property values. 


By linking a Withdrawal Plan to his Hambro Property Fund 
investment, Mr . SE is able to draw 5% of 

his initial investment annually - a highly tax 

efficient way of providing himself with 

an income. 









Economic Implications 
of Dutch Election 
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_ Political issues in the Netherlands have 
inevitably been overshadowed, in recent 
_ weeks, by the activities of a South Moluc- 
= can terrorist group. It has not escaped 
notice, however, that the country’s general 
election has significantly strengthened 
= the position of Premier Den Uyl, whose 
= Labour Party — with 53 seats, against 
= its former tally of 43 — emerges as the 
largest single group in the 150-seat 
legislature. 

Another 49 seats are controlled by the 
= Christian Democrat alliance which 
-formed part of Mr Den Uyl’s former 
= coalition Cabinet. The election was pre- 
 cipitated by the Netherlands Govern- 
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ment’s failure to win Christian Democrat 
support for its land reform Bill, aimed at 
curbing land speculation in anticipation 
of future urban development. 

Of three other pending measures which 
were lost as a consequence of the dis- 
solution, one would have given employees 
a statutory right to share in the ‘super- 
profits’ of their companies, the second 
would have widened the consultative 
powers of workers’ councils, while the 
third was aimed at influencing companies’ 
investment policies through a system 
of government grants and incentives. 
Widespread criticism of these proposals 
has been directed less at their underlying 
principles than at sloppy draftsmanship 
which, it has been claimed, would leave 
the way wide open to bureaucratic and 
trade union interference. 
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Stock Exchange 


Liquidity Rules 


Possible modifications to the present 
Stock Exchange rules on firms’ liquidity 
margins have been under recent considera- 
tion by the Council of the Exchange, 
which also circulated a discussion paper 
to member firms. 

Though no change is to be recom- 
mended in these requirements ‘for the 
present’, the Council is expected shortly 
to announce changes in the form of 
presentation of member firms’ accounts 
under Stock Exchange Rule 79A. Follow- 
ing these changes, the Council then 
intends to carry out a review of its policy 
on the submission and format of liquidity 
margin returns. 
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I reported to the Board Meeting that the 
recent upswing of equity prices had 
resulted in a tidy book profit on our 
pension fund investments. I left a 
_ breathing space for our tycoons to mur- 
= mur warm congratulations on our well- 
chosen portfolio and our stern refusal to 
panic and liquidate the lot during the 
= doldrums, but I needn’t have bothered. 
= Their only query was what to buy if we 
sold. , 

I suggested doing something special 
for the ultimate beneficiaries; but the 
= chairman glared as if I’d recommended 
= embezzlement, so I side-stepped with a 
= mumbled ‘Nothing too expensive, of 
_ course, just a get-together tea-party’. He 
= looked down his nose at that — but the 
= cheap cost appealed to the others, and 
eventually Prinny was told to do the 
necessary. | 

_ Three weeks later he stood in the 
_ canteen, telling the gathered pensioners 
= our benevolent intention of upping their 
_ pittances in view of the inflationary trend. 
= He laid it on thick, and they cheered him, 
_ though old Albert piped up ‘And high 
_ time too’. 

Over tea and sandwiches, the chatter 
| ata broke all known decibel levels. 
_ In happy freedom from retribution, I 
= heard of Violet’s twice-daily phone-calls 
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= Pensioners’ Problems 


by An Industrious Accountant 


to her boy friend in Alaska; the special 
bargains hidden under the counter by 
Maurice in Menswear during the Mon- 
ster Remnant Sales, and who soaked the 
red cushion on the unsuspecting deputy- 
chairman’s chair with red ink. 

It seemed prudent to disengage. Prinny 
was smilingly greeting each and all, his 
able assistant was giving expert advice on 
Social Welfare to a silver-haired group, 
and from a tableful of ex-typists came a 
horrified ‘Didn’t she know he was 
married?’. 

Old Michael grumbled that his old 
banking friends had vanished, and the 
strange new cashiers were fashion models, 
if not worse. Philip missed all those 
business journals with their gossipy tit- 
bits, and Paul was shouting that he 
couldn’t afford his usual newspapers. He 
had to shout to be heard, and the reason 
was plain. Prinny had set up a private 
bar in the next room; it out-babbled 
babel. 

Just then Alan staggered up to ask for a 
spare-time job, not too strenuous but 
definitely well-paid. He was flushed and 
maudlin, and greeted the office manager 
with a hearty slap on the back, just as that 
tireless worker was refilling coffee cups, 
with disastrous results to Rose’s party 
frock. The OM, a life-long teetotaller, 


indignantly pushed back the silly old 
buffer, who collapsed into a basket- 
chair, which in turn collapsed under him. 
Rose, who had fought the hard way up 
from Filing to be the Chairman’s private 
secretary — no holds barred, so to speak — 
deliberately poured the rest of the coffee 
over Alan’s bald pate, with a comment 
quite unprintable, as a crowd gathered. 
Those behind cried ‘Forward’ and 
those before cried ‘Back’. Tables went 
over, and alarmed geriatrics backed to the 
walls and thence to the exits. Mean- 
while Prinny’s party was rendering its 
umpteenth Auld Lang Syne and ignored 
the extraneous commotion, so the canteen 
was empty when he came out bleary-eyed 
to end the festivities — empty, that is, 
except for Alan asleep in the wreckage 
and the OM silently tidying the chairs. 
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Divergent views about what is needed to accomplish the regeneration of 
British industry are emerging. In some quarters the need is seen in terms of new 
investment in assets, in work method and market study; in others as the 
necessity to introduce a new breed of technology-orientated managers, and in 
a third alternative as the desirability of finding new means of motivating the 
work-force. All three may be needed in varying degrees if the UK is to overcome 
what is being accepted as the central problem of low labour productivity. 


The UK construction industry in normal times employs 
about two-and-a-quarter million people and is probably 
the biggest industry in the country — it is also suffering 
the most. It, or at least the heavy end of the industry 
which constructs the power stations and oil refineries, 
came under scrutiny in a NEDO report which sought 


: facts about construction times here and in the USA and 


on the Continent. 

Not for the first time, the British predilection for tea 
breaks was singled out for attention. Apparently not only 
do British workmen have more of these, but they also 
take longer over them — as they do over lunch and other 
breaks. . | 

In addition, apparently, the UK operative enjoys much 
better site amenities than his overseas counterpart and 


_ shows his appreciation by spending more time walking 


around them. He too has a high resistance to working in 
the rain (or maybe it just rains more often in the UK). A 
result of these and other differences is that while four 
representative jobs in the UK over-ran the programme by 
33 per cent, none of seven similar contracts in Europe ex- 
ceeded contract time by more than 15 per. cent — evidence 
either of super-optimism of planners in the UK against 
realism abroad, or of inefficiency in the UK construction 
industry. NEDO plumped for the latter. 

But it isn’t only tea breaks, but also low morale on sites 
~ sometimes stemming from antagonisms between trade 
unions and management. In general, says the report, more 
men were taken on to do a job inthe UK than would be 
taken on to do a similar job in Europe. If things started 
to go wrong, the. UK answer was, almost invariably, to 
take on even more men. That, by placing strain on the 
ratio of management to men, succeeded in reducing labour 
productivity, even further. 

| 

Absenteeism 

In the matter of strikes, Britain’s record was at, par with 
the USA but had more than in Europe (or at least lost 
more working time as a result of them); but absenteeism 
exceeded strikes as the greatest single cause of lost working 
days. In fact, absenteeism had an odd correlation with 
manning levels, being highest on sites where manning 


‘levels were the most generous and the contract time most . 


over-run. Absenteeism was also greatest where the in- 
dustrial relations climate was the ‘least amicable’ — whether 
as cause or effect is not clear. 

_ Although the NEDO report does not get around to this, 
one gets the feeling that the upper end of the UK con- 
struction industry perhaps suffers from its size. Small 
appears to be desirable, at least anti-strike-wise — a point 
of view supported -by a recent issue of the Department of 
Employment Gazette. This carried material which showed 
that plants with fewer than 500 employees lost a matter of 
two days per thousand worked, through stoppages in the 
period 1971-1973. The record for plants above this size: 
were seven days lost per thousand worked in the 500-1,000 
employee bracket, and 20 days per thousand worked by 
over 1,000 employees. These figures tend to support the 
belief that size has its drawbacks. 


Economies of scale 
And yet it is only a very brief time span since Britain 
was selling itself Common Market membership on the 
proposition that producing for a market of 350 million ` 
would enable her to achieve the economies of scale of the 
USA. Somehow the disadvantage that size ‘also makes 
the workers feel anonymous and unimportant was over- 
looked. Communications fail, bureaucracy. prevents the 
ready and rapid adaptation of the work-force and pro- 
duction lines to the needs of the moment, and the yawning 
‘identity’ gap between managers at the top and worker 
at the bottom becomes unbridgeable. i: 
Nothing looks more certain than that worker directors 
are no remedy for this state of affairs, and that the par- 
ticipation of a few ‘representative workers’ in some form 
of involvement is unlikely to yield large dividends. . 
Perhaps then, it is.a management misjudgement of its 
own capacity to keep a large work-force motivated that is 


inimical to productivity improvements?. This in turn may 


be only part of the story; for, if we are to believe some 
managers from smaller firms, the spiritual successors to 
the Luddites exist even in companies of more modest 
dimensions. 

There is a story of a new British invention which has- 
achieved total sales of about 38 units — four in the UK and 
34 abroad. UK sales represent about 4 per cent of the 
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possible UK market, and apparently the disinterest of the 
‘other 96 per cerit is attributed to both management ‘and 
union opposition to the device because it is labour-saving. 
This, at- least, is one. story; the other is. that investment 
cash is not available’ and:the ‘market prospects for extra 
capacity far too dismal to support the premature obsol- 
escence of existing systems. 

What this story may truly illustrate is a failure of the sort 
of leadership that can take ruthless decisions to scrap 
machines and systems not yet at the end of their useful life. 
_. That is reputedly part of the sorry story of British Leyland, 
where machine tools long past their prime are still in em- 
ployment. aos 

But if there is a failure, ‘then that is being attributed to 
the present industrial management education programme. 
It is not producing the men and women with the nght 
skills and qualifications to match the need’ of the nation. 
That is the conclusion of ‘Education and Industry’ a 
manifesto for action produced by the 1972 Industry Group. 


4 


Graduate talent 


Basically, the manifesto argues that Britain does not 


have enough graduate talent employed at managerial and 
shop floor levels, and that what graduates are available 
have been trained in the wrong disciplines — in arts rather 
than engineering. A comparison of West German ‘and 
French practices with the UK reveals that’ graduate en- 
gineers of ‘generalists’ ‘(trained ` as both engineers and 
mariagers) predominate in those two countries, Here the 
only ‘generalists’ are typically Oxford classicalists and 
‘Greats’ men — presumably with too built-in a conservatism 
and respect for tradition to be hard enough to meet the 
challenge of industry. 

What the manifesto calls for is a re-orientation of 
Britain’s present higher education system. This provides 
academic places in subjects according to the demand from 
suitably qualified students — it is proposed that the level 
of support for students should be tailored to the needs of 
industry, weighted in favour of science, engineering and 
technology. This idea makes sense against the better man- 
power planning that is now being developed in the UK and 
which is acknowledged as a truer indicator of future needs. 


However, that it may neither be a change i in management . 


nor a change in investment criteria that is needed to re- 
invigorate British industry is. evidenced by two books! 
recently published and by the contributions of speakers on 
manufacturing. i 

One of the latter has revealed that in his plant only about 
70 per cent of the hours that the average worker put in 
were effectively used in production — in a corresponding 
plant in the USA the effective working percentage was 85. 
Hence, despite working speeds at the production face 
being almost identical, equipment and work methods being 
indistinguishable, and management swaps to ensure that 
_ managerial attitudes were similar, output in the US plant 
was about 20 per cent greater than in the UK. © 

In effect the speaker was confirming what some of 
Mr Pratten’s studies show: that it is not lack of invest- 
ment, differences in’ the length of production runs 
_ nor differerices in management techniques and abilities 

which wholly account for differences in labour’ pro- 
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. ductivity. Somewhere within the system, the motivation 


towards’ productivity is different. It is attitudes of mind 
which may be the most important of all reasons for low 
labour productivity i in the UK. In a nutshell, what is it 
that keeps the ‘other’ workers busy (or busier) on the 
actual production job than his British counterpart? 
Answers are mixed. Previous evidence suggests that 
work breaks appear to be more frequent in the UK, and 
longer. It is claimed by some work study experts that the’ 
British worker is slower in starting and starts to tail off 
towards the end of the day earlier than his American or 


Continental counterpart. Others fasten on differences in — 


machine maintenance. procedures and systems; even 
minor faults, under British, ‘demarcation’ rules, are left to 


- specialist maintenance men to clear. - 


‘A further reputed: cause is the administrative tail which 
British industry has grown — not all of it the result of em- 
ployment and tax legislation. In the international company 
field, for example, Mr Pratten quotes a firm using 37 per cent 
more staff in sales and administration in the UK to secure 
two-thirds of the sales of its French counterpart. In another 
French/UK comparison, he quotes the French company — 
as achieving 80 per cent of the output of the UK company | 
with about half the number of employees, and about 15 


‘per cent of the difference a accounted for by. indirect 


labour. 

No matter what weight ‘one gives to these ‘various re- 
puted causés of differences in labour. productivity, it is 
apparent to anyone visiting different plants in both the 
same and varied industries that attitudes to work vary for 
reasons that would fill a book. 

Pride in what they are’producing; the family atmosphere, 
partially promoted ‘by the fact that the managing director 
visits every site and doesn’t hesitate to get his coat off; 
good. planning of jobs, a soft attitude to some perks and 
an open style of management; flexibility, and readiness to 
let the shopfloor foremen do the organizing ‘without 
interference from administration; continuous work study 
and method study, and a continuous adaptation of pro- . 
duction processes, all have their adherents. Also claimed as an 
effective recipe is ‘paying 10 per cent above the union 
rate for the job, keeping the unions out and plenty of joint 
consultation’. 


Good information 

Managements with good information systems and means 
of inter-unit ‘or inter-firm’ coniparisons, and a determin- 

ation to be as good as any other unit or firm in every sector, 
tend also to be among the best. With good integration of 


top and shop-floor management, enthusiasm appears to be a 


quality that can be transmitted to all the work-force in 
small- and medium-sized firms. The spirit of productivity is 
nourished by different nutrients in different geographical, 
human relations, technological and marketing situations. 
It is not men or managers or machines or methods in 
isolation, but all four in co-operation, that must be har- 
nesséd to the task of making’ Britain’ s industrial strategy 
a success. 
14 Comparison of the Performance of Swedish Y UK Cee: price 


£3'80; Labour Productivity within International Companies, 
£275. Both by C. F. Pratten Cambridge University Press). ' ` 
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ED18 Accounts Redrafted 


by A. P. THOMPSON, MA, FCA 


To many accountants, it may seem somewhat facile to suggest that many of the 
problems of understanding inflation accounting can be resolved by rearranging 
= the ngures:s in current coat FACCOUNTS: The author contends, however, that this is 


The main problem with understanding both EN pur- 
chasing power accounting and current cost accounting has 
been the result of an attempt to fit them into the frame- 
work of the profit and loss account as it has grown up 
historically. If accountants will return to the fundamentals 
and decide which figures are important, they will see that a 
subtle change of emphasis within the profit and loss account 
| will produce a single statement which will provide all the 
figures which users of the accounts may require, and 
combine the profit and loss account and the appropriation 
account. 

‘There are in fact two really significant figures in the 
profit and loss account. The first is the total profit earned 
by the entity which is producing the accounts; the second is 
the profit earned for the holders of the equity. In historic 
cost accounts, this first figure is the profit before interest 
and tax, on which is calculated the return on capital em- 
ployed — still the most commonly used measurement of 
efficiency. The second figure is, in historic cost accounts, 
the profit after interest, tax and preference dividends, viz 
the sum available for ordinary shareholders. 

This latter figure is used to calculate ordinary share 
earnings and, if stated as a percentage of the assets attribu- 
table to equity shareholders, it can also be used as an indi- 
cator of the total efficiency of a company both in its 
operating activities and.in financing these in.a way which is 
beneficial to the equity shareholders of the company. Any 
form of accounts should be judged on the clarity with which 
it states these two figures. 


~The ED18 layout 
In EDr8, the profit and loss account concentrates on 


providing two quite different figures, both of which are _ 


put in capitals in Appendix 1 of the exposure draft. These 
are (1) the current cost profit before tax and before ex- 
traordinary items and (2) the current cost profit after tax 
and minotities (including extraordinary items). Neither of 
these figures i is particularly useful for assessing either the 
efficiency of the operating activities of a company or its 
efficiency i in providing a return to its equity shareholders. 

The forrn of profit and loss account proposed in ED18 
does, in fact, include a figure which is, for. most companies, 
fairly close to the correct figure for calculating a return on 
capital employed, viz: the opening figure of operating 
profit; and there is in the appropriation account scope for 


giving a figure which would provide a correct basis for- 


calculating ordinary share earnings and measuring the 


in fact the case. 


efficiency of the company in providing ordinary share- 
holders, vtz :'the sum available for distribution and general 
reserve. Neither of these figures, however, is given any 
prominence and this latter. figure is subject to such wide 
discretion in its calculation that it will be of no value unless 
the final accounting standard departs materially from ED18. 

My proposal is that company accounts should bé re- 
drafted so as to give prominence to the really important 
figures and to distinguish clearly between those figures 
which describe the operating activities of the company and 
those which describe the methods by which these activities 


are. financed. 


The table accompanying this article shows the accounts 
of X Ltd as proposed in ED18, and as they might be 
re-stated. The first half of the statement, down to current 
cost profit/loss for the year, is concerned entirely with the 
trading activities of the group, and the user of these 
accounts will be able to estimate the operating efficiency of 
the business at any level. Thë proposed statement then 
shows the effect of the method of financing used bý the 
company on the ordinary shareholders’ interest in the 
company. l 


: Borrowed money 


In an inflationary situation, it is misleading to consider 
interest charges in isolation. When a company borrows 
money, it earns additional trading profits for the ordinary 
shareholders, and in addition increases the size of the.asset . 
base which (in inflation-adjusted accounts) is being pro- 


_ tected against inflation. The ordinary shareholders are thus 


gaining the benefit of both higher trading profit and a 
larger appreciating asset base. 

In the profit and loss account, andi is intended to show 
the position of the ordinary shareholders, it is wrong to 
bring in the entire cost of borrowing without bringing in 
all the benefits. We therefore show the. two. figures in 
juxtaposition, bringing into the profit and loss account the 
net benefit (or cost) of financing by borrowed money. 

In the proposed form of accounts the position of. both 
associated companies and extraordinary items has been 
changed. The problem of dealing with associates. is nen 
complex, and deserves'a separate study. 

The present situation undet historic cost accounts, 
whereby most companies only show the earnings, of 
associates after interest charges, is already. unsatisfactory 
because it makes it impossible to calculate the return on 
capital employed of associates (or of the whole group 
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including associates), The rational alternatives are to 
include the proportion of the profits of associates- in 
operating profit at each stage throughout the profit and toss 
account or to bring in the earnings at the last moment, 
giving the equivalent profit and loss account figures by 
way of note. 


- In this example the latter alternative tins been preferred. ` 


In the balance sheet, associates are not shown separately 
but are included with land and other non-depreciating 
assets.. 
The position of ‘extraordinary items -is of ‘greater im- 
portance. One of the most significant figures in the profit 
and loss account is ‘available for ordinary. shares excluding 
extraordinary items’. It is on this figure that ordinary 
share earnings have generally been calculated. It is neces- 
sary to bring i in the extraordinary items in order to show 
the amount ‘earned in the year available for distribution’, 
and this practice should be followed in current cost 
accounts. It is a weakness of the ED18 presentation that 
extraordinary items are brought into the profit and loss 
account before making the final adjustments for at 


Realistic assumptions 

In the tables which accompany this article, there is a 
reproduction of the profit and loss and appropriation 
account shown in Appendix 1 of ED18 and the proposed 


alternative layout. Figures have been inserted to make the | 


tables more meaningful to readers. 
The figures in the tables are based on some fairly 
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realistic assumptions. X Ltd has a current cost return on 
capital employed of 8 per cent in a year (say 1976) in which 
it suffered a 14 per cent increase in the indices used for its 


cost of sales adjustment. This is a much better return than 


that achieved by most engineering ‘companies, such as 
Tube Investments, and ‘marginally better than ICI, 
though a materially lower return than that Achieved by 
such highly profitable companies as GEC. , 

The example also includes the historic cost profit and 
loss account of company X, and the reader will have no- 
difficulty in calculating that it has a 20 per cent return on 
capital employed. It should, however, be noted that the 
balance sheet is stated in current cost terms, and therefore 


‘the historic cost return on historic cost capital employed 
will probably be nearer 25 per. cent. oe is thus a-fairly 


profitable company. 

The . company finances 25 per.cent of its. assets by 
borrowing — which means that, allowing for minorities, its 
gearing is 38 per cent of its ordinary capital and reserves 
(including tax equalization). This is not unduly high. It 
pays 16 per cent interest which, bearing in mind that the 
model is designed to approximate to: 1976, is realistic. (In 
fact, the majority of companies had materially lower 
borrowing costs, but this reflects the existence of long- 
term borrowing contracted at lower rates of inflation.) 

The aim of the new presentation is to show the true cost 


‘of borrowing and its relationship to operating profits. In 


the ED18 form of accounts it would appear that interest 
absorbed half of operating ‘profit, and that the benefit 





X LTD AND ITS SUBSIDIARIES 
CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for year ended December 31st, 197-.. 


ED18 layout - 











‘ £0005 

Turnover . £20,000 

Coari eresie s 

Operating profit/ (loss) for the year 800 

Interest payable less receivable 400 

400 

share of profits/{losses) of associated companies 30 
Current cost profit/(loss) before taxation and before 

extraordinary items 430 

Taxation (215) 

215 

Minority Interest (40) 

_ Current cost profit/(loss) before extraordinary items 175 

Extraordinary items (net of tax and minority interest) 100 

Current cost profit/(loss) for the year £275 


CONSOLIDATED -APPROPRIATION ACCOUNT 
£ 





sE 
Current cost profit/ (loss) for the year _ 276 
Net surplus for year on revaluation of assets 1,400 `f 
Appropriated to revaluation resarve 1,050 350 
Available for distribution and general reserve 625 
Dividends (360) 
Added to/ (deducted from) general reserve £265 

——le ee 


X LTD AND ITS SUBSIDIARIES 
CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for ‘year ended. December 31 st 197-. 


Proposed alternative layout 


£000s 

Turnover £20,000 

s =a 

Operating profit/(loss) for the year 800. 
Taxation (400) 

; Doy Operating 
Operating profit after tax SAS 
Minority interest (40) 

Current cost profit/(ioss) for the year 360 
Benefit (cost) of borrowing 7 
Interest payable less receivable (200) 
Share of revaluation gains 360° 150 > Financing’ 
510 - 
Share of earnings of i i 
companies ' 15 
Available for ordinary (excluding ex- l 
traordinary items) 526 
Extraordinary items (net of tax and 
minority interest) 100 
Available for distribution and general : 
reserve 825 
_ Dividends (360) 
Added to/(deducted from) general | 
reserve £265 
ee 7 
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derived from revaluation gains on assets financed by 
borrowed money (£350,000) was less than the interest 
charges. The revised form of accounts shows that the 
position was in fact quite different. It is possible, for the 
first time, to compare the interest costs with the profit after 
minorities and this shows that in fact interest costs are 
more than 50 per cent of the operating profits out of which 
they ct be paid. In the example this difference is 


SIM ech CURRENT COST BALANCE SHEET (£0008) 
£ E 
Equity ca itel and 
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relatively minor, though it could be quite substantial in 
specific instances where there are large minorities. 
The main benefit of the revised style of accounts, how- 
ever, is that it shows quite clearly that the company, in 
addition to the current cost profit which it earns on the 
assets financed by borrowing, is a net gainer from its 
method of financing. This is because, in this example, 
there is a sufficient tax charge for the total cost of interest 


` payments to be net of tax (assumed at 50 per cent through- 


reserves | | 6,500 Net fixed assets 5,000 
Minorities ' 1,000 Stocks 5,000 
Borrowing. 2,500 Debtors 3,000 
pe 8,000 ` 
| . fess Creditors 3,000 5,000- 
TN . , 7 ; 
l £10,000 £10,000 
ee ary Set 
[4 
HISTORIC COST PROFIT AND LOSS ACCOUNT 
i i £0005 
Turnover ' ` £20,000 
: SE 
f 
Operating profit 2,000 
interest 400 
l 1,600 
Fax (including tax equalization) 800 
800 
Minorities 100 
i EIER 
l 700 
Share of earnings of associated companies 30 
Available for adna (before extraordinary items) 730 
Extraordinary items 100 
Available for distribution - 830 
Dividend 360. 
Retained earnings £470 
[Same See ety 
peo . Revaluation 
et Value ` i l ~ Gain Ratio 
£000s £000s b/a 
(a) (6) 


Land and other non-depreciat- 








` 2,000 ingassets (including associates) 250 123 per cent 
3,000 Plant and equipment 450 165 percent 
5,000 Stocks (assumed to equal net - 
operating assets) 700. 14 per cent 
£10,000 | £1,400 
Glee z ee ee es 


l , 
+ a | | » + » - 
Reconciliation TRER historic cost and current cost operating profit 


£ 

Historic cost bperating profi t i 2,000 
Extra depreciation (500) 
Cost of sales adjustment (700) 

——- (1,200) 
Current cost operating profit £800 

pe. e ee 

Return on current cost capital employed 
Historic cost profit 20 per cent 
Current cost profit 8 per cent 
Interest on borrowing 16 per cent 
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out the example). This is a completely different picture 
from that shown in the ED18 form of accounts. 

It should also be noted that, if the tax assessment falls 
below £400,000, the interest charge starts to be shown 
gross and that, if there were no tax paid, there would be a 
‘net cost of borrowing’ of £50,000, compared with a net 
benefit of {150,000 in the example. 

This proposed revised style of accounts enables the in- 
vestor to calculate the net cost (or benefit) of borrowing in 
a way which is not possible with the ED18 presentation. It 
should, however, be noted that the whole effect of borrow- 
ing is not shown in the financing portion. Thus, in our 
alternative case, it would be wrong to conclude that 
borrowing was no longer beneficial to the company. 


Current cost profit _ 


On the assumption 'that there is no_ tax TEN the 
‘current cost profit for the year (after tax) would be 
£720,000. One quarter of this would have been earned ' 
because of the additional funds which had been provided 
with the borrowed money and, therefore, there is an 
additional £180,000 net current cost profit achieved only 
because the capital base had been expanded by the use 
of borrowed money. 

If the net cost of this method of financing would be 
£50,000, the shareholders of the company will be £130,000 
better off than if the company had not borrowed any 


‘money. It may be argued that these figures do not appear 


with startling clarity on the face of the profit and loss 


account; but they can be calculated very simply from the 


revised form of profit and loss.account while it would be 
impossible to calculate them from the ED18 layout of 
accounts. 

The figure ‘available for distribution and general 
reserve’ is, of course, exactly the same in both examples 
but, even at this level, there are advantages in the new 
layout, The dividend has been assumed to be £360,000 and 
examination of the revised form of accounts will reveal 
that this is the net current cost profit before taking into 
account financing and extraordinary items. It might be held 
that this is a reasonable distribution policy and that it is 
slightly improvident to distribute any of the net benefits 
of borrowing. An examination of the ED18 layout makes it 
impossible to discover this figure. 

I hope that the reader of this article will agree that the 
proposed change in layout makes the current cost profit 
and loss account much more comprehensible. In its new _ 
form it should be clear just how much current cost profit a 
company is earning and how much it is.costing it to finance 
it in the way the company has chosen. I think that if some 
such style of layout were adopted in the final accounting 
standard, it would go a long way to make current cost 
accounting both understandable and acceptable. 
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for the Smaller Company 


Long-range planning is often seen as something which is | 


only appropriate for the larger company. Not only is there 
great difficulty in coping -with the uncertainties within 
which the future is shrouded, but there is also a growing 
recognition that, when a long-term plan is drawn up, it is 
based upon so many variables that the likelihood of it being 
realized is very slim. Indeed, it may be counter-productive 
in that the people are given what appears to be an accurate 
forecast when there is really no such thing. 

Planners usually draw up a ‘most probable’ scenario, 
estimating the uncontrollable variables as best they can 
But if the assumed values of the variables prove to be 
wrong, the chosen strategy may well be inappropriate. As 
a consequence, many companies now consider that a range 
of plans’is more appropriate, being ee upon more than 
one outlook for the future. 

Such an approach is usually seen as requiring a sophis- 
ticated planning process with a large planning staff. How- 
ever, a more down to earth approach can be adopted by 
smaller companies using simplified procedures to devise an 
adaptive strategy constructed within the framework of 
several possible environments. The procedures for this 
process are described by Robert E. Linneman and John 
D. Kendall in an article entitled ‘Shirt-sleeve Approach to 
Long-range Plans’ which appears in the March/April 1977 
issue of the Harvard Business Review. ‘The steps outlined 
by the authors assume that a person or a committee can 
ony spend part of their time on planning. 


identify objectives | 


In the first instance, it should be eel that the com- 
pany’s basic mission, objectives, and policies will not change. 
The mission is the company’s basic reason for being in 
business, and is likely to persist over a number of years. 
Objectives comprise such factors as return on invest- 
ment, earnings per share, and size. Some judgement 
should be made as to what are minimum acceptable levels 
or common-sense minimums. Policies, either explicit or 


implicit, should be established, such as relations and 


attitudes to employees, markets, etc. 

While time and planning facilities may limit the time- 
scale for planning, it should be remembered that its func- 
tion is not to enable one to improve detail and precision in 
planning further into the future, but rather to provide an 


improved appreciation of possible variations in future 


environments within which the company must operate, 
and the long-term implications of today’s decisions. For 
example, short-term’ forecasting might indicate the need 
for retrenchment over the next few years; but an apprecia- 
tion of longer term possibilities might indicate that such 
a retrenchment, rather than being ‘across the board’, 


should be highly selective to leave the company in a posture 
to make the maximum use of future opportunities. 
Understanding of the company’s points. of leverage 
and vulnerability must be based first of all on an under- 
standing of what is happening to the industry within which 
the company operates. What was it like a decade or two ago 
and what has caused the changes leading to its present 
state? Then look at your own company to see what are the 
similarities or differences between the company and the — 


industry. What one is looking for is not a detailed analysis 


but a basic understanding. 

One should beware of the myths that grow up in any 
business enterprise and industry. Much ‘information’ and 
opinion is false, and must be tested for myths. As much 


data as possible should be collected and past trends sum- 


marized, and the results examined to see whether or not 
they reinforce what was previously believed. 


A 


Expected factors 


Some assumptions can be forecast with eer complete 
certainty and such data can be considered accurate and 
conclusive. Others are unpredictable and must be classified 
as variables. ‘Certainty’ in this context does not mean 
‘highly probable’. If a prudent man.could doubt its value, 
consider it as a variable. 

Taking a ‘broad brush’ approach to the company, what 
variables have been crucial to it in the past and what will be 
crucial to it in the future? To simplify the process, use 
easily identifiable signs such as the GNP and rate of in- 
flation. If resources permit, this can be expanded by reading 
future orientated journals or using external proprietary 
services. 

To keep the process simple limit the key variables by 
using the following guidelines: 

Delete variables with low probability of occurrence and 
low potential impact; 
Include events likely to happen soon, rather than those 
only likely to occur towards the end of the planning horizon; 

Delete disaster events such as nuclear war; 

Aggregate where possible; 

Separate dependent from independent variables, and check 
for interdependence. 

Establish a reasonable range for each variable, and divide - 
it into the middle ground and extremes. Values so extreme 
as to seem absurd should be discarded. Those which lie 
between the marginal and absurd should be included. If 
possible, seek the opinions of other executives and outside 
organizations. 

Using a value for each key variable and the assumptions 
about interactions between them, develop at least three but 
no more than four scenarios. The values of the key variable 

i 
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selected should be such that each scenario is distinct from 
the others. 


The process of developing a strategy for each environ- ` 


ment that is most likely to achieve the company’s objectives 
is similar to the traditional strategy development process. 
However, more emphasis must be placed upon flexible 
strategies with relatively high payoffs in short and inter- 
mediate time spans. 


Flexibility 

Each strategy developed for each environment should be 
tested for flexibility by looking at its effectiveness in other 
environments. Does its effectiveness depend on the values 
of the key variables in the particular environment for which 
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Once astrategy for each environment has been developed, 
one must be selected as a compromise strategy. This should 
provide maximum adaptability to the conditions of each 
environment; have favourable consequences in environ- 
ments with a high probability of occurrence; be particularly 
attractive to the near future; and provide for maximum 
delay of expenditure. 

Remember that the objective of multi-environment 
analysis is to. improve the appreciation of the future. One 
must avoid favouring what seems to be the ‘right’ environ- 
ment or strategy, since such attitudes may diminish the 
value of the exercise. Mistakes and omissions may be 
made so that a systematic method of monitoring the en- 
vironment as it unfolds must be set up together with a 


it ‘was developed? 


regular re-appraisal of the long-term plans. 








COMPUTER COMMENTARY. 


Making Computers 
Do the Work 


1 


For something like a decade now, users of mainframe computers have had facilities 
for printing out reports which are much too long and detailed to be studied regularly. 
Suffering from a surfeit of information is no new phenomenom. Today, this capability 
of drowning people in information has spread to quite small systems. There are disc- 
based business computer systems with more than 500 million bytes of on-line storage, 


and line printers capable of spewing out 
several hundred lines per minute. 

The question that should be asked 
is how much of the information held on 
even a modest business computing 
system needs to be printed out? 
Obviously, where it 1s a question of 
routine accounting, there must be a full 
printout. So far, there is no way to get 
out monthly statements other than to 
print out and post them to customers. 
Perhaps by the turn of the century it 
will be possible to send them out over 
the public telephone network, printing 
each one out on the customer’s own 
telex-type terminal. 


Management reports 


When it comes to management reports, 
it is a different story. One facility now 
available, even on quite small systems, 
is the visual display unit. Is full use 
always made of it? On a system handling 
an integrated accounting routine which 
has been intelligently programmed, a 
VDU should allow any up-to-date figure 
that can reasonably be required for run- 
ning the business to be pulled out of the 
system whenever it-is needed. 

Ig it therefore necessary to have, in 


addition, a complete printout? A print- 
out is, by its very nature, a historical 
report. It so happens that computers are 
very good at making comparisons and 
the only historical information which is 
of real interest in running a business 
concerns exceptions. If, for example, 
Bloggs Ltd are consistently late payers, 
this is something that may have to be 
taken into account in a number of cir- 
cumstances when making a decision. 

Everyone can think of a number of 
other special circumstances related to 
their own business which could affect 
future decisions. On the other hand, 
it is much more difficult to think of 
situations where it is necessary to see in 
black and white that everything has been 
going normally. — 

Could it be that most computer users 
have just not learned to trust the com- 
puter sufficiently? They have to see the 
figure in print to believe that all is normal. 
This kind of mistrust results from mis- 
understanding the nature of the beast. 
The figures that come out ina report, or 
in the case of an exception report, do 
not come out, depend on what figures 
were put in. It is a manifestation of the 


ay 


old computer adage ‘Rubbish in — rubbish 
out’. It is a question of ensuring that 
only correct information is entered. 
Whether all or only part is printed makes 
no difference. 


Converting to 
Magnetic Tape 


Operating facilities and read/write reli- 
ability, comparable with full-scale reel- 
to-reel tape transports, are claimed for a 
range of digital tape cassette units intro- 
duced by Digital Peripherals Ltd. Com- 
pared to conventional paper tape 
equipment, error rate is said to be reduced 
100 times. 

The units offer low cost conversion 
from paper to magnetic medium input/ 
output, being plug-compatible with paper 
tape punch/reader equipment, One-off 
prices are from £1,100. The range includes 
read only, write only and read/write 
versions based on the Facit 4204 cassette 





The CS series cassette units from Digital 
Peripherals offer an inexpensive alternative 
to paper tape input/output. 
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drive, They ee operaune speeds up to 
560 cps. 


Digital Peripherals Ltd, Cheltenham 
Road, Painswick, Gloucestershire GL6 
6TS. 


Small Business System 


Costing from under £10,000, the BCL 
Ranger System 3200 Is a disc-based 
micro-processor system using VDUs 
and keyboard printers as input/output 
terminals, which can be used either as a 
small business computer or an intelligent, 
‘terminal system 

© Tt is being marketed in the United 
Kingdom and Ireland by Business Com- 
puters (Systems) Ltd under an agreement 
concluded with Diablo Systems Inc, a 
subsidiary of the Xerox Corporation. 

The basic configuration has an integral 
16K bytes micro-processor, two diskette 
drives providing 1 million bytes of 
data storage, and either a 1,920 charac- 
ter VDU or a keyboard and 45 cps 
daisy wheel printer. The system is 
supported by a range of standard appli- 
cations software which is included in the 
purchase price. These include sales 
accounting, stock recording and re- 
porting, purchase and nominal ledgers, 
customer profitability and payroll. 

Two application areas are envisaged: 
first time users; and distributed data 
applications where day-to-day appli- 
cations are handled locally with summary 
information being passed to a central 
computing system. A range of peri- 


pherals can be added to the Ranger to - 


enhance its processing capabilities. Ser- 
vice is- provided by Computer Field 
Maintenance, an associated company. 

Business Computers (Systems) Ltd, 


North Street, Portslade, Brighton BN4 
1ER. 





The Ranger System 3200 ee by Business Computers (Srni) as a small business 


computer or intelligent terminal system. 
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Flexible Disc Unit 7 
for NCR Users 


The NCR 7640 flexible disc unit is a 
table-top recorder with single or dual 
disc spindles, each disc holding approxi- 
mately 243K bytes. 

It provides input/output interchange 
of information, for 8250, 399 and 499 
users with other flexible disc systems. 
Additional advantages for 399 and 499 
users are the provision of greater system 
flexibility and improved random access 
throughput. 

The: dual 7640 flexible disc unit costs 


£3,400. . 
Also announced is the 7330 magnetic 


, tape unit for use with the 8350 mini- 


computer, which provides an industry 
standard means of data interchange 
between systems. It is available either 


with a nine track 800 bpi NRZ deck at . 


£4,505 or as a 1600 bpi Pane encoded 


deck at £5,410. 


NCR Ltd, 206 Marylebone Road, 
London NW1 oLY. 


On-line Accoun 
for Solicitors 


Oyez Services, a subsidiary of The 
Solicitors Law Stationery Society, are 
offering an on-line legal accounting ser- 
vice via a terminal in users’ offices con- 
nected over the GPO public telephone 
network, 

The terminal, comprises a VDU and 
printer. A member of the staff can be 
quickly trained to use the system, and 
the entire induction period for all staff 


is 2 to 3 days. A number of management - 


reports can be provided by the system 
deduced from the records on the central 
computer. In addition to a debtors’ 
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The terminal equipment for the Oyez on-line 
computer service for the legal profession. 


listing and. detailed VAT returns, other 
reports can be selected under headings 
to suit individual practices. 

Charges are based on a monthly rental, 
plus a charge for the quantity of entries 
processed. On this basis, the service is 
claimed to be viable for firms handling 
ai ,000-plus current matters. Oyez Ser- 
vices give'a typical cost of £8,650 pa for 
a firm handling 35,000 accounting entries 
a year, about the same as employing 
two clerks who would probably not be’ 
able to handle anything like the same 
analysis as the computer. 

We understand further services will 
be introduced for solicitors later this year. 
A similar service for accountants is 
possible at a later date» 


Oyez Services, PO Box 55, 237 Long 
Lane, London SEr 4PU. 


Clean Ribbon Changing 
Changing the ribbon on a line printer 


or terminal is always a messy job, disliked 


by operators, 

For some time, Data Efficiency have 
been supplying a pair of disposable 
gloves with each of their Dataribbons. 


‘Even so, it appears some girls have been 


getting their hands smudged as they 


take the gloves off after changing the 


ribbon. So, in addition to the gloves, 
they are now packing a small sachet con- 
taining a tiny disposable towel impreg- 
nated with a specially formulated cleaners 
to remove those accidental: smudges. 

It may be a small thing, but having 
had to change our own typewriter ribbons 
which are less lightly impregnated 
with ink, we can well believe that it 
would be appreciated by ‘The Black 
Hand Gang’. 


Data Efficiency Ltd, Maxted Road, 
Maylands Avenue, Hemel Hempstead. 
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PERSONAL TAX -INVESTMENTS £4,500 


Cannon Stean? Medium-sized firm with small self-contained personal 
departmeht handling taxation, finance, Investments, seek assistant, ae 
with bank or prof onal experience. 


PERSONAL TAX — COMMERCE c. £4,500 


City. Our:clients, an intemational combine with guarseus subsidiaries seek a- 


trainee or Semi-senior for small personal tax department handling sharehoiders, 
directors ang executives returns. 


TAX: N DUSTRY £5,750 


Hyde Park. Major International combine seek tax specialist, not necessarily 
qualified, | but preferably with an accounting background. The successful 
candidate will receive a. veining in, and be concentrated mainly on, European 
Taxes. This may require brief visits to the continent but no prolonged travel. 


TAX ACCOUNTANT (No 2) £6,000 


City. Our cients, a world-wide food and rt group, seek personal 
assistant to the groups corporate tax manager. Duties wall be primarily on the 
corporate side, including tax on fringe benefits. Some tax planning working in 
conjunction with a director and some Involvement In overseas subsidiartas. 


ASST. TAX MANAGER £6,000 


Liverpool ' Street. Expanding medium firm with interesting connections in 
finance seek experlenced personal tax senian who is also experienced In routine 
corporate tax. s 


PERS. TAX ASST. MGRS. 


Three vacancies with mejor intemational firms for candidates with figir, 
personality ‘and ambition. All carry excellent financial prospects, one position 


UK concemed ame with the tax affairs of foreign nailonas working In the * 


TAX PARTNERS 


£6,500. Other. partnership vacancies in tral London, NW. London, 
Middlesex, Barkshire. Mr Pembroke is interviewing for one or two vacancies re- 
quiring en, all round. on ome of public, close company and eee tax at 
salaries of over £10, 


TEMPIN GIS TEMPTING 


With Panpiake & pranks: Immediate bookings tax, trusts, PE2 finalists, 
newly qual BY. o. 

in the first, instance please RING or write {quoting home number, age, dates of 
any qualifications). 


The National Taxation Appointments Service 


Pembroke 


_ 76 CHEAPSIDE LONDON EC2 
` "TELEPHONE - 01-236 0011 

191 CORPORATION STREET - BIRMINGHAM 4 
"TELEPHONE - 021-238 6513 ae : 





PARTNER — HARROW 


to £6,500 


£6,500—£15,000- 


Medium-sized firm near Victorla seek eal Post initially as tax manager ` 
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ASST. TAX MANAGER to £7,500 


City. Natlonal firm seek experienced tax specialist preferably -chartered or 
© ATLL, for their self-contained corporate tax department. . 


ARTICLES/TRANSFERS. £2,600+ 


London. Leading national firm seek 2 or 3 students with PE1 or awalting results 


of PET in May. Numerous openings London, Home Counties. 


P.A. PARTNER — TRUST | £6,000 


West End firm seek recently qualified C.A. to deal primarily with non-corporate 
work, l.e., truats, estates, finance. Partnership prospects. 


PARTNER — LONDON £6, 000+ 


Expanding Mayfalr firm seek young C.A. as Partner designate. £6, 000. Similar 

vacancies Park Lane (50 staff). London Bridge (60 . Cannon Strest (100 

aan) Pe hopegale (smali firm). Old Street (50 staff). Chingford. Bavewater, 
orth London 


TRUST - U.K. - £4,000—£6,000 


LONDON. Administrators for Intemational gm ‘near Liverpooli Street. 
Numerous oe for senior, semi-seniora, City & West End. BEDFORD. 
Manager for small st department to specialigas n GUT. to £8, 000. BRAD- 
FORD. Trust Manager £6,000: 


+ 


to £6, 000 


Good-class firm overlooking Harrow Schoo! playing fields seek young CA. with 
re ata of larger audits. Similar openings with City firm for CA. based In 
ndon. 


EUROPE 1977 


+ ‘ = 


’ “Mr Pembroke has been retained to select a limited number of recently qualified 


C.A.8 for Paris, Brussels, Madrid, Barcelona, Guemsey, Jersey, Lisbon. (Urgent). 


HOME COUNTIES — THIS WEEK’S TAX 


BERKS. Technical tax specialist for one-off situations 


BEDFORD. London firrn, mixed portfolio, mainly personal 7 £4500 
BRIGHTON. Personal tax, national! firm ~ | £neag 
' CROYDON. Purely personal or Company/personal £4,000-£5,000 
ENFIELD: Personal blas/some company. Medium firm » c. £4,000 
HARROW. Parsonal tax senior, nawty merged firm .., £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
HORSHAM..Tax seniors, profession and commerce _¢. £4,000 
IPSWICH. Tax senior, multi-branch East Anglia firm £8,000 
' MAIDENHEAD. Personal tax senior, company, CTT, foreign: tax. l £4,800 
PETERSFIELD. Personal tax. Multi-branch county firm - £ neg 
READING. Prospective partner, multi-branch firm £5,000+ 
Company tax asst., national firm > = ` - * Engg. 
SOUTHEND. Personai tax manager, branch office kondon firm. - £5,500 
SOUTHAMPTON. Personal tax — national and local fi irms to £4,500 
THAME. Tax assistant, good-class firm £4,500 
TUNBRIDGE WELLS. Trust accountant, multbranch legal firm c. £4,000 
_ WINDSOR. Personal/Corporate tax senior, larger local firm i £5,000 
`” WOKING. Personal tax senior. London firm relocating - to £5,000 


WORTHING. Persgnal Tax Senior, medium firm - ` c, £4,000 
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TAX 


PERSONAL TAX £3,500-£6,000 
We have too many vacancies to list. We 
offer a fast and friendly service and 
whatever your requirements, if you already 
have experience in this fleld we will 
immediately be able to arrange a 
proe amme of appointments with suitable 
cients 


MANAGER WC2 £7,500+ 


Definite partnership prospects exist for an — 


A.C.A. with good personal tax experience. 
This is a very friendly, go-ahead practice 
who seek a first-class person. 


SENIOR WI £5,000+ 
Our clients seek a lady/gentleman with 
previous professional office experience. 
Good knowledge of company taxation is 
required, together with some Trust ex- 
perience. 


4 


SENIOR £5,000+ 
This old established City firm require 
someone to deal with predominantly per- 
sonal taxation although some knowledge 
of company tax would be very useful. 


Small friendly firm seek a personal tax 


- . assistant for their rapidly expanding Tax 


. SENIOR/MANAGER 
This medium-sized firm requires a lady/ 


Department. Excellent knowledge and ex- 
perience will be gained in this post. 


SENIOR NW3 c. £5,000 
Our clients would prefer to engage 
someone who has already acquired some 
vy ears within the profession. They are 

of medium size and can offer a port- 
folic of extremely interesting cases. 


SENIOR WC2 c. £5,000 
A large Central London firm requires a 
Personal Tax Senior. At least 2 to 3 years’ 
specialist taxation experience is essential. 


c. £6, 500 
gentleman who-can deal with both per- 


sonal and company taxation although the 
emphasis i is more on the personal tax side. 
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£4,500 + 
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AUDIT. 


MANAGERS £6,000—£8,000 
We currently have several posts on our 
register at this level for qualified Accoun- 
tants with Managerial experience. The 
firms are of varying sizes and are in the 
City and West End. 


SENIORS £4,500—£6,500 
There are many exceptional posts at 
resent available for qualified Audit 

iors. Our clients are seeking mainly 
recently ‘qualified or those with 2 to 3 
years’ post-qualification experience. 


Whether you seek to join Se a a small, medium 
or large practice, we know we will be able 
to assist. 

NEWLY QUALIFIED 


This large firm are seeking a newly 
quali A.C.A./A.C.C.A. for their 
yprus and Middle East offices. It is a 


‘very good opportunity-to obtain first-class 


overseas experience. 


SEMI-SENIOR c. £4,000 
This post is with a medium-sized City firm. 
The work is mainly concerned with small 
private company accounts. Therefore 
someone with experience in this field would 
be very welcomed 

£4,500—£5,500 
Small firm near to Liverpool Street Station 
seeks a good Senior. Preferably ‘aged 
30-50 but not necessarily qualified. Must 
have all round taxation and auditing 
knowledge. 

MANAGER £5,700-£6,250 
This medium-sized firm requires a 
Manager for their smal! audits department. 
Should have good supervisory experience 


-and be able to handle staff. 


TRUST STAFF 


MANAGER £6,000+ 

This is a medium- sized City firm who are 

ig a person with good experience in 
d 


the field of Trust Accounting. Preferably 
qualified.: 
ASSISTANT EC4 c. £4,000 


Our clients are seeking a young person for 
their well organised Trust Department. 
Some previous experience in Trust work is 
essential. 

INVESTMENT. MANAGER c. £5,000 
Medium-sized practice in London WC] 
seeks a person with good previous ex- 
perience of handling investments and who 
is keen to advance, 


PROVINCIAL VACANCIES 


care 


tive Limited 


a Taxation Audit Appointment Specialists 
Telephone: 01 437 6063 


PROVINCIAL 


AUDIT SENIOR/COVENTRY £4,250+ 
This large National firm requires a 
qualified Audit Senior to deal with a wide 


variety of auditing. Preferably someone 


who has recently qualified. 


TAX SENIOR/WOKING c. £5,000 
The local office of a London based firm re- 
quires someone who has had several years’ 
experience of dealing with personal tax- 
ation. 


PARTNERSHIP PROSPECTS £4,500+ _- 


Our clients are a medium-sized firm in 
South Hants and they require a qualified 
person with wide experience who has the 
necessary ability to take up a partnership 
with them in the near future. 


TAX SENIOR/STEVENAGE £4,000+ 
The person for this post will have. obtained 
experience of both personal and company 


taxation and be keen to make advance- . 


ment in the future. 


TAX SENIOR/LEICESTER 
Our’ clients are.a well established sub- 
stantial firm and they seek someone who 
will be dealing with mainly company tax- 
ation although they should also have a 


working knowledge of personal tax. 
AUDIT SENIOR/ 
SOUTHPORT £4,000 + 


This is a firm of medium size who seek a 
qualified A.C.A./A.C.C.A. who has 
recently qualified and now seeking to 
progress his/her career and uncerane a 
variety of interesting work. 


SENIOR/MANAGER — 

REDHILL £4,000+ 

A very friendly medium-sized firm seek a 
qualified person with good auditing and 

ALOR experience to join their staff. 

Rapid advancement is assured for the 

selected candidate. 


P.A. TO PARTNER/STAINES c. £5,000 


Good tax and auditing experience is re- 
quired by our clients who are a small but 
rapidly expanding practice. This post 
could also be suitable for a good finalist. 


PERSONAL TAX/KENDAL  £3,500+ 
Excellent future prospects are offered in 


this post which is with a medium-sized ` 


ade They require someone who has 
n handling personal taxation for at least 
2 to 3 years, 


Our register continues to bulge with vacancies for all levels of ‘tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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01-628 8525 Q21-643 6201 

14 Great Castile Street | West Street Leicester 

Oxford CircusLondon WI >- . 053324182 a 

O1-5808035 |! ~ 4Stanford Street Nottingham 

53 Victoria Street London SWI 0602582939 | 
O1-222 0483 ___ 27 Windsor Place Cardiff é 
64 George Street Croydon 0222 371446 , 
O1-686 4686 2 

7 Mackenzie Street Slough | 

Slough 35939 | l iA 

49 King Street Manchester | A 

O6l-834 9733 l . . E oa <A > 

9 East Parade Leeds „= i eo l 





. 088382 38384 ee 
WHATEVER YOU'VE HEARD ABOUT US — IT’S TRUE! : ) 

; Over the years we have established a reputation for a really fast and efficient job finding 
service. Last week, for example, an unqualified Audit Senior was interviewed by one of our 
consultants at 2.00 pm and was subsequently placed in a position which he described as 
“exactly right” at 4.30 pm! Obviously this was an exceptional example but it does indicate the 
efforts we make in order to protect that cherished reputation. 


i ' INTERNATIONAL ARM SEEKS P.EIl FINAUSTS 

F ', “Top 10” practice offers all usual large firm advantages (training, salaries, prospects, 
ji experience etc.) to P.E.II finalists. Immediate interviews. N.B. Such vacancies are now 
` becoming rare — we recommend you apply NOW. 


N.N.Q. £5,500 WEMBLEY 
; Prestigious medium sized practice requires experienced but N.N.Q. accountant to 


handle public company clients reporting direct to partner. Unusual and most 
attractive position. 











' ARE YOUR ABILITIES BEING UNDERTAXED? . SS E uae 
. We have vacancies in the tax field from Trainees to Partners, from a sole 


practitioner to an international firm — all at highly desirable salaries. 


P.A. TO PARTNER £5,500+ W.1. 

` Hardworking young partner in medium sized C.A’s wishes to recruit ambitious 
young ACA to take over own client block. This position is non-routine and highly 
pressurised but rewards include prospective partnership. 


PARTNERSHIP PROSPECTS £5,500 EAST KENT’ 
Two years to a partnership for an ACA with sound general practice experience. 


AUDIT SENIOR to £5,500+ MILTON KEYNES . 
Expanding audit dept. requires'experienced N.N.Q. senior with some tax experience. 


TRUST MANAGER to £6,000 W. RIDING Í 


To manage expanding dept. of national firm. Qualified people without specific experience 
will be considered if they demonstrate a flair for responsibility and administration. 


“TAXATION SPECIALISATION to £5,750+ BIRMINGHAM 
l Young ACAs with 2 or 3 years post qualification experience are offered exceptional 
opportunities with a national firm. Every chance to gain experience of international tax. 
a : Prospects of promotion to Manager within two years. 


x 





CALL US NOW 

For immediate assignments in both 
profession and commerce 01-628 9015. 
63 Moorgate ECZ. : 


<} TEMPORARY ACCOUNTANTS 
We handle more temporary 
ii than any other agency in the 
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hat’ ousay? 
Ra &. - 
` Ifyou could sop Price Waterhouse in Europe; it would » oe os 
say alot about you.. ie ow oe 
“Not just that you hadthe initiative to take the | ae y“ a 
professional challenge andthe ability to seeitrightthrough, fi y+ 
out also that you saw it as part of your planned Kad a 4 nts 
development towards thetop. = * i i A eo - Zz 
That's how we see it We want young qualified a X A < 
accountants tojoinusinEuropenow.-  — “% y } De 
If youd like to know more, fill in the coupon un se p mp 
listing the three European countries whichinterest ` s70 (TMo ` 
you most. Send the whole page to Mike sills, ae 
Price Waterhouse & Co, rue Ravenstein60, ~ aa 457° i 
B-1000 Brussels, Belgium andhel - -= me a eee 
send you our book “The European Ea fe eee 
Experience” It will put our practice ° TS. Js RA me 
andyour future into perspectiveas t.. am ey WY ae 
an experience you cannot afford ie te aoe es FO N a E 
R 3 De O On te 
b é w w ARA G 
a Re eiae EA nett i. 
vw “OS 


Tama qualified accountant. Please send me your book .- 
l u Experience’ 





| European countries whichinterest me most are: 
| i —+- — 
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ne Tamporary Division 
| or ats. ee At NE ; EA As the leading Accountancy 
Audit Division an EIE.: TR,” AE eee Recruitment Specialists we are 
Our team of Consultants k See ty N continually looking for 
headed by Qualified qualified and unqualified 
Accountants can give you the an he ang Rt Accountants for special 
best advice on the size and ROAN y at ae ae. - Ti assignments in the profession, 


type of firm that will benefit you 
with maximum career scope. 
Salaries ranging from: 
Managers (City) to £8,000 
Managers (West End)to £7,000 
Qualified — Partnership 


commerce and industry. 


a TOP RATES PAID 


Prospects 
H arrow to £6,000 
Croydon: to £6,000 
City to £6,000 Commercial and Industrial Division 
West End to £6,000 Should you be looking for a change, 
, we have numerous well-paid and 
! interesting career positions throughout 
the U.K. 
Tax Division 
Examples from our extensive 
vacancy list... 
Consultants £9,000 
Managers £8,000 Overseas Division 
Seniors £6,000. j Among some of the vacancies 
and numerous well-paid required by international Firms. 
career opportunities for , Middle East to £15,000 
Trainees. i Spain . £ neg. 
Switzerland l £ neg. 


Brussels ` £ neg. 





atour Eees 
Dunlop & Badenoch Ltd. 


31 PERCY STREET, W1. 01-323 0886 Tel:A.B.BadenochA.C.A. 
25 LIMESTREETEC.3 01-6233544 Tel:DWClark A.C.A. 
Temporary Division 01-623 3544 Tel: J.C.H.DunlopA.C.A. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 
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COM PANY TAX SPECIALISTS 


London | = From £4, 000 to £5,250 


Dueto rapid TEE ofthe practice w we are expanding the eosin Tax 
Department in our London office. Vacancies exist at Tax Associate and Senior levels, 

We envisage that those selected are likely to have had a minimum of two years 
company tax experience gained in either the profession or the Inland Revenue. Possession. 
of an accounting qualification, although not essential, is likely to be an advantage, but 

_ experience in the corporate tax field allied to clarity of thought and expression are 
essential qualities. 

Training of staff at all levels is of a high: standard and for those with real aptitude 
and ambition prospects of promotion and financial reward are excellent. 

Benefits includea contributory pension scheme, life cover, health scheme, 
season ticket loan and four weeks annual holiday. 

Pléase telephone for an application form or write, in aeai enclosing ` 
brief career details to me, David Gwynne-James, Arthur 
Young McClelland Moores & Co., Rolls House, 7 Rolls 
Buildings, Fetter Lane, London, EC4A INL. Tel: 01-831 7130. 





What stage in your career do you expect to reach in five years? ’ 
Asa recently. qualified chartered accountant, you should have 
some idea. You certainly would with us. We devote the same’ 
care to helping our staff plan theit careers as they devote to | 
planning on behalf of each of our wide range of clients — 
from small private businesses to substantial public com- 
panies. For we believe that setting ‘clear-cut, attainable _ 
goals and agreeing the best ways to reach them is 
| half the battle. If you are the kind to plan ahead 
and can show you are able to live up to the 
i highest professional standards, pleases 
write to Mary Dickie at 186 City Road, 
London EC1V 2NU or ring her 
on 01 -251 1644. Robson Rhodes.. 


Officesi in fondon: T Wolverhampton: 
Hinckley. Leicester. Bradford. Dewsbury. Leeds 
and — as Lasser Robson Rhodes & Dunwoody.— 

# in most of the world’s trading centres. 
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LONDON | 


An outline of your future prospects | 


The selection of your first new job after qualifying has a critical efect on 
your career as an accountant. | 
Theres no shortage of choice;you can go to any major business centre 
of the world in the Profession, Industry or Commerce. 
| Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. 
Our London Office can provide you with a wide variety of assignments, 
trom sini local businesses to multinational conglomerates. . 
It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 
| This enhances the benefits of learning by experience, using video 
- cassettes, case.studies and group discussions, along with presenters on 
specialist ‘subjects. 
Find out more about us by writing to: 
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YOUR FUTURE 
IS OUR FUTURE 


There’s no time like the present 
for talking about it. 

Telephone or write to any of 

the staff partners in the offices 
‘listed below. 


London M C D Roberts 70 Finsbury Pavement London ECZA ISX Tel: 01-638 6030 Aberdeen ! McBain || Golden Square Aberdeen AB9 [JE 
Tel: 29107 Belfast D A Bradshow 33 Church Lane Belfast Bil 4QN Tel: 21452 Birmingham N F Luckett 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 799) Bristol Cardiff & Exeter M j Dron I5 Pembroke Road Bristol BS8 3BG, Tel: Bristol 3229| Darlington D A‘'Courtney | Blackwell 
Lane Darlington DL3 8QF Tel: 6603! Dundee GS Lowden Royal Exchange Dundee OD! [DZ Tel: 22763 Edinburgh O M Nicolson 33/34 Charlotte 
Square Edinburgh EH2-4HF Tel: 225 [516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 5181 Inverness & Thurso 
J! Brough Albyn House Harbour Road Inverness IVI IUA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square Leeds LSI SNU 
Tel: 450527 Leicester RN Lowe Arlen House Salisbury Road Leicester LE] 7QS Tel: 51621 Manchester Liverpool & Sheffield B8 G Drew 
12 Booth Street Manchester M2’4AW Tel: Manchester 236 8241 Newcastle j L Hinkley 7 New Bridge Street Newcastie-upon-Tyne NEI 8BB 


Tel: 28042 Norwich P F Jeffery 3 Princes Street Norwich NR3 IAS Tel: 20516 





THE ACCOUNTANT, June 16th: TAXATION, June 18th, 1977 





į 


[TRAINING FOR _ | 
| THE RETURN BOUT. | 


- Accountants always have to be ready 
for the tax return. And for the inevitable 
‘questions on the day to day tax problems 
that face their clients. In other words, a 
good working knowledge of taxation must - 
be part of every accouftant’s armoury. 
We recognise that fact in a very 
practical way. By offering taxation training. 
including courses to help-you specialise in a 
specific taxation area. 
That’s just one of the ways we help 
young accountants getto the top. 
| _ Hereare some of the others. We 
r. offer first class training ina wide range of 
5 subjects including computer auditing . 
a techniques and inflation accounting. You 
- have the benefit of a partner acting‘as:your ~ 
. | guide and mentor during training. And you 
have the opportunity of working on a very 
wide range of business -from opera. . 
companies to oil companies. l 
And remember, the chance to get to 
the top is.the same wherever you join us-~in- 
Aberdeen, in Jersey, or in London. 7 
a Contact the office in which you would 
l -like to work and they'll tell you all you need 
to know. 
_- Arthur Young: 
<- McClellandMoores & Co. 
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Wider experience for a better career: 
eol 


ABERDEEN: Peter A. Barclay: 0224 20331. BIRMINGHAM: Peter G. G. Rands: 021-643 6111. BRISTOL: John A. Cooper: 0272 298151. DUNDEE: Neil M. Sharp: 
0382 26561. EDINBURGH: William S. Miller: 031-556 8641. GLASGOW: R, Gavin Burnett: 041-204 2655. JERSEY: B John de Veulle: te A 75141. 
LIVERPOOL & MANCHESTER: Peter |. Harris: 061-834 1876. LONDON: David |. Gwynne-james: 01-831 7130, NEWCASTLE: David D. Smith: 0632 611063. 
NOTTINGHAM: Christopher J. S. Maughan: 0602 411861; PERTH: Peter J. Fleming: 0738 24301. l 
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‘ACCOUNTANTS 


QUALIFIED, PART-QUALIFIED or EXPERIENCED 


We specidlise exclusively in Accountancy Staff 
Recruitment and have vacancies for well paid 
appointments 


f Fi NANCIAL ACCOUNTANT . | 
£5,500 . D l i EC3 
- {ntematlonal shipping and commodity company wish to appoint a young A.C.A. 


to be responsible for queried and annual financial accounting. Some Internal 
audit will aiso be involved 


ASSISTANT ACCOUNTANT 
£4,000 l sw1 
Small brewery near Victora urgently require a part-qualified A.C.CA. or . 


, AGMA, experienced at least to trial balance. Excellent prospects for 
' advancement. 


TRUST ACCOUNTANT 
; £5,000 . l EC4 
Medium-sized firm of chartered accountants seeks a newly-quallfled A.C.A, 


‘with approximately 3 years’ trust experience. Expanding practica who can offer 
- good future prospects. 


ACCOUNTANT/COMPANY SECRETARY 
00 ` : EC3 


te Well-establighed meta! broking company la looking for a qualified accountant 
to be responsible directly to the board for the entire accounting function. 
Possibility of future board appointment. 


For details of these and many other urgent appointments 
please telephone Richard Green on 01-248 1082 immediately § 


CROMWELL PLACEMENTS LTD} 


6/7 Queen Street London EC4N ae 


Branches at 
Croydon Birmingham Rulslip ford 
E 01-680 3577 021-233 2601 (71) 76231 01-478 2666 


NIGERIA 


up to £11,000 





| 
| -= Our client, a firm of chartered accountants 
' with offices in Lagos and Kano has va- 
'  cancies in both offices for qualified audit 
staff, either A.C.C.A. or A.C.A. Candidates 
must be Nigerian nationals and should 
possess at least two years’ recent ex- 
perience with a professional firm of 
accountants. 







Remuneration,. which includes a 
housing allowance, will be up to £11,000 ` 
p.a. according to the person’s experience 
and when he qualified. | 


For further details and to arrange an in- 
terview please reply to Laurence Smith. 


Harrison & Willis Ltd 
Cardinal House 

39/40 Albemarie Street 
London W1X 3FD 
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Personnel Resources Ltd 
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temporary assignments. (6 fines) - 
— 

F Financie! 6 WARDROBE PLACE 
Group >> LONDON EC4V 5HR 


PUBLIC PRACTICE | 

LONDON WC1. Audit Senlor. c. £7,000. A chartered accountant 

is required or, alternatively, a-very experienced unqualified person 

experienced with a full range of general practitioners’ work. About 

half the time will be spent away from the office on audit and the 

balance in the. office on general accountancy work and some, 
ordinary computational tax work. Ref. 2169. 

LONDON EC4. Accountant. c. £5,000. This is a very good oppor- 

tunity for a young qualified accountant to attain partnership status 

at a relatively early date.-The practice needs taxation weighting and 

therefore it is hoped to recruit a young person who would be happy 

to spend most-of his or her time on taxation matters. A good career 
opportunity. Ref. 2167. — 

PROVINCES=We have many vacancies In the provinces for both 

qualified and unqualified audit and accountancy staff. Typical ex- 

amples are Evesham, Leicester, Oxford, Poole, Bradford, Coventry, 

Leeds, Witney. Please make inquiries for further information. Ref. 

2150. 

LONDON EC1. Accountant. £4,500 to £5,000. Medlum-sized 

firm of accountants seeks newly qualified applicants or those with 

one to two years’ experience. The work will consist of audit with 

the usual tax work. Ref. 2147. 

LONDON. Audit Review. c. £7,000. If you have experience of 

audit review and standards work this is an opportunity to join a go- 

ahead medium-sized practice to extend your experience and widen ` 
your responsibilities. The. same firm requires audit managers at 
salaries up to £6, 500. Ref. 2142, 


TRUST ACCOUNTS 

We have quite a good number of Trust Administration vacancies 
with firms of chartered accountants at salaries from £4,000 up to 
£5,000. Additionally, if you happen to be looking for-a temporary 


. post on Trust Accounts we can accommodate you with this type of 


work. Ref. 2122, 


TAXATION 


LONDON EC1. Senior Tax SEEN c. £5,500. The work is 


N 


= 


mainly personal.tax and the practice is'a two-partner one so would 


suit someone who likes this type of environment. Ref. 1203. 
LONDON Taxation Senior. £6,000 pius a car. This is with a large 
multi-national company who are seeking a taxation specialist who 
has had several years of experience in European tax matters. 
Knowledge of a European language would be a great asset and the 
post would provide the epporunlty for steady promotion. Ref. 
1202. 


' LONDON EC4. Campá Tax Senior. £6,000/£7,500. Large firm 


of chartered accountants requires staff in this salary bracket. who 
can work on their own Initiative on company tax matters. Staff is 
algo required at more junlor levels and lower salaries. Ref. 1201. > 
LONDON SW1 Taxation Assistant, To £6,500. This post is 
graded as assistant to tax manager and the department consists of 
three persons and would provide the opportunity to participate in 
taxation matters in a large company atmosphere. Ref. 1199. 


INDUSTRY AND COMMERCE | 

LONDON. Accounting Systems Analyst. £5,500—-£6,000. This 
post is with one of the oil companies, and their systems depart- 
ment provides a service of supervision, guidance and support in 
design and development of accounting. systems. The Job will 
involve working as a project leader ensuring that systems proposals 
meet the required control standards of the parent company. Appli- 
cants must be qualified accountants (A.C.M.A., A.C.C.A. or A.C.A.) 
or finallsts with relevant accounting systems experience. Preferred 
age range 25-32. There will bë some travel occasionally within the 
U.K. and Europe and a second language would be useful. Twenty 


‘days’ ‘holiday, free lunches, non-contributory pension. Excellent 


opportunity. Ref. 291. 
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Personnel Resources cir 01-236 9225 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 


i The 
Financial 
- 6 LINES Techniques 
Group 


Recruitment and Executive Search Consultants. Staff available for temporary assignments 


PROFESSIONAL TAXATION IN THE PROVINCES 


LIVERPOOL 

` ASSISTANT MANAGER. c. £6,000 

Not ‘necessarily qualified but several years’ experi- 
ence in all aspects of taxation is necessary. Ref. 1181. 


OXFORD 


GENERAL TAX. c. £4,000 | 
Both Corporate and Personal Tax, for a large national 
‘practice. Ref. 1182. 


Both jobs will provide excellent experience. 


HERTFORD 


TAXATION SENIOR/POTENTIAL MANAGER 
A City firm of Chartered Accountants have a 
vacancy for a taxation senior/potential manager in 
the taxation department of their Hertford Office. 
Working conditions are pleasant and a wide variety 
of taxation work is available. The successful appli- 
cant will initially be asked to manage a portfolio. of 


Personal Tax clients~ although progression to 


Corporate Taxation may be available. A taxation 
qualification would be an asset but consideration will 
be given to candidates with good practical: experi- 
ence. An attractive salary, based on London rates, 
tailored to the successful candidate’ S experience and 
potential will be offered. Ref. 1202. 





MANCHESTER and BIRMINGHAM 


ARE YOU: 
_ 1. Recently qualified and'now wishing to init 
in tax? 


OR.» 
2. Already experienced in tax, a qualified 
‘accountant and wishing to move on to widen 
-your experience? 


AND 
3: Do you consider you are Eee — 
material? Soi p “Een. Sa, Mak eee 


THEN: | 
We have a client anxious to meet you offering the 
following: 


1. CAREER PROSPECTS 


2. A salary bracket of £4,250-£5,700 according 
to experience, 


3. FIRST-CLASS TRAINING AND UP- 
DATING COURSES. 


A. Responsibility and a wide range of interesting 
personal and/or corporation tax. | 
| Ref LJG. 


RING OR WRITE FOR FULL INFORMATION. 
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= > Canada 
Research Assistant Ħ Circa $20,000 ° Toronto 


Our client, the Research Department of the Canadian Institute of 
Chartered Accountants, is primarily responsible for the development of 
advanced thinking and practice over a wide range of ‘accounting, audit 
and other specialist areas and, as such, is considered to be a leader i in the 
field of Research and Development. 

To meet the increased demand for their services they now wish to 
recruit a qualified accountant, preferably aged 23 to 30 with up to five 
years’ experience since qualifying. . 

The successful candidate will be responsible to a Director and must 
possess the ability and maturity to deal with Senior Management of some 
of the country's foremost professional, industrial and financial firms. 

' The position provides an unusual opportunity on a short-term (2 to 3” 
years) or career basis to develop high level technical skills in a new and, 
exciting environment. 

The Director General of Research will be interviewing selected 
candidates early in July. 

For detailed information and application form.contact Richard 
Norrnan, F.C.A. or Bruce Page, C.A. Reference 1871. 


, AUDIT/TAX `; 
" MANAGER’ 


ar 


We have an interesting vacancy for an 


experienced person to review: accounts 
and also deal with a number of personal 
tax clients. 


.We are an expanding: firm ‘in modem’ 
offices near Blatchiay station. 


This Is a senior position and a good |: 
salary will be pald_ ee ee with 
experience. ` 


> Pisasse send- full detalia to: 


Chartered 
Accountants: 
Douglas Llambias Associates Ltd., ; | 
' 410, Strand, London WC2R ONS, £ i ` 
Telephone: 01-836 9501. l f 
121 St. Vincent Street, Glasgow G2 SHW. 


Telephone: 041 226 3101. 
andin Edinburgh. 


Seek a young qualified assistant . 
for Senior Partner. Salary up to 
£5,750 for suitable applicant. 
“Also required, an experi- 
enced Senior Clerk. Salary up 
: . `} to £4,750. ; 
Box NW 26976. 


| SOUTH AFRICA 77 | 


VISITING PARTNER—JUNE 


. Newly / Recently Qualified 


Meet a visiting partner and obtain the facts for yourself _ ' 
The advantages of South Africa in the short-term'are numerous. Enjoying an 1 excellent climate, beautiful 
EEE good social life anda high standard of living, there are also the added benefits of: 

* Excellent Technical Experience — 

* Opportunity to Travel 

* Capital Accumulation 
For further information on South-Africa and arrangements for meeting a partner, contact Jeremy kidon 
or Bruce Page, C.A. or complete the attached coupon. 

Douglas Llambias Associates Ltd., 

410 Strand, London WC2R ONS. 

Telephone: 01-836 9501 


and 3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 


















Name — Cs SOUTH AFRICA 77. 

Address. —— O g | 
! Tel No = o 7 -E 

Qualification... ————— Č ——— — ——— —— — Date 14 
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TAXATION m 
Chartered Accountants in St E ee | t 
James’s Street are seeking a r 1S S 
young A.C.A. to specialize in 5 
taxation, mainly, but not ex- of Vacancies 


clusively, corporate. Wide 


experience and scope for ad- Salar ies 


vancement offered in friendly 
and progressive department. 
Salary negotiable between O 


£5,000-£6,000 according to 


experience. — Please apply to 
Colin Heath, Slater Chapman + 
& Cooke, 01—930 5502. _ 


nat A a 
vacancies for accountants sinply by telephoning 
or writing to as. Or, E you are near Moorgate, 

just cal n. To make sure you the [lst you 


£6,000 circa 


Audit Seniors 
| North West London 


H you are: qualified or very experienced In systems auditing why not move from 
your large impersonal set-up and try a more Informa! relationship with this medium- 
sized firm of chartered accountants, who can offer you the larger work and the 
personal touch. 


Applications in confidence to Accounting Associates, specialists in ri 
services to the accountancy profession, 168 Finchiey Road, London NW3 6 


Telephone 01-794 0202. 
eye other unadvertised vacancies available in London and throughout 


Chants’ ‘Inquiries welcomed — al] advertising Is FREE. 








| MANAGING CLERK dar lero 2 lg aa 
e intelligent and mature person, MMER 
Price Waterhouse & Co preferably qualified, required by a two Ref MA me A E EAE from 
f partner firm of Chartered Account- £3,500~-£7,000+ in the U.K. pada ayer 
require a senior in their corporate tax department to deal with a wide range of gitean Peeve Ref. QAS0 Over fy joba for part- ron 
clients. Initially the work will Involve reviewing draft computations prepared by The applicant must have the ability 
audit staff, preparing computations for submission to Inland Revenue and to make decisions and to com- La a heh dred oP ah araiect 
negotiation of llabilities with the Inspector. municate effectively, both verbally ce sid abroad a values te aaa 
and in writing. £7,000+. 
The post ts ideally sulted to a newly qualified accountant or finalist who js The salary envisaged, subject to Just some of the current vacancies registered 
keen to specialise In taxation. . pt ee Des: will be in excess with ara given bao nin ee 
p-a interested in any of these, please give 
Good salary with training, encouragement to progress and, prospects of Write, giving details of education, ge cai a alata 
promotion. Pleasant working conditions in new premises. professional qualifications and .ex- Re A Quel Sal 
perience to: The Partners, G. M. Graff cen ia k 
Contact: & Co, Pear Assurance House, 319 K4478 Dubai ACA Neg 
l Ballands Lane, Finchley, London N12 Accountant 
ACS Hordern BLY. penn oo ACA Neg 
Livery House l . us3cx 
169 Edmund Street | ne Aish ror omen ii 
Birmingham B3 2JB i BIRMINGHAM T4513 Sussex Qual to £8,500 -+ 
Tel: 021-236 5011 ree a Qual. £8.00 
W : to 
CROYDON Site Accountant 
AND T4175 "Essex Qual. to £7,000- 
| LONDON ~- D4454 SEEngld Qual. to £7,000- 
C408 Hants ACMA to £7,00 
i We are looking for qualified or an 
‘< - Senior k-k 
f A VI z 1 A l unqualified Staff to take full KAEO. Bermuda Qual. c. BDS11,00 
responsibility for a wide variety of oe or to £6,500- 
iss . | large and small assignments and Internal Audit al peas 
taxation work. Initial salaries for | ©4399 Middx u 9 
F Budget Manager . 
C. £8,5 00 + free successful applicants will be up to CHAST Micelx Qual. to £6,50 
s r £6 000. ccountant 7 
BDE D4494 Swi ual. to £6,00 
furnished accommodation BERKE COHENS FINE Resmting Synema Anat eno 
' & PARTNERS Accountants 
Vacancies , exist in Lusaka—Ndola and 14 a S het Wil ani ouia n E apa pie 
: oa , atharine Street, Croydon T4501 Wi Qual. c. 
Accountant 
Kitwe win one of the largest professional Bags O. -Qual £5,50 
firms in Zambia for newly and recently , Cais Middx Qual. to £5,50 
ere Accountan : 
-qualified accountants. T4503 Kent > ACA c. £5,25 
ost Accountant 
| QUALIFIED ee T E e 
J ove a s k : , s anageme 
Post-qualification experience is of a ASSISTANTS E A R 
high calibre and this, combined with a FA esee EA Poon 
' . T4491 Bucks c. £5,00 
pisasani social life ang excellent prospects Chartered Accountants in | Amiant Group Chief Accountant = es og 
for capital accumulation, make it one of _ | Reading and Newbury require MOY Hens Qual/Pt. Qual c. £5,00 
the most popular of all African countries. - Qualified Assistants, male or | Sare ECL Ph Qua/Exp. to £5,0C 
| female, in expanding and varied oh Ad thE Qual /Fnist. to £5,0C 
ge : : ractice with prospects of ad- Tax l 
For an inf : ful appli 6 EC4 to £5,0 
] ormation sheet about Zambia, an tS cants | E% Qual/Exp 
which covers such topics as the economy, “igili receive a commensurate Richard. 


climate, cost of living, etc., please reply to _ | salary with regard to age, ex- 


Laurence Smith. perience, etc., details of which Owen Associate: 


please submit to:-James & Choi Keyi louse, 36 MBongate 


Harrison & Willis Ltd sic ; s Road, 
HARRISON Cardinal House Cowper, 40 Ques Rodi Tel: 01-638 383° 


Street 
EA eee Market Place, Newbury, Berk- | (hour answering service) 





London W1X 3FD ; Licensed in accordance with the 
Tel. 01-629 4463 shire. _ Employment Agencies Act 1973 no. SE(A)949 





vo m m o e e i i me me 


INE AUCUUNIANIL, June LOIN: LAAALIUIN, June 10L, 197! 


GABRIEL DUFFY Stee seen EeP 
(CONSULTANCY) “aws || THE BAHAMAS 


ACCOUNTANCY i 
PA. TO PARTNER. WEST END c. £7,500 
A.C.A., to age 30. Understudying dynamic Partner; variety of duties. ge travel. £8 500 fi 
POTENTIAL PARTNER. WEST END ` £6,500-£8,000 x to £8, tax free 
Min. 2 yaars’ POE. A.C.A. for progressive and prosperous O E e CAs. i 
SUPERVISORY SENIOR. city | : ire ashe £6,000 ` , 
oung or audit-orienta post in genera practice. um rm. : : : . 
A.C.A. 1876-77. WEST END TEOT 6. £6,800 Our client a major firm of chartered 
ghee Ry i pe an th prestigious Partnership baat 5 600-£6,000 en p 
Interesting challange for newly qualified young A C.A. accountants has one remaining vacancy In 
SENIOR/P_A. TO PARTNER. HOLBORN . £6,000 : ra 
ACA able to assume responsibility for large audits In small expanding firm. j the Bahamas. Candidates must be single 
£5,000-£6,500 l 
Openings to Assistant Mana er level In the City and West End. and possess a reasonably good ex~ 
TRAN FER OF ARTICLES. WEST E ND EAR Or 410 £4,000 aa l d ef ob 
PeOr-CONnscious person vƏ reasons For tra ering. rass 1488 = 
SENIORS. ALL AREAS hake : £3,750-£8,500 amination recor prererence WI e 
8 older e uaia 6reons. í “ 
SEMI-SENIORS.ALLAREAS á £2,750-£3,750 given to those 25 or di 
A.C.AJA.C.C.A. Studertts — seeking experience, salary, or job satisfaction. SOUTHEND 
MANAGER/P.A. TO PARTNERS 
oe £00. Gualtied or unqualified Supe tionced PerSon: Age to 45. ame The Bahamas is one of the . most 
£5,000 upwards. A.C.A., age 27+. Partnership prospects as G.P. : popular overseas locations fora two- or 
To £6,000. To manage Trust Depart d specialise in C.T.T. sala th contract, combining good post 
o o manage Trust Department and specialise in ; ~ 
ACEOUNTANT/ABMINIGTRATOR a muore BABES DOE S a a 
a e Partnership for U ranch firm miiti H ari i 
POTENTIAL PARTNER: i _” BIRCHINGTON a qualification experience, exceptional 
pire grag ee a een ai ii LONDON N12 opportunities for sport and outdoor. 
c. £4,000. Smali congenial firm. Age open to about 46. ; Da 
POTENTIAL PARTNER BEDFORD recreation and a marvellous climate. 
To £6,500. Age to 35. Mii varagd In general practice. n: ', 

Geers af treble Croydon, Staines, Slough, Redhill, Oxford, N12. meander iat = inf p ane sheet about the | 
ninga: o n, Staines, Slough, Re : oN 
ADMIN. (CAs) CROYDON l or an information s eet apou @ 
BAL TO PARTNERS oe AgS OpaU EAEE Bahamas and/or to arrange an interview 

4.4.6 eneral Practice : 
OTHER IMMEDIATE OPENINGS INCLUDE: please reply to Laurence Smith. 
ALDERSHOT, COVENTRY, LEEDS, MANCHESTER, SHEFFIELD, HORSHAM, 
HORLEY, WIMBLEDON, RUGBY, STA MAIDSTONE, EVESHAM, BRIGHTON, . , Harrison & Willis- Ltd 
LIVERPOOL, CARDIFF, BIRMINGHAM, BEDFORD, JERSEY, BRADFORD, Cardinal House 
LEICESTER, SLOUGH, BRISTOL, POOLE, OXFORD, EXETER, SOUTHAMPTON ' 
Telephone or write for full details. ~“ - 39/40 Albemarle Street | 


ve) London W1X 3FD 
As 


Tel. 01-629 4463 


GDC -KENSINGTON - 01-581 0895 





TELO1-406 5000 24Hour Ansatone Servke 


The Service For Tax People 


Run by Tax People l | i PERSONAL 


PERSONAL TAX - LONDON 

Our clients, a medium-sized West End firm, are wishing to recruit a A ; 
Personal Tax Senior with 3 or 4 years’ experience to work on their own initiative . I T A N T 
reporting directly to one of the Partners. The case list covers a wide range of , : 

clients and client contact is encouraged. around £5,000 teases 


. PERSONAL TAX SUPERVISOR — CROYDON 
A major firm whose Tax Department i is situated in Croydon requires a capable 
supervisor with good Personal Tax experience to handle a complex portfolio of 
cases and to supervise 2 or 3 more junior staff. Conditions are good and a flexi- 


time basis operates. , ogee | | | LONDON EC1 


CORPORATE TAX SUPERVISOR — LONDON 
A major firm in the City of London wishes to recruit a qualified person capable . 
of working on larger groups of companies and also of supervising less senior 


staff. Promotion to Manager would be rapid for the right person. . to £7,000 - l l 

PERSONAL TAX — BIRMINGHAM A position exists for an experienced char- 
A major firm requires 2 capable assistants to Sark within suena of 10 in . 

their Birmingham office. The work involves some smal] Partnerships but is tered accountant to act as personal 


maint y.-comprssed of heasooabycompler Personal daxasi. around LLOJ -f assistant in a firm of chartered account- 
PERSONAL TAX MANAGER - SHEFFIELD | -ants with two partners having fees in 


Our clients, one of the major National practices, are secking a capable Manager 

who can supervise a department, the: work of which comprises some 500 ` 

personal tax cases, around 60 trusts and some partnerships. The successful appli- EXCESS of £ 1 2 5, 000. Real partnership 
cant will supervise and train up to 6 staff and will be responsible to the Partners foes 
for the administration of the department. £5,500 plus opportu n ities exist for right applicant. 
Write giving full details to Box PA 26926.. 


For more: information on these and a multitude of other oppor- 
tunities please call CHRIS KUHN on 01—405 5000. 
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TEHRAN 


Join us and the options in 
your career could multiply. 


















~ Our busy office in Tehran requires a number 
of recently qualified accountants to join both 
the audit and consultancy practice this 
autumn. 


Because of the considerable investment i in 
and expansion of the economy in Iran, 
accountants, can obtain first class 
professional experience with an opportunity 
to travel within the country. 

Initial contracts are for 24 years; attractive 
financial terms give ample scope for saving. 
Our Tehran staff partner will be visiting 
London in July for final interviews. ` 


Please apply to Mike Cross, . 
Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, 

London, EC2V BAH. 


Chartered Accou ntancy 





i, 


f Profession i 18. 


23 Thurioe Street 
- London SW7 2LQ 


GABRIEL DUFF 


(CONSULTANCY) er-ser oses 
TAXATION 

Ay rer Cores vies Sere Peroral tax (Firm of CAs) TER 

MANAGER. WEST END c. £7,000 


li manage own section in large aoe of iritsehaiGnal CAS. 
P.A. TO.PARTNERS. HOLBoR £5,000—-£8,500 


To manage tax affairs of small a wae Personal, some Company: some Trusts. 


PERSONAL TAX SENIOR. HOLBORN AREA To £6,000 
Small ‘quality’ caseload. Benefits Include Non-contributory Pension. | 

SENIOR. FONg os ane Aie _ £5,380-£6,000 
With minimum of 2—3 ye in the P 

COMPANY TAX. ASSISTANT MANAGER £5,750-£6,500 


ence more necessary than qualification. Age (within reason) immaterial. 
MPANY TAX Boi iar i asi WEST END 


Assumi for Company Tax ina smaji ressive Practice. 
COMPANY TAX. on 


¥ 
cf 


A.C.A £6,000 

Career A for Are aid 1—2 years’ {minimum} POE of corporate taxation. 

PERSO AX MANAGER. OXFORD CIRCUS £6,000 
_ To assist Lyoun Tax Partner in supervision of staff and quality casework, 

TAX MANAGER. WEST END To £7,000 

Small firr. She Ar AAcA En ~ Partnership prospects HACA 

TAX SENIORS. ALLAR 4,500-£6,509 

Personai Tax. AA a oth nu K. or Foreign. All tg and slzes of aa 

acs TRAINEES/SEMI-SENIORS. ALL AR :500—£4,500 


Age 20-80. in the urgent demand for competent staff age is largaiy Immaterial. 


ee 


TAX WITNEY 
- £4, 000-£5 600. Semi-Senior and Senior. Mainty Personal Tax 
TAX ACCOUNTANT DUBLIN 
To £8,000. Compliance and Advice work In Coates, Aga 26+. 
TAX (A.C.A) SLOUGH 
£6,000. Technical rather than administrative. Minimum of 2-3 years’ PQE. 
PERSONAL HERTFORD 


From £3,750-£5,500 (AAE). Opportunity to progress to some Company Tax work. 
TAX BIRMINGHAM 
£3,500-£4,600. Openings In both Personal and Company Tax for Seniors. 
ASSISTANT TAX MANAGER LIVERPOOL 
£5,000-£6,000. Own portfolio of Personal & Company Tax in neige Department. 
PERSONAL TAX & TRUSTS JERSEY 
To £4,000. Openings with top-ranking firms of CAs. 
OTHER IMMEDIATE OPENINGS INCLUDE: 


READING, -MANCHESTER, LIVERPOOL, REDHILL, BRADFORD, 


- WOLVERHAMPTON, RUGBY, NORTHAMPTON, OXFORD, BRIGHTON,- BRISTOL, 
- GUILDFORD, HARROW, SOUTHA 
SOUTHEND, MILTON KEYNES, WEMBLEY. 


MPTON, STAINES, ` NORWICH, CROYDON, 
Telephone or write for full detalls. 





TEL:01-405 5000 24 Hour Ancatone Service . 


The Service For Tax People 
‘Run by Tax People 


--PERSONAL TAX -LONDON 


Our clients, world leaders in their particular sphere of business, require a young 
person with perhaps 2 years’ Personal Tax experience in the Profession. Condi- 
tions are excellent and include assistance with studies and bonuses on passing. 
This position also affords plenty of client contact, both inside and outside of the 
’ office. circa £4,500 


PERSONAL/CORPORATE — LONDON 
A small/medium West End firm are seeking a competent assistant who will 
work directly for a Partner on a mixture of Personal and Corporate cases. Age 


_and qualifications are not so important as competence and client contact is 


encouraged. to £5,500 


PERSONAL TAX - LONDON 

Our clients, a small Central London firm, are looking for a young person with 
a fair Personal Tax background, and possibly a little Corporate who can work 
on their own initiative and report directly to the Partners. around £4,500 


“PERSONAL TAX — READING 

One of the major International firms requires a young person with a couple 
of years’ Professional background for the Personal Services Department of their 
Reading office. This is an opportunity to work with a young team in modern 
accommodation which has just been completely refurbished. £3,500-ish 


PERSONAL TAX SENIORS -LONDON 

One of the large City practices requires two competent Personal Tax Seniors, 
who are capable of looking after fairly compiex cases with a minimum of super- 
vision. Qualifications are not a eis but a good solid ars Pe 
to 


For more information on. these and a multitude of other oppor- 
tunities please call CHRIS KUHN on 01-405 5000. 


" 


GDC -KENSINGTON TEE 0895 


Taxation Personnel 


LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC 2h INF 


AUDIT 
. SENIOR > 


We wish to appoint an audit senior ta a 
position In our audit department dealing 
with clients’ accounts in the office. We 
will be interested in applications from 
alther quallfied accountants or non- 
quallfied audit saniors who have reason- 
abis professional experience. We are a 
medium-sized City firm. The- work in- 
volves close Ilalson with clients and 
responsibilty for thelr affalra. Holidays 
are three weeks. One years season 
ticket loan. Salary negotiable. — Pisase 
write M. D. B. O'Regan, Buzzacott & 
Co, 99 St Paul's Churchyard. London 
EC4M BAH. : 


Oxfordshire & North Bucks 


Chartered Accountants with five established offices ‘in 
Northamptonshire area require a recentl 
(finalist) to assist in further expansion plans. Initial responsibilities 
will involve assisting one of five young partners to develop a proposed | 
new office planned to service existing connections in the Oxon and 


North Bucks area. 


Situation would suit person with personality and the ability to work 
on own initiative, Definite partnership prospects with a rapidly ex- 
panding young firm. Salary by negotiation. 


Please write to Green, Jervis & Co, 22 Harborouen Road, 


Northampton. Telephone 714600. 


ILIAD AUUVUINIAINI, 





TAXATION 


We are looking for a qualified: 
accountant to deal with specific 
responsibility for corporation tax 
work. A background of corpora- 
tlon tax of 2/3 years is 
essential. This Is a challenging 
‘opportunity for a qualified 
accountant who wishes to make 
hls career In taxation. Salary 
negotiable, — Please write 
M. D. B. O'Regan, Buzzacott 
& Co, 99 St Paul's Churchyard, 
London EC4M 8AH. 





















qualified Accountant or — 





PUBLIC PRACTICE 





.CCOUNTANTS (EAST LONDON) | BATH appointment for mature senior 


equire experienced semisenior and senior 
udit staff. — Box AE 2811. 
\CCOUNTANTS (EAST LONDON) 
equire an experienced assistant to deal with 
. variety of personal and company taxation 
ases. Salary negotiable. Suitabiy ex- 
rienced persons only please, — Box AE 
812. 

\CCOUNTANTS in Harrow have vacan- 
ies for experieñced audit staff. Full and/ 
ir part-time. Vacancies also for school 
savers to train for a professional qualifi- 
ation. ~ Box AI 2952 


Ah,... 


So you are looking for a new job! For 
expert advice plus a wide range of ya- 
cancies in public practice throughout 
Surrey and the S.E.. (sais: 
£1,800-£8,000). — Contact Mrs E. 
Meade, Management Personnel, 2 
Tungsgate, Guildford. Tel: (0483) 
65566. . 


A YOUNG 
CHARTERED ACCOUNTANT 


with Partner potential is required by 
Little & Co, at their Hereford Office. 


Immediate experience is available ata ` 


senior level in the areas of Tax, Audit, 
eri ae Records and Insolvency 


probably 35--50 for responsible appoint- 
ment in small practice offering an interesting 
client variety. Competitive salary offered. 
Contact Wessex Consultants, 2 Peter Street, 
brits Somerset. — Telephone Yeovil 
18 
BROMSGROVE CHARTERED 
ACCOUNTANTS require junior and semi- 
senior audit clerks with- experience ‘on in- 
complete record work, etc., and able to 
work on own initiative. Salary - by 
negotiation. — Apply in writing in first in- 
stance to J. D. Millership, Kenneth R. 
Morris & Co, 11 New Road, Bromsgrove, 
Worcester B60 JF. 
BUCKINGHAMSHIRE SOUTH. — 
Chartered accountant required, experienced 
incomplete records, good taxation desirable. 
Early partnership: prospects. Write . full 
particulars including age and experience. — 
Box BS 2931. 
CHARTERED ACCOUNTANTS in 
Southall have vacancies for semi-senior and 
senior staff. Experience of incomplete 
recorda is essential. Negotiable salary and 
good prospects. — Tel. Mr Tack 01-574 
0762. . 
CLEVELAND chartered accountants 
require young A.C.A. as P.A. to partner in 
small but- progressive firm offering good 
opportunity to develop career and 
responsibility. Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. - 
Telephone Yeovil 25183. 
DARTFORD CHARTERED ACCOUN- 
TANTS require a Tax Assistant with ex- 


case telephone Hereford 2136 or i i 
perience in personal tax work. Salary 
3051 (Ref EPE). ` according to experience. — Telephone Dart- 
ford 29511. | 
a : 
FREELANCES WANTED 


If you have at least 2 days per week free and would like to occupy your time 
profitably in accounting, telephone, write or visit 


PRACTITIONERS SERVICES BUREAU 
6 Clements Road, Ilford, Easex. (01-553 2184/5) 





JUNHO LULL. 





LAAALLUIN, 171i 


~ 


JUNG LOU, 


LONDON 
EC4 or E15 


Expanding firm of account- 
ants require all grades — 
qualified to students — keen 


and ‘capable of working on 
own initiative. Holiday 
arrangements honoured. — 
Apply Fordhams, 54 Fleet 
Street, London EC4. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements’ the approx- 
imate rad range that they are 
prepared to give or require, and 


also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence 
between advertisers and appii- 
cants. 





t 


OUR PROSPECTS ARE GOOD 
YOURS COULD BE TOO 


‘ie addition to a generous salary, we think we provide better than 


average experience for budding Chartered Accountants who have a 
keen desire to make a career in the poon, In return for more, 
T 


we expect more — Intelligence, wo 


and ability. At present we 


need a young, intermediate standard, i.e., passed Part I clerk, inour 
Bishop’s Stortford office. Interested? then apply to, LYNDESAYE=",., 
BETHUNE, The White Horse, 25 North Street, Bishop’s one 


Herts. Tel. Bishop’s Stortford 5 6531. 


“EAST KENT chartered accountants seek 


experienced assistants able to take 
responsibility in busy practices; incomplete 
records, private company audits, taxation. 
Salary according to experience. — Box EK 
2887. 


.EC1 CHARTERED ACCOUNTANTS 


require accounts/senior and envisage a 
salary £4,000/£5,000. Suitable applicant 
will be expected to prepare final accounts 
and to audit to a high standard and to 
welcome working in the friendly persona! 
environment of a small firm. — Box EC 


FINCHLEY. — Two partner firm of 
chartered accountants require chartered 
accountant with nucleus expecting a 
partnership. ~ Box FT 2910. . 
GLOUCESTERSHIRE AND 
WORCESTERSHIRE opportunities with 
local established firms for seniors and assis- 
tants. Salary range from £2,500 to £5,250. 
— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 


HAMPSHIRE/DORSET 


Southampton. Small expanding 
chartered practice require qualified 


~ A.C.A. having good general practice ex- 


perience with view to partnership. Ex- 
cellent prospects. Circa £5,000. 

Bournemouth Chartered Accoun- 
tants require qualified senior aged 23+ 
with experience of large company 
audits. Excellent promotion prospects. 
Circa £4,500. 


Southampton. Taxation Seniors and 
Assistants with Personal Tax experience 
required urgently. Salary £2,500- 
£4,500 according to experience. 

Andover. Small expanding chartered 
practice require qualified A.C.A. 
having generel practice experience 
with view to partnership. Excellent 
opportunity. Circa £5,000. 

We have a large number of other 
positions to offer — for details please 
‘contact: A. JAFFER, CBS Appoint- 
ments, 224 Old Christchurch Road, 
Bournemouth. Tel. 292155 or after 7 
p.m. and week-ends WIMBORNE 
4891, R 


EE ae e r eA 





HARROW CHARTERED ACCOUN- 
TANTS urgently seek experienced taxation 
assistant for personal tax © department. 
Salary negotiable. ~ Telephone a 427 
3933. 

HERTFORDSHIRE ACCOUNTANTS 
require semi-senior assistant conversant 
with company accounts and incomplete 
records. Capable of working on own in- 
itiative and dealing with clients. Salary 
negotiable. — Please reply to: Admin. 
Officer, J. A. C. Wood & Co, Cecil House, 
St Andrew Street, Hertford SG 14 1JN. 
INCOMPLETE RECORDS EXPERT for 
Norfolk rural town practice. Age 30+ with 
ability to work without supervision. In- 
depth experience of farm accounts most im- 
portant. Similar vacancy in Devon. — 
Contact Wessex Consultants, 2 Peter Street, 


. Yeovil, Somerset. Telephone Yeovil 25183. 


KENT CHARTERED ACCOUNTANTS 
seeking young senior, 23—28, for their small’ 
progressive practice bias towards tax work 
if required. Attractive salary and prospects 
offered. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. X : 


LIVERPOOL 


Medium-sized firm of Chartered 
Accountants -with offices in Liverpool 
and Manchester require a Qualified 
Accountant, or a very experienced un- 
qualified person, to act as personal 
assistant to a Partner. 

Applicants should have experience of 
modern auditmg techniques and the 
ability to organise and supervise staff. 

The Firm has expanded considerably 
in recent years and we are looking for 
an ambitious person to further this 
development and their own career, 

Salary up to £5,000 per annum 
depending. on experience. 

Write giving full particulars to -Box 
LM 8012. : 





LONDON EC1 


Chartered Accountants require audit/ 
accountancy staff from experienced 
semi-senior upwards, salary range 
£3,000 to! £6,000 Becording to ex- 
perience, etc. 

Please write fully to staff partner, 
Wilding, Hudson &.Co, 24-30 
Holborn, London EC IN 2HS. 


MIDLANDS INDUSTRIAL TOWN 
PRACTICE require young A.C.A., 23-27, 
as P.A to partner in branch office (three 
resident partners) of national firm. Good 
opportunity to widen experience with varied 
range of clients ‘and learn modern audit and 
accountancy techniques. — Contact Wessex 
Consultants,. 2 Peter Street, Yeovil, 

Somerset. Telephone Yeovil 25183. 


NEWLY QUALIFIED 


We are looking for newly qualified 
‘accountants who would like to work in 
a medium-sized city firm and gain 
experience with large private and 
medium-sized public clients. We offer 
competitive salaries with travel loan 
facilities. 

Please write: Staff Partner, Buzzacott & 
Co, 99 St Paul's Churchyard, London 
EC4M 8AH. 


NORWICH CHARTERED ACCOUN- 

TANTS (four, partners), require , as 

accountant. Experience in 

private companies and related ren 

matters essential, Partnership 

Salary by negotiation. — ~ Box NC 2914, 

NORTH WEST LONDON PRACTICE 
senior audit clerk, qualified or un- 

qualified, able to work on own initiative and 

to deal with basic tax work. pti 

negotiation according to experience. — 

NW 2925 


' PARK GATE SOUTHAMPTON — 
CHARTERED ÀCCOUNTANTS 


require qualified or nearly qualified staff - 
‘directly responsible to the partner with 
all round experience in accounting and 
taxation matters for general practice, 
attractive salary offered. Please write 
with details and experience to. — 
Rothman Pantell and Company, 50, 


Botely Road, Park Gate, Southampton. 


P.A. ESSEX 


Recently qualified person required to 
act as personal assistant to one of the 
partners. Applicant should be provinci- 
ally trained with taxation taxation experience. 
Transport essential. Salary in the region 
of £4,000 per annum with opportunity — 
for five weeks holiday and free life 
assurance. - Apply in writing to Tiffin, 
Green & Co, 11 Queens Road, 
Brentwood, Essex. 


PERSONAL ASSISTANT able to prepare 


final accounts and deal direct with clients, 
required by busy West End practitioner 
with interesting iand varied practice. Smart 
modern offices. Top salary. — Write stating 


-e r aa a 
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: PERSONAL TAXATION 
NORWICH 
Assistant required by Chartered 


Accountants, to join specialist tax - 
experien 


t. Should be ced and 


departmen 
able to deal with own portfolio of per- 


sonal cases with minimum supervision. 
Pleasant working conditions. Salary 
negotiable. — Peat, Marwick, Mitchell & 
Co, Holland Court, The oe. Norwich 
NRI 4DY. 





PERSONAL TAX ASSISTANT 


The Birmingham Office of Josolyne 
Layton-Bennett & Co require a per- | 


sonal tax assistant who will be responsi- ` 


ble direct to the partners for a number - 
of clients. Knowledge of capital gains 
tax essential. Five other staff in depart- 
ment. — Please write giving age, per- 
sonal background, experience and 
salary required to C. A. Lee, Josolyne 
Layton-Bennett & Co, 75 Edmund 
ae Birmingham B3 3HD. 


QUALIFIED: Opportunity for ambitious 
young accountant in a rapidly expanding 
practice offering a wide variety of clients 
and experience. Five Partners. Our office is 
up to date and tidy and the atmosphere 
friendly. — London W.2. Salary circa 
£5,250. Box No. QO 2872 


QUALIFIED or. almost qualified staff 
required for interesting ‘and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation. ex- 
perience. — Box QO 6508. : 





READING ACCOUNTANTS require a 
qualified assistant to be responsible direct to 
a partner. Salary according to experience. 
Partnership prospects. — Box RA 2927. 


' SENIOR OR SEMI-SENIOR for small, 


efficient, friendly office, N2. — Full details 
please Box SO 2903.. 


SOUTH HAMPSHIRE 


We are looking for.a qualified Accoun- 
tant with some 2 years’ post- 
‘qualification experience with the 
handling of audits of small to medium- 
size private Limited Companies, 
together with incomplete records and 
personal taxation. 

The position involves the managing 
of a small branch Office. 

We expect the person we are seeking 
to look upon his qualification as a 
beginning and not an end in itself. He 
should be a person who is prepared to 
roll up his sleeves, work hard and earn 
himself in due course, a share in the 
partnership. Salary is negotiable. 

Our practice is based in a pleasant 
area of-South Hampshire. 


Applications to Box SH 8008, 


SOUTHAMPTON C.A.s require young 
A.C.A, or Part II finalist as P.A. to partner 


in practice offering excellent opportunity for 


involvement in wide variety of work. 
Considerable responsibility and career 
development available. Attractive salary 
offered. — Contact. Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 


‘Yeovil 25183. 


BOX 


NUMBERS 


| Replies to advertisements 
using Box Numbers should 
be addressed to: 


Ps BOLe sie 
Gee & Co (Publishers) Ltd 
151 Strand, London . . 
WC2R 133 
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TAXATION. — Newly .Qualified 
A.C.A. required by expanding firm of 
C.A.s in the West End, to deal with a 
‘portfolio of personal tax cases. Salary 
negotiable around £5,000 p.a. Definite 
partnership prospects for the right 
candidate. ~ Box TN 80 8020. 


TAXATION ` 


Progressive firm of Chartered Accoun- 
tants, Central London require Man- 
ager/Partner Designate for the tax 
department of their practice, providing a 
service to private company and in- 
dividual clients. 


The successful a t will have 
held a responsible post with a 
medium/large firm and will currently be 
earning in excess of £6,000 p.a. 

This position provides an outstanding 
opportunity for a person of ability to 
administratively organize the depart- 
ment and ultimately make a personal 
career in tax planning and advice. 

Box TP 8014. 


TAX MANAGER required by accountants 
in Covent Garden area, to be responsible for 
the personal tax section: some knowledge of 
corporation tax will be an advantage, but is 
not essential. Salary in the scale of £4,000 
to £6,000. — Box TM 2911. 

TAXATION. — We specialize in the recruit- 
ment of tax-steff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street, London W1. 

TORBAY APPOINTMENTS for young 
A.C.A.8, 24-27, as P.A. to partner, also ex- 
perienced senior 24-35. Both appointments 
offer first-class opportunity for developing 
career and taking responsibility for clients. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
WEMBLEY CHARTERED ACCOUN- 
TANTS require senior assistants willing to 


` accept responsibility. Modern offices. Wide 


range of experience available and good 
for career Salary 
circa £5,000. ~ Box WC 2913. 
WEST END chartered accountants require 
senior, not necessarily qualified but who 
must have all round audit and tax ex- 
perience: Salary by arrangement in accor- 
dance with expérience. — Apply to C, F. 
Hughes 01-486 0912. 
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: WOKING 
We require a qualified Chartered 
Accountant with at least two year’s 
post-qualification experience to take 
over and develop a block of general 
professional work. The successful 
applicant must be capable of con- 

_ trolling staff and this appointment 

‘would lead to early managership: The 
salary will be commensurate with the 
position and there is a Pension Scheme, 
BUPA cover, etc. 

Please telephone Mr Tate, 01-546 
444], 


YORK CHARTERED ACCOUNTANT 
require a qualified assistant with wid 
general experience and a desire to contribut 


' to the future development of the practice. . 


Please write with details of career to date t 
Box YC 2873. 


YORKSHIRE. — Qualified assistants re 
quired for practising offices in Otle 
Wetherby and Harrogate. Commencin 
salary not less than £4,000 with partnershi 
ts for suitable applicants. ~ Apply | 
own handwriting please to Box YQ 2929. 


YOUNG CHARTERED ACCOUN 
TANT. — Required to assist the partners i 
management of audit department of sma 
successful practice in WC specialising i 
private company clientele. Applicant mw 
have first-class exam record and good aud 
and taxation experience gained with smal 
medium practice. Meticulous approach t 
technical work plus aptitude for dealing wit 
staff essential. Excellent prospects an 
salary. — Apply Box YC 2892. 


YOUNG NEWLY QUALIFIED AUDI 


_TAX MANAGER required by Sout 
edium/Small businesse 


Kensmgton CAs. M 
Excellent offices. Good salary. — 01-42 
0418 or 01—589 6855. 


a a ee 
TRAINING CONTRACTS 





ARTICLES/TRANSFERS to £3,150. 

Pembroke & Pembroke operate a nation 
service. — Please ring Mark Pembroki 
F.c.A.or A. M. Pembroke on 01-236 0011 





COMMERCE & INDUSTRY 





ACCOUNTANT/CASHIER required by 


- West End Solicitors (5 Partners) who utilize 


Oyez Services Computer System. Ex- 
perience of this or other similar system 
preferably in the context of Solicitors’ 
Accounts would be an advantage but is not 
essential provided applicant has necessary 
ability and enthusiasm to adjust to a new 
method of working. Salary by negotiation 
but suitable applicant should be able to 
attract a salary in the region of £4,500 to 
£5,000 per annum. — Applications in writing 
setting out brief details of experience should 
be addressed to Box AC 2953 
ACCOUNTANT. ~ Due to expansion, 4 
Holyhead, North Wales, Group of Com- 
panies engaged in maritime affairs require a 
qualified accountant. — Please reply to 
Managing , Director, Holyhead Boatyard 
Limited, Newry. Beach - Yard, Holyhead 
LL65 1 YB, Gwynedd. , 

ACCOUNTANT eani by rapidly ex- 
panding international manufacturing and 
wholesaling company based on ‘Ruislip. 
Challenging position with unlimited scope 
for advancement. Salary based on ex- 
perience. — Reply to: Ronni Morris & 


- Company, hee Fore Street, Edmonton, 
18 2QD. 


London N 


~ 


ACCOUNTANT REQUIRED for bus 
West End commercial office. Must be i 
dustrious, capable and efficient. Salary i 
the region of £5,000—£6,000 p.a. First-clas 
references essential. — Write in first instanc 
curriculum vitae to C. Kanter Esg., Gondo 
Kanter & Co, Chartered Accountant 
Charter House, 158 Station Roa 
Edgware, Middlesex. 






CORPORATE 
TAX 


own carry 
through’ successful conclusions -is 
. "with overseas 

-F travel an essential 
Write Box CT 26904. 
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Our Taxation Manager i is due to 


Taxation Manager 
-Besignate 
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EXECUTOR AND TRUSTEE | 
> } 
' DEVON l 
New post available to assist in con- 


surate opportunities for future advance- 
ment. . 

Successful] candidate probably in age 
range 28—40. Substantial practical ex- 
Candidates, male or female, for this perience of the subject is. essential, as 





retire shortly. We are now seeking to appointment must possess a broad ; Seeds pee pete pis 

recruit his successor. taxation experience at a senior level. tage. eee: 
ere . ; , : . Commenci alary to £6,000 p.a 

Reporting to the Finance Commencing salary will fully reflect H according to due; Gaabications ana 

Comptroller and supported by a the responsibilities of the position. ` perience. 

small team of experienced staff, the Fringe benefits include provisionofa § "Box EA 8013. 


` Taxation Manager undertakes a 
considerable amount of negotiating bonus and a non-contributory 
with tax authorities both in the 

7 United Kingdom and overseas in 

d connection with the taxation of ` 
Underwriting Members of Lioyd’s 

and is also responsible for all the 






taxation aspects of the Corporation Corporation of Lloyd's, Lime Street, 
London EC3M 7HA. 


of Lloyd’s and its subsidiaries. 





AVON MANUFACTURING GROUP | 


require company accountant/secretary, 
28—45, for general accountancy. Responsl- 
ble direct to board level. Fast expanding 
group with good prospects of directorship 
available. Salary to £6,250. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
TAXATION ADVISER. ~ An old- 
established professional journal requires a 
taxation practitioner (part-time) to gam 
readers’ postal inquiries on tax questions of 
a technical nature: no interviewing i is under- 
taken: strict anonymity is ean =: 
Write Box TA 2915. 


NATIONAL- 


CHILDREN’ S HOME 





FINANCE OFFICER 
London 


National charity requires a Finance 
Officer to serve. at its Chlef Office in 
North London. Varied activities 
would include budgetary control, 
cash flow, annual accounts and 
financlal reporting. Position would 
suit recently qualified accountant or 
ACA/A.C.C.A. finalist. Applicants 
should be committed to the Christian 
way of life. N.C.H. operates over 50 


branches employing a staff of 2,000. : 


Income of £9 million administered 
by a finance department of 30 
employees. Contributory pension 
scheme. 


Salary on N.J.C. Scale AP4 com- 
mencing at £4,113 p.a. Further 
detalis on application to: 


Financia! Secretary 
National Children’s Home 
(DeptA 

85 Highbury Park 
London N5 1UD 


t 
"+ - 








company car, non-contractual annual 


pension and life assurance scheme. Accounts Manager/ 


Senlor Audit Clerk 


Solicitors with substantial practice i in 
Bury St Edmunds require Manager to 
supervise Accounts Department 
equipped with mechanised accounting 
system (computer training course 
provided if ancien Excellent 
pore ae £4,000-£5 000, 
ension Fund, 4 weeks ‘holiday. Un- 
furnished two-bedroomed cottage 
possibly available rent-free as tem- 
porary accommodation. ~ Applications 
to Mr Metcalf, Greene & Greene, 80 
Guildhall Street, Bury St Edmunds, 
Suffolk. Telephone 62211. 


. Applications giving details of career 
to date and current salary to: 


H. F. Hughes, Personnel Manager, 





Financial Adviser 


Taxation Specialist 


to join the headquarters staff of a a ae Scottish menipewnule group with 


_ assets in excess of £5m. 


. The role is essentially forward-looking; to advise the board on corporate tax 


strategy, especially in overseas operations, to assist in fund raising and the 
preparation of commercial proposals and to balance asal opportunities 
between shareholder, trustee and company interests. 


Candidates, aged 30 to 45, must be qualified accountants or solicitors with at, 
least seven years’ relevant finance/taxation experience. 


Salary negotiable with car and benefits; prospects of executive responsibility. 


Please write — in confidence - — with brief details to W. J. O. Michie — 
ref, DA.32514. | 


This appointment ts open to men and women. 


MSL anene Songan 


Management Selection Limited 


14 St. Vincent Place Glasgow G1 2EU 
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ACCOUNTANT PLUS 
For INTERNATIONAL ARCHITECTS Wi 


Must be qualified Accountant or Chartered Secretary 
{Exceptional finalists considered) v 


Salary: £6,000-£6,500 negotiable 
_ People with 9-5 mentality need not apply 








Applications to: 











Mrs Norman Sutton 
Liewslyn-Davies Weeks Forestier-Walker & Bor 
4 Fitzroy Square 

London W1P BJA 








TAXATION SPECIALIST required. for pro- 
fessional office at Abingdon, Oxon. Interesting 
and varied work on all aspects of personal taxation 
is involved. A good salary will be paid, together 
with attractive fringe benefits. — Please write 
under private and confidential cover with full 
particulars of age, experience and career to date, 
to T. D. Vele, 31 Bath Street, Abingdon, Oxon. 





BRIDON LIMITED 


Doncaster 


Corporate Tax Accountant 


Applications are invited from suitably qualified persons to 
assume full responsibility for the whole of the Group's 
United Kingdom Corporate Taxation including the sub- 
mission and agreement of Corporate Tax computations, 
Case V computation, Group Relief and Tax planning. 
‘Assistance and some advice will also be required on inter- 
national tax matters and upon the tax consequences of 
proposals for investments and acquisitions. 


The position will be based at Warmsworth Hall, Doncaster, 
in a very pleasant area of Yorkshire. __. 


Conditions of employment are excellent, contributory 
Pension and Life Assurance Scheme, Free Lunches and a 
highly competitive salary. 
i : 

Fully detailed applications, stating qualifications, experience, 
present post and salary should, in the first instance, be 
addressed to: -~ 

Group Staff Personnel Officer 

Bridon Limited 

Warmsworth Hall 

Doncaster DN4 9JX 


to arrive not later than Wednesday, June 29th, 1977. 
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Management Accountant 


Progressive family Company based in East London requires Manage- 

‘ment Accountant to be responsible to Directors for all accountancy 
and costing functions. He should have had manufacturing experience 
and be interested in developing integrated accounting and management 
information systems. 


Candidates should be between 30 and 40 years of age and be a member 
of a recognized professional accounting body. Commencing salary 
c. £6,500 with excellent prospects. 


Hope, Agar & Co. (Ref. JWB) 
Epworth House 

25/35 City Road 

London ECIY IAR 


Apply: 
DESE 


MANAGEMENT ACCOUNTANT 


‘A medium-sized Engineering Company requires a qualified 
A.C.M.A. with previous experience. He or she will be responsible 
for budgetary control, forecasting monthly management 
accounts and work on the annual accounts. Experience of com- 
puter processing of information is essential. 


Applicants should write to 


Mr A. AINSWORTH, Park Webb Forge Ince, wee 
Lancashire WNI1 3DD 


with details of education and experience. 


Consolidated Gold Fields Limited 


We are the parent company of a major mining and industrial group with 

widespread interests in the U.K. and overseas and we are seeking a Tax 

Supervisor to control the tax work of the company’s largest U.K. 

subsidiary. 

The responsibilities of the job, which will be based in London's West End, 

will include preparation of tax computations, agreeing tax liabilities with 

the Inland Revenue and advising on tax provisions for the annual 

accounts. 

The position would suit a qualified accountant with extensive company tax 

expenence. Some acquaintance with the mineral extraction industry would 

be an advantage but is not essential. 

Starting salary will be in the region of £6,000 p.a. and fringe benefits 

include a non-contributory pension scheme, free lunches anda eo 
- discretionary bonus twice a year. 

Please write giving age, qualifications and a brief resumé of experience to:- 


Mr. J-A. Scholes, 

Personnel Officer, 

{ Recruitment & Training), 
Consolidated Gold Fields Limited, 
49 Moorgate, 

London EC2R 6BQ. 


1. 
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Taxation Ei 
Manager 


* 


} ; 
City r Five figure salary 
For the London branch of one of the United 
States’ largest banks. This new appointment, 
reporting to headquarters In New York, will 
carry complete responsibility for the U.K. tax 
affairs and will later extend to oversight of 
tax aspects of the bank’s branch activities 
In Europe. 


Suitable candidates, male ʻor female, probably in 
their 30's, will be qualified accountants or have 
reached inspector level in the inland Revenue. 
They.must have thorough experience of dealing 
with the tax affairs of large companies. A knowledge 


of U.S. taxation would be helpful. 


Write in confidence, quoting reference 3263/1 to: 


M. J. H. Coney, 


Peat, Marwick, Mitchell & Co., 
-Management Consultants, 

11 ironmonger Lane, 

London, EC2V 8AX. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 
The publishers cannot 
guarantee insertion on, any 
specified date, but every effort 


is made to comply with 
advertisers’ requirements. 


. The publishers will not be held 


liable for any loss occasioned 
by the failure of any advertise- 
ment to appear from any 
cause whatsoever. 


. The publishers will not accept 


responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


. Box number addresses must 


not be used for the receipt et 


_ Original documents, 


payments of any kind. nor Bi 
they available for the dis- 
tribution of circulars or can- 
vassing matter. Any -letter is 
liable to be opened for ex- 
amination of its contents. 


. The right is reserved to refuse, 


cancel, suspend publication, or 
alter any advertisement which 
in the opinion of the publishers 
does not conform with 
recognized professional stan- 
dards. 








OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF ZAMBIA 
Applications are invited for the posts of 2 


SENIOR ACCOUNTANTS/ACCOUN-- 
“TANTS in the Bursar’s Department, 


tenable as soon as possible. Candidates 
should be C.A., A.C.C.A., or equivalent 


_and have a knowledge of Computer Data 
‘Processing, Budgetary Control and Man- 
agement Accounting techniques: 


Apointees will be responsible for 
preparation and supervision of Payroll, 
Financial Records, including Final 
Accounts, Expenditure Control and 
Appraisals and other day-to-day” business. 
Salary scale: K6,324—-K7,200 p.a. (£i 


sterling = K 1-38). The British Government ` 


may supplement salaries by £2,976 p.a. 
(sterling) for married appointees or £744 
p.a. (sterling) for single appointees (norm- 
ally free of all tax-and usually reviewed 
annually) and provide children’s education 
allowances and holiday visit passages. 
Family passages; various allowances; 
superannuation and medical aid schemes; 
regular overseas leave. Detailed applications 
(2 copies), including a curriculum vitae and 
naming 3 referees, should be sent by airmail. 
not later than June 30th, 1977, to the 
Registrar, University of Zambia, P.O. Box 
2379, Lusaka, Zambia. Applicants resident 
in U.K. should also send 1 copy to Inter- 


University Council, 90-91 Tottenham 


Court Road, London W1P ODT. — Further 
particulars may be obtained from either 
address. 


WEST AFRICA 


Whinney Murray Ernst & Ernst, a leading International firm 
of chartered accountants, are enjoying a perlod of sustained 
expansion in West Africa and are seeking experienced 
qualified accountants to fill these important positions in their 
management teams. ` 


Audit Manager — Lagos 

He will be responsible to the resident partners for the 
supervision and quality control of the Audit Department 
whose clients range from medium-sized Nigerian companies 
to major subsidiaries of multi-national corporations. \He 
should be technically sound and have experlence of both 
U.K. and U.S. audit practice and reporting requirements and. 
be able to play a leading role in our ‘in-house’ training 
programme. Furthermore, he will be expected to participate 
actively in our client development programme. This is a 
challenging and responsible position with considerable 
prospects for the right person. 


Consultant ~ laces 

We require a qualified accountant to head up and develop 
our management consulting services in Nigeria in the 
accounting, costing, budgeting and other accountancy- 
related fields. Some travel within Nigeria will be required 
and there may be opportunities for short assignments in 
other parts of West Africa. 


Consultant — Monrovia 

A qualified accountant is needed 'to join our consultancy 
team in Liberia where the bulk of. our work is in the 
accounting systems and EDP fields. Again there would be 
opportunities for a limited amount of travel within West 
Africa. 


- 


Conditions of Service i 
Compensation which is fully commensurate with A re- 
quirement of appointments and legal conditions in Nigeria 
and Liberia comprises a basic salary and fringe benefits. 
Basic salaries will range from the equivalent of £11,000 to | 
£16,000 per annum according to experience and qualifi- 
cations, and can go even higher for exceptional candidates. 
Excellent prospects for capital accumulation. Generous 
fringe benefits include free fully furnished accommodation, 
free transport, reimbursement of medical expenses, and two 
months’ leave during each year with passages paid home for. 
the successful candidates and their families. 


Apply in the first instance to: 
_A. A. Hammond 
Personnel Manager 
Whinney Murray & Co 
57 Chiswell Street 
London EC1Y 4SY 
Telephone 01—628 6088 l 








N IGERIAN ACCOUNTANT 
_ THERES ONE GREAT — 


PLACE TO BE 
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The Nigerian economy is expanding 
strongly and, at John Holt Limited, 
we havesubstantial investments in the 
country. Because of our own expansion 
we now have a wide range of key 
accountancy posts available, throughout 
Nigeria, for qualified, well experienced, 
Nigerian Nationals. 

Your particular qualification is not as 
important as the experience you. have. 
As these vacancies are in senior positions it 
is ‘essential that you have several years 
experience in industry, commerce or a 
professional office. To meet these 
requirements you will probably be aged 
30/40. 

If you are the type of person we want,we 
offer you a very rewarding package: 


| 
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* Company car 
* Assistance with passage 
* Housing allowance 
* 5 weeks leave each year | 

* Medical expenses 
* Pension scheme 

plus — plenty of experience to improve 

your career, more responsibility and good 


' promotion prospects: 


These are good jobs in a great place. 
Make your move. Please write, giving brief 
career details to: Group Personnel Manager, 
John Holt & Co. (Liverpool) Limited, India 
Buildings, Liverpool, L2 OQF. 


John Holt Led. 69 


* Salary at least 7,000 Naira 
— depending on experience 


a1 
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PARTNERSHIPS 
‘AND PRACTICES 





ACCOUNTANT, tax specialist, is available 
for consultancy or sub-contract work, or to 
handle block of tax cases.- London area, ~ 
Write Box AT 2875. 
AMERSHAM/CHESHAM ‘AREA. — 
Chartered accountant ; experien 
incomplete records, good taxation desirable. 
Early partnership prospects. Write full 
particulars including age and experience. — 
Box AC 2930. 





A SOLE PRACTITIONER rising 60 
would dispose of his practice over 2 
years, being retained for the future, 
WC2/NW London preferred. Small 
type family cases. All replies answered 
with S.A.E. — Box AS 8031. 





BERKSHIRE COUNTRY TOWN FIRM 
requires young A.C.A., 23—28, as potential 
partner in small expanding practice. 
Enthusiastic person prepared to deal with all 
clients on personal basis. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


. BIRMINGHAM.: C.A.s invite offers - in 


region of one and three-quarter times 
G.R.F. of over £50,000 for goodwill. Co- 
operation over continuity. ~ — Box BC 2921. 
BOURNEMOUTH/POOLE. ~ Young 
chartered accountant with experience of tax 
and incomplete records required, with a 
view to partnership in due course. — Box BP 
2933. 

BUCKS/HERTS BORDER. — Chartered 
accountants, short’ particularly of partner 
capacity due to retirements, seek an 
arrangement to meet the situation. Fees 
exceed £30,000. All suggestions considered 
including merger, sale, or admitting well- 
experienced partner. Present two partners 
prefer to continue on an agreed basis. ~ Box 
BH 2944. 

CHARTERED ACCOUNTANTS based 
in London with good office facilities in 
Coventry City centre seek contact with 
young chartered accountant in that area 


with nucleus of own practice for office- 


sharing arrangement with a view to a possi- 
ble closer long-term association. — Box CA 
2882. l 


DORSET — SOMERSET ~- 
WILTSHIRE = 


Are you a growing profitable firm with a minimum imove of | 
£75,000 per annum, who can see the advantages of being 
backed by the resources of an energetic medium-sized national 
firm, but value your own independence. 


We have clients and a nucleus of staff in your area and seek ` 
a genuine merger (not a take-over). — Box DS 26928. ss 





DO YOU HAVE A PROBLEM? 


4 


Do you find it difficult to obtain and keep staff of real calibre? If . 
so, is this because of the absence of a comprehensive career. - 
structure and the per to offer specialist experience and 


training? 


J Y 


Although we are not large by today’s standards (11 partners, 
100 staff and fees around £900,000) and have no ambition to ` 
become so, we have overcome these difficulties without 
changing the character of our practice and we would welcome 
an amalgamation with a firm with, say, 3/6 partners and fees of 
£200,000/£500,000. We believe that. such an arrangement 
would benefit both firms in that their joint resources would be 
greatly strengthened and the enlarged organisation would still be 
of a size where the element; of perona, service would be 


retained. 


t 


If you think your future lies in joining someone of our size 
and attitude please write to Box DY 26958. 





. Please contact C. 


CHARTERED ACCOUNTANT seeks 
partnership with small firm, sole practitioner 
in Southampton, Winchester, Salisbury 
areas or working arrangement with view to 
future partnership. Willing to raise capital. — 
Reply Box CA 2898. 
CHARTERED ACCOUNTANTS W.1 (3 
partners) with problem of succession seek 
qualified Accountant having a nucieus of 
clients with a view to partnership or alter- 
natively would consider merger proposals 
from a practice of a similar size. — Box CA 
2956. 
CHARTERED ACCOUNTANTS 
ising in South Bucks ‘wish to acquire 
blocks of audits in central London or north 
or west suburbs on an annuity or similar 
basis. Audits of companies which by reason 
of their size or location, no loriger fit in with 
practitioners plans also considered. — Box 
CA 2864. 


CHARTERED ACCOUNTANT with. 


£3,750. Good G.R.F. wishes to join 
practitioner requiring another partner, or 
contemplating retirement: Other arrange- 
ments consiklered. London, West End, 
Central or City. — Box CA 2957. 

CHARTERED ACCOUNTANTS, 
Sheffield, with small practice would like to 
discuss the possibility of merger with a 
similar or larger firm or with a young 
practitioner with own nucleus. — Box CA 


2958. aa 
CHARTERED ‘ACCOUNTANT -~ 
Upminster — Essex. Sole prar one 
~ for competent partner after one 
ears trial period. Varied practice, fees 
£30/35,000. Good ty for hard 
working orien person. — Box CA 2879. 
CHARTERED ACCOUNTANT with ex- 
perience requires partnership with small 
firm or sole practitioner. Would also con- 
sider working arrangement or assignments. 
— Please reply to Box CA 2755. 
CHARTERED PRACTICE. — Due to ill 
health sole practitioner in NE. Greater 
Manchester. County area wishes to dispose 
of his practice, G.R.F. e. £15,000. Good 
offices and staff available in busy town 
centre. ~ Repties from principals only, 
please, to Box CP 2954.“ 
DEVON CHARTERED PRACTICE for 
sale, — £50,000 fees, majority company 
work of high quality. Exceptional oppor- 


' tunity, available only due to impending 


retirement of one of the two partners, to 
acquire half or the whole of an organized 
and growing business. Regret cannot 
discuss offers unless at least half in cash. — 
Box DC 2943. 





DISPOSING/ACQUIRING 


hte you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and. currently have a 
number in various parts of the U.K. 
bre to acquire practices. Genera! 

and specialized on outright purchase or 
annuity terms. Mergers also required. — 
J. Taylor, 
Professional Business Transfer Consul- . 
tants, 12 Hathern Close, Birmingham 
Common, Chesterfield, Derbyshire. 
0246 71974. 





June 18th, 1977 


EAST MANCHESTER 


Chartere 
Accountants wish to acquire up to £10,001 
G.R.F. Capital available. — Please reply Bo: 
EM 2955. 


ESSEX PRACTICE, G.R.F. £27,000 FOI 
SALE FREEHOLD, 700 s4. ft. OFFICI 
BLDG AVAILABLE, RMA, P.O. BO) 
100 CHELMSFORD, ESSEX, 0245 8116¢ 


F,C.A., with small Manchester practic 
wishing to return South in next two/thre 
years would like to discuss acquisition o 
similar practice in Sussex area. ~ Box F( 
2936. ’ 

MANCHESTER CHARTEREI 
ACCOUNTANTS wish.to acquire a sma 
practice or alternatively a block of fees u 
to £10,000 G.R.F. — Box MC 2881. 
PRACTICE FOR SALE Sout! 
Humberside, with rented accommodation i 
required, G.R.F. £12,000 and expanding 
Every assistance offered in take-over period 
~ For further details please write Box PI 
2865. 


aera Ce tenner etd aN 
PRACTICES REQUIRED 0245 81166 
RMA, P.O. BOX 100, CHELMSFORD 


PRACTICES REQUIRED IN LONDON 
AREA, TO £2M G.R.F. STAFF RETND 
CONFIDENTIAL SERVICE 0245-81166 
RMA, P.O. BOX 100, CHELMSFORD 


POTTERIES AREA, chartered sol 
practitioner, age 33, with substantial, hight 
profitable practice, seeks to merge or reac] 
an agreement with similar, in order ti 
achieve a higher level of profitability 
security, continuity and client service. ~ Bo: 
PA 2932. 





Prospective Partner 
WEST OF SCOTLAND 


A two partner firm of Chartered 
Accountants in the West of Scotland 
require a qualified assistant. The 
situation would ideally suit a newly 
qualified person but applicants with a’ 
few years’ post-qualifying experience 
will be considered. After a two-year 
probationary period a partnership will 
be available to a suitable person. Ex- 
perience in incomplete records, personal 
taxation, and small company work is 
essential. 

Our offices are ideally situated in a 
high amenity area with opportunities for 
participation in golf, sailing and other 
outdoor pursuits. We are also con- 
veniently situated for travel to the 
central conurbation. We aim to give a 
personal service to our clients and appi- 
cants should not be afraid of either hard 
work or performing routine tasks. 
Replies to Box PP 8015 l 


- RETIRING? SELL’ PRACTICE/FEES 


FOR BEST DEAL IN MINIMUM TIME 


“CONFIDENTIAL SERVICE 0245 8116¢ 


RMA, P.O. BOX 100, CHELMSFORD 


SPECIALIST TAX ADVICE 


Could you improve your practice by 
offering specialist tax advice. Chartered 





accountant in practice offers you just 
that facility — by the hour. 
Replies to Box ST 2934. 





towns south of Oxford. 
and very progressive. 


Partner. 


Young Chartered Accountants who can handle 
private sector Clients located in London and other 








The practice is well disciplined, modern in approach 


Telephone; Slough 30333, and ask for ʻa Managing 


SMALL CHARTERED PRACTICE 
NW1 with available space and facilities 
seeks young | practitioner for working 
arrangement. ~ Box SC 2896. f 
SMALL SUCCESSFUL PRACTICE 
(chartered) in Central London with surplus 
office accommodation, seek sole practitioner 
or small partnership currently earning not 
less than £20,000 per annum per partner for 
office and staff sharing arrangements, 
possibly leading to full merger. — Box SS 
2893, 

SOLE PRACTITIONER, -Wiltshire, with 
small expanding practice would be in- 
terested in merger or close association. Sale 
considered. ~ Box SP 2880. \ 
SWANSEA — LLANELLI — CAR- 
MARTHEN area. Chartered Accountants 
wish to purchase practice or blocks of fees. 
Outright cash payment or working arrange- 
ment with outgoing principals considered. — 
Box SL 2876. 

WEST ESSEX FIRM seeks established 
practising chartered or certified accountant 
to share offices with a view to partnership. — 
Box WE 2962. 

WINCHESTER - SOUTHAMPTON 
area. Complete practice or blocks of fees re- 
quired by Chartered Accountants. Working 
arrangements with outgoing principals con- 
PE r ee cash purchase. — Box 
WS 28 i 


YOUNG CHARTERED ACCOUN- 
TANTS based in the West Midlands 
with a G.R.F. in excess of £50.000 and 
capital to invest are interested in either 
outright purchase or any scheme en- 
suring eventual expansion in West - 
Midlands/Birmingham/Coventry areas. 
~ Box YC 8018. 


YOUNG CHARTERED ACCOUN- 
TANT wishes to meet another guy who also 
has a small profitable and well run nucleus 
to find/share accommodation/work load in 
North.London area and perhaps at a later 
date develop interest outside the profession. 
~ Please phone John Craig on 01-458 
7507. | 
f i 





SUBCONTRACT WORK 


ABLE SUBCONTRACTOR required to 
work at City premises. Ability to finalize in- 
complete records and deal with straight- 





forward taxation matters. — Box AS 2938. 


EXPERIENCED SCHEDULE D 
accountant, not necessarily qualified, 
required by well established and rapidly 
expanding practice at Archway and 
Ealing Common. Exceilent rates, pros- 
pects. and flexibility. Continuity 
assured, — Box ES 2902. 


M l eB A M r W NF he 4 Tt 


ABLE SUBCONTRACTOR with ability to 
finalise incomplete records/limited company 
work at our office required by Beckenham 
accountants. — Telephone 01—659 1413. 


. PLEASANT, FRIENDLY, modern offices. 


well-organized working methods. We 
require subcontract assistance at most of 


our offices in Sussex and Surrey. Top rates ` 


paid. — Hartley Fowler & Co. Lamborn 
Place. 26 High Street. Banstead, Surrey. 
(Tel: Burgh Heath 59116). 


A.C.A. WEST MIDLANDS AREA re 
quires subcontract work. Experience mainly 
in small/medium-sized companies — in- 
cluding incomplete records. Will collect and 
deliver work. — Box AC 2901. j 

ACCOUNTANT/BOOK-KEEPER, seeks 


regular work, visiting client's office one or ' 


two days per week, write up all books, 
Debtors and Creditors, P.A.Y.E., VAT, and 
monthly accounts. — 0l- 248/9461. " 
CERTIFIED ACCOUNTANT, M.A., 
F.C.C.A., A.T.LL urgently. requires work. 
Hford and Peterborough areas. — Box CA 
2923. 

CHARTERED ACCOUNTANT (31), will 
undertake wide range of professional or 
commercial work on subcontract basis. 
Short assignments or longer-term regular 
arrangements welcomed. Forty-mile radius 
Windsor or Central London. — Box CA 
2964. 

CHARTERED ACCOUNTANT with a 
lot of experience requires subcontract work, 
or short-term assignment. — Please reply to 
Box CA 2758. 

CHARTERED ACCOUNTANT wide ex- 
perience requires subcontract work or tem- 
porary assignments. ~.Please reply to Box 
CA 2945. 

EAST MIDLANDS. — ~ A. C.A. in practice, . 
with wide experience, seeks subcontract 
work on a collect and deliver basis. — Box 
EM 2900. 

EXPERIENCED BOOK-KEEPING 
service seeks sub-contract work in 
preparation of clients records ready for 
audit. ~ Potters Bar (77) 43668. 

F.C.A., interested primarily in tax offers 
assistance | to practitioners 
preparing/agrecing computations, appeals 
(including VAT), back duty, advising on tax 
problems. Based in Northants, but willing to 


travel. Work undertaken at fixed price per . 


job. — Box FC 2946. 

PRACTISING CHARTERED 
ACCOUNTANT in Essex, with spare 
capacity is willing to help overburdened 
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CERTIFIED ACCOUNTANT (32). 
qualified December 1975. Has experience in 
taxation. auditing and all aspects of 
accounting methods, seeks position in a 
professional firm. — Box CA 2939. 

CHARTERED ACCOUNTANT with ten - 
years qualified experience seeks appoint- 
ment as company accountant or audit 
Manager within twenty miles of Mold, 
North Wales. Available ' August Ist. — 
Please reply to Box CA 2949, . 


ACCOU SNo BOOK-KEEPERS 


: LERKS 
Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MA NENT posts in the U.K. and 


ov 
; PRACTITIONERS SERYICES 
REAU 


-Em rae. Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184 


RES and Job Applicants required 
so. ‘ 





CHARTERED ACCOUNTANT 
long-term working arrangement. Available 
immediately. — Please reply to Box, CA 


2760. 

F.C.A., 45, seeks professional post after 
four years in commerce. Oyer twenty years’ 
experience of incomplete records cases in- 
cluding short period as sole practitioner. 
Preferred area Birmingham/West Midlands. 
— Box FC 2947. 

PERSONAL TAX ASSISTANT, several 
years experience in U.K. and Ireland, seeks 
post in Irish Republic. — Box PT 2948. 
YOUNG CHARTERED ACCOUN- 
TANT with extensive all-round experience 
of small to medium size practice and holder 
of practising certificate, seeks senior 
position in the profession. — Box YC 2965. 


seeks |- 


$ 
7, > 
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TRAINING CONTRACTS: 





AMBITIOUS YOUNG STUDENT ex- 
empted from foundation course, seeks three 
years’ training contract with a chartered 
accountant’s firm anywhere in U.K. — Write 
to Box AY 2919. 


A YOUNG ARTICLED CLERK requiring 
a transfer. Has passed the Foundation 
Course and completed six months training. 
Available immediately. — Write to Box AY 
2940. 


FOUNDATION PASSED — Experienced —: 
seeks transfer of Training Contract to. 
medium-sized firm offering wider ex- 
perience. Principal’s consent obtained. — 
Please reply to 48 Wilberforce Road; 
London N4, 
SEEKING TRAINEE Accounts Position.. 
8 O-levels, 3 A-levels. Advanced 
book-keeping, elementary typewriting. 
A.C.A. Foundation just given. ~ J. Haria, 
19 Vectis Road. Mitcham Lane, SW 17. 


STUDENT, aged 22, completed A.C.C.A. 


` professional examinations in December 


1976, secks position as a trainee m a 
professional firm. — Box SA 2924. 


YOUNG OVERSEAS UNIVERSITY 
LECTURER in accounting with excellent 
academic career, exempted from Foun- 
dation Course. seeks three years’ training 
contract with a chartered accountants” firm: 
~ Box YO 2950. 


YOUNG UNIVERSITY LECTURER in 
accounting from Bangladesh. exempted 
from Foundation Course, seeks three years’ 
training contract with a chartered accoun- 
tants firm. ~ Please write to Box YU 2951. 





SERVICES 





MICROFILM SERVICE and supply of 
, Microfilm equipment (reader printers). 

Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (division of Clareberg 
Ltd), 14a High Street, Banstead, Surrey. 
Burgh Heath 59242.. 





COMPANY 
FORMATIONS 





accountants in the area on a subcontract | A BACKED SERVICE, — Limited com- 


basis. — Box PC 963. 
QUALIFIED ACCOUNTANT jn North 


panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 


London with commercial and professional | London N16 (01-359 3387). 


experience requires subcontract work. 
Preferably on regular basis. Reasonable 
fees. — 01—368 2664. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately 
available for. temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01-236 0011 (London) or 
021-236 5513 (Birmingham). 


| 
ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome yp 
s sickn or on special projects, 

ar competent personnel 
ae Lowest competitive rates. — 
Call Veronica! Harrison today at 01— 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 


problems during holi- _ 


A.C.A/A.C.C_A/A.CM.A. or part-qualified 
available for temporary assignments 
{including taxation), London and U.K. — 


` Personnel Resources Ltd 021-236 9225. 


A.C.C.A., A.T.L.L, experienced and used to 
responsibility seeks suitable position. 
Preference for taxation. Salary requirements 
adequate but not excessive. ~ Reply ta Box 
AC 2966, 


AN EXPERIENCED Audit Clerk awaiting 


‘for: PLE. I results seeks position in the 


profession please -write to — Mr.S, 
Chowdhury. 72 Erskine Road, Waltham- 
stow, London, E17. 


APPEARED PEL, cight years’ experience in 
accounts and audits, ‘seeks position in 
„professional firm in and around London. 
Available immediately. — Ree to Box AP 
2968. 


- BUY BRITISH 


Ready-made Companies 
. Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
London EC 1 
01-251 0344 


COMPANY SEARCHES and 
registrations. Full search £2. Prompt and 
thorough. New companies formed £73. — 
Raymond Morris & Co, 9 Everskigh Road, 
London N3 1HY. 01—346 8943 (any time). 





LIMITED 
COMPANIES 


J. P. COMPANY - 
REGISTRATIONS & CO. 
Ready Made. 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 
London.WC2N 5BN 4 
Tel. 01-930 4567 


f 








ri 
LIMITED COMPANIES 


NEW FORMATIONS £80 
—O 





READY-MADE COMPANIES 


FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
Descriptive Hterature from: 


GRAY’S INN COMPANY | 
FORMATIONS LTD 
87--89 Tabernacle Street 
London EC2A 4BA 
(Phone 01--253 3551/2) 
Se ee ee 


~ 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£85, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a ree better 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE beg TEMPLE opt iis LONDON 
EC4Y OHE. Tel. 01-353 1441 
Ring any ee — any time — 24 aie 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 

. for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


01-353 9471 (6 fines) 


EADY-MADE COMPANIES £86 in- 
lusive transferred immediately. Companies 
egistered from £26-23 (plus duty). 
earches carried out. — Graeme Ltd, 61 
‘airview Avenue, Gillingham, Kent 
Medway 32558). 


OMPANY SEARCHES from £2. Prompt 
nd reliable personal service. M. & D, 
earches, 19 Manorgate Road, Kingston 
pon Thames. 01-546 1471 or 01-549 
308. 


SAME-DAY COMPANY SEARCHES 
£2.70 inclusive 
SAME-DAY READY-MADE 
Z COMPANIES 

£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 19J 
01-236 2970 


EADY-MADE COMPANIES available 
ow, Also formations, etc. — Reichman & 
Ving, 134 Percival Road, Enfield, 
fiddlesex. Telephone 01—363 4382 and 
387 (A.C.R.A. member). 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
ame-day service 
"el. 01-628 5434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 











MORTGAGES 





ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 


‘qualified accountants up to £22,000. High 


advances to £50,000. — Professional 


Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 


A COMPREHENSIVE SERVICE _ 


Maximum loans for professional appli- 
cants. Remortgages, commercial loans, 
etc. No advance fees. 


Personal service, 20 years’ experience. 
Members ofthe Corporation of. 
Mortgage & Finance Brokers. 
Rowe Charities & Co Ltd . 
‘Hil Howse, Wembley 
` Middx HA9 9LD 


01-908 MH- 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 


Street Hill, London EC2R 6EP (01-623 
2844). . 





OFFICE MACHINERY 
AND EQUIPMENT 


j 


RUBBER STAMPS — NORMAL 
SERVICE THREE DAYS. — Signature 





m : 
Universal Buildings, ‘Garnet Street, 


Stockport SK 13AR. Tel. 061-480 3826. 





DICTATING MACHINES 
Fully guaranteed 3 months 
' Gnmdig, Phillips, etc. 


Price from £50. 


We offer 24 hours servicing on all - 


popular Dictating Machines. 
Phone for full details: 
Trinity Factors ~ 01—488 1652/3. 








MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 





HREE THEATRE COMPANIES for 
ile, all ceased trading in 1976. (1) Inc. 
131. LS.C. £70+profit and loss account 
7,000, all rep. by cals) lac, 1946. LS.C. 
L000, one creditor (assignable) £12,000. 
) Inc. 1946 I.S.C. £1,000 less P. & P. 
ficiency £1,000, ~ Offers Box TT 2908. 





PERSONAL 
CCOUNTS SUPERBLY TYPED at low 





3st. Return service for urgent work. — 
ccountants’ Typewriting Services, 279 
unliey Road, Luton, Tel. 23147 


IND FRIENDSHIP, LOVE OR 
[ARRIAGE. — All ages, areas — free 
tails from: Dateline Computer Dating, 


Dept AH, 23 Abingdon Road, London W8. 
01-937 6503. 


‘NEW METHOD BOOK-KEEPING - A 


new track in the ‘science of recording 
business transactions: simpler, more 
efficient and labour saving. — A booklet out- 
lining the principles can be obtained free 
from Department Books, 12 Surrey Road, 
Harrow, Middlesex, HAI 4NH. 





BUSINESS PREMISES 


INSTANT OFFICES. — Busy position 
Bakers Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, central 
heating and other services and facilities in- 
cluded. — 01-539 3300. 


UPPER STREET, ISLINGTON, 
LONDON NI, — Former bank premises. 
Freehold office building for sale; 1,500 sq. 
ft. — Harman Healy & Co, 01-405 3581. 
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FOR SALE 





SIMON’S TAX CASES, Vols 1-45, com- 
plete with accountancy textbooks and mis- 
cellancous statutes. — Tel. ws 56221 
(Evenings.) 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 
5599). 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantee insertion on any specified date, but 
every effort is made to comply with advertisers’ requirements, 


. The publishers will not be held liable for any loss occasioned by the 
failure of any advertisement to appear from any causé whatsoever. 


. The’ publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. - 


. Box number addresses must not be used for the recei 
documents, goods or payments of any kind, nor are 


of original 
ey available | 


for the distribution of -circulars or canvassing matter. Any letter is 
liable to be opened for examination of its contents. 


t is reserved to refuse, cancel, sus 
Aes a vertisement which in the opinion o 
professional standards. 


conform with 





£5,000 c. 





READING 


Task Force 
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READING AUDIT SENIOR — 


Qualified A.C.A.. (28-45) with good oe EN In 
general practice, partnership potential. 


Oxfordshire all grades of audit staff and tax senior 
required by nationdl firm. Negotiable oat aa 
on experlence. Ref. 5785. 


READING AUDITOR — £4, 750. “Ce 


for qualified or near-qualified _A.C.A. ‘wishing to 
move Into commerce with prestige multi-national 
company. Some opportunity for short-term trips 
abroad. Ref. 5774. 


We specialise In the recrultment tax and account- 
ancy staff in the Thames Valley area and have current 
requirement for all grades with experience in the 
_profession. Please call Roy Gatenby. All inquiries 
dealt with promptly and in confidence. 


Accountancy - 
aay A 


8 Queen Victoria Street, Reading, Berks Offices also i in City, 
Telephone: Reading (0734) 599839. 


nd publication, or alter | 
of the publishers does not 







Ref. 5789, ° 
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Birmingham, -Glasgow 





tere niet nt ~~ aer e = me a. 












WHAT'S GOING ON? 
BOARD ROOM'S FULL 
OF STRANGERS. 












NOT STRANGERS SIR. 
THAT'S OUR TEME 
ACCOUNTS TEAM 


From ILPAR.. 





WELL' DONE. BICKER- 
DYKE. ANOTHER 

PROBLEM SOLVED 
THEN ! 





ILP PE Recruitment Limited 
4 New Hia Street, London EC4V SAA 


RATES AND 
INFORMATION 
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A minimum charge Is made for each . 


advertisomant which covers up to five 
fines (approximately twenty-five words). 
Additional lines (approximately five 
words) sre charged pro rata. 


SEMI-DISPLAYED advertisements are. 


charged per singis column cm to the 


nearest 5 mm (1 in. x 2-5 cm approx-. 


Imately). 

CONCESSIONAL RATES per Insertion 
are also quoted. These are gwen for 
advertisements to appear In three or 
more consecutive Issues. They cannot be 
applied retrospectively or for advertise- 
mente which are to appear at fortnightly 
or longer intervals. The concessional 
rates are based on THREE INSERTIONS 
FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIME 


10.30 am. on Monday of the week of 
publication. 
if proofs are required for fully- or semi- 
displayed sdvartisements copy must 
reach us by 10.30 am. on Thursday of 
the week preceding publication. 
Complete artwork will be accepted up to 
4.30 p.m. on Monday of the waek of 
publication. 
Alterations or cancellations will be 
accepted up to 10.30 a.m. on Monday of 
the week of publication. 
These times ars subject to alteration 
when bank holldays or any other raason 
make it necessary to go to press eariler. 
Notice of any such alteration will be 
given hereunder. 

X 


LINAGE 


ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 
lines £3-60 £2-40 
per line (6 words) In 

addition 72p 48p 


Basic Con- 
casaional 


SITUATIONS WANTED 

{including Training Con- 

tracts Required) 

Minimum covering 65 

fines £3-00 £2-00 
per line (5 words) In 

addition 8680p 40p 
SEMI-DISPLAYED i 


All headings: 

per single-cokumn cm £4-80 £3-20 
iminimum 2 om single 
column} 


FULLY-DISPLAYED 


All headings: 

per singkcolumn cm £5.40 £3-60 
{minimum 6 cm single 
column) 


Box numbers if required — Add the 
charge for one-line at the relevant rate 


for each insertion, Box numbers are not- 


transferable and cannot be repeated at a 
later date. 


. PAYMENT 


Except where special arrangements exist 
ALL ADVERTISEMENTS which are 
charged according to the number of lines 
they occupy MUST BE PREPAID. 


All advertisaments Intended for this 

supplement and REPLIES to BOX 
NUMBERS should be sent to tha 
Classified Advertisement Dapaert- 
ment, Gee & Co (Publishers) Led, 


151 Strand, London WC2R 1JJ.— 


Telephone 01-836 0832. 


Notice is drawn to the im 
of the Sax Discrimination Act 1975, 
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ACME APPOINTMENTS 


AUDIT MANAGER (WEST END) 
A small firm with a large practice are seeking a high quality Audit 
Manager. This is an old estabilshed practice but with modern ideas, 
where the partners are particularly keen to maintain thelr excellent 
reputation. 


¢ £7,000 


ACA (CENTRAL LONDON) c £6,500 
An International firm of CA’s are seeking a Tax Senlor, 2 years’ 
post-qualified. This firm have a reputation for promoting rapidly, 
and it is therefore a good opportunity for someone with high level 


experience. 


AUDIT MANAGER (NORTH LONDON) to £6,000 
This medium-sized firm of CA's, In North London, are seeking an 
Audit Manager with wide ranging experience, including Public 
company work. There are good prospects within this old es- 
tablished firm. 


CORPORATE TAX SENIOR (WEST END) to £6,000 
A large engineering firm in the West End are seeking a newly 
qualified ACA for thelr Corporate Tax department. The majority of 
the work would be in the computation field, but with opportunities 
for other, ad hoc tasks. 


Pa 


CORPORATE TAX SENIOR (WEST END) to £6,000 
This large commercial firm are looking for a Corporate Tax Senior 
to work within a small department dealing mainly with the tax 
computations of associated companies. This is a good opportunity 
to make a move into a Senior level post In the field of commerce, 
with prospects of early promotion. 


PERSONAL TAX SENIOR (CITY) to £5,500 
A fast expanding City firm are seeking a Personal Tax Senior, as 
part of their consolidation programme. This well known company 
has wide ranging work and Is ideal for a person seeking variety. 


ASSISTANT TO GROUP ACCOUNTANT 

(WEST END) c. £5,000 
This large Holding company are seeking an assistant to the Group 
Accountant, and Ideally the person chosen will be a newly qualified 
ACA looking for a commercial post. A first-class examination record 
Is necessary, and experience with a large perenne firm would 
be an advantage. 


ASSISTANT TAX MANAGER (CITY) c £5,000 
A medium-sized firm of CA's are seeking an Assistant Tax Manager 
to work in close liaison with the Tax Partner. Preferably, the person 
chosen will have been in a similar type of firm, and have at least 4 
years’ tax experience, hopefully handling both Personal and Cor- 
porate Taxation. This is a good opportunity to gain Senior level ex- 
perience within a sound practice. 


‘It's a mixed bag this week, mainly because there is such a variety of 


work avallable to people with the right skills and expertise. There 
are also one or two trust positions that look interesting, but more 
on the junior side. If, however, there is something that catches your 
eye, call me, and we can discuss it fully. If nothing appeals to you, 
still call me, and give me some idea of what you are seeking to 
further your career prospects. 


CALL DONALD MAGGS — 


| 
158 BISHOPSGATE, LONDON EC2 


01-377 9111 | | 
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TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 


ACCOUNTANCY > 
= TASK FORCE LTD 
TF 21 COPTHALL AVENUE, LONDON Ef2R 7BN 


01-628 7934 TEMPORARY ASSIGNMENTS 








URGENT! 


Audit Seniors for Europe. 


` 


We have currently been engaged by our cliant who is 
seeking qualified audit seniors with up to .four years: 
experience for the following locations: 


Telephone: 
01-236 9225 


MADRID, BRUSSELS, BARCELONA, CHANNEL ISLANDS, 
LISBON, GENEVA. 


The above positions will be offered at good salaries depend- 

ing on Jocation, including norma! package contracts, e.g. 

housing, medical. atc. Preference will be given to candidates’ 

who have a knowledge of the local language. Please call! - 
at once if interested for full information, Mr M. Riley- 

George. 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON .EC4V 5HR 





JUST PUBLISHED -ORDER YOUR COPY NOW 


CORPORATION TAX ae 
FOR STUDENTS = 


BY H. C. D. RANKIN, MA, LLB, CA, FTII 
This book is intended for students studying for the:examinations of accountancy and other professiona! bodies 
and those of universities and colleges. All student texts are selective and this is no exception — for example, 
discussion is almost entirely restricted to trading and manufacturing companies and investment companies are. 
only referred to very briefly. In the interests of understanding, parts of the legislation are described in general 
tarms and no attempt has been made to comprehend in these pages all the complexities of those situations 
which may arise in practice. On the other hand what is written here will assist and help a student setting out on 
the study of corporation tax. 

Members of accountancy and other bodies may find the book useful as a refresher in the general principles’ . 
of the tax. . oe 


£3.50 NET £3.80 including post and packing UK 


PUBLISHED FOR 


The Institute of Chartered Accountants of Scotland 





BY ; / 
Gee & Co (Publishers) Limited 
151 STRAND, LONDON ween 1JJ 


l TELEPHONE 01-836 0832 


HEWITSON-WALKER 
(PUBLIC PRACTICE: 
< APPOINTMENTS). 


AUDIT MANAGER 
LONDON - £8,000 


Large City Practice r da iti experienced Manager or Supervisor to 
assume responsibility of large audit group. Good audit background 
essential. 


AUDIT SENIORS 
LONDON —c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 
Hewitson- Walker 
(Public Practice Appointments) 


73 Watling Street 
London EC4 


Tei. 01-248 0441 - 


HEWITSON-WALKER 


` (OVERSEAS. 
: APPOINTMENTS) 





GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 


Our cas leading Firms of Chartered Accountants, ake Audit 
for, offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker. F.C.A. 


Hewitson-Walker X 
(Overseas Appointments) 
73 Watling Street 
London EC4 © 


- Tel. 01—248 0441 





£110 AWLVUINIAINI, JUICE LOUL. 


- GULF STATES 
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(OVERSEAS! - 
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PROFESSION — OVERSEAS 


to £12,000 tax free 


Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and ‘Saudi Arabia. 


TEHRAN to £12,500 
Audit Seniors/Supervisors are sought by one of the 


leading firms at attractive low-tax salaries. 


SOUTH AFRICA ~ to £9,000 


Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 


‘International practices and offers exceptional experience 


in an extremely pleasant location. Two-year tours. 


GENEVA = to £12,000 
Our clients, a leading International practice, requires a 


. qualified A.C.A. with approximately 4—5 years’ post- 


qualification experience in the profession. 


ZAMBIA/MALAWI _ £8,500+ free accommodation 


_ Two leading International firms of Chartered Account- 


ants seek Audit Seniors for two-year tours in East Africa. 
Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 
WORLD-WIDE AUDIT | Tax Free $20,000 
Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A. and be 


single. There is a large amount of travel and a savings 
potential of £6,000 p.a. is reasonable. 


DUBAI Chief Acciai US $15,000-$18,000 
+free 

accommodation 
BRUSSELS i c. £15,000 
WINDW ARD ISLANDS c. £10,000 -+ free 
accommodation 

TEHRAN & AHWAZ to £25,000 
\ CALGARY & TORONTO, CANADA $18,000 
TANZANIA Eroject Cost Acct c. £10,000-+free 
accommodation 

SINGAPORE Controller To US $18,000+free 
accommodation 


‘In the first instance telephone or write to John Walker, F.C.A. 


‘Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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HEWITSON-W alee R (TAXATION AP SUNL NTS) 





pe ey - NOW THE LEADING TAX PERSONN] EL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


"PERSONAL TAX £3,000-£5,500 A 


PERSONAL TAX ; £3,000-£6,500 


amd! regular 
all the SF i eee eo ni cons 
and dependable service, . 
CITY — personal tax £4,000-£5,500 
Too many vacancies ,to’list. 3 , 
£5,500+ 


International Firm seeks experienced personal tax senior 
for large department. Qualification not not exsential. 


~ HOLBORN 


' £4,500 

sca to Tax Partner of fast-expanding, medium-sized 
se Bood cross iection of clienta. Some Some overseas work. 

£7,500 


WATERLOO 

en nA ea ane E E T 
lare company tA: DOI POUC RIG COto COMPANY; 

NEWEY QUALIFIED 10STE ALEE £5,000 
Other vacancies near folowing. stations — Charing Cross, 
Euston; Liverpool Street. 





TRUST SENIORS - City . to £5,000 . 
Also Liverpool, Cambridge, Leeds, Manchester £Neg. 
TEMPORARY TAX urgent to £5 ph. 


CORPORATE TAX MANAGER - City £4,000+ 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY ~ City £6,500-£9,500 
MANAGER — modiass-sized firm to £6,500 


PE 
a 


“4 
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PERSONAL TAX SUPERVISORS/ - PROVINCIAL TAX VA CANCIES 
ASSISTANT MANAGER Á CA £5,750 BIRMINGH 
Modum and largo-nizcd practices seek experienced personal . AM . . -, £3,$00-£6,000 
tax supervisors. Personal/Company. ` 
BOURNEMOUTH £ Neg. 
PERSONAL TAX MANAGERS | £7,500-£12,500 ` Personal and Company Tax. 

Prospective partner sought by len pectin tie London practice. DUBLIN £10,000 
Good technical ie supervi bees a Tax Manager _ ! 
TECHNICAL ieee ES c. £7,000 photic hes 

| COMMERCIAL TAX Senior £3, 7504. Manager £5,500+. oe 
BRACKNELL, INTERNATIONAL TAX to £6,000 neg. 
NO. 2 FOR SMALL TAX DEPARTMENT ' £7,000 "Ty Manage — email firm. -to £6,000 ` 
U.K. TAX COMPUTATIONS _£5,500-£7,500 Assistant £4,000. Assistant Manager ee 
‘ MANCHESTER to £7,500 
INTERNATIONAL TAX COMPUTATIONS £7,500 = National firm ~ P.A. to Partner. i 
INSURANCE BROKERS; CT.T. £6,000-£7,500+ a patie ot ON to £4,500 
COMPANY TAX _ SWANSEA/CARDIFF to £5,000 
CORPORATION TAX to £12,500 Company. 
Bo fR ID IOT Cere nak been, NO owing down 10 ha tedy : ; 
flow of company tax vacancies within the profession. a ; i 
` NEWLY QUALIFIED TO: TO SPECIALISE £5,000 HOME T OUNTTES TAX 
Leadin sapere tae geniy = new quale to ORD ~ personal tax an E New 
specialise in company or personal taxation or SKONS CROYDON ~ mle dees tax £4,000-£6,000 `| 
experience not required. Optimistic finalists should apply now. GUILDFORD - personal tax planning to £5,000 
PROGRESS TO CORPORATE TAX £4,000-£5,500° IPSWICH - passavi company - e. £6,5 
Because of the of company tax specialists, READING ~ Personal & Co, Tax ' 
several of our clients have asked us to introduce personal SLOUGH C.T.T. a 
tax seniors who wish to learn corporation tax. Se ee 6,500 


M a ne 7 OEE ee 


Bae BEDFORD. BRISTOL, TOR ne. 
COLCHESTER, LUTON. NEWCASTLE UPON TYN 
REDHILL. SOUTHEND. TONBRIDGE. 


' | = Inthefirst itane: telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON, EC4 Tel. 01-248 0441 


HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


COMPANY TAX 


VICTORIA 


£6,000-£7,500 | 


Substantial U.K. sabi company (T/O £350 million) seeks a 
No. 2 Company Tak specialist: who will progressively contribute 
to tax planning. 
Candidates, preferably aged 26 to 30, should have als U.K. 
company tax experience. 
In the first instance telephone or write to John Walker, F. CA. 


- Hewltson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


| Tel. 01-248 0441 


HEWITSON-WALKER 
(TAXATION 
APPOINTME: 


NTS) 


SPECIALISE IN TAX 


LON DON 
to £5,500 


3 


Our client, a major U.K. industrial company, specialising in the . 
machine tool manufacturing industry, wish 


to train a newly-qualified — 


accountant in all aspects of company taxation. 


Previous tax experience not essential as full training will be given. 
In the first instance telephone or write to John W 


er, F.C.A. 
i 
Hewitson-Walker 
(Taxation tments} - 


73 W g Street 
London EC4 


Tel. 01-248 0441 
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REVIEWS 


The Structure of 


Consolidated Accounting 


‘by H. K. JAEGAR. - 
Macmillan, {10; paperback, £495. 


This book is intended mainly for students, though certain points 
may be valuable to refresh the minds of others who wish to check 
their methods. The author is a lecturer at a Polytechnic and well 
aware of students’ problems. 

All the usual areas are covered and the structure of groups 
analysed, but the student is asked to consider alternative treat- 
ment — eg, of pre-acquisition profits of newly-acquired sub- 
sidiaries. 

Foreign subsidiaries and exchange profits have their own 
chapter, and the historical and current price exchange methods 
debated. 'The debate itself resolves frequently for the student 
upon the method indicated by the examiner, but the writer’s 
preferences are also given so that the student is encouraged to 
think out the reasons himself. 

Associated companies and the influence of accounting 
standards are dealt with separately, and a generous section con- 
tains solutions to the practical problems set in the course of 
earlier chapters. 

This is a good students’ book, requiring the reader to think 
out his own solutions to situations and therefore an excellent 
preparation for what seems always to be a difficult task. 





Dictionary of Management. 
by Derek FRENCH and HEATHER SAWARD. 
Pan Books, paperback, £1-s50. 


This dictionary gives brief explanations of nearly 4,000 terms 
that are likely to be encountered by-all those engaged in the 
management field, both general and functional. It is recognized 
by the compilers ‘that managers do not need to be experts on 
economics, psychology, statistics and law, so only the terms 
relating to concepts relevant to management have been included. 
~ Terms relating to contemporary jargon have been included, 


and there is extensive cross-referencing, which is most useful. 


The compilers have gained their wide knowledge of manage- 
ment terminology through editing books on management and 


by researching widely in management libraries. Any reviewer ` 


will find gaps in such a dictionary — some that are apparent re- 
late to the terms used in inflation accounting, no reference to 
the Institute of Internal Auditors, and inadequate reference to 
the Institute of Cost and Management Accountants. This book 
should certainly be in the personal library of all who wish to 
extend their understanding of the modern business world, 
whether as pane students or as citizens. 





Finandial Innovation 
edited by) WILLIAM L. SILBER. 
Lexington Books/D. C. Heath Ltd, £9-50. 
This is a collection of papers (with comment) presented at the 
Conference on Financial Innovation held at New York 
University’s Graduate School of Business Administration under 
the auspices of the Solomon Brothers Centre for the study of 
business Institutions. 

The papers cover the evolution of the American capital 
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- market 1860 to 1940, followed by an examination, of the 


emergence. of new practices through the introduction and 
experience of innovative methods and policies — mainly in the 
control and use of money and the implementation of monetary . 
methods previously untried. ‘The authors endeavour from their 


‘examination of the effects to foresee the pattern of further 


developments in the monetary market and what controls may 
be expected in domestic supply. It is clear, for example, that a- 


_ smaller monetary supply can satisfy market needs nowadays 


because of its faster movement in its market. The likely effects 
on analysis are also discussed, and the USA and UK market 
histories compared. 

It is a most interesting blend of financial history and fore- 
casting and will interest bankers, students, social historians and 
analysts. 


Key to Income Tax 
by J. M. Cooper and Percy F. HUGHES. 


Key to Corporation Tax 
by T. L. A. GRAHAM and Percy F. HUGHES. 


Key to Capital Gains Tax 

by K. R. Trncuey and Percy F. HUGHES. 

Taxation Publishing Co, £3-50, £4°:25, £4°25. respectively. 
The Finance Act 1976 editions of these well-known works are 
now available and for Income Tax it is no less than the 82nd. It 
is an interesting reflection on the complexities of recent legis- 
lation that both the corporation tax and capital gains tax Keys 
contain some 50 per cent more pages than their companion 


income tax volume. 


The three Keys continue to be published in the automatic 
thumb-index style and, providing one is familiar with thé lay- 


out, it is indeed possible to trace a particular point in a matter of 
seconds — and therefore very useful in answering those ‘out of 


the blue’ telephone inquiries’ that have become such a part 
of everyday professional life. 

Not surprisingly, the longest section in the income tax Key is 
that devoted to capital allowances. For corporation tax, the 
computation of profits and close companies take pride of place 
with some 50 pages each; and with capital gains tax, an explana- 
tion of the impost, exemptions and reliefs and computation of the 
charge each receive lengthy treatment. 

These are now standard works in constant use and it seems a 
pity that, in order to produce handy size volumes, the paper used 
results in the print showing EEE from one page 5 the next. 


NEW BOOKS 





PRACTICAL TRUST ADMINISTRATION, by Michael Sladen. xxvi -+ 
286 pp. Europa Publications, £7. 

CORPORATION Tax FOR Srupenrs, by-H. C. D. Rankin. viii + 
155 pp. ICA of Scotland/Gee & Co, paperback, £3'50, £3°80 
post free. ` 

Money, THE Price LEVEL, AND INTEREST RATES, by Gail E. 
Makinen, xv +446 pp. Prentice-Hall, £12°80. 

FUNDAMENTALS OF MANAGEMENT AccoUNTIN P revised edition, 
.by Robert N. Anthony and Glenn A. Welsch. xix+733 pp. 
Irwin, $13°50. 

PRINCIPLES oF AUDITING, sixth edition, by Walter B. Meigs, 
E. John Larsen and Robert F. Meigs. xix+738 pp. Irwin 
$15°95. 

ACCOUNTING FOR THE BANKER, by D. A. Egginton. ix+272 pp. 
Longman, paperback £4:-50. 


These books may be obtained from Gee Co (Publishers) 
Ltd, The City Library, 151 Strand, London weak 1JJ. Amounts 
quoted are the net cover Pe: zop per book should be added for 
packing and pankat: 
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Nuffield Nursing Homes’ 
High-standard Accounts 


Accountants, chartered and otherwise, 
appear at the top of varied and interesting 
trees. The Nuffield Nursing Homes Trust 
which provide this week’s out-of-the- 
ordinary reprint are, in the original, 
introduced by Mr H. S. Axton, FCA, 
as chairman of the Trust’s 15~-strong 
Board of Governors. This is Mr Axton’s 
first year as chairman, having succeeded 
Mr Edward Webb who retired at the 
1976 annual meeting. The Trust, as 
Mr Axton acknowledges, was’ largely Mr 
Webb’s brainchild and he/provided the 
main inspiration for it. - 

‘Statistical Information’ at the end 
of the notes on the accounts shows clearly 
what services the Trust’s Nursing Homes 
provided during the year. The activities 
of the Trust are in the hands of six 
principal officers: general manager, assist- 
ant general manager, company secretary, 
chief accountant (Mr T. A. Rowlands, 
FCA), homes administrator and chief 
nursing officer. l 


Astonishing response 


New hospitals were opened during 
1976 at Hove (Sussex) and Enfield 
(North London). The Wessex Nuffield 
Nursing Home is to be opened at South- 
ampton later this year, and appeals are 
in progress towards the cost of homes 
currently being built at Newcastle-under- 
Lyne, Wolverhampton and Leeds. Mr 
Axton confesses to being “astonished by 
the general response to these appeals’. 
He records appreciation of the support 
of BUPA which is giving covenants 
equivalent to over £500,000 a year gross, 
and has lent the Association £645 million. 

Impetus in the development pro- 
gramme would be very difficult to main- 
tain without such support. New sources 
of income are always being sought and, 
following Private Patients Plan’s initial 
covenant reported last year, it is hoped 
that other health insurance schemes and 
institutions will help. ‘Loans on the 
BUPA pattern would be particularly 
welcome,’ emphasizes Mr Axton. 

A national appeal is to be launched 
later this year to obtain funds for the 
vital work of making good the private 
beds phased out in National Health 
Service hospitals. But it is vital that the 
Trust’s homes are run without loss, since 


any deficit can only be found from funds 
otherwise available for extension. 

Mr Axton stresses that substantial 
loan repayments are due in the near 
future and sufficient funds must be set 
aside for that purpose. At the end of 
June last year charges were increased by 
10 per cent and he finds it ‘pleasing to 
record that in 1976 the overall deficit since 
inception on the nursing homes account 
has been turned into a small surplus’. 

The surplus of £360,142 on the nursing 
homes account was the first since 1973 
and, consistent with prior years, first- 
year deficits at new homes are spread 
over five years from the date of opening 
and there is a charge of £21,386 on the 
1976 income and expenditure account. 

As expansion continues, the figures 
in the Trust’s accounts get bigger. There 
was an increase of {2°67 million in fixed 
assets and buildings in progress last year, 
following the previous year’s [2°31 
million. Future capital commitments on 


outstanding contracts amounted to {2°39 
million at the year-end. Total capital 
spending related to projects approved 
by the governors, but not under con- 
tract, was estimated at the year-end at 
£3°52 million, compared with, {4-74 
million at the end of 1975. 
The average weekly number of people 
employed either full or part time under 
contracts of service was 1,795 last year, 
and the aggregate gross remuneration was 
£439 million. e high standard of 
financial and accounting management in 
the Trust is exemplified in the clarity 
and detail of the accounts. 
_ It is inevitable that the greater the 
‘socialization’ of the National Health 
Service and the more top heavy and 
inefficient its administration becomes, 
the greater will be the need for private 
sector services. Those who believe in what 
Mr Axton calls ‘independent medicine’ 
are unlikely to be slow to take up the 
challenge. 


Confusion over Objectives. 


There is a strong strain of realism in the 
statement of the new chairman of Tube 
Investments, Mr B. S. Kellett. The 
environment for business, he considers, 
ig characterized as much by confusion in 
many people’s minds as by real difficulties. 

There is confusion over objectives — 
whether industry should work for the 
benefit of shareholders, employees, 
customers of the community all’ told. 
Industry ‘must do all these things’ and 
‘in the medium and long term the 
interests of all these parties coincide’. 

In the short term it is possible for one 
of these interests to be pursued dis- 
proportionately to the others but this 
soon becomes self-defeating as the com- 
mon interest suffers and the sectional 


interest suffers with it. 


There is confusion over investment 
which has come to be imagined as an end 
in itself. “In reality no one wants to see 
factories for their own sake.’ Only the 
products are wanted. 

Employment depends on the product 
being required and being saleable. 
Modern equipment will employ fewer 
people for given output but a better 


product will offer the opportunity to sell 
more overseas and withstand the import 
threat to the UK. 

There is also confusion over the stand- 
ards of financial performance required of 


‘a business in times of high inflation. Mr 


Kellett comments that ‘an immense 
amount of intellectual effort has been 
applied recently to the problem of 
accounting for inflation but this has still 
left more people far from clear what 
adjustments would be most appropriate 
to any particular business. It is probably 
inherent in the problem that no simple 
and widely applicable adjustment exists’. 

In the ‘TI Report to Employees’, 
which is an adult report to adult em- 
ployees, Mr Kellett writes: “Our profits 
were higher last year ({49°6 million 
pre-tax against {42:3 million) on a 
historical accounting basis, but an im- 
portant indicator of our ability to finance 
the business comes from the cash flow 
analysis.’. O 

He draws attention to the back page of 
the Employees Report which shows what 
the group paid in 1976 for raw materials 
and how value was added to that imput 
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by processing it into finished goods for 
sale. The added value, Mr Kellett 
writes, ‘represents the real wealth we 
created out of which we had to take our 
own rewards in' wages and salaries, 
recompense to providers ‘of our financial 
capital in dividends and interest pay- 
ments and provide funds for investment 
in the new plant and working capital on 
which our future ea ) 


Full Analysis 
from Hestair 


In an industrial holding group such as 
Hestair, where the constituent parts of 
the group are liable to change year by 
year, analysis of results in terms of return 
on capital and earnings per share is 
essential. The five-year record included 
in the Hestair annual report indicates that 
this point is fully recognized in the 
boardroom, where Mr David Hargreaves, 
FCA, is in the chair. 

Net margin, return on capital, turn- 
over of capital, interest cover, dividend 
cover, earnings per share, earnings per 
share fully diluted, earnings per share 
- fully diluted at 52 per cent taxation, net 
tangible |assets. per share, number of 
employees; turnover per employee, ex- 
ports per UK employee and profit per 
employee! are all collated and analysed. 

In the record, turnover;. exports; 
profit before interest and taxation; 
interest; profit before taxation; earnings; 
and dividends are lettered ‘A’ to Q, 
with capital - employed ‘H’: This allows 
analyses to be readily indicated, such as 
net margin C:A per cent and turnover 
of capital H:A times. Return on capital, 
incidentally, has risen from 10-8 per cent 
to 40°4 per cent in five years and earnings 
per share from g‘5p to 26-4p. 


ED18 ‘Unduly 
' Complicated’ 


The annual report of Blackwood -H 
is full of information ~ even ov 
some purists might consider. A state- 
ment of money exchanges between the 
group and the UK Government and a 
statement of foreign currency transactions 
are two of the more unusual items. The 
latter shows the group responsible for a 
net inflow of £40,197 million of foreign 
currency ° into the UK and for a net cash 
flow of £2,81 5,000 (£2,105 per employee) 
to the UK Government. 

Inflatio. -adjusted accounts are re- 
peee om! a current purchasing ‘power 

asis which’ is hardly an instructional 

operation’ in a group of such international 
extent, with only £73 million out of al- 
most {250 million of sales in the UK, 
albeit £8-91 million out of £21-88 million 
of trading profit there. 

. Blackwood Hodge’s chairman, Mr 
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William TE FCA, acknowledges 
his statement with the accounts the im- 
portance of taking inflation into account 
when making commercial decisions. But, 
he adds, ‘the exposure draft published by 
the Morpeth Steering Group is unduly 
complicated and very costly to implement 
for an international group such as ours; 
it will make little or no contribution to 
the correctness of such decisions. In my 
view it would be wrong at this stage to 
abandon historical costs and substitute 
Morpeth proposals.’ 


James Neill's DIY 
Inflation Accounting 
James Neill. Holdings, of Sheffield — 


„manufacturers of hand tools, engineers’ 


cutting tools, permanent magnets, and 
other engineering supplies — has, like 
several other companies, developed its 
own inflation accounting methods over 
the years. The directors’ report comments, 
however, that ‘these do not agree in detail 
with the draft proposals of the Account- 


eeanenceh, 
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satisfied that the internal control infor- 
mation of the group informs the execu- 
tive management of the effect of i 
on operations’. 

For many years, evaluators of fixed 
assets have been incorporated in| the 
balance sheets of the group, and depre- 
ciation based on these valuations | has 
been ‘charged against’ profits. ‘The 


ing Standards Committee. The ik is 


ion 


- board’, however, ‘do not believe that any 


useful purpose would be served by| the 
publication of additional information 
until general agreement has been reached 
on the principles of inflation acco ing 
to be adopted in published accounts. 

Incidentally, the James Neill re 
goes a little way towards providing! in- 
formation on the directors — a point 
recently noted in ‘Finance and om- 





merce’. Role, age and length of service 
are provided, ‘thus: Mr M. J. Mallett, #ca, 
deputy chief executive, age 45 with 17 
years’ service and, unusually, as company 
secretary, Mr G. H. N. Peel, BA, Solicitor, 

age 36 with 8 years’ service, 





Another Reorganization 
- at United Guarantee 


United Guarantee (Holdings) is a com- 
pany that has spent years getting no- 
where. The original business was United 
Lubricants and various businesses have 


been added to and substracted from the 


group over the years. The latest man to 
attempt yet another reorganization of 
the group is Mr H. W. King, maim, 
MinstM, who joined the board in February 
of last year and found the group in such a 
mess that he volunteered to be chairman. 
He was, as he recently reported to 
shareholders, ‘éxtremely disturbed to 
find that whilst certain parts of the group 
were making profits, other areas were 
not only consuming the profits earned, 
but were creating substantial losses for 
the group overall and in addition, were 
creating serious liquidity problems’. 
Having first ‘felt obliged’ to offer his 
services as chairman, Mr King was 


‘appointed to that office in May and for 


practical purposes became chief executive 
the following August. He called in PA 
Management Consultants and has created 
a new management structure. 
Reorganization of the accounting, 
sales and marketing functions has greatly 
improved efficiency, and ‘in parti- 
cular, up-to-date monthly management 
and financial accounts are now ‘being 
produced’. That probably says enough 
about the previous systems. ` Transfer 
of the group management and accounting 


‘function to other offices has led to a net 


saving of {17,000 a year in officejrent. 


< ee e e ere e ee e — - od 


- wm a a- = Á mee n A ee m e tt 


A Belgian subsidiary, Sogema SA of 
Brussels, acquired on September | rst, 
1973, has been'sold for a nominal 1000 
Belgian francs to avoid liquidation costs. 
Sogema never traded at a profit. The 
total cost of the venture since acquisition 
has been £187,554, and of that £76\087 
was charged against United Guarantee 
profits i in the 1975-76 financial y 

Another company trading at a |loss 
since 1973, Cooden Motors, was y 
sold in January of this year, and| the 
proceeds of the disposal will be incor- 
porated in the current year accounts. 
Cooden’s three-year 
£41,445- 

And so United @israntes’ is once 
completely back to ‘square one’ wi 
United Lubricants and United Lubri- 
cants: (Fuel Oil) subsidiaries — albeit 
with unprofitable lines .discontinned, 
operating efficiency ‘significantly im-. 
proved’, and ‘expenses reduced and now 
firmly controlled’. 

The 1975-76 accounts show a group 
net loss of £135,047, after £45,632 of 
restructuring and reorganization ts, 
£20,000 compensation for terminatio of 
contract, £56,908 for extraordinary 
and a group trading loss of {£50,128 
exceptional items of £43,943. The 
‘plus’ factor in the profit and loss a 
is a taxation credit of £37,621. 

AE United Gu 
(Holdings) will now attempt to 


again. 
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. Thirteenth Edition 
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i] 


TAXATION 
MANUAL 


INCOME TAX 
LAW & PRACTICE 


A. L. CHAPMAN, LL.B. and 
PERCY F. HUGHES, F.c.1s. 





The primary object of Taxation Manual is to 
provide a ready means of access to the in- 
terpretation and practical effect of the law 
relating to income tax. 

In this new and substantially revised edition of 
this well-established work, detailed consider- 
ation is applied to the computation and assess- 
ment of income, profits and gains under the 
various Cases and Schedules. The treatment of 
losses, the availability of capital allowances and 
the calculation of benefits in kind under the new 
rules becoming effective from 6 April 1977, all 
receive extended coverage as well as many other 
topics. Numerous worked examples illustrate 
the practical application of liability, claims, elec- 
tions and reliefs. 

This thirteenth edition, which incorporates fully 
the provisions of the Finance Act 1976 and 
earlier legislation, extends to more than 700 
pages and will be invaluable to practitioners and 
others concerned with income tax matters. 








Taxation Publishing Company Limited ` Telephone 

_ 98 Park Street, London W1Y 4BR _ 01-629 7888 - 
Please send..........copies of TAXATION MANUAL 
(Thirteenth Edition) at £9. 
Name and Address. enero 
ade letters please] 
Remittance £ enclosed. ACCT/16/6/77 
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Qualifications? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of-experience ~ either to make 


sure of success in ACA Exams if you are a student — or to ' 


add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success.. 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 


A second qualification to add to your ACA will give | 


you even better career prospects. SOA offers highly 


successful courses for all leading examinations, including 
ACMA, ACCA, etc.. 

An ATII will be of great benefit if your special interest 
is taxation — but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts ~ backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And go will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 


| 
| 
| 
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To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM 
The School of Accountancy & Business Studies, 
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LIG Intertext House, or 11G Intertext House, 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4U]. Glasgow G2 8LW. ` 
Tel 01—622 9911. Tel. 041~221 2926 


or cjo LC.S., 15 Dawson Street, Dublin, Etre. Tel. 772065. 
Please send mo fal details, without obligation, about your courses for: 


Name —-... 


Address 
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Accredited by the Council for the Accreditation of Correspondence 
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Member of the Association of Britisk Correspondence Colleges. 
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T he Shred 
of Evidence 


We are offering a valuable, nationwide document 
shredding service to professional people. 

We are experts in all types of waste disposal. This. 
service has been designed for the secure destruction and 
disposal of confidential dormant and unwanted papers 
and documents. 

Immediate collection can be from anywhere in the 
country. The material for disposal is taken direct to our. 
Reading depot where it is shredded. If you wish, a 
delegated representative of your own company may be 
in attendance during the movement of the matertal to 
Reading and the shredding operations. 

But you may prefer to make your own transport 
arrangements, either with your own company transport, 
or a transport contractor of your own choosing. 
Whichever method is used, we will be pleased to fit in 
with the arrangement that suits you best. 

And imagine the extra amount of valuable office space, 
you could save by eliminating the unnecessary storage 
of bulky paperwork. pe 

For an immediate reaction, in peg 
confidence, contact the 7; 
manager at our Reading 
Shredding Service Centre, 
47 Gosbrook Road, car. 
Reading, Berks. Phone: <? 5 ots FS 
Reading (0734) 475075. Š ee? EY Re! 
Our priority is your security. X; wid $ En 


Grundeon** 


Reading Shredding Service Centre, 47 Geabiook Road, 
Reading, Berks. Tel: Reading (0734) 475075. 
Head Office: S, Grundon (Services) Ltd., Goulds Grove, 
Ewelme, Oxon. OX9 6PJ. Tel: Wallingford (0491) 39212. 
Depots: apige bury; Banbury, Hayes and Witney. 
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JUST PUBLISHED 


THE 
COMPANIES ACT 
1976 


A Commentary by 
W. HARKNESS, LL.B., C.A., 
l. C. M. ROBERTSON, C.A. 


A reliable guide to the Companies Act 
1976, invaluable to accountants, . 
company directors and company 
secretaries. 


CONTAINING IN PART | the law 
dealing with accounts and accounting 
records of companies and the 
appointment and powers of auditors. 


PART II deals with certain returns 
which companies and their directors 
must file with the registrar of 
companies together with certain 

other ancillary matters. 


A COMPLETE DIGEST OF 
THE ACT 


£1-50 net £1-65 by post U.K. 


PUBLISHED FOR 


The Institute of 
Chartered Accountants of Scotland 


BY 


Gee & Co (Publishers) Limited 


151 STRAND, LONDON WC2R 1JJ 
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City Notes 





Dominating the City financial markets 
this week has been the sale of 66-7 
million British Petroleum shares by 
the Treasury. All the major City 
merchant banks and five leading 


stockbroking firms are connected with 


the issue. 

The operation is designed to reduce 
the Government-heild stake in BP to 
51 per cent. A quarter of the shares 
being sold are earmarked for the 
United States market but any shares 
not taken up there will be put to U.K. 
allotment. 

Through the sale the Treasury will 
raise some £566 million. The shares 
on offer are originally-held Treasury 
shares and not the shares bought by 
the Bank of England at the beginning 
of 1975 from the Burmah Oil com- 


pany. 
Those shares are subject to legal 
action. Recently, Burmah Oil 


shareholders were told that no date 
could yet be put on the timing of the 
action. 

Expectation of the BP share offer 
has been one of the factors holding 
back stock-markets for the past few 
weeks. Earmarking of funds for this 
offer and also for the support of a con- 
tinuing flow of rights issues has led to 
falling equity turnover. 

The main point for stock-market 
uncertainty has, however, been the 
economy. Fears of higher interest 
rates and rising inflation from a Phase 
Three failure have reduced the level of 
market confidence. 


INSURANCE UNCERTAINTY 
The insurance industry is following the 
banks in an anti-nationalization drive. 
Since the Prime Minister swept the 
nationalization of banks and insurance 
companies under the Wilson 
Committee’s carpet there has been 
considerable comment by the 
chairmen of insurance companies on 
the uncertainty created in the world 
insurance market. 

How much business would be lost 
were the major insurance companies 
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to be nationalized can only be guessed 
at, but the view in the insurance in- 
dustry is that it would be considerable. 
The confidence factor weighs heavily 
in the insurance market balance, and 
the confidence factor is something 
that successive Labour governments 
have never been able to understand. 


INTEREST RATES 
Building societies, because they like to 
see interest rate trends established 
before reacting to them, are invariably 
tardy in taking action on their own 
rates. Psychology is such, however, 
that the societies receive no praise for 
delaying a rise in their interest rates 
but plenty of brickbats for delaying a 
drop. 

The recent cut from 7 per cent to 
64 per cent in the investment rate and 
from 114 per cent to 104 per cent in 
the mortgage rate came at least a 
month late, and some critics say two 
months. It certainly seems that the 
societies have waited so long that 
they have established their lower level 


at a time when interest rates generally 
are now beginning to rise. 


DISCOUNTS v. STAMPS 

As prices rise, cash discounts become 
more attractive than trading stamps. A 
That would appear to be the psy- 

chology behind the decision of Tesco 
Stores to drop Green Shield Stamps 
and concentrate on cash discounts. 
Theoretically, since Tesco insisted the 


stamps were a ‘bonus’ on top of ultra- 


competitive prices, there should not 
have been room for price cuts. But the 
cuts have not been across the board. 

Petrol retailers have lately been 
finding that price cuts are in and 
stamps are out of favour. A lower 
price per gallon appears preferable to 
a higher price plus stamps which get 
lost by unmethodical males. The com- 
petitive supermarket reaction to 
Tesco's ex-stamps price cuts has been 
one of study rather than concern. 
Reaction in supermarket share prices 
has not produced any major share 
price movements. 


Rates and Prices 


Closing prices, Monday, June 13th, 1977 


Bank of England Minimum Lending Rate Money Rates 
Mar. 10,1977 .. 11% April15,1977.. 9% Day to day 6ł}=7į4% Bank Bills 
Mar. 18,1977 .. 104% April 22,1977 .. 83% 7days 7-74% 2months Tk% 
Mar. 31,1977 .. 94%  April29,1977 .. 84% Trade Bills 3 months 748% 
April 7, 1977 91% May 13,1977 .. 8% } pit sisa a ie AS git jaa 
months .. mon g8} 
Finance House Base Rate 3 months Be 
June Ist, 1977, 84% 
Certificates of Tax Deposit EE RA alt Sane 7} 8 % 
l authority deposi 
A T T E 
hean oreh g. Sterling deposit certificates . . T 77% 
Euro-sterling deposits 10 —104% 
FT Industrial Ordinary Index Euro-dollar deposits Si- 54% 
June 13th, 1977, 448-1 Inter-bank rate TE e 
Treasury Bills Foreign Exchanges 
April 7 £8-5179% Mayl3 .. £7-4031% NewYork .. 1-7194 Frankfurt .. 4-0550 
April 15 .. £8-4341% May20 .. £7-3445% Montreal 1-8155 Milan 1522-00 
April22 .. £8-0016% May 27 £7-4337% Amsterdam .. 4:2550 Oslo 9-0600 
April29 .. £7-4973%  June3 £7-4533% Brussels 61-9800 Paris 8-5025 
May 6 £7-4157%  June10 £7-4430% Copenhagen 10-3750 Zürich 4.2850 
Gilt-edged 
Consols 4% p Sa Hi .. 31% Treasury 134% 1997 .. + RS 105} 
Consols 23% .. bi at a .. 194 Treasury 94% 1999 .. -9 i o yn eae 
Conversion 34% As i -» 314 Treasury 9% 1994 <.. Ki < sco 
Funding 34% 99-04 .. a rie .. 32% Treasury 84% 84-86 .. as F saa S AR 
Funding 51% 78-80 934  Treasury8i%87-90 .. .. .. .. 764 
Funding 54% 82-84 824 Treasury 34% 77-80 .. ue Ay -> Se 
Funding 53% 87-91 61} Treasury 34% 79-81 .. 874 
Funding 6% 1993 > A Sa .. 95% Treasury 5% 86-89 .. ok os. nn 
Funding 64% 85-87 .. sia > .. T} Treasury 54% 08-12 .. A a na 460 
Treasury 13% 1990 .. 101} Treasury 24% T - Gs s t4 eI 
Treasury 124% 1993 .. 954 War Loan 34% i3 P A ot 
Retail Price Index (Jan. 1974=100) a 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83.3 83-6 84-4 84-8 85-3 85-6 86-3 86-8 88-0 88-3 88-7 
1973 89-3 899 90-4 92-1 92-8 93-3 93-7 94:0 94-8 96-7 97-4 98-1 
1974 100-0 101.7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155-2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 
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_ Local Government Finance 


Pessimistic Mood at CIPFA Conference 


sel | 





Pessimism was very much the mood of last week’s annual conference of the 
Chartered Institute of Public Finance and Accountancy, held at Eastbourne. This 
was due mainly to the trend in recent years for greater central control of local 
government expenditure, now likely to be aggravated if the Government’s Green 
Paper proposals on local government finance, published recently in response to the 


Layfield report (The Accountant, May 
26th) are implemented. 

Continuing the theme of the Presi- 
dential address, reported in The Account- 
ant last week, Professor C. D. Foster, 
director of the Centre for Environment 
Studies, took the Green Paper as the 
subject of his own presentation. He posed 
the question ‘Will the Government’s 
proposals work?’, summarizing the Green 
Paper as ‘a far from radical document, 
and an indication that central govern- 
ment was basically happy with existing 
central-local relationships, and wished 


_ to approach the future on a partnership 


basis’. 

The Green Paper would, however, 
vary several existing practices: 

‘With regard to capital valuation for 
rating purposes, I agree that there is an 
abundance of information on this com- 
pared with rents’ commented Professor 
Foster; ‘but I feel that this will only 
introduce one artificial situation in place 
of another. Values will continue to be 
based upon the last general valuation, 
and figures will be adjusted for a 
number of other reasons. The result 


will be as mysterious to ratepayers 


First of the formal speakers, Professor C. D. 
Foster, of the Centre for Environmental 
Studies, presents his paper. 
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as rateable values are at present.’ 

‘With regard to unitary grant, the 
proposition is for greater equalization in 
relation to needs and resources. The 
Government see their duty as ensuring 
that local authorities provide broadly 
comparable services, and the variation in 
the grant system now proposed effectively 
means that central government may at any 
time decide what services it wishes to 
control.’ 

In reply, Mr D. Thomas, senior 
assistant county treasurer, Avon, felt 
that the Government were now saying 
that they were going to find a way of 
assessing local needs supplemented by 
control through specific grants. 

‘Influence, Control, Discipline and 
Incentives’ were the four words chosen 
by Mr W. O. Jolliffe, county treasurer, 
Lancashire, as exemplifying the Green 
Paper — or was it, he wondered, a White 
Paper tinged with green? Specific grants 
were hardly appropriate to any concept 
of partnership and, in relation to unitary 
grant, the proposals to assess the needs 
of local authorities were little short of 
moral blackmail. 


Housing finance 


‘So much time has to be spent in keep- 
ing abreast of the abstruse technicalities 
that there is a tendency to forget that 
housing is for people’, said Mr B. 
Bucknall, treasurer of Mole Valley 
District Council. ‘But at the end of the 
day, people’s reasonable housing needs 
must be met.’ 

During the last eight years, average 
council house rents have more than 
doubled, while at the same time the pro- 
portion of rent income to total income 
dropped from three-quarters to just over 
two-fifths, the balance being made up by 
subsidies. In general, families in the 
same financial position should be able to 
enjoy the same standard of housing for 
similar costs, and the UK must, as a 
nation, eventually come to tems with 
the cost of housing. 

From the floor, Mr N. J. Palk, chief 
finance officer, Crawley Borough Coun- 


cil, argued that, due to authorities’ 
differing circumstances, rent increases for 
many merely created surpluses, whereas 
more significant increases in others still 
resulted in an ever-increasing rate bur- 
den. Subsidies, he suggested, ought to 
be withdrawn from those authorities in a 
surplus situation and redistributed else- 
where. 


Internal and external audits 


The co-ordination of internal and ex- 
ternal audit was the subject of a talk by 
Mr D. G. Richards, partner in Deloitte 
& Co, and now Vice-President of The 
Institute of Chartered Accountants in 
England and Wales. 

“The widest possible interpretation 
should be placed on the concept of 
auditing, which should be the first line of 
defence against waste, extravagance and 
inefficiency’, said Mr Richards, who 
supported the Green Paper on local 
government finance. ‘The answer must 
surely be found in the division of work 
between internal and external audit, with 
internal audit work not being restricted 
to purely financial matters.’ This latter 
was the view taken in the Salmon 
Committee report, which stated that 
‘any internal review machinery should 
report direct to a high level in the or- 
ganization concerned with the purpose 
of increasing efficiency rather than de- 
tecting wrongdoing’. 

“There is a need for the high standard 
of local government integrity to be 
maintained’ Mr Richards continued, 
‘and there must be an effective internal 
audit section to work in co-ordination 
with the external auditor in order to 
avoid duplication.’ He felt that few public 
authorities had yet developed a truly 
effective internal audit function and, in 
relation to the need for proper com- 
munication between auditors and council 
committees, put forward his main proposal 
that local authorities should set up audit 
committees in line with those now being 
developed in industry. 

‘Such a committee would strengthen 


the position of the internal auditor, whilst © 


also giving an increased public con- 
fidence in financial reporting’, Mr 
Richards concluded. 

In reply, Mr J. A. Parks, director of 
finance, Humberside, felt that the con- 
cept of an audit committee in local 
government was a threat both to the 
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independence of an auditor and to 
management responsibility. ‘Significant 
areas may be overlooked by a committee 
prescribing work’, he said, ‘and it is in 
either event the unfettered right of the 
treasurer to report on audit matters direct 
to committees of the council. I do, 
however, value very highly the informal 
relationships which exist at 
between internal and external audit.’ 


Public sector borrowing 


Mr Anthony Harris, of the Financial 
Times, chose public sector borrowing 
policies as the subject of his paper. 
Continuing to borrow for long periods at 
high interest rates was beneficial only for 
as long as inflation was proceeding at a 
higher rate, he said. Should inflation drop 
significantly, local authorities would find 
themselves with a high level of fixed- 
interest debt repayment. 

Local authorities should try and dis- 
cover less burdensome ways of getting 
long-term funds although any type of 
borrowing which avoids fixed interest 
rates also involves uncertainty regarding 
future commitments. 

Winding up his paper, Mr Harris said 
‘If inflation doesn’t fall, then nothing is 
lost by indexation. There are ways out 
for local authorities, and this is the time 
to say so.’ 

The Rt Hon Guy Barnett, Parliament- 










Close concentration by members of the audience in Eastbourne’s Congress Theatre. 
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ary Under-Secretary for the Environ- 
ment, referred to the ‘timely’ publication 
of the Green Paper. He commenced by 
referring to the need for a continuing 
central-local Government partnership: 

“The Consultative Council constituted 
in May 1975 has proved to be an in- 
valuable forum for discussion and com- 
munication between central and local 
government’ said Mr Barnett, ‘and 
epitomizes the continuing partnership 
now expressed in the Green Paper. Local 
authorities must translate statutory obliga- 
tions into local concepts, but from time to 
time certain issues will require special 
treatment, and justify the use of specific 
grants.’ 

‘Local authorities can respond to locally 
articulated demands better than central 
government could ever do; but the 
present grant structure does not provide 
a disciplined framework for local 
authorities to work within, which is why 
the Green Paper proposes the introduc- 
tion of unitary grant. While local 
authorities will not like the associated 
control on the totality of expenditure, it 
is clear that the present grant system 
cannot continue for long without change.’ 

Proposals for changing the emphasis of 
district audit investigations led Mr 


Barnett to suggest that the district, 


auditor is well-placed as a catalyst, able 
to highlight some of the best practices 
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adopted by some authorities for recom- 
mendation to others. 

The most enthusiastic applause of the 
conference was prompted by the com- 
ments of Mr D. Wardman, treasurer of 
Blackpool: 

‘I applaud the defence of the domestic 
rating system’, he said; ‘but local 
government is being deprived of its 
freedom. Subject to ever-increasing re- 
strictions, local authorities may do what 


‘Owl Man of 1977’: Mr David Hopkins, 
Newham’s Director of Finance (right) re- 
ceives from the outgoing President the Sir 
Harry Page Merit Award in recognition of 
the work of CIPFA’s working party on direct 
works accounting, of which he is chairman. 





they like. Each restriction has been pre- 
sented as an increase in freedom, but 
there is something chillingly familiar 
with this method, which bears all the 
hallmarks of a totalitarian state. 

‘We will assist in macro-economic 
control of the economy, providing we 
don’t lose local democracy; but we 
request that in future our voices are 
listened to as well as heard.’ 


New President 


At the conclusion of the final day’s 
plenary session, Mr Wm C. Evans, OBE, 
IPFA, FCA, general manager of Redditch 
Development Corporation, was installed 
as President of the Institute for 1977-78 
in succession to Mr R. L. W. Moon, 
IPFA (The Accountant, June gth). 
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It seemed to be becoming something of a 
tradition for women students to take the 
top prizes in the Scottish Institute’s 
exams. This year, however, the female 
dominance has at least been interrupted 
by Glasgow student Alan Stewart, Bsc, 
who has been awarded the first two prizes 


in the April exams. 


Alan, who is in-the Glasgow office of 
Thomson McLintock, took not only the 
Institute’s Gold Medal for the best 
performance in Part I and Part II as a 
whole, but also the Canadian Prize for 
the candidate awarded the Institute’s 
Gold Medal. A feature of the exam 
results is that out of the nine prizes 
awarded, no less than six have gone to 
Thomson McLintock students. 

TMcL student Robert Cairns, LLB, 
of the Edinburgh office, won the first 
part of the Institute’s Prize, together with 
the first part of the J. C. Burleigh Prize. 
The second part of the J. C. Burleigh 


Prize, ‘for the best London candidate in. 


Part II’, was won by Stephen Johnson, 
— again of Thomson McLintock. Joseph 
McGrane, BA, with the Edinburgh office 
of Thomson McLintock, tied in the second 
part of the Institute’s Prize with Colin 
Atkinson, BA, of the Glasgow office of 
Grahams, Rintoul and Tansley Witt. 
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= Glasgow Student 
-= Tops Scottish Exams 


The John Munn Ross Prize for Paper 3 
of Part II went to Kevin Rennie, Bsc, of 
Deloitte’s Edinburgh office. The C. J. 
Weir Prize for Aberdeen candidates was 
awarded to Malcolm Ritchie, Ma, of 
Thomson McLintock. The only woman 
prizewinner this time is Jane Grassick, 
MA, in the Edinburgh office of Clunie & 
Scott, who won the Guthrie and the 
Helen Somerville Prizes for the best 
woman candidate. | 

Of the 472 candidates who sat papers 
I, 2, and 3, 224 (47°5 per cent) passed, 
while 21 (4:4 per cent) were referred in 
one paper. The names of those success- 
ful in the exam appear on the following 
pages. 

The Scottish Institute says that it 
regards the results as satisfactory, particu- 
larly in view of the fact that just over 300 
students commenced their accountancy 
training under the new system of 
education and examination introduced 
in 1973. 

However, the overall outcome, adds the 
Institute, is depressed by the relatively 
poor performance of the 155 students 
who commenced to train under the pre- 
1973 system. ‘They all had ‘a substantially 
lower preliminary educational qualifi- 
cation’ than is now required. 





Oxford Residential Course 


Immediate application is necessary from 
of Birmingham CASS if 
they are not to miss out on one of the 
most ambitious annual residential con- 
ferences the Society is holding at St 
Catherine’s College, Oxford, from July 


29th to 31st. 


Among an impressive line-up of guest 
speakers are Sir William Slimmings, 
CBE, DLitt, CA, senior partner, Thomson 
McLintock, and Chairman, Accounting 
Standards Committee, Mr Alan Bevis, 


MA, LLB, FCA, ATII, managing director, 
_ Alan Bevis & Co Ltd, Mr John Ander- 


son, MA, FCA, Barrister, Principal, Caer 
Rhun Hall, and Mr Martin Gibbs, FCA, 
partner, Phillips & Drew, stockbrokers. 


_ They, and others, will highlight the 


many facets of such topics as profes- 


sional standards, CCA and the investor, 
education and training, and employment 
protection — the-attitude of staff to man- 
agement and vice versa. 

‘Survival 77’ is the theme of the con- 
ference, and as in previous years members 
will be divided into their respective 
areas of study — PEI and II — thus pro- 
viding in-depth lectures to students 
studying for these particular Institute 
exams. There will also be a number of 
testing case studies and group discus- 
sions will be led by qualified accountants. 

It is anticipated that the conference 
will be over-subscribed and members 
should apply for a place immediately, 
enclosing the course fee of £39 to the 
secretary of the Society, Fountain Court, 
Steelhouse Lane, Birmingham B4 6EA. 
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USA ACCOUNTING 
SCHOLARSHIPS 


Seven scholarships and grants-in-aid, 
totalling more than $30,000, have been 
announced by the American Institute 
of Certified Public Accountants for the 
academic year 1977-78. These include 
two John L. Carey scholarships of $3,000 
each (no award having been made in 
1976-77) to Peter Langerman of New | 
Haven, Connecticut, and Scott Neil 
Newman, of West Orange, New Jersey. 

Endowed in honour of the AICPA’s 
former executive director, the Carey 
scholarships are available to selected 
Yale College seniors for graduate work 
in accounting, 

Five grants-in-aid, of individual 
amounts ranging from $2,700 to $6,600, 
have been made towards doctoral dis- 
sertations in research topics ‘relevant 
to public accounting’ on the part of 
students intending to pursue teaching 
careers. 


ASSOCIATION’S EXAMS 


The December 1976 examination results 
of The Association of Certified Account- 
ants were announced last week. In 
section 3, a total of 1,301 candidates were 
successful, the First Place and Prize being 
won by Sidney Neil, of Marylebone, 
London. There were 885 successful 
candidates in section 2, the First Place 
and Prize being awarded to another 
London candidate, Mrs Julia Moore, of 
Pimlico. In section I, with 743 success- 
ful candidates, First Place and Prize was 
won by Peter Saunders, of Sheffield. 


CASSL VISIT TO PARIS 


One burglar almost caught in the act; 
ten policemen milling around; one false 
start; four passengers left on the M2 and 
later retrieved; one shattered windscreen; 
one ferry almost missed and two hours 
delay in returning — not even that could 
dampen the enthusiasm of the 156 CASSL 
members and guests who joined in the 
visit to Paris over the Jubilee weekend. 

A one o’clock start on Saturday morn- 
ing enabled the party, comprising mem- 
bers of firms of all sizes from all over 
London, to reach the French capital 
by midday. Around sixty disembarked 
to spend the rest of the day touring the 
city’s sights whilst the rest made the short 
journey to Versailles. 

By 4 pm, all were back in Paris, the 
Versailles party having been set down 
at the base of the Eiffel Tower. The most 
popular sightseeing route was a lift to the 
tower top, followed by a walk through 
the Jardins du Trocedéra, where budding 
skateboarders were displaying their 
talents on the slope. A fifteen minute 
walk up the Avenue Kleber brought the 
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Alan Stewart, winner of the Scottish 
Institute's Gold Medal in the April exams, 
was born in the seaside town of Buchie, 
Banffshire, in 1952. 

He received his secondary education at 
John Neilson High School, Paisley, from 
1964 to 1970 and on leaving school entered 
Strathclyde University to study mathematics 
and statistics. He graduated BSc with upper 
second class honours. In 1974 and in 1974-75 
he studied for and gained the post-graduate 
diploma in accountancy at Strathclyde. He 
joined the Glasgow office of Thomson 
McLintock & Co in September 1975. 

Alan is married and his wife Carole’s 
employment with British Airways in Glasgow 
is a source of welcome travel opportunities; 
they have already been to Greece, and visits 
to Miami and Mombasa are planned. 





Arc de Triomphe and the inevitable 
stroll down the Champs Elysées. The 
more rash could not resist refreshment 
at one of the cafés along the boulevard, 
only to stare in horror at the bill! 

Oh, well, it’s not every day one comes 
to Paris. So on, this time by metro to the 
Latin Quarter. At 11 pm, the streets 
were full and the lights blazing. There 
was a magic about this area of the city 
which made it difficult to break loose to 
make the short journey via Notre Dame 
to the Place de la République, where the 
coaches waited. 

There was just too much to do and too 
little time to do it in, but CASSL mem- 
bers and their guests had tasted the de- 
lights of Paris — a taste which some, at 
least, can indulge more on the three-day 
CASSL Parisian weekend in November. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


The Rapid Results College, Dept AH6. > Tuition House, London SW194DS > Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 
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The Institute of Chartered 
Accountants of Scotland 


Results of the 1977 Spring Diet of Examination 


PART Il 


Of the 472 candidates who sat Papers 1, 2 and 3 of Part II of the Institute’s examination on April 19th, 
2oth and 21st, 224 candidates (47-5 per cent) passed, and 21 candidates (4'4 per cent) were referred in 
one paper. The names of the 224 successful candidates appear below in alphabetical order and are followed 
by the names of the firms of the principals to whom they were contracted or assigned. 


Alexander, D. J., Bsc (Coopers & Lybrand, 
Glasgow) 

Allan, Isobel, ma (Thomson McLintock & Co, 
Edinburgh) 

Anderson, Caren, BA (Thomson McLintock & Co, 
Glasgow) 

Anderson, G. (Robb, Ferguson & Co, Glasgow) 

Arkush, P. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Arnott, R. Ba (Nelson, Gilmour, Smith & Co, 
Glasgow) 

Atkinson, C. W., BA (Grahams, Rintoul & Co, 
Tansley Witt & Co, Glasgow) 


Baghel, A. S., Bsc (Thomson McLintock & Co, 
Glasgow) -> 

Bain, W., BA (Coopers & Lybrand, Glasgow) 

Bangee, A. I., Bsc (Touche Ross & Co, Glasgow) 

Barr, J. (John M. Taylor & Co, Glasgow) 

Battison, P. M., BA (Coopers & Lybrand, Glasgow) 

Baxter, Anne, BA (Robertson, Carphin & Co, 
Edinburgh) 

Berkley, A. N., MA (Coopers & Lybrand, Glasgow) 

Bodie, K. G., LLB (Arthur Young McClelland 
Moores & Co, Dundee) 

Bond, J. A., BA (Deloitte & Co, Edinburgh) 

Bowie, Moira, MA (Arthur Young McClelland 
Moores & Co, Aberdeen) 

Brebner, J. H. C., Bsc (Thomson McLintock & 
Co, Glasgow) 

Bridges, D. F. (Dickson, McFarlane & Robinson, 
Glasgow) 

Brooke, Q. N. A. (John M. Geoghegan & Co, 
Edinburgh) 

Brooks, R. P., BA (Arthur Andersen & Co, Glas- 


£ 
Brown, A. N., Bsc (Peat, Marwick, Mitchell & Co, 


gh) 

Brown, D. McF. (Kirk & Johnston, Glasgow) 

Brown, G. T. (Nelson, Gilmour, Smith & Co, 
Glasgow) 

Brown, K. W., BA (Thomson McLintock & Co, 
Edinburgh) 

Buntain, I. J. (McLay, McAlister & McGibbon, 
Glasgow) 


Cairns, R. G., LLB (Thomson McLintock & Co, 
Edinburgh) 

Cairns, T., BAcc (Deloitte & Co, Glasgow) 

Caldwell, M. S., Bsc (Arthur Young McClelland 
Moores & Co, Edinburgh) 

Cameron-Small, B. J., Bsc (Arthur Young 
McClelland Moores & Co, London) 

Campbell, Helen, Bacc (Arthur Young McClelland 
Moores & Co, Glasgow) 

Campbell, J. D. (Scott, Oswald & Co, Edinburgh) 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Cantlay, Janis, BA (Scott-Moncrieff, Thomson & 
Shiells, Edinburgh) 
Chapman, A. J., Bsc (Coopers & Lybrand, Glas- 


gow) 

Chow, C. L., BBA (D. M. McNaught & Co, 
Glasgow) 

Christie, W. I., Bsc (Touche Ross & Co, Glasgow) 

Cochran, B. N. (William Duncan & Co, Glasgow) 

Collin, J. A., BCom (Greaves, West & Ayre, 
Berwick-upon-T'weed) 

Conaghan, G. (D. M. McNaught & Co, Glasgow) - 

Conyers, M. J., Bacc (Pannell, Fitzpatrick & Co, 
Glasgow) 

Crawford, J. D. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Crerar, M. R., Bcom (Davidson Smith, Wighton 
& Crawford, Edinburgh) 

Crichton, S. (T. Hunter Thomson & Co, Edin- 
burgh) 

Cumine, D. A. (Kirk & Johnston, Glasgow) 

Currie, C. E., MA (Whinney Murray & Co, 
Edinburgh) 


Dacre, R. R. H., BA (Peat, Marwick, Mitchell & 
Co, Edinburgh) 

Dalgleish, K. T. (MacHarg, Hourston, MacFarlane 
& Co, Glasgow) 

Darroch, J. W. (Watson & Galbraith, Glasgow) © 


Davies, D. L., Bsc (Arthur Young McClelland 4 


Moores & Co, Aberdeen) 
Dawson, D. K. (Tansley Witt & Co, Edinburgh) - 


Dear, P., MA (Arthur Young McClelland Moores l 


& Co, Aberdeen) 
Dobes, Alice, BCom, ASA (Touche Ross & Co, 
Glasgow) 
Doolan, Yvonne, BA (Touche Ross & Co, Glasgow) 


Dougall, M. S. G., Ba (Thornton Baker & Co, k 


Edinburgh) 
Dryburgh, I. R. (John M. Geoghegan & Co, 
lenrothes) 
Duncan, A. P., LLB (Meston & Co, Aberdeen) 
Duncan, J. S., BA (Thomson McLintock & Co, 
Aberdeen) < 


Dundas, H. R., BA (Arthur Young McClelland 


Moores & Co, Edinburgh) 


Dunn, J. F., ssc (Peat, Marwick, Mitchell & Co, : 1. 


Glasgow) à 


Dunsmuir, Helen, Bacc (Thornton Baker & Co, ] 


Glasgow) 


Durie, J. (T. Hunter Thomson & Co, Edinburgh) Eia 


Fairweather, A. J., BA (Whinney Murray & Co, oy 
Glasgow) 


Ferguson, J., Bsc (Coopers & Lybrand, Glasgow) _ | E. 
Fletcher, C. G. A., BA (Thomson McLintock & 
"nN 


Co, Edinburgh) 


Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 
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Fraser, B. J., BA (Scott-Moncrieff, Thomson & 
Shiells, Edinburgh) 

Fraser, I. A. MacC., Mma (Thomson McLintock & 
Co, Glasgow) 

Fraser, K. S., Bcom (Touche Ross & Co, Edin- 
burgh) 

Frazer, R. W., Bsc (Thomson McLintock & Co, 
Edinburgh 

Fudge, Brenda (Charles Burrows & Co, Edinburgh) 

Fulton, G. A., BAcc (Arthur Young McClelland 
Moores & Co, Glasgow) 


o London C. T., Bsc (Thomson McLintock & Co, 


V. (William J. Young & Brown, Glasgow) 
A. F., Bacc (Watson & Galbraith, 


ow) 
Gibson, I i Cnr Ferguson & Co, Glasgow) 
Gillies, R pes & Mair, Glasgow) 
Gilmour, D . S. (Stewart Gilmour & Co, Ayr) 
Goold, J. ey (Thomson McLintock & Co, Glasgow) 
Gordon, N . A. (Reid & Mair, Glasgow) | 
Grant, G. W., MA (Whinney Murray & Co. 
Aberdeen) 
Pte , Jane, MA (Clunie & Scott, i Edinburgh) 
ra 


Hair, J., LLB (Peat, Marwick, Mitchell & Co, 
Edinburgh) 
Hamilton, J. L., Bacc (Arthur Young McClelland 
Moores & Co, Glasgow) 

Hamilton, W. A. W., BAcc (Thomson McLintock 
& Co, Glasgow) 

Haywood, Janet, BA (Deloitte & Co, Glasgow) 

Hecht, M., BA (Peat, Marwick, Mitchell & Co, 
Glasgow) 

Henderson, A. J., 
Edinburgh) 

Henderson, Patricia, MA (Touche Ross & Co, 
Glasgow) | 

Hicks, N. W., Bsc (Thomson McLintock & Co, 
London) 

te J., BA (Thomson McLintock & Co, 

magn) | 

Hogg, F. G., Bacc (Arthur Young McClelland 
Moores & Co, Glasgow) 

Hunter, A. J., Bacc (Whinney Murray & Co, 
Glasgow) 

Hunter, R. J. A., BA (Arthur Young McClelland 
Moores & Co, Glasgow) 


Bcom (Touche Ross & Co, 


A o? BA (Thomson McLintock & Co, 
ndon 
epee J. E., Bsc (Thomson McLintock & Co, 
ndon 
Johnson, S. C., Bsc (Thomson McLintock & Co, 
London) 
Johnston, J. W. (T. Hunter Thomson & Co, 
Edinburgh) 


-= Kane, A. G., Bacc (Mann Judd, Glasgow) 

Keddie, A., BACC (Peat, Marwick, Mitchell & Co, 
Glasgow) al’ 

Kerr, H. F., Bsc (Esterson, Levy & Co, Glasgow) 

Kerr, I. S., Bsc (Arthur Young McClelland 
Moores & Co, p asp 

Koronka, S. J. D., Bcom (Thomson McLintock & 
Co, Edinburgh) 


Larcombe, A. C., Bcom (Thomson MeLintock & 
Co, ree) 

Lau, D. P., Bsc (F. F. Sharles & Co, Hamilton) 

Leckie, Helen, BAcc (Arthur Young McClelland 
Moores & Co, Glasgow) 

Lemond, B. H. ee Hourston, MacFarlane 
& Co, Glasgow) 

Leslie, Re D. A., BA (F A paneer & Co, Elgin) 

Leslie, R. 5. Bsc Fv . Geoghegan & Co, 
Edinburgh) 

Letton, E. S. W. (Thomson McLintock & Co, 
Glasgow) 

Lewis, oe BA (Whinney Murray & Co, Glasgow) 

Lewis, P. N. (Watson & Galbraith, Glasgow) 

Lindsay, A A., BA (Peat, Marwick, ‘Mitchell & Co, 


io E., BA (Thomson McLintock & Co, — 


Reais 
Lowden, S. D., Bcom (Thomson McLintock & Co, 
' Edinburgh) 


McAra, A. E., acca (Thomson McLintock & Co, 
__ Edinburg 
MacAskill, J. (Thornton Baker & Co, Edinburgh) 


ss es i @) 


McCreery, I. M., sace (Peat, Marwick, Mitchell & 
Co, Glasgow) 
MacDonald, N. J. (Scott Oswald & Co, Edin- 


urg 
McFall, D. F. (Stevenson & Kyles, Glasgow) 
McFarlane, I. (Welsh, Walker, Ritchie & Co, 
Greenock) . s 
McGarrity, J. K., Bcom (Thomson McLintock & 
Co, Edinburgh) 
McGrane, J., BA (Thomson McLintock & Co, 
Edinburgh) i 
McGregor, J. D., ma (F. A. Ritson & Co, Aber- 
deen) 
McIntyre, E. J.J | BA (Thomson McLintock & Co, 


Edinburgh) 
A. (Thomson McLintock & Co, 


MacKay, C. 
Glasgow) 

McKellar, D. A. (McLachlan & Brown, Glasgow) 

MacKenzie, W. T., LLB (Whinney Murray & Co, 
Edinburgh) 

McKerral, R. B. (McLay, McAlister & McGibbon, 
Glasgow) 

McKibbin, J. B. (Nelson, Gilmour, Smith & Co, 
Glasgow) 

Mackie, T. A. (Arthur Young McClelland Moores 
& Co, Perth) 

MacLaren, S. S. D. (Tansley Witt & Co, Edin- 
burgh 

MacPherson, A. D., Bacc (Thornton Baker & Co, 
Glasgow) 

MacPherson, J., Bsc (French & Cowan, Glasgow) 

McPhie, S. I., BA (Deloitte & Co, Edinburgh) 

McRobbie, J., LLB (Thomson McLintock & Co, 
Edinburgh) 

peas D. S., BA (Thornton Baker & Co, Glas- 
gow 

Main, W., MA (Deloitte & Co, Edinburgh) 

seo W. (Thomson McLintock & Co, Glas- 
gow 

Manson, S., BA (Thomson McLintock & Co, 
Glasgow) 

Marjoribanks, F. N., Bsc (Deloitte & Co, Edin- 
burgh) : 

Marshall, D. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Mooney, Evelyn, ma (Arthur Andersen & Co, 
ye wl 

Muir, T. (Turner, Hutton & Lawson, Glasgow) 

Mullan, L. (Davidson Smith, Wighton & 
Crawford, Edinburgh) 

Murray, Joan, MA (Thomson McLintock & Co, 
Aberdeen) 


Neilson, I. M. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Ng, K. S., Bsc (Deloitte & Co, London) 

Ng-A-Fook, Carol, Bcom  (Scott-Moncrieff, 
Thomson & Shiells, Edinburgh) 

Noble, J. Rs Bsc (Deloitte & Co, Glasgow) 

Norris, R. B. W. (Wylie & Bisset, Glasgow) 

Ogilvie, H. N., Ba (A.:G. Murray & Co, 
Edinburgh) 

Orr, R. A. R. S., Bcom (Thomson McLintock & 
Co, Edinburgh) 


Papadopoulos, C. M., 
Glasgow) 

Park, I. S. (Chalmers, Impey & Co, Glasgow) 

Paterson, F. R. (Pannell Fitzpatrick & Co, Coat- 
bridge) 

Petrie, G. J., BA (Thomson McLintock & Co, 
Dundee) 

Petrie, Margaret, MA (Arthur Young McClelland 
Moores & Co, Aberdeen) 

Philip, F. R., ma (Thomson McLintock & Co, 
Aberdeen) 

Powell, M. J. R., LLB (Touche Ross & Co, Edin- 
bur, gh) 

Price, N A, “hes (James Murray & Co, St Andrews) 

Pringle, J. L., BA (Peat, Marwick, Mitchell & Co, 
Glasgow) _ 


Rae, I. S., 
Glasgow) 

Raeburn, Janice (Robertson, 
Edinburgh) 

Ramsay, A., LLB (Davidson Smith, Wighton & 
Crawford, Leven) 
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Richmond, H. A., Bacc (Thornton Baker & Co, 
Glasgow) 

Ridley, K. R., Bcom (Thomson McLintock & Co, 
Edinburgh) 

Ritchie, M. H., MA (Thomson McLintock & Co, 
Aberdeen) 

Robertson, Janet, MA (Peat, Matwick, Mitchell & 
Co, Edinburgh) 

Robertson, J. H., Bsc (Coopers & Lybrand, 
Glasgow) 

Robertson, K. A., Bsc (Whinney Murray & Co, 
Aberdeen) 

Robson, G. C., BA (Thomson McLintock & Co, 
Edinburgh) 

Rodger, D. G., Ba (Thornton Baker & Co, Glasgow) 

Ross, A. Ge (Davidson Smith, Wighton & 
Crawford, Edinburgh) 

Ross, A. D., BA (Turner, Hutton & Lawson, 
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Ross, D. M. (Whinney Murray & Co, Inverness) 
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Scott, D., BAcc (Arthur Andersen & Co, Glasgow) 

Service, Å. R. G., Bsc (Thomson McLintock & Co, 
Glasgow) 

Shaw, P. M., BA (Peat, Marwick, Mitchell & Co, 
Glasgow) 

Shearer, R. S., BA (Arthur Young McClelland 
Moores & Co, London) 

Sim, I., BSc (Whinney Murray & Co, Aberdeen) 

Smith, A C., BAce (Arthur Young McClelland 
Moores & Co, Glasgow) 

Smith, D. M., Bcom (Davidson Smith, Wighton & 
Crawford, , Edinburgh) 

Smith, T. L. (David Roberton & Co, Bury St 
Edeiunds)” 

Smullen, A. M., Bsc (Peat, Marwick, Mitchell & 


Co, Glasgow) 
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So, D. D., BBA (Taylor, 
Glasgow) 

Stephen, K. G., MA (Arthur Young McClelland 
Moores & Co, Perth) 

Stevenson, T. K., MA (Arthur Young McClelland 
Moores & Co, Glasgow) 

Stewart, A., Bsc (Thomson McLintock & Co, 
Glasgow) 

Stewart, D. (Henderson & Loggie, Dundee) 

Sutherland, J. M. M., Ba (Arthur Young 
McClelland Moores & Co, Edinburgh) 


Tailor, B., Bsc (Thomson McLintock & Co, 
London) 


Taylor, A. J., MA (Meston & Co, Aberdeen) 


Templeton, W. T. L. (S. Easton Simmers & Co, 
Glasgow) 

Thomson, D. G., 
Edinburgh) 

Thomson, N. A. C., MA (Mackay, Irons & Co, 
Dundee) 

Aoten; Hilary, Bcom (Chiene & Tait, Edin- 
bur 

Timlin, A. P., BA (Thornton Baker & Co, Glasgow) 

Traill, Louise, BAcc (Fleming & Wilson, Glasgow) 

Turley, W. S., BA (Arthur Young McClelland 
Moores & Co, Manchester) 


Bsc (Charles Burrows & Co, 


Walton, A. H., Bcom (Thomson McLintock & Co, 
Kinon 

Watson, D 
bridge) 

Watson, P. (McLay, McAlister & McGibbon, 
Glasgow) 

Watters, I. T. (Davidson Smith, Wighton & 
Crawford, Kirkcaldy) 

Webster, I. F., LLB (Thomson McLintock & Co, 
Glasgow) 

Weir, J. R. (Wylie & Bisset, Glasgow) 

White, R., BA (Whinney Murray & Co, 
Edinburgh) i 

Whyte, A. A. (MacHarg, Hourston, MacFarlane 
& i Glasgow) 

Wh D. M., Bacc (Deloitte & Co, ee inl, 
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Moores & Co, Glasgow) 
Young, W. L., BA (Bird, Simpson & Co, Dundee) 
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and 
Notices 





PROFESSIONAL NOTICES 


Mann Judd announce that Mr John 
Kernahan, CA, became a partner in their 
Stornoway office on May Ist, 1977, as 
Mr George N. Macleod, ca, retires from 
the partnership. They announce also 
that Mr Alex Jamieson retires from the 
Glasgow practice but will be available 
to the firm in a consultative capacity. 


APPOINTMENTS 


Mr J. R. W. Emery, Aca, has become 
an assistant secretary of Equity & Law 
Life Assurance Society. 

Mr Christopher J. R. Jenkins, Aca, has 
been made finance director of the Adam- 
ite Company, a group specializing in the 
manufacture and distribution of flooring 
products in both the UK and overseas. 

Mr A. J. Lightfoot, acis, has been 
appointed chief accountant of Rediffus- 
ion (West Midlands). 

Mr William C. C. Morrison, ca, has 
been made a non-executive director of 
Scotcros Ltd, the packaging drink and 
food group. 

Mr Alan Philipson, Fca, has become 
manager, pension funds investment, Bri- 
tish Gas Corporation. 


OBITUARY 
Mr F. W. H. Saunders, FCMA 


We record with regret the death of Mr 
Francis (‘Frank’) Saunders, FcMA, Presi- 
dent of the Institute of Cost and Works 
Accountants (as it was then known) in the 
Coronation year of 1953-54. 

Mr Saunders, who began his professional 
career in the Civil Service, was admitted 
as an associate of the Institute in 1934, 
becoming a fellow in 1939. He was a 
founder-member of the Institute’s re- 
search committee, whose first publication 
The Problem of Selling and Distribution 
Cost Accounting appeared in 1940. 

Among other professional appoint- 
ments, he was a Past-President of the 
Institute’s London and Eltham branches, 
and represented the Institute on one of 
the committees of the British Standards 
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Institution. At the time of his death, he 
was a member of the Institute’s Applica- 
tions and Education and Training Com- 
mittees, 

His services to the Institute and to his 
profession were twice recognized, first 
by the award of the Institute’s coveted 
Gold Medal in 1958 and, within the 
past few days, by the sadly posthumous 
receipt of the Queen’s Silver Jubilee 
Medal. 


Mr Roland Pepper, FCA, one of the 
leading management consultants in the 
north of England and a director of Binder 
Hamlyn Fry, died recently at his home in 
Bolton, aged 52. 

He qualified as a member of the 
former Society of Incorporated Account- 
ants in 1957 while in the Manchester 
office of Peat Marwick Mitchell and 


from there went to an engineering firm as - 


chief accountant before going into con- 
sultancy with Inbucon. 

Since 1975, when he joined Binder 
Hamlyn Fry as a director, Mr Pepper had 
been in charge of the company’s activities 
in the North, operating from the Man- 
chester offices of Binder Hamlyn, BHF’s 
parent firm. 


VISITING PROFESSOR 
AT INDIANA 


Dr Douglas Garbutt, php, MEd, FCMA, 
ACIS, Head of Department of Account- 
ancy and Economics at Dundee College 
of Technology, will be visiting Professor 
in the Graduate School of Business at 
Indiana University, Bloomington, this 
summer. He expects to be in the United 
States for about two months, and during 
that time hopes to visit other universities 





New Secretary of the Inflation Ac- 
counting Steering Group is Mr John L. 
Foyle, MA, ACA, who has been on second- 
ment to the Group from Price Waterhouse & 
Co since February 1976. He succeeds Mr C. 
A. Westwick, who (as reported in The 
Accountant of April 14th) is now Technical 
Director-designate of The Institute of Char- 
tered Accountants in England and Wales. 


in Illinois, Maryland, Virginia, Georgia 
and ‘Tennessee. 

Dr Garbutt is no stranger to the USA: 
in 1968-9 he was Visiting Professor at 
the University of Illinois and in 1971 and 
1973, at Georgia State University, Atlan- 
ta. Before taking up his present position, 
he held the Chair of Accounting at the 
University of Natal. 


ASSETS PROVIDED 
FOR EMPLOYEES 


Section 63, Finance Act 1976 


The Inland Revenue’s attention has been 
drawn to the possibility that, where the 
rent or hire charge paid by an employer 


or some third party for an asset which is 


provided for the use of an employee is 
equal to or greater than the annual value 
of its use as defined in section 63(3) 


Finance Act 1976, subsection (6) (a) of 


that section could be interpreted as pro- 
viding for the rent or hire charge to be 
included twice in the calculation of the 
taxable benefit, once under subsection 
(4) (a) in substitution for the annual value 
and a second time under subsection 4(b) 
as part of the expenses incurred in pro- 
viding the benefit. 

The Inland Revenue has now confirmed 
that in practice it will not seek to impose 
a double charge in these circumstances, 
and the rent or hire charge will be ex- 
cluded from the expenses to be included 
in the calculation of the benefit under 
subsection (4) (b). 


DOUBLE TAXATION 


Egypt 

A double taxation convention between the 
UK and the Arab Republic of Egypt was 
signed on April 25th in Cairo. The 
convention is subject to approval by the 
House of Commons. 

The text of the signed convention will 
be published in due course as a Schedule 
to a draft Order in Council. 


REGISTRY OF BUSINESS 
NAMES TO CONTINUE 


The Government has decided to continue 
the Registry of Business Names and to 
introduce legislation to increase its fees in 
order to cover the costs of administration. 
This was announced in the House of 


Commons recently by Mr Stanley Clinton 


Davis, Parliamentary Under Secretary of 
State for Companies, Aviation and Ship- 
ping, in reply to a question from Mr 
Neville Sandelson, MP, who asked 
whether a decision had yet been reached 
on the proposal to close the Registry of 
Business Names. 

Replying Mr Clinton Davis said that 
one of the options under consideration, 
as patt of the Government’s programme 
for achieving economies within the Civil 
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-Service was the salepaiction of legisla- 
- tion to repeal the Registration of Business 
Names Act 1916. Before proceeding, 
~ however, letters were sent to all significant 
users of the services by the Registry to 
seek their views. The great majority of 
respondents argued strongly for con- 
= tinuation of the Register, particularly as 
= a protection against fraud. 

ae: ‘Accordingly, we have decided, as an 
alternative’, he concluded, ‘to introduce 
== amending legislation as soon as the 
= Parliamentary situation permits to enable 
= fees charged by the Registry to be increased 
= to cover fully its costs of administration’, 


ks 
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~NEW PRESIDENT OF ICMA 
a NORTH LANCS BRANCH 


Mr Pranab Cumar Roy-Choudhuri, 
BCom, FCMA, recently elected President 
eof the North Lancashire Branch of The 
4 a Mnstitute of Cost and Management 
Accountants, is believed to be the first 
pe Asian President of an English Branch of 
P -the ICMA. 
A graduate of Calcutta University, 
_ Mr Roy-Choudhuri came to Britain in 
1963 and qualified as a member of the 
Institute five years later. He is presently 
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= chief accountant of Ferranti Engineering, 
= of Chadderton. 


In the course of his presidential ad- 


AE HS, 

= dress, Mr Roy-Choudhuri said, ‘it is 
=- quite evident that the apathy of a large 
= number of members towards the Insti- 
_ tute and its activities is attributable to the 





~ 


= failure of the Institute to create a per- 
= sonal approach with the members and 


= students’. The Institute thus fails ‘to 
= inculcate a sense of belonging’, but, he 


T added, ‘I have found that here in North 
Eo. Lancashire the reverse is true’. 


COMPANY ACCOUNTANTS’ 
CREDIT CONTROL GUIDE 


= The Society of Company and Commercial 
Accountants has published a guide to 
=== practical credit control, based on a 


= research project during the past year. 
p. 
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London Chartered Accountants’ new 
Chairman, as forecast in The Accountant of 
May 19th, is Mr Brian Waters, FCA, a partner 
in Arthur Young McClelland Moores & Co.. 
Elected to the Society's main committee in 
1967, Mr Waters was London's public 
relations officer from 1974 to 1976, and its 
Vice-Chairman for the past year. 


Credit control has been one of the 
neglected areas of financial management, 
but has been brought to the fore under 
current inflationary conditions. Many 
companies have experienced liquidity 
problems, and there has been a growing 
awareness of the importance of trade 
credit and the need for more effective 
control. 

The book offers practical guidance to 
the accountant in industry who is usually 
called upon to exercise this control, and 
will enable him to benefit from the experi- 
ences of others in a wide range of 
companies. 

Copies of Credit Control in Practice, 
price {£2 post free, are available from 
the Society’s offices at 40 Tyndalls Park 
Road, Bristol BS8 1PL. 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Overdue Subscriptions 


Members of The Institute of Chartered 
Accountants in England and Wales are 
reminded that, under the provisions of 
bye-law 40, membership will be auto- 
matically terminated in all cases where 
the annual subscription is not received at 
the Institute by June 3oth. 

The Council wishes it to be known 
that members in breach of this bye-law 
will be readmitted, if at all, only on terms 
recognizing the burden which late pay- 
ments impose on Institute administra- 
tive resources, and thus upon members 
generally. For 1977, this may be expected 
to involve a further payment of not less 
than £25, in addition to the subscription. 

Current subscription scales range from 
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£10°80 for overseas members of less than 
five years’ standing to {28-80 for UK 
members of more than five years’ standing 
plus practising certificate fees where 
appropriate. Any member who may be in 
doubt of his subscription category for 
1977 should contact the Institute immed- 
iately. 


FORECASTS FOR PLANS 
AND DECISIONS 


The latest Accountants Digest to be 
published by The Institute of Chartered 
Accountants in England and Wales 
provides a guide to methods of fore- 
casting trends and pe project 
costs. 

Specific sections aeie the formation 
of trends, statistical and practical methods 
of making predictions, the estimation of 
single project costs and various action 
points. 

(Accountants Digest No. 48 ‘Forecasts 
for plans and decisions’ by R. Gordon 
Humphreys. Publications Department, 
PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 
2BJ, price £2.00). 


LIVERPOOL CAs 
GOLF COMPETITION 


The annual golf competition of the 
Liverpool Society of Chartered Ac- 
countants was played at Formby Golf 
Club on Thursday, May 26th. The result 
of the 18-hole Stableford Competition 
was as follows: 


LSCA Cup and President’s Prize Points 

F. Haslam (10) ie = 36 

Vice-President’s Prize 

P. H. McKay .. 7 E7 36 
CORRECTIONS 


The inadvertent omission of a word from 
the reprint of EDı19 ‘Accounting for 
Deferred Taxation’ (June 2nd issue, 
page 633) unfortunately reverses the 
significance of paragraph 10 ‘Stock 
appreciation relief’. The second sentence 
of this paragraph should read: ‘Full 
provision for deferred taxation should 
be made in respect of stock appreciation 
relief except to the extent that it 
can be demonstrated with reasonable 
probability — ’ and so on. We apologize 
to our readers for this error. 


The item ‘Harassment by Inland 
Revenue’ on page 656 of our June gth 
issue refers to a six months’ moratorium 
on late returns. While this was published 
in good faith on the basis of information 
supplied to The Accountant, we are now 
asked to make clear that the moratorium 
period is in fact three months only. 
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CALLING ALL 
ACCOUNTANCY 
STUDENTS 


For over 100 years we have 
published and supplied books 
for the Accountancy Profession 
especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
always available. 


Our experience is at your 
disposal — let us help you, by a 
visit to our Bookshop. 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Orders by post dispatched to 
all parts of the world. 
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Accredited by CACC 


You can 
depend 
upon It 


a Foulks Lynch Course will 
get you through your Exams 


Foulks Lynch — the experts in account- 
ancy training — offer a specialised 
tuition service for the Foundation and 
Professional Examinations of the 


/nstitute of Chartered Accountants 
Association of Certified Accountants 


Institute of Cost and 
Management Accountants 


also for the 


Institute of Accounting Staff 


Up-to-date study material, professional correction 
service and special pre-exam revision will give you 
the thorough preparation and confidence that makes 
for examination success. 


Foulks Lynch has a consistent record of success in 
the major examinations, many students gaining Top 
Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received during 
their studies with Foulks Lynch. 


Find out how a Foulks Lynch course can help you to 
succeed in your accountancy studies. Post the 
coupon (or write if you prefer not to clip page) for a 
copy of our brochure and details of courses. 


Special Revision Classes available for each 
examination. 
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H. Foulks Lynch & Co Ltd 
Dept 12, 53 Great Sutton Street, London EC1V 0DO 


Telephone 01-251 4981 i 
Please send me details of your courses for the examinations 5 
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the experts in accountancy training 
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Member of ABCC 








IN YOUR OWN INTERESTS, 
WITH 7-DAY REFUND GUARANTEE ! 


‘THE BEST ge 
TAXATION MANUALS AVAILABLE 


ALL MATERIAL FULLY UPDATED FOR 1976-77 
YOU ARE PLUS FREE 1977 FINANCE BILL MEMORANDUM 
% EVERYTHING YOU NEED TO KNOW! . 
% EASY-LEARNING SELF-STUDY COURSES! 
INVITED * TAX AND CAPITAL TRANSFER TAX! 
% OPTIONAL EXAMINATION FOR THE... 
T0 JOIN SEND FOR FREE PROSPECTUS ‘YOUR GUIDE TO SUCCESSFUL 
TAXATION TUITION AND PRACTICE” TO Dept. ACCT/1 
21 OAKBURY ROAD, 
LONDON, SW6 2NN 










UPDATED 























Annual Certificate in Taxation 






Telegrams: TAXMEN LONDON SW6 
Telex: 21879 calling COLTAX £12.00 
Telephone: 01-736 8389 (24-hour) VPAOAYANY 











Visitors to Office by appointment only 








The College of Taxation is exploring the possibility of helping practitioners withan... ; 
M Subject to a satisfactory response, we are prepared to offer COT Member- 


TARKET ~PRACTITIONERS. A visiting consultancy service for only £1,560 p.a. 
RESEARCH ON -THE-SPOT VISITING CONSULTANCY SERVICE stAxcxrens.tetrteyssins consultancy aeng eo ct21000 paa 








KING'S INVESTIGATION BUREAU 
LIMITED 


INVESTIGATIONS in Civil, Criminal and Commercial cases — Internal Thefts and Extensive Pilfering in 
Commercial Concerns — Cases of Conspiracy and Fraud — Questioned Insurance claims — Infringements of 
Patents and Trade Marks — Bona fides of individuals and business concerns — Cases of Corruption and 
Leakages of Commercial and Industrial Information. Surveillance and undercover assignments undertaken 
in the investigation of criminal cases and commercial irregularities. Financial Investigations and enquiries 
into matters arising from Bankruptcy and Company Liquidation proceedings. 


oat 


SPECIALIST SECURITY SERVICES including Security Surveys covering Computer Operations and 
confidential data control procedures — Counter Industrial Espionage assignments — Personnel character 
screening — Security checks conducted at hotels, restaurants, licensed. premises, departmental stores and 
all retail outlets — Consultative Security Services. 


CHANCERY HOUSE, 53-64 CHANCERY LANE, LONDON WC2A IQU 


Telephone 01—405 0343 


This Bureau does not undertake enquiries in connection with divorce or matrimonial matters; 
industrial disputes ; hire-purchase status enquiries or re-possessions ; process serving or allied matters. 
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Inter-American Accounting Conference 


The recognized weekly journal 
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Foster's 
Capital Taxes 
Encyclopaedia 


Editorial Board: Sir JOHN FOSTER, K.B.E., Q.C.; 
B. J. SIMS, LL.B., ETF] Solicitor; E. E. RAY, 
B.Com., F.C.A., A.T.LI. 


Editor for Scottish Law: W. F. BOWES, W.S. 
Managing Editor: LESLIE LIVENS, A.T.1/./. 


Butterworths Capital Taxes Encyclopaedia is the 
definitive work on Capital Taxes. With its strong 
Editorial Board and team of specialist contributors 
it is similar in many respects to Simon's Taxes. Like 
Simon it is completely loose-leaf so that legislative 
developments, court decisions and changes in 
practice can be incorporated easily and quickly. 


In order to maintain its currency, the Encyc/opaedia 
is serviced four times a year. The latest service issue 
(number 4) completely updates Part R of the 
Encyclopaedia to take account of new Capital 
Transfer Tax forms (200 and 213). The service issue 
also includes the Finance Bill Booklet 1977 which 
contains the provisions of the Finance Bill relating 
to Capital Transfer Tax. 


This work is essential for those who specialise in tax 
matters and for those who deal only intermittently 
with tax problems, it offers the clearest possible 
guidance. 


In two volumes, price £40-00 net (inclusive of 
Service 1st May 1977 — 30th April 1978). 


Overseas orders are subject to a despatch charge. 


BUTTERWORTHS 


Post Orders: Borough Green, Sevenoaks, 
Kent TN15 8PH 


Personal Callers: Bell Yard, Temple Bar, 
London WC2 


: School Fees 


When you advise parents 
about meeting the cost of 
school fees, our popular 
book ‘The Professional 
Adviser’s Guide to School 
Fees’ will give you all the 
help you need. 

We have had more than 
25 years experience of helping parents 
fund for private schooling — experience 
which we would be pleased to pass on 
to you for the benefit of your clients. 


May we post you one or more free copies ? 


SETA 


School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
10 Queen Street, Maidenhead SL6 1JA 
Phone: (0628) 34291 








A legacy 
means a 


lot to the 
limbless 





18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 


Donations and information: 

Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 

60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 
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Enforcement of Foreign Taxes 


In recent years, much greater attention has been paid to 
the mundane details of ensuring the collection of taxes, as 
distinct from the theoretical imposition of liability or its 
measurement by assessment. 

The stricter rules for interest on overdue tax introduced 
by the Finance (No. 2) Act 1975 did not overcome the 
difficulty where the Department lacked sufficient grounds 
on which to raise an estimated assessment; this was 
particularly likely to happen in the event of a capital gain 
lacking the recurrent character of income. Recently the 
Lord Chief Justice referred to a ‘very considerable dragging 
of feet by the taxpayers’.1 ES BEES, 


(Reciprocal Enforcement) Act 1933 was passed, it excluded 


judgments for a sum payable in respect of taxes or other 


charges of a like nature or in respect of a fine or other 
penalty. 
Admittedly the law is not static and may evolve with 


time. In the 1955 claim by the Government of India for 


capital gains tax on compensation paid on nationalization, 
it was contended that the older rule should be mitigated as 
between states which are united by the bonds of federal 


union or by such looser ties as bind the British Common- 


wealth of nations. It was also suggested that as the origin of 


the rule lay in non-enforcement of penal laws (perhaps with 


a 


. ra an - j 
The recently-announced moratorium on late returns a political flavour) the rule should be waived where the 


(The Accountant, May 19th) is but the prelude to the foreig 


n tax paralleled one recognized in the UK (and 


ne 


imposition of interest and penalties in delay cases. More- _ hence presumably not penal). In the Brokaw case, the 
over, the Collection branch has been noticeably more Government of the United States was refused assistance 
active — often by courteous but embarrassingly persistent and indeed the laws of not a few states of the Union 
domiciliary visits — in circumstances where assessments are _ preclude assistance in enforcing revenue claims by 
noted in the departmental records as undisputed. _ Bla another such State. — l TRS 

It is with some apprehension, therefore, that we readin The UK courts will apply foreign law if it is the proper 
clause 10 of this year’s Finance Bill that the Commissioners law of a contract which comes up in proceedings. However, 
of Customs and Excise or the Intervention Board for tax-gathering is not a matter of contract but of authority 
Agricultural Produce are empowered to recover, as a debt and administration as between a state and those within its 
due to the Crown and at the request of an authority in a umm 
member state of the European Economic Community, any — 


sum claimed by that authority. Any averment in legal 


ON OTHER PAGES 


proceedings that such a request kas been made is un- 


challengeable. Nor may the defendant dispute his liability © 
in the absence of a decision in his favour by the highest 744 


courts of the member state concerned, although a stay of 
execution may be granted if the defendant can show that he 
is actively pursuing his legal remedies in that state. 


This development runs contrary to a long history of 721 


immunity from the exactions of foreign powers. This was _ 


reviewed and applied in two classic cases of recent date, 
re Delhi Electric Supply © Traction Co Ltd and Brokaw v. 


Seatrain UK Ltd, the matter having been regarded as too > 


plain for argument for the point to have been featured in 
any but the rarest earlier law reports. 

The legendary Mr Justice Rowlatt was quoted in 
pungent style: ‘It is perfectly elementary that a foreign 
government cannot come here ~ nor will the courts of other 
countries allow our government to go there — and sue a 
person found in that jurisdiction for taxes levied and 
which he is declared to be liable to by the country to which 
he helongs.’ Indeed, when the Foreign Judgments 


t per Widgery, CJ, in R. v. Holborn Commissioners, ex parte Rind 
(L1974] TR 261). . 
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Cover: The 12th Inter-American Accounting Association Conference 
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aS 
= jurisdiction. Effectively it is an administrative act although 
in settling the quantum as well as in the final act of collec- 
tion judicial process may be involved. 

= Having regard to the heavy expense in fighting public 
= authorities with their bottomless purse, the scales are 
= already loaded against any individual who disputes a 
claim made on him even in the UK. Can it be justice to 
- remove every defence from someone named by an EEC 
authority — or should it be the duty of the authority to at 
_ least make out a prima facie case in the UK so that some 
= serutiny of possible manifest error is permitted? 

It is sometimes suggested that exchange control matters 
= should not be regarded as a form of taxation. In another 
case involving India (Garratt v. Waters, [1976] 3 AIIER 417) 
= the English court refused assistance, perhaps because 
= there was an underlying claim for estate duty. A 
= similar refusal met the efforts of the United States 
= Securities and Exchange Commission (SEC), regarded as a 
= penal authority, in Schemmer v. Property Resources Ltd 
A (119741 3 WLR 406). 


oe 
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aa At last Saturday’s annual meeting, Mr 
_ Alex Morrison, CBE, FCMA, was formally 
= confirmed in office as President of The 
Institute of Cost and Management 
_ Accountants for 1977-78. Mr Morrison, 
= who is chief executive of the Thames 
__ Water Authority, has been a member of 
_ the Institute since 1948, and served as 
= its senior Vice-President last year. 
~The new President has spent the 
aa . . . ; 

_ whole of his career in various depart- 
= ments of the public service. Following a 
= series of appointments in the National 
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_ ICMA's New President 

Coal Board, the Overseas Food Cor- 
poration and the Civil Service, he joined 
the GLC as director of supplies in 1964, 
becoming successively the capital’s execu- 
tive director for highways and transpor- 
tation; traffic commissioner; and con- 


troller of operational services. He moved 
to Thames Water as chief executive in 


A Past-President of the Purchasing 
Association 
medallist of the Institute of Purchasing 
and Supply, Mr Morrison is also the 


rt Aen ut g: ERTEN, na 


A 


clause 10 concerned the identification of the EEC 


authorities entitled to avail themselves of the new en- 


forcement powers. It seems that only those concerned with 


Customs duties and agricultural charges will be entitled to 
be listed by the nine member states. 

However, there are two points to be considered. The 
EEC is expected to enlarge its borders before long, so that 
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the range of countries and languages within which UK | 


businesses may be at risk of a penal claim or expensive 
litigation could be extensive. Secondly, once the centuries- 
old principle of immunity from foreign imposts has been 
breached in one direction, the descriptions of taxes which 
may be collected throughout the Community is likely to 
be extended until all are included. 

A French idiom tells us that it is the first step which 
matters. The Treaty of Rome and the European Com- 
munities Act 1972 which adopts it mark the genesis of a 
union which precedents in America show to be worthy 
of attainment. Britons can best serve their country by 
becoming eficient Europeans and we feel that post- 
qualifying education, for example, could be a means of 
remedying some of the existing deficiencies in the awareness 
of professionals revealed by the widening horizons of the 
Community in which they function. í 





author of two standard texts on the 
storage and control of stock, and on 
purchasing for the developing countries. 
From 1963 to 1971 he was a member of 


Reliability. His public services were 
recognized by the award of the CBE in 
the 1976 Birthday Honours (The Ac- 
countant, June 17th, 1976). 

Mr Morrison is succeeded as senior 
Vice-President by Mr G. C. Rowett, 
FCA, FCMA, JDipMA, FIMC, FBIM, managing 
director of the Charterhouse Group. The 
new junior Vice-President is Mr F. V. 
Hayhurst, BEM, FCMA, JDipMA, manager 
of audit services, International Telephone 
& Telegraph Corporation. : 


and Swinbank 





- Post-war Credits Still Unclaimed 


The Treasury is still holding unclaimed 
post-war credits to a total of some £48 
million plus £19 million interest, it was 
announced in Parliament recently. This 
is approximately one-third of the total 
outstanding at the time when general 
repayment of PWCs was announced in 
The Accountant of December 23rd, 1971. 

Under powers contained in the Finance 
Act 1972, repayments began in April 
1972 to taxpayers in the A to C alpha- 
asiti betical group who were able to produce 
their PWC certificates (The Accountant, 






Mr Alex Morrison 





March 16th, 1972). Interest is calculated 
at 2} per cent, compound and free of 
tax, from October 1st 1959 to September 
30th 1971, equivalent in all to 38 per cent 


of the original credit. 

Unclaimed credits will earn no further — 
interest, and all potential claimants are 
advised to submit particulars to their 
local Inspector of Taxes without further — 
delay. It may be necessary at some stage — 
to set a date beyond which claims to — 
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the National Council for Quality and 
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post-war credits can no longer be con- — 


sidered. 
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‘One World’ 
for Accountants 


Scottish chartered accountants were 
warned last week by their President, Mr 
John L. Kirkpatrick, cA, against becom- 
ing ‘institutional separatists’. Mr Kırk- 
patrick was responding to the toast of the 
Scottish Institute at the concluding 
dinner of last week’s Silver Jubilee 
summer school of the Institute, held at 
the University of St Andrews. 

The toast had been proposed by Mr E. 
A. Christenson, FCA(CANADA), President 
of the Canadian Institute of Chartered 
Accountants and one of a number of 
distinguished overseas guests. “There is 
a need to encourage the one-world con- 
cept as far as the accountancy profession 
is concerned’ Mr Christenson said; ‘pro- 
fessional bodies around the world have 
need of one another’. 

In the course of his review of the ac- 
countancy profession in Scotland, Mr 
Kirkpatrick asserted: ‘Our commitment 
to effective self-regulation is undimmed, 
and we see no advantage to anyone in the 
forms of State intervention which are 
bandied about from time to time.’ He 
foresaw the total prohibition of financial 
involvement by accountants in the affairs 
of clients for whom they performed a 
reporting function, adding ‘It is vital that 
these matters be progressed with the 
utmost vigour.’ 

Distinguished guests present, in addi- 


Over 200 years’ service to The Institute of Chartered Accountants in England and Wales 
has been recognized (as reported in The Accountant last week) by the award of Jubilee medals 


THE 
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tion to Mr Christenson, included Sir 
Monty Finniston, Bsc, PhD, FRS; Mr 
Lewis Robertson, CBE, LLD, chief execu- 
tive of the Scottish Development Agency; 
Mr J. P. H. Bruce, rca, President of the 
Institute of Chartered Accountants in 
Ireland; Mr O. N. T. Downes, ca(sa), 
Chairman of the National Council of 
Chartered Accountants, South Africa; 
and Dr Klaus Stolberg, representing 
the Institut der Wirtschaftsprifer. 


The Cost of CCA 


Costs of implementing current cost 
accounting by Britain’s companies have 
been estimated, on the basis of evidence 
supplied by 187 members of the Institute 
of Cost and Management Accountants, 
at o'I per cent of turnover in the first 
year and 0-05 per cent per annum there- 
after. Of this sample group, 93 were 
from companies with annual turnover 
in the {1 million to {10 million range, 
and 94 with over {10 million per annum. 

Though the ‘oʻr per cent in the first 
year’ estimate reflected the median of 
both groups, individual estimates ranged 
between extremes of o-o1 per cent and 
1 per cent. If the ICMA percentages 
reflect the general experience, their 
application to the annual turnover of all 
Britain’s listed companies suggests a cost 
of implementing CCA in the region of 
£125 million for the first year and £63 
million per annum thereafter. 

An ICMA spokesman admitted last 





to six members of the staff, photographed at Chartered Accountants’ Hall with the 


President and Secretary. 


Front row, left to right: Miss Margaret Reynolds; the President, Mr Brian Maynard; 


Sergeant A. Seaman. 


Back row: Messrs W. Sinden, K. Oubridge, John Hough (Secretary of the Institute), 


N. D. Robinson and A. S. Picot. 
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New Chairman of the London district of 
the Institute of Internal Auditors UK Chapter 


is Mr. Malcolm Rose, BSc(Econ), FCA, 
internal audit controller of London Trans- 
port. Mr Rose also becomes a Vice-President 
of the UK Chapter. 


week, however, that no attempt had been 
made to calculate a comparable ‘non- 
implementation’ cost — which, in the 
view of some accountants, should take 
into consideration such matters as ex- 
cessive taxation liabilities and potentially 
defective management information. 


CCA in the Public Sector 


Concern over the possible ‘compliance 
cost’ of implementing ED18 in the 
public sector has also been expressed by 
the Chartered Institute of Public Finance 
and Accountancy. A recent memorandum 
of comment from CIPFA’s Accounting 
Panel stresses that the costs of obtaining 
further information by reforming ac- 
counting procedures should not exceed 
the benefits to be obtained from it. 

In particular, the Institute opposes the 
suggestion in ED18 that CCA should be 
applied to all accounts of public bodies; 
the relevance of CCA in this sector, it is 
claimed, can only be assessed by dis- 
tinguishing between trading and non- 
trading bodies. If CCA is not to exclude 
the public non-trading sector, then 
CIPFA (which already has in view 
its own research programme on local 
authority accounting objectives and 
practices) suggests that a longer time 
should be allowed for implementation of 
the ED18 proposals. 

For trading bodies in the public sector, 
the Institute’s view is that CCA will be 
of benefit, subject to recognition of the 
special financing features arising from 
public ownership. It would, however, 
like to see a simpler method of asset 
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a specialized stocks of assets. 
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4 Association s Scottish 
_ Meeting 


> The Scottish Branch of The Association 
= of Certified Accountants were hosts last 
o week to the first of the annual ‘out-of- 
owe Council meetings of the Association 
_ to be held in Edinburgh. The event 
- culminated with a dinner at the North 
_ British Hotel in the evening when leading 
a members of the professional, business 
E and academic communities and of. the 
f tublic service in Scotland were enter- 
eh tained. 7 
= Although there were no formal 
= speeches, Mr Leslie F. Pocock, FCCA, 
~ President of the Association, who pre- 
a Beside welcomed the distinguished guests 
i ‘to this, the Association’s first such dinner 
meee an Scotland’. 
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Panon. and some more explicit re- 
-cognition of the valuation problems faced - 


The occasion was a happy_return for 
the Association. It was in Edinburgh 86 
years ago that the first meeting of The 
Corporation of Accountants of Scotland 
was held. The Corporation was the oldest 
of the three bodies which amalgamated to 
form the Association, and so the Presi- 
dent’s Dinner both celebrated the success 
of the new Scottish Branch, which has 
just held its first annual general meeting, 
and reaffirmed the Association’s deep 
roots in accountancy in Scotland. 

The Scottish Branch, whose President 
is Mr. J. K. Lardner, Fcca, serves the 
goo members and 2,000 students of the 
Association in Scotland. 


Local Government 
Audits ‘Uneconomic’ 


The audit of local authorities is likely to 
prove an unremunerative exercise for 
professional firms of accountants unless 
there are a significant number of such 
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clients within a small geographical area. 
Such at least has been the reported ex- 
perience of Thornton Baker & Co - 
recently quoted as saying that, in the 
absence of such a geographical con- 
centration, the recruitment of specialist 
staff and the level of attention required 
makes the work uneconomic. 


Opportunities for the closer involve- 


ment of practising firms in what was 
previously a closely-guarded preserve of 
the Department of the Environment’s 
district audit service have been one con- 
sequence of local government reorgani- 
zation in recent years; though in fact, 
according to information given in Parlia- 


ment last month, barely a dozen firms — 
have taken advantage of it The (Accountant, 


June gth). 

Of Thornton Baker’s erstwhile clients 
in local government, in locations ranging 
from the South Coast to Gateshead, 
some are believed to have transferred 
their allegiance to other accounting firms, 
while others are reverting to the district 
audit service. 


















E IS MY LIFE 


SA "O 


S aT. Ptscidled to celebrate my holidays by 
Jab uying myself a new belted safari jacket, 
arment which typified the tough ad- 
as efter who have shaped our history, 
_ Stanley in the Congo jungle, Gordon on 
= the Khartoum ramparts, ‘scornful men 
K who have diced with death under the 
naked skies’. Pockets bulging with a 
= compass, an English/Arabic dictionary, 
eo _ Spare cartridges, a brandy flask. . 
a = Mark in Menswear nearly had hy- 
a ees when I outlined my ideas. He 
_ leaned on the counter and guffawed 
alle. explaining that those faraway 
1eroes actually wore heavy woollens and 
“3 often died of heat apoplexy as a result. 
ed ‘oday we wear light fabrics designed for 
= See ntrally-heated homes and offices; even 
the double-breasted belted overcoats 
~ and lined knee-length raincoats of the 
forties have vanished. His present jacket 


“ta 


ag a _ Was oriented to Blackpool promenades in 

| summer time, and the pockets would 

= _ support return day-tickets or packets of 
fags for choice. 

F With shattered dreams I retired via 


China and Glass, meeting there old 
= Michael, once chief buyer in Woollens. 
= We chatted awhile, then suddenly, with a 


Fashions Change 


by An Industrious Accountant 


trace of embarrassment, he asked if I 
could help him. He had this old silver 
cigarette-case with his initials, rather nicely 
engraved . . . just look. . . it was an 
engagement present, and he was wondering 
what it would fetch if he sold it. 

He grinned rather crookedly. Nowa- 
days, he said, old silver was just a 
nuisance, He had a few bits and pieces, 
which his wife had to clean regularly, and 
they took up a lot of room in his little 
bungalow. Nowadays his pension didn’t 
go as far as it used to, what with inflation 
and so on, so they’d talked it out and 
decided to sell what they had. Senti- 
mentality didn’t pay the rent. They’d 
no relations to leave them to, not since 
that car crash last year . . . so it seemed 
more sensible to turn things into cash and 
enjoy them before they got too old. 

It seemed a good idea. The cigarette- 
case was really a beauty, and the silver 
displayed around us was highly priced, 
so we called Harry, the buyer, from his 
cut-glass decanters and asked his views. 

His jaw dropped somewhat as Michael 
explained he had in fact two other 
cigarette cases for sale as well. Other 
silver, yes, we'd see if anything could be 
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done; but cigarette-cases were a drag on 
the market. Nobody, but nobody, wanted 
them nowadays. 

Michael went rather white as Harry 
elaborated. That case was worth its 
weight only, say a tenner at most; but if 
we wanted to buy a similar one it could 
cost about seventy quid. Yes, it seemed 
ridiculous, but that was the way it was. 
What with health warnings and cancer 
worries, nobody gave cases as presents 
any more. Besides, their weight tore off 


modern coat pockets within weeks. 


. I took Michael off for a much-needed 
cup of coffee. ‘So much for my valuable 


nest-eggs’, he said bleakly; ‘so much for | 


my Bessie’s summer holiday.’ 
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Joint Enterprise on 
Business Forecasts 


The Institute of Cost and Management 
Accountants and the Henley Centre for 
Forecasting have agreed to co-operate in 
developing forecasts for use in business 
planning and budgeting. Initially the 
Henley Centre will continue to produce 
its 3-monthly series of forecasts of costs 
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ACCOUNTANT 
and prices on the present basis, with 
ICMA support for the forecasts being 
indicated by publication under their 
joint banner. Meanwhile the ICMA 
technical department will work with the 
Henley Centre to develop additional 
forms of forecast for particular use in 
budgeting and management accounting. 
It is intended that the forecasts will 
also develop to meet the needs arising 


from the introduction of some form of 
current cost accounting. The new fore- 
casts will provide data for applying the 
techniques advocated by the ICMA for 
coping with the effects of inflation on 
businesses. They will provide managers 
and accountants with a framework for 
predicting likely future levels of inflation 
and the effect these will have on costs, 
prices and tenders. 








Management Accountants’ 
Annual Meeting 





President’s Concern for Ethical Standards 


Addressing last Saturday’s annual general meeting of members of The Institute of 
Cost and Management Accountants, the outgoing President, Mr Ronald Frank, 


FCMA, said: 


The opportunity that is given to the outgoing President to address the annual 
general meeting in a form and manner of his own choice is a privilege. First, because 


he follows previous Presidents who, each 
in their own way, have made a substantial 
contribution to the philosophy of the 
Institute. Secondly, because he is, so to 
speak, solo, free and unfettered, whereas 
throughout his year of office he speaks in 
the name of the Institute and for the 
Council. 

My predecessors have chosen to speak 
on economic matters, the development of 
the profession, long-range plans and the 
then current state of the Institute. I have 
elected to address you on two themes: 
first, the need for change in the In- 
stitute and secondly, the ethical stance 
we must adopt. 

Management accounting and the In- 
stitute must always be in a state of 
dynamic equilibrium. By this I mean 
being aware of the need to change in 
response to the environment but at the 
same time jealously guarding all that has 
been achieved and worthy of retention. 

We have a special innovative role in 
the specialism of management account- 
ancy. Indeed, without arrogance or false 
humility, we can claim a unique role. 

We have recognized the changing 
times. We adopted a new syllabus in 
1976 and this year have followed up with 
the new Training Guide. The Training 
Award, launched recently and which will 
be awarded for the first time later this 
year [The Accountant, May 26th and 
June 2nd] endorses the partnership 
between ourselves and employers. I look 
forward to a good response to the 
Training Award from employers, as it is 





designed to promote innovative training 
schemes. 

Our decision to introduce an affiliate 
second-tier scheme illustrates our reac- 
tion to changing times and climates. We 
have committed ourselves in partnership 
with The Institute of Chartered Ac- 
countants in England and Wales and the 


Chartered Institute of Public Finance 
and Accountancy to a national scheme to 
be introduced in conjunction with the 
Business Education Council. Pending 
that scheme, we are working in co- 
operation with the Chartered Institute 
of Public Finance and Accountancy in 
an interim scheme. 


The affiliate scheme offers a clear 
pathway for young people to obtain a 
qualification that will equip them for 
supervisory positions in industrial, com- 
mercial and public sector accounting. I 
commend all who have been involved, 
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The new President, Mr Alex Morrison, is formally invested by his predecessor, Mr Ronald Frank. 















































N E aes and staff, in bringing this to 
-~ fruition. 

à 3 During the past year we have been, so 
; fe = to speak, spectators whilst the practising 
_ sector of the accountancy profession has 
been deeply involved in events and in- 
= vestigations into its independence and 
a - ethical position. There has been and still 
_ is a real danger that isolated occurrences 
E Pe abscire the real contribution that many 
thousands of accountants are making to 
i the economic improvement and develop- 
= ment of this and other nations. 

p _ This has concerned me to the point 
_ where I have found it necessary, both at 
home and overseas, to outline the posi- 
E tive managerial role of our members 
= who seek to ensure that enterprises re- 
main profitable, and that management 
~ has the vital information necessary to the 
running of profitable enterprises. It is 
3 = our members who seek to interpret that 
= information in a professional manner. 
= Although not at present directly in- 
= volved, we cannot afford to be blind to 


are a professional body, and as such we 

~ have responsibilities that apply to each 

and every member. These are clearly 

pee on our coat of arms: 

= Probity, or in other words, incorrup- 

= tibility and integrity. 

| Accuracy, established by reliance on 
_ proven facts. 

Justice, that is, fair-mindedness and 

objectivity. 


We cannot escape the aspects of 
~ modern economic life that bring pressures 
ise to bear on individuals — pressures which 
= may cause them to lose sight of ethical 
E 3 standards. If we cannot escape them, we 
must be on our guard against them. The 
E -= subordination of truth and integrity to 
-~ personal and sometimes corporate gains 

t are often obtained by sailing close 
to the wind are matters of deep concern. 


Professional discipline 


_ As a professional Institute, I believe 
we are and will be strong enough to 
exercise our own discipline upon mem- 
_ bers who may flout our high standards. 
The complexities of industrial and com- 
mercial life are best understood by peers 
who have experience of that life, and I 
ee no need of an external body to 
-discipline our members. 
However, we must guard the inde- 
pendent position endowed on us in our 
= Royal Charter; otherwise our rights may 
= well be taken from us whilst our duties 
remain with us. We will, as far as 
w i ossible, continue to co-operate with our 
fellow members of the Consultative 


ity 


aig suc ’ ı matters, as evidenced by our 
z F ppa pai in the aot Ethics jom: 


= the concern about ethical standards. We 


ttee of Accountancy Bodies in 
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But I would stress that this Institute 
should take care of its own lest someone 
else takes care for us. The Bard has some 


= words which are apt: 


“This above all: to thine own self be true 
and it must follow, as the night the day, 
‘Thou canst not then be false to any man’. 


I am confident that the Institute will 


not shirk its duty in respect of ethical and 
professional standards. 

But it also follows that if we and our 
fraternal colleagues of the profession are 
prepared to accept the high ethical duties 
and responsibilities society expects, we 
must seek a wider assurance from society 
and government: an assurance that they 
will not tolerate persons who pass them- 
selves off as accountants, financial mana- 
gers and advisors unless they are qualified 
and preferably are subject to the direct 
control of a professional body of high 
standing. 

It occurs to me that this is where the 
great public concern should be: a concern 
about the ‘quacks’ of the financial and 


accounting orld Before someone leaps 
to attack us as a ‘closed shop’ let it be 
said that the pathway to professional 
status as a cost and management ac- 
countant is just as open as it ever was. 
It may now need more diligence and | 
application to studies; the examinations | 
may be more searching than they were of 
yesteryear, but then the prizes are | 
greater. More of our members than ever 
before achieve senior positions in in- i 
dustry, commerce and government. 

My opening remarks expressed a 
belief that management accounting is a | 
dynamic and developing profession. It 
follows that it will require persons who 
are capable of measuring up to demanding 
intellectual and ethical requirements. 
The prize is not only status and reward, 
but knowledge and the opportunity of 
service diligently undertaken. 

As I hand this office to my dis- 
tinguished successor I wish him, and this 
Institute for which I have the highest 
regard and affection, success and the 
expansion of service and influence. 








Gold Medal Citation 


The ICMA’s Gold Medal — a rare and 
highly-prized distinction — has been 
awarded to Mr H. P. Southall, FCA, 
FCMA, JDipMA, President of the Institute 
in 1969-70. The formal citation was 
read to the meeting by the incoming 
President, Mr Alex Morrison, CBE, 
FCMA, as follows: 

During and after his decade of service 
on the Council, Mr Southall served ener- 
getically and effectively on numerous 
Council committees and working parties. 
Notable among these were the Law and 
Parliamentary Committee, of which he 
was chairman from 1970 to 1975; the ad 
hoc committee on policy, which pro- 
duced the 1970 Statement on policy if 
there were no integration; the working 
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Mr H. P. Southall 


party on the Royal Charter, which was 
responsible for much detailed work in 
connection with the Institute’s successful 
petition; and the working party on Coun-. 
cil and committee structure, which origi- 
nated a number of far-reaching and 
beneficial changes in the Institute’s 
method of governance. © 


Appointed as the Institute’s first repre- 
sentative on the Accounting Standards 
Steering Committee in 1971, he served 
in this capacity until 1975 and made an 
outstanding contribution to that commit- | 
tee’s first five-year programme. — 

In the year of his Presidency, Mr J 
Southall was deeply and continuously 
involved in the discussions and negotia- 
tions on the proposed scheme of inte- 
gration and he travelled extensively at __ 
home and abroad. To the office of | | 
President he brought professional com- 
petence and a wide business experience __ 
coupled with clarity of understanding, 
executive ability and a devotion to the 
Institute, .all of which won him wide- 
spread respect within the Institute and 
beyond. 

Mr Southall has lectured and pre- 
sented papers at numerous Institute 
conferences, courses and branch meet- 
ings and has contributed articles to 
Management Accounting. In the 20 years 
since he joined the Ilford and District 
Branch, he has played a leading part in 
the affairs and progress of his local — 
Institute organization and he held the ~ 
position of Branch President with dis- 
tinction for seven years. 
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Canadian Institute Welcomes 


Inter-American Conference 


from RENNY ENGLEBERT in Vancouver 


A significant event in the history of the accounting profession in Canada took place 
last month when the Twelfth Inter-American Accounting Association Conference was 
held in Vancouver, BC, from May 22nd to 26th. Between 800 and goo delegates and 
guests from 19 South and Central American countries and the United States attended 
when, for the first time since the [AA’s inception in 1949, the Canadian Institue of 


Chartered Accountants was the host 
body. Conference chairman Mr D. Lukin 
Johnston, FCA, a Past-President of the 
Canadian Institute and a member of the 
‘ITAA Executive Committee, welcomed 
the largest group of South and Central 
American accountants ever to have 
visited Canada at one time. 

He was followed by Senator Raymond 
Perrault, Leader of the Government in 
the Senate, speaking on behalf of the 
Government and people of Canada, and 
Mr Elvin Christenson, Fca, President of 
the Canadian Institute. Subsequently, 
Dr Luis Maria Matheu from Argentina, 
president of the Inter-American Account- 
ing Association, addressed the delegates 
and Sr Juan Angel Gil from Puerto Rico, 
Executive Director, reported on the 
Association’s work since the last con- 
ference in 1974. 

Dr Matheu referred particularly to 
the aspirations of the Association and its 
desire to increase the flow of informa- 
tion with the members through seminars 
and the circulation of English and 
Spanish bulletins and technical papers. 
He foresaw the coming years as ones of 
great challenge and an opportunity for a 
new generation of accountants to be re- 
sponsive to the needs of the times. 


Closer relations 


Senator Perrault spoke of Canada’s 
contribution to closer relations with the 
countries of the Western Hemisphere. 
He cited technical assistance in several 
South American countries, a new eco- 
nomic treaty currently being finalized 
with the Caribbean community and large 
scale financial support to both areas. 

Mr Christenson said that international 
understanding within the profession was 
more desirable today than ever before. 
A wider approach and common discus- 
sions were essential to the resolution of 
the many accounting problems inherent 
in ever-increasing international trade. 

Speaking on ‘Public accountability’, 
the Hon Evan M. Wolfe, ca, British 
Columbia’s Minister of Finance, noted 
that the large increases in government 
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spending at all levels in Canada in the 
past decade have contributed to the 
acceleration in the inflation rate. While 


Canadian inflation rates may seem 
modest to some, they are, for a 
nation that depends so extensively 


on foreign trade, a threat to the ability to 
trade in international markets. He pointed 
out, however, that modern society de- 
mands government to make certain costly 
expenditures, such as assisted housing 
for the poor, extended health care for the 
elderly and a vast array of post-secondary 
educational and training courses. This 
requires governments to ensure public 
understanding of the fact that, while 
constrained in economizing by demands 
for costly services, they are constantly 
striving to provide the soundest possible 
financial management of the available 
tax money. 

In the working session on accountancy, 
Mr R. D. Thomas, MBA, BCom, FCA, in a 
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paper on ‘The responsibilities of pro- 
fessional accounting bodies for establish- — 


ing accounting and auditing standards’ 


suggested that knowledge, experience, 
objectivity, sensitivity and timeliness are 
the five criteria that should be met in ~ 


setting accountingand reportingstandards, 


nationally and internationally. Profession- 
al accounting bodies are best organized 
to meet the test of these criteria. 

While accountants, over the years, 
have developed standards to improve the 
means of giving more and better infor- 
mation, when it comes to the objectives 
of corporate reporting, much of the 
effort has been based on the premise that 
they knew — or thought they knew - who 
the users of financial information were 
and what they needed. A number of 
recent developments have cast doubt on 
the validity of this premise, and raised 


questions about some of the established _ 
precepts on which financial reporting is 


based. 


Education and training 

Education and training were covered in 
a discussion paper by Sr Francisco E. 
Alvarez and Sr A. Donato Garcia (Puerto 
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The President of the Inter-American Accounting Association, Dr Luis Maria Matheu, address- 


ing the inaugural session of the Conference. Seated either side of the rostrum are (/eft) Senator 
Raymond Perrault, Government leader in the Senate, and (right) Mr D. Lukin Johnston, Presi- 


dent of the organizing committee. 
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i T Rico) who made three significant points: 
first, that future accountants must have 
_ a more complete and sophisticated uni- 
J versity preparation than has been the case 
5 A up to now; secondly, that education is a 
= continuing process throughout life and 
= not something that ends at a certain stage 
= Of qualification; and thirdly that in de- 
= signing curricula, the more rigorous 
3 Courses usually attract the best students. 
E University professors should com- 
E -plement their teaching concepts with 
= concrete illustrations taken from the 
reality of an environment familiar to the 
student. A frequent problem is the slow- 
ness with which university curricula are 
adjusted to incorporate new developments 
in the courses being offered and there is 
a a4 a real need for universities continually to 
a re-evaluate their programmes. With the 
= increase in the use of computers, com- 
= 
po puter courses should be based on prob- 
lems in the areas of auditing and 
= information systems. At least as options, 
the curriculum should cover courses in 
E : taxation, decision-making processes, and 
= organization behaviour. 
= The accountant today should be adept 
= in the field of communications. His 
= weakness in this area has been one of the 
= principal reasons why he has not reached 
_ the status in modern society that he 
= deserves. In various countries, especially 
_ those whose members belong to the Inter- 
_ American Accounting Association, there 
is an ability on their part to express them- 
__ selves either orally or through the written 
word The university curricula should 
take account of this and include the 
| S necessary courses to aid students in 
= developing their skills in communication. 
EE 
a Professional practice 
Presenting his paper on ‘Accounting 
in the public sector’, Dr Luis Hidalgo 
= Lopez suggested that the application of 
~ those principles, standards and practices 
universally recognized in the private 
ye had not been adopted in the public 
ector. This, he noted, has led to an ab- 
ll sence of satisfactory accounting and 
internal control systems, a deficiency in 
financial statement presentation and a 
__ tendency by public servants to evade 
_ their responsibilities. As a result, effi- 
~ ciency, effectiveness and economy of 
Aca government activities have diminished, 
= the public has been deceived and a 
ae lack of confidence created in 
or ¢ administration. 
= = He observed that important corrective 
it _ measures are being taken in Canada and 
E = the United States to improve the ‘situ- 
R ation, and called for closer collaboration 
sai the Western Hemisphere between 
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public sector. 


agencies responsible for financial admin- 
_ istration, accounting and auditing in the- 
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No country at present is preparing 
duly consolidated financial statements 
which eliminate transactions and balances 
between different public sector agencies 
— although the United States has indicated 
her intention to do so. In general, all the 
concepts, methods and practices employ- 
ed in private enterprises are applicable to 
the public sector subject to such adjust- 
ments as may be necessary. It was 
suggested that a basic task for profession- 
al public accountants is to make top 
public officials aware of the necessity 
for such concepts. 

A paper on ‘Examination of Financial 
Forecasts’ by Sr Victor Aguilar and Sr 
Alvaro Gasca (Mexico) emphasized the 
many uncertainties involved in preparing 
financial forecasts. In examining financial 
forecasts, the public accountant should 
state in his report the source of informa- 
tion and that it is based on assumptions 
adopted by management. He should also 
note that reasonable care has been exer- 
cised in compiling probable results from 
such assumptions. If he has any doubts 
regarding the fairness of the presentation, 
he should state the exceptions. 

Mr John G. Sayers, ca, noted that 
while recent pronouncements on internal 
auditing by the American and the 
Canadian Institutes have attempted to 
provide some criteria on the increasing 
reliance placed by external auditors on 
the work of internal auditors, what has 
been suggested to date does not provide 
for measurement against a specific stan- 
dard. He recommended the Survey of 
Internal Auditing 1975, conducted by 
the Institute of Internal Auditors, as 
providing a valuable source for specific 
benchmarks against which to measure an 
internal audit department. 


Mr Joseph P. Cummings, CPA, Chairman of 
the International Accounting Standards Com- 
mittee and deputy senior partner of Peat 
Marwick Mitchell's New York practice, 
made a distinctive personal contribution to 
the final day's panel session. 





Finance 


In a well-researched paper ‘Methods 
applicable to the analysis of development 
projects in small and medium-sized 
businesses’, Dr Alberto Pombo (Argen- 
tina) and Sr Cecilio Garcia (Uruguay) 
dealt with the growth difficulties en- 
countered by small and medium-sized 
firms in under-developed countries, and 
ways of overcoming them. Restriction in 
growth may be due to economic insta- 
bility, accelerating inflation and fluc- 
tuating monetary exchange, and a scarcity 
of capital; unfortunately, management 
can exert little control over these factors. 

On the other hand, on-going experi- 
ments by bodies such as UNIDO 
(United Nations Industrial Development 
Organization) and agencies in some 
Latin American governments can help 
these countries in their growth efforts. 
Assistance can be given also to plan and 
evaluate expansion projects through the 
development of models and the paper 
developed and analysed this process and 
the role of the accountant in concert with 
economists, sociologists, project engineers 
and other planners. 


information systems 


In a joint paper on ‘Internal Financial 


Reports’ by Messrs Steven B. Green, 
cpa, and David P. Boxer, cpa (United 
States), the authors noted that the basic 
design of any report should allow for 
meaningful comparisons that facilitate 
analysis and interpretation of the results 
of operations. They should focus on 
situations requiring corrective action, 
interpret past events and help to predict 
future ones. Their preparation must be 
economically feasible in that the cost 
must be justified by the benefits. They 
should be received by the manager soon 
enough to induce corrective action but 
not so soon as to compromise on their 
reliability and accuracy. 

Reports, to be useful, must clearly 
define only situations which require 
attention. This is known as the principle 
of ‘management by exception’. Further- 
more, the more accurate the information | 
reported the more likely are the re- 
cipients to make correct decisions. 

Another paper on ‘Profit Budgets’ by 
Mr Thomas S. Dudick (United States) - 
asserted that there are two major areas of 
weakness in preparing budgets: incom- 
plete participation by key executives, and 
inadequate product cost estimates for 
cost/selling price comparisons. An im- 
portant corrective step is to elicit active 
participation by the operating managers 
and see that companies do not allow their 
product cost estimating to become too 
mechanical and succumb to ‘bargain 
counter’ pricing. 

The first item on the final day was a 
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panel discussion with Western Hemi- 
sphere members of the International 
Accounting Standards Committee. The 
panellists were Mr Joseph P. Cummings, 
cpa (United States), chairman of the Com- 
mittee; Mr Morley Carscallen, FCA 
(Canada) and Sr Manuel Galvan (Mexico) 
Delegates were able to learn at first hand 
about the Committee’s background and 
future development plans. 

Mr Cummings described accounting 
for inflation as ‘potentially the most 
explosive issue facing multinational cor- 
porations and their subsidiaries, who 
must report both nationally and inter- 
nationally’. There are possibly a dozen 
different proposals around the world for 
handling the effects of price changes, 
some of which are not answers to the 
current effects of inflation but rather are 
financing-orientated. | 

‘The main thrusts of the United 
Kingdom’s exposure draft [ED18] and 
of the US Securities and Exchange 
Commission’s disclosure requirements 
concerning replacement are so orientated 
he claimed. “These proposals will ulti- 
mately fall, I believe, because they deal 
with inventories rather than working 
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capital and they ignore the monetary 
advantages of debt financings’. There 
was much to be done to harmonize 
solutions to the inflation problem, and in 
the meantime the traditional historical 
cost approach must be preserved. 
‘We must get the business community 
behind our efforts to reduce duplication 
of effort and waste of time, and to elimi- 
nate the potential confusion that could 
result from multiple non-harmonized 
inflation accounting requirements.’ 
Multinational corporations must be 
convinced that financial statements pre- 
pared to the most conservative standards 
are to their best long term advantage. 
These corporations must realize that full 
disclosure, and the results that are not 
manipulated for short-term advantage, 
will in the long run assist them and 
contribute positively to their relations with 
investors, creditors, governments, unions 
and the public, Mr Cummings suggested. 
Later in the summer, members of a 
steering committee from the USA, 
Germany and Japan will be meeting in 
Hawaii in an attempt to prescribe the 
treatment in the income statement of 
unusual items and changes in accounting 





estimates and accounting policies. It is 
expected that final approval will be given 
at a meeting of the full committee in 
London next October. 

He also outlined other subjects which 
are at various stages of steering committee 
activity, referring especially to a project 
on accounting and reporting for banks 
which was requested by the Committee 
on Banking Regulations of the inter- 
national group of ten clearing banks. 

Prior to the closing plenary session, 
Mr D. Lukin Johnston was presented 
with the Carlos De Carvalho Medal by 
Dr Ibere Gilson from Brazil, Vice- 
President of the Association, for distin- 
guished service to the profession. This is 
the first time that anyone outside Brazil 
has been so honoured. 

The closing ceremonies featured the 
reports of study committees and recom- 
mendations, the presentation of medals 
and diplomas and the introduction of the 


new executive director, Sr Jorge Barajos, 


from Mexico City. The conference was 
officially closed by the Hon Walter Owen; 
Lieutenant-Governor of British Columbia. 

The next IAAA conference will take 
place in Panama in 1979. 





Taxation 


Cases 





Munby v. Furlong 


In the Court of Appeal - January 25th, 1977 


by a higher Court. 


March Ist, 1977 


extension of the definition of the word ‘plant’ ought to be made 


Held (reversing the decisions of the General Commissioners _ 2 
and Mr Justice Fox): the books were ‘plant’ for the purposes 
of income tax capital allowances. 


The Chelsea Land & Investment 
Co Ltd v. CIR 


In the High Court of Justice (Chancery Division) — 


(Before Mr Justice Fox) 


Stamp duty — Increase of capital and transfers of shares — Un- 


(Before The Master of the Rolls (Lord DENNING), Lord Justice 
Browne and Sir JOHN PENNYCUICK) 


Purchase of law books by barrister at commencement of practice — 
Whether plant — Chapter I, Part III, Finance Act 1971 — Section 
4I (1) (a) and section 47, Finance Act 1971. 


The appellant commenced to practise as a barrister at the Chan- 
cery Bar on September 1st, 1972. During the period from that 
date to August 31st, 1973, he purchased textbooks and law 
reports for the purpose. of setting-up practice. The majority of 
the books were likely to be replaced by new editions in the 
future. None would normally be replaced by a new edition in 
less than four years and in many cases an average period of six 
to nine years would be normal. The question for determination 
was whether the cost of the books was capital expenditure on 
plant qualifying for capital allowances. 

The Revenue conceded that the expenditure was capital 
expenditure and therefore the sole question was whether the 
books were ‘plant’ within the meaning of the Income Tax Acts. 
The General Commissioners following with reluctance the 
decision in Daphne v. Shaw (11 T.C. 256) held that the books 
were not plant. 

Mr Justice Fox also expressed doubt but considered that any 
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limited company — ‘Particular existing company’ — Sections 112 
and 113, Stamp Act 1891; Section 55, Finance Act 1927; Section 
41, Finance Act 1930. | 

The Chelsea Land and Investment Company Ltd purchased 
the whole of the issued share capital of Cadogan Holdings 


Company under an agreement of June 25th, 1973, for the sum of i 
£5,344,000 to be satisfied by the issue of 1,409,000 fully paid = 


ordinary shares of £1 each in the appellant company. Cadogan 
Holdings Company was an unlimited company with an issued 
share capital of £500,000 in shares of £1 each and ad valorem 
stamp duty was not payable in respect of such capital. The 
appellant company was originally incorporated as an unlimited 
company but re-registered as a company with limited liability 
on April 23rd, 1970. On June 24th, 1973, its authorized and 
issued capital was £1,200,000 in shares of £1 each which was 
increased to £2,609,000 on June 25th, 1973, by the creation of 
1,409,000 new ordinary shares of {1 each in order to provide 
for the purchase of the share capital of Cadogan Holdings 
Company. 

Relief from stamp duty was claimed in respect of the in- 
crease in the share capital of the appellant company and also in 
respect of the transfer of the Cadogan shares to the appellant 









































company. ‘This relief was refused by the Commissioners of 

iland Revenue on the ground that the unlimited company was 
not a ‘particular existing company’ for the purposes of Section 
55, Finance Act 1927. 


$ a Held: the acquired company had not paid capital duty, not 
being a limited company and, therefore, no relief was avail- 
able either in respect of the duty payable on the increase of 
a -capital or on the duty payable on the transfers of shares. 


3 O'Brien v. Benson's Hosiery 
e na) Ltd 


In the High Court of Justice (Chancery Division) o 
= March 17th, 1977 
Eae core Mr Justice Fox) 


_ Corporation tax — Chargeable gain — Sum received for cancellation 
q service contract — Whether disposal of an asset by company — 
_ Sections 19 and 22, Finance Act 1965. 


Mi The company is a holding company and does not trade but has 
_ trading subsidiaries. The share capital of one subsidiary was 
~ purchased on September 25th, 1968, and on September 23rd, 
A 1968, the holding company entered into a service agreement 
= with the sales and merchandise director for seven years at a 
E Sent of £4,000 per annum. He was responsible for finding new 
outlets for marketing and engaging and controlling the direct 
© ~saleamen, overseeing the stocks held and formulating the 
Be cccheaing policy of the trading subsidiaries. He carried out his 
2 duties successfully and in March 1970, he asked the company to 
release him from his obligations under the service agreement. 
| BO - The company agreed to do so and a supplemental agreement 
Fe was entered into on April 2nd, 1970, to take effect from May rst, 
= 1970 under which the director was to pay the company {£50,000 
= onor before June 30th, 1970. 
= 4 The company was assessed to corporation tax on the capital 
sum of {£50,000 but on appeal to the Special Commissioners 
ae they held that the company’s rights under the service agreement 
_ were not assets for the purposes of Section 22, Finance Act 1965. 


E -Held (reversing the decision of the Special Commissioners): 
= the sum received was derived from assets within Section 22, 
_ Finance Act 1965. 


ee 


: British Railways Board v. 
_ Commissioners of Customs and Excise 
E Sin the Court of Appeal - April 1st, 1977 


E Before The Master of the Rolls (Lord DENNING), Lord Justice 
BROWNE and Sir John PENNYCUICK) © 


l a e Value added tax — Supply of services — Students’ travel scheme 
Te A Whether zero-rated — Section 12 (2), Schedule 4, Finance Act 
A 272. 

In 1974 the British Railways Board promoted a ee by 
hich. a student should pay {1-50 down and in return have a 
pi right to travel half fare for the next six months. No VAT is 
| able on the half fares when the rail tickets are purchased 
_ but the Commissioners of Customs and Excise claimed that 
VAT is payable on the {1-50 which, the student pays for a 
eee identity card. | - 

_A student obtaining a student entity card from the office 
_ of a student organization was charged {£1-65, including VAT. 
Of this sum, £1 plus xop VAT was paid to the British Railways 
- Board and sop plus 5p VAT was retained by the student organis- 

= _ ation as commission. The student identity card specified the 
= conditions under -which the special 4 tickets would be issued, one 
ng i hat on Janes sa valid student identity card 
Bie rgh : gE aes $ 
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together with a properly completed request form at a Station 
ticket office, tickets are issued to the named student at a special 
reduced price which would normally be half the second-class 
ordinary adult price appropriate to the required journey. 

The VAT Tribunal held that VAT was payable on the £ 1'50, 
considering it to be a question of fact and that the payment 
was not for the supply of the service of transport in a train but 
for the right to obtain supplies of such a service at reduced 
prices, which was not entitled to zero-rating. This decision 
was upheld by the Divisional Court on the ground that it was 


a question of fact for which the VAT Tribunal was the final 


authority. 


Held (reversing the decision of the Divisional Court and of 
the VAT Tribunal): the matter was a question of law and the 
£150 was part payment in advance for transport of passengers 
and was, therefore, zero-rated. 


CIR v. Standard Industrial Trust Ltd 
In the High Court of Justice (Chancery Division ) — 


-April 6th, 1977 


(Before the Vice-Chancellor (Sir John PENNYCUICK)) 


Estate duty — Transfer of property to company — Benefits obtained 
by deceased from company within five years before death — 
Originating summons — Company required to deliver a statement 
and an account — Sections 6 and 8, Finance Act 1894; sections 


54 and 57, Finance Act 1940; sections 46 to 51 and Schedule 7 | 


Finance Act 1940. 


Thomas Binks Kitson died on October 13th 1959 and he was a 
shareholder in Standard Industrial Trust Ltd, which was under 
the control of not more than five persons, including the deceased, 
who had acquired a substantial shareholding by subscribing 
for shares in the company. In February 1959, there were certain 
transactions which materially affected the position of the de- 
ceased. The effect was that instead of the deceased having 59 


- per cent of the ordinary shares and 46-5 per cent of the pre- 


ference shares, he owned 38-8 per cent of the ordinary shares, 
the preference shares having been converted into ordinary 
shares. 

By virtue of section 46 (1) of the Finance Act 1940, if a 
person had transferred property to a company and benefits 
accrued to him within five years ending with his death, a frac- 
tional part of the assets of the company was deemed to be 
included in the property passing on his death for estate duty 
purposes. The fraction was computed by reference to the pro- 
portion which the aggregate amount of the benefits were to the 
net income of the company for the five-year period. The question 
at issue concerned the determination of the benefits which as 
the company maintained should be limited to the income which 


the company actually distributed to the deceased by way of — 
dividend or would have come to him but for the transactions _ 


of February 1959. 
The effect of this was that the fraction was so small that there 
would be no liability under section 46 and the Crown should 


not seek from the company the statements and accounts which | 


were claimed by the originating summons. For the Crown it 
was maintained that the benefits included not only the dividends 
received by the deceased from the company and the dividends 


that would have been received by him but for the transactions 


of February 1959 but also there must be included the increase 


in the value of the shares in the company that he held, or would — 
have held but for the transactions of February 1959 which re- 5 
sulted from the non-distribution by the company of its income. 


Held: the benefits should include income which the deceased 


did not actually enjoy but which under the Act were to besmi 


treated as a benefit to him. 
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holiday park. It defies description, superbly 


landscaped in a glorious setting offering 
W% peace and tranquillity in this lovely part of 
7 Surrey, yet within easy reach of London. There's ` 
HK an enclosed swimming pool for owners’ use only 
and a park shop. A country club is planned 


for the future. 


at lovely Boxhill 


SURREY’S RENOWNED BEAUTY SPOT 






ri Own a second home 


Upper Farm is a very select, recently developed, 








Accountants are invited to consult . 
us for advice and assistance in 
their home purchase mortgage 


Each luxury caravan has mains services - 
. $ l = electricity, internal flush toilet, a 
requirements. tet | | shower/bath. A choice of models starts 
; al a | | at £2700. To find out more send the 
| ji ; | coupon or phone for an appointment 
| 4 to visit any day of the week, entirely 
SAIA without obligation. s = a 


montclaire consultants ltd 
15 Berkeley Street, London W1 
Tel 01-668 9238 





Seer BOXHILL ROAD, nr TADWORTH, SURREY E 
Telephone Betchworth 2100 or 2897 (evenings) 


OFFICE AND oe 
MACHINES LIMITED 


United Kingdom Distributors of Adler, Imperial and Triumph Typewriters, Calculators, 
and other Business Machines and Supplies. 








Profits and Dividends continue to increase 










Results for 1976 1976 1975 1974 Prospects for 1977 
Turnover £15,418,635 £12,875,812 £9,296,531 Turnover and 
Profit after Tax 842,801 718,635 595,424 profits should 
Shareholders Funds per Share 74.0p 63.8p 55.5p 

Earnings per Share 13.8p 11.7p 9.9p show a further 
Dividend per Share 3.6p 3.3p 3.1p increase 











co OGO imperial 


Copies of the Report and Accounts may be obtained from the Secretary at 
140-154 Borough High Street, London SE1 1LH. 
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Since the beginning of last year, a sporadic murmur about the 
= profession has grown into a veritable chorus of criticism — and 
not only in the form of sensation-seeking headlines. Following 
= the publication of the London and County Report, the Secre- 
tary of State for Trade, then Mr Peter Shore, announced a 
= wide-ranging departmental investigation into the role of 
= auditors. Last autumn, the Secretary of State summoned the 
_ Presidents of the four section 161 bodies and discussed with 
them recent auditing deficiencies. Following this meeting, the 
= Cross Committee was established, under the auspices of all 
= four bodies, to inquire into professional disciplinary arrange- 
= ments [The Accountant, October 21st, 1976]. 

= Finally, let me quote from a speech on the public respon- 
= sibility of accountants: 

‘J am no prophet of doom, but I cannot refrain from uttering 
the warning that neither the public nor governments will be 


= complacent unless a radical improvement takes place in the 
= near future.’ Si 
= That speech was not made by a politician, not by a 
= journalist, nor by a critic of capital markets: it was made by 
= ‘Sir Henry Benson, industrial adviser to the Governor of the 
=- Bank of England, formerly senior partner of Coopers & 
a Lybrand, and a distinguished past-President of our Institute. 
Ero- > ‘ 
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_ Legal precedents 
= One of the problems from which the auditing profession 
suffers is a dearth of recent legal precedents. ‘Those which set 
~ the current legal standard for our work date, in many instances, 
= from the last century. The reason for this lack of law cases, I 
suspect, is that our insurers have been loath to permit cases 
involving professional negligence to reach the courts. 
= Instead, the reports of inspectors appointed under the Com- 
= panies Act 1948, which have become so trenchant, relevant and, 
I fear, frequent in the last two or three years, provide us with a 
_ guide. However rare examples of bad work may be, there are 
too many to be acceptable, and the fact that there is a common 
_ pattern to the instances of failure leads me to suspect that it may 
have been repeated in other unpublicized cases. 
The common pattern seems to have the following threads: 
1. Honesty | 
E In general, auditors are honest and such errors as they may 
have committed have followed concealment on the part of 
a E = management bent upon a course of deceit. E 
= 2 Acuity F 
= Once the auditors are on inquiry, they do a thorough job of 
= determining what is wrong and getting to the root of the 
= problem. The trick is therefore to spot the rogue, since it is 
= clear that directors who are determined to deceive their 
= shareholders will not hesitate to deceive the auditors as well. 
Usually, once the auditors spot that all is not above board, 
they uncover the problems. 


Too frequently, it seems to have been the case that auditors 
failed because they did not face up to management and stand 
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= The substance of a paper presented to London Chartered Accountants’ 
= recent conference on ‘Auditing Standards and Practice’. The views 
ie expressed are personal to the author, and do not necessarily reflect 
- the policies of the English Institute or of the London and District 
Society of Chartered Accountants. 
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their ground on important professional matters where judge- 
ment is involved. This emphasizes the need for a strong, but 
not abrasive, personality on the part of the auditor. 


4. Independence 
More than once it seems that auditors have lacked both the 
outward characteristics of independence and also the reality 
of it. Either the audit fee was too important to the auditor or 
he was doing the accounts as well; rarely, however, does it 
seem that auditors had a financial stake in the wrongdoings 
of their clients. 


5. Competence 
Auditors have allowed themselves to be carried along by the 
drift of the client’s affairs, and either have not realized that 
they were out of their depth, or having realized it, decided to 
live with the resultant uneasy feeling and to hope for the 
best. An auditor must have a real understanding of the nature 
of his client’s business if he is to know where to concentrate 
his auditing efforts. 

6. Working papers 
The most common pattern of error appears to be that sketchy 
work was performed, steps were missed out and working 
papers failed to record what work was in fact carried out. 
Such errors may matter less when the company’s affairs are 
on the level but, once skullduggery is afoot, these omissions 
assume serious proportions. 


7. Quality control 
A properly-conducted audit practice has standard methods 
of working, requirements to cross-check between partners 
and regular reviews of working papers to see that procedures 
are being followed. Such approaches by the auditors were 
generally lacking in the reports I reviewed and, in particular, 
the failure of the audit partner to cross-check his conclusions 
with his colleagues too often proved to be the auditor’s one 
fatal error. . 


Reviewing these reports, I am led to these general conclusions: 

1. We must have standards of practice so that the auditor 

knows what he must do; 

2. We must have adequate disciplinary procedures so that the 

errant auditor will know he will be caught; but- 

3. Neither of these will be of assistance without the third in- 

gredient: the personal qualities of the auditor. 

It is not clear how you can require an auditor to improve his 
personality and, although mandatory rules about independence 
and greater publicity for lapses might concentrate his mind on 
his responsibilities, in the end it always comes down to a meet- 
ing in a stuffy, smoke-filled room with a group of clients and 
friends on the other side of the table and a fair-sized fee at issue. 
The pressures to comply with the client’s wishes in such cir- 
cumstances can be very great indeed. In the last resort, there is 
no substitute for strength of character. 


Proposals for reform 


In the light of this analysis, let us look at the various proposals 
for reform of our profession that have been put forward. — 

In March of this year a Bill was introduced in the House of 
Commons suggesting the establishment of a public auditing 
board [The Accountant, March 31st]. What its sponsor, Mr 
Ivor Clemitson, MP, had in mind was that any interested person 
or body — trade unions or shareholders of a company — would 
have the right to make representations to the board, that the 
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company in which they had an interest should receive an audit 
by the board. In a sense, the board would be a ginger group and 
would perform an important but minor share of private com- 
pany auditing in the UK. ; l À ” 
Alternative proposals, which seem to me rather more likely to 
be accepted, involve the creation of a commission, like the 
Securities and Exchange Commission (SEC) in the USA, to 
regulate the capital markets. This government body would in- 
clude within its powers those necessary to control the activities 


‘of auditors of public companies. Sir Harold Wilson’s committee 


of inquir r into the City will no doubt be reporting on this. 


There is little evidence that greater state intervention in the 
practice of auditing sécures better auditing. The SEC may have 
set the pace for higher auditing standards in the USA; I don’t 
know, but France, which has a longer and more active tradition 
of State intervention in this field, is today behind the UK in 
developing auditing standards. 

A public auditing board has two principal disadvantages, 
apart from the cost. The first is that it will probably lead to less 
flexibility. Accountancy and auditing are not easily codified, 
and it is but a short step from codification to ossification. In 
some respects, we may have too much flexibility at present; it 
could be just as dangerous to have too little. 

The second disadvantage is the calibre of staff such an agency 
would employ. Accountants do not have a high tradition in the 
Civil Service; they are not one of the crack regiments of White- 
hall, It seems to me unlikely that a crack auditing board could 
attract the best, and unless it did it would be, like the Duke of 
ear in some danger of leading the regiment from 
behind. 


sete 


Independence = 

Now let me change the subject. A number of critical comments 
in the press and in inspectors’ reports concern the alleged lack 
of independence on the part of the auditor. It is no secret that 
it is a source of embarrassment to the profession that there is 


_ still no rule banning shareholdings by auditors, although it is 


probable that very few auditors hold shares in their publicly- 
quoted clients. 
But further and more radical ideas are proposed by some of 
our critics, basically linked to the fact that our fees are paid by 
our clients. Among the suggestions made to limit this problem 
are the following: - : . 


1. Fee scales to be fixed by the Department of Trade; 


2. Fees from any one client to be limited to a certain proportion 
of. the firm’s fees; 


3. Auditors to be appointed for a three-year, non-renewable 
term. : 


Other suggestions to improve independence include that 


auditors should not be permitted to undertake consultancy 
work for their audit clients and that they should not do accoun- 


_ tancy work which they subsequently audit themselves. 


The auditors’ independence from the directors is felt to be 
important, too. It has been suggested that directors and their 
families should not be permitted to vote on the appointment of 
auditors; that, to avoid possible conflicts of interest, auditors 
should not be permitted to hold directorships in any companies 
at all; and that audit committees be made compulsory, pro- 
viding an independent channel of communication to the direc- 
tors outside the executive structure of the company. 

In considering independence, it is no longer enough to say 
that ‘independence is an-attitude of mind’. So it is, but the issue 


is now wider: we have to be seen to be independent as well. ° 


One comment on the affairs of Peachey Properties headlined 
the fact that the auditors rented their offices from the client 
company; I cannot imagine that this fact could have affected 
their professional judgement, yet it was that aspect of the matter 
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which caught the headlines. Today, independence must be 
demonstrated to be believed. 

It is nothing less than scandalous that there is still no rule 
positively forbidding an auditor from holding shares in his 
client. Efforts within the profession to produce such a standard 
have so far failed, and bitter experience leads me to conclude 
that, in this area at least, self-regulation has failed. Independence 
is a subject that could well be dealt with by legislation, and I 
should like to see an appropriate clause in the next Companies 
Act. 

As to the other aspects of independence, we shall have to 

counter the criticisms of those, especially vocal in Europe, who 
say that we cannot both audit and do consultancy work for the 
same client. The basic principle underlying management ser- 
vices activities is that they must not assume, or give the appear- 
ance-of assuming, the decision-making responsibilities of 
management. Provided that they meet this principle, there is no 
reason why accounting firms should not continue to support 
-their clients’ needs by providing a full range of professional 
services. To do less would be to do a disservice to industry, as 
well as to the profession. l 

I welcome audit committees. They provide an invaluable 
independent channel between boards of directors and, the 
auditors, but I do not believe that legislation is timely in the 
present state of corporate thinking. The day may come when 
most companies will have audit committees, and then perhaps 
we could have legislation; but the idea has yet to catch on in this 
country. g 

Finally, the question of fees: as long as we take fees from our 
clients we shali never be totally independent. We are so used to 
the position that we may perhaps not see as clearly as can an 
outsider, that there is a conflict. But the alternatives — the use 
of scale fees, or payment by a public body — seem to me even 
more dangerous than the present situation. 

The scale fees applicable in France are alleged to have led 
to a reduction in the scope of statutory audit work to a point at 
which the audit itself has ceased to be effective. Proposals to 
relieve companies of the expense of an audit would hardly sit well 
in these days of falling public expenditure: I can see no practicable 
alternative to the shareholder continuing to foot the bill. 


\ 


Discipline 
Cases where the professional bodies have taken condign action 


- against members for failing to perform their professional work 


to an adequate technical level are few and far between. The 
principal problems appear to be these: 


r. We lack the legal powers to get evidence from our members 

and third parties; 

2. There appears to be insufficient flexibility in the penalties 

we are able to impose; 

3. We have no arrangements for taking steps“against firms as 

opposed to individual members; 

4. We have too often failed to get assistance from government 

departments who have evidence that we need; and 

5. The whole process of discipline is costly, the resources 

available are small, and not enough has been done to show 
that discipline is in fact applied tightly. 

The Cross Committee has this matter under review, and we 
must await its findings. I believe, however, that legislation will 
be needed if we are to improve our investigative and disciplinary 
procedures. I believe that what is required is a tribunal, 
composed partially, but not entirely, of accountants and relying 
for its authority on statute. The tribunal would also have the 
authority to impose penalties, including withdrawal of the right 
to practise. l 

We do not need to force our members to raise their standards 
of work; most are only too keen to do so. In the field of auditing, 
an ounce of example is worth a pound of penalties. Regrettably, 
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however, we must have the powers to impose penalties, and for 
this we must have legislation. 


Integration 


One of the common cries which come from our critics is that the 
profession ‘is disorganized, diffuse and schismatic: they are un- 
able to understand why we have so many different accountancy. 
bodies. 

One of the chief contributors to the slow pace of our work on 
auditing standards has been the fact that the necessary consul- 
tations seem to take for ever,-since all parties have to be fully 
consulted: This would not matter so much if consultation 
could take place in public and everyone could see that progress 


` is being made. But.we are so imbued with the habit of keeping 
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other people’s secrets that we insist upon keeping our own,-- 


when we could do ourselves a lot more good if we consulted 
each other in public. 

However cumbersome the CCAB arrangements may be, I am 
not sanguine about changes for the following reasons: 


1. We really need integration between the Scots and the English 
Institutes as a first step. But is that likely in the present 
climate of devolution? I think not. 
2.-We need an auditing body, not an accounting body; yet the 
majority of members of-all the bodies are non-auditors. As a 
result, any merger would be dominated by me industrial rather 
than the professional side. - 

3. All the evidence shows that integration was defeated last 
time by the younger members of the English Institute on the 
_ practising side. It is the young who are still with us and, so ` 

— far as I can see, nothing has happened to make them change 
their views. 


Our aim must therefore be to make the ad hoc CCAB arrange- 
ments more effective by persuading the Councils of the section 
161 bodies to cede to the CCAB or to the Audit Practices 
Committee itself the power to promulgate auditing standards 
directly. I am afraid it may be some time before we shall get this. 

Much the most popular and desirable suggestion is that we 
should press forward with the promulgation of standards for 
accounting and auditing. There is one subject touching the 
auditing standards programme that will require legislation: 

As we raise the standards of auditing in order to match public 
pressures, it is becoming. clear that we can no longer expect 
auditing standards appropriate to a publicly quoted company to 
apply to a corner grocery shop. Yet both, assuming that the 
shop is incorporated, are governed by the Companies Acts and 
have to be audited under the same provisions. Our. dilemma is 
that the complicated needs of ICI cannot be met by rules 
which make sense for the one-man business, and standards that 
fit the proprietary company are much too loose for the steward- 
ship company. . 

It is clear that a legal separation is needed between the audit 
requirements of proprietorship and stewardship companies. To 
the stewardship company, the publicly quoted company, where 
management and ownership are separated, the full rigour of 
auditing standards must be applied. On the accounts of such 
companies, it is appropriate to express a ‘true and fair’ view. 

On the smaller proprietorship companies, the one-man con- 
cerns, I do not believe there is really a need for the same kind of 
audit. Instead, I would support the proposal that all the auditor 
should be expected to say is that he has ‘prepared the accounts’ 
without expressing any opinion as to their accuracy and truth. 

It must by now be apparent that in my view new legislation 
is urgently needed if we are to do something about the low stan- 
dard of auditing that is too prevalent in Britain. We have had 
a Companies Act 1976, but that was, from the profession’s 


“point of view, a poor thing and hardly meets any of the needs I 
hâve discussed here. Even its fondest parents within the Depart- 
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ent of Trade would not claim that it has done a lot for company 
auditors, We must now have a major Bill. 
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By way of recapitulation, let me list the matters I have 
mentioned and which I might expect to form clauses in such a 
Bill classified between those I would press for, those I would 
accept and those Í would regret: l 
l Regret 
X 
X. - 


Press for Accept 


Ban on auditors’ shareholdings 
- in clients 

Limitations on consultancy work 
by auditors 

No directorships for auditors ` 

Audit committees .. 

Establish disciplinary tribunal for 
auditors .. 

. Extend scope, and responsibility ` 
of audits . 

Define scope ‘and responsibility of 

audits .. 

Separate audit requirements, large 

and small companies .. 
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Auditing standards È 


Although our disciplinary arrangements can and must be i im- 

proved, in my view they are much less important than standards. 
The Press may fall with relish upon the details of oyr mistakes, 
but they are concentrating upon the wrong end of the problem. 
The real need is to help our members by raising standards, but 
there are certain difficulties: 


1. Progress has been no more than adequate; it would be nice 
to report that we have achieved more; 


2. When we started, we brushed aside the fact that the Institute 
may lack the powers to enforce standards. This difficulty is 
now pressing, and we. have probably to wait until Cross 
reports and consequential legislation is passed before we are 

-in the clear. Meanwhile, standards have a provisional status 
which does not.add to their strength; 

3. Experience over the handling of personal standards has been 
very disappointing. We have wasted time and, at the end of 
the day, have not produced a draft standard; 

4. We will have difficulties with our’ members, and in pre- 

i paring sensible standards, until we can separate the-audit 
of large and small companies. This will need legislation. 

But if we believe in self-regulation, we have got to make the 


' APC work, and we cannot wait for legislation before we make 


progress. : 

We, the auditing profession, are currently being criticized and 
too many of these criticisms are justified. We are not doing 
enough to protect the public. Bad auditors cannot ’be entirely 
eliminated, but there are more than enough cases of inadequate 
auditing now being reported to support the case for reform. 

. Reform must be based upon legislation, especially legislation 
to separate the audit requirements of large and small companies 
and to support the Poo s disciplinary procedures. Legis- 
lation is also needed im such areas as independence, where the 
profession’s self-regulation has failed. 

British accountants are regarded throughout the world as a ` 
byword for integrity and honesty. Our forebears carried these 
qualities overseas and founded many of our sister Institutes in 
the Commonwealth and the United States: yet these have now 
overtaken us. Despite the fact that Britain is the cradle of 
accountancy, we are the last among the great accounting 
countries of the world to introduce auditing standards. 

As I said earlier, it is the personal quality of the auditor 
which finally decides the issue between the good and the bad 
audit. But however sound those personal qualities may be, they 
cannot operate without instruction and guidance. Auditing 


standards provide these instructions and that guidance; our 


members need them and.are eager for them; It is up to us to 
provide them. 
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Single Premium Bonds 


Before the Spring Budget of 1974, guaranteed ‘growth’ and 
‘income’ bonds were very popular, offering a high yield 
because of a tax loophole. 

The procedure adopted by life offices was to balance 
their annuity funds in such a way that they operated on 
a gross basis. When, however, cash was taken from a 
growth bond, the gain (ie the difference between the pur- 
chase price and the amount taken at the end of the term) 
was liable to higher rate tax, rather than basic rate tax. 

The Spring 1974 Budget closed that loophole, although 
bonds arranged before that date have not been affected. 
Since March 26th, 1974, the gain on any contract written 
in an annuity fund is subject to both basic rate tax and 
higher rate tax, subject to the customary ‘top-slicing’ relief. 


Some life offices thought of extending the term of bonds 


arranged before March 26th, 1974, so as to take advantage 
of the tax loophole for a longer period. The Inland Re- 
venue, however, made plain its views on the subject. 


Strong disapproval 


It takes the view that bonds arranged before March 26th, 
1974, constituted transparent tax avoidance devices to 
which (inter alia) it was the specific purpose of the legisla- 
tion enacted in the Finance Act 1975 to deliver the quietus, 
Thus the Inland Revenue said it felt bound to disapprove 
strongly of any proposal to perpetuate the tax avoidance 
benefits of existing bonds by extending their life span. 
It has made it plain that any such scheme which may be 
put into operation will be subjected to vigorous examina- 
tion with a view to its being contended, if at all possible, 
that the scheme comes within the relevant provisions in 
the Finance Act 1975. As a corollary to this view, the 
Revenue has said that it will not-be prepared to offer any 
advice on outlined proposals or draft documentation for 
such schemes in advance of their execution. 

Most of the single premium bonds currently on the mar- 
ket are not being written in the annuity funds of life offices, 
but in the life funds. Here, since life funds pay tax on 
their investment income (at not more than 374 per cent), 
any gain is subject only to higher rates of tax in a policy- 
holder’s hands, and not to basic rate tax. 

There are, however, some bonds currently on the market 
where a regular premium qualifying life assurance policy 
is used to repay the investment at the end of the term, 
and thus there is no tax liability at all. 

An example of this type of ‘income Bond’ where there 


is no tax liability in respect of the return of the original. 


investment at the end of the term, is written by the non- 
commission-paying London Life Association. Basically, 
this consists of two different contracts. In the first place, 
part of the capital at the outset is used to pay the first 
premium towards a 10-year ‘qualifying’ profit-sharing 
policy. It is this contract which will return the whole of 
the original capital sum at the end of a 10-year period. 
Since this will be in the form of proceeds from maturing a 
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- ‘qualifying’ policy, no tax is payable in connection with 


this lump sum. 
At the outset, the rest of the capital is used to buy a 


‘term annuity; this provides income over the 10-year term. 


Part of this income, after the deduction of tax on the in- 
terest element, 1s used to pay the subsequent premiums 
for the life policy; the balance represents an addition to 
the bondholder’s net income. 

To return the original investment in full, it is assumed 
that the current rate of bonus will be maintained through- 
out the 10-year term. If, in the event, the bonus rate is 
increased, the bondholder will withdraw, at the end of 
10o years, more than the original investment, with no tax 


to pay. 


interest rates 


During times of high interest rates, single premium endow- 
ment policies, giving a guaranteed compound growth, 
have been popular. One problem for life offices, however, 
has been that, if a competitive rate of interest is to be offer- 
ed, it is unlikely to be able to keep an offer open for very 
long. Once interest rates drop, inevitably, the life office 
must either withdraw the contract from the market, or 


. reduce the yield which it is offering. 


While these yields may look attractive, what has to be 
remembered is that there is freedom only from basic rate 
tax. Thus, if this type of contract matures when an indivi- 
dual is paying a high marginal rate of tax, the net return 
can be quite low. 

The procedure for taxing gains under single premiam 
life policies is that the amount of the gain is established, 
and is divided by the number of full years for which the 
contract has been in force. The resultant figure is added 
to the bondholder’s income for the year in which the bond 
is cashed. In this way, the rate of tax (less basic rate tax) 
is established, and this rate is then applied to the whole 
of the gain. 

Single premium unit-linked policies are popular, but 
the tax aspect needs to be watched. Dependent 6n an indi- 
vidual’s tax position, if it is intended to invest in an equity 
fund and not to switch during the term of the policy, 
sometimes it canbe better to invest in an authorized unit 
trust. On the other hand, a life office can invest much 
more widely than in equities. A property bond, after all, 
is simply a single premium life policy, with the investment 
in a property fund. ‘Managed’ funds have become popular, 
where the life office invests as it sees ft i in property, fixed 
interest securities and equities. 

Oneunit-linked single premium bond is T unusual, 
in that, at the outset, the life office invests, on behalf of the 
investor, more than the amount paid over. ‘Withrits Growths 
Plan, which is a single premium, 10-year, unit-linked policy, 
the Scottish Equitable Life Assurance Society boosts the 
initial premium by a bonus of extra units at the outset. 

This bonus is 20 per cent for policyholders who are 
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below the age of 60, reducing by 1 per cent for each year 
above 60 at entry. While withdrawal is possible before the 
end of the 10-year period, this involves a deduction from 
the bid value of the units allocated, so as to take account 
of any outstanding amount in respect of the extra units and 
initial expenses. 

The policy is linked to the Society’s own authorized 
unit trust and, since one seldom gets something for nothing, 
income payments from the units are_retained by the 
Society, in return for the initial investment boost. . 


Open-ended contract 


Most unit-linked single premium bonds are ‘open-ended’, 
in that there is no fixed term. Here, there is the great 
advantage for many that up to 5 per cent of the initial 
investment can be withdrawn each year, for up to 20 
years. At the time, these withdrawals are free from tax, 
but this is only a deferment of tax. 

In the year when the whole policy is finally encashed 


(or the bondholder dies), there is a ‘sweep-up’ tax cal- - 


culation. Higher rate tax is charged on the final proceeds 
from the policy plus all previous withdrawals (ie partial 
surrenders) less total premiums paid and less any pre- 
vious amounts on which tax has actually been paid (if, for 
instance, thes per cent limit was exceeded). As in the past, 
top-slicing relief is allowed. 

For a high rate taxpayer, this right to withdrawals which 
are tax-free at the time can be attractive. It means that 
a useful boost can be given to net income at a time when 
expenses are high. Plans can be made to encash the bond 
after retirement when, presumably, a lower marginal rate 
of tax will apply. It may be advisable for an individual to 
divide his investment into a number of bonds, so that, 
during retirement, one bond can be encashed each year. 

_A typical use for a bond with a withdrawal facility is 
where an individual has a liability to meet school fees. 
The tax-free withdrawals can be used to pay part of the 
fees as they fall due. For a high rate taxpayer, there is the 
tax advantage that the income from the underlying in- 
vestments is reinvested, having suffered tax at not more 
than 374 per cent. Once, however, an individual has con- 
verted part of his capital into one or more bonds, he should 
wait until his tax rate drops before encashment. Otherwise, 
most of the advantage of the life office’s low rate of tax 


applicable to investment income will be lost. Also, an. 


individual will be paying a higher rate in respect of capital 
gains than if he had held the investments himself. 

Where an individual feels that he may be paying tax at a 
relatively high rate during retirement, one method which 
can be adopted is to arrange the policy on a joint life and 
survivor basis, for a husband and wife, so. that a charge- 
able event does not occur until the second death. -H one 
assumes that the husband will be the first to dic, pre- 
sumably the widow’s income will be lower at her death. If 


this course is adopted, it could be sensible for her to cash’ 


the bond quite soon after her husband’s death, while she 
has comparatively little income. E 

Single premium bonds can be useful for’children. ‘The 
Provincial Life Assurance Company introduced a bond 
specifically for children. Here, effectively, the child is the 
beneficial owner, but the parent is the legal owner. The 
advantage of this arrangement is that, as mentioned, the 
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life office pays tax at no more than 374 per cent on the 
investment income, which is re-invested. A parent can 
make automatic withdrawals of 5 per cent of the original 
investment, for the benefit of the child, for up to 20 years, 
without incurring any tax liability at the time. 

Any tax liability when the bond is cashed 1s likely to 
be calculated with reference to the child’s income at the 
time. Naturally, this is likely to be lower than the income ' 
of his or her parents, and thus less tax will be payable. 
In practice, probably it will be best for a child to cash this 
bond while his or her income is still negligible. In this 
event, in the majority of cases, there may be little or no 
tax liability ~ even in respect of the 5 per cent withdrawals 
while the bond was in-force. 

A single premium bond, also, can be useful investment 
where a ‘maintenance and accumulation’ trust has been 
set up for the benefit of one or more children who will 
become entitled to the trust property on surviving to a 
specified age — usually 21 or-25. | 

Normally, for an individual buying a single premium 
bond, and wishing to make regular withdrawals, the per- 
formance of the underlying fund will be all-important. 
There are plenty of variations in outlook among life offices. 
-While many unit-linked funds concentrate on capital 
appreciation, ‘Tyndall Assurance Ltd has a single pre- 
mium life contract linked to the London Wall High Income 
Priority Unit Trust. The thinking behind this is that the 
net income from the units is likely to be sufficient to meet ` 
the regular withdrawals by the bondholder, and thus there is 
unlikely to be any erosion of capital due to the withdrawals. 

-That is suitable for those wishing to have a “safety first’ 
investment, but the same office caters for the more adven- 
turous. For instance, a policy can be taken linked to any 
one of a number of funds — concentrating on UK equities, 
overseas equities, or a combination of both. There is a 
property fund, and also funds specializing in fixed interest 
investments and deposits with banks, For those who wish 
to leave the decisions to the life office, there is a fund which 
is a blend of property, fixed interest and UK and overseas 
equities. 


Switching 


‘Those who wish, can switch from one fund to another, 
which is a much cheaper and simpler operation than buying 
and selling shares or most other forms of investment on a 
private basis. There is no tax charge on switching, since 
the individual funds are all within the life fund. Nor does 
the customary ‘spread’ between bid and offer prices have 
to be paid. ‘There is simply a modest administrative fee. 
In this way, an individual can enjoy the tax advantages of a 
single premium life policy, while retaining over-all control 
over investment strategy. 

For large investors, [Trident Life has aimed to combine 
the best of both worlds; by letting individuals have their 
own personal bond funds — with the underlying investments 
which they want, and quite separate from the company’s 
main life funds. In this way, an investor can leave the 
investment management of his portfolio in the hands of 
his usual stockbroker, since the stockbroker is appointed 
an investment adviser to the company for the fund. Once 
the fund has been established, all investment decisions and 
dealings are the responsibility of the stockbroker. 
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CLASSIFIED 


ADV 


AUDIT MANAGERS to £8,000 


Unusual opportunity to join two.major national firms at a senior level. Sdan 


range £6,000-£8,000. 


WEST END. A prospective partnership for C.A to dea! with non-corporate work, 
Le., trusts, estates, finance. LONDON, Supervisors, seniors, semi-seniors, 
accountants, and solicitors. BEDFORD. Manager for emall trust department to 
specialise in C.T.T, £6,000. WEST RIDING. Trust Manager £6, pogr 


TEMPING IS TEMPTING 7 


With Pembroke & Pembroke. Immediate bookings tax, trusts, PE2 finalists, 


newly quals, 


in the first instance please RING or write (quoting home number, ms dates of © 


any qualifications), 


PARTNER — HOUNSLOW £7,000+ 


Established London firm seek C.A, as manager, capable of near with: every 


aspect of General Practice. 


ial TAX- COMMERCE 
£4,000—£5,500 


With the 1977 personal tax bonanza, Pembroke & Pembroke have so far 
obtained £4,000 for a tax officer straight from the Revenues, and £4,750 for a 


tax officer higher grade. The opportunities for candidates with professional ex- 


£5,500 


perience are unlimited. ` 


PERSONAL TAX LEGAL 


Established West End solicitors seek experienced personal tax specialist who 
must essentially have the personality for considerably greater client contact 
than is normal in the accountancy profession. 


P.A. TAX CONSULTANT 


Holbom. Medium-sized firm with Merchant, Bank connections and aaa 
growth record seeks ambitious A.T.1.1. (or unqualified) as Personal Assistant to 
the Tax Consultancy Partner. Previous Corporate Tax experience preferred 


but not essential. 
TAX ACCOUNTANT (No 2) £6,000 


City. Our clients, e world-wide food and transport group, seek personal 
assistant to the group's corporate tax manager. Duties will be eee on the 
corporate side, Including tax on fringe bene ta. Some tax plannin 
conjunction with a director and some involvement In overseas subsidiaries. 


TAX PARTNERS £6,500-—-£ 15,000 


Medium-sized firm near Victoria seek young CA. initlalty as tax manager 

6,500. Other partnership vacancies In Central London. NW. London, 
Middlesex, Berkshire. Mr Pembroke is interviewing for one or two vacancies re- 
quiring an all-round knowledge of public, close-company and personal tax at _ 
salaries of over £10,000. 


The National Taxation Appointments Service 


Pembroke 


78 CHEAPSIDE LONDON EC2 
TELEPHONE - 01-236 0011- 

191 CORPORATION STREET - BIRMINGHAM a 

TELEPHONE - 021-236 5513 
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HOME COUNTIES — THIS WEEK’S TAX 


BERKS. Technical tax specialist for one-off situations £6,000 
BEDFORD. London firm, mixed portfollo, mainty. personal ` £4,500, 
BRIGHTON. Personal tax, national firm ‘ £4, 
CROYDON. Purely personal or company parsonal £4,000-£5,000 
ENFIELD. Personal bias/some company. Medium firm. c. £4,000 
HARROW. Persona! tax senior, newly merged firm £5,000 
HERTFORD. Personal tax senlor — managed prospects £5,500 
HODDESDON. Personal tax senior, local firm £5,000 
HORSHAM. Tax seniors, profession and commerce c. £4,000 
IPSWICH. Tax senior, multi-branch East Anaita firm £5,000 
MAIDENHEAD. Personal tax senior, com a C.T.T., foreign tax £4,800 
NORWICH. Personal tax senior, national £5,500 
NORWOOD. Personal! tax senlor, London fir, £5,000 
OXFORD. rata/personal tax, country practice ; c. £4,500 
PETERSFIE Personal tax. Multi- Beach CO county firm £ neg. 
READING. Prospective partner, multi-branch firm £5,000+ 
Company tax asst., national firm - E neg. 
TUNBRIDGE WELLS. Trust accountant, mutti-branch legal firm c. £4,000 
WATFORD. Personal tax semi-, London firm £4,000 


WINDSOR. Personal/Corporate tax senior, larger local firm £4,000 
WOKING. Personal tax senior. London firm relocating to £5,000 
WORTHING. Personal Tax Senior, medium fi irm c. £4,000 
- HOME COUNTIES — AUDIT £6,000 
BARNET. Partnership prospect — London firm . £6,000 
BRIGHTON. Audit guperisore multi-branch firm c. £5,000 
CROYDON. Prospective partner — dynamic London firm to £6,000 
CHINGFORD. Branch managot partner London firm 6,0 
GUILDFORD. P.A. Partner, new branch of London firm ° c. £4,750 
HARROW. Prospective partner — good-class irm © > - to £8,000 
HORSHAM. Prospective partner — multi-branch firm c. £6,000 
NORWICH. Partnership prospect — local firm c. £5,000 
REDHILL. Prospective Junior partner, local firm f neg. 
OXON. P.A. Partner £6,000. Manager Accounting Services £6,000 
Asst. Audit manager — modem auditing techniques £6,000 
Papenang seniors £4,500-£6,000 — All positions with good-class 
SOUTHEND. P.A. Partner, Branch office London firm £5,500 
STAINES/RICHMOND. P.A. Partner — good-class local firm £5,000 
WEMBLEY. PA. Partner. London firm P £6,500 
EUROPE 1977 


We are currently selecting limited numbers of recently quals for Frankfurt 
DM.40,000, Athens DR.270,000, Paris, Brussels, Madrid, Barcelona, Channel 
Islas, Geneva, Lisbon. 


TEHERAN £12,500—£22,000 


Immediate Interviews, London. and Midlands, Audit or Management 
consultancy, Internal auditors, contract control supervisors..Also Abu Dhabi, 
Dubai, Saud! Araua, Guif States. 


PARTNER — HOLBORN £6,000 


London practice with branch offices seeks young C.A. to review the firm's audit 

Bevan oa and to take charge of some larger clienta. Similar vacancies, 

Duke st Park Lane, London Bridge, Cannon Street, Bishopsgate, Bayew ater, 
W treet. ` 
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TAX 


PERSONAL TAX £3,500-£6,000 
We have too many vacancies to list. We 
offer a fast and friendly service and 
whatever your requirements, if you alread 
have experience in this field, we will 
immediately be able to arrange a pro- 
gramme of appointments with suitable 
clients. 


SENIOR, W1 £5,000 
This is a very friendly and well- 
organised medium-sized practice and 
they urgently seek someone with pro- 
ce experience in taxation. 
Every encouragement to progress will 


, be given to the selected candidate. 


SENIOR, EC4 £5,000+ 
Our clients are a large International firm 
who can offer a very interesting position 
to a Jady/gentleman with a few years’ 
experience in personal taxation. 


TAX MANAGER, WI c. £7,000 
Someone with all-round experience in 
taxation is sought to head up the Tax 
Department of a small practice in the 
West End. Excellent future prospects 
exist within this firm. 


TAX SENIOR, WC2 c. £5,500 
Large firm require someone who has 
been dealing with personal taxation for 
at least 3/4 years. They can offer an 
interesting portfolio of cases and seek 
someone who Is eager to progress. 


PARTNERSHIP PROSPECTS ec. £8,000 
This position could well be of interest to 
an A.C.A. who is seeking to join a small/ 
medium-sized practice. Our clients seek 
someone who has been specialising in 


taxation for a few years. A first-class 
opportunity. i 
TAX JUNIOR, WC2 £3,000 + 


If you have had 1—2 years’ experience in 
personal taxation and now seek further 


‘training, our clients, who are a medium- 


sized Central London practice, could 
well be of interest to you. 


TAX SENIOR, EC2 £5,000+ 
Our clients are a very well-established 
medium-sized firm who seek a Personal/ 
Company Tax Senior for their expanding 
Tax Department. Preferably A.T.LI. or 
student. 
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AUDIT 


MANAGERS £6,000--£8,000 
We currently have several posts on our 
register at this level for qualified 
Accountants with Managerial experience. 
The firms are of varying sizes and are in 
the City and West End. 


SENIORS £4,500—£6,500 
There are many exceptional posts at 
present available for qualified Audit 
Seniors. Our clients are seeking mainly 
recently qualified or those with two to 
three years’ post-qualification experi- 
ence. Whether you seek to join a small, 
medium or large practice, we know we will 
be able to assist. © 


INSOLVENCY MANAGER, 

Wwcl £6,000+ 
This is a medium-sized practice in Central 
London who require a qualified A.C.A. 
who has experience in this field. A 
partnership would be eventually avail- 
able for the right person. 


SEMI-SENIOR, W. £3,500+ 
A finalist who has a good examination 
record is sought by this medium- sized 
practice. They would be involved in a 
wide variety of auditing and accounts 
work and good future prospects are 
assured, 


AUDIT MANAGER, WI c. £7,000 
This post would be very suitable for a 
person who has had previous experience 
within a small firm of Chartered Ac- 
countants. Preferably someone aged 
30-40. 


SENIOR/MANAGER, WC2 £6,000+ 
Our clients are seeking someone who has 
been qualified for 2-3 years. Alter- 
natively the post would be very suitable 
for someone who although unqualified 
has been working within the profession 
for several years and has good experience 
of auditing and taxation. p 


TRUST STAFF 


MANAGER, WCI c. £5,000 
This position is with a substantial firmr of 
Solicitors who require a Manager for 
their Trust Department. Some experi- 
ence in personal tax also would i very 
useful, 


PROVINCIAL VACANCIES 
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E Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 









PROVINCIAL 


MANAGER/EDINBURGH c. £5,000 
A qualified person is sought for the small 
businesses department of a large National 
firm. Must be able to manage the 
department with a staff of 6-7 persons. 


TAX ASST/HALIFAX c. £4,000 
Medium-sized firm are seeking a 
Personal Tax Asst. They are able to offer 
a wide variety of interesting tax cases-to 
someone who has had previous experi- 
ence in this field. 


SENIOR/THETF ORD c. £4,500 
Our clients, who are of medium size and 
very well established in the area, are 
requiring someone who is well experienced 
in auditing and taxation. They offer very 
good future prospects. 


NEWLY QUALIFIED/ 

CROYDON to £4,500 
This medium-sized firm require a first- 
class Audit Senior who is keen to make 
headway. They can offer all-round 
experience to the right person. 


TAX SENIOR/ 

HAYWARDS HEATH £4,500+ 

This is the local office of a London-based 

ae who seek someone who has been 
oe with taxation within the profession 

for at least 3—4 years. 


P.A. TO PARTNER/ 

BEDFORD c., £4,500 
Young qualified A.C.A. required by first- 
class practice. All-round auditing and 
tax apen is required and there could 
possibly be partnership prospects in future 
for the ee candidate. 


TAX ASST/BIRMINGHAM _— £3,500+ 
An International firm of Chartered 
Accountants require an Assistant for their 
Personal Tax Dept. It is essential for the 


person to have had previous good experi- 


ence in the field of taxation and excellent 
future prospects exist with this post. 


TRUST ASST/BILLERICAY c. £4,000 
This small/medium practice are very 
keen to engage someone who has been 
dealing with Trust work for a few years. 
There are very good prospects for the 
selected candidate. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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63 Moorgate London EC2 14 Temple Street Birmingham 
O1-628 852 O21-643 6201 

14 Great Castle Street 1 West Street Leicester 
Oxford Circus London Wi 0533 24182 

O1-580 8035 4Stanford Street Nottingham 


53 Victoria Steet London SWI O60? 582939 H 


Ol-222 0483 


64 George Street Croydon 0222 371446 , 


01686 4686 


7 Mackenzie Street Slough 


slough 35939 i 
49 King Street Manchester 


061-834 9733 


9 East Parade Leeds 


0532 38384 





Accountancy Personnel 
M id NATIONALJOBFINDER 


in W1. locations. Also Strand {50 staff}, Marble Arch (36 steff), City (12 staff) and vacancies in Finchley, 


prospective partnership for an experienced ACA at £5,500. 





THE ACCOUNTANT, June 23rd: TAXATION, June 25th, 1977 











1 ———— LL a 


sa Ravan: 


WE'RE WILLING IF YOU AREI 

Despite Phase III, 20% P.E.II pass rates and an overall contraction of the job market, we are confident 
that any applicant from a trainee to a prospective partner can still obtain the widest possible choice of 
interviews (backed up by sound, considered advice} from our bulging vacancy register. 

A recent success, for example, was a P.E.I finalist with smali firm experience who received an offer 
from an international firm within 24 hours of registering with us. ~~ 

We don''t guarantee this sort of success every applicant but surely it’s worth letting us try? 


INTERNATIONAL ARM SEEKS P.E.I! FINALISTS 
“Top 10” practice offers all usual large firm advantages (training, salaries, prospects, experience etc.) 
to P.EJ finalists. Immediate interviews. N.B. Such vacancies are now becoming rare — we recommend 
you apply NOW. 
PARTNERS ASSISTANT £6,000+- : 
anding West End firm require a dynamic young C.A. as partner designate. Seven other vacancies 


Edgware, Harrow & Wembley. 


PERSONAL TAX — VIEW TO COMPANY £4,000 

Bright young tax assistant to train with medium sized City firm and develop a mixed 
portfolio of corporate and private clients. Our client filed en identical vacancy only this 
week with an applicant we interviewed at lunch time and who described his new job “as 
ideal” at 4 pm no wonder — wider experience and £1,200 a year better off. 


PARTNER £6,000+ HARROW 

Our clients, a substantial local practice utilising all mod. techniques require, due to 
their impressive growth, an ambitous C.A. able to accept early partnership responsibility. 
Salary will ba as good as, and probably better, than that to be found elsewhere. 


WHY COMMUTE? 
When we have these openings? Ring our provincial consultant on 01-628 8525. 


CROYDON 
Small to medium sized firms require all levels of staff, from trainees to audit seniors. In particular a 


— 


PROSPECTIVE PARTNER to £5,000 NORWICH 
Medium sized provincial practice require competent ACA to take over a section of the business. - 


c. £4,500 ST. ALBANS LUTON AREA 
FINALISTS OR QUALIFIERS required by firms in the N. Herts/S. Beds. area. Further training, study leave, 
and competitive salaries are offered. And If not qualified — such people are needed too. 


PART QUALIFIED £5,200+ SUDAN 













ae 
_ Large Derby-based group offers a 3 month contract in the Sudan to a single person who is available ae 
immediately. Endless fringe benefits. eae 
ae 
BROADEN YOUR HORIZONS — OVERSEAS up to £15,000 NS l ge 
Isle of Man practice requires newly qualified ACAs £4,000+. Saud! Arabia, Nigeria, Kenya, Abu Dhabi. REARS 
Qualified Accountants or unqualified with large construction experience — 2 year contracts: Contact aah 
Manchester. Be : 
oS 
* eS PS 
ae Lee 
TEMPORARY ACCOUNTANTS CALL US NOW Boe 
. We handie more temporary For immediate assignments in both oS 
ee than any other agency in the profession and commerce 01-628 9015, ae 
K. ._.63 Moorgate EC2. me 
ae 
o 
Serre na 
a Rt . Stee 
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in outline of your future en 


The selection of your first new job after qualifying has a critical effect ori 
your career as an accountant. 

There’ no shortage of choice;you can go to any major = centre 
of the world in the Profession, Industry or Commerce. 

Indeed, the number of opportunities must seem slightly overwhelming. 
But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualitied by experience. 

Our London Office can provide you with a wide variety of Cerner 
from small local businesses to multinational conglomerates. 

It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 

This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
specialist ‘subjects. 

Find out more about us by writing tor 
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_ Temporary Division r 
l ae aes eS As the leading Accountancy 
Audit Division l -a A. O O a, Se ae Recruitment Specialists we are 
Our team of Consultants eee EC, = See. Cha à „continually looking for 
headed by Qualified qualified and unqualified j 






Accountants can give you the Actountants for special j 
best advice on the size and assignments in the profession, 
type of firm that will benefit you commerce and industry. - 


with maximum career scope. pina , ar. 
Salaries ranging from: ie Ro. 
Managers (City) to £8,000 


™ TOP RATES PAID 


` Managers (West Eng)to £7,000 
Qualified — Partnership : 
Prospects | 
H arrow to £6,000 l 
Croydon to £6,000 l ' , 
City to £6,000 Commercial and Industrial Division 
West End to £8,000 Should you be looking for a change, 
we have numerous well-paid and £ 
interesting career positions throughout 
: : the U.K. 
Tax Division , 
Examples from our extensive 
vacancy list... i 
Consultants £9,000 l , ; i 
Managers £8,000 Overseas Division a e ; 
Seniors , - £6,000 Among some of the vacancies , l ' : 
and numerous well-pald required by Intemational Firms. ; 
career opportunitles for Middle East to £15,000 i 
Trainees. Spain s ax £ neg. ; 
Switzerland =. Ênėg i - 
Brussels ; £ neg. 


‘ft 








ae our ‘fingertips: 
Dunlop & Badenoch] Ltd. 


semen 01-323 0886. Tel: A.B. BadenochA.C.A: 
25 LIME STREET EC.3 01-6233544 Tel:DWClarkA.C.A. 
Temporary Division 01-623 3544 Tel: J.C.H. DunlopA.C.A. 


OFFICES ALSQ_IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 





- 





_ Peat, Marwick, Mitchell & Co. 
. have vacancies for newly qualitied accountants. Initially. you will worki ina 
_ friendly general practice department and enjoy the advantages ofan: 
_ internationaLtirm which include an extensive programme 
post qualification education. 


The dpportunities - 
© are there- - 
‘don't miss them! - 


- Applications to: 
Michael Fowle,: 
1 Puddle Dock, Blackfriars, 


~EC4V BPD. 7» | 
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© Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


$ LONDON APPOINTMENTS £3,000—-£8,000 


for full details of these and other current vacancies please reply to Laurence Smith. 
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POTENTIAL PARTNER to £8,000 
A.C.A. with large firm background plus ambition for 8-partner firm. 
TAX MANAGER to £8,000 
A.C.A. to control department of 15. Excellent prospects. 

AUDIT MANAGER £6,250 
For expanding W1 firm. Previous managerial exp. not essential. 
LIQUIDATIONS AND RECEIVERSHIP to £6,000 
international firm has vacancies for people with experience. 


AUDIT SUPERVISOR to £6,000 

For 10-partner firm. Excellent clientele. 

DEPUTY MANAGER to £5,500 

A.C.A/A.C.C.A. with 2—3 years’ experience for large City firm. 

PERSONAL ASSISTANT £5,500 
` Smal! firm experience desirable for expanding 6-partner firm. 

QUALIFIED ASSISTANT £5,500 

For 3-partner firm London W1. Good prospects. 

P.A. TO PARTNER £5,250 

Expanding practice London W1, seeks ambitious A.C.A. 

AUDIT SENIOR/SUPERVISOR £6,000 

Audit work with chance to gain insolvency experience. : 

AUDIT SENIOR £5,000 

Recently qualified A.C.A. for medium firm. Good clientele. 

TAX ASSISTANT £5,000 

For smal! London W1 firm. Own portfolio. 

MANAGEMENT SERVICES £5,000+ 

Computer knowledge essential. Large City firm. 

INSOLVENCY £5,000 

Two insolvency administrators. Exp. useful but not essential. 

SPECIALISE IN TAX £4,800 

Recently qualified A.C.A. for International firm. 

NEWLY QUALIFIED £4,600 

For top professional practice. First-class training. 

INSOLVENCY ASSISTANT £4,500 

someone with a basic knowledge for top firm. 

TRUST ADMINISTRATOR £4,600 

Experienced person for London WC 1 firm. 10 Partners.’ i 

PERSONAL TAX £4,500 


Large City firm seek experienced tax assistant. 
SEMI-SENIOR to £4,500 
Atleast 2 years’ experience with accountants or solicitors. 


AUDIT SENIOR £4,400 
Well-known City accountants seek newly qualified people. 

TRUST ACCOUNTANT £4,250 
For large well-known firm in London WC1. 

AUDIT ASSISTANT £4,000 
Unqualified — towork in small expanding N. London Office 
SENIOR ASSISTANT £4,000 
Unqualified but experienced person for medium City practice. 
AUDIT ASSISTANT £3,750 
Good experience and training with medium-sized firm. 
SEMI-SENIOR £3,500 
Atleast PE1 stage. London W1 firm. 

TAX JUNIOR £3,500 
someone with a basic knowledge of Personal work. 
SEMI-SENIORS/TRANSFER £3,500 
PE1+ for 7-partner firm. Good experience. 

TRANSFER £3,000 
Good experience and training with medium firm. _ 

AUDIT MANAGER to £7,000 


5-partner firm. Excellent future prospects. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


TAX MANAGER c. £7,000 
A.C.A. with solid tax exp. Personal/Corporate. 

AUDIT MANAGER c. £7,000 
For expandin ee aie in W1. Late 20’s upwards. 

AUDIT MANAG to £7,000 


Expanding 6- Penner a Some large firm exp. preferred. 


AUDIT MANAGER to £6,500 
Previous managerial exp. not essential. London WC2. 2 
POTENTIAL PARTNER to £6,000 
Career opportunity for ambitious A.C.A. WC1. 7 
PERSONAL ASSISTANT £6,000 
Only 4 partners but some large clients, WC2. 

INSOLVENCY up to £6,000 
Many vacancies throughout London In this field. 

AUDIT SUPERVISOR to £6,750 
A.C.A. capable of taking responsibility. EC4. 

PERSONAL ASSISTANT c. £5,500 
Excellent future for hard-working A.C.A. - 
RECENTLY QUALIFIED to £5,500 

To work in the field of education. 

PERSONAL ASSISTANT ; to £5,500 
3-partner firm In W1. A.C.A. with 18 months’ POE. 
SUPERVISOR/ASST MANAGER c. £6,260 
For well-known City firm. A.C.A. with 12 months’ exp. 
INTERNATIONAL FIRM to £5,000 
For small business dept. of International CA.s. 

TAX/PERSONAL ASSISTANT £5,000 

To work for dynamic Partner. 6-partner firm W1. 
INVESTIGATIONS WORK . c. £6,000 

A.C.A. with large firm background. Excellent opportunity. 
MANAGERIAL ROLE to £5,000 
For 5-partner firm. A.C.A. 25+ SW1. 

AUDIT SENIOR to £5,000 
Large firm. Possiblilty of some European travel. 

PERSONAL TAX ASSISTANT to £5,000 
At least 2 yrs’ professional experience. 

DEPUTY MANAGER £6,000 

A.CA/A.C.C.A. for large City firm. Exc. prospects. 

SPECIALISE IN TAX £4,800 
Newly qualified-A.C.A. raqd. by top City practice. 

NEWLY QUALIFIED £4,500 

A.C.A. for well-known International firm. 

NEWLY QUALIFIED one £4,300 
First-class training/experience with top City accountants. 
FINALIST to £4,000 
For med. firm SW1. Good cllentele. 

SEMI-SENIOR/SENIOR ‘to £4,000 
Good cross-section of work with 8-partner firm. 

AUDIT SENIOR £4,000 
Person with good exp. for North London practice. 

SENIOR ASSISTANT £3,750 
Part qual. A.C.A. for med.-sized WC1 practice. 

FINALIST £3,750 
4-partner firm seeks capable audit senior. 

PART QUALIFIED £3,250 

At least P.E. | stage for small expanding practice. 

TRANSFER £3,006 


P.E. [+ for medium 7-partner firm W1. 


JOBS NATIONWIDE £3,000—£6,000 


Lack of space prevents us from listing all the jobs that have 
racently been registered with us, but if you are seeking a new 
appointment in any of the following locations please contact 
Laurence Smith stating briefly your experience and the towns 


in which you would -consider working. Kent, Sussex, Surrey, 
Hampshire, Essex, Berkshire, Buckinghamshire, Oxon, The 
South West, East Anglia, East and West Midlands and the 
North East and North West. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term, assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 
£1-50 per hour to £3-50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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TO £6,000 E 4 


z a l We are a medium-sizad and long-established professional firm. Based in the City, we have offices ar - 
@ associates in Europe, Africa, the Middle East and the U.S.: our clientele is broad-based and includes 
: _ public company and camputerised audits, j 


We require young newly/recently qualified CAs ats initiative and porsonality t to join our team and be 
prepared to take responsibility. We cannot guarantee promotion, but those with style, ambition and 
í. potential will find that we have the facility ta match their requirements. We are interested in candi- 
is dates whase. horizons are both professianal and corimereial but see their short- ta medium-term 
A future within the profession. ~ - 


~ Fer further nore cantact our recruitment consultants: 


J ae Reginald Welsh & Partners Limited 


Accountancy & Executive Recruitment Consultants 
123/4 Neicat Street, Londan EC1A 7AA _or 91 High Street, Evesham, Wore. 
— i -600 8387 Tı MAAS 0386 45 pans 


> 3 wa > ZN: = =" oe n. ao ma paoa 5 a 35: ada ad ao Man roan") mhana = ma ugy wA s r a parr "a — e, ane 
ese as Loe eth tae yO, ote ate TL ee eT I PE ate E oe eas OT age? 





“START YOUR 
EUROPEAN CAREER NOW 


Newly! Recently Qualified A.C.A's 





for first class accountants seeking to widen their accounting, experience and develapment. 

You will be expected to assume early responsibility and will receive the full support in terms. of 
training, variety of client work and cantinued career progression that you would expect fram an 
International firm. 


Please write, with particulars of your career ta date, indicating the lacatians which interest you 
most, to, 


_C. J.T. Nangle, .-— - 
Turquands Barton Mayhew & ai 
Lynton Housa, 
Tavistack Square, 
Landon, WC1H ILS. 
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We currently have vacancies in MADRID-* BRUSSELS « BARCELONA ° LISBON and GENEVA ~~. 
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CANTERBURY 

P. A. TO PARTNER to £6,000 -Bonus 
Partner of a large local firm of Chartered Accountants requires an assistant up to 
three years qualified. The practice has a good spread of clients which include sub- 
stantial private company audits. A bonus scheme is In operation and removal ex- 
ipanses will be considered if required. 


GLOUCESTER 


AUDIT SENIOR to £5,000 
Situated in one of the most attractive parts of the country, our clients are seekin 
n /racently qualified accountants who wish to broaden thelr expertence and 

a tong term career. Flexible working hours enable staff to achieve up to six 
weeks holiday per annum, Assistance with relocation will be arranged. 


BROMLEY 
AUDIT SENIOR ` ~ tofå,500 
Small firin of Chartered Accountants with varied practice from Public Company 
audits to Incomplete records requiras additional qualified staff. The firm is fast ax- 
panding and the experience gained will be of benefit to s newly/recently qualified 
accountant 


- 


LONDON 


We currently have vacancies with a considerable number of firms in London from 
the small practice to the larga International firm for newly/recently qualified 
accountants who wish to make a change of employment at salaries from £4,300 


OPPORTUNITIES 
` IN PRACTICE. 


CHANNEL ISLANDS 


AUDIT SENIOR to £8,000 
Our client, a substantial professional firm, requires a well experianced accountant ` 
up to three years qualified. The cost of living is generally lower than In U.K. and 
the maximum rate of tax is 20%. The position provides excellent professional èx- - 
perience, good prospects and lifestyle. . 


HARROW 


P.A. TO PARTNER to £5,000 
A small, busy practice with a good range of clients requires an accountant up to 
two years qualified. The successful applicant has every prospect of being com- 
rate for partnership within two years. The office atmosphere Is personal and 


SOMERSET 


AUDIT SENIOR to £4,000 
An opportunity for a ng Chartered Accountant to work and live in a pleasant 
area and become fully involved In the friendly atmosphere of an ‘out of town’ 
practice. Exceflent continuation axperience to be gained. 


OVERSEAS 


As leading experts in overseas recruitment we ate able to offer not only in- 
troductions to cllants with suitable vacancies, but can also give constructive 


ta £6,000. advice to applicants on the benefits and drawbacks of various overseas locations. 


if you would like further details of these opportunities, or other vacancies more suited to your needs, please contact 
R. N. Griffiths (London)or C. M. Dalby, ACA (Evesham) 


Reginald Welsh & Partners Limited 


Accountancy & Executive Recruitment Consultants 
or 91 High Street, Evesham, Worcs. 
Telephone 0386 45406 


123/4 Newgate Street, London EC1A 7AA 
Telephone 01-600 8387 








QUALIFIED, PART-QUALIFIED or EXPERIENCED 
We specialise exclusively in Accountancy Staff 


Recruitment and have vacancies for well paid 
appointments 
DEP. CHIEF ACCOUNTANT — DESIGNATE 
TO £6,000 
Exceptional opportunity for a newty qualified ACA. or AC.CA. Experience in 


° e gs 
Junior Specialist vt 
computer ccountIng essential. Initial responstbilites will be for systems design 


Žž c$ : and implementation, 


c. £4,500 at age 22 


DRAKE — - 
ACCOUNTING 


o DRAKE INTERNATIONAL company 





SENIOR AUDIT CLERK 
c. £4,500 


Not ey qualified, age Immaterial for this smal! but well established 
practice In the Clty. Must have wide professional experience Including some tax. 


er a | 


Excellent opportunity for career 

advancement in Personal Tax offered to 

A.T. Il students/I.R. trainees to join an 

expanding medium-sized Holborn firm. i qualifled A.C.A. or A.C.C.A. to become part of a team responsible for audits In and 

Additional! benefits include Christmas l i d Teki the Greater London araa. Appearance and personality ara extremely Impor- 
na bonus and 6 months review plus L.V.s ASST TO CHIEF ACCOUNTANT 

and non-contributory pension and life £4,000- 


. . n « . You art- (fied i fred thi f (g i 
assurance. For an immediate interview E Me a o a a CHIE EA E E E A E 
: . annual accounts and also supervising accounts department. 
telephone Bob Miles today. 
i f 


For details of these and many other urgent appointments 
01-628 2691 


INTERNAL AUDITOR 
; c. £4,500 — 
Large chemical company based in S. London is urgently ad a young part- 


-— w 


please telephone Richard Green on 01-248 1082 immediately 


CROMWELL PLACEMENTS LTD 


6/7 Queen Street London EC4N 1SP 
Branches at 
Croydon Birmingham Ruislip ford 
w 01-680 3577 021-233 2601 (71) 76231 01-478 2666 & 












80 Bishopsgate, London EC2 (Agency) 
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Personnel Resources Limited 01-236 9225 — They 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 


antw 


6 LINES Techniques 


Group 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from our 
current register of vacancias, but if you do not sea the post you are seeking it is probably because space pravents us from advertising every post 
we get. We are pleased to discuss at any time your career potential and whether it would be wise for you to make a move.’ 


TAXATION 


LONDON EC4. Company Tax, £4,000~-£5,250. 
One of our cilents, a large firm of chartered account- 
ants, seeks additional staff from the profession or 
ax-Inland Ravenue. The posts are Involved with 
corporation tax and the firm incorporates high-level 
training enabling those able to benefit from this to 
achlava good prospects of promotion and financial 
reward. An accountancy qualification would be 
a advantage but is not essential and adequate 
rience is the main crterion. Ref. 1211. 
ORKSHIRE. Corporate Tax. Competitive salary. 
tne post is with a large group of companies and 
wlll Involve responsibility to the companies’ 
corporate taxation strategy also the submission and 
agreement of corporate tax computations. The 
ability to advise on International Tax matters would 
be an asset. Employment conditions are good and 
the post will be located in pleasant surroundings. 
Ref. 1210. 
LONDON EC2. Tax Supervisor, c. £6,000. Non- 
contributory pension. Free lunches, plus a sub- 
stantial bonus. The post Involves dealing with one 
of the group's U.K. subsidiaries, for tax computations, 
the agreement of tax [abilities and” advising on tax 
provisions for annual accounts. A qualified 
accountant with good company tax experience ls 
preferred. Ref. 1209. 
LONDON EC4. Taxation Senior. ce. £5,000. A 
medium-sized firm of chartered accountants seeks 
a taxation senior able to deal with personal and 
corporation tax. Ref. 1206. 
HERTS. Persona! Tax Assistant. c. £3,500. Small 
firm of chartered accountants requires a capable 


_ applicant. who can deal with fairly straightforward 


personal taxation. Ref. 1204. 


LONDON SW1. Assistant to Tax Manager. c. 
£6,500. Thls post is with a very large Industrial 
company and a qualified accountant or ATA/ 
F.T.LL would be sultable. There will be occasional 
U.K. travel and the post will Involve dealing with 
the company’s corporatlon tax affairs Including 
the submission of computations to Revenue. 
Ref. 1199. 

READING. Taxation. Our clients In Reading are 
seeking both personal and company tax staff. 
Ref. 1198. 

LIVERPOOL. £4,000-£5,500 according to 
experlence. This post could’sulit a newly qualified 
accountant wishing to take up business tax. 
Ref. 1276. 

OXFORDSHIRE. Taxation Seniors. Applications 
are invited from those qualified as A.C.A. and/or 
ATII. with one or two years’ qualified experience. 
Posts are available dealing with substantial port- 
follos of personal tax or, alternatively, corporate 
tax. Ref. 1217/1218. 


TRUST ACCOUNTS 


We hava quite a good number of Trust Administra- 
tion vacancies with firms of chartered accountants 
at salaries from £4,000 up to £5,000. Additionally, 
if you happen to be locking for a temporary post 
on Trust Accounts we can accommodate you with 
this type of work. Ref. 2122. 


INDUSTRY AND 


‘COMMERCE 


LONDON $W1. Accountant. e. £7,000. Well- 
known muilti-natlonal has a vacancy for a young 
qualified accountant for the position of Group Assist- 
ant Treasurer. Duties Involve the consolidation of 
the annual report and accounts, preparation of 
monthly reports for the main board, compllation of 
the one-year plan and the development of account- 
ing policy for use within the Group.: Applicants 
who are chartered accountants should have two or 
three years’ experience outside the profession since 
qualifying in order:to have the approprate back- 
around for this exceptional position. Ref. 302. 
LONDON. Group Financial -Accountant. To 
£6,000. A young A.C.A. seeking the first move Into 
industry wiil find this new position with large manu- 
facturers of considerable interest. Every opportunity 
will be taken to mould the duties In accordance with 
the successful applicant's attributes and potential 
and there is an interesting Involvement in a fully 
computerised system and in staff management. 
Ref. 287. 
SE. LONDON. Management Accountant: To 
f£-6,500. A Board appointment within twelve months 
will be the reward for successful involvement in 
developing and monitoring the administrative 
procedures and systems of the major subsidiary of 
a well-known lieu well established, and leaders 
in their field. The successful applicant will hold 
one of the major accounting qualifications, will 
be commercially experienced and orientated and 
thus able to contribute positively to the company’s 
development. Ref. 260. 


OVERSEAS. 


Our clients, firms of chartered accountants, are 
seeking staff for Zambia (free furnished accom- 


- 


LONDON EC1. Senior Tax Assistant. £4,500- = oa ete aan ero dee PAD 
£5,500. A small firm of accountants with two LONDON. Accounting Systems Analyst. £5,500— DUBAI. A recently qualified Cypriot Is required 


partners requires sn additional assistant to deal 
with mainly personal tax. Ref. 1203. 

LONDON. Taxation Analyst. c. £6,000. Plus car. 
This post is with a-multi-natlonal company who 
seek a taxation specialist, preferably an accountant 
‘or with a legal background, with several years’ 
experience in European Tax matters. Steady pro- 
motion will follow satisfactory efforts and can lead 
in the long-term to dealing with the company’s 
International Tax function. Knowledge of a 
European language would be of benefit to the 
International aspects of the Job. Ref. 1202. 
LONDON EC4. Company Tax Senior. £8,000- 
£7,500. Large firm of chartered accountants 
requires staff in this salary bracket, who can work 
on their own Initiative on company tax matters. 
Staff is also required at more junlor levels and lower 
salaries. Ref. 1201. 

LIVERPOOL. Assistant Manager. c. £6,000. This 
post Involves both persona! and business tax and 
the control of staff of 4 persons together with own 
portfolio of clients. Ref. 1215. 


£6,000. This post is with one of the oii companies, 
and their systems department provides a service of 
supervision, guidance and support in design and 
development of accounting systems. The Job will 
Involve working as a project leader ensuring that 
systems proposals meet the required control 
standards of the parent company. Applicants must 
be qualified accountants (A.C.M.A., A.C.C.A. or 
A.C.A.) or finalists with relevant accounting systems 
experience. Preferred age range 25—32. There will 
be some travel occasionally within the U.K. and 
Europe and a second language would be useful. 
Twenty days’ holiday, frea lunches, non- 
contributory pension. Excellent opportunity. Ref. 291. 
MID-ESSEX. Accountant to £6,000. Our client, 
the subsidiary of a major conglomerate Is seeking a 
young qualified accountant who can offer the 
qualitles of not ae ablilty but the drive to succeed 
in management. This position offers’ the oppor- 
tunity to participate actively in both financlal and 
management accounting. There are unusually 
excellant iarge company benefits. Ref. 288. 


AND 





CROYDON 


for this post. Ref. 4536. 
BERMUDA. A book-keeper/accountant is required. 
Please make inquiries, Raf. 4535. 


PUBLIC PRACTICE 


LONDON WC1. Audit Senior. ce. £7,000. A 


- chartered accountant is requlred or, alternatively, a 


very experienced unqualified person experienced 
with a full range of general practitioners’ work. 
About half the time will be spent away from the 
office on audit and the balance in the office on 
general accountancy work and some ordinary 
computational tax work. Ref. 2169. 

LONDON ECA. Accountant. c. £5,000. This is 
a very good opportunity for a young qualified 
accountant to attain partnership status at a relatively 
early date. The practice needs taxation weighting 
and therefore It is hoped to recruit a young parson 


_ who would be happy to spend most of his or her 


time on taxation matters. A good career opportunity. 
Ref, 2167. 


AUDIT/TAX 
MANAGER 


re 


Oxfordshire & North Bucks 


Chartered Accountants with five established offices in 
Northamptonshire area require a recently qualified Accountant or 
(finalist) to assist in further expansion plans. Initial responsibilities 
will involve assisting one of five young partners to develop a proposed 
new Office planned to service existing connections in the Oxon and 
North Bucks area. 


LONDON 


We are looking for qualified or 
unqualified Staff to take full 
responsibility for. a wide variety of 
large and small assignments and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 


We have an interesting vacancy for an 
axperlanced poran to review accounts 
and also deal with a number of personal 
tax clients. aie 














We are an expanding firm tn modern 
offices near Bletchley station. 


This is a senior position and a good 


salary will be paid commensurate with 
experience. 


Pleasa send full details to: 


Situatiors would suit person with personality and the ability t work 


on own initiative. Definite partnership prospects with a rapidly ex- 7 J.C. H. Woodbridge, F.C.A. 
6 Neville R & Co 
panding young firm. Salary by negotiation. BERE CORET FINE f oville rat 
Please write to Green, Jervis & Co, 22 Harborough Road, l Sap abd Oaa 
Northampton. Telephone 714600. 14 John Prince Street, London W1 |, Blatchley 


3 Katharine Street, Croydon Milton Keynes 
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London UK 
Offices 


ACCOUNTANCY 
TASK FORCE LTD 


TE 21 COPTHALL AVENUE, LONDON EC2R BK 
01-628 7931 PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 











é Habla se Espanol ? © 
Overseas 


Industry 


Autorizados de posición decano y gerente 
Para los siguientes localidades — 


Espana — Madrid y Barcelona 


— 


Venezuela — Caracas 


your route to 
success 


_ Having passed your ‘test’ now is the time to get on the right route to 
: ‘ . oa, ‘ success, At Whinney Murray & Co. we can offer you the 
De experiencia anterior, posición y localidad Opportunities for career development which will help you reach 
your full potential. 





Equador — Guyaquil y Quito 





Todas las situaciones lleven sueldos 


Ventajosos que son negociables y Depienden 


Atraeran los beneficios normalmente 
You will find a challenging environment where you will have the 


Asociados con los:contratos ultramarionos chance to work on big audits, investigations, taxation, computer 
i v auditing and receiverships and generally increase your knowledge 
Nuestros dentes son profesiones mayores and experienci: 
, De Not only will you gain on-the-job experience but we also have 
Internacionales y los candidatos pueden progressive post-qualification training courses for each member of 
a staff, x : ' 


Suponer qozar de unalto niver de vivir For every new entrant there is the opportunity to specialise and 


gain the necessary experience to become first a manager, then a 


Y un trabajo interesante y variado partner. For we believe in promotion from within. 


Los aplicaciones son invitados de los if you want to get on the right road to success, telephone the Staff 
lis Partner at any of our offices, or write to: Arthur Hammond, 
Cortadores residentes en Gran Bretaña 57 Chiswell Street, London EC1Y 4SY. 
O ultramarino con buen experiencia i London and Overseas 01-6286088 Hull 0482 25531 
Í Aberdeen -0224571631 Inverness - 0463 37581 
Profesional l Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 = Liverpoo! 051-23861141 
Para informaciones adicionales q uleren Cardiff 0222 44641 Manchester 061 -2281551 
s Edinburgh 031-2264621 Newcastle upon Tyne 0632 24333 
Bien ponerse en contacto con señor Glasgow 041-221 6242 Southampton 0703 24532 


Huddersfield 0484 23788 
M. Riley-George 





MA 
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GABRIEL DUFFY PUBLIC PRACTICE 



















29 Thurloe Street 
London SW7 2LQ 





(CONSULTANCY) 01-581 0895 | — 
i UNTANTS in Harrow have vacan- A YOUNG 
P.A. TO PARTNER. wee NTANGY c. £7,500 cies for experienced audit staff. Full and/ CHARTERED ACCOUNTANT 


or part-time. Vacancies also for school 
leavers to train for a professional qualifi- 
cation. — Box AI 2952 


ACA, to age 30. Understudying dynamic Partner; variety of duties. Some travel. 
POTENTIAL PARTNER. WEST END £6,600—-£8,000 
Min. 2 years’ PQE. A.C.A. for progressive and prosperous medium-size CAs. 
SUPERVISORY SENIOR. CITY . to £6,000 
Young A.C.A. for audit-orlentated post in general practice. Medium-sized firm. 
A.C.A. 19786-77. WEST END © c. £5,500 


with Partner potential is required by - 
Little & Co, at their Hereford Office. 
Immediate experience is available at a 
Sage a a senior level in the areas of Tax, Audit, 
Incomplete Rees and insolvency 



























GDC: KENSINGTON - 01—58T 0895 


Taxation Personne! 
LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON. WC2KA INF 
TEL:O1-405 5000 24 Hour Ansafone Service 


Demanding, Pg ed aces asition, with ee eens Partnership Prospect Ah.... work. 

eel P hi Se ah hA des ACA. Es, aca Please telephone Hereford 2136 or 
Interesting challenge for qua young : : n: 

SENIOR/P.A. TO PARTNER. HOLBORN c. £6,000 So you are lọoking for a new job! For 3051 (Ref EPE). 


A.C.A, able to assume responsibility for large audits In small expanding firm. 


abated £6,000-£6,500. 
nings to Assistant ICLES levei in the City and West End. 

TRAN FER OF ARTICLES. WEST END to £4,000 

Sobers ee person With valid reasons for transferring. Passed P.E.I, ideal. 

SENIORS. ALL AREAS £3,780-£5,5800 

P.£, 2 Finalists, to alder experienced aii parsons. 

eae) SENIORS. ALL AREAS £2,750-£3,750 


ee ee 


MANAGERS A. To PARTNERS SOUTHEND 
To £5,500. granes or unquallfled experienced person. Age to 45. 

P.A. TO PARTN NORWICH 
£5,000 upwards. A TA: age 27+. Partnership prospects as G.P. 

TRUST & C.T.T. BRADFORD 


To £6,000. To manage Trust Department and specialise in C.T.T. 
ACCOUNTANT/ADMINISTRATOR CROYDON-BASED 
c. £5,000. To age 40. Possible Partnership for A/F.C.A. Multl-branch firm 


POTENTIAL PARTNER BIRCHINGTON 
c. £5,000. A.C.A. with sound background In General Practice. 

INCOMPLETE RECORDS LONDON N12 
c, £4,000. Small congenial firm. pee opan to about 45. é 

POTENTIAL P PARTNER BEDFORD 
To £6,500. Age to 35. Wall versed in general practice. 

AUDIT MANAGERS £5,800-£6,000 
Openings: Richmond, Croydon, Staines, Slough, Redhill, Oxford, N12. 

ADMIN. (C.A.s) CROYDON 
c, £4,000 Investment/Insurance/Co. Sec. Administrator. Age open. 

P.A. TO PARTNER STAINES 


5 

£3,500-£5,000 s.a 8. Audit/General Practice. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
BOURNEMOUTH, COVENTRY, LEEDS, PAN EEn SHEFFIELD, HORSHAM, 
HORLEY, RUGBY, REDHILL, MAIDSTONE, EVESHAM, BRIGHTON, LIVERPOOL. 
CARDIFF, BIRMINGHAM, BEDFORD, JERSEY BRADFORD, LEICESTER, SLOUGH, 
BRISTOL, POOLE, OXFORD, EXETER, SOUTHAMPTON, WATERFORD. 

Telephone or write for full detalis, 


a 
g 
a 
a 
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expert advice plus a wide range of va- 


cancies in public practice throughout BRISTOL FIRM with four partners require 


Surrey and the S.E. (sals: p 
young chartered accountant to be in- 
a a e n O $ volved in audit, accountancy and taxation? 
Tungsgate, Guildford. Tel: (0483) o awe is a ausy aae Peri 
65566. partnership prospects for the 


n. — Please write to Jackson Holl 
& White, 4 St Paul’s Road, Clifton, Bris 






Price Waterhouse & Co 


require a senior In their corporate tax department to deal with a wide range of - 
Clients.-Initially the work will Involve reviewing draft computations prepared by 
audit staff, preparing computations for submission to Inland Revenue and 
negotiation of ilabillties with the Inspector. 


The post is ideally suited to a newly qualified accountant or finalist who is 
keen to specialise In taxatlon. 


Good salary with training, encouragement to progress and prospects of 
promotion. mieasant woring conditions in naw premises. 


Contact: 


Pa 
ACS Hordern 
Livery House 
169 Edmund Street 
Birmingham B3 2JB 
Tal: 021-236 5011 


BIRMINGHAM 


The Service For Tax People Run by Tax People : 


PERSONAL TAX- LONDON to £6,000 


_ Our clients, a major City firm, require two experienced seniors who are 


capable of handling quite complex portfolios of cases with a minimum of 
supervision. Formal qualifications are not important but a good Pro- 
fessional background is a necessity. 


PERSONAL TAX -CROYDON circa £5,500 
One of the large firms, who have de-centralised their Tax Departments, are 
looking for a competent senior with a solid background to look after a 
compiex portfolio of cases and also to supervise 2—3 more junior assistants. 
Working conditions are excellent and the firm also operates a flexi-time 
working basis. 

N 


RECENTLY QUALIFIEDS - LONDON to £5,250 
Qur clients, one of the very large firms, are wishing to recruit two recently 
qualified A.C.A.s to be trained in Taxation with particular emphasis on 
Estate Planning and Share Valuations in unquoted companies. These 
positions would, for suitable candidates, eventually lead to consultancy 
posts. Previous experience in this work is not necessary. 


ASSISTANT MANAGER — PERSONAL — LIVERPOOL to £6,000 
This position will suit someone not necessarily qualified but with several 
years’ experience of Taxation, covering all aspects of Personal Taxation. 
The successful applicant will have a personal portfolio of clients and will 


additionally be responsible for 4 less senior staff. 


an 
a anr 


PERSONAL TAX MANAGER ~ SHEFFIELD £5,500 pius 
A major nationwide practice wishes to recruit a really capable Manager 
with the ability to supervise a department with 6 staff which comprises 
around 500 Personal cases, about 60 trusts and also some partnerships. 
The right person will also be capable of training his staff and will be 
responsible to the Partners for the administration of the department. 


PERSONAL/CORPORATE — LONDON to £3,500 
Our clients, a small/medium West End firm, are seeking a competent assis- 
tant who will work directly for one of the Partners on a mixture of Personal 
and Corporate cases. Age and qualifications are less important than all- 
round competence and the ability to work without a great deal of 
supervision, 


CORPORATE TAX- LONDON to £7,000 
Our clients, a major City firm, are looking for a qualified supervisor who is 
capable of looking after large groups of companies and also of supervising 
and advising less senior staff. The prospects of rapid promotion to 
Manager are excellent for the right applicant. 


Due to space we are, of course, able to-list here details of only a very few of 
the many, many excellent vacancies that currently exist. So, whatever your 
experience or qualifications, please telephone Chris Kuhn on 01—405 5000. 
He will be pleased to hear from you and help in any way possible. 


a 














w 


"ye 








Free Lists 


of Vacancies 
Salaries 


a can receive one of our lists of new 

neies for accountants simply by celephouiag. 

“ting to us. Or, H you are near Moorgate, 
all in. To make sure you get the fist you 
please quote the ap reference 
"yr when you contact us. 

MERCE & INDUSTRY 
AA 100 One hundred vacancies from 
“P-£7,000+ in the UK., and overseas. 
ASO Over fifty jobs for part aaa 
funtants and book-keepers to £4,000 


E PROFESSION 
. PA100 One hundred posts of all grades in 
: ena and abroad offering salaries to 


Just some of the current vacancies registered 











Ref. Area Quai. Sal 

Chief Accountant Le 

T4512 Sussex Qual. to £8,500 + 

Chief Profect Accountant 

T4513 x Qual. to £8, 500+ 

Management Accountant 

C45 Hants Qual. to £7,000 

Management Accountant 

H4523 SEI Qual. £6,500 + 

Credit Controller 

T4537 Kent ual. - £6,500+ 

Accounting Systems mi 

D45i1 Wi ual./Fnist to £6,000 

Audit Staff 

K4542 EC4 Qual. to £6.000 

oe ran Partner 

K4539 Kent Qual. £5.500 

Assistant Group Accountant 

D4488 Hereford Qual to £5,500 

Manufacturing Accomntant 

C4524 S. Wales A.C.M.A. to £5,500 

Cost and Management Accountant 

D4514 Herts Qual./Exp. to £5,250 

Cost Accountant 

C4506 Surrey A.C.M.A. £. £5,200+ 

Piant Accoun 

H452) E17 Qual/PL Qual. c. £5,000 

Daaa Sie rey Qual/ nl £5,000 

D4 wrrey Fnlst c. £5, 

Financial A 

D4327 wee” Foist to £5,000 

Mana ent Acconnisat 

T4536 Northants Qual./Fnist to £5,000 

Credk Controler 

H4535 Middx Qual/Exp to £5,000 

Assisiant Accountant 

H4S5!7 Middx Pt. Qual to £4,750 

Management Acconntant 

C4534 Beds Q to £4,750 

Accountant 

T4532 Surrey Pt Qua. ` to £4,700 

Asst to Company s 

D4525 Wilts Qual / Pt Qual c. £4,500 

Mana ent Accountant - 

C4543 NI7 Pt, Qual to £4,500 

A Accountant 

cas 18 nwi Exp. to £4,250 
i y 

L4492 WI Pt. Qua! to £4,200 

Accounts Assisiant 

K4526 WC2 Exp. g. £4,000 

Credit Controller 7 

L4519 SEI Exp. ' c. £4,000 

Assistant Accountant 

B45{0 Middx Pt. Qual. to £4,000 


Richard 


Owen: Associates 


Cross Soe ie me 56 Moorgate 


Tel: 01-638 3833 


(24-hour answering KIA 


Licensed in accordance wi 
Employment Agencies Act atte no. SE(A)949 
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BROMSGROVE CHARTERED 
ACCOUNTANTS require junior and semi- 
senior audit clerks with experience on in- 
complete record work, etc., and able to 
work on own initiative. Salary by 
negotiation. — Apply in writing in first in- 
stance to J. D. Millership, Kenneth R. 
Morris & Co, 11 New Road, Bromsgrove, 
Worcester B60 2JF. 
BUCKINGHAMSHIRE SOUTH. -~ 
Chartered accountant required, experienced 
incomplete records, good taxation desirable. 
Early partnership prospects. Write full 
particulars including age and experience, — 
Box BS 2931. 

CERTIFIED ACCOUNTANTS with 
public practice experience 24-30 for 
responsibie and progressive appointments in 
Bedfordshire, Cotswolds, Oxford, Mid- 
Wales and Wiltshire. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS at 
Fareham/Hants and Parkgate Southampton 
require qualified and senior staff who have 
an allround experience in general practice 
and who are capable of accepting 
responsibility — attractive salary offered. — 
Please write giving full details of experience 
to Rothman Pantall and Company, 50 
Botely Road, Parkgate, Southampton. 
CHARTERED ACCOUNTANTS, 
EDGWARE require junior, semi-senior and 
senior clerks. Interesting work, good 
prospects. — Please telephone 01-~951 0888. 
CHARTERED ACCOUNTANTS, Grays, 
require tax senior. The applicant, who need 
not necessarily be qualified, must have a 
sound knowledge of all current U.K. per- 
sonal and company taxation, have been 
employed in taxation work during the last 
2-3 years, and capable of working without 
supervision. Salary according to ability and 
experience. — Please apply to Box CA 2980. 


CHARTERED ACCOUNTANTS 
require young and experienced audit 
clerks to assist in the continued ex- 
pansion of the -practice. The ideal 
candidates who will not expect to earn 
less than £3,000 p.a. would be A.C.A. 
finalist, but persons with enthusiasm 
and determination to progress will be 
encouraged, 


Please write to B. Keal, Keal Pratt & 
Co, 33 Bartholomew Street, Newbury, 
Berkshire. 


CITY FIRM has vacancy for chartered 
accountant desiring a professional career 
with partnership prospects. — Full details to 
Box CF 2994. 

DERBY: Audit manager, preferably 
qualified, required by a firm of chartered 
accountants to manage their Derby office. 
Salary negotiable. Applications giving 
details of his/her qualifications and past ex- 
perience must be made in writing to Arthur 
Blythe & Company, 145 Manor Road, 
Derby DE3 6BU. 

FINCHLEY. — Two partner firm of 
chartered accountants require chartered 
accountant with nucleus expecting a 
partnership. — Box FT 2910. 


MANAGING CLERK 


Intelllgent and mature person, 
preferably qualified, required by a two 
partner firm of Chartered Account- 
ants in Finchley. 


The applicant must have the ability 
to make decisions and to com- 
municate effectively, both verbally 
and in writing. 


The salary envisaged, subject to 
age and experiance, will ba in excess 
of £4,000 p.a. 


Write, giving details of education, 
professional qualifications and ex- 
perience to: The Partners, G. M. Graff 
& Co, Pearl Assurance House, 319 
oy Lane, Finchley, London N12 
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GABRIEL DUFFY 
(CONSULTANCY) 


29 Thurloe Street 
London SW7 2LQ 


01-581 0895 


TAXATION i 


TAX MANAGER. HOLBORN AREA. 


c. £8,000 


All types of Company Tax. Some Personal Tax. (Firm of C.A.s) 


TAX MANAGER. WEST END 
To manage own section in la 
P.A. TO PARTNERS. HOLBORN 


c. £7,000 
£5,000-£5,500 


Department of Internationa! C._A.s. 


To manage tax affairs of smali firm. Malniy Personal, some Company; one Trusts, 


PERSONAL TAX SENIOR. HOLBORN AREA 


o £6,000 


Small ‘quality’ caseload. Benefits include Norn-contributary Pension. 


SENIOR. INTERNATIONAL FIRM 


£6,360-£6,000 


With minimum of 2-3 years’ experience in the Profession. 


COMPANY TAX. ASSISTANT MANAGER 


£8,750-£6,500 


Experisnce more necessary than qualification. Age {within reason) immaterial. 


COMPANY TAX MANAGER. WEST END 
Assuming responsiblllty for at Tax in a small progressive Practica. 


A.C.A. 
Carear o P 
PERSO 

To assist car 
TAX MANA ER. WEST E 


OMPANY TAX. 
for ACA with 1-2 


£7,000 
£6,000 


ears’ Pas POE of corporate taxation. 
AX MANAGER, OXFORD CIRCU 
Tax Partner in 1 upenson of ataff and cally casework, 


£6,000 
To £7,000 


Small firm. Experienced eur — Partnership prospects F A.C.A. 


TAX SENIORS. ALL AREAS 
Pereonal Tax. Corn 
TAX TRAINEES/SE 


£4,600—-£5,500 
500-£4,500 


. Both U.K. or Foreign. All apes and sizes of firm. 
i-SENIORS. ALL AREA 


s 20-80. in the urgent demand for competent stat age is jargely immaterial. 


WITNEY 


tao 000—-£5, 000. Sami-Senlor and Senlor. Mainly Personal Tax. 


TAX ACCOUNTANT 


DUBLIN 


To £8,000. Cornpliance and Advice work in Commerce. Age 26+. 


TAX [A.C.A.} 


SLOUGH 


£6,000. Technical rather than administrative. Minimum of 2—3 years’ PQE. 


PERSONAL TAX 


HERTFORD 


From £3,760~-£5,500 (AAE). Opportunity to progress to some Company Tax work. 


TAX 


£3,600-£4,500. Openin Pee In ae Personal and Company Tax for Seniors. 


ASSISTANT TAX MA 


BIRMINGHAM 
LIVERPOOL 


£5,000-£6,G00. Own a Hekin Be Personal & Company Tax in large Department 


PERSONAL TAX & TRUSTS 


JERSEY 


To £4,000. Opentngs with top-ranking firms of C. As. 


OTHER IMMEDIATE OPENINGS INCLUDE : 

READING, MANCHESTER, LIVERPOOL, REDHILL, BRADFORD, 
WOLVERHAMPTON, RUGBY, NORTHAMPTON. OXFORD, BRIGHTON, BRISTOL, 
GUILDFORD, HARROW, SOUTHAMPTON, STAINES, NORWICH, CROYDON, 


SOUTHEND, MILTON KEYNES, WEMBLEY, HAYWARDS HEATH. THORNTON 


HEATH 


Telephone or write for full detalis. 





[GDC -KENSINGTON -01-581 0895 


HAMPSHIRE/DORSET 


Southampton. Small expanding 
chartered practice require qualified 
A.C.A, having good general practice ex- 
perience with view to partnership. Ex- 
cellent prospects. Circa £5,000. 

Bournemouth Chartered Accoun- 
tants require qualified senior aged 23+ 
with experience of large company 
audits. Excellent promotion prospects. 
Circa £4,500. 


Southampton. Taxation Seniors and 
Assistants with Personal Tax experience 
required urgently. Salary £2,500- 
£4,500 according to experience. 


Andover. Small expanding chartered 
practice require qualified A.C.A, 
having general practice experience 
with view to partnership. Excellent 
opportunity. Circa £5,000. 

We have a large number of other 
positions to offer — for details please 
contact: A. JAFFER, CBS Appoint- 
ments, 224 Old Christchurch Road, 
Bournemouth. Tel. 292155 or after 7 
p.m. and week-ends WIMBORNE 
4891, 


KENT CHARTERED ACCOUNTANTS 
seeking young senior, 23—28, for their small 
progressive practice bias towards tax work 
if required, Attractive salary and prospects 
offered. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


HERTFORDSHIRE ACCOUNTANTS 
require semi-senior assistant conversant 
with company accounts and incomplete 
records. Capable of working on own in- 
itiative and dealing with clients. Salary 
negotiable. — Please reply to: Admin. 
Officer, J. A. C. Wood & Co, Cecil House, 
St Andrew Street, Hertford SG14 LIN. - 


LIVERPOOL 
Medium-sized firm of -Chartered 
Accountants with offices in Liverpool 
and Manchester require a Qualified 
Accountant; or a very experienced un- 
qualified person, to act as personal 
assistant to a Partner. 


Applicants should have experience of 
modern auditing techniques and the 
ability to organise and supervise staff. 

The Firm has expanded considerably 
in recent years and we are looking for 
an ambitious person to further this 
development and their own career. 

Salary up to £5,000 per annum 
depending on experience. 

Write giving full particulars to Box 
LM 8012. 


~ 


LONDON ECi 


Chartered Accountants require audit/ 
accountancy staff from experienced 
semi-senior upwards, salary range 
£3,000 to £6,000 according to ex- 
perience, etc. 

Please write fully to staff partner, 
Wilding, Hudson & Co, 24~30 
Holborn, London EC IN 2HS. 


MANAGER for medium-sized chartered 
accountants with offices in Berkshire and 
Oxfordshire. Ability to supervise qualified 
staff and articled clerks. Age 28-35. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
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MIDLANDS INDUSTRIAL TOWN 
PRACTICE require young A.C.A., 23-27, 
as P.A. to partner in branch office (three 
resident partners) of national firm. Good 
opportunity to widen experience with varied 
range of clients and learn modern audit and 
accountancy techniques. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. - 


NEWLY QUALIFIED 


We are looking for newly qualified 
accountants who would like to work in 
a medium-sized city firm and gain 
experience with large private and 
medium-sized public clients. We offer 
competitive salaries with travel loan 
facilities. 

Please write: Staff Partner, Buzzacott & 
Co, 99 St Paul’s Churchyard, London 
EC4M 8AH. g 


NORWICH. CHARTERED ACCOUN- 
TANTS (four partners), require qualified 
accountant. Experience in dealing with 
private companies and related taxation 
matters essential Partnership pr 
Salary by negotiation. — Box NC 2914. 
NORTH WEST LONDON PRACTICE 
requires senior audit clerk, qualified -or un- 
qualified, able to work on own initiative and 
to deal with basic tax work. Salary by 
negotiation according to experience. — Box 
NW 2925. 


P.A. ESSEX 


Recently qualified person required to 
act as personal assistant to one of the 
partners. Applicant should be provinci- 
ally trained with taxation experience. 
Transport essential. Salary in the region 
of £4,000 per annum with opportunity 
for five weeks holiday and free life 
assurance. — Apply in writing to Tiffin, 
Green & Co, II Queens Road, 
Brentwood, Essex. 


~ PERSONAL TAXATION 
NORWICH - 


Assistant required by Chartered 
Accountants to join specialist tax 
department. Should be experienced and 
able to deal with own portfolio of per- 
sonal cases with minimum supervision. 
Pleasant working conditions. Salary 
negotiable. — Peat, Marwick, Mitchell & 
Co, Holland Court, The Close, Norwich 
NRI 4DY, 


PROSPECTIVE 
£10,000 p.a. 


Small but expanding Somerset firm 
require young qualified assistant to 
handle own clients £5,000—£6,000, with 
Partnership Prospects imminent. — Full 
details including capital Gf any) to Box 
PS 8041. 


QUALIFIED or almost qualified staff 
required for interesting and challenging 
work with a progressive young firm of 
chartered accountants in Central 
London. The work involves varied audit 
assignments with related taxation ex- 
perience. — Box QO 6508. - 


SENIOR ASSISTANT 


Required by Reading Chartered 
Accountants, experienced in all aapects 
of professional practice work. Salary 
according to experience. i 
Please write with details of experience 
to West & Drake, 16 Market Place, 


_.- Reading, Berkshire. 


SENIOR ASSISTANT required by small 


two-partner practice in SW. London. Early 


partnership prospects if an A.C.A. Salary in 
range £4,500~£5,500, ~ Box SA 2995. 


THE 


F pt - = 


SENIOR OR SEMI-SENIOR for small, 
efficient, friendly office, N2 — Full details 
please Box SO 2903. 


SOMERSET C.A.s require senior in small. 


country town office to assist two resident 
partners. Should be experienced in sole 
traders, farm accounts and taxation. Ability 
to work without supervision essential. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
SOUTH HERTS. — Expanding firm of 
chartered accountants require qualified 
senior with minimum fwo years’ experience. 
Excellent prospects, commencing salary 
circa £7,000 p.a. Four weeks’ holiday. — 
Apply to Box SH 2979. 

SUSSEX OPPORTUNITIES for mature 
seniors in Brighton, Hastings and Worthing. 
Attractive salaries for those with small 
office experience. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 


Telephone Yeovil 25183. 
SW. LONDON CHARTERED 
ACCOUNTANTS — require 


accounts/senior at a salary of c. £4,000. 
Suitable applicants will be recently qualified 
and be expected to deal with a variety of 
work including taxation. We are a small 
firm and the applicant will be dealing direct 
with clients. — Apply to Box SW 2987. 

TAXATION ASSISTANT required to take 
full responsibility for a number of varied 
cases. Up to date knowledge and experience 
essential. Facilities available to attend 
courses and lectures. Salary to £5,000 per 


annum. — Please apply to H. A. Connor, © 


F.CA, ATI, 34 Fawkon Walk, Hoddesdon, 
Herts. 


TAXATION. — Newly Qualified 
A.C.A. required by expanding firm of 
C.A.s in the West End, to deal with a 
portfolio of personal tax cases. Salary 
negotiable around £5,000 p.a. Definite 
partnership prospects for the right ` 
candidate. — Box TN 8020. 


TAXATION 


Progressive firm of Chartered Accoun- 
tants, Central London require Man- 
ager/Partner Designate for the tax 
department of their practice, providing a 
service to private company and in- 
dividual clients. 

The successful applicant will have 
held a responsible post with a 
medium/large firm and will currently be 
earning in excess of £6,000 p.a. 


This position provides an outstanding . 


opportunity for a person of ability to 
administratively organize the depart- 
ment and ultimately make a personal 
career in tax planning and advice. 


Box TP 8014. 


QUALIFIED 
ASSISTANTS 


Chartered Accountants in 
Reading and Newbury require 
Qualified Assistants, male or 
female, in expanding and varied 
practice with prospects of ad- 
vancement. Successful applicants 
will receive a commensurate 
| salary with regard to age, ex- 
perience, etc., details of which 
please submit to: James & 
Cowper, 40 Queen’s Road, 
Reading, or White Hart House, 
Market Place, Newbury, Berk- 
shire. i 
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FREELANCES WANTED 


If you have at least 2 days per week free and would like to occupy your time 
profitably in accounting, telephone, write or visit 


- PRACTITIONERS SERVICES BUREAU 
- 6 Clements Road, Hford, Essex. (01-553 2184/5) 


TAX MANAGER required by accountants 
in Covent Garden area, to be responsible for 
the personal tax section: some knowledge of 
corporation tax will be an advantage, but is 
not essential. Salary in the scale of £4,000 
to £6,000. — Box TM 2911. 

TAXATION. — We specialize in the recruit- 
ment of tax staff at all levels. — 01-734 
5156. Tax Personnel, 1 New Burlington 
Street; London W1. 


TORBAY APPOINTMENTS for young. 


A.C.A.5, 24—27, as P.A. to partner, also ex- 
perienced senior 24—35. Both appointments 
offer first-class opportunity for developing 
career and taking responsibility for clients. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 


WEMBLEY CHARTERED ACCOUN- 
TANTS require senior assistants willing to 
accept responsibility. Modern offices. Wide 
range of experience available and good 
prospects for career development. Salary 
circa £5,000. — Box WC 2913. 


WEST END chartered accountants (Oxford 
Circus) require competent recently qualified 
chartered accountant as personal assistant 
to Partner. Excellent salary and prospects. — 
Box WE 2988. 

WEST YORKSHIRE. - Expanding 
professional accountancy practice would 
like to take over existing business. Types of 
client not important. Any West Yorkshire 
location considered. — Box WY 2997, 


YORKSHIRE CHARTERED ACCOUN- 


TANTS 23—30, wanted for appointments 
with good career prospects in Bradford,’ 
Lancaster, Harrogate, -Leeds and York. 
Also experienced seniors and semi-seniors. 
~— Contact Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 
25183. 


` YORKSHIRE. — Qualified assistants re- 


quired for practising offices in Otley 
Wetherby and Harrogate. Commencing 
salary not less than £4,000 with partnership 
prospects for suitable applicants. — Apply in 
own handwriting please to Box YQ 2929. 
YOUNG NEWLY QUALIFIED AUDIT/ 
TAX MANAGER required by South 
Kensington CAs. Medium/Small businesses. 
Excellent offices. Good salary. — 01-428 
0418 or 01-589 6855. Š 
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TRAINING CONTRACTS 





ARTICLED CLERK, foundation com- 
pleted or transferee required by chartered 
accountants W1. Thorough training. Per- 
sonal supervision. Good progressive salary. 
~ Write Box AC 3011. 

ARTICLES/TRANSFERS to £3,150. — 
Pembroke & Pembroke operate a national 
service. ~ Please ring Mark Pembroke, 
F.c. or A. M. Pembroke on 01-236 0011. 


SALARIES AND LOCATIONS 


Advertisers are invited to state In their advertisements the approximate salary range that 
t are prepared 


to give or require, and also their i aed location. 


will greatly assist those who propose answering advertisements and possibly avoid 


much unnecessary corres 


Paniai 


between advertisers and applicants. 





COMMERCE & INDUSTRY 


ACCOUNTANT ` 
_~ SALARY c. £5,000 - NORTH LONDON 


” 


An Accountant is required to assume the accounting and 
general office administrative responsibilities for a precision 
engineering business located in North London, employing 
ninety people. The responsibilities include the supervision of 
Accounts Department Staff to ensure the maintenance and 
development of accounting systems and the preparation of 


periodic financial statements. 


The successful! applicant is likely to be aged over 30 with a 
definite interest in engineering matters as well as having 
good commercial accounting and managerial experience. 
Write giving details of career to date to: 


A. A. HOBBS, F.c.A. 

ROWLEY, PEMBERTON, ROBERTS & CO 
19-23 Ludgate Hill 
London EC4M 7PD 


or telephone 01-236 3242 for further details. 
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ACCOUNTANT/CASHIER required by 
West End Solicitors (5 Partners) who utilize 
Oyez Services Computer System. Ex- 
perience of this or other similar system 
preferably in the context of Solicitors’ |- 
Accounts would be an advantage but is not |. 
essential provided applicant bas necessary |. 
ability and enthusiasm to adjust to a new 

i method of working. Salary. by negotiation 

$ but suitable applicant should be able to 

| attract a salary in the region of £4,500 to | $- 
i 

| 





Taxation Assistant 


£5,000 per ann ~ Applications in writing 















setting out brief details:of experience should 


eee Pye EEE - An opportunity tọ acquire wide Inland Revenue, and negotiating- 

to be responsit le for accountancy foal experience of U.K. and overseas _ liabilities. There will also be scope for 

of newly formed entertainment firm situated taxation in the expanding tax l participating in U.K. and Intemational tax 

i cl nye fon alate ha department of this large international planning. 
: Box CA 2999. group, whose activities include among Aptitude and enthusiasm are more 
| ieee others @ngineering, shipping ae fuel `- important than formal qualifications and 
EXECUTOR AND TRUSTEE handling. experience. A good competitive salary 
i | ee 5 The work consists mainly of reviewing -will be paid. 
| "U.K. tax computations of subsidiary. ~ Application should be made in writing 
2 New post available to assist in con- companies, submitting themtothe or by telephone to:- 

solidation and expansion of Executor poe i ` oo 

and Trustee Business, with commen- Mr A. D. Ross $ 


surate opportunities for. future advance- 
ment. 


; Successful candidate probably in age i 

! 3 range 28-40. Substantial practical ex- 

| perience of the subject is essential as 
also are interest and drive. Some 


Group Taxation Manager. 
i Powell Duffryn Limited ~ 
5 Stanhope Gate London W1 y 6LA 
_ Telephone: 493 8466 


knowledge of tax planning an advan- 
tage.” 


-æ pen 


J - Commencing salary to £6,000- p.a. : 4. aad ; . N A fir cane 

| Í according to age, qualifications ad ex. at <a i eB, $, neg wate 
perience. | 4 f a . = 

Box EA 8013. 5 S Ti =, Powell Duffryn Group Q: aO r 
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| OFFICE MANAGER/ACCOUNTANT 
required for company engaged in the service |. 
industry. In addition to general- 
administration experienced applicants, male 
or female, should have experience in the 
control of bought/sales ledgers ànd be 
capable of assisting in the preparation of 
monthly. accounts. Brentford area. Salary 
depending on experience c. £4,000. ~ ~ Apply , , 

i Box OM 29811 | ' ; : : 
PRIVATE WHOLESALE COMPANY in { e ; 

y West Middlesex require book- t A A t 

: keeper/accountant, approximately 35—40; á SS 1S l an ccoun an 

i suit unqualified applicant, salary ‘circa ; : 

| £4,000 p.a. — Apply to Box PW 2990. i i 
WANTED accountant with book- Ee 

{ keeping linvoicing/i dge experience. ž P BE Sy 

Preferably with aviation flight operational : aren oe 8 

background. Based adjacent to Heathrow | > We are looking for young people (25-35 years of age) to work as part of a 


ee wae de. small team in London preparing statutory and other accounts of a large p 


WE,WISH TO APPOINT a young person variety of companies: to put into practice standard accounting principles and 


to the position: of assistant accountant at 
E A ii KAON The NEN to interpret U.K. Companies Acts and other statutory pep anOns, | 
applicant will be responsible for monthly : a 
Ta E alae “applicant bai ba E The position offers the opportunity to develop accounting _ skills and 
passed foundation examination of A.C.C.A. knowledge, leading to excellent prospects of early promotion. An accounting 
— Write or ring: A. K. Shah, Sholemay Ltd a 
T/A poe ae a ee Ae m is aces but A provided that a solid grounding in 5 
more Trading Estate, Avonmore Road, accounting has been acquired. ae Fe 


London W14 8TS. ; 
a | . 
Accounts Manager/ | 

~ Senior Audit Clerk . a Contributory Pension Fund. Free lunches, 4 weeks anna: holiday. Sports 


Solicitors with] substantial practice in and ‘socia] facilities. 
Bury St Edmunds require Manager to . 
supervise Accounts Department = 


equipped or chaniad acco ming Telephone or write for an application form to Shell International Peroleaih : 
ordan i hecessary) Eresin lot Company Limited, (A1), ni 112, Shell Centre, London .SEx a 
000-£5,000, Telephone 01-934 2828. 
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bet n Dependent on experiénce,. starting remuneration including London 
i Allowance and other supplements would be from £4000 p.a. í 
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Boe 
ension 4 weeks: holiday. Un- 
| furnished two-bedroomed cottage |- i ; x ; 2 

possibly. available rent-free as tem- j- - ` t 33 7 eS a. 


porary pret arenuenar Applications p R e. 2ii F 
.to Mr Metcalf, Greene & Greene, 80: , Si 2 aN “egy” a 
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Guildhall - Street, Bury St -Edmunds, 


‘ Suffolk. Telephone 62211. : k ; f . l i i ang 
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Corporate 


e THIS is an unusual opportunity in one 
of the major British international firms : 
of Chartered Accountants who plan to 
reinforce their tax services at senior 
management level. There are excellent 
prospects-of partnership. 


e THE work will require a constructive 
and creative approach to tax planning 
and the resolution. of tax problems .` 
resulting from. UK and- intertational 
tax legislation. The ability to manage a 


| 
| 
| 
| 
| 
| ~ team of specialists is important. 
| 


¢ THE requirement is for expert know- 
ledge of corporate taxation in respect 
of large international groups as well as 
close companies. The preference is fora 
graduate whose career has developed in 
the field of corporate tax planning 


either in the profession or outside it. 


œ STARTING remuneration is négotiable 
in five figures. Preferred age 30 to 35. 
Location London. : 


Write in complete confidence. 
to P. T. Prentice 
as adviser to the ‘firm. 
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Professional 
Recruitment 


Our client, a large and well-established firm of European management 
consultants with headquarters in Paris, wishes to recruit an experienced 


‘and self-motivated Recruitment Specialist, initially to establish a 


professional recruitment agency in the London area. Subsequently it is 
planned to expand the scope and area of consulting activities very 
considerably. 

Sound: relevant experience ‘and a proven record of selling this sort 


„of service are a pre-requisite. Age is irrelevant but ambition, energy 


and initiative are essential. 

The status is Director designate; and a salary between £5,000- 
£8,000 will be offered depending upon experience, plus a very generous 
profit-sharing scheme. 

This is an outstanding career and financial opportunity, so ‘please 
send full particulars of personal background, career and experience 
to: Position No. BGP 6129, Austin Knight Limited, London WIA IDS. 

Applications are forwarded to the client concerned, therefore 
companies in which you are not interested should be listed in a cover- 
ing letter to the Position Number Supervisor. 
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Financial 
Administrator 
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NORTHAMPTONSHIRE 


Our clients require an administrator to take 
responsibility for all financlal and account- 
ing functions of their estates and com- ` 
paniés. _ 7 -- E 


The successful. applicant {male or female) 
will be a qualified accountant or chartered 
secretary (aged 40-45) and should have fi 
2: experience of estate, property and invest- : 
WS ment management. Duties will include 
control of the -estate office and staff, 

R production of monthly information and cash 

Și flow. A knowledge of taxation is desirable. 


: ' The salary will be in the region of £9,000 — 
mea and fringe benefits include a car and PEW 
Mee pension. > fee 


Applicants are invited to send brief details 
of their career, in ponent: to: 


c. J. W. Smith 
Touche Ross & Co 
75 Harborne Road, 

Edgbaston 
Birmingham B15 3BY 






up to £8,000 
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Chief Accountant 


Required to take over from and, if ‘successful, succeed the 


present Financial Director. of private printing Company: in... 


West of Scotland. 


J 


Applicants should state concise personal details, ‘qualifi- 
cations |and experience relevant to their ability to achieve 


high el of performance over all aspects of the financial 


and a counting functions with | a company of approximately 


100 fies 


2, | Box CA 27015 





MANAGEMENT ACCOUNTANT 


A medium-sized Raginoering Company requires a qualified 
A.C.M.A. with previous experience. He or she will be responsible 
for budgetary control, forecasting monthly management 
accounts and work on the annual accouhts. Experience of com- 
puter processing of information is essential. 


Applicants should write to 
Mr A. AINSWORTH, Park Webb Forge Ince, Wiest 
Lancashire WN1 3DD 


with details of education and experience. 





Qualified 
Accountants 


U.K. and Overseas i it 


UAC International, Unilever’s largest subsidiary, with extensive 
commercial and industrial interests both home and abroad, urgenti 
require a number of accountants holding’ ACA, ACCA or ACMA 
qualifications far employment in the United Kingdom and overseas. 


+ Principal | places of employment in UK will be LONDON or 


MANCHESTER but other locations are available. 


Those successful candidates recruited initially for UK may be asked 


to serve in overseas appointments from time to time. 


Terms and conditions of service and remuneration are extremely 
attractive and there are substantial incentives for service overseas. 


h 


Excelent prospects are offered to those individuals who display: the 


necessary. potential and who seek a progressive and rewarding career. 
|i 


For E r information and application form, please write to: 


l 1 Mrs W. Winney -` ~ 
` Chief Accountant’s Department 
y . UAC International Ltd ` 


P.O. Box l, Blackfriars Road 
London SEI 9UG . 


+r E 


i “THE ‘ACCOUNTANT, June 23rd : TAXATION, Tune” 35th, 1977 
















Ta we 


COMPANY SECRETARY 


Tidepeideni TEET Store i in Enfield wishes to appoint a 
qualified Company Secretary.. 

The successful applicant will probably be within the age group 
30—40, a chartered accountant or chartered -secretary who is 
already earning in the region of £5,000-£7,000. 


- The professional qualification should be strengthened by some 


commercial experience, and preferably knowledge which will 
facilitate the installation of a small computes “ae is under 
active consideration. 

Great importance will be given to the apalet s ability to 
supervise the organisation of all the office services réquired in a 
department store, to work under pressure at certain times of the 
year, and to provide leadership which will inspire enthusiasm 
and loyalty in a clerical staff of over 40 persons. 

This is an exciting and challenging opportunity for the right 


“person to. be involved in senior management in’ a private 


business which places great importance -on personal 
relationships both with customers and staff. - 

Please apply by letter in the first instance outlining relevant 
details to: Mr D. Campbell, Joint Managing Director, Pearsons 
(Enfield) Limited, Enfield Town, Middlesex EN2 6LJ, 


Financial Controller 


CAMBERLEY 
An expanding private company mainly engaged in the 
manufacture of precision machinery is seeking a qualified 
accountant with.a sound accounting background to 
assume responsibility for the development and control of 
accounting procedures. 

The main responsibilitiés will- be the provision of 
monthly ‘management accounts, conservation and 
administration of finance, preparation and co-ordination 
of costing, budgetary controls and forecasts, the 
supervision of existing accounts staff and reporting direct- 
ly to the Managing Director. 

Experience in manufacturing industry would be an ad- 


-vantage as the successful candidate will be expected to 


contribute positively to the- company’ s growth, especially 
in overseas markets. A position on. the ,Board could be 


- offered to a candidate of proven ability. 


The starting salary will depend on experience and 
qualifications but up to £5,500 is envisaged. Benefits 


include 4 weeks holiday, Contributory Pension Scheme. 
Assistance given with removal costs. 


Please writé in confidence, with details of age, qualifi- 
cations and career summary to P. G. Godfrey, Esq., 


E.C.A., A.C.M.A., Dearden Farrow, 4 Bouverie Street, : 


London EC4Y BAR. | 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


insertion on sny speciei date, Dut overy ciota tade 
ats. 


will not be held Hable for any loss occasioned by the failure of any 
- Tbe publishers pafe a for art 
ie eco esa oa ioe 
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SENIOR TAXATION 
APPOINTMENT | 


The Thomson Organisation Ltd 


Experienced taxation specialist required to work with small team 
advising on taxation aspects of complex and expanding international 
businesses involving North Sea oil, newspapers, publishing, travel and 
airline operation. 


Attractive salary and benefits. 


Applications giving full details of previous experience in strictest 


confidence to: 


Michael Aidin : . 
The Thomson Organisation Ltd 
Thomson House 

4 Stratford Place 

London W1A 4YG 


- OVERSEAS 


x 
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Notre-Dame de Fatima Hospital 





TEHRAN -IRAN 










Accountant 


Fully qualified accountant required for 160-bed 
hospital. To be responsible to the Hospital Director . 
_ for all accounts including Private Patients and stores 
accounts, salaries, wages and management 
information. 













The appointment is for a period of two years in the 
first instance, renewable. Fully furnished accom- 
modation together with air travel and mid-term leave 
of six weeks for employee and family will be provided. 







Salary circa £9,000. 






Applications to: 






- 


j Mrs Norma Sutton ~ 
4 Fitzroy Square 

London W1P 6JA 
Tel. 01-387 0541 










BOX 
. NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 


WC2R IJJ 


DO YOU 
HAVE DIFFICULTY 
IN WORDING 
YOUR : 
ADVERTISEMENT? 


If so, may we heip? 
Ring 01-836 0832 
Extension 30 





Qualified Accountant 
Afghanistan 


U.S.$20,000 p.a. Tax Free ~ 


A mature and experienced accountant is required to set up the 
financial and cost accounting systems for a newly-constructed 
slaughterhouse which forms part of a development organisation. 







He must be fully qualified with a minimum of 10 years’ 
‘axperience in the meat processing or allied trades. Having 
established the accounting procedures for the slaughterhouse, . 
he will assume responsibillty for the financial and administrative 
organisation of the parent body. He will work as a member of an 
established management team. In addition to basic salary, the 
appointment which is for an initial tour of two years, carries a 
124 per cant gratulty and the allowances usually associated with 
such positions. a 











Suitably qualified candidates only should apply with full career 
_ details to R. Sykes & Co, Chartered Accountants, 44 Mill Street, 
Ludiow, Salop. i 







NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an adyertisement with a Box number in case 


it may have been inserted by your present employer? , 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
reply should be destroyed if the advertisement concerned has been in- 
serted by your firm or company. 

If your company is a member of a group of companies it is advisable 
to give the names A all the companies concerned rather than to specify 
merely the name of the group. 

We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. 
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PARTNERSHIPS 
AND PRACTICES 





AMERSHAM/CHESHAM AREA. — | BOURNEMOUTH 


Chartered accountant required, experienced 
incomplete records, good taxation desirable. 
Early partnership prospects. Write full 
particulars including age and experience. — 
Box AC 2930, | ' 


A SOLE PRACTITIONER rising 60 
would dispose of his practice over 2 
years, being retained for the future. 
WC2/NW London preferred. Small 
type family cases. All replies answered 
with S.A.E. — Box AS 8031. 


BIRMINGHAM C.A.s invite offers in 


region of one and three-quarter times 
G.R.F. of over £50,000 for goodwill. Co- 
operation over continuity. — Box BC 2921. 


SOLE 
PRACTITIONER with small practice re- 
quires assistance from accountant, full- or 
part-time or any other arrangement con- 
sidered. Flat available if required. — Box BS 
2974. 


BOURNEMOUTH/POOLE. — Young 
chartered accountant with experience of tax 
and incomplete records required, with a 
view to partnership in due course. — Box BP 


2933. 


CHARTERED ACCOUNTANTS W.I (3 
partners} with problem of succession seek 
qualified Accountant having a nucleus of 
clients with a view to partnership or alter- 
- natively would consider merger pro 

from a practice of a similar size. — Box CA 
2956. 


PARTNERSHIP BY CO-OPERATION 


If you are ambitiods and would like to set up your own practice but lack opportunity 
and security, prohibiting you from making that decision, please apply to us with your 


career details. 


We are a small but very successful firm of Certified Accountants providing accountancy 


and financial management services to small and large companies. We are looking for a 
self-motivated. experienced qualified accountant who is used to working without super- 
vision and sincerely prepared to assist in the development of a practice with good 
connections. Applicants should live in SE. London/Kent borders and be prepared to 
travel. Age 28-45, initial salary not less than £5,500+. Definite prospects of partner- 
ship in 6 months. This is a challenging opportunity for the right person with 


imagination and a flare for creative accounting. — Box PB 26999. 
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BUCKS/HERTS BORDER. — Chartered 
accountants, short particularly of partner 
capacity due to retirements, seek an 
arrangement to meet the situation. Fees. 
exceed £30,000. All suggestions considered 
including merger, sale, or admitting well- 
experienced partner. Present two partners 
prefer to continue on an agreed basis. — Box 
BH 2944. - 
CHARTERED ACCOUNTANT with 
£3,750. Good G.R.F. wishes to join 
practitioner requiring another partner, or 
contemplating retirement. Other arrange- 
ments considered. London, West End, 
Central or City. — Box CA 2957, 
CHARTERED ACCOUNTANTS, 
Sheffleld, with small practice would like to 
discuss the possibility of merger with a 
similar or larger firm or with a young 
practitioner with own nucleus. — Box CA 
2958. 

CHARTERED ACCOUNTANT with ex- 
perience requires partnership with small 
firm or sole practitioner. Would also con- 
sider working arrangement or assignments. 
— Please reply to Box CA 2755. 
CHARTERED PRACTICE. - Due to ill 
health sole practitioner in NE. Greater 
Manchester County area wishes to dispose 
of his practice, G.R.F. c. £15,000, Good 
offices and staff available in busy town, 
centre. — Replies from principals only, 
please, to Box CP 2954, 
DEVONSHIRE CHARTERED 
ACCOUNTANTS seek young chartered 
accountant with experience of small town 
practice. Partnership prospects for suitable 
applicant. — Box DC 2991. 


DISPOSING/ACQUIRING 


Are you contemplating disposing of 
your practice now or in the near future? 
I act for firms of chartered accountants 
in both fields and currently have a 
number in various parts of the U.K. 
wishing to acquire practices. General 
and specialized on outright purchase or 
annuity terms. Mergers also required. — 
Please contact C. J. Taylor, 
Professional Business Transfer Consul- 
tants, 12 Hathern Close, Birmingham 
Common, Chesterfield, Derbyshire. 
0246 71974, 
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EAST MANCHESTER Chartered 
Accountants wish to acquire up to £10,000 
G.R.F. Capital available. — Please reply Box 
EM 2955. 





ESSEX PRACTICE FOR DISPOSAL. 
CONFIDENTIAL SERVICE 0245 81166 


FEES REQD, GRTR LONDON AREA. 
CONFIDENTIAL SERVICE 0245 81166 


GERMAN Wirtschaftsprifer and 
Steuerberater, Munich based, seeks contacts 
with British chartered accountants needing 
assistance for their services -to clients 
operating in Southern Germany. — Please 
reply to Box GW 2982. 


IF SELLING A PRACTICE CONTACT 
US IN CONFIDENCE, RMA 0245 81166 


LARGE/SMALL PRACTICES REQD. 
CONFIDENTIAL SERVICE 0245 81166 


MANCHESTER AREA. — Accountancy 
practice or block of audits urgently required 
in city centre or north Manchester. 
Consideration given to working arrange- 
ment or amalgamation for person con- 


sidering early retirement. — Reply in strictest 


confidence Box MA 2983. 


POTTERIES AREA, chartered sole 
practitioner, age 33, with substantial, highly 
profitable practice, seeks to merge or reach 
an agreement with similar, in order to 
achieve a higher level of profitability, 
security, continuity and client service. — Box 
PA 2932. ` 
PRACTICE FOR SALE, Sheffield based. 
Fees approximately £15,000. ~ Box PF 
971. 


PRACTICES REQUIRED 0245 81166 
RMA, PO BOX 100, CHELMSFORD 


PROFESSIONAL PRACTICE 
TRANSFERS is an agency specialising in 
helping professional persons in confidence 
to acquire or dispose of partnerships or 
practices. ~ For further information please 
write to: PPT, 39 Palewell Park, London 


MERGER - : 
CHARTERED PRACTICE @- 


Gross Fees Approaching £m. 


Our London based client has a somewhat 
unique practice with less than 200 clients. 

There is no “Incomplete Records work’’ with 
client services primarily concentrated on Audit and 
Taxation. 

We agreed to advise the practice on their 
development by merger and as a result the practice 
has been restructured with consequent improve- 
ments in profitability dnd performance. 

To facilitate discussions we have naturally pre- 
pared an outline of the practice and all necessary 
information will be disclosed, on a strictly con- 
fidential basis, to genuinely.interested firms. 

Contact Douglas Llambias A.C.A. A.T.LL, 
reference 1893. Your identity will not be disclosed 
to'our client without your permission. 

‘| 


Douglas Llambias.& Co. 
410 Strand, London WC2R ONS 
Telephone: 01-836 9501 


De 
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DO YOU HAVE A PROBLEM? 


Do you find it difficult to obtain and keep staff of real calibre? If 
so, is this because of the absence of a comprehensive career 
structure and the inability to offer specialist: experience and 
training? 


Although we are not large by today’s standards (11 partners, 
100 staff and fees around £900,000) and have no ambition to 
become so, we have overcome these difficulties without 
changing the character of our practice and we would welcome 
an amalgamation with a firm with, say, 3/6 partners and fees of 
£200,000/£500,000. We believe that such an arrangement 


.would benefit both firms in that their joint resources would be 


greatly strengthened and the enlarged organisation would still be 
of a size where the element of personal service would be 
retained. 


If you think your future lies in joining someone of our size 
and attitude please write to Box DY 26958. 





— 
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PROSPECTIVE 
£10,000 p.a. 


Small but expanding Somerset firm 
require young qualified assistant to 
handle own clients £5,000-£6,000, with ' 
Partnership Prospects imminent. — Full . 
details including capital Gf any) to Box 
PS 8042. 


Prospective Partner 
WEST OF SCOTLAND 


A two partner firm of Chartered ~ 


Accountants in the West of Scotland 
require a qualified assistant. The 
situation would ideally suit a newly 
qualified person but applicants with a 
few years’ post-qualifying experience 
will be considered. After a two-year 
probationary period a partnership will 
be available to a suitable person. Ex- 
perience in incomplete records, personal 
taxation, and small company work is 
essential. 

Our offices are ideally situated in a 
high amenity area with opportunities for 
participation in golf, sailing and other 
outdoor pursuits. We are also con- 
veniently situated for travel to the 
central conurbation. We aim to give a 
personal service to our clients and appli- 
cants should not be afraid of either hard 
work or performing routine tasks. 


Replies to Box PP 8015 
QUALIFIED ACCOUNTANT who con- 
siders he has partnership potential in the in- 
solvency field required as personal assistant 
to partners in established London firm. 
Starting salary by negotiation but not less 
than £6,000 per annum. — Box QA 2973. 
SOUTH DEVON. — Semi-rural C.A, 
practice for disposal. Vendor will remain as 
consultant if desired. Negotiable at 14 times 
G.R.F. Pleasant locality; aff facilities. 
Capital essential. — Box SD 3001. 





SPECIALIST TAX ADVICE 
Could you improve your practice by 
offering specialist tax advice. Chartered 
accountant in practice offers you just 
that facility — by the hour. 

Replies to Box ST 2934. 


TWO CHARTERED ACCOUNTANTS 


at present not in practice wish to purchase a 
practice in South or South West England, or 
South or West Midlands, cash available 


£40,000 to £50,000. Preferably a good- 


proportion of agricultural clients. — Write 
Box TC 2972, or phone 01-876 3517. 
TWO QUALIFIED ACCOUNTANTS 
wish to purchase a practice or block of fees 
circa £15,000-£20,000 gross p.a. London 
or Home Counties preferred. Capital 
available. — Box TQ 2975. 
WOLVERHAMPTON SOLE 
PRACTITIONER practice for sale at 
approximately [4 times G.R.F. which are 
slightly in excess of £30,000. Inquiries in- 
vited. — Box WS 2984 


YOUNG CHARTERED ACCOUN- 
TANTS based in the West Midlands 
with a G.R.F. in excess of £50,000 and 
capital to invest are interested in either 
outright purchase or any scheme en- 
suring eventual expansion in West- 
Midlands/Birmingham/Coventry areas. 
— Box YC 8018. 


YOUNG PERSONAL ASSISTANT able 
to prepare final accounts required by West 
End practitioner. Superb offices interesting 
clientele including TV and theatrical per- 
sonalities. Top salary. — Write stating age, 
experience, salary etc. to Box YP 3003. 


Please mention this 
Supplement when 










SU BCONTRACT WORK 


ABLE SUBCONTRACTOR with ability to 
finalise incomplete records/limited company 
work at our office required by Beckenham 
accountants, ~ Telephone 01—659 1413, 
WEST END FIRM of accountants seeks 
subcontractors to prepare accounts from in- 
complete records. — Telephone 01-439 
3741. 





CERTIFIED ACCOUNTANT, M.A., 
F.C.C.A,, A.T.IL urgently requires work. 
Ilford and Peterborough areas. — Box’ CA 


2923. 
CHARTERED ACCOUNTANT with a 


lot of experience requires subcontract work, 
or short-term assignment. — Please reply to 
Box CA 2758. 

CHARTERED ACCOUNTANT wide ex- 
perience requires subcontract work or tem- 
porary assignments. — Please reply to Box 
CA 2945. 


CHARTERED ACCOUNTANT (29), 


wide experience requires subcontract work 
or short-term assignments. Leeds area. — 
Please reply to Box CA 3004. 

F.C.A., interested primarily in tax offers 
assistance to practitioners 
preparing/agreeing computations, appeals 
(including VAT), back duty, advising on tax 
problems. Based in Northants, but willing to 
travel. Work undertaken at fixed price per 
job. — Box FC 2946. 

MANCHESTER TAX PRACTITIONER 
with own typing facilities seeks subcontract 
work, on collect and deliver basis or your 
office. Any amount considered. — Box MT 
3009. 

PRACTISING CHARTERED 
ACCOUNTANT in Essex, with spare 
capacity is willing to help overburdened 
accountants in the area on a subcontract 
basis. — Box PC 2963. 

QUALIFIED ACCOUNTANT in North 
London with commercial and professional 
experience requires subcontract work. 
Preferably on ae basis. Reasonable 
fees. — 01-368 2664 





SITUATIONS WANTED 





w 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON/WILLIS TASK FORCE 
overcome your probiems during holi 
days, sickness, or on special projects, 
etc. Qualified, competent personnel 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01— 
493 9441. Harrison & Wills Ltd, 118 
New Bond Street, London W1. 


ABLE ACCOUNTANTS inea 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.C.A. Lowest competitive rates 
and fair trial peri — Pembroke & 
Pembroke 01-236 O011 (London) or 
021-236 5513 (Birmingham). 

A.C.A. with one year post-qualification ex- 
perience, seeks position with firm of C.A.s 
in London. ~ Please write to: The 
Advertiser, c/o 48 Delce Road, Rochester, 


Kent. 


A.C.A/A.C.C.A/A,C.M.A. or part-qualified 
available for temporary assignments 
(including taxation), London and U.K. — 
Personne! Resources Ltd 021-236 9225. 
A.C.C.A., A.T.LL, experienced and used to 
responsibility seeks suitable position. 
Preference for taxation. Salary requirements 
adequate but not excessive. — Reply to Box 
AC 2966. 
A P.E. H FINALIST with 64 years allround 
experience seeks position in profession. — 
Box AP 2985. 
APPEARED PEL eight years’ experience in 
accounts and audits, seeks position in 
professional firm in and around London. 
Available immediately. — Reply to Box AP 
2968. 
CERTIFIED ACCOUNTANT qualified 
1959 broad professional managerial in- 
“dustrial experience last eighteen months 
petrochem construction presently 
Holland seeks non-professional 
situation, U.K./Europe. Some German, 
French. ~ Box CA 3007. 
~CERTIFIED ACCOUNTANT (32) 
qualified December 1975. Has experience in 
taxation, auditing and all aspects of 
accounting methods, seeks position in a 
professional firm. — Box CA 2939. 
CERTIFIED STUDENT with nine months 
experience, taken Foundation Exam, 
seeking place as accounts clerk. — Please 
contact M. Ansari, 1 Queens Parade, Green 
Lanes, London N8. 
CHARTERED ACCOUNTANT with ten 
years’ qualified experience seeks appoint- 
ment as company accountant or audit 
manager within twenty miles of Mold, 
North Wales. Available August Ist. — 
Please reply to Box CA 2949. 
CHARTERED ACCOUNTANT seeks 
long-term working arrangement. Available 
immediately. — Please reply to Box CA 
2760. 
F.C.C.A„ F.T, A.C.LS., Taxation lec- 
turer, substantial allround professional ex- 
perience, age 51, requires employment or 
partnership (own small nucleus) preferably 
„in tax department. — 11 Pear Tree Road, 
Dibden Purlieu, Southampton $04 5AN. 
MANCHESTER AREA. — Experienced 
accountant seeks part-time position to 
prepare accounts from full or incomplete 
records. Good allround experience. - Box 
MA 3006. 
YOUNG CHARTERED ACCOUN- 
TANT with extensive all-round experience 
of small ta medium size practice and holder 
of practising certificate, seeks senior 
position in the profession. — Box YC 2965. 
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AMBITIOUS 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

Avaliable on SELF-EMPLOYED 

TEMPORARY basis and for PER- 


MANENT posts in the LLK. and 
ave 


rseas. 
PRACTITIONERS SERVICES 
BUREAU . 


Employment Agency Business 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
ToS and Job Applicants required 
; \ 





TRAINING CONTRACTS 





YOUNG STUDENT ex- 
empted from foundation course, seeks three 
years’ training contract with a chartered 
accountant’s firm anywhere in U.K. — Write 
to Box AY 2919. 

A YOUNG ARTICLED CLERK requiring 
a transfer. Has passed the Foundation 
Course and completed six months training. 
Available immediately. — Write to Box AY 
2940, 

OVERSEAS GRADUATE, passed both 
Foundation and P.E. I at first attempt, with 
24 years’ experience seeks transfer to a 
medium-size firm. — Please reply to Box OG 
2986. 

SEEKING TRAINEE Accounts Position, 
possesses 8 O-leveis, 3 A-levels. Advanced 
book-keeping, elementary § typewriting. 
A.C.A. Foundation just given. — J. Haria, 
19 Yectis Road, Mitcham Lane, SW 17. 
STUDENT, aged 22, completed A.C.C.A. 
professional examinations in December 
1976, seeks position as a trainee in a 
professional firm. — Box SA 2924. 


TRANSFER OF ARTICLES: Malaysian 
graduate in accountancy, female, Foun- 
dation examination exempted, 3 years’ ex- 
perience of financial accounts, one year 
incomplete records and auditing with 
8 months’ approved training. ~ —~ Please reply 
to Box TO 3010. 

YOUNG OVERSEAS UNIVERSITY 
LECTURER in accounting with excellent 
academic career, exempted from Foun- 


‘dation Course, seeks three years’ training 


contract with a chartered accountants’ firm. 
— Box YO 2950. 

YOUNG UNIVERSITY LECTURER in 
accounting from Bangladesh, exempted 


, from Foundation Course, seeks three years’ 


| 


training contract with a chartered accoun- 
tants firm. ~ Please write to Box YU 2951. 


$ 





SERVICES 





` MICROFILM SERVICE and supply of 


Microfilm equipment (reader printers). 
Filming all office documentation and com- 
puter stationery. — Write or phone John 
Wiltshire Associates (divison of Clareberg 
Ltd), 14a High Street, Banstead, puck 
Burgh Heath 59242. 





COMPANY 
FORMATIONS 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


30/40 Featherstone Street 
Londosa ECI 


01-251 0344 


A BACKED SERVICE. — Limited com- 
panies formed or ready-made. — Clifton 
Secretarial Agency, 49 Green Lanes, 
London N 16 (01-359 3387). 
COMPANY SEARCHES and 
registrations. Full search £2. Prompt and 
thorough. New companies formed £73. — 
Raymond Morris & Co, 9 Eversieigh Road, 
London N3 1HY. 01-346 8943 (any time). 


LIMITED. 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

el. 01-930 4567 







READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£85, 


INCLUDING VAT, Foes, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect somathing a little better | 


R. CHETTLEBURGH LIMITED 
140/141 TEMPLE CHAMBERS, TEMPLE A i LONDON 
OHE, . Tal. 01-353 1 
Ring ia aba any time — 24 ae ict 


LIMITED COMPANIES 


NEW FORMATIONS £80 
— @ | 
READY-MADE COMPANIES 
FOR ALL TRADES £85 
(Complete: no hidden extras) 





Searches, Seals, Registers, etc. 
_ Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA 
(Phone 01-253 3551/2) 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phone 


THE LONDON LAW 


AGENCY LTD 


Temple Chambers 
Temple Avenne 
London EC4Y OHP 
01-353 9471 (6 lines) 





COMPANY SEARCHES from £2. Prompt 

and reliable personal service. M. & D. 

Searches, 19 Manorgate Road, Kingston 

mah Thames. 01-546 1471 or 01—549 
8. 


READY-MADE COMPANIES £86 in- 
clusive transferred immediately. Companies 


registered from £26-23 (plus duty). | 


Searches carried out. — Graeme Ltd, 61 
Fairview Avenue, Gillingham, Kent 
(Medway 32558). 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 


Same-day service 
Tel. 01 5.434/5/7361/9936 
telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 








Nameplate 


Interchangeable “Registered Office” Directory 
Boards and Signs also supplied quickly. 


Austin Luce & Co Ltd *° College Road, Harrow, Middlx. 


Tel: or 





TAX FREE 
COMPANIES 


Uniquely formed overseas and 
managed mainland Europe by 
professionals. 
01-464 9734 
TELEX: 896410 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N 18] 
01-236 2970 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, 
Middlesex. Telephone 01~363 4382 and 
7387 (A.C.R.A. member). 





MORTGAGES 


A COMPREHENSIVE MORTGAGE 
SERVICE. ~ Maximum loans for 
professional applicants. Remortgages, com- 
mercial loans, etc. Members of Corporation 
of Mortgage & Finance Brokers, Rowe, 
Charles & Co Ltd, Hill House, Wembley 
HA9 9LD, 01—908 3434 (24 hours). 


ABANDON CHASING THAT 
MORTGAGE, — 100 per cent loans to 





“qualified accountants up to £22,000. High 
‘advances to £50,000. 


— Professional 
Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
— Contact Callander Securities Ltd, 15 Fish 
toys Hill, London EC2R 6EP (01-623 
2844), 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS ~ NORMAL 
SERVICE THREE DAYS. — Signature 
pound and special blocks seven—ten days. 
Also daters, company seals, pads, ink, etc. 
Competitive prices. — F. H. Greenhalgh, 
Universal Buildings, Garnet Street, 
Stockport SK 1 3AR. Tel. 061-480 3826. 


ys! Rubber Stamps tool 
| Free estimates ; 
| Telephone urgent orders. 
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MISCELLANEOUS 





LATEST SERIES 
COMPANY FORMS 
NOW AVAILABLE 


SHARPTHORNE PRESS 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


BUILDING LAND 
WANTED 
urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lane, 
Chatham, Kent. 

Established over 40 years, the 
Company would like to treat with 
any source in respect of land pre- 
ferably situated within 50 miles of 
London, with permission for 
medium or high density housing. 
I-50 acre sites. — Please write 
or phone: 

Mr J. Walker, Director 
(Medway 50177) 


BUSINESS PREMISES 





INSTANT OFFICES. — Busy position 
Bakers Arms, London E10. Luxuriously 
furnished, telephonist, receptionist, central 
heating and other services and facilities in- 
cluded. — 01--539 3300. 





UPPER STREET, ISLINGTON, 
LONDON NI. ~— Former bank premises. 
Freehold office building for sale, 1,500 sq. 
ft — Harman Healy & Co, 01—405 3581. 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 





Accountants’ Typewriti 
Runley Road, Luton. Tel. 23147 


FIND FRIENDSHIP, LOVE OR 
MARRIAGE, ~— All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01—937 6403. 


NEW METHOD BOOK-KEEPING - A 
new track in the science of recording 
business transactions: simpler, more 
efficient and labour saving. — A booklet out- 
lining the principles can be obtained free 
from Department Books, 12 Surrey Road, 
Harrow, Middlesex, HA! 4NH. 


TYPIST. — Requires work — audio and 
accounts typing, photocopying, mailing 
lists, etc. Will collect. — 539 3401 daytime. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, F.S.V.A,, 121 
Bridge Road, East Molesey, Surrey (01-979 
5599), 





RATES AND INFORMATION 


A minimum charge is mada, for each advertisement which covers up to five lines 
pedine twenty-five words}. Additional lines (approximately five words) are 
rat 


a, 

SEM DIEP DISPLAYED advertisements are charged per single column cm to the nearest 
6mm {1 In x 2-6cma poama -— 
CONCESSIONAL nar per Insertion are also quoted. These are given for advartise- 
ments to appear in three or more con ve issues. They cannot be appiled 
we ctively or for advertisements which are to appear at fortnightly or longar inter- 

concessional rates are based on THREE INSERTIONS THE PRICE OF 
TWO at the normal rates. 


CLOSING TIME 

10.30 a.m. on Monday of the week of 
if proofs are required for full i or sami advertisements copy must reach us 
by 10.30 a.m. on Thursday of the week pie ng blilcation. 
onpa artwork will be accepted up to 4 p.m. on Monday of the week of 
pu thon. 
Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the week 
of pubilcation. 
These times are subject to alteration when bank holidays or any other reason make It 
necessary to go to press earller. Notice of any such alteration will be given hereunder. 


EEE 


LINAGE Basic- Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum cove 6 lines £3-60 £2-40 
per line (5 words) in addition 72p 48p 


SITUATIONS WANTED 

{including Training coneects Required) 

Minimum covering 5 lines ; £3.00 
per lIne (6 words) In addition ' 860p 


SEMI-DIBPLAYED 
All ni 8: 

pers ecolum £4.80 
(minimum 2 cm ahale columns 


FULLY-DISPLAYED 
All rei s: 


ae gis-column cm 
mum i cm single column) 


a manbers if required ~ Add the charge for one line at tha relevant rate for each 
Insertion. Box numbers are not transferable and cannot be repeated at a later date. 


PAYMENT 
Except where special ara ents exist ALL ADVERTISEMENTS which are charged 
Sle to the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplemont a and REPLIES to BOX 
NUMBERS should be sent to the Clasaified Advertisement Department, Gea 
& Co (Publishers) Ltd, 181 Strand, London WC2R 1JJ. Telephone 01-836 


£6-40 £3-60 


Notice Is drawn to the knptications of the Sex Discrimination Act 1975 








— + 


22 


8 Queen Victoria Strest, Reading, Berks 
Telephone: Reading (0734) 599839 
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READING — AUDIT SENIOR — £5,000c. 
Qualified A.C.A. (28-45) with good experience in 
general practice. Partnership potential required. Ref. 
5789 


READING 


Oxfordshire. — All grades audit staff and tax senior re- 
quired by natlonal firm. Negotlable salary depending 
on experiences. Ref. 5785. 


READING — AUDITOR £4,750 c. 

for qualified or near qualHfied A.C.A. wishing to move 
into commerce with prestige multi-national company. 
Some opportunity for short-term trips abroad. Ref. 
5774. . 


We specialise In recrultment of audit tax and accoun- 
tancy staff In the Thames Valley area and have 
current requirement for all grades with experience in 


the profession. Please call our local Director, Roy . 


Gatenby, F.C.LS. All inquiries dealt with promptly and 
in confidence. 


Accountancy 
Task Force ` 


Offices also in City, 
Birmingham, Glasgow 





TEMPORARY 
ACCOUNTANTS 


immediately 
available 


ANYWHERE 





Telephone: 
01—236 9225 


Personnel Resources Ltd 


6 WARDROBE PLACE 
LONDON EC4V 5HR 








ACME APPOINTMENTS 


AUDIT MANAGER (WEST END) c £7,000 
A small firm of CA's with very high standards, seeking a person 
probably already a Manager, and looking for a further challenge. 
The applicant selected should have the personality and ability to 
handle cllents and thelr problems (including taxation), and send 
them home happy. This is a first-class firm. 


wN 


CORPORATE TAX SENIOR (CITY) to £6,000, 
A medium/large ‘named’ firm with a sound reputation, is seeking a 
person who has been involved with Corporate Tax work for a 
number of years, to work with a first-class Manager, who is very 
hard working, but retains a keen sense of humour. 


~ 


AUDIT MANAGER (NORTH LONDON) c £6,500 
if the Metropolitan line suits you, this vacancy should be of interest. 
This Is a small firm, seeking an Audit Manager with a medlum-size 
firm background, capable of handling small Public company audits. 
This sounds like a first-class post. 


TAX SENIOR (WEST END) £ neg. 
A mediurm/large firm of CA’s seek an ACA, ATII for their Tax depart- 
ment. They have left the salary open, as they are prepared to pay 
whatever salary necessary to obtain the right person, regardless of 
his/her experience. The Tax Partner of this old established firm is a 
first-class person. ; i 


AUDIT SENIOR (CENTRAL LONDON) c £5,250 
A very good, medium/large firm of CA's, seeking someone with a 
similar type background, wanting a post where they will be given 
the responsibility they feel they are worth. All the previous appli- 
cants | have piaced with this firm have settlad down happily. 


— 


~ 


TRUST SENIOR (CITY) to £4,500 
If you are capable of producing Trust Accounts, you will be allowed 
to work without too much supervision_in this large (and growing 
larger) firm of CA's in the Clty. 


AUDIT SENIOR (CENTRAL LONDON) to £4,400 
You are needed in the Small Business department of this Inter- 
national firm of CA's. The work is very diversified, and this is a 
really excellent, very friendly outfit. 


PERSONAL TAX SEMI-SENIOR 

(CENTRAL LONDON) c £4,000 
All you need is two years’ Professional background | This is a ‘top 
flight’, medium-sized firm of CA's, with really high quality tax work, 
and | have no hesitation in recommending them to you. 


1I WOULD BE INTERESTED to hear from Newly qualified ACA's 
who are not too sure what to do with their careers. The above 
selection is wide but limited, and tends to favour the Senior levels, 
if you are newly qualified, please call me, | think we could have an 
interesting discusslon regarding your future. 


Gai 


CALL DONALD MAGGS 


158 BISHOPSGATE, LONDON EC2 


01-377 9111 





HEWITSON-WALKER 
PUBLIC PRACTICE | 
APPOINTMENTS) - 


| 
= 


AUDIT MANAGER 
LONDON - £8,000 


Large ei Practice Fy uires experienced Manager or Supervisor to 
SA i POnOMY large audit group. Good audit background 
essenti 


AUDIT SENIORS 
LONDON ~ c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds -seeking 
to develop their audit experience. 


~ In the first instance telephone or write to John Walker, F.C.A. 
Hewitson-Walker 
(Public Practice Appointments) 


73 Watling Street 
London EC4 


Tel. 01—248 0441 





| HE oe 


(OVERSEAS — - 
© APPOINTME NWS) ee 


chur STATES 


to £12, 000 Tax Free 





(Saving £5,000+. p.a.) 


Our cl leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait. 
and also i i Saudi Arabia, Libya and Casablanca. 


"In the first instance telephone or write to J ohn Walker, F.C.A. 
` Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 
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SOUTH AFRICA 


- ZAMBIA/MALAWI 


Mo iat Re SER SS A as dna aan, WO aT eee ca a 


7 HEWITSON-WALKER ` 


(OVERSEAS: 
` APPOINTME NTS) 





PROFESSION — OVERSEAS 


GULF STATES | to £12,000 tax free 
Leading firms of Chartered Accountants are seeking 
Audit Seniors/Managers aged up to 30 for offices in Abu 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. Also vacancies in 
Libya, Casablanca and Saudi Arabia. | 


TEHRAN 


Audit Seniors/ Supervisors are sought by- one of the 
leading firms at attractive low-tax salaries. ` 


— to £9,000 
Vacancies for Audit Seniors and Supervisors in Johannes- 
burg and Durban. The practice is one of the leading 
International practices and offers exceptional experience 
in an extremely pleasant location. Two-year | tours. 


GENEVA 
Our clients, a leading International practice, requires a 
qualified A.C.A. with approximately 4-5 years’ post- 
qualification experience in the profession. 


£8,500+free accommodation 
Two leading International firms of Chartered Account- 


- ants seek Audit Seniors for two-year tours in East Africa. 


Good experience of large audits combined with an ex- 
tremely pleasant life-style. High savings potential. 


COMMERCE — OVERSEAS 


WORLD-WIDE AUDIT Tax Free $20,000 
Leading U.S. engineering company seeks Senior Cor- 
porate Auditor for its high-powered audit team. Candi- 
dates should be A.C.A., A.C.C.A. or A.C.M.A, and be 
single. There is a large amount of travel and a savings 


potential of £6,000 p.a. is reasonable. 


DUBAI Chief Accountant US $15,000—$ 18,000 
+free 

accommodation 
BRUSSELS c. £15,000 
WINDWARD ISLANDS c. £10,000+free 
accommodation 
TEHRAN & AHWAZ to £25,000 
CALGARY & TORONTO, CANADA $18,000 
TANZANIA Project Cost Acct c. £10,000+free 
accommodation 

SINGAPORE Controller To US $18,000-+ free 
l accommodation 


In the first instance telephone or write to Jolin Walker, F.C.A. 


Hewitson-Walker 
(Overseas Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 0441 


_ 


to £12,000. 


VE 


23. 


to £12,500 


24 


E 


HEWITSON-WALKER (TAXATIO 


w 
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NOW THE LEADING TAX PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS : r 


AX £3 000- à PERSONAL TAX SUPERVISORS/ PROVINCIAL TAX VACANCIES 
PERSONAL TAX £3 £6,500 ASSISTANT MANAGERS e £5,150 BIRMINGHAM £3,500-£6,000 
; Medium and large-sized practices seek experienced personal P C r 
PERSONAL TAX £3,000-£6,500 tax supervisors. ; ersonal/Company 
Rather than list individual vacancies we find it moro useful to BOURNEMOUTH £ Neg. 
discuss the merits of every firm in "anaon camani of offering PERSONALTAX MANAGERS = —_£7,500-€12,500 Personal and Company Tax 
the type of job required, by each i applicant w av sought by ee ee ee DUBLIN £10,006 
. then arrange interviews wi most suitable firma. wor, Good technical supa oth W pericoce mportan Tax er. % 
well because we have the breadth of experience that mage Similar vacancies with other firms, both West End and City. EXETER” to £4,000 
from specialisation and regular contact : partners o TECHNICAL TRUST MANAGER c. £7,000 Personal Tax. 
ali the best firms and because we maintain an efficient, pleasant’ SNe eee | 
and dependable service. COMMERCIAL TAX Senior £3,750+. Manager £5,500+. 
CITY ~ personal tax £4,000-€5,500 BRACKNELL, INTERNATIONAL TAX to £6,000 LEEDS £ aeg. ` 
Too many vacancies to list. a Tax Manager — small firm 
anak NO, 2 FOR SMALL TAX DEPARTMENT £7,000 LIVERPOOL to £6,000 
se a ee aaa eet UK. TAX COMPUTATIONS £5,500-£7,500 Assistant £4,000. Assistant Manager £6,000. ses 
for large department. Qualification not essential. INTERNATIONAL TAX COMPUTATIONS £7,500 National Hak : T A. to Partner. 
HOLBORN £4,500 INSURANCE BROKERS: C.T.T. £6,000-£7,500+ SOUTHAMPTON to £4,500 
P.A. to Tax Partner of fast-expanding, medium-sized Personal tax vacancies. 
practice, Good cross-section of clients. Some overseas work. COMPANY TAX SWANSEA/CARDIFF to £5,000 
BAKER STREET £7,500 CORPORATION TAX l — tw £12,509  Personal/Company. 
Tax Manager experienced in both personal and chose company So far in 1977, there has been no slowing down in the steady 
required by large practice. flow of company tax vacancies within the profession. 
further development. soon NEWLY QUALIFIED TO SPECIALISE toe, 000 HOME COUNTIES TAX 
WATERLOO l ’ tion urgently seek new to ¢ £ EN 
. Medium-sized Firm offers nal tax senior a chance to alise in company or personal taxation or CROYDON — personal/ company tax £4,000- 
learn company tax, both public and close company. experience not required. Optimistic finalists should apply now. UILDFORD — personal tax planning to £5,000 
NEWLY QUALIFIED TO SPECIALISE to £5,000 PROGRESS TO CORPORATE TAX £4000-£5,500 IPSWICH -p close com e. £6,500 
Other vacancies near following stations — Charing Cross, Because of the exceptional shortage of company tax READING — Personal & Co. Tax £3,500 
Euston, Liverpool Street. several of our clients have asked us to introduce SLOUGH CT.T. £5,000 Technical £6,000 
TRUST SENIORS ~ City to £5,060 tax seniors who wish to earn corporation tax. SOUTHEND — Schedule ‘E : : ; £3,500 
Also Liverpool, Cambridge, Leeds, Manchester £Neg) CORPORATE TAX MANAGER - City £8,000+ any oe vacancies nation-wide. Some other locations 
ee CONSULTANCY -CÁ rsseo-cosm SOLES GR, TON RENESTE UNN RSE, 
CONSULT -C ; ; 
"TEMPORARY ae tof5ph | MANAGER — medium-sized firm to £6,500 REDHILL, SOUTHEND, TONBRIDGE. 


In the first instance, telephone or write to: John Walker, F.C.A. 
HEWITSON-WALKER (TAXATION APPOINTMENTS), 73 WATLING STREET, LONDON, EC4 Tel. 01-248 0441 


t 


HEWITSON-WALKER 


_ (TAXATION 
APPOINTMENTS) 


COMPANY TAX 


VICTORIA 


£6,000—£7,500 


Substantial U.K. public company (T/O £350 million) seeks a 
No. 2 Company Tax specialist who will progressively contribute 
to tax planning. 
Candidates, preferably aged 26 to 30, should have good U.K. 
company tax experience. 
In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-Walker 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01—248 0441 





+ 
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HEWITSON-WALKER 


(TAXATION 


APPOINTMENTS) 
SPECIALISE IN TAX 


LONDON 


to £5,500 


ah 


Our client, a major U.K. industrial coupuny, specialising -in the 
machine tool manufacturing industry, wish to train a newly-qualified 
accountant in all aspects of company taxation. 

Previous tax experience not essential as full training will be given. 

In the first instance telephone or write to John Walker, F.C.A. - 


Hewltson-Walker - 
(Taxation Appointments) 
73 Watling Street 
London EC4 


Tel. 01-248 044] 





THE 
June 23rd, 1977 


LETTER FROM AMERICA 





ACCOUNTANT 


721 


Corporation Catching Can Be Fun 


Atlanta lawyer Griffin B. Bell, former chairman of the task 
force on America’s ‘litigation explosion’ and now head of 
the Justice Department in the Carter Administration, 
recently offered a telling example of the way in which hasty 
and voluminous legislation is threatening to make the 
entire legal system unworkable. A single clause in the 1976 
Tax Reform Act (The Accountant, November 11th, 1976) 
the Attorney General said in a recent interview, is likely to 
generate as many aS 35,000 new cases a year in the district 
courts. 

This proliferation of lawsuits arises directly from the 
rash of new legislation, but indirectly from a more deep- 
seated ailment. The business corporation, long shorn of the 
quasi-official esteem of its Augustan Age, no longer enjoys 
the utilitarian prestige of an efficient generator of wealth. 
Like its professional advisers, the private company is accused 
` by today’s public-interest activists of being altogether too 
powerful and not at all competitive. The Conference 
Board, American industry’s most moderate and erudite 
mouthpiece, has been over-optimistically drawing the 
. conclusion that the new cross-questioning of businessmen 
gives them the right to cross-question their critics and to 
try to influence the values and choices of society. 

The seemingly unanswerable logic of the Board’s claim 
is being continuously refuted by the activist groups and, 
more importantly, by the law courts themselves. Readers 
of The Accountant are all too familiar with the spate of 
litigation against practitioners believed to have connived 
in any way in efforts to influence elections or to hasten 
decisions. Senator Frank Church, in his strong run 
for the Democratic Presidential nomination, made his 
investigations of the multinational corporations one of 
his main claims for popular support. 


Electoral reform 


Last year’s electoral reform legislation was mainly aimed 
at corporations that dared (as.many of them did, with a fine 
disregard for the party. affiliations of the contenders they 
supported) to take any part in the major electoral-races. The 
jibe that one could tell a company’s leanings by the poli- 
ticians it kept became a sore subject in many board-rooms. 

The accounting profession has long been aware of the 
dangers of the new attacks on the legitimacy and usefulness 
of the business corporation. The main thrust of its counter- 
attack has been through its emphasis on quality control 
“and continuing professional education. The American 
' Institute, has also let it be known that its support for the 
proposed ‘International Federation of Accountants, due to 
be launched at the Munich Congress planned for this 
autumn (The Accountant, June gth) is based partly on the 
role that the new organization will be able to play in 
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raising world-wide ethical and educational standards above 
the levels that could incite further popular hostility 
toward the profession. 

A newcomer to the scene, the National Association of 
Accountants for the Public Interest, has taken an entirely 
different tack. Founded in San Francisco in 1972, the 
group now has more than 500 qualified members and 
branches in 14 American cities. It has recently decided to 
launch campaigns at the national level, providing support 
for slum tenants and other disadvantaged layers of society, 
such as migrant workers and children. 


Volunteer accountants 


Many members of the Association eon for one of the 
‘Big Eight’ firms; unlike the leading law firms, some of 
which have urged their young recruits to cut their 
teeth on a few years of public-interest experience, the 
accountancy firms have seen no advantage in underwriting 
the Association’s efforts.. Members serve as volunteer 
accountants for the good of their tax-exempt cause, and 
usually without the enticement (available to their legal 
counterparts) of a contingent or court-awarded fee in a 
successful case. 

Other evidence of the new enthusiasm for protecting the 
citizen from the assumed rapacity of private business can 
be found in the mushrooming of government regulation. 
Washington now sends out 10,000 million pages a year 
of forms to be completed by businessmen and their 
accounting and other advisors. Apart from the more modest 
contributions of State and local governments, the cost to 
Washington of handling all this paperwork is estimated at 
nearly $4 billion annually. 

The cost to the businessman who has to complete the 
forms must be even more staggering. A single major com- 
pany (Dow Chemical) has estimated that federal regulation 
costs it $147 million a year. And that was in 1975 — since 
when the cost for this and other companies has certainly 
climbed still further. 

Far from opposing this multiplication of controls, 
most of the critics of business insist that it is taking place 
at popular request. One of the more radical of them, Mr 
Ralph Nader, has argued that it has not yet gone nearly 
far enough. In 600 pages of indignant exposition in 
Constitutionalizing the Corporation he argues that federal 
charters should be granted — and, when necessary, with- 
drawn — to ensure that businesses provide more disclosure 
on asset and stockholder ownership, on sales contracts and 


dealings with the government, on the income and fringe 


benefits of top executives and on the costs and profits of 
each line of product sold. The board of directors, rather 
than management, would be required to appoint the 
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auditors, who would not be allowed to serve any client 
for more than five years. 

The crux of the Nader case is that present arrangements 
for State regulation of corporations are too lax and diverse 
adequately to protect the public interest. Mr Harold M. 
Williams, new chairman of the Securities and Exchange 
Commission, has accepted this contention. But the con- 
clusion he draws is that federal standards, not a federal 
straitjacket, may be called for. i 

Action in the House of Representatives, since» the 
publication of the Nader study more than a year ago, has 
been confined to an unsuccessful legislative proposal by 
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Representative James Stanton. In the Senate, caution has 
prevailed among the more conservative members, such as 
Senator Williams (D. N.J.), who foresee the dangers of 
disrupting the investment process. Among the liberal 
Democrats, Senator Metzenbaum (D. Ohio), chairman of 
the newly-organized subcommittee on Citizen Participation 


and Shareholder Rights, has (inevitably) expressed interest. 


in the federal chartering proposal. 

Evidentally, however, the die has not yet been cast. The 
view may well prevail that the lawyers, not the citizens and 
still less the shareholders, would be the only sure beneficiaries 
of this proposal for yet more government regulation. 








REVIFWS i 


Pioneers of a 
Profession 


by Jas. C. STEWART, CA. i 


The Institute of Chartered Accountants of Scotland, £6-50. 
(£5 to members of the Institute until October 31st, 1977). 


When he undertook to make a list ofthe earliest Scottish 
chartered accountants as part of a proposed enquiry into their 
social backgrounds by the Scottish Committee on Accounting 
History, Mr J. C. Stewart — President of The Institute of 
Chartered Accountants of Scotland in 1962-63, and a UEC 
embre d'honneur —- was prompted to go a stage further and add 
uch biographical details ‘as could fairly easily be assembled’. 
It would be unfair to compare the result with that 17th-century 
masterpiece Brief Lives because he did not have at his disposal 
John Aubrey’s wealth of richly-varied contemporary material. 
By contrast, these Victorian pioneers of Scottish accountancy 
were ‘douce’ — which, in the Scots idiom, means quiet, steady 
and sedate. i 
From Mr Stewart’s researches, it is possible to reconstruct a 
recognisable ‘identikit’ word portrait of one of them. He may 
well have been a son of the manse and educated, as likely as not, 
at Edinburgh Academy. -As well as being in practice as an 
‘accountant, either in partnership or on his own account, he was 
perhaps also a stockbroker or an actuary and held directorships 
in one or more of the many banking, insurance, mining and 
railway companies then emerging. l 
He was not much interested in national politics, but partici- 


pated in local municipal and charitable affairs, supported the. 


Volunteer movement and was an Elder of the Kirk and a 
Justice of the Peace. His recreations ~ golf, gardening, music 
and, at times, yachting — were conventional. One at least of his 
sons became a chartered accountant and, regrettably, he died at a 
comparatively early age. 

There were, of course, some variations of this pattern. In- 
stead of settling for a professional life in Edinburgh, Glasgow or 
Aberdeen he might have emigrated, as a number of adventurous 
spirits did, to England or some even more outlandish foreign 
part, there to lay the foundations of both an elité international 
firm and a local Caledonian Society. For the most part, how- 


ever, he elected to remain contentedly in Scotland and among 


the few recorded individual eccentricities were authorship 
which produced books with such riveting titles as Days with the 
othian Hounds and Annals of Garelochside), knitting and a 


penchant for skating in a black coat and silk hat. (One member 
had unwelcome publicity thrust upon him when a servant 
girl was murdered in his house while he was on holiday; the 
subsequent trial was a cause célèbre.) 

What we know of the past, said Dean Inge, is mostly not 


_ worth knowing, but a distillation of Mr Stewart’s biographical - 


notes produces sufficient essence to emphasise the solidity and 
integrity of these’ Scottish pioneer chartered accountants; 
qualities shiningly reflected in the 20 portraits which with a 
selection of topographical prints handsomely illustrate the book. 
For good measure, Mr Stewart has included a scholarly essay 
on the origins and background of the profession because, as he 
says in his preface, it is difficult to recall what things were like 
even during his own apprenticeship. ) 
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Income Tax | 
Ninth edition by Henry Tocu. 
M & E Handbooks, £1-50. 


This is the ninth edition of a pocket-size book primarily intended 
for students, although the author expresses the hope that it will 
prove of value to the lay reader. The latter expectation is 


unlikely to be fulfilled, as the higher rates and the investment 


income surcharge ~ with which Inland Revenue staff themselves - 
appear to be singularly unfamiliar — are dealt with in only two 
pages of text. 

However, this in no way detracts from the value of the book 
to students, for whom the format should prove attractive. Each 
chapter is intersperséd with examples and ends with a progress test 
which is referenced to the paragraph concerned. At appropriate 
intervals, problems are set, to which answers are provided in an 
appendix; other appendices set specimen examination questions 
and give hints on examination technique. 

Despite the title, chapters on corporation tax and capital gains 
tax are included, and its 196 pages incorporate changes in the 
law up to the April 1976 Budget proposals. 


Key to Development Land Tax e 
by K: R. TINGLEY, FCCA, 

Taxation Publishing Co, £425. 
Development Land Tax 

by CLIFFORD JOSEPH. 

Oyez Publishing, paperback, £475. : 


Mr Tingley’s book covers 289 pages ,with a useful thumb index; 
Mr Joseph’s covers 168 pages. Each chapter in.Mr Tingley’s 
book has its own alphabetical index; not so with Mr Joseph. 
Another obvious advantage of Mr Tingley’s book is that he 
shows in the margin, against each paragraph of exposition, the 
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sec legislative provision he is expounding, so that one can 
quickly look it up in the Act. 

Finally, as is to be expected from the respective lengths, Mr 
Tingley’s book is more thorough. On the other hand, Mr Joseph 
shows a practical knowledge and experience of land development 
matters. 

In an éxposition of such contorted legislation as that con- 
tained in the Development Land Tax Act 1976, conciseness and 
clearness are essential. Mr Tingley wins that particular round, 
although there is scope for some tightening up. For instance, 
to say of'a company that it ‘ceases to retain group membership’ 
seems unnecessarily long-winded when one can as well say 


. that it ‘leaves the group’. 


However, Mr Joseph’s attempt on page 121 to summarize 
section 45 (6) of the Act is disastrous. And on page 77, dealing 
with the exemption for private residences, there is this sentence: 

‘Where he has owned it’ [ie, the residence] ‘for two years 
or more, it must have been his only or main residence for 
at least twelve of the last twenty-four months, and where his 
period of ownership is shorter he must have owned [sic] it 
for at least half the period, with a minimum of six months 

(s. 14 (3)).’ 

What the author means is that it must have been the owner’s 
main residence for at least half the period. The subsection 
itself is clearer — as well as more accurate. 


Accounting 


Second edition, edited by GERHARD G. MUELLER and 
CHARLES H. SMITH. ~ 


Dryden Press, [llinois/Holt-Saunders, Eastbourne, £7. 


This book:consists of a collection of material comprising simple, 
concise and broadly-based expressions of various aspects of 
the accounting discipline. As a consequence, a non-technical 
picture has emerged of what accounting is, how it relates to 
modern affairs at all levels of organized society and how it 
manifests itself in its day-to-day applications for a highly differ- 
entiated variety of purposes. The changes that have occurred in 
the environment of accounting in the last five years have led to 
only 15 per cent of the readings in this second edition being 
carried over from the first edition. 

The three chapters in Part I introduce the reader to the nature 


_ and scope of accounting as a whole. Part II covers the structures 


and institutions of accounting (policy-makers, CPA professors, 
other bodies i the financial field, and those forces which act in 
the public interest). In these two parts are portrayed some in- 
sights into the accounting scene in the USA as viewed from 
both inside and outside: i : 

It is, however, Part III, headed ‘Extending the Boundaries’, 
which provides the greatest interest with chapters on the need 
for accounting, social responsibility accounting, the dawning 
of international standards and accounting in different economic 
systems. This final part implies that accountifig is not as nation- 
ally orientated as much of the published accounting literature 
would indicate. Consequently, this is a book of significance for 
any citizen of a modern industrial state. 


The Economic System in the UK 
edited by Derek Morris. 
Oxford University Press, £10; paperback, £4'95- 


This is a collection of twenty essays each written by an Oxford 
economist 'who has taught or lectured at the annual Business 
Summer School in that university. All are based upon the 
working papers distributed to members of the school. 

The book is seen as of interest to three groups of reader; the 
specialist student needing a background book in applied 
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economics; the businessman concerned to understand the 
economic policy of government and its implications for his 
business; and, lastly, the student taking an introductory course 
in economics with the emphasis on management of the economy. 

The essays are well written; they each offer in varying degrees, 
as would be expected from these authors, a sound and generally 
readable review of developments and key issues in their par- 
ticular fields such as monetary policy, inflation, pay policy, etc. 
As a handy reference book or source of recent economic history 
the book has much to commend it; it deserves a place on any 
library shelf. 

Whether the average reader will get more than the author’s 
views on a particular topic is doubtful but, in most cases, even 
that will be useful and informative. 


rs 


The Finance of Local Government 
Third edition, by N. P. HEPWORTH. 
Allen & Unwin, £7-95. 


The prime purpose of this book is to meet the needs of 
students taking various examinations which require an under- 
standing of local government finance. It will also serve to brief 
non-specialists such as councillors or laymen interested in the 
subject. This is especially necessary, as the author emphasizes, 
since financial control and the choice between alternative 
policies and objectives are directly related. 

There is, inevitably, a lot of routine factual information which 
local authority financial staff must acquire. But there is also a 
lot of good sense and, above all, a sense of perspective which 
marks out Mr Hepworth as a serious observer, as well as prac- 
titioner, of the local authority financial scene. The main work 
of revision was clearly completed before the Layfield Report 
appeared but, quite apart from the fact that the latter is unlikely 
to.affect the contents of Mr Hepworth’s book, he has.included 
the salient points of the report as an addendum. 

Rather more interesting, however, is the recurring theme in 
the author’s text of the nature of central-local relations. It 1s 
agreeable to read a local authority representative who is prepared 
to admit that there is a case and even need for some degree of 
central control of local government. 


NEW BOOKS 


Contract, third edition, by F. R. Davies. xx +233 pp. Sweet & 
Maxwell, £4'50, paperback, {/2°50. 

{Company Law AMENDMENT 1976, by S. J. S. Eley. 11-+40 pp. 
Institute of Chartered Secretaries and Administrators. £2, 
post free (direct). 

UK TAXATION OF OFFSHORE OIL AND Gas, by R. F. Hayllar and 
R. T. Pleasance. xi+212 pp. Butterworths, £16-50. 

KEY To Company Law AND Practices, fourth Sider by Ronald 
R. Pitfield and Percy F. Hughes. Secretaries Journal, £5. 


, BriTarn’s Top 100 PRIVATE COMPANIES 1976, Jordan Dataquest, 


viiitsit pp. + index. Jordans, a aa £12. 

Tur First Computer Hanpsook, by M. J. L. Turner. 176 pp. 
First Sone Handbook, roa Chandos St, London W1iM 
9DE. 

FUNDAMENTALS OF FINANCIAL MANAGEMENT, third edition, by 
James C. van Horne. viii +622 pp. Prentice-Hall, £1195. 

OPERATIONAL FINANCIAL MANAGEMENT, by Robert E. Pritchard. 
xii+436 pp. Prentice-Hall, £1120. 

PRICE THEORY AND APPLICATIONS, by Jack Hirshleifer. xv +506 
pp. Prentice-Hall, paperback, £5-95. 

Tue Law or Trusts, by J. G. Riddall. xxxv+375 pp. Butter- 
worths, £12, paperback, £7. 


These books except { may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCaR 1JJ. Amounts 
quoted ve the net cover prices; yop per book should be added for 
packing and postage. 
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Interesting CPP 
Accounts from Lyle 


ra 


Lyle Shipping Company is one of the 
few shipping concerns to provide in- 
flation-adjusted accounts on a CPP 
basis — an exercise which boards of most 
other shipping companies may consider 
illogical and confusing. But Lyle’s policy 
always has been to have an end-year 
‘valuation of the fleet, and to that extent 
has kept an indication of current values 
in the accounts. 

The end-1976 valuation showed a 
surplus of {14-49 million over book 
value, compared with a surplus of 
£19°57 million at the end of 1975. It is 
pointed out that two ships — Cape Race 
and Cape Otway — were not included in 
the revaluation ‘owing ‘to.the difficulty 
of valuing their long-term commitments’, 
although it is considered certain that the 
two ships, if sold, would realize more 
than their book values. Part of the fall in 
the amount of the surplus was due to the 
sale of two others ships — Cape Wrath 
and Cape Nelson. 

The chairman states that ‘the surplus 
on these two ships has now been brought 
into shareholder reserves through the 
profit and loss account, a process which 
will be repeated on future sales of ships’. 
The remainder of the fall is due to some 
decline in ship values owing to the 
current low level of freight rates. 

Profits on sale of ships are shown in 
the profit and loss’ account at £266 
million, which is {1-1 million more than 
the total group pre-tax profit. 

Against the surplus on book value of 
the fleet needs to be placed the un- 
realized losses on ‘supporting loans, 
which now total £3:38 million. The 
decline in sterling which has caused the 
value of the fleet to become increasingly 
out of line with book values, since ships 
are international assets, also makes more 
onerous the carrying of long-term loans 

in foreign currencies. 

The company’s exposure on these 
loans gradually decreases as the loans are 
repaid and they will have been sub- 
stantially repaid by 1979. But this sub- 


: ject: receives continuous attention to 


examine ways of reducing the serious 
drain on cash flow. 

Inflation-adjusted accounts increase 
the net balance sheet total from an 


historic {7-46 “million to a` ‘current’ 
£1274 million, but turn an historic 
£156 million profit into “a current 
£1°33 million loss. 

This, incidentally, is the first year in 
which the total CPP value of the fixed 
assets — ie, ships — has exceeded their 
total current value. As already seen, 
recession in the shipping industry tended 
to reduce ship values, but a CPP 
application puts values theoretically 
higher. 

It is explained that the CPP value for 
inflation-adjusted account purposes has 
been reduced to current value in certain 
cases, with the inflation-adjusted profit 
and loss account accordingly suffering an 
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additional depreciation charge of {2-19 
million. The remaining ships have cur- 
rent values in excess of CPP values 
amounting to {1°70 million -which has 
not been included -in the inflation ac- 
counts. ‘Illogical and confusing’ the 
Lyle effort may be, but extremely in- 
teresting none the less. 


_ 


Empire Building 


The Post Office continues to lose ground 
in the favour of the mail order com- 
panies which will soon be in danger of 
having to change their name under the 
Trades Descriptions Act. Mr C. T. 
Wells, chairman of Empire Stores (Brad- 


ford), recently commented on the con- 


tinued inflation of Post Office charges. 

Empire now deliver more than 40 per 
cent of their parcels to customers in the 
company’s own delivery vans. This home 
delivery service will continue to be 
developed, although time is being taken 
to consolidate the services and to ensure 
that management and structure ‘are as 
efficient as can be produced’. 

Mr Wells said: ‘We shall continue to 
study the problem and shall increase the 
home delivery service as and when con- 


Burrell CCA Conversion 
Helps Good Results 


At Burrell & Co, manufacturers of colour 
pigments, there is complete conversion 
to current cost accounting. Last year the 
chairman, Mr Michael Ashworth, Ba 
(cantab), mimc, told shareholders that 
the board was in favour of CCA and that 
progress towards its introduction was 
being made. 

In this year’s statement he reports: 
‘We are now in a position where all our 
internal management accounting “and 
control procedures are operating on a 
CCA basis, and we are convinced that, 
not only has this greatly enhanced the 
effectiveness of management and its 
decision making, but also it has been a 
material factor contributing to the good 
results.’ Profits on turnover of {8-61 
million against {5:23 million were 


£910,000 pre-tax compared with a ~ 


depressed £69,000. Export sales at £3:2 
million were nearly doubled and the 
record profit included £46,700 of net 
gains resulting from exchange fluctua- 
tions. 

Capital expenditure was a record 
har 16,000, and ‘substantially more than 

t figure in new projects’ will be 
invested. this year and 600,000 is 


indicated.. No doubt in line with CCA: 


thinking, a professional revaluation of 


properties has been undertaken increas- 
ing the value by £427,700 to £1,466,500. 

Despite the company’s ‘conversion’ to 
CCA, the accounts are presented on an 
historical cost’ basis. That is surprising 
in view of the chairman’s statement that 
‘we are now in a position where all our 
internal management accounting and con- 
trol procedures are operating on a CCA 
basis’. 

The reason, it is made clear, is the 
continuing ‘public debate’ on the in- 
flation accounting subject in which ‘a 
number of important points of principle 
are left unresolved’. Under that situation 
it is considered ‘impossible to report 
meaningfully to shareholders on a CCA 
basis’. 

The Burrell board, however, ‘continues 
to be persuaded that it will only be by 
the early introduction of CCA in pub- 
lished accounts that shareholders can 
hope to obtain “a true and fair view” of 
the statement of their business and the 
performance of the people who are 
managing it on their behalf’. 

The Burrell spirit, it seems, is willing, 
but the flesh ~ in the shape of ‘the 
accountancy profession — is weak. 
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ditions are suitable, bearing in mind our 
criterion of viability’. 

The company opened three new trans- 
port depots last year. ‘Total turnover, ex- 
cluding VAT, was £77-43 million in the 
past year and just how many separate 
parcels that means is not indicated in the 
report. 

But if 40 per cent of the parcels are 
no longer delivered through the mail, at 
least the orders presumably still came in 


- through ‘the post to make mail order 


descriptively correct. Delivery is another 
matter. 


A Wish to Inform 


Watts, Blake, Bearne & Co, as a ball 
and china clay manufacturer, is busily 
getting out of the shadow of ‘the bigger 
English China Clay group — and making 
a decidedly good job of it. Export plays a 
major role in the company’s operations, 
and last year exports were {7:02 
million against the previous year’s {5-98 
million out of external sales which rose 
£3 million to £14:87 million. There is 


also a substantial indirect export element. - 


There are a number of interesting 
features in the report and accounts indi- 
cating the thought and wish to inform 
that has gone into them. For example, 
‘Conversion of- foreign currencies on 
trading’ of £385,000 against £77,000 is 
shown as a separate item in the profit and 
loss account ahead of pre-tax profit. 
Costs of fuel and power are indicated in 
the directors’ report as follows: 

Activity 1976 1975 
Electricity General 356,569 297,985 
Gas and Butane Clay Processing 305,821 207,121 
Gas Oil Quarry Plant 99,957 104,744 
Petrol and Derv Road Transport 70,942 64,685 

A point made on inflation accounting 
in the directors’ report is~to consider it 
‘unfortunate’ that the considerable con- 
fusion over the most suitable method 
results in the reluctance of public com- 
panies to include in their published 
accounts ‘the adjustments required, at 
least to allow for the effects of inflation 
on stocks and depreciation, even though 
these important aspects have been offi- 
cially recognized under the Prices Code 
and Finance Acts’, 

The Watts Blake Bearne policy is to 
compromise by including a statement in 
line with The Stock Exchange’s request. 


Evered Employee 
Report i 


The 800 or so employees in the Evered 
and Co Holdings group are treated as 


being normally intelligent by the com- 


pany’s directors, to o ly from the form 
and content of ‘Supplement to 
Report and Accounts 1976’. On the cover 
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it is stated that ‘this supplement is issued 


to all employees for information and to: 


shareholders by way of general interest’. 

The supplement ts a half-size annual 
report. The full statement from Sir 
Timothy Harford, the chairman, is 
followed by profit and loss account and 
balance sheets stated plainly without any 
‘graphic interpretation’. There is infor- 
mation on ‘How sales and expenses were 
built up’, on group companies, on em- 
ployees and shareholders, plus the record 
of the past five years. 

With benefit, there could be more in- 
formation in terms of a, value added. 
statement, but these and other improve- 
ments may come when the group, which 
has suffered losses in the past three 
financial years, has re-established its 
anticipated profit recovery. 


Currys’ Transfer 


In Currys, the electrical and ‘white goods’ 
retailers, the internal policy for some 
years now has been to make a transfer 
each year to inflation reserve ‘to take 
cognizance’, as accounting policies puts 
it, ‘of the effects of inflation on the 
group’s accounts and to mark the fact 
that this part of the group profit cannot 
prudently be distributed by way of 
dividends’. 

In the accounts to January 26th, 1977, 
group pre-tax profit was {10-03 million 


against {8-08 million on turnover of. 
£144'02 million against {114-75 million. . 


Ellerman 


Although the accounts of Ellerman Lines 
will be presented under the historic cost 
convention ‘until an alternative is re- 
solved’, indications of current values are 
provided in the 1976 report. Ships owned 


by the company are shown in’ the ac- 


counts at their book value of £414 
million, but to illustrate their value on 
the international market they were pro- 
fessionally valued at December 31st, 
1976, at a market value of US $96-4 
million (£5677 million). The surplus of 
£15°3, million over book value, it is 
pointed out in the directors’ report, 
‘must be considered alongside the un- 
realized losses on exchange of £2 million 
suffered on foreign loans’. 

The major freehold and leasehold pro- 
perties of Ellerman Lines were revalued 
at the year end by Jones, Lang, Wootton, 
Chartered Surveyors. Their valuation was 
based on open market values, with 
properties substantially owner-occupied 
valued on an existing use basis. The total 
revaluation amounts to {10°8 million and 
the increase of {6:4 million over book 
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Tax is stated at {5:23 million against 
£4°37 million to leave net profits at 
£3,000 short of £480 million compared 
with £3-71 million. The inflation reserve 
appropriation is £1-85 million against 
£2°42 million, whereas dividends absorb 
£976,000 (£890,000). 

e transfer to reserve takes the total 
of the reserve to £7-79 million. A note 
to the profit and loss account states that 
in previous years this transfer has been 
based on the difference between profit on 
an historical basis and on a current pur- 
chasing power (CPP) basis: But as the 
result of ED18, ‘opportunity has been 
taken to base the transfer to inflation 
reserve on the Morpeth proposals’. The 
transfer was arrived at as follows: 




















Group profit available after taxation: £060 
Historical cast convention 4,797 
Current cost convention 2,782 

2,01 6 
Less: Gain on net monetary Ilabilities 165 
Transfer to Inflation reserve 1,850 
Analysed as fallows: 
Cost of salas adjustment 2,712 
Additional depreciation 1,408 
Reduction in surplus on sale of - 
properties Z 180 
4,301 
Less; Reduction in deferred taxation 2,286 
Galnonnetmonetaryliabillties 165 
2,451 
1,850 





The Currys report and accounts pro- 
vides full CCA profit and loss account 
and balance sheet details. 


Diversify 


values, ‘after deducting the ap opriate 
transfer to deferred taxation’, te been 
put to capital reserve. 

The group is organized into shipping, 
transport, travel and leisure, investment 
services and brewery divisions, the last 
named comprising J. W. Cameron, the 
North East brewers. In round figures, 
shipping provided {5-33 million of Ee 
transport £716,000, J. W. Cameron {2:60 
million, andinvestment services £266,000, 
with travel and leisure losing £629,000. 

Shareholders are told: ‘We still want to 
balance our large and growing shipping 
operations with non-shipping activities. 
Despite increasing borrowings associated 
withfurther shipping investment we have 
the resources to diversify.’ 

Although not providing inflation- 
adjusted accounts, ‘we recognize’, the 
chairman, Mr Dennis Martin-Jenkins, 
states, ‘that a proportion of our good 
results is illusory and that our profits, in 
line with most of British industry, are 
not sufficient to give us the level of real 
growth to which we aspire’. 
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BULLS AND BEARS 


Cautious 
Markets 


Midsummer hardly finds the stock markets glowing. with 
warmth and confidence. Phase III dominates stock market 
thinking, and the consequent doubts about the trend of 
-interest rates and the pace of inflation make for caution. So does 
speculation about an autumn General Election. 

- Also, the market suffers from a plethora of economic fore- 
casting, all of it interesting and much of it contradictory. The 
Henley Centre for Forecasting recently stressed the difference 
between its forecasts and those of the National Institute, the 
London Business School and ‘Cambridge’. 

Henley’s forecasts are based on assumed changes in govern- 
ment policy. The other forecasters, Henley considers, are 
‘concerned to say what they think the authorities ought to do 
. and their forecasts illustrate what will happen on unchanged 
policies’. 

At a time like the present, when policies in Henley’s view 
will certainly change, the forecasts inevitably show substantial 
differencies. The forecasters’ job, in Henley terms, is not to 
pontificate but to illustrate what they think the real economic 
environment will be. 

Henley’s forecast is that leading industrial countries — the 
US, Japan and Germany — will adjust their economic policies to 
maintain output growth through 1977 and 1978. France; in the 
1978 election year, will contributé to a faster rate of world 
growth. 

In the matter of the UK balance of payments improvement, 
Henley’s forecasters are less optimistic than others, assuming 





that more tax cuts and higher levels of home spending will. 


-result in higher imports from'1978 onwards. But Henley’s 
expectations of North Sea oil exports and:‘of UK invisible 
earnings have been revised upwards. ` 

Britain’s inflation rate is expected to stay above the inter- 
national average and sterling is expected to decline despite-the 
current account payments surplus. The Henley assumption is 
that short-term interest rates in London will rise 2 per cent to 
3 per cent through the summer to be followed by another 
decline in the winter as the payments position improves and the 
inflation rate declines. 

Henley’s business surveys still point to a 134 per cent rise in 
wages and salaries in the year after Stage II. Henley consider 
that many businessmen believe large gains in productivity are 
attainable and that genuine productivity pay bargains could be 
established next year. There is also a belief that pay bargaining 
could ‘move permanently towards formulae related to a share 
of value-added and productivity performance. 

It is acknowledged, though, that many employees in public 
administration and services could not be covered in this way. 
On the rate of inflation, the Henley view is that the year-on- 
year increase in retail prices has probably touched its peak. 

The pace of inflation from month to month has slackened to 
12 per cent-13 per cent per annum and this will show up in 
the year-to-year inflation rate in the fourth quarter of this year. 
The Henley forecast of the inflation rate in 1978 is 11 per cent — 
I2 per cent. 

So Henley forecast inflation still in double figures next year, 
a 13$ per cent rise in wage rates after Phase II, a continuing 
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high level of unemployment, higher interest rates in the short 
term, weakness in sterling and a degree of wastage of North Sea 
oil and’gas benefits through tax cuts, higher consumer spending 
and a resultant advance in imports. 

Translating those forecasts into terms of stock markets 
hardly suggests the prospect of a great degree of buoyancy or 
reviving confidence. Not, at least, for the time being. 

The three-week ‘Jubilee’ account in the stock market was not 
exactly a celebration, with the FT Index falling from the 470 
level to under 450. The beginning of the following account was 
equally unenthusiastic. 


Gilt-edged 


Discounting the approach of a rise in short-térm. interest rates 
and a resultant stiffening of rates at the long end has been the 
pre-occupation of the gilt-edged market in recent weeks. The 
still high rate of inflation and the narrowing of the UK-US 
interest rate differential has attracted money out of gilts and the 
market has, at times, been weak. 

The extent to which the Bank of England has needed to 
support sterling in the foreign exchange market has been an 
unsettling factor. How far the long end of the.market has come 
back from the 1977 peak is indicated in the following table: 


Yield Yield 1977 

- Price (Invest) (Red'n) High Low - 
Treasury 9 per cent 1992-96 ` 7534 12:25 12-74 793 663 
Treasury 6} per cent 1995-98 573 11:94 1273 618 504% 
Treasury 8 per cent 2002-06 644 12°69 12:90 682 574 
` Treasury 7ł percent 2012-15 63% 12:78 12-85 67% 534 


Equities 


Weakness in the gilt-edged aaa has inevitably had some 
effect on equities, but the reservation of funds for the Treasury’s 
£560 million offer of British Petroleum shares and the continued 
flow of rights issues have also been restraining influences. 

The bulk of profit reporting from industry has been relatively 
encouraging, but the forward forecasting from the steel, 
engineering and construction industries has been cautious in the 
extreme in some instances. 

One sector considered to have investment scope over the next 
five years, however, is property. London stockbrokers W. 
Greenwell & Co, in a recent survey, look for strong property 
sector performance over the next two years with the longer- 
term emphasis to be placed on developments outside the City of 
London where the City office market is ‘likely to prove ex-growth’. 

Suggested shares with Greenwell’s commentaries include: 


a 1977 
Price Cover Yield High Low 
Hammerson Property ‘AY oP 
shares ` 450 1:2 1:7 500 305 
Haslemere Bee 10p hares 205 4-4 2:0 210 150 
Land Securities 0p shares 4 193 1-6 3-4 200 137 
MEPC 25p shares... os 89 27°3 02 96 42 


Hammerson. The group’s development programme in the UK. 
is completed, and overseas is virtually complete. The whole of the 
programme is fully funded (almost entirely long term and is 
largely fully let). There is a discount of 47 per cent on estimated 
net asset value. . 


Haslemere. One of the very few groups in the sector to charge 
all development expenses against revenue. Despite this, it still 
produces a strongly-positive cash flow. Discount on estimated 
net asset value is 25 per cent. 


Land Securities. The group has a strong balance sheet, has almost 
completed its development programme, and should be able to 
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Is book Is Intended for students studying ae the examinations of accountancy and other professional bodies 
‘and those of universities and colleges. All student texts are selective and this is no exception — for example, 
i discussion is almost entirely restricted to trading and manufacturing companies and investment companies are 
pe referred to very briefly. In the Interests of understanding, parts of the legislation are described In general 
_ di rms and no attempt has been made to comprehend in these pages all the complexities of those situations 
which may arise in practice. On the other hand what is written here will assist and help a ve setting out.on 


the study of corporation tax. 


Members of accountancy and other bodies may find the book uper as a refresher in the general principles 


of the tax.: 
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Accountancy Tuition by the Metropolitan College for Examinations 


J. Dip. M.A., the highest award available © 
to Accountants i in Great Britain 


CERTIFICATE IN- 


The Joint Diploma in Management Aocounting Services 
(promoted by the three Chartered Institutes and the 
A.A.C.A,, 1.C,M.A, and C.1P.F.A,) is for the'purpòse of 
Improving the standard of Management Accounting 
Services which the profession can give to industry and 
to. provide a qualification for accountants in industry 
and those acting as consultants to Industry, the posses- 
sion of which will indicate the holder is wholly qualified -~ 
by experience and by examination in this field. The 
Certificate ini Management Information (sponsored by 
The instituta lof Chartered Accountants In England and 
Wales and In’ ‘Ireland) ts for the purpose of encouraging 
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MANAGEMENT INFORMATION 


study in the increasingly important fleld of Business 
Administration and Organization. - 

The subjects of examination for the J.Dip.M.A., Part |, 
and C.M.L., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization’ and 
Administration, Design of Systems and Data hae 
Management Information and the Uss of 

Statistical Techniques, Financial Management and ri 
Use of Accounting Information, J.Dip.M.A., Part Il 
examination comprises a thesis and a viva thereon ‘and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified 

Those who qualify for the Diploma have tho right to uss 
the designatory letters J.Dip. M.A. 


“To the Principal, B. Mendes, 


Aldermaston Court, Reading RG7 4PW. 


~ 








puns pees tinh nina oso 00a ran 
4 





“Aldermaston Court, 


B.Sc.(Econ}, 
F.C.A., Department A12I, Metropolitan College, 





Examinations are held annually, each October, in London 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mendes, 8.8c.(Econ), F.C.A., 
Department A12i, Metropolitan Collage. 
Reading RG7-4PW. Also 
at the Metropolitan College Advisory Office, 
4 Fore Street Avenue, London ECZY SDT 
Tel. 01-628 2721. 
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fund the balance from its existing cash resources and further 
property sales. The discount on estimated net asset value is 


31 per cent. 


MEPC. The group should be able to produce a positive cash 


TWENTY-YEAR FLEXIBILITY 


The Scottish Provident Institution intro- 
duced the idea of open-ended endow- 
ment assurance in 1969 with its Selected 
Period Investment policy. This contract 
is profit-sharing endowment assurance, 
payable at age 65 or earlier death, with 
in-built early maturity options available 
at any time after the first ten years. 

This type of contract has been copied 
by other offices, and has proved popular. 
Now, for those who require flexibility 
but who are unlikely to want a policy to 
run for so long, the Scottish Provident 
has introduced an open-ended endow- 
ment assurance which runs for 20 years, 
with options to mature at any anniversary 


. after the tenth. 


This provides better value for money 
than the longer running contract for those 
saving for a relatively short period — 
such as school fees, etc. The new con- 
tract participates in full in profits, enjoy- 
ing the same rate of bonus as all other 
endowment policies issued by the office. 


AFTER AGE 75 


Part of the attraction of whole life 
policies for lifetime directors, whereby the 
benefits would not be liable to capital 
transfer tax, whenever the director might 
die, was lost when the authorities said 
that a distinction should be drawn 
between directors dying before their 75th 
birthday and those dying later.. 

While discretionary distribution is 
still permissible if death occurs before 
the director’s 75th birthday, the scheme 
rules should provide that, if death occurs 
on or after that date, any lump sum 
benefit should be paid either automati- 


cally to the legal personal representative, . 


or to the surviving spouse. 

As a ‘top up’ contract, the Scottish 
Equitable Life Assurance Society has 
introduced a profit-sharing whole life 
policy, known as ‘75 Plus’, where the 
sum assured payable on death before the 
age of 75 is restricted to three-quarters 
of all premiums which would have been 
paid up to the age of 75 if the life assured 
had survived to that age. This is simply 
the minimum sum assured necessary for 
the contract to be a qualifying policy. 
After the age of 75, the basic sum 
assured is increased significantly. 

After that age, the policy participates 
in profits as from inception; but both the 
increased basic sum assured, and profits, 
are payable only in the event of death 
after the 75th birthday. As an indication, 
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flow for 1976-77 and should move strongly into surplus in 
1977-78 with the distinct possibility of the restoration of the 


old dividend in full in that year. The estimated 46 per cent 
discount on net asset value makes the shares amongst the 


X 


where £1,000 per annum is paid for a 
50-year-old man, the sum assured up to 
the age of 75 would be £18,750. On or 
after the 75th birthday, this would rise to 
£34,250, and, assuming current bonus 
rates are maintained, the estimated sum 
assured plus bonuses at that time would 
be £88,194. _ 

The policy can be written on a trust 
basis so as to provide a substantial sum 
which, according to present regulations, 
will not be subject to capital transfer tax. 
Normally, the life assured will pay the 
premiums himself, but these can be free 
from capital transfer tax if they: count as 
normal expenditure or fall- within the 
annual exemptions. 


OVERSEAS LINK 


Now, if an investor wishes to invest 
overseas, either directly or through the 
medium of, say, a unit trust, he is to a 
great extent at the mercy of fluctuations 
in the dollar premium. Or, in the case of 
back-to-back loans arranged by unit 
trusts, it is possible to get into the 
‘geared loss’ situation which faced so 
many unit trust managers in 1974. 

The Tyndall Group has tried to tackle 
this problem with Tyndall Overseas 
Fund (Sterling). This is an open-ended 
investment company, based in Jersey and 
quoted on the London Stock Exchange. 
Its shares are designated in sterling and 
the company invests in the Tyndall 
Overseas Fund — which is a US dollar 
fund with an- international portfolio of 
investments, based in Bermuda. The 
latter fund has freedom to change its 
investments without paying capital gains 
tax, and without incurring a surrender of 
dollar premium. 

The object of the sterling fund is to 
perform closely in line with the dollar 
fund, avoiding the geared effect of in- 
vestment solely through the dollar pre- 
mium or back-to-back loans. This is 
achieved by controlling cash, premium 
investments and back-to-back loans. Over 
a period, it. has been successful in its 
aim, with the result that the fortunes of 
sterling shareholders have fluctuated 
more or less in line with the value of 
shares in the dollar fund. 

No capital gains tax is payable when 
the dollar fund switches investments, but 
an individual realizing his holding of 
shares pays capital gains tax at the full 
rate. This compares with investment in a 
unit trust, which pays capital gains tax at 
a reduced rate on switching investments, 


cheapest in the sector. 


ł 


with a reduced rate of tax payable by an 
individual on realizing his units in an 
authorized unit trust. 


IMPROVED PENSION POLICY 


The United Kingdom Provident In- 
stitution has _ improved the benefits 
under its self-employed pension annuity 
contract. The policy is written on a cash 
accumulation basis and, in addition to 
the normal range of pension options, the 
policyholder can choose to take a smaller 


-initial pension which will then increase at 


5 per cent per annum, compound, from 
pension age. 

The office has revised the contract so 
as to give higher guaranteed pensions 
which, with the maintenance of its bonus 
and annuity rates, give correspondingly 
higher estimated pensions and equivalent 
cash accumulations at pension age. 

Initially, the policy shows the guaran- 
teed pension payable yearly in arrear, 
with no guaranteed period, so as to secure 
the highest cash sum by commuting part 
of the pension. At vesting date, however, 
arrangements can be made for the pension 
to be paid monthly, quarterly, half- 
yearly or yearly, in advance or in arrear. 
It can be written with no guarantee, or 
guaranteed for-either five or ten years 
certain. 


UPWARD TREND FORECAST — 


Reporting to the holders of units in 
Unicorn General Trust, the managers 
said that the Budget had done nothing 
to impair a growing belief that equities 
were beginning to look attractive relative 
to Government securities. 

“The extension of stock relief and the 
proposed conditional reduction in ad- 
vance corporation tax’, they stated, ‘will 
help cash flow and, with lower interest 
rates, a further rise in company profits 
ig in prospect for 1977. We believe that 
there is now a much greater awareness 
of the need’ for companies to make 
profits to enable them to invest in new 
plant and “machinery, thereby creating 
the environment for reducing unemploy- 
ment and generating further wealth.’ 

While income from the’ trust repre- 
sented a 25 per cent increase over the 
corresponding six-month ‘period, the 
managers have said that, because of 
declining interest rates, the improve- 
ment is unlikely to be repeated for the 
full year, although there should be a 
significant increase in the total distribu- 
tion. a 
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Money tied up in the £564 million 
BP share operation is held responsible 
for the lack-lustre performance of the 
stock market. There will be consider- 
able relief when dealings begin in the 
shares next week. 

But although funds locked into the 
BP operation have been a reason for 
a poor stock market, they have not 
been the whole reason. Far from 
brilliant May trade figures were one 
cause for market disquiet, but the 
creation of political uncertainty by 
Government defeats was the over- 
riding factor. 

The change of Government in Ire- 
land and the possibility of renewed 
political confrontration on Ulster, 
possibility of a General Election here 
in the autumn — despite, or because 
of Mr Callaghan’s denials — and the 
fear that Stage II} will disintegrate into 
a force for, rather than against, inflation 
are all unknown quantities that have 
been injected into the stock market 
equation. 

One less discouraging point has 
been the slowing down of the rate 


- of inflation for one month. The year- 


on-year basis has slowed down from 
17-4 to 17-1 per cent, with the cut 
in the building society mortgage rate a 
particular factor. 

But inflation is still- the main 
economic point at issue and Mr 
Healey’s forecast of single figure 
inflation in the first half of 1978 looks 
less and less attainable. 


MONEY SUPPLY 


The Bank of England, some readers 
of its latest Quarterly Bulletin 
profess to detect, is now prepared to 
take an anti-inflationary stand through 
money supply control. The bank 
considers that if money supply is to 
‘Increase by 9-13 per cent then the 
Stage lli wage rise must be con- 
siderably under that percentage if 
there is to be real growth in the 
economy.: | 

The optimistic assumption is that 
if Stage Ill throws up wage rises in 
Mr Len Murray's irresponsible 174 
per cent area, the bank will insist on 
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such strict money supply contro! as 
to cancel the inflationary effect of 
the wage increases. 

This seems to be a remarkably 
optimistic translation of the blurred 
indications of bank policy provided 
in the Bulletin. 


TOP TEN 


British banks, as the result of last 
years slump in sterling, have no 
representative in the ‘Top Ten’ of 
world banks. In The Banker's list of 
the top 300 banks in terms of US 
dollars, Barclays which was 9th 
in 1975 dropped to 12th in 1976. 
National Westminster dropped from 
11th to 20th, Midland from 27th to 
40th and Lloyds from 31st to 42nd. 

Three American banks, Bank 
America, Citicorp and Chase 
Manhattan are in the first four, with 
Caisse Nationale de Credit Agricole 
in third place. For the first time a ‘third 
world’ bank in the shape of Banco 
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de Brazil gets into the top ten — in 
ninth place. 


MERGER ANNOUNCEMENTS 


The Takeover Panel and the Stock 
Exchange are getting extremely touchy 
on the subject of early announcement 
of takeover moves. The idea is that 
early announcement prevents specula- 
tion and the growth of rumour. The 
directors of British Rollmakers are 
criticized, in the usual inordinately 
long statement in which the Takeover 
Panel indulges, for being tardy 
earlier this year In announcing merger 
talks with Johnson and Firth Brown. 

‘It is a general objective of the 
Panel and the Stock Exchange’, the 
statement said, ‘to Initiate a new 
approach to the making of early 
announcements. This statement is 
published as an illustration of the 
kind of situation In which a warning 
announcement should have been 
made.’ 


Rates and Prices 


Closing prices, Monday, June 20th, 1977 


Bank of England Minimum Lending Rate Money Rates 
Day to da 7 Bank Bills 
Mar. 10, 1977 .. 11% April 45,1977 .. -9 % 1 days 7 KEA 2 months HENS 
Mar. i8, 1977 .. 104% April 22, 1977 .. 82%  Tyade Bills 3 months Hy 
Mar. 31,1977 .. % April29,1977 .. 849% 4 month 74-84% 4months 8 -~8L% 
April 7, 1977 94% May 13,1977 .. 8% 2months 8 ~81% 6 months 84-82% 
Finance House Base Rate 3 months 81% 
June Ist, 1977, 8456 Pa 
Certificates of Tax Deposit Tree Sas Rates 
vs i Local authority bonds - -84 % 
interest on payment of tax 9%; 
withdrawn for cash 6% Sterling deposit certificates .. 7} -7$ % 
f Euro-sterling deposits 94 -H % 
FT Industrial Ordinary Index Euro-dollar deposits 5į ih 
June 20th, 1977, 445-2 Inter-bank rate He 
T Bilis 
reasury ý i 
AprillS ..  £8-4341%  May20 .. £7-3445% NewYork .. 1:7197 Frankfurt . 4.0550 
April22 .. £8-0016%  May27 .. £74337% Montreal 1-8213 Milan 1521-75 
April 29 .. £7-4973%  June3 .. £7-4533% Amsterdam .. 4-2925 Oslo 9-1100 
May6 .. £74157% Junel0 .. £7-4430% Brussels .. 62-0500 Paris 8-5125 
May 13 ..  £7-4031% Junel7? .. £7-4525% Copenhagen 10-4200 Zürich 4.3025 
Gilt-edged 5 
Consols 4% .. i i re .. 314 Treasury 134% 1997 .. ne X .- $ 
Consols 24% .. ie yE nŠ .. 194 Treasury 94% 1999 .. zi Si «œ 74} 
Conversion 34% if ah ~» «+ 302 Treasury 9% 1994 .. .. ag .. 74 
Funding H% 99-04 .. p? so 314 Treasury 84% 84-86 .. i <. + 4. 88} 
Funding 54% 78-80 .. se Ki .. 934 Treasury 84% 87-90 .. os bs N 134 
Funding 54% 82-84 .. pi “a . BI Treasury 34% 77—80 .. ae ry ©. 92 
Funding 52% 87-91 .. a ek zi Treasury 34% 79-81 .. - T -» 88 
Funding 6% 1993 te as is .. 57% Treasury 5% 86-89 .. ied = .. 61 
Funding 64% 85-87 .. ya mn .. 764 Treasury 54% 08-12... i s .. 4354 
Treasury 13% 1990 .. ar as uy 9 Treasury 24% a ie es .» 194 
Treasury 124% 1993 .. ii bad nice <9 War Loan 34% = 4 úi .. 284 
Retail Price Index (Jan. 1974==100) 
Jan. Febe Mar. April May Jane July Aug. Sept. Oct. Nov. Dec, 
1972 82:9 833 83:6 844 84-8 85-3 85-6 86-3 86-8 88-0 88:3 887 
1573 89.3 899 904 92.1 928 93-3 93.7 94.0 948 967 974 98.1 
1974 100-0. 1017 1026 106-1 107-6 108-7 109-7 109-8 111-0% 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 1345 137-1 138-5 139-3 140-5 142.5 144-2 146-0 
1976 147-9 149-8 150-6 153-5 155.2 156-0 156-3 158-5 160-6 163-5 165-8 168-0 
1977 172-4 174-1 175-8 180-3 181-7 ` 
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VAT TRIBUNAL DECISIONS 


Hardship Rules 
Considered 


VAT Tribunals ‘will not allow their procedures to be used as a 
means of delaying the payment of tax’, in the words of the 
learned Chairman of the London VAT Tribunal. The appeal 
then before it concerned the deduction, as input tax, of £555 in 
circumstances of doubtful validity, and the Commissioners of 
Customs and Excise had raised an assessment for this amount 
under section 31 (1) of the Finance Act 1972. 

At the date originally set for hearing the appeal, the 
appellant company did not appear, but put in a letter from its 
accountant to the effect (a) that the substance of the dispute 
was the deductibility of certain items of input tax under section 
40 (1) (d) of the Act, and that the Commissioners’ use of section 
3r — thus necessitating the payment or deposit of the tax in 
dispute — was ‘flouting the intentions of Parliament’; and (b) 
that the company’s overdraft facilities ~ as demonstrated by 
production of its bank statement and a further letter from the 
bank ~ were fully committed, so that it could not pay the further 
£555 without hardship, and indeed without inviting the risk of 
criminal proceedings. 

The Tribunal did not at that time accept the view expressed 
in (a), nor did it find that ‘hardship’ had been made out under 
(b). It was noted that the bank had previously allowed the over- 
draft to run above the nominally-agreed limit, nor was there 
any indication of the company’s other assets. In these circum- 
stances it dismissed the appeal, but gave leave (under rule 26 (2) 
of the VAT Tribunals Rules (SI 1972 No. 1344)) for the ap- 
pellant to apply within 14 days for that decision to be set aside 
on such terms as the Tribunal might think just. 

On the hearing of such an application, the Tribunal concluded 
that the accountant was unfamiliar with the procedure on VAT 
appeals, and had genuinely believed that his letter showed 
‘hardship’ grounds. With ‘considerable hesitation’, the Tribunal 
concluded that these erroneous beliefs should not, on this 
occasion be allowed to prejudice the appellant company. The 
earlier decision would therefore be set aside, but only on terms 
that the company’s ‘hardship’ application should be heard forth- 
with, and the suDsianeye appeal against the assessment in nine 
days’ time. 


Cumbershourne Lid v. Customs and Excise (LON/77/19, 
April 13th). 


Public Offices 


The Clerk or Secretary of the Horserace Betting Levy Board 
Appeal Tribunal is the holder of a public office as defined by 
section 45 (3) of the Finance Act 1972, and supplies made by 
him in that capacity (a personal appointment) are not made in 


the course of the business of his trade, profession or vocation, . 


the London VAT Tribunal has decided. 


When the Levy Board was set up, it was considered advan- ` 
tageous to nominate as Clerk a practising solicitor whose firm’s ` 


offices could be used by the Tribunal as an address for cor- 
respondence, and the question of remuneration was left in 
abeyance, to be determined subsequently in the light of the 
amount of work involved. Though this feature, as the Tribunal 
found, was unusual, it was neither unreasonable in the particular 
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circumstances nor was it necessarily inconsistent with the con- 
cept of a public office; a person charged with the proper ad- 
ministration of a statutory tribunal was prima facie discharging 
a public office. Nor was it a significant factor that some at least 
of the duties of that office, in particular as to correspondence, 
weré discharged from the premises of his practice as a solicitor. 

Though it was anticipated from the outset that the person 
appointed as Clerk would necessarily make some use of his 
firm’s office facilities in the performance of his duties, the 
Tribunal ruled further that this, so far as it occurred, was a 
supply for no consideration. Under the terms of the 
partnership agreement, all fees received by the individual 
partner in his capacity as Clerk were payable in any event into 
the firm’s account. 

Hempsons and another v. Customs and Excise (LON Is] 84 and 
LON/76/145, February 8th), 


Late Registration Again — 


As a consequence of Schedule~1 to the Finance Act 1972, a 
trader is advised to ascertain, at the beginning of each calendar 
quarter, whether his turnover exceeds the statutory VAT 
thresholds. These [until October 1st next] are: 


£ 
Previous quarter 1,750 
Previous two quarters .. 3,000 
Previous three quarters ` 4,250 


Previous year . 5,900 

T thresholds are to be increased, from October rst, by 
- 50% 

All four alternatives must be considered at each date as, once 
any of these thresholds is reached, there is a mandatory ob- 
ligation to register for VAT within 21 days. ‘Traders who defer 
consideration of this point until after the end of their own ac- 
counting year run the risk of a retrospective VAT liability from 
a date several months earlier. 

In a recent such case, the London VAT Tribunal remarked 
upon the potential embarrassment to small traders who 
cannot be expected to be completely conversant with the tech- 
nicalities of the Schedule. Nevertheless, any question of hard- 
ship arising from the statutory provisions was a matter for the 
Commissioners’ discretion in the management and adminis- 
tration of VAT, and must fall outside the T ribunal’s juris- 
diction. 


Marks v. Customs and Excise (LON/77/21, April 15th). 


No Valid Returns 


Section 40 (2) of the Finance Act 1972 requires the submission 
of all VAT returns, and payment or deposit of the tax found to 
be due thereon, as a condition of an appeal being heard by a 
VAT Tribunal. Rule 56 of the VAT (General) Regulations 1974 
(SI 1974 No. 1379) requires errors in a VAT return to be 
corrected ‘in such manner and within such time as the Com- . 
missioners may require’. 

At a late stage (condemned by the Tribunal as ‘an example 
of brinkmanship’) the appellant company submitted several 


- VAT returns described in a covering letter as follows: 


‘Period 28 to replace the unauthorized erroneous return 
previously submitted; 
Period 31; 
Period 31 pro-forma to adjust in respect of the erroneous 
period 28; 
Period 34; ` 
Period 37 up to December 14th, 1976’. 
The Manchester VAT Tribunal refused to accept this as a 
sufficient compliance with section 40 (2). To submit two returns 
in respect of the same VAT period could not possibly amount to 
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a single ‘unqualified’ return, as had been required in D. K. 
Wright & Associates Lid v, Customs and Excise (MAN/75/34, 
The Accountant, January 22nd 1976) ; and even if the reasons 
adduced for describing the original period 28 return as ‘un- 
authorized’ had been acceptable to the Tribunal (as in the event 
they were not) any resulting error could be corrected only as 
provided for in rule 56. 


Dealing with a further submission by the appellant that the 
Commissioners’ notice of intent to dispute the jurisdiction had 
not been served ‘as soon as possible’ (as required by rule 6 (2) 

{ ž 


LETTERS TO THE EDITOR 


Accounting for 
Inflation | 


Sir, — ED18, in addition to its acknowledged defects as an essay 
in accounting, is also motivated by three unacceptable political 
objectives. Two of them relate, specifically, to CCA — hence 
my support of the Haslam/Keymer resolution for the Special 
Meeting. The third is of wider scope — hence my amendment 
[Lhe Accountant, June 16th]. 

Five years ago ~ at the,1972 AGM of the English Institute — 


I warned that the introduction of mandatory standards ‘could ' 


tear the Institute apart’. Events have exemplified my fears; and 
never more so than in relation to inflation accounting. 

The quarter-century-old campaign for inflation accounting 
was launched to perpetuate a myth — that inflation erodes 
industrial capital and profits; and to promote a lobby — the cut- 
company-tax lobby. The lobby has been one of the outstanding 
post-war successes of British industry. In 1952, companies paid 
nearly one-quarter of the national £44 billion tax-bill; today, 
they pay less than 5 per cent of £45 billion! 

CPP — the abortive attempt to pre-empt Sandilands — sup- 
ported the myth by charging enhanced depreciation and stock 
appreciation, but ignoring the enhancement of tangible assets; 
and by its ‘funny-money’ syndrome. — 

Alongside the concentration of industry has been an elephan- 
tine growth of the profession; and partners in the huge pro- 
fessional conglomerates need standards to ensure that all the i’s 
ae been dotted and t’s crossed before they ‘sign on the dotted 

ine’. ; 

Apart from the ineptitude of standards for coping with rapid 
change and the idiosyncracies of different enterprises, the whole 
concept gives a false emphasis to the work of our profession. 
The most important role of accounting is not the ‘true and fair’ 
reporting of past events, but the all-important ‘what is to be 
done’ about the present and forseeable future — vide the mem- 
bership statistics in the annual report: In practice, 16,530; not 
in practice, 41,766. 

By the appointment of the Sandilands Committee, the then 
Conservative Government indicated its view that we account- 
ants were falling down on our job. The Labour Government lost 
no time in accepting the report. In presenting it to Parliament, 
the Trade Secretary (Mr Peter Shore) said: ‘. . . the Govern- 
ment agree that CCA .. . could lead to a better understanding 
of the economic performance of companies’. (Hansard, Novem- 
ber-25th, 1975). 

Confronted with such an unusual party-political consensus 
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of the VAT (General) Regulations 1974), the Tribunal found 
that this was a purely technical objection. Rule 6 (2) was intended 
to apply to a variety of circumstances; but in fact section 40 (2) 
was of mandatory effect and carried its own warning. The 
appellant must be deemed to know the statutory provisions, 
and had long been aware that various returns had not been-sub- 
mitted and that the tax due-on the original period 28 return had 
not been paid. 


- Greenbank Warehouses Lid v. Customs and Excise (MAN/76/ 
170—173, April 18th—z1st). 


as to our lethargy, one had hoped that our hierarchy — if only 
to avert more drastic political intrusion ińto our affairs — would 
hasten to support the urgent pleas of the Committee and Mr 
Shore, for the immediate ad hoc implementation of CCA, 
pending the deliberations of the proposed steering group. 
Indeed, the then President Mr John Grenside was seized of the 
urgency, describing it as ‘imperative that no further time be 
lost in futile and sterile debate’ (November 6th, 1975); but he 
and I were ‘lone voices crying in the wilderness’. 

The CCAB criticisms of Sandilands — particularly its rejec- 
tion of the basic principle, ‘money is the unit of measurement’ 
— heralded its sabotage by ED18: a subjective ‘appropriation 
account’ to replace the objective ‘total gains statement’, and 
the indexing of the equity. In this connection, I have been 
fortified by reading the recent submission to the Steering Group 
by the Society of Actuaries. Its critique of ED18 is very simular, 
to that in my January 13th article. 

CCA is a simple concept: in preparing periodic accounts one 
must value unexhausted expenditure (whether classified as 
fixed assets, stocks or otherwise). Hitherto, such valuations 
have generally been related to historic cost, henceforth to 
current values. Why all the pother? 

In your January 13th and February roth issues, I demon- 
strated, on the one hand, the adoption of CCA as definitive 
accounts (with a note of and a pertinent reconciliation with 
historic data); and, on the other, the confusion inherent in two 
separate sets of accounts — as now proposed by the Council. 

Perhaps the kindest comment on T'R226 is that ‘it makes the 
darkness opaque’. But to you, Mr Editor, I am indebted for a 
more pungent and trenchant one, which debunks the concept 
of mandatory accounting standards. It is the heading to your 
réference to TR226 — ‘Precisely Wrong or Vaguely Right?’ (May 
rath). 

Tt bas taken more than a quarter-century to attain some 
degree of uniformity in the presentation of historic accounts; 
indeed, not before their obsolescence. A similar degree of 
uniformity regarding CCA requires the firm foundation of long 
practical experience: and — as Mr Ian Tegner (Bowater’s 
finance diréctor) has indicated — priority should be given to the 
application of CCA principles to management accounting. Mr 
e concluded a letter to the Financtal Times of January 
20th: 


‘So let us lay down the principles and cease to promulgate 
as._pseudo-law these narrow and stultifying “‘standards”’.’ 


Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, Fca. 


Str, — The Committee of the Young Chartered Accountants 
Group of London urge all young accountants to vote against 
the motion to be put before a special meeting of the English 

Institute on July 6th, because: 
1. The principles of current cost accounting, as outlined in 
the Sandilands Report and in ED18, represent the basis 
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of an acceptable system of accounting for inflation; 

2. The concept of current cost accounting is preferable to 
that of historic accounting; 

3. An increasing number of people — including managers, 
investors, employees and the general public — are becom- 
ing aware of the deficiencies of historic cost accounting 
and expect accountants to produce something better; 

4. A form of inflation accounting will ultimately become 
acceptable for tax and Price Commission purposes, and 
must therefore be universal in its application; 

5. It is as essential for the smaller business to be aware of the 
effects of inflation on its results and financial position as it 
is for larger entities. If CCA is made optional or applicable 
only to larger businesses, much of its benefit will be lost; 

6. The motion represents a direct attack on the Institute and, 
while we believe that, there are occasions when the In- 
stitute is too concerned with its standing and image, we do 
not believe that this is one of them; 

=. If professional accountants are seen to be manifestly 
incapable of developing their art, they have a Govern- 
ment ready and waiting to do so themselves. This must not 
happen. 


YCAs are urged to support the Institute and vote on the - 


rhotion. 
Yours faithfully, 
ADRIAN MARTIN, Vice-Chairman; 
JOHN M. SMITH, Committee Member; 
KEITH MITCHELL, Comittee Member. 


LONDON YOUNG CHARTERED ACCOUNTANTS GROUP. 


Sir, — Articles appear from proponents telling us how 
marvellous some form of CCA tn published accounts can be, 


and how useful the information produced will be; while the. 


opponents tell us how foolish are the proponents, and how 
meaningless accounts will become to the layman for whom all 
this new information is really intended. The opponents are, of 
course, right in their views that accounts will not be understood 
by other than the initiated; few can now understand them on 
historic cost principles, particularly because of the mandatory 
matters which have to be shown in accordance with statements 
of standard accounting practice. 

Few persons seem to have observed that, even if one accepts 
the’ application of CCA as being right (either per Morpeth or 
per any other system which might be conceived), to put it into 
practice is quite unattainable simply from a practical point of 
view: If one argues that only CCA accounts can show a true and 
fair view, then it follows that all, from the largest public com- 
pany to the smallest tennis club, will have to prepare such 
accounts, and really there just are not enough persons capable 
of carrying out the exercise even if implementation 1s spread 
over a number of years. The proponents of CCA will argue that 
it is quite simple to convert the accounts of the tennis club to 
CCA, but those persons really cannot have any proper concept 
of the magnitude of the problem or the number of accounts 
prepared in the course of a year. 

An example of a comparatively simple set of accounts for 
conversion to CCA are those of The Institute of Chartered 
Accountants in England and’ Wales for the year ended 
December 31st, 1976, and I have still to meet anyone who 
really understands the CCA version. Aside from whether those 
accounts were really understood by anyone, it is perhap&worth 
quoting from the President’s Statement and Review of the 
Year in which he tells us that “The combined fiers of 
members of Council, members of the staff and our auditors 
have enabled us to produce a set of accounts in accordance with 
the proposals in Exposure Draft 18’. And this for an organization 
where... ‘current cost accounting has a relatively slight impact’. 
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The above seem to be at least sufficiently practical reasons 
why members should vote in favour of Messrs Keymer and 
Haslam’s resolution at the special meeting of the Institute to be 
held on July 6th. 

Yours faithfully, 


Romford, Essex. D. E. HEADY, FCA, atu. 


King Canute and CCA Opponents 


Sir, — If I had more time at my disposal I would be tempted to 
set up a League for the Defence of the Memory of King Canute. 
As reported, the comments of the distinguished President of the 
English Institute about that much-maligned monarch and the 
strength of his genes [The Accountant, June 16th] identify 
Canute unfairly with those who are seen to be resisting the 
inevitable. 

Surely the point of the famous story is that Canute was 
demonstrating to a group of sycophantic courtiers that he was 
not all-powerful; could not command the tide; and should be 
regarded by them certainly as their monarch but as nothing 
more: 

‘Perhaps, Sir, his genes were not strong enough! 


Yours faithfully, 


Loudwater, Herts, CHARLES F. GREEN. 


English Institute’s Annual Meeting 


Sir, — It would be only fair to give space in your columns to 
publicize my observations on your reporting of the ICA Annual 
Meeting. 

Your report was considered biased in favour of the “The 

Establishment’ because: 

1. It described my constructive criticism as ‘ill-tempered’. 
This kind of reporting does our Institute a disservice. 

2. On the subject of auditors’ remuneration, you paraphrased 
my proposal as ‘public example’, but omitted to disclose 
the 14 per cent or £1,000 p.a. increase adopted. Was this 
designed to avoid publicity on the amount of the increase? 

3. No mention was made of my reference to the unsatisfactory 
manner in which the Institute handled disciplinary matters. 
This is causing unrest by the public and politicians and may 
lead to regulation of the profession. The present attitude of 
the Council will encourage this control from outside. 

4. Too much was made of Mr Judd’s suggestion to leave all 
problems to the part-time Council and if dissatisfied not to 
vote when the Council members are due for re-election. This 
procedure would have no effect on the policies at present 
followed bý the Council which have proved a failure, suchas: 


(a) Lack of communication with the members, the public and 
the press. This was accepted by the President. 

(b) CCA — The London District Society has now.prepared 

its own study because that presented by the Council is not 

- acceptable to the members of the business community. It 

is just as well this Society did not accept Mr Judd’s view. 

(c) Disciplinary procedures - T he politicians now are press- 

ing for regulation of the profession because the Institute 
have handled this in a very unsatisfactory way. 


Constructive discussion must be of service to our Institute, but 
a meeting of ‘yes men’ will contribute nothing. 

Yours faithfully, 
Chatham, Kent. W. M. ROGERS, rca. 
[While we gladly allow Mr Rogers this facility to express his 
opinions, we are also satisfied that our report adequately 


reflected the manner of their reception by other members on 
May 31st. — EDITOR] 
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Inconclusive Vote at 
Trade Union Debate 


The unionization debate got off the 
ground last week with discussions on the 
issue at meetings of Sheffield CASS and 
the Leicestershire and Northamptonshire 
CASS (LENCASS). Further meetings 
will be taking place in the weeks to come 
as the student societies attempt to see 
that their members are well informed 
in advance of August’s referendum. 

The LENCASS meeting took the form 
of an informal discussion between mem- 
bers of the Society and David Mashiter, 
immediate past president, ACASS, and 
John Kelly, a member of the ACASS 
Executive, who put forward respectively 
the pro-union and anti-union views in 
the campaign. They both joined battle 
again at Sheffield on Friday afternoon at 
a meeting attended by almost 50 students 
as well as by several principals in the area. 


Salary levels 


The main plank of David Mashiter’s 
argument was that the only way of 
raising the level of salaries paid to 
accountancy students was through a 
union. He pointed out that the median 
non-graduate starting salary has risen by 
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Careers guidance. Peter Ca 


only {100 between 1975 and 1976. 

Progress, he said, would only be made 
through organization, collective bargain- 
ing, and the use of Schedule 11 to the 
Employment Protection Act, all of which 
would come under unionization. 

John Kelly argued that ACASS had 
been doing good and useful work and 
that if students really wanted to make 
progress then ACASS was the ideal 
vehicle for such progress. He stressed 
that if more time and effort was put into 
work both at local and at national level, 
progress need not be long coming and 
if more money was directed into ACASS 
it would be able to assume most of the 
functions of a trade union and would 
fulfil those functions more effectively 
because it had a greater expertise in the 
field. 

After a long discussion, a vote was 
taken, which proved inconclusive as large 
numbers abstained, feeling that the issue 
was one on which they should express a 
view privately rather than publicly. This 
outcome is perhaps in some ways to be 
regretted — Birmingham CASS, in their 
debate on this issue last March, were 
willing to ‘stand up and be counted’, 
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ssidy and Beth Harding have been made responsible for a new 


careers advice service set up by the London School of Accountancy. The new service is 
available to LSA’s own students and others. It aims to cater not only for the needs of newly- 
qualified accountants, but also for students who are partly-qualified. 
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At a prizegiving ceremony at the recent 
annual conference of The Chartered In- 
stitute of Finance and Public Accounting, 
the outgoing President of the Institute, 
Mr R. L. W. Moon, IPFA, congratulates Susan 
Beauchamp — the first girt-student to come 
top in the Final Part 2 exam — who is shown 
receiving her prize and the Arthur Collins 
Memorial Gold Medal. 


LETTERS TO ROUNDABOUT 





SEWCASS Finances 


Sir, — I write to you regarding editorial 
comment in ‘Student Roundabout’ of May 
5th headlined ‘Upturn in SEWCASS 
finances’. While I am grateful for your 
interest in this Society’s finances, and 
was interested to read your analysis, I 
regret that I must bring to your attention 
an error. 

You state that the 1976 surplus was 
£1,257 as compared with that of £905 for 
1975. Unfortunately, you appear to have 


noted the balance of the accumulated fund ; x 


as opposed to the actual surplus for the 
year. Since the true figures are £352 and 
£108 respectively, I feel that this repre- 
sents a misleading view. 

I am sure that you will not object to my 


bringing this to your attention and hope — 
that you will rectify the error as you think E- 


fit. I apologise for the delay in writing. 


Yours faithfully, 
S. N. R. KELLY, Chairman, 
SOUTH AND East WALes CASS. 


Thrashing Around ED18 


Sir, — As an ACCA PEz student I am s ME 
engaged in examining each of the SSAPs 


and EDs and having reached ED18 and 
PSSAP7 I have found the variety of 
comment on inflation accounting very 
interesting, and it is obvious that this 
subject is going to remain a hotbed of 
vehement opinion from both sides of the 
proverbial fence for some time to come. 
From the pages of The Accountant I 

















have found that for at least fe last six 
months there has almost invariably been 
2 at least one article on the subject every 
E: week! j 
; There seems to me to be two distinct 
‘camps’ of the profession: firstly those 
-who do not accept ED18 at all such as 
a, . W. Addison in his letter of May 12th 
Bs and Sir Lindsay Alexander of the Ocean 
Br ranaport & Trading group (Finance and 
_ Commerce in the same issue); and second- 
ly, those who are wholly in favour. The 
big divide seems not to arise out of the in- 
= _ flation accounting concept but of defence 
| of historic cost accounting. 
In many recent company financial 
Ei - reports mention has been made of this 
= contentious issue and it is interesting to 
= note that companies like GKN have shown 
: E. a CPP statement in their 1976 accounts 
-and have made a note as to the effect of 
= CCA. What is more interesting though is 
_ their statement that ‘it has been the prac- 
tice of the group since 1951 to take account 
or ee annually of the reducing purchasing 
wer of money in determining the total 
depreciation to be charged against profits’. 
This is interesting because in effect, 
_ GKN’ s accounts are not, with all due 
Epec, of a great deal of use to users of 
y accounts for the simple reason that two 
= conventions have been utilized to match 
= Cost and revenue. GKN, though, do show 
ay the different charges, ie depreciation — an 
historic values £31.88m depreciation — 
yee conal for inflation £15.73m, and the 
k conventions are poles apart. Further GKN 
ig fe are only an example of what seems to be 
= common practice, part historic cost 
accounting and part value accounting. 
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both have to prepare and interpret finan- 
cial statements in the future, I am con- 
cerned that at present there seems to be a 
certain degree of confusion by certain 
a Bi eople as to the accountant’s role. It is my 
ies - belief that the accountant should 
-prepare meaningful information for users 
or = of accounts and at present under historic 
by aa cost conventions (i.e. the prudence concept 
= of ticking paper) this is just not possible. 
a h = Modern standards ‘aremerely consolidating 
= cost principles thus forming a chaotic 
Niwa _ framework for reporting’ (G. A. Lee, 
= Modern Financial Accounting). 
Ree | It is pertinent that the ASC will be 
= considering ‘Fundamental objects and prin- 
ciples of periodical financial statements’ 
in its future programme. If ED18 becomes 
a standard then the whole theory of 
accounting as we know it will change 
_ because accountants will be preparing 
statements in a completely different man- 
=~ ner from that used in the past. 
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Now, as one of those who (I hope) will | 


At present we seem to be thrashing 
around expending useless energy worry- 
ing about so called subjectivity when 
accountants and users of accounts should 
be 100 per cent behind those who are 
attempting to try and produce a formula 
to enable everyone to obtain meaningful 
information from financial statements, and 
if this means implementing inflation ac- 
counting under CCA principles then I 
feel we should take up the challenge, not 
through discussion but positive action — 
after all, inflation is here to stay. 

The issue has been dodged for too long 
and the sooner we start preparing ‘new 
accounts’ the better. I am well aware that 
inflation accounting may well require a 
complete rethinking of the principles 
which have been with us for so long but 
this cannot be a bad thing if it represents 
true progress within the profession. For 
too long it has been easy to examine a piece 
of paper and say ‘that is cost’. I feel we 
should now be saying ‘yes — but is it value?’ 

To me, the development of inflation 
accounting will represent a whole new era 
of accountancy and company financial re- 
porting; the profession has been pilloried 
for being unrealistic, unprofessional and so 


“on since 1969, and it would seem to me 


that now is a real opportunity to imple- 
ment a fundamental change for the better. 
To those who wish to cling to historic cost 
accounting, there can only be one com- 
ment, that is that as the convention implies, 
they are living in the past. Philips faced the 
problem a long time ago, and I have not 
noticed them suffering as a result of im- 
plementing inflation accounting principles. 
Yours faithfully, 


Keighley, W. Yorks. D.A. HOWLETT. 








BIRMINGHAM SKITTLES 


At the Farmers Arms, Kempsey Com- 
mon — near Worcester, for those who 
don’t know where Kempsey Common is 
- Birmingham CASS have a skittles 
evening on Monday, July 18th. 

The cost is {1-50 per head which 
includes food and travel by coach. The 
latter leaves the Society’s offices at 6 pm. 


winner of First Place and 


Sydney Neil, 
Prize in section 3 of the December exams of 
The Association of Certified Accountants 


(announced in ‘Roundabout’ last week), 
passed sections 2 and 3 at the first attempt 
and each within six months. He attributes his 
achievement to the tuition he received from 
Emile Woolf & Associates. ` 

Sydney, who is aged 29, is at present 
employed as a financial management ac- 
countant with Racal-BCC, of London. 





Sheffield Summer Conference 


This year’s annual summer conference 
for members of Sheffield CASS is a 
distinct change compared with previous 
years. It will be non-residential, it will 
be for one day only and there will be no 
case studies. 

The content of the conference will, 
however, still be very relevant to all 
students whatever their level of study 
and should be of particular benefit in 
assisting students in ‘real life’ situations. 
There will be in-depth lectures on such 
subjects as liquidations and receiver- 
ships, inflation accounting and liquidity 
problems, and ‘window dressing’ of 
balance sheets. In addition, there is to be 
a debate on the Bullock Report, and the 
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conference will conclude with a guest 
night dinner. 

To be held at Ranmore House, 
Sheffield University, on September 1ọth, 
the Society hopes that this advance 
announcement will result in early appli- 
cations and thus assist the committee in 
its forward planning. The committee 
hopes also that principals in the area will 
acknowledge the importance of the con- 
ference in their students’ training pro- 
gramme and, accordingly, encourage 
them to make an application to attend 
through their training officer/principal or 
direct to the Society’s offices, Room 24 
(second floor), Huttons Buildings, West 
Street, Sheffield Sı 4ES. 


01-402 8361 
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-will be available in mid-July and copies 
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appointed financial systems and develop- 
ment manager of British Gas, with effect 
from August rst. 


Mr R. F. Morgan, MA, LLB, CA, has 
been made a managing director of 
Ransome Hoffman Pollard, responsible 
for finance, planning and overseas sub- 
sidiaries. 


ACCOUNTANTS HONOURED 


In addition to the Birthday Honours 
published in The Accountant last week, 
we are glad to note the name of Mr G. R. 
Howell, acma, commercial director of 
Alvis Ltd, who receives the OBE for 
services to export. Mr Howell was Presi- 
dent of the Coventry branch of the 
ICMA from 1970 to 1972. 

The Queen’s Silver Jubilee Medal has 
been awarded to Mr R. Kandler, FCA, 
in recognition of his services as chairman 
of the Far East (Prisoners of War and 
Internees) Fund. 
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Index to Volume 176 
January — June 1977 


The General Index to the current volume 


will be sent automatically to libraries 
and subscribers who requested the July- 
December 1976 index. 

Other readers who now require copies 
of the index should apply by letter addres- 
sed (unstamped) to: z 

Gee & Co (Publishers) Ltd, 

Freepost, 

London WC2R ı1BR. 


FINANCE BILL 
VAT on Exports of Services 


A Treasury Order is to be drawn up by 
the Government relating to relief from 
VAT for exported services. The order is 
intended to come into effect on January 
Ist, 1978. Copies of the draft order are 
being sent to the trade associations most 
directly concerned and comments are 
invited from interested parties. 
Requests for copies of the draft and 


PROFESSIONAL NOTICES 


Chalmers, Impey & Co, formerly of 
5 Fenwick Street, Liverpool L2 oPG, 
announce that as from June 27th, 1977 
their Liverpool address will be Richmond 
House, Rumford Place, Liverpool L3 
gRG. 


31st to Customs and Excise, VLB, Room 
H8o0, Atlantic House, London ECIN 
2PP (01-353 3255 ext. 6522). 


APPOINTMENTS 


Mr Martin Harris, FCA, finance direc- 
tor of Reckitt & Colman and former 
director-general of the Take-Over Panel, © 
has joined the board of County Bank, 
subsidiary of 


the merchant banking 


Communication with People at Work is the 
National Westminster. 


first publication from the CBI’s new 
Employee Communication Unit. The 
32-page booklet, published this week, 
puts forward guidelines for improving 
employee communication, starting by 
examining overall objectives and prin- 
ciples and going on to discuss not only 
what needs to be communicated but also 
how it can best be put over. 

Mr J. Methven, CBI Director-General, 
says: “What matters in industrial demo- 
cracy more than legislation is useful 
work at company level. The CBI Em- 
ployee Communication Unit is providing 
practical help and advice to numbers of 
companies in improving information 





Mr G. Smith 


Mr M. Harris 


comments on it should be made by July . 


Mr Gordon Smith, ACCA, has been 
appointed financial director of the Bir- 
mingham-based Charles Winn (Valves) 
company. 

Mr D. H. Ebdon, IPFA, has been 







sharing with their employees. The new 
book is a further example of this work.’ 

The booklet provides a checklist of 
eleven key questions which senior mana- 
gers need to ask themselves. These 





REFUND OF OVERPAID a 
NATIONAL INSURANCE 
CONTRIBUTIONS _ z 


People with more. than one job who paid 
more national insurance contributions + 
than required during 1976-77 are urged 25 
to claim refunds as soon as possible, 
supported where possible by evidence 
such as completed forms P60, People =3 
who expect to pay more than the maxi- 
mum national insurance contribution 
limit during 1977-78 should also apply 
for deferment of payment of contributions 
in all but their main employments, as _ 
this will save them having to claim re- 
funds next year. | S 

Numbers of those in multiple employ- | 
ments and requiring refunds have proved 
to be far higher than had been estimated 
by the Department of Health and Social 
Security, which last week urged all those 
who might qualify for the deferment of 
liability on other than their main em- 
ployments to apply for it. It is estimated 
that some 40,000 contributors might 
qualify for deferment; so far, only 7,000 
applications have been received. 

The maximum Class 1 contributions ae 
payable by employees are £289°38 for 
1976-77 and £320:12 for 1977-78. 








INDUSTRIAL DEMOCRACY 


Members of professional accountancy 
bodies in Denmark, England and Wales, 
Norway and Sweden met in Chester on 3 
June gth and roth to discuss industrial ee 
democracy and the role of the auditor | 
and accountant, as part of the working 


` 
e on 
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CBI Guide to Company Communication 


include: Does my company need a written - a 
company information policy, with clearly < 
stated overall objectives? How sure am I 
that what I think is going on is going on? 
Is there an annual financial report to =S 
employees which illustrates the level of E 
the company’s profitability and how it = 
was achieved? and Do I ensure that i 
communication within the company is Ss 
ahead of information reaching employees 
from outside the company? 

Also included are a company infor- 
mation policy drawn up by a major 
engineering group, and an example of a 
company report to employees, based onthe 
profit and loss account and containing he 
an explanation of the main headings. 7 

Communication with People at Work 
is published by CBI at £1 and available 
from the Print and Publications Depart- . 
ment, CBI, 21 Tothill Street, London 
SW1H gLP. (Cash with order.) 





“programme of the third annual Anglo- 


Scandinavian seminar. 


While in no way wishing to influence 
the development of the differing patterns 
of industrial democracy in their respective 
countries, the accountants agreed that 
their independent role could make a 
valuable contribution to this develop- 
ment by providing information for em- 
ployees which is unbiased, relevant and 
easily understood. 

They also hoped that their respective 
"professional bodies would seek closer ties 
with the trade union movement and 
employers’ organizations in the various 
countries. 


LOCAL AUTHORITY (SCOTLAND) 
ACCOUNTS COMMITTEE 


Exposure Drafts 
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NOTES FOR BUSINESSMEN 


The financial problems faced by small 
business firms and the need for planning 
are emphasized in a series of booklets 
with the general title Notes for Business- 
men, published recently by The Institute 
of Chartered Accountants in England 
and Wales. 

The booklets have been planned particu- 
larly with the needs of smaller practitioners 
in mind and are intended to go some way 
towards meeting a need emphasized in 
the Bolton Report (The Accountant, 
November 11th, 1971) which looks to the 
accountant to play an active role in “those 
vital areas of management in which small 
businesses are weakest — costing, estima- 
ting, budgeting, and financial control’. 

The first three titles in the series are 
‘Preparing Budgets ’. ‘Controlling Costs’; 

‘on Capital Equipment’. 


and ‘Spending on- 


Copies, price 20p each, are available from 


the Publications Department at Chart- 
ered Accountants’ Hall. 


NORTH WEST SOCIETY'S 
NEW PRESIDENT 
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Chapter. 
The fee 


Cantrell, Morgan Guaranty Trust Co, 
Stratford Centre, London E15 1XB. 


ICMA COURSE ON COMPANY 
LAW DEVELOPMENTS 


The Institute of Cost and Management 
Accountants is holding a one-day con- 
ference on ‘Developments in law affec- 
ting companies’ at the Washington Hotel, 
London W1, on July 5th. The aim of the 
conference is to examine and discuss the 
1976 Companies Act and other recent 
Acts, papers and reports. 

The VAT-inclusive fee is £54 for 
ICMA members and students, and 
£61°57 for non-members. Further details 
are available from Mr D. C. Wildish, 
ICMA, 63 Portland Place, London W1N 


4AB (01-637 2311). 
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councillor for the Ingol area in 1975, and 
serves on the Policy and Resources 
Committee and the Ribble Committee. 

The new Vice-President is Mr Michael 
Thompson, FCA, and Mr Jeremy N. 
Stirrup, aca, of 55 Garstang Road, 
Preston PR1 1LB, has su€teeded Mr J. R. 
Barker as hon secretary. 


COMMERCIAL PROPERTY 
VALUATION CON FERENCE 
‘Commercial property valuation — reass- 
essed’ is the title of a conference to be held 
on Thursday, July 14th, at the London 
International Press Centre, and arranged 
by Investment & Property Studies. 
Subjects for discussion include the pre- 
sent state of the market, valuation of 
commercial and retail property, and ‘Do 

we need a property value indext’. 

The VAT-inclusive fee is £64-80, and 
inquiries should be addressed to Invest- 
ment »& Property Studies, Norwich 
House, Norwich Street, London EC4A 
1AB (01-242 2481). 


Ere ee 
T. ew Officers for London Chartered 
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Mr Henry Gold, FCA, a partner in 
Turquands Barton Mayhew & Co, has 
been elected Vice-Chairman of the 
London and District Society of Chartered 
Accountants. | 

He qualified in 1962, becoming a 
partner in what was then Turquands, 
Young & Co in 1967. A past Chairman of 
the Society’s Advice and Services Com- 
mittee and of the Technical Committee, 
he has also been active as a speaker and 
chairman at Society and Institute courses. 
As announced in these columns last week, 
Mr Brian Waters, FCA, is the new Chair- 
man. 

Breaking with tradition, the new Vice- 
Chairman will chair the committee 
responsible for co-ordination of the 
Society’s six area societies and groups and 
the Young Chartered Accountants Group, 


Accountants 


rather than that which is responsible for 
the Society’s programme. 

This change has been made partly to 
ensure that area societies and groups are 
fully represented at all levels in the 
Society, and partly in recognition of the 
fact that the beginning of the Institute 
scheme of continuing professional educa- 
tion will put an increasingly heavy burden 
on those responsible for courses. 

Chairman of the Programme Com- 
mittee, and responsible for the Society’ 
technical and social events, will be Mr 
Brian Price, Fca (Hodgson Harris & Co). 
Mr Brian Worth, rca (Fryer Whitehill), 
succeeds Mr Ken Sherwood, FCA, as 
Treasurer, following the latter’s electio 
to the Institute Council. Mr Roge! 
White, rca (Peat Marwick Mitchell) 
remains District Information Officer. 
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STUDENTS 


Fol over 100 years we Bai | 
published and supplied books 





for the Accountancy Profession 


especially Textbooks for 
Students. We have a large 
selection of Accountancy and 
Management publications 
alwa ys available. 


Our experience is at your — 


disposal — let us help you, by a- | 


visit to our Bookshop. 





|THE CITY LIBRARY | 


j; 


GEE & CO (PUBLISHERS) LIMITED | 


151 Strand, London WC2R 1JJ 
Telephone 01-836 0832 


Or | ers by post dispatched to | 
al parts of the world. 
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OW. HARKNESS, LLB, CA, | 


A reliable guide to the. Companies Act 
_ 1976, invaluable to accountants, 

. company directors and company 
. secretaries, 


CONTAINING IN PART Ithe law 


dealing with accounts and-accounting — 


_ records of companies and the- 
appointment and powers of auditors. 


PART II deals with certain returns 
_ which companies and their directors - 
. must file with the registrar of ` 
companies together with certain 
other ancillary matters. | 


A COMPLETE DIGEST OF 
THE ACT © 


£150 net El 65 = pay y: K. 
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Ranking & Spicer’s 
Company Law 
Eleventh Edition | 
R. E. G. Pertins FCA 
and A. Jeffreys - 


of the Inner Temple, Barrister-at-Latw 
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+3730sq.ftnet Central Location 
—s Lit Self-Contained 


Available NOW | 


‘,.. if the work is intended primarily for students, 
practitioners will also find it not a little useful by 
- reason of the excellent arrangement of the subject- 
` matter and the surprising wealth of useful inform- 
ation to be found within its pages.’—Accountancy 
This edition originally published: in’ 1970. has. 
recently been updated by a Supplement which is ` 
now included. 


£3.30 including postage .. 


Also available in paperback at £2.50 including . 
postage. 
The Supplement prepared by P.R.O. Stuart, 
BA{ Oxon), Solicitor is available separately price 90p 


H.F.L. (Publishers) Ltd 





Healey & EB aker 


Established 1820 in London 
29 St.George Street, Hanover Square, 
London WIA 3BG 01-629 9292 £ 


~ 


- 9 Bow Street, London WC2E 7AL 





` 


PEA EEN A AAE ag ee 
Registered as a newspaper at the Post Office. Printéd and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Presa, St Albans, Herte. Editorial and Advertisement Offices: 


151 Strand 
London WC2R 1JJ 
Telephone 01-836 0832 


Vol. 176. No. 5346 


\ 


THE  — 
ACCOUNTAN 


Established 1874 


T 


JUNE 30th, 1977 





The Recognized Weekly Journal for the Accountancy Profession throughout the World 


Quo Vadis? 


Over 30 years ago, The Institute of Chartered Accountants ` 


in England and Wales launched the first of its well-known 
series’ of summer courses, originally to update and con- 
solidate the professional knowledge of members returning 
from wartime service in the armed forces. As members 
assemble in Cambridge this week for their 1977 event on 
the theme of “The Way Ahead’, study of the programme 
indicates the significant developments which have occurred 
in the profession’s interests and in its role in the community 
over those 30 years. . 

It is no disrespect to the internationally-known figures 
who are to address the conference this week to recall that 
this annual pilgrimage to one or other of the ancient 
universities was for years a very close borough indeed. 
Strict protocol required not only that the participants, but 
also the speakers, should be recruited exclusively from the 
Institute’s own membership, and the first departure from 
this unwritten rule (and not so many years ago, at that) was 
seen as an innovation: to be carefully watched. The cir- 
cumstances supporting the earlier rule, whatever they may 
have been, clearly no longer apply, and the profession is 
the richer in consequence. 

Britain’s economic outlook is hardly a subject which 
recent commentators have felt able to pursue with any 
degree of confidence. ‘The choice of this as the topic for 
Wednesday’s opening session — with views so diverse as 
those of Sir Keith Joseph and Lord Kaldor — bade fair to 
keep the discussion groups in active (though hopefully not 
acrimonious) debate well beyond the appointed hour. It 
was, we recall, a very distinguished Past-President of the 
Institute who ended his own presentation to a summer 


course with the words ‘I have never yet been in a group’ 


which ran out of steam!” 

Taxation is so much a fact of life at all levels in 1977 that 
no study of ‘the way ahead’ can afford to neglect the likely 
impact of fiscal policies. As Director of the Institute for 
Fiscal Studies, Mr Dick ‘Taverne is a well-known figure to 
many accountants, and indeed no stranger to their deliber- 
ations; perhaps the highest tribute that can be paid to his 
expertise is that he is one of that small and select group of 
lawyers whom accountants accept as “almost part of the 
family’. | , 
Mr Taverne is followed to the rostrum by two speakers 
looking at employee reporting from different standpoints — 
‘The cornpany’s view’ by Mr Jan Hildreth of the Institute 
of Directors, and ‘The employee’s view’ by Mr J. Hughes. 
Even before the impetus given to the subject by The 


Corporate Report in 1975, the subsequent DoT discussion 


paper Azms and Scope of Company Reports and the impli- 
cations of the Bullock committee, a number of major 
undertakings had accepted the need to look to a wider 
horizon than that of traditional shareholder-oriented dis- 
closures; and ‘employee reports’ in various forms were a 
conspicuous feature of entries for The Accountant Annual 
Awards this year. 

It is, as we have said before in other circumstances, no 
criticism of an exposure draft or other form of discussion 
document that it provokes controversy ; it is the very nature 
and purpose of such publications to facilitate the close 
examination of an issue with the broadest possible exchange 
of views. To accept, as many companies and their account- 
ants now do, the principle of the case for employee reporting 
is far from agreeing on the best means of carrying it into 
practice; though there is an emerging consensus that this 
is a subject properly to be examined de novo rather than as 
an extension of existing concepts and that to distribute a 
condensed and compressed version of the shareholders’ 
accounts is potentially unsatisfactory, while to do no more 
than issue a copy of the annual report and accounts to any 
employee who cares to ask for it is even worse. Experience 
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suggests that this is not an area in which legislative pre- 


scription is likely to prove helpful. ` 


_Mr Richard Wilkes’s paper on “The role of the- auditor’ 
could. hardly avoid being influenced, by some of the impli- 
cations of past events which involved some of the best- 
known names in the profession. It is true enough, though 
no longer a sufficient answer, to say that claims against 
auditors ‘are all -too often influenced by hindsight and by 
some well-publicized headlines from other countries (the 
USA in particular) where legal systems differ. ‘The tradi- 
tional and popular image of the audit report as a guarantee © 
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of total security was undoubtedly over-pitched ; but the . 


profession’s image was badly dented in- 1975-78 and a 
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Heavy Vote Expected 
on CCA ‘Referendum’ 


Sponsors of :the English Institute’s 
requisitioned special meeting on July 6th 
can hardly complain of any lack of interest 
in their proposal to block any form of 
mandatory CCA standard. As this issue of 
The Accountant went to press, ‘proxy 
cards were reported to be flowing into 
~ the Institute at an almost unprecedented 
rate, and ICA Secretary Mr John Hough 
forecast a total poll in excess of 25,000 — 
higher than that on any- other issue, 
apart from the 1970 integration proposals, 
of recent years: The number of votes so 


far cast in favour of Mr Haslam’s resolu-: 


tion, however, Mr Hough firmly refused 
to disclose. 

‘ ‘T am quite willing to confirm the total 
number of votes cast,’ he said, ‘but it is 
not the practice to give progress counts 
in a matter of this nature; nor would I be 
associated with any course of action 
calculated to influence the vote’. Esti- 
mates of the voting pattern so far 
published elsewhere,’ he emphasized, 
could only be regarded as unauthorized 
and conjectural, 

Despite this official caution, there are 
indications of strong support for Mr 
Haslam’s resolution, which according to 
some sources could well be carried 
against the advice of the Council. Com- 
ment from outside the profession on such 


- a contingency has been predominantly: 


hostile, broadly on the lines that.:‘ac- 
countants who cling nostalgically to the 
money illusion are simply hampering 
their clients’. The -objectors havé been 
accused of refusing to face the un- 


pleasant fact -of inflation, and of not. 


having fully thought through t the politi- 


cal implications — both within and out- - 


side the Institute — of a substantial 
protest vote. 
The reasons underlying such a vote 


cannot at this stage be ascertained with . 


any degree of precision — due in part to 
the action of the objectors’ themselves, 
who have been less than clear in their 
public utterances and selective in their 
channels of communication. It seems 
reasonably clear, however, that what the 
Institute is. experiencing is not so much 
a grass-roots ‘rebellion’ as a strong degree 
of membership reluctance to accept: a 
new and untried concept on a mandatory 


‘basis. 


Though the Haslam resolution refers 
to any system of current cost accounting 
and-does riot mention ED18 at all, many 
members know of the- former only- in 
terms of the latter; thus they attach 


relatively little weight to the. President’s | 


assurance that the admitted imperfections 
of ED18 (which it was the purpose of the 
exposure period to elicit) are -not a 
sufficient. reason for responsible support 
of the resolution. A point little remarked 
upon, up to the moment, is that ED18 
will require significant, if not indeed 
substantial, amendment in its application 
to the largest companies, and that until 
this has been done it is idle to think in 
terms of developing a CCA standard for 
the smaller business. As the then Presi- 
dent, Mr Stanley Kitchen, Fca, told the 
annual meeting on May 318t 
“members will be asked to vote on July 
6th for or against something that cannot 
be precisely defined at that time’. 


On legal advice, the President has: 
refused to accept the ‘amendment put . 


forward by Mr Jack Clayton, FCA, which 
(as exclusively reported in The Account- 
ant of June :éth) expressed opposition to 
any system of accounting being made 


compulsory, and would thùs have struck. 


at the whole basis of authority for state- 


` ments of standard accounting practice. 


Mr Clayton’s proposals, according to the 
Institute’s solicitors, are such as to change 


last, 


yet to be wholly made good. : 

. "These and other papers will be featured more fully in 
The Accountant next week. Meanwhile, the Institute’s 
impending special meeting ‘on July_6th has lent an unin- 
tended topicality to this Friday evening's open forum, at 
which -the President and Deputy President, together with 
conference chairman Mr A. W. John, are facing members’ 
views on “What are we doing?’ and ‘What should v we. be 
doing?’ ; fa 
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the-whole basis of the original resolution, 
and in effect to obliterate it. Last week, 
Mr Clayton — while strongly resisting any 


attempt to cast him in a ‘wrecking’ role- `` 


appeared willing ‘to acquiésce in this 


‘decision, rather. than risk, splitting the 


vote on July 6th.. 

Members of the Institute who have 
not yet cast their votes are reminded 
that proxies, to be effective, must reach 
the Institute not later than Monday, 


_ July 4th. For the benefit of any who may - 


have muislaid the printed card distributed 
with the notice of the meeting, an ac- 
ceptable form of proxy is illustrated in 
bye-law 75 of the January 1974 print. 
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‘Unprecedented’ Claim 


Against Auditors 


Last week’s writ- for more than £8 


million, issued by London & County 


Securities’ liquidator, Mr Richard 
Langdon, FCA, sets a new record. for, 
professional negligence claims ‘in the UK. 
The defendants are partners in L & C’s 
former auditors, Harmood Banner &~Co 
(now amalgamated with Deloitte’s) who 
have .consistently denied the allegations 
against them. 

The-claim arises from che 1973 collapse 
of L & C, in cireumstances leading 
to a DoT inspectors’. report strongly 
critical of the company’s barrister chair- 
man — Mr Gerald Caplan “—and his-. 
associates. This same report blamed 
“Harmood Banner for over-ready accept- 
ance of “‘window-dressing’ -transactions | 
in the company’s March~1g73 accounts 
(The Accountant, February 5th, 1976); 
but also found that false documents had 
been prepared on a scale and with 
thoroughness sufficient to deceive the 
most vigilant auditor, and that Harmood 
Banner’s performance at a later stage 
(when they had ceased to regard their 
client as trustworthy) was creditable. 

The previous record claim against a 
UK accounting firm is believed to have 


June 30th, 1977 


been the {5 million writ issued against 
Arthur Young McClelland Moores by 
T'remletts Ltd, over the 1974 acquisition 
of Tower Assets. This, as reported in 
The Accountant of January 29th, 1976, 
was compromised without admission of 
lability for a significantly lower sum. 


London's Programme 


Topical items in the 1977 autumn pro- 
gramme of the London & District Society 
of Chartered Accountants, released this 
week, include one-dav courses on ‘Ex- 
ecutive compensation’, ‘Employment, pay 
and price legislation’ and ‘Auditors under 
fire’. The session also includes residential 
conferences on ‘Tax implications of per- 
sonal investment’, under the chairman- 
ship of the Society’s immediate past- 
Chairman, Mr Geoffrey Vieler, FCA, and 
‘Practical inflation accounting’ with a 
distinguished team of speakers headed by 
Mr Peter Davis, MA, ACA, of Price Water- 
house & Co. 

Other courses will be mounted from 
time to time on an ad hoc basis. The first 
event of the 1977-78 social programme is 
a luncheon at Chartered Accountants’ 
Hall on November goth, at which Sir 
Adrian Cadbury has accepted an invita- 
tion to speak. The popular Ladies’ Night 
Dinner will be held at Chartered Account- 
ants’ Hall on December zoth. 

London is again looking fora signifi- 
cant contribution to its budget from 
the courses programme, and hopes to 
maintain its share of what its Chairman, 
Mr Brian Waters, rca, described recently 
as ‘a declining market’. Principal causes 
of this decline are seen as the continu- 
ing pressure on many businesses to 
prune all non-essential expenditure, 
and an increasing commitment by the 
larger professional practices to in-house 
training in preference to external courses. 

Copies of the LDS programme book- 
let will shortly be distributed to members, 
and are also available on request from the 
Society’s offices at 38 Finsbury Square, 
London EC2 (01-628 2467). Forth- 
coming events will also be announced 
from time to time in The Accountant. 

All LDS courses are open to non-mem- 
bers, provided only that the application is 
sponsored by a member. 


insurance Payout 
Possible 


Former policyholders in the collapsed 


Fire Auto and Marine Insurance Co may 
qualify for a dividend of up to 30p in the 
pound, with the first payment being made 
later this year. As an alternative to 
writing individually to creditors, Fire 
Auto’s liquidators — Messrs W. H. Cork 
Gully & Co ~ have obtained the sanction 
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Editor’s retirement. Mr Arthur E. Webb 
retired this week as Editor of The Accountant 
after 21 years in the editorial chair. His long 
and distinguished editorship commenced in 
1956 following seven years as assistant editor. 

Mr Webb will, however, continue as a 
director of Gee & Co and will be concerned 
with the general publishing activities of the 
company. He is succeeded as Editor by Mr 


-Peter Chapman, the assistant editor for many 


years. 


of the High Court for an advertising 
campaign which, it is anticipated, will 
achieve substantial economies in both 
time and expense. 

The amount available for Fire Auto’s 
unsatisfied creditors has been put at ‘at 
least £500,060. Cork Gully are also 
trying to trace the creditors of nine other 
insurance companies — including Craven, 
Irish-American, London & Cheshire, 
London & Home Counties and Metro- 
politan & Northern Counties ~ which 
collapsed between 1966 and 1972. 

Up to three-quarters of a million 
motorists are involved in these liquida- 
tions, many of them with claims against 
more than one company. During this 
period, the collapse of- each company 
resulted in thousands of ‘shoestring 
motorists’ (those who seemingly regarded 
the statutory insurance requirement as 
nothing more than a formality to be 
satisfied as cheaply as possible) trans- 
ferring to other cut-price companies 
which collapsed in turn. These com- 
panies also acquired a relatively high 
proportion of what the more conservative 
underwriters in the market regarded as 
unattractive and high-risk business. 

All creditors of Fire Auto and the 
other companies mentioned above are 
invited to send particulars of their claims 
to the Liquidators’ Administration Office, 
26 Voltaire Road, Clapham, London 
SW4 6DS, by August rst. 
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Why Pay More? 


An indication of the approach of some 
Customs officers to VAT administration 
emerges from a case heard by the 
Manchester VAT Tribunal. 

A registered trader who had encoun- 
tered difficulty in getting supplies in his 
own name placed orders through various 
intermediaries. Before the ‘Tribunal, 
counsel for the Commissioners argued 
(inter aha) that if customers were allowed 
to combine together to order goods and 
thus increase the apparent amount of the 
order, they might be able to obtain their 
requirements at a lower price (eg, by 
reason of quantity discounts) than would 
otherwise be the case. In consequence, 
the Commissioners of Customs and 
Excise would be deprived of part of the 
VAT which would otherwise have been 
received on. the component elements of 
the aggregate order at higher prices. 
This, according to counsel, was “a non- 
sensical consequence’. ~ 

The Tribunal’s common sense, how- 
ever, led in quite another direction, and 
they dismissed this argument in short 
order: 

‘The Tribunal does not accept that a 
taxpayer or group of taxpayers who can, 
without breaking the law or departing 
from their duty of disclosure to the 
Commissioners, so arrange their affairs 
that a lower rate of VAT or total of VAT 
would be attracted than would otherwise 
be the case is under any duty — legal, 
moral or patriotic — to make what could 
only be described as an ex gratia con- 
tribution to the funds of the Commis- 
sioners of Customs and Excise. We do 
not therefore feel able to accept that line 
of reasoning.’ 

There was in fact no evidence before 
the Tribunal of any scale of quantity 
discounts being involved, nor would 
this in the event have affected the 
grounds of their decision. The case 
(Booth v...Customs and Excise, MAN/76/ 
176) will be reported in due course as 
part of our “VAT Tribunal Decisions’ 
feature. 


VAT Over-Demanded 
on Customs Error 


The Commissioners of Customs and 
Excise have also incurred the displeasure 
of the London VAT Tribunal for their 
conduct in demanding — as a condition 
of allowing an appeal to go forward — 
the payment or deposit of VAT on an 
assessment which, to their own knowledge, 
incorporated a fundamental error and 
could only be justified, if at all, for a 
lesser sum. 

In the course of a ‘mark-up’ calculation 
on the transactions of a public house, 
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the Customs officer involved made a 
fundamental error in basing his computa- 
tion on tax-inclusive figures for pur- 
chases and tax-exclusive figures for sales. 
‘The assessment which was subsequently 
issued was for £381-11,-whereas it should 
not in any event have been more than 
£18437. The Commissioners’ subse- 
quent action was described by the 
Chairman of the Tribunal as follows: 
‘In. this connection we point out that, 
although the Commissioners realized 
some time ago that ‘this mistake had 
been made, no mention was made of it 
before the London Tribunal when this 
case came before it on a confidential 
application on April 26th, Indeed, the 
point was taken before this Tribunal 


that it could not entertain this appeal. 


because, at the commencement of the 
hearing, the sum of {381-11 had not 
been paid or deposited with the Com- 
missioners. . . . As a result of this, the 
Tribunal adjourned while a cash sum of 
£381-11 was collected from a neigh- 
bouring bank and paid to the Com- 
missioners. We do not think it right that 
they should still have insisted on the 
payment of the whole sum -of {38111 
before the appeal could be ‘entertained, 
when they knew that the maximum they 
could hope. to justify on the assessment 


was only £184:37.’ 


` throughout the world; 
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Tailor-made Software 
System for Association 


-A tailor-made suite of computer programs 


and systems is to be built for proces- 
sing the membership and student regis- 
tration and examination statistics of The 
Association of Certified - Accountants. 
This considerable. task is being under- 
taken by. Systems Consultants Ltd (SCL), 


of Edinburgh and.London, who will also, 


process the programs and -systems on 
their Edinburgh-based IBM 370/158 


‘computer. 


With.a a qualified membership of 18,000, 


and 65,000 students, the statistical and 


administrative work involved in dealing 
with the Association’s requirements and 
procedures is vast, and it is primarily for 
this reason that SCL has been called in. 

Mr Roger Dudman, Secretary of the 
Association, states that the main ‘data 
processing problem concerns not just the 
large numbers involved but also their 
complexity. ‘Our students are scattered 
they are at 
different stages of their accountancy 
studies; they sit examinations’ at 230 
centres internationally; they sit different 
examination papers; it is estimated that 
some 28,000 students will sit our exams’ 
at any given sitting diet. Some. 250,000 
papers have to be sent to the right 


‘Involvement’ Key to Progress 


‘Personal involvement js the key to. 


progress’, Mr D. G. Rummins told 
members of the Institute of Internal 
Auditors at last week’s annual general 
meeting in London. Mr Rummins, a 
~| past-Chairman. of London District, has 
been elected President of the Institute’s 
UK Chapter for 1977~78 in succession 
to Mr T. W. Scriven, of Birmingham. | 
Commending the quality of the In- 
stitute’s programme, the new President 
said that‘ he was ‘puzzled’ to find that 
barely 25 per cent of the membership 
attended. the monthly meetings. ; 
“This simply means’, he continued, 
‘that, like most organizations with a large 
population, the Institute also has a 
pretty significant “silent majority”. And, 


like most organizations, we are contin- - 


ually seeking ways’ to communicate with 
those members and encourage them to 
take an active part in our affairs. 

‘If you are one of the “silent majority”, 
will you take advantage of my invitation 
to participate in some of the events 
sponsored by the many Institute or- 
ganizations? The contribution of your 
ideas, your opinions and your suggestions 
will be greatly appreciated by your fellow- 
members’. 

‘We are committed to the objective of 


professionalism’, Mr Rummins concluded, 


‘it may take some time, but we have the 


organization. and the structure to guide, 
the way. The challenge. is real, the ob- 
jective realistic, but the attainment will 
represent a worthy achievement. It 
requires your. personal involvement’. 
The outgoing President, Mr Scriven, 
had previously called for support for the 
‘CIA’ (certified internal auditor) examina- 
tion pro ie as essential to the 
Institute’s claim to true professionalism 
and ‘as the authoritative voice.on internal 


audit. He did not see internal audit 


departments as a stepping-stone to other 
assignments, or as the exclusive preserve 
of the accountant ; it was essential to 
introduce examinations in the disciplines 
peculiar to internal audit. _ 

As previously reported: (The Account- 


cant, June 23rd), Mr Malcolm Rose, 


internal audit controller, London Trans- 
port, becomes chairman of the UK 
Chapter’s London district for 1977-78. 
Among those who have already accepted 
invitations to speak at the monthly 
London luncheon meetings is Mr 
Kenneth Sharp, TD, MA, FCA, head of the 
Government Accountancy Service and a 
Past-President of The Institute of Char- 
tered Accountants in England and Wales. 
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students at the right exam centres at the 
right time, and 250,000 scripts have to 
be sent back, collated and checked each 
year. This is a massive processing job.’ 
In addition, there is the state of each 
student’s fees to be watched and, of 
course, changes of address: ‘If our 
members are seen as, our shareholders’, 
says Mr Dudman, ‘our students are our 


_ customers, and as such they. are entitled - 


to service. We simply cannot make any” 
mistakes where our students’ examination 
requirements are concerned.’ 

There will be a ‘dry run’ of the system 
on SCL’s Edinburgh computer in De- - 
cember, i in tandem with the Association’ 8 
existing non-tailor-made program, ‘so 


-that any debugging can take place pain- 


lessly’. 


No Automatic Index 


for Tax Thresholds 


Automatic indexation of the various 


‘monetary limits in Britain’s tax system is, 


not politically feasible, as Chancellors of 
the Exchequer are likely to wish to retain 


‘discretion over changes, -particularly in 


the major allowances. This was one of a 
number of points to emerge frorn a meet- 


‘ing of Inland Revenue and CCAB 
‘representatives earlier this year. 


The Revenue, while unable to concede 
the CCAB case for automatic indexation 
of monetary allowances, agreed that there 
was a good case to look ‘seriously’ at 
particular limits which had-—not béen 
changed for’ some. time (the CCAB - 
suggested five years) to decide ‘whether - 
they were still at t about the right level’. 


Role of the Auditor. | 


The present combination of self-regula- 


_ tion and government regulation of audi- 
_ tors in the United States of America is 


‘performing reasonably well’ and is to be 
preferred to more government regula- 
tion, Dr Douglas Carmichael; the AICPA’s 
director technical services, said-recently. 
Dr Carmichael was speaking ‘against the 
background of last week’s public hearings 
by the independent Commission on Audi- 


‘tors’ Responsibilities in Washington DC. 


In an address to members of the 
Florida Institute of Certified Public 
Accountants, he said that the auditor, as 
the intermediary between -issuers and 
users of financial information, had a 


‘responsibility to search for material fraud 


and to consider the possibility of illegal 
or questionable acts by management. 
“There are no trivial violations of manage- 
ment’s stewardship responsibility’, Dr 
Carmichael claimed. ` 

Auditors, while performing their ex- 
amination .with. all due professional care, 
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Howto cet 
nt-free offices 
forupto 
seven years 


Rent free'office onno dio for up to 7 years or equivalent help 
towards purchase. Grants of up to £1500 for each new job created. 
£1500 grant for employees moved. Removal grants. 


These are available in the Areas for Expansion. 


These incentives are intended for . Expansion can qualify for grants in 
j company offices including: Insurance; addition to moves by existing businesses 
| Banking; Finance; other Professional and into these Areas. 

Scientific services; Research and Develop- Details of the incentives are fully set out 












ment Units and all Service Industry ' ina leaflet. To find out more about how 
undertakings not serving primarily local. they could apply to your company send 
needs. the coupon now or telephone 01-211 6486 
New projects set up in the Areas for (24 hour answer service on 01-834 2026). 


` “a 
m , 
. 
+ 


Send for this leaflet now 


a To: The Industrial Expansion Team, Department of Industry, 
° Millbank Tower, Millbank, London SWIP4QU. 
Please send me a copy of your leaflet oe ives and Service Industries’. 


oP, 


Name 

Position in Company - 

Company 

Nature of Business ee et 


Address 


The Areas for Expansion | 


ISSUED BY THE DEPARTMENT OF INDUSTRY , 
in association with the Scottish Economic Planning Department and the Welsh Office. A263 
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Building Surveying | & oan 


URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


“RATING 
` - Investigations, appeals and nerotaioni 
of all types of commercial and industrial 

property. 


BUILDING SURVEYING 

Advice and supervision for maintenance - 
and refurbishments of commercial and . 
industrial buildings. Structural pune: 
Fire insurance valuations. 


PLANNING & COMPENSATION- 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


RE Knight Frank & Rutley 


| 12 h 20 Hanover Square London WIR OAH 
Telephone 01-629 8171 Telex 265384 








GARBER RRRRRRBRBRRAeseERRRBRAR 


eta alanine 


June 30th, 1977 


Specialized Tuition for the 
Examinations of the 


institute of Chartered 
Accountants 


At the examinations leading to the qualification df Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS: 


moose A maui es first places, ae t second 
places, sixt third and ce aad 
numerous siege and renee 
* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
ee coaching. f 
fidptul up: of coaching until successful. 
ful, up-to-date study notes, mostly in printed. Í 
-sized booklet form. 
a Esai test practice and tutorial criticism. 
% Invaluable scif-examination questions. - 
Official publications of the Institute, spproprate” 
to the Intermediate and Final examinations, 


TOINI DIPLOMA IN MANAGEMENT 


LINKED PRIVATE 
STUDIES 


The Luton College of 


; ase concentration 


ACCOUNTIN VICES x 
CERTIFI MANAGEMENT -t n particular subjects. 
ATPT R A For ¢ detalls of these, and 
courses, 


The above-mentioned examinations are open to 


members of the Institute and have been instituted to write to us today. 





Member of the ABCC 
tively. When applying for particulars of the Co Accredited by the CACC 
expert postal courses, please specify the examina oo 

in which interested. 


a, 


Witte or details to The Principal, B. Men —_—" 
Sc.(Econ.), F.C.A., A13J, Moro We Me 
tan Co Alderrnast Court, "Reading 
G74 4PW. lap at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
London EC2Y SDT. 
Tei. 01—628 2721, 
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THIRTEENTH EDITION. , 
PALMER’S 
EXAMINATION 

NOTE BOOK 


By EMILE WOOLF, F.C.A., A.M.B.I.M. 


SUMMARY OF CONTENTS 2 38 


Auditing, Banking and Exchange, Bankrup Law, Book- 
keeping and Accounts, Company Law, pes wand Deeds of 
Arrangement, Economics, Executorsh! 
Mercantile Law, Partnership Law and ts, Procedure 
at Mectin Rights and Duties of Lauan. Rights and 
Duties of Trustees, Receivers, ecretari e 
Statistical Methods, eee Research, $.S.A.P.s, Usefu 
Data, Legal Cases. 


Cag 
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were not to be put in the position of ‘ pre- 
dicting the outcome of a future event’; 
audit performance in the detection of 


irregularities should be rated on the re- . 


sponsibility for doing their best, even 
though this in the particular case might 
be less than perfect. It was the duty of the 


investor to judge investment risks, and of - 


management both to disclose the perti- 
nent risks and to acknowledge its respon- 
sibility for the PEANO of financial 
information. 

The Commission has reported that 
users of that information would be better 
protected if corporate audit committees, 
principally composed of non-executive 
directors, were to take responsibility for 
the selection and appointment of auditors. 


THE 


ACCOUNTANT 


Pension Scheme 
Participation 


A survey carried out by the Confedera- 


tion of British Industry among too 
member companies shows that_of the 1-6 
million people in membership: of their 
pension schemes, 43 per cent already 
have full participation in scheme manage- 
ment; II per cent have partial participa- 
tion ~ the management body not being 
responsible for control of investment; 
and 27 per cent are in schemes whose 
companies are working on plans for 
participation. This survey, it is. claimed, 
demonstrates that arrangements for mem- 
ber participation in the management of 
occupational pension schemes are already 
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widespread among large companies and 
are increasing at an encouraging rate. 
The introduction of legislation ‘would 
impose an undesirable rigidity which 
would inhibit. the development of these 
voluntary arrangements — a main reason — 
why the Occupational Pensions Board 
recommended against it. In particular, 
the CBI is opposed to Government pro- 
posals to give trade unions the sole right 
to appoint half the management bodies 
of schemes [The Accountant, May. 12th] 


on the grounds that it would upset exis- 


ting arrangements, disenfranchise em- 
ployees who are not in trade unions, and 
put the control-of pension funds in the 
hands of a small and unrepresentative 
minority’. 





THIS IS MY LIFE 


! 


Lightening 


~~ Our Darkness 


Recently Pve bei the e of 


numerous brochures selling professional’ 


development courses. Ignoring (opti- 
mistically) those dealing with liquidations 
and S those purporting to 
explain CCA, 
take a week’ s break from my _ usual 
gruelling ‘workload. Wandering at leisure 
through university grounds with potent, 
grave and reverent signiors, discussing 
Bigh andedi the latest news on the 
Rialto. . 

The managing director strolled in and 
surveyed | the documents distastefully, 
but suddenly one headed ‘Executive 
Fringe Benefits’ caught his eye and his 
expression changed. ‘What’s this, whats 
this?’ he snapped; ‘tax on pensions 
during the inflationary spiral?’. - 


You know what directors are; one 


reference, to tax-free perks and even the 


best of them practically wag their tails . 


and give tongue. Anyhow, the upshot was 
that in due course we sat enthralled 
among serried ranks of accountants, 
digesting the atrocities of back duty 
claims and, the surrounding pitfalls. 

It’s an| odd thing about our brethren 
who lecture on tax. They seem gloomy 
and depressed, and theit efforts to joke 
about the 1976 development land tax 


q 
: 


I felt I might reasonably- 


by An Industrious Accountant 


_don't raise the smallest smile. Perhaps 


it’s because some of them have served in 
the ranks of the Revenue Commissioners, 
and the traumatic change-back gives them 


? 


personality identification problems, like - 


poachers. becoming gamekeepers, or vice 
versa. 

Sull, it was a useful afternoon. Several 
local tycoons attended and exchanged 
derisive comments on the Chancellor’s 
incompetence at the coffee break, and 
the MD felt quite at home with them as 
they listened to the fringe benefits lecture. 


The speaker. recommended’ .a shrewd 


policy of giving interest-free loans to top 
staff to buy cars, later charging pretty 


substantial mileage allowances, and they 


nodded sagely. 

He slipped through his next chart, 
dealing with voluntary pension contribu- 
‘tions, at a rate of knots — a revolting trait 
of some speakers at seminars — and | 
couldn’t scribble more than half his 
figures, listening frantically to his current 
sentence while trying to write the 
previous one. The MD was no help; he 
merely leaned over to stage-whisper 

‘Make sure you get every word of this 
one. 


I was about to tell him sharply that he . 


spoke to an accountant, not a steno-. 


-= 





grapher, but the timing was not perhaps 
advantageous, 

Stock options followed, and then seven- 
year covenants, with warnings that 
schemes can backfire. Most of us, I 
suspect, merely wrote. the odd evocative 
word or phrase as subsequent reminders 
of special points, and kept up with the ’ 
general message. Anyhow, with our pre- 
sent inflationary gallop, we'll be pushing 
_up the daisies when the profits become 
“available. - 

After a flurry of questions we departed, 
the MD with knitted brows. ‘I always 
knew you chaps had hidden depths,’ he 


‘ruminated; ‘but if you know so much 


about tax, why .don’t our relatively 
ignorant Prime Ministers insist that the 
Revenue Commissioners get together with 
you in advance, to ensure that we get 
knave-proof and fool-proof Finance Acts?’ 


_ Why indeed? 


pna- | 
Ress =i!) ray ON 
Bees MUSTIIN ue 


Couldn't scribble more than half his figures... 
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Munich — A Place 
For Decisions. 


by E. H. V. McDOUGALL, CBE 


1 


Every professionally- qualified accountant is going to be affected in some 
degree by decisions due to be taken in Munich this coming October. The 
Eleventh International Congress of Accountants is thus going to be different 
from its preterorses: 





m 


Previous International Congresses have attracted three ` from eleven countries. This has grown out of the last two 
types of participant. First are ‘the locals’, who -often dis- - five-yearly International Congresses of Accountants and will 
cover with pleasure and surprise that visiting accountants. . be replaced by IFAC if, in accordance with ICCAP ’s pro- 
tend to be friendly and . competent people possessing posals, that body is formed. 

neither horns nor forked tails. Second are those visiting IASC: the International. Accounting Standards Commit- 
accountants who come for enjoyment. Third are the pro- teè, which produces international accounting standards, but 
fession’s truly international community: the official repre- does not concern itself with other difficult areas such as auditing 
sentatives of professional bodies, partners of multinational ` standards, ethical standards or professional education. 
accountancy firms and directors of multinational companies,. UEC: Union Européenne ‘des Experts : Comptables, 
for all of whom the Congress is an essential meeting-place. sae eek et Financiers, which undertakes a very wide 
No doubt Munich will have its quota of each type, but this “78° 9 activities designed towards the harmonization of the 


Conference has to face up to proposals to transform the ae ue Europe: , D ; 
present international structures of the profession. ` sociacíon Interamericana de Contabilidad; and 


An ordinary member of thè profession in the United CAPA: Confederation of Asian and Pacific Accountants, 
Kingdom — or anywhere else in Europe, for that matter the two other regional bodies. 
— might be forgiven for supposing that he and his own: EEC G @E: the Groupe d’Etudes des Experts Comptables 


professional body are already. sufficiently involved in de la CEE, the role of which is limited to expressing the views 
joint organizations of one kind or another, both nationally of the accountancy profession in the EEC on those draft 
_and internationally. Their scope and proliferation of see Directives which bear.on the work of the accountancy 
acronyms and initials is bewildering except to the initiated. pros 
Further, they. all cost money and occupy time of leading It will be realized that although each of these bodies has 
members of the: profession and of members of staffs of a distinct field of interest there tend, inevitably, to be 
professional bodies. ~ areas of overlap from time to time. Accordingly, machinery 
Even though the time given by members of working of a relatively informal kind has to be used to avoid de- 
groups is donated, the manpower resources at these levels bas difficulties. 
are not unlimited. Yet the Heads of Delegations to the . The history of the IFAC proposal, together with a 
Munich Congress are to be invited to approve the setting Statement of the aims and a draft constitution of the pro- 
up of yet another organization — The International. Fed- posed Federation, are set out in a 30-page ‘Final Report’ 


eration of Accountants (IFAC). of ICCAP. Working under terms of reference adopted at, 
. the tenth International Congress of Accountants in Sydney ` 
Existing organizations i /. ` in 1972, ICCAP. has taken note of the formation of 


IASC in 1973 and of the fact that at present there are only 


In order to get this proposition into perspective, it may, 
the three regional accountancy bodies in the whole world ; 
-be as well to. remind ourselves of the ¢ existing international  ~ UEC, AIC and CAPA. 


organizations . of the profession and of their various, ob- > 
jectives. The following is a brief summary of what they - Worl d-wi de Sbiactives 


do and do not do: ~ 
AISG: the Nebo nat ats emis snalSeady Geu wich: The ‘broad objective’ proposed by ICCAP is ‘the develop- 
comprises representatives of the: Institutes of Chartered ™&Dt and enhancement ofa co-ordinated world-wide 
Accountants in Great Britain, Ireland and Canada and of the accountancy profession with harmonized standards’. To- 


American Institute of Cenhed “Public Accountants. Its Wards the ‘broad objective’, ICCAP envisages as a princi- 
studies of accounting problems in the countries concerned Pal objective’ initiating, co-ordinating and guiding ‘efforts 
have been influential among academics and reformers rather that have as their goal the achievement of international, 
_ than ‘popular erie The Group an well be wound up ` technical, ethical and~eduéational guidelines for the ac-. 
if IFAC is formed. counting Profession’. A ‘second principal objective’ 

ICCAP: the E Geoana ion Committee for hë proposed is to “encourage and promote the development 
Accountancy Profession, which comprises representatives of regional organizations: with common objectives and to 


—_ “ 
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_ formulate guidelines for the structure and constitution of - by the Council’ shall be entitled to have a representative to 


such regional organizations’. : 
The guidelines and standards would be fay to elude 


(i)a minimum code of professional ethics; 
(ii) the requirements and programmes for professional edu- 
cation and training for accountants; 
(iii) accounting standards; 
(iv) auditing practices; 
(v) management accounting and costing methods;. and 
(vi) the management of an accounting practice. 


ICCAP would not wish work being carried out at national - 
and regional level to be supplanted, but to stimulate and-. 
co-ordinate effort towards the achievement of ‘the broad - 


objective’. IFAC would in fact act as a clearing house for 
exchanges of information among its member bodies. 

In an interim report issued in March 1976, ICCAP 
proposed that ICCAP should be replaced by a new body — 
IFAC ~ whose proposed constitution was outlined. The 


Final Report states that of the-99 accountancy bodies ` 


thus canvassed, 51 replied, of whom 40 signified support 
in principle and, of these 40, morethan- three-quarters 


would be prepared to join IFAC. Accordingly, in Munich— 


on October nth, 1977 the representatives of the-bodies 


prepared to join will be invited-to. sign an‘agreement to - 


establish IFAC and to pay annual’ contributions ‘to it 
during an initial period of five years. 

The annual rates of contribution (ie annual SURE PH On) 
proposed are: 


Membership : Annual contribution 
, j ‘US$ 

I=.  §00 200 
501- 1,000 ` 500. 
I,001~ ` 2,000 1,000 
2,00I- 3,000 ~ 2,000 
3,00I— 5,000 3,000 
5,001~ 7,000 4,000 
7,00I— 9,000 5,000 
g,0O0I~ 11,000 2 6,000 
II,OOI~ 14,000 7,000 
14,00I-— 17,000 Y ae TF be 8,000 
17,00I— 20,000 is ie = ia 9,000 
20,001— 30,000 - 10,000 
30,001— 40,000 TI,000 
40,00I— 50,000 12,000 
-§0,001— 70,000 15,000 
7O,001—100,000 18,000 
-100 ,ooï-upwards 23,000 


IFAC is, it is ‘proposed, to be governed by. an Assembly 
and a yancil, is to have a small secretariat based in New 
- York (with premises and back-up services provided free 
by AICPA) and its ‘working language of communication’ 
is.to be English. 

For the first ten years, each of 11 of the 15 seats on the 
Council are to be filled by a representative designated by 
the member bodies from each of Australia, Canada, France, 
Germany, India, Japan, Mexico, Netherlands, Philippines, 
Wnited Kingdom and Ireland and the. United States of 
. America! The other four seats would be filled by countries 
elected by the Assembly for five-year periods. By 1992 
all the seats on the Council would be filled by represent- 
atives el cted by the Assembly. Each representative will 
be entitled to be accompanied at Council meetings by not 
more than two technical advisers. 

It is proposed, that each 1 regional organization ‘recognized 
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attend and.spéak at Council meetings, but not entitled to vote. 
The relationship between IASC and IFAC has been . 


. fully examined and it has been agreed that it would be 


'‘undėsirable to disturb ‘the autonomy, organisational 
structure, financial arrangements and obligations of TASC’, 


.. although ‘the ‘closest relationship’ between the two bodies 


is envisaged. Accordingly; the LASC ‘should continue to 


- .be the body having responsibility and authority to issue 


in its own name, pronouncements on international account- 
ing standards. As such, IASC will continue to be auto- 
nomous.with its own constitution, Secretariat and system 
of financing its activities’. 

A new. agreement amending the constitution of TASC 
is being proposed by IASC for signature by the founder- 
members of that body. The agreement will, among other 
things, embody constitutional changes necessitated ‘by the 
setting up of IFAC. 

"Points on these proposals which are likely to engage the 
attention of those representing the individual accountancy 
bodies in Munich include: j 

(1) whether ICCAP has, made out its case for an additional 

international accountancy body, with all the expense and ` 
` effort that will be involved in making it effective; and 

(2) what effect, if any, the setting up of IFAC would have on 

IASC, or UEC (or AIC or CAPA) and on national stand- 
| ard-setting organizations. 

On the first of these questions, it is noteworthy that only 
30 out of the 99 accountancy bodies approached had, by 
the date of the report, undertaken to join the proposed 
IFAC. It is reasonable, howéver, to assume that some of 
the bodies would have wished to reserve their positions 
until they had had the opportunity of considering the Final 


International compromise 

As in all international matters, it is normally necessary to 
leave final decisions to representatives who can take into 
account the opinions expressed to representatives of other 


-- bodies. It is usually impracticable, except in relation to 


fundamentals, to send to international meetings delegates 
who have been mandated to vote in particular ways on 
matters of detail, however important those details may be. 
The reason is that at these international’ meetings there is 
a strong tendency towards the emergence of apparently 
irresistible forces and apparently irremovable objects. 
When a compromise proposal emerges, as it usually does, 
it may be found to differ materially from the proposal 
put forward originally. At that point the representatives 
have to judge whether or not to join what may or not prove 
to be the winning bandwagon. l 
` On the second question — the effect on other groupings 
— it must be remembered that no working group can be 
effective unless the participants generally give it their 
loyalty. Often that loyalty ‘goes so far as to involve strong 
disagreements with other working groups which may 
appear to be rivals rather than coadjutors — a kind of ter- 
-ritorial imperative, no doubt. It is, for example, no sécret 
that the [ASC’s approach to drafting ‘basic’ international 
accounting standards has not always won universal approval : 
.some people expect ‘basic’ standards to be simplistic (‘let 


there be, consolidated accounts’, for instance) but TASC has 
/ 
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seen no purpose in dealing with a basic subject without 


explaining in ‘adequate detail what it is talking about 
Although ICCAP’s Final Report seems to sugges 


ties-of LASC, the relationship. of IFAC with the regional 
bodies may be another matter. - 

The Assembly of Delegates of UEC, meeting in Florence 
. in December 1976, passed. an extremely strongly-worded 


resolution ‘insisting that UEC (and, where appropriate, . 


other regional bodies) should be represented: on- IFAC’s 
“Council with full voting rights.’ ICCAP’s Final Report. 
© some-three months later;. proposes no voting rights for 


representatives of regional bodies, and entitlement to only © 


one. technical adviser. instead of the two allowed to each 
full Council member. It will be’ interesting to see the out- 
come-of this;difference of views. 

It is understandable that UEC as such (with greater or 
Jess support from: its various member-organizations) 
should take a cautious. view of the IFAC proposal. IFAC 
proposes to-enter fields suich as professional education, 
ethics and auditing where UEC is already becoming very 
active, with. its UEC Auditing Statements Board, its 
comparative study of Training for the Profession and its 
re-vamped Technical Committee plans. UEC is entitled 
to wonder whether the establishment‘ of an English- 
language-based: IFAC with a New York headquarters 
will help UEC’s efforts to' harmonize the’ D 
profession’s activities in Europe. 

Equally, ‘the member- -organizations .of UEC must T 
wondering. whether they can, or indeed should, give equal 


support to all the international accountancy organizations . 


to which they may deem it appropriate to belong, or 
whether to prefer one to another. Their decisions will 
be no easier by reason of changes from time to timne.in-the 
- current relevance of the various international activities 


~ td donee problems. 


The Caropean: view 
Those member-organizations of UEC which are within 


the EEC ‘have an additional problem..The profession’s. 
~ Groupe d’Etudes has been working with painstaking care for 

many years on the draft Directives which affect accountants ` 
and has, not without, difficulty, been progressing towards | 


gaining the confidence -of the EEC- Commission. The 


. Commission, however, is inclined'to look with-some sus- - 


- picion on ideas that do not originate in Europe; it has not 
given the IASC productions an unqualified welcome and 
might well not be prépared, to listen to views expressed 
- by IFAC. — 

On the domestic front, there will be professional bodies 
in some countries which will welcome the formation of 
IFAC. They will see opportunities for obtaining relatively 
cheaply information and guidance which will help them 
in developing the accountancy profession in their. own 
countries in ways which they could not hope to achieve 
unaided. Other countries may see IFAC as at best a nuis- 
ance, and at worst as a threat to their independence in 
solving their own problems in their own way. 

Sọ, in Munich, the leaders‘of the accountancy profes- 
sion, having weighed the issués, wal have to stand up and 
-be counted. . 

To the large majority. of accountants pane E no direct 
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est that ` 
the setting. up of IFAC would siot interfere with the activi- , 
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‘and Excise gave notice that they conterided that the appeal did 
procreding with the hearing of an ae 
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concern with international matters the issues eased: may 
seem remote. In fact, however, as the months go by there’ 
is a continuous contraction’ inthe areas in which the ac-.. 
countancy profession in a particular country’ can ‘go it 
alone’. It follows that the decisions taken in Munich will, 
in the long run, eventually filter through to aiel each and 
every member of the profession. >, 





The rn V. /. Value Added: Tax. 
Tribunal Centre (Belfast) 

Court of Appeal (Northern Ireland) — May eat t977- 
(Before Lord Justice’ Lowry) oo X 


-Value added tax ~ Rebate claim — Whether out of time — “Appeal 
to Triburial — Whether appeal could be made to the Tribunal = 
Appeal io High Court for orders of prohibition and mandamus ~ 
Section 40, Finance Act 1972, section 4, Finance Act 1973. 


William Watson, who traded as, Castle Storés, Carrickfergus, 
County Antrim, made a claim on March. 24th, 1975, for rebate 
on purchase tax. The claim was made on the wrong form and 
on February sth, 1976, a rebate claim was made on the propet 
form. The Commissioners of Customs and Excise’ refused to 
sanction’ the rebate claim on the ground that it was out of time — 
but intimated that if thevclaim had been made on-the proper _ 
form when made on the first occasion; they would have rejected 
it for the same reason. The taxpayer appealed to the ‘Tribunal 


` against the refusal of the Commissioners of Customs and-Excise 


to sanction the rebate.claim. The Commissioners. of Customs 


not lie to the Tribunal, being a matter entirely within the dis- 
cretion of the Commissioners and applied for an extension of ~ 
time for service of their- Statement of Case. The Tribunal 
refused the extension of time and proposed that all issues be 
ventilated so that a conclusion could be arrived at on all issues 
between the parties to the appeal. They nevertheless expressed 
the hope that the parties might reach a settlement. No agree- 
ment was reached and the Commissioners of Customs -and 
Excise applied to the Tribunal for a ` decision ‘on ‘the pre-` 
liminary point of law. 

, On December 3rd, 1976, the Ge mach “plied to the 
High - ‘Court’ for orders of prohibition and mandamus ‘which 
were refused by Mr Justice O’Donnell. . 

‘Held (reversing the decision of Mr Justice O’Donnell): that” 
an order of prohibition be made prohibiting the Tribunal from. 


Pa 


Singer v. CIR 


In the High Court of Justice (Chancery Division) ~ 
May gth, 1977 | 
(Before Mr Justice TEMPLEMAN) 


Estate duty — Settled property — Payment of annuity — Tanio 


. from estate duty — Assessor of interest — Section 21D, Finance Act 


1894; section 5 (2), Finance Act 1894; section 14, Finance Act 


- FQIq; section 4 and section 7 (7) of the Finance Act 1894. 


Under a settlement dated July 1st, 1919, property was settled 
on, trust to pay an annuity of {500 which could be increased by 
the trustees to {1,000 to the annuitant for his life-and there- 
after to his widow a her. life. The annuitant died on July 
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19th, 1955, and estate duty was paid on his death under section 
2 E (b) of the Finance Act 1894, on the value of the slice of 
capital of the trust t fund required to produce his annuity at 
his death. 

His surviving spouse died on December 8th, 1966, when the 
annuity ceased and there passed a slice of the trust fund for the 
purposes of section 2 (1) (b). The income of the trust fund in 
excess of the annuity was directed by the settlement to be paid 
to the father of the annuitant until the death of the survivor of 
the annuitant and his wife. When this ‘event occurred the 
capital and income devolved on the issue of the annuitant. 
Accordingly on the death of the widow of the annuitant, the 
whole of the trust fund passed for estate duty purposes but it 
was conceded that some exemption from estate duty on the 
death of the widow was applicable under section 5 (2) of the 
Finance! Act 1894, although the extent of the exemption was 
in dispute. 

The question was whether payment of estate duty in respect 
of a part of settled property or an interest in settled property 
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was’ to be regarded as a payment in respect of the whole of the 
settled property for the purposes of section 5 (2). 

A further point arose concerning aggregation.” It was claimed 
on behalf of the trustees that it was necessary to divide the trust 
fund into two separate parts for the purposes of estate duty, one 
being the slice-appropriate to the annuity which was exempt 
from estaté duty on the death of the widow of the annuitant 
because of the prior payment of duty on the earljer death of the 
annuitant, and the remaining part which did not-pass by reason 
of the cessor of the annuity, this being property in which the 
deceased never had an interest and, therefore, it was not subject 
to aggregation. 

Held: (1) Estate duty was payable on the trust fund on the 
death of the widow of annuitant except for the slice which 
produced the annuity;.(z2) The whole of the assets forming the 
trust fund were to be aggregated with other property passing 
on the death of the widow of the annuitant excluding the slice 
which had anay attracted estate duty on the death of the 
annuitant. 


placement Cost. Accounting — 


American Style 


by J. FISHER, MSc, FCCA 
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_ As the United Kingdom accounting profession continues to struggle with 
: accounting for inflation in general and the recommendations of ED18 on 
` current cost accounting in particular, it must be realized that current cost 
accounting and value to the business are only part of the international debate 
on inflation accounting. Other countries are also attempting to deal with 
| this topic in their own way, influenced no doubt by their cultural, legal, 


— 


Historical cost accounting is more and more accepted as 
being inadequate and out of date, but whether it will even- 
tually be abandoned completely is still a matter of con- 
jecture, with some countries such as the United Kingdom 
and Australia favouring a form of current cost accounting, 
and others favouring a refinement of historical cost to 
current i purchasing power (CPP). Some form of world- 
wide harmonization is obviously needed, but is lacking at 
` present; and what is now certain is that historical cost” 
statements will, in the near future, seldom stand alone. 

In thé United States, the debate on inflation accounting 
has been before the accounting profession in some form or 
other for many years, starting perhaps with the publication 
of H. W. Sweeney's Stalilised Accounting in 1936. More 
recently, in 1963, the Accounting Principles Board published 
Statement No 3 which recommended the reporting of 
general | price-level-adjusted information by means of 
supplementary statements. 

In 1974 the F inancial Accounting Standards Board_ 
issued. similar recommendations in an exposure draft 
which has not progressed further, due in the main to lack 
of sufficient need or understanding. This may in some part 
reflect the fact that for many years companies have legi- 
timately obtained tax. benefits by using accelerated depre- 


| 


financial, and taxation environments. 


ciation methods, and also to the acceptability of the LIFO 
basis of stock valuation for tax purposes and financial re- 
porting. 

In 1975 the Securities and Exchange Commision 
entered the debate, by proposing that companies should 
disclose the current cost of replacing stock and productive 
capacity, as well as cost of sales, and depreciation 
provisions’ based on current replacement cost — thus 
appearing to favour a modified form “of value accounting 
in preference to price-level-adjusted historic cost. 


SEC releases 
In March 1976 the Securities and Exchange Commission 
issued its Accounting Series Release No 190 which formally 
laid down the rules of disclosure of certain replacement 
cost information, together with a Staff Accounting Bulletin 
No 7 which gave guidance. for practical implementation of 
the replacement cost rules. Further Staff Accounting 
Bulletins Nos 9, 10, 11, 12 and 13 followed in an attempt 
to assist the implementation of replacement cost accounting. 
These rules and guidance bulletins apply to all 
a 
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panies registered - with the Securities and Exe 
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Commission whose total inventories and pro 

plant are in excess of $100 million and are in 
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| ¢ Banks don’t seem to have any sense.of 
_ 3 urgency when it comes to agreeing a facility 99 
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The views attributed to the Profession in this series of advertisements 
represent the principal points raised in some research recently conducted 
=e Williams & Glyn’s among a sample of Accountants. 
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AND HIS BANK 






illiams & Glyn’ S 


THE BANK 





z 
k » Be-honest— many A requests for -_ . 
financial assistance get put to us without the full 
facts and figures. And however urgent the request, 
| - you can’t expect a bank to decide without. . 
' recent balance.sheet. With one, we can move fast. l 
Without one, we can’t.. R 


But at Williams & Glyn swe tie oaan E ; 
regular contact with both our customers and their 
_ advisers. Then each new piece of information can be 
absorbed to be quickly recalled when-decisions are | 
needed. We believe customers and bank should have E 
a depth of mutual understanding that makes 
urgency irrelevant and speedy decisions normal. 2d 
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per cent of the total assets, and-are applicable to financial. 


statements for years on or after December 25th, 1976. 


It is the intention of the Securities and Exchange Com- . 


mission that such additional replacement cost informátion 
will assist sophisticated investors in obtaining an under- 
standing of the current cost of operating the business, and 
enable them to determine the current economic investment 
in such assets as stock and plant. This is somewhat differ-. 
ent from the. underlying philosophy of ED18 in the UK, 
which is to provide current cost information as a positive 
and valuable aid to management. 

The American rules apply -to the large non-financial 
companies, although for companies involved in the extrac- 
ting industry certain assets are exempt for one year, and 
replacement cost data should either be included-in a note 
to the financial statements or in a separate supplementary 
section. This data can either be presented as a single figure 


or by means of a relevant range if companies feel that a 


single figure is unduly subjective or imprecise. It is in- 
teresting to note that in December 1976 the Securities and 
Exchange Commission, recognizing that such subjectivity 
could result.in legal proceedings against the reporting 


companies under existing securities laws, adopted a ‘safe. 


harbour’ rule No 203 that protected the companies against 
such liability provided the replacement cost data was 
prepared on a reasonable basis and disclosed in good faith. 

At present the supplementary replacement cost figures 
need not be audited and the Commission has agreed to 
` permit the required replacement cost information to be 
labelled ‘unaudited’, due to both cost considerations and 
the lack-of articulated standards. The unaudited footnote or 
separate section of the financial statements which contairis 
replacement cost data is, however, still a part of the finan- 
cial statements reported. on by the independent auditors, 
and as a result the auditor will be ‘associated’ with it. 


Inventories and cost of sales _ SB 2 


Accounting Series Release 190 requires the R of 
the current replacement cost of inventories at the end of 
each fiscal year, -and the cost of sales for the two most 
recent fiscal years as if computed using replacement cost 
at the time of sale. In the case of inventories, if the current 
replacement cost exceeds net realizable value at the balance 
sheet date, then this must be stated and the amount of the 
excess disclosed. 

Where the LIFO method of recording inventory is 
applied, this may result în a close approximation of the 
replacement cost of sales, but will normally fail to approx- 


` imate the replacement cost of inventory holding for balance 


sheet purposes and therefore any excess of replacement 


-cost over LIFO value should be disclosed. 

As far as items produced under contract and construction 
contracts are concérned, Staff Accounting Bulletins Nos 
ro and 12 state that:tioth cases are exempt from replacement 
cost disclosures, which would appear to be very similar to 
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in EDIS.: 


Ir the cike á assets and addi both gross and 


current replacement cost of the productive capacity ‘on 
hand at the:fiscal year-end is required —.as well as the ap- 
proximate. amount of depreciation for the last two years, 
calculated on the average replacement cost of the produc- 
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tive capacity. For the purpose of this calculation, economic 
lives and salvage values -currently used in calculating 
historieal cost depreciation shall be used, For assets de- 
preciated on a time basis the straight-line method should 
be used and, for assets depreciated on any other basis, that 
basis should continue to be used. 

Staff Accounting Bulletin No 7. defines sie 
capacity and replacement cost as follows: sa 


‘Productive capacity is a measurement of a company’s 
ability to produce and distribute. The productive capacity of 
a manufacturer would be measured by the number of units it 
can presently produce and distribute within a particular time 
frame; in the case of a telephone company, for example, it 
‘would be a measurement of the number of telephone calls it 
can presently complete within a certain time frame.’ 

‘Replacement. ‘cost is the lowest amount that would. have 
to be paid in the normal course of business to obtain a new 
asset of equivalent operating or. productive capacity. In the 
case of depreciable, depletable or amortizable assets, .replace- 
-ment cost new and depreciated replacement cost should be 

_ distinguished. Replacement cost new is the’ total estimated 
current cost of replacing total productive capacity at the end” 
of the year, while depreciated replacement cost is the replace- 
ment cost new. adjusted | for the already expired service 
potential of such assets,’ 4 


The American concept of productive capacity appears 
to be in some ways related to the coricept of ‘substance of 
the business’ described in ED18, but is not as far-reaching 
in that it concentrates on units and does not consider the 
related factors of maintaining long-term capital, or the 
owner’s capital, or maintaining the gearing of the company. 


. This narrower interpretation in turn-leads to the exclusion 


from adjustment of such problematical areas as land; 
intangible assets; minor assets; assets used in non-produc- 
tive activities ; and construction work in progress. 

Finally, on this question of productive capacity, a wel- 
come feature of Staff Accounting Bulletin No 11 which 
could perhaps be incorporated in ED18 concerns fully- 
depreciated assets still in use; which may be omitted 
from replacement cost disclosures if they are ‘insignificant’ 
(eg, less than 5 per cent of the gross historical cost of 
property, plant and ediipment, - 


i 


Replacement cost 


The definition of replacement cost appears to be less com- 
plex and cumbersome than the ‘value to the business’ of 
ED18, in that it does not require the determination. of the 
estimated future life of the assets’ under consideration, or 


of the “economic value’ of assets, As a-result, where existing 


capacity would be replaced with assets of greater capacity 
and the excess capacity could -not be used,. there is no 
apparent need to determine the economic value of the 
increased capacity, as supplementary disclosure is to be 


‘based on the cost of assets having greater capacity. 


In Staff Accounting Bulletin No 1r, the SEC identify 
the following main four types of replacement cost measure- 
ment techniques which can be utilized to cero re placi: 
ment cost: 

a) Indexing 
dexing is deemed. to provide`à valid measurement of 

- replacement cost, provided that the index is adjusted to take 
account of technological change. Indexing should be applied to 
pomog neous asset groups and should not be applied to used 
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"asset urdia. In Staff Accounting Bulletins Nos 10, 11 and 


„I2, the Securities Exchange Commission give guidelines as.to 
vical approach to the estimation of replacement cost is . 


‘the | 
acceptable provided it results in a conclusion which reasonably 
approximates the replacement cost of productive aad 


‘ (b) Direct pricing - 
Direct pricing applies to assets or groups of assets ‘here 
direct | bour and material prices ate determined from pur-’ 
chase orders, invoices, price lists, etc, as well as internally- 
"published labour and material prices, and other direct price- 
- sources: F 


|. 
(c) Unit pricing 
This is a structured variation of direct paaie where such 


assets as buildings, inventory- loss, etc, are directly priced. 


based upon labour, material and overhead estimates, and then 
divided into a unit measure-such as the replacement cost per 
square foot of building or the replacement’ cost unit of 
inventory. 

(d) Functional pricing i 

This method is used to determine the replacement cost for a 
processing function rather than for a specific asset or:group. 

It often combines all of the above techniques, and is used to 
measure the cost of productive capacity based on the number 
of units that can be produced within a given time frame. 

Functional pricing therefore takes into account technological 


change by using such information sources as engineering | 


studies, design specifications, manufacturers’ quotes; and 


internal estimates for installation and modification but this . 


technique must be adjusted WHEE: ea to take account of 
economies of scale. 


Depreciation 


As mentioned earlier, where assets are TERE on a. 
time basis the straight-line method should be used ‘with 
the calculation based on the average current replacement cost. 
of productive capacity, as well-as the economic lives used in 
_ calculating historical cost depreciation; the Securities 


Exchange Commission do not contemplate any special 


review of economic lives. In most cases the life of the - 
equipment being replaced should be used, with appro- - 


priate disclosure of the possible effect on cost of the longer 
economic life of new equipment. 

Staff Accounting Bulletin No 12 identifies as acceptable 
the following four approaches for computing accumulated 
replacement cost depreciation. The problems of distortion 
and significant differences arising from mix of asset_acqui- 
sition dates are also discussed, and other methods are not 
ruled o t, oo 


Composite. average 
This ethod uses a composite depreciation rate based on 
historical còst to determine the depreciation charge, and the 
„ accumulated depreciation is calculated by multiplying the 
weighted average of the assets by the estimate of the annual 
straight-line depreciation charge.. 


2. Fun ional classification - 

Classif ing replacement cost assets to iie lowest ‘functional 

level fot which historical cost depreciation records are main- 
tained nd then applying to the replacement cost: amounts 
‘the istorical ratios of accumulated eepreciation to cost. _ 


oe Prise level allocation 


Applyi ing a general or specific ade to year-end historical 
cost alances for cost and accumulated depreciation and then 


we 
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ionau a ratio of accumulated depreciation to historical 
cost, This-adjusted ratio may be more representative than the 


unadjusted ratio.for purposes of application to the estimated _ 


re lacement cost of roductive capaci 
P P P ty. 


4. Historical cost ratios 
By using the historical ratio of denne depreciation to 
cost. This method assumes that the relationships remain the 
same no matter when the asset was purchased, and where this 
is not the case distortion may easily arise. 


Although the requirements of Accounting Series 1go- 
cover disclosure of the replacement costs of productive 
capacity, inventories and tost of sales as supplementary 
information, Staff Accounting Bulletin No~z notes that 
companies may, if they wish, include complete financial 
statements in terms of replacement cost, and also supple- 
ment any replacement cost data with data of economic 
value and/or net realizable value provided adequate dis- 
closure is made. In an interpretative response to a question 
on limitation-as to the types of additional information 


. which may be included, Staff Accounting Bulletin No 7 


cautions that ‘it may be useful to discuss such a matter with 
staff if the company ts considering some unique type of 
disclosure’. An example of a unique disclosure could easily 
be ‘value to the business’ as recommended by ED18. 
There are obviously many features of the Securities and 
Exchange Commission’s pronouncements and bulletins 
which have either been treated superficially in this article or 
omitted completely, due to the constraint of space — but 
hopefully this ‘broad brush’ approach has highlighted 
those areas of greatest importance. Itis, however, suggested 
that there is much to be gained from this less complex 


-approach to replacement cost accounting which could 


perhaps’ be incorporated in future UK discussions. 
Possible applications in the UK would include: 


1. Replacement cost accounting information to be disclosed 
either as a note to the financial statements or as part of a 
separate supplementary section, and such disclosures to be 
identified as ‘unaudited’ ; 

2. Acceptance of the concept of maintaining productive 

capacity in preference to that of maintaining the substance 

of the business, thus concentrating on the company’s 
ability to produce and distribute within a given time period ; 

3. Removal of economic value as measurement base; __ 

4. Adoption of the global approach to year-end adjustments 

for replacement cost information; and 

s. Freedom to exclude fully-depreciated assets. still in use 

from replacement cost adjustment if they total less than 5 
per cent of the gross matore cost of plant and equipment, 
` and property. 

It is hoped that this brief description ‘of the latest 
Securities and Exchange Commission’s requirements has in 
some way shown current cost accounting as recommended 
in EDı8 to be one part of an ongoing international 
-discussion ón inflation accounting. — 

Until harmonization of international accounting methods 
on inflation accounting is attained, Britain must give care- 
“ful consideration to the consequences of adopting current 
cost accounting as the only method: Perhaps this is- now 
the time to accept the challenge laid down in The Carporate 
Report, to research fully the whole area of multiple column 
reporting. 
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Independence of 
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Independence is a requirement of-most professions: it is not 
peculiar to auditors. Thus a solicitor may not draft a will under 
which he is to be a beneficiary. A practising barrister, though 
_ his: client’s advocate in court, may only see his client in the 
presence of a solicitor and may not interview witnesses of-fact 
at all. A surgeon may not operate on a near relative; the temp- 
tation is too much. The avoidance of conflicting interests, of 
anything that might impair independence of judgement, ‘is a 
common thread. 

“It is thus of some interest to observe the history of the indepen- 


dence of the auditor, which has been quite different in the UK” 


from the United States. The Securities and Exchange legisla- 
tion was passed in the USA in 1933 and 1934, ‘requiring an 


independent audit of all companies whose securities are publicly . 


traded, and the SEC’s elaborate interpretations of independence 


began to flow from that time. Indeed, it is important to realizes 


that the whole question of the technical independence. of the 
auditor, as we have come to know and love it, was in its origin an 
invention of the SEC, and it derives its characteristically pedan- 
tic flavour from that source. The UK has had the statutory 


requirement that an auditor must not be a director or officer of , 


the company since 1900, and little else. 


In 1975 we had the Ethical Guide put out bythe three UK ` 


Chartered Institutes which had much to say about independence 
[The Accountant, August 7th, 1975]. This was the first time, 
as far as J can discover, that any of our Institutes had ever 
publicly referred to the topic. I think it is a reasonable inference 
that for so.many years nothing was said about the matter in the 
UK because nothing needed to be said: there were no pro- 
nouncements because there was no problem. It was not that 


independence of auditors was not required, but in the more 


gentlemanly days ‘of yesteryear it was never in doubt. 


` 


Change of heart 


It is the vociferous criticisim of auditors in recent years that 
has led to our change of heart. I believe that in no more than 
. one case has the criticism in this country actually been that the 
auditors were not technically independent; there have been the 
more plausible charges that the scope of the audit work was 
insufficient, or the auditor’s judgement.was not justified on the 
facta. The profession has replied, interestingly, to attack ôn one 
front by erecting a stout defence on another. - 

I have no doubt that the reality of the auditor’s independence 
ig many, Many times more important than the appearance; and 
let us be clear, the appearance without the reality.is nothing at 
all. This distinction between image and reality stems from the 
two separate aspects of the auditor’s independence. First, there 
is the substance of the thing, independence of mind. Secondly, 
there are the rules and conditions which will assist, or the breach 


of which may impair, the auditor’s attainment of ‘independence 


of mind — absence of financial interests, and:so on. Because the 


The substance. of a paper presented to ihe recent London Chartered Ac- 
countantas’ residential conference on ay eeciig Standards and Practice’. 
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second aspect alone is susceptible of rule-making it has received 
most of the limelight, and thus tends to obscure the point that | 
it is ancillary to the first. 

I mean by-independence of the a simply his ability to 
say ‘No’ to a client whenever he thinks it right to do so. It may 
be that very strong-minded men can achieve independence of 
mind without removing all possible constraints, but it is the 
duty of a professional man to put himself in the best position for 
achieving it; the avoidance of connections or constraints is there- 
fore. the subject-matter of the rules-of professional ethics. But 
the really critical point ‘is that a weak-minded man will never 
achieve independence of mind however many regulations are 
drawn up for his benefit. 


Client's views 


Independence of mind in the auditor cannot possibly m mean 
that he makes up his mind irrespective of the opinions of others. 
He has to listen, obviously, to what his client has to say, and 
then to form a judgement on it; it is no part of the concept of 
independence that one is incapable of being persuaded. - ‘It is 
not yet unprofessional conduct to agree with one’s ‘client! ` 

Secondly, independence ‘of mind implies familiarity with the- 
facts, not the reverse;_one needs to be well-informed ‘to make 
up one’s mind intelligently. I am not one of those who considers 
that the independence of auditors requires continual changes in 
their appointment; quite apart from considerations of expense, 
one understands better with what, and gio whom, one is | 
dealing over a period of time, One does not change one’s doctor 
every few years on the grounds that his capacity for diagnosis i is 
impaired' by his knowledge of the patient. - 

Thirdly, independence of mind cannot possibly imply that 
one reaches the same opinion as. that which anyone else would ` 
have reached. We are considering only matters of doubt and 
difficulty when we talk about the exercise of judgement — i.e. 
things on which-opinions will by definition differ. . 

The auditor is required to give his own opinion on the ac- - 
counts, not his opinion of what others might think; the man - 
who is always looking over his shoulder is not independent. 
Neither is the man who is oromani swayed by the cénsensus: 
he is-just a counter of heads. 

This brings us to the question of i integrity, the source of much 


confusion and some heat. I think it is a pity that the Ethical 


Guide was framed, as in most other coyntries, to suggest that. , 


- breach of the rules could be’ construed as a lack of integrity: 


professional people naturally resent the implication, particularly 
if the rule is a new one and they don’t agree with it anyway. 

~A lack of wisdom would be nearer the mark; because it is 
clear that the concept of independence cannot possibly be con- 
cerned with conscious dishonesty. Considerations of professional - 

ethics sit lightly on the determined rogue; if neither conscience 
nor the criminal law will dissuade a man from evil, the Discipli- 
nary Committee is unlikely to do so either. 

Prevention is better than cure. If situations that could lead 
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are the resulting pressures. The intention lying behind the rules 


is to prevent considerations from entering the auditor’s mind ` 
that ought not to be admitted. They protect him from himself:. ` 


not from temptations (which few ever feel), but from admitting 


~ or more probably rejecting — matters in the forming of ‘his: 


professional judgement which are simply irrelevant to it. 
In a number of cases where auditors have-been criticized, one 
has the [feeling that they were over-persuaded by the client: 


they. accepted a particular view of, the situation which (with 
` benefit 6 hindsight, at least) one may_think they would have ` 
done better to reject. 
How we be sure we are being independent-minded? We 


cannot be sure from the nature of the case; but we can put our-,” 


` selves in jas good a position as possible. I suggest.a few Very 
obvious jaids. - 7% 


- , i 


4 
_ Gathering information 


First, we can get all available information on the issue from 
sources other than the-client; in relation to a forecast, for exam- 
ple, what are others prognosticating in the trade- and financial 
press, in published economic indicators and forecasts, in brokers’ 
circulars (some very good), in other companies or clients? This 
is not always possible: it may be an ‘untried process, a virgin 
venture. But it should be our aim. 

Secondly, and very obviously, we should not accept from the 
client his uncorroborated view of a matter when at least some 
part of it is verifiable. 

Thirdly, we can take a second opinion from our own partners; 
this is a real advantage in larger firms, and the more formalized 
the procedure the better. It is easier to give an independent 
opinion regarding someone that is not one’s own client: irrele- 
vancies such as accounts timetables and a continuing relation- 
ship with him fall away., One has no interest in the matter other 
than in getting it right. 

Fourthly, we can make sure that the point is fully considered 
by all the client’s management, and not only by the executive 
most involved. If we have a good point, it ou strike a 
responsive chord somewhere. 

Lastly, when we eventually make up our minds, we should 
write, down ‘our reasoning — both the arguments we reject, and 
why, and those we accept, and why. This is a necessary discipline 
for good:audit papers; but, in addition, the act of writing it down 
does much to focus our thoughts and thus helps us,to think it 
out independently for ourselves. - 

It is easier to recognize this need when the gauntlet has been 
thrown down, and we are going to qualify the audit report; 


much more difficult, but by no means less necessary, for the. 


„perhaps equally-debatable points that wé have accepted. 


External constraints 


I now turn to the external constraints and pressures which in 
principle can affect the auditor’s independence. ‘This is the pro- 
© vince of|ethical' guide-lines or rules: the reasonable desire to 
minimize ‘all. matters other. than the job itself which could in- 
fluence, consciously or unconsciously, the auditor’s judgement. 
Should they be rules or guide-lines? We sould be quite clear 
which they are intended to be; they cannot be both. The Ethical 
Guide suffers in my view from this uncertainty of aim, bearing 
(to the ,independent observer) every sign of compromise 
between those who flatly disagreed with each other. 

Therejare, of course, difficulties for any professional body in 


stating that such-and-such a thing ‘will’ be a disciplinary matter 
willy-nilly, since that is a quasi-judicial function and cannot be 
exercised lin advance ‘of h both the evidence and the 


defence. [But I feel very strongly that all the éthical matters to 
which excéption may be taken. should be‘ expressed” quite 
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tele. as : rules, with no- grey areas. For this reason I would 
. welcome publication of a standard on auditor’s independence, 


provided that all critical matters — for example, the limit on fees 


- from a single client — appear in the standard itself and not just 
. in the explanatory notes. We should’ all know exactly where we. | 


stand, and we should all stand in the same place.. 

_ A related question is whether there should be more clad 
standards on independence for the auditors of unlisted com- 
panies as compared with listed ones ~ a distinction not made by 
the Ethical Guide, but, which has been floated elsewhere. The 
argument ig ‘that the small-company client is usually more 
interested in getting all his professional services from one firm 
that is thoroughly au fait with his affairs than in the far-out 
ramifications of his auditor’s independence. It follows from such 


an argument that the auditor’s other involvement with the client 


should be disclosed-in the accounts, so that third parties will 
know of it. 
I do not agree with this argument; there can be no half-way 


houses. Either the situation does not affect independence, so 


there is nothing to disclose; or it impugns it, so the situation 
should be banned. I think there should be the same rule. for 
every company, since the auditor’s role is identical and the re- 
liance placed on his report by others is the same. The only 
alternative to giving a full opinion (qualified or not), as the 
Americans recognize, is to disclaim one altogether. 

The service provided by the auditor is required by the share- 
holders;. he is-therefore appointed by them and reports to them. 

In principle; that is fine. The difficulty of course is that the 
shareholders’ only agents are ‘the directors, on: whose steward- 


_ship the auditors have to report. In practice auditors are selected 


by the directors, and the shareholders rubber-stamp their choice. 
There have been notable exceptions when -the directors have 
tried and failed, to get rid of auditors with whose views they 
disagreed ~ eg, the invaluable City of London Real Property 
case of the early sixties [The Accountant, June 22nd, 1963]. 


Audit sommlttoas 


. Such cases, which rely on the statutory Aight of the auditors 
whose services are to be dispensed with to make representations 
‘to the members, do more for’the reality of the auditors’ indepen- 


dence than anything else; but they are quite exceptional. I ` 
think it is a legitimate criticism of present arrangements that the 
choice of firm is made by the directors. It has if anything been 


. made somewhat worse by the Companies Act 1976 since auditors 


are no longer automatically reappointed ; security of tenure is no 
longer seen as the expected thing. 

One way of trying to combat this-difficulty is the use of audit 
committees comprised principally — in my view, they should be 


. wholly — of non-executive directors. Their effectiveness must 
_depend entirely on’ the quality of the non-executive directors. 


The only rule touching on the matter in the Ethical Guide is 
the requirement to communicate with a previous auditor before 


. accepting appointment. However, no indication is given as to 
- what kind of reply should prevent acceptance, and this seems to 


me a tenuous crutch to lean on. 

The tradition of auditor continuity has been a valuable safe- 
guard to independence, particularly in this country where it has 
been strongest. I do not think. it wise that management should 
be able to shop around for the auditors that suit them best. 

In the usual case the audit fee is similarly fixed: by the directors 
on behalf of the shareholders, and there are similar implications 
for independence. This is- much less significant -when the 
appointment is custọmarily a continuing one: the company 
must- have an audit and it must pay the market rate, whoever 
fixes the fee. The naive charge that the auditor is thereby 
corrupted by management can be dismissed; I have never 
heard of any case where the management sought to pay their 
audies too much, though auditors have’ oo gone to great 
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lengths to discharge their duties properly with little if any 
prospect ọf reward. ` 

That the auditor should not be over-dependent on any one 
client is a reasonable ambition. Here, as elsewhere, the only 
real difficulty i is where the line should be- drawn. ` 
| Plainly the one-client auditor would have an uneasy night or 
two before taking a strong line; but nobody likes losing a client, 
however many others he may have. The Ethical Guide suggests 
. a limit of 15 per cent of. gross fees, but admits that for some 
practices this may not be attainable. 


It is better to have a clear rule without fuzzy edges, and 15 


per cent seems to me too low for the smaller practice. I would 
prefer a general rule of 25 per cent with an exemption for any 
firm in, say, its first five years. For firms over a certain size, the 
25 per cent might be too high, and could be reduced to 
15 per cent. eek 


Financial interests 


One can see the need for a rule against financial interests in 
client companies by simply postulating that the auditor owns 
the whole of the shares. The only question is where to draw the 
line — and whether trying to draw the line in an intermediate 
position is worth the trouble. a 
To whom should the rules apply? Clearly to all the partners: 

they constitute one firm, and it is the firm’s opinion that is being 
given. I include also those in associated or related firms, as 


_ these are effectively ‘held out’ as being part of the one organiza-. 


tion. I think the rules should also apply to managers equally as 
to partners, since their role in forming the firm’s opinion may be 
scarcely less significant. 

To professional-staff in any office of the firm carrying out a 
significant part of the work of the particular audit, clearly yes; 
I doubt whether it is worth while in this country making an 
exemption for professional staff in other offices. To non-pro- 
fessional staff, no; insider trading clearly applies to everyone in 


the firm, but I do not think independence is impaired by the . 


investment portfolio of the canteen manageress. 


A ‘reporting function’ is any assignment in which the account- 


ant gives his opinion on financial statements or forecasts. Where 
the only services rendered do not include this, the independence 
rules do not in my view apply — because there is no independent 
opinion to apply them to. Thus secretarial, accounting or tax 
services, when not combined with a reporting function, cannot 
require ‘technical independence. 

The application of the independence rules to new jobs can 
cause difficulty, particularly-where it is an urgent confidential 
assignment into, say, a doubtfully-solvent concern, and where 
to instruct all partners and professional staff in perhaps many 
different offices.to get rid of any shares would be disastrous. 

In such cases the prohibition against insider-trading must 
clearly come first. One solution is not to use on the assignment 
anyone who was-so unwise as to’ hold shares in what was no 
doubt a most unsatisfactory investment! 


Management consultancy 


The effect of management consultancy assignments on the 
auditor’s independence has been much canvassed in the 
United States. At present they are permitted, apparently on the 
argument that the company’s management must independently 
accept or reject the advice given. t is not too convincing a 


reason for, as has been pointed out, no one pays for advice on- 


‘the footing that he is likely to reject it. The potential problem can 
be a real one, particularly if the consulting assignment relates 
directly to matters on which an audit judgement has to be formed. 
And the financial interest represented by the consultancy job 
may be highly significant to the firm — much more so than im- 
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material ‘shareholdings, or indeed than the audit fee itself. 
Some comfort is derived from the fact that the. consulting 
arms of professional firms usually make use of separate partners . 
and staff from those engaged on the audit. That is a minimum 
safeguard: it certainly does not make one arm independent of 
the ‘other. | 
The situation leaves me dissatisfied. The kind of emphasis 
that stresses quditing as a service to management (usually the . 
things that the auditor has not been asked to do) does not fill me _ 
with confidence either on the auditor’s independence of-manage- 
ment, or on his awareness of the duty he has been asked to 
discharge to the shareholders. Confused thinking remains here; 


it will perhaps require a cause célèbre to clarify it. 


Well over half the UK economy is-controlled,. financed and 
run by central or local government in some shape. or form, and 
the proportion has grown dramatically. Much the greatest threat 


. to the auditor’s independence that I can foresee lies in this 


direction. Any independent function in modern society can 
only be impartially and scrupulously exercised if it is first and 
foremost independent of the executive: the elaborate and 
ancient prerogatives of the judiciary, for example, are designed 


to achieve, and still do achieve, this quintessential independence. 


The auditor is oe legs ae? placed: he has no security of 
tenure, no judici 

. There are those who argue oak the way to ensure the auditor’s 
independence is to make him an employee of the state — national- 
ize him, in fact; and when the profession opposes this argument, 
we are said to be influenced by self-interest. If the self-interest - 
argument were true, then it is obvious that a nationalized body 
could not hope to attract the talent and public-spirit that is in 
the profession already; but I think it fair to say that an inflation- 
proofed pension, no capital requirement for one’s firm, and the 
removal of unlimited liability, would not do my self-interest any 
harm! 

: j 

Real objection 

The real objection to a government auditing profession is 
one of paramount public concern: it could never hope to be 
independent of government itself. With the present and growing 
amount of government interference in the diminishing private 
sector, the view of a government employee on the- endless 
difficulties and uncertainties of commercial life would be hope- 
lessly coloured by government policy itself. I find it difficult to 
visualize any kind of auditor who, from the very nature of his 
employment, would be less independent. 

The independence inherent in being in business. on one’s 
own account is still very real. It is the thing that attracts men 
and women with independent minds. I know it is the thing that 
attracts me. It is scarcely an accident that government-employed | 
auditors are not concerned to express a true and fair view on , 
commercial concerns; where the government has such opera- 
tions, professional firms are appointed to audit them, and where 
independent financial judgements are needed — as for selective - 
assistance under the Industry Act — members of our own pro- 
fession are co-opted to assist in-making them. I do not see any 


government-run audit service ever getting near the concept of 


independence which we regard as fundamental. 

The spectre of interference and improper pressure by govern- 
ment looms over all the professions at the present time. Consider 
the plight of the medical profession (and the number of its top 
brains who have emigrated); the concern being expressed by the 
legal profession over the Royal Commission on Legal Services ;.the 
formidable restraints on the independence of newspaper editors 
placed. by legislation’at the mercy of trade-unions. We all face a 
common threat. 

It is by demonstrating independence i in action » that we prove 
its value. An independent audit opinion can only « come from an 
independent profession, 
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PE2 FINALISTS — TAX to £4,500 


Pass or fall; we can place you with an international firm. Openings Lando: 
Birmingham. Croydon. Thames Valley. 


PERSONAL TAX. INSURANCE c£5,500 


City. 2 openings with Lloyds brokers for ATils or experienced senlors. No 


selling: mainly report writing and planning cients‘ tax affairs, CGT, CTT, Higher - 


rate etc. | 7 


PERS. TAX — LIVERPOOL ST. £6,000 


Medium sized fi firm ~ high professional standards — seek good sentor to work on 
complex ia 8.g. urtderwriters immediately below a manager. 


PERS. TAX JNR MGR £5,750 


City. Leading international firm offer experienced personal tax sanior firat 
_ managerial post. Several ata at this level, one concemed primarily with 
foreign nationals working In tae U.K - 


P.A. TAX CON SULTANT £6 000 


Holborn. Medium firm with merchant bank connections seek smbitlous ATi (or 
not essen 2 assigt Consultancy partner. Previous corporate tax preferred but 
not essentia 


TAX ACCOUNTANT (No 2) £6,000 


City. Our clients, a world-wide food and transport group, seek Serana assis- 
tant to the group's corporate tax manager. Some tax planning working in con- 
junction with a director and some Involvement in overseas subsidiaries. 


TAX PARTNERS £6,000=£15,000 


Small expanding Mayfair firm seek young C.A. to specialize In company/per- 
sonal tax. Other openings Victoria, Holborn, Hendon, Berks, — one vacancy at 
over £10,000. 


PERSONAL TAX — COMMERCE £5,500 


West End lawyers offer personal tax senior far greater cllent contact than is nor- 
mally avallable In public practice. Similar opdnings commerce and industry. 


PERSONAL/T RY COMPANY c. £5,500 


Holborn. Our clients, one of the larger firms with a combined company/personal 
tax department offer Oeorge salarios to above-average personal tax 
seniors. £5, 000-£6,000. E 


_ The eal Taxation Appointments Service 


Pe mbroke 


76 CHEAPSIDE LONDON EC2 
„` TELEPHONE - 01-236 0011 
191 | CORPORATION STREET - BIRMINGHAM 4 
‘TELEPHONE - 021-236 6513 
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PARTNER — INSOLVENCY to £8,000 


. Medlurn-sized London firm seeks CA. wlth considerable Hquidatlon and 


raceivership "al levoa for manager for large specialist department. Insolvency 
real Ae: ay levels qualified and unqualified staff London, Birrningham, 


Coventry, B 
GENERAL PARTNER £8,000 


Piccadilly firm with outstanding growth record — relatively under-partnered — 
seek first-class C.A. Similar venue Grays !nn, London ‘Bridge, Bishopsgate, 
Duke St., Cannon St., Marble Arch £5,750—-£7,000. ` 


OVERSEAS BROCHURE 1977 


MIDDLE EAST. Tehran (Anat Mane ameni Consultancy) 
£12,500-£22,000, Dubal, Saudi, Kuwait, Abu Dhabi. 

EUROPE. Frankfurt DM40,000. Athens DR270,000. Paris, Brussels, Madrid, 
Barcelona, Lisbon, Channel Isies. 

WORLD. Kenya, Zambla, Caribbean, South Africa. 


PARTNER — MIDDX to £7,000 


. Established London firm seek general-all-rounder initially as manager of their 


Hounslow office. Similar openings Finchley £6,500, Harrow £6,000, Barnet 
£6,000 — P.A.s to Partner for Wembiey, Staines and Richmond. 


TRUST | e ‘to £6,500 


WEST END. A prospective partnership for C.A. to deal with non-corporate work, 
ie., trusts, estates, finance £6,500. LONDON. Supervisors, seniors, semi- 
seniors, accountants, and solicitors. BEDFORD. Manager for small trust depart- 
ment to specialise in C.T.T. £6,000. WEST RIDING. Trust Manager £6,000. 


HOME COUNTIES.— THIS WEEK’S TAX 


BEDFORD. London firm, mixed portfolio, mainly personal £4,500 
CROYDON. Purely personal or Company/personal £4,000-£5 600 
HARROW. Personal tax senior, newly merged firm : £5,000 
HERTFORD. Personal tax senior — managerial prospects £5,500 
HODDESDON. Personal tax senior, loca! firm £5,000 
HORSHAM. Tax seniors, profession and commerce - ¢. £4,000 
IPSWICH. Tax senior, multi-branch East Anglia firm  - £5,000 
NORWICH. Personal tax sanior, national firm . £5,009 
NORWOOD. Personal tax senior, London firm . £5,000 
READING. Pars/Company tax, 3 openings c, £4,500 
OXFORD. Corporate personal tax, country practice s c. £4,500 ` 
WATFORD. Personai tax semi-, London firm i _ £4,000 
WOKING. Personal tax senior. London firm relocating to £6,000 
WORTHING: Personal Tax Senior, medium firm i c. £4,000 
CROYDON £4,500—£6,000 


Vacancles with London firms for {e} unqualified senlior £4,500. {b} 
Manager/Prospective Partner £8,000. {c} Redhill PEH finalist newly qualified for 


-- early partnership to £4,500. 


In the first instance please RING or write (quoting home number, age, dates of 
any qualifications). 


Pembroke 
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student. useful. : selected candidate. 


a a ©- PROVINCIAL VACANCIES > 


Our register continues to bulge with vacancies for all levels, of tax and audit 





staff. There are now more opportunities than ever in most Cities and Towns. 


ORONO DOOR DPPRPRPPPIPPIPPPPPADPOOD OOOO 


ee + TAX © : ©. AUDIT. PROVINCIAL 
j PERSONAL TAX £3,500-£6,000 . MANAGERS £6,000—£8,000 - MANAGER/EDINBURGH c. £5,000 
\) We have too many vacancies to list. We We currently have several posts on our A qualified person is sought for the small 
offer a fast and friendly service “and register at this level for qualified - businesses department of a largé National 
whatever your requirements, if you already Accountants with Managerial experience. ° firm. Must be able to manage the 
$ have experience in this field, we will The firms are of varying sizes and are in department with a staff of 6—7 persons. 
` ramme of be able to ih ae the City and West End. es phe es E eh ee f 
gramme o appointments with suitable T/HALIFA c. £4,000 
clients. ` SENIORS £4,500—£6,500 Per e firm P seeking a` -4 
\\ There are many exceptional posts at ~ Personal Tax Asst. They are able to offer a 
\ This is a Çery friendly and well- eniors, Our clients are seeking mainly someone who has had previous experi- | 
organised medium-sized practice and recently qualified or those™with two to ence in this field. 
they urgently seek someone with pro- three years’ post-qualification experi- Pa l l 
\ _ fessional office experience in taxation, ence. Whether you seek to join a small, SENIOR/THETFORD „e. £4,500 
Every encouragement to progress will medium or large practice, we know we will Our clients, who are of medium size and 
\) be given to the selected candidate. be able to assist. very well ‘established in the area, are 
Ñ. SENIOR, EC4 £5,000- INSOLVENCY MANAGER, | te ee 
Our clients are a large International firm ~ WCl £6,000+ good future prospects. 
A who o ae very rs position Ieg a meum -sized Peete a ean 2 { 
to a gentleman with a few years’ — ndon who require a qu 
a Py in personal taxation. who has experience in this field. A NEWLY QUALIFIED/ | 
9 : g - partnership would be eventuall}~ avail- CROYDON to £4,500 
TAX MANAGER, WI — c. £7,000- able for the right person. This medium-sized firm require a frst- ( 
.) Someone with all-round experience in j class Audit Senior who is keen to make 
taxation is sought to head up the Tax SEMI-SENIOR, WI £3,500-+ headway. They can offer all-round 
\\ Department of a small practice in the _ A finalist who has a good examination experience to the right person. í 
i West End. Excelent future prospects - record is sought by this medium-sized ee 28 
A exist within this firm. practice. They would be involved in a TAX SENIOR/ ( 
wide variety of auditing and accounts ‘“HAYWARDS HEATH £4,500+ 
_, TAX SENIOR, WC2- c. £5,500 © work and good future prospects are This is the local office of a London-based | 
\ Large firm require someone who has assured. firm who seek someone who has been 
- been dealing with personal taxation for ‘dealing with taxation within the profession 
) at least 3/4 years. They can offer an AUDIT MANAGER, WI c. £7,000 for av least 4-4 ven. l | 
interesting ee of cases and seek This eee hes te very suitable for a ; | 
someone who is eager to progress. person who has had previous experience | 
a maining oma’ fia OF Chareed Ac; | BA TO PARTNER/ ea s00. 
PARTNERSHIP PROSPECTS c. £8,000 countants. Preferably someone aged Young qualified A.C.A. required by first- | 
\ This position could well be of interest to 30-40. Roy class practice. All-round auditing and 
-an A.C.A. who is seeking to join a small/ ‘tax experience is required and there could -| 
\ medium-sized practice. Our clients seek : SENIOR/MANAGER, WC2  £6,000+ possibly be partnership prospects in future 
someone who has been specialising in Our clients are seeking someone who has for the pe eer candidate 
$ taxation for a few. years. A first-class _ been aaner for Aeh ona : | 
opportunity. natively the post wo very suitable l 
\\ ie i l for someone who although unqualified TAX far acta he £3,500+ | 
_ | “FAX JUNIOR, WC2 £3,000+ |. has been working within the profession An International firm of Chartered 
If you have had 1-2 years’ experience in _ for several years and has good experience Accountants require an Assistant for their í 
$ _ personal taxation and now seek further _ of auditing and taxation. Personal Tax Dept. It is essential for the 
training, our clients, who are a medium- ; l person to have had previous good ex 
\ sized Central London practice, could S i . ence in the field of taxation and excellent l 
well be of interést to you. p TRUST STAFF future prospects exist with this post. _ | 
\ TAX SENIOR, EC2 £5,000- MANAGER, WCI — c £5,000 TRUST ASST/BILLERICAY - c. £4,000 - 
4 Our clients are a.very well-established This position is with a substantial firm of This small/medium practice are very | 
medium-sized firm who seek a Personal/ |. Solicitors: who require a Manager for - keen to engage someone who has been -> 
i Company Tax Senior for their expanding their . Trust Department. Some experi- dealing with Trust work for a few years. i 
$ Tax Department al A.T.LI. or ence in personal tax also would be very j There are very good prospects for the 
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. WERE WILLING IF YOU ARE! 
Do Despite Phase Ili, 20% P.E.I pass rates and an overall contraction of the job market, we are confident 
that any applicant from a trainee to a prospective partner can still obtain the widest possible choice of 
interviews (backed up by sound, considered advice) from our bulging vacancy register. 
; A recent success, for example, was a P.E.I finalist with small firm experience who received an offer 
from an international firm within 24 hours of registering with us. 
We don’t guarantee this sort of success with every applicant but surely it’s worth letting us try? 


INTERNATIONAL FIRM SEEKS P.E.I FINALISTS ` 


| 
| 
. “Top 10” practice offers all usual large firm advantages (training, salaries, prospects, experience etc.) 
to P.E.II finalists. Immediate interviews. N.B. Such vacancies are now becoming rare — we recommend 
Pie a - you apply NOW. 
ni PARTNERS ASSISTANT £6,000- 
i ee West End firm require a dynamic young C.A. as partner designate. Seven other vacancies 
In W.1. locations. Also Strand (60 staff), Marble fal { Detail City (12 staff) and vacancies In Finchley, 
s Edgware, Harrow & Wembley. 


or PERSONAL TAX — VIEW TO COMPANY £4,000 

-i Progni young tax assistant to train with medium sized City firm and develop a mixed 

| _ portfolio of corporate and private clients. Our client filled an identical vacancy only this 

week with an applicant we interviewed at lunch time and who described his new job “as 
ideal at 4 pm no wonder — wider experiance and £1,200 a year! better off. 


PARTNERSHIP BY 1978 — £7-£8,000 Wi 

Able and enthusiastic A.C.A. with good general practice experience sought by sound 
W. End practica to contribute to maintaining and developing the firm’s reputation and high 
standards. Partnership i in short term. 


WHY COMMUTE? - i 
_ When we have these openings? ning our provincial consultant on 01-628 8525. 


y 


+ 


ı Small to medium sized firms require all levels of staff, from trainees to audit seniors. In particular a 
prospective partnership for an experienced ACA at £5,500, 





ead PROSPECTIVE PARTNER to £5,000 
= c. £4,500 ST. ALBANS'LUTON AREA 


FINALISTS OR QUALIFIEDS required by firms in the N. Herts/S. Beds. area. Further training, study leave, 
and competitive salaries are offered. And if not qualified — such people are needed too. 


PROSPECTIVE PARTNERS SOUTH WEST WALES : 
- Small, fast expanding country practices are seeking young A.C.A. aged around 28 with at least 2 
. i pe: ~- - Years’ post qualification experience to take up senior positions with definite partnership prospects. - 
| 


NORWICH 5 
] - ; Medium sized provincial practice require competent ACA to take over a sacio of the business. 
Í 


ee. BROADEN YOUR HORIZONS -— OVERSEAS up to £15,000 ý 
i isle of Man practice requires newty qualifled ACAs £4,000 +. Saudi Arabla, Nigeria, Kenya, Abu Dhabi. 
a Qualified Accountants or unqualified with large construction experience — = 2 year contracts. Contact 
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— LONDON — 


An outline of your future pomii l 


~ The salection.cf your first new job after qualifying has-a critical effect on 
your, career as an accountant: : p 
Theres no shortage of dei you can go to any. major business centre Eg 
of the world in the Profession, Industry or Commerce. 
Indeed, the number of opportunities must seem slightly overwhelming. 
_ But just consider things for a moment. You are qualified as an accountant but not 
yet fully qualified by experience. | a os | 
~~ Our London Office can provide you with a wide variety of assignments, E 
from small local businesses fo multinational conglomerates. - 
It is all valuable experience for your future, especially when backed up 
by our post-qualifying education programme. 
This enhances the benefits of learning by experience, using video 
cassettes, case studies and group discussions, along with presentations on 
“specialist subjects. l 7 
| Find out more about us by writing tor E ac 2h aa 
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Calculate | 
a better future ¥ 
for yourself! 


N 








A udit Division 
Our team of Consultants headed by Qualified 
Accountants can give you the best advice — 
on the size and type of firm that will benefit ` 
you with maximum career scope. Salaries 

, ranging from: à 


Managers (CI a ito £8,000 i 
Managers (West End} ..........cccucnccevans to £7,000 | 4 - T 
Qualified — Partnership Prospects l Overseas ritalin 5 uire di 
HAOW ..sssssssseresnrrrsrssrsrrernrsrrnrnenes to £6,000 A EIRE ee q Y 
GIOVA O M taiutcaidad in a raed aa to £6,000 : a 
n N nen Sdiseueeactaten t0.£6,000 . Middle East .............e-ssscesseerteesees, to £18,000 
WAIST AG ccicsuinceiecissiactonaaacetes Siete cousuenderhsies to £6,000 Spain TEE E A E PEET E T E T £ neg. 
: SWIUZENANG. srar trao e EE £ neg. 
, BrUSSElS: ereire a S £ neg. 
Tax Division = . : a ; 
Examples from our extensive vacancy list: i ý 
Consultants sueros ET £9,000.. á 
Wiad Gel Savoia a keteseeoinaeiacenciceeteci eek £8,000 ~ 
SOMIOIS aaee n Nr a Raa A ‘£6,000 | : 
and numerous well-paid career opportunities for Commercial and 
PARERS i - Industrial Division 
: ae ah te Should you be looking for a change, we nave. 
Temporary Division numerous well-paid and interesting career 


As the leading Accountancy Recruitment — 
Specialists we are continually looking for 


- positions throughout the U.K. 





~ 


qualified and unqualified Accountants for 

special assignments in the profession, commerce 
and industry. 

“| RATES PAID 


Dun lop & Badenoch Ltd. 


es ude W1. O1- -323 0886 Tel: "A B.BadenóchA CA. 
25 LIME STREET, EC.3 01-6233544 Tel:DWClarkAC.A. 
Temporary Division 01-623 3544 Tel: J.C.H.DunlopA.C.A. 


OFFICES ALSO IN BIRMINGHAM 021-643 2875 AND MANCHESTER 061-832 6708 t 
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YOUR FUTURE IS OUR FUTURE 


There’s no time like the present for talking about it. 
Telephone or write to any of the staff partners in the 
offices listed below. 


aa ra 


i- o- London M C D Roberts 70 Finsbury Pavement London EC2A ISX Tel: 01-638 6030 Aberdeen | McBain I! Golden Square Aberdeen AB9 | JE 
] , C Tel: 29107 Belfast D A Bradshaw 33 Church Lane Belfast BT! 4QN Tel: 21452 Sr inham N F Luckeu 5 St Philip's Place Birmingham B3 2PU 
Tel: 236 799] Bristol Cardiff & Exeter M J Dron 15 Pembroke Road Bristol BS8 3BG. Tel: Bristol 3229) Darlington D A Courtney | Blackwell 
- Lane Darlington: DL3 8QF Tel: 66031 Dundee G S Lowden Royal Exchange Dundee DD! IDZ Tel: 22763 Edinburgh D M Nicolson 33/34 Charlotte 
- Square Edinburgh EH2 4HF Tel: 225 1516 Glasgow G N Simpson 216 West George Street Glasgow G2 2PF Tel: 248 5181 Inverness & Thurso 
ji Brough Albyn House Harbour Road Inverness IVI | UA Tel: Inverness 39100 Leeds N A Watt Royal Exchange House City Square Leeds LSI 5NU 
HOMSON McLINTOGK | Tei: 450527 Leicester J RN Lowe Arlen House Salisbury Road Leicester LEI 7QS Tel: 5162! Manchester Liverpoo! & Sheffield B G Drew 
& Co 12 Booth Street Manchester M2 4AW Tel: Manchester 236 8241 Newcastle j L Hinkley 7 New Bridge Street Newcastie-upon-Tyne NEI 8BB 

~ Tet: 28042 Norwich FF Jeffery 3 Princes Street Norwich NR3 LAS Tel: 20516 ; : 
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When? you have 
 putpento — 
-paper talkto us. 


If you.are confident that you will pass your final. examination, now 
is the time to talk. : 

What can we offer? A large number of options. Perhaps a 
promotion-pattern that should lead you to senior management in your 
twenties. Perhaps a secondment to one of our overseas offices. Perhaps 
a recommendation into, or near to, a client's boardroom. And certainly, 
the quality of experience you will need if ever you decide to start your 
own practice. 


-You have worked hard for your qualification. We ui like to think 
that you will use it to the full. 


Before you finally settle upon your career plan, come ane hear our 
point of view. 


- Write to Jeremy Spurling, Coopers & Lybrand, Abacus House, 
Gutter Lane, Cheapside, London EC2V 8AH. 


Chartered Accountancy with GT CD 


London Coventry 


| 
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Liverpool Nottingham 
Bedford Edinburgh . Manchester Reading 
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IARRISON| 


CHIEF ACCOUNTANT c. £8,000+ 
' DORKING, SURREY car and benefits 


Our clients, a major group are a wholly-owned subsidiary of 
a public company. They seek an accountant within the 30/45 age 
‘bracket to be responsible for al! accounting, secretarial and 
administrative contro! of Head Office and Its subsidiaries. This is a 
demanding position and responsibility will be to the Group 
Managing Director. Some U.K. travel is involved. Please reply to 


ALAN SNOW, F.CA., on 01-629 4463 (24 hrs) or 01-953 4564 


(week-ends and evenings after 7.30 p.m.) 


ACCOUNTANT 


‘LONDON WI About £6,000 


Our clients ara a long-established company with very substantial: 


interests in the retail of antiques and fine goods. The company has 
asked us to recruit an accountant, 30-40 years, qualified A.C.A. or 
A.C.C.A. or alternatively well experienced and able to contro! a busy 
department. Initial responsibilities will be control of sales and 
bought ledger, salaries and wages. The job will develop and some 
experience of minicomputers would be useful. There are plans for 
utilising same. Responsibility will be to the Company Secretary. 
Please reply’to DAVID WILKINSON on 01-629 4463 (24 hrs) or 
01-638 9708 (week-ends and evenings after 7.30 p.m.) 


FINANCIAL CONTROLLER — EUROPE 
PARIS To £20,000 


The European subsidiary of a young, strongly marketing oriented, of 
a U.S. manufacturing company is looking for a qualified accoun- 
tant, aged under 40, to control the financial aspects of its 13 
operating subsidiaries. He will report to the Corporate Controller in 
the U.S.A. Primary responsibility will be providing European 
- Management with accounting, financial and operating measurements 
and controls of these 13 subsidiaries — sales volume nearly $100 
million p.a. Experience (several years’) at Controller level and 
specific experience in International financial operations is essential. 
Fluency In French and/or German would be an asset. Please reply 


to DAVID J. WILKINSON on 01-629 4463 (24 hrs) or 01-638, 


9708 (week-ends and evenings after 7.30 p.m.) 


SENIOR ACCOUNTANT About £8,500+ 


CENTRAL LONDON benefits 


This position is with a leading oll exploration, production and 
- marketing company. They have asked us to recruit.a qualified 
accountant in his/her late 20s—early 30s with an above track 


record, experience in industry, preferably with an engineering or 


contracting bias. In this position, numeracy, communicative skills 
and the ability to work effectively in high-powered situations is es- 
sential. For a person with the right blend of work experience and 
AR qualities, prospects are first rate, please reply to DAVID J. 
ILKINSON on 01-629 4463 (24 hrs) or 01-638 9708 {week- 
ends and evenings after 7.30 p.m.) ` 


` 


JOBS NATIONWIDE 


Lack of space prevents us from listing all the jobs that have recently 
been registered with us, but if you are seeking a new appointment 
in any of the following locations, please contact Laurence Smith, 
stating briefly your experience and the towns in which you would 


consider working. Kent, Sussex, Hampshire, Essex, Berkshire,, 


Buckinghamshire, Oxon, The South West, East Anglia, East and 
West Midlands and the North East and North West. 


WILLIS LTD 


£3,000—-£6,000 


Cardinal House 






WEST GERMANY To £10,000 


Our client, a major professional firm of chartered accountants has a 
vacancy for a newly qualified accountant with up to one year of 
post qualified experience. The successful candidates should have a 
university education and at least a grounding in German — some 
language tuition will be given. | 

This is a first-class opportunity to gain excellent training and ex- 
perience with an international practice. ` 

For full details and the chance to meet the European recruitment 
partner please reply to Laurence Smith. : 


A qualified accountant A.C.A/A.C.C.A. who has qualified within the 

last three years is requifed by our client, a major professional firm in 

Athens. Candidates must speak Greek and be prepared to spend 

some time in the London office before transferring. For full details 

please reply to Laurence Smith. 
/ 


e a 


BERMUDA To £9,500 (tax free) 


A single newly qualified A.C.A/A.C.C.A. is required by our cilents 
for their Bermuda office. A two-year contract in Bermuda offers 
good post-qualification experience, some capital accumulation and 
unrivalled opportunities for outdoor sports. 

For one of our INFORMATION SHEETS and/or to meet a Partner 
please reply to Laurence Smith. 


i 


NIGERIA Up to £12,000 


Two audit seniors and one assistant manager are required by a 


large professional firm with offices throughout Nigeria, Candidates | 


should be ACA or A.C.C:A. and have at least two years’ ex- 
perience with a firm of accountants. Excellent opportunities for 
capital accumulation — up to. £4,000 p.a. Nigerian Nationals are 
preferred. Please reply to Laurence Smith for further detalls. 


LIBERIA | 


This eighteen-month contract in Monrovia would sult a qualified 

candidate A.C.A/A.C.C.A. who can claim either 2 years’ P.Q.E. or 

some managerial experience. Salaries are paid in U.S. dollars, Per- 

sonal tax about 15%. Politically stable. For an information sheet 

ae Liberia and/or to attend an interview please reply to Laurence 
mith. 


IRAN YY c. £12,000+U.K. leave 


_ Our client an intemational practice wishes to appoint several newly 


qualified Chartered Accountants to their rapidly expanding. Tehran 
office. This is a- first-class opportunity to’ gain excellent post- 
qualification training and experience whilst saving at the rate of 
£2,500 per annum. For further information both about Iran and our 
client please reply to Laurence Smith. . 


ZAMBIA To £8,500 +free accommodation 


. Vacancies currently exist with our client, a well-known firm of 


accountants for thelr Lusaka office. Pleasant climate, good ex- 
perience and excellent prospects for office capital accumulation. 
For further details please reply to Laurence Smith. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from 


£1-50 per hour to £3-50 per hour. The services of-our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT. 


39-40 Albemarle St, London W1. Tel: 01-629 4463 | 


To £10,000 
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Personnel Resources Limited 01-236 9225 rhe 


6 Wardrobe Place - Carter Lane - London EC4V 5HR 
Recruitment and Executive Search Consultants. Staff available for temporary assignments 





Financial 
Techniqu 
Group 


6 LINES 


‘Personnel Resources Ltd are specialists in Accounting and Taxation posts throughout the UK and overseas. We give below a selection from 


current register of vacancies, but if you do not see the post you are seeking it is prob 
we get. We are pleased to discuss at any time your career potential and whether it woul 


OVERSEAS 


BRUSSELS. Treasurer to £12,000. International 
Company requires a qualified accountant to assume 


- control of the Treasury functions. Although related 


experience is desirable, including overall cash control 
as required with a very large organisation, and a 
knowledge of International foreign currency tran- 
sactions, consideration could be given to a younger 
qualified person wishing to progress to this type of 
post. Ref. 4538. 

NIGERIA. Site accountant. c. £8,000 + free 
accommodation. Bachelor status preferred. Twelve 
months contract. Applications are preferred from 
persons with previous site accounting experience. 
Ref. 4537. 

SOUTH AFRICA. Senior Audit. To £9,000 
according to qualifications and experience. Two-year 
ee with substantial firm of accountants. Ref. 
LUG, 

MIDDLE EAST. c. £72,000. Tax Free or with low 
tax content. Qualified audit seniors or managers are 
required by a firm of chartered accountants. Ref. 
LUG 


OVERSEAS IN GENERAL. We have vacancies 
with leading firms of accountants in other parts of 
the world with salaries up to £12,000 according to 
location. Please make inquiries. Ref. LJG. 

DUBAI. A recently qualified Cypriot is required for 
this post. Ref. 4536. 

BERMUDA. A book-keeper/accountant is required. 
Please make inquiries. Ref. 4535. 

TEHERAN. £72,000 plus. Two-year contract for 
senior audit work. Paid overtime. These posts are 
with a firm of chartered accountants. Annual return 
air-fare for employee and dependants. Good annual 
leave. Ref. 4537. 

SAUDI ARABIA. Senior audits and audit ma- 
nagers. £12,000 to £17,000. This is an exceedingly 
good opportunity for applicants with good ex- 
amination records and some good post-qualification 
experience of only a short duration. Ref. 4518. 


TAXATION 


LONDON W1. c. £6,000. Taxation Assistant. A 
large International Group seeks an applicant with the 
necessary experience to review U.K. tax com- 
putations and negotiate liabilities. Opportunity will 
also exist for U.K. and International tax planning. 
Applicants need not be qualified. Ref. 1216. 
LONDON W1. Taxation Senior. £6,000-—£7,000.A 
medium-sized firm of accountants is looking for a 
candidate with not less than three years’ broadly- 
based taxation experience including some company 
tax and some trust work. A qualified candidate is 
preferred. The work will involve responsibility for a 
mixed programme of interesting and substantial 
clients. There will be some tax planning and the post 
will provide scope for advancement. Ref. 1215. 
LONDON W1. Personal Tax. £4,000—£5,000. 
Some two to three years’ experience in personal tax 
is required in this post where the successful appli- 
cant will take charge of his own portfolio of clients 
with the opportunity to proceed to more complex 
cases. Ref. 1275. 

YORKSHIRE. Corporate Tax. Competitive salary. 
This post is with a large group of companies and will 
involve responsibility to the companies’ corporate 
taxation strategy also the submission and agreement 
of corporate tax computations. The ability to advise 
on International Tax matters wauld be an asset. 
Employment conditions are good and the post will be 
located in pleasant surroundings. ef, 1210. 
WATFORD. Persona/ Tax Assistant. c. £3,500. A 
personal tax assistant is required for a substantial 
firm of accountants to deal wit è Schedule ‘E’ and 
fairly routine tax initially. Ref. 120.4. 





~" 


HERTFORDSHIRE. Personal Tax Assistant. Up to 
£5,000. This is a very good opportunity for someone 
living locally to cut out commuting. The salary will be 
tailored to the individual engaged and the firm is 
willing to engage someone with limited experience 
but who wishes to pursue a career in taxation. Ref. 
1202. 

LONDON EC4. Company Tax Senior. 
£6,000-£7,500. Large firm of chartered accoun- 
tants requires staff in this salary bracket, who can 
work on their own initiative on company tax matters. 
Staff is also required at more junior levels and lower 
salaries.Ref. 1207. 

LONDON SW1. Assistant to Tax Manager. c. 
£6,500. This post is with a very large industrial 
company and a qualified accountant or A.T.1.1./F.T.1.1. 
would be suitable. There will be occasional U.K. 
travel and the post will involve dealing with the com- 
pany's corporation tax affairs including the sub- 
mission of computations to Revenue. Ref. 1199. 
READING. Taxation. Our clients in Reading are 
seeking both personal and company tax staff. Ref. 
1198. 

LONDON. /nternationa/l Taxation. Salaries up to 
£7,500. Our clients, firms of chartered accountants 
are seeking qualified accountants who wish to 
enhance their experience on both personal and 
company tax. These are exceptional opportunities 
with large firms of accountants where good progress 
can be made. Ref. 1159. 


INSOLVENCY 


We have several vacancies in London and some in 
the Provinees for experienced insolvency staff with 
salaries up to £7,500 for those with specialist long- 
term experience. Ref. LJG. 


R TRUST 
ACCOUNTS 


We have quite a good number of Trust Administration 
vacancies with firms of chartered accountants at 
salaries fram £4,000 up to £5,000. Additionally, if 
you happen to be looking for a temporary post on 
Trust Accounts we can accommodate you with this 
type of work. Ref. 2122. 


PUBLIC 
PRACTICE 


LONDON WC1. Audit Senior. c. £7,000. A 
chartered accountant is required or, alternatively, a 
very experienced unqualified person experienced 
with a full range of general practitioners’ work. About 
half the time will be spent away from the office on 
audit and the balance in the office on general 
accountancy work and some ordinary computational 
tax work. Ref. 2169. 

LONDON EC4. Accountant. c. £5,000. This is a 
very good opportunity for a young qualified accoun- 
tant to attain partnership status at a relatively early 
date. The practice needs taxation weighting and 
therefore it is hoped to recruit a young person who 
would be happy to spend most of his or her time on 
taxation matters. A good career opportunity. Ref. 
2167. 


R 


ably because space prevents us from advertising every p 
d be wise for you to make a move.’ 


LONDON EC4. Audit Seniors. £4,500 to £6,5( 
according to experience. Recently qualified accou 
tants and those with up to six years’ pos 
qualification experience are sought. Medium- 
large-sized firm of accountants. Ref. 2179. 
LONDON EC2. Potential Partner. A good cor 
mencing salary will be paid to a chartered accou 
tant aged not over 25. The successful applicant w 
be living in or near London. Duties will involve aua 
management accounting and investigations althouų 
it is not mandatory that experience in all three 
necessary. A very competitive salary will | 
negotiated. Ref. 2178. 

SOUTHAMPTON. Assistant to Partner. An app 
cant with a minimum of three to four years’ e 
perience in provincial practice is required. An ad 
quate salary will be paid in the medium-siz 
practice. Ref. 2177. : 
LONDON WC1. Audit Senior. £6,000 plus £1,06 
bonus. This post is with a small practice at 
although a qualified accountant is preferred a ve 
experienced unqualified applicant might proi 
successful. The post involves working in the offi 
about 50% and being out on audit for the other hi 
of the time. Ref. 2769. 

KENT. Audit Senior £4,500-£6,000. A qualifi 
Accountant is required able to take charge of aut 
and supervise staff. Ref. 2182. 


R INDUSTRY AND 
COMMERCE 


SURREY. Chief Accountant. c. £6,000. A smé 
group established in the field of housing develo; 
ment and leisure is seeking a qualified person | 
control the accounting function. In view of the brog 
experience to be obtained this is an ideal opening fi 
an A.C.A. keen to obtain commercial experience. Re 
307. mm: 
LONDON W1. Assistant Treasurer. £6,000 ph 
Car. A Multi-national needs an accountant with Tre: 
sury experience or a person who h ained e. 
perience in International Banking for this vacam 
which is essentially International cash managemei 
with a foreign currency cover operation. An ij 
teresting aspect of this position is that it will devel 
into all aspects of the Treasury functions. Ref. 304. 
LONDON SW1. Accountant. £7,000. A larg 
company with wide international interests is seekin 
an accountant to fill a vacancy at Head Office. Th 
duties include the consolidation of the annual report 
and accounts, preparation of monthly reports for th 
Main Board, compilation of one-year and five-yeé 
plans and the development of accounting policy fe 
use within the Group. Ref. 302. - 
KENT. Management Accountant. To £6,250. Oi 
clients, a forward-looking and go-ahead compan 
who have become a leader in their field seek a youn 
qualified man or woman with at least 2 years’ posi 
qualification experience to provide a full range of mé 
nagement accounting information for managemen 
In addition, the successful applicant will act as a 
adviser for the development of improved system 
both computer and manual. Ref. 286. 

LONDON W1. Accountant. Minimum £5,000. , 
major film producer needs a finalist or ‘newh 
qualified accountant to fill an extremely varied an 
demanding position requiring regular travelling an 
bringing involvement in monitoring programme e) 
penditure in connection with film projects. Ref. 293. 
WEST MIDLANDS. Management Accountants. | 
£5,000. The subsidiary of a major internation 
company is seeking a young qualified accountan 
This is an opportunity for someone who ca 
demonstrate ability and drive to gain experience i 
the use of highly sophisticated systems. Condition 
are excellent and there are above average larg 
company benefits. Ref. 288. 
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A new series of 


news, views and 
i (biased) careers advice 


Chartered Accountants 


« .,, medium sized UK 
practice, plenty of tax work, 
strong international set-up, 
most types of client. Demo- 
cratic, informal, good payers. ’ 









F 


ame: 





a Address: 


Constants 


Every firm in the UK of any size 
will probably offer you, the young 
qualified accountant, more money 
than you’re getting now. 


Likewise the right noises will be 
made about career prospects — in 
fact, every one of the so-called top 
20 and a good many of the rest can 
offer you all the opportunity you 
could cope with, regardless of that 
old rubbish about fishes and pools. 


Accountancy is a very buoyant 
profession, and we all have room 
for that well-known figure, “the 


- right applicant”. 


The international choices, the 
experience you'll have (techniques, 
range of clients, suitability for long 
term success in practice or 
industry), the special training and 
so on, only vary in minor respects. 


Variables 


Of course, if you really want a 
couple of years in Tierra del Fuego 
then “international choices” will 
have to count as a variable. 


However, the main variabies are: 
Size: the pros and cons go on for 
ever. It is a matter of personal 


A.C.A.’s. LONDON 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 


preference whether you want to 
work for You Know Who and Co., 
Large, Middling and Tiddling, or 
what. 


Atmosphere: very difficult to assess 
without actually working there. 
Ask the interviewer if you can have 
lunch or an evening jar with some 
of the boys and girls and see if you 
like them. 


Specialisation: the bigger firms tend 
to have more opportunities for 
this, but most of the less gigantic 
offer the usual ones like manage- 
ment consultancy, tax, EDP, 
investigations, planning. 


Money: although we’ll all offer you 
a flying start, middle and long term 


- earnings must vary — but here the 


reason is clear. It will be entirely to 
do with you. 


This information is issued in the 
interests of ourselves by: 


Ted Sloper, ACA 
Clark Pixley 

Chartered Accountants 
6-10 Eldon Street 
London EC2M 7LU 
01-377 9166 





CAPITALISE ON YOUR 
LARGE CLIENT EXPERIENCE 


Recently Qualified c£5,000 2/3 Years Qualified to £7,000 + 


You should be enthusiastic and ambitious with the personality and necessary experience to supervise a 
wide range of audit and related services provided to medium and large public and private companies. 
A substantial international practice now wishes to recruit people with above average ability for a career 
development programme geared to quickly recognising, rewarding and developing their potential to the full. 
For the right person, the firm will make available opportunities at either supervisor, assistant manager or 
manager level which will be backed by a first class training programme. 
For more detailed information contact Trevor Atkinson, A.C.A. or Richard Norman, F.C.A. quoting 
reference 1876 or complete the coupon. 








a Date of Qualification: 









Home Tel. No.: 
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[HE BAHAMAS HOLLAN 


Join us and the options in Join us and the opti 
four career could multiply. your career could m 


Our office in Rotterdam require re 
qualified accountants to work for a \ 
of clients, starting this autumn. 

This is a challenging opportunity 
first class professional experience w 
within easy access of the rest of Eun 
the U.K. 

European salaries and conditions 
extremely attractive. 

The contract is for two years with 
opportunity for a prolonged contract 
within the firm. 

European languages although de: 
not essential. 

Initial interviews will take place ir 
with the final interviews being held | 
Rotterdam. 

Please apply in the first instance 
Mike Cross, Coopers & Lybrand, 
Abacus House, Gutter Lane, Cheap: 
London, EC2V 8AH. 


Chartered Accoun 


with Cs) 


Join us and the options in your career 
could multiply. 

Our busy offices in Nassau and Freeport 
require a number of recently qualified 
accountants to work for a wide range of 
clients, starting this autumn. 

These are challenging opportunities 
where accountants can obtain first class 
professional experience working close to 
the USA. 

Initial contracts are for two years and 
penerous financial terms give ample scope 
for high standard of living. There is an end 
of contract bonus. 

Please apply in the first instance to 
Mike Cross, Coopers & Lybrand, 

Abacus House, Gutter Lane, Cheapside, 
London, EC2V 8AH. 


Chartered Accountancy 


with (Cs) - 








d post in general practice. Medium-size firm. 




























. WEST END £4,500—-£5,000 

qualified young A.C.A. 

. HOLBORN c. £6,000 

dility for large audits in small expanding firm. 
£5,000-£6,500 


‘level in the City and West End. 


WEST END to £4,000 
alid reasons for transferring. Passed P.E.I, ideal. 
£3,750-—£5,500 


ced unqualified persons. 


iS £2,750—-£3,750 
ting experience, salary, or job satisfaction. 
ERS SOUTHEND 


fied experienced person. Age to 45. 
NORWICH 


BRADFORD 


CROYDON-BASED 
Partnership for A./F.C.A. Multi-branch firm. 


7+. Partnership prospects as G.P. 


apartment and specialise in C.T.T. 
RATOR 


BIRCHINGTON 
ckground Ín General Practice. 
LEEDS 
intages of a major International firm. 
TONBRIDGE 
g and accounts experience, above tax. 
BEDFORD 
sed in general practice. 
CAMBRIDGE 
work in prestigious progressive firm. 
OXFORD 
ibout 25, with broad experience and tax bias. 
iGER OXFORD 


‘or young A.C.A. with drive and ambition. 

INGS INCLUDE: 

AINES, COVENTRY, LEEDS, MANCHESTER, RUGBY, 

VESHAM, BRIGHTON, LIVERPOOL, CARDIFF, 
BRADFORD, LEICESTER, SLOUGH, BRISTOL, 

iUTHAMPTON, WATERFORD, JERSEY. 

Is, 


IGTON- 01-581 0895 










re & North Bucks 


its with five established offices in 
equire a recently qualified Accountant or 
her expansion plans. Initial responsibilities 
of five young partners to develop a proposed 
rvice existing connections in the Oxon and 


‘son with personality and the ability to work 
e partnership prospects with a rapidly ex- 
č by negotiation. 


n, Jervis & Co, 22 Harborough Road, 
714600. 





Waterhouse & Co 


rate tax department to deal with a wide range of 
involve reviewing draft computations prepared by 
itations for submission to Inland Revenue and 
he Inspector. 


o a newly qualified accountant or finalist who is 


, encouragement to progress and prospects of 
:onditions in new premises. 


| V BIRMINGHAM 





a eee ee shi. Se 
age and experience, will be in excess 
of £4,000 p.a. 


Write, giving details of education, 
professional qualifications and ex- 
perience to: The Partners, G. M. Graff 
& Co, Pearl Assurance House, 319 
Ballards Lane, Finchley, London N12 
BLY. 





AUDIT/TAX 
MANAGER 


We have an interesting vacancy for an 
experienced person to review accounts 
and also deal with a number of personal 
tax clients. 


We are an expanding firm in modern 
offices near Bletchley station. 


This is a senior position and a good 
salary will be paid commensurate with 
experience. 


Please send full details to: 


J.C. H. Woodbrid e, F.C.A. 
Neville Russell & Co 
Chartered Accountants 
Stephenson House 
The Brunel Centre 
Bletchley 
Milton Keynes 








CROYDON 
AND 
LONDON 


We are looking for qualified or 
unqualified Staff to take full 
responsibility for a wide variety of 
large and small assignments and 
taxation work. Initial salaries for 
successful applicants will be up to 
£6,000. 


BERKE, COHEN, FINE 
& PARTNERS 


14 John Prince Street, London W1 
3 Katharine Street, Croydon 


QUALIFIED 


ASSISTANTS 





Chartered Accountants in 


Reading and Newbury require. 


Qualified Assistants, male or 
female, in expanding and varied 
practice with prospects of ad- 
vancement. Successful applicants 
will receive a commensurate 
salary with regard to age, ex- 
perience, etc., details of which 
please submit to: James & 
Cowper, 40 Queen’s Road, 
Reading, or White Hart House, 
Market Place, Newbury, Berk- 
shire. 





41,400 to 
£8,000 + 


You can receive one of our lists of new 
vacancies for accountants simply by telepho! 
or writing to us. Or, is you are near Moorgat 
just call in. To make sure yo oe the list you 
want please quote the appropriate reference 
number when you contact us. 


COMMERCE & INDUSTRY 

Ref. MA100 One hundred vacancies from 
£3,500—£8,000+ in the U.K. and over 

Ref. QASO Over fifty jobs for part-qualified 
accountants and book-keepers to £4,500. 


THE PROFESSION 

Ref. PA100 One hundred posts of all grades 
Britain and abroad offering salaries to 
£8,000+. 


Just some of the current vacancies registered 
with us are given below and if you are 
interested in any of these, please give the 
reference number when you contatt.us. 


Ref. Area Qual. e 4 
Project Accountant 
K4569 Algeria Qual. to $: 
Area Accountant n 
K4576 Buenos 

Aires Qual. 
Management Accountant 
C4563 W. LondonQual. cd 
Asst Financial Manager 
H4575 EC4 ual. tod 
Accountant 
T4550 SWI Qual. d 
Internal Auditor 
D4578 SWI ACA to c. £6 
Group Financial Accountant 
T4592 SEI Qual. tod 
Financial Accountant 
D4567 Herts Qual. £6 
Accountant 
D4548 EC2 ACA tod 
Development Accountant 
C4565 SW9 Qual. tod 
AT Accountant 
H4554 NWI Qual./Fnist éd 
Divisional Accountant 
D4594 Essex Qual./Fnist tod 
Cost Accountant 
C4551 Middx Qual./Exp. tof 
Deputy Accountant 
C4547 E8 Exp. £5 
Financial Controller 
T4566 WC2 Qual./Fnist £5 
Personal Tax Assistant 
K4574 Herts Exp. tod 
Accountant 
D4546 NI8 Pt. Qual. tod 
Assistant to Partner 
K4570 EC2 ACA , tod 
Accountant 


H456% Beds Qual./Pt. Qual. to£ 
Asst Financial Accountant 
T4591 SEI Pt. Qual. c. 4 
Personal Tax Assistant s 


K4477 EC4 Exp. r "tod 


Assistant Accountant 
L4522 Middx Pt. Qual./Exp. tof 
Assistant Accountant 


L4541 SE7 Pt. Qual./Exp. to 4 
Assistant Accountant 

B4577 WI Exp. wid 
Management Accountant 

B4553 ECI Pt. Qual. ĉi 


Assistant Accountant 
B4557 Essex Pt. Qual./Exp. c. £. 


Richard 


Owen Associat 


‘Cron eys House, 56 Moorgate 


London EC2R 6EL 


Tel: 01-638 38: 


(24-hour answering’ service) 


Licessed in accordance with the 
Emr avment Aaansiac Ant 10T na CLAW 


nior Assistants 


GABRIEL DUFFY #2!" 
(CONSULTANCY) o. 


TAXATION 


TAX SENIOR, OXFORD CIRCUS { 
Mainly Personal Tax. Some Trusts, Company Tax, U.S. and other ada 
PERSONAL TAX SENIOR, VICTORIA 
Similar openings: HOLBORN, EUSTON, MOORGATE, LIVERPOOL ST 
TAX MANAGER, HOLBORN AREA 
All types of Company Tax. Some Personal Tax. (Firm of C.A.s) 
TAX MANAGER, WEST END 
To manage own section in large Department of International C_A.s 
P.A. TO PARTNER, HOLBORN | 

\ To manage tax affairs of small firm. Mainly Personal, some Company; s 

` SENIOR, INTERNATIONAL FIRM 1 
With minimum of 2—3 years’ experience in the Profession. 
COMPANY TAX. ASSISTANT MANAGER | 
Experience more necessary than qualification. Age (within reason) imm 
COMPANY TAX MANAGER, WEST EN 
Ayre responsibility for Company Tax in a small progressive Practic 

A.C.A. COMPANY TAX, 
Career opening for A.C.A. with 1—2 years’ (minimum) PQE of corporate 
TAX MANAGER, WEST END 
Small firm. Experienced all-rounder. — Partnership prospects if A.C.A. 
TAX SENIORS. ALL AREAS 
Personal Tax Company. Both U.K. or aa All pres and sizes of firn 
TAX TRAINEES/SEMI-SENIORS | 
e 20—60. In si e tiS demand for Pomek prey age is largely im 
PERSONAL 

c. £4,000. Congenial local firm with progressive outlook. 
TAX ACCOUNTANT ; 
To £8,000. Compliance and Advice work in Commerce. Age 26+. 
TAX (A.C.A 
£6,000. Technical rather than administrative. Minimum of 2—3 years’ f 
PERSONAL TAX 
Bai £3,750-£5,500 (AAE). Opportunity to progress to some Conta 
£3,500—£4,500. Openin ngs in both Personal and Company Tax for Seni 
ASSISTANT TAX MANAGER 
£5,000—£6,000. Own portfolio of Personal & Company Tax in large Di 
PERSONAL TAX & TRUSTS 
To £4,000. Openings with top-ranking firms of C.A.s. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
READING, LIVERPOOL, REDHILL, BRADFORD, WOLVERHAMI 
NORTHAMPTON, OXFORD, BRIGHTON, BRISTOL, GUILDFO! 




























ts in Newbury and Reading require 
y'r P.E.II finalists to assist in expanding 
h prospects of advancement. Successful 
a commensurate salary with regard to 
details of which please submit to: 
White Hart House, Market Place, 
Road, Reading, Berkshire. 





[BRIDGE 


move where the work is still vital and in- 
in pleasant surroundings with a friendly at- 


it have a monopoly of up-to-date practices 
cts. Cambridge is a lively city with some 
‘ime industry and an intellectual type of 
_us at full stretch technically. You won’t 
s are not so far off London rates. 


lified or near qualified with good audit ex- 
: to continue to use while gaining experience 
al practice? 


iqualified but with several years of good ex- 





SOUTHAMPTON, STAINES, NORWICH, CROYDON, SOUTH 
t Cambridge 62333. KEYNES, WEMBLEY, HAYWARDS HEATH, THORNTON HE, 
~& MOORE, HORSHAM. Telephone or wri’ 
STATION ROAD, 

A. 


GDC -KENSINGTON :01—5€ 





PROFESSION AND 
CONSULTANCY OVERSEAS 


SENIORS CONSULTANTS 
c. £12,000 NIGERIA to £16,000- hom: 
il practice. Two-year tour for newly or recently A commercial outgoing C.A//C.C.A. is required to set up and adm 
sy expanding office, broad base of clients, lots of a Management consultancy operation for a major international pré 
yod savings and benefits and fine social life. The position requires experience of modern audit technique: 
sophisticated systems, together with a flexible approach to pro 
c. £8,500 + housing and some social flair. There are excellent prospects for pe 
; with big international practices. Wide range of development which will be reflected in the rewards, and attr 
rsonal involvement and responsibility. Varied ex- capital accumulation is available. 
30Cial life, good savings and benefits. 
. TEHRAN to £22,000 + be: 
c. £9,000 + housing A number of commercially minded accountants are required for a 
lified C.A.s for two-year tour with large international international practice in Tehran. Two-year contracts are offered: a 
in Nigeria, Liberia, Sierra Leone; extrovert social life, ments and the level of responsibility given will vary according t 
ent and all the responsibility you can take. Good and experience. Candidates should be 28-35 only and qualified 
some commercial/industrial experience. 

c. £9,000 DUBAI to £9,000 tax free + accommod 
firm wants young C.A.s for their Paris office. Ex- A management consultant is required to undertake a wide rar 
available and first-class training is given. Some assignments of an accountancy system nature. Candidates mus! 
ch is required and candidates from the larger firms previous line management experience and considerable involv: 
t-class move. with computerised systems. : 


f you would like further details of these opportunities, or other vacancies more suited to your needs, please contact 
R. N. Griffiths (London) or C. M. Dalby, ACA (Evesham) 


Reginald Welsh & Partners Limited 
Accountancy & Executive Recruitment Consultants 

lewgate Street, London ECIA 7AA or 91 High Street, Evesham, Worcs. 

Telephone 01-600 8387 Telephone 0386 45406 





meee 


ATE TAX —- LONDON to £7,000 

a major City firm, are looking for a qualified supervisor who is 
ooking after large groups of companies and also of supervising 
ag less senior staff. The prospects of rapid promotion to 
e excellent for the right applicant. 


NT MANAGER — PERSONAL — 

\OL to £6,000 
yn will suit someone not necessarily qualified but with several 
rience of Taxation, covering all aspects of Personal Taxation. 
sful applicant will have a personal portfolio of clients and will 
r be responsible for 4 less senior staff. 


AL TAX - LONDON to £6,000 
ą a major City firm, require two experienced seniors who are 
handling quite complex portfolios of cases with a minimum of 
. Formal qualifications are not important but a good Pro- 
ickground is a necessity. 


AL TAX MANAGER -SHEFFIELD £5,500 plus 
ationwide practice wishes to recruit a really capable Manager 
vility to supervise a department with 6 staff which comprises 
) Personal cases, about 60 trusts and also some partnerships. 
person will also be capable of training his staff and will be 
to the Partners for the administration of the department. 













LONSDALE CHAMBERS, 27 CHANCERY LANE, LONDON.WC 27 INF 


TEL:O1-405 5000 24 Hour Ansafone Service 
The Service For Tax People Run by Tax People 





PERSONAL TAX - CROYDON 


circa £5,500 
One of the large firms, who have de-centralised their Tax Departments, are 
looking for a competent senior with a solid background to look after a 
complex portfolio of cases and also to supervise 2—3 more junior assistants. 
Working conditions are excellent and the firm also operates a flexi-time 
working basis. 


PERSONAL/CORPORATE — LONDON 
Our clients, a small/medium West End firm, are seeking a competent assis- 
tant who will work directly for one of the Partners on a mixture of Personal 
and Corporate cases. Age and qualifications are less important than all- 
round competence and the ability to work without a great deal of 
supervision. 





to £5,500 


4) 


RECENTLY QUALIFIEDS —- LONDON to £5,250 
Our clients, one of the very large firms, are wishing to recruit two recently 
qualified A.C.A.s to be trained in Taxation with particular emphasis on 
Estate Planning and Share Valuations in unquoted companies. These 
positions would, for suitable candidates, eventually lead to consultancy 
posts. Previous experience in this work is not necessary. 


Due to space we are, of course, able to list here details of only a very few of 
the many, many excellent vacancies that currently exist. So, whatever your 
experience or qualifications, please telephone Chris Kuhn on 01—405 5000. 
He will be pleased to hear from you and help in any way possible. 











PUT YOUR TAX EXPERTENCE 
INTO CONTEXT 








If you plan to specialise in taxation you must develop a good working knowledge of not only 
corporate and personal taxation, but also international tax and tax planning. 


LONDON AND PROVINCES 
— Newly qualified circa £5,000 
1-2 years qualified circa £6,000 
3-4 years qualified circa £7,000 


One international practice can offer all this, and backed by first class training can help you 
put your knowledge into practice and your experience into context. 

For detailed information telephone Trevor Atkinson, A.C.A. or Bruce Page, C.A. in either 
London or Scotland, or complete the coupon below. 


Douglas Llambias Associates Ltd., 
410, Strand, London WC2R ONS. 
Telephone: 01-836 9501. 

121 St. Vincent Street, Glasgow G2 5HW. 
Telephone: 041-226 3101. 

and in Edinburgh. 





Name 


DIA Address 


Ti Ata 





— 
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PUBLIC PRACTICE 





OUNTANTS -— (East London) require 
w staff. Applicants may be either 
ied or unqualified. Excellent oppor- 
es for those able to show initiative. 
lay arrangements will be honoured 
he salary which will be above average, 
e negotiable. — Box AE 3025. 
OUNTANTS in Harrow have vacan- 
for experienced audit staff. Full and/ 
art-time. Vacancies also for school 
rs to train for a professional qualifi- 
n. — Box AI 2952 

OUNTANTS in SW. London require 
‘ime assistant to work in our office, 
»ximately 20 hours per week. Appli- 
need not necessarily be qualified but 
be experienced in incomplete records. 
ase apply Box AI 3060. 

‘OUNTANT. — Bromley firm of 
ied accountants, require junior/semi- 
r audit clerks. Salary about £2,500 
iding on experience. — Reply in writing 
_ N. Martin & Co, 2 Widmore Road, 
ley, Kent BRI IRY. 


Ah.... 


you are looking for a new job! For 
ert advice plus a wide range of va- 
icies in public practice throughout 
rrey and the S.E. - (sals: 
800—£8,000). — Contact Mrs E. 
‘ade, Management Personnel, 2 
ngsgate, Guildford. Tel: (0483) 
566. 


IN CHARTERED ACCOUNT- 


S with two fast expanding offices 
re two young P.A.s to partners, with 
experience of private company audits 
small traders. Successful candidates 
ikely to be qualified or part II finalists 
intly taking examinations. — Contact 
sex Consultants, 2 Peter Street, 
‘il, Somerset. (Telephone Yeovil 25183). 


A YOUNG 
CHARTERED ACCOUNTANT 


h Partner potential is required by 
tle & Co, at their Hereford Office. 


[immediate experience is available at a 
ior level in the areas of Tax, Audit, 
pope Records and Insolvency 
rk. 


Please telephone Hereford 2136 or 
51 (ref EPE). 


GHTON C.A.s require P.A. to 

ier in small progressive practice, able 

ontrol and develop group of clients. 
25-30. Attractive and progressive 

y. — Contact Wessex Consultants, 
‘ter Street, Yeovil, Somerset. (Tele- 
Yeovil 25183.) 


‘OL FIRM with four partners require 
3g chartered accountant to be in- 
¿in audit, accountancy and taxation 
This is a busy general practice and 
are partnership prospects for the right 
m. — Please write to Jackson Holledge 
hite, 4 St Paul’s Road, Clifton, Bristol. 
IMSGROVE CHARTERED 
‘OUNTANTS require junior and semi- 
r audit clerks with experience on in- 
lete record work, etc., and able to 
: on own initiative. Salary by 
tiation. — Apply in writing in first in- 
e to J. D. Millership, Kenneth R. 
is & Co, 11 New Road, Bromsgrove, 
sester B60 2JF. 
*-KINGHAMSHIRE SOUTH. - 
tered accountant required, experienced 
nplete records, good taxation desirable. 
t partnership prospects. Write full 
culars including age and experience. — 
BS 2931. ; 





CERTIFIED ACCOUNTANTS wish to 
recruit a qualified accountant to play an 
active role in developing and expanding 
accounting and audit services. Salary 
negotiable. Partnership opportunity for right 
person. — Applications to G. Woolley, 
Martin Fahy & Co, Crossway House, 
Bracknell, Berks. es 
CERTIFIED ACCOUNTANTS wish to 
recruit a taxation assistant to handle a 
variety of work. — Applications to G. 
Woolley, Martin Fahy & Co, Crossway 
House, Bracknell, Berks. 
CHARTERED ACCOUNTANTS at 
Fareham/Hants and Parkgate Southampton 
require qualified and senior staff who have 
an allround experience in general practice 
and who are capable of accepting 
responsibility — attractive salary offered. — 
Please write giving full details of experience 
to Rothman Pantall and Company, 50 
Botely Road, Parkgate, Southampton. 


CHARTERED ACCOUNTANTS 
require young and experienced audit 
clerks to assist in the continued ex- 
pansion of the practice. The ideal 
candidates who will not expect to earn 
less than £3,000 p.a. would be A.C.A. 
finalist, but persons with enthusiasm 
and determination to progress will be 
encouraged, 


Please write to B. Keal, Keal Pratt & 
Co, 33 Bartholomew Street, Newbury, 
Berkshire. 


London 


senior clerks. Interesting work, gi 
prospects. — Please telephone 01—951 08 
CHARTERED ACCOUNTANTS, Gr: 
require tax senior. The applicant, who n 
not necessarily be qualified, must hav 
sound knowledge of all current U.K. | 
sonal and company taxation, have b 
employed in taxation work during the 

2-3 years, and capable of working with 
supervision, Salary according to ability ; 
experience. — Please apply to Box CA 29 


CHARTERED ACCOUNTANTS - 
SEVEN PARTNERS 


We have expanded steadily and aim t 
continue doing so. If you are age 
between 25—55 and think you can cor 
vince us that you are worth keeping fc 
the next ten to thirty years we should b 
happy to consider an application cor 
taining very full details of origin: 
training and experience from then o1 
Office near Baker Street an 
Marylebone Stations. — Please apply t 
Box CA 8056. 


CHARTERED ACCOUNTANTS, Sor 
east Essex, require qualified and unquali 
Seniors and Semi-Seniors. Experience 
incomplete records and small- to medii 
sized company audits essential. Sala 
according to age and experience. — Ple 
write giving full details to Box CA 3027. 
CHARTERED ACCOUNTANTS, W 
End, three partners require a personal as 
tant with not less than two years’ p 
qualification experience, including work 
tax knowledge. Definite prospects e: 
for the right person. Excellent salary. 
Telephone Mr Chilton, 01—637 2601. 


ACCOUNTANTS 
Management Co 


To meet expansion we v 
accountants who are se 
experience. We can pro 
challenging assignment 
environment. 


Successful applicants w 
training in the technique 
use of computers. 


The work willinvolve sc 
travel. Opportunities fo 
abroad are available for 


Applicants should be gr. 
be under 28 years of age 


Starting salaries are com 
bility and rapid career pı 
Please reply in confiden 
to date to: 

R. Paul Russell, Division 


Manager, Arthur Ander 
Street, London WC2R 2 


ALE GQ INVUOINYT | 





HOOL 


PRIVATE WHOLESALE COMPANY in 
West Middlesex require book- 


| keeper/accountant, approximately 35—40; 
| suit unqualified applicant, salary circa 
£4,000 p.a. — Aply to Box PW 2990, 

under 55, TAXATION ACCOUNTANT. C. £5,000. 

-residential Qualified or experienced unqualified re- 

. For full quired by West London international group. 
He/she would have a good working knowl- 
edge of U.K. corporation tax and computa- 

öl tions. — Ring or write to P. Edelsten, 
Barclays Executive Appointments, 28a 

n Devonshire Street, London W1. 01—935 
3815. 

i TORBAY SOLICITORS require account- 
ant/cashier (23—55), circa £3,500, with 
solicitors office experience. — Contact 

NT- Wessex Consultants, 2 Peter Street, Yeovil, 

E Somerset. (Telephone Yeovil 25183.) 

up require 

produce 

t accounts 

ps cake Accounts Manager/ 

le for co- Senior Audit Clerk 

ictivities of 

and the Solicitors with substantial practice in 
e group. — Bury St Edmunds require Manager to 
a supervise Accounts Department 
equipped with mechanised accounting 

yaen ery eto el rae Soe 

t provided if necessary). Excellent 
ap prospects. Salary £4,000-£5,000, 
Pension Fund, 4 weeks holiday. Un- 

accountant furnished two-bedroomed cottage 
nd ability. possibly available rent-free as tem- 
ompany in porary accommodation. — Applications 
et ll to Mr Metcalf, Greene & Greene, 80 





Guildhall Street, Bury St Edmunds, 
Suffolk. Telephone 62211. 








red Agency of the United Nations, has two 
ce staff at its London headquarters, in the 
\L ADMINISTRATIVE ASSISTANT. 


nter-Governmental 
-onsultative Organization 


vill include the preparation and maintenance 
Is; verification of vouchers; reconciliation of 
| unliquidated obligations; preparation of 
and analyses; drafting correspondence con- 
transactions; supervising clerical staff 
ove tasks; performing related duties and 
as required. 
elevant experience in the above duties is an 
ie, as well as knowledge of accounting 
electronic or other accounting machines. 
counting would be desirable, and initiative, 
nd the ability to work independently under 
| be required. The incumbents must have ex- 
wledge of French will be a distinct advan- 


nents and social security arrangements; six 


vriting, with details of age, education and 
ff Personel, IMCO, 101—104 Piccadilly, 








Prime “ee 


Prime Computer (UK) Limited 

The rapid expansion of Prime Computer hi 
in the following vacancy. It should be notec 
Prime's policy to pay highly competitive sal 
suitably qualified personnel. 


Assistant Company 
Accountant 


Based at our Bedford office this post woulc 
part or newly qualified chartered/certified 

accountant. Reporting directly to the UK cx 
accountant, the successful applicant will b 
with most aspects of the company’s accou 
majority of which are maintained on one O 
computers. The post requires assistance w 
preparation of monthly accounts and othe 
administrative functions. The successful aj 
will obtain valuable experience of compan 
procedures with prospects of future advan 





Initial contact should be made in writing gi’ 
details of career to date, to the UK compar 
accountant, Prime Computer (UK) Limited 
Merton Centre, St. Peter's Street, Bedford N 
(or contact Jim Dicks on Bedford 65121) 








TAX 
ACCOUNTANT 


£6,500 neg. W. London 





Our client, a large U.K. group with 
world-wide interests, seeks a taxatic 
specialist to strengthen their head o 
tax department. 


The successful candidate will have s 
knowledge of U.K. corporation tax a 
computation work. 


This position arises because of rapid 
expansion within the group. 


Ring or write in confidence to: 
P. Edelsten, 28a Devonshire Street, 
London W1. Tel. 01-935 3815. 


Barclays (=) Exec 


Prospective Partner 
WEST OF SCOTLAND 


two-partner firm of Chartered 
tcountants in the West of Scotland 
quire a qualified assistant. The 
uation would ideally suit a newly 
alified person but applicants with a 
v years’ post-qualifying experience 
ll be considered. After a two-year 
obationary period a partnership will 
available to a suitable person. Ex- 
rience in incomplete records, personal 
cation, and small company work is 
sential. 
Our offices are ideally situated in a 
zh amenity area with opportunities for 
rticipation in golf, sailing and other 
tdoor pursuits. We are also con- 
niently situated for travel to the 
ntral conurbation. We aim to give a 
rsonal service to our clients and appli- 
nts should not be afraid of either hard 
rk or performing routine tasks. 


‘plies to Box PP 8015. 


YSPECTIVE PARTNER. — Somerset/ 
n. A fast-expanding medium-sized firm 
‘hartered Accountants have a vacancy 
a qualified assistant. The successful 
icant will ideally have a few years’ post- 
ifying experience and must be prepared 
work hard and take responsibility. 
erience of small and medium sized 
ts is essential, After a suitable pro- 
onary period the opportunity of 
nership will be available. — Box PP 
0 


ALIFIED ACCOUNTANT who con- 
ts he has partnership potential in the in- 
ency field required as personal assistant 
yartners in established London firm. 
ting salary by negotiation but not less 
£6,000 per annum. — Box QA 2973. 

ALIFIED PARTNER’S ASSISTANT 
lired for West Midlands firm of 
tered accountants — eleven partners. 
t have sound knowledge of auditing 
panies acts, company and personal tax- 
1 and incomplete records — salary 
100 to £5,000 depending on ex- 
*nce/prospects good. — Box QP 3048. 





in Eastbourne area for sale. G.R.F. approxi- 
mately £7,000. Will accept immediate pay- 
ment of £7,500. Quick completion is 
required due to move of offices. — G. R. and 
Company, 65 Duke Street, London W1. 
01—408 1234. 

SOUTH BUCKS PRACTICE for sale 
after sudden death of young sole practi- 
tioner. Practice well kept, and up to date. 
Gross fees approximately £4,000 p.a. — 
Please reply Box SB 3018. 

SOUTH DEVON. — Semi-rural C.A. 
practice for disposal. Vendor will remain as 
consultant if desired. Negotiable at 1+ times 
G.R.F. Pleasant locality; all facilities. 
Capital essential. — Box SD 3001. 


SPECIALIST TAX ADVICE 


Could you improve your practice by 
offering specialist tax advice. Chartered 
accountant in practice offers you just 
that facility — by the hour. 


Replies to Box ST 2934. 


SUSSEX COASTAL APPOINTMENTS 
in two different firms as potential partners 
for A.C.A.s (24-29) with good medium- 
sized provincial office experience. Also 
another appointment on Sussex/Surrey 
borders (25-30). — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, 
Somerset. (Telephone Yeovil 25183.) 
SMALL PRACTICE required by chartered 
accountant, preferably in river or coastal 
location. Part payment immediately. — 
Write in confidence Box SP 3053. 

TWO CHARTERED ACCOUNTANTS 
at present not in practice wish to purchase a 
practice in South or South West England, or 
South or West Midlands, cash available 
£40,000 to £50,000. Preferably a good 
proportion of agricultural clients. — Write 
Box TC 2972, or phone 01—876 3517. 
TWO QUALIFIED ACCOUNTANTS 
wish to purchase a practice or block of fees 


circa £15,000—-£20,000 gross p.a. London 


or Home Counties preferred. Capital 
available. — Box TQ 2975. 


DO YOU HAVE A PROBLEM? 


Do you find it difficult to obtain and keep staff of real calibre? If 
so, is this because of the absence of a comprehensive career 
structure and the inability to offer specialist experience and 


training? 


Although we are not large by today’s standards (11 partners, 
100 staff and fees around £900,000) and have no ambition to 
become so, we have overcome these difficulties without 
changing the character of our practice and we would welcome 
an amalgamation with a firm with, say, 3/6 partners and fees of 
£200,000/£500,000. We believe that such an arrangement 
would benefit both firms in that their joint resources would be 
greatly strengthened and the enlarged organisation would still be 
of a size where the element of personal service would be 


retained. 


If you think your future lies in joining someone of our size 
and attitude please write to Box DY 26958. 
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etc. Qualified, competent personne 
available. Lowest competitive rates. — 
Call Veronica Harrison today at 01— 
493 9441. Harrison & Willis Ltd, 118 
New Bond Street, London W1. 


ABLE ACCOUNTANTS immediately 
available for temporary assignments 
throughout the U.K. All vetted by Mark 
Pembroke, F.Cc.A. Lowest competitive rates 
and fair trial period. — Pembroke & 
Pembroke 01—236 0011 (London) or 
021—236 5513 (Birmingham). 

A.C.A. with one year post-qualification ex- 
perience, seeks position with firm of C.A.s 
in London. — Please write to: The 
Advertiser, c/o 48 Delce Road, Rochester, 
Kent. 

A.C.A/A.C.C.A/A.C.M.A. or part-qualified 
available for temporary assignments 
(including taxation). London and U.K. — 
Personnel Resources Ltd 021—236 9225. 
A.C.C.A., A.T.I.I., experienced and used to 
responsibility seeks suitable position. 
Preference for taxation. Salary requirements 
adequate but not excessive. — Reply to Box 
AC 2966. 

APPEARED PEI, eight years’ experience in 
accounts and audits, seeks position in 
professional firm in and around London. 
Available immediately. — Reply to Box AP 
2968. 

CERTIFIED ACCOUNTANT qualified 
1959 broad professional managerial in- 
dustrial experience last eighteen months 
large petrochem construction presently 
located Holland seeks non-professional 
situation. U.K./Europe. Some German, 
French. — Box CA 3007. 
CERTIFIED ACCOUNTANT (32), 
qualified December 1975. Has experience in 
taxation, auditing and all aspects of 
accounting methods, seeks position in a 
professional firm. — Box CA 2939. 
CERTIFIED STUDENT with nine months’ 
experience, taken Foundation Exam, 
seeking place as accounts clerk. — Please 
contact M. Ansari, | Queens Parade, Green 
Lanes, London N8. 

CHARTERED ACCOUNTANT with ten 
years qualified experience seeks appoint- 
ment as company accountant or audit 
manager within twenty miles of Mold, 
North Wales. Available August Ist. — 
Please reply to Box CA 2949, 
CHARTERED ACCOUNTANT seeks 
long-term working arrangement. Available 
immediately. — Please reply to Box CA 
2760. 

MANCHESTER AREA.’ — Experienced 
accountant seeks part-time position to 
prepare accounts from full or incomplete 
records. Good allround experience. — Box 
MA 3006. 

YOUNG CHARTERED ACCOUNT- 
ANT with extensive all-round experience 
of small to medium-size practice and holder 
of practising certificate, seeks senior 
position in the profession. — Box YC 2965. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Available on SELF-EMPLOYED 
TEMPORARY basis and for PER- 
MANENT posts in the U.K. and 
overseas. 









i 


TRAINING CONTRACTS 





A.C.C.A. ARTICLED CLERK with three 
years’ experience seeks transfer. Able to 
work with minimal supervision. Just taken 
Part B. — Box AC 3063. 

A YOUNG ARTICLED CLERK requiring 
a transfer. Has passed the Foundation 
Course and completed six months training. 
Available immediately. — Write to Box AY 


940. 

CHARTERED STUDENT passed foun- 
dation 1976, seeks transfér of articles. 
Completed eight months’ training. Able to 
work quite independently. — Box CS 3064. 
EXPERIENCED SECRETARY, graduate 
(London), aged 30, Chinese and German 
linguist, seeks transfer with principal’s 
consent to complete remaining two years of 
articles. Able to prepare accounts of self- 
employed subcontractors and income tax 
returns with a minimum of supervision. 
London preferred. — S. Leung, Holy Cross 
Convent (Room 71), 3 Fitzjohn Avenue, 
London NW3. 

OVERSEAS GRADUATE, passed both 
Foundation and P.E. I at first attempt, with 
two-and-a-quarter years’ experience seeks 
transfer to a medium-size firm. — Please 
reply to Box OG 2986, 

OVERSEAS POST-GRADUATE, ex- 
empted from foundation course by Institute, 
looking for training contract. — Please 
write M. Siddique, 932-934 High Road, 
North Finchley, London N12 9RT. 
SEEKING TRAINEE accounts position, 
possesses 8 O-levels, 3 A-levels. Advanced 
book-keeping, elementary typewriting. 
A.C.A. Foundation just given. — J. Haria, 
19 Vectis Road, Mitcham Lane, SW17. 
TANZANIAN ASIAN seeks articles. 
Completed professional I (A.C.C.A.) eight 
months’ practical experience with chartered 
firm. — Apply Box TA 3033. 

TRANSFER OF ARTICLES: Malaysian 
graduate in accountancy, female, Foun- 
dation examination exempted, 3 years’ ex- 
perience of financial accounts, one year 
incomplete records and auditing with 
8 months’ approved training. — Please reply 
to Box TO 3010. 

YOUNG OVERSEAS UNIVERSIILY 
LECTURER in accounting with excellent 
academic career, exempted from Foun- 
dation Course, seeks three years’ training 
contract with a chartered accountants’ firm. 
— Box YO 2950. 

YOUNG UNIVERSITY LECTURER in 
accounting from Bangladesh, exempted 
from Foundation Course, seeks three years’ 
training contract with a chartered account- 
ants firm. — Please write to Box YU 2951. 


DO YOU 
HAVE DIFFICULTY 


IN WORDING 
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ADVERTISEMENT? 
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LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY, ETC. 
313/314 Grand Buildings 
Trafalgar Square, 

London WC2N 5BN 

Tel. 01-930 4567 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (6 lines) 


READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing. 134 Percival Road, Enfield, 
Middlesex. Telephone 01—363 4382 and 
7387 (A.C.R.A. member). 


SAME-DAY COMPANY SEARCHES 
£2-70 inclusive 


SAME-DAY READY-MADE 
COMPANIES 
£78-30 inclusive 


SAME-DAY COMPANY 
SERVICES 


12 Pancras Lane, London EC4N ISJ 
01—236 2970 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 


Tel. 01-628 5434/5/7361/9936 


telex 887475 


Express Co. Registrations Ltd 
30 City Road, London EC1 





\NIES AND SPECIAL FORMATIONS 


AT, Fees, Books, Share Certificates, Seal. 


rvicefor those who expect something a little better 


ETTLEBURGH LIMITED z 
ABERS, TEMPLE AVENUE, LONDON 
0HE. Tel. 01-353 1441 

y — any time — 24 hour service 





MORTGAGES 





A COMPREHENSIVE SERVICE 


Maximum loans for professional 
applicants. Remortgages, commercial 
loans, etc. No advance fees. 

Personal service, 20 years’ experi- 
ence. Members of the Corporation of 
Mortgages and Finance Brokers. 


ROWE CHARLES & CO LTD 
Hill House, Wembley, Middex HA9 9LD 


01—908 3434 


ABANDON CHASING THAT 
MORTGAGE. — 100 per cent loans to 
qualified accountants up to £22,000. High 
advances to £50.000. — Professional 
Mortgage Services. 5-7 Muswell Hill, 
London N10 (01—883 9595). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per 
cent up to £25,000. Re-mortgage and in- 
vestment property mortgages also available. 
- Contact Callander Securities Ltd, 15 Fish 
Street Hill. London EC2R 6EP (01-623 


MISCELI 


TAX LOSS COMPANIES 
REQUIRED 








w 
Both realised and potential. All answers 
in the strictest confidence. — Box TL 
8047. 


BUILDING LAND 
WANTED 


urgently by a Public Company 
involved in house building — Ward 
Holdings Ltd, of 2 Ash Tree Lane, 
Chatham, Kent. 

Established over 40 years, the 
Company would like to treat with 


any source in respect of land pre- 
ferably situated within 50 miles of 


London, with permission for 
medium or high density housing. 
l-50 acre sites. — Please write 
or phone: 
Mr J. Walker, Director 
(Medway 50177) 
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ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Services, 279 
Runley Road, Luton. Tel. 23147. 

FIND FRIENDSHIP, LOVE OR 
MARRIAGE. — All ages, areas — free 
details from: Dateline Computer Dating, 
Dept AH, 23 Abingdon Road, London W8. 
01—937 6503. 
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INFORMATION 


advertisement which covers up to five lines 
ditional lines (approximately five words) are 


charged per single column cm to the nearest 


ire also quoted. These are given for advertise- 
onsecutive issues. They cannot be applied 
ich are to appear at fortnightly or longer inter- 
on THREE INSERTIONS FOR THE PRICE OF 


publication. 

displayed advertisements copy must reach us 
receding publication. 

p to 4.30 p.m. on Monday of the week of 


pted up to 10.30 a.m. on Monday of the week 


yen bank holidays or any other reason make it 
if any such alteration will be given hereunder. 


Basic Concessional 
£3-60 £2.40 
72p 48p 
£3-00 £2.00 
60p 40p 
£4-80 £3-20 
£5-40 £3-60 


INSOLVENCY ASSISTANT MANAGER i 
(CENTRAL LONDON) £6,000-£8,000 
This large firm are seeking an Assistant Manager for their 
Insolvency Department. Ideally, the person chosen should have 
had a number of years experience in a similar post, as he/she 
will be expected to control and supervise a section of this large 
department. A very good firm with comfortable offices and 
pleasant people. 


AUDIT MANAGER (CENTRAL LONDON) £6,000+ 
A national firm of C.A.s are seeking an Audit Manager who has. 
been fully involved within the profession, handling audits with 
fee levels of approximately £7,000. This is an excellent opening 
within a first-class firm of friendly and hard-working people. 


CORPORATE TAX SENIOR (CITY) to £6,000 
This large City firm are in the process of consolidating their Tax 
Department, and their immediate need is for a Corporate Tax 
Senior, who should be a qualified A.C.A., and have been involved 
in Tax work since qualifying. A highly rated firm with a wide range 
of work and growing very rapidly. 


AUDIT SENIOR (CENTRAL LONDON) to £5,500 
This national firm of C.A.s are seeking an A.C.A., post-qualified 
up to 3 years, for the audit side of their practice. The person 
chosen should have a first-class knowledge of modern Audit 
procedures, and seeking rapid promotion based on results. 


ASSISTANT PERSONAL TAX MANAGER (CITY) to £5,500 
An international firm of C.A.s are seeking an Assistant Personal 
Tax Manager. The person selected for this first-class post should 
be either A.C.A. or A.T.I.|., and have been involved with Personal 
Tax for a minimum period of three years since qualifying. An 
excellent opportunity to handle advanced Personal Tax work with a 
high quality portfolio. 


AUDIT SENIOR (CITY) c. £5,500 
This first-class firm of C.A.s are seeking an A.C.A., post-qualified 
by two to three years, with a similar type of background, and 
capable of working with a minimum of supervision. An excellent 
firm, providing high calibre training. 


TAX SENIOR (CENTRAL LONDON) c. £5,250 
A well-established firm of C.A.s are seeking a Tax Senior for their 
National Tax Department. There is a wide range of work, including 
Estate planning and share valuations of unquoted companies. 
The Partner in this highly specialised department is hard working 
but has a sense of humour, which is something that Tax people 
need. 


AUDIT SENIOR (WEST END) c. £4,500 
This small West End firm are seeking an Audit Senior, not 
necessarily qualified, but with a similar type of background, to 
work as a P.A. to one of the partners. The person chosen should 
have Accounting, Auditing and Tax experience and be able to 
produce final accounts. Highly recommendable to anyone seeking 
a senior level post with advancement in mind. 


I AM STILL INTERESTED in newly qualified A.C.A.s who are 
not quite sure what they are seeking. The advice that | offer is 
free but could prove to be invaluable as far as your career is 
concerned. Please call me and we can discuss this further. 


HEWITSON-WALKER 


(PUBLIC PRACTICE 
APPOINTMENTS) 





AUDIT MANAGER 
LONDON - £8,000 


Large City Practice requires experienced Manager or Supervisor to 
assume responsibility of large audit group. Good audit background 
essential. 


AUDIT SENIORS 
LONDON - c. £5,500 


Vacancies with four medium-sized Firms for recently qualifieds seeking 
to develop their audit experience. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-W alker 
(Public Practice Appointments) 
1 Snow Hill Court 
Snow Hill, London EC 1A 2EJ 


Tel. 01-248 0441 





-HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 





GULF STATES 


to £12,000 Tax Free 
(Saving £5,000+ p.a.) 


Our clients, leading Firms of Chartered Accountants, seek Audit 
staff for offices in Abu Dhabi, Dubai, Bahrain, Qatar, Kuwait 
and also in Saudi Arabia, Libya and Casablanca. 


In the first instance telephone or write to John Walker, F.C.A. 


Hewitson-W alker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC 1A 2EJ 


Tel. 01-248 0441 


HEWITSON-WAL 


(OVERSEAS 
APPOINTMENT 





PROFESSION — OVE]! 


GULF STATES to i 


Leading firms of Chartered Accountan 
Audit Seniors/Managers aged up to 30 fo 
Dhabi, Dubai, Bahrain, Qatar, Kuwait. A 
Libya, Casablanca and Saudi Arabia. 


TEHRAN 


Audit Seniors/Supervisors are sought | 
leading firms at attractive low-tax salaries. 


SOUTH AFRICA 


Vacancies for Audit Seniors and Supervisc 
burg and Durban. The practice is one 
International practices and offers excepti 
in an extremely pleasant location. Two-yea 


GENEVA 

Our clients, a leading International praci 
qualified A.C.A. with approximately 4- 
qualification experience in the profession. 


ZAMBIA/MALAWI £8,500+free : 


Two leading International firms of Char 
ants seek Audit Seniors for two-year tours 
Good experience of large audits combin 
tremely pleasant life-style. High savings poi 


COMMERCE — OVER 


WORLD-WIDE AUDIT Ta 


Leading U.S. engineering company seek 
porate Auditor for its high-powered audi 
dates should be A.C.A., A.C.C.A. or A.I 
single. There is a large amount of travel 
potential of £6,000 p.a. is reasonable. 


DUBAI Financial Accountant US $ 
£ 

BRUSSELS 

WINDW ARD ISLANDS ( 
é 

TEHRAN & AHWAZ 

CALGARY & TORONTO, CANADA 

TANZANIA Project Cost Acct í 
£ 

SINGAPORE Controller To U! 


In the first instance telephone or write to John \ 


Hewitson-W alker 
(Overseas Appointments) 
1 Snow Hill Court 
Snow Hill, London EC 1A 2EJ 


Tel. 01-248 0441 


ict with the partners of 
tain an efficient, pleasant 
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Some overseas work. 
£7,500 
onal and close company 
» Good prospects for 


£5,000 
tax senior a chance to 
se company. 


ISE to £5,000 
ions — Charing Cross, 


to £5,000 
achester £ Neg. 


to £5 p.h. 


TECHNICAL TRUST MANAGER c. £7,000 
COMMERCIAL TAX 
BRACKNELL, INTERNATIONAL TAX to £6,000 
NO. 2 FOR SMALL TAX DEPARTMENT -£7,000 
U.K. TAX COMPUTATIONS £5,500-£7,500 
INTERNATIONAL TAX COMPUTATIONS £7,500 
INSURANCE BROKERS: C.T.T. £6,000—£7,500+ 
COMPANY TAX 
CORPORATION TAX to £12,500 


So far in 1977, there has been no slowing down in the steady 
flow of company tax vacancies within the profession. 


NEWLY QUALIFIED TO SPECIALISE to £5,000 
Leading International firms urgently seek ney ua to 
specialise in company or personal taxation or both. Previous 
experience not required. Optimistic finalists should apply now. 


PROGRESS TO CORPORATE TAX £4,000—£5,500 
Because of the exceptional shortage of company tax specialists, 
several of our clients have asked us to introduce personal 
tax seniors who wish to learn corporation tax. 


CORPORATE TAX MANAGER - City £8,000+ 
CORPORATE TAX SENIORS to £6,000 
CONSULTANCY -City £6,500—£9,500 
MANAGER — medium-sized firm to £6,500 


Oe ee ee 


Senior £3.750+. Manager £5,500+. 


LEEDS £ neg. 
Tax Manager — small firm. 

LEICESTER £5,000 
Company tax. 

LIVERPOOL to £6,000 
Assistant £4,000. Assistant Manager £6,000. 

MANCHESTER to £7,500 
National firm — P.A. to Partner. 

SOUTHAMPTON to £4,500 
Personal tax vacancies. 

SWANSEA/CARDIFF to £5,000 
Personal/Company. 


HOME COUNTIES TAX 


BEDFORD -— personal tax £N 
BRIGHTON — personal/company tax to £5, 
CROYDON - fuscocicompeny tax £4,000—£6,000 
HAY WARDS HEATH — personal tax £5,000 
IPS WICH — personal/close company c. £6,500 
READING - Personal & Co. Tax £3,500 
SOUTHEND -— Schedule ʻE’ £35 
WELWYN GARDEN CITY — company tax £325 


Many more vacancies nation-wide. Some other locations 
listed below: 


ALDERSHOT. BEDFORD, BRISTOL, CAMBRIDGE. 


COLCHESTER., LUTON, NEWCASTLE UPON TYNE. 
REDHILL, SOUTHEND., TONBRIDGE. 


In the first instance, telephone or write to: John Walker, F.C.A. 
(TAXATION APPOINTMENTS), | SNOW HILL COURT, SNOW HILL, LONDON EC 1A 2EJ 





CITY 
7,500 


NTMENTS) 
RAINING 


Tel. 01—248 0441 





ional city practice seek qualified A.C.A. 


epartment. 


turing to both staff and partners would 
ynal firm tax experience is essential. 

a Career in training. 
1e or write to John Walker, F.C.A. 





HEWITSON-WALKER 


(TAXATION 
APPOINTMENTS) 


SPECIALISE IN TAX 


LONDON 
to £5,500 





Our client, a major U.K. industrial company, specialising in the 
machine tool manufacturing industry, wish to train a newly-qualified 
accountant in all aspects of company taxation. 


: Previous tax experience not essential as full training will be given. 


In the first instance telephone or write to John Walker, F.C.A. 


_~ 


Community 
Challenge 


by RICHARD BAILEY 


iropean Community has never really caught the 
tion of the British people. At the referendum in 
75 it was recognized as the best available option for 
tection and expression of British interests at that 
t our history, and at the time the Government ac- 
the popular verdict with better grace than a large 
of its followers. 

the past two years, these dissidents have never 
© oppose the decision of the referendum and work 
eversal. It is now clear that the pressures against 
‘ship are such that several members of the Cabinet 
ʻe the value of casting the Community in the role of 
ose scapegoat. For this purpose they have the per- 
rument ready to hand in the common agricultural 


licated beyond the comprehension of ordinary 
and known to the public only as the fabricator of 
nd beef mountains and wine lakes, the CAP must 
east credible institution ever created by a drafting 
ee. The greater the difficulties pressing in on the 
nent, from the state of the economy to the problem 
t elections to the European Parliament, the louder 
denunciations of the Community in general and 
? in particular. 
is clearly not a satisfactory attitude for Britain, as 
nember, to adopt. The revival of the idea of a 
relationship’ with the United States, which appears 
been adopted by Mr Callaghan and the Foreign 
y, is an obvious non-starter: what would Britain 
ffer to Mr Carter, or anyone else, outside the EEC? 
same time, with Britain only going through the 
of membership, the Community is losing momen- 
| becoming increasingly less effective. 
reriod of UK Presidency has been characterized by 
of intransigence that has earned Britain consider- 
will. The transition to full membership was never 
| to be accomplished without some difficulties. The 
it coincided with the world recession and the oil 
s added to the problems of adaptation. 
unity membership was never seen as a soft option 
e were many pro-Marketeers who saw the need to 
to the terms of the Treaty of Accession as a neces- 
cipline for the British economy. The proposed 
1ent of the Community by the inclusion of Greece, 
and Spain, discussed at the Leeds Castle ‘summit’, 
age the situation. Britain’s problems could appear 
sing and her present attitudes more petulant, in the 
of a Community of twelve. 


~ 


Market noises coming from within the Cabinet 
Parliamentary Labour Party generally and the TUC 
difficult to imagine Mr Callaghan agreeing to, let 
launching, any kind of Community initiative. If he s 
belatedly recognize the need for action there are ple 
issues to choose from. Reform of the CAP has a 
priority, but Britain benefits so largely from it und 
‘green pound’ arrangement that it might be consi 
better to let the impetus for reform come from with 
old Six. 

The areas of real long-term concern to Britain ir 
energy policy, industrial policy and regional polic 
each of these the Government has a bargaining pc 
that would produce trade-offs in one form or another 
implementation of common research and develo 
policies such as the long-delayed JET nuclear fusion p 
would not only share out the cost of an importan 
reputedly indispensable project, but stem the brain 
Another issue is the preservation of vital industries sı 
steel, shipbuilding and heavy electrical engine 
Britain, on present showing, is incapable of doing tl 
her own. 

Farther afield is the possibility, at present marginal, 
Community playing a decisive part in the North- 
dialogue, or in the ‘futurology’ of the Law of th 
conference. There is no shortage of significant o 
tunities for taking EEC initiatives; the reason they a: 
taken lies in the paradox that, to achieve Communit 
jectives, governments must first be able to think and 
national rather than party terms. 


2 ey 





Control of Multinationals 


The European Parliament meeting in Strasbourg on Apr 
decided to ask the Commission and Council of Minist 
establish a legally-binding agreement to control the activi 
multinational companies within the Community. 

A draft code of principles for multinationals, drawn 
Herr Erwin Lange, a German Social Democrat, and M: 
Gibbons, a US Congressman, was also accepted by the Eur 
Parliament as a working document. This code envisages 
national agreement between the USA and the EEC to i 
legally-binding obligations on international firms ope 
in Western Europe and the USA. 

Replying to the Parliamentary debate, Mr Henk Vrec 
EEC Commissioner for Employment and Social Affairs 
that agreed rules were necessary to regulate the activit 
international companies in the Community. ‘Perhaps an 
step should be voluntary rules and arrangements, but we s 
then move on to compulsory statutory rules,’ he added. 

The motion passed by the Parliament applauded the esta 
ment of OECD guidelines based on the voluntary impl 
tation of rules by international undertakings. It str 
however, that binding and legally-enforceable rules m 
laid down gradually and a framework for the activities of : 
nationals defined in international agreements. 

It called on the Council and the Commission to make 
international legally-binding arrangements through negoti 
with other governments and the international companie: 
cerned. It stressed that negotiations on this were only lik 
succeed if appropriate measures were taken at Community 

The Lange-Gibbons draft code envisages that multinat 
should publish annual reports giving a detailed breakdo 





their activities across frontiers. Such reports would include 
financial and personal links with other concerns, funds invested, 
reinvested and transferred to the home country, the origin and 
= composition of capital and a breakdown of the taxes paid to in- 
dividual taxing authorities. 

= [n addition, the code seeks to regulate what it terms ‘perni- 
cious political activities’ by multinationals. 


USA Relents on Uranium 


‘The USA will resume supplies of enriched uranium to Europe 
soon, following the statement at the recent London Summit by 
President Carter. Mr Roy Jenkins, President of the European 
Community, is understood to have- been told of this decision 
when the two men met in Washington on April 18th. 

Supplies of uranium, which are urgently needed for continuing 
programmes in several countries, have been held up for months 
_ while the Carter Administration undertook a thorough review 
of its nuclear policies. Individual countries and the EEC Com- 
mission have pressed for a resumption of supplies and Mr Carter 
made it clear that the USA recognizes the Community’s need to 
develop nuclear power and its energy vulnerability. 


Japan and EEC 


All the EEC members have a trade deficit with Japan. Nego- 
tiations have been going on to arrive at ways and means of 
alleviating the position with regard to cars, shipbuilding and 
steel. | 
The Japanese have agreed to allow in cars manufactured in the 
Community without enforcing the new strict rules on exhaust 
pollution. The regulations came into force in Japan on April rst. 
On shipbuilding the Japanese have promised to raise export 
prices and limit the number of orders accepted by their yards. 
Last year the majority of orders for new ships placed with OECD 
countries, of which Japan and the Nine are members, went to 
Japan. 

All steelmaking nations are currently affected by the world 
recession. However, beyond the short-term crisis, the Com- 
munity producers are worried about the further expansion of 
Japanese capacity and the appearance of a number of Third 
World countries as steelmakers. 

Japanese capacity is now not far short of total EEC pro- 
duction, and recent investment means that they have the 
world’s most sophisticated mills. Although Japan has promised 
not to raise exports to the Community this year further pressure 
for limitations on cars and shipbuilding, as’well as steel, is to be 
expected. 

In one sector, ball bearings, firm action has already been taken 
by the imposition in February of a penal 20 per cent duty on 
imports from Japan, on the basis of an anti-dumping complaint 
filed by the European Bearing Manufacturers. 


Lawyers and the Community 


As from March 22nd, 1979, according to a Directive adopted 
by the Council of Ministers, the 125,000 lawyers in the Com- 
munity will be able to provide their services in any of the 
Member States. 

This differs from the right of establishment which, for in- 
stance, enables doctors as from December last year, to set up a 
practice anywhere in the Community. The latter entails mutual 
recognition of qualifications and diplomas which, as yet, 
remains a distant objective for the legal profession. 

A lawyer providing services is exempt, in the host Member 
State, from any condition requiring residence or registration 
with a professional organization. But in exercising the right to 
represent and defend a client before the courts or public 


r ; TAAT $ 
paa a eh 
aa a — - 2 
Pr Sa FE = zwi 4 Si 
Teva mF SIREN 
= NARA a; 

ri é 

o* PHE 


ACCOUNTANT 


H ENNI a SF P i Sa i A 
E yl Ae E 
- > TF - ._~“~ ` 


Ap“ + 
Sh ae 


f, s Li A > df a> 
ati ic 2 M wee! 
=f To P Wer mier ar) 
`, Y x dy > i-Tr a - i 
< ey E. ~ Se < >. se 2 
Sense) Fo ~~ Ac =, fT At s E a N 
Hc R. ie le P ar -1 
at . Bille = ee 


i. i t ; x 


June 30th, 1977 


authorities, he must practise under the same conditions as 
lawyers established in that State. Thus he is subject to a dual 
code of professional conduct, that of the host State and that of 
the State from which he comes. 

Member States may also require him to observe local rules 
of courtesy and to work in conjunction with a colleague prac- 
tising at the court in question, who would, if necessary, be res- 
ponsible to that court. In certain circumstances, however, 
Member States may reserve certain acts for specific categories 
of lawyers. 

As far as the English legal profession is concerned, the Direc- 
tive recognizes what in practice has been happening for a long 
time. Its advantage, however, is to enable a lawyer to advise 
or represent his client without having to go through the time- 
consuming procedures of applying for registration in the host 
courts or be faced with other procedural difficulties. 


Terms of Trade 


The year 1976 marked a turning point for Britain in terms of 
trade with its EEC partners. For the first time since 1970, 
Britain’s deficit fell, and was {2°077 million against {2°34 
million in 1975. In contrast, Britain’s global deficit rose by 
almost £400 million from last year’s total. 

It could be that Britain is at last feeling the effects of member- 
ship of the Common Market. This result was achieved by a 44 
per cent rise in exports against a 33 per cent rise in imports; 
however, the stagnation of internal demand must be taken in 
account. 

The ‘green pound’ facilities ensured the supply of foodstuffs 
to Europe at very competitive prices. 


VAT Harmonization Nearer 


The Council of the European Communities has adopted a Sixth 
Directive on VAT on the basis of a proposal submitted by the 
Commission on June 29th, 1973 and amended on July 26th, 
1974. The adoption of this Directive means that the ‘own 
resources’ arrangements can now be operated in full. 

‘Own resources’ are revenue accruing from taxes levied on 
certain transactions such as imports, sales and purchases. The 
revenue is generated by the transactions themselves, and is not 
determined by a scale of payments, as is currently the case with 
the financial contributions which the Member States make to 
the budget of the Communities. The Community budget 
should have been fully financed, from January 1st, 1975, by own 
resources, but the Council was unable to agree on a definition of 
a uniform basis for assessing VAT. 

The system of financial contributions, now calculated on the 
basis of each Member State’s share of Community GNP, was 
continued up to and including 1977. Now that the Sixth Direc- 
tive has been adopted, the own resources arrangements can be 
completed and the Community will have a system giving it 
financial autonomy. It remains for the Council to approve the 
implementing financial regulation relating to VAT, and for 
Member States to adapt their internal legislation. 

The new Directive takes a good deal further the process of 
harmonization of the member countries’ VAT systems, the 
principles,and the main points of which had been fixed by the 
first two Directives of April 11th, 1967. The need to ensure that 
own resources are collected fairly by Member States has led to 
a thorough harmonization of all the arrangements likely to in- 
fluence their amount. 

The Directive provides for the setting up of a consultative 
committee composed of representatives of Member States and: 
chaired by a Commission representative. This committee will 
have power to examine any matters arising from the application 
of Community rules on VAT, 
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of Word Processing 


If the term word processing is taken in its wider meaning as involving everything that 
happens from the time an executive gives voice to thoughts, which result in the pro- 
duction of a document, until that document is produced in its final form, one has the 
classic boss/secretary situation. Working in the traditional way, someone dictates to a 


shorthand-typist (or writes a draft in 
longhand); the draft is then typed and 
returned for acceptance or correction 
and the process repeated until the author 
is satisfied. 

Two stages can be identified in this 
cycle. During the first, the author trans- 
lates his thoughts into a form in which 
he can communicate them to others. The 
best way to automate this stage is to 
dictate into a machine — hence centralized 
dictation. 

The second stage is transcribing them 
on to a typewriter. There is nothing we 
can do in practice to automate typing the 
original draft but if we record it on an 
automatic typewriter it is only necessary 
to insert any subsequent amendments 
manually, while the correct text is being 
typed out automatically. It seems logical 
to assume that the best throughput will 
be obtained when both stages are auto- 
mated. 


Looking for best results 

The question is then whether automating 
one stage contributes more to overall 
efficiency than automating the other. 
And if so, what is the cost? According to 
figures supplied by the Dictaphone 
Company, the average throughput in a 
typing pool where shorthand plus con- 
ventional typing is used is 300 lines per 
day per typist. With the present cost of 
employing a shorthand-typist, this works 
out at roughly 6p per line. 

If centralized dictation is installed 
but conventional typewriters are retained 
in the typing pool, throughput should 
increase to 600 lines per day, which will 
reduce the cost of each line typed by 
half. If, however, shorthand is retained 
but typists are equipped with automatic 
typewriters, the result should be the same, 
ie, by doubling the throughput the unit 
cost is reduced by half. In either case, 
it is assumed that all or a very large part of 
the jobs going through the typing pool are 
one-off. | 

Which is the better bargain becomes 
largely a question of equipment cost. 
The cost of installing centralized dictation 


averages about £350 per typist’s work- 
station. The cost of installing ‘word 
processing’ equipment can be anything 
from £1,500 to £8,000 per typist’s work- 
station. 

It looks as if centralized dictation wins 
hands down except for one thing. There 


are many situations where complicated 


layout slows down even the best typist and 
makes an average typist make more than 
the usual number of mistakes. Preparing 
a set of year-end accounts is one example. 
Where texts can be used a number of 
times the overall improvement may be 
far greater. By exactly how much is 
difficult to say. It is rather like asking 
‘How long is a piece of string?’. 

As an example, cases have been report- 
ed where centralized dictation plus auto- 
matic typing using largely standard texts 
have resulted in a throughput of around 
1,500 lines per day per typist. 

Even where fairly expensive equipment 
is used this brings the cost of each line 
typed down to somewhere around 1:-5op, 
while where the larger part of the typing 
is of one-off jobs centralized dictation plus 
automatic correction typing brings the 
cost per line down to something just 
under 2*50p. : ee 

As a unit cost saving this may not 
sound much, but when it is multiplied 
up the cost of even the most sophisti- 
cated equipment can be justified in a 
large and busy typing pool. © 
Office of the Year 
Awards Winners 


The Office of the Year Awards presenta- 
tions were made in London on Wednesday 
of last week by the Duke of Gloucester. 
The contest is organized by the Office 
Design Division of The Institute of 
Administrative Management with the aim 
of encouraging greater awareness of the 
need for improved working environment 
in offices and the effect which this can 
have on business efficiency. 

Winners in Class 1, for new office 
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buildings specifically designed to the 
entrants’ requirements, were ‘Truman 
Ltd, the brewers, of Brick Lane, London 
Ex. Winners in Class 2, for office accom- 
modation provided within the shell of a 
speculatively-built office development, 
were Bland Payne Ltd, of Norwich, part 
of the international insurance broking 
group of the same name. 

Class 3 winners, for office accommoda- 
tion provided in an existing building 
renovated or upgraded to fulfil the 
entrants’ requirements, were London & 
Continental Bankers Ltd, of Throgmorton 
Avenue, London EC2. 

The assessment of the entries for these 
biennial awards is based on the following 
factors: the manner in which the entrant 
has approached the analysis of their 
accommodation requirements and how the 
finished result provided a solution; the 
quality of the working environment in 
terms of heating, ventilation, lighting, 
acoustics and décor; and the cost-effec- 
tiveness of the project. 


Desk-top Display 
Calculators 


Four new desk-top display calculators 
have been introduced, two by Sharp 
Electronics (UK) and two by Broughton 
& Co (Bristol). 

The Sharp CS1109 is a 10-digit model 
with percentage, square root and double 
zero keys featuring a right shift facility; 
also independently addressable memory 


and accumulating memory, RRP {49 


plus VAT. The CS2r1og is a 12-digit 
model with 4-key independently address- 
able memory, constant facility and other 
features. RRP £59 plus VAT. 

The Busicom K124 is a 12-digit model 
with the usual facilities, while the Busi- 
com 121 DL has a full memory system 
in addition to standard features expected 
on a desk-top calculator designed for 
commercial and financial applications. 


The Busicom model 121DM. 
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The Scriptomatic mode! 29 addressing machine. 


improved Addressing 
Machines 


Scriptomatic have introduced a range of 
five new desk-top addressing machines, 
starting with the simple hand-operated 
Model 21. Top of the range is the Model 
29 which offers up to 300 different 
selection patterns. 

All models print addresses from the 
Scriptomatic card, which doubles as an 
index card. Using Model 29, the cards 
are coded by applying a mark with a felt- 
tip pen. These marks are then read by 
photocells in the addressing machine, 
enabling certain addresses to be printed 
while others are skipped, without the 
initial filing order of the cards being 
disturbed. 

The 300 selection patterns are achieved 
by setting various combinations on the 
24 on/off switches provided. In this way 
the model can handle up to 3,000 addres- 
ses an hour. 

Scriptomatic Ltd, Scriptomatic House, 
Torrington Park, London N12 9FU. 


Programmable 
Calculator 


A new range of programmable display 
and printing calculators recently an- 
nounced by Burroughs Machines Ltd is 
claimed to be the most powerful to be 
made by the company. 

Replacing the C7200 series, the C7400 
has 104 data memories and 1,000 program 
steps. It is designed to handle general 
business calculations. Input to the ma- 
chine is through a keyboard which 
provides all normal arithmetic functions, 
either manually or under program control. 
An additional conversational keyboard 
gives the operator simpler program 


selection by name rather than by code 
number. 

There is a 12-digit display, 12 charac- 
ter printer giving 12 digits of numeric 
printout, three characters of program 
controlled alphabetic description plus 
symbols. 

Basic price of the C7400 is £1,500. 

Burroughs Machines Ltd, Heathrow 
House, Bath Road, Cranford, Hounslow, 
Middlesex TW5 gQL. 


Improved Memory 
Typewriter 


The IBM 82 M too typewriter doubles 
the storage capacity of the IBM Memory 
Typewriter from 200,000 characters to 
400,000 characters, or about 100 pages of 
typescript. 

The IBM Memory ‘Typewriter has a 


The Infotec 1201 plain paper copier. 
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4,000 character ‘working memory’ into 
which work can be recorded as it is typed. 


Material for further reference can be 


transferred into a 100 track storage by 
pressing a key. 

The new 100 track storage is divided 
into two levels each of 50 tracks enabling 
texts to be stored indefinitely on one 
level, leaving the other free for handling 
everyday typing tasks. 

The new machine costs £3,770, mon- 
thly rental £147. Field upgrades for IBM 
82 Memory Typewriters (50 track) will 
cost £550. 

IBM United Kingdom Ltd, tor 
Wigmore Street, London W1H oAB. 


Copier with 
Semi-automatic Feed 


A semi-automatic document feed, which 
enables copies from many different 
originals to be reproduced without pause, 
is featured on the Infotec 1201 plain 
paper copier. Originals are returned in 
the same order as the copies. 

The Infotec 1201 copies originals up’ 
to B4 at a speed of 20 copies a minute 
(first copy in 4 seconds) and is sheet fed 
from two cassettes each holding 250 
sheets of 75-80 gsm paper. Either cas- 
sette can be selected by a lever. 

The copier costs £3,100, leasing terms 
are also available. The single cost of ser- 
vice and all consumables, excluding 
paper, is given as o-8p per copy. 

Also from Infotec comes the 1301, 
another plain paper copier designed to 
produce A3 copies at a rate of 16 copies 
per minute. This model costs £3,200, 
while the cost of service and consumables, 
excluding paper, is given as I-Ip per copy. 

Kalle Infotec Ltd, Infotec House, 87- 
g1 Newman Street, London W1P 4AL. 
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Urgent advice 
to employers with 
pension schemes. 


You probably know that there'll be a new state earnings- 
related pension scheme from April next year 

And that your company can contract employees out of 
it if your occupational pension scheme meets certain 
conditions. 

But did you know that you must, by law, consult your 
recognised trade unions? That you have to giveyour -~ 
employees notice of what you intend to do? 

That, if you choose to contract out, you must apply to 
the Occupational Pensions Board for a contracting-out : 
certificate? 

And that, finally, if you don’t get a contracting-out 
certificate, you and your employees could find yourselves 
paying more contributions than you meant to? Time is short. 

Consult your pensions adviser without delay. 





Please send copies of leaflet “Social Security Pensions Act 1975: Guide for employers with 
occupational pension schemes” (NP 23). 
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Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS 
AND ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the value 
of a study of Statistics to the student accountant and this has found 
its reflection in the increasing emphasis given to this subject in the 
professional examinations. The subject is now a component of 
the nine months’ Foundation Course and of most degrees in 
Accounting. 


£2-95 net £3:30 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers who 
want to learn the basics of computer programming. It is particularly 
intended as preliminary reading for those who are able to attend a 
course in computer programming. The book explains the basic 
principles of flow charting and coding and provides a brief glimpse 
of higher level computer languages. 


£3 net £3-30 inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions and Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one earns 
its price. It will help students to pass examinations but also offers 
much more. It can be used for reference and it will be a first-class 
standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


£260 net £3-30 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a system of 
communication.’ Students have a more immediate goal — they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills. 


£2:75 net £3-15 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 


Tolley’s new intelligence service for busy 
company secretaries, accountants and lawyers. 


‘Company Secretary's Review’ is designed to bring you, 
regularly and in concise form, the vital information that the 
busy professional rarely has time to pinpoint and read in depth. 

This valuable new fortnightly gleans the facts for you, 
keeping you up to date on all legislation, regulations, press 
releases and similar announcements issued from the government, 
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the EEC, professional bodies and other organisations. 

An editorial research team, backed by expert advisers who 
review the contents and also contribute articles, is at your service 
through the pages of ‘Company Secretary's Review.’ 

= Assess for yourself how this new journal can help you. 
Ask for a free copy, without obligation, by sending the coupon 


To: Tolley Publishing Co. Ltd, 44a High Street, Croydon, Surrey CR9 1UU. 
Please send mea free issue of ‘Company Secretary's Review . 


Company ———_—_ E 


A Adastra ee ee 





June 30th, 1977 


“June 30th, 1977 


ACCOUNTANT 


FINANCE AND COMMERCE 


Political and Professional Trends 


This week’s reprint of the accounts of 
Amalgamated Power ‘Engineering serves 
to direct attention to the additional prob- 
lems imposed on already burdened 
industry by political and professional 
developments. The operating companies 
in the group manufacture steam turbines, 
diesel engines, air and gas compressors, 
gears, pumps and valves. Direct exports 
last year were {19-31 million and 30 per 
cent of the pre-tax profits was contributed 
by overseas companies. 

So here is a fairly representative group, 
born of industrial mergers, developing 
strongly in export markets because growth 
cannot be sustained by the home market 
alone. The group has done well, however, 
to achieve growth under difficult market 
conditions and has invested considerably 
in development work on group products. 

To that extent, Amalgamated Power 
Engineering can be considered represen- 
tative of much of British industry. Rep- 
resentative also in that there are reserva- 
tions in the boardroom about political 
and professional trends. In the latter 
direction, anticipating a belated pro- 
fessional decision, it was decided no 
longer to provide for deferred taxation 
which now totals almost £3 million. 
“Your board’, Mr H. A. Whittall, ceng, 
the chairman, comments to shareholders, 
‘considers that it is most unlikely that 
this will have to be paid in the-foreseeable 
future, if ever, and that accordingly it is 
more appropriate to include it as part of 
shareholders’ funds.’ 


‘Little benefit’ from SSAP9 

But having anticipated a professional 
decision in that direction, the directors 
are none too sure about a taken profession 
decision in another. The group ‘is ob- 
liged to conform’ with SSAPg, and Mr 
Whittall says ‘the one requirement which 
causes us most misgivings is that which 
insists that when considering the lower 
of cost and net realizable value of long- 
term contracts, each contract has to be 
reviewed individually’. 

In the past, groups of products rather 
than individual contracts have been 
reviewed, and the board would have 
preferred to continue that practice. Con- 
formation with SSAPg the chairman says, 
has been undertaken ‘reluctantly, as we 


can see little arising from the change 
which will be of benefit to anyone interes- 
ted in the group’s affairs and moreover 
it contributes nothing to cash flow but 
merely moves profits around from one 
year to another’. 

Truly the industrial view of profession- 
al endeavour is sometimes salutary. The 
assumption surely must be that the indus- 
trial view is rarely fully assessed or allowed 
for in professional deliberations — the 
grass roots industrial view that is in the 
middle range of industry. 

Not surprisingly, the APE view on 
inflation accounting is that ‘it is not 
appropriate to prepare inflation-adjusted 
figures at this time’ when proposals ‘are 
still subject to discussion and amend- 
ment’. 

The group is industrially typical in 
having raised some {2-3 million on a 
rights issue basis and also having nego- 
tiated a £3 million medium-term loan 
with County Bank, the merchant banking 
arm of National Westminster. The rights 
issue has carried ‘Treasury permission to 
increase the dividend. 


On the political side, Mr Whittall, 


` 


Trouble Industry 


i 


`i 
\ 


having emphasized that it has never been 


the company’s intention to become in- 
volved in politics, feels it appropriate to 
warn shareholders ‘that there has been 


so much legislation by Governments - 
during the last five years that we now have 


the ridiculous situation that a considerable 
proportion of our overheads is going 
towards the cost of administration to sat- 


isfy Government legislation’. For example — 


PAYE, Price Commission, Government 
statistical returns, Health and Safety Act, 
Employment Protection Act, Equal Op- 
portunities Commission, new pension 
legislation, and Equal Pay Act. 

Now the company is threatened with 
‘Bullock’, and Mr Whittall cautions 
shareholders that ‘this final threat, if 
implemented, could well alter the struc- 
ture of our shareholders’ investment — let 
alone the structure of the company itself’. 

It is a wonder that the board has time 
to run the business and has the capacity 
to present clear informative accounts 
which are mirrored in a well presented 
report to employees. 


Taxing Matters at Wimpey 


No official light has yet been shed on the 
method by which George Wimpey & Co, 
the construction, contracting and building 
group, is judged, by the board, to have 
cancelled out the bulk of its 1976 UK 
corporation tax liability. 

A broad assumption not contradicted 
by the board is that there has been an 
inter-company purchase of an annuity 
contract involving £35 million charged 
dgainst profits and a full corporation 
tax allowance against that figure. 

The total tax provision in the 1976 
accounts was {24°38 million, of which 
UK corporation tax accounted for {20-42 
million and of which 14:17 million 
was deferred. | 

Reluctantly the directors of Wimpey 
agreed to meet the requirements of SSAP 
No g on work in progress. The accounts 
for 1976 were prepared on the recom- 
mended basis in relation to construction 
contracts and housebuilding and the 


taxation 


1975 results were revised to reflect the 
adjustments at the beginning and end 
of that year. 
Figures from ‘The year in brief’ 
show the changes: 
£m 
1975 
original 
542.0 
30.1 


£m 
1975 
revised 
542.0 
33.7 


Turnover 
Operating profit 
Profit before 


41.6 


a5 ° 39.0 —- eA 


In the statement of reserves included 
in the profit and loss account, prior year 
adjustments of {11-82 million were in- 
cluded for 1976 and {£9°89 million for 
1975, representing the attributable pro- 
fits less losses after taxation relating to 
the periods prior to December 31st, 1975, 
and 1974 respectively. 

At the recent annual meeting Wim- 
pey’s chairman, Mr R. B. Smith, said 
he was sure shareholders would recog- 
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extra profits which would not otherwise 
have been made, but has merely changed 
the timing of inclusion of profits in the 
accounts’. 

It might be contended, Mr Smith 


E: added, that ‘this obligatory change of 


= accounting policy could give rise to a 
substantial increase in the group’s liabil- 
ity to corporation tax in respect of the 


= period covered by the accounts’. 
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‘We therefore considered that we 
should take any legitimate means of 
offsetting the heavy and exceptional tax 


= liabilities. After all, it is a duty of the 


E Ag directors to protect the assets of the 


» 2 


group and the interests of shareholders 


A 


= and employees at all times. 


‘Accordingly the extraordinary trans- 
actions during the year were entered 


= into, not for a gain, but to mitigate a loss 


w 


which could arise from an exceptional 
= and permanent adverse cash flow. 
‘I hope that this statement has clarified 


= the subject for you as it is not my inten- 
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~ tion to enlarge upon these explanations 
I have given.’ 
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7 The taxation note in the accounts stated 
= that the UK corporation tax was pro- 


vided at 52 per cent on the profit of the 
year but that ‘as a result of transactions 
during the year, the directors are hope- 


= ful that a tax benefit equivalent to the 
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greater part of the 1976 charge for taxa- 
tion may become available. As a matter 
of prudence no credit for this has been 
taken in these accounts’. 


Base Stock 


~ Bulmer & Lumb (Holdings), the Brad- 


ford topmakers, yarn spinners and dyers, 
stand fast to the base stock principle 


principle a fixed weight of stock repre- 
senting a normal level of stock required 
to maintain production is brought into 
the accounts at a price which is less than 
cost or net realizable value. The basis 
consistently applied substantially elimi- 
nates the effect of fluctuations of raw 
material prices on the group’s stock 
values. 

Stocks other than the base stock and 
work in progress are values at the lower 
of cost and estimated net realizable value 
with cost including an appropriate pro- 
portion of overhead expenses. The 
auditors, Wheawill & Sudworth, as usual, 
concur with the base stock method. 

Improved conditions in the Yorkshire 
wool trade and the wool textile industry 
resulted in group turnover rising 68-7 
per cent to {24:27 million in 1976-77, 
with pre-tax profit at £1,438,412 against 
the previous year’s £624,412. 

Profits as a percentage of capital 
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employed were 23 per cent against the 
previous year’s 11°2 per cent and the 
previous four-year average of just over 
10*3 per cent. l 

Under the chairmanship of Mr G. M. 
Warry the group has been strengthened 
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over the past decade. Mr Warry retires 
from the chair at the beginning of 1978 
to be succeeded by Mr J. H. Nunnerley, 
who recently joined the board on retire- 
ment as a joint general manager of 
Lloyds Bank — the company’s bankers. 


AMALGAMATED POWER ENGINEERING LIMITED 
SOURCE AND APPLICATION OF FUNDS 


Source of funds 
Profit before tax 
Extraordinary item 


1976 
£°000 


Adjustment for items not involving the movement of funds: 


Prior year adjustments : 
Provision for maintenance equalisation 
Stock and work-in-progress 
Depreciation less government grants released 
Exchange differences 
Profits retained in associated companies 


Total generated from operations 
Funds from other sources 
Disposal of fixed assets 


Application of funds 

Dividends paid 

Tax paid 

Purchase of fixed assets 

Capital portion of lease payments 

Purchase of interest in associated company 
Repayment of debentures and unsecured loan 
Elimination of minority interest 


Adjustment re former subsidiary now associated company 


Increase/(decrease) in working capital 
Stock and work-in-progress 

Debtors 

Creditors 

Deposits and progress payments 

Provisions 

Other unsecured loans 

Movement in net liquid funds: 

Short term deposits, bank balances and cash 
Bank overdrafts and acceptance credits 


FINANCIAL SUMMARY 


Year 31 December 
Turnover 


Profit before taxation 
Taxation 


Profit after taxation 
Applicable to minorities 


Extraordinary item 


Profit available 
Dividends 


Retained 


Depreciation 


Return on capital employed 


1976 
£°000 
46,328 


} 
1974 
£°000 
32,527 


1972 
£°000 
25,126 


£°000 
29,145 


Note. For 1972 the interim dividend is stated gross and 
the final net, carrying an imputed tax credit of £75,000. 
For 1973 to 1976 dividends are stated exclusive of tax 

credits. The 1976 figures reflect the change in the basis 


of computing the charge for taxation. 
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The importance of the BP share 
offering having been marked by a 
special late session of dealing on UK 
Stock Exchange floors after normal 
business hours, the securities markets 
are now getting back to normal. At 
least the BP share operation has 
proved the City point that the money 
will be there if the terms are right. 

But now it is back to the round of 
Stage IIl doubts and concern about 
inflation and the short-term trend in 
interest rates. On the latter point, 
Williams & Glyn’s Bank's June survey 
of interest rates may allay some of the 
worst fears that a sharp upward twist 
in rates is likely. 

The bank’s view of interest rate 
conditions in the United States is that 
present comparative stability may 
continue for some while if the slower 
rate of monetary expansion is main- 
tained as a result of slower economic 
growth. 

Hopes of a moderation in the rate 
of inflation should also reduce upward 
pressure in the near future. Growth in 
the economy later in the year could, 
however, push interest rates up, 
thereby putting pressure on European 
rates. 


EUROPEAN POSITION 
In Europe now, however, weak loan 
demand and low economic growth 
prospects suggest that rates should 
remain generally easy for a few more 
months. 

The bank's view is that in France 
this easing is likely to be reinforced if 
the French Government's anti- 
inflation programme is effective. 
Slower money supply growth has also 
been an influence for lower rates, 
particularly in the Benelux countries 
and in Germany where recent growth 
has been well within official 
targets. In the UK, inflationary fears 
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low growth prospects and slower 
money supply growth in May will 
mitigate the upward pressures and it 
is considered that rates do not seem 
likely to come under much further 
pressure until after the summer. 


SERVICING UNIT TRUSTS 
Unit trust managements are’ seeking 
permission to raise the initial servicing 
charge allowed under present Depart- 
ment of Trade regulations. Unit trust 
servicing costs have risen in the same 
way that all ‘office’ costs have soared 
in the past three years. Second-class 
postal rates have doubled and one 
unit trust management puts the 
overall rise in costs over that period at 
60 per cent. 

From 25p, the cost of ‘servicing’ a 
unit holding has risen to 40p a year 
and is moving towards 50p. Unit 
trusts were originally intended for ‘the 
small investor’, and the smaller the 
better. But now ‘small’ is uneconomic. 
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i June 30th, 1977 


It is a fact that trusts of longest 


-standing and therefore of smallest in- 


dividual unit holdings are now the 
most expensive to service. 


SHARE DEALING 
INVESTIGATIONS 
The Stock Exchange is currently con- 
ducting some fifteen investigations 
into share dealings — mainly those 
concerning business done ahead of 
take-over announcements. 

More people are now concerned 
with such investigations and the result 
is that findings are going more quickly 
through the pipeline and the out- 
standing backlog is relatively small 
compared with the number of in- 
vestigations undertaken. 

It is not always appreciated that 
these investigations are a continuing 
process and are not necessarily in- 
dividually announced. They are part of 
the Stock Exchange’s consistent 
policing of the market. 


Rates and Prices 


Closing prices, Monday, June 27th, 1977 


Bank of England Minimum Lending Rate 


Mar. 10,1977 .. 
Mar. 18,1977 .. 
Mar. 31,1977 .. 
April 7, 1977 


11 % 
104% 
94% 


April 15,1977 .. 
April 22,1977 .. 
April 29,1977 .. 
May 13, 1977 


Finance House Base Rate 
June Ist, 1977, 84% 


Certificates of Tax Deposit 
February 16th, 1976: 
interest on payment of tax 9%, 
withdrawn for cash 6% 


FT Industrial Ordinary Index 
June 27th, 1977, 459-5 


Treasury Bills 


£7-4337% 
£7-4533% 
£7-4430% 
£7-4525% 
£7-4566% 


£8-001 6% 
£7-4973% 
£7-4157% 
£7-403 1% 
£7-3445% 


April 22 .. 
April 29 .. 
May 6 

May 13 
May 20 


May 27 
June 3 

June 10 
June 17 
June 24 


Money Rates 
63-74% Bank Bills 
74-73% 2months 
3 months 
4 months 
6 months 


Day 

7 days 
Trade Bills 
| month 

2 months 
3 months 


to day 


TL 82% 
8 — 83% 
8- 84% 


Three Months’ Rates 
Local authority deposits 
Local authority bonds 
Sterling deposit certificates . . 
Euro-sterling deposits 
Euro-dollar deposits 
Inter-bank rate 


Foreign Exchanges 
1-7202 Frankfurt 
1-8280 Milan 
4-2950 Oslo 

62-2000 Paris 
10-4175 Zunch 


New York .. 
Montreal 
Amsterdam . . 
Brussels 
Copenhagen 


Gilt-edged 


Consols 4% 

Consols 24% 
Conversion 34% 
Funding 34% 99-04 
Funding 54% 78-80 
Funding 54% 82-84 
Funding 57% 87-91 
Funding 6% 1993 
Funding 64% 85-87 
Treasury 13% 1990 .. 
Treasury 124% 1993 .. 
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Treasury 134% 1997 .. 
Treasury 94% 1999 
Treasury 9% 1994 
Treasury 84% 84-86 .. 
Treasury 84% 87-90 .. 
Treasury 34% 77-80 .. 
Treasury 34% 79-81 
Treasury 5% 86-89 .. 
Treasury 54% 08-12 .. 
Treasury 24% 

War Loan 34% 


and speculation against sterling could 
Cause upward pressure, particularly 
since the uncovered UK—US dif- 
ferential on three-month Treasury bill 
rate is now only 2 per cent compared 
with 7 per cent six months ago. 

But weak industrial loan demand, 


Retail Price Index (Jan. 1974= 100) 
April May 
84.4 84-8 
92-1 92-8 
106-1 107-6 
129-1 134-5 

153-5 155-2 
180.3 181-7 


Feb. 

83-3 

89.9 
101-7 
121-9 
149-8 
174-1 


Mar. 
83-6 
90-4 
102-6 
124-3 
150-6 
175-8 


Jan. June 


85.3 
93.3 
108-7 
137-1 
156-0 


July 
85-6 
93.7 
109-7 
138-5 
156-3 


Aug. 
86-3 
94-0 
109-8 
139-3 
158-5 
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» and 
Compulsion 


SIR, — Your leading article of June 16th, together with the refer- 
ences you have made to the indomitable Mr Jack Clayton, 
whom may the Lord preserve, induce me to contribute some- 
thing to the debate. 

As a nation we are presently suffering from an overdose of 
government and it is only natural that a profession, which is a 
constituent part of that nation, should have contracted the same 
malady. 

I have often expressed my admiration of the members of 
the Institute’s Council, and I feel entitled on that account to 
make the occasional criticism. 

I believe the instant tendency to rebel against a mandatory 
directive on how accounts should be prepared is more popular 
than you, or indeed most of the leading minds in the profession, 
have yet been able to appreciate. Most men are thoroughly fed up 
with being treated like fractious children. A renaissance is what 
is required, and to get it going a few spectaculars need to be 
staged. 

If no-one knows where to start, may I suggest a reappraisal 
of the current unseemly acquiescence in the persecutory tactics 
of the Board of Inland Revenue as initiated by Sir William Pile 
at our own conference last October [The Accountant, October 
zist, 1976]. The present conduct of many of Her Majesty’s 
Inspectors of Taxes towards small taxpayers, urged on as they 
are by their masters, is a disgrace; it is high time it was stopped. 
The Council could do a great deal worse in an effort to regain 
its popularity and the support of the common man, if it were 
seen to take some strenuous counter-measures against the pre- 
sently unpleasing behaviour of the taxmen. 

Like the Mikado contemplating the fate of the Lord High 
Executioner, I could make a few cogent suggestions as to the 
prospective fate of the Chairman of the Board — but I shall desist. 


Yours faithfully, 


Warwick. T. D. RELLY, FCA 


Sir, — It was more in sorrow than anger that I received the 
notice from The Institute of Chartered Accountants in England 
and Wales for a special meeting of the members to vote on a 
motion by Messrs M. N. Haslam and K. D. Keymer ‘that 
members of the Institute do not wish any system of current 
cost accounting to be made compulsory’. 

That historical cost accounting is increasingly becoming 
more out of touch with reality, given the sort of inflationary 
situation that we have witnessed in recent years, is plain for all to 
see. Yet we should have in the midst of fellow-members of a dis- 
tinguished professional body like ours some ‘reactionary die- 
hards’ (hopefully a minority) who for incomprehensible reasons 
still wish to cling to old form, quite oblivious of the changed 
circumstances. l 

One grace-saving argument advanced by the joint proposers 
of the motion was that current cost accounting should be 
accepted only as a recommendation of ‘best accounting practice’. 
Well, come, come, Messrs Haslam and Keymer! If, coming 
from the horse’s own mouth, they admit that current cost 
accounting is the ‘best accounting practice’, why then the ob- 
jection and opposition to its implementation? Why not give 


ACCOUNTANT 


their wholehearted support to see it ‘going through’? Why opt 
for a system that is second-best and not the best? The fact that 
such a motion should have been raised by any chartered account- 
ant worth his salt is indeed a matter of much regret. 

The President and the Deputy-President of the Institute are 
to be congratulated for urging members to oppose the motion: 
I am fully convinced that if we members rest on our laurels and 
do nothing to meet the challenges of our time, we stand in 
danger of being swept away by the tide. The damage that 
will be done to the image of the Institute and members will then 
truly be irretrievable. 


Yours faithfully, 


Singapore. JOHN AW FOONG CHEN, ras, FCA, ATII. - 
SIR, — It was with both sorrow and anger that I read the words 
attributed to the President of The Institute of Chartered 
Accountants in England and Wales appearing in the first para- 
graph of the report headed ‘Head in Sand Challenge to CCA 
Opponents’ in your June 16th issue. If indeed the President 
did lower himself to such emotive rhetoric, the standing of the 
Institute is unlikely to be improved until his term of office is 
over. 

Many chartered accountants are deeply concerned that CCA 
does not account for inflation (see John Denza’s article in your 
June gth issue) and that much recent legislation has been intro- 
duced without sufficient time being spent on either drafting or 
practical experience. To dismiss the concern of responsible 
professional colleagues in such an arrogant manner, without 
intellectual argument and recognition of their concern, deserves 
to contribute to a massive vote of ‘yes’ in favour of the resolu- 
lution to be voted on by the membership of the Institute on 
July 6th. 

Yours faithfully, 


London EC?2. C. C. NORLAND, FCA. 
Sir, — If Mr Brian Maynard, President of The Institute of 
Chartered Accountants in England and Wales, has been 
correctly reported in your issue of June 16th, then he is wrong. 

The opponents of CCA do not refuse to recognize that as 
long as we have inflation, we must account for it. Any account- 
ant and/or businessman worth his annual salary and/or share 
of the profits has long since made his own adjustments for 
inflation. 

_ Historic cost accounting is not inadequate or even seriously 
misleading; it is fact but, like most facts, subject to qualification 
in the light of particular circumstances. 

Sandilands, CCA and ED18 are dangerous attempts to im- 
pose a Brazilian-type regimen on a democratic society — and we 
will not have it, Mr Maynard. 

Yours faithfully, 


Northwood, Middlesex. D.. A. TRIGWELL: 


SIR, — As one of the original supporters of the resolution to be 
discussed at the special meeting on July 6th, I have taken great 
interest in the debate which has ensued. 

I am writing to express my utmost disapproval of the release 
to the financial press (via the Financial Times and The Daily 
Telegraph of June 23rd) of the present state of the votes cast. 
The word in political circles is, I think, gerrymandering. 

Yours faithfully, 
JOHN DUTCHMAN-SMITH, rca. 


[As stated on page 738, there has been no official ‘release’ of the 
present state of the poll, and such information as has been 
published must be regarded as unauthorized and conjectural. — 
EDITOR]. 


Bolton, Lancs. 
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= with annual returns to the Inland Revenue and Department of 


Health and Social Security.. 
= My estimate is that organizations employing over 40 per cent 









_of British manpower are using for this particular excercise soft- 
= ware that, if judged on a scientific basis, would be labelled 
_ obsolete. — ; 
-The trouble is that the programs needed to extract and present 


is i formation are required only once a year and many are less 
than robust. Also, computer staff changes between one year 
and the next often create problems of continuity. 


ne ge a 
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-All information presented to the Inland Revenue and the 
DH 3S in these annual returns must, of course, be highly accurate, 
but this would present no problem if the out-of-date software 
were discarded and replaced by one of the several special pay- 
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departments (DHSS, Inland Revenue and Depa 
Environment), the package suppliers and the major ust 
also enabled the suppliers to validate sample outputs wi 
DHSS and Inland Revenue in advance. . 

The implementation of Phase I and Phase II pay agreements 
contributed to the distress in many payroll departments — so 
unnecessary when an off-the-shelf system would have dealt 
with all the problems in its stride. And Phase III promises no 
relief for the harassed departments; indeed, the signs are that it 
will be much worse! | 

In my opinion, it is high time that such companies took a 
very close look at their whole payroll operations, as I am quite 
sure that those that persevere with antiquated programs — even 
if they are great works of art — are carrying an unnecessary 
burden capable of seriously impairing the efficiency of their 
accountancy and computing operations for a substantial period 
each year. 
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De Mam suppliers of these payroll packages are in touch with 
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London SET. 


Í STUDENT ROUNDABOUT 


Vlixed Year for CASSL 


W. A. Anil-Karunaratne, in his annual 


Jort to members, and goes on to declare 
hat ‘the lack of student involvement 
‘is acknowledged by all’. 


in 


The extent and success of the Society’s 
_ activities, he says, is closely related to the 


v 


= commitment of members of the Executive 
og committee. He reiterates the views he 


expressed in ‘Roundabout’ of May 5th, 
that to make a sabbatical year available 


~~ to the Chairman could only be of benefit 


to the Society. 
On the finances of CASSL, W. A. 
Anil-Karunaratne says that these can be 


summed-up in one word — ‘good’. There 
are, in his view, sufficient funds available 
to decorate the common room so that 
members can have the benefits of their 
‘own club’. It is an open secret that this 
should include a bar — surely an expensive 
drain on finances and an idea which is not 
shared by all the Society’s members. 

Nevertheless, the Chairman substan- 
tiates the idea of a club with the state- 
ment that the expenditure is ‘reasonable’ 
because if it is spread over the remaining 
term of the Society’s office lease, the 
annual cost is less than two per cent of 
income for last year. 


Residential course loss 


A mixed bag of comments appear under 
the heading, ‘Education and courses’. 
The {2 a week courses introduced last 
year were oversubscribed. ‘We will 
continue to hold these cheap courses’, 
says the Society’s Chairman, ‘and in this 
respect, a plan for CASSL to provide 
permanent lecture facilities at London 
Wall is under consideration.’ The Cam- 
bridge and Oxford residential courses, 
whilst providing a high standard of lec- 
tures, failed to attract many students. 
Anil-Karunaratne confesses that ‘this 
meant the loss of several thousand 
pounds on the residential courses (in- 
cluding overheads). We cannot justify 


Yours faithfully, 
ROY TAYLOR. 





such a large subsidy for such a few stu- 
dents: usually about fifty attend. We must 
therefore concentrate in 1978 on courses 
which attract many students and break 
even, rather than ones which are poorly 
attended and heavily subsidized’. 

After thriving for a few years, the Croy- 
don branch has been closed and the 
Society’s Reading branch is now part 
of The Thames Valley Society of Chart- 
ered Accountants. Enthusiasm of com- 
mittee member Norman Eley resulted in 
good support for visits to the Continent — 
over 150 members and guests took part 
in the Amsterdam and Paris trips. 


LETTER TO ROUNDABOUT 





Institute of Accounting Staff 


Str, — A number of letters have appeared 
in your columns over the past few weeks 
which misrepresent this Institute. Perhaps 
therefore you will allow me space to set 
the record straight. 

The Association of Certified Account- 
ants set up and funded the IAS while the 
other senior accounting bodies stood 
back. Because of their investment in the 
IAS and their desire to see its examination 
and membership standards clearly estab- 
lished, the Association wished to control 


the IAS at its formative stage. That stage 


is now passed and the IAS and Association 
Councils would like to share control of the 
IAS with the other senior bodies in the 
interests of the accountancy profession. 
A great deal has been written about the 
difference in philosophies relating to the 
educational component of a ‘technician’ 
qualification in accountancy. The nub of 
the matter is that the IAS thinks it 
critical to maintain control over a signifi- 
cant part of a professional examination in 
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order | Pose a uniform, Rane 
ena while the other bodies are pre- 
pared to use an external agency, the Busi- 
ness Education Council, whose own ex- 

plicit policy is to devolve the devising of 
the new national ‘certificate and diploma 
courses to colleges from September 1981. 

If the senior bodies feel that they should 
be the arbiter of the final standard for their 
own professional examinations, why are 
they willing to surrender the examining 
function for the ‘technician’ qualification 
to an outside agency? It is agreed that the 
examination function is onerous, but we 
think it is critical and have proved that we 
have the capacity to undertake the task. 

Finally, on the matter of practical ex- 
perience, this Institute, in common with 
CIPFA, requires three years’ relevant ex- 
perience for membership; the ICMA asks 
for two years for its affiliate grade. 

Yours faithfully, 
BRIAN HOWE, 


Secretary , 
INSTITUTE OF ACCOUNTING 


_, London WC1. STAFF. 


ACASS TIES 


ACASS now has its own tie. There is 
nothing yet for women members — not 
even a T-shirt! 

The tie is in navy blue Terylene with 
the ACASS symbol in white as a re- 
peating motif. The cost is £2-20; ACASS 
will be bearing VAT. Student societies 
are left to decide what price they would 
like to charge their members! 

Orders should be sent to Janet Dyke, 
ACASS Secretary, 43 London Wall, 
London EC2M 5TB. 


LONDON’S COST OF LIVING 
ESTIMATE 
The London and District Society of 
Chartered Accountants and CASSL have 
again prepared an estimate of the cost of 
living of a student living away from home 
in Greater London. 
2 The estimate shows the cost on May 
~ r5th, 1977, of the basic requirements of 
, a single student sharing a room in a flat 
in an area such as Muswell Hill, Clapham, 
or West Kensington, and working in 
Central London was £36-43 a week. To 
produce such a sum, net of taxes etc. 
solely out of earnings, a student needs a 
salary of £52" 33 per week (£2,721 per 
year). 
The equivalent figure at May 15th, 


1975, was £34°55 per week (£1,797 per 
year) and at May 15th, 1976, was £41°35 
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other assumptions made in arriving at 
the estimate are that the employer sup- 
plies 15p luncheon vouchers, the student 
does not contribute to any private pension 
scheme, the cost of living of a female 


: tuent: is the same as that of a male 


student and that no educational expenses 


fall to be met by the student. 


Observer's Column 


Little to Show for £80,000 


Most members of The Chartered Ac- 
countant Students’ Society of London 
will find it hard to believe that last year 
the Society spent almost £80,000. On 
what, they may well ask, has this money 
been spent? A reading of the annual 
report provides some answers. There is 
the magazine, a few courses, a couple of 
continental trips, a few social events, and 
a squash club. The Society has sent a few 
Executive members to conferences in 
Brussels and Dublin, has produced a cost- 
of-living estimate and has introduced a 
bi-monthly counselling service. The fact 
that the above is all members have got for 
£80,000 can hardly be put down to in- 
flation, despite rising costs for premises 
and administration expenses. 

To return to the Society’s annual 
report, we find some surprising omissions 
from the Society’s activities. Surely the 
issue of most concern to the members of 
the Society during the last year has been 
the incidence of appallingly low pass 
rates in the [nstitute’s examinations; yet 
the paragraph headed ‘Conditions `of 
Employment and Education’ in the 
Secretary’s report contains no mention 
of education! The Chairman also ignores 
the fall in the pass rates and the Education 
Sub-Committee would appear to have 
been dormant except in so far as it has 
been given a new name. 

After education must surely come 
salaries. We are told that the cost-of- 
living estimate has been regularly up- 
dated, but of what use is a cost of living 
estimate if real efforts are not made to 
bring the figure to the attention of 
students in the polytechnics and colleges 
around London? The Institute’s Student 
Counsellor was disappointed by the poor 
response from CASSL to her requests 
for students to aeoomnpany her on her 


“The estimate is not + onde | as 
recommended. salary, but as a gene i 
guide to the current cost of living i in the | 
circumstances specified. Full details ot 
the estimate are available from the 
London and District Society of Chartered — 
Accountants, 38 Finsbury Square, Lond’ 
EC2A 1PX, to enable assessment oft 
individual requirements to be made ; a 
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ie 
visits to colleges in the London are a 

One concludes that CASSL has not — 
been a campaigning organization during 
the last year. Nor has it done very much _ 
to advance the education of its meee = : 
and we all know a great many better E 
sports and social clubs. i 

This year’s Executive has given littl oe 
indication of knowing where CASSL is 
going. There have been a few ne pe 
developments cheaper 


Ce 


~ education — oe 
courses, continental trips and the coun- 
selling services — and a bar is planoei oa 
the future. E. 

The fact that there has been no 
initiative and almost no action to suggest 
that the Executive sees CASSL as a TA 
campaigning organization may indicate a A 
realization that ACASS is better equipp Dec oe 4 
to take on the campaigning role. If tha at A 
is the case there is a strong argumiekii “i: 
a radical reallocation of resources Tom a 
CASSL to ACASS: it is to be hoped that — 
this reallocation will not be long coming. — 2 

All of which leaves CASSL as a social 
club, the demand for which is doubtful, a ag 
sports club, which has done little duri f 
the last year other than run weekly squas at 
sessions, a provider of one educational © 
course a month, a counselling organiza- 
tion, and a publisher of a ge 
magazine. Ninety per cent of the mem- 
bership would not notice if the social, — 
sporting and educational functions went | 
by the board. 

The counselling is useful and daas 
go on; the campaigning is being done ee E 
ACASS, and in that field CASSL can do © E 
little more than provide awareness 
through its magazine, and local action | 
when necessary. All of which does not a 
need {80,000 a year; money which can | 
surely be put to better use by the in- 
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coming Executive. K 
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MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 295,000 


The Rapid Results College, Dept AH6 


aa 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Tuition House, London SW19 4DS 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


Send today for our special linked tuition information 
leaflet for Chartered Accountants and our FREE 
100-page book giving details of courses in 
Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 
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Notices 


THE ACCOUNTANT 


a partner in 1946 and Mr Newton was 
admitted to the partnership of Gane 
Jackson Jeffreys & Freeman in 19§2. 


Hays Allan announce that Mr Eric J. G. 
Atkins is to_be admitted as a partner 
with effect from July 1st, 1977. 

Josolyne Layton-Bennett & Co an- 
nounce that Mr A. J. Tinsley, ACA, FTI, 
who has been a member of their taxation 
department for a number of years, has 
been admitted as a partner in their London 
firm with effect from July 1st, 1977 

Mercers Bryant and Grant Martin 
Grossman & Co announce that they 
have merged with effect from June rst, 
1977, and the combined practice, to be 
known as Mercers Bryant, moved on 
June 27th to 21 Devonshire Street, 


June 30th, 1977 


Freeman (Ziirich), B. Heider (Munich), 
L. C. Khanna (Rome), K. J. McLachlan > 
(The Hague), N. Motabar (Teheran), 
G. Sjöquist (Stockholm) and R. Weber > 
(Zürich). Mr H. J. Bihrer (Zürich) will 
be retiring at June 30th 1977. 

Thornton Baker & Co announce their 
merger on July rst, 1977, with Smailes, 
Goldie & Co of 30 Church Street, Sutton, 
Hull. The partners in Smailes, Goldie & 
Co who now become partners in Thorn- 
ton Baker & Co are Messrs A. C. Croft, 
C. N. Bruce, R. C. Copeman, J. Hankin- 
son, T. C. Kirby, G. H. MacMillan, 
P. A. Robins and J. C. Wilkinson. 

Thornton Baker & Co announce their 
merger on July ist, 1977, with Hendy & 
Co of Crescent House, Angel Hill, Bury 
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Index to Vol. 176 
January-June 1977 


The General Index to the current volume 
will be available in mid-July and copies 
will be sent automatically to libraries 
and subscribers who requested the 
July-December 1976 index. 

Other readers who now require copies 
of the index should apply by letter 
addressed (unstamped) to: 

Gee & Co (Publishers) Ltd, 

Freepost, 

London- WC2R iBR. 


St Edmunds and (practising as Guyton 
& Co) of Elm House, Elm Street, Ipswich. 
Mr Tom Hendy retires as a partner but 
remains as a consultant to the firm. Mr 
Paul Hendy becomes a partner in 


Thornton Baker & Co. 

Thornton Baker & Co announce that 
the following members of their staff 
were admitted to partnership on 
July 1st, 1977, at the offices named: 
Messrs Michael (Oxford), 
Chris Bicknell (Leicester), Anthony 


London Wr. The partners will be 
Messrs Brian Levy, Lloyd Barr, Martin 
Silverman, Edward Grossman and Lewis 
Ross. 

Peat Marwick Cassleton Elliott & Co 
announce that Mr J. K. Randle, ACA, 
has been admitted as a partner in their 
Nigeria firm on July Ist, 1977. 

Price Waterhouse & Co United King- 
dom firm announce the retirement on 
June 30th, 1977, of Mr J. B. Sewell and 


the admission to partnership on July īst, 
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PROFESSIONAL NOTICES 


Ellacott, Stranks & Co announce that 
they have recently admitted as partners 
Messrs M. P. Anthistle, aca (Bucking- 
ham) and W. J. Pickering, aca (Banbury). 
With effect from July 1st, 1977, Messrs 
E. L. Owen, rca, J. W. D. Cairns, FCA, 
and A. W. L. Lenton, FCA (all North- 
ampton) cease to be partners but will 
continue as consultants and Mr A. L. 


1977, of Messrs S. C. Bruce-Smythe, 
J. M. Cook and T. C. Wilson, all resi- 
dent in London; Messrs R. W. Chambers 
and R. O. Goldstein have been appointed 
directors of the firm’s service company 
and will be resident in London and 
Manchester respectively. 

Price Waterhouse & Co, European 
firms, announce the admission to part- 
nership on July 1 1977 of Messrs V. T. 
Afonso (Lisbon), M. A. Chauveau ear), 
M. D. J. Dressler (Frankfurt), A. 


Brown (Liverpool), Tony Foulsham 
(Oxford), Alan Gibson (Glasgow), 
Robert Hall and Henry Ingle (Leeds), 
Michael MacSwiney (Bury St Edmunds), 
David Moore (London), and Robert 
Tudor Coventry. 

Whinney Murray & Co announce that 
as from July Ist, 1977, the following 
were admitted to the partnership: Mr 
J. B. Dixon, Birmingham office, Mr A. 
J. Roberts, London office and Mr B. A. 


Turner, London office. 


PRT LR ee 


Peatman, FCA (Northampton) retires 
from the partnership. 

Futcher Head & Gilberts, Chartered 
Accountants, announce that Mr D. 
Tudor Williams, FCA, retires as a 
partner on June 30th, 1977 in order to 
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take up an appointment as managing 
director of Alexander Howden Under- 
writing Ltd. 


Fryer Whitehill & Co, Scattergood 
Drinkwater & Co and Richey & 
Drinkwater announce they have merged 
their practices in Birmingham from 
July 1st, 1977. The combined firm is 
carrying on business under the name 
Fryer Whitehill & Co from Daimler 
House, Paradise Circus Queensway, Bir- 
mingham Bı 2BY. 


Gane Jackson & Walton announce that, 
having reached retirement age, Mr R. D. 
Curtis, Mr C. C. Living and Mr J. D: D. 
Newton retired from the partnership at 
June 30th. Mr Curtis became a partner 
in W. T. Walton & Son in 1950. Mr C. C. 
Living joined Jennings Living & Co as 


Mr F. C. Martin, Fca, has become a 
director and secretary of Bailey Meters 
& Controls. 


Mr F. A Martin Mr D. F. Thompson 


Mr David F. Thompson, FCA, finance 
director of Rexel, the Aylesbury-based 


manufacturers of stationery and office 
products, has now also been appointed 
secretary. 

Mr Jon Edgell, aca, has been made 
financial director of Celloglas. 

Mr Dennis J. Farrell, Fema, has joined 
the board of the Walter Kidde Co as 
financial director. 

Mr D. S. Morpeth, TD, BCom, FCA, a 
partner in Touche Ross & Co and a 
Past-President of the English Institute, 
has been appointed a director of Brixton 
Estate. 

Mr Brian Williams, Fca, has been 
appointed finance director of Bernard 
Sunley Investment Trust. He has been 
secretary and chief accountant for the pas 
ten years. 
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June 30th, 1977 ae 


NAYC TREASURER 
Alderman Kenneth Cork, FCA, FicM, 
senior partner in W. H. Cork, Gully & 
Co, has been appointed honorary 


treasurer of the National Association of 
Youth Clubs. 


INLAND REVENUE 
APPOINTMENT 
Mr H. H. Monroe, ac, has been 
appointed Presiding Special Commis- 
sioner of Income Tax with effect from 
July rst, in succession to Mr R. A. 
Furtado, cB, who is retiring. 


INSOLVENCY LAW REVIEW 


The Consultative Committee of Ac- 


-. countancy Bodies has set up a working 


party to make submissions to the Cork 
, Committee on the review of insolvency 
“law (The Accountant, October 28th, 
- 1976) and would be pleased to receive 
the views of those concerned with insol- 
vency matters. Written submissions are 
invited if possible by August 31st, 
_ addressed to Mr E- N. Vidler, Chartered 
Accountants’ Hall, PO Box 433, Moor- 
gate Place, London EC2P 2B]. 

The Cork Committee’s terms of 
reference include the review of the law 
and practice relating to insolvency, 
bankruptcy, liquidation and receiver- 
ships in England and Wales; and to 
suggest possible less formal procedures 
as alternatives to bankruptcy and com- 
pany winding-up proceedings in appro- 
priate circumstances. | 


DOUBLE TAX ANOMALIES 


‘Various problem areas’ in relation to 
capital transfer tax have been brought to 
the notice of the Board of Inland Revenue 
by the Consultative Committee of Ac- 
counting Bodies, with the intention that 
these should be borne in mind when 
negotiating revisions to double taxation 
agreements. 

Copies of the CCAB note ‘Double 
Taxation Agreements and Capital Trans- 
fer Tax’ are available free on request 


= ` (sae) from the Publications Department, 


‘PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 
2BJ, quoting reference TR 234. 
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BEDS, BUCKS AND HERTS 
SOCIETY'S NEW PRESIDENT 


At the recent annual general meeting of 
the Beds, Bucks and Herts Society of 
Chartered Accountants, Mr Vernon 
Phillips, FCA, IPFA, was elected President 


for 1977-78. 

Mr Phillips has been County Treasurer 
of Bedfordshire since 1974, beginning 
his service in local government in 1946 
with Berkshire County Council. A series 


of appointments followed at Swindon, . 


Bristol, Coventry and Luton before 
taking up his present position. 

He qualified with honours as a member 
of the Institute of Municipal Treasurers 
and Accountants in 1954, and five years 
later was admitted to membership of the 
English Institute. In 1971 he became a 
member of the Beds, Bucks and Herts 
District Society Managemet Committee. 

Among his Mr Phillips 


interests, 


numbers reading, walking, gardening and 
ballroom dancing. 

Mr S. G. Wright, Fca, is the new Vice- 
President, and Mr T. Clitheroe, Bed- 
fordshire House, 16 King Street, Luton 
LUr 2DP, continues as Secretary. 


Chartered Accountants’ Golfing Society 


The 78th annual general meeting of the 
Chartered Accountants’ Golfing Society 
was held recently at the Golf Hotel, 
Woodhall Spa, under the chairmanship 
of Mr C. D. Thomas who proposed that 
Mr D. V. 
President for the ensuing year. This 
proposal was unanimously accepted and 
Mr House was duly elected. 

Of the retiring Presidents, Messrs 
H. C. Staines, R. A. Daniel, A. W. 
Coleman, S. W. Penwill, D. W. Gibson, 
D. G. Richards, W. B. Henderson and 
S. A. Letts were re-elected. A vote of 
thanks was passed to the retiring Vice- 
Presidents, Messrs Elcombe, Mills, 
Parsons and Wingfield, for all the work 
they have done for the Society over the 
years. 

The following were also elected: 
Captain: Mr 1. Blake-Thomas. 
Vice-Captain: Mr W. McBrien. 

Hon. Secretary and Treasurer: Mr E. H. 

Head. 

Hon. Auditor: Mr N. Grenfell. 

Mr C. D. Thomas, the retiring Captain, 
was elected to the Committee and 
Messrs Anderson, Leeming and Finden- 
Crofts, members retiring by rotation, 
were re-elected to the Committee. 


House should be elected’ 


Leading results of the competitions 
were as follows: l 


Captain’s Prize, presented by the retiring 
Captain, Mr C. D. Thomas. 


Thursday am Singles Points - 

rst R. Anderson (3) 40 
(Captain’s Prize and | 
Ernest Cooper Cup) 

2nd C. D. Thomas (10) 39 


Thursday pm Foursomes 
ist M. Buxton (13) 

D. V. Valentine (16) 34 
2nd R. Anderson (3) 

I. B. Blake-Thomas (10) 32 


Friday am 

rst W. Leeming (20) 
D. C. Valentine (16) 
Ik. H. Head (14) 

D. C. Richards (13) 
S. W. Penwill (20) 
R. A. Daniel (20) 


Scratch Prize: 


J. Gibbs (4) 28 


Elcombe Rose Bowl: 
G. G. Youngs (11) 33 


D. W. Gibson|F. V. Wilson Trophy: 
J. B. Selier 38 


34 12/16 


2nd 


31 13/16 
31 8/16 


3rd 


JOHN FOORD & CO. 
INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON W2 3AH 


01—402 8361 





nber z by a firm ` 
of chartered “accountants concern- 4 

ae the affairs of a former client of ~ 

his but then a client of the said 
= tists, Bees. abe 


inn O and in that he at- Reeds without 5 

rw good cause failed within a reasonable 

ax ar time to reply to a letter addressed 
to him on 18th November 1976 — 
by the Institute concerning a com- ~ 
plaint against his 


his profes al a A i 
n 28th ‘Septer mb 


bie Disciplinary Committee "Hoehens 
ame 22nd March 1977 


Fr eder: ich e of J. F. plaint against his professional =~ 


re 


3 r George Street, 


1g _ been. guilty of 


» that he a Luton despite having 


ent November 1975 been re- 


4g = rimanded by the Disciplinary 


_ Committee for failing to deal with 

due ‘expedition with the capital 
gains tax affairs of a client, never- 
= theless, between that date and 


ve ber 1976, failed to deal with- 


those affairs with due expedition 
Bal: (b) an nc d-in that he at Luton without 
"good c use failed within a reason- 


le tir ime to reply to a letter addres- 


= sed to him by the Institute on 
17th August 1976 concerning a 
rt complaint t against his professional 


1 XCLU Lupe from membership of the 
_ Institute and ordered to pay the sum of 
‘oe 50 by way of costs. 


a Stanley Simon Collins, FCA, of 22 
Teadow Hill, 
; Boscen guilty of misconduct within the 
_ meaning of Bye-law 78 (a) 
= in that he at London on 29th October 
br SA 1976 pleaded guilty to or was found 
= guilty of two charges of forging a 
Valuable maid and ten charges of 


g was EXCLUDED fror Ebene of the 
_ Institute. 


xh Ra Alfred Cooper, FCA, of Cooper and 
= Statter, 55 King Street, Knutsford, 
4 See heshire, having been guilty of miscon- 


uct within the meaning of Bye-law 
78 (a) 


ae (a) in that he at Knutsford, Cheshire_ 


Be = between March 1972 and Novem- 
= ber 1976 without. good cause failed 
E. = to deal with due expedition with 

= matters entrusted to him in his 
professional capacity and arising 
from the tax semis of a client of 


his 


6) and in that he at Knutsford, Cheshire 
without good cause failed within 
a reasonable time to acknowledge 
or reply to a letter addressed to 
him by the Institute on 17th 


February 1976 concerning a com- | 


Purley, Surrey, having. 


conduct | 


(c)and in that he at Knutsford, 
Cheshire failed to ensure that the 
Institute received a copy of his 


letter of 3rd September 1976 by 


the date of the Investigation Com- 
mittee meeting on 2nd November 
1976 as requested 


was REPRIMANDED and ordered to pay 


the sum of £50 byaay of costs. 


ieS. A member having been guilty of 


misconduct within the meaning of Bye- 


law 78 (a) 


in that he without good cause. failed 


between February 1976 and November 


1976 to deal with due expedition with 
the affairs of a deceased client in 
connection with which he was pro- 
fessionally instructed 


was ADMONISHED, but the Committee 
found that special reasons existed justi- 


_ fying the omission of his name from the 


publication of the Finding and Order. 
He was further ordered to pay the sum 
of £50 by way of costs. 


5. Norman Charles Noye, FCA, of 49a 
Norsey Road, Billericay, Essex, having 
been guilty of misconduct within the 
meaning of Bye-law 78 (a) 


in that he at London, during 1972 
and 1973, when a director of London 
& County (A & D) Limited (the 
name being changed on 1st October 
1973 to London & County Securities 
Limited) was aware of the fact that two 
accounts in the books of the company 
in the name of J. Cartwright were 
fictitious accounts, took steps to assist 
in the concealment of the true nature 
of those accounts from the auditors 
of the company 


was SUSPENDED from membership of the 
Institute for a period of two years and 
ordered to pay the sum of £25 by way 
of costs. 


6. Peter Francis Walker, rca, of 4 The 

Close, Thorner, near Leeds, having been 

guilty of misconduct within the meaning 
of Bye-law 78 (a) 

(a) in that he at Leeds without good 

cause failed within a reasonable 

time to reply to a letter addressed 


/ 


s gi 
/ Aad 


Messrs Tan oe 


AX conduct - re 


was REPRIMANDED and ordered to pay 
the sum of £50 by way of costs. 

7. John Michael Weaks, FCA, re Messrs 
$ M. Weaks & Co, The Old Vicarage, 


-Gowerton, Swansea SA4 3BP having 


been guilty of misconduct within the 
meaning of Bye-law 78 (a) 


professional ; 


(a) in that he at Carmarthen between — 


August 1970 and December 1976 
without-good cause failed to take 


adequate steps to finalize the liquid- — 
ation of a company of which he © 


was the liquidator | 


(b) aná in that he at Carmarthen Fih 
out good cause failed until 26th 
October 1976 to acknowledge or 
reply to a letter addressed to him 
by the Institute on 27th July 1976 — 


concerning a complaint against his 


professional conduct ` 


(c) and in that he at Carmarthen with- 
out good cause failed within a 
reasonable time to acknowledge or 
reply to a letter addressed to him | 


by the Institute on 28th October | 


1976 concerning a complaint against _ 
his professional conduct. 


was REPRIMANDED and ordered to pay the 
sum of £50 by way of costs. 


(Mr Weaks failed to pay his costs by 
the due date and therefore ceased to be 


a member of the Institute on Friday, | ) 


22nd April 1977-) 


Disciplinary Committee 
Hearing 
14th September 1976 


8. Dennis William Pinder, Fca, cjo- 
Cheah, PO Box 
1020, Nos. 1406-14 Straits Trading 
Building, ọ Battery "Koa, Singapore 1, 


having been guilty of y within 
the meaning of Bye-law 78 


in that he at Singapore on 2oth ¢ poe 
1975 pleaded guilty to or was foù 
guilty of three charges of nih 
breach of trust 


was EXCLUDED from membership of the 


d 


Institute and ordered to pay the sum of 


£50 by way of costs. 
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C 3 IMPORTANT PUBLICATIONS 


BUSINESS MERGERS AND TAKE-OVER BIDS. NEW 5th EDITION 


By RONALD W. MOON, B.Litt.(Oxon.), F.C.A. l 





Another best seller appearing as a complete up-to-date new edition including | 
latest version of the ‘City Code’ published in April 1976. A selection of typical ! | 
examination questions has been included in the Appendix. | 

PRICE £4-50 NET £4:90 POST U.K. £5-50 OVERSEAS i 





MANAGEMENT TECHNIQUES IN ADMINISTRATION AND FINANCE i 
(AIDS TO DECISION-MAKING) i 
By C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.I.M. ae | 


An essential Study Book for Examinations of The Institute of Chartered 
Secretaries and Administrators, all Accountancy Examinations, college business 
degree students, management services staffs in Civil Service, Local Government — 
and business departments. | | 


PRICE £3-95 NET £4-55 POST U.K. £5-10 OVERSEAS 


STUDENT'S MANUAL OF AUDITING 


By V. R. V. COOPER, F.C.A. 


| 
This book has been written especially for students. It explains the principles of | 
auditing and illustrates the application of those principles to the annual audit of | 
a medium-sized undertaking. The book provides the student with every possible | 
assistance in carrying out his daily work as audit assistant. I 


PRICE £4-50 NET £5-20 POST U.K. £5-65 OVERSEAS 
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WE SPEAK 
FOR OURSELVES... 








Lord Annan said some nice things about us and we’re grateful. 


We take our responsibilities seriously — communicating with 
410,000 households in Northern Ireland. 

Our editorial policy is our own — we speak for ourselves. 
We’re the first to realise that we’ve other responsibilities, 
like being the most effective 
sales medium in Northern Ireland. 

The 1,504,322 people in Northern Ireland are different. 
They spend more, (Average Household Expenditure) on 
things like food, cars and holidays than people anywhere else 
in Britain. So if you want to sell yourself and your products 
telephone M. R. Hutcheson of Ulster Television Ltd 

at 01 486 5211. i 


„BUT WE SELL FOR YOU 


Ulster 
Television 


19 Marylebone Road - London NW1 - 01-486 5211 
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